March 12, 2024
PROPOSAL
from the
LODI UNIFIED SCHOOL DISTRICT
to the
LODI EDUCATION ASSOCIATION

The Lodi Unified School District (“District”) and the Lodi Education Association (“LEA” or
“Association”) are parties to a collective bargaining agreement (“CBA”) which expired on June 30,
2023. The District makes the following proposal to the Association:
A. SALARY AND OTHER COMPENSATION
1. Teachers Salary Schedule
a. Effective July 1, 2023, the Teacher’s Salary Schedule shall be modified as set
forth in Attachment A. Columns A and B have been eliminated. This means
that all teachers now start no lower than the old Column C.
b. This salary schedule has been increased by five percent (5%) on-going.
2. Preschool Teachers Salary Schedule
a. Effective July 1, 2023, the Preschool Teachers Salary Schedule shall be
increased as set forth in Attachment B. Columns A and B have been
eliminated. This means all preschool teachers now start at no lower than
the old Column C.
b. This salary schedule has been increased by five percent (5%0) on-going.
3. One-Time Payment
An additional $9,445,346 in one-time funds is available for LEA. The District would
like to discuss the manner in which LEA would like to utilize these funds. Should

LEA decide to split these monies equally by FTE, a full-time employee will receive
$6,659.06.

B. BENEFITS
1. There shall be no change to the Health Benefits Cap.
2. Effective January 1, 2025, LEA may choose to provide a “rebate” to unit members
who do not take benefits. Any rebate provided (including any statutory benefits such

as CalSTRS) will be deducted from the “pool” of money set forth in Article IV. Section
H.
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C. COMMON PLANNING TIME - PROFESSIONAL DEVELOPMENT

The Parties enter into a Pilot Program for Common Planning Time/Professional Development

for the 2025/2026 school year. The Common Planning Committee will convene in 2024 to

initiate the planning process. See Attachment C.

D. CONTRACT LANGUAGE

1. The CBA shall be updated to reflect current titles within the District.

2. All citations in the current CBA to a step, class or cell on the salary schedule shall be
modified to ensure that they are cost neutral (e.g. a reference to Cell D10 would
become Cell B10).

3. Salary — Atrticle 111. (see Attachment D).

4. Leaves of Absence — Article V. (see Attachment E).

5. Class Size — Article XII. (see Attachment F).

6. Term — Article XXVII. (see Attachment G).

E. RESOLUTION OF BARGAINING

This shall fully and finally resolve all bargaining with a monetary impact through June 30,

2025.
FOR THE LODI EDUCATION FOR THE LODI UNIFIED SCHOOL
ASSOCIATION DISTRICT
By: By:
Date: Date:
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LODI UNIFIED SCHOOL DISTRICT

CERTIFICATED TEACHERS SALARY SCHEDULE

2023-2024
Step Class A Class B Class C Class D Step
BA BA+45 BA+60 BA+75
1 64,739 66,659 68,638 70,679 1
2 64,739 66,659 68,638 70,679 2
3 64,739 66,659 68,638 70,679 3
4 66,659 68,638 70,679 72,779 4
5 68,638 70,679 72,779 74,941 5
6 70,679 72,779 74,941 77,165 6
7 72,779 74,941 77,165 79,459 7
8 74,941 77,165 79,459 82,404 8
9 77,165 79,459 82,404 84,857 9
10 79,459 82,404 84,857 87,373 10
11 82,404 84,857 87,373 89,967 11
12 84,857 87,373 89,967 92,644 12
13 87,373 89,967 92,644 95,392 13
14 89,967 92,644 95,392 98,227 14
15 92,644 95,392 98,227 101,142 15
16 95,392 98,227 101,142 104,146 16
17 98,227 101,142 104,146 107,241 17
18 101,142 104,146 107,241 110,425 18
19 104,146 107,241 110,425 113,707 19
20 107,241 110,425 113,707 117,117 20
25 110,425 113,738 117,117 118,797 25

Attachment A to
District Proposal
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LODI UNIFIED SCHOOL DISTRICT
PRESCHOOL TEACHERS SALARY SCHEDULE

2023-2024
- Class ABA + CDP (3) Class B BA + CDP (3)
P +10 ECE Units (4) +20 ECE Units (4)
Step 1 28.69 31.11
Hourly Rate
Step 2
30.23 32.66
Hourly Rate
Step 3
31.80 34.23
Hourly Rate
Step 4 33.36 35.79
Hourly Rate
Step 5
Hourly Rate 34.90 37.34

NOTES:

1. Annual rates based on 185 workdays.

2. Associates Degree (AA) & Child Development Permit (CDP)
3. Bachelors Degree {BA) & Child Development Permit {CDP)
4. Post BA Early Childhood Education (ECE) Units

Effective July 1, 2023; Board Approved XXXXX XX, 2024.

Attachment B to
District Proposal



Attachment C to
District Proposal

COMMON PLANNING TIME - PROFESSIONAL DEVELOPMENT

The Parties shall enter into a Pilot Program for Common Planning Time/Professional Development
for the 2025/2026 school year.

1. Intent

a.

Effective for the 2025/2026 school year the Parties agree to work collaboratively to
implement a replacement Professional Development/Common Planning Program for
those currently participating in Common Planning.

This Program is intended to provide time for teachers and administrators to work
together, grow as professionals and improve student performance.

Key concepts for inclusion are:

1) Creation of additional common planning days alternately driven by different
groups;

2 Movement of a professional development day from the beginning of the year
to the middle of the year to provide for a “refresher”;

3) Time for teachers to complete mandatory trainings.

2. Proposed Structure of the Modified Program

a.
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Certificated employees shall return four (4) days prior to the start of the school year,
instead of five (5) days.

1) One (1) day for District-driven Professional Development;
2) One (1) day for Principal-driven Professional Development;
3) Two (2) days for Keenan / Time in classroom.

One (1) District-driven Professional Development day would be moved to a after
Winter Break in January of 2026.

Thirty-seven (37) Wednesdays in the school year establishes the concept for
Professional Development / Common Planning.

Q) First (1st) Wednesday — Teacher-driven (complete Keenan, etc.)
(2) Nine (9) Wednesdays — Principal-driven (staff meetings, etc.)
3 Nine (9) Wednesdays — District-driven

4) Nine (9) Wednesdays — Site leadership-driven

5) Nine (9) Wednesdays — Teacher-driven



3. Committee Meetings

a.
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Committee meetings will be utilized to collaborate on the implementation of a
Modified Program.

This Committee will consist of one (1) person from each of the following
categories: District Administrator, Special Education Administrator, Elementary
Principal, Middle School Principal, High School Principal, Coach, SDC teacher,
Elementary School Teacher, Middle School Teacher, High School Teacher.

Committee recommendations will be presented to the negotiation teams for the Parties
to bargain an outcome.



Attachment D to
District Proposal

ARTICLE II1. SALARY AND OTHER COMPENSATION

Except as modified, the Article shall continue without change.

B. ADVANCED DEGREES

1. An additional stipend equal to 0.025 of Cell D10 shall be added for those teachers
holding the M.A., M.F.A.,, M.SW., M.S., M.B.A. and the M. Ed.

2. An additional stipend equal to 0.045 of Cell D10 shall be added for those employees
holding the Ph.D., Ed.D., erthe-Dr. of Science Degree or Juris Doctorate.

F. VOCATIONAL EDUCATION TEACHER PLACEMENT AND ADVANCEMENT ON
THE SALARY SCHEDULE

3. Previous Experience Allowed on Salary Schedule
a. A vocational teacher will be allowed vyear for year ene{1)-yearef-credit for
each three{3}-years of verified full-time vocational experience beyond those
used to qualify for his/her credential, which is directly related to the vocational
subject he/she is to teach.
b. A vocational teacher will be allowed teaching experience credit on the

schedule year for year.

H. ADULT SCHOOL

Adult School teachers shall be paid the-adjunctrate- 0.007*Cell B10 per hour.

L.  PRE K-12 SUMMER SCHOOL (Revised February 2014)
Section L shall be eliminated and replaced with the following:

The hourly rate of pay for the teaching PreK-12 Summer school will be paid hourly at the rate
of 0.0006681 of Cell B10 of the salary schedule.
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T. SCHOOL SITE INTERNAL REPLACEMENT FOR ABSENT CLASSROOM
TEACHER

4. In the event an elementary school classroom teacher loses his/her preparation time due

to the absence of the preparation teacher,;-the-preparation-thme-must-berescheduled
within—one—(1)—week—or—the—¢classroom—teacher the classroom teacher will be

compensated at the hourly rate based on Step 3, Class S-A of the teachers’ salary
schedule.

X. SPECIAL EDUCATION STIPEND

Teachers holding a special education instructional position, including interns, will receive a
stipend equal to 5% of cell B10.
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Attachment E to
District Proposal

ARTICLE V. LEAVES AND ABSENCES

Except as modified, the Article shall continue without change.

F. BEREAVEMENT LEAVE

1. Three (3) days, or five (5) days if over three hundred (300) one-way travel
miles or out-of-state travel is required, of leave with pay shall be granted an
employee upon the death of any member of his/her immediate family.
“Members of the immediate family” as used herein means the mother, father,
grandmother, grandfather, or grandchild of the employee or of the
spouse/registered domestic partner of the employee, and the spouse/registered
domestic partner, son, son-in-law, daughter, daughter-in-law, brother,
brother-in-law, sister, sister-in-law, half or step siblings and step and foster
parents of the employee, or any relative living in the immediate household of
the employee.

2. The District may grant up to two (2) additional days, regardless of distance,
or may grant bereavement leave for relatives other than those listed in the
above section. No salary shall be deducted for such absence.

3. Bereavement leave need not be used consecutively but must be used within
12 months of the death of the immediate family member.
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Attachment F to
District Proposal
ARTICLE XI|I. CLASS SIZE

Except as modified, the Article shall continue without change.
A. GRADES K-3
In grades K-3, for so as-long as the Board participates in grade span adjustment (GSA) elass

size—reduetion— and GSA is supported by state funding at the current level, (2006~
20012023/2024 school year) the District will strive to maintain class sizes as required by GSA

(currently a class average of 24:1). -at20-studentsper-elass.
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Attachment G to
District Proposal

XXVII. TERM AND REOPENER PROVISION {Revised-May-2021}

Subject matter covered by this Agreement shall prevail over the same subject matter
covered by District policies and procedures.

A. Term

The terms of the existing collective bargaining agreement will continue, with
the changes set forth in this Tentative Agreement through June 30, 26232026.

B. Reopeners

1. This shall fully and finally resolve all bargaining through the end of the
2023/2024 202042021 school year.

2, For the school years 2024/2025 and 2025/2026 each party may open on
Article 11l (Salary and other compensation) and two (2) additional
articles.

C. This Agreement does not waive any association rights granted under the EERA
to consult on matters of curriculum.
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