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Fiscal Year 2024 Adopted Budget
Strategic Plan: Aspirations 2.2

THESE ARE THE BELIEFS, MISSION STATEMENT,
PARAMETERS AND OBJECTIVES FOR OUR STRATEGIC PLAN

BELIEFS

We believe that...

= Each person is unique and has invaluable intrinsic worth MISSION STATEMENT
= People learn differently Fauquier County Public Schools

(FCPS), an innovative learning
community, is committed to
developing creative, confident, and
knowledgeable citizens who are
Effective education maximizes each individual’s potential globally competitive by cultivating

Learning occurs through access and engagement
Inspiration and affirmation foster achievement
People seek deep and meaningful connections

Each of us has the potential to change the potential of all learners.
Family is the most formative influence in child development

High expectations are the foundation of success

Sound relationships, based on civility and mutual respect, are central to community
Recognizing and respecting diversity in our community builds a stronger community

A safe, supportive and trusting environment promotes learning

We impact the natural environment; therefore, environmental stewardship is our responsibility

A community’s commitment to public education is essential to the success of both its schools and
the community itself

PARAMETERS

We will treat all people with dignity and respect.

We will learn from our past as we build our future.
We will celebrate excellence.

We will use all resources efficiently and wisely.

We will promote and support instructional innovation.

OBJECTIVES

Each student will reach his or her academic potential.
Each student will have access to a rigorous and engaging curriculum.

Each student will acquire essential qualities of character and integrityand shall demonstrate
respect for self and others.

Each student will become a responsible contributor through a personal connection withthe
community.

Each student will use what he or she learns to impact the community, the country, and the world
positively now and in the future.


https://go.boarddocs.com/va/fcps/Board.nsf/files/BLAKUS539B1C/%24file/Aspirations%202.2%20--%20Adopted%20by%20School%20Board%20--%2002.03.2020.pdf

STRATEGIC PLAN FOCUS

Equity and Access for 21st Century Learners

ACADEMICS

We will meet the academic needs
of each preK-12 learner through
engaging and relevant instruction.

STUDENT SUPPORT

We will engage our schools and
larger community to teach prosocial
skills and provide tiered supports
promoting development of
responsible practices, social-
emotional wellness, and positive
character traits for each student.

ENVIRONMENTS #FCPS1KIDSDESERVEIT
We 'will provide safe and productivc? COMMUNICATION
environments that support the physical, ' o
emotional, academic and social needs of We will ensure effective internal and
the school and community and that create a external communication and involvement.
culture of environmental responsibility.
RESOURCES

STAFF We will be accountable, system- wide,
We will attract, hire, develop, and retain to manage our resources effectively
high quality staff. and to allocate them wisely to achieve

our mission.



Executive Summary
Fiscal Year 2024

Longitudinal Data: Below is a summary of macro-level data that we measure to ensure the
vision of the school board is quantified into outcomes that benefit all students. These are in no
way all the measurements monitored by Fauquier County Public Schools; however, they are
representative of several key monitored measures to ensure that all students are learning in

our school division.

Key Measures of Achievement

Accreditation -
schools accredited

On Time Graduation -

All Students

Black

Hispanic

Students with
Disabilities

CTE Credentials Earned -

AP - % Qualified -

score of 3 or better
* Waived due to Pandemic

FCPS
State

FCPS
State

FCPS

State

FCPS
State

FY16-17 FY17-18 FY18-19

FY19-20

FY20-21

FY21-22

95.8
91.2

88.3
88.4

88.3

81.2

95.9

87.1

1389

46%

96.1
90.0

95.5
85.4

91.8

80.0

95.0

86.2

1516

49%

16 0f19 180f 19 19o0f 19

94.1
91.5

89.6
89.7

88.2

80.1

91.5
88.5

1416 *Waived

43%

*Waived *Waived 19 of 19

95.5
92.3

96.3
91.3

93.5

81.9

96.7

90.4

52%

96.2
93

94.8
90.9

91.7

85.2

93.7

90.7

722

49%

94.8
92.1

90
90.3

92.1

83.1

95.3

89.9

963

41%

**Source Documents VDOE: Most Recent Data 2021-2022



Fiscal Year 2024

KETTLE RUN FOOTBALL
ON THE ROAD TO STATES

FY 2024 ADOPTED BUDGET GOALS

The Fauquier County Public Schools (FCPS1) Fiscal Year (FY) 2024 Adopted Budget was
designed around the FY 2024 budget goals approved by the School Board. The School Board
directed the superintendent to focus on teacher compression and market competitiveness for
attracting and retaining highly qualified instructional staff. In addition, Capital
Improvement Plan (CIP) and Comprehensive Maintenance Plan (CMP) report was developed for
the school division to begin addressing aging infrastructure and systems and replacement and
maintenance of athletic fields.



http://go.boarddocs.com/va/fcps/Board.nsf/goto?open&id=CHZGUE456135

FY 2024 ADOPTED BUDGET SUMMARY

For the FY 2022-24 biennium, FCPS LCI {Ability to Pay) Index
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County to be above the state’s
average in its ability to pay for
education, thereby reducing state per pupil funding. Another key indicator is average daily
membership, or ADM. There was a significant drop in the ADM in FY 2021 due to the
pandemic, in FY 2024, the budgeted ADM is 10,630.

The School Board’s Operating Adopted Budget (Fund 205)
includes a total operating revenue budget for FY 2024 of
$158,952,226 which is a net increase of $3,264,802 or
2.10% compared to the prior year. The local contribution to
public education remains flat with the prior year.

The State budget had a positive impact in terms of
additional revenues (for FCPS, a $3.5 million increase over
the last year). As part of the increase, The State proposed -

compensation supplements for the Standards of Quality (SOQ) personnel. SOQ personnel
include Principals, Assistant Principals, Teachers, Counselors, and Instructional Aids. The
adopted biennium budget includes a 5% increase for all SOQ personnel.

FY 2024 ADOPTED OPERATING REVENUES (Fund 205)

Support for public education comes mainly from three areas: [1] state revenue (39.3% of
total funding), [2] other local revenue (0.43% of total funding), and [3] local funding
(60.27% of total funding). The change of each revenue source from the previous year is
summarized on the next page.


https://www.doe.virginia.gov/school_finance/budget/compositeindex_local_abilitypay/
https://www.doe.virginia.gov/data-policy-funding/school-finance/budget-grants-management/composite-index-of-local-ability-to-pay

FY 2024 Revenue(Fund 205)
Other
$676,075

State
$62,472,560

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 % % of
Revenue Summary (Fund 205) Actual Actual Actual Adopted Adopted S Gews e
Other Local Revenue S 405,778 S 946,660 S 647,161 S 920832 § 676,075 8§ (253,757) -26.81% 0.43%
State Revenue
S0Q Programs % 8962.053.00 $ 7,760,597 00 $ 989720000 % 9667981 $ 9778654 $ 110,673 1.43% 6.15%
Sales Tax $ 13,512,552 $ 14,064,733 $ 17833822 % 15736848 3 14913615 % (823.23%) -5.85% 9.38%
Basic Aid 20,510,540 23.264.056 $ 21686729 3% 23880538 % 24575619 % 695,081 2.99%  15.46%
Incentive Programs 1,569,076 2318378 $ 1815283 % 5410388 3 8864234 3 3.453.846 148.98% 5.58%
Categorical 13,097 14,087 3 1151 § 8760 § 8849 § 89 0.63% 0.01%
Lottery Funded Programs 3214175 3680279 5 3,828.818 3 3,991.386 3872389 § (111.997) -3.04% 2.44%
Other State Revenue 387.514 599280 3 428442 § 258,100 % 452200 % 194,100 32.39% 0.28%
Total State Revenue S 48,169.007 s 51,701.410 § 55401445 S 58,054,001 S 62,472,560 S 3,518,550 7.30% 39.30%
Local Transfer for Public Education
Fiscal Year Appropriations $ 93091478 $ 93,.091.478 $ 93091478 % 95,803,391 % 95803591 % - 60.27%
Total Local Revenue $ 03,091,478 S 93,091,478 $ 03,091478 S 095,803,591 S 95,803,591 S - 60.27%
Total Revenne S 141,666,263 S 145,739,548 $149230.084 S 155687424 § 158952226 S 3,264,802 2.24% 100.00%

State Support ($3,518,559 net increase) =
State funding is mostly based on per pupil amounts multiplied N
by the school division’s average daily membership (ADM) -
equalized by a factor known as the local composite index (LCI)
or local ability to pay. The ADM used to project FY 2024 state
funding is 10,630. In addition, the local composite index for
both years of the biennium budget is 0.5824; this is a slight
decrease from the previous biennium budget LCI of 0.5879. A
decrease in the local composite index to pay for public
education means more state funds to Fauquier




County through the state formula relative to last year. However, the general trend over time is a slow
increase in LCI. If this trend continues, local funding will be required to provide public education
services at existing service levels.

Local Support (Fauquier County) ($0.0 net increase)

The Fauquier County Board of Supervisors (BOS) appropriates local funding support for providing
public education each year. The Board of Supervisors provides an appropriation in excess of the state
minimum requirements. As is the case in most counties in Virginia, this appropriation constitutes the
largest portion (approximately 60%) of the total funding for the school division.

Other Local Support ($253,757 net decrease)

Other local miscellaneous revenues consist of various sources and include monies received from items
such as e-rate reimbursements, tuitions, and fees (e.g. student parking, activity fees, etc.)

FY 2024 ADOPTED EXPENDITURES (Fund 205)

The school operating budget is comprised of six major categories as established by the Code of
Virginia: [1] Instruction, [2] Administration, [3] Pupil Transportation, [4] Operations Maintenance,
[5] Technology, and [6] Transfers and other funds (i.e., textbooks). The majority of expenditures
(74%) is spent to achieve our core mission — INSTRUCTION.

Operations and FY 2024 Expenditures
Maintenance Technology Fund Transfers /
TIT% 3.10% Other
Pupil £15%
Transportation \‘
6.85% -
Admin,
Attendance &
Health
5.76%
» Instruction Admin, Attendance & Health
Pupil Transportation Operations and Maintenance
» Technology » Fund Transfers / Other
Expenditures by Category (fund 205)
FY 2020 FY 2021 FY 2022 FY 2023 FY2024 Amount % %

Expenditures Category Actual Actual Actual Adopted Adopted Change Chg of Total
Instruction $115,205,005 $116,776,655 $108,393,771 $116,715,643 $118,223,081  $1,507,432 1.29%  74.38%
Admin, Attendance & Health 5,369,401 5,392,376 6,946,111 7,747,741 9,161,803 $1,414,062  18.25%  5.76%
Pupil Transportation 5,459,684 8,494,519 10,768,195 10,712,110 10,881,144 5169,034 1.58% 6.85%
Operations and Maintenance 5,258,344 4,068,111 12,440,503 12,104,817 12,343,925 4239108 1.98% 7.77%
Technology 2,864,239 4,172,603 4,406,097 4,525,542 4,925,976 $400,434 8.85% 3.10%
Fund Transfers / Other 4,543,289 4,276,368 4,698,368 3,881,565 3,416,297  [$465,268) -11.99% 2.15%

Total: $138,699,962 $143,181,632 $147,653,545 5155,687,424 $158,952,226 53,264,802 2.10% 100.00%

Expenditures Summary by Type

FY 2020 FY 2021 FY 2022 FY 2023 FY2024 Amount % %
Expenditure Type Actual Actual Actual Adopted Proposed Change Chg of Total
Salaries and Benefits £123,318,136 5126,121,764 $129,792,845 $139,110,802 $143,174,229 4,063,427 2.92%  90.07%
Operating 10,838,537 12,688,272 13,067,104 12,695,056 12,361,700  (5333,356) -2.63%  7.78%
Capital Qutlay 0 94,728 94,728 0 0 40 0.00%  0.00%
Transfers 4,543,289 4,276,868 4,698,868 3,881,566 3,416,297 (5465,269) -11.99% 2.15%

Total: $138,699,962 $143,181,632 $147,653,545 $155,687,424 $158,952,226 53,264,802 2.10% 100%




Executive Summary

FY 2024 Operating ADOPTED BUDGET PLAN: INCREASES AND REDUCTIONS

The FY 2024 Adopted Budget EXPENDITURES BY STATE CATEGORY
Plan increased by a net
$3,264,802 or 2.10% over the o TA3E%

previous fiscal year. The budget
has been flat funded since FY
2022 from the local government.
The goal of Fauquier County

Public Schools’ budget plan is to - ey amy K LUK
make progress in each of the : _ p 2 -
budget goals identified by the & F &L & & &
School Board. N & & T8 & '

The FY 2024 Adopted Budget Plan reduced the Full-Time Equivalent (FTE) positions to
1,889. The total number of FTEs includes mid-year changes, new positions added
and elimination of 77 position’s during the annual budget process. *Information needs
to be validated as part of internal FY 2024 position control analysis.

Operational Increases ($3,264,802 net increase)

The adopted budget includes a $3.26 million net increase for the school operating fund. This
expenditure group makes up the largest portion of the budget increase over the prior year. In
FY 2024 budget the primary goal was workforce investments. The FY 2023 budget includes
a 5% salary increase for all staff, and also raised the minimum salary to $15 per hour. The FY
2023 adopted budget was able to reach the goal of all positions to be at least 92%-100% of the
market. The greatest impact was addressing the compression and overall salary increases to
make Fauquier County Public Schools more competitive in the market place. It was critical in
FY 2024 to keep up with the surrounding localities that were giving their staff at least a 5%
salary increase to stay competitive. There is a teacher shortage throughout the country,
however, in the surrounding area (Albemarle, Culpeper, Warren, etc.) we need to stay at a
100% of the market in hopes to attract and retain highly qualified instructional positions in our
market. Fauquier County Public Schools also competes for teachers in the larger school
districts such as Loudoun, Prince William, and Fairfax, due to the size of these districts, our
salaries do not compete at 100% of their market. The increase was funded from the increase in
state funding of $3.2 million and eliminating positions that were vacant and had not been
filled in several years. The School Board decision was to not fill 77 vacant positions to help
offset the increases. *Information needs to be validated as part of internal FY 2024 position control analysis.



Grants and Restricted Funds ($30,486 net decrease)
This net change summarizes adjustments (budget increases or decreases) in local,
state, and federal grants including the FRESH program (funded by the PATH Foundation).

Grant Fund (203) FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 Increase/ % of
Actual Actual Adopted Adopted Adopted Decrease Change
Revenue Summary
Other Local Revenune S 975,700 $ 1,480,000 S 1,441,192 S 824,247 S 841,989 S 17,742 2.15%
State Revenue
Technology 103.633 570,000 570.000 570,000 570,000
Other State Revenue 41.458 - -
Total State Revenue ] 145,091 S 570,000 S 570,000 S 570,000 S 570,000 S -
Federal Revenue
Title I $ 911,886 § 820,000 § 820,000 § 800.407 $ 093,527 § 103.120 11.58%
Title VI-B $ 2,672,010 § 2,300,000 $ 2,300,000 § 2,478,492 §$ 2,481,586 $ 3.004 0.12%
Other Federal Revenue $ 668,252 § 913,000 § 869.453 ¢ 533.016 $ 673.197 §$ 140.181 26.30%
Total Federal Revenue S 4,252,148 S 4,033,000 S 3,980,453 S 3,901,915 S 4,148,310 S 246,395 6.31%
Transfers $ 182,109 $ 174.160 $ 174.160 % 506.440 $ 211.817 % (294.623) -58.18%
Total Revenue S 5,555,047 S 6,257,160 S 6,174,805 S 5,802,602 S 5,772,116 S (30,486) -0.53%
FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 Increase/ % of
Expenditure Summary by Use Actual Actual Adopted Adopted Adopted Decrease Change
Salaries & Benefits $ 4,750,646 § 4.049936 § 4,105,889 § 4.372.654 § 3.919.380 $ (453.274) -10.37%
Operating 754,622 2,207,224 2.068.916 834,948 1.828.554 993.606 119.00%
Capital Outlay 48.707 - - 505,000 24.182 (570.818) -05.94%
Total Expenditures § 5553975 § 6,257,160 S 6,174,805 § 5,802,602 S§ 5,772,116 S (30,486) -0.53%

OTHER FUNDS BUDGET PLAN: INCREASES AND REDUCTIONS

Nutrition Fund Budget ($61,919 net decrease)

This fund provides for all food nutrition service operations and
administration. The decrease was due to a decrease in Federal
funding that had been provided during the pandemic and has
since been reduced. Services are supported by food sales and
state/federal funding. There has not been any increase in meal
prices. In FY 2023 the budget included a $0.10 increase in
lunch prices and a $0.05 increase in breakfast prices. The
majority of the price increase is necessary to meet the
requirements of the Healthy, Hunger-Free Kids Act of 2010
with the remainder supporting the increase in expenditures.
Please note the amounts below proposed by the school board
are “not to exceed” amounts. The Nutrition Department will
determine the lowest rates possible to provide the highest level
of service to our school families. In addition, this year the
school board has decided that both free and reduced shall be
free in Fauquier County Public Schools. SY 20-21 and SY
21-22 are not disclosed due to lunches being free during the
Pandemic.




Textbook Fund Budget ($2,774 net increase

The textbook fund is used for the purchase of instructional textbooks and workbooks
(includes licenses for on-line access to texts as well). This fund is supported by state and
local funds, based on the state proposed per pupil amount (PPA). The state permits unused
funds to be carried over to future years for future textbook adoptions.

School Asset Fund Budget ($280,500 net increase)

This fund provides support for the school division’s asset replacements (i.e., school buses),
the technology improvement plan (TIP), as well as cash funding of capital projects (i.e., roof
replacement). In FY2022, the comprehensive maintenance plan (CMP) expenditures was
moved into 205-operating budgets which decreased the asset fund by

$875,673 for FY 2023. There were various budget reductions, the largest was the
replacement of the bus fleet and reduction of the contingency reserve that made up the
decrease. The increase costs due to supply chain challenges has increased between 20-30%,
however the funding has stayed flat. This means that we will have less money to meet an
increase demand of our school’s maintenance and repairs requirements.

Mountain Vista Governor’s School Fund Budget ($70,890 net increase)

This fund provides for the operation of the Mountain Vista Governor’s School (MVGS), for
which Fauquier County Public Schools serves as fiscal agent. The school is primarily
supported by state funds and tuition from the seven participating school divisions: Clarke
County, Culpeper County, Fauquier County, Frederick County, Rappahannock County,
Warren County and Winchester City.

Summary of All School Division Funds —- FY 2024 Adopted Budget

School Division Funds FY 2023 BudgeFY 2024 Budgei Increase/ %o %
Adopted Adopted Decrease Change of Total
205 - School Division Operating 155,687424 158,952,226 3.264.802 2.1% 89.80%
203 - School GrantDonation 5,802.602 5772116 (30,486} -0.5% 3.26%
207 - School Nutrition 6,274,163 6,212,244 (61,919) -1.0% 3.51%
206 - School Textbook 1.407.259 1,410,033 2774 0.2% 0.80%
201 - School Asset Replacement 2475777 2,756,277 280,500 11.3% 1.56%
204 - Regional Governor's School 1,837,188 1,908,078 70,890 3.9% 1.08%
All Funds Total: 173,484,413 177,010,974 3,526,561 2.0% 100%
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FY 2024 Budget Process & Calendar

Fauquier County Public Schools' fiscal year begins on July 1st and ends on June 30th each year.
Below are the legal foundations of the budget process in Fauquier County.

= The budget process and Virginia law.
1. First, the Superintendent is required to develop a Proposed budget, which meets the
“needs” of the School Division (VA 22.1-92).
2. Second, the School Board reviews, revises, approves, and *submits a budget to the County
which meets the “needs” of the School Division. *Public hearing required.
=  Board of Supervisors (BOS) holds authority for funding the school division upon request of
the School Board.
1. BOS is responsible for setting local tax rates.
2. BOS does not have line-item authority and may only budget by lump-sum appropriation or
broad state categories.

The development of the budget is a collaborative process that involves various stakeholders. The
budget process begins with the vision of the School Board. On November 30, 2022, the School
Board held a planning summit to review, discuss, and provide staff with updated guidance on the
priorities for the FY 2022-24 Biennium Budget.
= The School Board reviewed and discussed Strategic Plan goals and outcomes (Aspirations
2.2).
= The School Board continued support of last year’s Budget Goals with an increased focus
on workforce compensation.
= The School Board also reviewed the communication’s plan, technology, and capital
planning concerns/outlook and needs.

Collect Needs from

[
> - e M o
S5 g : ' d 11
- (T

S00008

Analyze and
school Board Schools, Departments, Prioritize Neads Estimate Revenues  Superintendent’s schaol Board Submit to County BOS
Guidance & Goals And Stakeholders NOV/DEC & Costs, VASS Study  Proposed Budget Public Hearing, FEB
OCT/NOV NOV/DEC DEC/IAN FEB Work session, Revision

FEB
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https://go.boarddocs.com/va/fcps/Board.nsf/files/CAL3AV05FAF7/$file/Fauquier%20County%20Public%20School%20Board-Summit-final-rev5%20w%20notes.pdf
http://go.boarddocs.com/va/fcps/Board.nsf/goto?open&id=CHZGTQ45611F

Roadmap for FY 2024 Adopted Budget Calendar

November 2022
11/16 Budget Requests Collected
11/305ummit- Budget Calendar & Goals

March 2023

3/13 5chool Board Meeting
3/14 Board of Supervisor Public Hearing

3/27 5chool Board Waork Session
3/2E Board of Supervisors Budget Adoption

December 2022
12/12 School Board Meeting
12/14 Governor's Biennium Budget Released

April 2023
411 School Board Meeting/ Budget Adoption
4724 5chool Board Work Session

January 2023

1/3 School Board Crganizational Meeting
1/9 School Board Meeting

1/23 School Board Work Session

May 2023
5/8 School Board Meeting

5,/22 School Board Work Session

February 2023

2/13 5chool Board Meeting/Budget Presentation

2/27 School Board Work Session/Public Hearing
FY 24 Budget

June 2023
6/12 Regular School Board Meeting

6/305chool Board's FY 23 Adopted Financial Plan
and Capital Improvement Plan (CIP) posted

Motes:

# School Board Meetings begin at 6 p.m. and are held at Fauquier High School

#* School Board Work Sessions begin at 6 p.m. and are held at the School Board Office, except the Public
Hearing and that will be held at Fauguier High School

WY

# Budget Calendar may be adjusted, if necessary.

Board of Supervisors/School Board Meeting locations and times are to be determined
School Board Meetings, dates, times, and locations may be adjusted, if necessary.
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Enrollment Projections

Fauquier County Public Schools uses the cohort ratio methodology to project student enrollment
that draws upon both live birth rate and enrollment history. This process generates cohorts based
upon projection ratios calculated from a certain number of years of historical growth. The
projections are developed to assist the school division in planning for and managing the current
and future impacts of enrollment. These impacts include staff, facilities and other resources such
as furniture, textbooks, and supplies. A complete Ten-Year Enrollment Projections report was
provided in November to the School Board as part of the FY 2024 budget planning process.

Fauquier County Public Schools 10-Year Enrollment Projections

[1] VDO ECY Financial verification-Histarical figures [inc SAS)

(2} [VDOE 3-20-22 Student Membarship 5Y 2022-23]
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Actual
o1 95% Actual Actual

Capacity Capacity 202021 2021.22 % Cap | 202223 202324 202425 202526 2026-27 2027-28 | 2028-29 2029-30 2030-31 2031-2032 2032-2033
School 2
Bradley 588 558.60 331 343 58 33%| 354 357 351 364 370 375 378 380 382 383 384
Brumfield 716 680.20 449 477 656.62%| 476 477 476 481 489 495 499 503 506 508 509
Coleman 520 494.00 262 294 56.54%] 309 304 301 316 318 319 320 321 322 323 324
Greenville 504 573.80 446 488 B80.79%| 495 504 493 504 505 506 507 508 509 510 511
Miller 580 551.00 463 482 83.10%] 470 475 530 492 499 504 508 512 515 517 518
Pearson 532 505.40 354 369 59.36%) 364 366 365 365 370 375 378 382 385 387 388
Pierce 560 532.00 472 498 88.93%| 513 510 509 521 520 519 518 520 521 522 523
Ritchie 548 520.60 408 468 85.40%| 476 455 467 476 486 496 503 510 515 519 522
Smith 572 543.40 365 416 72.73%) 412 400 410 412 415 417 418 419 420 422 423
Thompson 368 349.60 220 259 70.38%| 256 253 257 260 266 270 272 275 277 278 288
Walter 588 558.60 364 408 59.39%| 393 396 399 396 397 398 400 402 404 405 406
ES suk 6,176  5,867.20 4,134 4502 72.90% 4518 4497 4563 4587 4635 4674 4701 4732 4756 4774 4796
Available Capacity 2,042 1,674~ 27.10% 1,658 1,679 1,613 1,589 1,541 1,502 1,475 1,444 1,420 1,402 1,380
Auburn 657 £24.15 520 585 89.04%] 554 558 564 585 587 588 589 590 591 592 593
Cedar Lee 789 749,55 631 632 80.10% 610 634 640 645 650 654 657 660 662 663 664
Marshall 656 623.20 446 432 §5.85% 47 450 460 468 458 462 465 468 470 471 472
Taylor 547 519.65 426 453 82.82% 437 450 460 466 458 465 470 475 479 482 485
Warrenton 545 517.75 369 379 59.54%] 395 397 420 421 416 420 423 426 428 429 430
MS subtotal 3,194 3,034.30 2,392 2481 77.68% 2,413 2,489 2,544 2,585 2,569 2,589 2,604 2,619 2,630 2,637 2,644
Available Capacity 802 7137 22329 781 705 650 609 625 605 590 575 564 557 550
Fauquier 1612 1531.40 1,215 1218 75.56%] 1,163 1227 1230 1244 1275 1297 1312 1327 1338 1346 1352
Kettle Run 1,360  1,292.00 1,140 1159 85.22%| 1,207 1177 1211 1218 1220 1221 1222 1223 1224 1225 1226
Liberty 1,370 1,301.50 1,264 1340 97.81%| 1,371 1280 1310 1353 1365 1373 1379 1385 1389 1392 1395
HS 1y 4,342 4,124.90 3,619 3717 85.61% 3,741 3,684 3,751 3,815 3,860 3,891 3,913 3,935 3,951 3,963 3,973
Available Capacity 723 625 14.39% 601 658 591 527 482 451 429 407 391 379 369
District Total® 13,712 13,026 10,145 10700 " 7s03%| 10,672 10,670 10,858 10,987 11,064 11,154 11,218 11,286 11,337 11,374 11,413
Annual Enrollment Growth 5.5% -0.3% 0.0% 1.8% 12% 0.7% 0.8% 0.6% 0.6% 0.5% 0.3% 0.3%


https://go.boarddocs.com/va/fcps/Board.nsf/files/BHQL7P55331B/%24file/SY20-21%20Enrollment%20thru%2029-30%20--%20SB%20Report%20Final%20--%2011.16.2019.pdf

Our School Division:
Key Indicators for State Funding

FCPS LCI (Ability to Pay) Index

0.6711
0.6443
07 0e1%3 0.609/ osege 09827 O 05879 05824
06 05377 Y
05 Arlington 0.8000
' Alexandria 0.8000
04 Falls Church 0.8000
0.3 Rappahannock 0.8000
02 Fairfax County 0.6952
01 Charlottesville 0.6886
' Albemarle 0.6387
0 o . . . . | . N Fauquier 0.5824
,\gdo ’9& .‘9\’ ffbx ,19\’ f@"’ ,19\’ »&q’ o r,pq’ Fredericksburg 0.5808
& F P ¢ P ¢ ¢ Loudoun 0.5450
v ¥ v ¥ v v v » v > :
Hanover 0.4741
Warren 0.4387
Henrico 0.4297
Winchester 0.4172
i . Frederick 0.4141
Average Daily Membership Prince William 03739
11,200 110 Spotsylvania 0.3661
10,337 4y
11,000 10,850 10,285 10555 ' 10,891 10,517 Culpeper 0.3594
10,800 10,700 Manassas 0.3562
Chesterfield 0.3546
10,600
Stafford 0.3411
10,400
10200 10,145
10,000
5,800
9,600
Frig FY17 Fy12 FY19 FY2zo Fr21 FY22 Fy23 Fr24
State Funding Indicators 2014-2016  FY2016-2018  FY2018-2020  Fv2020-2022  FY 20222024 | Trend |

True Value of Real Propoerty (50%) $12,278,132,244 $13,771,384,560 $ 14,418,202,056 § 15,265,896,813 $ 15,809,580,866 _—
$25,174,404,577 S 2,641,102,891 $ 3,197,576,358 S 2,964,279,243 S 3,494,864,694
744,459,400

Adjusted Gross Income (40%)

Taxaable Retail Sales (10%) S 614,320,194 694,006,725
Total Population 65,780 66,573
Composite Index 0.5586 0.5827

861,595,287 828,264,733 _—
69,098 70580 _—
0.5879 05824 ~—
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Our School Division: FY 2023 Accomplishments
#ONETEAMONEMISSION

The approved budget is a plan centered around Equity and Access for all 21st Century
4\ Learners. The process was deeply engaged in identifying the needs of our students.
The goal of the proposed recommendations is to remove barriers for our students

‘b‘%: © and families in order to achieve our School Board’s vision. Below is a macro level
.

q op."\o summary of the school division’s outcomes.

% &°

Academics

Accreditation 2022-2023 SY
Graduation Rate of 94.8%
Expanded Programs & Courses
v" Pharmacy Tech
Summer School Academy K-12
Common Sense School District
VDOE School Division of Innovation
141 Students Recognized as AP Scholars

Student Support & Safety

e One to One Chromebook

e 1,253,655 Meals/Snacks Served
e SSO/SRO in Every School

e Camera Upgrades

e Security Vestibules

‘ﬁ Liberty High School

3rd in the state! Congrats on an
amazing season

Community Engagement

e LHS Cheer 3" in states

e Payne FFA Chapter at LHS named 2022 Premier
Chapter National Finalist

o KRHS Football went to states

e LHS awarded ESPN Honor Roll of Special

Olympics Unified Champions
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https://twitter.com/hashtag/fcps1kidsdeserveit

. Equity and Access for all 21°
Century Learners:

A

Removing Barriers in:
1. Instruction
2. Student Supports
3. Technology

Investment in Educational Services and
Support:

1. Workforce Investment

2. Market Competitiveness

Cultivating Growth with Training and
Development to:

1. Grow Our Own Teachers

2. Build Capacity in Services and Support

16

Il. Safety, Security, and Support

Services:

A. Focus on Physical Infrastructure

1.

w

Comprehensive Maintenance Plan
(CMP)

Cash Capital Improvement Plan (CIP)
Capital Equipment

School Capacity
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About Fauquier County, Virginia

Geographical Area and Location

The County of Fauquier is located in the north central Piedmont region of Virginia, approximately
40 miles southwest of the nation’s capital and approximately 80 miles northwest of Richmond, the
state’s capital. The County encompasses a land area of approximately 650 square miles. The
Rappahannock River forms the county’s western border. Interstate 66 runs east west through the
northern portion of the County. In addition, five U.S. primary routes and two state primary routes
traverse the County.

Historical Information

Once part of the Northern Neck Proprietary, a vast English land grant held by the 6th Lord Fairfax,
Fauquier County was chartered in 1759 from Prince William County and named for Sir Francis
Fauquier, the Colonial Lieutenant Governor at that time. Originally populated by the Manohoacs,
Sioux tribe, and later used as a hunting ground by the Iroquois, Fauquier’s first immigrants were of
German and English ancestry. Brent Town, the first settlement, was established in 1686 in Southern
Fauquier.

Fauquier County Government

Fauquier County operates under the County Administrator form of government, as defined under
Virginia law. The governing body of the County is the Board of Supervisors, which makes policies
for the administration of the County. The Board of Supervisors consists of five members
representing the five magisterial districts in the county. The Chairman of the Board of Supervisors is
elected from within the Board of Supervisors and serves generally for a term of one year in addition
to being a District Supervisor. The Board of Supervisors appoints a County Administrator to act as
the administrative head of the county government. The County Administrator serves at the pleasure
of the Board of Supervisors, carries out the policies established by the Board of Supervisors, and
directs business and administrative procedures within the County government.

The County provides a full range of services to its residents, including education, public safety, court
services, solid waste disposal, community and economic development, parks and recreational
activities, public libraries, social services, and general administration.

Fauquier County has approximately 70,353 (2021 Census Bureau) citizens with an estimated median
household income of $105,665 (https://datausa.io/profile/geo/fauquiet-county-va#). In addition,
has an unemployment rate of 2.5% as of March 2023.
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https://demographics.coopercenter.org/virginia-population-estimates/
https://datausa.io/profile/geo/fauquier-county-va

Fauquier County, Virginia

Fauquier County Public Schools
The Fauquier County School Board is an elected five-member body vested with legislative powers.
The members serve four-year non-staggered terms. The Board consists of one resident from each of
the five magisterial districts in Fauquier County: Cedar Run, Center, Lee, Marshall, and Scott. The
Chairman of the School Board is elected from within the School Board and serves generally for a term
of one year in addition to being a School Board member. The School Board appoints a
Superintendent to act as the administrative head of the school division.

The Superintendent serves at the pleasure of the School Board, carries out the policies established by
the School Board, and directs business and administrative procedures within the school division.

The School Board is responsible for elementary and secondary education within the county of
Fauquier. There are 10,630 students projected in FY 2024 to attend Fauquier County Public Schools.
The school division’s instructional program encompasses kindergarten through 12th grade in addition
to several preschool programs. There are 19 schools in the division: three high schools, four middle
schools, eleven elementary schools, and one alternative school.

The Fauquier County School Board is the largest segment of the county budget and, since it does not
have taxing authority, must submit its budget to the Board of Supervisors for approval. Fauquier
County Public Schools are fiscally dependent upon the County Board of Supervisors, as the Board of
Supervisors levies the necessary taxes to finance a substantial part of the school division’s operations
and approves the borrowing of money and the issuance of bonds. The Board of Supervisors is
prohibited from exercising control over specific appropriations within the operating budget; however,
the Board of Supervisors may exercise control in total over the major categories as defined by the
state (i.e., instruction, administration, etc.).

There are five funds associated with the operation of the school division. They are the School
Operating Fund, the School Grants/Donation Fund, the School Asset Replacement Fund, the School
Textbook Fund, and the School Nutrition Fund. The School Operating Fund is where the majority of
all revenue and expenditures are located. The Grants/Donation Fund separates from the Operating
Fund revenues and expenditures for federal, state and local grants. The fund also tracks revenue and
expenditures for donations. The Asset Replacement Fund receives a transfer from the School
Operating Fund to be used for the purchase or renovation of capital assets. The Textbook Fund also
receives a transfer of funds from the School Operating Fund for the purchase of textbooks and
related materials only as well as state funding. The School Nutrition Services Funds are obtained
through federal, state funding and meal sales with occasional funds from the School Operating Fund
as needed to maintain the fund.

Fauquier County Public Schools - Mission Statement
Fauquier County Public Schools (FCPS), an innovative learning community, is committed to
developing creative, confident, and knowledgeable citizens who are globally competitive by
cultivating the potential of each learner.
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MEAGHAN BRILL
Deputy Superintendent

FAUQUIER COUNTY PUBLIC SCHOOLS
EXECUTIVE CABINET

DR. MAJOR WARNER
Superintendent

GINGER FARMER
School Board Clerk/Office Manager

DAVID GRAHAM PRASHANT NICK
Assistant SHRESTHA NAPOLITANO
Superintendent of Assistant Superintendent Executive Director of Special
Administration of Business & Planning Education & Student Services
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DR. MAJOR WARNER

Superintendent

FAUQUIER COUNTY PUBLIC SCHOOLS SENIOR STAFF

MEAGHAN BRILL
Deputy Superintendent

Dr. Amy Acors
Director of Instruction

Tara Helkowski
Director of Communications /Family
Engagement

Louis McDonald

Director of Technology

GINGER FARMER
School Board Clerk/Office Manager

DAVID GRAHAM

Assistant
Superintendent of

Administration
\

Tom Edwards
Director of Facilities

Sue Ann Fox Director
of Nutrition

Darlene Marshall
Director of Transportation

PRASHANT
SHRESTHA

Assistant Superintendent
of Business & Planning
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NICK NAPOLITANO

Executive Director of
Special Education &
Student Services

\
Randy Corpening
Director of Special
Education

MARY WYCKOFF

Director of Human
Resources
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Budget DevelopmentProcess

Biannual Budget Process
In FY 2014, the Fauquier County Board of Supervisors adopted a policy of biennial budgeting. The

framework for the division’s two-year goals was developed with all levels of school administrators. Needs

and data were presented to the School Board at their fall retreat where it was further developed and
defined into specific FY 2022-24 biennium budget goals centered around equity and access for all 21*

century learners. Using these goals as the vision for forward progress, the FY 2024 adopted budget makes

important improvements to public education in Fauquier County.

Supporting Public Education in Fauquier County

An annual budget is a plan that reflects the values and vision of our community. All the members of the

community are stakeholders in public education. It is important for everyone to be involved and
understand the process.

What can we do to support public education in Fauquier County?
e Understand that a budget is more than numbers, a budget
represents the values and vision of our community,

e Attend and speak at School Board public hearings,
e Attend and speak at Board of Supervisors public hearings, and

e Contact your legislators regarding additional state funding:
http://legis.state.va.us

Budget Process At-A-Glance
The following illustration describes the annual year-round budget process.

December

Governor's January
State budget
introduced &
budget data
gathered and
analyzed.

Superintendent
balances
proposed
budget.

November
Superintendent
reviews requests,
and other data.

February
Superintended submits
proposed budget to

School Board.

October

Budget calendar
approve and any
budget request due.

March
School Board approves

School Superintendent’s proposed budget.
Board Goals
September April
Encriollrgent dpl;ogectlons BOS adopts School funding
updated and budget amount. School Board adopts

calendar presented.

budget to meet BOS funding

August constraints.
Budget
Planning May
July Final budget
Budget June produced.

Planning
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Budget Development Process

Why Publish a Budget?

The annual budget process meets a variety of needs and requirements. The budget allocates funds to
support Fauquier County Public Schools’ fundamental goals and provides a framework that reflects

the planning process. The following are some of the reasons why the budget is published each year and
why it is revised often before final adoption:

e The most important objective of the budget is to reflect the mission and priorities established
by the School Board each year. The budget is part of a larger planning process; it is developed
to mirror FCPS’ goals and strategic targets by allocating funds to programs that support these
goals and targets.

e The Code of Virginia requires that each year the Superintendent prepare a budget that estimates
the amount of money needed during the next year to support the public schools.

e The budget process enables a broad spectrum of individuals and organizations to bring their
ideas to the School Board and influence how money will be spent. In many cases, changes are
made in how programs will be implemented based on input brought to the School Board
during budget development.

e  When implemented, the budget provides a framework for monitoring expenditures.
Throughout the year, actual spending is compared to the funds budgeted for each program.
This comparison can provide a measurement of a program manager’s effectiveness in
managing funds and also helps to ensure that funds are used for their intended purpose.

Budget Development
The Code of V'irginia requires the Division Superintendent submit to its governing body a School Board
approved estimate of the funds deemed to be needed the next fiscal year for support of the public schools.

In a typical year, during the summer months, the budget office publishes and distributes to the principals
and department heads a budget calendar and manual that provides detailed information and critical dates
for budget submissions. In the spring, principals and other program managers at the school and office
level review achievement of objectives and identify needs with the assistance of staff, community
members, and students, as appropriate. These objectives reflect the School Board’s system-wide mission,
priorities, and targets. The result of these reviews serves as the basis for development of budget requests
for each school or office.

The baseline budgets for schools are determined primarily by application of standards which meet or
exceed state requirements, and have been approved by the School Board. Baseline budgets for offices and
departments are determined by assigned missions, objectives, and responsibilities and are reviewed by the
budget office. These resources must be justified every year.
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Budget Planning Process

The budget planning and formulation process is just one of many division-wide, short and long-range
planning processes. At the center of all planning activities is the School Board’s Mission Statement &
Goals which is adopted annually to provide guidance for all the school system’s plans. The annual budget
reflects the varied plans by allocating resources to carry out the goals defined through the division-wide
planning process.

The major planning activities are as follows:

e School Board’s Approved Budget is adopted annually by the School Board and reflects ongoing
programs as well as initiatives for the next fiscal year.

e Environmental scans are conducted

periodically to identify local, state, and Key Elements of the Planning Process
national factors that influence planning. ¢ School Board Mission & Goals

e The Capital Improvement Program is adopted e School Board’s Approved Budget
by the School Board and contains the five- e Environmental Scans

year capital improvement plans, student

membership projections, and building use * Capital Improvement Program

analysis. The school Capital Improvement e Integrated Technology Plan
Program is subject to change by the Board of e School Plans for Student Achievement
Supervisors. . . .
e Special Education Operating Plan
e Integrated Technology Plan ensures that e Annual School Report on Student
instructional and administrative technology in Achievement

the schools and offices is consistent with the

mission of the school division.

e School plans are required by Fauquier County Public Schools and the Virginia Department of
Education. Aligned within the school plan are Standards of Accreditation (SOA) requirements and
FCPS strategic targets. The school plan focuses on the four Standards of Learning (SOL) content
areas and includes objectives for division targets. Schools are required to collaboratively review
their progress related to division targets, and describe how the school will accomplish its
objectives.

e In addition to division-wide plans, there are a number of plans that focus on a segment of the
student population or FCPS operations, such as the Special Education Operating Plan. The results
of these plans are evaluated regularly. End-of-year reports indicate progress made in meeting each
objective in the Division Plan.

e The Superintendent’s Annual Report provides information on student progress based on a number
of performance indicators.
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Budget Policies and Practices

All budgets are developed using a variety of assumptions based on expectations for the future. In
addition, funding decisions reflect the policies of the governing body. The following section includes
School Board policies that highlight significant assumptions used to develop the budget.

Salary Increase Policies
All salary adjustments are subject to School Board approval and are generally part of the normal
budget development process for the succeeding fiscal year.

FCPS has three salary scales. They are the teachers’ scale (includes psychologists, therapists, etc.),
administrators’ scale, and a unified/classified scale (includes custodians, bus drivers, nutrition workers,
etc.).

Position Policy
All position adjustments are subject to School Board approval and are either part of the normal budget

development cycle for the succeeding fiscal year or the budget review cycle. Membership growth is
given the highest priority. For each budget year, schools are staffed based on School Board established
student/teacher ratios. Teachers, instructional assistants, school based administrators, and other
school-based staff are added to or deducted from each school’s position allocation based on changes in
projected student enrollment.

Positions can also be adjusted due to expansion or modifications to established programs or for new
requirements. Requests for additional positions most often originate with the program
manager/principal, are reviewed by the Superintendent, and as appropriate, ate forwarded to the
School Board for approval.

Expenditure Controls and Approval Policies

The budget is controlled at certain legal as well as administrative levels. The legal level is placed at the
individual fund level, and the administrative controls are placed at the object level for each office and
school within a fund.

The FCPS budget document serves as a means to formulate planning and resource allocation
alternatives by the Leadership Team and the School Board. It also serves as the primary vehicle to
inform the county citizens and business community about the mission, priorities, and objectives of the
school division. After the budget is adopted in April and the appropriations made to the multiple
accounts, it becomes the primary financial management tool for administering and monitoring
expenditures.

Program managers are authorized to approve the expenditure of funds within their respective
department, office, or school, provided the funds are used in accordance with FCPS’ purchasing
procedures and legal requirements. Administrative regulations require that, prior to processing, all
purchase orders be verified for the availability of funds and proper account coding. The County’s
Procurement Office ensures that all orders are in compliance with legal purchasing regulations and
approves all bid awards and contracts. The budget office and program managers also carefully monitor
comparisons between budget and actual expenditures to maintain cost control and to ensure against
overspending.
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Budget Policies and Practices

Encumbrance Control Practices

Another important component in the FCPS’ financial control and reporting system is the
encumbrance of funds. All expenditures — purchase orders, contracts, or salary commitments — must
have funds set aside or encumbered to ensure that funds will be available when payment is due. The
encumbrance process is an important control measure to prevent the inadvertent over-expenditure of
budget appropriations due to lack of information about future commitments.

Transfer Between Budget Account Practices

School principals and program managers have flexibility to reallocate budget funds to support specific
needs. However, system controls on the transfer of funds ensure that expenditures do not exceed
available financial resources and expenditure guidelines are followed. Amendments, changes, or

transfers at the legal level or individual fund level require the specific approval of the Superintendent
and School Board.

Financial Information and Reporting Practices

Financial reports are provided monthly to the School Board, school principals, and department heads
for monitoring purposes. Periodically reports are provided to the School Board to recognize changes
in revenue or expenditure appropriations that have occurred since the budget was approved.

The combined financial statements of FCPS are prepared in conformity with generally accepted
accounting principles applicable to governmental units. FCPS is considered to be a component unit of
the county because the county Board of Supervisors provides significant funding to FCPS.

Budget Amendment Practices

The budget is reviewed and amended as needed by the School Board periodically. The budget office
evaluates all revenue and expenditure accounts and recommends changes accordingly. During these
reviews, funds may be reallocated to address unanticipated critical needs.

Accounting Policies
The following is a summary of FCPS’ significant accounting policies:

Basis of Presentation

FCPS accounts are organized on the basis of funds, each of which is considered a separate
accounting entity. The operations of each fund are accounted for with a separate set of self
balancing accounts that comprise its assets, liabilities, fund equity, revenues, and expenditures or
expenses, as appropriate. Governmental resources are allocated and accounted for in individual
funds based on the purpose for which they are to be spent and the means by which spending
activities are controlled.

Basis of Accounting

All governmental funds are reported using the current financial resources measurement focus and
the modified accrual basis of accounting. FCPS’ primary sources of funding are funds appropriated
by other governmental units. Accordingly, most revenues are considered to be available at the time
they are appropriated. For certain types of revenue, availability is determined to be 60 days from
the end of the current fiscal year. Governmental fund
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Budget Policies and Practices

expenditures are recognized when the liability is incurred. FCPS uses the modified accrual basis of
accounting for governmental funds.

All proprietary and trust funds follow the accrual basis of accounting. These funds are accounted
for on a flow of economic resources measurement focus. With this measurement focus, all assets
and all liabilities associated with the operation of these funds are included on the balance sheet.
Proprietary equity (i.e., net total assets) is segregated into contributed capital and retained earnings
components. Proprietary fund type operating statements present increases (e.g., revenues) and
decreases (e.g., expenses) in net total assets.

Budgetary Basis

Annual budgets are adopted for all funds except capital projects. The capital projects fund is
budgeted on a project-by-project basis. FCPS uses the modified accrual basis of accounting in
budgeting for governmental funds. The budgets are on a basis consistent with generally accepted
accounting principles (GAAP) except that capital lease transactions, when initiated, are not
budgeted as expenditures.

The budget period is the same as the accounting period. The budget and the accounting reports
both follow GAAP. The budget document contains the same financial entities and funds as the
financial report except the financial reports include the School Activity Fund.

Balanced Budget

Fauquier County Public Schools must always operate under a balanced budget. Since the School
Board is not allowed to have a fund balance, revenues and expenditures must be in agreement at all
times. Should the budget become out of balance, the division Superintendent will make
recommendations to the School Board to correct this imbalance.

Encumbrances

FCPS uses encumbrance accounting to reserve funding for outstanding purchase orders, contracts,
and other expenditure commitments. At year-end, encumbrances represent the estimated amount
of obligations made in the current year that will be paid for in the succeeding year upon delivery of
the goods or services. Funding for all encumbrances expires at year-end and may require
reappropriation by the county Board of Supervisors except for capital projects encumbrances.

Legal Authority

The Fauquier County School Board is charged by the Commonwealth of Virginia and the
regulations of the Virginia Board of Education to provide and operate the public schools of
Fauquier County. It is the function of the Fauquier County School Board to set general school
policy and, within the framework of Virginia Board of Education regulations, to establish
guidelines and rules that will ensure the proper administration of the School program.

The School Board does not have taxation authority. Most operating revenue is derived from local
tax dollars transferred from the County General Fund, with the remaining funds obtained from
state and federal sources and tuition and fees. Construction projects are funded by bonds approved
by county voters.
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Fund Structure and Uses

The budgeting and accounting systems of the school division are organized and operated on
the basis of self-balancing accounts (Funds) which comprise its fund balances, revenues and
expenditures, and assets and liabilities as appropriate. School division resources are allocated
to and accounted for in these separate funds based upon the purpose for which they are to
be spent and the means by which spending activities are controlled. The school division
funds are as follows:

Governmental Funds
Governmental funds are used to account for activities primarily supported by taxes, grants and similar
revenue sources.

School Operating Fund is used to account for the revenues and expenditures necessary for
the day-to-day operation of the school division. Revenues are received from state, the local
government and other local sources. Tuitions and fees for some programs are collected to
partially offset costs of those programs. Expenditures are tracked by school and by program.

School Grant/Donation Fund is used to account for revenues and expenditures of funds
received for grants and donations. Revenues may be received from federal, state and local
sources. Expenditures are tracked by federal and state regulations.

School Asset Replacement Fund is used to account for cash-fund capital improvements
projects, the school division's comprehensive maintenance plan which includes major
maintenance and systems replacement, renovations and major asset replacements, and
transportation capital replacements such as school buses. The revenue for this fund is
primarily a transfer from the school operating fund.

School Textbook Fund is used to account for the purchase of student textbooks. This fund
allows for the accumulation of revenue to support the six-year textbook adoption cycle, as
some adoptions are much costlier than others. This fund is supported by both state funds
and funds transferred from the school operating fund.

Proprietary Fund — Enterprise Fund
Proprietary funds are used to account for activities that receive significant support from fees and charges. The
Enterprise Fund classification of proprietary funds niust be used when there is a pricing policy that fees and

charges are set to recover costs.

School Nutrition Fund is an enterprise fund. This type of fund is for programs that operate
like a business. The school nutrition program is a self-supporting program that uses
resources from federal, state, and the sale of food to support its operational needs.
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Revenue Summatry
School Operating (Fund 205)

The school's operating budget is
comprised of three major revenue FY 2024 Revenue
sources: transfers from the local
government, state funding, and
other local revenue. New for 2020
budget year, a Grants/Donations
fund was approved by the school
board. The fund will help with the
required ESSA reporting. All
donations including local, state, and
federal grants are quantified through
the fund.

$676,075 $62,472,560
1% 39%

$95,803,591
60%

Local Support (Level Funded)

The support from our local governing body, The Fauquier County Board of Supervisors, is our
primary source of revenue. The Fauquier County Board of Supervisors appropriates local funds for
providing public education each year. The minimum level of funding is determined by the state,
whereby, the local composite index is applied to the per-pupil amounts determined by the state for
the Standards of Quality. The Board of Supervisors provides an appropriation in excess of the state
minimum requirements. This transfer constitutes the largest portion of funding for the school
division (approximately 60 % of the total budge?).

The majority of the Fauquier County Boatrd of Supervisors' revenue is generated from general
property taxes, $150 million or 72% of the total budget of $209 million. Of the county's total

budget, the school division is receiving $95.8 million in FY 2024. The above graph shows the

adopted budget funding history of the local transfer.

Other Revenue ($253,757 net decrease)

Other local miscellaneous revenues consist of numerous revenue sources and includes monies
received from items such as tuitions, student parking, activity fees and other minor fees. Revenues
expected are mainly from E-Rate, community facility usage, and school supported salary
reimbursements.

State Support ($3.5million net increase)

The primary categories of state revenues for Fauquier County Public Schools are: state sales tax,
Standards of Quality (SOQ) funding, incentive programs funding, categorical programs funding and
lottery-funded programs. State funding for FY 2024 increases due to the General Assembly passing
a budget with additional school funding. The FY 2024 ADM projection is 10,630 which stays
consistent with FY 2023. The local composite index (LCI) for Fauquier County is .5824 which is
.0055 less than the FY 20-22 biennium. Fauquier County’s LCI is one of the highest in the state,
21st out of 140 Virginia school systems.
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FUND 205 -General Revenues

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 Amount %
Actual Actual Actual Adopted Adopted Changed Change Comments
FAUQUIER COUNTY PUBLIC SCHOOLS' REVENUES
LOCAL REVENUE
OTHER LOCAL REVENUE

3205 183000 0004 |Field Trips $ 12,181 | $ 366 [ $ 7,550 | $ 15,000 | § 15,000 | $ - Increase due to history
3205 183000 0005 [Licensure Fees Collected $ - $ - $ - $ - $ -
3205 189900 0062 |FOIA Admin. Fee $ 229 | $ - $ - $ 150 | $ 100 | $ (50) -33.33%
3205 189903 0001 [Local Donations $ - $ - $ 87 $ - Moved to fund 203
3205 189903 0002 |FLEX Program $ 865 | $ - $ 2,470 $ 2,500 | $ 2,500 100.00%
3205 189913 0030 |P Card Rebate $ 9,253 [ $ 18,508 | § 20,332 | $ 18,500 | § - $ (18,500) -100.00%| Anticipated revenue
3205 189913 0001 |Rebates & Refunds $ 19,793 | § 1,672 | $ 2,989 | $ 5,000 | $ 5,000 | $ -
3205 189913 0002 |School Supported Salary $ 92,669 | $ 35,132 | $ 125,895 | $ 133,087 | $ 110,000 | $ (23,087) -17.35%
3205 189913 0005 |Music Instrument Fees $ 11,860 | $ 4,610 [ $ 6,160 | $ 13,000 | § 13,000 | $ -
3205 189913 0007 |Loss/Damage to School Property $ - $ 413 | $ 14,628 | § 15,000 | § 15,000 | $ -
3205 189913 0008 |Miscellaneous School Charge $ 373 | $ 5891 | $ 3,120 [ $ 352 1§ 3,000 | $ 2,648 752.27%| Transcripts, etc.
3205 189913 0009 |School Activity Fees $ 87,240 | $ 300 [ $ 124,740 | $ 100,330 | $ 125,000 | $ 24,670 24.59%|Fees for band, athletics, etc.
3205 189913 0010 |High School Parking Fees $ 78,261 | $ - $ 73,140 | $ 85,000 | $ 80,000 | $ (5,000) -5.88%
3205 189913 0011 |AP Testing $ 2,829 $ 3,000 100.00%
3205 189913 0012 |Startalk Local $ - $ - $ - $ - Moved to fund 203
3205 189913 0016 |E-Rate Rebate $ - $ 279,472 | $ 143,980 | $ 211913 [ § 167,475 | $ (44,438) -20.97%
3205 189913 0020 |Typical Peers $ 9,500 | $ - $ 14,964 | $ 25,000 | $ 15,000 | $ (10,000) -40.00%
3205 189913 0021 |Middle School Activities $ 25,140 | $ 1,620 | $ 37,354 | $ 12,000 | § 40,000 | $ 28,000 233.33%|Intramurals & sports.
3205 189915 0010 |Mental Health Association Grant $ - $ - $ - $ - 0.00%|Moved to fund 203
3205 189915 0030 [Local Grants $ - $ - $ - $ 200,000 $ (200,000) -100.00% | Anticipated grants
3205 189915 0031 |FRESH Grant $ - $ - $ - $ - Moved to fund 203
3205 189915 0032 |Project Comm. Engagement Bus-Grant $ - $ - $ - $ - Moved to fund 203
3205 189915 0033 |VA Early Childhood Foundation Grant $ - $ - $ - $ - Moved to fund 203
3205 189915 0034 |LAMP Grant $ - $ - $ - $ - Moved to fund 203
3205 189915 0035 |Apple CU - HR New Teacher Grant $ - $ - $ - $ - Moved to fund 203
3205 189915 0036 |FCPS-Equity Focus $ - $ - $ - $ - Moved to fund 203
3205 189915 0037 |YADAPP $ - $ - $ - $ - Moved to fund 203
3205 189913 0022 |Transitions Fundraising $ 287 | $ 12,077 | § - $ -
3205 191000 0004 |Student Tuition $ 9,138 | $ BB 10,073 | $ 20,000 | $ 20,000 | $ - Out of County Students
3205 191000 0007 |Summer School $ 3,725 | $ - $ 375 | $ 6,000 | $ 500 | $ (5,500) -91.67%|Program 600
3205 191000 0009 |STEM Camp $ 26,361 | $ 18,680 | § 37,900 | $ 18,500 | § 38,000 | $ 19,500 105.41%|Program 610
3205 191000 0010 |Summer Quest - Local $ 9,375 | $ - $ 8,550 | $ 16,000 | $ 8,500 | $ (7,500) -46.88%|Program 420
3205 191000 0011 |Summer Enrichment (Art Camp) $ - $ - $ - $ 20,000 $ (20,000) -100.00%|Program 410
3205 191000 0012 |Environmental Camp $ - $ - $ - $ - $ - $ - Program 640

Subtotal $ 396,249.51 $ 378,739.80 $ 637,136.76 | $ 914,832.00 | $ 661,075.00 | $ (253,757.00) -28%| Grants transferred to Fund 203

RECOVERED COST

3205 192000 0020 |Recovered Costs $ 9,528 | $ 2,318 | $ 10,024 | $ 15,000 | $ 15,000 | $ - Increase due to history

Subtotal $ 9,528.26 $ 2,31849 § 10,024.30 | § 15,000.00 | $ 15,000.00 | § - 0%
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FUND 205 -General Revenues

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 Amount %
Actual Actual Actual Adopted Adopted Changed Change Comments
NON-REVENUE RECEIPTS
3205 411000 0010 [Insurance Recoveries $ - [s - [s - |s - $ -
Subtotal $ - - - $ - $ - 0.00%
Total Local $ 405,777.77_$ 381,058.29 § 647,161.06 | $ 929,832.00 | $ 676,075.00 | $ (253,757.00) 27%
STATE REVENUE
SOQ PROGRAMS Changes in State Revenue are from the VDOE template and based on ADM
3205 242000 0002 |Basic Aid Entitlement $ 20,510,540 | $ 21,203,849 | $ 21,686,729 | $ 23,880,538 | $ 24,575,619 | $ 695,081 2.91%
3205 242000 0001 |Sales Tax $ 13,855,188 | $ 15,086,934 | $ 17,833,822 | $ 15,736,848 | $ 14,913,615 | $ (823,233) -5.23%
3205 242000 0017 |Vocational Education $ 521,866 | $ 558,590 | § 585,316 | $ 691,165 | $ 652,552 | $ (38,613) -5.59%
3205 242000 0007 |Gifted Education $ 216,384 | $ 225,103  § 235,874 | $ 249,345 [ § 253,030 | $ 3,685 1.48%
3205 242000 0012 |Special Education $ 3,020,885 | $ 3,109,761 | $ 3,262,918 | $ 2,703,418 | $ 2,743,382 | $ 39,964 1.48%
3205 242000 0008 |Prevention, Intervention and Remediation $ 364,882 | $ 412,690 | $ 432,435 | $ 476,816 | $ 483,865 | $ 7,049 1.48%
3205 242000 0023 |VRS Retirement $ 2,804,502 | $ 3,080,581 | $ 3,249814 | $ 3,324,592 | § 3,391,495 | $ 66,903 2.01%
3205 242000 0021 |Social Security $ 1,272,845 | $ 1,321,440 | $ 1,393,401 | $ 1,426,074 | $ 1,456,035 | $ 29,961 2.10%
3205 242000 0025 |Group Life Insurance $ 84,856 | $ 91,709 | $ 100,465 | $ 100,612 | $ 102,100 | $ 1,488 1.48%
3205 242000 0099 |English as a Second Language $ 317,648 | $ 399,513 | $ 482,681 | $ 608,721 | $ 607,667 | $ (1,054) -0.17%
3205 242000 0004 |Remedial Summer School $ 15,549 | $ 249,300 | $ 154,296 | $ 87,235 | $ 88,528 | $ 1,293 1.48%
Subtotal $ 42,985,145.48 $ 45,739,470.25 _ § 49,417,751.32 [ § 49,285,364.00 | $ 49,267,888.00 | $ (132,387.32) 0%
LOTTERY FUND PROGRAMS
3205 242000 0060 |Algebra Readiness $ 47,999 | $ 54,517 | $ 57,669 | $ 62,480 | $ 63,405 | $ 925 1.48%
3205 242000 0072 |Alternative Education $ 178,298 | $ 178,123 | $ 171,863 | $ 231,356 | $ 218,789 | $ (12,567) -5.43%|Portion to Rappahannock Co
3205 242000 0065 |At-Risk $ 211,331 | $ 323,353 | $ 435,761 | $ 878,756 | $ 686,466 | $ (192,290) -21.88%
3205 242000 0028 |Early Reading Intervention $ 146,384 | $ 141,093 | $ 342,226 | $ 556,145 | $ 399,208 | $ (156,937) -28.22%
3205 242000 0056 |ISAEP $ 16,773 | § 16,773 | § 16,465 | $ 16,224 | $ 16,465 | $ 241 1.49%
3205 242000 0090 |Mentor Teaching Program $ 10,744 | $ 9,455 $ - $ - $ -
3205 242000 0050 |Infrastructure & Operations Per Pupil Fund $ - $ 1,775,183 | $ - $ - $ -
3205 242000 0075 |Primary Class Size (K-3) $ 178,571 | $ 268,180 | $ 301,608 | $ 306,765 | $ 312,046 | $ 5,281 1.72%
3205 242000 0078 |Project Graduation Academic Grant $ 11,882 | $ 13,421 | $ 13,020 | $ 13,106 | $ 13,300 | $ 194 1.48%
3205 242000 0005 |Regular Foster Children $ 9,007 | $ 19,029 | $ 17,073 | § 34,106 | $ 35332 (S 1,226 3.59%
3205 242000 0059 |Sp Ed - Foster Children $ 23,687 | § 58,466 | $ 16,731 | § - $ - 0.00%
3205 242000 0048 |Special Education - Regional Programs $ 711,747 | $ 683,494 | $ 587,929 | $ 667,177 | $ 677,062 | $ 9,885 1.48%
3205 242000 0051 |Supplemental Lottery Per Pupil Alloc. $ 1,552,913 | $ 1,738,375 $ 1,773,703 | $ 1,793,694 | $ 19,991 1.13%
3205 242000 0052 |Vocational Equipment $ 25810 | $ 91,773 | $ - $ -
3205 242000 0042 |Supplmt in Liew of Food /Hygene $ 537,245 | $ 2,337,608 | $ (537,245) 335.11%
3205 242000 0043 |Rebenchmarkholdharlmess $ 2,169,410 | $ 2,202,558 | $ 33,148 1.53%
3205 242000 0053 |Career and Technical Education $ 89,029 $ 93,289 | $ 118,556 | $ 120,313 | $ 1,757 1.48%
Subtotal $ 321417461 $ 3,596,051.94 § 3,828,817.82 | 8 7,365,029.00 | § 8,876,246.00 [ 8 1,511,217.00 21%
OTHER STATE FUNDS
3205 242000 0058 |Salary Supplement $ 1,281,226 | $ - $ 1,530,292 | $ 1,591,988 | $ 3,416,029 | $ 61,696 114.58%
3205 242000 0046 |Homebound $ 13,097 | § 8,558 | $ 1,151 | § 8,762 | $ 8,849 | $ 87 0.99%
3205 242000 0047 |Community Provider Add-on Funds-Mixed Del. $ - $ - $ -
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FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 Amount %
Actual Actual Actual Adopted Adopted Changed Change Comments

3205 242000 0054 |CTE Equipment Schl Div High Demand $ 20,164 | $ 20,380 19,456 $ 20,000 | $ 20,000 100.00%
3205 242000 0080 |Industry Certification $ 29,544 | $ 29,886 26,207 | $ 30,000 | $ 27,000 | $ (3,000) -10.00%
3205 242000 0081 [CTE-STEM-H Industry Credentials $ 8,066 | $ 8,159 10,736 $ 11,000 | $ 11,000 100.00%
3205 242000 0068 |Miscellaneous Revenue $ 2551 $ 52,685 1,238 $ - 0.00%
3205 242000 0079 |National Board Certification $ 42,500 | $ 37,500 42,500 | § 42,500 | $ 30,000 | $ (12,500) -29.41%|Decrease in participation
3205 242000 0030 [School Medicaid Reimbursement $ 298,396 | $ 181,096 353,439 | $ 181,000 | $ 350,000 | $ 169,000 93.37%|Decrease in reimbursable exp.
3205 242000 0041 |No Loss Funding $ - $ 1,843,137 $ - $ -
3205 242000 0092 |Summer Quest $ 12,264 | $ - $ -
3205 242000 0091 |Career Switcher Mentoring $ 3,000 | $ 1,000 9,200 | $ 2,000 | $ 9,200 | $ 7,200 360.00%
3205 242000 0093 |Workplace Readiness Skills Asmt $ 1,810 [ $ 2,600 5,058 [ $ 2,600 [ $ 5,000 [ $ 2,400 92.31%
3205 242000 0040 |COVID-19 Relief Payments $ - $ 143,793 $ - 0.00%
3205 242000 0033 |Virginia Preschool Initiative $ 259,366 | $ 176,337 245,600 | $ 444,758 | $ 451,348 | $ 6,590 1.48%
3205 242000 0069 |VTSS-PBIS $ - $ - $ -

Subtotal S 1,969.687.04 $ 2,505,131.67 2,244,875.76 | $ 2,303,608.00 [ $ 4,328,426.00 | $ 2,024,818.00 88%

Total State S 48,169,007.13  $ 51,840,653.86 55,491,444.90 | $ 58,954,001.00 | $ 62,472,560.00 | $ 3,518,559.00 6%
FEDERAL REVENUE
3205 332000 0008 |Forest Rescue Payment $ - $ - Transferred to Fund 203
3205 332000 0036 |Pre-School Incentive $ - $ - Transferred to Fund 203
3205 332000 0038 |ROTC Grant $ - $ - Transferred to Fund 203
3205 332000 0062 |Star Talk Grant $ - $ - Transferred to Fund 203
3205 332000 0002 |Title I $ - $ - Transferred to Fund 203
3205 332000 0039 |Title II, Part A $ - $ - Transferred to Fund 203
3205 332000 0029 |Title III, Part A $ - $ - Transferred to Fund 203
3205 332000 0003 |Title IV, Student Supp. & Enrichment $ - $ - Transferred to Fund 203
3205 332000 0019 |Title VI-B $ - $ - Transferred to Fund 203
3205 332000 0060 |Title VI-B - Special Funds $ - $ - Transferred to Fund 203
3205 332000 0065 |Project Aware $ - $ - Transferred to Fund 203
3205 332000 0070 |VTSS-PBIS $ - $ - Transferred to Fund 203
3205 332000 0024 |Vocational Ed.-Carl Perkins Grant $ - $ - Transferred to Fund 203

Total Federal $ - $ - - $ - 3 - $ Transferred to Fund 203
TRANSFERS
3205 415000 0100 |Transfer from General Fund $ 91,615,747 | $ 88,092,261 93,231,478 | $ 95,803,591 | $ 95,803,591 | $ - Local funding
3205 415000 0100 |Transfer from General Fund for security $ - $ - - $ - Local funding for Security
3205 415000 0201 |Transfer from Asset Fund $ 68,690 | $ 38,407 - $ - $ -
3205 415000 0203 |Transfer from Grant Fund $ 13,000 $ -

Total Transfer $ 91,684,436.84 $ 88,143,667.70 93,231,478.00 | $ 95,803,591.00 | $ 95,803,591.00 | $ - Total local funds approved by County BOS

Total School Fund Revenue $  140,259,221.74 $ 140,365,379.85 149,370,083.96 | $ 155,687,424.00 | $ 158,952,226.00 | $ 3,264,802.00 2%
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Expenditure Summary
School Operating (Fund 205)

The Operating Budget (Fund 205) is comprised of six major categories: Instruction;
Administration, Attendance and Health; Pupil Transportation; Operations and Maintenance;
Technology, and Debt Service and Fund Transfers.

Fund Transfers /

FY 2024 Expenditure Budget

Other
2%
Operations and Technology
Maintenance 3%
8%
Pupil
Transportation
7% /‘
Admin, Attendance
& Health .
6% Instruction
74%
= |nstruction = Admin, Attendance & Health = Pupil Transportation
= Operations and Maintenance = Technology = Fund Transfers / Other
Instruction

Programs and services dealing directly with the interaction between teachers and students are
included in this category. Also, included in the instruction category are the activities
associated with curriculum development and instruction staff training.

Administration, Attendance and Health

Activities concerned with establishing and administering policy for operating the school
division. These include Board Services, Office of the Superintendent, Administrative
Services, Fiscal Services, Data Services and Health Services.

Pupil Transportation
Activities associated with transporting students to and from school and on other trips related
to school activities.

Operations and Maintenance
Activities concerned with keeping buildings open, comfortable and safe for use and keeping
the grounds, buildings, and equipment in effective working condition.



Technology
Services involving the use of technology for instructional, public information, or any other
use are reported in this category.

Debt Service and Fund Transfers

Transactions concerned with debt service payments and certain transfers of monies from
one fund to another. Debt service payments are no longer made through the School
Operating Fund, as they are made directly by the local governing body on behalf of the
school division. The three fund transfers that the school division routinely makes are to the
School Asset Fund, School Nutrition Fund and the School Textbook Fund.

Salaries & Benefits
FY 2017-FY 2024
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EXPENDITURES BY STATE CATEGORY

2.1%

Instruction Admin, Attendance Pupil Operations and Technology
& Health Transportation Maintenance
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FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
BRADLEY ELEMENTARY

Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 374
Instruction - Regular
Salaries
4205 61100 1120 201 100 |Instructional $ 1,451,768 | $ 1,273,454 | $ 1,253,116 | $ 1,414,377 | $ 1,421,077 | $ 6,700 0.47%
4205 61100 1151 201 100 |Instructional Assistant $ 113,297 | $§ 69,761 | $ 87,047 | $ 91,040 | § 97,663 | § 6,623 7.27%
4205 61100 1620 201 100 [Supplements $ 4484 | $ 4,200 | $ 7,803 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 201 100 |Bonus $ - $ 30,584 | $ 464 $ - 0.00%

Subtotal | $ 1,569,550 | $ 1,377,999 | $ 1,348,430 | $ 1,513,670 | $ 1,526,993 | $ 13,323 0.88%
Benefits $ -
4205 61100 2100 201 100 [FICA $ 117,162 | $ 102,187 | $ 98,966 | $ 115,796 | $ 123,421 | $ 7,625 6.58%
4205 61100 2210 201 100 [VRS-Plan1 &2 $ 191,145 | $ 173,498 | § 147,296 | $ 245,802 | $ 245,818 | $ 16 0.01%
4205 61100 2220 201 100 |VRS - Hybrid Plan $ 50,351 | $ 44,620 | $ 72,028 $ - 0.00%
4205 61100 2212 201 100 |VRS - Retiree Health Ins $ 18,482 | $ 15,880 | $ 15,968 | $ 17,896 | $ 17,897 | $ 1 0.00%
4205 61100 2310 201 100 [HMP $ 297,540 | $ 278,478 | $ 279,942 | $ 231,756 | $ 176,576 | $ (55,180) -23.81%
4205 61100 2400 201 100 |Group Life Insurance $ 20,176 | $ 18,121 | $ 17,684 | $ 22,776 | $ 22,777 | $ 1 0.01%
4205 61100 2510 201 100 |Disability Ins $ 766 | $ 640 | $ 1,016 | $ 592 |$ 592 |$ (0) -0.06%
4205 61100 2720 201 100 |Workers Comp. $ 4263 | $ 3,769 | $ 3,818 | $ 4238 | $ 4,164 | $ (74) -1.74%

Subtotal | $ 699,885 | $ 637,192 | § 636,718 | $ 638,856 | $ 591,245 | $ (47,611) -7.45%
Other Expenditures
4205 61100 3000 201 100 [Purchased Services $ 1,981 | $ 948 | $ 1,183 $ - 0.00%
4205 61100 3160 201 100 |Professional Services-Other $ 1873 | $ 1,873 100.00%
4205 61100 3320 201 100 [Maintenance Service Contracts $ 1,620 $ 4,860 | $ 4,860 100.00%
4205 61100 3500 201 100 |Printing & Binding $ 1873 | $ 1,873 100.00%
4205 61100 5210 201 100 [Postal Service $ 3758 375 100.00%
4205 61100 5400 201 100 |[Leases & Rentals-Copiers $ 11,900 | $ 11,900 | $ 10,241 | $ 11,900 $ (11,900) -100.00%
4205 61100 5410 201 100 |Lease/Rent Equipment $ 8,626 | $ 8,626 100.00%
4205 61100 6000 201 100 [Materials & Supplies $ 11,611 | $ 18,642 | $ 16,321 | $ 20,000 $ (20,000) -100.00%
4205 61100 6001 201 100 |Office Supplies $ 2,997 | $ 2,997 100.00%
4205 61100 6002 201 100 |Food Supplies $ 540 $ 3758 375 100.00%
4205 61100 6005 201 100 |Laundry, Housekeeping & Janitor Supplies $ 37518 375 100.00%
4205 61100 6007 201 100 |Repair & Maintenance Supplies $ 37518 375 100.00%
4205 61100 6012 201 100 |Books & Subscriptions $ 3,747 | $ 3,747 100.00%
4205 61100 6014 201 100 |Other Operating Supplies $ 749 | $ 749 100.00%
4205 61100 6025 201 100 [Computer Supplies $ 2,159 | 8 2,857 | $ 2,069 | $ 2,500 | $ 3372 | $ 872 34.88%
4205 61100 6030 201 100 |Instructional Material $ 6,744 | $ 6,744 100.00%
4205 61100 6040 201 100 |Software/Online Content $ 3758 375 100.00%
4205 61100 6047 201 100 |Furniture & Equipment $ 749 | $ 749 100.00%
4205 61100 6050 201 100 [Computer Hardware $ 3,826 | $ 5250 | $ 180 | $ 1,000 $ (1,000) -100.00%

Subtotal | $ 31,477 | § 39,597 | § 32,153 | § 35,400 | $ 37,465 | § 2,065 5.83%
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FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
Instruction - Special $ 2,054,788 $ 2,017,302 $ 2,187,926 $ 2,155,703 $ (32,223)
Salaries
4205 61100 1120 201 200 [Instructional $ 344,870 | $ 400,825 | $ 288,381 | $ 335,181 | § 507,187 | $ 172,006 51.32%
4205 61100 1151 201 200 [Instructional Assistant $ 117,106 | $ 124,996 | $ 100,382 | $ 95,514 | $ 284,830 | $ 189,316 198.21%
4205 61100 1130 201 200 (Behavior Interventionist $ 55,495 $ (55,495) -100.00%
4205 61100 1660 201 200 [Bonus $ - $ 17,456 | $ - $ - 0.00%
Subtotal | $ 461,976 | $ 543,277 | $ 388,763 | $ 486,190 | $ 792,017 | $ 305,827 62.90%
Benefits
4205 61100 2100 201 200 (FICA $ 32,616 | $ 389358 28,040 | $ 37,194 | § 60,589 | $ 23,395 62.90%
4205 61100 2210 201 200 (VRS -Plan1 & 2 $ 56,668 | $ 54,190 | $ 44273 | $ 80,805 | $ 131,633 | $ 50,828 62.90%
4205 61100 2220 201 200 | VRS - Hybrid Plan $ 15,964 | $ 32,301 | § 20,195 $ - 0.00%
4205 61100 2212 201 200 [VRS - Retiree Health Ins $ 5,558 | $ 6,297 | $ 4,694 | $ 5883 ]S 9,583 | $ 3,700 62.90%
4205 61100 2310 201 200 |HMP $ 119,016 | $ 123,768 | $ 139,971 | $ 110,360 | $ 132,432 | $ 22,072 20.00%
4205 61100 2400 201 200 [Group Life Insurance $ 6,008 | $ 6973 | $ 5,198 | $ 7,487 | $ 12,197 | $ 4,710 62.91%
4205 61100 2510 201 200 [Disability Ins $ 238 |8 456 | $ 288 | $ 194 |8 316 | $ 122 62.89%
4205 61100 2720 201 200 [Workers Comp. $ 1,165 | $ 1,352 | $ 1,340 | $ 1,361 | $ 2,218 | $ 857 62.94%
Subtotal | $ 237,294 | $ 264,274 | $ 243,998 | $ 243,284 | $ 348,968 | $ 105,684 43.44%
Other Expenditures
4205 61100 6000 201 200 | Materials & Supplies $ 1,261 | $ 370 | $ 1,089 | $ 1,200 $ (1,200) -100.00%
4205 61100 6001 201 200 [ Office Supplies $ 430 | $ 430 100.00%
4205 61100 6012 201 200 | Books & Subscriptions $ 430 | $ 430 100.00%
4205 61100 6013 201 200 | Educational & Recreational Supplies $ 573 | $ 573 100.00%
4205 61100 6014 201 200 | Other Operating Supplies $ 287 [ § 287 100.00%
4205 61100 6025 201 200 | Computer Supplies $ 94 1$ 5118 - $ 94 1$ 572§ 478 508.51%
4205 61100 6030 201 200 | Instructional Material $ 573§ 573 100.00%
Subtotal | $ 1,355 | $ 421 |8 1,089 | $ 1,294 | $ 2,865 | $ 998 121.41%
Instruction - Gifted
Salaries
4205 61100 1120 201 400 |Instructional $ 68,148 | § 68,149 | § 71,555 | $ 129,629 | $ 152,747 | $ 23,118 17.83%
4205 61100 1660 201 400 |Bonus $ 1,480 $ - 0.00%
Subtotal | $ 68,148 | $ 69,629 | $ 71,555 | $ 129,629 | $ 152,747 | $ 23,118 17.83%
Benefits
4205 61100 2100 201 400 [FICA $ 5,167 | $ 5277 | $ 5,430 | $ 9917 | $ 11,685 | $ 1,768 17.83%
4205 61100 2210 201 400 |VRS-Plan1 &2 $ 10,686 | $ 11,326 | $ 11,892 | $ 21,544 | $ 25387 | $ 3,843 17.84%
4205 61100 2220 201 400 [VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61100 2212 201 400 |VRS - Retiree Health Ins $ 818 [ $ 825($ 866 | $ 1,569 | $ 1,848 | $ 279 17.80%
4205 61100 2310 201 400 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61100 2400 201 400 [Group Life Insurance $ 893 $ 913 | § 959 | $ 1,996 | $ 2,352 | $ 356 17.85%
4205 61100 2510 201 400 [Disability Ins $ - $ - $ - $ 5218 61 S 9 17.31%
4205 61100 2720 201 400 [Workers Comp. $ 172§ 177 $ 178 | § 363 | $ 428 | $ 65 17.82%
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Subtotal | $ 27,653 | $ 28,832 | $ 30,092 | $ 46,477 | $ 52,797 | $ 6,320 13.60%
Guidance Services
Salaries
4205 61210 1120 201 100 |Instructional $ 84222 | $ 72,431 | $ 83,451 | $ 86,100 | $ 95,829 | $ 9,729 11.30%
4205 61210 1660 201 100 |Bonus $ 1,379 | $ - $ - 0.00%
Subtotal | $ 84,222 | § 73,811 | $ 83,451 | § 86,100 | $ 95,829 | § 9,729 11.30%
Benefits
4205 61210 2100 201 100 [FICA $ 6,205 | $ 5,289 | $ 5875 |$ 6,587 | $ 7,331 | $ 744 11.29%
4205 61210 2210 201 100 [VRS-Plan1 &2 $ 13,206 | $ 11,187 | $ 13,833 | $ 14310 | $ 15927 | $ 1,617 11.30%
4205 61210 2220 201 100 | VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61210 2212 201 100 | VRS - Retiree Health Ins $ 1,O11 | $ 814 | $ 1,007 | $ 1,042 | $ 1,160 | $ 118 11.28%
4205 61210 2310 201 100 |HMP $ 19,836 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61210 2400 201 100 |Group Life Insurance $ 1,103 | $ 902 | $ 1,115 | $ 1,326 | $ 1,476 | $ 150 11.29%
4205 61210 2510 201 100 |Disability Ins $ - $ - $ - $ 34 (S 391% 5 14.71%
4205 61210 1800 201 100 |Payouts $ - $ - $ - $ 241 [ $ 268 [ $ 27 11.34%
4205 61210 2720 201 100 |Workers Comp. $ 218 |8 91 (8 210 $ - 0.00%
Subtotal | $ 41,579 | $ 28,698 | $ 32,807 | $ 34,576 | $ 37,236 | $ 2,660 7.69%
Other Expenditures
4205 61210 3000 201 100 |Purchased Services $ 220 | 8 - $ - $ 200 $ (200) -100.00%
4205 61210 6000 201 100 [Materials & Supplies $ - $ 169 | § 173 $ - 0.00%
4205 61210 6001 201 100 |Office Supplies $ 70 |'$ 70 100.00%
4205 61210 6012 201 100 |Books & Subscriptions $ 60 | $ 60 100.00%
4205 61210 6030 201 100 Instructional Material $ 70 | $ 70 100.00%
Subtotal | $ 220§ 169 | § 173 | § 200 [ $ 200 [ $ - 0.00%
Library Services
Salaries
4205 61322 1122 201 100 |Librarian $ 78,230 | $ 78,230 | $ 82,142 | $ 82,142 | $ 92,445 | $ 10,303 12.54%
4205 61322 1140 201 100 |Technical $ 25918 | $ 25,920 | $ 31,839 | $ 31,386 | $ 34,603 | $ 3,217 10.25%
4205 61322 1660 201 100 [Bonus $ 2,795 | $ - $ - 0.00%
4205 61322 1800 201 100 |Payouts $ - $ - $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 104,148 | $ 106,945 | $ 113,981 | $ 118,528 | $ 127,048 | $ 8,520 7.19%
Benefits
4205 61322 2100 201 100 |FICA $ 7,659 | $ 8,001 | $ 8,544 | $ 8,685 | $ 9,719 | $ 1,034 11.91%
4205 61322 2210 201 100 [VRS-Plan1 &2 $ 16,330 | $ 17,309 | $ 18,868 | $ 18,868 | $ 21,115 | $ 2,247 11.91%
4205 61322 2220 201 100 | VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61322 2212 201 100 |VRS - Retiree Health Ins $ 1,250 | $ 1,261 | $ 1,374 | $ 1,375 | $ 1,537 | $ 162 11.80%
4205 61322 2310 201 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61322 2400 201 100 |Group Life Insurance $ 1,364 | $ 1,396 | $ 1,521 | $ 1,748 | $ 1,957 | $ 209 11.93%
4205 61322 2510 201 100 |[Disability Ins $ - $ - $ - $ 46 | $ 51$ 5 10.87%
4205 61322 2720 201 100 |Workers Comp. $ 263 [ $ 271 [ $ 285§ 318 [ § 356 [ § 38 11.87%
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Subtotal | $ 46,702 | $ 48,866 | $ 52,126 | $ 53,112 | § 56,807 | $ 3,695 | 6.96%
Other Expenditures
4205 61322 5800 201 100 [Miscellaneous
4205 61322 6000 201 100 [Materials & Supplies $ 4,259 | $ 3,440 ( $ 3450 $ 4,200 $ (4,200) -100.00%
4205 61322 6001 201 100 |Office Supplies $ 840 | $ 840 100.00%
4205 61322 6012 201 100 |Books & Subscriptions $ 2,100 | $ 2,100 100.00%
4205 61322 6030 201 100 |(Instructional Material $ 840 [ $ 840 100.00%
4205 61322 6040 201 100 |Software/Online Content $ 420 | $ 420 100.00%
Subtotal | $ 4,259 | $ 3,440 | $ 3,450 | $ 4,200 | $ 4,200 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 201 100 |(Principal $ 106,821 | $ 106,576 | $ 112,052 | $ 111,306 | $ 126,525 | $ 15,219 13.67%
4205 61410 1127 201 100 |Assistant Principal $ 80,526 | $ 80,341 | $ 84,513 | $ 83,907 | $ 96,705 | $ 12,798 15.25%
4205 61410 1150 201 100 [Clerical $ 74973 | $ 75,080 | $ 78,736 | $ 78,412 | $ 89,087 | $ 10,675 13.61%
4205 61410 1201 201 100 [Overtime $ - $ - $ 157 $ - 0.00%
4205 61410 1660 201 100 |Bonus $ - $ 5,658 | $ - $ - 0.00%
4205 61410 1800 201 100 [Payouts $ 4,758 | $ - $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 262,320 | $ 267,657 | $ 275,458 | $ 278,625 | $ 312,317 | § 33,692 12.09%
Benefits
4205 61410 2100 201 100 |FICA $ 19,863 | $ 19,866 | $ 20,443 | $ 20,932 | $ 23892 | $ 2,960 14.14%
4205 61410 2210 201 100 |VRS-Plan1 &2 $ 40,970 | $ 43,564 | $ 45814 | $ 45,476 | $ 51,907 | $ 6,431 14.14%
4205 61410 2220 201 100 |VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61410 2212 201 100 [VRS - Retiree Health Ins $ 3,131 | $ 3,172 | $ 3,336 | $ 3311 | $ 3,779 | $ 468 14.14%
4205 61410 2310 201 100 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | § 44,144 | § - 0.00%
4205 61410 2400 201 100 [Group Life Insurance $ 3419 | $ 3513 | $ 3,694 | $ 4214 | $ 4,810 | $ 596 14.14%
4205 61410 2510 201 100 |Disability Ins $ - $ - $ - $ 109 | § 125§ 16 14.68%
4205 61410 2720 201 100 |Workers Comp. $ 656 | $ 683 |8 690 | $ 766 | $ 874 | $ 108 14.16%
Subtotal | $ 107,712 | $ 112,053 | $ 117,044 | $ 118,952 | § 129,532 | $ 10,580 8.89%
Other Expenditures
4205 61410 3160 201 100 |Professional Services-Other $ - $ - $ - $ 20|$ 20 100.00%
4205 61410 3520 201 100 |Organizational Memberships $ - $ - $ - $ 308 30 100.00%
4205 61410 5500 201 100 |Travel $ - $ - $ - $ 80 |$ 80 100.00%
4205 61410 5510 201 100 |Local Mileage $ - $ - $ 256 $ 308 30 100.00%
4205 61410 6000 201 100 |Materials & Supplies $ - $ - $ 742 $ - 0.00%
4205 61410 6001 201 100 |Office Supplies $ - $ - $ - $ 208 20 100.00%
4205 61410 6002 201 100 [Food Supplies $ - $ - $ - $ 2018 20 100.00%
Subtotal | $ - $ - $ 998 | $ = $ 200 | $ 200 100.00%
Health Services
Salaries
4205 62220 1131 201 000 |School Nurse $ 29,529 | $ 33,885 | $ 51,590 | $ 47,621 | $ 63,000 | $ 15,379 32.29%
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4205 62220 1660 201 000 [ Bonus $ - $ 1,224 | $ - $ - 0.00%
Subtotal | $ 29,529 | § 35109 | $ 51,590 | $ 47,621 | $ 63,000 | $ 15,379 32.29%
Benefits
4205 62220 2100 201 000 |FICA $ 2,259 | $ 2,683 | $ 3,940 | $ 3,643 | $ 4,820 | $ 1,177 32.29%
4205 62220 2210 201 000 |VRS-Plan1 &2 $ - $ - $ 5,540 | $ 7915 | $ 10,471 | $ 2,556 32.29%
4205 62220 2220 201 000 |VRS - Hybrid Plan $ 5282 $ 5,590 | $ 2,020 $ - 0.00%
4205 62220 2212 201 000 |VRS - Retiree Health Ins $ 404 | $ 407 | $ 550 | $ 576 | $ 762 ( $ 186 32.34%
4205 62220 2310 201 000 (HMP $ 9918 | $ 10,314 | $ 10,767 $ 11,036 | $ 11,036 100.00%
4205 62220 2400 201 000 |Group Life Insurance $ 441 | $ 45118 610 | $ 73318 970 | $ 237 32.36%
4205 62220 2510 201 000 |Disability Ins $ 80 |$ 81|8$ 28| $ 9($ 25 (8 6 31.58%
4205 62220 2720 201 000 |Workers Comp. $ 74 1S 88 |$ 1288 13318 176 | $ 43 32.63%
Subtotal | $ 18,458 | $ 19,613 | § 23,583 | $ 13,019 | § 28,260 | $ 15,241 117.07%
Other Expenditures
4205 62220 6000 201 000 |Materials & Supplies $ 429 |'$ 145 | $ 506 | $ 400 $ (400) -100.00%
4205 62220 6001 201 000 |Office Supplies $ 100 | § 100 100.00%
4205 62220 6014 201 000 |Other Operating Supplies $ 300 | $ 300 100.00%
Subtotal | $ 429 | $ 145 | $ 506 | $ 400 | $ 400 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 201 000 |Laborer $ 125,539 | $ 110,937 | $ 83,979 | $ 81,572 | $ 131,515 | $ 49,943 61.23%
4205 64200 1201 201 000 |Overtime $ 1,173 | $ 951 | $ 1,968 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 201 000 | Bonus $ 4,989 | $ - $ - 0.00%
Subtotal | $ 126,713 | $ 116,877 | $ 85,947 | 83,102 | § 133,045 | $ 49,943 60.10%
Benefits
4205 64200 2100 201 000 |FICA $ 9,046 | $ 8,478 | $ 6,237 | $ 6,357 | $ 10,178 | $ 3,821 60.11%
4205 64200 2210 201 000 |[VRS-Plan1 &2 $ - $ - $ S1|S 5,792 | $ 9,338 | $ 3,546 61.21%
4205 64200 2220 201 000 |VRS - Hybrid Plan $ 5939 |$ 5713 | $ 4,216 $ - 0.00%
4205 64200 2212 201 000 |VRS - Retiree Health Ins $ 585 (8 725 $ 644 | 1,039 | $ 395 61.33%
4205 64200 2310 201 000 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 22,072 | $ 33,108 | $ 11,036 50.00%
4205 64200 2400 201 000 |Group Life Insurance $ 1,646 | $ 1,504 | $ 1,139 | § 1,256 | $ 2,025 | $ 769 61.25%
4205 64200 2510 201 000 |Disability Ins $ 663 | $ 59318 449 | $ 131 | $ 5239 | $ 5,108 3898.91%
4205 64200 2720 201 000 |Workers Comp. $ 5718 | $ 5,110 | $ 4,244 | $ 3251 1($ 210 [ § (3,041) -93.53%
Subtotal | $ 62,683 | $ 63,240 | $ 66,817 | $ 39,503 | $ 61,137 | $ 21,634 54.76%
Other Expenditures
4205 64200 3000 201 000 [Purchased Services $ - $ 9,620 | $ - $ - 0.00%
4205 64200 3160 201 000 |Professional Services-Other $ - 0.00%
4205 64200 3310 201 000 |Repairs/Maintenance-Equipment/Structures $ - 0.00%
4205 64200 5100 201 000 |Utilities $ 75,936 | $ 76,685 | $ 88,868 | § 84,000 | $ 84,000 | $ - 0.00%
Subtotal | $ 75,936 | $ 86,305 | $ 87,153 | § 84,000 | $ 84,000 | $ - 0.00%
Security Services

41




FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
Salaries
4205 64600 1142 201 000 |Security $ 15,574 | $ 18,168 | $ 35,088 | § 35,088 | $ 38,684 | $ 3,596 10.25%
Subtotal | $ 15,574 | $ 18,168 | $ 35,088 | $ 35,088 | $ 38,684 | $ 3,596 10.25%
Benefits
4205 64600 2100 201 000 |FICA $ 1,191 | $ 1,390 | $ 2,684 | $ 2,684 | $ 2,959 | $ 275 10.26%
4205 64600 2210 201 000 |[VRS-Plan1 &2 $ - $ - $ - $ 91§ 6,429 | $ 6,238 3266.12%
4205 64600 2212 201 000 |VRS - Retiree Health Ins $ - $ - $ - $ 277 $ 277) -100.00%
4205 64600 2220 201 000 | VRS - Hybrid Plan $ - $ - $ - $ 468 | $ 468 100.00%
4205 64600 2310 201 000 |HMP $ - $ 10,314 | $ 10,767 $ - 0.00%
4205 64600 2400 201 000 |Group Life Insurance $ - $ - $ - $ 540 [ § 596 [ $ 56 10.32%
4205 64600 2510 201 000 |Disability Ins $ - $ - $ - $ 56 |$ 1515% 41) -73.21%
4205 64600 2720 201 000 |Workers Comp. $ 398 4718 87 1% 1,396 | $ 108 | § (1,288) -92.24%
Subtotal | $ 1,231 | $ 11,751 | $ 13,538 | $ 5,144 | $ 10,576 | $ 5,432 105.59%
Other Expenditures
4205 64600 6000 201 000 |Materials & Supplies $ - $ 1,195 | $ 662 | $ 550 $ (550) -100.00%
4206 64600 6001 201 000 |Office Supplies $ 550 | $ 550 100.00%
Subtotal | $ = $ 1,195 | § 662 | $ 550 | $ 550 | $ - 0.00%
Total | $ 4,079,051 | $ 3,955,259 | $ 3,797,170 | $ 4,097,520 | $ 4,688,118 | $ 590,598 14.41%
BRUMFIELD ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 504
Instruction - Regular
Salaries
4205 61100 1120 202 100 |[Instructional $ 1,875,381 | § 1,707,325 | $ 1,623,994 | § 1,708,115 | $ 1,754,136 | $ 46,021 2.69%
4205 61100 1151 202 100 |Instructional Assistant $ 98,655 | $ 100,189 | $ 116,245 | $ 140,134 | $ 105,587 | $ (34,547) -24.65%
4205 61100 1620 202 100 [Supplements $ 10,133 | $ 5253 1% 8,253 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 202 100 [Bonus $ - $ 45,643 | $ 1,084 $ - 0.00%
Subtotal | $ 1,984,168 | $ 1,858,410 | $ 1,749,575 | $ 1,856,502 | $ 1,867,976 | $ 11,474 0.62%
Benefits
4205 61100 2100 202 100 |FICA $ 144,956 | $ 136,124 | $ 128,938 | $ 142,022 | $ 142,900 | $ 878 0.62%
4205 61100 2210 202 100 [VRS-Plan1 &2 $ 270,847 | $ 249,383 | $ 237,142 | $ 301,400 | $ 305,788 | $ 4,388 1.46%
4205 61100 2220 202 100 | VRS - Hybrid Plan $ 36,935 | $ 47,013 | $ 49,665 $ - 0.00%
4205 61100 2212 202 100 |VRS - Retiree Health Ins $ 23,554 | $ 21,581 | $ 20,881 | $ 21,944 | $ 22,603 | $ 659 3.00%
4205 61100 2310 202 100 |HMP $ 357,048 | § 350,676 | $ 376,845 | $ 297,972 | $ 220,720 | $ (77,252) -25.93%
4205 61100 2400 202 100 |Group Life Insurance $ 25714 | $ 23,959 | $ 23,124 | § 27,928 | $ 28,767 | $ 839 3.00%
4205 61100 2510 202 100 |[Disability Ins $ 555 |8 659 |8 711 [ $ 7251 $ 736 | $ 11 1.52%
4205 61100 2720 202 100 |Workers Comp. $ 5,160 | $ 4,869 | $ 4,588 | $ 5,198 | $ 5230 |$ 32 0.62%
Subtotal | $ 864,769 | $ 834,264 | $ 841,893 | $ 797,189 | $ 726,744 | $ (70,445) -8.84%
Other Expenditures
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4205 61100 3000 202 100 |Purchased Services $ 7515 | $ 2,468 | $ 1,410 | $ 4,800 $ (4,800) -100.00%
4205 61100 3160 202 100 |Professional Services-Other $ 2,486 | $ 2,486 100.00%
4205 61100 3320 202 100 [Maintenance Service Contracts $ 2,476 $ 2,486 | $ 2,486 100.00%
4205 61100 3500 202 100 |Printing & Binding $ - $ 2,486 | $ 2,486 100.00%
4205 61100 5210 202 100 |Postal Service $ 497 | $ 497 100.00%
4205 61100 5400 202 100 |Leases & Rentals-Copiers $ 15,039 | $ 12,625 | $ 12,045 | $ 13,000 $ (13,000) -100.00%
4205 61100 5410 202 100 |Lease/Rent Equipment $ 15,414 | $ 15,414 100.00%
4205 61100 6000 202 100 [Materials & Supplies $ 223771 $ 39,548 | $ 19,185 | $ 30,000 $ (30,000) -100.00%
4205 61100 6001 202 100 |Office Supplies $ 3,978 | $ 3,978 100.00%
4205 61100 6002 202 100 |Food Supplies $ 438 $ 496 | $ 496 100.00%
4205 61100 6005 202 100 |Laundry, Housekeeping & Janitor Supplies $ 497 | $ 497 100.00%
4205 61100 6007 202 100 |Repair & Maintenance Supplies $ 497 | $ 497 100.00%
4205 61100 6012 202 100 |Books & Subscriptions $ 4972 | $ 4972 100.00%
4205 61100 6014 202 100 |Other Operating Supplies $ 994 [ § 994 100.00%
4205 61100 6025 202 100 |Computer Supplies $ 5148 767 | $ 233 |$ 500 | $ 4475 |8 3,975 795.00%
4205 61100 6030 202 100 |Instructional Material $ 8,950 | $ 8,950 100.00%
4205 61100 6040 202 100 |Software/Online Content $ 497 | $ 497 100.00%
4205 61100 6047 202 100 |Furniture & Equipment $ 997 | $ 997 100.00%
4205 61100 6050 202 100 [Computer Hardware $ - $ - $ 4884 | $ - $ - 0.00%

Subtotal | $ 45,444 | $ 55,407 | $ 40,671 | $ 48,300 | $ 49,722 | $ 1,422 2.94%
Instruction - Special
Salaries
4205 61100 1120 202 200 |Instructional $ 357,515 | § 289,946 | $ 236,215 | $ 298,974 | $ 421,177 | $ 122,203 40.87%
4205 61100 1151 202 200 |Instructional Assistant $ 153,763 | $ 140,981 | $ 164,323 | $ 151,550 | $ 249,630 | $ 98,080 64.72%
4205 61100 1660 202 200 |Bonus $ - $ 16,715 | $ 77 $ - 0.00%

Subtotal | $ 511,277 | $ 447,642 | $ 400,616 | $ 450,524 | $ 670,807 | $ 220,283 48.89%
Benefits
4205 61100 2100 202 200 |FICA $ 37,136 | $ 32,361 | $ 29,137 | $ 34,465 | $ 51,317 | $ 16,852 48.90%
4205 61100 2210 202 200 |VRS-Plan1 &2 $ 41,877 | $ 33,404 | $ 27,081 | $ 74,877 | $ 111,488 | $ 36,611 48.90%
4205 61100 2220 202 200 | VRS - Hybrid Plan $ 38,282 | $ 38,128 | $ 38,304 $ - 0.00%
4205 61100 2212 202 200 |VRS - Retiree Health Ins $ 6,134 | $ 5208 | $ 4762 | $ 5451 |$ 8,117 | $ 2,666 48.90%
4205 61100 2310 202 200 |HMP $ 138,852 | $ 144,396 | $ 139,971 | $ 121,396 | $ 132,432 | $ 132,432 9.09%
4205 61100 2400 202 200 |Group Life Insurance $ 6,697 | $ 5,767 | $ 5274 | $ 6,938 | $ 10,330 | $ 3,392 48.90%
4205 61100 2510 202 200 |Disability Ins $ 579§ 541 [ $ 526 [ $ 180 | § 268 [ 88 48.89%
4205 61100 2720 202 200 |Workers Comp. $ 1,285 | $ 1,117 | $ 999 | $ 1,262 | $ 1,878 | $ 616 48.83%

Subtotal | $ 270,842 | $ 260,923 | $ 246,054 | $ 244,569 | $ 315,830 | $ 192,657 29.14%
Other Expenditures
4205 61100 3499 202 200 [Internal Transportation $ - 0.00%
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4205 61100 6000 202 200 |Materials & Supplies $ 975 | $ 1,986 | $ 2,536 | $ 1,100 $ (1,100) -100.00%
4205 61100 6001 202 200 [Office Supplies $ 521 ($ 521 100.00%
4205 61100 6012 202 200 |Books & Subscriptions $ 521§ 521 100.00%
4205 61100 6013 202 200 |Educational & Recreational Supplies $ 694 [ $ 694 100.00%
4205 61100 6014 202 200 |Other Operating Supplies $ 347§ 347 100.00%
4205 61100 6025 202 200 |Computer Supplies $ 694 [ $ 694 100.00%
4205 61100 6030 202 200 |Instructional Material $ 694 [ $ 694 100.00%
Subtotal | $ 975 | $ 1,986 | $ 2,536 | $ 1,100 | $ 3,471 | $ 2,371 215.55%
Instruction - Gifted
Salaries
4205 61100 1120 202 400 |Instructional $ 54,492 | $ - $ 55,537 | $ 55,537 $ 65,457 | $ 9,920 17.86%
Subtotal | $ 54,492 | $ = $ 55,537 | $ 55,537 | $ 65,457 | $ 9,920 17.86%
Benefits
4205 61100 2100 202 400 [FICA $ 3,710 | $ - $ 4204 | $ 4248 | $ 5,007 | $ 759 17.88%
4205 61100 2210 202 400 |VRS-Plan1 &2 $ 8,544 | $ - $ 9,230 | $ 9,230 | $ 10,879 | $ 1,649 17.87%
4205 61100 2220 202 400 [VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61100 2212 202 400 | VRS - Retiree Health Ins $ 654§ - $ 672§ 672§ 792§ 120 17.86%
4205 61100 2310 202 400 (HMP $ 9918 | $ 10,314 | $ - $ 11,036 $ (11,036) -100.00%
4205 61100 2400 202 400 |Group Life Insurance $ 714 [ $ - $ 744 | $ 855 $ 1,008 | $ 153 17.90%
4205 61100 2510 202 400 [Disability Ins $ - $ - $ - $ 221% 26 |$ 4 19.00%
4205 61100 2720 202 400 |Workers Comp. $ 137 | $ - $ 138§ 156 | $ 183 | § 27 17.49%
Subtotal | $ 23,678 | $ 10,314 | $ 14,989 | $ 26,219 | $ 17,896 | $ (8,323) -31.74%
Instruction - Pre-Kindergarten
Benefits
4205 61100 1120 202 800 |Instructional $ 48,336 | $ 45574 | $ 47,040 | $ 47,040 | $ 54818 | $ 7,778 16.54%
4205 61100 1151 202 800 |Instructional Assistant $ 19,749 | $ 19,749 | $ 19,018 | $ 15938 | $ 21,261 | $ 5,323 33.40%
4205 61100 1660 202 800 [Bonus $ 2,427 | $ - $ - 0.00%
Subtotal | $ 68,085 | $ 67,750 | $ 66,058 | $ 62,978 | $ 76,080 | $ 13,102 20.80%
Benefits
4205 61100 2100 202 800 |FICA $ 4,827 | $ 4,753 | $ 4,939 | $ 4817 | $ 5820 | $ 1,003 20.82%
4205 61100 2210 202 800 |[VRS-Plan1 &2 $ - $ - $ 7,501 | $ 10,466 | $ 12,644 | $ 2,178 20.81%
4205 61100 2220 202 800 |VRS - Hybrid Plan $ 10,676 | $ 10,728 | $ 3,228 $ - 0.00%
4205 61100 2212 202 800 |VRS - Retiree Health Ins $ 817 | $ 781 [ $ 782§ 762§ 921 (S 159 20.81%
4205 61100 2310 202 800 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61100 2400 202 800 |Group Life Insurance $ 892 |$ 865 | $ 995 | $ 970 | $ 1,172 | $ 202 20.79%
4205 61100 2510 202 800 |Disability Ins $ 162 | $ 149 | § 26|$ 25 1% 30|$ 5 21.72%
4205 61100 2720 202 800 |Workers Comp. $ 171 | $ 167 | $ 182 | $ 176 | $ 213 [ $ 37 21.03%
Subtotal | $ 37,381 | $ 38,071 | $ 39,187 | $ 28,252 | § 31,836 | $ 3,584 12.69%
Other Expenditures
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4205 61100 6000 202 800 |Materials & Supplies $ 2258 - $ - $ 300 | $ 450 | $ 150 50.00%
Subtotal | $ 225 (% = $ = $ 300 | $ 450 | $ 150 50.00%
Guidance Services
Salaries
4205 61210 1120 202 100 |Instructional $ 104,297 | $ 85,630 | $ 87,825 | $ 108,066 | $ 135928 | $ 27,862 25.78%
4205 61210 1660 202 100 |Bonus $ 1,419 $ - 0.00%
4205 61210 1800 202 100 [Payouts $ - $ 223§ - $ - 0.00%
Subtotal | $ 104,297 | $ 87,049 | $ 87,825 | § 108,066 | $ 135,928 | $ 27,862 25.78%
Benefits
4205 61210 2100 202 100 |FICA $ 7,400 | $ 6,167 | $ 6,358 | $ 8,267 | $ 10,398 | $ 2,131 25.78%
4205 61210 2210 202 100 [VRS-Plan1 &2 $ 16,421 | $ 14,326 | $ 10,182 | $ 17,960 | $ 22,591 | $ 4,631 25.79%
4205 61210 2220 202 100 | VRS - Hybrid Plan $ - $ - $ 3,889 $ - 0.00%
4205 61210 2212 202 100 |VRS - Retiree Health Ins $ 1,256 | $ 1,043 | $ 1,024 | $ 1,307 | $ 1,645 | $ 338 25.86%
4205 61210 2310 202 100 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61210 2400 202 100 |Group Life Insurance $ 1,371 | $ 1,155 | $ 1,135 | $ 1,664 | $ 2,093 | $ 429 25.78%
4205 61210 2510 202 100 |[Disability Ins $ - $ - $ 5318 4313 541$ 11 25.58%
4205 61210 2720 202 100 |Workers Comp. $ 263 [ $ 215§ 217 (' $ 303 ($ 381 (S 78 25.74%
Subtotal | $ 36,629 | $ 33,220 | $ 33,626 | $ 51,616 | $ 59,234 | $ 7,618 14.76%
Other Expenditures
4205 61210 6000 202 100 |Materials & Supplies $ 4918 - $ 203 |8 50 $ (50) -100.00%
4205 61210 6001 202 100 |Office Supplies $ 17($ 17 100.00%
4205 61210 6012 202 100 |Books & Subscriptions $ 15(8 15 100.00%
4205 61210 6030 202 100 |Instructional Material $ 18($ 18 100.00%
Subtotal | $ 49| $ = $ 203 [ $ 50 (9% 50 (9% - 0.00%
Library Services $ 120,269
Salaries
4205 61322 1122 202 100 |Librarian $ 86,376 | $ 63,664 | $ 66,847 | $ 66,847 | $ 80,895 | $ 14,048 21.02%
4205 61322 1140 202 100 |Technical $ 20,654 | $ 18,947 | $ 18,521 | § 18,224 | § 21,261 | $ 3,037 16.66%
4205 61322 1660 202 100 [Bonus $ 2,326 | $ - $ - 0.00%
Subtotal | $ 107,030 | $ 84,937 | $§ 85,368 | $ 85,071 | $ 102,156 | $ 17,085 20.08%
Benefits
4205 61322 2100 202 100 |FICA $ 7,810 | $ 5,534 | $ 5,464 | $ 6,508 | $ 7815 | $ 1,307 20.08%
4205 61322 2210 202 100 [VRS-Plan1 &2 $ 16,782 | $ 12,297 | $ 11,110 | $ 14,139 | $ 16,978 | $ 2,839 20.08%
4205 61322 2220 202 100 | VRS - Hybrid Plan $ - $ 1,295 | $ 3,029 $ - 0.00%
4205 61322 2212 202 100 |VRS - Retiree Health Ins $ 1,284 | $ 990 | § 1,029 | $ 1,029 | $ 1,236 | $ 207 20.12%
4205 61322 2310 202 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61322 2400 202 100 |Group Life Insurance $ 1,402 | $ 1,096 | $ 1,140 | $ 1,310 | $ 1,573 | $ 263 20.08%
4205 61322 2510 202 100 |[Disability Ins $ - $ 20|$ 431 $ 348 4118 7 20.59%
4205 61322 2720 202 100 |Workers Comp. $ 271 | $ 433 1S 213 [ $ 239 [ $ 286 [ $ 47 19.68%
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Subtotal | $ 47,386 | $ 42,293 | $ 43,562 | $ 45,331 | $ 50,001 | $ 4,670 | 10.30%
Other Expenditures
4205 61322 3000 202 100 |Purchased Services $ 26| $ - $ - 0.00%
4205 61322 6000 202 100 |Materials & Supplies $ 1,553 | $ 5,444 | $ 4,350 | $ 5,867 $ (5,867) -100.00%
4205 61322 6001 202 100 |Office Supplies $ 1,173 | $ 1,173 100.00%
4205 61322 6012 202 100 |Books & Subscriptions $ 2,934 | $ 2,934 100.00%
4205 61322 6030 202 100 |Instructional Material $ 1,173 | $ 1,173 100.00%
4205 61322 6040 202 100 |Software/Online Content $ 58718 587 100.00%
Subtotal | $ 1,553 | 8§ 5,470 | $ 4,350 | $ 5,867 | $ 5,867 | $ - 0.00%
Office of the Principal $ 132,701
Salaries
4205 61410 1126 202 100 |[Principal $ 90,719 | $ 91,490 | $ 96,487 | $ 95,550 | $ 117,600 | $ 22,050 23.08%
4205 61410 1127 202 100 |Assistant Principal $ 80,526 | $ 80,341 | $ 84,371 | $ 83,907 | $ 92,400 | $ 8,493 10.12%
4205 61410 1150 202 100 [Clerical $ 84,166 | $ 78,126 | $ 81,219 | $ 79,617 | $ 87,602 | $ 7,985 10.03%
4205 61410 1660 202 100 [Bonus $ 5991 |$ 77 $ - 0.00%
Subtotal | $ 255,411 | $ 255,949 | $ 262,155 | $ 259,074 | $ 297,602 | $ 38,528 14.87%
Benefits
4205 61410 2100 202 100 |FICA $ 18,580 | $ 18,882 | $ 19,462 | $ 19,819 | $ 22,767 | $ 2,948 14.87%
4205 61410 2210 202 100 [VRS-Plan1 &2 $ 31,213 | $ 28,571 | $ 30,078 | $ 43,058 | $ 46,897 | $ 3,839 8.92%
4205 61410 2220 202 100 | VRS - Hybrid Plan $ 6,849 | $ 10,448 | $ 11,229 $ - 0.00%
4205 61410 2212 202 100 |VRS - Retiree Health Ins $ 2,909 | $ 2,841 | $ 3,007 | $ 3,135 $ 3414 | $ 279 8.91%
4205 61410 2310 202 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | $ 22,072 | $ (22,072) -50.00%
4205 61410 2400 202 100 |Group Life Insurance $ 3,177 | $ 3,146 | $ 3331 (S 3,990 | $ 4345 | $ 355 8.91%
4205 61410 2510 202 100 |[Disability Ins $ 104 | $ 150 | $ 161 | $ 104 | $ 11318 9 8.53%
4205 61410 1800 202 100 [Payouts $ - $ - $ - $ - 0.00%
4205 61410 2720 202 100 |Workers Comp. $ 640 | $ 650 | $ 658 | $ 725 | $ 833 ($ 108 14.94%
Subtotal | $ 103,142 | § 105,943 | $ 110,993 | $ 114,975 | $ 100,442 | $ (14,533) -12.64%
Other Expenditures
4205 61410 3000 202 100 |Purchased Services $ 896 | $ 600 | $ 1,150 | $ 550 $ (550) -100.00%
4205 61410 3160 202 100 |Professional Services-Other $ 140 | § 140 100.00%
4205 61410 3520 202 100 |Organizational Memberships $ 210 [ § 210 100.00%
4205 61410 5500 202 100 |Travel $ - $ - $ 167 $ 560 | $ 560 100.00%
4205 61410 5510 202 100 |Local Mileage $ - $ - $ - $ 100 | § 210 [ § 110 110.00%
4205 61410 6000 202 100 |Materials & Supplies $ 868 [ $ 108 | $ 449 |'$ 750 $ (750) -100.00%
4205 61410 6001 202 100 |Office Supplies $ 140 | § 140 100.00%
4205 61410 6002 202 100 [Food Supplies $ 127 $ 140 | § 140 100.00%
Subtotal | $ 1,763 | $ 708 | $ 1,892 | § 1,400 | $ 1,400 | $ - 0.00%
Health Services
Salaries
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4205 62220 1131 202 000 |School Nurse $ 32,235 | $ 32473 | $ 43291 | $ 43291 | $ 60,249 | $ 16,958 39.17%
4205 62220 1660 202 000 |Bonus $ - $ 1,152 | $ - $ - 0.00%
Subtotal | $ 32,235 | $ 33,624 | $ 43,291 | $ 43,291 | $ 60,249 | $ 16,958 39.17%
Benefits
4205 62220 2100 202 000 |FICA $ 2,172 | $ 2,276 | $ 3,136 | $ 3312 | $ 4,609 | $ 1,297 39.16%
4205 62220 2210 202 000 |VRS-Plan1 &2 $ 5,054 | $ 5357 |$ 7,195 | $ 7,195 | $ 10,013 | $ 2,818 39.17%
4205 62220 2220 202 000 |VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 62220 2212 202 000 [VRS - Retiree Health Ins $ 387 |8 391 (8 524§ 524 [ $ 729 | $ 205 39.12%
4205 62220 2310 202 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 202 000 |Group Life Insurance $ 42218 43218 580 | $ 667 | $ 928 | § 261 39.10%
4205 62220 2510 202 000 |Disability Ins $ - $ - $ - $ 181$ 24 1S 6 33.89%
4205 62220 2720 202 000 |Workers Comp. $ 81|8$ 8418 107 | $ 121 | $ 169 | $ 48 39.42%
Subtotal | $ 18,034 | $ 18,854 | $ 22,310 | $ 22,873 | $ 27,508 | $ 4,635 20.26%
Other Expenditures
4205 62220 6000 202 000 |Materials & Supplies $ 502 |8 702 | $ 653 | $ 700 $ (700) -100.00%
4205 62220 6001 202 000 |Office Supplies $ 200 | $ 200 100.00%
4205 62220 6014 202 000 |Other Operating Supplies $ 500 [ § 500 100.00%
Subtotal | $ 502 (8 702 | $ 653 $ 700 | $ 700 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 202 000 |Laborer $ 128,999 | $ 137,893 | $ 146,647 | $ 157,640 | $ 182,875 | $ 25,235 16.01%
4205 64200 1201 202 000 |Overtime $ 2,303 | $ 13818 3,397 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 202 000 (Bonus $ - $ 4,949 | $ 77 $ - 0.00%
Subtotal | $ 131,302 | $ 142,980 | $ 150,121 | $ 159,170 | $ 184,405 | $ 25,235 15.85%
Benefits
4205 64200 2100 202 000 |FICA $ 9,711 | $ 10,767 | $ 11,323 | $ 12,176 | $ 14,107 | $ 1,931 15.86%
4205 64200 2210 202 000 |[VRS-Plan1 &2 $ 3,705 | $ 3,988 | $ 5377 | $ 11,192 | § 12,984 | § 1,792 16.01%
4205 64200 2220 202 000 [VRS - Hybrid Plan $ 2,555 | $ 3,023 | $ 2,059 $ - 0.00%
64200 62220 2212 202 000 |VRS - Retiree Health Ins $ 719 [ $ 1,251 | $ 1,245 | $ 1,445 | $ 200 16.06%
4205 64200 2310 202 000 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | $ 33,108 | $ (11,036) -25.00%
4205 64200 2400 202 000 |Group Life Insurance $ 1,900 | $ 1,810 | $ 1,968 | $ 2,428 | $ 2,816 | $ 388 15.98%
4205 64200 2510 202 000 |Disability Ins $ 274 | $ 314 [ $ 215 |8 252 $ 293 |8 41 16.27%
4205 64200 2720 202 000 |Workers Comp. $ 4,068 | $ 4370 | $ 4712 | $ 6,278 | $ 7,283 | $ 1,005 16.00%
Subtotal | $ 61,885 | $ 66,247 | $ 69,972 | $ 77,715 | $ 72,036 | $ (5,679) -7.31%
Other Expenditures
4205 64200 5100 202 000 [Utilities $ 101,818 | $ 99,179 | $ 104,174 | $ 95,000 | $ 95,000 | $ - 0.00%
Subtotal | $ 101,818 | $ 99,179 | $ 104,174 | $ 95,000 | $ 95,000 | $ - 0.00%
Security Services $ 308,405
Salaries
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4205 64600 1142 202 000 |Security $ 33,382 | $ 50,481 | $ 54,025 | $ 35,088 | $ 38,684 | $ 3,596 10.25%
4205 64600 1660 202 000 [Bonus $ 1,229 | $ - $ - 0.00%
Subtotal | $ 33,382 | $ 50,481 | $ 54,025 | $ 35,088 | $ 38,684 | $ 3,596 10.25%
Benefits
4205 64600 2100 202 000 |FICA $ 2,554 | $ 3,927 | $ 4,102 | $ 2,684 | $ 2,959 | $ 275 10.25%
4205 64600 2210 202 000 |[VRS-Plan1 & 2 $ - $ 5832 |$ 6,429 | $ 598 10.25%
4205 64600 2220 202 000 |VRS - Hybrid Plan $ - $ - 0.00%
4205 64600 2212 202 000 |VRS - Retiree Health Ins $ 425 1% 468 | $ 44 10.25%
4205 64600 2310 202 000 (HMP $ - $ 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 64600 2400 202 000 |[Group Life Insurance $ 540 | $ 596 | $ 55 10.25%
4205 64600 2510 202 000 |Disability Ins $ 141 1518 1 10.22%
4205 64600 2720 202 000 |Workers Comp. $ 1| s 12818 134 | $ 98 1% 108 | $ 10 10.24%
Subtotal | $ 2,664 | $ 14,369 | $ 15,003 | $ 20,629 | $ 10,576 | $ (10,053) -48.73%
Other Expenditures
4205 64600 6000 202 000 |Materials & Supplies $ - $ 1,052 | $ 1,399 | $ 750 $ (750) -100.00%
4206 64600 6001 202 000 [Office Supplies $ 750 | $ 750 100.00%
Subtotal | $ = $ 1,052 | $ 1,399 | $ 750 | $ 750 | $ - 0.00%
Total | $ 4,900,422 | $ 4,617,824 | $ 4,548,038 | $ 4,698,136 | $ 5,068,857 | $ 370,721 7.89%
COLEMAN ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 354
Instruction - Regular
Salaries
4205 61100 1120 203 100 |[Instructional $ 1,144,685 | $ 1,156,125 | $ 1,055,100 | $ 1,196,396 | $ 1,447,334 | § 250,938 20.97%
4205 61100 1151 203 100 |Instructional Assistant $ 61,529 | $ 58,829 | $ 68,768 | $ 86,464 | $ 94,872 | $ 8,408 9.72%
4205 61100 1620 203 100 [Supplements $ 6,735 | $ 3935 |$ 8,253 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 203 100 [Bonus $ - $ 30,861 | $ 387 $ - 0.00%
Subtotal | $ 1,212,950 | $ 1,249,751 | $ 1,132,508 | $ 1,291,113 | $ 1,550,459 | $ 259,346 20.09%
Benefits
4205 61100 2100 203 100 |FICA $ 88,028 | $ 90,123 | $ 81,743 | § 98,770 | $ 118,610 | $ 19,840 20.09%
4205 61100 2210 203 100 [VRS-Plan1 &2 $ 100,068 | $ 92,516 | $ 99,073 | $ 209,379 | $ 253,016 | $ 43,637 20.84%
4205 61100 2220 203 100 | VRS - Hybrid Plan $ 88,354 | $ 107,643 | $ 86,971 $ - 0.00%
4205 61100 2212 203 100 |VRS - Retiree Health Ins $ 14411 | $ 14,572 | $ 13,545 | § 15,244 | § 18,420 | $ 3,176 20.83%
4205 61100 2310 203 100 |HMP $ 238,032 | $ 257,850 | $ 269,175 | $ 253,828 | $ 220,720 | $ (33,108) -13.04%
4205 61100 2400 203 100 |Group Life Insurance $ 15,732 | $ 16,138 | $ 15,631 | $ 19,401 | $ 23,445 | $ 4,044 20.84%
4205 61100 2510 203 100 |[Disability Ins $ 1,330 | $ 1,519 | $ 1,231 | $ 504 | $ 609 | $ 105 20.83%
4205 61100 2720 203 100 |Workers Comp. $ 3,172 | $ 3,209 | $ 2915 |$ 3,615 8 5,052 |$ 1,437 39.75%
Subtotal | $ 549,128 | $ 583,571 | $ 570,284 | $ 600,741 | $ 639,872 | $ 39,131 6.51%
Other Expenditures
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4205 61100 3000 203 100 |Purchased Services $ 3,627 | $ 510 $ 9 | $ 750 $ (750) -100.00%
4205 61100 3160 203 100 |Professional Services-Other $ 1,612 | $ 1,612 100.00%
4205 61100 3320 203 100 [Maintenance Service Contracts $ 3870  $ 3,870 100.00%
4205 61100 3500 203 100 |Printing & Binding $ 1,612 | $ 1,612 100.00%
4205 61100 5210 203 100 |Postal Service $ 229 $ 322 (8 322 100.00%
4205 61100 5400 203 100 |Leases & Rentals-Copiers $ 18,699 | $ 15,421 | $ 13,426 | $ 15,500 $ (15,500) -100.00%
4205 61100 5410 203 100 |Lease/Rent Equipment $ 12,903 | $ 12,903 100.00%
4205 61100 6000 203 100 |Materials & Supplies $ 26,070 | $ 16,485 | $ 14,562 | $ 14,180 $ (14,180) -100.00%
4205 61100 6001 203 100 |Office Supplies $ 1,613 | § 1,613 100.00%
4205 61100 6002 203 100 |Food Supplies $ 212 $ 323 |8 323 100.00%
4205 61100 6005 203 100 |Laundry, Housekeeping & Janitor Supplies $ 323§ 323 100.00%
4205 61100 6007 203 100 [Repair & Maintenance Supplies $ 323 | $ 323 100.00%
4205 61100 6012 203 100 |Books & Subscriptions $ 3,226 | $ 3,226 100.00%
4205 61100 6014 203 100 |Other Operating Supplies $ 323 |$ 323 100.00%
4205 61100 6025 203 100 |Computer Supplies $ 341 [ $ 1,426 | $ 8218$ 900 [ 1,613 | $ 713 79.22%
4205 61100 6030 203 100 |Instructional Material $ 3,548 | $ 3,548 100.00%
4205 61100 6040 203 100 |Software/Online Content $ 837 $ 323§ 323 100.00%
4205 61100 6047 203 100 |Furniture & Equipment $ 323 |$ 323 100.00%
4205 61100 6050 203 100 |Computer Hardware $ 966 | $ 15845 | $ 351 (S - $ - 0.00%

Subtotal | $ 49,702 | $ 49,916 | $ 29,560 | $ 31,330 | $ 32,257 | $ 927 2.96%
Instruction - Special
Salaries
4205 61100 1120 203 200 |Instructional $ 240,602 | $ 175274 | $ 180,576 | $ 173,851 | $ 212,766 | $ 38,915 22.38%
4205 61100 1151 203 200 |Instructional Assistant $ 59,978 | § 59,924 | $ 44,887 | $ 59,018 | $ 51,991 | § (7,027) -11.91%
4205 61100 1660 203 200 |Bonus $ - $ 7,579 | $ 77 $ - 0.00%

Subtotal | $ 300,580 | $ 242,777 | $ 225,541 | $ 232,869 | $ 264,757 | $ 31,888 13.69%
Benefits
4205 61100 2100 203 200 |FICA $ 22,201 | $ 17,812 | $ 17,070 | $ 17,814 | $ 20,254 | $ 2,439 13.69%
4205 61100 2210 203 200 |VRS-Plan1 &2 $ 37,261 | $ 28,321 | $ 25,661 | $ 38,703 | $ 44,003 | $ 5,300 13.69%
4205 61100 2220 203 200 |VRS - Hybrid Plan $ 9,869 | $ 10,378 | $ 11,743 | $ - $ - 0.00%
4205 61100 2212 203 200 | VRS - Retiree Health Ins $ 3,607 | $ 2,818 | $ 2,723 | $ 2,818 | $ 3204 | $ 386 13.69%
4205 61100 2310 203 200 |HMP $ 59,508 | $ 51,570 | $ 53,8358 55,180 | $ 44,144 | $ (11,036) -20.00%
4205 61100 2400 203 200 |Group Life Insurance $ 3938 |$ 3,120 | $ 3,016 | $ 3,586 | $ 4,077 | $ 491 13.69%
4205 61100 2510 203 200 |Disability Ins $ 150 | $ 147 | $ 168 | $ 938 106 | $ 13 13.69%
4205 61100 2720 203 200 |Workers Comp. $ 756 | $ 609 [ 564§ 652§ 741 [ $ 89 13.69%

Subtotal | $ 137,291 | $ 114,774 | $ 102,273 | $ 118,846 | $ 116,528 | $ (2,318) -1.95%
Other Expenditures
4205 61100 3499 203 200 |Internal Transportation $ - 0.00%
4205 61100 6000 203 200 |Materials & Supplies $ 407 | $ 502§ 738§ 400 $ (400) -100.00%
4205 61100 6001 203 200 |Office Supplies $ 256 | $ 256 100.00%
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4205 61100 6012 203 200 |Books & Subscriptions $ 256 | $ 256 100.00%
4205 61100 6013 203 200 [Educational & Recreational Supplies $ 340 | $ 340 100.00%
4205 61100 6014 203 200 |Other Operating Supplies $ 170 | $ 170 100.00%
4205 61100 6025 203 200 [Computer Supplies $ - $ - $ - $ 340 | $ 340 100.00%
4205 61100 6030 203 200 |Instructional Material $ 340 [ 340 100.00%
4205 61100 6050 203 200 |Computer Hardware $ 144 | $ - $ - $ 150 $ (150) -100.00%
Subtotal | $ 551 | $ 502 (8 738 | $ 550 8 1,702 | $ 1,152 209.45%
Instruction - Gifted
Salaries
4205 61100 1120 203 400 [Instructional $ 59,279 | $ 59,279 | $ 63,811 | $ 63,811 | $ 76,549 | $ 12,738 19.96%
4205 61100 1660 203 400 |Bonus $ 1,379 | $ - $ - 0.00%
Subtotal | $ 59,279 | $ 60,658 | $ 63,811 | $ 63,811 | $ 76,549 | $ 12,738 19.96%
Benefits
4205 61100 2100 203 400 |FICA $ 4,473 | $ 4,623 | $ 4,863 | $ 4,882 | $ 5,856 | $ 974 19.96%
4205 61100 2210 203 400 |VRS-Plan1 &2 $ - $ - $ - $ 10,605 | $ 12,722 | $ 2,117 19.96%
4205 61100 2220 203 400 | VRS - Hybrid Plan $ 9,295 | $ 9,852 | $ 10,605 | $ - $ - 0.00%
4205 61100 2212 203 400 | VRS - Retiree Health Ins $ 711 [ $ 718 [ § 722§ 772 $ 926 | $ 154 19.96%
4205 61100 2310 203 400 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61100 2400 203 400 |Group Life Insurance $ 777 | $ 794 | $ 855 |$ 983 [ § 1,179 | $ 196 19.96%
4205 61100 2510 203 400 |Disability Ins $ 141 | $ 141 | $ 1528 26 |$ 31 (S 5 19.96%
4205 61100 2720 203 400 |Workers Comp. $ 149 | § 154 | $ 158 | $ 179 | $ 214 [ $ 36 19.96%
Subtotal | $ 25,464 | $ 26,596 | $ 26,976 | $ 28,482 | § 31,965 | $ 3,483 12.23%
Instruction - Pre-Kindergarten
Salaries
4205 61100 1120 203 800 |Instructional $ 59,762 | $ 60,012 | $ 64,750 | $ 62,750 | $ 77232 | $ 14,482 23.08%
4205 61100 1151 203 800 |Instructional Assistant $ 30,066 | $ 30,233 | $ 35374 | $ 32,993 | $ 21,474 | $ (11,519) -34.91%
4205 61100 1660 203 800 [Bonus $ 3,051 (S - $ - 0.00%
Subtotal | $ 89,828 | § 93,296 | $ 100,124 | $ 95,743 | § 98,706 | $ 2,963 3.09%
Benefits
4205 61100 2100 203 800 |FICA $ 6,833 | $ 7,100 | $ 7,639 | $ 7,324 | $ 7,551 |$ 227 3.09%
4205 61100 2210 203 800 |[VRS-Plan1 &2 $ 4,714 | $ 4,997 | $ 5483 | $ 15912 | $ 16,405 | $ 492 3.09%
4205 61100 2220 203 800 |VRS - Hybrid Plan $ 9371 | $ 9,932 | $ 10,429 | $ - $ - 0.00%
4205 61100 2212 203 800 |VRS - Retiree Health Ins $ 1,078 | $ 1,088 | $ 1,158 | $ 1,158 | $ 1,194 | $ 36 3.09%
4205 61100 2310 203 800 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61100 2400 203 800 |Group Life Insurance $ 1,177 | $ 1,204 | $ 1,283 | $ 1,474 | $ 1,520 | $ 46 3.09%
4205 61100 2510 203 800 |Disability Ins $ 142 | $ 142 | $ 149 | § 3815$ 391% 1 3.09%
4205 61100 2720 203 800 |Workers Comp. $ 226 [ $ 234 [ $ 249 [ § 268 [ $ 276 | $ 8 3.10%
Subtotal | $ 43,377 | $ 45325 | § 47,925 | § 37,212 | § 38,022 | § 810 2.18%
Other Expenditures
4205 61100 6000 203 800 |Materials & Supplies $ 349 | § 438 |$ 407 | $ 350 | $ 450 | $ 100 28.57%
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Subtotal | $ 349 | $ 438 | 407 | $ 350 | $ 450 | 100 28.57%
Guidance Services
Salaries
4205 61210 1120 203 100 |[Instructional $ 60,127 | $ 60,127 | $ 63,133 | $ 63,133 | $ 74377 | $ 11,244 17.81%
4205 61210 1660 203 100 [Bonus $ 1,255 | $ - $ - 0.00%
4205 61210 1800 203 100 |Payouts $ - $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 60,127 | $ 61,382 | § 63,133 | § 68,133 | § 74,377 | $ 6,244 9.16%
Benefits
4205 61210 2100 203 100 |FICA $ 4276 | $ 4,132 | $ 4,140 | $ 5212 |$ 5,690 | $ 478 9.16%
4205 61210 2210 203 100 |VRS-Plan1 &2 $ 9,428 | $ 9,993 | $ 10,493 | $ 11,324 | $ 12,361 | $ 1,038 9.16%
4205 61210 2220 203 100 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61210 2212 203 100 [VRS - Retiree Health Ins $ 722 $ 728 | $ 764 | $ 824 [ $ 900 | $ 76 9.16%
4205 61210 2310 203 100 (HMP $ 9918 [ $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61210 2400 203 100 |Group Life Insurance $ 788 | $ 806 | $ 846 | $ 1,049 | $ 1,145 | $ 96 9.16%
4205 61210 2510 203 100 |Disability Ins $ - $ - $ - $ 27| $ 308 2 9.16%
4205 61210 2720 203 100 |Workers Comp. $ 1518 156 | $ 157§ 91 (8 208 | $ 17 9.16%
Subtotal | $ 25,282 | $ 26,129 | $ 32,208 | $ 29,664 | $ 31,371 | § 1,707 5.75%
Other Expenditures
4205 61210 6000 203 100 [Materials & Supplies $ 176 | $ 175 $ 174 | $ 175 $ (175) -100.00%
4205 61210 6001 203 100 |Office Supplies $ 61 |$ 61 100.00%
4205 61210 6012 203 100 |Books & Subscriptions $ 5318 53 100.00%
4205 61210 6030 203 100 |(Instructional Material $ 61 |$ 61 100.00%
Subtotal | $ 176 | $ 175 | $ 174 | $ 175 | $ 175 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 203 100 |[Librarian $ 78,910 | $ 78,910 | $ 83,735 | $ 82,855 | $ 92,215 | $ 9,360 11.30%
4205 61322 1140 203 100 |Technical $ 23,502 | $ 23985 | $ 29,668 | $ 29,023 | $ 33,309 | $ 4,286 14.77%
4205 61322 1660 203 100 |Bonus $ - $ 2,485 | $ - $ - 0.00%
Subtotal | $ 102,412 | $ 105,380 | $ 113,403 | $ 111,878 | $ 125,524 | $ 13,646 12.20%
Benefits
4205 61322 2100 203 100 |FICA $ 7,538 | $ 7,425 | $ 8,167 | $ 8,559 | $ 9,603 | $ 1,044 12.20%
4205 61322 2210 203 100 |VRS-Plan1 &2 $ 16,058 | $ 17,021 | $ 18,594 | $ 18,594 | $ 20,862 | $ 2,268 12.20%
4205 61322 2220 203 100 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 203 100 [VRS - Retiree Health Ins $ 1,229 | $ 1,240 | $ 1,354 | $ 1,354 | $ 1,519 | $ 165 12.20%
4205 61322 2310 203 100 (HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61322 2400 203 100 |Group Life Insurance $ 1,342 | $ 1,372 | $ 1,499 | $ 1,723 | $ 1,933 | $ 210 12.20%
4205 61322 2510 203 100 |Disability Ins $ - $ - $ - $ 451$ 50($ 5 12.20%
4205 61322 2720 203 100 |Workers Comp. $ 259 |8 267 | $ 284 [ $ 313 | $ 351 ($ 38 12.20%
Subtotal | $ 46,262 | $ 47,954 | § 51,432 | § 52,659 | $ 56,390 | $ 3,731 7.08%

Other Expenditures
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4205 61322 6000 203 100 [Materials & Supplies $ 3479 | $ 3,484 | $ - $ 3,600 $ (3,600) -100.00%
4205 61322 6001 203 100 |Office Supplies $ 3,463 $ 720 | $ 720 100.00%
4205 61322 6012 203 100 |Books & Subscriptions $ 1,800 | $ 1,800 100.00%
4205 61322 6030 203 100 [Instructional Material $ 720 | $ 720 100.00%
4205 61322 6040 203 100 |Software/Online Content $ 360 [ $ 360 100.00%
Subtotal | $ 3,479 | $ 3,484 | $ 3,463 | $ 3,600 | $ 3,600 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 203 100 |Principal $ 106,698 106,454( $ 170,573 | $ 111,178 | $ 106,050 | $ (5,128) -4.61%
4205 61410 1127 203 100 [Assistant Principal $ 82,677 81,263| $ 42,383 | $ 83,907 | $ 91,350 | $ 7,443 8.87%
4205 61410 1150 203 100 |Clerical $ 74,708 74,546| $ 78,189 | $ 77,855 | $ 92,342 | $ 14,487 18.61%
4205 61410 1800 203 100 |Payouts $ - 7,083| $ - $ - 0.00%
4205 61410 1660 203 100 [Bonus $ - 4,751( $ 697 $ - 0.00%
4205 61410 1800 203 100 |Payouts $ - 685| $ 20,000 | $ 20,000 $ (20,000) -100.00%
Subtotal | $ 264,083 | $ 274,783 | $ 259,943 | $ 272,940 | $ 289,742 | $ 16,802 6.16%
Benefits
4205 61410 2100 203 100 |FICA $ 19,554 | $ 20,374 | $ 21,961 | $ 20,880 | $ 22,165 | $ 1,285 6.16%
4205 61410 2210 203 100 |VRS-Plan1 &2 $ 41,945 | $ 43,786 | $ 46,409 | $ 45363 | $ 48,155 | $ 2,793 6.16%
4205 61410 2220 203 100 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61410 2212 203 100 [VRS - Retiree Health Ins $ 3,202 | $ 3,187 | $ 3379 | $ 3,303 | $ 3,506 | $ 203 6.16%
4205 61410 2310 203 100 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61410 2400 203 100 |Group Life Insurance $ 3,498 | $ 3,530 | $ 3,742 | $ 4203 | $ 4,462 | $ 259 6.16%
4205 61410 2510 203 100 |Disability Ins $ - $ - $ - $ 109 ]$ 116 | $ 7 6.16%
4205 61410 2720 203 100 |Workers Comp. $ 665 | $ - $ 738 | $ 764 $ 811 |$ 47 6.16%
Subtotal | $ 108,537 | $ 112,134 | $ 119,296 | $ 96,694 | $ 101,288 | $ 4,594 4.75%
Other Expenditures
4205 61410 3160 203 100 |Professional Services-Other $ - $ 70| $ 70 100.00%
4205 61410 3520 203 100 [Organizational Memberships $ 105 |8 105 100.00%
4205 61410 5500 203 100 |Travel $ - $ - $ L715 | $ - $ 280 ( § 280 100.00%
4205 61410 5510 203 100 |Local Mileage $ 105 |8 105 100.00%
4205 61410 6000 203 100 [Materials & Supplies $ 1,057 | $ 507§ 178 | $ 700 $ (700) -100.00%
4205 61410 6001 203 100 |Office Supplies $ 70| $ 70 100.00%
4205 61410 6002 203 100 |Food Supplies $ 628 $ 70 | $ 70 100.00%
Subtotal | $ 1,057 | $ 507 | $ 2,521 | $ 700 | $ 700 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 203 000 |School Nurse $ 26,282 | $ 26,282 | $ 40,166 | $ 40,166 | $ 60,249 | $ 20,083 50.00%
4205 62220 1660 203 000 |Bonus $ - $ 1,200 | $ - $ - 0.00%
Subtotal 26,282 | $ 27,482 | § 40,166 | $ 40,166 | $ 60,249 | $ 20,083 50.00%
Benefits
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4205 62220 2100 203 000 |FICA $ 1,483 | $ 1,572 | $ 2,532 |$ 3,073 | $ 4,609 | $ 1,536 50.00%
4205 62220 2210 203 000 |VRS-Plan1 &2 $ 4,121 | $ 4,368 | $ 6,676 | $ 6,676 | $ 10,013 | $ 3,338 50.00%
4205 62220 2220 203 000 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 62220 2212 203 000 [VRS - Retiree Health Ins $ 315 | $ 319 | $ 486 | $ 486 | $ 729 | $ 243 50.00%
4205 62220 2310 203 000 (HMP $ 9918 [ $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 203 000 |Group Life Insurance $ 344 [ $ 352|$ 53818 619 |8 928 | $ 309 50.00%
4205 62220 2510 203 000 |Disability Ins $ - $ - $ - $ 16 (S 24 |8 8 50.00%
4205 62220 2720 203 000 |Workers Comp. $ 66 |$ 68 1% 9 1%$ 112 | $ 169 | $ 56 50.00%
Subtotal | $ 16,248 | $ 16,993 | $ 21,099 | $ 22,017 | $ 27,508 | $ 5,491 24.94%
Other Expenditures
4205 62220 6000 203 000 |Materials & Supplies $ 5471 $ 55718 556 | $ 550 $ (550) -100.00%
4205 62220 6001 203 000 |Office Supplies $ 13818 138 100.00%
4205 62220 6014 203 000 |Other Operating Supplies $ 412 | $ 412 100.00%
Subtotal | $ 547 | $ 557 | $ 556 | $ 550 | $ 550 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 203 000 |Laborer $ 111,730 | $ 81,271 | $ 94,843 | $ 92,327 | $ 132,352 | $ 40,025 43.35%
4205 64200 1201 203 000 |Overtime $ 9,009 | $ 257 | $ 1,502 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 203 000 (Bonus $ - $ 2,455 | $ - $ - 0.00%
Subtotal | $ 120,740 | $ 83,983 | § 96,345 | $ 93,857 | $ 133,882 | $ 40,025 42.64%
Benefits $ - 0.00%
4205 64200 2100 203 000 |FICA $ 8,934 | $ 5992 |$ 6,986 | $ 7,180 | $ 10,125 | $ 2,945 41.02%
4205 64200 2210 203 000 |[VRS-Plan1 &2 $ 2,278 | $ 1,976 | $ 1,823 | $ 6,555 | $ 9,288 | $ 2,733 41.69%
4205 64200 2220 203 000 [VRS - Hybrid Plan $ 2,354 | $ 2,163 | $ 2,643 | $ - $ - 0.00%
4205 64200 2212 203 000 |VRS - Retiree Health Ins $ 42518 750 [ $ 729 | $ 1,033 | $ 304 41.70%
4205 64200 2310 203 000 |HMP $ 29,754 | $ 30,942 | $ 21,534 | $ 22,072 | $ 33,108 | $ 11,036 50.00%
4205 64200 2400 203 000 |Group Life Insurance $ 1,284 | $ 1,090 | $ 1,180 | $ 1,422 | $ 2,015 |$ 593 41.70%
4205 64200 2510 203 000 [Disability Ins $ 263 | $ 224 [ $ 276 | $ 148 | $ 209 | $ 61 41.22%
4205 64200 2720 203 000 |Workers Comp. $ 4,442 | $ 4,170 | $ 4,110 | $ 3,679 | $ 5206 | $ 1,527 41.51%
Subtotal | $ 49,309 | $ 46,982 | $ 39,301 | $ 41,785 | § 60,984 | $ 19,199 45.95%
Other Expenditures
4205 64200 3000 203 000 |Purchased Services $ 2,478 | $ 38,480 | $ 38,480 | $ - $ - 0.00%
4205 64200 5100 203 000 |Utilities $ 125,893 | $ 135,467 | $ 131,359 | $ 145,000 | $ 145,000 | $ - 0.00%
Subtotal | $ 128,371 | $ 173,947 | $ 169,839 | $ 145,000 | $ 145,000 | $ - 0.00%
Security Services
Salaries
4205 64600 1142 203 000 |Security $ 9,239 | $ 33,020 | $ 35,093 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
4205 64600 1660 203 000 |Bonus $ 1,159 | $ - $ - 0.00%
Subtotal | $ 9,239 | $ 34,180 | $ 35,093 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
Benefits
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4205 64600 2100 203 000 |FICA $ 707 | $ 2,615 | $ 2,685 | $ 2,685 | $ 2,960 | $ 275 10.25%
4205 64600 2210 203 000 |VRS-Plan1 &2 $ 5832 |8$ 6,430 | $ 598 10.25%
4205 64600 2220 203 000 |VRS - Hybrid Plan $ - $ - 0.00%
4205 64600 2212 203 000 |VRS - Retiree Health Ins $ 425 (8 468 | $ 44 10.25%
4205 64600 2310 203 000 (HMP $ - $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 64600 2400 203 000 |Group Life Insurance $ 540 | $ 59 | $ 55 10.25%
4205 64600 2510 203 000 |Disability Ins $ 141 158 1 10.28%
4205 64600 2720 203 000 |Workers Comp. $ 23 |8 8215$ 8715$ 98 | $ 108 | $ 10 10.25%
Subtotal | $ 730 | $ 13,011 | $ 13,538 | $ 9,594 | $ 10,578 | $ 984 10.25%
Other Expenditures
4205 64600 6000 203 000 |Materials & Supplies $ - $ - $ 88 |$ - $ - 0.00%
Subtotal | $ - $ - $ 88 |$ - $ - $ - 0.00%
Total | $ 3,431,379 | $ 3,496,665 | $ 3,361,744 | $ 3,525,553 | $ 4,011,875 | $ 163,809 13.79%
GREENVILLE ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 533
Instruction - Regular
Salaries
4205 61100 1120 211 100 |Instructional $ 1,560,185 | $ 1,498,215 | $ 1,547,079 | $ 1,598,192 | $ 1,813,521 | $ 215,329 13.47%
4205 61100 1151 211 100 |[Instructional Assistant $ 101,122 | $ 91,509 | $ 103,142 | $ 131,201 | $ 167,897 | $ 36,696 27.97%
4205 61100 1620 211 100 |Supplements $ 4353 | $ 4,047 | $ 13,253 | § 17,658 | $ 17,658 | $ - 0.00%
4205 61100 1650 211 100 |National Board Certification $ - $ - $ - $ - 0.00%
4205 61100 1660 211 100 |Bonus $ - $ 40,925 | $ 77 $ - 0.00%
Subtotal | $ 1,665,660 | $ 1,634,696 | $ 1,663,550 | $ 1,747,051 | $ 1,999,076 | $ 252,025 14.43%
Benefits
4205 61100 2100 211 100 |FICA $ 119,127 | $ 116,465 | $ 118,673 | $ 133,649 | $ 157,186 | $ 23,537 17.61%
4205 61100 2210 211 100 [VRS-Plan1 &2 $ 157,410 | $ 154,143 | § 163,669 | $ 281,394 | $ 330,315 | $ 48,921 17.39%
4205 61100 2220 211 100 |VRS - Hybrid Plan $ 92,579 | $ 106,708 | $ 108,665 | $ - $ - 0.00%
4205 61100 2212 211 100 |VRS - Retiree Health Ins $ 19,319 | $ 18,991 | $ 19,793 | $ 20,487 | $ 24,048 | $ 3,561 17.38%
4205 61100 2310 211 100 (HMP $ 317,376 | $ 330,048 | $ 344,544 | $ 264,864 | $ 286,936 | $ 22,072 8.33%
4205 61100 2400 211 100 [Group Life Insurance $ 21,519 | $ 21,155 | $ 22,249 | $ 26,074 | $ 30,606 | $ 4,532 17.38%
4205 61100 2510 211 100 |Disability Ins $ 1,384 | $ 1,518 | $ 1,539 | $ 677 | $ 7958 118 17.43%
4205 61100 2720 211 100 [Workers Comp. $ 4,690 | $ 4271 | $ 4309 | $ 4892 | $ 5,565 | $ 673 13.76%
Subtotal | $ 733,404 | $ 753,299 | $ 783,442 | $ 732,037 | $ 835,451 | $ 103,414 14.13%
Other Expenditures
4205 61100 3000 211 100 |Purchased Services $ 667 | $ 16,764 | $ 1,895 | $ 900 $ (900) -100.00%
4205 61100 3160 211 100 |Professional Services-Other $ 2,073 | $ 2,073 100.00%
4205 61100 3320 211 100 [Maintenance Service Contracts $ 2,074 | $ 2,074 100.00%
4205 61100 3500 211 100 |Printing & Binding $ 2,074 | $ 2,074 100.00%
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4205 61100 5210 211 100 |Postal Service $ 415 | $ 415 100.00%
4205 61100 5400 211 100 |[Leases & Rentals-Copiers $ 18,448 18,939( $ 2273 | $ 19,000 $ (19,000) -100.00%
4205 61100 5410 211 100 |Lease/Rent Equipment $ 12,860 | $ 12,860 100.00%
4205 61100 6000 211 100 |Materials & Supplies $ 23,456 | $ 21,631 | $ 26,298 | $ 18,000 $ (18,000) -100.00%
4205 61100 6001 211 100 |Office Supplies $ 3319 | $ 3,319 100.00%
4205 61100 6002 211 100 [Food Supplies $ 2,352 $ 415|$ 415 100.00%
4205 61100 6005 211 100 |Laundry, Housekeeping & Janitor Supplies $ 415|$ 415 100.00%
4205 61100 6007 211 100 |Repair & Maintenance Supplies $ 4151 S 415 100.00%
4205 61100 6012 211 100 |Books & Subscriptions $ 6,223 | $ 6,223 100.00%
4205 61100 6014 211 100 |Other Operating Supplies $ 830 $ 830 100.00%
4205 61100 6025 211 100 [Computer Supplies $ 123 | $ 1,332 $ 457 | 8 100 | $ 3,734 | $ 3,634 3634.00%
4205 61100 6030 211 100 |Instructional Material $ 5393 |$ 5,393 100.00%
4205 61100 6040 211 100 |[Software/Online Content $ 945 $ 415 (8 415 100.00%
4205 61100 6047 211 100 |Furniture & Equipment $ 830 $ 830 100.00%
4205 61100 6050 211 100 [Computer Hardware $ - $ 1,578 | $ 13,920 | $ 2,000 $ (2,000) -100.00%

Subtotal | $ 42,694 | $ 60,243 | $ 57,598 | $ 40,000 | $ 41,485 | $ 1,485 3.71%
Instruction - Special
Salaries
4205 61100 1120 211 200 |Instructional $ 275,341 | $ 291,057 | $ 205,646 | $ 301,093 | $ 174,546 | $ (126,547) -42.03%
4205 61100 1151 211 200 [Instructional Assistant $ 81,471 | $ 94295 | $ 106,628 | $ 101,150 | $ 143,725 | $ 42,575 42.09%
4205 61100 1660 211 200 |Bonus $ 14,062 | $ - $ - 0.00%

Subtotal | $ 356,813 | $ 399,414 | $ 312,274 | $ 402,243 | $ 318,271 | § (83,972) -20.88%
Benefits
4205 61100 2100 211 200 [FICA $ 26,182 | $ 29916 | $ 23,315 | $ 30,772 | $ 24,348 | $ (6,424) -20.88%
4205 61100 2210 211 200 |VRS-Plan1 &2 $ 14,620 | $ 13,572 | $ 14,316 | $ 66,853 | § 52,897 | $ (13,956) -20.88%
4205 61100 2220 211 200 [VRS - Hybrid Plan $ 41,411 | $ 50,565 | $ 37,569 | $ - $ - 0.00%
4205 61100 2212 211 200 |VRS - Retiree Health Ins $ 4298 | $ 4,670 | $ 3,778 | $ 4867 | $ 3,851 |$ (1,016) -20.88%
4205 61100 2310 211 200 |HMP $ 89,262 | $ 103,140 | $ 118,437 | $ 33,108 | $ 44,144 | $ 11,036 33.33%
4205 61100 2400 211 200 |Group Life Insurance $ 4,692 | $ 5171 $ 4,183 | $ 6,195 $ 4901 | $ (1,293) -20.88%
4205 61100 2510 211 200 [Disability Ins $ 625 |8 718 | $ 538 |8 161 |$ 127§ (34) -20.87%
4205 61100 2720 211 200 |Workers Comp. $ 2,151 | $ 2,291 | $ 2,001 | $ 1,126 | $ 891 | $ (235) -20.88%

Subtotal | $ 183,242 | $ 210,042 | $ 224,035 | $ 143,081 | $ 131,159 | $ (11,922) -8.33%
Other Expenditures
4205 61100 6000 211 200 [Materials & Supplies $ 1,933 | $ 958 | $ 964 | $ 1,000 $ (1,000) -100.00%
4205 61100 6001 211 200 |Office Supplies $ 395 (S 395 100.00%
4205 61100 6012 211 200 [Books & Subscriptions $ 395 |8 395 100.00%
4205 61100 6013 211 200 |Educational & Recreational Supplies $ 527|$ 527 100.00%
4205 61100 6014 211 200 [Other Operating Supplies $ 264 | $ 264 100.00%
4205 61100 6025 211 200 |Computer Supplies $ 129 | $ - $ - $ 13518 527|$ 392 290.37%
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4205 61100 6030 211 200 |Instructional Material $ 52718 527 100.00%
Subtotal | $ 2,062 | $ 958 | $ 964 | $ 1,135 | $ 2,635 | $ 1,500 132.16%
Instruction - Gifted
Salaries
4205 61100 1120 211 400 |Instructional $ 63,500 | $ 63,500 | $ 68,000 | $ 68,000 | $ 80,861 | $ 12,861 18.91%
4205 61100 1660 211 400 |Bonus $ 1,130 $ - 0.00%
Subtotal | $ 63,500 | $ 64,630 | $ 68,000 | $ 68,000 | $ 80,861 | $ 12,861 18.91%
Benefits
4205 61100 2100 211 400 |FICA $ 4575 | $ 4,647 | $ 4,798 | $ 5202 |$ 6,186 | $ 984 18.91%
4205 61100 2210 211 400 |VRS-Plan1 &2 $ 9,957 | $ 10,554 | $ 11,302 | $ 11,302 | $ 13,439 | $ 2,137 18.91%
4205 61100 2220 211 400 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61100 2212 211 400 [VRS - Retiree Health Ins $ 762 | $ 769 | $ 823 ($ 823 ($ 978 | $ 156 18.91%
4205 61100 2310 211 400 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61100 2400 211 400 |Group Life Insurance $ 832 |8$ 851 | $ 911 | $ 1,047 | $ 1,245 | $ 198 18.91%
4205 61100 2510 211 400 |Disability Ins $ - $ - $ - $ 27 |8 328 5 18.90%
4205 61100 2720 211 400 |Workers Comp. $ 160 | $ 1658 169 | $ 190 | $ 226 | $ 36 18.91%
Subtotal | $ 26,203 | $ 27,299 | $ 28,769 | $ 29,627 | $ 33,143 | $ 3,516 11.87%
Guidance Services
Salaries
4205 61210 1120 211 100 |[Instructional $ 104,267 | $ 104,517 | $ 109,380 | $ 132,382 | $ 189,900 | $ 57,518 43.45%
4205 61210 1660 211 100 [Bonus $ - $ 4,156 | $ - $ - 0.00%
4205 61210 1800 211 100 |Payouts $ - $ - $ - 0.00%
Subtotal | $ 104,267 | $ 108,673 | $ 109,380 | $ 132,382 | § 189,900 | $ 57,518 43.45%
Benefits
4205 61210 2100 211 100 |FICA $ 7,934 | $ 8,253 | $ 8,259 |$ 10,127 | $ 14,527 | $ 4,400 43.45%
4205 61210 2210 211 100 |VRS-Plan1 &2 $ 16,036 | $ 16,997 | $ 17,847 | $ 22,002 | $ 31,562 | $ 9,560 43.45%
4205 61210 2220 211 100 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61210 2212 211 100 [VRS - Retiree Health Ins $ 1,227 | $ 1,237 | $ 1,299 | $ 1,602 | $ 2,298 | $ 696 43.45%
4205 61210 2310 211 100 (HMP $ 9918 | $ 30,942 | $ 32,301 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61210 2400 211 100 |Group Life Insurance $ 1,340 | $ 1,370 | $ 1,439 | $ 2,039 | $ 2,924 | $ 886 43.45%
4205 61210 2510 211 100 |Disability Ins $ - $ - $ - $ 5318 76 | $ 23 43.45%
4205 61210 2720 211 100 |Workers Comp. $ 265 |8 274 | $ 275 | $ 371 ( $ 532 ($ 161 43.45%
Subtotal | $ 36,718 | $ 59,073 | $ 61,419 | $ 58,265 | $ 73,991 | $ 15,726 26.99%
Other Expenditures
4205 61210 6000 211 100 [Materials & Supplies $ 265 | $ 265 | $ 265 | $ 265 $ (265) -100.00%
4205 61210 6001 211 100 |Office Supplies $ 93 1% 93 100.00%
4205 61210 6012 211 100 |Books & Subscriptions $ 80| $ 80 100.00%
4205 61210 6030 211 100 [Instructional Material $ 92| 92 100.00%
Subtotal | $ 2658 2658 2658 265 | 8 2658 - 0.00%
Library Services
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Salaries
4205 61322 1122 211 100 [Librarian $ - $ 52,610 | $ 56,004 | $ 56,004 | $ 66,008 | $ 10,004 17.86%
4205 61322 1140 211 100 |Technical $ 16,968 | $ 16,968 | $ 20,176 | $ 18,224 | $ 24,805 | $ 6,581 36.11%
4205 61322 1660 211 100 |Bonus $ 2,513 | $ - $ - 0.00%
Subtotal | $ 16,968 | $ 72,092 | $ 76,180 | $ 74,228 | $ 90,813 | $ 16,585 22.34%
Benefits
4205 61322 2100 211 100 |FICA $ 1,298 | $ 5499 | $ 5784 | $ 5,678 | $ 6,947 | $ 1,269 22.34%
4205 61322 2210 211 100 |VRS-Plan1 &2 $ - $ 8,744 | $ 9,308 | $ 12,337 | $ 15,093 | $ 2,756 22.34%
4205 61322 2220 211 100 |VRS - Hybrid Plan $ 2,728 | $ 2,789 | $ 3298 | $ - $ - 0.00%
4205 61322 2212 211 100 [VRS - Retiree Health Ins $ 204 [ $ 840 [ $ 918 | $ 898 | $ 1,099 | $ 201 22.34%
4205 61322 2310 211 100 (HMP $ 19,836 | $ 20,628 | $ 21,534 | § 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 211 100 |Group Life Insurance $ 222 $ 930 | $ 1,016 | $ 1,143 | $ 1,399 | $ 255 22.34%
4205 61322 2510 211 100 |Disability Ins $ 398 40 | $ 4718 308 36 S 7 22.36%
4205 61322 2720 211 100 |Workers Comp. $ 4313 180 | $ 189 | $ 208 | $ 254 $ 46 22.35%
Subtotal | $ 24,370 | $ 39,650 | $ 42,094 | $ 31,330 | $ 35,864 | $ 4,534 14.47%
Other Expenditures
4205 61322 6000 211 100 [Materials & Supplies $ 2,960 | $ 5271 |$ 4,993 | $ 5,978 $ (5,978) -100.00%
4205 61322 6001 211 100 |Office Supplies $ 1,195 | $ 1,195 100.00%
4205 61322 6012 211 100 |Books & Subscriptions $ 2,989 | $ 2,989 100.00%
4205 61322 6030 211 100 |(Instructional Material $ 1,196 | $ 1,196 100.00%
4205 61322 6040 211 100 |Software/Online Content $ 598 [ § 598 100.00%
Subtotal | $ 2,960 | $ 5271 | $ 4,993 | $ 5978 | $ 5978 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 211 100 |Principal $ 92,423 | $ 92211 | $ 96,978 | $ 96,303 | $ 110,355 | $ 14,052 14.59%
4205 61410 1127 211 100 [Assistant Principal $ 80,526 | $ 80,341 | $ 81,325 | § 83,907 | $ 91,350 | $ 7,443 8.87%
4205 61410 1150 211 100 |Clerical $ 75,533 | $ 75,079 | $ 74,988 | $ 78,411 | $ 84,255 | $ 5,844 7.45%
4205 61410 1660 211 100 |Bonus $ 5375 |$ 77 $ - 0.00%
4205 61410 1800 211 100 [Payouts $ 182 $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 248,482 | $ 247,632 | $ 253,369 | $ 258,621 | $ 285,960 | $ 27,339 10.57%
Benefits
4205 61410 2100 211 100 |FICA $ 18,380 | $ 18,642 | $ 18,634 | $ 19,785 | $ 21,876 | $ 2,091 10.57%
4205 61410 2210 211 100 [VRS-Plan1 &2 $ 33,587 | $ 35,450 | $ 36,722 | $ 42983 | $ 47,526 | $ 4,544 10.57%
4205 61410 2220 211 100 [VRS - Hybrid Plan $ 5423 | $ 5724 | $ 5279 | $ - $ - 0.00%
4205 61410 2212 211 100 |VRS - Retiree Health Ins $ 2,981 | $ 2,998 | $ 3,058 | $ 3,129 | § 3,460 | $ 331 10.57%
4205 61410 2310 211 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 22,072 | $ 33,108 | $ 11,036 50.00%
4205 61410 2400 211 100 |Group Life Insurance $ 3,256 | $ 3320 | $ 3,380 | $ 3983 1S 4,404 | $ 421 10.57%
4205 61410 2510 211 100 |[Disability Ins $ 8218$ 82§ 76 | $ 103 ]$ 114 | $ 11 10.57%
4205 61410 2720 211 100 |Workers Comp. $ 623 [ § 644 | 635 (S 724 | $ 801 | $ 77 10.57%
Subtotal | $ 104,004 | $ 108,116 | $ 110,858 | $ 92,779 | $ 111,289 | $ 18,510 19.95%
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Other Expenditures
4205 61410 3000 211 100 |Purchased Services $ 175 $ 783 |8 - $ - 0.00%
4205 61410 3160 211 100 |Professional Services-Other $ 190 | § 190 100.00%
4205 61410 3520 211 100 |Organizational Memberships $ 285 |$ 285 100.00%
4205 61410 5500 211 100 [Travel $ 332§ 211 [ $ 682 [ § 1,000 | $ 760 [ $ (240) -24.00%
4205 61410 5510 211 100 |Local Mileage $ 285 |8 285 100.00%
4205 61410 5800 211 100 |Miscellaneous $ 500 [ § - $ 1,259 | $ 400 $ (400) -100.00%
4205 61410 6000 211 100 |Materials & Supplies $ - $ 707 | $ - $ 500 $ (500) -100.00%
4205 61410 6001 211 100 |Office Supplies $ 190 | § 190 100.00%
4205 61410 6002 211 100 |Food Supplies $ 566 $ 190 | $ 190 100.00%
4205 61410 6025 211 100 |Computer Supplies $ - $ 375§ - $ - 0.00%
Subtotal | $ 1,007 | $ 2,075 | $ 2,508 | $ 1,900 | $ 1,900 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 211 000 |School Nurse $ 41,938 | $ 50,486 | $ 43835 | $ 43835 | $ 49,160 | $ 5,325 12.15%
4205 62220 1660 211 000 |Bonus $ - $ 1,222 | $ - $ - 0.00%
Subtotal | $ 41,938 | $ 51,707 | $ 43,835 | § 43,835 | § 49,160 | $ 5,325 12.15%
Benefits
4205 62220 2100 211 000 |FICA $ 2,940 | $ 3,707 | $ 2,931 | $ 3,353 | $ 3,761 | $ 407 12.15%
4205 62220 2210 211 000 |[VRS-Plan1 &2 $ - $ - $ - $ 7,285 $ 8,170 | $ 885 12.15%
4205 62220 2220 211 000 |VRS - Hybrid Plan $ 6,576 | $ 8,126 | $ 6,505 | $ - $ - 0.00%
4205 62220 2212 211 000 |VRS - Retiree Health Ins $ 503 ($ 586 [ $ 480 | $ 530 |8 59518 64 12.15%
4205 62220 2310 211 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 62220 2400 211 000 |Group Life Insurance $ 549 | § 648 | $ 531 ($ 675 $ 757 | $ 82 12.15%
4205 62220 2510 211 000 |Disability Ins $ 100 | $ 101]$ 104 |8 18]S 20|$ 2 12.13%
4205 62220 2720 211 000 |Workers Comp. $ 106 | $ 131 | $ 109 |8 123§ 13818 15 12.15%
Subtotal | $ 20,692 | $ 23,613 | $ 21,427 | $ 23,020 | $ 13,440 | $ (9,580) -41.62%
Other Expenditures
4205 62220 6000 211 000 |Materials & Supplies $ 419 | $ 845 | $ 546 | $ 450 $ (450) -100.00%
4205 62220 6001 211 000 |Office Supplies $ 112 | $ 112 100.00%
4205 62220 6014 211 000 |Other Operating Supplies $ 338 [ § 338 100.00%
Subtotal | $ 419 | $ 845 | $ 546 | $ 450 | $ 450 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 211 000 |Laborer $ 116,160 | $ 87,087 | $ 78,211 | $ 77,766 | $ 135,070 | $ 57,304 73.69%
4205 64200 1201 211 000 |Overtime $ 1,651 | $ 248 | § 333 |8 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 211 000 (Bonus $ - $ 3871 (S - $ - 0.00%
Subtotal | $ 117,810 | $ 91,206 | $ 78,544 | $ 79,296 | $ 136,600 | $ 57,304 72.27%
Benefits
4205 64200 2100 211 000 |FICA $ 8,423 | $ 6,528 | $ 5,613 |$ 6,066 | $ 10,450 | $ 4,384 72.27%
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4205 64200 2210 211 000 |[VRS-Plan1 &2 $ 4424 | $ 4482 | $ 3973 | $ 5521 |$ 9,590 | $ 4,069 73.69%
4205 64200 2220 211 000 [VRS - Hybrid Plan $ 1,064 | $ - $ - $ - $ - 0.00%
4205 64200 2212 211 000 |VRS - Retiree Health Ins $ 458 | $ 669 [ $ 614 S 1,067 | $ 453 73.69%
4205 64200 2310 211 000 |HMP $ 39,672 | $ 41,256 | $ 32,301 | $ 22,072 | $ 33,108 | $ 11,036 50.00%
4205 64200 2400 211 000 |Group Life Insurance $ 1,521 | $ 1,180 | $ 1,052 | $ 1,198 | $ 2,080 | $ 882 73.69%
4205 64200 2510 211 000 [Disability Ins $ 1198 - $ - $ 124 | $ 216 | $ 92 73.69%
4205 64200 2720 211 000 |Workers Comp. $ 3,741 | $ 2,575 | $ 1,893 | $ 3,09 | $ 5,380 | $ 2,281 73.60%
Subtotal | $ 58,965 | $ 56,478 | $ 50,033 | $ 38,695 | $ 61,891 | § 23,196 59.95%
Other Expenditures
4205 64200 3000 211 000 |Purchased Services $ 2,478 | $ 36,075 | $ 56,117 | $ - $ - 0.00%
4205 64200 5100 211 000 |Utilities $ 117,712 | $ 120,114 | $ 143,241 | $ 135,000 | $ 135,000 | $ - 0.00%
Subtotal | $ 120,190 | $ 156,189 | $ 199,358 | $ 135,000 | $ 135,000 | $ - 0.00%
Security Services
Salaries
4205 64600 1142 211 000 |Security $ 29,566 | $ 22312 | $ 33417 | $ 33417 | $ 36,842 | $ 3,425 10.25%
4205 64600 1660 211 000 |Bonus $ 1,291 | $ - $ - 0.00%
Subtotal | $ 29,566 | $ 23,604 | $ 33,417 | $ 33,417 | $ 36,842 | § 3,425 10.25%
Benefits
4205 64600 2100 211 000 |FICA $ 2,079 | $ 1,762 | $ 2,493 | $ 2,556 | $ 2818 | $ 262 10.25%
4205 64600 2210 211 000 |[VRS-Plan1 & 2 $ 5,554 | $ 6,123 | $ 569 10.25%
4205 64600 2220 211 000 |VRS - Hybrid Plan $ - $ - 0.00%
4205 64600 2212 211 000 |VRS - Retiree Health Ins $ 404 | $ 446 | $ 41 10.25%
4205 64600 2310 211 000 (HMP $ 9918 | $ 10,314 | $ - $ 11,036 | $ 11,036 | $ - 0.00%
4205 64600 2400 211 000 |Group Life Insurance $ 5158 567 | $ 53 10.25%
4205 64600 2510 211 000 |Disability Ins $ 1315$ 1518$ 1 10.27%
4205 64600 2720 211 000 |Workers Comp. $ 74 1S 58 1% 83§ 9% |$ 103 ]$ 10 10.25%
Subtotal | $ 12,071 | $ 12,133 | § 2,575 | $ 20,172 | $ 21,109 | $ 936 4.64%
Other Expenditures
4207 64600 5500 211 000 |Travel $ - $ 311$ - $ 3518 3518 - 0.00%
4208 64600 6000 211 000 |Materials & Supplies $ - $ 751 $ 1,126 | $ 750 $ (750) -100.00%
4209 64600 6001 211 000 |Office Supplies $ 750 [ $ 750 100.00%
4205 64600 6050 211 000 |Computer Hardware $ 276 | $ 28 1S 250 | $ 250 | $ - 0.00%
Subtotal | $ = $ 1,057 | $ 1,154 | § 1,035 | 8§ 1,035 | 8§ - 0.00%
Total | $ 4,014,269 | $ 4,210,260 | $ 4,230,586 | $ 4,193,843 | $ 4,693,569 | $ 499,725 11.92%
MILLER ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 499
Instruction - Regular
Salaries
4205 61100 1120 205 100 |[Instructional $ 1,541,258 | $ 1,551,017 | $ 1,575,560 | $ 1,583,749 | § 1,792,356 | $ 208,607 13.17%
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4205 61100 1151 205 100 |Instructional Assistant $ 141,216 | $ 131,550 | $ 118,946 | $ 149,328 | $ 185,574 | $ 36,246 24.27%
4205 61100 1620 205 100 |Supplements $ 9,402 | $ 6,421 | $ 7,868 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 205 100 [Bonus $ - $ 42,397 | $ 619 $ - 0.00%

Subtotal | $ 1,691,877 | $ 1,731,386 | $ 1,702,994 | $ 1,741,330 | $ 1,986,183 | $ 244,853 14.06%
Benefits
4205 61100 2100 205 100 |FICA $ 123,408 | $ 126,345 | $ 124,806 | $ 133212 | $ 157,257 | $ 24,045 18.05%
4205 61100 2210 205 100 [VRS-Plan1 &2 $ 195,420 | $ 180,781 | $ 203,540 | $ 282,509 | $ 332,033 | $ 49,524 17.53%
4205 61100 2220 205 100 |VRS - Hybrid Plan $ 63,615 |8 93,743 | § 72,084 | $ - $ - 0.00%
4205 61100 2212 205 100 |VRS - Retiree Health Ins $ 19883 | $ 19987 | $ 20,066 | $ 20,568 | $ 24,175 | $ 3,607 17.54%
4205 61100 2310 205 100 |HMP $ 287,622 | $ 330,048 | § 333,777 | § 264,864 | $ 275,900 | $ 11,036 4.17%
4205 61100 2400 205 100 |Group Life Insurance $ 21,707 | $ 22,134 | $ 22222 |$ 26,177 | $ 30,766 | $ 4,589 17.53%
4205 61100 2510 205 100 |Disability Ins $ 964 | $ 1,326 | $ 1,028 | $ 680 | $ 800 | $ 120 17.65%
4205 61100 2720 205 100 |Workers Comp. $ 4,887 | $ 5,010 | $ 4323 |$ 4,876 | $ 6,801 | $ 1,925 39.49%

Subtotal | $ 717,507 | $ 779,374 | $ 781,847 | $ 732,885 | $ 827,732 | § 94,847 12.94%
Other Expenditures
4205 61100 3000 205 100 |Purchased Services $ 1,754 | $ 2,462 | $ 871 ($ 750 $ (750) -100.00%
4205 61100 3160 205 100 [Professional Services-Other $ 2,013 | $ 2,013 100.00%
4205 61100 3320 205 100 |Maintenance Service Contracts $ 3,516 $ 2,013 | $ 2,013 100.00%
4205 61100 3500 205 100 |Printing & Binding $ 2,013 | $ 2,013 100.00%
4205 61100 5200 205 100 [Communications $ 2318 398 $ - 0.00%
4205 61100 5210 205 100 |Postal Service $ 403 | $ 403 100.00%
4205 61100 5400 205 100 |Leases & Rentals-Copiers $ 11,142 | $ 11,142 | $ 7,617 | $ 12,100 $ (12,100) -100.00%
4205 61100 5410 205 100 |Lease/Rent Equipment $ 12,480 | $ 12,480 100.00%
4205 61100 6000 205 100 [Materials & Supplies $ 14,823 | $ 28,179 | $ 25873 | $ 23,000 $ (23,000) -100.00%
4205 61100 6001 205 100 |Office Supplies $ 3,220 | $ 3,220 100.00%
4205 61100 6002 205 100 |Food Supplies $ 997 $ 403 | $ 403 100.00%
4205 61100 6005 205 100 |Laundry, Housekeeping & Janitor Supplies $ 403 | $ 403 100.00%
4205 61100 6007 205 100 |Repair & Maintenance Supplies $ 403 | $ 403 100.00%
4205 61100 6012 205 100 |Books & Subscriptions $ 4,026 | $ 4,026 100.00%
4205 61100 6013 205 100 |Educational & Recreational Supplies $ - 0.00%
4205 61100 6014 205 100 |Other Operating Supplies $ 805 | $ 805 100.00%
4205 61100 6025 205 100 |Computer Supplies $ 913 [ § 3,796 | $ 213 [ $ 1,500 | $ 3,623 | $ 2,123 141.53%
4205 61100 6030 205 100 |Instructional Material $ 7,245 | $ 7,245 100.00%
4205 61100 6040 205 100 |Software/Online Content $ 403 | $ 403 100.00%
4205 61100 6047 205 100 [Furniture & Equipment $ 805 | $ 805 100.00%
4205 61100 6050 205 100 |Computer Hardware $ 1,732 | $ 11,696 | $ 48 1S 1,500 $ (1,500) -100.00%

Subtotal | $ 30,364 | $ 57,506 | $ 39,533 | § 38,850 | $ 40,258 | $ 1,408 3.62%

Instruction - ESL

Salaries
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4205 61100 1120 205 190 |Instructional $ - $ - $ - $ - 0.00%
Subtotal | $ - $ - $ - $ - $ - $ - 0.00%
Benefits
4205 61100 2100 205 190 |FICA $ - $ - $ - $ - 0.00%
4205 61100 2210 205 190 [VRS-Plan1 &2 $ - $ - $ - $ - 0.00%
4205 61100 2220 205 190 | VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61100 2212 205 190 |VRS - Retiree Health Ins $ - $ - $ - $ - 0.00%
4205 61100 2310 205 190 |HMP $ - $ - $ - $ - 0.00%
4205 61100 2400 205 190 |Group Life Insurance $ - $ - $ - $ - 0.00%
4205 61100 2510 205 190 |Disability Ins $ - $ - $ - $ - 0.00%
4205 61100 2720 205 190 |Workers Comp. $ - $ - $ - $ - 0.00%
Subtotal | $ - $ - $ - $ - $ - $ - 0.00%
Instruction - Special
Salaries
4205 61100 1120 205 200 |Instructional $ 400,269 | $ 373,045 | $ 398,936 | $ 392,754 | $ 342,174 | $ (50,580) -12.88%
4205 61100 1130 205 200 |Other Professional $ - $ 63,399 $ (63,399) -100.00%
4205 61100 1151 205 200 |Instructional Assistant $ 115,297 | $ 109,382 | $ 148,262 | $ 144,402 | $ 147,355 | $ 2,953 2.04%
4205 61100 1660 205 200 |Bonus $ - $ 14,073 | $ 697 $ - 0.00%
Subtotal | $ 515,566 | $ 496,500 | $ 547,894 | $ 600,555 | $ 489,529 | $ (111,026) -18.49%
Benefits
4205 61100 2100 205 200 |FICA $ 37,546 | $ 35787 | $ 39913 | $ 45942 | $ 37,449 | $ (8,494) -18.49%
4205 61100 2210 205 200 |VRS-Plan1 &2 $ 70,999 | $ 61,068 | $ 65,586 | $ 99,812 | $ 81,360 | $ (18,453) -18.49%
4205 61100 2220 205 200 | VRS - Hybrid Plan $ 9,842 | $ 19,123 | $ 23,959 | $ - $ - 0.00%
4205 61100 2212 205 200 [VRS - Retiree Health Ins $ 6,187 | $ 5,838 | $ 6,519 | $ 7,267 | $ 5923 | $ (1,343) -18.49%
4205 61100 2310 205 200 |HMP $ 109,098 | $ 113,454 | $ 118,437 | $ 99,324 | $ 66,216 | $ (33,108) -33.33%
4205 61100 2400 205 200 |Group Life Insurance $ 6,754 | $ 6,466 | $ 7,220 | $ 9,249 | $ 7,539 | $ (1,710) -18.49%
4205 61100 2510 205 200 |Disability Ins $ 150 | § 267 [ $ 339§ 240 [ $ 196 | $ (44) -18.49%
4205 61100 2720 205 200 |Workers Comp. $ 1,812 | $ 1,778 | $ 1,877 | $ 1,682 | $ 1,371 | $ 311) -18.49%
Subtotal | $ 242,388 | $ 243,781 | $ 263,849 | $ 263,516 | $ 200,053 | $ (63,463) -24.08%
Other Expenditures
4205 61100 6000 205 200 |Materials & Supplies $ 701 | $ 1,204 | $ 1,318 $ - 0.00%
4205 61100 6001 205 200 |Office Supplies $ 440 | $ 440 100.00%
4205 61100 6012 205 200 |Books & Subscriptions $ 440 | $ 440 100.00%
4205 61100 6013 205 200 [Educational & Recreational Supplies $ 58518 585 100.00%
4205 61100 6014 205 200 |Other Operating Supplies $ 290 | $ 290 100.00%
4205 61100 6025 205 200 [Computer Supplies $ - $ - $ - $ 5858 585 100.00%
4205 61100 6030 205 200 |Instructional Material $ 585 (8 585 100.00%
Subtotal | $ 701 | $ 1,204 | $ 1,318 | § = $ 2,925 | $ 2,925 100.00%

Instruction - Gifted

Salaries
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4205 61100 1120 205 400 |Instructional $ 83,615 | $ 50,836 | $ 50,752 | $ 50,752 | $ 58,556 | $ 7,804 15.38%
4205 61100 1660 205 400 |Bonus $ 1,302 $ - 0.00%
Subtotal | $ 83,615 | § 52,138 | § 50,752 | $§ 50,752 | $ 58,556 | $ 7,804 15.38%
Benefits
4205 61100 2100 205 400 |FICA $ 6,368 | $ 3,997 | $ 3,801 | $ 3,883 | $ 4,480 | $ 597 15.38%
4205 61100 2210 205 400 |VRS-Plan1 &2 $ 13,111 | $ - $ - $ 8,435 | $ 9,732 | $ 1,297 15.38%
4205 61100 2220 205 400 | VRS - Hybrid Plan $ - $ 8,009 | $ 8,435 $ - $ - 0.00%
4205 61100 2212 205 400 [VRS - Retiree Health Ins $ 1,003 | $ 5858 614 [ $ 614 | $ 709 | $ 94 15.38%
4205 61100 2310 205 400 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - $ - 0.00%
4205 61100 2400 205 400 |Group Life Insurance $ 1,095 | $ 648 | § 680 | $ 782 [ $ 902 [ $ 120 15.38%
4205 61100 2510 205 400 |Disability Ins $ - $ 115§ 1218 20|$ 23 |$ 3 15.36%
4205 61100 2720 205 400 |Workers Comp. $ 212 $ 132§ 126 | $ 142 | $ 164 | $ 22 15.38%
Subtotal | $ 31,708 | $ 23,800 | $ 24,634 | $ 13,876 | $ 16,009 | $ 2,134 15.38%
Guidance Services
Salaries
4205 61210 1120 205 100 |[Instructional $ 106,088 | $ 89,271 | § 96,755 | $ 71,555 | $ 84,299 | $ 12,744 17.81%
4205 61210 1660 205 100 [Bonus $ 1,176 | $ 310 $ - 0.00%
4205 61210 1800 205 100 |Payouts $ - $ - $ - $ - $ - 0.00%
Subtotal | $ 106,088 | $ 90,447 | $ 97,065 | $ 71,555 | $ 84,299 | § 12,744 17.81%
Benefits
4205 61210 2100 205 100 |FICA $ 7,591 | $ 6,483 | $ 7,097 | $ 5474 | $ 6,449 | $ 975 17.81%
4205 61210 2210 205 100 |VRS-Plan1 &2 $ 16,598 | $ 14,819 | $ 11,892 | $ 11,892 | $ 14,011 | $ 2,118 17.81%
4205 61210 2220 205 100 |VRS - Hybrid Plan $ - $ - $ 3,880 | $ - $ - 0.00%
4205 61210 2212 205 100 [VRS - Retiree Health Ins $ 1,269 | $ 1,079 | $ 1,149 | $ 866 | $ 1,020 | $ 154 17.81%
4205 61210 2310 205 100 (HMP $ 19,836 | $ 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 61210 2400 205 100 |Group Life Insurance $ 1,386 | $ 1,195 | $ 1,272 | $ 1,102 | $ 1,298 | $ 196 17.81%
4205 61210 2510 205 100 |Disability Ins $ - $ - $ 5318 298 34 (S 5 17.81%
4205 61210 2720 205 100 |Workers Comp. $ 267 | $ 232§ 240 | $ 200 | $ 236 | $ 36 17.81%
Subtotal | $ 46,947 | $ 34,121 | $ 36,361 | $ 30,599 | $ 23,047 | $ (7,552) -24.68%
Other Expenditures
4205 61210 6000 205 100 [Materials & Supplies $ 11818 252|$ 257 | $ 200 $ (200) -100.00%
4205 61210 6001 205 100 |Office Supplies $ 70 |'$ 70 100.00%
4205 61210 6012 205 100 |Books & Subscriptions $ 60 | $ 60 100.00%
4205 61210 6030 205 100 [Instructional Material $ 70 |$ 70 100.00%
Subtotal | $ 118 | $ 252 | $ 257 | $ 200 | $ 200 | $ - 0.00%
Instruction - Pre-Kindergarten
Salaries
4205 61100 1120 205 800 |Instructional $ 54,102 | $ 54,102 | $ 56,807 | $ 56,807 | $ 66,954 | $ 10,147 17.86%
4205 61100 1151 205 800 |Instructional Assistant $ 18,737 | $ 18,737 | $ 21,327 | $ 21,261 | $ 23,728 | $ 2,467 11.60%
4205 61100 1660 205 800 |Bonus $ - $ 2,567 | $ - $ - 0.00%
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Subtotal | $ 72,839 | $ 75,406 | $ 78,134 | $ 78,068 | $ 90,682 | $ 12,614 16.16%
Benefits
4205 61100 2100 205 800 |FICA $ 51558 5348 | $ 5,588 | $ 5972 | $ 6,937 | $ 965 16.16%
4205 61100 2210 205 800 |[VRS-Plan1 & 2 $ 11,421 | $ 12,106 | $ 12975 | $ 12975 | $ 15,071 | $ 2,096 16.16%
4205 61100 2220 205 800 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61100 2212 205 800 |VRS - Retiree Health Ins $ 874 | $ 881 | $ 945 | § 945 | § 1,097 | $ 153 16.16%
4205 61100 2310 205 800 (HMP $ 19,836 | $ 20,628 | $ 21,534 | § 22,072 | $ 22,072 | $ - 0.00%
4205 61100 2400 205 800 |Group Life Insurance $ 954 | § 976 | $ 1,046 | $ 1,202 | $ 1,397 | $ 194 16.16%
4205 61100 2510 205 800 |Disability Ins $ - $ - $ - $ 31 (S 368 5 16.15%
4205 61100 2720 205 800 |Workers Comp. $ 18318 189 | $ 19518 219 | $ 254 [ $ 35 16.16%
Subtotal | $ 38,424 | § 40,128 | $ 42,283 | § 43,416 | $ 46,864 | $ 3,449 7.94%
Other Expenditures
4205 61100 6000 205 800 |Materials & Supplies $ 176 | $ 343 | $ - $ 180 | $ 450 | $ 270 150.00%
Subtotal | $ 176 | $ 343 | $ = $ 180 | $ 450 | $ 270 150.00%
Library Services
Salaries
4205 61322 1122 205 100 |Librarian $ 94,824 | $ 62,739 | $ 65875 | $ 65875 | $ 78,716 | $ 12,841 19.49%
4205 61322 1140 205 100 |Technical $ 17,464 | $ 17,464 | $ 2,026 | $ 19,709 | $ 23,387 | $ 3,678 18.66%
4205 61322 1660 205 100 [Bonus $ 2,502 | $ 77 $ - 0.00%
Subtotal | $ 112,288 | $ 82,705 | $ 67,979 | $ 85,584 | § 102,104 | $ 16,520 19.30%
Benefits
4205 61322 2100 205 100 |FICA $ 8,047 | $ 5334 |$ 5,593 | $ 6,547 | $ 7811 | $ 1,264 19.30%
4205 61322 2210 205 100 [VRS-Plan1 &2 $ 12877 | $ - $ - $ 14224 | $ 16,970 | $ 2,746 19.30%
4205 61322 2220 205 100 | VRS - Hybrid Plan $ 2,738 | $ 13,330 | $ 14,224 | $ - $ - 0.00%
4205 61322 2212 205 100 |VRS - Retiree Health Ins $ 1,195 | $ 971 | § 1,035 | $ 1,036 | $ 1,235 | $ 200 19.30%
4205 61322 2310 205 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61322 2400 205 100 |Group Life Insurance $ 1,305 | $ 1,075 | $ 1,147 | $ 1,318 | $ 1,572 | $ 254 19.30%
4205 61322 2510 205 100 |[Disability Ins $ 4219 91 (8 204 [ $ 34 (S 4118 7 19.30%
4205 61322 2720 205 100 |Workers Comp. $ 284 [ § 208 [ § 214 [ $ 240 [ $ 286 | $ 46 19.30%
Subtotal | $ 46,324 | § 41,736 | $ 43,951 | § 45,471 | § 49,987 | $ 4,516 9.93%
Other Expenditures
4205 61322 6000 205 100 |Materials & Supplies $ 2,248 | $ 4,956 | $ 4987 | $ 3,800 $ (3,800) -100.00%
4205 61322 6001 205 100 |Office Supplies $ 760 | $ 760 100.00%
4205 61322 6012 205 100 |Books & Subscriptions $ 1,900 | $ 1,900 100.00%
4205 61322 6030 205 100 |Instructional Material $ 760 [ $ 760 100.00%
4205 61322 6040 205 100 |Software/Online Content $ 380 | $ 380 100.00%
Subtotal | $ 2,248 | $ 4,956 | $ 4,990 | $ 3,800 | $ 3,800 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 205 100 |(Principal $ 99,258 | § 99,030 | $ 104,120 | $ 103,425 | $ 117,600 | $ 14,175 13.71%
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4205 61410 1127 205 100 |Assistant Principal $ 80,526 | $ 80,341 | $ 84,478 | $ 83,907 | $ 95,655 | $ 11,748 14.00%
4205 61410 1150 205 100 [Clerical $ 58,387 | § 61,084 | $ 64,066 | $ 63,795 | $ 73,505 | $ 9,710 15.22%
4205 61410 1660 205 100 [Bonus $ 5208 | $ 155 $ - 0.00%
4205 61410 1800 205 100 |Payouts $ - $ - $ - $ 20,000 $ (20,000) -100.00%
Subtotal | $ 238,170 | $ 245,664 | $ 252,819 | $ 271,127 | $ 286,760 | $ 15,633 5.77%
Benefits
4205 61410 2100 205 100 |FICA $ 17,223 | § 17,755 | $ 18,526 | $ 20,741 | $ 21,937 | $ 1,196 5.77%
4205 61410 2210 205 100 |VRS-Plan1 &2 $ 32,629 | $ 34,440 | $ 36,226 | $ 45,061 | $ 47,660 | $ 2,598 5.77%
4205 61410 2220 205 100 |VRS - Hybrid Plan $ 4,492 | $ 5542 | $ 5822 | $ - $ - 0.00%
4205 61410 2212 205 100 [VRS - Retiree Health Ins $ 2,837 | $ 2911 |$ 3,061 | $ 3281 (S 3,470 | $ 189 5.77%
4205 61410 2310 205 100 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | § 44,144 | § - 0.00%
4205 61410 2400 205 100 |Group Life Insurance $ 3,098 | $ 3,224 | $ 3,390 | $ 4,175 | $ 4,416 | $ 241 5.77%
4205 61410 2510 205 100 |Disability Ins $ 68 | $ EAR 8318$ 108 | 115 (8 6 5.76%
4205 61410 2720 205 100 |Workers Comp. $ 599 |8 627 | $ 641 | § 759 | $ 803 [ $ 44 5.77%
Subtotal | $ 100,619 | $ 105,834 | $ 110,818 | $ 118,270 | $ 122,544 | $ 4,274 3.61%
Other Expenditures
4205 61410 3000 205 100 |Purchased Services $ 150 | $ 15218 - $ 140 $ (140) -100.00%
4205 61410 3160 205 100 |Professional Services-Other $ 1418 14 100.00%
4205 61410 3520 205 100 |Organizational Memberships $ 21§ 21 100.00%
4205 61410 5500 205 100 |Travel $ - $ - $ 1,684 $ 56 |$ 56 100.00%
4205 61410 5510 205 100 |Local Mileage $ 21| $ 21 100.00%
4205 61410 6000 205 100 |Materials & Supplies $ - $ 1,252 | § - $ - 0.00%
4205 61410 6001 205 100 |Office Supplies $ 1418 14 100.00%
4205 61410 6002 205 100 [Food Supplies $ 1418 14 100.00%
Subtotal | $ 150 | $ 1,403 | $ 1,684 | $ 140 | $ 140 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 205 000 |School Nurse $ 35,058 | § 30,711 | $ 40,329 | $ 38,803 | $ 51,642 | $ 12,839 33.09%
4205 62220 1660 205 000 (Bonus $ - $ 1,159 | $ - $ - 0.00%
Subtotal | $ 35,058 | $ 31,870 | $ 40,329 | § 38,803 | $ 51,642 | $ 12,839 33.09%
Benefits
4205 62220 2100 205 000 |FICA $ 2,622 | $ 2,375 | $ 2,887 | $ 2,968 | $ 39518 982 33.09%
4205 62220 2210 205 000 |[VRS-Plan1 &2 $ - $ - $ - $ 6,449 | $ 8,583 | $ 2,134 33.09%
4205 62220 2220 205 000 [VRS - Hybrid Plan $ 5,497 | $ 5,047 | $ 6,566 | $ - $ - 0.00%
4205 62220 2212 205 000 |VRS - Retiree Health Ins $ 421 1S 367 |8 478 | $ 470 | $ 625 | $ 155 33.09%
4205 62220 2310 205 000 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 205 000 |Group Life Insurance $ 459 | $ 407 | $ 529§ 598 [ § 7958 198 33.09%
4205 62220 2510 205 000 |Disability Ins $ 8418 81|8$ 9% |$ 16 |$ 21| $ 5 33.11%
4205 62220 2720 205 000 |Workers Comp. $ 88 1% EAR 100 | § 109 | § 145 | $ 36 33.09%
Subtotal | $ 19,088 | $ 18,670 | $ 21,423 | § 21,645 | $ 25,155 | $ 3,510 16.22%
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Other Expenditures
4205 62220 6000 205 000 |Materials & Supplies $ 819 $ 790 | $ 746 | $ 800 $ (800) -100.00%
4205 62220 6001 205 000 |Office Supplies $ 200 [ $ 200 100.00%
4205 62220 6014 205 000 |Other Operating Supplies $ 600 | $ 600 100.00%
Subtotal | $ 819 | $ 790 | $ 746 | $ 800 | $ 800 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 205 000 |Laborer $ 153,696 | $ 150,310 | $ 131,180 | $ 129,783 | $ 159,859 | $ 30,076 23.17%
4205 64200 1201 205 000 |Overtime $ 423518 3,765 | $ 3,946 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 205 000 |Bonus $ - $ 4,990 | $ 155 $ - 0.00%
Subtotal | $ 157,931 | $ 159,065 | $ 135,281 | $ 131,313 | § 161,389 | $ 30,076 22.90%
Benefits
4205 64200 2100 205 000 |FICA $ 11,223 | § 11,329 | § 9,534 | $ 10,045 | $ 12,346 | $ 2,301 22.90%
4205 64200 2210 205 000 |[VRS-Plan1 & 2 $ 7,276 | $ 7,453 | $ 6,634 | $ 9,215 $ 11,350 | $ 2,135 23.17%
4205 64200 2220 205 000 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 64200 2212 205 000 |VRS - Retiree Health Ins $ 761 [ $ 1,118 | $ 1,025 | $ 1,263 | $ 238 23.21%
4205 64200 2310 205 000 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 64200 2400 205 000 |Group Life Insurance $ 2,017 | $ 1,962 | $ 1,758 | $ 1,999 | $ 2,462 | $ 463 23.15%
4205 64200 2510 205 000 |Disability Ins $ - $ - $ - $ 208 [ § 256 48 22.97%
4205 64200 2720 205 000 |Workers Comp. $ 4,026 | $ 4,012 | $ 3,575 | $ 5,170 | $ 6,367 | $ 1,197 23.15%
Subtotal | $ 64,214 | $ 66,774 | $ 65,686 | $ 60,770 | $ 67,151 | § 6,381 10.50%
Other Expenditures
4205 64200 3000 205 000 |Purchased Services $ - $ 6,413 | $ 38,480 | $ - $ - 0.00%
4205 64200 5100 205 000 |Utilities $ 120,151 | $ 122,863 | $ 127,952 | $ 135,000 | $ 135,000 | $ - 0.00%
Subtotal | $ 120,151 | $ 129,276 | $ 166,432 | $ 135,000 | $ 135,000 | $ - 0.00%
Security Services
Salaries
4205 64600 1142 205 000 |Security $ 33422 | $ 334228 35,093 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
Subtotal | $ 33,422 | § 33,422 | $ 35,093 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
Benefits
4205 64600 2100 205 000 |FICA $ 2,557 | $ 2,557 | $ 2,685 | $ 2,685 | $ 2,960 | $ 275 10.25%
4205 64600 2210 205 000 |VRS-Plan1 &2 $ 5832 | $ 6,430 | $ 598 10.25%
4205 64600 2220 205 000 |VRS - Hybrid Plan $ - $ - 0.00%
4205 64600 2212 205 000 [VRS - Retiree Health Ins $ 425 1% 468 | $ 44 10.25%
4205 64600 2310 205 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 64600 2400 205 000 [Group Life Insurance $ 540 | $ 596 | $ 55 10.25%
4205 64600 2510 205 000 |Disability Ins $ 1418 1518$ 1 10.28%
4205 64600 2720 205 000 |Workers Comp. $ 84 (S 86| $ 8718 98 |$ 108 | $ 10 10.25%
Subtotal 12,559 | $ 12,957 | $ 13,538 | $ 9,594 | $ 10,578 | $ 984 10.25%
Other Expenditures
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4205 64600 3000 205 000 |Purchased Services $ - $ 427 1S - $ 500 $ (500) -100.00%
4205 64600 3160 205 000 |Professional Services-Other $ 500 | $ 500 100.00%
4205 64600 6000 205 000 |Materials & Supplies $ - $ 806 | $ 1,239 | § 500 $ (500) -100.00%
4205 64600 6001 205 000 |Office Supplies $ 500 | $ 500 100.00%
Subtotal | $ - $ 1,233 | § 1,250 | § 1,000 | $ 1,000 | $ - 0.00%
Total | $ 4,521,358 | $ 4,562,739 | $ 4,628,939 | $ 4,624,192 | $ 4,923,529 | $ (4,747) 6.47%
PEARSON ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 390
Instruction - Regular
Salaries
4205 61100 1120 207 100 |Instructional $ 1,163,874 | $ 1,144,922 | $ 1,095,816 | $ 1,132,864 | $ 1,295,821 | $ 162,957 14.38%
4205 61100 1151 207 100 |Instructional Assistant $ 97,630 | $ 82,820 | $ 102,259 | $ 121,015 | $ 155,436 | $ 34,421 28.44%
4205 61100 1620 207 100 |Supplements $ 7,903 | $ 2,802 | $ 8,103 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 207 100 [Bonus $ - $ 32,205 | $ 697 $ - 0.00%
Subtotal | $ 1,269,407 | $ 1,262,749 | $ 1,206,874 | $ 1,262,132 | $ 1,459,510 | $ 197,378 15.64%
Benefits
4205 61100 2100 207 100 |FICA $ 93,472 | $ 93,529 | § 89,394 | § 96,553 | $ 113,231 | $ 16,678 17.27%
4205 61100 2210 207 100 [VRS-Plan1 &2 $ 116,209 | $ 111,123 | $ 137,033 | $ 204,186 | $ 234,602 | $ 30,416 14.90%
4205 61100 2220 207 100 |VRS - Hybrid Plan $ 78,132 | § 90,003 | $ 91,949 | § - $ - 0.00%
4205 61100 2212 207 100 |VRS - Retiree Health Ins $ 14,871 | $ 14,643 | $ 16,155 | $ 14,865 | $ 17,080 | $ 2,215 14.90%
4205 61100 2310 207 100 |HMP $ 257,868 | $ 268,164 | $ 269,175 | $ 198,648 | $ 209,684 | $ 11,036 5.56%
4205 61100 2400 207 100 |Group Life Insurance $ 16,243 | $ 16,216 | $ 17,725 | $ 18,920 | $ 21,738 | § 2,818 14.89%
4205 61100 2510 207 100 |Disability Ins $ 1,057 | $ 1,164 | $ 1,161 | $ 491 | $ 565 | $ 74 15.00%
4205 61100 2720 207 100 |Workers Comp. $ 3,771 | $ 3,724 | $ 3,185 (S 3,534 | $ 3976 | $ 442 12.49%
Subtotal | $ 581,622 | $ 598,566 | $ 625,777 | $ 537,197 | $ 600,876 | $ 63,679 11.85%
Other Expenditures
4205 61100 3000 207 100 |Purchased Services $ 1,478 | $ 2,756 | $ 1,959 | $ 500 $ (500) -100.00%
4205 61100 3160 207 100 [Professional Services-Other $ 1,759 | $ 1,759 100.00%
4205 61100 3320 207 100 [Maintenance Service Contracts $ 2,079 $ 1,759 | $ 1,759 100.00%
4205 61100 3500 207 100 |Printing & Binding $ 1,759 | $ 1,759 100.00%
4205 61100 5210 207 100 [Postal Service $ 352 |$ 352 100.00%
4205 61100 5400 207 100 |Leases & Rentals-Copiers $ 10,737 | $ 9,180 | $ 8,677 | $ 11,000 $ (11,000) -100.00%
4205 61100 5410 207 100 |Lease/Rent Equipment $ 10,908 | $ 10,908 100.00%
4205 61100 6000 207 100 |Materials & Supplies $ 16,479 | $ 30,644 | $ 16,848 | $ 17,500 $ (17,500) -100.00%
4205 61100 6001 207 100 |Office Supplies $ 2,815 | $ 2,815 100.00%
4205 61100 6002 207 100 [Food Supplies $ 2,011 $ 352 |$ 352 100.00%
4205 61100 6005 207 100 |Laundry, Housekeeping & Janitor Supplies $ 352§ 352 100.00%
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4205 61100 6007 207 100 |Repair & Maintenance Supplies $ 352|$ 352 100.00%
4205 61100 6012 207 100 |Books & Subscriptions $ 3519 | $ 3,519 100.00%
4205 61100 6014 207 100 |Other Operating Supplies $ 704 [ $ 704 100.00%
4205 61100 6025 207 100 [Computer Supplies $ 559 |8 1,934 | $ 1,369 | $ 600 | $ 3,168 | $ 2,568 428.00%
4205 61100 6030 207 100 |Instructional Material $ 6,333 | $ 6,333 100.00%
4205 61100 6040 207 100 |Software/Online Content $ 350 | $ 350 100.00%
4205 61100 6047 207 100 |Furniture & Equipment $ 704 [ $ 704 100.00%
4205 61100 6050 207 100 |Computer Hardware $ 3,264 | $ 2,950 | $ 3329 | $ 4,500 $ (4,500) -100.00%
Subtotal | $ 32,517 | $ 47,464 | $ 36,272 | § 34,100 | $ 35,186 | $ 1,086 3.18%
Instruction - Special
Salaries
4205 61100 1120 207 200 |Instructional $ 197,274 | $ 160,628 | $ 223932 | $ 227,698 | $ 193,283 | $ (34,415) -15.11%
4205 61100 1151 207 200 |Instructional Assistant $ 17,549 | $ 18,224 | $ 19,694 | $ 19371 | $ 21,474 | $ 2,103 10.86%
4205 61100 1660 207 200 [Bonus $ - $ 4,995 | $ - $ - 0.00%
Subtotal | $ 214,823 | $ 183,847 | $ 243,627 | $ 247,069 | $ 214,757 | $ (32,312) -13.08%
Benefits
4205 61100 2100 207 200 |FICA $ 15,741 | $ 13,590 | $ 17,802 | $ 18,901 | $ 16,429 | $ (2,472) -13.08%
4205 61100 2210 207 200 [VRS-Plan1 & 2 $ 16,489 | $ 8,154 | $ 19,091 | $ 41,063 | $ 35,693 | $ (5,370) -13.08%
4205 61100 2220 207 200 | VRS - Hybrid Plan $ 17,196 | $ 21,239 | § 21,183 | § - $ - 0.00%
4205 61100 2212 207 200 |VRS - Retiree Health Ins $ 2,578 | $ 2,140 | $ 2,932 |$ 2,990 | $ 2,599 | $ (391) -13.08%
4205 61100 2310 207 200 |HMP $ 49,590 | $ 51,570 | $ 43,068 | $ 44,144 | § 44,144 | § - 0.00%
4205 61100 2400 207 200 |Group Life Insurance $ 2,814 | $ 2,370 | $ 3,247 | $ 3,805 | $ 3,307 | $ (498) -13.08%
4205 61100 2510 207 200 |Disability Ins $ 255§ 296 | $ 301 |$ 9 1$ 8 | $ (13) -13.08%
4205 61100 2720 207 200 |Workers Comp. $ 540 | $ 463 | $ 59518 692 [ $ 601 [ $ (90) -13.08%
Subtotal | $ 105202 | $ 99822 | $ 108,219 | § 111,693 | $ 102,859 | $ (8,834) 7.91%
Other Expenditures
4205 61100 6000 207 200 |Materials & Supplies $ 222|$ 331 $ 487 | $ 350 $ (350) -100.00%
4205 61100 6001 207 200 [ Office Supplies $ 295 |8 295 100.00%
4205 61100 6012 207 200 | Books & Subscriptions $ 294 [ $ 294 100.00%
4205 61100 6013 207 200 | Educational & Recreational Supplies N 392§ 392 100.00%
4205 61100 6014 207 200 | Other Operating Supplies $ 196 | § 196 100.00%
4205 61100 6025 207 200 [ Computer Supplies $ 392§ 392 100.00%
4205 61100 6030 207 200 | Instructional Material $ 392§ 392 100.00%
Subtotal | $ 222 | $ 331 |8 487 | $ 350 | $ 1,961 | $ 1,611 460.29%
Instruction - Gifted
Salaries
4205 61100 1120 207 400 |Instructional $ 48,027 | $ 48,027 | $ 50,428 | $ 115,553 | $ 59,435 | $ (56,118) -48.56%
4205 61100 1660 207 400 [Bonus $ 1,277 | $ - $ - 0.00%
Subtotal | $ 48,027 | $ 49,304 | $ 50,428 | $ 115,553 | $ 59,435 | § (56,118) -48.56%
Benefits
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4205 61100 2100 207 400 |FICA $ 3375 | $ 3,470 | $ 3,554 | $ 8,840 | $ 4,547 | $ (4,293) -48.56%
4205 61100 2210 207 400 [VRS-Plan1 &2 $ - $ - $ 19,205 | $ 9,878 | $ (9,327) -48.56%
4205 61100 2220 207 400 | VRS - Hybrid Plan $ 7,530 | $ 7982 | $ 8381 |$ - $ - 0.00%
4205 61100 2212 207 400 |VRS - Retiree Health Ins $ 576 | $ 582 (8 610 | $ 1,398 | $ 719 | $ (679) -48.56%
4205 61100 2310 207 400 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 22,072 | $ 11,036 | $ (11,036) -50.00%
4205 61100 2400 207 400 |Group Life Insurance $ 629 | $ 643 | $ 676 | $ 1,780 | $ 915 | $ (864) -48.56%
4205 61100 2510 207 400 |Disability Ins $ 114 | $ 114 | $ 120 ( § 46 | $ 24| $ (22) -48.57%
4205 61100 2720 207 400 |Workers Comp. $ 121 | $ 12518 12518 324 [ $ 166 | $ (157) -48.56%
Subtotal | $ 22,264 | $ 23,229 | $ 24,234 | $ 53,664 | $ 27,286 | $ (26,379) -49.15%
Guidance Services
Salaries
4205 61210 1120 207 100 |[Instructional $ 45974 | $ 46,307 | $ 45,129 | $ 46,934 | $ 62,175 | $ 15,241 32.47%
4205 61210 1660 207 100 [Bonus $ 1,255 $ - 0.00%
4205 61210 1800 207 100 |Payouts $ 8,671 | $ - $ - $ - 0.00%
Subtotal | $ 45974 | $ 47,562 | $ 46,800 | $ 46,934 | § 62,175 | § 15,241 32.47%
Benefits
4205 61210 2100 207 100 |FICA $ 4,090 | $ 3,606 | $ 3,420 | $ 3,590 | $ 4,756 | $ 1,166 32.46%
4205 61210 2210 207 100 |VRS-Plan1 &2 $ (1,017)| $ - $ - $ 7,800 | $ 10,333 | $ 2,533 32.47%
4205 61210 2220 207 100 |VRS - Hybrid Plan $ 6,992 | $ 7,778 | $ 7,800 | $ - $ - 0.00%
4205 61210 2212 207 100 [VRS - Retiree Health Ins $ 476 | $ 566 | $ 568 | $ 568 | $ 752 $ 184 32.42%
4205 61210 2310 207 100 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61210 2400 207 100 [Group Life Insurance $ 5208 627 | $ 629 | $ 723 | $ 958 | $ 235 32.54%
4205 61210 2510 207 100 |Disability Ins $ 10218 11| s - $ 1915$ 251$ 6 33.17%
4205 61210 2720 207 100 |Workers Comp. $ 11518 120§ 112 | $ 131 | $ 175 $ 44 33.17%
Subtotal | $ 21,196 | $ 23,123 | $ 23,296 | $ 23,868 | $ 28,035 | $ 4,167 17.46%
Other Expenditures
4205 61210 3000 207 100 |Purchased Services $ 193
4205 61210 6000 207 100 |Materials & Supplies $ 185 ] $ - $ - $ 200 $ (200) -100.00%
4205 61210 6001 207 100 |Office Supplies $ 70| $ 70 100.00%
4205 61210 6012 207 100 |Books & Subscriptions $ 60 | $ 60 100.00%
4205 61210 6030 207 100 |Instructional Material $ 70| $ 70 100.00%
Subtotal | $ 185 | $ = $ 193 | $ 200 | $ 200 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 207 100 |Librarian $ 68,493 | $ 69,886 | $ 73,380 | $ 73,380 | $ 86,450 | $ 13,070 17.81%
4205 61322 1140 207 100 |Technical $ 24,083 | $ 24,083 | $ 30,976 | $ 30,805 | $ 34,004 | $ 3,199 10.38%
4205 61322 1660 207 100 [Bonus $ 2,836 | $ - $ - 0.00%
Subtotal | $ 92,576 | $ 96,804 | $ 104,356 | $ 104,185 | $ 120,454 | $ 16,269 15.62%
Benefits
4205 61322 2100 207 100 |FICA $ 7,106 | $ 7,370 | $ 7,757 | $ 7,970 | $ 9,215 $ 1,245 15.62%
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4205 61322 2210 207 100 [VRS-Plan1 &2 $ 14,516 | $ 15,618 | $ 17,316 | $ 17,316 | $ 20,019 | $ 2,704 15.62%
4205 61322 2220 207 100 [VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 207 100 |VRS - Retiree Health Ins $ 1,111 | $ 1,137 | $ 1,261 | $ 1,261 | $ 1,458 | $ 197 15.62%
4205 61322 2310 207 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 207 100 |Group Life Insurance $ 1,213 | $ 1,259 | $ 1,396 | $ 1,604 | $ 1,855 | $ 251 15.61%
4205 61322 2510 207 100 |[Disability Ins $ - $ - $ - $ 4218 481 $ 7 15.61%
4205 61322 2720 207 100 |Workers Comp. $ 233 [ § 244 ' $ 261 [ $ 292§ 337§ 46 15.62%
Subtotal | $ 44,015 | § 46,256 | $ 49,524 | § 39,520 | $ 43,968 | $ 4,448 11.25%
Other Expenditures
4205 61322 5800 207 100 [Miscellaneous 0.00%
4205 61322 6000 207 100 [Materials & Supplies $ 3772 | $ 3314 | $ 3823 |$ 3,860 $ (3,860) -100.00%
4205 61322 6001 207 100 |Office Supplies $ 772 | $ 772 100.00%
4205 61322 6012 207 100 |Books & Subscriptions $ 1,930 | $ 1,930 100.00%
4205 61322 6030 207 100 |(Instructional Material $ 772 | $ 772 100.00%
4205 61322 6040 207 100 |Software/Online Content $ 386§ 386 100.00%
Subtotal | $ 3,772 | $ 3,314 | $ 3,823 | $ 3,860 | $ 3,860 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 207 100 |Principal $ 93,715 | $ 93,501 | $ 98,304 | $ 97,650 | $ 110,985 | $ 13,335 13.66%
4205 61410 1127 207 100 [Assistant Principal $ 77,592 | $ 774,142 | $ 81,436 | $ 80,850 | $ 93,240 | $ 12,390 15.32%
4205 61410 1150 207 100 |Clerical $ 67,330 | $ 66,857 | $ 82,264 | $ 81,928 | $ 92,383 | $ 10,455 12.76%
4205 61410 1660 207 100 |Bonus $ 3,709 $ - 0.00%
4205 61410 1800 207 100 [Payouts $ 2,767 | $ 818 5,000 | $ 5,000 $ (5,000) -100.00%
Subtotal | $ 238,638 | $ 938,208 | $ 267,005 | $ 265,428 | $ 296,608 | $ 31,180 11.75%
Benefits
4205 61410 2100 207 100 |FICA $ 18,182 | $ 17,774 | $ 19,608 | $ 20,305 | $ 22,691 | $ 2,385 11.75%
4205 61410 2210 207 100 [VRS-Plan1 & 2 $ 33,115 | $ 37,824 | $ 43,601 | $ 44,114 | $ 49,296 | $ 5,182 11.75%
4205 61410 2220 207 100 [VRS - Hybrid Plan $ 4,201 | $ 1,493 | $ - $ - $ - 0.00%
4205 61410 2212 207 100 |VRS - Retiree Health Ins $ 2,852 | $ 2,863 | $ 3,174 | $ 3212 | $ 3,589 | $ 377 11.75%
4205 61410 2310 207 100 |HMP $ 39,672 | $ 41,256 | $ 32,301 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 61410 2400 207 100 |Group Life Insurance $ 3,114 | § 3,170 | $ 35158 4,088 | $ 4,568 | $ 480 11.75%
4205 61410 2510 207 100 |Disability Ins $ 64| $ 21| $ - $ 106 | $ 1198 12 11.74%
4205 61410 2720 207 100 |Workers Comp. $ 598 | $ 618 |$ 671 $ 743 | $ 831 ($ 87 11.75%
Subtotal | $ 101,797 | $ 105,019 | $ 102,870 | $ 105,676 | $ 114,201 | $ 8,525 8.07%
Health Services
Salaries
4205 62220 1131 207 000 |School Nurse $ 44,547 | $ 41,120 | $ 43350 | $ 43350 | $ 53,140 | $ 9,790 22.58%
4205 62220 1660 207 000 |Bonus $ 1,224 | $ - $ - 0.00%
Subtotal | $ 44,547 | $ 02344 | $ 43350 | $ 43350 | $ 53,140 | $ 9,790 22.58%

Benefits
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4205 62220 2100 207 000 |FICA $ 3,246 | $ 2,736 | $ 2,778 | $ 3,316 | $ 4,065 | $ 749 22.58%
4205 62220 2210 207 000 |VRS-Plan1 &2 $ - $ - $ - $ 7,205 | $ 8,832 | $ 1,627 22.58%
4205 62220 2220 207 000 |VRS - Hybrid Plan $ 6,985 | $ 6,632 | $ 7,205 | $ - $ - 0.00%
4205 62220 2212 207 000 [VRS - Retiree Health Ins $ 5358 483 |'$ 525 (8 5258 643 | $ 118 22.58%
4205 62220 2310 207 000 (HMP $ 9918 [ $ 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 62220 2400 207 000 |Group Life Insurance $ 584 | $ 6358 5818 668 | $ 818 [ $ 150 22.53%
4205 62220 2510 207 000 |Disability Ins $ 106 | $ 91 | § 103 | $ 178 228 5 26.87%
4205 62220 2720 207 000 |Workers Comp. $ 112 | $ 104 | $ 107 | $ 121 | $ 149 | § 28 22.75%
Subtotal | $ 21,485 | § 20,994 | § 22,066 | $ 22,888 | § 14,529 | § (8,359) -36.52%
Other Expenditures
4205 62220 6000 207 000 |Materials & Supplies $ 3228 609 | $ 59318 500 $ (500) -100.00%
4205 62220 6001 207 000 |Office Supplies $ 125§ 125 100.00%
4205 62220 6014 207 000 |Other Operating Supplies $ 375§ 375 100.00%
Subtotal | $ 322 | $ 609 | $ 593 | $ 500 | $ 500 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 207 000 |Laborer $ 139,312 | $ 119,963 | $ 41,513 | $ 41,080 | $ 54,600 | $ 13,520 32.91%
4205 64200 1201 207 000 |Overtime $ 3,880 | $ 1,527 | $ 3318 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 207 000 (Bonus $ - $ 5,003 | $ - $ - 0.00%
Subtotal | $ 143,192 | $ 126,493 | $ 44,831 | § 42,610 | $ 56,130 | $ 13,520 31.73%
Benefits
4205 64200 2100 207 000 |FICA $ 10,097 | $ 8917 | $ 2,663 | $ 3,260 | $ 4,294 | $ 1,034 31.73%
4205 64200 2210 207 000 |[VRS-Plan1 &2 $ 1,842 | $ 1,744 | $ - $ 2917 | $ 3,877 | $ 960 32.90%
4205 64200 2220 207 000 | VRS - Hybrid Plan $ 4837 | $ 4,540 | $ 2,106 | $ - $ - 0.00%
4205 64200 2212 207 000 |VRS - Retiree Health Ins $ 633§ 355 (8 325 (8 431 1S 106 32.72%
4205 64200 2310 207 000 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 64200 2400 207 000 |Group Life Insurance $ 1,851 |$ 1,652 | $ 558 [ $ 633 [ $ 841 | $ 208 32.83%
4205 64200 2510 207 000 [Disability Ins $ 540 | $ 467 | $ 220 $ 66| $ 8718 21 32.36%
4205 64200 2720 207 000 |Workers Comp. $ 6,306 | $ 5,449 | $ 2,669 | $ 1,635 | $ 2,177 | $ 542 33.17%
Subtotal | $ 65,146 | $ 67,131 | § 51,639 | $ 19,872 | $ 22,743 | § 2,872 14.45%
Other Expenditures
4205 64200 3000 207 000 |Purchased Services $ - $ 17,637 | $ 106,620 | $ - $ - 0.00%
4205 64200 5100 207 000 |Utilities $ 83,547 | $ 83,769 | $ 94,194 | $ 92,200 | $ 92,200 | $ - 0.00%
Subtotal | $ 83,547 | § 101,406 | $ 200,815 | $ 92,200 | $ 92,200 | $ - 0.00%
Security Services
Salaries
4205 64600 1142 207 000 |Security $ 33422 | $ 33,424 | $ 27,091 | $ 32,016 | $ 38,454 | $ 6,438 20.11%
4205 64600 1660 207 000 |Bonus $ 1,282 $ - 0.00%
Subtotal | $ 33,422 | $ 34,706 | $ 27,091 | § 32,016 | $ 38,454 | § 6,438 20.11%
Benefits
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4205 64600 2100 207 000 |FICA $ 2,557 | $ 2,655 | $ 2,072 | $ 2,449 | $ 2,942 | $ 493 20.11%
4205 64600 2210 207 000 |VRS-Plan1 &2 $ 5321 (S 6,391 | $ 1,070 20.11%
4205 64600 2220 207 000 |VRS - Hybrid Plan $ - $ - 0.00%
4205 64600 2212 207 000 |VRS - Retiree Health Ins $ 387|$ 465 | $ 78 20.11%
4205 64600 2310 207 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 64600 2400 207 000 |Group Life Insurance $ 493 | 8 592|$ 99 20.11%
4205 64600 2510 207 000 |Disability Ins $ 1318 1518 3 20.10%
4205 64600 2720 207 000 |Workers Comp. $ 841 $ 86 | $ 67 |$ 9 | $ 108 | $ 18 20.11%
Subtotal | $ 12,559 | $ 13,055 [ $ 67,088 | $ 8,753 | $ 10,513 | $ 1,760 20.11%
Other Expenditures
4205 64600 6000 207 000 |Materials & Supplies $ - $ - $ 516 | $ - $ - 0.00%
Subtotal | $ - $ - $ 516 | $ - $ - $ - 0.00%
Total | $ 3,226,456 | $ 3,932,335 | $ 3,351,774 | $ 3,213,618 | $ 3,459,580 | $ - 7.65%
PIERCE ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 564
Instruction - Regular
Salaries
4205 61100 1120 208 100 |Instructional $ 1,673,996 | $ 1,639,114 | $ 1,520,274 | $ 1,613,235 | § 1,843,886 | $ 230,651 14.30%
4205 61100 1151 208 100 |Instructional Assistant $ 122,222 | $ 148,490 | $ 162,278 | $ 179,415 | $ 189,543 | § 10,128 5.65%
4205 61100 1620 208 100 |Supplements $ 9,153 | § 8253 |$ 8,718 | $ 8253 | $ 8253 | $ - 0.00%
4205 61100 1660 208 100 |Bonus $ - $ - $ 387 $ - 0.00%
Subtotal | $ 1,805,370 | $ 1,795,857 | $ 1,691,657 | $ 1,800,903 | $ 2,041,682 | $ 240,779 13.37%
Benefits
4205 61100 2100 208 100 |FICA $ 132,079 | $ 137,401 | $ 124,150 | $ 137,769 | $ 153,152 | $ 15,383 11.17%
4205 61100 2210 208 100 |VRS-Plan1 &2 $ 214,607 | $ 201,168 | $ 200,332 | $ 291,782 | $ 331,359 | $ 39,577 13.56%
4205 61100 2220 208 100 |VRS - Hybrid Plan $ 64,929 | $ 89,793 | $ 75,894 | $ - $ - 0.00%
4205 61100 2212 208 100 |VRS - Retiree Health Ins $ 21,393 | $ 21,201 | $ 20,110 | $ 21,243 | $ 28,720 | $ 7,477 35.20%
4205 61100 2310 208 100 (HMP $ 347,130 | $ 350,676 | $ 366,078 | $ 253,828 | $ 253,828 | $ - 0.00%
4205 61100 2400 208 100 |Group Life Insurance $ 23,354 | $ 26,975 | $ 22271 $ 27,036 | $ 30,704 | $ 3,668 13.57%
4205 61100 2510 208 100 |Disability Ins $ 969 | $ 700 [ $ 1,077 | $ 702§ 798 [ $ 96 13.60%
4205 61100 2720 208 100 |Workers Comp. $ 4,79 | $ 5,045 | $ 5,042 | $ 5,043 | $ 5,606 | $ 563 11.17%
Subtotal | $ 809,258 | $ 832,959 | $ 814,955 | $ 737,403 | $ 804,167 | $ 66,764 9.05%
Other Expenditures
4205 61100 3000 208 100 |Purchased Services $ 1,730 | $ 600 | $ 6158 1,000 $ (1,000) -100.00%
4205 61100 3160 208 100 |Professional Services-Other $ 2,520 | $ 2,520 100.00%
4205 61100 3320 208 100 [Maintenance Service Contracts $ 2,520 | $ 2,520 100.00%
4205 61100 3500 208 100 |Printing & Binding $ 2,520 | $ 2,520 100.00%
4205 61100 5210 208 100 |Postal Service $ 504§ 504 100.00%
4205 61100 5400 208 100 |Leases & Rentals-Copiers $ 15459 | $ 15,000 | $ 826 | $ 15,000 $ (15,000) -100.00%
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4205 61100 5410 208 100 |Lease/Rent Equipment $ 15,625 | $ 15,625 100.00%
4205 61100 5480 208 100 |Short Term Leases $ 14,389
4205 61100 6000 208 100 [Materials & Supplies $ 33,434 | $ 29,768 | $ 21,982 32,000 $ (32,000) -100.00%
4205 61100 6001 208 100 |Office Supplies $ 4,032 | $ 4,032 100.00%
4205 61100 6002 208 100 [Food Supplies $ 819 $ 504§ 504 100.00%
4205 61100 6005 208 100 |Laundry, Housekeeping & Janitor Supplies $ 504§ 504 100.00%
4205 61100 6007 208 100 |Repair & Maintenance Supplies $ 504§ 504 100.00%
4205 61100 6012 208 100 |Books & Subscriptions $ 5,040 | $ 5,040 100.00%
4205 61100 6014 208 100 |Other Operating Supplies $ 1,008 | $ 1,008 100.00%
4205 61100 6025 208 100 |Computer Supplies $ - $ 880 | $ 2,025 $ 4,536 | $ 4,536 100.00%
4205 61100 6030 208 100 |Instructional Material $ 9,073 | $ 9,073 100.00%
4205 61100 6040 208 100 |Software/Online Content $ 150 $ 504§ 504 100.00%
4205 61100 6047 208 100 |Furniture & Equipment $ 1,009 | $ 1,009 100.00%
4205 61100 6050 208 100 |Computer Hardware $ 864 | $ 18,720 | $ 102 864 $ (864) -100.00%
Subtotal | $ 51,487 | $ 64,968 | $ 40,906 48,864 | $ 50,403 | $ 1,539 3.15%
Instruction - ESL
Salaries
4205 61100 1120 208 190 |Instructional $ - $ - $ - $ 69,474 | $ 69,474 100.00%
Subtotal | $ - $ = $ = - $ 69,474 | $ 69,474 100.00%
Benefits
4205 61100 2100 208 190 |FICA $ - $ - $ - $ 531518 5,315 100.00%
4205 61100 2210 208 190 [VRS-Plan1 &2 $ - $ - $ - $ 11,547 | $ 11,547 100.00%
4205 61100 2220 208 190 | VRS - Hybrid Plan $ - $ - $ - $ - 0.00%
4205 61100 2212 208 190 |VRS - Retiree Health Ins $ - $ - $ - $ 841 | $ 841 100.00%
4205 61100 2310 208 190 |HMP $ - $ - $ - $ 11,036 | $ 11,036 100.00%
4205 61100 2400 208 190 |Group Life Insurance $ - $ - $ - $ 1,070 | $ 1,070 100.00%
4205 61100 2510 208 190 |[Disability Ins $ - $ - $ - $ 28 1% 28 100.00%
4205 61100 2720 208 190 |Workers Comp. $ - $ - $ - $ 195 (8 195 100.00%
Subtotal | $ - $ = $ = - $ 30,030 | $ 30,030 100.00%
Instruction - Special
Salaries
4205 61100 1120 208 200 |Instructional $ 369,116 | $ 369,121 | $ 373,066 316,738 | $ 432,759 | $ 116,021 36.63%
4205 61100 1130 208 200 [Other Professional $ - 47,392 $ (47,392) -100.00%
4205 61100 1151 208 200 |Instructional Assistant $ 40,021 | $ 40,024 | $ 45,453 45,020 | $ 62,394 | $ 17,374 38.59%
4205 61100 1660 208 200 [Bonus $ - $ - $ - $ - 0.00%
Subtotal | $ 409,137 | $ 409,145 | 418,519 409,150 | $ 495,153 | § 86,003 21.02%
Benefits
4205 61100 2100 208 200 |FICA $ 29,351 | $ 31,303 | $ 29,653 31,300 | $ 37,879 | $ 6,579 21.02%
4205 61100 2210 208 200 [VRS-Plan1 &2 $ 46,237 | $ 47,548 | $ 51,957 68,001 | $ 82,294 | $ 14,294 21.02%
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4205 61100 2220 208 200 | VRS - Hybrid Plan $ 17915 | $ 20,457 | $ 17,529 | $ - $ - 0.00%
4205 61100 2212 208 200 |VRS - Retiree Health Ins $ 4910 | $ 4,956 | $ 5,059 | $ 4951 | $ 5991 | $ 1,041 21.02%
4205 61100 2310 208 200 |HMP $ 79,344 | $ 82,512 | $ 86,136 | $ 88,288 | $ 77,252 | $ (11,036) -12.50%
4205 61100 2400 208 200 |[Group Life Insurance $ 5,360 | $ 6,305 | $ 5,602 | $ 6,301 | $ 7,625 | $ 1,324 21.02%
4205 61100 2510 208 200 |Disability Ins $ 272§ 163 | § 251 $ 164 | $ 198 | § 34 21.02%
4205 61100 2720 208 200 |Workers Comp. $ 1,030 | $ 1,150 | $ 1,040 | $ 1,146 | $ 1,386 | $ 241 21.02%
Subtotal | $ 184,418 | $ 194,394 | § 197,228 | $ 200,150 | $ 212,627 | $ 12,477 6.23%
Other Expenditures
4205 61100 6000 208 200 |Materials & Supplies $ 866 | $ - $ 1,230 | $ 900 $ (900) -100.00%
4205 61100 6001 208 200 [Office Supplies $ 430 | $ 430 100.00%
4205 61100 6012 208 200 |Books & Subscriptions $ 430 | $ 430 100.00%
4205 61100 6013 208 200 |Educational & Recreational Supplies $ 573 | $ 573 100.00%
4205 61100 6014 208 200 |Other Operating Supplies $ 285 | $ 285 100.00%
4205 61100 6025 208 200 |Computer Supplies $ 573 | $ 573 100.00%
4205 61100 6030 208 200 |Instructional Material $ 573§ 573 100.00%
Subtotal | $ 866 | $ = $ 1,230 | $ 900 | $ 2,864 | $ 1,964 218.22%
Instruction - Gifted
Salaries
4205 61100 1120 208 400 |Instructional $ 61,179 | $ 61,180 | $ 63,964 | $ 131,295 | $ 75,678 | $ (55,617) -42.36%
Subtotal | $ 61,179 | $ 61,180 | $ 63,964 | $ 131,295 | $ 75,678 | $ (55,617) -42.36%
Benefits
4205 61100 2100 208 400 [FICA $ 4,647 | $ 4,681 | $ 4815 | $ 10,044 | $ 5,789 | $ (4,255) -42.36%
4205 61100 2210 208 400 |VRS-Plan1 &2 $ 9,593 | $ 7,110 | $ 10,676 | $ 21,821 | $ 12,578 | $ (9,244) -42.36%
4205 61100 2220 208 400 | VRS - Hybrid Plan $ - $ 3,059 |$ - $ - $ - 0.00%
4205 61100 2212 208 400 | VRS - Retiree Health Ins $ 734 | $ 741 | $ 777 | $ 1,589 | $ 916 | $ (673) -42.36%
4205 61100 2310 208 400 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 61100 2400 208 400 |Group Life Insurance $ 801 | $ 943 [ § 861 | $ 2,022 | $ 1,165 | $ (857) -42.36%
4205 61100 2510 208 400 [Disability Ins $ - $ 2418 - $ 5318 30 |$ (22) -42.36%
4205 61100 2720 208 400 |Workers Comp. $ 154 | $ 172 | $ 159 | $ 368 [ 212§ (156) -42.36%
Subtotal | $ 25,848 | § 27,044 | $ 28,054 | $ 46,932 | § 20,690 | $ (26,242) -55.91%
Instruction - Pre-Kindergarten
Salaries
4205 61100 1120 208 800 |Instructional $ 63,500 | $ 63,501 | $ 66,675 | $ 130,175 | $ 161,721 | $ 31,546 24.23%
4205 61100 1151 208 800 |Instructional Assistant $ 18,836 | $ 18,838 | $ 21,616 | $ 21,261 | $ 23,742 | $ 2,481 11.67%
4205 61100 1660 208 800 [Bonus $ - $ - $ - $ - 0.00%
Subtotal | $ 82,336 | $ 82,339 | § 88,291 | § 151,436 | $ 185,463 | $ 34,027 22.47%
Benefits
4205 61100 2100 208 800 |FICA $ 5,904 | $ 6,300 | $ 6,470 | $ 11,585 | $ 16,004 | $ 4,419 38.15%
4205 61100 2210 208 800 |[VRS-Plan1 &2 $ 12910 | $ 9,568 | $ 14,615 | $ 25,169 | $ 34,770 | $ 9,601 38.15%
4205 61100 2220 208 800 |VRS - Hybrid Plan $ - $ 4,117 | $ - $ - $ - 0.00%
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4205 61100 2212 208 800 |VRS - Retiree Health Ins $ 988 | $ 9971 $ 1,064 | $ 1,832 | $ 1,266 | $ (567) -30.93%
4205 61100 2310 208 800 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61100 2400 208 800 |Group Life Insurance $ 1,079 | $ 978 | § 1,178 | $ 2,332 |8 1,611 | $ (721) -30.93%
4205 61100 2510 208 800 |Disability Ins $ - $ 3318$ - $ 61 |$ 4218 (19) -30.93%
4205 61100 2720 208 800 |Workers Comp. $ 207 | $ 231 [ $ 220§ 424 | $ 293 [ $ (131) -30.93%
Subtotal | $ 40,924 | § 42,852 | § 45,081 | $ 52,439 | $ 65,021 | $ 12,583 23.99%
Other Expenditures
4205 61100 6000 208 800 |Materials & Supplies $ 350 | $ - $ 450 | $ 350 $ (350) -100.00%
4205 61100 6001 208 800 |Office Supplies $ 450 | $ 450 100.00%
Subtotal | $ 350 | $ = $ 450 | $ 350 | $ 450 | $ 100 28.57%
Guidance Services
Salaries
4205 61210 1120 208 100 |Instructional $ 74,174 | $ 157,227 | $ - $ 109,000 | $ 124,349 | $ 15,349 14.08%
4205 61210 1660 208 100 |Bonus $ - $ - $ - $ - 0.00%
4205 61210 1800 208 100 [Payouts $ - $ 5,000 | $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 74,174 | § 157,227 | $ = $ 114,000 | $ 124,349 | $ 10,349 9.08%
Benefits
4205 61210 2100 208 100 |FICA $ 5555 |$ 12,029 | $ 2($ 8,721 | $ 14,756 | $ 6,035 69.20%
4205 61210 2210 208 100 [VRS-Plan1 &2 $ 7,579 | $ 18272 | $ - $ 18,947 | $ 28,368 | $ 9,422 49.73%
4205 61210 2220 208 100 [VRS - Hybrid Plan $ 4,206 | $ 7,861 | $ - $ - $ - 0.00%
4205 61210 2212 208 100 |VRS - Retiree Health Ins $ 902 [ § 1,904 | $ - $ 1,379 | $ 752§ (627) -45.46%
4205 61210 2310 208 100 |HMP $ 19,836 | $ 20,628 | $ 32,301 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61210 2400 208 100 |Group Life Insurance $ 985 | $ 2,423 | $ - $ 1,756 | $ 957 | $ (798) -45.46%
4205 61210 2510 208 100 |[Disability Ins $ 61 |$ 628 - $ 46 | $ 25 1% 21 -45.46%
4205 61210 2720 208 100 |Workers Comp. $ 186 | $ 442 | $ - $ 319§ 174 | $ (145) -45.46%
Subtotal | $ 39,310 | § 68,621 | $ 32,303 | $ 42,204 | $ 56,069 | $ 13,866 32.85%
Other Expenditures
4205 61210 6000 208 100 |Materials & Supplies $ 349 | § 282 | $ 81|$ 275 $ (275) -100.00%
4205 61210 6001 208 100 |Office Supplies $ 9% | $ 96 100.00%
4205 61210 6012 208 100 |Books & Subscriptions $ 83|5$ 83 100.00%
4205 61210 6030 208 100 |Instructional Material $ 9% | $ 96 100.00%
Subtotal | $ 349 | $ 282 | $ 81|8$ 275 | $ 275 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 208 100 |Librarian $ 57,571 | $ 57,571 | $ 62,228 | $ 62,228 | $ 73,998 | $ 11,770 18.91%
4205 61322 1140 208 100 |Technical $ 23,522 | $ 23,524 | $ 29,142 | $ 29,023 | $ 33,309 | $ 4,286 14.77%
4205 61322 1660 208 100 [Bonus $ - $ - $ 232 $ - 0.00%
Subtotal | $ 81,093 | $ 81,095 | $ 91,602 | $ 91,251 | § 107,307 | $ 16,056 17.60%
Benefits
4205 61322 2100 208 100 |FICA $ 5,702 | $ 6,205 | $ 6,499 | $ 6,981 | $ 8,209 | $ 1,228 17.60%
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4205 61322 2210 208 100 |VRS-Plan1 &2 $ 12,715 | $ 9,424 | $ 15,166 | $ 15,166 | $ 17,834 | $ 2,669 17.60%
4205 61322 2220 208 100 [VRS - Hybrid Plan $ - $ 4,055 | $ - $ - $ - 0.00%
4205 61322 2212 208 100 | VRS - Retiree Health Ins $ 973 | § 982 [ § 1,104 | $ 1,104 | $ 1,298 | $ 194 17.60%
4205 61322 2310 208 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 208 100 |Group Life Insurance $ 1,062 | $ 1,250 | $ 1,223 | §$ 1,405 | $ 1,653 | $ 247 17.60%
4205 61322 2510 208 100 |Disability Ins $ - $ 3218 - $ 3718$ 4313 6 17.59%
4205 61322 2720 208 100 |Workers Comp. $ 204§ 228 [ § 227§ 256  $ 300 [ § 45 17.60%
Subtotal | $ 40,493 | $ 42,804 | $ 45,753 | $ 35,984 | $ 40,374 | $ 4,390 12.20%
Other Expenditures
4205 61322 6000 208 100 [Materials & Supplies $ 2,841 | $ 5,640 | $ - $ 4,500 $ (4,500) -100.00%
4205 61322 6001 208 100 [Office Supplies $ 5,185 $ 900 | $ 900 100.00%
4205 61322 6012 208 100 [Books & Subscriptions $ 2,250 | $ 2,250 100.00%
4205 61322 6030 208 100 |Instructional Material $ 900 [ $ 900 100.00%
4205 61322 6040 208 100 [Software/Online Content $ 450 | $ 450 100.00%
Subtotal | $ 2,841 [ $ 5640 | $ 5185 | $ 4,500 | $ 4,500 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 208 100 |[Principal $ 97,399 | $ 96,656 | $ 176,575 | $ 100,800 | $ 114,555 | $ 13,755 13.65%
4205 61410 1127 208 100 |Assistant Principal $ 80,526 | $ 79911 | $ - $ 78,000 | $ 89,565 | $ 11,565 14.83%
4205 61410 1150 208 100 |Clerical $ 66,331 | $ 65,835 | $ 69,494 | § 69,126 | $ 88,350 | § 19,224 27.81%
4205 61410 1201 208 100 |Overtime $ - $ - $ 570 $ - 0.00%
4205 61410 1660 208 100 (Bonus $ - $ - $ 232 $ - 0.00%
4205 61410 1800 208 100 |Payouts $ - $ - $ 5,597 $ - 0.00%
Subtotal | $ 244,255 | $ 242,402 | $ 252,467 | $ 247,926 | $ 292,470 | $ 44,544 17.97%
Benefits
4205 61410 2100 208 100 [FICA $ 17,552 | $ 18,546 | $ 18,140 | $ 18,966 | $ 22,374 | $ 3,408 17.97%
4205 61410 2210 208 100 |VRS-Plan1 & 2 $ 38,392 | $ 28,169 | $ 28,531 | $ 41,205 | $ 48,608 | $ 7,403 17.97%
4205 61410 2220 208 100 [VRS - Hybrid Plan $ - $ 12,120 | $ 12,415 | $ - $ - 0.00%
4205 61410 2212 208 100 | VRS - Retiree Health Ins $ 2,934 | $ 2,934 | $ 2,981 | $ 3,000 | $ 3,539 | $ 539 17.97%
4205 61410 2310 208 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | $ 44,144 | $ - 0.00%
4205 61410 2400 208 100 |Group Life Insurance $ 3204 | $ 3,735 $ 3,301 | $ 3818 | $ 4,504 | $ 686 17.97%
4205 61410 2510 208 100 |[Disability Ins $ - $ 98 1% 178 | § 9 1%$ 11718 18 17.97%
4205 61410 2720 208 100 |Workers Comp. $ 612 |$ 680 | $ 616 | $ 694 | $ 819  $ 125 17.97%
Subtotal | $ 102,366 | $ 107,538 | $ 109,230 | $ 111,927 | $ 124,105 | $ 12,178 10.88%
Other Expenditures
4205 61410 3000 208 100 [Purchased Services $ - $ - $ 325 (S - $ - 0.00%
4205 61410 3160 208 100 |Professional Services-Other $ 213 | $ 213 100.00%
4205 61410 3520 208 100 |Organizational Memberships $ 319 | $ 319 100.00%
4205 61410 5500 208 100 |Travel $ 127 | $ 300 [ § 874 | $ 375§ 850 | $ 475 126.67%
4205 61410 5510 208 100 [Local Mileage $ 319 | $ 319 100.00%
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4205 61410 5800 208 100 |Miscellaneous $ 200 | $ - $ - $ 250 $ (250) -100.00%
4205 61410 6000 208 100 |Materials & Supplies $ - $ 1,163 | $ 2,904 | $ 1,500 $ (1,500) -100.00%
4205 61410 6001 208 100 |Office Supplies $ 212§ 212 100.00%
4205 61410 6002 208 100 [Food Supplies $ 212 $ 212 100.00%
Subtotal | $ 32718 1,463 | $ 4,103 | $ 2,125 | § 2,125 | § - 0.00%
Health Services
Salaries
4205 62220 1131 208 000 |School Nurse $ 31,457 | $ 31,458 | $ 42,883 | $ 42,883 | $ 60,249 | $ 17,366 40.50%
4205 62220 1660 208 000 (Bonus $ - $ - $ - $ - 0.00%
Subtotal | $ 31,457 | § 31,458 | $ 42,883 | § 42,883 | § 60,249 | $ 17,366 40.50%
Benefits
4205 62220 2100 208 000 |FICA $ 2,310 | $ 2,407 | $ 3,041 S 3281 $ 4,609 | $ 1,329 40.50%
4205 62220 2210 208 000 |[VRS-Plan1 &2 $ 4932 1% 3,656 | $ 7,127 | $ 7,127 | $ 10,013 | $ 2,886 40.50%
4205 62220 2220 208 000 |VRS - Hybrid Plan $ - $ 1,573 | $ - $ - $ - 0.00%
4205 62220 2212 208 000 |VRS - Retiree Health Ins $ 377 $ 381 (S S19($ 519 (S 729 | $ 210 40.50%
4205 62220 2310 208 000 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 208 000 |Group Life Insurance $ 412 | $ 4851 $ 575 (8 660 [ $ 928 [ § 267 40.50%
4205 62220 2510 208 000 |Disability Ins $ - $ 1318 - $ 171$ 24| $ 7 40.50%
4205 62220 2720 208 000 |Workers Comp. $ EAR 89 18$ 106 | $ 120 | 169 | 49 40.50%
Subtotal | $ 18,028 | $ 18,918 | $ 22,135 | § 22,760 | $ 27,508 | $ 4,748 20.86%
Other Expenditures
4205 62220 6000 208 000 |Materials & Supplies $ 829 |$ 903 | $ 899 [ $ 825 $ (825) -100.00%
4205 62220 6001 208 000 |Office Supplies $ 206 [ $ 206 100.00%
4205 62220 6014 208 000 |Other Operating Supplies $ 619 |8 619 100.00%
Subtotal | $ 829 | § 903 | $ 899 | $ 825 | $ 825 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 208 000 [Laborer $ 130,405 | $ 130,725 | $ 146,368 | $ 112,715 | $ 168,336 | $ 55,621 49.35%
4205 64200 1201 208 000 |Overtime $ 1,693 | § 1,530 | $ 1,605 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 208 000 |Bonus $ - $ - $ - $ - 0.00%
Subtotal | $ 132,098 | $ 132,255 | $ 147,973 | $ 114,245 | $ 169,866 | $ 55,621 48.69%
Benefits
4205 64200 2100 208 000 |FICA $ 9,385 | $ 10,120 | $ 10,381 | $ 8,740 | $ 12,995 | $ 4,255 48.69%
4205 64200 2210 208 000 |VRS-Plan1 &2 $ 5829 | $ 1912 | $ 4,594 | $ 8,003 | $ 11,952 | $ 3,949 49.34%
4205 64200 2220 208 000 |VRS - Hybrid Plan $ 313 ($ 6,613 [ $ 2,653 | $ - $ - 0.00%
4205 64200 2212 208 000 [VRS - Retiree Health Ins $ 1,222 | $ 890 | $ 1,330 | $ 440 49.42%
4205 64200 2310 208 000 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 64200 2400 208 000 |Group Life Insurance $ 1,702 | $ 2,016 | $ 1,921 | $ 1,736 | $ 2,592 | $ 856 49.33%
4205 64200 2510 208 000 |Disability Ins $ 3508 209 [ § 277 $ 180 | § 269 [ 89 49.63%
4205 64200 2720 208 000 |Workers Comp. $ 5,097 | $ 3,296 | $ 6,398 | $ 4,486 | $ 6,704 | $ 2,218 49.44%
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Subtotal | $ 62,033 | $ 65,422 | § 70,513 | $ 57,143 | $ 68,950 | $ 11,808 20.66%
Other Expenditures
4205 64200 3000 208 000 |Purchased Services $ - $ - $ 7,110 | $ - $ - 0.00%
4205 64200 5100 208 000 |Utilities $ 111,364 | $ 98,954 | $ 125,425 | $ 120,000 | $ 120,000 | $ - 0.00%
Subtotal | $ 111,364 | $ 98,954 | $ 132,535 | $ 120,000 | $ 120,000 | $ - 0.00%
Security Services
Salaries
4205 64600 1142 208 000 |Security $ 33422 | $ 33,424 | $ 35,093 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
Subtotal | $ 33,422 | $ 33,424 | $ 35,093 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
Benefits
4205 64600 2100 208 000 |FICA $ 2322 | $ 2,557 | $ 2,443 | $ 2,685 | $ 2,960 | $ 275 10.25%
4205 64600 2210 208 000 |[VRS-Plan1 & 2 $ 5832 | $ 6,430 | $ 598 10.25%
4205 64600 2220 208 000 |VRS - Hybrid Plan $ - $ - 0.00%
4205 64600 2212 208 000 |VRS - Retiree Health Ins $ 425 1% 468 | $ 44 10.25%
4205 64600 2310 208 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 64600 2400 208 000 |Group Life Insurance $ 540 | $ 596 | $ 55 10.25%
4205 64600 2510 208 000 |Disability Ins $ 14 158 1 10.28%
4205 64600 2720 208 000 |Workers Comp. $ 84 1$ 9 1$ 8718 98 1% 108 | $ 10 10.25%
Subtotal | $ 12,324 | § 12,965 | $ 13,297 | $ 20,630 | $ 21,614 | $ 984 4.77%
Other Expenditures
4205 64600 3000 208 000 [Purchased Services $ - $ 500 | $ - $ - $ - 0.00%
4205 64600 5500 208 000 [Travel $ - $ 250 | $ - $ - $ - 0.00%
4205 64600 6000 208 000 |Materials & Supplies $ - $ 500 [ § 114 | $ - $ - 0.00%
Subtotal | $ = $ 1,250 | $ 114 | $ = $ = $ - 0.00%
Total | $ 4,457,936 | $ 4,613,359 | $ 4,396,501 | $ 4,643,592 | $ 5,312,979 | $ 247,091 14.42%
RITCHIE ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 536
Instruction - Regular
Salaries
4205 61100 1120 209 100 |[Instructional $ 1,326,140 | $ 1,345,148 | $ 1,328,441 | § 1,318,813 | § 1,633,119 | § 314,306 23.83%
4205 61100 1151 209 100 |Instructional Assistant $ 58,182 | $ 46,085 | $ 57,480 | $ 81,400 | $ 85,968 | $ 4,568 5.61%
4205 61100 1620 209 100 [Supplements $ 7,653 | $ 2,900 | $ 5,904 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 209 100 [Bonus $ - $ 33,091 | $ 1,703 $ - 0.00%
4205 61100 1800 209 100 |Payouts $ - $ - $ 20,000 $ (20,000) -100.00%
Subtotal | $ 1,391,975 | $ 1,427,225 | $ 1,393,528 | § 1,408,466 | $ 1,727,340 | $ 318,874 22.64%
Benefits
4205 61100 2100 209 100 |FICA $ 100,480 | $ 103,581 | $ 100,663 | $ 107,748 | $ 129,864 | $ 22,117 20.53%
4205 61100 2210 209 100 |VRS-Plan1 &2 $ 178,781 | $ 183,368 | $ 172,839 | $ 227,438 | $ 280,765 | $ 53,327 23.45%
4205 61100 2220 209 100 |VRS - Hybrid Plan $ 34,836 | $ 40,704 | $ 54,559 | $ - $ - 0.00%
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4205 61100 2212 209 100 | VRS - Retiree Health Ins $ 16,349 | § 16,313 | $ 16,558 | $ 16,558 | $ 23903 | $ 7,345 44.36%
4205 61100 2310 209 100 |HMP $ 238,032 | $ 247,536 | $ 258,408 | $ 220,720 | $ 220,720 | $ - 0.00%
4205 61100 2400 209 100 |Group Life Insurance $ 17,846 | $ 18,066 | $ 18,338 | $ 21,074 | $ 26,016 | $ 4,942 23.45%
4205 61100 2510 209 100 |Disability Ins $ 379 | $ 437 | 8 777 | $ 547 |$ 676 | $ 129 23.53%
4205 61100 2720 209 100 |Workers Comp. $ 3,625 | $ 3,695 | $ 3,626 | $ 3944 | $ 4,753 | $ 809 20.52%

Subtotal | $ 590,327 | $ 613,701 | $ 625,769 | $ 598,029 | $ 686,696 | $ 88,668 14.83%
Other Expenditures
4205 61100 3000 209 100 |Purchased Services $ 3,065 | $ 127 | $ - $ 1,500 $ (1,500) -100.00%
4205 61100 3160 209 100 [Professional Services-Other $ 1,611 [ $ 1,611 100.00%
4205 61100 3320 209 100 |Maintenance Service Contracts $ 1,115 $ 1,611 | $ 1,611 100.00%
4205 61100 3500 209 100 |Printing & Binding $ 1,611 | $ 1,611 100.00%
4205 61100 5210 209 100 |Postal Service $ 3228 322 100.00%
4205 61100 5400 209 100 |Leases & Rentals-Copiers $ 10,197 | $ 9,432 | $ 7,747 | $ 10,300 $ (10,300) -100.00%
4205 61100 5410 209 100 |Lease/Rent Equipment $ 9,991 | $ 9,991 100.00%
4205 61100 6000 209 100 |Materials & Supplies $ 16,820 | $ 29,292 | $ 23,648 | $ 17,500 $ (17,500) -100.00%
4205 61100 6001 209 100 [Office Supplies $ 2,578 | $ 2,578 100.00%
4205 61100 6002 209 100 |Food Supplies $ 322 |$ 322 100.00%
4205 61100 6005 209 100 |Laundry, Housekeeping & Janitor Supplies $ 322 (8 322 100.00%
4205 61100 6007 209 100 [Repair & Maintenance Supplies $ 3228 322 100.00%
4205 61100 6012 209 100 |Books & Subscriptions $ 3223 (S 3,223 100.00%
4205 61100 6014 209 100 |Other Operating Supplies $ 645 | $ 645 100.00%
4205 61100 6025 209 100 |Computer Supplies $ 537 (8 5,682 | $ 9915 | $ 1,500 | $ 2,901 | $ 1,401 93.40%
4205 61100 6030 209 100 |Instructional Material $ 5,801 | $ 5,801 100.00%
4205 61100 6040 209 100 |Software/Online Content $ 323 |$ 323 100.00%
4205 61100 6047 209 100 |Furniture & Equipment $ 645 | $ 645 100.00%
4205 61100 6050 209 100 |Computer Hardware $ 14,400 | $ 15248 | $ - $ - 0.00%

Subtotal | $ 45,019 | $ 59,781 | $ 42,425 | § 30,800 | $ 32,228 | § 1,428 4.64%
Instruction - Special
Salaries
4205 61100 1120 209 200 |(Instructional $ 435,030 | $ 336,638 | $ 394,024 | $ 446,698 | $ 533,671 | $ 86,973 19.47%
4205 61100 1151 209 200 |Instructional Assistant $ 234,489 | $ 138,193 | $ 129,694 | $ 148,368 | $ 183,369 | $ 35,001 23.59%
4205 61100 1660 209 200 |Bonus $ - $ 16,534 | $ 697 $ - 0.00%

Subtotal | $ 669,519 | $ 491,364 | $ 524,415 | $ 595,066 | $ 717,040 | $ 121,974 20.50%
Benefits
4205 61100 2100 209 200 |FICA $ 47,950 | $ 34,789 | $ 37,876 | $ 45,523 | $ 54,854 | $ 9,331 20.50%
4205 61100 2210 209 200 (VRS -Plan1 & 2 $ 92,909 | $ 66,725 | $ 60,230 | $ 98,900 | $ 119,172 | $ 20,272 20.50%
4205 61100 2220 209 200 |VRS - Hybrid Plan $ 11,237 | $ 10,448 | $ 26,144 | $ - $ - 0.00%
4205 61100 2212 209 200 [VRS - Retiree Health Ins $ 7970 | $ 5,619 | $ 6,289 | $ 7,200 | $ 8,676 | $ 1,476 20.50%
4205 61100 2310 209 200 |HMP $ 178,524 | $ 185,652 | $ 150,738 | $ 121,396 | $ 121,396 | $ - 0.00%
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4205 61100 2400 209 200 |Group Life Insurance $ 8,701 | $ 6,222 | $ 6,964 | $ 9,164 | $ 11,042 | $ 1,878 20.50%
4205 61100 2510 209 200 |Disability Ins $ 1658 146 | $ 221 ($ 238 |8 287 |8 49 20.50%
4205 61100 2720 209 200 |Workers Comp. $ 2,191 | $ 1,457 | $ 1,303 | $ 1,666 | $ 2,008 | $ 342 20.50%
Subtotal | $ 349,647 | $ 311,058 | $ 289,764 | $ 284,087 | $ 317,435 | $ 33,348 11.74%
Other Expenditures
4205 61100 3500 209 200 [Printing & Binding $ - 0.00%
4205 61100 6000 209 200 |Materials & Supplies $ 844 | $ 1,127 | $ 4,012 | $ 1,500 $ (1,500) -100.00%
4205 61100 6001 209 200 [Office Supplies $ 814 | $ 814 100.00%
4205 61100 6012 209 200 |Books & Subscriptions $ 814 | $ 814 100.00%
4205 61100 6013 209 200 |Educational & Recreational Supplies $ 1,086 | $ 1,086 100.00%
4205 61100 6014 209 200 |Other Operating Supplies $ 543 [ $ 543 100.00%
4205 61100 6025 209 200 [Computer Supplies $ 89 $ 1,086 | $ 1,086 100.00%
4205 61100 6030 209 200 |Instructional Material $ 1,085 | $ 1,085 100.00%
4205 61100 6050 209 200 [Computer Hardware $ 739 | $ 1,196 | $ - $ 600 $ (600) -100.00%
Subtotal | $ 1,582 | § 2,412 | $ 4,012 | $ 2,100 | $ 5,428 | $ 3,328 158.48%
Instruction - Gifted
Salaries
4205 61100 1120 209 400 |Instructional $ 55,362 | $ 32931 $ - $ 114,800 | $ 66,360 | $ (48,440) -42.20%
4205 61100 1660 209 400 |Bonus $ 1,224 | $ - $ - 0.00%
Subtotal | $ 55,362 | $ 34,155 | § = $ 114,800 | $ 66,360 | $ (48,440) -42.20%
Benefits
4205 61100 2100 209 400 [FICA $ 4,178 | $ 2,580 | $ - $ 8,782 | $ 5,077 | $ (3,706) -42.20%
4205 61100 2210 209 400 |VRS-Plan1 &2 $ - $ - $ - $ 19,080 | $ 11,029 | $ (8,051) -42.20%
4205 61100 2220 209 400 |VRS - Hybrid Plan $ 8,367 | $ 5,653 | $ - $ - $ - 0.00%
4205 61100 2212 209 400 | VRS - Retiree Health Ins $ 640 [ 412 | $ - $ 1,389 | $ 803 [ $ (586) -42.19%
4205 61100 2310 209 400 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 61100 2400 209 400 |Group Life Insurance $ 699 [ § 456 | $ - $ 1,768 | $ 1,022 | § (746) -42.20%
4205 61100 2510 209 400 [Disability Ins N 127§ 74| 8 - $ 46 | $ 27 1S (19) -42.20%
4205 61100 2720 209 400 |Workers Comp. $ 139§ 169 | § - $ 321§ 186 | (136) -42.19%
Subtotal | $ 24,068 | $ 19,656 | $ 10,767 | $ 42,422 | § 18,143 | § (24,280) -57.23%
Instruction - Pre-Kindergarten
Salaries
4205 61100 1120 209 800 |Instructional $ 71,738 | $ 71,738 | $ 59,784 | $ 59,784 | $ 71,090 | $ 11,306 18.91%
4205 61100 1151 209 800 |Instructional Assistant $ 16,693 | $ 16,498 | $ 17,065 | $ 16,968 | $ 21,261 | $ 4,293 25.30%
4205 61100 1660 209 800 [Bonus $ 2,710 | $ - $ - 0.00%
Subtotal | $ 88,430 | $ 90,946 | $ 76,849 | $ 76,752 | $ 92,351 | § 15,599 20.32%
Benefits
4205 61100 2100 209 800 |FICA $ 6,264 | $ 6,456 | $ 5,602 | $ 5872 | $ 7,065 | $ 1,193 20.32%
4205 61100 2210 209 800 |[VRS-Plan1 &2 $ 11,249 | § 11,923 | § 9,936 | $ 12,756 | $ 15,349 | § 2,593 20.32%
4205 61100 2220 209 800 |VRS - Hybrid Plan $ 2,722 | $ 2,780 | $ 2,653 | $ - $ - 0.00%
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4205 61100 2212 209 800 |VRS - Retiree Health Ins $ 1,069 | $ 1,069 | $ 918 | $ 929 | $ 1,117 | $ 189 20.32%
4205 61100 2310 209 800 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 $ (11,036) -100.00%
4205 61100 2400 209 800 |Group Life Insurance $ 1,167 | $ 1,184 | $ 1,040 | $ 1,182 | $ 1,422 | $ 240 20.32%
4205 61100 2510 209 800 |Disability Ins $ 40| $ 36|$ 391% 311$ 3719$ 6 20.32%
4205 61100 2720 209 800 |Workers Comp. $ 223§ 229 [ $ 190 | § 215§ 259 [ $ 44 20.32%
Subtotal | $ 42,569 | $ 44304 | § 41973 | $ 32,020 | § 25249 | § (6,771) -21.15%
Other Expenditures
4205 61100 6000 209 800 |Materials & Supplies $ - $ - $ 413 | $ - $ - 0.00%
4205 61100 6001 209 800 |Office Supplies $ 450 | $ 450 100.00%
Subtotal | $ = $ = $ 413 | $ = $ 450 | $ 450 100.00%
Guidance Services
Salaries
4205 61210 1120 209 100 |Instructional $ 98,051 | $ 98,230 | $ 25,002 | $ 55,000 | $ 53,519 | $ (1,482) -2.69%
4205 61210 1660 209 100 |Bonus $ 1,470 | $ - $ - 0.00%
4205 61210 1800 209 100 [Payouts $ - $ - $ 1,194 $ - 0.00%
Subtotal | $ 98,051 | $ 99,700 | $ 26,196 | $ 55,000 | $ 53,519 | $ (1,482) -2.69%
Benefits
4205 61210 2100 209 100 |FICA $ 7212 $ 7,321 | $ 2,009 | $ 4208 | $ 4,094 | $ (113) -2.69%
4205 61210 2210 209 100 [VRS-Plan1 &2 $ 15363 | $ 16,284 | $ 4,155 | $ 9,141 | $ 8,895 | $ (246) -2.69%
4205 61210 2220 209 100 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61210 2212 209 100 |VRS - Retiree Health Ins $ 1,176 | $ 1,186 | $ 303 (8 666 [ $ 648 [ § (18) -2.69%
4205 61210 2310 209 100 |HMP $ 9918 | $ 10,314 | $ 21,534 | $ - $ - 0.00%
4205 61210 2400 209 100 |Group Life Insurance $ 1,284 | $ 1,313 | $ 335 |8 847 | $ 824 | $ (23) -2.69%
4205 61210 2510 209 100 |[Disability Ins $ - $ - $ - $ 22| 21| $ (1) -2.68%
4205 61210 2720 209 100 |Workers Comp. $ 247 [ $ 255§ 62| 154 | $ 150 ( § 4 -2.69%
Subtotal | $ 35199 | § 36,673 | $ 28,398 | $ 15,037 | $ 14,632 | $ (405) -2.69%
Other Expenditures
4205 61210 6000 209 100 |Materials & Supplies $ 238 |8 249 | § 267 | $ 250 $ (250) -100.00%
4205 61210 6001 209 100 |Office Supplies $ 871$ 87 100.00%
4205 61210 6012 209 100 |Books & Subscriptions $ 75| $ 75 100.00%
4205 61210 6030 209 100 |Instructional Material $ 8818 88 100.00%
Subtotal | $ 238 | $ 249 | $ 267 | $ 250 | $ 250 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 209 100 |Librarian $ 69,886 | $ 69,886 | $ 49,349 | $ 49,455 | $ 58290 | $ 8,835 17.86%
4205 61322 1140 209 100 |Technical $ 22,403 | $ 31,527 | $ 41,437 | $ 16,968 | $ 47,669 | $ 30,701 180.94%
4205 61322 1660 209 100 [Bonus $ - $ 2,681 | $ - $ - 0.00%
Subtotal | $ 92,289 | $ 104,093 | $ 90,786 | $ 66,423 | $ 105,959 | $ 39,536 59.52%
Benefits
4205 61322 2100 209 100 |FICA $ 6,014 | $ 7,160 | $ 6,599 | $ 5,081 |$ 8,106 | $ 3,025 59.52%
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4205 61322 2210 209 100 |VRS-Plan1 &2 $ 14471 | $ 15338 | § 3,981 | $ 11,040 | $ 17,610 | $ 6,571 59.52%
4205 61322 2220 209 100 | VRS - Hybrid Plan $ - $ 1,408 | $ 11,039 | $ - $ - 0.00%
4205 61322 2212 209 100 | VRS - Retiree Health Ins $ 1,107 | $ 1,219 | $ 1,094 | $ 804 | $ 1,282 | $ 478 59.52%
4205 61322 2310 209 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 22,072 | $ 11,036 100.00%
4205 61322 2400 209 100 |Group Life Insurance $ 1,209 | $ 1,350 | $ 1,211 | $ 1,023 | $ 1,632 | $ 609 59.52%
4205 61322 2510 209 100 |Disability Ins $ - $ 2218$ 1518 27 1% 4219 16 59.51%
4205 61322 2720 209 100 |Workers Comp. $ 232§ 263 [ $ 245§ 186 | $ 297 | $ 111 59.52%
Subtotal | $ 42,870 | $ 47,388 | $ 45,855 | $ 29,196 | $ 51,041 | $ 21,845 74.82%
Other Expenditures
4205 61322 6000 209 100 [Materials & Supplies $ 4837 | $ 5,209 | $ - $ 4,800 $ (4,800) -100.00%
4205 61322 6001 209 100 [Office Supplies $ 5,180 $ 960 | $ 960 100.00%
4205 61322 6012 209 100 [Books & Subscriptions $ 2,400 | $ 2,400 100.00%
4205 61322 6030 209 100 |Instructional Material $ 960 | $ 960 100.00%
4205 61322 6040 209 100 [Software/Online Content $ 480 | $ 480 100.00%
Subtotal | $ 4,837 | 8 5209 | $ 5180 | $ 4,800 | $ 4,800 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 209 100 |[Principal $ 97,669 | $ 97,445 | § 102,550 | $ 101,770 | $ 118,650 | $ 16,880 16.59%
4205 61410 1127 209 100 |Assistant Principal $ 80,526 | $ 80,341 | $ 84,513 | $ 83,907 | $ 96,705 | $ 12,798 15.25%
4205 61410 1150 209 100 |Clerical $ 66,622 | $ 66,480 | $ 69,726 | $ 69,430 | $ 81,900 | $ 12,470 17.96%
4205 61410 1660 209 100 |Bonus $ - $ 5,606 | $ - $ - 0.00%
4205 61410 1800 209 100 [Payouts $ 1,345 | $ - $ - $ - 0.00%
Subtotal | $ 244,817 | $ 249,872 | $ 256,789 | $ 255,107 | $ 297,255 | $ 42,148 16.52%
Benefits
4205 61410 2100 209 100 |FICA $ 18,696 | $ 18,982 | § 19,512 | § 19,516 | $ 22,740 | $ 3,224 16.52%
4205 61410 2210 209 100 |VRS-Plan1 &2 $ 33,865 | $ 35,744 | $ 37,615 | $ 42,399 | $ 49,404 | $ 7,005 16.52%
4205 61410 2220 209 100 | VRS - Hybrid Plan $ 4,615 $ 4,871 | $ 513518 - $ - 0.00%
4205 61410 2212 209 100 | VRS - Retiree Health Ins $ 2,941 | $ 2,957 | $ 3,112 | $ 3,087 | $ 3,597 | $ 510 16.52%
4205 61410 2310 209 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61410 2400 209 100 |Group Life Insurance $ 3212 | $ 3275 | $ 3,447 | $ 3,929 | $ 4578 | $ 649 16.52%
4205 61410 2510 209 100 |Disability Ins $ 70 | $ 70| $ 7318 102 | $ 119§ 17 16.52%
4205 61410 2720 209 100 [Workers Comp. $ 6158 636 | $ 642 | $ 714 | $ 832 ($ 118 16.52%
Subtotal | $ 103,685 | $ 107,792 | $ 112,604 | $ 91,818 | $ 103,342 | $ 11,523 12.55%
Other Expenditures
4205 61410 3160 209 100 |Professional Services-Other $ 150 | $ 150 100.00%
4205 61410 3520 209 100 |Organizational Memberships $ 22518 225 100.00%
4205 61410 5500 209 100 |Travel $ - $ - $ 437 1S - $ 600 [ $ 600 100.00%
4205 61410 5510 209 100 [Local Mileage $ 22518 225 100.00%
4205 61410 6000 209 100 |Materials & Supplies $ 716 | $ 1,344 | $ 687 [ $ 1,500 $ (1,500) -100.00%
4205 61410 6001 209 100 [Office Supplies $ 150 | $ 150 100.00%
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4205 61410 6002 209 100 |Food Supplies $ 150 | $ 150 100.00%
Subtotal | $ 716 | $ 1,344 | § 1,125 | § 1,500 | $ 1,500 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 209 000 |School Nurse $ 40,934 | $ 40,934 | $ 47,858 | $ 47,858 | $ 60,249 | $ 12,391 25.89%
4205 62220 1660 209 000 |Bonus $ - $ 1,184 | $ - $ - 0.00%
Subtotal | $ 40,934 | 42,118 | $ 47,858 | $ 47,858 | $ 60,249 | $ 12,391 25.89%
Benefits
4205 62220 2100 209 000 |FICA $ 2,608 | $ 2,626 | $ 3,053 | $ 3,661 | $ 4,609 | $ 948 25.89%
4205 62220 2210 209 000 |VRS-Plan1 &2 $ 6,418 | $ 6,803 | $ 7,954 | $ 7,954 | $ 10,013 | $ 2,059 25.89%
4205 62220 2220 209 000 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 62220 2212 209 000 [VRS - Retiree Health Ins $ 491 | $ 4951 $ 579 | $ 579 | $ 729 | $ 150 25.89%
4205 62220 2310 209 000 (HMP $ 9918 [ $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 209 000 |Group Life Insurance $ 536 |8 549 | § 641 [ $ 7371 $ 928 | $ 191 25.89%
4205 62220 2510 209 000 |Disability Ins $ - $ - $ - $ 9($ 169 | $ 150 781.25%
4205 62220 2720 209 000 |Workers Comp. $ 103 ]$ 106 | $ 11918 134 | $ 24| $ (110) -82.02%
Subtotal | $ 20,075 | $ 20,894 | $ 23,114 | $ 24,120 | $ 27,508 | $ 3,388 14.04%
Other Expenditures
4205 62220 6000 209 000 |Materials & Supplies $ 443 | $ 803 [ $ 853 $ 550 $ (550) -100.00%
4205 62220 6001 209 000 |Office Supplies $ 13818 138 100.00%
4205 62220 6014 209 000 |Other Operating Supplies $ 412 | $ 412 100.00%
Subtotal | $ 443 | $ 803 | $ 853 | $ 550 | $ 550 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 209 000 |Laborer $ 139,425 | $ 138,104 | $ 134871 | $ 155,649 | $ 111,348 | $ (44,301) -28.46%
4205 64200 1201 209 000 |Overtime $ 923 | $ 30|$ 6,909 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 209 000 (Bonus $ 5,227 $ - 0.00%
Subtotal | $ 140,348 | $ 143,360 | $ 141,781 | $ 157,179 | $ 112,878 | $ (44,301) -28.19%
Benefits
4205 64200 2100 209 000 |FICA $ 10,298 | $ 10,521 | $ 10,425 | $ 12,024 | $ 8,635 | $ (3,389) -28.19%
4205 64200 2210 209 000 |[VRS-Plan1 &2 $ 3,447 | $ 3,699 | $ 3374 | $ 11,051 | $ 7,906 | $ (3,145) -28.46%
4205 64200 2212 209 000 [VRS - Retiree Health Ins $ 724 | $ 1,163 | $ - $ - 0.00%
4205 64200 2220 209 000 |VRS - Hybrid Plan $ 3312 $ 3353 (S 3521 (S 1,230 | $ 880 | $ (350) -28.48%
4205 64200 2310 209 000 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | $ 22,072 | $ (22,072) -50.00%
4205 64200 2400 209 000 |Group Life Insurance $ 1,841 | $ 1,916 | $ 1,862 | $ 2,397 | $ 1,715 | $ (682) -28.46%
4205 64200 2510 209 000 [Disability Ins $ 351 (8 348 | § 376 | $ 249 | § 178 | § 71) -28.45%
4205 64200 2720 209 000 |Workers Comp. $ 5757 | $ 5,546 | $ 5,175 $ 6,199 [ $ 4,436 | $ (1,763) -28.44%
Subtotal | $ 64,677 | $ 67,364 | $ 68,964 | $ 77,294 | $ 45,821 | § (31,473) -40.72%
Other Expenditures
4205 64200 5100 209 000 [Utilities $ 101,411 | $ 94,491 | $ 142,222 | $ 109,000 | $ 109,000 | $ - 0.00%
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Subtotal | $ 101,411 | § 94,491 | $ 142222 | § 109,000 | $ 109,000 | $ 2 0.00%
Security Services
Salaries
4205 64600 1142 209 000 [Security $ 33422 | $ 334228 37,538 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
4205 64600 1660 209 000 (Bonus $ 1,533 | $ - $ - 0.00%
Subtotal | $ 33,422 | $ 34,955 | § 37,538 | $ 35,093 | $ 38,690 | $ 3,597 10.25%
Benefits
4205 64600 2100 209 000 [FICA $ 2,240 | $ 2,361 | $ 2,550 | $ 2,685 | $ 2,960 | $ 275 10.25%
4205 64600 2210 209 000 |[VRS-Plan1 &2 $ 5832 |$ 6,430 | $ 598 10.25%
4205 64600 2212 209 000 |VRS - Retiree Health Ins $ - $ - 0.00%
4205 64600 2220 209 000 |VRS - Hybrid Plan $ 425 1S 468 | $ 44 10.25%
4205 64600 2310 209 000 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 64600 2400 209 000 |Group Life Insurance $ 540 [ § 596 [ $ 55 10.25%
4205 64600 2510 209 000 |Disability Ins $ 1418 1519% 1 10.28%
4205 64600 2720 209 000 |Workers Comp. $ 8418 86 |$ 93 |$ 98 | $ 108 | § 10 10.25%
Subtotal | $ 12,242 | § 12,761 | $ 13,410 | $ 20,630 | $ 21,614 | $ 984 4.77%
Other Expenditures
4205 64600 6000 209 000 |Materials & Supplies $ - $ 340 | § 929 | § 350 $ (350) -100.00%
4206 64600 6001 209 000 |Office Supplies $ 350§ 350 100.00%
Subtotal | $ = $ 340 | $ 929 | $ 350 | $ 350 | $ - 0.00%
Total | $ 4,294,751 | $ 4,164,006 | $ 4,277,288 | $ 4,175,748 | $ 4,737,677 | $ 561,929 13.46%
SMITH ELEMENTARY
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 436
Instruction - Regular
Salaries
4205 61100 1120 210 100 |[Instructional $ 1,245,421 | $ 1,285,283 | § 1,072,426 | $ 1,249,241 | $ 1,483,486 | $ 234,245 18.75%
4205 61100 1151 210 100 |Instructional Assistant $ 97,814 | $ 92,346 | $ 91,970 | $ 102,568 | $ 130,040 | $ 27,472 26.78%
4205 61100 1620 210 100 [Supplements $ 7,903 | $ 3,327 | $ 8,003 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 210 100 [Bonus $ - $ 35,797 | $ 1,161 $ - 0.00%
4205 61100 1800 210 100 |Payouts $ - $ - $ - $ 48,000 $ (48,000) -100.00%
Subtotal | $ 1,351,139 | § 1,416,753 | $ 1,173,559 | $ 1,408,062 | $ 1,621,779 | $ 213,717 15.18%
Benefits
4205 61100 2100 210 100 |FICA $ 99,312 | $ 103,400 | $ 85,821 | $ 107,717 | $ 140,209 | $ 32,492 30.16%
4205 61100 2210 210 100 |VRS-Plan1 &2 $ 151,180 | $ 173,404 | $ 133,433 | $ 220,524 | $ 261,572 | $ 41,048 18.61%
4205 61100 2220 210 100 |VRS - Hybrid Plan $ 57,809 | $ 53,935 | $ 56,482 | $ - $ - 0.00%
4205 61100 2212 210 100 [VRS - Retiree Health Ins $ 15993 | $ 16,553 | $ 13,862 | $ 16,055 | $ 19,043 | $ 2,988 18.61%
4205 61100 2310 210 100 (HMP $ 247950 | $ 257,850 | $ 279,942 | § 231,756 | $ 154,504 | $ (77,252) -33.33%
4205 61100 2400 210 100 |Group Life Insurance $ 17,837 | $ 18,395 | $ 15,427 | $ 20,434 | $ 24237 | $ 3,803 18.61%
4205 61100 2510 210 100 |Disability Ins $ 850 | $ 775 $ 812 | $ 531 (S 630 [ $ 99 18.64%
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4205 61100 2720 210 100 |Workers Comp. $ 3,704 | $ 3,656 | $ 3215 | $ 3,943 | $ 4,430 | $ 487 12.36%

Subtotal | $ 594,635 | $ 627,969 | $ 588,995 | $ 600,959 | $ 604,625 | $ 3,665 0.61%
Other Expenditures
4205 61100 3000 210 100 |Purchased Services $ 928 | $ 2912 | $ 1,540 | $ 1,500 $ (1,500) -100.00%
4205 61100 3160 210 100 [Professional Services-Other $ 1,497 | $ 1,497 100.00%
4205 61100 3320 210 100 [Maintenance Service Contracts $ 1,497 | $ 1,497 100.00%
4205 61100 3500 210 100 |Printing & Binding $ 1,497 | $ 1,497 100.00%
4205 61100 5200 210 100 |Communications $ 495 |8 - $ 397 |8 250 $ (250) -100.00%
4205 61100 5210 210 100 |Postal Service $ 299 100.00%
4205 61100 5400 210 100 |Leases & Rentals-Copiers $ 12,326 | $ 10,476 | $ 10,446 | $ 9,700 $ (9,700) -100.00%
4205 61100 5410 210 100 |Lease/Rent Equipment $ 9,281 | $ 9,281 100.00%
4205 61100 5800 210 100 |Miscellaneous $ 278 | $ 278 | $ 228 | $ 150 $ (150) -100.00%
4205 61100 6000 210 100 |Materials & Supplies $ 9,673 | $ 40,250 | $ 19,563 | $ 16,100 $ (16,100) -100.00%
4205 61100 6001 210 100 |Oftice Supplies $ 2,395 | $ 2,395 100.00%
4205 61100 6002 210 100 [Food Supplies $ 47 $ 299 | $ 299 100.00%
4205 61100 6005 210 100 |Laundry, Housekeeping & Janitor Supplies $ 299 [ $ 299 100.00%
4205 61100 6007 210 100 [Repair & Maintenance Supplies $ 299 | $ 299 100.00%
4205 61100 6012 210 100 |Books & Subscriptions $ 2,994 | $ 2,994 100.00%
4205 61100 6014 210 100 |Other Operating Supplies $ 599 | $ 599 100.00%
4205 61100 6025 210 100 |Computer Supplies $ 1,180 | $ 1,004 | $ 936 | 800 | $ 2,695 | $ 1,895 236.88%
4205 61100 6030 210 100 |Instructional Material $ 5389 | $ 5,389 100.00%
4205 61100 6040 210 100 |Software/Online Content $ 189 $ 299 [ § 299 100.00%
4205 61100 6047 210 100 |Furniture & Equipment $ 600 | $ 600 100.00%
4205 61100 6050 210 100 |Computer Hardware $ 5518 169 | $ 478 | $ 200 $ (200) -100.00%

Subtotal | $ 24,934 | $ 55,089 | $ 48,712 | $ 28,700 | $ 29,939 | $ 940 4.32%
Instruction - Special
Salaries
4205 61100 1120 210 200 |(Instructional $ 177,876 | $ 270,860 | $ 323975 | $ 346,759 | $ 358,267 | $ 11,508 3.32%
4205 61100 1151 210 200 |Instructional Assistant $ 41,080 | $ 70,269 | $ 85,567 | $ 139,568 | $ 185,434 | § 45,866 32.86%
4205 61100 1660 210 200 |Bonus $ - $ 10,369 | $ 155 $ - 0.00%

Subtotal | $ 218,956 | $ 351,498 | $ 409,697 | $ 486,327 | $ 543,701 | $ 57,374 11.80%
Benefits
4205 61100 2100 210 200 |FICA $ 15,803 | $ 25,500 | $ 30,192 | $ 37,204 | $ 47,175 | $ 9,971 26.80%
4205 61100 2210 210 200 (VRS -Plan1 & 2 $ 23,698 | $ 39,673 | $ 48,054 | $ 80,828 | $ 85,652 | $ 4,824 5.97%
4205 61100 2220 210 200 [VRS - Hybrid Plan $ 8,112 | $ 16,955 | $ 18,887 | $ - $ - 0.00%
4205 61100 2212 210 200 [VRS - Retiree Health Ins $ 2,434 | $ 4,123 | $ 4874 | $ 5885 |$ 6,236 | $ 351 5.97%
4205 61100 2310 210 200 |HMP $ 39,672 | $ 41,256 | $ 96,903 | $ 110,360 | $ 55,180 | $ (55,180) -50.00%
4205 61100 2400 210 200 [Group Life Insurance $ 2,658 | $ 4,849 | $ 5397 | $ 7,489 | $ 7,936 | $ 447 5.97%
4205 61100 2510 210 200 |Disability Ins $ 120 | $ 2378 255|$ 1958 206 | $ 12 5.97%
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4205 61100 2720 210 200 |Workers Comp. $ 568 | $ 1,332 | $ 1,466 | $ 1,362 | $ 1,443 | $ 81 5.97%
Subtotal | $ 93,065 | $ 133,925 | $ 206,028 | $ 243,322 | § 203,828 | $ (39,494) -16.23%
Other Expenditures
4205 61100 3499 210 200 |Internal Transportation $ - 0.00%
4205 61100 6000 210 200 |Materials & Supplies $ 159§ 1,121 | $ 2,585 | $ 600 $ (600) -100.00%
4205 61100 6001 210 200 |Office Supplies $ 602 [ $ 602 100.00%
4205 61100 6002 210 200 |Food Supplies $ 159 $ - 0.00%
4205 61100 6012 210 200 |Books & Subscriptions $ 602 [ $ 602 100.00%
4205 61100 6013 210 200 [Educational & Recreational Supplies $ 803 | $ 803 100.00%
4205 61100 6014 210 200 |Other Operating Supplies $ 401 | $ 401 100.00%
4205 61100 6025 210 200 |Computer Supplies $ - $ - $ - $ 803 | $ 803 100.00%
4205 61100 6030 210 200 |Instructional Material $ 803 [ $ 803 100.00%
Subtotal | $ 159 | $ 1,121 | $ 2,745 | $ 600 | $ 4,014 | $ 3,414 569.00%
Instruction - Gifted
Salaries
4205 61100 1120 210 400 |[Instructional $ 70,772 | $ 73,399 | $ 77,068 | $ 77,068 | $ 93,262 | $ 16,194 21.01%
4205 61100 1660 210 400 |Bonus $ 1,528 $ - 0.00%
Subtotal | $ 70,772 | $ 74,927 | $ 77,068 | $ 77,068 | $ 93,262 | $ 16,194 21.01%
Benefits
4205 61100 2100 210 400 |FICA $ 5,428 | $ 5,748 | $ 5,894 | $ 5,896 | $ 7,135 | $ 1,239 21.01%
4205 61100 2210 210 400 |VRS-Plan1 &2 $ 11,097 | $ 12,199 | $ 12,809 | $ 12,809 | $ 15,500 | $ 2,691 21.01%
4205 61100 2220 210 400 | VRS - Hybrid Plan $ - $ 3,539 | $ - $ - $ - 0.00%
4205 61100 2212 210 400 | VRS - Retiree Health Ins $ 849 | $ 888 | $ 933 [ § 933 [ § 1,128 | $ 196 21.01%
4205 61100 2310 210 400 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ 11,036 | $ 11,036 100.00%
4205 61100 2400 210 400 |Group Life Insurance $ 927 [ $ 984 [ § 1,033 | § 1,187 | $ 1,436 | $ 249 21.01%
4205 61100 2510 210 400 [Disability Ins $ - $ - $ - $ 3118$ 3719$ 6 21.00%
4205 61100 2720 210 400 |Workers Comp. $ 178 | $ 918 91§ 216 | $ 261 [ $ 45 21.01%
Subtotal | $ 28,397 | $ 33,862 | $ 31,626 | $ 21,070 | $ 36,534 | $ 15,463 73.39%
Guidance Services
Salaries
4205 61210 1120 210 100 |Instructional $ 57,104 | $ 57,399 | $ 60,351 | $ 60,681 | $ 72,157 | $ 11,476 18.91%
4205 61210 1660 210 100 |Bonus $ - $ 1,224 | $ - $ - 0.00%
4205 61210 1800 210 100 [Payouts $ - $ - $ 5,000 | $ 5,000 $ (5,000) -100.00%
Subtotal | $ 57,104 | $ 58,623 | $ 57,793 | $ 65,681 | $ 72,157 | $ 6,476 9.86%
Benefits
4205 61210 2100 210 100 |FICA $ 4,030 | $ 4,146 | $ 4,269 | $ 5,025 |8 5,520 | $ 495 9.86%
4205 61210 2210 210 100 [VRS-Plan1 &2 $ 9,062 | $ 9,605 | $ 10,085 | $ 10,916 | $ 11,993 | $ 1,076 9.86%
4205 61210 2220 210 100 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61210 2212 210 100 |VRS - Retiree Health Ins $ 694 [ § 700 [ $ 734§ 7958 873 | $ 78 9.86%
4205 61210 2310 210 100 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
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4205 61210 2400 210 100 |Group Life Insurance $ 757 | $ 774 | $ 813 [ $ 1,011 | $ LLI11 | $ 100 9.86%
4205 61210 2510 210 100 |[Disability Ins $ - $ - $ - $ 26 |$ 29 1% 3 9.85%
4205 61210 2720 210 100 |Workers Comp. $ 144 | $ 149 | § 150 [ § 184 | $ 202§ 18 9.86%
Subtotal | $ 24,604 | $ 25,688 | $ 26,819 | $ 28,993 | § 30,764 | $ 1,771 6.11%
Other Expenditures
4205 61210 3000 210 100 |Purchased Services $ - 0.00%
4205 61210 6000 210 100 [Materials & Supplies $ 226 | § 220§ 195§ 200 $ (200) -100.00%
4205 61210 6001 210 100 |Office Supplies $ 70 |$ 70 100.00%
4205 61210 6012 210 100 |Books & Subscriptions $ 60 | $ 60 100.00%
4205 61210 6030 210 100 |(Instructional Material $ 70| $ 70 100.00%
Subtotal | $ 226 | $ 220 | 8 19518 200 | 8 200 | 8 - 0.00%
Library Services
Salaries
4205 61322 1122 210 100 [Librarian $ 77,475 | $ 77,475 | $ 81,349 | $ 81,349 | $ 92,215 | $ 10,866 13.36%
4205 61322 1140 210 100 |Technical $ 20,654 | $ 18,269 | $ 21,261 | $ 21,261 | $ 23,728 | $ 2,467 11.60%
4205 61322 1660 210 100 |Bonus $ - $ 2,537 | $ - $ - 0.00%
Subtotal | $ 98,129 | $§ 98,281 | § 102,610 | $ 102,610 | $ 115,942 | $ 13,332 12.99%
Benefits
4205 61322 2100 210 100 |FICA $ 6,714 | $ 7,020 | $ 6,868 | $ 7,850 | $ 8,870 | $ 1,020 12.99%
4205 61322 2210 210 100 |VRS-Plan1 &2 $ 15387 | $ 12,876 | $ 17,054 | $ 17,054 | $ 19,270 | $ 2,216 12.99%
4205 61322 2220 210 100 |VRS - Hybrid Plan $ - $ 3,141 | $ - $ - $ - 0.00%
4205 61322 2212 210 100 [VRS - Retiree Health Ins $ 1,178 | $ 1,166 | $ 1,242 | $ 1,242 | $ 1,403 | $ 161 12.99%
4205 61322 2310 210 100 (HMP $ 19,836 | $ 20,628 | $ 21,534 | § 22,072 | $ 22,072 | $ - 0.00%
4205 61322 2400 210 100 |Group Life Insurance $ 1,286 | $ 1,291 | $ 1,375 | $ 1,580 | $ 1,786 | $ 205 12.99%
4205 61322 2510 210 100 |Disability Ins $ - $ 4518 - $ 41| $ 46 | $ 5 13.00%
4205 61322 2720 210 100 |Workers Comp. $ 247 | $ 249 | § 255 |8 287 | $ 3258 37 12.99%
Subtotal | $ 44,647 | $ 46,416 | $ 48,328 | § 50,126 | $ 53,771 | § 3,645 7.27%
Other Expenditures
4205 61322 6000 210 100 [Materials & Supplies $ 2,662 | $ 4333 | $ 4,025 | $ 3,100 $ (3,100) -100.00%
4205 61322 6001 210 100 |Office Supplies $ 620 | $ 620 100.00%
4205 61322 6012 210 100 |Books & Subscriptions $ 1,550 | $ 1,550 100.00%
4205 61322 6030 210 100 |Instructional Material $ - $ - $ - $ 620 | $ 620 100.00%
4205 61322 6040 210 100 |Software/Online Content $ 310 [ $ 310 100.00%
Subtotal | $ 2,662 | $ 4,333 | $ 4,025 | $ 3,100 | $ 3,100 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 210 100 |Principal $ 100,160 | $ 99,930 | $ 105,065 | $ 104,365 | $ 118,650 | $ 14,285 13.69%
4205 61410 1127 210 100 |Assistant Principal $ 79,608 | $ 79,425 | $ 83,551 | $ 82,950 | $ 95,655 | $ 12,705 15.32%
4205 61410 1150 210 100 |Clerical $ 98,247 | $ 97,780 | $ 102,556 | $ 102,119 | $ 120,598 | $ 18,479 18.10%
4205 61410 1660 210 100 |Bonus $ - $ 535118 851 $ - 0.00%
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4205 61410 1800 210 100 [Payouts $ - $ - $ - $ - 0.00%
Subtotal | $ 278,014 | $ 282,487 | $ 292,024 | $ 289,434 | $ 334,903 | $ 45,469 15.71%
Benefits
4205 61410 2100 210 100 |FICA $ 20,790 | $ 21,198 | $ 22,010 | $ 22,142 | $ 25,620 | $ 3,478 15.71%
4205 61410 2210 210 100 [VRS-Plan1 &2 $ 43,658 | $ 46,081 | $ 48,488 | $ 48,104 | § 55,661 | $ 7,557 15.71%
4205 61410 2220 210 100 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61410 2212 210 100 |VRS - Retiree Health Ins $ 3,336 | $ 33551|$ 3,530 | $ 3,502 | $ 4,052 | $ 550 15.71%
4205 61410 2310 210 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | $ 44,144 | $ - 0.00%
4205 61410 2400 210 100 |Group Life Insurance $ 3,643 | $ 3,715 $ 3,909 | $ 4,457 | $ 5,158 | $ 700 15.71%
4205 61410 2510 210 100 |Disability Ins $ - $ - $ - $ 116 | $ 134 | $ 18 15.71%
4205 61410 2720 210 100 |Workers Comp. $ 702§ 727 [ $ 735 (8 810 | $ 938 [ § 127 15.71%
Subtotal | $ 111,801 | $ 116,332 | $ 121,740 | $ 123,275 | $ 135,706 | $ 12,431 10.08%
Other Expenditures
4205 61410 3160 210 100 |Professional Services-Other $ - $ 25 1% 25 100.00%
4205 61410 3520 210 100 [Organizational Memberships $ 38| 38 100.00%
4205 61410 5500 210 100 |Travel $ - $ - $ - $ - $ 100 | $ 100 100.00%
4205 61410 5510 210 100 |Local Mileage $ - $ - $ - $ - $ 3718 37 100.00%
4205 61410 6000 210 100 |Materials & Supplies $ - $ 140 | § 376 | $ 250 $ (250) -100.00%
4205 61410 6001 210 100 |Office Supplies $ 2518 25 100.00%
4205 61410 6002 210 100 |Food Supplies $ 25 1% 25 100.00%
Subtotal | $ = $ 140 | $ 376 | $ 250 | $ 250 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 210 000 |School Nurse $ 24,781 | $ 33,630 | $ 40,506 | $ 40,506 | $ 53,140 | $ 12,634 31.19%
4205 62220 1660 210 000 (Bonus $ 1,200 $ - 0.00%
Subtotal | $ 24,781 | § 34,830 | $ 40,506 | $ 40,506 | $ 53,140 | $ 12,634 31.19%
Benefits
4205 62220 2100 210 000 [FICA $ 1,800 | $ 2,522 | $ 3,031 | $ 3,099 | $ 4,065 | $ 967 31.19%
4205 62220 2210 210 000 |[VRS-Plan1 &2 $ - $ 3,909 | $ - $ 6,732 | $ 8,832 |$ 2,100 31.19%
4205 62220 2220 210 000 |VRS - Hybrid Plan $ 3,127 | $ 5,590 | $ 6,732 | $ - $ - 0.00%
4205 62220 2212 210 000 |VRS - Retiree Health Ins $ 246 | 407 | $ 490 | $ 490 | $ 643 [ § 153 31.19%
4205 62220 2310 210 000 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 62220 2400 210 000 |Group Life Insurance $ 269 [ 451 1S 543 [ § 624 | $ 818 [ $ 195 31.19%
4205 62220 2510 210 000 [Disability Ins $ 551% 80| $ 9% | $ 16 |$ 21| $ 5 31.22%
4205 62220 2720 210 000 |Workers Comp. $ 628 87 1% 100 | § 113§ 149 | § 35 31.19%
Subtotal | $ 15,477 | $ 23,359 | § 21,760 | $ 11,074 | $ 14,529 | $§ 3,454 31.19%
Other Expenditures
4205 62220 6000 210 000 [Materials & Supplies $ 323 |8 698 | $ 688 | § 500 $ (500) -100.00%
4205 62220 6001 210 000 |Office Supplies $ 125§ 125 100.00%
4205 62220 6014 210 000 [Other Operating Supplies $ 375 | $ 375 100.00%
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Subtotal | $ 323 |8 698 | § 688 | $ 500 | $ 500 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 210 000 |Laborer $ 131,245 | $ 131,165 | $ 111,536 | $ 123,779 | $ 181,403 | $ 57,624 46.55%
4205 64200 1201 210 000 |Overtime $ 1,906 | $ 192§ 9,857 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 210 000 |Bonus $ 5,128 $ - 0.00%
Subtotal | $ 133,150 | $ 136,486 | $ 121,393 | $ 125,309 | $ 182,933 | $ 57,624 45.99%
Benefits
4205 64200 2100 210 000 |FICA $ 10,023 | $ 10,269 | $ 9,193 | $ 9,586 | $ 37,601 | $ 28,015 292.24%
4205 64200 2210 210 000 |[VRS-Plan1 & 2 $ 3,153 | $ 3,400 | $ 2,712 | $ 8,788 | $ 6,303 | $ (2,485) -28.28%
4205 64200 2220 210 000 |VRS - Hybrid Plan $ 3,061 [ $ 32851$ 2,964 | $ - $ - 0.00%
4205 64200 2212 210 000 |VRS - Retiree Health Ins $ 686 | $ 955 | $ 978 | $ 701 [ $ 277) -28.32%
4205 64200 2310 210 000 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 33,108 | $ 22,072 | $ (11,036) -33.33%
4205 64200 2400 210 000 |Group Life Insurance $ 1,722 | $ 1,760 | $ 1,502 | $ 1,906 | $ 1,367 | $ (539) -28.28%
4205 64200 2510 210 000 |Disability Ins $ 341 [ $ 341 [ $ 309§ 198 | § 142 | $ (56) -28.28%
4205 64200 2720 210 000 |Workers Comp. $ 4327 | $ 4,246 | $ 3,645 |8 4,930 | $ 3,538 | $ (1,392) -28.24%
Subtotal | $ 62,299 | $ 65,243 | § 64,347 | $ 59,494 | $ 71,723 | $ 12,229 20.56%
Other Expenditures
4205 64200 3000 210 000 |Purchased Services $ - $ - $ 32,067 | $ - $ - 0.00%
4205 64200 5100 210 000 |Utilities $ 78,680 | $ 63,509 | $ 78,656 | $ 75,000 | $ 75,000 | $ - 0.00%
Subtotal 78,680 | $ 63,509 | $ 110,723 | $ 75,000 | $ 75,000 | $ - 0.00%
Security Services
Salaries
4205 64600 1142 210 000 |Security $ 35,195 | $ 15,408 | $ 35179 | $ 34,568 | $ 36,839 | § 2,271 6.57%
Subtotal | $ 35,195 | $ 15,408 | $ 35179 | $ 34,568 | $ 36,839 | $ 2,271 6.57%
Benefits
4205 64600 2100 210 000 |FICA $ 2,434 | $ 1,128 | $ 2,699 | $ 2,644 | $ 2818 | $ 174 6.57%
4205 64600 2210 210 000 |[VRS-Plan1 & 2 $ 5,745 | $ 6,123 | $ 378 6.57%
4205 64600 2212 210 000 |VRS - Retiree Health Ins $ 418 | $ 446 | $ 27 6.57%
4205 64600 2310 210 000 |HMP $ 9918 | $ 10,314 | $ 21,534 | $ - $ - 0.00%
4205 64600 2400 210 000 |Group Life Insurance $ 532§ 567§ 35 6.57%
4205 64600 2510 210 000 |Disability Ins $ 1418 1515% 1 6.60%
4205 64600 2720 210 000 |Workers Comp. $ 114 | $ 40| $ 8719 97 | $ 103 | $ 6 6.57%
Subtotal | $ 12,466 | $ 11,482 | $ 24,321 | § 9,451 | $ 10,072 | $ 621 6.57%
Other Expenditures
4205 64600 6000 210 000 |Materials & Supplies $ - $ 168 | $ 237 |8 200 $ (200) -100.00%
4206 64600 6001 210 000 |Office Supplies $ 200 | $ 200 100.00%
Subtotal | $ = $ 168 | $ 237 | $ 200 | $ 200 | $ - 0.00%
Total | $ 3,361,615 | $ 3,678,848 | $ 3,878,176 | $ 3,885,880 | $ 4,329,411 | $ 443,531 11.41%
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THOMPSON ELEMENTARY

Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 252
Instruction - Regular
Salaries
4205 61100 1120 206 100 |Instructional $ 889,296 | $ 938,535 | § 974,942 | $ 974,942 | $ 1,094,608 | $ 119,666 12.27%
4205 61100 1151 206 100 |Instructional Assistant $ 74,846 | $ 76,572 | $ 80,803 | $ 120,188 | $ 106,500 | $ (13,688) -11.39%
4205 61100 1620 206 100 |Supplements $ 5253 |$ 5,103 | $ 8,718 | $ 8,253 | $ 8,253 | $ - 0.00%
4205 61100 1660 206 100 [Bonus $ - $ 258211 $ 697 $ - 0.00%

Subtotal | $ 969,395 | $ 1,046,031 | $ 1,065,159 | $ 1,103,383 | $ 1,209,361 | $ 105,978 9.60%
Benefits
4205 61100 2100 206 100 |FICA $ 70,811 | $ 75,713 | $ 76,970 | $ 84,409 | $ 93,312 | $ 8,903 10.55%
4205 61100 2210 206 100 [VRS-Plan1 &2 $ 79,531 | $ 92,524 | $ 97,966 | $ 179,058 | $ 196,339 | $ 17,281 9.65%
4205 61100 2220 206 100 |VRS - Hybrid Plan $ 70,594 | $ 75,167 | $ 76,052 | $ - $ - 0.00%
4205 61100 2212 206 100 |VRS - Retiree Health Ins $ 11,489 | § 12,195 | $ 12,677 | $ 13,036 | $ 14,294 | § 1,258 9.65%
4205 61100 2230 206 100 |Other Retirement $ - $ - $ - $ - $ - 0.00%
4205 61100 2310 206 100 (HMP $ 198,360 | $ 206,280 | $ 215340 | $ 187,612 | $ 143,468 | $ (44,144) -23.53%
4205 61100 2400 206 100 |Group Life Insurance $ 12,542 | $ 13,507 | $ 14,101 | $ 16,591 | $ 18,193 | $ 1,602 9.66%
4205 61100 2510 206 100 |Disability Ins $ 905 [ § 890 | $ 933 [ § 431 1S 473 1 $ 42 9.74%
4205 61100 2720 206 100 |Workers Comp. $ 3,582 | $ 3,761 | $ 3,856 | $ 3,089 | $ 3331 (S 241 7.81%

Subtotal | $ 447,813 | § 480,036 | $ 497,896 | $ 484,226 | $ 469,410 | $ (14,816) -3.06%
Other Expenditures
4205 61100 3000 206 100 [Purchased Services $ - $ 450 | $ - $ - $ - 0.00%
4205 61100 3160 206 100 |Professional Services-Other $ 1,423 | $ 1,423 100.00%
4205 61100 3320 206 100 [Maintenance Service Contracts $ 486 $ 1,423 | $ 1,423 100.00%
4205 61100 3500 206 100 |Printing & Binding $ 1,423 | $ 1,423 100.00%
4205 61100 5210 206 100 |Postal Service $ 285§ 285 100.00%
4205 61100 5400 206 100 |Leases & Rentals-Copiers $ 11,658 | $ 12,144 | $ 10,640 | $ 11,500 $ (11,500) -100.00%
4205 61100 5410 206 100 |Lease/Rent Equipment $ 88251 $ 8,825 100.00%
4205 61100 6000 206 100 [Materials & Supplies $ 9,122 | § 13,348 | $ 9,59 | $ 14,000 $ (14,000) -100.00%
4205 61100 6001 206 100 |Office Supplies $ 2,277 | $ 2,277 100.00%
4205 61100 6002 206 100 |Food Supplies $ 238 $ 285§ 285 100.00%
4205 61100 6005 206 100 |Laundry, Housekeeping & Janitor Supplies $ 285 |8 285 100.00%
4205 61100 6007 206 100 |Repair & Maintenance Supplies $ 285§ 285 100.00%
4205 61100 6012 206 100 |Books & Subscriptions $ 2,847 | $ 2,847 100.00%
4205 61100 6014 206 100 |Other Operating Supplies $ 569 | $ 569 100.00%
4205 61100 6025 206 100 |Computer Supplies $ - $ 58 1% 223 |8 1,100 | $ 2,562 | $ 1,462 132.91%
4205 61100 6030 206 100 |Instructional Material $ 5,124 | $ 5,124 100.00%
4205 61100 6040 206 100 |Software/Online Content $ 285|$ 285 100.00%
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4205 61100 6047 206 100 |Furniture & Equipment $ 570 | $ 570 100.00%
4205 61100 6050 206 100 |Computer Hardware $ - $ - $ 16,800 | $ 1,100 $ (1,100) -100.00%
Subtotal | $ 20,780 | $ 26,000 | $ 37,983 | $ 27,700 | $ 28,468 | $ 768 2.77%
Instruction - Special
Salaries
4205 61100 1120 206 200 |Instructional $ 98,112 | § 98,683 | $ 101,757 | $ 101,517 | $ 119,597 | $ 18,080 17.81%
4205 61100 1151 206 200 |Instructional Assistant $ 24,111 | § 37,687 | $ 47,414 | § 47,247 | $ 57,623 | $ 10,376 21.96%
4205 61100 1660 206 200 [Bonus $ 5,038 $ - 0.00%
Subtotal | $ 122,223 | $ 141,409 | $ 149,171 | $ 148,764 | $ 177,220 | $ 28,456 19.13%
Benefits
4205 61100 2100 206 200 |FICA $ 8,615 |$ 10,173 | $ 10,784 | $ 11,380 | $ 13,557 | $ 2,177 19.13%
4205 61100 2210 206 200 [VRS-Plan1 & 2 $ 11,248 | $ 11,804 | $ 13,134 | $ 24,725 | $ 29,454 | $ 4,729 19.13%
4205 61100 2220 206 200 | VRS - Hybrid Plan $ 7,693 | $ 10,389 | $ 11,591 | $ - $ - 0.00%
4205 61100 2212 206 200 |VRS - Retiree Health Ins $ 1,450 | $ 1,616 | $ 1,800 | $ 1,800 | $ 2,144 | $ 344 19.13%
4205 61100 2310 206 200 |HMP $ 29,754 | § 30,942 | $ 32,301 | $ 44,144 | § 33,108 | $ (11,036) -25.00%
4205 61100 2400 206 200 |[Group Life Insurance $ 1,582 | $ 1,789 | $ 1,993 | $ 2,291 | $ 2,729 | $ 438 19.13%
4205 61100 2510 206 200 |Disability Ins $ 117 | $ 149 | § 166 | $ 60 | $ 718 11 19.13%
4205 61100 2720 206 200 |Workers Comp. $ 1,526 | $ 176 | $ 1,563 | $ 417 | $ 496 | $ 80 19.13%
Subtotal | $ 61,984 | $ 67,037 | $ 73,333 | $ 84,816 | $ 81,560 | $ (3,256) -3.84%
Other Expenditures
4205 61100 6000 206 200 |Materials & Supplies $ 91 |$ 317 | $ 290 $ - 0.00%
4205 61100 6001 206 200 [Office Supplies $ 205 |8 205 100.00%
4205 61100 6012 206 200 |Books & Subscriptions $ 205§ 205 100.00%
4205 61100 6013 206 200 |Educational & Recreational Supplies $ 274 | $ 274 100.00%
4205 61100 6014 206 200 |Other Operating Supplies $ 136 | $ 136 100.00%
4205 61100 6025 206 200 |Computer Supplies $ - $ - $ - $ 274 | $ 274 100.00%
4205 61100 6030 206 200 |Instructional Material $ 274 | $ 274 100.00%
4205 61100 6050 206 200 |Technology Hard/Software $ 110 $ - 0.00%
Subtotal | $ 91 | $ 317 | $ 399 | $ = $ 1,368 | $ 1,368 100.00%
Instruction - Gifted
Salaries
4205 61100 1120 206 400 |Instructional $ 67,720 | $ 67,720 | $ 71,106 | $ 131,547 | $ 84,554 | $ (46,993) -35.72%
4205 61100 1660 206 400 |Bonus $ 1,121 | $ - $ - 0.00%
Subtotal | $ 67,720 | $ 68,842 | § 71,106 | $ 131,547 | $ 84,554 | § (46,993) -35.72%
Benefits
4205 61100 2100 206 400 [FICA $ 4,892 | $ 4977 | $ 5,148 | $ 10,063 | $ 6,468 | $ (3,595) -35.72%
4205 61100 2210 206 400 |VRS-Plan1 &2 $ 10,618 | $ 11,255 | $ 11,818 | § 21,863 | $ 14,053 | $ (7,810) -35.72%
4205 61100 2220 206 400 [VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61100 2212 206 400 | VRS - Retiree Health Ins $ 813 | $ 819 | $ 860 | $ 1,592 | $ 1,023 | $ (569) -35.72%
4205 61100 2310 206 400 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 22,072 | $ 11,036 | $ (11,036) -50.00%
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4205 61100 2400 206 400 |Group Life Insurance $ 887 | $ 907 | $ 953 | $ 2,026 | $ 1,302 | $ (724) -35.72%
4205 61100 2510 206 400 [Disability Ins $ - $ - $ - $ 53 1% 348 (19) -35.73%
4205 61100 2720 206 400 |Workers Comp. $ 170 | $ 176 | $ 177 | $ 368 [ § 237 [ $ (132) -35.72%
Subtotal | $ 27,299 | $ 28,448 | $ 29,723 | § 58,037 | $ 34,153 | § (23,884) -41.15%
Guidance Services
Salaries
4205 61210 1120 206 100 |Instructional $ 49,061 | $ 46,300 | $ 49,140 | $ 49,140 | $ 57,265 | $ 8,125 16.53%
4205 61210 1660 206 100 |Bonus $ 1,231 | $ - $ - 0.00%
4205 61210 1800 206 100 [Payouts $ - $ - $ - 0.00%
Subtotal | $ 49,061 | $ 48,031 | $ 49,140 | $ 49,140 | $ 57,265 | $ 8,125 16.53%
Benefits
4205 61210 2100 206 100 |FICA $ 3,299 | $ 3,677 | $ 3,762 | $ 3,759 | $ 4381 | $ 622 16.53%
4205 61210 2210 206 100 [VRS-Plan1 &2 $ - $ - $ - $ 8,167 | $ 9,517 | $ 1,350 16.53%
4205 61210 2220 206 100 | VRS - Hybrid Plan $ 7,693 | $ 7,778 | $ 8,167 | $ - $ - 0.00%
4205 61210 2212 206 100 |VRS - Retiree Health Ins $ 589 [ $ 566 [ $ 595 (8 595 (8 693 [ § 98 16.53%
4205 61210 2310 206 100 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 61210 2400 206 100 |Group Life Insurance $ 643 [ § 627 [ $ 658 [ § 757 | $ 882 |$ 125 16.53%
4205 61210 2510 206 100 |Disability Ins $ 11718 107 | $ 11718 201$ 23 1% 3 16.55%
4205 61210 2720 206 100 |Workers Comp. $ 123 | § 121 | $ 122 | $ 138§ 160 | $ 23 16.53%
Subtotal | $ 22,381 | § 23,190 | $ 24,188 | $ 13,435 | $ 15,656 | $ 2,221 16.53%
Other Expenditures
4205 61210 6000 206 100 |Materials & Supplies $ - $ 122 | $ 122 | $ 125 $ (125) -100.00%
4205 61210 6001 206 100 |Office Supplies $ 4418 44 100.00%
4205 61210 6012 206 100 |Books & Subscriptions $ 3718 37 100.00%
4205 61210 6030 206 100 |Instructional Material $ 44 1S 44 100.00%
Subtotal | $ = $ 122 | $ 122 | $ 125 | $ 125 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 206 100 |Librarian $ 56,676 | $ 56,676 | $ 61,900 | $ 61,900 | $ 74,908 | $ 13,008 21.01%
4205 61322 1151 206 100 |[Instructional Assistant $ 21,874 | $ 24202 | $ 25,426 $ 31,183 | $ 31,183 100.00%
4205 61322 1660 206 100 [Bonus $ - $ 2,489 | $ - $ - 0.00%
Subtotal | $ 78,550 | $ 83,367 | $ 87,326 | $ 61,900 | $ 106,091 | $ 44,191 71.39%
Benefits
4205 61322 2100 206 100 |FICA $ 5,944 [ $ 6,259 | $ 6,635 | $ 4,735 | $ 8,116 | $ 3,381 71.39%
4205 61322 2210 206 100 [VRS-Plan1 &2 $ 12,317 | $ 13,157 | $ 14,450 | $ 10,288 | $ 17,632 | $ 7,345 71.39%
4205 61322 2220 206 100 [VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 206 100 |VRS - Retiree Health Ins $ 943 | $ 958 | $ 1,052 | $ 749 | $ 1,284 | $ 535 71.39%
4205 61322 2310 206 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 206 100 |Group Life Insurance $ 1,029 | $ 1,061 | $ 1,165 | $ 953 [ § 1,634 | $ 681 71.39%
4205 61322 2510 206 100 |[Disability Ins $ - $ - $ - $ 25 1% 4218 18 71.41%
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4205 61322 2720 206 100 |Workers Comp. $ 19718 210 | $ 219 | $ 173 $ 297 | $ 124 71.39%
Subtotal | $ 40,266 | $ 42,272 | § 45,055 | $ 27,959 | $ 40,041 | $ 12,082 43.21%
Other Expenditures
4205 61322 6000 206 100 |Materials & Supplies $ 536 |8 2,260 | $ 2,519 | $ 1,750 $ (1,750) -100.00%
4205 61322 6001 206 100 |Office Supplies $ 350 [ § 350 100.00%
4205 61322 6012 206 100 |Books & Subscriptions $ 875 (% 875 100.00%
4205 61322 6030 206 100 |Instructional Material $ 350§ 350 100.00%
4205 61322 6040 206 100 |Software/Online Content $ 175 $ 175 100.00%
Subtotal | $ 536 | $ 2,260 | $ 2,519 [ § 1,750 | $ 1,750 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 206 100 |[Principal $ 101,299 | $ 101,067 | $ 106,267 | $ 105,552 | $ 120,225 | $ 14,673 13.90%
4205 61410 1127 206 100 |Assistant Principal $ 80,526 | $ 80,341 | $ 84,513 | $ 83,907 | $ 96,705 | $ 12,798 15.25%
4205 61410 1150 206 100 [Clerical $ 81,078 | § 80,756 | $ 83,844 | § 83,503 | $ 93,816 | $ 10,313 12.35%
4205 61410 1660 206 100 [Bonus $ - $ 5451 |$ - $ - 0.00%
4205 61410 1800 206 100 |Payouts $ - $ 5,000 | $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 262,902 | $ 272,615 | § 274,624 | $ 277,962 | $ 310,746 | $ 32,784 11.79%
Benefits
4205 61410 2100 206 100 |FICA $ 19,306 | $ 19,855 | § 20,336 | $ 21,264 | $ 23,772 | $ 2,508 11.79%
4205 61410 2210 206 100 |VRS-Plan1 &2 $ 36,924 | $ 38972 | $ 40,978 | $ 46,197 | $ 51,646 | $ 5,449 11.79%
4205 61410 2220 206 100 |VRS - Hybrid Plan $ 4,398 | $ 4,485 | $ 4,721 | $ - $ - 0.00%
4205 61410 2212 206 100 [VRS - Retiree Health Ins $ 3,158 | $ 3,164 | $ 3,327 | $ 3,363 | $ 3,760 | $ 397 11.79%
4205 61410 2310 206 100 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | § 44,144 | § - 0.00%
4205 61410 2400 206 100 |Group Life Insurance $ 3,448 | $ 3,504 | $ 3,684 | $ 4,281 | $ 4,786 | $ 505 11.79%
4205 61410 2510 206 100 |Disability Ins $ 67 |$ 64 1S 68 |$ 11| s 12418 13 11.80%
4205 61410 2720 206 100 |Workers Comp. $ 663 | $ 688 | $ 695 |8 778 | $ 870  $ 92 11.79%
Subtotal | $ 107,635 | $ 111,989 | $ 116,876 | $ 120,139 | $ 129,102 | $ 8,963 7.46%
Other Expenditures
4205 61410 3160 206 100 |Professional Services-Other $ 80 |$ 80 100.00%
4205 61410 3520 206 100 [Organizational Memberships $ 120 $ 120 100.00%
4205 61410 5500 206 100 |Travel $ 235§ 265§ 570 [ $ 300§ 320§ 20 6.67%
4205 61410 5510 206 100 |Local Mileage $ - $ - $ - $ 120 $ 120 100.00%
4205 61410 6000 206 100 [Materials & Supplies $ - $ - $ - $ 500 $ (500) -100.00%
4205 61410 6001 206 100 |Office Supplies $ 80| S 80 100.00%
4205 61410 6002 206 100 |Food Supplies $ 80 |$ 80 100.00%
Subtotal | $ 235 $ 265 | $ 570 | $ 800 | $ 800 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 206 000 |School Nurse $ 35,058 | $ 35,058 | $ 43,621 | $ 43,621 | $ 57,616 | $ 13,995 32.08%
4205 62220 1660 206 000 |Bonus $ 1,200 | $ 155 $ - 0.00%
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Subtotal | $ 35,058 | $ 36,258 | $ 43,776 | $ 43,621 | $ 57,616 | $ 13,995 32.08%
Benefits
4205 62220 2100 206 000 |FICA $ 2,591 | $ 2,682 | $ 3,264 | $ 3,337 | $ 4,408 | $ 1,071 32.08%
4205 62220 2210 206 000 |[VRS-Plan1 & 2 $ 5,497 | $ 58271 $ 7,250 | $ 7,250 | $ 9,576 | $ 2,326 32.08%
4205 62220 2220 206 000 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 62220 2212 206 000 |VRS - Retiree Health Ins $ 42118 4241 $ 528 |8 52818 697 | $ 169 32.08%
4205 62220 2310 206 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 206 000 |Group Life Insurance $ 459 |'$ 470 | $ 585 |8 672 |8 887 ($ 216 32.08%
4205 62220 2510 206 000 |Disability Ins $ - $ - $ - $ 17($ 23| $ 6 32.10%
4205 62220 2720 206 000 |Workers Comp. $ 88| S 91 | $ 1,008 | $ 12218 161 | $ 39 32.08%
Subtotal | $ 18,975 | $ 19,807 | $ 23,401 | $ 22,962 | $ 26,788 | $ 3,826 16.66%
Other Expenditures
4205 62220 6000 206 000 |Materials & Supplies $ - $ 4521$ 389 | $ 450 $ (450) -100.00%
4205 62220 6001 206 000 |Office Supplies $ 112 | $ 112 100.00%
4205 62220 6014 206 000 |Other Operating Supplies $ 338§ 338 100.00%
Subtotal | $ = $ 452 | $ 389 | $ 450 | $ 450 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 206 000 |Laborer $ 85,957 | $ 72,511 | $ 84,652 | $ 84,285 | $ 101,603 | $ 17,318 20.55%
4205 64200 1201 206 000 |Overtime $ 883 ($ - $ 343 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 206 000 (Bonus $ 2,697 | $ 77 $ - 0.00%
Subtotal | $ 86,840 | $ 75,208 | $ 85,072 | § 85815 | § 103,133 | $ 17,318 20.18%
Benefits
4205 64200 2100 206 000 |FICA $ 6,034 | $ 52471 $ 5,994 | $ 6,565 | $ 7,890 | $ 1,325 20.18%
4205 64200 2210 206 000 |[VRS-Plan1 &2 $ 1,565 | $ 1,825 | $ 2,347 | $ 5984 | $ 7214 | $ 1,230 20.55%
4205 64200 2220 206 000 |VRS - Hybrid Plan $ 2,489 | $ 1,868 | $ 1,958 | $ - $ - 0.00%
4205 64200 2212 206 000 |VRS - Retiree Health Ins $ 11(s 379 | $ 725§ 666 | $ 803 | $ 137 20.52%
4205 64200 2310 206 000 |HMP $ 29,754 | $ 30,942 | $ 21,534 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 64200 2400 206 000 |Group Life Insurance $ 1,124 | § 972 | § 1,140 | $ 1,298 | $ 1,565 | $ 267 20.55%
4205 64200 2510 206 000 |Disability Ins $ 278 | $ 194 | $ 204 [ $ 13518 163 |8 28 20.42%
4205 64200 2720 206 000 |Workers Comp. $ 3299 | $ 3,296 | $ 3,690 | $ 3359 | $ 4,048 | $ 689 20.51%
Subtotal | $ 44,553 | § 44,725 | § 37,593 | $ 40,079 | $ 43,754 | § 3,675 9.17%
Other Expenditures
4205 64200 3000 206 000 |Purchased Services $ 2,478 | $ 38,480 | $ 38,480 | $ - $ - 0.00%
4205 64200 5100 206 000 |Utilities $ 57,613 | $ 59,309 | $ 85,559 | $ 64,000 | $ 64,000 | $ - 0.00%
Subtotal | $ 60,091 | $ 97,789 | $ 124,039 | $ 64,000 | $ 64,000 | $ - 0.00%
Total | $ 2,524,387 | $ 2,716,470 | $ 2,839,460 | $ 2,848,610 | $ 3,043,412 | § 194,802 6.84%
WALTER ELEMENTARY

|Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 413
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Instruction - Regular
Salaries
4205 61100 1120 204 100 |Instructional $ 1,034,087 | $ 1,159,864 | $ 1,044,745 | $ 1,116,022 | $ 1,340,883 | $ 224,861 20.15%
4205 61100 1151 204 100 |Instructional Assistant $ 107,289 | $ 97,872 | $ 113,683 | $ 133,803 | $ 177,135 | $ 43,332 32.38%
4205 61100 1620 204 100 |Supplements $ 5,753 | $ 4276 | $ 7,906 | $ 8253 | $ 8253 | $ - 0.00%
4205 61100 1660 204 100 |Bonus $ - $ 31,976 | § 77 $ - 0.00%

Subtotal | $ 1,147,128 | $ 1,293,989 | $ 1,166,412 | $ 1,258,078 | $ 1,526,271 | $ 268,193 21.32%
Benefits
4205 61100 2100 204 100 |FICA $ 85,121 | $ 95,558 | $ 86,100 | $ 96,243 | $ 118,734 | $ 22,491 23.37%
4205 61100 2210 204 100 |VRS-Plan1 &2 $ 100,258 | $ 102,569 | $ 100,168 | $ 203,072 | $ 244,049 | $ 40,977 20.18%
4205 61100 2220 204 100 |VRS - Hybrid Plan $ 75,056 | $ 105,267 | $ 89,069 | $ - $ - 0.00%
4205 61100 2212 204 100 |VRS - Retiree Health Ins $ 13417 | $ 15,131 | $ 13,777 | $ 14,784 | $ 17,768 | $ 2,984 20.18%
4205 61100 2310 204 100 (HMP $ 247950 | $ 268,164 | $ 279,942 | $ 187,612 | $ 198,648 | $ 11,036 5.88%
4205 61100 2400 204 100 |Group Life Insurance $ 14,712 | $ 16,757 | $ 15258 | $ 18,817 | $ 22,613 | $ 3,796 20.18%
4205 61100 2510 204 100 |Disability Ins $ 1,115 | $ 1,478 | $ 1,267 | $ 489 | $ 587 (8 98 20.11%
4205 61100 2720 204 100 |Workers Comp. $ 3223 |$ 3384 | $ 3,092 | $ 3,523 | $ 4,135 | $ 612 17.37%

Subtotal | $ 540,852 | $ 608,309 | $ 588,673 | $ 524,540 | $ 606,534 | $ 81,995 15.63%
Other Expenditures
4205 61100 3000 204 100 |Purchased Services $ 1,045 | $ 2,286 | $ 2,233 | $ 1,500 $ (1,500) -100.00%
4205 61100 3160 204 100 |Professional Services-Other $ 1,969 | $ 1,969 100.00%
4205 61100 3320 204 100 [Maintenance Service Contracts $ 1,969 | $ 1,969 100.00%
4205 61100 3500 204 100 |Printing & Binding $ 1,969 | $ 1,969 100.00%
4205 61100 5210 204 100 |Postal Service $ 394 | $ 394 100.00%
4205 61100 5400 204 100 |Leases & Rentals-Copiers $ 9,112 | $ 10,032 | $ 10,908 | $ 10,200 $ (10,200) -100.00%
4205 61100 5410 204 100 |Lease/Rent Equipment $ 12,208 | $ 12,208 100.00%
4205 61100 6000 204 100 [Materials & Supplies $ 14814 | $ 20,554 | $ 13,517 | $ 19,000 $ (19,000) -100.00%
4205 61100 6001 204 100 |Office Supplies $ 3,150 | $ 3,150 100.00%
4205 61100 6002 204 100 |Food Supplies $ 420 $ 394 [ § 394 100.00%
4205 61100 6005 204 100 |Laundry, Housekeeping & Janitor Supplies $ 394 [ $ 394 100.00%
4205 61100 6007 204 100 |Repair & Maintenance Supplies $ 394§ 394 100.00%
4205 61100 6012 204 100 |Books & Subscriptions $ 3,938 | $ 3,938 100.00%
4205 61100 6014 204 100 |Other Operating Supplies $ 788 | $ 788 100.00%
4205 61100 6025 204 100 |Computer Supplies $ 721 | $ 750 | $ 69 |8 1,000 | $ 3,544 | $ 2,544 254.40%
4205 61100 6030 204 100 |Instructional Material $ 7,089 | $ 7,089 100.00%
4205 61100 6040 204 100 |Software/Online Content $ 394 | $ 394 100.00%
4205 61100 6047 204 100 |Furniture & Equipment $ 788 | $ 788 100.00%
4205 61100 6050 204 100 |Computer Hardware $ 10,729 | $ 2,071 | $ 1,385 | $ 6,500 $ (6,500) -100.00%

Subtotal | $ 36,421 | $ 35,693 | $ 28,531 | $ 38,200 | $ 39,382 | $ 1,182 3.09%

Instruction - Special
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FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %

Actual Actual Actual Adopted Adpoted Changed Change
Salaries
4205 61100 1120 204 200 [Instructional $ 259,869 | $ 244,580 | $ 255,033 | $ 255,533 | $ 163,024 | $ (92,509) -36.20%
4205 61100 1151 204 200 |Instructional Assistant $ 78,229 | $ 71,816 | $ 76,283 | $ 75,922 | $ 90,382 | $ 14,460 19.05%
4205 61100 1660 204 200 |Bonus $ - $ 11,277 | $ - $ - 0.00%
Subtotal | $ 338,097 | $ 327,673 | $ 331,316 | $ 331,455 | $ 253,406 | $ (78,049) -23.55%
Benefits
4205 61100 2100 204 200 |FICA $ 24,769 | $ 23953 | $ 24,047 | $ 25356 | $ 19,386 | $ (5,971) -23.55%
4205 61100 2210 204 200 |VRS-Plan1 &2 $ 14,411 | $ 5,750 | $ 11,500 | $ 55,088 | $ 42,116 | $ (12,972) -23.55%
4205 61100 2220 204 200 | VRS - Hybrid Plan $ 38,679 | $ 46,753 | $ 43,588 | $ - $ - 0.00%
4205 61100 2212 204 200 [VRS - Retiree Health Ins $ 4,061 | $ 3822 ($ 4,011 | $ 4,011 | $ 3,066 | $ (944) -23.55%
4205 61100 2310 204 200 |HMP $ 79,344 | $ 92,826 | $ 96,903 | $ 88,288 | $ 55,180 | $ (33,108) -37.50%
4205 61100 2400 204 200 |Group Life Insurance $ 4,441 | $ 4233 |$ 4,573 | $ 5,104 | $ 3,902 | $ (1,202) -23.55%
4205 61100 2510 204 200 |Disability Ins $ 552§ - $ 618 [ $ 13318 101 ]$ 3D -23.55%
4205 61100 2720 204 200 |Workers Comp. $ 850 [ $ 819 $ 825 (% 928 | $ 710 | $ (219) -23.55%
Subtotal | $ 167,108 | $ 178,157 | $ 186,063 | $ 178,908 | $ 124,461 | $ (54,447) -30.43%
Other Expenditures
4205 61100 6000 204 200 |Materials & Supplies $ 135] 8 800 | $ 1,037 | $ 300 $ (300) -100.00%
4205 61100 6001 204 200 |Office Supplies $ 335 |8 335 100.00%
4205 61100 6012 204 200 |Books & Subscriptions $ 335§ 335 100.00%
4205 61100 6013 204 200 |Educational & Recreational Supplies $ 446 | $ 446 100.00%
4205 61100 6014 204 200 |Other Operating Supplies $ 224§ 224 100.00%
4205 61100 6025 204 200 [Computer Supplies $ 36|89 - $ - $ - $ 446 | $ 446 100.00%
4205 61100 6030 204 200 |Instructional Material $ 446 | $ 446 100.00%
Subtotal | $ 171 | $ 800 | $ 1,037 | $ 300 | $ 2,232 | $ 1,932 644.00%
Instruction - Gifted
Salaries
4205 61100 1120 204 400 |Instructional $ 120,042 | $ 99,398 | $ 60,681 | $ 107,481 | $ 136,569 | $ 29,088 27.06%
4205 61100 1660 204 400 |Bonus $ 2,509 | $ - $ - 0.00%
Subtotal | $ 120,042 | $ 101,907 | $ 60,681 | $ 107,481 | $ 136,569 | $ 29,088 27.06%
Benefits
4205 61100 2100 204 400 |FICA $ 9,032 | $ 7,714 | $ 4410 | $ 8222 |$ 10,448 | $ 2,225 27.06%
4205 61100 2210 204 400 |VRS-Plan1 &2 $ 18,823 | $ 16,256 | $ 10,085 | $ 17,863 | $ 22,698 | $ 4,834 27.06%
4205 61100 2220 204 400 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61100 2212 204 400 [VRS - Retiree Health Ins $ 1,441 | $ 1,183 | $ 734 [ $ 1,301 | $ 1,652 | $ 352 27.06%
4205 61100 2310 204 400 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 22,072 | $ 11,036 100.00%
4205 61100 2400 204 400 |Group Life Insurance $ 1,572 | $ 1,311 | $ 813 $ 1,655 | $ 2,103 | $ 448 27.06%
4205 61100 2510 204 400 |Disability Ins $ - $ - $ - $ 4318 5518 12 27.07%
4205 61100 2720 204 400 |Workers Comp. $ 302 ($ 258 | $ 1518 301 ($ 382§ 81 27.06%
Subtotal | $ 51,006 | $ 47350 | $ 37,727 | $ 40,421 | $ 59410 | $ 18,989 46.98%
Guidance Services
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FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
Salaries
4205 61210 1120 204 100 |[Instructional $ 98,842 | $ 72,293 | $ 75,619 | $ 75,619 | $ 89,921 | $ 14,302 18.91%
4205 61210 1660 204 100 [Bonus $ 1,594 $ - 0.00%
4205 61210 1800 204 100 |Payouts $ - $ - $ - $ - 0.00%
Subtotal | $ 98,842 | $ 73,887 | $ 75,619 | $ 75,619 | $ 89,921 | § 14,302 18.91%
Benefits
4205 61210 2100 204 100 |FICA $ 7,141 | $ 5360 | $ 5497 | $ 5785 | $ 6,879 | $ 1,094 18.91%
4205 61210 2210 204 100 |VRS-Plan1 &2 $ 11,293 | $ 11,970 | $ 12,568 | $ 12,568 | $ 14,945 | $ 2,377 18.91%
4205 61210 2220 204 100 |VRS - Hybrid Plan $ 4,206 | $ - $ - $ - $ - 0.00%
4205 61210 2212 204 100 [VRS - Retiree Health Ins $ 1,186 | $ 871 | $ 915 | $ 915 | $ 1,088 | $ 173 18.91%
4205 61210 2310 204 100 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61210 2400 204 100 |Group Life Insurance $ 1,295 | $ 965 | $ 1,013 | $ 1,165 | $ 1,385 | $ 220 18.91%
4205 61210 2510 204 100 |Disability Ins $ 61 S 318 - $ 308 36 (S 6 18.92%
4205 61210 2720 204 100 |Workers Comp. $ 249 | § 188 | $ 188 ]S 2128 252 $ 40 18.91%
Subtotal | $ 35,349 | $ 29,671 | $ 30,949 | $ 31,710 | $ 35,620 | $ 3,910 12.33%
Other Expenditures
4205 61210 6000 204 100 [Materials & Supplies $ 180 | $ - $ 7918 200 $ (200) -100.00%
4205 61210 6001 204 100 |Office Supplies $ 70| $ 70 100.00%
4205 61210 6012 204 100 |Books & Subscriptions $ 60 | $ 60 100.00%
4205 61210 6030 204 100 |(Instructional Material $ 70| $ 70 100.00%
Subtotal | $ 180 | $ - $ 7918 200 | $ 200 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 204 100 [Librarian $ 56,676 | $ 59,313 | $ 61,900 | $ 61,900 | $ 74,908 | $ 13,008 21.01%
4205 61322 1140 204 100 |Technical $ 22,193 | $ 22,194 | $ 25,648 | $ 25,648 | $ 31,538 | $ 5,890 22.96%
4205 61322 1660 204 100 |Bonus $ 2,449 | $ 232 $ - 0.00%
Subtotal | $ 78,869 | $ 83,956 | $ 87,781 | § 87,548 | $ 106,445 | $ 18,897 21.58%
Benefits
4205 61322 2100 204 100 |FICA $ 5974 | $ 6,362 | $ 6,703 | $ 6,697 | $ 8,143 | $ 1,446 21.58%
4205 61322 2210 204 100 |VRS-Plan1 &2 $ 12,367 | $ 13,486 | $ 14,551 | $ 14,550 | $ 17,691 | $ 3,141 21.58%
4205 61322 2220 204 100 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 204 100 [VRS - Retiree Health Ins $ 947 | $ 982 | § 1,059 | $ 1,059 | $ 1,288 | $ 229 21.59%
4205 61322 2310 204 100 (HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 204 100 |Group Life Insurance $ 1,033 | $ 1,087 | $ 1,173 | $ 1,348 | $ 1,639 | $ 291 21.59%
4205 61322 2510 204 100 |Disability Ins $ - $ - $ - $ 3508 4318 8 21.59%
4205 61322 2720 204 100 |Workers Comp. $ 198 |8 211 | $ 219 |8 245 | § 2098 | $ 53 21.59%
Subtotal | $ 40,354 | $ 42,757 | $ 45,238 | § 34,972 | $ 40,138 | $ 5,167 14.77%
Other Expenditures
4205 61322 5800 204 100 |Miscellaneous $ - 0.00%
4205 61322 6000 204 100 |Materials & Supplies $ 3,855 |$ 3,730 | $ 4,120 | $ 4,000 $ (4,000) -100.00%
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4205 61322 6001 204 100 |Office Supplies $ 800 | $ 800 100.00%
4205 61322 6012 204 100 |Books & Subscriptions $ 2,000 | $ 2,000 100.00%
4205 61322 6025 204 100 |Computer Supplies $ 388 $ - 0.00%
4205 61322 6030 204 100 [Instructional Material $ 800 | $ 800 100.00%
4205 61322 6040 204 100 |Software/Online Content $ 400 | $ 400 100.00%
Subtotal | $ 3,855 | $ 4,119 | $ 4,120 | $ 4,000 | $ 4,000 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 204 100 |Principal $ 101,299 | $ 101,067 | $ 106,267 | $ 105,552 | $ 120,225 | $ 14,673 13.90%
4205 61410 1127 204 100 [Assistant Principal $ 55,938 | $ 80,341 | $ 84,513 | § 83,907 | $ 96,705 | $ 12,798 15.25%
4205 61410 1150 204 100 |Clerical $ 91,755 | $ 87,690 | $ 91,969 | $ 91,581 | $ 106,982 | $ 15,401 16.82%
4205 61410 1660 204 100 |Bonus $ - $ 5,654 | $ 77 $ - 0.00%
4205 61410 1800 204 100 [Payouts $ 27,011 | § - $ - $ - 0.00%
Subtotal | $ 248,991 | $ 274,751 | $ 282,827 | $ 281,040 | $ 323912 | $ 42,872 15.25%
Benefits
4205 61410 2100 204 100 |FICA $ 20,117 | $ 19,684 | $ 20,257 | $ 21,500 | $ 24,779 | $ 3,280 15.25%
4205 61410 2210 204 100 [VRS-Plan1 &2 $ 32,724 | $ 37,852 | $ 39,801 | $ 46,709 | $ 53,834 | $ 7,125 15.25%
4205 61410 2220 204 100 | VRS - Hybrid Plan $ 6,690 | $ 6,892 | $ 7274 | $ - $ - 0.00%
4205 61410 2212 204 100 |VRS - Retiree Health Ins $ 3,010 | $ 3258 (S 3427 (S 3,401 | $ 3919 | $ 519 15.25%
4205 61410 2310 204 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | $ 44,144 | $ - 0.00%
4205 61410 2400 204 100 |Group Life Insurance $ 3287 (S 3,608 | $ 3,795 | $ 4328 | $ 4,988 | $ 660 15.25%
4205 61410 2510 204 100 |Disability Ins $ 97 1% 919 104 | $ 112 | $ 130 | $ 17 15.25%
4205 61410 2720 204 100 |Workers Comp. $ 695 [ § 704 [ $ 715§ 787 | $ 907 [ $ 120 15.25%
Subtotal | $ 106,291 | $ 113,352 | $ 118,440 | $ 120,980 | $ 132,701 | $ 11,721 9.69%
Other Expenditures
4205 61410 3000 204 100 |Purchased Services $ 226 | $ 325 $ - 0.00%
4205 61410 3160 204 100 |Professional Services-Other $ 125 | $ 125 100.00%
4205 61410 3520 204 100 |Organizational Memberships $ 183 | $ 188 100.00%
4205 61410 5500 204 100 |Travel $ 820 | $ - $ 208 800 | $ 500§ (300) -37.50%
4205 61410 5510 204 100 |Local Mileage $ 187 | $ 187 100.00%
4205 61410 5800 204 100 |Miscellaneous $ - $ - $ - $ 350 $ (350) -100.00%
4205 61410 6000 204 100 |Materials & Supplies $ 50| $ 2,462 | $ 2,114 | $ 100 $ (100) -100.00%
4205 61410 6001 204 100 |Office Supplies $ 125§ 125 100.00%
4205 61410 6002 204 100 |Food Supplies $ 412 $ 12518 125 100.00%
Subtotal | $ 319 | $ 2,689 | $ 2,871 | $ 1,250 | $ 1,250 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 204 000 [School Nurse $ 33,633 | $ 33,633 | $ 40,387 | $ 40,387 | $ 51,642 | $ 11,255 27.87%
4205 62220 1660 204 000 (Bonus $ 1,129 $ - 0.00%
Subtotal | $ 33,633 | § 34,762 | $ 40,387 | $ 40,387 | $ 51,642 | $ 11,255 27.87%
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Benefits
4205 62220 2100 204 000 |FICA $ 2,398 | $ 2279 | $ 3,091 | $ 3,090 | $ 3951 |$ 861 27.87%
4205 62220 2210 204 000 |[VRS-Plan1 &2 $ - $ - $ - $ 6,712 | $ 8,583 | $ 1,871 27.87%
4205 62220 2220 204 000 | VRS - Hybrid Plan $ 5274 | $ 4,504 | $ 6,712 | $ - $ - 0.00%
4205 62220 2212 204 000 |VRS - Retiree Health Ins $ 404 | $ 332§ 489 | $ 489 | $ 625§ 136 27.87%
4205 62220 2310 204 000 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 62220 2400 204 000 |Group Life Insurance $ 441 | $ 459 | $ 541§ 622§ 7958 173 27.87%
4205 62220 2510 204 000 |Disability Ins $ 80| S 68 1% 9% | $ 16 |$ 21| $ 5 27.89%
4205 62220 2720 204 000 |Workers Comp. $ 85 1% 74 |8 100 | § 113 | $ 145 | $ 32 27.87%
Subtotal | $ 18,598 | $ 18,029 | $ 21,797 | $ 11,042 | $ 14,119 | $§ 3,077 27.87%
Other Expenditures
4205 62220 6000 204 000 |Materials & Supplies $ $ 654 | $ 660 | $ 650 $ (650) -100.00%
4205 62220 6001 204 000 |Office Supplies $ 163 ]$ 163 100.00%
4205 62220 6014 204 000 |Other Operating Supplies $ 487 | $ 487 100.00%
Subtotal | $ 675 | 8 654 | $ 660 | $ 650 | $ 650 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 204 000 |Laborer $ 146,275 | $ 102,013 | $ 130,531 | $ 135,046 | $ 168,247 | $ 33,201 24.58%
4205 64200 1201 204 000 |Overtime $ 3,278 | $ 771$ 17,087 | $ 1,530 | $ 1,530 | $ - 0.00%
4205 64200 1660 204 000 |Bonus $ 3,967 | $ - $ - 0.00%
Subtotal | $ 149,553 | $ 106,057 | $ 147,618 | $ 136,576 | $ 169,777 | $ 33,201 24.31%
Benefits
4205 64200 2100 204 000 |FICA $ 10,445 | $ 7,297 | $ 10,379 | $ 10,448 | $ 10,164 | $ (284) -2.72%
4205 64200 2210 204 000 |VRS-Plan1 &2 $ 5,669 | $ 3,434 | $ 5,026 | $ 9,588 | $ 9,325 | $ (263) -2.74%
4205 64200 2212 204 000 |VRS - Retiree Health Ins $ 525§ 1,134 | $ - $ - 0.00%
4205 64200 2220 204 000 | VRS - Hybrid Plan $ 1,245 | $ 1,656 | $ 1,703 | $ 1,067 | $ 8,870 | $ 7,803 731.30%
4205 64200 2310 204 000 |HMP $ 39,672 | $ 41,256 | $ 32,301 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 64200 2400 204 000 |Group Life Insurance $ 1917 | $ 1,340 | $ 1,783 | $ 2,080 | $ 2,023 | $ (57) -2.74%
4205 64200 2510 204 000 |Disability Ins $ 139§ 172 | $ 178 | § 216 | $ 210 [ § (6) -2.78%
4205 64200 2720 204 000 |Workers Comp. $ 4209 | $ 4,786 | $ 6,450 | $ 5379 | $ 523118 (148) -2.75%
Subtotal | $ 63,296 | $ 60,467 | $ 58,953 | $ 61,886 | $ 68,931 | § 7,045 11.38%
Other Expenditures
4205 64200 3000 204 000 |Purchased Services $ - $ 38,480 | $ 60,125 | $ - $ - 0.00%
4205 64200 5100 204 000 [Utilities $ 74,463 | $ 74,090 | $ 77,888 | § 85,000 | $ 85,000 | $ - 0.00%
Subtotal | $ 74,463 | $ 112,570 | $ 138,013 | $ 85,000 | $ 85,000 | $ - 0.00%
Total | $ 3,354,092 | $ 3,551,597 | $ 3,455,792 | $§ 3,452,243 | § 3,872,572 | $§ 420,329 12.18%
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FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
AUBURN MIDDLE

Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 586
Instruction - Regular
Salaries
4205 61100 1120 307 100 |Instructional $ 1,841,438 | $ 1,855,659 | $ 1,884,982 | $ 1,884,492 | $ 2,144334 | § 259,842 13.79%
4205 61100 1151 307 100 |Instructional Assistant $ 16,968 | $ 16,434 | $ 19,885 | $ 18,224 $ (18,224) -100.00%
4205 61100 1620 307 100 |Supplements $ 14275 | $ 11,775 | $ 8,900 | $ 20,150 | $ 20,150 | $ - 0.00%
4205 61100 1660 307 100 |Bonus $ - $ 40,767 | $ 1,471 $ - 0.00%

Subtotal | $ 1,872,682 | § 1,924,635 | $ 1,915,238 | § 1,922,866 | $ 2,164,484 | $ 241,618 12.57%
Benefits
4205 61100 2100 307 100 |FICA $ 137,814 | $ 141,554 | $ 141,729 | $ 147,099 | $ 165,583 | $ 18,484 12.57%
4205 61100 2210 307 100 |VRS-Plan1&2 $ 208,991 | $ 234,747 | $ 229,134 | $ 316,231 | § 356,388 | § 40,157 12.70%
4205 61100 2220 307 100 |VRS - Hybrid Plan $ 80,141 | $ 72,975 | $ 85,770 | $ - $ - 0.00%
4205 61100 2212 307 100 | VRS - Retiree Health Ins $ 22,122 | $ 22,403 | $ 22,924 | $ 23,023 | $ 25,946 | $ 2,923 12.70%
4205 61100 2310 307 100 (HMP $ 337,212 | $ 330,048 | $ 355,311 | $ 275,900 | $ 231,756 | $ (44,144) -16.00%
4205 61100 2400 307 100 |Group Life Insurance $ 24,148 | $ 24811 | $ 25932 | $ 29,302 | $ 33,023 | $ 3,721 12.70%
4205 61100 2510 307 100 |Disability Ins $ 1,198 | $ 1,043 | $ 1,194 | $ 761 [ $ 858 | $ 97 12.71%
4205 61100 2720 307 100 |Workers Comp. $ 4,717 | $ 4891 | $ 4,748 | $ 5384 |$ 6,061 | $ 677 12.57%

Subtotal | $ 816,343 | $ 832,473 | $ 866,742 | $ 797,700 | $ 819,615 | $ 21,914 2.75%
Other Expenditures
4205 61100 3000 307 100 |Purchased Services $ 5558 |$ 388 |$ 1,241 | $ 3,000 $ (3,000) -100.00%
4205 61100 3160 307 100 |Professional Services-Other $ 973 | $ 973 100.00%
4205 61100 3320 307 100 [Maintenance Service Contracts $ 8,753 [ $ 8,753 100.00%
4205 61100 3500 307 100 |Printing & Binding $ 973 | $ 973 100.00%
4205 61410 3520 307 100 |Organizational Memberships $ - $ - $ - $ 973 | § 973 100.00%
4205 61100 5200 307 100 |Communications $ 1,050 | $ 367 |8 198 |8 600 | $ 973 | $ 373 62.17%
4205 61100 5400 307 100 |Leases & Rentals-Copiers $ 14,843 | $ 11,789 | $ 15,646 | $ 15,100 $ (15,100) -100.00%
4205 61100 5410 307 100 |Lease/Rent Equipment $ 8,753 | $ 8,753 100.00%
4205 61100 5510 307 100 |Local Mileage $ - $ - $ - $ 2,431 | $ 2,431 100.00%
4205 61100 6000 307 100 [Materials & Supplies $ 11,2158 21,349 | § 22,622 | $ 18,000 $ (18,000) -100.00%
4205 61100 6001 307 100 |Office Supplies $ 8,753 | $ 8,753 100.00%
4205 61100 6002 307 100 |Food Supplies $ 365 $ 485 1S 485 100.00%
4205 61100 6005 307 100 |Laundry, Housekeeping & Janitor Supplies $ 485 1S 485 100.00%
4205 61100 6007 307 100 |Repair & Maintenance Supplies $ 485 1S 485 100.00%
4205 61100 6012 307 100 |Books & Subscriptions $ 2,431 | $ 2,431 100.00%
4205 61100 6014 307 100 |Other Operating Supplies $ 973 [ § 973 100.00%
4205 61100 6025 307 100 |Computer Supplies $ 1,746 | $ 5,727 | $ 4374 | $ 3,800 | $ 2,431 | $ (1,369) -36.03%
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4205 61100 6030 307 100 |Instructional Material $ 8,753 | $ 8,753 100.00%
4205 61100 6050 307 100 |Computer Hardware $ 6,200 | $ 2,630 | $ 2,948 | $ 5,400 $ (5,400) -100.00%
Subtotal 40,612 | $ 42250 | $ 47395 | $ 45,900 | $ 48,625 | $ 2,725 5.94%
Instruction - Special
Salaries
4205 61100 1120 307 200 [Instructional $ 467,137 | $ 352,682 | $ 316,888 | $ 450,566 | $ 403,260 | $ (47,306) -10.50%
4205 61100 1151 307 200 |Instructional Assistant $ 87,817 | $ 108,159 | $ 139,845 | $ 133,262 | $ 132,063 | $ (1,199) -0.90%
4205 61100 1660 307 200 |Bonus $ - $ 13,396 | $ - $ - 0.00%
Subtotal | $ 554,954 | $ 474,236 | $ 456,732 | $§ 583,828 | $ 535,323 | § (48,505) -8.31%
Benefits
4205 61100 2100 307 200 |FICA $ 39,619 | $ 33,695 | $ 38,165 | $ 44,663 | $ 40,952 | $ (3,711) -8.31%
4205 61100 2210 307 200 |VRS-Plan1 &2 $ 68,103 | $ 42,469 | $ 57,966 | $ 97,032 | $ 88,971 | $ (8,062) -8.31%
4205 61100 2220 307 200 | VRS - Hybrid Plan $ 18,826 | $ 31,829 | $ 24,940 | $ - $ - 0.00%
4205 61100 2212 307 200 [VRS - Retiree Health Ins $ 6,651 | $ 5,409 | $ 6,042 [ $ 7,064 | $ 6,477 | $ (587) -8.31%
4205 61100 2310 307 200 |HMP $ 158,688 | $ 134,082 | $ 129,204 | $ 121,396 | $ 110,360 | $ (11,036) -9.09%
4205 61100 2400 307 200 |Group Life Insurance $ 7,261 | $ 5,990 | $ 7,688 | $ 8,991 | $ 8,244  $ (747) -8.31%
4205 61100 2510 307 200 |Disability Ins $ 281 [ § 449 | $ 199 | § 234 [ $ 214 [ $ (19) -8.31%
4205 61100 2720 307 200 |Workers Comp. $ 1,399 | $ 1,196 | $ 1,404 | $ 1,635 | $ 1,499 | $ (136) -8.31%
Subtotal | $ 300,829 | $ 255,119 | $ 265,608 | $ 281,015 | $ 256,717 | $ (24,297) -8.65%
Other Expenditures
4205 61100 3000 307 200 |Purchased Services $ - $ - $ 99,301 $ - 0.00%
4205 61100 6000 307 200 |Materials & Supplies $ 1,844 | $ 957 $ 1,116 | $ 1,800 $ (1,800) -100.00%
4205 61100 6001 307 200 |Office Supplies $ 2258 225 100.00%
4205 61100 6002 307 200 [Food Supplies $ 86 $ - 0.00%
4205 61100 6012 307 200 |Books & Subscriptions $ 1,584 | $ 1,584 100.00%
4205 61100 6013 307 200 [Educational & Recreational Supplies $ 453 |'$ 453 100.00%
4205 61100 6014 307 200 |Other Operating Supplies $ 226 | § 226 100.00%
4205 61100 6025 307 200 [Computer Supplies $ - $ - $ 40 $ 453 |'$ 453 100.00%
4205 61100 6030 307 200 |Instructional Material $ 1,584 | $ 1,584 100.00%
4205 61100 6050 307 200 |Computer Hardware $ - $ 805 ($ 974 $ - 0.00%
Subtotal | $ 1,844 | $ 1,762 | $ 101,517 | $ 1,800 | $ 4,525 | $ 2,725 151.39%
Career and Technical Education
Salaries
4205 61100 1120 307 300 |Instructional $ 219,495 | $ 198,964 | $ 231,224 | $ 180,472 | $ 264,472 | $ 84,000 46.54%
4205 61100 1660 307 300 (Bonus $ 5,713 $ - 0.00%
Subtotal | $ 219,495 | $ 204,677 | $ 231,224 | § 180,472 | $ 264,472 | $ 84,000 46.54%
Benefits
4205 61100 2100 307 300 |FICA $ 15,933 | $ 15,236 | $ 17,547 | $ 13,806 | $ 20,232 | $ 6,426 46.54%
4205 61100 2210 307 300 [VRS-Plan1 &2 $ 19,661 | $ 20,840 | $ 29,995 | $ 29,994 | $ 43955 | $ 13,961 46.54%
4205 61100 2220 307 300 |VRS - Hybrid Plan $ 14,544 | § 11,839 | $ 8,435 | $ - $ - 0.00%
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4205 61100 2212 307 300 |VRS - Retiree Health Ins $ 2,618 | $ 2379 | $ 2,798 | $ 2,184 | $ 3,200 | $ 1,016 46.54%
4205 61100 2310 307 300 |HMP $ 29,754 | $ 30,942 | $ 43,068 | $ 22,072 | $ 33,108 | $ 11,036 50.00%
4205 61100 2400 307 300 |Group Life Insurance $ 2,858 | $ 2,635 | $ 3,098 | $ 2,779 | $ 4,073 | $ 1,294 46.54%
4205 61100 2510 307 300 |Disability Ins $ 221 ($ 1658 121 | $ 728 106 | $ 34 46.55%
4205 61100 2720 307 300 |Workers Comp. $ 552§ 517§ 574 | $ 505§ 741 [ $ 235 46.54%
Subtotal | $ 86,141 | $ 84,553 | § 105,635 | $ 71,413 | $ 105415 | $ 34,002 47.61%
Athletics
Salaries
4205 61100 1620 307 500 |Supplements $ 15,631 | $ 13,781 | § 30,580 | $ 16,031 | $ 16,031 | $ - 0.00%
Subtotal | $ 15,631 | $ 13,781 | $ 30,580 | $ 16,031 | $ 16,031 | $ - 0.00%
Benefits
4205 61100 2100 307 500 |FICA $ 1,172 | $ 1,032 | $ 2,260 | $ 1,226 | $ 1,226 | $ (0) 0.00%
4205 61100 2720 307 500 |Workers Comp. $ 3918 36| $ 76 | $ 451 $ 451 $ 0 0.01%
Subtotal | $ 1,211 | $§ 1,068 | $ 2,335 | $ 1,271 | $ 1,271 | $ 0 0.00%
Other Expenditures
4205 61100 3160 307 500 |Professional Services-Other $ - $ 4,400 | $ 4,400 100.00%
4205 61100 6000 307 500 |Materials & Supplies $ 990 | $ 8,432 |$ 3,659 | $ 6,500 $ (6,500) -100.00%
4205 61100 6001 307 500 |Office Supplies $ - 0.00%
4205 61100 6002 307 500 |Food Supplies $ 440 | $ 440 100.00%
4205 61100 6005 307 500 |Laundry, Housekeeping & Janitor Supplies $ 88| S 88 100.00%
4206 61100 6011 307 500 |Uniforms & Wearing Apparel $ 3,696 | $ 3,696 100.00%
4205 61100 6030 307 500 |Instructional Material $ 88| S 88 100.00%
4205 61100 6047 307 500 |Furniture & Equipment $ 88189 88 100.00%
Subtotal | $ 990 | $ 8,432 | $ 3,659 | $ 6,500 | $ 8,800 | $ 2,300 35.38%
Guidance Services
Salaries
4205 61210 1120 307 100 |Instructional $ 148,532 | $ 148,682 | $ 155,958 | $ 155,958 | $ 186,850 | $ 30,892 19.81%
4205 61210 1150 307 100 [Clerical $ 18,618 | $ 18,230 | $ 19,549 | $ 19,549 | $ 24,096 | $ 4,547 23.26%
4205 61210 1660 307 100 [Bonus $ - $ 3,654 | $ - $ - 0.00%
4205 61210 1800 307 100 |Payouts $ - $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 167,150 | $ 170,567 | $ 175,507 | $ 180,507 | $ 210,946 | $ 30,439 16.86%
Benefits
4205 61210 2100 307 100 |FICA $ 11,565 | $ 12,255 | $ 12,620 | $ 13,809 | $ 16,137 | $ 2,329 16.86%
4205 61210 2210 307 100 |VRS-Plan1 &2 $ 13,056 | $ 13,839 | $ 14,531 | $ 30,000 | $ 35,059 | $ 5,059 16.86%
4205 61210 2220 307 100 |VRS - Hybrid Plan $ 13,153 | $ 13942 | $ 14,639 | $ - $ - 0.00%
4205 61210 2212 307 100 [VRS - Retiree Health Ins $ 2,006 | $ 2,023 | $ 2,124 | $ 2,184 | $ 2,552 | $ 368 16.86%
4205 61210 2310 307 100 (HMP $ 29,754 | $ 30,942 | $ 32,301 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 61210 2400 307 100 |Group Life Insurance $ 2,180 | $ 2,240 | $ 2,352 | $ 2,780 | $ 3249 | $ 469 16.86%
4205 61210 2510 307 100 |Disability Ins $ 200 [ $ 200 [ $ 210 [ § 728 8418 12 16.87%
4205 61210 2720 307 100 |Workers Comp. $ 420 | $ 433 |$ 437 |$ 505 |8 591 ($ 85 16.86%
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Subtotal | $ 72,344 | $ 75873 | $ 79,213 | $ 82,459 | § 90,781 | $ 8,322 | 10.09%
Other Expenditures
4205 61210 3000 307 100 |Purchased Services $ 340 | $ - $ - $ 500 $ (500) -100.00%
4205 61210 6000 307 100 |Materials & Supplies $ 242 [ $ 19318 683 |8 200 $ (200) -100.00%
4205 61210 6001 307 100 |Office Supplies $ 210 [ § 210 100.00%
4205 61210 6012 307 100 |Books & Subscriptions $ 245 | § 245 100.00%
4205 61210 6025 307 100 |Computer Supplies $ - $ 194 | $ - $ 245 [ $ 245 100.00%
Subtotal | $ 582 | $ 387 | $ 683 | $ 700 | $ 700 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 307 100 |Librarian $ 68,793 | $ 68,793 | $ 72,232 | $ 72,232 | $ 86,869 | $ 14,637 20.26%
4205 61322 1660 307 100 |Bonus $ - $ 1,668 | $ - $ - 0.00%
4205 61322 1800 307 100 [Payouts $ - $ - $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 68,793 | $ 70,461 | $ 72,232 | § 77,232 | $ 86,869 | $ 9,637 12.48%
Benefits
4205 61322 2100 307 100 |FICA $ 527718 5,405 | $ 5,548 | $ 5,908 | $ 6,645 | $ 737 12.48%
4205 61322 2210 307 100 [VRS-Plan1 &2 $ 10,787 | $ 11,433 | $ 12,005 | $ 12,836 | $ 14,438 | $ 1,602 12.48%
4205 61322 2220 307 100 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 307 100 |VRS - Retiree Health Ins $ 826 | $ 833 |8 874 | $ 935§ 1,051 | $ 117 12.48%
4205 61322 2310 307 100 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 61322 2400 307 100 |Group Life Insurance $ 901 | $ 922§ 98 | $ 1,189 | $ 1,338 | $ 148 12.48%
4205 61322 2510 307 100 |Disability Ins $ - $ - $ - $ 31 1S 351% 4 12.49%
4205 61322 2720 307 100 |Workers Comp. $ 173 | $ 179 | $ 180 | § 216 | $ 243 [ § 27 12.48%
Subtotal | $ 27,882 | § 29,086 | $ 30,342 | § 21,115 | § 23,750 | $ 2,635 12.48%
Other Expenditures
4205 61322 6000 307 100 |Materials & Supplies $ 6,659 | $ 6,152 |$ 5,905 | $ 6,500 $ (6,500) -100.00%
4205 61322 6001 307 100 |Office Supplies $ 975 | $ 975 100.00%
4205 61322 6012 307 100 |Books & Subscriptions $ 4,550 | $ 4,550 100.00%
4205 61322 6025 307 100 |Computer Supplies $ 325§ 325 100.00%
4205 61322 6040 307 100 |Software/Online Content $ 3258 325 100.00%
4205 61322 6050 307 100 |Computer Hardware $ - $ - $ - $ 325§ 325 100.00%
Subtotal | $ 6,659 | $ 6,152 | $ 5,905 | $ 6,500 | $ 6,500 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 307 100 |Principal $ 116,455 | $ 116,188 | $ 121,591 | $ 121,344 | $ 120,750 | $ (594) -0.49%
4205 61410 1127 307 100 [Assistant Principal $ 91,599 | $ 91,390 | $ 95,745 | $ 95,445 | $ 98,175 | $ 2,730 2.86%
4205 61410 1150 307 100 |Clerical $ 88,036 | $ 86,498 | $ 90,775 | $ 90,605 | $ 102,321 | $ 11,716 12.93%
4205 61410 1660 307 100 |Bonus $ - $ 6,228 | $ 310 $ - 0.00%
4205 61410 1800 307 100 [Payouts $ 9,686 $ - $ - 0.00%
Subtotal | $ 296,090 | $ 300,303 | $ 308,421 | $ 307,394 | $ 321,246 | $ 13,852 4.51%
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Benefits
4205 61410 2100 307 100 |FICA $ 22,068 | $ 21,359 | $ 22,145 | $ 23,516 | $ 24,575 | $ 1,060 4.51%
4205 61410 2210 307 100 [VRS-Plan1 &2 $ 42,506 | $ 40,954 | $ 42,904 | $ 51,089 | $ 53,391 | $ 2,302 4.51%
4205 61410 2220 307 100 [VRS - Hybrid Plan $ 4,018 | $ 7,940 | $ 8,336 | $ - $ - 0.00%
4205 61410 2212 307 100 |VRS - Retiree Health Ins $ 3,556 | $ 3,560 | $ 3,731 | $ 3,719 | $ 3887 | $ 168 4.51%
4205 61410 2310 307 100 |HMP $ 49,590 | $ 51,570 | $ 53,835 | $ 55,180 | $ 55,180 | $ - 0.00%
4205 61410 2400 307 100 |Group Life Insurance $ 3883 | S 3942 | $ 4,131 | $ 4,734 | $ 4,947 | $ 213 4.51%
4205 61410 2510 307 100 |Disability Ins $ 61 |$ 114 | $ 120§ 123§ 129 | $ 6 4.51%
4205 61410 2720 307 100 |Workers Comp. $ 745 [ $ 767 | $ 778 | $ 861 | $ 899 | $ 39 4.51%
Subtotal | $ 126,426 | $ 130,205 | $ 135,980 | $ 139,222 | $ 143,009 | $ 3,787 2.72%
Other Expenditures
4205 61410 3000 307 100 |Purchased Services $ - $ 853 $ 785 $ - 0.00%
4205 61410 3160 307 100 |Professional Services-Other $ 450 | $ 450 100.00%
4205 61410 5200 307 100 |Communications $ 40| $ 530 | $ 799 | $ 500 | $ 150 | $ (350) -70.00%
4205 61410 5500 307 100 |Travel $ - $ 1,400 | $ 798 [ $ 1,500 | $ 900 [ § (600) -40.00%
4205 61410 5510 307 100 |Local Mileage $ 600 | $ 600 100.00%
4205 61410 5800 307 100 |Miscellaneous $ - $ 536§ - $ - 0.00%
4205 61410 6000 307 100 |Materials & Supplies $ - $ 2,131 | $ 1,300 | $ 1,000 $ (1,000) -100.00%
4205 61410 6001 307 100 |Office Supplies $ 450 | $ 450 100.00%
4205 61410 6002 307 100 |Food Supplies $ 49 $ 150 | $ 150 100.00%
4205 61410 6014 307 100 |Other Operating Supplies $ 300 | $ 300 100.00%
Subtotal | $ 40 | $ 5450 | $ 3,731 | $ 3,000 | $ 3,000 | $ - 0.00%
Health Services $ 4,631,469
Salaries
4205 62220 1131 307 000 |School Nurse $ 41,715 | $ 41,716 | $ 49473 | $ 49473 | $ 63,000 | $ 13,527 27.34%
4205 62220 1660 307 000 |Bonus $ 1,454 $ - 0.00%
Subtotal | $ 41,715 | $ 43,170 | $ 49,473 | § 49,473 | $ 63,000 | $ 13,527 27.34%
Benefits
4205 62220 2100 307 000 |FICA $ 2,892 | $ 3,000 | $ 3,476 | $ 3,785 | $ 4,820 | $ 1,035 27.34%
4205 62220 2210 307 000 |VRS-Plan1 &2 $ 6,541 | $ 6,933 | $ 8222 |$ 8222 ($ 10,471 | $ 2,248 27.34%
4205 62220 2220 307 000 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 62220 2212 307 000 [VRS - Retiree Health Ins $ 501 [ $ 504 | $ 599 |8 599 |8 762 | $ 164 27.34%
4205 62220 2310 307 000 (HMP $ 9918 | $ 10,314 | § 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 307 000 |Group Life Insurance $ 546 | $ 55918 663 | $ 762 | $ 970 | $ 208 27.34%
4205 62220 2510 307 000 |Disability Ins $ - $ - $ - $ 208 2518 5 27.34%
4205 62220 2720 307 000 |Workers Comp. $ 105 |8 108 | $ 123§ 1398 176 | $ 38 27.34%
Subtotal | $ 20,503 | $ 21,418 | $ 23,850 | $ 24,562 | $ 28,260 | $ 3,698 15.06%
Other Expenditures
4205 62220 6000 307 000 |Materials & Supplies $ 423 |$ 367 |8 456 | $ 500 $ (500) -100.00%
4205 62220 6001 307 000 |Office Supplies $ 250 | $ 250 100.00%
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4205 62220 6014 307 000 |Other Operating Supplies $ 250 | $ 250 100.00%
Subtotal | $ 423 | $ 367 | $ 456 | $ 500 | $ 500 | $ - 0.00%
Facilities Services $ 64,955
Salaries
4205 64200 1180 307 000 |Laborer $ 167,556 | $ 159,562 | $ 156,288 | $ 154,809 | $ 221,518 | $ 66,709 43.09%
4205 64200 1201 307 000 |Overtime $ 5,052 | $ 545118 21,800 | $ 2,295 | $ 2,295 | $ - 0.00%
4205 64200 1660 307 000 (Bonus $ - $ 6,048 | $ 77 $ - 0.00%
Subtotal | $ 172,609 | $ 171,062 | $ 178,165 | $ 157,104 | $ 223,813 | § 66,709 42.46%
Benefits
4205 64200 2100 307 000 |FICA $ 11,740 | $ 11,591 | $§ 12,552 | § 12,018 | $ 17,122 | $ 5,103 42.46%
4205 64200 2210 307 000 |[VRS-Plan1 &2 $ 5,407 | $ 5817 | $ 6,472 | $ 10,991 | $ 15,728 | $ 4,737 43.10%
4205 64200 2220 307 000 |VRS - Hybrid Plan $ 2,570 | $ 2,307 | $ 1,438 | $ - $ - 0.00%
4205 64200 2212 307 000 |VRS - Retiree Health Ins $ 831 |$ 1,333 | $ 1,223 | $ 1,750 | $ 527 43.09%
4205 64200 2310 307 000 (HMP $ 49,590 | $ 51,570 | $ 53,835 | $ 33,108 | $ 44,144 | § 11,036 33.33%
4205 64200 2400 307 000 |Group Life Insurance $ 2,210 | $ 2,139 | $ 2,096 | $ 2,384 | $ 3411 (S 1,027 43.09%
4205 64200 2510 307 000 |Disability Ins $ 287 [ § 239§ 150 [ § 248 [ $ 354§ 106 42.92%
4205 64200 2720 307 000 |Workers Comp. $ 6,002 | $ 5849 | $ 5771 | $ 6,167 | $ 8,823 | $ 2,656 43.07%
Subtotal | $ 77,806 | $ 80,343 | § 83,646 | $ 66,139 | $ 91,332 | § 25,193 38.09%
Other Expenditures
4205 64200 3000 307 000 |Purchased Services $ - $ 12,827 | $§ 20,843 $ - 0.00%
4205 64200 5100 307 000 |Utilities $ 119,032 | $ 120,316 | $ 146,504 | $ 135,000 | $ 135,000 | $ - 0.00%
Subtotal | $ 119,032 | $ 133,142 | $ 167,347 | $ 135,000 | $ 135,000 | $ - 0.00%
Total | $ 5,108,785 | $ 5,080,972 | $ 5,341,617 | $ 5,159,703 | $ 5,653,982 | $ 494,279 9.58%
CEDAR LEE MIDDLE
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 658
Instruction - Regular
Salaries
4205 61100 1120 301 100 |Instructional $ 2,315,676 | $ 2219212 | $ 2,209,737 | $ 2,360,588 | $ 2,457,653 | $ 97,065 4.11%
4205 61100 1151 301 100 |[Instructional Assistant $ 19,304 | $ 20,359 | $ 23236 | $ 23,219 $ (23,219) -100.00%
4205 61100 1620 301 100 |Supplements $ 19,649 | $ 16,500 | $ 9,150 | $ 20,150 | $ 20,150 | $ - 0.00%
4205 61100 1660 301 100 |Bonus $ - $ 55323 | $ 1,006 $ - 0.00%
Subtotal | $ 2,354,630 | $ 2,311,394 | $ 2,243,129 | $ 2,403,957 | $ 2,477,803 | $ 73,846 3.07%
Benefits
4205 61100 2100 301 100 |FICA $ 174,557 | $ 170,225 | $ 165,130 | $ 183,903 | $ 189,552 | $ 5,649 3.07%
4205 61100 2210 301 100 |VRS-Plan1 &2 $ 282,232 | $ 265,572 | $ 263,683 | $ 396,189 | $ 408,462 | $ 12,273 3.10%
4205 61100 2220 301 100 |VRS - Hybrid Plan $ 82,677 | $ 103,658 | $ 107,487 | $ - $ - 0.00%
4205 61100 2212 301 100 [VRS - Retiree Health Ins $ 27,921 | $ 26,891 | $ 27,005 | $ 28,844 | $ 29,738 | $ 894 3.10%
4205 61100 2310 301 100 (HMP $ 406,638 | $ 412,560 | $ 430,680 | $ 419,368 | $ 331,080 | $ (88,288) -21.05%
4205 61100 2400 301 100 |Group Life Insurance $ 30,480 | $ 29,910 | $ 29,908 | $ 36,711 | $ 37,848 | $ 1,137 3.10%
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4205 61100 2510 301 100 |Disability Ins $ 1,249 1,470 | $ 1,529 954 | $ 983 | $ 29 3.05%
4205 61100 2720 301 100 |Workers Comp. $ 5,972 5,861 | $ 5,582 6,731 | $ 6,938 | $ 207 3.07%

Subtotal 1,011,725 1,016,147 | $ 1,031,003 1,072,700 | $ 1,004,600 | $ (68,100) -6.35%
Other Expenditures
4205 61100 3000 301 100 |Purchased Services $ 8,433 9,585 | $ 7,695 7,000 $ (7,000) -100.00%
4205 61100 3160 301 100 |Professional Services-Other $ 1,163 | $ 1,163 100.00%
4205 61100 3320 301 100 [Maintenance Service Contracts $ 179 $ 10,467 | $ 10,467 100.00%
4205 61100 3500 301 100 |Printing & Binding $ 1,163 | $ 1,163 100.00%
4205 61100 3520 301 100 |Organizational Memberships $ 1,163 [ $ 1,163 100.00%
4205 61100 5200 301 100 |Communications $ 2,000 3,046 | $ 3,005 1,800 | $ 1,163 | $ (637) -35.39%
4205 61100 5400 301 100 |Leases & Rentals-Copiers $ 16,557 16,071 | $ 540 16,500 $ (16,500) -100.00%
4205 61100 5401 301 100 |Leases & Rentals-Other $ 600 450 | $ 719 600 $ (600) -100.00%
4205 61100 5410 301 100 |Lease/Rent Equipment $ 10,467 | $ 10,467 100.00%
4205 61100 5480 301 100 |Short Term Leases $ 15,889 $ - 0.00%
4205 61100 5510 301 100 |Local Mileage $ 2,907 | $ 2,907 100.00%
4205 61100 5800 301 100 |Miscellaneous $ 385 770 | $ - 513 $ (513) -100.00%
4205 61100 6000 301 100 |Materials & Supplies $ 19,616 28,537 | $ 43,360 23,000 $ (23,000) -100.00%
4205 61100 6001 301 100 [Office Supplies $ 10,467 | $ 10,467 100.00%
4205 61100 6002 301 100 |Food Supplies $ 4,834 $ 581 |$ 581 100.00%
4205 61100 6005 301 100 |Laundry, Housekeeping & Janitor Supplies $ 581 (S 581 100.00%
4205 61100 6007 301 100 [Repair & Maintenance Supplies $ 581 581 100.00%
4205 61100 6012 301 100 |Books & Subscriptions $ 2,907 | $ 2,907 100.00%
4205 61100 6014 301 100 |Other Operating Supplies $ 1,163 | $ 1,163 100.00%
4205 61100 6025 301 100 |Computer Supplies $ 4,412 5854 |$ 3,353 4,500 | $ 2,907 | $ (1,593) -35.40%
4205 61100 6030 301 100 |Instructional Material $ 10,468 | $ 10,468 100.00%
4205 61100 6040 301 100 |Software/Online Content $ 149 $ - 0.00%
4205 61100 6050 301 100 |Computer Hardware $ 2,600 2,520 | $ 856 1,200 $ (1,200) -100.00%

Subtotal | $ 54,604 66,835 | $ 80,579 55,113 | $ 58,148 | $ 3,035 5.51%
Instruction - Special
Salaries
4205 61100 1120 301 200 |Instructional $ 392,787 393,840 | § 401,282 403,029 | $ 479,250 | $ 76,221 18.91%
4205 61100 1151 301 200 [Instructional Assistant $ 65,882 66,134 | $ 76,829 74,650 $ (74,650) -100.00%
4205 61100 1660 301 200 |Bonus $ - 12,920 | $ 774 $ - 0.00%
4205 61100 1800 301 200 |Payouts $ - $ - 18,000 $ (18,000) -100.00%

Subtotal | $ 458,669 472,894 | $ 478,885 495,679 | $ 479,250 | $ (16,429) -3.31%
Benefits
4205 61100 2100 301 200 |FICA $ 33,095 34,101 | $ 34,962 37919 | § 36,663 | $ (1,257) -3.31%
4205 61100 2210 301 200 (VRS -Plan1 & 2 $ 72,217 76,547 | $ 71,549 82,382 | $ 79,651 | $ (2,730) -3.31%
4205 61100 2220 301 200 |VRS - Hybrid Plan $ - - $ 8,111 - $ - 0.00%
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4205 61100 2212 301 200 | VRS - Retiree Health Ins $ 55271 $ 5573 | $ 5,800 | $ 5,998 | $ 5799 | $ (199) -3.31%
4205 61100 2310 301 200 |HMP $ 109,098 | $ 113,454 | $ 107,670 | $ 77,252 | $ 77,252 | $ - 0.00%
4205 61100 2400 301 200 |Group Life Insurance $ 6,033 [ $ 6,172  $ 6,423 [ $ 7,633 [ $ 7,380 [ $ (253) -3.31%
4205 61100 2510 301 200 [Disability Ins $ - $ - $ 11 198 |8 192 | $ (7) -3.31%
4205 61100 2720 301 200 |Workers Comp. $ LI5S | $ 1,193 | § 1,190 | $ 1,388 [ $ 1,342 | $ (46) -3.31%
Subtotal | $ 227,125 | § 237,039 | $ 235815 | $ 212,771 | § 208,279 | $ (4,492) -2.11%
Other Expenditures
4205 61100 3000 301 200 |Purchased Services $ - $ 164 | $ - $ - 0.00%
4205 61100 6000 301 200 |Materials & Supplies $ 443 | $ 1,015 | $ 373 [ $ 1,200 $ (1,200) -100.00%
4205 61100 6001 301 200 |Office Supplies $ 302§ 302 100.00%
4205 61100 6002 301 200 |Food Supplies $ 372 $ - 0.00%
4205 61100 6012 301 200 |Books & Subscriptions $ 2,112 | $ 2,112 100.00%
4205 61100 6013 301 200 |Educational & Recreational Supplies $ 604 | $ 604 100.00%
4205 61100 6014 301 200 |Other Operating Supplies $ 302§ 302 100.00%
4205 61100 6025 301 200 |Computer Supplies $ 802 | $ 1,163 | $ 1,074 | $ 720 [ § 604 [ (116) -16.11%
4205 61100 6030 301 200 [Instructional Material $ 2,111 | $ 2,111 100.00%
4205 61100 6050 301 200 [Computer Hardware $ - $ - $ 740 [ $ - $ - 0.00%
Subtotal | $ 1,245 | § 2,342 | $ 2,559 | $ 1,920 | $ 6,035 [ $ 4,115 214.32%
Career and Technical Education
Salaries
4205 61100 1120 301 300 |Instructional $ 256,635 | $ 230,780 | $ 217,796 | $ 229,069 | $ 260,974 | $ 31,905 13.93%
4205 61100 1660 301 300 |Bonus $ - $ 5,060 | $ - $ - 0.00%
Subtotal | $ 256,635 | $ 235,840 | $ 217,796 | $ 229,069 | $ 260,974 | $ 31,905 13.93%
Benefits
4205 61100 2100 301 300 |FICA $ 18,898 | $ 17,421 | $ 15919 | $ 17,524 | $ 19,965 | $ 2,441 13.93%
4205 61100 2210 301 300 [VRS-Plan 1 & 2 $ 32,152 | $ 30,870 | $ 21,633 | $ 38,071 | $ 43374 | $ 5,303 13.93%
4205 61100 2220 301 300 |VRS - Hybrid Plan $ 8,088 [ $ 7,502 [ $ 13,870 | $ - $ - 0.00%
4205 61100 2212 301 300 |VRS - Retiree Health Ins $ 3,080 | $ 2,794 | $ 2,585 | $ 2,772 | $ 3,158 | $ 386 13.93%
4205 61100 2310 301 300 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | § 44,144 | § - 0.00%
4205 61100 2400 301 300 |Group Life Insurance $ 3,362 | $ 3,094 | $ 2,862 | $ 3,528 | $ 4,019 | $ 491 13.93%
4205 61100 2510 301 300 |Disability Ins $ 123 | $ 108 | § 184 | § 9218 104 | $ 13 13.93%
4205 61100 2720 301 300 |Workers Comp. $ 646 | $ 599 |8 539 |8 641 [ $ 731 [ $ 89 13.93%
Subtotal | $ 106,021 | $ 103,641 | $ 100,660 | $ 106,771 | $ 115,494 | $ 8,723 8.17%
Athletics
Salaries
4205 61100 1620 301 500 |Supplements $ 17,631 | $ 9,750 | $ 24,046 | $ 16,031 | $ 16,031 | $ - 0.00%
Subtotal | $ 17,631 | $ 9,750 | $ 24,046 | $ 16,031 | $ 16,031 | $ - 0.00%
Benefits
4205 61100 2100 301 500 |FICA $ 1,316 | $ 729 | $ 1,785 | $ 1,227 | $ 1,226 | $ (1) -0.05%
4205 61100 2720 301 500 |Workers Comp. $ 98 1% 25 1% 53 1% 451$ 451$ (0) -0.24%
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Subtotal | $ 1414 | $ 754 | 8 1,838 | $ 1272 | $ 1271 | $ ] -0.06%
Other Expenditures
4205 61100 3000 301 500 |Purchased Services $ 4,565 | $ 6,878 $ - 0.00%
4205 61100 3160 301 500 |Professional Services-Other $ 4,400 | $ 4,400 100.00%
4205 61100 6000 301 500 |Materials & Supplies $ 7,057 | $ 3,580 | $ 2,466 | $ 7,000 $ (7,000) -100.00%
4205 61100 6002 301 500 |Food Supplies $ 440 | $ 440 100.00%
4205 61100 6005 301 500 |Laundry, Housekeeping & Janitor Supplies $ 8819 88 100.00%
4205 61100 6011 301 500 |Uniforms & Wearing Apparel $ 3,696 | $ 3,696 100.00%
4205 61100 6030 301 500 |Instructional Material $ 8818 88 100.00%
4205 61100 6047 301 500 |Furniture & Equipment $ 88 |$ 88 100.00%
Subtotal | $ 7,057 | $ 8,145 | § 9344 | $ 7,000 | $ 3,800 | $ 1,800 25.71%
Guidance Services
Salaries
4205 61210 1120 301 100 |[Instructional $ 150,330 | $ 150,331 | $ 157,846 | $ 157,846 | $ 158,012 | $ 166 0.11%
4205 61210 1150 301 100 |Clerical $ 24,763 | $ 24,763 | $ 26,001 | $ 26,001 | $ 32,319 | $ 6,318 24.30%
4205 61210 1660 301 100 |Bonus $ - $ 3,624 | $ 77 $ - 0.00%
4205 61210 1800 301 100 [Payouts $ - $ - $ - $ - 0.00%
Subtotal | $ 175,093 | $ 178,718 | $ 183,925 | $ 183,847 | $ 190,331 | $ 6,484 3.53%
Benefits
4205 61210 2100 301 100 |FICA $ 12,722 | $ 12,883 | $ 13,329 | $ 14,064 | $ 14,560 | $ 496 3.53%
4205 61210 2210 301 100 [VRS-Plan1 &2 $ 27,459 | § 29,101 | $ 30,556 | $ 30,555 | $ 31,633 | $ 1,078 3.53%
4205 61210 2220 301 100 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61210 2212 301 100 |VRS - Retiree Health Ins $ 2,101 | $ 2,119 | $ 2,225 |$ 2,225 |$ 2,303 | $ 78 3.53%
4205 61210 2310 301 100 |HMP $ 29,754 | $ 30,942 | $ 32,301 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 61210 2400 301 100 |Group Life Insurance $ 2,294 | $ 2,346 | $ 2,464 | $ 2,831 | $ 2,931 | $ 100 3.53%
4205 61210 2510 301 100 |[Disability Ins $ - $ - $ - $ 74 1S 76 | $ 3 3.52%
4205 61210 2720 301 100 |Workers Comp. $ 441 | $ 456 | $ 459 | $ SIS (S 533§ 18 3.53%
Subtotal | $ 74,771 | $ 77,846 | $ 81,333 | § 83,372 | § 85,145 | § 1,773 2.13%
Other Expenditures
4205 61210 3000 301 100 |Purchased Services $ - $ 1,004 | $ - $ - 0.00%
4205 61210 6000 301 100 [Materials & Supplies $ - $ 78 |'$ 1,022 | $ 500 $ (500) -100.00%
4205 61210 6001 301 100 |Office Supplies $ 210 | 210 100.00%
4205 61210 6012 301 100 |Books & Subscriptions $ 245 [ $ 245 100.00%
4205 61210 6025 301 100 |Computer Supplies $ - $ - $ - $ 245 | § 245 100.00%
4205 61210 6050 301 100 |Computer Hardware $ - $ - $ 320§ 200 $ (200) -100.00%
Subtotal | $ = $ 1,082 | $ 1,342 | $ 700 | $ 700 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 301 100 |Librarian $ 79,402 | $ 79,403 | $ 83,372 | $ 83,372 | $ 94,509 | $ 11,137 13.36%
4205 61322 1660 301 100 |Bonus $ - $ 1,224 | $ 464 $ - 0.00%
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4205 61322 1800 301 100 |Payouts $ - $ - $ - $ - 0.00%
Subtotal | $ 79,402 | $ 80,627 | $ 83,837 | § 83,372 | § 94,509 | $ 11,137 13.36%
Benefits
4205 61322 2100 301 100 |FICA $ 6,100 | $ 3,189 | $ 6,464 | $ 6,378 | $ 7,230 | $ 852 13.36%
4205 61322 2210 301 100 |VRS-Plan1 &2 $ 12,450 | $ 13,197 | $ 13,856 | $ 13,856 | $ 15,707 | $ 1,851 13.36%
4205 61322 2220 301 100 | VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 301 100 | VRS - Retiree Health Ins $ 953 [ § 91 | § 1,009 | $ 1,009 | $ 1,144 | $ 135 13.36%
4205 61322 2310 301 100 |HMP $ 9,918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 301 100 |Group Life Insurance $ 1,040 | $ 1,064 | $ 1,117 | $ 1,284 | $ 1,455 | $ 172 13.36%
4205 61322 2510 301 100 |Disability Ins $ - $ - $ - $ 3318$ 3815$ 4 13.35%
4205 61322 2720 301 100 |Workers Comp. $ 201 [ $ 207 | $ 209 [ § 233 [ § 265§ 31 13.36%
Subtotal | $ 30,663 | $ 28,932 | § 33,423 | § 33,830 | $ 36,875 | $ 3,045 9.00%
Other Expenditures
4205 61322 5800 301 100 |Miscellaneous $ - 0.00%
4205 61322 6000 301 100 |Materials & Supplies $ 5531 1$ 6,909 | $ 7,020 | $ 6,000 $ (6,000) -100.00%
4205 61322 6001 301 100 [Office Supplies $ 945 | § 945 100.00%
4205 61322 6012 301 100 |Books & Subscriptions $ 4,410 | $ 4,410 100.00%
4205 61322 6025 301 100 |Computer Supplies $ 315 | $ 315 100.00%
4205 61322 6030 301 100 |Instructional Material $ 315 (8 315 100.00%
4205 61322 6040 301 100 [Software/Online Content $ 315 | $ 315 100.00%
4205 61322 6050 301 100 |Computer Hardware $ - $ - $ - $ 300 $ (300) -100.00%
Subtotal | $ 5,531 | $§ 6,909 | $ 7,020 | $ 6,300 | $ 6,300 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 301 100 |Principal $ 120,478 | $ 160,390 | $ 107,781 | $ 83,794 | $ 121,800 | $ 38,006 45.36%
4205 61410 1127 301 100 |Assistant Principal $ 84,438 | $ 82,049 | $ 83,351 | $ 83,000 | $ 97,650 | $ 14,650 17.65%
4205 61410 1150 301 100 |Clerical $ 102,356 | $ 118,314 | $ 122,549 | $ 121,146 | $ 132,550 | $ 11,404 9.41%
4205 61410 1660 301 100 (Bonus $ - $ 7,696 | $ 310 $ - 0.00%
4205 61410 1800 301 100 |Payouts $ 118 6914 | $ 2,503 $ - 0.00%
Subtotal | $ 307,272 | $ 368,449 | $ 316,493 | $ 287,940 | $ 352,000 | $ 64,060 22.25%
Benefits
4205 61410 2100 301 100 |FICA $ 22,321 | $ 27,623 | $ 23,466 | $ 22,027 | $ 26,928 | $ 4,901 22.25%
4205 61410 2210 301 100 |VRS-Plan1 &2 $ 44282 | $ 47,685 | $ 33,306 | $ 47,856 | $ 58,502 | $ 10,647 22.25%
4205 61410 2220 301 100 [VRS - Hybrid Plan $ 4337 | $ 5,056 | $ 18,741 | $ - $ - 0.00%
4205 61410 2212 301 100 | VRS - Retiree Health Ins $ 3,717 | $ 3,840 | $ 3,789 | $ 3,484 | $ 4259 | $ 775 22.25%
4205 61410 2310 301 100 |HMP $ 59,508 | $ 61,884 | § 64,602 | $ 44,144 | $ 33,108 | § (11,036) -25.00%
4205 61410 2400 301 100 |Group Life Insurance $ 4,059 | $ 4252|$ 4,196 | $ 4,434 | $ 5421 1S 987 22.25%
4205 61410 2510 301 100 |[Disability Ins $ 66 |$ 728 268 | $ 11518 141 |8 26 22.25%
4205 61410 2720 301 100 |Workers Comp. $ 2,097 | $ 2,106 | $ 2,214 | $ 806 | $ 986 | $ 179 22.25%
Subtotal | $ 140,387 | $ 152,518 | $ 150,583 | $ 122,867 | $ 129,345 | $ 6,478 5.27%
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Other Expenditures
4205 61410 3000 301 100 |Purchased Services $ 448 | $ 1,464 | $ 2,624 | $ 1,000 $ (1,000) -100.00%
4205 61410 3160 301 100 |Professional Services-Other $ 600 [ $ 600 100.00%
4205 61410 5200 301 100 |Communications $ 200 | $ 200 100.00%
4205 61410 5500 301 100 [Travel $ - $ - $ 1,500 | $ 1,200 | $ (300) -20.00%
4205 61410 5510 301 100 |Local Mileage $ 800 | $ 800
4205 61410 5800 301 100 |Miscellaneous $ 1,306 | $ 536 $ 500 $ (500) -100.00%
4205 61410 6000 301 100 |Materials & Supplies $ - $ 2,621 | $ 723 | $ 1,000 $ (1,000) -100.00%
4205 61410 6001 301 100 |Office Supplies $ 600 [ $ 600 100.00%
4205 61410 6002 301 100 |Food Supplies $ 800 $ 200 | $ 200 100.00%
4205 61410 6014 301 100 |Other Operating Supplies $ 400 | $ 400 100.00%
Subtotal | $ 1,754 | § 4,622 | $ 4,147 | $ 4,000 | $ 4,000 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 301 000 |School Nurse $ 30,011 | $ 42,752 | $ 45295 | $ 45295 | $ 51,642 | $ 6,347 14.01%
4205 62220 1660 301 000 |Bonus $ 1,224 $ - 0.00%
Subtotal | $ 30,011 | $ 43,976 | $ 45,295 | § 45,295 | § 51,642 | $ 6,347 14.01%
Benefits
4205 62220 2100 301 000 |FICA $ 2215 $ 3,406 | $ 3,507 | $ 3,465 | $ 3951 |$ 486 14.01%
4205 62220 2210 301 000 |[VRS-Plan1 & 2 $ - $ - $ - $ 7,528 | $ 8,583 | $ 1,055 14.01%
4205 62220 2220 301 000 |VRS - Hybrid Plan $ 3,500 [ $ 7,105 [ $ 7,528 | $ - $ - 0.00%
4205 62220 2212 301 000 |VRS - Retiree Health Ins $ 272 | $ 5178 548 | § 548 | $ 62518 77 14.01%
4205 62220 2310 301 000 (HMP $ 9918 [ $ 10,314 | $ 10,767 | $ - $ - 0.00%
4205 62220 2400 301 000 |Group Life Insurance $ 297 | $ 573 $ 607 | $ 698 | $ 79518 98 14.01%
4205 62220 2510 301 000 |Disability Ins $ 61|$ 10218 108 |$ 181$ 21 1S 3 14.03%
4205 62220 2720 301 000 |Workers Comp. $ 76 | $ 112 | $ 114 | $ 127 $ 1451 $ 18 14.01%
Subtotal | $ 16,340 | $ 22,129 | $ 23,178 | $ 12,384 | § 14,119 | § 1,735 14.01%
Other Expenditures
4205 62220 6000 301 000 |Materials & Supplies $ 432 1S 856 | $ 787 | $ 700 $ (700) -100.00%
4205 62220 6001 301 000 |Office Supplies $ 350 | $ 350 100.00%
4205 62220 6002 301 000 |Food Supplies $ 67 $ 350 ( § 350 100.00%
4205 62220 6014 301 000 |Other Operating Supplies $ - 0.00%
Subtotal | $ 432 | $ 856 | $ 854 | $ 700 | $ 700 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 301 000 [Laborer $ 173,285 | $ 172,797 | $ 184,761 | $ 187,589 | $ 176,435 | $ (11,154) -5.95%
4205 64200 1201 301 000 |Overtime $ 2,837 | $ 1,143 | $ 3298 | $ 2,295 |$ 2,295 | $ - 0.00%
4205 64200 1660 301 000 |Bonus $ 6,526 | $ 542 $ - 0.00%
Subtotal | $ 176,122 | $ 180,466 | $ 188,600 | $ 189,884 | § 178,730 | $ (11,154) -5.87%
Benefits
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4205 64200 2100 301 000 |FICA $ 12,697 | $ 12,992 | § 13,932 | § 14,526 | $ 13,673 | $ (853) -5.87%
4205 64200 2210 301 000 [VRS-Plan1 &2 $ 5363 | $ 5,756 | $ 5,106 | $ 13,319 | $ 12,527 | $ (792) -5.95%
4205 64200 2212 301 000 |VRS - Retiree Health Ins $ 901 | $ 1,459 | $ 1,482 | $ 1,394 | $ (88) -5.95%
4205 64200 2220 301 000 [VRS - Hybrid Plan $ 2,809 | $ 3,024 | $ 3,563 | $ - $ - 0.00%
4205 64200 2310 301 000 (HMP $ 49,590 | $ 51,570 | $ 53,835 | $ 55,180 | $ 44,144 | § (11,036) -20.00%
4205 64200 2400 301 000 [Group Life Insurance $ 2,264 | $ 2311 | $ 2,295 | $ 2,889 | $ 2,717 | $ (172) -5.95%
4205 64200 2510 301 000 |Disability Ins $ 313 ($ 314 [ $ 372§ 300§ 282 [ § (18) -5.90%
4205 64200 2720 301 000 [Workers Comp. $ 5,840 | $ 5,905 | $ 5821 |$ TA72 | $ 7,029 | $ (443) -5.94%
Subtotal | $ 78,877 | $ 82,773 | $ 86,382 | $ 95,168 | $ 81,765 | $ (13,403) -14.08%
Other Expenditures
4205 64200 3000 301 000 |Purchased Services $ - $ - $ 8,017 | $ - $ - 0.00%
4205 64200 5100 301 000 |Utilities $ 126,300 | $ 125474 | $ 135,415 | $ 140,000 | $ 140,000 | $ - 0.00%
Subtotal | $ 126,300 | $ 125,474 | $ 143,432 | $ 140,000 | $ 140,000 | $ - 0.00%
Total | $ 5,739,710 | $ 5,820,160 | $ 5,775,496 | $ 5,801,941 | $ 6,002,847 | $ 110,906 1.88%
MARSHALL MIDDLE
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 471
Instruction - Regular
Salaries
4205 61100 1120 302 100 |Instructional $ 2,019,560 | $ 1,902,982 | $ 2,011,598 | $ 2,049,348 | $ 2,307,349 | $ 258,001 12.59%
4205 61100 1151 302 100 [Instructional Assistant $ 47,652 | $ 45,182 | $ 37,555 | $ 41,827 $ (41,827) -100.00%
4205 61100 1620 302 100 |Supplements $ 19,500 | $ 11,000 | $ 9,750 | $ 20,150 | $ 20,150 | $ - 0.00%
4205 61100 1660 302 100 [Bonus $ - $ 47,252 | $ 1,316 $ - 0.00%
Subtotal | $ 2,086,711 | $ 2,006,416 | $ 2,060,219 | $ 2,111,325 | $ 2,327,499 | $ 216,174 10.24%
Benefits
4205 61100 2100 302 100 |FICA $ 154,308 | $ 148,254 | $ 152,643 | $ 161,516 | $ 171,596 | $ 10,080 6.24%
4205 61100 2210 302 100 [VRS-Plan1 &2 $ 265,458 | $ 251,778 | $ 248,151 | $ 347,553 | $ 369,452 | $ 21,899 6.30%
4205 61100 2220 302 100 |VRS - Hybrid Plan $ 57,955 | $ 70,252 | $ 85,420 | $ - $ - 0.00%
4205 61100 2212 302 100 [VRS - Retiree Health Ins $ 24,766 | $ 23,427 | $ 24,285 | $ 25,303 | $ 26,898 | $ 1,595 6.30%
4205 61100 2310 302 100 (HMP $ 357,048 | $ 360,990 | $ 398,379 | $ 286,936 | $ 231,756 | $ (55,180) -19.23%
4205 61100 2400 302 100 [Group Life Insurance $ 27,036 | $ 26,076 | $ 26,894 | $ 32,204 | $ 34,233 | § 2,029 6.30%
4205 61100 2510 302 100 |Disability Ins $ 866 | $ 998 [ $ 1,212 | $ 836 | $ 889 | $ 53 6.34%
4205 61100 2720 302 100 [Workers Comp. $ 7,706 | $ 5431 ($ 6,410 | $ 5912 | $ 6,281 | $ 369 6.24%
Subtotal | $ 895,144 | § 887,206 | $ 943,394 | $ 860,260 | $ 841,105 | $ (19,155) -2.23%
Other Expenditures
4205 61100 3000 302 100 |Purchased Services $ 1,845 | $ - $ 429 |'$ 1,500 $ (1,500) -100.00%
4205 61100 3160 302 100 [Professional Services-Other $ 729 | $ 729 100.00%
4205 61100 3320 302 100 [Maintenance Service Contracts $ 917 $ 6,557 | $ 6,557 100.00%
4205 61100 3500 302 100 [Printing & Binding $ 729 | $ 729 100.00%
4205 61100 3520 302 100 |Organizational Memberships $ 729 [ $ 729 100.00%
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4205 61100 5200 302 100 |Communications $ 729 | $ 729 100.00%
4205 61100 5400 302 100 [Leases & Rentals-Copiers $ 11,564 | $ 12,727 | $ 7,742 | $ 12,100 $ (12,100) -100.00%
4205 61100 5410 302 100 |Lease/Rent Equipment $ - $ - $ - $ 6,557 | $ 6,557 100.00%
4205 61100 5510 302 100 [Local Mileage $ 1,822 | $ 1,822 100.00%
4205 61100 6000 302 100 [Materials & Supplies $ 19,778 | $ 14,874 | $ 15,705 | $ 20,000 $ (20,000) -100.00%
4205 61100 6001 302 100 |Office Supplies $ 6,557 | $ 6,557 100.00%
4205 61100 6002 302 100 [Food Supplies $ 364 | $ 364 100.00%
4205 61100 6005 302 100 |Laundry, Housekeeping & Janitor Supplies $ 364 [ $ 364 100.00%
4205 61100 6007 302 100 |Repair & Maintenance Supplies $ 364 | $ 364 100.00%
4205 61100 6012 302 100 |Books & Subscriptions $ 1,821 | $ 1,821 100.00%
4205 61100 6014 302 100 [Other Operating Supplies $ 729 | $ 729 100.00%
4205 61100 6025 302 100 |Computer Supplies $ - $ 650 [ $ 2,951 |$ 500 [ $ 1,822 | $ 1,322 264.40%
4205 61100 6030 302 100 [Instructional Material $ 6,557 | $ 6,557 100.00%
4205 61100 6050 302 100 |Computer Hardware $ - $ - $ 250 $ (250) -100.00%

Subtotal | $ 33,187 | § 28,250 | $ 27,744 | $ 34,350 | $ 36,430 | $ 2,080 6.06%
Instruction - Special
Salaries
4205 61100 1120 302 200 |Instructional $ 440,283 | $ 392,024 | $ 406,330 | $ 455,699 | $ 364,463 | $ (91,236) -20.02%
4205 61100 1151 302 200 [Instructional Assistant $ 96,908 | $ 92,122 | $ 96,223 | $ 97,654 | $ 98,934 | $ 1,280 1.31%
4205 61100 1660 302 200 |Bonus $ - $ 13,646 | $ 387 $ - 0.00%

Subtotal | $ 537,192 | $ 497,792 | $ 503,440 | $ 553,353 | $ 463,397 | $ (89,956) -16.26%
Benefits
4205 61100 2100 302 200 [FICA $ 39,574 | $ 36,838 | § 37,133 | § 42,332 | $ 35,450 | $ (6,882) -16.26%
4205 61100 2210 302 200 |VRS-Plan1 &2 $ 54,269 | $ 51,204 | $ 45,053 | $ 91,967 | $ 77,017 | $ (14,951) -16.26%
4205 61100 2220 302 200 [VRS - Hybrid Plan $ 29,595 | $ 28,142 | $ 38,721 | $ - $ - 0.00%
4205 61100 2212 302 200 | VRS - Retiree Health Ins $ 6,416 | $ 57771 $ 6,099 | $ 6,696 | $ 5,607 | $ (1,088) -16.26%
4205 61100 2310 302 200 (HMP $ 109,098 | $ 123,768 | $ 118,437 | $ 110,360 | $ 77,252 | $ (33,108) -30.00%
4205 61100 2400 302 200 |Group Life Insurance $ 7,006 | $ 6,397 | $ 6,754 | $ 8,522 | $ 7,136 | $ (1,385) -16.26%
4205 61100 2510 302 200 [Disability Ins $ 438 | 8 403 | $ 554 |$ 2218 185 $ (36) -16.26%
4205 61100 2720 302 200 |Workers Comp. $ 1,347 | $ 1,259 | $ 1,255 | $ 1,549 | $ 1,298 | $ (252) -16.26%

Subtotal | $ 247,743 | $ 253,789 | $ 254,006 | $ 261,647 | $ 203,945 | $ (57,702) -22.05%
Other Expenditures
4205 61100 6000 302 200 [Materials & Supplies $ 922 | $ 1,730 | $ 1,533 | $ 1,300 $ (1,300) -100.00%
4205 61100 6001 302 200 |Office Supplies $ 207 | $ 207 100.00%
4205 61100 6012 302 200 [Books & Subscriptions $ 1,446 | $ 1,446 100.00%
4205 61100 6013 302 200 |Educational & Recreational Supplies $ 413 | $ 413 100.00%
4205 61100 6014 302 200 [Other Operating Supplies $ 207 | $ 207 100.00%
4205 61100 6025 302 200 |Computer Supplies $ - $ - $ 118 $ 412 | $ 412 100.00%
4205 61100 6030 302 200 [Instructional Material $ 1,445 | $ 1,445 100.00%
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4205 61100 6050 302 200 |Computer Hardware $ - $ - $ - $ 500 $ (500) -100.00%
Subtotal | $ 922 | § 1,730 | $ 1,651 | § 1,800 | $ 4,130 | $ 2,330 129.44%
Career and Technical Education
Salaries
4205 61100 1120 302 300 |Instructional $ 192,225 | $ 192,475 | $ 191,291 | $ 201,834 | $ 238,335 | $ 36,501 18.08%
4205 61100 1660 302 300 |Bonus $ 5,032 $ - 0.00%
Subtotal | $ 192,225 | $ 197,507 | $ 191,291 | $ 201,834 | $ 238,335 | $ 36,501 18.08%
Benefits
4205 61100 2100 302 300 |FICA $ 13,868 | $ 14270 | $ 13,733 | $ 15,440 | $ 13,721 | $ (1,720) -11.14%
4205 61100 2210 302 300 [VRS-Plan1 &2 $ 8,050 | $ 8,533 | $ 8,960 | $ 33,545 | $ 29,809 | $ (3,736) -11.14%
4205 61100 2220 302 300 |VRS - Hybrid Plan $ 22,090 | $ 23,414 | $ 22,181 | $ - $ - 0.00%
4205 61100 2212 302 300 |VRS - Retiree Health Ins $ 2,307 | $ 2,326 | $ 2,267 | $ 2,442 | $ 2,170 | $ (272) -11.14%
4205 61100 2310 302 300 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 61100 2400 302 300 |Group Life Insurance $ 2,518 | $ 2,576 | $ 2,705 | $ 3,108 | $ 2,762 | $ (346) -11.14%
4205 61100 2510 302 300 |Disability Ins $ 3351 % 335§ 3231 $ 81|8$ 728 9) -11.14%
4205 61100 2720 302 300 |Workers Comp. $ 484 | $ 500 [ $ 4751 $ 565 (8 502 ($ (63) -11.14%
Subtotal | $ 89,324 | $ 93209 | § 93,711 | $ 88,289 | § 82,144 | $ (6,145) -6.96%
Athletics
Salaries
4205 61100 1620 302 500 |Supplements $ 17,057 | $ 11,981 | $ 29,289 | $ 16,031 | $ 16,031 | $ - 0.00%
Subtotal | $ 17,057 | $ 11,981 | § 29,289 | $ 16,031 | $ 16,031 | $ - 0.00%
Benefits
4205 61100 2100 302 500 |FICA $ 1,252 | $ 909 | $ 2,168 | $ 1,227 | $ 1,226 | $ (1) -0.05%
4205 61100 2720 302 500 |Workers Comp. $ 136 | $ 63| 160 | $ 4518 4518 (0) -0.24%
Subtotal | $ 1,388 | § 972 | § 2,328 | § 1,272 | $ 1,271 | $ (1) -0.06%
Other Expenditures
4205 61100 3000 302 500 |Purchased Services $ 4,185 | $ - $ 4,629 | $ - $ - 0.00%
4205 61100 3160 302 500 |Professional Services-Other $ 4,400 | $ 4,400 100.00%
4205 61100 6000 302 500 |Materials & Supplies $ 2,098 | $ 7,443 [ $ 4,107 | $ 3,100 $ (3,100) -100.00%
4205 61100 6001 302 500 |Office Supplies $ - 0.00%
4205 61100 6002 302 500 |Food Supplies $ 440 | $ 440 100.00%
4205 61100 6005 302 500 [Laundry, Housekeeping & Janitor Supplies $ 88 |$ 88 100.00%
4205 61100 6011 302 500 |Uniforms & Wearing Apparel $ 3,696 | $ 3,696 100.00%
4205 61100 6030 302 500 |Instructional Material $ 88 |$ 88 100.00%
4205 61100 6047 302 500 |Furniture & Equipment $ 88 1% 88 100.00%
Subtotal | $ 6,283 | $ 7,443 | $ 8,736 | $ 3,100 | $ 8,800 | $ 5,700 183.87%
Guidance Services
Salaries
4205 61210 1120 302 100 |Instructional $ 93,054 | $ 110,053 | $ 115,556 | $ 115,556 | $ 63,108 | $ (52,448) -45.39%
4205 61210 1150 302 100 [Clerical $ 22,306 | $ 22,306 | $ 23,425 | $ 23,421 | $ 27217 | $ 3,796 16.21%
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4205 61210 1660 302 200 |Bonus $ 4,161 $ - 0.00%
4205 61210 1800 302 100 [Payouts $ - $ - $ - $ 36,000 $ (36,000) -100.00%
Subtotal | $ 115,360 | $ 136,520 | $ 138,981 | $ 174,977 | $ 90,325 | $ (84,652) -48.38%
Benefits
4205 61210 2100 302 100 |FICA $ 8,550 | $ 9,988 | $ 10,257 | $ 13,386 | $ 6,910 | $ (6,476) -48.38%
4205 61210 2210 302 100 |VRS-Plan1 &2 $ 12,943 | $ 13,719 | $ 14,405 | $ 29,081 | $ 15,012 | $ (14,069) -48.38%
4205 61210 2220 302 100 | VRS - Hybrid Plan $ 3,498 | $ 3,707 | $ 3893 | $ - $ - 0.00%
4205 61210 2212 302 100 [VRS - Retiree Health Ins $ 1,258 | $ 1,269 | $ 1,332 | $ 2,117 | $ 1,093 | $ (1,024) -48.38%
4205 61210 2310 302 100 |HMP $ 29,754 | § 20,628 | $ 21,534 | § 33,108 | $ 11,036 | $ (22,072) -66.67%
4205 61210 2400 302 100 |Group Life Insurance $ 1,373 | $ 1,405 | $ 1,475 | $ 2,695 | $ 1,391 | $ (1,304) -48.38%
4205 61210 2510 302 100 |Disability Ins $ 5318 5318 56 |$ 70| $ 36 |$ (34) -48.38%
4205 61210 2720 302 100 |Workers Comp. $ 290 | $ 344 | § 346 | $ 490 | $ 253 |8 (237) -48.38%
Subtotal | $ 57,719 | $ 51,113 | $ 53,299 | $ 80,947 | $ 35,731 | $ (45,216) -55.86%
Other Expenditures
4205 61210 6000 302 100 |Materials & Supplies $ 14718 701 | $ 1318 350 $ (350) -100.00%
4205 61210 6001 302 100 [Office Supplies $ 105 |8 105 100.00%
4205 61210 6012 302 100 |Books & Subscriptions $ 123 | § 123 100.00%
4205 61210 6025 302 100 |Computer Supplies $ 11318 - $ 147 | $ - $ 12218 122 100.00%
Subtotal | $ 260 | $ 701 | $ 278 | $ 350 | $ 350 | $ - 0.00%
Library Services
Salaries
4205 61322 1122 302 100 |[Librarian $ 66,338 | § 66,338 | $ 51,647 | $ 51,647 | $ 60,330 | $ 8,683 16.81%
4205 61322 1140 302 100 |Technical $ 27,244 | $ 8,022 | $ 11,660 | $ 16,838 | $ 24,096 | $ 7,258 43.11%
4205 61322 1660 302 100 |Bonus $ - $ 1,492 | $ - $ - 0.00%
4205 61322 1800 302 100 |Payouts $ - $ - $ - $ 2,000 $ (2,000) -100.00%
Subtotal | $ 93,582 | $ 75,852 | § 63,307 | $ 70,485 | $ 84,426 | $ 13,941 19.78%
Benefits
4205 61322 2100 302 100 |FICA $ 7,088 | $ 5,794 | $ 4,622 | $ 5392 |$ 6,459 | $ 1,066 19.78%
4205 61322 2210 302 100 |VRS-Plan1 & 2 $ 14,674 | $ 11,931 | $ - $ 11,715 | $ 14,032 | $ 2,317 19.78%
4205 61322 2220 302 100 [VRS - Hybrid Plan $ - $ - $ 10,404 | $ - $ - 0.00%
4205 61322 2212 302 100 | VRS - Retiree Health Ins $ 1,123 | § 869 | $ 758 | $ 853 |$ 1,022 | $ 169 19.78%
4205 61322 2310 302 100 |HMP $ 19,836 | $ 20,628 | $ 21,534 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61322 2400 302 100 |Group Life Insurance $ 1,226 | $ 1,253 | $ 839 |$ 1,085 | $ 1,300 | $ 215 19.78%
4205 61322 2510 302 100 |[Disability Ins $ - $ - $ 11818 28 |$ 34 (S 6 19.78%
4205 61322 2720 302 100 |Workers Comp. $ 235§ 91 (8 158 | $ 197 | $ 236  $ 39 19.78%
Subtotal | $ 44,182 | § 40,665 | $ 38,431 | § 41,343 | § 45,154 | § 3,812 9.22%
Other Expenditures
4205 61322 6000 302 100 |Materials & Supplies $ 3,488 | $ 4,757 | $ 4325 $ 4,500 $ (4,500) -100.00%
4205 61322 6001 302 100 |Oftice Supplies $ 675 | $ 675 100.00%
4205 61322 6012 302 100 |Books & Subscriptions $ 3,150 | $ 3,150 100.00%
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4205 61322 6025 302 100 |Computer Supplies $ - $ - $ - $ 2258 225 100.00%
4205 61322 6040 302 100 |Software/Online Content $ 2258 225 100.00%
4205 61322 6050 302 100 |Computer Hardware $ - $ - $ - $ 225§ 225 100.00%
Subtotal | $ 3,488 | $ 4,757 | $ 4325 | $ 4,500 | $ 4,500 | $ = 0.00%
Office of the Principal
Salaries
4205 61410 1126 302 100 |Principal $ 105,868 | $ 105,626 | $ 111,329 | $ 110,313 | $ 133,782 | $ 23,469 21.28%
4205 61410 1127 302 100 [Assistant Principal $ 84,102 | § 83,909 | $ 88,121 | § 87,633 | $ 96,600 | $ 8,967 10.23%
4205 61410 1150 302 100 |Clerical $ 77,263 | $ 77,163 | $ 97,943 | $ 67,937 | $ 77,058 | $ 9,121 13.43%
4205 61410 1660 302 100 |Bonus $ - $ 4,869 | $ 542 $ - 0.00%
4205 61410 1800 302 100 [Payouts $ 10,387 | $ 3508 - $ - 0.00%
Subtotal | $ 267,234 | $ 271,567 | $ 297,935 | $ 265,883 | $ 307,440 | $ 41,557 15.63%
Benefits
4205 61410 2100 302 100 |FICA $ 20,106 | $ 19,710 | $ 22,004 | $ 20,340 | $ 23,519 | $ 3,179 15.63%
4205 61410 2210 302 100 [VRS-Plan1 &2 $ 41,991 | § 44342 | $ 46,645 | $ 44,190 | $ 51,097 | $ 6,907 15.63%
4205 61410 2220 302 100 | VRS - Hybrid Plan $ - $ - $ 2,714 | $ - $ - 0.00%
4205 61410 2212 302 100 |VRS - Retiree Health Ins $ 3,209 | $ 3228 | S 3,594 | $ 3217 | $ 3,720 | $ 503 15.63%
4205 61410 2310 302 100 |HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 33,108 | $ 22,072 | $ (11,036) -33.33%
4205 61410 2400 302 100 |Group Life Insurance $ 3,505 | $ 357518 3,980 | $ 4,095 | $ 4,735 | $ 640 15.63%
4205 61410 2510 302 100 |Disability Ins $ - $ - $ 38 (8 106 | $ 123 | $ 17 15.63%
4205 61410 2720 302 100 |Workers Comp. $ 671§ 694 | $ 75318 744 | $ 861 ($ 116 15.63%
Subtotal | $ 109,153 | $ 112,806 | $ 122,796 | $ 105,800 | $ 106,126 | $ 326 0.31%
Other Expenditures
4205 61410 3000 302 100 |Purchased Services $ - $ 4,107 | $ - $ 2,500 $ (2,500) -100.00%
4205 61410 3160 302 100 [Professional Services-Other $ 450 | $ 450 100.00%
4205 61410 5200 302 100 |Communications $ 150 | $ 150 100.00%
4205 61410 5500 302 100 |Travel $ - $ - $ - $ - $ 900 [ $ 900 100.00%
4205 61410 5510 302 100 |Local Mileage $ 600 | $ 600 100.00%
4205 61410 6000 302 100 [Materials & Supplies $ 546 611§ 4,062 | $ 500 $ (500) -100.00%
4205 61410 6001 302 100 |Office Supplies $ 450 | $ 450 100.00%
4205 61410 6002 302 100 |Food Supplies $ 49 $ 150§ 150 100.00%
4205 61410 6014 302 100 [Other Operating Supplies $ 300 | $ 300 100.00%
4205 61410 6025 302 100 |Computer Supplies $ - $ 2,738 | $ 649 $ - 0.00%
Subtotal | $ 546 | $ 7,456 | $ 4,761 | $ 3,000 | $ 3,000 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 302 000 |School Nurse $ 36,124 | $ 36,124 | $ 42,487 | $ 42,487 | $ 53,267 | $ 10,780 25.37%
4205 62220 1660 302 000 |Bonus $ 1,224 $ - 0.00%
Subtotal | $ 36,124 | $§ 37,348 | $ 42,487 | $ 42,487 | $ 53,267 | $ 10,780 25.37%
Benefits

115




FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
4205 62220 2100 302 000 |FICA $ 2,458 | $ 2,549 | $ 2,936 | $ 3,250 | $ 4,075 | $ 825 25.37%
4205 62220 2210 302 000 |[VRS-Plan1 &2 $ - $ - $ - $ 7,061 | $ 8,853 | $ 1,792 25.37%
4205 62220 2220 302 000 |VRS - Hybrid Plan $ 5,604 | $ 6,004 | $ 7,061 | $ - $ - 0.00%
4205 62220 2212 302 000 |VRS - Retiree Health Ins $ 433 |$ 437 1S 514 (8 514 (S 645 | $ 130 25.37%
4205 62220 2310 302 000 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 302 000 |Group Life Insurance $ 473 | $ 484 | $ 569 | $ 654 [ $ 820 ( $ 166 25.37%
4205 62220 2510 302 000 |Disability Ins $ 86 |$ 86 |$ 101 | $ 178 21§ 4 25.39%
4205 62220 2720 302 000 |Workers Comp. $ 91 | $ 9% |$ 105 |8 11918 149 | § 30 25.37%
Subtotal | $ 19,124 | § 19,967 | $ 22,054 | $ 22,652 | $ 25,599 | § 2,947 13.01%
Other Expenditures
4205 62220 6000 302 000 |Materials & Supplies $ 55318 55518 479 | $ 550 $ (550) -100.00%
4205 62220 6001 302 000 |Office Supplies $ 275 | $ 275 100.00%
4205 62220 6014 302 000 |Other Operating Supplies $ 275 $ 275 100.00%
Subtotal | $ 553 | $ 555 | $ 479 | $ 550 | $ 550 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 302 000 |Laborer $ 153,395 | $ 126,643 | $ 141,428 | $ 143,490 | $ 218,150 | $ 74,660 52.03%
4205 64200 1201 302 000 |Overtime $ 801 | $ 131 | $ 1,968 | $ 2,295 | $ 2,295 | $ - 0.00%
4205 64200 1660 302 000 (Bonus $ - $ 5,196 | $ 232 $ - 0.00%
Subtotal | $ 154,196 | $ 131,970 | $ 143,629 | $ 145,785 | $ 220,445 | $ 74,660 51.21%
Benefits
4205 64200 2100 302 000 |FICA $ 11,459 | $ 9,810 | $ 9,943 | $ 11,153 | $ 16,864 | $ 5,711 51.21%
4205 64200 2210 302 000 |[VRS-Plan1 &2 $ 4,148 | $ 2,654 | $ 5544 | $ 10,188 | $ 15,489 | § 5,301 52.03%
4205 64200 2212 302 000 |VRS - Retiree Health Ins $ 658 | $ 1,223 | $ 1,134 | $ 1,723 | $ 589 51.97%
4205 64200 2220 302 000 |VRS - Hybrid Plan $ 3265 $ 3,726 | $ 1,702 | $ - $ - 0.00%
4205 64200 2310 302 000 |HMP $ 49,590 | $ 51,570 | $ 53,835 | $ 44,144 | $ 55,180 | $ 11,036 25.00%
4205 64200 2400 302 000 |Group Life Insurance $ 2,054 | $ 1,687 | $ 1,923 | $ 2,210 | $ 3,360 | $ 1,150 52.01%
4205 64200 2510 302 000 |Disability Ins $ 364 | $ 396 | $ 179 | $ 230 | $ 349 | § 119 51.76%
4205 64200 2720 302 000 |Workers Comp. $ 555718 4,873 | $ 4,118 | $ 5717 | $ 8,689 | $ 2,972 51.98%
Subtotal | $ 76,437 | $ 75,372 | $ 78,466 | $ 74,776 | $ 101,653 | $ 26,878 35.94%
Other Expenditures
4205 64200 3000 302 000 |Purchased Services $ - $ 9,620 | $ 18,365 | $ - $ - 0.00%
4205 64200 5100 302 000 |Utilities $ 139,352 | $ 130,959 | $ 148,405 | $ 146,000 | $ 146,000 | $ - 0.00%
Subtotal | $ 139,352 | $ 140,579 | $ 166,771 | $ 146,000 | $ 146,000 | $ - 0.00%
Total | $ 5,224,486 | $ 5,093,524 | $ 5,293,807 | $ 5,312,795 | $ 5,447,653 | $ 134,858 2.54%
TAYLOR MIDDLE
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 474
Instruction - Regular
Salaries
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4205 61100 1120 303 100 |Instructional $ 1,894,793 | $ 1,846,739 | $ 1,790,661 | $ 1,874,694 | $ 1,885,548 | $ 10,854 0.58%
4205 61100 1151 303 100 |Instructional Assistant $ 28,448 | $ 42,130 | $ 44993 | $ 47,247 $ (47,247) -100.00%
4205 61100 1620 303 100 |Supplements $ 14,050 | $ 10,990 | $ 8,700 | $ 20,150 | $ 20,150 | $ - 0.00%
4205 61100 1660 303 100 |Bonus $ - $ 45,564 | $ 1,703 $ - 0.00%

Subtotal | $ 1,937,291 | § 1,945,424 | $ 1,846,057 | $ 1,942,091 | § 1,905,698 | $ (36,393) -1.87%
Benefits
4205 61100 2100 303 100 |FICA $ 141,957 | $ 142973 | $ 138,014 | $ 148,570 | $ 171,220 | $ 22,650 15.25%
4205 61100 2210 303 100 |VRS-Plan1&2 $ 218,310 | $ 213,199 | $ 188,242 | $ 319,427 | $ 301,224 | $ (18,203) -5.70%
4205 61100 2220 303 100 |VRS - Hybrid Plan $ 78,613 | $ 97,531 | $ 117,755 | $ - $ - 0.00%
4205 61100 2212 303 100 |VRS - Retiree Health Ins $ 22,718 | $ 22,623 | $ 22277 $ 23255 |$ 21,930 | $ (1,325) -5.70%
4205 61100 2310 303 100 (HMP $ 337,212 | $ 340,362 | $ 366,078 | $ 253,828 | § 220,720 | $ (33,108) -13.04%
4205 61100 2400 303 100 [Group Life Insurance $ 25,098 | $ 25,053 | $ 24,672 | $ 29,598 | $ 27911 | $ (1,687) -5.70%
4205 61100 2510 303 100 |Disability Ins $ 1,182 | $ 1,387 | $ 1,644 | $ 769 [ $ 725§ (44) -5.72%
4205 61100 2720 303 100 |Workers Comp. $ 4883 | $ 4931 | $ 4,587 | $ 5438 | $ 51318 (307) -5.64%

Subtotal | $ 829,973 | $ 848,058 | $ 863,269 | $ 780,885 | $ 748,862 | $ (32,023) -4.10%
Other Expenditures
4205 61100 3000 303 100 |Purchased Services $ 203 | $ - $ - $ 250 $ (250) -100.00%
4205 61100 3160 303 100 |Professional Services-Other $ 734 | $ 734 100.00%
4205 61100 3320 303 100 [Maintenance Service Contracts $ 3,715 $ 6,608 [ $ 6,608 100.00%
4205 61100 3500 303 100 [Printing & Binding $ 734 | $ 734 100.00%
4205 61100 3520 303 100 $ 734§ 734 100.00%
4205 61100 5200 303 100 |Communications $ - $ - $ 1,029 $ 734 | $ 734 100.00%
4205 61100 5400 303 100 |Leases & Rentals-Copiers $ 15,630 | $ 14,752 | $ 9,219 | $ 15,000 $ (15,000) -100.00%
4205 61100 5401 303 100 |Leases & Rentals-Other $ - $ 146 | $ - $ - 0.00%
4205 61100 5410 303 100 |Lease/Rent Equipment $ 6,608 | $ 6,608 100.00%
4205 61100 5510 303 100 [Local Mileage $ - $ - $ - $ 1,836 | $ 1,836 100.00%
4205 61100 6000 303 100 |Materials & Supplies $ 13,208 | $ 5714 | $ 16,941 | $ 16,000 $ (16,000) -100.00%
4205 61100 6001 303 100 |Office Supplies $ 6,608 | $ 6,608 100.00%
4205 61100 6002 303 100 |Food Supplies $ 16 $ 367 | $ 367 100.00%
4205 61100 6005 303 100 |Laundry, Housekeeping & Janitor Supplies $ 367§ 367 100.00%
4205 61100 6007 303 100 |Repair & Maintenance Supplies $ 367 |8 367 100.00%
4205 61100 6012 303 100 |Books & Subscriptions $ 1,836 | $ 1,836 100.00%
4205 61100 6014 303 100 |Other Operating Supplies $ 734 | $ 734 100.00%
4205 61100 6025 303 100 |Computer Supplies $ 2,089 | $ 2,057 | $ 1,598 | $ 2,300 | $ 1,836 | $ (464) -20.17%
4205 61100 6030 303 100 |Instructional Material $ 6,607 | $ 6,607 100.00%
4205 61100 6050 303 100 |Computer Hardware $ - $ 1,000 | $ 378 [ § 1,000 $ (1,000) -100.00%

Subtotal | $ 31,129 | § 23,669 | $ 32,895 | § 34,550 | $ 36,710 | $ 2,160 6.25%

Instruction - Special

Salaries
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4205 61100 1120 303 200 |Instructional $ 168,637 | $ 155293 | $ 177,792 | $ 118,947 | $ 157,178 | $ 38,231 32.14%
4205 61100 1151 303 200 [Instructional Assistant $ 89,797 | $ 86,645 | $ 85,706 | $ 128,811 | $ 157,178 | $ 28,367 22.02%
4205 61100 1660 303 200 |Bonus $ - $ 9,105 | $ 77 $ - 0.00%
Subtotal | $ 258,434 | § 251,042 | $ 263,576 | $ 247,758 | $ 314,356 | $ 66,598 26.88%
Benefits
4205 61100 2100 303 200 |FICA $ 17,972 | $ 17,424 | $ 19,230 | $ 18,953 | $ 35750 | $ 16,797 88.62%
4205 61100 2210 303 200 |VRS-Plan1 &2 $ 30,230 | $ 29,595 | $ 29,139 | § 41,177 | $ 51,990 | $ 10,813 26.26%
4205 61100 2220 303 200 | VRS - Hybrid Plan $ 9,088 | $ 10,740 | $ 14,511 | $ - $ - 0.00%
4205 61100 2212 303 200 | VRS - Retiree Health Ins $ 3,020 | $ 2,937 | $ 3,178 | $ 2,998 | $ 3,476 | $ 479 15.96%
4205 61100 2310 303 200 |HMP $ 49,590 | $ 92,826 | $ 75,369 | $ 44,144 | $ 44,144 | $ - 0.00%
4205 61100 2400 303 200 |Group Life Insurance $ 3,297 | $ 3,250 | $ 3,519 | $ 3815|$ 4424 | $ 609 15.96%
4205 61100 2510 303 200 [Disability Ins $ 150 | § 145 1§ 203 |8 9 1%$ 11518 16 15.96%
4205 61100 2720 303 200 |Workers Comp. $ 650 [ 1,035 | $ 655§ 694 [ § 804 | $ 111 15.96%
Subtotal | $ 113,997 | $ 157,952 | $ 145,804 | $ 111,881 | $ 140,704 | $ 28,823 25.76%
Other Expenditures
4205 61100 6000 303 200 |Materials & Supplies $ 3315$ 739 | $ 224 [ $ 550 $ (550) -100.00%
4205 61100 6001 303 200 |Office Supplies $ 211 |8 211 100.00%
4205 61100 6012 303 200 |Books & Subscriptions $ 1,474 | $ 1,474 100.00%
4205 61100 6013 303 200 |Educational & Recreational Supplies $ 420 | $ 420 100.00%
4205 61100 6014 303 200 (Other Operating Supplies $ 211 | $ 211 100.00%
4205 61100 6025 303 200 |Computer Supplies $ - $ - $ - $ - $ 420 | $ 420 100.00%
4205 61100 6030 303 200 [Instructional Material $ 1,474 | $ 1,474 100.00%
4205 61100 6050 303 200 |Computer Hardware $ - $ - $ - $ 650 $ (650) -100.00%
Subtotal | $ 33|18 739 | $ 224 | $ 1,200 | $ 4,210 | $ 3,010 250.83%
Career and Technical Education
Salaries
4205 61100 1120 303 300 |Instructional $ 152,610 | $ 162,610 | $ 141,979 | $ 189,350 | $ 217,385 | $ 28,535 15.07%
4205 61100 1660 303 300 |Bonus $ 3,970 $ - 0.00%
Subtotal | $ 152,610 | $ 166,580 | $ 141,979 | $ 189,350 | $ 217,885 | $ 28,535 15.07%
Benefits
4205 61100 2100 303 300 |FICA $ 10,794 | $ 11,029 | $ 10,674 | $ 14,485 | $ 16,691 | $ 2,206 15.23%
4205 61100 2210 303 300 [VRS-Plan1 & 2 $ 16,462 | $ 17,449 | $ - $ 31,470 | $ 36,212 | $ 4,742 15.07%
4205 61100 2220 303 300 |VRS - Hybrid Plan $ 7,467 | $ 7915 | $ 23,692 | $ - $ - 0.00%
4205 61100 2212 303 300 |VRS - Retiree Health Ins $ 1,831 | $ 1,847 | $ 1,725 | $ 2,291 | $ 3355 |$ 1,064 46.43%
4205 61100 2310 303 300 (HMP $ 29,754 | $ 30,942 | $ 32,301 | $ 33,108 | $ 33,108 | $ - 0.00%
4205 61100 2400 303 300 |Group Life Insurance $ 1,999 | $ 2,045 | $ 1,910 | $ 2,916 | $ 2,636 | $ (280) -9.60%
4205 61100 2510 303 300 |Disability Ins $ 113 | $ 113§ 330 [ § 76 | $ 66 | $ (10) -13.19%
4205 61100 2720 303 300 |Workers Comp. $ 384 | $ 396 | $ 352|$ 530 | $ 610 | $ 80 15.06%
Subtotal | $ 68,805 | $ 71,735 | $ 70,983 | $ 84,876 | $ 92,678 | $ 7,801 9.19%
Athletics
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Salaries
4205 61100 1620 303 500 |Supplements $ 14,681 | $ 10,600 | $ 26,130 | $ 16,031 | $ 16,031 | $ - 0.00%
Subtotal 14,681 | $ 10,600 | $ 26,130 | $ 16,031 | $ 16,031 | $ - 0.00%
Benefits
4205 61100 2100 303 500 |FICA $ 1,110 | $ 794 | $ 1,972 | $ 1,227 | $ 1,226 | $ (@) -0.05%
4205 61100 2720 303 500 |Workers Comp. $ 3719$ 28 1% 6518$ 451$ 451$ 0) -0.24%
Subtotal | $ 1,147 | $ 821 | $ 2,037 | $ 1,272 | § 1,271 | § (1) -0.06%
Other Expenditures
4205 61100 3160 303 500 [Professional Services-Other $ 4,400 | $ 4,400 100.00%
4205 61100 6000 303 500 |Materials & Supplies $ 3,833 | $ 3,040 | $ 4,758 | $ 4,500 $ (4,500) -100.00%
4205 61100 6002 303 500 |Food Supplies $ 440 | $ 440 100.00%
4205 61100 6005 303 500 |Laundry, Housekeeping & Janitor Supplies $ 88| S 88 100.00%
4205 61100 6011 303 500 |Uniforms & Wearing Apparel $ 3,696 | $ 3,696 100.00%
4205 61100 6030 303 500 |Instructional Material $ 88 |$ 88 100.00%
4205 61100 6047 303 500 |Furniture & Equipment $ 88 |$ 88 100.00%
Subtotal | $ 3,833 |8 3,040 | $ 4,758 | $ 4,500 | $ 8,800 | $ 4,300 95.56%
Guidance Services
Salaries
4205 61210 1120 303 100 |Instructional $ 59,051 | $ 59,051 | $ 62,004 | $ 62,004 | $ 106,735 | $ 44,731 72.14%
4205 61210 1150 303 100 [Clerical $ 22,288 | $ 22,288 | $ 23,402 | $ 23,403 | $ 62,573 | $ 39,170 167.37%
4205 61210 1660 303 100 [Bonus $ 2,743 | $ - $ - 0.00%
4205 61210 1800 303 100 |Payouts $ - $ - $ - $ - 0.00%
Subtotal | $ 81,339 | § 84,082 | § 85,406 | $ 85,407 | $ 169,308 | $ 83,901 98.24%
Benefits
4205 61210 2100 303 100 |FICA $ 5858 |$ 6,068 | $ 6,170 | $ 6,534 | $ 10,471 | $ 3,937 60.26%
4205 61210 2210 303 100 |VRS-Plan1 &2 $ 9,259 | $ 9814 | $ 10,305 | $ 14,195 | $ 16,952 | $ 2,757 19.42%
4205 61210 2220 303 100 |VRS - Hybrid Plan $ 3,497 | $ 3,704 | $ 3,890 | $ - $ - 0.00%
4205 61210 2212 303 100 [VRS - Retiree Health Ins $ 976 | $ 984 [ $ 1,033 | $ 1,033 | $ 1,234 | $ 201 19.42%
4205 61210 2310 303 100 (HMP $ 19,836 | $ 20,628 | $ 32,301 | $ 22,072 | $ 22,072 | $ - 0.00%
4205 61210 2400 303 100 |Group Life Insurance $ 1,065 | $ 1,090 | $ 1,144 | $ 1,315 | $ 1,571 | $ 255 19.42%
4205 61210 2510 303 100 |Disability Ins $ 5318 5318 56 S 34 (S 411$ 7 19.43%
4205 61210 2720 303 100 |Workers Comp. $ 204 [ $ 211 | $ 212 $ 239 | $ 286 | $ 46 19.42%
Subtotal | $ 40,749 | $ 42,553 | § 55112 | $ 45422 | § 52,626 | $ 7,204 15.86%
Other Expenditures
4205 61210 6000 303 100 [Materials & Supplies $ 265 | $ - $ 250 $ (250) -100.00%
4205 61210 6001 303 100 |Office Supplies $ 74 |8 74 100.00%
4205 61210 6012 303 100 |Books & Subscriptions $ 88 1% 88 100.00%
4205 61210 6025 303 100 [Computer Supplies $ 88 |$ 88 100.00%
Subtotal | $ 2658 - $ - $ 250 | $ 250 | $ - 0.00%
Library Services
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Salaries
4205 61322 1122 303 100 [Librarian $ 50,802 | $ 50,803 | $ 75,205 | $ 75,205 | $ 88,600 | $ 13,395 17.81%
4205 61322 1660 303 100 [Bonus $ 1,229 $ - 0.00%
4205 61322 1800 303 100 [Payouts $ 1,909 | $ - $ - $ - 0.00%
Subtotal | $ 52,711 | § 52,032 | § 75,205 | $ 75,205 | $ 88,600 | $ 13,395 17.81%
Benefits
4205 61322 2100 303 100 |FICA $ 4,007 | $ 3,954 | $ 5263 | $ 5753 |$ 6,778 | $ 1,025 17.81%
4205 61322 2210 303 100 |VRS-Plan1 & 2 $ - $ - $ 12,499 | $ 12,499 | $ 14,725 | $ 2,226 17.81%
4205 61322 2220 303 100 |VRS - Hybrid Plan $ 7,966 | $ 8,443 | $ - $ - $ - 0.00%
4205 61322 2212 303 100 [VRS - Retiree Health Ins $ 610 | $ 6158 910 | § 910 | $ 1,072 | $ 162 17.81%
4205 61322 2310 303 100 (HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 303 100 |Group Life Insurance $ 666 | $ 681 [ $ 1,008 | $ 1,158 | $ 1,364 | $ 206 17.81%
4205 61322 2510 303 100 |Disability Ins $ 116 | $ 121 | § - $ 308 3508 5 17.81%
4205 61322 2720 303 100 |Workers Comp. $ 1288 132 | $ 187 | $ 211 | $ 248 | § 38 17.81%
Subtotal | $ 23,410 | $ 24,259 | $ 24,659 | $ 31,597 | $ 35,259 | $ 3,662 11.59%
Other Expenditures
4205 61322 6000 303 100 [Materials & Supplies $ 3,221 | $ 3,266 | $ 4,736 | $ 5,200 $ (5,200) -100.00%
4205 61322 6001 303 100 |Office Supplies $ 780 | $ 780 100.00%
4205 61322 6012 303 100 |Books & Subscriptions $ 3,640 | $ 3,640 100.00%
4205 61322 6025 303 100 $ 260 | $ 260 100.00%
4205 61322 6030 303 100 |Instructional Material $ 260 [ $ 260 100.00%
4205 61322 6040 303 100 |Software/Online Content $ 260 | $ 260 100.00%
4205 61322 6050 303 100 |Computer Hardware $ - 0.00%
Subtotal | $ 3221 |8 3,266 | $ 4,736 | $ 5,200 | $ 5,200 | $ - 0.00%
Office of the Principal
Salaries
4205 61410 1126 303 100 |Principal $ 105,868 | $ 105,626 | $ 105,290 | $ 110,313 | $ 110,775 | $ 462 0.42%
4205 61410 1127 303 100 [Assistant Principal $ 84,102 | § 83,909 | $ 87,812 | § 87,633 | $ 96,810 | $ 9,177 10.47%
4205 61410 1150 303 100 |Clerical $ 76,946 | $ 76,982 | $ 59,616 | $ 75,633 | $ 88,583 | $ 12,950 17.12%
4205 61410 1660 303 100 |Bonus $ - $ 6,024 | $ 77 $ - 0.00%
4205 61410 1800 303 100 [Payouts $ 1,268 | $ 596 | 677 | $ 5,000 $ (5,000) -100.00%
Subtotal | $ 266,916 | $ 273,137 | $ 253,471 | $§ 278,579 | $ 296,168 | $ 17,589 6.31%
Benefits
4205 61410 2100 303 100 |FICA $ 19,023 | $ 19,620 | $ 17,769 | $ 21,311 | $ 22,657 | $ 1,346 6.31%
4205 61410 2210 303 100 [VRS-Plan1 &2 $ 37,188 | $ 36,594 | $ 24,300 | $ 46,300 | $ 49,223 | $ 2,923 6.31%
4205 61410 2220 303 100 [VRS - Hybrid Plan $ 4,852 | $ 7,281 | $ 17,287 | $ - $ - 0.00%
4205 61410 2212 303 100 |VRS - Retiree Health Ins $ 3214 | S 3,194 | $ 3,028 | $ 3371 | $ 3,584 | $ 213 6.31%
4205 61410 2310 303 100 |HMP $ 49,590 | $ 51,570 | § 53,835 | $ 55,180 | $ 44,144 | $ (11,036) -20.00%
4205 61410 2400 303 100 |Group Life Insurance $ 3,509 | $ 3,537 1S 3411 $ 4290 | $ 4,561 | $ 271 6.31%
4205 61410 2510 303 100 |[Disability Ins $ 74| $ 105 |8 241 [ $ 11 11818 7 6.32%
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4205 61410 2720 303 100 |Workers Comp. $ 669 | $ 692 |8 631 |$ 780 | $ 829 $ 49 6.31%
Subtotal | $ 118,118 | $ 122,594 | $ 120,501 | $ 131,343 | $ 125,116 | $ (6,227) -4.74%
Other Expenditures
4205 61410 3000 303 100 |Purchased Services $ - $ 600 | $ - $ 750 $ (750) -100.00%
4205 61410 3160 303 100 |Professional Services-Other $ 188 | § 188 100.00%
4205 61410 5200 303 100 |Communications $ - $ - $ 61 |$ 61 100.00%
4205 61410 5500 303 100 [Travel $ 375§ 375 100.00%
4205 61410 5510 303 100 |Local Mileage $ - $ - $ 250 | $ 250 100.00%
4205 61410 5800 303 100 |Miscellaneous $ - $ - $ 120 [ § 500 $ (500) -100.00%
4205 61410 6000 303 100 |Materials & Supplies $ - $ - $ 3,095 $ - 0.00%
4205 61410 6001 303 100 |Office Supplies $ 188 | § 188 100.00%
4205 61410 6002 303 100 |Food Supplies $ 105 $ 6319 63 100.00%
4205 61410 6014 303 100 |Other Operating Supplies $ 125§ 125 100.00%
Subtotal | $ = $ 600 | $ 3,320 | $ 1,250 | $ 1,250 | $ - 0.00%
Health Services
Salaries
4205 62220 1131 303 000 |School Nurse $ 35521 | $ 35522 | $ 45813 | $ 45813 | $ 62,068 | $ 16,255 35.48%
4205 62220 1660 303 000 |Bonus $ 1,224 | $ 232 $ - 0.00%
Subtotal | $ 35,521 | $ 36,746 | $ 46,045 | $ 45,813 | § 62,068 | $ 16,255 35.48%
Benefits
4205 62220 2100 303 000 |FICA $ 2,666 | $ 2,759 | $ 3,469 | $ 3,505 | $ 4,748 | $ 1,244 35.48%
4205 62220 2210 303 000 |[VRS-Plan1 & 2 $ 5,570 | $ 5,904 | $ 7,614 $ 7,614 $ 10,316 | $ 2,702 35.48%
4205 62220 2220 303 000 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 62220 2212 303 000 |VRS - Retiree Health Ins $ 426 | $ 430 |$ 554 (8 554 (8 751 $ 197 35.48%
4205 62220 2310 303 000 (HMP $ 9918 [ $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 62220 2400 303 000 |Group Life Insurance $ 465 | $ 476 | $ 614 (S 706 | $ 956 | $ 250 35.48%
4205 62220 2510 303 000 |Disability Ins $ - $ - $ - $ 18 258 7 35.50%
4205 62220 2720 303 000 |Workers Comp. $ 9 | $ 92| 114 | $ 1288 174 | $ 46 35.48%
Subtotal | $ 19,135 | $ 19,975 | $ 23,132 | $ 23,561 | $ 28,005 | $ 4,444 18.86%
Other Expenditures
4205 62220 6000 303 000 |Materials & Supplies $ 421 1S 1638 580 | $ 500 $ (500) -100.00%
4205 62220 6001 303 000 |Office Supplies $ 250 | $ 250 100.00%
4205 62220 6014 303 000 |Other Operating Supplies $ 250 [ § 250 100.00%
Subtotal | $ 421 | $ 163 | $ 580 | $ 500 | $ 500 | $ - 0.00%
Facilities Services
Salaries
4205 64200 1180 303 000 |Laborer $ 166,106 | $ 165,748 | $ 179,463 | $ 178,601 | $ 220,291 | $ 41,690 23.34%
4205 64200 1201 303 000 |Overtime $ 6,787 | $ 5,584 | $ 9,225 $ 2,295 | $ 2,295 | $ - 0.00%
4205 64200 1660 303 000 (Bonus $ - $ 6,332 $ 155 $ - 0.00%
Subtotal | $ 172,893 | $ 177,664 | $ 188,843 | $ 180,896 | $ 222,586 | $ 41,690 23.05%
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Benefits
4205 64200 2100 303 000 |FICA $ 12,749 | $ 13,121 | $ 13,967 | $ 13,839 | $ 17,028 | $ 3,189 23.05%
4205 64200 2210 303 000 |[VRS-Plan1 &2 $ 5276 | $ 5,672 | $ 6,222 | $ 12,681 | $ 15,641 | $ 2,960 23.34%
4205 64200 2212 303 000 |VRS - Retiree Health Ins $ 866 | $ 1,538 | $ 1,411 | $ 1,740 | $ 329 23.34%
4205 64200 2220 303 000 |VRS - Hybrid Plan $ 2,580 | $ 2,769 | $ 2,907 | $ - $ - 0.00%
4205 64200 2310 303 000 |HMP $ 49,590 | $ 51,570 | $ 53,835 | $ 55,180 | $ 55,180 | $ - 0.00%
4205 64200 2400 303 000 |Group Life Insurance $ 2,177 | $ 2,222 |8 2,419 | $ 2,750 | $ 3392 | $ 642 23.36%
4205 64200 2510 303 000 |Disability Ins $ 288 | $ 287 | $ 303 |8 286 | $ 352§ 66 23.24%
4205 64200 2720 303 000 |Workers Comp. $ 4411 |$ 4,561 | $ 4,556 | $ 7,114 | $ 8,774 | $ 1,660 23.33%
Subtotal | $ 77,070 | $ 81,068 | $ 85,748 | $ 93,261 | $ 102,108 | $ 8,847 9.49%
Other Expenditures
4205 64200 5100 303 000 |Utilities $ 106,390 | $ 99,749 | $ 120,297 | $ 107,000 | $ 107,000 | $ - 0.00%
Subtotal | $ 106,390 | $ 99,749 | $ 120,297 | $ 107,000 | $ 107,000 | $ - 0.00%
Total | $ 4,410,094 | $ 4,497,548 | $ 4,484,767 | $ 4,519,679 | $ 4,783,251 | $ 263,572 5.83%
WARRENTON MIDDLE
Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 439
Instruction - Regular
Salaries
4205 61100 1120 304 100 |mstructional $ 1,671,449 | $ 1,634,821 | $ 1,699,778 | $ 1,703,280 | $ 1,778,637 | $ 75,357 4.42%
4205 61100 1151 304 100 |Instructional Assistant $ 35991 | $ 35972 | $ 23312 | $ 43,641 $ (43,641) -100.00%
4205 61100 1620 304 100 |Supplements $ 24,598 | $ 17,465 | $ 2,450 | $ 20,150 | $ 20,150 | $ - 0.00%
4205 61100 1660 304 100 |Bonus $ - $ 43,380 | $ 774 $ - 0.00%
Subtotal | $ 1,732,038 | $ 1,731,638 | $ 1,726,314 | $ 1,767,071 | $ 1,798,787 | $ 31,716 1.79%
Benefits
4205 61100 2100 304 100 |FICA $ 128,189 | $ 127,529 | $ 128,330 | $ 135,181 | $ 137,608 | $ 2,427 1.80%
4205 61100 2210 304 100 |VRS-Plan1 &2 $ 176,311 | $ 156,587 | $ 134,297 | $ 290,338 | $ 29,045 | $ (261,293) -90.00%
4205 61100 2220 304 100 |VRS - Hybrid Plan $ 79,567 | $ 107,299 | $ 143,471 | $ - $ - 0.00%
4205 61100 2212 304 100 [VRS - Retiree Health Ins $ 19,582 | $ 19,211 | $ 20,222 | $ 20,794 | $ 21,116 | $ 322 1.55%
4205 61100 2310 304 100 (HMP $ 307,458 | $ 309,420 | $ 333,777 | $ 286,936 | $ 187,612 | $ (99,324) -34.62%
4205 61100 2400 304 100 |Group Life Insurance $ 21,377 | $ 21,276 | $ 22,395 | $ 26,903 | $ 26,875 | $ (28) -0.10%
4205 61100 2510 304 100 |Disability Ins $ 1,082 | $ 1,397 | $ 1,897 | $ 687 [ $ 698 [ § 11 1.60%
4205 61100 2720 304 100 |Workers Comp. $ 4370 | $ 4377 | $ 4285 $ 4948 | $ 5,037 | $ 89 1.80%
Subtotal | $ 737,936 | $ 747,096 | $ 788,673 | $ 765,787 | $ 407,991 | § (357,796) -46.72%
Other Expenditures
4205 61100 3000 304 100 |Purchased Services $ 3,459 | $ 2,903 | $ 4357 | $ 2,400 $ (2,400) -100.00%
4205 61100 5200 304 100 |Communications $ 1,021 $ 1,300 $ (1,300) -100.00%
4205 61100 5400 304 100 |Leases & Rentals-Copiers $ 14370 | $ 13,364 | $ 16,105 | $ 14,200 $ (14,200) -100.00%
4205 61100 5401 304 100 [Leases & Rentals-Other $ 656 | $ 648 | § 1,124 | $ - $ - 0.00%
4205 61100 5800 304 100 |Miscellaneous $ 219§ - $ 210 [ § - $ - 0.00%
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4205 61100 6000 304 100 |Materials & Supplies $ 9,008 | $ 20,338 | $ 20,213 | $ 10,000 $ (10,000) -100.00%
4205 61100 6025 304 100 |Computer Supplies $ 2,142 | $ 2,660 | $ - $ 2,500 $ (2,500) -100.00%
4205 61100 6050 304 100 |Computer Hardware N 2258 400 | $ - $ 300 N (300) -100.00%
Subtotal | $ 31,100 | $ 40,312 | § 42,010 | $ 30,700 | $ - $ (30,700) -100.00%
Instruction - Special
Salaries
4205 61100 1120 304 200 [Instructional $ 217,052 | $ 144,697 | $ 147,468 | $ 150,356 | $ 230,984 | $ 80,628 53.62%
4205 61100 1151 304 200 |Instructional Assistant $ 34,718 | $ 35,263 | $ 36,673 | $ 39,558 | $ 69,382 | $ 29,824 75.39%
4205 61100 1660 304 200 |Bonus $ 6,069 | $ 155 $ - 0.00%
Subtotal | $ 251,770 | $ 186,029 | $ 184,296 | $ 189,914 | § 300,366 | $ 110,452 58.16%
Benefits
4205 61100 2100 304 200 |FICA $ 18,018 | $ 12,814 | $ 12,770 | $ 14,528 | $ 22978 | $ 8,450 58.16%
4205 61100 2210 304 200 |VRS-Plan1 &2 $ 21,402 | $ 2,931 | $ 3287 | $ 31,564 | $ 49,921 | $ 18,357 58.16%
4205 61100 2220 304 200 | VRS - Hybrid Plan $ 17,776 | $ 26,826 | $ 28,234 | § - $ - 0.00%
4205 61100 2212 304 200 [VRS - Retiree Health Ins $ 3,002 | $ 2,931 | $ 2,274 | $ 2,298 | $ 3,635 | $ 1,337 58.18%
4205 61100 2310 304 200 |HMP $ 59,508 | $ 61,884 | $ 53,835 | $ 44,144 | § 66,216 | $ 22,072 50.00%
4205 61100 2400 304 200 |Group Life Insurance $ 327718 2,391 | $ 2,605 | $ 2,925 | $ 4,625 | $ 1,700 58.14%
4205 61100 2510 304 200 |Disability Ins $ 269 [ 274 | § 285§ 76 | $ 120 | § 44 57.97%
4205 61100 2720 304 200 |Workers Comp. $ 1,084 | $ 930 | $ 931 | $ 532§ 842 $ 310 58.34%
Subtotal | $ 124,336 | $ 110,981 | $ 104,221 | $ 96,066 | $ 148,337 | $ 52,271 54.41%
Other Expenditures
4205 61100 6000 304 200 |Materials & Supplies $ - $ 7418 - $ 400 $ (400) -100.00%
4205 61100 6025 304 200 |Computer Supplies $ - $ 210 | 168 $ - 0.00%
Subtotal - $ 284 | § 168 | $ 400 | $ = $ (400) -100.00%
Career and Technical Education
Salaries
4205 61100 1120 304 300 |Instructional $ 192,522 | $ 174,462 | $ 173,847 | $ 240,666 | $ 167,234 | $ (73,432) -30.51%
4205 61100 1660 304 300 (Bonus $ - $ 3,784 | $ - $ - 0.00%
Subtotal | $ 192,522 | $ 178,246 | $ 173,847 | $ 240,666 | $ 167,234 | $ (73,432) -30.51%
Benefits
4205 61100 2100 304 300 |FICA $ 14,167 | $ 13,444 | § 12,846 | $ 18,411 | § 12,793 | $ (5,618) -30.51%
4205 61100 2210 304 300 [VRS-Plan1 &2 $ 21,515 $ 22,805 | $ 11,015 | $ 39,999 | $ 27,795 | $ (12,204) -30.51%
4205 61100 2220 304 300 |VRS - Hybrid Plan $ 8,672 | $ 6,435 | $ 16,007 | $ - $ - 0.00%
4205 61100 2212 304 300 |VRS - Retiree Health Ins $ 2310 | $ 2,129 | $ 1,967 | $ 2912 | $ 2,023 | $ (889) -30.53%
4205 61100 2310 304 300 |HMP $ 39,672 | $ 51,570 | $ 43,068 | $ 22,072 | $ 11,036 | $ (11,036) -50.00%
4205 61100 2400 304 300 |Group Life Insurance $ 2,522 | $ 2,580 | $ 2,179 | $ 3,706 | $ 2,575 | $ (1,131) -30.52%
4205 61100 2510 304 300 |Disability Ins $ 132 | $ 8218$ 220 $ 9% | $ 6719$ 29) -30.40%
4205 61100 2720 304 300 |Workers Comp. $ 486 | $ 21§ 402 | $ 674 | $ 468 | $ (206) -30.55%
Subtotal | $ 89,476 | $ 99,065 | $ 87,703 | $ 87,870 | $ 56,757 | $ (31,113) -35.41%
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Athletics

Salaries

4205 61100 1620 304 500 |Supplements $ 10,800 | $ 8,100 | $ 31,791 | $ 16,031 | $ - $ (16,031) -100.00%
Subtotal | $ 10,800 | $ 8,100 | $ 31,791 | § 16,031 | $ - $ (16,031) -100.00%

Benefits $ -

4205 61100 2100 304 500 |FICA $ 815 ($ 612 (S 2,357 | $ 1,227 | $ 1,227 | $ - 0.00%

4205 61100 2720 304 500 |Workers Comp. $ 27| $ 21§ EAR) 4518 4518 - 0.00%
Subtotal | $ 842 | § 633 | $ 2,435 | $ 1,272 | § 1,272 | § - 0.00%

Other Expenditures

4205 61100 3000 304 500 |Purchased Services $ 4235 |$ 6,041 [ $ 6,591 | $ 4,500 $ (4,500) -100.00%

4205 61100 6000 304 500 |Materials & Supplies $ 1,214 | $ 3731  $ 1,722 | $ 1,000 $ (1,000) -100.00%
Subtotal | $ 5449 | $ 9,772 | $ 8313 | $ 5,500 | $ - |s (5,500) -100.00%

Guidance Services

Salaries

4205 61210 1120 304 100 |Instructional $ 125382 | $ 125383 | $ 114,625 | $ 114,682 | $ 185,802 | $ 71,120 62.01%

4205 61210 1150 304 100 [Clerical $ 53,459 | $ 51,750 | $ 57,371 | $ 57,360 $ (57,360) -100.00%

4205 61210 1660 304 100 [Bonus $ - $ 5,011 $ - $ - 0.00%

4205 61210 1800 304 100 |Payouts $ - $ 7,465 | $ - $ - 0.00%
Subtotal | $ 178,842 | $ 189,609 | $ 171,996 | $ 172,042 | $ 185,802 | $ 13,760 8.00%

Benefits

4205 61210 2100 304 100 |FICA $ 13,148 | $ 13,938 | $ 12,655 | $ 13,161 | $ 14213 | $ 1,052 7.99%

4205 61210 2210 304 100 |VRS-Plan1 &2 $ 18,765 | $ 19,604 | $ 9,533 | $ 28,593 | $ 30,880 | $ 2,287 8.00%

4205 61210 2220 304 100 |VRS - Hybrid Plan $ 9,270 | $ 9,826 | $ 19,060 | $ - $ - 0.00%

4205 61210 2212 304 100 [VRS - Retiree Health Ins $ 2,145 | $ 2,142 | $ 2,082 | $ 2,082 | $ 2,248 | $ 166 7.99%

4205 61210 2310 304 100 (HMP $ 39,672 | $ 41,256 | $ 53,835 | $ 33,108 $ (33,108) -100.00%

4205 61210 2400 304 100 |Group Life Insurance $ 2,342 | $ 2,373 | $ 2,305 | $ 2,649 | $ 2,861 | $ 212 7.98%

4205 61210 2510 304 100 |Disability Ins $ 141 | $ 141 | $ 273 [ § 69 |$ 7518 6 8.99%

4205 61210 2720 304 100 |Workers Comp. $ 450 | $ 461 | $ 428 | $ 4821 $ 5208 38 7.95%
Subtotal | $ 85,934 | § 89,740 | $ 100,172 | $ 80,144 | 50,797 | $ (29,347) -36.62%

Other Expenditures

4205 61210 6000 304 100 [Materials & Supplies $ 114 |8 578 | $ 550 | $ 500 $ (500) -100.00%
Subtotal | $ 114 | $ 578 | $ 550 | $ 500 | $ = $ (500) -100.00%

Library Services

Salaries

4205 61322 1122 304 100 |Librarian $ 68,248 | $ 68,608 | $ 71,659 | $ 71,659 | $ 86,718 | $ 15,059 21.01%

4205 61322 1660 304 100 |Bonus $ - $ 1,229 | $ - $ - 0.00%

4205 61322 1800 304 100 [Payouts $ 16 (S - $ - $ 5,000 $ (5,000) -100.00%
Subtotal | $ 68,248 | $ 69,837 | $ 71,659 | $ 76,659 | $ 86,718 | $ 10,059 13.12%

Benefits

4205 61322 2100 304 100 |FICA $ 4,937 | $ 5,055 |$ 5,193 | $ 5,864 | $ 6,034 | $ 769 | 13.12%
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4205 61322 2210 304 100 [VRS-Plan1 &2 $ 10,701 | $ 11,343 | § 11,910 | $ 12,741 | $ 14412 | $ 1,672 13.12%
4205 61322 2220 304 100 [VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61322 2212 304 100 |VRS - Retiree Health Ins $ 819 | $ 826 | $ 867 | $ 928 [ § 1,049 | $ 122 13.12%
4205 61322 2310 304 100 |HMP $ 9918 | $ 10,314 | $ 10,767 | $ 11,036 | $ 11,036 | $ - 0.00%
4205 61322 2400 304 100 |Group Life Insurance $ 894 | $ 915 [ § 960 | $ 1,181 | $ 1,335 $ 155 13.12%
4205 61322 2510 304 100 |[Disability Ins $ - $ - $ - $ 3118$ 351% 4 13.13%
4205 61322 2720 304 100 |Workers Comp. $ 172 | $ 178 | $ 178 | § 215§ 243 [ § 28 13.12%
Subtotal | $ 27,441 | § 28,630 | § 29.875 | § 31,995 | § 34,745 | § 2,750 8.60%
Other Expenditures
4205 61322 6000 304 100 |Materials & Supplies $ (1,511 $ 4,451 |$ 4,073 | $ 4,500 $ (4,500) -100.00%
Subtotal | $ (1,51D)| $ 4451 | $ 4,073 | $ 4,500 | $ - |s (4,500) -100.00%
Office of the Principal
Salaries
4205 61410 1126 304 100 |[Principal $ 102,785 | $ 102,549 | $ 107,820 | $ 107,100 | $ 121,800 | $ 14,700 13.73%
4205 61410 1127 304 100 |Assistant Principal $ 84,102 | $ 83,909 | $ 88,229 | $ 87,633 $ (87,633) -100.00%
4205 61410 1150 304 100 [Clerical $ 65,796 | $ 65,276 | $ 68,499 | § 68,305 | $ 53,747 | $ (14,558) -21.31%
4205 61410 1660 304 100 [Bonus $ - $ 5264 | $ - $ - 0.00%
4205 61410 1800 304 100 |Payouts $ - $ - $ - $ - 0.00%
Subtotal | $ 252,682 | $ 256,999 | $ 264,548 | $ 263,038 | $ 175,547 | $ (87,491) -33.26%
Benefits
4205 61410 2100 304 100 |FICA $ 18,650 | $ 19,133 | § 19,696 | $ 20,122 | $ 13,429 | § (6,693) -33.26%
4205 61410 2210 304 100 |VRS-Plan1 &2 $ 39,639 | $ 41,855 | $ 44,032 | $ 43,717 | $ 29,176 | $ (14,541) -33.26%
4205 61410 2220 304 100 |VRS - Hybrid Plan $ - $ - $ - $ - $ - 0.00%
4205 61410 2212 304 100 [VRS - Retiree Health Ins $ 3,030 | $ 3,047 | $ 3,206 | $ 3,183 | $ 2,124 | $ (1,059) -33.26%
4205 61410 2310 304 100 (HMP $ 39,672 | $ 41,256 | $ 43,068 | $ 44,144 | § 22,072 | $ (22,072) -50.00%
4205 61410 2400 304 100 |Group Life Insurance $ 3,309 | $ 3,374 | $ 3,550 | $ 4,051 | $ 2,703 | $ (1,348) -33.27%
4205 61410 2510 304 100 |Disability Ins $ - $ - $ - $ 105§ 70 | $ (35) -33.26%
4205 61410 2720 304 100 |Workers Comp. $ 1,180 | $ 1,216 | $ 1,190 | $ 73718 492 | $ (245) -33.26%
Subtotal | $ 105,480 | $ 109,883 | $ 114,742 | $ 116,059 | $ 70,066 | $ (45,992) -39.63%
Other Expenditures
4205 61410 3000 304 100 |Purchased Services $ 2,125 | $ 1,542 | $ 350 | $ 500 $ (500) -100.00%
4205 61410 5500 304 100 |Travel $ - $ - $ 6158 1,500 $ (1,500) -100.00%
4205 61410 5800 304 100 |Miscellaneous $ - $ 253 [ $ 343 [ § 300 $ (300) -100.00%
4205 61410 6000 304 100 |Materials & Supplies $ - $ 1,386 | $ 306 | $ 1,400 $ (1,400) -100.00%
4205 61410 6002 304 100 |Food Supplies $ 2,132 $ - 0.00%
4205 61410 6025 304 100 |Computer Supplies $ - $ 276 | $ 253 |8 200 $ (200) -100.00%
4205 61410 6050 304 100 |Computer Hardware $ - $ 1,007 | $ - $ 500 $ (500) -100.00%
Subtotal | $ 2,125 | $ 4,464 | $ 3,603 | $ 4,400 | $ - |s (4,400) -100.00%
Health Services
Salaries
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4205 62220 1131 304 000 |School Nurse $ 44,547 | $ 35,509 | $ 42,508 | $ 42,508 $ (42,508) -100.00%
4205 62220 1660 304 000 |Bonus $ 1,159 $ - 0.00%
Subtotal | $ 44,547 | § 36,669 | $ 40,257 | $ 42,508 - $ (42,508) -100.00%
Benefits
4205 62220 2100 304 000 |FICA $ 3,424 | $ 2,549 | $ 2,946 | $ 3,252 $ (3,252) -100.00%
4205 62220 2210 304 000 |VRS-Plan1 &2 $ - $ - $ - $ 7,065 $ (7,065) -100.00%
4205 62220 2220 304 000 |VRS - Hybrid Plan $ 6,985 | $ 5,170 | $ 7,065 | $ - $ - 0.00%
4205 62220 2212 304 000 |VRS - Retiree Health Ins $ 5358 371 $ 514 (S8 514 $ (514) -100.00%
4205 62220 2310 304 000 |HMP $ 9918 | § 10,314 | $ 10,767 | $ 11,036 $ (11,036) -100.00%
4205 62220 2400 304 000 |Group Life Insurance $ 584 |$ 530 | $ 570 | $ 655 $ (655) -100.00%
4205 62220 2510 304 000 |Disability Ins $ 106 | 86| $ 101 | $ 17 $ 17 -100.00%
4205 62220 2720 304 000 |Workers Comp. $ 112 (8 92| 106 | $ 119 $ (119) -100.00%
Subtotal | $ 21,663 | $ 19,111 | $ 22,068 | $ 22,658 - $ (22,658) -100.00%
Other Expenditures
4205 62220 6000 304 000 |Materials & Supplies $ 402 |'$ 461 | $ 6358 400 $ (400) -100.00%
Subtotal | $ 402 | $ 461 | $ 635 $ 400 - $ (400) -100.00%
Facilities Services
Salaries
4205 64200 1180 304 000 |Laborer $ 146,659 | $ 137,821 | $ 133,866 | $ 133,041 $ (133,041) -100.00%
4205 64200 1201 304 000 |Overtime $ 590 | $ 1258 1,612 | $ 2,295 $ (2,295) -100.00%
4205 64200 1660 304 000 |Bonus $ 5283 1S 77 $ - 0.00%
Subtotal | $ 147,249 | $ 143,230 | $ 135,555 | $ 135,336 - $ (135,336) -100.00%
Benefits
4205 64200 2100 304 000 |FICA $ 10,548 | $ 10,378 | $ 9813 | $ 10,353 $ (10,353) -100.00%
4205 64200 2210 304 000 |VRS-Plan1 &2 $ 5197 | $ 3,699 | $ 3,228 | $ 9,446 $ (9,446) -100.00%
4205 64200 2212 304 000 [VRS - Retiree Health Ins $ 689 | $ 1,148 | $ 1,051 $ (1,051) -100.00%
4205 64200 2220 304 000 |VRS - Hybrid Plan $ 1,784 | $ 3,024 | $ 3,583 | $ - $ - 0.00%
4205 64200 2310 304 000 |HMP $ 49,590 | $ 51,570 | $ 43,068 | $ 33,108 $ (33,108) -100.00%
4205 64200 2400 304 000 |Group Life Insurance $ 1,933 | § 1,770 | $ 1,805 | $ 2,049 $ (2,049) -100.00%
4205 64200 2510 304 000 |Disability Ins $ 199 | § 313 | § 374 | $ 213 $ (213) -100.00%
4205 64200 2720 304 000 |Workers Comp. $ 3,804 | § 4362 |$ 4,070 | $ 5,301 $ (5,301) -100.00%
Subtotal | $ 73,115 | § 75,805 | $ 67,089 | $ 61,521 - $ (61,521) -100.00%
Other Expenditures
4205 64200 3000 304 000 |Purchased Services $ - $ 34311 | $ 33,670 | $ - $ - 0.00%
4205 64200 5100 304 000 |Utilities $ 123,098 | $ 108,416 | $ 135978 | $ 125,000 $ (125,000) -100.00%
Subtotal | $ 123,098 | $ 142,727 | $ 169,648 | $ 125,000 - $ (125,000) -100.00%
Total | $ 4,305,697 | $ 4,284,347 | $ 4,346,239 | $ 4,338,037 3,484,418 | $ (853,619) -19.68%
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FY 2020 FY 2021 FY 2022 FY2023 FY2024 Amount %
Actual Actual Actual Adopted Adpoted Changed Change
FAUQUIER HIGH

Each schools' Other Expenditure budgets were held harmless for FY22. - Estimated enrollment 1294
Instruction - Regular
Salaries
4205 61100 1120 305 100 |Instructional $ 3,871,320 | $ 3,704,699 | $ 3,993,947 | $ 3,946,139 | $ 4,557,789 | $ 611,650 15.50%
4205 61100 1151 305 100 |Instructional Assistant $ 17,632 | $ 17,633 | $ 15842 | $ 17,113 $ (17,113) -100.00%
4205 61100 1620 305 100 |Supplements $ 99,107 | $ 95,335 | $ 17,410 | $ 95,335 | $ 95,335 | $ - 0.00%
4205 61100 1660 305 100 |Bonus $ - $ - $ 3,019 $ - 0.00%
4205 61100 1800 305 100 [Payouts $ - $ 3,000 | $ - $ 3,000 $ (3,000) -100.00%

Subtotal | $ 3,988,058 | $ 3,817,667 | $ 4,030,218 | $ 4,061,587 | $ 4,653,124 | $ 591,537 14.56%
Benefits
4205 61100 2100 305 100 |FICA $ 294,329 | $ 305,853 | § 295,761 | $ 310,711 | $ 348,753 | § 38,042 12.24%
4205 61100 2210 305 100 [V