ROSWELL HIGH SCHOOL
‘*—;

School Governance Council

Meeting Date: October 24, 2018
Meeting Time: 4:00 P.M.
Location: Roswell High School’s Media Center

Council Member Attendance

Elected Parent: Amy Jewett Yes
Elected Parent: Erika Lewis Yes
Appointed Staff: Lindsey Bryan Yes
Student: Alexis Warnock Yes
Student: Claire Stovall Yes
Principal: Dr. Robert Shaw Yes
Elected Staff: Laura Hunter Yes
Appointed Community: Deb Martino Yes
Elected Staff: Lashonta Flemister Yes
Elected Parent: Tony Rosenberg No

Appointed Staff: Amanda Brickhouse Yes
Appointed Community: Dylan Penick Yes

Guest(s) in attendance:
Yvonnia Henderson, Greg Botello

Call to order: 4:04 P.M.
Edits to the Agenda:

None



Approval of agenda

l First: Deb Martino | Second: Laura Hunter | Approved unanimously

Approval of meeting minutes: October 10, 2018

| First: Deb Martino | Second: Laura Hunter | Approved unanimously

Public comment:

None

Student update:

Claire Stovall and Alexis Warnock have been added to the council. They both introduced
themselves and the council did the same.

Yvonnia Henderson also introduced herself. She is offering her assistance with the
Finance Committee.

Principal Update:

Dr. Shaw expressed his condolences for the passing of Sue Scheer. Sue was an adaptive
P.E. coach at RHS and was a bright light for our school community.

ACT scores have increased. The ACT seems to be based more on content and the SAT is
more focused on aptitude.

Varsity Football recently beat Walton. If things go our way, we have the chance to win
the region.

The volleyball team made it to the state playoffs.

CC (both teams) made it to state as well.

Marching band had a great showing at a recent competition.

The students that visited from Epinal, France had a wonderful experience while visiting
our school.

The SGC did approve the Hispanic Liaison Position — Vrinda (bookkeeper) is contacting
the county to approve this position in the appropriate manner.

The paperwork for the sign has been sent to the county and that’s all we can do now.

Strategic Flexible Funding Update:

*See document “Strategic Funding FY 2019

This is a list of ideas that people brought to the committee last school year. Some have

been approved and some have not. Dr. Shaw updated the committee on where we are
with this list.

Request for Flexibility Update:

*See document “Request for Flexibility Renewal Application.”



This is the renewal application for the general studies course. Council members read and
reviewed this document. This will be submitted to the county soon.

Dr. Shaw discussed the difficulties that math teachers encounter when teaching Algebra.
He discussed bringing in a Foundations of Algebra course to RHS. We would like to
allow students to take this course and earn a math credit for this course. Colleges will not
look at this course as a college prep course, so opponents of having this course felt that
this would not communicate that these students were going to college. However, we
would like to propose that students will be able to take two math courses in their senior
year of high school. Data supports that students are coming to our school with significant
gaps in math. The district leadership in the past has felt that allowing students to take this
course is not communicating the right message.
Freddy Benschine discussed that one of the components of the district strategic plan is for
students to be on track to graduate. One of the requirements is for students to have
Algebra L. For students struggling in math, doubling up on math may not be viewed in the
best way. It may be better to double up on math within their freshman year. This was one
idea that came up in discussions about this course. We want to make sure to submit this
RFF in a different way than we did before. There are two more opportunities to submit a
new RFF: December 14" and February 8™,
Laura Hunter had a question about how would this course differ from Algebra Support?
e P.E. Waiver- The last time we talked, we decided to move in the direction of the
universal waiver, but there was a question about kids that were already approved for the
waiver and where we would start to implement the new universal waiver.
 Ifkids have played their sport for one season, they are eligible for the waiver by the end
of this year. So, they need to fill out and apply for the waiver. The new universal waiver
would go into effect next school year. The issue would be with communication. We need
to make sure to communicate and make sure people go ahead and fill out the waiver. We
need to ask counselors about how many kids are showing up late to request their waiver.
e Freddy - 30 days of public comment when we switch to the universal waiver- incoming
freshman need to have this communicated to them as well.
¢ Claire (new student rep) discussed that a lot of students who play a sport are doing more
than two seasons. She doesn’t feel that it will cause a lot of commotion to adopt the
universal waiver.
* Alexis (new student rep) took personal fitness online over the summer to free up a
portion of her schedule.
e We can go move forward and pursue the universal waiver.
e Professional Learning Days — We will discuss these when the county calendar has been
approved.

o Aligning RFF days is a point of concern for some. There was some concern from the
community about different schools having different RFF days.

Strategic Plan Indicator Review and Discussion:

e Amy addressed the Exceptional Council Score Card

e The county put together a monitoring tool for us. We need to fill this out and keep track
of things we have done to address areas of our strategic plan.



* This monitoring tool will be placed on the website. Amy Jewett and Dr. Shaw will keep
up with this monitoring tool. This tool needs to be filled out in February and June. We are
in great shape in moving forward with this.

Cross Council Meeting Update:

e Amy got to sit with Elkins and Crabapple. The first question was related to committees.
They were excited about our pathway program. They would like for people from RHS to

do this pathway presentation in their schools. We would like to increase communication
among feeder schools.

Officer Training Update:

There were a lot of questions about public comment during this meeting.

Emails can be considered public comment. So, if you get an email regarding SGC
business, it needs to be brought to the group. The meeting offered more clarity on public
comment.

¢ Another issue discussed was creating baselines for indicators.

¢ Some schools may have outcomes that are not obtainable. This is an issue for some
SGCs, but we have created calculable outcomes, and are ok with this.

e When you are in an officer position, you need to leave notes for the next person who
takes the position.

e Committee Training — November 7™ — the date was originally the 8". The county is
thinking of making this a virtual training.

¢ Student Leadership Summit — Nov 11" — Freddy encouraged our new student members to
participate.

e Freddy explained that we need to look at the website. There will be an audit in
November. We need to make sure all the appropriate information is there.

e Meeting numbers - How many times should we meet? Dr. Shaw is concerned about it
seeming like we are trying to limit public comment. We want to continue being
transparent. There seems to be mixed feelings on both sides, but we will continue to meet
twice per month.

* Freddy said that we are one of the most productive councils and that we are doing a great

job. He explained that we can always cancel a meeting if we need to. We don’t require
formal notice of meeting cancellations.

Agenda Items for Next SGC Meeting (November 14):

Updates from committee breakout sessions
RFF updates
CCRPI Data

Voting for RFF renewal for General Studies Course

Next meeting date: November 14, 2018




First: Dylan Penick | Second: Erika Lewis | Approved unanimously

Adjourn to Committee Sessions



Strategic Funding FY 2019 Planner As of October 23, 2018

Budget Summary

Estimated Budget $70,000.00
Proposal List Total $ 78,400
Remaining Cash ($8,400.00)
Proposal List
Item SP Category Initiative Qty Cost Estimate Sub-total Notes
In Cue
Levine Presentation Community Collaboration Community Champions 1 $ 18,000.00 $ 18,000 15,000 + travel (Begin discussions with feeders)
Credit Recovery Support Lab Student Achievement  Credit Recovery 900 s 2800 $ 25200 |30 hours/week x 30 weeks
Freshman NHI StudyHall and Professional Student Achieverment Positive Progress 1 $ - s - |Human/Space resources
Teacher Curriculum Council People and Culture S Learr{mg 4 s - $ - |Staff Leadership
Community
Student survey People and Culture Effective — - $ - $ - [nocost
Communication
. WiITES 1 1]
Portable classroom Fiscal Responsibility Positive Progress 1 $ 20,000.00 $ - |$124K to remove) (pending RHS splost construction,

Ty

R




Item

SP Category Initiative Qty

Cost Estimate

Sub-total

Notes
Donation (cannot be funded through SGC, will need

Troutwein Presentation to Teachers

Community Collaboration Community Champions 1

1,000.00 $

another funding mechanism)
Donation (cannot be funded through SGC, will need

Angst Viewing with Moderator

Community Collaboration Parent University 1

1,000.00 %

another funding mechanism)

Sustainability Issues?

Gizmos Learning Tool

Student Achievement Positive Progress 1

7,000.00 $

Sustainability?

Need More Information in order to
consider for SGC funding

School in CT, hired a psyto assess all students in the

Psychologist Community Collaboration Community Champions 1 $ school
Safety program consultant People and Culture Effective s $ Need to contact Roswell PD
Communication
Improve Auditorium lobby Fiscal Responsibility Positive Progress $ TBD
Life Skills Course Student Achievement Complete Experience $ TBD
Subject teacher training $
Student entrance improvement $
$
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Request for Flexibility Renewal Application
2018-2019 Cycle

SCHOOL NAMI::

Roswell High School

Instructions: Please write your.responses in the boxes below. "

CONCEPT NAME:

Virtual Learning Lab General Study Skills lective o

STRATEGIC INITIATIVE(S)
tIrom new strategic plan):

Credit Recovery Program — Provide opportunities for students missing credits to
regain on-track graduation status.

Data Analysis & Program Impact

1) To what extent was there a measurable
increase in student outcomes, teacher
instructional  practices.  and/or  school
climate and culture as a result of the RFF-
supported initiative? Include quantitative
data that specifically supports the
continuing usc of the RFF.

Roswell High School (RHS) students are able
to take 6 credits cach year for 4 years. for a
total of 24 credit opportunities. To graduate
on time. students need the correct 23 credits,
leaving very little room for mistakes or error
on the student’s part.

Students who are credit deficient need an
opportunity to get back on track for
graduation. We are fortunate to have the
credit recovery lab and facilitator provided by
Fulton County however RHS should continue
to extend credit recovery by allowing them to
carn a 0.5 study skills credit during their
school day. Since inception. approximately
100 students have taken advantage of this
clective each semester and were able to get
back on track for graduation in 4 years.

When our students in the credit recovery lab
successfully complete a credit recovery
course, they are concurrently assessed on the
study skills rubric to ensurc they arc working
diligently, attending class regularly, and
mastering the course material. Students have
obtained lifelong benefits by mastering these
study skills.

Credit deficient students that have had the
opportunity to earn a 0.5 study skills credit in

1]Page

*Anv RFFs approved for renewal will be valid for the life of the 2018-2022 school strategic plan.
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addition to the earned ().5 recovery coursc
credit, have been able to get back on track

~#:“+% Rationale for Continuing RFF_

towards graduation in 4 years.

Eob

2) Were  there  unique challenges to
implementing the RFF that you did not
originally consider? How did you
overcome this challenge” Describe any
changes or adjustments that must be made
to the original proposal for implementation
during the 2018-2022 strategic plan cycle.

No unique challenges were encountered and
no adjustments will be necessary.

“*Additional Considerations -

s

3) What resources (human. operational, etc.)
arc nceded to continue implementation of
the RFF? How do you plan to provide

these resources?

No resources will be necessary to continue
implementation.

Principal Signature:

Date:

Chair Signature:

Date:

2|Page

*Any RFFs approved for renewal will be valid for the life of the 2018-2022 school strategic plun.
¥




School Name: Roswell High School

Date: 1-0ct-18
Benchmark
Standards Measurement Needed: Measures
) Posting completed monitoring tool in fall with updates on
Clarity Tracking progress on "plan”  Y=1pt elements expected to be done by now (based on indication
on tool of when things are expected/due)
Posting completed monitoring too] in spring with updates
Y=1pt on clements expected to be done by now (hased on
indication on tool of when things are expected/due)

Postive response on monitoring tool for a) checkbox of

Allocate
- C:LT‘Q i Y=1pt council indicating Y/N they allocate resources strategically,
- gy and b) open response follow up to explain how they did this
Y=I pt Budget approved by deadline
; ; 100% of members completed orientation training (including
Council members are hi
Culture cahwid = e ] Y=1pt chairs completing chair orientation training)* -see note Yes
about SY18-19
Y=1pt Council is rcl,:rusumrd at 2 additional traiming opportunitics Yecs
Council members
w . Y=1pt Held 6 council meetings (with at least § members at each) Yes

%% of survey respunsnd often or always to engagement
question (with at lcast 8 respanses 1o survey overall) b

Commnmcauon gmnmumcawl tu ¥

X% of stalr.Lhn]dcrs agree or qlrm\;:!\ agree to question on
Y=1pt SP2022 Family survey related to how informed they are of

S(; C “nr&
' Council provides
; g i Hosts at least 1 meeting with public comment per semester
ties for the publi Y=1 . ;
’ :;pponum kool ammm Pt (as reported on monitoring tool) Yes
Y=1pt Inclydes at least 2 additional modes of opportunitics for - 'ch s

public to engage (including email on website)




famulies with new or additional skeils,
knowledge, resources and confidence

students’ educational journeys,
Fiscal Responsibility Public Engagement

List all the opporunities provided to the public
to engage with the Council

Public comment 550 reet ng

¢ 18 2018, August 15

‘18 Seotember 17,2018

Secterbar 26 J0.8 Dotober
P e 1§

Student Achievement
M Outcome Baseline (Yr. 1) Evidence of Progress Date Results
93% of students will graduate within four il
i ? Purchased a schoo! registrar posit
Credit Recovery & Repair Program years 88% . € position, 10/16/2018
Offer ESOL extra learning lab
o 80% of students will compiete either academic
L i
'E_ Complete Hornet Experience pathviays, worl-.—based learning or TAG Baselire (¥r. 2]
= internships
=
65% of 10th grade students will meet the
Positive Hornet Progress College & Career Readiness Benchmark on the 7 Offer 9th grade NHI study hall 10/16/2018
PSAT
People Iture Outcome Baseline (Yr. 1) Evidence of Progress Date Results
Filled camrrunications manager
position, Paid for Fispanic Outreach
Liaison to Increase Hispanic
) Increasa the percentage of famihes and community communication and
Effective Communication 5 : & 7% recommend LIy ’ _
students who would recommend Roswell High interaction fostering educational
P School as a place to attend school ta a family partnership, increased progress
= member or friend reports to be distributed at 3,6, 9, 12,
= and 15 weeks
=
Establish educational teams that meet
Staff Engagement: Increase Teacher retention £
X regularly, share expertise and work
and the number of employees who would 90.5% retention s 5 b ¥ "
I Learning C ities ) collaboratively ta improve teaching 10/16/2018
recommend RHS as a place to work to a family 7% recommend :
3 skills and academic performance of
member friend or neighbor.
students |
Community Collaboration | Lir=) e Lal =
. 3 I h Bar el el s rarshine filled business partner position,
Community Champions nerhahe: e nhn kel it 7.00 Outreach to business partners, 10/16/2018
that align to schooi goals .
Continue collaboration with RES PTSA
P
_; S5GC members attend feeder school ;
(]
= 5 Tings ! !
= Parent Engagement. Offer programming Increase the percentage of families that feel GC :nee g_ls and cross‘munu
E ; ; mee cres ia i
including, family events and activities to equip welcomied and empowered to supporthieir eetings to Increase co 1.1boral|cm )
62% with feeder schools to align student, 10/16/2018

staff, parent and community events,
Continue Princinal co'fees, Paid for
Hispanic Outreach Liaison

i Additional Council Professional Development

List all the additional T
trainings/professional development
where at least one (1) member from
your Council attended. It

antiz;

925,178 Drons Cronl?,

LWI2MNIE Ofher wamirp il
B8 ot 1t
2 318 I~acChn
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Communicatton/Event/Announcement

Activities

A " o
t A Glance” card highlighting academic achievement

Existiﬂg!ﬂ&w parents, Realtors, Business Partners, Networking
meetings/Presentations, etc. Easy to read w/big graphics/small wording |

RHS Strategic Branding (Comm Team)

BRAND with Arches

Created branding standards. Created a Brand Guide and Video.

BRAND with R Official sign of Faculty, Staff, SGC and Communications
BRAND with Hormot Every school department
Dr Shaw communications _—

Contractors

External RHS contractors will utilize the digital asset managment site to get

jogos. This site will track wha has requested the download, which brands,
will bring conformance, etc.

Branding at the School

Check out the newly redone Baskotball Court! Watch for the new Hornet
logo to go on the Stadium, the paint to be changed to true "Hornet Green”
and new branded Score Boards. Cover for school directory, 50th anniversary
champ team, bandstand banner, chorus web and social media graphics,
soccer web and social media graphics, swim team apparel, marketing
Scooters day of giving, photo ops, created official social med:a icons and

praphics for departments [ —

social Media Sites-RoswellHighSch

d administrators with getting publicity for their

Assisting several teachers an
ublications to publicize the

event or news. Betsy worked with three local p
Marching Band's acceptance to perform in the 2020 London’s New Year's
Day Parade and Festival. The Facebook post on the Marching Band reached
366. The Facebook post on Rachel Baribeau’s Changing the Narrative event
reached 395. Betsy is working to publicize the erench exchange student trip,
a $2,000 donation, and Christi Chilton's Outstanding fducators Award,

among other newsworthy items

faccbook 67 likes
Instagram 38 followers
Twitter (Dr Shaw: @RoswellPrinShaw] 265 foliowers
e history of Roswell Highas 2 <chool starting in Cobb County

Project to shar
and its attendees

Roswell Hornet History - @RoswellHornetHistory

Alumni - RoswellHornetAlumni

A page that also links to the graduated student page with exisitng followers

to cultivate alum relationships, share info, etc. {page name?)

A student life page for current students

Life - RoswellHornetlife

PTSA Newsletter - weekly

Sent on Friday. Info for school memembers, buisness partners, clubs,

Boosters, sports, etc.
nd. Also important to note that the PTSA

students recognized at Semester e

scholarships are accessible to all seniors {ie. scholarship with no academic
PTSA Academic Recognition GPA reqmnt} '
’ Apps provided by teachers requesting assitance with items needed in the
PTSA Teacher Grants classroom
— Sent on Monday or Tuesday typically sharing info and updates and current
Dr Shaw Letter - weekly events at the school.
PTSA Membership Form Iform to become a member of PTSA. On RHS website. ]
for Open Houses, etc. may need to consider translating directional signs into
RHS Signage Spanish to assist families.
Share info and updates with Students, Faculty, Community - currently in

process

RHS Electronic Front Sign

Sharing the school plan with students, faculty, visiting parents and partners

RHS Strategic Plan

IDEAS: Students take first pass. Spanish teacher paid to do final review? or,
Advertise in Newsletters/Web for biliningual assistance to help share school
information? Necd one person that is responsible for final verification - paid

assistance?

Translation

Review of questions for better data gathering. How to get more
participation?

Parent Survey/Focus Groups

Teacher Survey

Review of questions for better data gathering. How to get more
participation?

SGC
Elections : promote Teacher and parent elections driving more interest
SGC website Up to date for all RHS stakeholders

Business Liaison

Officially connecting with existing partnerships

Responding to businesses who are actively seeking 1o be partners with RHS

Next steps - Meet with faith based orgs

Partnership with FreshMarket




Jan-19

Baseline
Student Achievement e
Number of students registered at RHS ° -
10 579
11 536
12 496
Number of students who obtain credit through recovery/repair programs All students =
resulting in credit Qassesianyleted 21
Number of students that enter the workforce using their career tech pathway
N/A N/A

skills. **seniors only (May)** 12

Number of students that enter a major in college using their career tech
N/A N/A

pathway skills. **seniors only (May)** 12
Number of students that graduate (college-ready) 12 463 N/A
Number of students in work-based learning. **seniors only** **CCRPI/TI+* 12 148
Number of students in TAG for each grade Jevel. 9 194
10 181
11 167
12 199
Number of students complete TAG internships all grades 38
Number of teachers employed at RHS Total 137
CTE 11
English 18
Math 16
PE S
Science 16
Social Studies 14
Fine Arts 9
World Language 10
Special Education - 26
ESOL 5
TAG 7
Number of teachers completed PSAT/SAT professional development self report
Number of PLCs that have PSAT review materials self report

People and Culture
Conduct annual parent survey and disseminate results
Conduct annual teacher survey and disseminate results

Complete communication spreadsheet (see attached) Completed for October

Number of teachers in attendance at PLCs
Number of teachers retained from previous year 124 N/A

Number of teachers with leadership roles self report

Community Collaboration

Complete Environmental Scan

Number of community contacts

Number of community partnerships 7
5750

Amount of general cash donations to RHS
Amount of general In-kind donations to RHS
Amount of direct cash donations to RHS
JAmcunl of direct in-kind donations to RHS
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Initiatives: What will

What will success

look like for our school?
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Roswell High School

St
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STUDENT
ACHIEVEMENT
::f'empmpammns
foundations and the

skills needed to te
Jife beyond gradua

Graduation Rate
93% of students will graduate within
four years

College & Career Readiness
80% of students will complete either
academic pathways, work-based
learning or TAG internships

On-Track for Graduation
65% of 10t grade students will meet
the College & Career Readiness
Benchmark on the PSAT

Credit Recovery & Repair Program
Provide opportunities for students missing
credits to regain on-track graduation status

Complete Hornet Experience
Provide Opportunities for students to have
a balanced academic experience

Positive Hornet Progress
Implement PSAT strategies throughout the
curriculum and provide students and
teachers with ERW and Math specific
strategies

Updated September 17, 2018

School & District Culture
Increase the percentage of families
and students who would recommend
Roswell High School as a place to
attend school to a family member or
friend

Staff Engagement
Increase the percentage of employees
who would recommend Roswell High
School as a place to work to a family
member or friend

Effective Communication
Provide families with frequent and
effective communication regarding

school initiatives and programs

professional Learning Communities
Establish educational teams that meet
regularly, share expertise and work
collaboratively to improve teaching skills
and academic performance of students

2

COMMUNITY
COLLABORATION

We engage familles,
community members
and dvic organizations
as active partners.

Partnerships
Increase the number of impactful
partnerships that align to school goals

Family Engagement
Increase the percentage of families
who feel empowered to support their
students’ educational journeys

Community Champions
Cultivate and sustain community
champions to support student
achievement

Parent University
Offer programs that include free courses,
family events and activities to equip
families with new or additional skills,
knowledge, resources and confidence

d

FISCAL
RESPONSIBILITY

Transparent and Efficient
Management of Local Funds
Reduce the number of audit

findings for Student Activity funds
and ensure effective management
of funds between schools and
School Governance Councils

Effective Budgeting
Refine and adjust our modified zero-
based budgeting process to ensure
that resources are used effectively and
efficiently to impact district goals

~-ULT®ON



Initiatives:
What will we
do to achieve

success?

Credit Recovery
& Repair
Program

oL

(1)

STUDENT
ACHIEVEMENT

We prepare students
with strong academic
foundations and the
skills needed to navigate
fife beyond graduation.

Complete Hornet
Experience

Positive Hornet
Progress

al

=

-

Critical actions: What major
actions will we complete and by
when?

Evidence of progress: How will we
know that the initiative is working?

Outcomes: What will success look
like for our school?

Graduation Rate
93% of students will graduate within four
years

College & Career Readiness
80% of students will complete either
academic pathways, work-based learning
or TAG internships

On-Track for Graduation
65% of 10*" grade students will meet the
College & Career Readiness Benchmark
on the PSAT



|

Initiatives: EUSes @ tonshatmajor Evidence of progress: How will we Outcomes: What will success look

actions will we complete and by

t will we
S when?

do to achieve
success?

know that the initiative is working? like for our school?

Effective School & District Culture
Increase the percentage of families and
students who would recommend Roswell
High School as a place to attend school to
a family member or friend

Communication

Staff Engagement: Increase Teacher
retention and the number of employees
) . - ‘ who would recommend RHS as a place to
Professional
Learning
Communities

work to a family member friend or
neighbor.

-ULTON




Initiatives!

What will we
do to achieve
success?

Community

Champions ‘

2

COMMUNITY
COLLABORATION

We engage families,
community members
and civic organizations
as active partners,

Parent University ‘

Critical actions: What major
actions will we complete and by
when?

i partnerships

Evidence of progress: How w
know that the initiative is wor

Complete Environmental Scanof

current and prospective pérmevs'to -
“hetter understand the targets E@r -
‘community champions =~
“Increase the numberof contacts =
“between RHS and community : 6
Increase the number of commumtv Partnerships

InCreas B N ¢ oF im
Increase qUanttynftommunltv partnersh gn to school goals
pannerswhogwetoRHS o

Increase revenues ftom coln'

| partners

“Increase propdﬁion ofacne al gifts as

"\ opposed to direct gifts. |

Increase the number of live streamlng
‘events and viewership e
‘Increase the number and propunlan i
af parent communications that are

r slated ln Spanish

- Family Engagement

Increase the percentage of families who

feel empowered to support their
students’ educational journeys
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Initiatives:
What will we
do to achieve

success?

Effective
Budgeting

FISCAL
RESPONSIBILITY

public funds and
through effident and
effective use of
avallable resources.

Strategic Plan Roswell High School

3

Critical actions: What major
actions will we complete in year
one?

Evidence of progress: How will we
know that the initiative is working?

Outcomes: What will success look
like for our school?

Transparent and Efficient
Management of Local Funds
Reduce the number of audit

findings for Student Activity funds

and ensure effective management
of funds between schools and
School Governance Councils




