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Regular Meeting
KILLINGLY BOARD OF EDUCATION
Wednesday, March 13, 2024
7:00 PM
Killingly Town Hall, 172 Main St.
2nd Floor, Community Mtg. Room

AGENDA

CALL TO ORDER & PLEDGE OF ALLEGIANCE
ROLL CALL

BOARD SHOUT-OUTS

REPORT BY STUDENT BOARD MEMBERS

RECOGNITION OF VISITORS
A. Friends of Learning in Killingly (FOLK)

PUBLIC COMMENT- Members of the public are encouraged to share their thoughts with the Board of
Education and are invited to do so during this segment of the meeting. 30 minutes will be allotted for public
comment per meeting, limited to no more than 3 minutes, maximum per person. People wishing to speak must
sign-up prior to the start of the meeting. When appropriate to do so, members of the Board and the
administration may respond to comments. However, in consideration of those in attendance and in an effort to
proceed in a timely manner, follow-up discussion may need to take place outside of the meeting setting.

TOWN COUNCIL LIAISON REPORT

BOARD CHAIR AND COMMITTEE & LIAISON UPDATES
Curriculum Committee

Facilities Committee

Fiscal Committee

Personnel Committee

Policy Committee

DISCUSSION AND POSSIBLE ACTION TO FORM AN ADHOC COMMITTEE TO DISCUSS DISTRICT-WIDE
BULLYING

mon®m>

REVIEW AND POSSIBLE ACTION OF FEBRUARY 2024 CHECK AUTHORIZATIONS

DISCUSSION AND REVIEW OF TRANSFERS FROM DEC. 2023 THROUGH FEB. 2024 AND REVIEW OF
SYSTEM OBJECT/EXPENDITURE REPORT

SUPERINTENDENT'S UPDATE
A. DISCUSSION AND ACTION OF THE 2024-25 RECOMMENDED OPERATION BUDGET

DISCUSSION AND POSSIBLE ACTION REGARDING KILLINGLY PUBLIC SCHOOLS' EDUCATOR DIVERSITY
PLAN.

Continues next page



continued

Regular Meeting
KILLINGLY BOARD OF EDUCATION
Wednesday, March 13, 2024

14. DISCUSSION AND POSSIBLE ACTION REGARDING CONNECTICUT STRONGER CONNECTIONS GRANT
(SCG)

15. CONSENT AGENDA

February 28, 2024 Board Meeting Minutes

March 1, 2024 Student Enrollment

March 2024 Employee of the Month Nominee

KHS Field Trip Request to Roger Williams University

KHS Field Trip Request to Eric Carle Picture Book Museum in Amherst, MA
KHS Vo-Ag Field Trip Request to Foster Parrots in Hope Valley R.I

KMS Field Trip Request to Ecotarium in Worcester, MA

16. EXECUTIVE SESSION TO DISCUSS EMPLOYEE SICK BANK REQUEST

mmooO W

9

17. POSSIBLE ACTION REGADING EMPLOYEE SICK BANK REQUEST
18. ADJOURNMENT




































































https://docs.google.com/spreadsheets/d/1AthByCIriSR9VuK9WLktKruXZUOyPKb4qBDnrKDAup8/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1AthByCIriSR9VuK9WLktKruXZUOyPKb4qBDnrKDAup8/edit?usp=sharing




























































































































1 Increasing Educator Diversity Plan FAQs

We believe that if districts prioritize building a teacher workforce that reflects the demographic
diversity of the state’s K—12 students, and engage in data-informed continuous improvement
processes, then Connecticut can build a teacher pipeline that attracts, prepares, supports, and
sustains educators in ways that increase their retention and ensures that each student has
equitable access to culturally competent and culturally responsive instructors who support
meaningful learning.

Public Act 23-167, Section 10(a) provides: “Not later than March 15, 2024, each local and
regional board of education shall submit the increasing educator diversity plan described in
subsection (a) of section 10-220 of the general statutes, as amended by this act, to the
Commissioner of Education for review and approval.” In relevant part, Public Act 23-167, §10
specifically repealed the preexisting statutory language that school boards “develop and
implement a written plan for minority educator recruitment” in C.G.S. §10-220(a) and
substituted “shall develop and implement a written increasing educator diversity plan.”

In accordance with previously established Connecticut law, this requirement to develop and
implement a written increasing educator diversity plan also applies to: the Connecticut
Technical Education and Career System; Charter Schools; Interdistrict Magnet Schools—
including the Goodwin University Magnet School System; Incorporated and Endowed
Academies and High Schools; Regional Educational Service Centers, and Unified School Districts
Nos. 1 and 2. Consequently, any references in the following Frequently Asked Questions (FAQs)
to “school board” or “board” also pertain to these other educational entities.

1. If we previously developed a plan pursuant to C.G.S. §10-220(a) which the board approved
for implementation, can that plan be used to comply with Public Act 23-167, §10(a)?

Yes. As noted, Public Act 23-167 §10(a) expressly states that school boards “shall submit the
increasing educator diversity plan described in” C.GS. §10-220(a), which suggests that the
legislature contemplated the submission of such preexisting plans. Although Section 10-220(a)
previously referenced a “minority educator recruitment” plan, boards should rename their plans
to comport with Public Act 23-167’s “increasing educator diversity” language and review their
plans and language of the work for alignment with Creating a District Plan to Increase the Racial,
Ethnic and Linguistic Diversity of Your Educator Workforce: A Guidebook for Hiring and Selection
(“Guidebook”), and Creating an Action Plan and Sustaining Efforts to Increase Educator Diversity
A Toolkit for District & School Leaders (“Toolkit”). Both CSDE resources are also available at
Resources for Increasing Educator Diversity Plan Creation and Implementation (ct.gov)

2. What if we don’t submit a plan by the due date? Are there consequences or penalties?

As noted above, pursuant to C.G.S. §10-220(a), some school boards may have already developed
what is now known as an increasing educator diversity plan. As discussed in response to Question
#1, boards may choose to submit such board approved plans. If a school board is unable to submit
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2 Increasing Educator Diversity Plan FAQs

its increasing educator diversity plan by the March 15, 2024, the CSDE does not seek to be
punitive. As discussed in Question #3, below, a request for an extension of time may be submitted.

3. What if we need an extension of time, will that be permitted? If so, how and to whom should
the request be submitted?

The CSDE recognizes that some districts may seek to amend, expand, or otherwise enhance their
preexisting plans, which, as discussed in response to Question #11, below, could require
additional time to get formal school board approval. Consequently, the CSDE will consider
requests for an extension of time. Such requests must be submitted in writing in advance of the
March 15, 2024 due date for initial submission, and if revision is required, prior to the May 15,
2024 due date for submission of revised increasing educator diversity plans. Requests for an
extension of time should be submitted to: SDE.IEDPlans@ct.gov for consideration by the Deputy
Commissioner and Chief Talent Officer.

4. What if a plan is timely submitted but requires revisions that are not made and submitted by
May 15, 2024.

Please see the response to Question #3, above.

5. Must the increasing educator diversity plan template in the Toolkit be used to submit an
increasing educator diversity plan?

The increasing educator diversity plan template available at Resources for Increasing Educator
Diversity Plan Creation and Implementation--Documents (ct.gov) was designed to assist boards
in creating thoughtful, comprehensive, and meaningful plans for effective implementation, and
to sustain educators in ways that increase their retention. Therefore, the increasing educator
diversity plan template should be used, and existing plans should be transferred to the plan
template.

6. Who will review an increasing educator diversity plan and recommend it for approval, or
review it and provide feedback requiring revisions to the plan?

For the last four years the CSDE has partnered with the Region 2 Comprehensive Center (R2CC),
led by WestEd, on efforts to increase Connecticut’s racial, ethnic, and linguistic educator diversity.
The R2CC team was instrumental in both developing the Toolkit and in providing technical
assistance for the increasing educator diversity coaching series. Therefore, the intention is to have
CSDE staff review the plans and make the appropriate determinations with R2CC in a consultative
role.
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3 Increasing Educator Diversity Plan FAQs

7. What instrument or rubric will be used in plan review?

A rubric will be developed to guide increasing educator diversity plan reviewers in identifying
strengths and areas for improvement in the increasing educator diversity plans submitted. The
Increasing Educator Diversity Plan Progress Monitoring and Self-Evaluation Tool available on page
12 of the Appendixes of the Toolkit provides helpful information to support strong plan
development. The Tool also provides “key questions” for consideration in plan development and
provides examples of the characteristics of a “weak plan” and “strong plan.”

8. Will the CSDE monitor the increasing educator diversity plans?

There is no current legislative requirement that plans submitted in Spring 2024 are subject to
monitoring. Nevertheless, the CSDE will explore next steps to advance the work of diversifying
and sustaining the diversity of Connecticut’s educator workforce.

9. Do we have to submit increasing educator diversity plans annually?

There is no current legislative requirement for yearly submission of plans. It is important to allow
time for the active implementation of the board’s increasing educator diversity plan.

10. Will the CSDE provide a sample or model plan?

CSDE and R2CC staff are working on more resources—including an example of a strong increasing
educator diversity plan. However, as indicated in the response to Question #7, above, the
Increasing Educator Diversity Plan Progress Monitoring and Self-Evaluation Tool available on page
12 of the Appendixes of the Toolkit provides “key questions” to assist plan development and
qualities of a “weak plan” and “strong plan.”

11. Must the board of education or equivalent governing body review and formally approve the
increasing educator diversity plan prior to submission by March 15, 2024?

As discussed in response to Questions #1 and #2, above, prior to the enactment of Public Act 23-
167 §10, school boards were statutorily required by C.G.S. §10-220(a) to develop and implement
what was then called a minority educator recruitment plan. If, however, the school board did not
develop said plan, and/or said plan was not formally approved by the school board, then prior to
submitting its increasing educator diversity plan to the CSDE pursuant to Public Act 23-167 §10,
the plan must be formally approved by the school board. This also applies to an increasing
educator diversity plan that is returned to the board by the CSDE for revisions and resubmission
by May 15, 2024, unless the board has delegated authority for such revisions to the
Superintendent of Schools or equivalent school administrator as discussed in response to
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a4 Increasing Educator Diversity Plan FAQs

Question #12, below. Be prepared to provide the date that the plan was approved by the board
or equivalent governing body as part of the upload of your submission.

12. Should the original motion for increasing educator diversity plan approval also expressly
authorize the superintendent or equivalent school administrator to execute any Plan revisions
that may be required?

Although such delegation of authority to the Superintendent or equivalent school administrator
is not expressly required, doing so may prove beneficial in effectuating the required revisions to
the board’s increasing educator diversity plan. Boards are advised to consult with their legal
counsel to determine the need or ability to formally delegate such authority.

13. How do we submit the initial Plan?

By March 15, 2024, an increasing educator diversity plan on the increasing educator diversity
plan template, and formally approved by your board or equivalent governing body may be
uploaded to the Plan Submission Portal at:

https://sdect.col.qualtrics.com/jfe/form/SV O0IJAGFNUJNNuuaO

14. What are the next steps after the increasing educator diversity plan is approved?

Public Act 23-167 §10 requires that beginning July 1, 2024, and each school year thereafter,
approved Plans must be implemented, and made available on the school board or equivalent
governing body’s website. The CSDE will also make approved Plans available on its website.

15. How do we submit a revised Plan?

By May 15, 2024, the revised increasing educator diversity plan on the recommended plan
template, and formally approved by your board or equivalent governing body must be uploaded
to the Revised Plan Submission Portal at:
https://sdect.col.qualtrics.com/jfe/form/SV_8wbUPnCMWRX0TmS
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Applicant Data - All Positions FY 1/1/23 - 12/31/23

EEO Reporting

All Applicants (579 applicants)

Gender Race/Ethnicity

Chose No Response American Indian or Alaska Native

Female Asian or Pacific Islander

Male Black/African-American

NonBinaryGender Chose No Response

Hispanic

Two or more races

White




Applicant Data - All Positions FY 1/1/22 - 12/31/22

EEO Reporting

All Applicants (543 applicants)

Gender

Ra Ethn

Chose No Response

1.1%

American Indian or Alaska Native

Did Not Respond

1 0.2%

Asian or Pacific Islander

Female

361 66.5%

Black/African-American

Male

174 32%

Chose No Response

NonBinaryGender

1 0.2%

Did Not Respond

Hispanic

Two or more races

White




Agenda ltem # 14

Stronger Connections Grant Application Overview and Draft Budget

Through the Bipartisan Safer Communities Act, CT was awarded $9.12 million in funding to
distribute competitively to “high need” local education agencies. The goals are to 1) create safe,
inclusive, and supportive learning environments; 2) foster a sense of belonging and
engagement in school; and 3) improve academic outcomes and reduce violence and
disciplinary actions.

A total of $8.66M will be available for distribution to eligible LEAs that receive qualifying scores
on their grant application. Funds are available for obligation through September 30, 2026.

The Killingly Public Schools will focus this grant application on the safety and well being of our
school community. We will seek to partner with a security consultant to conduct an All-Hazards
Risk Analysis and Physical Security Assessment. We seek to improve the effectiveness of our
security profile as we continue to be proactive in our ever changing world. Being proactive will
allow us to update all of our emergency procedures in accordance with state and federal
requirements. All procedures and plans will be reviewed, updated, and modified as necessary.
This process will allow the district’s all hazards plans to be current.

The goals of the assessment are:
e Review site physical features, access control patterns of each site
Identify potential site (Local, State, National) threat streams/hazards
Review site safety and security technology features
Assess and identify potential physical vulnerabilities
Assess and identify potential procedural vulnerabilities
Review current site safety and security plans to ensure industry standards
Provide detailed report on site vulnerabilities and provide realistic recommendations that
will support site functions in an open, safe and secure environment and reflect on
organization’s mission
e Develop site specific security assessment (All Hazards) report for each site that can be
integrated into a master plan that supports organizational security development process

As part of the grant application, the Killingly Public Schools will also request property and
equipment. We will request room number signage and installation at each building, additional
security cameras and installation, and equipment recommended from the security assessment
such as 2-way radios.



Stronger Connections Budget

Budget Code Description of Funded Activity Cost

100 Personal Services-
Employee Salary

$0.00
200 Personal Services-
Employee Benefits

$0.00
300 Purchased School Security Assessment Services provided by Blueline Consulting
Professional and Group. Includes threat assessment analysis and review of all security
Technical Services measures in each of our 5 schools, review of current Emergency

Operation Procedures (EOP) and rewrite, training on the new EOP, and a
leadership/community breifing
$34,500.00
400 Purchased Property|Room number signage and installation and security camera installation
Services $26,000.00
500 Other Purchased |Equipment recommended from security review (ie: 2 way radios, security
Services cameras)
$27,700.00

600 Supplies

$0.00
800 Miscellaneous
Total $88,200.00




Agenda ltem 15.A
Regular Meeting
KILLINGLY BOARD OF EDUCATION
Wednesday, February 28, 2024
7:00 PM
Killingly Town Hall, 172 Main St.
2nd Floor, Community Mtg. Room

MINUTES

BoE Members Present: Laura Dombkowski, Susan Lannon, Meredith Giambattista, Laura Lawrence,

Kevin Marcoux, Kelly Martin, Misty Murdock, Kyle Napierata, Danny Rovero.
Student Board Member, Melody Kettle.

Others Present: Superintendent Dr. Susan Nash-Ditzel, Assistant Superintendent, Jeffrey Guiot,

Recording Secretary, Keely Doyle

CALL TO ORDER & PLEDGE OF ALLEGIANCE
The meeting was called to order at 7:00 p.m.

ROLL CALL- See above

BOARD SHOUT-OUTS Meredith Giambattista gave a shout out to Dave and Becky Burgess and all members of
the Danielson Lions Club for their unwavering support and dedication in many, many different community
events.

REPORT BY STUDENT BOARD MEMBERs
Melody Kettle gave the Board updates on various building events and news. The following are some of the
events taking place in the district.

GECC: Classrooms are preparing Purposeful Play scenarios by building background knowledge about their
scenario topic and creating their very own supermarket and home improvement stores.

KCS: On Tuesday, March 12th, KCS is hosting kindergarten orientation. Families will learn about the new
birthdate requirement as well as other schooling options.

KMS: Read Across America Week starts on Monday, March 4" at KMS. There will be guest readers, activities,
and a Spirit Week celebration. Board of Education are invited to come and read to children

The Koala Choir, Coding and Robotics Club, and Dungeons and Dragons have continued with their year-long
enrollment. New clubs include Space club, team sports and games club, book club and Wacky Science.

KIS: No report

KHS: Class of 2025-26 held a Winter Dance on February 23 and it was well attended. Great Things Happening
Here assembly will be held on March 4 and teachers and students will be recognized. Blue T-shirts are being
sold to support Autism Awareness Month in April. The Killingly Robotics Team won at the Southern Robotics



Regional Championship Competition. The boys basketball team won the state tournament. Parent and teacher
conferences will be held on March 11.

5. RECOGNITION OF VISITORS
A. February Employee of the Month-Reilly Allen
Reilly Allen is a SEL Specialist at KMS and she works with many students. Reilly is 2018 graduate of
Killingly High School. She takes on multiple, additional responsibilities and creates trusting relationships
with students and staff. Reilly has been employed a short time in this role, but she has already made a
lasting impression with her unwavering professionalism and dedication.

B. Rebecca Pond and FFA Students: In Celebration of FFA Week.
FFA students, Abigail Anforth, Noah Reinhart, Kaylee Baker and Sydney Mullen handed out gifts to the
Board in celebration of FFA Week.
The students spoke enthusiastically of the FFA program and everything it offers. Many FFA students
participate and compete with other FFA Chapters. Students particpate in public speaking matches
among other events. Exploring Ag Days is celebrated every year with many student-led actvities. FFA
upper classmen form support groups for incoming freshmen. FFA students raised 300S through ticket
sales to the Corn Maze and food items are also collected at this event for local food pantries. Many FFA
students volunteer at local farms, food pantries, animal shelters and benefit from all these experiences.
38 students received their Greenhand Degree which is a stepping stone to other FFA degrees that
students earn.

6. PUBLIC COMMENT
Tammy Wakefield expressed her concerns about creating an adhoc committee especially due to the economic
pressure for many families in the community. An adhoc committee will cost them more money but instead of
forming an adhoc committee the Board should find ways to pay for essential services, instead of focusing on
their personal agendas.

Norm Ferron read a statement on behalf of Ulla/Barclay who was unable to attend tonights’ meeting.
Some items of concern were: the public not getting answers regarding adding an agenda item and an illegal
vote at thedanuary 10 Board meeting; not getting clarification regarding procedural issues of a 2/3 majority
vote; the S & G letter of engagment not being available for review to all Board members prior to the vote;
violating by-laws.

Cherie Monte expressed her concerns regarding procedures taken to enter into a new contract with Shipman &
Goodwin. The letter of engagement for S & G should have be given to all Board members. What reason was
given to Attorney Stevenson to end her contract? Ms. Montie questioned the leagality of the vote taken to enter
into a contract with S & G. Why wasn’t the whole Board given the chance to read the contract? If another
lawyer is needed because of conflict of interest, it will end up costing more money. Politics has no place here.

Michelle Murphy shared that she was confused about the 2/3 vote and why didn’t the process of getting new
legal counsel go out to bid. S & G legal costs should be made public. This issue should be addressed in a public
meeting. Business transactions should be more transparent.

lan McDonald shared that his kids have attended KCS and KMS and he is impressed with the teachers.
In the past, the mascot issue shed a negative light on the district. The attraction to enroll new students from
sending districts suffered. We need to build on what we have and be proud of what we have in Killingly.

7. CONSENT AGENDA
A. February 14, 2024 Board Meeting Minutes
B. KHS Field Trip to Sturbridge Village on March 7, 2024



C. David Rollinson- French/Spanish Club Trip Request to France, Spain during Spring Break, 2025
D. Dr. Robert Polselli- Trip Requests to US National Robotics Competition in Council Bluffs, lowa- March
19-March 24, 2024 and World Robotics Championship in Dallas, Texas, April 24 — April 28, 2024

MOTION:

MOTION:

by Kyle Napierata, seconded by Kevin Marcoux to pull consent items 7 A,C & D for
for discussion.
Unanimous-All in favor, Motion Carries

by Meredith Giambattista, seconded by Misty Murdock to approve 7.B KHS Field
Trip to Sturbridge Village.
Unanimous- All in Favor. Motion Carries

Kelly Martin noted that on the Consent item, 7.A, February 14, 2024 minutes, on page 7, under agenda item 15, that
the count of “No” votes of 5 was incorrect, and the number of votes be corrected to 4.

MOTION:

MOTION:

by Kevin Marcoux, seconded by Misty Murdock to approve 7.A Feb. 14 minutes
with edit.
Unanimous- All in Favor, Motion Carries

by Kevin Marcoux, seconded by Kelly Martin to approve the KHSFrench/Spanish
Club Trip-Request to France; Spain during Spring Break; 2025
Unanimous- All in Favor, Motion Carries

Dr. Robert Polselli informed the Board that his trip request to the US National Robotics Competition in Council
Bluffs, lowa is not needed because the KHS Robotics Team just recently won a competition and qualified for the
World Robotics Championship. He also clarified that the date should be corrected to April 23 through April 28,
2024, not March. He asked that the Board consider approving only the World Robotics Championship Dallas, Texas

trip request.

MOTION:

by Misty Murdock, seconded by Laura Lawrence to approve the trip request to the
World Robotics Championship in Dallas, Texas.
Unanimous- All in Favor, Motion Carries

8. DISCUSSION OF STRATEGY REGARDING PENDING CLAIMS AND LITIGATION: STATE BOARD OF EDUCATION
HEARING CONCERTING 10-4b COMPLAINT (Proposed for Executive Session)

MOTION:

by Kevin Marcoux, seconded by Misty Murdock to enter executive session

with invitation to Attorney Rich Mills, Attorney Peter Noonan, Attorney Andreana
Bellach, Superintendent Dr. Nash and Assistant Superintendent Jeffrey Guiot.
Unanimous- All in Favor, Motion Carries

The Board entered executive session at 7:49 p.m.
The Board came out of executive session and resumed the meeting at 9:37 p.m.

9. BOARD CHAIR AND COMMITTEE & LIAISON UPDATES

A. Curriculum Committee
B. Facilities Committee
C. Fiscal Committee

m O

Personnel Committee
Policy Committee

Fiscal meeting to further discuss the 2024 budget is tommorrow at 6:15 pm.



Personnel committee will be meeting soon. Para negotiations take place on March 7 and nurses negotiations are
also anticipated.

10. SUPERINTENDENT'S UPDATE
A. Discussion and Possible Action to approve an additional $7,823.00 from the Non-Lapsing Account
to complete the replacement of the bleachers at KMS.

Superintendent Nash-Ditzel gave rationale for requesting additional funds from the non-lapsing account. She
reminded the Board that funding for this project was previously approved to come out of the non-lapsing account
but the project was not able to start because of renovations. The gym is also being used as a music classroom
during renovations. A new quote was secured and additional funds are needed due to rising prices.

MOTION: by Kyle Napierata, seconded by Kevin Marcoux to use an addtional $7,823.00
from the non-lapsing account to complete the replacement of bleachers at KMS.
Unanimous- All in Favor, Motion Carries

11. DISCUSSION AND POSSIBLE ACTION TO FORM AN ADHOC COMMITTEE TO DISCUSS SCHOOL MASCOT

Board Chair, Susan Lannon shared that an adhoc committee is a temporary committee and it would be charged with
discussing the school mascot. Mascot defined as any imagery, logo or wording. In 2019 the mascot was voted on
and it changed but in 2020 that vote was overturned and the mascot was reinstated. People on both sides have
expressed frustration. The adhoc committee needs to work with community. Currently, a $94,000 grant is not made
available to the district because of the mascot name. The/adhoc committee should discuss options and bring back
recommendations to the Board. Those interested in serving on the adhoc committee should contact Ms. Lannon
within the next week. The adhoc committee will be comprised of 3-4 members. Kyle Napierata mentioned that
grants can always change and the loss of a $94,000 grant should not have that much influence on the matter of a
mascot. Kelly Martin suggested that thisbe postponed after budget season.

MOTION: by Kevin Marcoux, seconded by Misty Murdock to form an adhoc committee to
discuss the school mascot and to bring recommendations to the full Board.
Roll Call'Vote
YES-6, Meredith Giambattista, Laura Lawrence, Kevin Marcoux, Misty Murdock,
Danny Rovero and Susan Lannon.
NO-3, Laura Dombknowski, Kelly Martin, and Kyle Napierata.
Motion Carries.

12. ADJOURNMENT

MOTION: by Kyle Napierata, seconded by Misty Murdock to adjourn at 9:57 p.m.
Unanimous, Motion Carries.

Respectfully submitted by,
Ftealy Doyle

Recording Secretary



Agenda Item 15.B

2023-2024 Killingly Public Schools Student Enroliment
March 1, 2024 B I February 1, 2024
GRADE | KHS | KIS | KCS | KMS [GDYR| OD IGRADE | KHS | KIS |KCS|KMS |[GDYR| oD
PREK 123 0 PREK 119 0
K 148 2 K 151 1
1 171 0 1 173 i
2 147 4 2 148 4
3 176 0 3 177 o|
4 159 2 4 156 2
5 179 5 5 180 5
6 180 4 I 183 3
T 165 5 7 166 5
8 161 7 8 165 7
9 197 7 9 199 7
10 224 8 10 225 8
11 169 4 11 173 4
12 164 18 12 158 18
Totals 754 685| 319] 482 123]  66] 2,429| Totals 755 694| 324| 481] 119] 64 2,437
KMS by Teacher | KCS by Teacher
ICrabtree, M.-2 17}Angelo, K-K 16}
COMPARATIVE DATA: 2022-2024 [Fratoni, D.2 17)Collins, KK 16}
Juhola, N.-2 17)Crawford, K-K 17
GECC KCS KMS KIS KHS OD Total JLanzoni L2 15}Home, F K 15}
January 3, 2022 98| 368 509| 649 744| 61| 2,429fvahey, J.-2 17Johndrow, D.-K 15}
February 1, 2022 101] 369| 513| 644 742] 61| 2,430mcMerimans-2 |  15|Laboeuf, KK 15]
March 1, 2022 107 367| 514 643] 737| 60| 2,428|moulton, J-2 16QLivingston, H-K | 12
April 1, 2022 110| 371] 511] 644] 733] 59| 2 428[Riordan E-2 16{Parsell, S.-K 16]
May 2, 2022 113| 374| 513| 643| 729| 59| 2,431|Sakidovitch, A-2 17 |Racine, M:-K 18
June 1, 2022 114| 372| 512 643 723| 59| 2 423]|Bitgood, 0.3 21Blackmar, C -1 21
June 14, 2022 114| 372| 512 643] 721] 59| 2,421|Breen, 1.3 22Brock, J.-1 20
September 8, 2022 100| 336| 539| 669 781] 53] 2 478|Carson, -3 21JEliis, A. - 1 19
October 3, 2022 101| 335| 532 671] 788] 52| 2 479)Gaulin,N-3 21JGuillot, J.-1 17
November 1, 2022 107| 339| 530] 666/ 780] 53] 2 475|Hand, H-3 23JHorvath S.-1 18
December 1, 2022 105| 341| 531| 661| 778 53| 2,469|Penner, K 3 24fKouatly, K -1 15
January 4, 2023 105| 339| 531 664 773| 54| 2 466|Siegmund,L-3 21{Santaniello,M -1 18
February 1, 2023 110| 340| 530 665 763| 58| 2,466{Tilinghast, A-3 23} Steuernagel, M.- 15
March 1, 2023 109| 340| 526 665 762| 58| 2460|Breen, C-4 21|watson, J.-1 19
April 3, 2023 115| 340| 527| 657| 766] 59| 2,464|Burdick -4 21|Chito, A= IL 6
May 1, 2023 118 340| 527| 659] 765] 58| 2,467|pelfamo, M4 19]Dean, J. - IL 11
June 1, 2023 119| 339] 526 655] 764 57| 2,460]ee B4 21|Total 319
June 23, 2023 118 339| 527| 655 760| 58| 2,457|Lisee, B4 19
September 1, 2023 117| 324| 500 704] 771 59| 2 475|scot, A4 19
October 2, 2023 117| 326| 485 697 760 62| 2 447|venagla 0.4 19
November 1, 2023 117| 328| 484 698 752 61| 2 440|wiliamson, G4 | 20
December 1, 2023 120| 329| 483 699 751| 58| 2 440|Total 482
January 3, 2024 119| 327| 484 697 749 61| 2437
February 1, 2024 119] 324| 481| 694 755| 64| 2,437
March 1, 2024 123 319| 482| 685 754 66| 2429
0



Agency and Sp. Ed. Placements

Agency-Out of District

Preston Veterans Memorial - Preston, CT

Agency Total

Local- Out of District

ASD (American School for the Deaf), West Hartford, CT

ARC of NE CT- Danielson, CT

Bradley School -Thompson, CT

CREC Birken - Bloomfield,CT

CREC Riverstreet - South Windsor, CT

Connecticut Junior Republic- Litchfield, CT

EASTCONN Bridges - Columbia, CT

EASTCONN NRP - Danielson, CT

EASTCONN Transition - Wilimantic, CT

Groden Center - Providence, RI

GROW Elementary - Dudley, MA

Harmony Hill - Chepachet, RI

High Roads - Danielson, CT

Horizons - Windham, CT

Learning Clinic - Brooklyn,CT

Natchaug Joshua Center - Danielson, CT

Ocean Learning Academy, New London, CT

Ocean State Learning Academy, Providence, RI

Project Genesis - Windham, CT

Sargent Rehabilitation Center, Providence, RI

Susan Wayne Center - Thompson, CT

Wateford Country School - Quaker Hill, CT

Local Out of District Total

Agency

Total

[ ;] = - =
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Agenda ltem 15.C
MARCH 2024 EOM

KIS administration would like to nominate Ms. Jennifer Wilson as its employee of the month for
the month of March, 2024. This year, Jen works with seventh and eighth graders at Killingly
Intermediate School as a paraprofessional. Jen approaches every day with grace, perseverance,
and professionalism. Jen forms strong bonds with all her students and quickly strikes the
balance between emotional and social support with her students while holding them to high
expectations. Jen is a trusted adult who listens to her students’ concerns to support them and
ensure that they are available to learn. Jen’s students often ask to eat lunch with “Miss Willy,”
and she never fails to give up her own time to spend valuable downtime with her students. Jen
is a tireless resource to her students in the classroom, buzzing around the classroom helping as
many students as possible. It seems as if she never sits or takes a break.

The effort that Jen expends daily demonstrates her integral value to Killingly Public Schools. For
example, when our school was down a special education teacher, Jen volunteered to review
each of her students’ IEP Plans and worked collaboratively with another paraeducator to create
a schedule to ensure her students’ needs were still being met. Additionally, Jen takes it upon
herself to assist and support substitute teachers to make certain that all seventh and eighth
grade special education students are able to receive all supports for continued success in the
absence of the regular teacher. We are delighted very proud to have Jen working with us and
our students here at KIS.

Sincerely,
Bryant Sheldon

Meredith Tukey
Heidi Auclair-Golden



AGENDA ITEM 15.D

KILLINGLY PUBLIC SCHOOLS FIELD TRIP REQUEST

"REV. 7/08

Codxs i +E

Trip Number: - - Billing Code:
Bldg Use  Sequence (e.g.010-1-001)

SCHOOL: [/ J:k S GRADE/CLASS/CLUB Sustzinalls Tl B, DATE: 2—‘/'/“ "’J
TEACHER/FIELD TRIP LEADER: Hr J%J-r / 7\/262

DATE OF TRIP: / Y|4 NUMBER OF STUDENTS: 3
NUMBER OF CHAPERONES: ___|
DEPARTURE TIME: S AIM RETURN TIME: 2. 0D TH
On a school day: 8:30 AM or later unless approved in -~ -2 PM or-earlier unless approved-in
writing by the Transportation Supervisor writing by the Transportation Supervisor

DESTINATION/DIRECTIONS (be specific): zZoae,r Wiy LOANS UrdveaS) f’u—*

w Bostel 2T

(Sblﬂp{ ﬁol/\ /?ﬁ}'f/hﬂf/(/lf

LA

Yes__ | Nd/ Transportation availabié‘zy confirmed with Transportation Supervisor.
Objectives of Trip (relation to curriculum, etc.): Mﬂ//} S w i U l/ e g / uyae.

44 g‘aﬂ? {

Transportation Desired: f\,bf-'ﬂ NAR d Names of Chaperones: M
Schéol Bus AQ C /L%(—Q'/ ZJ \Fg?
ini Bus
ther (specify)
Van
Special Equipment Required: Substitutes Req.
' (Number)
Car Seats Aide(s) Required
(Number) (Number)
Handicap Equipped Nurse Required
Specify: (Number)

NOTE: Requests to be submitted with all entries complete at least two weeks prior to the trip. Approval will be given only for
trips where careful and early planning insures that worthwhile educational outcomes will result. PLEASE NOTE: Head teacher

(school) is/%r any parking fees. /b/
R . y
7.// . o / Lot a [ P20 ed
Teacher( -~ ﬁ/ Principl/P. Ac'iminis?ﬂtor
R N

Superintendent’s Office ( Transperta_tipr}‘S‘uﬁervis_or_

Side 1 0f2



Agenda ltem 15.E

KILLINGLY PUBLIC SCHOOLS FIELD TRIP REQUEST
REV. 7/08

Trip Number: - - Billing Code:
Bldg Use  Sequence (e.g.010-1-001)

SCHOOL: 5f &S GRADE/CLASS/CLUB: Ch 'cj D€ /. 772 patE. 0’2/%14751
TEACHER/FIELD TRIP LEADER: Lﬁ sq P / L0 61 MLy

DATE OF TRIP: __ 2 |21 | 003y NUMBER OF STUDENTS: ___ 7
NUMBER OF CHAPERONES: &
DEPARTURE TIME: {oum RETURN TIME: 2 pw
On a school day: 8:30 AM or later unless approved in 2 PM or earlier unless approved in
writing by the Transportation Supervisor_ writing by the Transportation Supervisor
DESTINATION/DIRECTIONS (be specific): e (G (e P by

Podd  Widiunn
//{W@.S]Lé&yf@f. Qm/’rzrst, M4 /M{cﬂf(%; a7
Yes_Y'No____ Transportation availability confirmed with Transportation Supervisor.
Objectives of Trip (relation to curriculum, etc.): ( hi H/LO/’I L% % Mﬂ&u -
(,UU//W ol WL mosi/.

Transportation Desired: Names of Chaperones:
‘V} School Bus [\ 'Sq [(/MML/
Mini Bus Maydha W/(‘f/?f
Other (specify)
Van
Special Equipment Required: Substitutes Req.
(Number)
Car Seats Aide(s) Required
(Number) (Number)
Handicap Equipped Nurse Required
Specify: (Number)

NOTE: Requests to be submitted with all entries complete at least two weeks prior to the trip. Approval will be given only for
trips where careful and early planning insures that worthwhile educational outcomes will result. PLEASE NOTE: Head teacher

(schoolyis responsible for any parking fees.
}r)f f( &/’ﬂ}f ({/ % yl %ﬂﬂﬂ

Teachcr Prlp[ pal/Program A@mlstrator

S —

Superintendent’s Office Transportatlon Supervisor

Side 1 of 2




AGENDA ITEM 15.F

KILLINGLY PUBLIC SCHOOLS FIELD TRIP REQUEST
REV. 7/08

Trip Number: - - Billing Code:
Bldg Use  Sequence (e.g.010-1-001)

scaooL: IL®S  GRADE/CLASS/CLUB: |

TEACHER/FIELD TRIP LEADER: Z—@W& ‘
DATE OF TRIP: mﬂb{ 9\’5, ﬁDM NUMBER OF STUDENTS: %“

pate_(2D Ao, 2004

e NUMBER OF CHAPERONES:
DEPARTURE TIME: 9G4S A RETURN TIME: __ = OO [N
On a school day: 8:30 AM or later tnless approved in -2 PM or-earlier unless approved -in
writing by the Transportation Supervisor writing by the Transportation Supervisor
DESTINATION/DIRECTIONS (be specific): ﬁ 5 ]L 2. (2904, 7/'5'

Y@hb Transportation availability confirmed with Trans ortatlon Supervisor.
% S huden "Rl i Igd’l ol e

Objectives of Trip (relation to curriculum, ete.):

Skudents will (eown odoat peco
Wwive O CompPowaon oad

Transportation Desired: Names of Chaperones:

School Bus ﬂmﬁ\ W
Mini Bus
%\ %\A’Sther (specify)
Van
Special Equipment Required: Substitutes Req.
' (Number)
Car Seats Aide(s) Required
(Number) (Number)
Handicap Equipped Nurse Required
Specify: (Number)

NOTE: Requests to be submitted with all entries complete at least two weeks prior to the trip. Approval will be given only for
trips where careful and early planning insures that worthwhile educational outcomes will result. PLEASE NOTE: Head teacher

(school) is responsible for any parking fees.
M*f/&/{/ aéw/ ?%m,

Teacher L'l{rm[/ pal/Program Adthinistrator

Superintendent’s Office Transportation Supervisor
Side 1 of 2



AGENDA ITEM 15.G

KILLINGLY PUBLIC SCHOOLS FIELD TRIP REQUEST

REV. 7/08

Trip Number: - - Billing Code:
Bldg Use  Sequence (e.g.010-1-001)

scaooL: KMS  crabeciassicrus:_ Grade 2 pate 2/27

TEACHER/FIELD TRIP LEADER: K L O¢Tloin / Mowulto n

DATEOFTRIP: ___ & |24/2Y4 NUMBER OF STUDENTS: _[§ 7
. NUMBER OF CHAPERONES: _Z_ 7
DEPARTURETIME: B - 5 RETURNTIME: __ 7. (00 e
On a school day: 8:30 AM or later unless approved in 2 PM or earlier unless appr&/ed in
writing by the Transportation Supervisor writing by the Transportation Supervisor

DESTINATION/DIRECTIONS (be specific): E¢ U‘_hﬁ r i

222 Havr, NYton Way
Worcester MA  Q)404
Yesn/ No__ Transportatlon availability confirmed with Transportation Supervisor.
Objectives of Trip (relation to curriculum, etc.): Handls on _ Sciénce
ochviy €5

Transportation Desired: Names of Chaperones:

____\_;/SchoolBus Elsl&b@%h 1:8 o dan Neame. MOLVE ae

/" Mini Bus A!/U'\QI\'\Y{ SO\\C d()\/rlfh NMC\% tho)
__ Other (specify) \ﬂhﬂre MOU H”Oﬁ DoNi €,T{@ fm*omr
Seura McMevtwon  Mexry Crabeee
sl Eapipmein Regriet:  LOAATEN La ?LO?! Substitutes Req.

( \Oﬂ3 xevim ol (Number)
Car Seats Aide(s) Required
(Number) (Number)
Handicap Equipped Nurse Required
Specify: (Number)

NOTE: Requests to be submitted with all entries complete at least two weeks prior to the trip. Approval will be given only for
trips where careful and early planning insures that worthwhile educational outcome$ will result/’PLE ;
(school) is responsiblefor parking fees.

NOTE: Head teacher

Z

Prm‘ﬁaalf’Pro‘gram Administrator

i R i

Superintendent’s Office Transportation %ervisor

Side 1 of 2





