AGENDA

Revere Local School District

Revere Board Meetings

March Work Session

Tuesday, March 12, 2024, 5:30 pm - 8:30 pm
Revere Administration Building

VI.

VII.

VIII.

CALL TO ORDER
ROLL CALL

Kasha Brackett
Hayden Hajdu
Keith Malick
Natalie Rainey
Courtney Stein

PRESENTATIONS
None at this time.
BOARD OF EDUCATION'S AGENDA

a. Standing Authorization(s) / Law Firm

It is recommended that the Board of Education authorize the Superintendent or Treasurer to utilize the

following law firm as needed:

Gingo & Bair Law

Summit One

4700 Rockside Road

Suite 400

Independence, Ohio 44131

b. Job Description Revision / Computer Technician (Repair & Support)

It is recommended that the Board of Education approve the suggested revisions as detailed in

Attachment B-1
TREASURER'S AGENDA - Mr. Richard Berdine

No items at this time.

SUPERINTENDENT'S AGENDA - Michael L. Tefs, Ed.D.

No items at this time.

INFORMATION/DISCUSSION ITEMS

- Review Agenda for the March 19, 2024 Regular Meeting
EXECUTIVE SESSION

Conference with the Board's attomey.

ADJOURNMENT
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This is a DRAFT of PROPOSED REVISIONS - Spring 2024
See document revision history for changes

MARKED-UP VERSION REVERE LOCAL SCHOOL DISTRICT Attachment B-1

JOB DESCRIPTION

Title: COMPUTER TECHNICIAN (REPAIR & SUPPORT) File 502

Reports to: Assigred-administratorfsuperviserDirector of Technology

Job Objective: Maintains technology equipment and provides technology support for staff and students.

Minimum - Associate degree or equivalent training/work experience in a eemputerretatedtechnology field that
meets-aligns
Qualifications: el-lst-rret-requ-l-remeﬁ-tswnh the responS|b|I|t|es of the posmon

: Ab|I|ty to communicate technlcal |nformat|on and work wrth a wide range of skill levels.

- Ability to troubleshoot and support technology applications fer-sehoetapptieationsin a school
environment.

- Additional vender-certifications may be required as deemed essential at the time of hire.

- Displays flexibility, reliability, independence, self-discipline, and a willingness to take on challenging
tasks.

- Embodies high ethical standards/integrity.

- Accepts responsibility for personal decisionst and conduct.

- PeeumentsimMaintains a record free of criminal violations that prohibit public school employment.

Essential - Install and maintain technology resources, |nclud|ng hardware, software and applications. 4UYses

Functions: —(-r-e—sefhwafe-and-ama-l-reaﬂone-)- Provide prompt

Troubleshoot software issues and manage updates

- Provide general network/connectivity support, and work with service providers to escalate and resolve
network service issues.

- Facilitate the maintenance and repair of technology hardware.

- Prioritize tasks efficiently and manage multiple responsibilities simultaneously.

- Exhibit innovation and problem solving in developing and implementing technology solutions.

- Communicate clearly and effectively with stakeholders regarding technology issues.

- Advise leadership on the application of emerging technologies to enhance efficiency and further the
district's goals.

- Establish and document processes and procedures to maintain consistency and maximize efficiency.

- Maintain accurate inventory records.

- Collaborate within the department to implement initiatives aligned with organizational goals.

- Adapt to changing technology resources, needs, and goals.

- Take precautions to protect student and staff physical and cyber safety.

- Ensure compliance with information security policies and best practices to protect users and data.

- Maintain security and confidentiality of sensitive data and privileged information.

- Stay current with professional standards and new technologies.

- Pursue opportunities to enhance personal and professional skills.

- Exemplify professionalism and contribute to a positive working environment.

- Perform other specific job-related duties as directed by supervisors.
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Performance
Evaluation:

Working
Conditions:

Employee performance is evaluated according to applicable law, board policies, contractual
agreements and district administrative procedures.

The district offers equal employment opportunity without regard to age, ancestry, color, disability,
military status, national origin, race, religion, sex and any other legally protected category.

Safety is essential to job performance. The district is an alcohol and drug free work environment.
Employees must comply with district policies, workplace safety regulations and health laws.

This job description is not intended to create a contract or alter the terms of board authorized
employment agreements. Employee benefits, classifications, contract durations, skill sets, wage rates
and work schedules vary by position. This summary document describes typical job functions and does
not represent an exhaustive list of all possible work responsibilities.

Employee duties may change in response to collective bargaining agreements, funding variables,

modified operating procedures, program or service revisions, regulatory requirements, technological
innovations and unforeseen events.

Confidential Information - For Board Use Only - Do not Redistribute Page 4 of 6



This is a DRAFT of PROPOSED REVISIONS - Spring 2024
See document revision history for changes
CLEAN VERSION
REVERE LOCAL SCHOOL DISTRICT
JOB DESCRIPTION

Title: COMPUTER TECHNICIAN (REPAIR & SUPPORT) File 502
Reports to: Director of Technology
Job Objective: Maintains technology equipment and provides technology support for staff and students.

Minimum - Associate degree or equivalent training/work experience in a technology field that aligns
Qualifications: with the responsibilities of the position.

- Ability to communicate technical information and work with a wide range of skill levels.

- Ability to troubleshoot and support technology applications in a school environment.

- Additional certifications may be required as deemed essential at the time of hire.

- Displays flexibility, reliability, independence, self-discipline, and a willingness to take on challenging

tasks.

- Embodies high ethical standards/integrity.

- Accepts responsibility for personal decisions and conduct.

- Maintains a record free of criminal violations that prohibit public school employment.

Essential - Install and maintain technology resources, including hardware, software, and applications.
Functions: - Provide prompt and effective technical support for students and staff.

- Troubleshoot software issues and manage updates.

- Provide general network/connectivity support, and work with service providers to escalate and resolve

network service issues.

- Facilitate the maintenance and repair of technology hardware.

- Prioritize tasks efficiently and manage multiple responsibilities simultaneously.

- Exhibit innovation and problem solving in developing and implementing technology solutions.

- Communicate clearly and effectively with stakeholders regarding technology issues.

- Advise leadership on the application of emerging technologies to enhance efficiency and further the

district's goals.

- Establish and document processes and procedures to maintain consistency and maximize efficiency.

- Maintain accurate inventory records.

- Collaborate within the department to implement initiatives aligned with organizational goals.

- Adapt to changing technology resources, needs, and goals.

- Take precautions to protect student and staff physical and cyber safety.

- Ensure compliance with information security policies and best practices to protect users and data.

- Maintain security and confidentiality of sensitive data and privileged information.

- Stay current with professional standards and new technologies.

- Pursue opportunities to enhance personal and professional skills.

- Exemplify professionalism and contribute to a positive working environment.

- Perform other specific job-related duties as directed by supervisors.

Performance Employee performance is evaluated according to applicable law, board policies, contractual

Evaluation: agreements and district administrative procedures.
Working The district offers equal employment opportunity without regard to age, ancestry, color, disability,
Conditions: military status, national origin, race, religion, sex and any other legally protected category.

Safety is essential to job performance. The district is an alcohol and drug free work environment.
Employees must comply with district policies, workplace safety regulations and health laws.

This job description is not intended to create a contract or alter the terms of board authorized
employment agreements. Employee benefits, classifications, contract durations, skill sets, wage rates
and work schedules vary by position. This summary document describes typical job functions and does
not represent an exhaustive list of all possible work responsibilities.
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Employee duties may change in response to collective bargaining agreements, funding variables,
modified operating procedures, program or service revisions, regulatory requirements, technological
innovations and unforeseen events.
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