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Diversity, Equity, & Inclusion
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/,1Q Advisory Committee

Community Engagement Night Evaluation & Feedback

RELATIONSHIP TO THE DISTRICT
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Parent Student Community Community Staff
Member Business Owner

HOW SATISFIED WERE YOU OVERALL WITH
COMMUNITY ENGAGEMENT NIGHT?
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1 2 3 4 5
Not at all satisfied Completely Satisifed



How WELL WERE YOUR QUESTIONS ADDRESSED DURING
THE COMMUNITY ENGAGEMENT NIGHT?
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1 4 5
Not at all Completely

How USEFUL WERE THE MATERIALS PROVIDED IN HELPING YOU UNDERSTAND
THE WORK OF THE CULTURAL PROFICIENCY ADVISORY COMMITTEE?
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Not at all useful Extremely useful
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WHICH SESSIONS DID YOU ATTEND?

Behavioral Health

Professional Development

Curriculum

Cultural rogramming

Policies and Procedures
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The overview was
informative.

The dialogue in the
breakout sessions
was productive.

OVERVIEW & SUBCOMMITTEE PRESENTATIONS

FFEF

| learned Some of my he I learned Some of my
something new questions were subcommlttee something new questions were
during the addressed during presentations during the addressed during
overview. the overview. overall were subcommittee  the subcommittee
informative. presentations. presentations.

B Not at all agree

B Somewhat agree

m Completely agree

SUBCOMMITTEE BREAKOUT SESSIONS

The committee The committee My questions were | feel more
members were members were addressed inthe  informed about the
engaging. knowledgeable. breakout sessions. subcommittees'
work after

H Not at all agree

B Somewhat agree

attending the
breakout sessions.

m Completely agree

The format of the
breakout sessions
(dialogue in a circle)
was beneficial.



PRAISE

. Format; well organized
. Dialogue
. Opportunity to listen and

learn

. Good communication
. Glad to be able to ask

questions

. Thank you for the hard work
. Cookbook has great potential

for inclusive dialogue

. Teams took suggestions well
. Students!

CONCERNS/QUESTIONS
. Certain people

monopolizing the
conversation

. Funds devoted to DEI

Initiatives

. Research discussed in

behavioral health group

. Concerns about the data

used to determine that
changes are needed,;
measurable data not tied to
“feelings”

. Bullying
. Handout with objectives,

goals, timeline

. “Victim hood” vs. problem

solvers

. What SEL standards are

addressed through
Proactive Circles &
Courageous Conversations

SUGGESTIONS

. Visit all 4 sessions
. More information ahead of

meetings (email)

. Minimize people’s

comments to a certain
amount of time (1 min)

. Looking into anti-bullying

programs; Brook Gibbs
(bully proofing)

. More info on how to get

involved
More mental health
support

. Cookbook should be free
. Add ethnic meals in

cafeterias (with music)

. More meetings



