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TENATIVE AGREEMENT BETWEEN
ENCINITAS UNION SCHOOL DISTRICT AND
CSEA AND ITS ENCINITAS COE CHAPTER #493
May 15, 2023

ARTICLE 4
WAGES

Salary Schedules
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4.1.2

Salary Schedules

The schedule of classified classifications and salary schedules for unit
members shall be attached hereto marked as Appendix "A."

Effective July 1, 2023, for the 2023-2024 school year, salary levels shall
be increased by 4%.

Effective July 1, 2024, for the 2024-2025 school year, salary levels shall
be increased by 3%.

Taken together, this shall constitute an increase of 4% in 2023-2024 plus
3% in 2024-2025. The adjusted salary schedules will remain in effect
until negotiations commence for the 2025-2026 school year.

If any employee group (except those individuals covered by an

individual contract with the District) receives a total compensation
package, through the remainder of the current contract agreement June
30, 2025), which is greater than the total compensation package
received by this unit, then this unit will receive the same provision

without having to negotiate further.

Placement and Advancement on Salary Schedule
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4.7.2

All new employees shall be placed on the appropriate salary range for the
classification for which they are hired. Annual step increases shall be given
on the anniversary of the hire date.

New employees hired after July 1, 2023 who have work experience in
public education in the same or comparable classification and/or job
related field, including hours worked as a substitute in the position,
will be placed on the salary schedule based on the following schedule:

<2 full years of experience = Step 1
2 full years of experience = Step 2
3 full years of experience = Step 3
4 full years of experience = Step 4
5 full years of experience = Step 5

6 or more full years of experience = Step 6



In addition, it is agreed when labor markets are tight, and to fill
positions with bargaining unit employees, that new employees
without the experience required above can be placed at up to step 6
on the district classified salary schedule. If activated, all current
employees in the specific classification shall be advanced to that rate
beginning the next month, and shall begin a new cycle of the
advancement from that date. When this provision is activated, the
District will notify the association.

4.8  Longevity

A four percent (4%) longevity increment is awarded at the beginning of the
tenth (10th) year of service, a three percent (3%) longevity increment is
awarded at the beginning of the fifteenth (15th) year of service, three percent
(3%) longevity increment is awarded at the beginning of the twentieth (20th)
year of service, and an additional three percent (3%) longevity increment is
awarded at the beginning of the twenty fifth (25th) year of service. The total of
these amounts is thirteen percent (13%).




ARTICLE &
HOURS OF EMPLOYMENT

8.3 Work Year

5.3.1 The length of the work year for each position in the classified service shall be
determined by the Board. Unit members who work 182-192 days per year will
be classified as ten (10) month employees; unit members who work 197-215
(Juneteenth) days per year will be classified as eleven (11) month
employees; unit members who work 216-260-days per year will be classified
as twelve (12) month employees.



6.1

6.2

ARTICLE 6
HEALTH AND WELFARE BENEFITS

The District shall offer medical (including dependent coverage), dental, and life
insurance benefits to each regular full-time employee and each regular part-time
employee whose regular assignment(s) has/have scheduled work of 30 or more
hours per week in one or more bargaining unit positions.

The District’s total annual contributions to health and welfare benefits will be $11,160
annually effective July 1, 2023, and will remain in effect until negotiations commence
for the 2025-2026 school year.



MEMORANDUM OF UNDERSTANDING
BETWEEN THE ENCINITAS UNION SCHOOL DISTRICT
AND THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CLASSIFIED OF
ENCINITAS CHAPTER #493

Tracking of Instructional Assistant Specialized Care Positions and Settlement of UPC
No. LA-CE-6809-E filed on April 27, 2023

May 15, 2023

The Encinitas Union School District (“District”) and California School Employees Association
Classified of Encinitas Chapter 493 (“COE”) (collectively “the Parties”) agree to the following
provisions to address the current labor shortage impacting the District and its ability to hire
permanent Instructional Assistant Specialized Care (IASC) staff.

The District and CSEA (The Parties) recognize the importance of hiring qualified District
employees for these services and recognize the importance of continuity of District
operations for both students and staff.

To these ends, the District, CSEA and its Classified of Encinitas (COE) Chapter #493 agree
as follows:

1. The District will continue to aggressively recruit qualified staff for open IASC
positions and will provide the Association with a monthly update on IASC
recruitment efforts. This report will be provided at the end of each month.

2. A monthly report will be provided to the Association listing all open IASC positions
within the District. The report will provide the position title, site location, weekly
hours, and how the opening is being temporarily addressed, i.e., by an agency, a
consortium sub, an EUSD IASC Substitute, or unfilled. This report will be provided
at the end of each month.

3. The District will notify all 29-hour Instructional Assistants Specialized Care | and
the COE president of 30-hour IASC vacancies via email. Additionally, an interest
list for 30-hour IASC positions will be created at the beginning of the year by
Administrative Services.

4. A current association member IASC employee will be invited to participate in
district interview panels for IASC positions, from a list established at the start of
each school year. When interviews are scheduled outside of IASC work hours, the
IASC will be compensated at their hourly rate. When interviews are scheduled
during the work day, a substitute must be procured to release the |IASC to
participate.

It is also agreed that the District will be permitted to contract out for IASC | positions for the
remainder of this contract (June 30, 2025). During this time, the District will make every
attempt to hire District employees. When unable to fill positions, the District will notify the
Association in writing by the end of every month as part of the monthly report listed in
number 2 above.



“rovisians of this MOU will be effective througt

“his agreement resolves in its entirety the UPC No. LA-CE-6809-E filed by the

Associlation on April 27, 2023, with prejudice
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