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1. Appointment of Regular Substitute Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School 
District as specified below.  
 
Name:  
Building Assignment: Gribbin School 
Salary: $136/day (first 30 working days); BA, Step 1 (31st working day, prorated) 
Effective: o/a 4/15/24 - o/a 6/26/24 (or sooner at the discretion of the Board of Education) 
 
Certifications: CED (1-6) 
 
Comments:  is replacing  who will be on maternity/childcare leave of absence.  
 

2. Appointment of Permanent Substitute Teachers 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Permanent Substitute Teachers for the Glen Cove City School 
District effective the 2023-2024 school year as specified below.  Pending fingerprint clearance* 
(salary - $136/day prorated; no benefits) 
 
Name:  
Certification:  Working towards Social Studies Certification 
Building Assignment: High School 
Effective: o/a 3/7/24 
 
Name:  
Certification: SWD B-2; SWD 1-6; ECED B-2; CED 1-6 
Building Assignment: Middle School 
FTE: .2 FTE Permanent Substitute Teacher 
Effective: o/a 3/18/24 
 
Name:  
Certification: ECED B-2 
Building Assignment: Deasy School 
Effective: o/a 3/7/24 
 

3. Appointment of Part-Time Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons, who is properly certified, be appointed as a Part-Time Teacher for the Glen 
Cove City School District, as specified below.  (salary as per contract, prorated) 
 
Name:  
Certification: SWD B-2; SWD 1-6; ECED B-2; CED 1-6    
Building Assignment: Middle School 
FTE: .8 FTE Part-Time Special Education Teacher 
Schedule & Step: MA, Step 1 
Effective: o/a 3/18/24 
 



4. Change in Status 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in 
status for the following named person be approved as specified below. (salary as per contract) 
 
Name:  
From: .4 FTE Part-Time Physical Education Teacher/.6 FTE Permanent Substitute Teacher 
To: .5 FTE Part-Time Physical Education Teacher/ .5 Permanent Substitute Teacher 
Effective 3/7/24 
 

5. Appointment of Spring Coach 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Spring Coach for the Glen Cove City School District, effective 
the 2023-2024 school year, as specified below.  Pending fingerprint clearance*.  (stipend as per 
contract) 
 
Name:  
Sport: 7th Grade Baseball 
 

6. Appointment of Middle School Athletic & Intramural Supervisor 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as Athletic & Intramural Supervisor for the Glen Cove City School 
District, as specified below. (stipend as per contract, prorated) 
 
Name:  
Effective: 3/25/24- o/a 6/14/24 
 

7. Requests for Leave of Absence 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for 
leave of absence for the following named persons be approved as specified below. 

Name:  
 Position: Teaching Assistant 
 Building Assignment: Deasy School 
 Effective: 2/29/24 – o/a 5/22/24 

 
Comments:  is requesting a medical leave of absence 
 
Name:  

 Position: Science Teacher 
 Building Assignment: High School 
 Effective: 2/15/24 – o/a 3/15/24 

 
Comments: r is extending her medical leave of absence 

 
Name:  

 Position: Special Education Teacher 
 Building Assignment: Landing School 
 Effective: o/a 5/7/24 – o/a 6/17/24 

 
Comments:  is requesting a leave of absence for maternity/childcare purposes 



 
Name:  

 Position: Special Education Teacher 
 Building Assignment: High School 
 Effective: 2/26/24 – o/a 4/8/24 

 
Comments:  is requesting a medical leave of absence 
 

8. Resignations 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations
 of the following named persons be approved as specified below. 

Name:  
 Position:  Middle School Athletic & Intramural Supervisor 
 Effective: 3/22/24 (end of day) 

 
Name:  
Position: Permanent Substitute Teacher 
Building Assignment: High School 
Effective: 2/16/24 (end of day) 
 
Comments:   resigned to accept the Library Monitor Position at Deasy 
 

9. Retirement 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the 
 resignation, for the purpose of retirement, of the following named person be approved as 
 specified below. 

Name:  
 Position: Science Teacher 
 Building: High School 

Effective Date: 3/31/24 (end of day) 
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1. Appointment of Senior Clerk 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed provisionally* as a Senior Clerk for the Glen Cove City School 
District, pending fingerprint clearance, as specified below.  (salary – as per contract, prorated) 
 
Name:  
Building Assignment: Carriage House 
Salary: Grade IV, Step 1 
Effective: o/a 3/7/24 
 
Comments: , is replacing , who is retiring. 
 

2. Appointment of School Monitor 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a School Monitor for the Glen Cove City School District, effective 
the 2023 -2024 school year, or sooner at the discretion of the Board of Education, as specified 
below.  (salary as per contract) 
 
Name:  
Assignment: Library Monitor 
Building Assignment: Deasy School 
Hours: 29.5 hours per week 
Effective: o/a 3/7/2024 
 

3. Change in Hours  
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in 
hours for the following named person be approved, as specified below.  
 
Name:  
From: 29.5 hours per week 
To: 17.7 hours per week 
Effective: 2/2/24 – o/a 6/26/24 
 

4. Appointment of Per Diem Substitute School Nurse 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a per diem Substitute School Nurse for the Glen Cove City School 
District effective 2/8/24 – 6/30/2024.  (salary - $150/day)  

 
  

 
 
 
 
 
 
 



 
5. Requests for Leave of Absence 

 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for 
 leave of absence for the following named persons be approved as specified below. 

Name:  
 Position: Lunch Monitor 
 Building Assignment: Deasy School 
 Effective: 2/2/24 – o/a 3/1/24  

 
Comments:  is extending her unpaid personal leave of absence 
 
Name:  

 Position: Cook II 
 Building Assignment:  Middle School 
 Effective: 2/28/24 – o/a 4/1/24  

 
Comments:  is requesting a medical leave of absence 
 
Name:  

 Position: Lunch Monitor 
 Building Assignment:  Middle School 
 Effective: 1/31/24 – o/a 4/16/24  

 
Comments: Ms. Winston is requesting an unpaid medical leave of absence 
 
Name:  
Position: Head Custodian  
Building Assignment: Middle School 
Effective: 2/26/24 – o/a 3/25/24 
 
Comments:  is requesting a medical leave of absence. 
 
Name:  
Position: Night Cleaner  
Building Assignment: Connolly School 
Effective: 2/26/24 – o/a 3/22/24 
 
Comments:  is extending his medical leave of absence. 
 

6. Rescission of Appointment 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the appointment 
for the following named person be rescinded as specified below. 
 
Name:  
Assignment: Per Diem Food Service Helper 
Building Assignment: Districtwide 
 



 
7. Resignations 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations 
of the following named persons be approved as specified below. 
 
Name:  
Position: Food Service Helper 
Building Assignment: Middle School 
Effective: 2/14/2024 (end of day) 
 
Name:  
Position: Compliance Monitor 
Building Assignment: Gribbin School 
Effective: 2/9/2024 (end of day) 
 
Name:  
Position: Principal Secretary 
Building Assignment: Gribbin School 
Effective: 3/1/2024 (end of day) 
 
Name:  
Position: 1:1 Monitor 
Building Assignment: Deasy School 
Effective: 3/4/2024 (end of day) 
 

8. Retirement 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation, 
for the purpose of retirement, of the following named person be approved as specified below. 
 
Name:  
Position: Night Cleaner 
Building Assignment: Connolly 
Effective: 03/30/2024 (end of day) 
 

9. Agreement of Separation 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation 
of the following named person be approved as specified in the Separation Agreement and 
General Release document entered into agreement between the following named person and 
the Glen Cove City School District. 
 
Name:  
Position: Compliance Monitor 
Building Assignment: Landing School 
Effective: 3/1/2024 (end of day) 
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