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Year Position Description Title Base Salary Bonuses Insurance (***) Housing Vehicle Allowance Clothing Allowance Sick Days Vacation Days

2015-2016 District Plan Support Electrician 70,488 0 7,668 0 0 0 12 15

2015-2016 District Plan Admin IMRF Coordinator of Community Relat 81,920 0 27,302 0 0 0 12 25

2015-2016 District Plan Occupational Therapist Occupational Therapist 96,446 0 8,668 0 0 0 12 0

2015-2016 District Plan Admin IMRF Tech/Network Services Manager 82,265 0 27,183 0 0 0 12 25

2015-2016 District Plan Admin IMRF Dir of Information Services 90,000 0 19,002 0 0 0 12 25

2015-2016 District Plan Admin IMRF Operations Manager 64,591 0 23,819 0 0 0 12 25

2015-2016 District Plan Support Electrician 70,488 0 8,668 0 0 0 12 10

2015-2016 District Plan Occupational Therapist Occupational Therapist 67,386 0 8,668 0 0 0 12 0

2015-2016 District Plan Support HVAC Technician 73,444 0 7,668 0 0 0 12 15

2015-2016 District Plan Admin IMRF Maintenance Manager 72,249 0 23,932 0 0 0 12 25

2015-2016 District Plan Admin IMRF Assist. Supt. of Technology Se 117,760 0 23,702 0 0 0 12 25

2015-2016 District Plan Support HVAC Technician 73,444 0 7,175 0 0 0 12 15

2015-2016 District Plan Admin IMRF Director of Finance 74,795 0 24,228 0 0 0 12 25

2015-2016 District Plan Occupational Therapist Occupational Therapist 73,861 0 7,248 0 0 0 10 0

2015-2016 District Plan Support Maintenance Generalist 70,488 0 7,668 0 0 0 14 20

2015-2016 District Plan Support Painter 70,488 0 7,668 0 0 0 12 15

2015-2016 District Plan Support Technology Services Manager 71,751 0 7,668 0 0 0 14 20

2015-2016 District Plan Admin IMRF Director of Operations 104,002 0 23,997 0 0 0 12 25

2015-2016 District Plan Support Carpenter 70,488 0 7,051 0 0 0 12 10

2015-2016 District Plan Physical Therapist Physical Therapist 69,420 0 8,628 0 0 0 10 0

2015-2016 District Plan Support Painter 70,488 0 7,668 0 0 0 14 20

*** This cost reflects the total value of the premium of the medical plan; however, being self insured the District only pays claims on behalf of the employee, which may differ from the premium amount.

Report contains employee participation in IMRF and meet minimum reporting thresholds


