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GOVERNING BOARD MEETING AGENDA
Thursday, August 4, 2016
5:30 pm

Location: Website: Phone Numbers:
26316 Hesperian Blvd. www.edenrop.org (510) 293-2971
Hayward, CA 94545 Fax (510) 293-8225

Governing Board Members

Gary Howard, President Castro Valley Unified School District
Lisa Brunner, Vice-President Hayward Unified School District
Janet Zamudio, Member San Lorenzo Unified School District
Vince J. Rosato, Member San Leandro Unified School District

Mission Statement
The mission of the Eden Area Regional Occupational Program is to prepare
students for careers and further education as well as to instill workplace skills and
ethics that enable them to compete successfully in the economy of today and
the future.

Copies of this agenda are available upon request
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Regular Meeting of the ROP Governing Board
Eden Area ROP Board Room
26316 Hesperian Blvd., Hayward, CA 94545

Date: Thursday, August 4, 2016
Time: 5:30 p.m.

AGENDA

Welcome to the Eden Area Regional Occupational Program Governing Board Meeting. The purpose of the meeting
is to consider matters of policy and business necessary for the operation of the Regional Occupational Program.

Visitors wishing to address the Governing Board are asked to complete a “Request to Address ROP Governing
Board” card, available at the entrance to the meeting room, and submit it to the Governing Board’s Administrative
Secretary. Any member of the audience may speak on any agenda item by following this process, or upon
recognition by the Chairperson by identifying him/herself and his/her organization affiliation prior to any action
taken by the Governing Board. Such presentations may be limited. If there is a desire to address the Governing
Board on a matter relating to the Eden Area ROP that does not appear on the agenda, this may be done during the
“Other Business” section.

State law prohibits the ROP Governing Board from taking any action on or discussing items that are not on the
posted agenda except to A) briefly respond to statements made or questions posed by the public in attendance; B)
ask questions for clarification; C) provide a reference to a staff member or other resource for factual information in
response to the inquiry; or D) ask a staff member to report back on the matter at the next meeting and/or place it
on a future agenda. (Government Code Section 54954.2 (a))

This meeting is being recorded. These recordings are maintained by the Eden Area ROP for 30 days and are
available for review to the public upon request.

. Call to Order

Il Roll Call

. Pledge of Allegiance
V. Mission Statement

V. Approval of Agenda

V.  CONSENT CALENDAR

Action by the ROP Governing Board of the Eden Area Regional Occupational Program means that all items
listed under the Consent Calendar are adopted by one single motion, unless a member of the Governing
Board, the Superintendent, or a member of the public requests that any such item be removed from the
Consent Calendar and voted upon separately.
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VII.

VIIL.

Xl.

Request the Governing Board to approve the Minutes of the Regular Governing Board
Meeting of June 2, 2016 (pages 4-10)

Request the Governing Board to approve the Bill Warrants (pages 11-16)
Request the Governing Board to approve the Personnel Action Items (pages 17-20)

Request the Governing Board to approve the Quarterly Report on Williams Act Complaints and
Resolutions (pages 21-22)

Request the Governing Board to approve the DECA Overnight Field Trips for the 2016-2017 School
Year (page 23)

Request the Governing Board to approve the Contract with Castro Valley Unified School District for
Student Transportation for the 2016-2017 Fiscal Year (pages 24-26)

Request the Governing Board to approve the MOU with Hayward Unified School District for the
Independent Study Teacher to Support the Hayward Promise Neighborhood Program (pages 27-29)

Request the Governing Board to approve the District Contracted Program Agreements of the JPA
Members for the 2016-2017 School Year (pages 30-51)

INFORMATION ITEMS

A

CTE Incentive Grant Update (pages 52-64)

ACTION ITEMS

A.

Request the Governing Board to approve the Organization Chart (pages 65-66)

Request the Governing Board to approve the Public Disclosure of Eden Area ROP Employees for
2015-2016 Salary Increase (pages 67-77)

Request the Governing Board to approve the Revised Salary Schedules for all Employee Groups
(pages 78-85)

Superintendent’s Report

Other Business/ Governing Board Reports

A.

B.

Public

ROP Governing Board

Recess to Closed Session

A

Public Employee Performance Evaluation: Superintendent’s Goals(Government Code Sec. 54957)
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B. Personnel (Government Code Section 54957) Public Employee Appointment/Discipline/
Dismissal/Release
XIl. Reconvene to Open Session and Report Action Taken in Closed Session
A. Public Employee Performance Evaluation: Superintendent’s Goals(Government Code Sec. 54957)

B. Personnel (Government Code Section 54957) Public Employee Appointment/Discipline/
Dismissal/Release

Xlll.  Adjournment



Concent Calendar

£
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Minutes of the Regular Meeting of the ROP Governing Board
June 2, 2016

Call to Order

Trustee Gary Howard, President, called the meeting to order at 5:30 p.m. on Thursday, June 2,
2016 at the Eden Area Regional Occupational Program Board Room, 26316 Hesperian Blvd.,
Hayward, CA 94545.

Roll Call

Roll was called by Gabriela Juarez, Administrative Assistant.

Eden Area ROP Governing Board Present:

Gary Howard, President Castro Valley USD
Janet Zamudio, Member San Lorenzo USD
Evelyn Gonzalez, Alternate San Leandro USD

Eden Area ROP Governing Board Absent:
Lisa Brunner, Vice-President Hayward USD
Vince Rosato, Member San Leandro USD

Superintendent: Linda Granger- present

ROP Administrators in Attendance:

Craig Lang Director
Stefanie Bradshaw Assistant Director of Adult Programs
Marites Fermin Business Manager

ROP Staff in Attendance:
Gabriela Juarez Superintendent’s Administrative Assistant
Robert Remley Technology Coordinator

Pledge of Allegiance

Stefanie Bradshaw led the Pledge of Allegiance.

Mission Statement

Robert Remley read the Eden Area ROP Mission Statement.
Approval of Agenda

Trustee Evelyn Gonzalez moved to approve the agenda and Trustee Janet Zamudio, seconded
the motion. By the following vote the agenda was approved.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0
ABSTAIN: 0
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VI.

VII.

VIIL.

ABSENT: 2 (Brunner, Rosato)
Consent Calendar

Trustee Janet Zamudio moved to approve the Consent Calendar with the exception of item A
and L that was pulled for discussion and moved to become Action Item A and B:

A.  Approve the Minutes of the Regular Governing Board Meeting of May 5, 2016

B. Approve the Bill Warrants Items

C.  Approve the Contract with Atkinson, Andelson, Loya, Ruud and Romo (AALRR) for Legal
Services for the 16-17 Fiscal Year

D.  Approve the Contract with the DSP Training Proctor (Cindy Christovale) for the 2016-
2017 School Year

E. Approve the Contract with the DSP Training Proctor (Abraham Hill) for the 2016-2017
School Year

F. Approve the Contract with Flagship Inc. for Janitorial Services for the 2016-2017 Fiscal
Year

G.  Approve the Contract with Hayward Unified School District for Student Transportation for
the 2016-2017 Fiscal Year

H.  Approve the Contract with Pacheco Brothers Gardening Inc. for Landscaping for the
2016-2017 Fiscal Year

l. Approve the MOU with Alameda County Office of Education (ACOE) for Payroll Services
for the 2016-2017 Fiscal Year

J. Approve the MOU with Associated Builders and Contractors (ABC) for the 2016-2017
School Year

. Approve the Disposal of Obsolete Surplus Items
L. Approve the Revision of the Eden Area ROP Adult Class Fee Schedule

Trustee Evelyn Gonzalez seconded the motion to approve items B-K.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

Information Items
A. The Superintendent’s Evaluation Timeline

Linda Granger, Superintendent, shared the Superintendent’s Evaluation Timeline for the 2016-
2017 school year.

Action Items

A. Request the Governing Board to approve the Minutes of the Regular Governing Board
Meeting of May 5, 2016

The minutes were pulled from the Consent Calendar to correct the error in spelling of Trustee
Janet Zamudio’s last name. Upon review of and with the noted correction a motion by Trustee
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Janet Zamudio and a second by Evelyn Gonzalez, the Governing Board approved the Minutes of
the Regular Governing Board Meeting of May 5, 2016

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

B. Request the Governing Board to approve the Revision of the Eden Area ROP Adult Class
Fee Schedule

The revision of the adult fee schedule was pulled from the Consent Calendar to discuss further
what the increases to the fees were. The increases included an increase to the registration fee
from S50 to $70 and the minimal increases to most classes that ranged from $150 to $300.
These increases were made to cover overhead and indirect costs. The goal of the Adult
Programs is to eventually be self-sufficient. Stefanie Bradshaw, Assistant Director of Adult
Programs discussed that the ROP prices are a fraction of the costs of other programs in the
area. It was also noted that there was typo on the refund section of the fee schedule. Under
the 13 week classes the refunds should be requested by the 3™ week not the 5" week.

Upon review of and with the noted correction a motion by Trustee Janet Zamudio and a second
by Evelyn Gonzalez, the Governing Board approved the revision of the Eden Area ROP Adult
Class Fee Schedule.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

Open Public Hearing for Eden Area ROP Adopted Budget for the 2016-2017 Fiscal Year
Trustee Gary Howard opened the Public Hearing at 5:44 p.m. for the Eden Area ROP Adopted
Budget for the 2016-2017 fiscal year to recognize the ROP funds and the use of them in 2016-
2017. The Board solicited comments from the public on the budget. No one in the public
responded, the public hearing was closed.

Close Public Hearing

The public hearing was closed at 5:44 p.m.

C. Request the Governing Board to approve the Adopted Budget for the 2016-2017 Fiscal
Year

Upon review of and a motion by Trustee Evelyn Gonzalez and a second by Trustee Janet
Zamudio, the Governing Board approved the Adopted Budget for the 2016-2017 Fiscal Year.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)
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D. Request the Governing Board to approve the 2016-2017 School Calendar

Upon review of and a motion by Trustee Janet Zamudio and a second by Trustee Evelyn
Gonzalez, the Governing Board approved the 2016-2017 school calendar.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

E. Request the Governing Board to approve the Calendar of Governing Board Meetings for
the 2016-2017 School Year

Upon review of and a motion by Trustee Janet Zamudio and a second by Trustee Evelyn
Gonzalez, the Governing Board approved the calendar of Governing Board Meetings for the
2016-2017 school year.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

F. Request the Governing Board to approve the MOU with NEA Community Learning
Center

Upon review of and a motion by Trustee Evelyn Gonzalez and a second by Trustee Janet
Zamudio, the Governing Board approved the MOU with NEA Community Learning Center.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

G. Request the Governing Board to approve the Contract with EPC IT Solutions for the
Installation of the Fiber Optic Upgrade

Upon review of and a motion by Trustee Janet Zamudio and a second by Trustee Evelyn
Gonzalez, the Governing Board approved the Contract with EPC IT Solutions for the Installation
of the Fiber Optic Upgrade.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)
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H. Request the Governing Board to approve the Administrative Support Specialist Position
and Job Description

Upon review of and a motion by Trustee Evelyn Gonzalez and a second by Trustee Janet
Zamudio, the Governing Board approved the Administrative Support Specialist Position and Job
Description.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

. Request the Governing Board to approve the Adoption of Resolution 12-15/16:
Establish Adult Ed. Fund: Fund 11

Upon review of and a motion by Trustee Evelyn Gonzalez and a second by Trustee Janet
Zamudio, the Governing Board approved the Adoption of Resolution 12-15/16: Establish Adult
Ed. Fund: Fund 11.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

Superintendent’s Report

Linda Granger was excited to report all four member districts unanimously approved the
revisions and continuation of our JPA agreement. It is a significant commitment to the value of
Career Technical Education and what it provides for students.

She also reported that the ROP received a $78,000 grant to support adult evening programs.

We also received a $25,000 grant from Hayward Rotary to support the First Responders
Program. As you know we've partnered with the Hayward Fire Department and they have been
donating equipment to the First Responder Program. The equipment being donated has
expired and is no longer able to be used in the field, but it is still effective for training. However,
at this time the equipment isn’t enough to have a set for each class to use and the grant money
from rotary will be used to purchase additional equipment for the classes.

The superintendent also reported that she gave a center tour and discussed best practices in
CTE with two consultants with Jobs for the Future (JFF). They were very impressed and csaid
we exemplified best practices and they will be including the Eden Area ROP in a future
report.

The dental program was approved by the Dental Assisting National Board (DANB). Now in
addition to qualifying for the state exam for certification our students will be able to take the
national exam for certification.

She concluded by sharing that Tuesday night was the Student of the Year Ceremony
and that there was a great turn out.
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Xl.

Communications

A. Letter from Alameda County Office of Education regarding the Second Interim

Linda Granger, Superintendent, presented a letter from the Alameda County Office of
Education regarding the Eden Area ROP’s second interim report. The second interim complies
with the Criteria and Standards adopted by the State Board of Education pursuant to Education

Code Section 42127. ACOE gave the Eden Area ROP a positive certification on the second
interim report.

Other Business/Governing Board Reports

A. Public

None

B. Governing Board Reports

Trustee Janet Zamudio, San Lorenzo Board member, shared that she attended the Eden Area
ROP’s award ceremony and commented that she loved the ceremony and that it was

beautifully done. She noted that there was so much pride and joy in the room.

Trustee Gary Howard, Castro Valley Board member, also shared that he attended the award
ceremony and that it was a great event.

Recess to Closed Session

The meeting was called into closed session at 6:30 pm

A. Public Employee Performance Evaluation: Superintendent (Government Code Sec.
54957); Personnel (Government Code Section 54957) Public Employee
Appointment/Discipline/ Dismissal/Release

B. Conference with Labor Negotiator, (Pursuant to Government Code Section 54957.6)
Designated Representative: Marites Fermin

Unrepresented employees

C. Conferences with Legal Counsel-Anticipated Litigation (Pursuant Government Code
Section 54956.9)

Reconvene to Open Session and Report any Action taken in Closed Session
The meeting resumed to open session at 7:20 p.m.
A. Conference with Labor Negotiator, (Pursuant to Government Code Section 54957.6)

Designated Representative: Marites Fermin
Unrepresented employees
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Xil.

Upon review of and a motion by Trustee Evelyn Gonzalez and a second by Trustee Janet
Zamudio, the Governing Board approved the 1% increase to the employees’ salary and a one
time off the schedule 3% payment to all the employees at the Eden Area ROP.

AYES: 3 (Gonzalez, Howard, Zamudio)

NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)

B. Public Employee Performance Evaluation: Superintendent (Government Code Sec.

54957); Personnel (Government Code Section 54957) Public Employee
Appointment/Discipline/ Dismissal/Release

The superintendent’s evaluation was finalized. No action was taken in closed session.
C. Public Employee Appointment/Employment (Pursuant Government Code section
54957)

Title: Ratification of Superintendent’s Employment Agreement

Upon review of and a motion by Trustee Evelyn Gonzalez and a second by Trustee Janet
Zamudio, the Governing Board approved the settlement of claim number 508022.

AYES: 3 (Gonzalez, Howard, Zamudio)
NOES: 0

ABSTAIN: 0

ABSENT: 2 (Brunner, Rosato)
Adjournment

The meeting was adjourned at 7:25 p.m.

Approved by the Eden Area ROP Governing Board

Linda Granger, Superintendent
Clerk to the ROP Governing Board
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DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

PREPARED BY: Sabrina Ubhoff, Accounting Technician

SUBIJECT: Request the Governing Board to approve the Bill Warrants

CURRENT SITUATION

The bill warrants submitted for approval are for the period of May 20, 2016
through July 15, 2016 and include test warrant numbers and voided warrants.

CONSENT CALENDAR

11
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DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

PREPARED BY: Mercedes Henderson, Personnel Coordinator

SUBJECT: Request the Governing Board to approve the Personnel

Action Items

CURRENT INFORMATION

The attached listing of personnel consent items are the Eden Area ROP
Superintendent’s recommendations for approval.

CONSENT CALENDAR
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DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

SUBIJECT: Request the Governing Board to approve the Quarterly

Report on Williams Act Complaints and Resolutions

BACKGROUND

Education Code 35186 (d) requires the following:

A school district shall report summarized data on the nature and resolution of all
complaints concerning deficiencies related to instructional materials, emergency
or urgent facilities conditions and teacher vacancy or misassignment on a
quarterly basis to the county superintendent of schools and the Governing Board
of the school district. The summaries shall be publicly reported at a regularly
scheduled meeting of the Governing Board of the school district. The report shall
include the number of complaints with the number of resolved and unresolved
complaints. The complaints and written responses shall be available as public
records.

CURRENT SITUATION

Attached is a report for the complaints and resolutions through July 1, 2016 as
specified by Education Code 35186 (d).

CONSENT CALENDAR



EdenAreaROP

26316 Hesperian Blvd., Hayward, CA 94545 - (510) 293-2971-fax (510) 293-8225

Quarterly Report on Williams Act Complaints
[Education Code 35186 (d)]

Report through: July 1, 2016

District: Eden Area Regional Occupational Program
Person completing this form: Gabriela Juarez
Title: Superintendent’s Administrative Assistant
Quarterly Report Submission (check one)> D January 2016
Date: July 1, 2016 [ ]April 2016

X] July 2016

[ ] October 2016

Date for information to be reported publicly at the Governing Board meeting: August 4, 2016

Please check the box that applies:

|E No complaints were filed with any school in the district during the
quarter indicated above.

|:| Complaints were filed with schools in the district during the quarter
indicated above. The following chart summarizes the nature and
resolution of these complaints.

Number of Number of Number of

General Subject Area Resolved Unresolved

Complaints . .
P Complaints Complaints

Textbooks and Instructional Materials 0 0 0
Teacher Vacancy or Mis-assignment
Facilities Conditions

CAHSEE Intensive Instruction and Services
TOTALS

o|0o|O0|O
OO0 |0O
OO0 |Oo

Publicly reported at the Governing Board meeting on: August 4, 2016

Linda Granger, Superintendent
22



‘2, EdenAreaROP

DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

PREPARED BY: Sheila Lawrence, Assistant Director of Off-Site Programs
SUBIJECT: Request the Governing Board to approve the DECA

Overnight Field Trips for the 2016-2017 School Year

BACKGROUND

California Association of DECA, Inc. is a non-profit educational association and is
affiliated with National DECA located in Reston, Virginia. California DECA is a
student organization whose program of leadership and personal development is
designed specifically for students interested in marketing, finance, hospitality,
management and entrepreneurship. California DECA has 56 DECA chapters with
over 3,500 members. DECA’s core values and attributes are competence,
innovation, integrity and teamwork. These values are central to DECA’s mission
and purpose in classrooms around the world.

CURRENT SITUATION

Each year the Eden Area ROP Marketing students participate in DECA activities
and field trips. Below for your approval is a list of overnight field trips for the

2016-2017 school year.

Date
January 13-15, 2017

Activity

Nor-Cal District Career Development Conference

Location
San Ramon, CA

March 2-5, 2017

State Career Development Conference

Santa Clara, CA

April 25-30, 2017

International Career Development Conference

Anaheim, CA

CONSENT CALENDAR
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DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

PREPARED BY: Marites Fermin, Business Manager

SUBIJECT: Request the Governing Board to approve the Contract with

Castro Valley Unified School District for Student Transportation
for the 2016-2017 Fiscal Year

CURRENT SITUATION

Each year the Eden Area ROP contracts for transportation services for students
with the participating districts and outside vendors.

For the 2016-2017 school year we are continuing the contract between Castro
Valley Unified School District and the Eden Area ROP for daily transportation to
and from the ROP Center and Castro Valley high school sites.

CONSENT CALENDAR
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CASTRO VALLEY UNIFIED SCHOOL DISTRICT
4400 Alma Avenue
Castro Valley, CA 94546

TRANSPORTATION AGREEMENT FOR 2016-2017

This is an agreement between the Castro Valley Unified School District (CVUSD) and Eden Area
Regional Occupational Program (ROP) for the provision of transportation services between Castro
Valley High School, Redwood Alternative High School and the Eden Area Regional Occupational
Center.

CVUSD agrees to provide bus transportation for up to 58 students from approximately August
25, 2016 through June 9, 2017. The cost will be $7.75 per mile at approximately 40 miles per
day for 180 days, bringing the total approximate cost to $55,800.00.

Payments will be made at the end of each school quarter upon presentation of an invoice from
CVUSD for actual days and mileage.

SCOPE OF AGREEEMENT

CVUSD shall furnish transportation by California Highway Patrol approved buses for Eden Area
ROP students to and from agreed upon routes and on agreed upon calendar days.

PERMITS AND LICENSES

CVUSD shall secure and maintain valid permits and licenses and certifications that are required by
law for the execution of this agreement.

INSURANCE

CVUSD shall maintain insurance and workers compensation coverage as required by current laws
and regulations. CVUSD shall maintain insurance that includes and names the Eden Area ROP
and its Governing Board and employees, and indemnifies them from any claims or damage to
property sustained by any person, firm or corporation caused by any neglect, default or omission
of CVUSD and its employees in connection with performance under this agreement.

SAFETY PROGRAM

CVUSD shall observe all requirements of the California laws governing the safe operation of
school bus equipment and training of personnel as it relates to the safety of students transported for
the Eden Area ROP.

25




Transportation Agreement, 2013-2014 Page 2

DRIVER QUALIFICATIONS

CVUSD agrees to assign for each vehicle qualified drivers who are employed, trained and licensed
in accordance with the California rules and regulations governing the operation of school
transportation vehicles.

ACCIDENT REPORTS

CVUSD shall be required to provide accident reports as required by law within the
prescribed timeline. In the event of serious injury or death, CVUSD will notify the Eden
Area ROP immediately.

EQUIPMENT REQUIREMENTS

Vehicle equipment and services covered by this agreement must comply with applicable laws and
regulations.

PUPIL MANAGEMENT

Bus drivers have the responsibility for maintaining proper student behavior on their buses.

PAYMENT FOR SERVICES

Invoices from CVUSD shall be submitted at the end of each quarter noting the number of
days driven during the previous quarter.

TERMINATION OF SERVICES

Either party may terminate this agreement by providing the other party with a 30-day written
notice of intent to discontinue.

Signed: Date:
Eden Area Regional Occupational Program

Signed: Date:
Castro Valley Unified School District

26
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DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

SUBIJECT: Request the Governing Board to approve the MOU with

Hayward Unified School District for the Independent Study
Teacher to Support the Hayward Promise Neighborhood
Program

BACKGROUND

The Hayward Promise Neighborhood program (HPN) vision, mission, and goals:

e Vision: All children growing up in Jackson Triangle will have access to
effective schools and strong systems of family and community support that
will prepare them to attain an excellent education and successfully
transition to college or post-secondary training and career.

e Mission: Create a world class system cradle-to-career education and
support system to ensure every Jackson Triangle student will succeed in
21st century careers.

e Goals: Every Jackson Triangle child will 1) Be prepared for school, 2) Be
supported in and out of school, 3) Succeed academically, 4) Be enrolled in
post-secondary education, including workforce training, and 5) Graduate
from post-secondary education/training and enter a productive career.

CURRENT SITUATION

The Eden Area ROP as a partner in this project will provide career technical
programs and assist in dropout prevention for identified students. To this end,
HUSD assigns a teacher to EAROP to provide credit recovery to students attending
ROP who live in the Jackson Triangle or attend the target high schools.

CONSENT CALENDAR



MEMORANDUM OF UNDERSTANDING
BETWEEN
HAYWARD UNIFIED SCHOOL DISTRICT AND EDEN AREA REGIONAL
OCCUPATIONAL PROGRAM THROUGH
THE HAYWARD PROMISE NEIGHBORHOOD PARTNERSHIP

I. TERMS OF MOU:
This agreement shall commence on July 1, 2016 and shall extend through June 30,

2017.

II. CONTRACT AMOUNT
The teacher contract amount for $98,098 plus benefits.

III. PURPOSE:

Through the Hayward Promise Neighborhood Grant, Hayward Unified School District
and Eden Area Regional Occupational Program will collaborate to implement an
independent study program to cover academic support for Career/Occupational training
programs prepared and offered by the ROP.

IV.  ROLE AND RESPONSIBIILITES OF Eden Area ROP

o The ROP shall provide leadership and coordination services to ensure quality
academic and career technical standards are met.

o The ROP will provide data control services for registration, attendance,
grades, transcripts, and other student records.

o Attendance reporting will be reflected by both the ROP and HUSD

o Reimbursement back to district for the independent study teacher at $98,098
along with benefits (13%).

V.ROLES AND RESPONSIBILITIES OF HUSD

e HUSD shall designate instructor from its staffing assignment prior to the
beginning of the school year.

e HUSD will be responsible for instructor compensation.

e HUSD will insure that instructor possesses an approved Credential.

o HUSD will insure that instructor assists HUSD students (especially those in the
Promise Neighborhood grant) with intense intervention and credit recovery as
needed. Assistance can include:

o Pre test function

Worksheets

Teacher assigned prescriptive lessons

Push in or pull out

Intensive intervention

Differentiated content

© O O O O



VI. TERMS OF AGREEMENT

An effort will be directed by both parties to maintain the terms of the agreement as
defined. However, if urgent circumstances beyond either parties control occur, making
one party unable to fulfill its agreement, this agreement can be renegotiated or terminated

with 30 days notice.

Eden Area ROP shall indemnify, defend and hold harmless HUSD and its employees
from and against any and all loss, liability, expense, claims, costs, suites and damages of
every kind, nature and description directly or indirectly arising from the performance of
the work. This paragraph shall not be construed to exempt HUSD and its employees
from its own fraud, willful injury or violation of law whether willful or negligent.

HUSD shall indemnify, defend and hold harmless Eden Area ROP and its employees
from and against any and all loss, liability, expense, claims, costs, suites and damages of
every kind, nature and description directly or indirectly arising from the performance of
the work. This paragraph shall not be construed to exempt Eden Area ROP and its
employees from its own fraud, willful injury or violation of law whether willful or
negligent.

Under penalty of perjury I agree to the statements above and am designated to sign this
agreement on behalf of my agency,

Date:
[ X
NAME Stan “Data” Dobbs
TITLE: Superintendent/CEO
Eden Area Regional Occupational Program Hayward Unified School District

29



2, EdenAreaROP

DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

PREPARED BY: Marites Fermin, Business Manager

SUBIJECT: Request the Governing Board to approve the District

Contracted Program Agreements of the JPA Members for
the 2016-2017 School Year

BACKGROUND

For the past few years, the Eden Area ROP has entered into Agreements for its
District Contracted Programs (DCP) with the four members of the JPA.

CURRENT SITUATION

Attached are copies of the District Contracted Programs agreements for each
member district from July 1, 2016 through June 30, 2017 to cover
Career/Occupational Training programs prepared and offered by the ROP and
delivered by the instructional staff of the district. For the 2016-2017 school year
the attached courses have been approved.

The ROP programs offered at the high schools by the district must meet all the
requirements that apply to any ROP class. Program offerings consist of State

approved ROP programs.

One time funds of 52,886,385 are allocated per enrollment to further support the
ROP District Contracted Programs.

CONSENT CALENDAR



EdenAreaROP

EDEN AREA REGIONAL OCCUPATIONAL PROGRAM
26316 Hesperian Boulevard
Hayward, CA 94545

2016-2017 AGREEMENT

I. District Contracted Program Agreement between Castro Valley Unified School District and
Eden Area Regional Occupational Program (ROP) from July 1, 2016 to June 30, 2017.

A General

1. This agreement is entered into by Eden Area Regional Occupational Program
(ROP) and Castro Valley Unified School District (District) to cover
Career/Occupational Training programs prepared and offered by the ROP
and delivered by the instructional staff of the District.

2. The title of this program is historically known as the District Contracted
Program.

3. Modification to the course offerings and numbers of ADA to be generated
will be agreed upon by both the ROP and the District during the month of
May for the next school year.

B. Course Offerings

1. ROP programs offered at the high schools by the District must meet all the
requirements that apply to any ROP class. Program offerings will consist of
State approved ROP programs.

2. For school-year 2016-2017 the attached courses have been approved.
C. Instruction — District Responsibilities

1. The District shall designate instructors from its staffing assignment prior to
the beginning of the school year.

2. The District is responsible for instructor compensation.

3. Instructors must possess a Designated Subjects Credential. The ROP will
assist district instructors with this process.

4. All District Contracted instructors teaching ROP programs must attend an
ROP advisory committee meeting each year.
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D. Instruction — ROP Responsibilities

1. The ROP shall provide leadership and coordination services to ensure

quality career technical standards are met.

The ROP will monitor programs in cooperation with the District to ensure
mandated compliance.

The ROP Off-Site Coordinator will provide a complete written review of the
ROP program by the end of the school year.

The ROP will act as the liaison with the career technical unit of the State
Department of Education.

The ROP will provide data control services for registration, attendance,
grades, transcripts, and other student records.

The ROP will assist in course development services to include labor market
analysis, interest surveys, and curriculum development, with approvals from
appropriate agencies as required.

The ROP will provide compliance reporting with assistance from assigned
ROP instructor for students who successfully complete any of the courses.

E. Career Technicians

1.

The ROP shall provide funding to assist in offsetting the cost of District
Career Technicians.

The District Career Technicians shall provide advice and guidance to
students on ROP courses and assist in placement to meet student needs.
Career Techs shall assist with all sophomore tours to the Hayward Center,
as well as other activities that support the ROP program. The Off-site ROP
coordinator will meet with site administration to establish guidelines.

The District shall provide career occupational counseling to which the ROP
shall increase support to $7,000 per high school to offset Career Technician
salaries.

Materials, Equipment and Facilities

1.

The District is responsible for providing equipment and instructional
materials for each program.

The District shall dedicate appropriate resources to ensure that the program
offering is in compliance with the ROP requirements.

Page 2
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G. Attendance Reporting
1. Both the District and the ROP shall reflect student attendance.

2. The District shall provide attendance reporting to the ROP in order that the
ROP can file appropriate attendance reports.

H. ADA and Revenue

1. ADA revenue shall be calculated as agreed upon in the Joint Powers
Agreement (JPA).

2. It is recommended that Districts enroll 25 students per section in order to
generate cost effective revenue.

3. The District will be compensated only for the ADA generated up to the
agreed cap of 106 ADA.

4. Projected revenue will be transferred from the ROP to the District monthly,
with a final calculation in June. (ROP Business Manager is contact)

5. One time funds for the 2016-2017 school year for $552,539 will be allocated
to Castro Valley Unified School District to further support the ROP District
Contracted Programs.

6. 50% will be disbursed via fund transfer request to ACOE within two working
weeks of receipt of this signed agreement. The next 50% will be paid six
months after.

I Projections

1. The ROP anticipates 14 sections (Attachment A) and a cap of 106 ADA.
Revenue to be generated by the District is calculated at 75% of $2,933.33
per ADA plus $7,000 for career technician salaries to total $240,200.

Wy /. / S Conds (Jande,

Mavritey Ferminy Dr. Candi Clowk

Business Manager Deputy Superintendent

Eden Area ROP Castro Valley Unified School District
Page 3
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EdenAreaROP

EDEN AREA REGIONAL OCCUPATIONAL PROGRAM
26316 Hesperian Boulevard
Hayward, CA 94545

2016-2017 AGREEMENT

I. DISTRICT CONTRACTED PROGRAM AGREEMENT BETWEEN HAYWARD
UNIFIED SCHOOL DISTRICT AND EDEN AREA REGIONAL OCCUPATIONAL
PROGRAM (ROP) FROM JULY 1, 2016 TO JUNE 30, 2017.

A. General

1. This agreement is entered into by Eden Area Regional Occupational
Program (ROP) and Hayward Unified School District (District) to cover
Career/Occupational Training programs prepared and offered by the ROP
and delivered by the instructional staff of the District.

2. The title of this program is historically known as the District Contracted
Program.

3. Modification to the course offerings and numbers of ADA to be generated will

be agreed upon by both the ROP and the District during the month of May for
the next school year.

B. Course Offerings
1. ROP programs offered at the high schools by the District must meet all the
requirements that apply to any ROP class. Program offerings will consist of
State approved ROP programs.

2. For school-year 2016-2017 the attached courses have been approved.

C. Instruction — District Responsibilities

1. The District shall designate instructors from its staffing assignment prior to
the beginning of the school year.

2. The District is responsible for instructor compensation.

3. Instructors must possess a Desighated Subjects Credential. The ROP will
assist district instructors with this process.
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4. All District Contracted instructors teaching ROP programs must attend an
ROP advisory committee meeting each year.

D. Instruction — ROP Responsibilities

1. The ROP shall provide leadership and coordination services to ensure
quality career technical standards are met.

2. The ROP will monitor programs in cooperation with the District to ensure
mandated compliance.

3. The ROP Off-Site Coordinator will provide a complete written review of the
ROP program by the end of the school year.

4. The ROP will act as the liaison with the career technical unit of the State
Department of Education.

5. The ROP will provide data control services for registration, attendance,
grades, transcripts, and other student records.

6. The ROP will assist in course development services to include labor market
analysis, interest surveys, and curriculum development, with approvals from
appropriate agencies as required.

7. The ROP will provide compliance reporting with assistance from assigned
ROP instructor for students who successfully complete any of the courses.

E. Career Technicians

1. The ROP shall provide funding to assist in offsetting the cost of District
Career Technicians.

2. The District Career Technicians shall provide advice and guidance to
students on ROP courses and assist in placement to meet student needs.

Career Techs shall assist with all sophomore tours to the Hayward Center, as
well as other activities that support the ROP program. The Off-site ROP
coordinator will meet with site administration to establish guidelines.

3. The District shall provide career occupational counseling to which the ROP
shall increase support to $21,000 per high school to offset Career
Technician salaries. Materials, EQuipment and Facilities

F. Materials, Equipment and Facilities

1. The District is responsible for providing equipment and instructional materials
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for each program.

2. The District shall dedicate appropriate resources to ensure that the program
offering is in compliance with the ROP requirements.

G. Attendance Reporting

1. Both the District and the ROP shall reflect student attendance.

2. The District shall provide attendance reporting to the ROP in order that the ROP
can file appropriate attendance reports.

H. ADA and Revenue

1. ADA revenue shall be calculated as agreed upon in the Joint Powers Agreement
(JPA).

2. Itis recommended that Districts enroll 25 students per section in order to
generate cost effective revenue.

3. The District will be compensated only for the ADA generated up to the agreed
cap of 208 ADA.

4. Projected revenue will be transferred from the ROP to the District monthly, with
a final calculation in June. (ROP Business Manager is contact)

5. One time funds for the 2016-2017 school year for $1,153,539 will be
allocated to Hayward Unified School District to further support the ROP
District Contracted Programs.

6. 50% will be disbursed via fund transfer request to ACOE within two working
weeks of receipt of this signed agreement. The next 50% will be paid six
months after.

I Projections

1. The ROP anticipates 28 sections (Attachment A) and a cap of 208 ADA. Revenue
to be generated by the District is calculated at 75% of $2,933.33 per ADA plus
$21,000 for career technician salaries to total $478,600.

Mavrites Fermivv Matt Wayne
Business Manager Acting Superintendent
Eden Area ROP Hayward Unified School District
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EdenAreaROP

EDEN AREA REGIONAL OCCUPATIONAL PROGRAM
26316 Hesperian Boulevard
Hayward, CA 94545

2016-2017 AGREEMENT

I. District Contracted Program Agreement between San Leandro Unified School District and
Eden Area Regional Occupational Program (ROP) from July 1, 2016 to June 30, 2017.

A. General

1. This agreement is entered into by Eden Area Regional Occupational Program
(ROP) and San Leandro Unified School District (District) to cover
Career/Occupational Training programs prepared and offered by the ROP
and delivered by the instructional staff of the District.

2. The title of this program is historically known as the District Contracted
Program.

3. Modification to the course offerings and numbers of ADA to be generated
will be agreed upon by both the ROP and the District during the month of
May for the next school year.

B. Course Offerings

1. ROP programs offered at the high schools by the District must meet all the
requirements that apply to any ROP class. Program offerings will consist of
State approved ROP programs.

2. For School Year 2016-2017 the attached courses have been approved.
C. Instruction — District Responsibilities

1. The District shall designate instructors from its staffing assignment prior to
the beginning of the school year.

2. The District is responsible for instructor compensation.

3. Instructors must possess a Designated Subjects Credential. The ROP will
assist district instructors with this process.

4. All District Contracted instructors teaching ROP programs must attend an
ROP advisory committee meeting each year.
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D. Instruction — ROP Responsibilities

1.

E. Materials, Equipment and Facilities

1.

The ROP shall provide leadership and coordination services to ensure
quality career technical standards are met.

The ROP will monitor programs in cooperation with the District to ensure
mandated compliance.

The ROP Off-Site Coordinator will provide a complete written review of the
ROP program by the end of the school year.

The ROP will act as the liaison with the career technical unit of the State
Department of Education.

The ROP will provide data control services for registration, attendance,
grades, transcripts, and other student records.

The ROP will assist in course development services to include labor market
analysis, interest surveys, and curriculum development, with approvals from
appropriate agencies as required.

The ROP will provide compliance reporting with assistance from assigned
ROP instructor for students who successfully complete any of the courses.

The District is responsible for providing equipment and instructional
materials for each program.

The District shall dedicate appropriate resources to ensure that the program
offering is in compliance with the ROP requirements.

F. Attendance Reporting

1.
2.

Both the District and the ROP shall reflect student attendance.

The District shall provide attendance reporting to the ROP in order that the
ROP can file appropriate attendance reports.
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G. ADA and Revenue

1. ADA revenue shall be calculated as agreed upon in the Joint Powers
Agreement (JPA).

2. Itis recommended that Districts enroll 25 students per section in order to
generate cost effective revenue.

3. The District will be compensated only for the ADA generated up to the
agreed cap of 98 ADA.

4. Projected revenue will be transferred from the ROP to the District monthly,
with a final calculation in June. (ROP Business Manager is contact

5. One time funds for the 2016-2017 school year for $485,292 will be allocated
to San Leandro Unified School District to further support the ROP District
Contracted Programs.

6. 50% will be disbursed via fund transfer request to ACOE within two working
weeks of receipt of this signed agreement. The next 50% will be paid six
months after.

H. Projections

1. The ROP anticipates 18 sections (Attachment A) and a cap of 98 ADA.
Revenue to be generated by the District is calculated at 75% of $2,933.33
per ADA, total $215,600.

Weu [ Lo o o]

Mavrites Fermiv Kevinw Colling
Business Manager Associate Superintendent, Business & Operations
Eden Area ROP San Leandro Unified School District
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denAreaROp

EDEN AREA REGIONAL OCCUPATIONAL PROGRAM
26316 Hesperian Boulevard
Hayward, CA 94545

I. District Contracted Program Agreement between San Lorenzo Unified School District and
Eden Area Regional Occupational Program (ROP) from July 1, 2016 to June 30, 2017,

A. General

1. This agreement is entered into by Eden Area Regional Occupational Program
(ROP) and San Lorenzo Unified School District (District) to cover
Career/Occupational Training programs prepared and offered by the ROP and
delivered by the instructional staff of the District.

2. The title of this program is historically known as the District Contracted
Program.

3. Modification to the course offerings and numbers of ADA to be generated will
be agreed upon by both the ROP and the District during the month of May for
the next school year,

B. Course Offerings

1. ROP programs offered at the high schools by the District must meet all the
lrequirements that apply to any ROP class. Program offerings will consist of
State approved ROP programs.

2. For school-year 2016-2017 the attached courses have been approved,
C. Instruction — District Responsibilities

1. The District shall designate instructors from its staffing assignment prior to
the beginning of the school year.

2. The District is responsible for instructor compensation.

3. Instructors must possess a Designated Subjects Credential. The ROP will
assist district instructors with this process.
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4, All District Contracted instructors teaching ROP programs must attend an ROP
advisory committee meeting each year,

D. Instruction — ROP Responsibilities

1. The ROP shall provide leadership and coordination services to ensure
quality career technical standards are met.

2. The ROP will monitor programs in cooperation with the District to ensure
mandated compliance.

3. The ROP Assistant Director of Off-site programs will provide a complete
written review of the ROP program by the end of the school year.

4. The ROP will act as the liaison with the career technical unit of the State
Department of Education.

5. The ROP will provide data control services for registration, attendance,
grades, transcripts, and other student records.

6. The ROP will assist in course development services to include labor market
analysis, interest surveys, and curriculum development, with approvals from
appropriate agencies as required.

7. The ROP will provide compliance reporting with assistance from assigned ROP
instructor for students who successfully complete any of the courses.

E. Carecer Technicians

1. The ROP shall provide funding to assist in offsetting the cost of District
Career Technicians.

2. The District Career Technicians shail provide advice and guidance to students
on ROP courses and assist in placement to meet student needs.
Career Techs shall assist with all sophomore tours to the Hayward Center, as
well as other activities that support the ROP program. The ROP Assistant
Director of Off-site programs will meet with site administration to establish
guidelines.
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3. The District shall provide career occupational counseling to which the ROP

shall increase support to $14,000 per high school to offset Career Technician
salaries.

F. Materials, Equipment and Facilities

1.

2.

The District is responsible for providing equipment and instructional materials
for each program.

The District shall dedicate appropriate resources to ensure that the program
offering is in compliance with the ROP requirements.

G. Attendance Reporting

1.
2.

Both the District and the ROP shall reflect student attendance.

The District shall provide attendance reporting to the ROP in order that the
ROP can file appropriate attendance reports.

H. ADA and Revenue

1.

ADA revenue shall be calculated as agreed upon in the Joint Powers
Agreement (JPA). S ' o

It is recommended that Districts enroll 25 students per section in order to
generate cost effective revenue,

The District will be compensated only for the ADA generated up to the agreed
cap of 95 ADA,

Projected revenue will be transferred from the ROP to the District monthly,
with a final calculation in June. (ROP Business Manager is contact)

One time funds for the 2016-2017 school year for $695,044 will be allocated
to San Lorenzo Unified School District to further support the ROP District
Contracted Programs.

50% will be disbursed via fund transfer request to ACOE within two working
weeks of receipt of this signed agreement. The next 50% will be paid six
months after.,
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I.  Projections

1. The ROP anticipates 15 sections {(Attachment A) and a cap of 95 ADA.
Revenue to be generated by the District is calculated at 75% of $2,933.33
per ADA plus $14,000 for career technician salaries to total $223,000.

P
Business Manager A Assistant Superintendent - Business Services
Edemn Avea ROP Sam Lovennzo Unified Schoel District
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‘2, EdenAreaROP

DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent
SUBJECT: CTE Incentive Grant Update

BACKGROUND

Last year, the Eden Area ROP successfully applied for the CTE Incentive Grant
(CTEIG) on behalf of our member districts. This is a dollar for dollar matching
grant intended to be bridge funding for CTE programs until LCFF is fully funded.
The Eden Area ROP was awarded $3,088,885 for the 2016-2017 school year from
the CTE Incentive Grant. The funds from this grant must be spent on programs
that meet or will meet the 11 elements of a high quality CTE program by the end
of the 2016-2017 school year.

CURRENT SITUATION

Each applicant was required to submit a self-assessment regarding the status of
their programs in terms of meeting the requirements of a high quality CTE
program and outline how they would plan to meet the requirement by the end of
the 2016-2017 school year if it is not currently being met. Staff will provide an
update regarding the status of our programs meeting these requirements and the
plan created to ensure all of our programs meet the requirements by the end of
the school year.

RECOMMENDATION

Information only
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‘2, EdenAreaROP

DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

SUBJECT: Request the Governing Board to approve the Eden Area

ROP Organization Chart for the 2016-2017 School Year

BACKGROUND

The attached organization chart outlines the structure of the Eden Area ROP
Administrative, Business Services and Educational Services units for the 2016-
2017 school year.

CURRENT SITUATION

The new chart reflects current changes to the organization. Changes and updated
information are indicated in red on the attached organizational chart.

RECOMMENDATION

It is recommended that the Governing Board approve the Eden Area ROP
Organization Chart for the 2016-2017 School Year.
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2, EdenAreaROP

DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

PREPARED BY: Marites Fermin, Business Manager

SUBIJECT: Request the Governing Board to approve the Public

Disclosure of Eden Area ROP Employees Agreement for
2015-2016 Salary Increase

CURRENT SITUATION

On June 2, 2016, during closed session, the Eden Area ROP presented to the
Governing Board, Eden Area ROP employees’ request for a salary increase. After
the presentation and deliberation, the Governing Board approved a 1% increase
in the salary schedule retro-active to July 1, 2015 and a one-time 3% off the salary
schedule.

The Business Services Department has prepared the Public Disclosure Statement,
Certification of the District’s ability to meet the costs of this request, in
accordance with AB 1200, verifying that the District can afford to fund the
increase on a multi-year level. The document attached contains detailed and
specific information about how this agreement affects district funds. This
document was submitted and reviewed by Alameda County Office of Education
(ACOE) on June 9, 2016.

Code/Policy: Government Code 3547.5

Fiscal Impact: The projected costs is funded by the ROP local revenue and other
grants.

Supporting documents: Certification — AB 1200 report submitted and approved
by Alameda County Office of Education (ACOE)

RECOMMENDATION

It is recommended that the Governing Board approve the Public Disclosure of the
Eden Area ROP employees’ agreement.
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Certification of the Districts Ability to Meet the Costs of Collective Bargaining
Agreement

This disclosure document must be signed by the District Superintendent and Chief Business Official prior to the public disclosure.

In accordance with the requirements of Government Code Section 3547.5, the
Superintendent and Chief Business Official of Eden Area ROP District, hereby certify that
the District can meet the costs incurred under the Collective Bargaining Agreement
between the District and all employees (No Bargaining Unit in the district), during the term
of the agreement from 07/01/2014 to 06/30/2015.

The budget revisions necessary to meet the costs of the agreement in each year of its term are
itemized below. If the District does not adopt all of the revisions in the current fiscal year, the
County Superintendent is required fo issue a qualified or negative certification on the next Interim
Report per Government Code (GC) 3547.5(c)

Increase(Decrease) Increase(Decrease) Increase(Decrease)
Budget Adjustment Categories Year 1l Year 2 Year 3
Revenues/Other Financing Sources

Local ROP revenues funding 182,948 230,495 | 183,615

Expenditures/Other Financing Uses

Salaries and Benefits 155,742 155,742 155,742
Ending Balance Increase (Decrease) 27,206 74,753 23,983
N/A (No budget revisions necessary)

_y These projections are based on the attached assumptions, which become an integral part of this document.

o o 715"
District Superintende ignature) Date

Linda Granger
District Superintendent (Ty, me)

N é/f[/ﬁp/f

’Chiéf Business Official (Sigyﬁture) Date

Marites Fermin
Chief Business Official (Type Name)
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Bargaining Unit: Certificated/ Classified/ Exempt/ Management Employees of Eden Area ROP
The district does not have any bargaining unit

The proposed agreement covers the period beginning 7/1/2014 and ending 6/30/2015

and will be acted on by the Governing Board at its meeting on June 4, 2015.

Note: This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation
Annual Cost Fiscal Impact of Proposed Agreement
Compensation Prior to
Proposed Year 1 Year 2 Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-2015 2014-2015 2015-2016 2016-2017
1. || Salary Schedule
(This is to include Step & Column, which $ -i$ 133,741 $ 267,482 11 $ 401,223
is also reported separately in item 6)
133,741 1] $ 267,482 1 $ 401,223
2. || Other Compensation -
Stipends, Bonuses, Longevity, Overtime -I$ % -
Differential, Callback or Standby Pay, etc.
0.00% 0.00%| 0.00%
2a. || Description of Other Compensation
1% one time bonus/stipend -ls . E -
3. || Statutory Benefits - STRS, PERS, FICA,
WC, Ul, Medicare, etc. 22,001 42,155 63,233
22,001 42,155 63,233
4, || Health/Welfare Plans
ACA set aside for potential penalties - - -
0.00%| 0.00%| 0.00%
5. || Total Compensation - Add Items 1
through 4 to equal 5 $ - $ 155,742 309,637 464,456
0.00% 0.00% 0.00%,
6. || Step & Column - Due to movement plus
any changes due to settlement. This is a $ -1$ - - -
subset of item No. 1.
7. || Total number of represented
Employees (Use FTEs) 435 43.5 43.5 43.5
8. || Total Compensation Average Cost
per Employee 3,680 7,118 10,677
0.00%, 0.00% 0.00%,

U:\FISCAL\AB 1200\2014-15 AB1200 Excel Version Public Disclosure of Collective Bargaining -4%.xls
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10.

11.

EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

W hat was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less
than a full year, what is the annualized percentage of that increase for "Year 1"?

4%% across the board increase - ongoing

Above increase is district wide. The district does not have any bargaining unit, only salary committee

W ere any additional steps, columns or ranges added to the schedules? (If yes, please explain.)

No

Please Include comments and explanations as necessary. (If more room is necessary, please attach additional sheet.)

Proposed Negotiated Changes in Non-compensation Items (e.g. class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

None

What are the Specific Impacts (Positive or Negative) on Instructional and Support Programs to Accommodate
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or
increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).

No reduction in program

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

N/A

Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other
financing sources in a given year. If yes, explain the amounts and justification for doing so.

The district is positive

U\FISCAL\AB 1200\2014-15 AB1200 Excel Version Public Disclosure of Collective Bargaining -4%.xls
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding Arbitration,
Grievances Procedures, etc.

None

Source of Funding for Proposed Agreement
1. Current Year

District anticipates ending fund balance of $230K, $183K and $130K for three years.

New grant awards and continues state revenues plus property taxes for the past two years of MOE.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (l.e., what will allow the district to afford this contract)?

No - itis on going and funding is in item G.1 above.

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

See item no. 1 for multi-year funding and G.1 above

U\FISCAL\AB 120012014-15 AB1200 Excel Version Public Disclosure of Collective Bargaining -4%.xls
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

H. Impact of Proposed Agreement on Current Year Operating Budget (Ed. Code 42142)

Column 1 Column 2 Column 3 Column 4
Latest Board- Cost of Other Revisions Total New
Approved Adjustments Costs Budget
Budget Before as a Result Increases (Col 1+2+3)
Settlement of Settlement (Decreases)
As of: 6/4/2015
Revenuies
Revenue Limit Sources (8010-8099) 3 -1 $ - -1 3 -
Remaining Revenues (8100-8799)- LCFF 7,978,626 | $ - - 7,978,626
Total Revenues $ 7,978,626 | $ -1$ -1 $ 7,978,626
Expenditures
1000 Certificated Salaries $ 2,561,034 | 9% 102,441 | $ -1 % 2,663,475
2000 Classified Salaries $ 782,497 | § 31,300 | $ -8 813,797
3000 Employee Benefits $ 796,142 | $ 220011 % -3 818,143
4000 Books and Supplies $ 435317 | $ - $ -1% 435,317
5000 Services and Operating Expenses $ 2,821608|% - 3 - $ 2,821,606
6000 Capital Outlay $ 399,082 | $ -1 $ -1 % 399,082
7000 Other Outgo $ - $ -1 8 -1% -
Total Expenditures $ 7,795,678 | $ 155,742 | $ -1$ 7,951,420
Operating Surplus (Deficit) $ 182,948 | $ (155,742)| $ -1 $ 27,206
Other Sources and Transfers In $ -1$ -1 $ -1$ -
Other Uses and Transfers Out $ -1$ -1$ -1$ -
Current Year Increase (Decrease) In Fund Balance $ 182,948 | $ (165,742)| $ -1$ 27,206
Beginning Balance $ 7,084,149 $ 7,984,149
Current Year Ending Balance $ 8,167,097 | $ (155,742)| $ -3 8,011,355
Components of Ending Balance
Nonspendable and Restricted 9711-9740 $ 329,122 | § -18$ -1 $ 329,122
Reserved for Economic Uncertainties 9789 (6%) $ 467,741 | $ 9,345 | $ -1$ 477,085
Committed and Assigned 9770-9780 $ 7,187,286 $ -1% -1 $ 7,187,286
Unassigned/Unappropriated 9790 $ 182,948 $ 17,862
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

If the total amount of the adjustment in Column 2 on page 4 does not agree with the amount of the Total

Compensation Increase in Section A, line 5, page 1 (e.g. increase was partially budgeted), explain the
variance below:

Please include any additional comments and explanations of page 4 as necessary:

UFISCALWAB 1200\2014-15 AB1200 Excel Version Public Disclosure of Collective Bargaining -4%.xls
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

impact of Proposed Agreement on Current Year Unrestricted Reserves

State Reserve Standard

Tofal Expenditures, Transfers Out, and Uses (Page 4, Column 4, total Expense &

Other Uses and Transfers Out
(Must include restricted and unrestricted expenditures)

7,951,420

State Standard Minimum Reserve Percentage for this District

6.00%

State Standard Minimum Reserve Amount for this District
(F or districts with less than 1,001 ADA, this is the greater of Line a. times Line b.
or $50,000.

477,085

N

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

General Fund Budgeted Unrestricted Reserve for Economic Uncertainties

477,085

General Fund Budgeted Unrestricted Unassigned/Unappropriated Amount

17,862

Special Reserve Fund 17-Budgeted Reserve for Economic Uncertainties

Special Reserve Fund 17-Budgeted Unassigned/Unappropriated Amount

Article XI1I-B Fund 72-Budgeted Reserve for Economic Uncertainties

Article XHI-B Fund 72-Budgeted Unassigned/Unappropriated Amount

@ [ o oo |o |

Total District Budgeted Unrestricted Reserves

A | | |0 |r [P [P

494,947

o

Do unrestricted reserves meet the state standard minimum reserve amount? YES

If NO, how do you plan to restore your reserves?

U7FISCAL\AB 1200\2014-15 AB1200 Excel Version Public Disclosure of Collective Bargaining -4%.xls
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Revised MYP Including the Effects of Collective Bargaining

Revenues
Revenue Limit Sources
Federal Revenue
Other State Revenue
Local Revenue

Total Revenue

Expenditures
Certificated Salaries

Step & Column Adjustment
Cost-of-Living Adjustment
Other Adjustments
Classified Salaries
Step & Column Adjustment
Cost-of-Living Adjustment
Other Adjustments
Employee Benefits
Books & Supplies
Services, Other Operating Exp
Capital Outlay
Other Outgo
Direct Support/Indirect Costs
Total Expenditures

Operating Surplus (Deficit)

Other Financing Sources & Transfers In(Positive figure)
Other Financing Uses & Transfers Out (Neg Figure)

_ Current Yrinc(Dec) in Fund Balance

Begihﬁinng ‘Baljancie '
Audit Adjustments/Restatements

Ending Balance
Restricted Balance

Required Reserve

Committed and Assigned
Unrestricted Balance (Incl Revolving)

Eden Area ROP
General Fund

Multi-Year Projections

Budget Year: 2014/2015

ADA: 1,563 ADA: 1,563 ADA: 1,563
0.85% 1.02% 1.60%|
. |Deficit: none Deficit: none Deficit: none
2014-2015 2015-2016 2016-2017
0 0 0
164,794 164,794 93,454
482,006 371,795 371,795
7,331,826 7,454,315 7,474,315
7,978,626 7,990,904 7,939,564
2.561,034 3,014,937 3,014,937
0 0 25,928
0 0 0l
102,441 102,441 102,441 |
782,497 834,278 834,278 |
0 0 9,005 |
0 0 of
31,300 31,300 31,300 |
818,143 935,970 950,426 |
435,317 267,354 271,632 |
2 821,607 2,679,572 2,640,385
399,082 50,300 35,250
0 0 0
7,951,421 7,916,152 7,915,582
27,206 74,753 23,983 |
27,206 74,753 23,983
7,984,149 8,011,355 8,086,108
8,011,355 8,086,108 8,110,091
306,449 306,449 306,449
477,085 474,969 474,935
7,185,614 7,214,936 7,289,722
42,207 89,754 38,985

Comments (Major changes):
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

Salary Notification Requirement

The following section is applicable and should be completed when any Salary/Benefit Negotiations are settled
after the district's final budget has been adopted.

Comparison of Proposed Agreement to Change in District Base Revenue Limit
The district revenues are not based from Revenue Limit
(a) Current Year Base Revenue Limit (BRL) per ADA:
(obtain from the FY County Office-provided Revenue Limit or+B263
Form RL, Line 3 $ - (Estimated)

(b) Prior Year Base Revenue Limit per ADA:
(Form RL, Line 1) $ - (Actual)

() Amount of Current Year Increase: (a) minus (b) $ -

(d) Percentage Increase in BRL per ADA: (c) divided by (b) 0.00%

(e) Indicate Total Settlement Percentage Increase from Section A,
line 5, Page 1 for current year 0.00%

Certification

The disclosure document must be signed by the district Superintendent or designee at the time of public disclosure
and by the President or Clerk of the Governing Board at the time of formal board action on the proposed
agreement.

The information provided in this document summarizes the financial implications of the proposed agreement
and is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as
provided in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the

reqylrements 1200 d—Sebvernment Code 3547.5.
f G G1s

District Superinte or Designee) Date
(Signature)

After public disclosure of the major provisions contained in this summary, the Governing
Board, at its meeting on September 5, 2013, took action to approve the proposed
Agreement with the Certificated, Classified, Exempt and Management Employees of Eden Area ROP

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Alameda County Office of Education reserves the right to ask any additional questions or
request any additional information we feel is necessary to review the district properly under AB 1200,
including a copy of the Tentative Agreement.
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EDEN AREA ROP School District

Public Disclosure of Collective Bargaining Agreement
In accordance with AB1200 (Chapter 1213/1991) and GC 3547.5.

Certification of Board Action

The disclosure document must be signed by the district Superintendent or designee at the time of public disclosure
and by the President or Clerk of the Governing Board at the time of formal board action on the proposed
agreement.

The information provided in this document summarizes the financial implications of the proposed agreement
and is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as
provided in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the
requirements of AB 1200 and Government Code 3547.5.

//\Q /f}m (o D (S

Designee) Date

(Signature)

After public disclosure of the major provisions contained in this summary, the Governing
Board, at its meeting on 09/05/2013, took action to approve the proposed
Agreement with the Eden Area ROP Certificated, Classified, Exempt and Management Employees Bargaining Units

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Alameda County Office of Education reserves the right to ask any additional questions or
request any additional information we feel is necessary to review the district properly under AB 1200,
including a copy of the Tentative Agreement.
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‘2, EdenAreaROP

DATE: August 4, 2016

TO: ROP Governing Board

FROM: Linda Granger, Superintendent

SUBIJECT: Request the Governing Board to approve the revised salary

schedules for all employee groups

Background

During the June board meeting, the governing board approved a 1% increase to
the salary schedule for all employee groups.

CURRENT SITUATION

Based on the board action at the June meeting, all salary schedules have been
revised to reflect this change.

RECOMMENDATION

It is recommended that the Governing Board approve the revised salary schedules
for all employee groups.



Ede n Area ROP 26316 Hesperian Bivd., Hayward, CA 94545+ 510,293.2916* www.edenrop.org

Salary Scale Chart 1 -
Classified Employees

2016-2017

ADDITIONAL
STEP | WORK YEAR RESPONSIBILITIES CLASSIFIED POSITION TITLES

B1 10 months Job Developer

B1 10 months Administrative Support Specialist
B2 11 months ROP High School Liaison

B2 11 months Office Support Specialist

12 months Confidential Accounting Technician

12 months Confidential Personnel Technician
12 months Accounts Receivable/Purchasing Technician
12 months Confidential Attendance Specialist
12 months Administrative Support Technician
12 months Confidential Secreiary
I T O
10 months Instructional Aide - Classroom
12 months Instructional Aide - Classroom

10 months Student Assistant

10 months= 193 days 11 months= 223 days 12 months= 260 days
Column and Step

Step Column ‘
Hourly $22.37 $23.48 $24.67 $25.91 $27.20 $28.57 $29.98 $31.48 $33.07
B1 Monthly $3,238.15 $3.398.73 $3.571.08 $3.750.57 $3,937.20 $4,135.60 $4,339.61 $4,556.73 $4,786.98
Yearly $32,381.54 33,987.30 $35,710.79  $37,505.69 $39.372 $41,356.04  $43,396.05  $45,567.30 $47,869.79

Hourly $22.37 $23.48 $24.67 $25.91 $27.20 $28.57 $29.98 $31.48 $33.07
B2 Monthly $3,401.36 $3,570.03 $3,751.06 $3,939.60 $4,135.64 $43,44.04 $4,558.32 $4,786.39 $5,028.24
Yearly $37.414.94  $39,270.30  $41,261.69  $43,335.59 $45,492 $47,784.44  $50,141.55  $52,650.30 $55,310.69

Hourly $20.38 $21.39 $22.48 $23.60 $24.78 $26.01 $27.30 $28.65 $30.11
C Monthly $3,311.75 $3,475.88 $3,653 $3,835 $4,026.75 $4,226.63 $4,436.25 $4,655.63 $4,892.88

Yearly $39.741 $41,710.50 $43,836 $46,020 $48,321 $50,719.50 $53,235 $55,867.50 $58.714.50

Hourly $19.47 $20.43 $21.46 $22.53 $23.67 $24.86 $26.11 $27.41 $28.79

D Monthly $3,163.98 $3,319.88 $3,487.25 $3,661.13 $3,846.38 $4,039.75 $4,242.88 $4,454.13 $4,678.38
Yearly $37,967.80  $39.838.50 $41,847 $43,933.50  $46,156.50 $48,477 $50,914.50  $53,449.50 $56,140.50

EAROP Governing Board Approved: pending
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Column ‘

Hourly $17.26 $18.11 $19.02 $19.99 $20.99 $22.03 $23.14 $24.30

$25.51
E Monthly $2,804.75 $2,942.88 $3,090.75 $3,248.38 $3,410.88 $3,579.88 $3,760.25 $3,948.75 $4,145.38
Yearly $33,657 $35,314.50 $37,089 $38,980.50 $40,930.50 $42,958.50 $45,123 $47,385 $49,744.50
Hourly $16.40 $17.25 $18.10 $19.00 $19.96 $20.97 $22.00 $23.12 $24.27
F1 Monthly $2,373.90 $2,497.03 $2,619.98 $2,750.25 $2,889.21 $3,035.50 $3,184.50 $3,346.62 $3,513.18
Yearly $2,3739 $24,970.34  $26,199.75  $27,502.50  $28,892.10  $30,355.04 $31,845 $33,466.20 $35,131.79
Hourly $16.40 $17.25 $18.10 $19.00 $19.96 $20.97 $22.00 $23.12 $24.27
F2 Monthly $2,665 $2,803.23 $2,941.25 $3,087.50 $3,243.50 $3,407.73 $3,575 $3,757 $3,943.98
Yearly $31,980 $33,638.80 $35,295 $37,050 $38,922 $40,892.80 $42,900 $45,084 $47,327.80
H Hourly $15.71 $16.48 $17.32 $18.17 $19.08 $20.04 $21.03 $22.07 $23.18
L Hourly $10.00

Associate’s Degree Bachelor’'s Degree Benefits Package Confidential Stipend

$612 per year $867 per year $968.43 per month 5%

e Longevity Columns 6, 7, 8, 9, reached at 10, 15, 20, 25 years respectively.
e Numbers have been rounded.

e 5% confidential stipend given to employees assigned confidential responsibilities and/or significant
additional responsibilities.

EAROP Governing Board Approved: pendigg



EdC n AI Ca ROP 26316 Hesperian Blvd., Hayward, CA 94545+ 510.293.2916* www.edenrop.org

Salary Scale Chart 2A -
Certificated SALARIED Employees

2016-2017
Step A B (of D E F
1 $64,844.82 $67,633.70 $70,563.99 $73,637.87 $76,867.09
$65,961.23 $68,803.67 $71,791.83 $74,931.05 $78,224.56
$67,100.14 $70,000.43 $73,048.59 $76,248.89 $79,607.76
$68,259.40 $71,218.62 $74,326.78 $77,592.43 $81,016.66
$69,445.45 $72,461.46 $75,632.83 $78,963.84 $82,456.62

$73,730.01
$75,022.12

$76,964.59
$78,323.14
$79.707.39
$81,121.65
$82,562.69
$84,033.74

$80,362.02
$81,788.06
$83,241.97
$84,726.94
$86,240.84
$87,784.74

$83,925.53
$85,423.36
$86,949.04
$88,506.87
$90,095.77
$91,718.95
$93,371.06

$76,343.17
$77.687.79
$79,061.34

$97.,588.12
$99.,358.08
$101,163.41

Employees receive an annual benefit package of $3,000.

Initial placement on the schedule will consider amount and level of experience, education, complexity of
subject matter, area salary rates, and relative value of the individual program. At the discretion of the
Superintendent, placement may be at a higher range based on the needs of the program. Movement
to the next column requires evidence of the completion of 15 semester units of instruction that are
approved by the Superintendent or designee. A maximum of six (6) years teaching credit will be granted
for initial placement on the salary schedule. (See AR 4122)

*Step 17 is a Longevity Step- increase is earned after five years on Step 12, Column E plus 9 semester units
of approved Professional Development. Movement down Column F to Step 22 and 27, will each be
earned after five additional years plus 9 semester units of approved Professional Development.

» Note: Employee may elect to participate at his/her expense in one of the health plan packages
offered by the EAROP to its employees.

EAROP Governing Board Approved: pending
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SUMMER SCHOOL INSTRUCTORS

Hourly Rate $38.82
SUBSTITUTE INSTRUCTORS
Hourly Rate Long Term Hourly Rate - retroactive to the first day
Hourly Rate . on consecutive work period. (Minimum of 10
(Long Term Assignment) | o cutive workdays substituting for same
$26.71 $29.38 instructor.)*No benefits granted to substitutes.

ADDITIONAL COMPENSATION
EDUCATIONAL STIPENDS

Professional Growth: Full time teachers who have been compensated on Step 12, Column E for af least 2 years
shall be entitled to a professional growth allowance of $30 per semester unit with a maximum of 4 semester
units per year and 20 semester units total. All units must be approved and earned during the year being
credited. These units may be converted to Professional Development units needed for Column F, Step 17,
providing the condition below is met.*

*Step 17 is a Longevity Step - the increase is earned after five years on Step 12, Column E plus 9 semester units

of approved Professional Development. Movement down Column F to Step 22 and 27, will each be earned
after five additional years plus 9 semester units of approved Professional Development.

Bachelor’s Degree
$867

$1,122 $1,632

Master’s Degree ‘ Doctorate

Educational Stipends - Employee will receive the highest educational stipend ONLY.

SPECIALIZED TRAINING

Specialized Training A program that has been identified by the Superintendent and/or designee as in
need of updating and/or certification will be provided compensation as follows:

$1.000/ $750 1. Inlieu of paying hourly rates from training time, staff will be compensated
with a $1,000 annual stipend for the year(s) in which the fraining takes place.

2. Upon completion of the fraining and certification, the instructor will be
awarded a $750 annual stipend. This stipend will be awarded with the
understanding that the instructor will remain current in the field of fraining.

3. Inretfurn for the fraining and stipends, the employee will sign an agreement
to remain as an instructor for the Eden Area ROP in good standing for a
minimum of two years beyond completion of the fraining program. If the
instructor fails to complete the two-year agreement, the $750 stipend will be
forfeited.

EAROP Governing Board Approved: pending
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Ede n Area ROP 26316 Hesperian Bivd., Hayward, CA 94545+ 510,293.2916* www.edenrop.org

Salary Scale Chart 2B -
CERTIFICATED HOURLY EMPLOYEES

2016-2017

HOURLY INSTRUCTORS

STEP 1 2 3 4 5 6

HOURLY RATE $35.31 $38.82 $40.77 $42.81 $44.96 $47.21

Longevity Columns 2, 3, 4, 5 and é reached at 6, 10, 15, 20 and 25 years respectively.

e Hourly instructors receive a pro-rated amount of the full time Health & Welfare benefits monthly
amount of $968.43 based on hours worked. Hourly instructors, who have 12 years of service and
beyond, will have their pro-rated benefits increased to the next 25% increment of the benefit
allowance scale.

SUBSTITUTE TEACHERS

Hourly Rate Long Term Hourly Rate - retroactive to the first day
Hourly Rate ) on consecutive work period. (Minimum of 10
(Long Term Assignment) - nsecutive workdays substituting for same
$26.71 $29.38 instructor.)*No benefits granted to substitutes. ‘

ADDITIONAL COMPENSATION

EDUCATIONAL STIPENDS

Master’s Degree ‘ Doctorate ‘ Special Assignment

$867 $1,122 $1,632 *20%

Bachelor’'s Degree

Note:

e Educational Stipends - Employee will receive the highest educational stipend ONLY.

EAROP Governing Board Approved: pending
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Ede n Area ROP 26316 Hesperian Bivd., Hayward, CA 94545+ 510,293.2916* www.edenrop.org

Salary Scale Chart 3 -
Classifed Exempt Employees

2016-2017

STEP CLASSIFIED EXEMPT POSITION TITLES
A-0 Work Based Learning Specialist (10 Months)

Personnel Coordinator (12 Months)

A-2 Technology Coordinator (12 Months)

Column and Step

Ste Column 1 p 3 4 5 [} 7 8 9
Hourly $55.43 $58.20 $61.11 $64.16 $65.76 $67.40 $69.08 $70.81 $72.58
A-0  Monthly $7.607.77 $7.987.95 $8,387.35 $8,805.96 $9,025.56 $9.250.65 $9.481.23  $9.718.67 $9.961.61
Yearly $76,077.68  $79,879.50  $83,873.48  $88,059.60  $90,255.60  $92,506.50  $94.812.30  $97.186.73 $99.616.05
Hourly $36.52 $38.14 $39.84 $41.61 $43.50 $45.67 $47.95 $50.35 $52.86
A-1  Monthly $5,934.50  $6,197.75 $6,474  $6,761.63  $7,068.75  $7,42138  $7.791.88  $8,181.88 $8,589.75
Yearly $71,214 $74,373 $77,688  $81,139.50 $84,825  $89,056.50  $93.502.50  $98,182.50 $103,077
Hourly $34.07 $35.57 $37.14 $38.77 $40.49 $42.52 $44.65 $46.88 $49.23
A-2  Monthly $5,536.38 $5,780.13 $6,035.25 $6,300.13 $6.579.63 $6,909.50 $7,255.63 $7.618 $7.999.88
Yearly $66,436.50  $69.361.50 $72,423  $75,601.50  $78,955.50 $82,914  $87,067.50 $91.416 $95,998.50
Associate’s Degree $612 per year
Bachelor’'s Degree $867 per year
Master’'s Degree $1,122 per year

e Employees receive an annual benefit package of $3,000.

e Longevity Columns 6, 7, 8, 9, reached at 10, 15, 20, 25 years respectively.

¢ 12 Month Classified Exempt employees accrue vacation at one step higher than their organization vacation
accrual rate.

¢ Employee may elect to participate at his/her expense in one of the health plan packages offered by the
EAROP to its employees.

e Numbers have been rounded.

EAROP Governing Board Approved: pending
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EdenAreaROP

26316 Hesperian Bivd., Hayward, CA 94545+ 510,293.2916* www.edenrop.org

Salary Scale Chart 4 -

Management
2016-2017

B
C
C
D

A Director - Certificated Position 220 day work year

Principal - Certificated Position 217 day work year (Not filled at this time)
Assistant Director - Certfificated Position 217 day work year

Grant Coordinator - Certificated Position 217 day work year

Range and Column

MANAGEMENT POSITION TITLES

Business Manager - Classified Position-260 day work year

| Range | Column 1 2 3 4 5

Daily $571.66 $599.23 $628.18 $658.57 $690.48
A Monthly ~ $10,337.52  $10,836.12  $11,359.55  $11,909.16 $12,486.13
Annually  $124,050.22  $130,033.46  $136,314.65  $142,909.95  $149,833.50

Daily $519.88 $545.86 $573.16 $601.83 $631.91
B Monthly — $9,401.16 $9,870.98  $10,364.62 $10,883 $11,427.06
Annually  $112,812.96  $118,451.79  $124,375.44  $130,596.03  $137,124.67

Daily $524.17 $548.92 $574.90 $602.20 $630.87
c Monthly — $9,418.68 $9.92628  $10,396.18  $10,889.82 $11,408.20
Annually  $113,744.18  $119,115.36  $124,754.19  $130,677.84  $136,898.43

Daily $413.24 $433.89 $455.59 $478.36 $502.29
D Monthly — $8,953.48 $9,400.91 $9,871.15  $10,364.54 $10,882.92
Annually  $107,441.78  $112,810.94  $118,453.81  $124,374.43  $130,595.02

EDUCATIONAL STIPENDS

Bachelor’'s Degree

$867 per year

Master’s Degree

$1,122 per year

Doctorate Degree

$1,632 per year

e Employees receive an annual benefit package of $3,000.

e Daily rate=total annual salary / number of days in work year.

e Employee may elect to participate at his/her expense in one of the health plan packages
offered by the EAROP to its employees.

e Certificated work year does not include vacations or holidays. Classified work year does
include vacation and holidays.

¢ Numbers have been rounded.

EAROP Governing Board Approved: pendiB§





