
 

Mission Statement 
The mission of the Eden Area Regional Occupational Program is to prepare      
students for careers and further education as well as to instill workplace skills and 
ethics that enable them to  compete successfully in the economy of today and 
the future. 

 
Copies of this agenda are available upon request 

 

Location: 
26316 Hesperian Blvd. 
Hayward, CA 94545 

Website:  
www.edenrop.org  

  

Phone Numbers: 
(510) 293-2971 

Fax (510) 293-8225  

Governing Board Members  
 
Gary Howard, President  Castro Valley Unified School District 
Lisa Brunner, Vice-President Hayward Unified School District 
Janet Zamudio, Member  San Lorenzo Unified School District 
Vince J. Rosato, Member San Leandro Unified School District 

GOVERNING BOARD MEETING AGENDA†† 

Thursday, September 1, 2016 
5:30 pm  



 

 

Regular Meeting of the ROP Governing Board 
Eden Area ROP Board Room 

26316 Hesperian Blvd., Hayward, CA  94545 
 

Date: Thursday, September 1, 2016 
Time: 5:30 p.m.  

 

AGENDA 
 
Welcome to the Eden Area Regional Occupational Program Governing Board Meeting.  The purpose of the meeting 
is to consider matters of policy and business necessary for the operation of the Regional Occupational Program. 
 
Visitors wishing to address the Governing Board are asked to complete a “Request to Address ROP Governing 
Board” card, available at the entrance to the meeting room, and submit it to the Governing Board’s Administrative 
Secretary.  Any member of the audience may speak on any agenda item by following this process, or upon 
recognition by the Chairperson by identifying him/herself and his/her organization affiliation prior to any action 
taken by the Governing Board.  Such presentations may be limited.  If there is a desire to address the Governing 
Board on a matter relating to the Eden Area ROP that does not appear on the agenda, this may be done during the 
“Other Business” section. 
 
State law prohibits the ROP Governing Board from taking any action on or discussing items that are not on the 
posted agenda except to A) briefly respond to statements made or questions posed by the public in attendance; B) 
ask questions for clarification; C) provide a reference to a staff member or other resource for factual information in 
response to the inquiry; or D) ask a staff member to report back on the matter at the next meeting and/or place it 
on a future agenda.  (Government Code Section 54954.2 (a)) 
 
This meeting is being recorded. These recordings are maintained by the Eden Area ROP for 30 days and are 
available for review to the public upon request. 

 
I.  Call to Order 

 
II.  Roll Call 
 
III.  Pledge of Allegiance 

 
IV.  Mission Statement 

 
V.  Approval of Agenda  
 

VI.  CONSENT CALENDAR  

 
Action by the ROP Governing Board of the Eden Area Regional Occupational Program means that all items 
listed under the Consent Calendar are adopted by one single motion, unless a member of the Governing 
Board, the Superintendent, or a member of the public requests that any such item be removed from the 
Consent Calendar and voted upon separately. 
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A. Request the Governing Board to approve the Minutes of the Regular Governing Board  
Meeting of August 4, 2016 (pages 4-9) 
 

B. Request the Governing Board to approve the Bill Warrants (pages 10-13) 
 

C. Request the Governing Board to approve the Personnel Action Items (pages 14-15) 
 

D. Request the Governing Board to approve the Listed Donations-Jose A. Ortiz (page 16) 
 
E. Request the Governing Board to approve SkillsUSA Overnight Field Trips for the 2016-2017 Fiscal 

Year (page 17) 
 

F. Request the Governing Board to approve the Public Disclosure of Eden Area ROP Employees’ 
Agreement for 2015-2016 Salary Increase (pages 18-28) 

 
G. Request the Governing Board to approve the MOU Addendum with Associated Builders and 

Contractors (ABC) for the 2016-2017 School Year (pages 29-30) 
 
H. Request the Governing Board to approve the Agreement with Alameda County Office of Education 

(ACOE) for Delivery Services for the 2016-2017 Fiscal Year (pages 31-33) 
 
I. Request the Governing Board to approve the Contract with Blackboard for Website Hosting for the 

2016-2017 Fiscal Year (pages 34-38) 
 
J. Request the Governing Board to approve the Contract with Century Carpet, Inc. for Carpet Flooring 

Services for the 2016-2017 Fiscal Year (pages 39-41) 
 

K. Request the Governing Board to approve the Contract with Zamora & Sons for Painting Services for 
the 2016-2017 Fiscal Year (pages 42-52) 

 
L. Request the Governing Board to approve the Agreement with Rhea Settles for Fall 2016 (pages 53-

59) 
 
M. Request the Governing Board to approve the Contract with AT&T for Telephone Services (pages 60-

90) 
 
N. Request the Governing Board to approve the Advisory Committee Meeting Minutes (pages 91-179) 

 

VII.  INFORMATION ITEMS 
 

A. CDE Course Review-Careers in Education (pages 180-181) 
 

B. Opening of School for the 2016-2017 School Year (page 182) 
 

C. Dates for the Sophomore Tours and the Student Award Ceremony (page 183) 
 

D. Eden Area ROP Service Awards (page 184) 
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VIII.  ACTION ITEMS 
 

A. Request the Governing Board to approve the 2015-2016 Unaudited Actual Income and Expenditure 
Report (page 185) 
 

B. Request the Governing Board to approve the Revised Calendar of Governing Board Meetings for 
the 2016-2017 School Year (pages 186-187) 

 
C. Request the Governing Board to approve the Donation, Assignment, and Assumption Agreement 

with Construction Craft Training Center (CCTC) (pages 188-259) 
 
D. Request the Governing Board to approve the Contract for Consulting with Chris Floethe for the 

Electrical Trainee Program (pages 260-266) 
 
E. Request the Governing Board to approve the Adult Program Salary Schedule (pages 267-270)  

 

IX.  Superintendent’s Report 
 
X.  Other Business/ Governing Board Reports 

 
A. Public 

 
B. ROP Governing Board 
 

XI.  Recess to Closed Session 
 

A. Public Employee : Superintendent’s Goals (Government Code Sec. 54957) 

 
XII.  Reconvene to Open Session 

 
A. Public Employee : Superintendent’s Goals (Government Code Sec. 54957) 

 

XIII.  Adjournment  
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Consent Calendar 



 

Minutes of the Regular Meeting of the ROP Governing Board 
August 4, 2016 

 
I. Call to Order 
 

Trustee Gary Howard called the meeting to order at 5:30 p.m. on Thursday, August 4, 2016 at 
the Eden Area Regional Occupational Program Board Room, 26316 Hesperian Blvd., Hayward, 
CA 94545.   

 

II. Roll Call 
 

Roll was called by Gabriela Juarez, Administrative Assistant. 
 
Eden Area ROP Governing Board Present: 

 Gary Howard, President Castro Valley USD 
 Lisa Brunner, Vice-President Hayward USD arrived at 5:34 pm 
 Vince Rosato, Member San Leandro USD  
 Janet Zamudio, Member San Lorenzo USD 
    

Superintendent:  Linda Granger-present 
 
ROP Administrators in Attendance: 
Craig Lang Director 
Sheila Lawrence Assistant Director of Off-Site Programs  
Marites Fermin Business Manager 
Evan Goldberg Grant Coordinator  
 
ROP Staff in Attendance: 
Gabriela Juarez    Superintendent’s Administrative Assistant   

   
III. Pledge of Allegiance 
 

Evan Goldberg led the Pledge of Allegiance. 
 

IV.  Mission Statement 
 

Sheila Lawrence read the Eden Area ROP Mission Statement. 

 
V. Approval of Agenda 

 
Trustee Vince Rosato moved to approve the agenda as written.  Trustee Janet Zamudio, 
seconded the motion.  By the following vote, the agenda was approved with changes. 
 
AYES:   3 (Howard, Rosato, Zamudio)  
NOES:   0 
ABSTAIN:  0  
ABSENT: 1 (Brunner) 
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VI. Consent Calendar 
 

Trustee Vince Rosato moved to approve the Consent Agenda items as follows. 
 
A. Approve the Minutes of the Regular Governing Board Meeting of June 2, 2016 
B. Approve the Bill Warrants Items 
C. Approve the Personnel Action Items 
D. Approve the Quarterly Report on Williams Act Complaints and Resolutions 
E. Approve the DECA Overnight Field Trips for the 2016-2017 School Year 
F. Approve the Contract with Castro Valley Unified School District for Student 

Transportation for the Fiscal Year 2016-2017 
G. Approve the MOU with Hayward Unified School District for the Independent Study 

Teacher to Support the Hayward Promise Neighborhood Program 
H. Approve the District Contracted Program Agreements of the JPA Members for the 2016-

2017 School Year 
 

Trustee Janet Zamudio seconded the motion. 
 
AYES:   3 (Howard, Rosato, Zamudio)  
NOES:   0 
ABSTAIN:  0  
ABSENT: 1 (Brunner) 
 

VII. Information Items  
 
A. CTE Incentive Grant Update  
 
Linda Granger, Superintendent gave an update on the CTE Incentive Grant.  She reported that 
CTE incentive grant funding is intended to be bridge dollars for Career Technical Education until 
LCFF is fully implemented.  Part of the requirements of the grant is by June 2017 all programs 
that are receiving CTE Incentive Grant funds must meet the 11 elements of a high quality of CTE 
programs.  By the end of the year if you meet those requirements then you're eligible for the 
funding for the next two years. 
 
Superintendent Granger explained the process used to evaluate each ROP program was 
meeting the 11 elements of a high quality CTE program.  If you identified a program as meeting 
the requirements you had to provide the evidence of it.  If a program did not meet the 11 
elements you had to explain what steps you were going to take to meet the requirements.  
 
In order to complete the application process all teachers did a self-assessment of their program 
and Ms. Granger then summarized it by pathway.  If a program was not meeting the 11 
elements, a plan was written out to accomplish the requirement.   
 
Superintendent Granger reviewed the 11 elements of a high quality CTE program.  She began 
by sharing which elements we did not meet and the steps we are taking to meet them.  The 
first requirement is quality curriculum and instruction and it is the first one that we stated that 
we did not meet the requirements.  Part of the requirements is every single program is either 
articulated or leads to industry-recognized certification or has an a-g approval.  While many 
programs do meet that requirement not all of them do.  For example, the construction 
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program has not been a-g approved nor is it articulated.  The goal is start working on making 
that a pre-apprenticeship program to articulate with our ABC NorCal apprenticeship program. 
 
The second element is career exploration and guidance. We also did not fully meet this 
requirement, however, last year the Educational Services Department had a reorganization and 
we hired a career counselor.  Thankfully through that position what was missing will be fulfilled 
by the end of the year.  For example, every student in a center class will have a four-year plan.  
The four year plan includes junior and senior year and 2 years post-secondary.   
 
The third element is student support and leadership development.  Ms. Granger explained the 
elements are about Career Technical Student Organizations and leadership opportunities for 
students.  At this time our medical program does not participate in a Career Technical Student 
Organization.  In order to meet this goal a decision is being made about whether participating 
in SkillsUSA for health or in Health Occupations Students Association.  Once that happens we 
will fulfill that requirement.   
 
The fourth element is system alignment.  This element requires us to have regional or local 
partnerships with post-secondary educational institutions, documented through formal 
agreements.  Currently, we bring together our instructors and the local community college 
through our pathway meetings to develop and align curriculum.  In terms of articulation the 
ROP is focusing on strengthening them through our partnership with Chabot College.   
Another area of growth is updating our pathway maps.  The pathway map needs to outline the 
next steps from high school and where to continue your education in that particular pathway. 
 
Superintendent Granger continued her report by stating that the ROP does meet elements five 
through eleven.  The fifth element, having industry partnerships, is a big strength for the Eden 
Area ROP.  Our teachers regularly work with industry.  We have our advisory meetings and we 
have work based learning opportunities for students to interact with our business partners. 
 
The sixth element is the after school and extended day opportunities and we meet this through 
our Career Technical Student Organizations (CTSOs), through our middle school program and 
our president’s volunteer service award for all community service.   
 
The seventh element is providing programs that are in alignment with labor and local market 
demands.   The ROP provides programs where there is future employment locally. Current 
labor market needs are a standing agenda item at the advisory committee meetings.  The ROP 
also reviews its programs biennially at Board meetings. 
 
The eighth element is industry certification and employment and all pathways lead to this. 
 
The ninth element is a skilled faculty.  All ROP instructors have CTE credentials and industry 
experience because it is also a requirement of their employment.   
 
The tenth element is data and evaluation.  Ms. Granger noted that although the ROP has not 
received Perkins funding for several years, we have always continued to provide the data that 
is required by the State for Perkins.  This data serves to compare ourselves to other CTE 
programs.   Thankfully we did continue to collect this data since it is one of the requirements of 
the grant.  In addition, since we are the lead for our region and round 2 we’re required to 
collect data as well. 
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The eleventh element, promotion of CTE programs, was not a requirement but applicants of 
the grant had the opportunity to include it even though it wouldn’t impact your chances of 
receiving the grant.  We did highlight the ways that we promote our programs.   

 

VIII. Action Items  
  

A. Request the Governing Board to approve the Organization Chart 
 
Upon review of and a motion by Trustee Vince Rosato and a second by Trustee Janet Zamudio, 
the Governing Board approved the Organization Chart.  
 
AYES:   4 (Brunner, Howard, Rosato, Zamudio)  
NOES:   0 
ABSTAIN:  0  
ABSENT: 0 
 
B. Request the Governing Board to approve the Public Disclosure of Eden Area ROP 

Employees for 2015-2016 Salary Increase 
 
The public disclosure of Eden Area ROP Employees for 2015-2016 Salary increase was 
presented to the board for approval.  Superintendent Granger explained that at the June 
meeting the Board approved a 1% salary increase on the salary schedule to all staff and a 3% 
one time increase.  The form presented is the required documentation to show that we can 
actually afford the salary increase.   
 
Trustee Janet Zamudio noted there was an error on page 70 of the board packet that stated 
that it was a 4% ongoing increase. Superintendent Granger noted that it was an error due to 
using a previously used document from our last raise in the 2014-2015 fiscal year.  The 
Superintendent asked the Business Manager to make the correction.   
 
Upon review of and with the noted correction a motion by Trustee Janet Zamudio and a second 
by Trustee Vince Rosato, the Governing Board approved the Public Disclosure of Eden Area ROP 
Employees for 2015-2016 Salary Increase.  
 
AYES:   4 (Brunner, Howard, Rosato, Zamudio)  
NOES:   0 
ABSTAIN:  0  
ABSENT: 0 
 
C. Request the Governing Board to approve the Revised Salary Schedules for all Employee 

Groups 
 

Upon review of and a motion by Trustee Vince Rosato and a second by Trustee Janet Zamudio, 
the Governing Board approved the Revised Salary Schedules for all Employee Groups. 
 
AYES:   4 (Brunner, Carey, Howard, Randall)  
NOES:   0 
ABSTAIN:  0  
ABSENT: 0 
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IX. Superintendent’s Report  
 

Linda Granger reported this summer has consisted a lot of planning and a lot of hiring.  As we 
work to get to our enrollment proportionality we are expanding programs in Hayward.  We 
have our business marketing program at Mt. Eden that increased from part-time to full-time.  
We will now offer criminal justice at Hayward High and continue to offer it at Mt. Eden.  We are 
also expanding our position at Tennyson from part-time to full-time.  We are making progress 
at proportionality at all four of our districts. 
 
Ms. Granger also reported that there has been a lot of work due to additional grants like the 
Career Pathways Trust Grant and a lot of planning to accomplish grant requirements.   
 
She highlighted that there may be a possible partnership with our culinary program and 
another local business in Hayward and she is excited for that partnership to unfold.  
 
Ms. Granger noted that Trustee Vince Rosato sent an email with a question about what 
happens on overnight field trips and how do we set rules and structure for these types of trips.  
Ms. Granger handed out the ROP field trip form that is signed by parents and the DECA code of 
conduct that is signed by parents.   

 
X. Other Business/Governing Board Reports 
 

A. Public 

 
None 

 
B. Governing Board Reports 

  
Trustee Vince Rosato, San Leandro Board member, shared that the district had a nice review of 
their 3 year strategic plan and discussed all the accomplishments made.  The district will have a 
school bond on the November ballot.  He shared there was an organizational meeting for the 
school bond.  
 
Trustee Janet Zamudio, San Lorenzo Board member, reported that the district is getting geared 
up to start the new school year.  She also noted that she did take back to the district the 
request of aligning school calendars and the SLzUSD Board discussed matching San Leandro 
USD’s school calendar.   
 
Trustee Lisa Brunner, Hayward Board member, reported that they will not have anything on 
the November ballot, but will do a mail in ballot in the spring. She shared that Measure L was 
on schedule and that the district will be breaking ground on the football field this spring.  The 
Hayward High alumni association will also be rebuilding the sunset fields.   She noted that the 
traditional schools will start on August 25th.  The Career Pathway agreements with Cal State 
East Bay have been extended and once the STEAM buildings are done everything will be ready. 
 
Trustee Gary Howard, Castro Valley Board member, reported that their bond did pass in June 
and now they are planning meetings on how to use the funds.  He also shared that he visited 
the ROP campus in the summer and was able to see the middle school program and that it was 
nice to have them here.   
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IV. Recess to Closed Session 
 

The meeting was called into closed session at 6:11   
 

A. Public Employee Performance Evaluation: Superintendent’s Goals(Government Code 
Sec. 54957) 
 

B. Personnel (Government Code Section 54957) Public Employee 
Appointment/Discipline/ Dismissal/Release 

 
V. Reconvene to Open Session 

 
The meeting resumed to open session at 6:57 p.m. 

 
A. Public Employee Performance Evaluation: Superintendent’s Goals(Government Code 

Sec. 54957) 
 
No action was taken. 
 

B. Personnel (Government Code Section 54957) Public Employee 
Appointment/Discipline/ Dismissal/Release 

 
No action was taken. 

 

XI. Adjournment 
 

The meeting was adjourned at 6:58 p.m. 
 
Approved by the Eden Area ROP Governing Board     . 

 
        

 Linda Granger, Superintendent 
 Clerk to the ROP Governing Board 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Sabrina Ubhoff, Accounting Technician 
SUBJECT: Request the Governing Board to approve the Bill Warrants 
 

CURRENT SITUATION   
 
The bill warrants submitted for approval are for the period of July 20, 2016 
through August 10, 2016 and include test warrant numbers and voided warrants. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 

10



 

DATE:   September 1, 2016 
TO:   ROP Governing Board 
FROM:  Linda Granger, Superintendent 
PREPARED BY: Mercedes Henderson, Personnel Coordinator 
SUBJECT: Request the Governing Board to approve the Personnel  
  Action Items 
 

CURRENT INFORMATION 
 
The attached listing of personnel consent items are the Eden Area ROP 
Superintendent’s recommendations for approval. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 

TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Craig Lang, Director 
SUBJECT: Request the ROP Governing Board to approve the Listed 

Donations-Jose A. Ortiz 
 

CURRENT SITUATION   
 

Occasionally, gifts or monetary items are donated to the ROP.  Jose A. Ortiz 
donated a 1997 Saturn 4 door to the Eden Area ROP Auto Technology I program. 
 
A letter of acceptance will be sent to all donors.  
 

FISCAL IMPACT SOURCE FUNDING 
 
 Not applicable  Not applicable 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Craig Lang, Director 
SUBJECT: Request the Governing Board to approve the SkillsUSA 

Overnight Field Trips for the 2016-2017 School Year  
 

BACKGROUND INFORMATION 
 
SkillsUSA provides leadership training to students and instructors in the career 
and technical education sectors. 
 
With three levels of skill and leadership competitions, SkillsUSA encourages 
growth through participation in leadership and skill activities to enhance 
classroom learning. SkillsUSA California membership has over 9,100 members. 
 

CURRENT SITUATION 
 
Each year the Eden Area ROP students participate in SkillsUSA competitive events. 
Below for your approval is a list of 2016-2017 overnight events for those who are eligible:  
 

Date Activity Location 
April 20-23, 2017 CA State Championship San Diego, CA 

June 19-23, 2017 SkillsUSA National Championship Horseshoe, IN 
 
 

  
 
 
 

 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager 
SUBJECT: Request the Governing Board to approve the Public 

Disclosure of Eden Area ROP Employees Agreement for 
2015-2016 Salary Increase 

 
CURRENT SITUATION 

 
On June 2, 2016, during closed session, the Eden Area ROP presented to the 
Governing Board, Eden Area ROP employees’ request for a salary increase. After 
the presentation and deliberation, the Governing Board approved a 1% increase 
in the salary schedule retro-active to July 1, 2015 and a one-time 3% off the salary 
schedule. 
 
The Business Services Department has prepared the Public Disclosure Statement, 
Certification of the District’s ability to meet the costs of this request, in 
accordance with AB 1200, verifying that the District can afford to fund the 
increase on a multi-year level. The document attached contains detailed and 
specific information about how this agreement affects district funds. This 
document was submitted and reviewed by Alameda County Office of Education 
(ACOE) on June 9, 2016.  
 
Code/Policy: Government Code 3547.5  
 
Fiscal Impact: The projected costs is funded by the ROP local revenue and other 
grants. 
 
Supporting documents: Certification – AB 1200 report submitted and approved 
by Alameda County Office of Education (ACOE) 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Sheila Lawrence, Assistant Director of Off-Site Programs 
SUBJECT: Request the Governing Board to approve the MOU 

Addendum with Associated Builders and Contractors (ABC) 
for the 2016-2017 School Year 

 
BACKGROUND 

 
Apprenticeship in California dates back to the Shelly-Maloney Apprenticeship 
Labor Standards Act of 1939.  Apprenticeship programs include on-the-job 
training and related and supplementary classroom instruction.  In order for an 
apprenticeship to exist one of the required partners must be a local education 
agency (LEA).  LEA’s may provide both the instructor and the classroom facilities 
or only serve as the fiscal agent. 
 

CURRENT SITUATION 
 
The attached addendum requests a change in the MOU approved by the Board on 
June 2, 2016.  Item numbers 2 and 6 of our current MOU with ABCNorCal which 
highlight an increase in hours based on the updated allocation received in July 
from the California Community Colleges Chancellor’s Office has been modified.  
The Eden Area ROP serves as the fiscal agent for the organization and we were 
allocated 35,000 hours of ADA.  The addendum increases that number to 42,835 
hours of ADA.  
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 
TO: ROP Governing Board  
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager  
SUBJECT: Request the Governing Board to approve the Agreement 

with the Alameda County Office of Education (ACOE) for 
Delivery Services for the 2016-2017 Fiscal Year 

 
BACKGROUND 

 
In accordance with Ed Code 17604, all contracts must be approved by the 
Governing Board. Eden Area Regional Occupational Program contracts with 
Alameda County Office of Education to provide delivery and pick-up services.  
 

CURRENT  SITUATION 
 
The attached agreement reflects the annual agreement between the Eden Area 
ROP and Alameda County Office of Education for pick-up and delivery services 
which covers from July 1, 2016 through June 30, 2017. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager  
SUBJECT: Request the Governing Board to approve the Contract with 

Blackboard for Website Hosting for the 2016-2017 Fiscal Year 
 

BACKGROUND 
 
Each year the Eden Area Regional Occupational Program contracts for website 
hosting services. Blackboard (formerly Schoolwires) is an experienced website 
developer.   
 

CURRENT SITUATION 
 
The attached contract provides details of the Website hosting services with 
Blackboard (formerly Schoolwires) for the 2016-2017 fiscal year.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager  
SUBJECT: Request the Governing Board to approve the Contract with 

Century Carpet, Inc. for Carpet Flooring Services for the 2016-
2017 Fiscal Year 

 
BACKGROUND 

 
The Eden Area Regional Occupational Program contracts for carpet flooring 
services when safety hazards, wear and tear or renovation projects warrant 
replacement.  
 

CURRENT SITUATION 
 
The attached contract provides details of the carpet flooring service contracts 
with Century Carpet, Inc. for the 2016-2017 fiscal year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 

39



40



41



 

 

DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager  
SUBJECT: Request the Governing Board to approve the Contract with 

Zamora & Sons Painting for Painting Services for the 2016-
2017 Fiscal Year 

 
BACKGROUND 

 
Each year the Eden Area Regional Occupational Program contracts for painting 
services.  
 

CURRENT SITUATION 
 
The attached contract provides details of the painting service contracts with 
Zamora & Sons Painting for the 2016-2017 fiscal year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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DATE: September 1, 2016 

TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
SUBJECT: Request the Governing Board to approve the Agreement 

with Rhea Settles for Fall 2016 
 

BACKGROUND 

 
Three years ago we began offering evening classes for adults.  As the program 
grew, the need for a full time administrator to grow the program was needed.  
The board approved the creation of this position last year. 
 

CURRENT SITUATION 

 
While the administrator overseeing this position is out on leave, we need to have 
someone provide the services to students and staff that are typically completed 
by an administrator.  Rhea Settles has agreed to work with us on Tuesday and 
Thursday evenings while the classes are in session so that we can continue our 
classes as planned.  Contracted services will be provided September through 
December 2016.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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AGREEMENT FOR SERVICE 

 

THIS AGREEMENT FOR SERVICE (this "Agreement")  

for the 2016-2017 school year  

 

BETWEEN 

 

Eden Area ROP of 26316 Hesperian Blvd, Hayward, California, 94545 

(the "Customer") 

 

OF THE FIRST PART 

-AND- 

Rhea Settles 

(the "Service Provider") 

 

OF THE SECOND PART 

 

BACKGROUND: 

 

A. The Customer is of the opinion that the Service Provider has the necessary 

qualifications, experience and abilities to provide services to the 

Customer. 

B. The Service Provider is agreeable to providing such services to the 

Customer on the terms and conditions set out in this Agreement. 

 

IN CONSIDERATION OF the matters described above and of the mutual benefits 

and obligations set forth in this Agreement, the receipt and sufficiency of which 

consideration is hereby acknowledged, the parties to this Agreement agree as 

follows: 

 

Services Provided 

 

1. The Customer hereby agrees to engage the Service Provider to provide 

the Customer with services (the "Services") consisting of: 

 

 Classroom supervision of all adult evening programs, including 

arranging for coverage if a teacher is late 

 Managing supply orders as needed for the adult evening programs in 

conjunction with the business department 

 Answer program related questions and resolve issues that may arise 

 Complete all required paperwork for students receiving state 

assistance in program participation in conjunction with the 

appropriate ROP staff 

 Provide guidance on employment opportunities to students as 

appropriate 
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 And any other duties as outlined by the Assistant Director for Adult 

Programs 

 

Term of Agreement 

 

2. The term of this Agreement will begin on September 13, 2016 and will 

remain in full force and effect until December 22, 2016, subject to earlier 

termination as provided in this Agreement, with the said term being 

capable of extension by mutual written agreement of the parties. 

 

Performance 

 

3. The parties agree to do everything necessary to ensure that the terms of 

this Agreement take effect. 

 

Compensation 

 

4. The service provider will be paid $175 per hour for her work on Tuesdays 

and Thursdays during the term of this agreement from 4:30-8:30 pm. 

 

5. This compensation will be payable upon completion of the agreed to 

services on a monthly basis. 

 

6. The Customer is entitled to deduct from the Service Provider's 

compensation any applicable deductions and remittances as required by 

law. 

 

Additional Compensation 

 

7. Any additional hours worked with be determined in writing by mutual 

agreement in advance of the hours worked. 

 

Confidentiality 

 

8. The Service Provider agrees that they will not disclose, divulge, reveal, 

report or use, for any purpose, any confidential information with respect to 

the business of the Customer, which the Service Provider has obtained, 

except as may be necessary or desirable to further the business interests 

of the Customer.  This obligation will survive indefinitely upon termination 

of this Agreement. 

 

Non-Competition 

 

9. Other than with the express written consent of the Customer, which will 

not be unreasonably withheld, the Service Provider will not, during the 

continuance of this Agreement, be directly or indirectly involved with a 
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business which is in direct competition with the particular business line of 

the Customer, divert or attempt to divert from the Customer any business 

the Customer has enjoyed, solicited, or attempted to solicit, from other 

individuals or corporations, prior to termination of this Agreement. 

 

Assignment 

 

10. The Service Provider will not voluntarily or by operation of law assign or 

otherwise transfer its obligations under this Agreement without the prior 

written consent of the Customer. 

 

Capacity/Independent Contractor 

 

11.  It is expressly agreed that the Service Provider is acting as an 

independent contractor and not as an employee in providing the 

Services under this Agreement.  The Service Provider and the Customer 

acknowledge that this Agreement does not create a partnership or joint 

venture between them, and is exclusively a contract for service. 

 

Modification of Agreement 

 

12. Any amendment or modification of this Agreement or additional 

obligation assumed by either party in connection with this Agreement will 

only be binding if evidenced in writing signed by each party or an 

authorized representative of each party. 

 

Notice 

 

13. All notices, requests, demands or other communications required or 

permitted by the terms of this Agreement will be given in writing and 

delivered to the parties of this Agreement as follows: 

 

a. Eden Area ROP 

26316 Hesperian Blvd, Hayward, California, 94545 

Fax Number:  510-293-8325 

   

b. Rhea Settles 

PO Box 509 El Cerrito, CA 94530 

Email Address:  rhealavette@yahoo.com 

 

or to such other address as to which any Party may from time to time 

notify the other. 
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Costs and Legal Expenses 

 

14. In the event that legal action is brought to enforce or interpret any term of 

this Agreement, the prevailing party will be entitled to recover, in addition 

to any other damages or award, all reasonable legal costs and fees 

associated with the action. 

 

Time of the Essence 

 

15. Time is of the essence in this Agreement.  No extension or variation of this 

Agreement will operate as a waiver of this provision. 

 

Entire Agreement 

 

16. It is agreed that there is no representation, warranty, collateral agreement 

or condition affecting this Agreement except as expressly provided in this 

Agreement. 

 

 

Limitation of Liability 

 

17. It is understood and agreed that the Service Provider will have no liability 

to the Customer or any other party for any loss or damage (whether 

direct, indirect, or consequential) which may arise from the provision of 

the Services. 

 

Indemnification 

 

18. The Service Provider will indemnify and hold the Customer harmless from 

any claims against the Customer by any other party, arising directly or 

indirectly out of the provision of the Services by the Service Provider. 

 

Enurement 

 

19. This Agreement will ensure to the benefit of and be binding on the parties 

and their respective heirs, executors, administrators, successors and 

permitted assigns. 

 

Currency 

 

20. Except as otherwise provided in this Agreement, all monetary amounts 

referred to in this Agreement are in United States dollars. 
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Titles/Headings 

 

21. Headings are inserted for the convenience of the parties only and are not 

to be considered when interpreting this Agreement. 

 

Gender 

 

22.  Words in the singular mean and include the plural and vice versa.  Words 

in the masculine mean and include the feminine and vice versa. 

 

Governing Law 

 

23. It is the intention of the parties to this Agreement that this Agreement and 

the performance under this Agreement, and all suits and special 

proceedings under this Agreement, be construed in accordance with 

and governed, to the exclusion of the law of any other forum, by the laws 

of the State of California, without regard to the jurisdiction in which any 

action or special proceeding may be instituted. 

 

Severability 

 

24. In the event that any of the provisions of this Agreement are held to be 

invalid or unenforceable in whole or in part, all other provisions will 

nevertheless continue to be valid and enforceable with the invalid or 

unenforceable parts severed from the remainder of this Agreement. 

 

Waiver 

 

25. The waiver by either party of a breach, default, delay or omission of any 

of the provisions of this Agreement by the other party will not be 

construed as a waiver of any subsequent breach of the same or other 

provisions. 

 

Additional Provisions 

 

26. Service Provider is responsible to pay their own taxes.  Customer (Eden 

Area ROP) will issue a 1099 at the end of the year. 
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SIGNED AND DELIVERED 

in the presence of 

 

________________________   ______August 2, 2016___________ 

Rhea Settles     Date 

 

 

________________________   _______________________________ 

Linda Granger, Superintendent  Date 

Eden Area ROP 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager  
SUBJECT: Request the Governing Board to approve the Contract with 

AT&T for Telephone Services  
 

BACKGROUND 
 
Each year the Eden Area Regional Occupational Program contracts for telephone 
services. Currently we are using old PBX instead of the new digital system.  
 

CURRENT SITUATION 
 
The attached contract provides details of the new digital phone system for the 
2016-2017 fiscal year. AT&T can migrate us into the 21st technology of digital 
system at a streamlined fashion which will allow us to have access to the digital 
world without encountering any issues, cut our cost down to almost half and 
prepare us for Voice over IP (VOIP) technology. It will allow us to retire our 
antiquated PBX phone system, in favor of a more reliable solution with integrated 
voice and data functionality.  
 
Fiscal Impact:  
 
Estimated $15,000 annual savings in phone bill. 
 
 
 
 
 
 
 
 
 
 
 

CONSENT CALENDAR 
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AT&T MA Reference No. MA1390656UA

AT&T SECURE NETWORK GATEWAY SERVICES 
AT&T MANAGED SECURITY SERVICES

AT&T CLOUD WEB SECURITY SERVICES
PRICING SCHEDULE

AT&T and Customer Confidential Information
1-4VHM78L Page 1 of 15  July 2016

Customer AT&T
EDEN AREA ROP
26316 HESPERIAN BLVD
HAYWARD
CA
94545
United States of America

AT&T Corp

Customer Contact (for Notices) AT&T Contact (for Notices)
 Primary AT&T Contact

Name: Robert Remley
Title: DIRECTOR
26316 HESPERIAN BLVD
HAYWARD
CA
94545
United States of America
Telephone: 5102932920
Fax: 
Email: rremley@edenrop.org
Customer Account Number or Master Account Number: 
MA1390656UA

Name: Craig Dimalanta
5001 Executive Pkwy
San Ramon
CA
94583
United States of America
Telephone:  5103322937    Fax:  
Email: cd8323@att.com
Sales/Branch Manager:  ALLIE BORG
SCVP Name:  
Sales Strata: National Business Market     Sales Region:  United 
States
With a copy (for Notices) to:
AT&T Corp.
One AT&T Way
Bedminster, NJ 07921-0752
ATTN:  Master Agreement Support Team
Email:  mast@att.com

AT&T Solution Provider or Representative Information  (if applicable) 
Name: 
Telephone  Fax:    Email:   Agent Code

This Pricing Schedule is part of the Agreement between AT&T and Customer referenced above.

Customer 
(by its authorized representative)

AT&T 
(by its authorized representative)

By: By:

Name: Name: 

Title: Title: 

Date: Date: 

Contract Id: 4848738
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AT&T SECURE NETWORK GATEWAY SERVICE 
AT&T MANAGED SECURITY SERVICES

AT&T CLOUD WEB SECURITY SERVICES
PRICING SCHEDULE

AT&T and Customer Confidential Information
1-4VHM78L Page 2 of 15  July 2016

1. SERVICES

AT&T Managed Security Services  (MSS) Service Publication Location
 AT&T Premises-Based Firewall Service as described in this 

Pricing Schedule in Exhibit J http://serviceguidenew.att.com/sg_flashPlayerPage/MSS

2. PRICING SCHEDULE TERM AND EFFECTIVE DATES

Pricing Schedule Term 24  months

Pricing Schedule Term Start Date First day of first full billing cycle following implementation of this 
Pricing Schedule in AT&T’s billing system

Effective Date of Rates and Discounts Effective Date of this Pricing Schedule

Pricing Schedule Term Automatic Extension for AT&T 
Premises-Based Firewall Service

One12-Month automatic extension unless either party provides 
the other written notice at least thirty (30) days  before the 

expiration of the then current Pricing Schedule Term.  Minimum 
Payment Period applies during the Automatic Extension.

3. MINIMUM PAYMENT PERIOD 

Service Components Percent of Monthly Service Fees Due Upon Termination 
Prior to Completion of Minimum Payment Period†

Minimum Payment Period 
per Service Component*

All Service Components
50%

Longer of 12 months or until the 
end of the Pricing Schedule Term

†Termination Charges will be based on the net change in monthly service fees if Customer downgrades a Service Component.  
*Does not apply if Customer terminates a Service within thirty (30) calendar days after the date that same Service is first provisioned 
and made available for use.

4. NOTIFICATION PERIOD

Service and Service Component Withdrawals during Pricing Schedule Term

Prior Notice Required from AT&T to Withdraw 
and Terminate a Service

12 months

Prior Notice Required from AT&T to Withdraw 
and Terminate a Service Component

120 days

Contract Id: 4848738
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AT&T SECURE NETWORK GATEWAY SERVICE 
AT&T MANAGED SECURITY SERVICES

AT&T CLOUD WEB SECURITY SERVICES
PRICING SCHEDULE

AT&T and Customer Confidential Information
1-4VHM78L Page 3 of 15  July 2016

5. ADDITIONAL TERMS AND CONDITIONS 

5.1. Compliance with Laws
When using the Service, Customer is responsible for, designs and sets all filtering and interception policies (Security Policies).  AT&T 
undertakes only to implement the Security Policies.  As between AT&T and Customer, Customer is solely responsible for obtaining and 
complying with the authorizations, licenses and permissions required by law for use of the Service and to notify and obtain consents from end 
users for implementation of the Security Policies regarding interception and/or monitoring of communications, including email and Internet 
use.  Customer agrees to and to secure end-user agreement to provide reasonable cooperation with AT&T in connection with responses to 
requests or requirements of a regulator, authority or other competent governmental body concerning the Service.

5.2. Taxes
AT&T intends to charge and collect taxes based on the delivery of any Third Party Software, Maintenance, and AT&T Services to the address 
provided above for Customer.  For the avoidance of doubt, Customer acknowledges and agrees that it will be responsible for all taxes 
(including associated interest and penalties) arising from or relating to any distribution or delivery of any Third Party Software, Maintenance, 
or AT&T Services by Customer to (or otherwise any use by) any [affiliate] or [end user] of Customer. 

5.3. Country Currency for the Bundle: USD

5.4. Additional Bundle Discount
The Bundled Discount applies to Monthly Recurring Charges only and requires purchase of at least two (2) Services under this Pricing 
Schedule.

Contract Id: 4848738
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AT&T PREMISES-BASED FIREWALL SERVICE

EXHIBIT J
 

AT&T and Customer Confidential Information
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6. AT&T PREMISES-BASED FIREWALL SERVICE RATES
6.1. Service Components 

Service Component
(per seat)

List Rate 
(MRC) Discount

Net Price 
(MRC)

Additional 
Bundle 

Discount

Net Price 
After Bundle 

Discount
AT&T Premises-Based Firewall - Check Point
AT&T Premises-Based Firewall - Check Point 2205 SA $900.00 5% $855.0000 8% $786.6000
AT&T Premises-Based Firewall - Check Point 4407 SA $1,680.00 5% $1,596.0000 8% $1,468.3200
AT&T Premises-Based Firewall - Check Point 4607 SA $2,200.00 5% $2,090.0000 8% $1,922.8000
AT&T Premises-Based Firewall - Check Point 4807 SA $3,000.00 5% $2,850.0000 8% $2,622.0000
AT&T Premises-Based Firewall - Check Point 2205 HA $1,650.00 5% $1,567.5000 8% $1,442.1000
AT&T Premises-Based Firewall - Check Point 4407 HA $2,680.00 5% $2,546.0000 8% $2,342.3200
AT&T Premises-Based Firewall - Check Point 4607 HA $3,500.00 5% $3,325.0000 8% $3,059.0000
AT&T Premises-Based Firewall - Check Point 4807 HA $4,800.00 5% $4,560.0000 8% $4,195.2000
AT&T Premises-Based Firewall - UTM - Fortinet
AT&T Premises-Based Firewall - UTM - Fortinet FWF-
80CM SA

$500.00 5% $475.0000 8% $437.0000

AT&T Premises-Based Firewall - UTM - Fortinet 100D SA $600.00 5% $570.0000 8% $524.4000
AT&T Premises-Based Firewall - UTM - Fortinet 300C SA $1,380.00 5% $1,311.0000 8% $1,206.1200
AT&T Premises-Based Firewall - UTM - Fortinet 600C SA $1,930.00 5% $1,833.5000 8% $1,686.8200
AT&T Premises-Based Firewall - UTM - Fortinet 800C SA $2,130.00 5% $2,023.5000 8% $1,861.6200
AT&T Premises-Based Firewall - UTM - Fortinet 1240B SA $3,550.00 5% $3,372.5000 8% $3,102.7000
AT&T Premises-Based Firewall - UTM - Fortinet FWF-
80CM HA

$1,050.00 5% $997.5000 8% $917.7000

AT&T Premises-Based Firewall - UTM - Fortinet 100D HA $1,250.00 5% $1,187.5000 8% $1,092.5000
AT&T Premises-Based Firewall - UTM - Fortinet 300C HA $2,400.00 5% $2,280.0000 8% $2,097.6000
AT&T Premises-Based Firewall - UTM - Fortinet 600C HA $3,250.00 5% $3,087.5000 8% $2,840.5000
AT&T Premises-Based Firewall - UTM - Fortinet 800C HA $3,680.00 5% $3,496.0000 8% $3,216.3200
AT&T Premises-Based Firewall - UTM - Fortinet 1240B HA $6,450.00 5% $6,127.5000 8% $5,637.3000
AT&T Premises-Based Firewall - Cisco
AT&T Premises-Based Firewall - Cisco ASA 5515X SA $730.00 5% $693.5000 8% $638.0200
AT&T Premises-Based Firewall - Cisco ASA 5525X SA $1,300.00 5% $1,235.0000 8% $1,136.2000
AT&T Premises-Based Firewall - Cisco ASA 5545X SA $1,900.00 5% $1,805.0000 8% $1,660.6000
AT&T Premises-Based Firewall - Cisco ASA 5555X SA $2,430.00 5% $2,308.5000 8% $2,123.8200
AT&T Premises-Based Firewall - Cisco ASA 5585-S10 SA $3,080.00 5% $2,926.0000 8% $2,691.9200
AT&T Premises-Based Firewall - Cisco ASA 5585-S20 SA $4,450.00 5% $4,227.5000 8% $3,889.3000
AT&T Premises-Based Firewall - Cisco ASA 5585-S40 SA $7,730.00 5% $7,343.5000 8% $6,756.0200
AT&T Premises-Based Firewall - Cisco ASA 5585-S60 SA $11,530.00 5% $10,953.5000 8% $10,077.2200
AT&T Premises-Based Firewall - Cisco ASA 5515X HA $1,450.00 5% $1,377.5000 8% $1,267.3000
AT&T Premises-Based Firewall - Cisco ASA 5525X HA $2,230.00 5% $2,118.5000 8% $1,949.0200
AT&T Premises-Based Firewall - Cisco ASA 5545X HA $3,300.00 5% $3,135.0000 8% $2,884.2000
AT&T Premises-Based Firewall - Cisco ASA 5555X HA $4,180.00 5% $3,971.0000 8% $3,653.3200
AT&T Premises-Based Firewall - Cisco ASA 5585-S10 HA $5,380.00 5% $5,111.0000 8% $4,702.1200
AT&T Premises-Based Firewall - Cisco ASA 5585-S20 HA $8,130.00 5% $7,723.5000 8% $7,105.6200
AT&T Premises-Based Firewall - Cisco ASA 5585-S40 HA $14,700.00 5% $13,965.0000 8% $12,847.8000
AT&T Premises-Based Firewall - Cisco ASA 5585-S60 HA $22,300.00 5% $21,185.0000 8% $19,490.2000
AT&T Premises-Based Firewall - UTM - Juniper

Contract Id: 4848738
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AT&T Premises-Based Firewall - UTM - Juniper SRX220 
SA

$730.00 5% $693.5000 8% $638.0200

AT&T Premises-Based Firewall - UTM - Juniper SRX240 
SA

$1,330.00 5% $1,263.5000 8% $1,162.4200

AT&T Premises-Based Firewall - UTM - Juniper SRX650 
SA

$3,200.00 5% $3,040.0000 8% $2,796.8000

AT&T Premises-Based Firewall - UTM - Juniper SRX1400 
SA

$3,550.00 5% $3,372.5000 8% $3,102.7000

AT&T Premises-Based Firewall - UTM - Juniper SRX220 
HA

$1,380.00 5% $1,311.0000 8% $1,206.1200

AT&T Premises-Based Firewall - UTM - Juniper SRX240 
HA

$2,280.00 5% $2,166.0000 8% $1,992.7200

AT&T Premises-Based Firewall - UTM - Juniper SRX650 
HA

$5,880.00 5% $5,586.0000 8% $5,139.1200

AT&T Premises-Based Firewall - UTM - Juniper SRX1400 
HA

$6,600.00 5% $6,270.0000 8% $5,768.4000

AT&T Premises-Based Firewall - Juniper
AT&T Premises-Based Firewall - Juniper SRX220 SA $500.00 5% $475.0000 8% $437.0000
AT&T Premises-Based Firewall - Juniper SRX240 SA $1,050.00 5% $997.5000 8% $917.7000
AT&T Premises-Based Firewall - Juniper SRX650 SA $2,050.00 5% $1,947.5000 8% $1,791.7000
AT&T Premises-Based Firewall - Juniper SRX1400 SA $2,800.00 5% $2,660.0000 8% $2,447.2000
AT&T Premises-Based Firewall - Juniper SRX220 HA $1,100.00 5% $1,045.0000 8% $961.4000
AT&T Premises-Based Firewall - Juniper SRX240 HA $1,750.00 5% $1,662.5000 8% $1,529.5000
AT&T Premises-Based Firewall - Juniper SRX650 HA $3,550.00 5% $3,372.5000 8% $3,102.7000
AT&T Premises-Based Firewall - Juniper SRX1400 HA $5,050.00 5% $4,797.5000 8% $4,413.7000
AT&T Premises-Based Firewall - Fortinet
AT&T Premises-Based Firewall - Fortinet FWF-80CM SA $450.00 5% $427.5000 8% $393.3000
AT&T Premises-Based Firewall - Fortinet 100D SA $500.00 5% $475.0000 8% $437.0000
AT&T Premises-Based Firewall - Fortinet 300C SA $1,150.00 5% $1,092.5000 8% $1,005.1000
AT&T Premises-Based Firewall - Fortinet 600C SA $1,550.00 5% $1,472.5000 8% $1,354.7000
AT&T Premises-Based Firewall - Fortinet 800C SA $1,680.00 5% $1,596.0000 8% $1,468.3200
AT&T Premises-Based Firewall - Fortinet 1240B SA $2,630.00 5% $2,498.5000 8% $2,298.6200
AT&T Premises-Based Firewall - Fortinet FWF-80CM HA $950.00 5% $902.5000 8% $830.3000
AT&T Premises-Based Firewall - Fortinet 100D HA $1,080.00 5% $1,026.0000 8% $943.9200
AT&T Premises-Based Firewall - Fortinet 300C HA $1,950.00 5% $1,852.5000 8% $1,704.3000
AT&T Premises-Based Firewall - Fortinet 600C HA $2,500.00 5% $2,375.0000 8% $2,185.0000
AT&T Premises-Based Firewall - Fortinet 800C HA $2,750.00 5% $2,612.5000 8% $2,403.5000
AT&T Premises-Based Firewall - Fortinet 1240B HA $4,600.00 5% $4,370.0000 8% $4,020.4000
AT&T Premises-Based Firewall - Next Generation - SA 
Bundle
AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA200

$1,290.00 5% $1,225.5000 8% $1,127.4600

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA500

$1,860.00 5% $1,767.0000 8% $1,625.6400

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA3020

$4,150.00 5% $3,942.5000 8% $3,627.1000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA3050

$6,240.00 5% $5,928.0000 8% $5,453.7600

Contract Id: 4848738
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AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA5020

$9,620.00 5% $9,139.0000 8% $8,407.8800

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA5050

$15,910.00 5% $15,114.5000 8% $13,905.3400

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle PA5060

$28,500.00 5% $27,075.0000 8% $24,909.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle
AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA200

$1,950.00 5% $1,852.5000 8% $1,704.3000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA500

$2,720.00 5% $2,584.0000 8% $2,377.2800

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA3020

$5,950.00 5% $5,652.5000 8% $5,200.3000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA3050

$9,030.00 5% $8,578.5000 8% $7,892.2200

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA5020

$13,890.00 5% $13,195.5000 8% $12,139.8600

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA5050

$23,270.00 5% $22,106.5000 8% $20,337.9800

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle PA5060

$42,000.00 5% $39,900.0000 8% $36,708.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base
AT&T Premises-Based Firewall - Next Generation - SA 
Base PA200

$790.00 5% $750.5000 8% $690.4600

AT&T Premises-Based Firewall - Next Generation - SA 
Base PA500

$1,550.00 5% $1,472.5000 8% $1,354.7000

AT&T Premises-Based Firewall - Next Generation - SA 
Base PA3020

$3,620.00 5% $3,439.0000 8% $3,163.8800

AT&T Premises-Based Firewall - Next Generation - SA 
Base PA3050

$5,800.00 5% $5,510.0000 8% $5,069.2000

AT&T Premises-Based Firewall - Next Generation - SA 
Base PA5020

$8,930.00 5% $8,483.5000 8% $7,804.8200

AT&T Premises-Based Firewall - Next Generation - SA 
Base PA5050

$15,170.00 5% $14,411.5000 8% $13,258.5800

AT&T Premises-Based Firewall - Next Generation - SA 
Base PA5060

$27,640.00 5% $26,258.0000 8% $24,157.3600

AT&T Premises-Based Firewall - paloalto
AT&T Premises-Based Firewall - paloalto PA200 SA $480.00 5% $456.0000 8% $419.5200
AT&T Premises-Based Firewall - paloalto PA500 SA $1,020.00 5% $969.0000 8% $891.4800
AT&T Premises-Based Firewall - paloalto PA3020 SA $1,950.00 5% $1,852.5000 8% $1,704.3000
AT&T Premises-Based Firewall - paloalto PA3050 SA $2,910.00 5% $2,764.5000 8% $2,543.3400
AT&T Premises-Based Firewall - paloalto PA5020 SA $3,880.00 5% $3,686.0000 8% $3,391.1200
AT&T Premises-Based Firewall - paloalto PA5050 SA $6,770.00 5% $6,431.5000 8% $5,916.9800
AT&T Premises-Based Firewall - paloalto PA5060 SA $12,130.00 5% $11,523.5000 8% $10,601.6200
AT&T Premises-Based Firewall - paloalto PA200 HA $1,000.00 5% $950.0000 8% $874.0000
AT&T Premises-Based Firewall - paloalto PA500 HA $1,790.00 5% $1,700.5000 8% $1,564.4600
AT&T Premises-Based Firewall - paloalto PA3020 HA $3,530.00 5% $3,353.5000 8% $3,085.2200
AT&T Premises-Based Firewall - paloalto PA3050 HA $5,260.00 5% $4,997.0000 8% $4,597.2400

Contract Id: 4848738
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AT&T Premises-Based Firewall - paloalto PA5020 HA $7,860.00 5% $7,467.0000 8% $6,869.6400
AT&T Premises-Based Firewall - paloalto PA5050 HA $13,100.00 5% $12,445.0000 8% $11,449.4000
AT&T Premises-Based Firewall - paloalto PA5060 HA $23,700.00 5% $22,515.0000 8% $20,713.8000
AT&T Premises-Based Firewall - Next Generation - HA 
Base
AT&T Premises-Based Firewall - Next Generation - HA 
Base PA200

$1,330.00 5% $1,263.5000 8% $1,162.4200

AT&T Premises-Based Firewall - Next Generation - HA 
Base PA500

$2,390.00 5% $2,270.5000 8% $2,088.8600

AT&T Premises-Based Firewall - Next Generation - HA 
Base PA3020

$5,400.00 5% $5,130.0000 8% $4,719.6000

AT&T Premises-Based Firewall - Next Generation - HA 
Base PA3050

$8,440.00 5% $8,018.0000 8% $7,376.5600

AT&T Premises-Based Firewall - Next Generation - HA 
Base PA5020

$13,060.00 5% $12,407.0000 8% $11,414.4400

AT&T Premises-Based Firewall - Next Generation - HA 
Base PA5050

$22,350.00 5% $21,232.5000 8% $19,533.9000

AT&T Premises-Based Firewall - Next Generation - HA 
Base PA5060

$41,060.00 5% $39,007.0000 8% $35,886.4400

AT&T Premises-Based Firewall - Small Business - 
Fortinet
AT&T Premises-Based Firewall - Small Business - Fortinet 
Standard

$375.00 12% $330.0000 8% $303.6000

AT&T Premises-Based Firewall - Small Business - Fortinet 
Premium

$625.00 12% $550.0000 8% $506.0000

AT&T Premises-Based Firewall - Small Business - 
Check Point
AT&T Premises-Based Firewall - Small Business - Check 
Point 2205 SBS SA 500

$490.00 0% $490.0000 8% $450.8000

AT&T Premises-Based Firewall - Small Business - 
Fortinet Option
AT&T Premises-Based Firewall - Small Business - Fortinet 
Option VPN

$99,999,999.9
9

0% $99,999,999.
9900

8% $91,999,999.9
908

AT&T Premises-Based Firewall - Option - ASI
AT&T Premises-Based Firewall - Option - ASI ASI $320.00 5% $304.0000 8% $279.6800
AT&T Premises-Based Firewall - Option - S2S S2S $100.00 5% $95.0000 8% $87.4000
AT&T Premises-Based Firewall - Option - C2S C2S $40.00 5% $38.0000 8% $34.9600
AT&T Premises-Based Firewall - Option - CXE CXE $240.00 5% $228.0000 8% $209.7600
AT&T Premises-Based Firewall - UTM - Option - ASI
AT&T Premises-Based Firewall - UTM - Option - ASI ASI $320.00 5% $304.0000 8% $279.6800
AT&T Premises-Based Firewall - UTM - Option - S2S S2S $100.00 5% $95.0000 8% $87.4000
AT&T Premises-Based Firewall - UTM - Option - C2S C2S $40.00 5% $38.0000 8% $34.9600
AT&T Premises-Based Firewall - UTM - Option - CXE CXE $240.00 5% $228.0000 8% $209.7600
AT&T Premises-Based Firewall - UTM - Option - URL URL $160.00 5% $152.0000 8% $139.8400
AT&T Premises-Based Firewall - UTM - Option - AV AV $160.00 5% $152.0000 8% $139.8400
AT&T Premises-Based Firewall - UTM - Option - IDPS 
IDPS

$680.00 5% $646.0000 8% $594.3200

AT&T Premises-Based Firewall - UTM - Option - IDPS ATS 
IDPS ATS

$1,140.00 5% $1,083.0000 8% $996.3600
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AT&T Premises-Based Firewall - Next Generation - 
Option - URL
AT&T Premises-Based Firewall - Next Generation - Option 
- URL URL

$160.00 5% $152.0000 8% $139.8400

AT&T Premises-Based Firewall - Next Generation - Option 
- TP TP

$780.00 5% $741.0000 8% $681.7200

AT&T Premises-Based Firewall - Next Generation - Option 
- ZD ZD

$260.00 5% $247.0000 8% $227.2400

AT&T Premises-Based Firewall - Next Generation - Option 
- ASI ASI

$320.00 5% $304.0000 8% $279.6800

AT&T Premises-Based Firewall - Next Generation - Option 
- CXE CXE

$240.00 5% $228.0000 8% $209.7600

AT&T Premises-Based Firewall - Next Generation - Option 
- S2S S2S

$100.00 5% $95.0000 8% $87.4000

AT&T Premises-Based Firewall - Small Business - 
Option - ASI
AT&T Premises-Based Firewall - Small Business - Option 
- ASI ASI

$320.00 0% $320.0000 8% $294.4000

AT&T Premises-Based Firewall - Small Business - Option 
- S2S S2S

$100.00 0% $100.0000 8% $92.0000

AT&T Premises-Based Firewall - Small Business - Option 
- C2S C2S

$40.00 0% $40.0000 8% $36.8000

AT&T Premises-Based Firewall - Small Business - Option 
- CXE CXE

$240.00 0% $240.0000 8% $220.8000

6.2. One-Time Charges

Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

AT&T Premises-Based Firewall - Check Point - setup
AT&T Premises-Based Firewall - Check Point - setup 
2205 SA

$4,950.00 50% $2,475.0000

AT&T Premises-Based Firewall - Check Point - setup 
4407 SA

$5,830.00 50% $2,915.0000

AT&T Premises-Based Firewall - Check Point - setup 
4607 SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - Check Point - setup 
4807 SA

$6,630.00 50% $3,315.0000

AT&T Premises-Based Firewall - Check Point - setup 
2205 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Check Point - setup 
4407 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Check Point - setup 
4607 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Check Point - setup 
4807 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Fortinet - 
setup
AT&T Premises-Based Firewall - UTM - Fortinet - setup 
FWF-80CM SA

$4,950.00 50% $2,475.0000
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Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
100D SA

$4,950.00 50% $2,475.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
300C SA

$5,830.00 50% $2,915.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
600C SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
800C SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
1240B SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
FWF-80CM HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
100D HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
300C HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
600C HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
800C HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Fortinet - setup 
1240B HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup
AT&T Premises-Based Firewall - Cisco - setup ASA 
5515X SA

$4,950.00 50% $2,475.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5525X SA

$5,830.00 50% $2,915.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5545X SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5555X SA

$6,630.00 50% $3,315.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S10 SA

$7,380.00 50% $3,690.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S20 SA

$7,380.00 50% $3,690.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S40 SA

$7,380.00 50% $3,690.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S60 SA

$7,380.00 50% $3,690.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5515X HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5525X HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5545X HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5555X HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup ASA $9,030.00 50% $4,515.0000
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Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

5585-S10 HA
AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S20 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S40 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Cisco - setup ASA 
5585-S60 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - UTM - Juniper - 
setup
AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX220 SA

$6,000.00 50% $3,000.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX240 SA

$6,000.00 50% $3,000.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX650 SA

$6,000.00 50% $3,000.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX1400 SA

$6,000.00 50% $3,000.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX220 HA

$8,800.00 50% $4,400.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX240 HA

$8,800.00 50% $4,400.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX650 HA

$8,800.00 50% $4,400.0000

AT&T Premises-Based Firewall - UTM - Juniper - setup 
SRX1400 HA

$8,800.00 50% $4,400.0000

AT&T Premises-Based Firewall - Juniper - setup
AT&T Premises-Based Firewall - Juniper - setup 
SRX220 SA

$4,950.00 50% $2,475.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX240 SA

$5,830.00 50% $2,915.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX650 SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX1400 SA

$6,630.00 50% $3,315.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX220 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX240 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX650 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Juniper - setup 
SRX1400 HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Fortinet - setup
AT&T Premises-Based Firewall - Fortinet - setup FWF-
80CM SA

$4,950.00 50% $2,475.0000

AT&T Premises-Based Firewall - Fortinet - setup 100D 
SA

$4,950.00 50% $2,475.0000

AT&T Premises-Based Firewall - Fortinet - setup 300C $5,830.00 50% $2,915.0000
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Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

SA
AT&T Premises-Based Firewall - Fortinet - setup 600C 
SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - Fortinet - setup 800C 
SA

$6,350.00 50% $3,175.0000

AT&T Premises-Based Firewall - Fortinet - setup 1240B 
SA

$6,630.00 50% $3,315.0000

AT&T Premises-Based Firewall - Fortinet - setup FWF-
80CM HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Fortinet - setup 100D 
HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Fortinet - setup 300C 
HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Fortinet - setup 600C 
HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Fortinet - setup 800C 
HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - Fortinet - setup 1240B 
HA

$9,030.00 50% $4,515.0000

AT&T Premises-Based Firewall - paloalto - setup
AT&T Premises-Based Firewall - paloalto - setup PA200 
SA

$3,600.00 50% $1,800.0000

AT&T Premises-Based Firewall - paloalto - setup PA500 
SA

$4,240.00 50% $2,120.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA3020 SA

$4,620.00 50% $2,310.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA3050 SA

$4,820.00 50% $2,410.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA5020 SA

$5,370.00 50% $2,685.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA5050 SA

$5,370.00 50% $2,685.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA5060 SA

$5,370.00 50% $2,685.0000

AT&T Premises-Based Firewall - paloalto - setup PA200 
HA

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - paloalto - setup PA500 
HA

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA3020 HA

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA3050 HA

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA5020 HA

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA5050 HA

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - paloalto - setup 
PA5060 HA

$6,570.00 50% $3,285.0000
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Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

AT&T Premises-Based Firewall - Next Generation - 
SA Bundle - setup
AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA200

$6,780.00 50% $3,390.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA500

$7,620.00 50% $3,810.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA3020

$8,100.00 50% $4,050.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA3050

$8,350.00 50% $4,175.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA5020

$9,090.00 50% $4,545.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA5050

$9,090.00 50% $4,545.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Bundle - setup PA5060

$9,090.00 50% $4,545.0000

AT&T Premises-Based Firewall - Next Generation - 
HA Bundle - setup
AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA200

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA500

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA3020

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA3050

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA5020

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA5050

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Bundle - setup PA5060

$10,300.00 50% $5,150.0000

AT&T Premises-Based Firewall - Next Generation - 
SA Base - setup
AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA200

$3,600.00 50% $1,800.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA500

$4,240.00 50% $2,120.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA3020

$4,620.00 50% $2,310.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA3050

$4,820.00 50% $2,410.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA5020

$5,370.00 50% $2,685.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA5050

$5,370.00 50% $2,685.0000

AT&T Premises-Based Firewall - Next Generation - SA 
Base - setup PA5060

$5,370.00 50% $2,685.0000
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Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

AT&T Premises-Based Firewall - Next Generation - 
HA Base - setup
AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA200

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA500

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA3020

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA3050

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA5020

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA5050

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Next Generation - HA 
Base - setup PA5060

$6,570.00 50% $3,285.0000

AT&T Premises-Based Firewall - Small Business - 
Fortinet - setup
AT&T Premises-Based Firewall - Small Business - 
Fortinet - setup Standard

$0.00 0% $0.0000

AT&T Premises-Based Firewall - Small Business - 
Fortinet - setup Premium

$0.00 0% $0.0000

AT&T Premises-Based Firewall - Small Business - 
Onsite Install - setup
AT&T Premises-Based Firewall - Small Business - 
Onsite Install - setup Install

$550.00 0% $550.0000

AT&T Premises-Based Firewall - Small Business - 
Check Point - setup
AT&T Premises-Based Firewall - Small Business - 
Check Point - setup 2205 SBS SA 500

$2,590.00 0% $2,590.0000

AT&T Premises-Based Firewall - Small Business - 
Consult Hours - setup
AT&T Premises-Based Firewall - Small Business - 
Consult Hours - setup Hours

$250.00 0% $250.0000

AT&T Premises-Based Firewall - Small Business - 
Fortinet Option - setup
AT&T Premises-Based Firewall - Small Business - 
Fortinet Option - setup VPN

$99,999,999.99 0% $99,999,999.9900

AT&T Premises-Based Firewall - Option - ASI - setup
AT&T Premises-Based Firewall - Option - ASI - setup 
ASI

$2,000.00 50% $1,000.0000

AT&T Premises-Based Firewall - Option - S2S - setup 
S2S

$540.00 50% $270.0000

AT&T Premises-Based Firewall - Option - C2S - setup 
C2S

$670.00 50% $335.0000

AT&T Premises-Based Firewall - Option - CXE - setup 
CXE

$2,000.00 50% $1,000.0000

AT&T Premises-Based Firewall - UTM - Option - ASI - 
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Set Up Activity List Rate
(OTC)

        Discount Net Price (OTC)

setup
AT&T Premises-Based Firewall - UTM - Option - ASI - 
setup ASI

$2,000.00 50% $1,000.0000

AT&T Premises-Based Firewall - UTM - Option - S2S - 
setup S2S

$540.00 50% $270.0000

AT&T Premises-Based Firewall - UTM - Option - C2S - 
setup C2S

$670.00 50% $335.0000

AT&T Premises-Based Firewall - UTM - Option - CXE - 
setup CXE

$2,000.00 50% $1,000.0000

AT&T Premises-Based Firewall - UTM - Option - URL - 
setup URL

$340.00 50% $170.0000

AT&T Premises-Based Firewall - UTM - Option - AV - 
setup AV

$340.00 50% $170.0000

AT&T Premises-Based Firewall - UTM - Option - IDPS - 
setup IDPS

$940.00 50% $470.0000

AT&T Premises-Based Firewall - UTM - Option - IDPS 
ATS - setup IDPS ATS

$3,600.00 50% $1,800.0000

AT&T Premises-Based Firewall - Next Generation - 
Option - URL - setup
AT&T Premises-Based Firewall - Next Generation - 
Option - URL - setup URL

$280.00 50% $140.0000

AT&T Premises-Based Firewall - Next Generation - 
Option - TP - setup TP

$2,940.00 50% $1,470.0000

AT&T Premises-Based Firewall - Next Generation - 
Option - ZD - setup ZD

$280.00 50% $140.0000

AT&T Premises-Based Firewall - Next Generation - 
Option - ASI - setup ASI

$2,000.00 50% $1,000.0000

AT&T Premises-Based Firewall - Next Generation - 
Option - CXE - setup CXE

$2,000.00 50% $1,000.0000

AT&T Premises-Based Firewall - Next Generation - 
Option - S2S - setup S2S

$540.00 50% $270.0000

AT&T Premises-Based Firewall - Small Business - 
Option - ASI - setup
AT&T Premises-Based Firewall - Small Business - 
Option - ASI - setup ASI

$2,000.00 0% $2,000.0000

AT&T Premises-Based Firewall - Small Business - 
Option - S2S - setup S2S

$540.00 0% $540.0000

AT&T Premises-Based Firewall - Small Business - 
Option - C2S- setup C2S

$670.00 0% $670.0000

AT&T Premises-Based Firewall - Small Business - 
Option - CXE - setup CXE

$2,000.00 0% $2,000.0000
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7. CUSTOMER’S INITIAL ORDER
This section describes the services the customer has ordered as of the pricing schedule effective date at the prices set forth in 
previous sections

7.1. AT&T PREMISES-BASED FIREWALL SERVICE 
7.1.1. Recurring Features

Service Component 
(per seat)

Quantity 

Small Business - Fortinet
AT&T Premises-Based Firewall - Small Business - Fortinet 1

8. Summary of Charges for Initial Order

Service Monthly Recurring Charges 
less Discount*

One-Time Charges less 
Discount

AT&T Premises-Based Firewall Service $550.00 $800.00
*Charges do not reflect the SNG bundle discount, if applicable
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eSign F a x   C o v e r   S h e e t 

To: AT&T Automated Fax Handling Service From:

Fax: Total Pages:
(Excluding Fax Cover Sheet)

Instructions: 

Please do not make any changes to this cover page as your fax is returned to the sales 
representative using automated processing.

After Signing the Contract Document associated with this Fax Cover Sheet with your 
Signature, Title, and Date:

1. Place this Fax Cover Sheet as the First Page of the Signed Contract. 
For Multiple Contracts: Create a Contract Package by using each Fax 
Cover Sheet as a Contract Document Separator by placing each Cover 
Sheet as the First Page of the respective Contract.

2. Select resolution of 200 x 200 DPI when scanning the printed document 
3. You may either send the Contract(s) via 

 Fax: Send the Contract(s) package to  
 Copier with email capability: Send Contract(s) package as Tiff image to
      
 Scanner and email: Send as a Tiff image to

If you have any questions or problems, please call your Sales Representative at

Note: If you are purchasing or ordering an AT&T Business Network (ABN) Express 
Bundle, please remember to initial your response to the Mobility question for Section 5 
and complete the Letter of Authorization.   Letter of Authorization is required whenever 
you are purchasing Long Distance, Local or IP Services.

Internal AT&T Use Only: 

AT&T Sales Only:

Sales Contact Information
DIMALANTA; CRAIG
5103322937
cd8323@us.att.com

877-374-4632 or 877-eSignFax 1

877-374-4632 or 877-eSignFax

esign@att.com
esign@att.com

5103322937

3142421185@rfax.att.com

Request Id: 1204246
Contract Id: 4739353
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Letter of Authorization to Obtain Customer Service Records Only

Customer Name: 
 EDEN AREA ROP 

AT&T Customer Account #:

Customer Full Address & Zip:
Street Address:  26316 HESPERIAN 
BLVD  
City:  HAYWARD 
State/Province:  CA 
Zip Code:  94545 
Country:  United States 

AT&T Full Address & Zip:

Name:  CRAIG DIMALANTA 
Street Address:  795 FOLSOM ST 
City:   SAN FRANCISCO 
State/Province:   CA 
Zip Code:   94107 
Country:  United States 
Fax:  8888671810 

Customer Contact:
Tel. #: 5102932912 

AT&T Contact:
Tel. #: 5103322937 
Email ID: cd8323@us.att.com 

Master Customer No:
          

AE PID:
 6T8Y 

1.  I appoint AT&T as my agent to request Customer Service Records (CSRs) with the Local Exchange Company(s) (LEC) for 
analyzing Local Service.  AT&T may request CSRs for all telephone lines associated with the main Billed Telephone Number(s) (BTNs) 
listed below or in the attachment.  If this authorization does not specify the specific BTNs, this appointment shall extend to all service 
accounts for which customer appears as the customer of record.

Blanket LOA 
(For all locations in the United States)

 YES            NO2. This Appointment is 
applicable to the following 
location

(Choose one)

Location Specific LOA
(Specify applicable Billed Telephone Numbers and/or 
Working Telephone Numbers as attached)

YES           NO

3. I certify that I am either the customer of record for these lines or that I am authorized by the customer of record to make this decision.

ORDERED BY CUSTOMER: ACCEPTED BY AT&T:

 
4.  Signature: 8.  Signature

5.  Printed Name: 9.  Printed Name:  eSign- CRAIG DIMALANTA 

6.  Title: 10.  Title: 

7.  Date: 11.  Date:

This authorization shall continue in force unless and until revoked by the customer.

Contract Id: 4739353
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eSign F a x   C o v e r   S h e e t 

To: AT&T Automated Fax Handling Service From:

Fax: Total Pages:
(Excluding Fax Cover Sheet)

Instructions: 

Please do not make any changes to this cover page as your fax is returned to the sales 
representative using automated processing.

After Signing the Contract Document associated with this Fax Cover Sheet with your 
Signature, Title, and Date:

1. Place this Fax Cover Sheet as the First Page of the Signed Contract. 
For Multiple Contracts: Create a Contract Package by using each Fax 
Cover Sheet as a Contract Document Separator by placing each Cover 
Sheet as the First Page of the respective Contract.

2. Select resolution of 200 x 200 DPI when scanning the printed document 
3. You may either send the Contract(s) via 

 Fax: Send the Contract(s) package to  
 Copier with email capability: Send Contract(s) package as Tiff image to
      
 Scanner and email: Send as a Tiff image to

If you have any questions or problems, please call your Sales Representative at

Note: If you are purchasing or ordering an AT&T Business Network (ABN) Express 
Bundle, please remember to initial your response to the Mobility question for Section 5 
and complete the Letter of Authorization.   Letter of Authorization is required whenever 
you are purchasing Long Distance, Local or IP Services.

Internal AT&T Use Only: 

AT&T Sales Only:

Sales Contact Information
DIMALANTA; CRAIG
5103322937
cd8323@us.att.com

877-374-4632 or 877-eSignFax 12

877-374-4632 or 877-eSignFax

esign@att.com
esign@att.com

5103322937

3142421185@rfax.att.com

Request Id: 1204246
Contract Id: 4739357

78



AT&T MA Reference No.: MA1390656UA

Customer Signature Page

Customer AT&T
EDEN AREA ROP
Street Address: 26316 HESPERIAN BLVD
City: HAYWARD
State/Province: CA
Zip Code: 945452458
Country: USA 

ATTCorp 

Customer Contact (for notices) AT&T Contact (for notices)
Name: Robert Remley
Title: Manager
Street Address: 26316 Hesperian Blvd.
City: Hayward
State/Province: CA
Zip Code: 94545
Country: US
Telephone: 5102932912
Fax: 
Email: rremley@edenrop.org
Customer Account Number or Master Account: 

Street Address: 795 FOLSOM ST
City: SAN FRANCISCO
State/Province: CA
Zip Code: 94107
Country: US

With a copy to: 
AT&T Corp. 
One AT&T Way 
Bedminster, NJ 07921-0752 ATTN: Master Agreement 
Support Team Email: mast@att.com

AT&T Solution Provider or Representative Information (if applicable)
Name: Company Name: 

Agent Street Address: City: State: Zip Code: Country: 
Telephone: Fax: Email: Agent Code: 

Customer signature serves as a signature of each document listed below. Edits to appended documents, as originally presented by AT&T, are rejected. Each 
document will become effective upon AT&T’s Signature on the document itself. If the documents listed below include a Master Agreement, AT&T must countersign 
such Master Agreement before any of the listed documents will become effective. 

Documents Appended: Contract IDs:
MULTI-SERVICE_AGREEMENT_Contract_ID_4739356_v1.pdf 4739356
AT&T_MANAGED_INTERNET_SERVICE_PRICING_SCHEDULE_Contract_ID_4739354_v1.pdf 4739354
AT&T_IP_FLEXIBLE_REACH_PRICING_SCHEDULE_Contract_ID_4739355_v1.pdf 4739355

With respect to Voice Over IP services, the following additional language applies:

The undersigned, on behalf of Customer, acknowledges that Customer has received and understands the advisories concerning the circumstances under which 
E911 service may not be available, as stated in the AT&T Business Voice over IP Services Service Guide found at 
http://serviceguidenew.att.com/sg_flashPlayerPage/BVOIP. Such circumstances include, but are not limited to, relocation of the end user’s CPE, use of a non-
native or virtual telephone number, failure in the broadband connection, loss of electrical power, and delays that may occur in updating the Customer’s location in 
the automatic location information database.

Customer
(by its authorized representative)

AT&T
(by its authorized representative)

By: By:

Name: Name:

Title: Title:

Date: Date:

AT&T and Customer Confidential Information
Handwritten Modifications Within Referenced Contract Documents are Void

Page 1 of 1 

Contract Id: 4739357
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 MULTI-SERVICE AGREEMENT

Customer AT&T
 EDEN AREA ROP 
          
          
Street Address:  26316 HESPERIAN BLVD  
City:  HAYWARD   State/Province :  CA 
Zip Code:  94545    Country:  United States 

AT&T Corp.

Customer Contact (for notices) AT&T Contact (for notices)
Name:  Robert  Remley 
Title:  Manager 
Street Address:  26316 Hesperian Blvd.  
City:  Hayward    State/Province:  CA 
Zip Code:  94545    Country:  United States 
Telephone:  5102932912 
Fax:           
Email:  rremley@edenrop.org 

Street Address:  795 FOLSOM ST  
City:  SAN FRANCISCO    State/Province:  CA 
Zip Code:  94107    Country:  United States 

With a copy to:
AT&T Corp.
One AT&T Way
Bedminster, NJ 07921-0752
ATTN:  Master Agreement Support Team
Email: mast@att.com

This Multi-Service Agreement between the customer named above (“Customer”) and AT&T Corp. (“AT&T”) is effective when signed by both parties. 
Customer (by its authorized representative) AT&T (by its authorized representative)

By: By:

Name: Name: 

Title: Title: 

Date: Date: 
Agreement: The terms and conditions for the products and services that 
AT&T provides to Customer under this Agreement (“Services”) are found in 
this document and the following additional documents (collectively, the 
“Agreement”): (i) Tariffs, Guidebooks and Service Guides found at 
att.com/service publications; (ii) pricing schedules or other documents 
attached to or later executed by the parties and referencing this document 
(“Pricing Schedule”); and (iii) the Acceptable Use Policy (“AUP”) found at 
att.com/aup. AT&T may revise Tariffs, Guidebooks, Service Guides or the 
AUP (collectively “Service Publications”) at any time and may direct 
Customer to websites other than listed above. The order of priority of the 
documents that form this Agreement is: the applicable Pricing Schedule or 
Order, this Multi-Service Agreement, and the applicable Service 
Publications; provided that, Tariffs will be first in priority in any jurisdiction 
where applicable law or regulation does not permit contract terms to take 
precedence over inconsistent Tariff terms. This Agreement continues so 
long as Services are provided under this Agreement.

Affiliate Signature: An AT&T or Customer Affiliate may sign a Pricing 
Schedule in its own name, and such Affiliate contract will be a separate but 
associated contract incorporating the terms of this Agreement. Customer 
and AT&T will cause respective Affiliates to comply with any such separate 
and associated contract.

Services: AT&T will either provide or arrange to have its Affiliate provide 
Services to Customer and its Users (anyone who uses or accesses any 
Service provided to Customer), subject to the availability and operational 
limitations of systems, facilities and equipment. Where required, an AT&T 
Affiliate authorized by the appropriate regulatory authority will be the 
service provider. Customer may not resell the Services or rebrand the 
Services for resale to third parties without AT&T’s prior written consent. 
Customer will cause Users to comply with this Agreement and is 
responsible for their use of any Service unless expressly provided to the 
contrary in a Service Publication. If a Service is provided over or accesses 

Contract Id: 4739356
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the Internet or is a wireless (i.e., cellular) data or messaging Service, 
Customer, its Affiliates and Users will comply with the AUP.

Ordering: If an applicable Service Publication expressly permits placement 
of an order for a Service under this Multi-Service Agreement without the 
execution of a Pricing Schedule, Customer may place such an order using 
AT&T’s standard ordering processes (an “Order”), and upon acceptance by 
AT&T, the Order shall otherwise be deemed a Pricing Schedule under this 
Multi-Service Agreement for the Service Ordered.

Access to Premises: Customer will in a timely manner allow AT&T to 
access or at Customer’s expense obtain timely access to property (other 
than public property) and to equipment as AT&T reasonably requires for 
the Services. Access includes information, the right to construct, install, 
repair, maintain, replace and remove access lines and network facilities 
and the right to use ancillary equipment space within the building for 
Customer’s connection to AT&T’s network. Customer will furnish any 
conduit, holes, wireways, wiring, plans, equipment, space, power/utilities 
and other items AT&T reasonably requires for the Services and will obtain 
any necessary licenses, permits and consents (including easements and 
rights-of-way).

Hazardous Materials: Customer will ensure that the location where AT&T 
installs, maintains or provides Services is a suitable and safe working 
environment, free of any substance or material that poses an unreasonable 
risk to health, safety or property or whose use, transport, storage, handling, 
disposal or release is regulated by any law related to pollution, to protection 
of air, water or soil or to health and safety. If AT&T encounters any such 
hazardous materials at a Customer location, AT&T may terminate any 
affected Service or any affected component of a Service (“Service 
Component”) or suspend performance until Customer removes the 
hazardous materials.

Independent Contractor Relationship: Each party is an independent 
contractor. Neither party controls the other, and neither party nor its 
Affiliates, employees, agents or contractors are Affiliates, employees, 
agents or contractors of the other party.

License and Other Terms: Software, Purchased Equipment and Third-
Party Services may be provided subject to the terms of a separate license 
or other agreement between Customer and either the licensor, the third-
party service provider or the manufacturer. Customer’s execution of the 
Pricing Schedule for or placement of an Order for Software, Purchased 
Equipment or Third-Party Services is Customer’s agreement to comply with 
such separate agreement.
Unless a Service Publication specifies otherwise, AT&T’s sole 
responsibility with respect to Third-Party Services is to place Customer’s 
orders for Third-Party Services, except that AT&T may invoice and collect 
payment from Customer for the Third-Party Services.

Equipment: Services may be provided using certain equipment owned by 
AT&T that is located at the Site (“AT&T Equipment”), but title to the AT&T 
Equipment will remain with AT&T. Customer must provide electric power 
for the AT&T Equipment and keep the AT&T Equipment physically secure 
and free from liens and encumbrances. Customer will bear the risk of loss 
or damage (other than ordinary wear and tear) to the AT&T Equipment. 
The Site is the physical location where AT&T installs or provides a Service.
Except as specified in a Service Publication, title to and risk of loss of 
Purchased Equipment shall pass to Customer on delivery to the transport 
carrier for shipment to Customer’s designated location.

  AT&T retains a lien and purchase money security interest in each item of 
Purchased Equipment and Vendor Software until Customer pays all sums 
due. AT&T is authorized to sign and file a financing statement to perfect 
such security interest.

Prices, Pricing Schedule Term and Taxes: The prices listed in a Pricing 
Schedule are stabilized until the end of the Pricing Schedule Term and will 
apply in lieu of the corresponding prices set forth in the applicable Service 
Publication. No promotion, credit, discount or waiver set forth in a Service 
Publication will apply. Unless the Pricing Schedule states otherwise, at the 
end of the Pricing Schedule Term, Customer may continue Service (subject 
to any applicable notice or other requirements in a Service Publication for 
Customer to discontinue a Service Component) under a month-to-month 
service arrangement at the prices, terms and conditions in effect on the last 
day of the Pricing Schedule Term. AT&T may change such prices, terms or 
conditions on 30 days’ prior notice to Customer.

Prices in the Pricing Schedules are exclusive of and Customer will pay all 
taxes, regulatory surcharges, recovery fees, customs clearances, duties, 
levies, shipping charges and other similar charges relating to the sale, 
transfer of ownership, installation, license, use or provision of the Services.
If required by law to withhold or deduct applicable taxes from payments 
due to AT&T, Customer must use reasonable commercial efforts to 
minimize any such taxes and must furnish to AT&T such evidence as may 
be required by relevant taxing authorities to establish that such tax has 
been paid so that AT&T may claim any applicable credit.

Billing, Payments, Deposits and MARC: Unless a Service Publication 
specifies otherwise, Customer’s obligation to pay for a Service Component 
begins upon availability of the Service Component to Customer (“Cutover”). 
Payment is due 30 days after the invoice date (unless another date is 
specified in an applicable Tariff or Guidebook) and must refer to the invoice 
number.
At Customer’s request, but subject to AT&T’s consent (which may not be 
unreasonably withheld or withdrawn), Customer’s Affiliates may be 
invoiced separately, and AT&T will accept payment from such Affiliates. 
Customer will be responsible for payment if Customer’s Affiliates do not 
pay charges in accordance with this Agreement.
Restrictive endorsements or other statements on checks are void. If 
Customer does not dispute a charge in writing within 6 months after the 
date of the invoice in which the disputed charge initially appears, Customer 
waives the right to dispute the charge. AT&T may recover all costs 
(including attorney fees) of collecting delinquent or dishonored payments 
and may charge late payment fees (i) for Tariff or Guidebook Services, at 
the rate specified therein; or (ii) for all other Services at the lower of 1.5% 
per month (18% per annum) or the maximum rate allowed by law. AT&T 
may require a deposit as a condition of providing Services, and AT&T may 
apply such deposit to any charges owed.
If a Pricing Schedule includes a MARC and Customer’s MARC-Eligible 
recurring and usage charges after deducting discounts and credits and 
excluding taxes, regulatory charges and charges for Purchased Equipment 
in any applicable 12-month period are less than the MARC, Customer will 
pay the shortfall, and AT&T may withhold contractual credits until Customer 
pays the shortfall charge.

Termination and Suspension: Either party may terminate this Agreement 
immediately upon notice if the other party becomes insolvent, ceases 
operations, is the subject of a bankruptcy petition or makes an assignment 
for the benefit of its creditors.
AT&T may terminate or suspend an affected Service or Service 
Component and, if the activity materially and adversely affects the entire 
Agreement, terminate or suspend the entire Agreement, immediately upon 
notice if Customer: (i) commits a fraud upon AT&T; (ii) uses the Service to 
commit a fraud upon another party; (iii) unlawfully uses the Service; (iv) 
abuses or misuses AT&T’s network or Service; or (v) interferes with 
another customer’s use of AT&T’s network or services.
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Customer may terminate an affected Service Component for material 
breach by AT&T if such breach is not cured within 30 days of notice.
AT&T may terminate or suspend (and later terminate) an affected Service 
Component for material breach by Customer if such breach is not cured 
within 30 days of notice.
If Customer fails to rectify a violation of the AUP within 5 days after notice 
from AT&T, AT&T may suspend or terminate the affected Service 
Component. AT&T may suspend or terminate immediately if: (i) the 
suspension or termination is a response to multiple or repeated AUP 
violations or complaints; (ii) AT&T is acting in response to a court order or 
governmental notice that certain conduct must be stopped; or (iii) AT&T 
reasonably determines that: (a) AT&T may be exposed to sanctions, 
liability, prosecution or other adverse consequences under applicable law if 
AT&T allows the violation to continue; (b) the violation may harm or 
interfere with the integrity, normal operations or security of AT&T’s network 
or of networks with which AT&T interconnects or may interfere with another 
customer’s use of AT&T services or the Internet; or (c) the violation 
presents imminent risk of harm to AT&T, AT&T’s customers or its or their 
respective employees.

Termination Charges: If prior to Cutover, Customer terminates a Service 
Component other than for cause or AT&T terminates a Service Component 
for cause, Customer (i) will pay any pre-Cutover termination or cancellation 
charges set out in a Pricing Schedule or Service Publication, or (ii) in the 
absence of such specified charges, will reimburse AT&T for time and 
materials, including any third-party charges, incurred prior to the effective 
date of termination.
Thereafter, if Customer terminates a Service or Service Component for 
Customer’s convenience or AT&T terminates a Service or Service 
Component for cause, Customer must pay: (i) 50% (unless a different 
amount is specified in the Pricing Schedule) of any unpaid recurring 
charges for the terminated Service Component attributable to the 
unexpired portion of an applicable Minimum Payment Period specified in 
the Pricing Schedule or Service Publication, (ii) if termination occurs before 
the end of an applicable Minimum Retention Period, any associated credits 
or waived or unpaid non-recurring charges, and (iii) any access facilities 
cancellation charges and other third-party charges incurred by AT&T due to 
the termination.
If Customer terminates a Pricing Schedule that has a MARC, Customer 
must pay an amount equal to 50% of the unsatisfied MARC for the balance 
of the Pricing Schedule Term.
In addition, Customer may terminate an affected Service Component 
without incurring termination charges if (a) AT&T revises a Service 
Publication and the revision has a materially adverse impact upon 
Customer; (b) Customer gives 30 days’ notice of termination to AT&T 
within 90 days of the date of the revision; and (c) AT&T does not remedy 
the materially adverse impact prior to the effective date of termination. 
“Materially adverse impacts” do not include changes to non-stabilized 
pricing, changes required by governmental authority or assessment of, or 
assessment of or changes to additional charges such as surcharges or 
taxes.

Disclaimer of Warranties and Liability: AT&T MAKES NO EXPRESS OR 
IMPLIED WARRANTY, DISCLAIMS ANY WARRANTIES OF 
MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, TITLE 
OR NON-INFRINGEMENT AND DISCLAIMS ANY WARRANTIES 
ARISING BY USAGE OF TRADE OR BY COURSE OF DEALING. 
FURTHER, AT&T MAKES NO WARRANTY THAT TELEPHONE CALLS 
OR OTHER TRANSMISSIONS WILL BE ROUTED OR COMPLETED 
WITHOUT ERROR OR INTERRUPTION (INCLUDING 911 CALLS) AND 

MAKES NO WARRANTY REGARDING NETWORK SECURITY, THE 
ENCRYPTION EMPLOYED BY ANY SERVICE, THE INTEGRITY OF ANY 
DATA THAT IS SENT, BACKED UP, STORED OR LOAD BALANCED, 
THAT AT&T’S SECURITY PROCEDURES WILL PREVENT THE LOSS 
OR ALTERATION OF OR IMPROPER ACCESS TO CUSTOMER’S DATA 
AND INFORMATION OR THAT SERVICES WILL BE UNINTERRUPTED 
OR ERROR-FREE. AT&T WILL NOT BE LIABLE FOR ANY DAMAGES 
RELATING TO: INTEROPERABILITY, ACCESS OR INTERCONNECTION 
OF THE SERVICES WITH APPLICATIONS, DATA, EQUIPMENT, 
SERVICES, CONTENT OR NETWORKS PROVIDED BY CUSTOMER OR 
OTHERS; SERVICE DEFECTS, SERVICE LEVELS, DELAYS, SERVICE 
ERRORS OR INTERRUPTIONS, INCLUDING INTERRUPTIONS OR 
ERRORS IN ROUTING OR COMPLETING ANY 911 CALLS OR ANY 
OTHER CALLS OR TRANSMISSIONS (EXCEPT FOR LIABILITY 
EXPLICITLY SET FORTH HEREIN); LOST OR ALTERED 
TRANSMISSIONS; OR UNAUTHORIZED ACCESS TO OR THEFT, 
ALTERATION, LOSS OR DESTRUCTION OF CUSTOMER’S OR 
OTHERS’ APPLICATIONS, CONTENT, DATA, PROGRAMS, 
INFORMATION, NETWORKS OR SYSTEMS.

Limitation of Liability: AT&T’S ENTIRE LIABILITY AND CUSTOMER’S 
EXCLUSIVE REMEDY FOR DAMAGES ARISING OUT OF AT&T’s 
BREACH OF THIS AGREEMENT AND NOT DISCLAIMED UNDER THIS 
AGREEMENT SHALL NOT EXCEED THE APPLICABLE CREDITS 
SPECIFIED IN THE SERVICE PUBLICATION OR, IF NO CREDITS ARE 
SPECIFIED, AN AMOUNT EQUAL TO THE TOTAL NET CHARGES TO 
CUSTOMER FOR SERVICE TO WHICH SUCH BREACH RELATES 
DURING THE PERIOD IN WHICH SUCH BREACH OCCURS AND 
CONTINUES. IN NO EVENT SHALL ANY OTHER LIABILITY ATTACH TO 
AT&T. THIS LIMITATION WILL NOT APPLY TO BODILY INJURY, DEATH 
OR DAMAGE TO REAL OR TANGIBLE PROPERTY DIRECTLY CAUSED 
BY AT&T’S NEGLIGENCE OR INTENTIONAL MISCONDUCT.
ALL SOFTWARE AND PURCHASED EQUIPMENT IS PROVIDED TO 
CUSTOMER ON AN “AS IS” BASIS.
NEITHER PARTY WILL BE LIABLE TO THE OTHER PARTY UNDER ANY 
CIRCUMSTANCES FOR ANY INDIRECT, INCIDENTAL, 
CONSEQUENTIAL, PUNITIVE OR SPECIAL DAMAGES.
These disclaimers and limitations of liability will apply regardless of the 
form of action, whether in contract, tort, strict liability or otherwise, of 
whether damages were foreseeable and of whether a party was advised of 
the possibility of such damages. These disclaimers and limitations of 
liability will survive failure of any exclusive remedies provided in this 
Agreement.

Indemnity: Customer agrees at its expense to defend, indemnify and hold 
harmless AT&T, its Affiliates and its and their employees, directors, 
subcontractors and suppliers or to pay all damages finally awarded against 
such parties on account of a third-party claim where: (i) the claim arises 
from Customer’s or a User’s use of a Service; or (ii) the claim alleges a 
breach by Customer, its Affiliates or Users of a Software license 
agreement.

Import/Export Control: Customer and not AT&T is responsible for 
complying with import and export control laws, conventions and regulations 
applicable to any equipment, software or technical information that 
Customer moves or transmits between countries.

ARBITRATION: ALL CLAIMS AND DISPUTES ARISING FROM THIS 
AGREEMENT SHALL BE SETTLED BY BINDING ARBITRATION 
ADMINISTERED BY THE AMERICAN ARBITRATION ASSOCIATION 
UNDER ITS COMMERCIAL ARBITRATION RULES (SUBJECT TO THE 
REQUIREMENTS OF THE FEDERAL ARBITRATION ACT). ANY 
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JUDGMENT ON ANY AWARD RENDERED MAY BE ENTERED AND 
ENFORCED IN A COURT HAVING JURISDICTION. THE ARBITRATOR 
SHALL NOT HAVE THE AUTHORITY TO AWARD ANY DAMAGES 
DISCLAIMED BY THIS AGREEMENT OR IN EXCESS OF THE LIABILITY 
LIMITATIONS IN THIS AGREEMENT, SHALL NOT HAVE THE 
AUTHORITY TO ORDER PRE-HEARING DEPOSITIONS OR 
DOCUMENT DISCOVERY, BUT MAY COMPEL ATTENDANCE OF 
WITNESSES AND PRODUCTION OF DOCUMENTS AT THE HEARING. 
THE PARTIES WAIVE ANY RIGHT TO TRIAL BY JURY AND WAIVE ANY 
RIGHT TO PARTICIPATE IN OR INITIATE CLASS ACTIONS; IF THE 
PARTIES CANNOT WAIVE THESE RIGHTS, THIS ENTIRE PARAGRAPH 
IS VOID.

General Provisions: This Agreement and any pricing or other proposals are 
confidential to Customer and AT&T. Neither party may publicly disclose any 
confidential information of the other party without the prior written consent 
of the other, unless authorized by applicable law, regulation or court order. 
Until directed otherwise by Customer in writing, if AT&T designates a 
dedicated account representative as Customer’s primary contact with 
AT&T, Customer authorizes that representative to discuss and disclose 
Customer’s customer proprietary network information to any employee or 
agent of Customer without a need for further authentication or 
authorization. Each party will comply with all applicable laws and 
regulations and with all applicable orders issued by courts or other 
governmental bodies of competent jurisdiction.
Each party is responsible for complying with the privacy laws applicable to 
its business. AT&T shall require its personnel, agents and contractors 
around the world who process Customer Personal Data to protect 
Customer Personal Data in accordance with the data protection laws and 
regulations applicable to AT&T’s business. If Customer does not want 
AT&T to comprehend Customer data to which it may have access in 
performing Services, Customer must encrypt such data so that it will be 
unintelligible. Customer is responsible for obtaining consent from and 
giving notice to its Users, employees and agents regarding Customer’s and 
AT&T’s collection and use of the User, employee or agent information in 
connection with a Service. Customer will only make accessible or provide 
Customer Personal Data to AT&T when it has the legal authority to do so. 
AT&T may monitor electronic transmissions across its network to maintain 
compliance with its legal and regulatory obligations and to operate, 
maintain and enhance the network and Services. Where required by law, 
AT&T may provide Customer Personal Data to third parties such as courts, 
law enforcement or regulatory authorities.
This Agreement may not be assigned by either party without the prior 
written consent of the other party, which consent will not be unreasonably 
withheld or delayed, except that AT&T may: (i) assign in whole or relevant 
part its rights and obligations under this Agreement to an AT&T Affiliate, or 
(ii) subcontract work to be performed under this Agreement, but AT&T will 
in each such case remain financially responsible for the performance of 
such obligations.
Any claim or dispute arising out of this Agreement must be filed within two 
(2) years after the cause of action arises.
This Agreement does not provide any third party (including Users) the right 
to enforce it or to any remedy, claim, liability, cause of action or other right 
or privilege.
Unless a regulatory agency with jurisdiction over the applicable Service 
applies a different law, this Agreement will be governed by the law of the 
State of New York, without regard to its conflict of law principles. The 
United Nations Convention on Contracts for International Sale of Goods will 
not apply.

Except for payment of amounts due, neither party will be liable for any 
delay, failure in performance, loss or damage due to causes beyond such 
party’s reasonable control, including strikes and labor disputes.
Customer must send any notice required or permitted under this 
Agreement in writing to the AT&T address set forth above.
This Agreement constitutes the entire agreement between the parties 
concerning its subject matter. Except as provided in License and Other 
Terms, above, this Agreement supersedes all previous agreements, 
whether written or oral.
This Agreement may not be modified or supplemented without a writing 
signed by authorized representatives of both parties.

Definitions:
“Affiliate” of a party means any entity that controls, is controlled by or is 
under common control with such party.
“API” means an application program interface used to make a resources 
request from a remote implementer program. An API may include coding, 
specifications for routines, data structures, object classes, and protocols 
used to communicate between programs.
“AT&T Software” means software, including APIs, and all associated 
written and electronic documentation and data owned by AT&T and 
licensed by AT&T to Customer. AT&T Software does not include software 
that is not furnished to Customer.
“Customer Personal Data” means information that identifies an individual, 
that Customer directly or indirectly makes accessible to AT&T and that 
AT&T collects, holds or uses in the course of providing the Services.
“Purchased Equipment” means equipment or other tangible products 
Customer purchases under this Agreement, including any replacements of 
Purchased Equipment provided to Customer. Purchased Equipment also 
includes any internal code required to operate such Equipment. Purchased 
Equipment does not include Software but does include any physical media 
provided to Customer on which Software is stored.
“Software” means AT&T Software and Vendor Software.
“Third-Party Service” means a service provided directly to Customer by a 
third party under a separate agreement between Customer and the third 
party.
“Vendor Software” means software, including APIs, and all associated 
written and electronic documentation and data AT&T furnishes to 
Customer, other than AT&T Software.
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Customer AT&T
 EDEN AREA ROP 
          
          
Street Address:  26316 HESPERIAN BLVD  
City:  HAYWARD     State/Province :  CA 
Zip Code:  94545      Country:  United States 

AT&T Corp.

Customer Contact (for notices) AT&T Sales Contact Information and for Contract Notices
 Primary AT&T Contact

Name:  Robert  Remley 
Title: Manager 
Street Address:  26316 Hesperian Blvd. 
City:  Hayward 
State/Province:  CA 
Zip Code:  94545 
Country:  United States 
Telephone:  5102932912 
Fax:           
Email:  rremley@edenrop.org 
Customer Account Number or Master Account Number:   1-QVDH-53 

Name:  CRAIG DIMALANTA 
Street Address:  795 FOLSOM ST 
City:   SAN FRANCISCO     State/Province:   CA 
Zip Code:   94107     Country:  United States 
Telephone:  5103322937    Fax:  8888671810 
Email:  cd8323@us.att.com 
Sales/Branch Manager:  GINO GIUSTI 
SCVP Name:  ALISON BORG 
Sales Strata:  Retail  Sales Region:   US-WEST 
With a copy to:
AT&T Corp.
One AT&T Way
Bedminster, NJ 07921-0752
ATTN:  Master Agreement Support Team
Email:  mast@att.com

AT&T Solution Provider or Representative Information  (if applicable) 
Name1:            Company Name:            
Agent Street Address:            City:            State:            Zip Code:            Country:           
Telephone:            Fax:            Email:            Agent Code           

This Pricing Schedule is part of the Agreement between AT&T and Customer referenced above.

Customer 
(by its authorized representative)

AT&T 
(by its authorized representative)

By: By:

Name: Name:  

Title:  Title:  

Date:  Date:  

Contract Id: 4739354
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   Customer Signature Page Contract ID 4739357

   Signature Not Required on this Page - Refer to

   Customer Signature Page Contract ID 4739357
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1. SERVICES

Service Service Publication Location
AT&T Managed Internet Service (MIS) http://serviceguidenew.att.com/sg_flashPlayerPage/MIS

AT&T Bandwidth Services http://serviceguidenew.att.com/sg_flashPlayerPage/BWS

2. PRICING SCHEDULE TERM AND EFFECTIVE DATES

Pricing Schedule Term  24  months

Pricing Schedule Term Start Date Effective Date of this Pricing Schedule

Effective Date of Rates and Discounts Effective Date of this Pricing Schedule

3. MINIMUM PAYMENT PERIOD

Service Components Percent of Monthly Service Fees Due Upon Termination 
Prior to Completion of Minimum Payment Period

Minimum Payment Period 
per Service Component

All Service Components 50% Longer of 12 months or until the end 
of the Pricing Schedule Term

4. GRANDFATHERING AND WITHDRAWAL
Availability of Service Components is subject to grandfathering and withdrawal per the Service Guide.
 

5. RATES

Section I:   AT&T Managed Internet Service 

Table 1: MIS Self – Installation

Discount:  100.0 %
MIS Speed Undiscounted MIS Undiscounted MIS w/ Managed Router Undiscounted MIS w/ Virtual Router

Ethernet $1,500 $1,500** $0.00
**Pricing available for MIS speeds of 100 Mbps and below and with electrical interfaces only.

Table 2: On-Site Installation

Discount:   50.0 %
MIS Speed Undiscounted MIS w/ Managed Router Only

Ethernet $1,500

Contract Id: 4739354
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Table 3: Flat Rate and Flexible Bandwidth Billing Option – Ethernet

Available bandwidth levels are subject to qualification at time of each order and may vary for MIS ports/access ordered with or without the Network on 
Demand option.

Minimum Bandwidth Commitment

Bandwidth Discounted Ethernet 
Access Monthly Fee

Undiscounted MIS with 
Customer Router Monthly 

Fee
Undiscounted MIS with AT&T 
Managed Router Monthly Fee

Undiscounted Incremental 
Usage Fee Per Mbps

2 Mbps $500.00 $260.00 $388.00 $355.00
4 Mbps $500.00 $262.00 $390.00 $325.00
5 Mbps $500.00 $263.00 $391.00 $270.00
8 Mbps $500.00 $266.00 $394.00 $235.00
10 Mbps $500.00 $268.00 $396.00 $198.00
20 Mbps $530.00 $449.00 $577.00 $144.25
50 Mbps $640.00 $813.00 $955.00 $95.50
100 Mbps $810.00 $1,400.00 $1,555.00 $77.75
150 Mbps $810.00 $1,800.00 $1,965.00 $65.50
250 Mbps $1,100.00 $2,150.00 $2,240.00 $44.80
400 Mbps $1,300.00 $2,700.00 $3,380.00 $42.25
500 Mbps $1,300.00 $3,500.00 $4,325.00 $43.25
600 Mbps $1,300.00 $4,096.00 $4,840.00 $40.33
1000 Mbps $2,000.00 $4,505.00 $5,620.00 $28.10
Discount:  60.0 %  60.0 %  100.0 % 

Table 3.a: Flat Rate Billing Option – Ethernet (10 Mbps only)
Available only for 10 Mbps bandwidth level, subject to qualification. Not available for MIS ports/access with the Network on Demand option, or MIS 
ports/access with Customer managed router, or MIS ordered with AT&T BVoIP Service.

Bandwidth Discounted Ethernet Access 
Monthly Fee

Minimum Bandwidth Commitment Undiscounted 
MIS with AT&T Managed Router Monthly Fee

Undiscounted 
Incremental Usage Fee 

Per Mbps
10 Mbps $374.52 $396.00 Not Applicable

Discount:  60.0 % 

Table 4: Class Of Service Option - Flexible Bandwidth Billing Option - Monthly Service Fees 

The Class of Service option is not available for MIS ports/access ordered with the Network on Demand option.

Discount: 0.0 %
Speed Undiscounted MIS with or without Managed Router Monthly Service Fee*

9.01 to 10.0 Mbps $825
15.01 - 20.0 Mbps $1,325
45.01 – 155 Mbps $5,000
200 - 250 Mbps $5,400

*Applies to MIS Express Only and Charges waived for Sites with AT&T BVoIP Service

Table 5: Class Of Service Option - Installation Fees

Contract Id: 4739354
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Discount:  0.0 %
Class of Service Undiscounted Installation Fee* $1,000
*Charges waived for Sites with AT&T BVoIP Service

Section II: Additional Service Fees

Moving Fee (during hours) $1,000 per location
Additional Moving Fee (outside standard operating hours – 8:00 a.m. to 5:00 p.m. Monday through Friday) Additional $500 per location

Section III: AT&T Business in a Box®

AT&T Business in a Box® is not available for MIS ports/access ordered with the Network on Demand option.

Discount:  72.0  %
Option Undiscounted Monthly Service Charge*

Base Unit 12 Port $75.00
8 Port Analog Module Add-On $40.00

* Pricing also applies to Service locations in Alaska

Class Of Service Option - when ordered with AT&T BVoIP Services only

Discount:  100%
Class of Service Monthly Service Fee $225*

# Pricing also applies to Service locations in Alaska

This is the last page of the Pricing Document
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Customer AT&T
 EDEN AREA ROP 
          
          
Street Address:  26316 HESPERIAN BLVD  
City:  HAYWARD      State/Province:  CA 
Zip Code:  94545      Country:  United States 

AT&T Corp.

Customer Contact (for notices) AT&T Sales Contact Information and for Contract Notices
 Primary AT&T Contact

Name:  Robert  Remley 
Title:  Manager 
Street Address:   26316 Hesperian Blvd. 
City:   Hayward 
State/Province:   CA 
Zip Code:   94545 
Country:   United States 
Telephone:   5102932912 
Fax:            
Email:   rremley@edenrop.org 
Customer Account Number or Master Account Number:   1-QVDH-53 

Name:   CRAIG DIMALANTA 
Street Address:   795 FOLSOM ST 
City:   SAN FRANCISCO     State/Province:   CA 
Zip Code:   94107      Country:   United States 
Telephone:   5103322937     Fax:   8888671810 
Email:  cd8323@us.att.com 
Sales/Branch Manager:  GINO GIUSTI 
SCVP Name:  ALISON BORG 
Sales Strata:  Retail      Sales Region:   US-WEST 
With a copy to:
AT&T Corp.
One AT&T Way
Bedminster, NJ 07921-0752
ATTN:  Master Agreement Support Team
Email:  mast@att.com

AT&T Solution Provider or Representative Information  (if applicable) 
Name:              Company Name:              
Agent Street Address:              City:              State:              Zip Code:              Country:            
Telephone:              Fax:              Email:              Agent Code           
This Pricing Schedule is part of the Agreement between AT&T and Customer referenced above.  The Rates in this Pricing Schedule apply 
only to the Services ordered at the Site(s) identified in Customer’s associated MIS Express Pricing Schedule and shall not apply to orders 
for Service at any other Customer locations.

The undersigned, on behalf of Customer, acknowledges that Customer has received and understands the advisories concerning the 
circumstances under which E911 service may not be available, as stated in the AT&T Business Voice over IP Services Service Guide 
found at http://serviceguidenew.att.com/sg_flashPlayerPage/BVOIP.  Such circumstances include, but are not limited to, relocation of the 
end user’s CPE, use of a non-native or virtual telephone number, failure in the broadband connection, loss of electrical power, and delays 
that may occur in updating the Customer’s location in the automatic location information database.

Customer 
(by its authorized representative)

AT&T 
(by its authorized representative)

By: By:
Name: Name:  
Title:  Title:  
Date:  Date:  

Contract Id: 4739355

   Signature Not Required on this Page - Refer to

   Customer Signature Page Contract ID 4739357

   Signature Not Required on this Page - Refer to

   Customer Signature Page Contract ID 4739357
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1. SERVICES

Service Service Publication Location
AT&T IP Flexible Reach http://serviceguidenew.att.com/sg_flashPlayerPage/BVOIP

2. PRICING SCHEDULE TERM AND EFFECTIVE DATES

Pricing Schedule Term  24 

Pricing Schedule Term Start Date Effective Date of this Pricing Schedule

Effective Date of Rates and Discounts Effective Date of this Pricing Schedule

3. MINIMUM PAYMENT PERIOD

Service Components Percent of Monthly Service Fees Due Upon Termination 
Prior to Completion of Minimum Payment Period

Minimum Payment Period 
per Service Component

All Service Components 50% Longer of 12 months or until the end 
of the Pricing Schedule Term

4. ADDITIONAL TERMS

Section I.  Grandfathering and Withdrawal
Availability of Service Components is subject to grandfathering and withdrawal per the Service Guide.

Section II.  White Pages, Yellow Pages, Directory Assistance
White Pages, Yellow Pages and Directory Assistance database listings are subject to (1) rules, regulations, guidelines and requirements 
of Business Directory Publishers and Directory Assistance providers, including but not limited to AT&T Affiliates, relating to the 
information which may, may not or must be included in listings, and (2) federal, state and local laws, ordinances and regulations, 
including those relating to deceptive practices and deceptive advertising.  Customer (not AT&T) is solely responsible for complying with 
(1) and (2).  If Customer supplies information to AT&T that, according to the Business Directory Publisher or Directory Assistance 
provider or otherwise, violates (1) or does or may violate (2), Customer understands that its listing information may, without advance 
notice, be rejected or removed from White Pages, Yellow Pages and Directory Assistance databases, and Customer will indemnify and 
hold AT&T and its Affiliates harmless from any and all losses, liability, damages, fines, claims, costs or expenses (including attorneys’ 
fees) of any kind,  suffered by AT&T, by any AT&T Affiliate, by Customer or by any third party as a result of Customer’s breach of its 
obligation.

Contract Id: 4739355

89

http://serviceguidenew.att.com/sg_flashPlayerPage/BVOIP


AT&T MA Reference No.  MA1390656UA 
AT&T Contract ID  BVP1390657 

AT&T IP FLEXIBLE REACH
PRICING SCHEDULE

AT&T and Customer Confidential Information
Page 3 
ASAP! 

PS FLEX EXPRESS 12/07/2013
eCRM ID  1-4B59B54 

5. DISCOUNTS
 

Section I:   Calling Plan Charges

Calling Plan B (IP Local and IP Long Distance)

Item Type of Charge Calling Plan Discount
Calling Plan  Setup Fee OTC per Site  100.0 %
Calling Plan Charge* MRC, per Concurrent Call  20.0 %
Telephone Number Charge MRC, per Number  0.0 %

Calling Plan C (IP Local and IP Long Distance Bundle)

Item Type of Charge Calling Plan Discount
Calling Plan  Setup Fee OTC per Site  100.0 %
Calling Plan Charge MRC, per Concurrent Call  71.0 %
Telephone Number Charge MRC, per Number  100.0 %

Section II:  Off-Net Calling Charges

Common Billable Elements

Item Type of Charge Discount
US Off-Net Calling Charge
(US Terminated Off-Net Calling Charge)

Per Usage  10.0 %

Non-US Terminated Off-Net Calling Charge – fixed Per Usage  10.0 %
Non-US  Terminated Off-Net Calling  Charge - mobile Per Usage  10.0 %

Section III:  Additional Charges

VoIP Module Card  
(applies only if AT&T MIS is the Underlying Transport Service, and Customer is using a TDM PBX)
Item Type of Charge Discount
VoIP Module Card (if applicable) MRC, per Concurrent Call (where the list price will vary 

by number of Concurrent Calls)  
 100.0 %

This is the last page of the Pricing Document
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DATE: September 1, 2016 
TO: ROP Governing Board  
FROM: Linda Granger, Superintendent 
SUBJECT: Request the Governing Board to approve the Advisory 

Committee Meeting Minutes 
   

BACKGROUND 
 
Every year, the Eden Area ROP hosts a regional advisory committee for all of the 
pathways in support of the four districts we serve.  Convening advisory 
committees are a requirement of all CTE programs.  The purpose of the advisory 
committees are to insure that our programs are meeting the needs of our 
business partners, that our curriculum remains relevant, and that we are 
providing programs that meet the labor market needs for our area. 
 

CURRENT SITUATION 
 

At our last advisory meeting, teachers used the 11 elements of a quality CTE 
program as a structure to gain input about our program from our business 
partners.   Teachers then used this information to complete the 11 elements self-
assessment.  Below are a list of the minutes attached from each of the advisory 
meetings. 
 
Auto Painting Culinary Science 
Auto Technology Dental Assisting 
Bay Area Digital Arts First Responders 
Biotechnology Graphics 
Business Economics & Finance Graphics/Yearbook 
Careers in Education Marketing 
Computer Web/Programming Medical Careers 
Construction Technology  Merchandising 
Criminal Justice Welding 
 
 
 
 

CONSENT CALENDAR 
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EDEN AREA REGIONAL OCCUPATIONAL PROGRAM 
Advisory Committee Meeting 2013-2014 

Program(s): Auto Painting 

Date: November 5, 2015 

Time: 6:00 p.m. – 8:00 p.m. 
 

1 | P a g e   A d v i s o r y  C o m m i t t e e  M e e t i n g  2 0 1 3  
 

1.  Purpose of the Meeting/Introductions 

Daniel Pareja called the meeting to order at 7:17 p.m. He welcomed guests, and 

explained that the goal of the meeting was to provide support and advice to help 

the instructor and the ROP maintain a high quality career technical educational 

program.  Materials in the handout folders included:  Agenda, Course Outlines, 

Review labor market information and future trends.    

 
2.  Business/Advisory Members Present 

Name Organization Job Title 
Chris Pareja Flip apps CEO 

Angie Tingle Cooks Auto Body Estimator  

Edger Jurez Cooks Auto Body Estimator/CSR 

Juan Martinez Kamatsu Fabricator 

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Daniel Pareja Eden Area ROP Instructor 

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Offsite Programs 

Coordinator 

   

   

   

   

   

   

 
4.  Advisory Committee Members receiving invitations but were unable to attend 

Name Organization Job Title 
Chris Montes Martin Auto Color Assistant Manager 

Marlon Medina PPG Training Center Instructor 

Peter Frolic Total Sales Sales Representative 

Rich Mello TGIF Auto body Owner 

Kathey Mello TGIF auto Body Owner 

Lisa Davis DNS auto body Office Manager 

   

 
5. Approval/Review of Minutes 

Daniel Pareja presented minutes from the previous meeting of November 7, 2012. 

Chris Pareja the motion to approve the minutes of November 7, 2012 suggesting a 
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correction in section #5 to the word minutes which was spelled incorrectly.  Kathy 

Mello seconded the motion.  Motion carried, minutes approved.  

 
6. Curriculum Review 

 Status of Previous Recommendations: 

Mr. Pareja updated the committee on suggestions from the last meeting. The 

committee suggested that we upgrade the current curriculum book to the 6th 

edition.  Last year the committee recommended that a new electronic 

estimating program called “CCC1, Autotex and All Data” be added so students 

could learn how to do estimates electronically.   

 

 Member Input: 

Members recommended internships and job shadowing for students 

Members also recommended that Mr. Pareja attend SEMA and NACE because 

the workshops that they provide at these events allow him to keep up with 

current market trends.  There isn’t an apprenticeship program in the industry so 

local businesses depend on programs like ROP to educate students in the 

industry. 

 

 Course Description:  Reviewed 

 Job Titles:  No Change 

 Course Outline:  Reviewed 

 Hours of Instruction:  540 Hours 

 Training Plans for Community Classroom and/or CVE: 

 Instructional Materials: Integrated I-Car curriculum 

 Equipment:  N/A 

 Textbooks:  I-Car Professional 5 edition/I-Car Video 

 
7. Articulation/ UC Approved /Academic Credit status (N/A) 

 
8. Labor Market Information and Future Trends 

Manufactures are using exotic metals to make cars lighter for better gas mileage.  

It’s making it hard for Technicians to repair vehicles.  This is a trend that the industry 

needs to learn more about. 
 

9.   Placement/Continuing Education 
 

10.  Suggestions and Recommendations 

 Keep using the new I-Car curriculum, try and get I-Car in so that students can sit in 

on I-Car classes at no cost.   

 Continue to look for an electronic estimating system 
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 Would like to see some students doing internships 

Add more marketing about student success after leaving the program also the 

success stories of the students that are winning at skills USA 

 
11. Recommendation to Support Continuing the Program 

Juan Martinez made the motion to recommend support of continuing Auto 

Painting.  Angie Tingle seconded the motion.  Motion carried, recommendation 

approved. ROP teachers do not motion or vote 
 

12.  Next (Next Meeting November 2016) 
 

13. Thank You and Adjournment   

The meeting was adjourned at 8:25 p.m. with appreciation expressed to the 

advisory members for their willingness to serve in this capacity and provide much 

needed advice for this program. 
 
14. Name of Person Taking/Preparing the Minutes:  Daniel Pareja 
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Advisory Committee Minutes 2015-2016 

Program(s): Automotive Technology 

Date: 11/4/2015 

Time: 7:12 PM 

Facilitator: Jose Sanchez 

Recorder: David Espinoza 
 

1 | P a g e   A d v i s o r y  C o m m i t t e e  M e e t i n g  2 0 1 5  
 

 
1.  Purpose of the Meeting/Introductions 

Jose Sanchez called the meeting to order at 7:12 PM; welcomed guests, and explained the goal of the meeting 

is to provide support and advice to help the instructor and the ROP maintain a high quality career technical 

educational program.  Materials in the folders included:  Agenda/Program, Course Outlines, CAROP 

applications, labor market information, Minutes, Mission Statement, School-wide Learning Outcomes (SLO’s), 

and 11 CTE Elements.    

 
2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 
Mark Garcia Mark’s Transmissions Owner 

Pat Hendrix Precision Motive Owner 

Mario Arellano Stop & Go Auto Repair Technician 

Fabian Franco Gillig Corp. Supervisor 

Roy Doral Doral’s Auto Repair Owner 

Bob Riggs Momentum Chevrolet Team Leader 

Eric Aguado World Pac  Product Management 

Ted Fleming Petersen CAT Recruiter 

Len Renery Universal Technical Institute Recruiter 

Kurt Shadbolt / Mike Sherburne Chabot College Automotive Instructors 

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
David Espinoza EAROP Automotive Instructor 

Jose Sanchez EAROP Automotive Instructor 

Andy Shyers EAROP San Leandro High School Automotive Instructor 
Darren Rees EAROP Castro Valley High School Automotive Instructor 
   

   

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

Jose Sanchez presented minutes from the previous meeting of (date).  Pat Hendrix made the motion to 

approve the minutes of (date). Ted Fleming seconded the motion.  Motion carried, minutes approved. 

After review of minutes, share an example of how you implemented the suggestions from the Advisory 

Committee’s recommendations last year. 

 
5. Review Student Learning Outcomes (SLOs) and Mission Statement 
6. Review Labor Market Future Trends Data 
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Roy Doral is currently looking for diagnostic tech, Pat Hendrix needs a mechanics helper that is willing 
to be trained. Businesses have increased a little and steady. 

 
7. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Course Description: Advisory members liked and approved the updated NATEF course outline and 
description. 

 Job Titles: 

 Course Outline. Advisory members liked and approved the updated NATEF course outline and 
description. 

 Instructional Materials: Smart Board, Power Point, lecture, demonstrations, chapter work, tests and 
quizzes. 

 Equipment: Advisory members suggested large flat panel monitors and camera or video equipment 
to utilize during any hands on or lab demonstrations. All students will be able to see what is going 
on.  Roy Doral recommends an up to date battery tester/charger for students to utilize and become 
familiar with. To date we only have antiquated VAT-40  testers. Pat Hendrix recommended scan tool 
for each program and that software updates be included in the operational budget for accreditation. 
Pat Hendrix made 4 suggestions: Work on “student awareness” ; “Consistency within students, be 
consistent when performing repairs and follow all procedures” ; “Follow all steps on a job when 
starting and when done, double check all work” ; “Basic understanding of how items operate, 
theory and understanding, and diagnosis basics.” 

 Textbooks: Current and relevant. NATEF approved. 

 Articulation/UC Approved/Academic Credit Status: Chabot College / Dual Enrollment / Las Positas 
articulation. 

 Job Placement/Continuing Education: Recommend continuing education. 
 
8. Share 2014 Work Based Learning Data with group 

o Discuss types of Work-Based opportunities that our partners can provide. Record Ideas below: 

 
             All agreed and liked the Work Based Learning Data, no suggestions at this point. 

  
 
9. Review the 11 CTE Elements with group 

o Discuss evidence of 11 Elements within programs and focus on areas that need to be 

improved/supplemented. Record Ideas below: 

 
No suggestions or recommendations at this time._________________________________________________ 
___________________________________________________________________________________________
___________________________________________________________________________________________ 
___________________________________________________________________________________________ 
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___________________________________________________________________________________________ 
___________________________________________________________________________________________ 
___________________________________________________________________________________________ 
 

 
 
 
 
 

9.  Suggestions and Recommendations to Support Continuing the Program 

Ted Fleming made the motion to recommend support of continuing EAROP Automotive Technology 

programs, Bob Riggs seconded the motion.  Motion carried, recommendation approved.  

ROP teachers do not motion or vote 
 
_Ted Fleming recommended expansion or addition of a student computer lab / demonstration area or 
class for the students. Mark Garcia recommended instituting of an operational budget to continue to 
keep program updated per NATEF accreditation. Pat Hendrix recommended scan tool for each program 
and that software updates be included in the operational budget for accreditation. Roy Doral also 
suggested that lap top based scan software and lap tops are more general and will cover multiple 
vehicles and would be a fraction of the cost of scan tools. He suggested more exposure to scan tool 
and scope equipment for the students because a majority of vehicle diagnosis and repairs require  
scan tools.   
 
 
 

10. Next Meeting:  November 3, 2016 
 
 

11.  Thank You and Adjournment   

Roy Doral made a motion to adjourn the meeting, Fabian Franco seconded the motion. The meeting was 

adjourned at 8:20 PM with appreciation expressed to the advisory members for their willingness to serve in this 

capacity and provide much needed advice for this program. 

 

 
 
Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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1.  Purpose of the Meeting/Introductions 

Lance McVay called the meeting to order at 7:00 PM, welcomed guests, and explained the goal of the meeting 

is to provide support and advice to help the instructor and the ROP maintain a high quality career technical 

educational program.  Materials in the folders included:  Agenda/Program, Course Outlines, CAROP 

applications, labor market information, Minutes, Mission Statement, School-wide Learning Outcomes (SLO’s), 

and 11 CTE Elements.    

 
2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 
Kevin Johnson Northstarr Media Group & SLzHS CEO 

Reymundo Godoy Second Mortgage Films LLC CEO 

Roy Miles Sr. Northstarr Media Group Partner 

Luther McGil White Tiger Films CEO 

Jon Bolf Apple Producer 

Robert Bambey Bambey Productions Videographer/Owner 

Charles Brown Berkeley Video Engineering Engineer 

Renz adaya Berkeley Video Engineering Assistant Emgineer 

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Lance McVay Bay Area Digital Arts @ San Lorenzo HS Co-Lead Teacher 

Kevin Johnson Bay Area Digital Arts @ San Lorenzo HS 10 grade Video Teacher 

   

   

   

   

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

Lance McVay presented minutes from the previous meeting of 11/4/15. Roy Miles made the motion to approve 

the minutes of 11/4/15 (with a few typo corrections). Kevin Johnson seconded the motion.  Motion carried, 

minutes approved. 

Lance McVay shared a examples of how BADA implemented the suggestions from the Advisory Committee’s 

recommendations last year.  

 

5. Review Student Learning Outcomes (SLOs) and Mission Statement - Completed 
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6. Review Labor Market Future Trends Data – The committee discussed current market trends and how BADA 

might address the changing market. Maintaining foundational skills in all areas of production will always be key 

regardless of technology. In fact, as jobs in production becomes less segregated people in production are 

asked more and more to know a little bit about every aspect of the job (producing, shooting ,editing, etc).  
 
 
7. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Course Descriptions: 9th grade is in need of a new description as it still contain “Web-design” in the title 

and this is no longer taught. Other grade levels are fine. 

 Job Titles: As always, there are too many potential job titles one could have after leaving the program and 

getting a paying job in production. 

 Course Outlines: Good. Other than 9th grade. They are still being refined as Kevin Johnson and Mr. 

McVay redesign the courses based on the studios capabilities and their ability to integrate the new tech 

into the classroom. 

 Instructional Materials: Good. Ordering more grip equipment this year. Last year’s order as lost by the 

D.O. and the $6,000 used to buy the missing equipment was lost. (it was “Perkins” money with a spending 

deadline. Once the D.O. failed to process the order (after 3 months) the money was returned to the state. 

 Equipment: See above. Good. Many thanks to the new studio engineers, Renz and CB. 

 Textbooks: Not used. 

 Articulation/UC Approved/Academic Credit Status: For all grades but 9. Lance does not want to apply 

for A-G for 9th grade. He wants to curriculum to be more flexible to address student needs. Community 

building is a large part of 9th grade, not college preparedness in curriculum. Team-building skills and safety 

are not college A-G subjects but are mandatory for the program foundation building. 

 Job Placement/Continuing Education: Going well. Many kids going to college. More to study production 

than there used to be. Had 6 students get feature film credits this summer from a film internship. Had 2 

other students get production intern ships with Atomic Productions over the summer.  
 
8. Share 2014 Work Based Learning Data with group 

Discuss types of Work-Based opportunities that our partners can provide. Record Ideas below: 

o Jon Bolf is willing to do a Red Camera demo in class and bring Apple editors to observe students 

during the post-production process in class. 

o Roy is willing to demo After Effects. 

o Rey will do another script writing process guest speaker event with the juniors. 

o Bobby is willing to demo dragon (Stop motion) software. 

  
9. Review the 11 CTE Elements with group 

Discuss evidence of 11 Elements within programs and focus on areas that need to be 
improved/supplemented. Record Ideas below: 

128



 
Advisory Committee Minutes 2015-2016 

Program(s): Bay Area Digital Arts @ San Lorenzo HS 

Date: 11/4/15 

Time: 6:30 PM 

Facilitator: Lance McVay 

Recorder: Lance McVay 
 

3 | P a g e   A d v i s o r y  C o m m i t t e e  M e e t i n g  2 0 1 5  
 

1. Leadership at all Levels: With the addition of Barbara Billich at SLZUSD and Jayne Salinger at 

EAROP to establish and expand WBL excursions and guest speakers Lance Believes we now have 

solid leadership at all levels of the program. The committee agreed. 

2. High Quality Curriculum and Instruction: The Committee felt the quality of the instruction was 

superb, especially with the addition of Kevin Johnson to the staff, a former student of the program and 

a professional producer. 

3. Career Exploration and Guidance: (See #1) This is now improving quickly as we adopt more guest 

speakers to our program and establish regular internship opportunities. ECCCO Curriculum as well as 

Rebel Work in BADA English classes are supporting career skills.  

4. Student Support and Student Leadership Development: The Committee felt the leadership 

development embedded in the program were solid though there was room for addressing the skills of 

students who “Shadow” other students in group projects. Kevin and Lance are addressing this with 

introducing an individual project sooner in the school year as a skills benchmark project.  

5. Industry Partnerships: Lots of them, as represented at this table. All partners are listed in the CPA 

annual report filed by Mr. McVay the state. It expands every year. This year we will add Lawrence 

Livermore labs.  

6. System Alignment and Coherence: Going well. Systems at the district level are weakest but does 

not affect BADA other than the loss of funding when processes are not followed correctly.  

7. Effective Organizational Design: The committee felt the design and organization of the program 

properly fulfilled the needs of the students, the industry and the community. 

8. System Responsiveness to Changing Economic Demands: With the addition of Kevin Johnson 

(and his production company’s resources) to the program we are now, more than ever, able to 

recognize industry trends, economic factors affecting the industry and market needs and address 

changes needed to the program affectively. 

9. Skilled Faculty and Professional Development: All agreed the three instructors: Lance McVay, 

Kevin Johnson, and Ken Gossett are well trained and knowledgeable of the industry. Mr. McVay and 

Mr. Gossett are regularly updating their knowledge of the industry via professional development and 

[personal research, attending conferences and trainings and maintaining ties to the industry. Mr. 

Johnson, in his work as a CEO in his own production company regularly stays abreast of current 

industry trends.  

10. Evaluation, Accountability and Continuous Improvement: As evidenced by this meeting and 

regular visits by industry professionals, BADA is constantly being evaluated and refined based on the 

input of the professionals in the industry.  

11. CTE Promotion, Outreach, and Communication: We are now posting BADA videos on their new 

YouTube channel for promotion, we are working on our web site development via contacts of Mr. 

Johnson’s. We do two video festivals per year that are open to the public and hosted by industry 

partner, The Bal Theater. Lance is also working with San Leandro and Tennyson High Schools on a 

video festival for the spring. BADA participated last year with the Tennyson festival at the Hayward 

Film Archive. BADA students won several awards.  
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9.  Suggestions and Recommendations to Support Continuing the Program 

 

o There are problems with new software that require leases. We need to figure out a way to use 

CPA money for monthly leases. 

o Improve sound recording technology and learn how to use the audio narration room. 

o Establish broadcasting capability and expand YouTube presence. (note: we are working on 

broadcasting by the end of the school year). 

o Look into drone certification as an embedded element of the program. 

o Send students to local film festivals too see how good their stuff is compared to what is out there. 

o Get press credentials for kids to attend festivals and report back. 

o Create a better pipeline for BADA grad contacts; some type of BADA directory of talent. Right now 

the BADA Facebook page is the avenue by which BADA grads in production can communicate.  

 “Staff me up” – web site for crew positions and contacts. 

o Support interpersonal skills (continue to) 

o Get rental contract in place for studio to generate connections and income. Places to research 

contracts suggested by committee: 

 Transvideo Productions (Mtn. View) 

 ICV Digital Media 

 3210 San Rafael 

 Beyond Pick Studio 

 Safeway Corporate – Pleasanton 

 Work Day - Pleasanton 

Reymundo Godoy made the motion to recommend support for continuing Bay Area Digital Arts. Jon Bolf 

seconded the motion. Motion carried, recommendation approved. 

 
10. Next Meeting:  November 3, 2016 

 
11. Thank You and Adjournment   

The meeting was adjourned at 8:10 with appreciation expressed to the advisory members for their willingness 

to serve in this capacity and provide much needed advice for this program. 

 

 
 
Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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1.  Purpose of the Meeting/Introductions 

Laura O’Brien called the meeting to order at 7:00pm; welcomed guests, and explained the goal of the meeting is 
to provide support and advice to help the instructor and the ROP maintain a high quality career technical 
educational program.  Materials in the folders included:  Agenda/Program, Course Outlines, CAROP 
applications, labor market information, Minutes, Mission Statement, School-wide Learning Outcomes (SLO’s), 
and 11 CTE Elements. 
 

Introductions: 

EQ: Bioengineering at MIT (2011), works at Bio-Rad in Instrumentation (PCR, cell counter, 

microscopes) 

MK: Biochem background, Molecular Biology Patent Agent 

GH: similar background to MK, Scientific Editor at UCSF/Gladstone 

LB: SCU Biochemistry Professor 

LO: BS in Biology and Chemistry from SCU (1998), Lab Tech in a research lab at 

USC/Norris Cancer Center (1998-2002), teaching at CVHS 14 years, teaching Biotech 11 

years 

 

2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 

Gary Howard    UCSF/Gladstone Institutes  Science Editor 

Matthew Kaser Bell and Associates Patent Agent 

Linda Brunauer SCU Biochemistry Professor 

Emmanuel Quiroz  Bio-Rad  

 

3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Laura O’Brien Castro Valley HS, Eden Area ROP Science Teacher 
Craig Lang Eden Area ROP Director 
Sheila Lawrence Eden Area ROP Assistant Director 
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4. Approval/Review of Minutes 

Laura O’Brien presented minutes from the previous meeting of November 5, 2014. Gary Howard made the 
motion to approve the minutes. Matthew Kaser seconded the motion.  Motion carried, minutes approved. 
After review of minutes, share an example of how you implemented the suggestions from the Advisory 
Committee’s recommendations last year. 
 

5. Review Student Learning Outcomes (SLOs) and Mission Statement 
read and reviewed 
 

6. Review Labor Market Future Trends Data 
There continues to be a need for a Biotech workforce, especially in the San Francisco Bay Area. 
 

7. Review Course Outline and Curriculum (Member Input and Suggestions) 
 

Overview of CVHS Biotech Course, CVHS Biotech Wish List distributed to all members 

 

● Course Description: 
● Job Titles: 
● Course Outline 

● Instructional Materials: textbook- Biotechnology: Science for a New Millennium 

● Equipment: 
● Textbooks: 
● Articulation/UC Approved/Academic Credit Status: 
● Job Placement/Continuing Education: 

 

MK: good for students to know “basics” 

GH: What would you like to add? 

LO: Better plan for stem cells/iPS cells this year, would like better way of teaching Next 

Generation sequencing methods 

MK: can send images to help show concepts 

LB: working on photoshop/graphic design course for scientists (will share materials) 

EQ: Image J- open source software for image analysis, IGOR ($500) 

LB: Unscan it, $500 
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GH: reprogramming cells, CRISPR, single cell analysis, non-hypothesis driven methods, 

statistics/bioinformatics 

EQ: can share physics behind instrumentation 

 

 

8. Share 2014 Work Based Learning Data with group 
o Discuss types of Work-Based opportunities that our partners can provide. Record Ideas below: 

past school years: guest speakers, resume development, field trip (Baxter Healthcare last 

year) 

this school year: trip to Joint Genome Institute 

GH can get guest speakers from UCSF/Gladstone (can request topics) 

if accept HS interns: pass info to LO 

EQ idea: “tinkering” program for students to explore own questions (after school?) 

 

  
 

9. Review the 11 CTE Elements with group 
o Discuss evidence of 11 Elements within programs and focus on areas that need to be 

improved/supplemented. Record Ideas below: 
1. Leadership at All Levels 

articulation with Ohlone College, CVUSD School Board member (Gary Howard) on Biotech Advisory Board 

2. High-Quality Curriculum and Instruction 

 see course overview 

3. Career Exploration and Guidance 

 guest speakers, resume development, interview project, company project and “job fair,” field trips 

 would be good to add mock interviews 

4. Student Support and Student Leadership Development 
 roles in Biotech Company Project (CEO, CFO, Marketing Director, Human Resources, Research and 
Development) 
5. Industry Partnerships 

 in past: Life Technologies 

6. System Alignment and Coherence 
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 prerequisites, articulation with Ohlone, UC/CSU “d” lab science 

7. Effective Organizational Design 

 add research component? 

8. System Responsiveness to Changing Economic Demands 

 Advisory Committee meetings 

9. Skilled Faulty and Professional Development 
 appropriate credential, ongoing PD (conferences, Ohlone LAB meetings, etc.) 
10. Evaluation, Accountability, and Continuous Improvement 
 student and Advisory Committee input 
11. CTE Promotion, Outreach, and Communication 

 CVHS Elective Fair 
 

9.  Suggestions and Recommendations to Support Continuing the Program 

Linda Brunauer made the motion to recommend support of continuing Biotechnology at CVHS.  Emmanuel 

Quiroz seconded the motion.  Motion carried, recommendation approved. ROP teachers do not motion 
or vote. 
 

 

10. Next Meeting:  November 3, 2016 
 

 

11.  Thank You and Adjournment   
The meeting was adjourned at 8:00pm with appreciation expressed to the advisory members for their 
willingness to serve in this capacity and provide much needed advice for this program. 
 

 

 

Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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EDEN AREA ROP ADVISORY MINUTES NOVEMBER 2015 

 

Advisor from PGE: Studied sociology and a major part of transition from HS started with retail and entry 

level jobs. She admits she should have done more networking. Came to the workforce unsure of what 

she wanted to do. She felt like she needed to stop jumping around on ideas of accounting, engineering, 

finance and business. 

  

Mr. Charles:  What could have made the transition easier? 

 PGE: Bus. Major was not available.  Needed a better understanding of what business is,  a better 

explanation of all the opportunities in business world and needed a better understanding of study 

habits. 

I would tell my senior class you must study and it takes time and you won't know what to do for a long 

time or what makes you happy or what you'll want to do. 

  

Cathy from CV chamber of Commerce: Everyone needs management skills, organizational skills, how to 

meet deadlines and working cross-functionally and collaborating. 

  

Michael Young: At a young age wanted to be oceanographer due to watching Jacque Cousteau. Growing 

up was amazed at oceanography. In HS knew he was good at sports and was good at motivating in the 

classroom.  Now speaks to students how to go above and beyond and is a proponent of students 

grasping what they really want to do and to not be discouraged from their passion.  Children of 

absentee parents must be reached.  He was inspired by Willie Brown and said never let anyone tell you 

that you can't do something.  We must instill confidence.   

  

Mr. Charles: How do you instill that passion? 

  

Michael Young: Tell kids that its ok to ask for help and keep an open mind. Agreed that students don't 

know what they want to do even after 2 years of college. 

  

Andrea: Was in school for a pharmacy technician then went to school for nursing.  Andrea agreed with 

comments on absentee parents and wants to help inspire children. She herself is multi lingual. 
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Jason Hoops: Is involved with communicating with youth today. Says he quit college to go to work in 

retail. Home depot provided quick acceleration but had to move. Next employment was working in 

construction. 

  

PGE: Construction need in that industry is needed; huge shortage for very specific skills needed in that 

industry (PGE). 

  

Jason Hoops: After construction joined the army.  During army and college changed major but confirmed 

leadership skills are heavily needed, team work experience is needed, helping people in need, how can 

we get people to depend on each other, technical skills, a sense of belonging.  Some kids have no sense 

of belonging.  Some kids can survive a hard neighborhood. Kids who have good friends, good leadership, 

networking abilities and problem solving skills will have the ability to do almost anything. 

  

Jason Woods: Feels there is something lost in modern communication. Cross functioning teams and 

collaboration. Personal story: ARMY, IBM, Cal Guard, IT manager, is now a police officer.   Says the 

changing world makes college grads not always the best candidates anymore. Feels the survey could be 

more detailed I.e. is it public or private?  Says kids/young adults have different values at different ages.  

Jason feels it’s important to have a diverse message for a diverse audience (our students). 

  

Hayward High Alumi: Feels there is a big gap in decision making for HS students.  Thinks students don't 

know what to do other than go to college.  Students need to know what their options are other than 

college.  Feels the military should be promoted more and other options that should be explored.  

Students should be told to get past social barriers and feels that the media influences students to feel 

awkward.  Believes the US is a great opportunity society.  Confirmed students should be turned away 

from wealth importance.   

  

PGE: Agreed internet influences students to define themselves 

  

Mr. Young: Felt the internet influences and promotes bullying 

  

Rick Charles:  Thanked all that attended and thanked them for their input. 
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1.  Purpose of the Meeting/Introductions 

Erika Emery called the meeting to order at 7:00 p.m.; welcomed guests, and 

explained the goal of the meeting was to provide support and advice to help the 

instructor and the ROP maintain a high quality career technical educational 

program.  Materials in the handout folders included:  Agenda, Course Outlines, 

CAROP form, the Textbook, ROP, Work Based Learning, 11 Elements of a High Quality 

Program.    

 
2.  Business/Advisory Members Present 

Name Organization Job Title 
Nicole Gatson Pumpkin Patch Consulting Early Childhood 

Specialist 

DiShawn Givens Bowman Elementary School Principal 

Gina Badilla Self-Employed  Nanny 

Deidra Daniels Lots of Love Child Care Owner/Operator 

Leena Nieminen Lots of Love Child Care Preschool Teacher 

De’Angela Sanders Lots of Love Child Care Preschool Teacher 

Viviana Montez Kidango Preschool Teacher 

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Erika Emery Eden Area ROP Careers in Education 

Instructor 

Craig Lang Eden Area ROP Director 

Shelia Lawrence Eden Area ROP Offsite Programs 

Coordinator 

   

   

 
4.  Advisory Committee Members receiving invitations but were unable to attend 

Name Organization Job Title 
Tyler Tookes Child Care Careers       Teacher 

Evan Ulmer Denise Ray’s Family Home 

Daycare 

Site Supervisor 

Nglege Williams Kidango @ Grant Elementary Director 

Amanda Cardinas O’Hara Lots of Love Childcare Preschool Teacher 

Ramona Anderson Ohlone College  Adjunct Professor 

Denise Williams-West Jefferson Elementary School Teacher 

   

 

137



EDEN AREA REGIONAL OCCUPATIONAL PROGRAM 
Advisory Committee Meeting 2013-2014 

Program(s): Careers in Education 

Date: 11-4-15 

Time: 6:00 p.m. - 8:00 p.m.  
 

2 | P a g e   A d v i s o r y  C o m m i t t e e  M e e t i n g  2 0 1 3  
 

5. Approval/Review of Minutes 

Erika Emery presented minutes from the previous meeting of November 14, 2014. 

Viviana Montez made the motion to approve the minutes of November 14, 2014. 

Gina Badilla seconded the motion.  Motion carried, minutes approved.  

 
6. Curriculum Review 

 Status of Previous Recommendations: 1.) All advisors reviewed and approved 

the continued use of additional computer generated curriculum to engage 

student’s while encouraging creativity and developing technological skills 

needed. 2.) Current and former students will continue to receive support from 

the Careers in Education program as it relates to college completion, career 

advancement, and potential job placement. 3.) Advisors discussed and 

approved students continued participation in college tours as a way to expose 

them to the educational opportunities awaiting them as well as how which 

courses will be most beneficial for students as it relates to college and career. 

 Member Input: We began the meeting with a brief discussion about the input 

given the previous year as it relates to curriculum development. There was also 

an in-depth conversation regarding the 11 elements of a high quality CTE 

program. All advisors agreed that the Careers in Education program prepares 

students for working in the field of education, child development, and family 

services. However, there were some suggestions made that would strengthen 

the program. Deidra suggested an introductory meeting for all internship 

supervisors so that site teachers have an opportunity to learn more about the 

program student interns are involved in so that supervising teachers could better 

support students. Nicole agreed. Gina suggested that we increase the industry 

partnerships. A discussion followed regarding the limited accessibility to 

employment for students who are under 18 years old. I added the requirement 

for students to further their education if they seek employment as school-aged 

teachers as these positions require additional credentials. I went on to highlight 

the partnerships currently in place including the direct link the program has to 

Kidango, Lots of Love Childcare, and Adventure Time Before and After School 

Program and Child Care Careers. Viviana highlighted our partnership with YEP 

via Christy Gerren. Nicole suggested that we also seek a partnership with the 

Boys and Girls Club which would benefit students 18 years and older. De’Angela 

informed the committee that companies are now asking employees to have a 

minimum of 12 units in early childhood education to obtain a position in the 

field. Diedra suggested that students become familiar with multiple assessment 

tools including DRDP’s and CLASS training. She shared that CLASS allows 

teachers to assess themselves in addition to assessing the children. She went on 

to describe how new assessment tools are designed to promote self-evaluation 
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for teachers so that they alter the way they present information to ensure all 

students are grasping concepts. Nicole agreed with Diedra regarding students 

receiving additional assessment training. Viviana agreed that being 

knowledgeable of assessment procedures were invaluable to her starting in the 

field. In addition to the discussion about new assessment tools, we also discussed 

the current textbook being utilized for the Careers in Education program. While 

former students agreed that the current text is a much easier read than the 

previous textbook, it is still missing key elements of working in the field. Gina 

suggested that a heavier emphasis be placed on elementary school lesson 

planning as students are well-prepared to work with preschool and kindergarten 

aged children but would benefit additionally with increased knowledge of 

elementary school practices and procedures. De’Angela suggested that the 

program continue to implement additional curricular activities that promote 

required work related skills. Finally, we discussed the importance of having a 

complete class set of laptops or stationary computers dedicated to the Careers 

in Education program so that students are able to keep up with the 

technological advances that are being made in the field. This has been an 

ongoing suggestion of the Careers in Education program advisory committee for 

the past few years. Unfortunately, the Careers in Education program still does 

not have the resources needed for students to complete some assignments in a 

timely fashion because of our limited access to computer technology. DiShawn 

Givens stated that she sits on a board in Hayward that disburses funds for early 

childhood programs. She went on to share that she had a meeting on 11-5-15 

and she intended on bringing this issue to the table during her meeting. She 

hopes to get funding to provide the Careers in Education program with the 

computers students need to produce quality work. All advisory committee 

members agreed that it is extremely important for the Careers in Education to 

have a dedicated computer lab and all members agreed to support the 

Careers in Education programs efforts to obtain a dedicated set of computers 

for the Careers in Education program. After a lengthy discussion, Erika Emery 

motioned to conclude the meeting. De’Angela agreed. Leena second the 

motion. 

 Course Description: This entry level course is designed to provide students with 

knowledge of career opportunities in the field of education with a focus on early 

childhood education. Career preparation standards such as basic academics, 

safety, communication, interpersonal, and problem solving skills are integrated 

throughout the course. Active class participation is enhanced by fieldwork at 

preschool and elementary school sites under the guidance of a mentor teacher. 

All students are required to observe and participate in a variety of settings and 

139



EDEN AREA REGIONAL OCCUPATIONAL PROGRAM 
Advisory Committee Meeting 2013-2014 

Program(s): Careers in Education 

Date: 11-4-15 

Time: 6:00 p.m. - 8:00 p.m.  
 

4 | P a g e   A d v i s o r y  C o m m i t t e e  M e e t i n g  2 0 1 3  
 

classrooms at the preschool and primary school level. The course helps prepare 

students for entry into college or university training. 

 Job Titles: Before and After School Teacher, Center Director, Family Home Child 

Care Provider, Preschool Teacher, Elementary School Teacher, Teacher’s Aide 1, 

Nanny, Caregiver, Early Childhood Specialist. 

 Course Outline: Two year course outlined was reviewed. Erika Emery expressed 

her desire to articulate additional courses as well as work with advisors to create 

additional employment opportunities for students who successfully complete the 

program. All of the members approved the direction the course is going based 

on the course outline, portfolios, and member input. Furthermore, all advisory 

members offered their assistance in supporting the Careers in Education and 

Child Development program to ensure the programs continue to be offered to 

both high school students and adults. 

 Hours of Instruction: 15hrs per week; 9hrs in the community classroom (internship) 

and 6hrs of weekly classroom instruction. 

 Training Plans for Community Classroom and/or CVE: Erika Emery provided an 

overview and example of the mandated joint venture training agreement and 

plan, including student responsibilities, parent/guardian responsibilities (where 

appropriate), employer responsibilities, and ROP responsibilities. 

 Instructional Materials: Textbook, handouts, worksheets, news articles, the 

internet, and hands- on experiences such as internship and college tours. 

 Equipment: Students create documents using Word, Publisher, Excel, and the 

Internet to create documents. The instructor uses the text, the internet, the smart 

board, Excel, PowerPoint, rubrics, and supplemental text. 

 Textbooks: Working with Young Children – All students use the white textbook but 

advisors approved the newest version of the textbook for use for next year. 

 
7. Articulation/ UC Approved /Academic Credit status 

The Careers in Education program holds articulation agreements with California State 

University/ Hayward, Chabot College, Mission College, Ohlone College, and Las 

Positas College. The Careers in Education program meets the “g” requirement of the 

UC “a-g” credit requirements. 
8. Labor Market Information and Future Trends 

The Careers in Education program will continue to work with advisors to gain access to 

new assessment tools, new terminology and curricular focuses, as well as new 

requirements for both entry level and corporate level employment. 
9.   Placement/Continuing Education 

All Careers in Education students use the BREADTH requirements to choose all 

undergraduate classes. This process allows students to become more familiar with the 

process of choosing courses that will best meet their needs as well as graduation 
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requirements to obtain a teaching permit. Careers in education students also attend 

several college tours to expose them to the many educational institutions that will 

support their educational needs. Careers in Education students also use FastWeb.com 

to apply for scholarships to help them fund their educational endeavors.   
10.  Suggestions and Recommendations 

     All advisors agreed to keep the Careers in Education program abreast of any 

classroom changes due to budget issues, new regulations, and/or new curriculum 

standards and assessment methods. All advisors agreed to promote the Careers in 

Education program and advocate for developing the program to provide a 

comprehensive program for future educators. All advisors agreed to seek ways to 

supply a class set of computers specifically for the Careers in education program to 

support the amount of computer generated work completed by Careers in 

Education students. 
11. Recommendation to Support Continuing the Program 

Nicole Gatson made the motion to recommend continual support for the Careers 

in Education program. She stated that students would benefit greatly from 

technological advancements in the classroom as well as continued training both in 

and outside of the classroom. Deidra Daniels seconded the motion by stating that 

she is aware of the benefits the Careers in Education program has on students 

being prepared to be placed in early childhood settings.  Motion carried, 

recommendation approved.  
12. Next  

Meeting November 2016 
13. Thank You and Adjournment   

The meeting was adjourned at 8:00 p.m. with appreciation expressed to the 

advisory members for their willingness to serve in this capacity and provide much 

needed advice for this program. 
 

14. Name of Person Taking/Preparing the Minutes: Erika Emery 
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1.  Purpose of the Meeting/Introductions 

Maurice Brittain called the meeting to order at 7:00 PM; Maurice Brittain welcomed guests, and he  explained 

the goal of the meeting is to provide support and advice to help the instructor and the ROP maintain a high 

quality career technical educational program.  Materials in the folders included:  Agenda/Program, Course 

Outlines, CAROP applications, labor market information, Minutes, Mission Statement, School-wide Learning 

Outcomes (SLO’s), and 11 CTE Elements.    

 
2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 
Robert Lee Novoton    Technology Director 

Orlando Figueroa Samsung Human Resources Technical  

Paul Rose CVUSD Information Technology 

John Matranga OSI Soft Outreach / Education 

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Maurice Brittain Eden Area, R.O.P. Computer Web Programming Instructor 

Chris Burns Eden Area  ROP Cisco, CAD, Teacher 

   

   

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

Maurice Brittain presented minutes from the previous meeting of November 14th 2014. Paul Rose made the 

motion to approve the minutes of November 14th 2014. Robert Lee seconded the motion.  Motion carried, 

minutes approved. 
 After review of minutes, 

Advisory committee discussion about Project Lead the Way and Cisco Networking Academy curriculums.  

Review Student Learning Outcomes (SLOs) and Mission Statement maintain a high quality career 

technical educational program.  Materials in the folders included:  Agenda, Course Outlines, 11 elements of 

quality CTE programs, Minutes, Model Curriculum Standards, Mission Statement, School-wide Learning 

Outcomes (SLO’s), and Work base Learning over-all statistics.   
5. Review Labor Market Future Trends Data            

Labor market data indicates increased need for IT professional for the next 8-10 years. Employment of 

computer support specialists is projected to grow 12 percent from 2014 to 2024, faster than the average for all 
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occupations. More support services will be needed as organizations upgrade their computer equipment and 

software. Software engineers are in high demand with an increased need in the near term future. 
6. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Course Description: Computer Web Programming 

Job Titles:    Entry IT professionals, Help-Desk, Support 

 Course Outline: Advisory Members agree with course outline 

 Hours of Instruction: Our students will have 1080 hours of instruction. 

 Instructional Materials: Project Lead the Way Computer Science, Cisco Networking Academy 

 Equipment: PC’s, Tools. 

 Textbooks: Project Lead the Way CSE, Cisco Networking Academy IT Essentials 

 Articulation/UC Approved/Academic Credit Status: The Computer Web Programming program meets 

UC a-g (G-elective) requirements for accreditation, and has an articulation with Chabot and Ohlone 

Colleges. 

 Job Placement/Continuing Education: ACM student club, Skills USA competition, Stanford 

ProgrammingContest 
7. Share 2014 Work Based Learning Data with group 

San Mateo Event Center 

 Jared Putnam 
8. Review the 11 CTE Elements with group 

o Discuss evidence of 11 Elements within programs and focus on areas that need to be improved / 

supplemented.. 

Maurice Brittain explained the 11 elements for Computer Web Programming and discussed areas for 

improvement 
Suggestions and Recommendations to Support Continuing the Program 

Robert Lee, Paul Rose, and Orlando Figeuroa recommended continuing the program with improvement in 

weaker areas of the 11 elements 

     ROP teachers do not motion or vote 
____________________________________________________________________________ 

11. Next Meeting:  November 3, 2016 
12.  Thank You and Adjournment: Paul Rose moved to adjourn the meeting at 8:15PM Orlando Figeuroa Seconded 

the motion all in favor, ALL IN favor replied 
The meeting was adjourned at (8:15PM) with appreciation expressed to the advisory members for their 

willingness to serve in this capacity and provide much needed advice for this program. 

 
Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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1.  Purpose of the Meeting/Introductions 

Bill Deslaurier called the meeting to order at 7:01 pm welcomed guests, and explained the goal of the meeting is 

to provide support and advice to help the instructor and the ROP maintain a high quality career technical 

educational program.  Materials in the folders included:  Agenda, Course Outlines, labor market information, 

Minutes, Model Curriculum Standards, Mission Statement, School-wide Learning Outcomes (SLO’s), 11 

Elements and Strategic Plan Goals.    

 
2.  Business/Advisory Members Present 

Name Organization Job Title 
Chris Floethe Construction Craft Training Center (CCTC)         Executive Director 

Mike Christian            Christian Construction                         Owner 

Ken Hugen                 RDO Equipment         General Manager 

Brandon Kyse                 RDO Equipment    General Manager of Sales  

   

   

   

   

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
   

   

Bill Deslaurier                       Eden Area ROP                  Teacher 

   

   

   

   

Craig Lang                      Eden Area ROP                  Director 

Sheila Lawrence                      Eden Area ROP          Assistant Director 

 
4. Approval/Review of Minutes 

Bill Deslaurier presented minutes from the previous meeting of 11/05/14. Chris Floethe made the motion to 

approve the minutes of 11/05/14. Mike Christian seconded the motion.  Motion carried, minutes approved.  
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5. Review of Student Learning Outcomes  (SLO’s) and Mission Statement 

       *Bill Deslaurier presented and explained SLO’s to advisors resulting in full support of all advisors in  

         attendance.  

        *Bill Deslaurier presented and explained the EAROP Mission Statement to the advisors resulting in full  

          support of all advisors in attendance.   
 
6. Review Labor Market Future Trends Data; 

Bill Deslaurier presented Alameda / Contra Costa County Labor Market trend reports describing “Most Job 

Openings” and “Fastest Growing Occupations”. Construction related jobs represented 15 out of 50 “Fastest 

Growing Occupations”. Advisors agreed construction employment growth looked positive.  
 
7. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Status of Previous Recommendations: Previous curriculum recommendations were implemented with 

special attention to Math Skills, Punctuality, Work Ethics, Safety, Construction related Careers and 

Training.  

 Course Description: As provided by “Modern Carpentry Textbook (11th Edition)” and EAROP Construction 

Technology Course Outline. 

 Job Titles: Carpenter, Electrician, Plumber, Construction Laborer and Project Manager. 

 Course Outline: As provided by “Modern Carpentry Textbook (11th Edition)” and EAROP Construction 

Technology Course Outline. 

 Hours of Instruction:   AM Class  -  8:00am to 11:00am  /  PM Class  -  12:30pm to 3:30pm . 

 Training Plans for Community Classroom and/CVE:    N/A 

 Instructional Materials: Textbooks, related instructional materials, construction tools / equipment and 

building materials on-hand or readily available. 

 Equipment: Required construction equipment on-hand or readily available.  

 Textbooks: “Modern Carpentry, (11th Edition)” textbooks and related instructional materials are on-hand 

and / or readily available. 

 Articulation/UC Approved/Academic Credit Status:  Unchanged 

 Job Placement/Continuing Education: Classroom visit invitations / visitations to and by advisory members, 

local construction labor  organizations, local trade schools / continuing education providers and local 

industry leaders provides information and guidance to students regarding construction careers and related 

construction careers. 
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8.  Share 2014 Work Base Learning Data with Advisory Group  

 Advisors were very impressed with current “WBL” numbers and statistics. 

 Advisors supported continued efforts in providing on-going “WBL” events and opportunities. 

 Advisors agreed that expanded and frequent “WBL” episodes are critical in the transition of students to 

post-secondary training and stable careers. 

 Advisors suggested: summer boot camps, presentation of related careers(architect, engineer, project 

management), mentorship , job shadowing (job site and office), wage / salary descriptions, construction 

employment available, comparison of construction careers vs. college degree careers. 
9.  Review the 11 CTE Elements with Advisory Group 

 Advisors expressed the benefits and importance of the “High Quality CTE Program” assessment process 

as the process identifies the programs strengths and weaknesses allowing for focused improvement and 

modification. 

 In addition, the process allows for confirmation of program legitimacy and role in the positive advancement 

of students towards lucrative / stable careers. 

 Advisors offered assistance in program advancement / improvement as assessment identifies areas of 

weakness or in need of improvement. 

 Advisors emphasized importance of weakness awareness and positive reaction to established 

deficiencies. 

 Key phrases submitted: develop industry relationships, up-date curriculum to satisfy current best practices 

and standards, incorporate student leadership training, engage industry leaders as mentors and for 

general program support. 
10.  Suggestions and Recommendations to Support Continuing the Program 

Ken Hugen made the motion to recommend support of continuing EAROP Construction Technology. Brandon 

Kyse seconded the motion.  Motion carried, recommendation approved. ROP teachers do not motion 
or vote 
During a discussion addressing advisor suggestions and / or recommendations, the following key points were 

introduced; 
   

 * Safety, ear protection, eye protection, “Saw Stop” (table saw protection). 

 * Use, care and maintenance of tools and equipment. 

 * Safety Training ( CPR, OSHA 10, ect.) . 

 * Possibility of certifying teachers to teach safety courses. 

 * Articulation of programs (A – G) 

 * High school student awareness of ROP opportunity.  

 * Broaden awareness of related careers ( architect, engineering, project management). 

 * List of salaries and benefits associated with construction careers. 

 * Job shadowing, field trips, guest speakers. 
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11. Next meeting:  November 3rd, 2016   

 
 

12.  Thank You and Adjournment   

The meeting was adjourned at 8:01 pm with appreciation expressed to the advisory members for their 

willingness to serve in this capacity and provide much needed advice for this program. 
 
 
 

 

 
 
Email sheet and the tally sheets of your members to Jennifer Aguilar at:  jaguilar@edenrop.org 
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1.  Purpose of the Meeting/Introductions 

(Name) called the meeting to order at (time); welcomed guests, and explained the goal of the meeting is to 

provide support and advice to help the instructor and the ROP maintain a high quality career technical 

educational program.  Materials in the folders included:  Agenda, Course Outlines, labor market information, 

Minutes, Model Curriculum Standards, Mission Statement, School-wide Learning Outcomes (SLO’s), and 

WASC Strategic Plan Goals.    

 
2.  Business/Advisory Members Present 

Name Organization Job Title 
Dr. Marshall Mitzman Fingerprint of America   President/Owner 

Elgin Lowe Alameda County District Attorneys Office Deputy District Attorney 

Max Leung East Bay Regional Parks Police Dept.  Police Assistant 

Chief Spagnoli San Leandro Police Department Police Chief 

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
John Taylor Eden Area ROP Lead CJ Instructor 

Levine Visico Eden Area ROP Criminal Justice Instructor 

David Chilimidos Eden Area ROP Criminal Justice Instructor 

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

John Taylor presented minutes from the previous meeting of November 5, 2014. Dr. Marshall Mitzman made 

the motion to approve the minutes of November 5, 2014. Max Leung seconded the motion.  Motion carried, 4-

0-0 minutes approved.  

 
5. Curriculum/Overview 
 

The advisory committee found the curriculum and content to be current with industry. Future changes shoud 

include more Cyber Security and Homeland Security curriculum.  
 
6. Review Labor Market/Future Trends (Member Input and Suggestions) 

 Status of Previous Recommendations: All previous recommendations were currently implemented  
 
7. Work Based Learning Facts 
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8. Work Based Learning 11 Elements 

 

1. Leadership 

2. High-Quality Curriculum 

3. Career Exploration and Guidance 

4. Student Support and Student Leadership Development 

5. Industry Partnerships 

6. Systems Alignment and Coherence 

7. Effective Organization 

8. System Responsiveness to changing Economic Demands 

9. Skilled Faculty and Professional Development 

10. Evaluation, Accountability, and Continuous Improvement 

11. CTE Promotion, Outreach, and Communication 
 

9.  Suggestions and Recommendations to Support Continuing the Program 

(name) made the motion to recommend support of continuing (the name of the program) (name) seconded the 

motion.  Motion carried, recommendation approved. ROP teachers do not motion or vote 
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________ 
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9. Next Meeting:  November 2016   
 
 

11.  Thank You and Adjournment   

The meeting was adjourned at 7:45pm with appreciation expressed to the advisory members for their 

willingness to serve in this capacity and provide much needed advice for this program. 

 

 
 
Email sheet and the tally sheets of your members to Jennifer Aguilar at:  jaguilar@edenrop.org 

150



 
Advisory Committee Minutes 2015-2016 

Program(s): Culinary Science 

Date: 11/04/15 

Time: 7:00 PM 

Facilitator: Ann Simmons 

Recorder: Tammy Wakerling 
 

1 | P a g e   A d v i s o r y  C o m m i t t e e  M e e t i n g  2 0 1 5  
 

 
1.  Purpose of the Meeting/Introductions 

Ann Simmons called the meeting to order at 7:00 PM; Michael Schibler welcomed guests, and he and ANN 

explained the goal of the meeting is to provide support and advice to help the instructor and the ROP maintain a 

high quality career technical educational program.  Materials in the folders included:  Agenda/Program, Course 

Outlines, CAROP applications, labor market information, Minutes, Mission Statement, School-wide Learning 

Outcomes (SLO’s), and 11 CTE Elements.    

 
2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 
Gary Freund Dir. CAL State East bay    Director Hospitality 

 Mari Cruz Lopez True Blue Inc. Market Recruiter 

Joni Nunez Spartan Staffing Market Recruiter 

Patricia Sandoval PS Scrumptious catering Owner 

Ann Simmons Icing on the Cake EDA Owner 

Tammy Wakerling Castro Valley Moose Lodge Assistant Manager 

Michael Ly Sugar Bowl bakery General manager 

   

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Michael Schibler Eden Area, R.O.P. Culinary Science Instructor 

   

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

Michael Schibler presented minutes from the previous meeting of November 14th 2014. Tammy wakerling 

made the motion to approve the minutes of November 14th 2014. Patricia Sandoval seconded the motion.  

Motion carried, minutes approved. 
 After review of minutes, 

Michael explained how he has implemented from the suggestions from the Advisory Committee’s 

recommendations from last year. Better and more knife skills, better attitudes by being flexible and following 

simple instructions, having mock interviews and more preparedness for personal conversation via interviews.  

The students have been learning to be better prepared for an ever changing economy with financial 

knowledge, professional conduct and an emphasis in their work skill abilities. 
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5. Review Student Learning Outcomes (SLOs) and Mission Statement maintain a high quality career 

technical educational program.  Materials in the folders included:  Agenda, Course Outlines, 11 elements of 

quality CTE programs, Minutes, Model Curriculum Standards, Mission Statement, School-wide Learning 

Outcomes (SLO’s), and Work base Learning over-all statistics.   

6. Review Labor Market Future Trends Data           The labor market study show the Culinary Industry is hiring 

and business indicators are up in all facets of food and service. Mr.Fruend talked about familiarizing students 

with the social media for marketing and that different exposure leads to more opportunity  
 
7. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Course Description: Culinary Science 
Job Titles:    Entry level kitchen and service positions: Cooks, Short order Cooks, Fast Food 

Counter Attendants, Food Concession, Coffee Shops, Host and Hostess, Bussing tables and 

Servers, Catering, Customer Service, Packaging and Distribution, Janitorial, Sales Reps. in food 

service Co. Dish washers, and coffee baristas.  

 Course Outline: We distributed the course out-line and the advisors were impressed with the amount of 

items, knowledge, and information contained in the course description 

 Hours of Instruction: Our students will have 1080 hours of instruction. 

 Instructional Materials: : Introduction to Culinary Arts, Handouts, PowerPoint presentations, 

Smart Board, DVD’s, Demonstrations and Hands-on preparation, cooking smart with you tube 

videos of culinary and customer service, and Hands on work preparation in school kitchen and 

during and for Events. 

 Equipment: : Knives and Cutting Boards, New equipment for this year the stack convection 

ovens, the 20 qt mixer and an emersion blender, students are also taught temperature by 

thermometer and finger touch for meats and fish, and the use of scales and a candy thermometer. 

 Textbooks: Introduction to Culinary Arts, FOUNDATIONS of restaurant management & culinary 

arts  Pro Start, (level one and level two) 

 Articulation/UC Approved/Academic Credit Status: The Culinary Arts program meets UC a-g 

requirements for accreditation, and has an articulation with Mission College. 

 Job Placement/Continuing Education: Skills USA competition, Two dinners at peoples house, one for a 

party of six and one for a party of four at their homes From The Garden To The Table won to prepare this 

year from last year’s Hayward city hall auction to benefit kids. The Pasta Feast at Eden Area R.O.P., San 

Leandro Unified School District Community Concert with Lenny Williams.  As the year progresses 
students will have an opportunity to either work or internship, or continue their Education with 
educational opportunities Mission Collage, DVC Culinary Program, The Culinary Institute, The Art 
Institute and Laney College in Oakland. 

 
8. Share 2014 Work Based Learning Data with group 

o Discuss types of Work-Based opportunities that our partners can provide. Record Ideas below: 
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_Members offered Work-Based opportunities Ann Simmons Suggested being more involved with advisory 

members to come to the school and be guest speakers and involve more businesses for and with the class for 

students to have even more opportunities for the work base learning.  

Michael Ly- Suggested Internship Program at the (sugar bowl bakery) 

Gary Freund- Resume Building, Field Trips, City College, Cruise Ships visits, Restaurants.  (Cal State Hayward) 

Mari-Cruz and Joni Nunez- resume building, Training and mock interviews, Point for internships. (On Campus) 

 
9. Review the 11 CTE Elements with group 

o Discuss evidence of 11 Elements within programs and focus on areas that need to be improved / 

supplemented.. 

Mr. Schibler explained the 11 elements for Culinary and went over the tracking of students and keeping them 

involved by the use of evidence. The members were interested in the process and offered these Ideas 
Record Ideas below: similar as the work base learning. 

Michael Ly- Internship Program __ (sugar bowl bakery) 

Gary Freund- Resume Building, Field Trips, City College, Cruise Ships visits, Restaurants.  (Cal State Hayward) 

Mari-Cruz and Joni Nunez- resume building, Training and mock interviews, Point for internships. (On Campus) 
 

10. Suggestions and Recommendations to Support Continuing the Program 

Patricia Sandoval Recommended to teach more Vegetarian, Organic, Gluten Free and Vegan 

Michael Ly Suggested more Carbon Footprint environmental, water, packaging and composting 

Consciousness 

Tammy Wakerling Recommended to build relationship with (DSAL) Deputy Sheriff’s Activity League 

Program: Dig Deep Farms, (Organic) Deagon Williams- General Mgr., Including Kitchens, and Community 

Services of which Tammy Wakerling is on the board. Affiliated with REACH (Ashland youth center) (note our 

Guest speaker spoke about REACH this evening from Kaiser Permanente). 

Ann Simmons made the motion to recommend support of continuing the Culinary Science program 

Gary Freund seconded the motion.  Motion carried, ALL members are in favor.  

     ROP teachers do not motion or vote 
____________________________________________________________________________ 

11. Next Meeting:  November 3, 2016 
12.  Thank You and Adjournment: Ann Simmons moved to adjourn the meeting at 8:15PM Patricia Sandoval 

Seconded the motion all in favor, ALL IN favor replied 
The meeting was adjourned at (8:15PM) with appreciation expressed to the advisory members for their 

willingness to serve in this capacity and provide much needed advice for this program. 

 
Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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1.  Purpose of the Meeting/Introductions 

Kathy called the meeting to order at 6:30; welcomed guests, and explained the goal of the meeting is to provide 

support and advice to help the instructor and the ROP maintain a high quality career technical educational 

program.  Materials in the folders included:  Agenda, Course Outline, Labor Market Information, Minutes, Work-

Based Learning handout, 11 Elements of a High Quality CTE Program handout, Legislative Update handout.   

 
2.  Business/Advisory Members Present 

Name Organization Job Title 
Dr. Gerald Soo Hoo Dentist in private practice DDS 

Dr. Steven Rothi Dentist in private practice DDS 

Dr. Susan So Dentist in private practice DDS 

Helena Martins Dr. Moy  RDA 

Crystal Toailoa Dr. Johnson DA 

Anissa Barrot UOP RDA 

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Kathy O’Brien, RDA Eden Area ROP Lead Instructor 

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

Kathy presented minutes from the previous meeting of 11/13/2014. Crystal made the motion to approve the 

minutes of 11/13/2014. Helena seconded the motion.  Motion carried, minutes approved.  

 
5. Review Labor Market Future Trends Data 

Labor market report was reviewed by the committee.  Members agreed that the employment prospects were 

good.  Members felt that it was accurate and reflective of the current market. 
 
6. Placement/Enrollment 

Kathy reported current enrollment numbers to the committee: 

       17 AM High School students & 9 PM High School students 

       34 full time adult students 

       60 students total   

 
7. Legislative Update 

Kathy updated the membership on the key legislative issues currently facing dental assisting. 

1) Licensing Exam   

 

2) Lack of Regulatory Oversight 
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3) Dental Assisting Representation 

        The California Association of Dental Assisting Teachers (CADAT), the California Dental Assistant’s              

        Association (CDAA), and the Foundation for Allied Dental Education (FADE) have worked collaboratively to   

        address these issues with the Dental Board and the Sunset Review Committee. 

 

       Where things stand today: 

o There are no additional testing sites for the 2016 Practical Examination despite multiple requests over 

the past few years. 

o The RDA Practical examination will continue until such time as the Board, between now and July 1, 

2017, votes to suspend it, and such vote may occur once the board has the report from OPES.  The 

examinations have suddenly resulted in higher passing rates (in 2014 the passing rate dropped from 

80% to 19%), more progressive and positive handling of the candidates at the examination sites, and 

overall improved performance by all engaged in the process. Still have not seen any movement from 

the Board staff to develop candidate guidelines asked for by CADAT and the Chairman of the 

Examination Committee, Dr. Steve Casagrande, last November. 

o Due to multiple staff departures, work on pending regulatory packages, specifically the educational 

programs and course requirements, has been suspended. 

o DAC term limits: no DAC appointee may serve more than two (2) terms. 

 
8. Curriculum Overview 

 Update and Approval of Course Outline 

Members were given a copy of the new course outline aligned with the Common Core CTE Standards. 

Members unanimously voted to approve new, updated course outline. 

 11 Elements of a Quality CTE Program 

Committee discussed the 11 Elements of a Quality CTE Program and areas where the Dental Program 

falls short.   The two key deficient areas were Leadership at All Levels (1) and Student Support and 

Leadership Development (4).  In every other area the program scored very well (2’s and 3’s). 

 

Under Leadership at All Levels, the Dental Program lacks articulation with the community college system.  

Kathy explained that this is due, in large part, to the misconception by the community college that as a high 

school program our courses are not at the same level. In addition, there are few Dental Assisting/Dental 

Hygiene Programs to articulate with in the Bay Area. 

 

Under Student Support and Leadership Development, the Dental Program is not actively involved with 

organizations such as DECA or Skills USA.  Kathy will speak to John Taylor and see if there is a Dental 

component for Skills USA and will report back to the committee. 

 

 

 Work-Based Learning Opportunities 
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The committee agreed that the Dental Program addresses work-based learning opportunities very well.  

We have an extraordinary internship program, guest speakers, and community involvement through Give 

Kids a Smile, CDA Cares, etc. 

 
9. Miscellaneous 

Kathy informed the committee of the remodel that was completed this summer in the dental facility.   The 

darkroom was converted into a sterilization room.  This provided more space in the clinic area and complied 

with Dental Board regulations. 

 

New x-ray manicans have been purchased.  The closing mechanism is no longer in the head, but operated by 

a foot pedal.  They also come with suction cup bases, allowing them to be moved off of the x-ray operatory 

chairs and used in the classroom for demonstration purchases. 

 

An EKG machine was purchased.  It has not been assembled yet.  Crystal volunteered to assist with the 

assembly and is also willing to come in and give demonstration to the students, as she previously worked with 

an oral surgeon. 
   
10. Suggestions and Recommendations to Support Continuing the Program 

Helena made the motion to recommend support of continuing the Dental Assisting Program. 

Dr. Soo Hoo seconded the motion.  Motion carried, recommendation approved.  
 

11. Next Meeting:  November 2016   
 

11.  Thank You and Adjournment   

The meeting was adjourned at 7:45 PM with appreciation expressed to the advisory members for their 

willingness to serve in this capacity and provide much needed advice for this program. 
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1.  Purpose of the Meeting/Introductions 

Marlene called the meeting to order at 7:08 pm; welcomed guests, and explained the goal of the meeting is to 

provide support and advice to help the instructor and the ROP maintain a high quality career technical 

educational program.  Materials in the folders included:  Agenda/Program, Course Outlines, CAROP 

applications, labor market information, Minutes, Mission Statement, School-wide Learning Outcomes (SLO’s), 

and 11 CTE Elements.    

 
2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 
Ben Daggett Hayward Fire Department Firefighter/Paramedic 

Rob Frank Hayward Fire Department APO/Firefighter/Paramedic 

Stevie Walsh Hayward Fire Department Battalion Chief/Paramedic 

   

   

   

   

   

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Marlene McDowell Eden Area ROP Teacher 

John Peters Eden Area ROP/Hayward Fire Department Professional Consultant 

   

   

   

   

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

Marlene presented minutes from the previous meeting of November 5, 2014. Ben made the motion to approve 

the minutes of November 5, 2014. Rob seconded the motion.  Motion carried, minutes approved. 

After review of minutes, share an example of how you implemented the suggestions from the Advisory 

Committee’s recommendations last year. 

 

Students now visit the Fire Station No. 6 (HFD—Training Station) every Monday where they learn how to pull 

and couple fire hose, complete events of the Candidate Physical Agility Test, and CPR certification. 
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5. Review Student Learning Outcomes (SLOs) and Mission Statement 
 

After the Advisory members read the SLOs and mission statement they were encouraged to know that 

developing integrity, good work ethics, and professionalism was incorporated into the curriculum.  Ben and Rob 

mentioned that they could see that the students when at the fire station exhibited these skills. 
 

6. Review Labor Market Future Trends Data 
 

From 2012 to 2022, the U.S. economy is projected to add 20.5 million new jobs as total employment grows from 

nearly 143.1 million to more than 163.5 million.  This 14.3 percent growth reflects the assumption of a full 

employment economy in 2020.  Stevie mentioned that the Hayward Fire Department is hiring as a lot of the baby 

boomers are retiring. 
 
7. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Course Description: 

 

The purpose of this course is to expose the student to the skills and knowledge required of Firefighters, 

EMTs, and Paramedics, which are necessary to prepare students for further training and employment as 

a First Responder.  First Responders in an emergency help to sustain life, reduce pain, minimize the 

consequences of injury or sudden illness, and preserve property.  Today's professional fire science 

practitioner must be able to analyze and ethically solve complex issues involving firefighting, dealing with 

hazardous materials, management, budgeting, administration, and health and safety. 

This course is designed to give students information, theory, skills and practice in the chosen training 

area.  The core curriculum consists of, in part: Medical Terminology, Anatomy and Physiology, Legal & 

Ethical standards, Safety, Infection Control, Body Mechanics, Vital Signs, Death & Dying, Nutrition, and 

Basic Life Support, and Patient Assessment.   

Instruction and certification of Basic Life Support (BLS), Cardiopulmonary Resuscitation (CPR), First Aid, 

Automated External Defibrillator, (AED) for infant, children and adults for healthcare providers is provided. 

Characteristics such as honesty, integrity, responsibility, and leadership will be emphasized. 

Students are expected to participate in physical agility exercises.  Students are also required to wear their 

uniforms on assigned professional dress day(s) and attend weekly trainings at the fire station. 

 

 Job Titles: 

The following lists of job titles comes from http://www.labormarketinfo.edd.ca.gov/.  

Fire Engineers; Firefighters/EMTs; Firefighters/Paramedics; Forest Fire Fighters; Forest Ranger 

Technicians; and Foresters EMTs; Fire Fighter First Responders; Firefighters and EMTs; Firefighters 

and Paramedics; Flight Paramedics 
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 Course Outline: 

 

Members of the advisory board were given a copy of the course outline along with the Public Services 

Sector Description.  Marlene emphasized that the Fire Science component is new this year with the 

support of the Hayward Fire Department and Captain Peters teaching fire science on Tuesday and 

Thursdays.  CERT (Community Emergency Response Team) certification is also new. 

 

 Instructional Materials: 

 

Handouts, Scenarios (Medical/Trauma), Skills Sheets for NREMT (National Registry for Emergency 

Medical Technology), PowerPoint Presentations, Visual Aids, DVDs, Health Center 21, and Stride 

Academy. 

 

 Equipment: 

Laptops, Backboards, Blood Pressure Kits, AED trainer, trauma/medical jump kits, manual stretcher, scoop 

stretcher, infant and adult manikins, KED, 145 lb. manikin, radios, and stair chair. 

 

 Textbooks: 

 

Emergency Care and Transportation of the Sick and Injured. 10th edition. Orange Book Series. 

 

Marlene presented to the Advisory Board the Essentials of Fire Fighting, IFSTA, as the recommended 

textbook for Fire Science.   

 Stevie made a motion that the Essentials of Fire Fighting be accepted as the recommended 

textbook for fire science.  Ben second the motion.  It was properly moved and seconded that the Essentials 

of Fire Fighting be accepted as the recommended textbook. 

 

 Articulation/UC Approved/Academic Credit Status: 

 

The First Responder instructors are collaborating with the instructor of the Fire Science program at Chabot  

College to begin articulation in 2016-17 school year. Also, part of the discussion is to provide second year 

students the opportunity to earn college credits while attending Eden Area ROP’s fire science program. 
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 Job Placement/Continuing Education:   

 

The First Responder class is an excellent pathway for any career in healthcare.  Several students in the 

current class are interested in pursuing careers as registered nurses, x-ray technicians, and physical 

therapists.  Several students from the 2014-15 class have completed certificated EMT programs.  Three 

students are currently in Fire Science programs and one student from 2013-14 class was recently hired as 

a firefighter. 
 
8. Share 2014 Work Based Learning Data with group 

o Discuss types of Work-Based opportunities that our partners can provide. Record Ideas below: 

 

 Requested that the Hayward Fire Department provide ride alongs second semester. 

 Provide opportunities for community service, (i.e. toy drive) 

  
 
9. Review the 11 CTE Elements with group 

o Discuss evidence of 11 Elements within programs and focus on areas that need to be 

improved/supplemented. Record Ideas below: 

 
1. Leadership at all levels:  Students are at the fire station once a week.  Students are trained as 

firefighters. 

2. High Quality Curriculum and Instruction:  Students practice fire science skills taught by firefighters. 

3. Career Exploration and Guidance:  Students create resumes, cover letters, and have three 

professional references.  Students have been made of the hiring process for firefighters in the 

Hayward Fire Department 

4. Student Support and Student Leadership Development:  Students participate in SkillsUSA a 

professional organization that develops leadership skills and good work ethics.  Every student has the 

opportunity to be a drill and march leader in class.  During the weekly fire station visits students are 

given leadership roles while performing tasks. 

5. Industry Partners:  Hayward Fire Department a strong supporter of the First Responder class. NorCal 

Ambulance Company provides classroom visits and will consider providing ride alongs for the 

students. 

6. System Alignment:  The Advisory Board members reviewed the curriculum and concurred that it aligns 

with Fire Science one curriculum and the community college level. 

7. Effective Organization Design:  This is the first year for incorporating fire science.  After school ride 

alongs, extended-day activities will be planned. 
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8. System Responsiveness to Changing Economic Demands:   Students are made aware of labor market 

demands by researching career pathways to fire science and EMS careers.  There has been sufficient 

financial support to provide the supplies and equipment necessary for program instruction. 

9. Skilled Faculty and Professional Development:  Instructors have had careers in fire science and health 

occupations. 

10. Evaluation, Accountability, and Continuous Improvement:  There are annual student surveys, 

curriculum is also evaluated annually by the advisory board, and all curriculum has been aligned with 

common core standards and Schoolwide Learner Outcomes. All instructors have CTE certification. 

11. CTE Promotion, Outreach, and Communication: Course Descriptions are being updated for the 2016-

2017 school year.  Sophomore tours, visits to middle schools, and back to school night and open 

house.   
 
9.  Suggestions and Recommendations to Support Continuing the Program 

Rob made the motion to recommend support of continuing First Responder program Stevie seconded the 

motion.  Motion carried, recommendation approved. ROP teachers do not motion or vote 
 

Firefighters expressed their enjoyment providing training for the students at the training facility once a week.  

They are impressed with the students’ enthusiasm and level of participation. They believe that this is a great 

way to prepare future firefighters  

 
 

10. Next Meeting:  November 3, 2016 
 
 

11.  Thank You and Adjournment   

The meeting was adjourned at 8:00 pm with appreciation expressed to the advisory members for their 

willingness to serve in this capacity and provide much needed advice for this program. 

 

 
 
Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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November 4, 2015 Graphics Advisory Meeting Highlights 
 
• Introduction of all participants: 

 David Moragne, (don’t know his title, not my guest) City Centre Digital Multimedia 
  Productions, Inc. 

 Kerstin Firmin, Creative Manager, The Bar Association of San Francisco 

 Derick Lee, former Reinerio student, Pilot City founder, Cal Poly architecture grad 
   ‘visually-oriented’; POWER of graphics 

 Kimy Gomez, former Reinerio student, Academy of Art student w Advertising focus; 
  currently working for Ideas Events, San Leandro, as photographer 

 Sabrina ? (don’t know last name or title, not my guest), Hayward Unified Communications 

 Emilio Garcia, owner, Precision Graphics, San Leandro; designed new SLUSD logo 
  20 year-old family-owned business from design to print  

 

• Identified GOAL of the evening: to select top elements of a high quality CTE program… 
 lively discussion ensued form various participants 

- David: provide a lab or work space for students to EXPERIMENT, get ideas of what can 
be done; work in teams to create video productions…each member plays a role on the 
team; provide internships and after school programs; internships build linkages from 
school to business 

- Derick: give students the tools…free computers when you buy bandwidth, OTX.org; 
offer Adobe subscriptions for completing a Graphics Pathway 

- Sabrina: Hayward reaching out to middle schools YEP, Youth Enrichment Program; 
market an idea!; marketing makes the connection to WHY do Graphics 

- Kimy: Experimenting is critical; art with a PURPOSE is Graphics: important elements in 
a Graphics Pathway, a presentation class to develop ability to speak to a client and a class 
that focuses on COLOR 

- Emilio: REAL WORLD events/projects; portfolios!; students branding themselves 
become viable freelancers 

 

• Finally we all agreed on the top critical elements: 

 - Industry Partnerships 

 - Career Exploration and Guidance 

 - High-Quality Curriculum and Instruction 
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EDEN AREA REGIONAL OCCUPATIONAL PROGRAM 
San Leandro High School Graphics/Yearbook 

Advisory Committee Meeting 
 

Date: November 19, 2015                                                                                                                                                                          Time: 11:25 p.m. – 12:20 p.m. 
 

1.  Purpose of the Meeting/Introductions 
Linda Thurston thanked everyone for coming, called the meeting to order and 
explained the purpose of the meeting was to strengthen the program. 

 
2.  Business/Advisory Members Present 

Heidi Ash 
Jaclyn Holman 

Pica Power 
Pica Power  

Yearbook Specialist 

Shelly Townsend Balfour Publishing Yearbook Specialist 
   

     EAROP Teachers, Administrators Present 
Sheila Lawrence 
Linda Thurston 

EAROP  
San Leandro High School 

Off-Site Coordinator 
Teacher 

Dan DiCamillo San Leandro High School Assistant Principal 
   
Advisory committee members receiving invitations but unable to attend 
Name       Organization Job Title 
Nadine Heiss Herff Jones Publishing Area Manager 
Danielle Sill Walsworth Publishing Yearbook Specialist 
Susan Heffran Pica Power Yearbook Specialist 
Jane Roehrig Pica Power Yearbook Specialist 

 
3.  Approval/Review of Minutes 

Of the advisors present, only Ms. Holman had attended the prior meeting, but 
she moved to approve the minutes, Townsend seconded and they voted in the 
affirmative.  

 
4. Curriculum Review 

Advisors were already familiar with our program. Discussion and comments 
included: 

 •    Yearbook is “the most real world focused class in high school.” 

 Yearbook students do better in post-high school experience. 

 Ms. Lawrenece pointed out that the same is true for CTE classes in general. 

 While a-g credit for UC/CSU has been notoriously difficult to get for any class 
with the word “yearbook” in its title, Ms. Ash said they knew of a group of high 
schools who submitted the same curriculum and were approved. She 
promised to send a copy to Thurston. 

•    Discussion of Work Based Learning opportunities. Point was made that 
yearbook is a project based learning opportunity. Mention was made by Holman 
that Diablo Magazine in Contra Costa might be offering internships. 
•     Extensive review of the 11 Elements of a High Quality CTE System 
generated eight instances where the advisors pointed out that our program did 
more and better than teacher had originally ranked upon her review. After the 
meeting the teacher sent a list of these to Ms. Granger at the EAROP. 
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5.  Labor Market Information and Future Trends 
Discussion and comments included: 
• Even with big changes in the industry, there are still lots of jobs in this area. 
• Tons of skills from journalism and yearbook translate to many different careers.  
Examples given included time management and meeting deadlines, working with 

peers, use of technology. There are “tons” of jobs in technology and photography. Skills 
are “very transferrable” and also apply to startups of having one’s own business. 
 
6.  Suggestions and Recommendations 

• Try again for a-g recognition based on the submission by the high school 
consortium that achieved it. Ash promised to send a copy to Thurston. 
• The advisors are impressed with the high quality of the work produced by the 
students. They recommended the program keep up the good work. 

 
7. Recommendation to Support Continuing the Program 

Townesend put forward a motion, seconded by Holman, to continue to support 
the ROP Graphics/Yearbook class at San Leandro. The motion was voted up 
unanimously by the three advisors. 

 
8.  Conclusion 

The committee agreed to meet again next fall. The meeting was adjourned with 
appreciation expressed to the advisory members for their willingness to serve in 
this capacity and provide advice for the program. 

 
9.  Name of Person Taking/Preparing the Minutes 

Linda Thurston 
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1.  Purpose of the Meeting/Introductions 
Deborah Maynard called the meeting to order at 7:15; welcomed guests, and explained the goal of the meeting 
was to provide support and advice to help the instructor and the ROP maintain a high quality career technical 
educational program.  Deborah also introduced the agenda materials in the handout folders included:  Agenda, 
Course Outlines, CTE 11 Elements of a High Quality CTE System, and labor market information.    
 

2.  Business/Advisory Members Present 

Name Organization Job Title 
1. Hank Deadrich Deadrich Real Estate  Owner 

2. Alfredo Matthew NFTE Program Director 

3. Richard Fregosa Fregosa Design Owner/Principal 

4. Rhonda Johnson Merritt College Counselor/Career Planning 

5. Tiffany Griffith Showtime Network / ROP Account Manager 

6. Blaney Barr  FIDM College Outreach 

7. Cynthia Fleury DSM Biomedical, Inc Document Control Specialist  

8. October Vance Development   Alameda Cty Regional Manager  

9. Jasmine Vance Tri-Valley Learning Educational Specialist 

10. Linda Luis Dolphin Graphics Owner 

11. Davone Platz E & K Scientific  Manager 

12. Jose Romero Tri Leadership  Photographer  

13. Kyley Lockwood Norstrom  Fashion Board Coordinator  

14. Bob Lockwood IDT Engineer  

15. Charita Hill Avent Genentech Analysts  

16. Tina Hand Intero Real Estate Services Realtor  

17. Gail Kiyomura  Lawrence Livermore Lab Director 

18. Kathy Smith Insurance Company Insurance Broker  

19. Josh Auflauser Sierra Club Executive Coordinator  

20. Claudia Bustamante PG&E  

21. Zachery Borja Trans America  WSB Representative 

22. Abraham Barroso Trans America WSB Consultant  

23. Santiago Ayala Vivas  BA SLHS Consultant 

24. Nicholas Serrato BA SLHS Consultant  

25. Hayley Craig Ever-FI Consultant 

26. Ketan Shah Kaiser Permanente  Analyst  

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Dawn Fregosa Eden Area ROP/San Leandro High Instructor 

Deborah Maynard Eden Area ROP/San Leandro High Instructor 

Romy Shivers Eden Area ROP/San Lorenzo High Instructor 

Christina Charlton Eden Area ROP/Arroyo High Instructor 

Michelle Stephens Eden Area ROP/Castro Valley High Instructor 
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4.  Advisory Committee Members receiving invitations but were unable to attend 

Name Organization Job Title 
Dan Dillman Bal Theater Owner 

Teresa and Ruben DaSilva Rubiano’s Pizzeria Owners 

Mr. Francis Soloman The Elegant Creations Owner 

Robert Mc Manus Public Relation SLPD Sargent  

Alyssa Villanueva Entrepreneur Owner 

Danielle Bisselli NFTE Bay Area Manger Consultant 

Denise Snipes Kaiser Permanente  Nurse 

Brenda Johnson Operation Hope Director  

   

 
5. Approval of Minutes – Michelle Stephens presented minutes and essential questions from the previous 

meeting of November 5, 2014.Alfredo Mathew made the motion to approve the minutes of November 5th. , 
2015.  Richard Fregosa  seconded the motion.  Motion carried, minutes approved.  

 
6. Labor Market Information and Future Trends Discussion as it applies Marketing, Management Business 

and Finance and Sales  Pathway, Marketing Curriculum / Presented by Michelle Stephens:                
Hank D. stated Sales information was missing. Sales and analytical information was discussed. Sharita H. 
spoke about entry level education on the labor market and education requirement.  Mr. Shah stated his 
concerns with about the market trends and more information for student opportunity.    

 
Introduction of our 11 Elements of Work Based Learning Opportunities by Christina Charleston 

 
Focus Questions-  

Career Exploration and Guidance,  
Student Support and Student Leadership Development,  
Industry Partnership/ Work Based Learning  
CTE Promotion, Outreach and Communication 

 
      Discussion Feedback: 

Blaney Bar: FIDM presents to schools and reaches out to students. Also partner-up with graduate 
students and career center with campus tours. 
Alfredo Matthew: NFTE: Bringing students to the office is easier, being one on one with students. There is 
room to host students in the East Bay (All day field trip). Students want to see what is in their backyard.   
Richard Fregosa: Fregosa Design: Eden ROP should register with Kaiser to reach out to the community 
executives will be able to make a connection. Help students to find people who wants advertising and get 
1st hand experience.  
Richard Fregosa: Fregosa Design: Marketing teachers should reach out to the Chamber of Commerce, 
SCORE, large and small organizations to look at partnerships.  By using the members from these 
organizations by branding ROP to these organizations. This would also give organization employable 
young students. 
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Haley C. Ever-Fi: Students can get jobs through social media with different organization.  Getting 
companies to use their social media and put students into their social media sites. 
Linda Luis: Dolphin Graphics:  Would like to see competition with students design on Facebook, by 
showing support for community.  
Richard Fregosa – Social media is a large part of the communities’ social conscious.  At Risk youth 
population is high and the community needs to invest in these students. 
Jose Romero / DECA – Communication skills through DECA helped him make a career choice.  
Kylie Lockwood / Nordstrom -  Spoke about how DECA has helped her make career choices and lead 
her to her current position.  She won the FIDM challenge that allowed her an invitation to ICDC in Orlando 
Florida, 

 
Group Consensus on 11 Elements importance  
 

 Leadership  

 High Quality Curriculum and Instruction 

 Career Exploration and Guidance 

 Student Support and Student Leadership Development 

 Industry Partnership / Work Based Learning 

 System Alignment and Coherence 

 Effective Organizational Design 

 System Responsiveness to Changing Economic Demands 

 Skilled Faculty and Professional Development  

 Evaluation, Accountability and Continuous Improvement 

 CTE  Promotion, Outreach and Communication 
 
 

 End of Discussion 
 
11.  Recommendation to Support Continuing the Program 

Unanimous motion to recommend support of continuing Marketing. 
 
12.  Thank You and Adjournment   

The meeting was adjourned at 8:05 pm with appreciation expressed to the advisory members for their 
willingness to serve in this capacity and provide much needed advice for this program. 

 
13.  Name of Person - Preparing the Minutes:  Deborah Maynard / see attached comments from advisors. 
 
 Email this to Jennifer Aguilar jaguilar@edenrop.org 
 
 
 
Dawn Fregosa has had several advisors reach out since the meeting. 
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Zac from World Financial Group is reaching out to ALL the ROP classes to come to ALL content areas to do a 
financial literacy and budgeting presentations. 
 
Hank D and Tina and I are working on a community walk/ Real Estate innovation, where kids will walk to an empty 
building, see the building , learn about Real Estate Careers and do market research to make suggestions based on 
the community , of who they should market the property to. 
 
Blaney Barr from FIDM is scheduling to come in and do a presentation for my kids, as well as interested in my 
students writing an advertising campaign for her home based jewelry business. 
 
Francis Soloman, who was unable to attend the meeting, reached out and will be having kids do an advertising 
campaign for his store, which he has recently re-branded. 
 
 
 
Hayley Craig 
Hello Eden ROP teachers,  
 
First off, thank you for inviting me to your dinner last night. It was great seeing you all in action and learning a bit 
more about the work you and your students do throughout the school year. I'm excited to work with you and your 
students! 
 
I'm happy to help in a few ways. As a representative of EverFi, I am happy to come to judge DECA competitions 
and would be happy to share your program with the folks in my network. I'm here to help launch your classrooms 
and help you begin our EverFi programs. Please let me know if you need support, I'm here to help! 
 
As you know, EverFi is free to you and your students because sponsors pay for the program. For those of you using 
the Financial Literacy program, this opens the doors for opportunities with Silicon Valley Bank.  I can connect with 
SVB about the possibility of a classroom visit/panel, work shadowing or some sort of collaboration that gives your 
students insights into a career in finance. Similar to a hospital where not all employees are doctors or nurses, banks 
are the same way. Maybe of the people I connect with are not in financial roles, but rather manage marketing or 
business operations. It would be great if I could connect those people to Eden ROP.  
 
Thanks again, look forward to all our work together this year! 
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1.  Purpose of the Meeting/Introductions 

(Name) called the meeting to order at (time); welcomed guests, and explained the goal of the meeting is to 

provide support and advice to help the instructor and the ROP maintain a high quality career technical 

educational program.  Materials in the folders included:  Agenda/Program, Course Outlines, CAROP 

applications, labor market information, Minutes, Mission Statement, School-wide Learning Outcomes (SLO’s), 

and 11 CTE Elements.    

 
2.  Business/Advisory Members Present (Tally) 

Name Organization Job Title 
Ana Apodaca Kaiser Permanente Public Affairs Officer 

Debra Lambert Kaiser Permanente Public Affairs Director 

   

   

   

   

   

   

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Sue Anderson Castro Valley High School Medical Careers Instructor 

   

   

   

   

   

   

Craig Lang Eden Area ROP Director 

Sheila Lawrence Eden Area ROP Assistant Director 

 
4. Approval/Review of Minutes 

(name) presented minutes from the previous meeting of (date). (Name) made the motion to approve the 

minutes of (date). (name) seconded the motion.  Motion carried, minutes approved. 

After review of minutes, share an example of how you implemented the suggestions from the Advisory 

Committee’s recommendations last year. Previous meeting minutes not approved as all parties present were 

not attendees at last Advisory Committee Meeting.  This item tabled until additional parties present to address 

Subject matter contained in minutes. Deborah K. Taylor, Medical Careers Instr./Meeting Facilitator. 
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5. Review Student Learning Outcomes (SLOs) and Mission Statement 
6. Review Labor Market Future Trends Data 

 

Debra Lambert discussed Bay Area trends for new careers in health care: Medical Technician Programs, other 

entry level positions (specific to KP.org).  Mrs. Lambert also inquired regarding EAROP relationship with St. Rose 

Hospital (i.e. specifics of Intern sites/recruitment of Preceptors). Deborah Taylor provided details regarding St. 

Rose Partnership & FACES for the Future. 
 
 
7. Review Course Outline and Curriculum (Member Input and Suggestions) 

 Course Description: Medical Careers 

 Job Titles: Medical Technician, Phlebotomy, Administrative Medical Assistants 

 Course Outline: Suggestions made regarding academic rigor, knowledge of Anatomy/Physiology 

 Instructional Materials: Suggestions made regarding textbook (Introduction to Health Occupations-

Simmers) 

 Equipment: No comments/suggestions 

 Textbooks: Introduction to Health Occupations-Badasch/Chesebro 

 Articulation/UC Approved/Academic Credit Status: Discussed agreement with Chabot College 

 Job Placement/Continuing Education: 
 
8. Share 2014 Work Based Learning Data with group 

o Discuss types of Work-Based opportunities that our partners can provide. Record Ideas below: 

_Group discussion regarding strengthening quality/type of intern sites within Kaiser. Explored clinical site 

opportunities & expansion to new San Leandro Hospital/Clinic locations. Debra Lambert offered additional 

opportunities via SimLab, Summer Youth Employment Program (SYEP), Volunteer opportunities for students. 

Student opportunity to man Medical Information Kiosk.  Discussion also regarding “collaborative of area Medical 

Careers Instructors” to assist Kaiser with WIB opportunities. Debra Lambert will f/u with Jayne Salinger regarding 

collaborative.  Sue Anderson (Castro Valley USD) inquired regarding steps to locate guest speakers. Sue also 

inquired regarding FACES, St. Rose and Castro Valley student opportunities.  Currently Castro Valley students are 

not enrolled in Medical Careers via EAROP—students remain at “home school”. Sue Anderson is Instructor for this 

class. 
 

  
 
9. Review the 11 CTE Elements with group 

o Discuss evidence of 11 Elements within programs and focus on areas that need to be 

improved/supplemented. Record Ideas below: 
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Discussion of curriculum/instruction: Lesson plan samples provided, student work displayed. Debra Lambert 

emphasized training with regards to soft skills, cultural competence and empathy. 

        Industry partnership discussed at length: Role of Kaiser with EAROP, student opportunities (use of SimLab), 

SYEP/Internships, creation of Medical Careers Collaborative. Promotion/Outreach address by Debra Lambert. 

Debra wishes to explore ideas re: promotion of partnership & inclusion of all school campuses/ROP Centers. 
 

9.  Suggestions and Recommendations to Support Continuing the Program 

(name) made the motion to recommend support of continuing (the name of the program) (name) seconded the 

motion.  Motion carried, recommendation approved. ROP teachers do not motion or vote 
 
Debra Lambert: Health Careers Collaborative. Debra to work with Jayne Salinger.  All parties 
present at meeting agreed with creation of collaborative as well as coordination via Debra 
Lambert and Jayne Salinger. 
 
 
 

10. Next Meeting:  November 3, 2016 
 
 

11.  Thank You and Adjournment   

The meeting was adjourned at (time) with appreciation expressed to the advisory members for their willingness 

to serve in this capacity and provide much needed advice for this program. 

 

 
 
Email completed minutes and the tally sheets of your members to Jennifer Aguilar at:  
jaguilar@edenrop.org 
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1.  Purpose of the Meeting/Introductions 

Cheryl Grixti called the meeting to order at 9:25am, welcomed guests, and did introductions.  Cheryl 

passed out agenda, folders with WA1/Merchandising packets, and the ROP portfolio with advisory 

information. 

 
Materials in the handout ROP portfolio included:  Agenda, Course Outlines, Work Based Learning 
information on ROP students, the 11 Elements of High Quality CTE Program and ROP SLO’s; 
School Wide Learners Outcomes   

 
2.  Business/Advisory Members Present 

Name Organization Job Title 

Megan Bello 
mbello@cv.k12.us   

Mid-Alameda County SELPA 
4400 Alma Ave. 
Castro Valley, CA 94546 

Workability Coordinator 

Julie Avilla 
javilla@slusd.us  

San Leandro USD 
14735 Juniper Street 
San Leandro, CA  94579 

Program Specialist 
 

 Charmain Wood 
cwood@husd.us  

Hayward USD 
24411 Amador Street 
Hayward, CA 94544 

Program Specialist 
 

Deidre Hill-Valdivia 
dhill@husd.k12.ca.us  

Hayward USD 
24411 Amador Street 
Hayward CA 94544 

Counselor SPED 

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Cheryl Grixti 26316 Hesperian Blvd. 

Hayward, CA  94545 
Merchandising 
Instructor 
Workability Coordinator 

 
Jennifer Tavare 26316 Hesperian Blvd. 

Hayward, CA  94545 
Merchandising 
Instructional Aide 

 
Craig Lang  
 

Eden ROP 
26316 Hesperian Blvd. 
Hayward, CA  94545 

Director 

 

 
4.  Advisory Committee Members receiving invitations but were unable to attend 

Name Organization Job Title 
Maureen Kennedy 
mkennedy@cv.k12.us  

Mid Alameda SELPA 
4400 Alma Ave. 
Castro Valley, CA 94546 

Program Specialist 

Stephanie White 
swhite@husd.us  
 

Hayward USD 
24411 Amador Street 
Hayward, CA 94544 

Program Specialist 

Donna Knox Hayward USD Program Specialist 
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dknox@husd.us  24411 Amador Street 
Hayward, CA 94544 

Laura Bucedi 
llbuecdi@slzusd.org  

San Lorenzo USD 
15510 Usher St. 
San Lorenzo, CA 94580 

Program Specialist 

 
5. Approval/Review of Minutes 

Cheryl Grixti presented minutes from the previous meeting November 5, 2014. Minutes were reviewed. 

Megan Bello motioned to approve minutes and Julie Avilla 2nd. 
6. Curriculum Review 

Member Input:  all present approved to continue with current curriculum and the career success textbook 

and workbook- School to Career – Tenth edition 

Course Description:  The course is a key to success and will be preparing the students for the transition 

from high school to work based learning training site.  It will help guide students through important twenty-

first century life and career skills that they will need as they graduate from high school.   

Course Outline:  Units:  Career Exploration, the Job Hunt, Skills for Success, Career Planning, Job 

Satisfaction, Managing our Income,  

Hours of Instruction:  540 

Training Plans for Community Classroom and/or CVE-an introduction to a transition class or prep class for 

transition.  

 Instructional Materials:  same as textbook and includes a workbook which goes along with the textbook. 

 Equipment:  SmartBoard 

 Textbooks: 25 

All present were handed the School to Career Textbook and Ms. Grixti had the online version on the 

SmartBoard to help understand the having the textbook and workbook online further helps students follow 

along.  All present voted yes to continue the current curriculum.   

Ms. Grixti asked participants to look at the ROP portfolio.  She introduced the SLO’s, work based learning 

data, the 11 Elements of high quality CTE program, the quality program checklist and course outline. 

Deidre motioned to continue and Megan Bello 2nd. 

 

7. Articulation/ UC Approved /Academic Credit status- discussion – does not apply to Merchandising for A-

G. 

 
8. Labor Market Information and Future Trends –  

Ms. Grixti presented the labor market trends with the medical field still in high demand up 20%, retail sales 

cashier up 2.6% and retail sale persons up 9.8% (http://www.bls.gov/emp/ep_table_102.htm 2012 and 

projected 2022) 

How will the economy impact current and future trends in training and employment?  Ms. Grixti noted that with 

medical and retail students that transition from school to adult will have a greater chance to employment.  

East Innovation of whom get adults with disabilities employment, will have greater success with these trends 

are high.  It is the same for the retail portion for the Merchandising students and work based learning sites. 

Ms. Grixti also presented information from a webinar by the LEAD Center http://www.leadcenter.org/ , the 

Dept. of Justice (DOJ) and Civil Rights lawyers.  The DOJ is making an aggressive effort to enforce the 
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integration mandate of adults with Intellectual Disability (I/D) and Developmental Disabilities (D/D) to have the 

opportunity to work in real jobs at competitive wages.  Due to most adults with I/D & D/D are segregated 

sheltered workshops to the exclusion of integrated alternatives, such as supported employment services (The 

National LEAD Center Webinar: Disability, Employment & Lane v. Brown).  The webinar also asked that 

society needs to look at how we accept those with disabilities and has asked that everyone ask friends, family 

members, and anyone they associate with to start spreading the word and it will be a start to how we can get 

those with disabilities in the workforce. 

Ms. Grixti asked at this time, for everyone present to ask all around, everyone they associate with to start 

looking at changing ‘how society looks at the disabled’ and accept those with disabilities. 

Ms. Grixti noted that this Workability has brought this to the coordinators attention and is looking at getting 

adults with disabilities prepared for the work site by the time they are age 22.  Ms. Grixti noted that 

Merchandising is a ‘Pre’ to transition and turning age 22.  But the issue lies with ‘soft skills’.  How do 

we/parties that apply to special need teachers, case managers, program managers, and merchandising get all 

students ready with soft skills, as their needs very drastically? 

Julie and Charmain discussed how a lot of students don’t have the social skills and to start with those with 

D/D first, due to students with I/D is a bigger conversation.  We can look at how they are employable. 

The discussion of a true job developer was brought up and Charmain asked what that would look like with the 

districts input of money.  It could be part-time or full-time and as before they could be used with 

Merchandising and the transition programs.  We could look at meeting again in the spring to discuss..  
  

9. Placement/Continuing Education – Continuing education is improved, as student from the transition 

programs are getting student enrolled in college.  Ms. Grixti does a field trip to Chabot to the DSPS, so 

students get an interest in starting college or knowing what a college campus is like.  

The Merchandising program is more important now with trying to get students ready with soft skills ,training 

experience and work based learning.  Also program managers will look at sending students with I/D to 

Merchandising, but with an aide.   

Ms. Grixti mentioned doing something earlier to introduce student to Merchandising at the 8 th grade level, like 

our other programs do over the summer for ROP.  Program managers agreed that if they too come up with a 

program that would help introduce soft skills and training early, it would be very beneficial.  Megan came up 

with a check list with benchmarks, age appropriate or a portfolio type program that would include students 

having a check off list making sure before entering into the next grade level, the student would already be 

trained before moving onto the next level of skills and have pre requisites by the time the students get to 

Merchandising or the off-site transition program, they would be more prepared. 

Ms. Grixti also asked “How could she get to introduce Merchandising to each school district?”  Charmaine said 

“You could meet the students in each class.”  Megan said “You could have teacher meetings, but she found 

when she tried that there wasn’t any room to do that and it would take more time, because you could only 

have a few students at a time.” Julie said “You could use the tutorial hour at SLE to present or talk with the 

SPED students.” 
 

10.  Suggestions and Recommendations - – Charmain is in full support and the others joined in to support, but 

it will take showing sped teachers this is a process to get early introduction of skills, soft skills and pre-

requisites to further prepare students for adult worksites. 
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11.  Recommendation to Support Continuing the Program – It was unanimous that Merchandising continue,     

  with adding students with I/D with an aide.  

Charmain motioned to approve and Deidre 2nd. 

 
12.  Next Advisory meeting November, 2016 (TBD) in the morning. 

 
13.  Thank You and Adjournment   

Cheryl thanked all participants and gave all participants a USB drive with a Merchandising syllabus, a list 

of training sites, and the webinar slides for appreciation for attending the advisory meeting and mentioned 

it was very productive and Cheryl will set-up next years’ meeting for 2016.   

Megan motioned to adjourn and Charmain 2nd. 
 

14.  Name of Person Taking/Preparing the Minutes- Ms. Jennifer Tavare and Cheryl Grixti  
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1.  Purpose of the Meeting/Introductions 

Barbara Juarez called the meeting to order at 6:20pm; welcomed guests, and 

explained the goal of the meeting was to provide support and advice to help the 

instructor and the ROP maintain a high quality career technical educational 

program.  Materials in the handout folders included:  Agenda, last year meeting 

minutes, Course Outlines, curriculum standards, Mission Statement, School wide 

Learning Outcomes, 11 Elements and Strategic Plan Goals  

 
2.  Business/Advisory Members Present 

Name Organization Job Title 
Samuel Cadwell SF Tubing Tig Welder 

Steve Johnson Work hands Owner 

 Peter Thuesen Instructor Machine Tool 

Technology 

Instructor 

   

   

   

   

   

   

 
3.  EAROP Teachers, Administrators, Staff, Ad Hoc Members, and Guests Present 

Name Organization Job Title 
Barbara Juarez Eden ROP Instructor 

   

   

   

   

   

   

Craig Lang Eden Area ROP Director 
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4. Approval/Review of Minutes 

Barbara presented minutes from the previous meeting of (November 05, 2014). 

Steve made the motion to approve the minutes and Samuel Caldwell seconded 

the motion.  Motion carried, minutes approved.  

 

 

 

 
5 Review of Student Learning Outcomes (SLO’s) and Mission Statement 

 SLO’s reviewed and changes explained. Members approved   

 Mission Statement presented and approved by members  

 Member Input :Full Support 

 

 

 

 

6. Labor Market Information and Future Trends - Manufacturing is providing welding 

jobs.  Understand the importance of CNC will help the students in high school.    

Machining is in large demand; People have to know the codes for the machine to 

make shapes.  It’s a great stepping tool, but you have to have more maturity.    The 

machines are expensive and may get destroyed and having high school students 

(there may be exceptions), need to be mature before allowing to use.  The 

students who get put into welding need to be career focused. Having them fill out 

a ‘personal statement’ or having an application to show the student is interested.  

There MUST be steps before incorporating the CNC machine.  Welding is in high 

demand.  Employers want to higher entry level.  So some welding shops pay for 

starting welders and train. Program will start CNC training.  
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7 Review course Outline and Curriculum (Member Input and Suggestion Curriculum 
Review) 

 Status of Previous Recommendations:  Implemented, focus also on work ethics 

 Member Input: all approved to continue with curriculum and the new textbook 

 Course Description:  Advisory members reviewed standards and pathways  

 Job Titles:  

 Course Outline: 

  
                   Orientation (class / rules) 

o Shop Safety 

o Welding fundamentals 

o Welding Shop Safety 

o Base Metal Preparation & Metal Identification & Classification 

o Introduction to Blue prints & Symbols: 

o Oxy Acetylene Cutting 

o SMAW safety and equipment 

o FCAW Equipment & Set up 

o GMAW Equipment & Set up 

o GTAW Equipment & Set up 

o SMAW Welds & Techniques  

o Joint Fit Up, Layouts & Fixtures 

o Introduction to Hand Tools 

o Plasma Arc Cutting 

o Applied Math 

o Basic Communication Skills 

o Basic Employability Skills 
      Green Environment 

         Finishing Technique 

 

 Hours of Instruction:  8:00-11:00 12:30-3:30 

 Training Plans for Community Classroom and/or CVE: 

 Instructional Materials: Textbooks, Portfolios, videos, work books, cylinders, metal 

 Equipment: GMAW, SMAW, GTAW, Flux, Plasma machines, Helmets, Power tools, Hand tools, 

Grinders 

 Textbooks:  Welding level 1,2 

 Articulation/ UC Approved / status- still articulated with Chabot College 
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8 Share 2014 work base Learning Data With Advisory Group 

 Advisors supported continued efforts in providing on-going “WBL” events and opportunities. 

 Advisors agreed that expanded and frequent “WBL” transition of students to post-secondary 

training and stable careers. 

 Advisors suggested: Presentation of related careers employment available. 

 

9 Review the 11 Elements with Advisory Group 

 Advisors expressed the benefits and importance of the “High Quality CTE program” assessment 

process the process identifies the program strengths and weaknesses allowing for focused 

improvement and modification. 

 In addition, the process allows for confirmation of program legitimacy and role in the positive 

advancement if students towards lucrative / stable careers   

 Advisors offered assistance in program advancement / improvement assessment identities areas 

of weakness or in need of improvement  

 
10 Suggestions and Recommendations 

      Networking a major plus for job placement.  

      CNC training for Ms. Juarez and students 
 
11 Recommendations to Support Continuing the Program –  

Pete made the motion to recommend support of continuing (the Welding 

program) Samuel seconded the motion.  Motion carried, recommendation 

approved. ROP teachers do not motion or vote 
 

12.  Next (Next Meeting November 3, 2016) 
 

13. Thank You and Adjournment   

The meeting was adjourned at 7:55pm with appreciation expressed to the advisory 

members for their willingness to serve in this capacity and provide much needed 

advice for this program. 
 

14. Name of Person Taking/Preparing the Minutes:  Barbara Juarez 
 
 Email this to Jennifer Aguilar jaguilar@edenrop.org 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Craig Lang, Director 
SUBJECT: CDE Course Review- Careers in Education 
 

BACKGROUND 
 
Courses for regional occupational centers and programs (ROCPs) shall be 
developed with the cooperation of industry representatives from the occupation 
for which the courses are designed. The course outline will serve as the regional 
occupational center or program (ROCP) teacher’s road map for providing learning 
experiences and opportunities for students to achieve career technical objectives 
effectively and efficiently. The outline helps the ROCP teacher ensure competency 
achievement. 
 

CURRENT SITUATION   
 
Attached is the Course Review for the following program: Careers in Education, 
the statistics provided are derived from the 2015-2016 C101 follow-up study 
completed June 2016.     
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 
Information only 
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EDEN AREA REGIONAL OCCUPATIONAL PROGRAM 
Criteria for Course Approval and Expansion Annual Review  

For Class Offerings 2015-2016 School Year 
 

SCHOOL DISTRICT:  EDEN AREA ROP LOCATION:   Eden Area ROP Center 

PROGRAM: Careers In Education INSTRUCTOR: Erika Emery 
Course  Enrollment as of 15/16 Enrollment as of 14/15 Enrollment as of 13/14 

Name Year to Date Year to Date Year to Date 

Careers In Education 30 31 29 

Comments: 
  Required enrollment: Class enrollment maintained to sustain agreed master schedule for offsite and staffing. 
  YES  NO 
 Retention rate (Active Enrollment divided by Year-to-date Enrollment): 

Text Book: Working with Young Children Author: N/A Edition: 7th 

NO. YES NO  

1.  

  ENROLLMENT – Course meets current or future labor market news. 

CLASS SCHEDULE: 
Block 

SECTIONS 
PER YEAR: 

MINS PER  
SECTION: 

EXPECTED MINIMUM 
STUDENTS PER SECTION: 

3 1 3hrs. 25+ 

2.    AVAILABILITY OF QUALIFIED INSTRUCTOR – Qualified/ Credentialed Instructor teaching course. 

3.    LEADERSHIP – Instructional leaders have sufficient time and resources to implement system improvements and 
work with their counterparts in other programs. 

4.    CURRICULUM and INSTRUCTION – Students are provided with a strong experience in and understanding of all 
aspects of industry. 

5.    SCHOOL-TO-CAREER AND CAREER PATHWAY DEVELOPMENT – Course is designed as part of a sequence 
of courses, career pathways, etc. 

6.  

  ADVISORY COMMITTEE – The course has been reviewed and recommended by a pre-established committee.     
 Yes, instructor was present at advisory meeting and minutes are on file at ROP 
No, instructor was not present at advisory.  Program was represented, at a joint industrial, by ROP 

 personnel.  Instructor MUST attend next advisory for program to meet compliance. 
Comments: 

7.    LABOR MARKET NEEDS – Course meets current or future labor market needs.   

8.    WORK BASED LEARNING – Course incorporates work based learning opportunities (i.e.  guest speakers, field 
trips, mock interviews, or student organizations) 

9.    COMMUNITY CLASSROOM AND COOPERATIVE VOCATIONAL EDUCATION – Course incorporates 
community classroom and cooperative vocational education (i.e., job training, internships, or  job shadowing ) 

10.    JOB PLACEMENT/FURTHER EDUCATION OPTIONS – Course has potential for student job placement in entry-
level positions or course prepares students for further training opportunities within the designed career pathway. 

11.  

  FACILITIES AND EQUIPMENT ACCOMMODATION  
   District will provide a facility which adequately accommodates the program.   
 EAROP will provide a facility which adequately accommodates the program. 
 District shares cost of equipment if program is cross utilized. 

OTHER CONSIDERATIONS: 

 A-G Credit for UC  - G  State and National Licensing or Certification 

   Community College Articulation  - Chabot, Las Positas,  Mission, Ohlone   Strong Business or Industry Partnership  

  Dual Enrollment  Emerging Technologies - 
 

COMPLIANCE CATEGORIES  

 R – Retain 

Program: Program 
meets all criteria. 

 W - Watch Program: 

All criteria not met.  See 
areas that need to be 
complied with. 

 P  - Probation:  

Criteria is not being met.  
Program in danger of 
suspension. 

 R – Reduce 

Program: Downsizing 
program. 

 S/T - Suspend/ 

Terminate program. 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Craig Lang, Director 
SUBJECT:  Opening of School for the 2016-2017 School Year 
 

BACKGROUND 
 
Every year, staff monitors pre-enrollment, actual enrollment and attendance to 
forecast and maintain alignment with projected ADA, and to make adjustments if 
necessary. 
 

CURRENT SITUATION 
 
A report will be delivered to the Governing Board on the opening of the 2016-
2017 school year. The participating high schools have worked closely with the 
ROP in encouraging students to take advantage of the career development 
opportunities available through ROP classes. This collaboration has proven very 
effective in providing excellent educational opportunities for students in all four 
of our participating districts. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 
Information only 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Sheila Lawrence, Assistant Director of Off-site Programs 
SUBJECT: Dates for Sophomore Tours and the Student Awards 

Ceremony   
    

BACKGROUND 
 
Eden Area ROP has held an annual Student Awards in the late spring to recognize 
outstanding achievements of ROP students.  
 
To promote awareness of the ROP programs and career opportunities for 
students the Eden Area ROP has collaborated with each of the comprehensive 
high schools to design, organize and facilitate “Sophomore Tours” days here at 
the Hayward Center.  
 

CURRENT SITUATION 
 
After reviewing the calendars of each of the four school districts, as well as facility 
availability a date has been identified for the Student Awards Ceremony,  
Tuesday, May 10, 2017.  
  
The Sophomore Tours have been scheduled for the following dates:  
 
San Leandro High School Friday, December 2, 2016 
San Lorenzo High School Friday, December 9, 2016 
Arroyo High School Friday, December 16, 2016 
Castro Valley High School Thursday, January 26, 2017 (pers.1-3) 

Friday, January 27, 2017 (pers.5-7) 
Hayward High School Friday, February 3, 2017 
Mt. Eden High School Friday, February 10, 2017 
Tennyson High School                   Friday, February 17, 2017 
Nea Community Learning Center     Friday, February 24, 2017 
 
In the spring staff will work with the continuation programs to schedule 
presentations for the current continuation students.  
 

RECOMMENDATION 
 
Information only 
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DATE: September 1, 2016 
TO: ROP Governing Board  
FROM: Linda Granger, Superintendent 
SUBJECT: Eden Area ROP Service Awards 

   
BACKGROUND 

 
Annually the Eden Area ROP recognizes staff for their years of service.  
 

CURRENT SITUATION 
 
At the August 15, 2016 Staff Development Day, service pins recognizing years of 
service were presented to staff members.  Below is a list of the recipients and 
their respective years of service.    
   

Heather Bystrom Medical Careers Instructor 10 Years 

Annette Senter Attendance Specialist 10 Years 

Jennifer Aguilar Lead Secretary 15 Years 

Francisco De Leon Dental Assisting Instructional Assistant 20 Years 

 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 
Information only 
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Action Items 



 
 

DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
PREPARED BY: Marites Fermin, Business Manager 
SUBJECT: Request the Governing Board to approve the 2015-2016 

Unaudited Actuals Income and Expenditure Report 
 

CURRENT SITUATION 
 
The 2015-2016 Unaudited Actuals includes the documentation of all fiscal 
transactions of the district and presents the district’s financial position for the 
period July 1, 2015 through June 30, 2016. It includes detailed summary 
information for the General Fund and all other funds in the district including 
Special Reserve for Postemployment Benefits, Capital Outlay Projects and Retiree 
Benefits Fund. 
 
Unaudited Actuals for the year ended 2015-2016 documents the beginning fund 
balances of all funds; the totals of all revenues; the totals of all expenditures and 
the ending fund balances of all funds. Ending balances are forwarded to the next 
fiscal year 2016-2017. 
 
The detailed report will be submitted to the Governing Board under a separate 
cover. Copies for the public are available upon request. 
 
Goals: 
Ensure the Financial Stability and Efficiency of the District 

 
Policy/Ed Code: 

Education Code 42120-42127 

 
Fiscal Impact: 

The 2015-2016 Unaudited Actuals General Fund and all other funds are 
reported in the Standardized Account Code Structure Report. 

 
 

RECOMMENDATION 
 
It is recommended that the Governing Board approve the 2015-2016 Unaudited 
Actuals Income and Expenditure Report. 
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DATE:   September 1, 2016 
TO:   ROP Governing Board 
FROM:  Linda Granger, Superintendent 
SUBJECT: Request the Governing Board to approve the Revised 

Calendar of Governing Board Meetings for the 2016-2017 
School Year 

 
BACKGROUND 

 
The Eden Area ROP annually presents the Governing Board with the Governing 
Board Meeting Calendar for the 2016-2017 school year.  
 

CURRENT INFORMATION 
 
The Eden Area ROP 2016-2017 Governing Board Meeting Calendar was approved 
on June 2, 2016 at the Governing Board Meeting.  Since June there have been 
some changes needed to better to accommodate scheduling conflicts.   
 
ACOE will be holding their Annual Teacher of the Year Awards Night on October 6, 
2016 at 6:30 pm at the Castro Valley Center for the Arts at Castro Valley High 
School.  This will conflict with our October meeting and the ROP is suggesting the 
following options: 

 Change the time of the meeting to 5:00 pm  

 Keep the time, but change the location to Castro Valley USD board meeting 
room located at 4400 Alma Avenue, Castro Valley 

 
 
 
 
 
 
 
 

RECOMMENDATION 
 
It is recommended that the Governing Board approve the Revised Calendar of 
Governing Board Meetings for the 2016-2017 school year.  
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Governing Board Approved: June 2, 2016 

Governing Board Revised: Pending 

 
 

GOVERNING BOARD MEETING DATES 2016-2017 
 

Eden Area ROP Governing Board meets the first Thursday of every month.* and 
meetings begin promptly at 5:30 p.m. in the Eden Area ROP Boardroom in 
Building A. The following dates have been scheduled for 2016-2017: 
 
July 2016-No meeting scheduled 
August 4, 2016 
September 1, 2016 
October 6, 2016 (time or location TBD)  
November 3, 2016 
December 8, 2016 (second Thursday) 
January 2017-No meeting scheduled  
February 2, 2017 
March 2, 2017 
April 6, 2017  
May 4, 2017 
June 1, 2017 
 
*With the exception of the months of January and July where no meeting is held. 
  

GOVERNING BOARD TERMS 2016-2017 SCHOOL YEAR 
 

Each Governing Board office is a two (2) year term and commences on January 1.  
Castro Valley and San Leandro Unified School Districts hold elections on the 
alternate years from Hayward and San Lorenzo Unified School Districts. 
 

Board Member Board Title District Term 
New Term 

Commences 
Gary Howard President Castro Valley  01/15-12/16 1/2017 

Vince Rosato Member San Leandro  01/15-12/16 1/2017 

Lisa Brunner Vice-President Hayward 01/16-12/17  1/2018 
Janet Zamudio Member San Lorenzo 01/16-12/17 1/2018 
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
SUBJECT: Request the Governing Board to approve Donation, 

Assignment, and Assumption Agreement with Construction 
Craft Training Center (CCTC) 

 
BACKGROUND 

 
The Eden Area ROP and Construction Craft Training Center (CCTC) have had a long 
partnership.  When CCTC applied for approval to provide training services, we 
applied jointly with them and were assigned school #109 by the Department of 
Industrial Relations.  CCTC has been providing this training for adults for 30 years.  
 

CURRENT SITUATION 
 
Construction Craft Training Center (CCTC) has approached the Eden Area ROP 
regarding assuming the operation of their adult electrical training program.  In 
exchange for taking over the operation of this program, CCTC will donating all of 
their existing furniture, equipment and materials owned by CCTC.  The Donation, 
Assignment, and Assumption Agreement provides the specifics of this transfer of 
property to Eden Area ROP in exchange for the continued operation of the 
electrical trainee program.  
 
Fiscal Impact:  funds generated from the adult programs will be used to cover the 
ongoing cost of providing the programs. 
 
 
 
 
 
 
 

RECOMMENDATION 
 
It is recommended that the board approve the Donation, Assignment, and 
Assumption Agreement with Construction Craft Training Center (CCTC). 
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DONATION, ASSIGNMENT, AND ASSUMPTION AGREEMENT 

This DONATION, ASSIGNMENT, AND ASSUMPTION AGREEMENT (the 

“Agreement”) is made effective as of September 5, 2016 by and between Eden Area Regional 

Occupational Program, a California joint venture of Castro Valley, Hayward, San Leandro, and 

San Lorenzo Unified School Districts (“Eden Area ROP”), and Construction Craft Training 

Center, a California nonprofit public benefit corporation (“CCTC”), with reference to the 

following facts: 

A. Eden Area ROP is a governmental instrumentality and a qualified charitable 

organization under Section 170(c)(1) of the Internal Revenue Code of 1986, as 

amended (the “Code”). 

B. CCTC is a qualified charitable organization under Section 501(c)(3) of the Code 

and a public charity under Section 509(a)(1) of the Code. 

C. CCTC desires to transfer the operation of its existing Electrician Training Program 

to Eden Area ROP by making a contribution to Eden Area ROP of all of its assets, 

and Eden Area ROP desires to accept the transfer of the operation of the Electrician 

Training Program and agrees to assume certain CCTC’s liabilities as listed in 

Appendix VI, resulting in the net donation described in this Agreement. 

NOW, THEREFORE, in consideration of the foregoing and mutual promises set forth 

below, the parties hereby agree as follows: 

1. Contribution. 

(a) Assets. 

CCTC hereby irrevocably gives, delivers, transfers, and assigns to Eden Area ROP all right, title, 

and interest in and to the assets of CCTC more specifically described on in Appendix I (the 

“Assets”).   

(b) Leases. 

(1) 26200 Hayward Lease. 

CCTC hereby assigns all of its right, title, and interest in and to that certain Hayward Business 

Park Lease Agreement by and between Chris Floethe dba Construction Craft Training as tenant 

and Hayward Business Park, Inc. as landlord, for the premises located at 26200 Industrial Blvd., 

Hayward, CA 94545, a copy of which is attached to this Agreement as Appendix II (the “26200 

Lease”) and the aggregate security deposit held by Hayward pursuant to the 26200 Lease. 

(2) 26206 Hayward Lease. 

CCTC hereby assigns all of its right, title, and interest in and to that certain Hayward Business 

Park Lease Agreement by and between Chris Floethe dba Construction Craft Training as tenant 
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and Hayward Business Park, Inc. as landlord, for the premises located at 26206 Industrial Blvd., 

Hayward, CA 94545, a copy of which is attached to this Agreement as Appendix III (the “26206 

Lease”) and the aggregate security deposit held by Hayward pursuant to the 26206 Lease.   

An assignment of lease from Chris Floethe dba Construction Craft Training to CCTC for the 26200 

Lease and the 26206 Lease is attached to this Agreement as Appendix IV and incorporated herein 

by reference. 

(3) Turlock Lease. 

CCTC hereby assigns all of its right, title, and interest in and to that certain Multi-Tenant Lease – 

Gross by and between CCTC as tenant and L & M Investments as landlord, for the premises located 

at 2480 Acme Court, Turlock, CA 95380, a copy of which is attached to this Agreement as 

Appendix V (the “Turlock Lease”) and the aggregate security deposit made by CCTC pursuant to 

the Turlock Lease. 

2. Assumption of Liabilities. 

Eden Area ROP hereby assumes only those CCTC liabilities as are set forth on Appendix VI, 

which include the liabilities under the 26200 Lease, the 26206 Lease, and the Turlock Lease.  Other 

than the liabilities as are set forth on Appendix VI, Eden Area ROP does not assume any liabilities, 

known or unknown, of CCTC.   

3. Representations of CCTC and Chris Floethe. 

CCTC and Chris Floethe hereby represent and warrant to Eden Area ROP that: 

(a) CCTC has obtained all necessary consents to the transfer of the Assets, including 

the consents of Landlord as required under the 26200 Lease, the 26206 Lease, and 

the Turlock Lease. 

(b) The $89,175 Long Term Note Payable as referenced on the August 30, 2015 CCTC 

Balance Sheet has been paid in full. 

(c) The $10,800 Note Receivable as referenced on the August 30, 2015 CCTC Balance 

Sheet has been received and is no longer outstanding. 

(d) There are no liabilities of CCTC other than those listed on the most recent Balance 

Sheet.  

(e) The transfer of the Assets by CCTC will not violate any term of any agreement in 

place between CCTC and any third party. 

(f) CCTC owns the Assets free and clear from any lien or encumbrance, and has the 

power to transfer the Assets in accordance to the terms set forth in this Agreement. 
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4. Indemnity. 

CCTC and Chris Floethe hereby, jointly and severally, agree to indemnify, defend and hold Eden 

Area ROP harmless for any damages incurred by Eden Area ROP based on CCTC and/or Chris 

Floethe’s breach of this Agreement or any breach of the representations and warranties of CCTC 

and/or Chris Floethe as contained in this Agreement.  

5. Miscellaneous. 

(a) Governing Law. 

This Agreement shall be governed by and construed according to the laws of the State of California 

that would apply if all parties were residents of California and this Agreement was made and 

performed in California. 

(b) Successors and Assigns. 

This Agreement and all its provisions shall be binding on and inure to the benefit of the successors 

and assigns of the parties. 

(c) Notices. 

Any notices given pursuant to this Agreement shall be in writing and shall be served either 

personally or delivered by United States mail, postage prepaid, registered or certified, return 

receipt requested, to the address set forth below for each party.  Each party may change such 

address for notices by delivery of a written notice to the other party. 

Eden Area ROP:  Eden Area Regional Occupational Program 

Attn: Linda Grainger, Superintendent 

26316 Hesperian Blvd. 

Hayward, CA  94545 

CCTC:    Construction Craft Training Center 

Attn: Chris Floethe, Executive Director 

26200 Industrial Blvd. 

    Hayward, CA  94545 

(d) Entire Agreement. 

This Agreement contains the entire understanding between the parties hereto with respect to the 

subject matter hereof, and supersedes all prior and contemporaneous agreements and 

understandings, inducements, or conditions, express or implied, oral or written, except as herein 

contained.   

(e) Amendment. 

This Agreement may not be modified or amended other than by an agreement in writing signed by 

an authorized representative of each party hereto. 
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IN WITNESS WHEREOF, the parties have entered into this Donation, Assignment, and 

Assumption Agreement effective as of the date set forth above. 

 

Eden Area Regional Occupational Program 

 

By: 

__________________________________ 

        Linda Granger, Superintendent 

 

 

Construction Craft Training Center  

 

By: __________________________________ 

       Chris Floethe, Executive Director 

 

Chris Floethe 

 

 

____________________________________ 
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APPENDIX I 

TO 

DONATION AGREEMENT 

Assets and Liabilities 

 

1. All assets listed on attached Balance Sheet dated _________, including but not limited to 

all accounts receivable of CCTC, all inventory, and all prepaid expenses. 
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Construction Craft Training Center

Balance Sheet

June 30,2016
   

Assets

Current Assets:

Cash 22,580.00          22,580.00          

Accounts Receivable 18,810.00           

Less: Reserve for Bad Debts 2,594.00            16,216.00          

Merchandise Inventory  -                      

Prepaid Expenses   

Notes Receivable   -                      

Total Current Assets  38,796.00          

 

Fixed Assets:  

Vehicles -                      

Less: Accumulated Depreciation  -                     -                     

Furniture and Fixtures 20,250.00          

Less: Accumulated Depreciation 3,916.00            16,334.00          

Equipment  121,500.00         

Less: Accumulated Depreciation  18,225.00          103,275.00         

Buildings  -                      

Less: Accumulated Depreciation  -                     -                      

Land -                       

Total Fixed Assets 119,609.00        

  

Other Assets:   

Goodwill  -                      

Total Other Assets  -                     

  

Total Assets    158,405.00        

Liabilities and Capital

Current Liabilities:

Accounts Payable 28,249.31          

2410 - Credit Card #8885Credit Card #8885 368.00               

2420- Credit Card #0339 19,614.00          

Payroll Liabilities 16,121.00          

Payroll wages 34,829.00          

Unearned Revenues -                     

Short-Term Notes Payable  -                      

Short-Term Bank Loan Payable  -                      

Total Current Liabilities  99,181.31          

 

Page 1
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Construction Craft Training Center

Balance Sheet

June 30,2016

Long-Term Liabilities:  

Long-Term Notes Payable -                     

Mortgage Payable -                     

Total Long-Term Liabilities -                     

Total Liabilities 99,181.31          

 

 

Capital:  

Owner's Equity -                      

Net Profit 59,224.00          

Total Capital 59,224.00          

 

Total Liabilities and Capital  158,405.31        

  

Page 2
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APPENDIX II 

TO 

DONATION AGREEMENT 

26200 Hayward Lease 

 

See attached. 
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APPENDIX III 

TO 

DONATION AGREEMENT 

26206 Hayward Lease 

 

See attached. 
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APPENDIX IV 

TO 

DONATION AGREEMENT 

Assignment of Leases 

 

See attached. 
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ASSIGNMENT OF REAL PROPERTY LEASE 

This ASSIGNMENT OF REAL PROPERTY LEASE (the “Assignment”) is made as of 

___________ __, 2016 by and between Chris Floethe dba Construction Craft Training 

(“Assignor”) and Construction Craft Training Center, a California nonprofit public benefit 

corporation (“Assignee”).  Assignor and Assignee are referred to collectively as the “Parties”. 

RECITALS 

A. Assignor and Hayward Business Park Inc. (“Lessor”) entered into that certain 

Hayward Business Park Lease Agreement commenced June 1, 2014, with respect 

to the premises located at 26200 Industrial Blvd., Hayward, California 94545 (the 

“26200 Lease”). 

B. Assignor and Lessor entered into that certain Hayward Business Park Lease 

Agreement commenced June 1, 2014, with respect to the premises located at 26206 

Industrial Blvd., Hayward, California 94545 (the “26206 Lease” and together with 

the 26200 Lease, the “Leases”). 

C. Assignee intends to transfer the operation of its existing Electrician Training 

Program to Eden Area Regional Occupational Program, a California joint venture 

of Castro Valley, Hayward, San Leandro, and San Lorenzo Unified School Districts 

(“Eden Area ROP”) by making a contribution to Eden Area ROP of all of its assets, 

including any rights under real property leases for the premises at which Assignee 

operates the Electrician Training Program, pursuant to the terms of a Donation 

Agreement (the “Donation”). 

D. In connection with the Donation, Assignor and Assignee mutually desire (a) that 

Assignor assign all of his right, title, and interest in, under, and to the Leases to 

Assignee and (b) that Assignee assume all of Assignor’s obligations under the 

Leases. 

AGREEMENT 

In consideration of the agreements contained herein and other good and valuable 

consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties agree as 

follows: 

1. Effective Date. 

For all purposes under this Assignment, the term “Effective Date” shall mean the effective date of 

the Donation. 

2. Assignment and Assumption. 

(a) Effective as of the Effective Date, Assignor hereby assigns, transfers, and sets over 

unto Assignee all of Assignor’s right, title, and interest in, under, and to the Leases. 
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(b) Assignee hereby accepts the foregoing assignment and assumes and agrees to 

perform when due the obligations of Assignor pursuant to the Leases in accordance with the terms 

thereof. 

3. Governing Law.   

This Assignment shall be governed by and construed in accordance with the laws of the State of 

California. 

4. Counterparts.  

This Assignment may be executed in any number of counterparts, each of which shall be an 

original, but all of which together shall constitute one and the same instrument.  Any counterpart 

may be delivered by facsimile or electronic transmission, each of which shall be deemed an 

original. 

5. Successors and Assigns; Amendments. 

This Assignment shall be binding upon and inure to the benefit of the parties hereto and their 

respective successors and assigns.  No amendment of any provision of this Assignment shall be 

valid unless the same shall be in writing and signed by Assignor and Assignee. 

 

 

- Signature Page Follows This Page - 
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IN WITNESS WHEREOF, the parties hereto have executed this Assignment of Real 

Property Lease as of the date first written above. 

 

ASSIGNOR: 

 

 

__________________________________ 

Chris Floethe 

dba Construction Craft Training 

 

ASSIGNEE: 

Construction Craft Training Center 

 

By: 

__________________________________ 

        Chris Floethe, Executive Director 
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August __, 2016 

 

 

 

L & M Investments 

P.O. Box 766 

Turlock, CA 95381 

 

Re: Request for Consent to Assignment of Lease  

To Whom It May Concern: 

Reference is made to that certain Standard Industrial/Commercial Multi-Tenant Lease - Gross 

commenced April 1, 2001 (the “Lease”) by and between Construction Craft Training Center, a 

California nonprofit public benefit corporation (“CCTC”), as tenant, and L & M Investments 

(“L&M”), as landlord, with respect to the premises located at 2480 Acme Ct., Building B (north 

half), Turlock, California 95380 (the “Premises”).  CCTC is providing this letter to request L&M’s 

consent to an assignment of the Lease as described further below.  

CCTC is currently planning a contribution of all of its assets to Eden Area Regional Occupational 

Program, a California joint venture of Castro Valley, Hayward, San Leandro, and San Lorenzo 

Unified School Districts (“Eden Area ROP”) net the assumption of certain liabilities of CCTC by 

Eden Area ROP. 

The purpose of this letter, therefore, is to advise L&M of the pending contribution and assignment, 

and, to the extent required under Section 12 of the Lease, obtain L&M’s consent to such 

assignment of the Lease.   

By executing this letter as provided below, L&M hereby: 

1. consents to and approves the assignment for all purposes of the Lease;  

2. acknowledges that the Lease is in full force and effect and  is not aware of any existing 

default under the Lease or of any event or circumstance that with the giving of notice or 

passage of time, or both, could result in a default under the Lease; 

3. to L&M’s knowledge, has neither given notice to CCTC nor received notice from CCTC 

of a currently existing dispute regarding the Lease;  

4. confirms that CCTC has paid all rent and other amounts due and owing as of the date of 

this letter; and 

5. confirms that attached hereto is a true, correct, and complete copy of the Lease and that the 

Lease has not been amended or modified, except as attached hereto. 
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If L&M is agreeable to the contents of this letter, please execute this letter where indicated below 

and email an executed copy to the undersigned at chris@cctc.edu.  Please also return one executed 

original by mail to the following address: 26200 Industrial Blvd., Hayward, CA  94545. 

If you have any questions, please feel free to contact me at 510-506-1532. 

Sincerely, 

 

 

 

Chris Floethe 

Executive Director 

Construction Craft Training Center 

 

 

 

Acknowledged and Agreed: 

 

 

L & M Investments   

 

By:             

 

Name:            

 

Title:            

 

Date:         
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August __, 2016 

 

 

 

Fries Properties Inc. 

39678 Mission Blvd. 

Fremont, CA 94539 

 

Re: Request for Consent to Assignment of Leases  

To Whom It May Concern: 

Reference is made to (i) that certain Hayward Business Park Lease Agreement commenced June 

1, 2014 by and between Chris Floethe dba Construction Craft Training (“Floethe”), as tenant, and 

Lessor Business Park Inc. (“Lessor”), as landlord, with respect to the premises located at 26200 

Industrial Blvd., Lessor, California 94545 (the “26200 Lease”), and (ii) that certain Lessor 

Business Park Lease Agreement commenced June 1, 2014 by and between Floethe, as tenant, and 

Lessor, as landlord, with respect to the premises located at 26206 Industrial Blvd., Lessor, 

California 94545 (the “26206 Lease” and together with the 26200 Lease, the “Leases”).  Floethe 

is providing this letter to request Lessor’s consent to an assignment of the Leases as described 

further below.  

Construction Craft Training Center, a California nonprofit public benefit corporation (“CCTC”), 

is currently planning a contribution of all of its assets to Eden Area Regional Occupational 

Program, a California joint venture of Castro Valley, Hayward, San Leandro, and San Lorenzo 

Unified School Districts (“Eden Area ROP”) net the assumption of certain liabilities of CCTC by 

Eden Area ROP.  In conjunction with such contribution, Floethe will assign his rights under the 

Leases to CCTC, which will in turn assign such rights to Eden Area ROP. 

The purpose of this letter, therefore, is to advise Lessor of the pending contribution and assignment, 

and, to the extent required under Section 14 of the Leases, obtain Lessor’s consent to such 

assignment of the Leases.   

By executing this letter as provided below, Lessor hereby: 

1. consents to and approves the assignment for all purposes of both the 26200 Lease and the 

26206 Lease;  

2. acknowledges that each of the 26200 Lease and 26206 Lease is in full force and effect 

and that Lessor is not aware of any existing default under either the 26200 Lease or the 

26206 Lease or of any event or circumstance that with the giving of notice or passage of 

time, or both, could result in a default under either the 26200 Lease or the 26206 Lease; 

3. to Lessor’s knowledge, has neither given notice to Floethe nor received notice from Floethe 

of a currently existing dispute regarding either the 26200 Lease or the 26206 Lease;  
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4. confirms that Floethe has paid all rent and other amounts due and owing under the Leases 

as of the date of this letter; and 

5. confirms that attached hereto is a true, correct, and complete copy of the Leases and that 

neither the 26200 Lease nor the 26206 Lease has been amended or modified, except as 

attached hereto. 

If Lessor is agreeable to the contents of this letter, please execute this letter where indicated below 

and email an executed copy to the undersigned at chris@cctc.edu.  Please also return one executed 

original by mail to the following address: 26200 Industrial Blvd., Hayward, CA  94545. 

If you have any questions, please feel free to contact me at 510-506-1532. 

Sincerely, 

 

 

 

Chris Floethe 

 

 

 

Acknowledged and Agreed: 

 

 

Lessor Business Park Inc.   

 

By:             

 

Name:            

 

Title:            

 

Date:         
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APPENDIX V 

TO 

DONATION AGREEMENT 

Turlock Lease 

 

See attached. 
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APPENDIX VI 

TO 

DONATION AGREEMENT 

Assumed Liabilities 

 

1. Liabilities under the 26200 Lease 

2. Liabilities under the 26206 Lease 

3.   Liabilities under the Turlock Lease 

4. [Accounts Payable as listed on attached list] 
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Construction Craft Training Center

Balance Sheet

June 30,2016
   

Assets

Current Assets:

Cash 22,580.00          22,580.00          

Accounts Receivable 18,810.00           

Less: Reserve for Bad Debts 2,594.00            16,216.00          

Merchandise Inventory  -                      

Prepaid Expenses   

Notes Receivable   -                      

Total Current Assets  38,796.00          

 

Fixed Assets:  

Vehicles -                      

Less: Accumulated Depreciation  -                     -                     

Furniture and Fixtures 20,250.00          

Less: Accumulated Depreciation 3,916.00            16,334.00          

Equipment  121,500.00         

Less: Accumulated Depreciation  18,225.00          103,275.00         

Buildings  -                      

Less: Accumulated Depreciation  -                     -                      

Land -                       

Total Fixed Assets 119,609.00        

  

Other Assets:   

Goodwill  -                      

Total Other Assets  -                     

  

Total Assets    158,405.00        

Liabilities and Capital

Current Liabilities:

Accounts Payable 28,249.31          

2410 - Credit Card #8885Credit Card #8885 368.00               

2420- Credit Card #0339 19,614.00          

Payroll Liabilities 16,121.00          

Payroll wages 34,829.00          

Unearned Revenues -                     

Short-Term Notes Payable  -                      

Short-Term Bank Loan Payable  -                      

Total Current Liabilities  99,181.31          

 

Page 1
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
SUBJECT: Request the Governing Board to approve the Agreement with 

Chris Floethe for Consulting for the Electrical Trainee Program  
 

BACKGROUND 
 
The Eden Area ROP and Construction Craft Training Center (CCTC) have had a long 
partnership.  When CCTC applied for approval to provide training services, we 
applied jointly with them and were assigned school #109 by the Department of 
Industrial Relations.  CCTC has been providing this training for adults for 30 years.  
 

CURRENT SITUATION 
 
The Eden Area ROP is taking over running Construction Craft Training Center’s 
electrical program.  During this transition, we would like to keep working with the 
current Executive Director of CCTC, Chris Floethe.  The transition will occur in two 
phases, the first phase will consist of operating the programs in their current 
location and the second phase will consist of relocating the Hayward program to 
our facility.  Chris will provide consulting services related to the daily operations, 
business partner development, student placement, relocation, etc. 
 
Fiscal Impact:   
Funds to cover his salary will come from the revenue generated from the 
electrical trainee program. 
 
 
 
 
 
 
 

RECOMMENDATION 
 
It is recommended that the board approve the Agreement with Chris Floethe for 
Consulting for the Electrical Trainee Program. 
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CONSULTING AGREEMENT - EDEN AREA ROP AND 

CHRISTOPHER FLOETHE  
  
  
This Agreement is made effective as of September 01, 2016, by and between Eden Area ROP, of 
26316 Hesperian Blvd., Hayward, California 94545, and Chris Floethe, of 5634 Mt. Hood Ct., 
Martinez, California 94553. 
  
In this Agreement, the party who is contracting to receive services shall be referred to as "Eden 
Area ROP", and the party who will be providing the services shall be referred to as "Chris 
Floethe". 
  
Chris Floethe has a background in Administration, Marketing and Development of Construction 
Training Programs and is willing to provide services to Eden Area ROP based on this background. 
  
Eden Area ROP desires to have services provided by Chris Floethe. 
  
Therefore, the parties agree as follows: 
  
1. DESCRIPTION OF SERVICES. Beginning on September 01, 2016, Chris Floethe will 
provide the services (collectively, the "Services") as referenced in the attached Proposal. Services 
to include: Administrating and Marketing the California State Approved Eden Area ROP Electrical 
Trainee Program #109 in Northern California, Accelerated Industrial Electrical Program, 
Continuing Education Programs for California State Certified Electricians, Online Electrical 
Certification programs in outlying areas and any other necessary offerings related to these 
programs. Provide training, input and guidance to Eden Area ROP staff. Develop and maintain 
relationships with the Construction Industry to insure employment opportunities for all students 
enrolled at the Eden Area ROP Electrical Trainee Programs. Receive approval through the 
Employment Training Panel to be an approved provider on their ETPL. Identify the process 
needed to receive Veterans Administration Approval to train returning and existing veterans and 
receive funding for that training.     
  
2. PERFORMANCE OF SERVICES. The manner in which the Services are to be performed 
and the specific hours to be worked by Chris Floethe shall be determined by Chris Floethe. Eden 
Area ROP will rely on Chris Floethe to work as many hours as may be reasonably necessary to 
fulfill Chris Floethe's obligations under this Agreement not to exceed 8 hours per day over 220 
identified work days in a school year. Work hours will be agreed upon by both Eden Area ROP 
and Chris Floethe. .   
  
3. PAYMENT. Eden Area ROP will pay a fee to Chris Floethe for the Services based on $61.50 
per hour. This fee shall be payable monthly, no later than the last day of the month following the 
period during which the Services were performed.  
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4. EXPENSE REIMBURSEMENT. Chris Floethe shall be entitled to reimbursement from 
Eden Area ROP for the following "out-of-pocket" expenses: travel expenses. 
  
5. SUPPORT SERVICES. Eden Area ROP will provide the following support services for the 
benefit of Chris Floethe: office space, staff and secretarial support and office supplies. 
  
6. NEW PROJECT APPROVAL. Chris Floethe and Eden Area ROP recognize that Chris 
Floethe's Services will include working on various projects for Eden Area ROP. Chris Floethe 
shall obtain the approval of Eden Area ROP prior to the commencement of a new project. 
  
7. TERM/TERMINATION.  The term of this agreement is 2 years from September1, 2016 
until August 31, 2018. It can not be renewed without Eden Area ROP Board of Directors 
approval.  
  
8. RELATIONSHIP OF PARTIES. It is understood by the parties that Chris Floethe is an 
independent contractor with respect to Eden Area ROP, and not an employee of Eden Area 
ROP. Eden Area ROP will not provide fringe benefits, including health insurance benefits, paid 
vacation, or any other employee benefit, for the benefit of Chris Floethe. 
  
9. DISCLOSURE. Chris Floethe is required to disclose any outside activities or interests, 
including ownership or participation in the development of prior inventions, that conflict or may 
conflict with the best interests of Eden Area ROP. Prompt disclosure is required under this 
paragraph if the activity or interest is related, directly or indirectly, to: 
  

- any activity that Chris Floethe may be involved with on behalf of Eden Area ROP 
- Anything that will impede the success of the transition of the State Approved Electrical 
Training Program 

  
10. EMPLOYEES. Chris Floethe's employees, if any, who perform services for Eden Area ROP 
under this Agreement shall also be bound by the provisions of this Agreement. At the request of 
Eden Area ROP, Chris Floethe shall provide adequate evidence that such persons are Chris 
Floethe's employees. 
  
11. INDEMNIFICATION. 
Chris Floethe agrees to indemnify and hold harmless Eden Area ROP from all claims, losses, 
expenses, fees including attorney fees, costs, and judgments that may be asserted against Eden 
Area ROP that result from the acts or omissions of Chris Floethe, Chris Floethe's employees, if 
any, and Chris Floethe's agents. 
Eden Area ROP agrees to indemnify and hold harmless Chris Floethe from all claims, losses, 
expenses, fees including attorney fees, costs, and judgments that may be asserted against Chris 
Floethe that result from the acts or omissions of Eden Area ROP, Eden Area ROP's employees, if 
any, and Eden Area ROP's agents. 
  
12. INTELLECTUAL PROPERTY. The following provisions shall apply with respect to 
copyrightable works, ideas, discoveries, inventions, applications for patents, and patents 
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(collectively, "Intellectual Property"): 
  

a. Consultant's Intellectual Property. Chris Floethe does not personally hold any interest in 
any Intellectual Property. 

  
b. Development of Intellectual Property. Any improvements to Intellectual Property items 
listed on Exhibit A, further inventions or improvements, and any new items of Intellectual 
Property discovered or developed by Chris Floethe (or Chris Floethe's employees, if any) 
during the term of this Agreement shall be the property of Eden Area ROP. Chris Floethe 
shall sign all documents necessary to perfect the rights of Eden Area ROP in such Intellectual 
Property, including the filing and/or prosecution of any applications for copyrights or patents. 
Upon request, Chris Floethe shall sign all documents necessary to assign the rights to such 
Intellectual Property to Eden Area ROP. Chris Floethe agrees to assign to Eden Area ROP, 
without further consideration, its entire right, title, and interest (throughout the United States 
and in all foreign countries), free and clear of all liens and encumbrances, in and to each 
Invention Idea, developed within the scope of this agreement, for Eden Area ROP, whether 
or not patentable. In the event any Intellectual Property shall be deemed by Eden Area ROP 
to be patentable or otherwise registrable, Chris Floethe shall assist Eden Area ROP (at Eden 
Area ROP's expense) in obtaining letters patent or other applicable registrations thereon and 
shall execute all documents and do all other things (including testifying at Eden Area ROP's 
expense) necessary or proper to obtain letters patent or other applicable registrations thereon 
and to vest Eden Area ROP, or any Affiliated Company specified by the Board, with full title 
thereto. 

  
13. OWNERSHIP OF SOCIAL MEDIA CONTACTS. Any social media contacts, including 
"followers" or "friends," that are acquired through accounts (including, but not limited to email 
addresses, blogs, Twitter, Facebook, Youtube, or other social media networks) used or created 
on behalf of Eden Area ROP are the property of Eden Area ROP. 
  
14. CONFIDENTIALITY. Eden Area ROP recognizes that Chris Floethe has and will have the 
following information: 
  

- future plans 
- business affairs 
- process information 
- trade secrets 
- technical information 
- customer lists 
- copyrights 

  
and other proprietary information (collectively, "Information") which are valuable, special and 
unique assets of Eden Area ROP and need to be protected from improper disclosure. In 
consideration for the disclosure of the Information, Chris Floethe agrees that Chris Floethe will not 
at any time or in any manner, either directly or indirectly, use any Information for Chris Floethe's 
own benefit, or divulge, disclose, or communicate in any manner any Information to any third party 
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without the prior written consent of Eden Area ROP. Chris Floethe will protect the Information 
and treat it as strictly confidential. A violation of this paragraph shall be a material violation of this 
Agreement. 
  
15. UNAUTHORIZED DISCLOSURE OF INFORMATION. If it appears that Chris 
Floethe has disclosed (or has threatened to disclose) Information in violation of this Agreement, 
Eden Area ROP shall be entitled to an injunction to restrain Chris Floethe from disclosing, in whole 
or in part, such Information, or from providing any services to any party to whom such Information 
has been disclosed or may be disclosed. Eden Area ROP shall not be prohibited by this provision 
from pursuing other remedies, including a claim for losses and damages. 
  
16. CONFIDENTIALITY AFTER TERMINATION. The confidentiality provisions of this 
Agreement shall remain in full force and effect after the termination of this Agreement. 
  
17. RETURN OF RECORDS. Upon termination of this Agreement, Chris Floethe shall deliver 
all records, notes, data, memoranda, models, and equipment of any nature that are in Chris 
Floethe's possession or under Chris Floethe's control and that are Eden Area ROP's property or 
relate to Eden Area ROP's business. 
  
18. NOTICES. All notices required or permitted under this Agreement shall be in writing and shall 
be deemed delivered when delivered in person or deposited in the United States mail, postage 
prepaid, addressed as follows: 
  

IF for Eden Area ROP: 
  

Eden Area ROP 
Linda Granger 
Superintendent 
26316 Hesperian Blvd. 
Hayward, California 94545 

  
  

IF for Chris Floethe: 
  

Chris Floethe 
Chris Floethe 
Consultant 
5634 Mt. Hood Ct. 
Martinez, California 94553 

  
Such address may be changed from time to time by either party by providing written notice to the 
other in the manner set forth above. 
  
19. ENTIRE AGREEMENT. This Agreement contains the entire agreement of the parties and 
there are no other promises or conditions in any other agreement whether oral or written. This 
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Agreement supersedes any prior written or oral agreements between the parties. 
  
20. AMENDMENT. This Agreement may be modified or amended if the amendment is made in 
writing and is signed by both parties. 
  
21. SEVERABILITY. If any provision of this Agreement shall be held to be invalid or 
unenforceable for any reason, the remaining provisions shall continue to be valid and enforceable. 
If a court finds that any provision of this Agreement is invalid or unenforceable, but that by limiting 
such provision it would become valid and enforceable, then such provision shall be deemed to be 
written, construed, and enforced as so limited. 
  
22. WAIVER OF CONTRACTUAL RIGHT. The failure of either party to enforce any 
provision of this Agreement shall not be construed as a waiver or limitation of that party's right to 
subsequently enforce and compel strict compliance with every provision of this Agreement. 
  
23. APPLICABLE LAW. This Agreement shall be governed by the laws of the State of 
California. 
  
24. INTERRUPTION OF SERVICE. Either party shall be excused from any delay or failure in 
performance required hereunder if caused by reason of any occurrence or contingency beyond its 
reasonable control, including, but not limited to, acts of God, acts of war, fire, insurrection, laws 
proclamations, edits, ordinances or regulations, strikes, lock-outs or other serious labor disputes, 
riots, earthquakes, floods, explosions or other acts of nature. The obligations and rights of the 
party so excused shall be extended on a day-to-day basis for the time period equal to the period 
of such excusable interruption. When such events have abated, the parties' respective obligations 
hereunder shall resume. In the event the interruption of the excused party's obligations continues 
for a period in excess of thirty (30) days, either party shall have the right to terminate this 
Agreement upon ten (10) days' prior written notice to the other party. 
  
25. ASSIGNMENT. Chris Floethe agrees that it will not assign, sell, transfer, delegate or 
otherwise dispose of any rights or obligations under this Agreement without the prior written 
consent of Eden Area ROP. Any purported assignment, transfer, or delegation shall be null and 
void. Nothing in this Agreement shall prevent the consolidation of Eden Area ROP with, or its 
merger into, any other corporation, or the sale by Eden Area ROP of all or substantially all of its 
properties or assets, or the assignment by Eden Area ROP of this Agreement and the performance 
of its obligations hereunder to any successor in interest or any Affiliated Company. Subject to the 
foregoing, this Agreement shall be binding upon and shall inure to the benefit of the parties and 
their respective heirs, legal representatives, successors, and permitted assigns, and shall not benefit 
any person or entity other than those enumerated above. 
  
26. SIGNATORIES. This Agreement shall be signed on behalf of Eden Area ROP by Linda 
Granger, Superintendent and on behalf of Chris Floethe by Chris Floethe, Consultant and effective 
as of the date first above written. 
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Party receiving services: 
Eden Area ROP 
  
  
  
  

  
Linda Granger 
Superintendent 

  
  
Party providing services: 
Chris Floethe 
  
  
  
  

  
Chris Floethe 
Consultant 

  

 
By: ____________________________________________________

 
By: ____________________________________________________
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DATE: September 1, 2016 
TO: ROP Governing Board 
FROM: Linda Granger, Superintendent 
SUBJECT: Request the Governing Board to approve the Adult 

Programs Salary Schedule 
 

Background 
 

Two years ago, the Eden Area ROP began offering adult programs in the evening.  
As we expand our course offerings for adults and are awarded grants to support 
these programs, staffing needs to support the programs have increased.  
 

CURRENT SITUATION: 
 
As we move toward taking over the operation of Construction Craft Training 
Center’s (CCTC) electrical program, a significant shift in our staffing needs for the 
adult programs will occur.  Based on our analysis of CCTC’s current staffing 
positions and our needs moving forward, an adult programs salary schedule for 
classified and certificated programs has been developed. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RECOMMENDATION 
 
It is recommended that the Governing Board approve the adult programs salary 
schedule. 
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Salary Scale Chart 2C 

 ADULT PROGRAMS SALARY SCHEDULE 
 

2016-2017 
 

   

Step  A B C D E F 

1 $64,844.82 $67,633.70 $70,563.99 $73,637.87 $76,867.09  

2 $65,961.23 $68,803.67 $71,791.83 $74,931.05 $78,224.56  

3 $67,100.14 $70,000.43 $73,048.59 $76,248.89 $79,607.76  

4 $68,259.40 $71,218.62 $74,326.78 $77,592.43 $81,016.66  

5 $69,445.45 $72,461.46 $75,632.83 $78,963.84 $82,456.62  

6  $73,730.01 $76,964.59 $80,362.02 $83,925.53  

7  $75,022.12 $78,323.14 $81,788.06 $85,423.36  

8  $76,343.17 $79,707.39 $83,241.97 $86,949.04  

9  $77,687.79 $81,121.65 $84,726.94 $88,506.87  

10  $79,061.34 $82,562.69 $86,240.84 $90,095.77  

11   $84,033.74 $87,784.74 $91,718.95  

12     $93,371.06  

17      $97,588.12 

22      $99,358.08 

27      $101,163.41 

 

Employees receive an annual benefit package of $3,000. 
 

Initial placement on the schedule will consider amount and level of experience, education, complexity of 
subject matter, area salary rates, and relative value of the individual program.  At the discretion of the 
Superintendent, placement may be at a higher range based on the needs of the program.  Movement to 
the next column requires evidence of the completion of 15 semester units of instruction that are approved by 
the Superintendent or designee.  A maximum of six (6) years teaching credit will be granted for initial 
placement on the salary schedule.  (See AR 4122) 
 

*Step 17 is a Longevity Step- increase is earned after five years on Step 12, Column E plus 9 semester units of 
approved Professional Development.  Movement down Column F to Step 22 and 27, will each be earned 
after five additional years plus 9 semester units of approved Professional Development. 
 

Note:  Employee may elect to participate at his/her expense in one of the health plan packages offered by the 
EAROP to its employees. 

CERTIFICATED SALARIED INSTRUCTORS-12 MONTHS 

268



EAROP Governing Board Approved: pending 

      

 

 

Professional Growth:  Full time teachers who have been compensated on Step 12, Column E for at least 2 years shall 

be entitled to a professional growth allowance of $30 per semester unit with a maximum of 4 semester units per 

year and 20 semester units total.  All units must be approved and earned during the year being credited.  These 

units may be converted to Professional Development units needed for Column F, Step 17, providing the condition 

below is met.* 

*Step 17 is a Longevity Step – the increase is earned after five years on Step 12, Column E plus 9 semester units of 

approved Professional Development.  Movement down Column F to Step 22 and 27, will each be earned after five 

additional years plus 9 semester units of approved Professional Development. 

Bachelor’s Degree Master’s Degree Doctorate 

$867 $1,122 $1,632 

 

Educational Stipends - Employee will receive the highest educational stipend ONLY. 

CERTIFICATED HOURLY INSTRUCTORS 

STEP 1 2 3 4 5 6 

HOURLY RATE $35.31 $38.82 $40.77 $42.81 $44.96 $47.21 

 Longevity Columns 2, 3, 4, 5 and 6 reached at 6, 10, 15, 20 and 25 years respectively. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EDUCATIONAL STIPENDS 
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 CLASSIFIED EMPLOYEES  

STEP WORK YEAR  CLASSIFIED POSITION TITLES 

AE 1 10 months  Administrative Support Specialist 

AE 2 11 months  TBA 

AE 3 12 months  Office Manager 

AE 4 12 months  Quality Control 

AE 5 12 months  Security 

 

COLUMN AND STEP 

Step Column 1 2 3 4 5 6 7 8 9 

AE 1 

Hourly $22.37 $23.48 $24.67 $25.91 $27.20 $28.57 $29.98 $31.48 $33.07 

Monthly $3,238.15 $3,398.73 $3,571.08 $3,750.57 $3,937.20 $4,135.60 $4,339.61 $4,556.73 $4,786.98 

Yearly $32,381.54 33,987.30 $35,710.79 $37,505.69 $39,372 $41,356.04 $43,396.05 $45,567.30 $47,869.79 

AE 2 

Hourly $22.37 $23.48 $24.67 $25.91 $27.20 $28.57 $29.98 $31.48 $33.07 

Monthly $3,401.36 $3,570.03 $3,751.06 $3,939.60 $4,135.64 $43,44.04 $4,558.32 $4,786.39 $5,028.24 

Yearly $37,414.94 $39,270.30 $41,261.69 $43,335.59 $45,492 $47,784.44 $50,141.55 $52,650.30 $55,310.69 

AE 3 

Hourly $22.37 $23.48 $24.67 $25.91 $27.20 $28.57 $29.98 $31.48 $33.07 

Monthly $3,635.23 $3,815.50 $4,008.98 $4,210.48 $4,420 $4,642.73 $4,871.75 $5,115.50 $5,373.98 

Yearly $43,622.80 $45,786 $48,107.80 $50,525.80 $53,040 $55,712.80 $58,461 $61,386 $64,487.80 

AE 4 

Hourly $18.22 $19.18 $20.19 $21.25 $22.37 $23.48 $24.67 $25.91 $27.20 

Monthly $2,960.75 $3,116.75 $3,280.88 $3,453.13 $3,635.23 $3,815.50 $4,008.98 $4,210.48 $4,420 

Yearly $35,529 $37,401 $39,370.50 $41,437.50 $43,622.80 $45,786 $48,107.80 $50,525.80 $53,040 

AE 5 

Hourly $17.26 $18.11 $19.02 $19.99 $20.99 $22.03 $23.14 $24.30 $25.51 

Monthly $2,804.75 $2,942.88 $3,090.75 $3,248.38 $3,410.88 $3,579.88 $3,760.25 $3,948.75 $4,145.38 

Yearly $33,657 $35,314.50 $37,089 $38,980.50 $40,930.50 $42,958.50 $45,123 $47,385 $49,744.50 

 

Associate’s Degree Bachelor’s Degree Benefits Package Confidential Stipend  

$612 per year $867 per year $968.43 per month 5% 

 

Notes: 

 Longevity Columns 6, 7, 8, 9, reached at 10, 15, 20, 25 years respectively. 

 Numbers have been rounded. 

 

 

10 months= 193 days  11 months= 223 days  12 months= 260 
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