SEQUATCHIE COUNTY v SCHOOL DIRECTOR: MICHAEL SWAFFORD

The Sequatchie County School System affirms that it will comply with Title VI of the Civil
Rights Act of 1964. Title VI states:

No person in the United States shall , on the ground of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity receiving Federal financial assistance.

Anyone who believes that the school system has discriminated against them or another

individual may file a complaint. Complaints should be filed within 180 days of the alleged
discrimination. The complaint should be sent to:

Rhonda Harmon, Title VI Coordinator
Sequatchie County Schools
P.O. Box 488
Dunlap, TN 37327

and/or

Dr. Candace McQueen, Commissioner
Tennessee Department of Education

and/or

The Office of Civil Rights
U.S. Department of Education
P.O. Box 2048, 04-3010
Atlanta, Georgia 30301-2048

Sequatchie County Sistema Escolar afirma que cumplira con Titulo VI del Acto de los Derechos
Civil de 1964. Titulo VI que declara:

Ninguna persona en ios Estados Unidos, debido a su rasa,
color o pais de origen, sera excluido de participar en

ningun programa o actividad que reciba asistencia financiera
del gobierno federal, ni le seran negados los beneficios de
los mismos, ni sera sometida a discriminacion.

Alguien que cree que el Sistema Escolar ha diferenciado contra elios o otros individuales
archivaria una demanda. Se puede enviar la queja a:

Rhonda Harmon, Titula VI coordinador por
Sequatchie County Sistema Escolar
P.O. Box 488
Dunlap, TN 37327

y/ o

Dr. Candace McQueen, Titula VI coordinador
Tennessee Departamento de Educacion

y/ o

La Oficina de Derechos Civiles
E.U. Departamento de Educacion
P.O. Box 2048, 04-3010
Atlanta, Georgia 30301-2048

The Sequ_atf:hle Co_unty Sc_ho_ol System does not discriminate on the basis of age, sex, race, color.
creed, religion, national origin, sexual orientation or di ’ ,

ational ¢ sability in the operation of its 10n:
programs and activities, including employment practices. ’ RS




