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l AGREEMENT

This AGREEMENT is effective on the 1%t day of July, 2023, by and between the
HERRICKS TEACHERS' ASSOCIATION, CUSTODIANS, CLEANERS, MAINTENANCE
STAFF, GROUNDS CREW, LABORERS, AV AND COMPUTER TECHNICIANS,
AUTOMOTIVE SERVICER/BUS DRIVERS, AND TRANSPORTATION STAFF, BUS
DRIVERS/CLEANERS, INFORMATION SPECIALISTS AND DATA ANALYSTS
(hereinafter referred to as the “Association” or “HTA”) and the HERRICKS UNION FREE
SCHOOL DISTRICT (hereinafter the “District”).

I RECOGNITION

A. The Board of Education recognizes the Association as the sole and
exclusive bargaining agent for all computer support technicians, AV technicians, data
analysts, custodial employees, maintenance staff, grounds crew, laborers, bus drivers,
custodian/bus drivers, bus driver/cleaners, automotive servicer/bus driver, cleaners,
information specialists and seasonal workers.

B. The Association does not represent the following positions, long and short-
term substitutes, Director of Facilities, Director of Transportation, Accounting Manager,
Administrative Assistants, Treasurer, Maintenance Supervisor, Secretaries to the
Superintendent, Secretaries to the Assistant Superintendents, Secretary to the Board of
Education and clerical employees in the Office of the Superintendent of Schools.

C. The District will notify the Association of any presentation regarding the
terms and conditions of employment made by any employee in the above-described unit
upon written request of the employee and will allow a representative of the Association to
attend such presentation as an observer.

. ASSOCIATION BUSINESS

A. Permission will be granted for the reasonable use of District facilities for
meetings.
B. The Association will have free and unhindered use of school mailboxes for

the purpose of the distribution of HTA material.

C. The District will provide the Association with a room in the Community
Center to be used as an office on a space available basis and will install a telephone in
said room. The Association will be responsible for the phone bill. Association officers will
have access to the office whenever the building is open to the public during non-working
hours of the officers.



D. Sufficient leave will be granted for attendance by the official delegates to
the annual Representative Assembly of the State Teachers' Association (“NYSUT”) plus
the equivalent of two (2) days in total for two (2) additional state and national conferences
(National Education Association, American Federation of Teachers).

IV. NYSUT BENEFITS DEDUCTION AND REMITTANCE

The District will check off and remit twenty (20) payments to NYSUT Benefit Trust
upon submission of a signed authorization to the payroll office for any member. Such
signed authorization may be discontinued at the end of its term upon written notice by the
employee to the District. The District will remit to NYSUT Benefit Trust the twenty (20)
payments deducted and will furnish the Trust with a list of all members from whose
salaries such deductions have been made and the amounts of such deductions.

V. VOTE/COPE DEDUCTION AND REMITTANCE

If authorized in writing by a member, the District agrees to provide one payroll
deduction for Vote/Cope during the school year.

Vl. FULL-TIME/PART-TIME

A. Employees are considered full-time if they are assigned to work forty (40)
hours per week.

B. Any part-time employees who are assigned to work twenty (20) or more
hours per week, will receive, if eligible, any and all benefits provided to full-time
employees.

C. Effective July 1, 2023, hours worked per week will not include lunch periods
in Article XIV.

Vil. PROCEDURES

A. Absence or Tardiness

In the event of absence or tardiness, employees will contact either the Director of
Facilities, the Assistant Superintendent for Business, or the employee's direct supervisor
prior to reporting time. Notification of such absence or tardiness will be made by the
employee as early as possible, so that proper staffing arrangements may be made by the
District.

Notification will be made according to a list of telephone numbers to be provided
to employees by the District. Failure to comply, after receiving the list of telephone
numbers, may result in disciplinary action. A verbal warning will be issued after one
incident of absence or tardiness without notification. Following the third such occurrence,



the employee's pay will be docked for each incident of absence or tardiness without
notification. Docking will be calculated in fifteen (15) minute intervals. The employee's
supervisor will have the discretion to accept reasonable explanations regarding these
absences and or tardiness. These incidents will be accumulated from July 15! through
June 30 of each year.

B. Qualifications & Prior Experience

All employees new to the District and appointed by the Board may be granted
credit for prior related work experience. Persons will be employed by the District within
the bargaining unit who are qualified under Civil Service Laws and Regulations where
such apply.

C. Wage Differential

Technicians, custodial employees, cleaners, bus driver/cleaners, laborers,
information specialist and maintenance employees will receive a wage differential of
seven percent (7%) when the majority of the total hours worked are after 6:00 p.m. Upon
beginning employment, maintenance employees will be assigned to the Day Shift or
assigned to the Night Shift. Said employees assigned to work the Night Shift will be paid
the wage differential of seven percent (7%).

D. Change in Shift Assignment

If any change in shift assignment is required, volunteers will be sought first. If no
volunteers are forthcoming, reassignments will be made using the following criteria (these
are equally weighted): seniority, preference and suitability for the position. When feasible,
the District will provide at least ten (10) calendar days’ notice to the unit member whose
shift assignment is being changed.

E. Paid Holidays

1. Maintenance, custodial, cleaners, bus driver/cleaners, grounds,
laborers, transportation employees, technicians, data analysts and information specialists
will be entitled to the following fourteen (14) paid holidays: July 4™, Labor Day, Columbus
Day, Veterans Day, Thanksgiving, the day after Thanksgiving, Christmas Day, New
Year's Day, Martin Luther King Day, Presidents’ Day, Holy Thursday, Good Friday,
Memorial Day, and Juneteenth*. In addition, for those years during which the
aforementioned employees would work 261 days instead of 260 days, they will receive
Christmas Eve as an additional holiday. If Christmas Eve falls on a weekend, then the
day after the Christmas holiday will be substitute.

*Note: Juneteenth shall be a paid holiday on the day that it is federally recognized.
Unit members will be eligible for compensatory time as provided for below in Article VII(2)-
(3), as applicable.



2. Those employees who work Tuesday through Saturday receive
Monday holidays as compensatory time to comply with fourteen (14) holidays.
Compensatory days in lieu of holidays, not used by December 31%t of the school year
immediately following the school year in which earned, will be compensated at the
employee’s daily rate of pay at the employee’s discretion for a maximum of two and a half
(22) days. Any days beyond two and a half (2°%) days will be forfeited.

3. Those employees whose workweek is Monday through Thursday
and Saturday receive Friday holidays as compensatory time to comply with fourteen (14)
holidays. Compensatory time must be used when school is not in session in the same
school year that it is earned and will not be compensated.

F. Mileage Reimbursement

Employees may be asked to use their cars. If they consent to do so, reimbursement
for this use will be at the IRS rate per mile. Those employees who regularly use their cars
for work, as designated annually by the District, will receive an annual stipend of one
thousand two hundred forty dollars ($1,240). Reimbursement will be at the IRS rate per
mile for travel more than ten (10) miles each way outside the District as per MapQuest.

G. Repairs and Capital Improvements

When practical, the District will consult with the Association before significant new
repairs or capital improvements are undertaken.

H. Creation of School Calendars

The Association will participate in consultations concerning the creation of school
calendars.

l. Ideas for Cost Savings

If the District decides to implement a unit member's original idea for cost savings,
then it will pay that unit member ten percent (10%) of the first-year savings, up to a
maximum one thousand dollars ($1,000). No unit member will receive more than one
thousand dollars ($1,000) in any fiscal year under this subsection.

The Superintendent will have discretion in determining the degree of contribution
to such a cost saving idea, and will have the authority to allocate these funds among staff
members in the event more than one (1) member has contributed to a cost saving idea.



J. Compliance with Board Policies

All employees are required to comply with all applicable Board policies and
regulations. It is the responsibility of the District to provide an updated Policy Book on the
District's website. The Association will be notified of any revisions to policies and/or
regulations.

K. Contracting for Snow Removal

In the event of a snow emergency, if the number of snow removal employees within
the unit is inadequate to perform the snow removal work, the District will be permitted to
employ a private contractor to assist those unit employees in such work.

Vill. WORKING CONDITIONS

A. Work Year & Work Day

Full-time salaried, maintenance, custodial, cleaners, bus driver/cleaners,
information specialist, grounds crew, laborers, technicians, data analysts and twelve (12)
month bus drivers will continue to have a normal work year of forty (40) hours per week,
fifty-two (52) weeks per year including paid holidays and vacations for a total of two
hundred and sixty (260) days. Full-time salaried ten (10) month bus drivers will work eight
(8) hours for each scheduled workday between September 1st and June 30" for a total
of two hundred and twenty (220) days.

B. Overtime

1. Employees will receive time and one-half for all overtime beyond
forty (40) hours in any given work week. Authorized paid absences and days not
scheduled for work will be counted as time worked for purposes of computing overtime.

2. The hourly rate of overtime will be equal to time and one-half of the
hourly rate of the employee, computed from the employee's total compensated hours.

3. The District will pay at the rate of double time for all hours worked on
a Sunday or on one of the enumerated holidays.

It is agreed, for the Community Center Building only, that the District may employ
one (1) custodian whose normal work week is Sunday through Thursday. The provision
regarding double time pay for all hours worked on a Sunday will not apply to this specific
custodian.



4. Employees who have gone home from work and are called back to
work during a weekend (from Friday after regular working hours through Sunday) will be
paid a minimum of two and one-half (2%%) hours at time and one-half, except that if the
call back occurs on a Sunday, the rate of pay will be double time. If called back to work
from Monday through Thursday, the employee will be paid for a minimum of two (2) hours
at time and one-half. In the event the employee works into their regular working hours,
the employee will be paid time and one-half for such regular working hours.

5. Employees who have gone home from work and are called back to
work will be credited with one half (1/2) hour travel time to be counted as part of their
minimum recall hours.

C. Emergency Work

Custodial, transportation, cleaners, bus driver/cleaners, grounds crew, laborers
and maintenance employees who come to work on a day that has been declared an
Emergency Day by the State of New York and/or by Nassau County and works a minimum
of six (6) hours are to receive one (1) hour compensatory time and one (1) hour double
time for each hour worked up to a maximum of eight (8) hours worked (to be used on
recess when school is closed). Those employees who work fewer than six (6) hours will
not receive this additional compensation. The emergency starts at the time the
emergency status is declared and runs for twenty-four (24) hours. The emergency stays
in effect for as long as schools continue to be closed due to the emergency. The effect
and compensation set forth herein shall continue for no longer than one week from the
date of the school closure arising from the emergency declaration. All regular overtime
rules will recommence after the end of the emergency or after one week, whichever
comes first.

D. Snow Removal (Non-Emergency)

1. Custodial, transportation, cleaners, bus driver/cleaners, grounds
crew, labors and maintenance employees who come to work on a snow day when school
is closed, but is not declared an Emergency Day by Nassau County and work a full shift
are to receive four (4) hours compensatory time plus four (4) hours overtime pay. In the
event an emergency is declared after more than half of a workday, the employee must
work an additional six (6) hours to qualify for the compensation set forth in the paragraphs.

2. The parties recognize the responsibilities of the various positions in
the unit include duties during emergency days, snow days, and other cases of
unanticipated school closings. Accordingly, employees are expected to report as directed.
If, in the reasonable discretion of the Director of Facilities, an employee fails to report
without a valid reason, they shall be docked one day's pay for each such absence.



3. AV technicians, data analysts, and computer technicians will be paid
in accordance with Article VIII(D)(1) and (2), as applicable, if they report to work on days
that schools are closed at the direction of the District to perform duties associated with
their position. If they are not directed to report and, as a result, do not report, they will not
be charged a day.

E. Job Related Training

There will be an annual budgetary allowance of twenty-five hundred ($2,500)
dollars for job related training courses. Unit members will be allowed to attend job related
classes offered by the Herricks adult education program at no charge if there is room in
the course. The determination as to whether there is room and whether the course is job
related will be made solely by the District.

F. Sign In & Sign Out

The District may continue or implement a sign infout procedure, using a
methodology of its choosing. Unit members will only be required to sign in at the beginning
of the day and out at the end of the day. For those who travel between buildings, the sign-
in will occur at the building where the employee starts the work day and the sign-out will
occur at the building where the employee ends the work day. As part of the sign in/out
procedure, the District may require the employee's name, employee number, location,
date and time. The District will use all reasonable efforts to maintain the confidentiality of
the information gathered through the sign infout procedure, subject to any applicable law,
rule, regulation or order. If used for attendance purposes, the information will be used in
the same manner as the previously used sign infout methods. The District will consult
with the HTA (but not have an obligation to negotiate) regarding any change in technology
used by the District.

IX. EMPLOYEE FACILITIES

The minimum essential facilities provided by the District for each building will
include:

A. Space in each building where employees may safely store personal
belongings.

B. Well-lighted and clean restrooms with high quality supplies.

C. Precautionary signs and other necessary devices for safety in the parking
lots.



X. PROMOTIONS

A. When promotional are open, all unit employees will be given adequate
opportunity to make application for such positions in accordance with present procedures.

B. Promotional salaries are to be compensated on a lateral move to the next
salary column.

Xl. PROTECTION OF NON-TEACHING EMPLOYEES

A. All employees who are appointed from a Civil Service List are afforded the
protection as set forth in Civil Service Law § 75.

B. Any bargaining unit employee who is meeting with a supervisor or
supervisors where the meeting may result in disciplinary action will have the right to have
an Association representative present at such meeting.

Xil. EMPLOYEE PROTECTION

The District will expend necessary funds not to exceed three thousand dollars
($3,000) per annum for the purpose of reimbursing employees (custodians, cleaners,
maintenance staff, grounds crew, laborers, information specialists, technicians, data
analysts, transportation staff and bus driver/cleaners) whose cars have been damaged
while on school property, or being used for District business. Employees will be
compensated on the following basis:

A. The claim for damages must be promptly reported to and certified by the
District.

B. In no case will reimbursement exceed five hundred dollars ($500) per
employee.
C. If the total annual claims made exceed three thousand dollars ($3,000), then

those employees who have reported claims by June 15" of any given year will be
reimbursed a proportionate share of the claim.

Xilll. ACCESS TO INFORMATION

The District agrees to make available such information as is reasonable, proper to
reveal, and required to be made available as part of its obligation to bargain in good faith.

XIV. LUNCH

A. All full-time transportation employees and technicians are entitled to a daily,
sixty (60) minute, uninterrupted lunch period.



B. All other full-time employees are entitled to a daily, thirty (30) minute,
uninterrupted lunch period.

C. If an emergency occurs, and, on a given day, an employee must forgo
lunch, they will be credited with the appropriate number of minutes of overtime, or the
appropriate compensatory time. This will be done by mutual agreement between the
employee and their supervisor.

D. An appropriate area will be set aside for the employees to eat their lunch.

XV. SALARY AND OTHER COMPENSATION

A. Schedules

1. All full-time employees covered by this Agreement will receive salary
in accordance with either Appendix A, B or C for their respective job title, and any other
longevity compensation to which they are entitled. The foregoing appendices reflect the
following increases:

Effective July 1, 2023, the salary schedule for the school year July 1,
2023 through June 30, 2024 shall be created by increasing the 2022-2023 salary
schedule 1.75%.

Effective July 1, 2024, the salary schedule for the school year July 1,
2024 through June 30, 2025 shall be created by increasing the 2023-2024 salary
schedule 1.50%.

Effective July 1, 2025, the salary schedule for the school year July 1,
2025 through June 30, 2026 shall be created by increasing the 2024-2025 salary
schedule 1.50%.

Effective July 1, 2026, the salary schedule for the school year July 1,
2026 through June 30, 2027 shall be created by increasing the 2025-2026 salary
schedule 1.25%.

No other rates or stipends shall be increased by the foregoing salary
percentage increases.

2. All part-time cleaners, bus drivers and maintainers will receive salary
in accordance with Appendix C.

3. After twenty (20) years, and each year thereafter, each employee will
receive a longevity benefit of $100 per year. Such longevity benefits shall be cumulative
(i.e., $100 after one (1) year, $200 after two (2) years, etc.).



B. Eleven Month Employees

Eleven (11) month full-time employees will receive 91%:% of the appropriate step
and column of Appendix A.

C. Ten Month Employees

Ten (10) month full-time employees will receive 83%:% of the appropriate step and
column of Appendix A. See Appendix B for Salary Schedule.

D. Part-Time Employees

Part-time employees will receive an annual salary in accordance with the
appropriate step and column of Appendix C.

E. Paychecks

In a manner consistent with New York State Law, each unit member will receive a
bi-monthly pay paycheck, i.e., each unit member shall receive one check mid-month and
a second check at the end of the month. Income tax deductions will be determined by
computer computations using bi-monthly payroll input factors. The foregoing will be
implemented at the discretion of the District.

F. Deductions

Deductions from payroll will be made over a ten (10), eleven (11), or twelve (12)
month period according to the individual employee's work year.

G. Work in a Higher Title

Any employee who is assigned in work in a title calling for a higher wage than the
employee's classification will receive the higher title's salary beginning after the fourth
consecutive day or after the eighth day in any six (6) month period of such assignment.

H. Tax Sheltered Annuities

Tax Sheltered Annuities will be continued as established.
I Credit Union Deductions
Credit Union Deductions for any employee in equal amounts as designated will be

deducted from each paycheck and forwarded to the credit union within five (5) days of
scheduled salary payments.
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XVI. VACATIONS

A. Allotment of Vacation Days

According to the following schedule, all twelve-month, full-time employees will
receive for the first year or portion thereof, paid vacation days based on their employment,
computed as of their employment anniversary date, and pro-rated according to Section
(1) below. For purposes of Sections A(3), (4) and (5) below, for employees hired effective
prior to January 15! of a given year, the next July 15t will constitute completion of their first
year of service; for employees hired effective after January 15t of a given year, July 15! of
the next calendar year will constitute completion of their first year of service. Thereafter,
all increases in vacation days based on years of service will take effect on July 13! of the
applicable year.

1. Less than 1 year of service — 1 day for each full month of service not
to exceed 10 days.

2. Completion of 1 year through 4 years of service — 10 days per year.

3. Completion of 5 years through 10 years of service — 15 days per
year.

4, Completion of 11 years through 14 years of service — 1 additional

day for each additional year of service to a maximum of 19 days.
5. Completion of 15 or more years of service — 23 days per year.

B. Vacation for 10- and 11-Month Employees

1. All ten (10) month, full-time employees will receive pay in lieu of
vacation days equal to 83%:% of the above schedule.

2. All ten (10) month part-time employees, eligible for benefits, will
receive pay in lieu of vacation days equal to 83%:% of the above schedule pro-rated to
the hours worked (40 hours being the base).

3. All eleven (11) month, full-time employees will receive vacation days
equal to 91%:% of the above schedule.

C. Vacation for Part-Time 12-Month Emplovees

All twelve (12) month part-time employees, eligible for benefits, will receive paid
vacation days pro-rated to the hours worked (forty (40) hours being the base).

"



D. Procedures for Use of Vacation Days

1. The time for taking vacation days will be subject to the approval of
the Assistant Superintendent for Business after consultation with the employee's
immediate supervisor within the following parameters. Vacations, once scheduled, will
not be altered, except in extenuating circumstances.

2. No unit member may take vacation in the two (2) week period
immediately preceding the Labor Day weekend except in extenuating circumstances
within the discretion of the Assistant Superintendent for Business.

3. No more than thirty percent (30%) or a minimum of one (1) of the unit
members assigned to a building or department may be allowed to utilize vacation days
for the same time period excluding summer and school recess periods when students are
not in session.

4. Unit members may be permitted to submit a request three (3) months
in advance for two (2) consecutive weeks of vacation and will receive a determination of
such request by the Assistant Superintendent of Business within ten (10) working days of
the date of the request.

E. Accrual of Vacation Days

Vacation time will be accrued from the first day of work for full-time employees.

F. Vacation Days Upon Resignation or Retirement

In the event an employee resigns or retires prior to the employee's anniversary
date, the vacation allowance will be prorated on a monthly basis to the date of resignation
or retirement.

G. Carry Over of Vacation Days

Except for bus drivers, up to five (5) unused vacation days which are not taken
prior to June 30™ of the current school year shall automatically carryover until December
31st of the school year immediately following the school year in which the vacation days
are earned. The employee can elect either payment at the employee’s daily rate of pay
or use of the carryover days by notifying the Assistant Superintendent of Business by
June 30" of that school year. If payment of days is elected, the payment will be made by
the end of the following January. Carryover days not used by December 315! of the school
year immediately following the school year in which earned will be forfeited.

H. Ten-month, full-time bus drivers may use their vacation days only when
school is not in session.
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. If the number of vacation days exceeds the days between September 15
and June 30" when school is not in session, the balance of days will be compensated at
the employee's daily rate of pay. Accordingly, the employee will be paid for unused
vacation days only when their total allotment of vacation days in a given year exceeds the
number of available days on which school is closed between September 15 through June
30" as determined by the District for that year. Employees are responsible for monitoring
their vacation days, and if an employee fails to take vacation days for any reason
whatsoever, they will not be paid for any such unused vacation days.

XVIil. LEAVES OF ABSENCE
A. Sick Leave

1. Twelve (12) months unit employees are entitled to twelve (12) days
of sick leave per annum. Eleven (11) month unit employees are entitled to eleven (11)
days of sick leave per annum. Ten (10) month unit employees are entitled to ten (10) days
of sick leave per annum. These sick days may be accumulated for use as sick leave
throughout an employee's years in the district. Sick time will be prorated from the first day
of work. The District will have the discretion to grant additional sick leave beyond the
stated yearly entitlement and/or maximum accumulation. The refusal to grant additional
sick leave can only be grieved upon the sole ground that the denial was arbitrary and
capricious.

2. The parties agree that the sick leave provided by this Article is to be
used only for the purpose of iliness or disability which prevents an employee from
performing their duties in a reasonably competent and satisfactory manner.

3. Where a sick leave absence occurs on the day before or the day after
weekends or on the day before or the day after holidays on two (2) occasions during the
year, which absences are not immediately preceded by or followed by sick leave
absences, then the District may require the employee to submit a doctor's note certifying
the illness or disability resulting in the next sick leave absence. If an employee is absent
due to iliness for two (2) or more consecutive days, the District may require a doctor's
note upon the employee's return to work.

4. In the event an employee uses five (5) or fewer days of their annual
sick leave allotment, the employee will receive two (2) additional vacation days.

5. All employees will receive, before October 1%, an attendance
statement which includes the number of sick days in each employee's sick bank.

6. Effective February 3, 2021, those unit members who have at least
ten (10) years of service in the District, who are not eligible to receive compensation from
the Herricks Teachers Association Disability Insurance Plan, who become seriously ill,
disabled or experience a catastrophic event and who have exhausted their sick leave
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allowance, may utilize up to thirty (30) days which have been contributed by other unit
members. The Superintendent may require supporting medical documentation relating to
such iliness, disability, and/or catastrophic event. No individual unit member may
contribute more than ten (10) days in any school year up to a maximum of one hundred
(100) days in the sick bank. All unit member contributions must be made within thirty (30)
days of ratification of this Memorandum of Agreement by both parties, and, thereafter, in
September of each school year unless the bank reserve becomes depleted during the
school year. The sick leave bank will be administered by the Superintendent of Schools
and/or their designee and the Herricks Teachers Association President and/or their
designee. Any determination with regard to disputes concerning eligibility for catastrophic
sick leave bank shall be final, and any disputes with respect to the sick leave bank in
general shall not be subject to the grievance procedures of the collective bargaining
agreement, nor shall they be challenged in any way or in any forum whatsoever.

B. Personal Leave

1. Cognizant that the staff will on occasion be unavoidably absent from
school for reasons other than health, and mindful of the professional integrity of the staff,
the District authorizes the Superintendent to grant absence with pay, not to exceed three
(3) days per annum. Such personal leave shall only be taken to accomplish matters and/or
business that could not have been postponed to a non-school day. Where possible, notice
of such leaves should be made through the online attendance program, twenty-four (24)
hours prior to the time of absence. If an emergency prevents prior notice, notice must be
submitted as soon as possible after return to school.

2. A reason need not be disclosed for use of the three (3) personal
leave days per annum. However, personal leave days may be used only for the following
reasons:

a. Graduation of the unit member from advanced degree
program or graduation of son, daughter, or spouse. This leave day may be used by the
unit member only for the day of graduation. One additional day may be used by the unit
member for travel time for any graduation which requires more than two hundred (200)
miles driving distance from the District according to Google Maps.

b. Marriage/Weddings. This category may be used by the unit
member for the day of an Immediate or Extended Family member's wedding when held
on a school day, as the terms “Immediate Family” and “Extended Family” are defined
below in “Family Leave.” In instances of the marriage of a staff member, one (1) day may
be used by the unit member for a wedding held during periods when school is in session,
i.e., this excludes weddings which take place during winter, mid-winter, spring and
summer recess.
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c. A unit member duly subpoenaed as a witness in a legal
proceeding may use personal leave except when the unit member is testifying on behalf
of the District, in which case the unit member’s absence shall not be charged to personal
leave.

d. If a unit member is a party to litigation that is not on behalf of
the District or is adverse to the District, the unit member may use personal days up to the
three (3) day maximum stated above. However, when the unit member is testifying on
behalf of the District the unit member’s absence shall not be charged to personal leave.

e. Closing on a house.

f. Childcare Leave may be used by the unit member for the
adoption or upon the birth of a child by a unit member’s spouse or domestic partner.

g. Emergency—which means an unforeseen combination of
circumstances which calls for immediate action or resolution, or other reasons acceptable
to the District.

h. Religious observance.

i. Other acceptable reasons, such as taking a child to college,
death of a non-family member, and attendance at a child’s CSE meeting or other
educational matter involving the unit member’s child.

J- Such other reasons not listed above that compel a unit
member to attend to a personal matter and/or business that could not have been
postponed to a non-school day.

3. Personal leave days shall not be used for the purpose of extension
of a holiday or recess period. Should a unit member need to use a personal day adjacent
to the beginning or end of a holiday or recess period, then the reason for such leave must
be disclosed to the Superintendent of Schools or their designee and documentation shall
be provided at the District's request.

C. Family Leave

It is agreed that there are two definitions for family, i.e., Immediate and Extended.
Immediate Family is limited to the following: spouse, parents, children, siblings, sons-in-
law, daughters-in-law, grandchildren, mother-in-law, father-in-law, sisters-in-law,
brothers-in-law, or another individual who is a member of the unit member's household.
Extended Family includes the following: grandparents, aunts and uncles, nieces and
nephews, and cousins. Each unit member shall be granted no more than five (5) days per
annum for a serious illness in the Immediate or Extended Family requiring the presence
of the unit member. An additional twenty (20) days may be used from a unit member's
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allotment of sick leave for a serious illness in the Immediate Family provided that medical
documentation necessitating the presence of the unit member is submitted to the District.

D. Bereavement Leave

Utilization of the bereavement leave must be within thirty (30) days of the family
member’s death or within sixty (60) days of the date of death for attendance at a memorial
service, subject to the discretion of the Superintendent of Schools. Notwithstanding the
foregoing, in the event that a unit member does not use all of the days allocated for
bereavement arising from the death of a family member as set forth below, the unused
days may be used for attendance at a memorial service, such as a memorial mass or
headstone unveiling, that occurs within thirteen (13) months of the death of the relative
subject to the approval of the Superintendent of Schools or their designee.

1. Death in the Immediate Family. No more than five (5) days will be
granted for each bereavement (period of mourning before and/or after funeral).

2. Death in the Extended Family. One (1) day will be approved with full
pay for the funeral and up to two (2) days for travel for attendance at a funeral service will
be paid, less substitute pay, at the Superintendent’s discretion. Said discretion is solely
based on length of travel time needed.

3. Death for Certain Other Family Members. In the case of the death of
a mother-in-law, father-in-law, grandparent, grandparent-in-law, sister-in-law, and
brother-in-law only, (as opposed to the death of other family members set forth in this
section, members may use their own sick leave for up to four (4) days (for a total of five
days, including the day in section (2) above). Such leave shall be capped at five (5) days,
all inclusive, for each such death.

E. Jury Duty

Employees of the District who are required to serve jury duty will be released from
their responsibilities on those days that such service demands, at no loss of pay or
approved accumulated leave time. The unit member must request “on-call service” where
applicable. Upon presentation of jury reimbursement slip, the unit member will be paid
the difference between jury pay and salary.

F. Military Leave

Military leave will be granted to any unit member as provided by applicable law.
Upon return from such leave, a unit member will be placed on the salary schedule at the
level which they would have achieved had they remained actively employed in the system
during the period of their absence. Any unit member requiring a military leave shall give
the District as much notice as reasonably possible and shall provide a copy of their military
orders to the District.
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G. Other Leaves

Unpaid leaves of absence for a reasonable length of time up to one (1) year will
be granted for valid reasons upon the discretion of the Superintendent consistent with the
needs of the District. An employee desiring an unpaid leave must request same in writing
to the Assistant Superintendent for Business at least sixty (60) days prior to the requested
commencement date of the leave and must state the duration of the leave, which will in
no event exceed one (1) year from the starting date of the leave. The District has the sole
discretion to determine the starting and ending dates of such leaves. If the employee
desires to return at an earlier date than originally requested, then the employee must
make the request to the District in writing at least thirty (30) days prior to the date they
wish to return. Such request may or may not be granted at the sole discretion of the
District. Such leave is without pay or other benefits and the time on such leave will not be
credited for seniority purposes or length of service, or accrual of benefits, but the
employee will retain their seniority date and other benefits to their seniority date and other
benefits to their credit as of the date of said leave.

XVIil. INSURANCE

A. Health Insurance

1. The District will continue its present program of health insurance. The
Board will pay for those hired prior to July 1, 2007, based upon the Statewide Plan, a sum
equivalent to eighty percent (80%) of the premium for individual coverage and seventy-
five percent (75%) of the premium for family coverage. For those hired after July 1, 2007,
a sum equivalent to seventy-five percent (75%) of the premium for individual coverage
and seventy-five percent (75%) of the premium for family coverage.

2. The District is not obligated to provide health insurance coverage for
employees or their dependents if they were not on the District payroll on June 30, 2002,
if they have available, comparable coverage elsewhere. If anyone who is affected by this
clause loses comparable coverage, the District is obligated to provide health insurance
for that individual.

3. The District will have the right to select an alternate carrier or self-
fund health insurance provided retirees will have the same rights under the alternate plan
as they would have under the state plan.

a. The Association must concur for the duration of this contract
that the benefits are comparable to the existing state plan for both active and retired
employees.

b. If possible, the Association will have a representative on the
Administration Board of this plan.
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4. The District will provide a major medical catastrophic plan for all
eligible employees, which plan will provide benefits beyond those offered by the current
Statewide Plan. The Board will pay ninety-five percent (95%) of individual coverage and
ninety (90%) percent of family coverage for this plan. Said benefits will provide for one
million dollars ($1,000,000) of coverage per insured per lifetime at one hundred percent
(100%) of reimbursement. The District will pay the full cost of the outpatient psychiatric
rider.

5. If, during the life of this Agreement, the Statewide Plan is modified to
provide some or all of these benefits, the District's obligation will not exceed the amount
of dollars necessary to supplement the Statewide Plan to provide the above benefits.

6. Any eligible member who declines either individual or family health
insurance coverage for a minimum of one (1) year will receive, for each year declined,
one-quarter (1/4) of the savings to the District up to a maximum of seven hundred and
fifty dollars ($750) for the individual plan and fifteen hundred dollars ($1,500) for the family
plan, whichever is greater. Notwithstanding anything to the contrary contained in this
provision, employees are entitled to the payment set forth herein only if they decline health
insurance coverage for which they are actually eligible (i.e., an employee with no spouse
or children is not entitled to payment for declining family coverage). This restriction shall
not apply to any employee who has been receiving a payment hereunder since prior to
July 1, 2002.

B. Dental Insurance

The Board's contribution toward the monthly dental insurance premium will
be as follows for those participating and eligible for the program:

Type of Program Board’s Contribution Toward Premium
Employee only coverage $9.15
Employee and dependent coverage $30.62

C. Life Insurance

The Board will provide life insurance in the amount of twenty-five thousand
($25,000) dollars for each member. Employees must complete enrollment and beneficiary
information in order to receive the term life insurance.

D. Section 135 Plan

The District will implement an IRS Section 135 Plan for the deduction of health,
dental and catastrophic insurance premiums.
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E. Disability

The District will adopt and make effective the New York State Disability Benefits
Law for all employees covered by this Contract.

XIX. RETIREMENT

A. Cost of Retirement Plan

The District agrees to pay the full cost of an employee's retirement plan under
Section 75-1 of the Retirement and Social Security Law.

B. Notification of Intent to Retire

Employees must notify the District of retirement not less than thirty (30) or more
than ninety (90) days preceding the date they intend to retire.

C. Good Attendance Retirement Benefit

Upon separation from the District for retirement, each eligible employee will receive
payment for unused sick leave at the rate of one (1) day's pay (determined by the
employee's position on the salary schedule) for three (3) days of accumulated sick leave,
to a maximum of sixty-five (65) days’ pay.

D.  Limitations

No employee may receive the benefits delineated in Section C of this Article and
Article XVII(A)(4) in the same calendar year.

E. Health Insurance

1. Employees who retire with ten (10) years of continuous paid service
in the District who receive health insurance benefits in retirement will be entitled to the
same employer contributions toward health insurance coverage as are in effect at the
time of their retirement.

2. Employees who retire with more than five (5) and less than ten (10)
years of continuous paid service in the District who receive health insurance benefits in
retirement will be entitled to the minimum employer contributions provided by New York
State law.

3. Included in retirement is the excess major medical benefits with the

District contributing ninety-five percent (95%) for individual coverage and ninety percent
(90%) for family coverage. This does not include dental insurance.
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4, The employee acknowledges that their basic health care benefits are
solely established by and provided through the health care plan established by the labor
contract between the District and the Herricks Teachers' Association.

5. Notwithstanding the foregoing, the District reserves the right to
provide the level of health care benefits required by this Agreement to the employee
through an insured health plan, or a District self-funded plan (or combination thereof)
and/or in conjunction with benefits provided under Medicare and/or any other available
state or federal law or program that may in the future provide a health benefit to the
employee.

XX. WORK APPAREL

A. In addition to the shirts and pants provided as of January 1, 2001, the
District will reimburse each eligible employee for the purchase of two (2) pair of work
gloves, two (2) pair of work boots or work shoes, and two (2) sets of rain or snow gear for
each school year. These items must be appropriate for the type of work performed and
must comply with applicable OSHA requirements.

B. This reimbursement will be considered only after proper proofs of purchase
have been submitted.

C. This reimbursement must be requested prior to June 30" of the school year
in which the expenses were incurred.

D. This reimbursement will be paid by September 1t of the year in which the
claim was submitted.

E. Those eligible for this reimbursement are transportation staff, cleaners,
custodians, grounds crew staff, and maintenance staff.

F. The total claim for these expenditures may not exceed two hundred and fifty
dollars ($250) per person, per year.

XXI. EMPLOYER RECORDS

It is agreed that employees are entitled to see and, if they wish, receive a copy of
any letter or written communication from a parent or resident which reflects favorably or
unfavorably on the employee personally or on the manner of performance of their duties,
if such is to be inserted in the employee's record. The employee will have the right to
answer any such letter or written communication filed and their answer will be attached
to the file copy.
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XXll. GRIEVANCE PROCEDURE

The District and the HTA agree to meet to discuss the steps and procedures in the
grievance procedure currently set forth in the collective bargaining agreement and to work
collaboratively to refine such steps and procedures. Absent an agreement, the current
language will continue as provided by law. Such discussions shall be at times mutually
agreed by law.

Failure by the District or the Association to meet any timeline contained herein will
constitute a waiver of the grievance, and the matter will be deemed closed. Arbitration
must address and rule on the issue of timeliness before any presentation of the merits of
the grievance.

STEP 1

A. Any grievance under this Agreement between an employee or employees
and the District will be settled in the first instance by the employee involved and their
Association representative, if requested by the employee, with the administrator to whom
they are immediately responsible. A grievance submitted to the administrator in writing
will be answered by that administrator in writing within ten (10) school days from the time
the grievance was received by the administrator.

B. No grievance will be filed later than thirty (30) calendar days after the event
constituting the alleged violation became knowable to the grievant.

STEP 2

A. In the event that the grievance is not adjusted under Step 1, the employee,
or the Association through its Grievance Committee, at the employee's request, may
within ten (10) school days from the date of the written answer take up each grievance
with the Superintendent.

B. Association-District or District-Association grievance under this Agreement
may be entered in writing in Step 3.

C. The Superintendent or the Association, as the case may be, after informal
hearing where requested, at which the employee and their representative may appear
and present oral and/or written agreements, will answer in writing within ten (10) school
days of receipt of the grievance or ten (10) school days of the hearing, if later.

STEP 3

A. The Association must support advancing any grievance to arbitration.
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B. A grievance which is not adjusted under Step 2 will, at the request of either
party within ten (10) school days of the Step 2 answer, be promptly submitted to
Arbitration.

C. A grievance dispute arising under any term of this Agreement involving
District policy or discretion will be submitted to the Arbitrator only on the question whether
the District policy was disregarded, or was applied in so discriminatory, arbitrary, or
capricious a manner as to constitute an abuse of discretion.

D. The Arbitrator will have no authority to add to, subtract from, or modify the
terms of this Agreement. The Voluntary Labor Arbitration Rules of the American
Arbitration Association will apply to Arbitration hearings insofar as they relate to
procedure.

E. The District and the Association will bear equally the Arbitrator's
fees/expenses.
F. The report of the Arbitrator will contain a statement of findings of fact,

conclusions and recommendations. The Arbitrator will send a copy of their report to each
employee involved, the Association, the Superintendent, and the President of the Board
of Education. The Arbitrator's recommendations will be binding on the parties in all
grievances relating to the interpretation or application of this Agreement where such
provisions do not involve educational policy. In grievances relating to issues involving
educational policy, the Arbitrator's recommendation will be advisory only.

XXHI. INJURY ON THE JOB

Any unit member who is injured while working must report that injury in accordance
with District procedures. Employees who qualify for worker's compensation, as certified
by the Workers' Compensation Board, will be compensated for days absent because of
that injury as follows:

A. The unit member will be paid at their current salary for the number of days
in their sick bank at the date of the injury.

B. The unit member's sick bank will not be reduced by those days for which
they received salary. The sick days used for a particular injury may not again be used for
future sick days attributable to the same injury.

C. The unit member will return to the District any money received from the

District's insurance carrier and/or Workers' Compensation Board for which the unit
member has been compensated under Section A of this Article.
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D. The unit member will retain compensation received from the District's
insurance carrier and/or Workers' Compensation Board for days absent as a result of this
injury which are in excess of their sick bank.

E. The unit member will also retain any aware by the District's insurance carrier
and/or Workers' Compensation Board which is in excess of that received for Section E of
this Article.

F. The District reserves the right to have the unit member examined by its own
medical personnel.

XXIV. EVALUATION (UNSATISFACTORY OR OUTSTANDING)

A. After at least one warning regarding performance, if an employee receives
a year end overall evaluation of unsatisfactory for any given school year, the employee
will begin the following school year on "Intensive Supervision." The Intensive Supervision
plan will be designed to address areas of the employee's performance which were
deemed unsatisfactory. In addition, the employee will receive no step and/or salary
increase for the following school year.

B. Once on Intensive Supervision, the employee will continue to be observed
and evaluated. If, during the first three (3) months of the school year following the
unsatisfactory evaluation (the “Review Period”), the employee's performance has
improved and is deemed to be at least satisfactory. the employee will progress on the
salary schedule and will receive a lump sum retroactive payment for compensation, as if
they had not received an unsatisfactory evaluation. If the employee's performance
remains unsatisfactory during the Review Period, the salary and step freeze will be final
for that school year.

XXV. MUTUALITY OF OBLIGATION

A. In the event that any provision of this Agreement is, or will at any time, be
contrary to law, all other provisions of this Agreement will continue in effect.

B. Present administrative procedure regarding the presence of unauthorized
personnel on school grounds will be maintained:

XXVI. TAYLOR LAW NOTICE

IT IS AGREED BY AND BETWEEN THE PARTIES, IN ACCORDANCE WITH
ARTICLE 14, SECTION 204-a OF THE TAYLOR LAW, THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS MPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFORE, WILL NOT BECOME EFFECTIVE UNTIL THE PROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.

23



XXVil. DURATION

A. The provisions of this contract will be effective as of July 1, 2023 and will
remain in full force and effect until June 30, 2027.

B. This contract will not be changed, altered or impaired in any manner unless
consented to in writing by the parties concerned herein.

HERRICKS UNION FREE SCHOOL HERRICKS TEACHERS’
DISTRICT ASSOCIATION
W u]f\ ’J & /((LJZ(‘/"%‘Z{/)M/
James Gounaris |dy gliomini
President, Board of Education Pres.' ent, HTA
\mizm Logtos
'Date / Date

24



S¢

*Aj3urpioooe pajeroxd oq [[Im Lep [[nJ & UBY) SSI[ [B10] YOIYM SIINUILI JO/PUE SINOY JO UOTIBUIGUIOD AUy

LEF'VOLS L89°L6% £78°c6% 016'68% LY 18 898°08$ 068'6L$ P69°6LS 1z
99T°+01S 915°L6$ 859°€63 LEL'68S 9L9°18% $69°08% 61L6LS ¥7S'SLS 0T
99Z%01$ 915'L6$ 819°¢6% LEL'68% 99188 $69°089 61L'6LS vZSSLS 61
80F'€01$ LS9°96% 68L'768 188°38% 6187088 9£8'6L9 098°8LS 799°%LS 81
80V°€01$ LS9°96% 68L'763 188'88$ 618088 9¢8°6LS 098'8LS 799'vLS L1
80101 1£9°96% 68L'768 188'38§ 618088 9E8°6LS 098'8LS 299'vLS 91
80F'€01$ LS9°96% 68763 188'38% 618088 9€8°6LS 098'8LS 799°vLS ST
80F'€01S L59'968 681768 188'38§ 618088 9€8°6LS 098'8L$ 799'bLS 1
TLO'T01S 88€°S6$ 955 16% #89°L8S 10L°6L% STL'SLS T9LLLS £09°€LS €1
7L0'701S 88£'C69 955" 16 ¥89°L8$ 10L°6L8 STL'RLS TOL'LLS £09°CLS 4
TLO'TO1S 88£'66S 955°16$ ¥89°L8% 10L°6L% STL'8LS TOL'LLS £09°€LS 11
00Z'0018 915°¢6$ 689°68% 818'8% 6T8°LLS L58°9LS 168'SLS PELILS 01
9be°L6S 0£L'06% T10°L8% £87°€8% 1S$°SLS 66S'PLS 9°¢LS 865°69% 6
9LF'F6S W6'L8S SPEP8S £5L'08% 1LTELS SEE'TLS 06£'1L$ S9F°L98 8

S6L°16S ThE'S8S 868°18$ S9¢3LS TTIILS 691°0LS £07°69% 9ZF'S9$ L
$90'68$ LELTSS 19€'6L8 196'SL$ 8£6'89% 166°L9S £70'L9% 89t"€9% 9
68€'938 £21'08% 758'9LS 885°€LS 72r'99% £59'69§ £L0°59% LIS'198 S
$89°¢8S 01S°LLY tPELS 861°1LS 619799 9L9°¢9% 07L'T9% £58'8SS [
986'08S 068°¢LS £V8°ILS 808'89% 75798 615°19 1L5°09% S00°LSS €
LSS'8LS ¥r9'TLS 069'69% SPL99% 615098 0L9'65$ 6¥7L'85% $67°558 4
661'9LS v9v"0LS 109'L9% thL'r9S £9L°85% 788'LSS 186'95% 9€9'¢S$ 1

HOAL OO ‘LSATVNY | HAHDLVJSIA 1LSI'TVIDAdS
VIVA ‘Il LSI'TVIDAdS ‘NVIAOLSND ADOTONHIAL NVIdOLSND HIA0IVT
HIANA HOHL OANI ‘INIVIA aviaH NOILLVINMOJNI | OVAH LSSV 'STW HIARIA HAJAAMSANNOUD
sng AviH YOINAS "LSND AVAH | DD ‘NVIAOLSND ‘NVIAO.LSND “YANIVLINIVIN  [SNE/NVIAOLSND ‘NVIGOLSND WANVATID ddLS
SH YAJTTISANNOUD aviH SW aviH LSSV VIANA MANVITOAIATIA
avaH S'H'NVIGOLSND | SNd AvaH LSSV snd “YAIANd snd
‘HOAL AV UAADIA avad Wa1a
SNI/AMAIIAYAS OLAV

FALLONOLAV ‘MTAD SANNOYD AAV.LS ADNVNALNIVIN‘SNVIAOLSND 'SUAATIA

%SL'T + €20T ‘T A1INL AAILOAAAA

SYTATIA SNI/NVIAOLSND
ANV SNVIDINHOAL JALNdIWOD ‘SNVIDINHDAL AV VIAINA SN/ AADIAYIS

SNM ‘SYANVITOANIANA SNY ‘SYANVITO ANLL-T1NA

V XIANAdd Y




Qe

* A[Guip1oooe pajerold oq [ Aep (|0 & UBY] $S3] [B10] YOIYA SIINUIW JO/PUE SINOY JO UCTIRUIqUIOD AUy

$00°901$ 751663 0£7°56$ 652168 SLO'ESS 180°78S 880°183 678°9LS 12
0€8°501$ 6L6'86$ £50°56$ £80°16$ 106'78$ S06 188 S1608S LS9'0L$ 0z
0£8°501$ 6L6'36$ £50°56% £80°168 106°78S 06188 16088 L59°0LS 61
656'701$ 101868 181468 YIZ'06$ 1£0°28S ¥€0 185 £70°08$ Z8L'SLS 81
656 7018 L01°868 131163 YIT06$ 1£0C8S ¥€0°18S £1008$ Z8L'SLS L1
656 ¥01S L01'36$ 13176$ YIZ06$ [£0T8S ¥£0'18S £00'08$ 78L°SLS 91
656 701S L0186 181°%6$ y12°06$ 1£0°Z8S ¥E0° 188 £7008$ 8L'SLS S1
6567018 L01°36$ 181463 v1206$ 1£0°Z88 7€0'18S £00°08$ Z8L'SLS ¥
£09°€018S 618963 62663 666 38$ 168083 906 6LS 826 8LS LOLVLS £1
£09°€01S 618968 626263 666383 L68°08S 906'6LS 326'SLS LOLYLS 4
£09°€01S 618963 626 263 666383 L68°03$ 906 6L$ 826'8LS LOLVLS I
£0L°T01S 616768 ¥£0° 163 S01°L8S 966 '8LS 010°8LS 620°LLS 018°TLS 01
903368 160°76$ L1E883 TE5 PSS ¥89°9L$ SILSLS 6L VLS T9°0LS 6
£68°S6S 192°68$ 019'58% 96188 OLEPLS 0T¥'ELS 19¢'7LS LLP'89S 8
L1668 729'98$ 930°£3$ 0PS'6LS 631°7L$ WTTILS 1vZ0LS L07'998 i
10+°068 8L6'E8S 165'08$ 001'LLS 7L6'698 110'69$ 670'89% 0ZH'¥9$ 9
$89'L8S STE18S S00'3L$ 169'PLS 817198 8£9°998 6v0°998 by 298 S
0v6'%8S £L9°3L$ 65V°SLS 99TTLS 885°59S 1£9°79$ 199°€9$ 9EL°65$ v
107788 £100L$ 126'7L$ 078°698 68€°€9$ Thr'298 087198 098°LSS £
SEL'GLS PEL'ELS SEL'OLS 9%L'L98 881198 §95°09% 0€9'65$ £T1°96$ T
TWELLS 125°1L$ $19'39% SIL'S98 7$9°65$ 0SL'8SS Tr8°LSS e |
*ﬁmﬂnmﬂoawhwwwm‘ %m« ‘NVIAOLSND ADO0TONHDIL NVIGOLSND AIIOIVT
dSaAEA HOEL OANI INIVIN aviaH NOLLVIWHOANI | G¥3H LSSV 'S HIAEA WAIATISANNOUD WANVITO JALS
SEAVIH | oINas Isno avan | 22 NVIGOLSND | iyyigopsnd | ‘WANIVINIVA (SOENVIAOISAD | ‘Nviaoisnd
avaH SW ‘
SH ATIATISANNOUO dviH L.SSV HIATA MANVATOAIATEA
aviad SHNVIAOISND | SNd AVAH L.SSV SNnd “¥dAINd Snd
‘HOAL AV YIANA avViIH WITH
SNEAAIIAYIS OLOV

AALLONOLAY ‘AATYD SANNOYD 4AVLS AONVNALNIVIA‘SNVIAOLSND‘SHAARIA

%S 1 + 20T ‘T A1Nf FALLDHAIH

SUTAINA SNE/NVIAOLSND
ANV SNVIDINHDAL HALAdIWOD ‘SNVIOINHDAL AV YIARIA SNG/ATADIAYIS

SN9 ‘SYANVITONAIARIA SNY ‘SYINVITO AWIL-TI0A
¥V XIONAddY




LZ

“K18urp1oooe pajerold aq [[1m Aep [N & UeY) SSO [B10] YOIYMm SOINUIUI IO/pUe SINOY JO UOHBUIQWOD Kuy

¥65°L01S 6£9°001$ 859'06% 879'76$ 12€'78S ZIE'E8s #0ET8S 186'LLS 1Z
LIF'LOLS #9¥°001% 6L1"96% 6¥F T6S SHIP8S FE1E8 671789 LOB'LLS 0T
LIFLOTS #9¥°001% 6L1"96% 6769 SHI'P8S PEL'E8% 671788 LOSLLS 61
££5°901% 6L5°66$ $65'56$ L95°16% 192°€83 057°78$ T 188 6169L8 81
£€5901% 6L5°66% v65'S6$ LIS 168 192'€8% 0$7'78% T 18S 6169LS Ll
££6°9018 615'66% P65'S6$ L9S'16% 197°€8% 05T 78% T 188 616'9L8 91
£€5901$ 61566 76556 L95'168 19Z°€8% 05Z°78% 7188 6169LS Sl
££5°901% 6LS'66S #6556%$ L9S16$ 197°¢83 0SZ°78% YT 188 616'9L8 4!
LS1°5018 107868 £2E'16$ #EE°068 011'78% SOI‘18% TI1°08S 878'6LS €l
LST'S01$ 107868 £TE'F6S PEE°06S 011288 SOT18% TI1°08S 878°6LS [
LST'SO1S 1.7'368 £2€'16$ FEE068 011°78% SOT18% Z11°088 8T8'CLY 11
62C°¢01$ £5C'968 00t'76% 715888 181088 081°6L$ #81"8LS 06'CLS 01
88Z°001% LP'E68 T9°'68$ 008'58S PER'LLS vS8'9LS 0L8°SLS T0L°1LS 6
1£€°L6$ 009'068 £68°98% £61°€8S 98t'SLS 126'HL$ 8PS ELS #0569 3
0LSF6$ 1276°L8S TEEP8S ££L°088 TLT'ELS 062°TLS S6Z 1LY £0t°L9S L
LSL'16$ 8€7°68% 65L'18$ LST'8LS T0'1LS 9%0'0LS 0L0°69% 98¢'69§ 9
000°63$ Sps 788 SLI'6LS T18'6LS 671’899 8€9°L9% 0t0°L9§ LLEE98 S
v12'98% £58°6L% 165°9L$ 0SE'ELS 7LS'998 009'69% 919'9% 7£9'09% v
rEv €8S ESI°LLS SIO'PLS 888°0LS OVEr9$ 6L£'€98 707798 8TL'8SS 3
1£6'08% 0r8'vLS 96L° 1LS 79L'89% 01779 €LY 198 +7509§ $96'95% T
T0S'8LS ¥65TLS #¥9°69% 10,998 6£5'09% 1£9°65% 01L°8SS 867668 I
HOAL JNOD ‘LSATYNV | WAHOLVLSIA 1LSI'TVIDAdS
VIVA ‘I LSI'TVIOAdS ‘NVIAOLSND AD0TONHDAL NVIdOLSND yHodvi
HAATIA HOAL O4NI ‘LNIVIN aviaH NOLLVINHMOJANI | avdH LSSV 'S’ HAAA HAJAANSANNOTD
SNg AvaH HOINAS ‘LSND AVAH | DD ‘NVIAOLSND ‘NVIAOLSND WMANIVINIVIN | SN9/NVIGOLSND ‘NVIAO.LSND HANVATO dALS
SH ‘HAdTANSANNOYD aviaH SW aviH LSSV “HAATEA YANVITOMIARIA
avaH S'H'NVIQOLSND | snd aviaH L.SSV SNd “YIAINd SNd
‘HOAL AV HAATIA aQvaH WATA
SNAAIIIAYAS OLAV

AV YAATIA SNI/MADIANAS FALLOWOLAY ‘AMAAD SANNOUD AAVIES AONVNALNIVIA

%S 1 +STOT ‘T AT1NS AALLDHALH
SYTARIA SNE/NVIAOLSAD ANV SNVIDINHOAL ¥A.LAJINOD ‘SNVIDINHDIAL

‘SNVIQO.LSND ‘SYTANA SN4 ‘SYANVATIHIAINC SAF ‘SYANVIATD ANLL-TINA
V XIONHAdd Y




8¢

*K[Suwipioooe pajeroxd aq [iim Aep [[n] € wely) s3] [10) YOIM SIJNUIW 10/pUE SINOY JO UOHBUIGUIOD AUy

6£6°3018 L68°TOLS 998'L6$ 98.L°€6$ SLE'SSS £5EP8% £€E°E8S 956'8LS 1T
09L801% 0TL101S §89°L6$ S09°€6S L61°68% ELT'PS$ 951°¢8$ 08L'8LS 0z
09L8018 0TL'T01S $89°L6$ $09°€6S £61'68% €L1'P8S 951'¢8% 08L'8LS 61
S98°L01$ #78°001S 68L°96% TIL'T6S T0E'P8S 8LT'E8% 097'78% 088'LLS 81
S98°L01S ¥78°0019 63L°968 TILT6S T0E'V8S 8LT'€8S 097'78$ 088°LLS L1
S98°L01S ¥Z8°001$ 68L°96% TIL'T68 T0E'v8S 8LT'E8S 097°78% 088'LLS 91
S98°L01S #Z8'001$ 68L°96$ TIL'T68 T0Er8$ 8LT €8S 09Z°78% 088°LLS Sl
S98'L01$ ¥Z8'001S 68L°968 TIL'T6% Z0E'r8S 8LT'€8% 097788 088°LLS ¥1
1L7'901$ 664663 205°S6% £91° 168 9€1°€8§ 611788 ELI°18S 9LL9LS €l
1L+°901% 66¢'66% 705°S6% €9 16$ 9£1°¢8% 61178 EIT'18$ 9LL'9LS Z1
1Lv'901% 66+°66% 205°568 £9t° 168 9€1°€8 611°78% E11°188 9LL'9LS i
6157013 LPS'L6$ SSS €69 L15'68% £81°18% 0L1°08% 191°6L8 9Z8'FLS 01
P 1018 0r9°v6$ £9L°06$ £L8°98% LO8'SLE SI8LLS 818°0L8 865TLS 6
815'86% £EL'T6S 086°L8$ EETH8S 0£F'9L$ £SH'SLS LIY'LS €LEOLS 8
TSL'S6$ 070'688% 98€°C8$ L 188 881°'PLE P61°ELS 981'TLS 9T 89% L
#06'T6$ £0£°98% 181°78% SET6LS 016'1L TT6'0LS ££6'698 €07°99% 9
£11'06$ LLS €8S S91°08$ 09L'9LS ¥87'69% £81'89% 8L8'L9S 691'19% 3
T6T'L8S 158°08% 8YSLLS L9T'VLS 0¥ L9% 0TF 998 ' 598 06£°19% ¥
LLE'P8S LTT'SLS 0r6 7L vLL'ILS 198 [ARCE 781°€9S 79¢'65% [5
£h6' (8% 9LL'SLS £69°TLS 729°69% 061°€9% 1+2°79% 182198 LLY'LSS 4
£81'6LS 10S°€LS SIS'0LS SES'L9S 967°19% 9L£'09% v 658 6+6°55% I
HOAL dWOD
‘LSATVNV VLVd UAHDLVASIA LLSI'TVIDAdS
U ASIIVIDALS HOAL | ‘NVIAOLSND ADOTONHOAL NVIGOLSND ik (ol A
HIATIA OJ4NI “LNIVIN HOINES aviaH NOILVIWHOANI | avdH LSSV 'S’ YAARIA YAJADISANNOYD
snd AvaH ‘LSND AvdH SH 2D ‘NVIAOLSND ‘NVIAOLSND YANIVINIVIN | SO9/NVIAOLSND ‘NVIAO.LSND HANVATD dALS
UAJTIISANNOYD aviH S avdaH L.SSV HIATIA WANVATIAHIARA
aviaH S'H'NVIAOLSND | SNd dvVAH L.SSV snd‘¥dAIda snd
‘HOAL AV YIATIA avad WaATd
SNAAHADIAYAS OLAV

AV YIARA SNEAADIAYAS TALLOIWOLAV ‘MTID SANNOUD JAVLS AINVNALNIVIA

%ST1+970T ‘1 ATNM AALLOFAAH
SYIARA SAY/NVIAOLSND ANV SNVIDINHDAL YALAJINOD ‘SNVIDINHOAL

‘SNVIAOLSND ‘SYTANIA SN4 ‘SYANVITOANITATIA SN ‘SAANVATO ANLL- 110
V XION3ddV




APPENDIX B
10 MONTH BUS DRIVER, 10 MONTH BUS DRIVER/CLEANER

sTEp| EFFECTIVE JULY |[EFFECTIVE JULY | EFFECTIVE JULY [EFFECTIVE JULY
1,2023+1.75% | 1,2024 +1.5% 1,2025+1.5% | 1,2026+1.25%
1 $47,488 $48.200 $48.923 $49,535
2 $48,958 $49,692 $50,437 $51,067
3 $50,472 $51,229 $51,997 $52,647
4 $52,267 $53,051 $53,847 $54,520
5 $54,225 $55,038 $55,864 $56,562
6 $55,867 $56,705 $57,556 $58275
7 $57,668 $58,533 $59,411 $60,154
8 $59,491 $60,383 $61,289 $62,055
9 $61,366 $62,286 $63,220 $64,010
10 $63241 $64,190 $65,153 $65.967
11 $64,798 $65,770 $66,757 $67,591
12 $64,798 $65,770 $66,757 $67,591
13 $64,798 $65,770 $66,757 $67,591
14 $65,714 $66,700 $67,701 $68,547
15 $65,714 $66,700 $67,701 $68,547
16 $65,714 $66,700 $67,701 $68,547
17 $65,714 $66,700 $67,701 $68,547
18 $65,714 $66,700 $67,701 $68,547
19 $66,431 $67,427 $68,438 $69,293
20 $66,431 $67,427 $68,438 $69.293
21 $66,573 $67,572 368,586 $69.443

Any combination of hours and/or minutes which total less than a full day will be prorated accordingly.
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APPENDIX C

PART-TIME CLEANERS, BUS DRIVERS AND MAINTAINERS PER HOUR AND
ANNUALIZED AS 183 DAYS AT 4 HOURS PER DAY

EFFECTIVE JULY 1, 2023 + 1.75%

BUS DRIVERS AND MAINTAINERS
STEP CLEANERS HOURLY AND ANNUAL HOURLY AND ANNUAL
1 $19.36 $14,172 $21.46 $15,709
2 $19.98 $14,625 $22.14 $16,206
3 $20.58 $15,065 $22.81 $16,697
4 $21.63 $15,833 $23.74 $17,378
5 $22.45 $16,433 $24.80 $18.154
6 $23.39 $17,121 $25.51 $18,673
7 $24.46 $17,905 $26.57 $19.449
8 $25.55 $18,703 $27.41 $20,064
9 $26.33 $19274 $28.25 $20,679
10 $27.10 $19,837 $29.09 $21,294
11 $27.99 $20,489 $30.00 $21,960
14 $28.15 $20,606 $30.15 $22,070
19 $28.63 $20,957 $30.59 $22,392

EFFECTIVE JULY 1, 2024 + 1.5%

BUS DRIVERS AND MAINTAINERS
STEP CLEANERS HOURLY AND ANNUAL HOURLY AND ANNUAL
1 $19.65 $14,384 $21.78 $15,943
2 $20.28 $14.845 $22.47 $16,448
3 $20.89 $15,201 $23.15 $16,946
4 $21.95 $16,067 $24.10 $17.641
5 $22.79 $16,682 $25.17 $18.424
6 $23.74 $17,378 $25.89 $18,951
7 $24.83 $18,176 $26.97 $19,742
8 $25.93 $18,981 $27.82 $20,364
9 $26.72 $19,559 $28.67 $20,986
10 $27.51 $20,137 $20.53 $21,616
11 $28.41 $20,796 $30.45 $22,289
14 $28.57 $20,913 $30.60 $22,399
19 $20.06 $21272 $31.05 $22,729
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APPENDIX C

PART-TIME CLEANERS, BUS DRIVERS AND MAINTAINERS PER HOUR AND
ANNUALIZED AS 183 DAYS AT 4 HOURS PER DAY

EFFECTIVE JULY 1, 2025 + 1.5%

BUS DRIVERS AND MAINTAINERS

STEP CLEANERS HOURLY AND ANNUAL HOURLY AND ANNUAL
1 $19.94 $14,596 $22.11 $16,185
2 $20.58 $15,065 $22.81 $16,697
3 $21.20 515518 $23.50 $17,202
4 $22.28 $16,309 $24.46 $17,905
3 $23.13 $16,931 $25.55 $18,703
6 $24.10 $17,641 $26.28 $19,237
7 $25.20 $18,446 $27.37 $20,035
8 $26.32 519,266 $28.24 $20,672
9 $27.12 519,852 $29.10 $21,301
10 $27.92 $20,437 $29.97 $21,938
11 $28.84 $21,111 $30.91 $22,626
14 $29.00 $21,228 $31.06 $22,736
19 $29.50 $21,594 $31.52 $23,073

EFFECTIVE JULY 1, 2026 + 1.25%
BUS DRIVERS AND MAINTAINERS

STEP CLEANERS HOURLY AND ANNUAL HOURLY AND ANNUAL
1 $20.19 514,779 $22.39 $16,389
2 $20.84 815255 $23.10 $16,909
3 $21.47 $15,716 $23.79 $17414
4 $22.56 $16,514 $24.77 $18,132
5 $23.42 $17,143 $25.87 $18,937
6 $24.40 $17,861 $26.61 $19,479
7 $25.52 $18,681 $27.711 $20,284
8 $26.65 $19,508 $28.59 $20,928
9 $27.46 $20,101 $29.46 $21,565
10 $28.27 $20,694 $30.34 $22,209
11 $29.20 $21,374 $31.30 $22912
14 $29.36 $21,492 $31.45 $23,021
19 $29.87 $21,865 $31.91 $23,358
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