
ARTICLE 3
GBEA/ECBC RIGHTS

A. Information

Upon request, the District agrees to furnish the East County Bargaining Council
(ECBC) or the Gresham-Barlow Education Association (GBEA)
representatives, herein referred to as the Council, with public, non-confidential
information necessary for it to function as exclusive representative.  The
Council agrees to reimburse the District for actual costs incurred in
development and delivery of such information when it is not readily available,
when it is not for utilization by the Council as the exclusive bargaining
representative, or when the costs of production or reproduction go beyond a
nominal level.

B. Right to Hold Meetings

Council activities may occur during building hours, but outside member’s
instructional hours, by mutual agreement of the parties, including for the
purposes of this Article, the processing of a grievance as a Council activity.

C. Building Use

The Council and its representative, including member benefit providers, shall
have the right of access to school buildings for the purpose of holding
meetings or workshops, provided that such meetings shall not interfere with
normal school operations or members’ student contact time.  Scheduling shall
be consistent with District and/or site procedures governing building use.

D. Equipment Use

The Council shall have the opportunity to use school equipment such as copy
machines, computers, Fax, and printers, and all types of media equipment at
reasonable times. The Council representative shall discuss equipment use with
each principal prior to the start of the school year and receive appropriate
training on its use if necessary.  The Council shall pay for the reasonable cost
incidental to such use and for any repairs necessitated as a result thereof.

E. Communication

The Council or its representative shall have the right to make phone calls and
write letters for official Council business at all reasonable times, provided that
it does not interrupt class or normal school operations and is consistent with
state law regulations.



F. Bulletin Boards

The District will provide a designated location in each faculty room to the
Council for posting bulletins. The Council will provide the desired bulletin
boards and maintain them. 

G. School Mail/E-Mail

Inter-school mail/e-mail facilities may be used for distribution of Council
communications. Association/Council business communication with members
via mail/e-mail may occur during the school day but outside student contact
time, not interfering with normal school operations or a member’s
responsibilities, and be consistent with state law and regulations. When
inter-school mail courier service is used for distribution of Council
communications, then communications distributed to all members of the
bargaining unit shall be provided to each building principal and the
Superintendent at the same time it is being provided to members.

H. Announcements

Upon request, the Council shall be allowed to make announcements as a
scheduled item on the agenda of any faculty meeting of a staff meeting
once per month for no more than ten (10) minutes.

I. Release Days

Upon request, the GBEA will be granted annually up to one hundred (100) days
of release time for officers and members.  The Council agrees to pay the full
cost of a sub, to include related costs, if a sub is hired.

J. President's Release Time

Upon request, and with at least sixty (60) days prior notice, the Board shall
grant up to full leave to the local president of the Council during their term of
office.  The Gresham-Barlow Education Association will reimburse the District
for salary and related costs. The District shall file the necessary paperwork to
assure that the local president’s leave is treated as an authorized paid leave
by PERS for which the local president is entitled to creditable service.  The
parties believe that such leave is of service to the District and assists the
Association to carry out its statutory duties as exclusive representative for the
bargaining unit.

Note:  If Section J is not used, the one hundred (100) days in Section I remain
at one hundred (100) to be used with a cap of thirty (30) days for any council



member as delegated by the president(s). If Section J is used, then the days in
Section I are reduced to seventy-five (75) with a cap of twenty-five (25) days
for any member.

K. Negotiations Team Release Time

The District shall provide release time for the members of the GBEA's
negotiating team at such times as the parties actually meet during school
hours for the purpose of negotiating a successor agreement. The Council
agrees not to add additional members to its negotiating team during such
negotiating sessions.

L. New Employee Information

The District will place in the Human Resource package to all new employees,
a statement that the Council is recognized as the exclusive negotiating
representative for all licensed employees in the District and the name of the
current building representatives as provided by the GBEA Executive Council. 

M. Orientation

The GBEA will assist the administration by participating in the planning of the
orientation program for members new to the District and District-wide inservice
training. The Association participation in this planning will not obligate them to
any costs of the orientation; however, any Council representative participating in
planning outside of the regular contractual day or year is not subject to
compensation by the District.

The GBEA shall have the right to be present and address new members for a
minimum of thirty (30) minutes at any new staff orientation scheduled by the
District during the school year.  

N. New Member Inservice/Convocation

The GBEA Executive Council shall have the right to participate in sixty (60)
minutes of contact time during the new member inservice at the beginning of
the school year. The District will provide for the introduction of GBEA officers
at the district convocation. The District will schedule the last thirty (30) minutes
of the convocation schedule for the GBEA to hold a meeting at the
convocation site for its members.

O. School Board Agenda

The GBEA representative may address the Board during its regular sessions
under the "Citizen's Request" portion of the agenda. The District shall provide



the Association President with an electronic, advance agenda, minutes from
the prior Board meeting, and a copy of the Board packet, excluding any
information which is confidential or not available to the general public,
forty-eight (48) hours prior to the regularly scheduled Board meeting. One (1)
copy of the School Board unapproved minutes will be sent electronically to all
bargaining unit members.

P. Exclusive Representation

The rights and privileges of the Council and its representatives as set forth in
this agreement shall, unless specified by law or ERB ruling, be granted only to
the Council as the exclusive representative of the members, and to no other
member organization.

Q. Membership Records

1. Each month, the District shall provide to the OEA Membership
Specialist an electronic database of each employee in the bargaining
unit (both dues paying members and non-dues paying members). 
Information shall include the last four (4) digits of the SSN, employee
ID, date of birth, first date of service, FTE, classification or title, PERS
classification, worksite, position on the salary schedule,
NEA/OEA/GBEA dues paid, and employee contact information. 
Whenever a new employee is hired into the bargaining unit, the
District shall provide the above information within ten (10) days of hire.

2. The District shall notify the OEA Member Specialist whenever an
employee in the bargaining unit is placed on an unpaid leave of
absence for more than thirty (30) days, retires, is laid off, resigns, or
changes their name.

3. In the event that the OEA Membership Specialist is unavailable, the
above information shall be given to the GBEA President.

R. Substitute Lists

The District will make current substitute lists in each building readily available
to staff. Whenever possible, member preferences for substitutes will be
honored.



ARTICLE 4
RIGHTS OF MEMBERS

A. Personnel Files

1. There shall be one official personnel file designated by the District for
each member. This file shall be located in the District Administration
Office. The personnel file is confidential and access to it shall be limited to
individuals as permitted in accordance with Oregon statutes, Oregon
Administrative Rules and District policy. Administrative files and
investigatory files regarding allegations of misconduct are considered
personnel files for purposes of the confidentiality provisions of this section.

2. If the District receives a request from a parent for information about the
professional qualifications of a member, the District shall only provide the
information required by state or federal law. The District will notify the
member, the Association president(s) and the OEA UniServ consultant
within three (3) working days about any request for information about the
member’s qualifications. The District may use e-mail to notify.

3. Members will have the right upon request to review the contents of their
personnel files except references from previous employers, placement
files and other documents excluded by law. The member will have the
right to have representation present during such review and may make
copies of such file contents at the member's expense. A copy of any
disciplinary material will be given to the member at the time it is placed in
the file. The member will have the right to respond within sixty (60) days
in writing to documents placed in the file. Material not maintained by the
District in accordance with this Section shall be considered a grievable
matter.

4. Any disciplinary document written by the administration that is placed in
the member's personnel file will include the notation "cc: Personnel File"
and will bear the member's signature acknowledging that they have
received a copy of the document. Such a document will not be written
before following procedures outlined in Section B.

5. Disciplinary material (i.e., warnings, reprimands, or suspension actions),
evaluations, observation forms or written complaints which have not been
given to the member will not be used by the District as a basis for
disciplinary action.

6. All written documents and communications that are part of the grievance
record, as introduced by either party, shall be placed in a separate file and
shall not be added to the personnel file of any member in the District.



7. Confidentiality

All employee personnel records shall be considered confidential and
access to those records shall be permitted only to:

a. administrators and other District employees who have a legitimate
need for information in the personnel file;

b. the employee who is the subject of the personnel file;
c. those individuals or organizations to which the employee

specifically authorizes the release of such records; and
d. designated agents and/or representatives of the District who have a

legitimate need for information in the personnel file.

Administrative files and investigatory files regarding allegations of
misconduct are considered personnel files for purposes of the
confidentiality provisions of this section.

B. Representation

1. When an administrator determines that they must call a meeting to
investigate allegations made against a member, or for disciplinary
purposes, they shall notify the member in writing of the nature of the
meeting and the member’s right to Council representation. The member
may seek representation, taking no more than two (2) working days to
obtain an appropriate Council representative to attend the meeting if for
disciplinary purposes, or to secure Council representation prior to the
commencement of the following student day, for a meeting to investigate a
serious allegation. The District will not be deemed to be in violation of any
timelines set forth in Article 7 due to a delay caused by a member
obtaining Council representation.

2. When, in the course of a meeting between a member and administrator,
the administrator determines events are occurring, or facts becoming
known, which could potentially result in disciplinary action, that
administrator shall immediately advise the member that they have the right
to Council representation and then schedule a separate meeting with prior
notice to the member so the member can arrange Council representation.

C. Discipline of Members

Unless necessary because of safety concerns or to ensure the orderly operation
of the school, discipline of a member by a District representative shall be made in
private (without parents, students, members, or other members of the public



being present). The member shall retain the right to have Council
representatives present.

D. Non-Reprisal

The District agrees not to coerce, restrain, interfere with, or otherwise take
reprisals against any member for the exercise of rights guaranteed by this
Agreement.

E. Nondiscrimination

The District and the Council agree they shall not discriminate in the application of
this agreement because of: age, race, religion, gender, transgender, marital
status, national origin, disability, sexual orientation, ethnic background, union
activity or membership or non-membership in the Council. The provisions of this
Section shall be subject to the grievance procedure included in this agreement as
Article 6 up to and including Level Two. The decision at this level shall be final
and binding on the parties. Any other remedy must be sought through an
appropriate agency or court of competent jurisdiction.

F. Right to Organize

All members shall have the right to organize and engage in GBEA and ECBC
activities insofar as the activities do not occur during the contract day, excluding
members' duty-free lunch, or unless otherwise allowed by terms of this contract
or law.

G. Evaluation of Students

The member shall maintain the responsibility to determine grades and other
evaluations of students. When recording grades or other evaluations, the
member will use the District approved grading/scoring scale and policies.
In the event a grade or evaluation is changed without the member’s consent, the
District's record shall reflect the change and the fact that it was affected without
the consent of the member.

H. News Releases

Information regarding a member's pending suspension or dismissal case will not
be made available to the news media unless the information is a matter of public
record.

I. Just Cause

1. No member shall be disciplined without just cause; however, the Fair
Dismissal Law shall provide the exclusive procedure with respect to the



dismissal or non-extension of a contract member and the exclusive
grounds for appeal of such dismissal or non-extension.

2. This Article does not modify the Board's rights under the provisions of
ORS 342.835 to discharge, remove or refuse to renew the contract of a
probationary member for any cause deemed in good faith sufficient by the
Board.

3. Evaluations, assignments to or retention in any extra duty assignments
are excluded from the provisions of this section. However, the District will
not remove a member from an extra duty assignment during the term of
the assignment without providing justification.

J. Video Surveillance

The primary purpose of a facility’s video surveillance cameras is to ensure the
health, welfare and safety of all members, students and visitors to District
property and to safeguard District facilities and equipment. In addition, the District
and Association agree:

1. Video cameras may be used as deemed appropriate by the
Superintendent.

2. The District shall notify members that video surveillance may occur on
District property before such surveillance is initiated.

3. Video, images, and/or audio footage obtained without the consent of the
member may only be used for disciplinary purposes in accordance with
just cause (Article 4 section I).

K. Student performance on state or federal required tests shall not serve as a sole
basis for:

1. Involuntary transfer of a member;

2. Placement of a member on a Program of Assistance for Improvement;

3. Determination of competence for purposes of layoff and recall;

4. Disciplinary action against a member (up to and including termination of
employment).

Test scores and assessments will not be placed in the personnel file except to
the extent that they are referenced and/or included in the teacher’s evaluation or
electronic evaluation file.



ARTICLE 7
COMPLAINT PROCEDURE

A. Definitions

A complaint is a negative remark or criticism made against a member that has
been brought to the attention of the District and that warrants further
consideration in the opinion of the District. It is the intent of this Article to provide
a complaint procedure that will handle such complaints expeditiously and fairly.

B. Procedural Requirements

1. Step 1 Level 1 – Informal

If a complaint is made against a member, the administrator may confer
with the member, with or without the complainant present at the discretion
of the administrator and/or the complainant in order to resolve the
complaint. If the complaint is not resolved through informal discussion
with the administrator, then the administrator will process the complaint in
accordance with the remaining provisions of Article 7.

Timeline

The informal meeting with the member must occur within seven (7)
working days of receipt of the complaint. This timeline is to be extended
the number of days a member or administrator is absent during the seven
(7) working days following the complaint.

Complaints not discussed within this time period shall not be considered in
the member’s evaluation, shall not be placed in their personnel file, and
shall not be used against the member in any subsequent action by the
District. However, complaints that are apparently resolved through this
discussion may be referenced if a subsequent complaint occurs within
twelve (12) months of the original and the subsequent complaint
demonstrates a pattern or practice of behavior.

In situations in which a member who is subject of a complaint has been
placed on paid administrative leave, or if the administrator determines
the matter is inappropriate for informal resolution, the process will
begin at Step Level 2.

2. Step 2 – Formal

a. If the member has been placed on administrative leave or a
complaint is not resolved in accordance with Section B.1 above,



such complaint shall be investigated further under the following
circumstances:

1. If the complaint is of such a nature that, if determined to be
valid, the administrator would make a record in the
evaluation report of a complaint received concerning the
member; or

2. If the complaint is of such a nature that, if determined to be
valid, the administrator would consider disciplinary action to
be appropriate.

b. Any complaint processed at Step Level 2 will be in writing and
signed by the complainant or the administrator and will be
processed in accordance with the following:

1. A meeting between the administrator or designated
investigator and the member within seven (7) days of the
Step Level 1 meeting or seven (7) days of the placement of
the member on administrative leave. This meeting shall be
for the purpose of providing the member with an opportunity
to respond to the complaint. Timelines may be waived by
mutual agreement of the parties.

2. The written complaint will be provided to the member prior to
the Step Level 2 meeting and will include;

a. The name of the member against whom the complaint is
made;

b. The date and nature of the complaint;
c. The name(s) of the complainant(s).

C. Miscellaneous Provisions

1. During the investigatory period regarding the allegation, the administrator
will withhold judgment until they have had an opportunity to listen to the
member's response to the complaint. The District will refrain from taking
disciplinary action during the investigatory period. However, a paid
administrative leave will not be considered to be disciplinary action. If a
criminal or child abuse investigation is under way, the District shall not
proceed with a member conference until authorized by legal authorities.

2. The member shall have the right to the Council representatives of his or
her choice at all levels of this procedure. Members have protection under
Article 4, including just cause, for all disciplinary actions.



3. The administration may coordinate a meeting including the complainant
and member if that is viewed by administration as a constructive step in
resolving the matter.

4. Any directive given to a member at the conclusion of the complaint
process shall be given in writing and shall address specific expectations
and any intended consequences of failure to comply with the written
directive.

5. A complaint included in an evaluation or that results in disciplinary action
in violation of the complaint procedure is grievable under Article 6,
Grievance, up to and including binding arbitration as provided therein.



ARTICLE 8
CLASSROOM DISCIPLINE

A. The District and the Association are committed to ensuring the right of each
student to have equitable opportunities to achieve their academic goals by
minimizing barriers and limitations.  Student success will not be predicted nor
predetermined by national origin, race, culture, ethnicity, sex, language,
socio-economic status, mobility, sexual orientation, disability, and/or religion.
The parties agree that maintenance of discipline within the classroom is an
important priority, and each further agrees to assist the other in their mutual
efforts to resolve difficult discipline issues.  The emphasis will be on
employing a range of supports and interventions that are culturally responsive
and include restorative practices, and will consistently implement the
accommodations and modifications reflected in 504, IEP, and behavior plans
in accordance with the law.  The building principal will provide the member
with a written building discipline procedure and a copy of the student rights
and responsibilities code at the beginning of each school year. The building
principal or designee will schedule a meeting annually with members to
review building disciplinary standards and procedures to ensure appropriate
support for building standards.  Members shall adhere to the procedures.

B. All members and administrators are expected to accept a share in the
responsibility for the control and discipline of the students in the environment,
including those students who demonstrate aggressive or combative behaviors.

C. Disruptive Students

1. When in the judgment of a member, a student is by their behavior
disrupting the instructional program to the detriment of other students,
the member may send the student to the principal/designee in
accordance with the agreed upon building procedures as established in
section A.  At that time the member will provide to the administrator or
designee a brief verbal or written explanation why the student is being
removed. When the member requests, and the principal or designee
concurs, a student may be withheld from class for a set period of time
before returning to the classroom.  Students will not return to class
without an administrator or designee communicating with the
classroom teacher.

2. When either the member or principal/designee requests, a conference
will be scheduled not later than the conclusion of the following school day
to discuss the problem and to decide upon appropriate steps for
resolution.  The principal/designee may involve a parent in the
conference if deemed necessary.



3. Any member referring a student will strive to provide a signed copy of the
referral by the end of the work day but will provide it no later than
twenty-four (24) hours to the principal or designee, including a statement
of facts, and a summary of conditions which led to the referral and steps
taken by the member prior to the referral. The principal/designee will
provide a reasonable response to the referral within a reasonable period
of time, ordinarily understood to be seventy-two (72) hours.

D. Seriously Disruptive Students

1. When a student is seriously disrupting the instructional program by
engaging in physical violence aggression, verbal or written threats, or
intimidation, imminent threat of harm, or harm to self or others,
immediate action will be taken. The member shall be authorized to send
the student to an administrator’s office.  There shall be a defined behavior
support plan developed or agreement finalized between the administrator
and the member within three (3) working days that specifies the future
behavior expectations of the student.

2. When a student engages in behavior that is seriously disruptive, as
defined above, in the judgment of a member or principal/designee a student
requires special help with their behavior, the member or principal/designee
shall so inform may refer the student to the student assistance team,
special education team or other appropriate group. Within one (1) week of
referral, the appropriate team or group shall arrange a conference with the
member(s) and teacher(s) to discuss the problem and to decide upon
appropriate steps for its resolution.  If this conference does not occur, the
principal/designee will provide what they deem to be appropriate resources
and/or assistance until the meeting is held.  Additional conferences may be
held at the request of the member or principal/designee.

E. Notification

1. In the event District administrators are aware of situations in which
students being assigned to member(s) have had severe behavioral
problems in the past that are likely to pose safety problems in the future,
the District shall make a reasonable effort to keep those members
informed of these facts unless prevented from doing so by the laws of
confidentiality. 

2. Members will be provided names of students in their classes that have an
IEP or Section 504 Plan by the student’s special education teacher and/or
counselor as soon as possible.  Members who are assigned students who
are known to have an IEP or Section 504 Plan shall be offered, upon the
member’s request, training and/or relevant information to access,
interpret and implement the IEP or 504 Plan.



F. Members who are assigned students who are on an IEP and who are recognized
as physically aggressive and/or combative shall have access to a behavioral
coach, subject to the availability and scheduling of the behavioral coach.
Members will be provided with protective equipment on request.

G. No provision in this Article will have the effect of denying any rights a student
has under federal or state law and regulations.

H. In the event a member perceives that particularly persistent and challenging
behavior situations exist in their classroom, that member may request to review
the situation with their administrator.  The administrator and member may
discuss potential solutions, including the development of a plan to support the
class, the utilization of opportunities for students to develop and practice
social/emotional learning, and additional professional development for the
member.  A member whose concerns are not satisfied at the building level may
request a meeting with the Superintendent/designee.

I. If a member is not satisfied with the management of student behavior on a
school-wide basis, the member will first address the matter with the building
principal or designee.  If the issue remains unresolved, the member may refer
the situation to the building intervention team Positive Behavioral Interventions
Supports (PBIS) committee or to the building Student Conduct and Safety
Committee (SCSC), or the principal’s supervisor, as appropriate.

J. Building Student Conduct and Safety Committees (Articles 18. D) will identify
and/or review workplace safety concerns including but not limited to data on
room clears, injuries, and incident reports. This data will be reviewed monthly
by the building committees and quarterly by the District Student Discipline and
Safety Committee (Article 18.E).



ARTICLE 18
SAFE WORKING CONDITIONS

A. The District will provide a safe and healthy working environment by complying
with state and federal laws and regulations pertaining to workplace safety. The
District and the Association agree to work together to promote safe working and
learning conditions.

B. Building/Environmental/Communicable Disease Issues

1. When District administrators are aware of situations where
members are likely to be exposed to serious, contagious diseases
and illnesses, or environmental hazards, the District shall make a
reasonable effort to inform members of such exposure unless
confidentiality laws prevent it from doing so. The District will
communicate to members recommendations they receive for
mitigating the exposure.

Within ten (10) days of a request, the District shall inform the affected staff
members and GBEA of their plan to remedy the problem.

2. In the event of a communicable disease outbreak that creates a
change to one or more mandatory subjects of bargaining, the
District will negotiate with the Association in accordance with ORS
243.698.

C. Student Issues

When District administrators are aware of situations in which a member will be
assigned a student with documented severe behavioral problems the District
shall make a reasonable effort to keep those members informed of these facts
unless prevented from doing so by the laws of confidentiality.

The District will notify members concerning students that have entered the court
system, consistent with the requirements of state law.

D. Building Student Conduct and Safety Committee

A Student Conduct and Safety Committee (SCSC) shall exist at every building
site consistent with state and federal statutes. A member, or a Building
Representative on behalf of the member, may present an item to the building
safety committee, in accordance with all applicable laws. Building intervention
PBIS team members may be a part of the Building Safety Committee SCSC.
Reports from each Building Safety Committee SCSC(s) will be forwarded to
the District Student Discipline and Safety Committee.



The Building Safety Committee SCSC(s) will identify and/or review workplace
safety concerns including but not limited to environmental issues, disaster and
threats, security, and general student conduct that presents a potential school
safety concern.

E. District Student Discipline and Safety Committee

The District Student Discipline and Safety Committee will have oversight over
workplace safety concerns including but not limited to environmental issues,
disasters and threats, security, and member support in discipline and safety
issues.

The Committee will be comprised of up to five (5) members appointed by the
GBEA Executive Council, up to five (5) members appointed by the OSEA, and up
to five (5) members appointed by the District.

The committee will meet at least quarterly. The GBEA, OSEA, and the District
may bring issues to the committee for consideration. The Student Safety and
Discipline Handbook shall govern safety procedures for the duration of this
agreement. The contents of the Student Safety and Discipline Handbook shall
not be grievable. Any changes recommended by the committee will be
forwarded to the GBEA and District bargaining teams for their review and
approval before inclusion.

The parties acknowledge that, as of the signing of this agreement, the Student
Safety and Discipline Handbook is out of date and inoperable. As such, it is
agreed that it shall not be in effect until such time as the Committee has met and
recommended changes and those changes have been approved by the parties.
Changes will be made and approved by June 1, 2023. Upon completion and
approval, this paragraph will no longer be in effect.

F. Safety Appeal Process

In the event a member feels a safety or discipline procedure is not being
followed, a member, or a GBEA Representative on behalf of the member, may
register their concern to their principal. If the concern is not resolved at this level,
the member may appeal to the Superintendent. If the concern still remains
unresolved, the member will be provided an opportunity to have their concern
heard before the school board.

G. Personal Property

Members whose personal property is stolen or vandalized while on school
premises may submit a claim for restitution or repair costs. Such submission



shall be after the member has submitted the matter to their own insurance
company. The amount of the District restitution will be limited to the deductible
amount for the member’s own insurance. Determinations as to the amount of
restitution or repair will be determined on a case-by-case basis by the
administration. Members shall not be held responsible for the personal property
of students.

H. Disability and Workers’ Compensation

Upon request, or as required, by an individual member, the District will provide
information about disability or workers’ compensation claims and procedures.
However, the District will not offer advice on the merits of the claim, nor will the
District assist in the completion of the member or physician required documents.

I. Medically Fragile Students

The District will establish training and protocols designed to provide for the care
and safety of medically fragile students (eg. feeding, diapering and/or toileting of
students) while taking into consideration the limitations of staffing and facilities as
well as liability concerns for the District and staff. The District will strive to
provide more than one staff for personal hygiene services for students covered
by this section.



ARTICLE 23
WORK YEAR

A. Work Year

The school year for members shall not be less than one hundred ninety-two (192)
days for returning staff or one hundred ninety-three (193) days for members hired
new to the District. Members may be assigned up to two (2) days of work beyond
the established 192/193 day work year. Members also may voluntarily agree to
work additional days. If a member is assigned or agrees to work more than one
hundred ninety-two (192) days, (one hundred ninety-three (193) for new
members), they will be compensated for the actual number of days worked based
on the daily rate for their own contract. The extra day(s) will be attached to the
immediate beginning or the end of the one hundred ninety-two (192) day work
year, unless the member agrees to other times. The District will make
accommodations for any member assigned to work days beyond the established
work year who has scheduled a prior commitment that conflicts with the additional
days before being informed of the extended work year. Notice for these additional
work days will be given to all affected members on by March 15 of the preceding
school year. If March 15 falls on a non-work day, notice shall be provided on the
work day directly preceding.

The work year shall include six (6) paid holidays, including Labor Day, Veteran’s
Day, Thanksgiving Day, Martin Luther King Jr. Day (MLK Day), President’s Day
and Memorial Day. If Juneteenth falls within the member contract year, it will
be a non-contract day. Statewide in-service day will be a non-contract day.

Summary of Work Year

Contracted Days
Elementary

192
Middle

192
High
192

Paid Holidays 6 6 6
Opening: Teacher Work Days 2 2 2
Opening: District In-service 2 2 2
Grading 3 3 2
Elementary Assessment 1 0 0
Curriculum and Instruction Days 6 0 0
Progress Reports/Standards Days 0 3 2
End-of-Year Teacher Work Days 1 1 0

Conference Preparation* 0 0 0
Parent Conference* 2 2 2



Total Contracted Non-Teaching
Days 23 19 16

Total Potential Teaching Days 169 173 176

Notes: Progress report time is scheduled in half (½) day increments.

*These days are based on the (07-08) conference schedule which include Fall and
Spring Conferences and may change if the conference schedule is altered.

B. Proposed Calendar

The District will consult with the Council or its duly authorized representative prior
to drafting a proposed calendar. The proposed school calendar shall then be
submitted to the Council for review prior to the first reading by the Board.
Changes to the school calendar after initial adoption shall be submitted to the
Council for review prior to adoption by the School Board.

C. Inclement Weather/Emergency Closure

Attendance shall not be required when student attendance is not required due to
inclement weather. If the Board requires students to make up instructional hours
lost due to inclement weather, then the District and the Association will meet and
confer on modifications to the calendar. All members shall be required to fulfill
their regular duties on these days. When students are dismissed early due to
emergency closure (e.g. loss of electrical power), members may be reassigned
for the remainder of the day or excused according to directions of the principal
and District administration. No member will lose leave as a result of a school
closure.

D. Crisis/Disaster Closure

A crisis or disaster is a situation such as earthquake, fire, flood, dangerous
materials and/or other violent acts which force an immediate closure and/or a
need for immediate evacuation of a building or dismissal of students. Staff will
be dismissed if students are dismissed. However, in the event of a crisis or
disaster that prevents some students from leaving the site following a school
closure while classes are in session, adequate staff as determined by the
administration will remain on duty to supervise students until they are able to
depart safely.



ARTICLE 24
HOURS AND WORKLOAD

Statements in the Building Staff Handbooks do not replace or supersede contract
language.

A. Workday

1. Length of Day

The principal shall identify the regular building hours for a building in the
Building Staff Handbook. The principal may assign members to schedules
that are different from the building hours in the following circumstances:
(a) if a member voluntarily agrees to the modified schedule; or (b) if the
modified schedule is implemented for a newly vacated and/or created
position and included in the job announcement. The District shall not lay
off a member for the purpose of creating a modified schedule position
within the same license, endorsement, or level. A member may not be
subjected to a District-initiated transfer into a position with a modified
schedule. The regular building hours must provide staff a minimum of
fifteen (15) minutes prior to student contact. A member’s workday shall
not exceed eight (8) consecutive hours. A half (½) day shall be defined as
four (4) consecutive hours not including lunch.

All members shall have a flexible workday provided they are available
fifteen (15) minutes before and fifteen (15) minutes after the scheduled
school day, and provided they attend inservice sessions, staff meetings,
scheduled meetings, meetings pertaining to student needs (see Section
A.5) and are available for required duties. High School members attending
an after school IDEA or 504 meeting scheduled after school may flex their
day up to student arrival.

Meeting language does not apply to Fridays following student dismissal.
At the beginning of the school year members will give written notice to the
principal identifying the daily start time and end time of their flexible day.
Changes to the identified flexible day may be made by the member by
giving written notice to the principal at least five (5) days in advance
except in an emergency.

On occasion the principal or District may identify a day on which the
members must work the regular work hours as shown in the Building Staff
Handbook, or a member’s established modified schedule, rather than their
flexible workday. Except in an emergency, the principal/District will
provide a draft calendar of these days at the beginning of the year with the
understanding that the calendar can be modified by giving members a
week’s notice of the non-flexible workday.



On Fridays, the days immediately before holidays, or on days when there
are required events after the school day for which members must return,
members may leave following student dismissal. Fridays or days
immediately before holidays which are inservice or assessment days, shall
be considered regular workdays unless the principal excuses staff early.

a. Opening of School Days
There shall not be less than four (4) eight (8) hour inservice days at
the beginning of the school year with one-half (1/2) of the time
reserved for member work purposes. At least eight (8) hours of
member-directed time will be scheduled as consecutive hours on
one (1) day.

b. Early Release Days/Late Arrival Days

Early release and/or late arrival days for students may be
designated by administration. The building principal, in consultation
with District leadership, site council and staff at a building, will
determine the training priorities for their staff on a yearly basis. On
early release days, any planned inservice or staff development
activities will not start until fifteen (15) minutes after student
dismissal. On late arrival days, all activities will end fifteen (15)
minutes prior to start of school. On such days, District-directed
activities shall not exceed seventy-five (75) minutes at the
elementary and middle schools and sixty (60) minutes at the high
schools.  These days set in the calendar will be District-directed for
the purposes of professional learning and training or collaborative
planning, preparation, and assessment.  The early release/late
arrival days immediately preceding Thanksgiving, Winter Break,
and Spring Break; the third Wednesdays of February and May, and
the last Wednesday of June shall be member directed. At least an
additional twelve (12) early release/late start days per year shall be
reserved for member collaboration time, during which members
shall meet in administrator-established groups to support planning
for content. Collaborative teams will generate activities for principal
(or designee) approval that focus on instructional practices,
curriculum alignment and development, standards or assessment.
Collaborative teams will identify a designated space in which to
work that allows for consultation with specialists and share their
focus with building administrators.

i. As long as the District maintains early release/late start time
as described in section (b) above, elementary members will
receive six (6) non-student days for curriculum and
instruction work throughout the school year. Three of these



days will be structured accordingly: with three (3) hours
reserved for District professional development and four and
one-half (4½) hours of member-directed preparation time.
 Three of these days will be structured accordingly: with two
and a half (2.5) hours reserved for District professional
development and five (5) hours of member-directed
preparation time. One of the curriculum and instruction days
shall be scheduled during the month of September.

ii. As long as the District maintains early release/late start time
as described in section (b), High School members will
receive preparation time on S/A days in addition to the
existing grading time.  On October and March S/A days,
members will receive a total of 4 hours and twenty minutes
(4:20) of grading and preparation time. On November and
April S/A days, members will receive five (5) hours of
grading and preparation time.  Lunch on all days will be on
district time.

2. Student Assessment Days

Members shall have one (1) full day per report card for grading and
member work purposes. In addition, members shall receive one-half (½)
day for each progress report. At the K-8 level, one (1) full day shall be
provided at the end of the year for grading and member work purposes.
See Article 23.A.

Elementary members (K-5) will receive eight (8) hours of substitute time
for assessment purposes each year to be scheduled with the approval
of their supervisor. The time will be member-directed and can be
worked off-site. The time may be taken as a full day or two half days.
Members working less than full time will be granted proportionate sub
time. In lieu of taking substitute time a member may elect to be
compensated at the current substitute rate. 

High School members (9-12) shall have no scheduled meetings during
finals week with the exception of Wednesday Late Start activities and
emergency meetings related those needed to meeting IDEA and 504
deadlines. The District will direct SPED staff to avoid scheduling meetings
during the student contact days of final exams week. If a meeting is
necessary to meet deadlines or address student needs then it is allowable
and members may be required to attend.

3. School Instruction, Assessment and Professional Learning Fund



The District will allocate no less than seventy-five thousand dollars
($75,000) annually in additional compensation for members to use as
authorized by the school principal following advisory recommendations
from the site council.

4. Lunch Time

Members shall receive a continuous thirty (30) minute duty-free lunch
period preceded by a five (5) minute duty-free passing time and
immediately followed by an additional five (5) minute duty-free passing
time.

5. Meetings within the Regular Workday

Meetings at which attendance is required of all members in the building
will be scheduled within the eight (8) hour workday and be limited to two
(2) per month. However, as long as the District maintains early
release/late start time as described in Section A.1.b of this Article, there
will be no such meetings outside of the District-directed early release/late
start time.

6. Activities outside the Regular Workday

a. The District may assign members up to two (2) evening or
afternoon activities involving parent contact, outside the eight (8)
hour day. These activities will not be scheduled on the evening
prior to a non-work day. Member time will be counted at no less
than fifteen (15) minutes before the event begins and no less than
fifteen (15) minutes after the event ends. These activities may be
up to three (3) hours in length each. Compensation will be in
minute-for-minute trade time or pay at a member's daily hourly pay
rate. The member elects trade or pay.

b. Members in their first or second year with the District may be
required to attend up to seven (7) events related to an established
mentor program (separate from Article 22) and shall be
compensated for attendance at their hourly rate.

c. Members who are authorized by administration and agree to
participate in supervisory, professional or instructional
responsibilities, other than those described above or those on the
extra duty schedule, after the eight (8) hour day, will receive
minute-for-minute compensation at the member's daily hourly pay
rate.



d. Members who perform pre-approved curriculum work that is not
part of their regular assignment shall be compensated at an hourly
rate equal to the BA, Step 2 of the salary schedule. In order for the
curriculum rate to apply, curriculum work must be identified as such,
offered on a voluntary basis and must be outside of the regular
work day. The curriculum rate shall apply to the District-level
development of prioritized learning standards, curriculum
adoptions, unit plans, and assessments.

7. Conferences with Parents

Building principals, in consultation with staff, will develop a parent
conference schedule for the school year. There will be fifteen (15)
minutes of break time for each two (2) hours of conferences, time can be
combined to create a longer meal break for conferences of four (4) hours
or more. The combination of regular workday time and conference time
shall not exceed twelve (12) hours per day and forty (40) hours per week.
If the number of conferences needed cannot be accommodated within
the conference schedule, then, by mutual agreement with their
administrator, a member may schedule additional conference time at their
daily hourly rate of pay.

Elementary teachers and Kindergarten members assigned one (1)
section will participate in up to four (4) days per year of parent
conferences. Full time kindergarten members assigned to two (2)
half-day sections shall receive double the amount of elementary days for
conferencing purposes. Middle school teachers will participate in up to
four (4) days per year of parent conferences. The District may schedule
eight (8) hours of parent conference time at the high school level twice
yearly.

8. Structure of the Workday

Efforts will be undertaken by administration to elicit staff input regarding
changes in the structure of the workday. Any change in the structure of
the members' workday will be communicated to the Council at least two
(2) months in advance of the implementation.

9. Itinerant Members

Itinerant members shall be defined as any member working in more than
one (1) assigned building in the same day. Itinerant members shall work
with their administrator(s) or supervisor(s) to establish regular work hours
for a consistent eight (8) hour workday. An itinerant member workday
shall include travel time appropriate for each required move with no
reduction in guaranteed preparation or lunch time. Itinerant members will



not be required to work outside of their pre-established eight (8) hour
workday.

10. IDEA Meeting Compensation

a. Notwithstanding Article 24, section A.6.b of this agreement, prior
administrative approval will not be necessary in order for a licensed
staff member to work up to sixty (60) minutes beyond his or her
regular eight (8) hour day when such work is being performed in the
context of an IDEA meeting.

b. Such work beyond the regular day will be deemed authorized when
the group attending the IDEA meeting determines that it is in the
best interest of participants to continue the IDEA meeting for a
period not to exceed sixty (60) minutes instead of having to
reschedule the meeting.

c. Any work performed outside the eight (8) hour day will be
compensated at their hourly rate. Special Education teachers and
the general education teacher-of-record (TOR) shall be required to
stay for the duration of the meeting, up to fifteen (15) minutes
beyond the end of their workday with at least 10 calendar days’
notice of the meeting. These members may flex their start times on
these days without notice.  High school members may flex within
the fifteen (15) minutes of the start of the student day on these
occurrences.  Meetings are required to be scheduled to begin
within ten (10) minutes of student dismissal.  Members who have a
scheduling conflict that prevents them from extending their workday
shall work with their supervisor to determine a mutually agreeable
solution.

d. Prior administrative approval will still be required to authorize
payment for attending an IDEA meeting more than sixty (60)
minutes beyond the regular eight (8) hour day.

B. Daily and Weekly Preparation Time

1. Elementary Schools (K-5)

Elementary teachers will receive a minimum of five hundred and
twenty-five (525) minutes weekly. Three hundred (300) minutes of that
five hundred twenty-five (525) will be member-directed and uninterruptible.
Within the five hundred twenty-five (525) minutes, each elementary
member will receive a minimum of twenty-five (25) minutes of
uninterruptible (fixed spelling) preparation time during the student day



on the non-early release/late arrival days. Blocks of fifteen (15) minutes or
less during the student day are not to be counted for purposes of meeting
the five hundred twenty-five (525) minutes requirement of prep time.

2. Middle Schools (6-7-8)

Middle school teachers will receive a weekly minimum of three hundred
(300) minutes (includes planning and preparation activities and
conferences) within the member work week and at least one (1) daily
uninterruptible prep period during the student school hours. Blocks of
fifteen (15) minutes or less during the student day are not to be counted
for purposes of meeting the three hundred (300) minutes of prep time. Up
to four (4) times per year, scheduling may necessitate the loss of the daily
prep period.

3. High Schools

For as long as the 2004-05 block schedule is maintained, each member
will receive a guaranteed daily member-directed, uninterrupted
preparation period of eighty-three (83) minutes within the student contact
day. For as long as the eighty-three (83) minute schedule is maintained,
members may be required to participate in District-assigned
meetings/work, for up to one-half of the preparation period, but no more
than four (4) times per month. If the 2004-05 schedule is changed, in no
case shall High School teachers members shall receive no less than a
total of three hundred seventy-five (375) minutes of weekly
member-directed, uninterrupted prep time. Part of the three hundred
seventy-five (375) minute prep time will consist of at least one (1) daily
uninterruptible member-directed prep period of no less than forty (40) to
fifty (50) minutes during each student contact day. In the event of a two
(2) hour late start due to weather, periods will be no less than thirty-two
(32) minutes each. Blocks of fifteen (15) minutes or less are not to be
counted for purposes of meeting the minutes of prep time. Up to four (4)
times per year, scheduling may necessitate the loss of the daily prep
period.

4. Extra Duty or Building and District-level Activities

Members who, on occasion, miss all or part of their guaranteed
preparation time as a result of activities associated with compensated
extra duty assignments shall not be due additional compensation or
preparation time.

Members who miss guaranteed preparation time as a result of full day
building or District level activities shall not be due additional compensation
or preparation time. Members missing preparation time due to partial day



activities will be compensated for their loss or provided equivalent
preparation time.

5. Members case managing students with disabilities who require an IEP
shall have:

a. Two (2) hours of case management time per week within the
student contact day with no reduction in guaranteed preparation or
lunch time at the elementary level.

b. One (1) class period of case management time per day within the
student contact day with no reduction in guaranteed preparation or
lunch time at the middle and high school levels.

c. Case managers assigned to a Structured Skills Center or Adult
Living program will receive case management time as described in
Section B.5.a.

6. Section 504 case managers may request accommodations from their
administrator such as release time or additions to time worked for the
purposes of completing case management responsibilities.

C. Workload

1. Elementary and Middle School

Daily student contact time shall not exceed five (5) hours and twenty-five
(25) minutes.

2. High School

Daily instruction time shall not exceed three hundred (300) minutes.
Members who agree to accept additional instructional time responsibility
beyond the daily limit will be compensated at the rate of sixteen point six
percent (16.6%) of the member’s daily base rate of pay.

3. Duties in Lieu of Teaching

Members may be assigned duties during the student contact day in lieu of
a regular teaching assignment, subject to the time limits of this Article.
However, members may be assigned duty during assemblies or special
schedules for only the duration of the event.

4. Reasonable Schedules



The administration will take efforts to ensure that no member's combined
instructional and duty schedule is unreasonable (e.g. does not afford
opportunity for restroom breaks) and will attempt to resolve satisfactorily
concerns which members may raise. Members whose concerns are not
satisfied at the school level may appeal for consideration at each
administrative level up to and including the Superintendent.

D. Class Size/Student Load/Case Load Committee

1. The District and ECBC agree that the student-member ratio is an
important factor in maintaining quality education and agree to establish a
class size/student load committee to address concerns from members or
administrators regarding class size issues.

2. A member who believes their class size/student load is excessive
compared to other members in the District may discuss the situation with
the principal. If not satisfied with the response at this level, the member
may discuss the matter with the assistant superintendent and may
suggest option(s) for the District's consideration. The member, upon
request either to the Association representative or to the assistant
superintendent, will have their concern addressed by the class size
committee within twenty (20) school days of making the request and
providing information the committee may require.

3. The Association president shall be provided with a District print-out of
class size and/or student load/case load by school and by individual class
by the end of the third full week of school and by the end of the third full
week of the second semester of each school year.

4. By the end of the third full week of school each year a class size/student
load/case load committee of three (3) members appointed by the
Association president and three (3) administrators will meet to review
class sizes and student load/case loads, consider options, and formulate
recommendations to the Superintendent for consideration. The committee
will meet as necessary to address concerns it receives from members or
administrators. The committee will consider the following factors in
deciding upon its recommendation(s):

a. The number of students in the class and/or the student load/case
load

b. School and District class size/student load/case load averages
c. The number and characteristics of special need students
d. The instructional level of the classroom (e.g. primary, intermediate,

etc.)
e. The member's professional experience



f. The amount of instructional assistant time or specialist assistance
provided

g. Other factors as suggested by the member

5. In situations where a class size/student load exceeds the level desirable,
the committee will consider recommending the following options:

a. Transfer/reassignment of students
b. Adding certified staff
c. Adding instructional assistant time to the classroom(s)
d. Development of split classrooms
e. No changes due to financial/physical space/time limitations
f. Other options mutually agreed to between the members and

administrators on the committee
g. Capping an individual grade level at a particular school and

providing bussing for any additional student(s)

E. Teaching Materials

Members shall have the opportunity to provide input to the principal concerning
the acquisition and allocation of textbooks, instructional and assessment
materials, supplies and equipment, whether through grade level, departmental or
instructional team meetings. Instructional materials required to implement a
program required by the District will be provided to a member before a member is
required to implement the program. The District will provide time during the work
day for training in new programs. If the use of technology or technological
instruction is required by the District, the District will provide the equipment,
software, the time during the work day for training, and technical support
necessary to perform the duties. This time shall not reduce guaranteed
member-directed prep time.

F. Substituting During Preparation Time

Members may agree to sub during their prep time at their own hourly rate for
other teachers on a voluntary basis. Members supervising another teacher’s
class for the day when a substitute is not available will receive the entire sub pay.
Compensation will be prorated for teaching less than the full instructional time. If
more than one (1) member shares supervisory duties when a substitute is not
available, they will share the sub pay.



ARTICLE 31
EXTRA-DUTY COMPENSATION

A. Definition of Extra Duty

Extra duty is work or responsibilities performed by a member for authorized tasks
outside of or in addition to the individual’s teaching assignment. The
responsibility must take place outside of the member’s instructional time or
extend beyond the regular workday.

B. Extra Duty Hiring

All extra duty positions will be posted according to the guidelines outlined in
Article 10.B. Qualified members, or incoming members, who apply for an
extra-duty position, shall be granted interviews.

Should the District need to replace a member unable to complete an extra duty
position, the District may employ a replacement temporarily in the position while
undertaking the recruitment and selections procedures.

C. Placement

1. Members in the District will be placed at the appropriate level according to
their experience in that position.

2. Members new to the District who have out-of-District experience in an
equivalent extra-duty position will generally be placed at year 1. However,
the building principal may use their discretion in making a placement at a
higher level for members new to the District or members advancing from
assistant to head positions.

D. Maintenance of Standards

The District and Council agree to bargain over the pay rate if any significant
changes are proposed in duty responsibilities. The District agrees not to create or
fund new types of positions without notifying the Council and bargaining upon
demand over compensation. If no agreement is reached in an initial bargaining
session, the District may post and fill the position but any agreement then
bargained, other than the District’s initial proposal, will be retroactive to the start
of the position.

E. Pay Classes

The extra-duty pay shall be the percentage of the appropriate base (BA-2) salary
for each year of the agreement (in years with more than one salary schedule



extra-duty will be paid at the highest base salary). In this section of the contract,
“extended contract days” refers to work done at a member’s daily rate of pay.

1. Drivers Education - Increase the same percent as salary increase.

2. Summer School Work - Summer school instructors will be paid their own
hourly rate for each hour of instruction, plus one-half (1/2) hour per
summer school block taught for preparation. They will also be paid at the
same rate for any summer school duty assigned.

3. Department Chair Compensation

a. Building principals may use discretion for level placement taking
into consideration present assignment, experience, and building
needs.

b. Department chairpersons who do curriculum work on curriculum
renewal after the regular contract day will be paid the curriculum
rate with prior administrative approval.

c. High School department chairpersons, other than the counseling
chairpersons, will receive forty (40) hours of extended contract time
at their hourly rate by submitting additions to time worked. Up to an
additional forty (40) hours may be granted with prior administrative
approval. Department chairpersons shall receive a preparation
period in addition to their regular contractual preparation period.

d. Activity directors will receive up to ten (10) extended contract days
during the summer at mutually agreeable times with prior
administrative approval.

e. Counseling department chairpersons and high school athletic
directors will receive up to twenty (20) extended contract days for
work in the summer for the days following the end of the school
year and preceding the opening of the school year with prior
administrative approval.

f. Media chairpersons will receive up to ten (10) extended contract
days during the summer at mutually agreeable times with prior
administrative approval. Media chairpersons responsible for the
building textbook depository will receive three (3) extra extended
contract days during the summer at mutually agreeable times.

g. Department Chairpersons will be assigned to a preparation period
in addition to their regular contractual preparation period.

4. Weight Room Monitor: $20.00 per hour

5. High School Dance Chaperones: $50.00 per event

6. Building Level PBIS Team Leader: 18 hours at their hourly rate with prior
administrative approval.



7. Rooter Bus Chaperones: $20.00 per hour (travel time)

8. Career-Technical Education Advisory Committee (024 license/program
review): If meetings occur outside the contract day, committee members
will be paid at their individual hourly rate.

9. After Teacher Workday Detention, and Saturday School: $20.00 per hour,
or hour-for-hour compensatory time off to be used in the same year in
which it was earned. Three hundred thirty (330) minutes of comp time
must be earned for a full day off.

10. Facility Monitor: Minimum wage

11. Middle school athletic directors will receive up to ten (10) extended
contract days annually at mutually agreeable times with prior
administrative approval.

12. Technical coordinators at the middle school and elementary schools will
receive up to five (5) extended contract days during the summer at
mutually agreeable times with prior administrative approval.

13. High school counselors may be assigned up to ten (10) extended
contract days during the summer at mutually agreeable times with
prior administrative approval.

13. High school technology coordinators will receive up to ten (10) extended
contract days during the summer at mutually agreeable times with prior
administrative approval.

14. Middle School Wednesday School Supervision: $20 per hour, or
hour-for-hour compensatory time off to be used in accordance with
Section F.

15. Middle School OST Coordinator: $25 per hour

16. Specialty Assignments Stipend

a. Elementary Dual Language Immersion (DLI) core content
classroom teachers will be given three (3) additional days of pay at
the member’s daily rate prior to the start of the school year for
curriculum planning, collaboration, and the coordination of
assessments in cooperation with the building administrator. In
addition, these teachers will receive a stipend equivalent to five (5)
percent of BA Step 2 on the 192 Licensed Salary Schedule.



b. All certified special education members working as certified special
education staff including Certified Special Education Teachers,
Speech Pathologists, Occupational Therapists, Physical Therapists,
IST, Special Education Teacher on Special Assignment,
Assessment and Evaluation Team and Behavior Team Members
will be given three (3) additional days at the member’s daily rate
prior to the start of the school year. In addition, these teachers will
receive a stipend equivalent to five (5) percent of BA Step 2 on the
192 Licensed Salary Schedule.

F. Other duties not otherwise specified elsewhere in the contract

1. Members who voluntarily agree to perform an otherwise non-compensated
duty outside of the student contact day will be compensated by comp time
or by minute-for-minute pay at the member's hourly rate at the member's
choice.

2. Each member may earn two (2) days of comp time per semester (first half
or second half of school year).

3. Three hundred thirty (330) minutes of comp time earns a comp day.

4. A member may use two (2) comp days in any back-to-back combination
with a weekend and/or holiday with the exception that comp time is not to
be used in conjunction with Thanksgiving, winter or spring breaks. Unless
the District approves, a member may not use a comp day or days
back-to-back with personal business leave or professional leave to extend
time away from the building.

5. No more than one (1) day (three hundred thirty (330) minutes) may be
carried over into the next semester, including a carry-over from semester
two (2) into semester one (1) of the following year.

6. Comp time which is identified by the member to be carried over from one
semester to the next so that it can be used only for time off, not pay, must
be so used by the member in that next semester. Such carried-over comp
time which is then not used for time off by the member is then forfeited by
the member for comp and pay.

7. A member must notify the appropriate secretary, upon the earning of time
as per F.1, whether the minutes are to be credited for comp use or for pay.
Unless the member so notifies the secretary, pay will be granted for such
work.



8. A member who chooses pay in lieu of comp time will be paid the month
following the month the comp time was earned.

Payment earned will be included in the regular paycheck unless work is
performed too late to be included in the June payroll.

9. When the District will makes Saturday School, Wednesday School
Supervision, and After Teacher Workday Detention available, the
following guidelines will be used in this manner:

a. Such work will be made available to members prior to classified
employees or others.

b. The District will make the work available on an equal-access basis
so that all interested members have the same voluntary opportunity
to sign up for the work. The sign-up is voluntary.

c. As long as the provisions of Section 9.b are met, there is no
restriction on the amount of pay an individual can earn, only a cap
of not more than two days of comp. time accrual per individual per
semester (as per F.1).

10. Contingent

The agreement made herein by the members is contingent upon the
availability of type and amount of comp. time work as described in this
section. If, because of funding considerations, the comp time
opportunities of Saturday School, After Teacher Workday Detention,
Wednesday School Supervision, and Extended School Supervision are
altered or decreased, then the District, upon request from the Association,
agrees to discuss how equivalent comp time opportunities will be
arranged.



Pay
Clas
s

Position Years in
Position

% of
Base

Additional
Compensation

AA Activities Director
Athletic Director

1-4
5-7
8+

18
19
20

Not less than two
daily release

periods

A Head Basketball
Head Drama
Head Football
Head Forensics

Head Instrumental
Head Cheer Advisor

Head Dance

1-4
5-7
8+

15
16
17

B Head Baseball
Head Soccer
Head Softball
Head Track

Head Volleyball
Head Wrestling

1-4
5-7
8+

14
15
16

Athletic Director (GRMS, CCMS,
DMMS)

One daily release
period and may

coach one season
at principal’s
discretion.

C Head Swimming 1-4
5-7
8+

13
14
15

D Assistant Head Track
Head Cross Country
Head Water Polo

1-4
5-7
8+

12
13
14

Athletic Director (WOMS, DMS) One daily release
period and may



coach one season
at principal’s
discretion.

E Assistant Basketball
Assistant Football

Assistant Instrumental Music
Head Vocal

1-4
5-7
8+

10
11
12

F Activities Coordinator (STHS)
Assistant Baseball
Assistant Dance

Assistant Forensics
Assistant Soccer
Assistant Softball

Assistant Swimming
Assistant Track

Assistant Volleyball
Assistant Wrestling

Head Ski
Head Tennis

JV Cheer Advisor
Production Photo Advisor

School Paper
Yearbook Advisor

Athletic Director (WOMS, DMS)

1-4
5-7
8+

9
10
11

G Assistant Vocal
Assistant Water Polo

Freshman Cheer Advisor
Head Golf

Link Advisors
Skills USA Advisor
DECA Advisor

Auto Skills Advisor
HOSA Advisor
MEChA Advisor
Team Leaders MS
Trainer (per season)

1-4
5-7
8+

8
9
10

H Color Guard 1-4 6



Rally Coordinator 5-7
8+

7
8

Website and Social Media Coordinator
(per building)

Bus Duty MS/ES
Club Sport Coach (STHS)

Coach MS
Driver Ed Coordinator

7

Assistant Coach MS
(Football, Gymnastics, Wrestling, Track)

6

Instrumental Music MS
Vocal Music MS/ES

6 Plus 3% for each
additional building
site where two

programs per year
occur

MS/ES Technical Coordinator
(per building)

7 One daily release
period

I Assistant Drama Director
Key Club Advisor

Mock Trial
National Honor Society

Small High School Newspaper/Yearbook
Youth Legislature

Youth Presidential Convention

1-4
5-7
8+

4
5
6

OST Teacher (per 54-hour session) 4.5

Drama MS/ES
Journalism MS/ES
School Store MS/ES

Speech MS/ES
Student Council MS/ES

Yearbook MS/ES

4



J
Outdoor School (6-day Program)

3
If a member is

required to work on
a non-contract day,
they shall be paid
for one (1) day or
provided one (1)
release day at the
member’s choice.

Asst. Driver’s Ed Coordinator
Curriculum Coordinator MS/ES

Marching Band, Drill and Flag MS

OST Teacher (per 36-hour session)

K
Outdoor School (3-day Program)

2 If a member is
required to work on
a non-contract day,
they shall be paid
for one (1) day or
provided one (1)
release day at the
member’s choice.

Chess
Choreographer

Costume Coordinator
High School Class Advisors
Student Senate MS/ES

L Musical Productions 25 Percentage
represents
allocation per
building, to be
dispersed at
discretion of
principal in relation
to duties of
individuals and size
and scope of
program



M Media Chair 1-4
5-7
8+

4
5
6

Additional
compensation
described in
Section E.3



Scouting

A coach who is on an authorized scouting trip will be reimbursed at the IRS rate for mileage.
Coaches will also be fully reimbursed for meals and lodging.

Extended Season

The coaches listed below will be paid a weekly stipend beginning the first Monday that their
team and/or individual team members participate in any authorized extended season
through state level competition. For team coaches, the rate of pay will be based on 7% of
the member’s personal extra duty pay for that assignment for extended weeks 1, 2 and 3
and will increase to 9.5% for extended week 4 and subsequent extended weeks. For
coaches and advisors of individual team members, the rate of pay will be based on 5% of
the member’s personal extra duty pay for that assignment for each week of the extended
season. Assistants will be identified prior to the last game of league play for purposes of
extended season pay. Non-athletic coaches/advisors involved in post-season athletic
events beyond the contract day will be paid an additional stipend of $50.00 per evening.
The building principal and Athletic Director will advise the extended season coach of the
number of assistants he/she can include for such pay.

For coaches/advisors of teams that qualify for authorized national competitions the rate of
pay will be a total of 15% of the member's extra duty pay for that portion of their
assignment.

See chart on the following page.

Head Asst. Asst. Asst. Asst. Asst. Ind. Event
Football x x x x x x
Boys Soccer x x
Girls Soccer x x
Volleyball x x
Water Polo - Girls x
Water Polo - Boys x
Cross Country x x
Boys Basketball x x
Girls Basketball x x
Wrestling x x
Skiing x
Swimming x
Track x x
Golf x
Tennis x
Baseball x x
Softball x x
Speech x
Mock Trial x
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