


A Quick Dive into 
School Finance







Proposition Orrick Schools



Budget & Projects
Bonding Capacity: No-Tax-Increase Bond issue extending current bond provides $2 

million dollars in bond funds.

Bond Projects

● Secure Entries & Door Upgrades

● Gym HVAC Replacement

● Electrical Panel Upgrades

● Library Media Center Renovation

● Elementary Playground Relocation

● Bus Purchase & Transportation Improvements













What if the Bond 
Issue fails?



Projects Pending Unsuccessful Bond Issue
● Secure Entries & Door Upgrades

○ Interior door upgrades are done as funding allows through fund 4

● Gym HVAC Replacement
○ Replacement cost runs through fund 4, possibly eliminating other building projects and upgrades.

● Electrical Panel Upgrades
○ Replacement cost runs through fund 4, possibly eliminating other building projects and upgrades.

● Library Media Center Renovation
● Elementary Playground Relocation
● Bus Purchase & Transportation Improvements

○ Bus financing remains with the bank of Orrick, paid out of fund 4, possibly eliminating other building 
projects and upgrades

● Over the next several years we would significantly deplete Fund 4 funds, jeopardizing the 
district’s ability to take on other projects/renovations including some projects that would 
be more routine in maintenance.



Proposition Bearcats



Current Levy & Levy Issue
● Current total levy is $4.8995 per $100 assessed valuation (we’ll look at other 

schools on a future slide).
● We’re running a $1 dollar levy increase to address operating funds (we’ll look at 

how this will impact individuals based on assessed valuation on a future slide).
● This is to address operating funds. The school board has made it a priority to 

address salaries over the last few years, but much of that focus was 
accomplished through ESSER (COVID) funding.

● The school board knew that operating funds would need to be addressed to 
continue supporting current salary commitments, and/or continue improving 
staff salaries.

● Over the past 5 years the board has raised the base salary $4,500 totaling over 
$180,000 in additional annual certified salary and retirement cost to the 
district.



Current Financial Standing of the District
● District’s talk about reserve funds which is the operating money available at the 

end of the fiscal year in relation to expenditures from that fiscal year.

● Projected ending reserves for 2023-2024 are 50%.

○ District Reserves by year:

■ 2017-2018: 54%

■ 2018-2019: 62%

■ 2019-2020: 67%

■ 2020-2021: 69%

■ 2021-2022: 68%

■ 2022-2023: 67%

○ District Reserves by year:

■ 2012-2013: 36%

■ 2013-2014: 43%

■ 2014-2015: 44%

■ 2015-2016: 48%

■ 2016-2017: 49%



Local Districts Tax Rate Comparison



Projected Impact on Tax Increase

● District: The increase would allow the district to operate 

a balanced budget preventing the further reduction in 

reserve balances, while allowing the district to make 

moderate salary increases (ideally continued annually 

based on growth).





What if the Levy 
Issue fails?



Budget Cuts Pending Unsuccessful Levy
● The Levy Increase is projected to generate roughly $300,000 in additional 

revenue. If the levy did not pass staff cuts would be made before the 25-26 
school year to address the operating budget shortfall.

● The district currently spends approximately 70% of its total budget on salary 
and benefits.

● Possible staff cuts
○ 1 K-12 PE teacher (currently one in each building, Elementary and HS)
○ 1 K-12 Band/Music (currently one in each building, Elementary and HS)
○ 1 K-12 Counselor (currently one in each building, Elementary and HS)
○ Current technology/computers position and AD/AP becomes AD/technology
○ 4 English/Social Studies JH/HS positions become 3 positions
○ 4 Math/Science JH/HS positions become 3 positions
○ 6th grade gets absorbed into JH and we eliminate the 6th grade position.
○ Eliminate Preschool and Preschool position
○ Eliminate Summer School


