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P.A. 23-167 Sec.10



&% Goodwin
== University

Magnet School System

PURPOSE

Diversification of the educator pipeline in CT
to increase recruitment and retention of educators of color.



&% Goodwin
== University

Magnet School System

REQUIREMENT

e Not later than March 15, 2024, each local and regional board of education
(BOE) must submit an increasing educator diversity plan to the CSDE for
review and approval.

e Plans must be approved by local and regional BOEs before submitting.

e If revisions are required, after review by the CSDE, the revised plan must be
submitted not later than May 15, 2024.
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Proposed: GUMS IED Plan 2024.docx



https://drive.google.com/file/d/1s5ghmzXzPlc94yLpFdcYE0tssoK3xll4/view?usp=sharing

&% Goodwin
== University RESOURCES

Magnet School System

® Increasing Educator Diversity Guidebook for Hiring
and Selection

® Increasing Educator Diversity Toolkit for District and

School Leaders

® Increasing Educator Diversity Toolkit- Go to Appendix 1

® |ncreasing Educator Diversity FAQs



https://portal.ct.gov/-/media/SDE/Talent_Office/HiringAndSelectionGuidebook.pdf
https://portal.ct.gov/-/media/SDE/Talent_Office/HiringAndSelectionGuidebook.pdf
https://portal.ct.gov/-/media/SDE/Talent_Office/Increasing_Educator_Diversity_Toolkit.pdf
https://portal.ct.gov/-/media/SDE/Talent_Office/Increasing_Educator_Diversity_Toolkit.pdf
https://portal.ct.gov/-/media/SDE/Talent_Office/Increasing_Educator_Diversity_Toolkit.pdf
https://portal.ct.gov/-/media/SDE/Talent_Office/Increasing_Educator_Diversity_Toolkit.pdf
https://portal.ct.gov/-/media/SDE/Talent_Office/IED/IED_FAQ.pdf

