New Hartford Public Schools
Board of Education Regular Meeting
Antolini School
Multi-Purpose Room
May 16, 2023 @ 7:00 p.m.
Google Meet joining info
Video call link: https://meet.google.com/fgp-fuai-hcv

A. Chair to Open Meeting

B. Pledge of Allegiance

C. Chair to Select Order of Business
D. Board of Education Chair’s Report

E. Superintendent’s Report
Student performance presentation

F. Routine Business
1. Line item transfer
2. Approval of minutes - March 31, 2023
3. Expenditure report

H. New Business
Policy Updates (First Reading)
A policy on Minimum Duty-Free Lunch Periods for Teacher
A policy on Class Size
An update to policy on Student Discipline
An update to policy on Student Attendance, Excused Absences and Truancy

I. Old Business
RESC Alliance Updates

J. Reports

K. Executive Session
New Hartford Board of Education Self Assessment

L. Adjournment

Recorded meetings will be posted to:

https://www.youtube.com/channel/UCX- ZlomWmjG81dc QM3rfg


https://meet.google.com/fgp-fuai-hcv
https://www.youtube.com/channel/UCX-_ZlomWmjG81dc_QM3rfg

Date: May 10, 2023

To: Members of the Board of Education
From: Superintendent Jeffrey Sousa
Re: March 10, 2023 Board of Education Regular Meeting

In-Person Meeting/7:00 PM./Ann Antolini School/Multi-Purpose Room

Pledge of Allegiance
The Pledge of Allegiance will be recited

Chair to Select Order of Business

Board of Education Chair’s Report

Superintendent’s Report
1. Update SPED historical budget (information sharing only).

Students | with IEP | °f§;“;§”st3;§gir‘fvmg SPED Budget | Variance
2017-2018 457 50 11.1 $1,326,562 -
2018-2019 447 56 11.9 $1,268,177 -4.40%
2019-2020 437 50 112 $1,602,744 26.40%
2020-2021 421 56 12.8 $1,770,511 10.50%
2021-2022 432 61 14.6 $1,993.186 12.60%
2022-2023 443 64 14.9 $1,943,250 -2.50%
2023-2024 446 79 17.6 $ 1,964,603 0.70%

2. Teacher Appreciation week last week.
3. School Nurse’s Appreciation Day.

4. Administrative Assistant’s Day.
5
6

Students - White Memorial, School Play, What are students learning, doing?
Student Performance Presentation

Routine Business
1. Line item transfer

2. Approval of Minutes - March 31, 2023
3. Expenditure Report

New Business
Policy Subcommittee met on April 18, 2023
First reading of the following policies:
Policy Updates (First Reading)

A policy on Minimum Duty-Free Lunch Periods for Teacher



A policy on Class Size
An update to policy on Student Discipline
An update to policy on Student Attendance, Excused Absences and Truancy

Old Business
Moving RESC from CREC to EdAdvance

Reports

Executive Session
BOE will vote to go into executive session. Each BOE member will complete the attached BOE
self assessment. Each BOE member will review Bylaws.

Adjournment



DATE

2022-2023 BUDGET TRANSFERS REQUEST

FROM

TRANSPORTATION SPEC. ED.
100.2700.511.603.155

MEDICAL/DENTAL INSURANCE
100.6100.201.000.161

MEDICAL/DENTAL INSURANCE
100.6100.201.000.161

TRANSPORTAITON SPEC. ED.
100.2700.511.603.155

TUITION
100.1200.560.603.120

TO

PUPIL SERVICES/THERAPIES
100.1000.312.000.120

SUPERINTENDENT SALARY
100.2320.111.004.133

DEFFERED COMP.
100.6100.209.001.161

TRANSPORTATION SUMMER
100.2700.511.604.155

FUEL (TRANSPORTATION)
100.2700.512.000.155

AMOUNT

$25,000.00

$19,000.00

$26,000.00

$5,000.00

$4,000.00

REASON

TO COVER CT JUNIOR REPUBLIC COST

TO COVER OVERAGE IN SALARIES

TO COVER OVERAGE IN DEFFERED COMP.

TO COVER HIGH SUMMER TRANSPORTATION

TO COVER HIGHER FUEL COSTS



DATE

1/26/2023

1/26/2023

1/26/2023

2/10/2023

4/17/2023

4/17/2023

2022-2023 BUDGET TRANSFERS

FROM TO
SERVICE CONTRACTS EMERGENCY REPAIRS
100.2602.407.000.154 100.2600.406.000.154
SERVICE CONTRACTS EMERGENCY REPAIRS
100.2602.407.000.154 100.2600.406.000.154

PARTIAL TUITION REIMBURSEMENT CURRICULUM WORK

100.2210.322.000.130 100.2210.325.000.130
TUITION - SPED SPED TESTING SUPPLIES
TUITION - SPED SPED TEACHING SUPPLIES

PARTIAL TUITION REIMBURSEMENT EMERGENCY REPAIRS
100.2210.322.000.130 100.2600.406.000.154

SPECIAL EDUCATION TRANSPORT MAINTENANCE
100.2700.511.603.155 100.2600.407.000.154

AMOUNT

$5,140.00

$10,000.00

$3,000.00

$5,000.00

$2,000.00

$4,000.00

$4,000.00

REASON

TO COVER REPAIRS PAID FROM S.C. AND MOVED TO E.R.

TO USE EXCESS S.C. FUNDS DUE TO PRE-PAID ITEMS

COVERAGE

TO COVER DEFICITS IN SUPPLY LINES

TO COVER DEFICITS IN SUPPLY LINES

TO COVER EMERGENCY REPAIRS OVERAGE

TO COVER ANTICIPATED MAINTENANCE EXPENSES



New Hartford Public Schools
Board of Education Special Meeting
Antolini School — Library
March 31, 2023 @ 5:00 PM
https://www.youtube.com/channel/UCX- ZlomWmjG81ldc QM3rfg

Present Chairman Karl Hermonat, Members: Travis Bonhomme, Tom Buzzi, Tim Klepps, Kelly O’Dell-
Longhi (on Zoom), Penny Miller, Deirdre Tindall, Supt. of Schools Jeff Sousa.

Absent: Tony Persechino and Mary Stempien.

Chair to Open Meeting Chairman Hermonat opened the meeting at 5:02 pm with the Pledge of
Allegiance.

Chair to Select Order of Business No changes

Board of Education Chair’s Report

Chairman Hermonat said that recently he and Supt. of Schools Sousa had attended a Board of Finance
meeting to present the proposed 5.19% increase in the 2023-2024 New Hartford School Budget. The
Board of Finance requested that the Board of Education reduce their budget by $90,000 for the coming
year. Mr. Hermonat feels the budget is fair. Despite being a high increase, he feels it was warranted and
fair. Mr. Bonhomme asked if we have any options about not cutting the $90,000. Mr. Hermonat said we
don’t. The Board of Finance has ultimate authority as to what to set forth to the town. Mr. Bonhomme
asked how Region 7 do what they want. Mr. Hermonat responded that Region 7 is set up differently.

They have control over their budget financially. Mr. Bonhomme didn’t think it was fair to ask the BOE to
cut their budget.

Superintendent’s Report

Mr. Sousa said the one item is to take budgetary action to cut $90,000 from our budget. The Board of
Finance directed us to cut $90,000 from our budget. They looked carefully at our class sizes especially
Grade 2. We added a kindergarten teacher because of the influx of students and that is the area of
greater need. Currently there are 60 children enrolled for the coming school year. We also added a para
to support this 4" section. This year there are 4 sections of 1% grade that will be going into 2™ grade
next year. Mr. Sousa’s recommendation is that we move forward with this change to save the $90,000.

The class sizes would go up to around 20 per class. Our average class size across the district would be
17.9.

MOTION by Mr. Hermonat to remove $90,000 from the previously approved board budget by

removing a second grade section for the 2023-24 fiscal year bringing the total second grade sections
from 4 to 3. Second by Ms. Miller.

Mr. Hermonat said that currently there are 2 sections of Grade 2 in Bakerville and 2 sections in New
Hartford Elementary. He asked Mr. Sousa how he would make that work. Mr. Sousa replied he will look

at bus routes. The least impactful solution would be for about six New Hartford Elementary students to
move to Bakerville.

Mr. Buzzi asked if the 30 students in Pre-K are paid students or half-paid. Mr. Sousa said a high number
of them pay tuition. The percentage of paid students is between 70-80%. Special needs students come
to the program free of charge. There is a sliding fee schedule for those that can’t afford it or have
financial hardships. This year about $100,000 revenue will be generated by the end of the year. Ms.



Miller asked if we had looked at increasing our tuition. Mr. Sousa has looked at the other schools in our
area and what they provide compared to what we provide. He is in discussions with the Director of
Pupil Services to increase that amount. Mr. Bonhomme asked why we would want to increase. Mr.
Sousa said we have been at this rate for quite a while. Other places are charging more than double.
This is for the service we provide to get the children ready for school. The tuition doesn’t cover the full
cost of having a Pre-K.

Mr. Bonhomme asked if this money could be pulled out of the Capital budget. Mr. Sousa said that
Capital is different from Operating Expenses and it can’t be done.

Aye: Klepps, Buzzi, Hermonat, Tindall, Miller Nay: Bonhomme, O’Dell-Longhi
Motion passes

Mr. Sousa said another budgetary action for consideration for the board is that we had the surveyed the
community about security. We had town residents provide us responses to adding security at our
schools. Fifty-three percent said that they would like some security measure and 47% said no. We
wanted to put this question before the May Referendum but there isn’t time to do this. The question
will be added to the Referendum scheduled for this fall. The other piece we have for discussion is to
look for places in our budget that are non-instructional, non-impact and will not take away from our
children. It would be a reservation of $75,000 that the public has stated they are in favor of adding
security. Mr. Sousa went through the budget and earmarked the following items: Painting $30,000,
Emergency Repairs ($25,000), Window Cleaning $3,000), CREC Membership ($1,200), Superintendent’s
Line ($2,750), Propane ($2,000) and Enviromed in Capital ($12,000) for a total of $75,000. This non-

instructional money will be set aside until after the vote at Referendum. There is a lot to get done
before it goes to Referendum.

MOTION by Mr. Hermonat to hold $75,000 of 2023-24 budget funds in line items identified by the
Superintendent that will not impact students to cover the cost of one security guard position line
item. Transferring and expending these funds in the new line item will be subject to the town
referendum vote. Second by Ms. Miller.

Discussion followed. Mr. Hermonat commented that many people feel strongly about this. Mr.
Bonhomme feels that we have a need in our schools for other things and does not understand why we
are discussing security. Mr. Buzzi said he didn’t want to cut the additional teacher but there are other
needs.

Ms. O’Dell Longhi does not agree with the armed guards. She feels if someone wants to get in, they will.
One guard will not do enough. We should use that money to beef up the security of the buildings.

Mr. Klepps said as a sub-committee there are two different thoughts. One is arming the walls. The
other is adding security. Once they are in —they are in. We have $50,000 in Capital to start arming the

walls. There are several grants that Superintendent Sousa is looking into. The armed guard is the
deterrent.

Aye: Buzzi, O’Dell Longhi, Hermonat, Miller, Klepps, Tindall Nay: Bonhomme

Motion passes

Ms. O’Dell Longhi left the meeting.



Superintendent Sousa talked about the 5-year SPED historical budget costs. The number of identified
students has increased over the years. The percentage of our identified students is in line with the other
towns. We have gone from $1.2 million to almost $2 million for the 2023-2024 school year. Mr. Sousa
will compile a report as to how we compare to other towns.

MOTION by Mr. Hermonat to put forth to the Board of Finance our revised budget with the reduction
of $90,000 for a total of $9,418,090.32 which is a net increase of 4.12%. Second by Ms. Miller.

Aye: Buzzi, Hermonat, Miller, Klepps, Tindall Nay: Bonhomme

Motion passes

Routine Business
Approval of Minutes — March 21, 2023

MOTION by Ms. Miller to approve the Minutes of the March 21, 2023 meeting. Second by Ms.
Tindall.

Unanimous
Expenditure Report

MOTION by Ms. Miller to approve the Expenditure Report. Second by Mr. Klepps

Unanimous
New Business

Mr. Hermonat said that he had received an email from Marissa Klepps regarding SROs. A copy of the
letter is available for viewing in the Superintendent’s Office.

Adjournment
MOTION by Mr. Hermonat to adjourn at 5:58 pm. Second by Mr. Buzzi.

Unanimous

Respectfully submitted, Penny Miller, Board Secretary
Attachment Marissa Klepps’s email



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year:

2022-2023

[ include pre encumbrance

D Exclude inactive accounts with zero balance

From Date:
[J Print accounts with zero balance

5/1/2023

To Date:

5/31/2023

[4) Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
0000717000900 MISCSTIPENDS $23,500.00  $0.00 $23,500.00 $0.00 $9,500.00 $14,000.00 $0.00  $14,000.00 59.57%
$57,400.00 $0.00 $57,400.00 $6.271.22 $63.356.12  (55.956.12) $0.00 (§5.956.12) -10.38%

T '"?ggﬂl'EE;STSﬁEﬁP'ON'STB'L'E" 83000000 $0.00  $3000.00  $0.00 §1,950.00 $1,950.00 $0.00  §1,950.00 50.00%

- SALARIES, REGULAR CLASS ™" $2,334,570.00 $90,502.50  $2,425,072.50 $95,334.80  $1,821,766.72 $603,305.78 $543,764.03 $59,541.75  2.46%

JLCBECRS R B SALASIES. REGULARCLASS —  $136,809.00  S0.00  §136,800.00  $8310.77  §109,78435  $27,114.65 §2153164 T §5.583.01  406%
100.7000:373.000.10 T TTTCURRICULUM ASSESSMENTS T §6,525.00 780,00 $6,52500 S0.00 $208.00  $6.227.00 $0.00 §6.227.00 $.45%
760.7000.320000.100 PURCHASED SERVICES- Extra $13,300.00 $0.00 $13,300.00 $0.00 $2,207.12 $11,002.88 $175.00 $10,017.88 62.05%
100.7000.560.603.120 g;ré'c Magnet School Tuftion $75000.00  $0.00  $75000.00 $0.00 $75.663.00 ($663.00) ~7$0.00 (§663.00) 0.88%
700.1000:591.000-100 TRAVEL- Al Dept. " $2,500.00 $0.00  $2,500.00  $220.50 $64322  §1,856.78 $0.00 $1,856.78  74.27%
$00.1000.616.000.109 ~ T GIFTED & TALENTED SUPPLIES — $2,00000 —  $0.00  $2,000.00 $0.00  $1,30457 $69543 $0.00  $60543 A%
700.1600.616.001.102 ART SUPPLIES™ T $4,760.00 $0.00 §4.760.00  $222G7 §4,764.75 ($4.75) $0.00 (§4.75)  0.10%
06 060.676.007.112™ T T USIE TR B T §1,70000 $0.00 $1,700.60 “750.00 $364.08 $1,335.00 $0.00 $1.335.05 7B B
00,7600 816001, 117 CLASSHOOMTEACHER $2,400.00 $06.00 $5,400.00 $0.00 $2,590.69 ($190.69) $0.00 $190:69) —785%
7007000676067 178 PHYSICAL EDUCATION $1,700.00 $0.00 $4,700.00 $159.03 $1,662.57 $37.43 $0.00 $37.43  2%0%
T00.1000616.007119  GENERALSUPPLIES ~BAK §105922 ~  s0.00 §1,08922 $0.00 §1.68552  (5626.30) $0.00 (§626.30) 59.73%
0G0 ETE 001,120 T GENTHAL SUPPLIES TBAK TTTTTST15418 $0.00 $1,754778" §6.00 8101672 §137d6 $0.60 $737.46 11 §1%
100.1000.616.002.112 MUSTC - TNSTAUMENT AL $1,000-00 $0.00 $1,000.00 $0.00 $820.95 $79.05 $0.00 §79.05  781%
700.1000.616.002.119 GENERAL SUPPLIES-NHES o $647.87 $0.00 $647.87 $0.00 $1,014.64 (5366.77) $0.00 (3366.77)  -56.61%
160.7000.616.602.120 CENTRAL SUPPLIES- NHES $70596 $0.00 $705.96 “7$0.00 $792.31 ($86.35) $0.00 ($86.35) -12.28%
700.1000.676.003.106 SPANISH $560.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
700.1000.616.003.119 GENERAL SUPPLIES- ANT $2,642.91 $0.00 $2,642.91 $0.00  $3,805.84 ($1.162.93) $0.00 (81,162.93) -44.00%
"100.7000.676.003.720 CENTRAL SUPPLIES-ANT $2,879.86 $0.00 $2.879.86 $0.00 $2.879.86 §0.00 $0.00 §0.00  0.00%
100.7000.641.000.110 SCENCE ~ T T - $3,000.00 7 7§0.00 $3,000.00 $0.00 $2,424.33 $575.67 $0.00 $575.67  19.19%
900.1000.641.003.108 [ANGUAGE ARTS $2,750.00 $0.00 $2,752.00 $0.00 $2,43523 $316.77  $0.00 $3i677  1151%
100.1000.641.100.174 SOCIALSTUDIES $2,500.00 $0.00 §2.500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%
6670008412000 T READING $7.831.00 $§0.00 $7.831.00 $0.00 $8.010.57 (8179.57) §0.00 (§17957)  228%
Joo.io00€si200 T MATH §10,000.00 $0.00 §10.000.00  $0.00 §$1,736.68 $8.263.32 $0.00 $8263.32 6263%
T00-1000.642.001.160 PERIODICALS $3,500.00 $0.00 §3,560°60 $6.00 $2,706.90 $493.10 $0.60 $49310  1541%
“1506.1660.736.061.179 EQUIPMENT $1,200.00 "7$0.00 $1,200.00 $74.57 $129.90 $1,070.10 80,00 $1.070.10° 86.18%
* Func: -1000  $2,707,227.00 $90,502.50  $2,797,729.50 $110,633.56  $2,125,415.54 $672,313.96 $565,470.67 $106,843.20  3.82%

q00.4200.771.000.120° ~ SALARIES, CERTIFIED $812,292.00 $0.00 $812,292.00 7$2G,853.53 $602,311.74 $209,980.26 $187,432.12 §2254874  276%
T00.1200.171.001.120 SATARIES; Direcior -Student §118235.00 $0.00 $118,235.00 §4547.50 $94,540.00 $23,695.00 $13,642.50 $10,052.50 ~ 850%
706.1200.712661.160 g%lst‘ﬁ PARA SUBSTITUTES $4,500.00 $0.00 $4,500.00 $850.00 $4.972.56 (5472.56) §0.00  (8472.56) -10.50%
100.1200.112.001.120 SALARIES, PARAS $464,827.00 T$0.00 $464,827.00 $28,398.26 $382,626.89 $62,200.11 $77.428.86 $4,771.25  1.03%
10:01:47 AM rptGLGenRptwBudgetAdj 2022.3.23 Page: 1
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Report:



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN
Fiscal Year: 2022-2023

[ Include pre encumbrance

From Date:

[ Print accounts with zero balance
[ Exclude inactive accounts with zero balance

5/1/2023

To

Date:

5/31/2023

E Filter Encumbrance Detail by Date Range

Account Number Description Budget  Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
"T00.200.173.000.120 T SALARIES, SECRETARY,SPED  $44,983.00 $0.00  $44983.00  §1,090.40  $33,305.30  $11,677.70 §6,568.32 $5,10938  11.36%
{86 7200.371.500.12D HOMEBOUND $1,000.00 $0.00 $1,000.00 $0.00 7T 3000 7 T$1,000.€ “TTTE0.00 $7.000.00 ™ 100:56%
100.1200.312.000.120° " PUPILSERVICESTHERAPIES §65,000.00  $712.14  $65.712.14  $10,860.60  $59.345.88  $6,366.26 78000 $6.366.26  9.69%
“100.1200.313.000.120 " EVALUATIONS & CONSULTS 7'$20,000.00 $1,26538 ~  $21,265.38 $1,432.75 §15,04275  $6,22263 $0.00 $6,20263  29.26%
"100.7260.314.000.126 TYESTING SUPPLIES™ ~ 7 T T8500000 $0.00  $500000  $0.00  $4,76485  $23515  $0.00  $235.15  470%
"00.1200-322/000:120 "TTINSERVICE - $7,950.00 $0/007 " T$7,950.00 $0.00 §232863 8562137 T T T§000 T $5,621.37  7071%
7100.7200.560.603.120 TOTION T T$305,028.00 $0.00  $395,028.00 $8,016.25 $272,621.30 $122.406.70 $0.00 $122,406.70 30.99%
100.1200616000.120  TEACHINGSUPPLIES-SPED ~  §50000  $0.00  $50000  $0.000  $1.571.25  (§1,071.25)  $0.00 ‘
'100.1200.680.000120  OFFICE SUPPLIES - SPED “7$500.00 $0.00 $500.00 $0.00 $504.47 (54.47) $0.00
100.1200.730.000.120 EQUIPMENT-SPED $§3,00000  $0.00  $3.00000  $0.00  $3,07582  ($75.82)  §11625  (§192.07) 6.40%
100.7200.890.000.120  DUES&FEES == 77943500  $0.00  $435.00 $0.00 $450.00 ®15.00)  $0.00  (§15.00) 345%
Func: -1200  $1,943,250.00 $1,977.52  $1,945227.52 $86,058.20  $1,477,461.44 $467,766.08 $285,188.05 $182,578.03  9.39%
100.1300.660.603.127 ADULTEDUCATION 8668000 $0.00 $6,680.00 $0.00 ' $6,680.00 $0.00  $000 $0.00  000%
Func: - 1300 $6,680.00 $0.00 $6,680.00 $0.00 $6,680.00 $0.00 $0.00 $0.00  0.00%
1002130.712000128 SALARIES NURSE " $129,626.00 $0.00  $129,626.00 $5,931.21 $113,840.70 $15,785.30 $17,79355 ($2,00835)  155%
00.2730.114:000.760 - TSALAAIES, NURSE $2,000.00 $0.00 T $2,00000° $0.00 $1,920.00  $8000 $0.00 $80.00  4.00%
“166.21530.550.000.129 3%%%1%53303 T 83,000.00 T 80,00 $3,000.00 ~$§0.00 $3,000.00 $0.00 “§0.00 T TTUS000” T000%
100.2130.690.000.129 HEALTH SUPPLIES $2,800.00 $0.60 $2,800.00 $0.00 $1,419.66 $1,380.34 $360.18 $1,020.16  36.43%
100.2130.730.000.129 EQUIPMENT - NURSES $550.00 $0.00 "77$550.00 $0.00 $256.00 $294.00 $0.00 $204.00 " 545%"
Func: -2130 $137,976.00 $0.00 $137,976.00 $5,931.21 $120,436.36 $17,539.64 $18,153.73 (5614.00)  045%
100.2210.322.000.730 PARTIALTUITION RETM. $10,000.00 $0.00 $10,00000 $0.00 $9,000.00 $1,000.00 $0.00 $1,000.00  10.00%
100.2270.524.000.730 T STAFFDEVELOPMENT T $12,000.00 $1,500.00 $13,500.00 $0.00  $992064 $3570.36 $0.00 $357036 26.45%
V0221030070 CURRICULUM WORK ~§10,000.00 $0.00 " $10,000.00 §55500  §9.897.76 Si02.24 §0.00 “§T0524 " T0%
100.2210.690.000.130 PURCHASED SERVICES $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1.000.00 100.00%
1002210893000.330 | PRINTING —§5000  §0.00 §250.00  $0.00 §0.00 $250.00 §0.00 §250.00 100.00%
f00.2210.617.000136 CURRICULUMMATERIALS ~ $4,500.00 $0.00 "7$4,500.00 (81,000.00)  $3,231.46  $1,26854  $0.00  $1,268.54 28.19%
706.2210.616.000.130 INNGVATIVE TEAGHING $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
100.2570.619.000.130 T BROR. DEVELOP. TIBRARY $1,000.00 $0.00 $1,000.00 $0.00 $466.44 $53356 $0.00 $533.56  53.36%
700.2270.890.000.730 DUES & FEES $624.00 $0.00 $624.00 $0.00 $35.00 §589.00 $0.00 $580.00 94.3%%
Func: .- 2210 $39,874.00 $1,500.00 $41,374.00 (§745.00) $32,560.30 $8,813.70 $0.00 $8,813.70  21.30%
700.2220.611.001.131 AVSERVICES $100.00 $0.00 $100.00 $0.00 $0.00 $100.00 $0.00 $100.00 100.00%
100,2220.612.001.131 MEDIA SERVICES & SUPPLIES - $1.250.00 $0.00 $1,250.00 $0.00 $357.50 $892.50 $0.00 $892.50 71.40%
100.2220,612.602.131 ‘—’zmﬂﬁ'é’g's?ﬁwcéﬂ?s JPPLIES™ $1,250.00 $0.00 $1.250.00 $0.00 $519.05 $730.95 $0.00 $730.95 ~ 58.46%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 20

22-2023

[ include pre encumbrance

[T Exclude inactive accounts with zero balance

[ Print accounts with zero balance

From Date:  5/1/2023

To Date: 53112023

[ Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
160.2550612.003.131 MEDIA SERVICES & SUPPLIES - $2,600.00 $0.00 $2.600.00 $0.00  $2.600.00 $000  Ts000 ~  $000 O00%
100:2220:619.000.1317 T INSTRUCTIONAL SUPPLIESANT  $200.00  $0.00  $20000  $0.00  $20000 $0.00 $0.00 $0.00  0.00%
100.2220.619.001.131 ~ INSTRUCTIONALSUPPLIES-BAK~ $100.00 $0.00 $100.00  $0.00  $0.00  $100.00 T $000  $100.00 7100.00%
100.2220.619.002.731 INSTRUCTIONAUSUPPIES-NHES ™~ §100.00 ~ $0.00 §100.00 8000 $0000 T $§100.00 §0.00 $100.00 100.00%
002220 847001781 ONLINESUBSCRIPTIONS —— §12500.00  §0.00  §1250000  S000  $0.00  $12500.00  $0.00  $12500.00 100.00%
q002220)642007.131  PERIODICALS -BAK 842500  $0.00 $425.00 §0.00  $280.65  §14485  $0.00  §144.35 32.96%
00.2220.642.002.131 PERIODICALS - NFES $350.00 $0.00  $350.00 ~77%0.00 $310.65 $39.35 $0.00 T$39.35 11.24%
60.2220/642.003 151 PERIODICALS - ANT TTTE900.60 §0.605800.00 TTE0.00 §580.42 §379.58 $0.00 1058 BT
1002226 843661757 T T IBRARY BOOKE TBAR T T TS 760,00 $0.00 T $700.00 $0.00 $0.00 7 T$700.00 $0.00 $700.00 100.00%
100.2220.643.002131  LBRARYBOOKS-NHES ~— ~ $500.00  $0.00 TTT8500.00  $0.00 $0.00  $500.00  $0.00  $500.00 100:00%
00.2220.643003737 ~ LBRARYBOOKS-ANT ~ $3550.00 $0.00  $3,550.00 8000 $1,140.34  $2.40066  $0.00  $2,400.66 6/.88%
T00.2520.780,000.981  EQUIPMENT T TTTTTTUTER0000  $0.00  $500.00 $0.00  $165.93°  $33407 000 $33407 6681%
700:2220.890.001.131 DUES AND FEES §679.00 $0.00 §679.00 $0.00 $130.00 §549.00 $0.00 §549.00 80.85%
Func: - 2220 $25,704.00 $0.00 $25,704.00 $0.00 $6,284.54 $19,419.46 $0.00 $19,419.46  75.55%
1002230.172.000.134 T SALARIES,SUPPORTIVE  $69,076.00 $0.00 $60076.00  $2.656.77  $61,106.71  $7.970.29  $7,97029  §0.00 0.00%
100.2230.321.000.134 TECHNICALLICENSES ~ $13,200.00 $0.00 $13,200.00 ~7$30.00 $9,402.21 $3,797.79 $3,545.00 $252.79  1.92%
100.2250.354.000.154 Professional Development $1,500.00 $0.00 $1,500.00 $85.00 $1,491.20 $8.80 $0.00 3880 088%
10022530/ 467.606734 REPATREMAINTENANCE ™™™ §25,750.00 $0.00 $25,750.00 $1,35594 $20,787.96 $4,062.04 §17120.50 $3,84754 AR
100.2230.617.000.134 CURRICULUM SOFTWARE $35,312.00 $0.00 $35,312.00 $0.00 §15,445.83 §19,869.17 §0.00  §19,869.177 56.27%
"100.2230.690.000.134 SUPPLIES = $§300.00 $0.00 $300.00 $0.00 $18.07 $281.93 $0.00 §281.93 95.95%
100.2230.730.000.134 EQUIPMENT $6.,825.00 $0.00 $6,825.00 $0.00 $6,615.75 $209.25 $0.00 $20025 ~ 307%
100.2230.890.000.134 DUES'AND FEES $400.00 $0.00 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
Func: - 2230 $152,363.00 $0.00 $152,363.00 $4,097.71 $114,863.73 $37,499.27 $12,635.79 $24,863.48  16.32%
100.2310.112.005.132 SALARIES, BOARD SECRETARY $1,200.00 $0.00 $1,200.00 $0.00 $950.00 —§~250.00 $0.00 $250.00 20.83%
100.2310.314.005.132 TTTLEGAL T T TE2B00000 $14.84730  §4284730 §0.00 T $44,07800 (1,230.70) §000 (1 S30.90] 26
100.2310.690.005.132 OFFICE SUPPLIES - BOE $1,000.00 $0.00 $1,000.00 $194.81 $1,000.00 $0.00 $0.00 §6.00 " 0.00%
100.2310.690.005.132 DUES & FEES - BOE $8,500.00 $0.00 $8,500.00 §5.168.54 $10,330.17 (51,830.17) $0.00 (§1,83017)  2T5%%
Func: -2310 $38,700.00 $14,847.30 $53,547.30 $5,363.35 $56,358.17 ($2,810.87) $0.00 ($2,810.87)  5.25%
100.2520.117.084733 SACARIES, SUPERINTENDENT $170,254.00 $0.00 §170,254.60 $6,823.07 $168,934.72 $1,31028 $20,469.31 (§19,150.03)  -T1.25%
100.2320.1127002.713 BOOKKEEPER $32,038.00 $0.00 $32,038.00 $1,201.44 $27,877.17 $4,160.83 $3,604.32 $556.51 1.74%
100.2320.112.002.133 SALARIES, ADMINISTAT [VE ASST $58,261.00 $0.00 $58.261.00 $304.10 $49,658.70 $8,602.30 $7.298.40 $1,303.90  224%
100.2520.112.004.133 SALARIES, FISCAL SERVICES $61,859.00 $0.00 §61,859.00 §2.379.20 $58,052.48 $3.806.52 $7.137.60 (53.337.08) 538%
1002320.113.004.733 SALARIES, OT-ADM ASST $1,000.00 $0.00 $1,000.00 $0.00 $3,121.55 {$2,121.55) $0.00 ($2,121.55) 212.16%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2022-2023

(3 Include pre encumbrance
(] Exclude inactive accounts with zero balance

[J Print accounts with zero balance

From Date:  5A1/2023

To Date:
E] Filter Encumbrance Detail by Date Range

5/31/2023

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
700.2320.320004.133 | PROF/TECH SERVICES TTTTTT§550000 80.00 8550000  80.000  $6.61556  (81.115.56) $0.00  (31.115.56) -20.28%
T WORKSHOPSICONFERENGES T §1,00000  $0.00  $1.00000  §0.00  §1,20000  (S200.00)  $0.00  (5200.00) -20.00%
CTTTTTTTTRRINTING T T T 8250.00 8000 250000 0 §00000 $250.00 ~780.00 '$0.00 780,00 0.00%
CTTTTTUPEAIGDIGALS T T T §250.00 50.00 $250.00 75000 §9700 $158.00 $0.00 §153.00 61.20%
T OFFICESUPPLEES-COT TT$256000 $0.00  $2560.00 $0.00  $243432  §12568  $0.00  $12568  491%
T00.2520.695004.785  DATAPROCESSING ~ | $2,00000  $9400  §2,09400  $0.00 $1,806.04  $287.96  $95.99 $101.97 97%
100.2320.730.004.133 EQUIPMENT - C.O. §32500  $0.00 T§32500 50.00 $58732 (5262.32) $0.00 (§262.32) -80.71%
100.2320.890.004.135 T DUESEFEES-CO. T TTTTTT%3500.00 ~730.00 7$3,500.00 $0.00 TTE978.00  $2,522.00  $75.00  $2,447.00 69.91%
Func: - 2320 $338,797.00 $94.00 $338.891.00 $10,707.81 $321,612.86 $17,278.14 $38,680.62 ($21,402.48)  6.32%
0AT0 AT 001 T4 T T T SALARIES, ADMINISTRATORS T §261,256.00  $0.00  §261.956.00 $10.362.18  $235968.18  $25287.82  $31.086.52  ($5,98.70) 22%%
700.2410.172.001.141 SR $153,481.00 $0.00 §753,481.00 $6.863.54 $128,368.16 $25,112.84 $22.079.60 $3,033.24  1.98%
002410 73001341 ¢ SALARIES, SECYSUBSTITUTES —  $1,500.00 §0.00  s1.50000 50.00 $2,79368  (51.293768) $§0.00 (§129368) -86.25%
F002410.690.007.741 T OFFICESUPPLESBAK T §1,20000 $0.00°  §1.200.00 TTU$38186 §74880  $451.70  S000 T $451.70 37.64%
100.5410.600.002.141 OFFICE SUPPLIES-NAES $1,200.00 $0.00 $1,200.00 $157.40 §1,201.48°  (51.48) $6.00 51.48)  0.1%%
T002470.690005.341 ~ OFFICESUPPLIES-ANT  §2600.00  $0.00  $2,600.00 “T$62722  $215474 $a4526  $0.00  §44526 17.13%
100.2410.730.001.141 "EQUIPMENT-BAK ~$600.00 $0.00 $600.00 $0.00 $205.08  $394.92 $0.00 $304G2 582
T00-2470.730.002.747 EQUIPMENT-NHES $600.00 $0.00 $600.00 TT§119.98 $570.62 $29.38 $0.00 $2038  2.90%
“100.2410.730.003741 EQUIPMENT-ANT $800.00 $0.00 $800.00  $671.83 $764.78 $35.22 50.00 $35.22  4.40%
"100:2470.890.007.741 DUES'AND FEES $1,230.00 $0.00 $1,230.00 $0.00 $986.60 $243.40 $0.00 $243.40 19.79%
Func: - 2410 $424,467.00 $0.00 $424,467.00 $19,184.01 $373,761.62 $50,705.38 $53,166.12 ($2,460.74)  0.58%
J00.2600.112.001.164 — SALARIES, CUSTODIANS ~  $262,052.00  $0.00 $262,050.00  $9.677.16  $230,909.58  $31,142.42 §28.722.00  $2420.42  082%
100.2600.113.001.154 SALARIES, GVERTIME $7,500.00 $800.87 $8,300.87 $355.25 $9,164.83 ($863.96) $0.00 ($863.96) -10.41%
00,2600, 114,001,154 SALARIES, PARTTIME ~ §550000  $0.00  $550000  $000  $817228  (52,672.28) $0.00 ($2,67228) -48.50%
"100.2600.175.000.154 SALAHIES, SUBSTITUTES $1.000.00 $0.00 §1,000.00 $0.00 $838.18 $161.82 $0.00 §161.82  16.18%
T ZEO0AEO00 154 UTILITIES, REFUSE §108,00000 $0.00  $108.000.00  $6,28042 $80,322.00 $18677.01 $0.00  S18677.01 17.2%
"100.2600.406.000.154 EMERGENCY $38,900.00  $9,048.00 $47,048.00 $0.00 $47,843.64 $104.36 $0.00 $10436 0.2%

- AEPAIRSMAINTENANCE )
"100.2600.407.000.754 MAINTENANCE $24.300.00 $1,400.00 $25.700.00 $760.95 $23,249.26 $2,450.74 $0.00 $2.450.74  9.54%
100.2600.431.060164 " REPAIRSNON-INSTH ™77 7§4,600.00 750,00 $4,00000 8000 $3,50657 $193.43 T§0.60 T $40343 7 i234%
“100.2600.532001164 -~ GONMUNICATIONS TTTT§12,600.00 $0.00 §12,000.00 T ($1,237.08) T $11,045.00  $955.00 $0.00 $955.00  7.96%
100.2600.533.000.154 INTERNET SERVICE PROVIDER $13,000.00 $4,004.91 §$17,004.61 $4,061.92 $19,104.85 (52,099.94) $0.00 ($2,000.94) -12.28%
100.2600.590.000.154 PROP.INS. & LIAB == $42,285.00 $0.00 $42,285.00 $0.00 $31,799.01 $10,485.99 $0.00 $10,485.09  2480%
T00.2600.697.001.184  MAINTENANCE SUPPLIES - BAK $9,290.00 $0.00 7$9,290.00 $0.00 $3,00344  $5,386.56 $0.00  $5386.56 57.96%
100.2600.697.002.154 MAINTENANCE SUPPLIES - NHE $9,290.00 $0.00 $9,290.00 $265.79 $3,110.94 $6,179.06 $0.00 $6,179.06  66.51%
100.2600.691.003.154 T MAINTENANCGE SUPPLIES - ANT — $13.486.00 _ $0.00 §13,466.00 TTTEZ881 6304637 $9,519.63 $0.00 $90.510.63  70.69%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year:

2022-2023

{7 Include pre encumbrance
[ Exclude inactive accounts with zero balance

From Date:
(3 Print accounts with zero balance

5/1/2023
[~ Filter Encum

To Date: 5/31/2023
brance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
T00.2600.692.001.154 TTUEUELENERGYSUPPLIES T T895700.00  $0.00  $95700.00 $90.83  $00.588.30  (s3.888.30)  S0.00  (53.888.30) <06%
002600 604000154 T T T BROPANE 7 §9.00000 80,00 §8.00000  $0.00  S$6.60237  $2.397.68  S0.00  $2.307.63 26.64%
"100.2600.731.000.154 T T TEQUIPMENT,LEASED T TTTU$47.000.00 790,00 $47.000.00 T $969.00  $31,413.83  $15586.17  $0.00  $15586.17 %.16%
Func: - 2600 $702,283.00 $15,343.78 $717,626.78 $21,217.24 $623,611.44 $94,015.34 $28,722.00 $65293.34  9.10%

T06.3602,407.000. 84T T SERVICE CONTHASTS EITBEET 00 T TTTE0.00 T §112.851.00 T $5.263.06 | $76,068.18 T §36,485.82 " $2,655.00 "$33,857.80 N 08
Func: - 2602 $112,851.00 $0.00 $112,851.00 $2,263.96 $76,368.18 $36,482.82 $2,655.00 $33,827.82 29.98%

F00.2700570.000.155 ~ PUPILTRANS. " TTTTE560412.00 8000 $560,412.00  §56,041.20  $448329.60  $11208240  $000  $112,082.40 20.00%
100.2700.611.603.165 TRANSSPECED $170,354.00  $0.00  $170,354.00 $9,281.25  $68,884.97  $101,460.03 $0.00 $101,469.03  59.56%
TO02700517.604.185 TRANSPORTATION SUMMER $10,000,00 $0.00 $10.000.00 $0.00 $14,955.26 (54,955.26) $0.00 (§4.955.26) -4955%
TO0E700512000985 FUEL T TTTTTTTTTTTTUS55:000.00  $13,038.41  $68,08841  §1,/77355  §60,279.31  §7,759.30  $0.00  $7,759.10 11.40%
Func: - 2700 $795,766.00 $13,038.41 $808,804.41 $67,096.00 $502,449.14 $216,355.27 $0.00 $216,355.27  26.75%

700.2800.530.000.156 POSTAGE $6,000.00 $0.00 $6.000.00 $0.00 $3,332.17 $2.667.83 $0.00 $2,667.83  44.46%
100.2800.633.000. 156~ TTTADVERTISING T o $1,000.00 $0.00 $1,00000 ~ $0.00 $0.00 TT$1.000.00  §0.00 $1,000.00 100.00%
Func: - 2800 $7,000.00 $0.00 $7,000.00 $0.00 $3,332.17 $3,667.83 $0.00 $3,667.83  52.40%

100.6100.201.000.761 MEDICAL & DENTAL INSURANCE ~ §1,199.020.00 §34.445.80 5123346589  $450.00 $1.068,778.21 $i64,687.68  $0.00 $164.687.68 12.35%
100.6100.204.000.761 TTUFE INSURANCE — $16.850.00 $26.16 $16,876.16 $0.00 $14,00821 $2,77795  $0.00 $2777.95 16.46%
1100:8100.205.000.761 SOCIAL SECURITY ™ TT7862,020.00 $61.38  $92,081.38 $4,190.02 $81,458.55  $10,622.83 $20122 $10,421.61  11.32%
100:6700.206.000.761 MEDICARE - $70.869.00 $0.00 $70.868.00 $3,089.16 $58.638.66 §12.230.34 §47.06 §12,183.28 17.19%
i st TOWN PENSTON FOND §15200000  $0.00  §15200000 8000  §140,905.00 §711,00500 $0.00  §11,09500  7.30%
100.6700.208001.1617 Deferred Comp Expense 457 $15.150.00 $0.00 $15.150.00 $2.044.50 $40.686.75 (625,536.75) $200.68 (825,737.43) -169.88%
100.6100.211.000.161 TSA $10.500.00 $0.00 $10,500.00 $440.00 $8,400.00 $2,100.00 $880.00 $1.220.00 11.62%
1006100.214000761  UNEMPLOYMENT COMP. $3,500.00 §0.00 $3.500.00 $0.00 $0.00 $3.500.00 $0.00 $3,500.00 100.00%
F00.6100.215.000.161 ~  WORKMENSCOMP™ ~  $51,000.00 7750.00 $51,000.00  $0.00  $4i,72476  $9,27524  $0.00 T§9.275.04  18.19%
100.6100.217.000.761 T ADMIN. TRAVEL $2,000.00 $0.00 $2,000.00 $0.00 $268.70 $1,731.30 $0.00 $1,731.30 86.57%
Func: -6100  $1,612,909.00 $34,533.43  $1,647,442.43 $10,213.77  $1,454,958.84 $192,483.59 $1,328.96 $191,154.63  11.60%

Fund: General Fund - 100 $9,045,847.00 $171,836.94  $9,217,683.94 $342,021.91  $7,386,154.33  $1,831,520.61  $1,006,000.94 $825,528.67  8.96%

120.1202.600.000.920 Tifle TSUPPLIES 2021 $248.00 $0.00 $248.00 $0.00 "7$248.00 $0.00 $0.00 $0.00  0.00%
120.7202.730.105.120 Title T SUPPLIES 2023 $295.00 $0.00 $295.00 $0.00 $29500 $0.00 $0.00 $0.00  0.00%
Func: - 1202 $543.00 $0.00 $543.00 $0.00 $543.00 $0.00 $0.00 $0.00  0.00%

Fund: Title | - Personal Services/Salaries - 120 $543.00 $0.00 $543.00 $0.00 $543.00 $0.00 $0.00 $0.00 0.00%
200.1207.201.005.102 T Tite i Supplies 2023 $250.00 $0.00 $250.00 $0.00 7$250.00 $0.00  $0.00 $0.00  0.00%
Func: - 1201 $250.00 $0.00 $250.00 $0.00 $250.00 $0.00 $0.00 $0.00  0.00%
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Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

Fiscal Year: 2022-2023

(O Include pre encumbrance
(O Exclude inactive accounts with zero balance

From Date:

[] Print accounts with zero balance

5/1/2023

To Date:

5/31/2023
[) Filter Encumbrance Detail by Date Range

Account Number Description Budget  Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
Fund: Title Il Grant - 200 $250.00 $0.00 $250.00 $0.00 $250.00 $0.00 $0.00 $0.00  0.00%
300.1205.322.001120 -'L%}é%gmfm'IN‘STH’UCTW?K’N 77§5,000.00 7$0.00  $5,000.00 7'$0.00  $4,98204 61796 T$0.00 T §17.96  036%
300.206:322.002720 E%EO/}Z %123 PUPIL SERV-OT Pre KIK $1,000.00 TTT$34625  $1,34625  §205.49  §1,20549  $140.76  $0.00  $140.76 10.46%
300.1206.322.003.120 = 16%50/)2 %129 PUPILSERVPT Pre KK $1,115.00  (3346.25)  $768.75  $0.00  §768.75 78000 s0.000  $0.00 000%
P P — g iy g 4 gt . et O et s S S . e S St e . e ot . P G St O s S . e . N Pt O st P Pt e Pt W s s e S Pl i s i N St S N
"300.1205.322.004.120 IDEA 619 PRE K/K Speech & Lang $2,000.00 $0.00 $2,000.00 $0.00 $2,000.00 $0.00 $0.00 $0.00 0.00%
Costs 6/30/2024
Func: - 1205 $9,115.00 $0.00 $9,115.00 $205.49 $8,956.28 $158.72 $0.00 $158.72  1.74%
Fund: IDEA 619 - 300 $9,115.00 $0.00 $9,115.00 $205.49 $8,956.28 $158.72 $0.00 $158.72  1.74%
07.1205.780.008720 T ARPIDEAGIOPREKSKEQUIP T $1.81000 $0.00  $1,81000  $0.00  §i,74321 %6679  $0.00 $66.79  369%
expires 6/30/2023
Fune: - 1205 $1,810.00 $0.00 $1,810.00 $0.00 $1,743.21 $66.79 $0.00 $66.79  3.69%
Fund: ARP 619 - 301 $1,810.00 $0.00 $1,810.00 $0.00 $1,743.21 $66.79 $0.00 $66.79  3.69%
061208 71T.601.70 DEA 6717~ Salaries SPED $50,000.00 $0.00  $50,000.00 $1,993.08 $36,538.52 $13,461.48 $13,461.59 ($011)  0.00%
_________ CERTIFIED 6/30/2024 e
400.7208.712.005.120 E/ﬁz %12 13 - Pupil Serv- PT/OT $6,025.50 $0.00 $6,025.50 $3,646.27 $6,025.50 $0.00 $0.00 $0.00  0.00%
-'-v-—o - e ——  —— e —— ———_— . ——— o — i+ 4 . | . . e A o+ @ g W Wt
400.1208172006.120 IDEAGI1-Pupil Serv-BCBACosts $6,784.50  $0.00  $6,784.50 T$1,22375 $6,784.50 $0.00 $0.00 $0.00  0.00%
e . 673072023 e . e B S
4D0.1208.730.001.120 IDEA 611- EQUIPMENT 6/30/2023 $1,000.00 $0.00 $1,000.00 ($1,000.00) $0.00 $1,000.00 $549.00 $451.00 45.10%
Func: - 1208 $63,810.00 $0.00 $63,810.00 $5,793.10 $49,348.52 $14,461.48 $14,010.59 $450.89  0.71%
4001209112.004120  IDEA 611 Pupil Serv- OT 6/30/2024  $34.516.00 _ $0.00  $34,516.00 _ $0.00  $34,516.00 $0.00  $000  $0.00 000%
"400.7208.712.006.120 IDEASTT PUpll Serv- PT 613072024 $8.000.00 $0.00 $8,600.00 $0.00 $§300.00 $7,700.00 $0.00 $7,700.00  9625%
400.7208.112.006.120 “"IDEA 611 Pupil Serv- BCBAGosts . $6,000.00 $0.00 "7$6,000.00 $0.00 $1,621.00 ' $4,379.00 80,00  $4379.00 72.98%
6/30/2024 e e e e e e L e T e = .
#0071209.112007.120  IDEA611- Cortracted Speech &  $6,000.00 _ $0.00 $6,000.00 $0.00 7$1,125.00 $4,875.00 $0.00 $4,875.00 81.25%
.. Lang Costs 6/30/2024 c=a e
400.1209.712.009.120 “IDEA611- Multisen Iteracy, math $3,983.00 $0.00 $3,983.00 $0.00 $623.94 $3,359.06 $0.00 $3,350.06 84.33%
suppl 6/30/2024
Func: - 1209 $58,499.00 $0.00 $58,499.00 $0.00 $38,185.94 $20,313.06 $0.00 $20,313.06 34.72%
Fund: IDEA 611 - 400 $122,309.00 $0.00 $122.309.00 $5,793.10 $87,534.46 $34,774.54 $14,010.59 $20,763.95 16.98%
A01.1201.002105.120 TTTARPIDEA 611 Informal Audit ends . $10,000.00  $0.00  $10,000.00 _ $0.00 _ $i0,000.00  __$0.00 __$0.00 _ $000 O000%
6/30/2023 = e i
401.1201.002.106.120 TTTTTTARP IDEA 611 CTJUNREPUBLIC  $8,652.00 $0.00 $8,652.00 $0.00 $8,652.00 $0.00 $0.00 $0.00  0.00%
ends 6/30/2023
Func: - 1201 $18,652.00 $0.00 $18,652.00 $0.00 $18,652.00 $0.00 $0.00 $0.00  0.00%
Fund: ARP 611 - 401 $18,652.00 $0.00 $18,652.00 $0.00 $18,652.00 $0.00 $0.00 $0.00  0.00%
F0.4201.001401920 ““REAP Grant 1273072022 TT$1.035.34 $0.00  §1,03534 $0.00 $1,035.34 $0.00 $0.00 $0.00  0.00%
_ #358A201568 e e e A At G R
HOA201.001.102420 ~  REAP Grant 12/30/2023 T7$26,213.98°  $0.00 7$26,213.98 $0.00 $26,010.03 $203.95 $0.00 $20395  0.76%
#358A210692
"410.12071.001.103.120 REAP Grant 1/30/2025 $44,310.00 $0.00 $44,310.00 $0.00 $0.00 $44,310.00 $0.00 $44,310.00 100.00%
#358A220641
Func: - 1201 $72,459.32 $0.00 $72,459.32 $0.00 $27,945.37 $44,513.95 $0.00 $44,513.95 61.43%
Fund: REAP Grant - 410 $72,459.32 $0.00 $72,459.32 $0.00 $27,945.37 $44,513.95 $0.00 $44,513.95 61.43%
Printed: 05/09/2023 10:01:47 AM Report:  rptGLGenRptwBudgetAdj 2022.3.23 Page: 6



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN
2022-2023

51172023 To Date: 5/31/2023
Filter Encumbrance Detail by Date Range

From Date:

[ Include pre encumbrance [ Print accounts with zero balance
[ Exclude inactive accounts with zero balance

Fiscal Year:

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
"4147201.000101.120 " Esser Il Bonus Dysiexia Tutor 8108497 8000 T s108497 8000  $1.08497 T s0.00 8000 8000 000w
— o By el B0 S, e e e e e s e e e e
"414.7201.000.261.120 52%8' Il Bonus ESY expires $15,000.00 $0.00 $15,000.00 $0.00 $15,000.00 $0.00 $0.00 $0.00  0.00%
414.7201.000202720° ~ EsserliBonusStaff Training 7$1.00000 T S0.00  §1,000.00 T80.00  §$1.000.00 7$0.00 $0.00 T80.00  0:00%
e expites 60R023 . PRI o DUTPR G as R e o e S e
414,1261.000.203.720 “Esser il Bonus Pupil Services $14.000.00 §0.00  $14,000.00 $0.00 $14,000.00 $0.00 $0.00 "$0.00  0.00%
.. exDires 6/30/2023 e S e
414.1201.001.100.120 Esser Il Bonus Tutor SALARIES "7$25,000.00 $0.00  $25.000.00 $0.00 $17.008.41 $7,991.59 $3.776.03 $4.215.56  16.86%
expires 6/30/2023
Func: - 1201 $56,034.97 $0.00 $56,034.97 $0.00 $48,043.38 $7,991.59 $3,776.03 $4,21556  7.52%
Fund: Esser | Bonus - 414 $56,034.97 $0.00 $56,034.97 $0.00 $48,043.38 $7,991.59 $3,776.03 $4,21556  7.52%
415,1201.002.102.120 ""'E’S"S"E’R 1T Funds 973072023 Tuter $7.549.97 $0.00 $7.549.07 $75.96 §7,540.97 T s0.00 $0.00 $0.00  0.06%
ABI0T002T08%0 —Anp’ss‘é?a §/30/2024 Tior TT§93.775.40 $0.00  §9377540  §103.79 $41.269.71 $52.505.69 $1.140.36 §51.365.33 54.77%
Salaries
Func: - 1201 $101,325.37 $0.00 $101,325.37 $179.75 $48,819.68 $52,505.69 $1,140.36 $51,365.33  50.69%
Fund: Esser Fund - 415 $101,325.37 $0.00 $101,325.37 $179.75 $48,819.68 $52,505.69 $1,140.36 $51,365.33  50.69%
F7.3201.061.305720  SPED STIPEND- MENTAL TUE350000 T T T80,00 T 8350000 80,00 $3.500.00 8000 T s000 780,00 T 006%
. HEALTH use by 9/30/2022 __ e e — .
417.1201.001.106,120 ED STIPEND-MENTAL HEALTH $6,500.00 TS0.00 $6,500.00 '50.00 $6.500.00 §0.00 §0.00 $0.00  0.00%
T BB use by OBOROR = e e e A
417.7201.001.200.720 SPED STIPEND- TUTOR $5.000.00 §0.00 $5.000.00 $0.00 $0.00 $5.000.00 $0.00 $5.000.00 100.00%
TRAINING use by 9/30/2022
Func: - 1201 $15,000.00 $0.00 $15,000.00 $0.00 $10,000.00 $5,000.00 $0.00 $5,000.00 33.33%
Fund: SPED STIPEND GRANT - 417 $15,000.00 $0.00 $15,000.00 $0.00 $10,000.00 $5,000.00 $0.00 $5,000.00 33.33%
8207001105120  CT SEDS Isir. Salary 9730725 7780000 §7.500.00  87.50000  $6,800.00  $6,800.00 §700.00  S0.00  $70000 9.3%%
418.1207.007.106.720 CT'SEDS Emp. Training 973028 $0.00 T 7$2,000.00 $2,000.00 $0.00 $0.00 $5.000.00 $0.00 $2,000.00 100.00%
418.7201.001.107.120 CT SEDS Tech Hardware /3023 $0.00 $500.00 $500.00 $317.85 $317.85 $182.15 $0.00 §785715 38 AS%
Func: - 1201 $0.00 $10,000.00 $10,000.00 $7,117.85 $7,117.85 $2,882.15 $0.00 $2,882.15  28.62%
Fund: CT SEDS Stipend - 418 $0.00 $10,000.00 $10,000.00 $7,117.85 $7,117.85 $2,882.15 $0.00 $2,882.15 28.82%
4447008300009.9a4 Tiie [VPan ARuler Training $0.00 $4.000.00 $4,000.00 T 50.00 §4.00000 $06.00 $0.00 $0.00  0.00%
6730724 N, o T
44,1004, 300.010.144 T TTTileVPanAGoosdwinTech  $0.00  $6,000.00 $6.000.00 $0.00 $0.00 $6.000.00 $0.00 $6.000.00 100.00%
6/30724
"444.1004.600.307.144 TITLE IV PURCH SEAV Adler $500.00 $0.00 $500.00 $0.00 $500.00 $0.00 $0.00 $0.00  0.00%
e Training JUNE 2023 -
"444770047600.302.144 TrrLE IV Supplies- RULER JUN $2.694.39 $0.00 $2,694.39 $1,000.00 $1,220.00 $1.474.39 $0.00 $1,474.30 B472%
4441004800303 744 T T Tf?LE VPURCHSERV Goodwin ~ §6,000.00  §0.00  $6.000.00 ~  $0.00 $6.000.00 778000 §0.00 7T §0.60° 000%
College JUNE 2023
Func: - 1004 $9,194.39 $10,000.00 $19,194.39 $1,000.00 $11,720.00 $7,474.39 $0.00 $7,474.39 38.94%
Fund: TITLE IV - 444 $9,194.39 $10,000.00 $19,194.39 $1,000.00 $11,720.00 $7,474.39 $0.00 $7,474.39  38.94%
'600.9000.601.401.199 BETIREMENT 1% $0.00 $0.00 $0.00 $15,167.62 $0.00 $0.00 $0.00 $0.00 0.00%
6008000075564 188" BHOENTX MUTUAL 6100 0,00 $0.00 ($248.55§ (§548.66) $248166 $0.00 "8348 66 T T000%
"600.9000.021.501.199 ADM-HOSP. T $0.00 $0.00 $0.60 ($14,090.03) ($14,080.03) §14,090.03 $0.00 $14,000.08 ~ 0.00%
Printed: 05/09/2023 10:01:47 AM Report: rptGLGenRptwBudgetAdj 2022.3.23 Page: 7



Town of New Hartford Board of Education

GENERAL FUND EXPENDITURE RUN

From Date:
[ Print accounts with zero balance

5/1/2023
[ Fitter Encumbrance Detail by Date Range

To Date:

5/31/2023

Fiscal Year: 2022-2023 D Include pre encumbrance
D Exclude inactive accounts with zero balance
Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
'600.9000.026502.198 CUBENTAL T TTTTTTTTTTTTYGG00  $0.00 8000 (8813.48)  (881348)  S8i348 §0.00 ~ ~ §&is4s  000%
Func: - 9000 $0.00 $0.00 $0.00 $15.45 (815,152.17) $15,152.17 $0.00 $15,152.17  0.00%
Fund: Payroll Deductions - 600 $0.00 $0.00 $0.00 $15.45 ($15,152.17) $15,152.17 $0.00 $15,152.17 0.00%
Grand Total: $9,452,540.05 $191,836.94  $9,644,376.99 $356,333.55  $7,642,327.39  $2,002,049.60  $1,024,927.92 $977,121.68  10.13%
End of Report
Printed: 05/09/2023 10:01:47 AM Report:  rptGLGenRptwBudgetAd) 2022.3.23 Page: 8
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Bylaws of the Board

Formulation, Adoption, Amendment of Policies

Policy proposals and suggested amendments to, deletions of, or revisions of existing policies shall
normally be submitted to all members of the Board of Education by the Superintendent in writing
prior to a regularly scheduled Board of Education meeting in which such proposed policies,
amendments or revisions thereof shall be read and discussed.

Policies will, unless by vote of two-thirds of the members present of the Board of Education, be

adopted or amended after consideration at two meetings of the Board of Education. The agenda
and minutes shall be marked to indicate policy matters.

The formal adoption of policies shall be by majority vote of all members present of the Board of
Education and the action shall be recorded in the minutes of the Board of Education. Only those
written statements so adopted and so recorded shall be regarded as official policy.

Reference: Robert's Rules of Order, Newly Revised

Bylaw adopted by the Board: January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS
Bylaw revised: March 5, 2013 New Hartford, Connecticut



SN . =

PoLicy SERVICES

A new mandated policy to consider.

Personnel Certified

Minimum Duty-Free Lunch Periods for Teachers

The Board of Education, in compliance with P.A. 22-80, shall provide a minimum 30-minute
uninterrupted lunch period for teachers and other certified staff.

Legal Reference: Connecticut General Statutes

PA 22-80 An Act Concerning Childhood Mental and Physical Health
Services in School.

Policy adopted:
cps 7/22

Sample policies are distributed for demonstration purposes only. Unless so noted. contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education. Inc.

P4113.12



Class Size

The Board agree that unless it experiences serious constraints of budget, instructional time
and/or space, school organization, teacher qualifications and individual student needs the
following pupil/teacher ratio guidelines will apply in determining the number of regular classroom
teacher positions: 18:1 for pre-kindergarten; 20:1 for grades K through 2; 25:1 for grades 3
through 6; and for special instruction, State guidelines.



P5144.4(a)
Existing policy updated to reflect P.A. 22-80.

Students
Discipline
Physical Exercise and Discipline of Students

The Board of Education (Board) recognizes that a positive approach toward exercise and
physical activity is important to the health and well-being of students. The Board requires that
each student in elementary school shall have not less than twenty minutes daily in total devoted
to physical exercise, except that a Planning and Placement Team may alter such schedule for a
child requiring special education and related services. Further, the Board permits, in its
elementary schools, including an additional amount of time, beyond the required twenty minutes

for physical exercise, devoted to undirected play during the regular school day, subject to the
approval of the building administration.

All aspects of the school experience should encourage students to have a healthy attitude toward
exercise and promote the life-long enjoyment of physical activity. Therefore, when school

employees impose disciplinary consequences for student misconduct during the regular day, the
following restrictions shall apply:

I Loss of Recess as Disciplinary Consequence

Except as provided below, school employees may NOT prevent a student in elementary
school from participating in the entire time devoted to physical exercise or undirected
play in the regular school day as a form of discipline. Recess and other physically active
learning opportunities may include movement-oriented learning activities in the academic
environment, physical activity breaks, and regularly scheduled school wide routines and
events that engage students in physical activity that is the time devoted each day (at least
20 minutes) to physical exercise in the District’s elementary schools.

School employees may prevent or restrict recess when:

a. a student poses a danger to the health or safety of other students or school personnel
or
b. it is limited to the shorter recess period if there are two or more recess periods in the

school day, so long as the student is allowed to participate in at least 20 minutes of
physical activity during the school day.

Recess prevention or restriction may be imposed only once during a school week, unless
the student is a danger to the health or safety of other students or school personnel.
Recess prevention or restriction is not allowed for a student’s failure to complete their
work on time or for the student’s academic performance. Discipline may be imposed



before recess begins and/or imposed during recess. Appropriate interventions shall be
used to redirect a student’s behavior during recess.



P5144.4(b)

Students
Discipline
Physical Exercise and Discipline of Students (continued)

2. Physical Activity as Punishment

School employees may NOT require students enrolled in grades K-12, inclusive, to
engage in physical activity as a form of discipline during the school day.

3, Wellness Instruction

School employees shall not prevent students from participating in physical exercise or
undirected play during wellness instruction as a form of discipline.

This restriction does not apply to brief periods of respite/time-outs, referrals to the
building administrator, or for safety reasons.

At no time shall an entire class be prevented from participating in wellness instruction or
physical exercise activity as a disciplinary consequence.

The Superintendent of Schools is authorized to develop guidelines to implement this policy.

Nothing in this policy shall prevent a school employee from acting in accordance with an

Individualized Education Plan (IEP) developed by the student’s Planning and Placement Team
(PPT).

For the purpose of this policy, “school employee” means a teacher, substitute teacher, school
administrator, school superintendent, guidance counselor, school counselor, psychologist, social
worker, nurse, physician, school paraprofessional or coach employed by the Board or working in
a public elementary, middle or high school; or any other individual who, in the performance of
his or her duties, has regular contact with students and who provides services to, or on behalf of

students enrolled in a public elementary, middle or high school, pursuant to a contract with the
Board.

Any employee who fails to comply with this policy will be subject to discipline, up to and
including termination of employment. Any contracted individual who provides services to or on
behalf of District students and who fails to comply with the requirements of this policy may be
subject to having his/her contract for services suspended by the District.

(cf. 6142.10 — Health Education Program)
(cf. 6142.101 — Wellness)

(cf. 6142.61 — Physical Activity)

(cf. 6142.6 — Physical Education)



P5144.4(c)

Students
Discipline

Physical Exercise and Discipline of Students (continued)

Legal Reference: Connecticut General Statutes

10-221u Boards to adopt policies addressing the use of physical activity as
discipline. (as-amended-by-PRA18-15,

PA 22-81 An Act Expanding Preschool and Mental and Behavioral
Services for Children.

Policy adopted: December 16, 2021 NEW HARTFORD PUBLIC SCHOOLS
Policy revised: New Hartford, Connecticut



Students

Attendance, Excused Absences and Truancy

P5113.2(a)

Existing policy updated to reflect new legislation.

Connecticut state law requires parents to cause their children to attend school regularly during
the hours and terms the public school is in session. The responsibility for regular attendance
rests with the students’ parents, guardians or with the students themselves when they become of

legal age.

A student is considered to be “in attendance” if present at his/her assigned school, or an activity
sponsored by the school (e.g., field trip), for at least half of the regular school day. A student
who is serving an out-of-school suspension or expulsion should always be considered absent.

The New Hartford Board of Education establishes two levels of criteria for an absence to be
considered an excused absence (see table below).

Level | Total # of Days

Acceptable Reasons for a Student Absence

Documentation Required

Absent* to be Considered Excused Within 10 Days
1 One through Any reason that the student’s parent or | Parent or guardian
nine guardian approves. notification

2 Ten and above

e Student illness (Note: to be deemed excused,
an  appropriately  licensed  medical
professional must verify all student illness
absences, regardless of the absence’s
length).

e Student’s observance of a religious holiday.

e Death in the student’s family or other
emergency beyond the control of the
student’s family.

e Mandated court appearances (additional
documentation required).

e The lack of transportation that is normally
provided by a district other than the one the
student attends (parental documentation is
not required for this reason).

e Extraordinary educational opportunities pre-
approved by  district administrators.
(Opportunities must meet certain criteria.)

Parent or guardian note and
in some cases additional
documentation (see details
of specific reason).

*Note: The total number of days absent includes both excused and unexcused absences.

It is important to note that while the first nine absences in a school year can be deemed excused
for any reason the parent or guardian provides, the tenth and each subsequent absence establish a
more stringent and specific set of reasons for the absence to qualify as excused.




P5113.2(b)

Students

Attendance, Excused Absences and Truancy (continued)

Release of Student During School Day

The Board recognizes the need for students to be in school for the full instructional day. It is
encouraged that early dismissal should be required only in emergency situations.

Dismissal before the normal end of the school day must be in writing.

Students who become ill during the school day may be excused by the school nurse, and
transportation home will be arranged by school personnel and parent or legal guardian.

Excused Absences for Children of Service Members

An enrolled student, age four to thirteen, inclusive, whose parent or legal guardian is an active
duty member of the armed forces, as defined in section 27-103, and has been called to duty for,
is on leave from, or has immediately returned from deployment to a combat zone or combat
support posting, shall be granted ten days of excused absences in any school year and, at the
discretion of the Board of Education, additional excused absences to visit such child’s parent or
legal guardian with respect to such leave or deployment of the parent or legal guardian. In the
case of such excused absences such child and parent or legal guardian shall be responsible for
obtaining assignments from the student’s teacher prior to any period of excused absence, and for
ensuring that such assignments are completed by such child prior to his or her return to school
from such period of excused absence.

Mental Health Wellness Day

A student, in order to attend to his/her emotional and psychological well-being, is permitted to
take a “mental health wellness day” in lieu of attending school. Such days must be
nonconsecutive. Two such days are permitted per school year.

Truancy

Regular attendance and punctuality are expected from all children enrolled in our schools. By
statute, responsibility for assuring that students attend school rests with the parent or legal
guardian having control of the child. Every effort must be made to keep absences and tardiness
to a minimum. To assist parent(s) or legal guardian in meeting this responsibility, the Board of
Education has developed the following procedures regarding students ages five (5) to eighteen
(18) inclusive.

1. Annually notify parent(s) or legal guardian having control of each child enrolled, ages
four (4) to thirteen (13), inclusive in writing of the obligations of the parent or legal
guardian pursuant to student attendance (C.G.S. 10-184).



P5113.2(c)

Students

Attendance, Excused Absences and Truancy

Truancy (continued)

2

10.

Obtain from each parent or legal guardian having control of an enrolled child a telephone
number or other means of contacting such parent or legal guardian during the school day.

Establish a system for monitoring student’s individual absences/tardies.

Notify, by telephone, the parent(s) or legal guardian whenever a child fails to report to
school on a regularly scheduled school day and no indication has been received by school
personnel that the child’s parent(s) or legal guardian is aware of the student’s absence.

The required notice shall include a warning that two unexcused absences from school in
one month or five unexcused absences in a school year may result in a complaint filed
with the Superior Court alleging the belief that the acts or omissions of the child are such
that the child’s family is a family with service needs.

Identify a student as “truant” when the student has four (4) unexcused absences in any
one month or ten (10) unexcused absences in any school year.

Hold a meeting with appropriate staff and the parent(s) or legal guardian of the child
identified as a “truant” within ten (10) days of such designation to review the reasons for
the truant behavior and to evaluate the situation.

Referral will be made to the Pupil Placement Team (PPT) to determine whether or not an

education evaluation is appropriate, prior to filing a written complaint with the Superior
Court.

File a written complaint, by the Superintendent or designee with the Superior Court
alleging that the acts or omissions of any child identified as a “truant” are such that the
student’s family is a “family with service needs” if the parent(s) or legal guardian of the
child identified as “truant” fails.

a. To attend the required meeting to evaluate why the child is truant, or

b. To cooperate with the school in trying to solve the truancy problem.

c. Such filing shall occur not later than fifteen (15) calendar days after such failure to
attend the required meeting or such failure to cooperate with the school in trying to
solve the truancy problem.

Provide for the coordination of services and refer enrolled students who are truant to
community agencies providing child and family services.

A student who is identified as “truant” may be subject to the following consequences:

a. Promotion to the next grade may be contingent upon the student successfully
completing a summer school program.

b. The student may be retained in the same grade in order to acquire the skills necessary
for promotion to the next grade level.

Provide notice to the parents/guardian the information concerning the 2-1-1 Infoline and
other pediatric mental and behavioral health screening sources and tools provided by the
State Department of Education.



P5113.2(d)

Students

Attendance, Excused Absences and Truancy

Chronic Absenteeism

The Board of Education, in compliance with statute, requires the establishment of attendance
review teams when chronic absenteeism rates in the District or at individual schools in the
District meet the following circumstances:

1. A District team must be established when the District’s chronic absenteeism rate is 10
percent or higher.

2. A school team must be established when the school chronic absenteeism rate is 15
percent or higher.

3q A team for either the District or each school must be established when (a) more than one
school in the District has a school chronic absenteeism rate of 15 percent or higher or (b)
a District has a District chronic absenteeism rate of 10 percent or higher and one or more
schools in the District have a school chronic absenteeism rate of 15 percent or higher.

The membership of attendance review teams may consist of school administrators, guidance
counselors, school counselors, school social workers, teachers, chronically absent children,
parents or guardians of chronically absent children, and representatives from community-based

programs who address issues related to student attendance by providing programs and services to
truants

Each attendance review team shall be responsible for reviewing the cases of truants and
chronically absent children, discussing school interventions and community referrals for such
truants and chronically absent children and making any additional recommendations for such
truants and chronically absent children and their parents or guardians. Each attendance review
team shall meet at least monthly.

In the calculation of the District’s chronic absenteeism rate and the school chronic absenteeism
rate, a student’s engagement, in grades 9-12, in remote virtual learning shall be excluded if such
engagement accounts for not less than one-half of the school day. In addition, the calculation of
chronic absenteeism rates shall exclude absence resulting from a student taking a mental health
day pursuant to P.A. 21-46.

The District shall utilize the chronic absenteeism prevention and intervention plan developed by
the State Department of Education when it becomes available. Such plan must include the means
for collecting and analyzing data relating to student attendance, truancy and chronic absentecism.
The data must be disaggregated by school district, school grades and subgroups such as race,
ethnicity, gender, eligibility for free and reduced priced lunches, students whose primary
language is no English, and student with disabilities.



P5113.2(e)

Students

Attendance, Excused Absences and Truancy
Chronic Absenteeism

The District shall annually include in information for the strategic school profile report for each
school and the District that submitted to the Commissioner of Education, data pertaining to
truancy and chronically absent children.

The Principal or his/her designee of any elementary or middle school located in a town/city
designated as an alliance district may refer to the children’s truancy clinic established by the
Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is
at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation
and summons and a copy of the referral to the parent/guardian.)

Legal Reference: Connecticut General Statutes
10-184 Duties of parents ¢as-a 4 : .
10-198a Policies and procedures concermng truants %@W&Hﬁ%

80=37=PA 36 -PANALO8and -PAL6~147)
10-199 through 10-202 Attendance, truancy in general fRexised—005-PA_

05-3043
10-221(b) Board of education to prescribe rules

Campbell v New Milford, 193 Conn 93 (1984).

Action taken by State Board of Education on January 2, 2008, to define
“attendance.”

Action taken by the State Board of Education on June 27 2012 to define
“excused” and “unexcused” absences.

10-198b State Board of Education to define “excused absence”,
“unexcused absence”, and “disciplinary absences” fas-amended-by-RA21.
463

10-198c Attendance review teams ¢as-amended-by-RA17 14y

10-198d Chronic absenteeism (as-amended-by-RA18-182)
10-198¢ Identification of truancy identification models (as—amended—by—

RA LG8
PA 22-47 An Act Concerning Children’s Mental Health

Policy adopted: March 10, 2014 NEW HARTFORD PUBLIC SCHOOL.S
Policy revised: June 16, 2015 New Hartford, Connecticut
Policy revised: January 18, 2022

Policy revised:



2400
Form 1

Board of Education Self-Evaluation

Check the most appropriate rating box on a scale of 5-1 (5 representing the highest rating, 1 the lowest) for each

question. A “NA” rating is also provided if you are unable to rate on an item for any reason. A space for comments
is also provided on page 3.

Vision 5 4 3 2 BB (s
1. The Board has a vision and /or mission based on core | [] | ] | O ]
values and beliefs of the district and community.
2. The Board demonstrates a belief that high quality ] ] ] [l D ]
instruction in every classroom is the foundation for
high achievement for all students.
3. The Board communicates clearly the goals and | [] L] L] ] L] ]
expectations for the district, staff, and students with an
emphasis on high achievement for all students in the
district.
4. The Board works to promote the accomplishments of | [] ] L] L] ] ]

the district within the district and community at large
and elicits community discourse and support for
district goals.

S. The Board adopts policies that create a culture that ] ] ] ] ] Il
supports the vision and goals of the district and ensures
the manual is up-to-date and comprehensive.

Total Vision

Board Operations

[ »
e

6. The Board conducts meetings that are efficient,
effective and focus primarily on student achievement
and other district prioritics.

7. The Board sets goals related to the Board’s work and
focuses on them on an annual basis.

O O 0O=

8. The Board adopts a fiscally responsible budget based
on the district’s priorities and regularly monitors the
fiscal health of the district.

9. The Board conducts a comprehensive orientation
process to familiarize new Board members with their
roles on the team.

10. The Board conducts district business in accordance
with established ethical standards.

OO O OO0 Ow
O 0O O

OO 0O 0O 4O

O O 0O 0O O

oo O OO0 o=
O oo O O

11. The Board participates in leadership development
activities on a regular basis.

Total — Board Operations




2400

Form 1
(continued)

Please add any additional comments here (comments will be shared with participants):

Vision:

Student Achievement:

Board Operations:

Board Ethics:

Board/Superintendent Relations:

General Comments:




9271

Bylaws of the Board

Code of Ethics

The success of every school system depends on an effective working relationship between the
Board of Education and Superintendent of Schools. This code incorporates those standards and
responsibilities most critical to productive Board and Superintendent relations.

Boards members and Superintendents ensure the opportunity for high quality education for

every student and make the well being of students the fundamental goal of all decision-
making and actions.

Board members and Superintendents are staunch advocates of high quality free public
education for all Connecticut children.

Board members and Superintendents honor all national, state and local laws and
regulations pertaining to education and public agencies.

Board members and Superintendents recognize that clear and appropriate
communications are key to the successful operation of the school district.

Board members and Superintendents will always carry out their respective roles with the
highest levels of professionalism, honesty and integrity.

Board members recognize that they represent the entire community and that they must
ensure that the community remains fully informed on school-related matters.

Superintendents and Board members recognize that the Superintendent serves as the Board

of Education’s agent and will, in that role, faithfully apply the policies and contracts
adopted by the Board.

Board members adhere to the principle that they shall confine the Board’s role to policy-

making, planning and appraisal while the Superintendent shall implement the Board’s
policies.

Board members and Superintendents both recognize that they serve as a part of an

educational team with mutual respect, trust, civility and regard for each other’s
respective roles and responsibilities.

Board members are committed to the concept that the strength of the Superintendent is in
being the educational leader of the school district.

Board members and Superintendents practice and promote ethical behavior in the
Boardroom as a model for all district employees.

Board members and Superintendents consider and decide all issues fairly and without bias.

(cf. 2000.1 - Board-Superintendent Relationship)
(ct. 2300 - Statement of Ethics for Administrators)

Bylaw adopted by the Board:  January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS

New Hartford, Connecticut



9271.1(a)

Bylaws of the Board

Values

L. I will be a staunch advocate of high quality free public education for all Connecticut
children. In fulfilling my responsibilities, I will think of "children first".

2. I will, as an agent of the state, uphold and enforce all laws, rules, regulations and court

orders pertaining to public schools. I will strive to bring any needed change only through
legal and ethical procedures.

35 I will strive to help create public schools which meet the individual educational needs of all
children regardless of their ability, race, creed, sex, physical condition or social standing.

4. I will work unremittingly to help my community understand the importance of proper
support for public education, whether it be in providing adequate finances, optimum
facilities, staffing and resources, or better educational programs for children.

5. I will join with my Board, staff, community and students in becoming fully informed about

the nature, value and direction of contemporary education in our society. I will support
needed change in our schools.

6. I will strive to ensure that the community is fully and accurately informed about our
schools, and will try to interpret community aspirations to the school staff.

7. I'will recognize that my responsibility is not to "run the schools" through administration, but
together with my fellow Board members, to see that they are well-run through effective
policies.

8. I will attempt to confine my Board action to policy-making, planning and appraisal, and will

help to frame policies and plans only after my Board has consulted those who will be
affected by its actions.

9 I will arrive at conclusions only after discussing all aspects of the issue at hand with my

fellow Board members in a meeting. I will respect the opinions of others, and abide by the
principle of majority-rule.

10. I will recognize that authority rests only with the whole Board assembled in a meeting, and

will make no personal promises nor take any private action which may compromise the
Board.



9271.1(b)

Bylaws of the Board

Values (continued)

11.  ITwill acknowledge that the Board represents the entire school community, and will refuse to
surrender my independent judgment to special interests or partisan political groups. I will
never use my position on the Board for gain of myself or my friends.

12. I will hold confidential all matters pertaining to schools which, if disclosed, might
needlessly injure individuals or the schools.

13. I'will insist that all school business transactions be open and ethical.

14. [ will strive to appoint the best professional leader available when a vacancy exists in the
chief administrative position.

15. I will strive to appoint the best trained technical and professional personnel available, upon
recommendation by the appropriate administrative officer.

16.  Twill support and protect school personnel in the proper performance of their duties. I will
strive to ensure that all personnel have not only the requisite responsibilities, but the
necessary authority to perform effectively.

17. T will refer all complaints through the proper "chain of command" within the system, and
will act on such complaints at public meetings only when administrative solutions fail.

Reference: "Connecticut Code of Ethics for Boards of Education", printed in Responsibilities of

Board of Education Membership (revised June 1989)
Bylaw adopted by the Board:  January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS

New Hartford, Connecticut



9325(a)

Bylaws of the Board

Meeting Conduct

Meetings of the Board of Education shall be conducted by the Chairperson in a manner consistent
with the adopted bylaws of the Board.

All Board meetings shall commence at the stated time and shall be guided by an agenda which has
been prepared and delivered in advance to all Board members and other designated persons.

The conduct of meetings shall, to the fullest possible extent, enable members of the Board to (1)
consider problems to be solved, weigh evidence related thereto, and make wise decisions intended

to solve the problems, and (2) receive, consider and take any needed action with respect to reports
of accomplishment of students or of school system operations.

Provisions for permitting any individual or group to address the Board concerning any subject that
lies within its jurisdiction shall be as follows:

j& Five minutes may be allotted to each speaker and a maximum of twenty minutes to each
subject matter.

2. No boisterous conduct shall be permitted at any Board of Education meeting. Persistence in
boisterous conduct shall be grounds for summary termination, by the Chairperson, of that

person’s privilege of address. If necessary, the Chairperson may clear the room so that the
Board can continue the meeting.

3. No oral presentation shall include charges or complaints against any employee of the Board
of Education, regardless of whether or not the employee is identified in the presentation by
name or by another reference which tends to identify an individual. All charges or

complaints against employees shall be submitted to the Board of Education under
provisions of Board of Education policy.

The Board of Education may adjourn any regular or special meeting to a specified time and place.
If all members of the Board are absent, the clerk may adjourn the meeting. A copy of the notice of

adjournment shall be conspicuously displayed near the meeting room door within twenty-four hours
of adjournment.

Actions by the Board

No action will be taken unless the subject acted upon was listed in the agenda published for that
meeting, except that an item of business not included on the agenda of a regular meeting may be

considered and acted upon after a two-thirds vote of the members present and voting to add such
business to the agenda.



9325(b)

Bylaws of the Board
Meeting Conduct

Actions by the Board (continued)

The Board of Education shall not adopt resolutions except where such adoption is required by law,
or where the intent of the Board is to publish a status position of the Board, as in advising the

General Assembly of the Board's position on a proposed law, or commending staff members or
other agencies for work well done.

All actions taken by the Board shall be identified clearly in minutes of the Board meeting as
provided in Bylaw 9326, minutes.

(cf. 1120 - Board of Education Meetings re Public Participation)
(cf. 1312 - Public Complaints)

(cf. 9321 - Time, Place, Notification of Meetings)

(cf. 9322 - Public and Executive Sessions)

(cf. 9323 - Construction/Posting of Agenda)

Legal Reference: Connecticut General Statutes

1-200 Definitions

1-206 Denial of access of public records or meetings. Notice. Appeal
1-210 Access to public records

1-225 Meetings of government agencies to be public

1-226 Recording, broadcasting or photographing meetings

19a-342 Smoking prohibited in certain places. Sign required. Penalty
1-231 Executive sessions

1-232 Conduct of meetings (re disturbances)

10-224 Duties of the Secretary

Bylaw adopted by the Board:  January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut



A policy on Class Size
An update to policy on Student Discipline
An update to policy on Student Attendance, Excused Absences and Truancy

Old Business
Moving RESC from CREC to EdAdvance

Reports

Executive Session
BOE will vote to go into executive session. Each BOE member will complete the attached BOE
self assessment. Each BOE member will review Bylaws.

Adjournment
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New Hartford Public Schools
Board of Education Special Meeting
Antolini School — Library
March 31, 2023 @ 5:00 PM
https://www.youtube.com/channel/UCX- ZlomWmjG81ldc QM3rfg

Present Chairman Karl Hermonat, Members: Travis Bonhomme, Tom Buzzi, Tim Klepps, Kelly O’Dell-
Longhi (on Zoom), Penny Miller, Deirdre Tindall, Supt. of Schools Jeff Sousa.

Absent: Tony Persechino and Mary Stempien.

Chair to Open Meeting Chairman Hermonat opened the meeting at 5:02 pm with the Pledge of
Allegiance.

Chair to Select Order of Business No changes

Board of Education Chair’s Report

Chairman Hermonat said that recently he and Supt. of Schools Sousa had attended a Board of Finance
meeting to present the proposed 5.19% increase in the 2023-2024 New Hartford School Budget. The
Board of Finance requested that the Board of Education reduce their budget by $90,000 for the coming
year. Mr. Hermonat feels the budget is fair. Despite being a high increase, he feels it was warranted and
fair. Mr. Bonhomme asked if we have any options about not cutting the $90,000. Mr. Hermonat said we
don’t. The Board of Finance has ultimate authority as to what to set forth to the town. Mr. Bonhomme
asked how Region 7 do what they want. Mr. Hermonat responded that Region 7 is set up differently.

They have control over their budget financially. Mr. Bonhomme didn’t think it was fair to ask the BOE to
cut their budget.

Superintendent’s Report

Mr. Sousa said the one item is to take budgetary action to cut $90,000 from our budget. The Board of
Finance directed us to cut $90,000 from our budget. They looked carefully at our class sizes especially
Grade 2. We added a kindergarten teacher because of the influx of students and that is the area of
greater need. Currently there are 60 children enrolled for the coming school year. We also added a para
to support this 4" section. This year there are 4 sections of 1% grade that will be going into 2™ grade
next year. Mr. Sousa’s recommendation is that we move forward with this change to save the $90,000.

The class sizes would go up to around 20 per class. Our average class size across the district would be
17.9.

MOTION by Mr. Hermonat to remove $90,000 from the previously approved board budget by

removing a second grade section for the 2023-24 fiscal year bringing the total second grade sections
from 4 to 3. Second by Ms. Miller.

Mr. Hermonat said that currently there are 2 sections of Grade 2 in Bakerville and 2 sections in New
Hartford Elementary. He asked Mr. Sousa how he would make that work. Mr. Sousa replied he will look

at bus routes. The least impactful solution would be for about six New Hartford Elementary students to
move to Bakerville.

Mr. Buzzi asked if the 30 students in Pre-K are paid students or half-paid. Mr. Sousa said a high number
of them pay tuition. The percentage of paid students is between 70-80%. Special needs students come
to the program free of charge. There is a sliding fee schedule for those that can’t afford it or have
financial hardships. This year about $100,000 revenue will be generated by the end of the year. Ms.



Miller asked if we had looked at increasing our tuition. Mr. Sousa has looked at the other schools in our
area and what they provide compared to what we provide. He is in discussions with the Director of
Pupil Services to increase that amount. Mr. Bonhomme asked why we would want to increase. Mr.
Sousa said we have been at this rate for quite a while. Other places are charging more than double.
This is for the service we provide to get the children ready for school. The tuition doesn’t cover the full
cost of having a Pre-K.

Mr. Bonhomme asked if this money could be pulled out of the Capital budget. Mr. Sousa said that
Capital is different from Operating Expenses and it can’t be done.

Aye: Klepps, Buzzi, Hermonat, Tindall, Miller Nay: Bonhomme, O’Dell-Longhi
Motion passes

Mr. Sousa said another budgetary action for consideration for the board is that we had the surveyed the
community about security. We had town residents provide us responses to adding security at our
schools. Fifty-three percent said that they would like some security measure and 47% said no. We
wanted to put this question before the May Referendum but there isn’t time to do this. The question
will be added to the Referendum scheduled for this fall. The other piece we have for discussion is to
look for places in our budget that are non-instructional, non-impact and will not take away from our
children. It would be a reservation of $75,000 that the public has stated they are in favor of adding
security. Mr. Sousa went through the budget and earmarked the following items: Painting $30,000,
Emergency Repairs ($25,000), Window Cleaning $3,000), CREC Membership ($1,200), Superintendent’s
Line ($2,750), Propane ($2,000) and Enviromed in Capital ($12,000) for a total of $75,000. This non-

instructional money will be set aside until after the vote at Referendum. There is a lot to get done
before it goes to Referendum.

MOTION by Mr. Hermonat to hold $75,000 of 2023-24 budget funds in line items identified by the
Superintendent that will not impact students to cover the cost of one security guard position line
item. Transferring and expending these funds in the new line item will be subject to the town
referendum vote. Second by Ms. Miller.

Discussion followed. Mr. Hermonat commented that many people feel strongly about this. Mr.
Bonhomme feels that we have a need in our schools for other things and does not understand why we
are discussing security. Mr. Buzzi said he didn’t want to cut the additional teacher but there are other
needs.

Ms. O’Dell Longhi does not agree with the armed guards. She feels if someone wants to get in, they will.
One guard will not do enough. We should use that money to beef up the security of the buildings.

Mr. Klepps said as a sub-committee there are two different thoughts. One is arming the walls. The
other is adding security. Once they are in —they are in. We have $50,000 in Capital to start arming the

walls. There are several grants that Superintendent Sousa is looking into. The armed guard is the
deterrent.

Aye: Buzzi, O’Dell Longhi, Hermonat, Miller, Klepps, Tindall Nay: Bonhomme

Motion passes

Ms. O’Dell Longhi left the meeting.



Superintendent Sousa talked about the 5-year SPED historical budget costs. The number of identified
students has increased over the years. The percentage of our identified students is in line with the other
towns. We have gone from $1.2 million to almost $2 million for the 2023-2024 school year. Mr. Sousa
will compile a report as to how we compare to other towns.

MOTION by Mr. Hermonat to put forth to the Board of Finance our revised budget with the reduction
of $90,000 for a total of $9,418,090.32 which is a net increase of 4.12%. Second by Ms. Miller.

Aye: Buzzi, Hermonat, Miller, Klepps, Tindall Nay: Bonhomme

Motion passes

Routine Business
Approval of Minutes — March 21, 2023

MOTION by Ms. Miller to approve the Minutes of the March 21, 2023 meeting. Second by Ms.
Tindall.

Unanimous
Expenditure Report

MOTION by Ms. Miller to approve the Expenditure Report. Second by Mr. Klepps

Unanimous
New Business

Mr. Hermonat said that he had received an email from Marissa Klepps regarding SROs. A copy of the
letter is available for viewing in the Superintendent’s Office.

Adjournment
MOTION by Mr. Hermonat to adjourn at 5:58 pm. Second by Mr. Buzzi.

Unanimous

Respectfully submitted, Penny Miller, Board Secretary
Attachment Marissa Klepps’s email



L :abed €2'¢'2202 Ipyiebpngmidquanioids  podey WY /1001 €202/60/S0  :palund

%L SeLLYS 98'82r /LS 11:002'28% 68'929°28€$ 92'86£'82$ 00'/28'v9¥$ 0008 00°/28v9¥$ SYHVd ‘SAILYVIVS 021" L002L L '002L 00k
oogo- (95°22v8) 0008 (9c°2L¥8) 96'2L6'vS 000568 00°005'vS 0008 00°00S'v$ $31N11SENS YEY. imw..a_%_wm 001'L00ZLL'00ZL 00k
%058 05250°01$ 052v9eLs$ 00°569°'€2$ 00°0¥S+6$ 0S5 2vS'+$ 006628118 00°0% 00562811 Jepms:- Jopenq ‘S3IHYIVS 021 L00°LLL'002L 00k
%8le _ _¥1'8y5ees 2L2er'L81s 92°086°'602$ ¥/ 1162098 £5°668'62$ 00'262°c18$ 000$___ . 00¢62'218$ QALY ‘SAYYIVS 0ZL'000°kLL'00ZL'00L
%28’ 62'€v8'901$ £9'0/¥'695$ 96'€16°2L9% ¥5'GLy'GeLes 9G'€E9°0413 05'62L°.6L2$ 05°205°06$ 00'222°20L2$ 000} - doung »
%gLeg  01'0/01$ 000$ _.010078$ 06'621$ P4 74 00:002°}$ _000% 00°002'L$ INININD3 e BLLTLO0OEL000L00L
%Lr'gE _ 01'E6VS 000$ 016613 06'90Z°2$ 00:0% 00:002'€$ 00°0% 00°00g°c$ . SIv¥oldomd3d 001" L00°2¥9°0001°00L
ugoRe  2E'692'8S 000S  2EE9e'8s 89°982'1$ 000S 000000018 000S __ ____ 000000L$ e HAWW LLL'OOZLED'000L00L.
o2z (L5°6L19) 0008 (26°6L18)  25010'88 0008 0016828 0008 00'1£8'4S = oNIQY3Y . 60L'002'LV9000L'00L
%00°00+ _00°005°¢$ 000$ 00°005°2$ 00°0$ 00°0$ 00°005°2S 00°08 00°005'28 S3I0N.1S IVID0S v11°00L L¥8°000L°00L
%LSLL _ LL91ES 0008 19188 _seser'es 00°0$ 007eSL'g$ 00°0% 00:e5Le$ .. S1HY 3OVNONY] - _60L'€00°LY9'000L 00t
%gLeL 196288 00°0$ PASRTAE) £gveres 00°0$ 00°000°€$ 000% 00°000°c$ I 3ONTI0S . 0LL°000°L¥9°000L°00L
%0010, 0008 0008 00'0$ 98'6/8'2$ 0008 98'6.8'2$ 00'08 98'6.8'28 NV -S31ddNS TYHINIO 021'£00'919°0001°00L
%001y (€67294°L$) 00°0$ (e6291°19) ¥8'G08'€$ _ 000$ 16'2v9°2$ 000$__ _ _ 162r9Ts ANV -S31ddNS TvHaNID __6LL'S00'9L9°000L°00L
%00°00L _00°005$ _000% 00°00S$ 0003 00°0% 00°00S$. . 00:0% 00°005$ ) HSINVS 901°£00°91L9°00014°00%
“wezeL- _ (5e98%) 00°0$ (Ge°98%) 1826/$ 0008 96°G0/$ 000% 96508 SIHN -S3ddNS IVHINID 021°200°919°0004 001
%L9e-_(£2°9989) 00:0% (££°99€3) y910°L$ 00°0% 18°/19% 00°0$ 18°/¥9$ _— SIHN -S31ddNS TYHINID 6112009190001 00k
%16 S06.S 00°0$ S0°6.$ 56'026% 00°0$ 00°000°}$ 0008 00°000°}$ IV ANINNELSN - OISO 2LL'200°919°0001"00L
%6k OVLELS . 0008 ) A 2491018 000$ 81¥GL'LS 0008 81¥S11S .. AvE-SINddNSIVHINGD o 0ZL°L00°9L9°0001°00%
%eL6s- (08'9299) _ 0008 (0£'9298) _ 25689'1S 0008 226S0°lS 0008 2268018 AVE-S3AMNAINSTIVEANED  6LLLO0'9L9’000L00L
%0ez  EYLE$ 000$ A £57299°1$ £0°661% 00°00£°1$ 000$ . .0000L1$ s NOLLYONAIVOISAHD  8L1'L00°9L9°000L°00)L
%g6 /- (69°061$) 00°0$ (69:0613) 69'0652$ 00°0$ 00°00¥c$ 0008 00°00¥'c$ UIHOVIALWOOHSSY 10 2L1°100°919°0001'00k
%ese,  20°Geels 000$ 205ee’ls 8679€S 0008 0000/°1L$ 0008 000018 e QAOISON L 2LL'L00°9L9'000L°00)
%Ly (SL¥8) 0008 (S£+$) GLYIL'YS 16¢e2S  0009L%$ 00°0$ . 00092%$ —— _83ddNs 14V 201°100°9L9°0004°00}
%ive  EV'G69S 0008 EvG69S /G HOeM$ 0008 007000728 0008 0000028 s3NddNSOIINTIVLIRAILANO __ 60L°0009L9°000L00L
%2zl 8L9S8°LS 0008 8.968°L$  22€¥9s 0S0ge$  0000Se$ _  00°0$ 00'005°¢$ o ‘deq iy -13AVHL 00L"000"L65:000L 00k
%gg:0- __(00'€999) 0008 (00°£99%) __00'€99'G/$ 0008 00000G.$ 000$ ___ 00000G.$ uon L joouos 1oubeIN 9FHO ___021°809'095°0001°00k
%60z8 88216018 00618 88260°1 1% 2120228 00°0$ 00°00E'€1$ 000$ 00°00£€1$ eJx3 -S30INYIS om_m<_._0m_ﬁw ——___001"000'02€'000}°00L
ocyce 0022298 0008 0022298 008628 0008 _ . 0o0Ges'es ___ 000S 0062698 . SIN3IWSSISSYWNINOIBHEND 00L'000€LE C00L'00L
%0y JOE8SSS  vo'lesiies SopLise$  GEY8L601S  //0L€BS  00668°9gl$ 0008 00'668'9EL$ ..SSY10 ¥vINO3H me_mc«lmll e LLLA00ZLLIO00LO0L.
%9rg__ SL'1¥S'653 €0 ¥92°¢vS8 82°G0€'€09% 2.99/°128'18  08'¥EE'GES 06'220'Ger'es  05°205°06% 00°0/5vE€'28  _ SSYI0 HVIND3Y hwm_mdw__ww . ZLL7LOOLLL'000L 00)
%00705__00°0S6°LS __ 00°0$ 00:056°L$ 000s6't$ 0008 _00006'€s ____ 00°0% ____ooooees m_u.mhm.z.o.n_zm.mw_m,sm.mm___ﬂmmwiil.,.iy:. __JOLLOOLLL'000L00L.
asgeol-  (21°956°G8) 0008 (21'986'CS) 21'96e'e9s 224298 0000v'LSS 00'08 00°00¥'26S _SILNLILSENS YHOL 'STILVIVS 00L™LOO'LLL"000L'00L
9%/G'65___ 0000071 000% 00°000°v1$ 0000568 000% _00°005°¢e$ 000$_  0000S°€2$ __ _  _ SQGN3JILS OSIA ‘S3IHVIVS e 00L7000'LLLOQ0L 00
waY % feg 19bpng  8douRIqWINOUT soueleg alA wauny 19b6png 19 swuswisnipy  19bpng uonduosag JOQUINN WUN0J2Y
20UB[eQ 0J9Z Ylim SIUNOIJ. SANOEUl 9pNIOX3 D
abuey s1eq AQ |lR19@ doURIQUINOUT Jalid [A]  @oukleq 0IOZ YUM SIUNCDJE Juld ] soueiquinous aud apnjoul ] €£202-c20Z :JedaA [BIsi3
£c0c/18/ 9led oL €e0a/l/s  -eieq wod NNY IHNLIANIdX3 ANND TYHINTO

uoneonp3 JO pieog pIoJLIEH MaN O UMO |



2 :abed €2e2e0e pyiebpngmidqusnoids  tuoday WV /¥ 10:0L £202/60/S0 :pajuLd

osgyes | GB08LS 00'0$ S608L8 S0'61SS 0008 00°052'L$ 0008 00'052'1$ - $317ddNS 3 S30IAH3: MmMﬁl _ LE1L'200°219'022200L
%0y’ LL _ 057268% 00°'0$ 05°268% 06'/6€$ 00'0$ 00°052°t$ 00°0$ 00°05¢2°1$ - S3[1ddNS B S30ING3S <_om__z LEL'L0021970222 00k
%00°00L __00°001$ 00°0$ 00'001$ 00°0$ 00°0$ 00'00t$ 00°0% 0000}$ S3IONKIS AV LELLO0"LLY'022e 00k
%0g'le  0L°€18°8$ 00'0$ 0£°€18'8$ 0€°095°2E$ (00°5vL$) 00v2€'1+$ 00°005°+$ 00'v/8'6€$ Olge - * :oung
%eeve  00'68SS 0008 00'685S 00°6€eS __ 0008 004298 0008 00'v29s $334%83na 0£1°000'069°0422'00L
%ge'es  95°€e58 000$ 9geess  v¥99rs 00°0% 00:000°1S 00°0$ 000001 AHYHEN 'dO73A3A’308d 0£L°000°619:0122:00L
%00:004__00°00S% 000% 00°00S$ 00°0$ 00:0% 00°00S$ 00°0$ 00°005% . DNIHOYIL 3ALLYAONNI 0£1'000°819°0L22 00k
6Lz ¥S'89eLS 0008 ¥S'89els  oviiezes  (00:000°1$) 0000S¥$ 00708 0000S¥$ _ _ _ SIVEILYWANIOOMEENO __ 0EL'000'/L9°0LZe00L.
_%00°00L 000528 0008 000528 0008 000 o00ses _ 000S_____oooses ONIUNIHG ____ OFEL'000°65'0L2E00L.
%00:00L _00°000°}$ 00°0$ 00°000°1$ 00°0% 00°0$ 00°000°L$ 00°0$ 00°000°L$ $301AH3S 3sYHOHNd 0£4°000°065°0122°00¢
%20 ¥TT0LS 000$ v2'20L$ 9//686$ ____ 00'55¢$ 0000001 00°0% 00°00001$_ MHOM WMINDIYHND__  0EL'000°SeE’0L2Z 00k
%Gh'gz _ 9870/5'€$ 00°0$ 98°0/G°e$ ¥9'626°'6$ ___ 00°0$ ______booosels 00°00S°1$ 000002t INJWDOI3AIQ ddvIS 0£1°000°72€ 0422 001
%00°0L __00°000°1$ 000% 00°000°L$ 00°000°6$ 0008 . 0o000°0L$ 00°0$ 00°000'01$ ‘WIS NOLLINL V! 1dvd 0F£1°000'22E 0122 00
wgre- (60'7199) €L°651°818 ¥9°6€5°L1$ 9e°961°021$ 12'1E6°G$ 00'9/6'2E18 00°03$ 00'9/6°/E1$ ogle - oung
%sres  00'76e$ 00:0$ 00'v62$ 00'9Ge$ 00°0$ 00058 00°0% 00055% $3AsHAN - INFAJINDT 621°000°08/°:0612°004
%er9e_91°020°4$ 81°09¢e$ ¥£08€°1L$ 99'611°1$ 00°0$ 00°008'2$ 00°0% 00008'2$ $317ddNS HLTYIH 621:000°069°0£ 12001
%000 0008 000% 00°0$ 00'000°$. 0008 00000°€S 0008 . 00000'€$ _ HOSIAQY IvDIQIW ) 621°000°028°0£ 1200k
%007 0008$ 000% ....00088 . 000261S 00:0$ _...0b0000%Ts __ 000$ 00:00072$ m_wm%,m__ me__mwmmrmi e 90470007 L LOEEZ°O0L
%ge't- (52'80028) SSE6L°L1S 0£'G8L°G18 0L0v8°EL1LS 12°1£6°6GS 00929'621$ __ 00°0$ 00'929'621$ _ISYUNN'SIYVIVS 62L'000TLLOSLZI00L.
%000 00'0% 00°0$ 00°0$ 00°089°9$ 000$ 00'089'9% 000$ 00°089°9$ 00€1 - ound
200 0008 0008 0008 000899 0008 0008998 0008 0008998 . NOUYONQIIINGY . _ . /2VE0909G'00EL'00L
%6e'6  £0'8/52813 50°'881°G8C$ 80°092'/9¥$ YrI9V' LIV LS 62'850°08$ 25°/2CGv6'LS 2G5 LL6'LS 00°0G2'ev6'tS 002} - :oundg
woye  (00618) 0008 (00°G1$) 0005¥$ 0008 ooGev$ 0008 00Gevs === $3349830Q.__ ______ 02L:000°068:002L'00L
%ore  (L061)  Geons  (e8ss$)  28'ss0€$ 000§ 00°000°€S  000$  00000°$ Q3dS-UNIWAINO3 _ OZL0000EL002L-00L
%EE0 EN 78) 00°0$ vy VA 0008 00°00S$ _______000% 00°00S$__ .. @3dS-S3ddNS 301440 0210000690021 °00L
esgyie (STLL0MS) 0008 (62l0048)  GeM/SS 0008 0000S8 0008 0000S$ __ Q3dS-SINddNSONHOVAL _  _ 02L'0009.9'002L'00L
%e6'0c  0£°90¥'221$ 000% 0.°90%'22L$ 0g'le9'e/es  62'910°83% 00'820°G6E$  00°0$ 00'820'G6E$ _____Nount 02L°£09:095°002L'00L
RLLOL LENZ9GS 0008 . Z€1290G8 £9'8eET8 _00:0$ 00056°28 ... .0010% 00056748 . - FONEISNI 02}000.82€1002 4 00k
oLy GLSees 0008 GiGees  G8bOLWS 0008 0000068 Q008 0000068 SINJINSONUSIL . OZI'000%LE00ZL00L,
%9262 £9'222'9% 0008 .. - £92229%  S/2r0SIS Sreerls 8e69z'1e$  8E69g'I$ 007000028 _ SLINSNOD 8 SNOLLYTVAT 02L:000'€LE"002L 00k
%696 _9c99e’0$ 0008 92998°0S  88'GvE'6GS  09'698'01$  ¥i2l,/G9S  viels$ 000000698 S3dVHIHLSIONEISTUNG_ . 0ZL'000ZLE00ZLO0L.
%00°00L __00°000°1$ 000$ __00OOOOLS  000$  000$ ___.00000°L$ 00°0% 00'000°}$ S ONNOGIWOH._ 021°000°L LE'002 4 001
49e kL BE'60LSS °88959S  __ 0L//91\S _O£GO0BRES Ovi066LS _ 00'€86wPS  000$__ __ _ 00'886%YS _ _ Q3dSAWVIIHOIS'SAMVIVS . 0ZL'000LI'00ZLO0L,
way % leg 19bpng  soueIqunoug aoueleg dlA waun) 1bpng 19 sawysnipy  196png uonduasaq JsquinN uNoJdY
90UR[BQ 0J9Z YUM SIUNODDR aAldeUl 8pnpPxT [
abuey sle( Aq re1eg souelquINoUl Jallld [#]  9oueleq 019z yim SIUN00oE ulid ] souriqunous aid apnjoul [[] £202-2202 :1edA [BISld
go0e/1e/s  eed 0L gcozilis  ESiEalio NNY JUNLIANIAXT ANN4 TVHINID

uoneonp3g JO pJeog PJiOJLEH MSN JO UMO]



€ :abed £2'€'2202 [pyiebpngmidguenoids  (uoday WY Z#:10:01 £202/60/S0 -pajuud

%gtgle-_(66'121°2$) 00°0$ (ss'1e1'es) Ss'izL'e$ 00°0$ 00°000'}$ 00°0$ 00'000°L$ 1SSY WAV-10 ‘S3IEVIvS £ELP00'ELL'02EZ00L
sges  (80'188°€S) 09°LE1'2S 25'908'eS 8v'250'85S (ATRNA 00'658' 198 0008 00658198 SIONHIS WOSIS 'SIIEVIVS £E1'¥00'2L L'02£2°004
%rze___06°E0E'LS 0¥'862'4S 0€£209'8$ 0/'859°6v$ 01'v0€$ 00'192'85$ 0008 00°192°'85$ 1SSV 3AILVISININGY ‘S3IZVIVS ££1°2002L1°02€2°00L
%YLL 16°9G5$ 2E¥09'e$ £8091 v$ £1°2/8°22$ ¥y 102'1S 00'8€0°2e$ 0003 00'880°2€$ H3d43I008 £11°200.2LL'02E200)
szl (€0°051'61%) LE'697'02$ 82 618'L$ 2L ve6'891$ 20'€28'9$ 00'¥520L1$ 00°0% 00%G2'0£1$ IN3ANIINIHIANS ‘SIHVIVS £EL'700°L kL 02ES00L
wszs  (28°018C$) 00°0$ (z8'018'2$) £1'8G€'95$ GE'E9E'GS 08°/¥5°€5$ 0g'/18'11$ 00°00.'8e$ o1ez - oung
%egle.  (£1°088'19) 000% (2108819 L1°0€€°01$ ¥5891°63 00005 '8$ 0003 00:005'8$ 308- 53343 5304 2E1:900/069°04£2°00)
%0000 .000$ 00:0$ 0008 00:000°L$ 18¥61$ 00°000°1% 00:0$ 00:000°LS 308 ; $311ddNS 391440 281°500°069°0LE2°00L
gz (0£082'18) 0008 (0s/0eel$)  00'8/0Wy$ 000§ OeuvBev$  0euv8ylS  00000%%eS . voTl 215007 LE OLEZ 0L
%eg:02___ 000528 00°0$ 00°05e$ 00°056$ 00°0$ 00002°1$ 00°0$ 00°002'1$ AHV1IHO3S HVOE 'SIIHVIVS 2£1°600°2LL0LEZ00L
%zegl  8Y'E98veS 6L'GE9THS 12°661°LE$ €/°€98'711$ 12°260'7$ 00'€9€'25+$ 00°0% 00'€9€°251$ 0gge - oung
%00°00L __00'00¥$ 00°0% 00°00+$ 00°0$ 00'0$ 00°00¥$ 00°0$ 0000+$ $334 GNv.Sand ¥E1°000°068' 0522 00L
%0t 526028 00°0$ G2'602$ G2'G19'9$ 000$ 00'528°9% 00°0$ 00528'98 ANIAINDT YEL'000'08L'0622°00L
%ge'es_ £671828 0008 _£6'182S £0'818 00°08 00'00€$ 0008 00'00€$ e $311ddNS YEL'000'069°0822 001
%/29s  L1'698°61S  000$ 169861 £82rr'GLs 00°0$ 00Z1e'5es 00°0$ 00Z1£'6e$ JHYM L30S WNTINOIHEND ¥EL000°/19°0622 001
%26yt VS LY8'ES 05°021'1$ ¥07296'v$ 96°/8/°02% ¥6'52e°1$ 00°062'Se$ 000% 00°0S2°'Ge$ o JONVYNIINIVIWSHIV Y e L0007 207" 0EZ2 00
%650 ___088% 00:08 08'8$ 0 167°LS 00°68% 00°00S°1L$ 00°0$ 0000S°LS$ .. Juswdojenaq [puOISSOI0L YEL°000'72€ 082200k
%326°L 64'252$ 00°G¥S'ES 6L°16.'€$ 1220 ‘6% 00°0€$ 00°002°€1$ 00°0% 00°002€l$ S3IASNIOIVIVOINHOIL ¥E1°000°L2E 0E22 00k
%000 000 620/64$  620/6$  1LGOLI9S | /295928 00'0/0'698 __ 00'08 000,069 3AIHOdNS'SIAMVIVS . YEL'000ZLLOSZZ00L
%sss,  IV'6LY6LS 00°0$ 9r'6IY'61$ ¥5'482'0% 00°0$ 00'%0.°Ge$ 00°0$ 00°+0£'62$ 0zege - :oung
oesgog_ 00'6¥SS 00°0$ 00'6¥<S 00°0ELS 00'08 006298 00°0S 006298 $334 ANV S3Na LEL'L00'068'0222'00L
oelg99  JOVEES 0008 LOvees  eeeors 0008 000088 0008 00008 . INGAdIND3 __ ____ LeI000'08/0ZZ2'00L
o%e8y9 99'60v2$ 0008 9960ves  vEOwLLS 0008 00°055'es | 00°08 00055'€8 __ __INV-SMoOgAdvHEM ______ IEL'S00'E¥9'02Ze 00t
%0000l 00000 0008 00005 000S  000S 00008 0008 _  0000SS S3HN-SMoosAbvHEND . LeLZ00Er90Z2Z'00L
%00°001 _00:00/$ 00:0$ 000048 . __000$ ....000$ 00:00/$_ . 000$ 000048 o ¥E-SYMOOSAWVHEN  LeLLO0'Er9:0222 00k
o%ig'ge  8G61ES 00:0$ 85'61E3 _..2r08ss .ooos 000068 00:0% 000088 . oo ANY - S7v2I00Id3d . LEL'E00'279'0222 00k
%yl GE'6ES 00°0% GE'6ES G9'01E$ 0008 ___ 000se$ _ _ 000% 00°05e$ o S3HN - ST¥0IQ0IY3d LEL'200°279'0222 00k
weeec  SEWWIS 0008 SeWmIS  G908eS 0008 00:52vs 0008 . 00GevS . ¥E-SIVOI00IEEd. o EL00250:02221008
0000L_0000S2LS 0008 000006'2kS 0008 000S _  00006eiS _  000S 0000SZIS_ _  SNOUJIBOSBNSINMINO . ISLL00'LY9'0222 00l
260000t 00°004$ 0008 000018 0008 000S. 00°004S 0008 _.00001S _ S3HN-SIIdINSIVNOILONELSNI — 1£1°'200'619'0222°00L
%000L 0000LS 0008 00000k 0008 000§  _ 0000LS 0008 00000L8  MvE-SINdINSTIVNOLONHISNL . LeL’L00'6LI0ece 00k
%000 __ 0008 0008 000S __ 0000es 0008 00008S _ 0000S 0000288 INV-S3ldJNSIVNOUONEISNL _ LEL'000'6L902ZZ00L.
%000 0008 0008 0008 000092 0008 ________ 00009¢$ 0008 __. 0000928 ?...mw_m&;mém%s_.mzmk_mm% . LELE00ZI90222 00,
wey % leg1ebpng  3duURIqUINOUT aouereg ala waund 1°6png 19 sjuawisnipy  19bpng uonduosaQg JaguinNN N0y
90UB[EQ 0J9Z UM SUN0Ide sandeul spniox3 [
abuey ajeq Aq |le1e@ aouriquinoul Jollid [£]  90UBRq 0J9Z UM SIUNC0d. ulid ] souriqunaua aid apnpul [ £202-2202 :IeoA [edsid
Al gy RIS €20g/lS  Pleg wod NNd FHNLIAN3dX3 aNNd TYH3INTO

uoneodsnp3 J0 pieog pJojlieH MaN JO UMOJ



1% :abed £€2'€°2202 [pywbpngmidyuenoidt  ‘uodey AV /p:10:0L €202/60/S0 :psluld

%69°0L ___£9°615'6$ 000$ £9'615°6$ _Jeove'es 16838 0099+'€1$ 0008 . 00099¥'€l$  _ INV-SI1ddNS FONYNIINIVA ___¥SL'E00L69:0092°00k
%lg'09 _90°6/1°9% 000$ 90'61°9% ¥6°0L1ES 6/°692$ 00°062'6$ 00°0$ 00°062°6$ IHN - SANSINS FONYNIINIVW __ ¥SL'200°169:0002°00%
%8626 95°98€°GS ___000% 95°986'GS vi'€06°eS 0008 00°062°6$ 000$ _ _  000626$ MvE - S3TddNS FONYNIINIYW . vSL'L00'L69:0092°00k
wogve _ 66'G870LS 0003 66'G87°01S 10'66L°LES 00°0$ 00'582'2r$ 00°0$ 00'682°2r$ = avI]13 SNI'dodd ¥G1°000°065°0092 00}
%geeL-_ (#6'660°C$) 00°0$ (76:660°2%) S8'¥61°61S% 26°190'7$ 16760 LLS 16'¥60°v$ 00°000°¢L$ H3IAAOH 30IAK3S 1INEIINI #S1"000°€ES°0092°004
%96, __ 00'556% __000% _006S6$  00°GRO'LLS  (66L€2'LS)  00000TL$ 00°0% _00Q00‘%cts SNOILYDINNWANOCD . ¥SL'1007ZE50092°00L
%pegL  EPEEPS 0008 £r'E6rS ..2690s'€s 0008 . 00000%$ 000$_ 00000%$ %.,‘..fz%z!z,u%zw%ﬁmmz_mmmmm e ¥51°000°LEY"0092°00k
epg6 pL0SHES 0008 pL°050'2S 92'6v2'£28 $6'09.$ 00°002'52$ 00°00%'+$ 00°00£'42$ SONYNILNIVIY YGL°000°£0¥'0082'00L
%220 98101$ 00'0$ 9018 ¥9'EV8 LIS 00°0$ 00'8v6°L¥$ 00'8+v0°6$ . 00°006'8€$ mosszﬁoﬁwMMMNM ¥S1L'000°901°0092" 004
bzl MOLL9'RLS 0008 10°//9'81$  6672268S  gvi0ee9$  00'000'80LS 0005 00'000'BOMS _  3snd3@sIUnL0_____ rSL'000TOP009Z00L
%gLgL_ €8191S 0008 281918 81'8€8S 00708 00°000°1S 0008 00°000'4S S3INY1SENS 'SAABYIVS pG1000°SLL 0032700k
wesey-_ (82722928)  000% (822.9'29) _ 8zesL'8$ 0008 _ __ 0000S'SS __000$ 0000S'6$ 3JNL-ldvd'SAEVIVS gL 100y | L'009200L
%Ly oL (96°298%) 00°0$ (96'£989) £8'v91°6$ 62'SSe$ £8°00€'8$ £8°008$ 00°005°2$ AWILYINO0 ‘SIIHVIVS ¥SL°LOOELL 009200k
%260 evieyes | 00722L'8e8 gvgvl'les  8G'606°082$ 9142968 0072G07C9eS 000$  002G0%¢9e$ . SNVIGOLSNO'S3MVIVS ¥SL'LO0ZLL'009Z°00L
%gso-  (bL°09¥'28) 21'991°e5$ 86°G0L"05$ 29'192'¢8% L0P8L61$ 00°/9v'ver$ 00°0% 00°/9t'¥er$ otbz - :oung
966461 Ov'ErES 00°0% or'eves 09'986% 00°0$ 000€2°1$ 00°0$ 00'0€2’1$ $334 aNv.s3nd Lyl 10006801V 00l
%0y, 8% 'SE$ 00°0$ 2gSes 8,19/$ €8°1/9$ 000088 000$ 00°008% ANY-INIWDINO3 . LFL'S000SL0LY2'00L
%067 _8€ 628 00°0$ 9€°62S$ 29°025% 866L1S 00°009% 00°0$ 00'009% STIHN-INIFAWJINOT Ly L'2000840Lv200L
2028’99 ZB'VBES 0008 26'¥6ES 8076028 0008 000098 0008 000098 _ AVE-INIWLINDT LyL°L00'084 0LY2 00t
gLl OZGVYS 0008 9TSvS v vSEZS  gese9s 00'009'2S 0008 000009¢$  INV-SINddNS3IOH4d0 . LPL'E00'069°0L7Z00L
were _ (8719) 00°0$ (8v°18)  8v102°1S 0v'2S1$ 00°00%°1$ 0008 00°002°1$ . STHN-SIAdNS 301440 L) °200:0690L7200L
owoue OL1SyS 0008 OLISyS  0£8vS  98'18eS  0000g’LS 0008 _...000028S . AVESINGdNS3OEH0. . IPL00'069'0LYZ00L
Segz9s- _ (89°862°1S) 0008 (89'e62°4S) __ 89E6LES 0008 . 0000S4S 00008 0000S'}S . S3INUISBNSAOSS'SIWVIVS. . LyLL00ELLOLYZO0L
%g6L VS EE0'ES 09'620'228 ¥82h1'Ges 91'89¢'821$ ¥G'€98°9$ 00 18F'€S1$ 00°0$ 00°'18%'€51$ 3AI LV LSININGY hmm__m_m._mwm LyL LO0TLL'0LYZ 00k
wzzz. (0L86LGS)  2G'980°18S  28'/82Ge$ 81'896'GEeS  BL'2oE'0MS 0019Ge1t9es 0008 . 009STOC$ SHOLVHISININGY SHEVIVS . ... ... LPLLOOLLLOLYZOOL
wzee  (8V°20V'12$) 29'089°8€$ vi'8/2°218 98'219°126$ 18°202°01$ 00°168'8€$ 00'v6$ 00°£62'88€$ 0zgz - oung
%Le69 00 vve$  00G/8  00%262$ 008268 0008 . _ 00005 000% 0000§€S__ . 'O00-s33jgws3and._ . SEL'700'068°02EZ 00L
L0e-  (2e2928) ___000S (2g2928) _eeu8ss 0008 0062eS 0008 006ees ‘0Q-INIWGINDI £EL°PO0'0EL 0262 004
w6 L61LBKS 66668 964828 vO'908L$ 000$  __Q0¥60'TS _ _ 00%¥6S _ 00000%°S . _oNissIooHdvlvd . . ¢ £21:700669/0262°00L.
%l6v_ 89GEIS 0008 89SelS 2Evev'es 0008 00095 Q008 00095%es ... 00:831ddNS IO . EELHO0TEYCZEZOQL,
%02'L9 _ 00°€SLS __000% _ 00'e51$ 00°26$ 0008 00°052$ 00°08 . booses  _ ____ __ ____sSWwoQoly3d . £8L'0002r9'0282°00L
o000 0008 0008 000S ____000SeS 0008  000%gs _ 00OS . 00OSeS . . . ONUNMd _______ EELVO0'6S'0ZEZ00L
%000z (000028) 0008 (000002$) _00002S 000 0000074S _000S  O0000'MS  SIONIHIINONSIOHSHEOM . . _ . SELPO0PZEO0ZEZ00L
gz (9S'GHMNS) 0008 (9sGLi'ls) 966199 0008 . 0000S'€S _ Q00S_ . 0000SSS __ ___ __ __S3QMH3SHOSYIOHd . ... ... . ESLFOOOZE0IEZO0L
waY % leg1ebpng  soueiquinoul aoueleg QLA waund 1bpng 19 suswisnipy  196png uonduosaq JaquinN 1unoodY
Q0uRe(Q 0J3Z YlM SJUNOIIE 9A{j0BUl o2pNjoX3 D
abuey aieQ Aq ife)eQ eouRIqUINOUT Jall4 [#]  S0UBMRq 0J8Z YuMm SHUNCOoR Juld [] soueiqunous a1d spnpul ] £202-2202 :iea) [edsi4
ECtehE - il Eete/kiat ieiEa DS NNY 3HNLIANIdX3 ANN4 TVHaANTD

uoneonp3 Jo pieog pIOJLEH MAN JO UMO]



S :obed £2'€'2202 Ipyiebpngmidguenoids  1uoday WV Zp:L0:0L  €202/60/S0  :paluld
%000 0008 00°0$ 00°0$ 00052$ 00°0$ 00°052$ 00°0%$ 00°052$ 10zt - :oung

%000 0008 0008 . 00°0% 00'052$ 00°0$ 0005e$ 00:0$ _____00°052$ __fgogseuddns oL ___20L°S00°L02:L0ZL'002
%000 00°0$ 00°0$ 00°0% 00°evss 000% 00°e¥5$ 00'0$ 00°c¥S$ 02| - SOlE[EG/SOIIAIRG [BUOSISd - | S ‘puny

%000 00'0$ 00'0$ 00°0% 00°€rSs 000% 00'evG$ 00°0% 00°evS$ c0¢l - oung

%000____0008 0008 ____.000s ____bosees 0008 00°¢62S 0008 00'662S €202 SINddNS | 3liLL 02L'S0L'084°202L°02L
%000,____000% 00'0$ 00°0% 00'8¥e$ 00°0$ . bogves 00°0$ 00'8+2$ rZoesanddnsiemL _..021°:000°009°202L 021

%969 £9'825°G28% +6°000°900°1 $ 19'62S°168°I$ €S 1'98E°L$ 16°120°2YE$ ¥6'€89'L12'68  ¥6'9E8°1LLS 00°/¥8'Gv0°6$ 001 - punjjeisusy pung

%09kl €9PSLLELS 96'82€°L$ 65°€8Y°261$ $3'8GE'YSH' LS LLEIZOLS EVSrYIY9'LS  SP'EES'VES 00'606°2L9°LS 0049 - :oung
%598 O0ET1EL'1S 0003 0E1EL°1$ 0£°892$ 000$ 00:000°2$ 00°0$ 00:0002$ . J3AVHL'NIAGY . L91'000°/LZ:00L9:00L
%elgL _yeo/ee 0008 v26/26S  9rverly$ 0008 00°000°1SS 0008 __ 00000168 JNODSNIWMHOM . l9L'000'GLZ'00L9'00L
200'00L __00'006'€$ 00°08 00006°¢S 0008 0008 00°00<°€S 0008 00'005'eS "NOD INSWAOTISWINN 18L'000%12'00L9°00)
o291l 00702218 00088 00°004'2S 00°00%'8S 00°0t¥$ 00'005'04$ 00°0$ 00°005'0L$ _U¥SL __ 181000't12'0DLO100L
%8691 (EV'£82'G2S) 89'002$ (5£°9e5'ses) S2'989'0v$ 65°p¥0°2S 00°051'G1S 00°08 00°0SL'SIS gy esuedxgdwogpeneieq 191L00'602'0019°00L
%0g/_ 00°G60°11$ 000$ 00G60't1$ 00°506'0¥1$ 000$ __ 00000%2SL$ 0008 _ _ 00000%esi$ ANN4 NOISNId NMOL ____L91°000:602'00L9°00L
%6L4L  B2EBL'2LS 90'.L¥S pE'0e2°2LS 99'8£9'858 91'680°€S 00'698'04LS 00°08 00698'04S — __3"voig3an 191°000°902'00L9'00L
Seitl  1912p0ls 2271028 _£87229'04S _ 66'85%'18S 20°061°¢S 86180268 8€'198 . booeoees . . ALIENO3S VIS0S 19L°000°502°00L8'00k
%9b9L _G6'/2LT$ 0008 Se/r228  12860'%1$ 000% 91°92891$ 91°92% 00°058°91% . JONVHNSNIZIT ___19L°000702°00L9°00L
sese'gL  89/89'19LS 0008 89/89%9IS 12'8/4'890°LS _000S¥S  68'G9'EESLS  68'GHY'YES _00°020'661'ES  3ONVHNSNI T¥.INIA B IVOIQ3IN o 191°000°L02°00L9°00L
%0ves  €8299'€$ 000$ £8°299'€$ L1'2EE'es 00°0$ 00000'£$ 00°0% 00°000°2$ 008z - :oun4
_%00°004__00°000°}$ 000$ ___00000°4S 000 _ 000 _____ 00000S _ __ 000% 0000008 ®NISMH3AGY__________ 9SL'000'€65°0082°00L
%'y 829928 00°0% £8'299°'2% 21°288'e$ 00°0$ ___00000°9% 0008 00°000'9$ s 39V1S0d 951°000°0£5°0082°00L
%Gl9e  L2'G5E°918$ 00'0$ 1e's5e'91e8 ¥1'6v1'266$ 00°960°29% L¥°708808$ Lp'8E0°ELS 00'99/'G6.$ 00£Z - oung
Okt OL6GLZ$ 0008 . OVBSLYS | Ve6/2098 GG€//V$  pBEO'89S  v8eO'eL$  000006SS . J30d GSLO00ZLE00/200L
0s55°6y-_ (92'S56'%S) 0008 (92'656'pS) 92'856'¥1S 0008 00000048 0008 00000048 ___HINANS NOILY LHOJSNYHL .. SSL'V09'LES0042°00L
%0g'6S__ £0'69F'101L$ 000$ €069¥'101S  /6¥88'898  Ge'182'6$ 00¥SE0408 00008 00¥SE0LLS o .0303d4S SNVHL __GSL'E09°L15°00/2°00L
%00z 0v'280ghis 0008 OvigeozLlS 09'62e'8yk$  021¥09SS  002iy09S8 0008 00%Clv09SS  _ SNvHlldnd . SSL000'0LS'00/Z100L
%ge'6c 8 L2B'CES 00°659°2$ 28'28v'9e$ 81'89€'0.L$ 96'€92°2$ 007168211 $ 00°0% 00°1582L1$ 209z - oung
%8662, _CTBLTBEES 0055978 ... C8e8r'9Es  81'80E'9/S  96'€9z'e§  O0LS8TLLS | 0008 . .. 001G8ELIS SLOVHINOD IONHES. ..., £EL000720'2092°00L
%0L'6  PYE'E62G9$ 00'22.'82%$ YE'G10'v6$ v 119'€29$ ve'L1e 1es 8°929'L1L$ 8.°EYE'G1S 00'€82'20.$ 009z - oung
%glee  LV'98G'GIS 0008 ZL'98G'GIS  €8'ELpleS 0006968 00000°/¢S 0008 000004¥$ Q3ISYFIUNINGINOI . bSL'ODO'LEL009Z'00L
%r992_ ...mm%.mtmmi:.i-pob.w . _£9/6EeS 4820998 0008 000006S __000S 00000%6S . 3N¥dOWd . ¥SL00063'0092°00L
g0y (0cesges)  000s _ _ (0e@8e'es)  0€88S'66S _ €8%66S __ _  0000LG6S . 000S . 0000L'S6S_._ . ____ S3CANSADEINITENS . _¥SLLOUZ69009Z00L
woY % leg 1ebpng  soueiquinoug aouereq alA wauny 1ebpng 19 syuswisnlpy  186png uonduosaq J9QUINN JUN0JDY
8oUB[Bq 0J9Z UIM SJUNCJJR aAldeul apnioxa [
abuey a1 Aq IieleQ eourIqUINOUT JBYld [A]  2oue[Rq 049Z YIm SIUNcode Wild ] soueIquinous a.d spnjoul [] £202-2202 :1edA [B9SH
Bdgelife SEgoL Eobgis =eqylion NNY JYNLIANIIX3 ANNL TYHIANTD

uoneonp3 JO pieog pJojlieH MaN JO UMO]



9 :obeyq €2e2202 lpviebpngmidquenoids  podey WY b LO:0L €202/60/S0 pauld

%er'l9  G6CIS'TS 000$ S6EISVHS 1E°6¥6' 123 000$ 2€'66+'2L$ 00°0$ 28°66V'2/$ Ol - WUBID dy3Y :pund
%eh'lo  G6'ELG S 0008 G6EIS THS 1E°6¥6°£28 00°0$ 2e66v°2LS 00°0% 2E65v'TLS 1021 - ounyg
Ly9022eV8se#
%00'00L __00'0}E'v¥$ 00°0$ 00°0LEVFS 00°0% 00'0$ 00°01EvF$ 00°0% 00°01Ev¥$ _S202/08/L_WerD dv3d 02L°€01L°L00"LOZL 0L
2690LevYese#
%60 G6%€02$ 0008 G602 €00L0°9es 0008 86€lg9es 0008 86'€le92$  ceomoelwelDdvIH  02L720L'L00'LOZL
996G L 0CVeSEH#
%000 0008 000$__ _ ___000$ vE586°LS 0008 __..FESE6ls 000$ PESe6LS Z20RI0E/ZL WEID dyId ....0ZL'L01’L00 LOZLOLY.
%000  00°0$ 000% 00°0$ 00'259°81$ 00'0$ 00259'81$ 00°0$ 00'259'81$ 10F - 119 dHV :pung
%000  000$ 00°0$ 00°0$ 00'259°81$ 000% 00'259'81$ 00°0$ 00'259'81$ L0ZL - oung
. £202/0e/9 spus
%000 ___ 000% 00°0% 00°0$ 0025988 000% . 002s9'88 00:0$ 00259'88  onand3dnNNrioLiovIdiday 021°901°200°L02} L0V
£202/0¢/9
%000 _ 0008 _000$ 000% _  00°000°0r$ 0008 __ 0000000LS 0008 ____ 00°000°0LS _ _ spus upny jewiopi LlovIQIdEY . 02L'S0L°200'LOZL LY.
%g6'9L  G6'€9.02% 66°010'71$ YS'VLLVES oV'vES /8% 01'€62'G$ 00'60£'221$ 00°0$ 00'60€'221$ 00% - 119 v3A :puny
w2sve  90°€1£'02$ 00°0$ 90°61£'02$ ¥6'681'8€$ 000$ 00'66+°85$ 00°0$ 00°'66%'95$ 60z} - oung .
¥20c/0€/9 |[aans
%ce e 90'65E°€S 000$ _90'65e°c$ v6°€29$ 00°0$ 00'€86°€$ 00°0$ 00'e86'c$ Upew ‘Aoesey| usSINW -LLO Y3Ql_ 024'600°2L L 602L°00%
- . ; ¥202/0€/3 S1S00 BueT
%gele  006/8%S 0008  0005/8%$ 00GeL'ts 0008 0000098 0008 000009% BYoeedg powentiod -LI9VIAl . 0ZL/002LL'602L00%.
¥20d/0€/9
%gez, 006/E%S 0008  006/E%S . 0011291$ 00:0$ . 000009 . 0070$ 000009$____ sisoovgog -nesidnd Ll9vIal_ . 0ZL'900°ZLL602L 00y
%gz'96__ 00°00£°/$ 00°0$ 00:00£°2$ 00:00€$ 000$ 00°000°8$ 00°0$ 00:000'8$ v202/08/9_Ld -Meg lidnd LLg vaal 02L'S00°2LL 602100
%000 0008 0008 0008 00916'v€S 0008 009KS¥E$ 0008 009LGVES vegeiowg lo-mesidndLlovial 02L'70072LL602L00%
%0 6305Y$ 65°010'71$ SV IOV 1S 268YE6HS 01'€62°G$ 00°018°€9$ 00°0$ 00°018'€9% 80zl - oung
%ol'gy  O00GYS  006YS$  00000'k$ 0008 (00°'000'k$) _ 000000°}S 0008 00000k £20208/9 INIWMINOI-LIOVIAL 021 "L00'0E£'8021°00Y
£20¢/0e/9
%000 0008 000$ 000  OS¥8r9S G/eselS O0Sv8L98 0008 OS¥B/9$  ssoovgogmesidnd-Liovadl . 024'9002hL'802100%.
£202/08/9
%000 0008 000$ 000%  0SSe09$  Z29r9'e$ 06'620°9% 00°0% 05'620°9% 10/1d -Meg pdnd -L 19 V3 02L°500°2 L L'802 L 00F.
. ) . v202/0e/9 031411630
%000 (11°0$) 65 19v'€1$ 8y 19v'el$ 25°885'9¢6$ 80°€26°1S$ 00'000'05$ 0008 00°000°05$ Q3ds seueEs -1 19 ¥3dl QgL LOO'LLL'80ZL 00
%69t  6.99$ 00°0$ 61°99% 1ZerL'LS 00°0$ 000181 00°0% 00018°1$ L0E - 619 ddy :pund
%69 6L99% 0008 62°99% LZePLLS 000$ 00018°1$ 00°0% 00°018°1$ Gog1 - -oung
£20¢/0€/9 sal _me
we9e, 62998 0008 6.99% le®pslS 0008 000I8MS 0008 OOOL8LS dino3xexaudelovadidey . 02L'S0008/'S0ZLLOE.
%yl 2L8S1LS 000% 208618 82°966°8$ 6¥°502$ 00'G116% 00°0% 00°GLL'6$ 00€ - 619 ¥aa| :pund
%vsL  2L'8G18 00°0$ 248518 $2°966'8$ 6¥°'502$ 00GLL'6S 00°0$ 00'G11'6$ G0zl - :oung
$20e/0e/9 81800
%000 0008 0005 000S 0000028 _000$ 00000 0008 0000028 ___ BurlmuoesdsyiyiIdd 6LOVAAL 0200728502008
Pe02/0e/9
%000 0008 0008 0008 G/89/$ 0008 G898 (Geoves)  OO0'SLLMS wpieid ldAYISdNd6lOVAQL  02L'€00T2eS02L 008
¥20e/0e/9
%ovoL_ 9L0VIS  000%  9/OviS 6¥'S0eHS 6028 SeOrets  Seoves 00000°1$ Aol LO-NIS TN EI9YAAl _  02LZ007TZE'S0ZL 008,
202/0e/9
%ge0 96/ 0008 9e/S  y0Z86PS 0008 00000%6S  000$ ___ 00'000GS >eid LONHISNIHOLNLEIOVIQL . O0Z}'}00ZZES0ZL 008
%000  00°0$ 00°0% 00°0$ 00°052$ 00°0$ 00°052$ 00°0$ 00'052% 00g - UBID || @1 :puny
woay % |eg 196png  soueIqunoug aoueeg alA wauny 1ebpng 19 suswisnipy  1896png uonduosag JaquinN 1uNo2dY
90UB[eq 0J3Z UM SJUNCOJE AidRUl 8pNMIdXT 7]
abuey o1eQ Aq jiere@ soueIquINOUT SN [A]  9oueleq 0J9Z UM SIUN00oR Julld [ ] soueIquinous 2.d apnpul [ £202-2202 :iedA [eosid
Ec0e/1&/S orea oL €c0e/H/S  31eQ Wold NNY FHNLIANIIX3 ANNS TVHINTDO

uoiedNp3 JO pJjeog pIojlieH MaN O UMO L



7 :obed £2'€'2202 Ipy1eBpngmidguen o 1uodey WV Zp1L0:0L  €202/60/S0 :Paluld

%000 £0°060'%1$ 00'0$ £0°060'%1$ (£0'060'%15) (£0060'719) 00:0$ 00°0$ 00°0$ e “dSOH-NaY 661°L0S’L20°0006:009
%0000 _99:8¥2S 000% 99'8v2$ __{99:gvz9) (99:8v2$) 00:0$ 000$ . 000 . IVOLON XINFOH . i BBLP0S'S 0700067009
%000 000% 00°0$ 00°0$ 00°0$ 29°/91°G1$ 00°0$ 00°0% 00°0% %} INFWIdILTY 661 °L0V'1L00"0006°009.
%v6'ge  BEVLVLS 00°0$ 6EVLP LS 00°02.°11$ 00°000°1$ 6E761'61$ 00'00001$ 6E°¥61°6$ ¥t - Al 31LL (pung
%r6'9e 6B VLPLS 00°0$ 6E VLY LS 00°02.° 118 00°000°1$ 6EV61°61$ 00°000°0}$ 6£¥61'6$ 00} - :dung
: ; £202 aNNr ebsj100
%000 0008 0008 000S 00:000°98 000S 0000098 0008 . 0000009 umpoo AH3SHOHNG Al ZIUL e PELEOE009O0L VY
€202
o2Lvg  BEWLVIS 00°0$ B6EVLY'LS 00022'1S 00'000°}S 6E¥69°2S 0008 6£v69'28 NAC_HIINY -sojddng ﬁc T ¥¥L'20€°009'700L vyb.
€202 3NN baitiiel |
200°0 0008 00°08 0008 00°005S 00°0% 000058 0008 0070058 80y AH3S HOBNJ AL ITLL § ¥PL L0009 P00L Yy
v/
00001 0000098 0008 000009$ _000S _ 000S 00'000'9$ 0000098 0008 USSLUMPOODVUBGA[SHL _ vpLOL000E P00k b
v0e
%00'¢____000S 0008 0008, . __._00000'%S 0008 00°000°¢$ 00'000'+S 00008 .. o o Buurel) leiny Y UBdAIBIL #v1'800'00E'v00L vut
%eg'8e  G1'288°CH 00°0$ 512882$ S8LILLS G8LHLLS 00000013 00°000°0+$ 00°0$ 81 - puadis §Q3s 1O punyg
%29ge S1'288'CS 00°0$ Gi'geses G8'/1L'LS Gg'LLL'LS 00000013 00°0000}$ 00°0$ 102} - oung
%croe  G1281S 00°0$ 512813 G8'LIES G8'LIES 00°00S$ 00005$ 00°0% v ETIOT/E BIBMDIEH YOS SATS 1D 021201 100" OB LB,
%0000k _00°000'2$, 0008$. .. 00°000°2$ 00:0$ 0008 . . 00:000°2$ 0000028 . 000% _.£z/0g/6 Buiurel | -dw3 535 10 02190L°L00" LOZL LY
o%cc6 000028 0008 0000048 00°008'9S  00'008'9S  00100S'LS _ 00700S'LS 0008 _fRlogeMeEessNSA3S 1O 02L'SOLL00'LOZLBLY.
%gc'ee  00°000°G$ 00°0$ 00°000°G$ 00°000'01$ 000$ 00°000'G1$ 00°0$ 00°000°'G1$ Z1¥ - INVYD AN3dILS d3dS :pund
%se'ee  00°000°GS 00°0$ 00°000°G$ 00°000'01$ 00°0$ 00°000°G1$ 00°0$ 00°000°G1$ L0gl - ounyg
. . 2202/0€/6 A 83N ONINIVHL
%0000, 00000%GS 0008 0000068 . 0008 . 0008 . 000005 __000S 0000098 .. UOINLONIJUSCQRdS. . .. . QRFQOZI00NOZLUY
2202/06/6 Aq e
260000 ___0000S 0008 0008 00°005°8$ 0008 0000S'9S _00'0s 0000598 HLTV3H IVINIW-ONIJILS 3dS 021'901°100°L02E 1P
i 2202/0E/6 A9 980 HIW3H
%000 0008 . 000S 0008 0000S€$ 000 __ 0000S%S _  000S_ . 0000SES _ _ _  WINIW-ONIJISCO3dS . 02L'GOLL00TLOZLLLY
%6905 SE'G9E1SS 9e'0v1°)S 69°G05°2S$ 89°618'8v$ GL6L1S £8°G2E° 1018 00°0$ L8°G2E' 1018 Gl - pund Jess3 :pung
%6905 £€'G9E1G$ 9801 LS 69'G06°2S$ 89'618'81$ 5161 2£°Gee101$ 00°0$ 2£°Gee' 1018 102} - oung
selees
Sllve  BEGOE'IES _9E0rL'ES 69'505°25S LL'B92LYS 6,018 OviGLLEES 0008 Ov'SLLES lon| v202/00/6HISSIJEY  02H'S0LR00'LOZL'GLY.
saliefes
%000 0008 0008 0008 L66Y5°LS 96'64$ L6'6YSLS 00°08 LE6YSLS o) £202/08/6SPUNS Il H3SS3 024'20L°€00°L02L'SLy.
%egL  99°GIEYS £0'922'€$ 657166°L$ 8E'€v0'8¥$ 00°0$ /6'7€0'95$ 00°0$ 16'v0'95$ Y1y - snuog ] 1ess3 :pung
%CGL 96°G12'v$ £0°9.2°€$ 65°166°L$ 8€°er0'8r$ 000% /6'v60°95$ 00°0$ 16'7€0°95$ 1021 - oung
£202/0€/9 seidxe
oyl Soiens . €004/eS  6CISGUS.  \0BO0NS  000S . 000000GeS 0008 . 00000'SeS __ _ SJVIVSlmlemogiiessy . oo GZROOLIOCNCELYLY
£202/08/9 Saiidie
%000___00°0S 0008 00°08 -..00°000°% 1S 000s . 000007%t$ 0008 000Q00%wIS __  sexwegpdngsouoguiesss | Q2L'E0Z000'LOZLYLY.

§202/009 SeIdxe

2000 0008 0008 000S _00000°4S 00008  000000°4S  000S_____ 000000%S  SBuweiyegsouog|iiesss  02L'202000°L0ZLMLY.
%00 000 000$  000$ __ 00000°G}$ 000§ __ 00000GLS  Q00S ___00000GLS  seucke As3 w:coww_n_n_\mommm 021102000 L0ZL b L

S s — T T ez/og/9dxe Aeg T T

%000 0008 0008 000S_ . /6¥EOVS 000§ _ _ /6EONS 000S_  L6WEOS  omiemesfgsnuogliiesss . O2ULOLOCO'LOZLWLY.
wey % jeg 1ebpng  sourIqUINOUT aoueleg aiA waLnd 186png 1o swswisnipy  196png uonduosag I3aquinN UN02oY

aduR{eq 0JoZ Ullm SJUNoddk aAlloBUl apn|OXx3 _H_

abuey ajeq Aq Ie1oQ soueIqWINOUT JaYIH [#]  SouBleq 018Z UM SIUNCooE ild ] souesquinous aud apnjoul [] £202-2202 :1edaj [edsi4

€20/lE/s  @ed oL £e0/L/S  Sreq woid NNY 3YNLIANIAX3 ANNH TVHANID

uoneonp3 Jo pieog p10ojLeH MaN JO UMO ]



9 -abed €2'€2202 lpyiebpngmidgquenoids  uoday WY /P L0:0L  €202/60/SO  :pajund

poday jo pu3
%el0L 891211268 26°/26'v20°1S  09'6v0°200°2$  6€.2€'Tr9’Z$  GS'EEE'OSES 66'9.€'P9°'6S  1¥6'9EB'L61S G0'0¥S'2SY'69 ‘Je10l puesn
%000 Z12GL'GIS 00°0$ 11251°G1% (£1'2GL°G1Y) SY'GLS 0008 00°0$ 00°0$ 009 - suononpa( jtoiked pung
%000 LL'251'GIS 00°0$ L17251°GLS (Z1251°618) Gr'G1S 00°0$ 00°0$ 00°0$ 0006 - :ouny
000 8YEI8S 000 syewes  (eveies)  (ew'el8s) 0008 0008 000S __ . .. ... J¥IN3O __ ____.___86L'20S920'0006'000.
way % [egebpng  Qoueiqunoug aoueleg ala auny 186png 19 swownsnlpy  19bpng uonduoseq JagWNN UN0OdY
9ouBleq 048z YIIM SJUNODOR SAlI0BUL 9PNIOX] _H_
abuey a1eq Aq |leleg soueIqWNOUT Jalli4 [£]  SOUB[BQ 0JSZ YiM SIUNCOJE JUlid O 3ourIquINdUD aid spnjoul _H_ €202-2202 :leaj [easiH
€202/ 1€/5 ereqg ol €cog/t/s  -eled wold NNY JHNLIANIdX3 ANNd TVHINIO

uonednp3 J0 pieog PIOJLEH MON 4O UMO|



9311

Bylaws of the Board

Formulation, Adoption, Amendment of Policies

Policy proposals and suggested amendments to, deletions of, or revisions of existing policies shall
normally be submitted to all members of the Board of Education by the Superintendent in writing
prior to a regularly scheduled Board of Education meeting in which such proposed policies,
amendments or revisions thereof shall be read and discussed.

Policies will, unless by vote of two-thirds of the members present of the Board of Education, be

adopted or amended after consideration at two meetings of the Board of Education. The agenda
and minutes shall be marked to indicate policy matters.

The formal adoption of policies shall be by majority vote of all members present of the Board of
Education and the action shall be recorded in the minutes of the Board of Education. Only those
written statements so adopted and so recorded shall be regarded as official policy.

Reference: Robert's Rules of Order, Newly Revised

Bylaw adopted by the Board: January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS
Bylaw revised: March 5, 2013 New Hartford, Connecticut
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PoLicy SERVICES

A new mandated policy to consider.

Personnel Certified

Minimum Duty-Free Lunch Periods for Teachers

The Board of Education, in compliance with P.A. 22-80, shall provide a minimum 30-minute
uninterrupted lunch period for teachers and other certified staff.

Legal Reference: Connecticut General Statutes

PA 22-80 An Act Concerning Childhood Mental and Physical Health
Services in School.

Policy adopted:
cps 7/22

Sample policies are distributed for demonstration purposes only. Unless so noted. contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education. Inc.

P4113.12



Class Size

The Board agree that unless it experiences serious constraints of budget, instructional time
and/or space, school organization, teacher qualifications and individual student needs the
following pupil/teacher ratio guidelines will apply in determining the number of regular classroom
teacher positions: 18:1 for pre-kindergarten; 20:1 for grades K through 2; 25:1 for grades 3
through 6; and for special instruction, State guidelines.



P5144.4(a)
Existing policy updated to reflect P.A. 22-80.

Students
Discipline
Physical Exercise and Discipline of Students

The Board of Education (Board) recognizes that a positive approach toward exercise and
physical activity is important to the health and well-being of students. The Board requires that
each student in elementary school shall have not less than twenty minutes daily in total devoted
to physical exercise, except that a Planning and Placement Team may alter such schedule for a
child requiring special education and related services. Further, the Board permits, in its
elementary schools, including an additional amount of time, beyond the required twenty minutes

for physical exercise, devoted to undirected play during the regular school day, subject to the
approval of the building administration.

All aspects of the school experience should encourage students to have a healthy attitude toward
exercise and promote the life-long enjoyment of physical activity. Therefore, when school

employees impose disciplinary consequences for student misconduct during the regular day, the
following restrictions shall apply:

I Loss of Recess as Disciplinary Consequence

Except as provided below, school employees may NOT prevent a student in elementary
school from participating in the entire time devoted to physical exercise or undirected
play in the regular school day as a form of discipline. Recess and other physically active
learning opportunities may include movement-oriented learning activities in the academic
environment, physical activity breaks, and regularly scheduled school wide routines and
events that engage students in physical activity that is the time devoted each day (at least
20 minutes) to physical exercise in the District’s elementary schools.

School employees may prevent or restrict recess when:

a. a student poses a danger to the health or safety of other students or school personnel
or
b. it is limited to the shorter recess period if there are two or more recess periods in the

school day, so long as the student is allowed to participate in at least 20 minutes of
physical activity during the school day.

Recess prevention or restriction may be imposed only once during a school week, unless
the student is a danger to the health or safety of other students or school personnel.
Recess prevention or restriction is not allowed for a student’s failure to complete their
work on time or for the student’s academic performance. Discipline may be imposed



before recess begins and/or imposed during recess. Appropriate interventions shall be
used to redirect a student’s behavior during recess.



P5144.4(b)

Students
Discipline
Physical Exercise and Discipline of Students (continued)

2. Physical Activity as Punishment

School employees may NOT require students enrolled in grades K-12, inclusive, to
engage in physical activity as a form of discipline during the school day.

3, Wellness Instruction

School employees shall not prevent students from participating in physical exercise or
undirected play during wellness instruction as a form of discipline.

This restriction does not apply to brief periods of respite/time-outs, referrals to the
building administrator, or for safety reasons.

At no time shall an entire class be prevented from participating in wellness instruction or
physical exercise activity as a disciplinary consequence.

The Superintendent of Schools is authorized to develop guidelines to implement this policy.

Nothing in this policy shall prevent a school employee from acting in accordance with an

Individualized Education Plan (IEP) developed by the student’s Planning and Placement Team
(PPT).

For the purpose of this policy, “school employee” means a teacher, substitute teacher, school
administrator, school superintendent, guidance counselor, school counselor, psychologist, social
worker, nurse, physician, school paraprofessional or coach employed by the Board or working in
a public elementary, middle or high school; or any other individual who, in the performance of
his or her duties, has regular contact with students and who provides services to, or on behalf of

students enrolled in a public elementary, middle or high school, pursuant to a contract with the
Board.

Any employee who fails to comply with this policy will be subject to discipline, up to and
including termination of employment. Any contracted individual who provides services to or on
behalf of District students and who fails to comply with the requirements of this policy may be
subject to having his/her contract for services suspended by the District.

(cf. 6142.10 — Health Education Program)
(cf. 6142.101 — Wellness)

(cf. 6142.61 — Physical Activity)

(cf. 6142.6 — Physical Education)



P5144.4(c)

Students
Discipline

Physical Exercise and Discipline of Students (continued)

Legal Reference: Connecticut General Statutes

10-221u Boards to adopt policies addressing the use of physical activity as
discipline. (as-amended-by-PRA18-15,

PA 22-81 An Act Expanding Preschool and Mental and Behavioral
Services for Children.

Policy adopted: December 16, 2021 NEW HARTFORD PUBLIC SCHOOLS
Policy revised: New Hartford, Connecticut



Students

Attendance, Excused Absences and Truancy

P5113.2(a)

Existing policy updated to reflect new legislation.

Connecticut state law requires parents to cause their children to attend school regularly during
the hours and terms the public school is in session. The responsibility for regular attendance
rests with the students’ parents, guardians or with the students themselves when they become of

legal age.

A student is considered to be “in attendance” if present at his/her assigned school, or an activity
sponsored by the school (e.g., field trip), for at least half of the regular school day. A student
who is serving an out-of-school suspension or expulsion should always be considered absent.

The New Hartford Board of Education establishes two levels of criteria for an absence to be
considered an excused absence (see table below).

Level | Total # of Days

Acceptable Reasons for a Student Absence

Documentation Required

Absent* to be Considered Excused Within 10 Days
1 One through Any reason that the student’s parent or | Parent or guardian
nine guardian approves. notification

2 Ten and above

e Student illness (Note: to be deemed excused,
an  appropriately  licensed  medical
professional must verify all student illness
absences, regardless of the absence’s
length).

e Student’s observance of a religious holiday.

e Death in the student’s family or other
emergency beyond the control of the
student’s family.

e Mandated court appearances (additional
documentation required).

e The lack of transportation that is normally
provided by a district other than the one the
student attends (parental documentation is
not required for this reason).

e Extraordinary educational opportunities pre-
approved by  district administrators.
(Opportunities must meet certain criteria.)

Parent or guardian note and
in some cases additional
documentation (see details
of specific reason).

*Note: The total number of days absent includes both excused and unexcused absences.

It is important to note that while the first nine absences in a school year can be deemed excused
for any reason the parent or guardian provides, the tenth and each subsequent absence establish a
more stringent and specific set of reasons for the absence to qualify as excused.




P5113.2(b)

Students

Attendance, Excused Absences and Truancy (continued)

Release of Student During School Day

The Board recognizes the need for students to be in school for the full instructional day. It is
encouraged that early dismissal should be required only in emergency situations.

Dismissal before the normal end of the school day must be in writing.

Students who become ill during the school day may be excused by the school nurse, and
transportation home will be arranged by school personnel and parent or legal guardian.

Excused Absences for Children of Service Members

An enrolled student, age four to thirteen, inclusive, whose parent or legal guardian is an active
duty member of the armed forces, as defined in section 27-103, and has been called to duty for,
is on leave from, or has immediately returned from deployment to a combat zone or combat
support posting, shall be granted ten days of excused absences in any school year and, at the
discretion of the Board of Education, additional excused absences to visit such child’s parent or
legal guardian with respect to such leave or deployment of the parent or legal guardian. In the
case of such excused absences such child and parent or legal guardian shall be responsible for
obtaining assignments from the student’s teacher prior to any period of excused absence, and for
ensuring that such assignments are completed by such child prior to his or her return to school
from such period of excused absence.

Mental Health Wellness Day

A student, in order to attend to his/her emotional and psychological well-being, is permitted to
take a “mental health wellness day” in lieu of attending school. Such days must be
nonconsecutive. Two such days are permitted per school year.

Truancy

Regular attendance and punctuality are expected from all children enrolled in our schools. By
statute, responsibility for assuring that students attend school rests with the parent or legal
guardian having control of the child. Every effort must be made to keep absences and tardiness
to a minimum. To assist parent(s) or legal guardian in meeting this responsibility, the Board of
Education has developed the following procedures regarding students ages five (5) to eighteen
(18) inclusive.

1. Annually notify parent(s) or legal guardian having control of each child enrolled, ages
four (4) to thirteen (13), inclusive in writing of the obligations of the parent or legal
guardian pursuant to student attendance (C.G.S. 10-184).



P5113.2(c)

Students

Attendance, Excused Absences and Truancy

Truancy (continued)

2

10.

Obtain from each parent or legal guardian having control of an enrolled child a telephone
number or other means of contacting such parent or legal guardian during the school day.

Establish a system for monitoring student’s individual absences/tardies.

Notify, by telephone, the parent(s) or legal guardian whenever a child fails to report to
school on a regularly scheduled school day and no indication has been received by school
personnel that the child’s parent(s) or legal guardian is aware of the student’s absence.

The required notice shall include a warning that two unexcused absences from school in
one month or five unexcused absences in a school year may result in a complaint filed
with the Superior Court alleging the belief that the acts or omissions of the child are such
that the child’s family is a family with service needs.

Identify a student as “truant” when the student has four (4) unexcused absences in any
one month or ten (10) unexcused absences in any school year.

Hold a meeting with appropriate staff and the parent(s) or legal guardian of the child
identified as a “truant” within ten (10) days of such designation to review the reasons for
the truant behavior and to evaluate the situation.

Referral will be made to the Pupil Placement Team (PPT) to determine whether or not an

education evaluation is appropriate, prior to filing a written complaint with the Superior
Court.

File a written complaint, by the Superintendent or designee with the Superior Court
alleging that the acts or omissions of any child identified as a “truant” are such that the
student’s family is a “family with service needs” if the parent(s) or legal guardian of the
child identified as “truant” fails.

a. To attend the required meeting to evaluate why the child is truant, or

b. To cooperate with the school in trying to solve the truancy problem.

c. Such filing shall occur not later than fifteen (15) calendar days after such failure to
attend the required meeting or such failure to cooperate with the school in trying to
solve the truancy problem.

Provide for the coordination of services and refer enrolled students who are truant to
community agencies providing child and family services.

A student who is identified as “truant” may be subject to the following consequences:

a. Promotion to the next grade may be contingent upon the student successfully
completing a summer school program.

b. The student may be retained in the same grade in order to acquire the skills necessary
for promotion to the next grade level.

Provide notice to the parents/guardian the information concerning the 2-1-1 Infoline and
other pediatric mental and behavioral health screening sources and tools provided by the
State Department of Education.



P5113.2(d)

Students

Attendance, Excused Absences and Truancy

Chronic Absenteeism

The Board of Education, in compliance with statute, requires the establishment of attendance
review teams when chronic absenteeism rates in the District or at individual schools in the
District meet the following circumstances:

1. A District team must be established when the District’s chronic absenteeism rate is 10
percent or higher.

2. A school team must be established when the school chronic absenteeism rate is 15
percent or higher.

3q A team for either the District or each school must be established when (a) more than one
school in the District has a school chronic absenteeism rate of 15 percent or higher or (b)
a District has a District chronic absenteeism rate of 10 percent or higher and one or more
schools in the District have a school chronic absenteeism rate of 15 percent or higher.

The membership of attendance review teams may consist of school administrators, guidance
counselors, school counselors, school social workers, teachers, chronically absent children,
parents or guardians of chronically absent children, and representatives from community-based

programs who address issues related to student attendance by providing programs and services to
truants

Each attendance review team shall be responsible for reviewing the cases of truants and
chronically absent children, discussing school interventions and community referrals for such
truants and chronically absent children and making any additional recommendations for such
truants and chronically absent children and their parents or guardians. Each attendance review
team shall meet at least monthly.

In the calculation of the District’s chronic absenteeism rate and the school chronic absenteeism
rate, a student’s engagement, in grades 9-12, in remote virtual learning shall be excluded if such
engagement accounts for not less than one-half of the school day. In addition, the calculation of
chronic absenteeism rates shall exclude absence resulting from a student taking a mental health
day pursuant to P.A. 21-46.

The District shall utilize the chronic absenteeism prevention and intervention plan developed by
the State Department of Education when it becomes available. Such plan must include the means
for collecting and analyzing data relating to student attendance, truancy and chronic absentecism.
The data must be disaggregated by school district, school grades and subgroups such as race,
ethnicity, gender, eligibility for free and reduced priced lunches, students whose primary
language is no English, and student with disabilities.
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Students

Attendance, Excused Absences and Truancy
Chronic Absenteeism

The District shall annually include in information for the strategic school profile report for each
school and the District that submitted to the Commissioner of Education, data pertaining to
truancy and chronically absent children.

The Principal or his/her designee of any elementary or middle school located in a town/city
designated as an alliance district may refer to the children’s truancy clinic established by the
Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is
at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation
and summons and a copy of the referral to the parent/guardian.)

Legal Reference: Connecticut General Statutes
10-184 Duties of parents ¢as-a 4 : .
10-198a Policies and procedures concermng truants %@W&Hﬁ%

80=37=PA 36 -PANALO8and -PAL6~147)
10-199 through 10-202 Attendance, truancy in general fRexised—005-PA_

05-3043
10-221(b) Board of education to prescribe rules

Campbell v New Milford, 193 Conn 93 (1984).

Action taken by State Board of Education on January 2, 2008, to define
“attendance.”

Action taken by the State Board of Education on June 27 2012 to define
“excused” and “unexcused” absences.

10-198b State Board of Education to define “excused absence”,
“unexcused absence”, and “disciplinary absences” fas-amended-by-RA21.
463

10-198c Attendance review teams ¢as-amended-by-RA17 14y

10-198d Chronic absenteeism (as-amended-by-RA18-182)
10-198¢ Identification of truancy identification models (as—amended—by—

RA LG8
PA 22-47 An Act Concerning Children’s Mental Health

Policy adopted: March 10, 2014 NEW HARTFORD PUBLIC SCHOOL.S
Policy revised: June 16, 2015 New Hartford, Connecticut
Policy revised: January 18, 2022

Policy revised:



2400
Form 1

Board of Education Self-Evaluation

Check the most appropriate rating box on a scale of 5-1 (5 representing the highest rating, 1 the lowest) for each

question. A “NA” rating is also provided if you are unable to rate on an item for any reason. A space for comments
is also provided on page 3.

Vision 5 4 3 2 BB (s
1. The Board has a vision and /or mission based on core | [] | ] | O ]
values and beliefs of the district and community.
2. The Board demonstrates a belief that high quality ] ] ] [l D ]
instruction in every classroom is the foundation for
high achievement for all students.
3. The Board communicates clearly the goals and | [] L] L] ] L] ]
expectations for the district, staff, and students with an
emphasis on high achievement for all students in the
district.
4. The Board works to promote the accomplishments of | [] ] L] L] ] ]

the district within the district and community at large
and elicits community discourse and support for
district goals.

S. The Board adopts policies that create a culture that ] ] ] ] ] Il
supports the vision and goals of the district and ensures
the manual is up-to-date and comprehensive.

Total Vision

Board Operations

[ »
e

6. The Board conducts meetings that are efficient,
effective and focus primarily on student achievement
and other district prioritics.

7. The Board sets goals related to the Board’s work and
focuses on them on an annual basis.

O O 0O=

8. The Board adopts a fiscally responsible budget based
on the district’s priorities and regularly monitors the
fiscal health of the district.

9. The Board conducts a comprehensive orientation
process to familiarize new Board members with their
roles on the team.

10. The Board conducts district business in accordance
with established ethical standards.

OO O OO0 Ow
O 0O O

OO 0O 0O 4O

O O 0O 0O O

oo O OO0 o=
O oo O O

11. The Board participates in leadership development
activities on a regular basis.

Total — Board Operations




2400

Form 1
(continued)

Please add any additional comments here (comments will be shared with participants):

Vision:

Student Achievement:

Board Operations:

Board Ethics:

Board/Superintendent Relations:

General Comments:




9271

Bylaws of the Board

Code of Ethics

The success of every school system depends on an effective working relationship between the
Board of Education and Superintendent of Schools. This code incorporates those standards and
responsibilities most critical to productive Board and Superintendent relations.

Boards members and Superintendents ensure the opportunity for high quality education for

every student and make the well being of students the fundamental goal of all decision-
making and actions.

Board members and Superintendents are staunch advocates of high quality free public
education for all Connecticut children.

Board members and Superintendents honor all national, state and local laws and
regulations pertaining to education and public agencies.

Board members and Superintendents recognize that clear and appropriate
communications are key to the successful operation of the school district.

Board members and Superintendents will always carry out their respective roles with the
highest levels of professionalism, honesty and integrity.

Board members recognize that they represent the entire community and that they must
ensure that the community remains fully informed on school-related matters.

Superintendents and Board members recognize that the Superintendent serves as the Board

of Education’s agent and will, in that role, faithfully apply the policies and contracts
adopted by the Board.

Board members adhere to the principle that they shall confine the Board’s role to policy-

making, planning and appraisal while the Superintendent shall implement the Board’s
policies.

Board members and Superintendents both recognize that they serve as a part of an

educational team with mutual respect, trust, civility and regard for each other’s
respective roles and responsibilities.

Board members are committed to the concept that the strength of the Superintendent is in
being the educational leader of the school district.

Board members and Superintendents practice and promote ethical behavior in the
Boardroom as a model for all district employees.

Board members and Superintendents consider and decide all issues fairly and without bias.

(cf. 2000.1 - Board-Superintendent Relationship)
(ct. 2300 - Statement of Ethics for Administrators)

Bylaw adopted by the Board:  January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS

New Hartford, Connecticut



9271.1(a)

Bylaws of the Board

Values

L. I will be a staunch advocate of high quality free public education for all Connecticut
children. In fulfilling my responsibilities, I will think of "children first".

2. I will, as an agent of the state, uphold and enforce all laws, rules, regulations and court

orders pertaining to public schools. I will strive to bring any needed change only through
legal and ethical procedures.

35 I will strive to help create public schools which meet the individual educational needs of all
children regardless of their ability, race, creed, sex, physical condition or social standing.

4. I will work unremittingly to help my community understand the importance of proper
support for public education, whether it be in providing adequate finances, optimum
facilities, staffing and resources, or better educational programs for children.

5. I will join with my Board, staff, community and students in becoming fully informed about

the nature, value and direction of contemporary education in our society. I will support
needed change in our schools.

6. I will strive to ensure that the community is fully and accurately informed about our
schools, and will try to interpret community aspirations to the school staff.

7. I'will recognize that my responsibility is not to "run the schools" through administration, but
together with my fellow Board members, to see that they are well-run through effective
policies.

8. I will attempt to confine my Board action to policy-making, planning and appraisal, and will

help to frame policies and plans only after my Board has consulted those who will be
affected by its actions.

9 I will arrive at conclusions only after discussing all aspects of the issue at hand with my

fellow Board members in a meeting. I will respect the opinions of others, and abide by the
principle of majority-rule.

10. I will recognize that authority rests only with the whole Board assembled in a meeting, and

will make no personal promises nor take any private action which may compromise the
Board.



9271.1(b)

Bylaws of the Board

Values (continued)

11.  ITwill acknowledge that the Board represents the entire school community, and will refuse to
surrender my independent judgment to special interests or partisan political groups. I will
never use my position on the Board for gain of myself or my friends.

12. I will hold confidential all matters pertaining to schools which, if disclosed, might
needlessly injure individuals or the schools.

13. I'will insist that all school business transactions be open and ethical.

14. [ will strive to appoint the best professional leader available when a vacancy exists in the
chief administrative position.

15. I will strive to appoint the best trained technical and professional personnel available, upon
recommendation by the appropriate administrative officer.

16.  Twill support and protect school personnel in the proper performance of their duties. I will
strive to ensure that all personnel have not only the requisite responsibilities, but the
necessary authority to perform effectively.

17. T will refer all complaints through the proper "chain of command" within the system, and
will act on such complaints at public meetings only when administrative solutions fail.

Reference: "Connecticut Code of Ethics for Boards of Education", printed in Responsibilities of

Board of Education Membership (revised June 1989)
Bylaw adopted by the Board:  January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS

New Hartford, Connecticut



9325(a)

Bylaws of the Board

Meeting Conduct

Meetings of the Board of Education shall be conducted by the Chairperson in a manner consistent
with the adopted bylaws of the Board.

All Board meetings shall commence at the stated time and shall be guided by an agenda which has
been prepared and delivered in advance to all Board members and other designated persons.

The conduct of meetings shall, to the fullest possible extent, enable members of the Board to (1)
consider problems to be solved, weigh evidence related thereto, and make wise decisions intended

to solve the problems, and (2) receive, consider and take any needed action with respect to reports
of accomplishment of students or of school system operations.

Provisions for permitting any individual or group to address the Board concerning any subject that
lies within its jurisdiction shall be as follows:

j& Five minutes may be allotted to each speaker and a maximum of twenty minutes to each
subject matter.

2. No boisterous conduct shall be permitted at any Board of Education meeting. Persistence in
boisterous conduct shall be grounds for summary termination, by the Chairperson, of that

person’s privilege of address. If necessary, the Chairperson may clear the room so that the
Board can continue the meeting.

3. No oral presentation shall include charges or complaints against any employee of the Board
of Education, regardless of whether or not the employee is identified in the presentation by
name or by another reference which tends to identify an individual. All charges or

complaints against employees shall be submitted to the Board of Education under
provisions of Board of Education policy.

The Board of Education may adjourn any regular or special meeting to a specified time and place.
If all members of the Board are absent, the clerk may adjourn the meeting. A copy of the notice of

adjournment shall be conspicuously displayed near the meeting room door within twenty-four hours
of adjournment.

Actions by the Board

No action will be taken unless the subject acted upon was listed in the agenda published for that
meeting, except that an item of business not included on the agenda of a regular meeting may be

considered and acted upon after a two-thirds vote of the members present and voting to add such
business to the agenda.



9325(b)

Bylaws of the Board
Meeting Conduct

Actions by the Board (continued)

The Board of Education shall not adopt resolutions except where such adoption is required by law,
or where the intent of the Board is to publish a status position of the Board, as in advising the

General Assembly of the Board's position on a proposed law, or commending staff members or
other agencies for work well done.

All actions taken by the Board shall be identified clearly in minutes of the Board meeting as
provided in Bylaw 9326, minutes.

(cf. 1120 - Board of Education Meetings re Public Participation)
(cf. 1312 - Public Complaints)

(cf. 9321 - Time, Place, Notification of Meetings)

(cf. 9322 - Public and Executive Sessions)

(cf. 9323 - Construction/Posting of Agenda)

Legal Reference: Connecticut General Statutes

1-200 Definitions

1-206 Denial of access of public records or meetings. Notice. Appeal
1-210 Access to public records

1-225 Meetings of government agencies to be public

1-226 Recording, broadcasting or photographing meetings

19a-342 Smoking prohibited in certain places. Sign required. Penalty
1-231 Executive sessions

1-232 Conduct of meetings (re disturbances)

10-224 Duties of the Secretary

Bylaw adopted by the Board:  January 17, 2006 NEW HARTFORD PUBLIC SCHOOLS
New Hartford, Connecticut



