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Board of Education Agenda 
Wichita Public Schools · USD 259  


October 2, 2023 · 6 p.m.  
Wichita High School North Lecture Hall 


1437 Rochester · Wichita KS 


 


Wichita Public Schools will be the premier district of choice, and inspire each student and staff member 
to thrive and become future ready within the greater community. 


 
I. Roll Call 


A. Moment of Silence 


B. Pledge of Allegiance – West High School JROTC Cadets 


II. Student Success 


A. Report – Good News 


1. Recognition of Legacy Fund Golf Classic Sponsors 


Contact(s): Holly Wilson 


The Legacy Fund Golf Classic will be held on Friday, Oct. 6, 2023, with proceeds going 
towards all facets of our Graduation+ initiative including Early College Academy, 
Credentialing and Certifications and Workplace Learning. This year’s tournament is sold 
out and has raised over $105K. Tonight we recognize the following sponsors: 


Presenting Sponsor $20,000: Credit Union of America. 


Believer Sponsors $5,000: Basis Consulting Engineers, NWI Aerostructures, Professional 
Engineering Consultants, Spirit AeroSystems, Trane. 


Achiever Sponsors $3,000: Elite Concrete, Friends University, McCownGordon,  
WSU Tech. 


Golf Cart Sponsor $2,300: Hutton. 


Golf Ball Sponsor $1,800: Hellas Construction. 


Hole in One Contest Sponsors $1,800: Wesley Healthcare, Icon Structures, Incite Design 
Studio, Shaefer Architecture. 


Putting Contest Sponsor $1,800: Commerce Bank. 


Food Sponsors: Building Controls & Services ($1,000), Ascension Via Christi ($1,000 in 
kind), Cargill ($500), N’Credibly Sweet ($1,000 in kind). 


Prize Sponsors: RSM ($900), Allen, Gibbs & Houlik ($500), Johnson Controls ($500).  


Beverage Sponsors (In Kind): Fleeson, Gooing, Coulson & Kitch, LLC, Hiland Dairy. 
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III. Public Communications 


A member of the public (speaker) may address the Board during the Public Communications section of the BOE 
Agenda. Comments by public speakers made during the Public Communications will be limited to items on the 
BOE Agenda or items within the jurisdiction of the Board. The number of speakers who speak during Public 
Communications will not exceed ten. A speaker, in lieu of speaking during Public Communications, may speak 
during an agenda item. Comments during an agenda item will be limited to the topic of the agenda item. Speakers 
may register to speak by calling the Clerk of the Board at 973-4553 by noon on the day of the BOE meeting, or 
they may register at the location of the BOE meeting until 10 minutes before the meeting begins. When registering 
to speak, a speaker will identify the topic the speaker wishes to address. A speaker's comments at a meeting will 
not exceed 3 minutes, will be limited to the registered topic, and will not include personnel matters concerning 
district employees and/or matters that would violate the privacy of students. Speakers will provide twelve (12) 
copies of any handouts to the Clerk of the Board's table for distribution at the Board table. For more information 
and restrictions, please see BOE Policy 0200 - BOE Agendas and Meetings. 


1. Rachael Mejia, 607 S. Pattie, Wichita, KS 67211. Topic: Gangs in schools. 
2. Kendrell Holley, 1030 S. Breckenridge Ct., Wichita, KS 67207. Topic: Albuterol in 


schools. 
3. Esau Freeman, 601 N. Terrace Dr., Wichita, KS 67208. Topic: Student behavior. 
4. Mike Harris, 9426 W. Thurman, Wichita, KS 67212. Topic: Special education. 


IV. Education 


A. Every Student Future Ready Strategic Plan: Goal #2 – Increase 3rd Grade Reading 
Proficiency                       


Contact(s): Michele Ingenthron, Amanda Sharshel, Chris Wendt 
Funding Source: NA 


Purpose: Our Every Student Future Ready plan focuses on four long-term goals. Goal #2 is 
designed to increase 3rd grade reading proficiency. Tonight’s presentation will highlight our 
progress on literacy improvement in Volume 5 of Wichita Public Schools’ Strategic Plan. 


Recommendation: This presentation is for the Board’s information. 


 


B. Outcomes of Summer 2023 Learning Opportunities      


Contact(s): Michele Ingenthron, Loren Hatfield, Dee Dee Stroot 
Funding Source: NA 


Purpose: In March, we shared with the Board details of our plans for summer programs. 
Tonight’s presentation will focus on a review of data from the 2023 summer learning 
opportunities in Wichita Public Schools. 


Recommendation: This presentation is for the Board’s information. 


 
V. Consent 


A. Human Resources          


1. Human Resources Report             Appendix 1  


Contact(s): Sean Hudspeth 


Purpose: Report. 
Recommendation: Board approval. 


Note: The Human Resources report is not published on the district’s Web site. The report is 
available from the Clerk of the Board's office before noon on Board meeting dates, or in the display 
rack outside the North High Lecture Hall before Board meetings. 
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2. 2023-25 Employment Agreement with Service Employees International Union (SEIU), 
Local 513, Uniformed Security Officers and Security Dispatchers                     Appendix 2 


Contact(s): Sean Hudspeth        
Funding Source: All Funds 
2023-24 Budget 


Purpose: The purpose of this item is to obtain Board approval of the tentative agreement 
reached between representatives of  SEIU, Local 513, Uniformed Security Officers and 
Security Dispatchers. 


Recommendation: It is recommended that the Board of Education approve the tentative 
agreement for two years, 2023-2025, with the SEIU, Local 513, Uniformed Security 
Officers and Security Dispatchers, and authorize the Board President to sign the 
agreement as presented. 
 


B. Finance   


1. Treasury Warrants: September 2023              Appendix 3  


Contact(s): Susan Willis     


Purpose: Monthly report. 


Recommendation: Board approval. 
 


2. Monthly Finance Report: August 2023             Appendix 4 


Contact(s): Susan Willis 
Funding Source: NA 


Purpose: This is a monthly report to the Board on the budget and finances of the district. 


Recommendation: The report is provided for the Board’s information. No action is 
requested. 
 


C. Bids          


1. Purchasing Consent                         Appendix 5 


Purpose: Report. 


Recommendation: Board approval. 


Summary 


Description of products/services Amount Responsible Party 
1. Milk Merchandiser $61,490.00 Fabian Armendariz 


2. Microsoft School Service Agreement – Addition $38,400.00 Rob Dickson 


3. Food – August 2023 $435,441.39 Fabian Armendariz 


4. Supply Stock Warehouse – August 2023 $405,717.31 Fabian Armendariz 
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2. Facilities Master Planning Services – Various Sites                  Appendix 6 


Contact(s): Luke Newman 
Funding Source: Capital Outlay 
2023-24 Budget 


Purpose: Proposals were received from, and interviews conducted with, four candidates 
who responded to the District’s RFQ/P for master planning services. The selection 
committee has recommended the partnership of Cooperative Strategies and Alloy 
Architecture for this work, which will utilize the district’s strategic plan, facility 
assessments, demography study, and other data points to build a holistic long-range 
facilities plan.  


Recommendation: It is recommended that the Board enter into a contract with the 
partnership of Cooperative Strategies and Alloy Architecture for Facilities Master 
Planning Services for the District, in an amount not to exceed $435,000. 


 
3. Sewer Line Repair – Alvin E. Morris Administrative Center    


Contact(s): Luke Newman 
Funding Source: Capital Outlay; 47 Fund – Self-Funded Insurance Reserve 
2023-24 Budget 


Purpose: On August 14, 2023, a sewer backup event occurred in a tunnel under the Alvin 
E. Morris Administrative Center (AMAC).  Upon further investigation with sewer camera, 
an emergency need was identified because of a collapse of the building main sewer line.  
Remediation included removal and replacement of the no longer viable section of sewer 
line below grade.    


Recommendation: It is recommended that the Board enter into a contract with 
Reconstruction Services, LLC for Sewer Line Repair at AMAC, in an amount not to 
exceed $404,732.58, with funding to be split between capital and 47 funds. 


 


D. Programs/Grants 


1. 21st Century Community Learning Centers Grant External Evaluators –  
STEALTH After-School Programs (Renewal) 


Contact(s): Gil Alvarez, Holly Wilson, Dee Dee Stroot     
Funding Source: 21CCLC Grants, Federal Funds (ESSER) 
2023-24 Budget 


Purpose:  It is a requirement of the federal 21st Century Community Learning Centers 
Grant to acquire the services of external grant evaluators. The evaluators will be 
contracted to provide assistance in determining what progress nine sites are making in 
implementation of the grant, funded August 1, 2023 through August 30, 2024, of the 
project and to what extent the program is achieving expected results and outcomes. The 
evaluators will determine the best procedure to measure each indicator in each smart 
goal and how to best gather data.  Evaluators will provide a detailed report of findings at 
the end of the grant year which is submitted to KSDE. The nine sites are: Adams, 
Anderson, Cleaveland, Gordon Parks, Ortiz, Linwood, Spaght, Washington, and White. 


Recommendation: It is recommended that the Board approve External Grant Evaluation 
services for these nine sites for the 21st Century Community Learning Center Grant: 
Adams, Anderson, Cleaveland, Gordon Parks, Ortiz, Linwood, Spaght, Washington and 
White. Services will be provided by The Learning Tree Institute at Greenbush in an 
amount not to exceed $30,343. 
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2. International Institute for Restorative Practices – Invoice Balance  


Contact(s): Michele Ingenthron, Branden Johnson 
Funding Source: Federal Funds (ESSER) 
2023-24 and 2024-25 Budget 


Purpose: On May 2, 2022, the Board approved using ESSER funds to support continued 
implementation efforts of restorative practices through training and professional learning 
opportunities. Further Board approval is necessary to use the remaining funds during the 
2023-24 school year and no later than September 30, 2024, which is in the 2024-25 
school year. No additional funding is being requested, only board authorization to spend 
the balance. 


Recommendation: It is recommended that the Board authorize spending the remaining 
approved restorative practices balances through September 30, 2024. 
 


3. Prime Fit Youth Foundation Mentoring – Additional Schools          Appendix 7 


Contact(s): Gil Alvarez, Dee Dee Stroot, Denise Fuoco     
Funding Source: Title I Funding 
2023-24 Budget 


Purpose: Prime Fit Youth Foundation Mentoring will provide mentoring and support 
services to at-risk youth identified by school staff as needing individual, school-based 
mentoring. On September 11, 2023, the Board authorized $75,000 for services at 13 
elementary schools. Approximately up to 260 students will meet regularly with mentors to 
focus on goal setting, character skills, academics, and behaviors. An additional $40,000 
is requested to expand services to the following schools: Stucky, Cleaveland, Griffith, 
Hadley, Buckner, Caldwell, Enders, and Gardiner. 


Recommendation: On September 11, 2023, the Board approved an amount not to 
exceed $75,000 for services at the above-named schools for the 2023-24 school year. It 
is recommended the Board approve the additional amount of $40,000 for the additional 
buildings listed above. 
 


4. Untamed Athletes (Renewal)        


Contact(s): Gil Alvarez, Dee Dee Stroot, Denise Fuoco 
Funding Source: Title 1 Funding 
2023-24 Budget 


Purpose: Untamed Athletes will provide mentoring and support services to at-risk youth 
identified by school staff as needing individual, school-based mentoring.  Up to 200 
students will meet regularly with mentors to focus on prosocial skills, goal setting, and 
behavior modification through physical fitness. The schools served will be Chester Lewis, 
Brooks, Bryant, and Wells. 


Recommendation: It is recommended that the Board authorize the district to enter in an 
agreement with Untamed Athletes for the 2023-24 school year to provide mentoring 
services in an amount not to exceed $67,500 beginning August 15, 2023, and ending, 
May 23, 2024. 
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E. Miscellaneous 


1. Legal Services: Fleeson, Gooing, Coulson & Kitch, LLC and McDonald Tinker PA 


Contact(s): Sean Hudspeth, Dan Lawrence 
Funding Source: 47 Fund – Risk Management Reserve Fund, 42 Fund – Special Liability, 
52 Fund – Workers’ Compensation Reserve Fund 
2023-24 Budget 


Purpose: Fleeson, Gooing, Coulson & Kitch, LLC have submitted a statement for August 
2023 legal services and expenses for Civil Litigation in the amount of $9,332.25. 


McDonald Tinker PA have submitted a statement for August 2023 legal services and 
expenses for Workers’ Compensation in the amount of $12,027.31. 


This brings the 2023-24 fiscal year-to-date total to $29,022.50 for Civil Litigation services 
and $21,250.69. for Worker’s Compensation services. 


Recommendation: It is recommended that the Board authorize payment for legal services 
and expenses for Civil Litigation and Workers’ Compensation under the school district’s 
self-insured programs for August 2023 in the amount of $9,332.25 to Fleeson, Gooing, 
Coulson & Kitch, LLC and the amount of $12,027.31 to McDonald Tinker PA. 
 


2. Agreement with Evergy Concerning Increases to Electrical Rates 


Contact(s): Dan Lawrence 
Funding Source: NA 


Purpose:  The district has joined other interested parties in opposing the April ’23 
application by Evergy, Inc., seeking authority from the Kansas Corporation Commission 
to increase electrical rates Evergy charges to Kansas customers by 10.77%.  Evergy’s 
rate request, if granted, would require USD 259 to pay an additional $890,000 annually 
for electricity.   Evergy has now offered a compromise that will limit the increase to USD 
259’s electrical rates to 3.53% ($320,000 annually) for the time being, in exchange for 
USD 259’s agreement to withdraw its opposition to Evergy’s application for a rate 
increase in that amount. 


Recommendation: It is recommended that the Board authorize the acceptance of 
Evergy’s proposal and execute the agreement memorializing the parties’ compromise. 


     


3. BOE Meeting Minutes for September 11, 2023           Appendix 8 


Contact(s): Patrick Greene 


Purpose: The BOE Meeting Minutes for September 11, 2023 are attached in the 
Appendix. 


Recommendation: Board approval. 
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4. Workers’ Compensation Settlement: E.F.      


Contact(s): Sean Hudspeth, Danielle Dettmer 
Funding Source: 52 Fund – Workers’ Compensation Fund 
2023-24 Budget 


Purpose: E.F. sustained a lower right leg injury during their employment with USD 259 on 
March 29, 2022. A settlement order has been issued for $25,000 as the award for this 
litigated case. This will close out all future medical on this case. This does not include a 
global release. 


Recommendation: It is recommended that the Board approve this agreed upon award for 
E.F.’s 2022 work injury in the total amount of $25,000. 
 


5. Workers’ Compensation Settlement: J.R.      


Contact(s): Sean Hudspeth, Danielle Dettmer 
Funding Source: 52 Fund – Workers’ Compensation Fund 
2023-24 Budget 


Purpose: J.R. sustained a left shoulder, left foot, and upper/lower back injury during their 
employment with USD 259 on May 19, 2022. A settlement order has been issued for 
$25,000 as the award for this litigated case. This will close out all future medical on this 
case. This does not include a global release. 


Recommendation: It is recommended that the Board approve this agreed upon award for 
J.R.’s 2022 work injury in the total amount of $25,000. 
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6. Empathy Contract (Comprehensive Care for Bereaved Employees) 


Contact(s):  Sean Hudspeth, Danielle Dettmer      
Funding Source: 47 Fund – Employee Health 
2023-24 Budget 


Purpose:  Our UMR health insurance carrier has offered “wellness credit dollars” to be 
applied toward projects that will benefit employee wellness or promote existing programs. 
Employee Benefits and its benefits broker IMA has identified comprehensive care for 
bereaved employees as a unique benefit offering we could bring to our employees to 
support well-being and create a culture of caring. Grief has no timeline and can be 
disruptive to productivity and attendance. We want to provide something currently 
missing in our benefits offerings that can fill that gap and give employees support and 
also take some things off their plate. This is different from an EAP (Employee Assistance 
Program) in that it provides more than just mental health support and gives the employee 
full access to a personalized care team that will assist with the following:  processing 
grief, helping you close accounts, helping you claim benefits and work with insurance 
companies, calling funeral homes, writing obituaries, creating a “family hub” where 
employees can invite family members to collaborate on the application with them, a 
“vault” to store important documents, and much more.  This service would be made 
available to all part-time and full-time active employees for the district.  


Recommendation: It is recommended that the BOE approve a total amount of 
$130,151.52 to be paid to Empathy in 2023, which would allow the district to enter into a 
two-year contract with Empathy which would run from January 2024 through December 
2025. This entire amount will be recouped to the district through reduced administration 
fees in upcoming UMR health carrier bills as part of wellness credit dollars. This amount 
must be spent down in 2023 to be fully refunded by UMR through wellness credit dollars. 


At the end of the two-year term, utilization of the program will be assessed in January of 
2026. If utilization surpasses contract term expectations of 3%, additional payment would 
be due to Empathy within 60 days but not to exceed $13,015.12. This amount would not 
be reimbursable through wellness credit dollars and would be paid out of standard risk 
management funding. Approval from the Board is also requested for this should it apply 
at that time.  


   


7. Use and License Agreement: USD 259 and Committee for Children                 Appendix 9 


Contact(s): Gil Alvarez, Amanda Sharshel      
Funding Source: NA 


Purpose: The district’s K-8 Social Emotional Curriculum, Second Step, has “Original 
Materials” (artwork) that can be resized for print materials such as staff lanyards. This 
agreement will allow the district to create ID badges that teachers and staff can use to 
reinforce the Second Step skills during instruction.      


Recommendation: It is recommended that the Board authorize the agreement between 
USD 259 and Committee for Children for permission to resize and print these materials.  
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VI. Policy 


A. First Review: Proposed Updates of BOE Policies  


Contact(s): Gil Alvarez, Rob Dickson, Sean Hudspeth, Luke Newman      Appendix 10 
Funding Source: NA 


Purpose: As part of an ongoing effort to review BOE policies, Administration proposes the 
following updates:  


Current 
Policy 


Proposed Title Notes 


P5506 NA 
Non-Resident Enrollment and 
Admission 


Update policy to meet state 
statute (K.S.A. 72-3123) which 
allows nonresident students to 
attend schools in USD 259 if 
there are open seats. 


P7090 NA 
Small Unmanned Aircraft 
Systems (sUAS) 


Updates for educational 
application and reporting. 


Recommendation: This item provides for the Board’s first review of the above policies. 
 


B. Authorization to Publish Notice of Hearing                      Appendix 11 


Contact(s): Gil Alvarez, Rob Dickson 
Funding Source: NA 


Purpose: The updated BOE policy 5506 – Non-resident Enrollment and Admission will be 
reviewed with the Board as a first read at tonight’s meeting. Prior to adoption, a notice of 
hearing is required to be published at least once each week for two consecutive weeks in a 
newspaper of general circulation covering the district. A copy of this notice of hearing is 
provided in Appendix 11. At this hearing, changes to nonresident and enrollment policies may 
be adopted. 


Recommendation: It is recommended the Board approve the publication of the notice of 
hearing to adopt revised policy 5506 – Non-resident Enrollment and Admission to comply 
with state statute permitting nonresident students to attend schools in USD 259 if there are 
open seats in the district. The public hearing will be held November 13, 2023 in the North 
High Lecture Hall at 6 p.m. 
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C. Second Review: Proposed Updates of Transportation Policies        Appendix 12 


Contact(s): Fabián Armendáriz 
Funding Source: NA 


Purpose: As part of an ongoing effort to review BOE policies, Administration proposes the 
following updates of Transportation policies.  


Current 
Policy 


Proposed Title Notes 


7300 NA Transportation of Students Updates to AIPs. 


7303 NA 
Transportation of Special 
Education Students 


Revise title and updates to AIPs. 


7320 NA 
Transporting Non-
Reimbursable Students 


Revise title and updates to AIPs. 


7325 Delete 
Late Run Buses and Pass 
Card Buses 


Delete policy to conform to existing 
practice; content is in P7300. 


Recommendation: It is recommended that the Board adopt the proposed changes. 


 


VII. Reports 


A. United Teachers of Wichita 


B. Service Employees International Union 


C. Superintendent’s Report 


D. Board of Education 


VIII. Miscellaneous 


A. New Business 


B. Board of Education Requests 


C. Executive Session   


A motion should be adopted that the Board of Education recess forthwith into Executive 
Session regarding: 


Matters relating to actions adversely or favorably affecting a person as a student. 


The open meeting will resume at approximately ________ in this room.  


D. Reconvene 


1. Appeal Hearing: Case #1   


Purpose: On September 26, 2023, at 12:00 p.m., an appeal hearing was held regarding a 
10th grade student from West High School. 


Recommendation: A recommendation will be presented at the Board table. 


E. Adjournment 
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The Wichita Public Schools is committed to ensuring an environment that is free of 
discrimination, and to fostering a climate in which all employees and students may 
participate, contribute and grow to their fullest potential. Harassment and disparate 
treatment will not be permitted or condoned in Wichita Public Schools. The Wichita Public 
Schools does not discriminate on the basis of race, color, national origin, religion, sex, 
gender identity, sexual orientation, disability, age, veteran status, or any other legally 
protected classification in its programs and activities. All Wichita Public Schools employees 
have the responsibility to support this statement. The following person have been 
designated to handle inquiries regarding the Non-Discrimination Statement: 
 


SECTION 504 COORDINATOR FOR ADULTS 
AND TITLE IX COORDINATOR FOR ADULTS AND STUDENTS, 


903 SOUTH EDGEMOOR, 
WICHITA, KANSAS 67218, 


(316) 973-4420 
 


SECTION 504 COORDINATOR FOR STUDENTS 
903 SOUTH EDGEMOOR 
WICHITA, KANSAS 67218 
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Agreement Between 


The Board of Education of 
Unified School District 259 


Wichita, Kansas 
and 


The Service Employees International Union 
Local No. 513 


 
PREAMBLE 


 
This statement of understanding is made and entered into following meetings as specified in the 
Kansas Public Employee Relations Act. The terms of this statement of understanding hereinafter 
called agreement, apply only to those employees who are included in the bargaining unit which 
was certified by the Kansas Public Employee Relations Board on January 19, 1973, and as   
amended on December 16, 1987, and as are set forth in Article I, B. Such unit members, hereinafter 
called employees, have ratified this agreement. This agreement has been ratified by the Board of 
Education of Unified School District 259, Sedgwick County, Kansas, and Service Employees 
International Union, Local No. 513, hereinafter called the Union, and this agreement shall 
constitute Board policy for the period specified. The agreement between the Board and the Union 
is to be for a term of one (1) year beginning July 1, 2023, and ending June 30, 2025 Article XII, 
Employment Benefits, may be reopened to negotiate board contribution to premiums only in the 
event that the health fund reserves fall below eighteen (18) million dollars. By mutual agreement 
between the Union and the Board, this agreement may be opened as to any change or modification. 
Any subsequent statements of understanding which result from such reopening shall be set forth 
and made an amendment to this agreement and when ratified by the employees and the Board shall 
constitute a change in this policy. The parties agree that the five percent (5%) increase to the salary 
schedule for the 2024-2025 school year is contingent upon a decrease in Total Enrollment as 
measured on September 20, 2023, of less than two percent (2%) as compared to the Total 
Enrollment for the prior school year. In the event of such a decrease, the Board may reopen 
Appendix A. “Total Enrollment” means the total full-time equivalent enrollment number utilized 
under the State school funding formula for the purpose of calculating the Base Aid for Student 
Excellence (BASE). Article V may be reopened at any time by either party to negotiate terms of 
that section if the BASE, by legislative action, is reduced from the rate adjusted by the average 
percentage increase in the Consumer Price Index for all urban consumers (CPI-U) in the Midwest 
region during the three immediately preceding school years to a rate that is 4% or less.  
 
The Wichita Public Schools is committed to ensuring an environment that is free of discrimination 
and to fostering a climate in which all employees and students may participate, contribute, and 
grow to their fullest potential. 
 
We recognize and value our diverse population and are committed to fair treatment of all 
employees and students. 
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Harassment and disparate treatment based on race, color, national origin, sex, handicap/disability, 
age, or religion will not be permitted or condoned in the Wichita Public Schools. 
 
All Wichita Public Schools employees have the responsibility to support this policy and to take 
appropriate steps to ensure a workplace free of discrimination against any person. 
 
Each of us should: 
 Treat every student, parent, coworker, customer, and supplier with respect and dignity. 
 Examine our attitudes and actions toward people who are different from ourselves. 
 Speak out when we see harassment and discrimination in our work environment. 
 
We will not tolerate any action that violates the core beliefs of our school district. 
 


ARTICLE 1: RECOGNITION 
 


A. The Board recognizes the Union as the exclusive representative for the purpose of meeting and 
conferring and the settlement of grievances for those designated in the bargaining unit. 


 
B. The bargaining unit shall consist of all employees of Unified School District 259 who are 


employed in permanent positions for twenty (20) or more hours per week and are paid on 
ranges A through Jc of the Classified Salary Schedule. However, the unit shall not include any 
such person who is designated as a security employee. 


 
C. The Board of Education will seek input from Service Employees International Union members 


when designing inservice activities for classified employees during the school year. 
 
 


ARTICLE II: CLOSURE CLAUSE 
 


Both the Board and the Union acknowledge that all mandatory subjects have been discussed and 
neither party has any right to meet and confer further on these or any other subjects during the  
term of  this agreement except by mutual consent or as otherwise expressly provided herein. 
 


ARTICLE III: MANAGEMENT'S RIGHTS 
 


The Union acknowledges that the Board and the Superintendent have certain exclusive statutory 
rights and responsibilities which they may not surrender and except as expressly provided 
otherwise by this agreement or by law, the Board shall retain its rights to make, amend, or execute 
decisions and policies that are necessary to operate and maintain the program of the school district 
and to otherwise carry out its lawful rights and responsibilities.  
 
Neither shall anything in this agreement be construed to limit the statutory power and duty of the 
Superintendent. Such rights of the school district include but are not limited to: direct the work of 
the employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain 
employees in positions within the public agency;  demote for disciplinary reasons, suspend or 
discharge employees for proper cause; maintain the efficiency of governmental operations; relieve 
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employees from duties because of a lack of work or for other legitimate reasons; take actions as 
may be necessary to carry out the mission of the school district in emergencies; and to determine 
the methods, means, and personnel by which operations are to be carried on, including 
subcontracting if such is deemed desirable. Employees whose positions are eliminated by 
subcontracting, downsizing, or dissolving will be given priority to transfer to vacant positions 
within the district for which they are qualified or receive training. 
 


ARTICLE IV:  SAVINGS CLAUSE & CAPTIONS 
 


A. Savings Clause 
 Any paragraph of this agreement or any action pursuant thereof which is contrary to law shall 


be null and void; but the remainder of the policy shall remain in full force and effect. 
 
B. Captions 
 The captions set forth at the beginning of each article, paragraph or subparagraph are for the 


convenience of the parties only and are not intended to fully describe or define the provisions 
of the portions of the Agreement to which they pertain and shall not affect the meaning or 
interpretation of this Agreement. 


 
ARTICLE V:  EMPLOYEE RIGHTS 


 
A. Employees shall have the right to form, join, and participate in the activities of employee 


organizations of their own choosing. 
 
B. Employees shall also have the right to refuse to join or participate in activities of employee 


organizations. 
 
C. Classified employees will be included on building committees and entitled to vote. The 


purpose of the School Building Committee shall be to give classified employees the 
opportunity to identify problems at the building level and to work in an advisory capacity to 
the principal toward acceptable solutions. 


 
D. No employee shall be subject to workplace bullying, harassment, discrimination, abusive, 


derogatory, or belittling language, and/or retaliation. 
 
 


ARTICLE VI: PAYROLL DEDUCTIONS 
 


A. Authorized Deductions 
 The Board agrees that whenever duly authorized by any employee on a form or forms 


appropriate for such purpose and consistent with the regulations established by the Business 
Services, payroll deductions shall be made and paid over in accordance with such form or 
forms for any or all of the following purposes: 


 
1. Donations to the Friendship Fund 
2. Union dues 
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3. YMCA dues 
4. Flexible Spending Account 
5. Tax Sheltered Annuity 
6. Health Insurance Premiums 


 


B. Union Dues 
 The Union shall develop, and the Board shall approve a dues authorization card which shall 


provide for the cancellation of union dues only once during the year, which date shall be July 
1 each year, unless the employee terminates employment with the school district. Such dues 
deduction authorization may specify that it will continue each year and will continue in effect 
from year to year unless terminated as specified on the authorization card. 


 
1. The Union shall indemnify and hold harmless the Board of Education from any and all 


claims, demands, suits, or other forms of liability (including specifically costs and attorney 
fees) that shall arise out of or by reason of any action taken or not taken by the Board for 
the purposes of complying with the provisions of Paragraph B or the authorization form.  


 
2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such 


cards shall be submitted on or before the fifth of each month and should be representative 
of employees who have successfully completed their probationary employment status.  


 
C. Tax Sheltered Annuity Plan 
 Employees shall be eligible to participate in a tax-sheltered annuity plan established pursuant 


to the Internal Revenue code, consistent with regulations established by the Business/Financial 
Services Division. 


 
 


ARTICLE VII:  HOURS OF WORK 
 


A. Changes and Exceptions 
 Nothing herein shall be construed as guaranteeing any employee any number of hours of work 


per day or week. Work schedules may be changed by the administration, and such schedules 
may vary from the base work schedule. However, an employee is to be paid for any additional 
time worked at the request of the employee's supervisor. 


 
B. Hours for Specific Positions 
 The working hours for specific positions are as follows: (Employees who are involved in a 


shift change will be given a three-day notice unless there is an emergency.) 
 


1. Maintenance Personnel 
 Base schedule, forty (40) hours per week, 7 a.m. to 4 p.m., Monday through Friday, with 


one-half hour or one-hour lunch period to be determined by needs of respective 
departments. The working schedule for the Roofing section of the Building Repair 
Operational Area is a five-day work week, Monday through Friday, 6:00 a.m. to 2:30 p.m., 
when the heat contingency working schedule is approved and operational for facilities' 
personnel. The facilities' administration will give consideration to severe days identified 
outside of the heat contingency plan for a working schedule change. 
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 Four-day, ten-hour per day working schedules, and other flexible schedules may be 
initiated by the Administration in selected areas where there is mutual agreement on the 
part of management and the selected department personnel. 


 
2. Supply and Distribution 
 Base schedule, forty (40) hours per week. Regular Monday through Friday weekly 


schedules are determined by the starting time of schools and Facilities with one-half hour 
or one-hour lunch period to be determined by the respective departments.  


 
3. Custodial Personnel 
 Base schedule, forty (40) hours per week. Regular Monday through Friday weekly and 


daily schedules are provided individual classifications. Lunch periods will be one-half hour 
unless lengthened to one hour by the site manager/supervisor. 


 
4. Aides and Paraeducator Personnel 
 The nature of the work of an Aide and a Paraeducator shall determine the normal schedule. 


Aides and Paraeducators shall be informed of their respective schedules at the time of 
employment by the Human Resources Division and of any subsequent changes by the 
immediate supervisor. 


 
5. Nutrition Services Personnel 
 Working schedules are determined by the guidelines approved for establishing nutrition 


services allocations. The nutrition services manager will provide the time schedule for each 
nutrition services employee, which will include a one-half hour lunch period. 


 
6. Clerical Personnel 
 Working schedules are determined by the guidelines and procedures approved for 


establishing clerical allocations. Base schedule, forty (40) hours per week, regular Monday 
through Friday working schedules; however, the nature of the work and assignment 
location shall determine the working schedule which may require less than forty (40) hour 
work week. 


 
C. Rest Periods/Breaks 
 All employees shall be allowed a rest period if their regular daily schedule calls for four (4) 


hours or more of continuous work. Rest   periods   may be flexible, but shall generally be 
consistent with the following recommended schedule: 


 
Daily Hours Worked Suggested Rest Periods 
 1st 2nd  3rd  
10 hours 15 minutes 15 minutes 15 Minutes 
8 hours 15 minutes 15 minutes  
7.5 hours 15 minutes 10 minutes  
7 hours 15 minutes 10 minutes  
6.5 hours 10 minutes 10 minutes  
6 hours 10 minutes 10 minutes  
5.5 hours to 4 hours 15 minutes   
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ARTICLE VIII: COMPENSATION 
 


A. Salary Schedule 
 The salaries of employees covered by this agreement are set forth in the salary schedule in 


Appendix A which is attached to and incorporated into this agreement. 
 
B. Salary Range 
 An individual employee of the Wichita School System will be placed on a range as identified 


in the Board-approved Classified Personnel Classification Plan. The exact step on the range 
will be determined by the Division of Human Resources after consideration of the individual's 
prior work, education and/or training. 


 
C. Salary Steps 
 Increment or step increases are included in the wage and salary schedule to recognize changes 


in responsibility based upon assignment and to reward length of service. 
 
D. Step Movement 
 Employees who began service prior to January 1, of the current year, shall normally advance 


one step on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary 
probation or Plan of Assistance, shall not advance on the salary schedule. Upon successful 
completion of a disciplinary probation or Plan of Assistance the employee is to be eligible for 
step movement, that will be prorated from the date of completion of the disciplinary probation 
or Plan of Assistance, if employed prior to January 1st, of the current calendar year.  


 
E. Certificates 
 Certain employees, due to the nature of their jobs, are required to qualify for and obtain 


certificates from the City of Wichita or governmental bodies. In such instances, the Board shall 
compensate full-time individuals having such a certificate which is recommended for 
reimbursement according to the following categories: 


 
Architectural State Registration, Main $300/mo. 
Architectural State Registration, back-up $150/mo. 
Asbestos Program Manager $200/mo. 
Asbestos Management Planner $100/mo. 
Asbestos Inspector $50/mo. 
Asbestos Supervisor Class II $35/mo. 
Asbestos Worker Class I $20/mo. 
ASE (automotive) certificate, any 1 area $60/mo. 
ASE (automotive) certificate, any 2 areas $80/mo. 
ASE (automotive) certificate, any 3 areas $100/mo. 
ASE (automotive) certificate, any 4 areas $120/mo. 
ASE (automotive) certificate, any 5 areas $140/mo. 
ASE (automotive) certificate, any 6 areas $160/mo. 
ASE (automotive) certificate, any 7 areas $180/mo. 
ASE (automotive) certificate, any 8 areas $200/mo. 
Cement  
 Contractor License      $100/mo. 
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 Contractor License back-up $75/mo. 
Commercial Driver’s License/Class B $20/mo. 
Commercial Driver’s License/Class A $40/mo. 
HAZMAT  $60/mo. 
Contractor, General, Main $250/mo. 
Contractor, General, back-up $150/mo. 
Drainlayer  
 Masters Certificate $100/mo. 
 Masters License back-up $75/mo. 
Drone License $100/mo 
Electrical  
 Masters License $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Fire Alarms  
 NICET II, Main $300/mo. 
 NICET II, back-up $200/mo. 
 NICET I, Main $100/mo. 
Fire Extinguishers (portable)  
 Class RB state certification- 
        NAFED, Main $150/mo. 
 Class RB state certification- 
      NAFED, back-up $100/mo. 
Heating  
 Masters Main $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Mechanical  
 Masters License Main $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Metals, General  
 Masters Main $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Nuisance Wildlife Control Permit $40/mo. 
Pest Control, 7A-E Main $200/mo. 
Pest Control, 7A-E back-up $150/mo. 
Playgrounds, Main $200/mo. 
Playgrounds, back-up $150/mo. 
Plumbing  
 NICET II, Main $300/mo. 
 NICET II, back-up $200/mo. 
 NICETT III, Main $300/mo. 
 NICETT III, back-up $200/mo. 
 Masters License $200/mo. 
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 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Professional Engineer License 
   (Electrical) $150/mo. 
Professional Engineer License 
   (Mechanical) $150/mo. 
Roofing License back up D $100/mo. 
Welder certificate $100/mo. 


  
 Such payment shall be consistent with the procedures which have been set down in Board 


policy for payment for special certificates. Part-time employees will receive a prorated 
amount.  


 
F. Professional Development Program (PDP) 
 Full-time service employees who qualify may complete the requirements for the Professional 


Development Program (PDP) certificates awarded by the School Nutrition Association. Upon 
receipt in the Human Resources Division of proof of such certification and approval by the 
Director of Nutrition Services, qualified employees will receive the following compensation. 
Part-time employees will receive a prorated amount.  


 


SNA Certification Level 1 $25.00/mo. 
 
SNA Certification Level 2 $50.00/mo. 
 
SNA Certification Level 3 $75.00/mo. 
 
SNA Certification Level 4 $100.00/mo. 


 
 A Career Ladder Committee shall consist of three (3) A through Jc employees appointed by 


the Union President and three (3) management employees appointed by the Director of 
Nutrition Services. The Committee shall meet, and report as needed by management or the 
union. 


 
G. Clerical Professional Growth Program (CPG) 


Full-time clerical employees who qualify for and complete the requirements for the Clerical 
Professional Growth Program (CPG) approved by the Human Resources Division will receive 
the following compensation: 


 
Level 1:          $30 per month 
Level 2:          $50 per month 
Level 3:          $70 per month 
Level 4:          $100 per month 
 


 
 Clerical employees who qualify for additional pay through the Clerical Professional Growth 


must begin on Level 1 and may only move up one level per CPG opportunity. 
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H. Documentation of Job/Career Training 
 Employees are responsible for submitting evidence of job or career-related training to their 


immediate supervisor who shall forward such material to the Human Resources Division for 
placement in their respective personnel files. 


 
I. Shift differential 
 Full-time classified employees placed on Ranges A through Jc shall be paid fifty cents (50¢) 


shift differential pay per hour for each hour of their regular working schedule which occurs 
later than 6:00 p.m. but earlier than 6:00 a.m.  


 
J. Spray Paint/Clean up 
 An additional seventy-five cents (75¢) per hour is paid to eligible employees when assigned to 


spray painting and spray-painting clean-up work. 
 
K. Sandblasting/Clean up 
 An additional one dollar ($1.00) per hour is paid to eligible employees when assigned to 


sandblasting and sandblasting clean-up work. 
 
L. Differential Pay 
 An additional seventy-five cents (75¢) per hour will be paid to eligible employees in the 


Facilities Division and Operations Division areas when working conditions are identified by 
the employees as justifying such differential pay and when the need is verified by the 
supervisors. These working conditions will also involve verified working time spent in the 
nutrition services coolers and freezers. 


 
M. Premium Pay 


All classified staff will receive $0.50 per hour premium pay for permanently assigned work at 
the following locations: Gateway Alternative Program, Greiffenstein-Wells Middle School, 
Bryant Opportunity Academy, Levy Special Education Center, and Sowers Alternative High 
School.  
 


N.  Pitch 
 An additional one dollar twenty-five cents ($1.25) per hour shall be paid to eligible employees 


when working with pitch. 
 
O. Pesticides 
 An additional one dollar ($1.00) per hour shall be paid to eligible employees when working 


with pesticides. 
 
P. Asbestos 
 Employees who are required to have an Asbestos Class I or Class II certificate, and employees 


who have received a minimum of 16 hours of asbestos training and are identified and required 
by the appropriate administrator to wear the protective garb and respirator, shall be paid an 
additional one dollar seventy-five cents ($1.75) per hour for a minimum of 2 hours when 
working with asbestos. 
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Q.  Medium Density Fiberboard (MDF) is an engineered wood. Employees who are required to 
work with MDF are required by the appropriate administrator to wear the protective garb and 
respirator. To be eligible to receive the one dollar seventy-five cents ($1.75) per hour, an 
employee must work a minimum of 2 consecutive hours when working with MDF.  


 
R. Paid Holidays 
 Paid holidays covered by this agreement are shown in Article X and are included in 


determining the number of paid working days in a pay period for computing fractional or part-
time work by employees. 


 
S. Longevity 


Permanent classified employees who work twenty (20) hours or more per week are eligible for 
longevity payment if they meet the requirements set forth in Article VIII Section S3. Classified 
employees who are eligible for longevity during 2023-2024 will be paid by November 30, 
2023. Classified employees who are eligible for longevity during 2024-2025 will be paid by 
November 30, 2024. (See Timeline for Determining Percentages.) Notwithstanding anything 
to the contrary herein, classified employees who completed ten (10) years of employment with 
the Board on or before July 1, 2025, will not advance to receive a longevity payment for the 
2025-2026 school year and thereafter. 
 
1. Determination 
 An employee's longevity shall be determined by counting the years of continuous service 


as an employee of Unified School District 259 in any position which is permanent and 
requires a working schedule of twenty (20) hours or more per week. 


 
2. Discontinuance of Employment 
 Any discontinuity in employment, regardless of length, shall result in full loss of longevity. 


In the event that a former employee, terminated as a result of reduction in force, is 
reemployed within two (2) years of the date of termination, then the period of 
unemployment shall not be regarded as a discontinuity in employment for the purpose of 
determining eligibility for a longevity payment. However, the period of unemployment 
shall not be counted in determining such eligibility. 


 
3. Years of Service 
 Classified employees on Ranges A through Jc of the Classified Salary Schedule shall 


qualify for longevity payments according to the following schedule: 
 
 


10 to 19 years 3% of July 1 base 
salary 


20 to 29 years 7% of July 1 base 
salary 


30 or more years 11% of July 1 base 
salary 
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4. Timeline for Determining Percentages 
 The percentages specified in item three (3) above shall be applied to the employee's base 


salary as of July 1 excluding all licenses, certificates, differentials, overtime, etc., and shall 
not be affected by any increases due to a reclassification or adjustment occurring after  


 July 1. To be eligible for a particular longevity category in item three (3) above, an 
employee must have started that number of years of continuous service on or before  


 July 1.  
 
5. Longevity Payment Schedule 
 All longevity payments shall be made in November in accordance with regular payroll 


procedures and shall be subject to all applicable deductions. Any employee whose 
employment terminates prior to November 15 shall receive no part of any longevity 
payment. 


 
T. Mileage 
 Classified employees who are required to drive their own automobiles in connection with their 


employment shall be compensated at a rate per mile established by the Board of Education at 
the beginning of the fiscal year. Compensation shall be in a manner consistent with procedures 
established by the Business Services. 


 
U. Custodial Building Maintenance Program 
 Full-time custodial employees paid on Ranges A through Jc who successfully complete a 


Custodial Building Maintenance program will receive a Certificate of Proficiency awarded by 
the Wichita Public Schools and $40.00 per month. Employees earning a Masters Certificate 
issued by the Wichita Public Schools will receive $70.00 per month. Employees are 
responsible for submitting evidence of training to their immediate supervisor who shall 
forward such materials to the Human Resources Division for placement in their respective 
personnel files. Head custodians who held the position prior to July 1, 2012, will be 
grandfathered in regarding Master Certificate at their current base location, unless they move 
to a new location. All other head custodian positions after July 1, 2012, will require the Master 
Certificate at the next available opportunity, subject to Paragraph Y of this Article.   


 The above certificates are issued for two or five years and can be renewed after expiration if 
the holder has attended at least one class during the life of the certificate. Part-time employees 
will receive a prorated amount. 


 
V. Paraeducators 


1. In-service 
 Paraeducators who volunteer to attend in-service and are approved to attend will receive 


their regular hourly rate of pay up to but not exceeding the amount teachers receive per 
hour. 


 
2. Newly Hired Paraeducators 
 The Board of Education will provide a mandatory twelve (12) hour training program for 


newly hired paraeducators. 
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3. Community Based Instruction 
 An additional $30.00 per month for ten (10) months will be paid to eligible special 


education paraeducators who drive their own car in transporting students in the 
community-based program. 


 
4. Classroom Supervision Compensation 
 Paraeducators who supervise a classroom or classrooms when a certificated teacher for the 


classroom is absent from school and when there are no other certified or substitute staff 
present in the classroom shall receive an additional five dollars ($5.00) per hour for 
providing such supervisory services. The right to direct the work in Article III applies to 
this paragraph. 


 
5. Career Ladder (Paraeducators and Health Room Assistants) 
 Paraeducators and Health Room Assistants who have met all requirements and who have 


not been placed on a disciplinary probation or Plan of Assistance will move on the Career 
Ladder, subject to Paragraph Z of this Article. Upon successful completion of the 
disciplinary probation or Plan of Assistance the employee would be eligible for career 
ladder movement from the date of completion. 


 
W. District Sponsored In-service 
 Classified employees who are released to attend district sponsored in-service activities and are 


being paid a wage will be allowed to use that time, if approved by Superintendent, Chief 
Human Resources Officer or designee, to advance on a career ladder or receive compensation 
for certificates or required licenses. 


 
X. Nutrition Services Uniforms Allowance 
 Each nutrition services employee who is required to wear a uniform shall receive an annual 


uniform allowance equal to such employee's Typical Daily Hours multiplied by eighteen 
(18).  "Typical Daily Hours" means the number of hours that the employee customarily works 
on a day when such employee is scheduled to work during the current contract year.  If the 
employee's hours vary from day-to-day, then Typical Daily Hours for purposes of this 
calculation shall be the average of the employee's daily hours during the contract year. 


 
Y. Extended Years Schools 
 Nutrition services employees, paraeducators, aides, and library clerks who are employed at an 


extended year school and who work at least 210 days shall receive the same benefits as do 220-
day employees, except they shall not receive vacation benefits. 


 
Z. Career Ladder Advancement and Certificate/License Compensation 


For the 2023-2024 and 2024-2025contract years only, in order to be paid for Career Ladder 
Advancement, all eligible employees must submit documentation to Human Resources by 
November 1, 2023 for the 2023-2024 school year and September 1, 2024 for the 2024-2025 
school year. Eligible employees will not be entitled to retroactive compensation for years 
prior to 2022. Notwithstanding anything to the contrary herein for classified employees, there 
will be no advancement on career ladders (including Paraeducators) for the 2025-2026 school 
year and thereafter. Increases in compensation will be considered for certificates or licenses 
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awarded for the 2023-2025 school years if a special license is required for movement from 
one position to another position. SSC workers who are required to hold more than one 
certificate for their current position will be compensated for all certificates required for their 
current position.  A list of the certificates can be found in Article VIII of the negotiated 
agreement. 


 
 


ARTICLE IX: OVERTIME AND HOLIDAY PAY 
 


A. Holiday Pay Rates 
 Employees who are required to be on duty on holidays observed by the Board will receive 


premium pay. Employees shall receive hourly rates as follows: 
 


1. Two (2) times their regular hourly rate plus the Board-paid holiday rate, if eligible, for 
work required on the days listed in Article X, A. If employees are called back to work at 
any time other than their regular working schedule, such employees will be paid three (3) 
times their regular hourly rate for all hours worked on national Board-approved holidays 
which fall on Monday through Friday, unless the employees at their own option choose to 
report other than during regular working hours. If employees are called back to work during 
the above days, and during their regular working schedule, the employees will receive two 
(2) times, their regular hourly rate plus Board-paid holiday rate, if eligible, for work 
required during their regular assigned shift. 


 
2. One and one-half (1½) times their regular hourly rate plus the Board-paid holiday rate, if 


eligible, for work required on the days listed in Article X, B. 
 


B. Sunday Pay 
 Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless 


Sunday is a Board-recognized national holiday, in which case the employees shall be paid three 
(3) times their hourly rate. 


 
C. Saturday Pay 
 Employees called back to work on a Saturday which is not a holiday shall receive one and one-


half (1½) times their regular hourly rate provided the employees have been in pay status (a 40-
hour work schedule) prior to the Saturday assignment. 


 
D. Excess of Forty (40) Hours (Overtime) 
 Employees shall be paid one and one-half (1½) times their regular hourly rate for all assigned 


hours exceeding a forty (40)  hour  work  week  (40 hours  in pay status) which are assigned 
during Monday through Friday and are not identified in A, 1 or A, 2 above.  


 
E. Call Back to Duty 
 A "call back" to duty shall be considered not less than two (2) hours' work performed. 


Employees called to work under special circumstances, such as snow removal, will be allowed 
to work overtime and a regular shift. 
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F. Major Emergency Work 
 In cases of major emergency work, designated employees will be paid according to the 


stipulations set forth in the Board policy entitled "Major Emergency Work." 
G. Determination of Eligibility for Overtime Work  
 All earned or accrued leaves of absence with pay and paid holidays will be credited as time 


worked in determining eligibility for overtime pay. 
 
H. Opportunity for Overtime Work 
 All qualified classified employees shall be given an equitable opportunity for overtime work. 


All employees who are qualified to perform an overtime assignment shall be rotated in 
overtime assignments as evenly as possible. The distribution of overtime shall be the 
responsibility of the administrator or supervisor of the work to be done. Employees shall keep 
the administrator or supervisor informed concerning their availability for overtime work. In 
the event a qualified employee is not available on a voluntary basis for necessary overtime 
work, the supervisor may appoint an employee to fill the overtime assignment. A list shall be 
maintained by the supervisor showing such assignments. 


 
I. Planning and Notification of Overtime Work 
 Supervisors are responsible for planning work assignments and will inform the employee at 


least one day in advance when overtime is required, unless an emergency situation occurs, and   
in the emergency situation an attempt should be made to inform the employee as soon as 
possible. 


 
J. Authorization of Overtime Work 
 Final determination in the authorization of overtime work and personnel selected is the 


responsibility of the appropriate administrator, building principal, Division Director, Facilities, 
or their designated representative. 
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ARTICLE X: HOLIDAYS 
 


A. Board Recognized National Holidays 
 The calendar adopted by the Board recognizes certain national holidays. For 2023-20245, these 


days are as follows: 
 


Independence Day 
Labor Day 
Veteran’s Day  
Fall Recess 
Winter Recess 
New Year’s Day 
Martin Luther King, Jr. Day  
President’s Day 
Memorial Day 


B. Other Board Recognized Holidays 
The calendar adopted by the Board designates certain other days as holidays. For 2023-
20245, these days are as follows:  


 
Friday following Thanksgiving 
Christmas Eve  
New Year’s Eve  
Spring Break 
 


C. Rate of Holiday Pay 
 Full-time employees shall be paid their regular daily rate for their normal shift 


assignment for the above holidays provided they are in pay status (except personal 
business) or have an approved request for absence on the day before and the day 
following paid holidays. 


 
D. Nutrition Services Employees 
 Nutrition Services employees shall have ten (10) paid holidays. For 2023-20245, these 


days are as follows:  
 


Fall Recess (2 days) 
Winter Recess (3 days) 
New Year’s Holiday (1 day) 
Martin Luther King, Jr. Day (1 day) 
Spring Recess (3 days) 


 
 The Director of Nutrition Services may adjust holiday work schedules to meet the needs 


of the nutrition services program, and any such adjustments shall not make any affected 
employee eligible for overtime pay. 
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E. Clerical Employees 
 Clerical employees shall have paid holidays according to the following working 


schedule: 
 


1. Schedule of 220 day, 225 day, and 230 day: 
 Clerical Employees who work the 220 day, the 225 day, and the 230 day schedule 


shall have twelve (12) paid holidays. For 2023-20245, these days are as follows:  
 
Labor Day (1 day) 
Veterans Day (1 day) 
Fall Recess (2 days) 
Winter Recess (2 days) 
New Year’s Day (1 day) 
Martin Luther King, Jr. Day (1 day) 
Spring Recess (3 days) 
Memorial Day (1 day) 
 


2. Schedule of 260 day 
 Clerical Employees who work the 260 day schedule shall receive the same paid 


holidays as identified in Section A and B.  
 


F. Other Selected Individuals 
 Paraeducators, parent involvement workers, library clerks and other selected 


individuals will work the same calendar as teachers. In addition, paraeducators and 
library clerks may leave at the end of one-half day (3.5 hours) at the end of each grading 
period on days when teachers are required to provide grade reports (i.e., non-teaching 
duty days). Paraeducators and library clerks will be paid at their regular hourly rate of 
pay for hours beyond one-half day (3.5 hours) not worked on such days which, if 
worked, would be within their normal shift assignment. They shall have ten (10) paid 
holidays. For 2023-20245, these days are as follows: 
 


Fall Recess (2 days) 
Winter Recess (3 days) 
New Year’s Day (1 day) 
Martin Luther King, Jr. Day (1 day) 
Spring Recess (3 days) 


 
 The calendar adopted by the Board may be altered at the discretion of the Board or 


Administration. 
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ARTICLE XI: VACATIONS 
 


A. Eligibility 
 Vacation with pay is granted to full-time classified personnel employed in positions 


requiring a 260, 230, 225, or 220 day working schedule. 
 


1. Schedule of 260 Day 
 A minimum of ten (10) days and a maximum of twenty (20) days paid vacation is 


granted based on continuous years of employment for personnel working the 260 
day schedule. 


 
2. Schedule of 230 Day  
 A minimum of seven (7) days and a maximum (12) days paid vacation is granted 


based on continuous years of employment for personnel working the 230 day 
schedule. 


 
3. Schedule of 225 Day 
 A minimum of six (6) days and a maximum of eleven (11) days paid vacation is 


granted based on continuous years of employment for personnel working the 225 
day schedule. 


 
4. Schedule of 220 Day 
 A minimum of five (5) days and a maximum of ten (10) days paid vacation is 


granted based on continuous years of employment for personnel working the 220 
day schedule. 


 
B. Vacation Accrual Dates 
 The date for determining vacation eligibility is the anniversary date of employment for 


each full-time employee. Vacation credit shall be accrued and earned on a monthly basis 
based upon an employee’s working schedule set forth hereafter. An employee is eligible 
to use accrued vacation days once earned, except, new employees shall not be eligible 
to use accrued vacation days until they have  satisfactorily completed their  three month 
probationary period. A new employee will not be eligible for vacation pay or credit if 
the new employee is terminated prior to satisfactorily completing their three (3) month 
probationary period. 


Hours of Vacation 
Accrued per Month Based on Years of Service 
 
Months of Service 


 
220-Day 


 
225-Day 


 
230-Day 


 
260-Day 


1 to 36 3.33 4.00 4.67 6.67 
37 to 48 4.00 4.67 5.33 7.33 
49 to 60 4.00 4.67 5.33 8.00 
61 to 72 4.67 5.33 6.00 8.67 
73 to 84 4.67 5.33 6.00 9.33 
85 to 96 5.33 6.00 6.67 10.00 
97 to 108 5.33 6.00 6.67 10.67 
109 to 120 6.00 6.67 7.33 11.33 
121 to 132 6.00 6.67 7.33 12.00 
133 to 144 6.00 6.67 7.33 12.67 
145 and over 6.67 7.33 8.00 13.33 
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C. Approval of Vacation 
 The responsibility for approval of an individual’s vacation schedule rests with the 


building level supervisor who signs payroll forms for that building to which the 
employee is assigned. Vacation approval for custodians building engineers, site 
maintenance workers, and nutrition services workers who earn vacation should be 
shared with the respective School Service Center supervisor, when appropriate, in order 
to provide substitutes if needed.  Approval of vacation for building engineers must be 
shared with the supervisor of Building Equipment and Grounds. If an individual’s 
request for vacation is denied, the supervisor must give a written reason why the request 
is denied. 


 
1. Carryover of Vacation 
 All vacation accrued between anniversary dates of any given year shall ordinarily 


be scheduled and taken prior to the employee’s anniversary date of the following 
year. While the “carrying over” of vacation is discouraged, an employee may carry 
over vacation days beyond June 30 of each year to a maximum of forty (40) days. 


 
2. Maximum Days Allowed 
 The maximum allowable number of vacation days that may be scheduled at any one 


time shall be the total number of days that an employee will earn between the 
anniversary dates of the year the vacation is taken. 


 
3. Minimum Units of Vacation Allowed 
 Absences chargeable to vacation time for employees paid on ranges A through Jc 


shall be in units no smaller than one-quarter hour. 
 


D. Severance Pay 
 All earned vacation credit up to a maximum of twenty (20) days is paid upon separation 


from employment and is computed on the basis of the current salary. At the discretion 
of the Administration, employees who move to a shorter work year may be paid for 
some or all of their accumulated unused vacation days. 


 
E. Holiday During Vacation 
 Holidays will not be charged against an employee's vacation time when they occur 


during regularly scheduled vacation periods. 
 
F. Working During Vacation 
 Employees are not allowed to work for the Board during their scheduled vacation time 


and receive additional pay for such time worked. Any exceptions, due to an emergency 
situation, must have prior approval of the appropriate administrator or supervisor. 


 
G. Winter/ Spring Breaks 
      Classified employees who work the 220, 225, or 230 day schedule will be allowed, 


when approved by their supervisor, to use up to five (5) earned vacation days during 
winter and/or spring breaks on non-work non-paid days (excluding weekends), 
provided request for vacation is made a minimum of twenty (20) days in advance. 
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Utilizing these days (winter or spring break) as workdays is not an option. Those using 
this choice would work fewer days on the end of their work schedule depending on the 
number of vacation days used during the holiday period. No overtime or extra time will 
be allowed at the end of the schedule to perform the work. Total number of days on the 
work schedule will not change. 


 
 


ARTICLE XII:  EMPLOYMENT BENEFITS 
 


A. Medical and Dental Benefits 
 
1.  The Plan 
      a) The Board will offer employees a base medical and a base dental plan with no 


additional employee paid premiums other than: premium without wellness 
discount, tobacco/nicotine user premium, working spouse premium, and part-time 
employee premium (0.75-0.99 FTE), as further described below. The Board 
provided medical and dental plans shall provide coverage for employees and 
eligible dependents, if any, in accordance with the terms, conditions and exclusions 
of the Board provided group medical and dental plans. Changes in these Board 
provided medical and dental plans will normally be effective on January 1 of any 
year and only with the involvement of the Union. At its discretion, the Board may 
offer additional medical and dental plan options with employee-paid premiums, 
through payroll deduction, that will be in addition to the premiums further described 
below. 


  
 b) The medical and dental plans will begin January 1 and will end December 31 of 


each year.  
 
2.   Eligibility 


 a)  Employees who are employed in a position for 30 hours or more per week are 
eligible to participate in the Board provided group medical and dental plans. The 
employees’ participation will be governed by the Health Plan Document. 
 
b) Employees who were employed for at least 20 hours but less than 30 hours per 
week as of August 1, 2014, and who are currently receiving Health Plan benefits 
(“Grandfathered Employees”) will also be eligible to participate in the Health Plan 
(“Grandfathered Employees”). An employee whose Grandfathered Status ends will 
no longer be eligible to participate in the health plan. The employee’s removal from 
participation in the health plan will be governed by the Health Plan document. 
 
c) To be eligible to participate in the Board group medical and dental plans, all 
employees will be required to enroll during open enrollment or within 31 days of 
hire. Employees who do not enroll, or decline through the enrollment process, will 
be automatically enrolled in the employee only base medical plan without the 
wellness discount and the employee only base dental plan. 
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3. Board Contribution  
a) The Board will contribute $690 per month, all of which will be used to partially 
fund the Medical and Dental Plan, for every employee who is eligible to participate 
in the Health Plan under this Article XII, Section A 
 
b) The Board shall continue to pay its contribution for any eligible employee who 
suffers a continuing total disability for a period not to exceed 180 calendar days 
after the date of the commencement of the total disability. All actions and decisions 
under the medical and dental plans shall be made in accordance with rules and 
regulations established by the Administration. 


 
4. Premiums/Payroll Deductions 


a) Effective January 1, 2018, classified employees and their spouses shall agree to 
a payroll deduction as set in the table below unless the employee and/or spouse 
qualify for a wellness premium discount: 


 


*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar 


The 2024 wellness program was further simplified as the 2024 wellness discount ($1200 
per year for an employee and $1200 per year for a spouse) will be applied for the 
employee (and spouse if applicable) if the employee completes the enrollment 
process and certifies that one of the following two conditions has been met:  1) 100 
points of wellness activities have been met from the wellness matrix provided by 
Employee Benefits & Insurance Management, or 2) both an annual physical exam 
with blood work AND an eye exam have been performed.  Services must have been 
rendered between September 1, 2022 and August 31, 2023 to apply toward the 2024 
discount.  The employee must complete the enrollment process to receive the 
wellness discount.  If the employee fails to complete the enrollment process, no 
wellness discount will be provided.   


 
To receive the 2025 wellness discount ($1200 per year for an employee and $1200 per 


year for a spouse), the employee (and spouse if applicable) must have received 
either an annual physical exam with blood work OR an eye exam between 
September 1, 2023 and August 31, 2024.   


 
New hires and employees transferring into benefitted positions will automatically 


receive the wellness discount for the rest of that calendar year.  Employees hired 
after April each year and employees transferring into benefitted positions after April 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays             


Monthly Annually  


Employee Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00 


Spouse Without Wellness Discount  $46.15 $60.00 $100.00 $1,200.00 


Both Without Wellness Discount  $92.30 $120.00 $200.00 $2,400.00 
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will automatically receive the wellness discount for the rest of that calendar year 
and the following calendar year. 


 
If non-tobacco/nicotine user is one of the wellness points selected for the current 
plan premium credit, the employee and/or spouse will be subject to audit and 
confirmation testing.  If the test has a positive result, the employee and/or spouse 
will be disqualified from receiving the wellness discount and will be subject to 
paying the annual tobacco premium.   The payroll deduction for a positive test 
result or refusal to be tested shall equal the annual tobacco premium, averaged 
between the date of the first payroll deduction after the employee and/or spouse 
refuses a test or is found to be positive for tobacco/nicotine use and the last payroll 
deduction paid in December of the year the payroll deduction is begun.  


 
b) Employees whose spouses have access to group medical insurance who choose to 
utilize the Board provided group medical and dental plans to provide coverage for 
the employee’s spouse shall agree to a payroll deduction of $200 per month, or $2400 
per year, beginning January 1, 2017 and thereafter. However, such employees who 
work less than a 12 month assignment shall agree to a payroll deduction equal to 
$2,400 per year pro-rated for the length of their assignment.  
 
Employees with a spouse shall certify whether or not their spouse has access to 
group medical insurance. It is the employee’s responsibility to notify Employee 
Benefits if their spouse gains benefit coverage. 


 
 
 
        
 


 
     c) Effective January 1, 2017, a permanent employee who is employed 30 or more 


hours and less than 40 hours per week in a primary benefited position shall agree to 
a payroll deduction of $40 per month. However, such employees who work less 
than a 12 month assignment shall agree to a payroll deduction of $480 per year 
prorated for the length of their assignment. For the 2016 health plan year only, the 
$40 per month part-time premium will be waived for eligible employees who are 
.75 FTE to .99 FTE. Grandfathered Employees, defined under Article XII, Section 
A, who are less than .75 FTE will continue paying the $40 monthly premium for 
the health plan. 


 
 
 


 
 


 
 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays             


Monthly Annually  


Working Spouse $92.31 $120.00 $200.00 $2,400.00 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays             


Monthly Annually  


Part Time Premium $18.46 $24.00 $ 40.00 $   480.00 
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d) An employee who is a tobacco/nicotine product user shall agree to pay the annual 
tobacco premium. 
 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays             


Monthly Annually  


Employee tobacco user $46.15 $60.00 $100.00 $1,200.00 


Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00 


Both tobacco users $92.30 $120.00 $ 200.00 $ 2,400.00 


 
However, such employees who work less than a 12 month assignment shall agree to 
a payroll deduction equal to the annual tobacco premium, prorated for the length of 
their assignment. To be eligible to participate in the Board medical plan, an 
employee whose spouse is a tobacco/nicotine product user who participates in the 
Board health insurance plan shall agree to pay the annual tobacco premium. 
However, such employees who work less than a 12 month assignment shall agree 
to a payroll deduction equal to the annual tobacco premium, prorated for the length 
of their assignment. Employees shall sign a certified statement verifying whether or 
not they are tobacco/nicotine product users and whether or not their spouse who 
participates in the Board health insurance plan is a tobacco/nicotine product user. 
 
A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or 
products four or more times per week within no longer than the past 6 months and 
includes cigarettes (including electronic cigarettes), cigars, pipes, and any form of 
chewing tobacco. The term tobacco/nicotine user does not include for religious or 
ceremonial use or when prescribed or recommended by a physician or in 
conjunction with smoking cessation treatment. Physician documentation would be 
required. 
 


5.   Cash Option  
a) Eligible employees who provide evidence of other medical coverage as 
required by the Affordable Care Act may enroll in a cash option in lieu of 
participation in the base or buy-up medical plans.  Eligible employees enrolled in 
the cash option shall be paid $1,200.00 per year pro-rated for the length of their 
assignment subject to applicable payroll deductions. 


 
 
 


 
 
 
 
 
 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays             


Monthly Annually  


Cash Option  $46.15 $60.00 $ 100.00 $ 1,200.00 
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B. Severance Pay Benefits 
1. Death, Retirement, Honorable Resignation 
 An employee who dies or who retires or resigns honorably after reaching age fifty-


five (55) years or five (5) years in the employ of the Board shall be eligible for a 
severance payment. 


 
2. Termination 
 An employee with 15 or more years of service with USD 259 who is terminated 


(other than for suspected criminal activity) may have their individual case reviewed 
through the grievance procedure.  The parties to the grievance may allow the 
employee to voluntarily resign rather than involuntary termination, and if allowed, 
the employee will receive severance pay, if otherwise eligible. As a condition of 
allowing the discretionary severance payment, the employee must agree to settle 
and discontinue their grievance and additionally waive any other individual right or 
rights they may have against any officer, manager, supervisor, or employee of USD 
259 arising out of their termination. The employee who is allowed to self-terminate 
under the above conditions will sign a Personnel Action Request with the remark 
"not eligible for rehire" in the comment section. 


 
3. Computation and Rate of Severance Pay 
 The amount of the severance payment for which the employee is eligible shall be 


computed by multiplying the sum of the number of unused temporary leave hours 
which the employee has accumulated plus the number of unused vacation hours 
which the employee has accumulated in excess of the number which he/she is still 
eligible to take by $3.75 per hour. 


 
 For those employees paid by the hour the severance payment will be computed by 


multiplying the accumulated hours by $3.75 per hour. The severance payment shall 
be made to the eligible employee in   accordance with   regular   payroll procedures 
and shall be subject to all applicable deductions. 


 
4. Exceptions 
 Any employee who applies for retention of employment prior to retiring for the 


purpose of KPERS is not eligible for such severance payment at that time. 
 


C. Group Life Benefits 
 The Board shall provide group term life coverage with individual limits of $30,000 for 


all permanent employees who work twenty (20) hours or more per week. Any increase 
in coverage shall not be effective until the employee reports for work. 


 
D. Short Term Disability Benefits 
 The Board shall provide short-term disability benefits as set forth in the short term 


disability summary plan description. 
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1. Rate of Benefits and Waiting Period 
 Short term disability benefits for disabilities resulting from non-occupational illness 


or injury, shall be paid at the rate of 70% of the employee’s regular rate subject to 
all applicable deductions. Following the exhaustion of temporary leave, there is a 
five (5) day waiting period before short term disability benefits begin. The five (5) 
day waiting period will be waived for absences greater than thirty (30) consecutive 
calendar days and short term disability payments shall be paid retroactively.  
(See also Temporary Leave.) 
 


2. Single Disability 
 A single disability for a period of 180 calendar days is defined as a single absence. 


Under no circumstances will short term disability benefits be paid in excess of 180 
calendar days from the date of disability. 


 
3. Exceeding 180 Days Absent 
 If the employee cannot return to work on or before the 181st calendar day of absence, 


the employee will be terminated or placed on leave of absence from the district, if 
eligible. 


 
4. Recurrence of Disability 
 For the recurrence of a disability to be considered a new disability, the disability 


will be subject to a new waiting period and required independent medical evaluation 
designated by Employee Benefits and Insurance Management. In addition, the 
employee must have returned to work for a continuous period equal to the period of 
absence or for thirty (30) consecutive work days. Short absences for reasons not 
related to the disability shall not be counted towards fulfillment of this requirement, 
but will not be considered an interruption thereof. 


 
5. Second Distinct Disability 
 If a second distinct disability occurs prior to the expiration of thirty (30) consecutive  


work days, the thirty (30) day work requirement may be waived by the Chief Human 
Resources Officer or designee.  


 
6. Injury/Accident During Employment 
 If subsequent to the commencement of short term disability benefits, it is 


determined that the illness or accident arose out of or in the course of employment, 
the employees compensation shall revert to worker’s compensation disability 
payments and the employee’s short term disability shall be reduced by any 
retroactive payment of workers compensation. 


 
E. KPERS Benefits 
 The Board shall participate in the Kansas Public Employees Retirement System in 


accordance with KSA 74-4931, et seq. 
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F. Worker’s Compensation Benefits 
 The Board shall continue under the Kansas Workers Compensation Law to provide 


worker's compensation coverage for all employees.  Employee benefits are defined in 
state statute and are subject to legislative and judicial changes. Current state statute will 
supersede any provisions contained in this agreement.  Workers compensation covers 
injury and disease arising out of and in the course of one's employment. Benefits include 
medical expenses and disability payments when applicable. Job related accidents will 
be reported to the employee's supervisor, and both the Employee Report of Incident and 
Supervisor’s Report will be forwarded to the Employee Benefits and Insurance 
Management office immediately but no more than 24 hours after the occurrence. 
Compensation and charge to temporary leave procedures are as follows: 


 
1. Procedures: 


a.  Injured employees will immediately report accidents to their supervisors and the 
Employee Benefits and Insurance Management office within 24 hours. 


 
b. Injured employees will take their doctors' work status report after each 


appointment to their supervisor. 
 
c.  Injured employees will report in after each doctor visit to the Employee Benefits 


and Insurance Management office. 
d. If employees have questions concerning worker compensation benefits or 


procedures, they may call the Employee Benefits and Insurance Management 
office, or the claims advisory section of the Division of Workers Compensation 
(1-800-332-0353). 


 
2. Disability Payments: 


a. A seven calendar day waiting period must be met before the disability payments 
begin. If the employee is off work for 21 consecutive days, the same statute 
requires the employer to pay retroactively the first seven (7) days of disability. 


 
b. The employee will receive 662/3 percent of their average weekly wage, subject 


to the state weekly maximum. This benefit is paid as long as the authorized 
treating physician certifies that the employee is temporarily, totally disabled. 


 
c. A job injury absence up to five days will be charged to the employee's 


accumulated temporary leave to the extent that temporary leave is available, 
such charge will be reinstated if the employee is authorized to be off work for 
21 consecutive days. 


 
d. Use of vacation time to cover any part of any absence due to an on-the-job injury 


is not permitted. 
 
e. If certified by the authorized treating physician, the Board will pay any 


permanent partial disability according to the formula provided by the state 
statute. 
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3. Medical Expense: 
a. Workers compensation will pay all medical expenses resulting from the job 


related injury and prescribed by the authorized treating physician. Kansas state 
statute allows the Board to direct the medical care of its injured employees. 


 
b. Injured employees will receive care from authorized doctors and will return a 


work status form from the doctor after each appointment to his or her supervisor. 
 
c. State statute provides a limited amount for the employee to use at their 


discretion for a second opinion or treatment. 
 


G. General Liability Coverage 
1. The Board shall provide commercial general liability coverage with a combined 


single limit of liability of at least $500,000 per occurrence and including employees 
of the district within this coverage. 


 
2. This coverage will include classified employees who transport pupils within the 


course and scope of their employment.  However, a commercial general liability 
policy excludes coverage for automobiles. This reference to transport of pupils 
refers to the act of supervision of pupils. Employees' own automobile insurance 
shall be primary coverage for property damage, personal injury protection, and 
automobile liability protection. Board insurance shall provide secondary coverage 
only. 


 
H. Unemployment 
 The Board, under the Kansas Employment Law, shall provide unemployment 


compensation for all eligible employees. 
 
I. Voluntary Early Retirement 
 The Board will provide a voluntary early retirement program for classified employees 


who were hired prior to July 1, 1996.  The substance and procedures of the program, 
and any changes thereto, are in each instance to be determined by the Board. Alterations 
shall not be applied retroactively to affect any retired employee receiving benefits from 
the program. 


 
J. Flexible Spending 
 The Board shall provide a Flexible Spending Account Plan established pursuant to 


Section 125 of the Internal Revenue Code which will allow voluntary payroll deduction.  
The substance and procedures of the Plan, and any changes thereto, are in each instance 
to be determined by the Board after consultation with the Union.  The Plan shall include 
only dependent care assistance and non-reimbursed medical expenses. Health insurance 
premiums will be deducted from wages on a pre-tax basis through the use of a Section 
125 Cafeteria Plan. 
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K. Reassignment 
 Employees who are reassigned from one employee group to another will be subject to 


decisions by the Human Resources Division concerning temporary leave, longevity 
payments, and other conditions of employment.  Such decisions shall be based on 
relevant provisions of various policies, procedures and employment agreements in 
addition to the past practices of the district and maintenance of equity among 
employees. 


 
L. Personal Injury/Battery 
 Whenever employees are absent as a result of personal injury caused by battery arising 


out of or in the course of their employment and when investigation by the administration 
indicates that they have used reasonable judgment, they shall be paid their full salary 
less any other Board provided or State provided employee compensation or disability 
benefits for the period of such absence without having such absence charged to their 
accumulated temporary leave. Payment for such absence shall not extend beyond 180 
calendar days.  


 
M.  Catastrophic Emergency Benefit Plan 
 The Catastrophic Benefit Pool was established to help employees recover payment 


for days they have entered into deduct status after they have exhausted all their 
temporary leave and experience a major disaster declared by the President of the 
United States or a qualified medical emergency. The catastrophic event would need 
to be considered a qualifying Family Medical Leave event to be deemed a qualifying 
medical emergency. 


 
 1. The plan shall be established by allowing each benefited employee to contribute 


one (1) day of temporary leave into the plan. Those who wish to enroll in the Plan 
(those new to the district, those who wish to enroll for the first time, or those who 
went off benefits since they contributed a day) may do so at any time during the year. 
Those who have contributed a day in the past will NOT be allowed to do so again 
unless they went off benefits since they contributed the day or if in the future the 
hours drop low enough that the pool is required to be replenished. 


 
2. All applicable temporary leave must be exhausted before individuals are eligible to 
apply for reinstatement of temporary leave days already deducted because of the 
catastrophe. Temporary leave must be in deduct and showing up as such on the 
PeopleSoft system before individuals are eligible. Employees who meet the criteria 
above shall be eligible to submit an application to draw on the pool up to twenty (20) 
days per contract year. 


  
3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving 
Worker’s Compensation or Disability Compensation payments.  


 
 4. The plan shall be administered by Employee Benefits and Insurance Management. 


Disputes shall be resolved by the President of the Service Employees International 
Union or designee, the President of the United Teachers of Wichita or designee, and 
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the Chief Human Resources Officer or designee. 
  


N. BOE Carrier Options 
 Each benefit specified by this agreement may, at the Board's option, be provided by a 


Board selected carrier or by self-funding by the Board or any combination thereof. The 
Board may change from one carrier to another or to self-funding at any time. The 
specific coverage may be altered by the Board at any time so long as the coverage 
provided complies with the expressed terms of this agreement. 


 
 


ARTICLE XII: PROPERTY DAMAGE 
 
A. Property Damage 


When arising out of an in the course of his/her employment, a staff member’s clothing 
or personal effects worn by the staff member are damaged or destroyed as a result of a 
physical attack or willful malice, and when the staff member has used reasonable 
judgement, the Board shall reimburse the staff member for the cost of the repair or 
reasonable value thereof in an amount not to exceed $1,200.  
 
When arising out of and in the course of his/her employment a staff member’s 
personal property, brought to the classroom setting as a teaching aid for the 
curriculum being taught, is damaged or destroyed as a result of willful malice, and 
when the staff member has used reasonable judgment, the Board shall reimburse the 
staff member for the cost of the repair or reasonable value thereof, whichever is less, 
in an amount not to exceed $1,200 per each occurrence.  
 
The above does not cover accidental damage, theft or mysterious disappearance. 


 
 


ARTICLE XIII: TEMPORARY LEAVE 
 


A. Eligibility  
 Employees are eligible to accrue temporary leave days if they are working in a 


permanent position twenty (20) hours or more per week.  Temporary leave days are 
computed on a common factor for all eligible employees based on one (1) day earned 
for every fifteen (15) days in pay status. 


 
B. Accrual 
 Each employee who is eligible to accrue temporary leave days shall be granted the 


number of days to which he/she is entitled for a year on the first day that the employee 
reports for work on or after July 1. Temporary leave days will be prorated for any 
eligible employee who works less than  full  time  or  who  is  hired  after July 1.  
Temporary leave days granted shall be added immediately to the employee's 
accumulation.  Probationary employees will not be granted any temporary leave days 
in advance of such days being earned. 
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C. Unused Temporary Leave 
 Unused temporary leave days shall be cumulative without limit.  
 
D. Use of Temporary Leave 
 Accumulated temporary leave days may be used for: 


1. Personal Illness, Injury, Incapacitation 
 Personal illness, injury, or incapacitation up to the maximum of the number of days 


the employee has accumulated. However, no employee may use temporary leave 
days for any single such disability beyond 180 calendar days from the first day of 
the disability. If the absence qualifies or will qualify for Short Term Disability and 
an employee will be absent six (6) or more consecutive work days, the employee 
must notify Employee Benefits and Insurance Management and provide medical 
documentation to Employee Benefits and Insurance Management within fourteen 
(14) calendar days of the onset of the absence. Employee Benefits and Insurance 
Management may require the ongoing verification of disability.  


 
2. Spouse, Child, Parent 
 Illness, injury, or death of the employee's spouse, child, or parent up to a maximum 


of fourteen (14) days per fiscal year. Up to eight (8) of these days may be used for 
illness, injury, or death of the employee's in-law, grandchild, grandparent, sibling, 
aunt, uncle, niece, nephew, any person having been regularly living in the 
employee's household, or in-law of the employee's spouse, child, or parent. 


 
3. Personal Business 
 Personal business up to a maximum of three (3) days  per  fiscal  year by employees 


with less than twenty (20) years employment with the Board, and up to a maximum 
of four (4) days per fiscal year by employees with twenty (20) years or more 
employment with the Board. Temporary leave days for personal business shall be 
granted as long as regular work assignments can be carried on. However, temporary 
leave days for personal business shall not be used to extend vacation and/or to 
extend adopted Board approved holidays (with the exception of the conference 
release day in November), , or non-working days. Personal business leave is 
provided for the employee who is confronted with serious and urgent individual or 
family problems, emergency situations, or legal demands which cannot be attended 
to at any time other than through the employee's duty day. Personal business leave 
may be used in the event of the illness or death of a friend or any other relative not 
identified as a member of the immediate family. Personal business leave is not 
provided for recreation or avocational activities. The employee is not required to 
give the specific reason or nature of the personal business but must state that it falls 
within the above definition. The immediate supervisor must be notified as soon as 
the employee knows of the need for personal business leave in order for the 
necessary arrangements to be made. Repetitive use of personal business leave 
without proper notice, normally at least 24 hours in advance, will be cause for 
review. 
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a. One day of personal business leave may be used as a personal leave day by 
employees, as provided for in Article XIII, D, 3, (b), who do not accumulate 
vacation. 


 
b. A personal leave day taken in place of a personal business day shall be granted 


by the employee’s supervisor as long as regular work assignments can be carried 
on. Employees are not required to give a specific reason to justify the taking of 
personal leave day. The immediate supervisor shall be notified as soon as the 
employee knows of the need for a personal leave day in order for the necessary 
arrangement to be made. In addition, employees shall file an Anticipated 
Absence Form of notification not later than twenty-four (24) hours in advance 
of taking a personal leave day. In cases of emergency, the supervisor may waive 
the twenty-four hours advance notice requirement. A personal leave day shall 
not be used during the first five or the last five days of the school year and shall 
not be used to extend board holidays, non-working days, or designated in-
service days. The restrictions set forth in the preceding sentence do not apply to 
attending a graduation ceremony of the employee’s child. 


 
4. Temporary Active Duty 
 Temporary active duty up to a maximum of fourteen (14) days per fiscal year. Leave 


for temporary active duty is provided the employee who is a member of a reserve 
military unit which is ordered to active duty as a result of an emergency or disaster. 


 
5. Parental Leave 
 Parental leave up to a maximum of five (5) days per contract year shall be provided 


for the non-delivering parent to attend the birth of their child.  
 
6. Adoptive Leave 
 Adoptive leave up to a maximum of fifteen (15) days per fiscal year. Adoptive leave 


is provided to the employee to provide time needed by the employee to complete 
the adoption of a child by the employee. 


 
E. Charging Temporary Leave 
 When an employee is absent from his/her assignment for any of the above reasons, such 


absence shall be a chargeable absence and the number of days of such chargeable 
absence shall be subtracted from his/her accumulated temporary leave days. Absence 
for a part of a day for hourly employees shall be charged as temporary leave in amounts 
no smaller than one quarter hour. 


 
F. Excessive Absences 
 Absences in excess of accumulated temporary leave or in excess of the specified limits 


are deducted from the employee's salary at a daily rate for each day of such excess. 
However, the specified limits may be extended by the Chief Human Resources Officer 
upon written request by the employee if the employee has accumulated sufficient days. 
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G. Absences Subject to Review 
 All chargeable absences that continue beyond the specified limits, all absences without 


leave, all absences which are too frequent, and all chargeable absences which end 
without the employee giving proper advance notice shall be subject to review and 
appropriate action by the Administration. 


 
H. Reemployment 
 Any former employee, who is reemployed within twelve (12) months of the date of 


termination, upon satisfactory completion of their probationary period, will have their 
temporary leave days that were accrued at the time of their separation reinstated for up 
to a maximum of five (5) years for temporary leave that was accrued after March 31, 
1999, unless severance compensation has been paid for such leave. 


 
I. Exceeding Five Days 
 If temporary leave is claimed in excess of five (5) consecutive work days, on or before 


the end of the sixth (6th) day, for an illness, injury, or incapacitation, certification by a 
physician may be required before the salary for the period of leave is paid.  Further, an 
employee's immediate supervisor may request, given evidence there is just cause, a 
physician's statement requiring medical verification at any time the employee is absent. 


 


J. Voting in Elections 
 In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) 


persons entitled to vote at a general or primary election shall be entitled to absent 
themselves from their employment under the circumstances and for the period of time 
described therein. 


K. Court/Jury Duty 
 Non-chargeable temporary leave for court duty or jury duty may be granted to a 


classified employee to appear in court to answer a jury summons or for reasons other 
than personal neglect, violation of law, or matters in which the classified employee has 
a vested interest. The amount paid for jury duty or witness fees, if any, shall be deducted 
from the classified employee's regular pay. Verification of the amount received for jury 
duty or witness fees must be provided. 


 
L. Notifying Supervisor 
 Employees desiring to be off duty for any reason should make arrangements with their 


supervisors as far in advance as possible. 
 


 
ARTICLE XIV: EXTENDED LEAVE 


 
Employees may be granted extended leave without pay or benefits subject to approval of 
the Board for health, illness of spouse, child, or parent, maternity, paternity, adoption, 
study, campaigning for or serving in public office, or for professional activities. Such leaves 
are subject to the provisions of the Board policy on Extended Leaves. 
 
Employees will be allowed to take an unpaid leave of absence for military service in 
accordance with the employee handbooks. 
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ARTICLE XV: LEAVE OF ABSENCE FOR STUDENT TEACHING 
 


A.  Purpose 
 In order to provide opportunities for professional improvement, student teaching leaves 


of absence are available to classified employees to complete student teaching 
requirements at a college or university for earning teaching licensure in the State of 
Kansas. 


 
B. Eligibility 


1. Years of Service 
 An applicant must have performed two (2) years of continuous benefited service in 


Unified School District 259 immediately prior to the commencement of the student 
teaching leave of absence. 


 
2. Return to Service 
 Each applicant must sign a statement of intent to return to service in Unified School 


District 259 immediately upon completion of student teaching leave of absence. 
 
3. Commitment to Repay 
 Each applicant must sign a commitment to repay the amount paid during the student 


teaching leave of absence on a prorated basis in the event the employee fails to 
return to Unified School District 259 and perform assigned services, including a 
contract of employment for  a period of two (2) years after return from student 
teaching leave of absence. 


 
C. Application 


1. Deadline 
 Applications for student teaching leave of absence shall be made to the Chief 


Human Resources Officer on or before the annual deadline of March 31 of each 
year.  


 
2. Proposed Plans 
 The application shall present the applicant’s plans for the student teaching leave of 


absence and such other information as the committee deems advisable. 
 


D. Selection 
1. Selection Committee 
 The committee for student teaching leave of absence shall consist of two members 


appointed by the Superintendent, two members appointed by Service Employees 
International Union, Local 513, and the Chief Human Resources Officer or 
designee, who will chair the committee. 


 
2. Judgment/Priorities  
 The committee will prepare a priority listing of eligible applicants and recommend 


employees for student teaching leave of absence appointments. The committee shall 
judge the quality of the applications and recommend no more than two (2) 
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employees per contract year. Exception may be made by the Board if they determine 
to fund additional positions. 


 
3. Consideration shall be given to: 


a. Assured eligibility. 
b. The potential contribution to the applicant’s professional growth. 
c. The applicant’s prior contribution to the school district and potential for future 


contributions. 
d. Evidence of professional growth. 
e. Any other pertinent factors as established by the committee. 


 
4. Final Approval 
 The priority listing of applicants for student teaching leave of absence shall be 


submitted to the Board for approval. 
 


E. Compensation 
 While on student teaching leave of absence the employee shall be paid according to the 


base salary which would have been earned had the employee not been on leave. 
 
F. General Provisions 
 An employee shall: 
 


1. Receive full credit for system experience as a classified employee while on student 
teaching leave of absence. 


 
2. Be subject upon return from student teaching leave of absence to any general salary 


reductions which may be ordered by the Board. 
 
3. Retain during the student teaching leave of absence current status if applicable in 


the Wichita Supplemental Annuity Plan. 
 
4. Retain accumulated temporary leave and vacation days, if applicable, but additional 


temporary leave and vacation days shall not accumulate during the student teaching 
leave of absence. 


 
5. Maintain all rights accruing under Kansas Public Employees Retirement System 


(KPERS), if any. 
 
6. Be permitted to retain the health coverage benefit as set forth in the Employment 


Benefits Article. 
 
7. Retain Group Term Life Coverage. 
 
8. Retain disability income protection coverage. 
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9. Upon completion of student teaching leave of absence, be assigned in a position 
which is at least comparable to the one held when assuming student teaching leave 
of absence status. 


 
10. Be eligible for student teaching leave of absence for one (1) semester only. 
 
11. Not deviate while on student teaching leave of absence from his/her approved plan 


except with the written approval of the Committee for Student Teaching Leave of 
Absence. 


 
 


ARTICLE XVI: PLAN OF ASSISTANCE 
 


The Plan of Assistance is designed to be helpful. It is initiated when other means of the 
assistive process have not been successful and the supervisor determines that the classified 
employee needs additional assistance and support to maintain or achieve an acceptable level 
of performance. 
 


 
ARTICLE XVII: NO STRIKE-LOCKOUT CLAUSE 


 
A. The Union shall not authorize, cause, aid, ratify, condone nor shall any bargaining unit 


employees take part in, aid, render assistance to, or support any strike, sit-down, slow-
down, stoppage of work,  boycott, picket, or other interruption of work at any facilities 
or in the operation of the school district. 


 
B. The Board agrees that during the term of this agreement, there will be no lockout.  


Lockout is defined in KSA 75-4322 (s) as any action taken by the Board to provoke 
interruptions of or prevent the continuity of work normally and usually performed by 
the employees for the purpose of coercing the employees into relinquishing rights 
guaranteed by this act. 


 
 


ARTICLE XVIII: CLASSIFIED FURLOUGH  
AND REDUCTION IN FORCE 


 
The Superintendent of Schools shall have the responsibility for determining the number 
of classified positions employed by the school district.  If the Superintendent determines 
the need to reduce the number of classified positions, the Superintendent may, in his/her 
discretion, furlough classified employees for a specified period not to exceed ninety (90) 
days or declare a reduction in force.  In either event, the following administrative 
implemental procedures shall take full force and effect and shall apply to all classified 
employees. 
 


1. If a reduction in force is necessary, the greatest possible reduction shall be 
accomplished through attrition. 
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2. If a reduction in force is necessary, the remaining reduction in the number of 
positions shall be accomplished by layoff. 


a. The reduction shall be applied to the largest group of classified 
positions which may be reasonable considered.  The Superintendent or 
designee shall consult with union representatives prior to determining 
the group or groups of classified positions from which the reduction 
shall be made. 


 
b. Within each specified classified group, classified employees shall be 


selected by the respective administrative for layoff in the following 
order: 


 
1) Probationary classified employees within the 90-day 


probationary period. 
 


2) Classified employees on probation when a reduction in force is 
declared. 


 
 


3) Classified employees who are on a Plan of Assistance when a 
reduction in force is declared. 


 
4) Within each of the above sub- paragraphs, if two or more 


classified employees are otherwise equally eligible for 
selection, employees with shorter lengths of total seniority 
within the district will be selected before those with longer 
lengths of total district seniority. 


 
5) Following the above procedures, if two or more classified 


employees are equally eligible based on total seniority in the 
district, employees with the shorter lengths of current 
employment within the position will be selected before those of 
longer length of current employment. 


 
3. After implementing such a reduction procedure, the list of names of laid off 


classified employees shall be maintained by the Human Resources Division 
for two (2) years. 


4. Any classified employee who has been so laid off shall no longer be 
considered an employee and shall have no employee rights or benefits other 
than those required by law or by this policy. 


 
5. Any classified employee who has been so laid off may retain membership in 


the Board provided health coverage plan for a period of up to 18 months.  
However, the Board shall make no contribution and the employee must make 
advance arrangements for payment of premiums with the Employee Benefits 
and Insurance Management Office. 
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6. It is the responsibility of the listed laid off classified employee to keep the 


Human Resources Division informed of their current contact information, i.e., 
e-mail address, current address, and phone number.  Additionally, the laid off 
employee will maintain a current electronic employment application with 
Human Resources. 


 
7. The named classified employee on the list will be considered an internal 


application.  If a classified vacancy occurs within two (2) years for which the 
named classified employee on the list is qualified, the employee will be 
contacted to interview for the open position.  The usual employment 
procedures will be followed in determining the fitness for employment. 


 
8. If any classified employee on the list waives recall rights in writing, fails to 


accept recall to a position for which the employee is qualified, fails to respond 
within 10 days to a recall notice sent to the latest address furnished to Human 
Resources Division, or fails to report for duty in the accepted position, the 
name of such classified employee shall be removed from the list and such 
classified employee shall have no further recall rights. 


9. Any classified employee who is recalled shall regain all employment benefits 
to which he/she was entitled at the time of layoff.  However, no benefits may 
be accrued during the period of unemployment and the classified employee 
shall be subject to all changes in employment conditions which have been 
made in the interim. 


 
10. In lieu of a reduction in force, the Superintendent may determine, in his/her 


discretion, that there is a need to furlough classified employees for a specified 
period not to exceed ninety (90) days.  If so, the measures set forth in 
paragraph 2 above will govern the selection of employees for furlough, and the 
measures set forth in paragraphs 3, 4, 5, 6, 7, 8 and 9 will apply to employees 
who have been furloughed.  If necessary, the Superintendent may determine in 
his/her discretion that it is necessary to eliminate the positions of and lay off 
employees who have been furloughed. 


 
11. Employees on furloughed status shall retain existing vacation and/or 


temporary leave balances, and longevity status, accrued as of the date on 
which the employee is furloughed; however, no additional vacation and/or 
temporary leave, or longevity, will accrue during the furlough period.  
Furloughed employees are eligible to retain health and dental coverage in 
place as of the date they are furloughed, subject to the terms and conditions of 
the applicable plan(s).  Furloughed employees remain responsible for their 
share of the cost of their coverage, with payment of the employee’s share due 
at the same time as it would be made if by payroll deduction, or by an alternate 
payment schedule approved by Employee Benefits.     
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ARTICLE XIX: GRIEVANCE PROCEDURE 
 


A. Grievance Definition 
 It is the right of an employee to seek relief to any problem as specified in the Grievance 


Procedure. A grievance shall be defined as a violation or allegation of a violation or 
misapplication of a negotiated agreement. 


 
B. Immediate Level of Administration 
 An employee or a group of employees shall seek a solution to a grievance at the 


immediate level of administration having the authority to make necessary adjustments. 
 
C. Informal Review 
 Within ten (10) regular workdays from the occurrence of a grievance, the aggrieved 


shall seek and review and, if possible, resolve the problem with the immediate 
supervisor. However, an employee or the Union may consult directly with the Chief 
Human Resources Officer and/or Human Resources Director concerning an unusual 
grievance. 


 
D. Written Formal Grievance 
 If further action is required, the aggrieved has ten (10) regular workdays from the 


review with the immediate supervisor to file a written, formal grievance with the Chief 
Human Resources Officer and/or Human Resources Director. The written grievance 
will indicate the specific language of the negotiated agreement which has been violated 
or misapplied and all supporting data. 


 
E. Closed Administrative Hearing 
 A closed administrative hearing will be called and conducted by the Chief Human 


Resources Officer and/or designee within thirty (30) regular workdays after the 
grievance is filed. 


 
1. The petitioner will be informed in writing of the time, date, and place of the hearing 


at least five (5) regular workdays prior to the date set. 
 
2. The petitioner may be represented by an authorized representative of SEIU, Local 


#513, himself/ herself, legal counsel, or any other person selected by the petitioner. 
The petitioner may request that employees of the district with relevant information 
be present at the hearing. The petitioner may also request that relevant documents 
in the custody of the district be produced for the hearing. Such request shall be made 
in writing to the Chief Human Resources Officer five (5) days prior to the hearing. 
The petitioner or his representative shall have the right to cross-examine district 
witnesses and the district shall have the right to cross-examine petitioner’s 
witnesses. A taped record of the hearing will be taken by the district and will be 
kept for a period of not less than sixty (60) days and shall be made available to the 
petitioner upon request. 
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3. Within ten (10) regular workdays following the conclusion of the review, the 
petitioner will be given a written decision of the administrative review by the Chief 
Human Resources Officer and/or designee. 


 
F. Arbitration (Termination Grievances Only)  


1. Within ten (10) days after receiving the decision of the Chief Human Resources 
Officer and/or designee, the petitioner may appeal the decision (in termination 
grievances only) to arbitration. The petitioner shall forward copies of the request 
for arbitration to the petitioner's representative, if any, the authorized representative 
of SEIU, Local #513, and the Chief Human Resources Officer and/or designee. Cost 
of arbitrator shall be shared equally by both parties.  


 
2. Within ten (10) days after the receipt of the request for arbitration, the parties shall 


jointly request the Federal Mediation and Conciliation Service to submit a panel of 
seven (7) arbitrators. The right to first strike a name shall be determined by the flip 
of a coin. The parties shall then alternately strike names from this list until one name 
remains. The person whose name remains shall be the arbitrator. The arbitrator shall 
be notified of his/her selection by a joint letter from the petitioner and the District, 
requesting that he/she set a time and place for the hearing subject to the availability 
of the parties, and  the letter shall specify by stipulation the issue to be determined 
by the arbitrator. 


 
3. The arbitrator shall have no right to add to, subtract from, nullify, ignore, or modify 


any of the terms of this agreement. He/she shall consider and decide only the 
stipulated issue presented to him/her in writing by the District and the petitioner, 
and his/her decision and award shall be based solely on his/her interpretation of the 
application of the  terms of  the  agreement  to  the issue stipulated. If the matter 
presented to the arbitrator does not involve interpretation of the terms of provision 
of this agreement, the arbitrator shall so rule in his/her award and shall make no 
other decision on the issue. The arbitrator shall render no award under this 
agreement which shall be retroactive beyond the date of the event on which the 
grievance is based. The award of the arbitrator shall be final and binding upon the 
Board, the SEIU, Local #513, and the petitioner involved. 


 
4. The arbitrator selected shall determine the time and place for the arbitration and 


notify the parties thereof.  In a termination grievance, the arbitrator shall have no 
authority to alter or amend the termination imposed by the District if the arbitrator 
finds either that the District's actions did not violate the agreement or that there was 
just cause for the action. 


 
5. No arbitration decision made hereunder shall constitute a binding precedent with 


respect to any renewal of the existing agreement or the making of a new agreement 
between the SEIU, Local #513, and the Board. The force and effect of arbitration 
decisions shall expire when the agreement expires, unless the language involved is 
substantially the same in the expired agreement and the new agreement. 
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6. No decision of the arbitrator in any one case shall create a basis for retroactive 
adjustment in any other case which arose prior to the date of the written decision of 
the arbitrator, unless SEIU, Local #513, and the District mutually agree otherwise 
in writing. 


 
7. The fees and expenses of the arbitrator shall be borne equally by both parties. Each 


party shall be responsible for its own arbitration expenses. The party providing any 
witnesses shall pay the expenses of said witnesses, if any.  Upon request of either 
party, an official court reporter shall record the proceedings, and the party making 
such request shall pay the cost of the reporter.  If the other party requests a copy of 
the proceeding, that party shall share equally the costs of the reporter. 


 
G. Board Review (All Grievances other than Termination) 


1. Should the decision (relating to grievances other than termination grievances as 
outlined in Item F above) of the administrative review be unsatisfactory to the 
petitioner, within ten (10) regular work days of the rendering of the decision, the 
petitioner may make a written request for appeal to the Board. The petitioner shall 
file a request for appeal with the Chief Human Resources Officer and/or designee.  


 
2. The Chief Human Resources Officer and/or designee will set a hearing date with a 


committee of the Board not fewer than ten (10) regular work days or more than forty 
(40) regular work days after such an appeal is filed with the Chief Human Resources 
Officer and/or designee and the petitioner will be informed in writing of the time, 
date, and place of the hearing at least five (5) regular work days prior to the hearing. 


 
3. The petitioner may be represented by an authorized representative of SEIU, Local 


#513, himself/ herself, legal counsel, or any other person selected by the petitioner. 
The petitioner may also have witnesses appear at the hearing. The Chief Human 
Resources Officer and/or designee shall be informed in writing five (5) days prior 
to the hearing with the Board of the petitioner's representatives and all witnesses to 
be present during the hearing. 


 
4. The Board of Education, or a committee thereof, shall conduct the hearing in 


executive session unless the employee requests an open hearing.  
 
5. The petitioner will be given a written decision of the Board within thirty (30) regular 


workdays following the conclusion of the hearing. 
 
6. The final decision lies with the Board of Education, except that the employee shall 


have other remedies or appeals as are provided by the federal or state constitutions 
or by law. 


 
H. Legal or Statutory Remedy 
 If the petitioner pursues any legal or statutory remedy for an issue, then any further or 


subsequent proceedings for relief through the grievance procedure shall be barred 
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unless the court or administrative agency refuses jurisdiction until all administrative 
remedies have been exhausted. 


 
I. Reprisal/Discrimination 
 No employee shall be subject to any reprisal or discrimination by reason of the exercise 


of his/her rights under this Grievance Procedure or any appeal provisions set forth 
herein. 


 
 


ARTICLE XX:  CLASSIFIED PROFESSIONAL  
DRESS PHILOSOPHY 


 
A. It is the intent of the Wichita Public Schools Classified Professional Dress policy to 


ensure all classified personnel present themselves to our students, parents and public in 
a manner which enhances their professional position and/or job assignment.  The 
secondary intent of this professional dress is to ensure all classified personnel model 
for students and staff the attire appropriate to success and provide a positive image for 
our educational community. 


 
B. The professional dress applies to all classified personnel-attendance center and non-


attendance center based.  All attire for classified personnel will be compatible with 
student dress codes and appropriate for job assignments within the building’s culture.  
The professional dress expectations are in effect during normal business hours and 
should conform to the standards and expectations of the school and the workplace. Any 
item of clothing, jewelry or body adornment that in the opinion of the Superintendent 
or designee creates a disruption to the environment and/or well-being of students and 
staff may be excluded. Where questions arise concerning appropriateness of 
professional dress/attire, the building administration or supervisor will make the final 
determination. 


 
C. By enacting this professional dress policy, the Wichita Public Schools recognizes that 


there are occasions when individuals may need to wear specific clothing due to medical 
reasons or as a part of a bona fide personal religious practice. When such is the case, 
the classified personnel should provide documentation to his or her supervisor of the 
medical necessity or his or her bona fide personal religious practice that gives rise to 
the need for deviation for this professional dress policy.  


 
D. Inappropriate Professional Dress includes, but not limited to, clothing that promotes or 


displays: 
 Tobacco products 
 Alcohol or drugs 
 Sexually explicit language or graphics 
 Profanity, violence, or gang references 
 Racially derogatory language or graphics 
 Clothing that displays midriff, underwear, low cut tops, etc. 
 Athletic wear – no sweatpants 
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 Sleepwear 
E. Inappropriate Professional Attire: 


 Sweat/wind pants, jogging suits, spandex, lycra or form fitting pants 
 Shirts/tops/blouses/tank tops which show visible cleavage or excessive skin, such 


as low cut, see through midriff, halter style, off the shoulder or large armhole cut-
outs 


 T-shirts (with the exception listed below) no cutoff sleeves or sleeveless T-shirts 
allowed 


  Tank tops 
 Athletic shoes except during playground duty or the exception below 
 Beach-style flip-flops 
 Headwear (see below) 
 Visible undergarments 
 Visible tattoos and piercings that may be deemed inappropriate by the determination 


of the building principal/supervisor with the coordination of Human Resources 
**Exceptions: School t-shirts, athletic shoes, sleepwear, and/or costumes may be 


designated for specific circumstances such as spirit days, field trips, Friday dress 
down, etc. 


 
F. Professional Dress Requirements: 
 All employees are required to adhere to dress requirements established for their specific 


work group (i.e., required uniform, safety glasses or any   other Personal Protective 
Equipment, etc.) 


 
G. Appropriate Professional Dress: 
 In order to maintain professionalism, recommended dress includes tops, buttoned 


and/or collared shirts, blouses, collared shirts, sweaters, and jackets. Sleeveless clothing 
must cover undergarments. Suits, dresses, skirts and dress shorts are to be no shorter 
than three inches above the knee, Pants could include slacks, trousers, capri pants, and 
dress shorts. All preferred bottoms should be free from holes and rips and should be 
worn at the natural waistline. Appropriate footwear includes dress shoes, lace or loafer 
style shoes, pumps, boots, and casual comfort shoes as seen appropriate with above 
mentioned attire. Open toed shoes with a dress appearance and/or heel is also permitted 
within the responsibilities of the employee’s assigned duties. 


 
 


ARTICLE XXI: CLASSIFIED ATTENDANCE STANDARDS 
 


A.   The purpose of the Classified Attendance Standards are to provide guidelines to 
supervisors concerning employees who are approaching or in deduct status pertaining 
to the use of temporary leave.  


 
B.   It is the employee’s responsibility to be aware of how many temporary leave hours 


they have accumulated and have remaining.  
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C. Temporary Leave Balance Under Forty (40) Hours 
   1. An “awareness letter” will be sent to the employee who has forty (40) hours of 


temporary leave remaining. The goal is to notify the employee as close to forty (40) 
hours as possible, however, the parties recognize that this awareness letter may not 
be issued exactly forty (40) hours of temporary leave remaining. The "awareness 
letter" is electronically sent to the employee and the employee’s supervisor based on 
the hours in the Human Resources Information Systems system (currently 
PeopleSoft).  This is not a disciplinary conference.  The documentation of this 
conference will be kept in the supervisors file for five (5) years. 


 
2. Employees who have been in deduct status previously within the prior five (5) years 


of employment will move to the progressive disciplinary actions for attendance 
when they have a temporary leave balance under forty (40) hours. 


 
D.   Deduct Absences 


1. An absence is considered to be in deduct when the employee does not have enough 
temporary leave hours available to cover all hours that they were absent for that 
shift.  


2. Any protected absence approved by Employee Benefits considered is exempt and 
will not be included in calculation or application of this rubric.  


3. A deduct absence that shall be considered as exempt from the rubric must also be 
approved by the Chief Human Resources Officer.  


 
E. Progressive Disciplinary Actions 


1. When an employee is in deduct status for the first time since employment they will 
receive a written warning. Additional resources can be provided to the employee by 
the direct supervisor regarding EAP (Employee Assistance Provider) services. The 
second deduct absence will result in the employee being placed on a ninety (90) day 
probation for attendance.  The third absence in deduct will result in termination. 


 
2.  Employees who have been in deduct status previously within the prior five years of 


employment will receive a written warning when they have a temporary leave 
balance under forty (40) hours. Additional resources can be provided to the 
employee by the direct supervisor regarding EAP (Employee Assistance Provider) 
services. The first deduct absence will result in being placed on a ninety (90) day 
probation for attendance. The second deduct absence will result in termination.  


 
3. Supervisor will notify Human Resources before proceeding with disciplinary actions 


for deduct absences. 
 


4. A formal disciplinary conference requires the supervisor to give written 24-hour 
notification to the employee. The employee has the right to bring representation of 
their choice to the conference. A signed copy of Personnel Conference Summary is 
to be sent to Human Resources.   
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5. When an employee is on probation for attendance, a defined absence is: a no call, a 
late call, (meaning past the timeframe in which the employee is slated to call in to 
report an absence), no shows, tardies, leaving early without permission, and non-
exempt absences. 


 
 


 


Paid leave 
balance under 40 


hours 


Deduct absence 
#1 


Deduct absence 
#2 


Deduct absence 
#3 


Level A   
 
Employee is in deduct status for the FIRST time 
since employment OR it has been at least 5 years 
since the employee has been in deduct status. 


 
 


Awareness Letter 
 
 


(Letter A) 


 
Written Warning 
 


(PCS A1) 


 
90 day Probation 


for attendance 
 
 


(PCS A2) 


 
 


Termination 
 
 


(PCS A3) 


 
Level B     
 
Employee has a temporary leave balance under forty 
(40) hours, and has been in deduct status in one of 
the previous 5 years of employment. 


Written Warning 
 


(PCS B1) 


90 day Probation 
for attendance 


 
(PCS B2) 


 
 


Termination 
 


(PCS B3)  
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Board of Education 
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The Wichita Public Schools is committed to ensuring an environment that is free of 
discrimination, and to fostering a climate in which all employees and students may 
participate, contribute and grow to their fullest potential. Harassment and disparate 
treatment will not be permitted or condoned in Wichita Public Schools. The Wichita Public 
Schools does not discriminate on the basis of race, color, national origin, religion, sex, gender 
identity, sexual orientation, disability, age, veteran status, or any other legally protected 
classification in its programs and activities. All Wichita Public Schools employees have the 
responsibility to support this statement. The following person have been designated to 
handle inquiries regarding the Non-Discrimination Statement: 
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AND TITLE IX COORDINATOR FOR ADULTS AND STUDENTS, 


903 SOUTH EDGEMOOR, 
WICHITA, KANSAS 67218,  


(316) 973-4420. 
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Agreement Between 
The Board of Education of  
Unified School District 259, 
Sedgwick County, Kansas 


and 
The Service Employees International Union 


Local No. 513  
(Uniformed Security Officers and Security Dispatchers) 


 
INTRODUCTION 


 
A. The entering into this Agreement and the terms of this Agreement are governed by the Act. The 


terms of this Agreement apply to employees of the District who are members of the Bargaining 
Unit. The members of the Bargaining Unit and the Board have ratified this Agreement. The 
Agreement is for a term of two years, beginning July 1, 2023, and ending June 30, 2025. Article 
XII, Employee Benefits, may be reopened by the Board at any time during the term of the 
Agreement solely for the purpose of negotiating the health plan premiums in the event that health 
plan reserves fall below Eighteen Million Dollars ($18,000,000). In addition, the Board and the 
Union may agree to reopen negotiations at any time during the term of this Agreement in order to 
make amendments to this Agreement. An amendment that results from a reopening of 
negotiations will be effective when the amendment is ratified by the Board and the Bargaining 
Unit. The parties agree that the five percent (5%) increase to the salary schedule for the 2024-
2025 school year is contingent upon a decrease in Total Enrollment as measured on September 
20, 2023, of less than two percent (2%) as compared to the Total Enrollment for the prior school 
year. In the event of such a decrease, the Board may reopen Appendix C. “Total Enrollment” 
means the total full-time equivalent enrollment number utilized under the State school funding 
formula for the purpose of calculating the Base Aid for Student Excellence (BASE). Article V 
may be reopened at any time by either party to negotiate terms of that section if the BASE, by 
legislative action, is reduced from the rate adjusted by the average percentage increase in the 
Consumer Price Index for all urban consumers (CPI-U) in the Midwest region during the three 
immediately preceding school years to a rate that is 4% or less.  


 
B. Appendix “A” to this Agreement is adopted by reference and incorporated by reference into this 
 Agreement as though fully set forth in this Agreement.   
 
 


ARTICLE I:  RECOGNITION 
 
A.   The Board recognizes the Union as the exclusive representative for the purpose of meeting and 
       conferring and the settlement of grievances for those designated in the Bargaining Unit. 
 
B.   The Bargaining Unit shall consist of all uniformed security officers and security dispatchers  
       employed in permanent positions for twenty (20) or more hours per week and paid on Ranges AS-JcS  
       of the Wichita Public Schools’ safety services salary schedule.  Safety Services employees paid on 


Ranges  
       K-Z of the Wichita Public Schools’ safety services salary schedule, and supervisors, as defined by the 


Act, are excluded from the Bargaining Unit. 
 
C.   The Board of Education will seek informal input from the Union when designing in-service activities  
       for Safety Services employees during the school year. 
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ARTICLE II: MANAGEMENT'S RIGHTS 
 


The Union acknowledges that the Board and the Superintendent have certain exclusive statutory rights and 
responsibilities which they may not surrender and except as expressly provided otherwise by this agreement 
or by law, the Board shall retain its rights to make, amend, or execute decisions and policies that are 
necessary to operate and maintain the program of the school district and to otherwise carry out its lawful 
rights and responsibilities.  
 
Neither shall anything in this agreement be construed to limit the statutory power and duty of the 
Superintendent. Such rights of the school district include but are not limited to: direct the work of the 
employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain employees in 
positions within the public agency;  demote for disciplinary reasons, suspend or discharge employees for 
proper cause; maintain the efficiency of governmental operations; relieve employees from duties because 
of a lack of work or for other legitimate reasons; take actions as may be necessary to carry out the mission 
of the school district in emergencies; and to determine the methods, means, and personnel by which 
operations are to be carried on, including subcontracting if such is deemed desirable. Employees whose 
positions are eliminated by subcontracting, downsizing, or dissolving will be given priority to transfer to 
vacant positions within the district for which they are qualified or receive training. 
  
 


ARTICLE III: SAVINGS CLAUSE 
 
A. Any paragraph of this Agreement or any action pursuant thereof which is contrary to law will be null 


and void, but the remainder of the Agreement will remain in full force and effect.   
 
B. Any previously adopted policies, practices, procedures, customs, rules, regulations or writings of the 


Board which are in conflict with this Agreement will be superseded by the terms set forth in this 
Agreement. The Board will not amend this agreement nor make nor execute decisions or policies which 
violate this Agreement. 


 
 


ARTICLE IV: WAIVER CLAUSE 
 


The Union recognizes that it has the right to negotiate any and all terms and conditions of employment as 
set forth in the Act and judicial interpretations thereof. Regardless of that right, the Union hereby waives 
its right to negotiate any such term or condition which has not been noticed, negotiated, agreed, set forth 
herein, and ratified by both parties. The Union expressly agrees that the Board and Administration have the 
exclusive right to control and change such terms and conditions which have not been negotiated by policy, 
rule, procedure, regulation or decision during the term of this Agreement.  Negotiations may be re-opened 
in accordance with the terms set forth in the Introduction section of this Agreement. 
 
 


ARTICLE V:  EMPLOYEE RIGHTS 
 


A. Safety Services Employees shall have the right to form, join, and participate in the activities of 
employee organizations of their own choosing. 


 
B. Safety Services Employees shall also have the right to refuse to join or participate in activities of 


employee organizations. 
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C.  Safety Services Employees shall be eligible to participate and vote on building committees if a building 
committee exists.  


 
D. No Employee shall be subject to workplace bullying, harassment, discrimination, abusive, derogatory, 


or belittling language, and/or retaliation. 
 
 


ARTICLE VI: PAYROLL DEDUCTIONS 
 


A. Authorized Deductions 
 The Board agrees that whenever duly authorized by any Employee on a form or forms appropriate for 


such purpose and consistent with the regulations established by the Business/Financial Services 
Division, payroll deductions will be made and paid over in accordance with such form or forms for any 
or all of the following purposes: 


 
1. Donations to the Friendship Fund 
2. Union dues 
3. YMCA dues 
4. Flexible Spending Account 
5. Tax Sheltered Annuity 
6. Health Insurance Premiums 


 
B. Union Dues 
 The Union will develop, and the Board will approve a dues authorization card which will provide for 


the cancellation of union dues only once during the year, which date shall be July 1 each year, unless 
the Employee terminates employment with the school district.  Such dues deduction authorization may 
specify that it will continue each year and will continue in effect from year to year unless terminated as 
specified on the authorization card. 


 
1. The Union will indemnify and hold harmless the Board from any and all claims, demands, suits, or 


other forms of liability (including specifically costs and attorney fees) that may arise out of or by 
reason of any action taken or not taken by the Board for the purpose of complying with the 
provisions of Paragraph B or the authorization form.  


 
2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such cards 


will be submitted on or before the 5th of each month and should be representative of Employees 
who have successfully completed their probationary employment status.  


 
C. Tax Sheltered Annuity Plan 
 Employees will be eligible to participate in district tax-sheltered annuity/deferred compensation plans 


established pursuant to the Internal Revenue Code, consistent with regulations established by the 
Business/Financial Services Division. 


 
 


ARTICLE VII:  HOURS OF WORK 
 


A. Changes and Exceptions 
 Nothing herein shall be construed as guaranteeing any Employee any number of hours of work per day 


or week. Work schedules may be changed by the Director of Safety Services or Building Principal, and 
such schedules may vary from the base work schedule.  
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B. Hours for Specific Positions 
 The working hours for specific positions are as follows (Employees who are involved in a shift change 


will be given a three-day notice unless there is an emergency): 
 


1.   Uniformed Security Officers (Site-Based) 
Base schedule to be forty (40) hours per week, Monday through Friday, as determined by the 
Director of Safety Services or Building Principal.  Designated lunch periods will be one-half 
hour, at times set by the Director of Safety Service or Building Principal unless an exception has 
been granted by the Director of Safety Service or Building Principal.  Officers will use the time 
clock system to check out for and document their lunch periods.   


 
2.   Uniformed Security Offices (SSC-Based) and Security Dispatchers 


Base schedule to be forty (40) hours per week, as determined by the Director of Safety 
Services.  Designated lunch periods will be one-half hour, as times set by the Director of Safety 
Services unless an exception has been granted by the Director of Safety Services.  Officers and 
Dispatchers will use the SecTrac system to check out for and document their lunch periods.   


 
C.  
Rest Periods/Breaks 
 All employees shall be allowed a rest period if their regular daily schedule calls for four (4) hours or 


more of continuous work. Rest   periods   may be flexible, but shall generally be consistent with the 
following recommended schedule: 


 
Daily Hours Worked Suggested Rest Periods 
 1st 2nd  3rd  
10 hours 15 minutes 15 minutes 15 Minutes 
8 hours 15 minutes 15 minutes  


 
 


ARTICLE VIII:  COMPENSATION 
 


A. Salary Schedule 
 The salaries of Employees covered by this Agreement are set forth in the salary schedule in Appendix 


B which is attached to and incorporated into this Agreement.  
 
B. Salary Range 
 Employees will be placed on a range as identified in the Board-approved Safety Services Personnel 


Classification Plan. The exact step on the range will be determined by the Division of Human Resources 
after consideration of the individual's prior work, education and/or training. 


 
C. Salary Steps 
 Increment or step increases are included in the wage and salary schedule to recognize changes in 


responsibility based upon assignment and to reward length of service. 
 
D. Step Movement 
 Employees who began service prior to January 1, of the current year, shall normally advance one step 


on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary probation or Plan 
of Assistance, shall not advance on the salary schedule. Upon successful completion of a disciplinary 
probation or Plan of Assistance the employee is to be eligible for step movement, that will be prorated 
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from the date of completion of the disciplinary probation or Plan of Assistance, if employed prior to 
January 1st, of the current calendar year.   


 
E. Safety Services Career Ladder 
 A Career Ladder Committee shall consist of three (3) AS through JcS Employees appointed by the 


Union Chair and three (3) management employees appointed by the Director of Safety Services.  The 
committee shall meet, and report as needed by management or the union.   


 
 In the 2023-2024 and 2024-2025 school year, the Committee shall create a career ladder process.  A 
testing process will be offered to eligible Safety Services employees once in the 2023-2024 and the 2024-
2025 school year.  Employees who successfully complete the career ladder process by June 30, 2024 will 
be able to advance on the career ladder for the 2023-2024 school year only. Employees who successfully 
complete the career ladder process by June 30, 2025 will be able to advance on the career ladder for the 
2024-2025 school year only Employees eligible for advancement will not be entitled to retroactive 
compensation. 
 
F.  Education Pay 


Full-time security employees paid on Ranges AS through JcS who earn a college degree in Law 
Enforcement, Administration of Justice, Education, Cyber Risk, Psychology or Sociology, or a degree 
which the HRIS Compliance Manager determines in their discretion to be sufficiently related to one 
of those fields of study, may submit to the Human Resources Office competent proof of such degree 
and thereafter receive the following monthly compensation: 


            Associate’s Degree $65/mo. 
            Bachelor’s Degree $70/mo. 
            Master’s Degree $75/mo. 
 
G.   Paid Holidays 
 Paid holidays covered by this Agreement are shown in Article X and are included in determining the 


number of paid working days in a pay period for computing fractional or part-time work by Employees. 
 
H.  Differential Pay 
 Employees shall be paid one dollar ($1.00) shift differential pay per hour for each hour of their regular 


work schedule which occurs later than 6:00 p.m. but earlier than 6:00 a.m. 
  
I.  Premium Pay 


 All safety and security staff will receive $0.50 per hour premium pay for permanently assigned work 
at the following locations: Gateway Alternative Program, Greiffenstein-Wells Middle School, Bryant 
Opportunity Academy, and Sowers Alternative High School.  


 
J. Longevity 


Permanent safety services employees who work twenty (20) hours or more per week are eligible for 
longevity payment if they meet the requirements set forth in Article VIII Section I3. Safety services 
employees who are eligible for longevity during 2023-2024 will be paid by November 30, 2023. Safety 
services employees who are eligible for longevity during 2024-2025 will be paid by November 30, 
2024.  (See Timeline for Determining Percentages.) Notwithstanding anything to the contrary herein, 
safety services employees who completed ten (10) years of employment with the Board on or before 
July 1, 2025, will not advance to receive a longevity payment for the 2025-2026 school year and 
thereafter. 
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1. Determination 
 An Employee's longevity shall be determined by counting the years of continuous service as an 


employee of the District in any position which is permanent and requires a working schedule of 
twenty (20) hours or more per week. 


 
2. Discontinuance of Employment 
 Any discontinuity in employment, regardless of length, will result in full loss of longevity.  In the 


event that a former employee, terminated as a result of reduction in force, is reemployed within two 
(2) years of the date of termination, then the period of unemployment shall not be regarded as a 
discontinuity in employment for the purpose of determining eligibility for a longevity payment.  
However, the period of unemployment shall not be counted in determining such eligibility, 


 
3. Years of Service 
 Employees on Ranges AS through JcS of the Safety Services Salary Schedule shall qualify for 


longevity payments according to the following schedule: 
 
 10 to 19 years       3% of July 1 base salary 
 20 to 29 years       7% of July 1 base salary 
 30 or more years 11% of July 1 base salary 
 
4. Timeline for Determining Percentages 
 The percentages specified in item three (3) above will be applied to the Employee's base salary as 


of July 1 excluding all licenses, certificates, differentials, overtime, etc., and will not be affected 
by any increases due to a reclassification or adjustment occurring after July 1. To be eligible for a 
particular longevity category in Paragraph G.3. above, an Employee must have started that number 
of years of continuous service on or before July 1.  


 
5. Longevity Payment Schedule 
 All longevity payments will be made in November in accordance with regular payroll procedures 


and will be subject to all applicable deductions. Any Employee who is on unpaid leave of absence 
or whose employment terminates prior to November 15 will receive no part of any longevity 
payment. 


 
K. Mileage 
 Employees who are required to drive their own vehicles in connection with their employment shall be 


compensated at a rate per mile established by the Board at the beginning of the fiscal year. 
Compensation will be in a manner consistent with procedures established by the Business/Financial 
Services Division. 


 
L. Personal Phones 
 Employees who are required to use their own personal cell phones in connection with their employment 


shall be compensated at a flat rate of $60/month. Compensation for this will be in a manner consistent 
with the procedures established by Human Resources.  


 
M. District Sponsored In-service 
 Employees who are released to attend District-sponsored in-service activities and are being paid a wage 


will be allowed to use that time, if approved by Superintendent, Chief Human Resources Officer or 
designee, to advance on a career ladder. 
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N. Safety Services Uniforms Allowance 
 Employees required to wear uniforms, will receive an annual uniform allowance of up to $550.00.  


Uniforms may be ordered by employees through the District established ordering process. Payment for 
uniforms will be made by the District directly to the vendor. 


 
O. During the 2024-2025 contract year, uniformed security officers and security dispatchers shall receive, 


in addition to any other negotiated increase to base pay, one-third (1/3) of the difference between the 
classified bargaining unit salary schedule and the safety services bargaining unit salary schedule.  The 
parties agree that provisions for similar adjustment shall be included in future contract(s) for each of 
the 2025-2026 and 2026-2027 contract years, resulting in an additional adjustment in each of those two 
years equal to one-third of the difference between the classified bargaining unit and safety services 
bargaining unit schedules.   


 
 


ARTICLE IX:  OVERTIME AND HOLIDAY PAY 
 


A. Holiday Pay Rates 
Employees who are required to be on duty on holidays observed by the Board will receive premium 
pay.  Employees shall receive holiday rates as follows: 
 
1. For the Board recognized National holidays, listed in Article X, A, an Employee, who requests it, 


shall be granted the recognized holiday off when safety services activities permit.  If the 
recognized holiday falls on a regular day off, the Employee shall be given time off as holiday pay 
on a day selected by the Employee within the 28-day work period in which the holiday falls, as 
safety services activities permit.  
 


Example:  An Employee works Wednesday – Sunday.  Labor Day falls on a Monday.  The 
Employee shall be given a day to take as a holiday within a 28-day period, as safety services 
activities permit.  
 


If an Employee works on board recognized national holiday, the Employee shall be compensated 
two (2) times their regular hourly rate plus the Board-paid holiday rate and no time off will be 
given for working the recognized holiday.  (“Worked National Holiday Pay”)  
 


Example:  Employee works Saturday – Wednesday.  Labor Day falls on a Monday.  If the 
Employee works, (2) times regular rate of pay will be paid plus Board-paid holiday.  No 
other day will be given as time off.  Otherwise, if the Employee does not work, holiday pay 
only will be paid.  
 


2. In cases where an employee working a Monday - Friday schedule are given a day off within a 
regular work week (e.g. July 4 falls on a weekend and a Monday is given as a day off) no holiday 
premium compensation will be given for working on these days (e.g. no holiday premium pay on 
Monday if work is performed on Monday).    
Employees who are not scheduled to work will receive the appropriate number of days off during 
the 28-day period, as safety services activities permit.  Those working a Monday-Friday schedule 
given days off within the regular work week will not be paid premium if they work on those 
recognized holidays but will be paid premium compensation if they work on the weekend days. 
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The Director of Safety Services will determine minimum and maximum staffing requirements for 
Board recognized national holidays.  If Employees are called back to work during a Board 
recognized national holiday, the Employees will receive two (2) times their regular hourly rate 
plus Board-paid holiday rate.   


 
3. For other Board recognized holidays listed in Article X, B, an Employee who requests it shall be 


granted the day(s) off when safety services activities permit.  If the(se) days fall on a regular day 
off, the Employee shall be given time off as holiday pay on a day selected by the Employee 
within the 28-day work period in which the holiday(s) fall, as safety services activities permit.  
An Employee who works on Board recognized holiday(s) shall be compensated at one and one-
half (1 1/2) times their regular hourly rate plus the Board-paid holiday rate.  No time off will be 
given for working the holiday(s).  The Director of Safety Services will determine minimum and 
maximum staffing requirements for Board recognized holidays. 
 


B. Sunday Pay 
Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless Sunday is 
a Board-recognized national holiday, in which case the Employees shall be paid three (3) times their 
hourly rate.  Employees who begin their call back on Saturday shall be paid the Sunday pay rate 
beginning at 12:01 a.m. on Sunday, if at least one hour is worked on Sunday. 


C. Call Back to Duty 
A “call back” to duty shall be considered not less than two (2) hours’ work performed.  Employees 
called to work under special circumstances, such as snow removal, will be allowed to work overtime 
and a regular shift.   


D. Safety Services Emergency Work 
In cases of emergency (e.g. entire District shut down, with the exception of limited Safety Services 
personnel), as identified by the Director of Safety Services, employees shall be compensated two 
times their regular hourly rate for work performed. 


E. Excess of Forty (40) Hours (Overtime) 
Employees shall be paid one and one-half (1 ½) times their regular hourly rate for all assigned hours 
exceeding a forty (40) hour work week (40 hours in pay status) which are not identified in A.1 or A.2 
above.   


F. Event Work 
Employees assigned to work extracurricular events will be paid for a minimum of 2 hours even if 
they work less than 2 hours.  
 


G. Safety Services Emergency Pay 
Employees who are assigned to a building that experiences an Emergency Event, or who are called 
on to respond to an Emergency Event, shall receive Emergency Pay.  "Emergency Event" means a 
fire that causes significant property damage and/or extended evacuation; a gas odor or leak that 
causes extended evacuation; a violent intruder; severe weather causing extensive wind or water 
damage; credible threats of violence resulting in extended action by security staff; a student in 
possession of a firearm; a medical emergency requiring the use of CPR, AED, Narcan, or "Stop the 
Bleed"; or any other circumstance identified by the building principal or Director of Safety Services 
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as requiring extraordinary or unusual efforts by security staff.  "Emergency Pay" means (1) an 
employee's regular hourly rate, multiplied by (2) the number of hours actually worked by the 
employee during the Emergency Event at the building affected by the Emergency Event, multiplied 
by (3) one-and-one-half (1.5). 


 
 


ARTICLE X: HOLIDAYS 
 


A. Board Recognized National Holidays 
 The calendar adopted by the Board recognizes certain national holidays. For 2023-2024 and 2024-2025, 


these days are as follows: 
 


Independence Day 
Labor Day 
Veteran’s Day 
Thanksgiving 
Christmas Day  
New Year’s Day  
Martin Luther King, Jr. Day 
Presidents Day 
Memorial Day 
 


B. Other Board Recognized Holidays  
 The calendar adopted by the Board designates certain other days as holidays. For 2023-2024 and 


2024-2025 these days are as follows:  


Friday following Thanksgiving 
Christmas Eve 
New Year’s Eve 
Spring Break (5 days) 


C. Rate of Holiday Pay 
 Full-time Employees shall be paid their regular daily rate for their normal shift assignment for the above 


holidays, provided they are in pay status (except personal business) on the day before and the day 
following paid holidays. 


 
D.  Calendar 
 The calendar adopted by the Board may be altered at the discretion of the Board or Superintendent. 
 


 
ARTICLE XI: VACATIONS 


 
A. Eligibility 
 Vacation with pay is granted to full-time Employees in positions requiring a 260-day working schedule. 
 
B. Vacation Accrual Dates 
 The date for determining vacation eligibility is the anniversary date of employment for each full-time 


Employee. Vacation credit will be accrued and earned on a monthly basis based upon an Employee’s 
working schedule set forth hereafter. An Employee is eligible to use accrued vacation days once earned, 
except new Employees will not be eligible to use accrued vacation days until they have satisfactorily 
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completed their three (3) month probationary period. A new Employee will not be eligible for vacation 
pay or credit if the new Employee is terminated prior to satisfactorily completing their three (3) month 
probationary period. 


 
Hours of Vacation Accrued per Month 


Based on Years of Service 
Months of Service 
  


260-Day 


1 to 36 6.67 
37 to 48 7.33 
49 to 60 8.00 
61 to 72 8.67 
73 to 84 9.33 
85 to 96 10.00 
97 to 108 10.67 
109 to 120 11.33 
121 to 132 12.00 
133 to 144 12.67 
145 and over 13.33 


 
 
C. Approval of Vacation 
 The responsibility for approval of an Employee’s vacation schedule rests with the Director of Safety 


Services or Building Principal. 
 


1. Carryover of Vacation 
 All vacation accrued between anniversary dates of any given year shall ordinarily be scheduled and 


taken prior to the Employee’s anniversary date of the following year. While the “carrying over” of 
vacation is discouraged, an Employee may carry over vacation days beyond June 30 of each year 
to a maximum of 320 hours. 


 
2. Maximum Days Allowed 
 The maximum allowable number of vacation days that may be scheduled at any one time shall be 


the total number of days that an Employee will earn between the anniversary dates of the year the 
vacation is taken. 


 
3. Minimum Units of Vacation Allowed 
 Absences chargeable to vacation time for employees paid on ranges AS-JcS shall be in units no 


smaller than one-quarter hour. 
 
D. Severance Pay 
 All earned vacation credit up to a maximum of twenty (20) days is paid upon separation from 


employment and is computed on the basis of the current salary. At the discretion of the Administration, 
employees who move to a shorter work year may be paid for some or all of their accumulated unused 
vacation days. 


 
E. Holiday During Vacation 
 Holidays will not be charged against an Employee's vacation time when they occur during regularly 


scheduled vacation periods. 
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F. Working During Vacation 
 Employees are not allowed to work for the Board during their scheduled vacation time and receive 


additional pay for such time worked. Any exceptions, due to an emergency situation, must have prior 
approval of the Director of Safety Services or Building Principal. 


G. Winter/Spring Breaks 
 Employees who work the 260-day schedule will be scheduled to work at a minimum staffing level (i.e., 


two officers and one dispatcher per shift). Those not scheduled to work will be required to take these 
days as calendared vacation or temporary leave days unless the Employee opts to take them as unpaid 
days.   


 
 


ARTICLE XII:  EMPLOYMENT BENEFITS 
 
A. Medical and Dental Benefits 
 1.  The Plan 


      a) The Board will offer employees a base medical and a base dental plan with no additional 
employee paid premiums other than: premium without wellness discount, tobacco/nicotine user 
premium, working spouse premium, and part-time employee premium (0.75-0.99 FTE), as further 
described below. The Board provided medical and dental plans shall provide coverage for 
employees and eligible dependents, if any, in accordance with the terms, conditions and exclusions 
of the Board provided group medical and dental plans. Changes in these Board provided medical 
and dental plans will normally be effective on January 1 of any year and only with the involvement 
of the Union. At its discretion, the Board may offer additional medical and dental plan options with 
employee-paid premiums, through payroll deduction, that will be in addition to the premiums 
further described below. 


  
  b) The medical and dental plans will begin January 1 and will end December 31 of each year.  
 
 2.   Eligibility 


 a)  Employees who are employed in a position for 30 hours or more per week are eligible to 
participate in the Board provided group medical and dental plans. The employees’ participation 
will be governed by the Health Plan Document. 


 
 b) Employees who were employed for at least 20 hours but less than 30 hours per week as of August 


1, 2014, and who are currently receiving Health Plan benefits (“Grandfathered Employees”) will 
also be eligible to participate in the Health Plan (“Grandfathered Employees”). An employee whose 
Grandfathered Status ends will no longer be eligible to participate in the health plan. The 
employee’s removal from participation in the health plan will be governed by the Health Plan 
document. 


 c) To be eligible to participate in the Board group medical and dental plans, all employees will be 
required to enroll during open enrollment or within 31 days of hire. Employees who do not enroll, 
or decline through the enrollment process, will be automatically enrolled in the employee only base 
medical plan without the wellness discount and the employee only base dental plan. 


 
 3. Board Contribution  


 a) The Board will contribute $690 per month, all of which will be used to partially fund the Medical 
and Dental Plan, for every employee who is eligible to participate in the Health Plan under this 
Article XII, Section A. 
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 b) The Board shall continue to pay its contribution for any eligible employee who suffers a 
continuing total disability for a period not to exceed 180 calendar days after the date of the 
commencement of the total disability. All actions and decisions under the medical and dental plans 
shall be made in accordance with rules and regulations established by the Administration. 


 
 
 4. Premiums/Payroll Deductions 


  a) Effective January 1, 2018, safety services employees and their spouses shall agree to a payroll 
deduction as set in the table below unless the employee and/or spouse qualify for a wellness 
premium discount: 


 
 


*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar 
 


      
The 2024 wellness program was further simplified as the 2024 wellness discount ($1200 per year for an 
employee and $1200 per year for a spouse) will be applied for the employee (and spouse if applicable) if 
the employee completes the enrollment process and certifies that one of the following two conditions has 
been met:  1) 100 points of wellness activities have been met from the wellness matrix provided by 
Employee Benefits & Insurance Management, or 2) both an annual physical exam with blood work AND 
an eye exam have been performed.  Services must have been rendered between September 1, 2022 and 
August 31, 2023 to apply toward the 2024 discount.  The employee must complete the enrollment process 
to receive the wellness discount.  If the employee fails to complete the enrollment process, no wellness 
discount will be provided.   
 
To receive the 2025 wellness discount ($1200 per year for an employee and $1200 per year for a spouse), 
the employee (and spouse if applicable) must have received either an annual physical exam with blood 
work OR an eye exam between September 1, 2023 and August 31, 2024.   
 
New hires and employees transferring into benefitted positions will automatically receive the wellness 
discount for the rest of that calendar year.  Employees hired after April each year and employees 
transferring into benefitted positions after April will automatically receive the wellness discount for the 
rest of that calendar year and the following calendar year. 
 


If non-tobacco/nicotine user is one of the wellness points selected for the current plan premium 
credit, the employee and/or spouse will be subject to audit and confirmation testing.  If the test 
has a positive result, the employee and/or spouse will be disqualified from receiving the wellness 
discount and will be subject to paying the annual tobacco premium.   The payroll deduction for a 
positive test result or refusal to be tested shall equal the annual tobacco premium, averaged 
between the date of the first payroll deduction after the employee and/or spouse refuses a test or is 
found to be positive for tobacco/nicotine use and the last payroll deduction paid in December of 
the year the payroll deduction is begun.  


 


  Bi-weekly    
26 pays 


Bi-weekly 
20 pays             


Monthly Annually  


Employee Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00 


Spouse Without Wellness Discount  $46.15 $60.00 $100.00 $1,200.00 


Both Without Wellness Discount  $92.30 $120.00 $200.00 $2,400.00 
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         b) Employees whose spouses have access to group medical insurance who choose to utilize the 
Board provided group medical and dental plans to provide coverage for the employee’s spouse 
shall agree to a payroll deduction of $200 per month, or $2400 per year, beginning January 1, 2017 
and thereafter. However, such employees who work less than a 12-month assignment shall agree 
to a payroll deduction equal to$2,400 per year pro-rated for the length of their assignment.  


 
Employees with a spouse shall certify whether or not their spouse has access to group medical 
insurance. It is the employee’s responsibility to notify Employee Benefits if their spouse gains 
benefit coverage. 


 
 
 
 
 
 
c) Effective January 1, 2017, a permanent employee who is employed 30 or more hours and less 
than 40 hours per week in a primary benefited position shall agree to a payroll deduction of $40 
per month. However, such employees who work less than a 12-month assignment shall agree to a 
payroll deduction of $480 per year prorated for the length of their assignment. For the 2016 health 
plan year only, the $40 per month part-time premium will be waived for eligible employees who 
are .75 FTE to .99 FTE. Grandfathered Employees defined under Article XII, Section A, who are 
less than .75 FTE will continue paying the $40 monthly premium for the health plan. 


 
 
 
 
 
 
 


 d) An employee who is a tobacco/nicotine product user shall agree to pay the annual tobacco 
premium. 


 
  Bi-weekly 


26 pays 
Bi-weekly 
20 pays             


Monthly Annually  


Employee tobacco user $46.15 $60.00 $100.00 $1,200.00 


Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00 


Both tobacco users $92.30 $120.00 $ 200.00 $ 2,400.00 


 
 However, such employees who work less than a 12-month assignment shall agree to a payroll deduction 


equal to the annual tobacco premium, prorated for the length of their assignment. To be eligible to 
participate in the Board medical plan, an employee whose spouse is a tobacco/nicotine product user 
who participates in the Board health insurance plan shall agree to pay the annual tobacco premium. 
However, such employees who work less than a 12-month assignment shall agree to a payroll deduction 
equal to the annual tobacco premium, prorated for the length of their assignment. Employees shall sign 
a certified statement verifying whether or not they are tobacco/nicotine product users and whether or 
not their spouse who participates in the Board health insurance plan is a tobacco/nicotine product user. 


 


  Bi-weekly  
26 pays 


Bi-weekly 
20 pays             


Monthly Annually  


Working Spouse $92.31 $120.00 $200.00 $2,400.00 


  Bi-weekly 
26 pays 


Bi-weekly 
20 pays             


Monthly Annually  


Part Time Premium $18.46 $24.00 $ 40.00 $   480.00 
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 A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or products four or 
more times per week within no longer than the past 6 months and includes cigarettes (including 
electronic cigarettes), cigars, pipes, and any form of chewing tobacco. The term tobacco/nicotine user 
does not include for religious or ceremonial use or when prescribed or recommended by a physician or 
in conjunction with smoking cessation treatment. Physician documentation would be required. 


 
 5.   Cash Option  
 Eligible employees who provide evidence of other medical coverage as required by the Affordable Care 


Act may enroll in a cash option in lieu of participation in the base or buy-up medical plans.  Eligible 
employees enrolled in the cash option shall be paid $1,200.00 per year pro-rated for the length of their 
assignment subject to applicable payroll deductions. 


 
 
 
 
 
 
B. Severance Pay Benefits 
 1. Death, Retirement, Honorable Resignation 
 An employee who dies or who retires or resigns honorably after reaching age fifty-five (55) years or 


five (5) years in the employ of the Board shall be eligible for a severance payment. 
 
 2. Termination 
 An employee with 15 or more years of service with USD 259 who is terminated (other than for 


suspected criminal activity) may have their individual case reviewed through the grievance procedure.  
The parties to the grievance may allow the employee to voluntarily resign rather than involuntary 
termination, and if allowed, the employee will receive severance pay, if otherwise eligible. As a 
condition of allowing the discretionary severance payment, the employee must agree to settle and 
discontinue their grievance and additionally waive any other individual right or rights they may have 
against any officer, manager, supervisor, or employee of USD 259 arising out of their termination. The 
employee who is allowed to self-terminate under the above conditions will sign a Personnel Action 
Request with the remark "not eligible for rehire" in the comment section. 


 
 3. Computation and Rate of Severance Pay 
 The amount of the severance payment for which the employee is eligible shall be computed by 


multiplying the sum of the number of unused temporary leave hours which the employee has 
accumulated plus the number of unused vacation hours which the employee has accumulated in excess 
of the number which he/she is still eligible to take by $3.75 per hour. 


 
 For those employees paid by the hour the severance payment will be computed by multiplying the 


accumulated hours by $3.75 per hour. The severance payment shall be made to the eligible employee 
in   accordance with   regular   payroll procedures and shall be subject to all applicable deductions. 


 
 4. Exceptions 
 Any employee who applies for retention of employment prior to retiring for the purpose of KPERS is 


not eligible for such severance payment at that time. 
 
 
 
 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays             


Monthly Annually  


Cash Option  $46.15 $60.00 $ 100.00 $ 1,200.00 
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C. Group Life Benefits 
 The Board shall provide group term life coverage with individual limits of $30,000 for all permanent 


employees who work twenty (20) hours or more per week. Any increase in coverage shall not be 
effective until the employee reports for work. 


 
D. Short Term Disability Benefits 
 The Board shall provide short-term disability benefits as set forth in the short-term disability summary 


plan description. 
 
 1. Rate of Benefits and Waiting Period 
 Short term disability benefits for disabilities resulting from non-occupational illness or injury, shall be 


paid at the rate of 70% of the employee’s regular rate subject to all applicable deductions. Following 
the exhaustion of temporary leave, there is a five (5) day waiting period before short term disability 
benefits begin. The five (5) day waiting period will be waived for absences greater than thirty (30) 
consecutive calendar days and short-term disability payments shall be paid retroactively.   


 (See also Temporary Leave.) 
 
 2. Single Disability 
 A single disability for a period of 180 calendar days is defined as a single absence. Under no 


circumstances will short term disability benefits be paid in excess of 180 calendar days from the date 
of disability. 


 
 3. Exceeding 180 Days Absent 
 If the employee cannot return to work on or before the 181st calendar day of absence, the employee 


will be terminated or placed on leave of absence from the district, if eligible. 
 
 4. Recurrence of Disability 
 For the recurrence of a disability to be considered a new disability, the disability will be subject to a 


new waiting period and required independent medical evaluation designated by Employee Benefits and 
Insurance Management. In addition, the employee must have returned to work for a continuous period 
equal to the period of absence or for thirty (30) consecutive workdays. Short absences for reasons not 
related to the disability shall not be counted towards fulfillment of this requirement but will not be 
considered an interruption thereof. 


 
 5. Second Distinct Disability 
 If a second distinct disability occurs prior to the expiration of thirty (30) consecutive workdays, the 


thirty (30) day work requirement may be waived by the Chief Human Resources Officer or designee.  
 
 6. Injury/Accident During Employment 
 If subsequent to the commencement of short-term disability benefits, it is determined that the illness or 


accident arose out of or in the course of employment, the employee’s compensation shall revert to 
worker’s compensation disability payments and the employee’s short term disability shall be reduced 
by any retroactive payment of workers compensation. 


 
 
E. KPERS Benefits 
 The Board shall participate in the Kansas Public Employees Retirement System in accordance with 


KSA 74-4931, et seq. 
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F. Worker’s Compensation Benefits 
 The Board shall continue under the Kansas Workers Compensation Law to provide worker's 


compensation coverage for all employees.  Employee benefits are defined in state statute and are subject 
to legislative and judicial changes. Current state statute will supersede any provisions contained in this 
agreement.  Workers’ compensation covers injury and disease arising out of and in the course of one's 
employment. Benefits include medical expenses and disability payments when applicable. Job related 
accidents will be reported to the employee's supervisor, and both the Employee Report of Incident and 
Supervisor’s Report will be forwarded to the Employee Benefits and Insurance Management office 
immediately but no more than 24 hours after the occurrence. Compensation and charge to temporary 
leave procedures are as follows: 


 1. Procedures: 
  a. Injured employees will immediately report accidents to their supervisors and the Employee 


Benefits and Insurance Management office within 24 hours. 
 
  b. Injured employees will take their doctors' work status report after each appointment to their 


supervisor. 
 
  c. Injured employees will report in after each doctor visit to the Employee Benefits and Insurance 


Management office. 
 
  d. If employees have questions concerning worker compensation benefits or procedures, they may 


call the Employee Benefits and Insurance Management office, or the claims advisory section 
of the Division of Workers Compensation (1-800-332-0353). 


 
 2. Disability Payments: 
  a. A seven-calendar day waiting period must be met before the disability payments begin. If the 


employee is off work for 21 consecutive days, the same statute requires the employer to pay 
retroactively the first seven (7) days of disability. 


 
  b. The employee will receive 662/3 percent of their average weekly wage, subject to the state 


weekly maximum. This benefit is paid as long as the authorized treating physician certifies that 
the employee is temporarily, totally disabled. 


 
  c. A job injury absence up to five days will be charged to the employee's accumulated temporary 


leave to the extent that temporary leave is available, such charge will be reinstated if the 
employee is authorized to be off work for 21 consecutive days. 


 
  d. Use of vacation time to cover any part of any absence due to an on-the-job injury is not 


permitted. 
 
  e. If certified by the authorized treating physician, the Board will pay any permanent partial 


disability according to the formula provided by the state statute. 
 
 3. Medical Expense: 
  a. Workers’ compensation will pay all medical expenses resulting from the job related injury and 


prescribed by the authorized treating physician. Kansas state statute allows the Board to direct 
the medical care of its injured employees. 


 
  b. Injured employees will receive care from authorized doctors and will return a work status form 


from the doctor after each appointment to his or her supervisor. 
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  c. State statute provides a limited amount for the employee to use at their discretion for a second 
opinion or treatment. 


 
G. General Liability Coverage 
 1. The Board shall provide commercial general liability coverage with a combined single limit of 


liability of at least $500,000 per occurrence and including employees of the district within this 
coverage. 


 
 2. This coverage will include safety services employees who transport pupils within the course and 


scope of their employment.  However, a commercial general liability policy excludes coverage for 
automobiles. This reference to transport of pupils refers to the act of supervision of pupils. Employees' 
own automobile insurance shall be primary coverage for property damage, personal injury protection, 
and automobile liability protection. Board insurance shall provide secondary coverage only. 


 
H. Unemployment 
 The Board, under the Kansas Employment Law, shall provide unemployment compensation for all 


eligible employees. 
 
I. Voluntary Early Retirement 
 The Board will provide a voluntary early retirement program for safety services employees who were 


hired prior to July 1, 1996.  The substance and procedures of the program, and any changes thereto, are 
in each instance to be determined by the Board. Alterations shall not be applied retroactively to affect 
any retired employee receiving benefits from the program. 


 
J. Flexible Spending 
 The Board shall provide a Flexible Spending Account Plan established pursuant to Section 125 of the 


Internal Revenue Code which will allow voluntary payroll deduction.  The substance and procedures 
of the Plan, and any changes thereto, are in each instance to be determined by the Board after 
consultation with the Union.  The Plan shall include only dependent care assistance and non-reimbursed 
medical expenses. Health insurance premiums will be deducted from wages on a pre-tax basis through 
the use of a Section 125 Cafeteria Plan. 


 
K. Reassignment 
 Employees who are reassigned from one employee group to another will be subject to decisions by the 


Human Resources Division concerning temporary leave, longevity payments, and other conditions of 
employment.  Such decisions shall be based on relevant provisions of various policies, procedures and 
employment agreements in addition to the past practices of the district and maintenance of equity 
among employees. 


 
L. Personal Injury/Battery 
 Whenever employees are absent as a result of personal injury caused by battery arising out of or in the 


course of their employment and when investigation by the administration indicates that they have used 
reasonable judgment, they shall be paid their full salary less any other Board provided, or State provided 
employee compensation or disability benefits for the period of such absence without having such 
absence charged to their accumulated temporary leave. Payment for such absence shall not extend 
beyond 180 calendar days.  


 
M. Catastrophic Emergency Benefit Plan 
 The Catastrophic Benefit Pool was established to help employees recover payment for days they 


have entered into deduct status after they have exhausted all their temporary leave and experience a 
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major disaster declared by the President of the United States or a qualified medical emergency. The 
catastrophic event would need to be considered a qualifying Family Medical Leave event to be 
deemed a qualifying medical emergency. 


 
 1. The plan shall be established by allowing each benefited employee to contribute one (1) day of 


temporary leave into the plan. Those who wish to enroll in the Plan (those new to the district, those 
who wish to enroll for the first time, or those who went off benefits since they contributed a day) may 
do so at any time during the year. Those who have contributed a day in the past will NOT be allowed 
to do so again unless they went off benefits since, they contributed the day or if in the future the hours 
drop low enough that the pool is required to be replenished. 


 
2. All applicable temporary leave must be exhausted before individuals are eligible to apply for 
reinstatement of temporary leave days already deducted because of the catastrophe. Temporary leave 
must be in deduct and showing up as such on the PeopleSoft system before individuals are eligible. 
Employees who meet the criteria above shall be eligible to submit an application to draw on the pool 
up to twenty (20) days per contract year. 


  
3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving Worker’s 
Compensation or Disability Compensation payments.  


 
 4. The plan shall be administered by Employee Benefits and Insurance Management. Disputes shall 


be resolved by the President of the Service Employees International Union or designee, the President 
of the United Teachers of Wichita or designee, and the Chief Human Resources Officer or designee. 


 
N. BOE Carrier Options 
 Each benefit specified by this agreement may, at the Board's option, be provided by a Board selected 


carrier or by self-funding by the Board or any combination thereof. The Board may change from one 
carrier to another or to self-funding at any time. The specific coverage may be altered by the Board at 
any time so long as the coverage provided complies with the expressed terms of this agreement. 


 
 


ARTICLE XIII: TEMPORARY LEAVE 
 


A. Eligibility  
 Employees are eligible to accrue temporary leave days if they are working in a permanent position 


twenty (20) hours or more per week.  Temporary leave days are computed on a common factor for all 
eligible Employees based on one (1) day earned for every fifteen (15) days in pay status. 


 
B. Accrual 
 Each Employee who is eligible to accrue temporary leave days will be granted the number of days to 


which he/she is entitled for a year on the first day that the Employee reports for work on or after July 
1. Temporary leave days will be prorated for any eligible Employee who works less than full-time or 
who is hired after July 1. Temporary leave days granted shall be added immediately to the Employee's 
accumulation.  Probationary Employees will not be granted any temporary leave days in advance of 
such days being earned. 


 
C. Unused Temporary Leave 
 Unused temporary leave days will be cumulative without limit.  
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D. Use of Temporary Leave 
 Accumulated temporary leave days may be used for: 


 
1. Personal Illness, Injury, Incapacitation 
 Personal illness, injury, or incapacitation up to the maximum number of days the Employee has 


accumulated. However, no Employee may use temporary leave days for any single such disability 
beyond 180 calendar days from the first day of the disability. If the absence qualifies or will qualify 
for short-term disability and an Employee will be absent six (6) or more consecutive work days, 
the Employee must notify Employee Benefits and Insurance Management and provide medical 
documentation to Employee Benefits and Insurance Management within fourteen (14) calendar 
days of the onset of the absence. Employee Benefits and Insurance Management may require the 
ongoing verification of disability.  


 
2. Spouse, Child, Parent 
 Illness, injury, or death of the Employee's spouse, child, or parent up to a maximum of fourteen 


(14) days per fiscal year. Up to eight (8) of these days may be used for illness, injury, or death of 
the Employee's in-law, grandchild, grandparent, sibling, aunt, uncle, niece, nephew, any person 
having been regularly living in the Employee's household, or in-law of the Employee's spouse, 
child, or parent. 


 
3. Personal Business 
 Personal business up to a maximum of three (3) days per fiscal year by employees with less than 


twenty (20) years employment with the Board, and up to a maximum of four (4) days per fiscal 
year by Employees with twenty (20) years or more employment with the Board. Temporary leave 
days for personal business will be granted as long as regular work assignments can be carried on. 
However, temporary leave days for personal business will not be used to extend vacation and/or to 
extend adopted Board-approved holidays (with the exception of the District conference 
release day in November), or non-working days. Personal business leave is provided for the 
Employee who is confronted with serious and urgent individual or family problems, emergency 
situations, or legal demands which cannot be attended to at any time other than through the 
Employee's duty day. Personal business leave may be used in the event of the illness or death of a 
friend or any other relative not identified as a member of the immediate family. Personal business 
leave is not provided for recreation or avocational activities. The Employee is not required to give 
the specific reason or nature of the personal business but must state that it falls within the above 
definition. The immediate supervisor must be notified as soon as the Employee knows of the need 
for personal business leave in order for the necessary arrangements to be made. Repetitive use of 
personal business leave without proper notice, normally at least 24 hours in advance, will be cause 
for review. 


 
4. Temporary Active Duty 
 Temporary active duty up to a maximum of fourteen (14) days per fiscal year. Leave for temporary 


active duty is provided for the Employee who is a member of a reserve military unit which is 
ordered to active duty as a result of an emergency or disaster. 


 
5. Parental Leave 
 Parental leave up to a maximum of five (5) days per contract year shall be provided for the non-


delivering parent to attend the birth of their child. 
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6. Adoptive Leave 
 Adoptive leave up to a maximum of fifteen (15) days per fiscal year. Adoptive leave is provided to 


the Employee to provide time needed by the Employee to complete the adoption of a child by the 
Employee. 


 
E. Charging Temporary Leave 
 When an Employee is absent from his/her assignment for any of the above reasons, such absence will 


be a chargeable absence and the number of days of such chargeable absence will be subtracted from 
his/her accumulated temporary leave days. Absence for a part of a day for hourly Employees shall be 
charged as temporary leave in amounts no smaller than one quarter hour. 


 
F. Excessive Absences 
 Absences in excess of accumulated temporary leave or in excess of the specified limits are deducted 


from the Employee's salary at a daily rate for each day of such excess. However, the specified limits 
may be extended by the Chief Human Resources Officer upon written request by the Employee if the 
Employee has accumulated sufficient days. 


 
G. Absences Subject to Review 
 All chargeable absences that continue beyond the specified limits, all absences without leave, all 


absences which are too frequent, and all chargeable absences which end without the Employee giving 
proper advance notice will be subject to review and appropriate action by the Administration. 


 
H. Reemployment 
 Any former Employee who is reemployed within twelve (12) months of the date of termination, upon 


satisfactory completion of his/her probationary period, will have his/her temporary leave days that were 
accrued at the time of his/her separation reinstated for up to a maximum of five (5) years  unless 
severance compensation has been paid for such leave. 


 
I. Exceeding Five Days 
 If temporary leave is claimed in excess of five (5) consecutive days for an illness, injury, or 


incapacitation, on or before the end of the sixth day certification by a physician may be required before 
the wages for the period of leave are paid. Further, the Director of Safety Services or Building Principal 
may request, given evidence there is just cause, a physician's statement requiring medical verification 
at any time the Employee is absent. 


 
J. Voting in Elections 
 In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) persons entitled 


to vote at a general or primary election will be entitled to absent themselves from their employment 
under the circumstances and for the period of time described therein. 


 
K. Court/Jury Duty 
 Non-chargeable temporary leave for court duty or jury duty may be granted to an Employee to appear 


in court to answer a jury summons or for reasons other than personal neglect, violation of law, or matters 
in which the Employee has a vested interest. The amount paid for jury duty or witness fees, if any, shall 
be deducted from the Employee's regular pay. Verification of the amount received for jury duty or 
witness fees must be provided. 


 
L. Notifying Supervisor 
 An Employee desiring to be off duty for any reason should make arrangements with his/her supervisor 


as far in advance as possible. 
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ARTICLE XIV: EXTENDED LEAVE 
 


An Employee may be granted extended leave without pay or benefits, subject to approval of the Board, for 
health; illness of spouse, child or parent; maternity; paternity; adoption; study; campaigning for or serving 
in public office; or professional activities. Such leaves are subject to the provisions of the Board policy on 
extended leaves. 
 
An Employee will be allowed to take an unpaid leave of absence for military service in accordance with 
the employee handbook. 
 


ARTICLE XV: PLAN OF ASSISTANCE 
 


The Plan of Assistance is designed to be helpful. It is initiated when other means of the assistive process 
have not been successful, and the supervisor determines that the Employee needs additional assistance and 
support to maintain or achieve an acceptable level of performance. 
 
 


ARTICLE XVI: NO STRIKE-LOCKOUT CLAUSE 
 


A. The Union will not authorize, cause, aid, ratify or condone, nor will any Employee take part in, aid, 
render assistance to, or support any strike, sit-down, slow-down, stoppage of work, boycott, picket, or 
other interruption of work at any facilities or in the operation of the District. 


 
B. The Board agrees that during the term of this Agreement, there will be no lockout. Lockout is defined 


in K.S.A. 75-4322 (r) as any action taken by the Board to provoke interruptions of or prevent the 
continuity of work normally and usually performed by the Employees for the purpose of coercing the 
Employees into relinquishing rights guaranteed by the Act. 


 
 
 ARTICLE XVII: 
 FURLOUGH AND REDUCTION IN FORCE 
 
The Superintendent of Schools shall have the responsibility for determining the number of safety services 
positions employed by the school district.  If the Superintendent determines the need to reduce the 
number of safety services positions, the Superintendent may, in his/her discretion, furlough safety 
services employees for a specified period not to exceed ninety (90) days or declare a reduction in force.  
In either event, the following administrative implemental procedures shall take full force and effect and 
shall apply to all safety services employees. 
 


1. If a reduction in force is necessary, the greatest possible reduction shall be accomplished through 
attrition. 


 
2. If a reduction in force is necessary, the remaining reduction in the number of positions shall be 


accomplished by layoff. 
a. The reduction shall be applied to the largest group of safety services positions which may 


be reasonable considered.  The Superintendent or designee shall consult with union 
representatives prior to determining the group or groups of safety services positions from 
which the reduction shall be made. 
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b. Within each specified classified group, safety services employees shall be selected by the 
respective administrative for layoff in the following order: 


1) Probationary safety services employees within the 90 day probationary 
period. 


 
2) Safety services employees on probation when a reduction in force is 


declared. 
 


3) Safety services employees who are on a Plan of Assistance when a reduction 
in force is declared. 


 
4) Within each of the above sub- paragraphs, if two or more safety services 


employees are otherwise equally eligible for selection, employees with 
shorter lengths of total seniority within the district will be selected before 
those with longer lengths of total district seniority. 


 
5) Following the above procedures, if two or more safety services employees 


are equally eligible based on total seniority in the district, employees with the 
shorter lengths of current employment within the position will be selected 
before those of longer length of current employment. 


 
c. After implementing such a reduction procedure, the list of names of laid off safety 


services employees shall be maintained by the Human Resources Division for two (2) 
years. 


 
d. Any safety services employee who has been so laid off shall no longer be considered an 


employee and shall have no employee rights or benefits other than those required by law 
or by this policy. 


 
e. Any safety services employee who has been so laid off may retain membership in the 


Board provided health coverage plan for a period of up to 18 months.  However, the 
Board shall make no contribution and the employee must make advance arrangements for 
payment of premiums with the Employee Benefits and Insurance Management Office. 


 
f. It is the responsibility of the listed laid off safety services employee to keep the Human 


Resources Division informed of their current contact information, i.e., e-mail address, 
current address, and phone number.  Additionally, the laid off employee will maintain a 
current electronic employment application with Human Resources. 


 
g. The named safety services employee on the list will be considered an internal application.  


If a safety services vacancy occurs within two (2) years for which the named safety 
services employee on the list is qualified, the employee will be contacted to interview for 
the open position.  The usual employment procedures will be followed in determining the 
fitness for employment. 


 
h. If any safety services employee on the list waives recall rights in writing, fails to accept 


recall to a position for which the employee is qualified, fails to respond within 10 days to 
a recall notice sent to the latest address furnished to Human Resources Division, or fails 
to report for duty in the accepted position, the name of such safety services employee 
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shall be removed from the list and such safety services employee shall have no further 
recall rights. 


i. Any safety services employee who is recalled shall regain all employment benefits to 
which he/she was entitled at the time of layoff.  However, no benefits may be accrued 
during the period of unemployment and the safety services employee shall be subject to 
all changes in employment conditions which have been made in the interim. 


 
j. In lieu of a reduction in force, the Superintendent may determine, in his/her discretion, 


that there is a need to furlough safety services employees for a specified period not to 
exceed ninety (90) days.  If so, the measures set forth in paragraph 2 above will govern 
the selection of employees for furlough, and the measures set forth in paragraphs 3, 4, 5, 
6, 7, 8 and 9 will apply to employees who have been furloughed.  If necessary, the 
Superintendent may determine in his/her discretion that it is necessary to eliminate the 
positions of and lay off employees who have been furloughed. 


 
k. Employees on furloughed status shall retain vacation and/or temporary leave balances, 


and longevity status, accrued as of the date on which the employee is furloughed; 
however, no additional vacation and/or temporary leave, or longevity, will accrue during 
the furlough period.  Furloughed employees are eligible to retain health and dental 
coverage in place as of the date they are furloughed, subject to the terms and conditions 
of the applicable plan(s).  Furloughed employees remain responsible for their share of the 
cost of their coverage, with payment of the employee’s share due at the same time as it 
would be made if by payroll deduction, or by an alternate payment schedule approved by 
Employee Benefits. 
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ARTICLE XVIII: GRIEVANCE PROCEDURE 
 


A. Purpose and Definitions   


1.   The purpose of this grievance procedure shall be to resolve good faith differences of opinion 
regarding the interpretation or application of this agreement. 


 
2.   Grievance: any alleged violation or misapplication of this agreement.  
 
3.   Grievant: an Employee who has filed a grievance or, in the case of a group grievance, the Union.   


 
B.  Time Limitations 
 


1.  The time limitations specified at each level may be extended by mutual agreement between the 
grievant or his/her representative and the Superintendent or designee.   


 
2.   When the term “days” is used herein, unless otherwise specified, it shall mean contract days during 


the school year and calendar days between school years.   
 
 
C. Informal Level 
 


1.   Prior to filing a grievance in writing and within fourteen (14) days after the occurrence of the event 
upon which it is based, the grievant and his/her representative, if any, shall attempt to resolve the 
matter informally by requesting a meeting with the immediate supervisor.  Such a meeting shall be 
held within seven (7) days after the request is made. 


 
2.   Lack of adherence to informal level remedy shall retain grievance status. 


 
D. Level One 
 


1.   If the matter is not resolved informally to the satisfaction of the grievant, the grievance must be 
filed in writing with the grievant’s immediate supervisor within seven (7) days after the first 
informal meeting and a copy of such grievance shall be forwarded to the Union President or 
designee and the Superintendent or designee.   


 
2.   Within seven (7) days after receiving the Level One grievance, the immediate supervisor may, at 


his/her option, hold a discussion meeting with the grievant and his/her representative, if any. 
Within seven (7) days after the discussion meeting, if one is held, or within seven (7) days after 
the grievance is filed in writing, the immediate supervisor shall make a decision in writing, 
together with the supporting reasons. Copies shall be forwarded to the grievant, the grievant’s 
representative, if any, the Union President or designee and the Superintendent or designee.   


 
3. (a) The Union, as an alternative to the informal level and to an Employee(s) filing a Level One 


grievance, may file with the Superintendent an alternative Level One grievance in circumstances 
where the otherwise grievant(s) has a genuine concern that the filing of a grievance might result in 
retaliation being taken by the grievant’s immediate supervisor. The President of Union shall verify 
to the Superintendent that the person who would otherwise file the grievance has a genuine concern 
that the filing of a grievance might result in retaliation being taken by the otherwise grievant’s 
immediate supervisor. It is understood by the Union that the Board does not tolerate retaliation by 
supervisors against persons who file grievances, and the Union agrees that it will cooperate with 
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the Superintendent regarding the addressing and eliminating of situations where retaliation may be 
occurring. 


 
 (b) Upon the filing of an alternative Level One grievance, the Union shall file a written statement 


that sets out the alleged violation or misapplication of this Agreement. If the matter is not informally 
resolved between the Superintendent and the Union to the satisfaction of the person(s) who would 
otherwise have filed the grievance within ten (10) days after the grievance is filed, then the 
Superintendent and President shall meet at their mutual earliest convenience. Upon such meeting 
the Superintendent and President shall select a neutral person as a hearing officer to serve on a 
panel with the Union President and the Superintendent to decide whether there was a violation or 
misapplication of this agreement. The decision of the panel shall be final. 


 
E.    Level Two 


1.   Within seven (7) days after receiving the decision at Level One, the grievant may appeal the 
decision in writing to the Superintendent. The grievant shall forward copies to the immediate 
supervisor, the grievant’s representative, if any, the Union President or designee and the 
Superintendent or designee.   


 
2.   Within fourteen (14) days after receipt of the written appeal or a grievance filed at Level Two, the 


Superintendent or designee will meet with the grievant and/or representative of the Union and all 
parties of interest in an effort to resolve the grievance.   


 
3.   Within fourteen (14) days after the meeting specified in Paragraph 2 above, the Superintendent or 


designee shall make a decision in writing. Copies shall be forwarded to the grievant, the 
immediate supervisor, the grievant’s representative if any, the Union President or designee and 
the Superintendent or designee. 


 
F.   Level Three (Termination Grievances Only) 
 


1.   Within twenty (20) days after receiving the decision at Level Two, the grievant may appeal the 
decision of the Superintendent or designee to a hearing officer.  The grievant shall forward copies 
of the request for a hearing officer to the grievant’s representative, if any, the Union President or 
designee and the Superintendent or designee. 


 
2.   Within ten (10) days after the receipt of the request for a hearing officer, the parties shall jointly 


submit an open records request to the chief legal counsel for the Kansas State Department of 
Education for the list of hearing officers compiled by the Commissioner of Education as required 
by K.S.A. 72-5438(f) and amendments thereto. If the list exceeds five (5) names, the first five (5) 
names on the list will be the panel from which the hearing officer will ultimately be chosen. Any 
list provided after the first requested list that exceeds five (5) names will be chosen on a rotational 
basis, e.g., if there are eight names on the second list, then the sixth, seventh, eighth, first and 
second names on the list will serve as the panel from which the hearing officer will be chosen. 
After the panel has been selected, the right to first strike a name shall be determined by the flip of 
a coin. The parties shall then alternately strike names from this list until one name remains. The 
person whose name remains shall be the hearing officer. The hearing officer will be notified of 
his/her selection by a joint letter from the petitioner and the District, requesting that he/she set a 
time and place for the hearing subject to the availability of the parties, and the letter shall specify 
by stipulation the issue to be determined by the hearing officer.  
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3.   The hearing officer will generally consider the following guidelines, as appropriate, in making a 
determination as to whether there is just cause to terminate.   


(a)  Was the employee, if appropriate, warned of the consequences of his or her conduct?  The 
warning may be given orally or in writing.  There are exceptions for certain conduct, such as, 
but not limited to, coming to work under the influence of alcohol and/or drugs, falsification 
documents including electronic documents, stealing District property, and behavior that 
threatens the health or safety of students, District employees or members of the public. 


(b) If the termination involves not following a rule or an order, was the employer’s rule or order 
reasonably related to efficient and safe operations? Was the rule or order communicated? 


(c) Did the employer investigate before administering discipline, i.e., did the investigation 
include interviews of key witnesses and review of necessary documents, including those 
witnesses and documents suggested by both the employee and the District?  


(d) Can the District meet its burden of proof by a preponderance of the evidence? 
(e) Were rules, orders and discipline applied consistently and without discrimination? 
(f) Did the employer use progressive discipline, if appropriate? 
(g) Did the District, if appropriate, take into account the employee’s length of service and past 


record, except conduct described in (a) above?  
 
4.   The hearing officer shall have no right to add to, subtract from, nullify, ignore or modify any of 


the terms of this agreement. The hearing officer shall consider and decide only the stipulated 
issue presented to the hearing officer in writing by the district and the grievant, and the hearing 
officer’s decision and award shall be based solely on the hearing officer’s interpretation of the 
application of the terms of the agreement to the issue stipulated. If the parties were unable to 
stipulate the issue, the hearing officer shall first determine the issue to be decided as presented by 
one party or the other without alteration. If the matter presented to the hearing officer does not 
involve interpretation of the terms or provisions of this agreement, the hearing officer shall so 
rule in his/her award and shall make no other decision on the issue. The hearing officer shall 
render no award under this agreement which shall be retroactive beyond the date of the event on 
which the grievance is based. The award of the hearing officer shall be final and binding upon the 
Board, the Union, and the grievant involved.   


 
5.   The hearing officer so selected shall fix the time and place for the hearing and notify the parties 


thereof. In any disciplinary grievance, the hearing officer shall have no authority to alter or amend 
any discipline imposed by the district if the hearing officer finds either that the district’s actions 
did not violate the agreement, or that there was just cause for the action.   


 
6.   No hearing officer decision made hereunder shall constitute a binding precedent with respect to 


any renewal of the existing agreement or the making of a new agreement between the Union and 
the Board. The force and effect of hearing officer decisions shall expire when the agreement 
expires unless the language involved is substantially the same in the expired agreement and the 
new agreement.   


 


7.   No decision of the hearing officer in any one case shall create a basis for retroactive adjustment in 
any other case which arose prior to the date of the written decision of the panel, unless the Union 
and the district mutually agree otherwise in writing.   
 


8.   The fees and expenses of the hearing officer shall be borne equally by both parties. Each party 
shall be responsible for its own hearing expenses. The party producing any witnesses shall pay 
the expenses of said witness, if any. Upon request of either party, an official court reporter shall 
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record the proceedings, and the party making such request shall pay the cost of the reporter. If the 
other party requests a copy of the proceeding, that party shall share equally the costs of the 
reporter.   


 
G. Board Review (All Grievances other than Termination) 
 


1. Should the decision (relating to grievances other than termination grievances as outlined in Item F 
above) of the administrative review be unsatisfactory to the grievant, within ten (10) regular 
workdays of the rendering of the decision, the grievant may make a written request for appeal to 
the Board. The grievant shall file a request for appeal with the Chief Human Resources Officer 
and/or designee.  


2. The Chief Human Resources Officer and/or designee will set a hearing date with a committee of 
the Board not fewer than ten (10) regular workdays or more than forty (40) regular work days after 
such an appeal is filed with the Chief Human Resources Officer and/or designee and the grievant 
will be informed in writing of the time, date, and place of the hearing at least five (5) regular work 
days prior to the hearing. 


3. The grievant may be represented by an authorized representative of the Union, himself/herself, 
legal counsel, or any other person selected by the grievant. The grievant may also have witnesses 
appear at the hearing. The Chief Human Resources Officer and/or designee shall be informed in 
writing five (5) days prior to the hearing with the Board of the grievant's representatives and all 
witnesses to be present during the hearing. 


4. The Board of Education, or a committee thereof, shall conduct the hearing in executive session 
unless the employee requests an open hearing.  


5. The grievant will be given a written decision of the Board within thirty (30) regular work days 
following the conclusion of the hearing. 


6. The final decision lies with the Board of Education, except that the employee shall have other 
remedies or appeals as are provided by the federal or state constitutions or by law. 


H. Legal or Statutory Remedy 


 If the grievant pursues any legal or statutory remedy for an issue, then any further or subsequent 
proceedings for relief through the grievance procedure shall be barred unless the court or administrative 
agency refuses jurisdiction until all administrative remedies have been exhausted. 


I. Reprisal/Discrimination 


 No employee shall be subject to any reprisal or discrimination by reason of the exercise of his/her rights 
under this Grievance Procedure or any appeal provisions set forth herein. 
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ARTICLE XIX:  SAFETY SERVICES  
PROFESSIONAL DRESS PHILOSOPHY 


 
All Employees are required to adhere to dress requirements established for their specific work group (i.e., 
required uniforms, protective equipment, etc.).  When attending District in-service or other District-
sponsored events, Employees will follow the safety services Professional Dress Philosophy as set forth in 
the then current Agreement between the District and the Union that applies to employees of the District 
who are employed in permanent positions for twenty (20) hours or more per week and are paid on range 
AS-JcS of the safety services salary schedule, excluding non-members of the Bargaining Unit and 
confidential employees. Exceptions may be granted by the Director of Safety Services or Building Principal 
as needed. 
 


ARTICLE XX:  SAFETY SERVICES ATTENDANCE GUIDELINES 
 


A. The purpose of the Safety Services Attendance Standards are to provide guidelines to supervisors 
concerning employees who are approaching or in deduct status pertaining to the use of temporary 
leave. 
 


B. It is the employee’s responsibility to be aware of how many temporary leave hours they have 
accumulated and have remaining. 


 
C. Temporary Leave Balance Under Forty (40) Hours  


 
1. An "awareness letter" will be sent to the employee who has forty (40) hours of temporary leave 


remaining. The goal is to notify the employee as close to forty (40) hours as possible realizing 
that due to hours missed this awareness letter may not be issued at exactly forty (40) hours of 
temporary leave remaining. The "awareness letter" is electronically sent to the employee and the 
employee’s supervisor based on the hours in the Human Resources Information Systems system 
(currently PeopleSoft).      This is not a disciplinary conference.  The documentation of this 
conference will be kept in the supervisors file for five (5) years. 
i. Employees who have been in deduct status previously within the prior five (5) years of 


employment will move to the progressive disciplinary actions for attendance when they have a 
temporary leave balance under forty (40) hours.   


 
D. Deduct Absences 


 
1. An absence is considered to be in deduct when the employee does not have enough temporary 


leave hours available to cover all the hours, they were absent for that shift. 
2. Any protected absence approved by Employee Benefits is considered exempt and will not be 


included in calculation or application of this rubric. 
3. A deduct absence that shall be considered as exempt from the rubric must be approved by the 


CHRO.  
 


E. Progressive Disciplinary Actions  
 


1. When an employee is in deduct status for the first time since employment, they will receive a 
written warning. Additional resources can be provided to the employee by the direct supervisor 
regarding EAP (Employee Assistance Program) services. The second deduct absence will result 
in the employee being placed on a ninety (90) day probation for attendance.  The third absence in 
deduct would result in termination. 
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2. Employees who have been in deduct status previously within the prior five years of employment 
will receive a written warning. Additional resources can be provided to the employee by the 
direct supervisor regarding EAP (Employee Assistance Program) services. The first deduct 
absence will result in being placed on a ninety (90) day probation for attendance. The second 
deduct absence will result in termination.  
 


3. Supervisor will notify Human Resources before proceeding with disciplinary actions for deduct 
absences. 
 


4. A formal disciplinary conference requires the supervisor to give written 24-hour notification to 
the employee. The employee has the right to bring representation of their choice to the 
conference.  


Documentation of this conference is to be sent to Human Resources.   
 


5. When an employee is on probation for attendance, a defined absence is: a no call, a late call, 
(meaning past the timeframe in which the employee is slated to call in to report an absence), no 
shows, tardies, leaving early without permission, and a non-exempt absence. 
 


 


Paid leave 
balance under 40 


hours 


Deduct absence 
#1 


Deduct absence #2 Deduct absence #3 


Level A   
 
Employee is in deduct status for the FIRST time since 
employment OR it has been at least 5 years since the 
employee has been in deduct status. 


 
 


Awareness Letter 
 
 


(Letter A) 


 
Written Warning  


 
 


(PCS A1) 


 
90 day Probation 


for attendance 
 
 


(PCS A2) 


 
 


Termination 
 
 


(PCS A3) 
 
Level B     
 
Employee is in deduct status, and has been in deduct status in 
one of the previous 5 years of employment. 


Written Warning  
 


(PCS B1) 


90 day Probation 
for attendance 


 
(PCS B2) 


 
 


Termination 
 


(PCS B3)  


  


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
30 


 


APPENDIX A 


TO THE AGREEMENT BETWEEN  
THE BOARD OF EDUCATION OF USD 259, SEDGWICK COUNTY, KANSAS 


AND THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL NO 513 
(UNIFORMED SECURITY OFFICERS AND SECURITY DISPATCHERS) 


 
 


DEFINITIONS 
 
 


 The following words and terms, for the purpose of the Agreement to which this Appendix A is attached, 
shall have the meanings prescribed below: 
 
1. “Agreement” means the Memorandum of Agreement between the Board of Education of Unified 


School District No. 259, Sedgwick County, Kansas, and the Service Employees International Union, 
Local No. 513 (Uniformed Security Officers and Security Dispatchers, as certified by KDOL Case No.: 
72-UDC-1-2014 on August 13, 2014). 


 
2. “Act” means the Public Employer-Employee Relations Act (K.S.A. 75-4321 et seq.) 
 
3. “Administration” means the Superintendent and the Superintendent’s designees. 
 
4. “Bargaining Unit” means all uniformed security officers and security dispatchers employed in 


permanent positions for twenty (20) or more hours per week and paid on Ranges AS-JcS of the Wichita 
Public Schools’ classified safety services salary schedule. Safety Services employees paid on Ranges 
K-Z of the Wichita Public Schools’ classified safety services salary schedule, supervisors and 
confidential employees, as defined by the Act, are excluded from the Bargaining Unit.  


 
5. “Board” means the Board of Education of Unified School District No. 259, Sedgwick County, Kansas. 
 
6. “Chief Human Resources Officer” means the person whose job title is Chief Human Resources 


Officer for the District. 
 
7. “Contract Year” means the one (1) year period of time beginning July 1 and ending June 30. 
 
7. “Director of Safety Services” means the person whose job title is Executive Director of Safety Services 


for the District. 
 
8. “District” means Unified School District No. 259, Sedgwick County, Kansas. 
 
9. “Employee” means employees of the District who are members of the bargaining unit. 
 
10. “Superintendent” means the Superintendent of Schools for the District. 
 
11. “Union” means Service Employees International Union, Local No. 513. 
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APPENDIX B 


WICHITA PUBLIC SCHOOLS 
SSC DISPATCHER AND OFFICER CAREER LADDER 


 
 


Range F Range G Range H Range I Range J 
Requirements: 


 
High School Diploma 


 
 
 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
20 hours of In-service 
earned within the last 


twelve months, 10 
hours of in-service 


earned within the last 
twelve months for 


dispatchers 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 
 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
24 hours of In-service 
earned within the last 


twelve months for 
officers, 12 hours of 


in-service earned 
within the last twelve 


months for dispatchers 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 
 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
32 hours of In-service 
earned within the last 


twelve months, 16 
hours of in-service 


earned within the last 
twelve months for 


dispatchers 
 


Mentor new Safety 
Services personnel 


 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
40 hours of In-service 
earned within the last 


twelve months, 20 
hours of in-service 


earned within the last 
twelve months for 


dispatchers 
 


Mentor new Safety 
Services personnel 


 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 


 
NOTES: 


 
 If an employee received disciplinary action in the previous school year, they will be 


eligible for advancement on the career ladder one year from the date (the pay period 
following the one year anniversary) of the incident that led to the discipline.  The 
employee will be allowed to take the career ladder test at the time it is administered; 
advancement will occur later. 
 


 To move one range on the Salary Schedule an employee must have served at least one 
calendar year at the previous range. The employee will be allowed to take the career 
ladder test prior to their one year anniversary, advancement will occur at the time of their 
anniversary. 
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APPENDIX C 


 







 
33 


 


  







 
34 


 


APPENDIX D 
 


One member of the Bargaining Unit shall participate in all Safety Services applicant interviews, including 
management interviews.  The Executive Board as listed above will select the member who will participate 
in the interview.  The District will provide training for members who wish to participate in applicant 
interviews once in the 2023-2024 and 2024-2025 school year.  In order to participate in an interview, the 
member must have attended the interview training as provided by a human resources representative.  The 
Bargaining Unit agrees that at least 10 members will attend the training to ensure availability. 
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Vacation .........................................................9 
Voluntary Early Retirement ...........................17 
W 
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July 1, 2023– June 30, 2025 
 


 
/s/       Ene Apkan 
Union Local 513 


 
/s/       Shane Murray 


Union Local 513 
 


/s/      Shannon Wilson 
Union Local 513 


 
/s/       Stephanie Willig 


Union Local 513 
 


Leonett Hodges 
Union Local 513 


 
 


/s/       Sheril Logan 
Board of Education 


 
 


October 2, 2023 
Date 


 
 





		2023-2025 The Service Employees International Agreement clean version

		2023-2025 Uniformed Security Officers Agreement clean version






TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259


September 2023


Supplier 
Number Supplier Name  Amount 


Check 
Number


10394 4IMPRINT INC 3,669.53                 525561


10394 4IMPRINT INC 7,737.40                 525677


19076 AAA PORTABLE SERVICES LLC 207.00                    109185


39459 AAA RESTAURANT SUPPLY LLC 9,524.00                 4874


AARON MATTHEW WRAY 63.80                       525704


ABBY L ANTHONY 44.08                       525705


30167 ABC SUPPLY COMPANY INC 615.00                    526034


18732 ABCREATIVE INC 22,861.00               525562


ABIGAIL ROSE MARTIN 71.23                       526560


52391 Abraham Education 2,000.00                 526035


50944 Acceleration Academies LLC 104,400.00             525563


16754 ACCOUNT RECOVERY SPECIALISTS INC 1,683.32                 526006


16754 ACCOUNT RECOVERY SPECIALISTS INC 658.46                    526272


16754 ACCOUNT RECOVERY SPECIALISTS INC 1,922.46                 526531


33044 ACCREDITED LOCK SUPPLY 2,258.49                 525564


33044 ACCREDITED LOCK SUPPLY 7,584.00                 526036


51955 Active Internet Technologies LLC 45,000.00               108952


ADREA DAWN KATZENMEIER 750.26                    108697


ADREA DAWN KATZENMEIER 243.74                    108776


ADRIANNE MARIE LOWELL 61.10                       108777


17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 400.00                    525565


36415 ADVANCED STORES COMPANY, INCORPORATED 554.72                    526561


42738 ADVANTAGE MARKETING 9,823.53                 526273


52075 Agfa Offset US Corp 513.65                    526562


50073 AGiRepair Inc 3,500.00                 525566


50073 AGiRepair Inc 5,820.00                 526037


50073 AGiRepair Inc 2,337.00                 526563


ALANA D CHILES 24.89                       526274


ALEJANDRINA FLORES 84.75                       108778


ALEXANDRA NICOLE MARTIN 14.34                       525706


ALEXANDRIA RACHELLE HARRIS 104.69                    525707


ALEXIS LEXY MAE EASTWOOD 128.52                    108953


ALFRED L PARKS Jr 101.33                    108954


ALI M ELDANI 20.60                       525708


ALICIA LYNN YOUNG 76.64                       108779


ALICIA MAY ROBISON 8.78                         525709


ALINA DAWN SCHWEBKE 43.23                       526038


ALISA ANN GABEL 51.09                       108955


10042 ALL AMERICAN SPORTS CORP 96.05                       525567


31842 ALL SEASONS SPORTSWEAR INC 1,098.30                 526039


01646 ALLEN GIBBS & HOULIK LC 22,000.00               526564


11334 ALLEN LEE SCREEN PRINTING 1,316.80                 526040


ALLISON JEAN HARRIS 150.52                    108780
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15696 ALLOY ARCHITECTURE PA 200.00                    526041


15696 ALLOY ARCHITECTURE PA 2,112.00                 526275


ALLYSON DIANA BROOKS 79.35                       108781


ALMA JANETTE ALVAREZ 6.55                         525710


51034 Alternative Logistics Technologies Holdings Inc 79,325.63               108956


ALYSSA LEE SPENCER 18.01                       525711


ALYSSA MICHELLE FISCHER 15.00                       525568


AMANDA BETH ANDERSON 15.72                       525712


AMANDA CATHARINE ROBERTS 19.89                       525713


AMANDA KAY BURDEN 65.13                       526042


AMANDA LYNN POPP 367.28                    108782


AMANDA LYNN SHARSHEL 130.59                    108783


AMANDA LYNN SHARSHEL 243.32                    109186


AMANDA R CHANCE 135.12                    525714


AMANDA RENEE GORGES 49.71                       108698


AMANDA SUE GIMSON 1,291.40                 526043


51402 Amazon Capital Services Inc 43,777.92               108699


51402 Amazon Capital Services Inc 33,829.98               108957


51402 Amazon Capital Services Inc 26,991.54               109089


51402 Amazon Capital Services Inc 14,967.15               109187


51402 Amazon Capital Services Inc 1,559.56                 109255


AMBER DAWN BURBRINK 122.22                    525715


AMBER RUTH LOWE 35.30                       525716


09613 AMERICAN AIRLINES INC 8,294.18                 109090


12638 AMERICAN FENCE & SECURITY CO INC 4,981.00                 526565


10824 AMERICAN RED CROSS 745.20                    525678


10824 AMERICAN RED CROSS 518.40                    526276


10447 American Time & Signal Company 11,579.28               4875


19904 AMERICOLD LOGISTICS LLC 7,177.79                 525569


19904 AMERICOLD LOGISTICS LLC 406.27                    525679


19904 AMERICOLD LOGISTICS LLC 355.49                    526277


19904 AMERICOLD LOGISTICS LLC 406.27                    526566


AMY ALISSA SHAMP 136.90                    108784


AMY ALISSA SHAMP 80.00                       109256


AMY C BROWN 117.86                    525717


AMY DANAE BALDWIN 133.38                    525718


AMY DAWN ALVAREZ 91.79                       526044


AMY J NOLEN 196.17                    108785


AMY LOU HAYES 208.81                    525719


AMY LOUISE DEMEL 58.58                       108958


AMY LYNN BARRY 237.44                    525720


AMY LYNN BARRY 9.98                         526045


AMY MARIE SNODGRASS 257.95                    526278
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AMY MICHELLE STEWART 413.79                    525721


AMY NICOLE HAMPTON 76.50                       525722


AMY RAE WINTER 23.06                       525723


AMY RENEE PUGH 24.63                       525724


ANA LAURA HERNANDEZ 112.79                    525725


ANA MARIA CERVANTES 116.33                    525726


ANA RUTH REYES 101.24                    108786


ANADELIA F FAJARDO 26.86                       108787


ANAH GABRIELLE NAWROCKI 21.88                       526046


ANDREA ELLEN BRAINARD 78.86                       526047


ANDREA LEANNE BRANT 251.32                    525727


ANDREA LYNN HECK 183.33                    109091


ANDREA NICOLE GRAHAM 229.18                    108788


ANDREA NICOLE GRAHAM 226.10                    108959


ANDREA NICOLE ZIMMERMAN 42.91                       526279


ANDREW DOMINIC PINA 129.56                    526048


ANDREW H GONZALEZ 59.80                       526049


ANDREW KEITH TERRONEZ 285.83                    525570


ANGELA KAY LAMPE 592.15                    108790


ANGELA KAY SANFORD 8.60                         525728


ANGELA LYNN DARRAH 256.69                    108791


ANGELA SHAY SCHOELWER 39.89                       108792


ANGELA SUE BROWN 194.47                    525729


ANGELICA MARIA ALCALA 97.64                       526567


10122 Anixter Inc 1,633.50                 526051


ANN ALLEN RAI 23.91                       108960


ANN P ROOS 57.25                       108700


ANNIE ELIZABETH WOLFE 42.71                       108961


ANNMARIE FRISCH 141.28                    525730


09225 ANNUITY TRUST FUND 191.30                    91780


ANTHONY M ALTGILBERS 68.48                       108962


12792 APPLE COMPUTER INC 1,607.00                 108701


12792 APPLE COMPUTER INC 1,634.00                 108963


12792 APPLE COMPUTER INC 14.85                       108964


14988 APPLICATION SOFTWARE INC 7,347.00                 108702


APRIL DAWN REED 185.10                    525731


APRIL DAWN WEBB 20.60                       108793


ARACELY G RENOVATO 131.66                    525732


12895 ARAMARK UNIFORM & CAREER APPAREL GROUP INC 1,426.11                 526052


12895 ARAMARK UNIFORM & CAREER APPAREL GROUP INC 1,426.11                 526568


39668 ArbiterSports LLC 70,000.00               108703


39668 ArbiterSports LLC 6,000.00                 109092


39668 ArbiterSports LLC 945.00                    109188
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39793 ARC PHYSICAL THERAPY PLUS LP 7,875.00                 525571


51696 Arceo Labs Inc 30,000.00               109189


43513 AREHART KASDON 46.87                       526280


43513 AREHART KASDON 25.00                       526485


ARIEN ELIZABETH DILL 23.51                       525733


ARIKA LEE RIVES 60.00                       526281


51066 Arizona State University 682.00                    526053


51066 Arizona State University 682.00                    526569


10171 ARJO INC 7,567.13                 109093


51366 Arnold & Associates of Wichita Inc 3,839.85                 525572


51366 Arnold & Associates of Wichita Inc 1,656.00                 525680


51366 Arnold & Associates of Wichita Inc 1,324.80                 526282


51366 Arnold & Associates of Wichita Inc 838.35                    526486


38145 ARNOLD SCOTT HARRIS PC 430.75                    526007


38145 ARNOLD SCOTT HARRIS PC 2,332.79                 526283


38145 ARNOLD SCOTT HARRIS PC 173.13                    526532


13635 ARROW WRECKER SERVICE INC 75.00                       525573


ARTA BLYTHE QUAM 74.34                       108965


11752 ARTS PARTNERS INC 11,123.62               108966


ASHLEY L SMITH 21.22                       526054


ASHLEY LAUREN MILLS 30.46                       525734


ASHLEY LOUISE CARPENTER 46.91                       108967


ASHLEY MARIE BROOKS 19.06                       525735


ASHLEY MARIE SOTO 24.36                       108794


51154 ASM Global LLC 835.20                    109190


50114 ASTUTE BUSINESS SOLUTIONS 6,712.60                 108704


50114 ASTUTE BUSINESS SOLUTIONS 848.58                    108968


50114 ASTUTE BUSINESS SOLUTIONS 7,583.00                 109191


50511 Attainment Company, Inc. 2,092.65                 526284


AUBRIE LEISIL MCCOIN 3.67                         526285


15343 AUTOMATIC DOORS OF KANSAS INC 493.50                    525574


52446 Avantis Education Inc 5,652.00                 526570


15252 AVID CENTER 5,100.00                 108705


52487 Avila Ashley 573.25                    526286


41889 AVIS BREANNA 43.75                       526571


09655 B&H PHOTO‐VIDEO 5,730.00                 526055


BAILEY LAUREN TADDA 53.64                       526287


52468 Baker William II 50.00                       526487


43294 BANC OF AMERICA MERCHANT SERVICES LLC 5,585.56                 91797


BARRY EDWARD MAYDEW 69.56                       525736


BARRY EDWARD MAYDEW 109.97                    526056


BART MICHAEL BRITTAIN 69.82                       108795


52359 BASiq Automation LLC 150,000.00             525575
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35836 BASIS CONSULTING ENGINEERS LLC 2,200.00                 526288


11187 BAYSINGERS POLICE SUPPLY INC 227.81                    525576


51724 BC Services Inc 469.31                    526008


51724 BC Services Inc 1,220.80                 526289


51724 BC Services Inc 455.88                    526533


BELEN JUANITA BERNADAC 1,046.60                 526057


20878 BEN E KEITH COMPANY 66,910.75               108706


20878 BEN E KEITH COMPANY 7,970.94                 108969


20878 BEN E KEITH COMPANY 78,522.90               109094


20878 BEN E KEITH COMPANY 89,566.68               109192


20878 BEN E KEITH COMPANY 41,567.86               109257


32173 BERMAN & RABIN PA 1,224.15                 526009


32173 BERMAN & RABIN PA 2,577.73                 526290


32173 BERMAN & RABIN PA 1,073.49                 526534


30301 Berry Companies Incorporated 267.00                    526488


40032 BESSINE WALTERBACH LLP 329.29                    526291


BETHANY MARIE CHEGWIDDEN WOLF 27.98                       525577


BETHANY MARIE CHEGWIDDEN WOLF 14.41                       526058


BEVERLY ANN MCNERNEY 54.24                       525578


52455 Bieler Alex 120.00                    526292


52455 Bieler Alex 450.00                    526489


35417 BIG SKY PARTY RENTALS LLC 350.00                    526059


35417 BIG SKY PARTY RENTALS LLC 895.00                    526293


40535 BIG TOOL STORE LLC 213.06                    526294


40535 BIG TOOL STORE LLC 3,599.00                 526490


39634 BIMBO BAKERIES,USA 9,404.74                 525579


39634 BIMBO BAKERIES,USA 6,621.57                 526295


39634 BIMBO BAKERIES,USA 6,859.99                 526572


50701 Bind Benefits, Inc. ‐ dba Surest 51,490.16               91781


50701 Bind Benefits, Inc. ‐ dba Surest 153,246.11             91782


50701 Bind Benefits, Inc. ‐ dba Surest 164,630.89             91798


50701 Bind Benefits, Inc. ‐ dba Surest 142,364.68             91809


50701 Bind Benefits, Inc. ‐ dba Surest 177,697.72             91826


52180 BJG Nelson Holdings inc 18,845.69               525580


35293 BLACK HILLS UTILITY HOLDINGS INC 117.85                    525581


35293 BLACK HILLS UTILITY HOLDINGS INC 238.35                    526060


35293 BLACK HILLS UTILITY HOLDINGS INC 1,401.71                 526296


41018 BLACK WATER FIRE PROTECTIION LLC 3,085.00                 108970


BLAKE R BEARD 2,305.36                 109095


52440 Blessman Katie 12.50                       526061


42699 BLITT AND GAINES PC 502.23                    526010


42699 BLITT AND GAINES PC 3,580.96                 526297


42699 BLITT AND GAINES PC 726.55                    526535
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50823 Bloss Christopher 462.50                    526298


51392 BLUUM of Texas LLC 617.05                    525582


51392 BLUUM of Texas LLC 129.00                    526062


52459 Bond David Thomas 250.00                    526573


51227 Bond Kathy 349.15                    525583


BONNIE J FISHER 47.82                       525737


BONNIE J JONES 2,303.88                 109193


10266 BOUND TO STAY BOUND BOOKS INC 4,186.68                 108971


52349 BPB Holding Corp 2,537.06                 108707


52349 BPB Holding Corp 993.27                    108972


52349 BPB Holding Corp 1,161.28                 109096


43615 BRADY INDUSTRIES OF KANSAS LLC 38,446.74               108708


43615 BRADY INDUSTRIES OF KANSAS LLC 3,959.96                 108973


43615 BRADY INDUSTRIES OF KANSAS LLC 8,152.18                 109097


43615 BRADY INDUSTRIES OF KANSAS LLC 6,397.14                 109194


BRANDEN D JOHNSON 324.49                    526299


BRANDON EUGENE REITH 183.12                    109098


BRAYDEN REED PEPPARD 1.97                         108974


BRENDA ANN ROGERS 17.36                       526063


BRENDA DIANE LUEA 37.92                       525738


BRENDA ILENE CHAVEZ 33.47                       108796


BRENDA LEE CALKINS 206.74                    525739


BRENDA LUCIA TORRES 14.80                       525740


BRENDA MICHELLE RUSTEALEY 10.09                       526064


BRENDA MIREYA ZUBIASALAZAR 69.77                       525741


BRIAN M SCOTT 86.21                       525742


BRIANNA RENAY SOMMER 74.84                       525584


BRIDGETTE SHARAN WARREN 38.24                       525743


32099 BRINK'S INCORPORATED 374.30                    108975


32099 BRINK'S INCORPORATED 5,205.00                 109099


BRITTANY ANN KESSLER 6.88                         526065


BRITTANY FAYE LAFLEUR 15.65                       526066


BRITTANY RENEE BREHM 25.22                       525585


BRITTNI C MAYAGOITIA 245.35                    526491


BROCK LAWRENCE FLEMING 64.49                       526067


BROCK LAWRENCE FLEMING 386.98                    526300


51806 Brooks Grease Service Inc 30.00                       108709


51806 Brooks Grease Service Inc 920.00                    109100


52483 Brown & Curry LLC 250,000.00             526301


BRUCE LEE LOLLING 39.37                       525744


BRYONNA BROOKE KOPPENHAVER 74.87                       525745


41118 BSWIFT LLC 36,181.42               91808


51159 BTek Holdings LLC 499.98                    108710
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51159 BTek Holdings LLC 938.06                    109195


11354 BUILDING CONTROLS & SERVICES INC 47,177.93               526302


34022 BURESH JULIE INC 315.00                    526574


52465 Busenitz Ted 692.13                    526575


13792 BUSINESS PROTECTION EQUIPMENT CORP 397.00                    525586


17510 BUTLER & ASSOCIATES PA 1,318.73                 526011


17510 BUTLER & ASSOCIATES PA 1,500.13                 526303


17510 BUTLER & ASSOCIATES PA 1,003.37                 526536


10966 BUTLER COUNTY COMMUNITY COLLEGE 50.00                       526068


40119 BUTLER RURAL ELECTRIC COOPERATIVE ASSOCIATION INC 12,558.50               525681


CAMI RENEE MCANDREW 59.00                       526304


CANDICE LEIGH BEHRNS 91.77                       525746


52406 Canon Financial Services Inc 3,587.73                 526576


38334 CANON SOLUTIONS AMERICA INC 90.00                       108711


38334 CANON SOLUTIONS AMERICA INC 1,373.17                 108976


38334 CANON SOLUTIONS AMERICA INC 48,855.65               109196


50695 Captain Ken's Foods, Inc 12,084.80               526069


CARA ELIZABETH LONG 30.92                       526577


CAREY ANN ORNELAS 107.42                    108977


CARIE LYNN PAULUS 66.55                       526305


CARINA ELIZABETH RILEY 95.70                       525747


CARISSA ANNE CUMMINGS 17.03                       108978


14215 CARL B DAVIS, STANDING CHAPTER 13 TRUSTEE 2,745.69                 526012


14215 CARL B DAVIS, STANDING CHAPTER 13 TRUSTEE 7,404.00                 526306


14215 CARL B DAVIS, STANDING CHAPTER 13 TRUSTEE 2,745.69                 526537


CARLY SUZANNE ZIELKE 7.86                         108712


CAROL JEAN SPONSELROWDEN 25.35                       525748


CAROL NADINE DAVIS 145.74                    108979


CARRIE ANN HOCHSTETLER 20.50                       526070


CARRIE D PHILBRICK 52.72                       108797


44137 CARRIER ENTERPRISE LLC 4,300.00                 526578


42909 CARTER MARY LYNN 175.00                    526307


CASEY DAWN MCCONNELL 188.77                    108798


CASSANDRA SUE MELON 2,269.12                 108799


CASSANDRA SUE MELON 56.99                       108980


CASSIE MARIE WARNER 26.52                       525749


CATHERINE MARIE HISER 41.92                       108800


CATHERINE MARIE HISER 18.72                       108981


CATHERINE MICHELLE SHEAR 60.06                       526308


CATHY M MONG 245.33                    109101


43054 CBBB LLC 975.00                    108713


18825 CDW GOVERNMENT 1,298.00                 108714


18825 CDW GOVERNMENT 270.00                    108982
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18825 CDW GOVERNMENT 3,130.76                 109102


CEDRIC RAYMOND JOHNSON 178.80                    108983


12208 CENGAGE LEARNING INC 1,173.38                 109197


16659 CENTERING ON CHILDREN INC 18,931.14               526071


40657 CENTRAL CONSOLIDATED INC 511,235.06             526072


35573 CEREBRAL PALSY RESEARCH FOUNDATION OF KANSAS, INC. 4,017.42                 526579


CHABRICE MONAY DEMPSEY 19.85                       525750


CHANDA LOUISE GARDNER 40.08                       108802


CHANEY KAY FREEMAN 55.73                       525751


CHANNON DESAHN HANKINS 19.13                       525752


CHARITY GAYLE WARDEN 578.73                    525753


CHARLENE BRINN RIGGS 11.47                       526073


CHARLES A GUNTER 82.72                       525754


CHARLES A GUNTER 51.09                       526074


CHARLES RAYMOND NEWMAN 197.34                    526580


CHARLES W SWEDBERG 268.28                    525755


CHELCIE LEE HAASE 3.54                         525756


CHELSEA ELAINE JOHNSON 212.27                    108803


CHELSIE MARIE ALLIMAN 28.10                       108804


38113 CHEROKEE CONSTRUCTION INC 35,732.75               109103


38113 CHEROKEE CONSTRUCTION INC 29,521.00               109198


CHEYENNE NICOLE JACOBS 21.62                       525757


CHEZARAE LAYNE JEANESNAGEL 433.09                    526075


CHRIS A PEQUINWILLIAMS 2.75                         108805


CHRIS A PEQUINWILLIAMS 51.77                       108984


CHRISTIAN MICHAEL MILLER 123.92                    108806


CHRISTIAN SARAH BALESTRACCI 71.85                       526076


CHRISTIE A FALLIN 112.32                    526077


CHRISTIE L BUCKLEY RAMSEY 64.61                       525758


CHRISTIE MARIE MEYER 320.23                    525759


CHRISTINA MARIA LOPEZ 150.70                    108807


CHRISTINA MARIA VONCANNON 57.64                       108808


CHRISTINE ANNE COTTRELL 162.39                    109104


CHRISTINE LOUISE LITTLE 173.64                    108809


CHRISTINE MARIE GIROUX 244.18                    525760


CHRISTINE R MORALES 148.55                    525761


CHRISTOPHER ASMUSSEN 345.19                    526309


CHRISTOPHER ASMUSSEN 44.02                       526581


CHRISTOPHER COREY GABBERT 51.95                       525762


CHRISTOPHER D BUTLER 116.72                    525763


38254 Churchfield Trading 17,522.50               109199


CICELY KAY HENDERSON 67.27                       525764


CICELY SCOTT 191.92                    525765
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CICELY SCOTT 70.08                       526078


CILENE A STEVENS 130.00                    526079


30573 CINTAS CORPORATION 1,128.79                 525587


30573 CINTAS CORPORATION 1,135.41                 526310


30573 CINTAS CORPORATION 565.72                    526492


30573 CINTAS CORPORATION 987.78                    526582


36066 CITY OF BEL AIRE 2,843.76                 526583


11258 CITY OF PARK CITY 419.33                    525588


11764 CITY OF WICHITA 1,166.42                 525589


11764 CITY OF WICHITA 34,330.38               526080


11764 CITY OF WICHITA 17,986.69               526311


11764 CITY OF WICHITA 28,868.22               526312


11764 CITY OF WICHITA 85.00                       526313


11764 CITY OF WICHITA 85.00                       526314


11764 CITY OF WICHITA 85.00                       526315


11764 CITY OF WICHITA 85.00                       526493


11764 CITY OF WICHITA 85.00                       526494


11764 CITY OF WICHITA 85.00                       526495


11764 CITY OF WICHITA 85.00                       526584


11764 CITY OF WICHITA 401.50                    526585


11764 CITY OF WICHITA 401.50                    526586


11764 CITY OF WICHITA 401.50                    526587


11764 CITY OF WICHITA 291.50                    526588


11764 CITY OF WICHITA 291.50                    526589


11764 CITY OF WICHITA 85.00                       526590


11764 CITY OF WICHITA 750.00                    526591


11764 CITY OF WICHITA 38,270.20               526592


11764 CITY OF WICHITA 85.00                       526593


CLAUDIA MARIA EAST 215.38                    108985


CLINTON D DAYHUFF 236.65                    108810


43249 CMC NEPTUNE LLC 9,600.00                 525590


11495 CMW INC 980.00                    526316


52452 Cochlear Americas 135.00                    526594


16264 COHEN MCNEILE & PAPPAS PC 256.75                    526013


16264 COHEN MCNEILE & PAPPAS PC 135.21                    526538


10789 COMMERCE BANK 12,221.42               91795


10789 COMMERCE BANK 77.30                       91805


11303 COMMERCE BANK VISA BUSINESSCARD 962,734.10             91789


11303 COMMERCE BANK VISA BUSINESSCARD 1,777.50                 91806


11303 COMMERCE BANK VISA BUSINESSCARD 17,525.05               91807


50420 Commercial Lawn Management of Wichita Inc 21,787.00               525591


50420 Commercial Lawn Management of Wichita Inc 1,500.00                 525682


51661 Communications Technologies, Inc. 1,087.40                 109105
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52449 Community Learning LLC 8,631.00                 526595


50657 Compsych Employee Assistance Programs Inc 19,984.32               526081


39633 COMPUDATA SOLUTIONS LLC 875.00                    526082


39633 COMPUDATA SOLUTIONS LLC 39,900.00               526596


CONNIE LYNN REDIC 70.13                       526083


CONSTANCE ANN‐BORGMAN MALICOAT 57.12                       525766


CONSTANCE ANN‐BORGMAN MALICOAT 57.08                       526317


CONSTANCE RAE NELSON 33.93                       525767


37269 CONTRACT PAPER GROUP INC 55,776.00               525592


42872 CONVERGEONE INC 125,450.55             109106


42872 CONVERGEONE INC 127,908.57             109200


COREY W SMITH 378.00                    526084


CORIE ANN BISHOP 96.94                       108811


06088 CORVEL CORPORATION 5,426.49                 91785


06088 CORVEL CORPORATION 174.89                    91786


06088 CORVEL CORPORATION 81,792.95               91838


06088 CORVEL CORPORATION 22,031.19               91839


06088 CORVEL CORPORATION 477.49                    91840


50899 Coughlan Companies LLC 5,940.00                 109107


11765 County of Sedgwick Kansas 86,560.50               526318


COURTNEY ANN CLARK CHAMBERS 6.94                         526319


COURTNEY DANIELLE DOLD 63.72                       525593


52500 Courtney Dean 30.00                       526597


COURTNEY LYNN CHRISTIAN 24.89                       108715


15680 COX COMMUNICATIONS KANSAS LLC 228.32                    525683


15680 COX COMMUNICATIONS KANSAS LLC 17,968.38               526085


15680 COX COMMUNICATIONS KANSAS LLC 19,105.94               526320


15680 COX COMMUNICATIONS KANSAS LLC 203.19                    526598


41317 CREATIVE LEARNING SYSTEMS LLC 5,250.00                 526321


41317 CREATIVE LEARNING SYSTEMS LLC 1,750.00                 526599


38377 CRISIS PREVENTION INSTITUTE INC 1,200.00                 4878


39641 CROSS COUNTRY STAFFING INC 3,520.80                 109201


39698 CROWN EQUIPMENT CORPORATION 400.00                    526600


CRYSTAL F WOLF 47.73                       525768


50607 Cultivate Education LLC 2,880.00                 525684


30572 CUMMINS CENTRAL POWER LLC 4,938.72                 526086


39541 CURRICULUM ASSOCIATES LLC 1,087.50                 109108


51436 CustomInk Parent LLC 2,419.20                 525594


36250 DAMM MUSIC CENTER INC 457.98                    526322


DANA ANN COOK 130.00                    526601


DANELLE ANN URBAN 18.27                       525769


DANICA BURKE 15.20                       108716


DANIEL N/A SEBASTIAN 210.25                    525770
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DANIELLE RENEE IACOVETTALOCKE 18.86                       526087


35991 DANIKSCO BUSINESS SOLUTIONS LLC 2,798.44                 525595


DAREN MICHAEL HAMMOND 126.12                    525771


DAVID J. PAUL 304.31                    108812


DAVID M SELF 45.15                       108813


DAVID TEOFILO INES 42.23                       526323


DAWN ELAINE GIVENS 129.17                    108814


DAWN R GIBSON 5.24                         525772


11731 DAYMARK SOLUTIONS INC 1,220.00                 108717


11731 DAYMARK SOLUTIONS INC 3,703.00                 108986


11731 DAYMARK SOLUTIONS INC 4,004.00                 109109


11731 DAYMARK SOLUTIONS INC 2,398.50                 109202


DEANA ELIZABETH MCMILLAN 11.14                       526324


DEANNA MARIE BEARD 36.61                       108815


DEBORAH ANN OLLEK 48.03                       525773


DEBORAH S REDDOUT 22.34                       525774


DEBRA A LIETZKE 123.60                    108987


50869 Deckinger Lynn 43.75                       526602


DELANEY RAE CLEMETSON 34.65                       525775


DELIA RUIZ 28.82                       525776


DELICA MICHELLE CROSS 4.06                         108816


12430 DELL DIRECT SALES LP 76,078.50               108718


12430 DELL DIRECT SALES LP 3,835.04                 109203


12430 DELL DIRECT SALES LP 1,582.67                 109258


18210 DELTA DENTAL PLAN OF KANSAS INC 58,217.24               108719


18210 DELTA DENTAL PLAN OF KANSAS INC 13,968.40               108988


18210 DELTA DENTAL PLAN OF KANSAS INC 125,393.24             109110


DENA LYNN KELLY 32.42                       526088


DENISE GILBERT 16.90                       525777


DENISE M BECK 31.12                       525778


DENISE RENEE SHOCKEY 45.86                       108817


DENISE RENEE SHOCKEY 5.50                         109111


36279 DENNIS DAVID 31.25                       526089


44266 DEPCO ENTERPRISES LLC 9,113.92                 108989


DERON A JOHNSON 73.87                       525779


DERRICK ALLEN HECKMAN 115.47                    526090


10561 DH PACE COMPANY INC 4,102.00                 526603


DIANA AN LE 30.98                       108720


DIANA BOCANEGRA 65.28                       108990


DIANA L HENNING 123.14                    108818


DIANA M DELLERE 2.42                         108721


DIANE A SMITH 101.84                    525780


DIANE M COOKE 23.16                       526091
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10253 DICK BLICK 5,625.37                 526092


DIRK EDWARD CUSHENBERY 105.91                    108819


13162 DISCOVERY EDUCATION INC 169,954.50             525559


13162 DISCOVERY EDUCATION INC 1,395.00                 525596


13162 DISCOVERY EDUCATION INC 1,695.00                 525597


13162 DISCOVERY EDUCATION INC 1,695.00                 526496


36932 DISTRIBUTED WEBSITE CORPORATION 4,165.00                 109112


DOMINGA BANUELOSLOPEZ 215.10                    525781


52498 Dominica Locke 20.00                       526604


DOMINQUE A GALLOWAY 214.32                    108820


30798 DON VAUGHN INC 16,720.00               525598


DONAVON T BUTNER 445.40                    525782


DONNA CHRISTINE JOHNSTON 35.11                       526093


DONOVAN W MCGLORY 46.51                       108722


DONOVAN W MCGLORY 49.11                       109113


DORA E RIVERA 13.46                       108821


DORA E RIVERA 135.72                    109204


DORIAN DEE STROOT 92.66                       108822


50886 Dotson Samuel 180.00                    526094


50886 Dotson Samuel 200.00                    526325


50886 Dotson Samuel 180.00                    526605


36189 DOUGLAS FOOD STORES INC 17,187.00               526095


DOUGLAS MICHAEL MUMMA 14.76                       525783


DRU E TRANT 15.72                       525599


52352 DSS Ohio 3,995.00                 526326


44221 DUBROWSKI PEGGY 350.00                    526606


44086 DUPREE COMPLIANCE TESTING LLC 1,950.00                 526607


15476 E3 DIAGNOSTICS INC 1,296.38                 526096


15476 E3 DIAGNOSTICS INC 459.06                    526608


52458 Easterday Lacey 250.00                    526609


43925 EASY ICE LLC 318.61                    525600


43925 EASY ICE LLC 1,210.52                 526327


10407 ECOLAB USA INC 3,961.35                 525601


10407 ECOLAB USA INC 84.77                       526097


10407 ECOLAB USA INC 760.68                    526328


12575 EDUCATION LOGISTICS INC 86,666.66               525602


11475 Educational Services & Staff Development Association of Central K 200.00                    4867


EFFIE ANNETTE CONWAY 48.34                       525784


EFFIE ANNETTE CONWAY 54.46                       526329


EIVET PEREZ 45.26                       525785


10745 ELECTRONIC CONTRACTING COMPANY 15,750.99               526098


10745 ELECTRONIC CONTRACTING COMPANY 6,321.60                 526610


ELIA H GALLEGOS 47.45                       525786
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ELISEA O SANCHEZ 138.45                    525787


37938 ELITE CONCRETE INC 12,500.00               525603


37938 ELITE CONCRETE INC 10,650.00               525685


37938 ELITE CONCRETE INC 13,000.00               526611


36999 ELITE FRANCHISING INC 124.80                    108991


ELIZABETH ANN BOLLENBACH 50.12                       526099


ELIZABETH ARNCE 14.41                       525788


ELIZABETH GRACE HOHL 12.45                       526100


ELIZABETH MARIE QUINN 41.93                       108992


ELIZABETH NICOLE SHIVELY 8.52                         108823


ELVIA M FIGUEROALOERA 65.30                       525789


EMILY ELIZABETH SCOTT 32.75                       525790


EMILY PAIGE GOODWIN 13.75                       108993


EMMA K NESBIT 58.95                       526101


10778 EMPORIA WHOLESALE COFFEE CO 16,085.25               526102


10778 EMPORIA WHOLESALE COFFEE CO 7,898.25                 526103


50005 Empower Retirement LLC 15,311.95               108994


50005 Empower Retirement LLC 65,429.90               109114


50005 Empower Retirement LLC 14,797.36               109205


50014 EMS LINQ, INC. 150,207.43             525686


50014 EMS LINQ, INC. 294.99                    526330


50014 EMS LINQ, INC. 1,500.00                 526612


35393 EMSL ANALYTICAL INC 349.80                    526613


51501 Enterprise FM Trust 105,107.18             108995


12418 ENTERPRISE LEASING COMPANY‐SOUTHWEST 5,449.76                 526331


12418 ENTERPRISE LEASING COMPANY‐SOUTHWEST 299.10                    526497


12418 ENTERPRISE LEASING COMPANY‐SOUTHWEST 143.32                    526614


10827 ENVISION 58,238.80               108996


10827 ENVISION 17,428.46               526104


52000 Envision Vision Rehabilitation Center 1,035.00                 526105


ERIC D GENTILELLA 34.06                       525791


ERIC K JOHNSTON 12.71                       526332


ERIC LOUIS FILIPPI 131.89                    109206


ERIC MICHAEL HOFERHOLDEMAN 95.37                       108824


ERIC PAUL STRAHLER 97.57                       108825


ERICA ANGELICA BOLANOS 75.13                       525792


ERICA INEZ KELLY 150.08                    109115


ERICA LAINE SHORES 15.85                       108826


ERICA LYNNE HARTZLER 254.78                    525793


ERICA RENE RUMBACK 29.97                       525794


ERICA ROSS KLUNDER 28.87                       109116


ERIKA LEIGH LEWIS 14.93                       108723


ERIKA SANCHEZSANCHEZ 18.54                       526106
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ERIN BRITTANY BLACK 130.00                    526333


ERIN NICOLE FENN 6.81                         525795


ERVIN LEE GARNES 98.38                       525796


ESTELA VEGA VEGA 21.42                       526107


51466 Estes Industries LLC 712.84                    526108


EUNICE IZAZAGA 15.72                       526615


11010 EVANS INDUSTRIES INC 6,006.75                 4861


11010 EVANS INDUSTRIES INC 614.87                    4879


44230 EVANS MARY JO 50.00                       526616


13174 EVERGY KANSAS CENTRAL INC 408,323.28             525604


13174 EVERGY KANSAS CENTRAL INC 166,536.74             526109


13174 EVERGY KANSAS CENTRAL INC 165,088.31             526334


13174 EVERGY KANSAS CENTRAL INC 269,163.78             526617


52384 EveryDay Labs Inc 68,000.00               109117


30346 EXHIBIT ARTS LLC 3,269.80                 525605


11355 EXPLORATION PLACE INC 1,265.00                 526110


11269 F & A FOOD SALES INC 64,611.14               525606


11269 F & A FOOD SALES INC 254,280.57             526111


11269 F & A FOOD SALES INC 168,462.06             526336


11269 F & A FOOD SALES INC 103,287.61             526618


FABIAN NOEL ARMENDARIZ 444.64                    108997


52416 Fairbank Danielle 46.87                       526112


44066 FAR FROM NORMAL SUPPLY INC 670.24                    525607


44066 FAR FROM NORMAL SUPPLY INC 295.17                    526498


34311 FASTENAL COMPANY 930.21                    525608


34311 FASTENAL COMPANY 632.17                    526113


FELICIA MARIA MALDONADO 77.29                       525797


35925 FIRST STUDENT INC 49,497.04               108724


35925 FIRST STUDENT INC 137,379.69             108998


35925 FIRST STUDENT INC 162,183.58             109118


35925 FIRST STUDENT INC 23,926.89               109207


18416 FIRST WIRELESS INC 154.50                    526337


09867 FISHER SCIENTIFIC COMPANY LLC 1,667.79                 526114


35684 FIVE STAR MECHANICAL INC 17,196.00               526115


35684 FIVE STAR MECHANICAL INC 15,611.50               526338


35684 FIVE STAR MECHANICAL INC 1,290.00                 526619


01424 FLEESON GOOING COULSON & KITCH LLC 34,844.16               526116


44143 FLEGLER INVESTMENT 10,450.00               526117


51166 Follett Content Solutions, LLC 139.72                    109208


15789 FORT HAYS STATE UNIVERSITY 2,544.00                 526499


43895 FOX ISAAC 225.00                    525687


43895 FOX ISAAC 212.50                    526620


FRANCES CARMINA SUTER 9.83                         525798
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FRANCES E OARE 94.52                       526118


31637 FRANKLIN COVEY CO 1,814.93                 4876


43550 FRANKLIN DEMARSHAE 37.50                       526119


43550 FRANKLIN DEMARSHAE 50.00                       526500


43550 FRANKLIN DEMARSHAE 37.50                       526621


FREDRICK GENTLE CRAYTON Jr 15.00                       526120


10837 FRIENDS UNIVERSITY 500.00                    526622


39849 FRONTLINE TECHNOLOGIES GROUP LLC 8,500.00                 109209


35303 FUN AND FUNCTION LLC 247.44                    526339


GABRIELLE PAIGE LONGFELLOW 15.98                       108828


GAIL ANN KELLERCOX 7.47                         526121


GAIL E BECKER 123.71                    526122


GAIL MARIE AKERBERG 35.22                       526340


41255 GAITHER MICHAEL 4,600.00                 108725


51819 Galls Parent Holdings LLC 4,846.03                 525609


GARY A VETAW 51.70                       108999


GARY T SCHERER 2.62                         525799


37073 GASAWAY‐PATTERSON IMO LEA 35.10                       18232


16842 GATEWAY WIRELESS SERVICES LC 14,019.00               109259


GAYLA JO MCAULIFFE 22.79                       525800


01005 GEEDING WILBUR D 164.06                    526539


GENAI KAPRI GEORGE 32.95                       108829


37466 GENERAL PARTS LLC 1,428.55                 526341


37466 GENERAL PARTS LLC 3,269.25                 526623


GENNIFER AILLEEN MARTINEZ 121.51                    109000


GEORGE E FULTON 59.61                       526123


38840 GEOSYNTEC CONSULTANTS INC 30,758.00               525610


38840 GEOSYNTEC CONSULTANTS INC 15,810.08               526624


51231 Geotab USA Inc 4,532.84                 526124


52447 Gerstner Danielle 145.32                    526342


52489 Gibson Watson Marino LLC 1,140.42                 526501


GILBERT O ALVAREZ 160.48                    109001


GILDA CEPEDA 240.58                    525801


GINA MARIE BRILLHART 903.96                    526343


52480 Global Trans Services Inc. 874.00                    526344


GLORIA ANN NEWTON 247.31                    108830


44070 GOLF PLANNER PRO LLC 2,965.00                 526345


10109 GOODHEART‐WILLCOX COMPANY INC 1,294.08                 526625


37587 Gopher Sport 2,881.87                 109210


10098 GRAINGER INC 5,868.02                 526125


10098 GRAINGER INC 39.39                       526346


10098 GRAINGER INC 38.78                       526502


10098 GRAINGER INC 404.60                    526626
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GRANT ANDREW THRELKELD 143.45                    108831


51666 Gravity Works Architecture PA 20,000.00               525611


09601 GRAYBAR ELECTRIC COMPANY INC 2,102.56                 525612


09601 GRAYBAR ELECTRIC COMPANY INC 10,724.96               526347


50990 Greene Mary Carol 300.00                    526627


37868 GREGORY PACKAGING INC 23,385.60               109002


37868 GREGORY PACKAGING INC 23,385.60               109119


GREGORY RAYMOND STOSKOPF 58.06                       526126


GRETCHEN LEAH BINA 36.95                       525802


44242 GRIFFIN WILLIAM H 900.00                    526348


44242 GRIFFIN WILLIAM H 345.00                    526349


09343 GUARDIAN LIFE INSURANCE CO 14,666.27               526350


37075 GUTHRIE WARD FAY M 14.50                       18233


09843 HAJOCA CORPORATION 3,542.00                 526351


36208 HALO BRANDED SOLUTIONS, INC 1,977.60                 109003


36208 HALO BRANDED SOLUTIONS, INC 2,073.10                 109120


11143 HAMPEL OIL DISTRIBUTORS INC 25,683.08               108726


11143 HAMPEL OIL DISTRIBUTORS INC 9,273.75                 109211


HANNAH NICOLE BOESEN 20.04                       109004


36056 Happy Valley Intermediate Holdco Inc. 9,975.00                 526127


50089 Harco Athletic Reconditioning Inc. 1,151.00                 526628


37080 HARWICK SHARRI KAYE 34.45                       18234


HAZEL ALEJANDRA MARTINEZGARCIA 72.78                       525803


HEATHER HAHN 16.57                       526352


HEATHER JOY HARDWICK 24.30                       525804


HEATHER KARENA LIESS 59.34                       526128


HEATHER N MOCK 144.00                    526129


HEATHER RENEE BARLEEN 28.76                       525805


42079 HEDRICK JULIE ANN 102.94                    108727


51801 Hedstrom Darla 250.00                    526629


HEIDI ELIZABETH BOTKIN 15.72                       525806


11761 HELTEN ENTERPRISE LLC 6,991.23                 108728


09590 HENRY SCHEIN INC 39.81                       525613


09590 HENRY SCHEIN INC 8,566.54                 525688


09590 HENRY SCHEIN INC 27.57                       526130


09590 HENRY SCHEIN INC 558.91                    526630


HERCULES FINLEY Jr 123.20                    525807


10579 HILAND DAIRY FOODS COMPANY LLC 94,020.05               525614


10579 HILAND DAIRY FOODS COMPANY LLC 60,485.75               526131


10579 HILAND DAIRY FOODS COMPANY LLC 39,539.56               526353


10579 HILAND DAIRY FOODS COMPANY LLC 64,144.19               526631


HILARY LYN TRUDO 71.85                       526132


HOLLIE MARIE DAWSONBUTLER 52.61                       525808
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32561 Hollins & McVay, P.A. 696.30                    526014


32561 Hollins & McVay, P.A. 844.69                    526354


32561 Hollins & McVay, P.A. 392.41                    526540


HOLLY A INGRAM 287.59                    109121


HOLLY ELIZABETH WILLIAMS 6.16                         108832


HOLLY J YAGER 36.16                       108833


15728 HOLMES KURT A PA 1,460.09                 526015


15728 HOLMES KURT A PA 742.58                    526355


15728 HOLMES KURT A PA 887.83                    526541


50835 Holmes Music Company, LLC 4,104.12                 526503


40715 HOLT WOODWORKING INC 944.10                    525615


40715 HOLT WOODWORKING INC 374.50                    526356


52401 Homan Kanika 265.93                    526357


52315 Hometown Food Company 10,584.00               525616


15681 HOMOLKA II C DEAN 615.64                    526016


15681 HOMOLKA II C DEAN 159.70                    526542


HOPE ELAINE PARISH 139.06                    525809


01510 HOWARDS OPTICAL DISPENSARY INC 2,372.00                 526358


52464 Hughes Jennifer 250.00                    526632


50525 Hutton Corporation 2,389,092.90         109005


50525 Hutton Corporation 2,395.00                 109212


50230 Icon Structures, Inc. 825,637.66             108729


50230 Icon Structures, Inc. 227,421.69             109122


30261 IMA OF KANSAS INC WICHITA 68,750.00               109006


51394 Independent Schools Association of the Central States 185.00                    526633


51350 Index Restaurant Supply 7,960.00                 525689


35628 INFORMATION NETWORK OF KANSAS 386.77                    526133


38820 INSTRUCTIONAL COACHING GROUP 15,960.00               526359


51401 Instructure Inc 1,750.00                 526360


50517 Integrated Consulting Engineers, Inc 9,700.00                 526634


52484 Interstate Group LLC 6,871.93                 526361


41733 IOWA DEPARTMENT OF HUMAN SERVICES 122.41                    526017


41733 IOWA DEPARTMENT OF HUMAN SERVICES 122.41                    526543


IRENE TERESA HADLEY 38.65                       525810


38115 IRS FEDERAL TAX WITHHOLDING 655,480.82             91777


38115 IRS FEDERAL TAX WITHHOLDING 28,128.98               91778


38115 IRS FEDERAL TAX WITHHOLDING 972,533.84             91791


38115 IRS FEDERAL TAX WITHHOLDING 2,593.45                 91794


38115 IRS FEDERAL TAX WITHHOLDING 1,005.16                 91800


38115 IRS FEDERAL TAX WITHHOLDING 5,120,783.99         91816


38115 IRS FEDERAL TAX WITHHOLDING 984,845.00             91817


38115 IRS FEDERAL TAX WITHHOLDING 3,649.53                 91825


38115 IRS FEDERAL TAX WITHHOLDING 646,802.79             91836
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ISABELLA PAULINE NICHOLSON 148.78                    526134


ISAIAH K PETE 89.61                       526135


20195 IT'S GREEK TO ME, INC DBA CHAMPION TEAMWEAR 729.59                    525617


20195 IT'S GREEK TO ME, INC DBA CHAMPION TEAMWEAR 4,229.12                 526136


20195 IT'S GREEK TO ME, INC DBA CHAMPION TEAMWEAR 50.49                       526362


20195 IT'S GREEK TO ME, INC DBA CHAMPION TEAMWEAR 505.71                    526635


IVY ELIZABETH SELLERS 1,454.72                 525618


JALEN ANDREW PARKS 172.27                    526363


JAMES C WENDT 46.77                       109123


JAMES PATRICK ZAMORANO 124.25                    525811


JAMES S CLARK 72.71                       525812


JAMES WILLIAM MAREDA 72.71                       526137


JAMES WINFRED QUICK 60.00                       526364


JAMIE ENGSTRAND 41.20                       108730


JAMIE L WETIG 55.93                       525813


JAMIE LYNN MUDE 65.43                       525814


JANE A SEELY 6.03                         525815


JANELL RILEY JOHNSON 26.53                       108731


JANET JUSTINA WENINGER 78.60                       108834


JANET KATHERINE TULL 120.26                    108835


JANET MARIE CROMLY 84.17                       108836


JANET RALSTON 28.19                       108837


JANICE LYN DEAN 98.25                       108838


51079 Jansen Michael C 1,436.86                 526365


JAQUELINNE NONE VILLA 43.23                       526138


JASON CADE HALLING 83.19                       525816


JASON DAVID STORM 130.00                    526139


JASON H DIMINICO 223.62                    525817


JAYME K HAYES 216.00                    526366


JEFFREY S LUTTRELL 135.59                    525818


JEFFREY TODD HAMILTON 42.57                       525619


JENNA L. JACOBS 39.30                       525819


JENNIFER ANN KEITH 334.94                    526367


JENNIFER HARVATIN KING 13.10                       525820


JENNIFER IRENE SETSER 37.01                       525821


JENNIFER K HINES 33.86                       525620


JENNIFER L MAIER 21.62                       108839


JENNIFER LINETTE RAMIREZ 49.14                       526140


JENNIFER LYN DEHOET 15.59                       525822


JENNIFER LYN KING 30.60                       525823


JENNIFER LYNN HURD 22.47                       108840


JENNIFER LYNNE FLOOD 9.83                         108841


JENNIFER M OHL 14.41                       525824
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JENNIFER MARIE EASUM 112.66                    108842


JENNIFER MARIE HUDSON 67.47                       109007


JENNIFER MARIE LOVETT 120.59                    108843


JENNIFER MARIE PEMBER 9.48                         525825


JENNIFER REBECCA COATS 117.23                    108844


JENNIFER RENEE HELVIE STEHM 184.12                    108845


JENNIFER RUTH BALLINGER 99.89                       525826


JENNIFER SIVAMURTHY 15.20                       525827


JENNY M ALDAVA 71.85                       108846


JENNY MARIE VONFELDT 51.29                       525828


JERLECIA L THOMPSON 11.86                       108847


JERRI LYNN KOEBER 150.72                    108848


50670 Jerrod Max Turner 10,140.00               108732


50670 Jerrod Max Turner 24,430.00               109008


50670 Jerrod Max Turner 1,665.00                 109124


JESSE EUGENE MILNE 24.80                       525829


JESSE EUGENE MILNE 195.39                    526141


JESSE EUGENE MILNE 321.00                    526368


JESSICA DEANN CAIN 45.46                       109125


JESSICA JANE CICCIU 23.45                       108733


JESSICA LEONA WEED 47.55                       109009


JESSICA LOUISE LEA 60.46                       525830


JESSICA LYNN HUMPHRIESWINFREY 12.84                       108734


JESSICA M CARVER 40.41                       109010


JESSICA MAREE CHRISTIAN 182.75                    108849


JESSICA MARIE AMIR 63.67                       526142


JESSICA MARIE SIMMONS 45.85                       525831


JESSICA NICOLE PINEDA 451.92                    525832


JESSICA QUEZADA 61.16                       525833


JESSICA RAE LYON 70.81                       108850


JESSICA RENEE JERMAN 28.56                       525834


JILL MARIE PFEIFER 24.43                       526143


JILL S EVANS 42.97                       109011


10851 JM OConnor Inc 5,000.00                 525690


JOANN HELEN SPARNROFTRAGATZ 102.91                    525835


JOANNA DAWN FARMER 220.87                    526369


JODY LEE FOSTER 66.52                       526144


JOHN PHILLIP KORBEL 21.42                       525836


51679 Johnson III James 37.50                       526145


31407 JOHNSON LAW PA 344.23                    526018


31407 JOHNSON LAW PA 343.28                    526544


JONATHAN EDWARD WYSS 249.73                    109012


JONATHAN K THOMPSON 27.53                       109213


Page 19 of 43







TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259


September 2023


Supplier 
Number Supplier Name  Amount 


Check 
Number


JONI JANELL REICHENBERGER 43.89                       108851


JOSA MARIE WORTHY 130.00                    526146


JOSEPH BENJAMIN SAVAGE 12.05                       526147


52431 Joseph M Sanfelippo LLC 9,500.00                 525621


JOSEPH MICHAEL MURPHY 13.52                       526148


JOSHUA L EHRET 158.87                    108735


JOSHUA RYAN GOODING 10.48                       525622


JOSHUA W HULL 8.84                         109013


13415 JOSTEN'S INC. 3,826.16                 525623


JUAN F COYTENI 7.21                         108736


JUANITA ANNE ALBERT 23.51                       525837


JUDITH ANN SPOR 161.20                    108852


JULIA LEE HUTCHISON 325.84                    108853


JULIA LEE HUTCHISON 25.54                       109126


JULIANNE E RAMSEY 15.72                       525838


JULIE A GRAHS 45.40                       108854


JULIE ANN WILKS 78.60                       525839


JULIE LYNN CAILTEUX 131.66                    525840


JUSTIN C HAWPE 525.28                    108855


51927 K‐12 Leadership Matters 5,000.00                 525691


51927 K‐12 Leadership Matters 5,000.00                 526370


04176 KAHRS LAW OFFICES PA 6,329.39                 526019


04176 KAHRS LAW OFFICES PA 1,403.59                 526149


04176 KAHRS LAW OFFICES PA 2,021.02                 526371


04176 KAHRS LAW OFFICES PA 5,352.84                 526545


KALLI MARIE NANCE 130.00                    526372


KAMMIE ERSELL ANDERSON 279.71                    108856


50985 Kansas Association of Agricultural Educators 975.00                    525692


10633 KANSAS CITY AUDIO‐VISUAL INC 12,150.00               108737


10633 KANSAS CITY AUDIO‐VISUAL INC 129.80                    109015


10633 KANSAS CITY AUDIO‐VISUAL INC 2,230.00                 109127


10633 KANSAS CITY AUDIO‐VISUAL INC 129.80                    109215


50981 Kansas Collection Professionals LLC 1,351.13                 526020


50981 Kansas Collection Professionals LLC 1,059.15                 526373


50981 Kansas Collection Professionals LLC 1,152.98                 526546


39352 KANSAS DEPARTMENT OF HEALTH & ENVIRONMENT 103.12                    109216


09105 KANSAS DEPARTMENT OF REVENUE 240,007.00             91779


09105 KANSAS DEPARTMENT OF REVENUE 1,479.00                 91790


09105 KANSAS DEPARTMENT OF REVENUE 120,900.65             91813


09105 KANSAS DEPARTMENT OF REVENUE 161,526.00             91815


09105 KANSAS DEPARTMENT OF REVENUE 916,033.00             91818


09105 KANSAS DEPARTMENT OF REVENUE 264,543.00             91837


01451 KANSAS ELKS TRAINING CENTER FOR HANDICAPPED INC 14,380.14               525624
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01451 KANSAS ELKS TRAINING CENTER FOR HANDICAPPED INC 3,957.61                 525693


01451 KANSAS ELKS TRAINING CENTER FOR HANDICAPPED INC 709.23                    526150


09106 KANSAS EMPLOYMENT SECURITY FD 53,788.20               91835


52430 Kansas Foundation for Excellence in Education 600.00                    525560


12395 KANSAS GAS SERVICE 43.71                       525625


12395 KANSAS GAS SERVICE 14,158.86               526374


12395 KANSAS GAS SERVICE 43.71                       526375


11304 KANSAS ONE‐CALL SYSTEM INC 135.60                    525626


15133 KANSAS PAYMENT CENTER 4,657.00                 91783


15133 KANSAS PAYMENT CENTER 13,827.97               91799


15133 KANSAS PAYMENT CENTER 18,455.04               91810


15133 KANSAS PAYMENT CENTER 14,672.28               91830


09104 KANSAS PUBLIC EMPL RETIRE SYST 3,107.23                 91801


09104 KANSAS PUBLIC EMPL RETIRE SYST 274,333.58             91802


09104 KANSAS PUBLIC EMPL RETIRE SYST 10.68                       91803


09104 KANSAS PUBLIC EMPL RETIRE SYST 1,742.54                 91811


09104 KANSAS PUBLIC EMPL RETIRE SYST 5,645.07                 91812


09104 KANSAS PUBLIC EMPL RETIRE SYST 144,929.08             91819


09104 KANSAS PUBLIC EMPL RETIRE SYST 21,600.84               91821


09104 KANSAS PUBLIC EMPL RETIRE SYST 2,689.31                 91822


09104 KANSAS PUBLIC EMPL RETIRE SYST 1,402,278.96         91823


09104 KANSAS PUBLIC EMPL RETIRE SYST 269,135.24             91824


01422 Kansas State High School Activities Association Inc 335.00                    525627


01422 Kansas State High School Activities Association Inc 3,810.00                 526376


30201 KANSAS STATE SCHOOL FOR THE BLIND 682.20                    526151


30201 KANSAS STATE SCHOOL FOR THE BLIND 500.00                    526377


18411 KAN‐TECH INC 19,890.00               109014


18411 KAN‐TECH INC 4,700.00                 109214


42166 Karen Boettcher 140.00                    526636


KAREN DALE BRIGHAM 10.48                       525841


KAREN KAY GRETSKY 10.48                       109016


KAREN KAY HUSTBONNER 161.37                    109128


KAREN LYNN HANSON 6.03                         108857


KARI LEANN FRY 17.58                       108738


KARIN H CERNIK 12.18                       525628


KARINA RODRIGUEZ 102.16                    526378


KARRIE L THOMPSON 38.02                       525842


KARRY D. LIPSEY 37.67                       525843


KATHERINE JEAN BRECHEISEN 124.45                    525844


KATHERINE MARIE STYBR 231.48                    108858


KATHLEEN AMBER HIGGS 37.99                       108859


KATHLEEN ANN LUTTRELL 71.79                       526152


KATHRYN GRACE WARD 23.31                       526153
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KATHY L ROGERS 15.72                       108860


KATIE LOUISE HARMON 163.02                    108861


KATIE MARIE STRATTON 172.77                    526379


KATIE MICHELLE MENDEZ 1,100.58                 108739


KATY M PIERCE 8.25                         526154


KATYA REBECA VARGAS 93.21                       525845


KAYLA KERSCHEN 41.07                       526155


KAYLIE WILSON FRAZEE 53.12                       526156


KEALAN BRYNN PAVLAK 25.55                       525846


KEITH ROYAL REYNOLDS 171.78                    108862


KEITH ROYAL REYNOLDS 40.00                       109129


KELBY LAYNE DETERDINGVEENIS 82.20                       108863


KELLEY D COX 128.51                    525847


KELLIE JO ERICKSON 142.66                    525848


KELLY BOWMAN 174.62                    525849


KELLY LYNETTE HAHN 41.40                       108864


KELLY MARIE TACKETT 18.86                       526637


KELSEY DANIELLE BERNARD 39.30                       108865


KELSEY LANE STEELE 31.37                       525850


KELSIE ANNE MASTERSON 40.41                       525851


KELSIE LYNN HARMS 20.37                       109130


KEM CLARISSE MOORE 500.28                    108866


52433 Kennedy Anthony 43.75                       526380


KENZIE ELIZABETH RADFORD 49.26                       525852


KERI ANNETTE MICK 63.54                       526157


KERRI D KUHLMAN 71.22                       525853


KERRIE RAE GREEN 29.72                       108867


KEVIN JOSEPH STEINER 111.60                    526381


16560 KEY CONSTRUCTION INC 558,362.43             526158


KHRISTINA ANN DULOHERY 58.11                       109017


KIM DEANN MELLER 154.65                    525854


KIM DEANN MELLER 18.95                       526159


KIMBERLY ANN KASITZ 158.18                    108868


KIMBERLY DIANE COWSILL 97.27                       525855


KIMBERLY JO NANCE 269.01                    108869


KIMBERLY KAE BRADFORD 1.97                         109018


KIMBERLY MARGARET GAIDOS 144.00                    526160


KIMBERLY MICHELLE BOOKHOUT 108.86                    525856


KIMBERLY MICHELLE BOOKHOUT 11.70                       526161


KIMBERLY R SKOUMAL 174.03                    526382


KIMBERLY TESHEBA BROWN 31.57                       525858


KIRA GRESHAM 152.22                    525859


KIRSTEN NICOLE RUCKER 6.42                         108870
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52448 KJA Enterprises 1,250.00                 526162


01003 KLENDA MITCHELL AUSTERMAN & ZUERCHER LLC 310.71                    526021


01003 KLENDA MITCHELL AUSTERMAN & ZUERCHER LLC 290.27                    526547


51053 Knight John Vaughn Lawrence 200.00                    526383


51053 Knight John Vaughn Lawrence 225.00                    526638


KORI DANELLE HEIMAN 39.30                       525860


KORINA REBEKAH MARIA OCONNOR 1,341.87                 109131


15967 KRAMER & FRANK PC 332.17                    526022


15967 KRAMER & FRANK PC 1,430.28                 526384


15967 KRAMER & FRANK PC 325.80                    526548


52082 Kratos Industries, LLC 1,550.00                 109132


52082 Kratos Industries, LLC 6,025.00                 109133


52082 Kratos Industries, LLC 1,105.00                 109217


51799 Krestan Alexandra Rose 250.00                    526639


52462 Krestan Ronald 250.00                    526640


KRISTA MICHELLE PEPPER 49.13                       109134


KRISTA RENEE KELLOGG BERNARDO 110.43                    108871


KRISTEN LEA DAWSON 27.25                       525861


KRISTEN LEE GRAHAM 631.38                    108872


KRISTEN LYNN HAISLETT 64.65                       525862


KRISTI KAY LANDWEHR 97.33                       108873


KRISTI LUELLEN WISEMAN 332.04                    525863


KRISTI LYNN HUSLIG 34.06                       525864


KRISTI SHELENE SOWERS 47.78                       109019


KRISTIN LEANN FORD 70.02                       108874


KRISTIN MAE HEASLEY 76.90                       108875


KRISTINA BOWYER 159.49                    525865


KRISTINA BOWYER 16.64                       526163


KRISTINA BOWYER 129.32                    526641


KRISTINA DIANE BARKER 49.54                       525866


KRISTINA L MATTHAEI 184.93                    108740


KRISTINA L MATTHAEI 44.55                       109218


KRISTINA M KONTNY 77.35                       108876


KRISTINA REBECCA MURRAY 115.86                    109020


30607 KRUSE CORPORATION 7,020.00                 109219


30204 KS CORRECTIONAL INDUSTRIES 6,252.49                 109135


30183 KS DEPT OF LABOR 503.23                    526023


30183 KS DEPT OF LABOR 468.66                    526549


30193 KS DEPT OF REVENUE 41,317.98               91834


KYLEA SCHRAG BARGER 6.42                         108877


KYLIE DIANE CATHEY 45.85                       108878


37093 LABAUVE LORRIE M 38.35                       18235


LACI DAWN EHRET 19.39                       109021
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LADONNA ELAINE KISER 56.26                       526164


09986 Lakeshore Parent LLC 1,063.18                 4862


09986 Lakeshore Parent LLC 4,174.23                 4868


09986 Lakeshore Parent LLC 249.71                    4877


09986 Lakeshore Parent LLC 6,446.76                 4880


LAN T HUYNH 156.60                    525867


52463 Landis Staci L 250.00                    526642


LANETTA LYNN OINDI 68.78                       525868


LAURA ALCALDEALBA 145.41                    108879


LAURA ANN BONIN 182.35                    108880


LAURA E ROWLEY 67.73                       109136


LAURA JEAN MESSENGER 14.54                       108881


LAURA MARIE SWANSON 71.53                       525869


LAUREN BRIANNE GOCKEN 63.28                       525870


LAVONNDA D MCCABE 122.77                    525871


LAWNA DAWN KURTYKA 97.60                       525872


LAWRENCE V. ALLEN 95.88                       525873


43254 LEAHY KATHERINE 900.00                    525629


43254 LEAHY KATHERINE 900.00                    526385


43254 LEAHY KATHERINE 900.00                    526643


LEANN FAY FUNK 15.07                       526386


LEASA SUE COUFAL 41.92                       109260


LEESA LEE MORGAN 132.97                    525874


52267 Lehr Jaime Caryn 390.00                    526644


LEIGH ELLEN MILLER 12.61                       526165


51782 Lenz Rodney Gene 287.50                    526387


LEO JOSEPH WILLIAMS 8.45                         525875


LEONARD H STEEN II 37.86                       525876


LESLIE A PEREZ 9.89                         109022


LESLIE MARIE TURNER 30.66                       526166


LETICIA VELASCO 154.84                    525877


LETTISHIA ANN FREUND 164.14                    526388


52379 Lewis Shari 400.00                    525630


52379 Lewis Shari 400.00                    526389


50062 LEXIA LEARNING SYSTEMS LLC 3,998.00                 526390


50062 LEXIA LEARNING SYSTEMS LLC 3,474.00                 526391


41593 LEXJET LLC 2,267.40                 525694


42690 LGC ASSOCIATES LLC 2,073.03                 525631


42690 LGC ASSOCIATES LLC 1,703.88                 526167


42690 LGC ASSOCIATES LLC 1,032.00                 526392


LIBBY NICOLE LONG 331.56                    108882


15138 LIBERTY FRUIT CO INC 21,973.33               108741


15138 LIBERTY FRUIT CO INC 38,028.52               109023
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15138 LIBERTY FRUIT CO INC 15,248.99               109137


15138 LIBERTY FRUIT CO INC 57,687.19               109220


15656 LIGHTSPEED TECHNOLOGIES INC 5,272.00                 109024


15656 LIGHTSPEED TECHNOLOGIES INC 2,636.00                 109138


15656 LIGHTSPEED TECHNOLOGIES INC 3,954.00                 109221


LILIA AVITIA 30.04                       525878


41228 LIMES CHRIS 50.00                       525695


41228 LIMES CHRIS 40.62                       526504


52439 LImes Chrystie 40.62                       526505


52439 LImes Chrystie 50.00                       526645


LINDA J. YOUNG 4.98                         525879


LINDSEY ERIN DAVIES 16.71                       108742


LINDSEY NICOLE FAIRBANK 66.68                       525880


LINDSEY RENEE BRITTAIN 61.96                       109025


36872 LINDSTROM ENTERPRISES INC 2,243.49                 525632


36872 LINDSTROM ENTERPRISES INC 1,523.72                 525696


36872 LINDSTROM ENTERPRISES INC 1,406.82                 526646


LISA DIANNE TIMMONS 14.41                       525881


LISA G ORSAK 13.10                       525882


LISA MARIE SHAHANKARY 384.35                    108883


LISA R WYATT 1.44                         109026


43860 LITERACY RESOURCES LLC 384.48                    109027


LOLA CHRISTINE PFEIFER 97.79                       525883


LORA LEE HOPPER 5.76                         108884


LOREN BROOKE HATFIELD 299.68                    108885


LORI A SMITH 35.28                       109028


LORI ANN WILKINSON 194.72                    525633


LORI JO BURRESS 6.23                         108886


LORI JO LAGARES 613.96                    525884


LORI KATHLEEN WINEGARNER 58.45                       108887


LORI KAY HENNING 14.41                       108743


52461 Lorton Data Inc 425.00                    526393


LOUISA A ARELLANO 33.34                       526647


51213 Love James 37.50                       526168


51213 Love James 37.50                       526648


12104 LOWES COMPANY INC 1,031.23                 525697


LUKE WILLIAM NEWMAN 285.97                    109029


LYDIA VITOLAS 224.36                    525885


LYNN MARIE HOPKINS 7.86                         525886


MADISON ANN EFFLAND 21.75                       525887


MADISON L ORTON 39.96                       108744


MADISON NICOLE KOEHN 31.44                       108888


MAGDALENA PALMA URBINA 69.98                       525888
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32632 MAGNET SCHOOLS OF AMERICA INC 1,395.00                 525634


32632 MAGNET SCHOOLS OF AMERICA INC 1,395.00                 526394


51873 Mahaney a Tecta America Company LLC 21,789.20               526169


MAI PHUONG SULLIVAN 33.21                       525889


MALLORY ANN BORREGO 190.40                    109030


MALLORY NICOLE PADILLA 4.59                         109031


51797 Manning Jean Ellen 250.00                    526649


MARAH CASSANDRA MCKISSICK 232.26                    108889


MARAH CASSANDRA MCKISSICK 42.86                       109139


MARCI LYNN WATSON 326.19                    108890


MARCIA ANN BALEVRE 256.96                    526170


MARCIA KAY SCURFIELD 145.65                    526171


MARGARET SKYLAR BEGICH MAUK 63.99                       526172


MARGO ELAINE RUFLE 58.23                       109032


MARIA CONCEPCION LUNACASTILLO 26.58                       525890


MARIA CRISTINA DELAHOYA 130.41                    525891


MARIA DE JESUS DIAZMEDINA 80.83                       525892


MARIA DEL REFUGIO PALACIOS 85.47                       108891


MARIA DEL SOCORRO OCON 177.68                    525893


MARIA DEL SOCORRO OCON 98.94                       526506


MARIA E RODRIGUEZ 25.50                       525894


MARIA GALICIA 70.67                       525895


MARIA GUADALUPE SANCHEZLOPEZ 79.95                       108892


MARIA HILDA FLORES 41.72                       108893


MARIA ISABEL DOMINGUEZ 178.23                    525896


MARIA JESUS MORAN 38.58                       109033


MARIGITSA SOPHIA MENASHUGGINS 30.74                       109034


MARIO LEE‐LARON CARTER 100.00                    526173


MARISA LYNN BOSAMPHONEPHONG 32.42                       108745


MARISA M MORENO 6.68                         109035


MARK D BENSON 13.82                       108894


MARLENE LOUISE LYALL 78.56                       525897


MARSHA NORTON 17.03                       108746


MARTA AGNIESZKA PRUGAR 147.44                    526174


MARTHA ALICIA ZEPEDA 41.27                       525898


15750 MARTIN PRINGLE OLIVER WALLACE & BAUER LLP 697.19                    526024


15750 MARTIN PRINGLE OLIVER WALLACE & BAUER LLP 671.85                    526550


MARY ANN BURKHOLDER 21.75                       525899


52495 Mary B Zerr 1,735.34                 526650


MARY BETH HALLEY 4.06                         108895


MARY PAULINE PARKER 13.10                       525900


MARYLOU VALDEZ HARBIN 15.85                       109036


36541 MATHESON TRI‐GAS INC 354.64                    525635
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36541 MATHESON TRI‐GAS INC 162.00                    526651


MATTHEW A KELLY 132.44                    526175


52072 Matthew Michael Townsley 4,945.00                 525636


35614 MAULER ENGINEERING LLC 4,648.75                 526176


52258 Maxim Healthcare Staffing Services 546.60                    526652


40593 MAXORPLUS LTD 418,697.54             108747


40593 MAXORPLUS LTD 835,164.97             109140


40593 MAXORPLUS LTD 377,490.07             109222


MAYRA LIZZETTE BERRIOS 157.00                    525901


MAYRA VERONICA DIAZ 58.95                       525902


10897 MCCLELLAND SOUND INC 19,995.00               4869


10897 MCCLELLAND SOUND INC 16,300.00               4881


51111 McCownGordon Construction 435,112.15             109037


51111 McCownGordon Construction 19,615.87               109261


52421 McCoy Amanda Mae 441.04                    525637


43349 MCDANIEL KIMBERLY LAREA 250.00                    526653


01595 MCDONALD TINKER SKAER QUINN & HERRINGTON PA 17,263.83               526395


52471 McElwain Blake 225.00                    526507


39307 MCGRAW‐HILL EDUCATION  INC 40,935.83               526177


37101 MCLAURIAN JEWEL JUNE 37.70                       18236


MEAGAN CAROLINE VOGEL 232.00                    526396


MEAGHAN EILEEN ADAMS 59.47                       109038


51769 Means James 200.00                    526178


51769 Means James 450.00                    526508


51137 Mechanical Sales Midwest Wichita Inc 3,358.00                 526179


36254 MEDICAL EQUIPMENT SERVICES OF KANSAS INC 1,219.25                 526397


MEGAN AMBER RITTMILLER 242.35                    526180


MEGAN ERIN CARNEY 60.19                       525903


MEGAN LEIGH KAMERICK 180.32                    108896


MEGHAN DAWN UGUES 43.23                       526181


MELANIE K MCCLAIN 145.47                    525904


MELINDA ASHTON SUDBRINK 13.10                       109141


MELINDA KATHLEEN SCHAUF 10.35                       108897


MELINDA S MCNOWN 13.95                       526654


MELISSA ANN MORGAN 18.41                       526655


MELISSA ANN PIERCE 166.70                    108898


MELISSA ANN SEIWERT 196.00                    526509


MELISSA B SCHUMACHER 34.51                       526182


MELISSA RAE KLEINOW 149.54                    108899


MELISSA RANIECE ZIEAMMERMANN 210.28                    525905


MEMRE LE WATKINS 10.41                       525906


50080 Menu Maker Foods Inc 102,089.04             108748


50080 Menu Maker Foods Inc 40,884.00               109142
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MERILEE GAYLE BUSTOS 23.58                       525907


MERRILEE TUINSTRA 95.76                       526183


MIA WICKLIFFE PADGETT 150.65                    526184


MICHAEL PHILLIP FELLS 91.05                       109039


MICHELE LEE INGENTHRON 281.80                    526185


MICHELLE L FARAG 48.73                       525908


MICHELLE LEE HUTCHISON 34.78                       109143


MICHELLE LYNETTE DRUMRIGHT 177.84                    525909


MICHELLE LYNN CARRELL 218.44                    108900


MICHELLE SUE BROWN 141.57                    109144


12701 MICROSOFT CORPORATION 9,998.00                 109040


12701 MICROSOFT CORPORATION 5,105.05                 109223


32006 MID AMERICAN CREDIT UNION 613.66                    526398


32006 MID AMERICAN CREDIT UNION 213.86                    526551


15573 MID CONTINENT ORTHOPEDICS P A 639.40                    526399


41655 MID KANSAS COOPERATIVE ASSOCIATION 176,594.29             525638


41655 MID KANSAS COOPERATIVE ASSOCIATION 80,408.41               526186


41655 MID KANSAS COOPERATIVE ASSOCIATION 127,923.21             526656


42196 MIDLAND PAPER COMPANY 4,182.04                 525639


42196 MIDLAND PAPER COMPANY 328.68                    526400


42196 MIDLAND PAPER COMPANY 870.34                    526657


16328 MID‐STATES LABORATORIES INC 72.00                       4870


32226 MIDWEST ENGINEERING INC 1,980.00                 526187


10921 MIDWEST SEWING CENTER INC 81.94                       526658


39052 MIDWEST SINGLE SOURCE 8,976.10                 525698


39052 MIDWEST SINGLE SOURCE 1,653.45                 526401


39052 MIDWEST SINGLE SOURCE 16,730.49               526659


MIKELLE M DEFORE 113.63                    526402


18277 MILBY PA DANA MANWEILER 835.10                    526025


18277 MILBY PA DANA MANWEILER 767.40                    526552


52474 Milleson Taylor 40.62                       526510


42367 MIMEO.COM INC 2,039.81                 525640


MINERVA GUZMAN 40.41                       525910


MISHAL UKACHI NJOKU 199.78                    526403


MISTY JEAN SEEBER 22.93                       525911


MISTY SHANNON VOPAT 43.82                       108901


MOHAMAD ALI ELDANI 21.88                       526188


MOLLY EDNA POURHUSSIN 170.30                    526189


MOLLY M MCNALL 12.58                       108902


MONA D DOERKSEN 55.35                       109041


MONICA FEUERBORN MOORE 3.93                         525912


42241 MORSCH GARY B 4,240.00                 525641


MOSAIC A. GRIFFIN 23.97                       109042
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10097 MOTOROLA INC 19,891.20               526660


51669 Murphy Justin 43.75                       526404


51669 Murphy Justin 43.75                       526511


41960 MYERS DANE 275.00                    526190


41960 MYERS DANE 237.50                    526405


41960 MYERS DANE 200.00                    526512


41960 MYERS DANE 180.00                    526661


13393 N C H CORPORATION 3,523.55                 526406


NANCY ANNE SUMPTER 107.18                    526191


38757 NARDONE BROS BAKING CO INC 3,464.00                 109043


NATALIE C TRIBLE 59.74                       108903


NATALIE KAY RAZEY 81.35                       108904


NATASHA MARIE REYES 137.29                    525913


36749 NATIONAL FOOD GROUP INC 10,880.00               109044


36749 NATIONAL FOOD GROUP INC 3,360.00                 109145


36749 NATIONAL FOOD GROUP INC 11,250.00               109224


52198 Nations Karen 245.27                    526026


52198 Nations Karen 219.65                    526553


50126 Native American Enterprises LLC 14,175.00               109146


38844 NATSB, NATIONAL SCREENING BUREAU 8,937.85                 108749


38844 NATSB, NATIONAL SCREENING BUREAU 1,353.00                 109045


38844 NATSB, NATIONAL SCREENING BUREAU 360.00                    109147


38844 NATSB, NATIONAL SCREENING BUREAU 15,414.10               109225


50176 Navitas 23,658.35               109046


34011 NCS PEARSON INC 11,372.48               526662


40666 NEARPOD INC 3,375.00                 525699


40666 NEARPOD INC 2,700.00                 526663


40666 NEARPOD INC 1,100.00                 526664


19780 NEC CORPORATION OF AMERICA 6,416.92                 525642


19780 NEC CORPORATION OF AMERICA 6,385.94                 526407


52104 Neenan Company 6,995.22                 526408


43347 NELNET BUSINESS SOLUTIONS INC 1,796.00                 526665


52460 Neosho County Community College 340.64                    526409


50559 New Precision Technology LLC 1,599.95                 109047


51171 New Teacher Center 7,750.00                 526192


10845 NEWMAN UNIVERSITY 76,440.00               526666


16081 NEWMAN, HESSE & ASSOCIATES 359.54                    526027


16081 NEWMAN, HESSE & ASSOCIATES 321.25                    526554


NICHOLA MARIE DEMAREST 40.87                       108905


NICKI L VOSSMAN 31.83                       525914


NICOLE DAWN KREUTZER 48.60                       109226


NICOLE MARGUERITE SEELEY 144.26                    108906


NICOLE RENEA GIRRENS 20.44                       108907
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NICOLE RHIANNON ESPINOSA 11.66                       109227


NICOLETTE FRANCES GIRRENS 98.25                       526193


NIKKI LEE LINDSLEYCOPPINS 95.83                       525915


NIKOLE JEAN WYNN 7.47                         525643


NINA RENEE LOPEZ 10.48                       525916


NORA JEANETTE RAYL 16.64                       525917


NORMA A MUNOZ 103.49                    525918


35076 NORRIS DEAN E INC 261,518.67             525644


OLIVIA KATHLEEN LYLES 31.37                       526194


39448 OMNI FINANCIAL GROUP INC 19,925.20               109048


39448 OMNI FINANCIAL GROUP INC 262,229.56             109148


39448 OMNI FINANCIAL GROUP INC 20,179.75               109228


52189 Optima Inc 1,313.42                 525645


35403 ORION SECURITY SOLUTIONS LLC 3,259.00                 526513


35403 ORION SECURITY SOLUTIONS LLC 5,265.00                 526667


18472 ORSI PETER JOHN II 29.28                       526028


51793 Oswald Dana Rene 250.00                    526668


50366 Out of the Shell LLC 16,488.00               526410


52442 Oviedo Missael Guevara 40.62                       526411


36625 P1 GROUP INC 14,964.00               109149


52407 P1 Service LLC 41,673.72               526413


52407 P1 Service LLC 74,808.95               526415


52407 P1 Service LLC 8,737.73                 526514


52407 P1 Service LLC 7,026.00                 526669


PAIGE E HERMANN 19.32                       108908


PAIGE MARIE GUMPENBERGER 6.03                         109049


PAIGE REIMANN HANSEN 28.82                       108750


PAMELA CHRISTINE CORNEJO 58.82                       525919


PAMELA GAYE ODDIS 300.89                    525920


PAMELA JO INGRAM 23.16                       526195


PANCHO R BUSTOS 37.02                       525921


51938 Parker LaToya Ann 65.62                       526670


PATRIC E JACKSON 66.07                       526196


PATRICE MURIEL JONES 6.99                         526197


PATRICE MURIEL JONES 13.44                       526671


PATRICIA ANN POWELL 139.06                    525922


PATRICIA ANNE LEARY 301.11                    108909


PATRICIA D STUEVER 88.00                       108910


PATRICIA HODGES 152.48                    525923


PATRICIA JO ELLIOTT 57.53                       108911


PATRICIA K JUAIRE 9.17                         525646


PATRICIA RAEL RINGER 24.50                       525924


PATRICK REED GREENE 67.11                       525925
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50951 Patterson Alexei 50.00                       526672


52194 Paul H Brookes Publishing Co., Inc 998.00                    526673


PAULA MICHELLE JOHNSTON 15.72                       525926


PAULA WALKER MEIROWSKY 27.04                       526416


PENNY LOUISE MCNEILL 42.81                       108912


19060 PEPPER J W & SON INC 1,189.21                 525647


52441 Perez Isarel 50.00                       526515


39391 PEREZ MARC 200.00                    525648


52023 Performance Health Holdings, inc 26.03                       525649


52023 Performance Health Holdings, inc 517.50                    526198


17138 PERKINS SARA B 37.50                       526516


PERLA Y COYLE 3,600.00                 526199


10272 PERMA‐BOUND 417.51                    4863


10272 PERMA‐BOUND 1,322.60                 4871


10272 PERMA‐BOUND 13,437.58               4882


PETER A CREVOISERAT 85.52                       109050


52110 PETTY TRAVIS 23,550.00               526271


PHILIP M BERGQUIST 166.24                    526417


PHILIP MATTHEW CREASSERTAYLOR 81.00                       526418


PHILIP SEAN HUDSPETH 23.70                       525927


PHILLIP R ROENNE 232.69                    526200


44141 PHOTOLYNX LLC 10,300.00               526674


PHYLLIS A WHITECOTTNER 761.45                    526675


52380 Pistotnik Law Offices LLC 10,000.00               525650


36346 PITNEY BOWES BANK INC 176.12                    526419


36346 PITNEY BOWES BANK INC 553.57                    526420


09498 PITNEY BOWES INC 132.79                    526421


11059 Pitsco Education LLC 2,990.00                 525651


42441 PITTENGER LAW GROUP LLC 194.69                    526029


42441 PITTENGER LAW GROUP LLC 193.78                    526555


34650 PIZZA HUT OF SOUTHEAST KS INC 5,856.50                 525652


34650 PIZZA HUT OF SOUTHEAST KS INC 33,872.50               526201


34650 PIZZA HUT OF SOUTHEAST KS INC 20,961.00               526422


34650 PIZZA HUT OF SOUTHEAST KS INC 20,612.50               526676


52018 PlayCore Wisconsin INC 7,124.25                 526423


43771 PRAIRIE MILLS BAKING COMPANY LLC 13,696.00               109150


PRECIOUS UNIQUE MATHENIA 98.77                       526202


37716 PRINT FINISHING SYSTEMS INC 730.00                    526677


52418 Print Management Partners Inc 14,000.00               526678


PRISCILA JUDITH GALAVIZRAMOS 100.91                    109051


09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 3,080.00                 526203


09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 113,117.50             526425


09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 2,320.00                 526679
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34975 PRO‐KEM SUPPLIES INC 171.00                    526424


39638 PROPIO LS LLC 6,706.91                 526204


39638 PROPIO LS LLC 867.70                    526426


39638 PROPIO LS LLC 1,632.42                 526680


15854 PUR‐O‐ZONE INC 529.56                    109052


15854 PUR‐O‐ZONE INC 706.08                    109151


15854 PUR‐O‐ZONE INC 176.52                    109229


30309 QUADIENT INC 81.36                       526205


32175 QUADIENT LEASING USA INC 549.81                    526427


QUIANNA DACIA LEIGH SMITH 27.64                       525928


RACHAEL ANN URBAN 1,976.26                 109053


RACHEL ANN OLIVER 5.27                         526206


RACHEL DELANEY‐LEE BROWN 131.00                    525929


RACHEL EPP REIMERKOUAME 6.75                         109054


RADHIA BAHASHA DIWAN 49.91                       525930


52469 Rafael Cruz Julian 50.00                       526517


01485 RAINBOWS UNITED INC 40,000.00               109230


RAJIV JERMAINE FOSTER 38.50                       526207


RAMON FRANCISCO WISEMAN 150.83                    526428


35575 RAMSEY RAY 37.50                       526208


35575 RAMSEY RAY 37.50                       526681


RAWDHAT MOHAMED KHAMIS 101.85                    525931


16582 REALITYWORKS INC 9,866.78                 4883


51238 Really Great Reading Company LLC 8,250.00                 526209


51238 Really Great Reading Company LLC 38,675.10               526429


REBECCA J GOBEL 35.82                       108913


REBECCA LYNN DAVISON 216.00                    526210


REBECCA LYNN WARKINS 84.10                       525932


REBEKAH GAIL FORSYTH 112.45                    526430


REBEKAH MARIE AUSTIN 29.48                       109055


REBEKAH RENEE WINTER 141.55                    525933


40933 RECONSTRUCTION SERVICES LLC 46,453.51               108751


40933 RECONSTRUCTION SERVICES LLC 18,583.18               109152


40933 RECONSTRUCTION SERVICES LLC 2,380.61                 109262


40971 RECYCLE FOR YOUTH SPORTS 4,115.25                 109056


40971 RECYCLE FOR YOUTH SPORTS 2,822.60                 109231


41822 REESER STANLEY W 81.74                       526211


REGINA C LATHROM 137.77                    525934


REGINA DEE SCHUTT 94.98                       526682


REGINA M RORABAUGH 95.50                       525935


10377 RENAISSANCE LEARNING INC 212,000.00             108752


RENEE A TRIMMELL 244.53                    525936


RENEE MICHELLE KLINGENBERG 78.42                       108914
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REYES ALVAREZ 288.17                    525937


REYONA J CALLAHAN 144.00                    526683


RHONDA JEAN NEWBY 91.38                       108915


RHONDA RENAE HARMON 770.50                    525938


RICHARD L DRAKEFORD 45.15                       109057


RICHARD T JOHNSON Jr 309.26                    525653


50849 Richardson Troy 43.75                       526431


50849 Richardson Troy 43.75                       526518


RITA A CROWE 171.87                    526212


RITA MARIE SCHAWE 15.72                       525939


RITHA FABIOLA GUIO 5.90                         108916


41867 RIVERSIDE TECHNOLOGIES INC 1,912.00                 108753


41867 RIVERSIDE TECHNOLOGIES INC 689,709.00             109058


41867 RIVERSIDE TECHNOLOGIES INC 956.00                    109153


41867 RIVERSIDE TECHNOLOGIES INC 475.00                    109232


34535 Roaster Joes Inc 31.32                       525654


ROBERT BRADLEY DICKSON 513.19                    108754


ROBERT C BEDOREJR 28.97                       525940


ROBERT WESLEY MADDUX 101.00                    525941


50865 Robeson Lori 43.75                       526213


50865 Robeson Lori 43.75                       526684


ROBIN JOANNE WEST 24.24                       525942


50453 Robin Merger Corporation Inc 2,250.00                 525655


51120 Robinson Marcus 43.75                       526214


50741 Robosource, LLC 3,416.00                 109154


42829 ROBOTICS EDUCATION & COMPETITION FOUNDATION INC 800.00                    525700


ROCIO PILAR CORONA 215.76                    108917


32085 ROCKHILL ORTHOPAEDICSPECIALISTS INC 780.00                    526432


52404 Rogue Fitness 4,110.00                 526215


RONALD D AREHART 87.53                       525943


52417 Root Bradley 46.87                       526216


ROSA CLAUDIA LOPEZCONTRERAS 243.46                    108918


ROSA DELAHOYA 42.18                       525944


ROSALBA CHAIREZ 116.79                    525945


ROSALINDA MEDRANO 17.03                       525946


ROSILIE M MILLS 13.10                       525947


52476 Route4Me Inc 2,880.00                 526685


50754 RxResults, LLC 51,961.30               109059


50754 RxResults, LLC 287.64                    109233


51833 RYADD LLC 192.00                    525656


RYAN BARRY CLAYTON 55.02                       526217


RYAN E ALFORD 5.90                         525948


RYAN EMERY DIECKGRAFE 63.77                       525949
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RYAN PATRICK ALLIMAN 218.16                    108919


RYAN PATRICK ALLIMAN 15.72                       109155


52419 Saenz  Almaeva 3,803.37                 526218


12565 SAGE Publications, Inc. 7,500.00                 109156


12565 SAGE Publications, Inc. 3,784.00                 109157


12565 SAGE Publications, Inc. 23,985.96               109158


12565 SAGE Publications, Inc. 3,630.00                 109159


12565 SAGE Publications, Inc. 32,500.00               109160


SALLY A DUNCAN 79.51                       526219


50795 Salyers Ladonna 206.88                    526433


SAMANTHA ANNE MARSHALL 144.00                    526220


SAMUEL ALCIME 256.00                    526434


SAMUEL S LE 26.09                       526221


SANDIE CELESTE ALVARADO 78.47                       525950


SANDRA CARLOS 155.17                    525951


SANDRA KAY NIKKEL PIERCE 102.61                    526435


SANDRA S BOUTZ 38.19                       108920


SARA JANE RICHARDSON 25.38                       526222


SARA LYNN MATHIS 43.62                       526223


SARA SUZANNE TURVEY 396.57                    109060


SARA SUZANNE TURVEY 76.30                       109161


SARAH BYSFIELD ULLMANN 110.50                    526224


SARAH ELIZABETH RYAN 19.91                       525952


SARAH ELLEN GRIFFITH 55.88                       525953


SARAH JANE EASTMANOLIVAS 447.81                    108921


SARAH JO MILLER 4.68                         526225


SARAH JO PHILLIPS 14.93                       526226


SARAH MARIE JOHNSON 8.52                         108755


SARAH RENEE REID 52.79                       525954


SAVANNAH MEGAN RICHARDSON 13.03                       525657


51907 Schaplowsky Michael 90.63                       525658


51907 Schaplowsky Michael 43.75                       526227


51907 Schaplowsky Michael 50.00                       526519


51907 Schaplowsky Michael 37.50                       526686


52479 Schmeidler, Mavis 243.66                    526436


43567 SCHOENHOFER DON 34.37                       526437


09623 SCHOLASTIC INCORPORATED 164.73                    108756


09623 SCHOLASTIC INCORPORATED 466.96                    108757


09623 SCHOLASTIC INCORPORATED 10,461.22               109061


09623 SCHOLASTIC INCORPORATED 2,603.15                 109162


09623 SCHOLASTIC INCORPORATED 33,888.02               109234


09623 SCHOLASTIC INCORPORATED 11,519.04               109235


09623 SCHOLASTIC INCORPORATED 645.73                    109263
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50954 School & Office Products of AR Inc 788.00                    525659


50954 School & Office Products of AR Inc 306.00                    526438


10134 SCHOOL HEALTH CORPORATION 552.92                    525660


10134 SCHOOL HEALTH CORPORATION 1,240.94                 526439


10134 SCHOOL HEALTH CORPORATION 221.24                    526520


10134 SCHOOL HEALTH CORPORATION 953.22                    526687


16965 SCHOOL NURSE SUPPLY 624.60                    109163


35858 SCHOOL SPECIALTY LLC 4,437.57                 108758


35858 SCHOOL SPECIALTY LLC 2,382.37                 109062


35858 SCHOOL SPECIALTY LLC 32,326.95               109164


35858 SCHOOL SPECIALTY LLC 64,332.05               109236


44004 SCHREIBER FOODS INTERNATIONAL INC 31,445.95               109063


52454 Schreiber Jordan 50.00                       526521


44003 SCHWARTZ JOHN 1,950.00                 525661


44003 SCHWARTZ JOHN 650.00                    526440


39618 SECURITY BANK OF KANSAS CITY 2,108,000.00         91784


39618 SECURITY BANK OF KANSAS CITY 4,120,750.00         91787


39618 SECURITY BANK OF KANSAS CITY 34,386,937.50       91788


51943 Securly Inc 6,468.00                 109237


43303 SEESAW LEARNING 125,000.00             526441


42532 SEILER STEPHANIE MARIE 50.00                       526688


51603 Select Mechanical LLC 990.00                    526442


11311 SENSENEY MUSIC INC 165.46                    4864


11311 SENSENEY MUSIC INC 47.00                       4872


11311 SENSENEY MUSIC INC 1,990.80                 4884


09208 SERVICE EMPLOYEES UNION LOCAL 513 16,373.19               91796


09208 SERVICE EMPLOYEES UNION LOCAL 513 15,347.13               91833


SETH J ROWELL 127.88                    526229


30542 SEWING CENTER, THE 315.00                    526689


SHANNON G POOL 227.94                    525955


SHANNON KAY PATTERSON 207.24                    109064


SHANNON MARIE WILSON 66.02                       525956


SHANNON NOEL BENOIT 98.41                       526230


SHANNON R BALTHROP 39.04                       108922


SHANNON RENAE HALL 25.55                       108759


SHANNON ROONEY 17.16                       108923


SHARI RENE'E SAUER 36.03                       526231


SHARON E RYE 185.31                    525957


SHARON M SHINE 43.23                       525958


SHARONDA JENALE WILLIAMS 13.69                       525959


SHAWN MARIE NELSON 37.92                       525960


SHAWN OWIN CHASTAIN 184.76                    526690


SHAYLA RENEE HOEFGEN 28.17                       108760
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35242 SHELDEN ARCHITECTURE INC 225.00                    526691


37119 SHELLENBERGER ELFRIEDA 46.80                       18237


SHELLY LYNN SALLEY 375.91                    526443


SHERI LYNN BALDERAS 11.46                       108924


SHERRIE SHALISE FRAZEY 289.05                    526444


SHERRIE SUE MOSLEYDYER 215.17                    526445


13160 SHERWIN WILLIAMS 2,287.86                 526692


SHIRLEY D WARD 26.86                       109065


SHONTEL LENA GADDIS 79.26                       526232


40749 SID TOOL CO INC 216.00                    108761


50450 Sideline Power 2,950.00                 525662


SIERRA LYNN ELLEN JORDAN 35.83                       108925


SILVIA GARCIA 12.99                       526446


SILVIA GARCIA 135.06                    526693


36974 SKILLS USA KS 1,825.00                 526447


SKY CHAPMAN 22.58                       526448


34664 SOCIAL SECURITY ADMINISTRATION 197.61                    526030


34664 SOCIAL SECURITY ADMINISTRATION 146.32                    526556


SONIA DELAROSABANUELOS 99.17                       525961


SONJA KAY FIECHTL 20.60                       525962


SONJA NICOLE HOLLE 17.42                       525963


SONNYA NATRIA ADAMS 170.00                    526233


SONNYA NATRIA ADAMS 1,791.30                 526694


41894 SONOVA USA INC 464.42                    109238


41894 SONOVA USA INC 377.98                    109264


44253 SOULE & GILES LLP 272.55                    526031


44253 SOULE & GILES LLP 246.07                    526557


01697 SOUTH CENTRAL KANSAS EDUCATION SERVICE CNTR 228,124.53             526695


51897 South Central Kansas Music Educators Association 980.00                    526696


09924 SOUTHPAW ENTERPRISES INC 117.42                    4865


10828 SOUTHWESTERN COLLEGE 1,215.00                 526234


10969 SOUTHWESTERN ELECTRICAL CO INC 14,466.00               525663


10969 SOUTHWESTERN ELECTRICAL CO INC 50,004.00               526235


10969 SOUTHWESTERN ELECTRICAL CO INC 3,838.00                 526449


34201 SPECTRUM PROMOTIONAL PRODUCTS INC 2,647.91                 108762


50661 Springfield Grocer Company 1,136.06                 526450


50661 Springfield Grocer Company 1,306.61                 526697


51922 SSA Group, LLC 1,956.00                 526451


51922 SSA Group, LLC 1,853.25                 526452


STACEY ALLISON SCHWANKE 26.20                       108926


STACEY ANN HIPP 149.01                    108927


STACEY D WINGARD 52.79                       108928


STACEY WESCOTT LARSON 56.85                       108929
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STACI JO MARSHALL 37.66                       525964


STACIE L MORRIS 233.10                    525965


STACIE MARIE DENISON 121.02                    525966


STACIE S KNOLL 420.94                    525967


STACY ELAINE MALICOAT 40.35                       525968


16268 STANDARD INSURANCE CO 44,916.00               526530


STANLEY MAURICE COX 120.52                    109166


35484 STAPLES INC 6,500.62                 108763


35484 STAPLES INC 5,000.55                 109066


35484 STAPLES INC 10,781.18               109167


35484 STAPLES INC 9,961.32                 109239


35484 STAPLES INC 87.99                       109265


10879 STAR LUMBER & SUPPLY CO INC 1,446.00                 108764


10879 STAR LUMBER & SUPPLY CO INC 6,660.00                 109067


10879 STAR LUMBER & SUPPLY CO INC 1,135.75                 109240


10879 STAR LUMBER & SUPPLY CO INC 3,087.67                 109266


10879 STAR LUMBER & SUPPLY CO INC 8,097.34                 526698


10879 STAR LUMBER & SUPPLY CO INC 723.72                    526699


43668 STARS AND STRIPES ELEVATOR LLC 5,840.00                 526236


39110 STATE OF KANSAS‐OFFICE OF THE STATE FIRE MARSHALL 2,190.00                 525664


STEPHANIE DAWN GOERTZ 216.03                    108930


STEPHANIE LEANN KUYE 31.63                       526237


STEPHANIE LORAN QUICK 30.94                       525969


STEPHANIE LORAN QUICK 223.00                    526700


STEPHANIE M UFFENDELL 70.57                       526453


STEPHANIE MICHELLE ANDERSON 94.74                       526238


STEPHANIE MICHELLE SMITH 288.55                    526454


STEPHANIE NICOLE DEAN 11.79                       108931


STEPHEN T PARKS 57.59                       109068


14642 STERICYCLE INC 100.00                    526701


37120 STEVENS NONA IDELL 23.40                       18238


52327 Stockemer Elizabeth Carol 451.00                    525701


50530 Stokes Cameron 212.50                    526455


10437 STUDENT ASSURANCE SERVICES INC 186.00                    525665


52366 Summit Professional Education LLC 6,749.73                 526456


10915 SUNFLOWER RESTAURANT SUPPLY 905.00                    526239


12143 SUPER DUPER SCHOOL COMPANY 426.85                    526457


12143 SUPER DUPER SCHOOL COMPANY 1,879.70                 526522


10995 SUPERIOR RUBBER STAMP & SEAL 148.45                    525666


51892 Surency LIfe & Health Insurance Company 65,198.18               108765


51892 Surency LIfe & Health Insurance Company 4,086.51                 109069


51892 Surency LIfe & Health Insurance Company 6,415.00                 109168


SUSAN D SCHROEDER 82.53                       526240
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SUSAN M MCFERRIN 368.37                    108932


SUZANNE E CROSS 46.51                       525667


SUZANNE KATHRYN FINN 217.30                    108933


SUZETTE M RODRIGUEZ 4.06                         525970


SYBIL L KASPAR 11.79                       525971


SYDNEY NICOLE THURLOW 65.96                       526241


SYDNEY RENAE HARPER 973.24                    526458


51795 Sylvester Joni Lynette 250.00                    526702


SYLVIA MAINS 93.80                       108934


51890 Symetra Life Insurance Company 104,032.23             109070


52499 Tamara Alexander 131.77                    526703


TAMARA DENISE MCDONALD 85.87                       108935


TAMARA KAY TOOMBS 9.43                         108936


TAMMY JANE BRITTAIN 356.02                    108937


TAMMY KAE MARTIN 77.68                       525972


TAMMY L MEIKEL 28.17                       525973


TAMMY S WENDLING 125.89                    525974


TARA DEANNA SCARCE 25.28                       109071


TARA E PHILLIPS 2,405.36                 525668


TARA LEE STEAD 144.00                    526243


TARA LYNN FALCONIO 65.17                       525975


52340 Tarver Monica 4,114.79                 526459


TARYN THERESE VAIVADA 50.70                       108938


TATIANA MINCHIN 625.04                    525976


42665 TCV PUBLISHING INC 645.75                    526244


TERESA ANN JONES 6.44                         108766


TERESA KATHLEEN WHITE 21.62                       108939


43926 TERMINIX INTERNATIONAL COMPANY LIMITED PARTNERSHIP 70.21                       526245


43926 TERMINIX INTERNATIONAL COMPANY LIMITED PARTNERSHIP 57.06                       526704


TERRI S MOSES 88.01                       108940


TERRY LYN FIELDS 17.12                       108941


35556 THE FLIPPEN GROUP, LLC 31,500.00               526705


52478 The Law Office of Robert R Lee II 17,500.00               526460


11525 THE PANDO INITIATIVE INC 234,000.00             526706


52289 The Reading League Inc 10,500.00               526246


10498 THE WALDINGER CORPORATION 267,632.29             526247


THERESA RENA NEVILLE 32.42                       108942


THOMAS ANDREW PERKINS 53.12                       525977


THOMAS CLIFFORD BREHM 69.69                       108943


43590 THOMAS GWEN DELAYNE 160.00                    526461


52496 Thomas Severs 19.26                       526707


THOR ANTHONY BALAVAGE 22.27                       526248


THUYNGA THI NGUYEN 154.91                    525978
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TIFFANY BROOKE SPRINGOB 57.71                       525979


TIFFANY M SLADE 38.88                       108944


TIFFANY NHI HARLAN 34.06                       525980


TIMOTHY D MCCARTY 11.79                       525981


TINA LYNN ABBOTT 13.69                       525982


TINA MARIE PETERSON 11.79                       525983


17811 T‐MOBILE USA INC 16,128.15               526242


18969 TOBII DYNAVOX LLC 24,178.50               109241


TODD C SHULTS 28.30                       526708


52426 Total Petroleum Services LLC 5,000.00                 526462


TRACE LOGAN WOODS 105.46                    526249


TRACI DIANE WOOD 271.20                    525984


TRACI ELIZABETH DISSANAYAKE 8.52                         526250


TRACI L LANGSTON 60.98                       108945


TRACI L NIGG 105.91                    526251


TRACIE CARDOSO MAUK 5.11                         526463


TRACY A HUNGATE 33.41                       525985


TRACY ANN SCHOENHOFER 45.65                       525986


TRACY ANN SUHLER 460.79                    525987


TRACY NICOLE KELLEY 42.57                       526464


09894 TRANE U S INC 9,812.50                 525702


09894 TRANE U S INC 6,096.00                 526465


09894 TRANE U S INC 28,986.75               526523


TRAVIS JAMES ROGERS 129.69                    525988


TRICIA ANN LOEHR 64.88                       526252


52488 Trimmell Charles R III 40.62                       526709


17264 TRIPLETT WOOLF & GARRETSON LLC 3,177.00                 4866


TRISHA J BERRY 58.30                       525989


51721 Trotter Christian 43.75                       526466


51721 Trotter Christian 43.75                       526524


36235 TUCS EQUIPMENT INC 732.42                    526253


TUYET MINH HA 44.08                       526254


TUYET MINH JOHNSON 57.71                       108946


34663 TX CHILD SUPPORT SDU 260.31                    526032


34663 TX CHILD SUPPORT SDU 312.30                    526033


34663 TX CHILD SUPPORT SDU 260.31                    526558


34663 TX CHILD SUPPORT SDU 106.15                    526559


41225 TYSON PREPARED FOODS INC 61,449.41               109072


41225 TYSON PREPARED FOODS INC 19,659.00               109073


41225 TYSON PREPARED FOODS INC 53,442.25               109242


41664 U.S. DEPARTMENT OF TREASURY 412.47                    526467


UKEKA L BROWN 24.77                       525990


15604 ULINE INC 4,227.66                 525669
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50700 UMR, Inc. 690,064.43             91792


50700 UMR, Inc. 184,324.35             91793


50700 UMR, Inc. 917,429.56             91814


50700 UMR, Inc. 794,911.50             91831


50700 UMR, Inc. 885,063.77             91832


10912 UNDERGROUND VAULTS & STORAGE 91.00                       525670


10912 UNDERGROUND VAULTS & STORAGE 53.00                       526255


10912 UNDERGROUND VAULTS & STORAGE 20.00                       526468


36910 UNIFIED SCHOOL DISTRICT NO 259 897,592.22             91820


36910 UNIFIED SCHOOL DISTRICT NO 259 269.12                    108767


36910 UNIFIED SCHOOL DISTRICT NO 259 265.53                    108768


36910 UNIFIED SCHOOL DISTRICT NO 259 58.51                       108769


36910 UNIFIED SCHOOL DISTRICT NO 259 194.68                    108770


36910 UNIFIED SCHOOL DISTRICT NO 259 200.00                    108771


36910 UNIFIED SCHOOL DISTRICT NO 259 31.50                       109074


36910 UNIFIED SCHOOL DISTRICT NO 259 1,365.72                 109075


36910 UNIFIED SCHOOL DISTRICT NO 259 251.50                    109076


36910 UNIFIED SCHOOL DISTRICT NO 259 915.35                    109169


36910 UNIFIED SCHOOL DISTRICT NO 259 738.50                    109170


36910 UNIFIED SCHOOL DISTRICT NO 259 993.98                    109171


36910 UNIFIED SCHOOL DISTRICT NO 259 273.53                    109172


36910 UNIFIED SCHOOL DISTRICT NO 259 175.00                    109173


36910 UNIFIED SCHOOL DISTRICT NO 259 624.42                    109174


36910 UNIFIED SCHOOL DISTRICT NO 259 311.26                    109175


36910 UNIFIED SCHOOL DISTRICT NO 259 2,181.35                 109176


36910 UNIFIED SCHOOL DISTRICT NO 259 1,609.68                 109177


36910 UNIFIED SCHOOL DISTRICT NO 259 704.56                    109178


36910 UNIFIED SCHOOL DISTRICT NO 259 781.75                    109179


36910 UNIFIED SCHOOL DISTRICT NO 259 378.64                    109243


36910 UNIFIED SCHOOL DISTRICT NO 259 1,163.00                 526719


33729 UNIFIRST CORPORATION 13,314.54               526256


12439 UNITED TEACHERS OF WICHITA INC 96,110.47               109244


13391 UNITED WAY OF THE PLAINS 991.00                    109077


13391 UNITED WAY OF THE PLAINS 4,023.00                 109245


13777 UPS GROUND FREIGHT INC 35.95                       526469


13777 UPS GROUND FREIGHT INC 155.56                    526710


URSULA ANN WILSON 21.88                       525991


38133 US BANK NATIONAL ASSOCIATION 22,865.05               526257


51879 Valdez Yvonne Chapter 13 Trustee 1,250.00                 526470


VANESSA LORINE MARTINEZ 25.94                       526258


40142 VARSITY BRANDS HOLDING CO INC dba BSN Sports & US Games 128.19                    525671


40142 VARSITY BRANDS HOLDING CO INC dba BSN Sports & US Games 9,129.38                 526471


VENUS PUALANI GERONA 98.71                       525992
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09722 VERITIV OPERATING COMPANY 668.60                    109078


09722 VERITIV OPERATING COMPANY 821.76                    109180


09722 VERITIV OPERATING COMPANY 15,013.44               109246


09722 VERITIV OPERATING COMPANY 315.36                    109267


37563 VERIZON WIRELESS SERVICES LLC 471.38                    525672


37563 VERIZON WIRELESS SERVICES LLC 527.38                    526259


37563 VERIZON WIRELESS SERVICES LLC 397.81                    526711


VERNA L MURDOCK 57.05                       108947


VERONICA JEAN STONE 147.85                    525993


VERONICA LEE SCHERER 23.91                       525994


VERONICA SANCHEZ HERRERA 149.86                    525995


44320 VERSATEL LLC 6,276.46                 526712


38658 VEX ROBOTICS INC 7,433.35                 4873


38658 VEX ROBOTICS INC 302.77                    4885


01757 VIA CHRISTI REHABILITATION HOSPITAL INC 23,392.00               526472


VICKI LYNNE SCHUMACHER 356.60                    108948


VICKY LYNN BRINKMEYER 41.27                       525996


VICTORIA A MOLER 13.16                       109079


VICTORIA ELIZABETH WILLIAMS 126.97                    108772


38629 VILLAGE TRAVEL LLC 3,860.00                 109080


38629 VILLAGE TRAVEL LLC 2,020.00                 109181


38629 VILLAGE TRAVEL LLC 8,240.00                 109247


38629 VILLAGE TRAVEL LLC 10,380.00               525673


38629 VILLAGE TRAVEL LLC 1,490.00                 526260


38629 VILLAGE TRAVEL LLC 1,835.00                 526473


VINCENT R EVANS 58.41                       108949


VIVIAN GARCIA 11.79                       525997


VONDA KAY ARMSTRONG 174.10                    108950


41613 VOSS ELECTRIC CO 774.00                    109081


52422 Wagenmaker Julie 900.00                    526261


52428 Wagner Ryan Edward 283.74                    526474


20998 WALLACE PACKAGING LLC 19,908.00               526713


WALTER JOSEPH GIVENS Jr 128.38                    526475


WANDA J JENKINS 93.00                       109082


52443 Wassell Hannah 43.75                       526476


14934 WASTE CONNECTIONS OF KANSAS INC 38,277.65               525674


14934 WASTE CONNECTIONS OF KANSAS INC 1,647.37                 526714


11528 WATERMARK BOOKS 3,308.53                 109083


10788 Waxie's Enterprises LLC 50,303.48               108773


10788 Waxie's Enterprises LLC 2,520.60                 109182


10788 Waxie's Enterprises LLC 19,673.46               109248


43907 WAYMAN & COMPANY LLC 8,130.00                 526262


43907 WAYMAN & COMPANY LLC 5,885.00                 526477
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259


September 2023


Supplier 
Number Supplier Name  Amount 


Check 
Number


WAYNE MARK SUMNER 146.96                    526263


WENDI JOY DOZIER 123.93                    525998


WENDY ANN PRATER 40.48                       108951


WENDY R MCGREGOR 74.67                       525999


WENDY RAE LOWMASTER 51.56                       526000


WENDY RUTH SIGLEY 7.14                         526001


43243 WENNER JOHN 34.37                       526715


10489 WEST MUSIC COMPANY INC 4,960.72                 108774


10489 WEST MUSIC COMPANY INC 4,894.40                 109084


10489 WEST MUSIC COMPANY INC 513.01                    109183


10489 WEST MUSIC COMPANY INC 2,500.88                 109249


WESTON BLAKE BUCHER 39.30                       526264


11047 WICHITA BINDERY INC 275.00                    4886


01638 WICHITA COMMUNITY FOUNDATION 161.15                    109085


01638 WICHITA COMMUNITY FOUNDATION 126.68                    109086


01638 WICHITA COMMUNITY FOUNDATION 211.17                    109087


01638 WICHITA COMMUNITY FOUNDATION 1,002.52                 109250


01638 WICHITA COMMUNITY FOUNDATION 816.31                    109251


01638 WICHITA COMMUNITY FOUNDATION 675.68                    109252


32933 WICHITA STATE UNIV. 1,100.00                 526478


32933 WICHITA STATE UNIV. 65.00                       526479


30099 WICHITA STATE UNIVERSITY 11,500.00               526525


20521 WICHITA STATE UNIVERSITY CAMPUS OF APPLIED SCIENCES & TEC 2,475.00                 526526


11252 WICHITA WHOLESALE SUPPLY INC 4,415.85                 525675


41057 WIESE USA INC 1,932.57                 525676


43113 Wiesner Michelle 50.00                       526716


52456 Wilbert Joshua James 349.40                    526265


52444 Wilburn Makenna 40.62                       526480


WILLIAM JON GRAVES 33.60                       526002


40814 Williams Crow Inc 6,786.00                 109184


50514 Williams Devan 350.00                    109253


50514 Williams Devan 300.00                    526266


50514 Williams Devan 600.00                    526481


11120 WILLIAMS LAFE T & ASSOC INC 923.60                    108775


11120 WILLIAMS LAFE T & ASSOC INC 332.14                    109254


41107 WISE ROBERT 225.00                    525703


41107 WISE ROBERT 225.00                    526527


34578 WITHERS ENTERPRISES INC 96.58                       526528


51456 WoodRiver Energy LLC 15,304.44               526482


40928 WOODWIND & BRASSWIND INC 195.00                    526267


40470 WOODY JIM 31.25                       526268


40470 WOODY JIM 50.00                       526483


33189 WRAY ROOFING INC 251,897.25             109088
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259


September 2023


Supplier 
Number Supplier Name  Amount 


Check 
Number


WYATT HILL SMITH 40.02                       526269


YESENIA GUTIERREZ 35.42                       526003


10841 YMCA 14,909.18               526484


10841 YMCA 50,780.10               526717


YOLANDA FERNANDEZ 50.57                       526004


42388 YRC INC 368.51                    526718


YVONNE DENISE RUHNKE 7.96                         526005


ZACKARY J. HOOD 510.90                    526270


78,532,284.04      
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           % of 
   Expenditures  Expenditures  Encumbrances  Budget  Budget 


 Budget  Current Month  Year to Date  Total  Balance  Remaining 
     
Salaries 128,517,318 5,838,345 9,155,774 0 119,361,544 92.88
Benefits 31,831,849 859,599 1,417,473 121,042 30,293,334 95.17
Purchased Services 13,579,413 570,221 5,557,544 2,977,527 5,044,342 37.15
Utilities 17,238,920 620,135 632,942 29,014 16,576,964 96.16
Transportation Services 21,141,921 170,420 248,062 1,803,615 19,090,244 90.30
Supplies and Materials 12,098,922 1,142,636 1,185,516 683,832 10,229,574 84.55
Equipment and Property 2,465,820 22,824 30,329 84,862 2,350,629 95.33
Miscellaneous 517,407 121,412 190,356 59,719 267,332 51.67
Interfund Transfers 266,307,971 0 0 0 266,307,971 100.00


Total Operational Funds 493,699,541 9,345,592 18,417,996 5,759,611 469,521,934 95.10


     Current Year &  Current Year &   
 Beginning Cash    Prior Year  Prior Year  Unencumbered 


 Balance  YTD Revenue  Expenditures  Encumbrances  Cash Balance 
     
General and Supplemental General Funds 9,370,666 37,258,566 23,274,677 7,109,328 16,245,227
Capital Outlay Funds 127,122,372 2,491,515 22,717,510 45,580,407 61,315,970
Weighted Funds 33,118,393 5,077,478 4,368,258 1,926,642 31,900,971
Bond & Interest Funds 73,991,374 0 0 0 73,991,374
Textbook/Fee Funds 25,591,669 221,979 2,039,753 311,208 23,462,687
Other Special Revenue Funds 35,156,459 2,282,384 6,760,266 7,513,630 23,164,947
Federal Funds (24,455,900) 25,692,495 14,122,154 10,623,707 (23,509,266)
Self Insurance Reserve Funds 66,165,965 2,108,452 16,056,474 511,143 51,706,800
Contingency Reserve Funds 31,643,198 0 0 0 31,643,198


Finance Report for the Period Ending August 31, 2023


Cash Summary of All Funds
Wichita Public Schools


8/31/2023
Expenditures and Encumbrances Include Prior Year Amounts


General - Supplemental General Funds Preliminary Budget Report (Pending 
Final Updates after Budget Adoption)


Wichita Public Schools
8/31/2023


83.33% of the Fiscal Year Remaining







Salaries Due to the teacher contract payments running September thru August with three payments made in June, the percent of budget remaining will always be 
higher than the actual remaining fiscal year.


Benefits Benefit account lines should be in line with the salary accounts and are within budget parameters.


Purchased Services
Many of the expenditures and encumbrances are for annual commitments, primarily work comp and property insurance renewal, audit fees, and teacher 
recruiting fees. Consequently, there is a high percentage of usage in the first month of the fiscal year.  Property/Casualty Insurance payments posted in 
July which accounted for over $4.6 million of Purchased Services.


Utilities These account lines include telecommunication accounts as well as the typical utility payments. Credits reflect revenue from building rentals.  The August 
utility payments will be made in September.  


Transportation Services Regular billings as school begins run 6-12 weeks behind.  The first billing cycle has been encumbered.


Supplies and Materials Significant increase in costs as staff returned for the start of school, particularly in Custodial Services and Elementary Instruction.   Negatives in these 
accounts are Inventory Adjustments - offsets are in other account lines.


Equipment and Property The budget amounts in most of these accounts are in building budgets.  Equipment purchases are generally grouped at the beginning of the year and end 
of the year. Very little activity occurred in July.  


Miscellaneous These account lines are for items that cannot be categorized in other object codes.  The budget is very small in these accounts.


Interfund Transfers The budgeted transfers include the flow through state aid for weighted funds under the school finance formula. There were adequate balances in the 
weighted funds for July expenses.


General and 
Supplemental General 
Funds


Unlike previous years, all of FY23 state aid was paid by June 30, 2023.  Beginning cash balances are not starting out negative as they have for many 
years.  Beginning cash balances in all funds reflect ending cash balances at 6/30/23 excluding encumbrances.


Capital Outlay Fund
Expenditures and encumbrances are for construction and maintenance projects.  Construction projects are encumbered from last year and are ongoing 
now. More Capital Outlay was budgeted last year to address repairs at East, support ESSER capital projects, match the State's safety grant and continue 
to work on deferred maintenance.


Weighted Funds - Special 
Ed, Vocational, At-Risk, 
Pre-Kindergarten, 
Bilingual, and Virtual 
Funds


The cash balance in these funds is primarily in the Special Education fund.


Bond and Interest Fund There are no bond and interest payments made in August.  The cash balance will carries over each year to make the fall payments.
Textbook/Fee Funds - 
Student Materials, 
Textbook, Music Rental, 
Athletic/Activity


Revenue in these funds is from student fees and General Fund transfers.  The expenditures in these funds are for new curriculum, replacement textbooks, 
and curriculum consumables.


Other Special Revenue 
Funds - Latchkey, Prof. 
Dev., Nutrition Serv., 
Parents as Teachers, 
Summer School, Grants, 
Spec. Liability, KPERS


Most of these funds are self-supporting.  The majority of the unencumbered cash balance is in Nutrition Services ($10.4 million), Grants ($4.7 million), 
Latchkey ($3.7 million), and Special Liability funds ($2.5 million).  Nutrition Services has over $7.1 million encumbered for food costs to begin the school 
year. The Grant account reflects the Mental Health Initiative program grant.  


Federal Fund
Federal guidelines dictate that the District cannot claim revenue (reimbursement) until the money has been spent.  Consequently, the cash balance in the 
Federal Fund will usually be very low or negative until the reimbursement is received after the first of the month.  Federal Funds reflects usage of Federal 
Covid relief (ESSER) funds, so negative balances are significantly larger than pre-ESSER funding.


Self Insurance Reserve 
Fund


This is the District's property, workers compensation, disability and health insurance reserve fund and is used to pay claims during the year.  The majority 
of the expenditures are from health claims.


Contingency Reserve 
Fund The reserve has not changed in over a year.  This balance represents about 10 days of normal operating costs and only 4% of our operating budget.


Notes on the Financial Report for the Period Ending August 31, 2023


Cash Summary All Funds - Includes Prior Year Amounts


General and Supplemental General Funds Preliminary Budget Report - Pending Final Updates after Budget Adoption





		Report

		Notes






Appendix 5 
Request for Purchasing Approval 


Supplies $20,000.00 and above 
In accordance with BOE Policy 3304 


Date: October 2, 2023  


It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% 
from the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid 
price.  This additional quantity is not returned to the Board for Review.  Page 1 of 10 


 
1.            MILK MERCHANDISER  24011 


Responsible party as indicated in the summary:  Fabian Armendariz 
  
Recommendation:  
It is recommended the low bid from Index Restaurant Supply (Kansas City, MO), be approved in the 
amount of $61,490.00, for the purchase of 4 milk merchandisers for Nutrition Service use. 
 
Explanation: Low Bid  
 
Tabulation:  
Index Restaurant Supply $61,490.00 LB  
 
Funding Year and Funding:  2023-2024  Nutrition Services Fund 


  
Reason for Purchase:  Nutrition Services would like to replace aging milk coolers and food coolers.  1 
milk merchandiser will take the place of a milk cooler and a food cooler. 
 
 
 


2. MICROSOFT SCHOOL SERVICE AGREEMENT - ANNUAL                                    MASTER CONTROL 
Responsible party as indicated in the summary:  Rob Dickson 


                 
Recommendation: 
Per BOE Policy 3304, it is reported payment will be made via Contract Southeast Kansas ESC 022-G 
(Greenbush) to CDW Government (Vernon Hills, IL), for an additional amount of $38,400.00. This brings 
the total request to $1,379,400 for Microsoft software on all district computers. 
 
Additional funds are requested due to the increased need for modern cybersecurity protection from online 
threats such as ransomware and malware.  Microsoft Defender helps us to identify, protect against, 
detect, and respond to sophisticated cyberattacks, helping our students and staff stay secure. 
 
 
Explanation:  Master Control  
 
Tabulation: 
        Southeast Kansas ESC 022-G (Greenbush) 
CDW Government                                                              $1,341,000.00 (BOE Approved 6/29/23) 
ADDITION                                                                           $     38,400.00 MC 
TOTAL FUNDS                                                                   $1,379,400.00 


                 
Funding Year and Funding:  2023-2024                                      Capital Outlay/Supplemental General 
 
Reason for Purchase:  Microsoft applications are used by all district computers by students and staff.  
 


  












































Appendix 6 
 


BOE Agenda Item Executive Summary 
Date: October 2, 2023 


Topic: Facilities Master Planning Services - Design Professional – Various Sites 


Background Information (History, Rationale, etc): Facilities master planning was last done prior to 
the 2008 bond issue. The Design and Construction team will be taking a more holistic approach 
this time utilizing aspects of the district’s strategic plan, facilities assessments, demography 
study, and any other data points available.  


 








Appendix 7 
 


 
BOE Agenda Item Executive Summary 


Date: October 2, 2023 
Topic: Prime Fit Youth Foundation Mentoring – Additional Schools 


Background Information (History, Rationale, etc):  
Prime Fit Youth Foundation is a youth serving nonprofit that was founded in 2019. Our charitable 
mission is to provide support, resources, and mentoring to marginalized youth. Our co-founders 
are Mr. Teon Wilson (a veteran and youth advocate with 15 years’ experience) and Dr. Kim 
Wilson (a professor at WSU, licensed educator with over 30 years’ experience). Prime Fit has 
served over 2,500 youth within Sedgwick County with a primary focus on providing mentoring and 
social-emotional-mental health support to youth to improve social-emotional, health, and 
academic outcomes. Specifically, we focus on marginalized youth (e.g., youth of color, youth 
living in poverty, youth with social-emotional difficulties, and youth with exceptionalities) and 
system-involved youth. Our services impact shared risk and protective factors that can lead to 
improved youth outcomes. 


On September 11, 2023, the Board authorized services at the following schools: Allen, Clark, 
Colvin, Kelly, Spaght, Stanley, Washington, Greiffenstein, Lawrence, Linwood, Mueller, Jefferson, 
and Pleasant Valley Elementary 
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Board of Education Minutes 
Wichita Public Schools · USD 259 


Wichita, Kansas 
September 11, 2023 


 
Roll Call The Board of Education of Unified School District No. 259, Sedgwick 


County, Kansas, met in regular session in the Wichita High School 
North Lecture Hall, 1437 Rochester, Wichita, Kansas, at approximately 
6 p.m., on September 11, 2023, with President Sheril Logan presiding. 


Present: Diane Albert, Julie Hedrick, Ernestine Krehbiel, Sheril Logan, 
Stan Reeser, Hazel Stabler, and Kathy Bond. 


  
Moment of Silence/Pledge 
of Allegiance 


The business portion of the meeting opened with a moment of silence 
followed by the Pledge of Allegiance by the Pleasant Valley Middle 
School JROTC Cadets. 


  
Reports  
Report – Superintendent’s 
Student Advisory Council 
(SuperSAC) 


Reporters: Maha Almaliky, Heights High School, and Marissa 
Esparaza, North High School. Topic: Building safety, transition to high 
school, and graduation requirements. 


Report – Good News Chester I. Lewis Academic Learning Center – Graduation Efforts 


Contact(s): Loren Hatfield 


Chester I. Lewis Academic Learning Center is home to three 
alternative school options for students in the Wichita Public School 
system: Wichita Alternative High School, Wichita Adult Learning 
Center, and Wichita Transitions Learning Center. These schools serve 
students whose situations, goals, and pursuits were such that a 
traditional school setting could not effectively meet their needs. Many 
would become part of the district’s drop-out rate if these options were 
not available, so providing education in a form that allows access while 
students take on challenges is a win for all. Tonight, we recognized the 
intentional efforts of the Chester Lewis staff to increase the number of 
graduates from our alternative programs. 


Report – United Teachers of 
Wichita (UTW) 


Katie Warren, UTW president. Topic: New school year. 


  
Public Communications Kendrell Holley, 1030 S. Breckenridge Ct., Wichita, KS 67207.  


Topic: Albuterol in schools. 
  

























		Chester I. Lewis Academic Learning Center – Graduation Efforts

		Katie Warren, UTW president. Topic: New school year.

		Every Student Future Ready Strategic Plan: Goal #1 – Increase Graduation Rates

		Human Resources Report

		Appendix 2

		Treasury Warrants: August 2023

		Appendix 3

		Purchasing Consent

		Appendix 4

		Controls – Woodman Elementary School

		Enter into a contract with Building Controls & Services, Inc., for Controls at Woodman Elementary School, in an amount not to exceed $1,098,452.25, which includes the base bid, selected alternates, and project contingency.

		Roof Reconfiguration – Information Services and Technologies (IST)

		ESOL Endorsement Program (Annual)

		Appendix 5

		Prime Fit (Renewal)

		Appendix 6

		BOE Meeting Minutes for August 28, 2023

		Appendix 7

		Class Action Lawsuit Against the Manufacturers, Distributers, and Retailers of JUUL, e-Cigarettes, and Vaping Devices

		Appendix 8

		Appointment of ESI Complaint Investigators

		Appendix 9

		Resolution 2023-12: Supporting Efforts to Initiate New Litigation Against the Owners and Operators of Various Harmful Social Media Platforms

		Appendix 10



		Education






Appendix 9 
 


 
BOE Agenda Item Executive Summary 


Date: October 2, 2023 
Topic: Use and License Agreement – USD259 and Committee for Children 


Background Information (History, Rationale, etc):  
We utilize Second Step as our K-8 social emotional curriculum. In elementary buildings, there are 
20 minutes a day in the instructional block schedule for teaching lessons on topics such as 
listening, focusing attention, goal setting, identifying emotions, making friends, showing kindness 
and managing feelings. There are eight themes lessons are designed around:  


 
Teachers use the daily 20 minutes to teach skills but are asked to reinforce these skills 
throughout their day in a variety of contexts such as during recess, lunch and when problem 
solving.   
 
 


  








 


BOE Agenda Item Executive Summary 
BOE Meeting Date: October 2, 2023 


Topic: First Review: Proposed Updates of BOE Policies 


Current 
Policy Proposed Title Notes 


P5506 NA Non-Resident Enrollment and 
Admission 


Update policy to meet state 
statute (K.S.A. 72-3123) which 
allows nonresident students to 
attend schools in USD 259 if 
there are open seats. 


P7090 NA Small Unmanned Aircraft 
Systems (sUAS) 


Updates for educational 
application and reporting. 
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P5506 NON-RESIDENT ENROLLMENT AND ADMISSION 


BOARD POLICY: 


At the discretion of the administration, students who do not meet the criteria of residence 


for school purposes as defined in Kansas statutes (K.S.A. 72-3122 et seq.) may be enrolled in 


Unified School District 259 schools and programs, provided the enrollment occurs prior to 


September 20 of the current school year and the students are in attendance prior to 


September 20. The administration is authorized to waive the September 20 deadline when 


severe hardships or very unique circumstances warrant special considerations. The decision 


to waive the September 20th attendance deadline is a matter entrusted to the discretion of the 


superintendent or the superintendent's designee.   Kansas law (K.S.A. 72-3123) requires the 


board to allow nonresident students to enroll in and attend the schools of the district if the 


board’s capacity determination finds there are open seats for such students.  


 


Administrative Implemental Procedures: 


1. Details concerning the open enrollment and continued enrollment processes for 


nonresident students may be found in this policy, while general processes on enrollment 


documentation, assignment to buildings and classes, etc., may be found in BOE policy 


5505.  


2. For the purposes of this policy, the following definitions apply.  


a. "Homeless child" means a child who lacks a fixed, regular and adequate 


nighttime residence and whose primary nighttime residence is:  


i. A supervised publicly or privately operated shelter designed to provide 


temporary living accommodations, including welfare hotels, 


congregate shelters and transitional housing for the mentally ill;  


ii. An institution that provides a temporary residence for individuals 


intended to be institutionalized; or  


iii. A public or private place not designed for, or ordinarily used as, a 


regular sleeping accommodation for humans. 


b. "Nonresident student" means a student who is enrolled and in attendance 


at or seeking to enroll and attend a school located in a district where such 


student is not a resident.  


c. "Parent" means and includes natural parents, adoptive parents, 


stepparents, and foster parents.  


d. "Person acting as parent" means:  


i. A guardian or conservator; or  


ii. A person, other than a parent, who:  


1. is liable by law to maintain, care for or support the child;  


2. has actual care and control of the child and is contributing the 


major portion of the cost of support of the child;  


3. has actual care and control of the child with the written 


consent of a person who has legal custody of the child; or  
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4. has been granted custody of the child by a court of competent 


jurisdiction.  


e. "Receiving school district" means a school district of nonresidence of a 


student who attends school in such school district.  


f. "Sibling" means a brother or sister of the whole or half blood, adoptive 


brother or sister, a stepbrother or stepsister or a foster brother or foster 


sister. 


3. Determining Capacity for Nonresident Enrollment - The superintendent or designee has 


the responsibility for studying capacity in each school of the school district and at each 


grade level within each school and for making recommendations to the board regarding 


the district’s capacity to accept nonresident students. To make recommendations to the 


board to assist with determining capacity, the superintendent or the superintendent’s 


designee(s) shall do the following.  


a. The superintendent or designee shall develop recommendations on 


capacity and classroom student-to-teacher ratios in each grade level in 


each school serving kindergarten students and students in grades one 


through eight. Such recommendations may be based on, but not be limited 


to, the following factors:  


i. Present classroom student-teacher ratios in each grade level in each 


school;  


ii. Projected enrollment shifts based on the resident student population, 


which may include a percentage adjustment for anticipated growth or 


decline based on documented enrollment trends; and  


iii. Maximum capacity of the classroom and associated learning, activity, 


and common area spaces.  


b. The superintendent or designee shall develop recommendations on 


capacity and student-to-teacher ratios for each school building or program 


serving students in grades nine through twelve. Such recommendations 


may be based on, but not be limited to, the following factors:  


i. Present building or program student-teacher ratios;  


ii. Projected enrollment shifts based on the resident student population, 


which may include a percentage adjustment for anticipated growth or 


decline based on documented enrollment trends;  


iii. Anticipated demand for particular courses or programming; and  


iv. Maximum capacity of the classroom and associated learning, activity, 


and common area spaces.  


4. On or before May 1 of each year, the superintendent shall present the recommendations 


concerning capacity and student-to-teacher ratios to the board for adoption, for each 


grade level in each school building of the school district for the next succeeding school 


year, the following:  
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a. Capacity based on the study conducted by the superintendent or the 


superintendent’s designee;  


b. The number of students expected to attend school in the school district; 


and  


c. The number of open seats available to nonresidents at each grade, building, 


or program level.  


5. On or before June 1 of each year, the district shall publish the number of open seats 


available to nonresident students in each grade level for each school building of the 


district for the next succeeding school year on the school district's website.  


6. From June 1 through June 30, district administration shall accept applications from 


nonresident students.  


a. If the number of applications for a grade level in a school building is less 


than the number of available seats for that grade level in the school 


building, the nonresident students shall be accepted for enrollment and 


attendance at the school district, except as provided below for nonresident 


students regarding continued enrollment.  


b. If the number of applications for a grade level in a school building is 


greater than the number of available seats for the grade level in the school 


building, district administration shall randomly select nonresident 


students using a confidential lottery process. This process shall be 


completed on or before July 15 of each year.  


7. The district shall provide to the parent or person acting as a parent of a nonresident 


student who was not accepted for or denied enrollment at such school district the reason 


for the nonacceptance or denial and an explanation of the nonresident student selection 


process. 


8. Priority in Filling Open Seats - Subject to having capacity to enroll nonresident students, 


the district shall give priority in enrollment to the following nonresident students, who 


shall receive open seats without necessity of being selected through the open-seat lottery:  


a. Any sibling of a nonresident student who was accepted to enroll in and 


attend school in the district, with priority given when the nonresident 


student is first accepted and, if necessary, at any other time the district 


considers transfer applications;  


b. Any nonresident student who is a military student as defined in K.S.A. 72-


5139, with priority given when the student is first accepted and, if 


necessary, at any other time the district considers transfer applications;  


c. Any child who is in the custody of the Department for Children and 


Families and who is living in the home of a nonresident student who 


transfers to the district;  


d. Any nonresident student who has a parent or person acting as parent 


employed by the district shall be permitted to enroll in and attend school 
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in the district as if the student is a resident of the district while the parent 


or person acting as a parent remains employed by the district;  


e. Any child who is experiencing homelessness shall be permitted to enroll in 


and attend the school district of origin or the school district of residence. 


f. If one of these exceptions in AIP 8 no longer applies to the student, the 


student’s enrollment status would be subject to review under the terms for 


continued enrollment under this policy.  


9. The district shall not:  


a. Charge tuition or fees to any nonresident student who transfers to the 


district pursuant to this policy, except fees that are otherwise charged to 


every student enrolled in and attending school in the district; or  


b. Accept or deny a nonresident student transfer based on ethnicity; national 


origin; gender; income level; disabling condition; proficiency in the 


English language; or measure of achievement, aptitude, or athletic ability.  


10. Except for a child in the custody of the Department for Children and Families or a child 


who is experiencing homelessness, a nonresident student shall not transfer more than 


once per school year to one or more receiving school districts pursuant to the provisions 


of this policy or authorizing Kansas law.  


11. Effective August 1, 2021, the non-resident student’s parent or person acting as parent is 


responsible for transportation of the student to and from school.  


12. KSHSAA Eligibility - Nothing in this policy or state law shall exempt a nonresident 


student who transfers into the district from the requirements of the Kansas State High 


School Activities Association (“KSHSAA”) regarding eligibility to participate in 


KSHSAA activities.  


13. Information share with KSDE - The superintendent shall submit or have submitted to 


the Kansas State Department of Education this policy, the number of nonresident student 


transfers approved and denied in each grade level and whether the denials were based 


on capacity or in accordance with the policy’s terms, as required.  


14. A nonresident student who has been accepted for enrollment and attendance at a 


district school shall be permitted to continue enrollment and attendance in the district 


until such student graduates from high school, reaches the age of 21 (if the student is a 


student with an exceptionality, not solely eligible for gifted services under an 


individualized education program), or receives a G.E.D., unless such student is no 


longer deemed by district administration to be in good standing.  


15. Except as otherwise specified herein, nonresident students who have previously been 


accepted for enrollment by the school district will be allowed to continue enrolling in 


the district as specified in AIP 14. The district will not require parents to resubmit a 


new application each school year and will advance the previous application of an 


enrolled student amending only the grade placement of the student unless the district 


provides notification to the parent, person acting as a parent, or student that 


enrollment is not going to be continued for the upcoming school year for reasons 


specified as follows.  
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16. Regardless of capacity to accept nonresident students at a nonresident student’s grade 


level or in the student’s designated school or program, an individual student may be 


denied continued enrollment for not being in good standing. Nonresident students 


admitted to the district shall be evaluated each spring by district administration to 


determine standing for continued enrollment.  


17. Students may be denied continued enrollment for the next school year based on the 


results of these evaluations. However, if the student has a disability, the student’s ability 


to meet these expectations shall be considered prior to denying continued enrollment in 


the district. Similarly, administration shall consider the adverse impact of homelessness 


on a student's attendance and any resulting suspensions or expulsions before making a 


determination on the continued enrollment of a student who is homeless. 


Administration shall consider the obstacles a homeless student faces to arrive at school 


on time or each day due to housing instability, lack of transportation, or lack of other 


basic resources that can hinder consistent attendance.  


18. A student meeting one or more of the following criteria shall automatically be deemed 


not in good standing and may be denied continued enrollment for the following school 


year based solely thereon.  


a. The nonresident student failed to maintain a 90% attendance rate in the 


last school year, excluding excused absences and/or any relevant student 


handbook language;  


b. The nonresident student or the student’s parent or person acting as a 


parent provided false or fraudulent information in the application 


process;  


c. The nonresident student is not a resident of Kansas;  


d. The student is currently under a period of suspension or expulsion from 


any Kansas school district, and such suspension or expulsion will not 


expire until after the next school year has begun.  


e. The student has had three or more out of school suspensions in the 


current school year, excluding suspensions a manifestation determination 


determined to be a manifestation of the student’s disability or a failure on 


the part of school staff to implement an individualized education 


program, Section 504 plan, or behavior intervention plan;   


f. The student has been given a long-term suspension or expulsion by the 


district in the current school year.  


19. Parents shall be informed of any administrative decision not to continue enrollment of a 


nonresident student no later than June 30th.  


20. Special education students and regular education students will be treated equally under this 


policy. Non-resident students will not be admitted to schools, classes, or programs that are full. 


21. Non-resident students and their lawful custodians parents or person acting as parent may 


apply to attend district Magnet Schools or complete an application for special assignment. 


Please refer to P5511 – Special Assignment of Students. 


a. Magnet applications for non-resident students must be received in the Magnet Admissions 


Office by the application deadline to be considered for a magnet school placement if space 


is available after all in-district applicants are assigned. 


b. The random selection for magnet schools will give preference to students who reside within 


the district boundaries over non-district resident students. 
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c. Non-district resident students who are admitted to magnet schools must be in attendance 


prior to September 20. 


d. A student who lives outside the district boundaries but whose parent is on staff at a magnet 


school within the district will receive a priority placement for their first-choice 


magnet school if an application is submitted on-time. may be considered as a district 


resident student for the magnet school at which the parent is employed. The student will 


be given consideration for placement at that school given space is available.  


e. Non-resident sibling priority* will be given into elementary magnet to K-12 magnet 


schools if the application is received by the deadline and space is available after in-district 


siblings are assigned. This non-resident sibling priority will not apply to middle magnet 


schools or Northeast Magnet High School. 


*Sibling priority is defined as follows: Student applying must have a sibling currently 


attending their first choice elementary magnet school, which includes any outgoing 5th, 8th 


and 12th graders for the following fall. 


22. Students attending USD 259 who are non-residents are subject to all rules and regulations 


governing attendance, behavior, etc. 


23. Effective August 1, 2021, the non-resident student’s lawful custodian is responsible for 


transportation of the student to and from school. 


24. An eleventh grade student who completes that grade and was a resident at least at the beginning 


of the eleventh grade, may return to the same school for their senior year. 


25. Students from foreign countries seeking admission to USD 259 schools will be handled in 


accordance with federal laws and procedures originating from the Immigration and 


Naturalization Services, United States Department of Justice. Foreign students and foreign 


exchange students are included in this group. (See BOE Policy 5507 - 


Enrollment/Certification/Graduation of Foreign Students.) 


The Board attorney has approved this policy as to legal form and content. 


Administrative Responsibility: Student Records and Enrollment Services 


Latest Revision Date: May 2021 November 2023 


Previous Revision Date: June 2015 P5506 May 2021 P5506 
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P7090 SMALL UNMANNED AIRCRAFT SYSTEMS (sUAS)  


BOARD POLICY:  


The use by any person, entity, or organization of small unmanned aircraft systems (sUAS) 


on or over property owned or leased by Unified School District No. 259 is governed by this 


policy. Approved uses will be authorized by the Superintendent’s designees only for official 


business or educational purposes of the district and must be consistent with the law, 


regulations, and the terms of this policy.  


Administrative Implemental Procedures: 


1. Approved Uses. 


a. Only uses specifically authorized by the Superintendent’s designees are permitted. 


b. Any use not specifically authorized in subparagraph a. is prohibited. Any use for 


surveillance is not permitted. 


2. Review and Authorization Process for sUAS Operations.  


a. Coordination and control of all sUAS operations occurring on or over district property will 


be vested in the Superintendent’s designees. No employee may purchase an sUAS for 


official business or educational purposes without prior approval from their designees. 


Following approval for purchase, all district-owned sUAS weighing more than 0.55 


pounds (250 Grams) must be registered with the Federal Aviation Administration (FAA) 


and must have a remote ID prior to operation.  


b. The designees shall confer with their assigned departments desiring to conduct sUAS 


operations and determine whether the proposed operations are consistent with applicable 


law, regulations, and this policy. If approved, the respective designee shall appoint an 


individual within each such department to manage flight operations. Particular operations 


may be conducted following approval of the flight plan(s) by the departmental appointees.  


c. Each departmental appointee shall submit a call-out procedure governing their flight 


operations authorization process to their respective designee for approval. The designees 


shall develop and publish a district-approved sUAS Flight Operations Manual as well as 


any additional guidelines, policies, and procedures to ensure the safe and proper use of 


sUAS. The designees shall be the official representative of the district for communications 


to and from the FAA.  


3. Compliance.  


a. All use and operation of sUAS must comply with FAA regulations in Title 14, Part 107, of 


the Code of Federal Regulations and with any other federal, state, or local laws or 


regulations regarding the use of sUAS. 


b. Any request for a waiver of Part 107 requirements may be submitted by a departmental 


appointee for approval to the FAA. If granted, operations shall thereafter be conducted 


consistent with the authority conferred by the FAA, which shall control over any 


conflicting provision of this policy.  


4. sUAS Operators.  


a. All persons operating sUAS outdoors on or over district property must possess a remote 


pilot certificate with an sUAS rating issued by the FAA or be under the direct supervision 


of a remote pilot in command who has the ability to immediately take direct control of the 
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flight of the sUAS. Employees attaining certification must file their certifications with their 


respective designee.  


b. Remote pilots in command must be at least 16 years of age and must perform all necessary 


training for safe and efficient sUAS operations, including but not limited to aeronautical 


knowledge training, sUAS model-specific flight training, and any additional training 


needed for recertification. Operators must be knowledgeable of the laws and regulations 


governing such operations.  


5. sUAS Operations.  


a. Operations are permitted only for official business or educational purposes of the district 


as authorized by the Superintendent’s designees. All other uses (including recreational 


uses) by employees, students, or members of the general public on or over district property 


are prohibited. Operators, whether district employees, contractors, or students supervised 


by certificated instructors, will conduct flights in accordance with the district-approved 


sUAS Flight Operations Manuals and governing law and regulations. Indoor operations 


are permitted based upon the judgment of the departmental appointee that such operations 


are suitable within the space. Regardless of location, due regard for the safety of persons, 


the national airspace, and physical security of property shall guide all operations. 


b. Each operator shall maintain a logbook containing notations for each flight, performance 


of maintenance or task for the sUAS, and any other information relevant to proper conduct 


of operations. The logbook shall be submitted to the Superintendent’s designees on January 


1 and July 1 of each year.  


c. Violations of the law, regulations, or this policy by employees may be subject to discipline. 


Violations by the public may be subject to referral to the appropriate authorities. As may 


be required by federal regulations, potential violations may also be reported to the FAA. 


6. Data Security and Privacy.  


a. Data acquired from sUAS operations shall be collected, secured, and stored in accordance 


with electronic data security standards established by the Division of Information Services 


and Technology. Contractors must agree to retain data for at least three (3) years following 


any operation and to provide such data to the Superintendent’s designees upon request.  


b. Operations shall be conducted so as to minimize the collection of data regarding property 


not owned or used by the district and shall not infringe upon reasonable expectations of 


personal privacy. Requests from the general public to delete, de-identify, or obfuscate data 


gathered shall be submitted to:  


Unified School District No. 259, Sedgwick County, Kansas 


ATTN: Clerk of the Board 


903 S. Edgemoor 


Wichita, KS 67218 


c. The requirements of the Family Educational Rights and Privacy Act (FERPA) and BOE 


Policy 5501 and its implementing guidelines (5501a) shall govern the collection and 


maintenance of any data regarding district students.  


7. Insurance and Indemnification. Prior to the commencement of any sUAS operations, the 


designees shall assure their inventoried drones or changes to the inventory are reported 


to EBIM (Employee Benefits Insurance Management) and are properly covered under 


the current drone insurance policy for such operations in an amount not less than five 
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hundred thousand dollars ($500,000.00) per occurrence. Prior to authorization of operations 


by contractors or other third parties, the departmental appointee overseeing the operation shall 


require entry of an agreement to indemnify the district and hold it harmless from any and all 


claims arising from such operations as well as providing proof of liability insurance naming 


the district as an additional insured in an amount not less than five hundred thousand dollars 


($500,000.00) per occurrence before being allowed to operate.  


8. sUAS Maintenance. sUAS must be airworthy as defined by the FAA and should be inspected 


preflight and at regular intervals by authorized personnel to assure their proper and safe 


operation. Maintenance should be performed in accordance with manufacturer/industry 


standards. A list of all district-authorized sUAS shall be maintained by the designees.  


9. Notifications. Any concerns regarding the propriety or safety of any specific operation or 


possible violation of this policy should be directed to the Superintendent’s designees. Any 


accident causing personal injury or damage to property (other than the sUAS) should be 


reported to the respective designee. Depending on the nature and severity of the incident, the 


designee shall report the accident to the FAA consistent with the requirements of federal 


regulations. In addition to FAA reporting and regardless of severity, the Superintendent’s 


designees should assure district forms, including but not limited to, employee report of 


incident, incident involving a member of public, security incident report, and student 


accident reports are completed and filed with the proper department in a timely manner. 


 


Administrative Responsibility: Facilities        


Latest Revision Date: December 2019 November 2023 


Previous Revision Date: New Policy December 2019 
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Appendix 11 


 


BOARD OF EDUCATION FOR UNIFIED SCHOOL DISTRICT NO. 259 – SEDGWICK 
COUNTY, KANSAS 


NOTICE OF PUBLIC HEARING ON UPDATES TO BOARD POLICY P5506 – NON-
RESIDENT ENROLLMENT AND ADMISSION 


On November 13, 2023, the Board of Education shall hold a hearing concerning the adoption of a 
policy to determine the number of non-resident students that the district has the capacity to accept 
in each grade level of each school in the district, as required by K.S.A. 72-3126(b).  The hearing 
shall be held at 6:00 PM in the North High Lecture Hall at 1437 N. Rochester, Wichita, KS 
67203.    Members of the public who wish to present testimony at the hearing must register with 
the Clerk of the Board by calling (316)973-4553 not later than 12:00 PM on November 13, 2023, 
or by registering with the Clerk in person at the meeting between 5:30 p.m. and 5:50 p.m. 


 








BOE Agenda Item Executive Summary 
October 2, 2023 


Topic: Second Review: Proposed Consolidation of Transportation Policies 


Current 
Policy 


Proposed Title Notes 


7300 NA Transportation of Students Updates to AIPs. 


7303 NA 
Transportation of Special 
Education Students 


Revise title and updates to AIPs. 


7320 NA 
Transporting Non-
Reimbursable Students 


Revise title and updates to AIPs. 


7325 Delete 
Late Run Buses and Pass 
Card Buses 


Delete policy to conform to existing 
practice; content is in P7300. 
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P7300 TRANSPORTATION OF STUDENTS 


BOARD POLICY:  


Transportation services for students will be provided for a variety of reasons. The Board of 
Education shall contract for students transportation services. 


Administrative Implemental Procedures: 


1.     Students will may be transported from residence-to-school/school-to-residence for any or 
all of the following reasons: 


a. Distance (see below) – residing 2.5 miles or more from their assigned school 
b. Integration 
c. Participation in educational programs Special Education (see BOE policy 7303 - 


Transportation of Special Education Pupils)  
d. Safety Hazardous Criteria (see policy 7330 Provision of Transportation Service 


Because of Hazardous Traveling Conditions) 
e. Compliance with the Americans with Disabilities Act, Section 504 
f. Compliance with McKinney-Vento Homeless Assistance Act 
g. Compliance with The Every Student Succeeds Act 
h. Space Available (see BOE policy P7320)  


2.      USD 259 is not obligated to will not provide transportation services for any of the 
following reasons: as a result of a request for special assignment. 
a. As a result of a special assignment (see policy 5511 Special Assignment of Pupils) 
b. For students enrolled in the At Risk pre-kindergarten program 


3.     Provision of transportation services for one purpose may serve another purpose. For example, 
pupils assigned and transported to schools with special programs may contribute to the 
integration of the receiving school. 


4.      Transportation shall be provided for pupils who reside at least two and one-half miles from 
school. However, pupils who have received a special assignment are subject to the provisions 
of the policy entitled Special Assignment of Pupils. 


5. 3.Transportation may be furnished at other times when approved by the Board of Education 
District Leadership Team.  Temporary changes in transportation services may be made 
in cases of emergencies or when other conditions justify such changes. 


6. 4. Students who ride buses shall be governed by the rules and regulations outlined by the local 
and/or state departments of student transportation. 







7.  5.Routes Runs and time schedules shall be prepared by the Student Transportation Services 
Department of USD 259. All routes shall be planned in such a manner as to provide the safest 
walking route for pupils to and from their bus stop. All routes runs are subject to change. 
Distances to stops will be regulated as follows:   


a. Students to be picked up and/or delivered to their address: Special education students other 
than those assigned to "regular" transportation, and kindergarten students picked up or 
delivered at noon only.  


b. Students to be picked up "at the corner:" Head Start and Assigned Attendance Area.  


c. Elementary students to be picked up and delivered at a stop not to exceed two blocks from 
their residence:  Elementary students.  


d. On or before May 1 each school year, the Superintendent will recommend to the Board the 
maximum distances to bus stops for elementary alternative education students for the 
upcoming year. These stop distance recommendations will be planned dependent upon the 
projected availability of vehicles during hours for said schools.  


e. Secondary students to be picked up and delivered at a stop not to exceed four block from 
their residence: Secondary students. 


8. 6. Seating capacity of buses used by USD 259 shall be limited by state law to 65 students to 
the maximum recommended seating capacity of the manufacturer. The Supervisor Director 
of Student Transportation Services or designee shall may prescribe limits below 65 students the 
manufacturer’s maximum recommended seating capacity.   


7. A 30-day notice will be sent to guardians of students whose transportation services to 
and from school have been affected.   


9. USD 259 will be eligible for reimbursement by the State of Kansas for pupils who reside at 
least two and one-half miles from the public school to which they are assigned. 


10. Non-reimbursable pupils may be permitted to ride USD 259 school buses under the 
conditions set forth in Board policy entitled Transporting Non-reimbursable Pupils.  


Administrative Responsibility: Transportation Services 
Latest Revision Date: March 1999 Month 2023 
Previous Revision Date: August 1996 P7300 March 1999 
 
Updated administratively for alignment purposes:  April 2021 
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P7303 TRANSPORTATION OF SPECIAL EDUCATION STUDENTS WHO RECEIVE 
SPECIAL EDUCATION SERVICES 


BOARD POLICY:  


Students who qualify for special education services may have Transportation as a related 
service. If a student has Transportation as a related service, it is provided to the school 
where the student has been assigned by Student Support Services. The type of 
transportation provided is based upon the student’s individual needs.  


Administrative Implemental Procedures:  


1. The student’s Individual Education Program (IEP) team must determine whether 
Transportation as a related service is needed for the student.   
 


2. The student will only be provided Special Education Transportation to the school to which the 
student is assigned by the Division of Student Support Services. Every effort is made to 
transport the student to the school they would attend if not identified as a student with an 
exceptionality. When the student’s needed program is not available at the base school (as 
identified in the School Address Reference File) the student will only be provided Special 
Education Transportation to the school to which the student is assigned by the Division of 
Student Support Services. Special Education Transportation as a related service, it may be 
provided in the following ways:  
a. Utilizing regular, established school bus transportation runs according to BOE Policy 


7300 – Transportation of Students  
b.  Developing specific runs  
c.  Reimbursing lawful custodians or approved drivers on a mileage basis when 


reimbursement has been approved by the Assistant Superintendent of Student Support 
Services or that person’s designee  


d.  Providing city bus tickets  
e.  Provision of specialized equipment as indicated by each student’s individual needs  
 


3.  Persons approved for mileage reimbursement (method 3c), will be reimbursed twice annually 
(on the basis of the actual days of school attendance) for two round trips daily at a rate 
approved by the Board of Education. Lawful custodians will not be eligible for this 
reimbursement if transportation is made available to the students under options a, b, c, or d in 
AIP 2 above. Procedures for this provision are established with the assistance of Financial 
Services.  Authorization for reimbursement for private transportation must be given by the 
Assistant Superintendent of Student Support Services or that person’s designee.  


4. Support personnel may will be assigned to bus runs dependent upon individual student needs 
as   determined by stated in the IEP or if pre-approved by the Director of Transportation 
or that person’s designee.  team and/or the Special Education Transportation Administrator. 


5.  Specialized equipment and transportation accommodations will be used during 
transport when the IEP team indicates it is necessary.    
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6.  For non-resident students who receive special education services who are attending 
under board of education policy P5506 - Non-Resident Enrollment and Admission, see 
P5506. 


Administrative Responsibility: Student Support Services Latest  
Revision Date: June 2011 Month 2023 
Previous Revision Date:  September 1997 P7303 June 2011 
Updated administratively for alignment purposes: April 2021 



https://www.usd259.org/cms/lib/KS01906405/Centricity/domain/622/boe%20policies/5506%20Non-Resident%20Enrollment%20and%20Admission.pdf
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P7320 TRANSPORTING NON-REIMBURSABLE  SPACE-AVAILABLE STUDENTS  
 
BOARD POLICY:  
 
Transportation of non-reimbursable students will may be provided on a space-available 
basis for students that are not eligible for transportation services under policy 7300 
Transportation of Students.  
 
Administrative Implemental Procedures:  


 
1. Non-reimbursable students are defined as: Space-available requests will be considered after 
the official enrollment date. 


a.  Students who, after September 20, take up residence two and one-half or more miles from  
     the school to which they are assigned.  
b.  Students, either elementary or junior high school age, who reside in an area from which  
     transportation is provided because it has been determined by the Board of Education that  
     hazards exist along their normal walking path to school.  


2.  Space availability will be determined as follows: The decision to offer space-available 
transportation will be made by the school administrator or designee.    


a.  Routes serving senior high school age students will be planned with a maximum loading of    
     65 students, a theoretical loading of 55 students, and a normal loading of 44 students.  
b.  Routes serving junior high school age students will be planned with a maximum loading of  
     65 students and a theoretical and normal loading of 55 students.  
c.  Routes serving elementary age students must not exceed 65 students at any time.  


3. When necessary and practical, routes will be changed to equalize loading on routes to a given  
     attendance center. Bus stops will not be created for students approved to ride space 
available.  Students approved to ride space available must use an existing stop. 
4.  In the event actual loading on routes exceeds the limits described, it may be necessary to deny  


     transportation to some non-reimbursable students. If this should occur, non-reimbursable  
     students will be removed from transportation in reverse order, i.e., last student assigned to  
     route will be first student removed. Students who are transported on a space-available basis 
may have transportation privileges denied or revoked if: 
     a.  there are no available seats on the bus or seats are needed for eligible riders 
     b.  a bus stop is removed from a bus run 
     c.  a student’s behavior is inappropriate or unsafe. 
5.  It will be the responsibility of the school administrator or designee to share this policy with  


      non-reimbursable space-available students and their parents at the time the students are  
      enrolled or change address.  It shall also be the responsibility of the school  
      administrator or designee to notify parents of changes in his or her student’s status as a  
      space available rider.  
 
Administrative Responsibility: Operations Division - Transportation Services  
Latest Revision Date: August 1996 Month 2023 
Previous Revision Date: February 1982 August 1996 
 
P7320 Updated administratively for alignment purposes: April 2021 







P7325 LATE RUN BUSES AND PASS CARD BUSES  


BOARD POLICY:  


Late run buses will be operated after the close of the regular school day to transport 
students who participate in after school activities. Pass card buses may be operated for 
students who have programs of studies that allow early departure from school; such buses 
will be provided for secondary school students who are transported to achieve racial 
integration.  


Administrative Implemental Procedures:  


1. Late run buses and pass card buses will be provided as an extension of the regular 
transportation services contract.  


2. The routing and scheduling of late run buses and pass card buses will be the responsibility of 
the Supervisor of Student Transportation Services to whom requests for regular or 
nonrecurring bus service should be directed.  


3. Only those students who have been issued a Transportation Services Pass Card, seasonal or 
single trip, by the principal or their designee are eligible to ride the late run bus or the pass 
card bus.  


4. Any student who, because of behavior problems, must be removed from a pass-card or 
laterun bus by security will at that time have the pass picked up by the security person. On 
the following morning, security will return the pass along with a report to the offending 
student’s principal.  


5. All late run buses should be scheduled to complete their last runs prior to 6:30 p.m.  
6. Minimum load requirements do not apply to late run buses and pass card buses.  


Administrative Responsibility: Operations Division - Transportation Services  
Latest Revision Date: August 1996 Previous Revision  
Date: January 1990 P7325  
Updated administratively for alignment purposes: April 2021 





