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Notice of Hearing 2021-2022 Budget

The governing body of Unified School District 259 will meet on the 23rd day of August 2021 at 6:00 PM at 1437 N. Rochester St., Wichita, KS 67203 for
the purpose of hearing and answering objections of taxpayers relating to the proposed use of all funds and the amount of tax to be levied. Detailed budget
information, including budget profile, is available at 903 S. Edgemoor St. Wichita, KS 67218 and will be available at this hearing.
The Amount of 2021 Tax to be Levied and Expenditures (published below) establish the maximum limits of the 2021-2022 Budget. The 'Est. Tax Rate'
(column 7), shown for comparative purposes, is subject to slight change depending on final assessed valuation.

2019-2020 Actual 2020-2021 Actual 2021-2022 Proposed Budget
Actual Actual Amount of Est.
Code Actual Tax Actual Tax 2021 Tax to Tax
99 Expenditures Rate Expenditures | Rate* | Expenditures be Levied Rate*
Line (1) (2) (3) (4) (5) (6) (7)
OPERATING
General 06 379,097,673| 20.000 383,535,263] 20.000 402,566,025 57,634,796| 20.000
Supplemental General (LOB) 08 116.692,449| 15.862 126,625,713| 17.046 131,552,139 49,401,538| 15.793
SPECIAL REVENUE
Federal Funds 07 37,381,250 58,758,574 144,905,160
Adult Education 10 0| 0.000 0| 0.000 0 0] 0.000
Preschool-Aged At-Risk 11 6,187,483 7,665,682 9,672,302
Adult Supplemental Education 12 0 0 0
At Risk (K-12) 13 94,655,643 91,799,824 120,795,285
Bilingual Education 14 14.493,384 14,455,190 17,251,711
Virtual Education 15 1,303,922 1,645,524 5,035,982
Capital Qutlay 16 42,601,189 7.985 50,722,814| 8.000 59,952,703 25,158,865 8.000
Driver Training 18 0 0 0
Declining Enroliment 19 0| 0.000 0| 0.000 0 0] 0.000
Extraordinary School Program 22 2,324,705 1,467,790 4,402,465
Food Service 24 24,989,046 19,929,274 49,554,510
Professional Development 26 1,229,303 1,512,927 2,797,165
Parent Education Program 28 414131 358,731 865,949
Summer School 29 47,759 141,819 275,893
Special Education 30 122,757,752 122,303,973 139,822,121
Cost of Living 33 0] 0.000 0] 0.000 0 0] 0.000
Career and Postsecondary Education 34 10,359,065 10,283,257 11,494,891
Gifts and Grants 35 4,904,215 3,285,425 9.037.267
Special Liability Expense Fund 42 211,032| 0.258 189,685| 0.100 1,375,000 792,440 0.253
School Retirement 44 0] 0.000 0| 0.000 0 0 0.000
Extraordinary Growth Facilities 45 0| 0.000 0/ 0.000 0 0 0.000
Special Reserve Fund 47 68,839,559 76,812,221
KPERS Special Retirement Contribution 51 56,317,704 52,044,670 61,829,068
Contingency Reserve 53 0 0
Textbook & Student Material Revolving 55 6,521,085 7,819,626
Activity Fund 56 886,879 861,143
DEBT SERVICE
Bond and Interest #1 62 40,855,350| 9.078 42,724,775| 7.828 61,116,475 26,553,059| 8.489
Bond and Interest #2 63 0] 0.000 0| 0.000 0 0 0.000
No-Fund Warrant 66 0 0.000 0 0.000 0 0l 0.000
Special Assessment 67 8,700| 0.000 0 0.000 235,566 0| 0.000
Temporary Note 68 0] 0.000 0] 0.000 0 0 0.000
COOPERATIVES'
Special Education 78 0 0 0
TOTAL USD EXPENDITURES 100 1,033,079.278| 53.183| 1.074,943,900| 52.974] 1,234,537,677 159.540,698| 52.535
Less: Transfers 105 323,172,294 334,381,306 264,329,250
NET USD EXPENDITURES 110 709.906,984 740,562,594 970,208,427
TOTAL USD TAXES LEVIED 115 153,837,369 156,417,096 159,540,698

1. Sponsoring District Only
*Tax Rates are expressed in Mills
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2019-2020 Actual 2020-2021 Actual 2021-2022 Proposed Budget
Actual Actual Amount of Est.
Code Actual Tax Actual Tax 0 2021 Tax to Tax
99 Expenditures Rate Expenditures | Rate* | Expenditures be Levied Rate*
Line ) @ (3) (4) (5) (8) @)
OTHER
Historical Museum 80 0| 0.000 0| 0.000 0 0| 0.000
Public Library Board 82 0| 0.000 0| 0.000 0 0| 0.000
Public Library Board Employee Benefits 83 0| 0.000 0| 0.000 0 0| 0.000
Recreation Commission 84 0| 0.000 0| 0.000 0 0] 0.000
Rec Comm Emp Benefits & Spec Liab 86 0] 0.000 0} 0.000 0 0] 0.000
TOTAL OTHER 120 0] 0.000 0| 0.000 0 0] 0.000
TOTAL TAXES LEVIED 125 $153,837,369 $156.,417,096 $159,540,698
Assessed Valuation - General Fund 128 | $2,666,037,624 $2,799,012,409 $2,881,739,808
Assessed Valuation - All Other Funds 130 | $2,913,854,518 $3.045,739.021 $3,128,010,745
Assessed Valuation - Capital Outlay 129 | $2,886,737,404 $3.013,834.163 $3,144,858,084
Outstanding Indebtedness, July 1 2019 2020 2021
General Obligation Bonds 135 342,960,000 319,495,000 287,450,000
Capital Outlay Bonds 140 0 0 0
Temporary Note 145 0 0 0
No-Fund Warrant 150 0 0 0
Lease Purchase Principal 153 0 0 0
TOTAL USD DEBT 156 342,960,000 319,495,000 287,450,000

Clerk of the Board

Exceeding the Revenue Neutral Tax Rate for the 2021-2022 School Year

The governing body of Unified School District 259 will meet on the 23rd day of August 2021 at 6;:00 PM at 1437 N. Rochester St., Wichita, KS 67203 for
the purpose of hearing and answering objections of taxpayers relating to the proposed use of all funds and the amount of tax to be levied. Detailed budget
information, including budget profile, is available at 903 S. Edgemoor St. Wichita, KS 67218 and will be available at this hearing.

Revenue Neutral Tax Rate

8/9/2021

Code 99

2021-2022
2020-2021

Actual Tax Levied Actual Tax Rate Neutral Tax Rate Estimated Tax | Est. Tax

General 20.000 $57,634,796{ 20.000
Capital Outlay $24,367,525 8.000 $25,158.865 8.000
Bond and Interest #2 $0 0.000 $0| 0.000

ALL OTHER FUNDS
Supplemental General (LOB) $51,921,105 17.046 $49,401,638| 15.793
Adult Education $0 0.000 $0 0.000
Cost of Living $0 0.000 $0| 0.000
Special Liability Expense Fund $304,594 0.100 $792.440 0.253
Extraordinary Growth Facilities $0 0.000 $0| 0.000
Bond and Interest #1 $23,843,624 7.828 $26,553,059 8.489
No-Fund Warrant $0 0.000 $0| 0.000
Special Assessment $0 0.000 $0| 0.000
Temporary Note 30 0.000 $0| 0.000
Historical Museum 30 0.000 $0| 0.000
Public Library Board $0 0.000 30 0.000
Public Library Board Employee Benefits 30 0.000 0] 0.000
Sub Total - All Other Funds $76,069,323 24974 $76,747.037| 24.535
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THE WICHITA PUBLIC SCHOOLS IS COMMITTED TO ENSUR-
ING AN ENVIRONMENT THAT IS FREE OF DISCRIMINATION,
AND TO FOSTERING A CLIMATE IN WHICH ALL EMPLOYEES
AND STUDENTS MAY PARTICIPATE, CONTRIBUTE AND GROW
TO THEIR FULLEST POTENTIAL. HARASSMENT AND DISPAR-
ATE TREATMENT WILL NOT BE PERMITTED OR CONDONED
IN WICHITA PUBLIC SCHOOLS. THE WICHITA PUBLIC
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903 SOUTH EDGEMOOR
WICHITA, KANSAS 67218
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PREAMBLE

This master agreement sets forth herein terms and conditions of professional
service for all employees employed by Unified School District 259 who are in-
cluded in the bargaining unit as defined in the General Article of this agreement
and shall remain in full force and effect beginning August 1, 26202021, and end-
ing July 31, 20212022. Article IX, Section F, may be reopened at any time by
either party to negotiate the terms of that section if health fund reserves drop be-
low Eighteen Million Dollars ($18,000,000) or if the District’s health benefits
consultant and the company that administers the District health plan both project
that health plan costs will increase by eight percent (8%) or more for the 2049-
20202021-2022 school year. Article V may be reopened by either party to negoti-
ate the terms of that article if the District receives additional funding from the
State or Federal government for the 2020-2021-2022 school year.

ARTICLE I: DEFINITIONS
Section A:  General Definitions

1. School District, District or School System: Unified School District 259,
Sedgwick County, Kansas.

2. Board: Board of Education of Unified School District 259, Sedgwick Coun-
ty, Kansas.

3. Superintendent: Superintendent of Schools of Unified School District 259,
Sedgwick County, Kansas.

4.  UTW: United Teachers of Wichita.

5. Teacher: Any employee who is a member of the bargaining unit as defined
in the General Article of this agreement.

6. Classroom Teacher: A teacher whose major professional responsibility is
the instruction of pupils and with whom pupils are based for pupil accounting
purposes.

7. Immediate Supervisor: The immediate supervisor of a teacher is the build-
ing base principal unless otherwise designated by the teacher’s job description.
In case of a grievance, the immediate supervisor shall be the affected adminis-
trator.

8. School Building Committee: The committee formed at each school attend-
ance center as set forth in the School Building Committee Article.

9. Professional Day: The period set forth in the Professional Day Article.

10. Base Contract: The teacher’s basic contract for assigned services and for a
designated number of contract days, and which contract incorporates the terms
of this agreement.

11. Contract Addendum: A teacher’s contract(s) for assigned services for con-
tract days in an assignment which is an extension of the duties assigned under
the teacher’s base contract.





12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Supplemental Contract: A teacher’s contract(s) for assigned and accepted
services during hours that are in addition to those paid for in the teacher’s
base contract or in contract addendum(s).

School in Session or School Day: Those hours during which students are
regularly required to attend classes.

Contract Year: A year of time starting August 1 and ending the follow-
ing July 31.

School Year: That period of time when school is in session as set forth in
the school calendar adopted by the Board.

Professional Year: The number of contract days annually for which a
teacher is paid and their placement on the school calendar.

Contract Days: Those days during a professional year on which assign-
ments can be made for which a teacher is paid to work.

Daily Rate: One, divided by the number of days in the teacher’s annual
base contract, times his/her base salary.

Nonteaching Professional Days: Those contract days for assigned ser-
vices during which school is not in session.

Nonworking Days: Those days, Monday through Friday, interspersed
between the first and last contract days of the contract year on which the
teacher is not required to be on duty.

Administrator: Any person employed by the Board in an administrative
capacity who is fulfilling duties for which an administrator’s certificate is
required.

Speech Language Pathologist: A trained professional who evaluates and
treats students with communication disabilities. The speech-language
pathologist is licensed by the State of Kansas Department of Health & Envi-
ronment and holds a certificate from the Kansas State Board of Education.

ARTICLE Il: GENERAL

Section A:  Recognition

Paragraph 1: The Board of Education recognizes the United Teachers of

Wichita for the purposes of professional negotiations under K.S.A. 72-2215
et seq. as the exclusive representative for the teachers unit of the professional
employees.

Paragraph 2: The bargaining unit shall be defined as those contract employ-

ees of the Board of Education in positions which require a certificate/license
issued by the state Board of Education or employed in a professional, educa-
tional or instructional capacity by the Board of Education, including nurses,
social workers and High School Junior Reserve Officer Training Corps
(JROTC) instructors, but shall not mean any such person who is an adminis-
trative employee or administrative intern.





Paragraph 3: The Board and the UTW acknowledge that the agreement here-
in set forth has been adopted following a good faith effort by both parties to
reach agreement between representatives of the UTW and the Board as provid-
ed in K.S.A. 72-2215 et seq.

Section B:  Management Rights

Paragraph 1: The UTW acknowledges that the Board and the Superintendent
have certain exclusive statutory rights and responsibilities.

Section C:  Savings Clause

Paragraph 1: Any paragraph of this agreement or any action pursuant thereof
which is contrary to law shall be null and void, but the remainder of the agree-
ment or contract shall remain in full force and effect.

Paragraph 2: Any previously adopted policies, practices, procedures, customs,
rules, regulations or writings of the Board which are in conflict with this agree-
ment shall be superseded by the terms set forth herein. The Board shall not
amend this agreement, nor make nor execute decisions or policies which vio-
late this agreement.

Section D:  Nondiscrimination

Paragraph 1: In all hiring and assigning of employees and in all compensation,
benefits and other terms and conditions of employment, the school district
shall comply with all applicable federal and state laws with regard to nondis-
crimination on account of race, color, religion, sex, age, handicap, national
origin or ancestry. Insofar as is reasonably possible, the Superintendent shall
strive to maintain an equitable balance in each category of employment with
regard to race, age and sex.

Section E: Closure Clause

Paragraph 1: Both the Board and the UTW acknowledge that all mandatory
subjects of negotiations which either party proposed to negotiate have been
negotiated and neither party has any right to negotiate further on these or any
other subjects during the term of this agreement except by mutual consent.

Paragraph 2: This agreement may be amended at any time by mutual consent.
However, no amendment to this agreement shall be binding unless executed in
writing and ratified by both the Board and the UTW.

Paragraph 3: Certain District schools have been designated to be “priority” and
“focus” schools by the Kansas Department of Education (KSDE). It is antici-
pated that requirements that may be imposed upon the District by KSDE that
apply to priority and focus schools, if complied with, will cause the District to
be out of compliance with the provisions of this agreement, and the District, as
a result of being out of compliance with priority and focus school require-
ments, may lose federal or state funding. The District and UTW agree that the
loss of state and/or federal funding should be avoided.





(@) The Superintendent will notify the UTW President if the Superintendent learns
that enforcement of a provision of this agreement would cause the District to be
out of compliance with a state or federal mandate and would jeopardize the Dis-
trict’s receipt of funds from the state or federal government. Upon receiving no-
tice the UTW President will meet with the Superintendent and they together will
draft a waiver of the provision(s) of this agreement that, if enforced, would jeop-
ardize state or federal funding. A waiver of enforcement of a provision of this
agreement will be drafted as narrowly as possible.

(b) When the Superintendent and President of UTW agree to a waiver clause, the
waiver clause shall be presented to the Board of Education and to the UTW Exec-
utive Board for approval. The waiver clause shall be effective upon approval by
the Board of Education and the UTW Executive Board.

Section F: Waiver Clause

Paragraph 1: The UTW recognizes that it has the right to negotiate any and all
terms and conditions of professional services as set forth in K.S.A. 72-2218(1)
and judicial interpretations thereof. Regardless of that right, the UTW hereby
waives its right to negotiate any such term or condition which has not been no-
ticed, negotiated, agreed, set forth herein, and ratified by both parties. The UTW
expressly agrees that the Board and administration have the exclusive right to
control and change such terms and conditions which have not been negotiated by
policy, rule, procedure, regulation or decision during the term of this agreement.

Section G:  New Bargaining Unit Members

Paragraph 1: Upon reemployment in or transfer to the teachers bargaining unit,
teachers will be subject to decisions by the Human Resources Division concern-
ing temporary leave, longevity payments and other terms and conditions of em-
ployment. Such decisions shall be based on relevant provisions of applicable
policies, procedures and employment agreements in addition to the past practices
of the District, maintenance of equity among employees and the intent of the
applicable language involved.

ARTICLE IllI: PROFESSIONAL YEAR
Section A:  Professional Year for Teachers

Paragraph 1: Contract Days

(d) The base contract days for teachers for the 2020-2021-2022 contract year and
thereafter, exclusive of those in supplemental or contract addendums, shall be 190
days consisting of teaching and nonteaching professional days as determined by
the Board. Daily rate of pay for the 2020-2021-2022 contract year and thereafter
shall be calculated based on 190 days.

(b) The base contract for High School Junior Reserve Officer Training Corp
(JROTC) instructors shall be for twelve (12) months a year. High School JROTC
instructors shall observe as nonworking days the days on the calendar as set forth
in Appendix A that are identified as holidays and recess days. Additional non-
working days, to a maximum of 20 days, shall be arranged with and approved by
the base principal and shall normally be scheduled outside the school year. High
School JROTC instructors shall be entitled to such additional nonworking days
commencing August 1 the second year of their employment. If a High School
JROTC instructor starts work after August 1 of a year, then commencing the up-
coming August 1, the instructor shall be entitled to a prorated number of non-
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working days based on the time period worked. Those nonworking days not used
by August 1 of each year shall be lost as of each August 1.

The Superintendent and the UTW President will review all requests submitted to
extend the school year prior to April 1 of each year. Their joint recommendation
shall be subject to Board approval. All requests must be first supported by 80 per-
cent of the affected staff as determined by a secret ballot election conducted by the
UTW. Staff members who do not support the extended year concept shall have the
right to transfer. Such contract days shall be scheduled on weekdays, Monday
through Friday, between the first and last workday of each contract year. In the
event that schools are closed for one or two days due to inclement weather, the
number of base contract days shall be reduced by such one or two days.

Paragraph 2: New Teacher Orientation

Prior to the teachers report day, the administration may schedule up to three (3)
days for the purpose of orienting newly employed teachers. Such days shall be
used for staff development, diversity training and other orientation activities de-
signed by the administration. One of the days will have a general session for all
new teachers which will include presentations by the Superintendent or designee,
Board President or designee, and the UTW President or designee, along with any
other presentations deemed necessary by the district. At least one hour will be
given to the UTW during the other two days for the UTW to present items of mu-
tual interest. The UTW shall also be given the opportunity to present items of mu-
tual interest on one day to extended school year teachers that do not participate in
the regular new teacher orientation. New teacher orientation for extended year
teachers may be shortened to two days by mutual agreement between the admin-
istration and the UTW. The UTW shall participate with the administration as to
preparing and designing the new teacher orientation program. Any teacher who is
required to attend shall receive his/her daily rate for attendance on the General
Session day and shall receive $14.50 per hour for attendance on the other two
days. Payment shall be paid within thirty (30) days of the second day of orienta-
tion unless Labor Day falls within that period, in which case payment shall be
made the first working day after Labor Day or thirty (30) calendar days after the
second orientation day, whichever comes last. Partial days shall be prorated. Com-
pensation shall be paid in accordance with regular payroll procedures. Teachers
shall select a fringe benefit option. The teacher shall have up to three succeeding
days (Monday-Friday) to change the selection.

Paragraph 3: Workshop Inservice Training Day

During each contract year, attendance centers shall be guaranteed at least one day
between October 1 and March 15 on any Monday through Friday for the purpose
of a workshop or inservice training. The Superintendent shall schedule the time to
be taken.

Paragraph 4: Each teacher shall have three uninterrupted days in his/her class-

room during the pre-school teacher report days. In order to accommodate other
building/district inservice requirements, it may be necessary to divide these days
into six one-half day segments.

Paragraph 5: A teacher shall be provided one full day of uninterrupted time at the

end of each grading period (“nonteaching duty day”). Reporting of grades during

each grading period (posting, transferring and recording) will be required as set

forth below:

(a) Secondary teachers (grades 6-12) will update and post grades a minimum of
every other week;





(b) Elementary teachers (grades 1-5) will update and post student grades a
minimum of one time per month.

(c) Updating and posting of grades by elementary teachers (Pre-K and Kinder-
garten) is not required earlier than the end of the nonteaching duty day.

Reporting of final quarterly grades for elementary teachers and reporting of
quarterly progress reports and final semester grades by secondary teachers is
not required earlier than the end of each nonteaching duty day. If a teacher has
finished reporting of grades by the end of the day before the first quarter, first
semester, or third quarter nonteaching duty day, the teacher does not have to
report for the nonteaching duty day. A teacher who does not have grades report-
ed by the end of the day before the first quarter, first semester, or third quarter
nonteaching duty day must report to work on the nonteaching duty day, but may
leave as soon as grades are reported. As it applies to the end of the second se-
mester, final reporting of grades (posting, transferring and recording) will not
be required earlier than the end of the fourth quarter nonteaching duty day. If
the teacher has all grading and documentation requirements complete before the
fourth quarter nonteaching duty day, the nonteaching duty day will only be for
building checkout procedures (“end of year checkout process”) with no speci-
fied time requirement. Teachers shall not be required to print their own report
cards.

Paragraph 6: Special Education teachers, pre-kindergarten teachers and speech-
language pathologists who have case manager responsibility for Individual
Education Programs (IEP) and who have Special Education students assigned to
them in a classroom environment shall be provided two-anrd-ene-hal{2.5)four
(4) professional days per school year to work on IEPs at their building. The
professional days shall be scheduled by agreement between the building princi-
pal and teacher and mayshall be taken in hat-full day increments with a maxi-
mum of two days taken per quarter.

Paragraph 7: A conference release day will occur once each semester. This day
will be provided as compensatory time for evening parent-teacher conferences.
Portions of parent-teacher conferences will be held in the evenings with the
amount of time not to exceed seven (7) hours for the week.

Section B: School Calendar

Paragraph 1: The school calendar adopted by the Board is set forth herein as
Appendix A.

ARTICLE IV: PROFESSIONAL DAY
Section A:  Elements of the Day, All Teachers

Paragraph 1:

(&) The ending time of the school day in each building for the 2620-2021-2022
school year and thereafter shall be seven (7) hours and ten (10) minutes after the
beginning time. The Superintendent and the UTW President will review all
requests submitted to extend the school day prior to April 1 of each year. Their
joint recommendation shall be subject to Board approval. All requests must be
first supported by 80 percent of the affected staff as determined by a secret bal-
lot election conducted by the UTW. Staff members who do not support the ex-
tended day concept shall have the right to transfer. Teachers shall be present
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during those hours when they have an assigned responsibility. Teachers must
notify the building principal or designee when they will be out of the building
while school is in session.

(b) A building principal, with the approval of the Superintendent, shall have the
authority to adjust beginning and ending times of the school day of individual
teachers in a manner that does not exceed the length of day in subsection (a)
above for the individual teacher, subject to the individual teacher’s agreement
with such change.

Paragraph 2: Teachers shall attend individual conferences with administra-
tors at reasonable times but in no case later than the teacher’s next confer-
ence/preparation period.

Paragraph 3: Teachers shall attend necessary staff meetings at the direction
of the base school principal or district office program administrators. Normal-
ly, teachers shall be given at least 48 hour notice of such meetings. Normally,
not more than one (1) total building staff meeting shall be held per calendar
month and teachers shall not be required to attend longer than 60 minutes per
meeting. However, at the principal’s discretion, two additional staff meetings
may be held during the school year, but no more than one per semester. A
teacher’s absence from any staff meeting should be the exception rather than
the rule. In the event of an absence, it is the teacher’s responsibility to contact
the principal so that the information from the staff meeting can be communi-
cated to the teacher in a timely manner.

Paragraph 4: Teachers shall attend pupil and parent conferences when neces-
sary including reasonable requests from a pupil or parent.

Paragraph 5: Teachers shall be present in and around the building for a min-
imum of ten (10) minutes before and after the school day. This time shall be
used for the purpose of preparations, conferences, and supervision of pupils as
directed by the principal but will not be considered part of a teacher’s confer-
ence/preparation time.

Paragraph 6: Teachers shall make complete and adequate preparation to
fulfill their responsibility to pupils.

Paragraph 7: Teachers shall accomplish necessary administrative work di-
rectly related to their assignments.

Paragraph 8: Teachers may be required to collect and transmit money.
Teachers shall exercise reasonable care to assure that money collected will
not be lost. Reasonable effort will be made to keep money collection by
teachers to a minimum and to expedite the collection process. Each teacher
who collects monies shall be provided building and district policies concern-
ing the collection of money.

Paragraph 9: Teachers shall not be required to transport pupils to or from
activities which take place away from the school building except where such
transportation would be a normal responsibility of a particular position and/or
condition of employment under a supplemental contract. However, a teacher
may do so voluntarily with the advance approval of the building principal.





Paragraph 10: On nonteaching professional days, teachers shall be present for 7
hours and 30 minutes including the lunch period. An authorized administrator
may reduce such time requirement.

Paragraph 11: Teachers shall attend up to three (3) evening events designated as
mandatory and published with at least two (2) weeks’ notice by the base school
principal. Such events shall be beneficial to the school community, and teachers
shall not be required to attend longer than two (2) hours per event. Additional
mandatory evening events may be designated upon a majority affirmative vote
conducted by secret ballot of the teachers.

Paragraph 12: All teachers shall be guaranteed at least one 40-minute, duty-free
lunch period per day.

Paragraph 13: Lesson Plans Framework

(a) All teachers providing direet-instruction to students shat-have-a-will use written
lesson plans frameworkthat utilize applicable scales and critical content and
otherwise conform to USD 259 standards. Subject to the foregoing requirements,
the teacher shall otherwise determine the format of the lesson plans.

are-attached to this-agreement in- Appendix B.
{e)—TFhe-teacher-shall-Teachers will make histhertheir lesson plans framework-and

any other supplemental material which-the-teacheris-using-used for instruction
of students avallable to the admlnlstrator upon request. %%ﬁaree#&mm

The partles agree that Whenever
possible, lesson plans should be prepared in advance but recognize that appropri-
ate instruction may occasionally require adjustments or modifications to lesson
plans that reasonably cannot be completed prior to the presentation of the plans.

(fc) The administrator requesting the lesson plans framewserk-will provide meaning-
fuI and mtenttenaHlmely wrltten feedback to the teacherme%met%manﬂer

Paragraph 14: Meetings that teachers are required to attend will not be set on
days when elections for federal, state or local offices are held.

Section B:  Elements of the Day, Classroom Teachers

Paragraph 1:

(a) Each full-time classroom teacher and special education teacher shall have a
schedule which normally provides at least 225 minutes per five day week for
conferences and preparations. During one week per month, an additional 45
minutes will be scheduled for elementary teachers. Teachers in grades 6 through
12 in buildings with block schedules shall have a schedule which normally pro-
vides at least 450 minutes per two consecutive five-day weeks for conferences
and preparation, but no less than 180 minutes per week.





(b) In grades one through five and full-time kindergartens, this time shall occur in
not less than 30-minute periods. In half-day kindergartens and pre-
kindergartens, this time shall occur in not less than 20-minute periods.

(c) Neither the 10 minutes before and after the school day nor passing periods
may be considered as conference/preparation time.

Paragraph 2: When any class assigned to the teacher does not meet for any
reason, the teacher may be assigned other professional duties during the class
time.

Paragraph 3: When a-the teacher is absent, the teacher shat-will have available
for the substitute lesson plans in sufficient detail to provide adequate guidance
to the substitute, as well as class lists and seating charts where appropriate. In
the event an absence exceeds three (3) days, the teacher shall make the grade
book available to the substitute upon request.

Paragraph 4: Special education teachers who manage 1EPs shall not be re-
quired to perform light duty.

Section C:  Elements of the Day, All Teachers Except Classroom Teachers

Paragraph 1: The base school principal shall determine the teacher’s daily
time schedule after giving consideration to any schedule which the teacher
may have suggested and to the teacher’s need for conference/preparation time.
Teachers shall also be present during those additional hours required to per-
form their particular assignments. Teachers who in one day serve multiple
buildings with different starting times shall not be required to have a perma-
nent schedule which would exceed the normal workday for non-classroom
teachers.

Paragraph 2: Teachers shall attend evening activities related to their particu-
lar assignments as designated by the base school principal.

Paragraph 3: Each full-time elementary music teacher, elementary physical edu-
cation teacher, elementary library media specialist and elementary art teacher
shall have a schedule which normally provides approximately 225 minutes per
five day week for conferences and preparations. During one week per month,
an additional 45 minutes will be scheduled for elementary teachers. This time
shall occur in not less than 20 minute periods. Neither the 10 minutes before
and after the school day nor passing periods may be considered as conference/
preparation time.

Paragraph 4: Library media specialists will not be required to supervise study
halls while carrying out their regular assignments as library media specialists.

Paragraph 5: Except for an emergency situation or implementation of the
building emergency plan, teachers for which a personnel shortage requires a
portion of those services to be contracted out, shall not be required to serve as
a temporary substitute or to supervise students during lunch, recess, passing
periods, assemblies, study hall or before or after school.

Paragraph 6: The school nurse shall be afforded up to ferty{46)-sixty (60)
minutes per week for the nurse to complete required medical documentation,
provided that the time schedule is established in advance with the building
principal and will be adjusted if a conflict arises.
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Section D: Extra Duties

Paragraph 1: While participation in extra activities including in-service and
committee activities beyond the professional day may be encouraged by the
Board or administration, the same will be voluntary in nature unless required by
the responsibilities as set forth in Sections A, B, or C above, or unless required
by the Supplemental Salary Section of the Teacher Compensation Article.

Paragraph 2: Regular duties assigned in addition to the responsibilities set
forth should be compensated and set forth in a Supplemental Salary Schedule,
and once compensation is so set, accepted and added to a Supplemental Salary
Schedule as set forth in the Teacher Compensation Article, such duties shall be
fully performed in a professional manner.

Section E: Time Schedules

Paragraph 1: Teachers shall work in accordance with established time sched-
ules. Such schedules shall include the lunch time(s) and, in some buildings, the
number of and times for teaching periods.

Paragraph 2: Permanent changes in a school’s normal time schedule may be
proposed by the principal or the School Building Committee. Under normal
circumstances, changes should be proposed no later than April 1 for the follow-
ing school year. Such proposed changes shall be submitted to the School Build-
ing Committee which shall be responsible for determining the degree of ac-
ceptance by teachers who would be affected. The findings of the committee
shall be reported to the principal in a timely manner. The principal shall give
consideration to such findings prior to making his/her decision and the School
Building Committee shall be notified in writing of that decision. If the School
Building Committee does not give written notice of its disagreement with the
principal’s decision within five (5) contract days, the principal’s decision shall
be implemented.

Paragraph 3: If the School Building Committee notifies the principal within
five (5) contract days of its disagreement with his/her decision, the elementary
or secondary District Schedule Committee, each composed of three (3) members
appointed by the UTW and three (3) members appointed by the Superintendent,
shall meet and permit the School Building Committee, the principal, and other
interested parties an opportunity to be heard regarding the proposed school
changes. The District Schedule Committee shall make a timely recommendation
to the Superintendent. The Superintendent shall give consideration to the recom-
mendation of the District Schedule Committee prior to making his/her decision.
The Superintendent’s decision shall be implemented.

Section F:  Supervision of Student Teachers

Paragraph 1: Supervision of a student teacher shall be voluntary. Teachers
shall normally be notified of a student teacher assigned at least two (2) weeks
prior to the student teacher’s introduction to the classroom. The school system
shall provide the cooperating teacher with whatever materials it deems appropri-
ate. The cooperating teacher shall be responsible for being knowledgeable of
the contents of any such materials provided.

Section G:  Appeal
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Paragraph 1: In the event an administrative decision is made concerning the
professional day, such decision shall remain in effect pending determination
under the grievance procedure.

ARTICLE V: TEACHER COMPENSATION
Section A: Definition and Placement

Paragraph 1: Each teacher employed by the Board shall be compensated for
the professional services which he/she renders during the professional days for
the term of a contract year. This compensation shall be termed salary and the
amount of such salary each teacher receives for a contract year shall be deter-
mined by his/her placement on the Teachers Salary Schedule (Section B, Para-
graph 1 of this Article).

(@) A fractional part of a year’s service shall be paid on the basis that the number
of contract days worked bears to the total number of contract days in the con-
tract year.

(b) The base contract salary shall be prorated for any teacher who teaches less than
full time.

Paragraph 2: The final judgment concerning the placement of any teacher on
the salary schedule shall be determined by the Human Resources Division.
Such judgments are not to be inconsistent with this Section.

Paragraph 3: General Provisions

(a) Each teacher shall be eligible for and shall receive the highest salary to which
his/her academic preparation and experience entitle him/her. All salary place-
ments are subject to verification of experience and training and shall be adjust-
ed in any direction for each contract year to the level for which the teacher
proves his/her entitlement on or before September 10 of each year. Experienced
teachers beginning their employment after September 10 of a school year shall
be placed on the track and step for which they qualified as of September 10 of
that school year. Inexperienced teachers beginning their employment after Sep-
tember 10 of a school year shall be placed on Step 2 of the BA Track or on
Step 2 of the track for which they qualified as of September 10 of that school
year, whichever is higher. Teachers employed full time for one full semester of
a school year shall be given credit for one year of experience; however, one full
semester of full-time teaching experience obtained in each of two different
years or school systems shall be combined and counted as one year of experi-
ence with adjustment in step placement made accordingly. Netwithstanding

(b) Subject to (a) above, the teacher qualifies for one (1) higher step for each full
year of teaching experience under a contract with Unified School District 259,
and for each year of extended or sabbatical leave when such leave is expressly
to be so counted in the Leaves Article. However, any teacher who completes
the previous school year on a Plan of Assistance and continues on that plan in
the next school year will not qualify to advance to a higher step. Notwithstand-
ing any other provisions of this agreement, upon successful completion of a
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(d)

Plan of Assistance, the teacher, if eligible under this agreement and Paragraph
3(a) above, shall immediately move to the next step. The phrase “full year” as
used in this subparagraph shall mean being under a base contract for 170 or
more days within one contract year. No teacher will move more than one step
in any year.

At the time of reemployment, a teacher who has been employed previously as
a teacher under a contract with Unified School District 259 shall be placed in
accordance with the salary provisions of the current Teachers Employment
Agreement. However, no such teacher shall be placed on a lower numbered
step than he/she was on at the time of the last day in base contract pay status
of the most recent prior employment. Furthermore, if at that time the teacher
was eligible for the next higher step in the subsequent contract year, the
teacher shall be placed on that next higher step on the appropriate track at the
time of employment. This step placement shall be adjusted as necessary to
account for changes in salary placement procedures which may have occurred
in the interim.

Any former teacher who is reemployed within twelve (12) months of the date
of termination will have his/her temporary leave days that were accrued at the
time of separation reinstated for up to a maximum of five (5) years for tempo-
rary leave that was accrued after March 31, 1999, unless severance compensa-
tion has been paid for such leave.

Paragraph 4: Placement on Teachers Salary Schedule

@)

(b)

Track

On the Teachers Salary Schedule (Section B, Paragraph 1 of this Article) each
track (vertical column) represents an earned degree from an accredited institu-
tion of higher learning or additional earned graduate credit semester hours not
already counted in an earned degree. Credit for salary purposes shall be given
for only those graduate degrees and/or graduate hours as recognized and su-
pervised by the graduate school of an accredited institution, unless otherwise
expressly provided by this Section. Such institutions must have been accredit-
ed at the time the degree and/or hours were earned. The accreditation agency
must be an agency approved by the Human Resources Division. To be eligi-
ble for a degree track, the teacher must have earned the degree that track spec-
ifies. His/her placement on an intermediate track higher than the degree track
to which he/she is entitled is contingent upon his/her having earned the addi-
tional number of graduate semester hours which that track specifies for their
equivalent in quarter hours or third hours. Such additional graduate hours may
have been earned prior to the date of the teacher’s latest degree, but must not
have been used to satisfy degree hour requirements. Netwithstanding—any-

-For the 2021-2022
contract year, teachers who qualify for track movement will be placed in the
appropriate track to which the teacher is entitled.

Initial Step Placement

At the time of employment, each teacher will be placed on the highest num-
bered step for which he/she qualifies in accordance with the column of the
Teacher Salary Schedule entitled “Initial Placement”. Other relevant teaching
experience may result in higher initial step placement as determined by the
Chief Human Resources Officer.
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(d)

()

(f)

Step Movement

Teachers who are eligible for step movement for the 2021-2022 school year
will move one step above the step they were in during the 2020-2021 school
year.

Catch-up Step Movement

One or two step catchup will be paid to certified staff who are one or two
steps behind from those years when steps were not negotiated, conditional
upon the certified staff not having reached the maximum step attainable pur-
suant to the salary schedule or having reached the maximum step with the one
step movement or the first catchup step in the 2021-2022 contract year.

Social Workers

At the time of employment and subject to (b) above, full credit for specialized
social work in a school program shall be given. Full credit for clinical social
work experience may be given, subject to approval by the Human Resources
Division. For purposes of advancing to a higher track, graduate work under-
taken must be approved by the appropriate supervisor and the Human Re-
sources Division. Such approval will not be withheld arbitrarily. Credit for a
master’s degree shall be given only in the field of social work.

Health Services

At the time of employment and subject to (b) above, full credit for registered
professional nursing experience in a school program shall be given. Full cred-
it for registered professional nursing experience may be given, subject to
approval by the Human Resources Division. Non-degree nurses shall be
placed on the BA Track of the Teachers Salary Schedule and shall be ineligi-
ble for movement to any other track.

(eg) School Psychologists

()

(8i)

(i)

At the time of employment and subject to (b) above, full credit for specialized
work as a psychologist in a school program shall be given. Full credit for
other clinic experience may be given, subject to approval by the Human Re-
sources Division.

Speech-Language Pathologists

At the time of employment and subject to (b) above, full credit for speech-
language services in a school program shall be given. Full credit for clinical
experience as a speech-language pathologist may be given, subject to approv-
al by the Human Resources Division.

Sixty Hour Master Degrees

Teachers who earn master degrees which required a minimum of sixty (60)
graduate semester hours (or their equivalent in quarter hours or third hours) in
their area of assigned responsibility shall qualify for placement on the
MA+30 Track of the Teachers Salary Schedule.

High School Junior Reserve Officer Training Corps (JROTC) Instruc-
tors

The salary for High School JROTC instructors shall be the amount set forth in
Section B, Teachers Salary Schedule, in accordance with the salary provisions
for other teachers multiplied by 221 times the daily rate of pay or the amount
set as the minimum pay for High School JROTC instructors by the Federal
government in accordance with the Junior Reserve Officer Training Corps
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Act plus 3.545% of said amount, whichever amount is greater. High School
JROTC instructors without a degree shall be placed on the BA Track of the
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Section C:  Method of Payment

Paragraph 1: For each contract year, except as otherwise provided by this
agreement or law, the Board shall pay the base contract amount in not less than
twelve (12) substantially equal installments paid at least once each month com-
mencing in September of each school year.

Paragraph 2: So long as the law requires and notwithstanding the provisions of
Paragraph 1 of this Section, any teacher to whom the continuing contract law
applies, after completion of all his/her contractual obligations, shall be paid no
later than the last working day in June, the balance of his/her contractual com-
pensation in one payment upon his/her request therefor. Said request shall be in
writing and filed with the Business/Financial Services Division no later than
April 1 of the school year in and for which the request is first made. Such re-
quest shall remain in effect until revoked in writing by the teacher.

Paragraph 3: Teachers who are newly hired (hired on or before the second day
of new teacher orientation) for the upcoming school year shall have the option
to receive an advance payment of One Thousand Five Hundred Dollars
($1,500) subject to the following:

(@) The request for the advance payment must be submitted to the Human Re-
sources Division no later than the second day of new teacher orientation.

(b) The advance payment shall be paid within thirty (30) days of the second day of
orientation unless Labor Day falls within that period, in which case payment
shall be made the first working day after Labor Day or thirty (30) calendar days
after the second orientation day, whichever comes last.

(c) The remaining base contract pay after the deduction of the $1,500 advance
payment shall be paid in not less than twelve (12) equal installments, at least
one (1) each month, commencing in September of the school year.

Section D:  Supplemental Salary

Paragraph 1: The term “supplemental salary” shall refer to payment for the as-
signed, accepted and performed services under a supplemental contract as set
forth in Paragraphs 3 through 10 of this Section.

Paragraph 2: All assignments for which supplemental salaries are paid are for
a single year with subsequent reassignments made on the basis of recommenda-
tion of the building administrator or appropriate supervisor.

Paragraph 3: The Board reserves the right to create supplementals that are not
listed in Paragraph 4 and 10 of this Section. The Board, on or about each No-
vember 1, at the request of the UTW President, shall provide the UTW Presi-
dent with a list of the supplemental positions that were created after November
1 of the preceding year that contains the information required in Paragraph 13
for each supplemental position. Any supplemental position that ten (10) or
more teachers are performing shall, at the request of UTW made on or before
February 1, be added to the supplemental salary schedule. UTW shall also have
the right to negotiate in an upcoming negotiation session the supplemental sala-
ry of any supplemental position that is not listed in Paragraphs 4 through 10 of
this Section by giving notice of such intention on or before February 1.
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Paragraph 4: Supplemental Salary Schedule for 2026-2021-2022

Level A: (.035) $1,528%1,566
All City Music Leader
Area Music Leader—Elementary
Before School Supervisor
Circle of Friends Program
Class Head Sponsor—High
E-Sports Coach—High
Elementary Chair, 4 or more—Elementary
Exploratory Team leader—Middle
Extended School Year Team
Extracurricular Event/Club Sponsor
Extracurricular School-wide Publications/Website Editor
Future Educators Club Sponsor
Grade Level Leader
Intervention Tutor
Intramural Activities Sponsor—Middle
Lead Teacher—Secondary
School Improvement Team
Share Inquiry Coach
Spirit Club Head Sponsor—Middle

Level B: (.055) $2,401$2,461
Academic Core Team Leader, 3 to 4—Middle
Academy Leader
AVID Site Coordinator
AYP Language Arts/Math Contact
Bus Monitor
Extracurricular Event/Club Sponsor
Hallway Supervision Lunch
Instrumental Music Activities Leader—Middle
Intervention Tutor
Leadership Sponsor—JROTC Middle

Pep Club Head Sponsor

Robotics Sponsor

Safety Patrol Sponsor—Elementary
School Improvement Leader

Student Council Head Sponsor—Middle
Vocal Music Activities Leader—Middle
Yearbook Head Sponsor—Muiddle

Level C: (.075) $3,274%3,356
Academic Bowl Sponsor—High
Academic Core Team Leader, 5 & above—Middle
Cheerleader Head Sponsor—High
Detention Room Monitor—Middle or High
Forensic Coach—High
National Academic League Sponsor
Newspaper Head Sponsor—High
Peer Consultant, Governing Board Member
Pompon Head Sponsor—High
School to Work Academy Leader—High
Social Worker Leader, 3 & above
Student Council Head Sponsor—High
Teacher in Charge—Elementary 16





Level D: (.095) $4.147
Activity Bus Monitor $4,251
Debate Coach — High
Drama Activities Leader — High

Site Technology Specialist
Yearbook Head Sponsor — High

Level E: (.115) $5;020
Department Chair, 3-6 — High $5,146

Head Counselor — High

Head Library Media Specialist — High
In-service Presenter
Lunchroom/Cafeteria Monitor

Site Technology Specialist
Ticket Specialist — High
Vocal Music Activities Leader — High

Level F: (.135) cLens
After School Program Supervisor $6,041
Elementary Truancy Specialist
Instrumental Music Activities Leader — High

Junior Reserve Officer Training Corps Instructor (JROTC-
commissioned) — High

Level G: (.155) 56,766
Department Chair, 7-8 — High $6,935

Junior Reserve Officer Training Corps Instructor (JROTC
Warrant Officer and Non-commissioned) — High

Level H: (.175) $7,639
$7,830

Level I: (.195) $8;512
Department Chair, 9-17 — High $8,725

District Curriculum Designer

Level J: (.215) $9,386
Department Chair, 18 & above — High $9,620
Peer Consultant, Teacher

Paragraph 5: The index figures specified in the Supplemental Salary Schedule
in Paragraph 4 shall be based on Step 2, Bachelor Track of the Teachers Salary
Schedule. The dollar amounts for each supplemental salary in Paragraph 10
shall change the same percent as the percentage change in Step 2, Bachelor
Track of the Teachers Salary Schedule.
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Paragraph 6: At the discretion of the administration, departments may be
formed and a department chair appointed. To determine the number of teachers
in a department, the number of sections taught in that department shall be divid-
ed by one less than the number of teaching periods taught at the particular
school. Any remaining major fraction of a teacher shall be counted as one. The
service of teachers in study hall or other non-instructional duties shall not be
counted as a section in determining the number of teachers in a department.

Paragraph 7: Department Chair Time
With approval of the building principal, a department chair may be provided
with a substitute teacher to release the department chair from teaching responsi-
bility in order that the department chair may fulfill responsibilities not otherwise
possible.

Paragraph 8: Supplemental assignments shall be on a voluntary basis with no
teacher being required to accept any such assignment.

Paragraph 9: Female coaches, otherwise qualified, shall be eligible to coach
boys’ sports; and male coaches, otherwise qualified, shall be eligible to coach
girls’ sports.

Paragraph 10: Supplemental Salary Schedule for 2620-2021-2022 for
Coaches and Athletic Leaders

Senior High Activity Head
Baseball $ 4,2484,355
Basketball +2557,347
Bowling 2,6552,721
Cross-Country 3:3943,476
Football 7,2557,437
Golf 2,9283,001
Gymnastics 4,7164,834
Soccer 42484 355
Softball 4,2484,355
Swimming 4.4484,559
Tennis 3;0293,104
Track 5,6075,747
Volleyball 3,9964,096
Wrestling 5,2405,371

Middle School Activity -
Basketball 3,6133,704
Cross-Country 1.8231,869
Track 3;:4793,258

Volleyball 2:5982,663

Athletic LeadersCoordina-

tor 10,21510,470
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Paragraph 11: The supplemental salary amount for an assistant coach shall
be 60 percent of the supplemental salary amount specified in Paragraph 10
above for the corresponding head coach.

Paragraph 12: The supplemental salary amounts specified by Paragraphs 4
and 10 above shall be prorated for any teacher who performs less than the full
supplemental assignment.

Paragraph 13: Upon request, the Human Resources Division will provide
copies of Supplemental reports to the UTW President. The reports will in-
clude the teacher receiving the supplemental, a descriptive title of the supple-
mental, the site, and the level of the supplemental.

Section E:  Overload Teaching

Paragraph 1: Overload teaching is that teaching conducted by a full-time
classroom teacher teaching daily in a vacant position during his/her planning
period.

Paragraph 2: The acceptance of an overload assignment shall be voluntary.
The Board shall not use overload teaching assignments as a means of avoiding
the employment of additional full-time teachers when such need is indicated.

Paragraph 3: When a teacher accepts an overload assignment, he/she shall
receive additional compensation for the length of that assignment. Such addi-
tional compensation shall be equal to the teacher’s daily rate of pay divided by
one less than the number of teaching periods in a typical school day at the
particular school. Under no circumstances shall a teacher be assigned to more
than one (1) overload class.

Section F: Contract Addendum

Paragraph 1: A contract addendum shall be issued to a teacher who is em-
ployed for contract days which are an extension of the duties and the period
covered by the teacher’s base contract.

Paragraph 2: A contract addendum shall provide for compensating the teach-
er in an amount equal to his/her daily rate for each full day. Partial days shall
be compensated by a prorated amount.

Paragraph 3: Teachers may be offered contract addendums. Such addendums
will be offered at the discretion of and for the period of time determined by the
administration. An attempt shall be made to reach mutual agreement between
the teacher and the administration on the specific dates to be worked under the
contract addendum. Acceptance of a contract addendum is voluntary.

Section G:  Health Occupations
Paragraph 1: For certificated teachers assigned to health occupations pro-

grams, the total work day in the programs shall be considered equivalent to the
professional day of the regular school programs and the teachers paid accord-

ingly.
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Section H:  Pay for Staffings

Paragraph 1: Attendance and participation by the appropriate teachers for
special education staffing are expected as part of the professional day and nor-
mally are compensated by the base contract salary.

Paragraph 2: When a classroom teacher is required to attend more than three
(3) staffing and/or child study team meetings held before or after the school day
during the same semester, that classroom teacher shall be paid at the rate of
$10.00 per hour or major fraction thereof for each such staffing in excess of
three (3).

Paragraph 3: Upon verification by the building principal that a classroom
teacher qualifies for such payment, the time will be reported and payment shall
be made in accordance with regular payroll procedures.

Paragraph 4: This Section shall be applied to elementary vocal music teachers
and elementary physical education teachers as if such teachers were classroom
teachers.

Section I: Pay for Temporary Substituting

Paragraph 1: No teacher will be used as a temporary substitute teacher during
his/her conference and preparation period without his/her consent. Teachers
exchanging classes by mutual consent and with the approval of the immediate
supervisor are not performing as temporary substitutes and no compensation
will be required.

Paragraph 2: Elementary
An elementary teacher who, at the request of the administration, assumes teach-
ing responsibilities for five (5) or more pupils regularly assigned at that time to
another teacher is performing as a temporary substitute teacher and will be
compensated at the rate of $25.00 per hour or major fraction thereof. Such
compensation shall not exceed $50.00 per day.

Paragraph 3: Secondary

A secondary teacher who, during his/her conference and preparation time and
at the request of the administration, assumes teaching responsibilities for a class
of pupils regularly assigned at that time to another classroom teacher is per-
forming as a temporary substitute teacher and will be compensated at the rate of
$25.00 per hour or major fraction thereof. Teachers in schools with block
schedules shall receive $37.50 per period (one and one-half hours) or major
fraction thereof. Such compensation shall not be paid for more than one such
hour per day.

Paragraph 4: Upon verification by the building principal that a classroom

teacher qualifies for such payment, the time will be reported and payment shall
be made in accordance with regular payroll procedures.
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Section J: Longevity Pay

Paragraph 1: Any teacher who has completed fourteen (14) years in the employ
of the Board on or before August 1 of the current contract year and who is employed
by the Board on November 15 shall be paid a longevity amount equal to the percent
specified below of his/her base contract salary as of September 1. Any teacher
whose employment terminates prior to November 15 of the current contract year
shall receive no part of any such payment. For the 2020-2021-2022 contract year,
longevity payments will advance to the appropriate level, but will not be retroactive.

Years of Service Percentage
15-16 years 3%
17-18 years o
19-20 years B
21-22 vears B
23-24 years 7%
25-26 years %o
27-28 years E
28-30 years 10%
31-32 years 11%
33 or more years 12%

Paragraph 2: All longevity payments shall be made in November in accordance
with payroll procedures and shall be subject to all applicable deductions. If
desired by the teacher, all or part of the longevity pay will be directed to a tax-
sheltered plan consistent with regulations established by the Business/Financial
Services Division.

Section K:  Payroll Deduction

Paragraph 1: The Board provides that, whenever duly authorized by any
teacher on a form or forms appropriate for such purposes and consistent with
regulations established by the Business/Financial Services Division, payroll
deductions shall be made and paid over in accordance with such form or forms
for any or all of the following purposes:

(a) Donations to the Friendship Fund

(b) Payments to the Credit Union of America
(c) Dues to the YMCA

(d) Health insurance premiums

(e) Dues to the UTW

(f) Payments to Flexible Spending Accounts
(g) Contributions to tax-sheltered plans

Section L: National Board Certification

Paragraph 1: Teachers that have National Board for Professional Teaching
Standards Certification shall receive a stipend of $2,250 per year.
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Section M:  Relocation

Paragraph 1: In the event of a location change due to a bond-financed project,
the administration shall develop a plan to facilitate the move and, in doing so,
shall provide adequate time to teachers to move supplies, equipment and be-
longings.

Section N:  Teacher Request for Release from Contract

Paragraph 1: A teacher resignation must be submitted by the date set forth in
Kansas statute. A teacher who has not submitted a letter of resignation prior
to the Kansas statute deadline date for a teacher to resign employment with a
school district (the “Date”) without penalty shall not be released from the con-
tract until the teacher has paid the District liquidated damages in the amount of
$1,000 plus $100 per week starting the first week following the Date, to a
maximum of $5,000.

Section O.  Lump Sum Bonus Payments for 2620-2021-2022 School
Year.

Paragraph 1: Ieaeherswhadeheweeeweum#teegze-zgzkseheekyeapaaad%

the%eaehe%%@%@—:%@%kbase%alary For the 2021 2022 contract year onIy a

2% lump sum bonus payment, based on the teacher’s base salary on the im-
proved 2021-2022 salary schedule, will be paid to teachers actively employed
by the District as of 8/12/2021 who were also employed by the District during
the entire 2020-2021 school year in a benefited position greater than 0.5 FTE.
Teachers who were on a leave of absence for the entire 2020-2021 school year
are not eligible and will not receive the 2% lump sum payment. This payment
will be made as soon as possible after ratification of this agreement by UTW
and the Board of Education.

Parag raph 2: Ieaehers—whese—empleymeht—mﬂq—the—seheel—dma—terwnates

sum%wm&paymenﬁor the 2021- 2022 contract year only, a 2% Iump sum
bonus payment, based on the teacher’s base salary on the improved 2021-2022

salary schedule, will be paid to teachers actively employed by the District as
of 5/26/2022 in a benefited position greater than 0.5 FTE. Actively employed
teachers on short-term disability leave or FMLA leave on 5/26/2022 will be
eligible to receive this payment. Teachers on a leave of absence for the entire
2021-2022 school year will not be eligible and will not receive the 2% lump
sum payment. Teachers whose employment is terminated prior to 5/26/2022
will not be eligible and will not receive this 2% lump sum payment. This pay-
ment will be made by 5/31/2022.

Paragraph 3: The ene-time-lump sum bonuses will be paid in accordance with
school district payroll procedures and will be subject to applicable deductions.

ARTICLE VI:
CLASS SIZE REVIEW PROCEDURE

Section A: Procedure

Paragraph 1: The Board and the UTW recognize the desirability of achieving
optimum teaching/ learning conditions. When a teacher believes the size of
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his/her class to be educationally unsound, the teacher will confer with the build-
ing principal regarding the problem. The building principal shall have one week
to effect an acceptable solution.

Paragraph 2: If no acceptable solution has been effected within one week, the
teacher may refer the matter to the School Building Committee. The School
Building Committee may consider the matter or appoint a faculty committee to
study and report on the matter. Such committee shall confer with the principal
and study all facets of the matter and shall make a written report to the teacher
and the principal on the merits of the problem and possible solutions.

Paragraph 3: If recommendations requiring action are included in the report,
the principal shall respond to the committee within one week. Such response
shall set forth those proposed or already implemented steps designed to meet the
recommendations of the committee. If any or all of the recommendations of the
committee are not deemed feasible, the response shall include reasons why those
recommendations will not be implemented.

Paragraph 4: If the response of the principal is not acceptable or if no response
is made within one week, the School Building Committee and the teacher con-
cerned may submit the problem to the appropriate assistant superintendent or
designee, documenting the conditions and making recommendations regarding
possible solutions.

Paragraph 5: The assistant superintendent or designee shall respond within two
weeks in writing to the teacher with copies to the principal and School Building
Committee chairperson. The decision of the assistant superintendent or designee
shall be final and binding on the parties in the specific case involved.

Paragraph 6: The inclusion of this Article in this agreement shall not be con-
strued as the Board having negotiated on the subject of class size.

ARTICLE VII: TEACHER PROTECTION
Section A:  Working Conditions

Paragraph 1: The Board agrees to strive continually to provide working condi-
tions which meet federal, state and local laws and regulations.

Section B:  Medical Evaluation

Paragraph 1: Teachers shall undergo a medical evaluation if so requested or
directed by the Superintendent or designee. Such teachers shall be given the
reason(s) for the referral directive. The costs of any such medical evaluation
shall be paid by the Board.

Section C:  Disciplinary Actions

Paragraph 1: No teacher shall be disciplined without just cause. However, no
probationary teacher may grieve any nonrenewal of his/her contract.

Paragraph 2: Professional employees shall not be disciplined or reprimanded in
the presence of students, parents, other employees or at public gatherings.
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Paragraph 3: Only the Superintendent or designee is authorized to suspend a
teacher without pay. A suspension without pay for more than five (5) contract
days may be made only after official Board action. The principal is authorized to
suspend a teacher from a supplemental position for up to five (5) contract days
without pay. The UTW President shall be given a list of suspensions without
pay, quarterly, denoting only whether elementary, middle school, high school or
postsecondary. Upon request of the UTW President, a meeting shall be sched-
uled on a quarterly basis with the Superintendent, Chief Human Resources Of-
ficer, the UTW President, and UTW Vice-President to review the number of
cases of suspensions without pay.

Paragraph 4: No disciplinary action shall be taken against any teacher, nor
shall any student be transferred from that teacher’s class, on the basis of a com-
plaint by a parent or student before a conference is held between the teacher,
parent, student, and the supervisor contemplating the action. Any such com-
plaint shall be disclosed to the teacher, and the teacher may waive the confer-
ence. This Paragraph 4 does not apply in situations involving sexual abuse or
battery of a student; provided, however, in situations involving complaints by a
parent or student of alleged sexual abuse or battery, a discussion of the allega-
tions will take place between the teacher and supervisor prior to a disciplinary
conference.

Paragraph 5: The exercise of his/her rights in this Article by a teacher shall not
prejudice any action that the Board might otherwise take regarding his/her em-
ployment status.

Paragraph 6: Teachers who are not covered by K.S.A. 72-2251 through 72-2262
inclusive, because of the definition of teacher in K.S.A. 72-2252, shall be cov-
ered by those statutes notwithstanding that definition.

Section D:  Disciplinary Meetings or Hearings

Paragraph 1: Whenever a teacher is required to meet with a building level ad-
ministrator for the purpose of disciplining the teacher, the meeting shall be held
at a reasonable time and in an appropriate place to provide privacy. No teacher
shall be given a written reprimand or more serious disciplinary action at such a
meeting unless the teacher had at least four (4) hour notice of the meeting and
the reason for the meeting. The teacher shall be entitled to representation at such
a meeting. However, the teacher may waive such notice and representation.

Paragraph 2: Whenever a teacher is required to meet with district office line
administrators for the purpose of disciplining the teacher, the teacher shall be
given at least twelve (12) hour notice and the reasons for the meeting and may
be accompanied by a person chosen by the teacher who may advise the teacher
but will not speak in place of the teacher. However, the teacher may waive such
notice. Following such a meeting, a written summary of the meeting and/or the
findings shall be provided the teacher within five (5) contract days. The teacher
shall sign to indicate receipt of the written summary.

Paragraph 3: Whenever a teacher is required to appear before the Board con-
cerning disciplinary matters, he/she shall be given a five (5) day prior written
notice of the reasons for the meeting or hearing and may be represented thereat
by the UTW or by a person of his/her own choosing.
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Section E: Solicitation

Paragraph 1: Every reasonable means shall be used to discourage pupils, par-
ents and organizations from soliciting teachers during the school day. This provi-
sion shall not be construed to prohibit contacts by teacher organizations or edu-
cationally related businesses.

Section F: Legal Action

Paragraph 1: In any case in which a teacher is involved in legal action as a result
of following Board or administrative policy, such action shall be immediately
reported to the Board. Should the teacher request assistance in the preparation of
his/her defense and/or prosecution, the Board will provide such assistance pursu-
ant to law and Board policy.

Section G:  Compliance

Paragraph 1: Teachers shall not be required or compelled to take action or re-
frain from taking action when to do such would cause them physical harm or to
be in violation of law or Board policy. Teachers shall not be required to dispense
medication or attend to personal body needs of students unless specifically
trained in accordance with Board policy.

Section H:  Property Damage

Paragraph 1: When arising out of and in the course of his/her employment, a
teacher’s clothing or personal effects worn by the teacher are damaged or de-
stroyed as a result of a physical attack or willful malice, and when the teacher
has used reasonable judgment, the Board shall reimburse the teacher for the cost
of the repair or reasonable value thereof in an amount not to exceed $1,200.

Paragraph 2: When arising out of and in the course of his’/her employment a
teacher’s personal property, brought to the classroom setting as a teaching aid for
the curriculum being taught, is damaged or destroyed as a result of willful mal-
ice, and when the teacher has used reasonable judgment, the Board shall reim-
burse the teacher for the cost of the repair or reasonable value thereof, whichever
is less, in an amount not to exceed $1,200 per each occurrence.

Paragraph 3: The above does not cover accidental damage, theft or mysterious
disappearance.

ARTICLE VIII: PUPIL CONTROL
Section A: Classroom

Paragraph 1: General
The individual classroom teacher shall assume the major responsibility for class-
room control and discipline, and his/her judgment in this regard will be relied on
in the general course. The Board hereby recognizes its responsibility to give
support and assistance to teachers in this endeavor and its policies will continue
to reflect its position in this regard. Each school will have a discipline procedure
setting forth the responsibility and authority for all professional personnel.

Paragraph 2: Pupil Misbehavior
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When, in the judgment of a teacher, parents should be informed of a pupil’s
misbehavior, the teacher should notify the building principal and contact the
parents unless the principal assumes the responsibility to do so. Parent confer-
ences with teachers and/or principals should be scheduled and/or other appro-
priate disciplinary action taken.

Paragraph 3: Referral of Pupil
When, in the judgment of a teacher, a pupil requires referral to other district
employed professional personnel or specialists, he/she shall so inform his/her
principal or immediate supervisor in writing. The principal or immediate su-
pervisor shall arrange as soon as possible for a conference which includes
himself/herself, the teacher, and appropriate specialist(s) to discuss the prob-
lem and to decide upon appropriate steps for its resolution.

Paragraph 4: Removal of Pupil from Classroom

When, in the judgment of a teacher, a pupil is substantially disrupting the in-
structional program to the detriment of other pupils, the teacher may remove
the pupil from his/her class. The teacher will instruct the pupil to report imme-
diately to the appropriate supervisor or administrator. Following the decision
to remove the pupil, the teacher will advise the principal of the action and will,
as soon as possible, furnish full particulars. Appropriate written records of
such removals shall be maintained by the principal and teacher and shall be
available to the parties upon request.

Paragraph 5: Readmittance of Pupil to Classroom
A pupil shall not be readmitted into any class instructed by the teacher who
removed the pupil during the half-day in which the pupil was removed unless
there is mutual agreement between the teacher and the principal.

Section B:  Suspension, Expulsion

Paragraph 1: Pupils may be subject in certain circumstances to suspension
and/or expulsion in accordance with law and Board policies.

Section C:  Physical Force
Paragraph 1: While in the course of his/her employment, a teacher may use
reasonable physical force against a pupil but only to protect himself/herself, to

protect other persons, to prevent the destruction of property, or to prevent any
illegal overt act on the part of the pupil.

Section D:  Right to Grieve Board Policy 5112

Paragraph 1: Any alleged violation or misapplication of Board Policy 5112,
including all Administrative Implemental Procedures, shall be subject to the
grievance procedure. This shall not be construed to mean that any other Board
policy is subject to the grievance procedure.

ARTICLE IX: TEACHER BENEFITS
Section A:  Personal Injury Benefits
Paragraph 1: Worker’s Compensation

The Board shall provide Kansas Worker’s Compensation benefits for all teach-
ers. If a teacher has a compensable worker’s compensation claim, the teacher
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will be paid at 100% for the period of time that temporary leave is available. A
teacher may choose to save up to five (5) accumulated temporary leave days.
Once temporary leave is exhausted, compensation will be reduced to 70% up
to a maximum of 180 total calendar days from the date of disability. After 180
days, the teacher’s position may be refilled, but the teacher may be eligible to
continue receiving worker’s compensation benefits at the reduced rate of the
statutory maximum.

Paragraph 2: Other Injury Benefits

If a teacher is absent as a result of personal injury caused by battery arising out
of or in the course of his/her employment, and when investigation by the ad-
ministration indicates that the teacher has used reasonable judgment, the teach-
er shall be paid his/her full salary for a period of up to one hundred eighty
(180) calendar days, less any worker’s compensation disability payments. Any
absences caused by the battery will not be charged to the teacher’s accumulat-
ed temporary leave. In other lost time (on the job) injury cases, at his/her dis-
cretion the Superintendent may excuse such absences without loss of pay or
temporary leave if it is determined the teacher at the time of the injury was
following Board or administrative policy.

Section B:  State Retirement Participation

Paragraph 1: The Board shall participate in the Kansas Public Employees
Retirement System in accordance with K.S.A. 74-4931 et seq.

Section C:  Short Term Disability Benefits

Paragraph 1: The Board shall provide short term disability benefits as set
forth in the Short Term Disability Summary Plan Description. Short term disa-
bility benefits for disabilities resulting from non-occupational illness or injury,
shall be paid at the rate of 70% of the teacher’s regular daily rate, subject to all
applicable deductions. A teacher may choose to save up to five (5) accumulat-
ed temporary leave days. Following the exhaustion of temporary leave, there is
a five day waiting period before short term disability benefits begin. The five
day waiting period will be waived for absences greater than 30 calendar days
and short term disability payments shall be paid retroactively.

Paragraph 2: A single disability for a period of 180 days is defined as a single
absence. Under no circumstances will short term disability benefits be paid in
excess of 180 calendar days from the date of the disability.

Paragraph 3: If subsequent to the commencement of short term disability
benefits it is determined that the illness or accident arose out of or in the course
of the teacher’s employment, the teacher’s compensation shall revert to work-
er’s compensation disability payment and the teacher’s short term disability
benefits shall be reduced by any retroactive payment of worker’s compensation
total disability payments.

Paragraph 4: For the recurrence of a disability to be considered a new disabil-
ity, the disability will be subject to a new waiting period and required inde-
pendent medical evaluation designated by Employee Benefits and Insurance
Management. If the teacher disagrees with the independent medical opinion,
the teacher can request a second opinion from a district designated physician.
If the second medical opinion agrees with the first independent medical opin-
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ion, the teacher will be responsible for the cost of the second opinion. In addi-
tion, the employee must have returned to work for a continuous period equal to
the period of absence or for thirty (30) consecutive work days. Short absences for
reasons not related to the disability shall not be counted toward fulfillment of this
requirement, but will not be considered an interruption thereof.

Paragraph 5: If a second distinct disability occurs prior to the expiration of thir-

ty (30) consecutive work days, the thirty (30) day work requirement may be
waived by the Chief Human Resources Officer or designee.

Section D:  General Liability Coverage

Paragraph 1: The Board shall provide general liability coverage with a mini-

mum single liability limit of at least $500,000. This coverage, in accordance with
its definitions and exclusions, will defend and pay on behalf of those teachers
covered all sums for which those teachers covered shall become legally obligated
to pay within the stated occurrence limits as damages because of bodily injury or
property damage. This coverage will include corporal punishment within the
definition of damages for bodily injury. This coverage will also include teachers
who transport pupils within the course and scope of their employment either
voluntarily with permission of an appropriate administrator or because of the
requirements of a supplemental assignment. The employees of the Board will be
included within this coverage. The Board shall not be obligated beyond any
standard liability coverage that is provided or is able reasonably to be purchased
in the future.

Section E:  Life Coverage

Paragraph 1: The Board shall provide a group term life coverage in the sum of

$30,000 for all teachers employed half time or more. Any increases in coverage
shall not be effective until the teacher reports or is able to report for work.

Section F: Medical and Dental Benefits

Paragraph 1: The Plans

@)

(b)

(©

The Board will offer teachers a base medical plan and a base dental plan with no
additional employee-paid premiums other than: premium without wellness dis-
count, tobacco/nicotine user premium, working spouse premium, and part-time
employee premium, as further described below.

At its discretion, the Board may offer additional medical plan and dental plan
options (“buy-up” plans) with employee-paid premiums, through payroll deduc-
tion, that will be in addition to the premiums further described below.

The base and buy-up medical plans and base and buy-up dental plans shall pro-
vide coverage for teachers and eligible dependents, if any, in accordance with the
terms, conditions, and exclusions of the base and buy-up medical plans and base
and buy-up dental plans as developed by the administration with the involvement
of UTW. The administration of the base and buy-up medical plans and base and
buy-up dental plans shall be reviewed at least quarterly by the Employee Health
Advisory Committee, whose teacher members shall consist of plan participants
appointed by the UTW. Changes in the base and buy-up medical plans and base
and buy-up dental plans will normally be effective on January 1 of any year and
only with the involvement of the UTW.
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(d) The base and buy-up medical plans and base and buy-up dental plans periods will
begin January 1 and will end December 31 of each year.

Paragraph 2: Eligibility
(a) Teachers employed at 0.75 FTE and above are eligible to participate in the base
and buy-up medical plans and base and buy-up dental plans.

(b) Teachers employed less than 0.75 FTE are not eligible to participate in the base
and buy-up medical plans or base and buy-up dental plans, EXCEPT teachers
whose FTE status was between 0.50 and 0.74 as of August 1, 2014
(“grandfathered teachers™) will be eligible to participate in the base and buy-up
medical plans and base and buy-up dental plans until such time as their FTE sta-
tus as of August 1, 2014 changes.

(c) To be eligible to participate in the base and buy-up medical plans and base and
buy-up dental plans, all teachers will be required to enroll during open enrollment
or within 31 days of hire. Teachers who do not enroll, or who decline through the
enrollment process, will be automatically enrolled in the employee-only base
medical plan without the wellness discount and the employee-only base dental
plan.

Paragraph 3: Board Contribution

(@) The Board contribution shall be $690 per month for each teacher who is eligible,
as described in Paragraph 2 above, to participate in the base and buy-up medical
plans and base and buy-up dental plans. For IRS W-2 reporting purposes, the
value of the base and buy-up medical plans and base and buy-up dental plans to
each employee will be tiered based upon family status. Family status means:
a. Employee Only/Single;
b. Employee + Children;
c. Employee + Spouse;
d. Employee + Spouse + Children/Family.

(b) The Board shall continue to pay its contribution for any eligible teacher who
suffers a continuing total disability for a period not to exceed 180 calendar days
after the date of commencement of the total disability.

Paragraph 4: Premiums/Payroll Deductions
Effective January 1 and ending December 31, teachers shall agree to payroll deduc-
tions as follows:

(@ Premium Without Wellness Discount.
The following payroll deductions set in Table 1 below shall apply unless the
teacher and/or spouse qualify for a wellness premium discount:

TABLE 1
Premium Without Wellness Discount

2016

2017

2018

Employee Only

$50  month/  $600
annual
$50  month/  $600
annual
$100 month/ $1200
annual

Spouse Only

$50 month/  $600
annual
$100 month/ $1200
annual

* These premiums do not apply to dependent children.
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Employee & Spouse

$100 month/  $1200
annual
$200 month/  $2400
annual





(b)

©

(d)

(1) The premium without wellness discount for the teacher set forth in Table 1
above shall not apply if the teacher participates in wellness activities that
equal 100 points chosen by the teacher from a list provided by Employee
Benefits & Insurance Management and the teacher provides proof of such
participation to Employee Benefits & Insurance Management.

(2) The premium without wellness discount for the teacher’s spouse set forth in
Table 1 above shall not apply if the spouse participates in wellness activities
that equal 100 points chosen by the spouse from a list provided by Employ-
ee Benefits & Insurance Management, and provides proof of such participa-
tion to Employee Benefits & Insurance Management.

(3) Wellness points earned between September 1 and August 31 will apply to-
ward the wellness premium discount for the following plan year, January 1
to December 31. Proof of completed wellness points will not be accepted or

applied toward the premium discount after the close of benefits enrollment,

except as outlined below:

ae. For the 2021 plan year only, employees and their spouses are-net will
not be required to eemplete-provide proof of wellness points completed
between September 1, 2019 and August 31, 2020;.and-theThe payroll
deductions required for premium without wellness discount for failure
to earn 100 wellness points will not be in effect. All employees will
receive the wellness premium discount in the 2021 plan year.

bd. For the 2022 plan year, wellness points completed between September
1, 2020 and August 31, 2021, will be applied toward the wellness pre-
mium discount;. Employees and their spouses who do not earn 100
wellness points each will not receive the wellness premium discount in
the 2022 plan year. The and-the-payroll deductions required for premi-
um without wellness discount for failure to earn 100 wellness points
will be in effect.

Working Spouse Premium.

Teachers whose spouses have access to employer-sponsored health care insur-
ance who choose to utilize the base or buy-up medical plans to provide coverage
for the teacher’s spouse shall agree to a payroll deduction equal to $2,400 per
year, prorated over the length of their contract payments. Teachers with a spouse
enrolled in the base or buy-up medical plans shall sign a certified statement veri-
fying whether or not their spouse has access to employer-sponsored health care
insurance.

Part-time Premium.

Teachers who are less than 1.0 FTE who are eligible under Article V, Section F,
Paragraph 2 above are eligible to participate in the base and buy-up medical plans
and base and buy-up dental plans if they agree to a payroll deduction of $480 per
year, prorated over the length of their contract payments, in addition to other
applicable employee-paid premiums.

Tobacco/Nicotine User Premium.

(1) A teacher who participates in the base or buy-up medical plans and who is a
tobacco/nicotine product user shall agree to a payroll deduction equal to the
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annual tobacco premium of $1,200, prorated for the length of their contract
payments. Teachers shall sign a certified statement verifying whether or not
they are tobacco/nicotine product users.

A teacher whose spouse is a tobacco/nicotine product user who participates
in the base or buy-up medical plans shall agree to a payroll deduction equal
to the annual tobacco premium for a spouse of $1,200, prorated for the
length of their contract payments. Teachers shall sign a certified statement
verifying whether or not their spouse who participates in the base or buy-up
medical plans is a tobacco/nicotine product user.

Teachers claiming to be tobacco/nicotine-free are subject to medical testing
for nicotine, at the cost of the Board, to verify such claim, including ran-
dom testing. Such test will be sensitive enough to differentiate actual nico-
tine use by the individual from nicotine naturally occurring in foods and
from indirect contact with nicotine, such as secondhand smoke. If a teacher
is tested and receives a positive result for nicotine, the teacher may request
a second test for verification of the initial result. If the second test result is
negative for nicotine, the second test will be paid for by the Board. If the
second test is positive for nicotine, the cost of the second test will be borne
by the teacher.

A teacher’s spouse who claims to be tobacco/nicotine-free is subject to
medical testing for nicotine, at the cost of the Board, to verify such claim,
including random testing. Such test will be sensitive enough to differentiate
actual nicotine use by the individual from nicotine naturally occurring in
foods and from indirect contact with nicotine, such as secondhand smoke.
If the teacher’s spouse is tested and receives a positive result for nicotine,
the teacher’s spouse may request a second test for verification of the initial
result. If the second test result is negative for nicotine, the second test will
be paid for by the Board. If the second test is positive for nicotine, the cost
of the second test will be borne by the teacher.

If the teacher’s test has a positive result for tobacco/nicotine use, the teach-
er will be subject to the additional payroll deduction for tobacco/nicotine
use and the payroll deduction of the annual premium without the wellness
discount, if the loss of the tobacco/nicotine free wellness points leaves the
teacher with less than 100 wellness points. The payroll deduction for a
positive test result or refusal to be tested shall equal the annual tobacco/
nicotine premium, averaged between the date of the first paycheck after a
positive test result or refusal to be tested and the last paycheck paid in De-
cember of the year the nicotine payroll deduction is begun.

If the spouse’s test has a positive result for tobacco/nicotine use, the teacher
will be subject to the additional payroll deduction for the spouse’s tobacco/
nicotine use and the payroll deduction of the annual premium without the
wellness discount, if the loss of the tobacco/nicotine free wellness points
leaves the teacher’s spouse with less than 100 wellness points. The payroll
deduction for a positive test result or refusal to be tested shall equal the
annual tobacco/nicotine premium, averaged between the date of the first
paycheck after a positive test result or refusal to be tested and the last
paycheck paid in December of the year the nicotine payroll deduction is
begun.

A tobacco/nicotine product user is a person who uses a tobacco/nicotine
product or products four or more times per week within no longer than the
past six months and includes cigarettes (including electronic cigarettes),
cigars, pipes, and any form of chewing tobacco. The term “tobacco/nicotine
user” does not include for religious or ceremonial use or when prescribed
or recommended by a physician or in conjunction with smoking cessation
treatment. Physician documentation is required.
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Paragraph 5: Cash Option

Teachers employed 0.75 FTE or more who provide evidence of other medical
coverage as required by the Affordable Care Act may enroll in a cash option in
lieu of participation in the base or buy-up medical plans. Teachers enrolled in the
cash option shall be paid $100 per month subject to applicable deductions in regu-
lar payroll checks. Grandfathered teachers may enroll in the cash option in lieu of
coverage and membership in the base or buy-up medical plans as long as they
remain in grandfathered status.

Paragraph 6: Certain provisions of this Section or of the base and buy-up medical
plans and base and buy-up dental plans are subject to continuing and future inter-
pretations by the state or federal governments or their respective agencies. Any
new law or more definite or different interpretation of existing law may require
immediate and thorough modification of this agreement or of the base and buy-up
medical plans and base and buy-up dental plans. In such event, the change, dele-
tion, or modification of this Article and/or the base and buy-up medical plans and
base and buy-up dental plans shall be accomplished forthwith.

Section G:  Severance Payment

Paragraph 1: A teacher who retires or resigns within the time limits allowed by
statute, after reaching age fifty-five (55) years or five (5) years in the employ of
the Board shall be eligible for a severance payment. The severance payment shall
also apply to a teacher who meets the above age or employment qualification and
who leaves the district’s employment either due to death or total disability or for
other good causes as determined solely by the Board. Teachers may, at their op-
tion, have their severance applied to health plan payments.

Paragraph 2: The amount of severance payment for which the teacher is eligible
shall be computed by multiplying the number of accumulated unused temporary
leave days by $30.

Paragraph 3: The severance payment shall be made to the eligible teacher in
accordance with regular payroll procedures and shall be subject to all applicable
deductions.

Section H: Tax-Sheltered Plans

Paragraph 1: Teachers are eligible to participate in salary reduction tax-sheltered
plans, including 457 plans and 403b plans, established pursuant to the Internal
Revenue Code, consistent with regulations established by the Business/Financial
Services Division. Enrollment in the 457 plan and/or 403b plan must have a mini-
mum of twenty-five (25) participants by the end of the second year after the plan
commences or the 457 plan or 403b plan may be terminated at the discretion of
the Superintendent.

Section I: Mileage Allowance

Paragraph 1: Any teacher who is required to use his/her own automobile as a
regular condition of employment in his/her base or addendum contract shall be
compensated on a quarterly basis at the rate per mile established by the Secretary
of Administration of the State of Kansas. Mileage rates are effective on the first
of the month following the date the Department of Administration makes a
change. No mileage compensation will be payable unless specific agreement
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therefor with the Business/Financial Services Division has been reached in ad-
vance of being incurred.

Section J: Early Retirement

Paragraph 1: The Board will continue to provide a voluntary early retirement
program for members of the teachers bargaining unit employed prior to July 1,
1996. The substance and procedures of the program, and any changes thereto, are
in each instance to be determined by the Board. Alterations shall not be applied
retroactively to affect any retired teacher receiving benefits from the program.
For the duration of this agreement and pending any legislative action, the Early
Retirement structure and level of benefits shall continue at no less than the same
level in place on the effective date of this agreement.

Section K:  Flexible Spending Account Plan

Paragraph 1: The Board shall provide a Flexible Spending Account Plan estab-
lished pursuant to Section 125 of the Internal Revenue Code which will allow
voluntary payroll deduction. The substance and procedures of the Plan, and any
changes thereto, are in each instance to be determined by the Board after consul-
tation with the UTW. The Plan shall include only dependent care assistance and
non-reimbursed medical expenses. Health insurance premiums will be deducted
from wages on a pre-tax basis through the use of a Section 125 Cafeteria Plan.

Section L: General

Paragraph 1: Each benefit specified by this Article may, at the Board’s option,
be provided by a Board selected carrier or by self-funding by the Board or any
combination thereof. The Board may change from one carrier to another or to a
self-funding at any time. The specific coverage may be altered by the Board at
any time so long as the coverage provided complies with the expressed terms of
this agreement.

Section M:  Catastrophic Emergency Benefit Plan

Paragraph 1: The Catastrophic Benefit Plan was established to help employees
recover some of their used temporary leave days when they have exhausted all of
their temporary leave and experience a major disaster declared by the President
of the United States or experience a qualified medical emergency. The cata-
strophic event would need to be considered a qualifying Family Medical Leave
event in order to be deemed a qualified medical emergency.

Paragraph 2: The Catastrophic Emergency Benefit Plan shall be established by
allowing each benefited employee to contribute one (1) day of temporary leave to
the Plan. Those who wish to enroll in the Plan (those new to the District, those
who wish to enroll for the first time, or those who went off benefits since they
first contributed a day) may do so during the annual Catastrophic Plan open en-
rollment period. Those who have contributed a day in the past will NOT be al-
lowed to contribute another day unless they went off benefits since they contrib-
uted the day or if, in the future, the Plan hours drop low enough that the Plan
needs to be replenished.

Paragraph 3: All of an employee’s applicable temporary leave must be exhausted
before the employee is eligible to apply for reinstatement of temporary leave
days already deducted because of the catastrophe. Temporary leave must be in
deduct and showing up as such on the PeopleSoft system before the employee is
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eligible. Employees who meet the criteria above shall be eligible to submit an
application to draw on the Plan up to twenty (20) days per contract year.

Paragraph 4: The Plan is not an option for employees eligible for or receiving

workers’ compensation or disability compensation payments.

Paragraph 5: The Plan shall be administered by Employee Benefits and Insur-

ance Management. Disputes shall be resolved by the UTW President or design-
ee and the Chief Human Resources Officer or designee.

ARTICLE X: LEAVES

Section A:  Temporary Leave

Paragraph 1: Chargeable Temporary Leaves

@)

(b)
(©

Each teacher who is under a full-time contract for a full professional year shall
be granted twelve (12) temporary leave days on the first day that the teacher
reports for work in that professional year. Each teacher at extended day/
extended year schools on a 210-day, full time contract for a full professional
year shall be granted thirteen and a half (13.5) temporary leave days. Tempo-
rary leave days shall be prorated for any teacher who is contracted for less than
full time but at least half time or who begins his/her employment after the be-
ginning of the professional year. However, teachers in less than half-time posi-
tions who were hired before August 1, 1999, shall receive prorated temporary
leave days. Temporary leave days granted shall be added immediately to the
teacher’s accumulation. A teacher under an addendum contract shall be granted
one (1) temporary leave day for each fifteen (15) days of paid addendum com-
puted to the nearest half day. Such additional days shall be added to the teach-
er’s accumulation upon completion of the addendum contract.

Unused temporary leave days shall be cumulative without limit.

Accumulated temporary leave days may be used for:

(1) Personal illness, injury, or incapacitation up to the maximum number of
days the teacher has accumulated, except that accumulated leave days may
not be used during addendum contracts of twenty (20) or fewer days.
However, no teacher may use temporary leave days for any single such
disability beyond 180 calendar days from the first day of disability. On or
before the end of thirty (30) calendar days from the beginning date of the
disability and on or before the end of every thirty (30) calendar days there-
after, the teacher and his/her physician shall furnish a statement verifying
the disability. For the recurrence of a disability to be considered a new
disability, the teacher must have returned to work for a continuous period
equal in length to the period of absence or for thirty (30) consecutive con-
tract days if the period of absence exceeded thirty (30) contract days.
However, if such time period is interrupted by the end of the school year,
a teacher who fails to complete such time period upon the start of the next
school year may file an appeal with the Chief Human Resources Officer
who may waive the remaining days. Short absences for reasons not related
to the disability shall not be counted towards fulfillment of this require-
ment, but will not be considered an interruption thereof. Temporary leave
for maternity will be granted to teachers during the period of actual inca-
pacitation from performing their duties. Pregnancy, childbirth, false preg-
nancy, termination of pregnancy and recovery shall be treated as any other
temporary disability for job-related purposes, including commencement,
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duration and extensions of leave, payment of disability income, reinstatement
and any other fringe benefit offered to employees by virtue of employment.

(2) iness, injury or death of the teacher’s spouse, child or parent up to a maxi-
mum of fourteen (14) days per contract year. Up to eight (8) of these days
may be used for illness, injury or death of the teacher’s in-law, grandchild,
grandparent, sibling, aunt, uncle, niece, nephew, any person having been
regularly living in the teacher’s household, or in-law of the teacher’s spouse,
child, or parent.

(3) The number of personal leave days which may be taken is based upon the
length of employment with the Board. Teachers with twenty-five (25) or
more years may take up to five (5) personal leave days, teachers with twenty
to twenty-four (20 to 24) years may take up to four (4) personal leave days,
and all other teachers may take up to three (3) personal leave days. Personal
leave may be taken at the teacher’s discretion. However, teachers shall
properly file a form of notification twenty-four (24) hours in advance of a
personal leave. Teachers shall not take temporary personal leave:

(a) during nonteaching professional days

(b) during the first five and last five days of the school year

(c) during addendum contracts of twenty (20) or fewer days

(d) to extend those non-working days or conference release days as identi-
fied by the school calendar.

In cases of emergency, the principal may waive the preceding restrictions

other than the numerical limit. In addition, the restrictions above shall not

apply to a teacher desiring to use personal leave to attend a graduation of the

teacher’s child or spouse.

(4) Temporary active duty up to a maximum of fourteen (14) days per contract
year. Leave for temporary active duty is provided the teacher who is a mem-
ber of a reserve military unit which is ordered to active duty as a result of an
emergency or disaster.

(5) Paternity-Parental leave up to a maximum of three(3)five (5) days per con-
tract year. PaternityParental leave is provided for the fathernon-delivering
parent to attend the birth of histheir child.

(6) Adoptive leave up to a maximum of feurteen{14)fifteen (15) days per con-
tract year.

(d) When a teacher is absent from his/her assignment for any of the above reasons,

©)
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such absence shall be a chargeable absence and the number of days of such
chargeable absence shall be subtracted from his/her accumulated temporary leave
days. Absences for one-half (1/2) day or less shall be chargeable as one-half (1/2)
day. Absences for less than a day but more than one-half (1/2) day shall be charge-
able as one (1) day. A teacher’s salary shall be reduced by the amount of his/her
daily rate of pay for each day of chargeable absence in excess of the limits speci-
fied by subparagraph (c) above. However, the numerical limits specified by sub-
paragraphs (c)(2), (c)(4) and (c)(6) above may be extended by the Superintendent
upon written request by the teacher if the teacher has accumulated sufficient days.

When the administration has doubt of the authenticity of the reason given by the
teacher for any absence other than personal leave, the administration reserves the
right to require evidence of authenticity. After five consecutive days of absence,
the administration may require the teacher to furnish evidence of authenticity of
the reason given by the teacher. Such evidence shall be subject to review and ap-
propriate action by the Human Resources Division.

If, in the judgment of the building principal, the total number of absences on a
given day by teachers based at the building will impair or is impairing the educa-
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tional program, then the principal may request that teachers not take personal
leave.

Paragraph 2: Nonchargeable Temporary Leave

(@)

(b)
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(d)
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(h)

Subject to administrative approval, a teacher may be granted temporary leave for
the following purposes, subject to the following provisions. Such temporary
leave shall not be chargeable to cumulative temporary leave days, and the teach-
er shall receive his/her full pay.

Court Duty or Jury Duty

A teacher may be granted temporary leave to appear in court to answer a jury
summons, or for reasons other than personal neglect, violation of law, or matters
in which the teacher has a vested interest. The amount paid for jury duty or wit-
ness fees, if any, shall be deducted from the teacher’s regular pay. Verification
of the amount received for jury duty or witness fees must be provided.
Curriculum

A teacher may be granted temporary leave to participate in the development of a
school project within the school system (for example, working as a committee
member during the school day).

Joint Study

A teacher may be granted temporary leave to work on a committee jointly spon-
sored by the Board and the UTW.

Professional

A teacher may be granted temporary leave to pursue professionally related activ-
ities.

Instruction

A teacher may be granted temporary leave to supervise a group of pupils.
Visitation

A teacher may be granted temporary leave to consult with and/or observe for
professional purposes a person or school.

School Business

A teacher may be granted temporary leave to conduct business for the school
system at the direction of the Superintendent.

Natural Disaster

A teacher may be granted temporary leave in the event of a tornado, flood and/or
fire as determined by the Human Resources Division, and after the teacher has
used all personal leave.

Parent-Teacher Conferences

A teacher will be granted temporary leave to attend parent-teacher conferences
and IEP meetings pertaining to a teacher’s child that are held in District schools
and in schools located in districts that are adjacent/near to USD 2509.

Paragraph 3: Other Temporary Leaves

The Superintendent or a delegated authority may authorize temporary leave for
any other purpose not expressly identified above. Such authorization shall speci-
fy the temporary leave as chargeable or nonchargeable.

Section B: Extended Leaves

Paragraph 1: Teachers are entitled, subject to administrative approval, to ex-

tended leaves for study, foreign teaching as part of a nationally recognized pro-
gram, exchange teaching as part of a nationally recognized program, health,
illness of spouse, child or parent, maternity, paternity, adoption, military service,
campaigning for or serving in a public office, professional activities and profes-
sionally related employment. Such extended leaves shall normally be for one (1)
semester or one (1) year. An extended leave may be lengthened to include a
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second year under the same provisions which applied to the first year of extended
leave. No extended leave shall be considered a termination of employment. Ex-
tended leave shall not be taken in order that the teacher can teach at another
school other than a nationally recognized foreign teaching or exchange teaching
program.

Paragraph 2: General Provisions

@)

(b)
(©

(d)

©)
(f)
@
(h)
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A teacher shall:

have completed his/her probationary period before being eligible for extended

leave. Application for extended leave may be made during the last semester of the

probationary period or thereafter.

receive no salary or benefits from Unified School District 259 when he/she is on

extended leave.

receive full credit for teaching experiences while on extended leave for:

(1) study when enrolled for the period of leave in at least the equivalent of a
minimum full load of course requirements in an academic institution;

(2) military service, as required by federal or state law;

(3) professionally related employment;

(4) foreign teaching or exchange teaching;

(5) campaigning for or serving in a public office as an elected official;

(6) professional activities (for example, as an employee or officer of a local,
state or national professional organization, or as a volunteer in VISTA or
Peace Corps).

receive no credit for teaching experience while on extended leave for reasons of
health, illness of spouse, child or parent, maternity, paternity, adoption or foreign
travel.
be subject upon his/her return from extended leave to any general salary reduc-
tions which may be ordered by the Board.
retain during the extended leave current status if applicable to the Wichita Sup-
plemental Annuity Plan.
retain accumulated temporary leave days, but additional temporary leave days
shall not accumulate during the term of extended leave.
be permitted to retain membership, during extended leave, in the Board provided
health coverage plan. However, arrangements for payment of premiums must be
made in advance with the Employee Benefits & Insurance Management Office
and the Board shall make no contribution.
be reassigned in a position which is at least comparable to the one which he/she
held when the extended leave commenced, exclusive of supplemental assign-
ments. If the date of return from extended leave is other than the beginning of a
school year, the effective date of return shall be subject to a vacancy for which
the teacher on leave is qualified. If the date of return from extended leave is the
beginning of a school year, the assignment shall be assured, provided the teacher
notifies the Human Resources Division on or before April 15 of his/her intention
to return. On or before March 15 the Human Resources Division shall make rea-
sonable attempts to notify each teacher on leave of this provision.
prior to resuming duties on return from an extended leave for maternity or health,
present to the Human Resources Division a statement from a physician that the
teacher is physically able to resume normal duties required of his/her assignment.
If requested by the Human Resources Division, confirmation of the physician’s
statement by another physician selected by the Board may be required at the ex-
pense of the Board. Maternity, as used herein, includes pregnancy, childbirth,
false pregnancy, termination of pregnancy and recovery therefrom. Maternity
leave without pay shall extend for a reasonable period of time subject to subpara-
graph (i) above.
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Paragraph 3: Other Extended Leaves
The Superintendent may authorize, subject to the approval of the Board, an
extended leave for any other purpose not expressly identified above.

Paragraph 4: Application

(a) Application for extended leaves which are to be effective at the beginning of a
school year shall be made on or before April 15. Applications for extended
leaves which are to be effective at a time other than at the beginning of a school
year shall be made three (3) months before the requested effective leave date. In
the event that the above dates for application are not met, teachers shall still
receive consideration of their application and extended leaves may be granted
except where such leave would work a hardship on the school system.

(b) A physical examination and/or statement from a medical doctor may be re-
quired of any teacher making an application for an extended leave for health. In
the case of maternity, such statement shall include the anticipated birth date of
the child.

(c) Teachers shall make application for extended leaves on forms provided by the
Human Resources Division.

Paragraph 5: Notification for Leaves
In the case of leave for maternity, elective surgery or other condition of health
which may require an extended period of absence from the job, the teacher shall
notify her/his immediate supervisor as soon as possible after becoming aware of
the condition.

Section C: Sabbatical Leaves

Paragraph 1: Purpose
In order to provide opportunities for professional improvement, sabbatical
leaves are available to teachers for formal, full-time study at a college or univer-
sity.

Paragraph 2: Eligibility

(@ An applicant must have performed seven (7) school years of continuous service
to Unified School District 259 immediately prior to the commencement of the
proposed sabbatical leave. The continuity of service is not interrupted by an
extended leave of up to one (1) year. However, time during such leave shall not
be counted toward the required seven (7) years and at least two (2) of the seven
years must have been performed after the latest extended leave. The continuity
of service is interrupted by any extended leave or leaves which total in excess of
one (1) year.

(b) Applicants shall not have received sabbatical leave during the seven (7) years
immediately preceding the application.

(c) Each applicant must sign a statement of intent to return to service in Unified
School District 259 immediately upon termination of sabbatical leave.

(d) Each applicant must sign a commitment to repay the amount paid during the
sabbatical leave on a prorated basis in the event the teacher fails to return to
Unified School District 259 and perform assigned services under a contract of
employment for a period of one (1) year after return from sabbatical leave.

Paragraph 3: Application

(@) Applications shall be made to the Chairperson of the Committee for Sabbatical
Leave on or before the annual deadline dates established by the said committee.
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(b)

The application shall present the applicant’s plans for the sabbatical leave and
such other information as the committee deems advisable.

Paragraph 4: Selection

@)

(b)
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(d)

The Committee for Sabbatical Leave shall consist of two members appointed by

the Superintendent, two members appointed by United Teachers of Wichita, and

the Chief Human Resources Officer or designee, who will chair the committee.

The committee will prepare a priority listing of eligible applicants and recom-

mend teachers for sabbatical leave appointments. The committee shall judge the

quality of the applications and recommend no more than five (5) teachers per

contract year.

Consideration shall be given to:

(1) assured eligibility;

(2) the potential contribution to the applicant’s professional growth;

(3) the applicant’s prior contribution to the school district, potential for future
leadership, or for improvement of classroom instruction;

(4) evidence of professional growth;

(5) any other pertinent factors as established by the committee.

The priority listing of applicants for sabbatical leave shall be submitted to the

Board for approval.

Paragraph 5: Compensation

While on sabbatical leave, the teacher shall be paid according to the base con-
tract salary which would have been earned had the teacher not been on leave.
Payment for a semester’s sabbatical leave shall equal 100 percent of the semes-
ter’s base contract salary, and payment for a year’s sabbatical leave shall equal
50 percent of a year’s base contract salary.

Paragraph 6: General Provisions

(a)
(b)
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A teacher shall:

receive full credit for system experience while on sabbatical leave;

be subject upon return from sabbatical leave to any general salary reductions
which may be ordered by the Board;

retain during the sabbatical leave current status if applicable in the Wichita Sup-
plemental Annuity Plan;

retain accumulated temporary leave days, but additional temporary leave days
shall not accumulate during the term of the sabbatical leave;

maintain all rights accruing under Kansas Public Employees Retirement System,
if any;

be permitted to retain the health coverage benefit as set forth in the Teacher Ben-
efits Article;

retain group term life coverage;

retain disability income protection coverage;

upon completion of sabbatical leave, be reassigned in a position which is at least
comparable to the one held when assuming sabbatical leave status, exclusive of
supplemental assignments;

be eligible for sabbatical leave for a semester or a year. A second year may be
granted in special cases under the provisions in Section B of this Avrticle.

not deviate while on sabbatical leave from his/her approved plan except with the
written permission of the Committee for Sabbatical Leave.

Section D:  Family and Medical Leave

Paragraph 1: The Board shall comply with the Family and Medical Leave Act of

1993 or as subsequently amended.
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ARTICLE XI: TEACHER USE OF FACILITIES
Section A:  Building

Paragraph 1: Meetings
Teachers have the right to reasonable use of building facilities for meetings at
reasonable times and hours when such buildings are open and the operating staff
is on duty.

Paragraph 2: Instruction Preparation
Teachers shall have reasonable access to classrooms, equipment, or appropriate
offices for instructional purposes or for instructional preparation.

Section B:  Equipment

Paragraph 1:

When not otherwise in use, teachers may make reasonable use of office equip-
ment (not including supplies) located anywhere in the building of their assign-
ment(s). Such equipment shall not be removed from the building except with
advance written approval of the building principal. If the equipment is removed
from the building for personal use, the teacher shall sign a commitment to reim-
burse the Board for any loss of or damage to such equipment, less depreciation
and allowance for normal wear and tear.

Section C: Announcements

Paragraph 1:
Teachers have the right to request the placement of items in daily bulletins and
reasonable use of intercom equipment.

Section D: Procedures

Paragraph 1:
Such use as referred to in Sections A, B, and C shall be arranged and approved
through the building principal or his/her administrative representative. Such use
shall not be unreasonably withheld.

Paragraph 2:
If a teacher’s request for use of building facilities, classrooms, offices, office
equipment or to make announcements is denied, the teacher shall, upon request,
be entitled to an explanation from the principal or his/her administrative repre-
sentative.

Section E:  Posting Materials

Paragraph 1:
Subject to reasonable regulation by the School Building Committee, teachers
have the right to post items on faculty bulletin boards and to place items in teach-
ers’ boxes. A copy of any duplicated material placed in teachers’ boxes shall be
furnished to the building principal no later than the time of distribution.

Paragraph 2:

Materials which propose or promote any action by a teacher or group of teachers
to violate any term of this agreement or any Board or administrative policy, rule,
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regulation, or directive shall not be placed in teachers’ boxes or on faculty bulle-
tin boards.

ARTICLE XII:
PROFESSIONAL RIGHTS AND RESPONSIBILITIES

Section A: General

Paragraph 1: The teacher, as a member of the teaching profession, has certain
rights, privileges and prerogatives. The Board so recognizes the teacher as a
professional person and, when it employs him/ her, it does so with the express
intent of honoring those rights, privileges and prerogatives. Correspondingly,
when the teacher accepts employment by the Board, he/she does so with the
intent of fulfilling his/her professional and contractual responsibilities.

Paragraph 2: As a professional, a teacher is frequently called upon to employ
his/her own judgment with regard to his/her actions. In doing so, the teacher
must bear the responsibility of his/her decisions. In the area of the exercise of
his/her professional rights, the teacher’s judgment must be relied upon in the
general course, but is subject to review in accordance with provisions established
by contractual agreement or law.

Section B:  Rights and Responsibilities

Paragraph 1: Discussion of School Policies
Teachers have the right to express opinions on school policies and conditions,
make declarations, and vote on issues. Teachers are free to dissent from the
views of other teachers, if they are so inclined. No reprisals shall be made as a
result of such dissent. Teachers have the right to meet privately and to dissemi-
nate their views either as individuals or groups.

Paragraph 2: Organizational Activities
Teachers have the right to join and participate in the lawful activities.

Paragraph 3: Political Activity

Each teacher is free to exercise rights and fulfill responsibilities as a citizen by
participating in political activity, attending functions of political parties, belong-
ing to the party of choice, seeking support in the community on political issues,
becoming a candidate for public office and holding such office. The teacher’s
political activity, however, must not compromise professional integrity. The
teacher must not misuse his/her professional position to pervert academic free-
dom in the interests of personal political beliefs or ambitions or those of a politi-
cal group. A teacher shall not in the course of employment or by virtue of his/her
professional contact with pupils use pupils to influence or attempt to influence a
partisan political election or other election for public office.

Paragraph 4: Individual and Personal Rights

The teacher’s individual and personal rights outside the academic setting are no
less than those of other citizens. Each teacher has the right to conduct himself/
herself outside the academic setting as he/she sees fit unless it can be shown that
the teacher’s behavior is affecting his/her professional performance in a demon-
strably deleterious manner. Employees’ appearance is a reflection of pride and
professional responsibility to the Wichita Public School District and the public.
The professional dress standards for teachers are as follows:
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(@) Employees shall dress with appropriate attire for the curriculum being taught and
the activity to be engaged in that day.

(b) Clothing should convey a professional image by being modest, neat and clean.

(c) Tops/Blouses/Shirts and Dresses should have a modest/appropriate neckline.
Strapless or “spaghetti strap” tops, camisoles, low-cut or revealing tops are pro-
hibited unless a shirt or jacket is worn appropriately at all times.

(d) Tops/Blouses/Shirts must cover midriff area at all times.

(e) Dresses, skirts and/or shorts should be of modest length.

(f) Jeans are permissible; however, they should not be torn/frayed/with holes.

(g) Professional dress is expected at Parent-Teacher conferences.

(h) Clothing with educational/college slogans is appropriate.

(i) Clothing with slogans that feature large-letter advertising, inappropriate lan-
guage, and/or drugs/alcohol are prohibited.

(i) Sweat/wind pants and jogging suits are prohibited.

(k) Form-fitting pants are prohibited unless worn with a top of modest length.

(I) Beach-style flip-flops are unacceptable footwear.

The professional dress standards apply to actual teaching days and parent/teacher
conferences. Administrators may make exceptions for staff when it is determined
that a variance is required due to special events or special circumstances. In
adopting this professional dress policy, the Wichita Public Schools recognizes
that there are occasions when individuals may need to wear specific clothing due
to medical reasons. When such is the case, the employee should provide docu-
mentation to his or her supervisor of the medical necessity that gives rise to the
need for deviation from this professional dress policy.

First and second violations of professional dress standards will result in verbal
warnings.

Paragraph 5: Curriculum and Materials
While the groups of teachers must develop through professional agreement, sub-
ject to approval of the Board, the objectives, content and methods of the curricu-
lum, the individual classroom teacher shall exercise professional judgment in
their implementation and in the selection of supplementary materials within the
guidelines established by professional groups.

Paragraph 6: Space and Facilities
The fulfillment of the responsibilities of this contract requires that the teacher
undertake certain tasks such as planning, grading, telephone conferences and,
when the teacher deems it necessary, the undertaking of activities which promote
professional growth. The teacher is expected to perform certain of these tasks off
school premises.

Section C:  Nondelegable Board Power
Paragraph 1: Any judgment or decision made hereunder which constitutes an
exercise of a power not delegable by the Board shall be subject to review and
modification by the Board. Grievances regarding this Article shall not be pre-
sented to arbitration without the consent of the Superintendent or designee.
ARTICLE XIIl: ACADEMIC FREEDOM
Section A:  Academic Freedom

Paragraph 1: It is the mutual desire of the Board and of the teachers to create
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and maintain in the school system a climate in which teachers are free to teach
and pupils are free to learn at their levels of comprehension; a climate conducive
to open inquiry and responsible discussion of any and all topics related to the
development of mankind ethically, culturally and physically, including views
and expressions on these and other topics which may be unorthodox or unpopu-
lar.

Paragraph 2: In order to assure the general continuity, scope, and sequence of
the curriculum within the concept of academic freedom, the teacher shall con-
duct instructional programs in a manner consistent with district curricular objec-
tives of the course and the campus improvement plan.

Paragraph 3: A teacher must be allowed to exercise academic freedom in a con-
tinuous effort to accomplish the mission of the school system. Major goals of the
school system are to develop learning skills; to develop a free, reasoning indi-
vidual who can think independently, who can recognize basic values and under-
stand the fundamental ideas not only of his/her own but other cultures as well;
and to ensure all students learn the skills and acquire the knowledge necessary
for success at continuing stages of their lives in an environment where diversity
is valued.

Paragraph 4: The principle of academic freedom implies that a teacher must
teach with an understanding and respect for the individuality of each pupil. Aca-
demic freedom further implies that a teacher will teach with a scrupulous regard
for honesty and accuracy, without distortion or falsification.

Paragraph 5: Academic freedom guaranteed herein requires strict adherence to
professional ethics. It also requires the teacher to evaluate his/her instruction in a
continual effort to meet the highest standards set forth by the teaching profes-
sion.

Section B: Instructional Materials

Paragraph 1: In selecting instructional materials, teachers must consider the
learning media to be employed, the substantive manner in which the materials
may contribute to the education of the pupil, their aesthetic values, appropriate-
ness to the curriculum and adaptability both in structure and content for a partic-
ular individual or groups of pupils, and shall not be restricted beyond these con-
siderations.

Paragraph 2: The teacher must be free to recommend for individual study any in-
structional material which he/she believes will have educational significance for
an individual pupil, and must also be free to discuss with a pupil any instruction-
al material that the pupil reads, views or hears, whether the teacher has recom-
mended it or whether the pupil has discovered it for himself/ herself.

Section C:  Outside Speakers

Paragraph 1: The teacher must be free to invite and utilize the services of out-
side speakers in the classroom when the teacher believes that such speakers will
have educational significance for a class of pupils.

Section D:  Professional Review

Paragraph 1: A Professional Board of Review shall consist of a representative
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group of twelve (12) teachers employed by the school system and three (3)
representatives of the Wichita educational community. This Professional Board
of Review shall be appointed by the Superintendent from a list of candidates
submitted by the UTW in August of each year or as soon thereafter as possible.
Throughout the school year, the UTW shall maintain a list of fifteen (15) names
from which the Superintendent shall fill vacancies as they occur. This Profes-
sional Board of Review shall establish written rules and procedures for the con-
duct of its business.

Paragraph 2: All decisions rendered on the application of any of the provisions
of Sections A, B and C of this Article in a specific situation shall be made by
this Professional Board of Review. It will accept problems, complaints and
requests for guidance from teachers and citizens and, after giving all interested
parties an opportunity to present their viewpoints, shall render a judgment in
accordance with this Article and the Code of Ethics of the Education Profes-
sion. Such judgment shall be final and binding upon all teachers involved in the
specific situation. However, the decision of a teacher shall not be overruled or
stayed pending such judgment by the Professional Board of Review.

Section E:  Nondelegable Board Power

Paragraph 1: Any judgment or decision made hereunder which constitutes an
exercise of a power not delegable by the Board shall be subject to review and
modification by the Board. Grievances regarding this Article shall not be pre-
sented to arbitration without the consent of the Superintendent or designee.

ARTICLE XIV: TEACHER FILES
Section A:  Teacher Files

Paragraph 1: All material obtained during the period of employment and
placed in the teacher’s file shall be available for inspection by the teacher at
mutually agreeable times and in the presence of a person authorized to show the
files. The teacher may obtain, upon request, a copy of such material. The teach-
er’s official file in Human Resources is a confidential file with limited access.
Access will be provided only to the teacher, his/her supervisor, and others with
a demonstrated need to view the file as determined by the Chief Human Re-
sources Officer or designee. At the teacher’s request, a person of his/her choos-
ing may accompany the teacher for the inspection.

Paragraph 2: The phrase, teacher’s file, as used in this Article shall be construed
to include all information in the personnel database pertaining to the teacher.

Paragraph 3: The teacher shall be given a copy within five (5) contract days of
any Personnel Conference Summary concerning the teacher whether or not it is
placed in the teacher’s file.

Paragraph 4: Confidential material received by the administration prior to
employment and in employment processing, and confidential references or
evaluations obtained from professional educators and educational institutions
outside the school system subsequent to employment shall be exempted from
inspection. However, the teacher shall be provided a list of such items upon
request, including the source of such items.
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Paragraph 5: Before any material, other than that specified in Paragraph 4
above, of a derogatory nature is placed in a teacher’s file, such material shall be
discussed with the teacher.

Paragraph 6: The teacher shall have the right to answer any material filed which
is subject to inspection. Such answer shall be submitted to the Human Resources
Division within ten (10) contract days of the date that the teacher first received a
copy of the material being answered. Such answer shall be affixed to the material
and placed with it in the teacher’s file.

Paragraph 7: The teacher may request a personnel administrator to remove any
evaluative or disciplinary material more than three (3) years old from the teach-
er’s file. Such request may or may not be granted. The decision of the personnel
administrator shall be final. The Human Resources Division shall keep a record of
the requests made and of the disposition of each request.

ARTICLE XV:
TEACHER PERFORMANCE MANAGEMENT

Section A: General

Paragraph 1: The Teacher Performance Management System shall be a systemat-
ic and continuous process designed to meet the requirements of K.S.A. 72-2407 et
seq., and amendments thereto. The process will focus on self-development and
professional growth and will not be construed as an act of discipline. The goal of
the Teacher Performance Management System is to improve the quality of in-
struction in a way that is consistent with the district’s strategic beliefs and mis-
sion, the district strategic plan, and the individual campus improvement plans and
mission statements. Appendix €B to this Agreement, which is incorporated by
reference, contains additional information regarding the Teacher Performance
Management System.

Paragraph 2: The following definitions apply to the Teacher Performance Man-
agement System:

(@) “New Teacher”, for the purpose of evaluation, will be:

i. any teacher in their first three years of teaching; or
ii. ateacher who has at least three years’ experience in another district in
Kansas and is in their first two years of teaching in USD 259.

(b) “Supervisor” is a licensed district/building administrator who has been certi-
fied to evaluate, including but not limited to building principal, assistant
principal, or district administrator.

(c) “Evaluation Work Group” is a group consisting of 3 individuals appointed
by UTW Leadership and 3 individuals appointed by the Superintendent or
designee to review evaluation processes and training.

Paragraph 3: An Evaluation Work Group will be established. The Work Group
will review issues of the evaluation process to problem-solve and to develop rec-
ommendations for solutions to those issues. The recommendations will be submit-
ted to the Superintendent or designee. The Superintendent is the final decision-
maker on such matters. The feedback, evaluation score, and criteria for evaluation
are not subject to review by the Evaluation Work Group. Release time shall be
provided to all Work Group members for meetings of the Group.

Paragraph 4: The Teacher Performance Management System will be reviewed
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annually by the Evaluation Work Group to determine if the processes and proce-
dures are meeting the conditions as outlined in K.S.A. 72-2407 et seq., and
amendments thereto.

Paragraph 5: Only an alleged abuse of this process shall be subject to the griev-
ance procedure. The feedback and recommendations are not grievable. Disputes
regarding this process will be reviewed by the Superintendent or designee and
the UTW President or designee.

Paragraph 6: The administrative staff will provide ongoing information and
training on the Teacher Performance Management System at building staff
meetings, in-service days, or during professional development time.

Paragraph 7: The Teacher Performance Management forms adopted by the
Board shall be used and kept in the Teacher’s electronic file.

Paragraph 8: Teachers will not be monitored by intercom or other mechanical
devices without their knowledge or permission.

Section B:  Teacher Performance Management System Highlights

Paragraph 1: The Teacher Performance Management System is comprised of
these major components:

(a) a Teacher Evaluation Component as defined by K.S.A. 72-2407 et seq.,
and amendments thereto, and regulations of the Kansas State Department
of Education (KSDE);

(b) an Orientation/Mentoring Phase which shall pertain to New Teachers; New
Teachers shall be provided reasonable assistance to facilitate their transi-
tion into the profession;

(c) a Plan of Assistance Phase which may apply to any teacher who has com-
pleted at least three years of teaching in USD 259 who may need extraordi-
nary assistance to accomplish the level of success which will enable him/
her to continue employment within the district.

Section C:  Teacher Evaluation Component

Paragraph 1: Teacher Evaluation
As per K.S.A. 72-2409, teachers will be evaluated by a KSDE-approved system
based on the following timeline:
Every teacher in the first two consecutive school years of employment shall be
evaluated not later than the 60th school day of each semester.
During the third and fourth years of employment, every teacher shall be evaluat-
ed at least one time each school year not later than February 15.

Paragraph 2: Staff Development

Staff development consists of a variety of methods for individual teachers,

groups, and the District to grow professionally. Staff development is intended

to:

(&) help meet teacher growth goals and address student/customer/ colleague/
organization needs;

(b) include in-services, workshop seminars, conferences, study groups, inde-
pendent study, action research, applied training and leadership planning
and other strategies as appropriate;

(c) provide time for thinking, practicing and reflecting, not just learning tech-
niques, skills, and practices.
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Paragraph 3: Professional Development Council/Council of Professional
Learning

UTW shall oversee the selection of the teacher members in the Council of Pro-
fessional Learning, known as the Professional Development Council in the Dis-
trict. The Professional Development Council shall ensure that in-service points
are awarded in accordance with state regulations. For purposes of renewing a
certificate or license, the Professional Development Council, in accordance with
state law and regulations, shall not impose a limit on the humber of professional
development points that may be earned so long as such is required by state law
and regulations.

Section D: Orientation/Mentoring Phase (For New Teachers)

Paragraph 1: Orientation emphasizes initial employment, referred to as proba-
tionary status, and includes two parts: mentoring and required staff develop-
ment. The orientation phase is the set of processes and procedures which are
provided to assist new employees in becoming successful members of the Wich-
ita Public Schools, Unified School District 259.

Paragraph 2: Mentoring is the systematic provision of a mentor, coach or guide
for newly hired personnel. The values of mentoring include the opportunity to
build relationships among professionals and the development of a shared lan-
guage and a set of common understandings necessary for acclimating and ori-
enting new teachers to the Wichita Public Schools procedures and practices.

(@) Work sites or the district will provide a mentor for each New Teacher. The
mentor and New Teacher could involve other personnel as appropriate to
assist in activities. Up to seven hours of release time annually may be used
in the orientation component. The mentor must agree to accept the mentor-
ing responsibility, meet all KSDE mandated requirements, attend training,
and document mentoring activities as appropriate to meet KSDE require-
ments.

(b) The mentor will have frequent communication with the New Teacher and
firsthand knowledge of the New Teacher’s job performance during the
orientation period. The frequency of interactions may decrease but mentor-
ing should continue to be available for the orientation period.

(c) Areas of support could include but are not limited to:

(1) systems information — giving information related to procedures,
guidelines and expectations;

(2) resources — collecting, disseminating, using or locating materials or
other resources;

(3) professional information — giving information strategies related to the
New Teacher’s role;

(4) emotional support — through listening empathetically and sharing
experiences;

(5) advice on scheduling and planning;

(6) advice on working with students, parents, peers, administration and
the community;

(7) co-facilitation of improvement planning, conferences, staffing, staff
development activities and job shadowing experiences;

(8) participation in the development of the New Teacher’s professional
growth plan. Outcomes from the first year’s experiences would be
important factors in setting up the goals for the following school year.

(d) The supervisor is responsible for identifying the mentor. The supervisor is
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responsible for having firsthand knowledge of the New Teacher’s perfor-
mance during the orientation period.

Paragraph 3: Required Staff Development
There are a number of staff development topics that are required annually of
members of the Wichita Public School employees, including but not limited to:
Diversity, Asbestos, Bloodborne Pathogens, Reporting Suspected Child Abuse,
Drug Free Workplace, and Sexual Harassment. These may be delivered in person
or electronically through videos or electronic courses.

Section E: Growth Plans (Also Called Deliberate Practice Plans)

Paragraph 1: Growth Plans are specifically developed to enhance continuous
improvement of a teacher’s ongoing professional growth. Each teacher shall have
the final decision in developing an individual plan with specific goals, including
the number and content of specific goals (no fewer than 2 goals), subject to the
goals being tied to elements found within the adopted evaluation system. The
plan includes growth goals which have an estimated timeframe for completion
and suggested activities. The teacher shall report progress on goals to the teach-
er’s supervisor once per semester. The growth plan should be submitted electron-
ically to the supervisor by the end of September or within thirty (30) days of
returning to work, whichever is later. A teacher returning at any time other than
the start of the school year, or who has a change in assignment, shall submit a
growth plan within thirty (30) days. Those teachers assigned to more than one
building shall coordinate their growth goals with the supervisor at their base
school. For self-review, teachers will keep documentation that illustrates progress
toward goals.

Section F:  Plan of Assistance (for teachers who have completed their first
three years with USD 259)

Paragraph 1: The Plan of Assistance is a process designed to provide a structured
format to identify performance-based concerns, develop a plan of action to ad-
dress the concerns, motivate and provide assistance and feedback in order to
improve performance.

Paragraph 2: A teacher may be placed in the assistive process for instructional
issues only after a building administrator has completed a 30-minute observation
and discussed the observation with the teacher. The assistive process shall pro-
vide support above and beyond what is provided to the staff as a whole. During
the assistive process the building principal, assistant principal, district administra-
tor or his/her designee will observe performance at least twice, with each obser-
vation being at least thirty (30) minutes in length, provide written feedback, re-
sources, support or other interventions aimed at improving performance.

Paragraph 3: The Plan of Assistance is initiated when the assistive process has
not been successful and the supervisor determines that the teacher needs addition-
al assistance and support to maintain or achieve an acceptable level of perfor-
mance. Teachers who enter a Plan of Assistance will enter a different evaluation
cycle where they will be evaluated each year. Teachers will remain in this evalua-
tion cycle for at least 2 years and must successfully complete the Plan of Assis-
tance in order to reenter their normal evaluation cycle. The duration of a Plan of
Assistance must be at least nine (9) weeks and shall include:

(a) statement or definition of concern(s);

(b) measurable expectations for acceptable performance;

(c) individualized plan for improvement;

(d) resources to be committed by employer and teacher, such as personalized
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staff development, correspondence, etc.;

(e) specific timelines and recommended progress checks every two (2) school
weeks;

(f) assessment of progress: satisfactory performance and removal from the
Plan of Assistance, continue the Plan of Assistance with adjustments/
modifications, or move into the termination process.

Paragraph 4: The supervisor will review the teacher’s performance through the
Plan of Assistance to determine the extent of improvement. Upon completion
of the Plan, the supervisor will recommend that the teacher re-enter his/her
normal evaluation cycle, continue the Plan of Assistance, or move into the
termination process. In summary, the Plan of Assistance is designed to provide
a structured format to identify concern(s), develop a plan of action to address
the concern(s), motivate and provide assistance and feedback on activities, and
assist the teacher toward the professional growth cycle or career change.

Section G: Peer Consultant Program

Paragraph 1: The Peer Consultant Program represents collaboration between
the Wichita Public Schools and the United Teachers of Wichita to provide as-
sistance to New Teachers in the district. The primary goal of the program is to
provide help to teachers entering the profession to move their performance to a
level of quality that provides success for all students.

Paragraph 2: There will be a Governing Board that will consist of four (4)
members selected by UTW and four (4) members selected by the Superinten-
dent or designee. In addition, there will be two (2) alternates selected: one by
UTW and one by the Superintendent or designee. The Governing Board will
determine all specific details of the program and generally manage the pro-
gram. The Governing Board will be co-chaired by one UTW representative and
one member selected by the Superintendent or designee. A minimum of five
(5) votes shall be necessary for the Board to make decisions.

Paragraph 3: There will be at least six (6) peer consultants for the 2019-2020
school year. The Governing Board will select the peer consultants. Selected
teachers will demonstrate outstanding classroom teaching ability, be skilled in
written and oral communication, and possess the ability to work cooperatively
and confidentially with others. To be eligible for consideration as a peer con-
sultant, each candidate will be a teacher currently working directly with stu-
dents, with a minimum of five (5) years within the last seven (7) years of ser-
vice in USD 259. The peer consultant will serve a one-year term with the possi-
bility of serving five consecutive years unless another arrangement is agreed to
by the Peer Consultant Governing Board. The Governing Board will conduct
an annual review of each peer consultant. The peer consultant will serve in this
capacity on a full-time basis with addendum days.

Paragraph 4: Each peer consultant will be expected to serve a typical case load
of fifteen (15) New Teachers. The Governing Board may adjust the number
after discussions with the peer consultant. Peer consultants will assist in new
staff orientation, workshops and graduate level course work as deemed appro-
priate by the Governing Board.

ARTICLE XVI:
SCHOOL BUILDING COMMITTEE
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Section A:  Purpose

Paragraph 1: The purpose of the School Building Committee shall be to identify

problems at the building level and to work in an advisory capacity to the princi-
pal toward acceptable solutions. The School Building Committee shall involve
itself in:

(a) Problems relating to rules, procedures, policies, safety and security of pu-
pils and teachers within the building, and any other matters pertaining to
the operation of the school.

(b) The planning, implementation, and evaluation of authorized building-based
in-service programs.

(c) Planning for those meetings involving pupils, parents, and community pa-
trons.

(d) The use of building staff allocation and scheduling.

(e) Discussions and recommendation for revisions to the school discipline plan
prior to its adoption and publication by the building principal.

Section B:  Organization

Paragraph 1: A School Building Committee shall be organized at each school

attendance center as designated by this Article.

Paragraph 2: Membership of the School Building Committee shall consist of the

@)

(b)
(©

following:

Chairperson

(1) The UTW Professional Representative (ProRep) or his/her designee shall
serve as chairperson.

(2) If the ProRep/designee declines to be chairperson, the Committee shall
elect a chairperson.

The principal or the assistant principal in the event the principal is unavailable
Teachers elected by and from the teachers based at the building

(1) The number of Committee members, in addition to the chairperson, princi-
pal and the classified member, shall be based on the following school en-

rollment:

Number of

Enrollment Members
400 or fewer 3
401 to 800 5
801 to 1200 7
1201 to 1600 9
1601 to 2000 11
2001 or more 13
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(d) At least one teacher who is a member of the School Building Committee shall
be appointed by the building principal to serve on the site council.

Paragraph 3: Election of the School Building Committee shall be as follows:

(@) The election shall be conducted by the UTW or its designee prior to September
10 of each year.

(b) All teachers assigned to the building shall be eligible to vote.

(c) The elected members shall serve until a new committee is elected the following
year.

(d) One classified staff member shall be elected to serve on the committee and will
be elected by the classified members assigned to the building.

Paragraph 4: Committee members shall be reported by September 20 of each
year by the chairperson to the UTW.

Section C:  Bylaws

Paragraph 1: Each School Building Committee shall annually adopt its own
bylaws subject to ratification by the teachers based at the building. Such bylaws
shall include, but not be limited to:

(@ A procedure for nomination of committee members.

(b) A procedure for election of committee members by secret ballot before Septem-
ber 10 of each year.

(c) A procedure for the selection of officers other than the chairperson.

(d) A procedure for filing committee vacancies.

(e) A procedure for calling meetings, which shall be held at least once a month
during the school year.

(f) A procedure for setting of an agenda.

(9) A procedure for notifying teachers of building meetings, place, date and agenda.

(h) Provisions for school patrons, including pupils, or other citizens residing in the
school attendance area to suggest items for the agenda and, subject to reasona-
ble regulations of the committee, to meet with the committee to discuss items of
concern.

(i) A procedure for distributing minutes following each meeting.

Paragraph 2: The current bylaws adopted by the School Building Committee
and ratified by the teachers shall be filed with the UTW.

Section D:  General Rules

Paragraph 1: Any teacher may submit to any committee member in the build-
ing a written statement, signed or unsigned, of a problem for consideration by
the committee, which shall be placed on the agenda for the next meeting.

Paragraph 2: Any item may be placed on the agenda by any committee mem-
ber, including informal requests by another teacher.

Paragraph 3: Individual teachers may have a hearing before an ad hoc sub-
committee of his/her choice for data input prior to consideration of a regular

51





School Building Committee meeting.

Paragraph 4: The principal may provide the School Building Committee with
secretarial services as may be available and agreed upon by the principal and the
committee.

Paragraph 5: All School Building Committee meetings shall be open to teachers
of the building.

Paragraph 6: No provision of this Article is to be interpreted in a fashion that
would abridge the rights of any individual as established in this agreement or the
statutory rights or responsibilities of the Superintendent or the Board.

Paragraph 7: The principal shall provide reports to the School Building Com-
mittee upon request regarding the activities of any committee which is in part or
wholly composed of teachers that is appointed by the principal and which does
not deal with confidential matters.

Section E: Teacher Governance Model

Paragraph 1: The Board and UTW agree that the Teacher Governance Model
which existed during the 2001-02 school year and first established in the 1992-93
school year may be an acceptable method of delivery of educational services
upon meeting certain agreed upon criteria. This criteria would be similar to the
criteria which existed during the 2001-02 school year. This criteria shall be deter-
mined no later than September 15 of each school year should there be a recom-
mendation by either party to have a Teacher Governance school for the following
school year.

Paragraph 2: The Board and the UTW agree to meet no later than October 15 of
each year to determine the number of Teacher Governance schools for the fol-
lowing year.

Paragraph 3: Once established, a Teacher Governance Model school will be dis-
continued only in such circumstances that would cause a principal to be removed
from that school or upon mutual agreement of the Board and UTW.

ARTICLE XVII: UTW RIGHTS

Section A:  Exclusive Rights

Paragraph 1: Exclusive Recognition
The Board recognizes the UTW for the purposes of negotiations as the exclusive
representative of the teachers bargaining unit.

Paragraph 2: Exclusive Representation
The UTW shall participate in negotiations with the Board as the exclusive repre-
sentative of all teachers in the teachers bargaining unit.

Paragraph 3: Exclusive Use of Temporary Leave for Negotiation Activities
Only teachers designated by the UTW shall be granted the use of temporary leave
for the purpose of engaging in negotiations with the Board. Such leave shall be
granted in accordance with the policy of the Board.

Section B:  Non-Exclusive Rights
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Paragraph 1: Non-Exclusive
Nothing in this Section shall be construed to limit the Board from granting the
same or similar rights to others.

Paragraph 2: Use of Facilities
UTW shall have the rights afforded to teachers in Article XI, Section A, Para-
graph 1, and Section C, Paragraph 1, subject to the procedures set forth in Sec-
tion D. UTW shall have the rights afforded teachers in Article XI, Section E
subject to the conditions set forth in said Section.

Paragraph 3: Use of Cablevision Channel

UTW, subject to the following, shall have the right to use the Board’s cable
television channels. Such use shall be limited to presenting material of an educa-
tional nature and purpose and such use shall be approved, arranged, or denied
through the Division Director of Strategic Communications or designee. The
decision to approve or deny material presented for broadcasting shall rest with
the Division Director or designee at the Division Director’s or designee’s sole
discretion. The Division Director or designee shall have the right to place time
limits on material that is approved and to schedule the time such material is to
be broadcasted. In no event will material be approved for broadcasting which, in
the opinion of the Division Director or designee, would be damaging to the la-
bor/management relationship. Decisions rendered by the Division Director or
designee pursuant to this paragraph are not subject to the grievance procedure.

Paragraph 4: Open Records
Upon written request from UTW, the Board shall provide UTW public infor-
mation that is required to be disclosed under the Kansas Open Records Act.
Such information shall be furnished or made available within a reasonable time
only in the form available. UTW shall not use such public information obtained
from the Board for commercial purposes.

Paragraph 5: UTW Access to Board Meetings
A place shall be reserved on the agenda of each regular meeting of the Board of
Education for matters that the UTW wishes to present to the Board of Educa-
tion.

Paragraph 6: Temporary Leave
Teachers who are members of UTW, at the request of UTW, shall be granted
leave to participate in certain UTW activities subject to and in accordance with
policies of the Board and administrative guidelines.

Paragraph 7: Meetings
Meetings to exchange ideas, offer suggestions, discuss policies and other sub-
jects of mutual interest between Board representatives and UTW and/or its rep-
resentatives will be held at mutually agreeable times and places at the request of
any of the above-named parties.

Paragraph 8: E-mail
The UTW president shall be provided the same access that teachers have away
from school to Outlook or whatever other communications system the district
may then be using, subject to the UTW president signing the same consent that
teachers sign including signing any update thereto and subject to the President
complying with all district rules and policies regarding use of the district com-
munications system.
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ARTICLE XVIII: REDUCTION AND RECALL
Section A:  General

Paragraph 1: The teaching staff may be reduced by layoff at the discretion of
the Board.

Paragraph 2: The greatest possible reduction in teaching staff shall be accom-
plished through attrition.

Paragraph 3: The reduction may be applied to all teachers or to only some
group or groups thereof. The reduction shall be applied to the largest group or
groups of teachers which may be reasonably considered. The Superintendent,
subject to Board approval and after consultation with the UTW President, shall
determine the group or groups of teachers from which the reduction shall be
made.

Section B: Selection

Paragraph 1: Within each specified group, teachers shall be selected by the Hu-

man Resources Division for layoff in the following order:

(a) Teachers whose positions have been eliminated and who are not qualified to
fill any vacant teaching position;

(b) Teachers who are on a Plan of Assistance, provided:
1. the assistive process was followed as outlined in Article XV; and
2. the Plan of Assistance was initiated not less than thirty (30) days prior

to the announcement of the reduction in force;
(c) New Teachers as defined in Article XV;
(d) Teachers with four or more years of experience.

Paragraph 2: Within each subparagraph above, if two or more teachers are
otherwise equally eligible for selection, teachers with shorter lengths of current
employment will be selected before those with longer lengths. If two or more
teachers remain equally eligible for selection, the order of selection of those
teachers shall be decided through applying unbiased procedures developed and
directed by the Human Resources Division.

Paragraph 3: Length of current employment shall be based on the date of em-
ployment specified by the personnel database.

Paragraph 4: Only those assessments forwarded to the Human Resources Divi-
sion prior to an earlier date specified by the Superintendent will be considered in
the implementation of this Article.

Paragraph 5: Any individual(s) within a specified group who is on or has re-
quested an extended leave or sabbatical shall be eligible for selection for layoff
under the conditions set forth herein.

Paragraph 6: As teachers are selected for layoff, their names shall be placed on
a list in the order of their selection. A copy of the list shall be given to the UTW
in a timely manner. If the UTW does not object in writing to the order of selec-
tion within five (5) days of receipt of the list, the list shall be final. If the UTW
objects in writing to the order of selection within five (5) days of receipt of the
list, said objection shall be in the form of a grievance initially filed at Level Two

54





of the Grievance Procedure and shall be processed accordingly.
Section C:  Notice

Paragraph 1: Any teacher who is to be recommended for layoff shall be noti-
fied in writing at least thirty (30) days prior to the proposed effective date of
such layoff and a copy of the notice shall be given to the UTW. Such notice
shall include:

(a) The basis for the initial decision for teaching staff reduction;
(b) The reason(s) for the selection of the individual teacher;

(c) A copy of this Article;

(d) Notice to the individual teacher of an opportunity to respond.

Section D:  Rights

Paragraph 1: After implementing such a reduction procedure, the list of names
of laid off teachers shall be maintained for two (2) years.

Paragraph 2: Any teacher who has been so laid off shall no longer be consid-
ered an employee and shall have no employee rights or benefits other than those
required by law or by this agreement

Paragraph 3: Any teacher who has been laid off will be eligible to choose to
continue group health benefits provided by the Board health plan pursuant to
the Consolidated Omnibus Budget Reconciliation Act (COBRA). The Board
shall make no contribution and the teacher must make advance arrangements
for payment of premiums with the Business/Financial Services Division.

Paragraph 4: It is the responsibility of the listed laid off teachers to keep the
Human Resources Division informed of their current address and any changes
in teaching qualifications.

Paragraph 5: If a teacher vacancy occurs within two (2) years for which any
teacher named on the list qualifies, the position shall be offered to the teacher
whose name was most recently placed on the list and who meets the qualifica-
tions of the position as stated on the job description prior to the occurrence of
the vacancy. However, the Board is not obligated to offer any teacher a position
of greater full-time equivalency than that teacher had when he/she was laid off.
The usual employment procedures will be followed in determining fitness for
recall.

Paragraph 6: If any teacher named on the list waives recall rights in writing,
fails to accept recall to a position for which the teacher is qualified, fails to
respond within ten (10) days to a recall notice sent to the latest address which
the teacher has furnished to the Human Resources Division, or fails to report for
duty in the accepted position, the name of such teacher shall be removed from
the list and such teacher shall have no further recall rights.

Paragraph 7: Any teacher who is recalled shall regain all employment benefits
to which he/she was entitled at the time of layoff. However, no benefits may be
accrued during the period of unemployment and the teacher shall be subject to
all changes in employment conditions which have been made in the interim.

Paragraph 8: Any teacher who has been so laid off may apply for assignment
as a substitute teacher.
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Paragraph 9: No layoff covered under this Article shall be considered a termi-
nation or nonrenewal under K.S.A. 72-2252 through 72-2262 or K.S.A. 72-
2251. However, application of this Article shall be subject to the grievance
procedure.

ARTICLE XIX: GRIEVANCE PROCEDURE
Section A:  Purpose and Definitions

Paragraph 1: The purpose of this grievance procedure shall be to resolve good
faith differences of opinion regarding the interpretation or application of this
agreement.

Paragraph 2: Grievance: any alleged violation or misapplication of this agree-
ment or Board Policy 5112 including Administrative Implemental Procedures.

Paragraph 3: Grievant: a teacher who has filed a grievance or, in the case of a
group grievance, the UTW.

Section B: Time Limitations

Paragraph 1: The time limitations specified at each level may be extended by
mutual agreement between the grievant or his/her representative and the Super-
intendent or designee.

Paragraph 2: When the term “days” is used herein, unless otherwise specified, it
shall mean contract days during the school year and calendar days between
school years.

Section C: Informal Level

Paragraph 1: Prior to filing a grievance in writing and within fourteen (14)
days after the occurrence of the event upon which it is based, the grievant and
his/her representative, if any, shall attempt to resolve the matter informally by
requesting a meeting with the immediate supervisor. Such a meeting shall be
held within seven (7) days after the request is made.

Paragraph 2: Lack of adherence to informal level remedy shall retain grievance
status.

Section D: Level One

Paragraph 1: If the matter is not resolved informally to the satisfaction of the
grievant, the grievance must be filed in writing with the grievant’s immediate
supervisor within seven (7) days after the first informal meeting and a copy of
such grievance shall be forwarded to the UTW President or designee and the
Superintendent or designee.

Paragraph 2: Within seven (7) days after receiving the Level One grievance, the
immediate supervisor may, at his/her option, hold a discussion meeting with the
grievant and his/her representative, if any. Within seven (7) days after the dis-
cussion meeting, if one is held, or within seven (7) days after the grievance is
filed in writing, the immediate supervisor shall make a decision in writing, to-
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gether with the supporting reasons. Copies shall be forwarded to the grievant,
the grievant’s representative, if any, the UTW President or designee and the
Superintendent or designee.

Paragraph 3:

(@) UTW, as an alternative to the informal level and to a teacher(s) filing a Level
One grievance, may file with the Superintendent an alternative Level One griev-
ance in circumstances where the otherwise grievant(s) has a genuine concern
that the filing of a grievance might result in retaliation being taken by the
grievant’s immediate supervisor. The President of UTW shall verify to the Su-
perintendent that the person who would otherwise file the grievance has a genu-
ine concern that the filing of a grievance might result in retaliation being taken
by the otherwise grievant’s immediate supervisor. It is understood by UTW that
the Board does not tolerate retaliation by supervisors against persons who file
grievances and UTW agrees that it will cooperate with the Superintendent re-
garding the addressing and eliminating of situations where retaliation may be
occurring.

(b) Upon the filing of an alternative Level One grievance, UTW shall file a written
statement that sets out the alleged violation or misapplication of this Agreement
or Board Policy 5112 including Administrative Implemental Procedures. If the
matter is not informally resolved between the Superintendent and UTW to the
satisfaction of the person(s) who would otherwise have filed the grievance with-
in ten (10) days after the grievance is filed, then the Superintendent and Presi-
dent shall meet at their mutual earliest convenience. Upon such meeting the
Superintendent and President shall select a neutral person as a hearing officer to
serve on a panel with the UTW President and the Superintendent to decide
whether there was a violation or misapplication of this agreement or Board Poli-
cy 5112, including Administrative Implemental Procedures. The decision of the
panel shall be final.

Section E: Level Two

Paragraph 1: Within seven (7) days after receiving the decision at Level One,
the grievant may appeal the decision in writing to the Superintendent. The
grievant shall forward copies to the immediate supervisor, the grievant’s repre-
sentative, if any, the UTW President or designee and the Superintendent or de-
signee.

Paragraph 2: Within fourteen (14) days after receipt of the written appeal or a
grievance filed at Level Two, the Superintendent or designee will meet with the
grievant and/or representative of the UTW and all parties of interest in an effort
to resolve the grievance.

Paragraph 3: Within fourteen (14) days after the meeting specified in Para-
graph 2 above, the Superintendent or designee shall make a decision in writing.
Copies shall be forwarded to the grievant, the immediate supervisor, the
grievant’s representative if any, the UTW President or designee and the Superin-
tendent or designee.

Section F:  Level Three
Paragraph 1: Within twenty (20) days after receiving the decision at Level Two,

the grievant may appeal the decision of the Superintendent or designee to arbi-
tration. The grievant shall forward copies of the request for arbitration to the
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grievant’s representative, if any, the UTW President or designee and the Super-
intendent or designee.

Paragraph 2: Arbitrations will be heard by a three (3) member panel. Within
ten (10) days after the receipt of the request for arbitration, the Superintendent
or designee and the UTW president or designee shall each appoint an arbitration
panelist. Within twenty (20) days after the two appointments, the two appointed
panelists shall agree on a third panelist. If the two appointed panelists are unable
to agree upon and obtain an agreement from a third party to serve on the panel,
then the Sedgwick County Administrative Judge will be contacted and asked to
appoint the third panelist. The panel shall be notified by a joint letter from the
grievant and the district, requesting that a time and place be set for the hearing
subject to the availability of the parties, and the letter shall specify by stipulation
the issue to be determined by the arbitration panel. In the event that the parties
are unable to agree on the issue by stipulation after a good faith effort, the letter
shall state the proposed issue of each party.

Paragraph 3: The arbitration panel shall have no right to add to, subtract
from, nullify, ignore or modify any of the terms of this agreement. They shall
consider and decide only the stipulated issue presented to them in writing by the
district and the grievant, and their decision and award shall be based solely on
their interpretation of the application of the terms of the agreement to the issue
stipulated. If the parties were unable to stipulate the issue, the panel shall first
determine the issue to be decided as presented by one party or the other without
alteration. If the matter presented to the panel does not involve interpretation of
the terms or provisions of this agreement, the panel shall so rule in their award
and shall make no other decision on the issue. The panel shall render no award
under this agreement which shall be retroactive beyond the date of the event on
which the grievance is based. The award of the panel shall be final and binding
upon the Board, the UTW, and the grievant involved.

Paragraph 4: The arbitration panel so selected shall fix the time and place for
the arbitration and notify the parties thereof. In any disciplinary grievance, the
panel shall have no authority to alter or amend any discipline imposed by the
district if the panel finds either that the district’s actions did not violate the
agreement, or that there was just cause for the action.

Paragraph 5: No arbitration decision made hereunder shall constitute a bind-
ing precedent with respect to any renewal of the existing agreement or the mak-
ing of a new agreement between the UTW and the Board. The force and effect
of arbitration decisions shall expire when the agreement expires unless the lan-
guage involved is substantially the same in the expired agreement and the new
agreement.

Paragraph 6: No decision of the arbitration panel in any one case shall create a
basis for retroactive adjustment in any other case which arose prior to the date
of the written decision of the panel, unless the UTW and the district mutually
agree otherwise in writing.

Paragraph 7: The fees and expenses of the arbitration panel shall be borne by
the party which appointed the panelist. The expenses of the third member of the
panel are to be paid jointly by the district and UTW. Each party shall be respon-
sible for its own arbitration expenses. The party producing any witnesses shall
pay the expenses of said witness, if any. Upon request of either party, an official
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court reporter shall record the proceedings, and the party making such request
shall pay the cost of the reporter. If the other party requests a copy of the pro-
ceeding, that party shall share equally the costs of the reporter.

Section G:  Rights of Representation

Paragraph 1: At any level of the grievance procedure, at the grievant’s option
the grievant shall be represented by the UTW, himself/herself, legal counsel or
another person selected by the grievant. Provided, however, if an attorney is
going to be present at a Level Two hearing for either the administration or
UTW, the other side will be notified at least three (3) days prior to the hearing.

Paragraph 2: If a grievant is not represented by the UTW, the UTW shall have
the right to be present and to state its views of all levels of the grievance proce-
dure.

Section H:  General Provisions

Paragraph 1: If a grievance affects a group or a class of teachers, and at least
one affected teacher so desires, the UTW may initiate and submit such grievance
in writing to the Superintendent directly and the processing of such grievance
will commence at Level Two.

Paragraph 2: If a grievance arises because of an act of commission or omission
on the part of a member of the administration at a level above the grievant’s
immediate supervisor, the grievant shall submit such grievance in writing to the
Superintendent and the processing of such grievance will commence at Level
Two.

Paragraph 3: Forms for filing and appealing grievances will be prepared and
distributed jointly by the Superintendent and the UTW. The costs of preparing
such forms shall be borne by the Board.

Paragraph 4: A grievance must be filed on an official form. In filing a griev-
ance, the grievant shall make every reasonable effort to state specifically what
was done, who did it, when it was done, the language which was violated, how it
was violated, and the remedy requested. If the form is not completed in accord-
ance with this paragraph, the grievance may be returned to the grievant for com-
pletion together with a notice regarding the incomplete parts. If the form is then
completed and filed within five (5) days, the grievance shall be considered to be
no less timely than it was when previously submitted. For purposes of pro-
cessing the grievance, the filing date shall be the date the completed form is
filed.

Paragraph 5: The confidentiality of the proceedings will be respected by all
parties to the degree that it is consistent with the procedure described. The
grievant’s right to continued processing of a grievance filed by him/her shall be
conditioned upon there being no deliberate violation of this confidentiality by
him/her. The publicizing of the general issues involved in a grievance which
does not permit identification of the participants shall not be construed as a
breach of this confidentiality.

Paragraph 6: Nothing contained herein is to be construed as limiting the right
of a teacher having a grievance or an involved administrator to discuss the mat-
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ter informally with any appropriate person in an effort to have the matter adjust-
ed in a mutually satisfactory manner, provided that such adjustment is not in-
consistent with the terms of this agreement.

Paragraph 7: A decision at any level of the procedure in favor of the grievant
may recommend appropriate restitution or other remedy for the period during
which the grievance was suffered but no restitution or remedy shall be retroac-
tive beyond the date that the grievance was filed.

Paragraph 8: Any decision rendered at any level of the procedure which is con-
trary to this agreement or law shall be null and void.

Paragraph 9: If any teacher is required to attend a meeting or hearing called by
the Board or the central administrative staff, the teacher’s immediate supervisor
shall be notified that the teacher is to be released without loss of pay for such
time as attendance is required for the meeting or hearing.

Paragraph 10: Grievances, grievance appeals, grievance communications and
grievance findings will not be filed in the personnel file of any teacher. If such
a grievance file is maintained, it shall be open for inspection by the grievant
upon request.

Paragraph 11: Every effort shall be made by all parties to avoid the involve-
ment of pupils in any phase of the grievance procedure.

Paragraph 12: No teacher shall be subject to reprisal or discrimination by rea-
son of participation or non-participation in the grievance procedure.

Paragraph 13: If a teacher pursues any legal or statutory remedy for an issue,
then any further or subsequent proceedings for relief through the grievance pro-
cedure shall be barred unless the court or administrative agency refuses jurisdic-
tion until all administrative remedies have been exhausted.

Paragraph 14: With the consent of the grievants involved and the Superinten-
dent or designee, similar grievances may be consolidated and processed together
as a single grievance. Such consolidation shall not be construed as preventing
any grievant from appealing a decision to the next level. Once consolidated, a
grievance may be separated only with the consent of the Superintendent or de-
signee. However, consolidated grievances shall not be presented to arbitration
without the mutual consent of the parties involved.

ARTICLE XX: PRINTING AND DISTRIBUTION
The Board shall provide an electronic copy of this agreement to UTW. The Board

shall also make available an electronic copy of this agreement on the District’s web-
site.
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APPENDIX A
WICHITA PUBLIC SCHOOLS
2020-2021-2022 CALENDAR

AUGUST Orientation for new teachers
District Inservice (all teachers)....
Orientation for & 3th grade student:

First day of sd‘.uunliz
SEPTEMBER Labor Day Holiday .. ..o &
District Inservice 7
official Enrollment Count ... 20

OCTOBER Monteaching Duty Day
End of First Grading Period...
District Inservice Day...............

NOVEMBER veterans Day Holiday
Conference Release Day.

Fall Recess ...
DECEMBER Mont2aching DUty Day........oecees oo 17
End of semester 17

JANUARY District Inservice Day..
students return............

Martin Luther King, Jr. Day Observed

FEBRUARY District Inservice Day
Presidents Day Holiday ...

MARCH Monteaching Duty Day
End of Third Grading Period
SPring FEOESE . oeeeeeceeeneene o

APRIL Conference Release Day.....

MAY Last Day of schoal
Elementary Progress Reports issued
Monteaching Duty Day.....
Memaorial Day Holiday
*possible make-up days due to

nclement weather...... May 27, May 31,
June 1

JUNE See summer Hours
JULY independence Day Holiday Observed .............. 4

Thit celendar may be changed af the discretian af the
Board of Education andfor the Administratian,

GRADIMNG PERIODS SUMMER HOURS
August 12 - October 14 7:00 a.m. - 5:30 p.m.
(4 contact dayz) Monday - Thursday

october 19 - December 146 -
i A {Jume T, 2021 - July 15, 2021}

-’i"i'-"‘ir!" 5 - H:'?c:} 10 7:00 a.m. - 5:30 p.m.
March 21 - May 25 Monday - Thursday
46 contact days) {Jume 6, 022 - July 21, 2022

62





63





64





65





66





APPENDIX &B

MOU Team Agreements —
Teacher Performance Management
(2020-2021-2022)
Self-Evaluation & Growth Plans -
The Marzano Streamlined-Grewth-Plan-Focused Teacher Evaluation Model will be
required for all teachers during the 2626-2021-2022 school year, with the goal of
all professionals being rated as “Effective”. Each teacher will specify 1 goal based
on the Marzano Stream-Hnred-Focused Teacher Evaluation Model. Training on com-
pleting a Growth Plan will be provided for teachers. The Self-Evaluation and
Growth Plan will be completed by Nevember25,-20200ctober 1, 2021.

Evaluations -
The Marzano Streamtined-Focused Teacher Evaluation Model will be used to evalu-

ate teachers for the 2626-2021-2022 school year. The number of observations
needed (minimum) for an evaluation are as follows:

Formal Obser- Informal Ob- Walkthroughs Targeted
vations servations ** Observations
Category A1 1 by 60" day of 1by 60" day of | Minimum of 75 Only at Admin-
Category A2 either semester either semester not to exceed istrator’s Rec-
45-10 during ommendation
cycle or missing
elements
Category Aw/ 1 by 60" day of 1by 60" day of | Minimumof 75 | Only at Admin-
PC —Peer Con- 1% Semester second semes- not to exceed istrator’s Rec-
sultant ter 45-10 during ommendation
if teacher has a cycle or missing
peer consultant elements
Category B 1 during 1% 1 by Feb 15 Minimum of 75 Only at Admin-
Semester not to exceed istrator’s Rec-
45-10 during ommendation
cycle or missing
elements
Category B- 1 during 1% 1 by Feb 15 Minimum of 75 Required as
POA Semester not to exceed defined by POA
45-10 during or Assistive
cycle Process
Category C 1 by 60" day of | 1 by the 60" Minimum of 25 | Only at Admin-
qth year teach- either semester day of either not to exceed istrator’s Rec-
ers semester 45-10 during ommendation
cycle or missing
elements
Category D 1 by 60" day of 1 by the 60™ Minimum of 75 Only at Admin-
5+ years’ either semester day of either not to exceed istrator’s Rec-
experience semester 45-10 during ommendation
D1 (1%1/3) cycle or missing
D2 (2" 1/3) elements
D3 (3" 1/3)
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**Best Practice: Walkthroughs should be spread out equitably between semesters whenever
possible.

Please note that all requirements are intended to be minimums. Administrators can observe
for longer periods of time or more often as appropriate. Administrators should make sure that
observations occur at different times of the day/period in an effort to see all portions of a
lesson. Walkthroughs should be done my-by multiple certified evaluators when building has
multiple certified evaluators.

Scoring and Process: The district will use the Marzano Focused Evaluation Model
for Teachers and will use the following scoring model with four (4) ratings: Highly
Effective; Effective; Developing; Unsatisfactory. In addition, the following process

will apply:

A.

Eleven (11) elements out of the 23 elements will be scored during an evalua-
tion cycle. For the 2626-2021-2022 school year, the 11 required elements will
be: (1) Planning Standards Based Lessons; (2) Identifying Critical Content from
the Standards; (3) Helping Students Engage in Cognitively Complex Tasks; (4)
Using Questions to help students elaborate on content; (5) Helping Students
Revise Knowledge; (6) Providing Feedback and Celebrating Progress; (7) Estab-
lishing and Acknowledging Adherence to Rules and Procedures; (8) Using En-
gagement Strategies; (9) Communicating High Expectations for each student to
close the Achievement Gap; (10) Establishing and Maintaining Effective Rela-
tionships in a Student Centered Classroom; (11) Adhering to School and District
Policies and Procedures.

The scores for each element will be based on the highest rating for the 2626~
2021-2022 school year.*

The MOUEvaluation Work gGroup will continue to study scoring models that
best reflect the overall yearly picture of a teacher’s performance and make
recommendations for scoring.

Administrators must justify their ratings with objective evidence on an element
rated at Not Using or Innovating.

The scores for each domain will be averaged for a final score based upon the
weightings for the domains.

Domains 1-4 will comprise 100% of the scoring for the 2626-2021-2022 school
year and growth plans will comprise 10% of the scoring beginning in the 2623~
2022-23 school year.

When the state sets the student growth percentages, these numbers would be
adapted with most of the student growth percentage coming from the Instruc-
tional Practice portion of the evaluation.

*Once a teacher is rated at the applying or innovative level, nothing in this MOU
shall preclude a principal from addressing performance concerns on any element. If
a teacher does not maintain a consistent level of performance on an element, a
principal may start an assistive process, provided the steps in Article XV of the
Teacher Agreement are followed.
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Domain Weightings:

Domain 1—Standards Based Planning—13%
Domain 2—Instructional Practice—44%
Domain 3—Conditions for Learning—30%
Domain 4—Professionalism—13%

Roll Out Cycle -
The agreement about the rollout for evaluations (timeline to implement) would be
done in a 4-year window as shown below (subject to change based on training
needs) —
2019 - 2020 and beyond — All Category A, Category B, Category C, plus the
D rotating 1/3 of teachers with 5+ years of experience so that each experienced
teacher is evaluated every 3 years as per state statute.
e Instructional support staff will fall into this cycle once they are trained on
the support staff model.
e Any new state mandate would cause this timeline to be reevaluated in
order to meet the state requirements.

Definitions—

Beginning of Year Overview: A face-to-face meeting conducted with all staff in
their evaluation year. Administration will provide an overview of the yearlong
teacher evaluation process to include the eleven (11) elements being scored
and the expected process for classroom observations. This meeting may be
conducted in a large group setting.

Formal Observation - An announced observation that is at least 3530 minutes

in length. Teacher would be required to submit the lesson plan in a format out-
lined in negotiated agreement and may utilize the optional teacher tool created
in Teacher’s Resource OneNote, which aligns with the Marzano model, at least

24 hours in advance. A pre-conference will be held at least 24 hours in advance.
A post-observation conference is mandatory and should be held within 5 school
days of the observation.

Informal Observation - An observation that can be announced or unan-
nounced but is at least 2615 minutes in length. Teacher is not required to sub-
mit a lesson plan ahead of time. A post-observation conference is mandatory
and should be held within 5 school days of the observation.

Walkthrough Observations: An unannounced quick observation of at least 5
minutes in length. A Walkthrough should be targeted to observe elements that
have not been scored or the teacher has not yet received an applying or inno-
vating rating on an element. A lesson plan would not be required ahead of time
and a post-observation conference would not be required.
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Targeted Observations: Announced observations at least 10 minutes in
length that focus on a specific indicator or strategy with written feedback.
The teacher or administrator can request a post-observation conference.

Pre-Conference: A pre-conference will be held at least 24 hours in advance
of the formal eenfereneeobservation. The pre-conference should be face-to-
face and should include a conversation about the lesson plan provided and/
or the expected lesson to be delivered.

Post-Conference: A post-conference is mandatory and should be held within
5 days after a formal and informal observation, but can be extended due to
extenuating circumstances. The post-conference should be face to face with
the teacher and administrator. The meeting should include reflection on the
lesson delivered, feedback and an opportunity to address questions or con-
cerns. The post-conference feedback can be done using the post-observation
form, as a resource to review. It is not required to be completed before the
conference.

Informal Appeal: If a teacher disagrees with a rating on an element or an
overall score, the teacher must first visit with the administrator giving the
rating or final score and supply evidence for reconsideration. If this does not
resolve the concern, the teacher may appeal to the 3 teachers and 3 adminis-
trators on the Work Group (no UTW officers or employees or HR staff) and
this group will make a non-binding recommendation on how to resolve the
matter to the Chief Human Resources Officer. The teacher may have repre-
sentation. The Work Group will interview both the teacher and the
observer(s) rating the teacher.

Category A Teachers — Probationary teachers in their 1* or 2" year of teach-
ing. Would include college to classroom teacher, transition to teaching teach-
ers, and alternative certified teachers.

Category B Teachers — Probationary teachers in their final year of probation
(i.e., a college to classroom teacher’s 3" year).

Category B-POA Teachers — Non-probationary teachers on a Plan of Assis-
tance. Staff placed in this category would be in this category for 2 years and
have successfully completed their POA or any Assistive Process associated
with this POA prior to moving back into Category C.

Category C Teachers — Non-Probationary Teachers in years 4+. Evaluation
would only include observations and data collected during their official evalu-
ation year.

Category D Teachers — D1- 1/3 of Non-probationary teachers with 5+ years’

experience; D2- 1/3 of Non-probationary teachers with 5+ years’ experience;
D3- 1/3 of Non-probationary teachers with 5+ years’ experience.
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Training Plan —

e  Continued development in conjunction with District Leadership, Human Re-
sources, the Evaluation Work Group and Learning Services.

e  Asestablished through the joint efforts of UTW and USD 259 representatives
during Marzano Non-Classroom Work Group meetings, a pilot of the non-
classroom evaluation will be conducted at select schools during the 2021-2022
school year.
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AGREEMENT
Between
The Board of Education
of USD 259

Sedgwick County, Kansas

(Wichita Public Schools)

And

United Teachers of Wichita

August 1, 20202021 — July 31, 20212022

[s/ Sheril-LoganStan Reeser
Sheri-LoganStan Reeser

President, Board of Education

Date:

[s/ Kimberly HowardBrent Lewis

Kimberhy-HowardBrent Lewis
President, United Teachers of Wichita

Date:
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Salary Schedule 21-22

WICHITA PUBLIC SCHOOLS

2021-2022

TEACHER SALARY SCHEDULE 2.5%

Ed. Sp. Ed. Sp.+ Ed. Sp.+
BA+ BA+ BA+ MA+ MA+ MA+ or MA+ 10 or MA+ 20 or MA+
BA 10 Gr. 20 Gr. 30 Gr. MA+ 10 Gr. 20 Gr. 30 Gr. 40 Gr. 50 Gr. 60 Gr. Earned
Initial Degree Hours Hours Hours Degree Hours Hours Hours Hours Hours Hours Doctorate

Placement Step Track Track Track Track Track Track Track Track Track Track Track Track
0 2 44,745 45,356 45,967 46,578 47,534 48,145 48,756 49,367 49,978 50,589 51,200 51,811

1 3 45,820 46,431 47,042 47,653 48,954 49,565 50,176 50,787 51,398 52,009 52,621 53,232

2 4 46,895 47,506 48,117 48,728 50,374 50,985 51,596 52,207 52,819 53,430 54,041 54,652

3 5 47,970 48,581 49,192 49,803 51,794 52,406 53,017 53,628 54,239 54,850 55,461 56,072

4 6 49,045 49,657 50,268 50,879 53,215 53,826 54,437 55,048 55,659 56,270 56,881 57,492

5 7 50,121 50,732 51,343 51,954 54,635 55,246 55,857 56,468 57,079 57,690 58,301 58,912

6 8 51,196 51,807 52,418 53,029 56,055 56,666 57,277 57,888 58,499 59,110 59,721 60,332

7 9 52,271 52,882 53,493 54,104 57,475 58,086 58,697 59,308 59,919 60,530 61,141 61,752

8 10 53,957 54,568 55,179 58,895 59,506 60,117 60,728 61,339 61,950 62,561 63,172

9 11 55,643 56,254 60,315 60,926 61,537 62,148 62,759 63,370 63,982 64,593
10 12 57,330 61,735 62,346 62,957 63,569 64,180 64,791 65,402 66,013
11 13 63,155 63,767 64,378 64,989 65,600 66,211 66,822 67,433
12 14 65,798 66,409 67,020 67,631 68,242 68,853
13+ 15 68,440 69,051 69,662 70,273






WICHITA PUBLIC SCHOOLS
ADMINISTRATORS SALARY SCHEDULE 2.8%

2021-2022
USD 259 Experience or Other Relevant Experience
A B C D
Level Of Responsibility Length Of Contract Administrative Experience| 1-9years | 10-14 Years | 15-19 Years| 20+ Years

2E 252 1-3 Years 74,659 76,692 78,051 79,435
2E 252 4 -6 Years 79,833 82,026 83,480 84,962
2E 252 7+ 86,671 89,462 91,066 92,700
3 252 1-3 Years 77,558 79,784 81,261 82,766
3 252 4 -6 Years 83,206 85,595 87,188 88,812
3 252 7+ 91,092 93,718 95,473 97,261
4 252 1-3 Years 81,768 84,111 85,675 87,267
4 252 4 -6 Years 87,726 90,252 91,931 93,642
4 252 7+ 96,047 98,822 100,669 102,550
5 260 1-3 Years 90,170 92,757 94,480 96,236
5 260 4 -6 Years 96,744 99,526 101,383 103,273
5 260 7+ 105,934 108,994 111,034 113,113
6 260 1-3 Years 97,743 100,551 102,421 104,325
6 260 4 -6 Years 104,879 107,902 109,916 111,968
6 260 7+ 114,851 118,175 120,385 122,635
7 260 1-3 Years 105,096 108,114 110,128 112,178
7 260 4 -6 Years 112,773 116,026 118,193 120,401
7 260 7+ 123,502 127,074 129,460 131,891
8 260 1-3 Years 106,666 109,732 111,774 113,854
8 260 4 -6 Years 114,458 117,760 119,959 122,199
8 260 7+ 125,348 128,974 131,395 133,861






		21 22 2.8% ADM 07 07 21_dp

		2021-07-07 2021-2022 2.5% Teachers Salary Schedule (00096776xF0C53)

		2021-08-12 TEA with changes with cover signature page for 8-23 BOE mtg (00096870xF0C53)

		2021-08-12 Cover signature page for TEA with changes (00096869).PDF

		AGREEMENT



		2021-08-03 TEA (00096811-3).PDF
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259

JULY-21
SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
10394 4IMPRINT INC 2,047.36 503453
36684 A & J CLEANING INC 9,825.00 503545
42092 ATOZBOOKS LLC 3,294.00 503454
42092 ATO ZBOOKS LLC 7,492.91 503595
19076 AAA PORTABLE SERVICES LLC 100.00 503455
42183 ABAIR BRENDA 172.00 503760
18732 ABCREATIVE INC 81,766.00 503456
16754 ACCOUNT RECOVERY SPECIALISTS INC 355.86 503431
16754 ACCOUNT RECOVERY SPECIALISTS INC 866.56 503582
16754 ACCOUNT RECOVERY SPECIALISTS INC 388.52 503738
33044 ACCREDITED LOCK SUPPLY 4,329.60 503761
17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 400.00 503413
17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 400.00 503414
17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 400.00 503415
17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 400.00 503762
17258 ADVANCED ORTHOPAEDIC ASSOCIATES PA 400.00 503763
42738 ADVANTAGE MARKETING 12,452.00 503416
42738 ADVANTAGE MARKETING 17,282.35 503546
42738 ADVANTAGE MARKETING 5,006.94 503596
18988 AGFA CORPORATION 4,095.22 503764
35525 AGILE SPORTS TECHNOLOGIES INC 61,600.00 503597
ALICIA LENISE THOMPSON 492.00 503927
10042 ALL AMERICAN SPORTS CORP 8,320.32 503765
50725 Allen Kirk 129.80 503766
50531 Allen R Peck 2,396.25 503457
15696 ALLOY ARCHITECTURE PA 2,150.00 503598
37047 AMBURGEY PATRICIA ANN 39.00 18024
09613 AMERICAN AIRLINES INC 4,121.56 101004
10824 AMERICAN RED CROSS 989.47 503767
19904 AMERICOLD LOGISTICS LLC 1,784.46 503599
19904 AMERICOLD LOGISTICS LLC 335.90 503768
19904 AMERICOLD LOGISTICS LLC 335.88 503928
ANNE PATRICE SCHNEIDER 130.21 101128
ANNE PATRICE SCHNEIDER 79.70 503600
09225 ANNUITY TRUST FUND 230.95 90241
50138 Anthem Sports LLC 3,339.47 503601
12792 APPLE COMPUTER INC 41,990.00 100963
12792 APPLE COMPUTER INC 1,995.00 101005
12792 APPLE COMPUTER INC 105,273.00 101029
12792 APPLE COMPUTER INC 9,771.00 101109
14988 APPLICATION SOFTWARE INC 300,000.00 90224
14988 APPLICATION SOFTWARE INC 6,738.00 90225
39793 ARC PHYSICAL THERAPY PLUS LP 3,650.00 503458
13635 ARROW WRECKER SERVICE INC 65.00 503459
13635 ARROW WRECKER SERVICE INC 85.00 503769
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259

JULY-21

SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
11752 ARTS PARTNERS INC 571.95 101006
11752 ARTS PARTNERS INC 1,456.00 101050
50114 ASTUTE BUSINESS SOLUTIONS 7,996.08 503602
40927 ATD CAPITOL LLC 2,067.00 503770
50511 Attainment Company, Inc. 866.25 503547
43039 AVANT ASSESSMENT LLC 35.00 503771
09655 B&H PHOTO-VIDEO 15,015.88 503603
43294 BANC OF AMERICA MERCHANT SERVICES LLC 2,975.12 90236
42184 BARNES GINGER 172.00 503772
35836 BASIS CONSULTING ENGINEERS LLC 4,500.00 503773
42312 BATTERIES PLUS HOLDING CORPORATION 2,769.36 503774
15811 BAUER & SON CONSTRUCTION CO INC 54,233.21 503460
09690 BEDFORD FREEMAN & WORTH PUBLISHING GROUP | 14,432.62 503461
09690 BEDFORD FREEMAN & WORTH PUBLISHING GROUP | 62,136.82 503604
42841 BEEPSMART COMMUNICATION INC 4,494.00 503462
42841 BEEPSMART COMMUNICATION INC 82.80 503605
42719 BELVIN MARY 350.00 503775
20878 BEN E KEITH COMPANY 7,048.25 101030
20878 BEN E KEITH COMPANY 1,792.50 101051
20878 BEN E KEITH COMPANY 11,444.25 101052
20878 BEN E KEITH COMPANY 5,914.50 101110
32173 BERMAN & RABIN PA 340.22 503432
32173 BERMAN & RABIN PA 450.62 503583
32173 BERMAN & RABIN PA 346.84 503739
43913 BIAS LORIE MICHELLE 172.00 503776
35417 BIG SKY PARTY RENTALS LLC 1,000.00 503606
35417 BIG SKY PARTY RENTALS LLC 475.00 503777
39634 BIMBO BAKERIES,USA 3,584.51 503607
50597 BIOZONE Corporation 139,154 .45 503608
35293 BLACK HILLS UTILITY HOLDINGS INC 122.37 503417
35293 BLACK HILLS UTILITY HOLDINGS INC 645.19 503463
35293 BLACK HILLS UTILITY HOLDINGS INC 1,028.63 503548
35293 BLACK HILLS UTILITY HOLDINGS INC 33.87 503549
35293 BLACK HILLS UTILITY HOLDINGS INC 1,501.99 503609
41018 BLACK WATER FIRE PROTECTIION LLC 4,600.00 503464
42699 BLITT AND GAINES PC 756.68 503584
10266 BOUND TO STAY BOUND BOOKS INC 256.55 503778
43274 BOYD BRANDON 172.00 503779
50691 Boyd Dorian 172.00 503780
BRADLEY ENSTROM PARKER 152.65 503610

43615 BRADY INDUSTRIES OF KANSAS LLC 18,981.98 100964
43615 BRADY INDUSTRIES OF KANSAS LLC 4,079.56 101129
BRENDA L GANDARA 12.99 503611

05307 BREWER DOUGLAS R 1,750.00 503781
44188 Brice Warren 172.00 503782
50721 Brightbill Debra L. 75.00 503783
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TREASURY WARRANTS

UNIFIED SCHOOL DISTRICT NO. 259

JULY-21

SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
32099 BRINK'S INCORPORATED 94.68 503612
BRITNEY ANNE PURDOM 2,031.50 101130

43329 BROWN PRISCELLA D 1,400.00 503465

41118 BSWIFT LLC 36,974.15 90260
11354 BUILDING CONTROLS & SERVICES INC 5,002.60 503466
11354 BUILDING CONTROLS & SERVICES INC 11,103.93 503613
43975 BUILDING SYSTEMS DESIGN INC 12,137.06 503784
36049 BULLET RECOVERY LLC 182.33 503433
36049 BULLET RECOVERY LLC 87.17 503740
13792 BUSINESS PROTECTION EQUIPMENT CORP 369.50 503929
50699 Butcher Angie 5,064.87 503614
17510 BUTLER & ASSOCIATES PA 464.58 503434
17510 BUTLER & ASSOCIATES PA 489.52 503741
10966 BUTLER COUNTY COMMUNITY COLLEGE 500.00 503785
10966 BUTLER COUNTY COMMUNITY COLLEGE 500.00 503786
40119 BUTLER RURAL ELECTRIC COOPERATIVE ASSOCIAT 14,984.72 503418
40639 CAMPUS CREDIT UNION 23.08 503435
40639 CAMPUS CREDIT UNION 23.08 503742
38334 CANON SOLUTIONS AMERICA INC 6,343.45 503467
38334 CANON SOLUTIONS AMERICA INC 20,776.87 503787
37689 CARABETTA MD VITO J 428.00 503615
37689 CARABETTAMD VITO J 576.00 503788
14215 CARL B DAVIS, STANDING CHAPTER 13 TRUSTEE 3,105.89 503436
14215 CARL B DAVIS, STANDING CHAPTER 13 TRUSTEE 12,833.00 503585
14215 CARL B DAVIS, STANDING CHAPTER 13 TRUSTEE 2,662.04 503743
41351 CARNEGIE LEARNING INC 19,509.60 503468
CATHY M MONG 140.19 101007

43054 CBBB LLC 975.00 503469
18825 CDW GOVERNMENT 45,358.20 100965
18825 CDW GOVERNMENT 4,896.00 101008
18825 CDW GOVERNMENT 75,990.00 101111
12208 CENGAGE LEARNING INC 1,470,663.90 503470
12208 CENGAGE LEARNING INC 38,718.00 503550
12208 CENGAGE LEARNING INC 29,275.80 503789
40657 CENTRAL CONSOLIDATED INC 444,499.30 503790
38113 CHEROKEE CONSTRUCTION INC 210,473.00 100966
38113 CHEROKEE CONSTRUCTION INC 1,920.00 101009
38113 CHEROKEE CONSTRUCTION INC 148,403.54 101031
38113 CHEROKEE CONSTRUCTION INC 67,376.84 101112
CHRISTOPHER SCOTT KEMP 878.91 503930

30573 CINTAS CORPORATION 434.10 503616
30573 CINTAS CORPORATION 522.81 503791
36066 CITY OF BEL AIRE 2,142.96 503617
11258 CITY OF PARK CITY 241.80 503419
11764 CITY OF WICHITA 21,832.79 503471
11764 CITY OF WICHITA 7,202.78 503472

Page 3 of 18





TREASURY WARRANTS

UNIFIED SCHOOL DISTRICT NO. 259

JULY-21
SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
11764 CITY OF WICHITA 4,607.58 503551
11764 CITY OF WICHITA 4,399.01 503618
11764 CITY OF WICHITA 40.50 503619
11764 CITY OF WICHITA 360.00 503620
11764 CITY OF WICHITA 29,494.84 503792
11764 CITY OF WICHITA 1,050.00 503793
50683 Claassen Nancy 300.00 503794
43731 CLAMPITT PAPER COMPANY OF OKLAHOMA 8,940.00 503795
40355 CLARK EQUIPMENT COMPANY 51,596.26 503621
43762 CM3 INC 18,490.85 503552
11495 CMW INC 59,500.00 503473
16264 COHEN MCNEILE & PAPPAS PC 199.75 503437
16264 COHEN MCNEILE & PAPPAS PC 598.82 503586
16264 COHEN MCNEILE & PAPPAS PC 214.13 503744
15298 COLLEGE ENTRANCE EXAMINATION BOARD 37,488.00 503622
15298 COLLEGE ENTRANCE EXAMINATION BOARD 741.00 503796
42698 COMBINED INSURANCE COMPANY OF AMERICA 43,512.12 100967
10789 COMMERCE BANK 4,820.57 90239
10789 COMMERCE BANK 80.25 90240
11303 COMMERCE BANK VISA BUSINESSCARD 7,009.98 90234
11303 COMMERCE BANK VISA BUSINESSCARD 512,819.79 90235
42120 COMPLETE BOOK AND MEDIA SUPPLY LLC 1,359.00 503623
17145 COMPTON CONSTRUCTION SERVICES LLC 128,754.71 503475
42389 CONSOLIDATED ELECTRICAL DISTRIBUTORS INC 2,654.30 503624
42389 CONSOLIDATED ELECTRICAL DISTRIBUTORS INC 5,099.15 503797
42872 CONVERGEONE INC 372,973.50 100991
06088 CORVEL CORPORATION 17,174.73 90222
06088 CORVEL CORPORATION 52,633.95 90223
06088 CORVEL CORPORATION 43,995.44 90258
06088 CORVEL CORPORATION 87,432.35 90272
43776 COUNCIL OF ADMINISTRATORS OF SPECIAL EDUCAT 1,160.04 503798
15680 COX COMMUNICATIONS KANSAS LLC 84,206.13 503625
41552 CRAFCO INC 8,568.00 503626
41317 CREATIVE LEARNING SYSTEMS LLC 5,000.00 503799
50693 Croomes Michelle 1,000.00 503627
39641 CROSS COUNTRY STAFFING INC 119.97 101032
39641 CROSS COUNTRY STAFFING INC 27.52 101053
50607 Cultivate Education LLC 11,900.00 503628
10561 D H PACE COMPANY INC 18,828.00 503476
10561 D H PACE COMPANY INC 41,974.00 503629
10722 DAKTRONICS INC 5,502.00 503420
35991 DANIKSCO BUSINESS SOLUTIONS LLC 38,747.85 503477
39396 DANIKSCO OFFICE INTERIORS LLC 294.00 503800
DAVID J. PAUL 151.20 101010
DAVID W YOUNG 168.82 503931
11731 DAYMARK SOLUTIONS INC 23,215.76 101011
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TREASURY WARRANTS

UNIFIED SCHOOL DISTRICT NO. 259

JULY-21

SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
11731 DAYMARK SOLUTIONS INC 175.00 101131
DEBORAH ANN OLLEK 428.40 503932

43399 Degenhardt Kristin Clare 300.00 503801
12430 DELL DIRECT SALES LP 36,656.94 100968
12430 DELL DIRECT SALES LP 5,956.40 100992
12430 DELL DIRECT SALES LP 4,957.60 101012
12430 DELL DIRECT SALES LP 9,645.58 101033
12430 DELL DIRECT SALES LP 3,003.46 101113
12430 DELL DIRECT SALES LP 19,653.94 101132
18210 DELTA DENTAL PLAN OF KANSAS INC 81,211.16 503421
18210 DELTA DENTAL PLAN OF KANSAS INC 75,119.45 503478
18210 DELTA DENTAL PLAN OF KANSAS INC 78,839.04 503479
18210 DELTA DENTAL PLAN OF KANSAS INC 90,063.38 503553
18210 DELTA DENTAL PLAN OF KANSAS INC 96,565.03 503630
18210 DELTA DENTAL PLAN OF KANSAS INC 107,321.45 503802
44266 DEPCO ENTERPRISES LLC 11,697.00 100993
DIANE M COOKE 2415 503933

10253 DICK BLICK 547.00 503480
10253 DICK BLICK 978.29 503554
10253 DICK BLICK 262.00 503631
37623 DILLON COMPANIES INC 150.00 101054
DINA FEHMI WILLIAMS 453.36 503934

35643 DOMEBO DEWITT 150.00 101034
31528 DOUBLE CHECK COMPANY INC 43.00 503481
40028 DREAMBOX LEARNING INC 397,408.89 503632
31939 DRYWALL SYSTEMS INC 4,000.00 503803
15476 E3 DIAGNOSTICS INC 9,639.00 503633
15476 E3 DIAGNOSTICS INC 49,798.00 503804
43925 EASY ICE LLC 94.00 503634
43925 EASY ICE LLC 745.00 503805
31633 EDUCATIONAL DESIGN SOLUTIONS LLC 3,855.80 101035
10745 ELECTRONIC CONTRACTING COMPANY 52,052.68 503806
10778 EMPORIA WHOLESALE COFFEE CO 19,447.25 503635
10778 EMPORIA WHOLESALE COFFEE CO 6,629.75 503807
35393 EMSL ANALYTICAL INC 59.70 503482
43317 ENCORE ENERGY SERVICES INC 8,055.96 503483
43317 ENCORE ENERGY SERVICES INC 5,119.97 503555
37466 ENCORE ONE LLC 352.75 503636
43843 ENCORE PAVEMENT LLC 19,957.50 503637
12418 ENTERPRISE LEASING COMPANY-SOUTHWEST 479.48 503808
12418 ENTERPRISE LEASING COMPANY-SOUTHWEST 398.08 503935
10827 ENVISION 11,421.00 503809
10827 ENVISION 34,153.30 503810
18339 ERIC ARMIN INC 117.00 503638
ERIC PAUL STRAHLER 43.91 101133

42271 ERNSTMANN HOLLYN 500.00 503811
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259

JULY-21
SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
50735 Evans Kamiel 57,808.90 503922
13174 EVERGY KANSAS CENTRAL INC 164,351.09 503422
13174 EVERGY KANSAS CENTRAL INC 28,887.82 503484
13174 EVERGY KANSAS CENTRAL INC 266,239.42 503556
13174 EVERGY KANSAS CENTRAL INC 178,264.89 503639
13174 EVERGY KANSAS CENTRAL INC 135,322.84 503812
11355 EXPLORATION PLACE INC 680.00 503640
11269 F & A FOOD SALES INC 49,988.80 503641
11269 F & AFOOD SALES INC 72,606.60 503813
11269 F & A FOOD SALES INC 65,674.75 503936
FABIAN NOEL ARMENDARIZ 195.50 503937
44066 FAR FROM NORMAL SUPPLY INC 921.31 503814
34311 FASTENAL COMPANY 413.05 503485
41765 FINKELDEI JAMES 356.00 503815
42697 FIRST AMERICAN ADMINISTRATORS INC 8,610.00 100969
42697 FIRST AMERICAN ADMINISTRATORS INC 422.88 100970
35925 FIRST STUDENT INC 245,144.83 100971
35925 FIRST STUDENT INC 449,330.65 100994
35925 FIRST STUDENT INC 5,373,832.27 101013
35925 FIRST STUDENT INC 21,395.79 101036
35925 FIRST STUDENT INC 7,750.27 101055
35925 FIRST STUDENT INC 4,895.45 101114
35925 FIRST STUDENT INC 973.11 101134
01424 FLEESON GOOING COULSON & KITCH LLC 32,632.60 503486
42999 FLEET FUELS LLC 37,708.94 503642
10165 FLINN SCIENTIFIC INC 17,440.00 503557
10165 FLINN SCIENTIFIC INC 5,118.58 503643
10165 FLINN SCIENTIFIC INC 18,388.92 503816
10800 FOLEY EQUIPMENT CO 803.18 503644
39369 FOLLETT SCHOOL SOLUTIONS INC 379.00 503487
39369 FOLLETT SCHOOL SOLUTIONS INC 1,025.80 503558
31637 FRANKLIN COVEY CO 26,400.00 4111
31637 FRANKLIN COVEY CO 2,147.60 4116
42213 FREEMAN ESAU A 413.04 503817
50560 Freshworks Inc. 109,560.00 503559
50560 Freshworks Inc. 41,673.62 503645
10837 FRIENDS UNIVERSITY 500.00 503488
10837 FRIENDS UNIVERSITY 500.00 503818
17912 FULL COMPASS SYSTEMS LTD 14,090.40 503560
35303 FUN AND FUNCTION LLC 514.08 503646
14976 FUNDAMENTAL LEARNING CENTER INC 1,290.45 503819
35176 GALLS, LLC 5,477.75 503489
35176 GALLS, LLC 136.50 503647
GARY A VETAW 65.44 101135
37073 GASAWAY-PATTERSON IMO LEA 35.10 18025
38840 GEOSYNTEC CONSULTANTS INC 16,802.80 503561
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259

JULY-21

SUPPLIER CHECK

NUMBER SUPPLIER AMOUNT NUMBER
31509 GIBBS M SMITH, INC 222,351.44 503648
50669 Gilmore & Bell, A Professional Corporation 6,150.00 503649
50734 Givens Walter 58,061.02 503923
50694 Glen Lauren 360.00 503820
50510 Goode Katie E 200.00 503562
41560 GORMAN PETER 6,000.00 503490
41560 GORMAN PETER 3,333.34 503650
10098 GRAINGER INC 1,277.04 503491
10098 GRAINGER INC 1,624.92 503821
09529 GREENWOOD PUBLISHING GROUP INC 1,951.10 100995
44242 GRIFFIN WILLIAM H 345.00 503587
44242 GRIFFIN WILLIAM H 900.00 503588
50689 Grove Shawn Michael 172.00 503822
09343 GUARDIAN LIFE INSURANCE CO 56,653.26 503651
50402 Guitar Center Stores Inc 3,319.98 503563
50402 Guitar Center Stores Inc 295.73 503652
50402 Guitar Center Stores Inc 456.90 503938
37075 GUTHRIE WARD FAY M 14.50 18026
11143 HAMPEL OIL DISTRIBUTORS INC 19,069.84 101056
20259 HARTFORD THE 31,325.46 100972
20259 HARTFORD THE 34,296.00 101014
20259 HARTFORD THE 5,272.42 101037
20259 HARTFORD THE 11,733.15 101115
20259 HARTFORD THE 17,272.91 101142
36538 HARTLAND FUEL PRODUCTS LLC 18,838.85 101015
37080 HARWICK SHARRI KAYE 34.45 18027
43357 HEALY BIODIESEL INC 320.00 503654
10652 HEAVEN ENGINEERING LLC 79,910.00 503655
50703 Hector Rios Optometry LLC 50.00 503656
33885 HELLAS CONSTRUCTION INC 392,635.00 503939
33713 HESSTON COLLEGE 1,000.00 503823
32266 HICKS RHONDA 6,222.00 503657
10579 HILAND DAIRY FOODS COMPANY LLC 31,773.02 503658
33010 HILDI INCORPORATED 9,500.00 503659
50736 HITE FANNING AND HONEYMAN LLP 164,437.73 503924
18382 H-L ACQUISTION INC 15,453.50 503492
18382 H-L ACQUISTION INC 39,505.04 503653
44067 HNI HOLDINGS INC 9,817.15 503660
32561 Hollins & McVay, P.A. 283.52 503438
32561 Hollins & McVay, P.A. 284.06 503745
15728 HOLMES KURT A PA 759.93 503439
15728 HOLMES KURT A PA 962.60 503589
15728 HOLMES KURT A PA 519.79 503746
15681 HOMOLKA Il C DEAN 37.27 503440
15681 HOMOLKA Il C DEAN 450.63 503590
15681 HOMOLKA Il C DEAN 399.60 503747
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TREASURY WARRANTS
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JULY-21
SUPPLIER CHECK
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30494 HON COMPANY 8,630.85 503824
30494 HON COMPANY 10,023.69 503940
09421 HOUGHTON MIFFLIN HARCOURT PUBLISHING COMP; 92,426.79 503825
01510 HOWARDS OPTICAL DISPENSARY INC 149.00 503423
01510 HOWARDS OPTICAL DISPENSARY INC 143.00 503424
30826 HYDROTECH SYSTEMS LTD 6,500.00 503564
37261 INGERSOLL RAND COMPANY 454.99 503493
37261 INGERSOLL RAND COMPANY 479.00 503661
37261 INGERSOLL RAND COMPANY 5,718.00 503826
15663 INTEGRATED SOLUTIONS INC 100.00 503425
15663 INTEGRATED SOLUTIONS INC 625.00 503494
15663 INTEGRATED SOLUTIONS INC 1,530.00 503565
39810 INTERIM HEALTHCARE OF WICHITA INC 11,496.00 503566
39810 INTERIM HEALTHCARE OF WICHITA INC 2,720.00 503662
50645 International Business Machines Corporation 135,730.61 503827
41733 IOWA DEPARTMENT OF HUMAN SERVICES 122.41 503441
41733 IOWA DEPARTMENT OF HUMAN SERVICES 122.41 503748
38115 IRS FEDERAL TAX WITHHOLDING 8,823.83 90228
38115 IRS FEDERAL TAX WITHHOLDING 503,963.57 90229
38115 IRS FEDERAL TAX WITHHOLDING 688.16 90230
38115 IRS FEDERAL TAX WITHHOLDING 20,627.88 90231
38115 IRS FEDERAL TAX WITHHOLDING 840,356.78 90243
38115 IRS FEDERAL TAX WITHHOLDING 862,133.36 90245
38115 IRS FEDERAL TAX WITHHOLDING 1,222.65 90250
38115 IRS FEDERAL TAX WITHHOLDING 6,470.49 90265
38115 IRS FEDERAL TAX WITHHOLDING 35,914.63 90266
38115 IRS FEDERAL TAX WITHHOLDING 499,414.12 90267
42462 ISANDA KEPHA MACHANI 172.00 503828
50687 Jacobs-McPhail Dorothy 492.00 503829
JEAN LISA DEMBKOWSKI 588.00 101016
JESSE LEE ERB 27.70 503941
50675 Johnson Cindy 360.00 503942
43960 JOHNSON CONTROLS US HOLDINGS LLC 5,878.00 503663
31407 JOHNSON FRED A 161.01 503442
31407 JOHNSON FRED A 161.01 503749
39513 JOURNEYED.COM,INC 1,903.50 101038
39513 JOURNEYED.COM,INC 1,326.00 101136
44140 JTF BUSINESS SYSTEMS 4,651.45 503495
44140 JTF BUSINESS SYSTEMS 6,061.75 503664
04176 KAHRS LAW OFFICES PA 734.22 503443
04176 KAHRS LAW OFFICES PA 1,948.84 503591
04176 KAHRS LAW OFFICES PA 765.61 503750
04176 KAHRS LAW OFFICES PA 1,544.04 503830
10923 KANSAS ASSOCIATION OF SCHOOL BOARDS 350.00 503943
10633 KANSAS CITY AUDIO-VISUAL INC 4,981.00 100973
10633 KANSAS CITY AUDIO-VISUAL INC 45,472.00 101039
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259

JULY-21
SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
10633 KANSAS CITY AUDIO-VISUAL INC 1,408.00 101057
10633 KANSAS CITY AUDIO-VISUAL INC 7,159.10 101116
39352 KANSAS DEPARTMENT OF HEALTH & ENVIRONMENT 828.61 101058
09105 KANSAS DEPARTMENT OF REVENUE 136,983.00 90220
09105 KANSAS DEPARTMENT OF REVENUE 89,050.00 90232
09105 KANSAS DEPARTMENT OF REVENUE 130,139.00 90268
01451 KANSAS ELKS TRAINING CENTER FOR HANDICAPPEI 17,783.83 503666
01451 KANSAS ELKS TRAINING CENTER FOR HANDICAPPEI 1,166.07 503831
09106 KANSAS EMPLOYMENT SECURITY FD 129,678.05 90274
12395 KANSAS GAS SERVICE 31.50 503496
12395 KANSAS GAS SERVICE 12,568.01 503667
12395 KANSAS GAS SERVICE 31.50 503668
12395 KANSAS GAS SERVICE 31.50 503832
11568 KANSAS GOLF AND TURF INC 687.44 4123
15133 KANSAS PAYMENT CENTER 3,950.50 90226
15133 KANSAS PAYMENT CENTER 13,908.42 90227
15133 KANSAS PAYMENT CENTER 18,748.75 90269
15133 KANSAS PAYMENT CENTER 12,907.25 90270
09104 KANSAS PUBLIC EMPL RETIRE SYST 18,335,636.22 90244
09104 KANSAS PUBLIC EMPL RETIRE SYST 2,225.82 90246
09104 KANSAS PUBLIC EMPL RETIRE SYST 3,527,658.92 90247
09104 KANSAS PUBLIC EMPL RETIRE SYST 139,020.25 90248
09104 KANSAS PUBLIC EMPL RETIRE SYST 54.00 90249
09104 KANSAS PUBLIC EMPL RETIRE SYST 1,822.99 90251
09104 KANSAS PUBLIC EMPL RETIRE SYST 252.00 90252
09104 KANSAS PUBLIC EMPL RETIRE SYST 17,848.15 90253
09104 KANSAS PUBLIC EMPL RETIRE SYST 5.54 90254
09104 KANSAS PUBLIC EMPL RETIRE SYST 48.00 90255
09104 KANSAS PUBLIC EMPL RETIRE SYST 83,368.08 90256
09104 KANSAS PUBLIC EMPL RETIRE SYST 118,459.40 90257
09104 KANSAS PUBLIC EMPL RETIRE SYST 128,264.87 90263
09104 KANSAS PUBLIC EMPL RETIRE SYST 121,213.26 90264
36685 KANSAS WESLEYAN UNIVERSITY 1,000.00 503833
18411 KAN-TECH INC 12,660.00 101137
12107 KAPLAN EARLY LEARNING COMPANY 2,341.20 503497
KATHLEEN ANN LUTTRELL 165.60 503944
KELLY G BIELEFELD 155.25 503669
40767 KENNY PRODUCTS, INC 787.50 503670
15992 KEY REFRIGERATION SUPPLY 4,745.00 503834
01003 KLENDA MITCHELL AUSTERMAN & ZUERCHER LLC 45.85 503444
15967 KRAMER & FRANK PC 39.36 503445
15967 KRAMER & FRANK PC 47.64 503751
50719 Kristin Robbin Anderson 3,000.00 503835
30183 KS DEPT OF LABOR 184.00 503836
30193 KS DEPT OF REVENUE 2,667.70 90262
37093 LABAUVE LORRIE M 38.35 18028
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37938 LABRA CRISTOBAL 26,800.00 503498
09986 LAKESHORE EQUIPMENT COMPANY 5,344.69 4112
09986 LAKESHORE EQUIPMENT COMPANY 6,716.95 4117
09986 LAKESHORE EQUIPMENT COMPANY 1,074.06 4124
11114 LAMPTON WELDING SUPPLY CO INC 19.62 503837
50504 Lancaster Jennifer Lynn 79.00 503838
LAURA RAE BARKER 70.73 101017
43254 LEAHY KATHERINE 1,800.00 503499
33661 LEARNING SCIENCES INTERNATIONAL 4,300.00 503671
LEE EDWARD MOORE Jr 461.20 503945
50685 Lewis Jeanna 172.00 503839
41593 LEXJET LLC 2,315.66 503840
15138 LIBERTY FRUIT CO INC 111,012.30 503673
15138 LIBERTY FRUIT CO INC 1,359.40 503841
50268 Lift Parts Service LLC 2,925.00 503674
15656 LIGHTSPEED TECHNOLOGIES INC 25,275.00 100996
35056 LINEBARGER GOGGAN BLAIR & SAMPSON LLP 126.14 503446
35056 LINEBARGER GOGGAN BLAIR & SAMPSON LLP 684.31 503592
35056 LINEBARGER GOGGAN BLAIR & SAMPSON LLP 219.80 503752
50408 llama llc 161,722.67 503675
41957 LONG PAMELA 360.00 503842
LORI A PATTON 570.74 503946
18308 LSI STAFFING 10,571.00 100974
18308 LSI STAFFING 4,092.00 101117
50737 Lugrand-Clark Laquita 43,351.25 503925
LYDIA VITOLAS 35.31 101138
50707 Mack Stevie 275.00 503843
20075 MAHANEY GROUP INC 75,050.76 503500
20075 MAHANEY GROUP INC 186,213.69 503676
20075 MAHANEY GROUP INC 122,018.00 503844
MARIA GALICIA 292.66 503677
MARLA M HAYDEN 54.80 101018
50671 Martens Kathleen A 350.00 503845
41703 MARZANO RESOURCES LLC 15,600.00 503947
35614 MAULER ENGINEERING LLC 3,240.00 503567
35614 MAULER ENGINEERING LLC 2,025.00 503678
40593 MAXORPLUS LTD 373,397.82 100975
40593 MAXORPLUS LTD 517,025.98 100976
40593 MAXORPLUS LTD 384,835.44 100997
40593 MAXORPLUS LTD 382,023.36 101040
40593 MAXORPLUS LTD 369,370.43 101118
50682 McCabe Eric 360.00 503846
42094 MCCORMICK SCHOOL MUSEUM INC 1,250.00 101119
42205 MCCOY PEARLIE 172.00 503847
01595 MCDONALD TINKER SKAER QUINN & HERRINGTON P. 6,454.92 503501
42192 MCGLYNN GRAHAM 172.00 503848
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39307 MCGRAW-HILL EDUCATION INC 22,751.36 503502
39307 MCGRAW-HILL EDUCATION INC 6,466.67 503679
42162 MCKEE MATTHEW H 251.00 503849
37101 MCLAURIAN JEWEL JUNE 37.70 18029
41713 MCPHERSON CHERYL E 172.00 503850
35617 MENTAL HEALTH ASSOCATION OF SO CENTRAL KAN 10,000.00 503426
42600 MERITAIN HEALTH INC 1,079,822.22 90233
42600 MERITAIN HEALTH INC 1,163,524.80 90237
42600 MERITAIN HEALTH INC 907,327.95 90238
42600 MERITAIN HEALTH INC 476,902.65 90259
42600 MERITAIN HEALTH INC 874,692.43 90271
42600 MERITAIN HEALTH INC 319,673.55 101041
42600 MERITAIN HEALTH INC 319,673.55 101059
34215 METRO BUILDERS SUPPLY 597.00 503680
12701 MICROSOFT CORPORATION 166.74 503568
15573 MID CONTINENT ORTHOPEDICS P A 400.00 503427
10882 MID CONTINENTAL RESTORATION CO 44,225.16 503569
42196 MIDLAND PAPER COMPANY 3,877.39 503851
32226 MIDWEST ENGINEERING INC 11,500.00 503681
39052 MIDWEST SINGLE SOURCE 392.47 503682
18277 MILBY PA DANA MANWEILER 84.59 503447
18277 MILBY PA DANA MANWEILER 93.41 503753
MITCHELL ALLAN LINN 228.88 503683
50733 Mitchell Benjamin 57,890.68 503926
41233 MOHAWK CARPET DISTRIBUTION INC 16,848.00 503570
41233 MOHAWK CARPET DISTRIBUTION INC 1,800.36 503684
41233 MOHAWK CARPET DISTRIBUTION INC 18,144.00 503685
41233 MOHAWK CARPET DISTRIBUTION INC 167.26 503852
41233 MOHAWK CARPET DISTRIBUTION INC 421.64 503853
33057 MORRIS,LAING,EVANS,BROCK & KENNEDY, CHARTEF 3,782.00 503686
13393 N C H CORPORATION 494.81 503854
36749 NATIONAL FOOD GROUP INC 2,562.00 503855
36749 NATIONAL FOOD GROUP INC 6,200.00 503948
31198 NATIONAL SEATING AND MOBILITY INC 10,637.20 503856
38844 NATSB, NATIONAL SCREENING BUREAU 9,013.80 503687
50176 Navitas 98,036.89 101019
50176 Navitas 949,909.79 101042
34011 NCS PEARSON INC 3,182.40 503503
17396 NE KANSAS CHAPTER 13 TRUSTEE 113.08 503448
17396 NE KANSAS CHAPTER 13 TRUSTEE 250.00 503593
17396 NE KANSAS CHAPTER 13 TRUSTEE 113.08 503754
50489 Neal Nefertirri 1.72 503449
40666 NEARPOD INC 2,600.00 503688
30125 NEBRASKA SPORTS IND INC 2,459.28 503689
30125 NEBRASKA SPORTS IND INC 25177.24 503857
30125 NEBRASKA SPORTS IND INC 16,800.00 503949
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19780 NEC CORPORATION OF AMERICA 537,080.00 503571
19780 NEC CORPORATION OF AMERICA 2,569.32 503690
16081 NEWMAN, HESSE & ASSOCIATES 158.72 503450
16081 NEWMAN, HESSE & ASSOCIATES 153.79 503755
32512 NEWTON HEALTHCARE CORP 1,480.00 503691
50710 Nguyen Thu 500.00 503858
35076 NORRIS DEAN E INC 1,176.92 503692
10851 O'CONNOR J M INC 4,656.36 503504
10851 O'CONNOR J M INC 5,458.46 503859
39448 OMNI FINANCIAL GROUP INC 13,082.69 100977
39448 OMNI FINANCIAL GROUP INC 47,083.00 101020
39448 OMNI FINANCIAL GROUP INC 37,342.94 101043
39448 OMNI FINANCIAL GROUP INC 2,080.11 101120
39448 OMNI FINANCIAL GROUP INC 10,298.78 101143
35403 ORION SECURITY SOLUTIONS LLC 22,950.09 503693
18472 ORSI PETER JOHN I 18.96 503451
18472 ORSI PETER JOHN 1 20.91 503756
13886 OSWALT BILL 40.00 503694
50659 Overholt Miriam Elaine 2,000.00 503505
41901 PACHA MICHELLE LEE 360.00 503860
PATRICIA D STUEVER 150.70 503950
PATRICK J REILLY 501.98 503695
44041 PB PARENT HOLDCO LP 2,526.00 503861
50091 Pearson Construction LLC 4,145.75 503506
50091 Pearson Construction LLC 19,967.25 503862
13158 PEARSON EDUCATION 286.20 503572
50723 Perez Leslie A 100.00 503863
10272 PERMA-BOUND 839.59 4113
10272 PERMA-BOUND 6,028.42 4118
10272 PERMA-BOUND 22,904.68 4125
43123 PERRONE KIMBERLY ANN 850.00 503864
11050 PHOENIX SUPPLY INC 4,620.63 503865
43734 PINNACLE FIRE & AUTOMATION 12,600.00 503696
43734 PINNACLE FIRE & AUTOMATION 3,000.00 503866
36346 PITNEY BOWES BANK INC 10.00 503697
42441 PITTENGER LAW GROUP LLC 14.39 503757
09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 4,590.00 503698
09099 PROFESSIONAL ENGINEERING CONSULTANTS PA 226,700.00 503699
35310 PROFESSIONAL SOFTWARE FOR NURSES, INC 41,498.07 503867
39638 PROPIO LS LLC 410.28 503700
12206 PSYCHOLOGICAL ASSESSMT RESOURCES INC 1,342.80 4114
12206 PSYCHOLOGICAL ASSESSMT RESOURCES INC 196.20 4119
18845 PSYCHOLOGICAL ASSOCIATES PA 2,750.00 503428
15854 PUR-O-ZONE INC 527.04 100998
RAMONA G KEEADAMS 47.30 503951
16582 REALITYWORKS INC 10,919.50 4120
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09517 REALLY GOOD STUFF LLC 35.97 503701
43322 REALS ALICE KATHLEEN 938.40 503868
50692 Red River Pipe Organ Co. LLC 6,300.00 503702
11385 REDDI INDUSTRIES INC 625.00 503869
50237 Rehabmart,LLC 915.65 503507
50237 Rehabmart,LLC 2,401.67 503573
50237 Rehabmart,LLC 842.28 503870
35130 REWERTS THOMAS L 7,452.29 503703
RICHARD L DRAKEFORD 18.98 101139
38194 RICOH USA INC 634.60 503871
41867 RIVERSIDE TECHNOLOGIES INC 10,077.00 100978
41867 RIVERSIDE TECHNOLOGIES INC 4,714,864.00 101060
34535 Roaster Joes Inc 71.00 503704
34535 Roaster Joes Inc 26.00 503872
ROBERT BRADLEY DICKSON 229.94 503952
37806 ROCHESTER 100 INC 135.00 503705
32085 ROCKHILL ORTHOPAEDICSPECIALISTS INC 2,343.00 503873
41714 RODRIGUEZ SUSAN K 172.00 503874
40933 RUTHERFORD SHARON C 26,529.14 503706
40933 RUTHERFORD SHARON C 63,657.22 503875
43371 RYAN LAWN & TREE INC 1,540.00 503508
SAFFRON CHAY HIBBARD 2,058.85 101140
12565 SAGE Publications, Inc. 1,102.95 4121
12565 SAGE Publications, Inc. 2,750.00 4126
10799 SALISBURY SUPPLY COMPANY INC 3,938.71 503707
18156 SAM'S CLUB 565.96 503708
32623 SANDIFER ENGINEERING & CONTROLS INC 2,739.00 503876
SANDRA KAY NIKKEL PIERCE 124.00 503953
42181 SANTIAGO-BEVAN ANASTASIA 172.00 503877
50572 Schmeidler Kelly 1,050.00 503878
39017 SCHNEWEIS AARON 210.00 503509
09623 SCHOLASTIC INCORPORATED 1,500.00 100979
09623 SCHOLASTIC INCORPORATED 1,502.00 100980
09623 SCHOLASTIC INCORPORATED 2,554.54 100999
09623 SCHOLASTIC INCORPORATED 77.00 101000
09623 SCHOLASTIC INCORPORATED 445.01 101021
09623 SCHOLASTIC INCORPORATED 2,127.00 101022
09623 SCHOLASTIC INCORPORATED 8,217.89 101044
09623 SCHOLASTIC INCORPORATED 6,705.95 101045
09623 SCHOLASTIC INCORPORATED 3,158.10 101061
09623 SCHOLASTIC INCORPORATED 1,593.41 101141
10749 SCHOOL MATE 1,155.00 503879
30960 SCHOOL OUTFITTERS, LLC 8,789.37 503880
35858 SCHOOL SPECIALTY LLC 27,566.82 101001
35858 SCHOOL SPECIALTY LLC 87.00 101002
35858 SCHOOL SPECIALTY LLC 6,318.39 101023
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35858 SCHOOL SPECIALTY LLC 2,897.63 101046
35858 SCHOOL SPECIALTY LLC 5,087.74 101121
44004 SCHREIBER FOODS INTERNATIONAL INC 18,858.00 503881
39291 SCHULTZ SQUARED ARCHITECTS LLC 12,472.00 503709
11765 SEDGWICK COUNTY 2,000.00 503882
42997 SEELY DENICE BONDELL 360.00 503883
09208 SERVICE EMPLOYEES UNION LOCAL 513 6,460.50 90221
09208 SERVICE EMPLOYEES UNION LOCAL 513 6,001.91 90242
09208 SERVICE EMPLOYEES UNION LOCAL 513 4,996.41 90273
SHANNON NOEL BENOIT 67.04 503954
37119 SHELLENBERGER ELFRIEDA 46.80 18030
40023 SHELLHAMMER SPENCER 4,884.00 503884
50672 Shepherd Elizabeth M 500.00 503885
43715 SIERRA-CEDAR INC 115,011.25 100981
18627 SIGNS & DESIGN INC 282.00 503710
18627 SIGNS & DESIGN INC 426.90 503886
41894 SONOVA USA INC 2,248.99 503887
01697 SOUTH CENTRAL KANSAS EDUCATION SERVICE CNT 653.28 503888
50592 Southwest Audio Visual, Inc 41,275.00 503510
17582 SOUTHWEST PLASTIC BINDING CO 1,395.00 4122
10969 SOUTHWESTERN ELECTRICAL CO INC 26,715.00 503711
10969 SOUTHWESTERN ELECTRICAL CO INC 21,394.00 503889
10969 SOUTHWESTERN ELECTRICAL CO INC 130,730.45 503955
16268 STANDARD INSURANCE CO 50,473.50 503429
11227 STANION WHOLESALE ELECTRIC CO 1,256.95 503712
35484 STAPLES INC 1,306.40 503511
35484 STAPLES INC 4,270.05 503574
35484 STAPLES INC 1,707.08 503713
35484 STAPLES INC 821.73 503890
43668 STARS AND STRIPES ELEVATOR LLC 40,230.00 503512
43668 STARS AND STRIPES ELEVATOR LLC 5,840.00 503714
43668 STARS AND STRIPES ELEVATOR LLC 3,530.00 503891
09256 STATE OF KANSAS 1,000.00 503430
09256 STATE OF KANSAS 13,961.62 503715
39110 STATE OF KANSAS-OFFICE OF THE STATE FIRE MAR 240.00 503513
37120 STEVENS NONA IDELL 23.40 18031
43358 STOLZ DIANE 360.00 503892
42074 STORER KIMBERLY 395.00 503893
10437 STUDENT ASSURANCE SERVICES INC 3,500.00 503514
44187 SUNRISE OILFIELD SUPPLY LLC 3,279.36 503575
12143 SUPER DUPER SCHOOL COMPANY 2,952.00 503956
50652 Sutton Michelle 150.00 503515
43215 SWAY OPERATIONS LLC 14,922.10 503894
10669 SYSCO FOOD SVCS/KANS CITY INC 11,874.00 101024
14324 TEAM ELECTRIC SUPPLY INC 2,670.97 503516
TERESA MARIE SHEAHAN 52.49 503957
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50501 Terronez Rebecca Sue 79.00 503895
35556 THE FLIPPEN GROUP, LLC 76,500.00 503716
35556 THE FLIPPEN GROUP, LLC 3,000.00 503896
50609 The Haberman Educational Foundation 8,250.00 101122
37587 The Prophet Corporation 723.06 503517
37587 The Prophet Corporation 127.52 503717
40895 THE TRAVELERS INDEMNITY COMPANY 50.00 503897
42003 THE TREE HOUSE INC 246.00 503898
34949 THINK SOCIAL PUBLISHING, INC 464.12 4127
40190 TJM PROMOTIONS INC 2,772.00 503899
42194 TOLLIVER CONNIE 212.00 503900
33118 TOTAL ELECTRIC INC 54,016.15 503518
33118 TOTAL ELECTRIC INC 31,682.90 503901
09894 TRANE U S INC 8,426.63 503519
09894 TRANE U S INC 21,186.46 503718
09894 TRANE U S INC 202.29 503902
09894 TRANE U S INC 202.29 503958
50001 Transworld Systems Inc. 526.30 503594
20729 TRINITY SALES LLC 17,600.00 503903
41904 TRUJILLO SHARON J 630.00 503576
43293 TWOTREES TECHNOLOGIES LLC 2,276.80 503520
34663 TX CHILD SUPPORT SDU 161.54 503452
34663 TX CHILD SUPPORT SDU 161.54 503758
41225 TYSON PREPARED FOODS INC 6,437.25 101047
41225 TYSON PREPARED FOODS INC 13,370.74 101123
10912 UNDERGROUND VAULTS & STORAGE 705.00 503521
10912 UNDERGROUND VAULTS & STORAGE 133.00 503719
10912 UNDERGROUND VAULTS & STORAGE 21.50 503959
50715 UNIFIED SCHOOL DISTRICT 373 3,500.00 503759
36910 UNIFIED SCHOOL DISTRICT NO 259 304,143.60 90275
36910 UNIFIED SCHOOL DISTRICT NO 259 7,583.97 100982
36910 UNIFIED SCHOOL DISTRICT NO 259 1,866.39 100983
36910 UNIFIED SCHOOL DISTRICT NO 259 1,421.78 100984
36910 UNIFIED SCHOOL DISTRICT NO 259 1,382.73 101025
36910 UNIFIED SCHOOL DISTRICT NO 259 840.00 101026
36910 UNIFIED SCHOOL DISTRICT NO 259 129.88 101027
36910 UNIFIED SCHOOL DISTRICT NO 259 1,096.77 101028
36910 UNIFIED SCHOOL DISTRICT NO 259 17.67 101062
36910 UNIFIED SCHOOL DISTRICT NO 259 119.95 101063
36910 UNIFIED SCHOOL DISTRICT NO 259 20.12 101064
36910 UNIFIED SCHOOL DISTRICT NO 259 34.84 101065
36910 UNIFIED SCHOOL DISTRICT NO 259 14.17 101066
36910 UNIFIED SCHOOL DISTRICT NO 259 26.82 101067
36910 UNIFIED SCHOOL DISTRICT NO 259 22.78 101068
36910 UNIFIED SCHOOL DISTRICT NO 259 21.39 101069
36910 UNIFIED SCHOOL DISTRICT NO 259 81.80 101070
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36910 UNIFIED SCHOOL DISTRICT NO 259 20.16 101071
36910 UNIFIED SCHOOL DISTRICT NO 259 14.16 101072
36910 UNIFIED SCHOOL DISTRICT NO 259 79.91 101073
36910 UNIFIED SCHOOL DISTRICT NO 259 43.61 101074
36910 UNIFIED SCHOOL DISTRICT NO 259 52.73 101075
36910 UNIFIED SCHOOL DISTRICT NO 259 24.71 101076
36910 UNIFIED SCHOOL DISTRICT NO 259 53.80 101077
36910 UNIFIED SCHOOL DISTRICT NO 259 60.69 101078
36910 UNIFIED SCHOOL DISTRICT NO 259 61.69 101079
36910 UNIFIED SCHOOL DISTRICT NO 259 40.18 101080
36910 UNIFIED SCHOOL DISTRICT NO 259 34.94 101081
36910 UNIFIED SCHOOL DISTRICT NO 259 21.81 101082
36910 UNIFIED SCHOOL DISTRICT NO 259 35.21 101083
36910 UNIFIED SCHOOL DISTRICT NO 259 44.36 101084
36910 UNIFIED SCHOOL DISTRICT NO 259 34.96 101085
36910 UNIFIED SCHOOL DISTRICT NO 259 51.51 101086
36910 UNIFIED SCHOOL DISTRICT NO 259 49.14 101087
36910 UNIFIED SCHOOL DISTRICT NO 259 44 .21 101088
36910 UNIFIED SCHOOL DISTRICT NO 259 14.53 101089
36910 UNIFIED SCHOOL DISTRICT NO 259 42.28 101090
36910 UNIFIED SCHOOL DISTRICT NO 259 68.25 101091
36910 UNIFIED SCHOOL DISTRICT NO 259 34.72 101092
36910 UNIFIED SCHOOL DISTRICT NO 259 3.52 101093
36910 UNIFIED SCHOOL DISTRICT NO 259 38.85 101094
36910 UNIFIED SCHOOL DISTRICT NO 259 76.63 101095
36910 UNIFIED SCHOOL DISTRICT NO 259 3.13 101096
36910 UNIFIED SCHOOL DISTRICT NO 259 20.23 101097
36910 UNIFIED SCHOOL DISTRICT NO 259 65.06 101098
36910 UNIFIED SCHOOL DISTRICT NO 259 63.81 101099
36910 UNIFIED SCHOOL DISTRICT NO 259 41.18 101100
36910 UNIFIED SCHOOL DISTRICT NO 259 117.62 101101
36910 UNIFIED SCHOOL DISTRICT NO 259 29.39 101102
36910 UNIFIED SCHOOL DISTRICT NO 259 22.76 101103
36910 UNIFIED SCHOOL DISTRICT NO 259 36.16 101104
36910 UNIFIED SCHOOL DISTRICT NO 259 81.37 101105
36910 UNIFIED SCHOOL DISTRICT NO 259 55.08 101106
36910 UNIFIED SCHOOL DISTRICT NO 259 80.62 101107
36910 UNIFIED SCHOOL DISTRICT NO 259 40.83 101108
39943 UNITED CEREBRAL PALSY SEGUIN OF GREATER CHI 9,999.00 503904
10868 UNITED INDUSTRIES INC 3,890.40 503720
11088 UNITED SCHOOL ADMINISTRATORS OF KANSAS 280.00 503905
12439 UNITED TEACHERS OF WICHITA INC 196.80 101003
13391 UNITED WAY OF THE PLAINS 649.00 100985
13391 UNITED WAY OF THE PLAINS 1,010.00 101124
35318 UNIVERSITY OF KANSAS 1,000.00 503906
35977 US DEPARTMENT OF THE TREASURY-FMS 35,896.70 503522
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TREASURY WARRANTS
UNIFIED SCHOOL DISTRICT NO. 259

JULY-21

SUPPLIER CHECK
NUMBER SUPPLIER AMOUNT NUMBER
50111 US Engineering Service, LLC 197.75 503577
50111 US Engineering Service, LLC 1,387.88 503721
17570 US FOODS 8,319.00 100986
17570 US FOODS 3,767.20 101048
39960 US| MIDWEST LLC 3,354.00 503523
39960 USI MIDWEST LLC 2,101.00 503524
39960 USI MIDWEST LLC 8,734.00 503525
39960 USI MIDWEST LLC 178,206.00 503526
39960 USI MIDWEST LLC 34,185.00 503527
39960 USI MIDWEST LLC 100.00 503528
39960 US| MIDWEST LLC 902,590.00 503529
39960 USI MIDWEST LLC 275,600.00 503530
39960 US| MIDWEST LLC 47,851.58 503531
39960 USI MIDWEST LLC 1,588,913.54 503532
39960 USI MIDWEST LLC 6,565.00 503533
39960 USI MIDWEST LLC 832,042.76 503534
VALERIA DENISE ADAME 201.04 503722

36108 VAN ASDALE JEFF 42,845.00 503907
42894 VARGAS RICHARD 50.00 503908
41054 VARIDESK LLC 1,584.00 503535
40142 VARSITY BRANDS HOLDING CO INC dba BSN Sports & 10,113.75 503909
09722 VERITIV OPERATING COMPANY 6,244.11 503536
09722 VERITIV OPERATING COMPANY 3,510.00 503578
09722 VERITIV OPERATING COMPANY 194.10 503960
37563 VERIZON WIRELESS SERVICES LLC 105.82 503723
37563 VERIZON WIRELESS SERVICES LLC 921.35 503910
44320 VERSATEL LLC 6,370.38 503724
38208 VIA CHRISTI OCCUPATIONAL & IMMEDIATE CARE 118.00 503725
38629 VILLAGE TRAVEL LLC 3,865.00 503726
38629 VILLAGE TRAVEL LLC 1,435.00 503911
15783 VIRCO INC 21,570.30 503537
15783 VIRCO INC 4,532.60 503579
38094 VOYAGER SOPRIS LEARNING INC 43,576.00 503727
10498 WALDINGER CORPORATION THE 156,832.08 503538
10498 WALDINGER CORPORATION THE 177,548.17 503728
11113 WASHER SPECIALTIES COMPANY 978.43 503729
11113 WASHER SPECIALTIES COMPANY 489.22 503912
50312 Washington Music Sales Center Inc 8,389.70 503539
50312 Washington Music Sales Center Inc 6,602.20 503913
14934 WASTE CONNECTIONS OF KANSAS INC 14,568.92 503540
14934 WASTE CONNECTIONS OF KANSAS INC 692.35 503730
14934 WASTE CONNECTIONS OF KANSAS INC 554.00 503731
14934 WASTE CONNECTIONS OF KANSAS INC 1,220.32 503914
10788 Waxie's Enterprises LLC 336.00 100987
36659 WEISS STEVE 1,461.00 503580
WENDY R MCGREGOR 225.00 503961
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TREASURY WARRANTS

UNIFIED SCHOOL DISTRICT NO. 259

JULY-21

SUPPLIER CHECK

NUMBER SUPPLIER AMOUNT NUMBER
06015 WESLEY MEDICAL CENTER, LLC 500.00 503915
06015 WESLEY MEDICAL CENTER, LLC 287.88 503916
10489 WEST MUSIC COMPANY INC 26.97 4128
32768 WEST PUBLISHING CORPORATION 365.08 503732
50674 Whitehead Chelsea 300.00 503917
11089 WICHITA BAND INSTRUMENT CO INC 2,332.00 503541
11047 WICHITA BINDERY INC 17,349.00 4129
43941 WICHITA BREWING COMPANY PRODUCTION LLC 27,200.00 503733
01638 WICHITA COMMUNITY FOUNDATION 214.50 100988
01638 WICHITA COMMUNITY FOUNDATION 153.49 100989
01638 WICHITA COMMUNITY FOUNDATION 89.01 100990
01638 WICHITA COMMUNITY FOUNDATION 165.33 101125
01638 WICHITA COMMUNITY FOUNDATION 195.82 101126
01638 WICHITA COMMUNITY FOUNDATION 186.35 101127
50724 Wichita Radiological Group PA 81.44 503918
13310 WICHITA REGIONAL CHAMBER OF COMMERCE 325.00 503542
32933 WICHITA STATE UNIV. 1,875.50 503734
32933 WICHITA STATE UNIV. 1,500.00 503919
20521 WICHITA STATE UNIVERSITY CAMPUS OF APPLIED S 1,000.00 503735
50549 Wickham Industries, Inc. 7,214.59 503543
50549 Wickham Industries, Inc. 187.50 503962
11120 WILLIAMS LAFE T & ASSOC INC 18,706.30 101049
50271 Wilson Building Maintenance, Inc. 13,860.00 503736
50271 Wilson Building Maintenance, Inc. 12,640.00 503920
33189 WRAY ROOFING INC 109,616.70 503544
33189 WRAY ROOFING INC 177,954.95 503737
10967 WSU INTERCOLLEGIATE ATHLETIC ASSOCIATION 3,986.00 4115
10841 YMCA 7,209.04 503581
10841 YMCA 3,773.58 503921

63,063,538.98
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Finance Report for the Period Ending July 31, 2021

General - Supplemental General Funds Preliminary Budget Report (Pending
Final Updates after Budget Adoption)

Wichita Public Schools

b

FRERRRFARARR

WICHITA

PURLIC SCHOOLS

7/31/2021

91.67% of the Fiscal Year Remaining

% of
Expenditures Expenditures Encumbrances Budget Budget
Budget Current Month Year to Date Total Balance Remaining
Salaries 165,638,962 3,550,362 3,550,362 0 162,088,600 97.86
Benefits 44,752,040 638,144 638,144 0 44,113,896 98.57
Purchased Services 10,239,264 21,274 21,274 419,253 9,798,737 95.70
Utilities 16,018,904 210,339 210,339 6,804 15,801,761 98.64
Transportation Services 19,195,524 52,006 52,006 22,006 19,121,512 99.61
Supplies and Materials 9,364,893 111,261 111,261 111,928 9,141,704 97.62
Equipment and Property 2,751,890 7,658 7,658 42,078 2,702,154 98.19
Miscellaneous 567,474 41,988 41,988 15,946 509,540 89.79
Interfund Transfers 257,506,559 0 0 0 257,506,559 100.00
Total Operational Funds 526,035,510 4,633,032 4,633,032 618,015 520,784,463 99.00
Cash Summary of All Funds

WALW Wichita Public Schools

WICTTITA 7/31/2021

PUBLICSCTIO0L S Expenditures and Encumbrances Include Prior Year Amounts

Current Year & Current Year &
Beginning Cash Prior Year Prior Year Unencumbered
Balance YTD Revenue Expenditures Encumbrances Cash Balance

General and Supplemental General Funds (5,799,316) 42,830,548 14,482,511 4,359,441 18,189,280
Capital Outlay Funds 65,321,692 30,573 7,417,074 24,643,030 33,292,161
Weighted Funds 33,819,421 495,094 7,378,045 935,254 26,001,216
Bond & Interest Funds 58,825,839 0 0 0 58,825,839
Textbook/Fee Funds 18,457,090 45,263 3,168,632 1,750,636 13,583,085
Other Special Revenue Funds 21,833,881 990,408 2,878,559 4,810,808 15,134,922
Federal Funds (6,833,245) 5,791,071 7,701,450 8,314,952 (17,058,576)
Self Insurance Reserve Funds 59,353,172 592,042 11,826,210 922,204 47,196,800
Contingency Reserve Funds 31,643,198 0 0 0 31,643,198






Notes on the Financial Report for the Period Ending July 31, 2021

General and Supplemental General Funds Preliminary Budget Report - Pending Final Updates after Budget Adoption

Salaries

Due to the teacher contract payments running September thru August with three payments made in June, the percent of budget remaining will always be
higher than the actual remaining fiscal year.

Benefits

Benefit account lines should be in line with the salary accounts and are within budget parameters.

Purchased Services

Many of the expenditures and encumbrances are for annual commitments, primarily work comp and property insurance renewal, audit fees, and teacher
recruiting fees. Consequently, there is a high percentage of usage in the first month of the fiscal year.

Utilities

These account lines include telecommunication accounts as well as the typical utility payments. Credits reflect revenue from building rentals. The July
utility payments will be made in August.

Transportation Services

Regular billings as school begins run 4-6 weeks behind.

Supplies and Materials

Supply spending is occurring at a more normal rate compared to last year as many supplies for safety had already been purchased.

Equipment and Property

The budget amounts in most of these accounts are in building budgets. Equipment purchases are generally grouped at the beginning of the year and end
of the year.

Miscellaneous

These account lines are for items that cannot be categorized in other object codes. The budget is very small in these accounts.

Interfund Transfers

The budgeted transfers include the flow through state aid for weighted funds under the school finance formula.

Cash Summary All Funds - Includes Prior Year Amounts

General and
Supplemental General
Funds

The negative beginning cash balance is due to the delayed payment of FY 2021 General Fund state aid. The state aid was paid by the middle of July.

Capital Outlay Fund

Expenditures and encumbrances are for construction and maintenance projects. Construction projects are encumbered from last year and are ongoing
now. More Capital Outlay was budgeted last year to address needs related to COVID-19.

Weighted Funds - Special
Ed, Vocational, At-Risk,
Pre-Kindergarten,
Bilingual, and Virtual
Funds

The cash balance in these funds is primarily in the Special Education fund.

Bond and Interest Fund

There are no bond and interest payments made in July. The cash balance will carries over each year to make the fall payments.

Textbook/Fee Funds -
Student Materials,
Textbook, Music Rental,
Athletic/Activity

Revenue in these funds is from student fees and General Fund transfers. The expenditures in these funds are for new curriculum, replacement textbooks,
and curriculum consumables.

Other Special Revenue
Funds - Latchkey, Prof.
Dev., Nutrition Serv.,
Parents as Teachers,
Summer School, Grants,
Spec. Liability, KPERS

Most of these funds are self-supporting. The majority of the cash balance is in Nutrition Services ($7.2 million), Grants ($5.2 million), Latchkey ($1.4
million), and Special Liability funds ($1.3 million). Nutrition Services has over $4.3 million encumbered for food costs to begin the school year. The Grant
account reflects the Mental Health Initiative program grant. Few expenditures have been made through the end of July, but initiatives will move forward
quickly in the fall.

Federal Fund

Federal guidelines dictate that the District cannot claim revenue (reimbursement) until the money has been spent. Consequently, the cash balance in the
Federal Fund will usually be very low or negative until the reimbursement is received after the first of the month. FY22 Federal Funds reflects usage of
Federal Covid relief (ESSER) funds.

Self Insurance Reserve
Fund

This is the District's property, workers compensation, disability and health insurance reserve fund and is used to pay claims during the year. The majority
of the expenditures are from health claims.

Contingency Reserve
Fund

The District was able to put unspent funds into Contingency Reserve to better support the District for emergency needs. This balance represents about 10
days of normal operating costs and only 4% of our operating budget.
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Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

1. NUTRITION SERVICES - LAUNDRY SERVICES - ANNUAL Bid Exempt
Responsible party as indicated in the summary: Fabian Armendariz

Recommendation:

It is recommended the OMNIA Partners Contract #R-BB-19002 with Prince William County Public Schools
(VA) to Cintas Corporation (Wichita, KS) in the amount of $30,000.00, be approved as the laundry services
provider for Nutrition Services. The contract term is July 1, 2021 through June 30, 2022.

Explanation: Inter-Agency Cooperative Purchase

Tabulation:
Prince William County Public Schools/OMNIA Partners #R-BB-19002
Cintas Corporation $30,000.00 IACP
Funding Year and Funding: 2021-2022 Nutrition Services Fund

Reason for Purchase: Nutrition Services uses this laundry service for its main Food Production Center as
well as secondary locations throughout the District. The laundered items include aprons, gloves, towels and
hot pads.

2, DISCOVERY EDUCATION SUPPORT - CORRECTION MASTER CONTROL
Responsible party as indicated in the summary: Rob Dickson

Recommendation:

Per policy 3304, it is reported payment will be made to Discovery Education (Silver Springs, MD), in the
amount not to exceed $170,800.00, for annual hosting, support and maintenance. The contract term is July
1, 2021 through June 30, 2022.

Explanation: Master Control

Tabulation:
Discovery Education $170,800.00 MC
Funding Year and Funding: 2021-2022 Capital Outlay/Supplemental

General/Federal Funds

Reason for Purchase: This item was originally submitted for approval on 5/24/21. A new quote was
obtained for potentially increasing the service level. This streaming service allows additional digital textbooks
and online material for teachers to use throughout the District.

3. FOOD - JUNE 2021 MASTER CONTROL
Responsible party as indicated in the summary: Fabian Armendariz
Recommendation:
It is reported, food items scheduled to be used for 2020-2021 and 2021-2022 menus have been purchased

in the amount of $1,136,595.02. An itemized report is attached for review.

Explanation: Master Control

Tabulation:
See Attachment A $1,136,595.02 MC
Funding Year and Funding: 2020-2021 Nutrition Services Fund

Reason for Purchase: Nutrition Services purchases various food items to complete menus for students.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 1 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

4. FOOD - JULY 2021 MASTER CONTROL
Responsible party as indicated in the summary: Fabian Armendariz
Recommendation:
It is reported, food items scheduled to be used for 2021-2022 menus have been purchased in the amount of

$2,115,155.05. An itemized report is attached for review.

Explanation: Master Control

Tabulation:
See Attachment B $2,115,155.05 MC
Funding Year and Funding: 2021-2022 Nutrition Services Fund

Reason for Purchase: Nutrition Services purchases various food items to complete menus for students.
5. FUEL REPORT - OCTOBER 2020 — JULY 2021 MASTER CONTROL

Responsible party as indicated in the summary: Fabian Armendariz

Recommendation:

It is reported fuel used to provide transportation has been purchased in the amount of $463,050.91. An

itemized report is attached for review.

Explanation: Master Control

Tabulation:
See Attachment C $463,050.91 MC
Funding Year and Funding: 2020-2021 and 2021-2022 General, Transportation & Special Ed Funds

Reason for Purchase: Transportation, Special Ed, and Facilities purchase fuel to be used for buses and
District vehicles.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 2 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

Terms Legend
Low Bid (LB) — The lowest bid received and one that meets all requirements of the bid.

Low Bid Meeting Specification (LBMS) — Not the lowest priced bid but the lowest bid that meets all
requirements of the bid.

Only Bid (OB) — The only bid received in the bid process.

Responsible Proposal (RP) — The proposal deemed by the proposal evaluation committee to have
provided the best solution to the stated objectives of the proposal. While pricing is always considered in
evaluation, it is rarely the primary selection tool.

Master Control (MC) — Per BOE Policy 3304, Purchase Orders of $20,000 or more that are issued to set
aside funds for extended periods of time for payment of such items as utility bills, postage, software
maintenance agreements and lease agreements which are necessary and continuing operational expenses
that can be secured from an only source provider.

Multiple Sources (MS) — Where it has been determined that multiple sources are necessary to facilitate
procurement services in order to minimize expenditures and perform the absolute best services required by
the District.

Inter-Agency Cooperative Purchase (IACP) — Contracts issued, awarded and meeting the requirements
set forth in Kansas Statute 72-1151 for cooperative purchasing. These contracts are such as but not limited
to, contracts by state agencies, federal, national or other state contracts facilitated by a federal or local
governmental entity or agency.

Sole Source (SS) - A situation created due to the inability to obtain competition. This may result because
only one vendor or supplier possesses the unique ability or capability to meet the particular requirements of
the solicitation. The purchasing authority may require a justification from the requesting user explaining why
this is the only source for the requirement.

State Use (SU) Statute KSA 75-3317 — 3322 and amendments thereto: Same; purchase of products or
services by state or school district

Unified school districts must purchase products on the list certified by the State’s director of purchases from
qualified vendors when those products meet the specifications identified by the unified school district.

Bid Exempt (BE) — KSA 72-1151 provides for exemptions from the solicitation of competitive bids and/or
proposals.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 3 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

Summary
Description of products/services Amount Responsible Party
1. Nutrition Services — Laundry Services - Annual $30,000.00 Fabian Armendariz
2. Discovery Education Support - Correction $170,800.00 Fabian Armendariz
3. Food— June 2021 $1,136,595.02 Fabian Armendariz
4. Food — July 2021 $2,115,155.05 Fabian Armendariz
5. Fuel Report — October 2020 — July 2021 $463,050.91 Fabian Armendariz

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 4 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

Attachment A
Food — June 2021
Purchase Supplier Item Description Amount
Order
WPS2103496 EMPORIA NS25000 Beans Baked Veg #10 (Allen), CS 5,486.25
WHOLESALE COFFEE (6#10 cans), Allen 42219; Evco
co
WPS2103716 BEN E KEITH NS4106 - BREAKFAST ROUND, OATMEAL, 6,255.90
COMPANY BANANA CHOCOLATE CHIP. 72ct/CS.
WPS2103717 F & A FOOD SALES NS4344 - BAR, CEREAL, CRISP RICE, MINI 6,345.00
INC CHOCOLATE CHIP AND MARSHMALLOW.
80ct/CS.
WPS2103718 BEN E KEITH NS4105 - BREAKFAST ROUND, OATMEAL, 5,958.00
COMPANY APPLE CINNAMON. 72ct/CS
WPS2103719 F & A FOOD SALES NS4346 - COOKIES, GRAHAM, 8,610.00
INC CHOCOLATE CHIP, MINI SIZE. 150ct/CS
WPS2103720 F & A FOOD SALES NS4345 - BAR, CEREAL, CRISP RICE AND 6,562.50
INC MARSHMALLOW. 80ct/CS,
WPS2103721 F & A FOOD SALES NS3992 - TOASTER PASTRY, BLUEBERRY 2,431.00
INC FILLED, FROSTED
WPS2103722 F & A FOOD SALES NS3989 - TOASTER PASTRY, FUDGE 15,895.00
INC FILLED, FROSTED. 120ct/CS.
WPS2103723 F & A FOOD SALES NS3986 - TOASTER PASTRY, CINNAMON 3,740.00
INC FILLED, FROSTED. 120ct/CS.
WPS2103724 BEN E KEITH NS3987 - TOASTER PASTRY, STRAWBERRY 19,251.75
COMPANY FILLED, FROSTED. 120ct/CS.
WPS2103725 BEN E KEITH NS3700 - TOSTADA BOWL, EDIBLE. 2,640.00
COMPANY 144ct/CS.
WPS2103726 JNS FOODS LLC NS4512 - PEANUT BUTTER, INDIVIDUAL 6,073.20
POUCH, 2 ounce, 200ct/CS.
WPS2103727 F & A FOOD SALES NS3264 - BAR, CEREAL GOLDEN 1,818.75
INC GRAHAMS, CHEWY, INDIVIDUALLY
WRAPPED. 96ct/CS.
WPS2103728 JNS FOODS LLC NS4510 - PEANUT BUTTER, INDIVIDUAL 4,050.00
POUCH, 1 ounce, 500ct/CS.
WPS2103729 F & A FOOD SALES NS3263 - BAR, CEREAL CINNAMON TOAST 4,850.00
INC CRUNCH, CHEWY, INDIVIDUALLY
WRAPPED. 96ct/CS.
WPS2103730 F & A FOOD SALES NS3261 - BAR, CEREAL TRIX, CHEWY, 1,212.50
INC INDIVIDUALLY WRAPPED. 96ct/CS.
WPS2103731 F & A FOOD SALES NS2900 - POTATOES, DEHYDRATED, 13,470.00
INC PEARLS, (NO STIR) INSTANT, MASHED,
12/280z pouch/case.
WPS2103732 EMPORIA NS2980 - SAUCE, MARINARA, minimum 2,935.00
WHOLESALE COFFEE 2.0 OUNCE DIPPING CUP. Red Gold
co REDNA2ZzC84.
WPS2103733 BEN E KEITH NS3248 - BAR, DOUBLE CHOCOLATE, 5,914.50
COMPANY OATMEAL, WHOLE GRAIN RICH. 144ct/CS
WPS2103734 F & A FOOD SALES NS3262 - BAR, CEREAL COCOA PUFFS, 3,637.50
INC CHEWY, INDIVIDUALLY WRAPPED.
96¢t/CS.
WPS2103735 EMPORIA NS2972 - SALSA, INDIVIDUAL PACKAGE, 5,531.00
WHOLESALE COFFEE | SHELF STABLE, 3 oz portion cup. Red Gold
co REDSC2ZC16

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 5 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304

Date: August 23, 2021

WPS2103736 F & A FOOD SALES NS2528 - BEANS, PINTO, WHOLE 8,287.50
INC BEANS/CHUNKY, VEGETARIAN, REFRIED,
DEHYDRATED. 6/No. 10 Can
WPS2103737 F & A FOOD SALES NS2523 - BEANS, KIDNEY, CANNED, 6/No. 1,310.40
INC 10/Cs.
WPS2103738 F & A FOOD SALES NS2885 - POTATOES, DEHYDRATED, 8,400.00
INC INSTANT MASHED, 50LBS/BAG.
WPS2103739 NATIONAL FOOD NS2507 - HUMMUS, TACO FLAVORED, 3,570.00
GROUP INC INDIVIDUAL PACKAGE. 120ct/CS.
WPS2103740 BEN E KEITH NS4940 - CRACKERS,PIZZA FLAVORED. 5,194.00
COMPANY 155ct/CS.
WPS2103741 JNS FOODS LLC NS4943 - CRACKERS, WHEAT, PLAIN. 5,933.76
100ct/CS.
WPS2103742 EMPORIA NS4951 - CRACKERS, CHEESE, FISH- 12,695.00
WHOLESALE COFFEE SHAPED, WHOLE GRAIN RICH INDIVIDUAL
co PACKAGE. Pepperidge Farm 18105.
WPS2103743 BEN E KEITH NS4952 - CRACKER, BAKED, CHEDDAR 13,436.00
COMPANY FLAVORED. 175ct/CS.
WPS2103744 BEN E KEITH NS5041 - SNACK MIX, CEREAL BASED, 10,693.20
COMPANY STRAWBERRY YOGURT FLAVORED.
60ct/CS.
WPS2103745 BEN E KEITH NS5040 - SNACK MIX, CEREAL BASED, 9,921.60
COMPANY CHEDDAR FLAVORED. 60ct/CS.
WPS2103746 F & A FOOD SALES NS5115 - PRETZELS, HARD, STICKS, 4,191.00
INC INDIVIDUAL PACKAGE. 250ct/CS.
WPS2103747 NATIONAL FOOD NS5122 - SUNFLOWER SEED KERNELS, 6,200.00
GROUP INC HONEY ROASTED, INDIVIDUAL PACKAGE.
250ct/CS.
WPS2103748 EMPORIA NS2500 - BEANS, BAKED, VEGETARIAN, 3,573.90
WHOLESALE COFFEE CANNED, 6/No. 10/CS. Allen 42219.
co
WPS2103749 F & A FOOD SALES NS6409 - SAUCE, CHICKEN DIPPIN. 8,482.50
INC 100ct/CS.
WPS2103750 F & A FOOD SALES NS2381 -PINEAPPLE TIDBITS, IN JUICE, 3,789.50
INC INDIVIDUAL PACKAGE. 36¢t/CS
WPS2103751 BEN E KEITH NS6485 - JELLY, POUCH, 10 GRAMS 904.50
COMPANY MINIMUM WEIGHT PER POUCH.
200ct/CS.
WPS2103752 CHURCHFIELD NS2350 - PEARS, BARTLETT, SLICED, 7,862.40
TRADING LIGHT SYRUP, CANNED, 6/No. 10/CS
WPS2103753 BEN E KEITH NS2234 - JUICE, VEGETABLE AND FRUIT 1,986.00
COMPANY BLEND, 4 FLUID OUNCES, SHELF STABLE,
ASEPTIC. 44ct/CS
WPS2103754 F & A FOOD SALES NS6695 - ICING, GLAZE, VANILLA. 2,055.00
INC
WPS2103755 JNS FOODS LLC NS2176 -PINEAPPLE, DRIED, 7,002.90
INDIVIDUALLY PACKAGED. 144ct/CS.
WPS2103756 GOOD SOURCE NS2173 -RAISINS, LEMON FLAVORED, 2,084.40
SOLUTIONS INC INDIVIDUAL PACKAGED. 200ct/CS.
WPS2103758 SCHREIBER FOODS NS2160 - ORANGES, MANDARIN, LIGHT 9,441.60
INTERNATIONAL INC SYRUP, CANNED, 6/No. 10/CS.
WPS2103759 F & A FOOD SALES NS2135 - APPLESAUCE, UNSWEETENED, 5,880.00
INC PLAIN, INDIVIDUAL PACKAGES. 96¢t/CS.
WPS2103760 F & A FOOD SALES NS1752 - SAUCE, SPAGHETTI, POUCH (60- 12,294.00
INC 110 ounce size).
WPS2103761 F & A FOOD SALES NS1143 - CHICKEN BITES, JERKY STYLE, 4,335.50
INC BBQ.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 6 of 16
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WPS2103785 | F & A FOOD SALES NS3525 - GRANOLA, PLAIN, WHOLE 25,987.50
INC GRAIN RICH. 48ct/CS.
WPS2103872 | F & A FOOD SALES NS4100 - BROWNIE, CHOCOLATE. 5,625.00
INC 90ct/CS.
WPS2103873 BEN E KEITH NS4310 - COOKIE, SUGAR. 120ct/CS. 8,928.10
COMPANY
WPS2103874 | F & A FOOD SALES NS4501 - CRUMB CAKE. 45ct/CS. 8,700.00
INC
WPS2103876 | F & A FOOD SALES NS1235 - CHICKEN PATTY, GRILLED. 4,230.00
INC 40ct/CS.
WPS2103877 BEN E KEITH NS6360 - SAUCE, ORANGE, HUNAN STYLE, 3,135.00
COMPANY FROZEN, 6/5LBS BOILABLE BAGS PER
CASE.
WPS2103878 | TYSON PREPARED NS1206 - CHICKEN PATTY, BREADED, 9,007.00
FOODS INC FROZEN. 132ct/CS.
WPS2103879 BEN E KEITH NS6365 - SAUCE, KOREAN BBQ, FROZEN, 3,135.00
COMPANY 6/5LBS BOILABLE BAGS PER CASE.
WPS2103880 BEN E KEITH NS1802 - TURKEY BREAST STICK. 6,884.10
COMPANY 400ct/CS.
WPS2103881 EMPORIA NS1171 - CHICKEN CHUNK, TEMPURA 5,080.50
WHOLESALE COFFEE BREADED. 10lbs/CS.
co
WPS2103882 | TYSON PREPARED NS1167 - CHICKEN CHUNK, BREADED, 4,987.50
FOODS INC MAPLE FLAVORED, FULLY COOKED,
FROZEN. 30Ib/CS.
WPS2103883 | F & A FOOD SALES NS4012 - TORTILLA, 8-INCH. 288ct/CS. 3,744.00
INC
WPS2103884 | F & A FOOD SALES NS1165 - CHICKEN NUGGET, BREADED, 8,248.50
INC GENERAL TSO STYLE. 20lbs/CS.
WPS2103886 BEN E KEITH NS3281 - BISCUIT, BUTTERMILK, ROUND. 1,419.55
COMPANY 120ct/CS.
WPS2103887 | TYSON PREPARED NS1146 - CHICKEN DRUMSTICK, FULLY 3,900.50
FOODS INC COOKED, BREADED, HOT and SPICY,
FROZEN. 92ct/CS.
WPS2103888 | TYSON PREPARED NS1145 - CHICKEN DRUMSTICK, FULLY 9,205.00
FOODS INC COOKED, MESQUITE, GLAZED, FROZEN.
105¢t/CS.
WPS2103889 | F & A FOOD SALES NS1160 - CHICKEN NUGGET, BREADED 46,642.50
INC
WPS2103890 | F & AFOOD SALES | NS1265 - CHICKEN PATTY, BREADED, HOT 27,500.00
INC AND SPICY. 20Ibs/CS.
WPS2103892 | F & A FOOD SALES NS1127 - CHICKEN, TANGERINE. 14,750.00
INC 42.91bs/CS.
WPS2103893 | F & A FOOD SALES NS1102 - BURRITO, BREAKFAST. 90ct/CS. 2,420.00
INC
WPS2103894 BEN E KEITH NS1093 -BURRITO, BEEF AND CHEESE. 7,682.50
COMPANY 48ct/CS.
WPS2103895 | TYSON PREPARED NS1070 - PANCAKE WRAPPED SAUSAGE 7,687.50
FOODS INC LINKS, FULLY COOKED. 180ct/CS.
WPS2103897 | TYSON PREPARED NS1032 -BEEF STEAK, CHOPPED, 13,303.65
FOODS INC FORMED, FLAMEBROILED, FULLY
COOKED. 140ct/CS.
WPS2103898 | TYSON PREPARED NS1020 - BEEF PATTY, FULLY COOKED, 10,168.60
FOODS INC FROZEN. 102ct/CS.
WPS2103900 | SCHREIBER FOODS NS2810 - PEPPERS, GREEN CHILIES, HOT 3,564.00

INTERNATIONAL INC

JALAPENO SLICES, CANNED, ACCEPTABLE
ONLY IN 6/No. 10/CASE.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
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WPS2103901 SCHREIBER FOODS NS2180 - FRUIT COCKTAIL, LIGHT SYRUP, 9,688.00
INTERNATIONAL INC CANNED, 6/No. 10/CS.
WPS2103902 EMPORIA NS2380 - PINEAPPLE, TIDBITS, CANNED, 9,814.56
WHOLESALE COFFEE 6/No. 10/CS, PCl 15579
co
WPS2103903 F & A FOOD SALES NS5749 - SAUCE, CHEESE, JALAPENO, 10,492.50
INC INDIVIDUAL PACKAGE. 140ct/CS.
WPS2103905 NATIONAL FOOD NS2175 -FRUIT, MIXED, DRIED, 2,562.00
GROUP INC INDIVIDUALLY PACKAGED. 144ct/CS.
WPS2103910 BEN E KEITH NS1360 - HAM (turkey), FULLY COOKED, 11,330.00
COMPANY DICED, FROZEN. 200ct/CS.
WPS2103911 F & A FOOD SALES NS1630 - RIB SHAPED BBQ PORK PATTY. 5,100.00
INC 52ct/CS.
WPS2103912 F & A FOOD SALES NS1610 - QUESADILLA, CHEESE. 96¢t/CS. 14,445.00
INC
WPS2103913 BEN E KEITH NS1351 - FISH PATTY, POLLUCK and 6,447.00
COMPANY CHEESE, BREADED. 20Ibs/CS.
WPS2103914 F & A FOOD SALES NS1545 - PIZZA, SLICE, PEPPERONI. 7,415.00
INC 90ct/CS.
WPS2103915 GOOD SOURCE NS1590 - SANDWICH, STUFFED, 8,450.00
SOLUTIONS INC PEPPERONI. 120ct/CS.
WPS2103916 BEN E KEITH NS1602 - PI1ZZA, FRENCH BREAD, GARLIC, 8,162.55
COMPANY CHEESE. 60ct/CS.
WPS2103917 F & A FOOD SALES NS1345 - FISH STICK, ALASKAN POLLOCK. 7,250.00
INC 20lbs/CS.
WPS2103918 F & A FOOD SALES NS1325 - CORN DOG. 72ct/CS. 5,495.00
INC
WPS2103920 F & A FOOD SALES NS1025 - MEATBALLS, BEEF,FULLY 3,024.00
INC COOKED, FROZEN. 30lbs/CS.
WPS2103921 F & A FOOD SALES NS1556 - PIZZA, PEPPERONI, ROUND. 16,440.00
INC 60ct/CS.
WPS2103922 F & A FOOD SALES NS1280 - CHICKEN STRIP, BREADED. 38,655.00
INC 30lbs/CS.
WPS2103926 F & A FOOD SALES NS3857 - ROLL, HOAGIE. 96c¢t/CS. 2,715.00
INC
WPS2103927 F & A FOOD SALES NS3910 - BUN, BREAKFAST. 75ct/CS. 5,962.50
INC
WPS2103930 F & A FOOD SALES NS2942 - POTATO, FRIES. 30lbs/CS. 17,490.00
INC
WPS2103931 F & A FOOD SALES NS3975 - FRENCH TOAST STICK. 143ct/CS. 3,858.75
INC
WPS2103932 EMPORIA NS2530 - BROCCOLI, SHORT 12,089.00
WHOLESALE COFFEE SPEARS/FLORETS. 20lbs/CS.
co
WPS2103933 BEN E KEITH NS1780 - TACO MEAT FILLING, FULLY 14,650.00
COMPANY COOKED, SEASONED. 8/5Ibs/CS.
WPS2103934 F & A FOOD SALES NS1840 - FRANKFURTER, BEEF. 80ct/CS. 5,940.00
INC
WPS2103935 TYSON PREPARED NS1671 - SAUSAGE PATTY, MAXIMUM 2 3,746.00
FOODS INC OUNCE/PATTY, FULLY COOKED, FROZEN.
10lbs/CS.
WPS2103936 TYSON PREPARED NS4011 - TORTILLA, WHOLE WHEAT 2,316.10
FOODS INC FLOUR, 6-INCH DIAMETER. 24/12ct/CS.
WPS2103937 EMPORIA NS2943 - POTATO, FRIES, WAFFLE, 4,711.00
WHOLESALE COFFEE SEASONED. 6/4.5Ibs/CS.
co
WPS2103938 NATIONAL FOOD NS3239 - BAR, BIRTHDAY CAKE. 120ct/CS. 4,181.00
GROUP INC

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
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WPS2103939 BEN E KEITH NS3258- BAR, SOFT BREAD FILLED - 15,078.00
COMPANY CINNAMON NEUFCHATEL CHEESE.
72ct/CS.
WPS2103941 HADLEY FARMS INC NS3924 - ROLL, CINNAMON. 36¢t/CS. 6,260.50
WPS2103942 EMPORIA NS2940 - POTATOES, CUBED, FROZEN. 9,667.50
WHOLESALE COFFEE 30lbs/CS.
co
WPS2103943 F & A FOOD SALES NS2575 - CARROTS, FROZEN, SLICES, 4,440.00
INC CRINKLE CUT, 20LBS/CS.
WPS2103944 BEN E KEITH NS1804 - TURKEY BREAST COINS. 8,391.50
COMPANY 225ct/CS.
WPS2103945 F & A FOOD SALES NS4009 - FLATBREAD, WAFFLE, MAPLE 6,118.00
INC FLAVORED. 192ct/CS.
WPS2103946 BEN E KEITH NS1970 - TORTILLA, FILLED WITH BEEF 18,341.25
COMPANY TACO MEAT AND CHEESE. 50ct/CS.
WPS2103947 GOOD SOURCE NS3977 - FRENCH TOAST, APPLE 6,118.75
SOLUTIONS INC CINNAMON. 96c¢t/CS.
WPS2103948 F & A FOOD SALES NS1756 - CHEESE SAUCE, QUESO 15,325.00
INC BLANCO, FROZEN, 6/5LBS BOILABLE BAGS
PER CASE.
WPS2103949 BEN E KEITH NS1803 - TURKEY BREAST, DICED, 1,542.50
COMPANY FROZEN. 2/5lbs/CS.
WPS2103950 F & A FOOD SALES NS1760 - CHEESE SAUCE, REDUCED FAT, 5,650.00
INC FROZEN, 6/5LBS BOILABLE BAGS PER
CASE.
WPS2103951 F & A FOOD SALES NS4013 - FLATBREAD, WHOLE GRAIN 10,798.50
INC RICH, SQUARE SHAPE. 144ct/CS.
WPS2103952 BEN E KEITH NS1675 - SAUSAGE, CRUMBLES, FROZEN. 3,585.00
COMPANY 2/5lbs/CS.
WPS2103953 F & A FOOD SALES NS3833 - PANCAKE, WHOLE WHEAT. 1,680.00
INC 144ct/CS.
WPS2103954 F & A FOOD SALES NS4031 - WAFFLE, MAPLE FLAVORED. 13,058.30
INC 96ct/CS.
WPS2103957 F & A FOOD SALES NS1656 - SANDWICH, PEANUT BUTTER 61,056.00
INC AND GRAPE JELLY ON WHEAT BREAD.
40ct/CS.
WPS2103958 F & A FOOD SALES NS3834 - PANCAKES, CINNAMON 8,140.00
INC GLAZED. 80ct/CS.
WPS2103959 F & A FOOD SALES NS3023 - VEGETABLES, FAJITA BLEND, 2,248.50
INC 6/2.5lb/CS.
WPS2103960 BEN E KEITH NS3259- BAR, SOFT BREAD FILLED - 6,462.00
COMPANY CHOCOLATEY NEUFCHATEL CHEESE.
72ct/CS.
WPS2103963 F & A FOOD SALES NS2317 - JUICE, CUP,BLUE RASPBERRY, 17,394.00
INC FROZEN. 96ct/CS.
WPS2103964 F & A FOOD SALES NS3380 - ROLL,DINNER, SPLIT TOP. 4,245.00
INC 108ct/CS.
WPS2103965 F & A FOOD SALES NS3951 - PASTA, CAVATAPPI, FROZEN, 2,400.00
INC PREPARED. 6/3Ibs/CS.
WPS2103966 BEN E KEITH NS1635 - PORK, SEASONED(Carnita 11,220.25
COMPANY flavored). 3/5.6lbs/CS.
WPS2103967 F & A FOOD SALES NS3025 - VEGETABLES, CALIFORNIA 1,998.00
INC BLEND, 20LB/CS.
WPS2103969 F & A FOOD SALES NS2316 - JUICE, CUP, WILD CHERRY, 4,348.50
INC FROZEN. 96ct/CS.
WPS2103970 F & A FOOD SALES NS2640 - CORN, WHOLE KERNEL, YELLOW 2,998.00
INC OR GOLDEN, 20LBS/CS.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 9 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

WPS2103971 BEN E KEITH NS3925 - CINNAMON ROLL, DOUGH. 18,509.25
COMPANY 100ct/CS.
WPS2103972 BEN E KEITH NS1672 - SAUSAGE LINK, MAXIMUM 1 10,549.75
COMPANY OUNCE/LINK. 2/5Ibs/CS.
WPS2103973 F & A FOOD SALES NS1759 - CHEESE SAUCE, JALAPENO, 4,237.50
INC FROZEN, 6/5LBS BOILABLE BAGS PER
CASE.
WPS2103974 F & A FOOD SALES NS3325 - BREADSTICK, GARLIC. 144ct/CS. 4,125.00
INC
WPS2103975 BEN E KEITH NS3750 - BREAD, SLICE, BERRY. 70ct/CS. 8,095.00
COMPANY
WPS2103976 F & A FOOD SALES NS3780 - MUFFIN, BLUEBERRY. 96ct/CS. 4,608.00
INC
WPS2103977 F & A FOOD SALES NS3650 - DONUTS, MINI, CHOCOLATE 21,845.00
INC COVERED. 72ct/CS.
WPS2103978 F & A FOOD SALES NS3640 - DONUTS, MINI, POWDERED. 28,875.00
INC 72ct/CS.
WPS2104001 F & A FOOD SALES NS4345 - BAR, CEREAL, CRISP RICE AND 6,627.00
INC MARSHMALLOW. 80ct/CS.
Total: 1,136,595.02

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 10 of 16
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Attachment B
Food — July 2021

Purchase Supplier Item Description Amount
Order
WPS2200040 SCHREIBER FOODS NS2340 - PEACHES, SLICED, YELLOW 9,170.00
INTERNATIONAL INC CLING, LIGHT SYRUP, CANNED, 6/No.
10/CS.
WPS2200078 CHURCHFIELD TRADING NS2340 - PEACHES, SLICED, YELLOW 10,130.40
CLING, LIGHT SYRUP, CANNED, 6/No.
10/CS
WPS2200117 BEN E KEITH COMPANY Open PO FY22; Ben E Keith - Food 25,500.00
WPS2200118 BIMBO BAKERIES,USA Open PO FY22: Bimbo Bakery 22,000.00
WPS2200120 EMPORIA WHOLESALE Open PO for 2021-2022. For billing 7,000.00
COFFEE CO purposes only.
WPS2200122 F & A FOOD SALES INC Open PO for 2021-2022 - Food. For 18,500.00
billing purposes only.
WPS2200124 HILAND DAIRY FOODS Open PO for 2021-2022 for Milk Only. 570,000.00
COMPANY LLC Please use this PO number for billing
purposes.
WPS2200125 HILAND DAIRY FOODS Open PO for 2021-2022 for Frozen 5,000.00
COMPANY LLC Desserts Only. Please use this PO
number for billing purposes.
WPS2200126 LIBERTY FRUIT CO INC Open PO for 2021-2022. Please use 500,000.00
this PO number for all billing
purposes.
WPS2200129 PIZZA HUT OF SOUTHEAST Open PO for 2021-2022. Please use 135,000.00
KS INC this PO for all billing purposes.
WPS2200130 SAM'S CLUB Open PO FY22: Sam's - Food 9,500.00
WPS2200135 F & A FOOD SALES INC NS2165 - ORANGES, MANDARIN, IN 5,394.00
JUICE, INDIVIDAL PACKAGE, 36¢t/CS
WPS2200153 F & A FOOD SALES INC NS1591 - SANDWICH, STUFFED, 25,650.00
NACHO CHEESE, 80ct/CS.
WPS2200215 Captain Ken's Foods, Inc NS2502 - BEANS, BAKED, 15,069.60
VEGETARIAN, IN BBQ SAUCE,
4/5Ib/Case
WPS2200252 US FOODS Invoice 5765156 for Pizza, Pepperoni 2,773.00
Tony's 60ct/CS
WPS2200285 GREGORY PACKAGING INC Juice, Apple, 40ct/4.230z, Suncup 18,816.00
400305
Juice, Fruit Punch, 40ct/4.230z,
Suncup 400805
Juice, Grape, 40ct/4.230z, Suncup
400505
Juice, Orange/Tangerine, 40ct/4.230z,
Suncup 402405
Juice, Very Berry, 40ct/4.230z, Suncup
402505
WPS2200361 EMPORIA WHOLESALE NS6471 - SAUCE, PICANTE, PORTION 1,674.00
COFFEE CO PACK. 200ct/CS.
WPS2200362 LAND O' LAKES INC NS5730 - CHEESE, MOZZERELLA, 5,938.75
SHREDDED, FANCY, 5lb BAG.
4/5lbs/CS
WPS2200363 BEN E KEITH COMPANY NS6310 - SAUCE, BARBECUE, 1,504.00

PORTION PACK. 200ct/CS.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
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WPS2200364 F & A FOOD SALES INC NS6348 - DRESSING, RANCH, LIGHT, 2,196.00
PORTION PACK. 200ct/CS.
WPS2200365 LAND O' LAKES INC NS5735 - CHEESE, CUBES, MILD 7,793.75
CHEDDAR, REDUCED FAT, 5Ib BAG.
4/5lbs/CS
WPS2200366 BEN E KEITH COMPANY NS1334 - EGG, LIQUID, PASTEURIZED, 1,627.00
COOK-IN-THE-BAG. 6/5Ibs/CS
WPS2200367 UPSTATE NIAGARA NS5980 - Yogurt, Vanilla, Lowfat, 10,713.60
COOPERATIVE INC 4/5lb container with pump.
NS5982 - Yogurt, Strawberry, Lowfat,
4/5lb container with pump.
NS5984 - Yogurt, Blueberry, Lowfat,
4/5lb container with pump.
WPS2200368 UPSTATE NIAGARA NS5940 - YOGURT, 4 OUNCE, 11,200.00
COOPERATIVE INC VARIOUS FLAVORS. 48ct/CS.
WPS2200369 LAND O' LAKES INC NS5760 - CHEESE, STRING, 37,662.50
MOZZARELLA. 168ct/CS.
WPS2200372 F & A FOOD SALES INC NS3501 - Bowl Pack Cereal, various 33,708.64
flavors
WPS2200471 F & A FOOD SALES INC NS4820 Chips, Crunchy Cheetos (.875 13,161.25
oz), Baked!! . Individual size portion,
104ct/cs, Frito Lay #62933
WPS2200480 F & A FOOD SALES INC NS4820 Chips, Crunchy Cheetos (.875 2,663.30
oz), Baked!! . Individual size portion,
104ct/cs, Frito Lay #62933
WPS2200481 F & A FOOD SALES INC NS1000 - BEEF CRUMBLES, FROZEN. 3,575.00
30lbs/CS.
WPS2200484 TYSON PREPARED FOODS NS1032 -BEEF STEAK, CHOPPED, 16,307.70
INC FORMED, FLAMEBROILED, FULLY
COOKED. 140ct/CS.
WPS2200485 TYSON PREPARED FOODS NS1070 - PANCAKE WRAPPED 14,350.00
INC SAUSAGE LINKS, FULLY COOKED.
180ct/CS.
WPS2200487 F & A FOOD SALES INC NS1752 - SAUCE, SPAGHETTI, POUCH 9,220.50
(60-110 ounce size).
WPS2200488 F & A FOOD SALES INC NS1143 - CHICKEN BITES, JERKY STYLE, 4,186.00
BBQ.
WPS2200489 F & A FOOD SALES INC NS1102 - BURRITO, BREAKFAST. 2,420.00
90ct/CS.
WPS2200490 F & A FOOD SALES INC NS2135 - APPLESAUCE, 7,350.00
UNSWEETENED, PLAIN, INDIVIDUAL
PACKAGES. 96ct/CS.
WPS2200491 BEN E KEITH COMPANY NS1093 -BURRITO, BEEF AND CHEESE. 7,682.50
48ct/CS.
WPS2200492 EMPORIA WHOLESALE NS2160 - ORANGES, MANDARIN, 17,023.30
COFFEE CO LIGHT SYRUP, CANNED, 6/No. 10/CS,
PCP 15574
WPS2200494 TYSON PREPARED FOODS NS1140 - CHICKEN, FROZEN, FULLY 1,645.00
INC COOKED, INCH DICED. 2/5lbs/CS.
WPS2200495 TYSON PREPARED FOODS NS1145 - CHICKEN DRUMSTICK, FULLY 18,410.00
INC COOKED, MESQUITE, GLAZED,
FROZEN. 105ct/CS.
WPS2200496 NATIONAL FOOD GROUP NS2175 -FRUIT, MIXED, DRIED, 6,148.80
INC INDIVIDUALLY PACKAGED. 144ct/CS.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
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WPS2200497 TYSON PREPARED FOODS NS1150 - CHICKEN DRUMSTICK, 19,280.00
INC BREADED. 92ct/CS.
WPS2200498 TYSON PREPARED FOODS NS1146 - CHICKEN DRUMSTICK, FULLY 3,900.50
INC COOKED, BREADED, HOT and SPICY,
FROZEN. 92ct/CS.
WPS2200499 JNS FOODS LLC NS2176 -PINEAPPLE, DRIED, 6,551.10
INDIVIDUALLY PACKAGED. 144ct/CS.
WPS2200508 TYSON PREPARED FOODS NS1167 - CHICKEN CHUNK, BREADED, 4,987.50
INC MAPLE FLAVORED, FULLY COOKED,
FROZEN. 30lb/CS.
WPS2200509 EMPORIA WHOLESALE NS1171 - CHICKEN CHUNK, TEMPURA 11,854.50
COFFEE CO BREADED. 10lbs/CS.
WPS2200510 F & A FOOD SALES INC NS1160 - CHICKEN NUGGET, 86,375.00
BREADED, FULLY COOKED,
WPS2200511 GOOD SOURCE SOLUTIONS NS2172 -RAISINS, FRUIT SPLASH 5,211.00
INC FLAVORED, INDIVIDUAL PACKAGED.
200ct/CS.
WPS2200512 GOOD SOURCE SOLUTIONS NS2173 -RAISINS, LEMON FLAVORED, 2,084.40
INC INDIVIDUAL PACKAGED. 200ct/CS.
WPS2200513 EMPORIA WHOLESALE NS2180 - FRUIT COCKTAIL, LIGHT 11,057.20
COFFEE CO SYRUP, CANNED, 6/No. 10/CS,
ORCH/SUN 00104
WPS2200514 BEN E KEITH COMPANY NS2234 - JUICE, VEGETABLE AND 3,475.50
FRUIT BLEND, 4 FLUID OUNCES, SHELF
STABLE, ASEPTIC. 44ct/CS
WPS2200517 CHURCHFIELD TRADING NS2340 - PEACHES, SLICED, YELLOW 32,417.28
CLING, LIGHT SYRUP, CANNED, 6/No.
10/CS
WPS2200518 F & A FOOD SALES INC NS3262 - BAR, CEREAL COCOA PUFFS, 7,153.75
CHEWY, INDIVIDUALLY WRAPPED.
96c¢t/CS.
WPS2200519 F & A FOOD SALES INC NS3261 - BAR, CEREAL TRIX, CHEWY, 3,031.25
INDIVIDUALLY WRAPPED. 96c¢t/CS.
WPS2200520 BEN E KEITH COMPANY NS3248 - BAR, DOUBLE CHOCOLATE, 5,914.50
OATMEAL, WHOLE GRAIN RICH.
144ct/CS
WPS2200521 EMPORIA WHOLESALE NS2980 - SAUCE, MARINARA, 2,348.00
COFFEE CO minimum 2.0 OUNCE DIPPING CUP.
Red Gold REDNA2ZC84.
WPS2200522 F & A FOOD SALES INC NS2900 - POTATOES, DEHYDRATED, 6,735.00
PEARLS, (NO STIR) INSTANT, MASHED,
12/280z pouch/case.
WPS2200523 F & A FOOD SALES INC NS2885 - POTATOES, DEHYDRATED, 5,600.00
INSTANT MASHED, 50LBS/BAG.
WPS2200524 F & A FOOD SALES INC NS2528 - BEANS, PINTO, WHOLE 7,650.00
BEANS/CHUNKY, VEGETARIAN,
REFRIED, DEHYDRATED. 6/No. 10 Can
WPS2200525 EMPORIA WHOLESALE NS2525 - BEANS, RED, SMALL, 8,581.44
COFFEE CO CANNED, 6/No. 10/CS. Allen 33213.
WPS2200526 NATIONAL FOOD GROUP NS2507 - HUMMUS, TACO FLAVORED, 3,046.40
INC INDIVIDUAL PACKAGE. 120ct/CS.
WPS2200527 F & A FOOD SALES INC NS2520 - BEANS, PINTO, CANNED, 3,860.64
6/No. 10/CS.
WPS2200528 F & A FOOD SALES INC NS2381 -PINEAPPLE TIDBITS, IN JUICE, 5,720.00

INDIVIDUAL PACKAGE. 36ct/CS

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 13 of 16





Request for Purchasing Approval

Supplies $20,000.00 and above

In accordance with BOE Policy 3304

Date: August 23, 2021

WPS2200529 EMPORIA WHOLESALE NS2380 - PINEAPPLE, TIDBITS, 14,605.00
COFFEE CO CANNED, 6/No. 10/CS, PCI 15579
WPS2200530 CHURCHFIELD TRADING NS2350 - PEARS, BARTLETT, SLICED, 15,724.80
LIGHT SYRUP, CANNED, 6/No. 10/CS
WPS2200531 F & A FOOD SALES INC NS3263 - BAR, CEREAL CINNAMON 5,941.25
TOAST CRUNCH, CHEWY,
INDIVIDUALLY WRAPPED. 96ct/CS.
WPS2200532 F & A FOOD SALES INC NS3264 - BAR, CEREAL GOLDEN 3,273.75
GRAHAMS, CHEWY, INDIVIDUALLY
WRAPPED. 96¢t/CS.
WPS2200533 BEN E KEITH COMPANY NS3700 - TOSTADA BOWL, EDIBLE. 2,640.00
144ct/CS.
WPS2200534 F & A FOOD SALES INC NS3525 - GRANOLA, PLAIN, WHOLE 49,896.00
GRAIN RICH. 48ct/CS.
WPS2200536 F & A FOOD SALES INC NS1337 - EGG, WHOLE, HARD BOILED, 1,476.00
FULLY COOKED. 144ct/CS
WPS2200537 F & A FOOD SALES INC NS5630 - WATER, UNFLAVORED, 562.80
NONCARBONATED, 24ct/cs.
WPS2200544 F & A FOOD SALES INC NS3986 - TOASTER PASTRY, 3,740.00
CINNAMON FILLED, FROSTED.
120ct/CS.
WPS2200546 F & A FOOD SALES INC NS3989 - TOASTER PASTRY, FUDGE 16,830.00
FILLED, FROSTED. 120ct/CS.
WPS2200547 F & A FOOD SALES INC NS3992 - TOASTER PASTRY, 2,431.00
BLUEBERRY FILLED, FROSTED
WPS2200548 BEN E KEITH COMPANY NS4105 - BREAKFAST ROUND, 5,958.00
OATMEAL, APPLE CINNAMON.
72ct/CS
WPS2200550 BEN E KEITH COMPANY NS4106 - BREAKFAST ROUND, 3,127.95
OATMEAL, BANANA CHOCOLATE
CHIP. 72ct/CS.
WPS2200551 F & A FOOD SALES INC NS4344 - BAR, CEREAL, CRISP RICE, 6,345.00
MINI CHOCOLATE CHIP AND
MARSHMALLOW. 80ct/CS.
WPS2200552 F & A FOOD SALES INC NS4345 - BAR, CEREAL, CRISP RICE 6,627.00
AND MARSHMALLOW. 80ct/CS.
WPS2200553 F & A FOOD SALES INC NS4346 - COOKIES, GRAHAM, 2,152.50
CHOCOLATE CHIP, MINI SIZE. 150ct/CS
WPS2200555 BEN E KEITH COMPANY NS3987 - TOASTER PASTRY, 22,918.75
STRAWBERRY FILLED, FROSTED.
120ct/CS.
WPS2200556 F & A FOOD SALES INC NS4411 - CRACKERS, GRAHAM, 14,670.00
CINNAMON BUN SHAPE/FLAVOR.
100ct/CS.
WPS2200557 BEN E KEITH COMPANY NS4940 - CRACKERS,PIZZA FLAVORED. 4,452.00
155ct/CS.
WPS2200558 JNS FOODS LLC NS4943 - CRACKERS, WHEAT, PLAIN. 4,635.75
100ct/CS.
WPS2200559 BEN E KEITH COMPANY NS4952 - CRACKER, BAKED, CHEDDAR 8,397.50
FLAVORED. 175ct/CS.
WPS2200560 BEN E KEITH COMPANY NS5040 - SNACK MIX, CEREAL BASED, 4,960.80

CHEDDAR FLAVORED. 60ct/CS.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 14 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304

Date: August 23, 2021
WPS2200561 EMPORIA WHOLESALE NS4951 - CRACKERS, CHEESE, FISH- 20,312.00
COFFEE CO SHAPED, WHOLE GRAIN RICH
INDIVIDUAL PACKAGE. Pepperidge
Farm 18105.

WPS2200564 F & A FOOD SALES INC NS6695 - ICING, GLAZE, VANILLA. 822.00
12lb/Pail.

WPS2200565 F & A FOOD SALES INC NS6409 - SAUCE, CHICKEN DIPPIN. 8,775.00
100ct/CS.

WPS2200566 F & A FOOD SALES INC NS5126- SUNFLOWER SEED KERNELS 2,948.40
WITH STRAWBERRY FLAVORED
RAISINS, INDIVIDUAL PACKAGE.
200ct/CS.

WPS2200567 F & A FOOD SALES INC NS5749 - SAUCE, CHEESE, JALAPENO, 12,241.25
INDIVIDUAL PACKAGE. 140ct/CS.

WPS2200568 F & A FOOD SALES INC NS5115 - PRETZELS, HARD, STICKS, 4,191.00
INDIVIDUAL PACKAGE. 250ct/CS.

Total: 2,115,155.05

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 15 of 16





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
Date: August 23, 2021

Attachment A
Quarterly Fuel Report — October 2020 — July 2021

Supplier Order Total Amount Creation Date
FLEET FUELS LLC 211913 23,763.00 11/9/202013:39

FLEET FUELS LLC WPS2100012 34,230.00 | 03/05/202114:43 t
17,340.00 | 03/05/2021 14:58 ¢
17,835.00 | 03/05/2021 15:11t

FLEET FUELS LLC WPS2100013

FLEET FUELS LLC WPS2100014

FLEET FUELS LLC WPS2100118 18,720.00 | 03/10/202111:00t
19,110.00 | 03/11/202113:32t
16,425.00 | 04/07/2021 10:18 t
17,100.00 | 04/20/202111:03 t

17,025.00 | 04/27/20218:41t

FLEET FUELS LLC WPS2100154
FLEET FUELS LLC WPS2100908

FLEET FUELS LLC WPS2101529

FLEET FUELS LLC WPS2101884

FLEET FUELS LLC WPS2102152 17,700.00 | 05/04/202110:41t
18,750.00 | 05/05/2021 10:14 t
19,840.00 | 05/12/202110:03 t
18,150.00 | 05/12/202113:49t
18,225.00 | 05/13/202111:00t

$
$
$
$
$
$
s
$
$
$
$
$
$
$
FLEET FUELS LLC WPS2102709 $  18,261.75( 05/18/202110:40t
$
s
$
$
$
$
s
$
$
$
$
s
$
$
$

FLEET FUELS LLC WPS2102195
FLEET FUELS LLC WPS2102487

FLEET FUELS LLC WPS2102512

FLEET FUELS LLC WPS2102551

FLEET FUELS LLC WPS2102831 17,811.75 | 05/20/202111:47 t
18,168.00 | 05/28/202110:37 t
19,654.66 | 07/07/2021 15:22t
18,325.50 | 07/08/20218:40t

21,740.80 | 07/23/202112:19t

FLEET FUELS LLC WPS2103172
FLEET FUELS LLC WPS2200000

FLEET FUELS LLC WPS2200001

FLEET FUELS LLC WPS2200336

HAMPEL OIL DISTRIBUTORS INC 212612 631.64| 02/24/202117:05t
975.00| 03/16/20219:37t
825.00| 03/16/20219:45t

1,150.00 | 03/16/202110:27 t
1,192.50 | 03/16/202111:03t

15,420.31 | 05/13/202111:08t

19,275.00 | 07/13/202111:36t

17,760.00 | 04/02/202110:45t

17,646.00 | 04/30/202111:23 t

HAMPEL OIL DISTRIBUTORS INC WPS2100275
HAMPEL OIL DISTRIBUTORS INC WPS2100276

HAMPEL OIL DISTRIBUTORS INC WPS2100278

HAMPEL OIL DISTRIBUTORS INC WPS2100282

HAMPEL OIL DISTRIBUTORS INC WPS2102554

HAMPEL OIL DISTRIBUTORS INC WPS2200038
KANZA COOPERATIVE ASSOCIATION WPS2100740

KANZA COOPERATIVE ASSOCIATION WPS2102073

Total: 463,050.91

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 16 of 16






2021-22 BOE Agenda Item Template: Updated: June 2021

BOE Agenda Item Executive Summary
Date: August 23, 2021

Topic: 2021-22, 2022-23 Cross Country Staffing, Inc.: Nursing Services

Background Information: Cross Country Staffing, Inc. is a private company that provides health
services. We will begin the year with three (3) nurses serving three (3) students who require
specialized nursing care. This contract also makes the provision so that private duty nursing
services will be provided during transportation to and from school by the same private duty nurse
that would attend to the student during school hours. We must also be prepared to serve
additional students should the need arise as students are either identified or come to the district
needing those services.






2021-22 BOE Agenda Item Template: Updated: June 2021

BOE Agenda Item Executive Summary
Date: August 23, 2021

Topic: External Grant Evaluation Services 215t Century Community Learning Centers Grant
(STEALTH after school programs)

Background Information: It is a requirement of the federal 21st Century Community Learning
Centers Grant to acquire the services of external grant evaluators. The evaluators will be
contracted to aid in determining what progress the ten sites are making in implementation of the
grant, funded July 1, 2021 through June 30, 2022, of the project and to what extent the program
is achieving expected results and outcomes.






2021-22 BOE Agenda Item Template: Updated: June 2021

BOE Agenda Item Executive Summary
Date: August 23, 2021

Topic: International Institute for Restorative Practices

Background Information: The purpose of this agenda item is to request approval to purchase both
professional learning and materials from International Institute for Restorative Practices.
Professional learning includes face to face learning with a focus on Restorative Practices, Using
Circles Effectively, Restorative Responses to Adversity, Leadership Development with Grace,
real time coaching in schools and training for district staff to become trainer of trainers. Each
middle school and select elementary schools will receive schoolwide training and additional

specialized training for building leadership teams.

# |Elementary Schools | # |Middle Schools
1 Benton 1 |Allison
2 [Buckner 2 [Brooks
3 [Chisholm Trail 3 [Coleman
4 |Clark 4 |Curtis
5 [Enders 5 lardine
6 [Harry Street 6 [Hadley
7 Uackson 7 |Hamilton
8 |'Ouverture 8 |Mayberry
9 |Lawrence 9 |Marshall
10 McCollom 10 [Mead
11 [Payne 11 |Pleasant Valley Middle
12 PPeterson 12 |Robinson
13 |Pleasant Valley Elem | 13 [Stucky
14 Spaght 14 [Truesdell
15 \Wilbur
16 |Christa McAuliffe
17 |Gordon Parks
18 Horace Mann







2021-22 BOE Agenda Item Template: Updated: June 2021

BOE Agenda Item Executive Summary
Date: August 23, 2021

Topic: The Pando Initiative MOU (Renewal)

List of schools receiving Pando Initiative services:

Elementary Schools Middle Schools High Schools
Cloud Curtis North
Colvin Hadley West
Franklin Hamilton
Harry Street Pleasant Valley
Jackson Truesdell
Jefferson
Lawrence
Park
Stanley
Woodman







2021-22 BOE Agenda Item Template: Updated: June 2021

BOE Agenda Item Executive Summary
Date: August 23, 2021

Topic: PLC+ Playbook

Background Information: The pandemic had a negative impact on some of our students as some
of our students have unfinished learning as a result of the challenging 20-21 school year.
Research has strongly supported building a focus on building educator expertise as the most
efficient and effective way to overcome the negative impact of the pandemic. Investing in building
educator expertise can provide benefits long after ESSER funds have been depleted. The PLC+
process focuses on these four areas: 1. Equity 2. High Expectations 3. Individual and Collective
Efficacy 4. Activation. Both Student Support Services and our high schools are
implementing new collaborative opportunities for our staff. The PLC+ process as well as
our implementation plan with coaching are evidence-based. By providing high-quality
training for our staff around proven practices that focus on needed areas, we provide the

support our staff needs to be successful and appropriately serve their students.







All Minutes are unofficial unless approved by the Board of Education.

Board of Education Minutes
Wichita Public Schools - USD 259
Wichita, Kansas
August 9, 2021

Roll Call The Board of Education of Unified School District No. 259, Sedgwick County,
Kansas, met in regular session in the Wichita High School North Lecture Hall,
1437 Rochester, Wichita, Kansas, at approximately 6 p.m., on August 9,
2021, with President Stan Reeser presiding.
Present: Ben Blankley, Julie Hedrick, Ernestine Krehbiel, Sheril Logan, Stan
Reeser, Ron Rosales, and Mia Turner.

Moment of The business portion of the meeting opened with a moment of silence

Silence/Pledge of followed by the Pledge of Allegiance presented by JROTC cadets from

Allegiance Pleasant Valley Middle School.

Reports Report — Good News

KSDE Copper STAR Award for IPS

Wichita Public Schools is excited to announce the recognition as a 2020
KSDE Copper STAR Award for IPS. Wichita was one of nine districts in the
state that received a STAR recognition award for students’ individualized
plans of study. The progress toward every student becoming future ready,
and able to Dream, Believe, and Achieve begins with every student having a
plan for their future. The investment the district has made in IPS
Coordinators at every middle and high school has resulted in high
participation in Xello, an average of 15 minutes per student login. The Office
of College and Career Readiness is excited for 2021-22 as we expand
students’ Individual Plans of Study to include a five-year high school and
post-secondary course plan, a parent portal for parent access, and continued
expansion of Work-Based Learning Opportunities through the Xello Inspire
system.

Contact(s): Kelly Bielefeld

NSPRA Award Recognitions

The National School Public Relations Association is the leading organization
in school communication. The Wichita Public Schools Strategic
Communications team is a member of this organization and was honored to
receive multiple awards for team and individual work over the past two years.
Members of the Strategic Communications team include Wendy Johnson,
Susan Arensman, Jennifer Bellinger-Sipes, Suzy Finn, Ashley Inkelaar, Maria
Kury, Maria Loving, Chelsea Moeder, Kayla Pennick and Michael Smith.
Contact(s): Wendy Johnson
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Reports
(continued)

Report: Good News
(continued)

Wichita Business Journal Diversity and Inclusion Honorees

The Wichita Business Journal announced in early July the honorees of the
7th annual Diversity and Inclusion Awards. Wichita Public Schools was
proudly represented by Fabian Armendariz, Director of Operations, and
Robinson Middle School. According to the Wichita Business Journal,
honorees demonstrate respect and inclusive treatment of others, advocacy
for underrepresented groups and a commitment to the advancement of
cultural diversity in the business community. They will also be recognized on
August 12 at the Diversity and Inclusion luncheon hosted by the Wichita
Business Journal along with the other 34 honorees.

Contact(s): Wendy Johnson

Report — Service Employees International: SEIU Business Representative
Esau Freeman. Topic: New employment agreement and masks.

Report — United Teachers of Wichita: UTW President Brent Lewis. Topic:
Back to school protocols.

Public
Communications

Jane Byrnes, 322 S. Lorraine, Wichita, KS 67211. Topic: Transportation
around schools.

Stephanie Rozendal, 242 S. Terrace Dr., Wichita, KS 67218. Topic: Masks.
Scott Rozendal, 242 S. Terrace Dr., Wichita, KS 67218. Topic: COVID-19
mandates.

Katie Grover, 1200 W. Riverside Ave., Wichita, KS 67203. Topic: Masks.
Dr. Vanessa Lopez, 6697 N. Meridian Ave., Wichita, KS 67204. Topic:
Masks.

Dr. Paul Teran, 1251 N. North Shore Ct., Wichita, KS 67212. Topic: Masks.
Dr. Rebecca Reddy, 19 S. Linwood Ct., Eastborough, KS 67207. Topic:
Masks.

Jennifer Musaji, 205 S. Erie, Wichita, KS 67211. Topic: Masks.

Dr. Steve Davis, 12921 E. Mainsgate, Wichita, KS 67228. Topic: Masks.

Education

Continuing Discussion:
2021-22 School Year
Plan — COVID
recovery and operating
plan

Dr. Thompson and Terri Moses, Director of Safety and Environmental
Services, presented the proposed plan for our 2021-22 school year regarding
COVID and masking throughout the district. It is strongly recommended that
all WPS employees and students — regardless of vaccination status — wear
masks indoors. Masks are required for all visitors to WPS buildings. The
administration will monitor WPS data and public health requirements, and all
changes and concerns will come back to the BOE for discussion and
potential action.

The complete presentation is included in the archival copies of this BOE
Agenda and Minutes.

Ms. Logan (Ms. Turner) moved the Board of Education approve the
administrative recommendation as presented.

The motion passed 4-3, with Ms. Hedrick, Mr. Blankley, and Mr. Rosales
voting nay.

Consent: Disposal of
Routine Business

Mr. Reeser (Ms. Krehbiel) moved the Board of Education approve the
following items of routine business.

The motion passed 7-0.

Wichita BOE Meeting Minutes
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Health Insurance
Medical Plan

Authorize the selection of two new vendors for the district’s medical health
plan. These two new vendors would include UMR and Bind, a company
owned by UMR. Benefitted employees would still have the choice of three
health plan options including a base plan option (which with accumulated
wellness credits can result in no fee for the employee and dependent children
added to the plan).

Pharmacy Plan

Authorize the appointment of Rx Results as a new third party partner who will
review pharmacy dollars spent through Maxor who will remain our pharmacy
provider. This is expected to result in an overall reduction in pharmacy
spending by reducing and thoroughly vetting any specialty drug spending.

2021-22 Salary
Schedule
Appendix 9

Approve the 2021-22 salary schedule for the Wichita Association of
Technical/Supervisory Personnel, including a 4% lump sum bonus; 2% to be
paid to eligible employees in August of 2021 and 2% to be paid to eligible
employees in May of 2022.

Energy Service

Board Member Stan Reeser pulled this item for discussion. Please see

Contract (ESCO) “Action on Pulled Items” on page four of these minutes.

Appendix 1

BrainPop Approve an agreement to implement BrainPop for grades kindergarten
through eighth grade.

Buncee Approve an amount not to exceed $330,000 for implementation of Buncee for
elementary students.

EdPuzzle Approve an amount not to exceed $360,000 for implementation of EdPuzzle
to support students district-wide.

NearPod Approve an amount not to exceed $775,000 for implementing NearPod

district-wide, for all students K-12.

Acceleration
Academies, Student
Re-Engagement
Services

Authorize the district to enter into an agreement with Acceleration Academies
for 2021-22 school year to provide student re-engagement services. This
contract shall not exceed $1,350,000, funded through federal ESSER funds.

Edgenuity

Authorize an amount not to exceed $500,000 for the annual license renewal
of Edgenuity, Inc.

PLC+ Training
Appendix 2

Authorize the district to enter into an agreement with Corwin Press, Inc., A
SAGE Publications, Inc. Company, during the 2021-22 school year to provide
professional learning services and materials for up to fifteen days not to
exceed a cost of $88,500, to be funded by Special Education ESSER Funds.

Prime Fit Youth
Foundation Mentoring
Program (Renewal)

Approve an agreement to partner with Prime Fit Youth Foundation Mentoring
Program to provide mentoring services to the six above mentioned
elementary schools in the amount of $60,000.

Special Education
Inservice
Appendix 3

Authorize the district to enter into an agreement with Corwin Press, Inc., A
SAGE Publications, Inc. company, during the 2021-22 school year to provide
professional learning services and materials for up to four days of
professional learning not to exceed a cost of $41,000, to be funded by
Special Education ESSER Funds.

BOE Meeting Minutes
for July 26, 2021

Board approval.

Appendix 4
Schools for Fair Authorize the payment of the 2021-22 SFFF assessment in the amount of
Funding $52,420.72.
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Sale of Property to the
City of Wichita
Appendix 5

Board Member Julie Hedrick pulled this item for discussion. Please see
“Action on Pulled Items” on page four of these minutes.

Action on Pulled
Consent Iltems

Pulled items are presented in the order of the BOE Agenda.

Energy Service
Contract (ESCO)
Appendix 1

At Mr. Reeser’s request, Addi Lowell, Budget Director, and Luke Newman,
Director of Facilities, presented information on the Energy Service Contract.
Ms. Lowell and Mr. Newman made the following recommendations to the
Board:

- Approve the proposed Phase 3 scope at a cost not to exceed
$7,226,133, bringing the total combined values of Phases 1, 2, and 3 to
a total cost not to exceed $17,258,854. A

- Approve paying for Phase 3 from Capital Outlay and instruct staff to
apply for use of ESSER funds for allowable costs.

- Adopt Resolution 2021-12 declaring the intent to authorize the
reimbursement of any part or all expenditures related to the acquisition
of energy conservation improvements for the District should staff return
with that recommendation.

The complete presentation is included in the archival copies of this BOE
Agenda and Minutes.

Ms. Hedrick (Mr. Blankley) moved the Board of Education approve the
administrative recommendation as presented.

The motion passed 7-0.

Sale of Property to the
City of Wichita
Appendix 5

Ms. Hedrick pulled this item to commend administration for the sale of this
land to the city of Wichita for the purposes of building a new Wichita Police
Department station. Ms. Turner also voiced her strong approval on this item.

Ms. Hedrick (Ms. Logan) moved the Board of education approve the sale of
property to the city of Wichita.

The motion passed 7-0.

Policy

[Flight 3] Second
Review: Proposed
Consolidation of
Learning Services
Policies

Appendix 6

As part of an ongoing effort to consolidate BOE policies, Administration
proposes the following consolidation of Learning Services policies.

Cun:ent Proposed Title Notes
Policy
4600 NA Inservice Education Updates to AIP
4603 NA | Paymentforinservice |\ i0q 1o AIP
Activities
Local Inservice
4605 NA Education Plan Updates to AIP
6000 NA Curriculum Program Updates to 13t paragraph
6410 NA Curriculum Guides Update to title and AIP

Mr. Blankley (Ms. Logan) moved the Board approve the above policy flight.

The motion passed 7-0.
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Finance

2021-22 Budget:
Authorization to
Publish Notice of
Hearing
Appendix 7

Ms. Lowell delivered a presentation to the Board on the district’s mill rates
and overall budget.

The complete presentation is included in the archival copies of this BOE
Agenda and Minutes.

Mr. Reeser (Ms. Hedrick) moved the Board approve publication of the
proposed budget and notice of hearing to be scheduled for August 23, 2021.
The motion passed 7-0.

Call for redemption of
2013-A outstanding
bonds

Appendix 8

Administration recommended the adoption of Resolution 2021-11, entitled, “A
Resolution Directing the Call for Redemption of Outstanding General
Obligation Refunding and School Building Bonds, Series 2013-A, and
Providing for Notice of Said Redemption” of Unified School District No. 259,
Sedgwick County, Kansas (Wichita), and directing and authorizing the
district’'s Chief Financial Officer to take the necessary actions.

Ms. Hedrick (Ms. Krehbiel) moved the board approve the adoption of
Resolution 2021-11.

The motion passed 7-0.

Miscellaneous

Superintendent’s
Report

- Welcome back staff, especially new teachers in WPS.

- Thanks to custodians for hard work over the summer and preparing
buildings.

- Thanks to Purchasing team for procuring items in order to be ready for
school.

Board of Education
Reports/Requests

Ron Rosales

- Thanked principals for providing recent building tours.

Ernestine Krehbiel

- Excited about new teachers to WPS.

Ben Blankley

- Says safest place for American children is inside classroom.

- WPS is ready, willing, and able to educate children in safe manner.

- Excited for school year to start.

Stan Reeser

- Noted WPS students looking forward to new year and he is excited for
them.

Sheril Logan

- Exciting time for new school year, even in pandemic.

- Will be out in buildings to welcome students and teachers back.

Julie Hedrick

- Noted importance of teachers are and how BOE appreciates the work
they did last year in COVID and excited for school year to begin.

- Reminded public of upcoming vaccination clinics from Sedgwick County
Health Department.

Mia Turner

- Thankful for all teachers, especially summer school teachers who
provided service for her grandson.

New Business

None submitted.
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Executive Session

Executive Session #1: | At approximately 8:50 p.m., Mr. Blankley (Ms. Logan) moved the Board
Attorney-Client recess into an executive session for consultation with an attorney which
Privilege would be deemed privileged in attorney-client relationship.

The motion passed 7-0.

Reconvene Meeting At approximately 9:05 p.m., Board President Reeser reconvened the
meeting.

Adjournment Mr. Blankley (Mr. Rosales) moved the meeting adjourn.

The motion passed 5-0, with Ms. Turner, Ms. Logan, Mr. Reeser, Mr.
Blankley, and Mr. Rosales present.

At approximately 9:06 p.m., the meeting adjourned.
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2021-22 BOE Agenda Item Template: Updated: June 2021

BOE Agenda Item Executive Summary
Date: August 23, 2021

Topic: 2021-22 Crisis Prevention Institute (CPI)

Background Information: The Crisis Prevention institute provides training in Nonviolent Crisis
Intervention (NCI) to comply with BOE Policy 5116 — Emergency Safety Interventions

Process: The funds will provide materials and trainers needed to certify selected personnel in
prevention techniques, de-escalation techniques, positive behavior interventions and positive
behavior supports. Training will meet the needs of personnel as appropriate to their roles, duties
and potential need for emergency safety interventions. The total amount is not to exceed
$80,000. This would cover costs from August 2021 to July 2023






Board of Education Agenda
Wichita Public Schools - USD 259
August 23, 2021 - 6 p.m.
Wichita High School North Lecture Hall
1437 Rochester - Wichita KS
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WICHITA

PUBLIC SCHOOLSe

Wichita Public Schools will be the district of choice in our region,
where all students and staff are empowered to dream, believe and achieve.

l. Roll Call

A. Moment of Silence

B. Pledge of Allegiance — Mead Middle School JROTC Cadets
I. Reports

A. Report — Service Employees International

B. Report — United Teachers of Wichita
Il Public Hearing on the 2021-22 Budget

Contact(s): Susan Willis, Addi Lowell
Funding Source: NA
2021-22 Budget

Purpose: State statute requires the Board to hold a public hearing on the proposed 2021-22
Budget. The purpose of the hearing is to hear and answer objections of taxpayers relating to the
proposed budget and for purposes of considering amendments to the proposed budget. The
proposed budget documents and the Budget at a Glance are available for review at the Alvin E.
Morris Administrative Center at 903 S. Edgemoor in Wichita. The Chief Financial Officer will make
a brief presentation of the budget. Following the presentation, members of the public who have
registered to speak in accordance with requirements published in tonight's agenda may address
the Board. Following receiving of statements by the public, the Board President will close the
public hearing. The adoption of the proposed budget is listed in the Finance section of this BOE
Agenda.

Recommendation: No action is to be taken at the public hearing.

Speakers who want to address the Board during the Public Hearing on the Budget may register to speak
by calling the Clerk of the Board at 973-4553 by noon on the day of the BOE meeting, or they may register at
the location of the BOE meeting until 10 minutes before the meeting begins. A speaker's comments will be
limited to the budget, will not include personnel matters concerning district employees and/or matters that
would violate the privacy of students, and will not exceed 3 minutes. Speakers will provide twelve (12) copies
of any handouts to the Clerk of the Board's table for distribution at the Board table.

Speakers for Public Hearing only:
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V.

V.

Finance
A. 2021-22 Budget Adoption Appendix 1

Contact(s): Alicia Thompson, Susan Willis, Addi Lowell
Funding Source: NA
2021-22 Budget

Purpose: On August 9, 2021, the Board of Education approved the Notice of Hearing
provided in Appendix 1, which when published, establishes the maximum amounts for the
2021-22 Budget. The Notice was published in The Derby Informer (Sedgwick County’s official
newspaper of record) on August 12, 2021, with the public hearing scheduled at the beginning
of this meeting. The Board will have the opportunity to ask questions if necessary following
the Public Hearing.

Following the Board’s adoption, the 2021-22 Budget will be sent to Sedgwick County and the
Kansas State Department of Education.

Recommendation: It is recommended that the Board adopt the 2021-22 budget.

Public Communications

A member of the public (speaker) may address the Board during the Public Communications section of the BOE
Agenda. Comments by public speakers made during the Public Communications will be limited to items on the
BOE Agenda or items within the jurisdiction of the Board. The number of speakers who speak during Public
Communications will not exceed ten. A speaker, in lieu of speaking during Public Communications, may speak
during an agenda item. Comments during an agenda item will be limited to the topic of the agenda item. Speakers
may register to speak by calling the Clerk of the Board at 973-4553 by noon on the day of the BOE meeting, or
they may register at the location of the BOE meeting until 10 minutes before the meeting begins. When registering
to speak, a speaker will identify the topic the speaker wishes to address. A speaker's comments at a meeting will
not exceed 3 minutes, will be limited to the registered topic, and will not include personnel matters concerning
district employees and/or matters that would violate the privacy of students. Speakers will provide twelve (12)
copies of any handouts to the Clerk of the Board's table for distribution at the Board table. For more information
and restrictions, please see BOE Policy 0200 - BOE Agendas and Meetings.

Imran Musaji, 1845 Fairmount St., Wichita, KS 67260. Topic: Masks
Rebecca Reddy, 8725 E. 32" St. N., Wichita, KS 67226. Topic: Masks
Chloe Steinshouer, 3009 N. Cypress Dr., Wichita, KS 67226. Topic: Masks
Jarris Perkins, 6652 St. James Pl., Bel Aire, KS 67226. Topic: Masks

Joe Nold, 818 N. Emporia #200, Wichita, KS 67214. Topic: Masks

arONE
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VI.

VII.

Education

A. Every Student Future Ready Strategic Plan: Year 4, Ignite Learning

Contact(s): Alicia Thompson, Gil Alvarez
Funding Source: NA

Purpose: “Ignite Learning” is the theme for year 4 of the WPS Strategic Plan. The district’s
work this year will be focused on the strategies that are essential to help students be
successful as we emerge from the challenges of the past year. The four big goals remain the
same: increasing the high school graduation rate; increasing 3 grade reading proficiency;
increasing certifications and college credit; and ensuring that schools are trusted as safe
places by students, parents, staff, and community.

As we continue to evaluate our work, measure progress, learn from our data and identify
high-leverage strategies that lead us toward achievement of our big goals, our indicators of
success have been identified for the 21-22 school year. Tonight’s presentation will allow the
Board to learn more about the priority work that will be occurring throughout the school year
to realize progress toward our goals. In addition, staff will share Personal Commitment
Sheets with each Board member so that they can identify their own most important work in
order to be accountable for progress in our district.

Recommendation: This report is for the Board’s information and discussion.

Consent

A. Human Resources

1. Human Resources Report Appendix 2
Contact(s): Sean Hudspeth

Purpose: Report.
Recommendation: Board approval.

Note: The Human Resources report is not published on the district's Web site. The report is
available from the Clerk of the Board's office before noon on Board meeting dates, or in the display
rack outside the North High Lecture Hall before Board meetings.

2. 2021-22 Employment Agreement with United Teachers of Wichita Appendix 3
and Administrator Salary Schedule

Contact(s): Sean Hudspeth; Chris Wendt; Dan Lawrence
Funding Source: All Funds
2021-22 Budget

Purpose: The purpose of this item is to obtain Board approval of the agreement reached
between representatives of United Teachers of Wichita and the BOE, and set the salary
schedule of the meet-and-confer group for administrators

Recommendation: It is recommended the Board of Education approve the agreement for
one year, 2021-2022, with the United Teachers of Wichita, as the exclusive representative
of the teachers’ bargaining unit, and authorize the Board President to sign the agreement
as presented, including a 2.5% base salary increase and a 4% bonus paid in two parts of
2% each in August 2021 and May 2022, and approve the administrator salary schedule.
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B. Finance
1. Treasury Warrants: July 2021 Appendix 4
Contact(s): Susan Willis

Purpose: Monthly report.
Recommendation: Board approval.

2. Monthly Finance Report: July 2021 Appendix 5

Contact(s): Susan Willis
Funding Source: NA

Purpose: This is a monthly report to the Board on the budget and finances of the district.

Recommendation: The report is provided for the Board’s information. No action is

requested.
C. Bids
1. Purchasing Consent Appendix 6

Purpose: Report.
Recommendation: Board approval.

Summary:
Description of products/services Amount Responsible Party
1. Nutrition Services — Laundry Services - Annual $30,000.00 Fabian Armendariz
2. Discovery Education Support - Correction $170,800.00 Fabian Armendariz
3. Food-June 2021 $1,136,595.02 Fabian Armendariz
4. Food - July 2021 $2,115,155.05 Fabian Armendariz
5. Fuel Report — October 2020 — July 2021 $463,050.91 Fabian Armendariz

D. Programs/Grants

1. 2021-22, 2022-23 Cross Country Staffing, Inc.: Nursing Services Appendix 7
Contact(s): Vince Evans, Kimber Kasitz
Funding Source: Special Education
2021-22 Budget

Purpose: In order to comply with the Individuals with Disabilities Education Act and with
the state guidelines, K.S.A. 72-961, for mandated services, USD 259 proposes to enter
into a contractual agreement with Cross Country Staffing, Inc., dba, Medical Staffing
Network, to provide private duty nursing services to students and special education
related services for the 2021-22, 2022-23 school year(s). The contract runs from August
1, 2021 to July 31, 2023, at a cost not to exceed $125,000 between each July 1 and June
30 during the terms of the contract, to be funded by Special Education. Appendix 7
provides a description of this agency’s services.

Recommendation: It is recommended the Board authorize the district to enter into an
agreement with Cross Country Staffing, Inc., dba Medical Staffing Network, during the
2021-22, 2022-23 school year(s) to provide nursing and special education related
services, at a cost not to exceed $125,000 between each July 1 and June 30 during the
terms of the contract, to be funded by Special Education.
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2. Capturing Kids’ Hearts Training
Contact(s): Amanda Kingrey
Funding Source: Title, Intervention, and ESSER Funds
2021-22 Budget

Purpose: The purpose of the Capturing Kids’ Hearts training is to equip staff with tools to
help support the whole child in building meaningful relationships that will connect them
with the school as well as create a positive school culture. This training supports the
district’s shared belief of safety and belonging as well as the district’s strategic themes of
supporting the whole child, investing in staff, and communicating to build trust. Based on
the need to build this culture and climate for students, staff, and families, the purpose of
this request is to ask the Board’s approval in the amount of $30,000.

Recommendation: It is recommended the Board approve Capturing Kids’ Hearts contract
with the Flippen Group in an amount not to exceed $30,000, for training at Chester Lewis
Academic Learning Center, Gordon Parks Academy, Hadley, and Hamilton Middle
Schools.

3. External Grant Evaluation Services 215t Century Community Learning Centers Grant
(STEALTH after school programs) Appendix 8

Contact(s): Jennifer Hartman, Holly Wilson, Lisa Lutz, Gil Alvarez
Funding Source: 21st Century Community Learning Centers Grants
2021-22 Budget

Purpose: It is a requirement of the federal 215t Century Community Learning Centers
Grant to acquire the services of external grant evaluators. The evaluators will be
contracted to aid in determining what progress the ten STEALTH after school sites are
making in implementation of the grant, funded July 1, 2021 through June 30, 2022, of the
project and to what extent the program is achieving expected results and outcomes. The
evaluators will determine the best procedure to measure each indicator in each smart
goal and how to best gather data. Evaluators will provide a detailed report of findings at
the end of the grant year which is submitted to KSDE. The 10 sites are: Adams,
Cleaveland, Ortiz, Park, Linwood, Spaght, Washington, White, Anderson and Gordon
Parks Academy.

Recommendation: It is recommended that the Board approve External Grant Evaluation
Services for these 10 STEALTH after school sites for the 215t Century Community
Learning Center Grant: Adams, Cleaveland, Ortiz, Park, Linwood, Spaght, Washington,
White, Anderson and Gordon Parks Academy. Services will be provided by the South-
Central Kansas Educational Service Center at Greenbush in an amount not to exceed
$33,491.

4. International Institute for Restorative Practices Appendix 9

Contact(s): Michele Ingenthron, Branden Johnson
Funding Source: Federal Funds (ESSER)
2021-22 Budget

Purpose: The purpose of this agenda item is to request Board approval to purchase
Restorative Practices Professional Learning to support the implementation of Safer Saner
Schools and Restorative Practices. Trainings and coaching on behavior interventions and
social-emotional development will be provided to 18 middle schools, 14 elementary
schools, and elementary and middle school administrators.

Recommendation: It is recommended that the Board authorize the district to fund
Restorative Practices Professional Learning in an amount not to exceed $3,200,000 from
federal ESSER funds. This would cover costs from August 2021 to July 2023.
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5. The Pando Initiative MOU (Renewal) Appendix 10

Contact(s): Gil Alvarez, Denise Fuoco
Funding Source: Title I, At-Risk Fund
2021-22 Budget

Purpose: The Pando Initiative helps at-risk youth to successfully learn, stay in school,

and prepare for life by connecting those students with needed community resources. The
Pando Initiative staff and district support staff form a multi-disciplinary team to offer at-risk
students and their family’s access to the services needed to solve social, educational,
health, and emotional challenges impeding student success. The purpose of this agenda
item is to request approval of a new Memorandum of Understanding as provided.

Recommendation: It is recommended that the Board approve contract services and enter
into an agreement with The Pando Initiative to provide services at 17 district schools in
an amount of $218,000.

6. PLC+ Playbook Appendix 11

Contact(s): Vince Evans, Heath Peine
Funding Source: Special Education ESSER
2021-22 Budget

Purpose: A previously approved ESSER funding proposal included training for the PLC+
model for collaborative teams. When leaders move toward implementation, they will need
to communicate the processes and protocols to their staff. Providing each teacher their
own copy of the PLC+ Playbook will give each teacher a resource intentionally designed
for practical application and allow the process to be more efficient and accurate and will
increase the effectiveness of the implementation.

Recommendation: It is recommended that the Board authorize the purchase of The PLC+
Activator’'s Guide and the PLC+ Playbook in an amount not to exceed $35,000.

7. Varsity Tutors, Online Math Tutoring Services

Contact(s): Gil Alvarez
Funding Source: Federal funds (ESSER)
2021-22 Budget

Purpose: Varsity Tutors, under an agreement with Wichita Public Schools, will provide
online math tutoring services to elementary students (K-5) in order to remedy learning
loss incurred during COVID19 pandemic.

Recommendation: It is recommended that the Board authorize the district to enter into an
agreement with Varsity Tutors for the 2021-22 school year to provide online math tutoring
services. This contract shall not exceed $2,100,000, funded through federal ESSER funds.

E. Miscellaneous
1. BOE Meeting Minutes for August 9, 2021 Appendix 12
Contact(s): Patrick Greene
Purpose: The BOE Meeting Minutes for August 9, 2021 are attached in the Appendix.

Recommendation: Board approval.
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2. Legal Services: Fleeson, Gooing, Coulson & Kitch, LLC and McDonald Tinker PA

Contact(s): Sean Hudspeth, Dan Lawrence

Funding Source: 47 Fund — Risk Management Reserve Fund, 42 Fund — Special Liability,
52 Fund — Worker's Compensation Reserve Fund

2021-22 Budget

Purpose: Fleeson, Gooing, Coulson & Kitch, LLC have submitted a statement for July
2021 legal services and expenses for Civil Litigation in the amount of $22,963.10.

McDonald Tinker PA have submitted a statement for July 2021 legal services and
expenses for Worker's Compensation in the amount of $9,624.71

This brings the 2021-22 fiscal year-to-date total to $22,963.10 for Civil Litigation services
and $9,624.71 for Worker's Compensation services.

Recommendation: It is recommended that the Board authorize payment for legal services
and expenses for Civil Litigation and Worker's Compensation under the school district’s
self-insured programs for July 2021 in the amount of $22,963.10 to Fleeson, Gooing,
Coulson & Kitch, LLC and the amount of $9,624.71 to McDonald Tinker PA.

3. Crisis Prevention Institute (CPI) Appendix 13

Contact(s): Vince Evans, Ryan Alliman
Funding Source: Special Education
2021-22 Budget

Purpose: In order to comply with the BOE Policy 5116 — Emergency Safety Interventions,
annual training consistent with nationally recognized programs will be provided to school
personnel. Training will emphasize that prevention techniques, de-escalation techniques,
positive behavior interventions and positive behavior supports are preferred strategies
which should be applied. Training will meet the needs of personnel as appropriate to their
roles, duties and potential need for emergency safety interventions. The General Counsel
has reviewed the CPI Agreement.

USD 259 proposes to provide materials and trainings for select staff members in the
district to become Nonviolent Crisis Intervention (NCI) certified. Crisis Prevention Institute
(CPI) will provide trainings for the district’s trainers to be certified in NCI, annual
memberships for the district’s certified trainers, and materials for personnel to become
certified in NCI training for their building for the school year. Costs will not to exceed
$80,000 and will be paid for through Special Education funding. This would cover costs
from August 2021 to July 2023.

Recommendation: It is recommended that the Board authorize the district to purchase
materials, certified trainers’ trainings, and annual memberships for district trainers to
Crisis Prevention Institute (CPI) during the 2021-22, 2022-23 school year. The maximum
cost for this expenditure is $80,000 and will be funded by Special Education.
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4. HVAC Materials and Labor

Contact(s): Luke Newman
Funding Source: 2021-2022 Capital Outlay
2021-22 Budget

Purpose: Various sites throughout the district have HVAC controls and equipment that
are provided solely by Sandifer Engineering & Controls, C&C Sales, Inc., Trane U.S., Inc.
(Trane & Mitsubishi), Johnson Controls (York), Daikin Applied/Heaven Engineering
(McQuay), and BCS (AAON & LG). These are all sole source vendors for the respective
equipment. At times, immediate replacement or repair is necessary in order to keep
learning environments safe and comfortable.

Recommendation: It is recommended the Board approve a maximum amount of
$1,000,000 for HVAC - related labor, equipment and material to be purchased from
Sandifer Engineering & Controls, C&C Sales, Inc., Trane U.S., Inc., Johnson Controls,
Daikin Applied/Heaven Engineering, and BCS on an as needed basis, with a contract
term ending June 30, 2022.

5. Roof Replacement — South High School

Contact(s): Sean Hudspeth, Luke Newman, Douglas Mumma
Funding Source: 47 Fund — Self-Funded Insurance Reserve
2021-22 Budget

Purpose: On May 7, 2018 the Board approved replacement of South High School’'s gym
floor due to water damage from a roof leak. To date, we have conducted minimal roof
repairs due to pending legal action, but it is now evident that immediate replacement is
necessary to prevent further water damage to the gym floor.

Recommendation: It is recommended the Board authorize an amount not to exceed
$330,000 with Reconstruction Services for the roof replacement over the gym at South
High School.

6. Vehicle Fleet Management/Leasing Program

Contact(s): Luke Newman, Susan Willis
Funding Source: Capital Outlay, Supplemental General, and Nutrition Services
2021-22 Budget

Purpose: The District has selected Enterprise to provide fleet management services
under a vehicle leasing program. The program will be phased over a 3 year period, and
will replace all owned, aging, and high maintenance fleet vehicles (excluding box trucks)
with new, fuel-efficient and low-maintenance leased ones. As an additional service under
this program, the District has elected to implement Geotab vehicle telematics on all fleet
vehicles (including box trucks), to provide on-going GPS and vehicle health tracking.

Recommendation: It is recommended that the Board enter into a master equity lease
agreement with Enterprise, in an amount not to exceed $450,000 for fleet management
services and vehicle leasing. It is further recommended that the Board approve an
amount not to exceed $70,000 for Geotab vehicle telematics.
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7. Workers’ Compensation Settlement: T.V.

Contact(s): Sean Hudspeth, Danielle Dettmer
Funding Source: 52 Fund
2021-22 Budget

Purpose: T.V. sustained a concussion while working for USD 259 on December 4, 2019
and an aggravation of this injury on February 6, 2020. T. V. also sustained a concussion
and cervical strain on January 26, 2021. A settlement order has been issued for $25,000
as the award on all three of these cases. This will close out all issues, including future
medical and claims on these cases. This does not include a global release.

Recommendation: It is recommended that the Board approve this agreed upon award for
T.V.’s 2019, 2020, and 2021 work injuries in the total amount of $25,000.

8. Workers’ Compensation Settlement: V.C.

Contact(s): Sean Hudspeth, Danielle Dettmer
Funding Source: 52 Fund
2021-22 Budget

Purpose: V.C. sustained a lumbar spine injury while working for USD 259 on January 11,
2018. A settlement order has been issued for $32,000. as the award for this litigated
case. This will close out all issues, including future medical and claims on this case. This
does not include a global release.

Recommendation: It is recommended that the Board approve this agreed upon award for
V.C.’s 2018 work injury in the total amount of $32,000.

9. City of Wichita Revised Petition for Sanitary Sewer Replacement at Hyde  Appendix 14

Contact(s): Luke Newman, Dan Lawrence
Funding Source: Special Assessment Fund
2021-22 Budget

Purpose: On March 8, 2021 the Board approved a petition from the City of Wichita that
supported the replacement of the sanitary sewer line at Hyde, including engineering and
construction. The estimated cost of replacement was $50,000. The petition provided that
the district would pay 100%. The district was to pay the $50,000 assessment when the
project was completed. The low bidder defaulted due to an error on their part, so the City
of Wichita is accepting the next lowest bid. This increases the estimated cost of
replacement by $15,000 for a total of $65,000.

Recommendation: It is recommended the Board authorize the President to approve the
revised Petition for the City of Wichita to make sanitary sewer improvements to Hyde
Elementary School as described above. The revised petition is provided in Appendix 14.
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VIII. Operations

A. Kansas Association of School Boards — Delegate Assembly #1 and #2
(Board of Education)
Funding Source: Board of Education
2021-22 Budgeted Item
Purpose: The 104t Annual Kansas Association of School Boards (KASB) Convention will be
held at the Overland Park Convention Center on November 5-7, 2021. The KASB Delegate
Assembly #1 to vote on the 2022 KASB President-Elect will be held on November 7,
Delegate Assembly #2 for approval of the 2022 KASB Legislative Recommendations will be
held December 16, 2021 in conjunction with the annual KASB Advocacy in Action Event.
In 2021-22, KASB is offering two appointment options:
1) The Board of Education can appoint the same BOE member to serve as the Delegate for
both Assembly meetings; or
2) The Board of Education can appoint one BOE member to serve as the Delegate for
Assembly #1 and another BOE member to serve as the Delegate for Assembly #2.
Recommendation: This item provides an opportunity for the Board’s discussion and
appropriate action.
IX. Miscellaneous
A. Superintendent's Report
B. Board of Education Report/Requests
C. New Business
D. Executive Session
A motion should be adopted that the Board of Education recess forthwith into Executive
Session regarding:
1. Consultation with an attorney which would be deemed privileged in attorney-client
relationship.
The open meeting will resume at approximately in this room.
Reconvene
F. Adjournment
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