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Board of Education Agenda 
Wichita Public Schools · USD 259  


July 26, 2021 · 6 p.m.  
Wichita High School North Lecture Hall 


1437 Rochester · Wichita KS 


 


Wichita Public Schools will be the district of choice in our region,  
where all students and staff are empowered to dream, believe and achieve. 


 
I. Roll Call 


A. Moment of Silence 


B. Pledge of Allegiance 


II. Reports 


A. Report – Service Employees International 


B. Report – United Teachers of Wichita  


III. Public Communications 


A member of the public (speaker) may address the Board during the Public Communications section of the BOE 
Agenda. Comments by public speakers made during the Public Communications will be limited to items on the 
BOE Agenda or items within the jurisdiction of the Board. The number of speakers who speak during Public 
Communications will not exceed ten. A speaker, in lieu of speaking during Public Communications, may speak 
during an agenda item. Comments during an agenda item will be limited to the topic of the agenda item. Speakers 
may register to speak by calling the Clerk of the Board at 973-4553 by noon on the day of the BOE meeting, or 
they may register at the location of the BOE meeting until 10 minutes before the meeting begins. When registering 
to speak, a speaker will identify the topic the speaker wishes to address. A speaker's comments at a meeting will 
not exceed 3 minutes, will be limited to the registered topic, and will not include personnel matters concerning 
district employees and/or matters that would violate the privacy of students. Speakers will provide twelve (12) 
copies of any handouts to the Clerk of the Board's table for distribution at the Board table. For more information 
and restrictions, please see BOE Policy 0200 - BOE Agendas and Meetings. 
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IV. Consent 


A. Human Resources                Appendix 1 


1. Human Resources Report                          
 
Contact(s): Sean Hudspeth 
Purpose: Report. 
Recommendation: Board approval. 


Note: The Human Resources report is not published on the district’s Web site. The report is 
available from the Clerk of the Board's office before noon on Board meeting dates, or in the display 
rack outside the North High Lecture Hall before Board meetings. 


 


2. 2021-22 Employment Agreement with Service Employees                                Appendix 2                           
International Union (SEIU), Local 513, Uniformed Security Officers and Security 
Dispatchers 


Contact(s): Sean Hudspeth, Dan Lawrence 
Funding Source:  All Funds 
 
Purpose: The purpose of this item is to obtain Board approval of the tentative agreement 
reached between representatives of SEIU, Local 513, Uniformed Security Officers and 
Security Dispatchers; and to set the salary schedule. 
Recommendation: It is recommended the Board of Education approve the tentative 
agreement for one year, 2021-22, with the SEIU, Local 513, Uniformed Security Officers 
and Security Dispatchers, and authorize the Board President to sign the agreement as 
presented. 
 


B. Finance   


1. Monthly Finance Report: June 2021            Appendix 3 


Contact(s): Susan Willis 
Funding Source: NA 


Purpose: This is a monthly report to the Board on the budget and finances of the district. 


Recommendation: The report is provided for the Board’s information. No action is 
requested. 
 


2. Adjustment of Petty Cash Funds for the 2021-22 Fiscal Year (Annual)             Appendix 4 


Contact(s): Susan Willis, Nonnie Onyancha 
Funding Source: NA  
Non-Budgeted Item 


Purpose: Each year, the Board approves petty cash adjustments submitted by the 
Administration. The Administration has reviewed petty cash fund allocations and made 
certain adjustments in order to meet the needs of buildings. These adjustments are in 
accordance with BOE Policy 3410 – Petty Cash Funds. A copy of the adjustments is in 
the Appendix for the Board’s review. 


Recommendation: Board approval.  
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3. Financial Resolutions (Annual)                         Appendix 5 


Contact(s): Susan Willis 
Funding Source: NA 
Non-Budgeted Item 


Purpose: Financial resolutions are presented for Board action. 


Recommendation: It is recommended the Board approve the following resolutions: 
1) Resolution – Designation of Depositories & Authorization of Facsimile Signatures 
2) Resolution – Municipal Investment Pool 
3) Resolution – Activity Funds 
4) Resolution – Credit Card Authorization 
5) Resolution – Commerce Bank Credit Card Accounts 
6) Resolution – Authorization to Transfer 
7) Resolution – Certification of Authorization to Transfer 
8) Resolution – Home Rule No 1 – Donations 
9) Resolution – Information Management: Destruction of Certain District Records 


C. Bids          


1. Purchasing Consent                          Appendix 6 
Purpose: Report. 
Recommendation: Board approval. 


Summary 


Description of products/services Amount Responsible Party 
1. Schoolbooks & Tracks software maintenance 


control and support 


$90,000.00 Rob Dickson 


2. Common Sense Media (3 yrs) $150,000.00 Rob Dickson 


3. EI Academy Online Curriculum $62,700.00 Rob Dickson 


4. Nutrition Services Cleaning Solutions $50,000.00 Fabian Armendariz 


5. Seesaw Learning $125,000.00 Rob Dickson 


6. Supply Warehouse Report for June 2021 $148,056.71 Fabian Armendariz 


 
2. Parking Lot Resurface: Minneha Elementary School     


Contact(s): Luke Newman 
Funding Source: Capital Outlay  
2021-22 Budget     


Purpose: On February 8, 2021, the Board approved an amount not to exceed $90,875, 
including a $8,000 contingency, with Pearson Construction, for the parking lot resurface 
at Minneha Elementary School. Additional scope of work is required to complete the 
project, which will exceed the contingency amount.  


Recommendation: It is recommended that the Board approve a contract change order in 
the amount of $62,000 for a revised total amount not to exceed $152,875, which includes 
the base bid, Alternate #1, contingency and this change order amount with Pearson 
Construction, for the parking lot resurface at Minneha Elementary School.  


 


Project 
Recommended 
Change Order 


Amount 


Construction 
Contractor 


 Original Not to 
Exceed Amount 


Revised Not 
to Exceed 
Amount 


Parking Lot 
Resurface 
– Minneha 
Elementary  


$62,000 
Pearson 


Construction 
$90,875 $152,875 
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D. Programs/Grants 


1. 2021-22 Rainbows United, Inc. (Renewal)                                Appendix 7 


Contact(s): Vince Evans 
Funding Source: Special Education 
2021-22 Budget 


Purpose: In order to comply with the Individuals with Disabilities Education Act and with 
the state guidelines, K.S.A. 72-3403, for mandated services, USD 259 proposes to enter 
into a contractual agreement with Rainbows United, Inc., to serve community-based 
students, for the provision of special education services under an Individualized 
Education Program or Individualized Family Services Plan. By this contract, Rainbows 
United, Inc., agrees to provide community-based instruction and training for community-
based students ages 3-5, selected by the district, at an estimated cost not to exceed 
$200,000. 


Recommendation: It is recommended that the Board authorize the district to enter into an 
agreement with Rainbows United, Inc., during the 2021-22 school year to provide special 
education services for community-based children ages 3-5, selected by the district, at a 
cost not to exceed $200,000 to be funded by Special Education. 
 


2. Certifying Special Education Teachers                                      Appendix 8 


Contact(s): Vince Evans, Justin Hawpe 
Funding Source:  Special Education 
2021-22 Budget 


Purpose: To meet the growing demand for highly qualified Special Education teachers, in 
1999 a committee comprised of Special Education and Human Resources staff 
developed a plan of financial support for certifying Special Education teachers. The plan 
will continue to provide financial support for up to 70 individuals with general education 
certification who wish to pursue a Special Education endorsement and/or licensure. The 
funds will be allocated to teachers employed by the district in the most difficult to fill 
positions as determined annually by the forgivable loan committee.   


The estimated cost impact from Special Education funds for 2021-22 is not to exceed 
$340,000.  


Recommendation: It is recommended that the Board authorize the district to continue to 
pay for 2021-22 school year tuition and book expenses for up to 70 teacher/staff 
members to become certified in Special Education in an amount not to exceed $340,000 
to be funded by Special Education. 
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3. Goodwill Industries (Renewal)                                     Appendix 9 


Contact(s): Vince Evans, Justin Hawpe 
Funding Source: Special Education 
2021-22 Budget 


Purpose: In order to comply with the Individuals with Disabilities Education Act and with 
the state guidelines, K.S.A. 72-3403, for mandated services, USD 259 proposes to enter 
into a contractual agreement with Goodwill Industries of Kansas, Inc., to provide 
vocational educational programs for the 2021-22 school year. Goodwill Industries of 
Kansas, Inc., agrees to provide a program for up to six (6) full-time and/or part-time 
students selected by the district for a maximum contract cost not to exceed $50,000, to 
be funded by Special Education. This contact runs from July 1, 2021 to June 30, 2022. 
Appendix 8 provides a description of this agency’s services. 


Recommendation: It is recommended that the Board authorize the district to enter into an 
agreement with Goodwill Industries of Kansas, Inc., during the 2021-22 school year to 
provide special education services for up to six (6) full-time and/or part-time students, not 
to exceed a cost of $50,000, to be funded by Special Education. 
 


4. Greater Wichita YMCA Middle School After School Program Director (Renewal) 


Contact(s): Amanda Kingrey                    
Funding Source:  General Funds 
2021-22 Budget 


Purpose: USD 259 and the Greater Wichita YMCA have entered into a joint agreement to 
fund an individual to direct the Middle School After School Program in 16 Wichita middle 
schools. The school district will pay the Greater Wichita YMCA an amount of $20,000 to 
pay a portion of the salary and benefits of the Program Director. This person will be 
responsible for coordinating the program with the school principal and site coordinator of 
each of the 16 schools. The director will coordinate bus transportation for the After 
School Program, communicate with parents about the program, and coordinate the 
program between the schools and the Greater Wichita YMCA. 


Recommendation: It is recommended the Board authorize the district to enter into a joint 
agreement with the Greater Wichita YMCA to fund the Program Director of the Middle 
School After School Program in an amount not to exceed $20,000 per year beginning 
September 1, 2021 and ending May 31, 2022. 
 


5. Orion Education & Training: Juvenile Detention Center Summer School (Annual) 


Contact(s): Denise Fuoco                    
Funding Source: Title I Delinquent 
2020-21 Budget (Encumbered) 


Purpose: The purpose of this item is to enter into a contract with Orion Education and 
Training (formerly the South Central Kansas Education Service Center) to provide 
summer school services June 2021 to July 2021 to students residing at the Sedgwick 
County Juvenile Detention Facility. Services provided assist those students needing 
credits for graduation and promotion to the next grade level.  


Recommendation: It is recommended the Board approve an agreement with Orion 
Education and Training in the amount not to exceed $27,000 for summer school services 
provided to students residing at the Sedgwick County Juvenile Detention Facility for the 
2020-21 school year.  
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6. Ready to Impact (Renewal)                    


Contact(s): Gil Alvarez, Amanda Kingrey 
Funding Source:  State Intervention 
2021-22 Budget 


Purpose: USD 259 would like to enter into an agreement with Rhonda Hicks to continue 
the Ready to Impact services for students at Chester Lewis, Heights, Southeast, and 
West High. 


Narrowing the achievement gap and increasing our graduation rates are both major goals 
of our high school reform initiatives. Its purpose is to provide services to targeted 
students to get on-track for graduation and post-secondary options for college. 


Recommendation: It is recommended the Board authorize the district to enter into an 
agreement with Rhonda Hicks for delivery of Ready to Impact services for students at 
Chester Lewis, Heights, Southeast, and West High in an amount not to exceed $56,000 
beginning September 1, 2021 and ending May 31, 2022. 
 


7. Restorative Practices (Renewal)                   


Contact(s): Amanda Kingrey 
Funding Source: General Funds 
2021-22 Budget 


Purpose: The purpose of Restorative Practices with Rob Simon is to provide training, 
philosophies, foundation, and strategies to change the culture of a school to meet the 
needs of teachers and students and to create inclusive learning environments for all. 
Restorative Practices is an effective approach to a positive school climate, providing 
highly relevant philosophies and strategies for all district schools to improve positive 
outcomes for all students. Based on the need for increased implementation of restorative 
practices in our schools and to continue to build culture and climate for students, staff 
and families, the purpose of this request is to ask the Board’s approval in the amount of 
$30,000.   


Recommendation: It is recommended the Board approve an agreement with Rob Simon 
to provide Restorative Practices in an amount not to exceed $30,000 beginning August 1, 
2021 and ending July 31, 2022. 
 


8. Revolution Prep Online Tutoring Services                  


Contact(s): Gil Alvarez 
Funding Source: Federal funds (ESSER) 
2021-22 Budget 


Purpose: Revolution Prep, under an agreement with Wichita Public Schools, will provide 
personalized online tutoring services to 6th-12th grade students in order to remedy 
learning loss incurred during COVID19 pandemic.  


Recommendation: It is recommended that the Board authorize the district to enter into an 
agreement with Revolution Prep for the 2021-22 school year to provide online tutoring 
services staffed with professional educators. This contract shall not exceed $500,000, 
funded through federal ESSER funds. 
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9. Safe and Civil Schools Climate Survey (Annual)                  


Contact(s): Gil Alvarez, Lisa Lutz 
Funding Source: Assessments and Research 
2021-22 Budget 


Purpose: This agenda item supports continued implementation of the Multi-Tier System 
of Supports (MTSS) by funding the Safe and Civil Schools Climate Survey. Data 
collected from the staff, student, and parent survey will be analyzed in depth to enable 
building leadership teams to develop school improvement plans.  


Recommendation: It is recommended that the Board authorize the district to fund Safe and 
Civil Schools Climate Survey in an amount not to exceed $50,000 from Assessments and 
Research funds. 


 
10. tools4reading, Kid Lips Instructional Cards and Guides                 


Contact(s): Andi Giesen 
Funding Source:  Federal funds (ESSER) 
2021-22 Budget 


Purpose: The purpose of this agenda item is to request Board approval to purchase 
tools4reading, Kid Lips instructional cards and guides. Kid Lips is a resource for teaching 
early readers and ESOL students how the English language sounds are produced and 
perceived. Kid Lips cards give teachers a ready-made multisensory resource in order to 
strengthen and grow reading and writing skills. Teachers will use these cards and the 
instruction guides in their ELA block for core instruction.   


Recommendation: It is recommended that the Board approve the purchase of 
tools4reading, Kid Lips instructional cards and guides in an amount not to exceed 
$55,000.   


 


E. Miscellaneous 


1. BOE Meeting Minutes for June 30, 2021                      Appendix 10 


Contact(s): Patrick Greene 


Purpose: The BOE Meeting Minutes for June 30, 2021 are attached in the Appendix. 


Recommendation: Board approval. 


 
2. Legal Services: Fleeson, Gooing, Coulson & Kitch, LLC and McDonald Tinker PA 


Contact(s): Sean Hudspeth, Dan Lawrence                  
Funding Source: 47 Fund – Risk Management Reserve Fund, 42 Fund – Special Liability, 
52 Fund – Worker’s Compensation Reserve Fund 
2021-22 Budget 


Purpose: Fleeson, Gooing, Coulson & Kitch, LLC has submitted a statement for June 
2021 legal services and expenses for Civil Litigation in the amount of $30,118.76. 


McDonald Tinker PA has submitted a statement for June 2021 legal services and 
expenses for Worker’s Compensation in the amount of $9,386.96. 


This brings the 2020-21 fiscal year-to-date total to $301,663.68 for Civil Litigation 
services and $93,754.20 for Worker’s Compensation services. 


Recommendation: It is recommended that the Board authorize payment for legal services 
and expenses for Civil Litigation and Worker’s Compensation under the school district’s 
self-insured programs for June 2021 in the amount of $30,118.76 to Fleeson, Gooing, 
Coulson & Kitch, LLC and the amount of $9,386.96 to McDonald Tinker PA.  







 


Wichita BOE Meeting July 26, 2021 Page 8 of 14 


3. Reappointment of McDonald Tinker PA as Special Legal Counsel   


Contact(s): Dan Lawrence, Sean Hudspeth                              
Funding Source: 42 Fund – Special Liability Expense Fund, 47 Fund – Risk Management 
Reserve Fund, and 52 Fund – Workers’ Compensation Reserve Fund 
2021-22 Budgeted Item   


Purpose: The purpose of this agenda item is to request reappointment of McDonald, 
Tinker, Skaer, Quinn and Herrington, P.A., as special legal counsel for 2021-22. 


Recommendation: It is recommended that the Board of Education reappoint the law firm 
of McDonald Tinker, P.A., as special counsel to represent Unified School District 259 of 
Sedgwick County, Kansas in legal matters for the school district’s self-funded workers’ 
compensation program for the 2021-22 fiscal year or until further order of the Board, 
whichever comes first, and authorize payment of fees not to exceed $145 per hour for 
Directors/Partners, plus expenses, $115 per hour for Associates of the firm, plus 
expenses, and payment of fees not to exceed $85 per hour for legal assistants.  
 


4. Reappointment of Fleeson, Gooing, Coulson, and Kitch, LLC as Special Legal Counsel 


Contact(s): Dan Lawrence, Sean Hudspeth                             
Funding Source: 42 Fund – Special Liability Expense Fund and 47 Fund – Risk 
Management Reserve Fund        
2021-22 Budgeted Item  


Purpose: The purpose of this agenda item is to request reappointment of Fleeson, 
Gooing, Coulson, and Kitch, LLC as special legal counsel for 2021-22. 


Recommendation: It is recommended that the Board of Education reappoint the law firm 
of Fleeson, Gooing, Coulson, and Kitch, LLC as special counsel to represent Unified 
School District 259 of Sedgwick County, Kansas in legal matters for self-insured retention 
and employment matters for the 2021-22 fiscal year or until further order of the Board, 
whichever comes first, and authorize payment of fees not to exceed $160 per hour for 
lawyers, plus expenses, and payment of fees not to exceed $80 per hour for legal 
assistants. 


 
5. Designate School Attendance Officers (Annual) 


Contact(s): Alicia Thompson 
Funding Source: NA 


Purpose: Kansas Compulsory Attendance Laws (K.S.A. 72-3120 and 72-3121) stipulate 
that each school district designate school attendance officers responsible for monitoring 
and reporting student attendance to proper authorities.  


Recommendation: It is recommended the Board authorize the Administration to 
designate principals, and/or designee, as school attendance officers responsible for 
monitoring and reporting student attendance to proper district authorities and authorize 
the Assistant Superintendents of Elementary and Secondary Schools to report 
attendance information for the district to the Secretary of the Kansas Department for 
Children and Families, and/or the Eighteenth Judicial District, District Attorney, and/or to 
the Commissioner of Education, as appropriate.  
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6. Freedom of Information Officer Appointment (Annual) 


Contact(s): Alicia Thompson 
Funding Source: NA 


Purpose: BOE Policy 2115 – Access to Public Records requires the Board of Education 
to appoint a local Freedom of Information Officer at its first meeting in July each year. As 
per AIP 5 of P2115, the Freedom of Information Officer’s responsibilities include: 
a) Prepare and provide to district staff educational material and information concerning the 


Open Records Act; 
b) Assist district employees and members of the general public to resolve disputes related 


to the Open Records Act; 
c) Respond either directly or through an employee/custodian to inquiries related to the 


Open Records Act; and 
d) Establish requirements for a brochure required to be displayed or distributed, or 


otherwise made available to the public under the Open Records Act. 


Recommendation: It is recommended the Board appoint Patrick Greene, Clerk of the 
Board, as the district’s Freedom of Information Officer to serve for the fiscal year 2021-22 
or until further order of the Board. 


 
7. Capitol Strategies Agreement (Renewal)                                 Appendix 11 


Contact(s): Terrell Davis, Dan Lawrence  
Funding Source: General Fund              
2021-22 Budget  


Purpose: The district plans to enter into an agreement with Capitol Strategies, LLC, of 
Topeka, to: 
1) Monitor and report on Legislative activities and committee meetings involving issues 


of interest to USD 259. Work for the passage or defeat of legislation as may be 
directed by USD 259. 


2) Serve as a liaison for Legislative leaders, the administration, Sedgwick County 
Delegation and the various educational organizations. 


3) Monitor, report and provide governmental relations services on issues affecting K-12 
education during any regular or special session of the Legislature or during the 
interim period between sessions. 


4) Work with Legislative leaders, and administration officials, advising USD 259 
regarding issues raised and the appropriate response. Coordinate and help facilitate 
meetings as may be determined to be appropriate. 


5) Assist with testimony, helping with potential content, as well as coordinating the 
various components necessary to comply with standard Legislative rules and 
procedures. 


Recommendation: It is recommended the Board approve an agreement with Capitol 
Strategies, LLC, to provide services through June 30, 2022 in an amount not to exceed 
$74,000.  
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8. Kansas Homeland Security Region G Hazard Mitigation Plan        Appendix 12 


Contact(s): Terri Moses 
Funding Source: N/A 


Purpose: As stipulated in the Disaster Mitigation Act of 2000 (DMA 2000) Section 322, 
federally approved mitigation plans are a prerequisite for mitigation project grants.  The 
Kansas Homeland Security Region G Hazard Mitigation Plan (HMP) was prepared to 
provide sustained actions to eliminate or reduce risk to people and property from the 
effects of natural and man-made hazards.   


Recommendation: It is recommended the Board adopt, by signing the attached 
resolution, the Kansas Homeland Security Region G Hazard Mitigation Plan. 
 


9. Resolution: Alignment of BOE Policies (Renewal)                      Appendix 13 


Contact(s): Alicia Thompson, Dan Lawrence, Patrick Greene  
Funding Source: NA  


Purpose: The proposed Resolution authorizes the Superintendent to approve limited 
revisions to the Administrative Implemental Procedures (AIPs) and Administrative 
Responsibility of BOE Policies that relate to the organizational chart, other staff positions 
noted in AIPs, standard district terminology, building addresses, cross-referencing, and 
renumbering of policies. The revisions will help the Board, district staff, and the public 
understand policies according to the current organization. Upon approval by the 
Superintendent, the Clerk of the Board will publish all revised policies on the BOE 
Policies Web site and send updates to Board members, Administration, principals, and 
school office staff. Board Counsel has reviewed the proposed Resolution. 


Recommendation: It is recommended the Board approve Resolution: Alignment of BOE 
Policies, as provided in the Appendix. 


 
10. Committee for Children, Second Step (Renewal)                 


Contact(s): Andi Giesen 
Funding Source:  Textbook Funds 
2021-22 Budget 


Purpose: The purpose of this agenda item is to request Board approval to extend the 
contract agreement with Committee for Children, Second Step in order to continue to 
provide social emotional content to K-8 students. 
 
Recommendation: It is recommended that the Board authorize the purchase of 
Committee for Children, Second Step for three years in an amount not to exceed 
$320,000.  







 


Wichita BOE Meeting July 26, 2021 Page 11 of 14 


11. Interim Healthcare of Wichita (Annual)                   


Contact(s): Lisa Riveros, Fabian Armendariz, Dr. Vince Evans, Kimber Kasitz 
Funding Source: Special Education 
2021-22 Budget 


Purpose:  In order to comply with the Individuals with Disabilities Education Act and state 
guidelines, K.S.A. 72-3403 for mandated services, USD 259 proposes to enter into a 
contractual agreement with Interim Healthcare of Wichita to provide Health Services as a 
Special Education Related Service for students who cannot be transported safely without 
the support of nursing services. This is a required service for selected students. The 
amount is not to exceed $300,000. This contract runs from July 1, 2021 through June 30, 
2022.   


Recommendation:  It is recommended the Board authorize the district to enter into an 
agreement with Interim Healthcare of Wichita, Inc., during the 2021-22 school year to 
provide Special Education Health Services, not to exceed a cost of $300,000, to be 
funded by Special Education. 


 
12. Sanitary Sewer Easement at Hyde Elementary      


Contact(s): Luke Newman 
Funding Source: N/A 


Purpose: One of the sewer mains that feeds Hyde Elementary has failed and the City of 
Wichita is replacing the damaged line. The City of Wichita has asked for a Sanitary 
Sewer Easement as part of the reconstruction of the Sanitary Sewer Main. The Board of 
Education’s General Counsel has reviewed and approved this easement. 


Recommendation: It is recommended that the BOE approve the Sanitary Sewer 
Easement with the City of Wichita. 


 
13. Settlement Agreement: L.L., B.M., W.G., K.E. 


Contact(s): Dan Lawrence, Sean Hudspeth 
Funding Source: 42 Fund – Special Liability Expense Fund, 47 Fund – Risk Management 
2021-22 Budget 


Purpose: The District has entered into a settlement of liability claims filed by L.L., B.M., 
W.G. and K.E.   


Recommendation: It is recommended that the Board approve this settlement agreement 
in an amount not to exceed $58,061.02 per claimant and approve payment of attorney’s 
fees. 
 


14. SSC – Print Shop Water Damage                    


Contact(s): Sean Hudspeth, Danielle Dettmer, Luke Newman 
Funding Source: 47 Fund – Self -Funded Insurance Reserve Fund 
2021-22 Budget 


Purpose: On May 13, 2021, the Print Shop at the SSC building sustained water damage. 
Cleanup and replacement costs are estimated at $65,000.  


Recommendation: It is recommended the Board authorize an amount not to exceed 
$65,000 for Reconstruction Services to complete remediation, repairs, and equipment to 
be restored. 
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15. Student Transportation Services                                  Appendix 14 


Contact(s): Lisa Riveros, Fabián Armendáriz, Dr. Vince Evans, J. Means, Shawn 
Chastain, Robert Hester, Gil Alvarez, Michele Ingenthron, Amanda Kingrey, Dr. Andi 
Giesen, Cynthia Martinez  
Funding Source: Supplemental General, Special Education, Title, Athletics, Activity 
Funds, PTO/PTA, McKinney-Vento, other funds sources as warranted 
2021-22 Budget 


Purpose: This item provides for the extension of the Agreement with FirstGroup America, 
Inc., (dba First Student) to provide various Student Transportation Services for the 2021-
22 school year  


Recommendation: It is recommended that the Board extend the Agreement with 
FirstGroup America, Inc., (dba First Student) for various required and requested student 
transportation services (e.g., regular education, required special education, ADA-504, 
McKinney-Vento [homeless services], athletics, fine arts, various shuttle services, charter 
and activity bus services, etc.) from various funding sources, not to exceed the amount of 
$33,000,000. This extension will mark the twelfth year with First Student and the second 
of five automatic one-year terms (after a ten-year contract) that will be evaluated, 
reviewed, and presented annually to the BOE for approval   


For required regular education and special education home-to-school transportation, this 
estimated amount is the district’s “pre-reimbursed” amount and is governed by the 
volume of services needed to transport students to and from schools, and approved 
activity trips. The recommendation for the 2021-22 school year is based upon projected 
service quantities, a 2.5% contractually negotiated CPI increase for a 173 school day 
calendar, and a minor contingency amount for unexpected increases and/or emergency 
school relocations that may require transportation. 


 
16. Wichita Metro Transit Authority                                   Appendix 15 


Contact(s):  Fabian Armendariz, Lisa Riveros  
Funding Source:   Supplemental General Fund 


Purpose:  The Wichita Metro Transit Authority has been successfully providing 
transportation service to Wichita Public Schools since 2018-19.  During the 2020-21 
school year, the Wichita Metro Transit Authority provided transportation services for the 
following locations: Southeast, Northwest, South, East, West, and various other 
secondary schools as needed by the Hearing Office. 
The intent is to request the continued use of Wichita Metro Transit Authority for the 2021-
2022 school year for additional transportation services at multiple locations, including 
those listed above.   


Recommendation: It is recommended the Board approve the continued use of Wichita 
Metro Transit Authority for additional transportation services for the 2021-2022 school 
year in the amount not to exceed $300,000.  
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V. Policy 


A. [Flight 3.] First Review: Proposed Consolidation of Learning Services Policies     Appendix 16 


Contact(s): Andi Giesen, Gil Alvarez                            
Funding Source: NA 


Purpose: As part of an ongoing effort to consolidate BOE policies, Administration proposes 
the following consolidation of Learning Services policies.  


Current Policy Proposed Title Notes 


4600 NA Inservice Education Updates to AIP 


4603 NA Payment for Inservice Activities Updates to AIP 


4605 NA Local Inservice Education Plan Updates to AIP 


6000 NA Curriculum Program Updates to 1st paragraph 


6410 NA Curriculum Guides Update to title and AIP 


      Recommendation: This item provides for the Board’s first review of the above policies. 


 
VI. Operations  


A. Resolution: Board of Education Meetings Calendar         Appendix 17 
(Board of Education) 


Funding: NA  


Purpose: BOE Policy 0200 – Board of Education Agendas and Meetings stipulates a 12-
month calendar of the Board meetings be adopted in July. In addition, K.S.A. 72-1138 
requires the Board to adopt a resolution during July of each year specifying its schedule of 
regular meetings. The proposed 2021-22 BOE Meeting Calendar is included in the Appendix. 


Recommendation: It is recommended that the Board approve the 2021-22 Board meeting 
calendar and Resolution. 
 


B. McCormick School Building                        Appendix 18 


Contact(s): Terrell Davis 
Funding Source: NA 


Purpose: The purpose of this item is to recommend the sale of the McCormick Building to 
current occupant McCormick Museum Board. 


Recommendation: It is recommended the Board approve the sale of the McCormick Building 
for $1 to the McCormick Museum Board 
 


C. State Board of Education Members’ Visit      


Contact(s): Terrell Davis 
Funding Source:  NA 


Purpose: State Board of Education Members Jim McNiece (Dist. 10) and Betty Arnold (Dist. 
8) will address the Board to share the Role of the State Board and the Legislative Platform of 
the State Board.  


Recommendation: This report is provided for the Board’s information only. 
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VII. Finance 


A. Budget Report             


Contact(s): Susan Willis, Alicia Thompson 
Funding Source: NA 


Purpose: Administration will present the 2021-22 district budget for first review. 


Recommendation: This item provides an opportunity for the Board’s information and 
discussion. 


 
VIII. Miscellaneous 


A. Superintendent's Report 


B. Board of Education Report/Requests 


C. New Business 


D. Adjournment 
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The Wichita Public Schools is committed to ensuring an environment that is free of 
discrimination, and to fostering a climate in which all employees and students may 
participate, contribute and grow to their fullest potential. Harassment and disparate 
treatment will not be permitted or condoned in Wichita Public Schools. The Wichita Public 
Schools does not discriminate on the basis of race, color, national origin, religion, sex, 
gender identity, sexual orientation, disability, age, veteran status, or any other legally 
protected classification in its programs and activities. All Wichita Public Schools employees 
have the responsibility to support this statement. The following person have been 
designated to handle inquiries regarding the Non-Discrimination Statement: 
 


SECTION 504 COORDINATOR FOR ADULTS 
AND TITLE IX COORDINATOR FOR ADULTS AND STUDENTS, 


903 SOUTH EDGEMOOR, 
WICHITA, KANSAS 67218, 


(316) 973-4420 
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Agreement Between 
The Board of Education of 
Unified School District 259 


Wichita, Kansas 
and 


The Service Employees International Union 
Local No. 513 


 
PREAMBLE 


 
This statement of understanding is made and entered into following meetings as specified in the 
Kansas Public Employee Relations Act. The terms of this statement of understanding hereinafter 
called agreement, apply only to those employees who are included in the bargaining unit which 
was certified by the Kansas Public Employee Relations Board on January 19, 1973, and as   
amended on December 16, 1987, and as are set forth in Article I, B. Such unit members, hereinafter 
called employees, have ratified this agreement. This agreement has been ratified by the Board of 
Education of Unified School District 259, Sedgwick County, Kansas, and Service Employees 
International Union, Local No. 513, hereinafter called the Union, and this agreement shall 
constitute Board policy for the period specified. The agreement between the Board and the Union 
is to be for a term of one (1) year beginning July 1, 20201, and ending June 30, 2021 2022 Article 
XII, Employment Benefits, may be reopened to negotiate board contribution to premiums only in 
the event that the health fund reserves fall below eighteen (18) million dollars. By mutual 
agreement between the Union and the Board, this agreement may be opened as to any change or 
modification. Any subsequent statements of understanding which result from such reopening shall 
be set forth and made an amendment to this agreement and when ratified by the employees and 
the Board shall constitute a change in this policy. The parties agree to meet and confer by February 
1, 20212. 
 
The Wichita Public Schools is committed to ensuring an environment that is free of discrimination 
and to fostering a climate in which all employees and students may participate, contribute, and 
grow to their fullest potential. 
 
We recognize and value our diverse population and are committed to fair treatment of all 
employees and students. 
 
Harassment and disparate treatment based on race, color, national origin, sex, handicap/disability, 
age, or religion will not be permitted or condoned in the Wichita Public Schools. 
 
All Wichita Public Schools employees have the responsibility to support this policy and to take 
appropriate steps to ensure a workplace free of discrimination against any person. 
 
Each of us should: 
• Treat every student, parent, coworker, customer, and supplier with respect and dignity. 
• Examine our attitudes and actions toward people who are different from ourselves. 
• Speak out when we see harassment and discrimination in our work environment. 
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We will not tolerate any action that violates the core beliefs of our school district. 
ARTICLE 1: RECOGNITION 


 
A. The Board recognizes the Union as the exclusive representative for the purpose of meeting and 


conferring and the settlement of grievances for those designated in the bargaining unit. 
 
B. The bargaining unit shall consist of all employees of Unified School District 259 who are 


employed in permanent positions for twenty (20) or more hours per week and are paid on 
ranges A through Jc of the Classified Salary Schedule. However, the unit shall not include any 
such person who is designated as a security employee or a confidential employee. 


 
C. The Board of Education will seek input from Service Employees International Union members 


when designing inservice activities for classified employees during the school year. 
 
 


ARTICLE II: CLOSURE CLAUSE 
 


Both the Board and the Union acknowledge that all mandatory subjects have been discussed and 
neither party has any right to meet and confer further on these  or  any  other  subjects  during  the  
term of  this agreement except by mutual consent or as otherwise expressly provided herein. 
 
 


ARTICLE III: MANAGEMENT'S RIGHTS 
 


The Union acknowledges that the Board and the Superintendent have certain exclusive statutory 
rights and responsibilities which they may not surrender and except as expressly provided 
otherwise by this agreement or by law, the Board shall retain its rights to make, amend, or execute 
decisions and policies that are necessary to operate and maintain the program of the school district 
and to otherwise carry out its lawful rights and responsibilities.  
 
Neither shall anything in this agreement be construed to limit the statutory power and duty of the 
Superintendent. Such rights of the school district include but are not limited to: direct the work of 
the employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain 
employees in positions within the public agency;  demote for disciplinary reasons, suspend or 
discharge employees for proper cause; maintain the efficiency of governmental operations; relieve 
employees from duties because of a lack of work or for other legitimate reasons; take actions as 
may be necessary to carry out the mission of the school district in emergencies; and to determine 
the methods, means, and personnel by which operations are to be carried on, including 
subcontracting if such is deemed desirable. Employees whose positions are eliminated by 
subcontracting, downsizing, or dissolving will be given priority to transfer to vacant positions 
within the district for which they are qualified or receive training. 
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ARTICLE IV:  SAVINGS CLAUSE & CAPTIONS 


 
A. Savings Clause 
 Any paragraph of this agreement or any action pursuant thereof which is contrary to law shall 


be null and void; but, the remainder of the policy shall remain in full force and effect. 
 
B. Captions 
 The captions set forth at the beginning of each article, paragraph or subparagraph are for the 


convenience of the parties only and are not intended to fully describe or define the provisions 
of the portions of the Agreement to which they pertain and shall not affect the meaning or 
interpretation of this Agreement. 


 
 


ARTICLE V:  EMPLOYEE RIGHTS 
 


A. Employees shall have the right to form, join, and participate in the activities of employee 
organizations of their own choosing. 


 
B. Employees shall also have the right to refuse to join or participate in activities of employee 


organizations. 
 
C. Classified employees will be included on building committees and entitled to vote. The 


purpose of the School Building Committee shall be to give classified employees the 
opportunity to identify problems at the building level and to work in an advisory capacity to 
the principal toward acceptable solutions. 


 
D. No employee shall be subject to workplace bullying, harassment, discrimination, abusive, 


derogatory, or belittling language, and/or retaliation. 
 
 


ARTICLE VI: PAYROLL DEDUCTIONS 
 


A. Authorized Deductions 
 The Board agrees that whenever duly authorized by any employee on a form or forms 


appropriate for such purpose and consistent with the regulations established by the Business 
Services, payroll deductions shall be made and paid over in accordance with such form or 
forms for any or all of the following purposes: 


 
1. Donations to the Friendship Fund 
2. Union dues 
3. YMCA dues 
4. Flexible Spending Account 
5. Tax Sheltered Annuity 
6. Health Insurance Premiums 
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B. Union Dues 
 The Union shall develop and the Board shall approve a dues authorization card which shall 


provide for the cancellation of union dues only once during the year, which date shall be July 
1 each year, unless the employee terminates employment with the school district. Such dues 
deduction authorization may specify that it will continue each year and will continue in effect 
from year to year unless terminated as specified on the authorization card. 


 
1. The Union shall indemnify and hold harmless the Board of Education from any and all 


claims, demands, suits, or other forms of liability (including specifically costs and attorney 
fees) that shall arise out of or by reason of any action taken or not taken by the Board for 
the purposes of complying with the provisions of Paragraph B or the authorization form.  


 
2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such 


cards shall be submitted on or before the fifth of each month and should be representative 
of employees who have successfully completed their probationary employment status.  


 
C. Tax Sheltered Annuity Plan 
 Employees shall be eligible to participate in a tax-sheltered annuity plan established pursuant 


to the Internal Revenue code, consistent with regulations established by the Business/Financial 
Services Division. 


 
 


ARTICL.E VII:  HOURS OF WORK 
 


A. Changes and Exceptions 
 Nothing herein shall be construed as guaranteeing any employee any number of hours of work 


per day or week. Work schedules may be changed by the administration, and such schedules 
may vary from the base work schedule. However, an employee is to be paid for any additional 
time worked at the request of the employee's supervisor. 


 
B. Hours for Specific Positions 
 The working hours for specific positions are as follows: (Employees who are involved in a 


shift change will be given a three-day notice unless there is an emergency.) 
 


1. Maintenance Personnel 
 Base schedule, forty (40) hours per week, 7 a.m. to 4 p.m., Monday through Friday, with 


one-half hour or one-hour lunch period to be determined  bydetermined by  needs  of  
respective departments. The working schedule for the Roofing section of the Building 
Repair Operational Area is a five-day work week, Monday through Friday, 6:00 a.m. to 
2:30 p.m., when the heat contingency working schedule is approved and operational for 
facilities' personnel. The facilities' administration will give consideration to severe days 
identified outside of the heat contingency plan for a working schedule change. 


 
 Four-day, ten-hour per day working schedules, and other flexible schedules may be 


initiated by the Administration in selected areas where there is mutual agreement on the 
part of management and the selected department personnel. 
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2. Supply and Distribution 
 Base schedule, forty (40) hours per week. Regular Monday through Friday weekly 


schedules are determined by the starting time of schools and Facilities with one-half hour 
or one-hour lunch period to be determined by the respective departments.  


 
3. Custodial Personnel 
 Base schedule, forty (40) hours per week. Regular Monday through Friday weekly and 


daily schedules are provided individual classifications. Lunch periods will be one-half hour 
unless lengthened to one hour by the site manager/supervisor. 


 
4. Aides and Paraeducator Personnel 
 The nature of the work of an Aide and a Paraeducator shall determine the normal schedule. 


Aides and Paraeducators shall be informed of their respective schedules at the time of 
employment by the Human Resources Division and of any subsequent changes by the 
immediate supervisor. 


 
5. Nutrition Services Personnel 
 Working schedules are determined by the guidelines approved for establishing nutrition 


services allocations. The nutrition services manager will provide the time schedule for each 
nutrition services employee, which will include a one-half hour lunch period. 


 
6. Clerical Personnel 
 Working schedules are determined by the guidelines and procedures approved for 


establishing clerical allocations. Base schedule, forty (40) hours per week, regular Monday 
through Friday working schedules; however, the nature of the work and assignment 
location shall determine the working schedule which may require less than forty (40) hour 
work week. 


 
C. Rest Periods/Breaks 
 All employees shall be allowed a rest period if their regular daily schedule calls for four (4) 


hours or more of continuous work. Rest   periods   may be flexible, but shall generally be 
consistent with the following recommended schedule: 


 
Daily Hours Worked Suggested Rest Periods 
 1st 2nd  3rd  
10 hours 15 minutes 15 minutes 15 Minutes 
8 hours 15 minutes 15 minutes  
7.5 hours 15 minutes 10 minutes  
7 hours 15 minutes 10 minutes  
6.5 hours 10 minutes 10 minutes  
6 hours 10 minutes 10 minutes  
5.5 hours to 4 hours 15 minutes   
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ARTICLE VIII: COMPENSATION 
 


A. Salary Schedule 
 The salaries of employees covered by this agreement are set forth in the salary schedule in 


Appendix A which is attached to and incorporated into this agreement. 
 
B. Salary Range 
 An individual employee of the Wichita School System will be placed on a range as identified 


in the Board-approved Classified Personnel Classification Plan. The exact step on the range 
will be determined by the Division of Human Resources after consideration of the individual's 
prior work, education and/or training. 


 
C. Salary Steps 
 Increment or step increases are included in the wage and salary schedule to recognize changes 


in responsibility based upon assignment and to reward length of service. 
 
D. Step Movement 
 Employees who began service prior to January 1, of the current year, shall normally advance 


one step on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary 
probation or Plan of Assistance, shall not advance on the salary schedule. Upon successful 
completion of a disciplinary probation or Plan of Assistance the employee is be eligible for 
step movement, that will be prorated from the date of completion of the disciplinary probation 
or Plan of Assistance, if employed prior to January 1st, of the current calendar year.  


 
E. Certificates 
 Certain employees, due to the nature of their jobs, are required to qualify for and obtain 


certificates from the City of Wichita or governmental bodies. In such instances, the Board shall 
compensate full-time individuals having such a certificate which is recommended for 
reimbursement according to the following categories: 


 
Architectural State Registration, Main $300/mo. 
Architectural State Registration, back-up $150/mo. 
Asbestos Program Manager $200/mo. 
Asbestos Management Planner $100/mo. 
Asbestos Inspector $50/mo. 
Asbestos Supervisor Class II $35/mo. 
Asbestos Worker Class I $20/mo. 
ASE (automotive) certificate, any 1 area $60/mo. 
ASE (automotive) certificate, any 2 areas $80/mo. 
ASE (automotive) certificate, any 3 areas $100/mo. 
ASE (automotive) certificate, any 4 areas $120/mo. 
ASE (automotive) certificate, any 5 areas $140/mo. 
ASE (automotive) certificate, any 6 areas $160/mo. 
ASE (automotive) certificate, any 7 areas $180/mo. 
ASE (automotive) certificate, any 8 areas $200/mo. 
Cement  
 Contractor License      $100/mo. 
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 Contractor License back-up $75/mo. 
Commercial Drivers License/Class B $20/mo. 
Commercial Drivers License/Class A $40/mo. 
HAZMAT  $60/mo. 
Contractor, General, Main $250/mo. 
Contractor, General, back-up $150/mo. 
Drainlayer  
 Masters Certificate $100/mo. 
 Masters License back-up $75/mo. 
Drone License $100/mo 
Electrical  
 Masters License $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Fire Alarms  
 NICET II, Main $300/mo. 
 NICET II, back-up $200/mo. 
 NICET I, Main $100/mo. 
Fire Extinguishers (portable)  
 Class RB state certification- 
        NAFED, Main $150/mo. 
 Class RB state certification- 
      NAFED, back-up $100/mo. 
Heating  
 Masters Main $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Mechanical  
 Masters License Main $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Metals, General  
 Masters Main $200/mo. 
 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Nuisance Wildlife Control Permit $40/mo. 
Pest Control, 7A-E Main $200/mo. 
Pest Control, 7A-E back-up $150/mo. 
Playgrounds, Main $200/mo. 
Playgrounds, back-up $150/mo. 
Plumbing  
 NICET II, Main $300/mo. 
 NICET II, back-up $200/mo. 
 NICETT III, Main $300/mo. 
 NICETT III, back-up $200/mo. 
 Masters License $200/mo. 
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 Masters back-up $150/mo. 
 Journeyman $100/mo. 
Professional Engineer License 
   (Electrical) $150/mo. 
Professional Engineer License 
   (Mechanical) $150/mo. 
Roofing License back up D $100/mo. 
Welder certificate $100/mo. 


  
 Such payment shall be consistent with the procedures which have been set down in Board 


policy for payment for special certificates. Part-time employees will receive a prorated 
amount.  


 
F. Professional Development Program (PDP) 
 Full-time service employees who qualify may complete the requirements for the Professional 


Development Program (PDP) certificates awarded by the School Nutrition Association. Upon 
receipt in the Human Resources Division of proof of such certification and approval by the 
Director of Nutrition Services, qualified employees will receive the following compensation. 
Part-time employees will receive a prorated amount.  


 
SNA Certification Level 1 $25.00/mo. 
 
SNA Certification Level 2 $50.00/mo. 
 
SNA Certification Level 3 $75.00/mo. 
 
SNA Certification Level 4 $100.00/mo. 


 
 A Career Ladder Committee shall consist of three (3) A through Jc employees appointed by 


the Union President  and three (3) management employees appointed by the Director of 
Nutrition Services. The Committee shall meetmeet, and report as needed by management or 
the union. 


 
G. Clerical Professional Growth Program (CPG) 


Full-time clerical employees who qualify for and complete the requirements for the Clerical 
Professional Growth Program (CPG) approved by the Human Resources Division will receive 
the following compensation: 


 
Level 1:          $30 per month 
Level 2:          $50 per month 
Level 3:          $70 per month 


 
 Clerical employees who qualify for additional pay through the Clerical Professional Growth 


must begin on Level 1, and may only move up one level per CPG opportunity. 
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H. Documentation of Job/Career Training 
 Employees are responsible for submitting evidence of job or career-related training to their 


immediate supervisor who shall forward such material to the Human Resources Division for 
placement in their respective personnel files. 


 
I. Shift differential 
 Full-time classified employees placed on Ranges A through Jc shall be paid fifty cents (50¢) 


shift differential pay per hour for each hour of their regular working schedule which occurs 
later than 6:00 p.m. but earlier than 6:00 a.m.  


 
J. Spray  Paint/Clean up 
 An additional seventy-five cents (75¢) per hour is paid to eligible employees when assigned to 


spray  painting and spray paintingspray -painting clean-up work. 
 
K. Sandblasting/Clean up 
 An additional one dollar ($1.00) per hour is paid to eligible employees when assigned to 


sandblasting and sandblasting clean-up work. 
 
L. Differential Pay 
 An additional seventy-five cents (75¢) per hour will be paid to eligible employees in the 


Facilities Division and Operations Division areas when working conditions are identified by 
the employees as justifying such differential pay and when the need is verified by the 
supervisors. These working conditions will also involve verified working time spent in the 
nutrition services coolers and freezers. 


 
M. Premium Pay 


All classified staff will receive $0.50 per hour premium pay for permanently assigned work at 
the following locations: Gateway Alternative Program, Greiffenstein Alternative Elementary 
School,-  Wells Alternative Middle School, Bryant Opportunity Academy, and Sowers 
Alternative High School.  
 


N.  Pitch 
 An additional one dollar twenty-five cents ($1.25) per hour shall be paid to eligible employees 


when working with pitch. 
 
O. Pesticides 
 An additional one dollar ($1.00) per hour shall be paid to eligible employees when working 


with pesticides. 
 
P. Asbestos 
 Employees who are required to have an Asbestos Class I or Class II certificate, and employees 


who have received a minimum of 16 hours of asbestos training and are identified and required 
by the appropriate administrator to wear the protective garb and respirator, shall be paid an 
additional one dollar seventy-five cents ($1.75) per hour for a minimum of 2 hours when 
working with asbestos. 
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Q.  Medium Density Fiberboard (MDF) is an engineered wood. Employees who are required to 


work with MDF are required by the appropriate administrator to wear the protective garb and 
respirator. To be eligible to receive the one dollar seventy-five cents ($1.75) per hour, an 
employee must work a minimum of 2 consecutive hours when working with MDF.  


 
R. Paid Holidays 
 Paid holidays covered by this agreement are shown in Article X and are included in 


determining the number of paid working days in a pay period for computing fractional or part-
time work by employees. 


 
S. Longevity 


Permanent classified employees who work twenty (20) hours or more per week are eligible for 
longevity payment if they meet the requirements set forth in Article VIII Section S3. Classified 
employees who are eligible for longevity during 20201-20212 will be paid by January 
29November 30, 2021. (See Timeline for Determining Percentages.) Notwithstanding 
anything to the contrary herein, classified employees who completed ten (10) years of 
employment with the Board on or before July 1, 20212, will not advance to receive a longevity 
payment for the 20212-20223 school year and thereafter. 
 
1. Determination 
 An employee's longevity shall be determined by counting the years of continuous service 


as an employee of Unified School District 259 in any position which is permanent and 
requires a working schedule of twenty (20) hours or more per week. 


 
2. Discontinuance of Employment 
 Any discontinuity in employment, regardless of length, shall result in full loss of longevity. 


In the event that a former employee, terminated as a result of reduction in force, is 
reemployed within two (2) years of the date of termination, then the period of 
unemployment shall not be regarded as a discontinuity in employment for the purpose of 
determining eligibility for a longevity payment. However, the period of unemployment 
shall not be counted in determining such eligibility. 


 
3. Years of Service 
 Classified employees on Ranges A through Jc of the Classified Salary Schedule shall 


qualify for longevity payments according to the following schedule: 
 


10 to 19 years 3% of July 1 base 
salary 


20 to 29 years 7% of July 1 base 
salary 


30 or more years 11% of July 1 base 
salary 
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4. Timeline for Determining Percentages 
 The percentages specified in item three (3) above shall be applied to the employee's base 


salary as of July 1 excluding all licenses, certificates, differentials, overtime, etc., and shall 
not be affected by any increases due to a reclassification or adjustment occurring after July 
1.  


 
 To be eligible for a particular longevity category in item three (3) above, an employee must 


have started that number of years of continuous service on or before July 1.  
 
5. Longevity Payment Schedule 
 All longevity payments shall be made in November in accordance with regular payroll 


procedures and shall be subject to all applicable deductions. Any employee whose 
employment terminates prior to November 15 shall receive no part of any longevity 
payment. 


 
T. Mileage 
 Classified employees who are required to drive their own automobiles in connection with their 


employment shall be compensated at a rate per mile established by the Board of Education at 
the beginning of the fiscal year. Compensation shall be in a manner consistent with procedures 
established by the Business Services. 


 
 
U. Custodial Building Maintenance Program 
 Full-time custodial employees paid on Ranges A through Jc who successfully complete a 


Custodial Building Maintenance program will receive a Certificate of Proficiency awarded by 
the Wichita Public Schools and $40.00 per month. Employees earning a Masters Certificate 
issued by the Wichita Public Schools will receive $70.00 per month. Employees are 
responsible for submitting evidence of training to their immediate supervisor who shall 
forward such materials to the Human Resources Division for placement in their respective 
personnel files. Head custodians who held the position prior to July 1, 2012, will be 
grandfathered in regarding Master Certificate at their current base location, unless they move 
to a new location. All other head custodian positions after July 1, 2012, will require the Master 
Certificate, subject to Paragraph Y of this Article.   


 
 The above certificates are issued for two or five years and can be renewed after expiration if 


the holder has attended at least one class during the life of the certificate. Part-time employees 
will receive a prorated amount. 


 
V. Paraeducators 


1. In-service 
 Paraeducators who volunteer to attend inservicein-service and are approved to attend will 


receive their regular hourly rate of pay up to but not exceeding the amount teachers receive 
per hour. 


 
2. Newly Hired Paraeducators 
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 The Board of Education will provide a mandatory twelve (12) hour training program for 
newly-hirednewly hired paraeducators. 


3. Community Based Instruction 
 An additional $30.00 per month for ten (10) months will be paid to eligible special 


education paraeducators who drive their own car in transporting students in the community 
basedcommunity-based program. 


 
4. Classroom Supervision Compensation 
 Paraeducators who supervise a classroom or classrooms when a certificated teacher for the 


classroom is absent from school and when there are no other certified or substitute staff 
present in the classroom shall receive an additional five dollars ($5.00) per hour for 
providing such supervisory services. The right to direct the work in Article III applies to 
this paragraph. 


 
5. Career Ladder (Paraeducators and Health Room Assistants) 
 Paraeducators and Health Room Assistants who have met all requirements and who have 


not been placed on a disciplinary probation or Plan of Assistance will move on the Career 
Ladder, subject to Paragraph Z of this Article. Upon successful completion of the 
disciplinary probation or Plan of Assistance the employee would be eligible for career 
ladder movement from the date of completion. 


 
W. District Sponsored In-service 
 Classified employees who are released to attend district sponsored inservicein-service 


activities and are being paid a wage will be allowed  to  use  that time, if approved by 
Superintendent, Chief Human Resources Officer or designee, to advance on a career ladder or 
receive compensation for certificates or required licenses. 


 
X. Nutrition Services Uniforms Allowance 
 Nutrition services personnel, who are required to wear uniforms, will receive maximum 


annuala clothing uniform allowance of 150.00$36 per scheduled hour to purchase designated 
shirts, pants, and sweatshirts, and/or jackets for the 2021-22 school year only. Funds will be 
available for use after January 1, 2021, subject to funds to being available as determined by 
the Division Director of Operations. Clothing Allowance must be spent no later than May 15, 
2021.In addition, Drivers and Warehouse personnel will have the opportunity to use their 
uniform allowance to purchase rain/cold weather gear. Uniform allowances pursuant to this 
subsection X shall be disbursed Funds will be available for use on, or near September 1, 2021. 
Uniform allowance must be spent no later than May 1, 2022. 


 
Y. Extended Years Schools 
 Nutrition services employees, paraeducators, aides, and library clerks who are employed at an 


extended year school and who work at least 210 days shall receive the same benefits as do 220-
day employees, except they shall not receive vacation benefits. 


 
 
Z. Career Ladder Advancement and Certificate/License Compensation 
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For the 20201-20212 contract year only, in order to be paid for Career Ladder Advancement, 
all eligible employees must submit documentation to Human Resources by November 
1September 1, 20201. Eligible employees will not be entitled to retroactive compensation for 
years prior to 20201. Notwithstanding anything to the contrary herein for classified 
employees, there will be no advancement on career ladders (including Paraeducators) for the 
20212-20223 school year and thereafter.  
 
 


 Increases in compensation will be considered for certificates or licenses awarded for the 20201-
20212 school year if a special license is required for movement from one position to another 
position. SSC workers who are required to hold more than one certificate for their current 
position will be compensated for all certificates required for their current position.  A list of 
the certificates can be found in Article VIII of the negotiated agreement. 


 
ZZ. 2021-2022 Lump Sum Bonuses 


A 2% one-time, lump sum bonus will be paid to each eligible member of the bargaining unit 
who is actively employed by the District as of 8/16/21 who also worked for the District 
during the 2020-21 school year in a position covered under this agreement. The bonus will be 
calculated on wages paid between July 17, 2020 and July 2, 2021 (26 paychecks) and will 
exclude longevity earnings.  If agreement is ratified and approved by the BOE on 7/26/21, 
the bonus couldshall be paid by 8/31/21.  New hires for the 2021-22 school year wouldwill 
not be eligible for this bonus.  Any employee on LOA for the entire 2020-21 school year is 
not eligible for this bonus. 


 
A second 2% one-time lump sum bonus will be paid to each eligible member of the 
bargaining unit who is actively employed by the District as of 5/26/22, including employees 
on Short-Term Disability and/or FMLA.  This one-time, lump sum bonus will be calculated 
on wages paid between July 2, 2021 and June 17, 2022 (26 paychecks) and will exclude 
longevity earnings. This bonus wouldshall be paid on 6/17/22.  Any employee on LOA for 
the entire 2021-22 school year is not eligible for this bonus. 


 
 


ARTICLE IX: OVERTIME AND HOLIDAY PAY 
 


A. Holiday Pay Rates 
 Employees who are required to be on duty on holidays observed by the Board will receive 


premium pay. Employees shall receive hourly rates as follows: 
 


1. Two (2) times their regular hourly rate plus the Board-paid holiday rate, if eligible, for 
work required on the days listed in Article X, A. If employees are called back to work at 
any time other than their regular working schedule, such employees will be paid three (3) 
times their regular hourly rate for all hours worked on national Board-approved holidays 
which fall on Monday through Friday, unless the employees at their own option choose to 
report other than during regular working hours. If employees are called back to work during 
the above days, and during their regular working schedule, the employees will receive two 
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(2) times, their regular hourly rate plus Board-paid holiday rate, if eligible, for work 
required during their regular assigned shift. 


 
2. One and one-half (1½) times their regular hourly rate plus the Board-paid holiday rate, if 


eligible, for work required on the days listed in Article X, B. 
 


B. Sunday Pay 
 Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless 


Sunday is a Board-recognized national holiday, in which case the employees shall be paid three 
(3) times their hourly rate. 


 
C. Saturday Pay 
 Employees called back to work on a Saturday which is not a holiday shall receive one and one-


half (1½) times their regular hourly rate provided the employees have been in pay status (a 40-
hour work schedule) prior to the Saturday assignment. 


 
D. Excess of Forty (40) Hours (Overtime) 
 Employees shall be paid one and one-half (1½) times their regular hourly rate for all assigned 


hours exceeding a forty  (40)  hour  work  week  (40 hours  in pay status) which are assigned 
during Monday through Friday and are not identified in A, 1 or A, 2 above.  


 
E. Call Back to Duty 
 A "call back" to duty shall be considered not less than two (2) hours' work performed. 


Employees called to work under special circumstances, such as snow removal, will be allowed 
to work overtime and a regular shift. 


 
 
F. Major Emergency Work 
 In cases of major emergency work, designated employees will be paid according to the 


stipulations set forth in the Board policy entitled "Major Emergency Work." 
 
G. Determination of Eligibility for Overtime Work  
 All earned or accrued leaves of absence with pay and paid holidays will be credited as time 


worked in determining eligibility for overtime pay. 
 
H. Opportunity for Overtime Work 
 All qualified classified employees shall be given an equitable opportunity for overtime work. 


All employees who are qualified to perform an overtime assignment shall be rotated in 
overtime assignments as evenly as possible. The distribution of overtime shall be the 
responsibility of the administrator or supervisor of the work to be done. Employees shall keep 
the administrator or supervisor informed concerning their availability for overtime work. In 
the event a qualified employee is not available on a voluntary basis for necessary overtime 
work, the supervisor may appoint an employee to fill the overtime assignment. A list shall be 
maintained by the supervisor showing such assignments. 


 
I. Planning and Notification of Overtime Work 
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 Supervisors are responsible for planning work assignments and will inform the employee at 
least one day in advance when overtime is required, unless an emergency situation occurs, and   
in the emergency situation an attempt should be made to inform the employee as soon as 
possible. 


 
J. Authorization of Overtime Work 
 Final determination in the authorization of overtime work and personnel selected is the 


responsibility of the appropriate administrator, building principal, Division Director, Facilities, 
or their designated representative. 


 
 


ARTICLE X: HOLIDAYS 
 


A. Board Recognized National Holidays 
 The calendar adopted by the Board recognizes certain national holidays. For 20201-20212, 


these days are as follows: 
 


Independence Day 
Labor Day 
Veteran’s Day  
Fall Recess 
Winter Recess 
New Year’s Day 
Martin Luther King, Jr. Day  
President’s Day 
Memorial Day 
 
B. Other Board Recognized Holidays 
The calendar adopted by the Board designates certain other days as holidays. For 20201-
20212, these days are as follows:  


 
Friday following Thanksgiving 
Christmas Eve  
New Year’s Eve  
Spring Break 
 


C. Rate of Holiday Pay 
 Full-time employees shall be paid their regular daily rate for their normal shift 


assignment for the above holidays provided they are in pay status (except personal 
business) or have an approved request for absence on the day before and the day 
following paid holidays. 


 
D. Nutrition Services Employees 
 Nutrition Services employees shall have ten (10) paid holidays. For 20201-20212, these 


days are as follows:  
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Fall Recess (2 days) 
Winter Recess (3 days) 
New Year’s Holiday (1 day) 
Martin Luther King, Jr. Day (1 day) 
Spring Recess (3 days) 


 
 The Director of Nutrition Services may adjust holiday work schedules to meet the needs 


of the nutrition services program, and any such adjustments shall not make any affected 
employee eligible for overtime pay. 


 
E. Clerical Employees 
 Clerical employees shall have paid holidays according to the following working 


schedule: 
 


1. Schedule of 220 day, 225 day, and 230 day: 
 Clerical Employees who work the 220 day, the 225 day, and the 230 day schedule 


shall have twelve (12) paid holidays. For 20201-20212, these days are as follows:  
 
Labor Day (1 day) 
Veterans Day (1 day) 
Fall Recess (2 days) 
Winter Recess (2 days) 
New Year’s Day (1 day) 
Martin Luther King, Jr. Day (1 day) 
Spring Recess (3 days) 
Memorial Day (1 day) 


2. Schedule of 260 day 
 Clerical Employees who work the 260 day schedule shall receive the same paid 


holidays as identified in Section A and B.  
 


F. Other Selected Individuals 
 Paraeducators, parent involvement workers, library clerks and other selected 


individuals will work the same calendar as teachers. In addition, paraeducators and 
library clerks may leave at the end of one-half day (3.5 hours) at the end of each grading 
period on days when teachers are required to provide grade reports (i.e., non-teaching 
duty days). Paraeducators and library clerks will be paid at their regular hourly rate of 
pay for hours beyond one-half day (3.5 hours) not worked on such days which, if 
worked, would be within their normal shift assignment. They shall have ten (10) paid 
holidays. For 20201-20212, these days are as follows: 
 


Fall Recess (2 days) 
Winter Recess (3 days) 
New Year’s Day (1 day) 
Martin Luther King, Jr. Day (1 day) 
Spring Recess (3 days) 
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 The calendar adopted by the Board may be altered at the discretion of the Board or 
Administration. 


 
 


ARTICLE XI: VACATIONS 
 


A. Eligibility 
 Vacation with pay is granted to full-time classified personnel employed in positions 


requiring a 260, 230, 225, or 220 day working schedule. 
 


1. Schedule of 260 Day 
 A minimum of ten (10) days and a maximum of twenty (20) days paid vacation is 


granted based on continuous years of employment for personnel working the 260 
day schedule. 


 
2. Schedule of 230 Day  
 A minimum of seven (7) days and a maximum (12) days paid vacation is granted 


based on continuous years of employment for personnel working the 230 day 
schedule. 


 
3. Schedule of 225 Day 
 A minimum of six (6) days and a maximum of eleven (11) days paid vacation is 


granted based on continuous years of employment for personnel working the 225 
day schedule. 


 
 
 
 


4. Schedule of 220 Day 
 A minimum of five (5) days and a maximum of ten (10) days paid vacation is 


granted based on continuous years of employment for personnel working the 220 
day schedule. 


 
B. Vacation Accrual Dates 
 The date for determining vacation eligibility is the anniversary date of employment for 


each full-time employee. Vacation credit shall be accrued and earned on a monthly basis 
based upon an employee’s working schedule set forth hereafter. An  employee is 
eligible to use accrued  vacationaccrued vacation days once earned, except, new 
employees  shall  not be  eligible to use accrued vacation  days until  they have  
satisfactorily completed their  three month probationary period. A new employee will 
not be eligible for vacation pay or credit if the new employee is terminated prior to 
satisfactorily completing their three (3) month probationary period. 


 
Hours of Vacation 
Accrued per Month Based on Years of Service 
 
Months of Service 


 
220-Day 


 
225-Day 


 
230-Day 


 
260-Day 


1 to 36 3.33 4.00 4.67 6.67 
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37 to 48 4.00 4.67 5.33 7.33 
49 to 60 4.00 4.67 5.33 8.00 
61 to 72 4.67 5.33 6.00 8.67 
73 to 84 4.67 5.33 6.00 9.33 
85 to 96 5.33 6.00 6.67 10.00 
97 to 108 5.33 6.00 6.67 10.67 
109 to 120 6.00 6.67 7.33 11.33 
121 to 132 6.00 6.67 7.33 12.00 
133 to 144 6.00 6.67 7.33 12.67 
145 and over 6.67 7.33 8.00 13.33 


 
C. Approval of Vacation 
 The responsibility for approval of an individual’s vacation schedule rests with the 


building level supervisor who signs payroll forms for that building to which the 
employee is assigned. Vacation  approvalVacation   forapproval   custodiansfor 
custodians building engineers, site maintenance workers, and nutrition services workers 
who earn vacation should be shared with the respective School Service Center 
supervisor, when appropriate, in order to provide substitutes if needed.  Approval of 
vacation for building engineers must be shared with the supervisor of Building 
Equipment and Grounds. If an individual’s request for vacation is denied, the supervisor 
must give a written reason why the request is denied. 


 
1. Carryover of Vacation 
 All vacation accrued between anniversary dates of any given year shall ordinarily 


be scheduled and taken prior to the employee’s anniversary date of the following 
year. While the “carrying over” of vacation is discouraged, an employee may carry 
over vacation days beyond June 30 of each year to a maximum of forty (40) days. 


 
 
 
2. Maximum Days Allowed 
 The maximum allowable number of vacation days that may be scheduled at any one 


time shall be the total number of days that an employee will earn between the 
anniversary dates of the year the vacation is taken. 


 
3. Minimum Units of Vacation Allowed 
 Absences chargeable to vacation time for employees paid on ranges A through Jc 


shall be in units no smaller than one-quarter hour. 
 


D. Severance Pay 
 All earned vacation credit up to a maximum of twenty (20) days is paid upon separation 


from employment and is computed on the basis of the current salary. At the discretion 
of the Administration, employees who move to a shorter work year may be paid for 
some or all of their accumulated unused vacation days. 


 
E. Holiday During Vacation 
 Holidays will not be charged against an employee's vacation time when they occur 


during regularly scheduled vacation periods. 
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F. Working During Vacation 
 Employees are not allowed to work for the Board during their scheduled vacation time 


and receive additional pay for such time worked. Any exceptions, due to an emergency 
situation, must have prior approval of the appropriate administrator or supervisor. 


 
G. Fall/Winter/ Spring Breaks 
      Classified employees who work the 220, 225, or 230 day schedule will be allowed, 


when approved by their supervisor, to use up to five (5) earned vacation days during 
winter and/or spring breaks on non-work non-paid days (excluding weekends), 
provided request for vacation is made a minimum of twenty (20) days in advance. 
Utilizing these days (fall, winter, or spring break) as workdays is not an option. Those 
using this choice would work fewer days on the end of their work schedule depending 
on the number of vacation days used during the holiday period. No overtime or extra 
time will be allowed at the end of the schedule to perform the work. Total number of 
days on the work schedule will not change. 


 
 
 
 
 
 
 
 
 
 
 
 


ARTICLE XII:  EMPLOYMENT BENEFITS 
 


A. Medical and Dental Benefits 
 
1.  The Plan 
 
      a) The Board will offer employees a base medical and a base dental plan with no 


additional employee paid premiums other than: premium without wellness 
discount, tobacco/nicotine user premium, working spouse premium, and part-time 
employee premium (0.75-0.99 FTE), as further described below. The Board 
provided medical and dental plans shall provide coverage for employees and 
eligible dependents, if any, in accordance with the terms, conditions and exclusions 
of the Board provided group medical and dental plans. Changes in these Board 
provided medical and dental plans will normally be effective on January 1 of any 
year and only with the involvement of the Union. At its discretion, the Board may 
offer additional medical and dental plan options with employee-paid premiums, 
through payroll deduction, that will be in addition to the premiums further described 
below. 
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 b) The medical and dental plans will begin January 1 and will end December 31 of 
each year.  


 
2.   Eligibility 


 a)  Employees who are employed in a position for 30 hours or more per week are 
eligible to participate in the Board provided group medical and dental plans. The 
employees’ participation will be governed by the Health Plan Document. 
 
b) Employees who were employed for at least 20 hours but less than 30 hours per 
week as of August 1, 2014, and who are currently receiving Health Plan benefits 
(“Grandfathered Employees”) will also be eligible to participate in the Health Plan 
(“Grandfathered Employees”). An employee whose Grandfathered Status ends will 
no longer be eligible to participate in the health plan. The employee’s removal from 
participation in the health plan will be governed by the Health Plan document. 
 
c) To be eligible to participate in the Board group medical and dental plans, all 
employees will be required to enroll during open enrollment or within 31 days of 
hire. Employees who do not enroll, or decline through the enrollment process, will 
be automatically enrolled in the employee only base medical plan without the 
wellness discount and the employee only base dental plan. 
 


3. Board Contribution  
a) The Board will contribute $690 per month, all of which will be used to partially 
fund the Medical and Dental Plan, for every employee who is eligible to participate 
in the Health Plan under this Article XII, Section A 
 
b) The Board shall continue to pay its contribution for any eligible employee who 
suffers a continuing total disability for a period not to exceed 180 calendar days 
after the date of the commencement of the total disability. All actions and decisions 
under the medical and dental plans shall be made in accordance with rules and 
regulations established by the Administration. 


 
4. Premiums/Payroll Deductions 


a) Effective January 1, 2018, classified employees and their spouses shall agree to 
a payroll deduction as set in the table below unless the employee and/or spouse 
qualify for a wellness premium discount: 


 


*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays              


Monthly Annually  


Employee Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00 


Spouse Without Wellness Discount  $46.15 $60.00 $100.00 $1,200.00 


Both Without Wellness Discount  $92.30 $120.00 $200.00 $2,400.00 
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      The wellness premium shall be waived if the employee and spouse participate in 
wellness activities that equal 100 points each chosen by the employee and spouse 
from a list provided by Employee Benefits and Insurance Management and 
employee and/or spouse provide(s) proof of such participation through the online 
benefit enrollment system. 


 
If non-tobacco/nicotine user is one of the wellness points selected for the current 
plan premium credit, the employee and/or spouse will be subject to audit and 
confirmation testing.  If the test has a positive result, the employee and/or spouse 
will be disqualified from receiving the wellness discount and will be subject to 
paying the annual tobacco premium.   The payroll deduction for a positive test 
result or refusal to be tested shall equal the annual tobacco premium, averaged 
between the date of the first payroll deduction after the employee and/or spouse 
refuses a test or is found to be positive for tobacco/nicotine use and the last payroll 
deduction paid in December of the year the payroll deduction is begun.  Wellness 
points earned between September 1st and August 31st apply toward the wellness 
premium discount for the following plan year..  
 


                     Wellness points earned between September 1 and August 31 will apply toward the wellness 
premium discount for the following plan year, January 1 to December 31. Proof of completed 
wellness points will not be accepted or applied toward the premium discount after the close of 
benefits enrollment, except as outlined below: 


1. For the 2021 plan year only, employees and their spouses will not be required to 
provide proof of wellness points completed between September 1, 2019 and August 
31, 2020The payroll deductions for premium without wellness discount for failure to 
earn 100 wellness points will not be in effect. All employees and their spouses will 
receive the wellness premium discount in the 2021 plan year.  


For the 2022 plan year, wellness points completed between September 1, 2020 and August 31, 2021, will be 
applied toward the wellness premium discount. Employees and their spouses who do not earn 100 
wellness points will not receive the wellness premium discount in the 2022 plan year. The payroll 
deductions required for premium without wellness discount for failure to earn 100 wellness points 
will be in effect. Wellness points earned between September 1 and August 31 apply 
toward the wellness premium discount for the following plan year except as 
outlined below: 


 1. For the 2020 plan year, wellness points completed between September 1, 
2018 and August 31, 2019 will apply toward the wellness premium discount 
for the 2020 plan year. 
2. Starting in the 2020 plan year, proof of wellness points completed 
September 1 through August 31 will not be accepted or applied toward the 
premium discount after the close of benefits enrollment. 
3. For the 2021 plan year only, employees and their spouses are not 
required to complete wellness points between September 21, 2019 
and August 31, 2020, and the payroll deductions for premium without 
wellness discount for failure to earn 100 wellness points will not be in effect. 
4. For the 2022 plan year, wellness points completed between September 1, 
2020 and August 31, 2021, will be applied toward the wellness premium 
discount, and the payroll deductions required for premium without wellness 
discount for failure to earn 100 wellness points will be in effect.  
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Proof of completed wellness points will not be accepted or applied towards the 
premium discount after the close of benefit enrollment.  
 


b) Employees whose spouses have access to group medical insurance who choose to 
utilize the Board provided group medical and dental plans to provide coverage for 
the employee’s spouse shall agree to a payroll deduction of $200 per month, or $2400 
per year, beginning January 1, 2017 and thereafter. However, such employees who 
work less than a 12 month assignment shall agree to a payroll deduction equal to 
$2,400 per year pro-rated for the length of their assignment.  
 
 
 
 
 
 
Employees with a spouse shall sign a certified statement verifying whether or not 
their spouse has access to group medical insurance.  


 


 c) Effective January 1, 2017, a permanent employee who is employed 30 or more 
hours and less than 40 hours per week in a primary benefited position shall agree to 
a payroll deduction of $40 per month. However, such employees who work less 
than a 12 month assignment shall agree to a payroll deduction of $480 per year 
prorated for the length of their assignment. For the 2016 health plan year only, the 
$40 per month part-time premium will be waived for eligible employees who are 
.75 FTE to .99 FTE. Grandfathered Employees, defined under Article XII, Section 
A, who are less than .75 FTE will continue paying the $40 monthly premium for 
the health plan. 


 
 
 


 
 


 
 
 
 
d) An employee who is a tobacco/nicotine product user shall agree to pay the annual 
tobacco premium. 
 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays              


Monthly Annually  


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays              


Monthly Annually  


Working Spouse $92.31 $120.00 $200.00 $2,400.00 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays              


Monthly Annually  


Part Time Premium $18.46 $24.00 $ 40.00 $   480.00 
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Employee tobacco user $46.15 $60.00 $100.00 $1,200.00 


Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00 


Both tobacco users $92.30 $120.00 $ 200.00 $ 2,400.00 


 
However, such employees who work less than a 12 month assignment shall agree to 
a payroll deduction equal to the annual tobacco premium, prorated for the length of 
their assignment. To be eligible to participate in the Board medical plan, an 
employee whose spouse is a tobacco/nicotine product user who participates in the 
Board health insurance plan shall agree to pay the annual tobacco premium. 
However, such employees who work less than a 12 month assignment shall agree 
to a payroll deduction equal to the annual tobacco premium, prorated for the length 
of their assignment. Employees shall sign a certified statement verifying whether or 
not they are tobacco/nicotine product users and whether or not their spouse who 
participates in the Board health insurance plan is a tobacco/nicotine product user. 
 
A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or 
products four or more times per week within no longer than the past 6 months and 
includes cigarettes (including electronic cigarettes), cigars, pipes, and any form of 
chewing tobacco. The term tobacco/nicotine user does not include for religious or 
ceremonial use or when prescribed or recommended by a physician or in 
conjunction with smoking cessation treatment. Physician documentation would be 
required. 
 


5.   Cash Option  
a) Eligible employees who provide evidence of other medical coverage as 
required by the Affordable Care Act may enroll in a cash option in lieu of 
participation in the base or buy-up medical plans.  Eligible employees enrolled in 
the cash option shall be paid $1,200.00 per year pro-rated for the length of their 
assignment subject to applicable payroll deductions. 


 
 
 


 
 
 
 
 
 
B. Severance Pay Benefits 


1. Death, Retirement, Honorable Resignation 
 An employee who dies or who retires or resigns honorably after reaching age fifty-


five (55) years or five (5) years in the employ of the Board shall be eligible for a 
severance payment. 


 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays              


Monthly Annually  


Cash Option  $46.15 $60.00 $ 100.00 $ 1,200.00 







24 
 
 


2. Termination 
 An employee with 15 or more years of service with USD 259 who is terminated 


(other than for suspected criminal activity) may have his/hertheir individual case 
reviewed through the grievance procedure.  The parties to the grievance may allow 
the employee to voluntarily resign rather than involuntary termination, and if 
allowed, the employee will receive severance pay, if otherwise eligible. As a 
condition of allowing the discretionary severance payment, the employee must 
agree to settle and  discontinue his/hertheir grievance and additionally waive any 
other individual right or rights he/shethey may have against any officer, manager, 
supervisor, or employee of USD 259 arising out of his/hertheir termination. The 
employee who is allowed to self-terminate under the above conditions will sign a 
Personnel Action Request with the remark "not eligible for rehire" in the comment 
section. 


 
3. Computation and Rate of Severance Pay 
 The amount of the severance payment for which the employee is eligible shall be 


computed by multiplying the sum of the number of unused temporary leave hours 
which the employee has accumulated plus the number of unused vacation hours 
which the employee has accumulated in excess of the number which he/she is still 
eligible to take by $3.75 per hour. 


 
 For those employees paid by the hour the severance payment will be computed by 


multiplying the accumulated hours by $3.75 per hour. The severance payment shall 
be made to the eligible employee in   accordance with   regular   payroll procedures 
and shall be subject to all applicable deductions. 


 
4. Exceptions 
 Any employee who applies for retention of employment prior to retiring for the 


purpose of KPERS is not eligible for such severance payment at that time. 
 


C. Group Life Benefits 
 The Board shall provide group term life coverage with individual limits of $30,000 for 


all permanent employees who work twenty (20) hours or more per week. Any increase 
in coverage shall not be effective until the employee reports for work. 


 
 
 
 
 
 
 
D. Short Term Disability Benefits 
 The Board shall provide short-term disability benefits as set forth in the short term 


disability summary plan description. 
 
1. Rate of Benefits and Waiting Period 
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 Short term disability benefits for disabilities resulting from non-occupational illness 
or injury, shall be paid at the rate of 70% of the employee’s regular rate subject to 
all applicable deductions. Following the exhaustion of temporary leave, there is a 
five (5) day waiting period before short term disability benefits begin. The five (5) 
day waiting period will be waived for absences greater than thirty (30) consecutive 
calendar days and short term disability payments shall be paid retroactively.  
(See also Temporary Leave.) 
 


2. Single Disability 
 A single disability for a period of 180 calendar days is defined as a single absence. 


Under no circumstances will short term disability benefits be paid in excess of 180 
calendar days from the date of disability. 


 
3. Exceeding 180 Days Absent 
 If the employee cannot return to work on or before the 181st calendar day of absence, 


the employee will be terminated or placed on leave of absence from the district, if 
eligible. 


 
4. Recurrence of Disability 
 For the recurrence of a disability to be considered a new disability, the disability 


will be subject to a new waiting period and required independent medical evaluation 
designated by Employee Benefits and Insurance Management. In addition, the 
employee must have returned to work for a continuous period equal to the period of 
absence or for thirty (30) consecutive work days. Short absences for reasons not 
related to the disability shall not be counted towards fulfillment of this requirement, 
but will not be considered an interruption thereof. 


 
5. Second Distinct Disability 
 If a second distinct disability occurs prior to the expiration of thirty (30) consecutive  


work days, the thirty (30) day work requirement may be waived by the Chief Human 
Resources Officer or designee.  


 
6. Injury/Accident During Employment 
 If subsequent to the commencement of short term disability benefits, it is 


determined that the illness or accident arose out of or in the course of employment, 
the employees compensation shall revert to worker’s compensation disability 
payments and the employee’s short term disability shall be reduced by any 
retroactive payment of workers compensation. 


 
 
 
E. KPERS Benefits 
 The Board shall participate in the Kansas Public Employees Retirement System in 


accordance with KSA 74-4931, et seq. 
 
F. Worker’s Compensation Benefits 
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 The Board shall continue under the Kansas Workers Compensation Law to provide 
worker's compensation coverage for all employees.  Employee benefits are defined in 
state statute and are subject to legislative and judicial changes. Current state statute will 
supersede any provisions contained in this agreement.  Workers compensation covers 
injury and disease arising out of and in the course of one's employment. Benefits include 
medical expenses and disability payments when applicable. Job related accidents will 
be reported to the employee's supervisor, and both the Employee Report of Incident and 
Supervisor’s Report will be forwarded to the Employee Benefits and Insurance 
Management office immediately but no more than 24 hours after the occurrence. 
Compensation and charge to temporary leave procedures are as follows: 


 
1. Procedures: 


a.  Injured employees will immediately report accidents to their supervisors and the 
Employee Benefits and Insurance Management office within 24 hours. 


 
b. Injured employees will take their doctors' work status report after each 


appointment to his or hertheir supervisor. 
 
c.  Injured employees will report in after each doctor visit to the Employee Benefits 


and Insurance Management office. 
 
d. If employees have questions concerning worker compensation benefits or 


procedures, they may call the Employee Benefits and Insurance Management 
office, or the claims advisory section of the Division of Workers Compensation 
(1-800-332-0353). 


 
2. Disability Payments: 


a. A seven calendar day waiting period must be met before the disability payments 
begin. If the employee is off work for 21 consecutive days, the same statute 
requires the employer to pay retroactively the first seven (7) days of disability. 


 
b. The employee will receive 662/3 percent of his or hertheir average weekly wage, 


subject to the state weekly maximum. This benefit is paid as long as the 
authorized treating physician certifies that the employee is temporarily, totally 
disabled. 


 
c. A job injury absence up to five days will be charged to the employee's 


accumulated temporary leave to the extent that temporary leave is available, 
such charge will be reinstated if the employee is authorized to be off work for 
21 consecutive days. 


 
d. Use of vacation time to cover any part of any absence due to an on-the-job injury 


is not permitted. 
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e. If certified by the authorized treating physician, the Board will pay any 
permanent partial disability according to the formula provided by the state 
statute. 


 
3. Medical Expense: 


a. Workers compensation will pay all medical expenses resulting from the job 
related injury and prescribed by the authorized treating physician. Kansas state 
statute allows the Board to direct the medical care of its injured employees. 


 
b. Injured employees will receive care from authorized doctors and will return a 


work status form from the doctor after each appointment to his or her supervisor. 
 
c. State statute provides a limited amount for the employee to use at his or hertheir 


discretion for a second opinion or treatment. 
 


G. General Liability Coverage 
1. The Board shall provide commercial general liability coverage with a combined 


single limit of liability of at least $500,000 per occurrence and including employees 
of the district within this coverage. 


 
2. This coverage will include classified employees who transport pupils within the 


course and scope of their employment.  However, a commercial general liability 
policy excludes coverage for automobiles. This reference to transport of pupils 
refers to the act of supervision of pupils. Employees' own automobile insurance 
shall be primary coverage for property damage, personal injury protection, and 
automobile liability protection. Board insurance shall provide secondary coverage 
only. 


 
H. Unemployment 
 The Board, under the Kansas Employment Law, shall provide unemployment 


compensation for all eligible employees. 
 
I. Voluntary Early Retirement 
 The Board will provide a voluntary early retirement program for classified employees 


who were hired prior to July 1, 1996.  The substance and procedures of the program, 
and any changes thereto, are in each instance to be determined by the Board. Alterations 
shall not be applied retroactively to affect any retired employee receiving benefits from 
the program. 


 
J. Flexible Spending 
 The Board shall provide a Flexible Spending Account Plan established pursuant to 


Section 125 of the Internal Revenue Code which will allow voluntary payroll deduction.  
The substance and procedures of the Plan, and any changes thereto, are in each instance 
to be determined by the Board after consultation with the Union.  The Plan shall include 
only dependent care assistance and non-reimbursed medical expenses. Health insurance 
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premiums will be deducted from wages on a pre-tax basis through the use of a Section 
125 Cafeteria Plan. 


 
K. Reassignment 
 Employees who are reassigned from one employee group to another will be subject to 


decisions by the Human Resources Division concerning temporary leave, longevity 
payments, and other conditions of employment.  Such decisions shall be based on 
relevant provisions of various policies, procedures and employment agreements in 
addition to the past practices of the district and maintenance of equity among 
employees. 


 
L. Personal Injury/Battery 
 Whenever employees are absent as a result of personal injury caused by battery arising 


out of or in the course of their employment and when investigation by the administration 
indicates that they have used reasonable judgment, they shall be paid their full salary 
less any other Board provided or State provided employee compensation or disability 
benefits for the period of such absence without having such absence charged to their 
accumulated temporary leave. Payment for such absence shall not extend beyond 180 
calendar days.  


 
M.  Catastrophic Emergency Benefit Plan 
 The Catastrophic Benefit Pool was established to help employees recover some of 


their used temporary leave days whenpayment for days they have goneentered into 
deduct status after they have exhausted all their temporary leave and experience a 
major disaster declared by the President of the United States or a qualified medical 
emergency. The catastrophic event would need to be considered a qualifying Family 
Medical Leave event to be deemed a qualifying medical emergency. 


 
 1. The plan shall be established by allowing each benefited employee to contribute 


one (1) day of temporary leave into the plan. Those who wish to enroll in the Plan 
(those new to the district, those who wish to enroll for the first time, or those who 
went off benefits since they contributed a day) may do so during the annual 
catastrophic open enrollment periodat any time during the year. Those who have 
contributed a day in the past will NOT be allowed to do so again unless they went off 
benefits since they contributed the day or if in the future the hours drop low enough 
that the pool is required to be replenished. 


 
2. All applicable temporary leave must be exhausted before individuals are eligible to 
apply for reinstatement of temporary leave days already deducted because of the 
catastrophe. Temporary leave must be in deduct and showing up as such on the 
PeopleSoft system before individuals are eligible. Employees who meet the criteria 
above shall be eligible to submit an application to draw on the pool up to twenty (20) 
days per contract year. 


  
3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving 
Worker’s Compensation or Disability Compensation payments.  
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 4. The plan shall be administered by Employee Benefits and Insurance Management. 


Disputes shall be resolved by the President of the Service Employees International 
Union or designee, the President of the United Teachers of Wichita or designee, and 
the Chief Human Resources Officer or designee. 


  
N. BOE Carrier Options 
 Each benefit specified by this agreement may, at the Board's option, be provided by a 


Board selected carrier or by self-funding by the Board or any combination thereof. The 
Board may change from one carrier to another or to self-funding at any time. The 
specific coverage may be altered by the Board at any time so long as the coverage 
provided complies with the expressed terms of this agreement. 


 
 


ARTICLE XIII: TEMPORARY LEAVE 
 


A. Eligibility  
 Employees are eligible to accrue temporary leave days if they are working in a 


permanent position twenty (20) hours or more per week.  Temporary leave days are 
computed on a common factor for all eligible employees based on one (1) day earned 
for every fifteen (15) days in pay status. 


 
B. Accrual 
 Each employee who is eligible to accrue temporary leave days shall be granted the 


number of days to which he/she is entitled for a year on the first day that the employee 
reports for work on or after July 1. Temporary leave days will be prorated for any 
eligible employee who  workswho works  less  than  full  time  or  who  is  hired  after 
July 1.  Temporary leave days granted shall be added immediately to the employee's 
accumulation.  Probationary employees will not be granted any temporary leave days 
in advance of such days being earned. 


 
C. Unused Temporary Leave 
 Unused temporary leave days shall be cumulative without limit.  
 
D. Use of Temporary Leave 
 Accumulated temporary leave days may be used for: 


1. Personal Illness, Injury, Incapacitation 
 Personal illness, injury, or incapacitation up to the maximum of the number of days 


the employee has accumulated. However, no employee may use temporary leave 
days for any single such disability beyond 180 calendar days from the first day of 
the disability. If the absence qualifies or will qualify for Short Term Disability and 
an employee will be absent six (6) or more consecutive work days, the employee 
must notify Employee Benefits and Insurance Management and provide medical 
documentation to Employee Benefits and Insurance Management within fourteen 
(14) calendar days of the onset of the absence. Employee Benefits and Insurance 
Management may require the ongoing verification of disability.  
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2. Spouse, Child, Parent 
 Illness, injury, or death of the employee's spouse, child, or parent up to a maximum 


of fourteen (14) days per fiscal year. Up to eight (8) of these days may be used for 
illness, injury, or death of the employee's in-law, grandchild, grandparent, sibling, 
aunt, uncle, niece, nephew, any person having been regularly living in the 
employee's household, or in-law of the employee's spouse, child, or parent. 


 
3. Personal Business 
 Personal business up to a maximum of three (3) days  per  fiscal  year by employees 


with less than twenty (20) years employment with the Board, and up to a maximum 
of four (4) days per fiscal year by employees with twenty (20) years or more 
employment with the Board. Temporary leave days for personal business shall be 
granted as long as regular work assignments can be carried on. However, temporary 
leave days for personal business shall not be used to extend vacation and/or to 
extend adopted Board approved holidays, conference release days, or non-working 
days. Personal business leave is provided for the employee who is confronted with 
serious and urgent individual or family problems, emergency situations, or legal 
demands which cannot be attended to at any time other than through the employee's 
duty day. Personal business leave may be used in the event of the illness or death of 
a friend or any other relative not identified as a member of the immediate family. 
Personal business leave is not provided for recreation or avocational activities. The 
employee is not required to give the specific reason or nature of the personal 
business but must state that it falls within the above definition. The immediate 
supervisor must be notified as soon as the employee knows of the need for personal 
business leave in order for the necessary arrangements to be made. Repetitive use 
of personal business leave without proper notice, normally at least 24 hours in 
advance, will be cause for review. 


 
a. One day of personal business leave may be used as a personal leave day by 


employees, as provided for in Article XIII, D, 3, (b), who do not accumulate 
vacation. 


 
b. A personal leave day taken in place of a personal business day shall be granted 


by the employee’s supervisor as long as regular work assignments can be carried 
on. Employees are not required to give a specific reason to justify the taking of 
personal leave day. The immediate supervisor shall be notified as soon as the 
employee knows of the need for a personal leave day in order for the necessary 
arrangement to be made. In addition, employees shall file an Anticipated 
Absence Form of notification not later than twenty-four (24) hours in advance 
of taking a personal leave day. In cases of emergency, the supervisor may waive 
the twenty-four hours advance notice requirement. A personal leave day shall 
not be used during the first five or the last five days of the school year and shall 
not be used to extend board holidays, conference release days, non-working 
days, or designated inservicein-service days. The restrictions set forth in the 
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preceding sentence do not apply to attending a graduation ceremony of the 
employee’s child. 


 
4. Temporary Active Duty 
 Temporary active duty up to a maximum of fourteen (14) days per fiscal year. Leave 


for temporary active duty is provided the employee who is a member of a reserve 
military unit which is ordered to active duty as a result of an emergency or disaster. 


 
5. Paternity Parental Leave 
 Paternity Parental leave up to a maximum of five (5) days per fiscal contract year 


shall be . Parental leave is provided for the non-delivering parent to attend the birth 
of their child.  


 
6. Adoptive Leave 
 Adoptive leave up to a maximum of five fifteen (515) days per fiscal year. Adoptive 


leave is provided to the employee to provide time needed by the employee to 
complete the adoption of a child by the employee. 


 
E. Charging Temporary Leave 
 When an employee is absent from his/her assignment for any of the above reasons, such 


absence shall be a chargeable absence and the number of days of such chargeable 
absence shall be subtracted from his/her accumulated temporary leave days. Absence 
for a part of a day for hourly employees shall be charged as temporary leave in amounts 
no smaller than one quarter hour. 


 
F. Excessive Absences 
 Absences in excess of accumulated temporary leave or in excess of the specified limits 


are deducted from the employee's salary at a daily rate for each day of such excess. 
However, the specified limits may be extended by the Chief Human Resources Officer 
upon written request by the employee if the employee has accumulated sufficient days. 


 
G. Absences Subject to Review 
 All chargeable absences that continue beyond the specified limits, all absences without 


leave, all absences which are too frequent, and all chargeable absences which end 
without the employee giving proper advance notice shall be subject to review and 
appropriate action by the Administration. 


 
H. Reemployment 
 Any former employee, who is reemployed within twelve (12) months of the date of 


termination, upon satisfactory completion of their probationary period, will have their 
temporary leave days that were accrued at the time of their separation reinstated for up 
to a maximum of five (5) years for temporary leave that was accrued after March 31, 
1999, unless severance compensation has been paid for such leave. 


 
I. Exceeding Five Days 
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 If temporary leave is claimed in excess of five (5) consecutive work days, on or before 
the end of the sixth (6th) day, for an illness, injury, or incapacitation, certification by a 
physician may be required before the salary for the period of leave is paid.  Further, an 
employee's immediate supervisor may request, given evidence there is just cause, a 
physician's statement requiring medical verification at any time the employee is absent. 


 
 
J. Voting in Elections 
 In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) 


persons entitled to vote at a general or primary election shall be entitled to absent 
themselves from their employment under the circumstances and for the period of time 
described therein. 


 
K. Court/Jury Duty 
 Non-chargeable temporary leave for court duty or jury duty may be   granted to a 


classified employee to appear in court to answer a jury summons or for reasons other 
than personal neglect, violation of law, or matters in which the classified employee has 
a vested interest. The amount paid for jury duty or witness fees, if any, shall be deducted 
from the classified employee's regular pay. Verification of the amount received for jury 
duty or witness fees must be provided. 


 
L. Notifying Supervisor 
 Employees desiring to be off duty for any reason should make arrangements with their 


supervisors as far in advance as possible. 
 


ARTICLE XIV: EXTENDED LEAVE 
 


Employees may be granted extended leave without pay or benefits subject to approval of 
the Board for health, illness of spouse, child, or parent, maternity, paternity, adoption, 
study, campaigning for or serving in public office, or for professional activities. Such leaves 
are subject to the provisions of the Board policy on Extended Leaves. 
 
Employees will be allowed to take an unpaid leave of absence for military service in 
accordance with the employee handbooks. 
 
 


ARTICLE XV: LEAVE OF ABSENCE FOR STUDENT TEACHING 
 


A.  Purpose 
 In order to provide opportunities for professional improvement, student teaching leaves 


of absence are available to classified employees to complete student teaching 
requirements at a college or university for earning teaching licensure in the State of 
Kansas. 


 
B. Eligibility 


1. Years of Service 
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 An applicant must have performed two (2) years of continuous benefited service in 
Unified School District 259 immediately prior to the commencement of the student 
teaching leave of absence. 


 
2. Return to Service 
 Each applicant must sign a statement of intent to return to service in Unified School 


District 259 immediately upon completion of student teaching leave of absence. 
 
3. Commitment to Repay 
 Each applicant must sign a commitment to repay the amount paid during the student 


teaching leave of absence on a prorated basis in the event the employee fails to 
return to Unified School District 259 and perform assigned services, including a 
contract of employment  for  a period of two (2) years after return from student 
teaching leave of absence. 


 
C. Application 


1. Deadline 
 Applications for student teaching leave of absence shall be made to the Chief 


Human Resources Officer on or before the annual deadline of March 31 of each 
year.  


 
2. Proposed Plans 
 The application shall present the applicant’s plans for the student teaching leave of 


absence and such other information as the committee deems advisable. 
 


D. Selection 
1. Selection Committee 
 The committee for student teaching leave of absence shall consist of two members 


appointed by the Superintendent, two members appointed  byappointed by   Service  
Employees  International  Union, Local 513, and the Chief Human Resources 
Officer or designee, who will chair the committee. 


 
2. Judgment/Priorities  
 The committee will prepare a priority listing of eligible applicants and recommend 


employees for student teaching leave of absence appointments. The committee shall 
judge the quality of the applications and recommend no more than two (2) 
employees per contract year. Exception may be made by the Board if they determine 
to fund additional positions. 


 
3. Consideration shall be given to: 


a. Assured eligibility. 
b. The potential contribution to the applicant’s professional growth. 
c. The applicant’s prior contribution to the school district and potential for future 


contributions. 
d. Evidence of professional growth. 
e. Any other pertinent factors as established by the committee. 
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4. Final Approval 
 The priority listing of applicants for student teaching leave of absence shall be 


submitted to the Board for approval. 
 


E. Compensation 
 While on student teaching leave of absence the employee shall be paid according to the 


base salary which would have been earned had the employee not been on leave. 
 
F. General Provisions 
 An employee shall: 


1. Receive full credit for system experience as a classified employee while on student 
teaching leave of absence. 


 
2. Be subject upon return from student teaching leave of absence to any general salary 


reductions which may be ordered by the Board. 
 
3. Retain during the student teaching leave of absence current status if applicable in 


the Wichita Supplemental Annuity Plan. 
 
4. Retain accumulated temporary leave and vacation days, if applicable, but additional 


temporary leave and vacation days shall not accumulate during the student teaching 
leave of absence. 


 
5. Maintain all rights accruing under Kansas Public Employees Retirement System 


(KPERS), if any. 
 
6. Be permitted to retain the health coverage benefit as set forth in the Employment 


Benefits Article. 
 
7. Retain Group Term Life Coverage. 
 
8. Retain disability income protection coverage. 
 
9. Upon completion of student teaching leave of absence, be  assigned in  a  position  


which  is at  least comparable to the one held when assuming student teaching leave 
of absence status. 


 
10. Be eligible for student teaching leave of absence for one (1) semester only. 
 
11. Not deviate while on student teaching leave of absence from his/her approved plan 


except with the written approval of the Committee for Student Teaching Leave of 
Absence. 
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ARTICLE XVI: PLAN OF ASSISTANCE 
 


The Plan of Assistance is designed to be helpful. It is initiated when other means of the 
assistive process have not been successful and the supervisor determines that the classified 
employee needs additional assistance and support to maintain or achieve an acceptable level 
of performance. 
 
 
 


ARTICLE XVII: NO STRIKE-LOCKOUT CLAUSE 
 


A. The Union shall not authorize, cause, aid, ratify, condone nor shall any bargaining unit 
employees take part in, aid, render assistance to, or support any strike, sit-down, slow-
down, stoppage of work,  boycott, picket, or other interruption of work at any facilities 
or in the operation of the school district. 


 
B. The Board agrees that during the term of this agreement, there will be no lockout.  


Lockout is defined in KSA 75-4322 (r) as any action taken by the Board to provoke 
interruptions of or prevent the continuity of work normally and usually performed by 
the employees for the purpose of coercing the employees into relinquishing rights 
guaranteed by this act. 


 
ARTICLE XVIII: CLASSIFIED FURLOUGH  


AND REDUCTION IN FORCE 
 


The Superintendent of Schools shall have the responsibility for determining the number 
of classified positions employed by the school district.  If the Superintendent determines 
the need to reduce the number of classified positions, the Superintendent may, in his/her 
discretion, furlough classified employees for a specified period not to exceed ninety (90) 
days or declare a reduction in force.  In either event, the following administrative 
implemental procedures shall take full force and effect, andeffect and shall apply to all 
classified employees. 
 


1. If a reduction in force is necessary, the greatest possible reduction shall be 
accomplished through attrition. 


 
2. If a reduction in force is necessary, the remaining reduction in the number of 


positions shall be accomplished by layoff. 
 


a. The reduction shall be applied to the largest group of classified 
positions which may be reasonable considered.  The Superintendent or 
designee shall consult with union representatives prior to determining 
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the group or groups of classified positions from which the reduction 
shall be made. 


 
b. Within each specified classified group, classified employees shall be 


selected by the respective administrative for layoff in the following 
order: 


 
1) Probationary classified employees within the 90 day90-day 


probationary period. 
 


2) Classified employees on probation when a reduction in force is 
declared. 


 
3) Classified employees who are on a Plan of Assistance when a 


reduction in force is declared. 
 


4) Within each of the above sub- paragraphs, if two or more 
classified employees are otherwise equally eligible for 
selection, employees with shorter lengths of total seniority 
within the district will be selected before those with longer 
lengths of total district seniority. 


 
5) Following the above procedures, if two or more classified 


employees are equally eligible based on total seniority in the 
district, employees with the shorter lengths of current 
employment within the position will be selected before those of 
longer length of current employment. 


 
3. After implementing such a reduction procedure, the list of names of laid off 


classified employees shall be maintained by the Human Resources Division 
for two (2) years. 


4. Any classified employee who has been so laid off shall no longer be 
considered an employee and shall have no employee rights or benefits other 
than those required by law or by this policy. 


 
5. Any classified employee who has been so laid off may retain membership in 


the Board provided health coverage plan for a period of up to 18 months.  
However, the Board shall make no contribution and the employee must make 
advance arrangements for payment of premiums with the Employee Benefits 
and Insurance Management Office. 


 
6. It is the responsibility of the listed laid off classified employee to keep the 


Human Resources Division informed of their current contact information, i.e., 
e-mail address, current address, and phone number.  Additionally, the laid off 
employee will maintain a current electronic employment application with 
Human Resources. 







37 
 
 


 
 
 
7. The named classified employee on the list will be considered an internal 


application.  If a classified vacancy occurs within two (2) years for which the 
named classified employee on the list is qualified, the employee will be 
contacted to interview for the open position.  The usual employment 
procedures will be followed in determining the fitness for employment. 


 
8. If any classified employee on the list waives recall rights in writing, fails to 


accept recall to a position for which the employee is qualified, fails to respond 
within 10 days to a recall notice sent to the latest address furnished to Human 
Resources Division, or fails to report for duty in the accepted position, the 
name of such classified employee shall be removed from the list and such 
classified employee shall have no further recall rights. 


 
9. Any classified employee who is recalled shall regain all employment benefits 


to which he/she was entitled at the time of layoff.  However, no benefits may 
be accrued during the period of unemployment and the classified employee 
shall be subject to all changes in employment conditions which have been 
made in the interim. 


 
10. In lieu of a reduction in force, the Superintendent may determine, in his/her 


discretion, that there is a need to furlough classified employees for a specified 
period not to exceed ninety (90) days.  If so, the measures set forth in 
paragraph 2 above will govern the selection of employees for furlough, and the 
measures set forth in paragraphs 3, 4, 5, 6, 7, 8 and 9 will apply to employees 
who have been furloughed.  If necessary, the Superintendent may determine in 
his/her discretion that it is necessary to eliminate the positions of and lay off 
employees who have been furloughed. 


 
11. Employees on furloughed status shall retain existing vacation and/or 


temporary leave balances, and longevity status, accrued as of the date on 
which the employee is furloughed; however, no additional vacation and/or 
temporary leave, or longevity, will accrue during the furlough period.  
Furloughed employees are eligible to retain health and dental coverage in 
place as of the date they are furloughed, subject to the terms and conditions of 
the applicable plan(s).  Furloughed employees remain responsible for their 
share of the cost of their coverage, with payment of the employee’s share due 
at the same time as it would be made if by payroll deduction, or by an alternate 
payment schedule approved by Employee Benefits.     
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ARTICLE XIX: GRIEVANCE PROCEDURE 
 


A. Grievance Definition 
 It is the right of an employee to seek relief to any problem as specified in the Grievance 


Procedure. A grievance shall be defined as a violation or allegation of a violation or 
misapplication of a negotiated agreement. 


 
B. Immediate Level of Administration 
 An employee or a group of employees shall seek a solution to a grievance at the 


immediate level of administration having the authority to make necessary adjustments. 
 
C. Informal Review 
 Within ten (10) regular work daysworkdays from the occurrence of a grievance, the 


aggrieved shall seek and review and, if possible, resolve the problem with the 
immediate supervisor. However, an employee or the Union may consult directly with 
the Chief Human Resources Officer and/or Human Resources Director concerning an 
unusual grievance. 


 
D. Written Formal Grievance 
 If further action is required, the aggrieved has ten (10) regular work daysworkdays from 


the review with the immediate supervisor to file a written, formal grievance with the 
Chief Human Resources Officer and/or Human Resources Director. The written 
grievance will indicate the specific language of the negotiated agreement which has 
been violated or misapplied and all supporting data. 


 
E. Closed Administrative Hearing 
 A closed administrative hearing will be called and conducted by the Chief Human 


Resources Officer and/or designee within thirty (30) regular work daysworkdays after 
the grievance is filed. 


 
1. The petitioner will be informed in writing of the time, date, and place of the hearing 


at least five (5) regular work daysworkdays prior to the date set. 
 
2. The petitioner may be represented by an authorized representative of SEIU, Local 


#513, himself/ herself, legal counsel, or any other person selected by the petitioner. 
The petitioner may request that employees of the district with relevant information 
be present at the hearing. The petitioner may also request that relevant documents 
in the custody of the district be produced for the hearing. Such request shall be made 
in writing to the Chief Human Resources Officer five (5) days prior to the hearing. 
The petitioner or his representative shall have the right to cross-examine district 
witnesses and the district shall have the right to cross-examine petitioner’s 
witnesses. A taped record of the hearing will be taken by the district and will be 







39 
 
 


kept for a period of not less than sixty (60) days and shall be made available to the 
petitioner upon request. 


 
3. Within ten (10) regular work daysworkdays following the conclusion of the review, 


the petitioner will be given a written decision of the administrative review by the 
Chief Human Resources Officer and/or designee. 


 
F. Arbitration (Termination Grievances Only)  


1. Within ten (10) days after receiving the decision of the Chief Human Resources 
Officer and/or designee, the petitioner may appeal the decision (in termination 
grievances only) to arbitration. The petitioner shall forward copies of the request 
for arbitration to the petitioner's representative, if any, the authorized representative 
of SEIU, Local #513, and the Chief Human Resources Officer and/or designee. Cost 
of arbitrator shall be shared equally by both parties.  


 
2. Within ten (10) days after the receipt of the request for arbitration, the parties shall 


jointly request the Federal Mediation and Conciliation Service to submit a panel of 
seven (7) arbitrators. The right to first strike a name shall be determined by the flip 
of a coin. The parties shall then alternately strike names from this list until one name 
remains. The person whose name remains shall be the arbitrator. The arbitrator shall 
be notified of his/her selection by a joint letter from the petitioner and the District, 
requesting that he/she set a time and place for the hearing subject to the availability 
of the parties, and  the letter shall specify by stipulation the issue to be determined 
by the arbitrator. 


 
3. The arbitrator shall have no right to add to, subtract from, nullify, ignore, or modify 


any of the terms of this agreement. He/she shall consider and decide only the 
stipulated issue presented to him/her in writing by the District and the petitioner, 
and his/her decision and award shall be based solely on his/her interpretation of the 
application of the  terms of  the  agreement  to  the issue stipulated. If the matter 
presented to the arbitrator does not involve interpretation of the terms of provision 
of this agreement, the arbitrator shall so rule in his/her award and shall make no 
other decision on the issue. The arbitrator shall render no award under this 
agreement which shall be retroactive beyond the date of the event on which the 
grievance is based. The award of the arbitrator shall be final and binding upon the 
Board, the SEIU, Local #513, and the petitioner involved. 


 
4. The arbitrator selected shall determine the time and place for the arbitration and 


notify the parties thereof.  In a termination grievance, the arbitrator shall have no 
authority to alter or amend the termination imposed by the District if the arbitrator 
finds either that the District's actions did not violate the agreement or that there was 
just cause for the action. 


 
5. No arbitration decision made hereunder shall constitute a binding precedent with 


respect to any renewal of the existing agreement or the making of a new agreement 
between the SEIU, Local #513, and the Board. The force and effect of arbitration 
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decisions shall expire when the agreement expires, unless the language involved is 
substantially the same in the expired agreement and the new agreement. 


 
6. No decision of the arbitrator in any one case shall create a basis for retroactive 


adjustment in any other case which arose prior to the date of the written decision of 
the arbitrator, unless SEIU, Local #513, and the District mutually agree otherwise 
in writing. 


 
7. The fees and expenses of the arbitrator shall be borne equally by both parties. Each 


party shall be responsible for its own arbitration expenses. The party providing any 
witnesses shall pay the expenses of said witnesses, if any.  Upon request of either 
party, an official court reporter shall record the proceedings, and the party making 
such request shall pay the cost of the reporter.  If the other party requests a copy of 
the proceeding, that party shall share equally the costs of the reporter. 


 
G. Board Review (All Grievances other than Termination) 


1. Should the decision (relating to grievances other than termination grievances as 
outlined in Item F above) of the administrative review be unsatisfactory to the 
petitioner, within ten (10) regular work days of the rendering of the decision, the 
petitioner may make a written request for appeal to the Board. The petitioner shall 
file a request for appeal with the Chief Human Resources Officer and/or designee.  


 
2. The Chief Human Resources Officer and/or designee will set a hearing date with a 


committee of the Board not fewer than ten (10) regular work days or more than forty 
(40) regular work days after such an appeal is filed with the Chief Human Resources 
Officer and/or designee and the petitioner will be informed in writing of the time, 
date, and place of the hearing at least five (5) regular work days prior to the hearing. 


 
3. The petitioner may be represented by an authorized representative of SEIU, Local 


#513, himself/ herself, legal counsel, or any other person selected by the petitioner. 
The petitioner may also have witnesses appear at the hearing. The Chief Human 
Resources Officer and/or designee shall be informed in writing five (5) days prior 
to the hearing with the Board of the petitioner's representatives and all witnesses to 
be present during the hearing. 


 
4. The Board of Education, or a committee thereof, shall conduct the hearing in 


executive session unless the employee requests an open hearing.  
 
5. The petitioner will be given a written decision of the Board within thirty (30) regular 


work daysworkdays following the conclusion of the hearing. 
 
6. The final decision lies with the Board of Education, except that the employee shall 


have other remedies or appeals as are provided by the federal or state constitutions 
or by law. 
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H. Legal or Statutory Remedy 
 If the petitioner pursues any legal or statutory remedy for an issue, then any further or 


subsequent proceedings for relief through the grievance procedure shall be barred 
unless the court or administrative agency refuses jurisdiction until all administrative 
remedies have been exhausted. 


 
I. Reprisal/Discrimination 
 No employee shall be subject to any reprisal or discrimination by reason of the exercise 


of his/her rights under this Grievance Procedure or any appeal provisions set forth 
herein. 


 
ARTICLE XX:  CLASSIFIED PROFESSIONAL  


DRESS PHILOSOPHY 
 


A. It is the intent of the Wichita Public Schools Classified Professional Dress policy to 
ensure all classified personnel present themselves to our students, parents and public in 
a manner which enhances their professional position and/or job assignment.  The 
secondary intent of this professional dress is to ensure all classified personnel model 
for students and staff the attire appropriate to success and provide a positive image for 
our educational community. 


 
B. The professional dress applies to all classified personnel-attendance center and non-


attendance center based.  All attire for classified personnel will be compatible with 
student dress codes and appropriate for job assignments within the building’s culture.  
The professional dress expectations are in effect during normal business hours and 
should conform to the standards and expectations of the school and the workplace. Any 
item of clothing, jewelry or body adornment that in the opinion of the Superintendent 
or designee creates a disruption to the environment and/or well-being of students and 
staff may be excluded. Where questions arise concerning appropriateness of 
professional dress/attire, the building administration or supervisor will make the final 
determination. 


 
C. By enacting this professional dress policy, the Wichita Public Schools recognizes that 


there are occasions when individuals may need to wear specific clothing due to medical 
reasons or as a part of a bona fide personal religious practice. When such is the case, 
the classified personnel should provide documentation to his or her supervisor of the 
medical necessity or his or her bona fide personal religious practice that gives rise to 
the need for deviation for this professional dress policy.  
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D. Inappropriate Professional Dress includes, but not limited to, clothing that promotes or 


displays: 
• Tobacco products 
• Alcohol or drugs 
• Sexually explicit language or graphics 
• Profanity, violence, or gang references 
• Racially derogatory language or graphics 
• Clothing that displays midriff, underwear, low cut tops, etc. 
• Athletic wear – no sweat pantssweatpants 
• Sleepwear 


 
E. Inappropriate Professional Attirefor Males and Females: 
• Sweat/wind pants, jogging suits, spandex, lycra or form fitting pants 
• Shirts/tops/blouses/tank tops which show visible cleavage or excessive skin, such 


as low cut, see through midriff, halter style, off the shoulder or large armhole cut-
outs 


• T-shirts (with the exception listed below) no cutoff sleeves or sleeveless T-shirts 
allowed 


• Men’s tTank tops 
• Athletic shoes except during playground duty or the exception below 
• Beach-style flip-flops 
• Headwear (see below) 
• Visible undergarments 
• Visible tattoos and piercings that may be deemed inappropriate by the determination 


of the building principal/supervisor with the coordination of Human Resources 
**Exceptions: School t-shirts, athletic shoes, sleepwear, and/or costumes may be 


designated for specific circumstances such as spirit days, field trips, Friday dress 
down, etc. 


 
F. Professional Dress Requirements: 
 All employees are required to adhere to dress requirements established for their specific 


work group (i.e., required uniform, safety glasses or any   other Personal Protective 
Equipment, etc.) 


 
G. Appropriate Professional Dress for Females: 
 In order to maintain professionalism, recommended female dress includes tops, 


buttoned and/or collared shirts, blouses, collared shirts, sweaters, and jackets. 
Sleeveless clothing must cover undergarments. 


 
 Suitsundergarments. Suits, dresses, skirts and dress shorts are to be no shorter than three 


inches above the knee, Pants for women could include slacks, trousers, capri pants, and 
dress shorts. All preferred bottoms should be free from holes and rips and should be 
worn at the natural waistline. 
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 Appropriate footwear includeincludes dress shoes, lace or loafer style shoes, pumps, 


boots, and casual comfort shoes as seen appropriate with above mentioned attire. Open 
toed shoes with a dress appearance and/or heel is also permitted within the 
responsibilities of the employee’s assigned duties. 


 
H. Appropriate Professional Dress of Males: 
 In order to maintain professionalism, recommended males dress includes buttoned 


and/or collared shirts when worn without a jacket. Sweaters and turtlenecks are also 
appropriate. 


 
 Preferred professional pant options for men could include dress slacks or business 


casual pants. All preferred bottoms should be free from holes and rips and should be 
worn at the natural waistline. 


 
      Appropriate footwear include dress lace or loafer style shoes, boots, or casual comfort 


shoes as appropriate with the above mentioned attire and within the responsibilities of 
the employee’s assigned duties. 


 
 


ARTICLE XXI: CLASSIFIED ATTENDANCE STANDARDS 
 


A.   The purpose of the Classified Attendance Standards are to provide guidelines to 
supervisors concerning employees who are approaching or in deduct status pertaining 
to the use of temporary leave.  


 
B.   It is the employee’s responsibility to be aware of how many temporary leave hours 


they have accumulated and have remaining.  
 
C. Temporary Leave Balance Under Forty (40) Hours 
   1. An “awareness letter” will be sent to the employee who has forty (40) hours of 


temporary leave remaining. The goal is to notify the employee as close to forty (40) 
hours as possible-realizingpossible, however, the parties recognize that this 
awareness letter may not be issued exactly  realizing that due to hours missed this 
awareness letter may not be issued at exactly forty (40) hours of temporary leave 
remaining. The "awareness letter" is electronically sent to the employee and the 
employee’s supervisor based on the hours in the Human Resources Information 
Systems system (currently PeopleSoft).   This is not a disciplinary conference.  The 
documentation of this conference will be kept in the supervisors file for five (5) 
years. 


 
2. Employees who have been in deduct status previously within the prior five (5) years 


of employment will move to the progressive disciplinary actions for attendance 
when they have a temporary leave balance under forty (40) hours. 


 
D.   Deduct Absences 
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1. An absence is considered to be in deduct when the employee does not have enough 
temporary leave hours available to cover all hours that they were absent for that 
shift.  


 
2. Any protected absence approved by Employee Benefits considered is exempt and 


will not be included in calculation or application of this rubric.  
3. A deduct absence that shall be considered as exempt from the rubric must also be 


approved by the Chief Human Resources Officer.  
 
E. Progressive Disciplinary Actions 


1. When an employee is in deduct status for the first time since employment they will 
receive a written warning with a mandatory referral to the Employee Assistance 
Program. The second deduct absence will result in the employee being placed on a 
ninety (90) day probation for attendance.  The third absence in deduct will result in 
termination. 


 
2.  Employees who have been in deduct status previously within the prior five years of 


employment will receive a written warning with a mandatory referral to the 
Employee Assistance Program when they have a temporary leave balance under 
forty (40) hours.  The first deduct absence will result in being placed on a ninety 
(90) day probation for attendance. The second deduct absence will result in 
termination.  


 
3. Supervisor will notify Human Resources before proceeding with disciplinary actions 


for deduct absences. 
 


4. A formal disciplinary conference requires the supervisor to give written 24-hour 
notification to the employee. The employee has the right to bring representation of 
their choice to the conference. A signed copy of Personnel Conference Summary is 
to be sent to Human Resources.   


 
5. When an employee is on probation for attendance, a defined absence is: a no call, a 


late call, (meaning past the timeframe in which the employee is slated to call in to 
report an absence), no shows, tardies, leaving early without permission, and non-
exempt absences. 


 
 


 


Paid leave 
balance under 40 


hours 


Deduct absence 
#1 


Deduct absence 
#2 


Deduct absence 
#3 


Level A   
 
Employee is in deduct status for the FIRST time 
since employment OR it has been at least 5 years 
since the employee has been in deduct status. 


 
 


Awareness Letter 
 
 


(Letter A) 


 
Written Warning 
and EAP referral 


 
 


(PCS A1) 


 
90 day Probation 


for attendance 
 
 


(PCS A2) 


 
 


Termination 
 
 


(PCS A3) 
 
Level B     
 
Employee has a temporary leave balance under forty 
(40) hours, and has been in deduct status in one of 
the previous 5 years of employment. 


Written Warning 
and EAP referral 


 
(PCS B1) 


90 day Probation 
for attendance 


 
(PCS B2) 


 
 


Termination 
 


(PCS B3)  
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July 1, 20201 – June 30, 20212 
 


/s/ Rinann Speaker 
Union Local 513 


 
/s/ Debbie Ollek 
Union Local 513 


 
/s/ Tony Pruett 


Union Local 513 
 


/s/ Lee Moore 
Union Local 513 


 
/s/ Azucena BojorquezRobyn Bailey 


Union Local 513 
 


/s/ Kenny FiegelesAndrae Carter 
Union Local 513 


 
/s/ Dina Williams 
Union Local 513 


 
/s/ Wendy Ratliff 
Union Local 513 


 
/s/ John Rodriguez 


Union Local 513 
 


/s/ Karen GretskyChad Blanchet 
Union Local 513 


 
/s/ Sheril LoganStan Reeser 


Board of Education 
 


December 14, 2020July 26, 2021 
                Date                
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The Wichita Public Schools is committed to ensuring an environment that is free of 
discrimination, and to fostering a climate in which all employees and students may 
participate, contribute and grow to their fullest potential. HarrassmentHarassment and 
disparate treatment will not be permitted or condoned in Wichita Public Schools. The Wichita 
Public Schools does not discriminate on the basis of race, color, national origin, religion, sex, 
gender identity, sexual orientation, disability, age, veteran status, or any other legally 
protected classification in its programs and activities. All Wichita Public Schools employees 
have the responsibility to support this statement. The following person have been designated 
to handle inquiries regarding the Non-Discrimination Statement: 
 


SECTION 504 COORDINATOR FOR ADULTS 
AND TITLE IX COORDINATOR FOR ADULTS AND STUDENTS, 


903 SOUTH EDGEMOOR, 
WICHITA, KANSAS 67218, 


(316) 973-4420. 
 


SECTION 504 COORDINATOR FOR STUDENTS 
903 SOUTH EDGEMOOR 
WICHITA, KANSAS 67218  
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Agreement Between 
The Board of Education of  
Unified School District 259, 
Sedgwick County, Kansas 


and 
The Service Employees International Union 


Local No. 513  
(Uniformed Security Officers and Security Dispatchers) 


 
INTRODUCTION 


 
A. The entering into this Agreement and the terms of this Agreement are governed by the Act. The terms 


of  thisof this Agreement  applyAgreement   toapply   employeesto employees  of the District who are 
members of the Bargaining Unit. The members of the Bargaining Unit and the Board have ratified this 
Agreement. The Agreement is for a term of one year, beginning July 1, 20201, and ending June 30, 
20212. Article XII, Employee Benefits, may be reopened by the Board at any time during the term of 
the Agreement solely for the purpose of negotiating the health plan premiums in the event that health 
plan reserves fall below Eighteen Million Dollars ($18,000,000). In addition, the Board and the Union 
may agree to reopen negotiations at any time during the term of this Agreement in order to make 
amendments to this Agreement. An amendment that results from a reopening of negotiations will be 
effective when the amendment is ratified by the Board and the Bargaining Unit. The parties agree to 
exchange proposals that relate to negotiating an agreement for the 20212-20223 school year on or 
before February 1, 20212.  


 
B. Appendix “A” to this Agreement is adopted by reference and incorporated by reference into this 
 Agreement as though fully set forth in this Agreement.   
 


 
ARTICLE I:  RECOGNITION 


 
A.   The Board recognizes the Union as the exclusive representative for the purpose of meeting and 
       conferring and the settlement of grievances for those designated in the Bargaining Unit. 
 
B.   The Bargaining Unit shall consist of all uniformed security officers and security dispatchers  
       employed in permanent positions for twenty (20) or more hours per week and paid on Ranges A-Jc  
       of the Wichita Public Schools’ classified salary schedule.  Safety Services employees paid on Ranges  
       K-Z of the Wichita Public Schools’ classified salary schedule, supervisors and confidential  
       employees, as defined by the Act, are excluded from the Bargaining Unit. 
 
C.   The Board of Education will seek informal input from the Union when designing in-service activities  
       for classified Safety Services employees during the school year. 
 
 


ARTICLE II: MANAGEMENT'S RIGHTS 
 


The Union acknowledges that the Board and the Superintendent have certain exclusive statutory rights and 
responsibilities which they may not surrender and except as expressly provided otherwise by this agreement 
or by law, the Board shall retain its rights to make, amend, or execute decisions and policies that are 
necessary to operate and maintain the program of the school district and to otherwise carry out its lawful 
rights and responsibilities.  







 
2 


 


 
Neither shall anything in this agreement be construed to limit the statutory power and duty of the 
Superintendent. Such rights of the school district include but are not limited to: direct the work of the 
employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain employees in 
positions within the public agency;  demote for disciplinary reasons, suspend or discharge employees for 
proper cause; maintain the efficiency of governmental operations; relieve employees from duties because 
of a lack of work or for other legitimate reasons; take actions as may be necessary to carry out the mission 
of the school district in emergencies; and to determine the methods, means, and personnel by which 
operations are to be carried on, including subcontracting if such is deemed desirable. Employees whose 
positions are eliminated by subcontracting, downsizing, or dissolving will be given priority to transfer to 
vacant positions within the district for which they are qualified or receive training. 
  
 


ARTICLE III: SAVINGS CLAUSE 
 
A. Any paragraph of this Agreement or any action pursuant thereof which is contrary to law will be null 


and void, but the remainder of the Agreement will remain in full force and effect.   
 
B. Any previously adopted policies, practices, procedures, customs, rules, regulations or writings of the 


Board which are in conflict with this Agreement will be superseded by the terms set forth in this 
Agreement. The Board will not amend this agreement nor make nor execute decisions or policies which 
violate this Agreement. 


 
 


ARTICLE IV: WAIVER CLAUSE 
 


The Union recognizes that it has the right to negotiate any and all terms and conditions of employment as 
set forth in the Act and judicial interpretations thereof. Regardless of that right, the Union hereby waives 
its right to negotiate any such term or condition which has not been noticed, negotiated, agreed, set forth 
herein, and ratified by both parties. The Union expressly agrees that the Board and Administration have the 
exclusive right to control and change such terms and conditions which have not been negotiated by policy, 
rule, procedure, regulation or decision during the term of this Agreement.  Negotiations may be re-opened 
in accordance with the terms set forth in the Introduction section of this Agreement. 
 
 


ARTICLE V:  EMPLOYEE RIGHTS 
 


A. Safety Services Employees shall have the right to form, join, and participate in the activities of 
employee organizations of their own choosing. 


 
B. Safety Services Employees shall also have the right to refuse to join or participate in activities of 


employee organizations. 
 
C.  Safety Services Employees shall be eligible to participate and vote on building committees if a building 


committee exists.  
 
D. No Employee shall be subject to workplace bullying, harassment, discrimination, abusive, derogatory, 


or belittling language, and/or retaliation. 
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ARTICLE VI: PAYROLL DEDUCTIONS 


 
A. Authorized Deductions 
 The Board agrees that whenever duly authorized by any Employee on a form or forms appropriate for 


such purpose and consistent with the regulations established by the Business/Financial Services 
Division, payroll deductions will be made and paid over in accordance with such form or forms for any 
or all of the following purposes: 


 
1. Donations to the Friendship Fund 
2. Union dues 
3. YMCA dues 
4. Flexible Spending Account 
5. Tax Sheltered Annuity 
6. Health Insurance Premiums 


 
B. Union Dues 
 The Union will develop and the Board will approve a dues authorization card which will provide for 


the cancellation of union dues only once during the year, which date shall be July 1 each year, unless 
the Employee terminates employment with the school district.  Such dues deduction authorization may 
specify that it will continue each year and will continue in effect from year to year unless terminated as 
specified on the authorization card. 


 
1. The Union will indemnify and hold harmless the Board from any and all claims, demands, suits, or 


other forms of liability (including specifically costs and attorney fees) that may arise out of or by 
reason of any action taken or not taken by the Board for the purpose of complying with the 
provisions of Paragraph B or the authorization form.  


 
2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such cards 


will be submitted on or before the 5th of each month and should be representative of Employees 
who have successfully completed their probationary employment status.  


 
C. Tax Sheltered Annuity Plan 
 Employees will be eligible to participate in district tax-sheltered annuity/deferred compensation plans 


established pursuant to the Internal Revenue Code, consistent with regulations established by the 
Business/Financial Services Division. 


 
 


ARTICLE VII:  HOURS OF WORK 
 


A. Changes and Exceptions 
 Nothing herein shall be construed as guaranteeing any Employee any number of hours of work per day 


or week. Work schedules may be changed by the Director of Safety Services or Building Principal, and 
such schedules may vary from the base work schedule.  


 
B. Hours for Specific Positions 
 The working hours for specific positions are as follows (Employees who are involved in a shift change 


will be given a three-day notice unless there is an emergency): 
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1.   Uniformed Security Officers (Site-Based) 


Base schedule to be forty (40) hours per week, Monday through Friday, as determined by the Director 
of Safety Services or Building Principal.  Designated lunch periods will be one-half hour, at times set 
by the Director of Safety Service or Building Principal unless an exception has been granted by the 
Director of Safety Service or Building Principal.  Officers will use the time clock system to check out 
for and document their lunch periods.   


 
2.   Uniformed Security Offices (SSC-Based) and Security Dispatchers 


Base schedule to be forty (40) hours per week, as determined by the Director of Safety 
Services.  Designated lunch periods will be one-half hour, as times set by the Director of Safety 
Services unless an exception has been granted by the Director of Safety Services.  Officers and 
Dispatchers will use the SecTrac system to check out for and document their lunch periods.   
 


C. Rest Periods/Breaks 
 All Employees will be allowed a rest period if their regular daily schedule calls for four (4) hours or 


more of continuous work. Rest periods may be flexible, but will generally be consistent with a 15 
minute break for the first four (4) hours worked and a 15 minute break for the second four (4) hours 
worked as specified by the Director of Safety Services or the Building Principal. 


 
 


ARTICLE VIII:  COMPENSATION 
 


A. Salary Schedule 
 The salaries of Employees covered by this Agreement are set forth in the salary schedule in Appendix 


B which is attached to and incorporated into this Agreement.  
 
B. Salary Range 
 Employees will be placed on a range as identified in the Board-approved Classified Personnel 


Classification Plan. The exact step on the range will be determined by the Division of Human Resources 
after consideration of the individual's prior work, education and/or training. 


 
C. Salary Steps 
 Increment or step increases are included in the wage and salary schedule to recognize changes in 


responsibility based upon assignment and to reward length of service. 
 
D. Step Movement 
 Employees who began service prior to January 1, of the current year, shall normally advance one step 


on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary probation or Plan 
of Assistance, shall not advance on the salary schedule. Upon successful completion of a disciplinary 
probation or Plan of Assistance the employee is be eligible for step movement, that will be prorated 
from the date of completion of the disciplinary probation or Plan of Assistance, if employed prior to 
January 1st, of the current calendar year.   


 
E. Safety Services Career Ladder 
 A Career Ladder Committee shall consist of three (3) A through Jc Employees appointed by the Union 


Chair and three (3) management employees appointed by the Director of Safety Services.  The 
committee shall meet and report as needed by management or the union.   
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 In the 20201-20212 school year, the Committee shall create a career ladder process.  A testing process 
will be offered to eligible Safety Services employees once in the 20201-20212 school year.  Employees 
who successfully complete the career ladder process by June 30, 20212 will be able to advance on the 
career ladder for the 20201-20212 school year only. Employees eligible for advancement will not be 
entitled to retroactive compensation. 


 
F.  Education Pay 
      Full-time security employees paid on Ranges A through Jc who earn a college degree in Law 
Enforcement, Administration of Justice, Education, Cyber Risk, Psychology or Sociology, or a degree 
which the HRIS Compliance Manager determines in their discretion to be sufficiently related to one of 
those fields of study, may submit to the Human Resources Office competent proof of such degree and 
thereafter receive the following monthly compensation: 
            Associate’s Degree $55/mo. 
            Bachelor’s Degree $60/mo. 
            Master’s Degree $65/mo. 
 
F.  Education Pay 
 Full-time security employees paid on Ranges A through Jc who earn a college degree in Law 


Enforcement, and/or Administration of Justice, Education, Cyber Risk, Psychology or Sociology, and 
upon receipt in the Human Resources Office of said proof of degree, shall receive the following monthly 
compensation: 


  Associate’s Degree $55/mo. 
  Bachelor’s Degree $60/mo. 
  Master’s Degree $65/mo. 
 
G.   Paid Holidays 
 Paid holidays covered by this Agreement are shown in Article X and are included in determining the 


number of paid working days in a pay period for computing fractional or part-time work by Employees. 
 
H.  Differential Pay 
 Employees shall be paid one dollar ($1.00) shift differential pay per hour for each hour of their regular 


work schedule which occurs later than 6:00 p.m. but earlier than 6:00 a.m. 
  
I.  Premium Pay 


 All safety and security staff will receive $0.50 per hour premium pay for permanently assigned work 
at the following locations: Gateway Alternative Program, Greiffenstein Alternative Elementary School,  
-Wells Alternative Middle School, Bryant Opportunity Academy, and Sowers Alternative High School.  


 
J. Longevity 


Permanent classified employees who work twenty (20) hours or more per week are eligible for 
longevity payment if they meet the requirements set forth in Article VIII Section I3. Classified 
employees who are eligible for longevity during 20201-20221 will be paid by January 29November 30, 
2021. (See Timeline for Determining Percentages.) Notwithstanding anything to the contrary herein, 
classified employees who completed ten (10) years of employment with the Board on or before July 1, 
20212, will not advance to receive a longevity payment for the 20212-20203 school year and thereafter. 


 
1. Determination 
 An Employee's longevity shall be determined by counting the years of continuous service as an 


employee of the District in any position which is permanent and requires a working schedule of 
twenty (20) hours or more per week. 
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2. Discontinuance of Employment 
 Any discontinuity in employment, regardless of length, will result in full loss of longevity.  In the 


event that a former employee, terminated as a result of reduction in force, is reemployed within two 
(2) years of the date of termination, then the period of unemployment shall not be regarded as a 
discontinuity in employment for the purpose of determining eligibility for a longevity payment.  
However, the period of unemployment shall not be counted in determining such eligibility, 


 
 
 
 
 
 
3. Years of Service 
 Employees on Ranges A through Jc of the Classified Salary Schedule shall qualify for longevity 


payments according to the following schedule: 
 
 10 to 19 years       3% of July 1 base salary 
 20 to 29 years       7% of July 1 base salary 
 30 or more years 11% of July 1 base salary 
 
4. Timeline for Determining Percentages 
 The percentages specified in item three (3) above will be applied to the Employee's base salary as 


of July 1 excluding all licenses, certificates, differentials, overtime, etc., and will not be affected 
by any increases due to a reclassification or adjustment occurring after July 1. To be eligible for a 
particular longevity category in Paragraph G.3. above, an Employee must have started that number 
of years of continuous service on or before July 1.  


 
5. Longevity Payment Schedule 
 All longevity payments will be made in November in accordance with regular payroll procedures 


and will be subject to all applicable deductions. Any Employee who is on unpaid leave of absence 
or whose employment terminates prior to November 15 will receive no part of any longevity 
payment. 


 
K. Mileage 
 Employees who are required to drive their own vehicles in connection with their employment shall be 


compensated at a rate per mile established by the Board at the beginning of the fiscal year. 
Compensation will be in a manner consistent with procedures established by the Business/Financial 
Services Division. 


 
L. District Sponsored In-service 
 Employees who are released to attend District-sponsored in-service activities and are being paid a wage 


will be allowed to use that time, if approved by Superintendent, Chief Human Resources Officer or 
designee, to advance on a career ladder. 


 
M. Safety Services Uniforms Allowance 
 Employees required to wear uniforms, will receive an annual uniform allowance of up to $4550.00.  


However, employees hired in the 2019-2020 school year and those hired in July, August and September 
of 2020 will receive a one-time uniform allowance of up to $550.00.  . Uniforms may be ordered by 
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employees through the District established ordering process. Payment for uniforms will be made by the 
District directly to the vendor. 


 
N. 2021-2022 Lump Sum Bonuses 


A 2% one-time, lump sum bonus will be paid to each eligible member of the bargaining unit 
who is actively employed by the District as of 8/16/21 who also worked for the District 
during the 2020-21 school year in a position covered under this agreement. The bonus will 
be calculated on wages paid between July 17, 2020 and July 2, 2021 (26 paychecks) and will 
exclude longevity earnings.  If this agreement is ratified and approved by the BOE on 
7/26/21, the bonus couldshall be paid by 98/3031/21.  New hires for the 2021-22 school 
year wouldwill not be eligible for this bonus.  Any employee on LOA for the entire 2020-21 
school year is not eligible for this bonus. 


 
A second 2% one-time lump sum bonus will be paid to each eligible member of the 
bargaining unit who is actively employed by the District as of 5/26/22, including employees 
on Short-Term Disability and/or FMLA.  This one-time, lump sum bonus will be calculated on 
wages paid between July 2, 2021 and June 17, 2022 (26 paychecks) and will exclude 
longevity earnings. This bonus wouldshall be paid on 6/17/22.  Any employee on LOA for 
the entire 2021-22 school year is not eligible for this bonus. 


 
 
 


ARTICLE IX:  OVERTIME AND HOLIDAY PAY 
 


A. Holiday Pay Rates 
Employees who are required to be on duty on holidays observed by the Board will receive premium 
pay.  Employees shall receive holiday rates as follows: 
 
1. For the Board recognized National holidays, listed in Article X, A, an Employee, who requests it, 


shall be granted the recognized holiday off when safety services activities permit.  If the 
recognized holiday falls on a regular day off, the Employee shall be given time off as holiday pay 
on a day selected by the Employee within the 28-day work period in which the holiday falls, as 
safety services activities permit. Example:  An Employee works Wednesday – Sunday.  Labor 
Day falls on a Monday.  The Employee shall be given a day to take as a holiday within a 28 day 
period, as safety services activities permit. If an Employee works on board recognized national 
holiday, the Employee shall be compensated two (2) times their regular hourly rate plus the 
Board-paid holiday rate and no time off will be given for working the recognized holiday.  
Example:  Employee works Saturday – Wednesday.  Labor Day falls on a Monday.  If the 
Employee works, (2) times regular rate of pay will be paid plus Board-paid holiday.  No other 
day will be given as time off.  Otherwise, if the Employee does not work, holiday pay only will 
be paid. In cases where those working a Monday - Friday schedule are given a day off within a 
regular work week (e.g. July 4 falls on a weekend and a Monday is given as a day off) no holiday 
premium compensation will be given for working on these days(e.g. no holiday premium pay on 
Monday if work is performed on Monday).    
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For 2020-20212021-2022, Independence DayChristmas Day and New Year’s Day falls on a 
SundaySaturday.  Employees who are scheduled to work this dayeither of these days but do not 
work will receive holiday pay.  Employees scheduled to work and who perform work on these 
days will receive the appropriate premium as defined in this Article and holiday pay; they will not 
receive any days off at another time. Employees who are not scheduled to work will receive the 
appropriate number of days off during the 28 day period, as safety services activities permit.  
Those working a Monday-Friday schedule given days off within the regular work week will not 
be paid premium if they work on those recognized holidays, but will be paid premium 
compensation if they work on the weekend days. The Director of Safety Services will determine 
minimum and maximum staffing requirements for Board recognized national holidays.  If 
Employees are called back to work during a Board recognized national holiday, the Employees 
will receive two (2) times their regular hourly rate plus Board-paid holiday rate.   


 
2. For other Board recognized holidays listed in Article X, B, an Employee who requests it shall be 


granted the day(s) off when safety services activities permit.  If the(se) days fall on a regular day 
off, the Employee shall be given time off as holiday pay on a day selected by the Employee 
within the 28-day work period in which the holiday(s)  fall, as safety services activities permit.  
An Employee who works on Board recognized holiday(s) shall be compensated at one and one-
half (1 1/2) times their regular hourly rate plus the Board-paid holiday rate.  No time off will be 
given for working the holiday(s).  The Director of Safety Services will determine minimum and 
maximum staffing requirements for Board recognized holidays. 


 
B. Sunday Pay 


Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless Sunday is 
a Board-recognized national holiday, in which case the Employees shall be paid three (3) times their 
hourly rate.  Employees who begin their call back on Saturday shall be paid the Sunday pay rate 
beginning at 12:01 a.m. on Sunday, if at least one hour is worked on Sunday. 


C. Call Back to Duty 
A “call back” to duty shall be considered not less than two (2) hours’ work performed.  Employees 
called to work under special circumstances, such as snow removal, will be allowed to work overtime 
and a regular shift.   


D. Safety Services Emergency Work 
In cases of emergency (e.g. entire District shut down, with the exception of limited Safety Services 
personnel), as identified by the Director of Safety Services, employees shall be compensated  two 
times their regular hourly rate for work performed. 


E. Excess of Forty (40) Hours (Overtime) 
Employees shall be paid one and one-half (1 ½) times their regular hourly rate for all assigned hours 
exceeding a forty (40) hour work week (40 hours in pay status) which are not identified in A.1 or A.2 
above.   


F. Event Work 
Employees assigned to work extracurricular events will be paid for a minimum of 2 hours even if 
they work less than 2 hours.  
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ARTICLE X: HOLIDAYS 


 
A. Board Recognized National Holidays 
 The calendar adopted by the Board recognizes certain national holidays. For 2020-20212021-2022, 


these days are as follows: 
 
 


Independence Day 
Labor Day 
Veteran’s Day 
Fall Recess 
Christmas Day – Observed on Monday December 27, 2021 
New Year’s Day – Observed on Monday January 3, 2022 
Martin Luther King, Jr. Day 
Presidents Day 
Memorial Day 
 


B. Other Board Recognized Holidays  
 The calendar adopted by the Board designates certain other days as holidays. For 2020-20212021-


2022 these days are as follows:  


Friday following Thanksgiving 
Christmas Eve 
New Year’s Eve 
Spring Break (5 days) 


C. Rate of Holiday Pay 
 Full-time Employees shall be paid their regular daily rate for their normal shift assignment for the above 


holidays, provided they are in pay status (except personal business) on the day before and the day 
following paid holidays. 


 
D.  Calendar 
 The calendar adopted by the Board may be altered at the discretion of the Board or Superintendent. 
 


ARTICLE XI: VACATIONS 
 


A. Eligibility 
 Vacation with pay is granted to full-time Employees in positions requiring a 260 day working schedule. 
 
B. Vacation Accrual Dates 
 The date for determining vacation eligibility is the anniversary date of employment for each full-time 


Employee. Vacation credit will be accrued and earned on a monthly basis based upon an Employee’s 
working schedule set forth hereafter. An Employee is eligible to use accrued vacation days once earned, 
except new Employees will not be eligible to use accrued vacation days until they have satisfactorily 
completed their three (3) month probationary period. A new Employee will not be eligible for vacation 
pay or credit if the new Employee is terminated prior to satisfactorily completing their three (3) month 
probationary period. 


 
 


Formatted: Tab stops:  1.44", Left







 
10 


 


Hours of Vacation Accrued per Month 
Based on Years of Service 


Months of Service 
  


260-Day 


1 to 36 6.67 
37 to 48 7.33 
49 to 60 8.00 
61 to 72 8.67 
73 to 84 9.33 
85 to 96 10.00 
97 to 108 10.67 
109 to 120 11.33 
121 to 132 12.00 
133 to 144 12.67 
145 and over 13.33 


 
C. Approval of Vacation 
 The responsibility for approval of an Employee’s vacation schedule rests with the Director of Safety 


Services or Building Principal. 
 


1. Carryover of Vacation 
 All vacation accrued between anniversary dates of any given year shall ordinarily be scheduled and 


taken prior to the Employee’s anniversary date of the following year. While the “carrying over” of 
vacation is discouraged, an Employee may carry over vacation days beyond June 30 of each year 
to a maximum of 320 hours. 


 
2. Maximum Days Allowed 
 The maximum allowable number of vacation days that may be scheduled at any one time shall be 


the total number of days that an Employee will earn between the anniversary dates of the year the 
vacation is taken. 


 
3. Minimum Units of Vacation Allowed 
 Absences chargeable to vacation time for employees paid on ranges A-Jc shall be in units no smaller 


than one-quarter hour. 
 
D. Severance Pay 
 All earned vacation credit up to a maximum of twenty (20) days is paid upon separation from 


employment and is computed on the basis of the current salary. At the discretion of the Administration, 
employees who move to a shorter work year may be paid for some or all of their accumulated unused 
vacation days. 


 
E. Holiday During Vacation 
 Holidays will not be charged against an Employee's vacation time when they occur during regularly 


scheduled vacation periods. 
 
F. Working During Vacation 
 Employees are not allowed to work for the Board during their scheduled vacation time and receive 


additional pay for such time worked. Any exceptions, due to an emergency situation, must have prior 
approval of the Director of Safety Services or Building Principal. 
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G. Fall/Winter/Spring Breaks 
 Employees who work the 260-day schedule will be scheduled to work at a minimum staffing level (i.e., 


two officers and one dispatcher per shift). Those not scheduled to work will be required to take these 
days as calendared vacation or temporary leave days unless the Employee opts to take them as unpaid 
days.   


 
ARTICLE XII:  EMPLOYMENT BENEFITS 


 
 
A. Medical and Dental Benefits 
 1.  The Plan 


      a) The Board will offer employees a base medical and a base dental plan with no additional 
employee paid premiums other than: premium without wellness discount, tobacco/nicotine user 
premium, working spouse premium, and part-time employee premium (0.75-0.99 FTE), as further 
described below. The Board provided medical and dental plans shall provide coverage for 
employees and eligible dependents, if any, in accordance with the terms, conditions and exclusions 
of the Board provided group medical and dental plans. Changes in these Board provided medical 
and dental plans will normally be effective on January 1 of any year and only with the involvement 
of the Union. At its discretion, the Board may offer additional medical and dental plan options with 
employee-paid premiums, through payroll deduction, that will be in addition to the premiums 
further described below. 


  
  b) The medical and dental plans will begin January 1 and will end December 31 of each year.  
 
 2.   Eligibility 


 a)  Employees who are employed in a position for 30 hours or more per week are eligible to 
participate in the Board provided group medical and dental plans. The employees’ participation 
will be governed by the Health Plan Document. 


 
 b) Employees who were employed for at least 20 hours but less than 30 hours per week as of August 


1, 2014, and who are currently receiving Health Plan benefits (“Grandfathered Employees”) will 
also be eligible to participate in the Health Plan (“Grandfathered Employees”). An employee whose 
Grandfathered Status ends will no longer be eligible to participate in the health plan. The 
employee’s removal from participation in the health plan will be governed by the Health Plan 
document. 


 c) To be eligible to participate in the Board group medical and dental plans, all employees will be 
required to enroll during open enrollment or within 31 days of hire. Employees who do not enroll, 
or decline through the enrollment process, will be automatically enrolled in the employee only base 
medical plan without the wellness discount and the employee only base dental plan. 


 
 3. Board Contribution  


 a) The Board will contribute $690 per month, all of which will be used to partially fund the Medical 
and Dental Plan, for every employee who is eligible to participate in the Health Plan under this 
Article XII, Section A. 


 
 b) The Board shall continue to pay its contribution for any eligible employee who suffers a 


continuing total disability for a period not to exceed 180 calendar days after the date of the 
commencement of the total disability. All actions and decisions under the medical and dental plans 
shall be made in accordance with rules and regulations established by the Administration. 
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 4. Premiums/Payroll Deductions 
  a) Effective January 1, 2018, classified employees and their spouses shall agree to a payroll 


deduction as set in the table below unless the employee and/or spouse qualify for a wellness 
premium discount: 


 
 


*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar 
 


      The wellness premium shall be waived if the employee and spouse participate in wellness activities 
that equal 100 points each chosen by the employee and spouse from a list provided by Employee 
Benefits and Insurance Management and employee and/or spouse provide(s) proof of such 
participation through the online benefit enrollment system. 


  
 If non-tobacco/nicotine user is one of the wellness points selected for the current plan premium 
credit, the employee and/or spouse will be subject to audit and confirmation testing.  If the test 
has a positive result, the employee and/or spouse will be disqualified from receiving the wellness 
discount and will be subject to paying the annual tobacco premium.   The payroll deduction for a 
positive test result or refusal to be tested shall equal the annual tobacco premium, averaged 
between the date of the first payroll deduction after the employee and/or spouse refuses a test or is 
found to be positive for tobacco/nicotine use and the last payroll deduction paid in December of 
the year the payroll deduction is begun. Wellness points earned between September 1st and 
August 31st apply toward the wellness premium discount for the following plan.  
 


        Wellness points earned between September 1 and August 31 will apply toward the wellness 
premium discount for the following planplan  year, January 1 to December 31. Proof of completed 
wellness points will not be accepted or applied toward the premium discount after the close of 
benefits enrollment, except as outlined below: 


1. For the 2020 plan year, wellness points completed between September 1, 2018 and 
August 31, 2019 will apply toward the wellness premium discount for the 2020 plan 
year. 


2. Starting inDuring the 20210 plan year, proof of wellness points completed September 
1 through August 31 will not be accepted or applied toward the premium discount after 
the close of benefits enrollment. 


3.1. For the 2021 plan year only, employees and their spouses are will not be required to 
complete wellness pointsprovide proof of wellness points completed between 
September 21, 2019 and August 31, 2020, and tThe payroll deductions for premium 
without wellness discount for failure to earn 100 wellness points will not be in effect. 
All employees and their spouses will receive the wellness premium discount in the 
2021 plan year.  


4. For the 2022 plan year, wellness points completed between September 1, 2020 and 
August 31, 2021, will be applied toward the wellness premium discount., and 
Employees and their spouses who do not earn 100 wellness points will not receive the 
wellness premium discount in the 2022 plan year. tThe payroll deductions required for 


  Bi-weekly    
26 pays 


Bi-weekly 
20 pays              


Monthly Annually  


Employee Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00 


Spouse Without Wellness Discount  $46.15 $60.00 $100.00 $1,200.00 


Both Without Wellness Discount  $92.30 $120.00 $200.00 $2,400.00 
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premium without wellness discount for failure to earn 100 wellness points will be in 
effect.  


  
Proof of completed wellness points will not be accepted or applied towards the premium discount after 
the close of benefit enrollment.  


 
 
         b) Employees whose spouses have access to group medical insurance who choose to utilize the 


Board provided group medical and dental plans to provide coverage for the employee’s spouse 
shall agree to a payroll deduction of $200 per month, or $2400 per year, beginning January 1, 2017 
and thereafter. However, such employees who work less than a 12 month assignment shall agree to 
a payroll deduction equal to$2,400 per year pro-rated for the length of their assignment.  


 
 
 


 
 


Employees with a spouse shall sign a certified statement verifying whether or not their spouse has 
access to group medical insurance.  


 
c) Effective January 1, 2017, a permanent employee who is employed 30 or more hours and less 


than 40 
hours per 
week in a 


primary 
benefited 


position shall agree to a payroll deduction of $40 per month. However, such employees who work 
less than a 12 month assignment shall agree to a payroll deduction of $480 per year prorated for 
the length of their assignment. For the 2016 health plan year only, the $40 per month part-time 
premium will be waived for eligible employees who are .75 FTE to .99 FTE. Grandfathered 
Employees, defined under Article XII, Section A, who are less than .75 FTE will continue paying 
the $40 monthly premium for the health plan. 


 
 
 
 
 
 
 


 
 
 
 
 
 
 d) An employee who is a tobacco/nicotine product user shall agree to pay the annual tobacco 


premium. 
 


  Bi-weekly 
26 pays 


Bi-weekly 
20 pays              


Monthly Annually  


  Bi-weekly  
26 pays 


Bi-weekly 
20 pays              


Monthly Annually  


Working Spouse $92.31 $120.00 $200.00 $2,400.00 


  Bi-weekly 
26 pays 


Bi-weekly 
20 pays              


Monthly Annually  


Part Time Premium $18.46 $24.00 $ 40.00 $   480.00 
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Employee tobacco user $46.15 $60.00 $100.00 $1,200.00 


Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00 


Both tobacco users $92.30 $120.00 $ 200.00 $ 2,400.00 


 
 However, such employees who work less than a 12 month assignment shall agree to a payroll deduction 


equal to the annual tobacco premium, prorated for the length of their assignment. To be eligible to 
participate in the Board medical plan, an employee whose spouse is a tobacco/nicotine product user 
who participates in the Board health insurance plan shall agree to pay the annual tobacco premium. 
However, such employees who work less than a 12 month assignment shall agree to a payroll deduction 
equal to the annual tobacco premium, prorated for the length of their assignment. Employees shall sign 
a certified statement verifying whether or not they are tobacco/nicotine product users and whether or 
not their spouse who participates in the Board health insurance plan is a tobacco/nicotine product user. 


 
 A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or products four or 


more times per week within no longer than the past 6 months and includes cigarettes (including 
electronic cigarettes), cigars, pipes, and any form of chewing tobacco. The term tobacco/nicotine user 
does not include for religious or ceremonial use or when prescribed or recommended by a physician or 
in conjunction with smoking cessation treatment. Physician documentation would be required. 


 
 5.   Cash Option  
 Eligible employees who provide evidence of other medical coverage as required by the Affordable Care 


Act may enroll in a cash option in lieu of participation in the base or buy-up medical plans.  Eligible 
employees enrolled in the cash option shall be paid $1,200.00 per year pro-rated for the length of their 
assignment subject to applicable payroll deductions. 


 
 
 
 
 
 
B. Severance Pay Benefits 
 1. Death, Retirement, Honorable Resignation 
 An employee who dies or who retires or resigns honorably after reaching age fifty-five (55) years or 


five (5) years in the employ of the Board shall be eligible for a severance payment. 
 
 2. Termination 
 An employee with 15 or more years of service with USD 259 who is terminated (other than for 


suspected criminal activity) may have his/hertheir individual case reviewed through the grievance 
procedure.  The parties to the grievance may allow the employee to voluntarily resign rather than 
involuntary termination, and if allowed, the employee will receive severance pay, if otherwise eligible. 
As a condition of allowing the discretionary severance payment, the employee must agree to settle and  
discontinue his/hertheir grievance and additionally waive any other individual right or rights he/shethey 
may have against any officer, manager, supervisor, or employee of USD 259 arising out of his/hertheir 
termination. The employee who is allowed to self-terminate under the above conditions will sign a 
Personnel Action Request with the remark "not eligible for rehire" in the comment section. 


 
 3. Computation and Rate of Severance Pay 


  Bi-weekly     
26 pays 


Bi-weekly     
20 pays              


Monthly Annually  


Cash Option  $46.15 $60.00 $ 100.00 $ 1,200.00 
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 The amount of the severance payment for which the employee is eligible shall be computed by 
multiplying the sum of the number of unused temporary leave hours which the employee has 
accumulated plus the number of unused vacation hours which the employee has accumulated in excess 
of the number which he/she is still eligible to take by $3.75 per hour. 


 
 For those employees paid by the hour the severance payment will be computed by multiplying the 


accumulated hours by $3.75 per hour. The severance payment shall be made to the eligible employee 
in   accordance with   regular   payroll procedures and shall be subject to all applicable deductions. 


 
 4. Exceptions 
 Any employee who applies for retention of employment prior to retiring for the purpose of KPERS is 


not eligible for such severance payment at that time. 
 
C. Group Life Benefits 
 The Board shall provide group term life coverage with individual limits of $30,000 for all permanent 


employees who work twenty (20) hours or more per week. Any increase in coverage shall not be 
effective until the employee reports for work. 


 
D. Short Term Disability Benefits 
 The Board shall provide short-term disability benefits as set forth in the short term disability summary 


plan description. 
 
 1. Rate of Benefits and Waiting Period 
 Short term disability benefits for disabilities resulting from non-occupational illness or injury, shall be 


paid at the rate of 70% of the employee’s regular rate subject to all applicable deductions. Following 
the exhaustion of temporary leave, there is a five (5) day waiting period before short term disability 
benefits begin. The five (5) day waiting period will be waived for absences greater than thirty (30) 
consecutive calendar days and short term disability payments shall be paid retroactively.   


 (See also Temporary Leave.) 
 
 2. Single Disability 
 A single disability for a period of 180 calendar days is defined as a single absence. Under no 


circumstances will short term disability benefits be paid in excess of 180 calendar days from the date 
of disability. 


 
 3. Exceeding 180 Days Absent 
 If the employee cannot return to work on or before the 181st calendar day of absence, the employee 


will be terminated or placed on leave of absence from the district, if eligible. 
 
 4. Recurrence of Disability 
 For the recurrence of a disability to be considered a new disability, the disability will be subject to a 


new waiting period and required independent medical evaluation designated by Employee Benefits and 
Insurance Management. In addition, the employee must have returned to work for a continuous period 
equal to the period of absence or for thirty (30) consecutive work days. Short absences for reasons not 
related to the disability shall not be counted towards fulfillment of this requirement, but will not be 
considered an interruption thereof. 


 
 5. Second Distinct Disability 
 If a second distinct disability occurs prior to the expiration of thirty (30) consecutive  work days, the 


thirty (30) day work requirement may be waived by the Chief Human Resources Officer or designee.  
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 6. Injury/Accident During Employment 
 If subsequent to the commencement of short term disability benefits, it is determined that the illness or 


accident arose out of or in the course of employment, the employees compensation shall revert to 
worker’s compensation disability payments and the employee’s short term disability shall be reduced 
by any retroactive payment of workers compensation. 


 
E. KPERS Benefits 
 The Board shall participate in the Kansas Public Employees Retirement System in accordance with 


KSA 74-4931, et seq. 
 
F. Worker’s Compensation Benefits 
 The Board shall continue under the Kansas Workers Compensation Law to provide worker's 


compensation coverage for all employees.  Employee benefits are defined in state statute and are subject 
to legislative and judicial changes. Current state statute will supersede any provisions contained in this 
agreement.  Workers compensation covers injury and disease arising out of and in the course of one's 
employment. Benefits include medical expenses and disability payments when applicable. Job related 
accidents will be reported to the employee's supervisor, and both the Employee Report of Incident and 
Supervisor’s Report will be forwarded to the Employee Benefits and Insurance Management office 
immediately but no more than 24 hours after the occurrence. Compensation and charge to temporary 
leave procedures are as follows: 


 
 1. Procedures: 
  a. Injured employees will immediately report accidents to their supervisors and the Employee 


Benefits and Insurance Management office within 24 hours. 
 
  b. Injured employees will take their doctors' work status report after each appointment to his or 


hertheir supervisor. 
 
  c. Injured employees will report in after each doctor visit to the Employee Benefits and Insurance 


Management office. 
 
  d. If employees have questions concerning worker compensation benefits or procedures, they may 


call the Employee Benefits and Insurance Management office, or the claims advisory section 
of the Division of Workers Compensation (1-800-332-0353). 


 
 2. Disability Payments: 
  a. A seven calendar day waiting period must be met before the disability payments begin. If the 


employee is off work for 21 consecutive days, the same statute requires the employer to pay 
retroactively the first seven (7) days of disability. 


 
  b. The employee will receive 662/3 percent of his or hertheir average weekly wage, subject to the 


state weekly maximum. This benefit is paid as long as the authorized treating physician certifies 
that the employee is temporarily, totally disabled. 


 
  c. A job injury absence up to five days will be charged to the employee's accumulated temporary 


leave to the extent that temporary leave is available, such charge will be reinstated if the 
employee is authorized to be off work for 21 consecutive days. 
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  d. Use of vacation time to cover any part of any absence due to an on-the-job injury is not 
permitted. 


 
  e. If certified by the authorized treating physician, the Board will pay any permanent partial 


disability according to the formula provided by the state statute. 
 
 3. Medical Expense: 
  a. Workers compensation will pay all medical expenses resulting from the job related injury and 


prescribed by the authorized treating physician. Kansas state statute allows the Board to direct 
the medical care of its injured employees. 


 
  b. Injured employees will receive care from authorized doctors and will return a work status form 


from the doctor after each appointment to his or her supervisor. 
 
  c. State statute provides a limited amount for the employee to use at his or hertheir discretion for 


a second opinion or treatment. 
 
G. General Liability Coverage 
 1. The Board shall provide commercial general liability coverage with a combined single limit of 


liability of at least $500,000 per occurrence and including employees of the district within this 
coverage. 


 
 2. This coverage will include classified employees who transport pupils within the course and scope 


of their employment.  However, a commercial general liability policy excludes coverage for 
automobiles. This reference to transport of pupils refers to the act of supervision of pupils. Employees' 
own automobile insurance shall be primary coverage for property damage, personal injury protection, 
and automobile liability protection. Board insurance shall provide secondary coverage only. 


 
H. Unemployment 
 The Board, under the Kansas Employment Law, shall provide unemployment compensation for all 


eligible employees. 
 
I. Voluntary Early Retirement 
 The Board will provide a voluntary early retirement program for classified employees who were hired 


prior to July 1, 1996.  The substance and procedures of the program, and any changes thereto, are in 
each instance to be determined by the Board. Alterations shall not be applied retroactively to affect any 
retired employee receiving benefits from the program. 


 
J. Flexible Spending 
 The Board shall provide a Flexible Spending Account Plan established pursuant to Section 125 of the 


Internal Revenue Code which will allow voluntary payroll deduction.  The substance and procedures 
of the Plan, and any changes thereto, are in each instance to be determined by the Board after 
consultation with the Union.  The Plan shall include only dependent care assistance and non-reimbursed 
medical expenses. Health insurance premiums will be deducted from wages on a pre-tax basis through 
the use of a Section 125 Cafeteria Plan. 


 
K. Reassignment 
 Employees who are reassigned from one employee group to another will be subject to decisions by the 


Human Resources Division concerning temporary leave, longevity payments, and other conditions of 
employment.  Such decisions shall be based on relevant provisions of various policies, procedures and 
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employment agreements in addition to the past practices of the district and maintenance of equity 
among employees. 


 
L. Personal Injury/Battery 
 Whenever employees are absent as a result of personal injury caused by battery arising out of or in the 


course of their employment and when investigation by the administration indicates that they have used 
reasonable judgment, they shall be paid their full salary less any other Board provided or State provided 
employee compensation or disability benefits for the period of such absence without having such 
absence charged to their accumulated temporary leave. Payment for such absence shall not extend 
beyond 180 calendar days.  


 
M. Catastrophic Emergency Benefit Plan 
 The Catastrophic Benefit Pool was established to help employees recover some of their used 


temporary leave days whenpayment for days they have gone entered into deduct status after they 
have exhausted all their temporary leave and experience a major disaster declared by the President of 
the United States or a qualified medical emergency. The catastrophic event would need to be 
considered a qualifying Family Medical Leave event to be deemed a qualifying medical emergency. 


 
 1. The plan shall be established by allowing each benefited employee to contribute one (1) day of 


temporary leave into the plan. Those who wish to enroll in the Plan (those new to the district, those 
who wish to enroll for the first time, or those who went off benefits since they contributed a day) may 
do so during the annual catastrophic open enrollment periodat any time during the year. Those who 
have contributed a day in the past will NOT be allowed to do so again unless they went off benefits 
since they contributed the day or if in the future the hours drop low enough that the pool is required to 
be replenished. 


 
2. All applicable temporary leave must be exhausted before individuals are eligible to apply for 
reinstatement of temporary leave days already deducted because of the catastrophe. Temporary leave 
must be in deduct and showing up as such on the PeopleSoft system before individuals are eligible. 
Employees who meet the criteria above shall be eligible to submit an application to draw on the pool 
up to twenty (20) days per contract year. 


  
3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving Worker’s 
Compensation or Disability Compensation payments.  


 
 4. The plan shall be administered by Employee Benefits and Insurance Management. Disputes shall 


be resolved by the President of the Service Employees International Union or designee, the President 
of the United Teachers of Wichita or designee, and the Chief Human Resources Officer or designee. 


  
N. BOE Carrier Options 
 Each benefit specified by this agreement may, at the Board's option, be provided by a Board selected 


carrier or by self-funding by the Board or any combination thereof. The Board may change from one 
carrier to another or to self-funding at any time. The specific coverage may be altered by the Board at 
any time so long as the coverage provided complies with the expressed terms of this agreement. 


 
 
 


ARTICLE XIII: TEMPORARY LEAVE 
 


A. Eligibility  
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 Employees are eligible to accrue temporary leave days if they are working in a permanent position 
twenty (20) hours or more per week.  Temporary leave days are computed on a common factor for all 
eligible Employees based on one (1) day earned for every fifteen (15) days in pay status. 


 
B. Accrual 
 Each Employee who is eligible to accrue temporary leave days will be granted the number of days to 


which he/she is entitled for a year on the first day that the Employee reports for work on or after July 
1. Temporary leave days will be prorated for any eligible Employee who works less than full-time or 
who is hired after July 1. Temporary leave days granted shall be added immediately to the Employee's 
accumulation.  Probationary Employees will not be granted any temporary leave days in advance of 
such days being earned. 


 
C. Unused Temporary Leave 
 Unused temporary leave days will be cumulative without limit.  
 
D. Use of Temporary Leave 
 Accumulated temporary leave days may be used for: 


 
1. Personal Illness, Injury, Incapacitation 
 Personal illness, injury, or incapacitation up to the maximum number of days the Employee has 


accumulated. However, no Employee may use temporary leave days for any single such disability 
beyond 180 calendar days from the first day of the disability. If the absence qualifies or will qualify 
for short-term disability and an Employee will be absent six (6) or more consecutive work days, 
the Employee must notify Employee Benefits and Insurance Management and provide medical 
documentation to Employee Benefits and Insurance Management within fourteen (14) calendar 
days of the onset of the absence. Employee Benefits and Insurance Management may require the 
ongoing verification of disability.  


 
2. Spouse, Child, Parent 
 Illness, injury, or death of the Employee's spouse, child, or parent up to a maximum of fourteen 


(14) days per fiscal year. Up to eight (8) of these days may be used for illness, injury, or death of 
the Employee's in-law, grandchild, grandparent, sibling, aunt, uncle, niece, nephew, any person 
having been regularly living in the Employee's household, or in-law of the Employee's spouse, 
child, or parent. 


 
3. Personal Business 
 Personal business up to a maximum of three (3) days per fiscal year by employees with less than 


twenty (20) years employment with the Board, and up to a maximum of four (4) days per fiscal 
year by Employees with twenty (20) years or more employment with the Board. Temporary leave 
days for personal business will be granted as long as regular work assignments can be carried on. 
However, temporary leave days for personal business will not be used to extend vacation and/or to 
extend adopted Board-approved holidays, conference release days, or non-working days. Personal 
business leave is provided for the Employee who is confronted with serious and urgent individual 
or family problems, emergency situations, or legal demands which cannot be attended to at any 
time other than through the Employee's duty day. Personal business leave may be used in the event 
of the illness or death of a friend or any other relative not identified as a member of the immediate 
family. Personal business leave is not provided for recreation or avocational activities. The 
Employee is not required to give the specific reason or nature of the personal business but must 
state that it falls within the above definition. The immediate supervisor must be notified as soon as 
the Employee knows of the need for personal business leave in order for the necessary arrangements 







 
20 


 


to be made. Repetitive use of personal business leave without proper notice, normally at least 24 
hours in advance, will be cause for review. 


 
4. Temporary Active Duty 
 Temporary active duty up to a maximum of fourteen (14) days per fiscal year. Leave for temporary 


active duty is provided for the Employee who is a member of a reserve military unit which is 
ordered to active duty as a result of an emergency or disaster. 


 
5. Paternity Parental Leave 
 Paternity Parental leave up to a maximum of five (5) days per fiscal contract year shall be provided 


for . Parental leave is provided for the non-delivering parent to attend the birth of their child. 
 
6. Adoptive Leave 
 Adoptive leave up to a maximum of five fifteen (15) days per fiscal year. Adoptive leave is provided 


to the Employee to provide time needed by the Employee to complete the adoption of a child by 
the Employee. 


 
E. Charging Temporary Leave 
 When an Employee is absent from his/her assignment for any of the above reasons, such absence will 


be a chargeable absence and the number of days of such chargeable absence will be subtracted from 
his/her accumulated temporary leave days. Absence for a part of a day for hourly Employees shall be 
charged as temporary leave in amounts no smaller than one quarter hour. 


 
F. Excessive Absences 
 Absences in excess of accumulated temporary leave or in excess of the specified limits are deducted 


from the Employee's salary at a daily rate for each day of such excess. However, the specified limits 
may be extended by the Chief Human Resources Officer upon written request by the Employee if the 
Employee has accumulated sufficient days. 


 
G. Absences Subject to Review 
 All chargeable absences that continue beyond the specified limits, all absences without leave, all 


absences which are too frequent, and all chargeable absences which end without the Employee giving 
proper advance notice will be subject to review and appropriate action by the Administration. 


 
H. Reemployment 
 Any former Employee who is reemployed within twelve (12) months of the date of termination, upon 


satisfactory completion of his/her probationary period, will have his/her temporary leave days that were 
accrued at the time of his/her separation reinstated for up to a maximum of five (5) years  unless 
severance compensation has been paid for such leave. 


 
I. Exceeding Five Days 
 If temporary leave is claimed in excess of five (5) consecutive days for an illness, injury, or 


incapacitation, on or before the end of the sixth day certification by a physician may be required before 
the wages for the period of leave are paid. Further, the Director of Safety Services or Building Principal 
may request, given evidence there is just cause, a physician's statement requiring medical verification 
at any time the Employee is absent. 


 
 
 
J. Voting in Elections 
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 In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) persons entitled 
to vote at a general or primary election will be entitled to absent themselves from their employment 
under the circumstances and for the period of time described therein. 


 
K. Court/Jury Duty 
 Non-chargeable temporary leave for court duty or jury duty may be granted to an Employee to appear 


in court to answer a jury summons or for reasons other than personal neglect, violation of law, or matters 
in which the Employee has a vested interest. The amount paid for jury duty or witness fees, if any, shall 
be deducted from the Employee's regular pay. Verification of the amount received for jury duty or 
witness fees must be provided. 


 
L. Notifying Supervisor 
 An Employee desiring to be off duty for any reason should make arrangements with his/her supervisor 


as far in advance as possible. 
 


ARTICLE XIV: EXTENDED LEAVE 
 


An Employee may be granted extended leave without pay or benefits, subject to approval of the Board, for 
health; illness of spouse, child or parent; maternity; paternity; adoption; study; campaigning for or serving 
in public office; or professional activities. Such leaves are subject to the provisions of the Board policy on 
extended leaves. 
 
An Employee will be allowed to take an unpaid leave of absence for military service in accordance with 
the employee handbook. 
 


ARTICLE XV: PLAN OF ASSISTANCE 
 


The Plan of Assistance is designed to be helpful. It is initiated when other means of the assistive process 
have not been successful and the supervisor determines that the Employee needs additional assistance and 
support to maintain or achieve an acceptable level of performance. 
 


ARTICLE XVI: NO STRIKE-LOCKOUT CLAUSE 
 


A. The Union will not authorize, cause, aid, ratify or condone, nor will any Employee take part in, aid, 
render assistance to, or support any strike, sit-down, slow-down, stoppage of work, boycott, picket, or 
other interruption of work at any facilities or in the operation of the District. 


 
B. The Board agrees that during the term of this Agreement, there will be no lockout. Lockout is defined 


in K.S.A. 75-4322 (r) as any action taken by the Board to provoke interruptions of or prevent the 
continuity of work normally and usually performed by the Employees for the purpose of coercing the 
Employees into relinquishing rights guaranteed by the Act. 


 
 
 
 
 
 
 
 
 ARTICLE XVII: 
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 FURLOUGH AND REDUCTION IN FORCE 
 
The Superintendent of Schools shall have the responsibility for determining the number of classified 
positions employed by the school district.  If the Superintendent determines the need to reduce the 
number of classified positions, the Superintendent may, in his/her discretion, furlough classified 
employees for a specified period not to exceed ninety (90) days or declare a reduction in force.  In either 
event, the following administrative implemental procedures shall take full force and effect, and shall 
apply to all classified employees. 
 


1. If a reduction in force is necessary, the greatest possible reduction shall be accomplished through 
attrition. 


 
2. If a reduction in force is necessary, the remaining reduction in the number of positions shall be 


accomplished by layoff. 
 


a. The reduction shall be applied to the largest group of classified positions which may be 
reasonable considered.  The Superintendent or designee shall consult with union 
representatives prior to determining the group or groups of classified positions from 
which the reduction shall be made. 


 
b. Within each specified classified group, classified employees shall be selected by the 


respective administrative for layoff in the following order: 
 


1) Probationary classified employees within the 90 day probationary period. 
 


2) Classified employees on probation when a reduction in force is declared. 
 


3) Classified employees who are on a Plan of Assistance when a reduction in 
force is declared. 


 
4) Within each of the above sub- paragraphs, if two or more classified 


employees are otherwise equally eligible for selection, employees with 
shorter lengths of total seniority within the district will be selected before 
those with longer lengths of total district seniority. 


 
5) Following the above procedures, if two or more classified employees are 


equally eligible based on total seniority in the district, employees with the 
shorter lengths of current employment within the position will be selected 
before those of longer length of current employment. 


 
c. After implementing such a reduction procedure, the list of names of laid off classified 


employees shall be maintained by the Human Resources Division for two (2) years. 
 
d. Any classified employee who has been so laid off shall no longer be considered an 


employee and shall have no employee rights or benefits other than those required by law 
or by this policy. 


 
 


e. Any classified employee who has been so laid off may retain membership in the Board 
provided health coverage plan for a period of up to 18 months.  However, the Board shall 
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make no contribution and the employee must make advance arrangements for payment of 
premiums with the Employee Benefits and Insurance Management Office. 


 
f. It is the responsibility of the listed laid off classified employee to keep the Human 


Resources Division informed of their current contact information, i.e., e-mail address, 
current address, and phone number.  Additionally, the laid off employee will maintain a 
current electronic employment application with Human Resources. 


 
g. The named classified employee on the list will be considered an internal application.  If a 


classified vacancy occurs within two (2) years for which the named classified employee 
on the list is qualified, the employee will be contacted to interview for the open position.  
The usual employment procedures will be followed in determining the fitness for 
employment. 


 
h. If any classified employee on the list waives recall rights in writing, fails to accept recall 


to a position for which the employee is qualified, fails to respond within 10 days to a 
recall notice sent to the latest address furnished to Human Resources Division, or fails to 
report for duty in the accepted position, the name of such classified employee shall be 
removed from the list and such classified employee shall have no further recall rights. 


 
i. Any classified employee who is recalled shall regain all employment benefits to which 


he/she was entitled at the time of layoff.  However, no benefits may be accrued during the 
period of unemployment and the classified employee shall be subject to all changes in 
employment conditions which have been made in the interim. 


 
j. In lieu of a reduction in force, the Superintendent may determine, in his/her discretion, 


that there is a need to furlough classified employees for a specified period not to exceed 
ninety (90) days.  If so, the measures set forth in paragraph 2 above will govern the 
selection of employees for furlough, and the measures set forth in paragraphs 3, 4, 5, 6, 7, 
8 and 9 will apply to employees who have been furloughed.  If necessary, the 
Superintendent may determine in his/her discretion that it is necessary to eliminate the 
positions of and lay off employees who have been furloughed. 


 
k. Employees on furloughed status shall retain vacation and/or temporary leave balances, 


and longevity status, accrued as of the date on which the employee is furloughed; 
however, no additional vacation and/or temporary leave, or longevity, will accrue during 
the furlough period.  Furloughed employees are eligible to retain health and dental 
coverage in place as of the date they are furloughed, subject to the terms and conditions 
of the applicable plan(s).  Furloughed employees remain responsible for their share of the 
cost of their coverage, with payment of the employee’s share due at the same time as it 
would be made if by payroll deduction, or by an alternate payment schedule approved by 
Employee Benefits. 


 
 
 
 
 
 


ARTICLE XVIII: GRIEVANCE PROCEDURE 
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A. Purpose and Definitions   


1.   The purpose of this grievance procedure shall be to resolve good faith differences of opinion 
regarding the interpretation or application of this agreement. 


 
2.   Grievance: any alleged violation or misapplication of this agreement.  
 
3.   Grievant: an Employee who has filed a grievance or, in the case of a group grievance, the Union.   


 
B.  Time Limitations 
 


1.  The time limitations specified at each level may be extended by mutual agreement between the 
grievant or his/her representative and the Superintendent or designee.   


 
2.   When the term “days” is used herein, unless otherwise specified, it shall mean contract days during 


the school year and calendar days between school years.   
 
 
C. Informal Level 
 


1.   Prior to filing a grievance in writing and within fourteen (14) days after the occurrence of the event 
upon which it is based, the grievant and his/her representative, if any, shall attempt to resolve the 
matter informally by requesting a meeting with the immediate supervisor.  Such a meeting shall be 
held within seven (7) days after the request is made. 


 
2.   Lack of adherence to informal level remedy shall retain grievance status. 


 
D. Level One 
 


1.   If the matter is not resolved informally to the satisfaction of the grievant, the grievance must be 
filed in writing with the grievant’s immediate supervisor within seven (7) days after the first 
informal meeting and a copy of such grievance shall be forwarded to the Union President or 
designee and the Superintendent or designee.   


 
2.   Within seven (7) days after receiving the Level One grievance, the immediate supervisor may, at 


his/her option, hold a discussion meeting with the grievant and his/her representative, if any. 
Within seven (7) days after the discussion meeting, if one is held, or within seven (7) days after 
the grievance is filed in writing, the immediate supervisor shall make a decision in writing, 
together with the supporting reasons. Copies shall be forwarded to the grievant, the grievant’s 
representative, if any, the Union President or designee and the Superintendent or designee.   


 
3. (a) The Union, as an alternative to the informal level and to an Employee(s) filing a Level One 


grievance, may file with the Superintendent an alternative Level One grievance in circumstances 
where the otherwise grievant(s) has a genuine concern that the filing of a grievance might result in 
retaliation being taken by the grievant’s immediate supervisor. The President of Union shall verify 
to the Superintendent that the person who would otherwise file the grievance has a genuine concern 
that the filing of a grievance might result in retaliation being taken by the otherwise grievant’s 
immediate supervisor. It is understood by the Union that the Board does not tolerate retaliation by 
supervisors against persons who file grievances and the Union agrees that it will cooperate with the 
Superintendent regarding the addressing and eliminating of situations where retaliation may be 
occurring. 
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 (b) Upon the filing of an alternative Level One grievance, the Union shall file a written statement 


that sets out the alleged violation or misapplication of this Agreement. If the matter is not informally 
resolved between the Superintendent and the Union to the satisfaction of the person(s) who would 
otherwise have filed the grievance within ten (10) days after the grievance is filed, then the 
Superintendent and President shall meet at their mutual earliest convenience. Upon such meeting 
the Superintendent and President shall select a neutral person as a hearing officer to serve on a 
panel with the Union President and the Superintendent to decide whether there was a violation or 
misapplication of this agreement. The decision of the panel shall be final. 


 
E.    Level Two 


1.   Within seven (7) days after receiving the decision at Level One, the grievant may appeal the 
decision in writing to the Superintendent. The grievant shall forward copies to the immediate 
supervisor, the grievant’s representative, if any, the Union President or designee and the 
Superintendent or designee.   


 
2.   Within fourteen (14) days after receipt of the written appeal or a grievance filed at Level Two, the 


Superintendent or designee will meet with the grievant and/or representative of the Union and all 
parties of interest in an effort to resolve the grievance.   


 
3.   Within fourteen (14) days after the meeting specified in Paragraph 2 above, the Superintendent or 


designee shall make a decision in writing. Copies shall be forwarded to the grievant, the 
immediate supervisor, the grievant’s representative if any, the Union President or designee and 
the Superintendent or designee. 


 
F.   Level Three (Termination Grievances Only) 
 


1.   Within twenty (20) days after receiving the decision at Level Two, the grievant may appeal the 
decision of the Superintendent or designee to a hearing officer.  The grievant shall forward copies 
of the request for a hearing officer to the grievant’s representative, if any, the Union President or 
designee and the Superintendent or designee. 


 
2.   Within ten (10) days after the receipt of the request for a hearing officer, the parties shall jointly 


submit an open records request to the chief legal counsel for the Kansas State Department of 
Education for the list of hearing officers compiled by the Commissioner of Education as required 
by K.S.A. 72-5438(f) and amendments thereto. If the list exceeds five (5) names, the first five (5) 
names on the list will be the panel from which the hearing officer will ultimately be chosen. Any 
list provided after the first requested list that exceeds five (5) names will be chosen on a rotational 
basis, e.g., if there are eight names on the second list, then the sixth, seventh, eighth, first and 
second names on the list will serve as the panel from which the hearing officer will be chosen. 
After the panel has been selected, the right to first strike a name shall be determined by the flip of 
a coin. The parties shall then alternately strike names from this list until one name remains. The 
person whose name remains shall be the hearing officer. The hearing officer will be notified of 
his/her selection by a joint letter from the petitioner and the District, requesting that he/she set a 
time and place for the hearing subject to the availability of the parties, and the letter shall specify 
by stipulation the issue to be determined by the hearing officer.  


 
3.   The hearing officer will generally consider the following guidelines, as appropriate, in making a 


determination as to whether there is just cause to terminate.   
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(a)  Was the employee, if appropriate, warned of the consequences of his or her conduct?  The 
warning may be given orally or in writing.  There are exceptions for certain conduct, such as, 
but not limited to, coming to work under the influence of alcohol and/or drugs, falsification 
documents including electronic documents, stealing District property, and behavior that 
threatens the health or safety of students, District employees or members of the public. 


(b) If the termination involves not following a rule or an order, was the employer’s rule or order 
reasonably related to efficient and safe operations? Was the rule or order communicated? 


(c) Did the employer investigate before administering discipline, i.e., did the investigation 
include interviews of key witnesses and review of necessary documents, including those 
witnesses and documents suggested by both the employee and the District?  


(d) Can the District meet its burden of proof by a preponderance of the evidence? 
(e) Were rules, orders and discipline applied consistently and without discrimination? 
(f) Did the employer use progressive discipline, if appropriate? 
(g) Did the District, if appropriate, take into account the employee’s length of service and past 


record, except conduct described in (a) above?  
 
4.   The hearing officer shall have no right to add to, subtract from, nullify, ignore or modify any of 


the terms of this agreement. The hearing officer shall consider and decide only the stipulated 
issue presented to the hearing officer in writing by the district and the grievant, and the hearing 
officer’s decision and award shall be based solely on the hearing officer’s interpretation of the 
application of the terms of the agreement to the issue stipulated. If the parties were unable to 
stipulate the issue, the hearing officer shall first determine the issue to be decided as presented by 
one party or the other without alteration. If the matter presented to the hearing officer does not 
involve interpretation of the terms or provisions of this agreement, the hearing officer shall so 
rule in his/her award and shall make no other decision on the issue. The hearing officer shall 
render no award under this agreement which shall be retroactive beyond the date of the event on 
which the grievance is based. The award of the hearing officer shall be final and binding upon the 
Board, the Union, and the grievant involved.   


 
5.   The hearing officer so selected shall fix the time and place for the hearing and notify the parties 


thereof. In any disciplinary grievance, the hearing officer shall have no authority to alter or amend 
any discipline imposed by the district if the hearing officer finds either that the district’s actions 
did not violate the agreement, or that there was just cause for the action.   


 
6.   No hearing officer decision made hereunder shall constitute a binding precedent with respect to 


any renewal of the existing agreement or the making of a new agreement between the Union and 
the Board. The force and effect of hearing officer decisions shall expire when the agreement 
expires unless the language involved is substantially the same in the expired agreement and the 
new agreement.   


 


7.   No decision of the hearing officer in any one case shall create a basis for retroactive adjustment in 
any other case which arose prior to the date of the written decision of the panel, unless the Union 
and the district mutually agree otherwise in writing.   
 


8.   The fees and expenses of the hearing officer shall be borne equally by both parties. Each party 
shall be responsible for its own hearing expenses. The party producing any witnesses shall pay 
the expenses of said witness, if any. Upon request of either party, an official court reporter shall 
record the proceedings, and the party making such request shall pay the cost of the reporter. If the 
other party requests a copy of the proceeding, that party shall share equally the costs of the 
reporter.   
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G. Board Review (All Grievances other than Termination) 
 


1. Should the decision (relating to grievances other than termination grievances as outlined in Item F 
above) of the administrative review be unsatisfactory to the grievant, within ten (10) regular work 
days of the rendering of the decision, the grievant may make a written request for appeal to the 
Board. The grievant shall file a request for appeal with the Chief Human Resources Officer and/or 
designee.  


2. The Chief Human Resources Officer and/or designee will set a hearing date with a committee of 
the Board not fewer than ten (10) regular work days or more than forty (40) regular work days after 
such an appeal is filed with the Chief Human Resources Officer and/or designee and the grievant 
will be informed in writing of the time, date, and place of the hearing at least five (5) regular work 
days prior to the hearing. 


3. The grievant may be represented by an authorized representative of the Union, himself/herself, 
legal counsel, or any other person selected by the grievant. The grievant may also have witnesses 
appear at the hearing. The Chief Human Resources Officer and/or designee shall be informed in 
writing five (5) days prior to the hearing with the Board of the grievant's representatives and all 
witnesses to be present during the hearing. 


4. The Board of Education, or a committee thereof, shall conduct the hearing in executive session 
unless the employee requests an open hearing.  


5. The grievant will be given a written decision of the Board within thirty (30) regular work days 
following the conclusion of the hearing. 


6. The final decision lies with the Board of Education, except that the employee shall have other 
remedies or appeals as are provided by the federal or state constitutions or by law. 


H. Legal or Statutory Remedy 


 If the grievant pursues any legal or statutory remedy for an issue, then any further or subsequent 
proceedings for relief through the grievance procedure shall be barred unless the court or administrative 
agency refuses jurisdiction until all administrative remedies have been exhausted. 


I. Reprisal/Discrimination 


 No employee shall be subject to any reprisal or discrimination by reason of the exercise of his/her rights 
under this Grievance Procedure or any appeal provisions set forth herein. 


 
 
 
 
 
 
 
 
 


ARTICLE XIX:  CLASSIFIED SAFETY SERVICES  
PROFESSIONAL DRESS PHILOSOPHY 
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All Employees are required to adhere to dress requirements established for their specific work group (i.e., 
required uniforms, protective equipment, etc.).  When attending District in-service or other District-
sponsored events, Employees will follow the Classified Professional Dress Philosophy as set forth in the 
then current Agreement between the District and the Union that applies to employees of the District who 
are employed in permanent positions for twenty (20) hours or more per week and are paid on range A-Jc of 
the classified salary schedule, excluding non-members of the Bargaining Unit and confidential employees. 
Exceptions may be granted by the Director of Safety Services or Building Principal as needed. 
 


ARTICLE XX:  CLASSIFIED ATTENDANCE GUIDELINES 
 


A. The purpose of the Classified Attendance Standards are to provide guidelines to supervisors 
concerning employees who are approaching or in deduct status pertaining to the use of temporary 
leave. 
 


B. It is the employee’s responsibility to be aware of how many temporary leave hours they have 
accumulated and have remaining. 


 
C. Temporary Leave Balance Under Forty (40) Hours  


 
1. An "awareness letter" will be sent to the employee who has forty (40) hours of temporary leave 


remaining. The goal is to notify the employee as close to forty (40) hours as possible-realizing 
that due to hours missed this awareness letter may not be issued at exactly forty (40) hours of 
temporary leave remaining. The "awareness letter" is electronically sent to the employee and the 
employee’s supervisor based on the hours in the Human Resources Information Systems system 
(currently PeopleSoft).      This is not a disciplinary conference.  The documentation of this 
conference will be kept in the supervisors file for five (5) years. 
i. Employees who have been in deduct status previously within the prior five (5) years of 


employment will move to the progressive disciplinary actions for attendance when they have a 
temporary leave balance under forty (40) hours.   


 
D. Deduct Absences 


 
1. An absence is considered to be in deduct when the employee does not have enough temporary 


leave hours available to cover all the hours they were absent for that shift. 
2. Any protected absence approved by Employee Benefits is considered exempt and will not be 


included in calculation or application of this rubric. 
3. A deduct absence that shall be considered as exempt from the rubric must be approved by the 


CHRO.  
 


E. Progressive Disciplinary Actions  
 


1. When an employee is in deduct status for the first time since employment they will receive a 
written warning with a mandatory referral to the Employee Assistance Program. The second 
deduct absence will result in the employee being placed on a ninety (90) day probation for 
attendance.  The third absence in deduct would result in termination. 
 


2. Employees who have been in deduct status previously within the prior five years of employment 
will receive a written warning with a mandatory referral to the Employee Assistance Program 
when they have a temporary leave balance under 40 hours.  The first deduct absence will result in 
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being placed on a ninety (90) day probation for attendance. The second deduct absence will result 
in termination.  
 


3. Supervisor will notify Human Resources before proceeding with disciplinary actions for deduct 
absences. 
 


4. A formal disciplinary conference requires the supervisor to give written 24-hour notification to 
the employee. The employee has the right to bring representation of their choice to the 
conference.  


Documentation of this conference is to be sent to Human Resources.   
 


5. When an employee is on probation for attendance, a defined absence is: a no call, a late call, 
(meaning past the timeframe in which the employee is slated to call in to report an absence), no 
shows, tardies, leaving early without permission, and a non-exempt absence. 
 


 


Paid leave 
balance under 40 


hours 


Deduct absence 
#1 


Deduct absence #2 Deduct absence #3 


Level A   
 
Employee is in deduct status for the FIRST time since 
employment OR it has been at least 5 years since the 
employee has been in deduct status. 


 
 


Awareness Letter 
 
 


(Letter A) 


 
Written Warning 
and EAP referral 


 
 


(PCS A1) 


 
90 day Probation 


for attendance 
 
 


(PCS A2) 


 
 


Termination 
 
 


(PCS A3) 
 
Level B     
 
Employee is in deduct status, and has been in deduct status in 
one of the previous 5 years of employment. 


Written Warning 
and EAP referral 


 
(PCS B1) 


90 day Probation 
for attendance 


 
(PCS B2) 


 
 


Termination 
 


(PCS B3)  
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TO THE AGREEMENT BETWEEN  


THE BOARD OF EDUCATION OF USD 259, SEDGWICK COUNTY, KANSAS 







 
30 


 


AND THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL NO 513 
(UNIFORMED SECURITY OFFICERS AND SECURITY DISPATCHERS) 


 
 


DEFINITIONS 
 
 


 The following words and terms, for the purpose of the Agreement to which this Appendix A is attached, 
shall have the meanings prescribed below: 
 
1. “Agreement” means the Memorandum of Agreement between the Board of Education of Unified 


School District No. 259, Sedgwick County, Kansas, and the Service Employees International Union, 
Local No. 513 (Uniformed Security Officers and Security Dispatchers, as certified by KDOL Case No.: 
72-UDC-1-2014 on August 13, 2014). 


 
2. “Act” means the Public Employer-Employee Relations Act (K.S.A. 75-4321 et seq.) 
 
3. “Administration” means the Superintendent and the Superintendent’s designees. 
 
4. “Bargaining Unit” means all uniformed security officers and security dispatchers employed in 


permanent positions for twenty (20) or more hours per week and paid on Ranges A-Jc of the Wichita 
Public Schools’ classified salary schedule. Safety Services employees paid on Ranges K-Z of the 
Wichita Public Schools’ classified salary schedule, supervisors and confidential employees, as defined 
by the Act, are excluded from the Bargaining Unit.  


 
5. “Board” means the Board of Education of Unified School District No. 259, Sedgwick County, Kansas. 
 
6. “Chief Human Resources Officer” means the person whose job title is Chief Human Resources 


Officer for the District. 
 
7. “Contract Year” means the one (1) year period of time beginning July 1 and ending June 30. 
 
7. “Director of Safety Services” means the person whose job title is Executive Director of Safety Services 


for the District. 
 
8. “District” means Unified School District No. 259, Sedgwick County, Kansas. 
 
9. “Employee” means employees of the District who are members of the bargaining unit. 
 
10. “Superintendent” means the Superintendent of Schools for the District. 
 
11. “Union” means Service Employees International Union, Local No. 513. 
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APPENDIX B 


WICHITA PUBLIC SCHOOLS 
SSC DISPATCHER AND OFFICER CAREER LADDER 


 
 


Range F Range G – H Range H – I Range I – J Range J 
Requirements: 


 
High School Diploma 


 
 
 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
20 hours of In-service 
earned within the last 


twelve months, 10 
hours of in-service 


earned within the last 
twelve months for 


dispatchers 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 
 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
24 hours of In-service 
earned within the last 


twelve months for 
officers, 12 hours of 


in-service earned 
within the last twelve 


months for dispatchers 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 
 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
32 hours of In-service 
earned within the last 


twelve months, 16 
hours of in-service 


earned within the last 
twelve months for 


dispatchers 
 


Mentor new Safety 
Services personnel 


 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 


Requirements: 
 


Score 80% on Career 
Ladder test 


administered by 
Safety Services staff 


 
40 hours of In-service 
earned within the last 


twelve months, 20 
hours of in-service 


earned within the last 
twelve months for 


dispatchers 
 


Mentor new Safety 
Services personnel 


 
 


No formal disciplinary 
actions in the past 


twelve months 
 


No assistive process 
or plan of assistance in 


the past twelve 
months 


 


 
NOTES: 


 
• If an employee received disciplinary action in the 20192020-20210 school year, they will 


be eligible for advancement on the career ladder one year from the date (the pay period 
following the one year anniversary) of the incident that led to the discipline.  The 
employee will be allowed to take the career ladder test at the time it is administered; 
advancement will occur later. 
 


• To move one range on the Salary Schedule an employee must have served at least one 
calendar year at the previous range. The employee will be allowed to take the career 
ladder test prior to their one year anniversary, advancement will occur at the time of their 
anniversary. 
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APPENDIX C 
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*Y-Z Does not apply to Uniformed Security Officers* 


APPENDIX D 
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One member of the Bargaining Unit shall participate in all Safety Services applicant interviews, including 
management interviews.  The Executive Board as listed above will select the member who will participate 
in the interview.  The District will provide training for members who wish to participate in applicant 
interviews once in the 20201-20212 school year.  In order to participate in an interview, the member must 
have attended the interview training as provided by a human resources representative.  The Bargaining 
Unit agrees that at least 10 members will attend the training to ensure availability. 
  


Formatted: Font: (Default) Times New Roman
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INDEX 
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G 
Grievances ................................................... 23 
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L 
Longevity ..................................................... 5 
P 
Personal Business ......................................... 18 
R 
Reduction in Force ....................................... 21 
Reduction in Work Schedule ........................ 3 
Reprisal/Discrimination................................ 26 
Rest Periods/Breaks ..................................... 4 
S 
Salary Schedule ............................................ 31 
Severance Pay .............................................. 13 


Computation ............................................ 13 
Shift Differential .......................................... 5 
Short Term Disability ................................... 14 
T 
Tax Sheltered Annuity ................................. 3 
Temporary Leave ......................................... 18 
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V 
Vacation ....................................................... 9 
Voluntary Early Retirement.......................... 16 
W 
Workers Compensation ................................ 15 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
38 


 


 


 


 


 


July 1, 20201– June 30, 20212 
 
 


/s/       Delana Mock 
Union Local 513 


 
/s/       Kim Brewer 


Union Local 513 
 


/s/      Ene Akpan 
Union Local 513 


 
/s/       DeShonn Larkin 


Union Local 513 
 


/s/       Sheril LoganStan Reeser 
Board of Education 


 
 


 January 11, 2020July 26, 2021 
                Date                


 







 


   


 
AGREEMENT 


 
 


between 
 
 


WICHITA PUBLIC SCHOOLS – USD 259 
 
 


Board of Education 
Unified School District No. 259 


Sedgwick County 
State of Kansas 


 
 


and 
 


 
UNIFORMED SECURITY OFFICERS AND SECURITY 


DISPATCHERS 
(Safety Services Employees) 


THE SERVICE EMPLOYEES INTERNATIONAL UNION 
 
 


July 1, 2021 through June 30, 2022 
 


 
 
 
 
 By and for the Board of Education By and for SEIU 


 


      


 Stan Reeser, President   Esau Freeman, Business Representative  


 


      


 Dated   Dated 
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           % of 
   Expenditures  Expenditures  Encumbrances  Budget  Budget 


 Budget  Current Month  Year to Date  Total  Balance  Remaining 
     
Salaries 169,838,555 24,703,113 154,657,865 2,963,265 12,217,425 7.19
Benefits 44,992,917 14,954,990 48,836,414 366,325 (4,209,822) (9.36)
Purchased Services 9,041,016 129,008 6,623,133 336,915 2,080,968 23.02
Utilities 14,672,372 777,350 9,255,438 1,978,582 3,438,352 23.43
Transportation Services 17,919,671 1,584,661 9,081,473 6,162,224 2,675,974 14.93
Supplies and Materials 8,723,323 4,458,232 8,617,813 1,003,534 (898,024) (10.29)
Equipment and Property 3,022,275 80,255 1,425,095 920,997 676,183 22.37
Miscellaneous 550,687 38,844 362,803 12 187,872 34.12
Interfund Transfers 241,400,157 90,437,551 257,569,085 0 (16,168,928) (6.70)


Total Operational Funds 510,160,973 137,164,004 496,429,119 13,731,854 0 0.00


     Current Year &  Current Year &   
 Beginning Cash    Prior Year  Prior Year  Unencumbered 


 Balance  YTD Revenue  Expenditures  Encumbrances  Cash Balance 
     
General and Supplemental General Funds (11,664,148) 508,609,931 502,745,100 13,853,482 (19,652,799)
Capital Outlay Funds 61,936,998 52,242,914 48,858,220 27,312,146 38,009,546
Weighted Funds 18,155,217 257,358,982 241,694,778 6,967,440 26,851,981
Bond & Interest Funds 51,981,296 49,569,317 42,724,775 0 58,825,838
Textbook/Fee Funds 15,669,751 9,847,071 7,059,732 4,517,251 13,939,839
Other Special Revenue Funds 22,276,305 27,360,636 27,803,060 2,997,625 18,836,256
Federal Funds (3,403,286) 48,453,378 51,883,337 14,639,993 (21,473,238)
Self Insurance Reserve Funds 57,131,448 78,632,529 76,410,805 991,982 58,361,190
Contingency Reserve Funds 26,719,964 4,923,234 0 0 31,643,198


Finance Report for the Period Ending June 30, 2021


Cash Summary of All Funds
Wichita Public Schools


6/30/2021
Expenditures and Encumbrances Include Prior Year Amounts


General - Supplemental General Funds Budget Report
Wichita Public Schools


6/30/2021
0.0% of the Fiscal Year Remaining







Salaries
Due to the teacher contract payments running September thru August with three payments made in June, the percent of budget remaining will always be 
higher than the actual remaining fiscal year.  Budget remaining at 6/30/21 is from unfilled positions and the impact of pandemic restrictions on normal 
after school programs and other secondary job salary expenditures.


Benefits Benefit account lines usually are in line with the salary accounts.  At 6/30/21, additional expenditures to cover retiree health expenses were incurred.  
Unspent budget in other lines offset the overage.


Purchased Services
Many of the expenditures and encumbrances are for annual commitments, primarily work comp and property insurance renewal, audit fees, and teacher 
recruiting fees. Consequently, there is usually high percentage of usage in the first few months of the fiscal year and at the end of the fiscal year. 
Pandemic restrictions impacted some spending during FY21.  Remaining budget was transferred to other funds at year end to support the FY22 budget.


Utilities
These account lines include telecommunication accounts as well as the typical utility payments.  The June utility payments will be made in July.  
Pandemic restrictions impacted normal utility expenditures during FY21.  Remaining budget was transferred to other funds at year end to support the 
FY22 budget.


Transportation Services First Student billings typically run behind.  The Transportation Department has encumbered estimated First Student invoicing amounts through June 
2021 to reflect utilization of the transportation budget. Remaining budget was transferred to other funds at year end to support the FY22 budget.


Supplies and Materials
With the delayed start of school and focus on Professional Development, spending started out slow.  Spending has remained less than historical trends 
as much of supply spending is occurring in the Federal funds under CARES.  As sites began planning for FY22, spending picked up for the remainder of 
the year. Unspent budget in other lines offset the overage.


Equipment and Property The budget amounts in most of these accounts are in building budgets.  Equipment purchases are generally grouped at the beginning of the year and 
end of the year.


Miscellaneous These account lines are for items that cannot be categorized in other object codes.  The budget is very small in these accounts.


Interfund Transfers The budgeted transfers include the flow through state aid for weighted funds under the school finance formula. Transfers to Contingency Reserve and 
other funds were made to prepare for FY22 budget and the unknown impact of the pandemic on FY22 enrollment and funding.


General and 
Supplemental General 
Funds


The negative beginning cash balance is due to the delayed payment of FY 2021 General Fund state aid.  The state aid was paid in July.


Capital Outlay Fund Expenditures and encumbrances are for construction and maintenance projects, as well as technology and internet needs for students.  Construction 
projects are encumbered from last year and are ongoing now. 


Weighted Funds - Special 
Ed, Vocational, At-Risk, 
Pre-Kindergarten, 
Bilingual, and Virtual 
Funds


The cash balance in these funds is primarily in the Special Education fund.  Special Education state aid is not paid until mid-October, so cash is needed 
in this fund to support beginning of the year payroll.  Other funds will begin FY22 with cash balances to help support the FY22 budget.


Bond and Interest Fund There are no bond and interest payments in July and August.  The cash balance carries over each year to make the fall payments, primarily in 
September and October.  


Textbook/Fee Funds - 
Student Materials, 
Textbook, Music Rental, 
Athletic/Activity


Revenue in these funds is from student fees and General Fund transfers.  The expenditures in these funds are for new curriculum, replacement 
textbooks, and curriculum consumables.


Other Special Revenue 
Funds - Latchkey, Prof. 
Dev., Nutrition Serv., 
Parents as Teachers, 
Summer School, Grants, 
Spec. Liability, KPERS


Most of these funds are self-supporting.  The majority of the cash balance is in Nutrition Services ($10.5 million), Grants ($4.8 million) and Latchkey ($1.3 
million).  Nutrition Services has $2.3 million encumbered for food costs. The Grant account reflects the Mental Health Initiative program grant and other 
non-Federal awards.


Federal Fund


Federal guidelines dictate that the District cannot claim revenue (reimbursement) until the money has been spent.  Consequently, the cash balance in 
the Federal Fund will usually be very low or negative until the reimbursement is received after the first of the month.  Encumbrances in Federal Funds 
reflect technology and Summer School purchase orders opened with ESSER funds, resulting in a significant increase in the federal funds that will be due 
to the District.


Self Insurance Reserve 
Fund


This is the District's property, workers compensation, disability and health insurance reserve fund and is used to pay claims during the year.  The majority 
of the expenditures are from health claims.


Contingency Reserve 
Fund


The District was able to put $4.9 million in unspent funds into Contingency Reserve to better support the District for emergency needs and handle 
shortfalls in FY22 if enrollment does not rebound post-COVID restrictions.  This balance represents about 12 days of normal operating costs and only 4% 
of our overall budget.


Notes on the Financial Report for the Period Ending June 30, 2021


Cash Summary All Funds - Includes Prior Year Amounts


General and Supplemental General Funds Budget Report





		Report

		Notes
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BOE Agenda Item Executive Summary 
July 26, 2021 


Topic: Financial Resolutions for 2021-22 Fiscal Year 


Background Information: Annually, the Board of Education adopts the following resolutions: 


Resolution - Designation of Depositories and Authorization of Facsimile Signatures  
A copy of the annual resolution designating depository banks and savings and loan associations 
and authorizing facsimile signatures is provided for Board action. Effective this fiscal year to reflect 
changes in K.S.A. 72-1133(a), the signature portion of this resolution shall be updated on or after 
the second Monday in January of each year, or at a later meeting during that calendar year if so 
determined by the Board at the first meeting, and remains in effect for a term of one year or until a 
successor is elected and qualified as President of the Board.   


Resolution - Municipal Investment Pool 
In 1992, the Kansas Legislature adopted a bill authorizing investments of excess funds in a state-
operated Municipal Investment Pool. Currently The Pooled Money Investment Board (PMIB) is the 
state entity responsible for managing the pool. In order to participate, a resolution must be adopted 
which authorizes establishing an account in the name of the district and authorizes specific officers 
or employees to take actions necessary and appropriate for the investment of local funds. A 
resolution is provided for Board action. 
Resolution – Activity Funds 
As a part of the annual audit of Activity Funds, the auditors require confirmation from the financial 
institutions in Wichita of all cash balances, investments, and savings for each of the district's activity 
funds. Financial institutions require letters of confirmation signed by an authorized representative, 
usually the person named on the activity fund; however because it is not feasible for each building 
principal to sign these confirmation letters a resolution is presented authorizing the Chief Financial 
Officer or Controller to sign for audit purposes only. Bank resolutions for all activity funds are also 
signed by the Chief Financial Officer or Controller and included in this resolution. A resolution is 
provided for Board action. 
Resolution - Approval of Credit Cards 
Historically, the district has issued credit cards for the purpose of guaranteeing purchases. The 
financial institutions providing these credit cards require a resolution approved by the Board, listing 
the names of officers who authorize the issuance of the credit cards. A resolution is presented 
authorizing the issuance of credit cards for the purpose of guaranteeing purchases for the district 
effective July 1, 2021 through June 30, 2022. 


Resolution – Commerce Bank Credit Card Accounts 
As the contracted provider of procurement cards for USD 259, Commerce Bank requires a bank 
specific resolution listing the names of officers empowered to authorize the issuance of procurement 
card accounts. A resolution is presented authorizing signatures for the 2021-22 fiscal year. 


Resolution – Authorization to Transfer 
A resolution authorizing transfers by officers during the 2021-22 fiscal year is provided for Board 
action. 


Resolution – Certification of Authorization to Transfer 
A resolution authorizing the Clerk of the Board or an assistant clerk to certify the Authorization to 
Transfer resolution during the 2021-22 fiscal year is provided for Board action. 


Resolution – Home Rule No. 1 – Donations  
A resolution allowing grants, gifts and donations not exceeding $1,000 be maintained in site 
activity funds. 


Resolution – Information Management – Destruction of Certain District Records 
A resolution authorizing destruction of certain records. 
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Process: Annual authorization for financial reports/transactions. 


Recommended Action: Board approval. 


Presenter: Susan Willis 
Attachments: 
Resolution – Designation of Depositories and Authorization of Facsimile Signatures 
Resolution – Municipal Investment Pool (MIP) 
Resolution – Activity Funds 
Resolution – Credit Card Authorization 
Resolution – Commerce Bank Credit Card Account 
Resolution – Authorization to Transfer 
Resolution – Certification of Authorization to Transfer 
Resolution – Home Rule No. 1 – Donations  
Resolution – Information Management: Destruction of Certain District Documents 
 





		Resolution – Authorization to Transfer

		Resolution – Certification of Authorization to Transfer
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 
 


RESOLUTION 
 


Designation of Depositories and Authorization of Facsimile Signatures 
 


July 26, 2021 
 


BE IT RESOLVED, By the Board of Education of Unified School District No. 259 (Wichita), 
Sedgwick County, Kansas, that the following banks be designated as depository banks for Unified School 
District No. 259 funds beginning July 1, 2021 and ending June 30, 2022: 


 
Bank of America, Wichita, Kansas 
BOK Financial, Overland Park, Kansas 
Chisholm Trail State Bank, Wichita, Kansas  
Commerce Bank, Wichita, Kansas  
Emprise Bank, Wichita, Kansas 
Equity Bank, Wichita, Kansas 
Fidelity Bank, Wichita, Kansas 
Intrust Bank, Wichita, Kansas  
Security Bank of Kansas City, Kansas City, Kansas 
Southwest National Bank, Wichita, Kansas  
Sunflower Bank, Wichita, Kansas  
UMB Bank, Wichita, Kansas  
Wells Fargo Bank, Wichita, Kansas 


 
BE IT FURTHER RESOLVED, By the Board of Education of Unified School District No. 259 


(Wichita), Sedgwick County, Kansas, that the following state and federally chartered savings and loan 
associations be designated as depository savings and loan associations for Unified School District No. 259 
funds beginning July 1, 2021 and ending June 30, 2022: 


 
 Capitol Federal Savings, Wichita, Kansas  
and  
 BE IT FURTHER RESOLVED, that, effective July 1, 2021, withdrawals from all accounts of 
Unified School District No. 259 now carried with the within named banks and savings and loan associations 
shall be made by electronic funds transfer, wire/ACH or warrant check. Checks will be signed by the 
following duly elected officers of the Board of Education: President, Stan Reeser; Clerk, Patrick Greene; 
and countersigned by the Chief Financial Officer/Treasurer, Susan Willis; 
 







and  
BE IT FURTHER RESOLVED, that such signatures of any officer may be affixed mechanically 


in facsimile, provided that such facsimile signatures shall be valid only when used on standard Unified 
School District No. 259 check forms, and provided that the facsimile signatures shall correspond to the 
specimen thereof, submitted and certified to the bank or savings and loan association by the Clerk of the 
Board of Education of Unified School District No. 259, Sedgwick County, Kansas.  
 
 AND FURTHER, That authorization is hereby given to the officers of the Board of Education of 
Unified School District No. 259 to execute, and to the bank or savings and loan association to accept, 
signatures as provided above, and that any action consistent with this resolution is hereby ratified and 
confirmed.  


 
 
  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 
 


RESOLUTION 
 


 Municipal Investment Pool (MIP) 
 


July 26, 2021 
 
 WHEREAS, the undersigned is a municipality, as defined in K.S.A. 12-1675, (the "Participant") 
and from time to time has funds on hand in excess of current needs, and  


 
WHEREAS, it is in the best interest of Unified School District No. 259 and its inhabitants to invest 


local funds in investments that yield a favorable rate of return while providing the necessary liquidity and 
protection of the principal; and  


 
WHEREAS, the Pooled Money Investment Board (the “PMIB”) operates the Municipal Investment 


Pool (MIP), a public funds investment pool, pursuant to Chapter 254 of the 1996 Session Laws of Kansas, 
and amendments thereto,  
 
 NOW, THEREFORE, BE IT RESOLVED as follows:  
 


1. That the Board of Education of the Unified School District No. 259 approve the 
establishment of an account in its name with the MIP for the purpose of transmitting local 
funds for investment by the Pooled Money Investment Board in the MIP.  


 
2. That the following individuals, whose signatures appear directly below, are officers or 


employees of Unified School District No. 259, and any two of the four are hereby 
authorized to transfer funds to the Pooled Money Investment Board for investment in the 
MIP and any two of the four are further authorized to withdraw funds from time to time, 
to issue letters of instruction, and to take all other actions deemed necessary or appropriate 
for the investment of local funds:  


 


Name: Susan Willis Title: Chief Financial Officer and 
Treasurer 


   
Signature:    
   


Name: Nonnie Onyancha Title: Controller and Assistant 
Treasurer 


   
Signature:    
   
Name: Addi Lowell Title: Director, Budgeting 
   
Signature:    
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3. That the following individuals, whose signatures appear directly below, are officers or 
employees of the Participant and are each hereby authorized to make inquiries into the 
status of the account(s) of the Participant.  Such officers or employee may or may not be 
the same officers and employees listed as authorized transferors of funds: 


  


Name: Susan Willis Title: Chief Financial Officer and 
Treasurer 


   
Signature:    
   


Name: Nonnie Onyancha Title: Controller and Assistant 
Treasurer 


   
Signature:    
   
Name: Addi Lowell Title: Director, Budgeting 
   
Signature:    
   


                  
      Notice required by the PMIB’S Municipal Investment Pool Participant Policy shall be provided to: 
             


            Nonnie Onyancha  
            903 S. Edgemoor Street 
            Wichita, Kansas  67218-3337 
            Phone:  316.973.4505  
            Fax:     316.973.4554   


 
4. That this resolution and its authorization shall continue in full force and effect until 


amended or revoked by the Participant and until the PMIB receives a copy of any such 
amendment or revocation, the PMIB is entitled to rely on same.  


 
This resolution is hereby introduced and adopted by the participant at its regular meeting held on July 26, 
2021. 
 


  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 
 


RESOLUTION 
 


Activity Funds 
 


July 26, 2021 
 


BE IT RESOLVED, by the Board of Education of Unified School District No. 259, Wichita, 


Sedgwick County, Kansas, that letters of confirmations and bank resolutions for all activity funds of Unified 


School District No 259 shall be signed by the Chief Financial Officer/Treasurer Susan Willis, or the 


Controller/Assistant Treasurer, Nonnie Onyancha. 


 


  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
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WICHITA PUBLIC SCHOOLS  
UNIFIED SCHOOL DISTRICT NO. 259  


WICHITA, KANSAS 
 


RESOLUTION  
 


Credit Card Authorization 
 


July 26, 2021 
 


WHEREAS, the undersigned is a municipality, as defined in K.S.A. 12-1675, and from time to time has 
the need to guarantee purchases with the use of credit cards.  


NOW, THEREFORE, BE IT RESOLVED as follows:  


1. That the Board of Education of Unified School District No. 259 approve the establishment of credit 
cards in its name with the appropriate financial institution.  


2. That the following individuals, whose signatures appear directly below, are officers of Unified 
School District No. 259, and may authorize the issuance of credit cards for guaranteeing purchases 
for the district:  


 Name:                          Susan Willis           Title: Chief Financial Officer/Treasurer  


 Signature:   S/   


 Name:                          Nonnie Onyancha    Title: Controller/Assistant Treasurer  


 Signature:                     S/   
 


3. That this resolution and its authorization shall continue in full force and effect until amended or 
revoked by Unified School District No. 259.  


This resolution is hereby introduced and adopted by Unified School District No. 259 at its regular meeting 
held July 26, 2021. 
 


  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
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 Commerce Bank 
Corporate Resolution  


To Obtain Credit Card Account 
 


The undersigned, Patrick Greene, the Clerk of the Board of Unified School District No. 259, (“School 
District”) does hereby certify that the following resolutions were duly and regularly passed and adopted 
by the School Board of the School District, at a meeting duly called, on the 26th day of July, 2021, and 
such resolutions are still in full force and effect and have not been amended or revoked. 
 
   “RESOLVED, that any one of the following: 
   ____Susan Willis______________________________________ 
   ____Nonnie Onyancha __________________________________ 
    
be and each hereby is authorized directed and empowered to establish credit card accounts “(Accounts”) 
with Commerce Bank, N.A. (Omaha, NE) (herein called “Commerce”) and to execute all documents to 
effectuate this purpose which he/she may deem necessary and proper, including without limitation any 
application and agreement to open the Accounts.” 
 
“FURTHER RESOLVED, that any one of the foregoing named officers of this School District may from 
time to time request Commerce to issue bank cards to any person in connection with any of the Accounts.” 
 
“FURTHER RESOLVED, that any one of the foregoing named officers of this School District may from 
time to time appoint an Administrator to assist Commerce in the administration of the credit card program 
as provided in the Commerce Bank Commercial Card Agreement.” 
 
 “FURTHER RESOLVED, Commerce is authorized to act upon these resolutions until written notice of 
revocation is delivered to Commerce, and that the authority hereby granted shall apply with equal force 
and effect to the successors in office of the officers named herein.” 
 
The undersigned further certifies that the specimen signatures appearing below are the signatures of the 
officers authorized to sign for this corporation by authority of these resolutions. 
 
SPECIMEN SIGNATURES: 


NAME (typed) TITLE (typed) Signature  
Susan Willis Chief Financial 


Officer/Treasurer 
 


Nonnie Onyancha Controller/Assistant 
Treasurer 


 


 
IN WITNESS WHEREOF, I have hereunto set my hand as Patrick Greene, Clerk of the Board and affixed 
the corporate seal of this School District this 26th day of July, 2021. 
   


              _____________________________ (SEAL)  
Clerk of the Board 
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 
 


RESOLUTION 
 


Authorization to Transfer 
 


July 26, 2021 
 
BE IT RESOLVED, that any of the following officers: Susan Willis, Chief Financial 
Officer/Treasurer, Nonnie Onyancha, Controller/Assistant Treasurer, or Patrick Greene, 
Clerk of the Board, of this district be, and they hereby are fully authorized and empowered 
to transfer, convert, endorse, sell, assign, set over and deliver any and all shares of stock, 
bonds, debentures, notes, subscription warrants, stock purchase warrants, evidences of 
indebtedness, or other securities now or hereafter standing in the name of or owned by this 
district, and to make, execute, deliver, under the seal of this district or otherwise, any and 
all written instructions of assignment and transfer necessary or proper to effectuate the 
authorization hereby conferred. 


This resolution is hereby introduced and adopted by Unified School District No. 259 at its 
regular meeting held July 26, 2021. 
 


  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
 
 





		WICHITA, KANSAS

		RESOLUTION
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 
 


RESOLUTION 
 


Certification of Authorization to Transfer 
 


July 26, 2021 
 


I, Patrick Greene, being appointed Clerk of the Board of Unified School District No. 259, (hereinafter called 
“district”) do hereby certify that the following is a true and complete copy of a resolution adopted at a meeting 
of the Board of Education held on July 26, 2021, at which a quorum was present and voting; that said 
resolution is still in full force and effect and has not been rescinded; and that said resolution is not in conflict 
with the charter or by-laws of this district. 
 
BE IT RESOLVED, that any of the following officers:  Susan Willis, Chief Financial Officer/Treasurer, 
Nonnie Onyancha, Controller/Assistant Treasurer, or Patrick Greene, Clerk of the Board, of this district be, 
and they hereby are fully authorized and empowered to transfer, convert, endorse, sell, assign, set over and 
deliver any and all shares of stock, bonds, debentures, notes, subscription warrants, stock purchase warrants, 
evidences of indebtedness, or other securities now or hereafter standing in the name of or owned by this 
district, and to make, execute, deliver, under the seal of this district or otherwise, any and all written 
instructions of assignment and transfer necessary or proper to effectuate the authorization hereby conferred. 
 
FURTHER RESOLVED, that whenever there shall be annexed to any instrument of assignment and transfer, 
executed pursuant to and in accordance with the foregoing resolution, a certificate of the clerk or an assistant 
clerk of this district in office at the date of such certificate, and such certificate shall set forth these resolutions 
and shall state that these resolutions are in full force and effect and shall also set forth the names of the 
persons who are then officers of this district, then all persons to whom such instrument with the annexed 
certificate shall thereafter come, shall be entitled, without further inquiry or investigation and regardless of 
the date of such certificate, to assume and to act in reliance upon the assumption that the share of stock or 
other securities named in such instrument were therefore duly and properly transferred, endorsed, sold, 
assigned, set over and delivered by this district and that with respect to such securities the authority of these 
resolutions and of such officers is still in full force and effect. 
 
I further certify that the following is a true and correct list of the present officers of this district: 


 
Stan Reeser, President 


Ben Blankley, Vice President 
 Patrick Greene, Clerk 


Susan Willis, Chief Financial Officer/Treasurer 
Nonnie Onyancha, Controller/Assistant Treasurer 


 
 
____________________________ 
Clerk of the Board 
Unified School District No. 259 





		RESOLUTION
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 
 


HOME RULE RESOLUTION NO. 1 
 


July 26, 2021 
 


A HOME RULE RESOLUTION OF UNIFIED SCHOOL DISTRICT NO. 259, 
SEDGWICK COUNTY, KANSAS, PERTAINING TO ALLOWING THE DEPOSIT OF 


CERTAIN DONATIONS/GIFTS IN A SCHOOL BUILDING ACTIVITY FUND. 
 


RECITALS: 
 


 WHEREAS, the Board of Education (the “Board”) of Unified School District No. 259, 
Sedgwick County, Kansas (the “District”) under authority granted by K.S.A. 72-1138, has the 
power to transact school district business and adopt policies that a Board deems appropriate to 
perform its constitutional duty to maintain, develop and operate local public schools; as long as 
such is done in a manner that does not cause a school district to be out of compliance with state 
law; and 
 
 WHEREAS, the Board has determined that it is appropriate to allow certain donations/gifts 
as defined below that are donated/given to a particular school to be deposited and maintained in 
that school building activity fund; and 
 
 WHEREAS, depositing and maintaining of such funds in a school building activity fund is 
not addressed by state statute and the depositing and maintaining of such funds in a school building 
activity fund would not cause the District to be out of compliance with state law. 
 
 WHEREAS, the Board of Unified School District No. 259, Sedgwick County, Kansas, 
hereby has established BOE Policy 1784 – Grants, which allows grants, gifts, and/or donations 
that do not exceed $1,000 in total from all sources and that do not require state or federal reporting 
to be deposited and maintained in a school building activity fund. 
 
            NOW, THEREFORE, this resolution is hereby introduced and adopted by Unified School 
District No. 259 at its regular meeting held July 26, 2021. 
 


 
  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
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WICHITA PUBLIC SCHOOLS  
UNIFIED SCHOOL DISTRICT NO. 259  


WICHITA, KANSAS 
 


RESOLUTION 
 


Information Management:  
Timelines for the Destruction of Certain District Records  


 
July 26, 2021 


 
WHEREAS: 
 
K.S.A. 72-1629 and 72-1630 authorizes school districts, by resolution, to destroy certain records. 
 
BE IT RESOLVED THAT: 
 
1. The Board of Education of the above-named school district will authorize the Clerk of the 
Board to notify other authorized staff members who are records custodians to destroy the following 
records pursuant to K.S.A. 72-1629 and 72-1630: 
 


Type of Record This type of record may 
be destroyed after: 


Summary 


a) Bookkeeping and 
accounting records which 
are original books of 
entry, claims, vouchers, 
and purchase orders. 


Five (5) years Eligible records created 
prior to July 1, 2016 may 
be destroyed. 


b) Formal audit reports Five (5) years Audit records created 
prior to July 1, 2016 may 
be destroyed. 


c) Financial papers of any 
type relating to programs 
supported by federal 
funds 


Three (3) to five (5) 
years, as specified by 
applicable federal law. 


Financial reports as 
specified by applicable 
federal law may be 
destroyed. 


d) All financial papers not 
otherwise specified. This 
includes: Warrants, 
warrant checks, receipts, 
cancelled checks, and 
requisitions. 


 


Six (6) months after 
formal audit reports are 
filed 


Financial papers filed 
before July 1, 2020 may 
be destroyed. 
 
 
 


e)  All bond records including 
detail of expenses, 
investments and 
payments of debt. 


Life of bond plus 3 
years 
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2. As noted in K.S.A. 72-1630: “Nothing in section 1 (above) shall be deemed to apply to records, 
documents or papers not specifically mentioned nor to authorize the destruction of records, 
documents or papers which in their nature should be preserved permanently, not to prohibit 
destruction of records, documents or papers obviously of only temporary value after a 
reasonable time.” 


 
3. In the event that Unified School District No. 259 receives notice of litigation for which any of 


the above records may be relevant prior to the destruction of such records, Board legal counsel 
will be authorized to so inform the Clerk of the Board and other authorized staff members who 
are records custodians and to require that all such relevant documents will not be destroyed 
while the litigation is pending. 


 
This resolution and its authorization will continue in full force and effect until amended or 


revoked by the Board of Education of Unified School District No. 259. 
 
 This is to certify that the above resolution was adopted by the Board of Education of 
Unified School District No. 259, Sedgwick County, Kansas on the 26th day of July, 2021. 


 
  
President, Board of Education  
Unified School District No. 259  


  
Clerk of the Board 
Unified School District No. 259 
 
 
Board Counsel has approved this Resolution as to legal form and content. 
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1. SEESAW LEARNING                                              SOLE SOURCE 


Responsible party as indicated in the summary:  Rob Dickson 
  


Recommendation: 
Per policy 3304, it is reported payments will be made to SeeSaw Learning (San Francisco, CA)  in the 
amount not to exceed $125,000.00 for availability of Seesaw from Pre-K to grade 5 through 2023.  The 
license term is July 1, 2021 through June 30, 2023. 
  


Explanation:  Master Control 
  


Tabulation: 
SeeSaw Learning                                                              $125,000.00 SS 
 
Funding Year and Funding:  2021-2022       Federal Funds 
                 
Reason for Purchase:  This communication tool for teachers to collaborate lesson plans throughout the 
District necessary due to the increase of virtual and remote learning environments.  
 


2. NUTRITION SERVICES CLEANING SOLUTIONS BID EXEMPT 
Responsible party as indicated in the summary:  Fabian Armendariz 


  
Recommendation: 
It is recommended The University of California (Oakland, CA), Contract #2020002301, marketed by OMNIA 
Partners, with Waxie (Wichita, KS), in the amount of $50,000.00, be approved for the cleaning solutions 
chemical products for use by Nutrition Services at selected secondary sites and main Food Production 
Center.  The contract term is July 1, 2021 through June 30, 2022. 
 
Explanation:  Inter-Agency Cooperative Purchase 
 
Tabulation: 
 The University of California Contract# 2020002301 
Waxie $50,000.00 IACP 


  
 Funding Year and Funding:  2021-2022 Nutrition Services Fund 
  


Reason for Purchase:  Nutrition Services uses this cleaning solutions service for its main Food Production 
Center as well as secondary locations throughout the District. 


 
3. COMMON SENSE MEDIA        BID EXEMPT 


Responsible party as indicated in the summary:  Rob Dickson 
 
Recommendation: 
Per BOE Policy 3304, payment be made to Common Sense Media (San Francisco, CA) in the amount not to 
exceed $150,000.00, ($50,000.00 per year) for three years. WPS will create a partnership with Common 
Sense to develop strategies and provide professional training focused on building a strong culture of digital 
citizenship in WPS schools and ultimately receiving Common Sense Digital Citizenship District Recognition. 
 
Explanation:  Bid Exempt 
 
Tabulation: 
Common Sense Media  $150,000.00 BE 
 
Funding Year and Funding:  2021-2022 Supplemental General 
 
Reason for Purchase: Common Sense Media is the nation’s leading nonprofit dedicated to improving the 
lives of kids and families by providing the trustworthy information, education, and independent voice 
They need to thrive in the 21st century. 
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4. SCHOOLBOOKS & TRACKS SOFTWARE MAINTENANCE   MASTER CONTROL 
& SUPPORT – CORRECTION 
Responsible party as indicated in the summary:  Rob Dickson 
 
Recommendation: 
Per BOE Policy 3304, it is reported payment will be made to Global Payments, Inc. (Atlanta, GA), in the 
amount not to exceed $90,000.00, for annual support and maintenance.  The contract term is July 1, 2021 
through June 30, 2022. 
 
Explanation:  Master Control 
 
Tabulation: 
Global Payments, Inc.  $90,000.00 MC 
 
Funding Year and Funding:  2021-2022 Capital Outlay/Supplemental General 
 
Reason for Purchase:  SchoolBooks and Tracks Software is used at school sites for enrollment fees and 
books. The original agenda item was to The Active Network. That company has changed to Global 
Payments.  


 
 
5. EI ACADEMY ONLINE CURRICULUM                           MASTER CONTROL 


Responsible party as indicated in the summary:  Rob Dickson 
  
Recommendation: 
Per policy 3304, it is reported payment will be made to Edgenuity (Scottsdale, AZ), in the amount of 
$62,700.00, for annual hosting, support and maintenance.   
  
Explanation:  Master Control 
  
Tabulation: 
Edgenuity                                                        $62,700.00 MC 
  
Funding Year and Funding:  2021-2022                                        Capital Outlay/Supplemental General 
Fund 


                 
Reason for Purchase:  These licenses were used by the EI Academy during the 2020-2021 school year.  
 
 


6. SUPPLY WAREHOUSE STOCK – JUNE 2021    MASTER CONTROL 
 Responsible party as indicated in the summary:  Fabian Armendariz  


 
Recommendation: 
Reported stock supplies for the Supply Warehouse to be used throughout the District have been purchased 
for $148,056.71 an itemized report is attached for review.  
 
Explanation:  Master Control 
 
Tabulation: 
See Attachment A $148,056.71 MC 


 
Funding Year and Funding:  2020-2021   Various Funds 
 
Reason for Purchase:  The Supply Warehouse stocks various items, which are used throughout the 
District.  This provides the District the opportunity to receive large volume discounts because we are able to 
request quotes/bids from multiple vendors providing cost and timesavings. 
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Terms Legend 
 
Low Bid (LB) – The lowest bid received and one that meets all requirements of the bid. 
 
Low Bid Meeting Specification (LBMS) – Not the lowest priced bid but the lowest bid that meets all 
requirements of the bid. 
 
Only Bid (OB) – The only bid received in the bid process. 
 
Responsible Proposal (RP) – The proposal deemed by the proposal evaluation committee to have 
provided the best solution to the stated objectives of the proposal.  While pricing is always considered in 
evaluation, it is rarely the primary selection tool. 
 
Master Control (MC) – Per BOE Policy 3304, Purchase Orders of $20,000 or more that are issued to set 
aside funds for extended periods of time for payment of such items as utility bills, postage, software 
maintenance agreements and lease agreements which are necessary and continuing operational expenses 
that can be secured from an only source provider. 
 
Multiple Sources (MS) – Where it has been determined that multiple sources are necessary to facilitate 
procurement services in order to minimize expenditures and perform the absolute best services required by 
the District. 
 
Inter-Agency Cooperative Purchase (IACP) – Contracts issued, awarded and meeting the requirements 
set forth in Kansas Statute 72-1151 for cooperative purchasing.  These contracts are such as but not limited 
to,   contracts by state agencies, federal, national or other state contracts facilitated by a federal or local 
governmental entity or agency.  
 
Sole Source (SS) - A situation created due to the inability to obtain competition. This may result because 
only one vendor or supplier possesses the unique ability or capability to meet the particular requirements of 
the solicitation. The purchasing authority may require a justification from the requesting user explaining why 
this is the only source for the requirement. 
 
State Use (SU) Statute KSA 75-3317 – 3322 and amendments thereto: Same; purchase of products or 
services by state or school district 
Unified school districts must purchase products on the list certified by the State’s director of purchases from 
qualified vendors when those products meet the specifications identified by the unified school district. 
 
Bid Exempt (BE) – KSA 72-1151 provides for exemptions from the solicitation of competitive bids and/or 
proposals. 
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Summary 


Description of products/services Amount Responsible Party 
1. Seesaw Learning $125,000.00 Rob Dickson 
2. Nutrition Services Cleaning Solutions $  50,000.00 Fabian Armendariz 
3. Common Sense Media (3 yrs) $ 150,000.00 Rob Dickson 
4. Schoolbooks & Tracks software maintenance 


control and support 
$  90,000.00 Rob Dickson 


5. EI Academy Online Curriculum $  62,700.00 Rob Dickson 
6. Supply Warehouse Report for June 2021 $ 148,056.71 Fabian Armendariz 
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ATTACHMENT A 
Monthly Supply Report 
- June 2021    
Order Creation 


Date 
Item Description  Purchase Order Line 


Amount  


WPS2103290 6/2/2021 Rubberized Mulch, Playground Surfacing, Blue, Shredded 
Tires 


 $            67,848.00  


WPS2103299 6/2/2021 Lamp, LED T8, 25 per case, "KEYSTONE DirectDriveDX2" Brand 
ONLY, KT-LED10.5T8-48G-840-DX2/ G2 **NO ALTERNATES OR 
SUBSTITUTIONS** 10.5W T8 LED, 4000K, single or double-
ended wiring, 5 year warranty 


 $            18,850.00  


WPS2103303 6/2/2021 Glue stick, 1.27 oz. minimum, washable, Acid-free, Non-Toxic, 
equivalent to "Elmer's All Purpose School Glue Stick" or 
"Elmer's Disappearing Purple School Glue Stick"  


 $               1,499.40  


WPS2103304 6/2/2021 Glue, white liquid, 4 oz., washable, non-toxic, multipurpose, 
suitable for arts/crafts/small projects, "Elmer's E1322" or 
"Elmer's E304" ONLY 


 $                    142.56  


Paint, liquid tempera, blue, 1st quality, quart 
size,Crayola,Artista II,54-3132-7-042, approved for K-6 use 


 $                    107.70  


Paper, notebook filler, 10 1/2" x 8",150 sheets, wide rule  $                    514.80  


WPS2103334 6/3/2021 Battery, Size C, Duracell Procell  $                    351.36  


Tape, masking 1" X 60 yrds roll, Minimum 5 mil.  $                    315.00  


WPS2103335 6/3/2021 Bleach, 121oz, suitable for sanitizing food-contact surfaces, 
Clorox Pro #30966 


 $               1,399.32  


Cleaner, PERdiem General Purpose Cleaner with Hydrogen 
Peroxide, Colorless and Odorless, 2 x 84.5 oz./2.5 L J-Fill; 
"Diversey #95613252" ONLY 


 $               1,730.52  


Water, distilled, 1 gallon  $                       72.72  


WPS2103781 6/14/2021 Cup, 5 oz. Paper Drywax, Flat Bottom, 100 per box  $                    622.08  


Duct tape, Industrial grade, Silver, approximately 2 inch width 
x 60 yard length, 11 mil thickness, All-weather, polyethylene 
coated cloth tape, natural rubber adhesive 


 $                    332.65  


Glove, Gold, fleece outside, Lined, One-size fits most  $                       80.40  


Knife, putty, 1 1/2" width, stiff blade with chisel edge for 
scraping 


 $                    265.20  


WPS2103783 6/14/2021 Base, wall molding, vinyl, 4" black  $                    799.20  


WPS2103784 6/14/2021 Bag, Vacuum, Carpet Pro, Fits CPU-2/2T, Pkg of 6 CPP-6  $                    336.00  


WPS2103790 6/14/2021 Paper, 2 part Carbonless, 20#, 8 1/2" x 11", White and Canary  $               1,884.00  


WPS2103819 6/14/2021 Foam Cup, White, 6oz., 1000/ctn  $               1,463.40  


WPS2104024 6/16/2021 Paper, Multi-purpose, White, 8.5 X 11 inch, 20 lb., wrapped 500 sheets/ream, 10 
reams/carton, Brightness 92 minimum; suitable for all copiers, offset presses, 
laser printers, etc.; from list of acceptable brands or buyer approved equivalent 


 $            49,442.40  


       $  148,056.71  
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BOE Agenda Item Executive Summary 
Date: July 26, 2021 


Topic: 2021-22 Rainbows United, Inc. (Renewal) 


Background Information: Rainbows United, Inc., having reorganized operation during the 2009-
2010 school year has agreed through negotiations to serve 135 community-based ages 3-5 
students only. Such services include special education instruction, speech therapy, physical 
therapy, and those other services identified by the district as necessary for the services of the 
individual children. Payment for these services is State and Federal flow through money only. 
These programs are in compliance with state guidelines for mandated programs. K.S.A. 72-3403 
and serve students ages 3-5. This contract amount is not to exceed $200,000. This contract runs 
from July 1, 2021 to June 30, 2022. 
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BOE Agenda Item Executive Summary 


Date: July 26, 2021 


Topic: Certifying Special Education Teachers 2021-22 (Annual) 


Background Information: To meet the demands for certified special education teachers, in 1999 a 
committee comprised of special education and human resources staff developed a plan of 
financial support for assisting teachers obtaining a special education endorsement. The support 
targets up to 70 individuals with a general education license annually who wish to pursue special 
education endorsement and/or licensure. 


Upon completion of the program, participants have committed to repaying the debt by teaching 
special education students in the Wichita Public Schools for a duration equivalent to the number 
of semesters financial assistance was received. Those who do not fulfill this employment 
obligation are required to reimburse the district for the portion of the funding provided that was not 
repaid through the employment agreement.     


Local, state, and national data indicate that finding highly qualified special education teachers 
continues to be a top priority and this Forgivable Loan program has been a successful incentive 
in hiring viable candidates for difficult-to-fill special education vacancies. Since the inception of 
the program, 85% of participating teachers have successfully completed their coursework and 
have met or are meeting their service/financial obligations to the district. 


The estimated cost impact from Special Education funds for 2021-22 is not to exceed 
$340,000.00 


Actual Expended 2020-21: $250,000 
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BOE Agenda Item Executive Summary 


Date: July 26, 2021 
Topic: 2021-22 Goodwill Industries (Renewal) 


Background Information: Goodwill Industries of Kansas provides a variety of training and 
employment opportunities to people with disabilities in the Wichita community. Over the past 
several years, Goodwill has expanded programs and employment options. For those students 
who will receive adult services from Goodwill, supervised transition to a Goodwill program late in 
their school career may provide the foundation for future success. USD 259 Division of Student 
Support Services would like to enter into an agreement with Goodwill to serve students for whom 
Goodwill’s training program or employment options are appropriate as identified by the student’s 
Transition IEP. The contract served one (1) student during the 2019-20 school year. The contract 
was unable to serve students during the 2020-21 school year due to the Covid-19 pandemic.   
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Board of Education Minutes 
Wichita Public Schools · USD 259 


Wichita, Kansas 
June 30, 2021 


 
Roll Call The Board of Education of Unified School District No. 259, Sedgwick 


County, Kansas, met in special session in the Alvin E. Morris 
Administrative Center, Room 813, 903 S. Edgemoor, Wichita, Kansas, 
at approximately 12:00 p.m., on June 30, 2021, with President Stan 
Reeser presiding. 


Present: Ben Blankley, Julie Hedrick, Ernestine Krehbiel, Sheril Logan, 
Stan Reeser, Ron Rosales, and Mia Turner. 


*Ron Rosales arrived at 12:09 p.m. 
  
Moment of Silence/Pledge 
of Allegiance 


The business portion of the meeting opened with a moment of silence 
followed by the Pledge of Allegiance. 


  
Reports  


Report – Service Employees 
International (SEIU) 


None submitted. 


Report – United Teachers of 
Wichita 


Greg Jones, KNEA Wichita: Recognized end of academic year. 


  
Public Communications None submitted. 
  
Education  
Continuing Discussion:  
2021-22 School Year Plan – 
COVID Recovery and 
Operating Plan 


Dr. Thompson reviewed the plan for our 2021-22 school year regarding 
COVID recovery and operations throughout the district. Feedback was 
solicited and received from thousands of stakeholders and community 
members. 
 
Effective July 6, face masks will be optional in WPS. Enhanced 
cleaning and sanitizing procedures are still in place, and public health 
measures will be monitored and followed closely. Finally, school 
lunches will be free of charge for 21-22 per USDA guidelines. 
 
Should adjustments to our plan be required, WPS leadership will 
recommend adjustments. Information on the plan is available online. 
 
The complete presentation is included in the archival copies of this 
BOE Agenda and Minutes. This presentation was for the Board’s 
information. 


  
Consent: Disposal of 
Routine Business 


Mr. Blankley (Ms. Krehbiel) moved the Board of Education approve the 
following items of routine business. 


The motion passed 7-0. 
Treasury Warrants for June 
2021 


Appendix 1 


Board approval. 
 


Report of Balances for period 
ending June 30, 2021 


Board approval. 
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Appendix 2 
Investment Purchases, 
Investment Maturities, and 
Investment Income 


Appendix 3 


Reports submitted for informational purposes. 
 


Fund Balances, Tax Levy 
and Outstanding 
Indebtedness     


Appendix 4        


Submitted for informational purposes 


Safekeeping Collateral 
Report 


Appendix 5 


Submitted for informational purposes. 
 


Monthly Finance Report: May 
2021 


Appendix 6 


Provided for the Board’s information 


Purchasing Consent 


Appendix 7 
Board Members Ron Rosales and Julie Hedrick pulled this item for 
discussion. Please see “Action on Pulled Items” on page three of these 
minutes. 


On-Call Mechanical 
Contractor: Various Sites 


 


Approve an additional $500,000 to the contract with Central 
Mechanical Wichita, LLC, for a total contract amount of $700,000 with 
a per hour cost shown on the attached table, at various district sites as 
needed. 


On-Call Electrical  
Contractor – Various Sites 


 


Approve a third contract renewal with Southwestern Electrical Co., Inc., 
in an amount not to exceed $500,000 and an hourly increase to $55.00 
per hour. This is the third and final renewal of the contract with 
Southwestern Electrical Co., Inc. 


Xello Software Renewal via 
Orion 


Appendix 8 


Authorize the renewal of Xello via Orion (South Central Kansas 
Education Center) for use in assessing and aligning students’ career 
interests with course selections to build actionable plans for college 
and career development in an amount not to exceed $89,380. 


YMCA CDC Annual Contract Authorize payment to the Greater Wichita YMCA to operate child 
development centers at each of the comprehensive high schools 
beginning July 1, 2021 and ending June 30, 2022, for costs not 
covered by user fees in an amount not to exceed $210,050 for the 
2021-22 fiscal year. 


BOE Meeting Minutes for 
June 14, 2021 


Appendix 9 


Board approval. 


Legal Services: Fleeson, 
Gooing, Coulson & Kitch, 
LLC and McDonald Tinker PA 


Authorize payment for legal services and expenses for Civil Litigation 
and Worker’s Compensation under the school district’s self-insured 
programs for May 2021 in the amount of $32,632.60 to Fleeson, 
Gooing, Coulson & Kitch, LLC and the amount of $6,454.92 to 
McDonald Tinker PA. 


Dunbar Shared Parking 
Agreement  


Appendix 10  


Board member Julie Hedrick pulled this item for discussion. Please see 
“Action on Pulled Items” on page four of these BOE Minutes. 
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Action on Pulled Consent 
Items 


Pulled items are presented in the order of the BOE Agenda. 


Purchasing Consent Description of 
products/services 


Amount Responsible Party 


Certified Athletic Trainers $204,396.00 Amanda Kingrey/ J. Means 
Musical Instruments $37,755.25 Andi Giesen/ Shawn Chastain 
School and Office 
Supplies 


$1,500,000.00 Fabian Armendariz 


Cafeteria, Classroom, & 
Office Furniture 


$1,500,000.00 Fabian Armendariz 


Pre-Bound Paperback 
Book 


$500,000.00 Andi Giesen 


Audio Visual Equipment, 
Printers, Accessories, & 
Software 


$900,000.00 Rob Dickson 


Plastic Bowl, 12 oz. $31,320.00 Fabian Armendariz 
Plastic Bowl, 3” Square, 5 
oz.  


$95,742.50 Fabian Armendariz 


Box, Dinner, 3-
Compartment 


$49,500.00 Fabian Armendariz 


Box, Clear, Square3, 5” 
One Compartment 


$35,360.00 Fabian Armendariz 


Box, Clear, Rectangle, 
One Compartment 


$35,615.00 Fabian Armendariz 


Cup, Plastic, Clear, 12 oz. $252,760.00 Fabian Armendariz 
Towel, Wiping, 
Disposable 


$60,000.00 Fabian Armendariz 


Plastic Fork $33,768.00 Fabian Armendariz 
Lid, Plastic, Clear, Raised $23,325.00 Fabian Armendariz 
Lid, Plastic, Clear, Flat $97,984.00 Fabian Armendariz 
Plastic Spoon $28,140.00 Fabian Armendariz 
Tray, Food, 3# 
Rectangular 


$41,500.00 Fabian Armendariz 


Meal Kits $217,200.00 Fabian Armendariz 
Movie Licensing Services 
– Annual 


$55,000.00 Rob Dickson 


Destiny Library System 
Maintenance & Support 


$210,000.00 Rob Dickson 


Faculty Management 
Software – Correction 


$475,569.80 Luke Newman/ 
Rob Dickson 


OnBase – Annual $70,000.00 Rob Dickson 
VMWare Support & 
Maintenance 


$150,000.00 Rob Dickson 


Copier Lease Payments $120,000.00 Fabian Armendariz 


At Board Member Ron Rosales’ request, Dr. Thompson confirmed 
certified athletic trainers provide sports medicine services to students. 
In the event a student athlete requires athletic training services, 
coaches make a referral. 


Dr. Andi Giesen, Assistant Superintendent of Learning Services, and 
Fabian Armendariz, Director of Operations, confirmed WPS tries to 
work with local vendors to the extent possible. A variety of factors go 
into bid requirements including cost and item availability. 


Mr. Armendariz also confirmed it can be looked into whether 
compostable requirements can be included in bid requirements. 


At Board Member Julie Hedrick’s request, Luke Newman, Director of 
Facilities, commented that WPS’ new vendor for facility management 
software provides improved services to the district. 


Ms. Hedrick (Ms. Krehbiel) moved the Board approve the Purchasing 
Consent. 


The motion passed 7-0. 
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Dunbar Shared Parking 
Agreement  


Board Member Julie Hedrick recognized and thanked those in WPS 
who worked with community members on the Dunbar Theatre 
renovation. 


Ms. Hedrick (Ms. Krehbiel) moved the Board approve the Dunbar 
shared parking agreement. 


The motion passed 7-0. 
  
Policy  
[Flight 2] Second Review: 
Proposed Consolidation of 
Learning Services Policies 


Appendix 11 


As part of an ongoing effort to consolidate BOE policies, Administration 
proposes the following consolidation of Learning Services policies. 


Current 
Policy Proposed Title Notes 


1800 NA Comprehensive 
Assessment System 


Update and add 
AIP 8 & 9 


1801  Delete 
Publication of 
Summative 
Assessment Results 


Delete because 
content is in 1800 


1810 Delete Participation in Test 
Norming 


Delete because 
content is in 1850 


1850 NA 
Research Council 
and Research 
Projects 


Update added to 
Section B, 6e 


 
At Board Member Sheril Logan’s request, Dr. Thompson confirmed the 
procedures within policy 1800 go into effect beginning with the 2021-22 
school year. 


Ms. Logan (Ms. Hedrick) moved the board approve Flight 2 of the 
Learning Services Policies. 


The motion passed 7-0. 
  
Miscellaneous  
Executive Session #1: 
Attorney-Client Privilege 


At approximately 1:00 p.m., Mr. Blankley (Ms. Logan) moved the Board 
recess into an executive session for consultation with an attorney which 
would be deemed privileged in attorney-client relationship. 


The motion passed 7-0. 
  


Reconvene Meeting At approximately 1:13 p.m., Board President Reeser reconvened the 
meeting. 


Executive Session #2: 
Attorney-Client Privilege 


At approximately 1:14 p.m., Mr. Blankley (Ms. Logan) moved the Board 
recess into an executive session for consultation with an attorney 
which would be deemed privileged in attorney-client relationship 


The motion passed 4-0. Board members Ron Rosales, Ben Blankley, 
Stan Reeser, and Sheril Logan were present at the table to vote on this 
motion. 
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Reconvene Meeting At approximately 1:31 p.m., Board President Reeser reconvened the 
meeting. 


  
Adjournment Mr. Blankley (Ms. Logan) moved the meeting adjourn. 


The motion passed 4-0. Board members Ron Rosales, Ben Blankley, 
Stan Reeser, and Sheril Logan were present at the table to vote on this 
motion. 


At approximately 1:32 p.m., the meeting adjourned. 
 





		Report – Service Employees International (SEIU)

		On-Call Mechanical Contractor: Various Sites

		On-Call Electrical Contractor – Various Sites

		Legal Services: Fleeson, Gooing, Coulson & Kitch, LLC and McDonald Tinker PA

		At approximately 1:00 p.m., Mr. Blankley (Ms. Logan) moved the Board recess into an executive session for consultation with an attorney which would be deemed privileged in attorney-client relationship.
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Kansas Region G Hazard Mitigation Plan 


April 2019 
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Adoption Resolutions 
 
  







 


 
Kansas Region G Hazard Mitigation Plan 


April 2019 
Appendix A 


 


 
Adopting the Kansas Homeland Security Region G Hazard Mitigation Plan 
 
Whereas, the USD 259, Wichita Public Schools, recognizes the threat that natural hazards pose to people and 
property within our community; and  
 
Whereas, undertaking hazard mitigation actions will reduce the potential for harm to people and property from 
future hazard occurrences; and 
 
Whereas, the U.S. Congress passed the Disaster Mitigation Act of 2000 (“Disaster Mitigation Act”) emphasizing 
the need for pre-disaster mitigation of potential hazards; 
 
Whereas, the Disaster Mitigation Act made available hazard mitigation grants to state and local governments; and 
 
Whereas, an adopted Hazard Mitigation Plan is required as a condition of future funding for mitigation projects 
under multiple Federal Emergency Management Agency (FEMA) pre- and post-disaster mitigation grant programs; 
and 
 
Whereas, the USD 259, Wichita Public Schools fully participated in the FEMA prescribed mitigation planning 
process to prepare this Multi-Hazard Mitigation Plan; and 
 
Whereas, the Kansas Division of Emergency Management and FEMA Region VII officials have reviewed the 
Kansas Homeland Security Region G Hazard Mitigation Plan, and approved it contingent upon this official adoption 
of the participating governing body; and 
 
Whereas, the USD 259, Wichita Public Schools desires to comply with the requirements of the Disaster Mitigation 
Act and to augment its emergency planning efforts by formally adopting the Kansas Homeland Security Region G 
Hazard Mitigation Plan; and 
 
Whereas, adoption by the governing body for the USD 259, Wichita Public Schools demonstrates the jurisdictions’ 
commitment to fulfilling the mitigation goals and objectives outlined in this plan, and 
 
Whereas, adoption of this legitimizes the plan and authorizes responsible agencies to carry out their responsibilities 
under the plan. 
 
Now, therefore, be it resolved, that the USD 259, Wichita Public Schools adopts the Kansas Homeland Security 
Region G Hazard Mitigation Plan as an official plan; and 
 
Be it further resolved, the USD 259, Wichita Public Schools will submit this Adoption Resolution to the Kansas 
Division of Emergency Management and FEMA Region VII officials to enable the plan’s final approval. 
  
______________:Date    __________________________: Approved by 
      
       __________________________: Title 
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WICHITA PUBLIC SCHOOLS 
UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 


RESOLUTION: 
Alignment of BOE Policies 


July 26, 2021 
BE IT RESOLVED, the Board of Education authorizes the Superintendent to approve 


limited revisions to the Administrative Implemental Procedures (AIPs) and Administrative 
Responsibility of BOE Policies that relate to the organizational chart; other staff positions noted 
in AIPs; standard district terminology (including revision of pupil to student, and revision of 
subject-verb agreement to use gender neutral words); building addresses; cross-referencing; and 
renumbering of policies. The revisions will help the Board, district staff, and the public 
understand policies according to the current organization. Upon approval by the Superintendent, 
the Clerk of the Board will publish all revised policies on the BOE Policies Web site and send 
updates to Board members, Administration, principals, and school office staff. 


In addition, the minor revisions the Superintendent is authorized to make under this 
Resolution will reflect the 2021-22 organizational information below.  


District Leadership Team member Administrative Responsibility listing 
Superintendent Superintendent or Designee 
Deputy Superintendent Learning Services 
Assistant Superintendent of Elementary Schools Elementary Schools Office 
Assistant Superintendent of Secondary Schools Secondary Schools Office 
Assistant Superintendent of Student Support 
Services Student Support Services 


Chief Financial Officer Financial Services 
Chief Human Resources Officer Human Resources 
Chief Information Officer Information Services and Technology 
Division Director of Facilities Facilities Division 
Division Director of Strategic Communications Strategic Communications Division 
Division Director of Operations Operations Division 
Executive Director of Public Affairs and Special 
Projects Governmental Relations 


Division Director of Safety Services Safety and Environmental Services 
General Counsel Legal Services 


This resolution and its authorization will continue in full force and effect until amended 
or revoked by the Board of Education of Unified School District No. 259. 


 
             
      President, Board of Education 
      Unified School District No. 259 
      
Clerk of the Board 
Unified School District No. 259 
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BOE Agenda Item Executive Summary 


Date:  July 26, 2021 
Topic:  Student Transportation Services  


Background Information:  The proposed recommendation includes: First Student’s agreement to 
standard terms, conditions, and service expectations (many referenced in the original Request for 
Proposal), original Agreement, Addendum 1, Addendum 2, Addendum 3, Addendum 4, 
Addendum 5, Addendum 6, and Addendum 7. 
 
The recommendation for the 2021-22 school year is based upon projected service quantities for a 
173 school day calendar, and a minor contingency amount for unexpected increases and/or 
emergency school relocations that may require transportation. 
  








Appendix 15 
 


BOE Agenda Item Executive Summary 
Date:  July 26, 2021 


Topic:  Wichita Metro Transit Authority  


Background Information:  The City of Wichita has been successfully providing transportation 
services to and from Southeast High for students since the beginning of the 2018-19 school year. 
In September 2018, home-to-school/ school-to-home trips for Northwest and Heights were added, 
which increased the total service scope for Wichita Transit to seven home-to-school, school-to-
home “runs”. An additional two shuttles were added to assist the District in providing 
transportation to students attending CTE classes at WSU Tech.  
 
Starting in November of 2018, the District expanded the service to include home-to-school / 
school-to-home bus runs at Pleasant Valley Elementary, South, East, and West, for a total of 11 
bus runs.  Starting in August 2019, the services evolved to include home-to-school/school-to-
home bus runs for Southeast, Northwest, South, East, West, and various other secondary 
schools as needed by the Hearing Office.  To start the 2021-22 school year, the services will be 
the same as August 2019.  However, it is possible that they could further evolve to serve more or 
less school sites.   
 


 
 


  








Learning Services Policies – First Review: July 26, 2021 
 


BOE Agenda Item Executive Summary 
Date: July 26, 2021 


Topic: [Flight 3.] First Review: Proposed Consolidation of Learning Services Policies  


Current 
Policy Proposed Title Notes 
4600 NA Inservice Education Updates to AIP 


4603 NA Payment for Inservice Activities Updates to AIP 


4605 NA Local Inservice Education Plan Updates to AIP 


6000 NA Curriculum Program Updates to 1st paragraph 


6410 NA Curriculum Guides Update to title and AIP 
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P4600 INSERVICE EDUCATION 


BOARD POLICY:  


Inservice education opportunities shall be provided for both certificated and classified 
employees. The programs offered shall be for the purposes of improving employee 
performance in positions already held and/or expanding employee work knowledge for 
possible advancement to positions of greater responsibility within the district. Learning 
Services shall have major responsibility for identifying needs based on Campus 
Improvement Plans (CIP) and Results-based Staff Development plans (RBSD) along with 
Staff Quality Improvement System (SQIS) Individual Professional Development Plan 
(IPDP) goals of various employee groups. Learning Services will additionally serve as a 
resource to all assistant superintendents and school principals as they develop inservice 
activities, and for providing districtwide coordination of inservice activities. 


Administrative Implemental Procedures: 


1. Inservice education programs conducted and/or sponsored by the district shall specifically 
relate to the district's priority goals, needs, objectives, programs and services, accountability, 
and evaluation. 


2. Inservice programs shall be offered in accordance with priorities determined by SQIS goals 
within the district, division, department, attendance center, or individual employee level as 
deemed appropriate. 


3. 2.  Assistant superintendents and division directors shall work collaboratively with Learning     
   Services in the development and presentation of inservice. 


4. 3. Building principals and management employees who supervise a department shall be 
 responsible for inservice activities for employees under their supervision .5. Inservice 
 activities applicable to specific types of employees at work sites throughout the district 
 shall be the responsibility of management employees within a division area. For example, 
 inservice activities for science teachers shall be the responsibility of Learning Services; for 
 custodians, the Supervisor of Custodial Services; for school nurses, the Coordinator of 
 Health Services, etc. 


5. 4. Inservice programs shall be developed and implemented in alignment with regulations or    
 guidelines set forth by the Kansas State Department of Education and/or other appropriate 
 regulatory agencies. For more information, see P4605 Local Inservice Education Plan. 
5.  Representatives of participants in inservice activities shall be directly involved in        
 development of CIP goals and RBSD goals. This representative group is also responsible 
 for the information, see P4605 Local Inservice Education Plan. 


6. Inservice activities shall be related in a specific but reasonable way to an employee's current 
job assignment and/or to a job assignment of greater responsibility to which an employee 
aspires. 
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7. 6. Participation by employees in specific inservice programs may be voluntary or may be 
 required by the administration depending upon the purpose of the activity and/or the 
 relationship of the activity to an employee's success on the job. 


8. 7. The expertise of the district staff shall be the primary source of leadership in conducting  
 inservice activities; however, arrangements may be made with colleges, universities, 
 outside consultants, speakers, etc., for particular activities or programs that cannot 
 reasonably be provided by the district staff. 


9. 8.  Records of employee participation in inservice activities may be recorded and stored in My 
 Learning Plan, an online data base for district inservice activity. 


10.  9. Appropriate records of an employee's participation in specific inservice activities may be 
 included, at the discretion of the administration and/or the request of a staff person, in an 
 employee's personnel file. 


11.  10. Funding sources for inservice activities may include monies from the district's budgets; 
 special funds available at the school or department level; special grants from individuals; 
 philanthropic foundations; local, state, and national governmental agencies; and fees 
 charged individual participants. 


12.  11. All inservice funds shall be administered in accordance with approved budgeting and  
 accounting procedures. 


Administrative Responsibility: Learning Services 
Latest Revision Date: September 2006 July 2021 
Previous Revision Date: July 1988 September 2006 P4600 
Updated administratively for alignment purposes: December 2013 
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4603 PAYMENT FOR INSERVICE ACTIVITIES 


BOARD POLICY:  


A school district employee who receives remuneration from Unified School District 259 for 
workshop participation is being paid for services rendered to the Wichita Public School 
System. 


Administrative Implemental Procedures: 


1. University or college credit may be awarded for a USD 259 inservice activity if approved by 
the university or college. 


2. Payment to personnel will be allowed only when the school district benefits directly from the 
service given outside scheduled working hours. When such payments are made they will be 
considered as extra earnings and will be subject to normal deductions. 


3. For inservice activities identified as “Required and/or encouraged to attend” participants will 
receive an hourly rate of $13.50. Inservice instructors and/or participation that require 
additional planning, application and other specified requirements, participants will be eligible 
to receive compensation at the hourly rate of $21.00.   


4. 3.  Inservice activities supported with federal or state funds will include the same policies and 
rates of pay as other inservice programs. 


5. 4.  Stipends will not be made to school district personnel for participating in inservice activities 
conducted during their scheduled working hours. Because school district personnel on the 
administrative salary schedule are considered to be on duty 24 hours per day, they are not 
eligible for either stipend payment. Administrators level IV and below who attend inservice 
activities during calendar vacation and/or non-contract days will be paid the above mentioned 
stipend for their participation.   


Administrative Responsibility: Learning Services  
Latest Revision Date: August 2006 July 2021 
Previous Revision Date: July 1994 August 2006 P4603 
 
Updated administratively for alignment purposes: December 2013 
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P4605 LOCAL INSERVICE EDUCATION PLAN 


BOARD POLICY:  


The administration is directed to maintain and implement a Professional Development 
Program (PDP) for certificated personnel that has been approved by the Kansas State 
Department of Education. 


Administrative Implemental Procedures: 


1. The specific procedures to be followed in the operation of this plan are explicitly described in 
the Kansas Inservice Education Regulations, effective July 2003. Regulations and standards 
for Kansas Educators by the Kansas State Department of Education. 


2. The Professional Development Council (PDC) will serve as an advisory body to the 
Superintendent and the Board of Education and will have district governance responsibilities 
for the PDP. 


3. Programs offered as a part of the PDP shall be for the purpose of improving employee 
performance and providing them with opportunities to earn inservice education credits that can 
be used for licensure renewal. 


4. School district personnel wanting to conduct and/or sponsor an inservice activity must submit 
a professional development proposal on the an electronic data base , My Learning Plan, and 
receive approval by the PDC. 


5. Licensed personnel participating in the program must submit and have approved by the PDC 
an Individual Professional Development Plan (IPDP) or SQIS goals. 


6. Eligible expenditures under this plan are: 
a. External consultant fees and honorarium 
b. Travel expenses for external consultants 
c. District personnel serving as instructors 
d. Cost of materials used for inservice education 


Administrative Responsibility: Learning Services 
Latest Revision Date: September 2006 July 2021 
Previous Revision Date: July 1990 September 2006 P4605 
Updated administratively for alignment purposes: December 2013 
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P6000 CURRICULUM PROGRAM 


BOARD POLICY: 


The Board of Education develops and adopts a district strategic plan that guides professional 
staff members in their work and includes academic standards for all students.  Strategy 1 of 
the plan indicates that district staff will deliver an aligned curriculum based on challenging 
standards, measure achievement, and ensure that all students meet the standards.  


District staff will provide a guaranteed and viable academic curriculum which is aligned 
Prek – 12. Instructional staff will deliver curriculum and ensure that all students meet the 
standards. Student achievement toward the standards will be measured with the use of 
proficiency scales and bodies of evidence. 


Administrative Implemental Procedures: 


1. Learning Services staff will communicate state standards and indicators that are clear, 
measurable, and developmentally appropriate to guide curriculum, instruction and assessment 
for all grade levels and courses. 


2. Grade level/course standards and indicators will be published and disseminated to parents 
annually and available on the district’s website. 


3. The curriculum will include provisions of the state laws and regulations established by the 
Kansas Board of Education and Kansas Board of Regents. 


4. Textbooks and instructional resources must support state standards and indicators. 


5. Curriculum documents will be reviewed on a regular basis to ensure alignment with state 
standards and indicators. 


6. All teachers will teach the state’s standards and indicators including the power standards that 
have been identified as essential learning for each grade level and course. 


7. Principals are responsible to ensure that all teachers are adhering to the adopted standards-
based curriculum and using researched-based instructional strategies and materials. 


8. District-level staff will work cooperatively with school-based staff in adhering to the adopted 
standards-based curriculum and using research-based instructional strategies and materials. 


9. The superintendent will have overall responsibility for ensuring that curriculum instruction 
and programs are aligned with the district’s strategic plan so that all students achieve at high 
standards levels. 


Administrative Responsibility: Learning Services 
Latest Revision Date: September 2006 July 2021 
Previous Revision Date: September 2003 September 2006 P6000 
Updated administratively for alignment purposes: December 2013 
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P6410 CURRICULUM INSTRUCTIONAL GUIDES  


BOARD POLICY:  


The Executive Director of Curriculum and Instruction Design Instructional Support, in 
cooperation with subject area directors, coordinators, and classroom teachers, will 
determine the guides which need to be developed. 


Administrative Implemental Procedures: 


1. Classroom teachers working under the direction of Curriculum and Instruction Design 
Instructional Support will prepare curriculum course study guides instructional guides. 


2. Curriculum Instructional guides will represent a contribution not available in supplementary 
materials or teachers’ manuals that accompany the adopted textbook. 


3. Curriculum Instructional guides will be prepared in sufficient quantities for local distribution 
and for sale and exchange with other school systems. 


4. A list of available curriculum instructional guides will be prepared and distributed available 
to all building principals. 


5. Curriculum Instructional guides that represent creative work may be copyrighted by the 
school district.  


6. Instructional guides may be for sale and exchange with other school systems. 


7. Educational institutions requesting curriculum instructional guides will may be mailed 
provided a price list of guides available for purchase. 


Administrative Responsibility: Learning Services 
Latest Revision Date: June 2006 July 2021 
Previous Revision Date March 1999 June 2006 P6410 
Updated administratively for alignment purposes: December 2013 
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WICHITA PUBLIC SCHOOLS 


UNIFIED SCHOOL DISTRICT NO. 259 


WICHITA, KANSAS 


RESOLUTION 


Board of Education Meeting Schedule 


July 26, 2021 


BE IT RESOLVED that pursuant to K.S.A. 72-1138, the Board of Education of Unified 


School District No. 259, Sedgwick County, Kansas, at its regular meeting held July 26, 2021, 


established the schedule for regular Board of Education (“BOE”) meetings to be held during the 


2021-22 school year, and as set forth in general schedule below and the specific Board of 


Education Meeting Calendar attached hereto. The attached calendar will be revised and 


published immediately after any further revision during the year. 


BOE Meeting Regular Time 6 p.m. 


Except as noted on the attached calendar. 


BOE Meetings: Regular Day of the Week Monday 


BOE Meeting Weeks of the Month As noted on the attached calendar. 


Regular Meeting Place North High School Lecture Hall 


1437 Rochester, Wichita, Kansas 67203 


Except as noted on the attached calendar. 


Special Meeting Place Alvin E. Morris Administrative Center 


903 S. Edgemoor, Wichita, Kansas 67218 


Or  


North High School Lecture Hall 


1437 Rochester, Wichita, Kansas 67203 


Except as noted on the attached calendar. 


The adjournment of meetings, the cancellation of meetings, and the holding of special meetings 


and Committee of the Wholes will be governed by BOE Policy 0200 – Board of Education 


Agendas and Meetings. 


President, Board of Education 


Unified School District No. 259 


Clerk of the Board 


Unified School District No. 259 







2021-22 Wichita Board of Education Meeting Calendar ∙ USD 259 
Please see Overview on the next page for a list of meeting dates, times, and locations. 


Red: Regular BOE Meeting. See next page for locations & times. 
Red asterisk (*) before date: Special BOE Meeting before another 
event. 


Blue (underline/italics): 99% Awards Program. 
Please see next page for more information. 


Green: Special BOE Meeting only. See next page for locations & times. 
Black: BOE Committee of the Whole. None scheduled. 


Blue (no underline/italics): Good Apple Awards Program. 
Please see next page for more information. 
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JULY 2021 AUGUST 2021 SEPTEMBER 2021 OCTOBER 2021 


M T W T F M T W T F M T W T F M T W T F 


1 [2] 2 3 4 5 6 1 2 3 1 


[5] 6 7 8 [9] 9 10 11 12 13  [6] 7 8 9 10 4 5 6 7 8 


12 13 14 15 [16] 16 17 18 19 20 13 14 15 16 17 11 12 13 14 15 


19 20 21 22 23 23 24 25 26 27 20 21 22 23 24 18 19 20 21 22 


26 27 28 29 30 30 31 27 28 29 30 *25 26 27 28 29 


NOVEMBER 2021 DECEMBER 2021 JANUARY 2022 FEBRUARY 2022 


M T W T F M T W T F M T W T F M T W T F 


1 2 3 4 5 1 2 3 [3] 4 5 6 7 1 2 3 4 


8 9 10 [11] 12 6 7 8 9 10 10 11 12 13 14 7 8 9 10 11 


15 16 17 18 19 13 14 15 16 17 [17] 18 19 20 21 14 15 16 17 18 


*22 23 24 [25 26] 20 21 22 23 [24 24 25 26 27 28 [21] 22 23 24 25 


29 30 27 28 29 30 31] 31 28 


MARCH 2022 APRIL 2022 MAY 2022 JUNE 2022 


M T W T F M T W T F M T W T F M T W T F 


1 2 3 4 1 2 3 4 5 6 1 2 3 


7 8 9 10 11 4 5 6 7 8 9 10 11 12 13 6 7 8 9 [10] 


[14 15 16 17 18] 11 12 13 14 15 16 17 18 19 20 13 14 15 16 [17] 


21 22 23 24 25 18 19 20 21 22 23 24 25 26 27 20 21 22 23 [24] 


28 29 30 31 25 26 27 28 29 [30] 31 27 28 29 30 


Clerk of the Board’s Office: 973-4553 ∙ Current BOE Meeting Calendar is at http://usd259.org/boe. ∙ Approved July 26, 2021 



http://usd259.org/boe





Ready for BOE Approval: July 26, 2021 


 


2021-22 Board of Education Meeting Calendar 


The following table lists all Board of Education meetings, workshops, and programs in the calendar. 
Meeting dates and times can be added, removed, or revised during the year.  


Please see www.usd259.org/boe for the current BOE Meeting Calendar. 


Dates Type of Meetings, Times, and Locations 


Monday, July 26 
Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 
Organizational meeting, Resolutions, BOE Meeting Calendar, and Budget Presentation. 


Monday, August 9 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, August 23 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, September 13 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, October 4 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, October 25 
Tentative Special BOE Meeting at 5:15 p.m., in the North High Lecture Hall. 
BOE 99% Awards at 6 p.m., in the North High Cafeteria. + 


Monday, November 8 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, November 22 
Tentative Special BOE Meeting at 5:15 p.m., in the North High Lecture Hall.  
Followed by a Tentative BOE Workshop in the same room. 


Monday, December 6 
BOE Good Apple Awards at 6 p.m., + 
in the Auditorium of the Alvin E. Morris Administrative Center. 


Monday, December 13 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, January 10 
Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 
Organizational meeting: Election of Board of Education Officers for coming year. 


Monday, February 7 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, February 28 BOE 99% Awards at 6 p.m., in the North High Cafeteria. + 


Monday, March 7 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Monday, April 4 
BOE Good Apple Awards at 6 p.m., + 
in the Auditorium of the Alvin E. Morris Administrative Center. 


Monday, April 11 
Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 
Good News: Distinguished Classroom Teacher Awards. 


Monday, May 2 
Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 
Good News: Scholars Recognition for Graduating Class. 


Monday, May 23 
Special BOE Meeting at noon,  
in Room 813 of the Alvin E. Morris Administrative Center. 


Monday, June 13 Regular BOE Meeting at 6 p.m., in the North High Lecture Hall. 


Thursday, June 30 
Special BOE Meeting for Financial reports and other items at noon,  
in Room 813 of the Alvin E. Morris Administrative Center. 


+ The BOE 99% Awards and BOE Good Apple events will be subject to the district’s COVID-19 
pandemic guidelines for public gatherings at the time of each event.  


BOE Meeting Locations:  Wichita High School North, 1437 Rochester, Wichita, 67203.  
        Alvin E. Morris Administrative Center, 903 S. Edgemoor, Wichita, 67218. 
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Appendix 18 
 


 
BOE Agenda Item Executive Summary 


Date: July 26, 2021 
Topic: McCormick School Building  


Background Information: The McCormick School has been the home of the McCormick Museum 
since February 3, 1992, when the Board took action to convert the former school into the 
Museum and Science Center. October 9, 2006 the Board received a report for McCormick to 
remain on the Vacant and Surplus property list, and directed the administration to “retain with on-
going evaluation of need”. This year, administration has had ongoing discussions with the 
McCormick Museum Board on the future use of the building. Tonight, the administration is 
recommending the sale of the McCormick School to the McCormick Museum Board. 
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BOE Agenda Item Executive Summary 
July 26, 2021 


 


Topic: Adjustment of Petty Cash Funds for 2021-22 


PETTY CASH FUNDS     
Authorized by Policy 3410     


  
 


Responsible Person: 2021-22 
 


 
AMAC   J. Wyss $1,500.00     
Data Center  C. Bell $1,500.00    
ESOL  S. Benoit $1,500.00    
Nutrition Service  D. Paul $1,500.00    
Parent/Teacher Resources  S. Holbrook $1,500.00    
School Service Center  L. Newman $1,500.00  
Career & Technical Education  K. Bielefeld $1,500.00    
Special Ed  V. Evans $1,500.00    
Supply  F. Armendariz $1,500.00    
Gateway Alternative Program 
Center 


 
Principal $1,500.00    


Chisholm Life Skills Center  Principal $1,500.00    
East High  Principal $1,500.00    
Heights High  Principal $1,500.00    
North High  Principal $1,500.00    
Northwest High  Principal $1,500.00    
South High  Principal $1,500.00    
Sowers Special Ed Ctr  Principal $1,500.00    
Southeast High  Principal $1,500.00    
West High  Principal $1,500.00    
Metro-Boulevard/Chester I. Lewis  Principal $1,500.00    
Northeast Magnet  Principal $1,500.00    
Allison Traditional Magnet  Principal $1,500.00    
Brooks Magnet  Principal $1,500.00    
Coleman Middle  Principal $1,500.00    
Curtis Middle  Principal $1,500.00    
Hadley Middle  Principal $1,500.00    
Hamilton Middle  Principal $1,500.00    
Jardine Middle  Principal $1,500.00    
Levy Special Ed Center  Principal $1,500.00    
Marshall Middle  Principal $1,500.00    
Mayberry Magnet  Principal $1,500.00    
Mead Middle  Principal $1,500.00    
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Pleasant Valley Middle  Principal $1,500.00    
Robinson Middle  Principal $1,500.00    
Stucky Middle  Principal $1,500.00    
Truesdell Middle  Principal $1,500.00    
Wilbur Middle  Principal $1,500.00    
Adams Elementary  Principal $1,500.00    
Allen Elementary  Principal $1,500.00    
Anderson Elementary  Principal $1,500.00    
Beech Elementary  Principal $1,500.00    
Benton Elementary  Principal $1,500.00    
Black Traditional Magnet  Principal $1,500.00    
Bostic Traditional Magnet  Principal $1,500.00    
Bryant Academy  Principal $1,500.00  
Buckner Perf Arts Magnet  Principal $1,500.00    
Caldwell Elementary  Principal $1,500.00    
Cessna Elementary  Principal $1,500.00    
Chisholm Trail Elementary  Principal $1,500.00    
Christa McAuliffe Academy  Principal $1,500.00  
Clark Elementary  Principal $1,500.00    
Cleaveland Traditional Magnet  Principal $1,500.00    
Cloud Elementary  Principal $1,500.00    
College Hill Elementary  Principal $1,500.00    
Colvin Elementary  Principal $1,500.00    
Dodge Elementary  Principal $1,500.00    
Earhart Environmental Magnet  Principal $1,500.00    
Enders Elementary   Principal $1,500.00    
Enterprise Elementary  Principal $1,500.00    
Franklin Elementary  Principal $1,500.00    
Gammon Elementary  Principal $1,500.00    
Gardiner Elementary  Principal $1,500.00    
Gordon Parks Academy   Principal $1,500.00    
Greiffenstein  Principal $1,500.00    
Griffith Elementary  Principal $1,500.00    
Harris Elementary  Principal $1,500.00    
Harry Street Elementary  Principal $1,500.00    
Horace Mann Dual Language Mgnt.  Principal $1,500.00    
Hyde Int'l Studies/Commun Magnet  Principal $1,500.00    
Irving Elementary  Principal $1,500.00    
Isely Magnet  Principal $1,500.00    
Jackson Elementary  Principal $1,500.00    
Jefferson Elementary  Principal $1,500.00    
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Kelly Liberal Arts Academy  Principal $1,500.00    
Kensler Elementary  Principal $1,500.00    
L'Ouverture Comp Tech Magnet  Principal $1,500.00    
Lawrence Elementary  Principal $1,500.00    
Linwood Elementary  Principal $1,500.00    
Little Early Childhood Center  Principal $1,500.00    
McCollom Elementary  Principal $1,500.00    
McLean Science/Tech Magnet  Principal $1,500.00    
Minneha Core Knowledge Magnet  Principal $1,500.00    
Mueller Elementary  Principal $1,500.00    
O.K. Elementary  Principal $1,500.00    
Ortiz Elementary  Principal $1,500.00  
Park Elementary  Principal $1,500.00    
Payne Elementary  Principal $1,500.00    
Peterson Elementary  Principal $1,500.00    
Pleasant Valley Elementary  Principal $1,500.00    
Riverside Cult'l Arts/Hist Magnet  Principal $1,500.00    
Seltzer Elementary  Principal $1,500.00    
Spaght Magnet  Principal $1,500.00    
Stanley Elementary  Principal $1,500.00    
Washington Accelerated  Principal $1,500.00    
White Elementary  Principal $1,500.00    
Woodland Health/Wellness Magnet  Principal $1,500.00    
Woodman Elementary  Principal $1,500.00    
     
Totals    $145,500.00    
     


 





