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January 11, 2021 - 6 p.m.
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WICHITA

PUBLIC SCHOOLSe

Wichita Public Schools will be the district of choice in our region,
where all students and staff are empowered to dream, believe and achieve.

Pursuant to Governor Laura Kelly's State of Disaster Emergency Declarations concerning the
COVID-19 pandemic and pursuant to authority granted under Kansas Administrative Regulation 16-
20-01, as well as the Board of Education’s concern for the health and safety of the public, the public
will not attend this BOE meeting. One representative from each news media organization will be
allowed to attend the meeting. During the BOE Meeting’s agenda, one representative from the
Service Employees International Union and the United Teachers of Wichita respectively will be
permitted to make a Report.

The Board meeting will be shared “live” via WPS-TV on Cox Channel 20, the district's Web site at
www.usd259.org/wpstvonline, or by searching WPS-TV on the Livestream app for phone, Roku, and
Apple TV.

Following its conclusion, this meeting will be available on the Wichita Public Schools’ YouTube
channel. It will also be rebroadcast on WPS-TV Cox Cable Channel 20, and online at WPS-TV 10
times per week. The rebroadcast schedule is available on our website, www.usd259.org/boe.

L Roll Call
A. Moment of Silence
B. Pledge of Allegiance
C. Statement about the COVID-19 Modified Meeting Format

Il Reports

A. Report — School Board Recognition Month. Appendix 0
Kansas Gov. Laura Kelly has signed a proclamation stating that the month of January 2021 is
School Board Recognition Month and invited all citizens to join in this recognition of school
board members. The Proclamation is provided in the Appendix.

Contact(s): Superintendent Alicia Thompson, Wendy Johnson
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B. Report — Good News

1.

Bostic Traditional Magnet is Recognized as a National Blue Ribbon School.

The U.S. Department of Education has recognized Bostic Traditional Magnet as a
National Blue Ribbon School.

Contact(s): Michele Ingenthron, Jared Glover

Kansas Association of Health, Physical Education, Recreation, and Dance Awards.
Tonight, the following KAHPERD award recipients will be recognized for 2020:

Erin Carney, South High: Kansas Young Professional of the Year;

William (Bill) Schrant, Horace Mann Dual Language Magnet: Kansas Middle School
Physical Education Teacher of the Year; and

Emily Maier, West High: Kansas High School Physical Education Teacher of the Year.
Contact(s): Diane Smith, Becky Winter

Magnet Schools of America National Awards.

Every year, Magnet Schools of America (MSA) selects a handful of schools from
hundreds of applicants to receive their Merit Award of Distinction. The district had four
buildings receive that honor in spring 2020. Earhart Environmental Magnet won their first,
McLean Science/Technology Magnet and Allison Traditional Magnet received their
second, and Jardine STEM/Career Exploration Magnet received the honor for the third
year in a row. In addition to the whole-school awards, MSA also selects a teacher and
principal of the year. Vanessa Martinez from Horace Mann Dual Language Magnet
received the Principal of the Year Award.

Contact(s): Jesse Milne, William Polite

C. Report — Service Employees International (SEIU)
D. Report — United Teachers of Wichita

E-mail Public Comment

During the COVID-19 modified meeting format, public comments may be submitted by e-mail only, by
e-mailing comments to the Clerk of the Board’s office at mwillome@usd259.net, prior to 8 a.m. on
the BOE meeting day. E-mail comments should be limited to items on the BOE agenda or items within
the jurisdiction of the Board. The subject line of the e-mail when submitted should include the topic
the speaker wishes to address. Comments at a meeting will not include personnel matters concerning
district employees and/or matters that would violate the privacy of students. When submitted to the
Clerk of the Board, complete contact information (first/last name, street address, city/state/zip,
daytime phone number) is necessary in order for the e-mail to be included in the public comments
addendum to the BOE Minutes. Incomplete information will result in the comments not being included
in BOE Minutes.

Wichita BOE Meeting January 11, 2021 Page 2 of 10




mailto:mwillome@usd259.net



Iv. Education
A. Verizon Innovative Learning Initiative

Contact(s): Rob Dickson, Branden Johnson
Funding Source: NA

Purpose: The following 12 middle schools will participate in the Verizon Innovative Learning
Initiative: Brooks, Coleman, Curtis, Hadley, Hamilton, Jardine, Marshall, Mayberry, Mead,
Pleasant Valley, Robinson, and Truesdell.

The Verizon Innovative Learning Schools will have extended opportunities through the

initiative, including:

1. Always-available access: Every student and teacher will be equipped with a device and
data plan.

2. Professional learning: A full-time school-based coach and blended in-person as well as
virtual Professional Development will ensure all teachers are supported and successful in
promoting student learning with technology.

3. STEM opportunities: The Verizon Innovative Learning Initiative will provide students with
innovative STEM opportunities and insight into STEM careers.

4. Research: Ongoing research will determine how the program is changing teaching and
learning.

Recommendation: This presentation is for the Board’s information; no action is required.

B. Department of Equity, Diversity, and Accountability Presentation

Contact(s): William Polite, Keith Reynolds, Andi Giesen
Funding Source: NA

Purpose: The Department of Equity, Diversity, and Accountability works to close
achievement, opportunity, and participation gaps in the pursuit of the district’s four long-term
goals. Tonight’s presentation highlights the history, current initiatives, and future work of the
department.

Recommendation: This presentation is for the Board’s information.

V. Consent
A. Human Resources
1. Human Resources Report Appendix 1

Contact(s): Sean Hudspeth

Purpose: Report.
Recommendation: Board approval.

Note: The Human Resources report is not published on the district's Web site. The report is
available from the Clerk of the Board's office before noon on Board meeting dates, or in the display
rack outside the North High Lecture Hall before Board meetings.
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2. 2020-21 Employment Agreement with Service Employees International Appendix 2
Union (SEIU), Local 513, Uniformed Security Officers and Security Dispatchers

Contact(s): Sean Hudspeth, Tom Powell
Funding Source: All Funds

Purpose: The purpose of this item is to obtain Board approval of the tentative agreement
reached between representatives of SEIU, Local 513, Uniformed Security Officers and
Security Dispatchers; and to set the salary schedule.

Recommendation: It is recommended the Board of Education approve the tentative
agreement for one year, 2020-21, with the SEIU, Local 513, Uniformed Security Officers and
Security Dispatchers, and authorize the Board President to sign the agreement as

presented.
B. Finance
1. Monthly Finance Report: November 2020 Appendix 3

Contact(s): Susan Willis
Funding Source: NA

Purpose: This is a monthly report to the Board on the budget and finances of the district.

Recommendation: The report is provided for the Board’s information. No action is
requested.

2. Financial Services Enterprise Resource Planning (ERP) System Appendix 4

Contact(s): Susan Willis, Fabian Armendariz
Funding Source: Capital Outlay and Supplemental General Funds
2020-21 Budget

Purpose: The district’s financial enterprise planning system is currently being upgraded.
The project has experienced some unexpected challenges with system configuration to
the Cloud architecture. Additionally, timeline delays have occurred resulting from COVID-
related absences and a pivot to remote implementation procedures to avoid further
spread of the virus. Because of this, the district will not be able to finish implementation
procedures according to the timeline set forth under the original fixed fee implementation
agreement with Sierra Cedar, Inc., approved by the Board of Education in December
2019. Sierra Cedar had already provided one extension of the project at no cost to the
district.

Recommendation: It is recommended the Board authorize a change order to the Sierra
Cedar, Inc., professional services agreement for additional implementation fees not to
exceed a maximum $250,000 to allow for continued implementation support, with a
revised total for Sierra Cedar’s professional services not to exceed $2,450,000.
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C. Bids

1. Purchasing Consent Appendix 5
Summary
Description of products/services Amount Responsible Party
1. Microsoft Premier Services $ 87,170.00 Rob Dickson
2. Gym Floor Replacement: Coleman Middle School Appendix 6

Contact(s): Luke Newman
Funding Source: Capital Outlay
2020-21 Budget

Purpose: The 2020-21 Capital Outlay Budget includes monies for the gym floor
replacement at Coleman Middle School. Bids were received on December 18, 2020,
according to plans and specifications. The low base bid was submitted by Great
American Hardwood Flooring in the amount of $81,090.

Recommendation: It is recommended that the Board approve an amount not to exceed
$87,090, which includes the above base bid and a contingency amount of $6,000 with
Great American Hardwood Flooring for the gym floor replacement at Coleman Middle

School.
Base Bid: $81,090
Contingency Allowance: $6,000
Total: $87,090
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3. Intercom Replacement: Wilbur Middle School, Appendix 7
and Heights and Northwest High Schools

Contact(s): Luke Newman
Funding Source: Capital Outlay
2020-21 Budget

Purpose: The 2020-21 Capital Outlay Budget includes monies for intercom replacement
at Wilbur Middle School, and Heights and Northwest High Schools. Bids were received
on December 15, 2020, according to plans and specifications. The low base bid for
Wilbur Middle School was submitted by Pinnacle Fire and Automation, LLC, in the
amount of $28,000, and the low base bid for Heights and Northwest High Schools was
submitted by Electronic Contracting Company in the amounts of $33,643.01 and
$35,273.51 respectively.

Recommendation: It is recommended that the Board approve an amount not to exceed
$30,200, which includes a contingency of $2,200 with Pinnacle Fire and Automation,
LLC, for the intercom replacement at Wilbur Middle School, and approve an amount not
to exceed $74,416.52, which includes a contingency of $5,500 with Electronic
Contracting Company for the intercom replacement at Heights and Northwest High
Schools.

Pinnacle Fire and Automation

Base Bid: Wilbur $28,000.00
Contingency Allowance $2,200.00
Total: $30,200.00

Electronic Contracting Company

Base Bid: Heights $33,643.01
Base Bid: Northwest $35,273.51
Contingency Allowance: $5,500.00
Total: $74,416.52
4. Secure Entry Addition: Woodland Elementary School Appendix 8

Contact(s): Luke Newman
Funding Source: Capital Outlay
2020-21 Budget

Purpose: The 2020-21 Capital Outlay Budget includes monies for the secure entry
addition at Woodland Elementary School. Bids were received on December 17, 2020,
according to plans and specifications prepared by Alloy Architecture. The low base bid
was submitted by Van Asdale Construction, LLC, in the amount of $134,200.

Recommendation: It is recommended that the Board approve an amount not to exceed
$145,200, which includes the above base bid and a contingency amount of $11,000 with
Van Asdale Construction, LLC, for the secure entry addition at Woodland Elementary

School.
Base Bid: $134,200
Contingency Allowance: $11,000
Total: $145,200
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D. Programs/Grants — None submitted.
E. Miscellaneous
1. BOE Meeting Minutes for December 14, 2020 Appendix 9
Contact(s): Mike Willome

Purpose: The BOE Meeting Minutes for December 14, 2020 are attached in the
Appendix.

Recommendation: Board approval.

2. Consulting Services: 3 Floor HVAC Replacement at Hamilton Middle School

Contact(s): Luke Newman
Funding Source: Capital Outlay
2020-21 Budget

Purpose: The 2020-21 Capital Outlay Budget includes monies for consulting services.

Recommendation: It is recommended that the Board enter into a contract with
Professional Engineering Consultants, P.A., for design and engineering of the 3" Floor
HVAC Replacement at Hamilton Middle School in an amount not to exceed $55,000.
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VI. Policy

A. First Review: New BOE Policy 0400 - Non-Discrimination Statement Appendix 10
and Cross-References in Seven Other Policies

Contact(s): Sean Hudspeth, Tom Powell
Funding Source: NA

Purpose: This agenda item provides a measure to amend the Wichita Public Schools
Statement of Non-Discrimination, codify the Statement of Non-Discrimination in new BOE
Policy 0400, and cross-reference P0400 with seven other BOE Policies. Language is
included in new BOE Policy 0400 to prohibit discrimination on the basis of genetic
information. Language is also included in other existing policies to more clearly identify
behavior that will be considered harassment or discrimination on the basis of sex. This will
ensure that the language is consistent with several recent decisions of the United States
Supreme Court, including Bostock v. Clayton County.

The Genetic Information Nondiscrimination Act of 2008 (GINA) is a federal law that prohibits
employers from basing employment decisions on information about an individual's genetic
tests, tests given a family member, family medical history, requests for or receipt of genetic
services, and/or genetic information about a fetus or embryo. GINA also prohibits harassment
on the basis of genetic information. For more information, see the U.S. Equal Employment
Opportunity Commission’s Fact Sheet: Genetic Information Nondiscrimination Act in
Appendix 10.

In the three cases often cited together as Bostock v. Clayton County, the United States
Supreme Court ruled that discrimination on the basis of sexual orientation, or gender identity,
are forms of discrimination "because of sex" as prohibited by Title VII. The district’s
Statement of Non-Discrimination already prohibits discrimination on these bases; however, a
number of other policies which address or refer to harassment and/or discrimination require
amendment to ensure consistency with the Statement of Non-Discrimination and the law as
articulated in Bostock, in the interest of ensuring a safe and supportive environment for
district students, parents, teachers, administrators, classified staff, and others.

Current New Title
Policy | Number
Non-Discrimination Statement — New Policy.
0400 NA The new policy is cross-referenced in the seven policies listed below
and controls all BOE policies and other district documents.
0900 NA Integration and Diversity
0910 NA Civil Rights Resolution
1115 NA Sexual Harassment of Employees
1116 NA Sexual Harassment of Students
1119 NA Harassment of Students [Briefer policy title does not affect content]
1120 NA Harassment of Employees [Briefer policy title does not affect content]
4025 4000 Equal Opportunity Employer

Recommendation: This item provides for the Board’s first review of the proposed new BOE
Policy 0400 — Non-Discrimination Statement as well as cross-referencing in seven other
identified policies.
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VIL.

Operations

A. Election of Officers (Board of Education)

In accordance with BOE Policy 0100 — Organization of the Board: “At the Board’s first
meeting on or after the second Monday in January of each year, the Board shall elect a
president and vice president from its members, each of whom shall serve for one year or until
their successor is elected.” The election of officers shall be by open ballot. Board policy
stipulates that each member may vote for any member of the Board and successive ballots
shall be taken for each office until one member receives four votes. The newly elected
president and vice-president shall assume their duties at the conclusion of the meeting at
which they are elected.

Election of President
Election of Vice-President

Continuing Discussion: 2020-21 School Year

Contact(s): Alicia Thompson
Funding Source: NA

Purpose: At the special BOE meeting on November 30, 2020, the Board received an update
on effects of the COVID-19 pandemic in Sedgwick County and the school district.
Subsequently, the Board approved a motion that the Wichita Public Schools transition to
remote learning at all grade levels effective December 2, 2020, with targeted exceptions, as
recommended by the Sedgwick County Medical Officer. As part of this motion, Special
Education Individualized Education Program (IEP) services continued as directed by a
student’s IEP team, as well as direct service at high schools for dual and concurrent credit,
and specialized labs based on academic requirements. The Board approved the district to
remain in full remote learning until further notice, with learning model status being evaluated
at tonight's BOE meeting.

In addition, the district extended for one day, through December 2, the timeline for parents to
choose the preferred learning model for their student(s) — onsite or remote — for the second
semester.

The Board’s decision did not change the learning model for elementary students currently
enrolled in MySchool Remote; middle and high school students, who continued in full remote;
and students enrolled in Education Imagine Academy, which is a full remote program.

Recommendation: Tonight’s agenda item provides an opportunity for the Board’s discussion
and/or appropriate action.
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C.

First Review: 2021-22 District Calendar Appendix 11

Contact(s): Sean Hudspeth
Funding Source: NA

Purpose: The proposed 2021-22 District Calendar is being submitted for first review.

Recommendation: This item provides for the Board’s first review of the proposed District
Calendar with August 12, 2021, as the first day of school, and May 25, 2022, as the last day
of school.

VIII. Finance — None submitted.

IX. Miscellaneous

A

B
C.
D

Superintendent's Report

Board of Education Report/Requests
New Business

Executive Session

A motion should be adopted that the Board of Education recess forthwith into Executive
Session regarding:

1. Consultation with an attorney which would be deemed privileged in attorney-client
relationship;

The open meeting will resume at approximately in this room.
Reconvene

Adjournment
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TO THE PEOPLE OF KANSAS, GREETINGS:

WHEREAS, the mission of public schools is to meet the diverse educational needs of all children and
prepare them for future success; and

WHEREAS, the Kansas Constitution entrusts the locally elected school board with the maintenance,
development and operation of this state's public education system; and

WHEREAS, local school board members are accountable to their local community for accomplishing the
mission of public education in Kansas; and

WHEREAS, Kansas public school board members advocate for our communities, our children, and our
public schools; and

WHEREAS, the members of Kansas public school boards of education are committed to providing an
excellent education for every child in each community; and

WHEREAS, locally elected school board members devote countless hours to the governance of our public
education system and success of Kansas children.

NOW, THEREFORE, I, Laura Kelly, GOVERNOR OF THE STATE OF KANSAS, do hereby proclaim
January 2021 as

School Board Recognition Month

in Kansas and I urge all citizens to join in this observation.

DONE: At the Capitol in Topeka
under the Great Seal of
the State this 1* day of
January, A.D. 2021
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USD 259
Wichita, Kansas

and

Uniformed Security Officers and Security Dispatchers
(Safety Services Employees)
The Service Employees International Union

Local No. 513
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Tom Powell, Chief Negotiator
Legal Services
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SERVICE EMPLOYEES
INTERNATIONAL UNION,
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OFFICERS

Feresa-SanchezKimberly Brewer, President
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The Wichita Public Schools is committed to ensuring an environment that is free of
discrimination, and to fostering a climate in which all employees and students may
participate, contribute and grow to their fullest potential. Harrassment and disparate
treatment will not be permitted or condoned in Wichita Public Schools. The Wichita Public
Schools does not discriminate on the basis of race, color,, national origin, religion, sex, gender
identity, sexual orientation, disability, age, veteran status, or any other legally protected
classification in its programs and activities. All Wichita Public Schools employees have the
responsibility to support this statement. The following person have been desighated to
handle inquiries regarding the Non-Discrimination Statement:
SECTION 504 COORDINATOR FOR ADULTS
AND TITLE IX COORDINATOR FOR ADULTS AND STUDENTS,
903 SOUTH EDGEMOOR,
WICHITA, KANSAS 67218,

(316) 973-4420.
SECTION 504 COORDINATOR FOR STUDENTS
903 SOUTH EDGEMOOR
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Agreement Between
The Board of Education of
Unified School District 259,
Sedgwick County, Kansas
and
The Service Employees International Union
Local No. 513
(Uniformed Security Officers and Security Dispatchers)

INTRODUCTION

A. The entering into this Agreement and the terms of this Agreement are governed by the Act. The terms
of this Agreement apply to employees of the District who are members of the Bargaining Unit. The
members of the Bargaining Unit and the Board have ratified this Agreement. The Agreement is for a
term of one year, beginning July 1, 26492020, and ending June 30, 26202021. Article XII, Employee
Benefits, may be reopened by the Board at any time during the term of the Agreement solely for the
purpose of negotiating the health plan premiums in the event that health plan reserves fall below
Eighteen Million Dollars ($18,000,000). In addition, the Board and the Union may agree to reopen
negotiations at any time during the term of this Agreement in order to make amendments to this
Agreement. An amendment that results from a reopening of negotiations will be effective when the
amendment is ratified by the Board and the Bargaining Unit. The parties agree to exchange proposals
that relate to negotiating an agreement for the 20202021-2021-2022 school year on or before February
1, 20201.

B. Appendix “A” to this Agreement is adopted by reference and incorporated by reference into this
Agreement as though fully set forth in this Agreement.

ARTICLE I: RECOGNITION

A. The Board recognizes the Union as the exclusive representative for the purpose of meeting and
conferring and the settlement of grievances for those designated in the Bargaining Unit.

B. The Bargaining Unit shall consist of all uniformed security officers and security dispatchers
employed in permanent positions for twenty (20) or more hours per week and paid on Ranges A-Jc
of the Wichita Public Schools’ classified salary schedule. Safety Services employees paid on Ranges
K-Z of the Wichita Public Schools’ classified salary schedule, supervisors and confidential
employees, as defined by the Act, are excluded from the Bargaining Unit.

C. The Board of Education will seek informal input from the Union when designing in-service activities
for classified Safety Services employees during the school year.

ARTICLE II: MANAGEMENT'S RIGHTS

The Union acknowledges that the Board and the Superintendent have certain exclusive statutory rights and
responsibilities which they may not surrender and except as expressly provided otherwise by this agreement
or by law, the Board shall retain its rights to make, amend, or execute decisions and policies that are
necessary to operate and maintain the program of the school district and to otherwise carry out its lawful
rights and responsibilities.





Neither shall anything in this agreement be construed to limit the statutory power and duty of the
Superintendent. Such rights of the school district include but are not limited to: direct the work of the
employees; hire, promote, demote for non-disciplinary reasons, transfer, assign, or retain employees in
positions within the public agency; demote for disciplinary reasons, suspend or discharge employees for
proper cause; maintain the efficiency of governmental operations; relieve employees from duties because
of a lack of work or for other legitimate reasons; take actions as may be necessary to carry out the mission
of the school district in emergencies; and to determine the methods, means, and personnel by which
operations are to be carried on, including subcontracting if such is deemed desirable. Employees whose
positions are eliminated by subcontracting, downsizing, or dissolving will be given priority to transfer to
vacant positions within the district for which they are qualified or receive training.

ARTICLE I11: SAVINGS CLAUSE

A. Any paragraph of this Agreement or any action pursuant thereof which is contrary to law will be null
and void, but the remainder of the Agreement will remain in full force and effect.

B. Any previously adopted policies, practices, procedures, customs, rules, regulations or writings of the
Board which are in conflict with this Agreement will be superseded by the terms set forth in this
Agreement. The Board will not amend this agreement nor make nor execute decisions or policies which
violate this Agreement.

ARTICLE IV: WAIVER CLAUSE

The Union recognizes that it has the right to negotiate any and all terms and conditions of employment as
set forth in the Act and judicial interpretations thereof. Regardless of that right, the Union hereby waives
its right to negotiate any such term or condition which has not been noticed, negotiated, agreed, set forth
herein, and ratified by both parties. The Union expressly agrees that the Board and Administration have the
exclusive right to control and change such terms and conditions which have not been negotiated by policy,
rule, procedure, regulation or decision during the term of this Agreement. Negotiations may be re-opened
in accordance with the terms set forth in the Introduction section of this Agreement.

ARTICLE V: EMPLOYEE RIGHTS

A. Safety Services Employees shall have the right to form, join, and participate in the activities of
employee organizations of their own choosing.

B. Safety Services Employees shall also have the right to refuse to join or participate in activities of
employee organizations.

C. Safety Services Employees shall be eligible to participate and vote on building committees if a building
committee exists.

D. No Employee shall be subject to workplace bullying, harassment, discrimination, abusive, derogatory,
or belittling language, and/or retaliation.





ARTICLE VI: PAYROLL DEDUCTIONS

. Authorized Deductions

The Board agrees that whenever duly authorized by any Employee on a form or forms appropriate for
such purpose and consistent with the regulations established by the Business/Financial Services
Division, payroll deductions will be made and paid over in accordance with such form or forms for any
or all of the following purposes:

1. Donations to the Friendship Fund
2. Union dues

3. YMCA dues

4. Flexible Spending Account

5. Tax Sheltered Annuity

6. Health Insurance Premiums
Union Dues

The Union will develop and the Board will approve a dues authorization card which will provide for
the cancellation of union dues only once during the year, which date shall be July 1 each year, unless
the Employee terminates employment with the school district. Such dues deduction authorization may
specify that it will continue each year and will continue in effect from year to year unless terminated as
specified on the authorization card.

1. The Union will indemnify and hold harmless the Board from any and all claims, demands, suits, or
other forms of liability (including specifically costs and attorney fees) that may arise out of or by
reason of any action taken or not taken by the Board for the purpose of complying with the
provisions of Paragraph B or the authorization form.

2. The Union may submit new payroll deduction authorization cards on a monthly basis. Such cards
will be submitted on or before the 5th of each month and should be representative of Employees
who have successfully completed their probationary employment status.

. Tax Sheltered Annuity Plan

Employees will be eligible to participate in district tax-sheltered annuity/deferred compensation plans
established pursuant to the Internal Revenue Code, consistent with regulations established by the
Business/Financial Services Division.

ARTICLE VII: HOURS OF WORK

. Changes and Exceptions

Nothing herein shall be construed as guaranteeing any Employee any number of hours of work per day
or week. Work schedules may be changed by the Director of Safety Services or Building Principal, and
such schedules may vary from the base work schedule.

. Hours for Specific Positions
The working hours for specific positions are as follows (Employees who are involved in a shift change
will be given a three-day notice unless there is an emergency):





Uniformed Security Officers (Site-Based)

Base schedule to be forty (40) hours per week, Monday through Friday, as determined by the Director
of Safety Services or Building Principal. Designated lunch periods will be one-half hour, at times set
by the Director of Safety Service or Building Principal unless an exception has been granted by the
Director of Safety Service or Building Principal. Officers will use the time clock system to check out
for and document their lunch periods.

Uniformed Security Offices (SSC-Based) and Security Dispatchers

Base schedule to be forty (40) hours per week, as determined by the Director of Safety
Services. Designated lunch periods will be one-half hour, as times set by the Director of Safety
Services unless an exception has been granted by the Director of Safety Services. Officers and
Dispatchers will use the SecTrac system to check out for and document their lunch periods.

Rest Periods/Breaks

All Employees will be allowed a rest period if their regular daily schedule calls for four (4) hours or
more of continuous work. Rest periods may be flexible, but will generally be consistent with a 15
minute break for the first four (4) hours worked and a 15 minute break for the second four (4) hours
worked as specified by the Director of Safety Services or the Building Principal.

ARTICLE VIII: COMPENSATION

. Salary Schedule
The salaries of Employees covered by this Agreement are set forth in the salary schedule in Appendix
B which is attached to and incorporated into this Agreement.

. Salary Range

Employees will be placed on a range as identified in the Board-approved Classified Personnel
Classification Plan. The exact step on the range will be determined by the Division of Human Resources
after consideration of the individual's prior work, education and/or training.

. Salary Steps
Increment or step increases are included in the wage and salary schedule to recognize changes in
responsibility based upon assignment and to reward length of service.

. Step Movement
Employees who began service prior to January 1, of the current year, shall normally advance one step
on the salary schedule on July 1. Any employee, who on July 1 is on a disciplinary probation or Plan
of Assistance, shall not advance on the salary schedule. Upon successful completion of a
disciplinary probation or Plan of Assistance the employee is be eligible for step movement,
that will be prorated from the date of completion of the disciplinary probation or Plan of
Assistance, if employed prior to January 1st, of the current calendar year. Ferthe2019-2020

Safety Services Career Ladder





A Career Ladder Committee shall consist of three (3) A through Jc Employees appointed by the Union
Chair and three (3) management employees appointed by the Director of Safety Services. The
committee shall meet and report as needed by management or the union.

In the 2019-20202020-2021 school year, the Committee shall create a career ladder process. A testing
process will be offered to eligible Safety Services employees once in the 2049-20262020-2021 school
year. Employees who successfully complete the career ladder process by June 30, 20201 will be able
to advance on the career ladder for the 2019-20202020-2021 school year only. Employees eligible for
advancement will not be entitled to retroactive compensation.

F. Education Pay

Full-time security employees paid on Ranges A through Jc who earn a college degree in Law

Enforcement and/or Administration of Justice, and upon receipt in the Human Resources Office of said
proof of degree, shall receive the following monthly compensation:
Associate’s Degree $55/mo.

Bachelor’s Degree $60/mo.

Master’s Degree $65/mo.

FG. Paid Holidays

Paid holidays covered by this Agreement are shown in Article X and are included in determining the
number of paid working days in a pay period for computing fractional or part-time work by Employees.

GH. Differential Pay

Employees shall be paid one dollar ($1.00) shift differential pay per hour for each hour of their regular
work schedule which occurs later than 6:00 p.m. but earlier than 6:00 a.m.

. Premium Pay

All safety and security staff will receive $0.50 per hour premium pay for permanently assigned work
at the following locations: Gateway Alternative Program, Greiffenstein Alternative Elementary School,
Wells Alternative Middle School, and Sowers Alternative High School.

Longevity

Permanent classified employees who work twenty (20) hours or more per week are eligible for
longevity payment if they meet the requirements set forth in Article VIII Section 13. Classified
employees who are eligible for longevity during 2019-20202020-2021 will be paid by Nevember-30
January 29, 26492021. (See Timeline for Determining Percentages.) Notwithstanding anything to the
contrary herein, classified employees who completed ten (10) years of employment with the Board on
or before July 1, 20201, will not advance to receive a longevity payment for the 2020-2021-2021-2020
school year and thereafter.

1. Determination
An Employee’s longevity shall be determined by counting the years of continuous service as an
employee of the District in any position which is permanent and requires a working schedule of
twenty (20) hours or more per week.

2. Discontinuance of Employment
Any discontinuity in employment, regardless of length, will result in full loss of longevity. In the
event that a former employee, terminated as a result of reduction in force, is reemployed within two
(2) years of the date of termination, then the period of unemployment shall not be regarded as a





discontinuity in employment for the purpose of determining eligibility for a longevity payment.
However, the period of unemployment shall not be counted in determining such eligibility,

3. Years of Service
Employees on Ranges A through Jc of the Classified Salary Schedule shall qualify for longevity
payments according to the following schedule:

10 to 19 years 3% of July 1 base salary
20 to 29 years 7% of July 1 base salary
30 or more years  11% of July 1 base salary

4. Timeline for Determining Percentages
The percentages specified in item three (3) above will be applied to the Employee's base salary as
of July 1 excluding all licenses, certificates, differentials, overtime, etc., and will not be affected
by any increases due to a reclassification or adjustment occurring after July 1. To be eligible for a
particular longevity category in Paragraph G.3. above, an Employee must have started that number
of years of continuous service on or before July 1.

5. Longevity Payment Schedule
All longevity payments will be made in November in accordance with regular payroll procedures
and will be subject to all applicable deductions. Any Employee who is on unpaid leave of absence
or whose employment terminates prior to November 15 will receive no part of any longevity
payment.

JK. Mileage
Employees who are required to drive their own vehicles in connection with their employment shall be
compensated at a rate per mile established by the Board at the beginning of the fiscal year.
Compensation will be in a manner consistent with procedures established by the Business/Financial
Services Division.

KL.District Sponsored In-service
Employees who are released to attend District-sponsored in-service activities and are being paid a wage
will be allowed to use that time, if approved by Superintendent, Chief Human Resources Officer or
designee, to advance on a career ladder.

LEM.  Safety Services Uniforms Allowance
Employees required to wear uniforms, will receive an annual uniform allowance of up to $450.00.
However, employees hired in the 2019-2020 school year and those hired in July, August and
September of 2020 WI|| receive a one time unlform allowance of up to $550.00. Employeesrequired
v/ m A $5506-00. Uniforms may be ordered
by employees through the Dlstrlct establlshed orderlng process Payment for uniforms will be made by
the District directly to the vendor.

ARTICLE IX: OVERTIME AND HOLIDAY PAY

A. Holiday Pay Rates





Employees who are required to be on duty on holidays observed by the Board will receive premium
pay. Employees shall receive holiday rates as follows:

1. For the Board recognized National holidays, listed in Article X, A, an Employee, who requests it,
shall be granted the recognized holiday off when safety services activities permit. If the
recognized holiday falls on a regular day off, the Employee shall be given time off as holiday pay
on a day selected by the Employee within the 28-day work period in which the holiday falls, as
safety services activities permit. Example: An Employee works Wednesday — Sunday. Labor
Day falls on a Monday. The Employee shall be given a day to take as a holiday within a 28 day
period, as safety services activities permit. If an Employee works on board recognized national
holiday, the Employee shall be compensated two (2) times their regular hourly rate plus the
Board-paid holiday rate and no time off will be given for working the recognized holiday.
Example: Employee works Saturday — Wednesday. Labor Day falls on a Monday. If the
Employee works, (2) times regular rate of pay will be paid plus Board-paid holiday. No other
day will be given as time off. Otherwise, if the Employee does not work, holiday pay only will
be paid. In cases where those working a Monday - Friday schedule are given a day off within a
regular work week (e.g. July 4 falls on a weekend and a Monday is given as a day off) no holiday
premium compensation will be given for working on these days(e.g. no holiday premium pay on
Monday if work is performed on Monday).

For 2019-20202020-2021, Independence Day falls on a SaturdaySunday. Employees who are
scheduled to work this day but do not work will receive holiday pay. Employees scheduled to
work and who perform work on these days will receive the appropriate premium as defined in this
Article and holiday pay; they will not receive any days off at another time. Employees who are
not scheduled to work will receive the appropriate number of days off during the 28 day period,
as safety services activities permit. Those working a Monday-Friday schedule given days off
within the regular work week will not be paid premium if they work on those recognized
holidays, but will be paid premium compensation if they work on the weekend days. The Director
of Safety Services will determine minimum and maximum staffing requirements for Board
recognized national holidays. If Employees are called back to work during a Board recognized
national holiday, the Employees will receive two (2) times their regular hourly rate plus Board-
paid holiday rate.

2. For other Board recognized holidays listed in Article X, B, an Employee who requests it shall be
granted the day(s) off when safety services activities permit. If the(se) days fall on a regular day
off, the Employee shall be given time off as holiday pay on a day selected by the Employee
within the 28-day work period in which the holiday(s) fall, as safety services activities permit.
An Employee who works on Board recognized holiday(s) shall be compensated at one and one-
half (1 1/2) times their regular hourly rate plus the Board-paid holiday rate. No time off will be
given for working the holiday(s). The Director of Safety Services will determine minimum and
maximum staffing requirements for Board recognized holidays.

B. Sunday Pay
Employees called back to work on Sunday shall earn two (2) times their hourly rate, unless Sunday is
a Board-recognized national holiday, in which case the Employees shall be paid three (3) times their
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hourly rate. Employees who begin their call back on Saturday shall be paid the Sunday pay rate
beginning at 12:01 a.m. on Sunday, if at least one hour is worked on Sunday.

. Call Back to Duty

A “call back” to duty shall be considered not less than two (2) hours” work performed. Employees
called to work under special circumstances, such as snow removal, will be allowed to work overtime
and a regular shift.

. Safety Services Emergency Work

In cases of emergency (e.g. entire District shut down, with the exception of limited Safety Services
personnel), as identified by the Director of Safety Services, employees shall be compensated two
times their regular hourly rate for work performed.

Excess of Forty (40) Hours (Overtime)

Employees shall be paid one and one-half (1 %) times their regular hourly rate for all assigned hours
exceeding a forty (40) hour work week (40 hours in pay status) which are not identified in A.1 or A.2
above.

Event Work
Employees assigned to work extracurricular events will be paid for a minimum of 2 hours even if
they work less than 2 hours.

ARTICLE X: HOLIDAYS

. Board Recognized National Holidays
The calendar adopted by the Board recognizes certain national holidays. For 2019-20202020-2021,
these days are as follows:

Independence Day

Labor Day

Veteran’s Day

Fall Recess

Christmas Day

New Year’s Day

Martin Luther King, Jr. Day
Presidents Day

Memorial Day

. Other Board Recognized Holidays
The calendar adopted by the Board designates certain other days as holidays. For 2649-26202020-
2021 these days are as follows:





Friday following Thanksgiving
Christmas Eve

New Year’s Eve

Spring Break (5 days)

C. Rate of Holiday Pay
Full-time Employees shall be paid their regular daily rate for their normal shift assignment for the above
holidays, provided they are in pay status (except personal business) on the day before and the day
following paid holidays.

D. Calendar
The calendar adopted by the Board may be altered at the discretion of the Board or Superintendent.

ARTICLE XI: VACATIONS

A. Eligibility
Vacation with pay is granted to full-time Employees in positions requiring a 260 day working schedule.

B. Vacation Accrual Dates

The date for determining vacation eligibility is the anniversary date of employment for each full-time
Employee. Vacation credit will be accrued and earned on a monthly basis based upon an Employee’s
working schedule set forth hereafter. An Employee is eligible to use accrued vacation days once earned,
except new Employees will not be eligible to use accrued vacation days until they have satisfactorily
completed their three (3) month probationary period. A new Employee will not be eligible for vacation
pay or credit if the new Employee is terminated prior to satisfactorily completing their three (3) month
probationary period.

Hours of Vacation Accrued per Month

Based on Years of Service

Months of Service 260-Day

1to 36 6.67

371048 7.33

49 to 60 8.00

61to72 8.67

731084 9.33

85 to 96 10.00

97 to 108 10.67

109 to 120 11.33

121 to0 132 12.00

133 t0 144 12.67

145 and over 13.33

C. Approval of Vacation
The responsibility for approval of an Employee’s vacation schedule rests with the Director of Safety
Services or Building Principal.





1. Carryover of Vacation
All vacation accrued between anniversary dates of any given year shall ordinarily be scheduled and
taken prior to the Employee’s anniversary date of the following year. While the “carrying over” of
vacation is discouraged, an Employee may carry over vacation days beyond June 30 of each year
to a maximum of 320 hours.

2. Maximum Days Allowed
The maximum allowable number of vacation days that may be scheduled at any one time shall be
the total number of days that an Employee will earn between the anniversary dates of the year the
vacation is taken.

3. Minimum Units of Vacation Allowed
Absences chargeable to vacation time for employees paid on ranges A-Jc shall be in units no smaller
than one-quarter hour.

. Severance Pay
All earned vacation credit up to a maximum of twenty (20) days is paid upon separation from
employment and is computed on the basis of the current salary. At the discretion of the Administration,
employees who move to a shorter work year may be paid for some or all of their accumulated unused
vacation days.

Holiday During Vacation
Holidays will not be charged against an Employee's vacation time when they occur during regularly
scheduled vacation periods.

Working During Vacation

Employees are not allowed to work for the Board during their scheduled vacation time and receive
additional pay for such time worked. Any exceptions, due to an emergency situation, must have prior
approval of the Director of Safety Services or Building Principal.

. Fall/Winter/Spring Breaks

Employees who work the 260-day schedule will be scheduled to work at a minimum staffing level (i.e.,
two officers and one dispatcher per shift). Those not scheduled to work will be required to take these
days as calendared vacation or temporary leave days unless the Employee opts to take them as unpaid
days.

ARTICLE XII: EMPLOYMENT BENEFITS

. Medical and Dental Benefits

1. ThePlan
a) The Board will offer employees a base medical and a base dental plan with no additional
employee paid premiums other than: premium without wellness discount, tobacco/nicotine user
premium, working spouse premium, and part-time employee premium (0.75-0.99 FTE), as further
described below. The Board provided medical and dental plans shall provide coverage for
employees and eligible dependents, if any, in accordance with the terms, conditions and exclusions
of the Board provided group medical and dental plans. Changes in these Board provided medical
and dental plans will normally be effective on January 1 of any year and only with the involvement
of the Union. At its discretion, the Board may offer additional medical and dental plan options with
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2.

employee-paid premiums, through payroll deduction, that will be in addition to the premiums
further described below.

b) The medical and dental plans will begin January 1 and will end December 31 of each year.

Eligibility

a) Employees who are employed in a position for 30 hours or more per week are eligible to
participate in the Board provided group medical and dental plans. The employees’ participation
will be governed by the Health Plan Document.

b) Employees who were employed for at least 20 hours but less than 30 hours per week as of August
1, 2014, and who are currently receiving Health Plan benefits (“Grandfathered Employees™) will
also be eligible to participate in the Health Plan (“Grandfathered Employees”). An employee whose
Grandfathered Status ends will no longer be eligible to participate in the health plan. The
employee’s removal from participation in the health plan will be governed by the Health Plan
document.

c) To be eligible to participate in the Board group medical and dental plans, all employees will be
required to enroll during open enrollment or within 31 days of hire. Employees who do not enroll,
or decline through the enrollment process, will be automatically enrolled in the employee only base
medical plan without the wellness discount and the employee only base dental plan.

3. Board Contribution

a) The Board will contribute $690 per month, all of which will be used to partially fund the Medical
and Dental Plan, for every employee who is eligible to participate in the Health Plan under this
Article XII, Section A.

b) The Board shall continue to pay its contribution for any eligible employee who suffers a
continuing total disability for a period not to exceed 180 calendar days after the date of the
commencement of the total disability. All actions and decisions under the medical and dental plans
shall be made in accordance with rules and regulations established by the Administration.

4. Premiums/Payroll Deductions

a) Effective January 1, 2018, classified employees and their spouses shall agree to a payroll
deduction as set in the table below unless the employee and/or spouse qualify for a wellness
premium discount:

Bi-weekly Bi-weekly Monthly Annually
26 pays 20 pays
Employee Without Wellness Discount | $46.15 $60.00 $100.00 $1,200.00
Spouse Without Wellness Discount $46.15 $60.00 $100.00 $1,200.00
Both Without Wellness Discount $92.30 $120.00 $200.00 $2,400.00

*These premiums do not apply to dependent children; actual monthly deduction may vary based on pay calendar
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The wellness premium shall be waived if the employee and spouse participate in wellness activities
that equal 100 points each chosen by the employee and spouse from a list provided by Employee
Benefits and Insurance Management and employee and/or spouse provide(s) proof of such
participation through the online benefit enrollment system.

If non-tobacco/nicotine user is one of the wellness points selected for the current plan premium
credit, the employee and/or spouse will be subject to audit and confirmation testing. If the test
has a positive result, the employee and/or spouse will be disqualified from receiving the wellness
discount and will be subject to paying the annual tobacco premium. The payroll deduction for a
positive test result or refusal to be tested shall equal the annual tobacco premium, averaged
between the date of the first payroll deduction after the employee and/or spouse refuses a test or is
found to be positive for tobacco/nicotine use and the last payroll deduction paid in December of
the year the payroll deduction is begun. Wellness points earned between September 1% and
August 31% apply toward the wellness premium discount for the following plan. year-exeept-as
outlined-below:

Wellness points earned between September 1 and August 31 apply toward the wellness premium

discount for the following plan year except as outlined below:

a. For the 2020 plan year, wellness points completed between September 1, 2018 and
August 31, 2019 will apply toward the wellness premium discount for the 2020
plan year.

b. Starting in the 2020 plan year, proof of wellness points completed September 1
through August 31 will not be accepted or applied toward the premium discount
after the close3 of benefits enrollment.

c. For the 2021 plan year only, employees and their spouses are not required to
complete wellness points between September 21, 2019 and August 31, 2020, and
the payroll deductions for premium without wellness discount for failure to earn
100 wellness points will not be in effect.

d. For the 2022 plan year, wellness points completed between September 1, 2020 and
August 31, 2021, will be applied toward the wellness premium discount, and the
payroll deductions required for premium without wellness discount for failure
to earn 100 wellness points will be in effect.

Starting-the-2020-plan-yearpProof of completed wellness points will not be accepted or applied
towards the premium discount after the close of benefit enrollment.

b) Employees whose spouses have access to group medical insurance who choose to utilize the
Board provided group medical and dental plans to provide coverage for the employee’s spouse
shall agree to a payroll deduction of $200 per month, or $2400 per year, beginning January 1, 2017
and thereafter. However, such employees who work less than a 12 month assignment shall agree to
a payroll deduction equal to$2,400 per year pro-rated for the length of their assignment.

12





Employees with a spouse shall sign a certified statement verifying whether or not their spouse has
access to group medical insurance.

c) Bi-weekly Bi-weekly [ Monthly Annually Effective
26 pays 20 pays January
[ Working Spouse $92.31 $120.00  |$200.00 $2,400.00 1,2017,2

permanent employee who is employed 30 or more hours and less than 40 hours per week in a
primary benefited position shall agree to a payroll deduction of $40 per month. However, such
employees who work less than a 12 month assignment shall agree to a payroll deduction of $480
per year prorated for the length of their assignment. For the 2016 health plan year only, the $40 per
month part-time premium will be waived for eligible employees who are .75 FTE to .99 FTE.
Grandfathered Employees, defined under Article XII, Section A, who are less than .75 FTE will
continue paying the $40 monthly premium for the health plan.

Bi-weekly Bi-weekly | Monthly Annually
26 pays 20 pays
Part Time Premium $18.46 $24.00 $40.00 $ 480.00

d) An employee who is a tobacco/nicotine product user shall agree to pay the annual tobacco

premium.
Bi-weekly Bi-weekly Monthly Annually
26 pays 20 pays
Employee tobacco user $46.15 $60.00 $100.00 $1,200.00
Spouse tobacco user $46.15 $60.00 $100.00 $1,200.00
Both tobacco users $92.30 $120.00 $200.00 $2,400.00

However, such employees who work less than a 12 month assignment shall agree to a payroll deduction
equal to the annual tobacco premium, prorated for the length of their assignment. To be eligible to
participate in the Board medical plan, an employee whose spouse is a tobacco/nicotine product user
who participates in the Board health insurance plan shall agree to pay the annual tobacco premium.
However, such employees who work less than a 12 month assignment shall agree to a payroll deduction
equal to the annual tobacco premium, prorated for the length of their assignment. Employees shall sign
a certified statement verifying whether or not they are tobacco/nicotine product users and whether or
not their spouse who participates in the Board health insurance plan is a tobacco/nicotine product user.

A tobacco/nicotine product user is a person who uses a tobacco/nicotine product or products four or

more times per week within no longer than the past 6 months and includes cigarettes (including
electronic cigarettes), cigars, pipes, and any form of chewing tobacco. The term tobacco/nicotine user
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does not include for religious or ceremonial use or when prescribed or recommended by a physician or
in conjunction with smoking cessation treatment. Physician documentation would be required.

5. Cash Option
a) Eligible employees who provide evidence of other medical coverage as required by the Affordable
Care Act may enroll in a cash option in lieu of participation in the base or buy-up medical
plans. Eligible employees enrolled in the cash option shall be paid $1,200.00 per year pro-rated for the

Ienqth of thelr assmnment sub|ect to appllcable pavroll deductlons H@%l&empleyeeHNhewﬂde

Bi-weekly Bi-weekly Monthly Annually
26 pays 20 pays
Cash Option $46.15 $60.00 $100.00 $1,200.00

B. Severance Pay Benefits
1. Death, Retirement, Honorable Resignation
An employee who dies or who retires or resigns honorably after reaching age fifty-five (55) years or
five (5) years in the employ of the Board shall be eligible for a severance payment.

2. Termination

An employee with 15 or more years of service with USD 259 who is terminated (other than for
suspected criminal activity) may have his/her individual case reviewed through the grievance
procedure. The parties to the grievance may allow the employee to voluntarily resign rather than
involuntary termination, and if allowed, the employee will receive severance pay, if otherwise eligible.
As a condition of allowing the discretionary severance payment, the employee must agree to settle and
discontinue his/her grievance and additionally waive any other individual right or rights he/she may
have against any officer, manager, supervisor, or employee of USD 259 arising out of his/her
termination. The employee who is allowed to self-terminate under the above conditions will sign a
Personnel Action Request with the remark "not eligible for rehire™ in the comment section.

3. Computation and Rate of Severance Pay

The amount of the severance payment for which the employee is eligible shall be computed by
multiplying the sum of the number of unused temporary leave hours which the employee has
accumulated plus the number of unused vacation hours which the employee has accumulated in excess
of the number which he/she is still eligible to take by $3.75 per hour.

For those employees paid by the hour the severance payment will be computed by multiplying the
accumulated hours by $3.75 per hour. The severance payment shall be made to the eligible employee
in accordance with regular payroll procedures and shall be subject to all applicable deductions.

4. Exceptions

Any employee who applies for retention of employment prior to retiring for the purpose of KPERS is
not eligible for such severance payment at that time.

C. Group Life Benefits
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The Board shall provide group term life coverage with individual limits of $30,000 for all permanent
employees who work twenty (20) hours or more per week. Any increase in coverage shall not be
effective until the employee reports for work.

. Short Term Disability Benefits
The Board shall provide short-term disability benefits as set forth in the short term disability summary
plan description.

1. Rate of Benefits and Waiting Period

Short term disability benefits for disabilities resulting from non-occupational illness or injury, shall be
paid at the rate of 70% of the employee’s regular rate subject to all applicable deductions. Following
the exhaustion of temporary leave, there is a five (5) day waiting period before short term disability
benefits begin. The five (5) day waiting period will be waived for absences greater than thirty (30)
consecutive calendar days and short term disability payments shall be paid retroactively.

(See also Temporary Leave.)

2. Single Disability

A single disability for a period of 180 calendar days is defined as a single absence. Under no
circumstances will short term disability benefits be paid in excess of 180 calendar days from the date
of disability.

3. Exceeding 180 Days Absent
If the employee cannot return to work on or before the 181st calendar day of absence, the employee
will be terminated or placed on leave of absence from the district, if eligible.

4. Recurrence of Disability

For the recurrence of a disability to be considered a new disability, the disability will be subject to a
new waiting period and required independent medical evaluation designated by Employee Benefits and
Insurance Management. In addition, the employee must have returned to work for a continuous period
equal to the period of absence or for thirty (30) consecutive work days. Short absences for reasons not
related to the disability shall not be counted towards fulfillment of this requirement, but will not be
considered an interruption thereof.

5. Second Distinct Disability
If a second distinct disability occurs prior to the expiration of thirty (30) consecutive work days, the
thirty (30) day work requirement may be waived by the Chief Human Resources Officer or designee.

6. Injury/Accident During Employment

If subsequent to the commencement of short term disability benefits, it is determined that the illness or
accident arose out of or in the course of employment, the employees compensation shall revert to
worker’s compensation disability payments and the employee’s short term disability shall be reduced
by any retroactive payment of workers compensation.

KPERS Benefits
The Board shall participate in the Kansas Public Employees Retirement System in accordance with
KSA 74-4931, et seq.

Worker’s Compensation Benefits

The Board shall continue under the Kansas Workers Compensation Law to provide worker's
compensation coverage for all employees. Employee benefits are defined in state statute and are subject
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to legislative and judicial changes. Current state statute will supersede any provisions contained in this
agreement. Workers compensation covers injury and disease arising out of and in the course of one's
employment. Benefits include medical expenses and disability payments when applicable. Job related
accidents will be reported to the employee's supervisor, and both the Employee Report of Incident and
Supervisor’s Report will be forwarded to the Employee Benefits and Insurance Management office
immediately but no more than 24 hours after the occurrence. Compensation and charge to temporary
leave procedures are as follows:

1.

Procedures:

a.

Injured employees will immediately report accidents to their supervisors and the Employee
Benefits and Insurance Management office within 24 hours.

Injured employees will take their doctors' work status report after each appointment to his or
her supervisor.

Injured employees will report in after each doctor visit to the Employee Benefits and Insurance
Management office.

If employees have questions concerning worker compensation benefits or procedures, they may
call the Employee Benefits and Insurance Management office, or the claims advisory section
of the Division of Workers Compensation (1-800-332-0353).

Disability Payments:

a.

A seven calendar day waiting period must be met before the disability payments begin. If the
employee is off work for 21 consecutive days, the same statute requires the employer to pay
retroactively the first seven (7) days of disability.

The employee will receive 662/3 percent of his or her average weekly wage, subject to the state
weekly maximum. This benefit is paid as long as the authorized treating physician certifies that
the employee is temporarily, totally disabled.

A job injury absence up to five days will be charged to the employee's accumulated temporary
leave to the extent that temporary leave is available, such charge will be reinstated if the
employee is authorized to be off work for 21 consecutive days.

Use of vacation time to cover any part of any absence due to an on-the-job injury is not
permitted.

If certified by the authorized treating physician, the Board will pay any permanent partial
disability according to the formula provided by the state statute.

Medical Expense:

a.

Workers compensation will pay all medical expenses resulting from the job related injury and
prescribed by the authorized treating physician. Kansas state statute allows the Board to direct
the medical care of its injured employees.

Injured employees will receive care from authorized doctors and will return a work status form
from the doctor after each appointment to his or her supervisor.
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c. State statute provides a limited amount for the employee to use at his or her discretion for a
second opinion or treatment.

. General Liability Coverage

1. The Board shall provide commercial general liability coverage with a combined single limit of
liability of at least $500,000 per occurrence and including employees of the district within this
coverage.

2. This coverage will include classified employees who transport pupils within the course and scope
of their employment. However, a commercial general liability policy excludes coverage for
automobiles. This reference to transport of pupils refers to the act of supervision of pupils. Employees'
own automobile insurance shall be primary coverage for property damage, personal injury protection,
and automobile liability protection. Board insurance shall provide secondary coverage only.

. Unemployment
The Board, under the Kansas Employment Law, shall provide unemployment compensation for all
eligible employees.

Voluntary Early Retirement

The Board will provide a voluntary early retirement program for classified employees who were hired
prior to July 1, 1996. The substance and procedures of the program, and any changes thereto, are in
each instance to be determined by the Board. Alterations shall not be applied retroactively to affect any
retired employee receiving benefits from the program.

Flexible Spending

The Board shall provide a Flexible Spending Account Plan established pursuant to Section 125 of the
Internal Revenue Code which will allow voluntary payroll deduction. The substance and procedures
of the Plan, and any changes thereto, are in each instance to be determined by the Board after
consultation with the Union. The Plan shall include only dependent care assistance and non-reimbursed
medical expenses. Health insurance premiums will be deducted from wages on a pre-tax basis through
the use of a Section 125 Cafeteria Plan.

. Reassignment

Employees who are reassigned from one employee group to another will be subject to decisions by the
Human Resources Division concerning temporary leave, longevity payments, and other conditions of
employment. Such decisions shall be based on relevant provisions of various policies, procedures and
employment agreements in addition to the past practices of the district and maintenance of equity
among employees.

Personal Injury/Battery

Whenever employees are absent as a result of personal injury caused by battery arising out of or in the
course of their employment and when investigation by the administration indicates that they have used
reasonable judgment, they shall be paid their full salary less any other Board provided or State provided
employee compensation or disability benefits for the period of such absence without having such
absence charged to their accumulated temporary leave. Payment for such absence shall not extend
beyond 180 calendar days.

. Catastrophic Emergency Benefit Plan
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The Catastrophic Benefit Pool was established to help employees recover some of their used
temporary leave days when they have exhausted all their temporary leave and experience a major
disaster declared by the President of the United States or a qualified medical emergency. The
catastrophic event would need to be considered a qualifying Family Medical Leave event to be
deemed a qualifying medical emergency.

1.The plan shall be established by allowing each benefited employee to contribute one (1) day of
temporary leave into the plan. Those who wish to enroll in the Plan (those new to the district, those
who wish to enroll for the first time, or those who went off benefits since they contributed a day) may
do so during the annual catastrophic open enrollment period. Those who have contributed a day in the
past will NOT be allowed to do so again unless they went off benefits since they contributed the day
or if in the future the hours drop low enough that the pool is required to be replenished.

2. All applicable temporary leave must be exhausted before individuals are eligible to apply for
reinstatement of temporary leave days already deducted because of the catastrophe. Temporary leave
must be in deduct and showing up as such on the PeopleSoft system before individuals are eligible.
Employees who meet the criteria above shall be eligible to submit an application to draw on the pool
up to twenty (20) days per contract year.

3. The Catastrophic Benefit Pool is not an option for people eligible for or receiving Worker’s
Compensation or Disability Compensation payments.

4. The plan shall be administered by Employee Benefits and Insurance Management. Disputes shall
be resolved by the President of the Service Employees International Union or designee, the President
of the United Teachers of Wichita or designee, and the Chief Human Resources Officer or designee.

. BOE Carrier Options

Each benefit specified by this agreement may, at the Board's option, be provided by a Board selected
carrier or by self-funding by the Board or any combination thereof. The Board may change from one
carrier to another or to self-funding at any time. The specific coverage may be altered by the Board at
any time so long as the coverage provided complies with the expressed terms of this agreement.

ARTICLE XIII: TEMPORARY LEAVE

. Eligibility

Employees are eligible to accrue temporary leave days if they are working in a permanent position
twenty (20) hours or more per week. Temporary leave days are computed on a common factor for all
eligible Employees based on one (1) day earned for every fifteen (15) days in pay status.

. Accrual

Each Employee who is eligible to accrue temporary leave days will be granted the number of days to
which he/she is entitled for a year on the first day that the Employee reports for work on or after July
1. Temporary leave days will be prorated for any eligible Employee who works less than full-time or
who is hired after July 1. Temporary leave days granted shall be added immediately to the Employee's
accumulation. Probationary Employees will not be granted any temporary leave days in advance of
such days being earned.

Unused Temporary Leave
Unused temporary leave days will be cumulative without limit.
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D. Use of Temporary Leave
Accumulated temporary leave days may be used for:

1. Personal lllness, Injury, Incapacitation

Personal illness, injury, or incapacitation up to the maximum number of days the Employee has
accumulated. However, no Employee may use temporary leave days for any single such disability
beyond 180 calendar days from the first day of the disability. If the absence qualifies or will qualify
for short-term disability and an Employee will be absent six (6) or more consecutive work days,
the Employee must notify Employee Benefits and Insurance Management and provide medical
documentation to Employee Benefits and Insurance Management within fourteen (14) calendar
days of the onset of the absence. Employee Benefits and Insurance Management may require the
ongoing verification of disability.

2. Spouse, Child, Parent
Iliness, injury, or death of the Employee's spouse, child, or parent up to a maximum of fourteen
(14) days per fiscal year. Up to eight (8) of these days may be used for illness, injury, or death of
the Employee's in-law, grandchild, grandparent, sibling, aunt, uncle, niece, nephew, any person
having been regularly living in the Employee's household, or in-law of the Employee's spouse,
child, or parent.

3. Personal Business

Personal business up to a maximum of three (3) days per fiscal year by employees with less than
twenty (20) years employment with the Board, and up to a maximum of four (4) days per fiscal
year by Employees with twenty (20) years or more employment with the Board. Temporary leave
days for personal business will be granted as long as regular work assignments can be carried on.
However, temporary leave days for personal business will not be used to extend vacation and/or to
extend adopted Board-approved holidays, conference release days, or non-working days. Personal
business leave is provided for the Employee who is confronted with serious and urgent individual
or family problems, emergency situations, or legal demands which cannot be attended to at any
time other than through the Employee's duty day. Personal business leave may be used in the event
of the illness or death of a friend or any other relative not identified as a member of the immediate
family. Personal business leave is not provided for recreation or avocational activities. The
Employee is not required to give the specific reason or nature of the personal business but must
state that it falls within the above definition. The immediate supervisor must be notified as soon as
the Employee knows of the need for personal business leave in order for the necessary arrangements
to be made. Repetitive use of personal business leave without proper notice, normally at least 24
hours in advance, will be cause for review.

4. Temporary Active Duty
Temporary active duty up to a maximum of fourteen (14) days per fiscal year. Leave for temporary
active duty is provided for the Employee who is a member of a reserve military unit which is
ordered to active duty as a result of an emergency or disaster.

5. Paternity Leave
Paternity leave up to a maximum of three-five (53) days per fiscal year.

6. Adoptive Leave
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Adoptive leave up to a maximum of five (5) days per fiscal year. Adoptive leave is provided to the
Employee to provide time needed by the Employee to complete the adoption of a child by the
Employee.

Charging Temporary Leave

When an Employee is absent from his/her assignment for any of the above reasons, such absence will
be a chargeable absence and the number of days of such chargeable absence will be subtracted from
his/her accumulated temporary leave days. Absence for a part of a day for hourly Employees shall be
charged as temporary leave in amounts no smaller than one quarter hour.

Excessive Absences

Absences in excess of accumulated temporary leave or in excess of the specified limits are deducted
from the Employee's salary at a daily rate for each day of such excess. However, the specified limits
may be extended by the Chief Human Resources Officer upon written request by the Employee if the
Employee has accumulated sufficient days.

. Absences Subject to Review

All chargeable absences that continue beyond the specified limits, all absences without leave, all
absences which are too frequent, and all chargeable absences which end without the Employee giving
proper advance notice will be subject to review and appropriate action by the Administration.

. Reemployment

Any former Employee who is reemployed within twelve (12) months of the date of termination, upon
satisfactory completion of his/her probationary period, will have his/her temporary leave days that were
accrued at the time of his/her separation reinstated for up to a maximum of five (5) years unless
severance compensation has been paid for such leave.

Exceeding Five Days

If temporary leave is claimed in excess of five (5) consecutive days for an illness, injury, or
incapacitation, on or before the end of the sixth day certification by a physician may be required before
the wages for the period of leave are paid. Further, the Director of Safety Services or Building Principal
may request, given evidence there is just cause, a physician's statement requiring medical verification
at any time the Employee is absent.

Voting in Elections

In accordance with the provisions of Kansas Labor Laws, (KSA, 1978, Supp. 25-418) persons entitled
to vote at a general or primary election will be entitled to absent themselves from their employment
under the circumstances and for the period of time described therein.

. Court/Jury Duty

Non-chargeable temporary leave for court duty or jury duty may be granted to an Employee to appear
in court to answer a jury summons or for reasons other than personal neglect, violation of law, or matters
in which the Employee has a vested interest. The amount paid for jury duty or witness fees, if any, shall
be deducted from the Employee's regular pay. Verification of the amount received for jury duty or
witness fees must be provided.

Notifying Supervisor

An Employee desiring to be off duty for any reason should make arrangements with his/her supervisor
as far in advance as possible.
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ARTICLE XIV: EXTENDED LEAVE

An Employee may be granted extended leave without pay or benefits, subject to approval of the Board, for
health; illness of spouse, child or parent; maternity; paternity; adoption; study; campaigning for or serving
in public office; or professional activities. Such leaves are subject to the provisions of the Board policy on
extended leaves.

An Employee will be allowed to take an unpaid leave of absence for military service in accordance with
the employee handbook.

ARTICLE XV: PLAN OF ASSISTANCE

The Plan of Assistance is designed to be helpful. It is initiated when other means of the assistive process
have not been successful and the supervisor determines that the Employee needs additional assistance and
support to maintain or achieve an acceptable level of performance.

ARTICLE XVI: NO STRIKE-LOCKOUT CLAUSE

A. The Union will not authorize, cause, aid, ratify or condone, nor will any Employee take part in, aid,
render assistance to, or support any strike, sit-down, slow-down, stoppage of work, boycott, picket, or
other interruption of work at any facilities or in the operation of the District.

B. The Board agrees that during the term of this Agreement, there will be no lockout. Lockout is defined
in K.S.A. 75-4322 (r) as any action taken by the Board to provoke interruptions of or prevent the
continuity of work normally and usually performed by the Employees for the purpose of coercing the
Employees into relinquishing rights guaranteed by the Act.

ARTICLE XVII:
CLASSIFIED FURLOUGH AND REDUCTION IN FORCE

The Superintendent of Schools shall have the responsibility for determining the number of classified
positions employed by the school district. If the Superintendent determines the need to reduce the
number of classified positions, the Superintendent may, in his/her discretion, furlough classified
employees for a specified period not to exceed ninety (90) days or declare a reduction in force. In either
event, the following administrative implemental procedures shall take full force and effect, and shall
apply to all classified employees.

1. If a reduction in force is necessary, the greatest possible reduction shall be
accomplished through attrition.
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2. If a reduction in force is necessary, the remaining reduction in the number of

positions shall be accomplished by layoff.

a. The reduction shall be applied to the largest group of classified

positions which may be reasonable considered. The Superintendent or
designee shall consult with union representatives prior to determining the
group or groups of classified positions from which the reduction shall be made.

b. Within each specified classified group, classified employees

shall be selected by the respective administrative for layoff in the following
order:

1) Probationary classified employees within the 90

day probationary period.

2) Classified employees on probation when a

reduction in force is declared.

3) Classified employees who are on a Plan of

Assistance when a reduction in force is declared.

4) Within each of the above sub- paragraphs, if

two or more classified employees are otherwise equally eligible for
selection, employees with shorter lengths of total seniority within the
district will be selected before those with longer lengths of total district
seniority.

5) Following the above procedures, if two or more

classified employees are equally eligible based on total seniority in the
district, employees with the shorter lengths of current employment
within the position will be selected before those of longer Iength of
current employment.

3. After implementing such a reduction procedure, the list of names of laid off

classified employees shall be maintained by the Human Resources Division for two (2)

years.
4. Any classified employee who has been so laid off shall no longer be considered

an employee and shall have no employee rights or benefits other than those required by
law or by this policy.

5. Any classified employee who has been so laid off may retain membership in the

Board provided health coverage plan for a period of up to 18 months. However, the
Board shall make no contribution and the employee must make advance arrangements
for payment of premiums with the Employee Benefits and Insurance Management
Office.
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6. It is the responsibility of the listed laid off classified employee to keep the

Human Resources Division informed of their current contact information, i.e., e-mail
address, current address, and phone number. Additionally, the laid off employee will
maintain a current electronic employment application with Human Resources.

7. The named classified employee on the list will be considered an internal

application. If a classified vacancy occurs within two (2) years for which the named
classified employee on the list is qualified, the employee will be contacted to interview
for the open position. The usual employment procedures will be followed in
determining the fitness for employment.

8. If any classified employee on the list waives recall rights in writing, fails to

accept recall to a position for which the employee is qualified, fails to respond within 10
days to a recall notice sent to the latest address furnished to Human Resources Division,
or fails to report for duty in the accepted position, the name of such classified employee
shall be removed from the list and such classified employee shall have no further recall
rights.

9. Any classified employee who is recalled shall regain all employment benefits to

which he/she was entitled at the time of layoff. However, no benefits may be accrued
during the period of unemployment and the classified employee shall be subject to all
changes in employment conditions which have been made in the interim.

10. In lieu of a reduction in force, the Superintendent may determine, in his/her

discretion, that there is a need to furlough classified employees for a specified period
not to exceed ninety (90) days. If so, the measures set forth in paragraph 2 above will
govern the selection of employees for furlough, and the measures set forth in
paragraphs 3,4,5,6,7,8 and 9 will apply to employees who have been furloughed. If
necessary, the Superintendent may determine in his/her discretion that it is necessary
to eliminate the positions of and lay off employees who have been furloughed.

11. Employees on furloughed status shall retain vacation and/or temporary leave

balances, and longevity status, accrued as of the date on which the employee is
furloughed; however, no additional vacation and/or temporary leave, or longevity, will
accrue during the furlough period. Furloughed employees are eligible to retain health
and dental coverage in place as of the date they are furloughed, subject to the terms
and conditions of the applicable plan(s). Furloughed employees remain responsible for
their share of the cost of their coverage, with payment of the employee’s share due at
the same time as it would be made if by payroll deduction, or by an alternate payment

schedule approved by Employee Benefits..
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ARTICLE XVIII: GRIEVANCE PROCEDURE

. Purpose and Definitions

1

2.

3.

1.

The purpose of this grievance procedure shall be to resolve good faith differences of opinion
regarding the interpretation or application of this agreement.

Grievance: any alleged violation or misapplication of this agreement.

Grievant: an Employee who has filed a grievance or, in the case of a group grievance, the Union.

. Time Limitations

The time limitations specified at each level may be extended by mutual agreement between the
grievant or his/her representative and the Superintendent or designee.

When the term “days” is used herein, unless otherwise specified, it shall mean contract days during
the school year and calendar days between school years.

Informal Level

1

2.

1

Prior to filing a grievance in writing and within fourteen (14) days after the occurrence of the event
upon which it is based, the grievant and his/her representative, if any, shall attempt to resolve the
matter informally by requesting a meeting with the immediate supervisor. Such a meeting shall be
held within seven (7) days after the request is made.

Lack of adherence to informal level remedy shall retain grievance status.

. Level One

If the matter is not resolved informally to the satisfaction of the grievant, the grievance must be
filed in writing with the grievant’s immediate supervisor within seven (7) days after the first
informal meeting and a copy of such grievance shall be forwarded to the Union President or
designee and the Superintendent or designee.

Within seven (7) days after receiving the Level One grievance, the immediate supervisor may, at
his/her option, hold a discussion meeting with the grievant and his/her representative, if any.
Within seven (7) days after the discussion meeting, if one is held, or within seven (7) days after
the grievance is filed in writing, the immediate supervisor shall make a decision in writing,
together with the supporting reasons. Copies shall be forwarded to the grievant, the grievant’s
representative, if any, the Union President or designee and the Superintendent or designee.

(a) The Union, as an alternative to the informal level and to an Employee(s) filing a Level One
grievance, may file with the Superintendent an alternative Level One grievance in circumstances
where the otherwise grievant(s) has a genuine concern that the filing of a grievance might result in
retaliation being taken by the grievant’s immediate supervisor. The President of Union shall verify
to the Superintendent that the person who would otherwise file the grievance has a genuine concern
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that the filing of a grievance might result in retaliation being taken by the otherwise grievant’s
immediate supervisor. It is understood by the Union that the Board does not tolerate retaliation by
supervisors against persons who file grievances and the Union agrees that it will cooperate with the
Superintendent regarding the addressing and eliminating of situations where retaliation may be
occurring.

(b) Upon the filing of an alternative Level One grievance, the Union shall file a written statement
that sets out the alleged violation or misapplication of this Agreement. If the matter is not informally
resolved between the Superintendent and the Union to the satisfaction of the person(s) who would
otherwise have filed the grievance within ten (10) days after the grievance is filed, then the
Superintendent and President shall meet at their mutual earliest convenience. Upon such meeting
the Superintendent and President shall select a neutral person as a hearing officer to serve on a
panel with the Union President and the Superintendent to decide whether there was a violation or
misapplication of this agreement. The decision of the panel shall be final.

E. Level Two

1.

2.

Within seven (7) days after receiving the decision at Level One, the grievant may appeal the
decision in writing to the Superintendent. The grievant shall forward copies to the immediate
supervisor, the grievant’s representative, if any, the Union President or designee and the
Superintendent or designee.

Within fourteen (14) days after receipt of the written appeal or a grievance filed at Level Two, the
Superintendent or designee will meet with the grievant and/or representative of the Union and all
parties of interest in an effort to resolve the grievance.

Within fourteen (14) days after the meeting specified in Paragraph 2 above, the Superintendent or
designee shall make a decision in writing. Copies shall be forwarded to the grievant, the
immediate supervisor, the grievant’s representative if any, the Union President or designee and
the Superintendent or designee.

F. Level Three (Termination Grievances Only)

1

Within twenty (20) days after receiving the decision at Level Two, the grievant may appeal the
decision of the Superintendent or designee to a hearing officer. The grievant shall forward copies
of the request for a hearing officer to the grievant’s representative, if any, the Union President or
designee and the Superintendent or designee.

Within ten (10) days after the receipt of the request for a hearing officer, the parties shall jointly
submit an open records request to the chief legal counsel for the Kansas State Department of
Education for the list of hearing officers compiled by the Commissioner of Education as required
by K.S.A. 72-5438(f) and amendments thereto. If the list exceeds five (5) names, the first five (5)
names on the list will be the panel from which the hearing officer will ultimately be chosen. Any
list provided after the first requested list that exceeds five (5) names will be chosen on a rotational
basis, e.g., if there are eight names on the second list, then the sixth, seventh, eighth, first and
second names on the list will serve as the panel from which the hearing officer will be chosen.
After the panel has been selected, the right to first strike a name shall be determined by the flip of
a coin. The parties shall then alternately strike names from this list until one name remains. The
person whose name remains shall be the hearing officer. The hearing officer will be notified of
his/her selection by a joint letter from the petitioner and the District, requesting that he/she set a
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time and place for the hearing subject to the availability of the parties, and the letter shall specify
by stipulation the issue to be determined by the hearing officer.

The hearing officer will generally consider the following guidelines, as appropriate, in making a
determination as to whether there is just cause to terminate.

(a) Was the employee, if appropriate, warned of the consequences of his or her conduct? The
warning may be given orally or in writing. There are exceptions for certain conduct, such as,
but not limited to, coming to work under the influence of alcohol and/or drugs, falsification
documents including electronic documents, stealing District property, and behavior that
threatens the health or safety of students, District employees or members of the public.

(b) If the termination involves not following a rule or an order, was the employer’s rule or order
reasonably related to efficient and safe operations? Was the rule or order communicated?

(c) Did the employer investigate before administering discipline, i.e., did the investigation
include interviews of key witnesses and review of necessary documents, including those
witnesses and documents suggested by both the employee and the District?

(d) Can the District meet its burden of proof by a preponderance of the evidence?

(e) Were rules, orders and discipline applied consistently and without discrimination?

(f) Did the employer use progressive discipline, if appropriate?

(9) Did the District, if appropriate, take into account the employee’s length of service and past
record, except conduct described in (a) above?

The hearing officer shall have no right to add to, subtract from, nullify, ignore or modify any of
the terms of this agreement. The hearing officer shall consider and decide only the stipulated
issue presented to the hearing officer in writing by the district and the grievant, and the hearing
officer’s decision and award shall be based solely on the hearing officer’s interpretation of the
application of the terms of the agreement to the issue stipulated. If the parties were unable to
stipulate the issue, the hearing officer shall first determine the issue to be decided as presented by
one party or the other without alteration. If the matter presented to the hearing officer does not
involve interpretation of the terms or provisions of this agreement, the hearing officer shall so
rule in his/her award and shall make no other decision on the issue. The hearing officer shall
render no award under this agreement which shall be retroactive beyond the date of the event on
which the grievance is based. The award of the hearing officer shall be final and binding upon the
Board, the Union, and the grievant involved.

The hearing officer so selected shall fix the time and place for the hearing and notify the parties
thereof. In any disciplinary grievance, the hearing officer shall have no authority to alter or amend
any discipline imposed by the district if the hearing officer finds either that the district’s actions
did not violate the agreement, or that there was just cause for the action.

No hearing officer decision made hereunder shall constitute a binding precedent with respect to
any renewal of the existing agreement or the making of a new agreement between the Union and
the Board. The force and effect of hearing officer decisions shall expire when the agreement
expires unless the language involved is substantially the same in the expired agreement and the
new agreement.

No decision of the hearing officer in any one case shall create a basis for retroactive adjustment in
any other case which arose prior to the date of the written decision of the panel, unless the Union
and the district mutually agree otherwise in writing.
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The fees and expenses of the hearing officer shall be borne equally by both parties. Each party
shall be responsible for its own hearing expenses. The party producing any witnesses shall pay
the expenses of said witness, if any. Upon request of either party, an official court reporter shall
record the proceedings, and the party making such request shall pay the cost of the reporter. If the
other party requests a copy of the proceeding, that party shall share equally the costs of the
reporter.

G. Board Review (All Grievances other than Termination)

1

Should the decision (relating to grievances other than termination grievances as outlined in Item F
above) of the administrative review be unsatisfactory to the grievant, within ten (10) regular work
days of the rendering of the decision, the grievant may make a written request for appeal to the
Board. The grievant shall file a request for appeal with the Chief Human Resources Officer and/or
designee.

The Chief Human Resources Officer and/or designee will set a hearing date with a committee of
the Board not fewer than ten (10) regular work days or more than forty (40) regular work days after
such an appeal is filed with the Chief Human Resources Officer and/or designee and the grievant
will be informed in writing of the time, date, and place of the hearing at least five (5) regular work
days prior to the hearing.

The grievant may be represented by an authorized representative of the Union, himself/herself,
legal counsel, or any other person selected by the grievant. The grievant may also have witnesses
appear at the hearing. The Chief Human Resources Officer and/or designee shall be informed in
writing five (5) days prior to the hearing with the Board of the grievant's representatives and all
witnesses to be present during the hearing.

The Board of Education, or a committee thereof, shall conduct the hearing in executive session
unless the employee requests an open hearing.

The grievant will be given a written decision of the Board within thirty (30) regular work days
following the conclusion of the hearing.

The final decision lies with the Board of Education, except that the employee shall have other
remedies or appeals as are provided by the federal or state constitutions or by law.

H. Legal or Statutory Remedy

If the grievant pursues any legal or statutory remedy for an issue, then any further or subsequent
proceedings for relief through the grievance procedure shall be barred unless the court or administrative
agency refuses jurisdiction until all administrative remedies have been exhausted.

I. Reprisal/Discrimination

No employee shall be subject to any reprisal or discrimination by reason of the exercise of his/her rights
under this Grievance Procedure or any appeal provisions set forth herein.

ARTICLE XIX: CLASSIFIED SAFETY SERVICES
PROFESSIONAL DRESS PHILOSOPHY

All Employees are required to adhere to dress requirements established for their specific work group (i.e.,
required uniforms, protective equipment, etc.). When attending District in-service or other District-
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sponsored events, Employees will follow the Classified Professional Dress Philosophy as set forth in the
then current Agreement between the District and the Union that applies to employees of the District who
are employed in permanent positions for twenty (20) hours or more per week and are paid on range A-Jc of
the classified salary schedule, excluding non-members of the Bargaining Unit and confidential employees.
Exceptions may be granted by the Director of Safety Services or Building Principal as needed.

ARTICLE XX: CLASSIFIED ATTENDANCE GUIDELINES

A The purpose of the Classified Attendance Standards are to provide guidelines to supervisors

concerning employees who are approaching or in deduct status pertaining to the use of temporary
leave.

B. It is the employee’s responsibility to be aware of how many temporary leave hours they have
accumulated and have remaining.

C. Temporary Leave Balance Under Forty (40) Hours

1. An "awareness letter" will be sent to the employee who has forty (40) hours of temporary leave
remaining. The goal is to notify the employee as close to forty (40) hours as possible-realizing
that due to hours missed this awareness letter may not be issued at exactly forty (40) hours of
temporary leave remaining. The "awareness letter" is electronically sent to the employee and the
employee’s supervisor based on the hours in the Human Resources Information Systems system
(currently PeopleSoft).  This is not a disciplinary conference. The documentation of this
conference will be kept in the supervisors file for five (5) years.

i. Employees who have been in deduct status previously within the prior five (5) years of
employment will move to the progressive disciplinary actions for attendance when they have a
temporary leave balance under forty (40) hours.

D. Deduct Absences

1. An absence is considered to be in deduct when the employee does not have enough temporary
leave hours available to cover all the hours they were absent for that shift.

2. Any protected absence approved by Employee Benefits is considered exempt and will not be
included in calculation or application of this rubric.

3. A deduct absence that shall be considered as exempt from the rubric must be approved by the
CHRO.

E. Progressive Disciplinary Actions
1. When an employee is in deduct status for the first time since employment they will receive a
written warning with a mandatory referral to the Employee Assistance Program. The second

deduct absence will result in the employee being placed on a ninety (90) day probation for
attendance. The third absence in deduct would result in termination.
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2. Employees who have been in deduct status previously within the prior five years of employment
will receive a written warning with a mandatory referral to the Employee Assistance Program
when they have a temporary leave balance under 40 hours. The first deduct absence will result in
being placed on a ninety (90) day probation for attendance. The second deduct absence will result
in termination.

3. Supervisor will notify Human Resources before proceeding with disciplinary actions for deduct
absences.

4. A formal disciplinary conference requires the supervisor to give written 24-hour notification to
the employee. The employee has the right to bring representation of their choice to the
conference.

Documentation of this conference is to be sent to Human Resources.

5. When an employee is on probation for attendance, a defined absence is: a no call, a late call,
(meaning past the timeframe in which the employee is slated to call in to report an absence), no
shows, tardies, leaving early without permission, and a non-exempt absence.

Paid leave Deduct absence | Deduct absence #2 | Deduct absence #3
balance under 40 #1
hours

Level A
Written Warning 90 day Probation
Employee is in deduct status for the FIRST time since Awareness Letter | and EAP referral for attendance Termination
employment OR it has been at least 5 years since the
employee has been in deduct status.

(Letter A) (PCS A1) (PCS A2) (PCS A3)
Level B Written Warning 90 day Probation
. . . and EAP referral for attendance Termination
Employee is in deduct status, and has been in deduct status in
one of the previous 5 years of employment. (PCS B1) (PCS B2) (PCS B3)
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APPENDIX A
TO THE AGREEMENT BETWEEN
THE BOARD OF EDUCATION OF USD 259, SEDGWICK COUNTY, KANSAS
AND THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL NO 513
(UNIFORMED SECURITY OFFICERS AND SECURITY DISPATCHERS)

DEFINITIONS

The following words and terms, for the purpose of the Agreement to which this Appendix A is attached,

shall have the meanings prescribed below:

1.

“Agreement” means the Memorandum of Agreement between the Board of Education of Unified
School District No. 259, Sedgwick County, Kansas, and the Service Employees International Union,
Local No. 513 (Uniformed Security Officers and Security Dispatchers, as certified by KDOL Case No.:
72-UDC-1-2014 on August 13, 2014).

“Act” means the Public Employer-Employee Relations Act (K.S.A. 75-4321 et seq.)
“Administration” means the Superintendent and the Superintendent’s designees.

“Bargaining Unit” means all uniformed security officers and security dispatchers employed in
permanent positions for twenty (20) or more hours per week and paid on Ranges A-Jc of the Wichita
Public Schools’ classified salary schedule. Safety Services employees paid on Ranges K-Z of the
Wichita Public Schools’ classified salary schedule, supervisors and confidential employees, as defined
by the Act, are excluded from the Bargaining Unit.

“Board” means the Board of Education of Unified School District No. 259, Sedgwick County, Kansas.

“Chief Human Resources Officer” means the person whose job title is Chief Human Resources
Officer for the District.

“Contract Year” means the one (1) year period of time beginning July 1 and ending June 30.

“Director of Safety Services” means the person whose job title is Executive Director of Safety Services
for the District.
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10.

11.

“District” means Unified School District No. 259, Sedgwick County, Kansas.
“Employee” means employees of the District who are members of the bargaining unit.
“Superintendent” means the Superintendent of Schools for the District.

“Union” means Service Employees International Union, Local No. 513.
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APPENDIX B

WICHITA PUBLIC SCHOOLS
SSC DISPATCHER AND OFFICER CAREER LADDER

Range F

Range G — H

Range H - |

Range | —J

Range J

Requirements:

High School Diploma

Requirements:

Score 80% on Career
Ladder test
administered by
Safety Services staff

20 hours of In-service
earned within the last
twelve months, 10
hours of in-service
earned within the last
twelve months for
dispatchers

No formal disciplinary
actions in the past
twelve months

No assistive process
or plan of assistance in
the past twelve

Requirements:

Score 80% on Career
Ladder test
administered by
Safety Services staff

24 hours of In-service
earned within the last
twelve months for
officers, 12 hours of
in-service earned
within the last twelve
months for dispatchers

No formal disciplinary
actions in the past
twelve months

No assistive process
or plan of assistance in
the past twelve

Requirements:

Score 80% on Career
Ladder test
administered by
Safety Services staff

32 hours of In-service
earned within the last
twelve months, 16
hours of in-service
earned within the last
twelve months for
dispatchers

Mentor new Safety
Services personnel

No formal disciplinary
actions in the past
twelve months

Requirements:

Score 80% on Career
Ladder test
administered by
Safety Services staff

40 hours of In-service
earned within the last
twelve months, 20
hours of in-service
earned within the last
twelve months for
dispatchers

Mentor new Safety
Services personnel

No formal disciplinary
actions in the past
twelve months

months months
No assistive process No assistive process
or plan of assistance in | or plan of assistance in
the past twelve the past twelve
months months
NOTES:

o [f an employee received disciplinary action in the 2018-20192019-2020 school year, they
will be eligible for advancement on the career ladder one year from the date (the pay
period following the one year anniversary) of the incident that led to the discipline. The
employee will be allowed to take the career ladder test at the time it is administered,;
advancement will occur later.

e To move one range on the Salary Schedule an employee must have served at least one
calendar year at the previous range. The employee will be allowed to take the career

ladder test prior to their one year anniversary, advancement will occur at the time of their
anniversary.
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APPENDIX C
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APPENDIX C

One member of the Bargaining Unit shall participate in all Safety Services applicant interviews, including
management interviews. The Executive Board as listed above will select the member who will
participate in the interview. The District will provide training for members who wish to participate in
applicant interviews once in the 2020-2021 school year. In order to participate in an interview, the
member must have attended the interview training as provided by a human resources representative.
The Bargaining Unit agrees that at least 10 members will attend the training to ensure availability.
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July 1, 20392020 June 30, 26202021

/sl Frank-\eachDelana Mock
Union Local 513

Is/ Delana-MeckKim Brewer
Union Local 513

/sl __ Stephanie- WilligEne Akpan
Union Local 513

/sl Kim-BrewerDeShonn Larkin
Union Local 513

/s/ Sheril Logan
Board of Education

August-12-2019December 14, 2020
Date

40






Salary Schedule 20-21

WICHITA PUBLIC SCHOOLS

2020-2021

A-J SECURITY SALARY SCHEDULE
Step 1 2 3 4 5 6 7 8 9 10 11 12 13 Y Z
Range
AS 13.01 13.18 | 13.39 | 13.60 @ 13.84 | 14.07 1433 | 1462 @ 1491 15.21 15,53 | 1588 @ 16.23 @ 16.60 @ 16.98
BS 13.36 1356 | 13.77 @ 14.02 | 1426 1455 | 1482 1514 | 1545 1578 | 16.13 1649 @ 16.85 17.23 @ 17.62
CS 13.73 13.95 | 1419 | 1445 1472 | 1499 @ 15.31 1563 | 1596 @ 16.30 | 16.67 @ 17.05 | 1746 17.87 @ 18.27
DS 14.12 1438 | 1462 1489 | 1518 1548 | 1580 16.13 | 1649 @ 16.85 | 1723 @ 17.62 @ 18.05 1847 | 18.89
ES 14.56 1482 1512 | 15.41 15.73 | 16.07 | 1642 | 16.79 | 17.16 | 17.56 | 17.98 | 18.41 18.84 | 19.29 = 19.73
FS 14.99 15.30 | 1558 @ 15.91 16.24 A 16.60 16.96 @ 1735 17.74 | 18.15 1858 & 19.03 @ 1950 @ 19.96 @ 20.42
GS 15.50 15.80 | 16.11 16.44 | 16.80 | 17.16 = 1755 | 1795 | 1837 18.80 | 19.23 @ 19.70 | 20.18 @ 20.67 | 21.16
HS 16.00 16.32 | 16.67 @ 17.03 | 1742 1782 | 1824 1866 | 19.12 1958 | 20.05 20.54 @ 21.05 21.56 @ 22.06
IS 16.53 16.88 | 1725 | 17.62 @ 18.04 | 1844 | 18.87 | 1932 | 19.78 @ 20.26 | 20.75 21.26 | 21.79 = 2232 | 22.85
JS 17.11 1748 | 1787 1827 | 1868 @19.12 | 1956 @ 20.02 | 2049 @ 21.00 | 21.50 22.03 | 2258 @ 23.14 @ 23.70
JAS 17.69 18.10 = 18.49 | 1894 1937 | 19.85 20.32 | 20.81 2133 | 21.86 2240 | 2295 23.52 | 24.11 24.70
JBS 18.30 18.74 | 1916  19.60 | 20.06 20.54 | 21.04 2154 | 22.07 22.62 | 2318 @ 23.74 @ 2433 @ 2495 2556
JCS 18.96 19.39 | 19.86 | 20.34 | 20.81 | 21.31 | 21.82 | 2235 | 22.88 | 2344 | 24.01 24.62 | 2521 | 25.82 | 26.44







Finance Report for the Period Ending November 30, 2020

General - Supplemental General Funds Budget Report

AR

Wichita Public Schools

. 11/30/2020
MRS 58.3% of the Fiscal Year Remaining
% of
Expenditures Expenditures Encumbrances Budget Budget
Budget Current Month Year to Date Total Balance Remaining
Salaries 169,995,558 15,348,163 49,373,787 0 120,621,771 70.96
Benefits 44,991,941 3,842,988 12,395,410 0 32,596,531 72.45
Purchased Services 8,620,518 20,193 4,273,090 975,043 3,372,385 39.12
Utilities 14,654,577 655,073 3,026,398 0 11,628,179 79.35
Transportation Services 17,934,554 199,503 400,799 14,079,710 3,454,045 19.26
Supplies and Materials 9,048,166 626,249 1,894,293 428,549 6,725,324 74.33
Equipment and Property 2,467,287 116,013 516,170 357,906 1,593,211 64.57
Miscellaneous 550,180 68,891 183,504 18,874 347,802 63.22
Interfund Transfers 257,506,559 19,977,914 56,761,546 0 200,745,013 77.96
Total Operational Funds 525,769,340 40,854,987 128,824,997 15,860,082 381,084,261 72.48
Cash Summary of All Funds
.. Wichita Public Schools
A _ 11/30/2020 .
PLBLICSEILIS Expenditures and Encumbrances Include Prior Year Amounts
Current Year & Current Year &
Beginning Cash Prior Year Prior Year Unencumbered
Balance YTD Revenue Expenditures Encumbrances Cash Balance
General and Supplemental General Funds (11,664,148) 180,114,948 135,011,211 16,111,478 17,328,111
Capital Outlay Funds 61,936,998 3,484,347 26,833,864 12,727,954 25,859,527
Weighted Funds 18,155,217 60,007,152 63,140,410 14,751,448 270,511
Bond & Interest Funds 51,981,296 18,657,152 35,488,525 0 35,149,923
Textbook/Fee Funds 15,669,751 1,030,124 4,000,241 1,911,420 10,788,214
Other Special Revenue Funds 22,276,305 8,743,842 12,371,149 2,031,606 16,617,392
Federal Funds (3,403,286) 25,036,799 21,591,924 2,001,626 (1,960,037)
Self Insurance Reserve Funds 57,131,448 19,317,787 29,191,072 890,325 46,367,838
Contingency Reserve Funds 26,719,964 0 0 0 26,719,964






Notes on the Financial Report for the Period Ending November 30, 2020

General and Supplemental General Funds Preliminary Budget Report - Pending Final Updates after Budget Adoption

Salaries

Due to the teacher contract payments running September thru August with three payments made in June, the percent of budget remaining will always be
higher than the actual remaining fiscal year.

Benefits

Benefit account lines should be in line with the salary accounts and are within budget parameters.

Purchased Services

Many of the expenditures and encumbrances are for annual commitments, primarily work comp and property insurance renewal, audit fees, and teacher
recruiting fees. Consequently, there is usually high percentage of usage in the first few months of the fiscal year.

Utilities

These account lines include telecommunication accounts as well as the typical utility payments. The November utility payments will be made in
December.

Transportation Services

First Student billings typically run behind - even more this year with the many pivot points. The Transportation Department has encumbered estimated
First Student invoicing amounts through May 2021 to better reflect use of transportation budget.

Supplies and Materials

With the delayed start of school and focus on Professional Development, spending started out a bit slower but is picking up. Budget remaining is within
4% of the same time last year.

Equipment and Property

The budget amounts in most of these accounts are in building budgets. Equipment purchases are generally grouped at the beginning of the year and end
of the year.

Miscellaneous

These account lines are for items that cannot be categorized in other object codes. The budget is very small in these accounts.

Interfund Transfers

The budgeted transfers include the flow through state aid for weighted funds under the school finance formula.

Cash Summary All Funds - Includes Prior Year Amounts

General and
Supplemental General
Funds

The negative beginning cash balance is due to the delayed payment of FY 2020 General Fund state aid. The state aid was paid by the middle of July.

Capital Outlay Fund

Expenditures and encumbrances are for construction and maintenance projects, as well as technology and internet needs for students. Construction
projects are encumbered from last year and are ongoing now. More Capital Outlay is budgeted to address needs related to COVID-19.

Weighted Funds - Special
Ed, Vocational, At-Risk,
Pre-Kindergarten,
Bilingual, and Virtual
Funds

The cash balance in these funds is primarily in the Virtual Education fund. Transfers are made from General and Supplemental General funds to the
weighted funds to cover expenditures during the fiscal year. Special Education transportation encumbrances have been recorded for First Student billings
through May 2021.

Bond and Interest Fund

Fall bond payments have started to be made. The cash balance is sufficient to make all scheduled payments.

Textbook/Fee Funds -
Student Materials,
Textbook, Music Rental,
Athletic/Activity

Revenue in these funds is from student fees and General Fund transfers. The expenditures in these funds are for new curriculum, replacement
textbooks, and curriculum consumables.

Other Special Revenue
Funds - Latchkey, Prof.
Dev., Nutrition Serv.,
Parents as Teachers,
Summer School, Grants,
Spec. Liability, KPERS

Most of these funds are self-supporting. The majority of the cash balance is in Nutrition Services ($9.1 million), Grants ($4.5 million), Latchkey ($1.4
million), and Special Liability funds ($1 million). Nutrition Services has $1.8 million encumbered for food costs. The Grant account reflects the Mental
Health Initiative program grant and other non-Federal awards.

Federal Fund

Federal guidelines dictate that the District cannot claim revenue (reimbursement) until the money has been spent. Consequently, the cash balance in the
Federal Fund will usually be very low or negative until the reimbursement is received after the first of the month. Encumbrances in Federal Funds reflect
technology purchases being made with CARES funds.

Self Insurance Reserve
Fund

This is the District's property, workers compensation, disability and health insurance reserve fund and is used to pay claims during the year. The majority
of the expenditures are from health claims.

Contingency Reserve
Fund

The District was able to put unspent funds into Contingency Reserve to better support the District for emergency needs. This balance represents about
10 days of normal operating costs and only 3% of our overall budget.
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Appendix 4

BOE Agenda Item Executive Summary
January 11, 2021

Topic: Financial Services Enterprise Resource Planning (ERP) System

Background Information: On December 9, 2019, the Board of Education approved the purchase of Oracle
Cloud ERP at an annual cost of $460,000 for five years, subject to cancellation if sufficient budgeted
funds are not available for the annual subscription cost. The Board also approved an agreement with
Sierra Cedar, Inc. for professional services to transition the district’s current Oracle on premise solution to
the Oracle Cloud ERP product not to exceed $2,200,000. Funds have already been encumbered for this
project, including both the Oracle Cloud ERP and the Sierra Cedar, Inc., professional services, in FY20.







Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
January 11, 2021

1. MICROSOFT PREMIER SERVICES MASTER CONTROL
Responsible party as indicated in the summary: Rob Dickson

Recommendation:
Per BOE Policy 3304, it is reported payment will be made to Microsoft Corporation (Washington, DC), in the
amount of $87,170.00 for Microsoft Premier Services for end to end support solutions.

Explanation: Master Control

Tabulation:
Microsoft Corporation $87,170.00 MC
Funding Year and Funding: 2020-2021 Capital Outlay/Supplemental General

Reason for Purchase: Microsoft Premier Services provides an end-to-end support solution to identify
potential risks, respond to support for critical issues, and minimize downtime on any issues regarding all
Microsoft products, including Office 365.

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 1 of 3





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
January 11, 2021

Terms Legend
Low Bid (LB) — The lowest bid received and one that meets all requirements of the bid.

Low Bid Meeting Specification (LBMS) — Not the lowest priced bid but the lowest bid that meets all
requirements of the bid.

Only Bid (OB) — The only bid received in the bid process.

Responsible Proposal (RP) — The proposal deemed by the proposal evaluation committee to have
provided the best solution to the stated objectives of the proposal. While pricing is always considered in
evaluation, it is rarely the primary selection tool.

Master Control (MC) — Per BOE Policy 3304, Purchase Orders of $20,000 or more that are issued to set
aside funds for extended periods of time for payment of such items as utility bills, postage, software
maintenance agreements and lease agreements which are necessary and continuing operational expenses
that can be secured from an only source provider.

Multiple Sources (MS) — Where it has been determined that multiple sources are necessary to facilitate
procurement services in order to minimize expenditures and perform the absolute best services required by
the District.

Inter-Agency Cooperative Purchase (IACP) — Contracts issued, awarded and meeting the requirements
set forth in Kansas Statute 72-1151 for cooperative purchasing. These contracts are such as but not limited
to, contracts by state agencies, federal, national or other state contracts facilitated by a federal or local
governmental entity or agency.

Sole Source (SS) - A situation created due to the inability to obtain competition. This may result because
only one vendor or supplier possesses the unique ability or capability to meet the particular requirements of
the solicitation. The purchasing authority may require a justification from the requesting user explaining why
this is the only source for the requirement.

State Use (SU) Statute KSA 75-3317 — 3322 and amendments thereto: Same; purchase of products or
services by state or school district

Unified school districts must purchase products on the list certified by the State’s director of purchases from
qualified vendors when those products meet the specifications identified by the unified school district.

Bid Exempt (BE) — KSA 72-1151 provides for exemptions from the solicitation of competitive bids and/or
proposals.

Summary
It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 2 of 3





Request for Purchasing Approval
Supplies $20,000.00 and above
In accordance with BOE Policy 3304
January 11, 2021

Description of products/services Amount Responsible Party

1. Microsoft Premier Services $ 87,170.00 Rob Dickson

It should be noted that industry standards dictate that volume shipments of certain products will be shipped plus or minus 15% from
the quantity ordered to complete case or pallet. When additional products are shipped it will be billed at the per each bid price. This
additional quantity is not returned to the Board for Review. Page 3 of 3






Topic: Gym Floor Replacement: Coleman Middle School

Background Information:

BOE Agenda Item Executive Summary
January 11, 2021

Appendix 6

USD 259 - WICHITA PUBLIC SCHOOLS - TABULATION

21-42-0006 Gym Floor Replacement- Coleman Middle School

BID OPENING: December 18, 2020

Description

Great American
Hardwood Flooring
(Great American
Hardwood Flooring, Inc.)

Creative Floors

Lankford Ent. Inc.

Base Bid - Coleman Middle

School $81,090.00 $93,642.00 $93,800.00

Addendum(s) Acknowledged Acknowledged Acknowledged Acknowledged
EPLS/Debarment Acknowledged Acknowledged Acknowledged Acknowledged
Bid Bond Uploaded Acknowledged Acknowledged Acknowledged

Recommended Award -
BOE Meeting January 11,
2020







Appendix 7

BOE Agenda Item Executive Summary
January 11, 2021

Topic: Intercom Replacement: Wilbur Middle School, and Heights and Northwest High Schools

Background Information:

USD 259 - WICHITA PUBLIC SCHOOLS - TABULATION
21-42-0023 Intercom Replacement - Various Sites
BID OPENING: December 15, 2020

Description Electronic Contracting Company | Pinnacle Fire & Automation, LLC
Base Bid - Wilbur Middle School $29,018.96 $28,000.00
Base Bid - Heights High School $33,643.01 $34,365.00
Base Bid - Northwest High School $35,273.51 $42,085.00
Attended Pre-Bid Walk Through Acknowledged Acknowledged
Addendum(s) Acknowledged Acknowledged Acknowledged
EPLS/Debarment Acknowledged Acknowledged Acknowledged
Bid Bond Uploaded Acknowledged Acknowledged
Recommended Award - BOE Recommended Award - BOE

Meeting January 11, 2020 Meeting January 11, 2020







Background Information:

BOE Agenda Item Executive Summary
January 11, 2021

Topic: Secure Entry Addition: Woodland Elementary School

Appendix 8

USD 259 - WICHITA PUBLIC SCHOOLS - TABULATION
21-42-0021 Secure Entry Addition - Woodland Elementary

BID OPENING: December 17, 2020

Snodgrass & Sons Construction

Bauer & Son Construction

Compton Construction

ipti Van Asdale Construction, LLC
Description uctt Co., Inc. Company Inc. Services, LLC
Base Bid : Woodland Elementary School $134,200.00 $136,998.00 $140,087.00 $168,700.00
CM3 Mechanical
Contractor 1831 S. Anna
Pre-Approved Mechanical Contractor cm3 CcMm3 CM3 Mechanical Contractor St. Wichita, KS 67209

Pre-Approved Electrical Contractor

Electrical Systems

Belford Electric

Belford Electric

Belford Electric Inc. 800
E. Third St. Wichita, KS
67202

Pre-Approved Leviton Contractor

Vision

Cable Com Inc

Cablecom, Inc.

Cablecom Inc. 800 E.
Third St. Wichita, KS
67202

Attended Pre-Bid Walk Through

Acknowledged

Acknowledged

Acknowledged

Acknowledged

Addendum(s) Acknowledged

Acknowledged

Acknowledged

Acknowledged

Acknowledged

EPLS/Debarment Acknowledged

Acknowledged

Acknowledged

Acknowledged

Acknowledged

Bid Bond Uploaded

Acknowledged

Acknowledged

Acknowledged

Acknowledged

Recommended Award - BOE
Meeting January 11, 2020
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Board of Education Minutes
Wichita Public Schools - USD 259
Wichita, Kansas
December 14, 2020

Roll Call

The Board of Education of Unified School District No. 259, Sedgwick
County, Kansas, met in regular session in the Wichita High School
North Lecture Hall, 1437 Rochester, Wichita, Kansas, at approximately
6 p.m., on December 14, 2020, with President Sheril Logan presiding.

Present: Ben Blankley, Julie Hedrick, Ernestine Krehbiel, Sheril Logan,
Stan Reeser, *Mike Rodee, and Ron Rosales.

*Participating by conference call.

Moment of Silence/Pledge
of Allegiance

The business portion of the meeting opened with a moment of silence
followed by the Pledge of Allegiance.

Statement about the
COVID-19 Modified BOE
Meeting Format

Due to the Governor’s Declaration of Emergency and due to health and
safety concerns that exist because of COVID-19, no members of the
public are present at this meeting.

This meeting is available to be viewed live by the public in the following
ways:

1. WPS-TV on Cox Cable Channel 20,

2. District's website at www.usd259.org/wpstvonline, and

3. Apps for phone, Roku and Apple TV by searching “WPS-TV.”

Following the conclusion of today’s meeting, this meeting will be
available on the WPS YouTube channel. It will also be rebroadcast on
WPS-TV Cox Cable Channel 20.

At this meeting, all Board members, District staff, and presenters will
identify themselves by name and position before they speak.

The usual public communications item that allows members of the
public to speak at Board meetings has been removed from the agenda.
In its place, an E-mail Public Comment item has been added.
Information about how patrons can submit e-mail comments is included
in the BOE Agenda. Public Communications will not be placed back in
the agenda until the public again starts attending meetings.

Reports

Report — Service Employees International (SEIU): Esau Freeman,
SEIU Business Representative. Topics: SEIU pandemic concerns;
ratification of SEIU Classified Group agreement; and narrow rejection
of SEIU Security Group agreement.

Report — United Teachers of Wichita: Greg Jones, K-NEA UniServ
Director. Topic: Ratification of teachers’ agreement; related items; and
community support for COVID protective measures.

E-mail Public Comment

None submitted.

Education

None submitted.
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Consent: Disposal of
Routine Business

Ms. Krehbiel (Ms. Hedrick) moved the Board of Education approve the
following items of routine business.

The motion passed 7-0.

Human Resources Report

Appendix 1

Board approval.

2020-21 Employment
Agreements

Appendix 2

BOE member Sheril Logan pulled this item for discussion. Please see
“Action on Pulled Consent Items” on page 3.

Treasury Warrants:
November 2020

Appendix 3

Board approval.

Purchasing Consent

Appendix 4

Board approval.

Summary

Description of Amount Responsible Party

products/services

1. OneSource Software — $ 39,026.03 | Fabian Armendariz
Nutrition Services

2. Food — October 2020 $142,986.50 | Fabian Armendariz

3. Food — November 2020 $721,741.45 | Fabian Armendariz

4. Supply Stock — October $146,708.60 | Fabian Armendariz
2020

5. Supply Stock — November $291,752.46 | Fabian Armendariz
2020

Consulting Services: Hadley
Middle School ADA Parking
Lot and Secure Entry Office
Remodel

Enter into a contract with Shelden Architecture, Inc., for design and
engineering of the ADA Parking Lot and Secure Entry Office Remodel
at Hadley Middle School in an amount not to exceed $30,000.

Office HVAC Upgrades:
Various Sites

Appendix 5

Approve an amount not to exceed $457,230, which includes the above
base bid, and a contingency amount of $42,000, with The Waldinger
Corporation for the Office HVAC Upgrades at Cessna, Franklin, and
Irving Elementary Schools.

Base Bid — Cessna Elementary $133,460
Base Bid — Franklin Elementary $145,820
Base Bid — Irving Elementary $135,950
Contingency Allowance: $42,000
Total: $457,230

Secure Entry: Chisholm Trail
Elementary School

Appendix 6

Approve an amount not to exceed $54,549, which includes the above
base bid and a contingency amount of $4,000 with Bauer and Son
Construction Company, Inc., for the Secure Entry at Chisholm Trail
Elementary School.

Base Bid: $50,549
Contingency Allowance: $4,000
Total: $54,549

BOE Meeting Minutes for
November 30, 2020

Appendix 7

Board approval.
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Legal Services: Fleeson,
Gooing, Coulson & Kitch,
LLC and McDonald Tinker
PA

Authorize payment for legal services and expenses for Civil Litigation
and Worker’s Compensation under the school district’s self-insured
programs for November 2020 in the amount of $34,321.65 to Fleeson,
Gooing, Coulson & Kitch, LLC and the amount of $8,893.80 to
McDonald Tinker PA.

Action on Pulled Consent
Items

Pulled items are presented in the order of the BOE Agenda.

2020-21 Employment
Agreements
Appendix 2

Board President Sheril Logan noted that the agenda was republished
today, and this consent item no longer includes the SEIU Uniformed
Officers and Security group, and asked Superintendent Alicia
Thompson to share additional information about why this group was
excluded.

Dr. Thompson said that the Board of Education’s negotiating team
learned late on December 11t that this negotiating unit did not ratify
their contract with the district last week after their votes were counted.
Thus, Administration had no choice but to pull this group from the
agreements included in tonight’s agenda item.

Ms. Logan asked what the next steps are for this bargaining unit.

Dr. Thompson said the Board’s negotiating team has set a meeting for
December 16" to meet with the SEIU Security Negotiating Team and
its representatives to clarify questions and review the contract again. If
the unit decides that a second vote should take place, then the results
of that vote will be made known at the next BOE meeting scheduled for
January 11, 2021. Should the SEIU team wish not to hold a second
vote after the meeting on December 16™, the next step now or if the
second vote should fail is to move to Fact Finding, then potentially the
declaration of a unilateral contract at a future meeting.

Ms. Logan (Mr. Reeser) moved the Board approve:

a. The tentative agreement for one year, 2020-21, with the United
Teachers of Wichita, as the exclusive representative of the teachers
bargaining unit and authorize the President of the Board to sign the
agreement as presented.

b. The tentative agreement for one year, 2020-21, with the SEIU,
Local 513, and authorize the Board President to sign the
agreement as presented.

c. The 2020-21 salary schedule for the Wichita Association of
Technical/Supervisory Personnel, including a 1.2% one-time bonus
for employees in this group who do not otherwise receive a salary
or longevity payment improvement.

d. A 1.2% one-time bonus for the Confidential Group following the
2020-21 A-J Salary Schedule who do not otherwise receive a
salary or longevity payment improvement.

e. The 2020-21 salary schedule for Administrators, including a 1.2%
one-time bonus for administrators who do not otherwise receive a
salary improvement.

f. A 1.2% one-time bonus for off-schedule Administrators.

The meet-and-confer groups’ employees who otherwise meet all
qualifications will receive the one-time bonus no later than March 18,
2021.

The motion passed 7-0.
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Policy

None submitted.

Operations

Employee Leave and
Quarantine Update

Appendix 8

Superintendent Thompson introduced Chief Human Resources Officer
Sean Hudspeth and Employee Benefits Manager Danielle Dettmer,
who presented an update on employee leave and quarantines that
result from the COVID-19 pandemic.

Mr. Hudspeth said the Families First Coronavirus Response Act
(FFCRA or Act) requires certain employers to provide employees with
paid sick leave or expanded family and medical leave for specified
reasons related to COVID-19. The Act’s provisions applied from April
1-December 31, 2020. At this time, Congress has not reauthorized the
Act for 2021.

Eligible employees are reimbursed up to two weeks of leave for
absences related to COVID such as quarantines, pursuit of diagnosis,
loss of childcare due to school closures, and caring for an individual
under quarantine. The Act also includes an expanded Family Medical
Leave Act (FMLA) provision, which allows for an additional 10 weeks of
leave for loss of childcare or school closures related to COVID.

The district's Employee Benefits office will continue to provide
coverage for these reasons from January 1-May 31, 2021 for any
employee who has not already exhausted the benefit. Absences will be
reimbursed to leave bank or paid out if employee does not earn leave.
Absences will not be coded as FMLA-related.

Ms. Dettmer said that on December 8, 2020, the Wichita Public
Schools released an updated COVID Response Plan for Staff,
Students, and Visitors. The updated Plan is provided in Appendix 8.
The following provisions apply to district employees:

Self-monitoring of symptoms for two weeks. District employees who
have close contact with a person who is COVID-positive must self-
monitor for symptoms for 14 full days, with day 1 being the day of
exposure. Infection can still develop through day 14.

Seven-day quarantine — no symptoms and with testing. If a district
employee has no symptoms by day 6, the employee can get a PCR
saliva test. Antigen and antibody tests are not allowed for this purpose.
If the test is negative and the employee remains symptom-free, the
employee can end the quarantine after seven full days, which is on day
8.

Ten-day quarantine — no symptoms and no testing. If a district
employee opts not to test or has not tested by day 7 of their
quarantine, the employee will continue to self-monitor for symptoms for
the full 14 days. However, the employee can come out of quarantine
after 10 full days, on day 11.

Following the Board and Administration’s discussion to clarify this
motion, Ms. Krehbiel (Ms. Hedrick) moved the Board extend COVID
employee leave benefits through May 31, 2021, with the understanding
that the district must follow any further U.S. Department of Labor
orders.

The motion passed 7-0.
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Finance

None submitted.

Miscellaneous

Superintendent’s Report

Superintendent Alicia Thompson:

¢ Announced that Good News items will return to Board
meetings beginning in January 2021.

e Said the district will host a virtual Showcase of Choices and
Opportunities on January 7, 2021 from 5:30 to 7:30 p.m.
Parents can register as guests by going to the district’'s Magnet
Programs Web page at www.usd259.org/magnet.

e Introduced the Mask-Up public service announcement (PSA)
featuring students from seven Wichita-area districts. The
Strategic Planning staff and USD 259 students participated in
production of the video.

e Thanked the district’s teachers, staff, students, and parents for
concluding 2020 learning with a strong finish this week until
classes resume again on January 4, 2021.

o At BOE member Ernestine Krehbiel’s request, confirmed that
the district is continuing to offer asymptomatic and
symptomatic tests for COVID-19.

Board of Education
Reports/Requests

Ben Blankley:
e Encouraged the community to participate in safe holiday
activities, including holiday light tours.

Ernestine Krehbiel:
e Said she participated in the district’'s Student Health and
Wellness Committee meeting on December 11th,
e Encouraged students to maintain journals and drawings to
preserve this time in history.

Julie Hedrick:
e Thanked teachers, staff, administrators, Dr. Thompson, the
District Leadership Team, SEIU, UTW, parents, and students
for their efforts.

Stan Reeser:
e Said he and Wichita Mayor Brandon Whipple participated in a
South High Leadership program recently, and noted that
students are determined not to be defined by the pandemic.

Ron Rosales:
e Congratulated the district's athletes, coaches, and coordinators
for completion of a successful fall sports season.

Sheril Logan:

e Said Board members had received 2021 Big Read-Wichita
information tonight, including the featured book, Circe, by
Madeline Miller.

e Thanked employees for ratifying their respective agreements.

e Encouraged parents and students to participate in the virtual
Showcase of Choices and Opportunities on January 7, and to
complete magnet applications.

e Said students will continue in full-remote learning on January 4
after winter recess. The Board will meet on January 11, 2021
to review community data.

e Encouraged COVID-safe practices during the holiday season.
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New Business

None submitted.

Executive Session

None submitted.

Adjournment

Mr. Blankley (Mr. Reeser) moved the meeting adjourn.

The motion passed 7-0.
At approximately 6:58 p.m., the meeting adjourned.
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BOE Agenda Item Executive Summary
January 11, 2021

Topic: First Review: New BOE Policy 0400 - Non-Discrimination Statement and Cross-References in
Seven Other Policies

Background Information: This item provides for the Board'’s first review of the proposed new BOE Policy
0400 - Non Discrimination Statement as well as cross-referencing in seven other identified policies.

Current New Title
Policy Number
Non-Discrimination Statement — New Policy.
0400 NA The new policy is cross-referenced in the seven policies listed below
and controls all BOE policies and other district documents.
0900 NA Integration and Diversity
0910 NA Civil Rights Resolution
1115 NA Sexual Harassment of Employees
1116 NA Sexual Harassment of Students
1119 NA Harassment of Students [Briefer policy title does not affect content]
1120 NA Harassment of Employees [Briefer policy title does not affect content]
4025 4000 Equal Opportunity Employer
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P0400 NON-DISCRIMINATION STATEMENT

BOARD POLICY:

The Wichita Public Schools is committed to ensuring an environment that is free of
discrimination and to fostering a climate in which all employees and students may
participate, contribute, and grow to their fullest potential.

Harassment and disparate treatment will not be permitted or condoned in Wichita Public

Schools.

The Wichita Public Schools does not discriminate on the basis of race, color, national origin,
religion, sex, gender identity, sexual orientation, disability, age, veteran status, genetic
information, or other legally protected classifications in its programs and activities.

All Wichita Public Schools employees have the responsibility to support this statement.

Administrative Implemental Procedures:

1. BOE Policies that cross-reference to this BOE Policy P0400 — Non-Discrimination
Statement, include the policies below.

a.

mo a0 o

g.

0900 — Integration and Diversity

0910 — Civil Rights Resolution

1115 — Sexual Harassment of Employees
1116 — Sexual Harassment of Students
1119 — Harassment of Students

1120 — Harassment of Employees

4000 — Equal Opportunity Employment

2. If the language of any BOE Policy or Wichita Public Schools publication or other district
document is in conflict with this BOE Policy 0400 - Non-Discrimination Statement, this
BOE Policy 0400 controls.

3. The following persons have been designated to handle inquiries regarding the non-
discrimination statement: Section 504 Coordinator for Adults and Title IX Coordinator for
Adults and Students, 903 S. Edgemoor, Wichita, KS 67218, (316) 973-4420, and Section
504 Coordinator for Students, 903 S. Edgemoor, Wichita, KS 67218, (316) 973-4475.

Board counsel has approved this policy as to legal form and content.

Administrative Responsibility: Board of Education
New Policy: January 5, 2021 P0400

BOE Policy 0400 Page 1 of 1 Wichita Public Schools - USD 259





This page has been left intentionally blank for printing purposes.





P0900 INTEGRATION AND DIVERSITY
BOARD POLICY:

The population of the Wichita Public Schools is comprised of individuals from diverse
backgrounds and life experiences. This diversity defines each of us individually and
collectively. The diversity in the Wichita Public Schools includes but is not limited to race,
ethnicity, culture, age, gender, sexual orientation, language, socioeconomic status, religion,
disability, or skill level. The Wichita Public Schools honors and provides the broad-based
diversity of the District through practices that embrace differences; and provides all
students high-quality and equitable opportunities.

The Wichita Public Schools shall ensure that there is no discrimination based on butnet
limited—to race, color, national origin, ethnicity, culture, age, sex, gender identity, sexual
orientation, language, socioeconomic status, religion, disability, veteran status, genetic
information, or skill level in the placement, instruction, and guidance of students; the
employment, assignment, training, or promotion of personnel; the provision and
maintenance of physical supplies and equipment; the development and implementation of
the curriculum, including the activities program; and in all matters relating to the
instruction, supervision, administration, and Board policy making.

Administrative Implemental Procedures:

1. It is the responsibility of the Office of Equity, Diversity, Accountability, and Magnet
Programs to work cooperatively with the Board of Education to adopt specific plans and
procedures to provide for an integrated and diverse school system by:

a. Ensuring that all schools are equitably staffed with highly qualified and experienced
teachers.

b. Ensuring that all students will be met with high expectations and academically rigorous
curricula.

c. Ensuring that all students are provided the opportunity for high quality, equitable and
diverse culturally responsive learning experiences.

2. The Board of Education will cooperate with the Equity/Diversity and Magnet Committee and
other community stakeholders in integration efforts to promote and maintain diverse schools.

3. This policy shall be interpreted and administered in a manner consistent with BOE
Policy 0400 — Non-Discrimination Statement.

Latest Revision Date: Nevember204+7 January 5, 2021
Previous Revision Date: Eebruary2009 November 2017 P0900
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P0910 CIVIL RIGHTS RESOLUTION
BOARD POLICY:

The Board of Education hereby agrees to comply with Title IV and Title VI of the Civil
Rights Act of 1964, as amended, Title IX of the Education Amendments of 1972, and all
requirements imposed by or pursuant to the applicable regulations of the United States
Department of Education. The Board of Education further agrees to-theregulation that no
person in the United States (on the grounds of race, color, age, religion, sex, sexual
orientation, gender identity, national origin, veteran status, er—handieap disability, or
genetic information) shall be excluded from any participation in, denied the benefit of, or
otherwise subjected to discrimination under any program, activity, or employment with
Unified School District 259.

The following persons have been designated to handle inquiries regarding the non-
discrimination statement: Section 504 Coordinator for Adults and Title IX Coordinator for
Adults and Students, 903 S. Edgemoor, Wichita, KS 67218, (316) 973-4420, and Section 504
Coordinator for Students, 903 S. Edgemoor, Wichita, KS 67218, (316) 973-4475.
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Latest Revision Date: December2047 January 5, 2021
Previous Revision: Auguast1996 December 2017 P0910
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P1115 SEXUAL HARASSMENT OF EMPLOYEES
BOARD POLICY:

USD 259 will not tolerate or sexual-harassment—The—distriet—will-net permit sexual
harassment of an employee by another employee, pupil; student, or others. Violation of this
policy shall result in disciplinary action against any employee or pupi student involved,
including possible termination of the employee and expulsion of the pup# student. Others
who violate this policy may be prohibited from being on school property and/or attending
school activities, and as appropriate, shall be reported to local law enforcement authorities
for appropriate action. Supervisors who fail to follow the policy or fail to investigate
complaints shall also be disciplined. Harassment based on sex, gender identity, or sexual
orientation will be considered sexual harassment for purposes of this policy.

Administrative Implemental Procedures:

1.

The Board of Education adopts the Equal Employment Opportunity Commission’s definition
of sexual harassment:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct
of a sexual nature constitutes sexual harassment when (1) submission to such conduct is
made either explicitly or implicitly a term or condition of any individual’s employment, (2)
submission to or rejection of such conduct by an individual is used as a basis for employment
decisions affecting such individual, or (3) such conduct has the purpose or effect of
unreasonably interfering with an individual’s work performance or creating an intimidating,
hostile or offensive work environment.

Please note that conduct which has the effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile or offensive working environment may
be "sexual harassment" whether or not the person engaging in the conduct intends to create
that effect.

By way of example, but not as an exhaustive illustration, the following conduct by
supervisory or non-supervisory personnel can constitute sexual harassment: threatening or
insinuating that an employee's submission to or rejection of sexual advances will in any way
influence any personal decision regarding that employee's employment, evaluation, wages,
advancement, or assigned duties; flirtation, joking, teasing; advances, propositions; continual
or repeated verbal abuse of a sexual nature; graphic words of a sexual nature used to describe
an individual; lewd, risqué or obscene language; ribald or gender-targeted jokes or cartoons;
the display in the work place of sexually suggestive objects or pictures; and, intentional,
nonconsensual touching of a sexual nature.

Persons who believe they have been subjected to sexual harassment should report the
problem to their immediate supervisor.
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10.

11.

If an employee’s immediate supervisor is the subject of the sexual harassment complaint, or
for some other reason the employee is uncomfortable discussing the problem with histher
their immediate supervisor, the employee may bypass the supervisor and report the alleged
harassment directly to the Assistant Superintendent for Human Resources or designee.
Complaints against the Superintendent shall be directed to the Board of Education President
or another member of the Board. Board of Education members receiving such complaints
may determine to consult Board of Education Legal Counsel and/or report such complaints to
appropriate law enforcement agencies.

All employees have a duty to report sexual harassment regardless of whether they are a
victim or a witness.

Regardless of the means selected for resolving the problem, the initiation of a complaint of
sexual harassment will not cause any adverse reflection on the complainant nor will it affect
the accused person’s employment, compensation, or work assignment, except as reasonably
necessary to eliminate the possibility of similar complaints, until an investigation is
conducted and a determination is made that it is more probable than not that improper
conduct occurred.

All complaints will be promptly and thoroughly investigated.

If a determination is made that the accused employee, or other person complained against,
acted improperly, appropriate action, up to and including termination, shall be taken which is
reasonably calculated to end the harassment.

Every reasonable effort will be made to keep the specifics of the complaint confidential,
consistent with a thorough investigation and appropriate remedial action.

False complaints will result in discipline, up to and including termination, or other discipline
of the person making the false accusation.

This policy shall apply to protect the employee while the employee is performing his or her
duties as an employee of the district.

This policy shall be interpreted and administered in a manner consistent with BOE
Policy 0400 — Non-Discrimination Statement.

Administrative Responsibility: Human Resources
Latest Revision Date: June-2006 January 5, 2021
Previous Revision Date: June200+ June 2006 P1115

BOE Policy 1115 Page 2 of 2 Wichita Public Schools - USD 259





P1116 SEXUAL HARASSMENT OF PUPH-S STUDENTS
BOARD POLICY:

USD 259 will not tolerate sexual harassment of a pupi student by another pupil student,
employee, or others. Violation of this policy shall result in disciplinary action against any
pupil student or employee involved, including possible expulsion of the pupil student and
termination of the employee. Others who violate this policy shall be reported to local law
enforcement authorities for appropriate action and may be prohibited from being on
school property and/or attending school activities. Administrators who fail to follow the
policy or fail to investigate complaints shall also be disciplined. Harassment based on sex,
gender identity, or sexual orientation will be considered sexual harassment for purposes of

this policy.

Administrative Implemental Procedures:

1.

The Board of Education adopts the following definition of sexual harassment for the
purpose of this policy:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature constitutes sexual harassment when (1) submission to such
conduct is made either explicitly or implicitly a term of the pupil’s student’s academic
opportunities, (2) submission to or rejection of such conduct by a pupH student is used as a
basis for academic decisions affecting such pupil student, or (3) such conduct has the
purpose or effect of unreasonably interfering with the pupts student’s school performance
or it creates an intimidating, hostile or offensive educational environment.

Please note that conduct which has the effect of unreasonably interfering with a pupis
student’s school performance or creates an intimidating, hostile or offensive educational
environment may be "sexual harassment" whether or not the person engaging in the conduct
intends to create that effect.

By way of example, but not as an exhaustive illustration, the following conduct by pupis
students, district employees or others can constitute sexual harassment: threatening or
insinuating that a pupil’s student’s submission to or rejection of sexual advances will in any
way influence any decision regarding that student's grades, class assignments, advancement
or assigned duties; flirtation, joking, or teasing, advances, propositions; continual or
repeated verbal abuse of a sexual nature; graphic words of a sexual nature used to describe
an individual, lewd, risqué or obscene language; ribald or gender-targeted jokes or cartoons;
the display on the school grounds of sexually suggestive objects or pictures; and, intentional,
nonconsensual touching of a sexual nature.

Pupts Students who believe they have been subjected to sexual harassment should report
the problem to their assigned classroom or homeroom teacher.

If a pupis students classroom teacher or homeroom teacher is the subject of a the sexual
harassment complaint or for some other reason the pupH student is uncomfortable about
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discussing the problem with his/her their classroom teacher or homeroom teacher, the pupH
student may bypass the classroom teacher or homeroom teacher and report directly to the
building principal or assistant principal or the principal's designee. Complaints against the
Superintendent shall be directed to the Board of Education President or another member of
the Board. Board of Education members receiving such complaints may determine to
consult Board of Education Legal Counsel and/or report such complaints to appropriate law
enforcement agencies.

4. All employees have a duty to report sexual harassment regardless of whether they are
apprised of it by a pupil student, a parent, another employee or are a witness.

5. Regardless of the means selected for resolving the problem, the initiation of a complaint of
sexual harassment will not cause any reflection on the complainant nor will it affect the
accused person's employment, compensation, or work assignment, except as reasonably
necessary to prevent similar complaints, until an investigation has been conducted and a
determination made that it is more probable than not that improper conduct occurred. The
initiation of a complaint shall not adversely affect the status of a pup# student complained
against, except as reasonably necessary to prevent similar complaints, until an investigation
has been conducted and a determination made that it is more probable than not that improper
conduct occurred.

6. All complaints will be promptly and thoroughly investigated.

7. If a determination is made that the accused employee, pupil student, or other person
complained against acted improperly, appropriate action shall be taken which is reasonably
calculated to end the harassment, up to and including termination of the offending employee
or expulsion of the offending pupH student.

8. Every reasonable effort will be made to keep the specifics of the complaint confidential
consistent with a thorough investigation and appropriate remedial action.

9. False complaints will result in discipline, up to and including termination or expulsion, or
other discipline of the person making the false accusation.

10. This policy shall apply to protect the pupil student while the pupt student is engaged in
any school activity under the control or operation of USD 259.

11. This policy shall be interpreted and administered in a manner consistent with BOE
Policy 0400 — Non-Discrimination Statement.

Administrative Responsibility: Human Resources
Latest Revision Date: June2006 January 5, 2021
Previous Revision Date: June206+ June 2006 P1116
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BOARD POLICY:

USD #259 will not tolerate harassment or intimidation of a pupil student based on race,
color, religion, gender, national origin, e¥ disability, or genetic information by another pupil
student, employee or others. Pupils Students and employees who violate this policy shall,
after proper investigation, be subject to sanctions including possible suspension and/or
expulsion of the pupil student and termination of the employee. Others who violate this
policy shall be reported to local law enforcement agencies for investigation. Administrators
who fail to follow the policy or fail to investigate complaints shall also be disciplined.

Administrative Implemental Procedures:

1. All district pupils students have the right to work in an environment free from all forms of
unlawful discrimination and conduct which can be considered harassing, coercive, or
disruptive.

2. Harassment based on race, color, religion, gender, national origin, er disability, or genetic
information is discrimination, which violates federal and/or state law. Such harassment is
defined as follows:

a. Harassment is verbal or physical conduct that belittles or shows hostility or aversion
toward an individual because of histher their race, color, religion, gender, national origin,
age, or disability, or genetic information, or that of histher their relatives, friends or
associates, and that:

1. Has the purpose or effect of creating an intimidating, hostile, or offensive school
environment; or

2. Has the purpose or effect of unreasonably interfering with an individual's school
performance; or

3. Otherwise adversely affects an individual's educational opportunities.

Some examples, but by no means an all-inclusive list, of the types of conduct prohibited

by this policy are:

a) The use of slurs or derogatory remarks referring to a pupis student’s status in
one of these categories.

b) Using written material (either printed or in their own handwriting) that is racially,
religiously or ethnically divisive or creates ill will or hatred. Examples: clothing,
articles, material, publications or any item that denotes Ku Klux Klan, Arian
Nation, White Supremacy, Black Power, Confederate flags or articles, neo- Nazi
or any "hate" groups (except in purely educational settings, for purely educational
purposes).

c) Being in possession of items depicting or implying racial, ethnic, religious, or
disability hatred or prejudice.

d) Racial, ethnic, religious or disability profiling.

3. The standard for determining whether an intimidating, hostile, or offensive environment is
created or the alleged conduct unreasonably interferes with the pupils student’s school
performance or educational opportunities is whether a reasonable person in the same or
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similar circumstances would find the conduct intimidating, hostile or offensive. The
determination should give consideration to the perspective of the “reasonable person” of the
alleged victim's race, color, religion, etc. A showing of actual psychological harm is not
required.

4. Pupis Students who believe they have been subjected to harassment or intimidation
prohibited by this policy should report the problem to their assigned classroom or homeroom
teacher. If a pupts student’s classroom or homeroom teacher is the subject of the harassment
or intimidation complaint or, for some other reason the pupi student is uncomfortable about
discussing the problem with histher their classroom or homeroom teacher, the pup# student
may report directly to the Building Principal, Assistant Principal, or another certificated staff
member. Complaints against the Building Principal shall be directed to the Superintendent.
Complaints against the Superintendent should be directed to the President of the Board of
Education or any other member of the Board of Education. Any parent who believes his-or-her
their child has been subjected to harassment or intimidation prohibited hereby should report
the problem through the same channels.

5. Staff members shall refer all complaints of harassment or intimidation prohibited by this
policy to a building administrator. Complaints regarding harassment or intimidation
prohibited by this policy shall be investigated promptly and thoroughly if the alleged
offender is a pupH student or employee. Appropriate disciplinary and other action shall be
taken which is reasonably calculated to end the harassment. If the alleged offender is not a
pupil student or employee, the complaint shall be forwarded to local law enforcement
agencies for investigation.

6. The good faith initiation of a complaint under this policy shall not cause any adverse
reflection on the pupH student or employee or anyone else who makes it.

7. The initiation of a complaint under this policy shall not adversely affect the job security or
status of any employee or status of any pup# student, except as reasonably necessary to
prevent similar complaints, until the investigation is completed and it is determined that it is
more probably true than not that the prohibited conduct did occur.

8. Every reasonable effort will be made to keep the specifics of the complaint confidential
consistent with an adequate investigation and appropriate corrective action.

9. Sanctions. Those sanctions listed below are no tolerance minimum sanctions; the principal
or designee shall have the discretionary authority to add corrective learning components
and/or additional penalties should this be considered appropriate.

a. Pupils Students.

1) First Offense. The pupH student will participate in corrective learning components
aimed at eliminating the offending behavior. These components shall consist of
learning units such as written/oral reports; participation in a structured class and/or
guidance activity; and/or participation in a community-based program, approved by
the principal or designee aimed at correcting the offending behavior. In addition, the
principal or designee may require an out-of-school suspension and a parent
conference prior to the re-admittance of a minor pap# student.
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2) Second Offense. An out-of-school suspension, with a possible expulsion hearing,
and corrective learning components as determined by the principal or designee.

3) Third Offense. A suspension from school pending an expulsion hearing.

b. Employees.
Appropriate remedial action will be taken to punish the offender and to prevent similar
misconduct in the future up to and including termination of employment.

c. Others.
Appropriate action will be taken to report the offender to local law enforcement agencies
for investigation. In addition, the principal or designee may sanction the offender by
prohibiting the offender from being present on school property for a designated period
of time and/or from specific school activities.

10. This policy shall apply to protect the pup# student while the pupi student is engaged in
any school-related activity under the control or operation of USD 259.

11. This policy shall be interpreted and administered in a manner consistent with BOE
Policy 0400 — Non-Discrimination Statement and BOE Policies 1115 — Sexual
Harassment of Employees and 1116 — Sexual Harassment of Students.

Administrative Responsibility: Elementary and Secondary Education Offices
New Policy: June 2001
Current Revision: January 5, 2021 P1119
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BOARD POLICY:

Unified School District #259 will not tolerate harassment or intimidation of an employee
based on race, color, religion, gender, national origin, age, ¥ disability, veteran status, or
genetic information by another employee, a pupil student, or others. Violation of this policy

shall result in disciplinary action against any employee or pupil student involved, including
possible termination of the employee and expulsion of the pupil student. Others who violate
this policy shall be reported to local law enforcement agencies for investigation. Supervisors
who fail to follow the policy or fail to investigate complaints shall also be disciplined.
Employees who observe conduct in violation of this policy, whether as a victim or as a
witness, have a duty to report such a violation to their supervisor or the Chief Human
Resources Officer or designee where the supervisor is the person engaging in the harassment.

Administrative Implemental Procedures:

1.

All district employees have the right to work in an environment free from all forms of unlawful
discrimination and conduct which can be considered harassing, coercive, or disruptive.
Consistent with the District’s respect for the rights of each employee, harassment based on race,
color, religion, gender, national origin, age, disability, veteran status, genetic information, or
any other characteristic protected by the laws of the State of Kansas or the United States of
America, will not be tolerated.

Harassment on the basis of any of these characteristics is strictly prohibited. Under this policy,

harassment is verbal or physical conduct that denigrates or shows hostility or aversion toward

an individual because of histher their race, color, religion, gender, national origin, age,

disability, veteran status, genetic information, or any other characteristic protected by law or

that of histher their relatives, friends, or associates and that:

a. Has the purpose or effect of creating an intimidating, hostile, or offensive work
environment;

b. Has the purpose or effect of unreasonably interfering with an individual's work
performance; or,

c. Otherwise substantially adversely affects an individual's employment.

Harassing conduct includes, but is not limited to:

a. Epithets, slurs, or negative stereotyping; threatening, intimidating or hostile acts; and,
written or graphic material that denigrates or shows hostility or aversion toward an
individual or group and that is placed on walls or elsewhere on the District’s premises or
circulated in the work place.

The standard for determining whether an intimidating, hostile, or offensive, work environment
is created or the alleged conduct unreasonably interferes with the victim’s work performance
or educational opportunities is whether a reasonable person in the same or similar circumstances
would find the conduct intimidating, hostile or offensive. The determination should give
consideration to the perspective of the “reasonable person” of the alleged victim’s race, color,
religion, etc. A showing of actual psychological harm is not required.
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10.

1.

12.

Supervisors are responsible for assuring that no employee is subjected to conduct that
constitutes any of the forms of harassment described above.

Any individual found to have engaged in harassment as described herein will be disciplined as
appropriate, up to and including discharge of employees or expulsion of pupHs students.
Others violating this policy will be reported to local law enforcement agencies for
investigation. In addition, the principal or designee may sanction the offender by prohibiting
the offender from being present on school property for a designated period of time and/or from
specific school activities.

Any employee who believes he or she has been the subject of any form of harassment prohibited
herein by a pupil student, or any other person that the employee comes into contact with while
engaged in the District’s business, shall bring the matter to the attention of his or her supervisor,
the Chief Human Resources Officer or designee.

Any employee who believes he or she has been the subject of any form of harassment prohibited
herein by a pupil student, or any other person that the employee comes into contact with while
engaged in the District’s business, shall bring the matter to the attention of his or her supervisor,
the Chief Human Resources Officer or designee.

A prompt and thorough investigation of the alleged incident, if the alleged harasser is an
employee or pupil student, will be conducted to the extent reasonably necessary and possible.
Appropriate corrective action will be taken, if warranted, to punish the offender and prevent
similar conduct in the future. To the extent consistent with adequate investigation and
appropriate corrective action, complaints of harassment will be treated as confidential. If the
alleged harasser is not a pup# student or employee, the incident shall be reported to local law
enforcement agencies for investigation.

The District will not, in any way, retaliate against an employee, or others who, in good faith,
makes a complaint or report of harassment, or participates in the investigation of such a
complaint or report. Retaliation against any individual for in good faith reporting a claim of
harassment or cooperating in the investigation of same will not be tolerated and will itself be
subject to appropriate discipline.

This policy shall apply to protect the employee while the employee is performing his or her
duties as an employee of the District.

This policy shall be interpreted and administered in a manner consistent with BOE Policy
0400 — Non-Discrimination Statement and BOE Policies 1115 — Sexual Harassment of
Employees and 1116 — Sexual Harassment of Students.

Administrative Responsibility: Human Resources
Latest Revision Date: August2642 January 5, 2021
New Policy: June2004+ August 2012 P1120
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P4025 4000 EQUAL OPPORTUNITY EMPLOYMENT
BOARD POLICY:

Employment for each specific vacancy shall be offered to the individual judged best qualified
for the position with no discrimination with regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, er age, disability, veteran status, or genetic
information er-persons-with-disabilities. In meeting staffing needs, the administration shall
strive to maintain an equitable balance of employees in the various general categories of

positions with-regard-to-race;age; sex;and national-erigin.

Administrative Implemental Procedures:

1. The Human Resources Division will conduct an Equal Opportunity Employment program
through recommendations for employment, transfers, assignment changes, and terminations.

2. The Human Resources Division shall be responsible for maintaining employee records with
sufficient detail to determine staffing balance or imbalance.

3. This policy shall be interpreted and administered in a manner consistent with BOE Policy
0400 — Non-Discrimination Statement.

Administrative Responsibility: Human Resources
Latest Revision Date: Nevember2005 January 5, 2021
Previous Revision Date: Nevember1994 November 2005 P4625 4000
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U.S. Equal Employment Opportunity Commission

Fact Sheet: Genetic Information
Nondiscrimination Act

This guidance document was issued upon approval of the Chair of the U.S. Equal Employment
Opportunity Commission.

OLC Control Number:

EEOC-NVTA-0000-4

Concise Display Name:

Fact Sheet: Genetic Information Nondiscrimination Act

Issue Date:

09-09-2014

General Topics:

ADA/GINA

Summary:

This document provides basic information about the Genetic Information
Nondiscrimination Act, including the definition of genetic information under the law.

Citation:

ADA, Rehabilitation Act, 29 CFR Part 1630
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Document Applicant:

Employees, Employers, Applicants, HR Practitioners

Previous Revision:

No

The contents of this document do not have the force and effect of law and are not meant to bind
the public in any way. This document is intended only to provide clarity to the public regarding
existing requirements under the law or agency policies.

Title Il of the Genetic Information Nondiscrimination Act (GINA) protects individuals against
employment discrimination on the basis of genetic information. GINA covers employers with 15 or
more employees, including state and local governments. It also applies to employment agencies,
labor organizations, joint labor-management training and apprenticeship programs, and the federal
government.

Definition of Genetic Information

Genetic information means:

¢ Information about an individual's genetic tests;

¢ Information about the genetic test of a family member;

e Family medical history;

e Requests for and receipt of genetic services by an individual or a family member; and

e Genetic information about a fetus carried by an individual or family member or of an embryo
legally held by an individual or family member using assisted reproductive technology.

Employment Decisions

GINA prohibits the use of genetic information in making employment decisions, such as hiring, firing,
advancement, compensation, and other terms, conditions, and privileges of employment. For
example, it would be illegal for an employer to reassign an employee from a job it believes is too
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stressful after learning of his family medical history of heart disease. There are no exceptions to the
prohibition on using genetic information to make employment decisions.

Acquisition of Genetic Information

GINA also prohibits employers from requesting, requiring, or purchasing genetic information about
applicants or employees, except in very narrow circumstances. For example, it isillegal for an
employer to require an applicant or employee to answer questions about family medical history
during an employment-related medical exam, such as a pre-employment exam or a fitness for duty
exam during employment.

There are six very limited circumstances under which an employer may request, require, or purchase
genetic information:

e Where the information is acquired inadvertently, in other words, accidentally;

e As part of a health or genetic service, such as a wellness program, that is provided by the
employer on a voluntary basis;

¢ |nthe form of family medical history to comply with the certification requirements of the Family
and Medical Leave Act, state or local leave laws, or certain employer leave policies;

e From sources that are commercially and publicly available, including newspapers, books,
magazines, and electronic sources (such as websites accessible to the public);

e As part of genetic monitoring that is either required by law or provided on a voluntary basis; and

e By employers who conduct DNA testing for law enforcement purposes as a forensic lab or for
human remains identification.

Lawful Requests for Health-Related
Information

Because GINA prohibits employers from requesting, requiring, or purchasing genetic information
about an individual, when an employer asks for information about an applicant's or employee's
current health status (e.g., to support an employee's request for reasonable accommodation under
the ADA or a request for sick leave), it should warn the employee and/or the employee's health care
provider from whom it is requesting the information not to provide genetic information.

An employer must tell its own health care providers not to collect genetic information as part of
employment-related medical exams when it sends an applicant or employee for a medical
examination.
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Confidentiality of Genetic Information

Employers must keep genetic information about applicants and employees confidential and, if the
information is in writing, must keep it apart from other personnel information in separate medical
files. There are six limited circumstances under which an employer may disclose genetic information:

e To the employee or family member about whom the information pertains upon receipt of the
employee's or family member's written request;

e To an occupational or other health researcher conducting research in compliance with certain
federal regulations;

¢ Inresponse to a court order, except that the covered entity may disclose only the genetic
information expressly authorized by the order;

e To government officials investigating compliance with Title Il of GINA, if the information is relevant
to the investigation;

¢ |n accordance with the certification process for FMLA leave or state family and medical leave laws;
or

e To a public health agency only with regard to information about the manifestation of a disease or
disorder that concerns a contagious disease that presents an imminent hazard of death or life-
threateningillness.

Other Protections

It is also unlawful to retaliate against an individual for opposing employment practices that
discriminate based on genetic information or for filing a discrimination charge, testifying, or
participating in any way in an investigation, proceeding, or litigation under GINA. For example, it
would be unlawful for an employer to transfer an employee to a less prestigious position after the
employee complains of employer's attempt to acquire genetic information during a fitness for duty
exam.

GINA also prohibits harassment on the basis of genetic information, such as offensive and derogatory
comments about an individual's genetic information that are sufficiently severe or pervasive to create
a hostile work environment.
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USD 259 WICHITA PUBLIC SCHOOLS

2021-2022
DISTRICT CALENDAR

August 12 - October 14
October 19 - December 16
January 5 - March 10
March 21 - May 25

GRADING PERIODS

(44 contact days)
(39 contact days)
(44 contact days)
(46 contact days)

RECOMMEND
FOR BOE
APPROVAL
1/11/2021

FEBRUARY 2022

M T W T F

31

@ B 5] (€] MONTH DATE 1 2 3 4
(9] [19] [11] 12 13 JULY ENrollment ... .26-28 7 8 9 10 11
16 17 18 19 20 AUGUST Orientation for new teachers...........cc..cc........ 2-3 14 15 16 17
23 24 25 26 27 District Inservice (all teachers,.................. . 411 (21) 22 23 24 25
30 31 Orientation for 6th & 9th grade students ..... 11 28
First day of school ..., .12
SEPTEMBER 2021 SEPTEMBER Labor Day Holiday . .6 MARCH 2022
M T WTF Dis;rict Inservice ... 7 M T WTF
1 2 3 Official Enrollment Count ......cccocveveeveeerencecen. 20 1 2 3 4
(6) 8 9 10 OCTOBER NONteaching DULY Day .. ..eeeeeeeeeeeeereereenereereeneenen 7 8 9 10
End of First Grading Period
13 1415 16 17 District Inservice Day.....c.coorverriinnirieniinninianens 18 (14) (19) (16) (11 (18)
20 21 22 23 24 21 22 23 24 25
27 28 29 30 NOVEMBER Veterans Day Holiday ........cc.ccccccoovererrerrnrrennnn. 11 28 29 30 31
Conference Release Day..........ccccooeeerveererrerncrnne. 24
OCTOBER 2021 Fall Recess.........ocooveveeeennnn. e 25-26 APRIL 2022
M T W T F DECEMBER Nonteaching Duty Day..........ccoccooveereverereeenennn. 17 M T W T F
1 End of Semester....... . . 17 1
Student Winter Recess.......cccvuuuenne . Dec 17-Jan 4
4 5 6 7 8 Winter RECess..........coomvveeceemnerrrennnns Dec 24-Jan 3 4 5 6 7 8
11 12 13 14 JANUARY District Inservice b ) 11 12 13 14 (1D
ISErICt INSErvICe DaY.. . eeeeueceeeeeeneeenneeeeerineeeans
19 20 21 22 Students return .....crcnencnenescseecscereeeen 5 19 20 21 22
25 26 27 28 29 Martin Luther King, Jr. Day Observed ............ 17 25 26 27 28 29
NOVEMBER 2021 FEBRUARY District Inservice Day 18 MAY 2022
————— Presidents Day Holiday ........cccocceereureuneererncencenennns 21 M T WT F
1 2 3 4 5 MARCH Nonteaching Duty Day........c.......ceereeeeerrrein 2 3 4 5 6
End of Third Grading Period.... 9 10 11 12 13
8 9 10 (1) 12 SPring RECESS -.eovvvvrveerierieriieiisieisisiaiaes - 14-18 16 17 18 19 20
15 16 17 18 19
APRIL Conference Release Day.......cccocccvuvecurenccenuncuc 15 23 24 25 <2>*2_7
22 23 (29) (2¢) District Inservice Day.......ccccoeverrierneereeereeennns 18 (30) *31
29 30 A
MAY Last Day of SChoOl ..o .25 _
DECEMBER 2021 Elementary Progress Reports issued..
TR Nonteaching Duty Day.......cccccoeeereceereeees M T W T F
M T W T F Memorial Day Holiday........cccocoeuneuriuneeniuerenianen. 2 3
1 2 3 *Possible make-up days due to - = =
6 7 8 9 10 inclement weather......May 27, May 31, June 1 6 7 8 9 (10
13 14 15 16 (1
;g ;4 ;: ;: % JUNE See Summer Hours 5 ; Z Z 22_‘7‘;
20 21 22 23 (24 ) = = = = =
27 28) (29 30 (31) JULY Independence Day Holiday.......cccooovvveesmrrrveeanne. 4 27 28 29 30
SUMMER HOURS
JANUARY 2022 CALENDAR LEGEND 2021 JULY 2022
M T W T F| [— Schoolnotin session 7:00 a.m. - 5:30 p.m. M T W T F
3)[4] 5 6 7 (_) Administrative Offices closed (JMO';d?gZ; }-Tuzr;dzao)z/n (1)
3 - . une 7, -July 22,
10 11 12 13 14 O District Inservice Days 2022 (4) 5 6 7 (8)
(17) 18 19 20 21 O Conference Release Days 7:00 a.m. - 5:30 p.m. 11 12 13 14 (19
2—4 25 26 27 28 O New Teacher Orientation Monday - Thursday 18 19 20 21 (22)
& Nonteaching Duty Day (June 6, 2022-July 21, 2022) 25 26 27 28 29

This calendar may be changed at the discretion of the

Board of Education and/or the

Administration.





