
 

            

AGENDA 
 

Cooperative Board Regular Meeting 
August 9, 2023 4:30 p.m. 

The Howard D. Mettelman Learning Center 
Middle Settlement Road, New Hartford, New York and  

2007 South Ocean Boulevard, Myrtle Beach, South Carolina. The Grand Atlantic,  

Room number 407-1. 
 

 
Draft Timeline         

  

 
     4:15   Public Hearing for Approval and Adoption of District-Wide and Divisional School  

   Safety Plans 
 
     4:30  I. Call to Order 

 
 
      II. Pledge of Allegiance 

 
 

4:35 III. Recognition  
 
  None 

 
 

4:35 IV. Recognition of Visitors 

 

 
4:50 V. Communications 

 

A. From the Floor  
- General questions from board members? 

- Commentary from board members? 
 

B. Correspondence 
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5:00   VI.   Reports 
 

- Rural Schools Conference Report out – Mrs. Anderson, Mr. Boucher, Mrs.   

 Corbin and Dr. Porcelli 
 

- District Superintendent Reports 
 

• Understanding Budget Adjustment Reports 
 

• Program Updates 
 
 

 
5:15  VII.   A.  Approval of the Minutes of the Reorganizational/Regular Meeting of  

   July 12, 2023 (page 17) 
   
 

  Approval of Consent Agenda (B., C., D.)   
 
 

B. Financial Report (page 61)  
 

   1. Acceptance of Report of the Treasurer, June  
 
   2.  Approval of 2022-2023 Budget Adjustment Report, June 

 
 

 
  C.  Personnel Report (page 81)    

 

a. Resignations 
1. Teaching/Certified Staff 
2. Non-Instructional/Classified Staff 

 
b. Unpaid Leave(s) of Absence 

1. Non-Instructional/Classified Staff 
 

c. Appointments 

1. Teaching/Certified Staff 
a. Recommendation for Probationary Appointment(s) 
b. Recommendation for Temporary Appointment(s) 

c. Recommendation for Tenure Appointment(s) 
d. Recommendation for Mentoring 
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2. Non-Instructional/Classified Staff 

a.Recommendation to create one (1) Library Aide position 
 

a. Recommendation for Provisional Appointment(s) 

b. Recommendation for Probationary Appointment(s) 
c. Recommendation for Part-Time Appointment(s) 

d. Recommendation for Temporary Appointment(s) 
e. Recommendation for Permanent Appointment(s) – 

(Non-Competitive Civil Service Title) 

f. Recommendation for Non-Instructional Temporary 
Appointment(s) 

g. Recommendation for Additional Assignment(s) 
 

d. Stipends 

 1. Teaching/Certified Staff 
   a.  Recommendation for Additional Stipends 
 

e. Summer School 
 1. Teaching/Certified Staff 

a.  Recommendation for Summer School Appointments – 
Career and Technical Education 

b. Recommendation for Special Education Summer School 

Appointments – Teaching/Certified 
c.  Recommendation for Academic Regional Summer School 

Appointments – Teaching/Certified 

d.  Recommendation for Extra Assignments – Alternative 
Education Staff 

 
2. Non-Instructional 

a. Recommendation for Special Education Summer School 

Appointments – Non-Instructional  
b. Recommendation for Academic Regional Summer School 

Appointments – Non-Instructional 
 

 

  D.  Action Items (page 113) 
 

1. Approval and Adoption of the District-Wide and Divisional School Safety 

Plans 
 

2. Approval of Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES Lease 
Agreement 2023-2024 

 

3. Approval of CTE Equipment Reserve/Purchases 
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4. Approval of CTE Equipment Reserve Replenishment 

 
5. Approval of Use of Funds from Unemployment Payment Insurance 

Reserve 

 
6. Approval of Food Service Program Start Up Cash 

 
7. Approval of Timothy School/TIM Academy Contract 2023-2024 

 

8. Approval of School Special Patrol Officer Contract 2022-2023 
 

9. Approval of Approval of Board Policy 3003 Administrative Councils, 
Cabinets and Committees; 3100 District Superintendent; 3101 
Evaluation of the District Superintendent and Other Administrative 

Staff; 3211 Organizational Chart (second reading) 
 

10. Approval of Code of Conduct for 2023-2024 (second reading) 
 

11. Approval of Contracts 

 
 

 
 
5:30 VIII. Board Topic(s)/Discussion Item(s) 

 
 
 

 
5:45     IX. Old Business   

 
 
 

 
6:00 X.  Executive Session   
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Executive Session Items: 
 

    discussing the employment history of a particular person 

 discussing matters that may lead to the appointment of a particular person (or 

alternatively, a particular corporation) 

   discussing collective negotiations pertaining to the __________ Union, pursuant to 
Article 14 of the Civil Service Law 

 discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 
which could affect the value of the property 

 discussing the (administration) (preparation) (grading) of the ____________ exam 

   discussing proposed litigation 

 discussing matters which could imperil public safety if disclosed 

 
 XI. Action Item(s) for Approval (continuation of VII)   

 

 
 

6:30  Adjournment  
 
 

 

6:30  Dinner  
 
 











































 

PERSONNEL REPORT C.                                       

RESIGNATIONS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

AMANDA M. BUCK  TEACHER OF SPECIAL EDUCATION  08/31/2023 09/01/2018 1.  

SHANNON R. COOK  TEACHER ASSISTANT  06/30/2023 11/03/2022 2.  

MICHAEL P. HOOVER  ASSISTANT PRINCIPAL - CTE  06/30/2023 09/01/2021 3.  

ELIZABETH L. JENNINGS  SUMMER HIGH SCHOOL TEACHER  07/10/2023 07/05/2023 4.  

JULIANNE M. LARAMIE-
NORDSTROM  

TEACHING ASSISTANT 07/31/2023 09/01/2018 5.  

WILLIAM J. LOCKE  Social Studies Summer School 07/05/2023  07/05/2023 6.  

JOSEPH M. MARRO  CURRICULUM SPECIALIST - ADMIN  08/09/2023 12/05/2022 7.  

STEVEN PENGE  GUIDANCE  08/11/2023 09/01/2008 8.  

MICHAEL T. SCALZO  SCHOOL SOCIAL WORKER 08/31/2023 06/11/2020 9.  

JOYA L. SPINA  Elementary Summer School  07/10/2023    07/10/2023 10.  

KAREN A. TRUNFIO  TEACHER OF SPECIAL EDUCATION  07/06/2023 11/09/2010 11.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

REBECCA L. HARTNETT  CAREER EXPLORATION SPECIALIST  08/09/2023 05/08/2023 1.  

ANN M. MARTIN  OFFICE SPECIALIST I  07/25/2023 05/13/2021 2.  

HAYLEY MIELNICKI  SCHOOL DIETITIAN  08/09/2023 12/12/2019 3.  

JACOB T. PERRIN  ASSISTANT SCHOOL LUNCH DIRECTOR  08/09/2023 04/01/2020 4.  

SANDI SABANAGIC  COMPUTER TECHNICAL ASSISTANT  07/14/2023 04/24/2023 5.  

UNPAID LEAVE(S) OF ABSENCE b.                                       

Non-Instructional/Classified Staff 1.                                       
Start Date End Date 

KATHLEEN P. DORR  SCHOOL LUNCH DIRECTOR III  08/09/2023 01/01/2020 1.  

LISA M. SHAHOUD  CLERK  TBD 08/10/2023 2.  

CONNOR T. UTESCH  ACCOUNT CLERK  TBD 08/10/2023 3.  

APPOINTMENTS c.                                       

Teaching/Certified Staff 
 

1.                                       



 

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  
In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that JUSTIN J. ALLEN be appointed as a TEACHER OF MATH in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, P-TECH for a four year probationary 

appointment in the MATHEMATICS tenure area, commencing September 01, 2023 and ending 

August 31, 2027 at an annual salary rate of $58,977.00. 
 
redacted 
 
 
 
 
 
 
 

1.  



 

Recommend that MATTHEW M. FAGAN's appointment as a ASSISTANT PRINCIPAL - PTECH 

(which was approved at the June 14, 2023 Board meeting) in INSTRUCTIONAL PROGRAMS & 

PROF LEARNING, Career & Technical Education for a four year probationary appointment in 

the ASSISTANT PRINCIPAL - CTE tenure area, be revised commencing July 10, 2023 and 

ending July 9, 2027 at an annual salary rate of $84,000.00, prorated. 
 
redacted 
 
 
 
 
 
 

2.  



 

Recommend that REBECCA L. HARTNETT be appointed as a PLANNING ASST REG PROG 

EXCELLENCE in INSTRUCTIONAL PROGRAMS & PROF LEARNING, Regional Program of 

Excellence for a four year probationary appointment in the PLANNING ASSISTANT RPE tenure 

area, commencing August 10, 2023 and ending August 09, 2027 at an annual salary rate of 

$52,000.00, prorated. 
 
redacted 
 
 
 
 
 
 

3.  



 

Recommend that MICHAEL P. HOOVER be appointed as a PRINCIPAL in INSTRUCTIONAL 

PROGRAMS & PROF LEARNING, Career and Technical Education for a four year probationary 

appointment in the Principal of Career and Technical Education tenure area, commencing 

July 01, 2023 and ending June 30, 2027 at an annual salary rate of $116,000.00. 
 
redacted 
 

4.  



 

Recommend that JENNA J. LITZ be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, for a four year probationary appointment 

in the TEACHING ASSISTANT tenure area, commencing September 01, 2023 and ending 

August 31, 2027 at an annual salary rate of $20,279.00. 
 
redacted 
 
 
 
 
 
 
 

5.  



 

Recommend that MARISSA S. RYS be appointed as a SUPERVISOR - SPECIAL EDUCATION 

in INSTRUCTIONAL PROGRAMS & PROF LEARNING, for a four year probationary 

appointment in the Supervisor Special Education tenure area, commencing August 01, 2023 

and ending July 31, 2027 at an annual salary rate of $86,000.00, prorated. 
 
redacted 
 
 
 
 
 

6.  

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S) 
 
 

b.                                       

Recommend that DAVID LANGONE's temporary appointment as a CURRICULUM 

SUPERVISOR in INSTRUCTIONAL PROGRAMS AND PROF LEARNING, Program and 

Professional Leaning, be extended commencing July 01, 2023 and ending June 30, 2024 at a 

salary rate of $330.00 per day or $55.00 per hour.  Curriculum Supervisors are provided at 
district request. 
 

1.  

RECOMMENDATION FOR TENURE APPOINTMENT(S) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s), who have satisfactorily 

completed their individual probationary periods and are being recommended for tenure by their 

immediate supervisors. 
 

c.                                       

Tenure Date 
NICOLE M. SCHRADER School Social Worker 11/04/2023 1.  



 

RECOMMENDATION FOR MENTORING 
 
 

d.                                       

Title Start Date End Date Salary 
DAVID LANGONE EXECUTIVE COACH 06/30/2024 $45.00/hr 06/01/2023 1.  

Non-Instructional/Classified Staff 
a.  Recommendation to create one (1) Library Aide position 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       

Recommend that KATHLEEN P. DORR be appointed to a provisional appointment as a 

DIRECTOR OF SHARED FOOD SERVICE in SUPPORT SERVICES, School Lunch Program, 

commencing August 10, 2023 at an annual salary rate of $126,000.00, prorated.      
 
KATHLEEN P. DORR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a DIRECTOR OF SHARED FOOD SERVICE, until 

the results of the next civil service exam are known.   
 
redacted 
 

1.  



 

Recommend that AIDAN P. LAWLESS be appointed to a provisional appointment as a 

COMPUTER OPERATOR AIDE in SUPPORT SEVICES, BOCES Networking, commencing 

August 14, 2023 at an annual salary rate of $32,186.00, prorated.      
 
AIDAN P. LAWLESS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COMPUTER OPERATOR AIDE, until the results 

of the next civil service exam are known.   
 
redacted 
 
 
 

2.  



 

Recommend that HAYLEY MIELNICKI be appointed to a provisional appointment as a 

SCHOOL LUNCH DIRECTOR III in SUPPORT SERVICES, School Lunch Program, 

commencing August 10, 2023 at an annual salary rate of $87,000.00, prorated.      
 
HAYLEY MIELNICKI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a SCHOOL LUNCH DIRECTOR III, until the 

results of the next civil service exam are known.   
 
redacted 
 
 

3.  

Recommend that DANIEL B. OLEJARNIK be appointed to a provisional appointment as a 

SENIOR ACCOUNT CLERK in SUPPORT SERVICES, Central Business Office, commencing 

July 24, 2023 at an annual salary rate of $39,024.00, prorated.      
 
DANIEL B. OLEJARNIK has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a SENIOR ACCOUNT CLERK, until the results of 

the next civil service exam are known.   
 
redacted 
 

4.  



 

Recommend that JACOB T. PERRIN be appointed to a provisional appointment as a SCHOOL 

LUNCH DIRECTOR III in SUPPORT SERVICES, School Lunch Program, commencing August 

10, 2023 at an annual salary rate of $87,000.00, prorated.      
 
JACOB T. PERRIN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a SCHOOL LUNCH DIRECTOR III, until the 

results of the next civil service exam are known.   
 
redacted 
 

5.  

Recommend that CONNOR T. UTESCH be appointed to a provisional appointment as a 

SENIOR ACCOUNT CLERK, SUPPORT SERVICES, Central Business Office, commencing 

August 10, 2023 at an annual salary rate of $38,877.00, prorated.      
 
CONNOR T. UTESCH has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a SENIOR ACCOUNT CLERK, until the results of 

the next civil service exam are known.   
 
redacted 
 

6.  

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

b.                                       



 

Recommend that LISA M. SHAHOUD be appointed to a probationary appointment as an 

OFFICE SPECIALIST I in SUPPORT SERVICES, PPL, commencing August 10, 2023 at an 

annual salary rate of $37,427.00, prorated. 
 
LISA M. SHAHOUD has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of an OFFICE SPECIALIST I.  LISA M. SHAHOUD 

will be required to serve a twenty-six week probationary period. 
 
redacted 
 
 
 

1.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

c.                                       

Recommend that ALLY M. PEDERSEN be appointed to a part-time appointment as a CLERK 
(PART TIME) in SUPPORT SERVICES, Central Business Office, commencing July 10, 2023 at 

an hourly salary rate of $17.25. 
 
ALLY M. PEDERSEN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLERK (PART TIME). 
 
redacted 
 
 

1.  

RECOMMENDATION FOR TEMPORARY APPOINTMENT(S) 
 

d.                                       



 

Recommend that HANNAH C. GAPE be appointed to a temporary appointment as a LABORER 

- HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 26, 2023 

and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1, 2023 

through June 30, 2024 at an hourly salary rate of $15.94. 
 
HANNAH C. GAPE meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
redacted 
 
 

1.  

Recommend that DASHAWN T. HUTCHINSON be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 

26, 2023 and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1, 

2023 through June 30, 2024 at an hourly salary rate of $15.94. 
 
DASHAWN T. HUTCHINSON meets the civil service requirements for the title and has been 
pre-approved by civil service. 
 
redacted 
 
 

2.  

Recommend that MACKENZIE C. KUBAT be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Science Center, commencing June 26, 2023 

and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1, 2023 

through June 30, 2024 at an hourly salary rate of $15.94. 
 
MACKENZIE C. KUBAT meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
redacted 
 
 

3.  



 

Recommend that JOHN M. MUSANTE be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 

26, 2023 and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1, 

2023 through June 30, 2024 at an hourly salary rate of $15.94. 
 
JOHN M. MUSANTE meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
redacted 
 
 

4.  

Recommend that PATRICIA A. SERVICE be appointed to a temporary appointment as a 

SCHOOL BUSINESS ADMINISTRATOR in SUPPORT SERVCES, commencing July 01, 2023 

and ending June 30, 2024 at a salary rate of $500.00/day, as needed. 
 

5.  

RECOMMENDATION FOR PERMANENT APPOINTMENT - (NON-COMPETITIVE CIVIL 

SERVICE TITLE) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their twenty-six week probationary period(s) and are 

being recommended to permanent appointment(s). 
 

e.                                       

Perm. Date 
MICHAEL A. GRIFFITHS OFFSET DUPLICATING OPERATOR 01/17/2023 1.  

RECOMMENDATION FOR NON-INSTRUCTIONAL TEMPORARY APPOINTMENTS 
 

f.                                       

Title Start Date End Date Salary 
LUKE M. FILLER LABORER - HOURLY 06/30/2024 $15.94/hr 07/01/2023 1.  

RECOMMENDATION FOR ADDITIONAL ASSIGNMENT(S) 
 

g.                                       

Recommend that TIMOTHY ROWLAND be appointed to an additional assignment as POLICY 

COORDINATOR in INSTRUCTIONAL PROGRAMS & PROF LEARNING, commencing July 1, 

2023 and ending June 30, 2024 at a salary rate of $3,500. 
 
 

1.  

STIPENDS d.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
PHILIP A. LACELLE JR FFA ADVISOR $1,250.00 09/01/2023 - 

06/30/2024 
1.  



 

Date Stipend 
JOANNE DALEY FFA ADVISOR $1,250.00 09/01/2023 - 

06/30/2024 
2.  

KIMBERLY E. PETRONELLA SKILLS USA ADVISOR $1,250.00 09/01/2023 - 
06/30/2024 

3.  

JOHN T. STRATTON SKILLS USA ADVISOR $1,250.00 09/01/2023 - 
06/30/2024 

4.  

HILARY R. WILLIAMS TEACHER OF ENGLISH $1,200.00 mentor (prorated) 09/01/2023 - 
01/31/2024 

5.  

KIMBERLY E. PETRONELLA TEACHER OF PRACTICAL NURSING $1,200.00 mentor 09/01/2023 - 
06/30/2024 

6.  

SUMMER SCHOOL 
 

e.                                       

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - TEACHING/CERTIFIED 
 

1.                                       

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - CAREER AND 

TECHNICAL EDUCATION 
Daily rate is 1/200th of salary or hourly. 
 
 

a.                                       

Title Start Date End Date Max Days Salary 

ALAINA M. BROCCOLI REGISTERED 
PROFESSIONAL NURSE 

06/30/2023 4 $33,318 06/26/2023 1.  

DANIELLE L. HAJDASZ TEACHING ASSISTANT 06/30/2023 Teaching 
Assistant, 

summer 
camp 

$15.00/hr. 06/26/2023 2.  

ALLISON M. KOVACS SCIENCE 07/31/2023 Summer 
Bridge 

$33.32/hr. 07/01/2023 3.  

GORDON PECKHAM AUTOMOTIVE MECHANICS 06/30/2023 Instructor, 
summer 
camp 

$30.00/hr. 06/26/2023 4.  

KIMBERLY E. 
PETRONELLA 

SUMMER NURSE 07/30/2023 3 $93,534 07/01/2023 5.  

KIMBERLY E. 
PETRONELLA 

SUMMER NURSE 06/30/2023 3 $90,778 06/26/2023 6.  

AMANDA L. STEVENS SCIENCE 07/31/2023 Summer 
Bridge 

$33.32/hr. 07/19/2023 7.  

RECOMMENDATION FOR SPECIAL EDUCATION SUMMER SCHOOL APPOINTMENTS - 

TEACHING/CERTIFIED 
Daily rate is 1/200th of salary. 
 

b.                                       

Title Start Date End Date Max Days Salary 

LILLIAN C. CAREY Teaching Assistant 08/11/2023 29 $18,000 07/03/2023 1.  

TERRY F. DRAPER Teacher 08/11/2023 18 $36,000 07/03/2023 2.  

ANNA L. GRUCZA Teaching Assistant 08/11/2023 29 $18,000 07/03/2023 3.  



 

Title Start Date End Date Max Days Salary 

SCOTT PHELPS School Psychologist 08/11/2023 15 $83,160 07/03/2023 4.  

SARAH M. RACHON TEACHING ASSISTANT 08/11/2023 18 $33,414 07/03/2023 5.  

ANDREW RUBINO School Psychologist 08/11/2023 15 $75,323 07/03/2023 6.  

ELISE RUSSELL School Psychologist 08/11/2023 15 $61,380 07/03/2023 7.  

JEFFREY R. SERGOTT PHYSICAL EDUCATION 08/11/2023 6 $58,351 07/03/2023 8.  

ARIFA VELLETTO ART 08/11/2023 6 $65,342 07/03/2023 9.  

RECOMMENDATION FOR ACADEMIC REGIONAL SUMMER SCHOOL APPOINTMENTS - 

TEACHING/CERTIFIED  
 
The following people are being recommended to teach in the Regional Summer School Program 

for 2023, for the period indicated.  The actual need for any individual will not be determined 

until July 1, 2023.  The decisions will be based upon enrollments at that time.  Assignments 

may be for two period ($2,993) or three periods ($4,489.50) or not at all, based on enrollment.  

The Driver Education Instructors will be paid ($5,986) for a full class load. Teaching Assistant 
- $13.30/hr.  Extended School Year (ESY) STEPS -Alternative Education Special Education 

Teacher/TA and Attendance Teacher Daily rate is 1/200th of salary. 
 
 

c.                                       

Title Start Date End Date Salary 
JULIE M. ACQUAVIVA ESY-STEPS-Alt Ed Special 

Education 
08/11/2023 $58,351 07/03/2023 1.  

JACQUELINE F. BARONE Teaching Assistant 08/17/2023 $15.00/hr 07/10/2023 2.  

JOHN O. BAUER Special Education 08/17/2023 $4,489.50 07/05/2023 3.  

JACLYN M. BOGDAN PLATO 08/17/2023 $4,489.50 07/10/2023 4.  

SARAH A. BOURGEOIS Elementary 08/03/2023 $2,993 07/10/2023 5.  

TRACEY A. BURRIS Attendance Teacher 08/31/2023 $57,289 - 10 days 07/01/2023 6.  

JEANIE A. CHAMBRONE Elementary 08/03/2023 $2,993 07/10/2023 7.  

LAURA M. CRABB ESY-STEPS-Alt Ed Special 
Education 

08/11/2023 $62,850 07/03/2023 8.  

GREGORY FIASCHETTI JR Teaching Assistant 08/17/2023 $15.00/hr 07/05/2023 9.  

OLIVIA M. GIBSON ESY-STEPS-Teaching Assistant 07/14/2023 $18,119 07/03/2023 10.  

ALLYSON J. GREIF Elementary 08/03/2023 $2,993 07/10/2023 11.  

TAMMY S. GUILIANO ESY-STEPS-Nurse 08/11/2023 $48,696 07/03/2023 12.  

JENNIFER M. HELFERT Elementary 08/03/2023 $2,993 07/10/2023 13.  

DEBORAH A. HOULE Teaching Assistant 08/17/2023 $15.00/hr 07/05/2023 14.  

KEITH E. JOSLIN Driver Education 08/17/2023 $70.00/hr 07/05/2023 15.  



 

Title Start Date End Date Salary 

HOLLY M. KRISTOFF Attendance Teacher 08/31/2023 $57,494 - 10 days 07/01/2023 16.  

COURTNEY A. LUPI Attendance Teacher 08/31/2023 $55,827 - 10 days 07/01/2023 17.  

JAKOB B. LUTKE Driver Education 08/17/2023 $70.00/hr 07/05/2023 18.  

JUSTIN P. MAHANNA Science 08/17/2023 $4,489.50 07/05/2023 19.  

LAURA R. MALAGESE ESY-STEPS-Teaching Assistant 08/11/2023 $19,718 07/03/2023 20.  

TERRA E. MCDERMOTT Special Education 08/17/2023 $4,489.50 07/05/2023 21.  

ROBERT S. MERRICK ESY-STEPS-Teaching Assistant 08/11/2023 $2,993 07/03/2023 22.  

HEATHER MINER Teaching Assistant 08/17/2023 $15.00/hr 07/05/2023 23.  

AUDRIANA MOLINA ESY-STEPS-Social Worker 08/11/2023 $7,482.50 07/03/2023 24.  

CHRISTINA A. MURPHY Spanish 08/17/2023 $4,489.50 07/05/2023 25.  

TRAVIS H. OWENS Driver Education 08/17/2023 $70.00/hr 07/10/2023 26.  

MEGAN A. RAY Science 08/17/2023 $4,489.50 07/05/2023 27.  

DOUGLAS C. REHM Teaching Assistant 08/03/2023 $15.00/hr 07/10/2023 28.  

JEFFREY R. SERGOTT ESY-STEPS-Teaching Assistant 08/11/2023 $16.72/hr 07/03/2023 29.  

JENNIFER M. SMITH Teaching Assistant 08/03/2023 $15.00/hr 07/10/2023 30.  

ALAN C. STEELE Driver Education 08/17/2023 $70.00/hr 07/05/2023 31.  

HALEY N. THOMAS ESY-STEPS-Teaching Assistant 07/14/2023 $19,019 07/03/2023 32.  

KRISTEN A. TILLSON ESY-STEPS-Teaching Assistant 08/11/2023 $20,431 07/03/2023 33.  

ROBERT B. WALLACE Driver Education 08/17/2023 $70.00/hr 07/05/2023 34.  

KATRINA P. WEIL Plato 08/17/2023 $4,489.50 07/05/2023 35.  

FRANCIS G. WILLIAMS Attendance Teacher 08/31/2023 $50,655 - 10 days 07/01/2023 36.  

MICHELE WILLIAMS Nurse 08/17/2023 $40,324 07/05/2023 37.  

AUDREY K. ZUIS ESY-STEPS-Teaching Assistant 08/11/2023 $20,618 07/03/2023 38.  

RECOMMENDATION FOR EXTRA ASSIGNMENTS - ALTERNATIVE EDUCATION STAFF 
Daily rate is 1/200th of salary 
 

d.                                       

Title Start Date End Date Max Days Salary 

JACLYN M. BOGDAN School Social Worker 08/31/2023 6 $52,423 07/03/2023 1.  

JAIME L. KNOUT School Social Worker 08/31/2023 6 $56,958 07/03/2023 2.  

KARA A. KOTARY School Social Worker 08/31/2023 6 $51,423 07/03/2023 3.  



 

Title Start Date End Date Max Days Salary 

CAROLYN MANCUSO-
LASALLE 

Guidance 08/31/2023 20 $71,505 07/03/2023 4.  

SUZANNE J. O'BRIEN Guidance 08/31/2023 20 $67,311 07/03/2023 5.  

SENORA M. PIERCE School Social Worker 08/31/2023 6 $55,755 07/03/2023 6.  

STACY M. SARDINA School Social Worker 08/31/2023 6 $95,775 07/03/2023 7.  

JENNIFER L. VITAGLIANO School Social Worker 08/31/2023 6 $62,146 07/03/2023 8.  

RECOMMENDATIONS FOR SUMMER SCHOOL - NON-INSTRUCTIONAL 
 

2.                                       

RECOMMENDATION FOR SPECIAL EDUCATION SUMMER SCHOOL APPOINTMENTS - 

NON-INSTRUCTIONAL 
Daily rate is 1/200th of salary 
 
 
 

a.                                       

Title Start Date End Date Max Days Salary 

ZOIE L. TOMAINO REGISTERED 
PROFESSIONAL NURSE 

08/11/2023 20 $31,781  07/03/2023 1.  

RECOMMENDATION FOR ACADEMIC REGIONAL  SUMMER SCHOOL APPOINTMENTS - 

NON-INSTRUCTIONAL 
 
The following people are being recommended for clerical or nursing positions in the Regional 

Summer School Program for 2022.  All people listed are potential hires.  The actual need for 

any individual will not be determined until July 1, 2022.  The decisions will be based on 

enrollments at that time and the actual need for clerical or nursing help. 
 
 

b.                                       

Title Start Date End Date Salary 
LAURA F. D'AMORE Clerk 08/17/2022 $15.94/hr 07/05/2022 1.  

MICHAEL J. STONE Clerk 08/17/2022 $17.25/hr  07/05/2022 2.  






































































































































































































































































































































