
 

            

AGENDA 
 

Cooperative Board Regular Meeting 
October 11, 2023 4:30 p.m. 

The Howard D. Mettelman Learning Center 
Middle Settlement Road, New Hartford, New York and  

 

 
Draft Timeline         

  
 
 

     4:30  I. Call to Order 
 

 
      II. Pledge of Allegiance 

 

 
4:35 III. Recognition of Visitors  
 

   
4:35 IV. Recognition 

 
- Career & Technical Education  

  

 Students:  Gianna Spartano, OHM BOCES SkillsUSA 
    Skyler Albin, OHM BOCES SkillsUSA 

 
 Administrators:  Mike Hoover, principal 

 

 
4:50 V. Communications 

 
A. Review of Audit Committee Meetings August 1, 2023 and  

September 28, 2023 

 
B. Review of Budget Guidelines, Budget Parameters and Budget 

Calendar for 2024-2025 
 

C. From the Floor  

- General questions from Board members? 
- Commentary from Board members? 
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D. Correspondence 

- Senator Joe Griffo – A Legislative Resolution Recognizing OHM   
 BOCES 75th year  

 

5:00   VI.   Reports 
 

- District Superintendent Reports 
   The State of the BOCES: IPPL 

• CTE/Bridges/MSA Update w/focus on enrollment and waitlists 

• Staff Turnover Data  
 

5:15  VII.   A.  Approval of the Minutes of the Regular Meeting of September 13, 2023  
   (page 25) 

   

 
  Approval of Consent Agenda (B., C., D.)   

 

 
B. Financial Report (page 79)  

 
   1. Acceptance of Report of the Treasurer, August  
 

   2.  Approval of 2023-2024 Budget Adjustment Report, August 
 

3. Approval of 2022-2023 Contracts/Final (Buyer With Other BOCES) 

 
4. Approval of 2022-2023 Contracts/Final (Seller With Other BOCES) 

 
5. Approval of 2022-2023 Contracts/Final (Seller With Schools) 

 

6. Approval of 2023-2024 Contracts (Seller with Schools) 
 

7. Approval of 2023-2024 Contracts (Buyer With Other BOCES) 
 

8. Acceptance of the 2022-23 Financial Audit 

 
9. Approval of the Budget Guidelines, Budget Parameters, and  

   Budget Calendar for 2024-2025  

 
10. Approval of Corrective Action Plan for 2022-2023 Audit Recommendations 
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  C.  Personnel Report (page 299)    

 
a. Resignations 

1. Teaching/Certified Staff 

2. Non-Instructional/Classified Staff 
 

b. Unpaid Leave(s) of Absence 
1. Teaching/Certified Staff 
2. Non-Instructional/Classified Staff 

 
c. Appointments 

1. Teaching/Certified Staff 
a. Recommendation for Probationary Appointment(s) 
b. Recommendation for Long-Term Substitute 

Appointment(s) 
c. Recommendation for Temporary Appointment(s) 
d. Recommendation for Tenure Appointment(s) 

e. Recommendation for Increase in FTE 
 

2. Non-Instructional/Classified Staff 
 

a. Recommendation for Provisional Appointment(s) 

b. Recommendation for a Second Provisional 
Appointment 

c. Recommendation for Probationary Appointment(s) 

d. Recommendation for Part-Time Appointment(s) 
e. Recommendation for Temporary Appointment(s) 

f. Recommendation for Permanent Appointments from 
Civil Service Listing 

g. Recommendation for Reinstatement of Staff Member 

 
d. Stipends 

 1. Teaching/Certified Staff 
   a.  Recommendation for Additional Stipends 
 

e. Terminations 
1. Non-Instructional/Classified Staff 

 

f. Summer School 
 1. Teaching/Certified Staff 

a.  Recommendation for Academic Regional Sumer School 
Appointments – Teaching/Certified 

b. Recommendation for Extra Assignments – Alternative 

Education Staff 
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  D.  Action Items (page 329) 

 
1. Approval of Salary Adjustment 

 

2. Approval of Settlement Agreement Class Action Lawsuit Against Altria 
 

3. Approval of Board Policy 4100 Systems of Accounts, 4101 Reports of 
Possible Violations of Policy or Law, 4102 Bonding of OHM BOCES 
Personnel, 4103 Periodic Financial Reports, 4104 Treasurer, 4105 

Authorized Signatures, 4200 Budget Planning and Preparation, 4201 
Budget Development and Adoption, 4202 Administration of Budget, 

4203 Applications for State and Federal Funds (second reading) 
 
 

5:30 VIII. Board Topic(s)/Discussion Item(s) 
 

- Proposed Resolutions for Annual Business Meeting at NYSSBA    
 Convention 

 

 
5:45     IX. Old Business   
 

 
6:00 X.  Executive Session   

 
Executive Session Items: 
 

   X discussing the employment history of a particular person 

 discussing matters that may lead to the appointment of a particular person (or 

alternatively, a particular corporation) 

   discussing collective negotiations pertaining to the __________ Union, pursuant to 

Article 14 of the Civil Service Law 

 discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 

which could affect the value of the property 

 discussing the (administration) (preparation) (grading) of the ____________ exam 

   discussing proposed litigation 

 discussing matters which could imperil public safety if disclosed 
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 XI. Action Item(s) for Approval (continuation of VII)   
 

 

 
6:30  Adjournment  
 

 
 

6:30  Dinner  
 

 

















































































































































































































































































































































































































































 

PERSONNEL REPORT C.                                       

RESIGNATIONS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

LAURA BURNS  TEACHER ASSISTANT  09/15/2023 01/02/2008 1.  

AMANDA M. BUSHEY  SCHOOL SOCIAL WORKER  10/01/2023 12/19/2022 2.  

BRANDEE A. COLLINS  TEACHER ASSISTANT  09/17/2023 02/14/2022 3.  

ANNE S. PERRA  TEACHER SPEECH/HEARING  09/01/2023 02/18/2020 4.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

SAMANTHA L. CRUIKSHANK  FOOD SERVICE HELPER  09/15/2023 08/30/2021 1.  

CHERI L. DERDZINSKI  GRAPHIC DESIGN SPECIALIST  10/15/2023 09/19/2022 2.  

SOHEE N. FONDA  FOOD SERVICE HELPER  09/15/2023 01/11/2023 3.  

JULIETTE K. JONES  REGISTERED PROFESSIONAL NURSE  10/13/2023 09/01/2023 4.  

PAVEL I. KICHUK  COMPUTER OPERATOR  09/22/2023 08/14/2017 5.  

MOLLY E. RIGGLEMAN  LABORER - HOURLY  09/02/2023 06/14/2021 6.  

CARLA SPAETH  FOOD SERVICE HELPER  06/23/2023 01/09/2023 7.  

TARA E. WHITE  FOOD SERVICE HELPER  09/15/2023 04/01/2022 8.  

MARYROSE WILSON  FOOD SERVICE HELPER  09/15/2023 09/22/2021 9.  

BECKY A. ZIOBRO  FOOD SERVICE HELPER  09/08/2023 (verbal) 08/29/2019 10.  

UNPAID LEAVE(S) OF ABSENCE b.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date 

SARAH M. RACHON  TEACHER ASSISTANT  TBD 09/21/2023 1.  

JENNIFER L. VITAGLIANO  SCHOOL SOCIAL WORKER  TBD 09/18/2023 2.  

Non-Instructional/Classified Staff 2.                                       
Start Date End Date 

RYAN M. BAUM  COMPUTER SERVICE 
TECHNICIAN  

10/16/2023 1.  

HEATHER M. BOMBACE  ASSISTANT SAFETY 
COORDINATOR 

TBD 10/03/2023 2.  

EUGENIA MARTHAGE  OFFICE SPECIALIST II  TBD 10/16/2023 3.  

KAMIL M. RAHME  SENIOR AUDIO VISUAL REPAIR 
TECH  

TBD 10/16/2023 4.  

APPOINTMENTS c.                                       



 

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that JOSEPH A. ANGEROSA's  appointment that was approved at the 

September 13, 2023 Board meeting as an ATTENDANCE TEACHER in INSTRUCTIONAL 

PROGRAMS & PROF LEARNING, Whitesboro CSD and Middle Settlement Academy be 

amended for a three year probationary appointment in the ATTENDANCE TEACHER tenure 

area, commencing September 01, 2023 and ending August 31, 2026 at an annual salary rate 

of $52,396.00. 
 
redacted 
 
 
 
 
 
 
 
 

1.  



 

Recommend that BRANDEE A. COLLINS be appointed as an ATTENDANCE TEACHER in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Utica City School District and Middle 

Settlement Academy for a four year probationary appointment in the ATTENDANCE TEACHER 

tenure area, commencing September 18, 2023 and ending September 17, 2027 at an annual 

salary rate of $49,054.00, prorated. 
 
redacted 
 
 

2.  

Recommend that GRACE M. ISHERWOOD be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Career and Technical Education for a four 

year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

September 18, 2023 and ending September 17, 2027 at an annual salary rate of $19,047.00, 

prorated. 
 
redacted 
 
 
 
 
 
 

3.  



 

Recommend that VANESSA A. VACCARO be appointed as a SUPERVISOR - SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, at New York Mills and 

BOCES for a four year probationary appointment in the SUPERVISOR OF SPECIAL 

EDUCATION tenure area, commencing November 13, 2023 and ending November 12, 2027 at 

an annual salary rate of $93,000.00, prorated. 
 
redacted 
 
 
 
 
 
 
 

4.  



 

Recommend that ALEXIS L. WATFORD be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Bridges at the Center for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing October 

02, 2023 and ending October 01, 2027 at an annual salary rate of $20,279.00, prorated. 
 
redacted 
 
 
 
 
 
 

5.  

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENT 
 
 

b.                                       

Recommend that NICOLE A. COLLINS be appointed as a TEACHER OF MATH in 
INSTRUCTIONAL PROGRAMS & PROF LEARNING, P-TECH, for a long-term substitute 

appointment commencing  September 06, 2023 and ending June 30, 2024 at an annual 

salary rate of $45,590.00, prorated. 
 
redacted 
 
 
 
 
 
 
 
 
 

1.  



 

Recommend that GAIL F. LEWIS-MALOZZI be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education, for a long-term 

substitute appointment commencing September 18, 2023 and ending June 30, 2024 at an 

annual salary rate of $20,431.00, prorated. 
 
redacted 
 

2.  

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S) 
 
 

c.                                       

Recommend that KAREN L. MILLER be appointed as a CURRICULUM SPECIALIST in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, PPL, for a temporary appointment 

commencing August 30, 2023 and ending June 30, 2024 at a salary rate of $330.00/day, as 

needed. 
 

1.  

RECOMMENDATION FOR TENURE APPOINTMENT(S) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s), who have satisfactorily 

completed their individual probationary periods and are being recommended for tenure by their 

immediate supervisors. 
 

d.                                       

Tenure Date 
GARY E. FARQUHAR III SOCIAL STUDIES 01/09/2024 1.  

RECOMMENDATION FOR INCREASE IN FTE 
 

e.                                       

Date FTE 
STEPHANIE A. MCLAUGHLIN SCHOOL PSYCHOLOGIST 0.8 09/01/2023 1.  

Non-Instructional/Classified Staff 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       



 

Recommend that RYAN M. BAUM be appointed to a provisional appointment as a 

MATERIALS MANAGEMENT COORDINATOR in SUPPORT SERVICES, Elementary Science 

Center, commencing October 16, 2023 at an annual salary rate of $62,500.00, prorated.      
 
RYAN M. BAUM has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a MATERIALS MANAGEMENT COORDINATOR, 

until the results of the next civil service exam are known.   
 
redacted 
 
 
 

1.  



 

Recommend that CHERI L. DERDZINSKI be appointed to a provisional appointment as a 

GRAPHIC SERVICES SUPERVISOR in SUPPORT SERVICES, School Communications, 

commencing October 16, 2023 at an annual salary rate of $60,000.00, prorated.      
 
CHERI L. DERDZINSKI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a GRAPHIC SERVICES SUPERVISOR, until the 

results of the next civil service exam are known.   
 
redacted 
   
 

2.  



 

Recommend that BRIAN E. HAUSER be appointed to a provisional appointment as a 

WEBMASTER in SUPPORT SERVICES, School Communications, commencing October 16, 

2023 at an annual salary rate of $52,500.00, prorated.      
 
BRIAN E. HAUSER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a WEBMASTER, until the results of the next civil 

service exam are known.   
 
redacted 
   

3.  



 

Recommend that EUGENIA MARTHAGE be appointed to a provisional appointment as a 

PERSONNEL TECHNICIAN II in SUPPORT SERVICES, Human Resources, commencing 

October 16, 2023 at an annual salary rate of $52,758.00, prorated.      
 
EUGENIA MARTHAGE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a PERSONNEL TECHNICIAN II, until the results 

of the next civil service exam are known.   
 
redacted 
 

4.  

Recommend that KAMIL M. RAHME be appointed to a provisional appointment as an AUDIO 

VISUAL REPAIR SUPERVISOR in SUPPORT SERVICES, Information and Technology 

commencing October 16, 2023 at an annual salary rate of $94,515.00, prorated.      
 
KAMIL M. RAHME has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of an AUDIO VISUAL REPAIR SUPERVISOR, until 
the results of the next civil service exam are known.   
 
redacted 
 
    

5.  



 

Recommend that CHRISTOPHER A. TESTA be appointed to a provisional appointment as an 

ASSISTANT SCHOOL LUNCH DIRECTOR in SUPPORT SERVICES, School Lunch Program, 

commencing October 16, 2023 at an annual salary rate of $66,000.00, prorated.      
 
CHRISTOPHER A. TESTA has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of an ASSISTANT SCHOOL LUNCH 

DIRECTOR, until the results of the next civil service exam are known.   
 
redacted 
 

6.  

RECOMMENDATION FOR A SECOND PROVISIONAL APPOINTMENT b.                                       

JENNIFER A. BARON was previously appointed to a provisional appointment as a SENIOR 

OFFICE SPECIALIST I in INSTRUCTIONAL PROGRAMS & PROF LEARNING, commencing 

May 08, 2023.  JENNIFER A. BARON is being recommended to a 2nd provisional 

appointment by her immediate supervisor effective October 11, 2023.   
 
 
 
 

1.  

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

c.                                       



 

Recommend that JENNIE M. CLARKE be appointed to a probationary appointment as a 

LIBRARY AIDE in SUPPORT SERVICES, School Library System, commencing October 16, 

2023 at an annual salary rate of $29,511.00, prorated. 
 
JENNIE M. CLARKE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a LIBRARY AIDE.  JENNIE M. CLARKE will be 

required to serve a twenty-six week probationary period. 
 
redacted 
 
 
 
 

1.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

d.                                       

Recommend that JAZMINE M. CLEMONS be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing 

September 15, 2023 at an hourly salary rate of $15.19, as needed. 
 
JAZMINE M. CLEMONS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

1.  



 

Recommend that HUNTER L. GILMAN be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPOT SERVICES, School Lunch Program, commencing September 

07, 2023 at an hourly salary rate of $15.19. 
 
HUNTER L. GILMAN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

2.  

Recommend that JUDITH R. KESHLER be appointed a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing September 

01, 2023 at an hourly salary rate of $15.19 as needed. 
 
JUDITH R. KESHLER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

3.  

Recommend that MARIE A. LATOUR be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing September 

01, 2023 at an hourly salary rate of $15.19. 
 
MARIE A. LATOUR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 
 

4.  



 

Recommend that SAMANTHA E. SADLER be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing 

September 05, 2023 at an hourly salary rate of $15.19. 
 
SAMANTHA E. SADLER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

5.  

Recommend that CARMEL A. TEDESCO be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing September 

05, 2023 at an hourly salary rate of $15.19 as needed. 
 
CARMEL A. TEDESCO has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

6.  



 

Recommend that CARMELLA M. TRIPEPI be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing 

September 15, 2023 at an hourly salary rate of $15.19, as needed. 
 
CARMELLA M. TRIPEPI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 
 

7.  

RECOMMENDATION FOR TEMPORARY APPOINTMENT(S) 
 

e.                                       

Recommend that EMMA R. RAFFERTY be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Elementary Science Center, commencing 

August 21, 2023 and ending June 30, 2024 at an hourly rate of $15.94. 
 
redacted 
 
 

1.  

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 

f.                                       



 

Perm. Date 
TIMOTHY RYAN CLEANER 03/27/2023 1.  

RECOMMENDATION FOR REINSTATEMENT OF STAFF MEMBER 
 

g.                                       

Recommend that ANN M. MARTIN's recommendation be corrected to be reinstated to the 

permanent position of OFFICE SPECIALIST I in SPECIAL EDUCATION, commencing May 13, 

2021 at an annual salary rate of $33,556.00.     
 
 
 
 
 
 

1.  

STIPENDS d.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
KELLY A. COLANTUONI TEACHER OF MATH $1,200.00 (mentor) 09/01/2023 - 

06/30/2024 
1.  

KELLE KIRKLAND TEACHER OF HOME ECONOMICS $1,200.00 prorated (mentor) 10/12/2023 - 
06/30/2024 

2.  

KELLE KIRKLAND TEACHER OF HOME ECONOMICS $500.00 prorated (mentor) 10/12/2023 - 
06/30/2024 

3.  

JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $1,200.00 prorated (mentor) 09/01/2023 - 
01/31/2024 

4.  

TIFFANY A. PIATKOWSKI TEACHER OF MULTI OCCUPATIONS 
TRADE 

$1,200.00 (mentor) 09/01/2023 - 
06/30/2024 

5.  

CHRISTINE SIMMONS TEACHER OF SPECIAL EDUCATION $500.00 (mentor) 09/01/2023 - 
06/30/2024 

6.  

CHRISTINE SIMMONS TEACHER OF SPECIAL EDUCATION $1,200.00 (mentor) 09/01/2023 - 
06/30/2024 

7.  

SIGMUND R. ZEMZICKI TEACHER ASSISTANT $3,500.00 (student mgr) 09/01/2023 - 
06/30/2024 

8.  

TERMINATIONS 
 

e.                                       

Non-Instructional/Classified Staff 
 
 
 

1.                                       

Recommendation for Termination a.                                       
Hire Date Resign Date 

BREANNA L. CLEMENTS  FOOD SERVICE HELPER  09/11/2023 08/15/2023 1.  



 

SUMMER SCHOOL 
 

f.                                       

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - TEACHING/CERTIFIED 
 

1.                                       

RECOMMENDATION FOR ACADEMIC REGIONAL SUMMER SCHOOL APPOINTMENTS - 

TEACHING/CERTIFIED  
 
The following people are being recommended to teach in the Regional Summer School Program 

for 2023, for the period indicated.  The actual need for any individual will not be determined 

until July 1, 2023.  The decisions will be based upon enrollments at that time.  Assignments 

may be for two period ($2,993) or three periods ($4,489.50) or not at all, based on enrollment.  

The Driver Education Instructors will be paid ($5,986) for a full class load. Teaching Assistant 
- $13.30/hr.  Extended School Year (ESY) STEPS -Alternative Education Special Education 

Teacher/TA and Attendance Teacher Daily rate is 1/200th of salary. 
 
 

a.                                       

Title Start Date End Date Salary 
RYAN MCNERNEY Social Studies 08/30/2023 $73.32/hr 08/29/2023 1.  

RECOMMENDATION FOR EXTRA ASSIGNMENTS - ALTERNATIVE EDUCATION STAFF 
Daily rate is 1/200th of salary 
 

b.                                       

Title Start Date End Date Max Days Salary 

CAROLYN MANCUSO-
LASALLE 

Guidance 08/31/2023 24 $ 71,505 08/28/2023 1.  

SUZANNE J. O'BRIEN Guidance 08/31/2023 24 $ 67,311 08/28/2023 2.  






































