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AGENDA

Cooperative Board Reorganizational/Regular Meeting
July 12, 2023 4:30 p.m.
The Howard D. Mettelman Learning Center
Middle Settlement Road, New Hartford, New York

Draft Timeline
4:15 Public Hearing for Code of Conduct

4:30 1. Call to Order

11. Pledge of Allegiance

4:35 III. Recognition (none)

Iv. Recognition of Visitors

- Nominating Committee Report Out

Reorganizational Agenda Items: 1-71
1. Election of the President of the Cooperative Board
2. Oath of Office — President
3. Election of the Vice-President of the Cooperative Board

4, QOath of Office — Vice President
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(Resolutions — page 20)

Motion for approval of items 5-52

5.

6.

10.

11,

12.

13.

14.

15.

16.

17,

18,

19.

20.

21.

22,

23.

24,

Appointment of the Treasurer of the Cooperative Board
Appointment of the Deputy Treasurer of the Cooperative Board
Appointment of the Clerk of the Cooperative Board
Appointment of the Attorney of the Cooperative Board
Appointment of the Attorney of the Cooperative Board
Appointment of the Attorney of the Cooperative Board

Appointment of the Director of School Health Services for the Oneida-
Herkimer-Madison BOCES

Appointment of the Purchasing Agent of the Oneida-Herkimer-Madison
Board of Cooperative Educational Services

Appointment of the Internal Claims Auditor of the Cooperative Board

Appointment of the Deputy Internal Claims Auditor of the Cooperative
Board

Appointment of Civil Rights Compliance Officer
Appointment of Records Management/Access Officer
Appointment of Records Retention and Disposition Officer
Appointment of Designated Educational Official
Appointment of District Integrity Officer

Appointment of Data Protection Officer

Appointment of Certified Lead Evaluators for Teachers
Appointment of Certified Lead Evaluators for Principals
Appointment of Dignity Act Coordinator(s)

Appointment of District Auditor
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25. Appointment of Central Treasurer, Extra-curricular Activity Account
26. Appointment of Food Clerks
27. Appointment of Board Clerk Pro Tempore
28. Appointment of Medicaid Compliance Officer
29. OHM BOCES (LEA) Asbestos Designee
30. Designation of Official Bank Depositories
31. Designation of Official Newspaper
32. Designation of Regular Monthly Meeting Dates
33. Authorization of Appointment of Staff on an Interim Basis
34. Authorization for Certification of Payrolls
35. Authorization for Disposal of Excess Equipment
36. Authorization for Usage of Credit Card Account
37. Authorization for Usage of Gasoline Credit Cards
38. Authorization for Usage of Issued Cell Phones
39. Authorization of Purchasing Agent
40. Authorization of Petty Cash Funds
41. Authorization for Staff Travel and Conferences
42. Designation of Authorized Signature on Checks
43. Authorization for Approval of Budget Transfers
44, Authorization to Invest Funds
45, Authorization to Transfer Funds Between Interest and Checking Accounts

46, Authorization to Loan Funds
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47. Authorization for Revenue Anticipation Notes

48, Authorization for Component School Districts to Designate BOCES Carcer
and Technical Education Advisory Council for Service to their Districts

49, Authorization for Cooperative Bidding
50. Authorization for BOCES Educational Consortium
51. Authorization for Casualty and Liability Insurance

52. Re-adoption of Board Policies and Bylaws

Motion for the approval of item 53

33. Sltatement of Conflict of Interest

Motion for the approval of items 54-57

54. Membership in Chamber of Commerce

55. Membership in New York State School Boards Association (NYSSBA)
56. Membership in National School Boards Association (NSBA)

57. Membership in Rural Schools Association of New York State (RSA)
Motion for the approval of item 58

58. Selection of Delegates to BOCES Consortium of Continuing Education
Motion for the approval of item 59

59. Selection of Representative(s) and Alternate(s) on Career and Technical
Education Advisory Council

Motion for the approval of item 60

60. Selection of Representative(s) and Alternate(s) on the Oneida Madison
Herkimer Counties School Boards Institute (OMH-SBI) Committee

Motion for the approval of item 61
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61. Selection of Voting Delegate and an Alternate to the New York State School
Boards Association (NYSSBA) Convention

Motion for the approval of item 62

62. Selection of Representative(s) and Alternate(s) on the School and Business
Alliance Development Advisory Committee

Motion for the approval of item 63

63. Selection of Representative(s) and Alternate(s) on the Alternative Education
Advisory Committee ‘

Motion for the approval of item 64

64, Selection of Representative(s) and Alternate(s) on the Audit Committee

Motion for the approval of item 65
65. Selection of Representative(s) and Alternate(sjon the Wellness Committee
Motion for the approval of item 66

66. Selection of Representative(s) and Alternate(s) on the Capital Project
Committee

Motion for the approval of item 67

67. Selection of Representative(s) and Alternate(s) on the Negotiations
Committee

Motion for the approval of item 68

68. Selection of Representative(s) and Alternate(s) on the Board Handbook
Committee

Motion for the approval of item 69

69. Selection of Representative(s) and Alternate(s) on the Board Policy
Committee

Motion for the approval of item 70
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70. Selection of Representative(s) and Alternate(s) on the District-Wide Safety
Commitiee

Motion for the approval of item 71

71. Selection of District Superintendent Evaluation Committee

Regular Meeting Agenda Items V-XI

5:15 V. Communications

A. From the Floor

B. Correspondence

- General questions from Board members?
- Commentary from Board members?

- NYSSBA’s 2022 Annual Convention & Education Expo

October 26-28, 2023, Buffalo, NY
Registration opens August 8, 2023

5:30 VI District Superintendent Reports
- Update

- Financial Update
- School Lunch Update

6:00 VIIL A. Approval of the Minutes of the Regular Meeting of June 14, 2023
(page 39)

Approval of Consent Agenda (B., C., D.}

B. Financial Report (page 69)

1. Acceptance of Report of the Treasurer, May
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2.  Approval of 2022-2023 Budget Adjustment Report, May
3. Approval of 2023-2024 Contracts (Buyer with Other BOCES)
4. Approval of 2023-2024 Contracts (Seller with Other BOCES)
5. Approval of 2023-2024 Contracts (Seller with Schools)

C. Personnel Report (page 133)

a. Retirements
1. Non-Instructional/Classified Staff

b. Resignations
1. Teaching/Certified Staff
2. Non-Instructional/Classified Staff

c. Unpaid Leave(s) of Absence
1. Non-Instructional/Classified Staff

d. Appointments
1. Teaching/Certified Staff
a. Recommendation for Probationary Appointment(s)
b. Recommendation for Temporary Appointment(s)

2. Non-Instructional/Classified Staff
a. Recommendation to create five Assistant Cook positions and
ten Food Service Helper positions

a. Recommendation for Provisional Appointment(s)

b. Recommendation for Probationary Appointment(s)

c. Recommendation for Probationary Appointment from
Civil Service Listing

d. Recommendation for Part-Time Appointment(s)

e, Recommendation for Temporary Appointment(s)

f. Recommendation for Non-Instructional Temporary
Appointments

g. Recommendation for Additional Assignment(s)

e. Summer School
1. Teaching/Certified Staff
a. Recommendation for Career and Technical Education
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6:15 VIIL

b. Recommendation for Special Education Summer School
Appointments — Teaching/Certified

c. Recommendation for Academic Regional Summer School
Appointments — Teaching/Certified

d. Recommendation for Summer School Appointments —
Administration

2. Non-Instructional
a. Recommendation for Special Education Summer School
Appointments — Non-Instructional
Action Items (page 159)

1. Acceptance of the Board Clerk’s Report of June 23, 2023

2. Approval of Updated Approval of Future Price Increase for Full-Paid
Lunch

3. Approval of Award of the Source Identifiable Fruit, Vegetable and Protein

Foods Bid 2023-2024

4, Approval of the Creation of Library Computer Specialist position

5. Approval of Board Policy 3003 Administrative Councils, Cabinets and
Committees; 3100 District Superintendent; 3101 Evaluation of the
District Superintendent and Other Administrative Staff; 3211
Organizational Chart (first reading)

6. Approval of Middle Settlement Academy Agreement with MVCC

7. Approval of Educational Enrichment Agreement with MVCC

8. Approval of Transition Services Agreement with MVCC

9. Approval of Code of Conduct for 2023-2024 (first reading)

10. Approval of Cooperative Board Handbook

11. Approval of Contracts

Board Topic(s)/Discussion Item(s)
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6:30

6:40

IX. Oid Business (none}

X. Executive Session

Executive Session Items:

discussing the employment history of a particular person

discussing matters that may lead to the appointment of a particular person {or
alternatively, a particular corporation)

discussing collective negotiations pertaining to the Union,
pursuant to Article 14 of the Civil Service Law

discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of
which could affect the value of the property

discussing the (administration) (preparation) (grading) of the exam

discussing proposed litigation

discussing matters which could imperil public safety if disclosed

7:30

XI. Action Item(s) for Approval (continuation of VII)

Adjournment




APPOINTMENT OF
TREASURER
Agenda Item 5

APPOINTMENT OF
DEPUTY
TREASURER
Agenda Item 6

APPOINTMENT OF
CLERK OF THE
BOARD

Agenda Item 7

APPOINTMENT OF
ATTORNEY
Agenda Item 8

APPOINTMENT OF
ATTORNEY
Agenda Item 9

APPOINTMENT OF
ATTORNEY
Agenda Item 10

RESOLUTIONS
Reorganizational Meeting
July 12, 2023

That Ms. Christine Turczyn be and hereby is appointed the
Treasurer of the Cooperative Board for the 2023-24 fiscal year, with
excess faithful performance blanket bond coverage for the Treasurer
in the amount of $5 million. (No additional compensation.)

That Ms, Michele North be and hereby is appointed the Deputy
Treasurer of the Cooperative Board for the 2023-24 fiscal year, with
excess faithful performance blanket bond coverage for the Deputy
Treasurer in the amount of $5 million. (No additional compensation.)

That Ms. Deborah Kimball be and hereby is appointed Clerk of the
Cooperative Board effective July 1, 2023, at an annual salary rate of
$27,848.92 (Mrs, Kimball’s salary in 2022-23 was $26,942.00.

That Mr. Donald Gerace, Esq., 2613 Genesee Street, Utica, be and
hereby is appointed as Attorney of the Cooperative Board for the
2023-24 fiscal year at an hourly rate of $225.00 (The 2022-23 hourly
rate was $220.00.)

That the firm of Ferrara Fiorenza PC, 5010 Campuswood Drive,
East Syracuse, be and hereby is appointed as Attorney of the
Cooperative Board for the 2023-24 fiscal vear at an hourly rate of up
to $230.00 (The 2022-23 hourly rate was $225.00.)

That pursuant to an executed inter-municipal agreement between
Oneida-Herkimer-Madison BOCES and Madison-Oneida BOCES,
Attorneys employed by Madison-Oneida BOCES are appointed as
Attorneys for the Cooperative Board for the 2023-24 fiscal year at an
hourly rate of up to $120.00. (The 2022-23 hourly rate was
$120.00.)




APPOINTMENT OF
DIRECTOR OF
SCHOOL HEALTH
SERVICES
Agenda Item 11

APPOINTMENT OF
PURCHASING
AGENT

Agenda Item 12

APPOINTMENT OF
INTERNAL
CLAIMS AUDITOR
Agenda Item 13

APPOINTMENT OF

DEPUTY INTERNAL

CLAIMS AUDITOR
Agenda Item 14

APPOINTMENT OF
CIVIL RIGHTS
COMPLIANCE
OFFICER

Agenda Item 15

APPOINTMENT OF
RECORDS
MANAGEMENT/
ACCESS OFFICER
Agenda Item 16

That Dr. Christopher Alinea be and hereby is appointed the
Director of School Health Services for the Oneida-Herkimer-Madison
BOCES for the 2023-24 fiscal year, and for the supervision of the
nurse practitioners at $1,054.46 per .1 FTE. (The 2022-23 rate was
$1,023.75 per .1 FTE.)

That the Assistant Superintendent for Support Services or the
Supervisor of Central Business Office/Human Resources be and
hereby is appointed Purchasing Agent of the Oneida-Herkimer-
Madison Board of Cooperative Educational Services for the school
year 2023-24. (No additional compensation.)

That Heidi Manzano be and hereby is appointed the Internal Clairms
Auditor of the Cooperative Board for the 2023-24 fiscal year.
(Additional stipend of $3,000 for 2022-2023, no change for 2023-
2024.)

That Robin Masters be and hereby is appointed the Deputy Internal
Claims Auditor of the Cooperative Board for the 2023-2024 fiscal
year. {Additional stipend of $1,000 for 2023-2024.)

That Ms. Margherita Manoiero be and hereby is appointed the Civil
Rights Compliance Officer whose responsibility it is to ensure
compliance with the various federal and state statutes and
regulations prohibiting discrimination in educational programs. (No
additional compensation.)

That Ms. Margherita Manoiero be and hereby is appointed the
Records Management/Access Officer to coordinate requests for
access to the records consistent with law and regulation and for
ensuring compliance with the Freedom of Information Laws, the
Personal Privacy Protection Law, the Commissioner’s Regulations
and Education Law. (No additional compensation.)




APPOINTMENT OF
RECORDS
RETENTION AND
DISPOSITION
OFFICER

Agenda Item 17

APPOINTMENT OF
DESIGNATED
EDUCATIONAL
OFFICIAL

Agenda Item 18

APPOINTMENT OF
DISTRICT
INTEGRITY
OFFICER

Agenda Item 19

APPOINTMENT OF
DATA PROTECTION
OFFICER

Agenda Item 20

APPOINTMENT OF
CERTIFIED LEAD
EVALUATORS FOR
TEACHERS
Agenda Item 21

That Ms. Kimberly Hibbard be and hereby is appointed Records
Retention and Disposition Officer to be responsible for the retention
and disposition of records in accordance with state regulations. (No
additional compensation.}

That Mr. Christopher Hill be and hereby is appointed as Designated
Educational Official to receive court notifications regarding students’
sentences/adjudication in certain criminal cases and juvenile
delinquency proceedings. (No additional compensation.)

That Mr. Christopher Hill be and hereby is appointed as the District
Integrity Officer for Oneida-Herkimer-Madison BOCES and
Component districts. (No additional compensation.}

That the Assistant Superintendent for Support Services be and
hereby is appointed as the Data Protection Officer for Oneida-
Herkimer-Madison BOCES.

That Patricia N. Kilburn, Ed.D., Mr. Christopher Hill, Ms. Ann
Turner, Mr. Kevin Healy, Ms. Angela Evans, Ms. Heather
Gaetano, Mr. Michael Hoover, Ms. Xiuyan Huo, Ms. Ellen
Mahanna, Ms. Lisa Rizzo, Mr. Timothy Rowland, Ms. Christina
Warner, Ms. Sarah Walker, Mr. Greg Smith, Mr. Dominick
Stewart, Ms. Mary Lourdes Tangorra, and Mr. Vince Tripodi be
and hereby are appointed as the Certified Lead Evaluators for
Teachers of the Oneida-Herkimer-Madison BOCES. {No additional
compensation,)



APPOINTMENT OF
CERTIFIED LEAD
EVALUATORS FOR
PRINCIPALS
Agenda Item 22

APPOINTMENT OF
DIGNITY ACT
COORDINATOR(S)
Agenda Item 23

APPOINTMENT OF
DISTRICT
AUDITOR

Agenda Item 24

APPOINTMENT
OF CENTRAL
TREASURER,
EXTRA-
CURRICULAR
ACTIVITY
ACCOUNT
Agenda Item 25

APPOINTMENT OF
FOOD CLERKS
Agenda Item 26

APPOINTMENT OF
BOARD CLERK PRO
TEMPORE

Agenda Item 27

That Patricia N. Kilburn, Ed.D., Mr, Christopher Hill, Mr. Scott
Morris, Ms. Ann Turner and Mr. Kevin Healy be and hereby are
appointed as the Certified Lead Evaluators for Principals of the
Oneida-Herkimer-Madison BOCES. (No additional compensation.)

That Mr. Michael Hoover, Ms. Christina Warner, Ms. Ellen
Mahanna, and Mr. Vincent Tripodi be and hereby are appointed as
Dignity Act Coordinator(s) of the Oneida-Herkimer-Madison BOCES.
(No additional compensation.)

That the firm of WEST & Company, 97 N. Main Street, P. O. Box
1219, Gloversville, be and hereby is appointed the District Auditor of
the Cooperative Board for the fiscal year 2023-24 at the rate not to
exceed $17,500 to audit financial records for 2022-23.

That Connor Utesch be and hereby is appointed the Central
Treasurer, Extra-curricular Activity Account, for the 2023-24 fiscal
year, with faithful performance blanket bond coverage in the amount
of $25,000. {Additional stipend of $1,250 for 2023-2024.)

That Gillian Gallagher be and hereby is appointed as Food Clerk for
the 2023-24 fiscal year, with faithful performance blanket bond
coverage in the amount of $500,000. (The Food Clerks handle the
daily receipts and deposits for the School Lunch Program.) {No
additional compensation.)

That the Patricia N. Kilburn, Ed.D. or designee be and hereby is
appointed as Board Clerk Pro Tempore for the 2023-24 fiscal year in
the absence of the Board Appointed Clerk whose responsibility it is
to ensure compliance regarding minutes taking at the board
meeting. (No additional compensation.)



APPOINTMENT OF
MEDICAID
COMPLIANCE
OFFICER

Agenda Item 28

APPOINTMENT OF
OHM BOCES (LEA)
ASBESTOS
DESIGNEE
Agenda Item 29

DESIGNATION OF
OFFICIAL BANK
DEPOSITORIES
Agenda Item 30

DESIGNATION OF
OFFICIAL
NEWSPAPER
Agenda Item 31

That Margherita Manoiero be and hereby is appointed as Medicaid
Compliance Officer for the 2023-24 fiscal year. (No additional
compensation.)

That the Director of Facilities is appointed as the OHM BOCES
(LEA) Asbestos Designee for OHM BOCES Buildings.

That the Bank of America, the J. P, Morgan Chase Bank, the (M &
T) Manufacturers and Traders Trust Company, Citizens Bank,
Key Bank and the (NBT) National Bank & Trust Company of the
Mohawk Valley Region be designated as official depositories of the
Cooperative Board and that the maximum amount that may be kept
on deposit at any one time in each designated bank is $25 million.
In addition for investment and borrowing purposes HSBC (Marine
Midland Bank,) Key Bank, BNY Mellon, and Albany Commercial
Bank be designated as official depositories for the school year 2023-
24. Revenue anticipation note borrowing may result in institutions
not on this list be used for borrowing purposes.

That the Utica Observer-Dispatch, Rome Daily Sentinel and the
Waterville Times be designated as the official newspapers of the
Cooperative Board during the school year 2023-24 for the
publication of all legal notices and such other data as is required to
be published by law for which the same may be qualified to act.




DESIGNATION OF
REGULAR
MONTHLY
MEETING DATES
Agenda Item 32

AUTHORIZATION
OF APPOINTMENT
OF STAFF ON AN
INTERIM BASIS
Agenda Item 33

AUTHORIZATION
FOR CERTIFICA-
TION OF
PAYROLLS
Agenda Item 34

AUTHORIZATION
FOR DISPOSAL
OF EXCESS
EQUIPMENT
Agenda Item 35

AUTHORIZATION
FOR USAGE OF
CREDIT CARD
ACCOUNT
Agenda Item 36

That the regular monthly meetings of the Cooperative Board be
designated for the second Wednesday of each month at 4:30 p.m.
in The Howard D. Mettelman Learning Center, Middle
Settlement Road (*unless otherwise noted) with the option of
changing the time of the meeting with proper advance notification.
The calendar of meetings will be as follows:

July 12, 2023 - reorg. /reg.
August 9, 2023
September 13, 2023
October 11, 2023
November 8, 2023
December 13, 2023

January 10, 2024
February 14, 2024
March 13, 2024

April 3, 2024 - annual
April 10, 2024 - regular
May 8, 2024

June 12, 2024

That the District Superintendent or designee be and hereby is
authorized to employ individuals on an interim basis until such
time as the Board of Education is able to act upon a formal
recommendation for appointment. Such interim appointments shali
be considered temporary in nature,

That the District Superintendent or the Assistant
Superintendent for Support Services be and hereby is authorized
to certify all payrolls prepared on behalf of the Cooperative Board for
the 2023-24 fiscal year.

That the District Superintendent or the Assistant
Superintendent for Support Services be and hereby is authorized
to dispose of excess equipment for the 2023-24 fiscal year.

That the District Superintendent or designee and the Assistant
Superintendent for Support Services be and hereby is authorized
to use for legitimate business expenditures credit card account with
credit limit of $10,000 each for the 2023-2024 fiscal year.




AUTHORIZATION
FOR USAGE OF
GASOLINE CREDIT
CARDS

Agenda Item 37

AUTHORIZATION
FOR USAGE OF
BOCES CELL
PHONE

Agenda Item 38

AUTHORIZATION
OF PURCHASING
AGENT

Agenda Item 39

AUTHORIZATION
OF PETTY CASH
FUNDS

Agenda Item 40

AUTHORIZATION
FOR STAFF
TRAVEL AND
CONFERENCES
Agenda Item 41

DESIGNATION OF
AUTHORIZED
SIGNATURE ON
CHECKS

Agenda Item 42

That the attached list of individuals in the Division of Support
Services and the Division of Instructional Programs and
Professional Learning be and hereby is authorized to use the
gasoline credit cards for the 2023-2024 school year.

That the attached list of Oneida-Herkimer-Madison BOCES
Employees arc hereby authorized to have issued a cell phone from
the BOCES for the 2023-24 fiscal year.

That the Assistant Superintendent for Support Services or the
Supervisor of Central Business Office be and hereby is authorized
to purchase supplies, and equipment and enter into contracts on
behalf of the Cooperative Board for services as provided in the 2023-
24 budget.

That the attached list of individuals in the Division of Support
Services and the Division of Instructional Programs and
Professional Learning be and hereby is authorized to use Petty
Cash funds in the amount of $100.00 each for the purpose ol
emergency purchases of items less than $20.00 with proofl of
receipt.

That the District Superintendent or designee be and hereby is
authorized to approve requests of staff personnel to attend
conferences, workshops, meetings and seminars, and to conduct
workshops, seminars, and meetings for BOCES and Supervisory
District personnel within the limits of the budget or appropriations
within the special grants.

That the Treasurer and Deputy Treasurer be and hereby are
authorized to sign by electronic signature for the disbursement of all
funds of the Cooperative Board from the checking accounts.



AUTHORIZATION
FOR APPROVAL
OF BUDGET
TRANSFERS
Agenda Item 43

AUTHORIZATION
TO INVEST FUNDS
Agenda Item 44

AUTHORIZATION
TO TRANSFER
FUNDS BETWEEN
INTEREST AND
CHECKING
ACCOUNTS
Agenda Item 45

AUTHORIZATION
TO LOAN FUNDS
Agenda Item 46

AUTHORIZATION
FOR REVENUE
ANTICIPATION
NOTES

Agenda Item 47

That the District Superintendent or designee be and hercby is
authorized to make transfers of appropriations within the budget of
each program or service, and a summary document of budget
transfers will be provided on a monthly basis as part of the
Treasurer’s report showing the reasons for the adjustments to
contract and the amounts (plus or minus.)

That the District Superintendent or the Assistant
Superintendent for Support Services be and hereby is authorized
to invest available monies in accordance with the Education Law
and any other pertinent regulations.

That the Assistant Superintendent for Support Services or the
Treasurer be and hereby is authorized to make transfers between
the interest and checking accounts.

That the District Superintendent or the Assistant
Superintendent for Support Services be and hereby is authorized
to loan from the General Fund to the Federal funds such sums as
are necessary, to be repaid to the General Fund when revenues are
received from the respective funds.

That the Cooperative Board shall issue and sell Revenue
Anticipation Notes, as needed, not to exceed $15.0 million, in
anticipation of the collection of revenues other than real estate taxes
or assessments, namely, monies to be received from the State of
New York, and contractual payments due from its component schooi
districts, which are due and payable in the fiscal year July 1, 2023
to June 30, 2024,



AUTHORIZATION
FOR COMPONENT
SCHOOL
DISTRICTS TO
DESIGNATE
BOCES CAREER
AND TECHNICAL
EDUCATION
ADVISORY
COUNCIL FOR
SERVICE TO
THEIR DISTRICTS
Agenda Item 48

AUTHORIZATION
FOR
COOPERATIVE
BIDDING

Agenda Item 49

AUTHORIZATION
FOR BOCES
EDUCATIONAL
CONSORTIUM
Agenda Item 50

That the Cooperative Board authorizes any component school
district seeking the services of the BOCES Career and Technical
Education Advisory Council to receive those services based on the
submission of a formal resolution from the component Board.

That it is the plan of a number of public school districts in Oneida,
Herkimer and Madison Counties, New York, to bid jointly school
supplies, equipment, food products, etc; and the Board of
Cooperative Educational Services is desirous of participating with
other school districts in Oneida, Herkimer and Madison Counties in
the joint bidding of the commodities mentioned above as authorized
by General Municipal Law, Section 103; in particular, the Cooperative
Board is desirous of participating in the cooperative purchasing
CO-SER’s of both Madison-Oneida BOCES and Herkimer-
Hamilton-Fulton-Oswego BOCES. The Board of Cooperative
Educational Services also wishes to participate to the maximum
extent possible in cooperative bids awarded by other Agencies, i.e.
County, State or Federal as outlined in General Municipal Law,
Section 103.

That the Cooperative Board authorizes the expenditure of
$5,445.00 for the 2023-2024 school year as the membership fee for
the “BOCES Educational Consortium,” an association formed by
boards of cooperative educational services from throughout New York
State for the promotion of BOCES through education and advocacy,
oversight, and membership with the Association of Educational
Service Agencies.



AUTHORIZATION
FOR CASUALTY
AND LIABILITY
INSURANCE
Agenda Item 51

READOPTION OF
BOARD POLICIES
AND BYLAWS
Agenda Item 52

STATEMENT OF
CONFLICT OF
INTEREST
Agenda Item 53

MEMBERSHIP IN
CHAMBER OF
COMMERCE
Agenda Item 54

MEMBERSHIP IN
NYSSBA
Agenda Item 55

MEMBERSHIP IN
NSBA
Agenda Item 56

That it is the plan of a number of public school districts in Oneida,
Herkimer and Madison Counties, New York, to bid jointly casualty
and liability insurance; and the Board of Cooperative Educational
Services is desirous of participating with other school districts in
Oneida, Herkimer and Madison Counties in the joint bidding of the
casualty and liability insurance mentioned above; and the Board
authorizes a Regional Committee of Administrators to represent it in
all matters leading to the purchase of casualty and liability
insurance.

That the Cooperative Board readopts all policies and bylaws
contained in the BOCES HANDBOOK OF POLICIES AND BYLAWS.

That the Cooperative Board members submit a Conflict of Interest
Statement.

That the Cooperative Board approves the renewal of its membership
in the Greater Utica Chamber of Commerce for the period of
January 1, 2024 to December 31, 2024 at an annual dues of
$525.00.

That the Cooperative Board approves the renewal of its membership
in the New York State School Boards Association for calendar year
2024 at an annual dues of $10,310.00.

That the Cooperative Board approves the renewal of its membership
in the National School Boards Association for the period of July 1,
2023 to June 30, 2024 at an annual dues in the amount of $2,700.00




MEMBERSHIP IN
RURAL SCHOOLS
Agenda Item 57

SELECTION OF
REPRESENTATIVE
TO BOCES
CONSORTIUM OF
CONTINUING
EDUCATION
Agenda Item 58

SELECTION OF
REPRESENTATIVE
ON CAREER

AND TECHNICAL
EDUCATION
ADVISORY
COUNCIL

Agenda Item 59

SELECTION OF
REPRESENTATIVE
ON THE

O-M-H COUNTIES
SCHOOL BOARDS
INSTITUTE
COMMITTEE
Agenda Item 60

That the Cooperative Board approves the renewal of its membership
in the Rural Schools Association of New York State {or the period
July 1, 2023 to June 30, 2024 at an annual dues of $850.00.

The following motion was made by seconded by
and unanimously carried: That the Board selects
and as  the
representative to the BOCES Consortium of Continuing Education
Policy Board, with to serve as alternate.

(In 2022-23, Mr. Nelson and Mr. Salerno were representatives with
Mrs. Johnson, Mr. Stewart to serve as alternate.)

The following motion was made by seconded by
and unanimously carried; That the Board selects
as the representative to the Career and
Technical Education Advisory Council, with
to serve as alternate.

(In 2022-23, Mrs. Corbin was representative with Mr. Hobika, Mr.
Nicotera, and Mr. Stewart to serve as alternates.)

The following motion was made by seconded by

and unanimously carried; That the Board selects

as the representative to the Oneida-Madison-

Herkimer Counties School Boards Institute Committee, with
to serve as alternate.

(In 2022-23, Mr. Nicotera was representative with Mr. Boucher, Mrs.
Johnson and Dr. Porcelli to serve alternate.)



SELECTION OF
VOTING DELE-
GATES TO THE
NYSSBA
CONVENTION
Agenda Item 61

SELECTION OF
REPRESENTATIVE
ON SCHOOL AND
BUSINESS
ALLIANCE
DEVELOPMENT
ADVISORY
COMMITTEE
Agenda Item 62

SELECTION OF
REPRESENTATIVE
ON

ALTERNATIVE
EDUCATION
ADVISORY
COMMITTEE
Agenda Item 63

SELECTION OF
REPRESENTA-
TIVES ON AUDIT
COMMITTEE
Agenda Item 64

The following motion was made by seconded by
and unanimously carried: That the Board selects
as the delegate to the Voting Delegate to
the NYSSBA Convention, with to serve as
alternate

{In 2022-23, Mrs. Anderson was selected as voting delegate, with
Mrs. Johnson to serve alternate.)

The following motion was made by seconded by

and unanimously carried: That the Board selects

as the representative to the School and

Business Alliance Development Advisory Committee, with
to serve as alternate,

(In 2022-23, Mrs. Falvo was representative with Mr. Boucher, Mr.
Hobika, Mr. Stewart and Mr. Thomas to serve as alternates.}

The following motion was made by seconded by
and unanimously carried: That the Board selects
as the representative to the Alternative
Education Advisory Committee, with to
serve as alternate.

(In 2022-23, Mrs, Falvo was representative with Mr. Hobika, Mr.
Nelson, and Mr, Stewart to serve as alternates.)

The following motion was made by
and unanimously carried:
selects , ,

representatives to the Audit Committee.

seconded by
That the Board
as the

(In 2022-23, Mrs. Corbin, Mrs. Falvo, Mr. Nelson, Dr. Porcelli,
and Mr. Thomas were representatives.



SELECTION OF
REPRESENTA-
TIVES ON
WELLNESS
COMMITTEE
Agenda Item 65

SELECTION OF
REPRESENTA-

TIVES ON CAPITAL

PROJECT
COMMITTEE
Agenda Item 66

SELECTION OF
REPRESENTA-
TIVES ON
NEGOTIATIONS
COMMITTEE
Agenda Item 67

SELECTION OF
REPRESENTA-
TIVES ON BOARD
HANDBOOK
COMMITTEE
Agenda Item 68

SELECTION OF
REPRESENTA-
TIVES ON BOARD
POLICY
COMMITTEE
Agenda Item 69

The following motion was made by seconded by
and unanimously carried: That the Board
selects and , as the representatives to the
Wellness Committee with as alternate.

(In 2022-23, Mr. Nelson and Mr. Stewart were representatives,

The following motion was made by seconded by
and unanimously carried: That the Board
selects and , as the representatives to the
Capital Project Committee with as alternate.

(In 2022-23, Mr. Boucher, Mrs. Falvo, Mr. Salerno, and Mr.
Stewart were representatives.)

The following motion was made by seconded by
and unanimously carried: That the Board
selects and , as the representatives to the
Negotiations Committee with as aiternate.

{In 2022-23, Mrs. Anderson, Mrs. Falvo, Mr, Nelson, Dr. Porcelli,
Mr. Stewart and Mr. Thomas were representatives.

The following motion was made by seconded by
and unanimously carried: That the Board
selects and , as the representatives to the
Board Handbook Committee with as alternate.

(In 2022-23, Mrs. Falvo as the representative with Mrs. Anderson,
Mr. Nelson and Mr. Nicotera as alternate.)

The following motion was made by seconded by
and unanimously carried: That the Board
selects and , as the representatives to the
Board Policy Committee with as alternate.

(In 2022-23, Mrs. Anderson and Mr. Nelson were representatives,
with Mr. Boucher as alternate.)



SELECTION OF
REPRESENTA-
TIVES ON
DISTRICT-WIDE
SAFETY
COMMITTEE
Agenda Item 70

SELECTION OF
DISTRICT
SUPERINTENDENT
EVALUATION
COMMITTEE
Agenda Item 71

ReorgMtgResolutions
July 2023

The following motion was made by
and unanimously carried:

seconded by
That the Board

selects , as the representatives to the District-
Wide Safety Committee with to serve as
alternate.

(In 2022-23, Mr. Nicotera was the representative, with Mrs. Corbin
and Mr. Stewart as alternate.)

The following motion was made by seconded by
and unanimously carried: That the Board
selects , as the representatives to the District
Superintendent Evaluation Committee with to serve
as alternate.

(In 2022-23, Mrs. Johnson was the representative, with Mrs. Corbin
and Mr. Boucher to serve as alternate.



Acceptance of Report of
the Treasurer, May

July 12, 2023
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Oneida-Herkimer-Madison BOCES

P.Q. Box 70+ 4747 Middie Settlement Road - New Hartford, NY 1341 3-0070
www.onelda-boces.org

Scott Morris
Assistant Superintendent for Support Services

vl B. 3.
Approval of Contracts
(Buyer) with other BOCES

T:315.793.8572 July 12, 2023
F:315.793.8652
smorris@cneida-boces.org
MEMORANDUM
To: Cooperative Board
From: Patricia N. Kilburn, Ed. D.
District Superintendent
Date: June 26, 2023
Subject: Approval of Oneida BOCES Contractee (Buyer) With Other BOCES

2023-2024 Contracts

Prepared by: Scott Morris

Background:
Each year the Oneida BOCES enters into contracts with school districts and other BOCES.

These contracts are legal documents that bind another BOCES, or school district to
services requested. These contracts provide the basis for revenue for the programs at the
Oneida BOCES,

Discussion:

Contracts for services for the 2023-2024 school year are based on requests that were
submitted to BOCES by component school districts and other BOCES on May 1, 2023.
The contracts reflect the range of services provided by our BOCES such as Communication
& Productivity, Instructional and Management Services. All contracts are signed by the
President or Clerk of both Boards of Education. All adjustments in service throughout the
year are additional adjustments to the original contract.

Recommendation:
It is recommended that the Cooperative Board enter into the following contract(s) to assure
payment for services:

Oneida BOCES Contractee (Buyer} With Other BOCES

Oswego BOCES $412,796.31 Initial contract for all BOCES
Onondaga-Cort-Mad BOCES 67,051.00 services for 2023-2024 BOCES
Cayuga-Onondaga BOCES 42,119.30




Erie 1 BOCES 21,389.38
Otsego-Northermn Catskills BOCES 18,411.00
Chnton-Essex-War-Wash BOCES 12,470.00
Tompkins-Seneca-Tioga BOCES 1,050.00

The contract provides the revenue necessary to pay for salaries, equipment, supplies and
contractual obligations of programs at BOCES.

Resolution:

That the Cooperative Board approve the contract(s} between Oneida-Herkimer-Madison
BOCES and Oswego BOCES, Onondaga-Cortland-Madison BOCES, Cayuga-Onondaga
BOCES, Erie 1 BOCES, Otsego-Northern Catskills BOCES, Clinton-Essex-Warren-
Washington BOCES and Tompkins-Seneca-Tioga BOCES for the 2023-2024 school year.

SM:ct
Attachments




£SL°61L'C0sT on EIUIA

S€'0¢T 000 {18 | FAA £90°[ 1§ Sdlalag 10§ |2j0)gNG
6¥'0e9C LE°SZL 000 (25873 L&G2L I8N IVNLIOY 000070 00000 GSD 0logssiyp
6V 0Eg9e 8¥Le 000 grLe 8¥'Le SN TWYNLDY 60000 0g000 aso sinsiep
6¥'0E9Z 8¥'LE 0070 grle g¥'LE I8N WNLOY 000070 00000 as4n SN oA MeN
6% 0E8T BY'LE 000 8¥LE ayLe 38N TNLOV 00000 00000 dSD PIChIEH meN

selioyegd dinb3 oIpNY £90°L1S

00'059°6. 000 00°059°6L 000°6.Y 90indag 10} |ej03qng
6t°0LLE 00'CEB'SGL 000 00°0E6'SL 000 uepns a4 000070661 00007% Q8D 010GSSHUAN
6t°0LLZ DODEB'SL 000 00°0E6'SE Gdo Wapnig Jod Q0D0'0E6'SL 0000°L as4n siiin oA menN
67011 00°0D98'LE 000 00pogle 000 uspng Jad 0000°086'SL 000G2 dsd g
6t°0LLC D0'DEB'SL 000 00°0EB'SH 000 spms Jad Q000'088'SE 0000k QS0 pieipooig
(ADYENAS) SH [enHIA - 10 000°6LY

YEERD'LLE 00°0 PE'EBO'LLE 00F'E0E 33IAISE U0} RIOIqNS
6Y°05¢Z 0S'€09°9Z 000 05°€09°92 000 49V1S 314 H3d 0000 0LF V61 89¢1°0 asd ciogsaliuMm
6°052T ¥i'STe'e 000 PGZe'E 000 44V1S 314 W3d 000004 ¥6L 14100 gs2 pugaousap
BY 0SZT L¥ LT¥'SL 000 L¥)2y's) 000 24V¥1S 314 H3d 0000 0LF' V6L €600 as0 siinsiep
670622 0$'058'1E Q00 0S'056'¥T 000 44V1S 314 U3d 0000 0L'¥6L £8Ci0 pg Ao eopn
6¥052Z €T°LLE'Y 600 £TLLE'Y 0070 44v1S 314 "3 0000°0LP'PEL g0 ds0 Agllea yonbreg
BY'0S2Z £9° /by co0 £9°409'y T 000 44V1S 314 ¥3d 0000 045 ¥6L B8EZ00 as4n siIA oA MaN
B¥'0S2C ¥6'96%'2E co'o ¥6'66¢'2E 000 4-4V1S A1l ¥3d 0000°0LF'¥6L LLOLD S0 piopeH MmoN
6¥°052Z ¥£'256'8¢E 000 P£'E56'88 000 44VLS J14 ¥3d 0000° 0L '¥6L £00T°0 aso wesjed-pueioH
BY'0522 B0°62E'99L Qoo 60°69£'091 000 44vLS 314 W3d 0000°0L7'Y6L 9588°0 @S uowD

ysiBojaipny Jurisun) 001°£0E
aped j1eppng JOBIIUOT) 938Q 0L EIGY 1800 paxid siseq 1509 1507 2IEUSg ERTINELS T EES
121810 waunsy sjuaysnipy JeRIU| juslng ' nun fnueny juziBoad
JORIJUON JUBLINT 10} SISEY
150D pajesipul ay) Je
1eak jooyss $Z-£20Z oy} Burinp sasiniag Buimolioy euy Jed puoses ayy yo Aued sy o) apirosd o) seaibe Agasay ped 3siay sy 3o Aued pies syl INO4TEIHL MON
*ANET] UONEDNDH 34} 3O L5-056) SU0ND9S Jo SUoISiAcsd U Japun ‘Sas)Sng [OCUIS PUR UOIIEONDS JO SPIBOg PIM Sjuaaslbe
OJU} J3JU3 0} PIZLIOINE Ud] SBY PUE MO[BG SIVUSG pasoidde auy spiaoad 0} pazuoyne A|np usaq sey wed 3543 oY) Jo ANed SESISUM JBY | ‘HIISSINLIM
wed puosas ay} Jo Aped ‘S300H OWDISH-UOSIPRY-EMIBUQ PUE
"Wed 1511 543 Jo Aued ‘53009 ALNNOD ODINMSO Y} Ussmyaq pue Aq £Z0Z ‘AINP Jo Aep 1S1 SIU} opew I NTIWTTIOV SIHL
S901A18G jeUOHRINPT SAnEIad00 ) J0) JOBHUOS
FLLEL AN ‘ODDXIN
| @Beg 79 2LN0Y ALNNOD 611 We pLip s
-8V wog $30049d ALNNOCD 093AMSO £20T ‘5L Azw



CEL'TLGO'ET UBp YEDULY

8¥'0£9Z 05'26)°'L 000 05°T6L'L 05°25L'L 830 |BNOY 00000 0000°0 adso usjed-puejoH
. IMYMLI0S 07D £20°S1S
Z1'0s8'1) 00°0 T1'098°1) 020°515 a2lAIeg 10} BjOIGNS
&¥089Z 04°4TL'L 000 0L 424 0124 A$N IYNLOY 00000 0000°0 G890 puejalounsspp
67'0£9Z QT°L06'S 000 02'106'9 0z 1089 SN IVNLOV 000070 000C0 aso sfieremm
8¥'089Z ZTSLTE 00'0 72517 TTSLE'E 3SN TYNLOY 06000 00000 aso uaugn
FUYMAUYH 01D 0Z0°SLS
8%°0£9Z 00°008'2 000 000082 0o 884 1814 0000°008'C 00001 PS Au0 B2jN
usuodwod juwbpy ypals H3YS-SOAD SAN 060°LLS
apo5¥ebpng  Renltoqy B1BQ OL PELOUOS 3500 paxid SisEq 1500 3803 sreyg ESTPNETS "ON [B1i8S
121381 weunn syuswysilpy |engug w2un) : Hury Hanueny juiesBoid
}oElUOD IU2LINTD 10} SIseg
$3008 JoWNIBH-UOSIPE-EPIsUQ
E-£202 122 A [00YIS $3209 ALNNOD 093IMS0
$99IAl18§ [EUONEDNPT aapeladoos 103 Joenu0n
vLIEL AN ‘OODEN
z abeg ¥9 ALNOY ALNNOD 621 W pLiLyI60
SV U0y S3004g ALNNOD O9DIMSO £20¢T ‘61 A2



8EL°GL'S0°ET USA FEIULY

LE'96LTLY
100 JR5CD] 000
{200 19500) 000
(2007100 3999xT] LE96L°TLY

¢ abeg
1-8¥ uod

{pazioyiny sy) uoiesnpy

(ss2uppy 9910 1504} (1ed puoosag ayy Jo Aned) 10 pieog ‘44910 J0/PUE JUSPISBld ‘armeubic
-€LYEL ‘AN ‘PIOJIBH MIN ‘0L Xod "O'd $3004 sWhIaH-UoSIpRN-EpIauQ
(ssaippy 99140 1504) {ed ¥s114 2y jo Apeg) mwoomm@_l_m_o w%:m  Juaplisaid ‘adnyeubig

¥LLEL ‘AN 'OOIX3N ‘¥9 JLNOY ALNNOD 6L} $33049 ALNNOD O23MSO Q\% ﬁ _ mv S

UM BA0gE JeaA pue Aep 2y} SpuBY Jiay) Jos oY sapded 2u3 ‘JOTUIHM SSANLIM NI
"UCHEINPY O ASUOISSIWOD aY4] Ag paaciadde 1 3 fun Bulpuig 10 pHEA 94 10U [|BYS J2BHUO0D SIU]

‘pascidde st usiay pautejuos ABojopowyialy 150 WICHUN SUJ ‘M UONeINPZ 91B)S YIoA MaN au Jo {e)(P)(F) ‘06618 unm asuepioose uj

ek dad sawy g
:@npayss Buimojjo} ayy o} Buipscooe ped 3siy syl Jo Aped auy; o
15092 JoeaJu03 jejo) ay) Aed o3 sealbe Aqalay ped puosas au} jJo Aued ay]
151500 J9ERUGT E101
18}s0) [B31S]D 7 WPY

51500 [ENGES
TSpUNS [y - SIS0 99IAMSE 10 [BJ0L
TAEIng

$3009 JSWINISH-UoSIPEN-EPISUQ
YZ-£Z0Z JeB A |00Yog $30089 ALNNOD 0DIMSO

YLLEL AN ‘O2IX3aN
79 3LN0W ALNNOD 6LL W 15 25080
S39208 ALNNOI 093IMSO £20Z ‘61 Aol



L9z E0'S0'EE Hen  FEUIA

DO'EQY c00 00°€01 o0c WUNOTOY i8d JOO0'EC) 000071 QsS uojulg
00'60E 000 00'soE 000 N33y =34 0000°E0L 0ooo'e QSO PRIoE
1918 IS MO HINSIF/SED OE00LS

00°G20°vS s} 0052005 01070.L3 I2IAIIS 10§ [B303GNS
00'05%'6 00’0 0005Y'6 o0's WNOYY Bd  0000°6ES ooao'gl (80 ci0gsayuN
00'STST 000 00'929'7 000 WUNOVY 33 JOO0STS 0o00's Q80 puejRiounsay
00'0sL'e 000 007081'E 000 UNOSOY 8d JOOD'GES 00009 US0 PHADIRNA
00'008'9L 00 00002'31 oo'e NSy Bd 0000°GES 0ooQ'zge as Ao eonr
00'SZ8Z 00 00°929'7 000 NIV i3 (J00°SES 0o00's as9 Aellen yonbneg
00050 co'a 00°080'L 000 UNOTY i2d 0000°GES 000072 aso uosway
00'sze'e o0'a 00829’ eo)¢] NGy i8d  0000°6ES 0000°S Qs AuexsuC
005251 00’0 00°525'L Q00 Unosay 24 0000°SEZS oooo'e $3004g Uosipe-IawbaH-2piaul
0O00L'T co'0 0000l o0'e UNOTOY i8d Q0Q0'SZS 0000y Qs sl HOA map
00°05Z°S (U] 00°052'S 00’0 WNoSoY igd (OQ0°GES 0000°01 Usd PIojIRH Map
00°C0T'y 000 00°00Z'y Q00 UNO2IY J8d G000S2S 00009 QS0 wejgd-pue)or
0070012 ooa 00°00L'T 00’0 Unoady 124 0000°9ES gooo'y assd uouyc
00'ses 0o'o 00°S7s 000 NG i2d QOO0 SES 00007} QST plaooit
SIUNOIY JINTISED 0L0°DLL

00°958°¢ 000 00°958°g QL0 GEY 991AI95 104 [RJOJGNS
00P8'y 000 00'#H9't 00 IN0H 484 000301k 0000ty as A eanr
0096/ olox] 00'es. [wo] INCH J8d (000801 00002 Q80 Agilen yonbneg
00091 [slog] 00°09L'2 juo ] NgH 154 GO00801L 0000°02 Qg0 uaed-pu)|op
00'96Z°} ooo 00°96Z'L coo incH Jed Q000"80L 0ooo'zE as0 PiRo0E
ueINSU| pased 1endson 0L0°0M
TeEnuoy Teq oL FEEN D) 500 Poxig SiSeq 1500 3500 EYENTS TIEST REFE
MBIND syuaunsnipy feRug yauany ) nun JAnpueny juresfol,.

JORIOZ) JUALINTG 10§ SISBY
13502 PIFRIIPUT Y} I
1eak jooyos pZ-£70Z Y3 Bulnp seoiasag Buwmoloy syl Wed puodas ayt jo Aued a1y o) eptaosd o) saalbe Aqarsy ped jsiy ayy jo Aped pies ay) ‘SYOLTNIHL MOD
*MET UOEINPT 34} O |5-056) SH01333S Jo Suoisiacid ayj 1apun ‘533)5n4] |GOLIS PUB LOHRINPI JO SPIBOG UM Sjuawealbi
OJUI JTTUD 03 PAZIAOINE UIIq SBY PUR MO[R] $321A18g paaocsdde ayy apiaoad o) pazuoyine Ainp usaq sey ped Jsuy ayy jo Aued seasaym ey ] ‘HISSSIANLIA
ued puodss ayy 0 ANed 'S300H UOSIPe-IalIaH-epaun pri
‘ped 3513 3y 3o Ayied ‘§32089 NOSIAYIH-ANYTLYOI-VOVANONO 2Ul Usamiaq pue Ag £20Z ANt Jo Aep 35| Siy3 apew NINITUOV SIHI
JPeRUO] -8y (BRI $2-£202
FLZEL AN ‘ASNOVHAS
} 8Bey avoy NOSdINOHL 02389 wd 9E120:80
LSV Wiy $32504d NOSIAVA-ONYTLYOD-VOVANONO £207 ‘91 aunp



LSOTE0Q0ET e FEITA

60" 0ZL'Y GO0 00°0Z1'v 0207049 I1AI95 104 |BJOINS
00819 g0 orele 000 RNOOYY 18d 0000'E01 0000 {80 ologssuyy
00ZLy ogo orzLy oo WNoDY 139 0000'EDE ocogy G890 PuEsIouSay
00'vze 00Q 00 ¥R 000 Wno3Isy J8d 0000°€0L oceos as A0 er
00'51LE 000 0'sls 000 noXdy 184 0000°E0t 0o00's Qaso Aueysuc
00902 sy} oo'soe Qo0 ooy 13d 0000°€0) ooeae CSN SHIA O MmN
00°42L ooo ories 000 NCITY 184 0000'E0 0000°L G50 PICHEH Mman
0072ZL¥ 000 00Zly 000 WNCoy Jag 0000°E0) jelelslslg J8D juaied-pue||or
Tenuoy FHEQ 9L FERuog To00) Poxid 16 1500 1500 EYETT R ITNE T3 CTWEREY
waung sauwsnlpy Feniug juding i Hun Rpueny jureBo).
JIEAUOCY) JURLINDY 104 siseg
S2208 LoSIPER-IAUBIaH-EPIAUG
YEreEg0T 12 A (00 $3004 NOSIAVIN-ONY1LHYO-VOVANONO
RWeauoed L-gv (eI} $2-£202
LIZEL AN ‘TISNOVYUAS
z afey avod NOSJINOHL 0289 wd $£:20:60
L8V w0y S3208 NOSIAVAFONVYILYOI-VIVANONO £Z0Z ‘9) aunp



1897'60°90°C7 HaA  TEDETY

(pazioyiny sy) uoneanpa
{ssaippy 29150 1S04d) (Hed puodag ayg jo Aed) 30 pieCg ‘Y4317 JOo/PUE JUIPISIAg ‘dameubis
0£00-C1VEL ‘AN 'PIOIEH M3 ‘0L X0g Od $J009 uosipen-laWwsH-epIsug
(5594ppY 90O IS0} (Hed 15K 3y} Jo Aped) $3309 MI9]) I0/PUE JUIPISAId ‘Snjeubite
1LZEL ‘AN ‘HSNOVHAS ‘'aVOU NOSIINOHL 0789 $I208 NOSIVIN-CNVELHOD-VOVINONQ

"USTIIM A0GE J2aA pue ABp Ay} SpUBY M9yl 195 2ABY sanded 2ul ‘4OTUIHM SSIANLIM N
“UBEINPI JO IBUGISSILWO 3y} Aq pascidde St} un Buipulg Jo pljea 3G JoU [JeyS JORIJUoD S1Y}

aeak Jad sawi] ot
3npayss Buimoloy ayy 0y Guipiosae ped 3510 3y} 0 Aied sy 0
1502 JPRHUOD [2303 ay3 Aed 0F 599408 Agasay Jed pucoss ayj jo Aued ay;

183K |COLDS $Z-CTOZ SUI 10} DAOGE PINJBll SINALISS Jy19ads 3 Uy ajediomed o3 uoinjosal e pajdopt
SBUY PUE 'S]00YIG JO JUBpUSIuLadng ayy Aq pasokide pue pamaiAll Se 901AIRS LOBa 104 SISOD 8JeInojes 0} pasnt so|Bojopoylsy IS0 HUM 908G ol paactdde sey Jed puosss ayy jo fued oy}

0015029 51503 Y0eRU0D 1601
{f0039593] qo00 SIS0 [Eo1e1 g g WPy
Z00 9590] 000 EjEeh EiaEs
{Z60/L60 We5X3] 00°150°L9 TSPUN TV - 51500 S9IAISS JO [EJOL

TRIBuIng

$3004 UOSIPRIN-IOUNISH-BRISUQ
$2-£20Z B3 (004G $3908 NOSIOVIAFUNYILYOI VOVINONG

F1ZEL AN “ASNIVEAS
¢ shey avcy NOSdINOHL 0289 wid 9€:20:50
1Y W0y S3008 NOSIAVIN-ONVTILYOD-VOVANONO £Z0Z ‘91 euns



OVLZ51'G0'ET Yen “BIEIM

0E69L2 0070 026912 005115 82IAISS 1O} [ej0IqNG
9g8'cey 000 98eel 00’0 FDVINIDHUId 00E6'GLE 0000°C 4sd ITHUALEILYAN
£6'912 000 £6°912 00'0 JOVINIDHId 00E6'9LT 000%°} aso AITIVA LIONONVYS
£6'9L2 000 £6'912 0c0 FDYINIIHAd 00E6°8LE 0000"L asd NOSWa
T SR'EEY 00c agect 000 FOVINIDHId 008691 00002 Qsd ANWISIHO
£6'01Z 00Q €691lT 000 FOVINIOHId 00€6'912 0000°L as4An STHN HHOA MIN
og’eel 000 ageer 000 JOVINZDHId 00€691C 00602 S NOANITD
€692 000 £6°91L2 000 JOVINIOEAd 00€6°918 0000'E aso g0 cHa
ADUYHI NINAY HENDMHIS 005°LLS

00°056°6¢ [N oo.omm.mm mco..r 1§ @31A1ag 104 [EJ03ang
00068'L 060’0 00°066°L 000 ONIGHNG H3d 0000°666' 0000¢ asd ITHAHALVYAM
00°665° 000 00'S66'C 000 ONIGTING Y3d 0000°566'S 00001 asd A3TIVA LIONDNVS
00'§66's 000 00'GB6'E 0070 ONIGTING ¥3d 0000°666'E 00001 asd NOSWZH
00°066'2 000 00°066°L 00’0 SNIQTING H3d 0000'665'€ 000072 aso ANWISIHO
00°566°¢E 000 00566 000 SNIGTING ¥3d 0000°566° 00001 asdn STIUN HHOA MIN
00'066°2 000 00°086'L Q00 ONIOTING ¥3d 0000'666°¢ 00002 aS3 NOLNITO
00'666°E oo'o 00°G66'E 00’0 ONIG NG ¥3d 0000°666°S aco0°L gsd QI3Ho0ud
' 123rodd ALIALLISOd £00°ELS
FEI ) Seq O, JoRIJUOD 1500 paXi siseg 1509 }s070) ENEIE aVIAIBS ‘ON [BH3g
pUET N 1o sjuawysnipy L0 weung : N - fRanueny jueiboig

JORIIUOD JUBLIND J04 SiSeq
3500 pajedlpui 3} Je
13K 100USS $7-£20Z 33 BuLInp Saoiaieg Buimoj|o) auy Wed puosas ayj Jo Aped sy 0) apioid o) seaibe Agesey ped iS4y au Jo Aped pres syl ‘IHOIFYIHL MON
"MET UQIEINPT U O L5-056]1 SUONDaS JO Suoisiacad au) Japun ‘saa)sna) JooUdS pue UCHeonps JO SpIeoq pim sjuswaalbe
O}yl JOJUS O PIZLIOUINE UIQ SEY PUE MOJ3q $22IAI9S panosdde ay) apirosd 0} pazuoyine Ainp uaag sey Med 3s1y sy Jo fAded seassym jey L ‘HIISSINLIM
-Wed puodass syp jo Aped ‘93509 HIWIMUIH-NOSIAVIN-VAIANO pue
‘ed Jsui 33 4o Aled ‘§I508 YOVANONO - YONAVD 24l usamiaq pue Ag £20Z “AInp 4o Aep 15| SIR SPEW | NJWFIHDY SIHL
¥¢-£2 STADAHIS TYNOILYDINAT FAILVEHIJO00D 04 10VHINOD
LZ0S} AN ‘Nandnv
L afzd avod 1S ISINID LSIM 6181 wd Zy:00°€0
I-3¥ uuog SA204d VOVANONO - YONAVYD

€20z ‘gt Ao | .



OvLZ5LS0°ee Jan eI

0c6LLZY
{100 18$63) 000
260 18553) 00°0
(Z00/3003099x3)] 0L'6LLZY

Z abed
LS UG

(SsaIppy 29140 150d}

{pozioyiny sy) uoiieonpsy
(ued puodesg ayl jo Aled) 3O PIEOG I3[0 10/PUB JUBpISALd ‘Binjeubls

-EEFEL “AN 'GHO4L¥YH M3IN 0L X049 Od

(ss91ppy 2250 150d}

S3I0208 YINDHIH-NOSIQVIAFVAIINO

(Bed 35014 8yt 3o Aued) S3006 Psi0 bjpuE JuspISeid ‘S mMIEUBIS

-1Z0L ‘AN ‘N3Ngnv ‘avod 1S 33S3NIAD LSIM 6481

51565 IOEHU0T [BJ0L
TEj500 [BoUB[)) ¥ WPy

505 1=;IdeD
SPUTIT Y - 51500 501A18G JO €101
TAewwng

(Trac = o -1 )
$3008 VOVANONO - ¥ONAVD ™ \Q P

‘uspLMm aaoqe Jeak pue Aep oy SpueYy 1AL 39S aaey seived ay} *JOIUIHM SSINLIM NI

-uonesnpg §o JeucISSIwo? 3y; Aq paacidde st [pun Buipuiq Jo pi{ea ag Jou |[eYsS J3R0U0D SIY ]

seal zad sawi) 01
:ainpayss Buimol|o) auy} o} Buipiooae ped 541y auy Jo Ajed ayl 03
1509 1oB5UO02 [E30) 94} Aed o} seaibe Agalsy Ued puodas ey jo fled syl

PE-£20T 1R A |OOYIS $3008 VOVUNONO - VONRAVD

£3208 YAWIMHIH-NOSIAVI-VCQIING

LZ0E1l AN ‘NYNdNVv
avoy LS A3SINID LSTIM 6184 wed ZE:00:80
$3009 VOVANONO - ¥YONAVD £Z02 ‘B A=l



7257 HEG0'ET e dEDEA

00670018 MA-HINNIH-YAIING- Pojoajeg sadialeg [2jol
670292 00°004'S Go0 HOVI 0000°002' 00007t ANM4 Q310Cd DNIGAI8 TYNOLLONYLSNI 568055
BV OLLE 00'00¥'Z 000 HOV3E 0000°00%C 0000°L WNIEHOSNOD LOVHLINOD 1Q 568 V51
£300d NOSIGVIWN-HINMHIH-VAIINO
8£'68Z°¢l asD LNALYd-ANVTIOH- Pajosias savjalag [Bj0]
67'090¢ 2¢'68Z'E) BE'BECEL a3Tug sy 00000 00000 ANITINOHA-SOILATYNY TYILNISSS 0L0°659
ASD INRLV-ONVTIOH
3pol) ebpng 100D 1805 paxid siseg 1500 3s05 aieus JOUNIDG ‘ON [BlLRg
BUsIg gL paunD ) wup FAwmuend jueibold

joeU0S JUSLIN 10} SISEY
11502 pajeslpul 8} 3B

Jeaf [ooyos pz-cz0z 9l Buunp seoialag Buwmolios ayy Jed puodes sy jo Axted ey o) spiacid o) sea1be Aqaiay Hed Jsul au; jo Aped pres 3y ‘IHOIIHNIHL MON

-MET UOIEANPS BU) JO LG-0G6] SUONDSS 10 SuoisiaoLd By} Japun ‘S8ajsiu) [00YSS PUB UCHEBONPS JO Spieog Uiim sjuswesibe

01U] J9)us O] PAZIIOYINE USaq SBY PUE MO|3q sanlaleg paaoidde ay) apiaoid o} pazioyine A|np usag sey Jed sy ay) jo fued seassym jeyl ‘H13SSINLIM

. eBeg
1-8y diog

‘yed puoses ayy jo Aued ‘§I008 NOSIAVIN-UINIMNIH-VAIANO pue
‘ped 3sily sy o Aed ‘3004 | J1NT 83 UssMISq pue Ag £20Z ‘AInr jo Aep }S| SiLY opBW INZINITHOV SIHL

¥Z0Z-£20C LOVHINOD L SV TVLLINI

Z68L-PZZYL AN VDAN3AS LSIM . .
Ty NITHVH 95¢€ We 0F peiil
§$320%2 | I3 £20Z ‘10 sunp



ZZ5T LES0ET ton deoWA

(prziloynyY sy) uoneInpy

{ssaippy 22140 150d} (1ed puooag ayj jo Aped) 10 pleog “ejs Jojpue Juapisald ‘eunjeubis
£LPEL ‘AN ‘THOLLHVYH MIN ‘avod LNAWITLLAS FNAAiN LyLy ‘0L "0'd SAD08 NOSIAVIN-HIWIMHIH-VYAIENOC
{ssaippy 22040 }50d) {1ed ys11d 9y Jo Aued) 53008 W89 Jojpue Juspisald ‘aineuBls
e ) \«\Jﬁﬁ ‘Mlhr
2681-PZZFL ‘AN WOINIS LSIAM ‘TM NI THVH 66¢ $3004d | 33 %Q \@.\ﬁ;\\ f

‘uspuMm sacge Jeak pue AEp sU} SPUBY JiaL) j9s eAry saled syl ‘JOTUAHM SSINLIM NI
‘ucnesnpg 10 JeUoIsSILWe) 23Uz Agq parctdde S| 3 jpun Buipulg 10 piieA 24 JoU [BUS JOBHUOD SIYL

Hed ysuy oy} jo Aped ayy o3
3509 JoRIUOD [8303 3y} Aed o} sealbe Aqaisy Med puodas ay) jo Aued ay|
8E°68E'LE TE1505 JoenuUOD [BJ0L
{100 1250D] 000 . 1§}s0] [BOHB]D } "WPY
{zo01B50D] 000 51500 GO
{Z00/1.00 ja80%a) 8€'682°1Z TSPUNJ [V - 51502 90IARSS JO [Bj0]
HEHS

S3004 NOSIOYIN-UIWIMEIH-YAIINO
¥C-ET0Z 1ea) [ooyog §3004 | I3

Z68L-PZZPL AN ‘VOIANIS 1sam . .,
z ebeg ad WATHVYH $5¢ WE Oy ped)
1S W0 SA004d | IR £Z0Z *1.o sunp



PL'GL'GOET ep dEDILH

06°L1F'8L S NISINTY- PRISRS SITNAILG [BJO |
00 LLF8L 000 1O1HLSHD ¥3d 0000 LL¥ gL 0000°L SNOILVIZY 33A0TdNI 0L0°LEY
asd NISI3Y
Toealon 3507) pexXid siseg 1507 1509 IBYS EEIINETS CHIEES
reniuy| jusin) ’ nun Rueny jueiboly

}oBUO0S JUAIINT 10 SISkY
JS09 pajesipul ayj 3
Jeaf 100Y9S +Z-£Z0Z 3Yi Buunp sanatag Buimoy oy sul ped puodss auy) 1o Anted ay) o] apiaodd o] seaibe Agalay ped 1s1y ayj jo fued pres 3yl ‘SYO43HIHL MON

*MET] LUOREDINPT 93 3O [S-0G6] SUCHDSS JO SUoISIAcLd IY} JBPUN ‘SIBISI) |COUIS PUB UCIIEINPS (0 SPJeoq Yjim sjuawaalbe
0}Ul J2JU2 0] PIZLICYINE UIFYG SBY PUB MO[Sq S221AI9S paacidde oY) apiaoid 01 pszuoyine Ajnp usaq sey ded 1s1iy ay; Jo fed seasaym eyl ‘HIISSINLIM

"Hed puodas ay} jo Aued ‘30504 NOSIAYW-HEWIMEIH-VYAIINO pue
‘Jaed 3521 2u3 yo Aued ‘53004 SURISIED WayneN-0Bas)o syl usamiaq pue Aq £zoz “Anr Jo Azp 35| SIUl Ipew INJWITUOVY SIHL

S32IAISG [BUCHEINRT SATjRId00Y) 10§ JOBIUOD

yevzZl AN ‘@biog puein

peoy jooig dunf 0Z02
i sbeq Z28¢ Xog Od wd 53:0£:50
-8y wiod $32004 siPsie) waypon-obas)o $Z0Z ‘7 A=y



PLGLG0'ET an TEDULY

(pezioyiny sy) uoneanpy

{ssaippy 22110 1S0d) (1ed puoaag auy} jo Aued) 10 pieog “JapD JOjpUe Juapisald ‘eumeubis
0400-€1PEL ‘AN ‘QYO4ALYYH MIN ‘GvOd LNIWITLLAS I1AAlN 282 ‘0L X088 Od $3208 NOSIaVIA-EINIMHIH-VAIINO
{ssa1ppy 92Ui0 I50d) (1ed 1s11d 3y} jo Aued) $3209 "] Jojpue E%mm& ‘sangeufig

¥EVZ) ‘AN ‘96209 pueig ‘peoy yooug dwinr 0202 ‘Z8€ X0 Od $3904 siipisied weyuoN-06esio §

‘USHLM an0qe Jeak pue Aep ay) spuey Jiay} 39S sary sensed ay) ‘J0IUIHM SSINLIM NI
*UONEINPY JO JBUCISSILIWGY a3 Ag paacsdde st} [un Buipuig 1o piiea 3¢ 10U Jjeys 19BU0D SIUL

Jeak Jad sawiy 91
:8|npsyas Buimoljo) au3 01 Bulpiodsse ped 151y 9yl jo Ayed ayy o3
1503 J9RJ1U0Y 2303 3} Aed 0] ssaube Ageasay Med puoosss ay) 3o Aped ay )

00°LLY8L 5jS09 JSEUOY B0
{100 18g99] @00 SIS0 |RILID R TWPY
{260 19599) 000 507 [ejides
Z00/100 Jd99%3] 00°LL¥'8L SPUT [V - 53500 99IA19G JO [EJOL
AEwwung

$3209 NOSIAVIN-¥AWDINAH-YAIING
¥2-6207 JESA |00U2S $3004 slipisies usypoN-0B9s)0

¥Ev2Zl AN ‘oBiog) puers

peoy yooig dwine 0Z0Z
7 9Beg 8¢ xog Od wd §0:08:50
£-SY wiog $3204 slinsied usypon-obasio £z0Z “ZZ Kew



L8000 ee Jan A7

00050 (S ALLD ¥YILLA- PSI02ISS SBIAIDS 1RI0L
00°0Z0't 00°0Z0°1 334 WIHYNLOY 00000 00000 TIHVALIV-NOILYIIVA 7 ONd 62 85SvD 010°559
00°0E0't 000 PuIsIg Jed GCO0'0E0') (o001 34 38VE - NOILYN VA ¥ DON1d 52 8SYD 0005599
as ALID VOILNn

0070’8 482 QB0 LHEVH M3N- PSIOs[ag SadlMeg [ejo]
0o'ovE'L 00°0vE’L 334 WIHVYNLOV 00000 Q0000 IVIHVALOY-NOLLYNTVA 2 ONd 52 BSYD 0107859
00°0£0's ao'o wuIsiq j8d 00000EC'E 0000°L 3 ASvE - NOLLYNTVA 2 DN §2 9Sv9D 000°659
QS0 Q¥04LdVH M3IN

00°050'2 SO 413IIM00Ua- Palasiag SadAles (B0
00'0Z0't 00020t 334 TYidYNLOV 000070 00000 TVTHVNLIY-NOILYNTVYA 7 DN 52 8SVO 010659
00°0E0't 000 vusig Jad 0000°0E0'E 0cog') Jd4 38V - NOLLYITTVA 2 ON1d 52 9SVS 000°659
as2 gI3IdH00NS
Penuosy 1500 pexig siseg 1500 1507 SIELS ELTT¥ETS ETEES
wRung uBLNg ’ Hun Rpueny juelBolg

PRENUCY JUaLINY 4o} siseq

11509 patEdpUL BY} Je

Je2A [00Y3S $Z-£20Z o Buunp sosiaeg Bumoljos 643 Ped puosss ay jo Aued a3 o3 apiaotd 03 saasfie Aqasay yed 1suy oy jo Aued pres 2yl 'SHOSTHIHL MON

"MET UOREINPI U} JO (S-0561 SUCIIIIS SO SUOISIAOI BUY) JSPUN “SAZSIL] [00YIS PUR UOREINPS JO SPIEOY YIIM Sjuawaalbe
ojur JSJLIS O} PAZIIOIPNE UIBY SEU PUR MO SAVAULG paadsdde sy apiaosd 03 pazuotpne Ajnp uaag sey ped 151y auy jo Aued seataym 12y ‘HISSSINLIM

-ued puooas ayg jo Aued

‘$3008 NOSIAVIN-UIWHRISH-VYAIING pue ‘Ued Jsiy ay; jo Aued ‘S3008 NOLONIHEYAM NIMHHYAR XFSSH NOLNFTD 341 Usamiaq pue &g £Z02 “AInr 1o Aep 35 ot uo aAgoage |NTIWIIHOV SIHL

| abey
L-SY w04

$321A19g [eucheanp] aaneradoos Jof wenuos

SS¥0-106ZL AN ‘HOMNEGS1LV1d
IHANENL AYYLITHIN 5851
SSt X089 '0'd

$32049 NOLONIHSYM NIUUVYM X3SS3 NOLNITO

wd LgivppD
£20Z ‘5l aunr



vl 800 ET 1ea TR)ULY

‘LZZX00L0-195 {916) J& SIDAW aulsiyD 19Bju0T aseald 'suonsanb Auy

"Blorsaan@aunsuya su0Aw ‘LOGZLE AN ‘UBIngspeld ‘5ot X0g Od 'Jeinseasl 3908 03 wWio) paubis winjas aseald

(pazuoyiny sy} uogesnpg
(SSaIppPY 200 150d) {iied puoosas ay} 1o AUed) 30 pIROgG 3D JO/pUE JUBpISald “ainjeubig
0200-EL¥E€L "AN ‘GH04LEVH M3N 00V LNIWITLLIS IITAIN L¥2¥ ‘02 XOS Od $3008 NOSIAYW-HIWIHNIH-VGIEANO
{ssalppy ad440 150d) (Med 18513 a3 Jo Auey) $30048 1210 WHISIg ‘aunjeulig

§5¢0-LO6ZL AN ‘HOHNESLLVd ‘TUIANENL AMVLITIW 5851 ‘S5 X08 '0'd

00'0Lr'ZL
(100 18509] 000
{200 1@500] 000
1Z00/100 300oxg] 00°02F'ZL

¢ abeg
IS WG

51500 10ERU0) [EJOL
51800 jedUsD y TWpY

$I008 NOLONIHSYM NIYUVYM XISS3I NOINMD E

"usSHUM BAOQE Jeaf pue Aep sy} SpUBY J1ay) Jas aary saited SR *JOIWIHAM SSINLIAA NI
"UOEINP3 §O JuaIssiWwag 8yt £q pascidde 5131 [jun Bulpulqg Jo pijea aq JoU [[BUS JIBNULO S1YL

"AlUiuoW %4001 pred pue pajig aq [lis YSiym S301AI3S Basn S [11q 1da9xs ‘yiuow tad yiz L
‘einpayos Buimoljo} ayg 03 Buipiosoe wed 1sii 2y 1o Aued sy 03
1503 WENUOS |B0S 3U3 Aed of sesufie Aqatsy ped puosss ayg jo Aped sy,

EECT EideD
EpUng 7V - 51500 SOIAISS JO 18I0
TREUIGNG
S3008 NOSIOVIN-Y3WIMYIH-YARND
YZ-EZ0T 128\ 100Y2S SIDO0E NOLDONIHSYA NIHHVM XESSI NOINID
§SP0-1062ZL AN ‘HOHNEGSLIY 1d
IAIINMGL AEVLIHIN 6851
S&b X088 'O'd wd L2y
3004 NOLONJHEVM NJHHYM XZSST NOLNID £Z0Z "5iL aunr



ov'Lo'sOEe von  JEDTIA

007080 06°080°; 000 £07080'L 1802 J3XId 000070 00000 0SSO QHOLLEVH MAEN
151Q NOISNTONE 2 ALINDI ‘ALISHIAIT 0b0°625
eSS Ted oL TOENI0s R per— . 3500 ETEIT RS BT TN EES
Jeang sjuauysnipy feriug WaIng C Hun Apueny pueiboid
joRIjuUOY JuALING 10} siseq
'3S0D Pajes|puE 8uj I8
1eak j00Y9Ss $Z-£Z0Z 243 Buunp sanaies Bumol oy sy ped puodss sy yo Aaed oyl 03 apacad o soaibe Agaisy Ked jsay su Jo Aued pies syl ‘THOIINIML MON
AR UOIIBINIPT 343 30 L5-056( SUOHIS 10 suoisiacld ay] Jepun 'Sa83si) [00UIS PUE UOREORPa JO SPJEOY M Sjuawaalbe
03U J93UR O} PAZLIOYINE USaq SBY pue mojeq Sasleg peacidde sy spiaoad o pezuoyine Anp usaq sey Led 353y suj Jo Aued seddaymieyt ‘HIISSIANLIM
ed puosss sy yo Aued ‘93508 HINIMYIH-NOSITYIN-VAIENG pue
‘yred 35y 8y3 40 Mued ‘§300G VOOLL-YIINIAS-SNIMANOL 23U} Usamiag pue Aq £20Z ‘Afnr jo Aep Is) siup apeut LNIINTIHDV SIHL
$921A13S feUCnEINPY aAjeiodoo) 10 JoRUOYD
0S8F1 AN ‘eoeuj|
L abeyg PeOY UlLIBA 555 WE 056 1L
LSV o4

S3008 VOOLL-VOINIS-SNAJINOL £20T 'so.punr



90°080't
TL0019500] 000
{Z0019560] o0a
12007700 1999X3]  00°050°}

z abey
L-8Y wicH

orLoTenEz oA FEDTIA

{paziouiny sy} uoyeonp3
(sse4ppy @20 IS0d) (peg puosag ey} jo AMEd) 10 pizog “4B|D Jo/pUe JuspIsaly ‘aunjeublg
-SLPed ‘AN ‘UGHO4LMYH M3IN ‘0L X0 "O'd $3008 YINDUIH-NOSIAVIN-VYAIINO
(ssaippy 820 Is0d) (Hed 3884 ou} Jo AlEd) muuoa“n\%:m _u%m Lam:m_m

058%1 ‘AN ‘BOBL)| ‘PROY UILIBM §55

N
830048 <Oo_hx<om_zmw.mz_xm50._./\. Q\ %@\

"usum eaoge Jeak pue Aep 3l SpUBY 119U} 395 IARY $9MEd U3 'JOTUIHM SSTINLIM NI

"UOPEONPT JO JOUQESSIIUOS oty Ag pancadde sty pyun Supuig a0 priea ag JoU feys J0e3U0d SIYL

E}S05y JOERUOD [EI0L
S8 [eSIE[g 7 WPy
SO0 [5aED

TEpUNS [V - S7907) SOIAI0G {0 (530

FIewng

seakdad sewi] 0k
:a|npatas Bumol[o} auf 03 Buipicose wed 3sau 243 Jo Aled ay3 0}
1509 JORHUCD |E103 24} Aed 0} sa9dBe Agedsy ped puodsss ayg 10 Aued ayp

$Z-£20T B2\ [COYDS

$3208 ¥IWIMUIAH-NOSIOVIN-YAITNO
S$3204 YOOIL-YOIANIS-SNDIJINOL

058%1 AN ‘EoEL
pEOY USLIBAN G55
S04 YOHOIL-VYIINIS-SNIMJNOL

WIB POIG0ILL
£26T ‘90 2uRP



Oneida-Herkimer-Madison BOCES

P.O. Box 70+ 4747 Middle Settlement Road « Hew Halford, NY 134130070 VI B. 4.

wwawv.onelda-boces.or
k. Approval of Contracts

(Seller} with other BOCES

Scott Morris July 12, 2023
Assistant Superintendent for Suppaort Services
T1:315.793.8566
F:315.793.8652
smortis@oneida-boces.org
MEMORANDUM

To: Cooperative Board
From: Patricia N. Kilburn, Ed. D.

District Superintendent
Date: June 26, 2023
Subject: Approval of Oneida BOCES Contractor {Seller) With Other BOCES

2023-2024 Contracts

Prepared by: Scott Morris

Background:
Fach year the Oneida BOCES enters into contracts with school districts and other BOCES. These

contracts are legal documents that bind another BOCES, or school district to services requested.
These contracts provide the basis for revenue for the programs at the Oneida BOCES.

Discussion:

Contracts for services for the 2023-2024 school year are based on requests that were submitted
to BOCES by component school districts, and other BOCES on May 1, 2023. The contracts reflect
the range of services provided by BOCES such as Occupational Education, Special Education
Students, Instructional and Management Services. All contracts are signed by the President or
Clerk of both Boards of Education. All adjustments in service throughout the year are additional
adjustments to the original contract.

Recommendation:
It is recommended that the Cooperative Board enter into the following contract(s} to assure
payment for services:

Oneida BOCES Contractor (Seller) With Other BOCES

Jefferson-Lewis BOCES $385,551.06 Initial contract for all BOCES services
Hamilton-Fulton-Mont BOCES 113,205.51 for 2023-24 including coop. music,
Cayuga-Onondaga BOCES 24,891.00 sub call, science kits, model schools,
Delaware-Chen-Mad-Ots BOCES 8,780.00 NP, sch. Physician med, dir., distance
Washington-S-W-H-E BOCES 5,455.08 learning, ed. comm., LOTE, AV repair,
Ulster BOCES 430.50 micro comp repair, interconnect, EA,

Monroe 2 BOCES 250.00 record retention, telecommunications




The contract provides the revenue necessary to pay for salaries, equipment, supplies and
contractual obligations of programs at BOCES.

Resolution:

That the Cooperative Board approves the contract between Oneida-Herkimer-Madison and
Jefferson-Lewis BOCES, Hamilton-Fulton-Montgomery BOCES, Cayuga-Onondaga BOCES,
Delaware-Chenango-Madison-Otsego BOCES, Washington-Saratorga-Warren-Hamilton-Essex
BOCES, Ulster BOCES and Monroe 2 BOCES for the 2023-2024 school year.

SM:ct
Attachments
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Oneida-Herkimer-Madison BOCES

.0, Box 70+ 4747 Middle Settlement Road « New Hartford, NY 13413-0070
wivwoneida-bocesorg

VI B. 5.

Scott Morris Approval of Contracts
Assistant Superintendent for Support Services . (Seller) with Schools
T:315.793.8566 July 12, 2023
F:315,793.8652
smorris@oneida-boces.org
MEMORANDUM
To: Cooperative Board
From: Patricia N. Kilburn, Ed. D.
District Superintendent
Date: June 26, 2023
Subject: Approval of Oneida BOCES Contractor {Seller) With Schools
2023-2024 Contracts
Prepared by: Scott Morris
Background:

Each year the Oneida BOCES enters into contracts with school districts and other BOCES.
These contracts are legal documents that bind another BOCES, or school district to
services requested. These contracts provide the basis for revenue for the programs at the
Oneida BOCES.

Discussion:

Contracts for services for the 2023-2024 school year are based on requests that were
submitted to BOCES by component school districts and other BOCES on May 1, 2023.
The contracts reflect the range of services provided by our BOCES such as Occupational
Education, Handicapped Students, Instructional and Management Services. All contracts
are signed by the President or Clerk of both Boards of Education. All adjustments in
service throughout the year are additional adjustments to the original contract.

Recommendation:
It is recommended that the Cooperative Board enter into the following contract(s) to assure
payment for services:

Oneida BOCES Contractor (Seller) With Schools

Sauquoit Valley CSD $4,473,352.68 Initial contract for all BOCES services
for 2023-2024 including administration,
career & technical education,
handicapped services, alternative




Education.

The contract provides the revenue necessary to pay for salaries, equipment, supplies and
contractual obligations of programs at BOCES,

Resolution:
That the Cooperative Board approve the contract(s) between Oneida-Herkimer—Madison
BOCES and Sauquoit Valley Central School District and for the 2023-2024 school year.

SM:ct
Attachments




9522°80°00°€Z Jon dEDEIM

0002091 000 00°090°9L 009 HNOH &/ ¥3d 0000°6L0Y 2000y S =~ Y=DIHOM TVID0S AW/ ¥ L2 124602
00'esL'9 00°C 00°€51'9 000 MNOH Y=d 0000859 00001 SH-dINL ATTVYNSIA AN/AIA #212) 81602
00'8E8'%S 000 00°9£9'¥G 000 HNOH ¥3d 0000855 Q00021 SY - HO3F34S AWA3C $°L2L 6127602
00°078°901 000 00°0F8'901 000 3i4 ¥3d 0000°0ZF'Es 00002 18188y HOVYAL AW/AIA 2121l 80.°608
00°CBL'asE 00’0 00061 '658 oco 3.L¥d NOILLINL 0000°0L6'6E 0ooo'e WYHD0Hd GN/AIA P:1-2L 010602
00°081'8¥ 000 00°08L'8¥ oco HNOH z/1 ¥3d 0000°6LO'F 000021 SH-ONITIASNNOD Z1LVEIAAONW/ATHN L2l V2L 30T
ooele’ze 0co 0oglE'LT 0co WO ¥3d 0000°85S 'Y 00009 SH-dil HOZIJS TIVHIAOW/QHIN L L2l §L2v0C
000gk'o8 (]eX] cO0EL'08 000 H14 H3d 0000°02¥'Es 000gL 188V HOVAL A1LvHIdonW/QTN +-LiEl 80L 70T
000286y 0C'0EL'6E 00°008'sHr 0o0 J1vd NOLLINL 000002262 0000'9L WYHDOHd 21vH3aa0/aQtiiy 11123 cloy0e
00°'080'9} Cosro'zl- 00's0lL'ez G000 HNOH &% ¥3d 0000°510'y 0000°% SH- ONIAZISNNOD -ININLSNIaY LEeL E0e
00°008'861) 00 00L'BY- 00°005°8¥C oo 3Lvd NOLLINL 0000°004'6F 0000'¥F WYHDOHd INJWLSNraY L:Lgh CLOE0E
00°GLE'YPE 00°G¥0'2L- 00°09E'Ss 00 HNOH 2/1 ¥3d 0000°GL0Y 0000°LE SHIAMHOM TVIDO0S NVYHDO0Md 2-4°8 1227102
con 00°02L - 00 0es'y D00 HNOH Y3d 00007022 0Gobo0 S~ AdVHIHL SAHd NVSE20d €°1:8 024°1L02
05°5E8°G1 o070 05'Ge6'S 000 HNOH H3d 00C0E85' Y 0c0g’e S - UFAIVINI HOFZ3dS INVEO0Wd 2:3:8 §LL°L0T
000 00" GFF - 00°CFFZF 00C AL INJANLS Had 0000°0¥F 28 0co00 NWVHOOHd } + 2B §1071L02
00°610'899 00 00°5L0'89% 000 A1y NOILINL 0000S6Z'6S Qooc' Ll NYHDO0Ud 2-1:8 DLOTL0Z
O0'EEL'6 000 pogel's 000 INSCNES ¥3d 0000°¢EL'S co00'1 0FddYDIANYH-NOILLYINAA IWNOILYdNODO0 0467401
00°/80°20S 0o¢ 00°/60'206 00°Z60'205 DAY INIANLS 000070 00000 NOLLYINA3A T¥YNOILYdNO20 0107101
L 266l 000 WLiB'sL) 000 YAYAY Ydd 0968°LL1 0000'810'% QNN TYLIdYD 0207200
TFPES'8L 000 IFyEs'el oo YOVMA d3d /902°8) 00008104 INTH 010200
8L°CLG L 000 gLels' L) €00 YAV ¥3d 009601 0000°240°t HASOD JALLYHLSININAY 0107100
ISEIUOS 3380 0L TOEAU0N 1507 PoXIg siseq 1507 1500 aleyg soIneg TGS
aung suauysnipy 12ruf ju2unn ) Huf fanuent Juesfold
JDBILON JUBLING 10} SISEY
11509 pajesipul ayj je
Jeak [ooyss yz-ge0eg aY; Buunp ssalnag Buimoljog ey} ped puooas auyj Jo Aued ayj o3 spiacad o} seaibe Agaisy Hed jsuy ay; Jjo Aued ples syl ‘SHO4SHSHL MON
‘BT UOQEINPT U} JO L5-056] SUCI30as Jo m:o_.m_>ohn 23} Japun ‘S92]SNJ} JOOL2S PUE UG{RINDS JO SPIBOQ U3M Sjusilaalbe
Ojitl ISIUB 0} PIZUOUINE USag SEL PUB MOJa( SaaIalag pancsdde au; apiaotd o} pazuouyine Anp usoq sey Med 1siy sy Jo Aued seatoym jeul "HIISSIN LM
Jed puosas auyj jo fpred ‘08D AFTIVA LICNDNVS PUE
“ued jsii ouy jo fued ‘S300d NOSIAVIN HANDMYIH VAIENO 24 usamjag pue Ag £20Z ‘Ainp jo ABp 15| S1U} 9PBW INIWITHOY SIHL
Sa0IAl9g [eUOREINP aARe1adoos 404 10RO
0L00-€i¥E€L AN ‘QHOZLYVH MAN
avod ININI1LL3IS ATACIN Lviy
) 1 aBey 04 X049 Od wd £EIgEIE0
[~ HHog S30049 NOSIQVIN U3NIMMIH YAIINO 20T hwr.m:ﬂﬂ



8877°80°90°EZ Jon FEDEIA

88’6629 0600 98'86Z'0 O0'686'E Yavamd ¥3d 004272 0ooo'sLo’l IDIAEZS HAHNOD 0ED D!
¥¥'650'L co0 660" o0 YAVAMY d3d 0080°L 0000810} DNIHVYHE 1SN 400 020720!
2.'G¥6'22 co0 CLGYE'EE 000 YOYMY 18d 0094722 CcoooeLO'L NMAIWOD TYNOLLYDrid3 010720
600 00°096°LL- 00°056°L) 00°C L1IVHINOD-X 06000 Q0000 S300d (LID/SH TYNLHIA ADYHZINAS 110 89F 64
000 PR A AR LE'BESTL 000 SV HAd 0046252 000070 FASANIHD 0E0'8E:
2e6eL'9e 99'yee'cl 98’98 'El 00’0 10 HALSIWAS Had 008£°289°0 0000t SA1aN1s 205 AdY 020°8E
D0'0CL'8 000 0000L'8 oo'ocl's JAOVSN 00000 goooo NOILLONYLSNI 3svd g3Ai 10 SL0'8e
08'L0L0zZ 000 08'1L0L0Z 08'L01'0Z LORJLSIC H¥Ad 0000°C 00000 DNINYYE] JONVYLSIA 0L0°8E
oo 00°096°L- 00°096'L 00’0 ISHENOD ¥3d 0000°963 0000°C VRO LNL TC0OHOS H3aNNNS 0808
000 00°084- 00°084 0co INIANLS ¥3d 0000708 0000°Q d3 ¥zaA-—A HOS H3WAINS 020°82
D0ESV'L 0o 00Zar'L 0co ASHN00 H3d 0000°eEs 0000l DMNIAYIV HOS HANNNS 010°8
007000 00°002'8- 00700221 060 INIONLS ¥3d 00007002 0oo0'0g HYNINGS 3LvDT00 020°0E
00°8.2'y 000 0082 000 INZCNLS ¥3d 0000'681'2 0000 ATNITIFOXZ NDd TYNOIDI 01L0°CE
ookt o0 L00Le’L LooLe'E 1OVHLNOD-X 0000°0 00000 NOSIOVIN LOVHINOD SSOHD VA 68T L)
0o'o 00'95.- 009gL 000 HNOM H3d 0000°0 0ooo™o $3204 VOVYONONQ/QESYE TV LIdS0H 62F G
00°8LL'¥G co0 0o'8LLve 0o0 EINIONLS Hd 0000°650°/2 0000°2 NOILLYONOZ IALLYNYALTY Q1080
00'508°L 00'€LL'E- 00'8/8'G GO0 JovSrnyasyd 0000508} 0000°L SLHVY DONINHOAMAd O 1050
00'000'c 28'602°¢- 19°602°9 0000 LOVHINOD-X 000070 00000 $3208 0DIMSO/AD0T0IaNY 89F o
0¥ +00'zh 000 o¥ 00Ty Q00 314 "=d 00007410501 000¥ 0 "HSLNI "ONYT ONOOIS/HSITONT ¢10°8e
00'88L'iEL 00°22L 'GP~ 00383281 000 314 ¥3d 0000°G0E'YLL 0oz L az3yivdint HO33dS 016°GH
80'801'Z 000 80'601°2 000 INVYLINSNOD SAHA 00E6%60 L 0CoGE NVIDISAHJ I00HOS 02021
0l'eea'L 000 04'€96'L 000 HOL1D3H10 SHSOAd 000L°€96') 0GOC'L HUCLOZEA DIz 0L0 2 )
0B'GO¥'5e 200 om.mlotmm 000 31d ®3d 0000680421 00020 MINOLLLLOVYMJ ISHNN 010701

JOE[UOY Bjeq OL TOEL0S 1507 paxiq siseg 3505 31500 aeys aoaeg ON (Bl

juaung spawysnlpy enu[ uaung ) Hun Anueny ueifiol,

J9BIUOS) JUALINY 10} SIseq
aso AZTIVA LIONDAYS
FZ-£E0Z JB@A |o0oUDs $3004d NOSIaQYIN HaWIMHZEH YAIGNO
Sa0lAleg [eUOEONPY aaljeladoos) L0 19EUOD
0200-SL¥EL AN ‘QYOdL¥VH M3N
avOd LNAINITLI3S ITAAHN 2P LY
. z abed 0. X04d Od wd ££:92:20
-V wuog S30049d NOSIavVIN H3anMyYIH YAIINO £20T ‘i sunr



8E7Z'80°90°ET oA TEDTM

04'080'62 000 0l0g0'se 00°00S°02 9sEl/VOVMY 0061 ¥ £000°810°L FONYITIV SNd ? HOS 010v.LG
000Er'EE 000 00'DEP'EZ 000 AINIANLS ¥3d 0000°§90°4 000GZ2 “IOCHDSTHd FFLLIWNOD 0107085
pogie'se oo 00°GLE'6E 0c'o 244 H¥3d 0000°05.L'8L 000G°0 STO0HDS 24VS STOOHOS ALINNWINOD 080°5%5
05286'S 000 05°LE8'E 0G°.e6'e 1DVHINOD-X 0000°0 00000 NINGY STOUNOSAY HOS ALINAWINOD L1IO6FS
000s0'eL coa Q00s0'el 000 INVYAIOHNYd Y¥3d 0000018 0000’ ONINHL/NOLLYOIL EEE03Y HddV 080128
00syL'e 000 00'gFL'e 000 LOM18id ¥3d 0000°GY)L'E 0000 L SISATYNY VAiVG 1114 0/0°L2%
00°06Z's oo'c D0'0GZ'S 000 JOLISIG 9d 0000°052'G 0co0'L LO3rOdd LNTJINSSTISSY T¥YNQIDEY 050°1L2S
00°0eY 00Q 00 0Ly ] LOH1S1a ¥3d 0000°0Ey 0c00'L TONNCD AANLS ORAND HOS OF0'LES
o008L'Z) 00°¢ 00°08L'EL 00°C 1831 ¥3ad 0000l 0o00'seC’L ONIHOIS IWNOIDTY 0£0°LES
000478 00°C 000.7'8 o0o'cir'e LSIa ¥3d S31dvYA 00000 0000 SAOHSHHOM TYNOLLIGOY 020738
aoosl'el 005 0005181 00'0sL'8lL 06000 00000 SINAWISHNGWEFS FLNLILSENS §1071Cs
0V 0¥0°eT 000 ov 0v0'ee 00°001°G 1 ISVE+YAYA 124 0008°L co00'8Le' AQHdINI [HEND HOS 0107128
08'088°GL 0G0 08'088'GL 000 YAVYM H3d 0009'S) 0000°8L0% SLM IONZOS 0L081G
G1e6l' Y ZE'pe6'99- LoePL'yLL GLEBL LY TOVHLINOD-X G000C 00000 NOSIQVIN 3% 'HO ONINHYAT NOWWOD 852°61S
50°918'se 88°006 21°616°22 G0oLe'sE LDVHINOD-X 000070 0000°C NOSIGYIN OX 1H0d3NS MHOMLIAN 852°515
00°09.'8 167€81~ LB'EZT'0L 00°094'6 L1OvHINOD-X 00000 00000 NOSIOVYN OX STOOHOS 13UCN 652F1LS
00°000'0% Qorosr's 00025 ¥ 00°000°05 0000°0 0000°C IHYAMLEJOS/ENINGINDE 6G2°CLS
6V'286'2S 000 6¥'285'S 000 1IN YA 0061'70E'68 0009°C 171587 - ADOTONHIZL HISNL 0LO0LS
g8 LlE'y 96'092'c~ 89TLY'G N s 4 1OVHINGI-X 000C°0 00000 SID0E YONAYI/HHND "HIS 650°80%
00'00s'ce 200 00'005°EZ 00°005'€2 J9VSN 00000 00000 DNILN{Hd 010°50G
0O"00g'0) 000 00°002°0 ) 007002 0k 00000 0coc'0 AIVGIY NON - S.167d dIVd3d 0L2' 105
00°2.2°2C 000 00ziz'er 000 HNOH Yad 0000748 00007952 AT INCD OXDIN D26 +0S
000812 000 00°08L°2L 000 UNOH "3d 0000748 000C0FL HIVJIY TWNSIAOIGNY 0107505
0065 oT'9Eg e SZTLLL'Y 000 INYXZ ¥3d 006/ 0000°001 SIWVXZ 3107 0¥0°209
JIE10) B1Ed O PEII0) 1507 poxiq c1seg 1500 1505 2IBYS ERITYET “ON [E1298
BNy syusugsnipy 12111 JuaLINT ’ nun Anuenty jueaiold
JPRIUGD JUBLING 104 SISeY
aso AITIVA Liononvs
¥2-€20g JeA [oeUag $Z008 NOSIaVIN ¥3INIMYEH YAIGNO
S90IAISS [BUORINPT SAlEIado0T 10) I0BUOD
0.00-SE¥EL AN ‘QHOALYYH AM3N
avod LNIINTTLLAS F1aaliN Lriy
g abieg 0. X049 Od wd £2:52:20
2-SY uuog $32089 NOSIQVIN YINIMASH VAIENO £ZOZ ') sunp



9E2Z'80°00°CZ tan FEITM

0co 15°00v'g- 2570079 co0 QU IAsva+d3aHOVvaL 000E°04 00000 “TIVO NS §10°GEC
oo'sis'e co0L oosrr'e 00'5L8's LOVEENOD-X 00000 0c0c'o 1} ¥v1.83N0D DX DNINNY 1A GIY S1VLS 86F°EES
00 Lyz'L ooal oosze’ ) o0 L¥e'l LOVHEINOD-X 000070 00000 NOSIAVIA OX SCIGYH SNg 93 65272t
CTees'y 000 0Z'c95'y 000 AWAMVAYT INO W3d 0000°918°22 Q0020 Si9d/vSVQ 0907028
§2°180'c 000 GZ180°E Doo ‘5078 Y3d 0000°62. oSy SNOILO3dSNI FYid 00 0gE
C0°008'Z 00°C 00C06'Z 00°C ‘D071 d3d 0000°8C. 0o0C'Y "INIVIA SOLSTESY 0207028
000 000LL'g 00CLLg 00°C 000070 000070 4T ANHD LL002ZE
0g'egL'sl 00'C 0S€51'GL 00°G¥8'LL SPR1L+YOVM 19d 0052 oo00'8L0'L FOIAMLIS ALIIVS 010°02¢
00'elE'9L 00'¢ 00'eg'ol 00'glg'0L AZACTLNE/ON 000070 00000 34 "NINGY TY1NIQA 0F0°8LE
00°052'6 0070 00'0%z's 00°¢ Lo LSIa ¥4 0000°052°6 Q000" ‘dHO0D "SNI HLTVAH 02078146
00'8¥'E 00°¢ 00'8LY'E 000 AFAOTAING H3d4 0G00 v 00O LLL OONVLSISSY J3AO0TdINT 01L0°9LS
916529 000 91'662'9 00’0 1130 ¥3d TYNNNY 0088668 Cooo'L INOHd 7133 08907015
cL sl 000 L6664 000 LINN H3d 00247662 0000 QYD IV 0F0°0 1€
9/°950°G] 000 9/°950'5¢ 00'859°0) 31+ YAOYMH H3d 002E Y 0000810} SADUYHD ATAHZS B INOHIITIL 0L0°0LE
00'see’e 00°0g 006452 00'529'2 LOVHINQD-X 00000 40000 YOVANONO OX SIDINLES ADHIANE 6E'60¢
86788yl 000 96'/88'7l 000 HNOH ¥=d 0086'02 0000720 NOILVIINMINNOD TOOHDS 0L0°E0S
0ooLE'L 00041 00'0¥0'L 000122 1OVHINOD-X 00000 00000 NOSIAViN X LvILODIN 652°Z0¢
£5°801'082 120Z0'eL 22°880°/8} £6°801'082 LOYHINOD-X 0000°C 00000 NOSIOYIN DX HZLNJNOD NINAY 652 LS
00°859'0} 00°EF8- 00°66¥'LL 00'958'01 LOVHINOD-X 000070 00000 NOSIAYIN DX NOILVINOLNY AMYREgIT 6527848
0S8LE vl 000 0£'915'yL 000 LINM ¥34 00067E58 0000 Ll "dO0TEAZEG NOLLDFTIOD 0¥0'S84E
Y ZSYYL ¥6'/82'G- e 0FL'5) FPEST YL 00000 Q0000 SIVHUNOSTY AWIGIT IANFINO 0E0"8.8
ARAYA 000 zlzie'l 28'86¢ YOYARH/A34 0008°C 0000°810°) NYOT AdVYHEI THZ LNI dANYdXE 02070
95 0FL'E 00'0 95°0FL'2 00°0 AHYHEIT M3d C0ZGELE 0C00'E S0INYES DOTYLIVD TYNOIDIM 010'S.E

RIU0) g ol Reiuog 3503 paxid S1SEg 3509 1500 aBeusg ERILYELS EYEIEE

uaung sjuaupsnipy B3] LD ) nun Anueny juerBol,

1PoRUon JUALINRY 10} siseg
aso AITIVA LIoNDNvsS
PZ-£20Z Jes A 100408 S300d NOSIOVIN ¥3NIMEIH vaIaNo
$901A195 [EUONIEINPT aAljelado0) 104 108uU0D
0200-€L¥€L AN ‘QUOJI¥VH M3N
avOd ININTLLES ATAAli Ly Ly
v obed 0. X049 Od wd ££:92:20
L-§Y uuoH S30049 NOSIAYIN HIANIMYIH YAiaNO £20T ‘71 sunp



9EZZ'80°90°ET 18A FEI T

LE088'E 2969 SL087'E 18°085°€ LOVHINOD-X 00000 0000°0 OAS FONVLSISSY alV a3 VIOIdS 66195
009z}t 8r'0zL 255001 00921} LOVHINOD-X 00000 0000°Q (008 NOSIQVINININASHNGINIZY dIVOIUIIN 652 S
000552 000§ 000052 000582 LOVHINOD-X 00000 00000 53009 WYNLN/ TddY INITNO 6871
00°52€E°} 0052 00°0S€E't 00°gLE'} LOVHINOD-X 00000 0000°C §3008 SIMT T-443(/ONILSAL Orid 622 0¥
000282 0002 00°005'2 000252 LOVHINOD-X 00000 0000°0 111 IVLISINT/AHOLNIANI L3SSY A3XI 66+ LE¢
00°€00'} 000 00°€00't 00°€00°+ LOVHINOD-X 00000 00000 $3008 M3H - 0HVOE - A0 44YLS BLZHE!
8e'v8L'e s90gl 00¥50'E Sov8l's LOVHINOD-X 00000 00000 $3008 "aVIN/AIE SAILYHIJO0D 652 L€
26'L92'5T 000 26',92'5T 95958l 3NIT + 180D OAS 0092712L'¢ 0000°} SNOILYOINNWINODF AL 01082
00°00Z°8 000} 00°0l8'8 000 AVQ ¥3d 00000y 0000°02 NOLLNI1T SAHOOTY 010°LES
00'#89'89 000 0078989 0078989 NS TYAINOST TYIW 00000 0000°0 LONIN 0004 T00HIS 040°'9E!
TRRUCD SERET 19BIUG) 3503 paxyd siseg 1500 1509 ETES S0IABS ON Jel
uaung sjusuysnipy iR uauny ) nun nuentd Juweibol,
JoRNUOS JUBLINTG Jo} SISey
aso AITIVA LIONDNYS
¥2-€20Z JBaA (00Y0S $3008 NOSIAYA MEWIMYAH YTIINO
Sa0IAI9G [BUOEINPT aARIadC0) 10) JoBUCD
0200-€L¥EL AN ‘QHOJ1¥VH M3N
avod LNINFNLLES IT1dAIN Ly Ly
g sbiegd 0.X0d9 0Od wd ££:57:29
L-§Y wiod £3004 NOSIAVYIN HINIMHIH YAINO £20¢ ‘vl sufip



9E22'90°90°€Z JoA dEDEIM

{paziouiny sy) uoeanp3

(sseippy 20410 150d) (11ed puodag sy} jo Aued) 30 plieog “USED Jojpue JUSPISald ‘aunjeubls
. ) j L] Oﬁ
95¥EL ‘AN ‘LIONGNVS ‘13T41S YAIINO 1092 F21440 NINaY aso AFTIVA LIONDNYS }
S ,
(sseippy 990 1504d) {(Hed 15214 ey jo fled) $3004 “HoiD Jo/pue Juspisald ‘ainjeubig
0200-€1FEL ‘AN ‘OHOZALEYH MEN ‘avod INSW1LLES I1AQIN Lk2F ‘0L XO8 0d SAJ0Y NOSIAVIN WIWIMHIH VAIIND

‘uspum asroqe eak pue Aep sy spuey Jy) 39S aaey sapded au) ‘JOTHIHM SSINLIM N
“uoi3eINH J0o Jauoissiwog ay} Aq paacidde si 31 ji3un Buipulg JO PIBA 3q JOU [JeYS JOBJJLAD SIY]

Jeaf Jod sawl} us]
:ajnpayos Sumolio} ay o1 Bulpioooe ped 151l o Jo Aded aug o]
1509 Jaeljtoa j230] ai) fed o] ssaibe Agaiay Hed puooss ayy jo Aued ey

89°ZSEELTY 51500 PEUCN [BI0L
(To0 18505) 8L'€L8LLL SI50D [BOLSD 7 WPY
200 9500) £87415°8gl S50 [ENdED
(2007100 1090XT)  L9°19T°220'y TSPUN [V - §)500 99IAISE {0 101
TEung
As2 AT TIVA LIONONVS
¥2-CZ0Z Jes 4 jooyog S300" NOSIOVIN YINIMEIH VAIENO

0.00-SL¥EL AN ‘QHNO41MVH MAN

avox LNIINANELAS IAaIN ZvLiy
g abed 0. X049 Od wd ££:57:20
[-§V uuod S3204d NOSIAVIN HANMATH VAIING £20T ,wrm::n



C.

PERSONNEL REPORT

RETIREMENTS
Non-Instructional/Classified Staff

1, JACQUELINE M, OWENS FOOD SERVICE HELPER

RESIGNATIONS
Teaching/Certified Staff

1, ANGELA M. EVANS SUPERVISOR - SPECIAL EDUCATION
2. HEATHER A. GAETANG SUPERVISOR - SPECIAL EDUCATION
3. KRISTYN E. HAMMOND TEACHER SPEECH/HEARING

4. DAVID E. STAYTON PRINCIPAL

3. CHRISTINA M. WARNER PRINCIPAL P-TECH

Non-Instructional / Classified Staff
1. MARIA N. LAPERTOBA CAREER EXPLORATION SPECIALIST

2. SARAH A. MCELRQOY CAREER EXPLORATION SPECIALIST

UNPAID LEAVE(S) OF ABSENCE
Non-Instructional/Classified Staff

Start Date
i. SUSAN L. ROBERTS SENIOR ACCOUNT CLERK 0770172023
2. SHANNON E. VESCERA BUSINESS & EDUCATION 07/01/2023

PROGRAM SPECIALIST

APPOINTMENTS
Teaching/Certified Staff

Hire Date
09/03/2013

Hire Date
10/11/2016

0972472018
11/23/2015
08/01/2011

03/09/2023

Hire Date
08/24/2022

01/13/2020

End Date
TBD

TBD

Retire Date
0670472023

Resign Date
06/30/2023

06/30/2023

0G/04,/2023

06/30,/2023

06/30/2023

Resign Date
06/09/2023

06/30/2023




RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

The expiration dates of the 4 year probationary appointments are tentative and conditional only.
Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in
order to be granted tenure the teacher must receive composite or overall annual professionai
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher
receives an ineffective composite or overall rating in the {inal year of the probationary period the
teacher shall not be eligible for tenure at that time,

The expiration dates of the 3 year probationary appointments are tentative and conditional only.
In order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective to the extent required by the applicable provisions of the Education
Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and
if the teacher receives an inefiective composite or overall rating in the final year of the prebationary
period the teacher shall not be eligible for tenure at that time.

Recommend that ANGELA M. EVANS be appointed as a COORDINATOR OF ALTERNATIVE
EDUCATION & SUMMER PROGRAMS in INSTRUCTIONAL PROGRAMS & PROF LEARNING,
Middle Settlement Academy @ OHM BOCES for a three year probationary appointment in the
Program Specialist/Coordinator, Youth-at-Risk tenure area, commencing July 01, 2023 and
ending June 30, 2026 at an annual salary rate of $106,000.00.

redacted




Recommend that HEATHER A. GAETANO be appointed as a COORDINATOR OF SPECIAL
PROGRAMS & PROJECTS in INSTRUCTIONAL PROGRAMS & PROF LEARNING, for a three
year probationary appointment in the Coordinator of Special Programs & Project tenure area,
commencing July 01, 2023 and ending June 30, 2026 at an annual salary rate of
$104,000.00.

redacted




b.

Recommend that CHRISTINA M. WARNER be appointed as a PRINCIPAL PTECH/SCHOOL
TO CAREER in INSTRUCTIONAL PROGRAMS & PROF LEARNING, P-TECH and CTE for a four
year probationary appointment in the Principal of Career and Technical Education tenure
area, commencing July 01, 2023 and ending June 30, 2027 at an annual salary rate of
$116,000.00.

redacted

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S)

Recommend that ANNE J, SWEARINGEN's appointment as a CLINICAL INSTRUCTOR in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, Career and Technical Education programs,
be extended for a temporary appointment commencing September 01, 2023 and ending June
30, 2024 at a salary rate of $34.18/hour, as needed,

Non-Instructional/Classified Staff

a. Recommendation to create five (5} Assistant Cook positions and ten (10} Food Service Helper
positions.

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE
TITLE




Recommend that ALEX J. COOPER be appointed to a provisional appointment as a PUBLIC
INFORMATION SPECIALIST in SUPPORT SERVICES, School Communications, commencing
June 20, 2023 at an annual salary rate of $48,054.00, prorated.

ALEX J. COOPER has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a PUBLIC INFORMATION SPECIALIST, until the
results of the next civil service exam are known.

redacted

Recommend that SHANNON E, VESCERA he appointed to a provisional appointment as a
BUSINESS & EDUCATION PROGRAM SPECIALIST in INSTRUCTIONAL PROGRAMS & PROF
LEARNING, SABA PROGRAM commencing July 01, 2023 at an annual salary rate of
$70,000.00.

SHANNON E. VESCERA has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a BUSINESS & EDUCATION PROGRAM
SPECIALIST, until the results of the next civil service exam are known.

redacted

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)




Recommend that OLIVIA G. MARTELLO be appointed to a probationary appointment as a
LIBRARY AIDE in SUPPORT SERVICES, School Library System, commencing July 17, 2023
at an annual salary rate of $31,416.00, prorated.

OLIVIA G. MARTELLO has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a LIBRARY AIDE. OLIVIA G. MARTELLO will be

required to serve a twenty-six week probationary period.

redacted

Recommend that SUSAN L. ROBERTS be appointed to a probationary appointment as a
PRINCIPAL ACCOUNT CLERK in S8UPPORT SERVICES, Centra! Business Office, commencing
July 01, 2023 at an annual salary rate of $46,816.00.

SUSAN L. ROBERTS has taken and passed the exam, and has been pre-approved by civil
service, as meeting the qualifications necessary in order o perform the duties of a PRINCIPAL
ACCOUNT CLERK. SUSAN L. ROBERTS will be required to serve a twenty-six week
probationary period.

redacted

RECOMMENDATION FOR PROBATIONARY APPCINTMENT FROM CIVIL SERVICE
LISTING

The beiow named individual(s) recently took and successfully completed the required civil
service exam for the title. The below named individual{s} will be required to serve a twenty-six
week probationary period.

Proh. Date
LORI ALLEN PRINCIPAL ACCOUNT CLERK 07/01/2023




d.

RECOMMENDATION FOR PART-TIME APPOINTMENT

Recommend that MARCIA L, EMRICH's part-time appointment as & CLERK (PART TIME] in
SUPPORT SERVICES, School Library System, be extended commencing July 01, 2023 through
June 30, 2024 at a salary rate of $30.39/hour, as needed.

Recommend that ROBERT F. HARRIS JR be appoeinted to a part-time appointmenl as a
CLERK OF THE WORKS in SUPPORT SERVICES commencing July 01, 2023 through June
30, 2024 at an hourly salary rate of $47.16, as needed.

Recommend that SHARON L. PARRY be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing June 01,
2023 at an hourly salary rate of $15.00, as needed.

SHARON L. PARRY has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

redacted

Recommend that ADAM B. ROYS be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing June 07,
2023 at an hourly salary rate of $15.00, as needed

ADAM B. ROYS has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

redacted

Recommend that ARTHUR J. SWINEGAR's part-time appointment as a CLEANER (HOURLY)
in SUPPORT SERVICES, Operations and Maintenance, be extended commencing July 01,
2023 through June 30, 2024 at a salary rate of $§15.91/hour, as needed.

Recommend that FREDERICK G, WAMPFLER's part-time appointment as a CLEANER
(HOURLY) in SUPPORT SERVICES, Operations and Maintenance, be extended commencing
July 01, 2023 through June 30, 2024 at a salary rate of $17.63/hour.




Recommend that DIANE M, WENZEL's part-time appeintment as a CLERK {part-time) in
SUPPORT SEVICES, Operations and Maintenance, be extended commencing July 01, 2023
through June 30, 2024 at an hourly salary rate of $24.04, as needed.

RECOMMENDATION FOR TEMPORARY APPOINTMENT(S)

Recommend that MIRANDA S. BROWN be appointed to a temporary appoeintment as a
LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June
26, 2023 and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1,
2023 through June 30, 2024 at an hourly salary rate of $15.94.

MIRANDA 8, BROWN meets the civil service requirements for the title and has been pre-
approved by civil service.

redacted

Recommend that TERESA FOBARE's tempotary appointment as a BUSINESS MANAGER in
SUPPORT SERVICES be extended commencing July 01, 2023 and ending June 30, 2024 at a
satary rate of $300.00/day, as needed.

Recommend that MIKAYLA A. GADZ be appointed o 2 temporary appeointment as a
LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June
26, 2023 and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1,
2023 through June 30, 2024 at an hourly salary rate of $15.94.

MIKAYLA A. GADZ meets the civil service requirements for the title and has been pre-
approved by civil service,

redacted




Recommend that KADENCE P. HEINLEIN be appointed to a temporary appointment as a
LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June
26, 2023 and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1,
2023 through June 30, 2024 at an hourly salary rate of $15.94

KADENCE P, HEINLEIN meets the civil service requirements for the title and has been pre-
approved by civil service.

redacted

Recommend that DAVID P. SIMMONS'S temporary appointment as a MOTOR VEHICLE
OPERATOR - HOURLY in SUPPORT SERVICES, Operations and Maintenance, be extended
commencing July 01, 2023 and ending June 30, 2024 at a salary rate of $28.68/hour, as
needed.

Recommend that YASMEENA T. YAGAN be appointed to a temporary appointment as a
LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commerncing Junce
26, 2023 and ending June 30, 2023 at an hourly salary rate of $15.60 and then from July 1,
2023 through June 30, 2024 at an hourly salary rate of $15.94.

YASMEENA T. YAGAN meets the civil service requirements for the title and has been pre-
approved by civil service,

redacted

RECOMMENDATION FOR NON-INSTRUCTIONAL TEMPORARY APPOINTMENTS

Title Start Date End Date Salary
HOWARD J. MADDEN LABUORER - HOURLY 07/01/72023 06/30/2024 $15.45/hr.
TESSA R. STAYTON LABORER - HOURLY 07/01/2023 0673072024 $15.94/hr,

RECOMMENDATION FOR ADDITIONAL ASSIGNMENT(S)

Recommend that ANNE M. WIGHTMAN be appointed to an additional assignment as a
PROCEDURES COORDINATOR commencing July 01, 2023 and ending June 30, 2024 at a
salary rate of $15,000.00.

SUMMER SCHOOL




1.

10.

11.

12.

13.

14.

15.

16.

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - TEACHING/CERTIFIED

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - CAREER AND

TECHNICAL EDUCATION
Daily rate is 1/200th of salary or hourly.

TERRY R. BARR

ALAINA M, BROCCOLI

KELLY A, COLANTUONI

MARISA G. DECOLA

KELLY FOOTE

JAMIE L. FRENCH

SARA L. GARRETT

LINDSAY M. GIRUZZI

DANIELLE L, HAJDASZ

JOSEPH E. KELLEHER

JACQUELINE A.
L.APERTOSA

BRENNA P. MACRINA

BRENNA P, MACRINA

ALEXANDER MCKINSEY

GORDON PECKHAM

KIMBERLY E.
PETRONELLA

Title

Food Services

Registered Professional
Nurse

Mathematics

[nstructor

School Social Worker

Instructor

Teacher of Business

Education

English 7-12

Teaching Assistant

Welding

Guidance

Guidance

Guidance

Teaching Assistant

Automotive Mechanics

Practical Nursing

Start Date

07;01/2023

07/01/2023

07/01/2023

07/01/2023

07/01/2023

07/01/2023

08/01/2023

07/01/2023

07/01/2023

07/01/2023

0770172023

07/01/2023

07/01/2023

07/01/2023

07/061/2023

07/01/2023

End Date

07/31/2023

08/31/2023

07/31/2023

07/31/2023

07/31/2023

07/31/2023

08/31/2023

o7 /3172023

07/31/2023

07/31/2023

08/31/2023

0773172023

08/31/2023

07/31/2023

07/31/2023

07/31/2023

Max Days Salary

Instructor,
Sunimer
Camp

4

Summer
Bridge

Instructor,
sumImer
camp

Summer
Bridge

Sunimer
Bridge

29

Summer
Bridge

Teaching
Assistant,
summer
camp

Instructor,
summer
camp

14

Summer
Bridge

14

Teaching
Assistant,
summer
camp

instructor,
summer
camp

Instructor,
suImITer
camp

$30.00/hr

$34,743

$33.32/hr.

$30.00/hr

$33.32/hr

$33.32/hr

$47.653

$33.32/hr

$15.00/hr

$30.00/ hr

$104,549

$33.32/hr.

$51,551

$15.00/hr

$30.00/hr

$30.00/hr




17,

18.

19.

20.

21.

22,

10.

11,

12.

13.

14.

Title Start Date End Date  Max Days Salary

KIMBERLY E. Practical Nursing 07/01/2023 08/31/2023 3 $92,284
PETRONELLA

TIFFANY A, PIATKOWSK!D  Multi-Occupational (Trade) 0770172023 07/31/2023  Summer $33.32/hr.

Bridge
LAURA PONIKTERA Cosmetclogy 07/01/2023 08/31/2023 20 $492,267
THERESA M. SORON Teaching Assistant 07/01/2023 07/31/2023 Teaching $15.00/hr
Assistant,
summer
camp
MICHELE WEAKLEY Cosmetology 07/01/2023 08/31/2023 20 $96,025
KIMBERLY WHEELOCK  Guidance 07/01/2023 08/31/2023 20 $76.359

RECOMMENDATION FOR SPECIAL EDUCATION SUMMER SCHOOL APPOINTMENTS -

TEACHING/CERTIFIED
Daily rate is 1/200th of salary.

Title Start Date End Date  Max Days Salary

BRIANA M. CARMAN Prog. for Speech & Hearing 07/03/2023 08/11/2023 12 $67,643
Handicapped

MATTHEW M. DONATO  Teacher of Special 07/03/2023  08/11/2023 29 $45,590
Education

DANIELLE O, FLACK Teaching Assistant Q770372023  08/11/2023 29 $18,000

ROCHELLE L. HULL Prog. for Speech & Hearing 07/03/2023 08/11/2023 12 $70,749
Handicapped

KIMBERLY JENNINGS OCCUPATIONAL 07/03/2023 08/11/2023 18 $69,528
THERAPIST

KAITLIN R, KOPCZA Teaching Assistant 07/03/2023 08/11/2023 29 $18,000

MEGAN E. KOVACS Teaching Assistant 07/03/2023 08/11/2023 29 $18,000

DEIDRE LALYER Prog. for Speech & Hearing 07/03/2023 08/11/2023 i2 588,678
Handicapped

CAROLYN M. MACTURK  Prog. for Speech & Hearing 07/03/2023  08/11/2023 12 $65,890
Bandicapped

CAROL MARTIN Physical Education 07/03/2023 08/11/2023 29 $96,277 (revised

@.6 FTE)
SHELLEY MATTHEWS Prog. for Speech & Hearing 07/03/2023 08/11/2023 12 $81,300

Handicapped

LISA A, MCLEAN-TURNER Teacher of Special 07/03/2023  08/11/2023 29 $45,590
Education

MICHELLE T. QCCUPATIONAL 07/03/2023 08/711/2023 i8 $66,441

MCQUEENEY THERAPIST

ANNAMARIA L, MIRZA Prog. for Speech & Hearing 07/03/2023 0871172023 29 $58,033

Handicapped




15,

16.

17.

18,

i9.

20.

21.

22,

23,

24,

25.

26.

=

JOHN A, NICOTERA

JULIE D. PACIFIC

SUE PARDEE

RACHEL E. RIOLG

TRICIA L. ROBINSON

BRIAN O. SANCHEZ

VALDERRAMOS

EMMA C. SCRANTON

MARY SARA SPERL

CAMRYN R. 8TONE

Titie

Physical Education

Prog. for Speech & Hearing

Handicapped

OCCUPATIONAL THERAPY

ASSISTANT

Prog. for Speech & Hearing

Handicapped

Prog. for Speech & Hearing

Handicapped

Teaching Assistant

Teaching Assistant

PHYSICAL THERAPIST

Teaching Assistant

HEIDI L. VANDERMEULEN Program for Visually

NOELLE M. WELCH

CANDACE WIGGINS

Handicapped

Teaching Assistant

PHYSICAL THERAPIST

Start Date

End Date

07/03/2023  08/11/2023 29
07/03/2023 08/11/2023 18
07/03/2023 08/11/2023 29
07/03/2023 08/11/2023 12
07/03/2023 08/11/2023 18
07/03/2023 0871172023 20
07/03/2023  08/11/2023 29
0770372023 08/11/2023 24
07/03/2023 08/11/2023 29
07/03/2023 08/11/2023 15
07/03/2023 08/11/2023 29
07/03/2023 08/11/2023 24

Max Days Salary

$61,672 @1 FTE)

$73,525

$54.3237

$67,707

$100,779

$18,000

$18,000
$76.751
$18,000

$89,587

$18,000

$83,978

RECOMMENDATION FOR ACADEMIC REGIONAL SUMMER SCHOOL APPOINTMENTS -
TEACHING/CERTIFIED

The following peopie are being recommended to teach in the Regional Summer School Program
for 2023, for the period indicated. The actual need for any individual will not be determined

until July 1, 2023, The decisions will be based upon enroliments at that time,

Assignments

may be for two period ($2,993} or three periods ($4,489.50) or not at all, based on enrollment.
The Driver Education Instructors will be paid ($5,986) for a full class load. Teaching Assistant

-$13.30/hr.

Teacher/TA and Attendance Teacher Daily rate is 1/200th of salary.

MICHAEL A, AGOSTO

GINA F. ANTONE

HEATHER 1. BANEK

ALAINA R, BEANE

MEREDITH A, BLANDO

LEE BOYD

ICATRINA M. BRIODY

Title

Elementary

Teaching Assistant

English

Teaching Assistant

Teaching Assistant

PLATO Teacher

HEletentary

Start Date
07/10/2023

07/05/2023
07/05/2023
0770572023
07/05/2023
07/05/2023

07/10/2023

End Date
08/03/2023

08/ 17/20023
08/ 17/2023
08/17/2023
08/17/2023
08/17/2023

08/03/2023

Extended School Year (ESY) STEPS -Alternative Education Special Education

Salary
$2,593

$15.00/hr
$4,489.50
$15.00/hr
$15.00/hr
$4,489.50

$2,993




10.

11,

12.

13.

14.

15.

16.

17.

18.

19.

20,

21.

22,

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

EDITH M, BURKE

RYAN A. CALOGERO

CHRISTY CANNISTRA

MARY CATHERINE CAREY

MICHAEL J. CAREY

MARIE A, CASTANO

JAMIE L. CERASI]

[KALYN M. CHAMBRONE

BRANDEE A, COLLINS

MICHELLE M. COMMISSO

ALYSSA G. COOK

ANTHONY L. CORIALE JR.

FRANCESCA A. D'AMBRO

JULIE A. DALEY

NATHAN DEBAN

MICHAEL A. DEGIOVINE

JARED M. DEPASS

AMANDA L. EDWARDS

SARA M. ENGELL

NICOLE L. ESTEY

CAROL L. FURMANSKI

JULIE A, GIARDULLG

TRACI L. GRADY

JAMIE A. GREEN

LISA M. GREICGC

NINA M., GRISWOLD

MICHAEL W. HARTNETT

MEGAN M. HICKEL

MACKENZIE R, HOLBERT

Title

Mathematics
Social Studies
Elementary
Special Education
Social Studies
Elementary
Elementary
Elementary

PLATO Teacher
Elementary
English

Social Studies
Special Education
Elementary
Mathematics
English

Teaching Assistant
Teaching Assistant
Special Education
PLATO Teacher
Science

Teaching Assistant
Special Education
Elementary
Teaching Assistant
Teaching Assistant
English
Elementary

Elementary

Start Date
0770572023
07/05/2023
07/10/2023
0770572023
07/05/2023
07/10/2023
07/16/2023
07/10/2023
07/05/2023
0771042023
07/05/2023
07/05/2023
07/05/2023
07/10/2023
07/05/2023
07/05/2023
07/05/2023
07/16/2023
07/05/2023
07/05/2023
07/05/2023
07/10/2023
07/05/2023
Q7/10/2023
07/05/2023
07/05/2023
0770572023
07/10/2023

0770572023

End Date
08/17/2023
08/17/2023
0870372023
08/17/2023
08/17/2023
08/03/2023
08/03/2023
08/03/2023
08/17/2023
08/03/2023
081772023
08/17/2023
08/17/2023
08/03/2023
08172023
08/17/2023
08/17/2023
08/03/2023
08/17/2023
08/17/2023
08/17/2023
0870372023
08/17/2023
08/03/2023
08/17/2023
08/ 17/2023
08/17/2023
08/03/2023

08/17/2023

Salary
$4,489.50
$4,489.50
$2,992
$4,489.50
$4,489.50
$2,993
$2,993
$2,993
$4,489.50
$2,993
$4,489.50
$4,489.50
$4,489,50
$2,993
$4,489.50
$4,489.50
$15.00/hr
$15.00/hr
$4,489.50
$4,489.50
$4,489.50
$15.00/hr
$4,489.50
$2,993
$15.00/hr
$15.00/hr
$4,489.50
$2,993

$4,489.50




38.

39.

40,

41.

42,

43.

44

45,

46.

47,

48.

48,

5l

52,

53.

54,

55.

56.

57,

58.

59.

60.

61.

62.

63,

64.

65.

66.

PHILLIP A, HOWARD

MERRITT H. HOWARD I

ANGELA M. HOZANOVIC

ELIZABETH L. JENNINGS

TERRY L. JONES

EMILY R. JULIAN

LINDSAY M. KACZOR

DANIEL F. KEATING

WILLIAM J. KEISER IV

KRISTIN J. KOHN

JULIANNE M. LARAMIE-
NORDSTROM

ADRIANA M. LIBERATORE

BRITTNEY LINK

LAUREN E. LIONETTI

WILLIAM J. LOCKE

SCPHIA C, LORE

KRISTEN A. LUBECK

JOSEPH P. MACRINA

BRITTNEY 5. MALTESE

CASSIDY K. MANEEN

ABIGAIL G. MARTIN

SARAH A, MCELROY

ERIN M, MCKINLEY

RYAN MCNERNEY

CAITLIN E, MENNIG

CHERI A. MISIAK

DANIEL G. PALMISANO

LOUIS F. PARROTTA

ALEX W. PRUE

FAITH RAUTENSTRAUCH

Title

Social Studies
Secial Studies
Mathematics
Spanish

Teaching Assistant
Elementary
Elementary
Physical Education
Teaching Assistant
Elementary

Teaching Assistant

Elementary

Mathematics

Elementary

Social Studies

Teaching Assistant
Mathematics

Social Studies

Teaching Assistant
Teaching Assistant
Teaching Assistant
Mathematics

Physical Education/Heaith
Social Studies

Elementary

Teaching Assistant
Teaching Assistant

Social Studies

Physical Education/Health

Teaching Assistant

Start Date
0770572023

07705/2023
07/05/2023
07/05/2023
07/05/2023
07/10/2023
07/10/2023
07/05/2023
07/05/2023
07/10/2023

07/05/2023

07/10/2023
07/05/2023
07/10/2023
07/05/2023
07/10/2023
07/05/2023
07/05/2023
07/05/2023
07/10/2023
07/10/2023
07,/05/2023
07705/ 2023
0770572023
07/10/2023
07/05/2023
07/05/2023
07/05/2022
07,/05/2023

07/10/2023

End Date
08/17/2023

0871772023
08/17/2023
08/17/2023
08/17/2023
08/03/2023
08/03/2023
08/17/2023
08/17/2023
08/03/2023

0871772023

08/03/2023
08/17/2023
08/03/2023
08/17/2023
08/03/2023
08/17/2023
08/17/2023
08/17/2023
0870372023
08/03/2023
08/17/2023
08/17/2023
08/17/2023
08/03/2023
08/17/2023
08/17/2023
08172023
08/17/2023

08/03/2023

Salary
$4,489.5C

$4,489.50
$4,489,50
$4,489.50
$15.00/hr
$2,993
$2,993
$4,489.50
$15.00/hr
$2,993

$15.00/hr

$2,993

$4,489.50
$2,993

$4,489.50
$15.00/hr
$4,489.50
$4,489.50
$15.00/hr
$15.00/hr
$15.00/hr
$4,489.50
$4,489.50
$4,489.50
$2,993

$15.00/hr
$15.00/hr
$4,489.50
$4,489.50

$15.00/hr




67.

68.

69.

70.

71.

72,

73.

74.

75,

76.

77.

78.

79.

80.

81.

82.

83.

84,

85,

86.

87,

88,

89,

90.

91.

92.

93.

94,

AMBER L. RENZI

BRETT A, REWAKOWSKI

RACHAEL A, RIVERA

LINDSAY B. ROBERTS

FALLON E. RUSSO

STEPHANIE B. SACCO

JIANNA M. SCALISE

MELINIDA P. SCHMELCHER

KEVIN T, SCHULTZ

PETER J, SCIALDONE

MALLORY L. SNOW

JOYA L. SPINA

AMANDA L. SULLIVAN

KERRY A, SULLIVAN

JOANNE E. SZCZYGIEL

DAWN A, THOMAS

Title

English
Mathematics
Elementary
Elementary
Elementary
Elementary
Teaching Assistant

Teaching Assistant

Mathematics
School Counselor
Teaching Assistant
Elementary
Elementary

Social Studies
Teaching Assistant

Special Education

ELIZABETH G. UEBELHOER Teaching Assistant

LAUREN E, VALENTE

English

CONSTANCE E. VAN NAMEE Teaching Assistant

TARA L.
VANCAUWENBERGE

Health

JENNIFER L. WASKIEWICZ Teaching Assistant

JAMIE L. WEILER

ERICA A, WILCZYNSKI

ASHLEY R. WILLIAMS

KATE L. WILLIAMS

GORDON B. WYDYSH

[CARINA M. ZABKO

BENJAMIN J. ZALEWSKI

Teaching Assistant
Special Education
Teaching Assistant
Teaching Assistant
Teaching Assistant
Elementary

Sccial Studies

Start Date
07/05/2023
07/05/2023
07/10/2023
07/10/2023
07/10/2023
07/10/2023
07/10/2023

07/10/2023

07/05/2023
07/05/2023
67/05/2023
07/10/2023
07/16/2023
0770572023
07/05/2023
07/05/2023

07,/05/2023

07 /0572023

0770572023

07,/05/2023

07/05/2023

07/10/2023
07/65/2023
07/10/2023
07/10/2023
07,/05/2023
07/10/2023

07/05/2023

End Date
0871772023
08/17/2023
08/03/2023
08/03/2023
0870372023
08/03/2023
08/03/2023

08/03/2023

08/17/2023
08/17/2023
08/17/2023
08/03/2023
08/03/2023
08/17/2023
0841772023
08/17/2023

08/17/2023

08/17/2023

08/17/2023

08/ 1772023

08/17/2023

68/03/2023
0B/17/2023
08/03/2023
08/03/2023
08/17/2023
08/03/2023

08/ 17/2023

Salary
$4,489.50
$4,489,50
$2,993
$2,993
$2,993
$2,993
$15.00/hr

$15.00/ b

$4,480.50
$4,489.50
$15.00/hr
$2,993

$2,993

$4,489.50
$15.00/hr
$4,489.50

$15.00/hr

$4,489,50

$15.00/hr
$4,489.50
$£15.00/hr

$15.00/hr
$4,489.50
$15.00/hr
$15.00/hr
$15.00/hr
$2,903

$4,489.50




95.

96.

97.

3.

5.

DAVID M. ZAMMIELLO

VICTORIA L. ZISSER

AUDREY K. ZUIS

RECOMMENDATION FOR SUMMER SCHOOL APPOINTMENTS

ERIC D. BOISEN

BRETT M. BOSTIC

DANIELLE N. MOORE

Title

Sccial Studies
English

Teaching Assistant

Title

Principal
Assistant Principal

Assistant Principal

COLLEEN F. RUTHERFORD Assistant Principal

JAMIE M. WILLIAMS

RECOMMENDATION FOR SPECIAL EDUCATION SUMMER SCHOOL APPOINTMENTS -

Principal

NON-INSTRUCTIONAL
Daily rate is 1/200th of salary

JILL A. MACDONALD

ANTHONY R. SBIROLI

JULIE SHANKMAN

TAMMY M. WEST

Title

NURSE FRACHITIONER
NURSE PRACTITIONER
NURSE PRACTITIONER

NURSE PRACTITIONER

Start Date End Date  Salary
07/05/2023 08/17/2023  $4,489.50
07/05/2023 08/17/2023  $4,484,50
07/05/2023 0871772023 $15.00/hr
- ADMINISTRATION
Start Date End Date  Salary
07/03/2023  08/17/2023  $5,986
07/05/2023  08/17/2023  $4,489.50
07/05/2023  08/17/2023  $5,986
07/05/2023 08/17/2023  $5,9%0
0771072023 08/03/2023  $5,986

Start Date

0770172023

0770172023

07/01/2023

07/01/2023

RECOMMENDATIONS FOR SUMMER SCHOOL - NON-INSTRUCTIONAL

Ind Date

08/31/2023

08/31/2023

0873172023

08/31/2023

Max Days Salary

12 $76,021
8 $63,411
15 $93,782
12 $70,643
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Acceptance of Board Cleric’s
Report of June 23, 2023

July 12, 2023

MEMORANDUM
To: Cooperative Board
[~
From: Deborah L. Kimball™

Date: June 23, 2023

Subiject. Board Clerk’s Report — Oath of Office for John J. Salerno

Please be advised that Mr. John J. Salernc was given the Oath of Office
on June 23, 2023 at 11:00 a.m. by the Clerk of the Board, Deborah L.
Kimball witnessed by the District Superintendent, Patricia N. Kilburn,
Ed.D.

Witnessed hyi:fﬁw

dlk
LM2023
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Oneida-Herkimer-Madison BOCES

P.O. Box 70+ 4747 Middle Settlernent Road « New Hariford, NY 13413-0070
www.oneida-boces.org

Scott Morris Xgp[:é\?all of Updated approval of Future
Assistant Superintendent Price Increase for Full-Paid Lunch
for Administrative Services July 12, 2023
T:315.793.8572
F:315.793.8562
smorris@oneida-boces.org
MEMORANDUM

To: Cooperative Board
From: Patricia N. Kilburn, Fd.D s

District Superintendent
Date: June 20, 2023
Subject: Updated Approval of future Price Increase for Full-Paid Lunch

-~

Prepared by: ott Morris/Kate Dorr

Background:

The Oneida-Herkimer-Madison BOCES has run a School Food Service Program for both
component and non-component schools since 1991. The lunch price for fully participating
districts is set by the Cooperative Board and has been increased five times since its inception
with the last increase to $2.75 approved for the 2021-2022 school year. During 2021-2022, meals
were being served for free under the Seamless Summer Option, and so the price increase took
effect during the 2022-2023 School Year.

Discussion:

The reauthorization of the National School Lunch Program; the Healthy, Hunger Free Act in
2010 included an initiative known as Equity in School Lunch Pricing. This initiative requires
participating agencies to provide the same level of support for full-paid meals as with the
reimbursements received for Free and Reduced meals provided by the federal and state agencies.

The federal government Paid Lunch Equity (PLE) mandate continues to require that School Food
Authorities gradually raise their full-paid meal prices to match reimbursement levels for free
meals. This has been done by raising the price in 25-cent increments every 2-3 years over the
past 15 years. The OHM BOCES Board of Education previously approved that the lunch price




should remain at $2.75 for the 2022-2023 school year, and then increase .25 per year for the
following 3 years- $3.00 for SY23-24, §3.25 for SY24-25 and $3.50 for SY25-26.

However, beginning July 1, 2023, 29 of the 32 school buildings in the OHM BOCES Food
Service Program have now been approved to serve breakfast and lunch for free to all students
under the Community Eligibility Provision (CEP). Hughes Elementary, Bradley Elementary/New
Hartford High School and Perry Jr High School in the New Hartford School District were not
included in the CEP application because their percent of students directly certified as free was
not high enough to meet the cut off. While there is federal discussion to lower the cutoff, at this
time, meals will remain as free/reduced/paid in those 3 buildings during the 2023-2024 school
year,

Recommendation;
That the Oneida-Herkimer-Madison Cooperative Board maintain the price for a full-paid lunch at

$2.75 for 2023-24 School Year, and set the prices for the following three years at $3.00 for
SY24-25, $3.25 for SY25-26 and $3.50 for SY26-27.

Resolution:
That the Oneida-Herkimer-Madison Cooperative Board maintain the price for a full-paid lunch at

$2.75 for 2023-24 School Year, and set the prices for the following three years at $3.00 for
SY24-25, $3.25 for SY25-26 and $3.50 for SY26-27.




Oneida-Herkimer-Madison BOCES
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Vil D. 3.

Appraval Award of the Source Identifiable
Fruit, Vege and Protein Foods Bid 2023-2024

. July 12, 2023
Scott Morris

Assistant Superintendent for Support Services
Oneida-Herkimer-Madison BOCES
{315.793.8572)

smaorris@oneida-boces.org
www.oneida-boces.org

MEMORANDUM

TO: Cooperative Board

FROM: Patricia N. Kilburn, Eng}W}
District Superintendent \

DATE: June 15, 2023

SUBJECT: Award of the Source Identifiable Fruit, Vegetabie and Protein Foods Bid
2023-2024

PREPARED BY: Scott Morris, Kate Dorr, Jake Perrin

Background: The Oneida~Herkimer-Madison BOCES Food Service Program intends to
purchase New York State grown and source verifiable foods. The Food Service Program
operates the National School Lunch and Breakfast Programs in 32 school buildings in 16
school districts across the Mohawk Valley. Our goal is that school children have regular
access to regionally sourced foods, that school cafeterias champion local agriculture and
promote foods that meet or exceed school nutrition standards, and that Farm to School
changes in the cafeteria are supported and reinfarced throughout the school and
community. It is our stated objective to participate in the New York State 30% Incentive
Program.

Discussion:  The purchase of source identifiable fresh, frozen and minimally processed
foads by bid is the most effective method of sourcing foods that are eligible to be
counted toward the New York State 30% lunch purchase incentive program. Vendors are
made aware that OHM BOCES is seeking items for which the source farm can be
identified. Products in the following categories were solicited: fresh by the case
{traditional fresh wholesate packaging), minimally processed then frozen produce, and




meat/meat alternate (protein foods) for a total of 28 different items. A bid notice was
placed in the Observer Dispatch and all known vendors were notified of the opportunity
to bid. The variety of these items and specialization among food vendors/processors
calls for a line-by-line award. This year we received responses from 10 vendors, some
bidding on a single item, others on several items in more than one category.

Recommendation: Therefore, it is recommended that the Cooperative Board award
the Source ldentifiable Fruit, Vegetable and Protein Foods bid to the lowest qualified
bidders meeting specifications.

Resolution: The Cooperative Board approves the award of the Source ldentifiable
Fruit, Vegetable and Protein Foods Bid 2023-2024 as per the attached listing
representing the lowest gualified bidders meeting specifications, for a total award of
$110,473.

Vendaor Proposed Award
Headwater Foods $44,211
Russo Produce Co Inc $10,670
Smith Packing Company 518,540
Dino's Sausage and Meat Co, Inc ! $32,852
Hudson Harvest 54,200
Total $110,473
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Scott Morris VI D. 4, ,
Assistant Superintendent Approval of Creation of Librery Computer
for S Servi Specialist position

or Support Services July 12, 2023

T:315.793.8572 :

F:315.793.8652

smorris@oneida-boces.org

MEMORANDUM
To: Cooperative Board
From: Patricia N. Kilburn, Ed.D=}= e
District Superintendent and Chief Executive Officer
Date: June 21, 2023
Subject: Approval of the creation of Library Computer Specialist position
Prepared by: Scoftt Morris%

Jennifer Parzych

Background:

In the past year the resources and databases that are utilized by our Component Districts has
moved to the new Opals system and Library FYI Opals is a customizable library automation
service, while Library FYT is a system that allows component districts to renew individual
databases and software subscriptions bought through the Library and Media Cosers. This move
to Opals and Library FYI, requires the need for a position within the Oneida-Herkimer-Madison
BOCES School Library System and Media to work with vendors setting up virtual resources,
create single sign ons and other integrations for districts. They will work with the vendors
regarding changes to the virtual databases and provide support to our component districts. In the
past, this position was held by a Librarian 1 or a Librarian 2 title. As we transition more and
more into the realm of Opals and Library FYT, another skill set is needed for this position and to
help move the Library and Media Department forward.

Discussion:

As the Oneida-Herkimer-Madison School Library and Media Department strives to support our
component districts’ librarians, teachers and students more and more with Opals and Library FYI
a new position is needed to collaborate and work with our districts. A Library Computer
Specialist will be able to provide support to districts regarding the various vendors and databases
that the School Library and Media Department offer through Opals and Library FYI. This
position will also coordinate and resolve problems associated with training and troubleshooting




and be integral in setting up integrations and single sign ons with other systems within districts
and our library system. The Library Computer Specialist will act as a liaison in the department to
ensure timely implementation of the virtual and digital databases through the Opals platform, as
well as communication and training with our component districts. Further, this position provides
the model and structure as to how library usage statistics are procured from the various
resources.

Recommendation:

It is recommended that the Oneida-Herkimer-Madison BOCES Cooperative Board approve the
creation of the Library Computer Specialist and provide the salary range of $33,764 to $36,513
from Instructional Support Services Coser 502,

Resolution:

That the BOCES Cooperative Board approves the creation of the Library Computer Specialist
position and at a salary range of $33,764 to $36,513 from Instructional Support Services Coser
502.
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Oneida-Herkimer-Madison BOCES

PO. Box 70+ 4747 Middle Settlement Road - New Hartford, NY 13413-0070
www.oneida-boces.org

Patricia N. Kilburn, Ed.D.

District Superintendent DS,

T:315.793.8560 ‘Approval of Poticy 3003, 3100, 3101, 3211
F:315.793.8541 first reading)
pkilburn@oneida-boces.org ; July 12, 2023

Memorandum
To: Cooperative Board
From: Patricia N. Kilburn, Ed.D.-
Date: June 29, 2023
Subject: Recommendation for Adoption of Board Policy

Background
The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the

operation of OHM BOCES which include curricular, financial and other policies.

The purpose of the OHM BOCES’ Board Policy Manual is to provide a comprehensive written listing
of the Cooperative Board’s current policies, rules and regulations.

Discussion

The OHM BOCES’ Policy Comumnittee, with legal assistance from the Madison-Oneida BOCES Labor
Relations and Policy Office, have audited the following policies listed below and are seeking approval
by the full Cooperative Board.

Recommendation
It is recommended that the Cooperative Board approve the following policies:

3003 Administrative Councils, Cabinets and Committees

3100 District Superintendent

3101 Evaluation of the District Superintendent and Other Administrative Staff
3211 Organizational Chart

Resolution

That the Cooperative Board approves the following Policies in order to provide a comprehensive
written listing of the Cooperative Board’s current policies, rules and regulations for the Oneida-
Herkimer-Madison BOCES.

3003 Administrative Councils, Cabinets and Committees

3100 District Superintendent
3101 Evaluation of the District Superintendent and Other Administrative Staff
3211 Organizational Chart

Attachments: policies

We are collabarators, working together and partnering with leaders in education, business, industry, government and
the local community to promote inclusive educational and career opportunities and equitable access
in order to prepare all of our learners for the dynamic world of today and tomorrow.




Policy

Dryaft 6/19/23

ADMINISTRATION 3003

II.

Policy

A

ADMINISTRATIVE COUNCILS, CABINETS AND COMMITTEES

The Board of Cooperative Educational Services authorizes the District Superintendent
to establish such permanent or temporary councils, cabinets, and committees as are
necessary for proper administration of Board of Cooperative Educational Services
policies and for improvement of the total OHM BOCES programs.

All councils, cabinets, and committees created by the District Superintendent shall be
for the purpose of obtaining to a maximum degree the advice and counsel of
administrative, supervisory and other personnel and to aid in communication.
Functioning in an advisory capacity, such groups may make recommendations for
submission to the Board through the District Superintendent. Such groups shall
exercise no inherent authority. Authority for establishing policy remains the Board of
Cooperative Educational Services and authority for implementing policy remains with
the District Superintendent,

The membership, composition, and responsibility of administrative councils, cabinets
and committees shall be defined by the District Superintendent and may be changed at
his/her discretion.

Administrative Cabinet

A.

A Chief School Officers’ (CSOs) Cabinet has been established to provide a means for
appropriate and necessary communication between and among the OHM BOCES and
the component school districts.

This CSOs’ Cabinet may be used to ascertain the needs of school districts, discuss
proposals for meeting such needs, provide information concerning legal requirement
of school districts and other topics deemed appropriate by the District Superintendent.

It is the intent of the CSOs’ Cabinet to maintain and develop close cooperation among
and between component school districts and to facilitate the communication process
within the OHM BOCES area.

Membership in the Cabinet is limited to the officially appointed Chief School
Officers of the component school districts who shall meet at such times and places as
designated by the District Superintendent.

Other personnel of the component school districts and OHM BOCES may be required

to attend regularly or at specific meetings by the District Superintendent to facilitate
the matters under consideration.,

Page { of 2




POLICY
Draft
ADMINISTRATION 3003

ADMINISTRATIVE COUNCILS, CABINETS AND COMMITTEES

I11. Administrative Council

A. An Administrative Council has been established by the District Superintendent of
Schools to facilitate the administrative, instructional and organizational phases of the
OHM BOCES.

B. It meets at such times and places as determined by the District Superintendent.

C. Membership in the Administrative Council is composed of those persons appointed
by the Board of Cooperative Educational Services whom the District Superintendent
wishes to regularly consult on OHM BOCES matters and who have major
administrative responsibilities for OHM BOCES services and programs.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: 04/10/19,



Policy

Draft 6/19/23

ADMINISTRATION 3100

L. Policy

DISTRICT SUPERINTENDENT

The Board of Cooperative Educational Services, with the approval of the Commissioner of
Education, shall appoint a District Superintendent, who shall act as the Chief Executive Officer
of the OHM BOCES.

1I. Duties

A.

The District Superintendent shall possess the powers and discharge the duties defined
in Education Law and be responsible for executing all policies, decisions and orders of
the Board of Cooperative Educational Services.

The District Superintendent shall report to the Board of Cooperative Educational
Services upon the operation of the policies adopted by the Board of Cooperative
Educational Services and may present for consideration such changes and amendments
as he/she believes to be desirable or necessary. In the absence of a Board Policy, the
District Superintendent shall have the power to take administrative action.

The general administration of all programs shall be under the District Superintendent’s
discretion and supervision. The District Superintendent or their designee shall attend
all meetings of the Board of Cooperative Educational Services and shall act in an
advisory capacity on all matters, In all emergency situations not specifically designated,
the District Superintendent shall have the power to act in accordance with their best
judgment. In the absence of the District Superintendent, the Assistant Superintendents,
Directors, Principals, Assistant Principals, Managers/Supervisors, in that order, shall
assume responsibility for administrative decisions.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Adopted:
Revised:

07/10/02
04/10/19

Page 1 of |




Policy

Draft 6/19/23
ADMINISTRATION 3101

EVALUATION OF THE DISTRICT SUPERINTENDENT
AND OTHER ADMINISTRATIVE STAFF

L. District Superintendent

A. The Board of Cooperative Educational Services shall conduct an annual evaluation of
the performance of the District Superintendent using procedures agreed to by the
District Superintendent and the Board of Cooperative Educational Services. Such
procedures shall be filed in the District Superintendent’s Office, and be available for
review by any individual no later than August 1 of each year.

B. The evaluation report shall be maintained as a confidential document.

C. The District Superintendent shall be granted the opportunity to respond to the
evaluation.

11. Other Administrative Staff

All other administrative personnel shall be evaluated by the District Superintendent, Assistant
Superintendent or other administrator to whom they report.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: § NYCRR 100.2

Adopted: 07/10/02

Revised: 04/10/19,

Page 1 of 1
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Policy

Draft 6/20/23

3211

Services
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District Superintendent
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Careers
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ORGANIZATIONAL CHART
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INSTRUCTIONAL PROGRAMS AND PROFESSIONAL LEARNING
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Oneida-Herkimer-Madison BOCES

PO, Box 70 - 4747 Middle Settlement Road - New Hartford, NY 13413-0070
www.oneida-boces.org - SR

VI D. 6.
Approval of Middle Settlement Academy
Agreement with MVCC

MEMORANDUM July 12, 2023

To: Cooperative Board

From: Patricia N. Kilburn, Ed.D."
District Superintendent and Chlef Executive Officer
Date: June 23, 2023
Subject: Approval of Middle Settlement Academy Agreement with MVCC
Prepared by: Christopher Hilm
Background:

Oneida-Herkimer-Madison BOCES has long partnered with Mohawk Valley Community College
{(MVCC) to provide services and benefits to the students of OHM BOCES and its component
districts.

Discussion:

Oneida-Herkimer-Madison BOCES has long been a provider of Alternative Education
programming for its component districts. In recent years, that programming has expanded to two
sites. The BOCES has also continually worked to provide career training and college opportunities
for Alternative Education students. OHM BOCES Middle Settlement Academy is looking to partner
with MVCC to enhance these ongoing initiatives. With this partnership, Middle Settlement
Academy will locate 50 to 80 students to the MVCC campus where they will complete their high
school requirements while participating in career training programs and college coursework.

Recommendation:
It is recommended that the Oneida Herkimer Madison Cooperative Board approves the Middle
Settlement Academy Agreement between OHM BOCES and MVCC.

Resolution:
That the Oneida-Herkimer-Madison Cooperative Board approve the Middle
Settlement Academy Agreement between OHM BOCES and MVCC.




MIDDLE SETTLEMENT ACADEMY AGREEMENT

THIS MIDDLE SETTLEMENT ACADEMY AGREEMENT (“Agreement™) entered
into on July 13, 2023 by and between Oneida-Herkimer-Madison Board of Cooperative
Educational Services (“*OHM BOCES”) and Mohawk Valley Community College (“MVCC?)
(collectively referred to as the Parties).

WHEREAS, OHM BOCES is part of a state-wide system of Boards of Cooperative
Educational Services which offer a wide variety of educationally focused programs, services, and
support systems to public education agencies and students, including career and technical
education, special and alternative education, administrative and financial services, human
resources, program and professional learning, information and technology support, and shared
itinerant staff; and

WHEREAS, MVCC provides accessible, high-quality educational opportunities and is
committed to student success through partnerships, transfer and career pathways, and personal
enrichment; and

WHEREAS, OHM BOCES and MVCC have worked collectively together to enhance
the educational opportunities of professionals and students and desire to continue this
relationship with the addition of the services and programs outlined in this Agreement.

NOW THEREFORE, in consideration of the foregoing and other good and valuable
consideration, the receipt and sufficiency of which are acknowledged, the Partics agree as
follows:

1. Services. Middle Settlement Academy “MSA” / MVCC Pathways
Partnership. These Services shall expand opportunities for the region’s alternative education
population to more fully-engage in post-high school education, training, and work opportunities
through purposeful engagement with pathways to carcers during their 12th grade year experience
and by allowing for soft hand-offs to employers and/or higher education partners post-high
school completion.

A, Responsibilities of OHM BOCES:
i.  Coordinate the Middle Settlement Academy pathways project at
MVCC.
ii.  Provide staffing for all high school requirements and student
support.

B. Responsibilities of MVCC:
1. Offer coursework required for MSA students to complete
educational training that can lead to high tech careers in
advanced manufacturing,

1




ii.  Align coursework to the public school calendar.

iii. Provide academic enrichment in collaboration with and under the
discretion of BOCES which include opportunities to engage with
Google Career Certificates and MVCC’s numerous Fast Track

programs,
iv.  Support transitional planning to ensure a high and sustained level
of student support.
2. Term. This Agreement shall become effective on July 1, 2023 and shall remain in effect

until June 30, 2023 unless terminated sooner as provided herein. The Agreement shall be
renewed at the end of the term for a successive one-year term provided OHM BOCES provides
written notice of its intention to renew not less than fifteen (15) days before expiration of the
term of the Agreement.

3 Payment.
A. OHM BOCES shall make the following payments to MVCC:

i, Rent for use of MVCC facilities shall be set forth in Addendum A attached
hereto.

B. MVCC shall support program deployment by providing:

i. Up to Three Hundred Fifty-Seven Dollars ($357,000) in tuition, fees, and
book funding to implement technical and career-based programming for
MSA population.

4, Facilities Use. MVCC shall provide suitable locations on its campus for OHM BOCES’
use as part of the MSA program and related Services (“Facilities”). MVCC shall keep Facilitics
in good repair and be solely responsible for the maintenance, utilities, cleaning, and repair of
Facilities, provided OHM BOCES shall be financial responsibility for any damage, theft or
destruction of the Facilities caused by OHM BOCES, including its staff and students.

5. Insurance. During the term of this Agreement and any extension thereof, MVCC shall
keep in effect at its own expense commercial general liability insurance, including contractual
coverage, naming OHM BOCES as an additional insured, on a primary and non-contributory
basis, with a combined single limit of $3,000,000 per occurrence, general aggregate of
$4,000,000, Sexual Abuse and Molestation coverage reasonably acceptable to the District, and
statutory insurance coverage in compliance with New York State Workers’ Compensation Law.
MVCC shall provide OHM BOCES with certificates of insurance evidencing such coverage, and
shall require its carrier to provide not less than thirty (30) days advance written notice prior to
any cancellation, non-renewal or material modification of coverage.




6. Indemnification. MVCC shall at all times (both during and after the term hereof)
defend, indemnify and hold harmless OHM BOCES, its officers, administers, and employees
against and from any and all settlements, losses, damages, costs, counsel fees and all other
expenses relating to or arising from any and all claims (whether or not groundless) of every
nature or character (including, but without limitation, claims for personal injury, death and
damage to property) asserted against OHM BOCES resulting from (i) the gross negligence or
willful misconduct of MVCC, it’s officers, administrators, employees, or agents providing
services in connection with this Agreement; (ii) failure to maintain the Facilities in good repair;
or (ii1) breach of this Agreement. Except to the extent caused by MVCC’s negligence or willful
misconduct, OHM BOCES shall at all times (both during and after the term hereof) defend,
indemnify and hold harmless Provider, its employees and affiliates against and from any and all
settlements, losses, damages, costs, counsel fees and all other expenses relating to or arising from
any and all claims (whether or not groundless) of every nature or character (including, but
without limitation, claims for personal injury, death and damage to property) asserted against
MVCC resulting from the gross negligence or willful misconduct of OHM BOCES, its officers,
administrators, and employees.

7. Compliance with Law. The Parties shall comply with all federal, state, local laws, rules
and regulations applicable to the Services provided under this Agreement, including local laws
and codes applicable to the Facilities,

8. Termination. Either Party may terminate this Agreement (a) without cause, upon one
hundred and twenty (120) days written notice to the other Party; (b) for a breach of a material
term upon thirty days (30) days written notice to the other Party; or (c) or my mutual written
consent,

9. Independent Entities. It is expressly intended by the Parties that MYCC and OHM
BOCES are independent entities and nothing contained herein shall be construed as creating joint
or co-employment relationship for any reason. MVCC’s officers, employees, and agents shall
under no circumstances be deemed to be or shall hold themselves out to be employees or
representatives of OHM BOCES. OHM BOCES’ officers, employees, and agents shall under no
circumstances be deemed to be or shall hold themselves out to be employees or representatives
of MVCC. Each Party shall have exclusive liability for the payment of local, state and federal
payroll taxes or contributions or taxes for unemployment insurance, workers’ compensation,
pensions or other social security and related protection, for its employees.

10.  Notice. Except as otherwise provided for herein, all notices required under this
Agreement shall be sent (a) via overnight courier or (b) hand delivered to the addresses set forth
below, or to such other address as either Party shall provide by notice given in accordance with
this Agreement.




To OHM BOCES:

To MVCC:  Lewis Kahler
1101 Sherman Drive
Utica, NY 13501

11.  Force Majeure. Neither Party shall be liable for any delays or failure to perform under
this Agreement caused by acts of God, public enemies, war, civil disorder, strike, pandemic, or
any other similar or different causes not within the reasonable control of the non-performing
Party.

12. Waiver. The waiver by either Party of any breach of this Agreement by the other Party
shall not waive subsequent breaches of the same or different kind. The failure of either Party to
enforce any rights under this Agreement in a particular instance shall not operate as a waiver of
said Party’s right to enforce the same or different rights in subsequent instances.

13.  Construction. This Agreement shall not be construed in favor of or against any Party by
reason of the extent to which any Party or its professional advisors participated in the preparation
of this Agreement or based on a Party’s undertaking of an obligation under this Agreement.

14.  Severability. The invalidity or unenforceability of any portion or provision of this
Agreement shall in no way affect the validity or enforceability of any other portion or provision
herein. Any invalid or unenforceable provision shall be deemed severed from the Agreement and
the balance of the Agreement shall be construed and enforced as if the Agreement did not contain
the particular portion or provision held to be invalid or unenforceable.

15.  Applicable Law. This Agreement shall be controlled by the procedural and substantive
laws of the State of New York.

16.  Assignment. Any assignment of this Agreement or any interest herein by either Party
without the other Party’s written consent having first been obtained shall be void and of no
effect.

17.  Entire Agreement. This Agreement constitutes the entire agreement between the Parties.
Any and all written or oral agreements existing between the Parties pertaining to the subject
matter of this Agreement are expressly superseded and canceled. Except as otherwise provided
in this Agreement, this Agreement may not be altered, modified, amended or otherwise changed,
except by a written instrument executed by both Parties.

- The Remainder of This Pages was Intentionally Left Blank -




IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed
as of the date and year first above written.

Oneida-Herkimer-Madison BOCES Mohawk Valley Community College
By: By:

Name: Patricia N. Kilburn, Ed.D. Name:

Title: District Superintendent Title:




Addendum A: Rent for use of MVCC Facilities

OHM BOCES shall be provided with 2-dedicated classrooms and sufficient office and meeting space
required to deploy MSA programming at MVCC. Additionally, MSA coursework will be offered in
additional classroom and technical lab facilities, coordinated through MVCC’s master room schedule.

OHM BOCES shall pay to MVCC the base rent of Eighteen Thousand Five Hundred Dollars {518,500)
{the "Base Annual Rent") during the Term. Rent shall be payable semesterly during the Term of this
contract.
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VILD. 7.
Approval of Educational Enrichment
Agreement with MVCC

MEMORANDUM o
To: Cooperative Board
From: Patricia N. Kilburn, Ed.D. 4%@% ——

District Superintendent and Chief Executive Officer

Date: June 23, 2023
Subject: Approval of Educational Enrichment Agreement with MVCC
Prepared by: Christopher Hii],:i fjf{f )
Background:

Oneida-Herkimer-Madison BOCES has long partnered with Mohawk Valley Community College
(MVCC) to provide services and benefits to the students of OHM BOCES and its component
districts.

Discussion:

The Oneida-Herkimer-Madison BOCES and its component districts looks to expand and enhance
these partnership opportunities through collaboration with Mohawk Valley Community College in
the areas of Career Development, Professional Learning, Enrichment Activities and Transition
Services.

o In Career Development we will partner to bring college resources and guidance to all
students through our School {o Careers activities such as job fairs, internships, and college
admissions processes.

o With Professional development, the partnership will work to align pathways, curriculum,
and pedagogy from 9™ grade through college.

e  With enrichment activities, the partnership will seek to provide new learning opportunities
for beyond the traditional scope for all students in the region, such as Math Corps.

e In Transitions Services, the partnership will work to support school districts by creating new,
authentic opportunities and support for a broad array of students with disabilities in their
transition from High School to postsecondary opportunities
(education/employment/independent living).

Recommendation:
It is recommended that the Oneida-Herkimer-Madison Cooperative Board approves the Educational
Enrichment Agreement between OHM BOCES and MVCC.

Resolution:
That the Oneida-Herkimer-Madison Cooperative Board approve the Educational
Enrichment Agreement between OHM BOCES and MVCC.




EDUCATIONAL ENRICHMENT AGREEMENT

THIS EDUCATIONAL ENRICHMENT AGREEMENT (“Agreement”) entered into
on July 13, 2023 by and between Oneida-Herkimer-Madison Board of Cooperative Educational
Services (“OHM BOCES”) and Mohawk Valley Community College (“MVCC”) (collectively
referred to as the Parties).

WHEREAS, OHM BOCES is part of a state-wide system of Boards of Cooperative
Educational Services which offer a wide variety of educationally focused programs, services, and
support systems to public education agencies and students, including career and technical
education, special and alternative education, administrative and financial services, human
resources, program and professional learning, information and technology support, and shared
itinerant staff and

WHEREAS, MVCC provides accessible, high-quality educational opportunities and is
committed to student success through partnerships, transfer and career pathways, and personal
enrichment; and

WHEREAS, OHM BOCES and MVCC have worked collectively together to enhance
the educational opportunities of professionals and students and desire to continue this
relationship with the addition of the services and programs outlined in this Agreement,

NOW THEREFORE, in consideration of the foregoing and other good and valuable
consideration, the receipt and sufficiency of which are acknowledged, the Parties agree as
follows:

1. Services. The Parties shall provide the following services:
A, Career Development.

1. Responsibilities of OHM BOCES:

» Align high school programs for BOCES and the component
districts to maximize advanced standing in postsecondary
education/training programs, and to generate cohesive pathways to
advanced degrees and careers.

e Lndeavor to ensure that career development includes all students.

e Provide coordination and leadership of activities.

ii. Responsibilities of MVCC:
¢ Provide resources and support to BOCES and component schools
districts in navigating the college admissions and financial aid
process.




o Support the development and maintenance of standard curricular
scope and sequences tailored for individual school districts that
maximize program-specific dual credit coursework to minimize
future higher education expenses.

e Engage with school district and BOCES parent events to add an
additional dimension, enabling the events to be more holistic in
nature and focused on providing whole-family upskilling

pathways.
B. Professional Learning,.
i. Responsibilities of OHM BOCES:

» Schedule and coordinate regional professional development
offerings in partnership with MVCC faculty and staff.

¢ Provide oversight of curricular initiatives.

e Perform needs assessment and evaluation.

il Responsibilities of MVCC:

¢ Collaborate with regional school districts and BOCES on
curricular mapping and medification projects aimed at developing
cohesive, vertically aligned curriculums from grade 9 to career.

¢ Embed college faculty into regional Professional Learning
Communities to diversify group perspectives.

¢ Co-develop programming to ease students’ transitions from high
school to higher education.

C. Transition Services. These services will include the Co-development,
deployment, and scaling of targeted strategies aimed at assisting students with disabilities in
receiving job exploration counseling, work-based learning experiences, counseling on post-
secondary educational options, workplace readiness training, self-advocacy training, and peer
mentoring.

i. Responsibilities of OHM BOCES:

» Serve as a conduit for regional school districts to access all
transition services.

¢ Schedule and coordinate regional services.
¢ Provide staffing as appropriate to enhance delivery of Services.

ii. Responsibilities of MVCC:

o Collaborate on the development and deployment of transition
services.

e Provide staffing as appropriate to enhance delivery of services.




D. Student Enrichment. These Services shall provide support to and strengthen the
educational pipeline by implementing comprehensive enrichment programming.

i. Responsibilities of OHM BOCES:
e Offer programming and recruit students from regional school
districts.
e Coordinate and schedule regional events,
* Provide staffing for regional events as needed.

il Responsibilities of MVCC:
e Co-develop a Math Corps replication program and mimic the
guiding tenets of the Math Corps program to develop a
complementary Literacy Corps program.
e Engage with Districts and BOCES to expand FIRST Tech
Challenge programming throughout the region.

2. Term. This Agreement shall become effective on July 1, 2023 and shall remain in effect
until June 30, 2023 unless terminated sooner as provided herein. The Agreement shall be
renewed at the end of the term for a successive one-year term provided OHM BOCES provides
written notice of its intention to renew not less than fifteen (15) days before expiration of the
term of the Agreement.

3. Payment.
A. OHM BOCES shall make the following payments to MVCC:

i. An annual amount of Two Hundred Thirty-One Thousand Dollars
($231,000) to be divided into Four (4) equal payments for services
provided under Sections 1{a) — (d) above.

4, Insurance. During the term of this Agreement and any extension thereof, MVCC shall
keep in effect at its own expense commercial general liability insurance, including contractual
coverage, naming OHM BOCES as an additional insured, on a primary and non-contributory
basis, with a combined single limit of $3,000,000 per occurrence, general aggregate of
$4,000,000, Sexual Abuse and Molestation coverage reasonably acceptable to the District, and
statutory insurance coverage in compliance with New York State Workers” Compensation Law.
MVCC shall provide OHM BOCES with certificates of insurance evidencing such coverage, and
shall require its carrier to provide not less than thirty (30) days advance written notice prior to
any cancellation, non-renewal or material modification of coverage.

5. Indemnification. MVCC shall at all times (both during and after the term hereof)
defend, indemnify and hold harmless OHM BOCES, its officers, administers, and employees
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against and from any and all settlements, losses, damages, costs, counsel fees and all other
expenses relating to or arising from any and all claims (whether or not groundless) of every
nature or character (including, but without limitation, claims for personal injury, death and
damage to property) asserted against OHM BOCES resulting from (i) the gross negligence or
willful misconduct of MVCC, it’s officers, administrators, employees, or agents providing
services in connection with this Agreement; (ii) failure to maintain the Facilities in good repair;
or (iti} breach of this Agreement. Except to the extent caused by MVCC’s negligence or willful
misconduct, OHM BOCES shall at all times (both during and after the term hereof) defend,
indemnify and hold harmless Provider, its employees and affiliates against and from any and all
settlements, losses, damages, costs, counsel fees and all other expenses relating to or arising from
any and all claims (whether or not groundless) of every nature or character (including, but
without limitation, claims for personal injury, death and damage to property) asserted against
MVCC resulting from the gross negligence or willful misconduct of OHM BOCES, its officers,
administrators, and employees.

6. Compliance with Law. The Parties shall comply with all federal, state, local laws, rules
and regulations applicable to the Services provided under this Agreement.

7. Termination. Either Party may terminate this Agreement (a) without cause, upon one
hundred and twenty (120) days written notice to the other Party; (b) for a breach of a material
term upon thirty days (30) days written notice to the other Party; or (c) or by mutual written
consent.

8. Independent Entities. It is expressly intended by the Parties that MVCC and OHM
BOCES are independent entities and nothing contained herein shall be construed as creating joint
or co-employment relationship for any reason. MVCC’s officers, employees, and agents shall
under no circumstances be deemed to be or shall hold themselves out to be employees or
representatives of OIIM BOCES. OHM BOCES?’ officers, employees, and agents shall under no
circumstances be deemed to be or shall hold themselves out to be employees or representatives
of MVCC. Each Party shall have exclusive liability for the payment of local, state and federal
payroll taxes or contributions or taxes for unemployment insurance, workers’ compensation,
pensions or other social security and related protection, for its employees.

9. Notice. Except as otherwise provided for herein, all notices required under this
Agreement shall be sent (a) via overnight courier or (b) hand delivered to the addresses set forth
below, or to such other address as either Party shall provide by notice given in accordance with
this Agreement.




To OHM BOCES:

To MVCC:  Lewis Kahler
1101 Sherman Drive
Utica, NY 13501

10.  Force Majeure. Neither Party shall be liable for any delays or failure to perform under
this Agreement caused by acts of God, public enemies, war, civil disorder, strike, pandemic, or
any other similar or different causes not within the reasonable control of the non-performing
Party.

11.  Waiver. The waiver by either Party of any breach of this Agreement by the other Party
shall not waive subsequent breaches of the same or different kind. The failure of either Party to
enforce any rights under this Agreement in a particular instance shall not operate as a waiver of
said Party’s right to enforce the same or different rights in subsequent instances.

12, Construction. This Agreement shall not be construed in favor of or against any Party by
reason of the extent to which any Party or its professional advisors participated in the preparation
of this Agreement or based on a Party’s undertaking of an obligation under this Agreement.

13. Severability. The invalidity or unenforceability of any portion or provision of this
Agreement shall in no way affect the validity or enforceability of any other portion or provision
herein. Any invalid or unenforceable provision shall be deemed severed from the Agreement and
the balance of the Agreement shall be construed and enforced as if the Agreement did not contain
the particular portion or provision held to be invalid or unenforceable.

14.  Applicable Law. This Agreement shall be controlled by the procedural and substantive
laws of the State of New York.

15.  Assignment. Any assignment of this Agreement or any interest herein by either Party
without the other Party’s written consent having first been obtained shall be void and of no
effect.

16.  Entire Agreement. This Agreement constitutes the entire agreement between the Parties.
Any and all written or oral agreements existing between the Parties pertaining to the subject
matter of this Agreement are expressly superseded and canceled. Except as otherwise provided
in this Agreement, this Agreement may not be altered, modified, amended or otherwise changed,
except by a written instrument executed by both Parties.




IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed
as of the date and year first above written.

Oneida-Herkimer-Madison BOCES Mohawk Valley Community College
By: By:

Name: Patricia N. Kilburn, Ed.D. Name;

Title: District Superintendent Title:




Oneida-Herkimer-Madison BOCES

P.O. Box 70 « 4747 Middle Settlement Road - New Hartford, NY 13413-0070
www.onelda-boces.org

Vil D. 8.

Approval of Transitien Services Agreement
With MVCC
MEMORANDUM 12,20
To: Cooperative Board
From: Patricia N. Kilburn, EdD‘it‘“ =
District Superintendent and Chief Executive Officer
Date: June 23, 2023
Subject: Approval of Transition Services Agreement with MVCC

Prepared by: Christopher Hilf/jg(

Background:

Oneida-Herkimer-Madison BOCES has long partnered with Mohawk Valley Community College
(MVCC) to provide services and benefits to the students of OHM BOCES and its component
districts, beyond the Prekindergarten-Grade 12 (P-12) scope of BOCES programming.

Discussion:

School Districts and BOCES are required to provide Transition Services to all students with
disabilities in order to prepare students for life after high school and to expose and connect students
to postsecondary opportunities. Oneida-Herkimer-Madison BOCES looks to partner with MVCC,
through a grant, provided by Adult Career Continuing Education Services-Vocational Rehabilitation
(ACCES-VR), to build a team of Transition Specialists that will provide direct support to OHM
BOCES component districts and their students with disabilities, with their transition services while
in high school and during their post-secondary transition.

Recommendation:
It is recommended that the Oneida-Herkimer-Madison Cooperative Board approves the Transition
Services Agreement between OHM BOCES and MVCC.

Resolution:
That the Oneida-Herkimer-Madison Cooperative Board approve the Transition
Services Agreement between OHM BOCES and MVCC.




TRANSITION SERVICES AGREEMENT

THIS TRANSITION SERVICES AGREEMENT (“Agreement”) entered into on July
13,2023 by and between Oneida-Herkimer-Madison Board of Cooperative Educational Services
(*OHM BOCES”) and Mohawk Valley Community College (“MVCC”) (collectively referred to
as the Parties).

WHEREAS, OHM BOCES is part of a state-wide system of Boards of Cooperative
Educational Services which offer a wide variety of educationally focused programs, services, and
support systems to public education agencies and students, including career and technical
education, special and alternative education, administrative and financial services, human
resources, program and professional learning, information and technology support, and shared
itinerant staff; and

WHEREAS, MVCC provides accessible, high-quality educational opportunities and is
committed to student success through partnerships, transfer and career pathways, and personal
enrichment; and

WHEREAS, OHM BOCES and MVCC have worked collectively together to enhance
the educational opportunities of professionals and students and desire to continue this
relationship with the addition of the services and programs outlined in this Agreement.

NOW THEREFORE, in consideration of the foregoing and other good and valuable
consideration, the receipt and sufficiency of which are acknowledged, the Parties agree as
follows:

1. Services. The Services shall include co-develop, deploy, and scale targeted
strategies that will assist students with disabilities in receiving job exploration counseling, work-
based learning experiences, counseling on post-secondary educational options, workplace
readiness training, self-advocacy training, and peer mentoring.

A. Responsibilities of OHM BOCES:
. Serve as a conduit for regional school districts to access all
transition services.
ii.  Schedule and coordinate regional services.
iii.  Provide staffing as appropriate to enhance delivery of Services.

B. Responsibilities of MVCC:
i.  Collaborate on the development and deployment of pre-
Employment Transition Services including the following:
o Job exploration counseling opportunities
o Work-based learning experiences




o Counseling on opportunities for enrollment in post-
secondary educational programs

o  Work-readiness training

o Instruction in self-advocacy

2. Term. This Agreement shall become effective on July 1, 2023 and shall remain in
effect until June 30, 2023 unless terminated sooner as provided herein. The Agreement shall be
renewed at the end of the term for a successive one-year term provided OHM BOCES provides
written notice of its intention to renew not less than fifteen (15) days before expiration of the
term of the Agreement.

3. Grant Funding. MVCC shall provide OHM BOCES One Million Three Hundred
Twenty-Eight Thousand Nine Hundred Dollars ($1,328,900) in annual grant funding
to support the high school staffing necessary for transitional planning services and an
additional Three Hundred One Thousand Dollars ($301,000) to support travel and
material procurement requirements of Transitional Services,

4. Use of Funds. OHM BOCES agrees that the funds will be used in support of the
Services under Section 1 and the Detailed Budget (Appendix A). Any transfers within the
detailed budget lines have to be approved by MVCC,

5. Invoicing. OHM BOCES shall submit invoices based upon actual, allowable
expenditures incurred during the billing period. All invoices shall be submitted using OHM
BOCES’ standard invoice, but at a minimum shall include current and cumulative costs and must
include supporting documentation. Upon the receipt of proper invoices, MVCC agrees to process
payments within 1-month of receipt.

Period 1: May 1-August 31 Invoice Due: September 14
Period 2: September 1-December 31 Invoice Due: January 14
Period 3: January 1-April 30 Invoice Due: May 14

6. Insurance. During the term of this Agreement and any extension thereof, MVCC
shall keep in effect at its own expense commercial general liability insurance, including
contractual coverage, naming OHM BOCES as an additional insured, on a primary and non-
contributory basis, with a combined single limit of $3,000,000 per occurrence, general aggregate
of $4,000,000, Sexual Abuse and Molestation coverage reasonably acceptable to the District, and
statutory insurance coverage in compliance with New York State Workers” Compensation Law.
MVCC shall provide OHM BOCES with certificates of insurance evidencing such coverage, and
shali require its carrier to provide not less than thirty (30) days advance written notice prior to
any cancellation, non-renewal or material modification of coverage.

7. Indemnification. MVCC shall at all times (both during and after the term hereof)

defend, indemnify and hold harmless OHM BOCES, its officers, administers, and employees
against and from any and all settlements, losses, damages, costs, counsel fees and all other
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expenses relating to or arising from any and all claims (whether or not groundless) of every
nature or character {including, but without limitation, claims for personal injury, death and
damage to property) asserted against OHM BOCES resulting from (i) the gross negligence or
willful misconduct of MVCC, it’s officers, administrators, employees, or agents providing
services in connection with this Agreement; (ii) failure to maintain the Facilities in good repair;
or (iii) breach of this Agreement. Except to the extent caused by MVCC’s negligence or willful
misconduct, OHM BOCES shall at all times (both during and after the term hereof) defend,
indemnify and hold harmless Provider, its employees and affiliates against and from any and all
settlements, losses, damages, costs, counsel fees and all other expenses relating to or arising from
any and all claims (whether or not groundless) of every nature or character (including, but
without limitation, claims for personal injury, death and damage to property) asserted against
MVCC resulting from the gross negligence or willful misconduct of OHM BOCES, its officers,
administrators, and employees.

8. Compliance with Law. The Parties shall comply with all federal, state, local
laws, rules and regulations applicable to the Services provided under this Agreement.

9. Termination. Either Party may terminate this Agreement (a) without cause, upon
one hundred and twenty (120) days written notice to the other Party; (b) for a breach of a
material term upon thirty days (30) days written notice to the other Party; or (¢) or my mutual
written consent.

10.  Independent Entities. It is expressly intended by the Parties that MVCC and
OHM BOCES are independent entities and nothing contained herein shall be construed as
creating joint or co-employment relationship for any reason. MVCC’s officers, employees, and
agents shall under no circumstances be deemed to be or shall hold themselves out to be
employees or representatives of OHM BOCES. OHM BOCES?’ officers, employees, and agents
shall under no circumstances be deemed to be or shall hold themselves out to be employees or
representatives of MVCC. Each Party shall have exclusive liability for the payment of local,
state and federal payroll taxes or contributions or taxes for unemployment insurance, workers’
compensation, pensions or other social security and related protection, for its employees.

11.  Netice. Except as otherwise provided for herein, all notices required under this
Agreement shall be sent (a) via overnight courier or (b) hand delivered to the addresses set forth
below, or to such other address as either Party shall provide by notice given in accordance with
this Agreement.

To OHM BOCES:
To MVCC:  Lewis Kahler

1101 Sherman Drive
Utica, NY 13501




12, Force Majeure. Neither Party shall be liable for any delays or failure to perform
under this Agreement caused by acts of God, public enemies, war, civil disorder, strike,
pandemic, or any other similar or different causes not within the reasonable control of the non-
performing Party.

13.  Waiver. The waiver by either Party of any breach of this Agreement by the other
Party shall not waive subsequent breaches of the same or different kind. The failure of either
Party to enforce any rights under this Agreement in a particular instance shall not operate as a
waiver of said Party’s right to enforce the same or different rights in subsequent instances.

14. Construction. This Agreement shall not be construed in favor of or against any
Party by reason of the extent to which any Party or its professional advisors participated in the
preparation of this Agreement or based on a Party’s undertaking of an obligation under this
Agreement.

15.  Severability. The invalidity or unenforceability of any portion or provision of
this Agreement shall in no way affect the validity or enforceability of any other portion or
provision herein. Any invalid or unenforceable provision shall be deemed severed from the
Agreement and the balance of the Agreement shall be construed and enforced as if the
Agreement did not contain the particular portion or provision held to be invalid or unenforceable.

16.  Applicable Law. This Agreement shall be controlled by the procedural and
substantive laws of the State of New York.

17. Assignment. Any assignment of this Agreement or any interest herein by either
Party without the other Party’s written consent having first been obtained shall be void and of no
effect.

18.  Entire Agreement. This Agreement constitutes the entire agreement between the
Parties. Any and all written or oral agreements existing between the Parties pertaining to the
subject matter of this Agreement arc expressty superseded and canceled. Except as otherwise
provided in this Agreement, this Agreement may not be altered, modified, amended or otherwise
changed, except by a written instrument executed by both Parties.




IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed
as of the date and year first above written.

Oneida-Herkimer-Madison BOCES Mohawk Valley Community College
By: By:

Name: Patricia N. Kilburn, Ed.D. Name:

Title: District Superintendent Title:




Appendix A: Detailed Budget

Budget Line Item Amount
Personnel Costs $970,000
Fringe Costs $358,900
Food $20,000
Staff Travel $5,000
Student Transportation $44.,000
Printing $2,000
Consumable Materials $10,000
Technology $20,000
Student Stipends for Mentoring $50,000
Driver’s Education Course $150,000




Oneida-Herkimer-Madison BOCES

P.O. Box 70 - 4747 Middle Settlernent Road - New Hartford, NY 13413-0070
www.oneida-boces.org

Christopher Hill

Assistant Superintendent for VI D. 9.

Instructi ! Progr & Pr . | Learni Approval of Code of Conduct
nstructional Programs & Professional Learning 2093.2024 (first reading)
T: 315.793.8644 July 12, 2023

F:315.793.8549
chill@oneida-boces.org

MEMORANDUM

To: Cooperative Board

From: Patricia N. Kilburn, Ed.D. =[5

District Superintendent and Chief"Executive Office
Date: June 29, 2023
Subject: Approval of Code of Conduct for 2023-2024 School Year
Prepared By: Christopher Hill ﬁ&&/
Background

In 2000 New York State Project SAVE legislation was signed into law mandating
the development and implementation of plans and procedures relating to school
codes of conduct, character education and school safety plans.

Discussion
Each year the Code of Conduct is reviewed for revisions by the Instructional
Programs & Professional Learning Division team comprised of administration,
teaching, and support staff. At the suggestion of that team, and as a result of
guidance from the Cooperative Board’s Policy Committee there has been suggested
revisions to the Code in the following areas:

e Section XII - language added to reflect BOCES’ compliance with the use of

aversive interventions.

Recommendation
It is recommended that the Cooperative Board adopt the revised 2023-2024 Code
of Conduct for the Oneida-Herkimer-Madison BOCES.

Resolution

That the Cooperative Board approves the Code of Conduct for the Oneida-
Herkimer-Madison BOCES effective July 1, 2023, with the understanding that
this document will be reviewed annually.

Attachment
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CODE OF CONDUCT

Introduction

The Oneida-Herkimer-Madison BOCES (OHM BOCES) Board of Cooperative
Educational Services has adopted a comprehensive Code of Conduct which aligns with
the New York State SAVE Legislation, delivers the highest quality of education that can
be provided to students, and formulates a policy which provides our children a safe
school environment.

The Board of Cooperative Educational Services’ purpose is to meet the requirements
established by the SAVE Legislation (Safe Schools Against Violence in Education Act
(Chapter 181 of the Laws of 2000), Article 2-A of the Education Law, and Section
100.2 of the Commissioner’s Regulations and in collaboration with students, teachers,
administrators, parents, school safety personnel and other school personnel) and make
provisions for the governing of the conduct of students, school personnel and visitors on
OHM BOCES property, on school buses and at school-sponsored functions. In order to
do so, OHM BOCES’ comprehensive approach attempts to assure the constitutional
rights of every student to expect an education delivered in an environment which is
conducive to learning and free of disruption. Furthermore, it deals with any form of
school violence that endangers the safety and welfare of students and disrupts the
learning environment.

OHM BOCES has also established certain expectations for conduct on school property
and at school functions. These expectations are based upon:

Enforcing of school rules in a fair, firm, consistent campus-wide manner.

Utilizing positive reinforcement for acceptable behavior.

Keeping open communication with parents and the community.

Demonstrating by work and personal example, respect for law, order, self-
discipline, and strive to uphold principles of civility, mutual respect, citizenship,
character tolerance, honesty and integrity.

W N —

Unless otherwise indicated, this code applies to all students, school personnel, parents
and other visitors when on school property or attending a school function.

Definitions
For the purposes of this code, the following definitions apply:

Assault - a person is guilty of assault when:

1. With intent to cause serious physical injury to another person, he/she
causes such injury to such person or to a third person; or

2. They recklessly cause physical injury to another person; or

3. With criminal negligence, he/she causes physical injury to another person
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by means of a deadly weapon or a dangerous instrument.

Other circumstances involving assault, but are not limited to are:

1. Intent to disfigure.
2. Evincing a depraved indifference to human life, recklessly engaging in
Conduct which creates a grave risk of death to another person.

Cyberbullying - means harassment or bullying that occurs through any form of
electronic communication.

Disability - means (a) a physical, mental or medical impairment resulting from anatomical,
physiological, genetic or neurological conditions which prevents the exercise of a normal
bodily function or is demonstrable by medically accepted clinical or laboratory diagnostic
techniques or (b) a record of such an impairment or (c) a condition regarded by others as
such an impairment, provided, however, that in all provisions of this article dealing with
employment, the term must be limited to disabilities which, upon the provision of
reasonable accommodations, do not prevent the complainant from performing in a
reasonable manner the activities involved in the job or occupation sought or held.

Discrimination — means discrimination against any student be a student or students and/or
employee or employees on school property or at a school function including, but not limited
to, discrimination based on a person’s actual or perceived race, color, weight, natural hair
or hairstyle, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender or sex.

Disruptive student - an elementary or secondary student age 21 or under who is
substantially disruptive of the educational process or substantially interferes with the
teacher’s authority over the classroom.

Employee — any person: (i) who is receiving compensation from a school or (ii) whose
duties involve direct student contact and (a) who is receiving compensation from any person
or entity that contracts with a school to provide transportation services to children, or (b)
who is an employee of a contracted service provider or worker placed within the school
under a public assistance employment program, pursuant to title nine-B of article five of
the social services law, and consistent with the provisions of such title for the provision of
services to such school, its students or employees, directly or through contract.

Gender - means a person’s actual or perceived sex and includes a person’s gender
identity or expression (Education Law Section 11(6)). “Gender expression” is the
manner in which a person represents or expresses gender to others, including but not
limited to behavior, clothing, hairstyle, activities, voice or mannerisms. “Gender
Identity” means a person’s self-conception of their gender, whether or not such self-
conception is different from that traditionally associated with the person’s physiology or
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assigned sex at birth.

“Harassment or bullying” means the creation of a hostile environment by conduct or by
threats, intimidation, or abuse, including cyberbullying as defined in this Code, that either:

1. Has or would have the effect of unreasonably and substantially interfering with a
student’s educational performance, opportunities or benefits, or with the student’s
mental, emotional and/or physical well-being, including conduct, threats,
intimidation or abuse that reasonably causes or would reasonably be expected to
cause emotional harm; or

2. Reasonably causes or would reasonably be expected to cause physical injury to a
student or to cause a student to fear for his or her physical safety.

This Code applies to all acts of harassment or bullying that occur on school property or at
a school function, as well as to acts occurring off school property when (i) those acts
create or would foreseeably create a risk of substantial disruption within the school
environment, and (ii) it is foreseeable that the conduct, threats, intimidation, or abuse might
reach school property.

For purposes of this definition, the terms “threats, intimidation, or abuse” shall include
verbal and non-verbal actions. “Emotional harm” that takes place in the context of
“harassment or bullying” means harm to a student’s emotional well-being through creation
of a hostile school environment that is so severe or pervasive as to unreasonably and
substantially interfere with a student’s education.

Acts of harassment and bullying that are prohibited include but are not limited to those acts
based on a person’s actual or perceived race, color, weight, natural hair or hair style,
national origin, ethnic origin, ethnic group, religion, religious practice, disability, sexual
orientation, sex, gender (including gender identity and expression) or any other legally
protected status.

Hazing - For purposes of this policy, “hazing” is defined to mean committing an act against
a student, or coercing a student into committing an act, that creates a risk of emotional,
physical or psychological harm to the student, in order for the student to be initiated into or
affiliated with a student organization, or for any other purpose. The term “hazing” includes,
but is not limited to: humiliating, degrading or dangerous activities; substance abuse of
alcohol, tobacco or illegal drugs; any activity that intimidates or threatens the student with
ostracism, or adversely affects the health or safety of the student; or any activity that causes
or requires the student to perform a task or act that is a violation of state or federal law or
district policies/regulations.

Illegal Substances - includes, but is not limited to, inhalants, cannabis/marijuana, synthetic
marijuana, or cannabinoids, including, but not limited to, items labeled as incense, bath
salts, herbal mixtures, or potpourri; cocaine, LSD, PCP, amphetamines, heroin, steroids,
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look-alike drugs and any substances commonly referred to as "designer drugs." This also
includes any prescription or over-the-counter drugs when possession is unauthorized or
such are inappropriately used or shared with others, and any product which, when misused,
will result in an impaired or altered state; as well as any drug-related paraphernalia.

Material Incident of Harassment, Bullying and/or Discrimination — a single verified
incident or a series of related verified incidents where a student is subjected to harassment,
bullying and/or discrimination by a student and/or employee on school property or at a school
function. In addition, such term shall include a verified incident or series of related incidents
of harassment or bullying that occur off school property, and is the subject of a written or oral
complaint to the Superintendent, Principal, or their designee, or other school employee. Such
conduct shall include, but is not limited to, threats, intimidation or abuse based on a person’s
actual or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender, sex or any other legally protected status.

Parent - parent, legal guardian or person in parental role to a student.

Prohibited conduct - no person, either singly or in concert with others, shall:

1. Cause physical injury to any other person, or threaten to do so for the purpose of
compelling or inducing such other person to refrain from any act which he or she
has a lawful right to do, or to do any act which he/she has a lawful right not to do.

2. Damage or destroy property of the OHM BOCES or remove or use such property
without authorization.

3. Enter into any private office, desk, files or vehicle of an administrative officer,

faculty member or staff member without permission, expressed or implied. This

prohibition does not apply to law enforcement officers or individuals designated by the

District Superintendent to conduct lawful investigations of alleged misconduct.

Retaliation — the actions of an employee, student, or visitor that mistreats any person
because he/she has reported, testified about, or otherwise assisted in an investigation,
proceeding or hearing concerning alleged harassment or bullying or a student disciplinary
matter. An individual may be found to have engaged in prohibited retaliation even if the
underlying complaint is determined to be unfounded. Retaliation includes, but is not
limited to any form of intimidation, reprisal or harassment or inducing a third party to take
such actions and may be redressed through application of the same reporting, investigation,
and enforcement procedures as for harassment.

School Bus — every motor vehicle owned by a public or governmental agency or private
school and operated for the transportation of pupils, children of pupils, teachers and other
persons acting in a supervisory capacity, to or from school or school activities, or privately
owned and operated for compensation or the transportation of pupils, children of pupils,
teachers and other persons acting in a supervisory capacity to or from school or school
activities.
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School Function - any school-sponsored extracurricular event or activity. For the
purposes of this policy, a “school function” is defined as any event, occurring on or off
school property, sanctioned or approved by the school, including but not limited to offsite
athletic events, school dances, plays, musical productions, field trips or other school-
sponsored trips.

School property - any building, or structure, or on any athletic playing field, playground,
parking lot or land contained within the real property boundary line of a public
elementary or secondary school, or in or on a school bus, as defined in Vehicle and
Traffic Law §142.

Sexual orientation - means a person’s actual or perceived heterosexuality,
homosexuality, or bisexuality.

Tobacco Product — means any vaping or nicotine-containing devices and parts or
accessories to such devices and any other tobacco-containing product in any form, as well
as matches, lighters and other related paraphernalia. This also includes any simulated
tobacco products that imitate or mimic tobacco products.

Under the Influence — a student shall be considered “under the influence” if they have used
any quantity of an illegal substance within a time period reasonably proximate to their
presence on school property, on a school bus, in a school vehicle, or at a school function
and/or exhibits symptoms of such use as to lead to the reasonable conclusion of such
consumption.

Violent pupil - a student age 21 or under who:

1. Commits an act of violence upon a school employee, or attempts to do so.
Commits, or attempts, while on school property or at a school function, an act of
violence upon another student or any other person lawfully on school property or
at the school function.

3. Possesses a weapon while on school property or at a school function.

4. Displays what appears to be a weapon while on school property or at a school
function.

5. Threatens to use a weapon while on school property or at a school function.

6. Knowingly and intentionally damages or destroys the personal property of any
school employee or any person lawfully on school property or at a school
function.

7. Knowingly and intentionally damages or destroys OHM BOCES’ property.

8. Conspires, either with others or alone, in an attempt to commit an act of violence.

Weapon - a firearm as defined in
18 USC §921 for purposes of the Gun-Free Schools Act. It also means any other gun,
BB gun, pistol, revolver, shotgun, rifle, machine gun, disguised gun, ammunition, dagger,
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dirk, razor, stiletto, switchblade knife, gravity knife, pocket knife, brass knuckles, sling
shot, metal knuckle knife, box cutter, cane sword, electronic dart gun, paint ball guns, pellet
guns, Kung Fu star, electronic stun gun, pepper spray or other noxious spray, explosive or
incendiary bomb, or other device, instrument, material or substance (“Other Item”) that can
cause physical injury or death when such Other Item is used to cause physical injury or
death. Any “look-alikes,” fake, or toy weapons, or Other Items wielded as a weapon are
considered a weapon for purposes of this definition.

Student Bill of Rights and Responsibilities

A.

Student Rights

The Board of Cooperative Educational Services is committed to safeguarding the
rights given to all students under state and federal law, as well as focusing upon
positive student behavior. In addition, to promote a safe, healthy, orderly and
civil school environment, all students have the right to:

Take part in all OHM BOCES activities on an equal basis regardless of
race, color, creed, national origin, religion, gender, disability, or any other
category of individuals protected against discrimination by federal, state or
local law.

Present their version of the relevant events to school personnel authorized
to impose a disciplinary penalty in connection with the imposition of the
penalty.

Access school rules and, when necessary, receive an explanation of those
rules from school personnel.

Learn in an environment free of discrimination and harassment based on
actual or perceived race, color, weight, national origin, ethic group, religion,
religious practice, disability, sexual orientation, gender (including gender
identity or expression) or sex;

Participate equally in all school activities regardless of actual or perceived
race, color, weight, national origin, ethnic group, religion, religious
practices, disability, sexual orientation, gender (including gender identity
or expression) or sex;

Have complaints of alleged discrimination, bullying, and/or harassment be
addressed by the appropriate BOCES official in accordance with all
applicable federal and state laws and regulations, as well as all applicable
BOCES policies, regulations, procedures, and other relevant documents.
Present all other concerns or grievances about school-related incidents to the
appropriate teacher, coach or other school employee; if such complaints or
grievances cannot be resolved by the teacher, coach or other school
employee to whom they were initially presented, a student may make a
complaint to the Building Principal; if a complaint or grievance is not
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resolved by the Building Principal, then the Building Principal shall report
such complaint or grievance to the District Superintendent for consideration.

C. Student Responsibilities

All students have the responsibility to:

1.

2.

10.
11.

12.
13.
14.

15.
16.
17.

18.
19.

20.

Contribute to maintaining a safe and orderly school environment that is conducive
to learning and to show respect to other persons and to property.

Be familiar with and abide by all OHM BOCES’ policies, rules and regulations
dealing with student conduct.

Adhere to the prohibition of all illegal substances, alcohol, tobacco
products and any associated paraphernalia, energy drinks/stimulants and any objects
which may be considered a weapon.

Attend OHM BOCES school every day unless legally excused, and be in class, on
time, and prepared to learn.

Approach teachers, if they have been absent, to make up missed work.

Obtain assignments ahead of time from their teacher if they know they are going
to be out for an extended time.

Work to the best of their ability in all academic and extracurricular pursuits and
strive toward their highest level of achievement possible.

Adhere to direction given by all school personnel in a respectful, positive manner.
Work to develop strategies to control their anger.

Ask questions when they do not understand.

Seek help in solving problems to avoid inappropriate behaviors which may lead to
disciplinary measures.

Dress appropriately for school and school functions.

Accept responsibility for their actions.

Conduct themselves as representatives of OHM BOCES when participating in or
attending school-sponsored extracurricular events and to hold themselves to the
highest standards of conduct, demeanor, and sportsmanship.

Act and speak respectfully about issues/concerns.

Use non-sexist, non-racist and other non-biased language.

Respect and treat others with tolerance and dignity regardless of actual or
perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender (including gender identity or
expression) or sex.

Use communication that is non-confrontational and is not obscene or defamatory.
Report acts of bullying, discrimination, harassment and other inappropriate
actions that hurt others.

In addition to the preceding standards of conduct, the OHM BOCES prohibits
discrimination and harassment/bullying, as defined in this Code.

Age Appropriate Restatement of Policy
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You should never feel that it is not safe for you to come to school and participate in all
OHM BOCES activities. You should never be prevented from concentrating on your
schoolwork because another student or a OHM BOCES staff member is teasing you,
making fun of you, pushing you around, or threatening you in some way, because of your
race, color, weight, national origin (where your family comes from), ethnic group,
religion, religious practice, disability, sexual orientation, gender (including gender
identity or expression), or sex.

You may not act toward another student in a way that reasonably might make them feel
threatened or unsafe, or that might reasonably make them unable to concentrate on their
school work, because of what you think about their race, color, weight, national origin
(where their family comes from), ethnic group, religion, religious practices, disability,
sexual orientation, gender (including gender identity or expression), or sex. It is against
school rules for you to do this by your physical actions or by your verbal statements,
including electronic messages.

V. The Role of Essential Parties

A. Parents

All parents are expected to:

1. Recognize that the education of their child(ren) is a joint responsibility of the
parents and the school community.

2. Send their children to school ready to participate and learn.

3. Ensure their children attend school regularly and on time as required by State
Education Law.

4. Provide written excuses for all absences.

5. Provide for their children’s health, personal cleanliness, suitable grooming and
dress in a manner consistent with the student dress code.

6. Help their children understand that in a democratic society appropriate rules are
required to maintain a safe, orderly environment.

7. Know school rules and help their children understand them. Teach their child
respect for the law, for the authority of the school and for the rights and property
of others.

8. Convey to their children a supportive attitude toward education and OHM
BOCES.

9. Build good relationships with teachers, other parents and their children’s friends.

10.  Help their children deal effectively with peer pressure.

11.  Inform school officials of changes in the home situation that may affect student
conduct or performance.

12. Provide a place for study and ensure homework assignments are completed.

13.  Provide schools with the means to contact them or a designated person during

regular school hours in case of an emergency or a discipline problem.

10
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14.  Provide school with any changes in:
. address
. telephone number
. emergency contact
. custodial designee
. medication

B. Teachers

All OHM BOCES teachers are expected to:

1.

Rl

=

Maintain a climate of mutual respect and dignity for all students regardless of
actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex (including gender
identity or expression), with the intent of strengthening students’ self-concept and
promote confidence to learn.

Assist students in coping with peer pressure and emerging personal, social and
emotional problems, and make referrals as needed.

Be prepared to teach.

Demonstrate interest in teaching and concern for student achievement.

Know OHM BOCES policies and rules, and enforce them in a fair and consistent
manner.

Communicate to students and parents:

Course objectives and requirements

Marking/grading procedures

Assignment deadlines

Expectations for students

. Classroom discipline plan

Communicate regularly with students, parents and other teachers concerning
growth and achievement.

Communicate and reinforce OHM BOCES’ Code of Conduct on a daily basis.
Report orally to a DASA Coordinator any incident of harassment, bullying and/or
discrimination that they witness or that is reported to them, not more than one school
day later; and file a written report not later than two (2) school days after the initial
oral report .

o a0 o

C. School counselors/Social Worker

1.

98]

Maintain a climate of mutual respect and dignity in for all students regardless of
actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex, with the intent of
strengthening students’ confidence and promote learning.

Know school policies and rules, and enforce them in a fair and consistent manner.
Assist students in coping with peer pressure and emerging personal, social and
emotional problems, and make referrals as needed.

11
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4. Initiate teacher/student/counselor conferences, as necessary, as a way to resolve
problems.

5. Review educational progress and career plans with students on a regular basis.

6. Provide information to assist students with career planning.

7. Encourage students to benefit from the curriculum and extracurricular programs.

8. Communicate and reinforce the OHM BOCES’ Code of Conduct on a regular
basis.

9. Report orally to a DASA Coordinator any incident of harassment, bullying and/or

discrimination that they witness or that is reported to them, not more than one day
later; and file a written report not later than two (2) school days after the initial
oral report .

D. Support Staff

1.

W

Maintain a climate of mutual respect and dignity or all students regardless of
actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex, with the intent of
strengthening students’ confidence and promote learning.

Know school policies and rules, and enforce them in a fair and consistent manner.
Communicate and reinforce OHM BOCES’ Code of Conduct on a regular basis.
Assist students in coping with peer pressure and emerging personal, social and
emotional problems.

Initiate teacher/student/counselor conference, as necessary, as a way to resolve
problems.

Promote a safe, orderly and stimulating school environment to support active
teaching and learning.

Report orally to a DASA Coordinator any incident of harassment, bullying and/or
discrimination that they witness or that is reported to them, not more than one day
later; and file a written report not later than two (2) school days after the initial
oral report.

E. Principals

1.

Maintain a climate of mutual respect and dignity for all students regardless of
actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender (including gender identity
or expression) or sex, with the intent of strengthening students’ confidence and
promote learning.

Know school policies and rules, and enforce them in a fair, consistent, campus-
wide manner.

Promote a safe, orderly and stimulating school environment to support active
teaching and learning.

Ensure that students and staff have the opportunity to communicate regularly with
the principal and approach the principal for redress of grievances.
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5. Evaluate on a regular basis all instructional programs.

6. Support the development of and student participation in appropriate
extracurricular activities.

7. Enforce the Code of Conduct and will endeavor to resolve all cases promptly and
fairly.

8. Acting as a DASA Coordinator, complete a report any incident of harassment,

VI.

bullying and/or discrimination that they witness or that is reported to them, not
more than one day later; and file a written report not later than two (2) school
days after the initial oral report.

F. District Superintendent

1.

OS]

Maintain a climate of mutual respect and dignity in for all students regardless of
actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender or sex, with the intent of
strengthening students’ confidence and promote learning.

Promote a safe, orderly and stimulating school environment, supporting active
teaching and learning.

Review with OHM BOCES administrators, the policies of the Board of
Cooperative Educational Services and state and federal laws relating to school
operations and management.

Inform the Board of Cooperative Educational Services about educational trends
relating to student discipline.

Work to create and support instructional programs that minimize problems of
misconduct and are sensitive to student and teacher needs.

Work with OHM BOCES administrators in enforcing the Code of Conduct and
endeavor to resolve all cases promptly and fairly.

Review in a timely manner all reports prepared by the Compliance Coordinator or
a DASA Coordinator concerning an incident of alleged harassment, bullying and/or
discrimination and ensure that appropriate reports are made to law enforcement and
appropriate corrective actions have been taken in OHM BOCES.

G. Cooperative Board of Education

I.

Collaborate with student, teacher, administrator, parent organizations, school
safety personnel and other school personnel to develop Code of Conduct that clearly
defines expectations for the conduct of students, OHM BOCES personnel and
visitors on school property and at school functions.

Adopt and review annually OHM BOCES’ Code of Conduct to evaluate the
Code’s effectiveness and the fairness and consistency of its implementation.

Lead by example by conducting the Board of Cooperative Educational Services
meetings in a professional, respectful and courteous manner.

Student Dress Code
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11.
12.

13.

14.
15.
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The intent of the dress code is to foster an environment that is sanitary, safe and
conducive to teaching and student learning.

All students are expected to give proper attention to personal cleanliness and to dress
appropriately and acceptably for school and school functions. Students and their parents
have the primary responsibility for acceptable student dress, appearance, hygiene and
behavior. Teachers and all other OHM BOCES personnel should exemplify and
reinforce dress and behavior to help students develop an understanding of appropriate
appearances and behavior in the school setting.

A student’s dress, grooming, hygiene and appearance, including but not limited to
jewelry and other accessories, make-up and nails, shall comport with the following
guidelines:

. Be safe, appropriate and not disrupt or interfere with the educational process or

endanger the health, safety and welfare of self or others.

Not expose the midriff (front and back), lower abdominal area, gluteal area or chest, and
students may not wear clothing through which these areas of the body are visible.

Ensure that underwear and other undergarments are completely covered with outer clothing.
Shorts or skirts, whether stockings or leggings are also worn, must be appropriate in length.
Appropriate length is defined as mid-thigh. Garments with holes or rips above the
appropriate level are prohibited.

Include appropriate footwear at all times. Footwear that is a safety hazard will not be
allowed.

Prohibit the wearing of pajamas and slippers.

Prohibit the wearing of headwear, including but not limited to hats, bandanas, scarves,
hoods, sunglasses or any other item covering the head or face in school, except for a medical
reason, religious purpose or instructional necessity (CTE). Head coverings that display
indecent language, impose a health risks, disrupts or creates other compelling educational
concerns are prohibited.

Prohibit the wearing of any articles that display any and all gang related colors, slogans
or other related forms.

Not include items that are vulgar, obscene, libelous or that denigrate others on account
of a persons actual or perceived race, color, weight, ethnic group, religion, religious
practice, creed, national origin, gender, sexual orientation or disability.

Not promote nor endorse the use of alcohol, tobacco, illegal substances or illegal
drugs nor encourage other illegal or violent activities.

Not include items which are gang related or display gang involvement.

Not include chains, spiked accessories or any other item which could be harmful or
dangerous.

Remove all heavy winter outerwear in the building as required by the New York State
Health Department.

Shall wear all safety equipment and attire as required by OSHA for CTEC.

Prohibit clothing and jewelry that presents a safety hazard.

14
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Nothing in this Dress Code will be construed to limit the ability of students to dress and/or
groom themselves in a way that allows them to express their gender identity, or to discipline
students for doing so. In addition, nothing in this Dress Code will be construed to limit the
ability of students to wear certain protective hairstyles (including but not limited to braids,
locks and twists) or to wear their hair in a particular texture, or to discipline students for
doing so.

Each building principal or his/her designee shall be responsible for informing all students
and their parents of the student dress code at the beginning of the school year and any
revisions to the dress code made during the school year.

Students who violate the student dress code shall be required to modify their appearance
by removing the offending item, replacing it by an acceptable item, or by covering it up.
Furthermore, if it is necessary, a parent/guardian may be required to bring an acceptable
item to school for their child to change into. Any student who refuses to do so shall be
subject to disciplinary action, up to and including in-school suspension. Any student who
repeatedly fails to comply with the dress code shall be subject to further disciplinary action,
up to and including out-of-school suspension.

Prohibited Student Conduct

The Board of Cooperative Educational Services expects all students to conduct
themselves in an appropriate, acceptable and civil manner, with proper regard for the
rights and welfare of other students, OHM BOCES personnel and other members of the
school community, and for the care of school facilities and equipment. The Board of
Cooperative Educational Services also recognizes that the involvement of parents, teachers,
administrators and other school personnel shall play a role in maintaining proper
student conduct. (See Section II, Definition of Prohibited Conduct).

The best discipline is self-imposed, and students must learn to assume and accept
responsibility for their behavior. OHM BOCES personnel who interact with students
are expected to use disciplinary action only when necessary and to place emphasis
on the students’ ability to grow in self-discipline.

The Board of Cooperative Educational Services recognizes the need to set specific and clear
expectations for student conduct while on school property or engaged in a school function.
The rules of conduct listed below are intended to meet this objective, while focusing on
safety and respect for the rights and property of others. Students who will not accept
responsibility for their own behavior and who violate these school rules will be required to
accept the penalties for their conduct.

Students will be subject to disciplinary action, up to and including suspension from
school, when they:
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A. Engage in conduct that is disorderly. Examples of disorderly conduct include, but
are not limited to:

1.

Wn

10.

11.

12.
13.

14.

Boisterous behavior and running in hallways.
Making unreasonable noise.

Using language or gestures that are profane, lewd, vulgar, abusive, threatening or
have racial, gender, or religious implications.

Obstructing vehicular or pedestrian traffic.

Engaging in any willful act which disrupts the normal operation of the school
community.

Trespassing. Students are not permitted in any school building, other than the one
they regularly attend, without permission from the administrator in charge of the
building. Students are not allowed on school property other than for regular
school or extracurricular activity. Students are also not allowed on school
property when suspended out-of-school.

Computer/electronic communications misuse, including any unauthorized use of
computers, software, or internet/intranet account; accessing inappropriate
websites; or any other violation of OHM BOCES’ acceptable use policy.

The use of MP3 players, iPods, walkmans, radios/players are prohibited in
classrooms without authorization or specifically designated on a student’s
Individualized Education Plan.  Beepers, pagers and laser light devices are
prohibited in school.

The use of cell phones and electronic communication devices is strictly prohibited
in school.

The use of skateboards, roller skates, scooters and in-line skates on school
property.

Cutting classes

Spitting, gleeking or any action that allows any substance to be emitted or
discharged from the mouth or nose.

Not promote, endorse, possess or use alcohol, tobacco, tobacco products or
electronic substitutes, lighters, matches or any object that may be deemed a weapon.

B. Engage in conduct that is insubordinate. Examples of insubordination conduct
include, but are not limited to:

1.

2.
3.
4.

Failure to comply with the reasonable directions of teachers, school
administrators or other school employees in charge of students.

Demonstrating disrespect.

Tardiness, missing or leaving school without permission.

Skipping detention.

C. Engage in conduct that is disruptive. Examples of disruptive conduct include, but
are not limited to:
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1. Violating OHM BOCES Acceptable Use Policy.

2 Unacceptable classroom behavior which interferes with the learning process of
any other student.

3. Unacceptable classroom behavior which is disrespectful toward teachers, staff
members or peers.

4. Inappropriate noise or talking in class.

5. Public displays of affection.

D. Engage in conduct that is violent. Examples of violent conduct include, but are not
limited to:

1. Committing an act of violence (such as, but not limited to, hitting, kicking,
punching, and scratching) upon a teacher, administrator or other school employee
or attempting to do so.

2. Committing an act of violence (such as, but not limited to, hitting, kicking,
punching, and scratching) upon another student or any other person lawfully on
school property or attempting to do so.

3. Possessing a weapon. Authorized law enforcement officials are the only persons
permitted to have a weapon in their possession while on school property or at a
school function.

4, Displaying what appears to be a weapon.

5. Communicating threats to use any weapon.

6. Damaging, destroying, or stealing the personal property of a student, teacher,
administrator, other OHM BOCES employee or any person lawfully on OHM
BOCES property, including graffiti or arson.

7. Damaging or destroying OHM BOCES property.

Engage in any conduct that endangers the safety, morals, health or welfare of self
and/or of others. Examples of such conduct include, but are not limited to:

1.

Lying to school personnel or impeding an investigation.

Stealing the property of other students, school personnel or any other person
lawfully on OHM BOCES property or attending a school function.

Defamation, which includes making false or unprivileged statements or
representations about an individual or identifiable group of individuals that harm the
reputation of the person or the identifiable group by demeaning them.
Discrimination, which includes the use of a persons actual or perceived race,
color, creed, national origin, weight, ethnic group, religion, gender, religious
practice, sexual orientation or disability as a basis for treating another in a
negative manner.

Harassment or bullying, which includes a sufficiently severe action, statement or
a persistent, pervasive pattern of actions or statements directed at an identifiable
individual or group which are intended to be, or which a reasonable person would
perceive as, ridiculing, demeaning or sexual.
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6. Intimidation, which includes engaging in actions or statements that put an
individual in fear of bodily harm.
7. Hazing, which includes any intentional or reckless act directed against another for

the purpose of initiation into, affiliating with or maintaining membership in any
school sponsored activity, organization, club or team.

8. Selling, using or possessing obscene material.

9. Using vulgar, discriminatory, or abusive language, cursing or swearing.

10. All tobacco products and associated items (lighters, matches, etc.) are prohibited
on campus. In addition to behavioral consequences, Law Enforcement will be
notified.

11. Possessing, consuming, selling, distributing or exchanging alcoholic or illegal
substances, or being under the influence of either. Law Enforcement will be
notified.

14. Gambling.
15. Extortion.

16. Indecent exposure, that is, exposure to sight the private parts of the body in a lewd
or indecent manner.

17.  Initiating or engaging in a report warning of fire, bomb threat or other catastrophe
without valid cause, misuse of 911, or discharging a fire extinguisher.

18.  Leaving school grounds or building without permission.

19.  Fighting, threatening, intimidating or endangering others.

20. Forgery.

21.  Violation of another student’s civil rights, meaning any behavior that interferes with
and/or disrupts the educational process in a way that violates the civil rights of another
student.

F. Engage in misconduct while on a school bus. It is crucial for students to behave
appropriately while riding on school buses to ensure their safety and that of other passengers
and to avoid distracting the bus driver. Students are required to conduct themselves on the
bus in a manner consistent with established standards for classroom behavior. Any noise,
pushing, shoving, spitting and fighting will not be tolerated as outlined in the individual’s
district Code of Conduct.

G. Engage in any form of academic misconduct. Examples of academic misconduct
include, but are not limited to:

Plagiarism.

Cheating.

Copying.

Altering records.

Assisting another student in any of the above actions.

Al S

VIILI. Reporting Violations

A. Procedures to Inform Law Enforcement Officials of a Crime and Filing
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Criminal/Juvenile Delinquency Complaints:

1. In the case of a violation of this section or any other provision of this Code of
Conduct which constitutes a crime, the District Superintendent has established the
following procedures to report such an incident to the appropriate law
enforcement agency and to follow through with filing a criminal/juvenile
delinquency complaint:

a. All individuals are expected to promptly report violations of the Code of Conduct
to a teacher, school counselor/social workers, the building principal or
his/her designee. Any individual observing a person possessing, discussing
the possession of or using a weapon, alcohol or an illegal substance on school
property, a school bus, or at a school function shall report this information
immediately.

b. The principal and/or his/her designee will gather the necessary information to
determine whether they believe a crime has been committed. Any weapon,
alcohol or illegal substance shall be confiscated. If it has been determined that
a crime has been committed, the appropriate law enforcement agency will be
contacted immediately, followed by notification to the parents/guardian of the
student(s) involved. These procedures should be followed in all circumstances
except in reporting “child abuse in an educational setting” where the procedures
for reporting such incidents is set forth in the statute.

¢. The building principal or his/her designee must notify the appropriate local
law enforcement agency of any code violations that constitute a crime or
substantially affect the order or security of a school as soon as practical, but in
no event no later than the close of business the day the principal or his/her
designee learns of the violation. The notification may be made by telephone,
followed by a letter mailed on the same day as the telephone call is made.
The notification must identify the student and explain the conduct that
violated the Code of Conduct and constituted a crime.

d. If, in consultation with the local law enforcement agency, the school district is
deemed the appropriate entity to file a criminal/juvenile delinquency
complaint against the code violator, the appropriate school official (e.g.,
building principal) will be expected to file such a complaint. Where the
victim of the crime is an individual, whether a student, teacher, staff member,
visitor, etc., the crime victim will be strongly encouraged to file such a
complaint.

e. All OHM BOCES staff who are authorized to impose disciplinary sanctions
are expected to do so in a prompt, fair and lawful manner. OHM BOCES staff
who are not authorized to impose disciplinary sanctions are expected to
promptly report violations of the Code of Conduct to their supervisor, who shall
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in turn impose an appropriate disciplinary sanction, if so authorized, or refer the
matter to a staff member who is authorized to impose an appropriate sanction.

B. Responding to Reports of Possible Harassment, Discrimination or Bullying

L.

In addition to the procedures described below for removal of disruptive
students and possible suspension from attendance, OHM BOCES provides
a procedure for responding to reports of possible discrimination, bullying
or harassment against students by another student, an employee, or any other
person on school property or at a school function. The process is described
in the Equal Opportunity and Nondiscrimination Policy.

OHM BOCES has also designated a Dignity Act Coordinator for each
school. Those coordinators are:

a. Mary Lourdes Tangorra Principal of Alternative Education
315-223-6029

b. David Stayton Principal of Career and Technical Education
315-793-8647

C. Ellen Mahanna Principal of Special Education

315-793-8603

The Dignity Act Coordinators are trained in methods to respond to
human relations in the areas of race, color, weight, national origin,
ethnic group, religion, religious practices, disability, sexual orientation,
gender, and sex. They are available to speak with any person who has
witnessed possible discrimination or harassment, or if that person has
experiences treatment that may be prohibited discrimination or
harassment.

The Dignity Act Coordinators are charged with receiving all reports of
harassment, bullying and discrimination; however, students and parents
may make an oral or written complaint of harassment, bullying or
discrimination to any teacher, administrator or school employee. The
BOCES will act to promptly investigate all complaints, verbal or written,
formal or informal, of allegations of discrimination, harassment and
bullying; and will promptly take appropriate action to protect individuals
from further discrimination, harassment and bullying.

It is essential that any student who believes he/she has been subjected to
discrimination, harassment, bullying or retaliatory behavior, as well as any
individual who is aware of and/or who has knowledge of, or witnesses any
possible occurrence, immediately report same to any staff member or
administrator. The staff member/administrator to whom the report is made
(or the staff member/administrator who witnesses or suspects
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bullying/cyberbullying behavior) shall document and take appropriate
action to address the immediacy of the situation and shall promptly report
in accordance with the following paragraphs.

Upon receipt of a complaint (even an anonymous complaint), or if a school
employee otherwise learns of any occurrence of possible conduct
prohibited by this Code, the school employee shall promptly and orally
notify the Dignity Act Coordinator(s) no later than one (1) school day after
such school employee witnesses or receives the complaint or learns of such
conduct. Such school employee shall also file a written report with the
Dignity Act Coordinator(s) no later than two (2) school days after making
such oral report. In the event that the Dignity Act Coordinator is the
alleged offender, the report will be directed to the Building Principal or
District Superintendent.

After receipt of a complaint, the Dignity Act Coordinator(s) shall lead or
supervise a thorough investigation of the alleged harassing, bullying and/or
retaliatory conduct. The Dignity Act Coordinator(s) shall ensure that such
investigation is completed promptly and investigated in accordance with
the terms of BOCES policy. All complaints shall be treated as confidential
and private to the extent possible within legal constraints.

Based upon the results of this investigation, if the BOCES determines that
a school official, employee, volunteer, vendor, visitor and/or student has
violated the BOCES’ Code of Conduct or a material incident of
harassment, bullying and/or discrimination has occurred, immediate
corrective action will be taken as warranted, it will take prompt action
reasonably calculated to end the violation, eliminate any hostile
environment, create a more positive school culture and climate, prevent
recurrence of the behavior, and ensure the safety of the student or students
against whom such violation was directed.

The Building Principal, District Superintendent, or their designee shall
notify promptly the appropriate local law enforcement agency when it is
believed that any harassment, bullying or discrimination constitutes
criminal conduct. The Building Principal or the Building Principal’s
designee shall provide a regular report, at least once during each school
year, on data and trends relating to harassment, bullying and/or
discrimination to the District Superintendent.

As a general rule, responses to acts of harassment, bullying, and/or
discrimination against students by students shall incorporate a progressive
model of student discipline that includes measured, balanced and age-
appropriate remedies and procedures that make appropriate use of
prevention, education, intervention and discipline, and considers among
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other things, the nature and severity of the offending student’s behavior(s),
the developmental age of the student, the previous disciplinary record of
the student and other extenuating circumstances, and the impact the
student’s behaviors had on the individual(s) who was physically injured
and/or emotionally harmed. Responses shall be reasonably calculated to
end the harassment, bullying, and/or discrimination, prevent recurrence,
and eliminate the hostile environment.

C. No Retaliation for Reporting

No act of retaliation may be directed at any person who makes a good faith report
of conduct by another person that may reasonably be a violation of this Code, or
who assists in, or is part of, the investigation of such a report. To engage in such
retaliation is considered a violation of this Code.

Disciplinary Penalties, Procedures and Referrals

Discipline is often most effective when it deals directly with the problem at the time and
place it occurs, and in a way the students view as fair and impartial. OHM BOCES
personnel who interact with students are expected to use disciplinary action only when
appropriate and to place emphasis on the student’s ability to grow in self-discipline.
Disciplining action, when necessary, will be firm, fair and consistent so as to be the most
effective in changing student behavior and protecting the student body. In determining
the appropriate disciplinary action, OHM BOCES personnel authorized to impose
disciplinary penalties will consider the following;:

The student's age.

The nature of the offense and the circumstances which led to the offense.

The student's prior disciplinary record.

The effectiveness of all available forms of discipline.

Information from parents, teachers and/or others, as appropriate.

Other extenuating circumstances.

R N

As a general rule, discipline will be progressive, unless it poses a serious threat or
endangerment. This often means that a student’s first violation will merit a lighter
penalty than subsequent violations. However, the district may impose any level of
discipline, even for a first violation, that is proportionate to the misconduct at issue.

Reponses to acts of harassment, bullying and/or discrimination against students by students
shall use measured, balanced, and age-appropriate remedies and procedures, with the
goals of prevention and education, as well as intervention and discipline. We will
consider the nature and severity of the conduct, the developmental age of the student
engaging in the conduct, the actor’s prior disciplinary record, and the impact of the conduct
on the student at whom it was directed.

If the conduct of a student is related to a disability or suspected disability, the student
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shall be referred to the Committee on Special Education.

A. Positive Behavioral Interventions & Remedial Measures

In lieu of, or in addition to, the disciplinary penalties described in this Code of
Conduct, the BOCES may, at its discretion, utilize measured, balanced and age
appropriate positive behavioral interventions and other remedial responses for any
violations of this Code if, in the opinion of the administrator, such actions will result
in improved behavior. Such age-appropriate measures may include, but are not

limited to:

. Use Positivity Project to build engagement and self-esteem within a
positive program culture

. Life Space Interviews

. Recovery and restorative practices

. Use of Social Workers to de-escalate, resolve, and return students to
instruction

. Use of alternative learning environment when able

. Establish a positive culture and climate

. Greet students outside as they exit the bus, inside the front door, and in the
hallways

. Utilize a progressive model of student discipline (as stated on page 21)

. Encourage teacher/teaching assistant to meet with student to discuss
concerns

. Refer student to counselor for additional discussion

. Establish a child study team to review students in need of additional
support

. Encourage peer to peer mediation and peer to peer accountability

. Utilize the guidance suite for time-out as necessary

. Contact parents for support

. Contact home school for additional support

B. Penalties

Students who are found to have violated the OHM BOCES’ Code of Conduct may be
subject to any combination of the following penalties. The OHM BOCES personnel
identified after each penalty are authorized to impose that penalty, consistent with the
student's right to due process.

1. Verbal warning - any member of the OHM BOCES staff.

Written  warning -  coaches, school counselor/social ~ workers,  student
managers, teacher assistants, teachers, principal, District Superintendent or
designee.

3. Written notification to parent - coaches, school counselors/social workers,

teachers, principal, District Superintendent or designee.
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4. Detention — teachers may assign detentions if they are consistent with the building
detention policy.

5. Detention - principal, District Superintendent or designee.

6. Suspension from transportation - principal, District Superintendent or designee.

7. Suspension from social or extracurricular activities - principal, District
Superintendent or designee.

8. Suspension of other privileges - principal, assistant Superintendent, District
Superintendent or designee.

9. In-school suspension - principal, assistant Superintendent, District Superintendent
or designee.

10.  Removal from classroom by teacher - teachers, principal.

1. Short-term (five days or less) suspension from OHM BOCES program - principal,
assistant Superintendent, District Superintendent.

12.  Long-term (more than five days) suspension from OHM BOCES program -
District Superintendent.

13.  Restitution for damage to school property or the personal property of any staff
member - principal.

. Procedures

The amount of due process students are entitled to receive before a penalty is imposed
depends on the penalty being imposed. In all cases, regardless of the penalty imposed,
the OHM BOCES personnel authorized to impose the penalty must inform the student of
the alleged misconduct and must investigate, to the extent necessary, the facts
surrounding the alleged misconduct. All students will have an opportunity to present
their version of the facts to the OHM BOCES personnel imposing the disciplinary
penalty in connection with the imposition of the penalty.

Students who are to be given penalties other than an oral warning, written warning or
written notification to their parents are entitled to additional rights before the penalty is
imposed. These additional rights are explained below:

1. Detention At present, a OHM BOCES detention program does not exist. If,
in the future, OHM BOCES incorporates a detention program, the following policy
will be followed:

Teachers, principals and the District Superintendent may use after school
detention as a penalty for student misconduct in situations where removal from
the classroom or suspension would be inappropriate. Detention will be imposed
as a penalty only after the student's parent has been notified to confirm that the
student has appropriate transportation home following detention. Assignment to a
detention must comply with building detention policy and procedure.
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2. Suspension from transportation

If a student does not conduct himself/herself properly on a bus, the bus driver is
expected to bring such misconduct to the individual’s district administrator or the
district administrator’s designee for dealing with bus behavior. Students who
become a serious disciplinary problem may have their riding privileges suspended
by the district. In such cases, the student's parent will become responsible for seeing
that his/her child gets to and from school safely. Should the suspension from
transportation amount to a suspension from attendance, the district will make
appropriate arrangements to provide for the student's education.

A student subjected to a suspension from transportation is not entitled to a full
hearing pursuant to Education Law §3214. However, the student and the student's
parent will be provided with a reasonable opportunity for an informal conference
with the building principal or the principal's designee to discuss the conduct and the
penalty involved.

3. Suspension from athletic participation, extra-curricular activities and
other privileges.

A student subjected to a suspension from athletic participation, extra-curricular
activities or other privileges will follow the sending district’s policy, if it applies
to the district’s activity or privilege. If it does not, then the decision to suspend a
student from athletic participation, extra-curricular activities and other privileges
will be a shared decision between the staff or faculty involved in the activity, and
the building principal.

4, In-school suspension

OHM BOCES recognizes that it must balance the need of students to attend school
and the need for order in the classroom to establish an environment conducive to
learning. As such, the Board of Cooperative Educational Services authorizes
building principals and the District Superintendent to place students who would
otherwise be suspended from school as the result of a Code of Conduct violation
in "in-school suspension." The in-school suspension staff will be supervised by a
certified teacher.

A student subjected to an in-school suspension is not entitled to full hearing pursuant
to Education Law §3214. However, the student and the student's parent will be
provided with a reasonable opportunity for an informal conference with the OHM
BOCES official imposing the in-school suspension to discuss the conduct and the
penalty involved.

5. Teacher removal of disruptive students

A student’s behavior can affect a teacher's ability to teach and can make it
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difficult for other students in the classroom to learn. In most instances, the
classroom teacher can and should make every effort to control a student's
behavior and maintain or restore control over the classroom by using good
classroom management techniques. When these techniques fail a teacher may direct
a student to briefly leave the classroom to give the student an opportunity to regain
his/her composure and self-control in an alternative setting. Short-term time out
will be in a designated area.

The teacher who removes a student from the classroom is responsible to see that
equal instructional time that the student was removed is made up.

On occasion, a student's behavior may become disruptive. In order to initiate a
removal of a student from the classroom, the teacher must first determine that a
student is disruptive. For purposes of this Code of Conduct, a disruptive student is
a student who substantially disrupts the educational process or substantially
interferes with the teacher's authority over the classroom. A substantial disruption
of the educational process or substantial interference with a teacher's authority
occurs when a student demonstrates a persistent unwillingness to comply with the
teacher's instructions or repeatedly violates the teacher's classroom behavior rules.
Behaviors which do not rise to the level defined as disruptive shall be subject to
traditional disciplinary strategies, in accordance with this policy.

If the disruptive student does not pose a danger or ongoing threat of disruption to
the academic process, the teacher must provide the student with an explanation
for why he/she is being removed and an opportunity to explain his/her version of
the relevant events before the student is removed.  Only after the informal
discussion may a teacher remove a student from class.

If the student poses a danger or ongoing threat of disruption, the teacher may
order the student to be removed immediately. The teacher must, however, explain
to the student why he/she was removed from the classroom and give the student a
chance to present his/her version of the relevant events within 24-hours.

The teacher must complete a BOCES-established disciplinary removal form and
meet with the Principal or his or her designee as soon as possible, but no later than
the end of the school day, to explain the circumstances of the removal and to present
the removal form. If the Principal or designee is not available by the end of the
same school day, the teacher must leave the form with the secretary and meet with
the Principal or designee prior to the beginning of classes on the next school day.

Within 24 hours after the student's removal, the Principal or another District
administrator designated by the Principal must notify the student's parent, in writing,
that the student has been removed from class and why. The notice must also inform
the parent that they have the right, upon request, to meet informally with the
Principal or the Principal's designee to discuss the reasons for the removal.
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The written notice must be provided by personal delivery, express mail delivery, or
some other means that is reasonably calculated to assure receipt of the notice within
24 hours of the student's removal at the last known address for the parent. Where
possible, notice should also be provided by telephone if the school has been provided
with a telephone number(s) for the purpose of contacting parents.

The principal may require the teacher who ordered the removal to attend the
informal conference if it is held within the teacher’s regular school day.

If at the informal meeting the student denies the charges, the principal or the
principal's designee must explain why the student was removed and give the student
and the student's parents a chance to present the student's version of the relevant
events. The informal meeting must be held within 48 hours of the student's
removal. The timing of the informal meeting may be extended by mutual agreement
of the parent and principal.

The principal or the principal's designee may overturn the removal of the student
from class if the principal finds any one of the following:

1. The charges against the student are not supported by substantial evidence.
2. The student's removal is otherwise in violation of law.
3. The conduct warrants suspension from school pursuant to Education Law

§3214 and a suspension will be imposed.

The principal or his/her designee may overturn a removal at any point between
receiving the referral form issued by the teacher and the close of business on the
day following the 48 hour period for the informal conference, if a conference is
requested. No student removed from the classroom by the classroom teacher will
be permitted to return to the classroom until the principal makes a final
determination, or the period of removal expires whichever is less.

Any disruptive student removed from the classroom by the classroom teacher
shall be offered continued educational programming and activities until he/she is
permitted to return to the classroom.

Each program or site will establish their own procedures for handling record keeping
and notification. These must meet the SAVE Legislation requirement.

Removal of a student with a disability, under certain circumstances, may
constitute a change in the student's placement. Accordingly, no teacher may remove
a student with a disability from his or her class until they have verified with the
Principal or the chairperson of the Committee on Special Education that the removal
will not violate the student's rights under state or federal law or regulation.
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6.  Suspension from school

Suspension from school is a severe penalty, which may be imposed only upon
students who are insubordinate, disorderly, violent or disruptive, or whose
conduct otherwise endangers the safety, morals, health or welfare of self and/or
others.

The Board of Cooperative Educational Services retains its authority to suspend
students, but places primary responsibility for the suspension of students with the
District Superintendent and the building principals.

Any staff member may recommend to the District Superintendent or the principal
that a student be suspended. All staff members must immediately report and refer
a violent student to the principal or District Superintendent for a violation of the
Code of Conduct. All recommendations and referrals shall be made in writing unless
the conditions underlying the recommendation or referral warrant immediate
attention. In such cases a written report is to be prepared as soon as possible by
the staff member recommending the suspension. The District Superintendent or
principal, upon receiving a recommendation or referral for suspension or when
processing a case for suspension, shall gather the facts relevant to the matter
and record them for subsequent presentation, if necessary.

a. Short-term (5 days or less) suspension from school

When the District Superintendent or principal (referred to as the "suspending
authority") proposes to suspend a student charged with misconduct of five days or
less pursuant to Education Law §3214 (3), the suspending authority must
immediately notify the student orally. If the student denies the misconduct, the
suspending authority must provide an explanation of the basis for the proposed
suspension. The suspending authority must also notify the student's parents in
writing that the student is being suspended from school. The written notice must
be provided by personal delivery, express mail delivery, or some other means that
is reasonably calculated to assure receipt of the notice within 24-hours of the
decision to propose suspension at the last known address for the parents. Where
possible, notice should also be provided by telephone if the school has been
provided with a telephone number(s) for the purpose of contacting the parents.

The notice shall provide a description of the charges against the student and the
incident for which suspension is proposed and shall inform the parents of the right
to request an immediate informal conference with the principal. Both the notice
and informal conference shall be in the dominant language or mode of
communication used by the parents. At the conference, the parents shall be
permitted to ask questions of the complaining witnesses under such procedures as
the principal may establish.
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The notice and opportunity for an informal conference shall take place before the
student is suspended unless the student's presence in school poses a continuing
danger to persons or property or an ongoing threat of disruption to the academic
process. If the student's presence does pose such a danger or threat of disruption,
the notice and opportunity for an informal conference shall take place as soon
after the suspension as is reasonably practicable.

After the conference, the principal shall promptly advise the parents in writing of
his/her decision.

b. Long-term (more that 5 days) suspension from school

When the District Superintendent or Principal determines that a suspension for more
than five days may be warranted, he or she will generally refer the student to their
home district for disciplinary proceedings. In these circumstances, the student’s
home district shall be responsible for parent notification and holding the disciplinary
hearing in accordance with the Education Law. To facilitate the administration of
such disciplinary matters by the home district, the District Superintendent or
Principal will provide relevant and appropriate documentation to the appropriate
school official at the student’s home district.

The District Superintendent may impose long-term suspensions in accordance with
Section 3214 of the Education Law. Should the District Superintendent choose to
impose the long-term suspension, rather than referring the student to their home
District, then he or she shall give reasonable written notice to the student and the
student's parents of their right to a fair hearing and of the charges against the student,
pursuant to Section 3214 of the Education Law. At the hearing, the student shall
have the right to be represented by counsel, the right to question witnesses against
him or her, the right to present witnesses and other evidence on his or her behalf,
the right to make any statement on his or her behalf concerning the alleged incident,
and the right to refrain from testifying at said hearing, since the testimony may be
used against him or her.

The District Superintendent shall personally hear and determine the proceeding or
may, at his or her discretion, designate a hearing officer to conduct the hearing. The
hearing officer shall be authorized to administer oaths, and to issue subpoenas in
conjunction with the proceeding before him or her. A record of the hearing shall be
maintained, but no stenographic transcript shall be required. A tape recording shall
be deemed a satisfactory record. The hearing officer shall make findings of fact and
recommendations, as to the appropriate measure of discipline to the District
Superintendent. The report of the hearing officer shall be advisory only, and the
District Superintendent may accept all or any part thereof.

An appeal of the decision of the District Superintendent may be made to the Board
of Education that will make its decision based solely upon the record before it. All
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appeals to the Board must be in writing and submitted to the District Clerk within
thirty (30) calendar days of the date of the Superintendent’s decision. The Board
may adopt in whole or in part the decision of the Superintendent. Final decisions of
the Board may be appealed to the Commissioner of Education within thirty (30)
days of the decision.

Permanent suspension

Permanent suspension is reserved for extraordinary circumstances such as when a
student's conduct poses a life-threatening danger to the safety and well-being of
other students, OHM BOCES personnel, themselves, or any other person lawfully
on school property or attending a school function.

D. Minimum Periods of Suspension

1.

Students who bring a weapon to school:

In accordance with the Gun-Free Schools Law (20 U.S.C.A. Section 3351), the
Gun-Free Schools Act of 1994 (20 U.S.C.A. Section 8921), New York State
Education Law Section 3214(3), and this Board Policy, the punishment for violation
of Section VII Subsection D(3), (4), (5) shall be suspension from attendance upon
instruction for a period of not less than one calendar year. The District
Superintendent has the authority to modify the one-year suspension on a case-
by-case basis.

In deciding whether to modify the penalty, the District Superintendent may
consider the following:

1. The student's age.

2. The student's grade in school.

3. The student's prior disciplinary record.

4. The District Superintendent's belief that other forms of discipline
may be more effective.

5. Input from parents, teachers and/or others.

6. Other extenuating circumstances

A student with a disability may be suspended only in accordance with the
requirements of state and federal law.

Students who commit violent acts other then bringing a weapon to school (Refer
to violent student under Section II of this policy):

Any student, other than a student with a disability, who is found to have
committed a violent act, other than bringing a weapon onto school property, shall
be subject to suspension from school for at least five days. If the proposed
penalty is the minimum five-day suspension, the student and the student's parents
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will be given the same notice and opportunity for an informal conference given to
all students subject to a short-term suspension. If the proposed penalty exceeds
the minimum five-day suspension, the student and the student's parents will be
given the same notice and opportunity for a hearing given to all students subject
to a long-term suspension. The District Superintendent has the authority to
modify the minimum five-day suspension on a case-by-case basis. In deciding
whether to modify the penalty, the District Superintendent may consider the same
factor considered in modifying a one-year suspension for possessing a weapon.

3. Students who are repeatedly substantially disruptive of the educational process or
who repeatedly substantially interfere with the teacher's authority over the
classroom:

Any student, other than a student with a disability, who repeatedly is substantially
disruptive of the educational process or substantially interferes with the teacher's
authority over the classroom will be suspended from school for at least five days.
For purposes of this Code of Conduct, "repeatedly is substantially disruptive" means
engaging in conduct that results in the student being removed from the classroom
by teacher(s), pursuant of Education Law §3214(3-a) and this code, on four or more
occasions during a semester, or three or more occasions during a trimester. If the
proposed penalty is the minimum five-day suspension, the student and the
student's parent will be given the same notice and opportunity for an informal
conference given to all students subject to a short-term suspension. If the proposed
penalty exceeds the minimum five-day suspension, the student and the student's
parent will be given the same notice and opportunity for a hearing given to all
students subject to a long-term suspension. The District Superintendent has
the authority to modify the minimum five-day suspension on a case-by-case basis.
In deciding whether to modify the penalty, the District Superintendent may consider
the same factors considered in modifying a one-year suspension for possessing a
weapon.

E. Smoking/Tobacco/Nicotine, E-Cigarette Use Prohibited

The possession, use, sale, or consumption of any form of tobacco, any substance
containing nicotine (except prescribed medications), any e-cigarette or oil or vaping
product intended for use in an e-cigarette, and any associated paraphernalia is prohibited.
Consequences have been determined by OHM BOCES. They are as follows:

1 Offense  The student will be suspended for one full day of in-school suspension, with
a letter and a phone call to parents notifying them of the disciplinary process. The
student may be given an additional assignment and or task, as deemed appropriate, to
educate the student to the harmful effects of product usage.

2" Offense The student will be suspended for an increased amount of time in in-school
suspension. A letter will be sent, followed by a phone call to parents, notifying them of
the second offense and requesting a conference. The student may be given an additional
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assignment and or task, as deemed appropriate, to educate the student to the harmful effects
of product usage.

3" Offense  The student will be suspended out-of-school for a minimum of one day,
followed by a letter and a phone call to parents notifying them of the third offense.
Additionally, this letter will be followed by a phone call to the parents to establish the
date and time of a conference. The student may be given an additional assignment and or
task, as deemed appropriate, to educate the student to the harmful effects of product
usage.

Subsequent Offenses The student will be suspended out-of-school up to a maximum of
five days. Parents will be notified by a letter and a phone call regarding these continued
offenses and a re-entry meeting with parents will be arranged.

F. Referrals
1. Referrals to Counseling and Appropriate Humans Services Agencies

The School counselor/Social Worker Office shall handle all referrals of students
to counseling. When any student need is beyond the scope of the BOCES’ resources,
a referral to appropriate human services agencies will be made. All administrators,
faculty, pupil services personnel, and other support staff will be responsible for
communicating the need for such referrals to the principal or their designee.

2. PINS Petitions
The district may file a PINS (person in need of supervision) petition in Family

Court on any student under the age of 18 who demonstrates that he or she requires
supervision and treatment by:

a. Being habitually truant and not attending school as required by Part One
of Article 65 of the Education Law.
b. Engaging in an ongoing or continual course of conduct which makes the

student ungovernable, or habitually disobedient and beyond the lawful

control of the school.
c. Violating Penal Law §230.00. A single violation of §230.00 will be
sufficient basis for filing a PINS petition.

3. Juvenile Delinquents and Juvenile Offenders

The District Superintendent is required to refer the following students to the
County Attorney for a juvenile delinquency proceeding before the Family Court.

a. Any student under the age of 16 who is found to have brought a weapon to
school, or
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b. Any student 14 or 15 years old who qualifies for juvenile offender status
under the Criminal Procedure Law §1.20(42).

The District Superintendent is required to refer students, age 16 and older or any
student 14 or 15 years old, who qualifies for juvenile offender status to the
appropriate law enforcement authorities.

X. Alternative Instruction

When a student of any age is removed from class by a teacher, or a student of compulsory
attendance age is suspended from school pursuant of Education Law §3214, OHM
BOCES will take immediate steps (in conjunction with the provisions under Section IX.,
B., 5. of this document) to ensure the provision of continued educational programming and
activities for such students, which shall include alternative educational programs
appropriate to individual student needs.

XI.  Discipline of Students with Disabilities

The Board of Cooperative Educational Services recognizes that it may be necessary to
suspend, remove or otherwise discipline students with disabilities to address disruptive or
problem behavior. The Board of Cooperative Educational Services also recognizes that
students with disabilities are afforded certain procedural protections whenever school
authorities intend to impose discipline upon them. Procedures followed for suspending,
removing or otherwise disciplining students with disabilities shall be consistent with the
procedural safeguards required by applicable laws and regulations relating to students with
disabilities, including but not limited to the Individuals with Disabilities Act (IDEA),
Chapter 33 of Title 20 of the United States Code, Part 300 of the Regulations of the Offices
of the Department of Education, Education Law Section 3214, and Part 201 of the
Regulations of the Commissioner of Education.

This Code of Conduct affords students with disabilities subject to disciplinary action no
greater or lesser rights than those expressly afforded by applicable federal and state law
regulations.

Students that are enrolled in an OHM BOCES Special Education Program located at a
school district site are required to follow the Code of Conduct of the district and of OHM
BOCES.

XII. Corporal Punishment
Corporal punishment is any act of physical force upon a student for the purpose of
punishing that student. Corporal punishment of a student by any OHM BOCES
employee is strictly forbidden.

No BOCES employees, contractors, or volunteers will use an aversive intervention,
including mechanical restraints, as an intervention intended to induce pain or discomfort
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for the purpose of eliminating or reducing maladaptive behaviors.

However, in situations where alternative procedures and methods that do not involve the
use of physical force cannot reasonably be employed, reasonable physical force may be
used to:

1. Protect oneself, another student, teacher or any person from physical injury.
. Protect the property of the school or others.
3. Restrain or remove a student whose behavior interferes with the orderly exercise

and performance of school district functions, powers and duties, if that student has
refused to refrain from further disruptive acts.

OHM BOCES will file all complaints about the use of corporal punishment with the
Commissioner of Education in accordance with Commissioner’s regulations.

Student Searches and Interrogations

The Board of Cooperative Educational Services is committed to ensuring an atmosphere on
school property and at school functions that is safe and orderly. To achieve this kind of
environment, any school official authorized to impose a disciplinary penalty on a student
may question a student about an alleged violation of law or OHM BOCES Code of
Conduct. Students are not entitled to any sort of “Miranda”-type warning before being
questioned by school officials, nor are school officials required to contact a student’s parent
before questioning the student. However, school officials will tell all students why they are
being questioned.

The Board of Cooperative Educational Services authorized the District Superintendent,
building principals, the school nurse, school counselor/social worker, district security
officials and designated staff to conduct searches of students and their belongings if the
authorized school official has reasonable suspicion to believe that the search will result in
evidence that the student violated the law or OHM BOCES’ Code of Conduct. Searches
can only be conducted in the presence of another designee.

In addition, the Board of Cooperative Educational Services authorizes the District
Superintendent, building principals, the school nurse, school counselor/social worker,
district security officials and designated staff to use metal detector technology as a
screening tool to protect the school community from the possibility of the possession
of weapons by students. Such metal detector searches will be conducted in accordance with
applicable OHM BOCES Board policies.

An authorized school official may conduct a search of a student’s belongings without
reasonable suspicion that is minimally intrusive, such as touching the outside of a book
bag. The school official should have legitimate reason for a very limited search.
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An authorized school official may search a student or the student’s belongings based
upon information received from a reliable informant. Individuals, other than OHM BOCES
employees, will be considered reliable informants if they have previously supplied
information that was accurate and verified, or they make an admission against their own
interest, or they provide the same information that is received independently from other
sources, or they appear to be credible and the information they are communicating relates
to an immediate threat to safety. OHM BOCES employees will be considered reliable
informants unless they are known to have previously supplied information that they knew
was not accurate.

Before searching a student or the student’s belongings, the authorized school official should
attempt to get the student to admit that he/she possesses physical evidence that violates
the law or OHM BOCES Code, or get the student to voluntarily consent to the search.
Searches will be limited to the extent necessary to locate the evidence sought.

Whenever practicable, searches will be conducted in the privacy of administrative offices
or other designated private area and students will be present when their possessions are
being searched.

. Student Lockers, Desks and other School Storage Places

The rules in this Code of Conduct regarding searches of students and their belongings do
not apply to student lockers, desks and other school storage places. Students have no
reasonable expectations of privacy with respect to these places and school officials retain
complete control over them. This means that student lockers, desks and other school
storage places may be subject to search at any time by school officials, without prior notice
to students and without their consent. Students are expected, however, to assume full
responsibility for the security of their lockers, and the OHM BOCES is not responsible for
stolen items. A list of the locker or lock combinations to all student lockers shall be kept
in the office of the building principal.

. Strip Searches

A strip search is a search that requires a student to remove any or all of his/her clothing,
other than an outer coat or jacket. Strip searches by any school employees are expressly
prohibited.

. Documentation of Searches

The principal will keep a confidential record of each reported search. The authorized school
officials conducting the search shall be responsible for promptly recording the following
information about each search:

1. Name, age and grade of student searched.
2. Reasons for the search.
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Name of any informant(s) must be confidential unless required for a hearing.
Purpose of search (this is, what items(s) were being sought).
Type and scope of search.
Person conducting search and his/her title and position.
Witnesses to the search.
Time and location of search.
. Results of search (that is, what items(s) were found).
0.  Disposition of items found.
1.  Time, manner and results of parental notification.

= =00 N LW

The building principal or the principal’s designee shall be responsible for the custody,
control and disposition of any illegal or dangerous item taken from a student. The principal
or his/her designee shall clearly label each item taken from the student and retain
control of the item(s), until the item(s) is turned over to the police. The principal or
his/her designee shall be responsible for personally delivering dangerous or illegal items to
police authorities.

D. Cooperation with Law Enforcement Officials

OHM BOCES officials are committed to cooperating with police officials and other law
enforcement authorities to maintain a safe school environment. When BOCES officials
have called the police to investigate a crime on school premises, school officials
should yield to police leadership on the conduct of the investigation. The
investigation should be conducted in a manner that minimizes the disruption of the
school environment.

Police officials, however, have limited authority to interview or search students in schools
or at school functions, or to use school facilities in connection with police work. If law
enforcement seeks to interrogate or remove a student, the BOCES is required to
immediately contact the student’s parents or legal guardians to arrange for their presence,
if possible, or obtain their consent unless they: :

1. Have a warrant for the arrest of the student; or
2. Have a court order authorizing the removal or interrogation of the student; or
3. Are investigating a possible crime and law enforcement determines either:

a. Exigent circumstances exist;
b. There is an immediate threat of serious physical harm; or
¢. There is an emergency and immediate need for assistance.

School officials will defer to the police on these issues and their determinations.
Before police officials are permitted to question or search any student, the building

principal or his/her designee shall first try to notify the student’s parents to give the
36



POLICY

COMMUNITY RELATIONS 1005

XIV.

CODE OF CONDUCT
parent the opportunity to be present during the police questioning or search. If the
student’s parent cannot be contacted prior to the police questioning or search, the
questioning or search will not be conducted, unless the student is 16 years of age
or older. The principal or designee will also be present during any police questioning or
search of a student on school property or at a school function.

Students who are questioned by police officials on school property or at a school function
will be afforded the same rights they have outside the school. This means:

1. They must be informed of their legal rights.
2. They may remain silent if they so desire.
3. They may request the presence of an attorney.

Child Protective Services Investigations

Consistent with the OHM BOCES’ commitment to keep students safe from harm and the
obligation of school officials to report to child protective services when they have
reasonable cause to suspect that a student has been abused or maltreated, OHM BOCES
will provide data and assistance to local child protective services workers, or members of a
multi-disciplinary team accompanying such workers, who are responding to allegations of
suspected child abuse, and/or neglect, or custody investigations. Such data and assistance
include access to records relevant to the investigation, as well as interviews with any child
named as a victim in a report, or a sibling of that child, or a child residing in the same home
as the victim.

All requests by child protective services to interview a student on school property shall be
made directly to the building principal or his/her designee. Child protective service workers
and any associated multi-disciplinary team members must comply with the District’s
procedures for visitors, provide identification, and identify the child(ren) to be interviewed.
The principal or designee shall decide if it is necessary and appropriate for a school staff
member, including but not limited to an administrator or school nurse, to observe the
interview either from inside or outside the interview room.

A child protective services worker may not remove a student from school property
without a court order, unless the worker reasonably believes that the student would be
subject to danger of abuse if not he/she were not removed from school before a court
order can reasonably be obtained. If the worker believes the student would be subject to
danger of abuse, the worker may remove the student without a court order and without
the parent’s consent.

Visitors to the Schools

The Board of Cooperative Educational Services encourages parents and other district
citizens to visit the district’s schools and classrooms to observe the work of students,

teachers and other staff. Since schools are a place of work and learning, however, certain
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limits must be set for such visits. Clearly displayed signs must be posted at all entrances
informing visitors to report to the main office or designated areas. The building principal
or his/her designee is responsible for all persons in the building and on the grounds. For
these reasons, the following rules apply to visitors to the schools:

1. Anyone who is not a regular staff member or student of the school will be
considered a visitor.
2. All visitors to the school must report to the office of the principal or other

designated area upon arrival at the school. They will be required to sign the visitor’s
register and will be issued a visitor’s identification badge, which must be worn at
all times while in the school or on school grounds. The visitor must return the
identification badge to the principal’s office before leaving the building. A visitor
may be required to provide identification.

3. Visitors attending school functions that are open to the public, such as parent-
teacher organization meetings or public gatherings, are not required to register.
4. Parents or citizens who wish to observe a classroom while school is in session are

required to arrange such visits in advance with the classroom teacher(s), so that class
disruption is kept to a minimum. The teacher should notify the principal.

5. Teachers are expected not to take class time to discuss individual matters with
visitors.
6. Any unauthorized person on school property will be reported to the principal or

his/her designee. Unauthorized persons will be asked to leave. The police may
be called if the situation warrants.

7. All visitors are expected to abide by the rules for public conduct on school
property contained in this Code of Conduct.

Public Conduct on School Property

OHM BOCES is committed to providing an orderly, safe, respectful environment that is
conductive to learning. To create and maintain this kind of an environment, it is
necessary to regulate public conduct on school property and at school functions. For
purposes of this section of the code, “public” shall mean all persons when on school
property or attending a school function including students, teachers and OHM BOCES
personnel.

The restrictions on public conduct on school property and at school functions contained
in this code are not intended to limit freedom of speech or peaceful assembly. OHM
BOCES recognizes that free inquiry and free expression are indispensable to the
objectives of OHM BOCES. The purpose of this code is to maintain public order and
prevent abuse of the rights of others.

All persons on school property or attending a school function shall conduct themselves in
a respectful and orderly manner. In addition, all persons on school property or attending
a school function are expected to be properly attired (refer to Dress Code, Section VI) for
the purpose they are on school property.
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A. Prohibited Conduct

No person, either alone or with others, shall:

l.
2.

(8]

%

10.

11.
12.
13.

14.
15.

16.

Injure any person intentionally or threaten to do so.

Damage, destroy, or steal school district property or the personal property of a
teacher, administrator, other OHM BOCES employee, student, or any person
lawfully on school property, (including graffiti or arson).

Disrupt the orderly conduct of classes, school programs or other school activities.
Distribute or wear materials on school grounds or at school functions that are
obscene, advocate illegal action, appear libelous, are gang related, obstruct the rights
of others, or are disruptive to the school program.

Verbal or physical intimidation, including threatening to cause physical injury to
any other person; acts that constitute harassment, as defined in Section II of the
Code of Conduct, labeled “Definitions”.

Enter any portion of the school premises without authorization or remain in any
building or facility after it is normally closed.

Obstruct the free movement of any person in any place to which this code applies.
Violate the traffic laws, parking regulations or other restrictions on vehicles;
Possess, consume, sell, distribute or exchange alcoholic beverages or be under the
influence of either on school property or at a school function.

Possess or use weapons in or on school property or at a school function, except in
the case of law enforcement officers or except as specifically authorized by the
District Superintendent.

Loiter on or about school property.

Gamble on school property or at school functions.

Refuse to comply with any reasonable order of identifiable OHM BOCES

officials performing their duties.

Incite others to commit any of the acts prohibited by this code.

Violate any federal or state statute, local ordinance or board policy while on
school property or while at a school function.

The use, possession, sale, gift, or purchase, or the attempted use, possession, sale,
gift, or purchase of:

a. any Illegal Substance, as defined in this Code;

b. marijuana or any substance listed by the federal government as a
controlled substance;

c. synthetic marijuana, or cannabinoids, including, but not limited to, items
labeled as incense, bath salts, herbal mixtures, or potpourri;

d. any prescription medication other than in compliance with a valid
prescription;

€. any non-prescription (over-the-counter) medication other than in
accordance with the manufacturer’s directions for use;

f. any substance that the possessor or one of the persons involved in a
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transaction believes to be a substance described in this subsection; or
g. any pipes, bongs, clips, or other paraphernalia associated with the use of

any of the substances described in this subsection.
B. Penalties
Persons who violate this code shall be subject to the following penalties:
1. Visitors. Their authorization, if any, to remain on school grounds or at the school

function shall be withdrawn and they shall be directed to leave the premises. If
they refuse to leave, they shall be subject to ejection.

2. Students. They shall be subject to disciplinary action as the facts may warrant, in
accordance with the due process requirements.

3. Tenured faculty members. They shall be subject to disciplinary action as the facts
may warrant in accordance with Education Law §3020 a or any other legal rights
that they may have.

4. Staff members in the classified service of the civil service who are entitled to the

protection of Civil Service Law §75 shall be subject to immediate ejection and to
disciplinary action as the facts may warrant in accordance with Civil Service Law
§75 or any other legal rights that they may have.

5. Staff members other than those described in subdivisions 3 and 4. They shall be
subject to warning, reprimand, suspension or dismissal as the facts may warrant in
accordance with any legal rights they may have.

C. Enforcement

The building principal or his/her designee shall be responsible for enforcing the conduct
required by this code.

When the building principal or his/her designee sees an individual engaged in prohibited
conduct, which in his/her judgment does not pose any immediate threat of injury to persons
or property, the principal or his/her designee shall tell the individual that the conduct is
prohibited and attempt to persuade the individual to stop. The principal or his/her designee
should also warn the individual of the consequences for failing to stop, if possible and
appropriate. If the person refuses to stop engaging in the prohibited conduct, or if
the person’s conduct poses an immediate threat of injury to persons or property, the
principal or his/her designee shall have the individual removed immediately from school
property or the school function. If necessary, local law enforcement authorities will be
contacted to assist in removing the person.

OHM BOCES shall initiate disciplinary action against any student or staff member, as
appropriate, with the “Penalties” section above.

In addition, OHM BOCES reserves its right to pursue a civil or criminal legal action against
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any person violating the code.

XVI. Standards and Procedures to Assure the Security and Safety of Students and School

Personnel

The BOCES has established a BOCES-level school safety plan, and a building-level
emergency response plan for each BOCES school building, which have been developed in
accordance with applicable law and regulation to assure the security and safety of students and
school personnel.

XVII. Dissemination and Review

A. Dissemination of Code of Conduct

The Cooperative Board will work to ensure that the community is aware of this Code of

Conduct by:

1. Posting the complete Code of Conduct, respectively, on the OHM BOCES
internet website, including any annual updates or amendments thereto.

2. Providing copies of a summary of the code to all students in an age-appropriate
version, written in plain language, as a general assembly held at the beginning of
each school year.

3. Provide by mail a plain language summary of the Code of Conduct to all persons
in a parental relation to the students before the beginning of each school year and
making the summary available thereafter upon request.

4. Providing all current teachers and other staff members with a copy of the code
and a copy of any amendments to the code as soon as practicable after adoption.

5. Providing all new employees with a copy of the current Code of Conduct when
they are first hired.

6. Making copies of the code available for review by students, parents and other
community members.

7. Provide training to teachers, administrators, and staff designed to address the
concepts and issues incorporated in the Dignity Act, including, but not limited to,
guidelines on promoting a safe and supportive school climate while discouraging,
among other things, discrimination or harassment against students and/or school
employees.

8. Provide “safe and supportive school climate concepts” in the OHM BOCES

curriculum.

OHM BOCES shall develop and implement a program of instruction in grades Kindergarten
through Grade 12 that supports development of a school environment free of harassment,
bullying and/or discrimination, that raises student and staff awareness and sensitivity to
harassment, bullying and /or discrimination, that instructs in the safe and responsible use
of the internet and electronic communications and that includes a component on civility,
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citizenship and character education in accordance with Education Law. Such component
shall instruct students on the principles of honesty, tolerance, personal responsibility,
respect for others, observance of laws and rules, courtesy, dignity and other traits which
will enhance the quality of their experiences in, and contributions to, the community.

The Board of Cooperative Educational Services will sponsor an in-service education
program for all OHM BOCES staff members to ensure the effective implementation of
the Code of Conduct and other policies on school conduct and discipline, including but not
limited to guidelines on promoting a safe and supportive school climate while discouraging,
among other things, harassment, bullying and discrimination against students by students
and/or school employees; and including safe and supportive school climate concepts in the
curriculum and classroom management. The District Superintendent may solicit the
recommendations of OHM BOCES staff, particularly teachers and administrators,
regarding in service programs pertaining to the management and discipline of students.

The Board of Cooperative Educational Services will review this Code of Conduct every
year and update it as necessary. In conducting the review, the Board of Cooperative
Educational Services will consider how effective the code’s provisions have been and
whether the code has been applied fairly and consistently.

The Board of Cooperative Educational Services may appoint an advisory committee to
assist in reviewing the code and OHM BOCES’ response to Code of Conduct violations.
The committee will be made up of representatives of student, teacher, administrator,
parent organizations, school safety personnel and other OHM BOCES personnel.

Before adopting any revisions to the code, the Cooperative Board will hold at least one
public hearing at which OHM BOCES personnel, parents, students and any other interested
party may participate.

The Code of Conduct and any amendments to it will be filed with the Commissioner no
later than 30 days after adoption.

B. In-Service Education

In-service education regarding this Code of Conduct will be provided to all staff at the
beginning of each school year. In-service education shall include OHM BOCES policy
for conduct on school grounds and at school functions, methods for promoting a safe and
supportive school climate, and ways of discouraging discrimination and/or harassment
against students by other students or school employees.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
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MEMORANDUM

Cooperative Board

Patricia N, Kilburn, Ed.D. ,ﬁ%\ﬁ

June 28, 2023

Subject: Approval of Cooperative Board Handbook

Background:

The handbook was designed to assist members performing their roles as
trustees of Oneida-Herkimer-Madison BOCES.

Discussion:

The ha

ndbook will continually be reviewed and updated to assist

Cooperative Board members,

Recommendation:

It is rec

ommended that the Board approve the handbook to be used for

the 2023-24 year.

Resolution:

That th
version

e Cooperative Board approves the current and most updated
of the Cooperative Board Member Handbook dated July 12,

2023, for the 2023-24 year.
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