














































 

PERSONNEL REPORT C.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

ANN MARIE MARLEY  TEACHER OF SPECIAL EDUCATION  06/30/2022 09/01/1987 1.  

EILEEN L. ROGERS  TEACHER OF ESL  06/30/2022 11/10/2011 2.  

Non-Instructional/Classified Staff 2.                                       
Hire Date Retire Date 

LEONARD L. JONES  ASSISTANT PRINTING SUPERVISOR  06/30/2022 04/26/2000 1.  

RESIGNATIONS b.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

LAUREN A. GRAVELDING  TEACHER ASSISTANT  03/04/2022 10/15/2019 1.  

KARA R. HARVEY  SCHOOL SOCIAL WORKER  03/08/2022 09/13/2021 2.  

ALICIA F. MICHALSKI  TEACHER OF ELECTRONIC TRADES  06/30/2022 09/01/2019 3.  

JENNIFER A. WARD  TEACHER ASSISTANT  03/25/2022 02/14/2022 4.  

MAKAELA A. WOOD  TEACHER ASSISTANT  03/21/2022 10/12/2021 5.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

ROBERT J. BARTHOLOMEW  COMPUTER OPERATOR  03/11/2022 02/06/2019 1.  

MACKENZIE M. CITRO  CAREER EXPLORATION SPECIALIST  03/18/2022 04/11/2019 2.  

CHERIE L. LEWIS  FOOD SERVICE HELPER  03/02/2022 02/09/2022 3.  

BRIANNAH P. PERKETT  FOOD SERVICE HELPER  02/11/2022 11/15/2019 4.  

JULIET A. PINKOS  FOOD SERVICE HELPER  03/02/2022 09/03/2019 5.  

SHAUNA K. REATH  SENIOR ACCOUNT CLERK  03/25/2022 10/12/2021 6.  

APPOINTMENTS c.                                       

Teaching/Certified Staff 
 

1.                                       



 

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 
period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that MEREDITH A. BLANDO be appointed as an ATTENDANCE TEACHER in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy for a four year 

probationary appointment in the Attendance Teacher tenure area, commencing March 07, 

2022 and ending March 06, 2026 at an annual salary rate of $41,989.00, prorated. 
 
 
 

1.  

Recommend that LISA M. CORRIGAN be appointed as a TEACHER ASSISTANT in 
INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy for a four year 

probationary appointment in the Teaching Assistant tenure area, commencing March 21, 

2022 and ending March 20, 2026 at an annual salary rate of $17,371.00, prorated. 
 
 
 
 
 

2.  

Recommend that KRISTEN A. DAVIDSON be appointed as a TEACHER OF ESL in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Remsen Central and Adirondack Central 

School Districts for a three year probationary appointment in the English as a Second 

Language tenure area, commencing April 19, 2022 and ending April 18, 2025 at an annual 

salary rate of $51,112.00, prorated. 
 
 
 

3.  



 

Recommend that MICHAEL A. DEGIOVINE be appointed as a TEACHER OF MUSIC in 
INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Clinton CSD and STEPS Program for a 

four year probationary appointment in the Music tenure area, commencing March 30, 2022 

and ending March 29, 2026 at an annual salary rate of $52,289.00, prorated. 
 
 
 
 

4.  

Recommend that BRIANNA R. GRIFFING be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at The Center for a four year probationary 

appointment in the Teaching Assistant tenure area, commencing March 14, 2022 and ending 

March 13, 2026 at an annual salary rate of $16,471.00, prorated. 
 
 
 
 
 
 
 

5.  

Recommend that RACHEL N. ROGERS be appointed as a SCHOOL SOCIAL WORKER in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Sauquoit Valley Central School and the 
Center for a four year probationary appointment in the School Social Worker tenure area, 

commencing March 14, 2022 and ending March 13, 2026 at an annual salary rate of 

$42,361.00, prorated. 
 
 
 
 

6.  

Non-Instructional/Classified Staff 
 
 
 

2.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT FROM CIVIL SERVICE 
LISTING 
 
The below named individual(s) recently took and successfully completed the required civil 

service exam for the title.  The below named individual(s) will be required to serve a twenty-six 

week probationary period. 
 

a.                                       

Prob. Date 

1.  JACLYN E. ROSE OFFICE SPECIALIST I 03/17/2022 



 

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

b.                                       

Recommend that MIKA ABE-CALLAN be appointed to a part-time appointment as a FOOD 
SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing February 28, 

2022 at an hourly salary rate of $13.20. 
 
MIKA ABE-CALLAN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 

1.  

Recommend that CHRISTOPHER P. BOWEE be appointed to a part-time appointment as a 

LABORER in SUPPORT SERVICES, School Lunch Program commencing March 10, 2022 at an 

hourly salary rate of $13.20. 
 
CHRISTOPHER P. BOWEE has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a LABORER. 
 

2.  

Recommend that KAYLA M. CARROLL be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing March 30, 

2022 at an hourly salary rate of $13.20. 
 
KAYLA M. CARROLL has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
 
 
 
 

3.  

Recommend that KATHLEEN J. CONNOR be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing 

March 22, 2022 at an hourly salary rate of $13.20. 
 
KATHLEEN J. CONNOR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 

4.  



 

Recommend that WILLIAM D. NICHOLL be appointed to a part-time appointment as a FOOD 
SERVICE HELPER in SUPPORT SERVICES, Food Service Program commencing March 03, 

2022 at an hourly salary rate of $13.20. 
 
WILLIAM D. NICHOLL has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
 

5.  

Recommend that CHERYL A. RICHARDS be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing March 23, 

2022 at an hourly salary rate of $13.20. 
 
CHERYL A. RICHARDS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 

6.  

Recommend that KELLY A. STANTON be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, commencing March 28, 2022 at an hourly salary 

rate of $13.20. 
 
KELLY A. STANTON has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 

7.  

Recommend that DEBRA S. WOLAK be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing March 22, 

2022 at an hourly salary rate of $13.20. 
 
DEBRA S. WOLAK has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
 
 

8.  

STIPENDS d.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

1.  GEORGE J. VARRE TEACHER ASSISTANT 

Date Stipend 

03/21/2022 - 
06/30/2022 

$3,500.00 student mgr. 
(prorated) 


































































































































