Oneida-Herkimer-Madison BOCES

4747 Midcdie Settlement Road - New Hartford, WY 13413
www.oneitda-bores.org

AGENDA

Cooperative Board Regular Meeting
March 9, 2022 4:30 p.m.
The Howard D. Mettelman Learning Center
Middle Settlement Road, New Hartford, New York

Draft Timeline

4:30 1.

I1.

4:35 IlI.

IV.

Call to Order

Pledge of Allegiance

Recognition
A, Career and Technical Education
Students: Marissya Davis, Holland Patent Central School
John Egresits, Whitesboro Central School
Hailey Jenkins, Remsen Central School
Administrators: David Stayton, Principal
Michael Hoover, Assistant Principal

Recognition of Visitors

Communications

A. From the Floor

B. Correspondence




Agenda

Cooperative Board Regular Meeting
March 9, 2022

Page 2 of 4

VI District Superintendent Reports

« Recommended Changes to COVID Reopening Plan
« Internal Audit Obligations

VIL. A. Approval of the Minutes of the Regular Meeting of
February 9, 2022 (page 11)

Approval of Consent Agenda (B., C., D.)

B. Financial Report (page 27)
1. Acceptance of Report of the Treasurer, January

2. Approval of 2021-2022 Budget Adjustment Report, January

C. Perscennel Report (page 47)

a. Retirements
1. Non-Instructional/Classified Staff

b. Resignations
1. Non-Instructional/Classified Staff

c. Appointments
1. Teaching/Certified Staff
a. Recommendation for Probationary Appointment(s}
b. Recommendation for Increase in FTE

2. Non-Instructional/Classified Staff
a. Recommendation for Probationary Appointment(s)
b. Recommendation for Part-Time Appointment(s)
c. Recommendation for Permanent Appointment(s)
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5:00 VIIL

5:30

D. Action Iltems (page 61)

1.

2.

Approval of United Way of the Mohawk Valley Contract

Approval of Wide Area Network Bid for Oneida-Herkimer-Madison
BOCES

Approval Food Service Salary Schedule

Approval of Board Policy 0015 Equal Opportunity and Prohibition of
Discrimination and Harassment Including Sexual Harassment; 0016
Instruction and Employment of Human Immunodeficiency Virus-HIV
Infected Individuals; 0017 Defense and Indemnification of Board
Members and Employees; 0020 Tobacco, Nicotine and E-Cigarette Use
Prohibited; 0030 Code of Ethics for all Board of Cooperative Educational
Services. {(Second Reading)

Approval of Board Policy 5001 District-Wide Safety Plans and Building-
Level Emergency Response Plans; 5006 Closing of Facilities; 5007
Closing Board of Cooperative Educational Services Programs

DELETE - 5007 Evaluating Existing Buildings (First Reading}

Approval of Contracts

Board Topic(s)/Discussion Item(s)

s The Cooperative Board will have some time to revisit the recent retreat in terms of
what was presented and what discussions occurred.

Additionally, time will be provided to the Cooperative Board to share their insights
and questions regarding the Cooperative Board Self-Assessment Survey results.

The objective of this discussion is to listen to each other's thoughts, to identify
areas of consensus and to use this information to establish agreed upon tenants of
board membership and opportunities for professional growth and development.

IX. Old Business
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5:50

X. Executive Session

Executive Session Items:

discussing the employment history of a particular person

discussing matters that may lead to the appointment of a particular person (or
alternatively, a particular corporation)

discussing collective negotiations pertaining to the UPSEU Union, pursuant to
Article 14 of the Civil Service Law

discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of
which could affect the value of the property

discussing the (administration) (preparation) (grading} of the exam

discussing proposed litigation

discussing matters which could imperil public safety if disclosed

6:00

XI. Action Item(s) for Approval {continuation of VIIj

Adjournment to CTE 2022 Open House




VIIB. L.

Acceptance of Report of

the Treasurer, January

March 9, 2022

MIHNSYIYL \Eﬂ_wa HIMON m_._mtm“sh

7 ,_\).Vw\‘ w\ “\ A&\\\wj

e
HFUNSVIYLE NAZOHNL INILSIHHD 80°€E5'156'8 B0°E55°156'9

S T T R ZEZOr'cElL 18N Z0LLE'gL HYINDHHND-YHEXT
) . . 92°060'018'8 AYYHIWNLT 6870886, ADNHOV/ISHE
"4317138 ANV NOILYIWHOLNI - div vI034d8
IOAITMONY AW 240 1839 IHL OL 3NNl 8¥ 855 S HONMT TOOHDS
31 1HOdTH SHIHNSYTHL SNIODTHOS 9/°045'808'8 e NED)
IHL LYHL A4ILY3D OL ST SIHL 167168'L TYLIAYD
'NOLLVOIHLEYAD] | DMNVE AS HSVYD VLOL | i ‘ONNJ A8 HSVD TVLOL]

20°€G65'156'8 69698'F1E' P OCEBF'ELL'GZ  I¥BEB'ESER HSVD TVLOL

bzoiig'al 00'pSE 00°LG0'E Z00L9E) AN ISYHDM WORHND Y LE]

58'022'G. - LLE 894126 AW ISYHDMIA  IOHDS WD/LSNYL

- - - - LN LAN  TOHOS NO/ISNYL

- A ARy 22612'2F - MOIHD  ASYHIYNGr /D ILTINW-aIY D34S

- - - - ADIHD  IASVYHOINGS WD ILINW-GIY D34S

- - - - AN 18N ¥/2 [1INN-glY 23dS

62222 0 - 1209681 80°292Z |2 I LN W/ LLINN-HONRT

£5°¥0C 11°000°Z 71'G88'D 05612 MOAHD 3SYHOMNCD WO HONAT

99'1EL'E D0C00'se 8EGEL'Y BZ'96.'5Z MOAHD  FSYHONLT M/ ILNIFHONMT

- 92 €11 %02 9z €41 70T - AQIHD  FASVHOIMII  a/O LLTAW-HONMT

91°80/'¢ - vZ 4661 Z60LL') DIWW 18N /0 LLINW-TYYaNge

or'Lize - ZZ°960°) ¥ZG5LC MOIHD  ISVYHO/WAE ONINYYAT-TYHINED

¥2'556'09%' | £0000'SZE'8 0S 0¥ 0EL'6 ¥/ PLGGS MO3AHD  JSVHOMLE /D ILTINN-TYHANID

BLFLL'OZO'E  /SSDE'9/EZ7 BB 06E'S BL¥LL0ZO'E 85260'609'9 8G°/G0'609°0  BL'PEL'0Z0E MOFHD  JSYHOMAI /D ILTNNFTYHANID

| 12186028y O¥'BOFLOC'S SOYOO'BRY'S 2L /PPTEL'S AMNIN_ ISYHOMNCC TYHINTD

L6168 - €0 $9°L69'2 DINWN _ISYHO/MWGr Wildvo]

JONVIVE SMOIHD IONVIVE JONVIVE asyngsia S1d1I323y 3ONVIvE adAL MNVY4 ONNd
ONIGNT  DNIGONY1SLNO MNYE ONIONT SNNIN sSN1d ONINNIDZ3Z
'NOLLYHIDONODTH ONMDIHD

20T AMVNNYE DNIONT HLNOW IHL ¥04

ONILIIAW QUVOE Z20C HOXVIN
LHOdad SHIHNSVHUL
$3208 NOSIavIN-HIWIMNIH-YAIINO

‘aNNd Ad STONVIVE MNVY



NN AUALLOV 3V INORMNO-VAIXT SRINSYTAL

“JHITHE ¥ ‘NOLLVIIOINI
FOATTMONY AW 40O ISH9 HHL O ML S1 LIOdTY SFANSVIIL ONIODEEOd HL LVHL AJILHd0 OL ST STHL NOILYOLINLEED

b HINOW J0 aNA SHSVD Z0 11501 3 HINOW 40 aNH *HSVD
“ZOIIeoT T SEONVIVE QITIONOOTT
(S5 528) 3 SHOTHD DNIANVLSLNO $STT

LISNVAL NI SLISOdad -8{Y1d

L9°9£8°91 $ INFWALYLS INVE 994 HONVIVE
A NOLLVTIIONOOHE NV

Zo1ig ot i HINOW 40 aNH ‘STVIOL LNIOJOV .
76 73T 3 XVLSTIVS OTIED HINOW 40 aNF I2NVIVY
LT9EVT HOAId (00°0S5) 5 STANLIANAdXA *SST1
LYL9TS $ VSN STITS 00°150°¢ $ S.1AIS0TY ST
97’ TTH'8 g VITINY 40 SEEIvd TanLnd TO0T9'ET $ HINOW HHI 10 ONINNIOFE HONVIVE

SAONVIVE INNOJDV 401D MNVE LGN - INDODJOV DONDIDFHD

TT0T ‘1€ Arenue(
NOILYLNASTId ONLLIFN V04

ANNA IV I00HAND-VALXA
LAOL T S HTAASVIIL
SED04 NOSIAVIN-HANWDIIIH-VHINO



TEFeCs 3 TVIOL

= IVIOL
00°05¢ 8621
$9°09 08¢l
000§ et
obso £ETt .
" INNOWY F JAE: INOOIRY qTIVQ
SHOAHD HNIGNVISEA LISNVIL NI $LISOdAd

SIWALI ONTTIONODHTHE



§8LZ°60°707TZ BN denury
19Bpnq ay) ssueieq 0] SSIELNSS 818 8S8U
‘pazi[es) a4 jou YIm 12ad 12osy Joud Slf) LWol) SSouRIqUINIUT JANOALIET) 101 BNUSASS PRjRWNST

I8¢ 00°0 [ RATA Q00 000 000 $3709 0935L0/dWI ATIVNSIA "HOVIL 0FE
000 colgl'Te 0948122 02°6L2'vy 0542 0¥'0565'88 HONIYA 6€E
000 G 19961 £9E£¥8'00 86015 0P Z8°S6Y'80L- 08'800°6%C HIHOVIAL JiSNiA 8EE
000 B89°66T'8Y LEZLLZZ 00'ZL0' L 00ZLo'LL 000 NOLLYNIQHO0D NOISINGZANS WNTNDHEN0 28
000 00" $86'€0E HOve6'e0e 16'966°L09 19°82 00'896'200 HSLIN "ONYT CNOOIS/HSITONT 828
00'0 00°80E°1L9 00°80€°1L9 00919221 00708120~ 00'96.%22 SOIMNONOD3 INOH SZE
000 LL'99Z'ZF L 18°6.G'2EL 86°6¥8'64¢C 0z vLL'e 8L 1L9'LLE Ad¥daH1 TYNOLLYANOO0O €28
000 Y2 666'TL 96°88¥'TL 0T E8Y'STL . 00°Leg’ol- 020951 AdVHIHL 'SAHd L
000 0Z°181'69 08 090°2L 00°8P5 1L Or'8eT'chi- OV 98L¥%SE dv¥za gle
000 P ¥OL'GE S¥¥9.'6E 6892514 000 6882514 NOLLONYHLSNE H3NdW0D L1E
0C0 ZTLL0'9S 91°L¥8's5 8L ZIE'1LL 12092 v8- §9°TL1'96% ATV ATIVASIA SLE
000 £gle8'ere LZ0go'eee 0l 8G1'8.L9 0Z°901'8G 06'lae'gle INIFNIAOYLWI HOFA4S SLE
000 QOvL0'681 80°F0L LG 80°82L°0¥¢ gL90e'es- 09 ¥R0°LCY HIHHOM TVIDO0S TOOHIS i€
000 997261301 P9 /89°L0L 05'65S6'51¢ 05 ¥0E' LEL- 00°09Z'¢EE 1SI90TOHIASd TOOHOS €1
00°C 00°¥58'8Z 00°¥58'8T 00'804°2S Q0°0 £0'80L°LS NVIDISAHA TOCHJS 21€
0070 000 000 00Q 0Z° 19506~ 0Z 19506 SAANLS WID0S GIONYAAY LIE
05’0 0Z 9.0 261 ¥9°811°'061 ¥8E61°48E ¥9'822°9t 0Z'€96'0.E HANOILLLOYHd SSHNN OLE
000 00°L9V'0Z 00'19¥0Z 00ZTE'0Y 0c'0 00°2Z6'0F NOLLYDNQ3 TYOISAHd 80¢
GO0 01949 /€ 0L'929°LE 02258'6L 000 0225E'GL ADOTONHIAL 90€
000 ¥ EsLivrl 95'CE0TYL 00°'581.'98¢ DO'8sL'8e oD LZ0'8re ’ JONYAIND 508
000 0L €1L'el 0LElLLi'es O i’ 191 0g'C OF LZ¥°19% 1Y €0E
000 82v0V'IGC LgeLo'eee 00'8Ly 061 00°8L¥ 06% 000 NOSIOYIW/SZ:1:9 NWI INZT3 522
oo'0 421920l £9°768'921 06 ¥o'6zz 06'¥9r'822 000 4204 NOSIGYIW/E NOILZO :SSY 1D Tvi0AdS €2¢
0G0 00°000'SE 00°000'SY 00°000°C8 00°000°06 00°0 S3008 WINATH 1518 22
62°600'1 ZEBZF'VEL'E ¥z Zoz i8L'L £1°C08'ves’T €L 298'0FE 00'9e¥'E61 2 WYHD0Hd 2:1:9 91T
000 097082'261 S1'661 28T GLBLLYEY SL6LL'vTY 000 {32049 NOSIOvWNIL NO1L40O "d3 TvID3dS vid
oo'o 627L19'L1LGE G0'LET'BGR'T P EE6'GLE'D o9 vy L 00142 196'F WYHDOMd QW/ATA 7121 60¢
00'Q £0'gl8'cus 05°6¥.L'05¢C £5'855°€19 £9°62C SEE ooeze'ele NOLLYININT1dINI 2 DNTd TYNOILISNYHL 802
0070 G0'851°692 0.7690°CEZ GL 122205 GL 122208 000 F00d NOSIQYIN/Z NOLLJO [SSYTD Tviddds 502
0G0 lo'gee’aee’t 26°1068'042°1 6L'SBT'8EY'T 18°611'¢ze- 00°600°'1L28°Z WYHD0Ed 31vE2q0N/atiing k12l 02
0G0 - BT L0L'0¥L 9€°L/8'5E9 59'8/5'9.5°1L G9'Z8E'R8T 00°961'880°1 WYHOOMd INIWLSHTAY 1-1¢L €02
000 00°22.'62 00'L24'62 00 VS¥'B6S 00'PSY'6S 000 $S3AD04 NOSIGYW/SAZIN LNDW FASNILNI €02
000 89°G95°650'F 08°Z6¥'€28’e et'ere'zLig L 8y €65° /9] 00°050°50L°L WVHD0Hd €48 LOZ
oo'o 05 Zhe L 0569l 00°801L°'81 00801761 00°0 £30049 NOSIAVIN/ d3 200 60}
00°g 65°599°.8¢ sgeie'Lve O 6E0°6LF 09 i€ 00 VGL VS Q3ddYDIANVH-NOLLYINA3 TYNOILYdNDO0 L0L
000 00'650°1 1 00'850°LL 00'8LL'ZE coeLLze ¢0°0 $30049 NOSIaviN/AJZ 230 AYVYANODIS €0t
000 00'595'8L 00°595°8L 0o0eL'Le oo'o 000el'2E NOLLY3Na3 L iNaAy 2ol
00°0 B0'S89'61L°E 78861868 201952624 10°679°€Ce 00'Z2E6'890°L NOLLYINAA TYNOILYdND20 LGl
0c'0 PSYEE 048 1L PEE'0LS L GZ699°0vL'E LLTLBOL- ZOer9'ISL'e SHENLIANI X LINSH/TYLIdYD 200
000 18816'84G'2 89°LET'I0T'L 9L 0Z6°2ET'E LE0LLOY 50°054'98L°E HASOD SALLYHEISININGY LOO
enuIASY asuejeg sleg-oj-1ea ) ajelunsy sjusugsnipy sjewnysy uonduasaqg 319G JUNOI2Y INUSASY
£599X3 pejedionuy uaing feuwbuQ

aNNMd "TVHINIO ¥V -pund
2202 1ed ) [EISl]
H o R odo} ShIels SNUIAD

} obed S3009 NOSIaVIN YINMYIH VAIINO zzoz "1 Areniged



§81T°60°COTT BA depury

yeBpng eyl soueeg Ol SSIBLUNSE 212 9S8
-pazieal ag 10U 1M JBaA [2osy Joud sU) Wol SeouRIqUINIUT JenoflIe] 10) snuanal pelewnsy .

000 98'G98 PEove oTzLE'L 0T ZIT'L 000 g HIALSN-TONVEO/ASDOIONHDIIL TNLOHESNI LIS
000 00°002'2 0co 00002'C 007002’ ac’o IUUE|d JUaWBACIDUL| WNINJLLND/I00UIS G895
000 0009189 Q.o.omv_ww 86°405'9E) 86°L81 00°0ZE'9EL 3Sd3 095
000122 000 000LZT 00’0 00°Q 000 SZ004 € 313NvAT LNIANILNREIJNS 555
6LCPe LEF8Y L 6LTLSL LETLR'E LEVLRT 000 SH009 ODAMSO SAS LOW TYILLNIAIHD SO0D L¥5
Q0’0 SE086°09S G9'610°808 00°000°698 00'000°698 00°C SACHNOSIH TOOHIS ALINAWINOD SF5
JAA LA S¥°500°0L 67529 197097 1L L9709 L1 000 S3009 0DIAMSO/FEYMLIS/OUH VS
000 00705 0G0 0005 0005 000 S3204 SIMIT-J43MEHND HOS 2vS
000 69°990°LEE 99'390°LEL PLIP0'882 LO'6L0 AN T4 STOOHIS TAA0N 8ES
00’0 28728C 868G air'Lge St'LGE 000 juLBld TuSWwaAodW| WNRILLND/00YOS 0SS
00’0 1Z2°99¥ S GE'EES'BOL - 81°Z6T'08Y'L 8EEFF' VLS 08'8¥8'596 OIAYES INIWIACHANT RNINDREYND TO0HJS L28
000 80°099 B'¥se 00'cle DOSLE 000 . $30049 NOSIAVIN/HND HOS 025
ooo ¥£9/..'629 95°¥9L'G00 9982570t L o0 t8L Sl 09 PrL'e5e L SLIM IONTIOE 8LE
00°C T YOS PS0'e 8¢ 96046 09'892'G20'S 09°86Z°L0L°E 00'0L6'LL6 )L $3008 NOSIAVA-F90 DNINEYIT NOWWOD §16
000 057 18¥ L 057181 L 00'£96'88¢ 00'820°'2e- 00'166'0LE £37049 NOSIAVIN-STOOHDS T30 715
0c'o Z9°955°1 £9°9595°L SZELLE szell'e 004G NOIOIY TYLIdVDHHdND 'HOS LIS
000 ¥L0LL92L ) 96'90¢'L91T 96°CBL'Ge6' Y 86°1L09'8F2'C 85°165'9/9°C ADOTIONHDIAL ONINEYIT 01
Seegr’l ¥5°619'CL L8011 96'6£2'ST 96'65T'5¢ 000 S3204 VONAYIHAND "HOS 608
000 S8°L08 vL09¢ 6SEIT’ | 65791 ooo NOSIOVIN/ONILNIEG L0S
9.7LG5cl £E£Z09°28¢E 85°0ET'L6E 11'680°88.L 68'626 PS¥ 00°696°TFC' L ONILNIMd 505
000 Zy'9ZE'e8e - £6°79t'C9E 61°/95'688 00°€98'001 61°¥89'88. ADIAEAS HIVAIH TYINHDIL v05
S0'288's 6106V 0FY ¥EGLL B 92°'38L°0¥0"1 6¥°1L98'8¢ L2°9TE LD SNOILYSINNWNOD TYNOLLYONJ3 205
000 79 LBG'L0E 8€°Z0T'8T 00°008'GES 00°008'seE 000 SI009 LLIDISH TWVNLYIA ADHANAS 13 647
000 FAR VAR <. ) 28 vov'sre’l LZ'988°L8LE 1€ ¥8E°095- 85°026'41CE SNINYVYIT FONVLSIQ 8EY
000 16°488'L6T £0°19Z'852 06'691 661 0101029t 00°081°199 TOOHOS U3WINNS 82F
009 v 168'0E 95°625'22 00°€TP'eS 00 eTr'es 0070 Huniean soueisIq 9T
000 0SZLE vl 00°689°L1 05°268°L9 05°/68'1L9 000 208 GNY IDOE/AINIWHDIIENG AHOLYHOTdXE ¥ev
00°0 00°092'cs 00°09T'cL ¥4°829'LSE 2 8.0'F1 00085 LEL FONIATIADKE WVEDOHd TYNOIOTY 02
000 sy zIETL LZ'8zZLLL 69O STl e o) 20 00" 00L 0L SID0A NOSIQYW - v - 43D L1y
Q070 28'eL9) Zgeio'l Foive'e 000 9 1FE'E WNIHYLINY1d 318v.LH0d SLE
00c 00°ZeS L oo0 - 00°ZE5°LL 00°099°L5- 00°Z6L°69 AINDT "S'H IALLYNZLTY LLY
T AR 852996 046842 00'2E6°El 00°Zes'cl 000 S350 YOYANONO/Q3SYE TV LIdSCOH 01 ¥
000 80'€15'850°C ePB9s' 08T $O'GSZ'086'S ¥OZO5FLL 00°£69'508°G NOILVONGST JALLYNSEILY 80
000 Se/ee'se 6907498 2£°681 et 19'650°82 05°6ZL'G9 S1HY ONINHOIH3d S0F
000 0oEer'e pooze’e 00°ZPL'S 00°ZrL'S 000 $3208 SIMIT HIMINIWHDIING HO1dX3 ¢o¥y
0070 00°0EF'0L 0o oEFoL 00°098°02 00°098'0Z 00°C T 3004 NOSIOYIN LNYEINILL TSIIVNONIG LSE
000 or'c0s'oe 0¥'€05'9¢ 5/880°6L $C6.5'TH 00rgL9’igl uoisiadng [219U99) GGE
05°401°L oo 054041 00’0 000 000 SID0H HMHIH/AJVHIHL SAHA 1S€
T8'ELE'L Y2 60888 S AAANL 99 i5L'6¥E 99°.GL'6P1 000 ) . $3209 09AMSOIADOTOIANY $¥E
000 05'LE6'SL g yiEe 00'659'0¢ 00'659'0Z 000 IVIDIZH0 SSANISNE AFUVHS SHE
anuasay asuereg ajegrol-lea | ajewnss syusunsnipy ajewsy uondussag aoineg JUNO29Y aNuaASY
SSE0XT pajedisiuy juauny jeuiBuQ

annd TWHINGD v pung
] ZT0T Hed ) |edSly
o s oday SNIRIS BNUSAD
TTOZILE/L0 O Sy poday smeg =] wd $5:80:€0

z ebed $3208 NOSIAVIN H3IWIM=EH VAIENO Z20Z ‘1) Aseniged



BRLT60'Z0'ZT Jen denurs

186pnq sy} DouBRq O} SSILLWLESD 21T 885U

‘pazifea) 9g 10U |jIm Jeak [2os) Joud SU) WO SSOURIGINIULT JaAakleD Joj snuanal pejelilsy .,

00°C eLLvl'sg §6°998'7¢ 80°800'8F 76°919°)- 00596y $3008 INOCHT/OEOS 159
00’0 00°006'6¢ 00 D08'6E 0000864 00'00g8°6L 000 g NOIDIM dvD-LNaay LTY SAN - DNILS3AL 069
000 0088’ L 00°8k6'L £0°988°G1 00'968'G1L 000 $30049 NOSIOVIN/ZDNYITdWOD YOV 619
000 00'829' L1 aL+00'61 olLZe9’et ¥eSLe- 06°206°98 SI00H NOSIOYIN/INIWISHNSWITL GIvOIa3n ov9
000 00'9¢8°12 00°9€8°LZ 00°2L9'EY 00'gel 00vPSEY $3008 WYNLMAA TddY INIT-NO (79
000 §2°6£9'0L zT Lzl Q07 LG8 02 [Wj0FA-4% 0002402 $3208 SIMIT-H43MONLLSEL DNYA 092
0o LLBSLS £8°859'1 0o8Ly'L 00 L¥6'E- 0065 LL $30049 NOSIAVIN/ dSNYHL 689
000 90'L9Z' 11 Y668 LE 00 LLSeT 00°E9L°L 00°8¥E'SI HEYLSIND/AHOINIANI 1ISSY GIXIH LED
0o'0 00°'566°1L 00566 00°066't 00'09%' L 1- 00'0S¥'s1 ¥ISST-NOLNFIO/ONINNY I &F 98D 8ER
000 00'159'9 00°159°9 00'Z0E'E) 000 00goe'el SI008 JAWNMHIH - d3 40 A8 AJ(Q 34YLS vE9
000 00°9.8°Z) 00°8.£'2) 00°Z5LvE 000 00°ZSL've [H WY LSIND/ONG SF 9SVD €59
6L°8.9 00'85¢'0L 6L ¥I0°LL 0096202 00°964°02 000 204 HYMY T3 TH000 3D HLTv3IH 289
0070 18°1¢6'8 §g°128'8 FAN o WA ZL8LL 00'SEL LL £3009 "aviN/alg IALLYHIAJO0D LES
14l TS T 20292051 07 L86'G0F Y5208 12 0g'858'6L1 A TA R SNOILYDINNWINODI T 829
000 L80LL'Z9 GR'9LL'Z9 LL7820°8C) ZlglLl'ee 00°09€'66 NCILNILTH SaHO03Y /29
Q00 05°446'CLE 05 L46°CLE ZTLELS P9 21855V 00'656'629 1NINTADYNYIN OO0 TOOHDS Tre LN3ID 923
000 00°09t'c8 00°09%'c8 626LL0L1 67°658'¢ 00°026°991 FOIAEAS HIHOVAL ILNLILISENS §29
00°C v688'LE 96°625'12 0U'SLY'EY 00'5L'EY 000 2049 [ HYLSTAND - ONINNY 14 AIV FLVLS €28
000 117818y £T Y8y £00°989'6 [HA AN 00°%85°6 SADOY NOSIAVIN - SOIaYY SNd "IWYNOIDIY 229
000 00548 00°5.£C 10'896°9 L08LE 00°0s2°g INFWIDYNYIN IDONYHNSNI AC NOILLYNIOHOOD £29
050c0’L 09°6£Z'c8C 64°985°18¢E 0464608 0£e8S LY OV LvE'89L HOLYNIOHO0OD ALTIVS 029
000 005421 0005421 00700562 001551 00'6Y6'ET SADOG HIAWIHHIAH-DNIAAIE IALLVYHIAACOD 619
00°¢ 0% /25’65 05°/29'65 S9°¥28'1TL 59'894°C 00°SG0'61 1 NOLLYNIGHOOD 1143INIF 33ACTdNT 819
000 L5 ¥ET'9 0L°€5C2 1Z'88¥'8 1Z'887'8 0070 JDIAHAS ONLLINEDTY YIHOVEL L1
0070 055266 00'89e'8 05'e61'8L 054691 0098594 ANYHOOMNd JONVLSISSY 33ACTdING 919
000 0£'¥58's 0L 588 09804711 0919 00 ¥60' 1L I 193 ONINNY 1d ADI1M0d S19
co0 00°'99%'9C 00°99¥' 92 SO 1LP'PS GO'GYG'L 00°ZE6'CS SADAHAS ALNIDVY ELD
000 05°6ZL'9 056219 00°'852°C1 00'28e 00°Li6'EL S3O0Y HANDHIHMNOLLYNIGHOOD HLTYIH ¢L8
000 00°008°e6 00°005°c6 00’000 48L 00 ZreE L 00°Z¥e a8t 2039 NOSIGVIN-IDONYNILNIVIN SNE TVNOID3Y LES
00 89°06ECLY 88°0GL'80 9¥'580°10Z'L L1 ¥61'6Z9 - 15'BLZ'0ERC LOINNODYILNI INOHLITISL 018
B9°0 0581942 BLBLY AT 00°/£2°6% €100 % 1 00°0ZL'SS S30049 NOO0 INFWIADYNYIN W3S ONINNY 1 609
00°0 052919 05Z9L'e 00'5ZETH 000 00°GEETL SHIANA SN ~ LNIWAOTIAIA J4v1S 209
000 90°2GL PGl SB 81951 +¥'198'12CE zE'96.°8" 07°/59°0¢E A0I440 SSANISNE TYHINTD 09
8£°50¢E 88 /L¥'Z8e Z8°405'LEZ ¥1'¥81'805 Z1EPsSy 79 L6L'Co SNOLLYSINANWNOD TO0HDS £08
000 69°6/6'08% 15811691 0 ¥60°2EE 09°220'95 Q0°Z.L'88¢E $32049 NOSIAGVIN - SNOILYILOD3AN 209
000 ogeggl'oge's ZLerl'ove'y Zyole'alg’ol ZF'986'EZS'Y 0O'PGEESL'S $IT03F NOSIAYIN - SADIAYAS ¥ILNJNCD LOY
000 6565948 LLELL 28 0GZLLVLL 00'0%Z'e 05°2eS 1AL S3ADCH NOSIOYIN - NOLLYIWOLNY AXYHEIT 8.S
000 98'650'64E £0'R6E°9LE 96°1L60'€08 06°199°69 90 0EF'EEL IDAYIS VIAZIW ALIVHEIT 248
00’0 00'286'S 00'Z88°'s 64°G0S'TLE BLLYG 00tS6 kL INIWSSISSY TYNOILYOOA G119
000 00Z68°cEL 00Z68'EEE LEEER'062 £9°e8e 162 00790885 (IONVYITIV SSANISNEG ANY TOOHIS) VEVS 45
SnUSAdY 2oueiey aje-oj-Jes A slewns3 sswisnipy ajewinsy uonduasag 8oIAIBS JUNO29Y BNUBATY
s$30X3 pejedionuy jusuny JewIBLIO .
aNNd TVE3INID ¥ -pund
Z220Z e |eosly
. ZZOZ/LE/L0 130 SY  Hoday smelg nusAsy wd 458050
¢ sBed S375049 NOSIAVIN HIAWIMEAH VAIINO 2z0z 11 fuenigay



BRLTBOZOTT YOA dEDTLM

18Bpng sui aouUeieq 0} SPIBWUNSY SJ8 858U L

‘naz)eal @q jou |Im Jeek [Bos) Joud Y} WY SSOURIGUINOUT BAcALES 10} SnUSAS pejeunsd

HLHON ‘W TTIHIIN A pajuid

Jagop/puny Ag yog
Aug Aewung juud

RIANDE OU Yl sjUN0oR anusael ssaddng

TEOZ/LENG 9B JO SY

POPOIN HINOW/AZ MO Ldd ATy ‘PaIEUS IBWEN BUSIID

eLISHID UORIIPS

06821282 69°92Z Liv'vr ¥ LLY669°6E L1veeiesies 9°LLLZPE S §5°7ZT6ET'EL annd YHIANID IB1eL
000 0029.'8 0029.'8 00'vZs L) 00ves'LLE 000 S3D04 DNO/SNOILLYTIH J3AO1dWE 959
000 0o0ze'LL 00028t 00°0¥9°eT 00°0v9'ee 0c°0 2AS FONVLISISSY Qlv ¢3 VIDAdS 559
00°C 000 0070 000 00°000°G)L- 00°000'5L $3209 NOSIGYIW/SOAS S3ILITNOVL €59
anuaASY soueey sleq-o)-lIesA sjewnsy syusunsnipy sjewnsy uonduoseg 20IIBS JUNODIIY SNUBASY
s520X3 pajedpiuy jualuny rew1Buo
aNNd TYHINIO vV -pund
FAAITAE-Y G = B
O s oday snieig onUdAD
ZZOZ/LEILD O SY HOUDY SNy H we p6:80:50

i ebed

S30089 NOSIAVIN ¥IWIMHUIH VAIINO

zzoz ‘L1 Lerugad



BBLZB0°Z0°TZ oA TEIEIM

$O'E6RS- 000 P0'E68'e 00°¢ 000 000 HSINVJS LET
5.L'600'6T 0o'o GZ'200'9t DOZI0LL 00°ZLO'LL 00’0 NOILLYNIQHO0D NOSIAYILNS WNINDIEND 2Ee
99°1£9'95 G1'965°G1E 97'820'C4E L2 IVE P9 157 120'61 0/°612'399 HMSLNE "ONYT ANOIJIS/HSITONT 9Z€
L0°e0E - 917Z0.'88 SL'Epe’l8 0eZvZ'e6L 05'849'61" 08°0268'v42 SOINONOCOZ JWOH 528
91°08T'S ¥9'510'GEL £1°192°8Z} £6'295°89¢ oTviL'e £4°88€'09¢ AdVHIHE IYNOILLYdNOD0 228
01'80g'e 89°E10'LL 72°695'59 00°L8Z' 0Vl 00°128'0L- 00 ZLLESL AdVHIHL 'SAHd L2€
P LYEC 8L 0ys' 6L 90"L9E09 00°095°ccl ¥ 8ez'clL- 017" 86.L°9V¢C d4v3G 8LE
90vEY'S 29'sel'se 80'620'6E 9L PET'v8 0c'0 9L ¥ET' PR NOILDONELSNI ®31NdN0D L1LE
Z1'i8z'e- 16°992°09 BSSYERY 8/°02E'90L 12°09Z'78- S0'L8S'06E A3V ATIVNSIA 9LE
86°19.°19 61'SPE'00C £9°€8E°Z6C 0L LBY ¥S9 0Z2°'901'85 06'¥9£'965 INTFNBAOHEAWE HOF3dS SLE
89°9EY'9E vZB1T 161 9£'5E6'681 97 L6S'BlY 826992 00°7TE9LY HIHHOM TVID0S TOOHOS PLE
PO PGGEY- 6Y'SEPOLL G0"905'98L 06" ¥8E66Z 08'05Z°¢0z- 0 5£9'205 1SI90T0OMIASd TOOHDS £1€
000 0¥ 0Z1°8¢ 08°'EL¥'ST 00'+E5°€9 800 00ES'e9 NVIDISAH TOOHDS 2Le
000 000 000 000 oZ'elo'agy- 0z'8L0'821 S3IONLS TVID0S dIONYAQY LLE
09'g0g9e 65€7Z'68L S9Z59°e6lL e reL 6Ly 9822 9t 0Z°556'C0% HINOILILOVY HASHNN OLE
ZVLLP'9 2V 18568 oy ive'le 00'058° 22 000 00°068°2L NOILVONA3 TVIISAHC 80€
00591 GLIEP VG S0'518'4S 0Z°LLO'PLL oo CTLLOPLL ADCTIONHOAL 20€
1S'0IE'6L TLSPOAEL Lee/e'611 09700862 00'85.'8¢ 09°Z¥9'LET JONVAIND 50€
9L 019, 65°Z08'6Z1 SLBELSOL QLEGL'EFC 01656 LL- 0z'ZLl'ssz 1Y €0E
000 200 000 00’0 000 00°0 LiZhiL Buggels ozz
¥ Ze9v0E 000 £5°GTL's81 00'81F 06y oo'gLyosy 0’0 NOSIAVIN/G 2 1.9 NINT W3 S2¢
0L 0BLLIEL 000 0Z2'¥19'26 06 ¥9¥'6¢C 06 vav'ece 000 $3508 NOSIAVYIN/E NOLLJO :SSY10 TWI03dS 272
00°000°%S 000 00°000'9E 0000006 00°000°08 00’0 S3008 HIWRIHEH L1 122
o000 000 000 000 00°C 0070 83009 HIWNMNTH/L:8:1 Bugels 112
08'6L0°6LS 19°904'929 99°'18.'019 £1°895'218°L 66°976'662 ¥1°129'815'% WYHO0¥Md 2:1'9 912
89°'191°2¥C 0oC 60'8LYLLL SLGLLVEY SLBLLYZY 000 $3308 NOSIAVN/I NOILLO "d3 TVI03dS PILE
09'eSe'oEL’L 0929 rLYL ZZe68'IVEL Zo6eR'86.L'E 0¥ '819'seS [AARR A TS WYHOOHd QW/ARA ¥ 121 602
L LLS'ELY ST186'C GG LyR'ZoL £5°90¥'6.% £G'8E6'GET Q0'elv'ese NOLLYLNIWA TN B DN TYNOLLISNVHL 202
¥l'geL'gle 600 19'68Y'E8L G/ 122208 T AAV 000 S37308 NOSIOQYW/RZ NOLLAO ‘SSV 1D Tvid3d8 S0¢
Y LivBTLE L9225 679 GG ELY'6YS DEPE'LLYL 857 L0Z'CLL ZO9EL'862 L WYHDOHd 2LvAZQOWATIA L21EL #0C
9zZ'zle'00s 09°€0T'9.2 IR TA YA 65°9€Z'8¥D'L 6667 LIy L979€2°9€9 WYHOOHd INFWESNrAY LiLiZL €02
pe'gLL9E 00°0 04'GEE'SC 00 ¥SP6S 00 YSF'BS 000 $3004 NOSIAYW/STIIN LWOW ASNTLNI €02
zE95Z'618 ZLSLL9VE' LB'G85'091°C 52°129'9¢E's 8L°26L'622 IV7i8'960°G WVHDHOEd €18 102
068°/68'}) 000 oL0Le'e 00'80L'6L 0080161 QG0 $3008 NOSIOVIN/ a3 "220 601
L¥P'289° L0l S5 587 Ve £8'698'F1E 6.€E0°19L 6.719¥'ee 00'2Ls'CeL Q3d4dYIIGNYH-NOILYONd3 T¥NOILLYdND20 L0L
8l ¥ve'L- 000 8L%26'G1 00°08Z'¥) 000 00°0BZ ¥t ADOTOLINWSOD BINWNNS 503
g gey'el 000 zZe'189'e 00'8LLZZ D0'8LL'CT 000 $ID08 NOSIQYIW/AE 320 AMVANOD3S €01
64°000°LEE FARITA AN A & L0P809°T 04°888'29¢€'S £6'E98'CBl 11¥25°80L'S NOILLYDNAA TYNCILVANOD0 101
000 £4°950'%9L 26°C19'946°C 6Z'699'0vL'e LL€16°0L- ZO'EP9'IGL'E SIUNLIANTAXT INSEYLILYD 200
9v'1L6'¥SO°L 8C 9Z9'645 02°495°2/8"L vO'LALZEG'E VAL R 02'82€'895° HASOO JALLVHISININGY 100
aoueey BupusIng saimypuadxy uogeudoiddy  siusunsnipy uopeudosddy uvondussag Iunosdy 1etpng
PRIaqUINOUSUf] 3IDUBIQIUNOUT  93B(]-0)-JBaN JuaLnND jetu|
aNNd TVEINID vV pund
2TOT J1ea) oSl
ZIOZLE/L0 O Sy podoy smps jebpng
wd 6617112
| aBeg S37509 NOSIAVIN ¥3IWHIH VAIINO

7Z0Z ‘L1 Ateniged



621760720722 oA TEITM

00°000°901- 00006885 00°00L°20E 06'000°06.L 00°000°064 000 SIOHNOSIH TOOHIS ALINNWNOD SvS
00 62°L9E'9 8Z°E60'S L9097 LL 19709%' 1L 000 £3004 0DIMSOFIVMULAS/OLH eF5
000 000 00°08 0008 0005 0070 S$3008 SIMIT343rdND HOS TS
gL le8'8r 95°¢Za'8rl ZLZ00'60T V229 90F LL'098'LEL £LZ09'vLe SIO0HOS TIA0N 8ES
00°G 000 S¥'15¢€ G¥ise GrLse 000 Bujuue|d4 jusweacad WNNSLLEND/IO0YIS OES
L0°028°CeS £Z°209'€6C 06'51L6'054 0Z'8cE'8es’L 1820265 B4'852'916 FOIAHTS LNIWIAOYAW] WOTNORIEND TO0HDS 128
15104 000 E¥ELT 00’516 00’5l 0G0 SID0H NOSIAVIN RND HOS 025
90'801°86¢2 S OvL'EsE 65°gET LE9 £L'¥B06ZE'L 20'ver 651 207099'69L°L S IONHAOS 8LS
98°955'1L6Z°L 000 PLLLLEEL'E 09'892°520'G 09’962 L0L'E 007046216 $30049 NOSIQYW-ra0 DNINEVIT NOWWOD §LS
LO'SYS'SL1 000 66°LLVELL 00°€96'882 00°820°CC- 00 LBB'0LE $3008 NOSIQYN-STI00HIS THJON v1g
000 0070 STELLE AN E N STELLE 0070 NOIDTH LIV HHND "HOS LLS
667LTL'ZYS L LETLIE LD 86°€85'992°C B9'€£20'926'F DSEYET'BEET 61°0824'985°C ADOTONHOIL ONINYYIT] 015
89°9L8°G1L 00C LTELY'B 96'6£2°G2 96'6E2'5T 000 $30049 YONAYDIIEND "HIS B80S
000 0070 65291 652921 6g'2Ig’L 000 NOSIOVIW/ONILNIL L0G
997200'G6 90°'G6Y'SSE W LiY'STY £1°696°G88 98°209°G9¢- 66°L26°L52°1 DNLLNEA §05
95'6Y9'BLY £Lely'ove £9°619'65F ZeTVLGIT) 86°8L8°€0L ORNA AT ADIAYEES YIvdF TvOINHOSL #05
€0'061'46C 11°628'6E2 GE'79C'85y 6t 19E'066 67'198'82 00 0Z5' .86 SNOLLYDINANWNOD TYNOILYINJL ¢0s
Sy LG 0ET S5 ZEL'EE 00°Q0S'LL | 00°'008°6EE 007008'GEE o0 ’ §3004 1LIO/SH TWNLHIA ADYUINAS 10 64¥
T6996°98F 0£'966°810°} 85°555'6¥1 L 08'815'589'C FANARR Iy zeoge'lee'e DNINYYIT IONVYLSIT 8ev
L BeTA ATy LE0EL'ET 68°152°399 L9'950°GaY BE6E9'ZI- 00'989°L29 OOHOS HINWINNS 8T
g1'687'GE 000 C9EEB'LL 0O'EZP'ES QOETYES co0 BuntesT soulsi] 9ZF
os'gel'le SLB8L'9 $7'695'8} 05°/68'19 05°168°L9 0G0 S350 GNV THDOH/ LNIWHIIHNT AHOLVYAOIdX3 vev
o9e'BLE’LE L1 19Z'65 LPZ1L9'69 09'669'0F1 09°066°¢) co'e0L'9TL FONITIIOKE WYHDOHd TYNOISTY 0TF
g5'087'88 0070 #1°096'%S 69°0¥¥' VL 89°0vLC 00°00L 071 $32048 NOSIavW - v - 039 LIb
PoLPEE 00’0 000 ¥ IVE'S 0c0 Yo LIvEe WNIEYLINY 13 319vLd0d Gl
£1°228'+¥- 0Z'e0e'LE £6°ZFE T 00ver'LL 00'099°LG- 00'¥80°69 AINDT "S'H IALLYNYILTY Y
00¥0L'y ooeve’e 00°08Y'g 00'ZEB'EL 00ges'el 00°0 $3008 YOVANONO/AISYE Y LIdSOH 0Lt
LE18S VYL LB'EEQ' VLT 68'S0¥'5L0°C 217129'996'F 98'9z9'¢0} LE+66'C98'Y NOILY2NAR IAILYNYILY 80F
0Z'8e0'9} £6'LLLZL 9/°2EB'ES 68°880°CYl BEVOL LL 05 ¥ZE'va SV ONINYOIHId S0
00°¢ 00°C 00CYL'S 00°Z¥L's o0ZYLS 000 S2004 SIMIT A43MAINIWHITHNR HO1EX3 0
L0¥LL9- 0070 I0VIL'Y oo 000 000 HOLOTHIA SILMIOVL AIHVHS 08¢
StTLoT) 0o0 554918 00°'098'02 00708802 000 $3008 NOSIGYN LNYHINIL IS3AVNONITIG LSE
6¥'E08'E I9vBL'LE 6£°008°8¢ GL°860'%L ST'BLIG'TY 00°'8L9'¢LL uoisiniedng [elauss S5
000 000 00’0 0070 Qoo 00 SID0E MHIH/LL AV 'HOVIL TGE
0070 0070 ooc 0G'a o0 ooo $300d MHUIH/ALVHIHL "D00 0sE
000 000 000 00°C 000 00C S3D0E HIWMYIM/MHOIIIS 61E
01'898°08 ¥1'960'CE 78'Z6L'0g 99°LGL'6PL 99°.5L6Y 00°0 SIA20E 0OIAMST/ADOTONIANY IFE
ovil8e 000 0¥ 0LY'eT 00'659'0T 00'659°0C 000 IVIDIHH0 SSINISNG OIHVHS SPE
00'080"1% 600 0060 00°080°L¥ AT 02°55¢'s8 HONIYd 6E¢€
FAN = i 8L°Er6'601 £2718E°91L 89°02L°CLZ Z8'56¥'801L- 0591gege H3IHOVIL DISNW 8ee
asuejeg Burpueising sainppuadxy  uopeudosddy  sjusunsnipy uoyendoiddy uonduaseq Junosay Jehpng
pajoquInouaUy] SJUBIQIINOUT  9)ed-0)Ieaj Jua.nD e
aNM4d TYHINIO ¥ pund
© 220 *1ea) [eosly
ZZ0Z/1E/10 30 Sy uoday smes 126png
wd 6512121

z 9bed

S30049 NOSIAVIN JINWDAYTH VAIINO

7z0Z ‘11 foenige



6217602022 1A EIUIA

0Z'€02'9Z 000 08'89¥' L1 00Eig'ey oo'gcl 00 vYSEY $3208 WYNLNd/1ddV SNIT-NO L¥9
00°859°9 000 00ESL'YL porisg'oz 00 L¥L 00" %0402 $3004 SIMIT-J-43MNONILSS L ONXa 079
17'896'S 00°0 BSBIY L 00°'8L¥'L 00’ Lve'e- 00'65€'L} SAD08 NOSIUVYIN/ SSNYYL 689
0565211 L'Lse’e 0Or'v00'6 00°L15°Te 0089’ 00'8re’slt 1 IYLSANDIALOLINIANT 13SSY J3XId LE9
8Z99'L [A A% 007566 (0'066°E 00’09k’ L L- 00°05F'GL X3SSIA-NCOLNID/ONINNY I § 9SVO 9£9
0072862 000 ao'0zZe o0Z0eel 000 00°Z0E'EL S3004 HIWHMIH - 03 40 a8 A3Q JdV1sS vE9
00922l 0ZSLPT £8'006'6 0025L've 000 002SLYT H YUVLSAND/ON 1D G 98VD €£9
00'86e'0} 000 00°86€'0} 0096402 00'96L'0Z 0070 208 VMY 130/ 000 YYD HLVEH €89
S0°0P80L 000 LOE00'L TLEPELL TL8LL 00'sTH AL $3209 "AVW/Q18 IFALLYHIJ00D LES
eLyLLLWE GL'OEL'VE Trger'sll 62 0EE"SSY 0E'8E8°6L1L 66'|6P'GEE SNOLLY2INAWWOST 1AL 829
B6°€5¥'G9 £6°£65'9T 8t'020°'6¢ 07'890"1EL 0y'815'8C 00°085°20% NOILNT 1T SGH003 L29
09 LBY'SLL L89L¥'yBIL LE$05'0ZE L7089 8L7202'02 00'608'659 LNIWIDYNYW O0OL TOOHDIS T INIOD 928
ogser'ee ¥6°L48'SP 87 609°68 29'9.6'551 62°658°¢ A A ] FOIAYIS YIHOVYEL J1NLLLSINS ST9
05°££9°1 067428 ooost'Ly osIrer 00'SL¥'Er 000 $S3208 HI HYLSIND - DNINNYId AIY 3LYLS €29
2E068'S 000 89°508'¢ 00'969°6 00Tl 00'¥85'6 $3208 NOSIAVIN - SOIdVE SNg TYNOIHIY 229
FANTAE: 0gle 000 AT F2 G661 00°8v0'8 INIWIDYNYIN FONVHNSNI 40 NOILYNIQHO0D 129
¥6'¢81°611 ¥87119'¢68 y2'9L5'ZLE Z97¢16°518 L8'¥es'ov 187286 L8 HOLYNIQHO0D ALTIVYS 029
00'00ES1 000 00°00Z°0k 00°005'52 007es’L 00BY8€Z S3009 HINDRFH-ONIAAIF 3AILVEIL000 619
z9'€L0'58 6798 ¥E L8'6LL°G9 2£708L'68) LEBYTT 00'Le6'zel NOILYNIGHOOD LI43N39 33A0dND 818
06'805°2 1E615 000 LZeer's LZ'88F'S ooo FDIAYES DNILINHDOTY WAHOVAL L18
10 1Ad 96°€LEL 0¥ Z8LEL 05 2LT'V2 05'999'L 0o'Li9'ze WYHD0Hd JIONYLSISSY 3TA0TdNE 219
18126 00°G £2°082'9 09'80L°:1 0ovis 0801 L 1 F143 ONINNYId ADI10d §1.9
89°2ZS'el 18°709'97 9L LLO'PY SO LFE YL G9°6PS'L oU9Be'eLl SIVINHIS ALITIOVL €19
orsse’L 000 09'€06'Y 00'852°21 o0'zee 00°21B'L1 $3009 HMIWIMHIH/NOILYNIQHOOD HLTVIH 219
05'209°cLE 000 05°/6E°¢L 00°000°Z81L o0Tye'L- Q0'Evreies) S3ID0Y NOSIQYW-AONYNILNIVIA SNE TYNOIDT 119
LLSEL LIS FESLF VLY 08°655°LC SE99L'612'1 LL¥BL'6T L Ov'096'8YBC 1OINNOIHZELINI INOHITTFL 01O
05819'L2 04'€28'S 08¥80'ce 00°L£2'55 00'egtr- 00°02L'sS S320g WOO INFWIADYNYIW {38 ONINNYTD 608
0sTrs'e 000 05ZBL'E 00°52ETL 00°0 00'5ZeCh SUIAIMEA SNG - INGWJOTIAIA VLS L08
87°208'€E z20e8zLL 00°09€6S L 0T°£86'50¢E 95'zer'e- 9L°GO¥'GLE AD1JH0 SSINISNG TVRINID 09
8.5 68 60799.'8/T 896'6Z¥'95¢E 597789 0L Love'ey L A ATl SNOLLYDJINNNWOD TO0HDS €09
L. 0z¥'zoe 000 69°€29'6Z) 0¥ #60'CEE 09°220'9%- 00°2L1'88E ST208 NOSIOVYIN - SNOLLVYILCOEN 208
98°695'050'G 000 9G' 02’522’ ZYr01E'9LZ'0L  EF9S6'ElS' Y 00'¥$E'Z6L°s SID0E NOSIAVIN - STDANAHIS I LNINOD 109
257248601 oo £6'768'89 05°2LL'PLL 00°05Z°E 05228 LLL S30049 NOSIAYIN - NOILYWOLNY AMYHE 815
S6°G80°6L1 11 rAA R YAl 06°85'04F 892°19987CLL 06°181'69 |E'GBYE0L FOIAGTS VIAIN Advdain 845
00°v96°L1 BLL¥G 0070 61°606°Z1 1Z°629'a}- 0068162 ININSSISSY TYNOILYIOA GLS
66°25E VG- serizl'syl £5719¥'9.LL £6°822'L9¢C L0°8zLL62 00°955'69S {JONYITIV SSANISNG OGNV TOOHIS) vavs ¥.5
000 000 0zTLEL 0zeLe'L 02212t 0070 83204 HILSTN-TDNYESO/ADOTONHITL TNLSHLSNI 1LS
00'09L'L ooovdy 000 0000z’ 0070022 000 Buiuue|d Juswanroidwl] LNNDLIND/C0UDSS S8
£8'5Y9'e 8L YLYV'ES 98°060'/5 826°012'6LL 896°281 00'€20'8LL 3840 09
0052z v8'98y L¥EOL'L 1ErLe'e et 000 $3008 ODIMSO SAS 19W TVILNITIHO SO0 L¥S
adueesy Buipueysing soampuadxg ucneudoiddy  sjusunsnipy uonendoiddy uonduoasag junoooy 3eBpnyg
paladquinduaun) asuslquinaug  3jeg-0)Jes) UDUND 1enw|
GNNd IVHINID vV pund
22Z0T ea) [eosld
ZTOZ/VE/LD 30 SY  Hodey smeig 1ebpng
wd g5:/L12L
¢ obieg S3004d NOSIAVIN J3NMYEH VAIINO

2207 "1 Arehigod



BBLT BUZO'ZZ oA FEDUIA

PEO9GVTEL LT L6'EPE'E00°SE  9T'EE6'YBLLY  ZLPEL'LBS98  ZULLLTPEEL §5°ZZe'6ET'EL AN TYENIo [Bjod
Z8'E10°08 80'665"L¥L LoeTl'ey) 15'98€'9vE ZG'E8Y' 9T S0°€58°6LE Adersy] seuonednadd Zg.L
££'820°252 L¥'591'288 ¥8'8Z 08 8L°65£'56Z°1 8L°GL0'G 00+PE'062" 1SHIOMA [BI00S 100G LEL
LE'8GEEE 6162908 LLgls'e £2'208°202 19°061'6€ 09°ZLE'S9L FDIAYAS GALYTIY - AdVHIHL TVIISAHA 02l
00'582'2L 00°C 0070 0082 000 00582 L 20IM9S poje|Sy - pasedwi Bupeap gL/
26°96.°2S SE85E'9 £27899°2 6572889 66'069°6 09°EELBS anMBeg pajeley - palledw| AlBnsIA 9LL
89°909° Ly~ ST YLLGOY S0°L05's8E 09°899°L¥2 09702V LLL- 02680698 solivag pateRy - Adelay] yoseds GLL
¥6'962°GL Y2 rov'se 85 vS8 AyL 117855'80¢ 8/'896°9¢¢- SSYES GES NOISIAGYTINS HISL B OdNI il
£2°949'9¢1 S6'¥PL'8C 96°/68°79 ¥9°61£'02C ¥9'808'.9 00'LLSZS 1ININJOTIAZG ANV HOHVYISEL 60L
LS'7E9'2Z6E LLY1SEBE BY°08E'0EE LL'BZS 9L 1225 681 00966926 INVISISSY ONIHOVZL 804
£7'92L'61 0 L8622 LL1L86'Y2 00°960°¢L 000 0056022 ADNAYIS DNINNY Id NOLLISNYHL L04
51°081°0€ £5°20E'v6 09°'156'601 92 BEY'PET z0'0s¢'e- 0£'889'0v2 NOISIAYTIANS LNVHINIL IVHINSED 804
1171555 £E0E0°LLL 9558131 90 E¥P'ESE AL Z8°SYS e NOISIAMILNS TYAINID POL
06'L9zZ'ect ££°161'00) 69°/€6'8 26°06€'E5T D00 Z6'06£'€SC NOILY LHOdSNYHE WVHOOHd EGL
0T0LL'ETL 8T YSY'ZZE 8L v8Y Tl 9Z'6+8'816 85804 L8 L56'CTB NOLLYHLSININGY NOLLYDNA3 1v133dS 204
£0'¢0E'651 61°108'GLL 8.°880'veR' | 00'E6L'65L'C 600 00°€61'854°2 JONYNALINIVIN ® SNOLLVHILO 104
09°600°2 ov'ZsL'l 00°29s'8 00'ves' ik 0ovEs Ll ooD $3208 ONO/SNOILYIZY 33A0TJNT 959
00°028° L} 00¥9ET 0095’6 00°0¥9eZ 000¥9'EZ 00°¢ QAS ONVLISISSY 4IvY a3 TvID3AdS 669
000 000 00°0 000 00°000'GL- 00°000°GL S3AD08 NOSIAYINSOAS STILITIOVL 259
000 000 20°800°8F 80°800'8% 26'919°L- 00°529'6¥ $3009 INCOHT/MDS LS9
66'6VZ'EE 10°059'e 00'006°6E 00°008'6L 00°008'6L 000 330049 NOI9ZY dvI-LWNAAY LTV SAN - ONLLSTL 069
78°959'6 600 81'6£Z'0 009681 00'968'GL o000 $3308 NOSIAQYIN/EINVYIILNGD YOV 679
£67CBE'CE 0070 £2BET' VL 9L'Ze9'ge ¥e'8LT 0g°£06'9¢€ SI00d NOSIAYIW/LNIWISUNGWIEE AIvOIGIN 9v8
@ouejeg Buipueising samppuadxg  uopeudouddy  sjusunsnipy uonendosddy uonduasag unosoy Jebpng
palequinousin SJUBRIQUINOUT  9)B(Q-0)-dRaj) uaung  [empuy
ANNOA TVEEANIOD Vo pung
2202 IBd [BOSHy
ZZOZ/LE/L0 30 SY  Hodey smyzgg jebpng
wd g5iLLiey
¥ abed S3004 NOSIAVIN H3IWIMY3IH VAIINO 1

zzoz ‘1) Auenigsd



B91T'60°THTT 19N dEnars

POPRoXe /B S)UNODJR SS5Y) SSBUMN ‘084 JUNCOIE "|/D 1] UMOYS SNUSASI [eriae Lm aaifie 10U [m snuaisl S)ep-0l-1eak (g0 L

YXGXGZZ SPO0 SNUSAS) Ul papodai sl Loiym Jesk [eosy Joud SU) Woy $SOURIGLINIUS ISAOALIZD LM PEIBIDOSSE SNUSASL PIIELLNSS L) SPNIOU] SJUNOWE SNUSABY S1ED-0I-1BB A ,

HLHON "W ITIHDIA AQ pajuld
so1ueg/puny 1AQ HOS
220Z/LLIZ0 @k JO SY
L WOT HONMNT :paleys BuweN BusiiD

BLIDJLIT UOHOD9S

| 3: =543 PRLILGELE YT YESZe8'e lrzes’loo's 60’0 LY ZE6°L009 ANNd HONMT TOOHIS 1830l
19°cel ¥ LLL'SZLT yTye8'zes’s Ly zee’L00'e 0600 Ly'2es 100’0 [elogng SDIAISS 00074 6L
00°875'68¢E oo 00'8¥5'G8E 00°C 00'8re'Gee AULRSNOLEANPOCS sniding .ooo._‘mh L00-06LE-000° 164
9G°GEG'ELY PFEO0FLLE 00°009'TL'Y 000 00°C09°L2L' Y weiboid yaunT - piy S1eg 00016 000-061€-000°L64
LO'EEL 19'EEL'GL 00'000°G 0070 000001 nuaasy palissepun Lo 00¢'L64 000-0L22-000°164
300 0G0 000 0go $390XT ¥ 91sEp 'deIog J0 2eS 000°1L64 000-0592-000° 164
00°000°F Q00 007000y 000 0o 000'y deq uo sjyoid 3 1SS0 CoO'LBL 000-1L0¥Z-000°L64
LL78L9'Y6 0E¥BETY AP 000 LEL 000 Ly 000°'LEL SaDI0AU-SBIRS POCH J8U1D) 000°L6L 000-G¥+1-000'L6L
WeLyige' 68 1LLE LYY 00'¥8L'88 ) 0070 00'+R2'8€E'L sjealy v adA L Jo safeg 0o0"16L 00C-0v¥1-000° 164
anuaAsy aoueey L91e(-0Iea ) sjpuinsy sjusunsnipy afewnsy vonduasag aoIMBg JUNODDY SNUDASY
SS20X] paredionuy juR4ingy |eu1BLQ
aNNd HONM TOOHDS J (pund
220 desgj |2osld
ZZOZILIE0 10 sy Moday snieig enuassy wd £0:60:20
| eBed SAD0€ NOSIAGYIN J3ANIMETH VAIINO ZZozZ ‘1) Aenige



881760°Z02Z Jon dEDTIAM

ZiveLzsL's IbeLTi9sE’L 8Y'LYBLS'T  PEE6L00%9 00’0 ¥ ZE6°L00°0 (NN HONNT TOOHDS [B30L
ZVPELESI'T  Lpelziase'l 89°21L5'6L6°T  ZV'ZEE'L00'S 0070 LV ZE6°L00°D [2)0)qng 801U8S - ANNA HINNT TOOHDS 000°162
06°946°LL- 85 IELTLE 62°90¥'E61 Iy 198°SEE 000 ¥ 198'¢es SNI HLTv3H $08-0982-164
60°895° L1 00'0 L6250 00°129'8L 000 0O LEY8L dNOD MM £08-0982-164
60°054°98 000 L& 2E9°CL 00'88€°091 000 00'88£'091 vold 708-0982-164
Z9ven'sl 00’0 8£657'98 00' ¥ 2oL 000 00" #8¥' 291 S 108-0982-16/
0070 000 00°008's 00 008°G 000 00°006'S H Qi ON - NOILVIHOJdSNvH L 10V-0982-164
0070014 000 000 30°001°} 000 000011 JONVEHNSNI £0F-0982-16.1
G0'Z06'8Z9 000 000 00°206°829 000 00°Z06'829 SALMIDYL ICOHDIS 40 I8N Z0t-098Z-164
00°00€'S 000 000 o0 00E's 000 00 008'E TIAVHL LOP-0082-164
85714812 L9°0ZL' v ¥6'021'22 00°000'Gt 0070 D0°000'SH HINOD 28IW 00¥-098Z- 164
06 271 0070 01Z5¢'6 00°008'6 00°0 00°005'6 AHONNH 1Y ON - §31ddNS 40£-0982-16.
00°000'08€ 000 800 00°000°08€ 000 00°000'088 ANYISNOHIM/AO0S NS £08-0982-164
00°980'8¢- 09'8%L'v9 0¥ L8E'69 00'000°S6 000 00°000°¢6 HIHLIO - S3AMd4NS Z05-0982-16.
L6'6¥2 06" 89°ZL9FLOL £T115'SE0E 0o000000°Z 000 00°000°000°T aood - 31ddns L0S-0982-16.
00°000'8 0070 o000 00'000°8 000 00°000'8 INTNLIND3 00Z-098Z-1.6.
81°G6%'80L°L 00'0 2C¥10'886 00°045°960C 000 00045'960°2 AHVIVS HONMT T00HDS 091-0982~ 164
asuejey Buipuejsing saunjipuadxgy uopendosddy  sjusupsnipy uonerrdoiddy uonduasag unosoy jobpng
palaquinauau aduelquInouy  9JeG-O)IE3 ) walingy renuy
aNnd HONNT TOOHIS O pung
ZZOT 129 [eosty
ZTOZ/LE(10 O SY  Moday smeyg yebpng o
wd 96:/0:€0

| =bed

S3004 NOSIaviAl H3WIMY3H VAIINO

zZoz ‘L) Aerugey



Adjustment Report, January

Approval of 2021-2022 Budget
March 9, 2022
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C.

a.

PERSONNEL REPORT
RETIREMENTS

1.

1.

MARY E. SAINSBURY

RESIGNATIONS

FRANCHETTE L. ABEL

Non-Instructional/Classified Staff

CLERIK

Non-Instructional / Classified Staff

FOOD SERVICE HELPER

FOOD SERVICE HELPER

FOOD SERVICE HELFPER

FOOD SERVICE HELPER

FOOD SERVICE HELPER

FOOD SERVICE HELPER

FOOD SERVICE HELPER

FOOD SERVICE HELPER

FOOD SERVICE HELPER

REBECCA A. MOORE-SALLUSTIO FOOGD SERVICE HELPER

2. AMY ALLEN

3. SAMANTHA A. BAIERLEIN
4. MARIE ELENA BUNCE

5. ADA M. BURNETT

6. ANTHONY DEBERNARDIS
7. MELISSA A. GARGUILO
8. KIMBERLY L. HUTCHINGS
9. EMILY A. KLEIN

10.

11. HEATHER S. O'BRIEN

12 ALYSSA A. SACCO

13. DAWN i. WENDELL
APPOINTMENTS

FOOD SERVICE HELPER

PUBLIC RELATIONS ASSISTANT

FOOD SERVICE HELPER

Teaching/Certified Staff

Hire Date
09/01/1987

Hire Date
09/04/2018

09/10/2021
08/30/2021
03/02/2020
08/30/2021
04/12/2021
09/02/2021
10/10/2017
09/17/2021

09/01/2016

10/21/2019
09/21/2020

09/01/2015

Retire Date
06/30/2022

Resign Date
0271772022 {verbal)

02/17 /2022 (verbal)
02/17/2022 [verbal}
02/17/2022 (verbal}
02/17/2022 [verbal)
02/17/2022 [verbal)
02/17/2022 (verbal)
02/17/2022 (verbal)
02/17/2022 (verbal)

02/25/2022

02/17/2022 (verbal)
03/02/2022

02/25/2022




RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

The expiration dates of the 4 year probationary appointments are tentative and conditional only.
Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in
order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher
receives an ineffective composite or overall rating in the final year of the probationary period the
teacher shall not be eligible for tenure at that time.

The expiration dates of the 3 year probationary appointments are tentative and conditional only.
In order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective to the extent required by the applicable provisions of the Education
Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and
if the teacher receives an ineffective composite or overall rating in the final year of the probationary
period the teacher shall not be eligible for tenure at that time.

Recommend that JACLYN M. BOGDAN be appointed as a SCHOOL SOCIAL WORKER in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Middle Settlement Academy for a four
year probationary appointment in the School Social Worker tenure area, commencing
February 28, 2022 and ending February 27, 2026 at an annual salary rate of $46,887.00,
prorated.

Recommend that TRACEY A, BURRIS be appointed as an ATTENDANCE TEACHER in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy and Utica City
School District for a four year probationary appointment in the Attendance Teacher tenure
area, commencing February 14, 2022 and ending February 13, 2026 at an annual salary rate
of $51,112.00, prorated, '

Recommend that BRANDEE A. COLLINS be appointed as a TEACHER ASSISTANT in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy, for a four year
probationary appointment in the Teaching Assistant tenure area, commencing February 14,
2022 and ending February 13, 2026 at an annual salary rate of $19,331.00, prorated.

Recommend that RHIANNON L. DACUNHA be appointed as a TEACHER OF ENGLISH in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Middle Settiement Academy for a four
year probationary appointment in the English 7-12 tenure area, commencing March 03, 2022
and ending March 02, 2026 at an annual salary rate of $42,539.00, prorated.



5. Recommend that CODY A, HART be appointed as a TEACHER ASSISTANT in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy, for a four year
probationary appointment in the Teaching Assistant tenure area, commencing February 14,
2022 and ending February 13, 2026 at an annual salary rate of $16,471.00, prorated.

6. Recommend that JERNIFER A. WARD be appointed as a TEACHER ASSISTANT in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, at the Center, for a four year probationary
appointment in the Teaching Assistant tenure area, commencing February 14, 2022 and
ending February 13, 2026 at an annual salary rate of $18,151.00, prorated.

b, RECOMMENDATION FOR INCREASE IN FTE

Date FTE
1. JEREMIAH T. MALLOY TEACHER OF SOCIAL STUDIES 01/31/2022 0.5
Non-Instructional/Classified Staff
a. RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)
L. Recommend that REBECCA A. MOORE-SALLUSTIO be appeinted to a probationary

appointment as an ASSISTANT COOK in SUPPORT SERVICES, School Lunch Program,
commencing February 26, 2022 at an hourly salary rate of $16.94.

REBECCA A. MOORE-SALLUSTIO has been pre-approved by civil service, as meeting the
qualifications necessary in order to perform the duties of an ASSISTANT COOK. REBECCA

A. MOORE-SALLUSTIO wili be required to serve a twenty-six week probationary period.

2, Recommend that DAWN I. WENDELL be appointed to a probationary appointment as an
ASSISTANT COOK in SUPPORT SERVICES, School Lunch Program, commencing February

26, 2022 at an hourly satary rate of $16,94.

DAWN 1. WENDELL has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of an ASSISTANT COOK. DAWN 1. WENDELL will

be required to serve a twenty-six week probationary period.




b. RECOMMENDATION FOR PART-TIME APPOINTMENT

L. Recommend that SHANLING CHEN be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing February
02, 2022 at an hourly salary rate of $13.20.

SHANLING CHEN has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

2. Recommend that CHERIE L. LEWIS be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SEVICES, School Lunch Program, commencing February 09,
2022 at an hourly rate of $13.20.

CHERIE L. LEWIS has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

c. RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING

The Human Resources Office, and the District Superintendent have reviewed the performance
evaluations and record of absences for the below named individual(s). The below named
individual(s) have successfully completed their individual twelve week or twenty-six week
probationary period(s) and are being recommended to permanent appointment(s).

Perm, Date
1. MICHELE K. NELSON ASSISTANT COOK 09/01/2021
2. JENNIFER M. RUBINO PBIS COORDINATOR 09/09/2021
3. JODY L. SCHOLL OFFICE SPECIALIST | 08/30/2021

4. JESSICA L. VANDRESAR ASSBISTANT COOK 08/30/2021
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Oneida-Herkimer-Madison BOCES

PO, Box 70 - 4747 Middle Settdement Road - Naw Hartford, NY 134713-0070
www onelda-boces.org

VIID. 1.

Approval of United Way of Mohawk

Valley Contract

March 9, 2022
MEMORANDUM
TO: Cooperative Board
FROM: Patricia N. Kilburn, Ed.D.
DATE: February 18, 2022
SUBIJECT: United Way of the Mohawk Valley contract

PREPARED BY: Christopher Hi
Kevin Healy,

Background

United Way of the Mohawk Valley R4K (Ready For Kindergarten) is a partnership between United
Way of the Mohawk Valley, local schools, parents, and community organizations. R4K Family
School Navigators engage local resources ensuring children start school ready to learn.

Growing up in an adverse family household can significantly impact a child’s school readiness.
Often, these children achieve less in school, repeat grades, and drop out. As adults, they eam less
and experience higher rates of delinquency and crime. R4K is a step ladder toward scholastic
achievement — improving school readiness and supporting children and parents to make a positive
impact during those early years. R4K’s benefits stack up over time: students who graduate high
school are more likely to find a job that pays a livable wage, lives healthier lives, stays out of the
justice system, and have children who also graduate high school on time.

Discussion

As the Community School Resources CoSer continues to grow to meet the needs of component
districts, United Way of the Mohawk Valley’s R4K program will be an additional resource that
school districts may utilize through OHM BOCES in support of students and their families. United
Way R4K is able to provide kindergarten readiness by preparing them to begin school equipped to
engage in and benefit from early learning experiences that best promote their success.

R4K goes beyond early education programs — by providing a direct connection to children and
families, R4K enables United Way to address the whole child: academic, emotional, physical, and
social needs.



Options for staffing include:

Family School Navigator {FSN)

The FSNs role is to focus on the needs of the incoming children, parents, and the home life.
There are presently five FSNs embedded in 10 Oneida and Herkimer Elementary Schools
(HoHand Patent, Oriskany, Remsen, VVS, Central Valley, Dolgeville, Frankfort-Schuyler,
Herkimer, Little Falls, and the Town of Webb). FSNs work to eliminate barriers for all
members of the family. If parents” issues are addressed, the children will benefit as a result.
The FSNs responsibilities include, but are not limited to:

o Identify the families with children ages 0-4 within the school district.

o Coordinate home visits to assess needs for the children and parents.

¢ Facilitate connections and make referrals to community services and school

programs for all family members.
¢ Continuous communication with parents to follow-up on referrals.
o Foster an ongoing partnership between the homes, school, and service providers.

The social determinants of health also play a large role in the FSN focus, such as:
Fconomic Stability, Neighborhood and Environment, Language and Literacy, Community
and Social Context. For example, by utilizing the school as the hub for addressing health,
behavioral and academic challenges, especially for the 0-4 age population, we seamlessly
introduce the parents or guardians into the academic environment while actively engaging
them in their child’s overall health and well-being. They become more comfortable in the
school environment, their voices are more clearly heard, their child’s needs are more
adequately addressed, and the children are better prepared to learn and thrive in school and
in life.

Recommendation

It is recommended that the Cooperative Board adopt the service contract for United Way of the
Mohawk Valley for the 2021-2022 school year and make their services available to our component
districts though the Community School Resources CoSer.

Resolution
The Cooperative Board approves the agreement between United Way of the Mohawk Valley and
the Oneida-Herkimer-Madison BOCES effective immediately. ,




READY FOR KINDERGARTEN

United Way of the roneneo v [HIOEY
Mohawk Vailey | Way ol

Memorandum of Understanding
Between
United Way of the Mohawk Valfey
And

Oneida-Herkimer-Madisoh
BOCES

For the
Ready For Kindergarten (R4K) Initiative

Family School Navigator
1. PURPOSE

This Memorandum of Understanding (MOU) confirms an understanding and outlines the terms of
cooperation between United Way of the Mohawk Valley (UWMV) and the Oneida-Herkimer-
Madison BOCES (BOCES) for the R4K Family School Navigator (FSN) from September 1, 2021,
through August 31, 2022.

2. SUMMARY

UWMV and the BOCES agree to partner for the purposes of increasing the early learning readiness
of children entering Kindergarten, There are four major factors coniributing to the BOCES’ need for
Family School Navigator services:

1. Based upon NYS Education Department’s 2019-2020 data, 58-61% of children were
economically disadvantaged; 15% of the students have disabilities.

2. The Kindergarten Skills inventory conducted by the kindergarten teachers in the fall of 2019
reflects that 24% of the children entering Kindergarten were not ready to learn;

3. There is a lack of health & human service agencies operating in the local community; and

4, There is opportunity to improve the social-emotional health & wellness of the children &
families.

The FSN will work closely with school staff, community service providers, and parents with the
primary goal of identifying children ages 0-4 that may have learning, behavioral, social/femotional,
and/or health issues to address those concerns. The secondary goal is to assist the school-aged
children and their families attending BOCES programs that have learning, behavioral,
social/lemotional, and/or health issues to those address concerns, Families will be provided
resources and be connected to services, fostering an ongoing partnership between the home and
school.

3. TERM




This Agreement shall be deemed effective between September 1, 2021, through August 31, 2022
(the “Term”), unless terminated earlier as provided herein. Either party shall have the right to
terminate this Agreement upon sixty (60) days advance written notice to the other party.




UNDERSTANDING OF THE ROLES AND/OR COMMITMENTS OF THE PARTIES

4. A. Role of United Way of the Mohawk Valley in the R4K Initiative:
a. Provide a full-time (35 hours per week), Family School Navigator to oversee the
work.
b. Provide a monthly expenditure voucher of $8,333.33 to the Contracted School
District for each of the twelve months for the FSN work, totaling the sum of
$100,000.00
¢. Work collaboratively with each Contracted Schoaol District to establish and meet
R4K Initiative goals and objectives.
Maintain agreed upon collectible data and share outcomes and impact resuits.
Provide professional development opportunities.
Provide a cell phone and laptop for communication with families.
Convene and facilitate monthly R4K Committee meetings.
Maintain regular and effective communication with each contracted school district
staff.

e =poa

5. ROLE OF ONEIDA-HERKIMER-MADISON BOCES IN THE INITIATIVE
B. Role of OHM BOCES in the R4K Initiative.

1. Provide twelve monthly payments of $8,333.33 to UWMV for the cost of the FSN at
35 hours per week for the total sum of $100,000.00.
Provide office space at Contracted District Elementary School building for the FSN.
Provide equipment as needed {office phone, computer).
Provide and share training opportunities that may enhance the FSN role.
Participate in the agreed upon collectible data, sharing of outcomes and impact
results.
Maintain regular and effective communication with UWMV staff.
Participate in R4K Committee monthly meetings as often as possible.

Lo oo
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6. CONFIDENTIALITY OF STUDENT RECORDS

a. The BOCES shall maintain responsibility for the privacy of and control over the student
records in its possession. The BOCES will permit sharing of student records, medical and
other records, and information about program participants with UWMV staff to the maximum
extent allowed and, in the manner, specified by law for the limited purpose of effectuating the
provision of services under this Agreement.

b. UWMV acknowledges that student records are confidential and will comply with all
requirements of the Family Educational Rights and Privacy Act (FERPA), the Individuals with
Disabilities Education Act, the New York Education Law, the addendum to this Agreement,
and other applicable law regarding such confidentiality. In particular, UWMV acknowledges

that for purposes of FERPA it acts as a school official with a legitimate educational interest in
the student information shared with it, and it will comply with the non-disclosure requirements
of FERPA.

¢. Confidentiality: UWMYV and the BOCES agree that all information exchanged is considered
confidential and subject to provisions of Federal and New York State Law, and will be used
only for the purposes outlined in this Agreement.

d. HIV-Related Information

i.  Non-Discrimination: UWMV shall not discriminate or refuse assistance fo individuals

3




with AIDS or HIV infection. It is agreed that UWMYV, and any staff member thereof

with whom confidential HIV-related information may be given as a necessity for

providing services, in accordance with Part 403.9 of Title 18 NYSDSS regulations

and Section 2782 of NYS Public Health Law, are fully informed of the penalties and

fines for disclosure in violations of State Law and Regulations.

ii. Re-disclosure: The following written statement must be included when disclosing

any confidential HIV-related information:
"This information has heen disclosed to you from confidential records
which are protected by State Law. State Law prohibits you from making
any further disclosure of this information without the specific written
consent of the person to whom it pertains, or as otherwise permitted by
law. Any unauthorized further disclosure in violation of State Law may
result in a fine or jail sentence or both. A general authorization for the
release of medical or other information is not sufficient authorization for
further disclosure.”

e. Child Abuse, Neglect, and Maltreatment: Notwithstanding any other provision of this
Agreement, the AGENCY shall comply with all New York State laws, rules, and regulations
governing Child Abuse, Neglect, and Maltreatment.

f. The Parties agree that all records must be available for a period of years that is in
compliance with LGS-1 Records Retention & Disposition Schedule
(http://iwww.archives.nysed.gov/records/local-government-record-scheduie/lgs-1-title-page)
and must be made available for audit by the New York State Department of Education and
New York State Audit and Control upon request. Records related to student discipline must
be kept for a minimum of three (3) years after the student reaches the age of eighteen (18).

g. Responsibility for any and all communication with parents of participating students regarding
the assessment and evaluation of students' needs during provision of services shall be the
sole responsibility of the SCHOOL. From time to time, UWMV staff may be required to
deliver professional opinions; however, these shall be delivered under the terms of this
Agreement, strictly to and for the benefit of the BOCES staff involved.

7. REQUIREMENTS OF NEW YORK STATE EDUCATION LAW SECTION 2-d
The purposes of this Agreement may require the disclosure of certain personally identifiable
student information (hereinafter referred to as defined by Education Law Section 2-d (1), (d)
and (j). The disclosure and use of Pl shall comply with the Data Security and Privacy Plan
attached hereto, and made a part of, this Agreement. The following appendices attached
hereto shall be incorporated into the Agreement, and shall supersede any inconsistent
provisions in the Agreement:
a. Appendix A: BOCES’ Parents’ Bill of Rights for Data Privacy and Security
b. Appendix B: Parents’ Bill of Rights — Supplemental Information Addendum
¢. Appendix C: Third-Party Data Security and Privacy Plan

54

MODIFICATION
This Agreement may be modified only by mutual written agreement of the parties.

9. FORCE MAJEURE



Neither party shall be liable for any failure or delay in or termination of its performance
under this Agreement due to causes which are beyond its reasonable control, including, but
not limited to, an act of nature, pandemic, act of civic or military authority, fire, epidemic,
flood, riot, war, strikes or labor disputes, failure of equipment, failure of software, failure of
telecommunications lines, power outages, failure or downtime of data network carriers or
internet access providers, sabotage, terrorism, USPS mail delivery delays, and
governmental action (referred to herein as “Force Majeure”). Either party shall have the

right to terminate the Agreement immediately upon written notice to the other of any Force
Majeure event, and shall not be liable for any obligations under this Agreement upon such

termination. The parties stipulate that a Force Majeure event shall include building closures
or other impacts of the novel coronavirus COVID-19 pandemic, which is ongoing as of the
date of the execution of this Agreement.

10. INSURANCE
UWMYV shall mainiain at its own cost professional and general liability insurance for all
employees, officers and representatives providing services under this Agreement.
Certificates of such insurance shall be furnished by UWMV to BOCES upon request.
Failure to maintain such insurance shall be a default under this contract and shall be
grounds for immediate termination of this Agreement.

11. INDEMNIFICATION .
Each party (for purposes of this Paragraph, the party of the first part shalt be referred to as
the “Indemnifying Party”) shall indemnify, defend and hold harmless the other party (for
purposes of this Paragraph, the party of the second part shall be referred to as the
“Indemnified Party”) from and against: (a) any and all liability arising out of the Indemnifying
Party's failure to comply with the terms of this Agreement, and any injury, lass, claims, or
damages arising from the negligent operations, acts, or omissions of the Indemnifying
Party; and (b) any and all costs and expenses, including reasonable legal expenses,
incurred by or on behaif of the Indemnified Party in connection with the defense of such
claims. Notwithstanding the foregoing, no party shall be liable to any other party hereunder
for any claim covered by insurance, except to the extent of any deductible and to the extent
that the liability of such party exceeds the amount of such insurance coverage.

12. NO SPECIAL DUTY
Nothing in this Agreement shall create a special duty to the BOCES or to any third party,
including but not limited to employees and students of the BOCES.

13. INDEPENDENT CONTRACTOR STATUS
In the performance of their respective duties and obligations hereunder, the parties,

together with their agents and representatives, are independent contractors with respect to
one anocther. The parties are not, and shall not be deemed to be, joint ventures, partners,
or employees.

14. ADVICE OF COUNSEL
Each party acknowledges that, in executing this Agreement, such party has had the
opportunity to seek the advice of independent legal counsel, and has read and understood




all of the terms and provisions of this Agreement,

15. GOVERNING LAW
This Agreement shall be governed by and construed in accordance with the laws of the

State of New York, exclusive of its choice of l[aws, rules, and principles. The Parties agree
that any legal action shali be filed in a court of competent jurisdiction in Oneida County,
New York.

16. SEVERABILITY
In the event that a portion of this Agreement is found illegal, invalid, contrary to public
policy, or unenforceable by a court of competent jurisdiction, then the surviving remainder
of the Agreement shall continue in full force and effect.

17. ASSIGNMENT
No Party may assign this Agreement, or any part hereof, or any rights hereunder, without
the written advance consent of bath other Parties.

18. ENTIRE AGREEMENT
The Parties agree that this Agreement and any addenda attached and incorporated into this

Agreement, whether or not physically attached, represent the entire agreement between
them. Any amendments to this Agreement shall require the written consent of all Parties.
By signing below, the Parties agree and acknowledge that they have read, understood, and

agreed to all the terms contained in this agreement.

19. PERIMETERS OF CONFIDENTIALITY

All knowiedge and information acquired during the term of this project that is expressly identified by
either signatory in writing as confidential shall be maintained in confidentiality, except as expressly
authorized in writing and shall not be divulged or published. All recards are subject to provisions of
the HIPPA Privacy Rule — HHS.gov, the Family Educational Rights and Privacy Act (FERPA) and
the new 2D Privacy Law. This excludes information, which is or becomes available to the general
public, provided the disclosure of such information did not result from a breach by either signatory.




AGENCY PRIMARY CONTACT INFORMATION

United Way of the Mohawk Valley: QOHM BOCES:
Erin Gutierrez Matt, CEO

United Way of the Mohawk Valley

258 Genesee Street

Utica, NY 13502

%’\ 01/12/202

Erin Gutigfrez Matt, CEO Date
United Way of the Mohawk Valiey

Patricia N. Kilburn, District Superintendent Date
OHM BOCES
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Oneida-Herkimer-Madison BOCES
502 Coterd Slreet s Utica, MY 13502
wwwoneids boces.org

Scott Morris

, . . VI D. 2,
Assistant Superintendent for Support Services Approval of Wide Area Network Bid for
Phone: 315.783.8502 Oneida-Herkimer-Madison BOCES
Fax: 315.793.8554 March 9, 2022
smorris@oneida-boces.org

MEMORANDUM

TO: Cooperative Board
FROM: Patricia Kilburn, Ed.
DATE: March 1, 2022
SUBJECT: Wide Area Network Bid for Oneida-Herkimer-Madison BOCES

=y

PREPARED BY: Scott Mortis ?%/w

Background:
On December 2, 2021, Oneida Herkimer Madison BOCES and the Mohawk Regional

Information Center issued a bid for Regional Wired Telecommunication Services (#21-12-006)
for our component districts. Our current contracts expire on June 30, 2022, This new wide area
network will provide regional voice, video and data telecommunications throughout our BOCES
service area. In accordance with E-Rate guidelines the bid must be available for 28 days before
opening and contracts and E-Rate 471 forms will be submitted in mid-March.

Discussion:

The bid opening for Regional Telecommunications Network Services was held on January 04,
2022 at 3:00pm at the Madison-Oneida BOCES Board Room. The bids were carefully reviewed
on February 10, 2022, Due to the overlapping of franchise areas, it will be in the best interest of
the participating districts to mix and match line services depending on their individual needs,
The following recommendations were made,

Recommendation:

It is recommended that the Board award the bid to Northland Communications for services
provided by each as highlighted on the attached spreadsheet with a 3-year option. In addition, at
this time it is recommended that the Board not identify Spectrum/Time Warner/Charter as a
successful respondent to the Telecommunications Bid #21-12-006. This is based on the vendor’s
lack of responsiveness and an unwillingness to agree to required contract language.

Resolution:

That the Cooperative Board awards the bid to Northland Communications for services provided
by each as highlighted on the attached spreadshect with a 3-year option and to continue with
Spectrumy/Time/Warner/Charter on a temporary month-to-month service until we can go out to
bid again later this year with the Mohawk Regional Information Center (MORIC),




Serving BOCES:
Herkimer-Fulton-Hamilton-Otsego
Jefferson-tewls-Hamilion-Herkimer-Oneida
Madison-Oneida
Oneida-Herkimer-Madison

To: Scott Morris
Assistant Superintendent for Support Services

From: Amanda J. Palmer
Assistant Director

Date: February 28, 2022

Re: Telecommunications Bid #21-12-006

Please be advised that the Mohawk Regional Information Center is recommending Madison-Oneida BOCES
Board of Education not identify Spectrum as a successful respondent to the Telecommunications Bid
#21-12-006. This recommendation is based on the vendor's lack of responsiveness and an unwillingness to
agree to required contract language.

Please let me know if you have any questions.

Thank you.

www.moric.org < 315-361-2700 - 866.98MORIC - Fax 315-361-5595 - 4937 Spring Road « Verona, N.Y. 13478-0168



Oneida BOCES Regional Wired Telecommunications Bid Analysis

Site Location OPTA‘;‘:)S F ! : o
1 GIG 10 GIG 1 GIG 10GIG

Oneida-Herkimer-Madison BOCES
OHM BOCES - Middle Settlement Road
4747 Middie Settlement Raad, Box 70
New Hartford, NY 13413

OHM BOCES - Court Street

502 Court Street, 3rd floor $856.00 4196351007
Utica, NY 13502

Brookfield Central School Distict
Brookfield Central School

1810 Fairground Road * 28730100 No Bid
Brookfiald, NY 13314

Clinton Central School District
Clinton Central School District
75 Chenango Avenue $730,00 LAe3E00
Clinton , NY13323

Holland Patent School District
Holland Patent High School
[8079 Thompson Road * $660.00 L 86a800
Holland Patent, NY 13354

New Hartford Central School Distriet
New Hartford Senior High School

33 Oxford Road : rgdario0; $635.00
New Hartford, NY 13413

New York Mills Union Free School District
New York Mills Union Free School District

1 Marauder Boulevard $687.00 LL863BI00
New York Mills, NY 13417
Oriskany Central School District
Oriskany Junlor-Senior High School
1312 Utica Street . §487.00 No Bid
Oriskany, NY 13491

Remsen Ceniral School District
Remsen Junior-Senior High Schoaol
9733 Main Street * L86B7I00 No Bid
Remsen, NY 13438

Sauquoit Valley School District
Sauquoit Valley Senior High School
2601 Oneida Street * < §687.00: No Bid
Saquoit, NY 13456

Utica City School District
Thomas R. Practor

1203 Hilton Avenue $1,795.00 87000004
Utica, NY 13501

Waterville Central Schoo! District
Waterville Junior-Senior High School
381 Madison Street I$487.00 5 No Bid
Waterville, NY 13480

Westmoreland Cenfral School District
Westmoreland High School

5176 Route 233 $535,00:) No Bid
Waestmoreland, NY 13490
Whitesboro Central School District
Whitesboro High Schoot

6000 State Route 291 SHS487:00 $635.00
Marcy, NY 13403

- won lowest bid for that site

Vendor Submissions with No Bid Pricing on the above Locations:

FirstLight
Development Authority of the North Country
Crown Castle

M:\Master E-Raie\BIDS - WANI2(22-2025\Bid Resuits of Analysis WAN 22.25



Oneida-Herkimer-Madison BOCES

£.0. Box 70 - 4747 Middle Settlerment Road - New Hartford, NY 13413-0070
www.oneida-boces.org

Scott Morris
Assistant Superintendent

for Support Services VIID. 3
T:315.793.8572 Approval of Food Service Salary Schedule
F: 315.793.8562 March 9, 2022

smarris@oneida-boces,org

MEMORANDUM

To: Cooperative Board £

From: Patricia N. Kilburn, Bd.D. ezt S
District Superintendent

Date: February 22, 2022

Subject: Approval Food Service Salary Schedule
> VA

Prepared by: Scott Morris/Kate Dorr

Background:

The Oneida-Herkimer-Madison BOCES has coordinated a School Food Service Program for both
component and non-component schools since 1991. Currently 215 non-unionized, hourly staff are
employed with the Food Service Program under the titles of Food Service Helper, Assistant Cook,
Cook Manager, Cook and Part Time Laborer with a starting hourly rate of $13.20; the minimum
wage as of January 1, 2022, The mandated minimum wage increase meant that 154 of those
employees are now paid at the same wage. Dates of hire for these employees range from January
2008 through February 2022, a 14-year span.

Discussion:

The Food Service Staff consists of hourly, non-tested, Civil Service employees who are not
members of a bargaining unit. Traditionally the salary schedule for the Food Service Department
has loosely followed the UPSEU contracted salary schedules, but has, in the past deviated from
* the unit.

Due to the January 1, 2022 minimum wage increase to $13.20, the program now has over 70% of
its staff on the same step, whether the staff have been employed for 14 years, or one day.
Additionally, nine employees are “off step” and have not received a rate increase since the 2019-
2020 school year.



Another issue facing the program is staffing. Hiring part time employees to work for minimum
wage is an ongoing challenge, especially when other hourly work is available for $15.00 an hour
at corporate food service establishments.

By increasing the starting hourly wage to $15.00 per hour it will even the playing field, and
hopefully attract a higher quality applicant and lead to better employee retention.

Adopting a new salary schedule that will place staff on steps according to years of service will
allow the BOCES to credit employees for their corresponding years of service to our organization
and recognize their loyalty and longevity. Additionally, adopting a salary schedule that begins at
$15.00 per hour will encompass multiple years of scheduled NYS mandated minimum wage
increases while also providing a more competitive wage.

Employees that were off step in 2020-2021 and/or 2021-2022 will receive a three percent increase,
retroactive to July 1, 2020. Salary increases for those off step for the next four years will also be
three percent, consistent with the established salary guide.

Employees who received a step increase during the 2020-2021 and/or 2021-2022 will not receive

a retroactive salary increase because the step increase already gave them a three percent increase.

Recommendation:

It is recommended that the Oneida-Herkimer-Madison Cooperative Board adopt the new attached
salary schedules for Food Service Program employees in the following titles: Food Service Helper,
Assistant Cook, Cook Manager, Cook, and Part Time Laborer effective July 1, 2022. It is also
recommended that the “off step” employees that did not receive the step increase in 2020-2021
and/or 2021-2022 receive a three percent increase retroactive to July 1, 2020 and continue for the
next four years.

Resolution:

That the Oneida-Herkimer-Madison Cooperative Board adopt the new attached salary schedules
for Food Service Program employees in the following titles: Food Service Helper, Assistant Cook,
Cook Manager, Cook, and Part Time Laborer effective July 1, 2022, and that the “off step”
employees that did not receive the step increase in 2020-2021 and/or 2021-2022 receive a three
percent increase retroactive to July 1, 2020 and continue for the next four years.

Attachment
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Oneida-Herkimer-Madison BOCE”

7 Set . arth 3 ; VIID. 4.
4747 M beﬂ?::g;gﬁfﬁbii\:cﬁ; Hordl, NY 13413 Approval of Policy 0015, Q016, 0017,
0020, 0030 (second reading)
March 9, 2022
MEMORANDUM VI D. 5.
Approval of Policy 0015, 0016, 0017,
0020, OOC?/h

To: Cooperative Board Fc(g;ita;;ﬂ&%%)zz
From: Patricia N. Kilburn, Ed.D  &1F_ /’/ A

Date: February 2022

Subject: Board Policies
Prepared by: Joanna Keeler

Background

The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the
operation of OHM BOCES which include curricular, financial, and other policies.

The purpose of the OHM Board Policy Manual is to provide a comprehensive written listing of
the Cooperative Board's current policies, rules and regulations.

Discussion

The OHM Policy Committee, with legal assistance from the Madison-Oneida-BOCES Labor
Relations Department, have audited the following policies listed below and are seeking approval
by the BOCES Cooperative Board of Education.

Recommendation

It is recommended that the Cooperative Board adopt the following policies:

0000 GENERAL COMMITMENTS

0015 Equal Opportunity and Prohibition of Discrimination and Harassment Including
Sexual Harassment : ‘
0016 Instruction and Employment of Human immunodeficiency Virus-HIV Infected
Individuals
0017 Defense and Indemnification of Board Members and Employees
,0020 Tobacco, Nicotine and E-Cigarette Use Prohibited
.- 0030 Code of Ethics for all Board of Cooperative Educational Services



February 2022
Cooperative Board/Policy
Page 2 of 2

Resolution
The Cooperative Board approves the following Polices in order to provide a comprehensive

written listing of the Cooperative Board's current policies, rules and regulations for the Oneida-
Herkimer-Madison BOCES.

0000 GENERAL COMMITMENTS

0015

0016

0017
0020

0030

Equal Opportunity and Prohibition of Discrimination and Harassment Including

Sexual Harassment
Instruction and Employment of Human Immunodeficiency Virus-HIV Infected

Individuals

Defense and Indemnification of Board Members and Employees
Tobacco, Nicotine and E-Cigarette Use Prohibited

Code of Ethics for all Board of Cooperative Educational Services




Policy

Draft 02/24/2022

GENERAL COMMITMENTS 0015

Policy 1s Required

EQUAL OPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND

HARASSMENT INCLUDING SEXUAL HARASSMENT

L Statement of Policy

A.

The Board of Cooperative Educational Services provides education programs and
services, does business with vendors and the public, and makes decisions
regarding employment without consideration of an individual’s race, (includin.
but not limited to hair texture and protective hair styles), color, creed, religion,
national origin (regardless of English language skills), age, sex, sexual
orientation, marital status, military or veteran status, disability, predisposing
genetic characteristics, arrest record, or prior criminal convictions, except when
sex or age are a bona fide occupational qualification, when a criminal conviction
is related to job duties, and when an individual’s religion or disability warrants
reasonable accommodation.

Provides equal access to the Boy Scouts and other designated youth groups.

Our commitment to provide education programs and services without harassment,
including sexual harassment discrimination applies to all programs and services
provided by the OHM BOCES.

Our commitment to provide employment without harassment or discrimination
includes recruiting, employment decisions, promotion opportunities,
compensation, fringe benefits, workplace conditions, workplace discipline, and
termination decisions.

No student shall be subjected to harassment or bullying (as defined below) by
employees or students on OHM BOCES property or at an OHM BOCES function.
No student shall be subjected to discrimination based on a person’s actual or
perceived race, (including but not limited to hair texture and protective hair
styles), color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender, (including gender identity or expression), or
sex by another student or an OHM BOCES employee on OHM_BOCES property
or at an OHM BOCES function. This Policy does not prohibit a denial of
admission into, or an exclusion from, a course of instruction that is permissible
under the New York State Education Law and Federal Title IX of the Education
Amendments of 1972; nor does it prohibit actions that are permissible under
Section 504 of the Rehabilitation Act of 1973.

A plain language notice of this Policy shall be linked to the home page of the

OHM BOCES website. The grievance procedure set forth below shall also be
linked to the home page of the OHM BOCES website.

Page 1 of 16




POLICY
Draft 01/12/2022

GENERAL COMMITMENTS 0015

EQUAL OPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND

HARASSMENT INCLUDING SEXUAL HARASSMENT

This goal of this Policy is to create an OHM BOCES environment that is free
from discrimination, including harassment and bullying. This Policy shall be
interpreted and implemented so that the OHM BOCES complies with its
obligations under Titles VI and V11 of the Civil Rights Act of 1964, Title IX of
the Education Amendments of 1975, the Americans with Disabilities Act, the Age
Discrimination in Employment Act, Section 201-g of the New York Labor Law,
Section 504 of the Rehabilitation Act of 1973, the New York State Human Rights
Law, and the New York State Education Law, as interpreted and enforced by
applicable regulations.

I1. Opportunities for Individuals with Disabilities

A.

Education Programs, Services, and Activities: A student with a disabling
condition who qualifies for services under the Individuals with Disabilities
Education Act (IDEA) and Part 200 of the Regulations of the Commissioner of
Education shall receive services in accordance with the Special Education Policy.
A student with a condition that is considered a disability for purposes of Section
504 of the Rehabilitation Act of 1973, but does not qualify for services under the
Programs for Students with Disabilities policy, shall be provided educational
programs, services, and activities in accordance with Section 504,

Employment: An employee with a condition that is defined as a disability, or
with a history of such a condition, and who is otherwise qualified to perform the
essential functions of the position, shall not be denied any employment
opportunity or benefit. When a reasonable accommodation will permit an
applicant or employee to perform the essential functions of the position, the OHM
BOCES will provide a reasonable accommodation that does not impose an undue
burden upon the OHM BOCES.

Public Accommodation: OHM BOCES facilities shall be designed, constructed,
and maintained so that, when each part of the OHM BOCES’ program is viewed
in its entirety, that part of the program is readily accessible to handicapped
persons._In addition to physical facilities, the OHM BOCES' website and other
public-facing communication channels shall be designed and implemented to be
accessible to all members of the public; provided that proposed accessibility
measures do not fundamentally alter the features of the website or other
communication channel, and do not result in an undue financial or administrative
burden to the OHM BOCES:; and provided further that the OHM BOCES shall
not assume responsibility for the operation, content, or accessibility of third-party
sites that may be accessed from a link on the OHM BOCES' website or other
communication channels. Persons encountering difficulty accessing any OHM

BOCES program or service, including physical facilities or digital communication

channels, are encouraged to use the complaint process in this Policy to seek

Page 2 of 16




POLICY
Draft 01/12/2022

GENERAL COMMITMENTS 0015

EQUAL OPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND

HARASSMENT INCLUDING SEXUAL HARASSMENT

resolution of the problem.

HI.  Harassment Bullying, and Discrimination Prohibited

A.

General Standard of Conduct

No one who is receiving an education from the OHM BOCES, or who is
employed by the OHM BOCES, or who is present on OHM BOCES property or
at an OHM BOCES event, should experience harassment, bullying, or
discrimination. Harassment and bullying are recognized to be forms of
discrimination. The OHM BOCES’ Code of Conduct prohibits harassment,
bullying, or discrimination, and it applies to conduct by OHM BOCES
employees, students, and anyone else on OHM BOCES property or at an OHM
BOCES event.

When determining whether particular conduct or statements are to be classified as
prohibited harassment, the OHM BOCES will consider the intent of the person
engaging in the conduct or making the statement; however, the determining factor
will be whether the person at whom the conduct or statement was directed
reasonably experienced the conduct or statement as unwelcome harassment.

Conduct Directed at a Student

1. Conduct (including verbal conduct) directed at a student will be classified
as harassment or bullying if it creates a hostile environment that either:

a. Creates an environment that has or would have the effect of
unreasonably and substantially interfering with the student’s
educational performance, opportunities, or benefits; or

b. Causes, or would be expected to cause, the student to reasonably
fear for their physical safety; or

c. Causes, or would reasonably be expected to cause, harm to the
student’s emotional well being through the creation of a hostile
OHM BOCES environment that is so severe, or so pervasive, that
it substantially and unreasonably interferes with the student’s
education.

2, Conduct that occurs off OHM BOCES property will be classified as a

violation of this Policy if it creates, or foreseeably would create, a risk of
substantial disruption within the OHM BOCES environment.

Page3 of 16



POLICY
Draft 01/12/2022
GENERAL COMMITMENTS 0015

EQUAL QPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND
HARASSMENT INCLUDING SEXUAL HARASSMENT

3. Conduct that occurs through electronic communication will be classified
as a violation of this Policy if it otherwise fits the definition set forth in
this section.

C. Conduct Directed at Someone Other than a Student

Conduct (including verbal conduct) directed at someone other than a student who
is present on OHM BOCES property or at an OHM BOCES event will be
classified as discrimination or harassment (a form of discrimination) if it is
motivated by that person’s race, (including but not limited to hair texture and
protective hair styles), color, creed, religion, national origin, age, sex, sexual
orientation, marital status, veteran status, disability, or predisposing genetic
characteristics, and

1. It has the purpose or the effect of substantially interfering with the
person’s work performance; or

2. The person is explicitly or implicitly told that they must submit to that
treatment in order to receive or continue to receive employment
opportunities; or

3, A decision by the OHM BOCES about that person’s or employment is
influenced by whether that person has submitted to the treatment or
objected to it.

D. Also prohibited as sexual harassment, is the making of unwanted sexual advances,
the making of any requests for sexual favors, subjecting another person to any
touching, teasing or other verbal communication of a sexual nature and sexual
violence. The following describes some of the types of acts that may be unlawful
sexual haragssment:

1. Physical assaults of a sexual nature, such as:
a. Rape, sexual battery, molestation, or attempts to commit these
assaults.
b. Intentional or unintentional physical conduct which is sexual in

nature, such as touching, pinching, patting, grabbing, brushing
against another employee’s body, or poking another employee’s
body.

2. Unwanted sexual advances, propositions or other sexual comments, such
as:

Page 4 of 16




POLICY
Draft 01/12/2022

GENERAL COMMITMENTS 0015

Iv.

EQUAL OPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND

HARASSMENT INCLUDING SEXUAL HARASSMENT

a. Requests for sexual favors accompanied by implied or overt threats
concerning the victim’s job performance evaluation, a promotion,
or other job benefits or detriments;

b. Subtle or obvious pressure for unwelcome sexual activities;

c. Sexually oriented gestures, noises, remarks, jokes, or comments
about a person’s sexuality or sexual experience which are
sufficiently severe or pervasive to create a hostile work
environment.

3. Sexual or discriminatory displays or publications anywhere in the
workplace, such as displaying pictures, posters, calendars, graffiti, objects,
promotional material, reading materials, or other materials that are
sexually demeaning or pornographic.

Anyone who feels that they have experienced prohibited discrimination or
harassment should bring this to the OHM BOCES attention by using the
Complaint Procedure described below. Administrators and other supervisors who
observe conduct that might constitute harassment, including sexual harassment,
are required to report that conduct to the Compliance Coordinator.

An employee, including supervisors and managers, who subject another employee
to harassment, including sexual harassment, will be subject to disciplinary
consequences, consistent with applicable laws and collective bargaining
agreements.

Conduct that occurs away from school property, such as on social media or at
after-hours events, may violate this policy if it has a prohibited workplace impact.

Strategy to Prevent Harassment, Bullying, and Discrimination

With the objective of preventing acts of harassment, bullying, or discrimination from
interfering with any student’s educational opportunities or sense of safety in OHM
BOCES, the OHM BOCES will implement the procedures described in this Policy to:

A.

B.

Expand student and employee awareness of the problem;
Train staff and instruct students about appropriate, non-discriminatory behavior;
Respond to reports of conduct, conditions, or circumstances that may violate this

Policy; and
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POLICY
Draft 01/12/2022

GENERAL COMMITMENTS 0015

EQUAL OPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND

D.

HARASSMENT INCLUDING SEXUAIL HARASSMENT

Implement corrective and restorative measures as appropriate, when unacceptable
conduct occurs.

V. Compliance Coordinator

A.

The Compliance Coordinator for purposes of implementing this Policy shall be
the Supervisor of Human Resources which is located in the Support Services

building.

The Compliance Coordinator is responsible for receiving complaints of conduct
that may violate this Policy and Title IX (sex discrimination), Title VI (race and
national origin discrimination), or Section 504 or the Americans with Disabilities
Act (disability discrimination); directing a thorough fact finding regarding those
complaints; making a determination whether a violation of the Policy and federal
law has occurred; overseeing the implementation of corrective action when
necessary, including the making of reasonable accommodations for student or
employee disabilities; making sure that this Policy has been publicized as required
by law; keeping records of all reports of possible discrimination based on sex,
race, (including but not limited to hair texture and protective hair styles), national
origin, or disability; and making recommendations for the updating of this Policy
as necessary.

The Compliance Coordinator is responsible for fulfilling these responsibilities in
the event of incidents involving adult conduct directed at other adults, adult
conduct directed at students, and student conduct directed at other students.

The principal of each OHM BOCES building is designated as the OHIM BOCES’
Dignity for All Students Act (DASA) Coordinator for that building, and their
names and contact information shall be included in the Code of Conduct and
prominently displayed in each building. The DASA Coordinators are responsible
for receiving complaints of conduct directed at students by adults or other
students that may be harassment, bullying, or discrimination as described in Part
I-D and Part III of this Policy; conducting a thorough fact-finding regarding those
complaints; determining whether a violation of this Policy has occurred;
overseeing the implementation of corrective action when required; and keeping
accurate records of complaints received and action taken, as required by the State
Education Department. The DASA Coordinators serve as the Superintendent’s
designee for purposes of Article 2-A of the Education Law (DASA).

The Compliance Coordinator shall inform the DASA Coordinators of matters that
involve conduct directed at students, and the DASA Coordinators shall evaluate
those incidents for possible violations of DASA. The DASA Coordinators shall
inform the Compliance Coordinator of matters that involve complaints of possible
discrimination on the basis of sex, race (including but not limited to hair texture
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and protective hair styles), national origin, or disability and the Compliance
Coordinator shall evaluate those incidents for possible violations of Title IX, Title

- VI, Section 504, and the Americans with Disabilities Act.

This Policy shall be interpreted and implemented so that the OHM BOCES
complies with its obligations under Titles VI and VII of the Civil Rights Act of
1964, Title IX of the Education Amendments of 1975, Title II of the Americans
With Disabilities Act, the Age Discrimination in Employment Act, the Age
Discrimination Act of 1975, Section 504 of the Rehabilitation Act of 1973, the
New York State Human Rights Law, and the New York State Education Law, as
interpreted and enforced by applicable regulations.

When a report complains of possible discrimination by the Compliance
Coordinator, or DASA Coordinator, the District Superintendent shall designate
another OHM BOCES official to conduct the necessary fact-finding and make
recommendations.

VI.  Grievance and Fact-finding Procedure:

A.

Report of Possible Harassment, Bullying or Discrimination: Attached to this
Policy are Regulation 0015.1 Report of Possible Discrimination and Regulation

0015.2 DASA Incident Reporting Form. The Compliance Coordinator and DASA
Coordinators shall ensure that these forms are available in each OHM BOCES
building, and their availability is known to those who may need to use it. A link
to the forms shall also appear on the home page of the OHM BOCES website.
The use of this form is encouraged, but not required; the Compliance Coordinator
or DASA Coordinators shall conduct a fact-finding inquiry anytime a written or
oral report is received that contains enough information to reasonably investigate.

1. An employee or other adult may report possible discrimination or
harassment directed at them or another employee or other adult to the
employee’s supervisor or directly to the Compliance Coordinator. If the
report is about conduct by the Compliance Coordinator, the report may be
made to the employee’s supervisor. If an employee makes a verbal report,
they shall be asked to make a written report and told of the availability of
the Report form. The person to whom the report is made is also :
responsible for reporting in writing their conversation and other available
information to the Compliance Coordinator.

2. A student may report possible harassment, bullying or discrimination
directed at them or another student to any teacher, counselor, or OHM
BOCES administrator. If a student makes a verbal report, they shall be
asked to make a written report and told of the availability of the Report
form. The person to whom the report is made is also responsible for
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reporting in writing their conversation and other available information to
the Compliance Coordinator or DASA Coordinator. OHM BOCES staff
shall be trained on how to receive and refer student complaints.

A parent/guardian, OHM BOCES volunteer, or other member of the
public who wishes to report possible harassment, bullying, or
discrimination against a student shall make the report to the Compliance
Coordinator, a DASA Coordinator, or any administrator or teacher. If a
verbal report is made, a written report shall be requested. The person to
whom the report is made is also responsible for reporting in writing their
conversation and other information to the Compliance Coordinator.

OHM BOCES employees who either witness conduct directed at a student
that may be harassment, bullying, or discrimination, or receive an oral or
written report of such conduct, must report that to a DASA Coordinator.
The employee must make an oral report to the DASA Coordinator within
one school day, followed by a written report to the DASA Coordinator no
more than two school days after their oral report.

B. Fact-finding Inquiry: Upon receiving a written report of possible harassment,

bullying, or discrimination, the Compliance Coordinator or DASA Coordinator
shall log the report, acknowledge in writing its receipt, and conduct a fact-finding
inquiry designed to determine with a reasonable degree of probability what
actually transpired.

1.

The fact-finding inquiry should commence promptly after receiving the
complaint, and be pursued with sufficient diligence to reach a conclusion
within thirty (30) days after receipt of a written report. The goal shall be
to complete the fact-finding process and notify the principal parties of a
determination no later than forty-five (45) days after the report of possible
discrimination, harassment, or bullying was received. If the Compliance
Coordinator determines that an extension of this target date is necessary
under the circumstances of a particular matter the Compliance Coordinator
will notify the District Superintendent and principal parties and provide a
new anticipated date for submitting a report and recommendation.

The inquiry should determine with as much detail as possible the sequence
in which events occurred, the identity of each person involved and their
respective roles, and the exact words spoken by each participant. To the
extent practicable, all interviews should be conducted by one person.

The inquiry shall provide the person reporting objectionable conduct or
circumstances, and the subject(s) of the report with an equitable
opportunity to be heard. The inquiry shall include an opportunity for any
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person who has been identified as possibly violating this Policy, to
respond to each assertion made against them.

4. Interviews shall be scheduled and conducted in compliance with
applicable provisions of New York law and collective bargaining
agreements,

5. Each person interviewed shall be reminded that they are protected by the
non-retaliation provision of this Policy, and that they are bound by that
provision.

C. Resolution: The Compliance Coordinator or DASA Coordinator shall prepare a
written fact-finding report describing what investigation was done; what
conclusions have been drawn about what happened; a conclusion based on a
preponderance of the evidence as to whether the conduct, condition, or
circumstances violated the OHM BOCES Policy, and, if it did, a recommendation
regarding what corrective action should be taken. This report shall be submitted
to the District Superintendent for further action. The District Superintendent shall
make a determination and notify the principal parties in writing within fifteen (15)
days. If the District Superintendent determines that an extension of this target
date is necessary under the circumstances of a particular matter, the District
Superintendent shall notify the principal parties in writing and provide a new
anticipated date for the determination.

1. If the determination is that this Policy has not been violated, the person
who made the report, and each person whose conduct was challenged,
shall be told of that determination verbally and in writing. The person
who made the report shall be told of the option to have the determination
reviewed.

2. If the determination is that this Policy has been violated, the person who
made the report of possible discrimination shall be told of that
determination verbally and in writing and, consistent with the
confidentiality accorded to student and personnel records, told that
appropriate corrective action has been taken to deter any repetition of the
offending conduct. The person whose conduct violated the Policy shall
have that explained to them in writing, shall be told of the corrective
action being taken by the OHM BOCES, and shall be told of the option to
have the determination reviewed.

3. When the Compliance Coordinator or DASA Coordinator verifies the
occurrence of harassment, bullying, or discrimination directed at a student,
the OHM BOCES shall take prompt action that is consistent with the
OHM BOCES’ Code of Conduct and is reasonably calculated to end the
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harassment, bullying, or discrimination to eliminate any hostile
environment; to create a more positive OHM BOCES culture and climate;
to prevent a recurrence of the behavior; and to ensure the safety of the
student(s) at whom the conduct was directed.

a. Responsive actions shall be measured, balanced, and age-
appropriate.
b. Responsive actions shall follow a progressive model and make

appropriate use of intervention, education, and discipline.

c. Responsive actions shall vary according to the nature of the
offending behavior, the developmental age of the person engaging
in the behavior, and the prior history of problem behaviors by the
person engaging in the conduct.

D. Report to Law Enforcement Agency: When a DASA Coordinator believes that
conduct has occurred that constitutes criminal conduct, the Coordinator shall
promptly notify the District Superintendent, and the District Superintendent shall
promptly notify the appropriate law enforcement agency.

E. Confidentiality: It shall be explained to anyone making a report or providing
information about a report that the OHM BOCES does not reveal information
about reports or the fact-finding process except to the extent necessary to fulfill its
legal obligations to make as complete an inquiry as possible and to take
appropriate corrective action when discrimination has occurred. Every witness
interviewed during the fact-finding inquiry shall be instructed not to discuss the
complaint or the investigation with anyone else, except as may be privileged by
law.

E. Special Fact-finder: The District Superintendent is authorized to appoint a special
fact-finder to carry out the responsibilities of the Compliance Coordinator or
DASA Coordinator when the District Superintendent concludes that the
circumstances of a particular report warrant that action, and the special fact-finder
shall fulfill the responsibilities of the Compliance Coordinator described in this
policy.

G. Immediate Corrective Action: The District Superintendent has the discretion to
implement immediate corrective action, pending the completion of a fact-finding
inquiry, to protect an individual when the District Superintendent concludes that
the circumstances of a particular report warrant that action.

H. Review of Coordinator’s Determination: If a person who initiated a report of
possible discrimination, or a person whose conduct was challenged by a report of
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possible discrimination, is not satisfied with the determination of the Compliance
Coordinator (or other designated investigator), they may request that the
determination be reviewed by the Board of Cooperative Educational Services

1. A request for the Board of Cooperative Educational Services review must
be made in writing, filed with the Board Clerk within ten (10) business
days of receiving the written notice of the determination.

2. The person requesting review shall provide a written explanation of their
objection(s) to the determination, including the corrective action taken, if
any. That statement shall be filed with the Board Clerk at least five (5)
business days before the Board of Cooperative Educational Services
meeting at which the review will be conducted.

3. The Board of Cooperative Educational Services discussion of the
determination and the objection(s) made shall take place in executive
session. The Board of Cooperative Educational Services action to adopt
or change the determination shall be take place in public session.

4. The Board of Cooperative Educational Services shall render its
determination within ninety (90) days of the District Clerk’s receipt of the
written request for review, unless extraordinary circumstances require an
extension of this period.

No Retaliation: No employee or student shall take a retaliatory action, or request
or cause anyone else to take a retaliatory action, against any person who, in good
faith, reports information about a possible violation of this Policy to a OHM
BOCES employee or to the Commissioner of Education or to a law enforcement
agency, or who initiates a report, or encourages another person to initiate a report,
or encourages another person to initiate a report, or testifies or assists or
participates in the investigation of a report, or complaint by the OHM BOCES
Pistriet-or a governmental agency.

VII. Remedial Measures When This Policy is Violated

A.

An employee found to have engaged in prohibited harassment or discrimination
against another person (whether an employee, student, or member of the public)
in the course of their employment will be subject to discipline, up to and
including termination. Such decisions will be made and implemented in
accordance with other OHM BOCES policies (e.g. the Code of Conduct) and
applicable statutes and collective bargaining agreements.

A student found to have engaged in prohibited harassment, bullying or
discrimination against another person (whether an employee, student, or member
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of the public) while participating in a OHM BOCES activity or on OHM BOCES
property will be subject to discipline. Such decisions will be made and
implemented in accordance with other OHM BOCES policies (e.g. the Code of
Conduct), the New York State Education Law, and any other applicable statutes.

Any other person found to have engaged in prohibited harassment or
discrimination against another person (whether a employee, student, or member of
the public) while participating in a OHM BOCES activity or on OHM BOCES
property may have their future access to OHM BOCES activities limited, as
deemed appropriate under the circumstances.

VIII. Dignity Act Coordinators

A,

The Board of Cooperative Educational Services appoints at least one staff’
member at each OHM BOCES building to serve as the Dignity Act Coordinator
for that OHM BOCES building, upon the recommendation of the District
Superintendent. Each person designated for this role shall be instructed in the
provisions of Article 2-A of the Education Law and thoroughly trained in methods
to respond to human relations in the areas of race (including but not limited to
hair texture and protective hair styles), color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gender, and sex.

The name and contact information for each Dignity Act Coordinator shall be
publicized as follows:

Principal of Alternative Education 315-223-6029
Principal of Career and Technical Education 315-793-8647
Principal of Special Education 315-793-8603

o listing such information in the Code of Conduct posted on the OHM
BOCES’ website;

¢ including such information in the plain language summary of the Code of
Conduct provided to all persons in parental relation to students before the
beginning of each school year;

o including such information in at least one mailing per school year to
parents and persons in parental relation, and in additional mailings if the

information changes;

¢ posting such information in a highly visible location in each OHM
BOCES building; and

Page 12 of 16




POLICY
Draft 01/12/2022

GENERAL COMMITMENTS 0015

IX.

EQUAL OPPORTUNITY AND PROHIBITION OF DISCRIMINATION AND

HARASSMENT INCLUDING SEXUAL HARASSMENT

e making such information available at the OHM BOCES District office and
each OHM BOCES building office.

The publication of this information shall also inform students and persons in
parental relation to students that the Dignity Act Coordinator is available to speak
with them if they have witnessed possible discrimination or harassment, or if they
have experienced treatment that may be prohibited discrimination or harassment.

In the event a designated Dignity Act Coordinator vacates that position, the
District Superintendent shall immediately designate an interim Coordinator
pending appointment by the Board of Cooperative Educational Services. In the
event that a Coordinator is unable to perform the duties of the position for an
extended period of time, another staff member shall be immediately designated by
the District Superintendent as an interim Coordinator pending return of the
previous Coordinator to the position. Contact information for the new
Coordinator shall be distributed as provided above.

Training and Publication of Policy

A.

All OHM BOCES employees will be provided with a copy of this policy. Online
access to a printable copy of this Policy will satisfy this requirement.

All students and their families will be notified at the beginning of the school year,
or at the time of enrollment, of this Policy, the conduct expectations established
by it, and how they may request accommodation of a disability or initiate a
complaint, or report of possible discrimination, harassment or bullying.

A summary of this Policy shall be posted as part of the OHM BOCES website,
and shall be distributed periodically with OHM BOCES publications.

The District Superintendent shall insure that each year all OHM BOCES
employees receive training designed to meet the following objectives each year in
an interactive format:

1. Discourage the development of harassment, bullying, and discrimination;

2. Make employees aware of the effects on students of harassment, bullying,
cyberbullying, and discrimination;

3. Raise the awareness and sensitivity of employees to potential harassment,
bullying, and discrimination;

4. Enable employees to prevent harassment, bullying, and discrimination;
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Enable employees to respond to harassment, bullying, and discrimination;

Inform employees about social patterns of harassment, bullying, and
discrimination, including that based on a person’s actual or perceived race
(including but not limited to hair texture and protective hair styles), color,
weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender, (including gender identity or
expression); or sex; and

Strategies for effectively addressing the problems of exclusion, bias, and
aggression in an educational setting.

E. The District Superintendent shall develop and implement guidelines:

1.

For the development of nondiscriminatory instructional and counseling
methods to be used by OHM BOCES staff.

For the development of measured, balanced and age-appropriate responses
to instances of harassment, bullying and discrimination by students, with
remedies and procedures following a progressive mode that make
appropriate use of intervention, discipline and education, vary in method
according to the nature of the behavior, the developmental age of the
student and the student’s history or problem behaviors, and are consistent
with the Code of Conduct; and

Include safe and supportive OHM BOCES climate concepts in curriculum
and classroom management.

F, The OHM BOCES shall develop and implement a program of instruction in
grades Kindergarten through Grade 12 to include a component on civility,
citizenship and character education in accordance with Education Law.,

1.

Such component shall instruct students on the principles of honesty,
tolerance, personal responsibility, respect for others, observance of laws
and rules, courtesy, dignity and other traits which will enhance the quality
of their experiences in, and contributions to, the community.

Instruction on the principle of respect for others shall discourage acts of
harassment, bullying, and discrimination.

Instruction on the principle of tolerance, respect for others, and dignity
shall seek to instill an awareness and sensitivity to harassment, bullying,

" discrimination, and civility in the relations of people of different races,

weights, national origins, ethnic groups, religious, religious practices,
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mental or physical disabilities, sexual orientation, gender, (including
gender identity or expression) and sexes.

4. This shall include instruction about safe and responsible use of the internet
and electronic communications,

X. Other Available Remedies for Unlawful Discrimination and Harassment, including
Sexual Harassment:

A,

In addition to this Policy, OHM BOCES employees and other persons visiting or
doing business with the OHM BOCES are protected from discrimination and
harassment, including sexual harassment, by New York State and federal law.
There also may be applicable local laws.

The New York State Human Rights Law prohibits discrimination in employment
and public accommodations, including sexual harassment. Your rights can be
enforced by a complaint filed with the New York State Division of Human Rights
or by filing a complaint in New York State Supreme Court.

1. You may learn more about your rights under the Human Rights Law by
calling the Division’s toll-free telephone number (888-392-3644) or
visiting the Division’s website (www.dhr.ny.gov).

2. You may file a complaint with the Division within one year of the event
you feel was harassment. You do not need a lawyer to file a complaint
with the Division. The Division will investigate your complaint and make
a determination whether unlawful harassment occurred. If a public
hearing is required, the Division will provide an attorney. The Division
may seek monetary damages on your behalf.

3. You may start a lawsuit in Supreme Court within three years of the event
you feel was harassment. You can start a lawsuit yourself (pro se), but
you should retain a lawyer who is familiar with court procedures.

Federal laws, including Title VII of the Civil Rights Act of 1964, also prohibit
discrimination in employment and public accommodation, including sexual
harassment. Your rights can be enforced by filing a charge of discrimination with
the United State Equal Employment Opportunity Commission (EEOC).

1. You may learn more about your rights under federal law by calling the

EEQC’s toll-frec number (800-669-4000) or visiting the EEOC’s website
(www.eeoc.gov).
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2. You may file a charge with the EEOC within three-hundred (300) days of the
event you feel was harassment. You do not need a lawyer to file a charge
with the EEOC.

3. The EEOC will investigate your charge. If it determines that unlawful
discrimination occurred, the EEOC will attempt to obtain a remedy on your
behalf through a conciliation process. If that is not successful, you will be
given a right to sue in court.

If you are subjected to unwanted physical touching, coerced physical
confinement, or unwanted sex acts, the conduct may constitute a crime and you
should consider contacting the local police department.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Legal Ref:

Adopted:
Revised:

Title IX, Education Amendments of 1972 (20 U.S.C. Section 1681, 45 C.F.R. Part
86); Section 504, Rehabilitation Act of 1973 (29 U.S.C. Section 794, 28 CFR
35.107(b), 34 CFR 104.7(b), 106.8(b), 45 C.F.R.Part 84); 28 CFR 35.107(b), 34
CFR 104.7(b), 106.8(b), NYS Human Rights Law, (Article 15, NYS Executive
Law); 8 N.Y.C.R.R. 100.4, 135.4, 141.1 and 200; Civil Rights Act of 1964, Title
VI and VII (42 U.S.C. Sections 2000d and 2000e); New York State Education
Law, Sections 3201 and 3201-a; Americans with Disabilities Act of 1990 (42
U.S.C. Sections 12101-12213, 29 C.F.R. Part 1630); Age Discrimination in
Employment Act (29 U.S.C. Sections 621-634); EEOC guidelines (29 CFR Part
1609.1 and 1609.2); and NYS Labor Law §201-g.

07/01/03

10/10/12, 06/12/13, 03/09/16, 07/12/18, 01/09/19,
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INFECTED INDIVIDUALS

Statement of Policy

The Board of Cooperative Educational Services is committed to providing a safe and healthy
environment at the OHM BOCES and to protecting the rights of Human Immunodeficiency
Virus (HIV)-infected individuals to confidentiality and to continued education or
employment where possible. The Board of Cooperative Educational Services also recognizes
that current lJaw and regulations strictly limit the disclosure of confidential HIV-related
information without an authorized consent form or a Court Order.

It is the policy of the OHM BOCES that no individual shall be denied access to any program
or activity sponsored by, or conducted on the grounds of the OHM BOCES solely on the
basis of the HIV-infection status of that individual or anyone with whom that individual is
associated.

No student, employee, or volunteer shall be required or requested to undergo an HIV-
antibody test or other AIDS-related diagnostic test. The exception is if other reasons exist
OHM BOCES retains and will exercise its authority to require medical examinations.

Voluntary Disclosure

A, To Obtain Public Health Assistance: Employees or students who suspect that they are
infected with, or at risk of contracting, the HIV virus are encouraged to;

1. contact the New York State Health Department AIDS Hotline for general
information: 1-800-541-AIDS, or 1-800-541-2437, '

2, contact the New York State Health Department toll-free number for AIDS
Testing and Counseling: 1-800-562-9423 (Syracuse),

3. report to the County Health Department, or

4. report to their personal physician.

B. To Inform the OHM BOCES: Any infected employee or infected student, or the
parent/guardian of an infected student, is encouraged to report this diagnosis to the
OHM BOCES' medical staff and other relevant staff members, with the assurance that
such information will be kept confidential, as described below.

Confidentiality of HIV-Related Information

A. Public Health Law Article 27-F strictly regulates the disclosure of HIV-related
information, setting requirements even more stringent than those protecting other
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health-related information. One purpose of this Policy is to insure that all OHM
BOCES personnel conduct OHM BOCES business in conformance with the Public
Health Law.

B. As used in this Policy, the term “HIV-related information” includes all Authorizations
for Release of Confidential HIV-Related Information (“Release Authorization™)
forms held by the OHM BOCES, all medical records received by the OHM BOCES
containing HIV-related information, and all notes or memoranda that refer to an
individual’s HIV status or whether an individual has been tested for HIV infection. It
includes records maintained on paper or digitally._

1. All HIV-related information held by the OHM BOCES must be kept in-the-
District-Supesintendent s-office; in a locked file. Access to this information is
allowed only to those persons named in a proper Release Authorization, or to
whom voluntary disclosure was made. Electronic copies must be kept in
password-protected digital files, with a separate file for each individual whose
HIV status is recorded. The password for each separate file shall be known
only to the OHM BOCES personnel who are authorized to have access to that
information by the applicable Release Authorization, or to whom a voluntary
disclosure was made.

2. No HIV-related information shall be transmitted within the OHM BOCES by
electronic mail,

3. No HIV-related information shall be transmitted from the OHM BOCES to any
other party by electronic mail, unless that party is a governmental entity or
health care provider that requires it to be sent in that format.

C. No request for HIV-related information shall be made by anyone on behalf of the
OHM BOCES unless that request has been previously approved by the District
Superintendent. The District Superintendent shall determine the specific OHM
BOCES personnel to whom the release of information is requested.

1. The Health Insurance Portability and Accountability Act (HIPAA) Compliant
Authonization for Release of Medical Information and Confidential HIV Related
Information form is available at http://www .health.ny.gov/forms and is referred to
in this Policy as the Release Authorization.

2. Any request by the OHM BOCES for HIV-related information shall be made
(after approval of the District Superintendent) by providing the individual, or the
person authorized by law to consent for the individual, with a copy of the Release
Authorization, filled in to identify the OHM BOCES personnel to whom
disclosure is requested, and the reason(s) disclosure is requested. The District
Superintendent shall always be identified as a person authorized to access the
information, to fulfill the District Superintendent’s responsibility to maintain
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student safety and the confidentiality of all HIV-related information held by the
OHM BOCES.

3. HIV-related information received by the OHM BOCES pursuant to a Release
Authorization shall be made available only to those persons listed in the Release
Authorization, only for the time period identified there, and only for the reasons
identified there.

D. If a student, student’s parent, ot person in a parental relation voluntarily discloses to a
OHM BOCES staff member HIV-related information about the student, the staff
member to whom the information is disclosed shall adv1se the person makmg the

If an OHM BOCES employee voluntarily discloses to a supervisor or management
employee information about their own HIV status, the supervisor or manager shall

adv1se the employee of thlS Pohcy aﬂd—reqﬁestr{h&t—t-h%persea-malﬂﬂg—thed*se&eswe—

1.3..11..5.!.

Anyone who has made a voluntary disclosure of their own HIV status or the HIV
status of a student for whom they are legally responsible, shall be requested to
complete a Release Authorization in order to identify the persons who may have
access to this information and the reasons for that access.

E. No HIV-related information in the possession of the OHM BOCES shall be disclosed
to any other party except in response to a propetly executed Release Authorization (or
a written authorization that the school attorney advises the District Superintendent

satisfies the Public Health Law and HIPAA), or a Court Order.

1. Disclosure may be made to a health care provider for purposes of providing
the HIV-positive individual with health care, as allowed by Public Health Law
Section 2782,

2. If any other person asserts that they are authorized by Public Health Law
Section 2782(1) to access HIV-related information in the possession of the
OHM BOCES, without being named in a Release Authorization, the District
Superintendent shall confer with the school attorney before releasing any
HIV-related information.

IV.  Committee on Speeial Education (CSE) Referrals and Procedures
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VIL

INFECTED INDIVIDUALS

A. No student shall be referred to the Committee on Special Education solely on the
basis of the student’s HIV status. A referral shall only be made when a student’s
condition interferes with the student’s ability to benefit from instruction, and shall be
processed in accordance with the requirements of Section 200.1 of the Regulations of
the Commissioner.

B. If a student who is HIV-positive requires special accommodations to continue to
attend school, the student shall be referred to the multi-disciplinary team for
consideration in accordance with Section 504 of the Rehabilitation Act.

C. The consideration and discussion of HIV-related information by the CSE or
multidisciplinary team must conform to the confidentiality requirements of the Public
Health Law and this Policy. In particular, both OHM BOCES personnel and non-
OHM BOCES professionals can only take part in CSE discussions that reveal the
HIV status of an individual if they have been authorized to do so by a properly
executed Release Authorization, or another document that satisfies the Public Health
Law and HIPAA.

Court Orders

The OHM BOCES shall comply with all Orders issued by a court in conformance with
Public Health Law Article 27-F regarding disclosure of HIV-related information, regardless
of whether there is a Release Authorization in effect.

Infection Control Precedures

The OHM BOCES Infection Control Program is designed to comply with the standards for
handling blood and other body fluids that are published at 29 CFR Section 1910.1030.

Classroom Instruction

The education of students in grades kindergarten through high school with respect to the HIV
and AIDS shall be provided in an age appropriate manner, unless exempted, in conformance
with Education Law Section 3208, and Sections 101 and 135.3 of the Commissioner's
Regulations.

A, In compliance with the regulations of the Commissioner of Education, the OHM

BOCES will provide classroom instruction concerning Human Immunodeficiency
Virus and AIDS as part of a sequential and comprehensive health program for all

students, K-12. Instruction will be offered during regularly scheduled classes. Such
instruction will be age-appropriate, and include the following information:

1. the nature of the disease;
2. methods of transmissions of the disease:; and
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INSTRUCTION AND EMPLOYMENT OF HUMAN IMMUNODEFICIENCY VIRUS (HIV)-

INFECTED INDIVIDUALS

3. methods of prevention of the disease (stressing abstinence as the most
effective and appropriate protection against AIDS).

A student may be excused from the segment of AIDS instruction regarding methods

of prevention of the disease if student’s parent/cuardian files a request with the
District Superintendent. The request shall give assurance that such instruction will be

given at home.

The District Superintendent will designate an HIV Advisory Committee consisting of
one or more members of the Board of Cooperative Educational Services, one or more
OHM BOCES employees, onc or more parents and community members, including
one or more representative(s) from religious organization(s). Every two vears, the
HIV Advisory Committee will review the HIV Curriculum and will issue to the
District Superintendent, its recommendations. The District Superintendent will
review the HIV Advisory Commitiee’s report with the Board of Cooperafive
Educational Services.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Cross Ref®

Legal Ref:

Adopted:
Revised:

OHM BOCES District-Wide Safety Plan and a Building Level Emergency Response

Plan

29 U.S.C. Section 794 et seq. (Federal Rehabilitation Act of 1973); Education for all
Handicapped Children's Act of 1975; Public Health Law, Article 27-F; 8 N.Y.C.R.R.
Sections 135.3 and 200; Exec. Law Section 290 et seq. (Human Rights Law);
Americans with Disabilities Act of 1990.

07/10/02

07/12/18,
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DEFENSE AND INDEMNIFICATION OF BOARD MEMBERS AND EMPLOYEES

I Liability Protection Pursuant to Education Law

A.

The Board of Cooperative Educational Services recognizes its statutory obligation to

indemnify OHM BOCES employees (and in certain circumstances, Board of Cooperative

Educational Services members and volunteers) pursuant to the provisions of Sections

3023, 3028 and 3811 of the Education Law. For the purposes of this pohcy, the term
empioyee" shall be as defined in the applicable statute(s).

OHM BOCES shall not be subject to the duty to defend unless the employee, within the
time prescribed by statute, delivers appropriate notice of the claim to the Board of
Cooperative Educational Services.

1. For purposes of Education Law Section 3811, the employee must give written
notice within five (5) days after service of process upon himv/her. The statute
mandates only written notice of the claim to the Board of Cooperative
Educational Services; however, submission of relevant legal documents by the
employee to the Board of Cooperative Educational Services is also encouraged.

2, For purposes of Education Law Sections 3023 and 3028, the employee must
deliver the original or a copy of the relevant legal documents to the Board of
Cooperative Educational Services within ten (10) days after service of process
upon him/her.

OHM BOCES will provide legal defense and/or indemnification for all damages, costs,
and reasonable expenses incurred in the defense of an action or proceeding if authorized
pursuant to statute and provided that the alleged action or omission which occurred or
allegedly occurred is covered by the appropriate statute(s). Furthermore, OHM BOCES
will not be required to provide indemnification protection and/or legal defense uniess the
employee was, at the time of the alleged incident, acting in the discharge of his/her duties
within the scope of his/her employment or authorized volunteer duties and/or under the
direction of the Board of Cooperative Educational Services.

IL Public Officers Law Section 18

The Board of Cooperative Educational Services hereby also confers the benefits of Section 18 of
the New York State Public Officers Law upon the "employees" of OHM BOCES, as defined in
Section 18 of the Public Officers Law; and OHM BOCES assumes the liability for the costs
incurred in accordance with the provisions of Section 18. The benefits accorded to OHM BOCES
employees under Section 18 of the Public Officers Law shall supplement and be available in
addition to defense or indemnification protection conferred by other enactments or provisions of

law,
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I

Iv.

DEFENSE AND INDEMNIFICATION OF BOARD MEMBERS AND EMPLOYEES

The term "employees" shall include members of the Board of Cooperative Educational Services;
the District Superintendent; OHM BOCES officers; OHM BOCES employees; volunteers
expressly authorized to participate in a OHM BOCES sponsored volunteer program; or any other
person holding a position by election, appointment or employment in the service of OHM _
BOCES, whether or not compensated. The term "employee" shall also include a former
employee, his/her estate or judicially appointed representative.

Pursuant to the provisions of Section 18 of the Public Officers Law, and upon compliance by the
employee with the requirements of this statute, OHM BOCES shall provide for the defense of the
employee in any civil action or proceeding, state or federal, arising out of any alleged act or
omission which occurred or allegedly occurred while the employee was acting within the scope
of his/her public employment or duties. Furthermore, OHM BOCES shall indemnify and save
harmless its employees in the amount of any judgment obtained against such employees in a state
or federal court, or in the amount of any settlement of a claim, provided that the act or omission
from which such judgment or claim arose occurred while the employee was acting within the
scope of his/her public employment or duties. However, in the case of a settlement, the duty to
indemnify and save harmless shall be conditioned upon the approval of the amount of the
settlement by the Board of Cooperative Educational Services.

The duty to defend and/or indemnify and save harmless, in accordance with Section 18 of the
Public Officers Law, shall be conditioned upon the delivery by the employee to the OHM_
BOCES attomey or to the District Superintendent a written request to provide for his/her defense,
together with the original or a copy of any summons, complaint, process, notice, demand or
pleading within ten (10) days after he/she is served with such document. Pursuant to Section 18,
the full cooperation of the employee in the defense of such action or proceeding and in the
defense of any action or proceeding against OHM BOCES based upon the same act or omission,
and in the prosecution of any appeal, shall also be required as a condition for OHM BOCES' duty
to defend and/or indemnify and save harmless to exist.

Exceptions to Liability Coverage

Indemnification coverage and/or provision of legal defense by OHM BOCES will not apply
unless the actionable claim is of the type covered by the statute(s) and/or is not otherwise exempt
from coverage pursuant to law. Additionally, indemnification coverage and/or the duty to
provide a defense shall not arise where such action or proceeding is brought by or on behalf of
OHM BOCES.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: Public Officers Law §18; Education Law §1709, 2560. 3023, 3028, 3811; and General

Municipal Law Sections 6-n and 52

Adopted: 07/10/02
Revised: 09/11/19
Reviewed:
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L

IL

1.

TOBACCO, NICOTINE AND E-CIGARETTE USE PROHIBITED

Statement of Policy

The purposes of this Policy is to prohibit the use are-to-aveid-the-use-on OHMBOCES-
property-and-at-OHM BOCES events

of tobacco, nicotine, and e-cigarettes on OHM

BOCES property and at OHM BOCES functions. which-the Beard-of Cooperative-

¥ &5
. :

Prohibited Conduct

A,

E.

The possession, use, sale, or consumption of any form of tobacco, any substance
containing nicotine (except prescribed medications), any e-cigarette or oil or
vaping product intended for use in an e-cigarette, and any associated
paraphernalia is prohibited.

This prohibition applies to everybody — students, staff, parents, vendors and
contractors, and all visitors to our OHM BOCES.

This prohibition applies to anyene who is en OHM BOCES property, including
buses and other vehicles being used to transport students for OHM BOCES
purposes and to anyone attending a OHM BOCES sponsored event, including
events located off OHM BOCES property.

Public Health Law Section 1399-0 prohibits all smoking within 100 feet of the
entrances, exits or outdoor areas of the OHM BOCES school buildings, except in

a residence or within the real property boundary line of a residence.

This prohibition applies at all times, whether OHM BOCES is in session or not.

Proactive OHM BOCES Practices

Al

Smoking, tobacco and nicotine use prevention will be appropriately integrated
into curriculum, and appropriate instructional staff will receive training in
smoking, tobaceo and nicotine use prevention education,

Smoking, tobacco and nicotine cessation information will be available to staff,
students, parents/guardians and visitors,
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D,

TOBACCO, NICOTINE AND E-CIGARETTE USE PROHIBITED

There shall be no advertising of tobacco on OHM BOCES property or at OHM
BOCES functions. The OHM BOCES will request, where possible, tobacco-free
versions of all publications in OHM BOCES libraries,

The OHM BOCES will not accept gifts or funds from the tobacco, nicotine, or e-
cigarette industries,

IV.  Public Notice of Policy

A,

D.

“No Smoking/Tobacco Use” signs shall be prominently and conspicuously posted
in strategic locations on OHM BOCES Property and in OHM BOCES vehicles in
accordance with NYS Law.,

Notices shall be posted at building entrances or driveways leading to OHM
BOCES property notifying the public that OHM BOCES grounds are “tobacco

free.”

Staff, students and visitors will be notified of this policy through presentations,
student handbooks, newsletters, Code of Conduct summaries, and announcements
at meetings, events and functions.

Outside groups who use OHM BOCES facilities will be notified of this Policy on
the Building Use Request Policy and Form.

V. ' Definitions for Purposes of this Policy and-the Code-ofCondust

A

“Tobacco” means any lit or unlit cigarette, cigar, cigarillo, pipe, bidi, clove,
and/or any other smoking product, including tobacco in any form (loose,
smokeless, dip, chew or snuff).

“OHM BOCES property” means any building, vehicle, or structure owned or
leased by the OHM BOCES, and the surrounding outdoor grounds contained
within the legally defined property boundaries of the OHM BOCES’ properties
as registered in the county cletk’s office. This includes the entrances and exits of
OHM BOCES buildings and structures.

“Advertising” means brand names or logos and publications on any clothing,
shoes, accessories, gear, supplies or publications provided by tobacco or e-
cigarette companies (including prevention/educational materials).

“Associated paraphernalia” is defined as lighters, matches, rolling papers,
vaporizers, oils and other solutions intended for vaporizing, etc.
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TOBACCO, NICOTINE AND E-CIGARETTE USE PROHIBITED

E. “Smoking” is defined as the buming or vaporizing of tobacco or compounds or
solutions containing nicotine,

F. “Electronic cigarette™or “e-cigarette” means an electronic device that delivers
vapor which is inhaled by an individual user, and shall include any refill, cartridge
and any other component of such a device.

V. Consequences for Violation of Policy

A. Violations by Students
Students who engage in conduct prohibited by this Policy will be refetred for
disciplinary consequences in accordance with the OHM BOCES’ Code of
Conduct.

B. Violations by Employees
Employees who engage in conduct prohibited by this Policy will be considered
for corrective or disciplinary action in accordance with the Code of Conduct,
applicable collective bargaining agreements, and OHM BOCES policy and
practice.

C. Violations by Other Persons

Members of the public, including parents, employees of vendors and contractors,
and other visitors, who engage in conduct that violates this Policy will first be
asked to discontinue the offending conduct and advised of this Policy, Continued
or repeat violation of the Policy may result in an individual being prohibited from
further entry onto OHM BOCES property, at the discretion of the District
Superintendent.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Legal Ref’

Adopted:
Revised:

NYS Education Law §409; NYS Public Health Law Article 13-E and Article 13-
F, 20 USC §§7181-7184 and 7971-7974
10/10/12
09/12/18,
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1L

Policy is Required
CODE OF ETHICS FOR ALL
BOARD OF COOPERATIVE EDUCATIONAL SERVICES PERSONNEL

Statement of Policy

The OHM BOCES must act as a careful steward of the resources given to us by the
community for the education of our children. Observing ethical standards of conduct
promotes public confidence in the OHM BOCES and its officers and employees.

The standard of conduct expected of every OHM BOCES officer and employee is that
they will not engage in any conduct that calls into question the integrity of the
management or operation of the OHM BOCES. The specific examples of conduct that
violates this Code of Ethics which are set forth below are illustrative, and not exhaustive.

| Scope of Policy

A. Positions to Which the Policy Applies

This Code of Ethics governs the conduct of members of the Board of
Cooperative Educational Services, all OHM BOCES officers, whether paid or
unpaid, and all OHM BOCES employees to include individuals working on a
volunteer basis for the District.

B. Statutory Obligations

The Board of Cooperative Educational Services has adopted this Policy to
meet its obligation under General Municipal Law Section 806. All OHM BOCES
officers and employees are reminded that they may be subject to civil or criminal
penalties for conduct that violates Article 18 of the General Municipal Law,

The Board of Cooperative Educational Services may conclude that a
person’s conduct violates the general standard of conduct required in Part I of this
Policy, even if that conduct is not considered a violation of the General Municipal
Law; however, nothing in this Policy shall be interpreted to permit any conduct
that is prohibited by the General Municipal Law.

C. Reservation of Rights

It shall not be a violation of this Policy for a present or former officer or
employee of the OHM BOCES to fiie on their own behalf, or on behalf of a
family member, a claim, account, demand or suit against the OHM BOCES
arising out of any personal injury or property damage or for any lawful benefit
authorized or permitted by law.
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CODE OF ETHICS FOR ALL
BOARD OF COOPERATIVE EDUCATIONAL SERVICES PERSONNEL

III.  Consequences of Unacceptable Conduct

If the conduct of a Board of Cooperative Educational Services member or other officer
fails to adhere to this Code of Ethics, the Board of Cooperative Educational Services
mesnber or officer may be subject to removal from the Board of Cooperative Educational
Services.

If the conduct of an employee fails to adhere to this Code of Ethics, the employee will be
subject to adverse employment action, including possible termination of employment,
following procedures consistent with any applicable employment contract, collective
bargaining agreement, or statute,

V. Standards of Conduct
A. Gifts Worth 375 or More

No officer or employee shall solicit or accept or receive a gift, directly or
indirectly, under circumstances where it can reasonably be inferred that the gift
was intended: (1) to influence them in the performance of their official duties, or
(2) as a reward for any official action on their part. Among the prohibited gifts
are money, services, loans, travel, entertainment, hospitality, and promises. This
prohibition does not apply to gifts having a value less than $75.

B. Confidential Information

No officer or employee shall disclose confidential information acquired by them J
in the course of their official duties or use such information to further their
personal interest.

C. Services to Parties Coming Before the Board of Cooperative Educational Services

No officer or employee may receive compensation for rendering any
services to an outside party with a matter before the Board of Cooperative
Educational Services; nor may they enter into an express or implied agreement to
receive such compensation. These prohibitions apply to agreements whether or
not the compensation is to be contingent upon the Board of Cooperative
Educational Services or the OHM BOCES administration taking, or not taking, a
particular action.

D. Conflicts of Interest

1. Definition of “Interest’’: An officer or employee has an interest in a
transaction or contract if that person may experience a monetary or
material gain or loss, based on the outcome of the contract award or
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transaction, whether the gain or loss is direct or indirect. An officer or
employee is considered to have an interest in a transaction or contract if

. the contract or transaction is with: (a) that person’s spouse, minor child, or
dependent, except a contract of employment with the OHM BOCES which
such officer or employee serves (b) a firm, partnership, or association of
which that person is a member or employee, or (¢) a corporation of which
that person is a director, officer, or employee, or of which that person
owns or controls any stock,

2. General Rule: No officer or employee shall have an interest in any
contract to which the OHM BOCES is a party, or in any other matter
coming before the Board of Cooperative Educational Services for action,
if that individual’s duties include: (a) negotiation, preparation, or approval
of the contract or payment under the contract, (b) auditing bills or claims
made under the contract, or (¢) appointing someone who does any of those
things. No chief fiscal officer or treasurer, or their deputy or employee,
shall have an interest in a bank or trust company designated as a
depositary, paying agent, registration agent, or investor of funds of the
OHM BOCES.

3. Exceptions: The situations described in Section 802 of the General
Municipal Law shall not be considered violations of this Code of Ethics.

4, Disclosure of Interests: Any officer or employee of the OHM BOCES
who has an actual or potential interest, or whose spouse has an actual or
potential interest, in any proposed or existing confract to which the OHM
BOCES is a party, or other matter coming before the Board of
Cooperative Educational Services for action, must disclose the nature and
extent of their interest to the Board of Cooperative Educational Services,
in writing, as soon as that person has knowledge of the circumstances.
This disclosure shall be made a part of the Board of Cooperative
Educational Service’s minutes.

E. Investment Conflicts

No officer or employee shall invest or hold any investment directly in any
financial, business, commercial, ot other private transaction that creates a conflict
with their official duties.

F. Employment Conflicts

No officer or employee shall hold, seek, or promise to take employment
that creates a conflict with, or impairs the proper discharge of, their duties and
respongibilities at the OHM BOCES.
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CODE OF ETHICS FOR ALL
BOARD OF COOPERATIVE EDUCATIONAL SERVICES PERSONNEL

G. Post-Service Conflicts

After an officers or employees service with the OHM BOCES has ended,
that person may not appear before the Board of Cooperative Educational Services,
or any panel or committee of the Board of Cooperative Educational Services, in
relation to any matter in which they had participated as an officer or employee of
the OHM BOCES. Where a conflict of interest exists see Section IV. D. of this
policy. This provision should only apply to one year post service with the OHM
BOCES.

Procedure for Seeking an Opinion Involving the Code of Ethics

In those instances where an officer or employee has questions as to whether their actions
or involvement in a particular matter may constitute or cause a question as to a potential
conflict of interest, that officer or employee may contact the District Superintendent or
his/her designee for guidance on the issue.

Distribution of Code of Ethics

As part of the District Superintendent’s general responsibility for implementation of
Board of Cooperative Educational Services Policy, the District Superintendent shall
ensure that: (1) each officer (including Board of Cooperative Educational Setvices
members) and employee of the OHM BOCES receives a copy of this Code of Ethics
before entering into their duties, and (2) a copy of Article 18 of the General Municipal
Law is posted in each building under the control of the OHM BOCES in a place
conspicuous to OHM BOCES’ officers and employees.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref:  General Municipal Law Sections 800-808

Adopted:  07/10/02

Revised: 09/12/18

Reviewed:
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MEMORANDUM VI D. 5.
" Approval of Policy 5001, 5006, 5007

DELETE 5007 (first reading)

TO: Cooperative Board /o March 9, 2022
FROM: Patricia N. Kilburn, Ed.D S mm—__

DATE: March 2022

SUBJECT: Board Policies

PREPARED BY: Joanna Keeler

Background

The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the operation
of OHM BOCES which include curricular, financial, and other policies.

The purpose of the OHM Board Policy Manual is to provide a comprehensive written listing of the
Cooperative Board's current policies, rules and regulations.

Discussion
The OHM Policy Committee, with legal assistance from the Madison-Oneida-BOCES Labor Relations
Department, have audited the following policies listed below and are seeking approval by the BOCES

Board of Education.

Recommendations

Itis recommended that the Cooperative Board adopt the following policies:

5000 SUPPORT OPERATIONS
5001 District-Wide Safety Plans and Building-Level Emergency Response Plans
5006 Closing of Facilities
5007 Closing Board of Cooperative Educational Services Programs

It is recommended that the Cooperative Board delete the following policy:
5007 Evaluating Existing Buildings (DELETE)




March 2022
Cooperative Board/Policy
Page 2 of 2

Resolution

The Cooperative Board approves the following Polices in order to provide a comprehensive written listing
of the Cooperative Board's current policies, rules and regulations for the Oneida-Herkimer-Madison BOCES
effective. '

5000 SUPPORT OPERATIONS
5001 District-Wide Safety Plans and Building-Level Emergency Response Plans
5006 Closing of Facilities
5007 Closing Board of Cooperative Educational Services Programs




Policy

Draft 01/26/2022

SUPPORT OPERATIONS 5001

DISTRICT-WIDE SAFETY PLANS AND BUILDING-LEVEL
EMERGENCY RESPONSE PLANS

L Statement of Policy

Al

Plan Adoption and Re-adoption

As required by State law, the Board of Cooperative Educational Services has adopted
a comprehensive District-Wide Safety Plan and a Building Level Emergency
Response Plan regarding crisis intervention and emergency response and
management for each building in the OHM BOCES, and reviews and updates those
plans annually by September 1¥ of each succeeding year.

Chief Emergency Officer

The District Superintendent is designated as the BOCES’ Chief Emergency Officer.
The Chief Emergency Officer is responsible for coordinating communication between
OHM BOCES staff and law enforcement and first responders, ensuring staff
understanding of the OHM BOCES level safety plan, and ensuring the annual review
and updating of each building level emergency response plan.

1I. District —-Wide Safety Plan

A

Safety Team

The Board of Cooperative Educational Services shall appoint a District-Wide Safety
Team, which shall include, but not be limited to, representatives of the Board of
Cooperative Educational Services, teacher, administrator, and parent organizations,
OHM BOCES safety personnel, and other OHM BOCES to develop a comprehensive
District-Wide Safety Plan.

The District-Wide Safety Plan shall include at a minimum all the elements required
by Commissioner’s Regulation s 155.17(c)(1) and Education Law §2801-a (2).

Review and Update

L. The District-Wide School Safety Plan is reviewed and updated at least
annually by the District-Wide Safety Team, which shall make
recommendations to the Board of Cooperative Educational Services
concerning appropriate amendments to the Plan.

2, The District-Wide Safety Plan must be made available for public comment at
least thirty (30) days prior to adoption by the Board of Cooperative
Educational Services of any proposed amendments to the Plan. The Board of
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DISTRICT-WIDE SAFETY PLANS AND BUILDING-LEVEL
EMERGENCY RESPONSE PLANS

Cooperative Educational Services may the-adopt an amended the District-
Wide Safety Plan only after at least one public hearing has been held.

D. File with Commissioner of Education

A copy of the District-Wide Safety Plan and any amendments to the Plan shall be
filed with the Commissioner of Education no later than thirty (30) days afteradopton
of approval by the Board of Cooperative Educational Services, but not later than
October 12of each year.

Building-Level Emergency Response Plan
A. Response Team

1. The Principal of each school building shall appoint a Building Level
Emergency Response Team, which shall include but not be limited to
representatives of teacher, administrator, and parent organizations, OHM
BOCES safety personnel, other OHM BOCES personnel, community
members, local law enforcement officials, local ambulance, fire officials or
other emergency response agencies, and any other representatives the Board
of Cooperative Educational Services deems appropriate.

2. The Building-Level Emergency Response Team shall develop an OHM
BOCES emergency response plan, which shall be kept confidential and shall
not be disclosed except to authorized OHM BOCES staff and law
enforcement officers.

B. The Building-Level Emergency Response Plan shall include at a minimum all the
elements required by Commissioner’s Regulation 155.17(c)(1)_and Education Law

§2801-a (2).

C. Review and Update

The Building-Level Emergency Response Plan is reviewed and updated at least
annually by the Building-Level Emergency Response Team,

D. File with Law Enforcement
A copy of each Building-Level Emergency Response Plan and any amendment shall
be filed with appropriate local law enforcement officials and with the State Police

within thirty (30) days after adoption but no later than October 15" of each year.

Implementation and Training
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DISTRICT-WIDE SAFETY PLANS AND BUILDING-LEVEL
EMERGENCY RESPONSE PLANS

A, Notice to Commissioner

The District Superintendent shall notify the Commissioner as soon as possible
whenever the emergency plan or building level safety plan is activated and results in
the closing of a building in the OHM BOCES _except that closures due to routine
snow emergencies will not be reported.

B. Staff Training

All OHM BOCES and staff shall receive annual training by September 15" of each
school year, or within thirty (30) days of hire, whichever is sooner, on the emergency
response plan. This safety training shall include components of violence prevention
and mental health. The District Superintendent shall be responsible for making the
necessary certification of this training to the State Education Department.

C. Annual Information for Students and Staff

The OHM BOCES shall, at least once every school year, conduct one test of its
emergency procedures.

D. Emergency Drill

The District/BOCES shall, at least once every school vear, conduct one test of its
emergency procedures.

Response to Student Conduct

VL

OHM BOCES personnel have primary responsibility for responding to student misconduct
that violates, or may violate the OHM BOCES Code of Conduct. Law enforcement
personnel should be asked to intervene only when intervention by OHM BOCES personnel
would create unreasonable risk to the OHM BOCES personnel or other persons, including
the offending student, or when the additional training, techniques, and equipment available to
law enforcement personnel is necessary to prevent additional injury to affected persons,
including the offending student, or to restore order.

Contracts With Law Enforcement or Other Security Agencies

A. Board of Cooperative Educational Services Responsibility

The Board of Cooperative Educational Services_is responsible for determining
whether, when, and to what extent OHM BOCES funds shall be used to engage the
assistance of law enforcement or other security agencies, and the proper role of those
personnel in the schools. When the Board of Cooperative Educational Services
decides to secure the assistance of law enforcement or other security agency
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personnel, it shall do so by contract, memorandum of agreement, or other legally

binding agreement.

Development of a School Security Services Agreement

l.

The contract or memorandum of agreement for the procurement of law

enforcement or other security agency services shall be developed with input
from a working group consisting of representatives of: the Board of
Cooperative Educational Services, parents, students. OHM BOCES
administrators, teachers, other OHM BOCES personnel, collective bargaining
units, parent and student organizations, community members, probation
officets, prosecutors, defense counsel, and courts that are familiar with school

discipline matters. Whenever feasible, the representatives of the school
community shall be drawn from the District-Wide Safety Team.

2. ‘When the OHM BOCES enters into an agreement for the procurement of
school security services, the agreement shall include, but not be limited to, the
following elements:

a. define the relationship between the OHM BOCES and the contracted
school security personnel;

b. coordinate with the OHM BOCES Code of Conduct.

C. delegate to OHM BOCES personnel the role of OHM BOCES
discipline; and

d. define the roles and responsibilities of the law enforcement or security
personnel within the school community.

3. A school security services agreement approved by the Board of Cooperative

Educational Services shall be incorporated into the District-Wide Safety Plan
and published with the Plan.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Legal Ref:

Adopted:
Revised:

NYS Education Law §2801-a; 8 NYCRR 155.17, Safe Schools Against Violence in

Education Act (SAVE) ; NYS Fire Prevention and Building Code; and NYSED
Manual of Planning Standards

07/10/02

11/14/18,
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11.

I11.

CLOSING OF FACILITIES

Statement of Policy

The Board of Cooperative Educational Services may find it necessary to consider closure
and/or change of use of any school facility. At such time, the Board of Cooperative
Educational Services will seek professional advice and provide opportunities for staff and
component district involvement.

Advisory Committee

The Board of Cooperative Educational Services shall appoint an advisory committee
consisting of the Board of Cooperative Educational Services members, administrative staff,
component district representatives, and architect(s) and/or professionals qualified to evaluate
facilities. The committee will provide an analysis as to the effect of the proposed OHM
BOCES closure and will receive component district comment on any issues relating to such
closure.

Summary

The committee’s summary shall be provided to the Board of Cooperative Educational
Services and available for review prior to the presentation of such report at a regular OHM
BOCES Board meeting,

Decision Regarding Closure

After all essential information has been obtained and evaluated by the Board of Cooperative
Educational Services; the Board of Cooperative Educational Services will retain the final
decision regarding the OHM BOCES closure.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: NYS Education Law §§1950 1709-and 1805

Adopted: 07/10/02

Revised: 11/14/18,

Page 1 of 1




Policy

Draft 01/26/2022
SUPPORT OPERATIONS 5007 Renumber from 5009

EMERGENCY CLOSING
BOARD OF COOPERATIVE EDUCATIONAL SERVICES PROGRAMS

In the event it is necessary to close the OHM BOCES for the day for inclement weather or other
emergency reasons, an announcement thereof shall be made with the appropriate media.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: (1/09/19,
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EVALUATING EXISTING BUILDINGS

L Annual Evaluations

All facilities will be evaluated annually to ensure that OHM BOCES buildings not only meet
safety and building code reqmrements but also operate in such a manner as to achieve the
desired educational programming and outcomes, : :

II. Rehabilitation And Remodeling Requests

The District Superintendent or designee will solicit 1nput from building pr1nc1pais regardmg
facility changes and remodeling plans. Building Principals, in turn, will seek staff input as
they develop their recommendations. The District Superintendent shall present to the Board
of Cooperative Educational Services, on an annual basis, an updated school facilities priority
list reflecting major rehabilitation and remodehng requests :

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: Education Law §§408, 408 and 1950; 8 NYCRR 155.1
Adopted: 07/10/02

Revised: 11/14/18
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