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Lake Oswego School Board Policy Acknowledgement Form

Please review all Lake Oswego School Board policies, notably the eight policies below,
and sign this document in the space provided at the end of the document. Signing this
document acknowledges that you understand the policies and agree to abide by the
LOSD rules and regulations.

You must upload a signed copy of this document in the online volunteer application.
Submitting an unsigned document will result in an automatically denied application.

Suspected Abuse of a Child Reporting Requirements
Board Policy: JHFE

Any district employee or board member who has reasonable cause to believe that any
child with whom the employee or board member has come in contact has suffered
abuse shall orally report or cause an oral report immediately by telephone or otherwise
to the local office of the Oregon Department of Human Services (DHS) or its designee
or to the law enforcement agency within the county where the person making the report
is located at the time of the contact pursuant to Oregon Revised Statute (ORS)
419B.010. Any district employee or board member who has reasonable cause to
believe that any person with whom the employee is in contact has abused a child shall
immediately report or cause a report to be made in the same manner to DHS or its
designee or to the law enforcement agency within the county where the person making
the report is located at the time of the contact pursuant to ORS 419B.010. If known, the
report shall contain the names and addresses of the child and the parents of the child or
other persons responsible for the child’s care, the child’s age, the nature and extent of
the suspected abuse, including any evidence of previous abuse, the explanation given
for the suspected abuse, any other information that the person making the report
believes might be helpful in establishing the possible cause of the abuse and the
identity of a possible perpetrator.

Abuse of a child by district employees, board members, contractors3, agents4,
volunteers5, or students is prohibited and will not be tolerated. All district employees,
board members, contractors, agents, volunteers and students are subject to this policy
and the accompanying administrative regulation.

Any district employee or board member who has reasonable cause to believe that
another district employee, board member, contractor, agent, volunteer or student has
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engaged in abuse, or that a student has been subjected to abuse by another district
employee, board member, contractor, agent, volunteer or student shall immediately
report such to the Oregon Department of Human Services (DHS) or its designee or the
local law enforcement agency pursuant to ORS 419B.015, and to the designated
licensed administrator.

The district will designate a licensed administrator6 (Executive Director of Elementary
Programs) and an alternate licensed administrator (Executive Director of Secondary
Programs), in the event that the designated licensed administrator is the suspected
abuser, for each school building to receive reports of suspected abuse of a child by
district employees, board members, contractors, agents, volunteers or students.

If the superintendent is the alleged perpetrator the report shall be submitted to the
Executive Director of Elementary Programs who shall also report to the Board chair. If a
board member is the alleged perpetrator the report shall be submitted to the Executive
Director of Human Resources who shall also report it to the Board chair. If the alleged
perpetrator is the Board chair the report shall be submitted to the Executive Director of
Human Resources who shall also report it to the Board vice chair. Suspected Abuse of
a Child Reporting Requirements** — JHFE/GBNAB 2-3.

The district will post the names and contact information of the designees for each
school building, in the respective school, designated to receive reports of suspected
abuse and the procedures in GBNAB/JHFEAR(1) — Reporting of Suspected Child
Abuse of a Child the designee will follow upon receipt of a report, the contact
information for local law enforcement and the local DHS office or its designee, and a
statement that this duty to report suspected abuse is in addition to the requirements of
reporting to a designated licensed administrator.

When a designee receives a report of suspected abuse, the designee will follow
procedure established by the district and set forth in administrative regulation GBNAB/
JHFE-AR(1) — Reporting of Suspected Abuse of a Child. All such reports of suspected
abuse will be reported to a law enforcement agency or DHS, or its designee, for
investigation, and the agency will complete an investigation regardless of any changes
in the relationship or duties of the person who is the alleged abuser.

When there is reasonable cause to support a report, a district employee suspected of
abuse shall be placed on paid administrative leave pending an investigation and the
district will take necessary actions to ensure the student’s safety. When there is
reasonable cause to support a report, a district contractor, agent or volunteer suspected
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of abuse shall be removed from providing services to the district and the district will take
necessary actions to ensure the student’s safety.

The district will notify the person, as allowed by state and federal law, who was
subjected to the suspected abuse about any actions taken by the district as a result of
the report.

A substantiated report of abuse by an employee shall be documented in the employee’s
personnel file. A substantiated report of abuse by a student shall be documented in the
student’s education record.

The initiation of a report in good faith, pursuant to this policy, may not adversely affect
any terms or conditions of employment or the work environment of the person initiating
the report or who may have been subjected to abuse. If a student initiates a report of
suspected abuse of a child by a district employee, contractor, agent, volunteer or
student, in good faith, the student will not be disciplined by the district or any district
employee, contractor, agent or volunteer. Intentionally making a false report of abuse of
a child is a Class A violation.

The district shall provide information and training each school year to district employees
on the prevention and identification of abuse, the obligations of district employees under
ORS 339.388 and ORS 419B.005 - 419B.050 and as directed by Board policy to report
suspected abuse of a child, and appropriate electronic communications with students.
The district shall make available each school year the training described above to
contractors, agents, volunteers, and parents and legal guardians of students attending
district operated schools, and will be made available separately from the training
provided to district employees and board members. The district shall provide each
school year information on the prevention and identification of abuse, the obligations of
district employees and board members under Board policy to report abuse, and
appropriate electronic communications with students to contractors, agents and
volunteers. The district shall make available each school year training that is designed
to prevent abuse to students attending district-operated schools.

The district shall provide to a district employee at the time of hire, or to a contractor,
agent, or volunteer at the time of beginning service for the district, the following:
1. A description of conduct that may constitute abuse; Suspected Abuse of a Child
Reporting Requirements** — JHFE/GBNAB 3-3
2. A description of the investigatory process and possible consequences if a report
of suspected abuse is substantiated; and
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3. A description of the prohibitions imposed on district employees, contractors, and
agents when they attempt to obtain a new job, as provided under ORS 339.378.
A district employee, contractor or agent will not assist another district employee,
contractor or agent in obtaining a new job if the individual knows, or has
reasonable or probable cause to believe the district employee, contractor or
agent engaged in abuse, unless criteria found in ORS 339.378(2)(c) are
applicable.

Nothing in this policy prevents the district from disclosing information required by law or
providing the routine transmission of administrative and personnel files pursuant to law.

The district shall make available to students, district employees, contractors, agents,
and volunteers a policy of appropriate electronic communications with students.

Any electronic communications with students by a contractor, agent or volunteer for the
district will be appropriate and only when directed by district administration. When
communicating with students electronically regarding school-related matters,
contractors, agents or volunteers shall use district e-mail, using mailing lists and/or
other internet messaging to a group of students rather than individual students or as
directed by district administration. Texting or electronically communicating with a
student through contact information gained as a contractor, agent or volunteer for the
district is prohibited.

The superintendent shall develop administrative regulations as are necessary to
implement this policy and to comply with state law.

End of Board Policy: JHFE

Suspected Sexual Conduct with Students and Reporting Requirements
Board Policy: JHFF

Sexual conduct by district employees, contractors, agents, and volunteers is prohibited
and will not be tolerated. All district employees, contractors, agents, and volunteers are
subject to this policy. Students are also subject to this policy if they are acting as an
employee, contractor, agent or volunteer.

“Sexual conduct,” means verbal or physical conduct or verbal, written or electronic
communications by a school employee, a contractor, an agent or a volunteer that
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involve a student and that are sexual advances or requests for sexual favors directed
toward the student, or of a sexual nature that are directed toward the student or that
have the effect of unreasonably interfering with a student’s educational performance, or
of creating an intimidating or hostile educational environment. “Sexual conduct” does
not include touching or other physical contact that is necessitated by the nature of the
school employee’s job duties or by the services required to be provided by the
contractor, agent or volunteer, and for which there is no sexual intent; verbal, written or
electronic communications that are provided as part of an education program that meets
state educational standards or a policy approved by the Board; or conduct or
communications described in the definition of sexual conduct herein if the school
employee, contractor, agent or volunteer is also a student and the conduct or
communications arise out of a consensual relationship between students, do not create
an intimidating or hostile educational environment and are not prohibited by law, any
policies of the district or any applicable employment agreements.

“Student” means any person who is in any grade from prekindergarten through grade 12
or 21 years of age or younger and receiving educational or related services from the
district that is not a post-secondary institution of education, or who was previously
known as a student by the person engaging in sexual conduct and who left school or
graduated from high school within 90 days prior to the sexual conduct.

The district will post in each school building the names and contact information of the
employees designated for the respective school buildings to receive reports of
suspected sexual conduct and the procedures the designee will follow upon receipt of
the report. Any district employee, contractor, agent or volunteer who has reasonable
cause to believe that a student has been subjected to sexual conduct by another district
employee, contractor, agent or volunteer, or that another district employee, contractor,
agent or volunteer has engaged in sexual conduct with a student shall immediately
report such suspected sexual conduct to the Executive Director of Human Resources or
their building principal, in the event the designated administrator is the suspected
perpetrator, for their school building. If the conduct also constitutes child abuse, the
employee must make mandatory reports in accordance with Board policy GBNAB/JHFE
— Suspected Abuse of a Child Reporting Requirements.

If the superintendent is the alleged perpetrator the report shall be submitted to the
Executive Director of Human Resources who shall report the suspected sexual conduct
to the Board chair.
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When a designated licensed administrator receives a report of suspected sexual
conduct by a district employee, contractor, agent or volunteer, the administrator will
follow procedures established by the district and set forth in the district’'s administrative
regulation GBNAA/JHFF-AR - Suspected Sexual Conduct Report Procedures and
Form. All such reports will be reported to the Oregon Department of Education (ODE) or
Teacher Standards and Practices Commission (TSPC) in accordance with such
administrative regulation. The agency receiving a report will complete an investigation
regardless of any changes in the relationship or duties of the person who is the alleged
perpetrator.

When there is reasonable cause to support the report, a district employee suspected of
sexual conduct shall be placed on paid administrative leave pending an investigation
and the district will take necessary actions to ensure the student’s safety.

When there is reasonable cause to support the report, a district contractor, agent or
volunteer suspected of sexual conduct shall be removed from providing services to the
district and the district will take necessary actions to ensure the student’s safety.

The district will post in each school building the names and contact information of the
employees designated for the school building to receive reports of suspected sexual
conduct and the procedures the designee will follow upon receipt of the report.

The district will notify, as allowed by state and federal law, the person who was
subjected to the suspected sexual conduct about any actions taken by the district as a
result of the report.

A district employee, contractor or agent will not assist another district employee,
contractor or agent in obtaining a new job if the individual knows, or has reasonable
cause to believe the district employee, contractor or agent engaged in sexual conduct.
Nothing in this policy prevents the district from disclosing information required by law or
providing the routine transmission of administrative and personnel files pursuant to law.

The initiation of a report in good faith about suspected sexual conduct may not
adversely affect any terms or conditions of employment or the work environment of the
person who initiated the report or who may have been subject to sexual conduct. If a
student initiates a report of suspected sexual conduct by a district employee, contractor,
agent or volunteer in good faith, the student will not be disciplined by the district or any
district employee, contractor, agent or volunteer.
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The district will provide to employees at the time of hire, or to a contractor, agent or
volunteer at the time of beginning service for the district, the following:
1. A description of conduct that may constitute sexual conduct;
2. A description of the investigatory process and possible consequences if a report
of suspected sexual conduct is substantiated; and
3. A description of the prohibitions imposed on district employees, contractors and
agents when they attempt to obtain a new job, pursuant to ORS 339.378(2).
4. All district employees are subject to Board policy GCAB - Personal Electronic
Devices and Social Media - Staff regarding appropriate electronic
communications with students.

Any electronic communications with students by a contractor, agent or volunteer for the
district will be appropriate and only when directed by district administration. When
communicating with students electronically regarding school-related matters,
contractors, agents or volunteers shall use district e-mail using mailing lists and/or other
internet messaging to a group of students rather than individual students or as directed
by district administration. Texting or electronically communicating with a student through
contact information gained as a contractor, agent or volunteer for the district is
prohibited. The superintendent shall develop administrative regulations to implement
this policy and to comply with state law.

End of Board Policy: JHFF

HBV/Bloodborne Pathogens
Board Policy: GBEBAA/JHCCBA/EBBAB

The Board recognizes that staff/students incur some risk of infection and illness each
time they are exposed to blood or other potentially infectious materials. While the risk to
staff/students of exposure to body fluids due to casual contact with individuals in the
school environment is very low, the Board regards any such risk as serious.

Consequently, the Board directs adherence to universal precautions. Universal
precautions require that staff and students approach infection control as if all direct
contact with human blood and body fluids is known to be infectious for HIV, HBV, and/or
other bloodborne pathogens (pathogenic micro-organisms that are present in human
blood and can cause disease in humans. These include, but are not limited to, Hepatitis
B Virus (HBV) and Human Immunodeficiency (Virus HIV).
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In order to reduce the risk to staff/students by minimizing or eliminating staff exposure
incidents to bloodborne pathogens, the board directs the superintendent to develop and
implement a work exposure control plan.

The plan shall include training followed by an offer of immunization with Hepatitis B
vaccine for all staff who are required to provide first aid to students and/or for all staff
who have occupational exposure as determined by the district. Training shall be
provided at the time of initial assignment to tasks where occupational exposure may
take place and at least annually thereafter. Personal protective equipment appropriate
to job task shall be provided by the district. Follow up by nursing/medical personnel will
be provided by the district to any employee sustaining an occupational exposure.

The district recognizes that, as required by OAR 437-002-1030, employees who use
medical sharps in the performance of their duties (e.g., administering injectable
medicines to students, such as epinephrine and glucagon) must, at least annually, be
provided with the opportunity to identify, evaluate and select engineering and work
practice controls (e.g., sharps disposal containers, self-sheathing needles, safer
medical devices, such as sharps with engineered sharps injury protections and
needleless systems). The district will implement such work practice controls, as
appropriate.

Documentation, including a sharps injury log, will be maintained as required by OAR
437-002-1035 and 437-002-1030(3).

End of Board Policy: GBEBAA/JHCCBA/EBBAB

Educational Equity
Board Policy: JBB

As each student enters a Lake Oswego school, dreams are nurtured, histories and
cultural heritage are celebrated; love of learning is fostered; educational, physical,
emotional and social needs are supported with immediacy, accountability and
compassion.

Lake Oswego School District is a community of learners committed to the success of
each student. For that success to occur, the district is committed to equity by
recognizing and removing institutional barriers and intentionally creating access and
opportunities that benefit each student.
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“Achieving educational equity” means students’ success in school is not predicted or
predetermined by their perceived or actual status — or the perceived or actual status of
other persons with whom the student is associated — in relation to (but not limited to):
race, color, religion, gender, sexual orientation, gender identity, national or ethnic origin,
marital status, age, mental or physical disability, pregnancy, familial status, economic
status, and veterans’ status.

Equity in education is about inclusiveness and social justice and not to be used
interchangeably with principles of equality. The principle of educational equity goes
beyond formal equality where all students are treated the same.

Instead, educational equity is achieved by acknowledging that systemic institutional
policies and practices can act as barriers to success, examining and removing these
barriers to create concrete conditions that will lead to access and opportunity for every
student.

Educational equity creates the environment to achieve equality in educational results for
each student and among historically marginalized groups of students. Equity strategies
are intentional, systemic, funded, and focused on the core of the teaching and learning
process.

To achieve educational equity, the district will commit to:

1. Systematically using districtwide and individual school level data, disaggregated
to inform district decision making — in context of equity best practices of state and
national school districts. Additionally, the district shall ensure an equity lens is
used when evaluating and distributing materials, and determining scope and
sequence of curriculum at all grade levels.

2. Raising the achievement, academic and social-emotional learning of all its
students while narrowing the gap between the lowest and the highest performing
students.

3. Eliminating the predictability and disparity in all aspects of education and its
administration, including but not limited to, the disproportionate representation of
students by race, poverty, gender, gender identity, sexual orientation, and
national origin in discipline, special education and in various advanced learning.

4. Graduating all students ready to succeed in a diverse local, national and global
community.

In order to achieve educational equity for each and every student:
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1. The district shall provide each student with equitable access to high quality
academic and socialemotional learning curriculum, support, facilities and other
educational resources, even when this means differentiating resource allocation.

2. The district shall provide multiple pathways to success in order to meet the needs
of the diverse student body and shall actively encourage, support and expect
high academic achievement for each student.

3. The district shall review existing policies, programs, professional development,
and procedures for the promotion of educational equity, and all applicable new
policies, programs and procedures will be developed using equity as a priority.

4. The district shall actively recruit, employ, support, and retain a workforce of
ethnic/racial, gender and linguistic diversity with the goal to have the teacher and
administrative workforce reflect the diversity of the student body. In an effort to
recruit and retain, the district will support culturally and linguistically responsive
and relevant administrative, instructional and support personnel.

5. The district shall provide professional development to strengthen employees’
knowledge, skills and disposition for eliminating opportunity and resource gaps
and other disparities in academic and social-emotional learning achievement.
The district shall also provide training and best practices to actively interrupt
biased practices that perpetuate inequities in the educational environment.

6. The district shall create schools with a welcoming, inclusive culture and
environment that reflects and supports the diversity of the student population,
their families and their community.

7. The district shall include partners who have demonstrated culturally specific
expertise, including but not limited to, families, government agencies, institutions
of higher learning, early childhood education organizations, community-based
organizations, local businesses, and the community in general, in meeting our
high goals for educational outcomes. The district shall seek to involve students,
staff, families, and community members that reflect district demographics to
inform decisions regarding the narrowing of the achievement and other
opportunity gaps.

8. The district shall provide materials and assessments that reflect the diversity of
students and staff and are geared toward the understanding and appreciation of
culture, class, language, ethnicity, poverty, ability, gender, gender identity, sexual
orientation, and other differences that contribute to the uniqueness of each
student and staff member.

The superintendent shall develop procedures and practices to implement this policy.
The superintendent will report bi-annually to the Board the progress of the
implementation of this policy.



o

The superintendent shall ensure that the District Strategic Plan embraces the principle
of equity as a key feature and outlines measurable outcomes to attain the goal of
preparing all students for college and career readiness.

End of Board Policy: JBB

Nondiscrimination
Board Policy: AC

The district prohibits discrimination and harassment on any basis protected by law,
including but not limited to, an individual's perceived or actual race1 , color, religion,
sex, sexual orientation, gender identity, national or ethnic origin, marital status, age,
mental or physical disability, pregnancy, familial status, economic status, or veterans’
status, or because of the perceived or actual race, color, religion, sex, sexual
orientation, gender identity, national or ethnic origin, marital status, age, mental or
physical disability, pregnancy, familial status, economic status or veterans’ status of any
other persons with whom the individual associates.

The district prohibits discrimination and harassment in, but not limited to, employment,
assignment and promotion of personnel; educational opportunities and services offered
students; student assignment to schools and classes; student discipline; location and
use of facilities; educational offerings and materials; and accommodating the public at
public meetings.

The Board encourages staff to improve human relations within the schools, to respect
all individuals and to establish channels through which patrons can communicate their
concerns to the administration and the Board.

The superintendent shall appoint individuals at the district to contact on issues
concerning the Americans with Disabilities Act and Americans with Disabilities Act
Amendments Act (ADA), Section 504 of the Rehabilitation Act, Titles VI and VII of the
Civil Rights Act, Title IX of the Education Amendments, and other civil rights or
discrimination issues, and notify students, parents, and staff with their names, office
addresses, and phone numbers. The district will publish complaint procedures providing
for prompt and equitable resolution of complaints from students, employees and the
public, and such procedures will be available at the district’s administrative office and
available on the home page of the district’'s website.
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The district prohibits retaliation and discrimination against an individual who has
opposed any discrimination act or practice; because that person has filed a charge,
testified, assisted or participated inan investigation, proceeding or hearing; and further
prohibits anyone from coercing, intimidating, threatening or interfering with an individual
for exercising any rights guaranteed under state and federal law.

End of Board Policy: AC

Sexual Harassment
Board Policy: GBN/JBA

The district is committed to eliminating sexual harassment. Sexual harassment will not
be tolerated in the district. All students, staff members and other persons are entitled to
learn and work in an environment that is free of harassment. All staff members, students
and third parties are subject to this policy. Any person may report sexual harassment.

The district processes complaints or reports of sexual harassment under Oregon
Revised Statute (ORS) 342.700 et. al. and federal Title IX laws found in Title 34 C.F.R.
Part 106. Individual complaints may require both of these procedures, and may involve
additional complaint procedures.

General Procedures

When information, a report or complaint regarding sexual harassment is received by the
district, the district will review such information, report or complaint to determine which
law applies and will follow the appropriate procedures. When the alleged conduct could
meet both of the definitions in ORS Chapter 342 and Title IX, both complaint procedures
should be processed simultaneously (see GBN/JBA-AR(1) - Sexual Harassment
Complaint Procedure and GBN/JBA-AR(2) - Federal Law (Title 1X) Sexual Harassment
Complaint Procedure). The district may also need to use other complaint procedures
when the alleged conduct could meet the definitions for other complaint procedures.

Oregon Definition
Sexual harassment of students, staff members or third parties shall include:
1. A demand or request for sexual favors in exchange for benefits;
2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and
that:
a. Interferes with a student’s educational activity or program;
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b. Interferes with a school or district staff member’s ability to perform their
job; or
c. Creates an intimidating, offensive or hostile environment.

3. Assault when sexual contact occurs without the student’s, staff member’s or third
party’s consent because the student, staff member of third party is under the
influence of drugs or alcohol, is unconscious or is pressured through physical
force, coercion or explicit or implied threats.

Sexual harassment does not include conduct that is necessary because of a job duty of
a school or district staff member or because of a service required to be provided by a
contractor, agent, or volunteer, if the conduct is not the product of sexual intent or a
person finding another person, or another person’s action, offensive because of that
other person’s sexual orientation or gender identity.

Examples of sexual harassment may include, but not be limited to, physical touching or
graffiti of a sexual nature; displaying or distributing of sexually explicit drawings; pictures
and written materials; sexual gestures or obscene jokes; touching oneself sexually or
talking about one’s sexual behaviors in front of others; or spreading rumors about or
rating other students or others as to appearance, sexual activity or performance.

Oregon Procedures
Reports and complaints of sexual harassment should be made to the following
individual(s):

1. Executive Director of Human Resources 503-534-2000

2. Executive Director of Secondary Programs/Title IX Coordinator 503-534-2000

These individuals are responsible for accepting and managing complaints of sexual
harassment. Persons wishing to report should contact them using the above
information.

Response
Any staff member who becomes aware of behavior that may violate this policy shall
immediately report to a district official. The district official (with coordination involving the
reporting staff member when appropriate) will take any action necessary to ensure the:
1. Student is protected and to promote a non-hostile learning environment;
2. Staff member is protected and to promote a non-hostile work environment; or
3. Third party who is subjected to the behavior is protected and to promote a
nonhostile environment.
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This includes providing resources for support measures to the student, staff member or
third party who was subjected to the behavior and taking any actions necessary to
remove potential future impact on the student, staff member or third party, but are not
retaliatory against the student, staff member or third party being harassed or the person
who reported to the district official.

Any student or staff member who feels they are a victim of sexual harassment are
encouraged to immediately report their concerns to district officials, this includes
officials such as the principal, compliance officer or superintendent. Students may also
report concerns to a teacher, counselor or school nurse, who will promptly notify the
appropriate district official.

Investigation
All reports and complaints about behavior that may violate this policy shall be
investigated. The district may use, but is not limited to, the following means for
investigating incidents of possible harassment:

1. Interviews with those involved;
Interviews with witnesses;
Review of video surveillance;
Review of written communications, including electronic communications;
Review of any physical evidence; and
Use of third-party investigator.

A

The district will use a reasonable person standard when determining whether a hostile
environment exists. A hostile environment exists if a reasonable person with similar
characteristics and under similar circumstances would consider the conduct to be so
severe as to create a hostile environment.

The district may take, but is not limited to, the following procedures and remedial action
to address and stop sexual harassment:
1. Discipline of staff and students engaging in sexual harassment;
Removal of third parties engaged in sexual harassment;
Additional supervision in activities;
Additional controls for district electronic systems;
Trainings and education for staff and students; and
Increased notifications regarding district procedures and resources.

oA wN

When a student or staff member is harassed by a third party, the district will consider
the following:
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1. Removing that third party’s ability to contract or volunteer with the district, or be
present on district property;

2. If the third party works for an entity that contracts with the district, communicating
with the third party’s employer;

3. If the third party is a student of another district or school, communicate
information related to the incident to the other district or school;

4. Limiting attendance at district events; and

5. Providing for additional supervision, including law enforcement if necessary, at
district events.

No Retaliation

Retaliation against persons who initiate complaint or otherwise report sexual
harassment or who participate in an investigation or other related activities is prohibited.
The initiation of a complaint, reporting of behavior, or participation in an investigation, in
good faith about behavior that may violate this policy may not adversely affect the:

1. Educational assignments or educational environment of a student or other
person initiating the complaint, reporting the behavior, or participating in the
investigation; or

2. Any terms or conditions of employment or of work or educational environment of
a school or district staff member or other person initiating the complaint, reporting
the behavior, or participating in the investigation.

Students who initiate a complaint or otherwise report harassment covered by the policy
or who participate in an investigation may not be disciplined for violations of the district’s
drug and alcohol policies that occurred in connection with the reported prohibited
conduct and that were discovered because of the report or investigation, unless the
student gave another person alcohol or drugs without the person’s knowledge and with
the intent of causing the person to become incapacitated and vulnerable to the
prohibited conduct.

Notice
When a person who may have been affected by this policy files a complaint or
otherwise reports behavior that may violate the policy, the district shall provide written
notification to the following:

1. Each reporting person;

2. If appropriate, any impacted person who is not a reporting person;

3. Each reported person; and

4. Where applicable, a parent or legal guardian of a reporting person, impacted

person, or reported person.
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The written notification must include:
Name and contact information for all person designated by the district to receive
complaints;

1.
2.

The rights of the person that the notification is going to;

Information about the internal complaint processes available through the school
or district that the person who filed the complaint may pursue, including the
person designated for the school or district for receiving complaints and any
timelines.

Notice that civil and criminal remedies that are not provided by the school or
district may be available to the person through the legal system and that those
remedies may be subject to statutes of limitation;

. Information about services available to the student or staff member through the

school or district, including any counseling services, nursing services or peer
advising;
Information about the privacy rights of the person and legally recognized
exceptions to those rights for internal complaint processes and services available
through the school or district;
Information about, and contact information for, services and resources that are
available to the person, including but not limited to:

a. For the reporting person, state and community-based resources for

persons who have experienced sexual
b. harassment; or
c. For the reported persons, information about and contact information for
state and communitybased mental health services.

Notice that students who report about possible prohibited conduct and students
who participate in an investigation under this policy may not be disciplined for
violations of the district’s drug and alcohol policies that occurred in connection
with the reported prohibited conduct and that were discovered as a result of a
prohibited conduct report or investigation unless the student gave another person
alcohol or drugs without the person’s knowledge and with the intent of causing
the person to become incapacitated and vulnerable to the prohibited conduct;
and
Prohibition of retaliation.
Notification, to the extent allowable under state and federal student confidentiality
laws, must be provided when the investigation is initiated and concluded. The
notification at the conclusion must include whether a violation of the policy was
found to have occurred.
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The notice must:

1.
2.

Be written in plain language that is easy to understand;

Use print that is of a color, size and font that allows the notification to be easily
read; and

Be made available to students, students’ parents, staff members and member of
the public at each office, at the district office and on the website of the school or
district.

Oregon Department of Education (ODE) Support
The ODE will provide technical assistance and training upon request.

Federal Definition
Sexual harassment means conduct on the basis of sex that satisfies one or more of the
following:

1.

An employee of the district conditioning the provision of an aid, benefit, or service
of the district on an individual’s participation in unwelcome sexual conduct;
Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the district’'s education program or activity;

“Sexual assault”: an offense classified as a forcible or nonforcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation;
“Dating violence”: violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim and where the
existence of such a relationship shall be determined based on a consideration of
the length of the relationship, the type of relationship and the frequency of
interaction between the persons involved in the relationship;

“Domestic Violence”: felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom
the victim shares a child in common, by a person who is cohabitating with or has
cohabitated with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family violence laws of
the jurisdiction receiving grant monies, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or
family violence laws of the jurisdiction; or

“Stalking”: engaging in a course of conduct directed at a specific person that
would cause a reasonable person fear for the person’s own safety or the safety
of others, or suffer substantial emotional distress.
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This definition only applies to sex discrimination occurring against a person who is a
subject of this policy in the

United States. A district’s treatment of a complainant or a respondent in response to a
formal complaint of sexual harassment may constitute discrimination on the basis of sex
under Title IX.

Federal Procedures

The district will adopt and publish grievance procedures that provide for the prompt and
equitable resolution of the student and employee complaints alleging any action that
would be prohibited by this policy. See GBN/JBA-AR(2) - Federal Law (Title 1X) Sexual
Harassment Complaint Procedure.

Reporting

Any person may report sexual harassment. This report may be made in person, by mail,
by telephone, or by electronic mail, or by any other means that results in the Title IX
Coordinator receiving the person’s verbal or written report. The report can be made at
any time.

The Executive Director of Secondary Programs is designated as the Title IX Coordinator
and can be contacted at 503-534-2305. The Title IX Coordinator will coordinate the
district’s efforts to comply with its responsibilities related to this AR. The district
prominently will display the contact information for the Title IX Coordinator on the district
website and in each handbook.

Response

The district will promptly respond to information, allegations or reports of sexual
harassment when there is actual knowledge of such harassment, even if a formal
complaint has not been filed. The district shall treat complainants and respondents
equitably by providing supportive measures to the complainant and by following a
grievance procedure prior to imposing any disciplinary sanctions or other actions that
are not supportive measures against a respondent. The Title IX Coordinator is
responsible for coordinating the effective implementation of supportive measures.

The Title IX Coordinator must promptly contact the complainant to discuss the
availability of supportive measures, consider the complainant’s wishes, with respect to
supportive measures, inform the complainant of the availability of supportive measures
with or without the filing of a formal complaint, and explain to the complainant the
process for filing a formal complaint.
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If after an individualized safety and risk analysis, it is determined that there is an
immediate threat to the physical health or safety of any person, an emergency removal
of the respondent can take place.9 The district must provide the respondent with notice
and an opportunity to challenge the decision immediately following the removal. A non-
student employee may also be placed on non-disciplinary administrative leave pending
the grievance process.

Notice

The district shall provide notice to all applicants for admission and employment,
students, parents or legal guardians, employees, and all unions or professional
organizations holding collective bargaining or professional agreements with the district
of the following:

1. The name or title, office address, electronic mail address, and telephone number
of the Title IX Coordinator(s);

2. That the district does not discriminate on the basis of sex in the education
program or activity that it operates, as required by Title IX. This includes
admissions and employment; and

3. The grievance procedure and process, how to file a formal complaint of sex
discrimination or sexual harassment, and how the district will respond.

Inquiries about the application to Title IX and its requirements may be referred to the
Title IX Coordinator or the Assistant Secretary10, or both.

No Retaliation

Neither the district or any person may retaliate11 against an individual for reporting,
testifying, providing evidence, being a complainant, otherwise participating or refusing to
participate in any investigation or process in accordance with this procedure. The district
must keep confidential the identity of parties and participating persons, except as
disclosure is allowed under Family Educational Rights and Privacy Act (FERPA), as
required by law, or to carry out the proceedings herein. Complaints of retaliation may be
filed using these procedures.

Charging an individual with a code of conduct violation for making a materially false
statement in bad faith in the course of a grievance proceeding does not constitute
retaliation.

Publication

This policy shall be made available to students, parents of students and staff members.
This policy and contact information for the Title IX Coordinator shall be prominently
published in the school and district student handbook and on the district website. This
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policy shall also be made available at each school office and at the district office. The
district shall post this policy on a sign in all grade 6 through 12 schools, on a sign that is
at least 8.5 inches by 11 inches in size. A copy of the policy will be made available to
any person upon request.

End of Board Policy: GBN/JBA

Transgender and Gender Nonconforming Students
Board Policy: JBBA

The district believes that all students deserve to be physically and psychologically safe
at all times. Students who exhibit behaviors that do not conform to expectations for
students of their gender of physical birth are among the most at-risk. Transgender and
gender nonconforming youth need active school support and protection for their
physical, mental, and educational well-being.

Oregon law and Board policies JFCF/GBNA -
Hazing/Harassment/Intimidation/Bullying/Menacing/ Cyberbullying/Teen Dating
Violence, JB - Equal Educational Opportunity and AC - Nondiscrimination require equal
opportunity in education, and prohibit discrimination on the basis of gender identity and
expression.

The superintendent is responsible for developing appropriate administrative regulations,
procedures or guidelines for implementation of this policy in order to create a safe and
inclusive environment for every student; to promote physical and psychological safety of
students who exhibit gender nonconforming behavior; and to affirm the right of every
student to equal educational opportunity and respectful treatment in their gender of
identification and expression.

End of Board Policy: JBBA

Volunteers
Board Policy: IICC

“Volunteer” is defined as a person who freely undertakes or expresses a willingness to
undertake a service.
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The Board encourages parents/guardians and community members to volunteer in
district schools and on school and district committees. Volunteers who contribute their
time and talents to the schools are a valued asset and make a significant contribution in
helping the district accomplish its educational mission. Volunteers perform a variety of
roles and bring a range of skills and abilities into the schools. The Board encourages
constructive participation of groups and individuals in the school to perform appropriate
tasks during and outside of school hours under the direction and supervision of school
personnel.

All volunteers must review district policies and administrative regulations which at a
minimum include Sexual Harassment, Child Abuse Identification and Prevention, Sexual
Misconduct, Bloodborne Pathogens, and Volunteer Policy prior to working in the school.

All volunteers shall undergo a criminal records check (background check) prior to
working with students. Volunteers working with students shall be under the supervision
of an employee. If direct contact between a volunteer and a student cannot be
supervised by an employee, at least one other volunteer must be present.

A volunteer allowed to have direct, unsupervised contact with students, in a position
identified by the district as requiring a fingerprint-based criminal records check, shall
undergo a state and national criminal records check based on fingerprints. (See Board
policy GCDA/GDDA - Criminal Records Checks and Fingerprinting and its
accompanying administrative regulation.)

A volunteer who knowingly makes a false statement, as determined by the district, on a
district volunteer application form will be denied the ability to volunteer in the district.
The restriction on one-on-one contact between volunteer and student shall be extended
to electronic communication. If a volunteer must contact a student electronically, an
employee or at least one other approved volunteer must be included on the
communication. Texting or electronically communicating for personal purposes with a
student through contact information gained as a volunteer for the district is prohibited.

The administration is responsible for the recruitment, use, coordination and training of
volunteers. These assignments will be carried out as directed or delegated by the
superintendent. Every effort should be made to use volunteer resources in a manner
that will ensure maximum contribution to the welfare and educational growth of
students. The administration shall offer accommodations for obtaining a criminal records
check upon request to ensure parents/guardians may volunteer. Volunteers seeking
accommodations should contact the administration’s Human Resources department.
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End of Board Policy: lICC

Acknowledge that you understand the policies and agree to abide by the LOSD
rules and regulations by signing (type your name) in the space below:

You must upload a signed copy of this document in the online volunteer application.
Submitting an unsigned document will result in an automatically denied application.



	You must upload a signed copy of this document in the online volunteer application: 


