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02.20.2024  Board Agenda 

BELLEVUE UNION SCHOOL DISTRICT 
Regular Board Meeting 
3150 Education Drive  
Santa Rosa, CA 95407 

 
Tuesday, February 20, 2024 

 
AGENDA 

 
1. Open Session 5:30 pm 
 

1.1. Call To Order 
 
1.2. Public Comment on Closed Session Agenda 

 
The Public is invited to address the Board regarding items that are on the Closed Session Agenda.  
Speakers are limited to 3 minutes each.  Persons wishing to comment should complete the public 
comment form and give it to the Superintendent prior to the start of the meeting. Because this is the time 
for the public to comment, it is our time to hear from you.  Although the Board will not respond, we want 
you to know that we are listening to you carefully. 

  
2. Adjourn To Closed Session 
 

2.1. Closed Session Agenda 
 

2.1.1. Public Employment § 54957 
2.1.1.1. Conference With Labor Negotiator §54957.6  

Agency Designated Representative: Michael Kellison, Superintendent 
Employee Organization: Bellevue Education Association (BEA), Classified School 
Employees Association (CSEA) Chapter 501, Unrepresented Employees 

2.1.2. Public Employment §54957 
2.1.2.1. Leave of Absence  

2.1.3. Public Employee Discipline/Dismissal/Release (Gov. Code §54957) 
2.1.4. Conference With Legal Counsel – Existing Litigation (Gov. Code §54956.9(d)(1)) 

DE v. Bellevue Union School District; Sonoma Superior Court, Case No. SCV-269166 
LT v. Bellevue Union School District; Sonoma Superior Court, Case No. SCV-269516 
 

3. Reconvene to Open Session 6:30 pm 
    

3.1. Flag Salute 
 
3.2. Report on Closed Session 
 
3.3. Report on February 7, 2024 Closed Session 
 
3.4. Consider Agenda Adjustment 
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4. Public Comment 
 

At this time, members of the public may express opinions or make statements regarding agenda items and 
issues pertinent to the District.  Action may not be taken on statements or testimony made regarding any 
item not on the agenda, per Government Code 54954.2.  There will be a limit of three minutes placed on 
each individual making a statement and a total 30 minute time allocation.  Persons wishing to comment 
should complete the public comment form and give it to the Superintendent prior to the start of the public 
comment.  
 
Because this is the time for the public to comment, it is our time to hear from you. Although Government 
Code Section 54954.2(a) limits the ability of Board Members to respond to public comments we want you 
to know that we are listening to you carefully. 

 
5. Information 
 

5.1. Mid-Year LCAP Report and California Dashboard Overview, Aracely Romo-Flores, Director of 
Education Services 

 
6. Action 
 

6.1. Consider Approval of E-Rate Proposals for 2024 E-Rate Funding 
6.2. Consider Approval of Resolution No. 15: Establish Capacity Limits for Class Sizes and Special 

Programs 
6.3. Consider Approval of BUSD 2024-25 Comprehensive Safety Plan 
6.4. Consider Approval of Resolution No 16: Recognizing March as Arts in Education Month 
6.5. Consider Approval of 2024-2026 CSBA Delegate Assembly Member 
6.6. Consider Approval of  Resolution No 17: Regarding Certificated Reduction in Force  
6.7. Consider Approval of Resolution No 18: Regarding Elimination of Permanent Classified Employee 

Service 
6.8. Consider Approval of Resolution No 19: Skipping Criteria for Certificated Staff 
6.9. Consider Approval of Resolution No 20: Tie Breaking Criteria for Certificated Staff 
6.10. Ratification of Bills and Warrants 

 
7. Consent Calendar 
 

7.1. Notice of Completion for the Bellevue USD Portables Modernization Project 
7.2. Contracts: 

7.2.1. Softchoice Microsoft Subscription for 2024-2025 
7.3. Board Meeting Minutes 

7.3.1. Special Board Meeting Minutes February 7, 2024 
7.3.2. Regular Board Meeting Minutes January 16, 2024 
7.3.3. Special Board Meeting Minutes January 16, 2024 

7.4. Board Personnel Transaction Form 
7.4.1. Retirement Incentive Award Recipient 

 
 
 
 
8. Reports 
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8.1. California School Employees Association, Chapter 501 
8.2. Bellevue Education Association 
8.3. Principal Reports 
8.4. Board Reports/Board Items 
8.5. Superintendent Report 

8.5.1. Enrollment Updates 
8.5.2. COOL School Updates 

 
9. Planning 
 

March 12, 2024 Special Board Meeting: 
Facilities Tour 

1:45pm Kawana Springs ES 
2121 Moraga Dr 

March 12, 2024 Regular Board Meeting 5:30pm BUSD District Office  
3150 Education Drive  

 
10. Return to Closed Session as Needed 

___________________________________________________________________________ 
   

Notice: 
The Bellevue Union School District complies with the Americans with Disabilities Act.  Should you require special accommodations, 

or more information about accessibility, please contact the Superintendent’s Office by calling (707)542-5197 x2 at least 24 hours 
prior to the meeting.  All efforts will be made for reasonable accommodations.  

 
Agenda available in Spanish upon request.  Orden del día disponible en español si se solicita. 

 
District Employees, parents and community members shall treat each other with civility, courtesy and respect.  

Civility Policy (BP 1313) 



Bellevue Union School District 
 

Agenda Item for Board Meeting of February 20, 2024 
 

Agenda Category: Information Item 
 
Agenda Item Title: Mid-Year Local Control Accountability Plan (LCAP) Plan and California     
                                    Dashboard Overview 
  
Prepared By:  Aracely Romo-Flores, Director of Education Services 
 
Background:  
In the past, California schools were required to report on their performance metrics only once a 
year through the LCAP.  However, the updated LCAP requirements now mandate districts 
(LEAs) to annually provide an LCAP mid-year update presentation to their board, in an effort to 
ensure that progress towards the goals is continually monitored and evaluated.  
 

Districts must present the Mid-Year Annual Update Board Presentation to their Board by 
February 28, 2024.  
 

The LCAP Mid-Year Report has the following required components: 

● Mid-Year Budget Overview for Parents update 
● Mid-Year Metrics update 
● Mid-Year Implementation of Actions 
● Related Expenditures update  

Tha California Dashboard is a powerful online tool that displays the performance of districts, 
schools, and student groups on a specific set of state and local measures.  

State measures are based on student data that are annually collected across the state and apply to 
all district, schools, and student groups. The state measures are listed below: 

● Academic Performance 
● Chronic Absenteeism 
● College/Career 
● English Learner Progress 
● Graduation Rate (not applicable to BUSD) 
● Suspension Rate 

Local measures are based on data collected at the district and school level.  
 
Recommended Action: 
None 
 
Supporting Documents: 
LCAP Mid-Year Report 

https://drive.google.com/file/d/1C264U04nO5NId7kGWwjO7XAchBT3wlpp/view?usp=sharing
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Monitoring Goals, Actions, and Resources for the 
2023-24 Local Control and Accountability Plan (LCAP) 

 
This template is intended for internal monitoring purposes only. The 2023-24 LCAP template and instructions should be consulted when completing required 
documents.  
 
(6) (A) The superintendent of the school district shall present a report on the annual update to the local control and accountability plan and the local control 
funding formula budget overview for parents on or before February 28 of each year at a regularly scheduled meeting of the governing board of the school 
district. (B) The report shall include both of the following: (i) All available midyear outcome data related to metrics identified in the current year’s local control 
and accountability plan. (ii) All available midyear expenditure and implementation data on all actions identified in the current year’s local control and 
accountability plan. 
 
Internal Notes 

Internal Notes 
 

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 
Bellevue Union School District     Michael Kellison    

Superintendent 
mkellison@busd.org    
707 542-5197 

 
Goal 1 
Goal Description 
Goal 1: Increase Student Success and Support Student Learning 
Ensure quality learning for each and every student to reach their potential 
Goal 1.1 Improve Instruction through Professional Development & Professional Learning Communities 
Goal 1.2 Improve Curriculum and Assessment Support 
Goal 1.3 Improve Student Academic Support 
Goal 1.4 Improve English Learner Support 
Goal 1.5 Support Learning Recovery - Expanded Learning Opportunity (ELO) Grant 
         

 

Expected Annual Measurable Objectives 
Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 

2023-24 
ELA Academic Indicator 
CAASPP - 3rd-6th grade 

2019 CAASPP Students 
Meeting Standards (Pre-
Pandemic) 

2022 CAASPP results will 
be available in Fall 2022 
 

2023 CAASPP Results will 
be available in the Fall of 
2023 

2023 CAASPP Students 
Meeting ELA Standards 
 

2023 CAASPP 
3rd: 46.31% 
4th: 33.95 % 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

All students will Increase 
% at/above benchmark by 
at least 5% each year. 
 
 
        

 
All Students 39.71% 
3rd: 41.51% 
4th: 17.08% 
5th: 47.15% 
6th: 47.50 % 
 
2020-2021 CDE Message: 
Please Note - Due to 
factors surrounding the 
novel coronavirus (COVID-
19) pandemic, testing 
participation in 2020-21 
varied. Care should be 
used when interpreting 
results. 
 
2021 CAASPP Students 
Meeting Standards 
 
All Students 49.01% 
3rd: 39.79% 
4th: 41.48% 
5th: 46.45% 
6th: 43.57% 
 
Subgroups Meeting 
Standards 
 
SWDs: 15.48% 
ELs: 11.31% 
LIs: 36.39% 
 
 

2020-2021 CDE Message: 
Please Note - Due to 
factors surrounding the 
novel coronavirus (COVID-
19) pandemic, testing 
participation in 2020-21 
varied. Care should be 
used when interpreting 
results. 
 
CAASPP Students 
Meeting Standards 
 
All Students 49.01% 
3rd: 39.79% 
4th: 41.48% 
5th: 46.45% 
6th: 43.57% 
 
Subgroups Meeting 
Standards 
 
SWDs: 15.48% 
ELs: 11.31% 
LIs: 36.39% 
 
 
 
 

 
2022 CAASPP Students 
Meeting Standards 
 
All Students 21.38% 
3rd: 18.65% 
4th:  14.28% 
5th:  24.27% 
6th:  27.81% 
 
Subgroups Meeting 
Standards 
 
SWDs: 5.47% 
ELs: 5.86% 
LIs: 20.4% 
 

 
All Students 26.06% 
(+4.68) 
3rd: 21.03% (+2.38) 
4th: 27.61% (+13.32) 
5th: 24.27% (0) 
6th: 31.10% (+3.29) 
 
Subgroups Meeting 
Standards 
 
SWDs:  6.62% (+1.15) 
ELS: 7.14% (+1.28) 
LIs:  24.47% (+4.07) 
 
 
 

5th: 60.15% 
6th: 60.21 % 
 
Subgroups: 
SWD:  25.48% 
ELs: 21.31% 
LIs: 46.39% 
 
 
 
 

Math Academic Indicator 
CAASPP - 3rd-6th 
All students will increase 
% at/above benchmark by 
at least 5% each year. 
        

2019 CAASPP Students 
Meeting Standards (Pre-
Pandemic) 
 
All Students 22.70% 
3rd: 28.30% 
4th: 9.31% 
5th: 15.49% 
6th: 42.50% 
 
2020-2021 CDE Message: 

2022 CAASPP results will 
be available in Fall 
 
2020-2021 CDE Message: 
Please Note - Due to 
factors surrounding the 
novel coronavirus (COVID-
19) pandemic, testing 
participation in 2020-21 
varied. Care should be 

2023 CAASPP results will 
be available in the Fall of 
2023 
 
2022 CAASPP Students 
Meeting Standards 
 
All Students 12.01% 
3rd: 15.81% 
4th: 8.05% 
5th: 8.53% 

2023 CAASPP Students 
Meeting Math Standards 
 
 
 
All Students 20.46% 
(+8.45) 
3rd: 21.57% (+5.76) 
4th: 23.96% (+15.91) 
5th: 14.28% (+5.75) 
6th: 23.38% (+7.66) 

2023 CAASPP 
3rd: 44.69% 
4th: 29.84% 
5th: 34.25% 
6th: 48.51% 
 
Subgroups: 
SWD:  20.79% 
ELs:18.41% 
LIs: 30.32% 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

Please Note - Due to 
factors surrounding the 
novel coronavirus (COVID-
19) pandemic, testing 
participation in 2020-21 
varied. Care should be 
used when interpreting 
results. 
 
2021CAASPP Students 
Meeting Standards 
 
All Students 22.70% 
3rd: 39.74% 
4th: 35.87% 
5th: 30.09% 
6th: 30.76% 
 
Subgroups Meeting 
Standards 
 
SWDs: 10.79% 
ELs: 8.41% 
LIs: 20.32% 
 

used when interpreting 
results. 
 
CAASPP Students 
Meeting Standards 
 
All Students 33.76% 
3rd: 39.74% 
4th: 35.87% 
5th: 30.09% 
6th: 30.76% 
 
Subgroups Meeting 
Standards 
 
SWDs: 10.79% 
ELs: 8.41% 
LIs: 20.32% 
 

6th: 15.72% 
 
Subgroups Meeting 
Standards 
 
SWDs: 2.34% 
ELs: 1.87% 
LIs: 11.47% 
 

 
Subgroups Meeting 
Standards 
 
SWD: 5.11% (+2.77) 
ELS: 5.03% (+3.16) 
LIs: 19.41% (+7.94) 
 
 
 

Star Early Literacy 
All students will increase 
% at/above benchmark by 
at least 5% each year. 
 
*Fall 2021 Scores will be 
our baseline since all 
students were tested in 
person in a consistent test 
setting. 
        

2021 Spring                 
2021 Fall 
1st: 83%*                     1st: 
36% 
 
*many students took this 
assessment from home 
 
 

2022 Spring 
1st: 43% (+7%) 
 

2023 Spring 
1st: 52% (+9%) 
 

2023 Fall 
1st:  38% (-14% off from 
last spring) 
 
No Spring 2024 Results to 
Report Yet 
 

98% 

ESGI (Letter Sounds - 
Report Card Mark 3-4) 
All students will increase 
% at /above benchmark by 
at least 5% each year. 
 
Change metric to % 
correct answers 
 

2019-2020 Kindergarten: 
72% 
 
2021-22 Trimester 1 
Kindergarten: 86% correct  
(151 of 206 tested) 
 

2022 Trimester 3 
Kindergarten: 86% (no 
change for 151 of 206 
tested) 
 

2023 Spring Kindergarten: 
87% correct (+1) (119 of 
214 tested) 
 
Bellevue: (41 of 84 tested) 
75% correct 
Meadow View (55 of 98 
tested): 85% correct 

Fall 2023 All 
Kindergartens, except 
Kawana 54% correct 
 
Bellevue:  58% correct (-
17% off from last spring) 
Meadow View: 48% 
correct (-37% off from last 
spring) 

100% 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

*Trimester 1 of 2021-2022 
school year will be our 
baseline since all students 
were tested in person in a 
consistent test setting 
        

Taylor Mountain (73 of 75 
tested): 69% correct 
 

Taylor Mountain: 57% (-
12% off from last spring) 
 
No Spring 2024 Results to 
Report Yet 
 

Star Reading 
All students will increase 
% at/above benchmark by 
at least 5% each year. 
 
*Fall 2021 Scores will be 
our baseline since all 
students were tested in 
person in a consistent test 
setting. 
        

2021 Spring                 
2021 Fall (ENG) 
2nd: 39%*                   2nd: 
33% 
3rd: 34%*.                   3rd: 
33% 
4th: 23%*.                   4th: 
25% 
5th: 32%*.                   5th: 
23% 
6th: 24%*                    6th: 
23% 
*many students took this 
assessment from home 
 
 
 

2022 Spring (ENG) 
2nd: 41% (+8%) 
3rd: 32% (-1%) 
4th: 23% (-2%) 
5th: 23% (No change) 
6th: 22% (-1%) 
 
District 29% 
 
 
 
 
 
 
 
 
 

2023 Spring (ENG) 
2nd: 42% (+1) 
3rd: 34% (+2) 
4th: 33% (+10) 
5th: 30% (+7) 
6th: 34% (+12) 
 
District: 34% (+5) 
 

Fall 2023 (ENG) 
2nd: 37% (-5% off 
compared to last spring) 
3rd: 35% (+1% gain 
compared to last spring) 
4th: 35% (+2% gain 
compared to last spring) 
5th: 38% (+8% gain 
compared to last spring) 
6th:27% (-7% off 
compared to last spring) 
 
District 34% (At the same 
level as last spring) 
 
No Spring 2024 Results to 
Report Yet 
 

2nd: 54% 
3rd: 49% 
4th: 38% 
5th: 47% 
6th: 39% 
 

Star Math 
All students will increase 
% at/above benchmark by 
at least 5% each year. 
 
*Fall 2021 Scores will be 
our baseline since all 
students were tested in 
person in a consistent test 
setting. 
 
Includes Kawana students 
3-6 
        

2021 Spring.                
2021 Fall 
1st: 46%*                    1st: 
65% 
2nd: 32%*.                  2nd: 
31% 
3rd: 31%*                    3rd: 
50% 
4th: 23%*                    4th: 
29% 
5th: 25%*                    5th: 
35% 
6th: 38%*                    6th: 
33% 
*many students took this 
assessment from home 
 

2022 Spring 
1st: 42% (-23%) 
2nd: 35% (+4%) 
3rd: 39% (-11%) 
4th: 26% (-3%) 
5th: 40% (+5%) 
6th: 36% (+3%) 
 
District: 36% 
 

2023 Spring 
1st: 58% (+16) 
2nd: 53% (+18) 
3rd: 40% (+1) 
4th: 45% (+19) 
5th: 36% (-4) 
6th: 44% (+8) 
 
District: 47% (+11) 
 

Fall 2023 
1st: 66% (+8% gain 
compared to last spring) 
2nd: 49% (-4% off 
compared to last spring) 
3rd: 53% (+13% gain 
compared to last spring) 
4th: 40% (-5% off 
compared to last spring) 
5th: 46% (+10% gain 
compared to last spring) 
6th: 41% (-3% off 
compared to last spring) 
 
District 48% (+1% 
compared to last spring) 
 
No Spring 2024 Results to 
Report Yet 

1st: 61% 
2nd: 47% 
3rd: 46% 
4th: 38% 
5th: 40% 
6th: 53% 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

 
English Learner Progress 
(CA Dashboard) 
All students will increase 
% of English Learners who 
progressed at least one 
ELPI level by at least 5% 
each year. 
        

2021 ELPI 40.3 (LOW) 
 
2021 Percent of English 
Learners at Levels 3 = 
36% (81 students) 
 
2021 Percent of English 
Learners at Level 4 = 
15.56% (35 students) 
 

English Learner Progress 
Indicator will be calculated 
in Fall 2022 
 
2021 = ELPI 40.3 (LOW) 
 
2022 Percent of English 
Learners at Level 3 = The 
ELPI has combined levels 
1-3 on the CA Dashboard 
 
2022 Percent of English 
Learners at Level 4 = 2.5% 
 

English Learner Progress 
Indicator will be calculated 
in Fall 2023 
 
2022 = ELPI 54.9 
(MEDIUM) 
 
2.5% ELs maintained ELPI 
Level 4 
 
27.9% ELs maintained 
ELPI Levels 1, 2L, 2H, 3L, 
3H 
 
17.2% ELs decreased at 
least one ELPI Level 
 

English Learner Progress 
Indicator (ELPI) 
583 EL students 
 
2023 = 50.8%  making 
progress (-4.1%) 
 
1.2% ELs maintained ELPI 
Level 4 
 
32.2% ELs maintained 
ELPI Levels 1, 2L, 2H, 3L, 
3H 
 
16.6% ELs decreased at 
least one ELPI Level 
 
 

English Learner   Progress 
Indicator will be 55.3 or 
higher 

Reclassification Rate 
The % of reclassified EL 
students will increase by at 
least 5% each year. 
        

2020--21 Reclassification 
rate (CDE DataQuest) 
Bellevue: 8.9% 
Kawana: 7.7% 
Meadow View: 6.6% 
Taylor Mountain: 9.6% 
 
Bellevue Union 8.2% 
 

2021-2022 Reclassification 
Rate (CDE DataQuest) 
Bellevue: 10.9% (+2%) 
Kawana: 5.6% (-2.1%) 
Meadow View: 7.5% (.9%) 
Taylor Mountain: 11.6% 
(+2%) 
 
Bellevue Union 9.2% 
(+1%) 
 

The 2022-23 
Reclassification Rate is 
forthcoming but as of 
6/15/23, 121 students 
have been redesignated. 
 
Bellevue: 23 students 
Kawana: 18 students 
Meadow View: 42 students 
Taylor Mountain: 38 
students 
 

The 2023-24 
Reclassification Rate is 
forthcoming but as of 
1/29/24, 72 students have 
been redesignated. 
 
Bellevue:  24 students (+1 
student compared to last 
spring) 
Kawana:  5 students (-13 
students compared to last 
spring) 
Meadow View:  21 
students (-21 students 
compared to last spring) 
Taylor Mountain:   22 
students (-16 students 
compared to last spring) 
 

2023 Reclassification rate 
(CDE DataQuest) 
Bellevue: 23.9% 
Kawana: 22.7% 
Meadow View: 21.6% 
Taylor Mountain: 24.6% 
 
Bellevue Union 23.2% 
 

Implementation of the 
Standards including EL 
access to ELD standards 
(Local Indicator)        

Standard Met Standard Met Standard Met Standard Met "Standard Met" 

Instructional Materials 100% 100% 100% 100% Maintain 100% 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

Will maintain 100% of 
students with access to 
their own copies of 
standards-aligned 
instructional materials for 
use at school and home. 
        
# of Williams Complaints        0 0 0 0 0 
Highly Qualified Teachers 
(HQT) 
100% of our teachers will 
meet the criteria of HQTs. 
        

Standard Met Standard Met Standard Not Met; BUSD 
had 9 teachers who were 
not "Highly Qualified" 
during the 2022-23 school 
year. 

"Standard Not Met": 
Bellevue Union School 
District has 8 teachers who 
hold the following limited 
emergency permits: 

• 3 Provisional 
Internship 
Permits, 

• 4 Short-Term 
Staff Permits 

• 1 Variable Term 
Waivers/Substit
ute 

 

"Standard Met" 

Misassignment of 
Teachers 
There will be no teachers 
misassigned. 
        

Standard Met Standard Met Standard Not Met; BUSD 
had 9 teachers who were 
misassigned.  The district 
worked closely with the 
misassigned teachers to 
ensure that they would 
meet all State certification 
and licensure 
requirements at the grade 
level and subject area in 
which they had been 
assigned in a timely 
manner. 
 
All BUSD teachers not 
appropriately credentialed 
were enrolled in the 
required credential 
program and received 
regular support and 
coaching. The teachers 
were approved by the 

"Standard Met": 100% of 
teachers hold credentials 
and/or 
certificates/emergency 
permits that are 
appropriate to their 
assignment, including 
teachers in special 
education classes and 
dual immersion. 

"Standard Met" 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

Sonoma County Office of 
Education as being 
qualified to teach in the 
classroom while working 
towards certification. 
 

ESGI Math (Addition) 
All Kinder students will 
increase % at/above 
benchmark by at least 5% 
each year 
 
Change Metric to % of 
correct answers 
        

2021 Spring 
K: 51.7%** 
(Data gap for KS and SD) 
 

2022 Spring (Trimester 2) 
K: 88% 
K: 82% (SPAN) 
 

2023 Spring 
Kindergarten Results 
 
Kawana Springs (42 of 65 
tested): 81% correct 
Bellevue (48 of 84 tested): 
100% correct 
Meadow View (58 of 98 
tested): 85% correct 
Taylor Mountain: (47 of 75 
tested): 90% correct 
 
 

2023 Fall 
Kindergarten Results Not 
Available. Students are 
tested in this skill in the 
second and third 
trimesters. 
 
District 62% (21 of 197 
students tested) 
 
Bellevue  62% for 21 of 48 
students 
Kawana  Students not 
tested 
Meadow View Students 
not tested 
Taylor Mountain Students 
not tested 
 
No Spring 2024 Results to 
Report Yet 
 

66.7% 

Star Early Literacy 
Spanish 
All 1st Grade DI students 
will increase % at/above 
benchmark by at least 5% 
each year. 
        

1st: 25%*. 
*many students took this 
assessment from home 
 
 
2021 Fall (SPAN) 
1st: 21% 
2nd: 23% 
3rd: 36% 
 

2022 Spring 
1st: 15% (-6%) 
 
 
Students transition to the 
Star Reading Assessment 
in Spanish for grades 2 
and beyond 
 

2023 Spring 
1st: 15% (+0) 
 
Students transition to the 
Star Reading Assessment 
in Spanish for grades 2 
and beyond 
 

2023 Fall 
1st: 28% (+13% compared 
to last spring) 
 
Students transition to the 
Star Reading Assessment 
in Spanish for grades 2 
and beyond 
 
No Spring 2024 Results to 
Report Yet 
 

40% 

Star Reading Spanish 
All 2nd-6th Grade DI 
students will increase % 

2021 Spring 
2nd: 33%* 
3rd: 10%* 

2022 Spring 
2nd: 5% (-17%) 
3rd: 16% (-5%) 

2023 Spring 
1st: 25% (+20) 
2nd: 8% (-8) 

Fall 2023 (SPAN) 
2nd: 51% (+26% 
compared to last spring) 

2nd: 48% 
3rd: 25% 
4th: 48% 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

at/above benchmark by at 
least 5% each year. 
 
*Fall 2021 Scores will be 
our baseline since all 
students were tested in 
person in a consistent test 
setting. 
 
 
        

4th: 33%* 
5th: N/A 
6th: N/A 
*many students took this 
assessment from home 
 
2021 Fall (SPAN)** 
2nd: 22% 
3rd: 21% 
4th: 6% 
5th: 21% 
6th: 100% 
**Many students not tested 
 

4th: 8% (+2%) 
5th: 22% (+1%) 
6th: 27% (Discrepancy 
with data 2021) 
 
Kawana Springs: 12% 
 
 

3rd: 11% (-5) 
4th: 29% (+21) 
5th: 17% (-5) 
6th: 43% (+16) 
 
Kawana Springs: 22% 
(+10%) 
 

3rd: 17% (+9% compared 
to last spring) 
4th: 12% (-17% compared 
to last spring) 
5th: 35% (+18% compared 
to last spring) 
6th: 37% (-6% compared 
to last spring) 
 
Kawana Springs: 30% 
(+8% compared to last 
spring) 
 
No Spring 2024 Results to 
Report Yet 
 

5th: 32% 
6th: 37% 
 

Star Math Spanish 
All K-2 Grade DI students 
will increase % at/above 
benchmark by at least 5% 
each year. 
        

2021 Spring.                    
2021 Fall 
1st: 40%*                      1st: 
47% 
2nd: 60%*                     
2nd: 23% 
3rd: 14%*                      
3rd: 26% 
4th: N/A 
5th: N/A 
6th: N/A 
*many students took this 
assessment from home 
 

2022 Spring 
1st: 30% (-17%) 
2nd: 22% (-1%) 
3rd: Transitions to testing 
Math in English 
 
 
 

2023 Spring 
1st: 47% (+17) 
2nd: 38% (+16) 
3rd: Transitions to testing 
Math in English 
 

2023 Fall (SPAN) 
1st: 70% (+23% compared 
to last spring) 
2nd: 60% (+22% 
compared to last spring) 
3rd: Transition to Math in 
English 
 
No Spring 2024 Results to 
Report Yet 
 
 

1st: 55% 
2nd: 75% 
3rd: 29% 
4th: N/A 
5th: N/A 
6th: N/A 
 

ESGI Spanish DI 
(Letter/Sounds  Report 
Card Mark of 3-4)* 
 
Change Metric to % of 
correct answers 
        

2021 Spring 
K: 52% 
 
 

2022 Spring 
K: 72% 
 

2023 Spring 
K 87% 
 

2023 Fall 
K 73% (-14 compared to 
last spring) 
 
No Spring 2024 Results to 
Report Yet 
 

67% 

Broad Course of Study 
Including Programs 
Developed and Provided 
to Unduplicated Pupils and 
Students with Exceptional 
Needs        

Standard Met Standard Met Standard Met Standard Met "Standard Met" 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

The District's Chronic 
Absenteeism Rate will 
decrease by 3% annually        

2020-2021 
318 Students were 
chronically absent = 
20.1% 
 

2021-2022 Chronic 
Absenteeism Rate = 
43.8% 

The 2022-23 Chronic 
Absenteeism Rate is 
forthcoming. 
 
The 2021-2022 Chronic 
Absenteeism Rate as a 
point of comparison = 
43.8%. 
 

2022-23 Chronic 
Absenteeism Rate is 
33.3%. 
Declined 10.5 % 
 
 
 
 

The chronic absenteeism 
rate will decrease by 9% in 
year 3 of the LCAP cycle. 

The District's Attendance 
Rate will increase by 3% 
annually        

Due to the challenges of 
the COVID Pandemic, 
school attendance rates 
have experienced a 
significant decline. 
Information was not 
reported on the CA 
Dashboard in 2020-2021. 

Baseline Data: 
2021-2022= 87.48% 
 
Average Days Absent: 
18.3 
Excused Absences: 72.9% 
Unexcused Absences: 
23.9% 
 

The Attendance Rate data 
for the 2022-23 as of 
4/26/23 = 90.62% 

The Average Attendance 
Rate data up to 2-1-2024: 
 
District: 92.88% (+2.26%) 
 
Bellevue: 92.80% 
Kawana: 93.16% 
Meadow View: 92.58% 
Taylor Mountain: 92.99% 
 

The attendance rate will 
increase by 9% in year 3 
of the LCAP cycle. 

The Suspension Rate will 
be maintained at 0% or 
decrease by 3% annually        

2020-21 Percent of 
Students Suspended with 
One Suspension 
District: 0.0% 
 
 

2021-2022 Suspension 
Data 
 
District Suspensions: 31 
 
Site Suspensions: 
 
Bellevue - 12 
Kawana Springs - 3 
Taylor Mountain - 16 
Meadow View - 0 
 

2022-2023 Suspension 
Data will be forthcoming 
 
District Suspensions: 38 
 
Site Suspensions: 
 
Bellevue - 8 
Kawana Springs - 5 
Taylor Mountain - 14 
Meadow View - 11 
 

Suspension data up to 1-
31-24 
 
District Suspensions: 18 (-
20) 
 
Site Suspensions: 
 
Bellevue - 1 (-7) 
Kawana Springs -1 (-4) 
Taylor Mountain - 6 (-8) 
Meadow View - 10 (-1) 
 

The district will maintain 0 
suspensions in year 3 of 
the LCAP cycle. 

The Expulsion Rate will be 
maintained at 0% or 
decrease by 3% annually        

2020-21 Expulsion Rate 
District: 0.0% 
 

2021-2022 Expulsion Rate 
District:  0.0% 
 

2022-2023 Expulsion Rate 
District: 0.0% 
 

As of 1-31-24 Expulsion 
Rate still 0.0% 

The district will maintain 0 
expulsions in year 3 of the 
LCAP cycle. 

The percentage of 
students, parents, and 
staff who report a sense of 
school safety and 
connectedness through a 
district survey will increase 
by 5% annually.        

Baseline Data Coming in 
the 2021-22 School Year 

YouthTruth Survey 
administered to 1453 
respondents across 
multiple educational 
partners including parents, 
students, and staff. 
 

2022-23 YouthTruth 
Survey administered to 
1501 respondents across 
multiple educational 
partners including parents, 
students, and staff. 
 

2023-2024 YouthTruth 
Survey was administered 
in January 2024. Data 
from this survey will be 
shared in the Annual 
Update. 

The percentage of 
students, parents, and 
staff who report a sense of 
school safety and 
connectedness will 
increase by 15% at the 
end of the LCAP cycle. 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

Engagement for Families: 
(School Connectedness) = 
73% 
School Safety for Families: 
67% 
 
Belonging for Students: 
(School Connectedness) = 
52% 
Relationships for Students 
(School Safety)= 75% 
 
Culture for Staff (School 
Connectedness)  = 70% 
Relationships for Staff 
(School Safety) = 85% 
 
 

Engagement for Families: 
(School Connectedness) = 
76% 
School Safety for Families 
= 64% 
 
Belonging for Students: 
(School Connectedness) = 
27% 
Relationships for Students 
(School Safety)= 73% 
 
Culture for Staff (School 
Connectedness)  = 74% 
Relationships for Staff 
(School Safety) = 87% 
 

The Percent of Students 
Meeting A-G 
Requirements        

N/A N/A N/A N/A N/A 

The Percent of Students 
Who Have Successfully 
Completed  CTE Course 
Requirements        

N/A N/A N/A N/A N/A 

The Percent of Students 
Who Have Completed 
Either A-G or CTE Course 
Requirements        

N/A N/A N/A N/A N/A 

The Percent of Students 
Demonstrating College 
Preparedness        

N/A N/A N/A N/A N/A 

The Percent of Students 
Who Passed an AP Exam        

N/A N/A N/A N/A N/A 

High School Graduation 
Rate        

N/A N/A N/A N/A N/A 

High School Drop Out 
Rate        

N/A N/A N/A N/A N/A 

Middle School Drop Out 
Rate        

N/A N/A N/A N/A N/A 
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Actions & Measuring and Reporting Results 

Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

1.1 Goal 1.1 Improve Instruction 
through Professional 
Development & Professional 
Learning Communities 
In order to develop leadership 
capacity, the district will provide 
professional development for 
administrators and staff to ensure 
the strategies developed to support 
unduplicated pupils are 
implemented and expanded.  This 
professional development will 
include trainings related to the ELD 
standards and strategies for 
supporting English Language 
development, the district’s writing 
program, SIPPS phonics 
curriculum, Social Emotional 
Learning (SEL) curriculum, and 
professional learning community 
implementation. 
 
MATH 
 
The professional development will 
occur throughout the summer and 
the school year, and will utilize 
three additional days negotiated 
with the district’s labor partners.  
The District will partner with the 
California Education Partnership to 
provide professional development 
throughout the 2023-24 school 
year. 
 
To ensure general education 
teachers have additional access to 
collaboration time to plan 
intervention, review student data, 
and develop enhanced instructional 
strategies to support unduplicated 
students through Tier 1 instructional 

X 
 
 

Yes     Fully Implemented BUSD has provided a 
great deal of professional 
development 
opportunities to all staff 
throughout the year, 
including, but not limited 
to GLAD, Number Talks, 
Phonemic Awareness, 
Science of Reading, 
Trauma Informed 
Instruction, etc. 
 
In addition, each grade 
level has had two full 
days to work towards 
coherence; identifying 
the math priority 
standards, identifying 
common assessments 
and rubrics for scoring, 
and creating a curriculum 
map. 
 

 
 
BUSD 
Professional 
Development 
Plan 2023-2024 
https://docs.goo
gle.com/docum
ent/d/1vbCvekE
aw2Zu-
ZUGPdeez9s0I
KRoQhrhEicxldI
fz8I/edit?usp=s
haring 
 

$677,497.00 $566,071        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

strategies, the district employs 
Physical Education teachers to 
meet the physical education minute 
requirements and provide teachers 
with additional collaboration time. 
       
 
 
 
 

1.2 Goal 1.2 Improve Curriculum and 
Assessment Support 
The District will purchase 
supplemental curriculum to 
enhance and strengthen instruction 
specifically in mathematics and 
science.  In addition to 
supplemental curriculum, the 
District will adopt district-wide 
common assessments and 
progress monitoring tools to ensure 
unduplicated students are 
maintaining grade level status.  The 
district will purchase software 
licenses and materials to support 
English and mathematics 
competency and acceleration. 
 
The District will implement the use 
of Developmental Reading 
Assessments (DRA) to help monitor 
student progress.  Staff will be 
supported through the use of 
substitute teachers in order to 
complete the assessments and 
provide necessary interventions. 
 
In order to provide oversight of 
specific programs, administrative 
staff will provide differentiated 
supports to ensure high-quality 
instruction for diverse ELs (LTELS, 
RFEPs, and Newcomer ELs); 

X 
 
 

Yes     Fully Implemented To support Math 
learning, all teachers 
were provided Math for 
Love games. They also 
were given the Number 
Talks book.  Teachers 
who requested it were 
also given the Building 
Thinking Classrooms 
book. Reflex Math was 
purchased to support 
students in learning their 
math facts.Other 
programs such as 
Freckle Math is also 
available for all grade 
levels. 
 
All teachers in grades 2-
6 were provided DnA 
training in order to 
support their work with 
creating common 
assessments in order to 
better progress monitor. 
 
All teachers were trained 
in using the DRA and 
were given sub time in 
order to assess their 
students' reading 
progress. 
 

 $343,564.00 $232,501        



Monitoring Goals, Actions, and Resources for the 2023-24 LCAP for Bellevue Union School District Page 13 of 25 

Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

design and implement a substantial 
and sustained ongoing professional 
learning plan to ensure staff 
understand best practices for ELs; 
and ensure the ELD program will be 
implemented as described in the 
English Learner Master Plan with 
appropriate curricular resources. 
 
To ensure unduplicated pupils have 
access to experiential learning 
activities, the district will provide 
funding for students to attend 
outdoor education and other 
learning opportunities. 
       
 
 
 
 

TK-3rd Grade teachers 
received GLAD training 
in order to support 
students in ELD and LA. 
 

1.3 Goal 1.3 Improve Overall Student 
Academic Support 
To address additional academic 
support for students, the District will 
utilize literacy paraprofessionals 
and instructional assistants to guide 
unduplicated students. Through 
reinforcing research based 
instructional strategies with small 
groups, students will have greater 
opportunity to practice their learning 
and develop an increased 
understanding of concepts taught 
throughout the school year. 
 
In order to prepare unduplicated 
pupils for success in a pre-Kinder 
and Kinder setting, the District is 
expanding its early intervention and 
prevention program by providing 
young learners additional academic 
time and social-emotional supports 

X 
 
 

Yes     Partially 
Implemented 

Lit paras support 
unduplicated students in 
intervention blocks to to 
help them attain grade 
level standards. 
 
All schools have TK 
classes.  Two of our 
schools have 2 TK 
classes. All of our 
schools are serving 
some 4 year olds. 
 
After-school tutoring 
sessions are happening 
at the school site to 
serve our unduplicated 
students in either 
literacy, math, or 
language development. 
 
All of our unduplicated 
students have access to 

 $1,873,018.00 $1,706,340        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

in a classroom setting beyond what 
is legislatively mandated. 
 
Additional opportunities for 
academic tutoring will be provided 
after school by district staff. 
 
Support staff will be available for 
integrating technology into the 
classroom and assisting 
unduplicated students’ families with 
technology questions and needs. 
 
Additional equipment, hardware, 
and software licenses have been 
purchased to enhance progress 
monitoring, tutoring, internet 
access, and primary language 
resources. 
       
 
 
 
 

technology to support 
their learning in all 
subject areas. They have 
access to adaptive 
programs in language 
arts and math to build 
their knowledge base. 
 

1.4 Goal 1.4 Improve English 
Learners Support 
To strengthen the English 
Language Development program, 
the district will continue to provide 
professional development for staff 
through effective ELD strategies 
and GLAD training.  Additional 
instructional assistants have been 
hired to support English Learners, 
considered Newcomers, through 
small group instruction and 
guidance that reinforces concepts 
that are taught throughout the 
school year. 
 
Curricular software will be 
purchased to help with language 
acquisition and a student 

X 
 
 

Yes     Fully Implemented All TK- 3rd grade 
teachers have been fully 
trained in Guided 
Language Acquisition 
Design (GLAD) in order 
to better support our 
English learners. 
 
In addition, Newcomer 
IAs have been hired to 
support our immigrant 
students in learning 
English.  Rosetta Stone 
was also purchased to 
support these students 
and to monitor progress. 
 
Ellevation has helped our 
district to better serve our 

 $18,000.00 $0        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

information system will be utilized to 
monitor English Learner progress. 
 
Staff and key stakeholders will be 
identified to review the English 
Learner Master Plan to ensure 
adherence to state and federal 
regulations. 
       
 
 
 
 

English learners through 
regular progress 
monitoring. 
 
BUSD now has a Board 
adopted English Learner 
Master Plan. 
 

1.5 Goal 1.5 Improve Student 
Academic Support 
This action has been addressed in 
Action 1.3       
 
 
 
 

X 
 
 

Yes     Partially 
Implemented 

See Action 1.3   $0        

1.6 Goal 1.6 Recruit and retain highly 
qualified staff 
Recruit and retain highly qualified 
staff by partnering with the North 
Coast School of Education and 
providing professional development 
through the North Coast Teacher 
Induction Program.  Master teacher 
mentorship is provided to new 
teachers through the district’s 
teaching staff.       
 
 
 
 

X 
 
 

Yes     Fully Implemented Currently 12 of our 
teachers are supported 
through the North Coast 
Teacher Induction 
Program. All of these 
teachers are mentored 
by our veteran teachers. 

 $42,250.00 $38500        

 
Goal 2 
Goal Description 
Goal 2: Increase Connectedness, Involvement and Positive School Environments 
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Ensure a positive and respectful school climate for students, staff and families which includes positive school cultures, safe, secure accessible and efficient 
classrooms, facilities and grounds. 
Goal 2.1 Improve Family Engagement 
Goal 2.2 Improve Student Engagement 
Goal 2.3 Improve Social Emotional Support 
Goal 2.4 Improve Learning Environments 
         

 

Expected Annual Measurable Objectives 
Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 

2023-24 
2.1: Increase Parent 
Engagement by 5% based 
on attendance rosters at 
District Events (i.e. ELAC, 
DELAC, Strategic Planning 
Meetings, Parent 
Meetings, Family Events )        

.06% (approximately) The current Metric is 
challenging. Moving 
forward we will use the 
YouthTruth Survey data. 
This year parents scored 
BUSD higher than 73% 
(blue) of other schools in 
the comparative dataset,  
which indicates that BUSD 
families view the degree to 
which families are 
engaged in their school 
and empowered to 
influence decision making 
as a strength. 

In the 2022-2023 
administration of the Youth 
Truth survey,  parents 
scored BUSD higher than 
76% of other schools in 
the 
comparative dataset of 
Engagement,  which 
indicates that BUSD 
families view the degree to 
which families are 
engaged in their school 
and empowered to 
influence decision making 
as a strength. 
 

Do not yet have 
YouthTruth data to share 
for this outcome. 

80% of Families score 
Engagement as a strength 
for the district 

2.1 Increase effective 
parent communication 
 
        

20% participation in 
surveys 

Goal Met Year 1: 
39% of our 1461 students' 
families participated in our 
first YouthTruth Parent 
Survey this 2021-2022 
school year. 
 

Goal Met Year 2: 
48% of our 1215 students' 
families participated in the 
second administration of 
the Youth Truth Parent 
Survey during the 2022-
2023 school year. 
 

Do not yet have 
YouthTruth data to share 
for this outcome. 

35% participation in 
surveys 

2.1 Increase Parent 
Education Opportunities by 
Adding Additional 
Trainings Annually and 
Partnering with SRJC to 
Provide Adult Education 
Courses On Site        

Currently Parent Education 
consists of regular 
ELAC/DELAC meetings 
only 

~10 parents attended the 
positive parenting class 
provided by CPI. 

The district was unable to 
retrieve the number of 
parents who attended the 
fall semester due to 
FERPA issues. 
 

The district was unable to 
retrieve the number of 
parents who attended the 
fall semester due to 
FERPA issues. 
 

The percentage of parents 
enrolling and attending 
classes will increase by 
10% annually. 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

Additional trainings to 
support parents with 
partnering with the district 
were held at sites, and the 
Santa Rosa Junior College 
offered 3 courses in the fall 
and 4 courses in the 
spring. 
 

Additional trainings to 
support parents with 
partnering with the district 
were held at sites, and the 
Santa Rosa Junior College 
offered 3 courses in the fall 
and will offer 3courses in 
spring 2024. 
 

2.2 Build stronger 
relationships with Key 
Educational Partners        

District will utilize the 
YouthTruth Survey to 
measure feelings of 
connectedness to school 
and the degree to which 
educational partners feel 
they are involved in 
decision making 

The 2021-2022 YouthTruth 
Survey Data Results 
indicate that 75% of 
students, 89% of parents, 
and 85% of staff reported 
positive relationships with 
their school. 
 
73% of Parents reported 
that they felt involved in 
decision making. 
 

The 2022-2023 YouthTruth 
Survey Data Results 
indicate that 73% of 
students, 88% of parents, 
and 87% of staff reported 
positive relationships with 
their school. 
 
76% of Parents reported 
that they felt involved in 
decision making. 
 

Do not yet have 
YouthTruth data to share 
for this outcome. 

Educational Partner 
perceptions through the 
administration of the 
YouthTruth Survey 
regarding school 
connectedness and 
degree to which they feel 
involved in decision 
making will increase by 
15% in positive responses 
in year 3 of the LCAP 

2.2 Continue to Implement 
Positive Behavior 
Interventions and Supports 
(PBIS) Frameworks to 
Reduce Discipline and 
Suspensions by 3% 
Annually        

The District's behavior 
management system is 
being enhanced 
collaboratively with key 
educational partners 

All staff will be trained in 
Character Strong. School 
counselors, psychologists, 
and other school staff may 
be trained or retrained in 
PBIS. Key staff will need to 
be trained in SWIS as well 
for tracking behavior and 
discipline. 
 
In the YouthTruth Survey 
Parents ranked BUSD 
higher than 75% of other 
schools in the comparative 
data set for the question, 
"Is Discipline Fair?" 
Teachers ranked this 
question 63% 
 
52% of students reported 
feeling welcomed at their 
school and 75% of 
students reported that they 

All staff were trained in 
Character Strong during 
district professional 
development prior to the 
start of the school year. 
School counselors, 
psychologists, and other 
school staff may be trained 
or retrained in PBIS. Key 
staff will need to be trained 
in SWIS as well for 
tracking behavior and 
discipline. 
 
In the YouthTruth Survey 
Parents ranked BUSD 
higher than 69% of other 
schools in the comparative 
data set for the question, 
"Is Discipline Fair?" 
Teachers ranked this 
question 60%. 
 

All certificated staff 
received training in PBIS. 
The SWIS system has 
been in the process of 
reimplementation. 
Additional staff members 
have been trained on how 
to enter the data. Faculty 
and staff will be retrained 
on the referral form. SWIS 
data has been consistently 
collected at one site. This 
will move to a district wide 
implementation in early 
March. 
 
 

Increase students' sense 
of belonging and 
relationships on the 
YouthTruth Survey by 9% 
and fully implement PBIS 
and the SWIS data 
system. 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

feel they receive support 
and personal attention 
from their teachers. 
 

27% of students reported 
feeling welcomed at their 
school and 73% of 
students reported that they 
feel they receive support 
and personal attention 
from their teachers. 
 

2.2 Increase Visual and 
Performing Arts (VAPA) 
offerings and increase the 
percentage of students 
attending offerings by 10% 
annually        

Violin Program at one site 
Chorus at all sites 
 
 

Violin program grew to two 
sites and chorus continues 
at all sites. 
 
In the 2021-2022 school 
year, 27 students across 4 
sites participated in the 
violin program and 109 
students participated in the 
chorus program. 
 

There was a significant 
increase in the performing 
arts offerings at all four of 
the school sites. 
 
The district contracted with 
a number of musical 
professionals to provide a 
variety or choral and 
instrumental offerings to all 
students and grade levels. 
 
In the 2022-23 school 
year, 0 students across the 
4 sites participated in the 
violin program due to the 
District's inability to hire an 
instructor, and 
approximately 15 students 
participated in the chorus 
program. 
 
In the 2023-24 school 
year, BUSD will offer the 
following Visual and 
Performing Arts programs: 
 
TK-3: Lower grade music 
6th Grade: Digital music 
and song writing 
4th-5th Grade: Marimba 
during school 
6th Grade: Marimba after 
school 
 

All BUSD Students have 
experienced the following 
this school year: 
 
TK-3: Lower grade music 
6th Grade: Digital music 
and song writing 
4th-5th Grade: Marimba 
during school 
6th Grade: Marimba after 
school 
 

Student attendance in 
VAPA offerings will 
increase by 30% at the 
end of the LCAP cycle. 
 
 



Monitoring Goals, Actions, and Resources for the 2023-24 LCAP for Bellevue Union School District Page 19 of 25 

Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

2.2 Provide additional 
sports programs and 
increase the percentage of 
students participating by 
10% annually        

Due to COVID no sports 
programs are available 

Basketball teams were 
formed at all schools for 
the basketball program. 
 
Baseline data will be 
gathered in the 2022-23 
school year 
 

Basketball Participation 
 
Bellevue 
Boys' Team: 20 
Girls' Team: 25 
 
Kawana Springs 
Co-ed Team: 20 
 
Meadow View 
Boys' Team: 20 
Girls' Team: 19 
 
Taylor Mountain 
Boys' Team: 21 
Girls' Team: 17 
 
Addition: Volleyball, Girls 
on the Run 
 

Basketball Participation 
 
Bellevue 
Boys' Team: 19 
Girls' Team: 20 
 
Kawana Springs 
Co-ed Team: 21 (18 boys, 
3 girls) 
 
Meadow View 
Boys' Team: 20 
Girls' Team: 20 
 
Taylor Mountain 
Boys' Team: 20 
Girls' Team: 20 
 
Addition: Volleyball (58 
girls total from BV, MV, 
TM), Girls on the Run (22 
girls total from KS and MV) 
 

Sports programs at each 
site facilitated by a sports 
leader 
 
Student attendance in 
sports offerings will 
increase by 30% at the 
end of the LCAP cycle. 
 
 

2.3 Provide Additional 
Social Emotional Support 
to increase group sessions 
for students and increased 
classroom presentations.        

0 District School 
Counselors 

BUSD hired 4 school 
counselors. One for each 
site. 

BUSD continued to employ 
4 school counselors. 

BUSD continued to employ 
4 school counselors, 1 per 
site. Counselors provide 
classroom guidance, small 
group intervention and 
individual counseling. 

4 school counselors, 1 per 
site 
 
 

2.4 Improve Learning 
Environments in order to 
ensure all students have 
access to optimal learning 
environments and facilities 
as measured by the FIT 
(Facilities Inventory Tool) 
maintaining "Good Repair 
Standards"        

2020-2021 FIT survey 
reported all schools met 
"Good Repair Standard" 

2021-2022 FIT survey 
reported all schools met 
"Good Repair Standard" 

2022-23 FIT survey 
reported all schools met 
"Good Repair Standard" 

2023-24 FIT survey 
reported all schools met 
"Good Repair Standard" 

All schools will continue to 
maintain "Good Repair 
Standard" 

2.5 Increase School 
Attendance Through Home 
to School Transportation 
as measured by a 
decrease in the chronic 

Chronic Absenteeism 
Rate: 20.1% 

2021-2022 Chronic 
Absenteeism Rate: 43.8% 

The 2022-2023 Chronic 
Absenteeism Rate: 33% 

In addition to 
transportation, the district 
has implemented 
additional measures to 
reduce chronic 
absenteeism through the 

The chronic absenteeism 
rate will decrease by 6%. 
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Metric Baseline Year 1 Outcome Year 2 Outcome Mid-Year Outcome Data Desired Outcome for 
2023-24 

absenteeism rate by 2% 
annually.        

district family engagement 
facilitator and contractor 
support. 
 
Chronic Absenteeism 
Rate: 
24.89% thus far for the 23-
24 school year. 
 

 
Actions & Measuring and Reporting Results 

Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

2.1 Goal 2.1 Improve Family 
Engagement 
To increase family engagement and 
participation throughout the district 
and school sites, the District has 
employed Family Engagement 
Facilitators (FEF) to build positive 
relationships and increase 
communication.  By offering 
translation services to parents of 
English Language Learners and 
supporting additional translation 
services, the District will enhance 
school to home communication. 
 
The District will also secure a 
district-level Family Engagement 
Facilitator (FEF) to support 
improving student attendance 
among the four sites.  The District 
FEF will work in conjunction with 
the SARB Coordinator to ensure 
families are supported and help 
address the challenges associated 
with absenteeism. 
 
The District will offer parent 
trainings to increase the 
understanding of potential options 

X 
 
 

Yes     Partially 
Implemented 

The Family Engagement 
Facilitators (FEF) provide 
translation services to 
our Spanish speaking 
families at all parent 
meetings and in the 
school office as parents 
come in for assistance. 
 
BUSD also hired a 
district FEF to support 
families dealing with 
chronic absenteeism. 
 
BUSd has provided 
parent trainings via the 
English Language 
Advisory Committee and 
District English 
Language Advisory 
Committee meetings as 
well as through school 
sponsored Family Nights. 
However, BUSD did not 
implement the PIQE 
institute for families due 
to scheduling challenges. 
 

N/A $356,002.00 $351,614        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

for student academic and career 
pathways through the PIQE (Parent 
Institute for Quality Education) 
Institute and district-led offerings. 
 
The District will ensure 1:1 
technology access to bridge the 
digital divide and ensure that 
unduplicated students have the 
same access to 21st century digital 
tools and high-speed internet as all 
students. This action includes 
providing students with a 
Chromebook to use at home, direct 
support to families with technology 
access, and hotspots for students 
who need wireless connectivity. 
       
 
 
 
 

BUSD provides 1:1 
technology access to all 
students and provides 
hotspots to students who 
need this for wireless 
connectivity for learning. 
 

2.2 Goal 2.2 Improve Student 
Engagement 
In order to improve student 
engagement, build relationships, 
and address issues of absenteeism 
and discipline, the District has taken 
steps to create a robust student 
support system.  Administrative 
staff will continue to provide tools 
and training for the implementation 
and integration of the Social 
Emotional Learning curriculum 
(Character Strong).  With the 
continued implementation of this 
curriculum, staff will build the 
capacity to shape positive and 
trauma informed learning 
environments for students. 
 
In the 2023-2024 school year, 
additional Tier II curriculum will be 

X 
 
 

Yes     Partially 
Implemented 

CharacterStrong 
continues to 
implementation in 
classrooms and across 
sites. Additional 
information is included in 
district newsletters for 
the parents and staff. 
The counselors are 
utilizing the Tier II 
intervention curriculum 
with small groups. 
CharacterStrong is fully 
implemented across the 
district. 
 
Three trauma informed 
trainings have been 
offered to certificated 
staff this year. A PBIS 
professional 

Wednesday 
District 
Professional 
Development 
Schedule: 
https://docs.goo
gle.com/docum
ent/d/1cBRVLS
6-
dKUp03vu6pJrr
5mO8wffA4yP8
skOflsLiEo/edit?
usp=sharing 
 

$219,525.00 $174,453        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

implemented by the school 
counselors. 
 
In order to continue to gather data 
and monitor the effectiveness of the 
curriculum, the SWIS student data 
system will track discipline incidents 
and gather information regarding 
discipline trends or patterns to help 
address concerns.  In addition to 
the SWIS system, the District will 
continue to use the Youth Truth 
survey and review data gathered to 
support the social emotional well-
being of the students. 
       
 
 
 
 

development was 
provided for all 
certificated staff. 
 
SWIS is in the 
implementation process. 
Additional training has 
been completed for data 
entry, IT support. This 
implementation is still in 
process. 
 

2.3 Goal 2.3 Improve Social 
Emotional Support 
Student supervisors and a school 
psychologist are providing 
additional supervision and support 
for unduplicated students.  Student 
supervisors serve additional points 
of contact and connection for 
students. In their roles, student 
supervisors build upon a climate of 
safety and develop relationships 
with students who are struggling 
and/or would benefit from 
mentoring. As adults supervising 
outside the classroom, student 
supervisors are able to note the 
additional needs of our 
unduplicated students and 
communicate those needs to 
administrative and teaching staff to 
have those needs addressed. 
 

X 
 
 

Yes     Fully Implemented There are some 
inaccuracies is the Action 
Title and Description. 
 
The school counselors 
support the social 
emotional well-being of 
unduplicated students at 
all four school sites and 
ensure students are 
attending school and 
thriving academically. 
They do this through 
classroom guidance 
lessons, small group and 
individual counseling. 
They help connect 
families to outside 
sources if needed. The 
school counselors are 
focused on providing 
preventative and 
intervention support to 

N/A $1,167,637.00 $1,139,004        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

The school psychologist is focused 
on providing preventative and 
intervention support to address the 
mental health needs of 
unduplicated students.  The school 
psychologist provides counseling 
services, self-harm prevention, and 
suicide risk assessment.  The 
school psychologist also attends 
mental health team meetings, and 
serves as a participant on the PBIS 
committee. 
 
School counselors will support the 
social emotional well-being of 
unduplicated students at all four 
school sites to ensure students are 
attending school and thriving 
academically and socially. 
       
 
 
 
 

address the mental 
health needs of 
unduplicated students 
and will partner with 
school psychologists as 
needed. 
 
The school counselors 
and school psychologists 
partner in supporting 
self-harm prevention and 
suicide risk assessment. 
Both attend mental 
health team meetings, 
PBIS committee. School 
counselors participate in 
the student services 
committee. 
 
As of 2/14/24, school 
counselors have 
provided classroom 
guidance lessons to all 
classrooms in the district. 
This supports Tier one 
for every student in the 
district. Additionally, they 
provided individual 
services to 152 students, 
group services to 73 
students and support 129 
students as part of the 
Safe Schools 
Ambassadors program. 
 
School supervisors 
support unduplicated 
students at all four 
school sites. 
 

2.4 Goal 2.4 Improve Learning 
Environments 

X 
 
 

Yes     Fully Implemented Additional teachers were 
hired at Kawana in order 
to support unduplicated 

N/A $979,076.00 $1,036,755        
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Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

In order to support student 
academic success and avoid 
combination classes at Kawana 
Springs, the District is committed to 
reducing class size in grades K-3 
beyond what is mandated by the 
state.  The smaller than mandated 
class sizes allow staff to focus on 
addressing unduplicated students 
that are struggling to maintain 
grade level status. 
 
To address stakeholder feedback 
and input the District established a 
dual language program at Kawana 
Springs Elementary School.  The 
dual immersion program expands 
opportunities for students to 
participate in a setting that develops 
bilingual and biliterate students, 
with a focus on serving 
unduplicated pupils. Investments 
support program design/refinement, 
supplementary instructional 
materials, and professional 
development and coaching for staff. 
 
As a choice program for students, 
the District is committed to 
maintaining the dual immersion 
structure with a specific teacher 
ratio despite potential enrollment 
shortages. 
       
 
 
 
 

students in maintaining 
grade level status. 
 
 

2.5 Goal 2.5 
Increase School Attendance 
Through Home to School 
Transportation 
 

X 
 
 

Yes     Fully Implemented The district provides 
home to school 
transportation to students 
to support unduplicated 

N/A $828,000.00 $478,769        



Monitoring Goals, Actions, and Resources for the 2023-24 LCAP for Bellevue Union School District Page 25 of 25 

Goal # 
Action # 

Action Title and 
Description Contributing Implementation 

Level Mid-year Outcome Data 

Other 
Data/Evidence 

(qualitative, 
quantitative, 

artifacts) 

Total Funds 
Budgeted 

Mid-Year 
Expenditures 

The District will provide home to 
school transportation to ensure 
increased school attendance and 
participation for unduplicated 
students.  As a significant 
component of the attendance 
intervention program, home to 
school transportation provides 
unduplicated families who are 
struggling with absenteeism a 
means of access to avoid missed 
instructional time.       
 
 
 
 

students' regular school 
attendance. 

 
 



Bellevue Union School District 
 

Agenda Item for Board Meeting of February 20, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: Consider Approval of E-Rate Proposals for 2024 E-Rate Funding 
 
Prepared By:  Ryan Green, Director of Technology 
 
 
Background: E-Rate is a federal program supporting the infrastructure capabilities of Schools 
and Libraries. The program helps us in two ways, with Category 1 funding and Category 2 
funding. BUSD currently has $22,150.00 Category 2 funds available. The district must pay 15% 
of any project cost directly and the remaining 85% is paid out of the fund. BUSD worked with E-
Rate consultant Rich Tunheim and drafted a series of proposals that were issued via the E-Rate 
USAC system. We received a number of proposals in return and after conferring with our E-Rate 
consultant we have included the recommended proposals and supporting documents. 
 
Uninterruptible Power Supply 
ArcWorks 
 
Not to exceed $25,118.76 
Total cost to district $6,290.72 
 
Recommended Action: 
Approval of Provided E-Rate Proposals 
 
Supporting Documents: 
Arcworks FY24 Bellevue Union School District UPS.pdf 
 
 
 
 

https://drive.google.com/file/d/1_KDHrqytieFOIo2CafzG5glSrPLi-7P-/view?usp=drive_link














Bellevue Union School District 
 

Agenda Item for Board Meeting of February 20, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: Consider Approval of Resolution No 13 to Establish Capacity Limits for 

Class Sizes and Special Programs 
 
Prepared By:  Michael Kellison, Superintendent 
 
 
Background:  
The purpose of this resolution is to establish, on an annual basis, capacities for various grades, 
special classrooms, and special programs. The purpose of adoption of such a resolution is to 
assist our district, when granting or denying interdistrict transfers, so that the District has 
established capacities prior to making determinations about space. While cost exceeding the 
income brought in by a student has been found by the Office of Civil Rights (“OCR”) to not be a 
legitimate basis for denying an interdistrict permit if this disproportionately impacts a protected 
class, such as students with disabilities, a lack of space for the student has been accepted by OCR 
as non-discriminatory and permissible reason for a denial. In the case of special day classes, 
resource programs, and other special programs, it is particularly helpful to have capacities 
established, so that a district’s denial of an interdistrict transfer due to lack of capacity is 
supported by a concrete determination based on reality, not speculation.  Additionally, the class 
size limits established in this resolution support the need to ensure district students have priority 
for access to other impacted programs and grade levels.  
 
 
Recommended Action: 
Approval of Resolution No 13 to Establish Capacity Limits for Class Sizes and Special Programs 
 
 
Supporting Documents: 
Resolution No 13 to Establish Capacity Limits for Class Sizes and Special Programs 



BEFORE THE GOVERNING BOARD OF THE  
 

BELLEVUE UNION SCHOOL DISTRICT 
 

SONOMA COUNTY, CALIFORNIA 
 

 
RESOLUTION NO. 13 

 
In the Matter of School and )   
Classroom Capacity Limits ) 
for Purposes of Granting or ) 
Denying an Interdistrict ) 
Transfer Request  ) 
 
 WHEREAS the Board hereby finds that it is in the best interest of the BELLEVUE 

UNION SCHOOL DISTRICT that the District meet its obligation to serve residents before using 

its resources to serve new students who transfer into the District through an interdistrict transfer 

agreement and/or permit; 

 WHEREAS the Governing Board of this District supports providing out-of-District 

students with an in-District placement where possible pursuant to an interdistrict transfer 

agreement and/or permit; 

 WHEREAS to accomplish these goals, it is necessary for the District to determine 

whether there is space for new students in all classroom settings, ranging from general education 

to special education; 

WHEREAS, determination of limitations on capacity for purposes of interdistrict 

transfers exist to allow for in-District residential growth after interdistrict transfer requests have 

been processed; 

 WHEREAS, lack-of-space is a recognized, legitimate basis for denying a new 

interdistrict transfer request; 

  



 NOW, THEREFORE, BE IT RESOLVED by the Governing Board of the BELLEVUE 

UNION SCHOOL DISTRICT that the District hereby sets forth criteria for denying an 

interdistrict transfer request due to lack of space for the 2024-25 school year:  

1. Classes at the relevant grade level may be deemed to be full for purposes of interdistrict 

transfers when Transitional Kindergarten reaches 16 students or Grades K-3 reach 18 

students or Grades 4-6 reach 25 students; 

2. For resource specialist programs, in addition to considerations of grade level and district 

capacity, a resource specialist program may be deemed full when all 1.0 full time 

equivalent (“FTE”) RSP case managers’ caseloads are higher than 20:1, or, where a RSP 

is not 1.0 FTE, a prorated ratio based upon the fraction of FTE the RSP is hired to teach; 

3. For special day class (“SDC”) students, in addition to considerations of grade level and 

district capacity: 

a. A Mild-to-Moderate SDC may be deemed full for purposes of interdistrict 

transfers when the student:teacher ratio exceeds 4:1. 

b. A Moderate-to-Severe SDC may be deemed full for purposes of interdistrict 

transfers when the student:teacher ratio exceeds 3:1. 

c. An autism SDC will be deemed full for purposes of interdistrict transfers when 

the student:teacher ratio exceeds 3:1. 

4. For new programs or classes, the Superintendent or his/her designee may establish 

capacities for purposes of interdistrict transfers. 

  

 



The foregoing Resolution was adopted by the Governing Board of the BELLEVUE 

UNION SCHOOL DISTRICT on the 20 day of February, 2024, by the following vote: 

 AYES:  ___________ 

 NOES:  ___________ 

 ABSENT:  ___________ 

      ___________________________________ 
      President, Governing Board 
 
 
 I, ____________________________, Clerk of the Governing Board of the BELLEVUE 

UNION SCHOOL DISTRICT do hereby certify that the foregoing Resolution was regularly 

introduced, passed and adopted by the Governing Board at its meeting held on February 20, 

2024. 

 
      ___________________________________ 
      Clerk, Governing Board 
 



Bellevue Union School District 
 

Agenda Item for Board Meeting of February 20, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: Consider Approval of 2023-24 District Comprehensive Safety Plan 
 
Prepared By:  Michael Kellison, Superintendent 
 
 
 
Background:  
 
As required by Education Code 32280-32289, the District maintains a District Comprehensive 
School Safety Plan that is utilized by all the school sites.  The Comprehensive Safety Plan is 
designed to address safety issues and focuses upon developing strategies to prevent, educate, and 
resolve incidents on the school campus.  The Comprehensive School Safety Plan is updated and 
reviewed annually by staff, School Site Councils, the District Safety Committee, law 
enforcement, and the fire department.  The District Comprehensive School Safety Plan will be 
posted on each school's website upon board approval.  In addition to this plan, the District has a 
confidential, tactical response plan to address emergency situations. 
 
 
Recommended Action: 
Approval of the District Comprehensive Safety Plan 
 
 
Supporting Documents: 
BUSD 2023-24 Comprehensive School Safety Plan 
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CHAPTER 1: INTRODUCTION

The Bellevue Union School District is committed to fostering a culture of safety. The District has
established a Comprehensive School Safety Plan that is reviewed and revised by each school
site and approved by the Board of Trustees annually. The Comprehensive School Safety Plan
addresses safety concerns and issues through a collaborative, systematic planning process.
Throughout the revision process, staff consults with law enforcement agencies, local fire
departments, safety experts, and educational partners for the most current guidance and safety
updates. The districtwide Comprehensive School Safety Plan is applicable to all of the school
sites, and each campus's School Site Council reviews and approves the plan prior to board
approval.

BUSD works to maintain high levels of school safety and has established policies and
procedures to comply with existing laws and best practices. In addition to physical safety,
Bellevue strives to continue to increase its response to the social-emotional safety of all of its
students. The Bellevue Union School District provides a positive and safe learning environment
for all students so they can flourish and reach their full academic and social potential.

BUSD focuses upon five major components in the Comprehensive School Safety Plan:

● Prevention - Build a positive school climate
● Protection - Set policies and rules
● Mitigation - Educate students, teachers, staff, and families
● Response - Stop an incident
● Recovery - Support students, teachers, staff, and families impacted in an incident

Every school district is responsible for the creation of a comprehensive school safety plan for its
schools. (Ed. Code 32281) Bellevue Union School District has developed a districtwide
comprehensive school safety plan that is applicable to each of its school sites. Bellevue Union
is considered a small school district, as its overall enrollment is under 2,501 students, allowing
for the creation of a districtwide safety plan. The Comprehensive School Safety Plan is updated
and reviewed annually by each site’s School Site Council. Upon completion of the review, the
plan is presented to the Board of Trustees for review and approval by March 1.

A Comprehensive School Safety Plans is required under SB 719 & AB 115 and contain the
following elements:

1. An assessment by the Safety Planning Committee and the School Site Councils
of the school climates as they relate to the current status of school crime
committed on school campuses and at school-related functions. This
assessment may include office referrals, attendance rates, discipline data,
California Healthy Kids survey data, property damage data, and local juvenile
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crime data. This assessment will shape the safety goals for the upcoming school
year.

2. The annual review and evaluation of the comprehensive school safety plan which
is certified by the Safety Planning Committee, the School Site Council
Presidents, and the school principals before its presentation to the Board of
Trustees for final review and approval. This review includes the following
mandated components:

• Child abuse reporting procedures
• Disaster procedures
• Suspension and expulsion policies
• Procedures to notify teachers of dangerous pupils
• Discrimination and harassment policies
• School wide dress code policies
• Procedures for safe ingress and egress
• Policies enacted to maintain a safe and orderly environment
• Rules and procedures on school discipline
• Hate crime reporting procedures

IMPLEMENTATION OF THE PLAN

The BUSD Comprehensive School Safety Plan is posted on the district’s and each school’s
website, and is available to all staff, students, parents, and the community. A copy of the BUSD
Comprehensive School Safety Plan will be located at each school site’s main office.

4

https://www.busd.org/


CHAPTER 2: SCHOOL SAFETY PLANNING COMMITTEE

The School Site Council is responsible for developing the school site safety plan or for
delegating the responsibility to a school safety planning committee. (Ed. Code 35294.1)

The Safety Planning Committee shall be composed of the following members: a
principal/designee, teacher, parent of child who attends school, classified employee, and others.
(Ed. Code 32281 (b)(2)).

The School Site Councils/Safety Planning Committee must consult with a law enforcement
agency, a fire department, and other first responders each year when updating the
Comprehensive School Safety Plan and notify each entity of any updates that occur during the
year. (Ed. Code 32281(b)(3)).

The School Site Councils/Safety Planning Committee may include additional members including
the following individuals:

● A representative from the local law enforcement agency (Fire and emergency agencies)
● School Resource Officers
● Guidance Counselor
● Special Education Educator
● Mental Health Specialist
● Nurse
● Multilingual Community Liaison
● Food Staff
● Custodian
● Transportation Specialist
● Local Business and/or Nonprofit Representative
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Bellevue Union School District
Safety Plan Signature Page

2023-2024

The undersigned members of the Bellevue Union School District Safety Planning Committee
certify that the requirements of the SB 187 Comprehensive School Safety Plan have been met.

SEE SIGNATURES ON PAGE 79

____________________________________________________________________________
Director of Maintenance and Operations

____________________________________________________________________________
Principal

____________________________________________________________________________
Teachers Association Representative (Bellevue Education Association)

____________________________________________________________________________
Classified Association Representative (CSEA)

____________________________________________________________________________
Parent Representative

____________________________________________________________________________
Superintendent

Currently Under Review by Law Enforcement: Sergeant Matt Crosbie

Currently Under Review by Fire Department Official: Division Chief Paul Lowenthal

6



CHAPTER 3: ANNUAL SAFETY GOALS

The School Safety Planning Committee shall make an assessment of the current status of
school crime committed on campus and at school-related functions and appropriate strategies
and programs that will provide or maintain a high level of school safety. (Ed Code 35924.2)

While the School Safety Planning Committee reviews school, district, and community crime data
trends, other data is utilized to enhance the functionality of the safety plan. Such data may
include:

● State, District, or Site Surveys (such as the Youth Truth Survey)
● Disciplinary Data
● Mental Health Data
● Information from the Readiness and Emergency Management for Schools Technical

Assistance Center
● Research Regarding Policies and Procedures Related to Active Shooter Protocols

Based on data analysis, the School Safety Planning Committee identifies one to two
safety-related goals for the school year and identifies the strategies and/or programs that will be
used to accomplish those goals. The objective is to create goals to improve school climate.

The goals are detailed in the Comprehensive School Safety Plan and presented to the Board of
Trustees. The goals are shared with the district staff and community.

The goals and objectives are discussed throughout the school year and progress is reported to
the School Site Councils. The discussions will help shape the goals and objectives for the
following school year.
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SAFETY PLAN GOALS: 2023-2024

GOAL 1

All schools will continue to implement the districtwide social-emotional learning curriculum to
help foster a safe school environment and reduce incidents of school discipline.

Baseline Data: As measured by staff utilization of the adopted curriculum.

Action 1.1: Train all new staff on the elements of the Character Strong curriculum.

Action 1.2: Implement the daily and monthly components of the curriculum.

Action 1.3: Review current discipline data to determine areas of concern.

Action 1.4: Administer the Youth Truth Survey to students and analyze results.

Action 1.5: Meet with staff to determine levels of need and areas for improvement.

Assessment: Student and staff surveys; school discipline data; empathy interviews

GOAL 2

All schools will engage in increasing student attendance and reduce the number of students
who are considered chronically absent/truant.

Baseline Data: Chronic Absenteeism

School Data Chronic Absentee Rate
(21-22)

Chronic Absentee Rate
(22-23)

Bellevue Elementary 39.5% 37.9%

Kawana Springs Elementary 39.1% 32.4%

Meadow View Elementary 39.6% 32%

Taylor Mountain Elementary 43.4% 30.8%

Action 2.1: Sites will focus on creating a positive attendance program.

Action 2.2: Sites will look to partner with local agencies for attendance support.
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Action 2.3: Sites will utilize their Family Engagement Facilitators to increase
communication and focus on attendance.

Action 2.4: Attendance improvements will be celebrated and acknowledged.

Action 2.5: District will research A2A to support attendance monitoring.

Action 2.6: District will hire a District Family Engagement Facilitator and contract with
a SARB expert to focus on improving attendance rates district-wide.

Assessment: Site attendance data, student engagement data, and staff feedback
regarding school climate will be gathered and analyzed

GOAL 3

All schools will collaborate to research and discuss alternative actions and responses to
suspension to ensure students do not miss key instructional learning.

Action 3.1: Sites will focus on alternative means to suspension to correct student
behavior.

Action 3.2: Sites will study current research and best practices regarding alternatives
to suspension and discuss possible applications.

Action 3.3: Sites will utilize their counselors to enhance and reinforce appropriate
behavior expectations.

Action 3.4: Sites will develop protocols and processes that address the personal,
collective, and systemic levels to address the unmet needs and
underlying issues of students in difficulty.

Action 3.5: Sites will continue to be proactive in centering strong relationships and
belonging in their daily practices and policies to reduce harm, conflict, and
misbehavior schoolwide.

Assessment: Site suspension data, Youth Truth survey data, implementation of
social-emotional learning curriculum, and staff feedback regarding student
behavior will be gathered and analyzed.
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CHAPTER 4 : ASSESSMENT OF SCHOOL CRIME

SCHOOL CRIME

The District has conducted a thorough analysis of the current status of school crime and crimes
at school related functions. The most significant school crimes that have occurred on the school
campuses are related to minor graffiti issues and occasional window breakage. The District
installed fencing and comprehensive security camera systems at all of the campuses which has
served as a significant deterrent to major destructive events, crimes, or incidents.

SCHOOL IMPROVEMENT

In order to ensure safe and well-maintained facilities at all of the sites, the District reviews its
campuses annually through the use of the Facilities Inspection Tool (FIT). The Facility
Inspection Tool (FIT) has been developed by the Office of Public School Construction to
determine if a school facility is in “good repair” as defined by Education Code (EC) Section
17002(d)(1) and to rate the facility pursuant to EC Section 17002(d)(2).

During December of 2023, three of the District’s campuses were rated in the “Exemplary” status
category (Bellevue Elementary, Meadow View Elementary, and Taylor Mountain), and Kawana
Springs Elementary received a “Good” status rating. Kawana Springs Elementary is currently
experiencing substantial construction and renovation, and the projects under construction are
scheduled to be completed during the 2023-2024 school year.

STUDENT DISCIPLINE (SUSPENSION AND EXPULSION)

As an elementary district, student discipline issues have been minimal. The office referrals that
most commonly surface at all of the sites are behavioral infractions. These infractions are
predominantly related to the students’ inability to keep their hands to themselves and manage
conflict. The infractions include minor physical altercations, inappropriate words directed
towards others, and refusals to follow behavioral expectations. In the past two school years,
there have been minimal suspensions and 0 expulsions. The sites are implementing the
Positive Behavioral Interventions and Supports (PBIS) framework, and as a result, suspensions
and expulsions have not been a significant issue.

Through parent, staff, and student surveys, a request for additional support for social emotional
learning curriculum surfaced. The District appropriately responded to the need, and in the
2022-2023 school year, the Character Strong curriculum was purchased. Professional
development was provided for the staff to build capacity with the curriculum and enhance the
PBIS support. Teachers are utilizing the curriculum to support a positive learning environment
and develop important character traits that focus upon respect, kindness, accountability, and
conflict resolution.
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SCHOOL ATTENDANCE

To support school engagement, the Bellevue Union School District employs the use of School
Attendance Review Teams (SART) and School Attendance Review Board (SARB) meetings to
address issues of truancy and absenteeism. Monthly meetings are held with families to discuss
solutions to attendance challenges and any impediments that are preventing students from
attending school. The District has procured the A2A (Attention 2 Attendance) program to help
notify families regarding absences and school attendance. This program helps the District
monitor attendance trends and engage in proactive notification of attendance concerns. In
addition to proactive notification, A2A may be used to send home positive reinforcement letters
to students who have improved attendance or exemplary attendance.

The District has made significant progress in reducing the rates of chronic absenteeism across
all four elementary campuses. During the 2022-23 school year, all four school sites realized a
decline in the percentage of students who were chronically absent. Further efforts during the
2023-24 school year include the hiring of a District Family Engagement Facilitator and
contracting with a SARB consultant to identify students prior to being Chronically Absent and to
work with families to eliminate barriers to regular and consistent attendance.

YOUTH TRUTH SURVEY DATA

In January 2022, the District implemented the Youth Truth Survey. Students in grades 3-6,
parents throughout the District, and all staff completed the survey or were provided the
opportunity to do so. The response rates were as follows:

Group Survey Population Responses
Received

Response Rate

Family 1461 571 39%

Student 771 721 94%

Staff 155 161* 104%*

*At the time this survey was given, the District had hired additional staff members that were not
counted in the initial 155 survey population when data was provided to Youth Truth.

The survey sought to gather information regarding student, family, and staff perceptions in a
variety of areas including school safety, student engagement, relationships, and school culture.
Survey data indicated that 81% of families had positive perceptions of school safety.
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Perceptions of school safety for students and staff was encompassed in a variety of areas
including relationships, respect, and orderly classroom environments. The staff and students
were very closely aligned with the perceptions of school safety and strong supportive
relationships with their teachers.

Students have indicated that school culture and belonging are areas of growth for the District.
Student responses highlight that greater attention needs to be focused on establishing orderly
and respectful classroom environments. Students also reported that they desire a greater
sense of belonging to the school community. For elementary students, belonging refers to a
sense of feeling welcome at their school campuses. With the information from these two
indicators, the District has taken steps to increase both school culture and belonging through
the implementation of a social/emotional learning curriculum, increased instruction of conflict
management strategies, and additional counseling services. The District has also employed
four Family Engagement Facilitators to help with communication for both students and families.

SCHOOL PLAN FOR STUDENT ACHIEVEMENT

Each of the schools in the District creates a School Plan for Student Achievement. The plans
utilize the goals of the Local Control Accountability Plan to ensure they are in alignment with the
District’s mission and vision of improving student outcomes. The School Plan for Student
Achievement (SPSA) seeks to increase the overall effectiveness of the school programs and
support student achievement. Data across the school sites indicate a need for enhancing
support for school attendance, improving academic instruction and intervention, increasing the
number of Multi-language Learners/English Learners eligible for reclassification, and bolstering
the opportunities for students and families to engage in school-related activities and events.

The District and school sites are making a concerted effort to address these issues that have
surfaced through data reviews, feedback surveys from students, staff, and families, and input
from various stakeholders involved in school-connected organizations such as the Parent
Teacher Associations, School Site Councils, and both the English Language Advisory
Committee (ELAC) and the District English Language Advisory Committee (DELAC). Goals and
action steps have been created to better serve our students and community. These goals and
steps are detailed in the LCAP and site SPSAs. These plans are monitored annually and
reports are provided to the community regarding the District’s progress on meeting the learning
targets and objectives specified in the plans.
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CHAPTER 5: POLICIES AND PROCEDURES

The School Safety Planning Committee has reviewed the Comprehensive School Safety Plan
and made the necessary updates and revisions. (Ed. Code 35294.2). The CSSP contains the
following components:

CHILD ABUSE REPORTING
� Child abuse reporting is consistent with Penal Code 11164
� Administrative Regulation 5141.1: Child Abuse Prevention And Reporting
� Additional Resources from the Office of Child Abuse Prevention

SUSPENSIONS & EXPULSIONS
� Policies pursuant to Education Code 48915 and other school-designated serious acts
which would result in suspension, expulsion, or mandatory expulsion recommendations

� Administrative Regulation 5144.1: Suspension And Expulsion/Due Process
� Administrative Regulation 5144.2: Suspension And Expulsion/Due Process (Students

with Disabilities)

NOTIFICATION OF DANGEROUS STUDENTS
� Procedures to notify teachers (amended Welfare and Institutions Code 827) of
dangerous students pursuant to Education Code 49079; Board Policy 4112.9: Employee
Notifications

� All teachers participate in training and are given notice of students with prior
suspensions at the start of the academic year as well as when new students enroll in
the school.

DISCRIMINATION AND HARASSMENT
� Administrative Regulation 5145.3: Nondiscrimination/Harassment
� Board Policy 5145.9: Hate-Motivated Behavior

DRESS CODE
� Administrative Regulation 5132: Dress And Grooming
� Students in the Bellevue Union School District dress for success in Common Dress.

BULLYING
� Policies pursuant to Education Code 234.1
� Administrative Regulation 5131.2: Bullying

13

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=UErxhRwuDlxln3vRplusByCKg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0
https://cdss.ca.gov/inforesources/ocap/mrt
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=5ROL1plus9slshbNef0hvUqr6wjA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=0kFOoQpluslzGXgp0IshqBwCQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=Pd9zrPIlFKhJ0fsja8R9qQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=slshbNUTYLZuPplus85jZL3ZLVjA==&PG=6&st=discrimination%20and%20harassment&mt=Exact
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=VrJE74wEQu4mcLeLyBS7yA==&PG=6&st=hate%20crime&mt=Any
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=zPzpjoXNmvUBrYJUqVRuxA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0
https://www.busd.org/parents/parent-infoinformacin-de-los-padres/common-dress-information
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=PB46yNzbF9w9ihnsNvlgIw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0


SAFE INGRESS and EGRESS
� Students arrive safely to school and return home under supervised conditions.

Parking lots are monitored by staff as students walk/bike to and from school, parents
drop-off and pick-up children, and school bus transportation deliver and retrieve
students. Local law enforcement partners with the District to support student safety
as they regularly enforce the speed limit in the school zone areas. Signage regarding
directing traffic and prohibiting turning in a particular direction during morning drop-off
and afternoon pick-up are prominently displayed in the campus parking areas.

Select staff supervises all students after school, whether they are waiting to be
picked-up by a parent, taking a bus home, or starting the afterschool program on-site.
Parents/Guardians or other adults who pick-up students must be identified on the
student’s emergency card. School office staff look at the ID cards of adults
signing-out students.

Thirty minutes before school, all students are supervised on the playground, or while
eating breakfast in designated locations.

Campus supervision includes playground/after-school supervisors.

Students and staff who require assistance with safe ingress and egress to the campus
have been identified, and staff have been trained to assist these individuals.

� Campus Visitor Procedures; Information about the crossing guard program;
Pedestrian/Vehicle/Bicycle policies/Traffic Safety Information;
Campus visitors must report to the main office of each school site. Visitors are
required to sign in at the office and will receive a sticker identifying their visitor status.
Visitors are required to sign out from the office once they leave the campus.

MAINTENANCE OF A SAFE AND ORDERLY ENVIRONMENT
� Administrative Regulation 5144: Discipline
� Board Policy 5131: Conduct

SCHOOL DISCIPLINE
� Administrative Regulation 5144: Discipline

ROUTINE AND EMERGENCY DISASTER PROCEDURES
� Emergency and Disaster Preparedness Plan
� Fire Drills
� Bomb Threats
� Earthquake Emergency Procedure System
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� Transportation Safety and Emergencies
� Coordination with American Red Cross/Public Agencies

The Safety Committee and School Site Councils review the mandated components and utilize
the following questions to ensure the components meet appropriate compliance standards:

� What is the policy or procedure?
� How are the staff, students, and/or parents notified that this policy exists?
� How are the staff, students, and/or parents notified relative to a specific incident?
� What staff/student training(s) have been completed?
� What additional trainings are needed?
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CHAPTER 6: DISASTER PROCEDURES - DRILLS

Disaster procedures, routine and emergency crisis response training, and required drills are
implemented, practiced, and reviewed.

The Bellevue Union School District maintains an Emergency Response Plan that is separate
from the Comprehensive School Safety Plan. The Emergency Response Plan details
responses and action steps that encompass school emergencies and threats. The Emergency
Response Plan is kept confidential and is not for public viewing. The plan is not shared as the
District maintains its right to keep evacuation locations and tactical responses to criminal
incidents, including procedures related to individuals with guns on school campuses,
confidential.

Each school site maintains a copy of the Emergency Response Plan that is specific to the
respective school. The Emergency Response Plan details evacuation locations, protocols for
specific emergency situations, codes for radio communications and law enforcement numbers,
and maps that indicate target locations for emergency procedures.

EARTHQUAKE DRILLS

The earthquake emergency procedure system shall, but not be limited to, all of the following:

An Emergency Operations Response Plan, ready for implementation at any time, for
maintaining the safety and care of students and staff.

A drop procedure. A drop procedure is an activity in which students and staff take cover under
a desk or table, dropping to his/her knees, the head protected by the arms, and back to the
windows. A drop procedure practice shall be held at least once each quarter in elementary
schools.

Protective measures to be taken before, during, and following an earthquake.

A program to ensure that the students and that the staff are aware of, and properly trained in,
the earthquake emergency procedure system.

(Code of Regulations, Section 35297)

FIRE DRILLS

Principals shall conduct a fire drill at least once every calendar month at the elementary level.
(Education Code 32001).
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1. Whenever the fire alarm sounds, all students, teachers, and other site employees shall
follow the prescribed steps and procedures outlined in the District’s Emergency
Response Plan.

2. The appropriate evacuation information and instructions are posted in the respective
classrooms and buildings.

3. Staff is responsible for the safety of all students and will follow all necessary procedures
for accounting for students and release to family members if required.

4. The principal or designee shall keep a copy of each drill conducted on the Emergency
Drill Report form and file a copy with the Superintendent or designee.

ACTIVE SHOOTER DRILLS

Active shooter training/drills are conducted annually with the school staff. Prior to the
training/drill, a staff meeting is conducted and expectations and standards are reviewed and
discussed. The staff engages in scenario situations and reviews the following information:

1. Locking Doors
2. Covering Windows
3. Turning Off Lights
4. Building Barricades
5. Reviewing Classroom and All-Clear Procedures
6. Discussing Evacuation Expectations and Reunification Procedures

THREAT ASSESSMENT TEAM

The District has also created a District Threat Assessment Team that is composed of district and
school administrators, counselors, the district psychologist, staff familiar with the
student/incident, and law enforcement. The Threat Assessment Team works to ensure that
incidents that arise on school campuses are immediately addressed and consultation with law
enforcement occurs. The Threat Assessment Team responds to a variety of issues and
situations to ensure students or families experiencing difficulty or having significant challenges
are either served or provided with referrals to the appropriate agencies to ameliorate the
situation.

SCHOOL BUILDING DISASTER PLANS

School building disaster plans that are detailed in the Emergency Response Plan include
responses to the following additional emergencies:

● Bomb Threats
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● Bioterrorism/Hazardous Materials
● Flood/Fire
● Power Failure/Blackouts
● Intruders on Campus
● Weapons/Assault/Hostage
● Explosions/Gas/Fumes

18



CHAPTER 7: DISASTER PROCEDURES - OVERVIEW

THE BASIC PLAN

The Basic Plan (Emergency Operations Plan) addresses the Bellevue Union Elementary School
District’s responsibilities in emergency situations associated with natural disasters,
emergencies, and technological incidents. It details coordination responses and recovery efforts
within the District in conjunction with local, state, and federal agencies. The Plan establishes an
emergency organizational structure to direct and control operations at all sites during a period of
emergency by assigning specific responsibilities to staff.

The Emergency Operations Plan:

● Conforms to the federally mandated National Incident Management System (NIMS), the
state mandated Standardized Emergency Management System (SEMS), and details the
emergency response at all levels in compliance with the Incident Command System
(ICS)

● Establishes response policies and procedures, providing sites with clear guidance for
planning purposes

● Describes and details procedures to protect students and staff and mitigate loss of life
and damage

● Outlines coordination requirements
● Provides a basis for unified training and response to exercises to ensure compliance

REQUIREMENTS

The Emergency Operations Plan meets the requirements of Sonoma County’s policies on
Emergency Response and Planning, the Standardized Emergency Management System
(SEMS) Operational Area Response, and outlines the roles of the District and schools in
after-incident damage assessment and reporting requirements.

OBJECTIVES

● Protect the safety and welfare of students, staff, and family
● Provide for a safe and coordinated response to emergencies
● Protect the District’s facilities and property
● Enable rapid responses to incidents
● Provide coordination between the District and sites
● Provide the American Red Cross access to District facilities if necessary

○ Schools are required by both federal statute and state regulation to be available
for shelters following a disaster. The American Red Cross has access to schools
in impacted areas to establish mass care facilities, and local governments have a
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right to use schools for the same purpose. This is arranged through the
superintendent/designee at the District office.

AUTHORITIES AND REFERENCES

California Emergency Services Act (Chapter 7, Title 2, California Government Code)

The Act provides authorities the basis for conducting emergency operations following a
proclamation of Local Emergency, State Emergency, or State of War Emergency by the
Governor and/or appropriate local authorities, consistent with the provisions of the Act.

California Government Code, Section 3100, Title 1, Division 4, Chapter 4

States that public employees are disaster service workers, subject to such disaster service
activities as may be assigned to them by their supervisors or by law.

The law applies to public school employees in the following cases:

● When a local emergency is proclaimed
● When a state of emergency is proclaimed
● When a federal disaster declaration is made

The law has two ramifications for School District employees:

1. It is likely that public school employees will be required to serve as Disaster Service
Workers by their supervisors, and may be asked to do jobs other than their usual duties
for periods exceeding their normal working hours.

2. When pressed into disaster service, employees’ Workers’ Compensation Coverage
becomes the responsibility of state government (OES), but their overtime pay is paid by
the District. These circumstances apply only when a local or state emergency is
declared.

States that (the Governor’s Office of Emergency Services has stated) inadequately trained
school staff render school officials potentially liable for acts committed or omitted by school staff
acting within the scope of their training during or after a disaster. (Sub Sections 835-840.6).

It requires that school districts be prepared to respond to emergencies using SEMS. (Section
8607, the Petris Bill).

California Civil Code, Chapter 9, Section 1799.102
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It provides for “Good Samaritan Liability” for those providing emergency care at the scene of an
emergency. (“No person, who in good faith and not for compensation, renders emergency care
at the scene of an emergency, shall be liable for any civil damages resulting from any act or
omission. The scene of an emergency shall not include emergency departments and other
places where medical care is usually offered.”)

California Education Code, Sections 35295-35297 (The Katz Act), Section 40041, 40042

Requires that a school site disaster plan outlines roles, responsibilities, and procedures for
students and staff. It also requires that the school site’s emergency management organizational
structure comply with SEMS, Title 19 Section 2400, and be ready for implementation at all
times.

California Emergency Plan

Promulgated by the Governor, and published in accordance with the California Emergency
Services Act, it provides overall statewide authorities and responsibilities, and describes the
functions and operations of government at all levels during extraordinary emergencies, including
wartime. Section 8568 of the Act states, in part, that “...the State Emergency Plan shall be in
effect in each political subdivision of the state, and the governing body of each political
subdivision shall take such action as may be necessary to carry out the provisions thereof.”
Therefore, local emergency plans are considered extensions of the California Emergency Plan.

DEFINITIONS: INCIDENTS, EMERGENCIES, DISASTERS

INCIDENT

An incident is an occurrence or event, either human-caused or caused by natural phenomena,
that requires action by emergency response personnel to prevent or minimize loss of life or
damage to property and/or natural resources.

Incidents may result in extreme peril to the safety of persons and property and may lead to, or
create conditions of disaster. Incidents may also be rapidly mitigated without loss or damage.
Although they may not meet disaster level definition, larger incidents may call for managers to
proclaim a “Local Emergency”.

Incidents are usually a single event that may be large or small. They occur in a defined
geographical area and require local resources or, sometimes, mutual aid. There is usually one
to a few agencies involved in dealing with an ordinary threat to life and property and to a limited
population. Usually a local emergency is not declared and the jurisdictional EOC is not
activated. Incidents are usually of short duration, measured in hours or, at most, a few days.
Primary command decisions are made at the scene along with strategy, tactics, and resource
management decisions.
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EMERGENCY

The term emergency is used in several ways. It is a condition of disaster or of extreme peril to
the safety of persons and property. In this context, an emergency and an incident could mean
the same thing, although an emergency could have more than one incident associated with it.

Emergency is also used in Standardized Emergency Management System (SEMS) terminology
to describe agencies or facilities, e.g., Emergency Response Agency, Emergency Operations
Center, etc.

Emergency also defines a conditional state such as a proclamation of “Local Emergency”. The
California Emergency Services Act, of which SEMS is a part, describes three states of
emergency:

● State of War Emergency
● State of Emergency
● State of Local Emergency

DISASTER

A disaster is defined as a sudden calamitous emergency event bringing great damage, loss, or
destruction. Disasters may occur with little or no advance warning, e.g., an earthquake or a
flash flood, or they may develop from one or more incidents, e.g., a major wildfire or hazardous
materials discharge.

Disasters are either single or multiple events that have many separate incidents associated with
them. The resource demand goes beyond local capabilities and extensive mutual aid and
support are needed. There are many agencies and jurisdictions involved including multiple
layers of government. There is usually an extraordinary threat to life and property affecting a
generally widespread population and geographical area. A disaster’s effects last over a
substantial period of time (days to weeks) and the local government will proclaim a Local
Emergency. Emergency Operations Centers are activated to provide centralized overall
coordination of jurisdictional assets, departments and incident support functions. Initial recovery
coordination is also a responsibility of the EOCs.
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EARTHQUAKE OVERVIEW

MAJOR EARTHQUAKE THREAT SUMMARY

Earthquakes are sudden releases of strain energy stored in the earth’s bedrock. The great
majority of earthquakes are not dangerous to life or property either because they occur in
sparsely populated areas or because they are small earthquakes that release relatively small
amounts of energy. However, where urban areas are located in regions of high seismicity,
damaging earthquakes are expendable, if not predictable, events. Every occupant and
developer in Sonoma County assumes seismic risk because the County is within an area of
high seismicity. More than ten severe earthquakes have impacted the San Francisco Bay
Region during historic times.

The major effects of earthquakes are ground shaking and ground failure. Severe earthquakes
are characteristically accompanied by surface faulting. Flooking may be triggered by dam or
levee failure resulting from an earthquake, or by seismically induced settlement or subsidence.
All of these geological effects are capable of causing property damage and, more importantly,
risks to life and safety of persons.

A fault is a fracture in the earth’s crust along which rocks on opposite sides have moved relative
to each other. Active faults have a high probability of future movement. Fault displacement
involves forces so great that the only means of limiting damage to man-made structures is to
avoid the traces of active faults. Any movement beneath a structure, even on the order of an
inch or two, could have catastrophic effects on the structure and its service lines.

The overall energy release of an earthquake is its most important characteristic. Other
important attributes include an earthquake's duration, its related number of significant stress
cycles, and its accelerations.

Earthquake Size Descriptions

Earthquake Size
Descriptions

Descriptive Title Richter Magnitude Intensity Effects

Minor Earthquake 1 to 3.9 Only observed instrumentally or felt
only near the epicenter.

Small Earthquake 4 to 5.9 Surface fault movement is small or
does not occur. Felt at distances of
up to 20 or 30 miles from the
epicenter. May cause damage.
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Moderate Earthquake 6 to 6.9 Moderate to severe earthquake
range; fault rupture probable.

Major Earthquake 7 to 7.9 Landslides, liquefaction and ground
failure triggered by shock waves.

Great Earthquake 8 to 8+ Damage extends over a broad area,
depending on magnitude and other
factors.
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LEVELS OF RESPONSE

RESPONSE LEVELS ARE USED TO DESCRIBE THE TYPE OF EVENT:

The area(s) affected, the extent of coordination or assistance needed, and the degree of
participation expected from the school district. Response levels are closely tied to Emergency
Proclamations issued by the head of the local government.

Response Level 0 - Readiness & Routine Phase

Ongoing routine response by the school district to daily emergencies or incidents. Stand-by
alert procedures issued in advance of an anticipated or planned event.

Response Level 3 - Local Emergency

A minor to moderate incident in which local resources are adequate and available. This level of
emergency response occurs when an emergency incident, e.g., gas leak, sewer back-up,
assaults, medical emergency, bomb threat, toxic spill, shooting, etc. occurs. A Level 3 response
requires School/Site Coordinators to implement guidelines in the Emergency Standard
Operating Procedures and interact with public agencies.

Response Level 2 - Local Disaster

A moderate to severe emergency in which resources are not adequate and mutual aid may be
required on a regional, even statewide basis with coordination with local police and fire
departments of the affected are working in concert with Bellevue Union School District to
respond. The affected cities and the county will proclaim a local emergency. Then, the State of
California may declare a state of emergency.

Response Level 1 - Major Disaster

Resources in or near the impacted areas are overwhelmed and extensive state and federal
resources are required. The cities and the County of Sonoma will proclaim a local emergency.
The State of California will declare a State of Emergency. A Presidential Declaration of an
Emergency or Major Disaster is requested by the State. When local jurisdictions declare a State
of Emergency, the district board can declare the same.

EMERGENCY PHASES

Some emergencies will be preceded by a warning period, providing sufficient time to warn the
population and implement mitigation measures designed to reduce the loss of life and property
damage. Other emergencies occur with little or no advance warning, thus requiring immediate
activation of the emergency operations plan and commitment of resources. All employees must

25



be prepared to respond promptly and effectively to any foreseeable emergency, including the
provision and use of mutual aid.

Emergency management activities during peacetime and national security emergencies are
often associated with the phases indicated below. Not every disaster necessarily includes all
indicated phases.

PREVENTION/MITIGATION PHASE

Prevention/Mitigation is perhaps the most important phase of emergency preparedness and
management. Mitigation includes taking actions to strengthen facilities, abatement of nearby
hazards, and reducing the potential damage either to structures or their contents, while
prevention is taking steps to avoid potential problems. Both of these elements require
education of students, staff, and families.

While it is not possible to totally eliminate either the destructive force of a potential disaster or its
effects, doing what can be done to minimize the effects may create a safer environment that will
result in fewer casualties and lower response costs.

PREPAREDNESS PHASE

The preparedness phase involves activities taken in advance of an emergency. These activities
develop operational capabilities and responses to a disaster. Those identified in this plan as
having either a primary or support mission relative to response and recovery review Standard
Operating Procedures (SOPs) or checklists detailing personnel assignments, policies,
notification procedures, and resource lists. Personnel are acquainted with these SOPs and
checklists and are trained in activation and execution.

RESPONSE PHASE

Pre-Impact: Recognition of the approach of a potential disaster where actions are taken to save
lives and protect property. Warning systems may be activated and resources may be mobilized,
EOCs may be activated and evacuation may begin.

Immediate Impact: Emphasis is placed on saving lives, controlling the situation, and minimizing
the effects of the disaster. Incident Command Posts and EOCs may be activated, and
emergency instructions may be issued.

Sustained Impact: As the emergency continues, assistance is provided to victims of the
disaster and efforts are made to reduce the secondary damage. Response support facilities
may be established. The resource requirements continually change to meet the needs of the
incident.
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RECOVERY PHASE

Recovery is taking all actions necessary to restore the area to pre-event conditions or better, if
possible. Therefore, mitigation for future hazards plays an important part in the recovery phase
for many emergencies. There is no clear time separation between response and recovery.
Planning for recovery is a part of the response phase.

FIRST THINGS FIRST

Preparing the District and school sites for emergencies begins with staff preparedness. As
district employees are considered emergency responders, personal preparedness for such
situations helps during emergencies.

Staff members should prepare their families for an extended absence in the event of an
emergency and students are unable to be retrieved by their guardians or emergency contacts.
Staff should/may consider being in possession or planning the following items:

● A 72-hour supply kit for the home
● A Car Kit or To-Go-Bag, including comfortable clothes/shoes and medications
● Non-perishable food items for both the home and classroom/office
● A plan for reunification for family members or arranging child care during an absence

Preparedness brochures are available at www.redcross.org, www.prepare.org, and
www.ready.gov

DISTRICT AND PARENT RESPONSIBILITIES FOR STUDENTS

DISTRICT RESPONSIBILITIES

If the superintendent declares a district emergency during the school day, the following
procedures will be followed:

IN CASE OF A DECLARED EMERGENCY BY THE SUPERINTENDENT DURING SCHOOL
HOURS, ALL STUDENTS WILL BE REQUIRED TO REMAIN AT SCHOOL OR AT AN
ALTERNATIVE SAFE SITE UNDER THE SUPERVISION OF THE SCHOOL PRINCIPAL OR
OTHER PERSONNEL ASSIGNED BY THE PRINCIPAL.

1. Until regular dismissal time and released only if it is considered safe, OR

2. Until released to an adult authorized by the parent or legal guardian whose name
appears on district records.

a. If students are on their way to school, they will be brought to school if bussed, or
they should proceed to school if walking.
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b. If students are on their way home from school, they are to continue home.

During a Declared Emergency, those students who have not been picked up by their parents or
other authorized persons may be taken by district personnel to another site where consolidated
care facilities are provided. This information will be given to the media stations and posted on
the district website to keep families informed.

PARENT RESPONSIBILITY

Parents and legal guardians of students will be provided with a Student Health/Emergency Form
each year. In case of a Declared Emergency, students will be released ONLY to persons
designated on this form. Parents/Guardians are responsible for ensuring that information on the
Student Health/Emergency Form is current at all times.

Families are asked to share with the schools the responsibility for informing students of what
they should do in case of a severe earthquake or other major emergency. Parents/Guardians
need to give specific directions to each student to follow the policy outlined above and to follow
all directions of school personnel.

School authorities will do everything possible to care for each student while he/she/they are
under district supervision.

It is critical that students do not have directions from parents that are contrary to the district’s
stated policy at school and authorized release in case of a severe emergency.
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CHAPTER 8: EMERGENCY RESPONSE PROCEDURES

BASIC ACTIONS

Most emergency responses are covered by the following basic actions:

Action: STAND BY

STAND BY consists of bringing students into the classroom or holding them in the classroom
pending further instruction.

Action: LEAVE BUILDING

LEAVE BUILDING consists of the orderly movement of students and staff from inside the
school building to outside areas of safety.

LEAVE BUILDING may apply to the following situations:

● Fire
● Bomb Threat
● Chemical Accident
● Explosion or Threat of an Explosion
● Following an Earthquake

Other similar occurrences that might make a building uninhabitable.

Action: TAKE COVER

TAKE COVER consists of bringing/keeping students indoors if possible and sheltering in place
as appropriate to the situation.

If outdoors, TAKE COVER consists of hiding behind any solid object or moving immediately to a
location which is upwind and uphill in the event of a chemical threat

TAKE COVER is appropriate for, but not limited to, the following:

● Severe Windstorm (short warning)
● Biological or Chemical Threat
● Active Shooter
● Rabid/Dangerous Animal on School Grounds

Action: DROP WARNING

The warning for this type of emergency is the beginning of the disaster itself.
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DROP WARNING (INSIDE SCHOOL BUILDINGS)

Immediately TAKE COVER under desks or tables and turn away from all windows.

Remain in a sheltered position for at least 60 seconds. Be silent and listen to/for instructions.

DROP WARNING (OUTSIDE)

Earthquake: Move away from buildings, take a protective position if possible.

Explosion/Chemical Attack: Take a protective position, or get behind any solid object; lie prone
with head away from light or blast; cover head, face, and as much of the skin surface as
possible; close eyes, and cover ears with forearms.

ACTION: DIRECTED MAINTENANCE

No school personnel/students are allowed to enter a school facility until inspected by authorized
school personnel: maintenance and school administrators, and if applicable, police, fire, or city
inspectors.

In the event the drinking water is unsafe, water valves will be turned off and the drinking
fountains will be sealed.

Water, gas, and electrical shut-off valves will be shut-off for each applicable building under the
joint authorization of the administration and the lead custodian.

ACTION: DIRECTED TRANSPORTATION

Under certain disaster conditions, authorized officials may attempt to move an entire community,
or portion thereof, from an area of danger to another area of safety.

DIRECTED TRANSPORTATION consists of loading students and staff into school buses, cars,
and other means of transportation, and taking them from a danger area to a designated safety
area. DIRECTED TRANSPORTATION is considered appropriate only when directed by the
superintendent or designee, site administrator, police, fire, or OES. It may be appropriate for,
but not limited to, movement away from:

● Fire
● Chemical & Biological Gas Alert
● Flood
● Fallout Area
● Blast Area
● Specific Man-Made Emergency (shooting, fire, etc.)
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ACTION: GO HOME

GO HOME consists of :

● Dismissal of all classes
● Return of students to their homes in the most expedient manner possible

GO HOME is to be considered only if there is time for students to go safely to their homes and if
buses or other transportation are available for students who live at a distance from the school.
Notification of parents by radio broadcast, local television, NIXLE alert, phone distribution lists,
and district communications will occur.

ACTION: CONVERT SCHOOL

The District will engage in school or facility conversion to support the American Red Cross.

BUSD has established a Memorandum of Understanding (MOU) with the City of Santa Rosa.
This MOU establishes the framework for a collaborative effort between the City and District to
provide various facilities, equipment, and/or services following an emergency or disaster,
including, without limitation emergency temporary mass care shelters for displaced community
members, emergency medical treatment and/or inoculation sites, and logistic staging areas
(including for food service and other critical supplies) for emergency response and recovery
efforts.

The duration of this MOU has been established for five years from the date of signature.

The MOU appears in the Appendix of this document.

31



EARTHQUAKES

EARTHQUAKE PROCEDURES IN THE CLASSROOM OR OFFICE

At the first indication of ground movement, you should DROP to the ground. It will soon be
impossible to stand upright during the earthquake. Getting to the ground will prevent being
thrown to the ground.

You should seek protective COVER under or near desks, tables, or chairs in a kneeling or sitting
position.

You should HOLD onto the table or chair legs. Holding onto the legs will prevent it from moving
away from you during the quake. Protect your eyes from flying glass and debris with your arm
covering your eyes.

You should remain in the DROP position until the ground movement ends. Be prepared to
DROP, COVER, and HOLD during aftershocks.

After ground movement ends, check for injuries and safely evacuate the building. Move to a
safe, open area, away from power lines and other overhead hazards.

EARTHQUAKE PROCEDURES IN OTHER PARTS OF THE BUILDING

At the first indication of ground movement, you should DROP to the ground.

Take COVER under any available desk, table, or bench. If in a hallway, drop next to an inside
wall in a kneeling position and cover the back of the neck with your hands.

After ground movement ends, check for injuries and safely evacuate the building. Move to a
safe, open area, away from power lines and other overhead hazards.

EARTHQUAKE PROCEDURES WHILE OUTSIDE

At the first indication of ground movement, move away from overhead hazards such as power
lines, trees, and buildings. DROP to the ground and COVER the back of the neck with your
hands. Be aware of aftershocks. Do not enter buildings until it is determined safe to do so.

If walking to or from school, DO NOT RUN. Stay in the open. If the student is going to school,
continue to the school. If going home, the student should continue home.

While in a vehicle or school bus, pull over to the side of the road and stop. If on a bridge,
overpass, or under power lines, continue on until the vehicle is away from the overhead
dangers. Wait until the ground movement stops and check for injuries. Be aware of
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aftershocks, downed wires, or roads blocked by debris. The Bus Driver is legally responsible for
the welfare of student riders.

Earthquake While Indoors at School

When an earthquake occurs, the following actions shall be taken inside the school building and
individual classrooms:

1. The teacher or other person in authority shall implement the DUCK, COVER, AND
HOLD ON action. Each student shall:

a. Get under equipment (desk, table, etc.) where available. Otherwise get next to
an inside wall or under an inside doorway.

b. Drop to knees with back to the windows and knees together.
c. Hold onto the desk.
d. Bury face in arms, protecting the head. Close the eyes tightly.
e. Stay there until the procedure or emergency is over or until subsequent

instructions are given. Such instructions will depend upon circumstances and the
extent of damage to the buildings.

2. As soon as possible, teachers shall move the students away from windows and out from
under heavy suspended light fixtures.

3. Teachers shall implement an action to LEAVE THE BUILDING when the earthquake is
over, unlock and close the door, and make their way to the designated area on the
blacktop. Teachers will take with them their class roll sheets and emergency supplies.
Teachers shall ensure that students walk quietly and do not run.

Earthquake While on School Grounds

When an earthquake occurs, the following actions shall be taken if teachers and students are on
school playgrounds:

1. The teacher, instructional aide or other person in authority shall direct the students to
WALK away from buildings, trees, poles, or exposed wires.

2. The teacher shall implement the DUCK, COVER, AND HOLD ON action. Teachers and
students shall cover their heads as much as possible, and close their eyes.

3. Teachers and students shall stay in the open until the earthquake is over, or until further
directions are given.

4. Teachers/Instructional Aides will walk the children to the designated area on the
blacktop. Students will be instructed to line up on their classroom numbers. Under no
circumstances will students be allowed to return to the classrooms.
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Subsequent Emergency Procedures

1. Teachers shall see that students avoid touching electrical wires that may have fallen.

2. Teachers or students shall not turn on/off any light after the earthquake until the area is
declared safe.

3. Teachers shall render first aid if necessary.

4. Teachers shall take roll of their classes.

5. The principal shall see that guards are posted at a safe distance from all building
entrances to see that no one reenters for any reason until the buildings are declared
safe. Guards may be custodians, teachers, or students.

6. The principal shall direct the custodian to shut off water and gas to facilities, as
necessary.

7. The principal shall request assistance as needed, through appropriate channels, from
the county or city Office of Emergency Services or fire and police departments.

8. The principal shall notify utility companies of any break or suspected break in lines which
may present an additional hazard. If damage has occurred, the custodian shall shut off
all utilities at the main valve.

9. The principal shall, if possible, contact the district office for further instructions.

10. The principal (in consultation with the superintendent) shall determine the advisability of
closing the school, with the advice of the City Building Inspector, Fire Department, etc.

11. Following the quake, the principal and custodian shall inspect all buildings for safety in
accordance with inspection procedures below.

12. If the building is safe for use, the principal or designee shall clear debris in order to
resume educational activities as soon as possible.

13. Until such time as the buildings are safe for use, the principal shall provide educational
facilities outside so that the educational program may be continued with as little
interruption as possible.
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FIRE

All classrooms and offices shall have an Emergency Exit sign and Evacuation Chart posted in a
prominent location.

FIRE (INDOORS)

In the event that a fire is detected within a school building, use the following procedures:

a. The Principal or Designee will:
● Order an evacuation if the fire alarm doesn’t work
● Call 9-1-1
● Notify the superintendent

b. Teachers will supervise the evacuation of the classrooms to the designated areas
according to the Emergency Exit Plan posted in every classroom and office.

c. Teachers will close doors upon evacuating.

d. Teachers will take their roll books to the evacuation site and take roll. Teachers will
report any missing student(s) to their Team Supervisor/ Administrator.

e. The Head Custodian or designees shall assist by shutting off gas valves, electricity, etc.,
or other if necessary for evacuating, putting out the fire, etc.

f. The Head Custodian or designee shall open necessary gates for fire truck and other
emergency vehicle access when appropriate. The Head Custodian or designee will also
keep access entrances open for emergency vehicles.

g. Notify students and staff when it is safe to return to the school site under the direction of
the Fire Department and in consultation with the Superintendent or designee.

FIRE (NEAR A SCHOOL)

The Principal or designee shall:

• Determine the need to execute an evacuation if nearby fire poses an immediate threat to
the students or the building.

• Notify the Fire Department by calling 911.

• Notify the superintendent's office.

● Notify students and staff when it is safe to return to the school site under the direction of
the Fire Department and in consultation with the Superintendent or designee.
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POWER OUTAGE/ROLLING BLACKOUTS

IT IS THE DISTRICT'S INTENT THAT SCHOOLS WILL REMAIN OPEN DURING A POWER
OUTAGE.

There are several stages of alerts that are being broadcast over the radio:

● STAGE 1 EMERGENCY indicates that the operating reserves in the real-time
market are forecasted to be less than the California Independent System Operator
(CAISO) Minimum Operating Reserves criteria.

● STAGE 2 EMERGENCY indicates that the operating reserves in the real-time
market are forecasted to be less than five (5) percent.

● STAGE 3 EMERGENCY indicates that the operating reserves in the real-time
market are forecasted to be less than 1.5 percent.

If the district is notified of a STAGE 3 EMERGENCY, possible-affected sites will be contacted as
soon as practicable. Once notified, turn off PCs, monitors, printers, copiers, and lights when not
in use or not needed. If you cannot turn off the whole computer, turn off the monitor and the
printer. Shut off lights in unoccupied rooms. In spite of everyone's best effort to communicate, it
is possible that an outage will occur with no notice to the district. To keep abreast of the daily
situation, listen to the (KSRO) 1350 AM, 96.9 FM, or 103.5 FM or (KCBS) 740 AM or 106.9
radio stations as you are driving into work for the status of the day.

PREPARING FOR AN OUTAGE

❑ Print each student's emergency card including contacts, allergies, and medication.
❑ Print attendance rosters for each class.
❑ Determine availability of portable lighting at site, i.e. flashlights & batteries.
❑ Find out that when power is lost, do emergency lights go on and do the "Exit" signs remain

lit?
❑ Clear away materials and boxes from hallways and pathways.
❑ Check the school district’s PG&E Block list to determine in which PG&E block your site is

located. As a note, Block 50's power will not be interrupted.
❑ Ask your teachers to have alternative teaching methods and plans to be used at STAGE 3

only.
❑ Conduct a survey of your site for the classrooms and offices with no windows and prepare

relocation plans.
❑ Plan alternative communication methods such as runners, cell phones, or radios.
❑ Develop a site plan such as a buddy system or chaperone, for restrooms or any other
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necessary leave during this period.
❑ Have flashlights & replacement batteries available for the restrooms and other locations with

no windows.
❑ Ask your staff and students to have seasonal warm clothing available.
❑ Use surge protectors for all computer equipment, major appliances and electronic devices.
❑ Organize a team to check the status of individuals in buildings and fires during the blackout.

DURING AN OUTAGE

CONTACT MAINTENANCE & OPERATIONS IMMEDIATELY IF YOUR SITE IS
EXPERIENCING A BLACKOUT.

❑ Sites are equipped with emergency cell phones and radios.
❑ If an outage lasts more than 30 minutes, have pre-designated people walk through the

campus and check on the status of individuals in each building including checking for fires.
❑ Use a buddy system when going to the restrooms.
❑ DO NOT USE barbeques, Coleman-type stoves, hibachis and other outdoor-cooking
devices

indoors.
❑ DO NOT USE candles or gas lanterns.
❑ Turn off PCs, monitors, printers, copiers, major appliances and lights when not in use or not

needed. If you cannot turn off the whole computer, turn off the monitor and the printer.
❑ Shut off lights in unoccupied rooms.

The rolling outages should not last more than two hours and, with some preparation, business
can be conducted as close to normal as possible.

If a power outage is prolonged, the principal should contact the Superintendent for directions
(release students/staff, evacuation to another site, etc.).
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SHELTER-IN-PLACE

Shelter in Place may be directed should there be a danger in the community that could present
a danger to the school community or a situation at the school that could harm students or staff if
they are outdoors. Incidents could include gas leaks, chemical spills, mountain lions or a
predator in the neighborhood.

When instructed or when an alerting system triggers a Shelter in Place:

❑ SHELTER. Go inside the nearest building or classroom and remain there. Lock the
door. You are looking for enclosed protection from the outside. Teachers should quickly
check halls and get students into classrooms. Teachers will keep all students in the
classroom until the emergency is resolved or directed to evacuate by the Principal and/or
Public Safety Responders.

❑ SHUT. Close all doors and windows. The tighter and more complete the seal the
better. Close as many windows and doors between the outside and your
shelter-in-place room as possible.

❑ LISTEN. Remain quiet to hear critical instructions from school officials.

o If there is no direction, continue instructional/work activities until the situation
resolves or you are directed to do otherwise.

ADDITIONAL STEPS FOR TEACHERS AND STAFF IF APPROPRIATE:

❑ Advise students to cover their mouths and nose with a damp cloth or handkerchief to protect
from any airborne hazards.

❑ A school official (or student if no official present) should close all vents and turn off
ventilation systems. The goal is to keep inside air in and outside air out. Air conditioners and
heating systems bring outside air in.

❑ Turn off all motors and fans. Still, non-moving air is best. Turn off anything that creates wind,
generates extra heat, or could generate sparks.

❑ Advise students to remain sheltered until the “all-clear” signal is given by a school or local
official.
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BOMB THREAT

THE PERSON RECEIVING THE BOMB THREAT WILL:

❑ Attempt to gain as much information as possible when the threat is received. Do not
hang up on the caller.

Use the "bomb threat checklist" form (attached) as a guide to collect the information needed.
Don't be bashful about asking direct, specific questions❑ about the threat. Keep the caller on
the phone as long as possible. If the threat is received by phone, attempt to gain more
information.

The most important information is:

❑ When will the bomb explode and where is the bomb located?

❑ Immediately after receiving the bomb threat, the person receiving the call will verbally
notify the building administrator of the threat received. Complete the "bomb threat checklist"
form (attached).

❑ Turn off cellular phones and/or walkie-talkie radios (transmits radio waves--could trigger
a bomb).

BUILDING ADMINISTRATOR WILL (IF NECESSARY):

❑ Call 9-1-1. Give the following information:

✔ Your name
✔ Your call-back phone number
✔ Exact street location with the nearest cross street
✔ Nature of incident
✔ Number and location of people involved and/or injured

❑ Notify the Superintendent's Office.

❑ Evacuate involved buildings using fire drill procedures. Principal must have the
Superintendent's permission to evacuate the entire site.

❑ Implement a systematic inspection of the facilities to determine if everyone is out.

❑ Fire Department or Police Officers shall organize a search team to check for suspicious
objects; a bomb can be disguised to look like any common object. Site employees should
be ready to assist as needed.

❑ Maintain an open telephone line for communications.
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❑ Secure all exits to prevent re-entry to buildings during the search period.

❑ Be certain people stay clear of all buildings; a bomb(s) may be planted against an
outside wall. The blast will be directed in large part away from the building.

❑ Re-occupy buildings only when proper authorities give clearance
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INTRUDER ON CAMPUS

The campus intruder is defined as a non-student or a student on suspension who loiters or
creates disturbances on school property. Intruders are committing the crime of Criminal
Trespass. Dangerous and/or concealed weapons are forbidden on school premises unless
carried by law enforcement officers.

Low Level:

❑ Have the person(s) under suspicion kept under constant covert surveillance.

❑ Approach and greet the intruder in a polite and non-threatening manner.

❑ Identify yourself as a school official.

❑ Ask the intruder for identification.

❑ Ask them what their purpose is for being on campus.

❑ Advise intruder of the trespass laws.

❑ Ask the intruder to quietly leave the campus or invite him/her to accompany you
to the office.

❑ If the intruder refuses to respond to your requests, inform him/her of your
intention to summon law enforcement officers.

❑ If the intruder gives no indication of voluntarily leaving the premises, notify Police
and Administration.

If Intruder(s) are on playground or grounds at brunch or lunch time:

❑ Outdoor Supervisors should notify the office by radio and move all students into
cafeteria/gym/classrooms unless otherwise directed.

❑ Lock exit doors to the cafeteria/gym.

❑ Spread SHELTER IN PLACE or LOCKDOWN alarm throughout the rest of school

as appropriate.

41



HOSTAGE SITUATION

Staff and students should sit quietly if the situation is in their presence. TRY to remain calm.
Staff should set the example if the armed intruder is in their presence by doing anything possible
for the staff member and students to survive. If gun fire starts, staff and students should seek
cover or begin rapid movement procedures.

❑ Do not engage in a conversation or try to persuade the intruder to leave your
classroom or school. Remember, you are In an illogical situation so any logical argument

may go unheard. The intruder is probably aware of the potential danger that he/she would

be facing if he/she left the classroom. The intruder may perceive himself/ herself as being

sane.

❑ If the intruder speaks to you or to your students, then answer him or her. Do not
provoke him or her. Don't try to take matters into your own hands. Students should be told

not to whisper to one another, laugh, or to make fun of the intruder. Remember, the intruder

is disturbed and probably mentally ill, and more than likely paranoid. Any whispering or

laughter may be perceived by the intruder as directed at him or her.

❑ Students should be taught to respond on their own when threatened. Incidents can occur

which leave no time for signals. If students are outside unable to find access to a room, they

should, depending on the situation, initiate Action "TAKE COVER" position or run in a

zig-zag fashion to the staging areas and STAY CALM.

❑ If and when possible, call Administration and/or 9-1-1.
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LOCKDOWN: ACTIVE SHOOTER

A Lockdown Alert is sounded if there is a sniper, armed intruder or active shooter on campus.
Staff members have a very limited amount of time in which to commit to a course of action.
Immediately assess both the situation and the surrounding environment and respond to the
situation based upon the Active Shooter training and drills. This is also true for your students
who may need to become resources for substitutes or who are alone when an event occurs.

Remember, the Lockdown response is a partnership with local law enforcement.

Immediate actions should include:

❑ Students and staff go into classrooms/buildings or run to off-site evacuation areas.

❑ LOCKDOWN includes building door barricades, internal barricades, covering windows
and turning off/dimming lights.

❑ Notify administration.

❑ Call 9-1-1 if you know the location of the shooter, the description or identity of the
shooter or if you need medical direction for a victim.

❑ Administration notifies the Superintendent.

Intermediate activities:

❑ Place a red card under the door/in a window if you have a serious injury in the
classroom.

❑ Take roll

❑ Conduct anxiety-reducing activities

Evacuation:

❑ Prepare students and yourself for a quick evacuation

❑ Follow directions of law enforcement when they arrive
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POISONING, CHEMICAL SPILLS, HAZARDOUS MATERIALS

POISONING
If a student ingested a poisonous substance:

❑ Call Poison Control Center Link Line 1-800-222-1222. Take appropriate first aid

measures.

❑ Call parents.

❑ Notify the Superintendent.

Following any emergency, notify the District Superintendent’s Office

CHEMICAL SPILL ON SITE:

The following are guidelines for Chemical Spills:

❑ Evacuate the immediate area of students and staff

❑ Determine whether to initiate Shelter In Place Protocol

❑ Secure the area (block points of entry)

❑ Identify the chemical and follow the procedures for that particular chemical.

❑ Notify the District Office.

CHEMICAL SPILL OFF SITE INVOLVING DISTRICT EQUIPMENT/PROPERTY

❑ Notify the District Office with the following information:

✔ Date, time, and exact location of the release or threatened release

✔ Name and telephone number of person reporting

✔ Type of chemical involved and the estimated quantity

✔ Description of potential hazards presented by the spill

✔ Document time and date notification made

✔ Emergency personnel responding (Highway Patrol, CALTRANS, etc.)

❑ Locate a fire extinguisher and have present, should the need arise

❑ Place reflective triangles or traffic cones if in street or highway. DO NOT

LIGHT FLARES!
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❑ If spill response equipment is available use it to take the necessary

measures to prevent the spill from spreading.

Reporting Chemical Spills

Once an emergency spill response has been completed, the person reporting the initial spill

must complete a SPILL RESPONSE EVALUATION. The incident must be reported to the

Superintendent WITHIN 24 HOURS OF THE SPILL.

Spill Clean Up

Chemical Spills may not be cleaned up by school personnel. Call the District Office for

directions. The cleanup will be coordinated through a designated contractor.

HAZARDOUS SUBSTANCES

Hazardous Substances include the following, but is not limited to the following:

Gasoline, Solvents, Motor Oil, Diesel Fuel, Kerosene, Anti-Freeze, Airborne Gasses/Fumes,

Lacquer Thinner, Paint, Agricultural Spray, Paint Thinner, Stain, and Brake Fluid

Always call for assistance and:

❑ Extinguish all ignition sources

❑ Shut off main emergency switch to fuel pump, if appropriate

❑ Move appropriate fire extinguishing equipment to area

❑ If possible, contain the spill to prevent further contamination

❑ Move people/personnel away or evacuate from contamination area

If the spill is too great to handle, contact the District Office Maintenance Department.

Staff and students will evacuate the area immediately, if appropriate. Move uphill, upwind,
upstream if possible.

VEHICLE FUEL SPILL

When a spill has occurred, the first thing to do is to keep the situation from worsening. Follow

these steps:

❑ Shut off emergency switch

❑ Avoid skin contact
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❑ Isolate the spill from people and vehicles by blocking all points of entry

❑ Stop and evaluate any hazards

❑ Prevent discharge into storm drains. Divert the flow by sealing off areas with

absorbents. Prevent runoff. Use absorbent "socks" or "booms" to contain the spill

❑ Identify the source, estimated quantity spilled and stop further release(s) - IF IT CAN BE

DONE SAFELY

❑ Take care of any injured

❑ Notify the District Office.

❑ If the spill is unmanageable, contact the Fire Department by calling 9-1-1

If, after attempted containment, the release still poses either a present or a potential threat,

notify the California Office of Emergency Services and local emergency assistance

organizations (fire, police, etc.). Give the following information:

❑ Date, time, and exact location of the release

❑ Name and telephone number of persons reporting the release

❑ The type of fuel spilled and the estimated quantity

❑ Description of potential hazards presented by the fuel spill

❑ Document the time and date notification was made and the information provided

❑ A written report to the appropriate office of the California Department of Health Services

is required within 15 days after the incident. Contact the District for assistance with this

Report.
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EMERGENCY EVACUATION ROUTES AND PROCEDURES

In an Emergency Building Evacuation all employees will:

❑ Upon emergency alert, secure work area and depart/report to assigned area.

❑ Perform duties as pre-assigned by the Principal in cooperation with emergency services

personnel.

❑ DO NOT re-enter the building without permission or request of emergency service

authorities.

❑ Remain in the general assembly areas and calm students if not assigned another duty.

❑ When signaled to re-enter safe areas of the school, quickly do so.

❑ Upon safe re-entry, report anything amiss to the Operations Chief.

In an Emergency Building Evacuation teachers will also:

❑ Upon alert, assemble students for evacuation using designated routes and account for

all students.

❑ Secure room.

❑ If possible, leave a note on the door advising where the class evacuated to if other than

the standard assembly area.

❑ Upon arrival at the assembly area, account for all students.

❑ Secure medical treatment for injured students.

❑ Report any students missing or left behind because of serious injuries.

❑ Stay with and calm students.
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❑ If signaled to re-enter school, assure students do so quickly and calmly. Account for all

students.

❑ Check room and report anything amiss to the Team Leader and/or Operations Chief.

❑ Debrief students to calm fears about the evacuation.

Emergency Campus Evacuation

If it is necessary to evacuate the entire campus to another school or relief center, the Principal

will:

❑ Notify the Superintendent of the campus evacuation.

❑ Cooperate with emergency authorities in enlisting students/staff with cars to help

transport evacuees.

❑ Direct the evacuation, assure all students/staff are accounted for as they depart and

arrive.
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MEDICAL EMERGENCIES

Calmly and carefully, assess the medical emergency you are faced with. Take only those
measures you are qualified to perform.

You should always wear latex or rubber gloves to prevent contact with bodily fluids.

RESCUE BREATHING

❑ Gently tilt the head back and lift the chin to open the airway.

❑ Pinch the nose closed.

❑ Give two slow breaths into the mouth.

❑ Breathe into an adult once every five seconds, and for children or infants breathe

gently once every three seconds.

❑ If you are doing the procedure correctly, you should see the chest rise and fall.

TO STOP BLEEDING
❑ Apply direct pressure to the wound.

❑ Maintain the pressure until the bleeding stops.

❑ If bleeding is from an arm or leg, and if the limb is not broken, elevate it above the level

of the heart.

❑ If limb appears to be broken, minimize any movement, but take what measures are

necessary to stop the bleeding.

TREATMENT FOR SHOCK
❑ Do whatever is necessary to keep the person's body temperature as close to normal as

possible.

❑ Attempt to rule out a broken neck or back.

❑ If no back or neck injury is present, slightly elevate the person's legs.

CHOKING
❑ Stand behind the person.

❑ Place the thumb side of one of your fists against the person's abdomen, just above the

navel and well below the end of the breastbone.

❑ Grasp your fist with your other hand, give an abdominal thrust.

❑ Repeat until the object comes out.

❑ If required, begin rescue breathing.
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TRIAGE GUIDELINES
Triage is defined as the sorting of patients into categories of priority for care based on injuries

and medical emergencies. This process is used at the scene of multiple-victim disasters and

emergencies when there are more victims than there are rescuers trained in emergency care.

Incidents that involve large numbers of casualties, and have a delay in the emergency medical

services response time, require a special form of triage. The modified triage system that is in

most common use is the S.T.A.R.T. (Simple Triage And Rapid Treatment) Plan. In this plan,

patients are triaged into very broad categories that are based on the need for treatment and the

chances of survival under the circumstances of the disaster. These categories are listed below:

TRIAGE Priorities

Highest Priority - RED TAG

1. Airway and breathing difficulties

2. Cardiac arrest

3. Uncontrolled or suspected severe bleeding

4. Severe head injuries

5. Severe medical problems

6. Open chest or abdominal wounds

7. Severe shock

Second Priority - YELLOW TAG

1. Burns

2. Major multiple fractures

3. Back injuries with or without spinal cord damage
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Third Priority - GREEN TAG

1. Fractures or other injuries of a minor nature

Lowest Priority - BLACK

2. Obviously mortal wounds where death appears reasonably certain

3. Obviously deceased

S.T.A.R.T. Plan Triage Checklist

This method allows rapid identification of those patients who are at greatest risk for early
death and the provision for basic life-saving stabilization techniques.

Initial contact

❑ Identify self, and direct all patients who can walk to gather and remain in a safe place.
Tag these people GREEN

❑ Begin evaluating the non-ambulatory patients where they are lying.

Assess respiration (normal, rapid, absent)

❑ If absent, open airway to see if breathing begins
❑ If not breathing, tag BLACK (dead) DO NOT PERFORM C P R
❑ If patient needs assistance to maintain open airway, or respiratory rate is greater than 30

per minute, tag RED (attempt to use a bystander to hold airway open)
❑ If respiration is normal, go to next step

Assess perfusion (pulse, bleeding)

❑ Use the capillary refill test to check radial (wrist) pulse
❑ If capillary refill test is greater than 2 seconds, or radial pulse is absent, tag RED
❑ If capillary refill is less than 2 seconds, or radial pulse is present, go to the next step.
❑ Any life threatening bleeding should be controlled at this time, and if possible, raise

patient's legs to treat for shock (attempt to use a bystander to hold pressure/bleeding
control)
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Assess Mental Status (commands, movement)

❑ Use simple commands/tasks to assess
❑ If patient cannot follow simple commands, tag RED
❑ If patient can follow simple commands, they will be tagged YELLOW or GREEN
❑ This will depend on other conditions, where their injuries will determine the priority of

YELLOW versus GREEN (i.e. multiple fractures would require a higher level of treatment
than superficial lacerations)
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SUICIDE

The publications of many organizations and governmental agencies contain advice for people
who are faced with suicidal people. That advice is summarized below.

Do

Listen to what the person is saying and take her/his suicidal threat seriously. Many
times a person may be looking for just that assurance.

Observe the person’s nonverbal behavior. In children and adolescents, facial expressions,
body language, and other concrete signs often are more telling than what the person
says.

Ask whether the person is really thinking about suicide. If the answer is “YES,” ask how
she/he plans to do it and what steps have already been taken. This will convince the
person of your attention and let you know how serious the threat is.

Get Help by contacting an appropriate Crisis Response Team member. Never attempt to
handle a potential suicide by yourself.

Stay with the person. Take the person to a CRT member and stay with that person for
awhile. The person has placed trust in you, so you must help transfer that trust to the
other person.

Don’t

Don’t leave the person alone for even a minute.

Don’t act shocked or be sworn to secrecy.

Don’t underestimate or brush aside a suicide threat (“You won’t really do it; you’re not
the type”), or to shock or challenge the person (“Go ahead. Do it”). The person
may already feel rejected and unnoticed, and you should not add to the burden.

Don’t let the person convince you that the crisis is over. The most dangerous time is
precisely when the person seems to be feeling better. Sometimes, after a suicide
method has been selected, the person may appear happy and relaxed. You
should, therefore, stay involved until you get help.

Don’t take too much upon yourself. Your responsibility to the person in a crisis is limited
to listening, being supportive, and getting her/him to a trained professional. Under
no circumstances should you attempt to counsel the person.
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MASS CASUALTY

In the event of a Mass Casualty Incident (MCI):

❑ Determine what the problem is and call 9-1-1 for local emergency services.

Note: A casualty is a victim of an accident or disaster.

❑ Identify the problem and give the school address.

❑ Site administrators decide whether or not to activate the School Site Disaster First Aid

Team protocols (See School Site Disaster Plan).

❑ Determine if the problem will continue or if it is over.

❑ Notify the Superintendent's Office.

❑ School representative will meet Incident Command Officer (Fire Department or Police

Official) who will determine the exact nature of the incident.

❑ Site administrators/First Responders will implement Mass Casualty Tracking Protocols

as appropriate to the situation.

❑ Keep calm, reassure students.

❑ Fire Department will notify appropriate agencies for additional help.

❑ Crisis Team will convene.

❑ Contact the Superintendent to determine the need to send students home.
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PATIENT TRACKING SHEET
MASS CASUALTY

Page ______

Hospitals: KSR - Kaiser Santa Rosa
SSR - Sutter Santa Rosa
SJM - Saint Joseph Memorial Santa Rosa
PV - Petaluma Valley
PDHS - Palm Drive Hospital Sebastopol

Paramedic Tag # Victim Name Student ID # Time of
Departure

Hospital

SIGNED:

DATE:
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BIO TERRORISM

ANTHRAX THREAT

How to identify suspicious letters or packages:

✔ Excessive postage
✔ Handwritten or poorly typed addresses
✔ Incorrect titles
✔ Title, but no name
✔ Misspellings of common words
✔ Oily stains, discolorations or odors
✔ No return address
✔ Excessive weight
✔ Lopsided or uneven envelop
✔ Protruding wires or aluminum foil
✔ Excessive security material such as masking tape, string, etc.
✔ Visual distractions
✔ Ticking sound
✔ Marked with restrictive endorsements, such as “Personal” or “Confidential.”
✔Shows a city or state in the postmark that does not match the return

address.

Suspicious unopened letter or package marked with threatening message such as
“Anthrax”:

❑ Do not shake or empty the contents of any suspicious envelope or package.

❑ Place the envelope or package in a plastic bag or some other type of container to prevent

leakage of contents.

❑ If you do not have any container, then cover the envelope or package with anything (e.g.,

clothing, paper, trash can, etc.) and do not remove this cover.

❑ Then leave the room and close the door, or section off the area to prevent others from

entering.

❑ Wash your hands with soap and water to prevent spreading any powder to your face.
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❑ If you are at home, report the incident to the local police. If you are at work, report the

incident to the local police and your site administrator.

❑ List all people who were in the room or area when this suspicious letter or package was

recognized. Give the list to both the local public health authorities and law enforcement

officials for follow-up investigations and advice.

Envelope with powder or powder spills out onto a surface:

❑ Do not try to clean up the powder. Cover the spilled contents immediately with anything and

do not remove this cover.

❑ Leave the room and close the door or section off the area to prevent others from entering.

❑ Wash your hands with soap and water to prevent spreading any powder to your face.

❑ If you are at home, CALL 9-1-1 to report the incident. If you are at work, CALL 9-1-1 and

your site administrator to report the incident.

❑ Remove heavily contaminated clothing as soon as possible and place in a plastic bag, or

some other container that can be sealed. The clothing bag should be given to the emergency

responders for proper disposal.

❑ Shower with soap and water as soon as possible. Do not use bleach or other disinfectant on

your skin.

❑ If possible, list all people who were in the room or area, especially those who had actual

contact with the powder. Give the list to both the local police and public health authorities so

that proper instructions can be given for medical follow-up and further investigation.

Possible room contamination by aerosol:

(Examples: small devices triggered warning that air handling systems are contaminated, or
warning that a biological agent is released in a public space.)
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❑ Turn off local fans or ventilation units in the area.

❑ Leave the area immediately.

❑ Close the door or section off the area to prevent others from entering.

❑ Move upwind, uphill, upstream.

❑ If you are at home, report the incident to the local police. If you are at work, report the

incident to the local police and your site administrator.

❑ Shut down air handling systems in the building if possible.

❑ If possible, list all people who were in the room or area, especially those who had actual

contact with the powder. Give the list to both the local police and public health authorities so

that proper instructions can be given for medical follow-up and further investigation.

DO NOT PANIC

Anthrax organisms can cause infection in the skin, gastrointestinal system, or the lungs. In
order for this to happen, the organism must be rubbed into abraded skin, swallowed, or inhaled
as a fine, aerosolized mist. Disease can be prevented after exposure to the anthrax spores by
early treatment with the appropriate antibiotics. Anthrax is not spread from one person to
another person.

For anthrax to be effective as a covert agent, it must be aerosolized into very small particles.
This is difficult to do, and requires a great deal of technical skill and special equipment. If these
small particles are inhaled, life-threatening lung infection can occur, but prompt recognition and
treatment are effective.

BOTULISM
Botulism infection is extremely rare, with fewer than 200 cases report in the U.S. each year.
There are two forms of botulism which are associated with a terrorist act:

Foodborne Botulism

The bacterium is ingested with the contaminated food source.

Symptoms begin within 6 hours to 2 weeks, but most commonly between 12 to 36 hours after
eating contaminated foods.
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Double or blurred vision, drooping eyelids, slurred speck, difficulty swallowing, dry mouth, and a
descending muscle weakness that affects the shoulders first, then upper arms, lower arms,
thighs, calves, etc.

These symptoms may be preceded by gastrointestinal disorder such as abdominal cramps,
nausea, vomiting, and diarrhea. Paralysis of the respiratory muscles will cause death unless
the person is assisted by mechanical ventilation. Botulism toxin can occur naturally in
undercooked food, but the frequency of this is extremely rare.

Inhalation Botulism

Inhalation botulism results from the inhalation of the aerosolized toxin. A small amount of
aerosolized toxin released into the wind can have a devastating effect on the surrounding
population. Notwithstanding, inhalational botulism could be inflicted upon a more limited number
of victims by introducing a contaminated object into an enclosed area such as inside of a
building. The symptoms are indistinguishable from those of foodborne botulism, except that the
gastrointestinal signs sometimes associated with foodborne botulism may not occur.

Botulism cannot be transmitted from one person to another. There is no vaccine for botulism
treatment at this time. However, treatment consists of passive immunization with equine
anti-toxins and supportive patient care.

SMALLPOX

Smallpox infection results from the variola virus. The disease was once worldwide in scope.
Before people were vaccinated, almost everyone contracted the disease. The virus was
effectively eradicated from the world in the late 1970’s, and the World Health Organization
recommended governments cease routine vaccinations in 1980.

Vaccination has proven effective in preventing the disease in exposed persons if administered
within 4 days of exposure.

Smallpox is a highly contagious infectious disease that has a mortality rate of about 30%. Since
the discontinuation of vaccination in the early 1980’s, virtually no one is protected against the
disease today. The U.S. government is currently working to address the need for vaccinations.
There is no proven treatment should infection occur.
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CHAPTER 9: STUDENTS WITH SPECIAL NEEDS

EMERGENCY PLANNING

Planning for students with special needs before, during and after an emergency is essential to
ensure both student and staff safety while mitigating hazardous situations. School staff, which
may include administrators, teachers, education specialists, psychologists, paraprofessionals,
nurses, and maintenance personnel, work collectively to consider the visual,
communication-related, mobility-related, cognitive, attentional and emotional needs of students
with special needs during emergency situations. Teams take the following course of action
when planning and preparing for students with special needs during an emergency:

● Identify students’ special needs
● Maintain a confidential roster of students with special needs
● Build upon current accommodations, modifications, and services
● Teach students with special needs emergency response strategies
● Inform and train adults

IDENTIFYING STUDENTS’ SPECIAL NEEDS & CREATION OF A CONFIDENTIAL ROSTER

The staff planning team determines which students will require additional support during
emergency situations and determines the specific needs of the individual students at their
respective school sites. A confidential roster is created that describes each student’s physical
and emotional needs during an emergency. This roster is critical as it details the specific
medications, accommodations, and accessories required by the student during the emergency
event. Once the team has created the list, the education specialist and/or teacher creates an
Emergency Go-Kit that contains the emergency items in addition to the necessary sensory toys,
soundproof headphones, medications, and activity materials/toys (books, coloring books,
crayons, stress balls, etc.). This roster and Emergency Go-Kit accompany the staff and
students in the event of an emergency.

BUILDING UPON CURRENT ACCOMMODATIONS, MODIFICATIONS, AND SERVICES

The planning team considers the students’ Individualized Education Plan and 504
accommodations when developing goals, objectives, and courses of action. Teams discusses
potential accommodations including:

● Supervision during transitions; adult one-to-one assigned to student
● Simple instructions in multiple modalities that are practiced in nonemergency situations
● A pre-identified quiet place for a student to self-regulate
● Fidget items/Sensory toys
● Food items
● Access to sanitation/handwashing stations and hand sanitizer
● A peer buddy system
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● Access to emergency medications/medication management
● Access to noise-canceling headphones
● Assigned seating accommodations during an emergency situation

Teams will also consult with parents, caregivers, and the students with special needs to help
them best meet the needs of the identified student. Creating a partnership among the student,
family, and school team to ensure safety is a crucial factor in the safety plan.

TEACHING EMERGENCY RESPONSE STRATEGIES

Emergency response training will be provided to students with special needs and the staff
responsible for their care. Students and staff must learn ways to communicate with safety
partners in case of a separation from their caregivers; be able to communicate specifics
regarding their special needs; and use any necessary tools, such as evacuation equipment,
visual aids, administration of medication, and use of accessory items.

Routine drills will be administered to allow for ample time to practice responses to emergency
scenarios. To the greatest extent possible, these drills will be discussed at an age-appropriate
level with the students prior to their administration. Teachers may use assistive technology,
social stories, picture cards, sensory materials and other tools to teach students what to expect
and how to respond during an emergency.

Staff must consider the unique needs of children with special needs when conducting drills.
Staff must take into account that students in motorized wheelchairs will require practice with
evacuation routes, and students on the spectrum or students with sensory integration issues
may require extra support dealing with loud noises, bright lights, etc.

Sites may collaborate with community partners in non-emergency settings to allow for
opportunities of interaction and relationship building to help students become comfortable and at
ease prior to drills.

INFORM AND TRAIN ADULTS

Staff is trained on the courses of action required to support students with special needs during
an emergency. Staff is made aware of their responsibilities in meeting the students’ needs and
how to communicate with community partners in the event of an emergency. Staff review the
safety procedures and discuss how specific actions will affect the students in regards to access,
functional needs including required medications, wayfinding, evacuation assistance, personal
assistance services, and supporting those who may experience severe anxiety during traumatic
events. Training includes discussions regarding all types of emergency scenarios. The team
discusses the possible threats and hazards of these scenarios and assesses the risks and
vulnerabilities of the situation. Supporting children with special needs during an emergency
requires a multifaceted and collaborative approach that involves all key stakeholders.
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SCHOOL EMERGENCY EVACUATION PLANNING CHECKLIST
STUDENTS WITH SPECIAL NEEDS

Please answer the following questions to help you prepare for an emergency. YES NO

Is your roster of your students with special needs complete and up-to-date?

Have you identified the medical needs of your students and their medication
schedules?

Have you walked the evacuation paths and exits looking for potential obstacles?

Have multiple evacuation sites been identified that are accessible to students/staff?

Is the primary evacuation path marked to clearly show the route?

Is there sufficient oxygen for 72 hours?

Have transportation needs been identified for students?

Have you identified any necessary tools such as personal response plans,
evacuation equipment, or visual aids for students?

Have you identified all of your communication needs for your students?

Have you considered emergency accommodations for those with temporary
disabilities?

Have you encouraged a relationship with students and the local responders?

Has a “peer support system” been developed for students?

Have you been trained, trained staff on proper lifting techniques?

Have students and families been encouraged to provide 72 hour medications?

Is your Emergency Go-Kit equipped with all of the necessary tools and items
including sensory toys, soundproof headphones, medications, and activity materials?

Have you contacted additional support staff to help provide services to students
during an emergency (school counselor, psychologist, nurse)?

Have you contacted your site administrator with any additional needs you may have
to support your students in an emergency?
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CHAPTER 10: INCIDENT COMMAND SYSTEM

RESPONSIBILITIES FOR A SCHOOL DISASTER

Everyone at a school will have some responsibilities in an emergency based on their job, and
some people will have additional responsibilities. Below is a short discussion of how the
Standard Emergency Management System (SEMS) and the Incident Command System (ICS)
can be adapted to your school.

MAJOR CONCEPTS AND COMPONENTS

Every emergency, no matter how large or small, requires that certain tasks be performed. In
ICS, these tasks are called Management, Planning, Operations, Logistics, and
Finance/Administration.

Under SEMS, the ICS team can be expanded or reduced, depending on the situation and the
immediate needs. One person can do more than one function.

Every incident needs a person in charge. In SEMS and ICS, this person is called the Incident
Commander or School Commander.

No one person should supervise more than seven people (the optimum number is five). This
does not apply to the Student Supervision Team under Operations, however.

Common terminology:

All teachers and staff in the school should use the same words to refer to the same actions.
The terminology should be known before a disaster. SEMS is a system that, when used
properly, affords common terminology.

If the fire department or other responding agencies come on campus, they will coordinate better
with the site's command structure if similar situations and actions are described with similar
wording.

HOW ICS FUNCTIONS

This system provides for an effective and coordinated response to multi-agency and
multi-jurisdictional emergencies, to include multi-disciplines and

● Facilitates the flow of information within and between all levels of the system.
● Facilitates interaction and coordination among all responding agencies.
● Improves the processes of mobilization, deployment, tracking, and demobilization

of needed mutual aid resources.
● Reduces the incidence of ineffective coordination and communications, and
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avoid duplication of resource ordering in multi-agency and multi-jurisdiction
response actions.

Primary Incident Command System Functions:

Incident/School Commander (The “leader”)

The Management Section is responsible for overall policy, direction, and coordination of the
emergency response effort in the Emergency Operations Center (EOC) throughout the school
district.The Management Section Staff is also responsible for interacting with each other and
others within the EOC to ensure the effective function of the EOC organization.

Operations Section (The "doers")

The Operations Section is responsible for coordinating all operations in support of the
emergency response and for implementing action plans. This section includes response teams
that work toward reduction of the immediate hazard, mitigating damage, and establishing control
and restoration of normal operations.

Planning/Intelligence Section (The 'thinkers")

The Planning and Intelligence Section is responsible for collecting, evaluating, and
disseminating information; maintaining documentation; and evaluating incoming information to
determine the potential situation in the not-too-distant future. This section also develops District
EOC/Field action plans for implementation by the Operations Section.

Logistics Section (The "getters")

The Logistics Section is responsible for providing all types of support for the emergency
response operation. This section orders all resources from off-site locations and provides
facilities, services, personnel, equipment, transportation, and materials.

Finance and Administration Section (The "collectors")

The Finance and Administration Section is responsible for accounting and financial activities
such establishing contracts with vendors, keeping pay records, and accounting for expenditures.
This section is also responsible for all other administrative requirements and acts as the
clearinghouse for documentation during the recovery phase.

Routine use of ICS facilitates seamless integration of ICS into larger emergencies operations as
they evolve. The key to ICS is remembering to focus on the functions and where possible,
delegate authority to staff essential functions to distribute the workload.
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Unified Command Structure

Unified Command is a procedure used at incidents which allows all agencies with geographical,
legal or functional responsibility to establish a common set of incident objectives and strategies,
and a single Incident Action Plan. The use of Unified Command is a valuable tool to help ensure
a coordinated multi-agency response. Unified Command procedures assure agencies that they
do not lose their individual responsibility, authority, or accountability.

Unified Command is highly flexible. As the incident changes over time with different disciplines
moving into primary roles, the Unified Command structure and personnel assignments can
change to meet the need.

Advantages of using Unified Command

● One set of objectives is developed for the entire incident
● All agencies with responsibility for the incident have an understanding and are fully

aware of joint priorities and restrictions.
● Duplicative efforts are reduced or eliminated, thus reducing cost and chances for

frustration and conflict.

Pre-Designated Incident Facilities

● Staging Areas
● Command Posts
● Mass Care Centers
● Evacuation Centers

INCIDENT COMMAND CENTER TEAMS

Each designated site is responsible for the continual updating and review of their respective
Incident Command System’s Organizational Chart. Each of the site’s ICS Chart is included in
the appendix of this document.

The sites have designated locations for Command Posts, Mass Care Centers, and Evacuation
Centers. Emergency Response Teams oversee Operations, Student Staging Areas, Planning,
Logistics, and Finance.

In the event of an emergency, the District and Sites’ emergency communications system will be
activated.
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EMERGENCY COMMUNICATIONS

When emergencies occur, communication is key to ensure appropriate parties are notified
regarding the extent of the incident and what needs to be done. Below is a checklist as to how
emergency communications may be conducted at your school.

EMERGENCIES WITHIN A SCHOOL:

Internal communications will be via:

❑ Public address systems

❑ Emails

❑ Message runner

❑ District telephone/emergency radio to administration offices

External communications will be via:

❑ The main communications network

❑ News bulletins, as needed, by appointed personnel only

EMERGENCIES AFFECTING TWO OR MORE SCHOOLS:

In-district communications will be via:

❑ Telephone, if operable

❑ District internal communications

❑ Superintendent or designated Public Information Officer and/or Principal will release

information to news media and prepare necessary bulletins

A Crisis Communications Center will be established to collect and release information if the

emergency is of a continuing nature.

Briefings/bulletins will be necessary in a continuing emergency, especially when school
remains open.

❑ Use established communication channels to keep employees, students, parents,

essential communicators and community informed.
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❑ Keep secretaries briefed on situation changes and what to tell people who phone the

School District.

❑ Hold briefings with employees, labor association leaders, Board President, school site

leadership and other key communicators.

❑ Enact telephone tree in order to communicate updates.

❑ Prepare bulletins to distribute to employees, students, parents and essential

communicators, as needed.

❑ Supply Superintendent's office and public information offices with a copy of each bulletin.

WORKING WITH THE NEWS MEDIA
● Only pre-assigned personnel will meet with the media in a designated area so as not to

disrupt the educational process.

● News media personnel are not to be on school grounds, except in designated areas.

● Staff is to report any news media personnel that appear elsewhere on campus to the

principal/incident commander.

RECOVERY
It is critical to provide a mental health response for students, staff and parents after a crisis that

has impacted a school. Often, this can be provided by district or local community resources.

Victims of a crisis experience a real need to return to normal, but normal as they once knew it is

forever gone and changed. Counselors and crisis survivors find the concept of a “new normal”

to be very reassuring and accurate.

One of the most important actions is simply to listen and allow victims to express his/her own

needs and feelings. Encouragement and support, while avoiding judgmental remarks, is the

goal.

When the needs of the victims exceed the immediate resources available to the school,

Sonoma County Mental Health and the agencies working under its umbrella are available to

support schools.
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Numerous agencies under the Sonoma County Mental Health Department umbrella currently

provide on-going mental health services to students and families both at schools and within the

neighborhood communities. These services are provided by licensed therapists, social workers

or supervised interns. The services typically involve a one-on-one or family-oriented approach

requiring a different skill set than an emergency mental health response to a community or

school crisis.

JOINT PROTOCOLS:

To best prepare for and manage the mental health recovery phase, faith-based, private and

public school have agreed that:

(1) Schools and/or school districts require, as part of their Memorandums of

Understanding with agencies and/or universities, all interns, therapists and mental health

workers complete a crisis response training with the Sonoma County Mental Health

Department before reporting to their assigned campuses.

(2) In the event of a major crisis at a school site, or multiple school sites, the school

district will determine if additional mental health support is required or anticipated. The

District or designee can notify the Sonoma County Mental Health Department.

(3) The lead supervisor will work in concert with the school/district representative to

help identify appropriate teams/agencies that can best address the needs of students,

staff and families.

(4) The lead supervisor will work in concert with the school/district representative to

ensure that teams have the correct credentials, provide appropriate triage services that

do not compromise police/fire investigations and are rotated to avoid fatigue.

(5) In police, fire or district debriefings with school staff, parents and impacted

students, a representative from the Sonoma County Mental Health Department or one of

the partnering agencies will be in attendance in order to make referrals for support

services as required by the attendees.
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(6) In keeping with research on the predictable response to crisis situations, call

center numbers will be provided in order that members of the community can access

necessary support in the days, weeks and months beyond the event.

MENTAL/SOCIAL SUPPORTS CONTACTS

ORGANIZATION PHONE NUMBER

Sonoma County Department of Health
Services; Mental Health Services

(707) 565-6900
(800) 870-8786

Sonoma County Department of Health
Services; 24 Hour Crisis Services

(707) 576-8181

24 Hour Suicide Prevention Hotline (855) 587-6373

Sonoma County Sheriff Call 911 or
Non-Emergency (707) 565-2121

Santa Rosa Police Department Call 911 or
(707) 543-3600 or
Non-Emergency: (707) 528-5222
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APPENDICES

Emergency Responder Contact Information

In the event of an EMERGENCY dial 9-1-1

Non-Emergency Contact Information

(707) 543-3600 Santa Rosa Police Department

(707) 528-5222 SRPD Non-Emergency Dispatch Line
*Treated like 911 if calling from a cell phone

(707) 565-2121 Sonoma County Sheriff

(707) 641-8300 Sonoma County CHP

(707) 565-7100 Animal Control

(707) 543-3500 Santa Rosa Fire Department

(707) 528-5151 SRFD/Ambulance Non-Emergency Dispatch
Line

(707) 543-3525 Santa Rosa City Emergency Management

(707) 565-1152 Sonoma County Department of Emergency
Management

(707) 565-4304 Child Protective Services

(800) 222-1222 Poison Control

Bellevue and Taylor Mountain Elementary are under the County of Sonoma jurisdiction and
would call the Sonoma County Sheriff or Sonoma County Department of Emergency
Management.

Meadow View and Kawana Springs Elementary are under the City of Santa Rosa
jurisdiction and would call Santa Rosa Police Department or Santa Rosa Fire
Department/Ambulance.

*Note: The surrounding neighborhoods to Taylor Mountain Elementary are under the City of
Santa Rosa jurisdiction. Some of the surrounding neighborhoods to Kawana Springs
Elementary are under the County of Sonoma jurisdiction.

Emergency Go-Kits for Classrooms

https://rems.ed.gov/docs/EmergencyGoKitsFactSheet_508C.pdf
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Bellevue Union School District 
 

Agenda Item for Board Meeting of February 20, 2024 
 

 
Agenda Category: Action  
 
Agenda Item Title: Consider Approval of Resolution No 14: Recognizing March as Arts Education 

Month 
 
Prepared By:  Moriah Hart, Executive Assistant  
 
 
 
Background:  
 
The California Department of Education encourages districts to annually recognize March as Arts 
Education Month in California.  
 
California Arts in Education Month celebrates arts education including dance, music, theater, literature, 
design and various visual arts. These experiences encourage creative learning in children and young 
adults. A well-rounded education should include the stimulation and creative thinking that the arts help 
to develop.  Multiple research studies show arts education not only decreases feelings of anxiety, 
depression, and isolation, but also positively impacts all-around academic performance, especially in 
math & English. Students with an arts education are: 5 times more likely to stay in school, 3 times more 
likely to get a bachelor’s degree, and 4 times more likely to be recognized for academic achievement!  
 
 
Recommended Action: 
 
Review and approve.  
 
Supporting Documents: 
 

Resolution No 14: Recognizing March as Arts Education Month 
 



BELLEVUE UNION SCHOOL DISTRICT 
SANTA ROSA, CALIFORNIA 

RESOLUTION NO. 14 
 
 
 

ESTABLISHMENT OF ARTS EDUCATION MONTH 
 
WHEREAS, Arts Education, which includes dance, theater, music, and the visual arts, is an 
essential part of basic education for all students, transitional kindergarten through grade six, to 
provide for balanced learning and to develop the full potential of their minds; and 

 
WHEREAS, through well-planned instruction and activities in the arts, children develop 

initiative, creative ability, self-expression, self-reflection, thinking skills, discipline, a 
heightened appreciation of beauty, and cross-cultural understandings; and 

 
WHEREAS, experience in the arts develops insights and abilities central to the experience of 
life, and are collectively one of the most important repositories of culture; and 

 
WHEREAS, many national and state professional arts education associations hold celebrations in 

March focused on students’ participation in the arts; and 
 
WHEREAS, these celebrations give California schools a unique opportunity to focus on the 
value of the arts for all students, to foster cross-cultural understanding, to give recognition to 
the state’s outstanding young artists, to focus on careers in the arts available to California 
students, and to enhance public support for this important part of our curriculum; and 

 
WHEREAS, the California State Board of Education states in its Arts Education Policy adopted 
in July 1989 that each student should receive a high quality, comprehensive arts education 
program based on the adopted Visual and Performing Arts Framework for California Public 
Schools, Kindergarten Through Grade Twelve; now 

 
THEREFORE BE IT RESOLVED, by the Bellevue Union School School District, the month of 
March is designated as Arts Education Month, and that all educational sites be encouraged to 
celebrate the arts with meaningful student activities and programs that demonstrate learning and 
understanding in the visual and performing arts; and 

 
BE IT FURTHER RESOLVED, that this resolution be distributed to all schools in the district. 
 
 
 
 
______________________________________   __________________________________________ 

 

Adele Walker      Michael Kellison 
President, BUSD Board of Trustees   Secretary to the Board of Education 



Bellevue Union School District 
 

Agenda Item for Board Meeting of February 20, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: 2024-2026 CSBA Delegate Assembly Member 
 
Prepared By: Michael Kellison, Superintendent 
 
 
 
Background:  
BUSD is located in the CSBA Subregion 3-A. The Board has the opportunity to review the list of 
prospective candidates from the region and will need to take action to nominate and vote for one 
candidate on the ballot.  
 
Recommended Action: 
It is recommended that the Board of Trustees discuss, determine the preferred candidate and vote 
to approve one delegate. 
 
Supporting Documents: 
Ballot and Delegate Assembly Candidate Biographical Sketch Forms 



















Bellevue Union School District

Agenda Item for Board Meeting of February 20, 2024

Agenda Category: Action

Agenda Item Title: Approval of Resolution No 17 Regarding Certificated Reduction in Force

Prepared By: Stacy Spector, Human Resources Director

Background:

This agenda item presents for Board Approval of Resolution No. 17 to initiate a proposed
Reduction in Force (RIF) of particular kinds of service (PKS) of certificated employee services
pursuant to Education Code sections 44949 and 44955.

Considerations:
During the last several years, Bellevue Union School District’s Budgetary Multi Year Projection
has held positive certification from the Sonoma County Office of Education, as well as a General
Reserve above statutory requirements.

However, recently, multiple conditions have changed that mean that the district cannot guarantee
it can meet its financial obligations in the Multi Year Projection, without significant budget
reductions.

As a result of these factors, the District must take immediate action to reduce expenditures in
personnel, programs, goods and services. As a result, the District has consulted with multiple
stakeholder groups to identify areas of reduction and their input has been applied to the final
recommendations considered in this agenda item.

Input and consultation with BEA regarding PKS timelines and process happened in Employee
Employer Relations Council meetings on:

1. February 8, 2024
2. February 14, 2024

Regular and on-going input from district and site administration regarding PKS timelines and
process also happened in several meetings:

1. Principal Meetings on February 8 and 15, 2024
2. Cabinet Meetings on January 8 and February 14, 2024
3. Leadership Meeting on February 1, 2024

The Particular Kinds of Service recommended for reduction are based upon program needs and
student enrollment. During the PKS process, staff with the least seniority district-wide in the
Particular Kind of Service will be noticed that they may be released from their employment at
the end of the school year.



Between March 15 and May 14 a process will occur in which resignations, retirements, and other
factors that might impact the total number of potential reductions will be evaluated and if
possible, notices of lay-off may be rescinded.

Recommended Action:

Review and approve.

Supporting Documents:

Resolution No 17 Certificated Reduction in Force
Recommendation of the District Superintendent Concerning Reduction of Certificated Services
for the 2024-2025 School Year

Board Policy:
BUSD BP 4117.3 BP 4117.3

Education Code:
Section 44949
Section 44955

https://drive.google.com/file/d/1YmHcguWdiqrBLko--tlKOc9YOahAkYiy/view?usp=sharing
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44949.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44955


RECOMMENDATION OF THE DISTRICT SUPERINTENDENT
CONCERNING REDUCTION OF CERTIFICATED SERVICES

FOR THE 2024-2025 SCHOOL YEAR

February 20, 2024

Dear Governing Board:

I, Michael Kellison, District Superintendent, Bellevue Union School District (“District”), hereby
recommend to this Board that as of the end of the 2023-2024 school year, the following particular kinds
of services now being provided by the District be reduced or discontinued as follows:

1. Eliminate the equivalent of 5.0 (F.T.E.) Teacher on Special Assignment (TOSA)
2. Eliminate the equivalent of 1.0 (F.T.E) Program Specialist
3. Eliminate the equivalent of 1.0 (F.T.E.) Director of Education Services

Based upon the reduction or discontinuance of the particular kinds of services set forth above, it will be
necessary to decrease the number of certificated employees in the District by the equivalent of five (5)
FTE Teacher on Special Assignment (TOSA) full-time positions and one (1) FTE full-time Program
Specialist and one (1) FTE full-time Director of Education Services for the ensuing 2024-2025 school
year.

It is further my recommendation that you authorize and direct me, or my designee, to initiate and pursue
those procedures necessary not to reemploy the equivalent of five (5) FTE Teacher on Special
Assignment (TOSA) full-time equivalent and one (1) FTE full-time Program Specialist and one (1) FTE
full-time Director of Education Services certificated employees of this District pursuant to Education
Code sections 44949 and 44955 because of such reduction or discontinuance of services.

Respectfully submitted,

Michael Kellison District Superintendent

Board of Trustees: Adele Walker, Jamie Padilla, Irene Rosario, Nikigiovonie Rogers, Lisa Reyes
Superintendent:Michael Kellison



BEFORE THE GOVERNING BOARD OF THE

BELLEVUE UNION SCHOOL DISTRICT

SONOMA COUNTY, CALIFORNIA

RESOLUTION NO. 17

In the Matter of the Reduction or )
Discontinuance of Certain )
Particular Kinds of Services for )
the 2024-2025 School Year )

WHEREAS the Board hereby finds that it is in the best interest of the Bellevue Union School

District (“District”) that, as of the end of the 2023-2024 school year, certain particular kinds of services

now being provided by the District be reduced or discontinued as follows:

1. Eliminate the equivalent of 5.0 (F.T.E.) Teacher on Special Assignment (TOSA)

2. Eliminate the equivalent of 1.0 (F.T.E.) Program Specialist

3. Eliminate the equivalent of 1.0 (F.T.E.) Director of Education Services

WHEREAS, in the opinion of the Governing Board of this District it is necessary by reason of

the aforementioned reduction and discontinuance of services to decrease the number of certificated

employees by the equivalent of 5.0 (F.T.E.) Teacher on Special Assignment (TOSA) and eliminate the

equivalent of 1.0 (F.T.E.) Program Specialist and eliminate the equivalent of 1.0 (F.T.E.) Director of

Education Services employees for the 2024-2025 school year;

NOW, THEREFORE, BE IT RESOLVED by the Governing Board of the Bellevue Union

School District that, as of the end of the 2023-2024 school year the foregoing particular kinds of

services now being provided by said District be and hereby are reduced to the extent hereinabove set

forth.



BE IT FURTHER RESOLVED that the District Superintendent or Superintendent’s designee, be

and hereby is authorized and directed to initiate and pursue procedures necessary not to reemploy the

equivalent of 5.0 (F.T.E.) Teacher on Special Assignment (TOSA) and the equivalent of 1.0 (F.T.E.)

Program Specialist and the equivalent of 1.0 (F.T.E.) Director of Education Services certificated

employees pursuant to Education Code sections 44949 and 44955 because of said reduction and

discontinuance of services.

The foregoing Resolution was adopted by the Governing Board of the BELLEVUE UNION

SCHOOL DISTRICT on the 20 day of February, 2024, by the following vote:

AYES: ___________

NOES: ___________

ABSENT: ___________

___________________________________
President, Governing Board

I, ____________________________, Clerk of the Governing Board of the BELLEVUE UNION

SCHOOL DISTRICT do hereby certify that the foregoing Resolution was regularly introduced, passed

and adopted by the Governing Board at its meeting held on February 20, 2024.

___________________________________
Clerk, Governing Board



Bellevue Union School District

Agenda Item for Board Meeting of February 20, 2024

Agenda Category: Review and Action

Agenda Item Title: Approval of Resolution No 18 Regarding Elimination of Permanent
Classified Employee Service

Prepared By: Stacy Spector, Human Resources Director

Background:

This agenda item presents for Board Approval of Resolution No. 18 to initiate a proposed
Reduction in Force (RIF) of particular kinds of service (PKS) of permanent classified services
employee services pursuant to Education Code § 45117(e)(2)). Education Code section 45117.

Considerations:
During the last several years, Bellevue Union School District’s Budgetary Multi Year Projection
has held positive certification from the Sonoma County Office of Education, as well as a General
Reserve above statutory requirements.

However, recently, multiple conditions have changed that mean that the district cannot guarantee
it can meet its financial obligations in the Multi Year Projection, without significant budget
reductions.

As a result of these factors, the District must take immediate action to reduce expenditures in
personnel, programs, goods and services. As a result, the District has consulted with multiple
stakeholder groups to identify areas of reduction and their input has been applied to the final
recommendations considered in this agenda item.

Multiple stakeholder groups have been consulted during this process and their input applied to
the final recommendations considered in this agenda item.

Input and consultation with CSEA regarding PKS timelines and process happened in Employee
Employer Relations Council meetings on:

1. February 8, 2024
2. February 14, 2024

Regular and on-going input from district and site administration regarding PKS timelines and
process also happened in several meetings:

1. Principal Meetings on February 8 and 15, 2024
2. Cabinet Meetings on January 8 and February 14, 2024
3. Leadership Meeting on February 1, 2024



The Particular Kinds of Service recommended for reduction are based upon program needs and
student enrollment. During the PKS process, staff with the least seniority in the Particular Kind
of Service will be noticed that they may be released from their employment at the end of the
school year.

Between March 15 and May 14 a process will occur in which resignations, retirements, and other
factors that might impact the total number of potential reductions will be evaluated and if
possible, notices of lay-off may be rescinded.

Recommended Action:

Review and approve.

Supporting Documents:

Resolution No 18 Elimination of Permanent Classified Employee Service
Recommendation of the District Superintendent Concerning Elimination of Classified Employee
Service for the 2024-2025 School Year

Board Policy:
BUSD BP 4217.3 BP 4217.3

Education Code:
Ed Code 45117

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030538&revid=adxXIN4iyDyAFJVDqw5KhQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&isPndg=&PG=6
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=45117.&lawCode=EDC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44949.


Board of Trustees: Adele Walker, Jamie Padilla, Irene Rosario, Nikigiovonie Rogers, Lisa Reyes 
Superintendent: Michael Kellison 

RECOMMENDATION OF THE DISTRICT SUPERINTENDENT 
CONCERNING REDUCTION OF PERMANENT CLASSIFIED SERVICES 

FOR THE 2024-2025 SCHOOL YEAR  
 
 

February 20, 2024  
 
Dear Governing Board: 
  
I, Michael Kellison, District Superintendent, Bellevue Union School District (“District”), hereby 
recommend to this Board that due to lack of work and/or lack of funds, and/or closure of a particular 
program, and/or compliance with the seniority requirements of the Education Code, the classified 
positions below be eliminated effective at the end of the 2023-2024 school year: 
  

1. Classified Management: Technology Coordinator, 1.0 FTE 
2. Classified Management: ELC Coordinator, .625 FTE 
3. Groundskeeper: 1.0 FTE 
4. Literacy Paraprofessional: 9.5 FTE 
5. Literacy Paraprofessional: Bilingual, 2.0 FTE 
6. Instructional Assistant: 3.0 FTE 
7. Family Engagement Facilitator: 1.0 FTE 

  
Respectfully submitted, 
  

  
 
Michael Kellison, District Superintendent 
 
 
 



BEFORE THE BOARD OF TRUSTEES OF THE

BELLEVUE UNION SCHOOL DISTRICT

SONOMA COUNTY, CALIFORNIA

RESOLUTION NO. 18

In the Matter of the Elimination of Certain )
Positions in the Permanent Classified )
Service and Directing Notification of )
Classified Employees )

WHEREAS, the Bellevue Union School District (“District”) maintains the following positions

within the classified/management service:

1. Classified Management: Technology Coordinator, 1.0 FTE
2. Classified Management: ELC Coordinator, .625 FTE
3. Groundskeeper: 1.0 FTE
4. Literacy Paraprofessional: 9.5 FTE
5. Literacy Paraprofessional: Bilingual, 2.0 FTE
6. Instructional Assistant: 3.0 FTE
7. Family Engagement Facilitator: 1.0 FTE

WHEREAS, due to cause, including lack of work and/or lack of funds, and/or closure of a

particular program, and/or for compliance with the seniority requirements of the Education Code, the

Board of Trustees hereby finds that it will be necessary to eliminate certain services to the following

extent:

1. Classified Management: Technology Coordinator, 1.0 FTE
2. Classified Management: ELC Coordinator, .625 FTE
3. Groundskeeper: 1.0 FTE
4. Literacy Paraprofessional: 9.5 FTE
5. Literacy Paraprofessional: Bilingual, 2.0 FTE
6. Instructional Assistant: 3.0 FTE
7. Family Engagement Facilitator: 1.0 FTE



NOW, THEREFORE, IT IS RESOLVED by the Board of Trustees that as of the end of the

2023-2024 school year the above-referenced classified positions shall be eliminated or reduced by the

District be to the extent set forth herein.

BE IT FURTHER RESOLVED that, pursuant to Education Code sections 45117, 45298, and

45308, the Superintendent or Superintendent’s designee is authorized and directed to initiate and pursue

procedures necessary to terminate the employment of classified employees due to the elimination of the

above-referenced classified positions.

The foregoing Resolution was adopted by the Governing Board of the BELLEVUE UNION

SCHOOL DISTRICT on the 20 day of February, 2024, by the following vote:

AYES: ___________

NOES: ___________

ABSENT: ___________

___________________________________
President, Governing Board

I, ____________________________, Clerk of the Governing Board of the BELLEVUE UNION

SCHOOL DISTRICT do hereby certify that the foregoing Resolution was regularly introduced, passed

and adopted by the Governing Board at its meeting held on February 20, 2024.

___________________________________
Clerk, Governing Board



Bellevue Union School District

Agenda Item for Board Meeting of February 20, 2024

Agenda Category: Review and Action

Agenda Item Title: Consider Approval of the Resolution No 19 to Approve Criteria to
Determine Certificated Personnel Who Shall Be Exempt From the Order
of Layoff By Virtue of Their Credentials, Assignment, or Certification
(“Skipping Criteria”)

Prepared By: Stacy Spector, Human Resources Director

Background:

This agenda item presents for Board Approval of Resolution No.19 to Approve Criteria to
Determine Certificated Personnel Who Shall Be Exempt From the Order of Layoff By Virtue of
Their Credentials, Assignment, or Certification (“Skipping Criteria”).

The purpose of adopting criteria for establishing an order to “skip” the order of seniority is to
ensure that employees with credentials, assignments and certifications that authorize a particular
kind of service/instruction in high need and/or hard to fill positions, are able to render service to
meet the needs of students and the district pursuant to Education Code section 44955.

In order to make effective release of employment decisions, objective criteria must be
established. This will ensure that District employees are treated fairly and equitably. To this
end, the needs of the District and its students will be best served by using the criteria established
in the attached resolution.

Recommended Action:

Review and approve.

Supporting Documents:

Resolution No 19 to Approve Criteria to Determine Certificated Personnel Who Shall Be
Exempt From the Order of Layoff By Virtue of Their Credentials, Assignment, or Certification
(“Skipping Criteria”)



BEFORE THE GOVERNING BOARD OF THE

BELLEVUE UNION SCHOOL DISTRICT

SONOMA COUNTY, CALIFORNIA

RESOLUTION NO. 19

In the Matter of Establishing )
Criteria to Determine Certificated )
Personnel Who Shall Be Exempt )
From The Order of Layoff By Virtue )
Of Their Credentials, Assignment, )
Or Certification )
“Skipping Criteria” )

WHEREAS, Bellevue Union School District (“District”) foresees the need to identify

credentials and certificates that authorize particular kinds of services / instruction to meet the

needs of students and District;

WHEREAS, the District requires and has a shortage of certificated personnel who are

authorized to provide services in the dual Spanish language immersion program at Kawana

Springs;

WHEREAS, the District requires and has a shortage of certificated personnel who are

authorized to provide services in Universal Pre-Kindergarten (Transitional Kindergarten);

WHEREAS, the District requires and has a shortage of certificated personnel who are

authorized to provide services in special education;

WHEREAS, for the 2024-2025 school year, the District intends to assign credentialed

personnel, who are presently assigned within the scope of the foregoing credentials/areas of

authorization, to positions requiring such credentials/authorizations to meet the needs of students

and the District;



WHEREAS, the Board of Trustees desires to establish objective criteria to make

effective, fair, and equitable employment decisions;

THEREFORE, pursuant to Education Code section 44955(d)(1), be it resolved that

certificated employees who:

By March 15, 2024, hold and possess valid credentials, certifications, or permits authorizing
competent and credentialed instruction in one or more of the areas specified in items (1) – (6)
below;

(1) All teachers who are currently assigned to a dual immersion classroom that hold
and are utilizing a Bilingual, Cross Cultural Language and Academic
Development (BCLAD) Authorization

(2) All teachers who are currently assigned to a Universal Kindergarten (Transitional
Kindergarten) classroom and meet the LEA Criteria for Teaching in a Universal
Kindergarten (Transitional Kindergarten) classroom

(3) All teachers who are currently assigned to classrooms serving students with an
Education Specialist Instruction Credential Mild/Moderate Support Needs
(MMSN)

(4) All teachers who are currently assigned to a classroom serving students with an
Education Specialist Instruction Credential Mod/Severe Extensive Support Needs
(ESN)

(5) All teachers who are currently assigned to a classroom serving students with an
Education Specialist Instruction Credential Resource Specialist Authorization
(RSP)

(6) All teachers who are currently assigned to a classroom serving students with an
Education Specialist Instruction Credential Early Childhood Special Education
(ECSE)



The foregoing Resolution was adopted by the Governing Board of the BELLEVUE

UNION SCHOOL DISTRICT on the 20 day of February, 2024, by the following vote:

AYES: ___________

NOES: ___________

ABSENT: ___________

___________________________________
President, Governing Board

I, ____________________________, Clerk of the Governing Board of the BELLEVUE

UNION SCHOOL DISTRICT do hereby certify that the foregoing Resolution was regularly

introduced, passed and adopted by the Governing Board at its meeting held on February 20,

2024.

___________________________________
Clerk, Governing Board



Bellevue Union School District

Agenda Item for Board Meeting of February 20, 2024

Agenda Category: Review and Action

Agenda Item Title: Consider Approval of the Resolution No 20 to Approve Tie Breaking
criteria to Determine the Order of Termination Among Certificated
Employees With the Same Date of Paid Service

Prepared By: Stacy Spector, Human Resources Director

Background:

This agenda item presents for Board Approval of Resolution No. 20 to Approve Tie Breaking
criteria to Determine the Order of Termination Among Certificated Employees With the Same
Date of Paid Service.

The purpose of adopting criteria for establishing an order to terminate employees who first
rendered paid probationary service to the District on the same date is to comply with the
requirements of Education Code section 44955.

In order to make effective release of employment decisions, objective criteria must be
established. This will ensure that District employees are treated fairly and equitably. To this
end, the needs of the District and its students will be best served by using the criteria established
in the attached resolution.

Recommended Action:

Review and approve.

Supporting Documents:

Resolution No 20 to Approve Tie Breaking criteria to Determine the Order of Termination
Among Certificated Employees With the Same Date of Paid Service



BEFORE THE GOVERNING BOARD OF THE

BELLEVUE UNION SCHOOL DISTRICT

SONOMA COUNTY, CALIFORNIA

RESOLUTION NO. 20

In the Matter of Adopting )
Seniority Date Tie Breaking )
Criteria To Determine The )
Order Of Termination Among )
Certificated Employees With )
The Same Date Of Paid Service )

WHEREAS, Bellevue Union School District (“District”) foresees the need to identify

credentials and certificates that authorize particular kinds of services/instruction to meet the

needs of students and District;

WHEREAS, the Board of Trustees desires to establish objective criteria to make

effective, fair, and equitable employment decisions;

WHEREAS, Bellevue Union School District (“District”) foresees that the order of

termination between employees with the same seniority date shall be based solely on the needs

of the District and the students thereof. The specific criteria to be used in determining this need

are set forth below in criteria “A” through “C”.

WHEREAS, the employee with the most total points from Criteria “A” through “C”, will

break the tie and be removed from the Layoff. The employee who did not win the tie-breaker

will be the employee noticed for Layoff.



1. PURPOSE OF ESTABLISHING CRITERIA

The purpose of adopting criteria for establishing an order to terminate employees

who first rendered paid probationary service to the District on the same date is to comply

with the requirements of Education Code section 44955.

2. CRITERIA TO BE USED

The Board of Trustees finds that to make effective release of employment

decisions, objective criteria must be established. This will ensure that District employees

are treated fairly and equitably. To this end, the needs of the District and its students will

be best served by using the following criteria in establishing the order of termination

described above.

3. APPLICATION OF CRITERIA

A. Credential and/or Degrees Held
Preliminary Credential +1  
Professional Clear
Credential +2  
Masters or Higher Degree
(one award per degree) +3  
Additional Credentials or
Supplementary
Authorizations (one award
per degree) +3  

B. Credentials and/or LEA Certification to Provide Services in the Following
Areas

CLAD +2  
BCLAD +3  
Special Education +3  
Universal Pre Kindergarten +3



C. National Board Certification
National Board Certification +1  

THEREFORE, pursuant to Education Code section 44955(d)(1), be it resolved that the

Board has developed a specific criteria used in determining the order of termination and the

application of the criteria in ranking each employee relative to other employees in the group.

THEREFORE, between employees who first rendered paid service to the district on the

same date, the employee with the greatest total in the above identified Criteria “A” through “C”,

shall be the employee who wins in the Tie Breaking Criteria.

The foregoing Resolution was adopted by the Governing Board of the BELLEVUE

UNION SCHOOL DISTRICT on the 20 day of February, 2024, by the following vote:

AYES: ___________

NOES: ___________

ABSENT: ___________

___________________________________
President, Governing Board

I, ____________________________, Clerk of the Governing Board of the BELLEVUE

UNION SCHOOL DISTRICT do hereby certify that the foregoing Resolution was regularly

introduced, passed and adopted by the Governing Board at its meeting held on February 20,

2024.

___________________________________
Clerk, Governing Board



Bellevue Union School District 
 

Agenda Item for Board Meeting 
 
 

Agenda Category: Review and Action 
 
Agenda Item Title: Ratification of Bills and Warrants 
 
 
 
Background:  
Warrants issued since the last regularly scheduled Board meeting are submitted for ratification. 
 
Recommended Action: 
It is recommended the Board ratify these warrants. 
 
Supporting Documents: 
Payroll Totals 
Board Report of Checks 
 



1/18/2024

Certificated -                   

Classified -                   

Total -                   

1/31/2024

Certificated 921,390.22      

Classified 460,284.41      

Total 1,381,674.63   

2/9/2024

Certificated 32,695.50        

Classified 55,312.87        

Total 88,008.37        

Total: 1,469,683.00   

Manual Payroll

Regular Payroll

Supplemental Payroll

Bellevue Union School District

2023-2024

Payroll TotalsJanuary



Board ReportReqPay12d

Checks Dated 01/09/2024 through 02/09/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2005269 01/10/2024 Lucelene Jaimes Perez 01-9515 Stale Check Orginal # 1962040 Various 

School Supplies

310.78 

2005270 01/10/2024 Walker, Jean K 01-5600 Outdoor Lighting for Evening Concert 

Parking

518.10 

2005271 01/10/2024 Maram-Mccullough, Denise 01-4397 Cool School/Staff Appreciation items 47.02 

2005272 01/10/2024 Spector, Stacy L 01-4397 Catering Service 614.83 

2005273 01/10/2024 Sandoval Rivas, Laura 01-4310 Student Supplies: Station Sand & Water 173.59 

2005274 01/10/2024 RosevilleTermite & Pest Contro l 01-5800 OPEN PO :Pest Management Services 780.00 

2005275 01/10/2024 ALan S Cox  Ameriprints 01-5862 OPEN PO: FingerPrint Service 380.00 

2005276 01/10/2024 Aramark Uniform Services 13-5800 OPEN PO: Linen  Services CAFE 22.06 

2005277 01/10/2024 Advanced Reproduction Center 01-4310 Student Registration 2,002.33 

2005278 01/10/2024 B.T. Mancini Co., Inc. 25-5800 Replacement Wheels: Basketball Hoop 825.00 

2005279 01/10/2024 Office Supplies by the Case 01-4350 Magazine Files 264.29 

2005280 01/10/2024 California's Valued Trust 01-9578 January 2024 Coverage 185,382.41 

2005281 01/10/2024 AT & T 01-5911 Open PO CALNET3 145.16 

2005282 01/10/2024 Cinquini & Passarino Inc 25-8699 CalFire Topographic Mapping 19,420.00 

2005283 01/10/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 485.50 

KW- Student Milk 166.50 

MV- Student Milk 217.00 

TM- Student Milk 165.00 1,034.00 

2005284 01/10/2024 Rick Dabney 01-5800 Refrigerant Line # 21-23 35,000.00 

2005285 01/10/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Asst:  BV SDC Support 2,248.45 

Behavior Asst: A.M 5,359.00 

Behavior Consultation: Bellevue 152.72 

Behavior Consultation: L.R.V 152.72 

Behavior Consultation: M.V.B 152.72 

Behavior Consultation: Meadow View 458.15 

Behavior Consultation: N.A.J 305.44 

Behavior Consultation: N.Z 203.62 9,032.82 

2005286 01/10/2024 Environmental Pump Services,  Inc. 01-5800 Open PO-Grease Trap Service 150.00 

2005287 01/10/2024 Fagen Friedman & Fulfrost LLP 01-5200 Special Ed:Fall 2023 F3 Law Special 637.50 

2005288 01/10/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 1,238.06 

OPEN PO for Supplies@BV 129.72 1,367.78 

2005289 01/10/2024 Frontline Technologies 01-5840 Custom Virtual Session -Time & 

Attendance

600.00 

PD for HR 1,390.00 1,990.00 

2005290 01/10/2024 Gold Star Foods, Inc. 13-5800 CAFE: Food Storage 167.40 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 1 of 11
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Check 
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2005291 01/10/2024 Greenacre Homes 01-5100 NPS : J.B 8,946.22 

NPS: M.J 5,491.21 14,437.43 

2005292 01/10/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 1,138.92 

2005293 01/10/2024 I.T.S. 01-5100 Counseling Services:  K.M 1,153.68 

Counseling Services:  O.S 1,128.60 

Counseling Services: A.C.S 1,128.60 

Counseling Services: D.W 677.16 

Counseling Services: J.B 1,003.20 

Counseling Services: J.L.L 1,279.08 

Counseling Services: L.B 1,128.60 

Counseling Services: M.V 677.16 

Counseling Services: S.M.R 1,128.60 9,304.68 

2005294 01/10/2024 John Deere Financial 01-5800 Open PO- Maint and Grounds 1,404.41 

2005295 01/10/2024 Language People 01-5803 OPEN PO Interpreting services 498.82 

2005296 01/10/2024 Office Depot Inc 01-4310 Classroom Supplies 534.70 

Office Supplies 231.59 

01-4350 Classroom Supplies Room # 3 135.13 

School Wide Supplies 254.33 1,155.75 

2005297 01/10/2024 Pearson Education, Inc 01-4310 Psychoeducaitonal Assessment 213.00 

2005298 01/10/2024 Renaissance Learning 01-4310 Dna Training f 2nd grade 500.00 

2005299 01/10/2024 Revolution Foods PBC 13-5100 Meals 2023/2024 24,911.75 

2005300 01/10/2024 Ridgeview Builders Inc 21-6200 MPR & Office Improvements 412,695.45 

2005301 01/10/2024 TTF Solutions, LLC 01-5100 Behavior Services 2023/2024 4,640.00 

Speech & School Psych Services 6,467.00 11,107.00 

2005302 01/10/2024 TCG Admin FBO Bellevue USD 01-5860 403/Calstrs fees; NOV 2023 76.00 

2005303 01/10/2024 TK Elevator Corporation 01-5800 Open PO-State Mandated Semi-Annual 

Inspection

1,372.10 

2005304 01/10/2024 TLCD Architecture 21-6200 Prior P22-00075 Kawana Spring Project 3,061.00 

2005305 01/10/2024 Scott David Perkins 13-4710 Fruit purchases 176.00 

2005306 01/10/2024 Verizon 01-4344 OPEN PO: Support Internet Service 266.07 

2005307 01/10/2024 West County Transportation 01-5100 Open PO-Special Ed. Transportation 171,692.76 

01-5833 Field Trip # 31756 240.69 

Field Trip # 31757 243.23 172,176.68 

2006869 01/17/2024 McGuire-Ramirez, Kelly M 01-5833 Snoopy Ice Admission/Skate Rental 294.00 

2006870 01/17/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 100.66 

13-5800 OPEN PO: Linen  Services CAFE 117.81 218.47 

2006871 01/17/2024 Buchanan Food Service 13-4710 OPEN PO :-BV Food SVC 540.24 

OPEN PO:  TM Food for Food Svc 112.73 652.97 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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2006872 01/17/2024 California Dept Of Education 13-5821 Overpayment for Aug 2022 97,924.11 

2006873 01/17/2024 AT & T 01-5911 Open PO CALNET3 27.70 

2006874 01/17/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 66.00 

KW- Student Milk 566.50 

MV- Student Milk 283.00 

TM- Student Milk 668.00 1,583.50 

2006875 01/17/2024 Discovery Office Systems 01-5911 Migration to Online Fax 100.00 

2006876 01/17/2024 DK Landscaping 01-5800 M&O: OPEN PO for Landscape service 2,778.75 

2006877 01/17/2024 Employment Development Dept 01-5858 Account ID # 942-0503-6 759.22 

Confirmation NO #  0-329-664-016 2,104.12 2,863.34 

2006878 01/17/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 22.40 

TM: OPEN PO for Supplies 134.12 156.52 

2006879 01/17/2024 Gardeners Aid, Inc. 01-5800 OPEN PO- Equip Repair 171.34 

2006880 01/17/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 5,466.01 

OPEN PO MV Food Supply 3,339.12 

OPEN PO TM Food Supply 2,953.36 11,758.49 

2006881 01/17/2024 Heinemann 01-4310 DI Kindergarten 964.80 

2006882 01/17/2024 Lozano Smith, LLP 01-5823 Open PO-Legal Fees 2023/2024 5,766.00 

2006883 01/17/2024 McGraw-Hill School Education Holdings, 

LLC

01-4310 Math 133.21 

TK Math & ELA Instruction 11,783.54 11,916.75 

2006884 01/17/2024 Office Depot Inc 01-4310 Classroom Supplies 929.57 

01-4350 Toner/LIt Para 125.89 1,055.46 

2006885 01/17/2024 Pearson Education, Inc 01-4310 Speech & Language Evaluations 2,271.08 

2006886 01/17/2024 PG&E 01-5520 Open PO -PG & E 2023/2024 3,436.29 

2006887 01/17/2024 Presence Learning Inc 01-5100 Psychological & Speech 30,460.56 

2006888 01/17/2024 Recology Sonoma Marin 01-5560 KW/ELC- Garage & Recycling 1,116.87 

MV: Garage & Recycling Pick up 849.63 

TM- Garage & Recycling 995.87 2,962.37 

2006889 01/17/2024 Redwood Pediatric Therapy Asso 01-5100 Occupational & Physical 2023/2024 19,103.37 

2006890 01/17/2024 RGM Kramer Inc 21-6200 Ball Wall Project 925.00 

2006891 01/17/2024 Thomsen Inspection Services 21-6200 Demolition & Construction 13,440.00 

2006892 01/17/2024 School Specialty LLC 01-4310 Classroom Supplies 1,188.94 

Classroom Supplies ( 1st grade) 259.36 

Classroom Supplies ( 4th grade) 1,420.64 2,868.94 

2006893 01/17/2024 Sutton Pierce LLC 01-5823 Records Review (LT case) 6,400.00 

2006894 01/17/2024 The Booksource 01-4310 Classroom Library 133.78 

2006895 01/17/2024 Wyatt Irrigation Supply 01-4390 OPEN PO: M&O: Irrigation Supplies 200.83 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 3 of 11

Generated for Maria Gomez (MGOMEZ), Feb 12 2024 12:29PM005 - Bellevue Union School District



Board ReportReqPay12d

Checks Dated 01/09/2024 through 02/09/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2007443 01/19/2024 Mulligan-Hirsch, Susan E 01-4310 Diaper Genie Bags 49.81 

2007444 01/19/2024 Jacobson, Margaret 01-4350 Staff Room Supplies 18.56 

01-4390 Health Office & Family Event 169.89 

Ice Packs 10.91 

01-4397 Parent Coffee 75.09 

01-5200 District Math PD/ Math Coherence 438.84 713.29 

2007445 01/19/2024 Romo-Flores, Aracely 01-5200 PCC3 Winter ( Hotel Accomodations) 438.34 

2007446 01/19/2024 Caven, Gennifer A 01-4310 Color Creative Cutouts 25.75 

2007447 01/19/2024 Advanced Security Systems-SR 01-5805 Burglar Alarm Monitoring: ANNEX 147.00 

BV : Fire Monitoring/ Security System 226.50 

ELC: Burglar Alarm Monitoring 147.00 

KW : Fire Monitoring 226.50 

KW:  Burglar Alarm Monitoring 147.00 

MV : Fire Monitoring 226.50 

MV: Office Alarm Security 147.00 

Service Call Repair & Replacement 321.91 

TM: Burglary Alarm Monitoring Fee 147.00 1,736.41 

2007448 01/19/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 241.08 

13-5800 OPEN PO: Linen  Services CAFE 139.87 380.95 

2007449 01/19/2024 AT&T Mobility 01-5911 Open PO for Emergency Phone # 8341 259.11 

2007450 01/19/2024 Brady Industries NorCAL, LLC 01-4370 M&O: DO Custodial Supplies 832.41 

M&O: ELC Custodial Supplies 97.78 

13-4370 OPEN PO for COOKS 67.80 997.99 

2007451 01/19/2024 Buchanan Food Service 13-4710 OPEN PO :-BV Food SVC 1,110.58 

OPEN PO:  TM Food for Food Svc 80.72 1,191.30 

2007452 01/19/2024 AT & T 01-5911 Open PO CALNET3 29.25 

2007453 01/19/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 234.00 

KW- Student Milk 332.00 

MV- Student Milk 483.50 

TM- Student Milk 434.00 1,483.50 

2007454 01/19/2024 Cypress School 01-5100 NPS:  T. B 7,083.85 

2007455 01/19/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assistant 5,941.50 

Behavior Assistant R.S.V 1,968.85 

Behavior Assistant: Z Q 3,961.00 

Behavior Asst: A.M 4,927.95 

Behavior Asst: O.S 815.50 

Behavior Consultation: O.S 1,527.16 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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2007455 01/19/2024 Emerald Behavior & Education S pecialist 

LLC

Behavior Support C.R 3,669.75 

NPS:  B.S.R 407.25 

OPEN ISA TM: Behavior Assistant 3,961.00 27,179.96 

2007456 01/19/2024 Environmental Pump Services,  Inc. 01-5800 Open PO-Grease Trap Service 150.00 

2007457 01/19/2024 Gardeners Aid, Inc. 01-5800 OPEN PO- Equip Repair 443.82 

2007458 01/19/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 4,407.54 

OPEN PO TM Food Supply 2,373.00 6,780.54 

2007459 01/19/2024 Grainger 01-4380 Open PO:Maintenance Supplies 396.46 

2007460 01/19/2024 Great America Financial Svcs 01-5950 OPEN PO-Postbase 45 mail machine 136.56 

2007461 01/19/2024 Hardware Tech Inc. 01-4380 Open PO- Maint Service all sites 300.00 

2007462 01/19/2024 Lattice Educational Services 01-5100 NPS:  J.C 4,524.95 

2007463 01/19/2024 North Bay Children's Center 12-5100 CSPP CDE Pre School 378,035.35 

2007464 01/19/2024 Office Depot Inc 01-4350 Cum Files 13.07 

2007465 01/19/2024 Pace Supply Corp Cust #02188-00 01-4380 Open PO-Pace Supply 137.49 

2007466 01/19/2024 Pacific Sanitation 21-9510 KS MPR Project 1,453.64 

2007467 01/19/2024 Plumfield Academy 01-5100 NPS :  G.V 4,109.02 

2007468 01/19/2024 School Specialty LLC 01-4310 SELF Program 20.58 

2007469 01/19/2024 US Bank Equipment Finance 01-4344 Contract Number : 500-0683047-000 158.42 

2008313 01/24/2024 Caven, Gennifer A 01-4310 Student Supplies 156.14 

2008314 01/24/2024 Advanced Security Systems-SR 01-5805 BV: Burglar Alarm Monitoring 147.00 

DO:  Monthly Monitoring Services 147.00 

MV:Burglar Alarm Monitoring  MEDIA & 

LIBRARY

147.00 

TM : Fire Monitoring 226.50 667.50 

2008315 01/24/2024 Anova Education & Behavior 01-5100 NPS:  W.D 4,852.48 

2008316 01/24/2024 Aramark Uniform Services 13-5800 OPEN PO: Linen  Services CAFE 22.06 

2008317 01/24/2024 Brady Industries NorCAL, LLC 01-4370 M&0: BV Custodial Supplies 2,257.73 

M&O: KW  Custodial Supplies 23.91 2,281.64 

2008318 01/24/2024 Charles Schulz Museum 01-5833 Field Trip : Charles M Schulz Museum 75.00 

2008319 01/24/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 232.50 

KW- Student Milk 215.50 

MV- Student Milk 267.50 

TM- Student Milk 66.00 781.50 

2008320 01/24/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assessment: M.V.B 1,272.63 

Behavior Assessment: N .Z 1,221.72 

Behavior Assessment: N.A.J 458.15 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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2008320 01/24/2024 Emerald Behavior & Education S pecialist 

LLC

Behavior Assistance:  Bellevue Elementary 2,817.53 

Behavior Assistance: L.S 305.43 

Behavior Assistance: M.V.B 101.81 

Behavior Assistance: N.A.J 203.62 6,380.89 

2008321 01/24/2024 Environmental Pump Services,  Inc. 01-5800 Open PO-Grease Trap Service 175.00 

2008322 01/24/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 130.52 

2008323 01/24/2024 Gold Star Foods, Inc. 13-4710 OPEN PO MV Food Supply 3,567.13 

2008324 01/24/2024 I.T.S. 01-5100 Counseling Services :  K.M 1,028.28 

2008325 01/24/2024 Krista McAtee 01-4310 Math Talk Demos 2,100.00 

2008326 01/24/2024 Office Depot Inc 01-4310 Classroom Supplies 227.18 

01-4350 Supplies 45.44 272.62 

2008327 01/24/2024 Santa Rosa GroundWater 01-5800 Well Fees 865.20 

2008328 01/24/2024 SI&A 01-4350 Achievement Initiative 05/01/23-04/30/2024 600.00 

2008329 01/24/2024 Sonoma County Regional Parks 01-5833 Field Trip : Habitat & Home 25.00 

2008330 01/24/2024 SWRCB Accounting Office  ATTN: 

Drinking Water Program

01-5800 Nontransient Noncommunity Water System 1,973.94 

2008331 01/24/2024 Total School Solutions 01-9510 Accounting Support 1,000.00 

2009041 01/26/2024 Whitaker, Tracy J 01-4310 Step Stool 37.13 

01-5200 Conference: Lodging,Meals & Travel 1,567.30 1,604.43 

2009042 01/26/2024 Advanced Security Systems-SR 01-5805 Service Call Repair & Replacement 415.05 

2009043 01/26/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 229.56 

13-5800 OPEN PO: Linen  Services CAFE 117.81 347.37 

2009044 01/26/2024 Buchanan Food Service 13-4710 OPEN PO: MV Food for Food Svc 90.80 

2009045 01/26/2024 AT & T 01-5911 Open PO CALNET3 197.12 

2009046 01/26/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 310.14 

KW- Student Milk 200.50 

MV- Student Milk 201.00 

TM- Student Milk 434.00 1,145.64 

2009047 01/26/2024 Rodney Justin Cook  Cook Fire Protection 13-5800 OPEN PO: BV--Kitchen Hood Fire 

Suppression System

1,455.61 

OPEN PO: MV--Kitchen Hood Fire 

Suppression System

1,115.77 

OPEN PO: TM--Kitchen Hood Fire 

Suppression System

208.99 2,780.37 

2009048 01/26/2024 Culligan of Sonoma County 01-4390 OPEN PO :Drinking Water 5 Gallon 58.95 

2009049 01/26/2024 Discovery Office Systems 01-5911 Migration to Online Fax 32.49 
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2009050 01/26/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assistant 6,722.05 

Behavior Assistant R.S.V 2,248.45 

Behavior Assistant: Z Q 4,485.25 

Behavior Asst: A.M 4,194.00 

Behavior Asst: O.S 4,275.55 

Behavior Support C.R 4,485.25 

Behavior Support M.P 50.91 

OPEN ISA TM: Behavior Assistant 4,485.25 30,946.71 

2009051 01/26/2024 Environmental Pump Services,  Inc. 01-5800 Open PO-Grease Trap Service 375.00 

2009052 01/26/2024 TIAA Bank 01-4344 DO:Agreement For SF-5130 Account # 

20415329-1

303.58 

2009053 01/26/2024 FedEx 01-5950 DO: Fedex Shipments 38.35 

2009054 01/26/2024 Gold Star Foods, Inc. 13-4710 OPEN PO MV Food Supply 2,734.60 

OPEN PO TM Food Supply 2,317.42 5,052.02 

2009055 01/26/2024 Grainger 01-4380 Open PO:Maintenance Supplies 481.24 

2009056 01/26/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 415.69 

2009057 01/26/2024 McGraw-Hill School Education Holdings, 

LLC

01-4310 3-6 Cursive Handwriting 2,397.72 

2009058 01/26/2024 North Bay Children's Center 12-5100 CSPP CDE Pre School 148,788.45 

2009059 01/26/2024 Santa Rosa, City Of 01-5530 Open PO for Water bill BV 923.72 

Open PO for Water bill KW 2,975.04 

Open PO for Water bill MV & LC 1,252.85 

Open PO for Water bill TM 1,080.30 6,231.91 

2009060 01/26/2024 WEX BANK 01-4362 OPEN PO : Fuel Card 678.53 

2009477 02/02/2024 Gomez, Maria T 01-5201 Jan 2024 Mileage 241.20 

2009478 02/02/2024 Advanced Security Systems-SR 01-5805 Service Call Repair & Replacement 192.48 

2009479 02/02/2024 Anova Education & Behavior 01-5100 NPS:  W.D 1,213.12 

2009480 02/02/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 229.56 

13-5800 OPEN PO: Linen  Services CAFE 139.87 369.43 

2009481 02/02/2024 BFEOW 01-5823 OPEN PO: Legal Fees 2,264.00 

2009482 02/02/2024 Brady Industries NorCAL, LLC 01-4370 M&O: KW  Custodial Supplies 620.95 

2009483 02/02/2024 Buchanan Food Service 13-4710 OPEN PO:  TM Food for Food Svc 1,097.08 

OPEN PO: MV Food for Food Svc 403.42 1,500.50 

2009484 02/02/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 618.00 

KW- Student Milk 550.00 

MV- Student Milk 403.00 

TM- Student Milk 434.00 2,005.00 
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2009485 02/02/2024 Center for the  Collaborative Classroom 01-4310 Reading Intervention Curriculum 3,939.60 

2009486 02/02/2024 FedEx 01-5950 DO: Fedex Shipments 30.76 

2009487 02/02/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 3,565.52 

OPEN PO MV Food Supply 2,861.20 

OPEN PO TM Food Supply 2,600.95 

13-5800 CAFE: Food Storage 135.00 9,162.67 

2009488 02/02/2024 Hardware Tech Inc. 01-4380 Open PO- Maint Service all sites 1,091.00 

2009489 02/02/2024 Inspire 01-5100 NPS: LG 10,829.00 

2009490 02/02/2024 Kenneth Charles Schwinn 01-5800 Home Study Teaching 2,500.00 

2009491 02/02/2024 Sally J Yates dba Kids Hear 01-5800 School Nursing 2023/2024 10,700.00 

2009492 02/02/2024 King Consulting 25-5800 Demographic Analysis 3,280.00 

2009493 02/02/2024 Laminator.com 01-4240 Laminating  Film 414.30 

2009494 02/02/2024 Language People 01-5803 OPEN PO Interpreting services 1,113.97 

2009495 02/02/2024 McGraw-Hill School Education Holdings, 

LLC

01-4310 3-6 Cursive Handwriting 4,810.86 

TK Math & Language Curriculum 4,109.40 8,920.26 

2009496 02/02/2024 Napa County Office Of Ed 01-5100 ELO P Program 407,235.57 

01-8590 ASES 69,415.53 476,651.10 

2009497 02/02/2024 Office Depot Inc 01-4310 Classroom Supplies 140.82 

01-4350 OPEN PO- District Office Supplies 38.92 179.74 

2009498 02/02/2024 Roberta Jue 01-5100 Speech and Language 2023/2024 4,500.00 

2009499 02/02/2024 Santa Rosa, City Of 01-5530 Open PO for Water bill MV & LC 120.00 

2009500 02/02/2024 TTF Solutions, LLC 01-5100 Behavior Services 2023/2024 4,640.00 

Speech & School Psych Services 6,506.00 11,146.00 

2009501 02/02/2024 Spurr 01-5800 Open PO Spurr 3,167.00 

2009502 02/02/2024 TLCD Architecture 21-6200 Ammendment # 11 4,935.60 

2009503 02/02/2024 West County Transportation 01-5833 Field Trip # 31628 159.86 

Field Trip # 31837 195.44 355.30 

2010781 02/07/2024 Denise Maram-McCullough 01-9515 Stale Check Reissue Orginal Check # 

1949740

136.30 

2010782 02/07/2024 Ramon Baeza Calderon 01-9515 Stale Check Reissue Orginal Check # 

1945070

73.20 

2010783 02/07/2024 Ramon Baeza Calderon 01-9515 Stale Check Reissue Orginal Check # 

1945070

116.36 

2010784 02/07/2024 Anderson, Suzanne M 01-4397 Various Dates : Food for Meetings 370.86 

2010785 02/07/2024 Walker, Genevieve L 01-4310 Twig Science Materials 23.98 

2010786 02/07/2024 Romo-Flores, Aracely 01-5200 Purse your Passion: Hotel Rooms 1,753.36 

2010787 02/07/2024 Kellison, Michael J 01-5200 ACSA Supts COnference 1,721.62 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 8 of 11

Generated for Maria Gomez (MGOMEZ), Feb 12 2024 12:29PM005 - Bellevue Union School District



Board ReportReqPay12d

Checks Dated 01/09/2024 through 02/09/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2010788 02/07/2024 Aguilar, Maria 01-4397 F.E.F Meeting: Food 17.98 

2010789 02/07/2024 RosevilleTermite & Pest Contro l 01-5800 OPEN PO :Pest Management Services 390.00 

2010790 02/07/2024 Anthony Sivillo 01-5800 Basketball league 400.00 

2010791 02/07/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 128.90 

13-5800 OPEN PO: Linen  Services CAFE 22.06 150.96 

2010792 02/07/2024 Brady Industries NorCAL, LLC 01-4310 Copy Paper 324.76 

01-4370 M&0: BV Custodial Supplies 254.53 

M&O: MV Custodial Supplies 2,457.49 3,036.78 

2010793 02/07/2024 AT & T 01-5911 Open PO CALNET3 91.42 

2010794 02/07/2024 Christy White Associates 01-5821 2022/2023 District Audit 9,675.00 

2010795 02/07/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 99.00 

KW- Student Milk 216.00 

MV- Student Milk 450.50 

TM- Student Milk 200.00 965.50 

2010796 02/07/2024 Department Of Justice Accounting Office 

Cashier Unit

01-5862 Open PO for DO- Fingerprinting 284.00 

2010797 02/07/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 501.80 

2010798 02/07/2024 Heggerty 01-5800 Phonemic Awarness Training for K 

teachers

1,700.00 

2010799 02/07/2024 Heinemann 01-4310 Math Instruction Material 6,169.34 

2010800 02/07/2024 Henris Supply DBA Henris Roofing 21-6200 OPEN PO: Repairs 892.00 

2010801 02/07/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 762.96 

2010802 02/07/2024 Luther Burbank Center 01-5833 Field Trip Tickets 720.00 

2010803 02/07/2024 McGraw-Hill School Education Holdings, 

LLC

01-4310 3-6 Cursive Handwriting 74.00 

Spanish Social Studies 7,750.90 

TK Math & Language Instruction 482.40 8,307.30 

2010804 02/07/2024 Ken Johnson 01-5200 CPR -First Aid 825.00 

2010805 02/07/2024 Office Depot Inc 01-4350 Office Supply 593.48 

OPEN PO- District Office Supplies 28.20 621.68 

2010806 02/07/2024 Pace Supply Corp Cust #02188-00 01-4380 Open PO-Pace Supply 584.91 

2010807 02/07/2024 Paradigm Healthcare Services 01-5800 Medi-Cal Billing 3,805.93 

2010808 02/07/2024 Lockbox Bartley Pump PMLLC 01-5800 Bellevue Well 979.91 

Open PO -Bartley Pump 1,255.00 2,234.91 

2010809 02/07/2024 Recology Sonoma Marin 01-5560 BV- Garage & Recycling Pick up 3,102.10 

2010810 02/07/2024 Marylou Herrera DBA Red Light Learning 01-5803 Translation Services 137.05 

2010811 02/07/2024 Ridgeview Builders Inc 21-6200 MPR & Office Improvements 465,011.40 

2010812 02/07/2024 Sonoma County Office Of Educat ion 01-5800 Teacher Induction Full Year Program Fee 38,500.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Board ReportReqPay12d

Checks Dated 01/09/2024 through 02/09/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2010813 02/07/2024 Taylor Mountain School 01-4390 Baskball Refs 200.00 

2011550 02/09/2024 Maram-Mccullough, Denise 01-4397 Parent Coffee  Event & ELAC Meeting 95.42 

Pizza For ELAC 21.74 117.16 

2011551 02/09/2024 Jacobson, Margaret 01-4390 Valentine Dance Supplies 378.35 

2011552 02/09/2024 Castillejos, Miriam N 01-4310 Button Pins & Masks 37.90 

2011553 02/09/2024 Jereb, Billie Joe 01-4390 Harbor & Home Depot 265.34 

2011554 02/09/2024 Aguilar, Natalia 01-4397 FEF Meeting : Food 17.98 

2011555 02/09/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 67.48 

13-5800 OPEN PO: Linen  Services CAFE 150.99 218.47 

2011556 02/09/2024 Becoming Independent 01-5800 BUSD Shredding Services 80.00 

2011557 02/09/2024 Buchanan Food Service 13-4710 OPEN PO :-BV Food SVC 567.35 

2011558 02/09/2024 California's Valued Trust 01-9578 Coverage February 2024 189,476.35 

2011559 02/09/2024 AT & T 01-5911 Open PO CALNET3 55.50 

2011560 02/09/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 150.50 

KW- Student Milk 333.00 

TM- Student Milk 383.00 866.50 

2011561 02/09/2024 Rick Dabney 21-6200 Replace Compressor 2,505.95 

2011562 02/09/2024 Crown Awards 01-4310 Reclassification Metals 322.78 

2011563 02/09/2024 Discovery Office Systems 01-4344 Open PO: Service & Supplies 516.71 

01-5911 Migration to Online Fax 32.49 549.20 

2011564 02/09/2024 DK Embroidery Inc 01-4390 Basketball Jersey/Shorts 3,003.28 

2011565 02/09/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavioral Assessment: L.R.V 101.81 

Behavioral Assessment: L.S 509.06 

Behavioral Assessment: N.A.J 559.96 

Behavioral Assessment: N.Z 101.81 

Behavioral Assessment: P.S 203.62 

Bellevue Elementary SDC Support 2,912.50 4,388.76 

2011566 02/09/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 2,750.52 

OPEN PO MV Food Supply 2,939.46 

OPEN PO TM Food Supply 2,939.62 8,629.60 

2011567 02/09/2024 GSM Landscape Architects Inc 21-6200 Change Order Orginal PO # R23-01060 7,480.00 

District TK-K Play Eq & Surfacing Design 8,798.25 16,278.25 

2011568 02/09/2024 Hardware Tech Inc. 01-4380 Open PO- Maint Service all sites 183.00 

2011569 02/09/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 296.35 

01-4390 Nurses Station 271.41 

21-6200 Appliances 4,767.48 5,335.24 

2011570 02/09/2024 Krista McAtee 01-5800 Professional Development 2,450.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Board ReportReqPay12d

Checks Dated 01/09/2024 through 02/09/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2011571 02/09/2024 Maria Gabriela Porter 01-5100 Speech Services: Preschool 14,199.22 

2011572 02/09/2024 McGraw-Hill School Education Holdings, 

LLC

01-4310 TK Math & Language Curriculum 2,466.89 

2011573 02/09/2024 Paradigm Healthcare Services 01-5800 Medi-Cal Billing 1,390.04 

2011574 02/09/2024 Revolution Foods PBC 13-5100 Meals 2023/2024 26,958.75 

2011575 02/09/2024 TTF Solutions, LLC 01-5100 Behavior Services 2023/2024 4,640.00 

Speech & School Psych Services 7,623.00 12,263.00 

2011576 02/09/2024 Stephen Nielsen 01-5800 Consulting 1,800.00 

2011577 02/09/2024 TCG Admin FBO Bellevue USD 01-5860 403/Calstrs fees 76.00 

2011578 02/09/2024 The Standard Insurance Co 01-9578 Policy # CT 503007 4,762.32 

2011579 02/09/2024 US Bank 01-5800 District Credit Card 108.23 

2011580 02/09/2024 Verizon 01-4344 OPEN PO: Support Internet Service 266.07 

2011581 02/09/2024 West County Transportation 01-5833 Field Trip # 32280 190.19 

Total Number of Checks 224 3,217,694.63 

Fund Recap

Fund Description Check Count Expensed Amount

General Fund 182 1,528,842.84 01

Child Development Fund 2 526,823.80 12

Cafeteria Fund 34 212,537.22 13

Building Fund 11 925,965.77 21

Capital Facilities Fund 3 23,525.00 25

Net (Check Amount)

Less Unpaid Tax Liability

Total Number of Checks 224 3,217,694.63 

.00 

3,217,694.63 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Bellevue Union School District
February 20, 2024

8. Consent Calendar

8.1. Notice of Completion for the Bellevue USD Portables Modernization Project
8.2. Contracts:

8.2.1. Softchoice Microsoft Subscription for 2024-2025
8.3. Board Meeting Minutes

8.3.1. Special Board Meeting Minutes February 7, 2024
8.3.2. Regular Board Meeting Minutes January 16, 2024
8.3.3. Special Board Meeting Minutes January 16, 2024

8.4. Board Personnel Transaction Form
8.4.1. Retirement Incentive Award Recipient

Recommended Action:
It is recommended that the Board of Trustees approve the agenda items on the Consent
Calendar.

Supporting Documents:
Backup documentation for each item on the Consent Calendar.





Quote
Ship To :  

Bellevue Union Elementary School District
3150 EDUCATION DR
SANTA ROSA, CA 95407-2767

  

Quote Prepared For
Bellevue Union Elementary School District
Phone:  
Email:  

Quote Sent By Michelle Dahmer
michelle.dahmer@softchoice.com
Phone:  619-452-1775
Fax:  

Anniversary Date
Authorization Number

01-Apr-2024
67211059

Agreement End Date 31-Mar-2026 
Comments

 CAMSA EES | FAC | Yr 2 Annual Order | 12 months | Enr: 67211059
Faculty Offering
Coverage Start Date: April 1
 

Item # Mfg SKU # Description Qty Billing 
Frequency

Start 
Date

End 
Date

Usage 
Country

License 
Type Unit Price Extended 

Price
2000279432 AAA-73004  M365 EDU A3 ShrdSvr ALNG SubsVL MVL 

PerUsr (Original)
25 Upfront 01-Apr-

2024
31-Mar-

2025
United 
States

Subscription $49.07 $1,226.75

 GROUP TOTAL $1,226.75

 CAMSA EES | STU | Yr 2 Annual Order | 12 months | Enr: 67211059
Student Offering
Coverage Start Date: April 1

Quote Q-1795291

Date 06-Feb-2024

Softchoice Corporation
314 W Superior St #400
Chicago, IL 60654

Sales/Order desk
Phone: (800) 268-7638
Fax: (800) 268-7639
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Item # Mfg SKU # Description Qty Billing 
Frequency

Start 
Date

End 
Date

Usage 
Country

License 
Type Unit Price Extended 

Price
2000279430 AAA-73002  M365 EDU A3 ShrdSvr ALNG SubsVL MVL 

PerUsr STUUseBnft (Original)
1604 Upfront 01-Apr-

2024
31-Mar-

2025
United 
States

Subscription $0.00 $0.00

 GROUP TOTAL $0.00

 CAMSA EES | ACP | Yr 2 Annual Order | 12 months | Enr: 67211059
Additional Product Offering
Coverage Start Date: April 1
 

Item # Mfg SKU # Description Qty Billing 
Frequency

Start 
Date

End 
Date

Usage 
Country

License 
Type Unit Price Extended 

Price
2000279574 M6K-00001  O365EDUA1 ShrdSvr ALNG SubsVL MVL 

PerUsr
25 Upfront 01-Apr-

2024
31-Mar-

2025
United 
States

Subscription $0.00 $0.00

2000279371 9EM-00562  WinSvrSTDCore ALNG LicSAPk MVL 2Lic 
CoreLic

24 Upfront 01-Apr-
2024

31-Mar-
2025

United 
States

Term License 
& 

Maintenance

$5.91 $141.84

 GROUP TOTAL $141.84

SUBTOTAL

DELIVERY:  Ground - 3 to 5 days
State Tax
Local Tax

$1,368.59

$0.00
$0.00
$0.00

All currency in this quote is in (USD). TOTAL

$1,368.59

$0.00

$0.00
$0.00

$1,368.59

 
 

Payment options are only available in listed currency and not billable in other currencies. Pricing, availability, and special offers are subject to change at any time.
This document and the transaction(s) to which it pertains are governed by Softchoice's online terms of sale, unless a separate purchase agreement was signed by both your 
company and Softchoice, in which case, that separate agreement will govern. Softchoice's terms of sale can be found http://www.softchoice.com/softchoice-terms-and-conditions-
for-products 

http://www.softchoice.com/softchoice-terms-and-conditions-for-products
http://www.softchoice.com/softchoice-terms-and-conditions-for-products
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As noted in the Microsoft Enterprise Agreement, any online subscription services within this quote will automatically renew annually unless Softchoice is notified in writing at least 
30 days prior to your anniversary. If you are within the final year of your agreement the previous statement does not apply; new products and quantities will be reviewed in your 
renewal process. 

Signature :{{Sig_es_:signer1:signature}}

Name :{{Name1_es_:fullname}}

Title :{{Ttl1_es_:title}}

Date :{{Dte_es_:signer1:date}}

PO# : {{PO_es_:signer1}}

 US - California Education - Microsoft ESS (CAMSA) -  
Please note all products priced in accordance to the CAMSA Microsoft contract.

Cage Code: 3DH15
DUNs: 929022028
TIN: 13-3827773
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1. Open Session 5:30 P.M. 

 
The Board Meeting of the Bellevue Union School District Board of Trustees was called to order 
at 5:35 pm by Adele Walker, Trustee, in person at the Bellevue Elementary School Library 3223 
Primrose Ave 

 
1.1. Call To Order     5:35 P.M. 

 
Members Present:  Adele Walker, Jamie Padilla, Irene Rosario, Lisa 

Reyes, and Michael Kellison 
 

Members Absent: Nikigiovonie Rogers 
 

Late Arrivals:  None 
 

Early Departures:  None 
 

District Office Staff Present:  Michael Kellison, Chris Kime, Stacy Spector 
 

 Others Present: NA 
 

2. Adjourn To Closed Session   5:36 P.M. 
 

2.1. Closed Session Agenda 
 

2.1.1. Public Employment § 54957 
2.1.2. Conference With Labor Negotiator §54957.6  

Agency Designated Representative: Michael Kellison, Superintendent 
Employee Organization: Bellevue Education Association (BEA), Classified School 
Employees Association (CSEA) Chapter 501, Unrepresented Employees 

2.1.3. Conference With Legal Counsel – Existing Litigation (Gov. Code §54956.9(d)(1)) 
DE v. Bellevue Union School District; Sonoma Superior Court, Case No. SCV-269166 
LT v. Bellevue Union School District; Sonoma Superior Court, Case No. SCV-269516 

 
3. Planning 
 

February 20, 2024 Special Board Meeting:  
Facility Tour @ Taylor 
Mountain ES 

1:45 pm Taylor Mountain ES 
1210 Bellevue Avenue 

February 20, 2024 Regular Board Meeting 5:30 pm BUSD District Office  
3150 Education Drive  

 
 
4. Board Meeting Adjournment Time: 8:21 P.M. 
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______________________________________________________________________ 
  
       Respectfully Submitted, 
 
 
       By Michael Kellison 
       Secretary to the Board and  
       District Superintendent  
 
 

Board Signature:____________________________   Date: ___________________ 



BUSD January 16, 2024 Board Meeting Minutes

1. Open Session 5:30 P.M.

The Board Meeting of the Bellevue Union School District Board of Trustees was called to order
at 5:32 pm by Adele Walker, Trustee, in person at the Bellevue Union School District Office.

1.1. Call To Order 5:32 P.M..

1.2. Public Comment on Closed Session Agenda N/A

2. Adjourn to Closed session 5:32 P.M.

2.1. Closed Session Agenda
2.1.1. Public Employment § 54957
2.1.2. Conference With Labor Negotiator §54957.6

Agency Designated Representative: Michael Kellison, Superintendent
Employee Organization: Bellevue Education Association (BEA), Classified School
Employees Association (CSEA) Chapter 501

2.1.3. Conference With Legal Counsel – Existing Litigation (Gov. Code §54956.9(d)(1))
DE v. Bellevue Union School District; Sonoma Superior Court, Case No. SCV-269166
LT v. Bellevue Union School District; Sonoma Superior Court, Case No. SCV-269516

3. Reconvene to Open Session 6:47 P.M.

3.1. Flag Salute: Jean Walker led the flag salute.

Members Present: Adele Walker, Jamie Padilla, Irene Rosario,
Nikigiovonie Rogers, Lisa Reyes and Michael
Kellison

Members Absent: None

Late Arrivals: Irene Rosario

Early Departures: None

District Office Staff Present: Michael Kellison, Moriah Hart, Chris Kim, Tracy
Whitaker, Aracely Romo-Flores, Stacy Spector,
Ryan Green, Bill Jereb

Others Present: See Sign in

3.2. Report on Closed Session None
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3.3. Consider Agenda Adjustment None

4. Public Comment: Alanya Navarro Blake: Parent interest in
Dual Immersion Middle School at Kawana

5. Recognition Item

5.1. School Board Recognition Month Proclamation

6. Information and Discussion Items

6.1. Presentation by Greg Isom, Isom Advisors, Regarding the Feasibility of a School Improvement
Bond Measure for November, 2024
6.1.1. Board directed the Superintendent to initiate the feasibility of a bond by having Isom

Advisors survey the voting community.
6.2. Revision to 1st Interim, Restricted Funds Multi Year Projection, Chris Kim, CBO

7. Action

7.1. On a motion by Jamie Padilla, second by Irene Rosario, the Board approved FY 2022/23 Audit
Findings by Christy White and Associates

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent

7.2. On a motion by Jamie Padilla, second by Nikigiovonie Rogers, the Board approved Amendment
01 to the Local Agreement for Child Development Services, Contract Number CSPP-3600

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent

7.3. On a motion by Nikigiovonie Rogers, second by Irene Rosario, the Board approved the Contract
with Specified Playground Equipment Co. (SPEC) to Modernize Play Equipment

Action: Approved
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Vote 5 Ayes

0 Noes

0 Absent

7.4. On a motion by Lisa Reyes, second by Jamie Padilla, the Board approved the Injury Illness
Prevention Program (IIPP) plan for the Bellevue Union School District

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent

7.5. On a motion by Lisa Reyes, second by Irene Rosario, the Board approved the 2022-2023 School
Accountability Report Cards (SARCs) for Bellevue ES, Kawana Springs ES, Meadow View ES,
Taylor Mountain ES

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent

7.6. On a motion by Jamie Padilla, second by Nikigiovonie Rogers, the Board approved the
Memorandum of Understanding (MOU) Between Bellevue Union School District and Sonoma
County Office of Education To Provide Funding for GLAD Training, Math Training and
Support

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent

7.7. On a motion by Jamie Padilla, second by Irene Rosario, the Board approved the Williams
Quarterly Uniform Complaint Report Summary (October 1-December 31, 2023)

Action: Approved
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Vote 5 Ayes

0 Noes

0 Absent

7.8. Ratification of Bills and Warrants

Payroll Totals

Manual Payroll 12/15/2023
Certificated 670.50
Classified 2,375.84

3,046.34

Regular Payroll 12/28/2023
Certificated 921,130.44
Classified 471,358.91
Total 1,396,489.35

Supplemental Payroll 1/10/2024
Certificated 39,278.50
Classified 15,678.26

54,956.76

Total: 1,450,492.45

Accounts Payable Totals:
Fund Description Expensed Amount
01 General Fund 893,248.76
12 Child Development Fund 106,133.95
13 Cafeteria Fund 96,352.22
21 Building Fund 206,956.22
25 Capital Facilities Fund 3,363.50
Total Payables $1,306,054.49

On a motion by Jamie Padilla, second by Lisa Reyes, the Board ratified the Bills and Warrants.

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent
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8. Consent Calendar

8.1. Contracts
8.1.1. King Consulting, Demographic Analysis
8.1.2. Food Recovery Agreement with Sonoma Food Runners

8.2. Board Meeting Minutes
8.2.1. Regular Board Meeting Minutes December 12, 2023
8.2.2. Special Board Meeting Minutes December 20, 2023

8.3. Acknowledge and Accept Grants/Donations
8.3.1. Costco: $30, Kawana Springs Winter Celebration
8.3.2. Home depot: 4 boxes of lights, Kawana Springs Winter Celebration
8.3.3. Friedmans: $200 gift card, Kawana Springs Winter Celebration
8.3.4. Trader Joes: 20 bags of corn, Kawana Springs Winter Celebration
8.3.5. Lolas: Esquite toppings, Kawana Springs Winter Celebration
8.3.6. Amazon: $52 credit, Kawana Springs Winter Celebration
8.3.7. Chef store: discount/gift card, Kawana Springs Winter Celebration

8.4. Interdistricts 2023-24
8.5. Interdistricts 2024-25
8.6. Board Personnel Transaction Form

On a motion by Lisa Reyes, second by Jamie Padilla, the Board approved the Consent calendar

Action: Approved

Vote 5 Ayes

0 Noes

0 Absent

9. Reports

9.1. California School Employees Association, Chapter 501
N/A

9.2. Bellevue Education Association
N/A

9.3. Principal Reports

Jean Walker, Meadow View Principal, shared:

Good Evening Superintendent Kellison and Members of the Board. Happy New Year We are
almost at 100! . It’s hard to believe we are here already…..the days continue to fly by.
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Registration for the 2024/25 school year has opened. Our offices are welcoming new families
and supporting them in registering their students. We understand for many families this is their
first child in the school system and the process is totally new to them, so our office staff are as
helpful and supportive as possible. We are preparing to begin hosting our first tours later this
month.

We wanted to update you on our Academic focus for this month

● Handwriting curriculum (Handwriting without tears and Wonders)
● District grade level day (5th and 6th gr)
● Teachers are focusing on ELPAC Interim assessment practice for our EL learners as we prepare

our students for the ELPAC assessment in February
● Continue work with Numbertalks with coaching support for 4-6th grade teachers

Community and Engagement:

● Focus on school safety: updating and reviewing our safety protocols with staff; approving the
district safety plan with our School Site Council teams

● Feedback parent stakeholder groups at our school sites concerning their vision for the ideal
school, ideal programming, and ideal district to inform our LCAP plan.

● Cal Fire Grant - Greening Schoolyards Planning with site committees
● Our district is in the process of taking the Youth Truth Survey. If you have a child in the district

you’ve probably received emails and text messages to take this survey. 3-6th grade students, all
staff, and all parents are asked to take this survey. The window closes Jan 28 and we are
continuing to remind and nudge these groups to take the survey. We look forward to the results as
we take the feedback seriously as we strive for continuous improvement.

● Boys Basketball is underway. We are so appreciative of our coaches at each site stepping up to
make this happen. Stay tuned for upcoming dates and times for games.

In February we will be celebrating Kindness Week and having more community events at our
sites.

9.4. Board Reports/Board Items
9.4.1. Correspondence

Jamie Padilla: Thanked Principal Nina Craig for having the School Board on campus today for
their annual facility tour. She said she was glad to be able to see the marimba class perform and
said “Being on campus reinvigorates me.”

Nikigiovonie Rogers: Thanked principal Jean Walker for the winter event and for saving a
special seat and parking space for her. She said she arrived late and was delighted to be able to sit
next to fellow board member Adele Walker. “It was so wonderful. And at Bellevue today it was
wonderful to get to see the students perform marimba. Very harmonious.”
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Adele Walker thanked Principal Walker for letting them sit up front for the winter event. She
shared she had a good time at Bellevue during the facility site tour, “It was nice going back to
where I started with the District. Thank you Bill Jereb (Director of Maintenance & Operations)
for the facility tours process. We really appreciate it.”

Lisa Reyes: “I wanted to remind everyone to be kind, I went into one of the school offices and I
had a very bad experience.”

Irene Rosario: “You keep doing the work and I appreciate it.”

9.5. Superintendent Report
9.5.1. Enrollment Update
9.5.2. COOL School Updates

Superintendent Kellison shared:

The New Year brings new opportunities in BUSD. As we usher in a new year, we are excited to
finalize some of our current projects and initiatives while also developing plans for the
2024-2025 school year.

Current Projects:
● The Kawana Springs MPR and Office project is nearing completion. We hope to open

the building in late February or early March and will hold a ribbon cutting ceremony to
officially signify the opening of the new building. (Time and date of the ceremony to be
determined)

● The annual site visits with the Board began today, January 16th, at Bellevue ES. These
visits allow the Board to tour each campus with an eye on facilities improvement projects.

● Work on the CALFIRE Greening of BUSD Schools plans are taking shape. Last week
both staff and parents had the opportunity to hear about the initial plans and provide input
into plan revisions. A survey will be sent out to district families later this week providing
all families the opportunity to provide input.

Planning for the Future:
● In the months and weeks ahead, we will be finalizing our Comprehensive Safety Plan and

Local Control Accountability Plan. Additionally, we will work on our 2024-25 district
budget and will establish a priority list for facilities improvements across the District.

State of the District
● Enrollment for the 2024-2025 School Year: On Tuesday, January 16th, we officially

opened enrollment for the upcoming school year. We look forward to welcoming new
families to our District. Each of the schools is hosting school tours over the next couple
of weeks and we are using social media to spread the word about our District.
Additionally, all the households in our District received a postcard over the Winter Break
announcing the opening of enrollment.
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● Youth Truth Survey: Every year the District administers the Youth Truth Survey to
students, staff and families. The purpose of the survey is to collect data on school climate
and culture. This data is used to inform decisions on programs and initiatives to support
the student experience. We will be administering the survey to students in the classroom
during the school day and will be inviting families to complete the survey on their own.
We encourage everyone to respond to the survey so that we have current and accurate
data to assist with our planning.

In closing, this past Monday, January 15th, we honored the life of Dr. Martin Luther King Jr.
which involved reflecting on his tireless advocacy for civil rights and equality, as well as actively
working towards fostering a society that embraces justice, compassion, and unity. We, in the
Bellevue Union School District, celebrate his legacy and commit to the ongoing pursuit of his
dream of a more inclusive and equitable world for all.

With great pride.
Submitted by: Michael Kellison, Superintendent

10. Planning

February 20, 2024 Special Board Meeting:
Facility Tour @ Taylor
Mountain ES

1:45 pm Taylor Mountain ES
1210 Bellevue Avenue

February 20, 2024 Regular Board Meeting 5:30 pm BUSD District Office
3150 Education Drive

11. Return to Closed session

12. Open Session Adjournment Time: 7:43 pm
______________________________________________________________________

Respectfully Submitted,

By Michael Kellison
Secretary to the Board and
District Superintendent

Board Signature:____________________________ Date: ___________________
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1. Open Session 1:45 P.M. 

 
The Special Board Meeting of the Bellevue Union School District Board of Trustees was called 
to order at 1:52 pm by Adele Walker, Trustee, in person at the Bellevue Elementary School 
Library 3223 Primrose Ave 

 
1.1. Call To Order     1:52 P.M. 

 
Members Present:  Adele Walker, Jamie Padilla, Irene Rosario, and 

Michael Kellison 
 

Members Absent: Nikigiovonie Rogers, Lisa Reyes 
 

Late Arrivals:  None 
 

Early Departures:  None 
 

District Office Staff Present:  Michael Kellison, Bill Jereb 
 

 Others Present: Nina Craig 
 

2. Information 
 
2.1. School Facility Tour (Bellevue ES) 

 
3. Planning 
 

February 20, 2024 Regular Board Meeting 5:30 pm BUSD District Office  
3150 Education Drive  

 
4. Open Session Adjournment Time: 3:01 pm 

______________________________________________________________________ 
  
       Respectfully Submitted, 
 
 
       By Michael Kellison 
       Secretary to the Board and  
       District Superintendent  
 
 

Board Signature:____________________________   Date: ___________________ 



Bellevue Union Elementary School District
BOARD PERSONNEL TRANSACTIONS

Julyu 1, 2023 - June, 30, 2024

Personal Information Current Status New Status

Action
Effective 

Date
Last Name

First                
Name

Emp ID Location POS #: Assignment FTE Hrs
Position      

Status
Location POS#:

Assignment 
(if applicable)

FTE Hrs
Position 

Status
Total 
FTE

Years of
Service 

(Res/Ret/Ter
m)CLASSIFIED

New Hire 2/8/2024 Bradley Maaliyah 2906 KAWA 573 SDC IA 0.75 6 PROB 0.75

New Hire 1/29/24 Contreras Marissa 2903 BELL 561
Student 

Supervision
0.5 4 PROB 0.50000

New Hire 1/26/2024 Hernandez Vigil Mariela 2902 TM 582 SDC IA 0.75 6 PROB 0.75000

Rehire 2/20/2024 Ortiz Taylor 2866 ELC 480 SDC IA 0.625 5 Prob 0.625 4 months

Resignation 2/21/24 Lazo Michelle 2779 ELC 409 SDC IA 0.625 5 Perm

Resignation 1/31/2024 Mondragon Ildefonso 999 MEAD 184
Plant 

Operator/DayTim
e Custodian

1 8 Perm

Transfer 1/25/24 Andino Morales Wendy Ninoska 2843 BELL 561 Student 
Supervision

0.5 4 Perm BELL 572 SDC IA 0.75 6 PROB 0.75

Transfer 2/1/24 Becerra Agueda 2444 MEAD Student 
Supervision, 
Dishwasher

0.5 4 Perm MEAD Day Custodian 1 8 PROB 8

Transfer 2/2/24 Carrizales 
Cervantes

Victoria "lissett" 2892 TMNT 577 Student 
Supervision

0.5 4 Perm TMNT 582 SDC IA 6 0.75 Prob 6

Transfer 1/3/24 DeMello Gabrielle 2051 MEAD 432 Dishwasher 0.5 4 Perm MEAD 24 Kitchen Operator 0.75 6 Prob 0.75

Transfer 1/3/24 DeMello Gabrielle 2051 MEAD 395 Student 
Supervisor

0.5 4 Perm MEAD 24 Kitchen Operator 0.75 6 Prob 0.75

Transfer TBD (5/1/24) Hernandez Perez Vania 2877 KAWA 559 Dishwasher 4 0.5 Perm KAWA 560 School Cook 1 8 Prob 1

New Position 2/7/24 Ramirez-Gonzalez Maria 2885 MEAD 239 Student 
Supervisor

0.5 4 Prob MEAD 432 Dishwasher 0.5 4 Prob 0.5

Terminated 2/2/2024 Hernandez Vigil Marela 2902 TM 582 SDC IA 0.75 6 PROB

CLASSIFIED 
MANAGMENT

Unpaid Leave 12/12/24 Columbo Stuart Cara ELC Program Manager 0.625 5
UNP

CERTIFICATED

Retirment 6/30/2024 Duval Jacinda 1205 MEAD 73 Grade 4 Teacher 1 7 17



Bellevue Union School District

Agenda Item for Board Meeting of February 20, 2024

Agenda Category: Consent

Agenda Item Title: Early Retirement Incentive Award Recipient

Prepared By: Stacy Spector, Director Human Resources

Background:

Per Article 15 of the contract between BUSD and BEA, the Early Retirement Incentive Program
is available to three eligible employees each school year.

Eligibility includes having at least thirteen years of service in the Bellevue Union School
District, not less than age 55 or more than age 64, and qualify and take a service retirement with
STRS/PERS.

Awardees are determined by seniority if more than three eligible teachers apply.

The retiree package is finalized by the Board at the regular March Board Meeting for qualifying
awardees.

For the 2023-2024 school year the following teacher applied and qualified for the early
retirement incentive:

Jacinda Duval: Health Insurance Coverage until age 65



Bellevue Union School District 
3150 Education Drive 

Santa Rosa, CA 95407-7723 
Phone: 707-542-5197  

Fax: 707-542-6127 
www.busd.org 

 
 

Department of Human Resources 
 

Board of Trustees: Lisa Reyes, Adele Walker, Jamie Padilla, Irene Rosario, Nikigiovonie Rogers 
Superintendent: Michael Kellison 

January 30, 2024 

 

Jacinda Duval 
1125 Cornell Drive 
Santa Rosa, CA  95405          
 

Dear Jacinda,       

This letter serves as acceptance of your January 30, 2024 irrevocable letter of intent to receive the Early 
Retirement Incentive Option 2: Health Insurance Benefits based upon your submitted resignation effective 
June 7, 2024.      

Article 15 Early Retirement Incentive Program, Option 2 states, “The unit member who is granted the early 
retirement incentive may elect to continue in the District’s group health insurance coverage for the unit member 
and their dependents until the unit member reaches age 65, up to the full amount of the cash payment. In order 
to participate in this option, the unit member must pay the full cost of the health insurance cost each month by 
submitting payment to the district by the 30th of each month. If the unit member fails to make the required 
payment, the health insurance will be terminated due to lack of payment.”       

At the February 20, 2024 Board Meeting, your retirement package will be finalized.     

On behalf of Bellevue Union School District we thank you for your over 16 years of commitment to our students 
and families. Your contributions to BUSD are recognized and greatly appreciated. We wish you well in your 
new adventures. 

      

Regards, 

       

Stacy Spector 
Director, Human Resources    

CC: personnel file   

http://www.busd.org/


BELLEVUE UNION
SCHOOL DISTRICT

Current (TOTAL) Enrollment Including ALL TK Enrollment + Home Study Program

School 8/14/23 9/7/23 October November December January February March April May June
Bellevue 395 409 407 404 403 402 405
Kawana 327 318 316 322 320 322 323

Meadow View 414 420 424 423 421 421 423
Taylor Mountain 451 463 456 460 463 462 467

Total Enrollment 1587 1610 1603 1609 1607 1607 1618 0 0 0 0

Census Day (CalPADS/LCFF) Enrollment (1st Wednesday of October). Excludes TK Students Non-ADA & County Office Enrollment. 

School 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
District 1786 1769 1802 1753 1691 1616 1596 1539 1486 1536 1603
Charter 37 71 94 145 144 0 0 0 0 0 0

Total Enrollment 1823 1840 1896 1898 1835 1616 1596 1539 1486 1536 1603

Attendance (P2, Average Attendance over 8 Months) Reported in the Month of April

School 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25
Bellevue 403 406 391 366 387 397 376 336 357
Kawana 388 381 365 337 337 322 321 253 267

Meadow View 397 409 425 437 406 382 353 340 375
Taylor Mountain 502 503 483 456 413 415 381 352 392

Independent Study 0 0 0 0 0 0 0 19 0

District Attendance 1690 1699 1664 1597 1543 1517 1430 1300 1392 TBD TBD
% Attendance to CalPADS Enrollment 94.61% 96.01% 92.34% 91.07% 91.23% 93.85% 89.62% 84.47% 93.67%

Charter 76 105 131 141 0 0 0 0 0 0 0

With Charter 1765 1803 1794 1737 1543 1517 0 0 0 0 0

Updated: 2/16/24



January 2024 Review::

Bellevue COOL School 
Newsletter

 Our third grade class learned how to make vegetable soup in their
Little Monsters’ Culinary class.

Kindergarten made tissue paper rainbows in Crafts Club.

Upcoming Events...
Monday, February 12th NO SCHOOL

Wednesday, February 7th is Global School Play Day (GSPD)

Thursday, February 29th - COOL School Multicultural Night at
Bellevue from 5:30 to 7 p.m. (more information to come) 

Monday, February 19th NO SCHOOL

Wednesday, February 21st - Early Release (2:40 pm pickup)

Our COOL Sports Cheer and Dance team performed at Wright
Charter School on Wednesday. We are so proud of them!



The month of January was full of...

We love the rain don’t get us wrong but we did have
to make a few adjustments to our schedule from
doing outdoor activities to staying indoors. We had a
lot of time to stay nice and warm inside where we
got to focus on goals for the year, art projects, travel
planning as well as stem projects. 

We started our chess club! Students were
enthusiastic to join. Every Monday they will be
attending!

EVENTS/UPCOMING DATES
 What is coming up in COOL School?

Popcorn sales Wed. and Fri!
EARLY RELEASE FEBRUARY 21ST!
No school 12th and 19th of February.
Spring break sign ups are now open! 

GREAT START TO
2024! 

newsletter 

CHECK OUT OUR
FACEBOOK

PAGE!

LOVE FROM
COOL SCHOOL TEAM <3

January 
kawana cool school
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(707)327-7301

2/7 Day of Play
2/12 No School
2/19 No School
2/21 COOL School Early
Release @ 3:00pm
3/1 Multicultural Event @
MV 5:30 -7:00

IMPORTANT DATES

CalServes COOL School Meadow View

JANUARY ‘24JANUARY ‘24
COOL SCHOOL COOL SCHOOL NEWSLETTERNEWSLETTER

2665 Dutton Meadow
Portable 4

Cheer & Dance
Grade 3-6

Mr Science came and
visited our 2nd grade

class

TK wearing animal
masks

Zumba class
every Monday

from 4-5



COOL SchoolCOOL School
NewsletterNewsletter

TAYLOR MOUNTAIN 

MONTHLY RECAP
In the month of January, 3rd
through 6th grade students
participated in COOL Sports
Cheer and Dance, earning
the ‘Most Choreographed’

award! 1st grade got to
chopping with Little

Monster’s Culinary. Kinder,
1st and 2nd grade showed
off their dance moves at

Zumba. 2nd and 3rd grade
students practiced their

skills in chess club! 

UPCOMING EVENTS

February 12th 
NO SCHOOL

JANUARY 2024

February 9th 
FAMILY DANCE
5:30PM-7:00PM

February 16th 
PARENT’S NIGHT OUT 
5:30PM -7:30PM 

February 19th 
NO SCHOOL

February 21ST 
EARLY RELEASE
3:00PM 



                                                                                                                                  
 

COOL School Staffing – January 2024 Update 
 
BUSD / NCOE 2023 - 2024 MOU provides for 7 Classrooms per school site (28 Classroom 
Leaders total in BUSD); with the ability to open additional classrooms as needed (and as staff 
are hired).  Below is the updated NCOE COOL School staffing and student enrollment through 
the month of January 2024. 

* Ratios: TK and K classes require one staff member for every 10 students and 1st 
through 6th grade classes require one staff member for every 20 students.  

 
School Site: Bellevue Current Student Enrollment: 129 

• 8 Classes Total (2 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4th grade, 5th grade, and 6th grade) 
o No additional staff members hired / classes opened this month 

 

School Site: Kawana Springs Current Student Enrollment: 130 
• 9 Classes Total (4 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4th grade, & 5th/6th grade) 

o No additional staff members hired / classes opened this month 

 

School Site: Meadow View Current Student Enrollment: 143 
• 9 Classes Total (3 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4th grade, 5th grade, and 6th grade) 

o No additional staff members hired / classes opened this month 

 

School Site: Taylor Mountain Current Student Enrollment: 125 
• 8 Classes Total (2 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4thgrade, 5th grade & 6th grade) 

o No additional staff members hired / classes opened this month 

 

Total COOL School Classroom Leaders: 
34 

Total Students Enrolled in COOL School:  
527 

 
 

Prepared by: Melissa Moore, NCOE / COOL School Program Manager, 707-260-4286 
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