Washington Central Unified Union School District
WCUUSD exists to nurture and inspire in all students the passion, creativity and power to contribute to
their local and global communities.

1130 Gallison Hill Road
Montpelier, VT 05602

Phone (802) 229-0553
Fax (802) 229-2761

Middlesex Worcester

Washington Central Unified Union
School District
School Board Meeting
U-32
930 Gallison Hill Rd. Montpelier, VT
2.21.24 6:15-9:00PM

Virtual Meeting Information

http://tinyurl.com/4r6esvsd

Meeting ID: 863 7083 8599
Password: 625478
Dial by Your Location: 1-929-205-6099

1. Call to Order 6:15 PM

2. Welcome 15 minutes
2.1. Adjustments to the Agenda
2.2. Reception of Guests
2.3. Public Comments-Time limit strictly enforced, see note
2.4. Celebration of School Board Members

3. Reports to The Board 15 minutes
3.1. Student Report
3.2. Superintendent/Central Office Leadership Team (COLT) Report — pg. 4
3.3. Central Vermont Career Center Report
3.4. Principals’ Report — pg. 15
3.5. VSBA Report

4. Board Operations (Discussion/Action) 60 minutes
4.1. Act 127 Discussion — pg. 21
4.2. Process for Board Self Evaluation

5. Finance Committee (Discussion/Action)
5.1. Award Bid for U-32 Baseball Refurbishment Project — pg. 29
5.2. Award Bid for District Combined Capital Projects — pg. 30
5.3. Review & Approve Project Manager Contract — pg. 31




6. Personnel 5 minutes
6.1. Approve New Teachers, Resignations, Leave of Absence, and Changes in FTE - pg. 33
6.2. Superintendent Search Update — pg. 35

7. Consent Agenda(Discussion/Action) 10 minutes
7.1. Approve Minutes of 2.7.24 — pg. 36
7.2. Approve Board Orders

8. Future Agenda Items 5 minutes
8.1. 2023-2024 Board Work Plan

9. Executive Session: Performance Evaluation 25 minutes

10. Adjourn



NOTE: To ensure the board has time to conduct its business, the board will adhere to a strict 1.5
minute public comment time limit per person. Microphones will be muted when time is up. If
there is not enough time on the agenda for all members of the public wishing to comment at the
beginning of the meeting, there is additional public comment at the end of the meeting.

WCUUSD Board Norms - Adopted November 18, 2020

* Public input —Notify the community about public forums and opportunities for public comment at board meetings.

* Community involvement during regular meetings of the board — Every meeting will include at least one opportunity
for public comment. Public comment is an opportunity for board members to listen and ask clarifying questions. If a
board member feels a concern raised in public comment warrants further board discussion, they may request that the
issue be added to a future agenda.

* Community dialogue — The board may periodically schedule community forums that allow for dialogue, questions and
answers from the board or the district leadership team.

« Stay on time — Start and end on time. The chair may appoint a time-keeper.

* All voices will be heard — Every board member gets a chance to speak. Some topics warrant having each board member
speak in turn to ensure full representation.

* Reflection —To allow time for reflection, the chair and agenda steering committee will plan time for complex or
contentious issues to be discussed at more than one meeting before the board votes, except where a decision is urgent.

* Announcements in reports — Announcements from the administration will appear in the reports and not as discussion
items.

* Role of the board — At the end of each board meeting reflect on whether the board remained focused on its policy-making
and oversight role during the meeting, rather than operational details that are the responsibility of leadership team.

* Respect each other — Listen, allow others to be heard, share concerns, assume positive intentions, be present, and
celebrate successes.

AGENDA KEY
Agenda Section Examples Role/ Responsibility Description
Call to Order n/a Board Chair or Formal opening to meeting. Superintendent calls to order during annual
designee reorganization
Public Comment Opportunity for public comment on items not on the agenda. Board will adhere to
a strict 1.5 minute public comment time limit per person. Microphones will be
muted when time is up. If there is not enough time on the agenda for all
members of the public wishing to comment at the beginning of the meeting,
there is additional public comment at the end of the meeting.
Executive Session | Personnel Only for discussion of items covered in VSA §313.
Student Matter Formal actions not taken in Executive Session
Negotiations
Reports to the Superintendent/ Administration Both regular/recurring reports and one-time reports happen here. One-time reports
Board COLT are determined by the Board workplan or requested by the will of the Board.
Student Report Generally, reports invite clarifying questions but not formal discussion/action
Committee Finance Board Chair of the committee reports on substance of most recent committee meeting.
Reports Policy Generally, reports invite clarifying questions; any discussion or action items
Education Quality would be listed in the respective section of the agenda
Discussion Items Board with input Items on the agenda specifically for discussion of the Board. Chair can seek input
from administration from audience during discussions. Generally not intended for action (although
nothing prevents the Board from taking an action)
Action Items Personnel Board Items formally on the agenda for Board action. Discussion can occur after a
approvals motion is on the table
Consent Agenda Board Orders Board Designed for items that need proforma approval and/or are sufficiently routine.
Minutes Board acts on all items in the Consent agenda and does not discuss any item

unless it is pulled out during Agenda Adjustments
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Washington Central Unified Union School District
Superintendent/Central Office Leadership Team (COLT) Report - February 21, 2024

WCUUSD exists to nurture and inspire in all students the passion, creativity and power to
contribute to their local and global communities.

PCB Updates

At the very end of January, we were provided official
notification that the Supplemental Workplan from Stone
Environmental was fully approved by the Agency of
Natural Resources and Agency of Education. This
approval signals that the cost of this phase of the project
($226,416) is fully covered by statewide funding. This is a
very positive development, as it has been unclear what
funding was available for the study and development of
our remediation plan. It is still true that the full cost of
remediation is not covered in current legislation, and will
need to be understood by the district as we move
forward - but we are grateful for the funding we have at
this stage. Susanne has completed the grant materials
for this and we continue to work with our Agency
partners through the process for approval.

Stone Environmental have been working in earnest this past month, and crews have been in
and around the impacted spaces at U-32. We also received the first of the air filtration
systems for identified spaces. It is well understood that there will be noise impacts of these
units in classrooms, and our administration will work closely with teachers and the facilities
team to balance the use of the filters with our ability to provide instruction. Units can be
turned down (but not off) during instruction, and then turned back on high overnight and
when spaces are not occupied.

Implications of Draft Legislation H.850 (Budget Cancellation and Revotes)

The Board and Administration have been actively following the dynamic conversations
happening regarding the elimination of the 5% tax rate cap. These discussions have now
resulted in draft legislation H.850 (linked above). This legislation is still draft, and the context
will remain dynamic over the next several weeks, making it challenging as the Board
discusses its response. Our goal is to provide the Board as much information as possible to
support its discussions about responding to potential changes to the system.

Legislative Status - Why are we here?

The General Assembly has concluded that the utilization of the 5% property tax cap by some
school districts irrespective of their status (gaining or losing tax capacity) has resulted in a
diminishing property yield and resultant increase in property taxes. The House Ways and
Means Committee believes that the General Assembly must act to repeal the cap and
replace it with a mechanism that presumably meets the legislative intent as originally
construed in Act 127. As a result, the committee has been entertaining H.850, a draft bill that
would effectively repeal the 5% cap and replace it with a different calculation that would not
be available to districts who have gained in Long Term Weighted Average Daily Membership


https://legislature.vermont.gov/Documents/2024/WorkGroups/House%20Appropriations/Bills/H.850/Drafts,%20Amendments,%20and%20Legal%20Documents/H.85-~Kirby%20Keeton~Amendment%20Draft%201.1~2-12-2024.pdf
https://legislature.vermont.gov/Documents/2024/WorkGroups/House%20Appropriations/Bills/H.850/Drafts,%20Amendments,%20and%20Legal%20Documents/H.85-~Kirby%20Keeton~Amendment%20Draft%201.1~2-12-2024.pdf
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Superintendent & COLT Report - February 21, 2024

(LTW ADM). Based on this draft, Washington Central would not meet the criteria for
transition related tax relief and would not receive any tax rate discount.

It is important to recall that the proposed legislation is just that - proposed. That said, there is
a strong feeling on the part of our various education organizations that this legislation will
indeed pass and become law. In fact, it passed out of the House Ways and Means
committee on Friday the gth.

What does this mean for Washington Central?

The draft legislation gives permission for School Boards to cancel their budget warnings and
essentially re-work their budget and re-warn a vote as late as April 15th, 2024. This would
allow those districts who are now no longer eligible to receive the cap (this is the case for
WCUUSD) to propose a new budget to their communities, since they are no longer
protected by the tax rate cap they believed to be in place when they adopted the budget. In
this current proposed legislation, the decision to cancel and re-warn the budget is optional.
The Board would need to take action to do this; if they choose not to take action, the budget
will go to vote as adopted on January 17th.

What should the Board be aware of as you make this decision?

The ongoing variability of this situation

e Tax rate projections are always just that - projections. The part of a budget that a
Board can control is spending; the rest, they have little control over. That said, in past
years our projections that we provide to communities have been easier to predict
than this budget year.

e The volatility of the current state makes tax rates very difficult to project. For example:
The original projected property yield that we used to build our budget in November
was $9.452. By the time we voted in January the new yield was projected to be
$9.171. Information shared by the Agency of Education with the Vermont Association
of School Business Officials (VASBO) on February 8th was $9,769, which was
modeled with the assumption that the 5% cap was removed. All of this is simply to
point out that it is very difficult to accurately estimate property tax impact.

Despite that variability, it is still worth modeling our tax rate impacts
e Below is a chart that illustrates the projected tax rate increases based on our current
adopted budget, without the 5% cap and assuming the most recent property yield
projection. This feels like the most “up to the minute” estimate, and indeed is the
estimate that has gone into our Annual Report and budget trifold (albeit with a
disclaimer that currently proposed legislation may impact this).

Town $100,000 House $200,000 House $300,000 House
Berlin (+26%) $450.19 $918.37 $1,377.56
Calais (+18%) $327.67 $655.34 $983.01
East Montpelier $457.31 $914.61 $1,371.92
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(+25%)

Middlesex $387.62

(+21%) $775.23 $1,162.85
Worcester $260.62

(+15%) $521.24 $781.86

These projections indicate that the tax impact for all of our communities is significant.

e This is the projection with a property yield that assumes all districts keep their
existing budgets with the cap removed. Districts that choose to revote are likely only
going to spend less, which would cause the yield to go up more, and therefore tax
rates could decrease.

Timelines impact the realistic options for the Board
e The proposed legislation provides a mechanism for a School Board to choose to
cancel their adopted budget and re-warn a new budget. However, the realistic
timeline associated with this is incredibly constrained, and we want the Board to see
a simulation of a possible timeframe if no changes are made to the proposed
legislation:

o The legislation does not propose to change the 30 day warning requirement
for an initial budget vote. Therefore, the latest we could re-warn a new budget
is March 14th (for a vote on April 15th).

o Even expedited passage of this draft reasonably would require time. As of the
writing of this memo, the legislation has been passed by the House and is
now with the Senate; it is not yet enacted. An estimate of passage and
governor's signature might be the week of Feb 19th.

o After the law is enacted, the Board would need to:

m Take action to cancel the vote & annual meeting and select a new date
for both

m Give concrete and specific direction for how much the Board is asking
the administration to reduce

m  Consider the new administrative budget proposal

m Vote to adopt the new budget

m  \Warn and print ballots

It is important to acknowledge that there is a school vacation during this timeframe

e Our collective bargaining agreement requires two levels of notification in the event of
further Reductions in Force (RIF). First, the Board would have to take a new action
resulting in a reduction of positions (you have already done this for the current,
warned budget; you would need to have a second action for any new potential RIFs).
The Board may need to authorize more RIF notices than they actually intend to
exercise, if there is not clarity about budget reductions at the time of the action.
Actual notices to impacted employees need to be issued no later than April 15th.

There is some guidance emerging about the mechanics of how this would be done
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e The VSA, VSBA, Secretary of State's office and Pietro Lynn (attorney) have developed
guidelines for exactly how a district would choose to cancel and revote a budget.
These memos are included in your packet under 5.1.

Boards do have a mechanism to change the budget if it is voted down by our communities
e Last year, we provided the Board with the existing timeline for budget revotes in the

event of a budget failure:

Per 17 VSA 2680(c)(2):
A budget revote can be warned and held in a condensed time frame.

(2) If a budget voted on by Australian ballot is rejected, the legislative body
shall prepare a revised budget.
(A) The legislative body shall establish a date for the vote on the
revised budget and shall take appropriate steps to warn a public
informational meeting on the budget and the vote. The date of the
public informational meeting shall be at least five days following the
public notice. The date of the vote shall be at least seven days
following the public notice.
(B) The vote on the revised budget shall be by Australian ballot and
shall take place in the same locations that the first vote was taken;
provided, however, that if that polling place is unavailable, the vote
may be held at a different location, with notice posted of the meeting
location at the original location.
(C) The budget shall be established if a majority of all votes cast are in
favor. If the revised budget is rejected, the legislative body shall repeat
the procedure in this subsection until a budget is adopted.
(D) Once a municipality votes to establish its budget by the Australian
ballot system, the vote on the budget shall be taken by Australian
ballot until the municipality votes to discontinue use of the system.

The informational hearing may be held by remote means under the temporary
provisions extended by the legislature.

Substitute Pay Memo
Policy_B1 charges the Superintendent with setting substitute pay rates. Included in the

packet is an updated WCUUSD Substitute Pay rate. The daily substitute rate has been
increased to be commensurate with our neighboring districts, and the hourly substitute
rates were updated to remain consistent with changes made to the ESP salary schedule.
The rate sheet is included in this packet.


https://legislature.vermont.gov/statutes/section/17/055/02680#:~:text=(1)%20The%20legislative%20body%20of,town%2C%20city%2C%20or%20village.
https://resources.finalsite.net/images/v1708013569/wcsu32org/jqxjaygyg9a1i0ccgubp/B1SubstitutePay.pdf
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Fiscal Services Updates
The rapidly changing context regarding budgets, tax rates and possible legislation has

required a significant amount of attention to stay informed. Central office administrators have
been working to integrate new and ever-changing information from the Agency of
Education and the various professional associations that require review, evaluation and
sometimes questioning to ensure that we thoroughly understand the information and are
able to relay it to the Board. This is a normal part of the budget process, but this year it has
been an even more complicated and active process than ever before, particularly in the past
few weeks. We will continue to work to keep the Board informed of developments.

February is also active for the Finance Committee and School Board for the budget and bid
awards. This requires staff preparation to get packets out to the Board in advance of the
meetings. The warning is approved, the annual report is compiled and information is
distributed to individual Towns and posted on the website. Thank you to Melissa Tuller for
all the support she provides over the course of the year, but especially during this time of
budgets and bidding. She has recently stepped into the role of District Clerk, learning all that
goes into the preparation of the ballots for Town Meeting and coordination with multiple
towns, and the printer for the mailing of those ballots and coordinating with election staff to
prepare for the Town Meeting Day vote.

The current fiscal year financial update and fund balance report for the Board will be
completed in April. | meet with Building Administrators regularly to review and analyze the
current budget to actual numbers. Projections on revenues and expenditures will be
adjusted as appropriate, prior to reporting to the Board.

As part of our annual process, Chris OBrien has been working with building administrators to
identify the next capital project needs for the Multi-year Capital Improvement Budget. Chris,
Bill Ford and Susanne have begun to prioritize those projects based on the Board approved
Capital Improvement Plan, and anticipate reviewing the prioritized proposals, with rough
estimates, with the Superintendent in March, presenting to the Leadership Team in April and
Finance Committee and Board in May.

The child nutrition program in all schools receive annual on-site reviews. Thank you to
Penny Andrews and Tim Couture for completing the required reviews of all school lunch
programs and three of the school breakfasts. Thank you also to the Food Service
professionals at each of our schools for all of their hard work delivering nutritious meals to
students that also align with the required delivery of services. They clearly take a great deal
of pride in the foodservice programs of the District.

Abili hallen

As previously reported, the WCUUSD Special Services Department's primary objective this
year is to understand our systems of support for students in each of our schools and to
establish shared agreements for strengthening and developing these systems. The recently
completed Ability Challenge (ABC) Inclusion Assessment supported our understanding of
the strengths and areas for development within our system. The ABC staff, Sarah and
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Kristen, joined the WCUUSD Leadership Team in January to discuss the findings. We are
grateful to them for sharing their time, knowledge and insight with us!

It is no surprise that our Culture of Inclusion emerged as the clearest strength across
WCUUSD. Our staff, families and community members believe that each classroom is best
suited to serve gll students and expressed their commitment to meaningfully including all
students within the life and learning of their classroom. Other strengths included
understanding of special education laws and regulations, the establishment of layered
systems of support and knowledge of evidence-based instruction across our schools.

The areas of opportunity reflected in the ABC Inclusion Assessment focus on our need to
continue the development of our Multi-Layered System of Support (MLSS). Areas of focus
include improving the consistency of intervention systems throughout our schools and
understanding how those layered supports intersect with special education services. In
addition, our report indicates that we need to deepen our understanding of how to
implement the inclusive practices we strive for. These areas of strength and focus will steer
the leadership team in amplifying all that is flourishing in our system while utilizing these
strengths to address and bolster our developing areas.

As the Ability Challenge Assessment concludes and we immerse ourselves in the detailed
report, the internal Special Education Analysis moves towards completion. This in-depth
analysis will support calibration of special education staffing, service delivery and
decision-making processes across our schools to understand how to develop procedures
and practices to align with the focus areas of the ABC Inclusion Assessment. While the ABC
Inclusion Assessment helps us to identify where we are going as a district, the Special
Education Analysis will help us to identify the resources and procedures necessary in
considering how we will utilize our strengths and resources to achieve our vision.

Winter Assessments

Our winter assessment windows are coming to a close and we are in the process of
analyzing our data. We administered the i-Ready math diagnostic K-8 in December and the
i-Ready reading diagnostic Grades 3-8 in early January. The winter administration is always
exciting because we get growth scores for our students in addition to performance scores.
On February 15 small teams from each of our schools participated in professional learning
with a trainer from Curriculum Associates to engage in a deeper analysis of growth scores
and make plans to ensure that all students achieve their typical growth goals and as many
students as possible achieve their stretch growth goals. We administered i-Ready in Grades
9 and 10 at the start of the second semester as well in order to continue to monitor our
students' progress.
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We administered Acadience Reading K-6 for the first time this winter and are in the process
of analyzing those results. We have debriefed the testing experience and know that we
need to think about how to ensure that we have the technological tools necessary to
administer the assessment smoothly. Most of our elementary schools used Android tablets
that we acquired a few years ago in response to the pandemic, and we experienced a few
glitches with those devices and this new assessment. Overall, though, the testing
experience was positive and we are happy to have another common assessment that is
aligned with our learning expectations for students.

This year our 4th graders at Berlin, Calais, and East Montpelier and our 8th graders were
selected to participate in the National Assessment of Educational Progress (NAEP), also
known as the nation's report card. Calais and EMES completed their testing earlier this
winter, Berlin students tested on Feb. 16, and U-32 students will test on Feb. 22.

As we look ahead to spring, we are beginning to prepare for the administration of the
Vermont Comprehensive Assessment Program (VTCAP), the statewide assessments in
literacy, mathematics, and science. We will administer those tests prior to April vacation and
will share more information with students and families in the weeks to come.

A Note from our Director of Technology
There has been quite a lot in the news lately about social media's effects on kids' health -

physical and mental. Too much screen time on devices can mean too little activity or too
little time "doing things." Social media can provide content that leads to poor body image or
become a vehicle for cyberbullying. The algorithms used to determine what is presented to
each person, depending upon their “perceived interests," lead to a lack of awareness of
differing viewpoints. And, of course, there is objectionable and obscene content that is
particularly easy to access on unfiltered devices (such as most students' phones on cellular
networks).

Come to think of it, the issues listed above might well apply to adults as well.

But those issues dont make devices inherently bad. We now have the ability to access
virtually all of the world's knowledge on personal devices. Want to learn how to do almost
anything? There's likely instructions and videos to help with that! Lessons in school are
enhanced with data, photos, and videos! Communication between school and home is
enhanced, and so much more.

We encourage teachers to provide many and varied hands-on activities as well as effective
use of limited screen time. We encourage teachers and parents to help students understand
the importance of wise device use and limiting use that can lead to negative effects. Helping
our students to learn about effective and safe use of these great tools is important in
developing “digital citizens.

10
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Policy & Procedures Report - Hiring Procedures

This month's procedure update is a review of our WCUUSD Hiring Procedures. These
procedures were developed over the course of the 22-23 school year, integrating the hiring
procedures of each building into a cohesive whole. The leadership team worked
collaboratively on these procedures, and Heidi has had an opportunity to review them when
she came on board. This has helped to bring consistency to our practices across the system,
and like all procedures will continue to be refined as needed.

11



Washington Central Unified Union School District
e Hiring Procedures

This document provides an overview of the main components of WCUUSD search processes. It includes the procedures
for support staff, even though unlicensed positions do not come before the Board. Administrative positions would have
individualized processes depending on the nature of the position. Although some variation exists in individual
buildings, the primary components listed below are intended to be consistent across the district. Administrators may
use a template to organize the hiring process

Licensed Staff

ESP, li
(teachers, counselors, etc) Sl Sy

Component

Posting Positions posted on: SchoolSpring (Indeed.com), | Positions may be posted on: SchoolSpring
Diversity in Ed, National Association of Black (Indeed.com), Times Argus, local
Educators, Association of Latino School newspapers, Front Porch Forum, social
Administrators and Superintendents, New media, Vermont Joblink
England School Development Council,
Topschooljobs.org (EdWeek) and for some
positions the Times Argus/Burlington Free
Press

WCUUSD Special Services Director is notified by
HR when a special education position is
posted and given access to view candidates

Interview Committee | Principal or department head is the process Principal or relevant administrator leads the
Makeup Lead process (e.g., facilities, special education)
The following are invited to join committees: Committee defined by the nature of the open
Classroom teachers, special area teachers, position
department heads, ESP, parent/community Training provided (anti-bias; confidentiality;
member, student (U-32) and other members general interview procedures)
as the position requires.

The WCUUSD Director of Special Services must
be involved in the hiring process for all
special education positions.

Initial meeting is held with the committee to
overview:

e Training (anti-bias; confidentiality;
general interview procedures)

e Nature of the opening & criteria for
position

e Candidate questions are developed
using a question bank

Selection of Candidates are pre-screened for licensure (or Size of applicant pool determines how many

Candidates for First eligibility for provisional) candidates are invited

Round Interviews Committee selects candidates based on
identified criteria

Administrator must confirm that a candidate is
not under contract in another district. If they
are under contract, forward the name to
Superintendent to confirm with the other
district’s Superintendent that the candidate
has permission to interview.



https://www.schoolspring.com/
http://indeed.com
https://www.diversityined.com/
https://www.nabse.org/
https://www.nabse.org/
https://www.topschooljobs.org/
https://www.schoolspring.com/
http://indeed.com
https://docs.google.com/document/d/1To8VZXvo1gYhz_cjQxmRrSRNs3BvCPohmq_Few2vU3w/edit

Washington Central Unified Union School District

Hiring Procedures

Internal teacher candidates: 9.12 Applies:
“Applicants for the vacancy shall be
considered by the Superintendent or
designee in the following order: (1)
applicants from within the District; and (2)
other applicants. The Superintendent or
designee, however, shall make the final
decision.”

Internal candidates who are already functioning
inthe role (e.g., a current one-year hire),
may be moved forward without considering
outside candidates or be considered
alongside the full applicant pool

Any internal candidate who has not taught in
the role or does not currently possess a
license for the vacant position cannot be
moved forward without participating in an
interview process as defined in these
procedures. Suitably licensed external
candidates must also be considered and an
interview process conducted

First Round
Interviews

Interviews must be conducted with any outside
candidate, even if they are the sole
candidate.

Committee facilitates first round interviews

Candidates are rated based on identified
criteria; committee determines which
candidates are invited back for a second
round

Committee facilitates first round interviews and
recommends candidates to move forward

Reference Checks

Completed by principals (see sample reference
question list in WCUUSD Hiring Process
Template)

Completed by principal/administrator
Principal recommends final candidate to
Superintendent for hire

Second Round
Selection

Guest lesson (with feedback from students)

Small follow up interview with the full
committee or a subset

Committee informs principal of feedback

Principal recommends final candidate for a
Superintendent interview

(only as needed)

Nomination & New
Hire Form Submitted

Completed by principal/administrator.
Nomination form required for licensed
position

Completed by principal/administrator.
Nomination form not required for
non-licensed positions.

Final Interview with
Superintendent

Focuses on district initiatives
Recommendation made to Board

13
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WCUUSD exists to nurture and inspire in all students the passion, creativity and power to contribute to
their local and global communities.

Berlin East Montpelier Calais

1130 Gallison Hill Road
Montpelier, VT 05602
Phone (802) 229-0553
Fax (802) 229-2761

SUBSTITUTE RATE OF PAY
Effective 1-1-2024

Full Day Half Day Hourly
Substitute $133.00 $66.50
Nurse * $225.00 $112.50
Food Services $19.00 (Step 1, Cat 1)
Custodial $19.00 (Step 1, Cat 1)
