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BUDGET CYCLE

• LCAP & Budget Adoption – June 2022
– June 2022, 1st Board Meeting

• LCAP & Proposed Budget
– June 2022, 2nd Board Meeting

• LCAP Approval & Proposed Budget Adoption
• Unaudited Actuals – September 2022

– Close out Fiscal Year as of June 30th

– Board reviews and approves report
• First Interim – December 2022

– First Revision of Adopted Budget
• Annual Audit – December 2022

– Independent audit firm submits report on district’s fiscal & programs 
review/findings

• Board Review of final Audit Report – January 2023
• Second Interim – March 2023

– Second Revision of Adopted Budget



2022-23 LCFF Funding Factors
(Per May Revise)

It also provides an additional $2.1 billion in ongoing Proposition 98 General 
Fund to increase LCFF funding

Supplemental and concentration grants are calculated based on the 
percentage—unduplicated pupil percentage (UPP)—of enrolled students who are 
English learners, eligible for free or reduced-price meals (FRPM), or foster youth

Two grade span adjustments (GSAs) are applied as percentage 
increases to the base grants: K-3—10.4% and 9-12—2.6%

The May Revision increases LCFF base grants by the 6.56% 
statutory COLA–an increase in funding per student, not total 
funding

Base grants are provided by grade span: K-3, 4-8, 
6-7, and 9-12

Additional $2.1 billion in budget not included in 
Budget Assumptions



2022-23 LCFF Funding



2022–23 LCFF Funding Factors
(Budgeted Amounts)

Grade Span K-3 4-6 7-8

2022-23 Base Grant per ADA $8,093 $8,215 $8,458

6.56% COLA $531 $539 $555

2022-23 Base Grant per ADA $8,624 $8,754 $9,013

GSA $897 - -

2022-23 Adjusted Base Grant per ADA $9,521 $8,754 $9,013

20% Supplemental Grant per ADA (Total UPP) $525 $483 $497



2022-23 ADA “Cliff”
• The ADA “Cliff” has become a two-headed monster—the combination is significant

Declining Enrollment ADA-to-Enrollment Percentage

• The rate at which children are attending 
school is on the decline

• Quarantine/illness

• Independent study

• Unsigned master agreements

• Homework not returned in a timely 
manner

• Audit findings on the rise?



ADA Cliff—Proposed Solution

• The Governor has proposed solutions to 
mitigate both these issues

• The first solution benefits school 
districts only

• This was in the Governor’s Budget

• The declining enrollment protection has also 
been included in the amended version of 
Assembly Bill (AB) 1948 (Ting, D-San 
Francisco)

Funding would be based on the greater of: 
Current-year ADA,

Prior-year ADA, 
or

Computed average ADA using the prior 
three years’ ADA

Declining Enrollment 
Protection



ADA Cliff—Proposed Solution

• The second solution benefits LEAs with 
classroom-based programs

• School districts

• Classroom-based charter schools

• COEs

• Comparison of attendance yield

• Also referred to as ADA-to-enrollment percentage

• Language is not present in any active bills in the 
Senate or Assembly, but that does not signal 
disapproval of the concept

2021-22 ADA would be based on greater of:

Attendance yield from 2019-20
or

Attendance yield from 2021-22

COVID-19 ADA Relief



Pension Contribution Rates 
CalSTRS

CalSTRS Rates

Year Employer Rate*
2018-19     16.28%

2019-20     17.10%

2020-21      16.15%

2021-22     16.92%

2022-23      19.10%

2023-24      19.10%

2024-25      19.10%

• On May 4, 2022, the California State Teachers’ 
Retirement System (CalSTRS) Board adopted an 
employer contribution rate of 19.1% for 2022-23

• In the latest CalSTRS actuarial valuation report, it is 
projected that the employer contribution rates will 
remain steady at 19.1% through CalSTRS’ full funding 
goal date of 2046

• Unless the 2022-23 Enacted State Budget includes a 
supplemental contribution to CalSTRS on behalf of 
employers to pay for the increased pension costs, SSC 
recommends that LEAs plan for the employer 
contribution rate of 19.1% beginning in 2022-23 and for 
the next several years thereafter 



Pension Contribution Rates 
CalPERS

• The California Public Employees’ Retirement (CalPERS) Board adopted an employer 
contribution rate of 25.37% for 2022-23 (up 2.46% from the current-year rate of 22.91%)

• Post-PEPRA1 members hired on or after January 1, 2013, will see a 1.00% increase to 
their current contribution of 7.00%, for a total of 8.00% of their salary effective July 1, 
2022 

• Classic member contribution rates are not subject to PEPRA and are set by 
statute—they will continue to contribute 7.00% of their salary

Actual Projected

Employer 
Contribution 
Rate

2022-23* 2023-24 2024-25 2025-26 2026-27 2027-28

25.37% 25.20% 24.60% 23.70% 22.60% 22.60%

*2022-23 Employer contribution rate approved by CalPERS Board on April 18, 2022



Multiyear Projections

• Multiyear projections (MYPs) are required by AB 1200 (Chapter 1213/1991) and AB 2756 (Chapter 
52/2004)

• Recognize that MYPs are projections, not forecasts

– Projections are expected to change as various factors change – they are not predictions

– Projections are the mathematical result of today’s decisions based on a given set of assumptions

– Forecasts are predictions of the future – there is a higher implied reliability factor than for 
projections

• Projections will change any time the underlying factors change – therefore, plan to adjust as conditions 
change



SSC Financial Projection Dartboard

• Cost of goods and services are projected to increase more dramatically in the near-term

• Shortage of goods due to lack of production

• Increased demand resulting from economy reopening, plus infusion of multiple federal stimulus 
packages

LCFF Planning Factors
Governor’s Budget vs. May Revision

2022-23 2023-24 2024-25
January May January May January May

DOF Estimated COLA 5.33% 6.56% 3.61% 5.38% 3.64% 4.02%



Impacts on Multiyear Projections

• Funded LCFF Increase

• Increased categorical funds’
COLAs

• One-time federal funds

• One-time state funds

• Cost of goods and services

• State pension costs

• “New hires” with one-time funds

• Additional costs to mitigate learning loss



Assumptions for Proposed Budget

� Assumptions were based on Governor’s May Revise

– Cost of Living Adjustment (COLA)                      $6.56%
– Mandate Block Grant – K-8   $34.94/ PY P2 ADA
– Unrestricted Lottery $163.00/Annual ADA
– Restricted Lottery   $65.00/Annual ADA

– STRS Employer Rate      19.10%
– PERS Employer Rate      25.37%
– Social Security Employer Rate          6.2%
– Med Employer Rate        1.45%
– SUI Employer Rate            .5%
– Workers Comp Rate        1.75%



Multi-Year Projections



Balance of Excess Minimum Reserve



Other Considerations

•Discretionary Block Grant - One-Time
•Expanded Learning Opportunities Program Funding
•Deferred Maintenance Funding - One-Time
•Transportation



The Road Ahead

• The May Revision demonstrates that the Governor has heard 
the call of the education community
• More investments in LCFF funding!
• Flexible one-time resources without a required plan!
• No new categorical programs!

• Let’s hope these priorities stick through the next step



Questions


