
Teach 

•Redirect 
Student and 
state expected 
behavoir 

•Private 
conference 
with student 

Reteach 

•Review 
expectations in 
at in cool down 
corner, desk, 
or isolated 
place 

Reflect 

•Student 
complete 
ROARS 
Reflection 
sheet and 
reviews with 
teacher 

Parent 
Contact 

•If needed, 
parent contact 
is made to 
inform parent 
of incident 

Consequence  

•Loss of 
privilege 

•Move seat 

•Teacher 
designed 
consequence  

•Detention  

Follow Up 
and 

Document 

•Review 
reflection 
sheet with 
student 

•Enter incident 
information 
into 
Powerschool 

Ensure 
Safety 

•Remove student or 
group from situation 

Refer to 
office 

•Call office 

•Complete Office 
Refferal on 
Schoology 

•Student completes 
Reflection Sheet  

Await 
Response 

•Security to escort 
Student 

Admin 
Review and 
Placement 

•Admin reviews the 
Refferal and 
Reflection and 
investigates inciden 
t 

•Student assigned 
location by Admin 
(Alternate 
Classroom, ALC) 

Admin 
determined 
consequene 

•Alternate Setting  

•At School 

•Out of School 

•Restorative 

•Classroom Service 

•Apology 
(verbal/letter) 

•Other admin 
consequence 

Admin 
Documents 

•PowerSchool 
Documentation 

•Update Schoology 
Discipline log  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Woodford Behavior Continuum and Discipline Flow Chart 
Teach managed Behaviors 

Category 1 
Office Managed Behaviors 

Category 2 and 3 

 Cheating/Plagiarism 

 Disobedience 

 Arguing with adults 

 Food/Drink/Gum/Candy 

 Lack of preparedness (i.e. 
no materials) 

 Non-compliance 

 Refusing to do work 

 Disruptive behaviors 

 Disrupting  classmates 

 Disrespect of personal 
property 

 Horseplay, running in the 
hallway 

 Making noises/calling 
out/talking 

 Tardiness 

 Dress code violations 

 Electronic Communication 
Devices 

 Inappropriate 
Communication 

 Put-downs/Name calling/ 

 Making fun of others, 
Inappropriate 
comments/attitude/tone 

 Profanity (not directly at 
staff) 

 
 

 Alcohol and drugs 

 Breaking and entering 

 Bullying/Harassment 

 Counterfeit currency or 

documents 

 Damaging school 

property 

 Dangerous weapons 

including firearms (and 

look- alikes), knives, 

mace, razors, 

and fireworks 

 Depictions of 

prohibited conduct 

 Extortion 

 False fire alarms/bomb 

threats/ tampering with 

fire alarm system 

 Fighting 

 Gang Activity 

 Intimidation and threats 

of violence/force/bodily 

harm against staff, 

students or property 

 Leaving area without 

permission 

 Physical assault, 

serious bodily injury, 

violent disorderly 

conduct 

 Profanity/Obscenity 

directed at staff 

member 

 Robbery 

 Sexual Misconduct 

 Touching or making 

reference to body parts 

 Sexting 

 Sexual assault 

 Stealing, or possession 

of stolen property 

 Throwing objects that 

may cause bodily injury 

or property damage 

(dangerous 

weapon) 

 Tobacco/Smoking 

eacher 
Ma aged 

Office 
Managed 



General Procedure for Dealing with Problem Behaviors 

Observe Problem Behavior 

Find a place to talk to student privately 
rilru!IJ>YM JikeJihood of having a respecrluJ exchange.) 
"Use a cue rather than veroal exchange jf possu»e 0 

Behavior 
Major? 

'leave a note on student~ desk asJ.mg him'herto wat 
after class to a~ d.irecr contonrarkn 

1 
Problem Solve 

'Prompt to the Expectation 
'A'oximity ControJ 

"NonvClbsJ prompt:, over vcibsl whenever pooaibl:; (CUC-3) 
'Choice of 2 things YOU Want stut!ent to ®..:)!_ Then_ 

"Whar are you doing? "Whar are you going to do ro change this? 

i 
Determine Consequence 

'Loss of recess/free time 'flip card "Call hone 
'Think Slleet- JMw.are )"11 Doing? What are yougoingtc do to change 

this? Etc. 

1 
Follow Procedure Documented 7 

1 
J minors? 

3 mirn:v's of a similar 
behavior during the same 

activity • a MAJOR 

0 YES 

I Ensure Safety 

1 
Write referral & Escort to office. 

If possu»e, remove srooenr to hall before addressiog. 
If srooenr is ang.rY, Jinit theveroaJ ext~in an effMro de-

escatare the sJtuarion. 

1 
Problem Solve 

! 
r Determine Con.seouence {administrabr) 

1 
I Follow Documented Procedure 

1 
I Follow Through With Conseouence 

1 
I File Necessarv Documentation 

/ 
Follow Up With Student 

File Necessary Documentation Send Referral To office ~ Within a Week 

I 

I 

I 

I 


