
 
February 28 2022 
 
 

REPORT OF THE POLICY AND EQUITY COMMITTEE 
 
The Policy and Equity Committee met on Friday, January 21, 2022, at 9:00 AM in the Rosa E. Blackwell 
Interactive Learning Center at the Cincinnati Public Schools Education Center, 2651 Burnet Avenue, 
45219. 
 
The public viewed the meeting via Video Conference.  
 

ATTENDEES 
Policy and Equity Committee Members 
Chairperson Mike Moroski, Eve Bolton, Kareem Moncree-Moffett, Ph.D.  
Administration 
Krista Boyle, Chief Strategic Engagement Communications Officer; Jeremy Gollihue, Chief Information 
Officer; Daniel Hoying, General Counsel; Lauren Roberts, Chief Audit Executive; Stephanie Scott, 
Assistant General Counsel 
 
 

Elect Committee Chair 
Committee member Moffett nominated Committee member Moroski to serve another term as Chair of the 
Policy and Equity Committee.  Committee member Bolton seconded the motion.  Mr. Moroski accepted 
the nomination and was elected Chair of the Committee for calendar year 2022. 
 
Hearing of the Public Process  
The Board assigned the Policy and Equity Committee to have a discussion on processes for Hearing of 
the Public. 
 
The Committee discussed having Hearing of the Public both online and in person.  They also expressed 
concern about the possibility of limiting the number of speakers due to time constraints, and that it’s about 
community engagement.  
 
The Committee also talked about re-envisioning Hearing of the Public by formalizing student voice at 
Board meetings, finding ways to encourage students to participate, submitting questions via the chat 
format on Blue Jeans (Blue Jeans is a video conference service), having a dedicated time for student voice, 
and hearing from different student voice groups about things that are both good and controversial to them.   
 
The Committee stated that questions being submitted via the chat format may require dedicating someone 
to respond to the concerns.  
 
Committee Chair Moroski informed Committee members that Blue Jeans has translation capabilities for 
non-English speaking families, and that interpreters need to be brought back to the meetings.  Blue Jeans 
is also equipped with closed captioning.  Closed captions are a text version of the spoken part of a 

https://www.bluejeans.com/
https://whatis.techtarget.com/definition/closed-captions#:%7E:text=Closed%20captions%20are%20a%20text,for%20a%20variety%20of%20situations.&text=Open%20captions%2C%20in%20contrast%2C%20are,turned%20off%20by%20the%20viewer.
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television, movie, or computer presentation.  Closed captioning was developed to aid the hearing-
impaired.   
 
ACTION: The Committee will continue discussing the process, how to encourage more student 

involvement, and providing interpreters at Board meetings with the full Board under Board 
Matters at the Regular Business meeting on January 24, 2022.  

 
ACTION: The Administration will also review Policy 0169 – Public Participation at Board Meetings 

and provide appropriate language to include times to speak and participating in Board 
meetings remotely and in-person.  This will be discussed at the February 24, 2022 Policy and 
Equity Committee meeting.  

 

Chief Audit Executive Review of Policies  
Lauren Roberts, Chief Audit Executive, reiterated her update on the audit of the following policies that 
were assigned at the Policy and Equity Committee meeting on September 24, 2021.  
 

• 2255 Equity and Excellence in Education 
• 2256 Anti-Racism 
• 2261.01 Parent and Family Engagement in Federal Programs 
• 6320 Purchasing of Goods and Services 

 
Ms. Roberts partnered with the Administration and created a spreadsheet that contained questions about 
things being done to adhere to the policies.  She asked the Administration to continue their work that is 
outlined in the spreadsheet.  
 
The Committee talked about not auditing additional policies until there is progress on the current policies 
being audited. 
 
The Committee also dialogued about the Local School Decision Making Committee (LSDMC) being 
charged per policy to have a committee that deals with anti-racism.  
 
It was reported that the LSDMC has not received any guidance on the matter and there is a need to 
accelerate the concern, as well as addressing parent engagement.   
 
Ms. Roberts recommended that the Diversity, Equity and Inclusion Manager do a presentation on the 
implementation of Policy 2255 – Equity and Excellence in Education and Policy – 2256 Anti-Racism. 
 
ACTION: The Committee agreed with Ms. Roberts’ recommendation and will add the presentation to 

the agenda for the Policy and Equity Committee meeting on February 24, 2022. 
 

Cyber Security Policy  
Jeremy Gollihue, Chief Information Officer, updated the Committee on the following NIST 2018 
(National Institute of Standards and Technology) CyberSecurity Framework, as it relates to Board Policy 
7540 – Computer Technology and Networks.  
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He also reported that CPS uses this Framework as its guide for CyberSecurity.  
 
The NIST Framework consists of standards, guidelines, and best practices to manage cybersecurity risk 
and consist of five elements:  Identify, Protect, Detect, Respond, and Recover.  The NIST Framework will 
be updated in 2022 to reflect additional new technology and changes due to remote structures.  
 
ACTION: Mr. Gollihue will keep General Counsel updated on any changes to the NIST Framework 

and provide an update to the Policy and Equity Committee at the appropriate time. 
 
ACTION: The Committee recommended to cross-reference or group the technology policies in relation 

to each other in order to make reading and searching for them user-friendly.  
 

Review Policy 5322:  COVID-19 Vaccine Requirements for Employees 
The Committee discussed the legalities of asking volunteers working for the District to show their 
vaccination card.  General Counsel Hoying reported that is not illegal to ask to see the cards.  
 
The Committee also discussed requiring volunteers to be fully vaccinated. 
 
The Committee had a robust discussion regarding amending Policy 5322 – COVID-19 Vaccine 
Requirements for Employees to include a requirement for Booster Shots.  Committee Chair Moroski 
expressed his support of Booster Shots and the Committee agreed that language is necessary to be included 
in the policy.   
 
Committee member Moffett would like to see data on the number of staff that have received the Booster 
in order to learn the impact.  
 
Assistant General Counsel Scott informed the Committee that the Administration is currently collecting 
data by asking employees to voluntarily upload their Booster Shot information through Business Plus. 
 
The Committee would like the data to be available by January 24, 2022, in order for the full Board to 
discuss during the Board meeting that evening.  
 
As the Committee was not in agreement regarding amending the policy nor mandating that volunteers 
need to be vaccinated, it was determined that a discussion by the full Board is necessary. 
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ACTION: Committee Chair Moroski will request that Vaccine Policy be added to Board Matters for 
discussion at the Board meeting on Monday, January 24, in order to have a full Board 
discussion regarding Boosters, as well as requirements for volunteers. 

Restrooms for Transgender Students and Staff  
Committee member Moffett asked about procedures on how staff should handle restrooms for transgender 
students. 
 
General Counsel Hoying informed the Committee that on June 14, 2021, he provided principals with a 
memo that included the following:  

Access to Gender-Segregated Facilities / Restrooms  
While there are an increasing number of school facilities designed with gender-neutral facilities, 
most CPS schools maintain sex-separated restrooms, locker rooms, and changing facilities.  
Students should be allowed to use the restroom according to the students’ gender identity.  Students 
should not be required to use gender-segregated facilities that correspond only to their sex/gender 
as determined at birth or that are inconsistent with their gender identity. Students, whether 
transgender or not, who are uncomfortable using shared facilities shall, upon request, be allowed 
to use gender-neutral facilities in the school as available (i.e., staff or visitor restrooms).   

 

Transportation Policy Review   
Committee member Bolton presented to the Committee the following discussion drafts of policies that she 
worked with General Counsel Hoying in providing edits from those discussions.  Copies of the draft edits 
are attached.  

• 8600.01 – Supervision of Transported Students 
• 8600.02 – Transportation of Students 
• 8650 – Transportation by District Contracted Vans 

 
Additional edits that were made to the policies will be presented at the Policy and Equity Committee 
meeting on February 24, 2022.  
 

Other Business 
The Committee agreed to conduct its meetings on the third Friday of each month at 9:00 am.  
 
The Committee will conduct its February 2022 meeting on February 24, 2022 due to scheduling conflicts 
on Friday, February 18, 2022.  
 

Hearing the Public 
The following person addressed the Committee regarding the topic indicated.  
 
Heather Gerker  Restrooms for transgender students / Training staff for LBGTQ students 
 
The meeting adjourned at 10:36 am.  
 
Policy and Equity Committee  Staff Liaisons  
Mike Moroski, Chair  Dan Hoying, General Counsel   
Eve Bolton  Krista Boyle, Chief Communications + Engagement   
Dr. Kareem Moncree-Moffett   Officer 
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