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December 14  2022 



 
 

SPECIAL PUBLIC MEETING 
 
 
The Board of Education of the City School District of the City of Cincinnati, Ohio, met pursuant to its calendar of 
meetings in the LaunchEd – Room 110 at the Cincinnati Public Schools Education Center, 2651 Burnet Avenue. 
Wednesday, December 14, 2022 at 4:00 p.m. 
 
 
 

ROLL CALL 
 
 
Present:  Members Bolton, Craig, Jones, Moffett, Moroski, Wineberg, President Lindy (7) 
 
Superintendent Iranetta Wright was present.  
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CINCINNATI PUBLIC SCHOOLS 

A RESOLUTION OPPOSING THE RESTRUCTURING OF THE  
STATE BOARD OF EDUCATION AND THE OHIO DEPARTMENT OF EDUCATION 

 
 

WHEREAS, the Cincinnati City School District Board of Education affirms the notion that public 
education should be a non-partisan environment; and  
 

WHEREAS, the Board values a public education system that is accountable to the citizens and 
communities it serves; and 
 

WHEREAS, the Board believes that students do best when families work with trained educators 
and elected school board members to determine the scope and nature of education in their districts; and 
 

WHEREAS, the Board recognizes that Senate Bill 178 strips the State Board of significant 
educational responsibilities; and 
 

WHEREAS, the Board views Senate Bill 178 as dramatically changing the face of public education 
by shifting oversight of public education from the voters and the State Board of Education to the governor’s 
office; and 
 

WHEREAS, the Board believes that any bill that reshapes how public education operates in the 
state of Ohio, should be thoroughly researched, discussed, and debated by education stakeholders, voters, 
and taxpayers; and  
 

WHEREAS, the Board is very concerned at the expedited manner in which this bill is being 
progressed through a lame-duck session of the General Assembly; 
 

NOW THEREFORE BE IT RESOLVED, the Board urges lawmakers to stop SB178 as a bill, and/or 
as an amendment to any other legislation and recommends that Ohio lawmakers reintroduce the bill in the 
next General Assembly to allow for transparency and accountability through appropriate review and 
deliberation amongst all stakeholders. 
 
 
 
Ayes:  Members Bolton, Craig, Jones, Moffett, Moroski, Wineberg, President Lindy (7) 
Noes:  None  
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CINCINNATI PUBLIC SCHOOLS  

A RESOLUTION OPPOSING THE STATE BOARD OF EDUCATION’S   
RESOLUTION TO OPPOSE PROPOSED CHANGES TO TITLE IX  

  
  

WHEREAS, the Cincinnati City School District Board of Education prohibits discrimination on the basis 
of sex, sexual orientation, gender, gender identity or expression, and other protected characteristics.  See CPS Board 
Policy 2260 Nondiscrimination and Access to Equal Educational Opportunity; and  
  

WHEREAS, Cincinnati Public Schools has consistently opposed discrimination against transgender 
students and staff – regardless of the shifting positions of the U.S. and Ohio Departments of Education; and  
  

WHEREAS, the Ohio State Board of Education has a duty to protect all students from discrimination, 
bullying, harassment, and to enable all students to participate fully in the educational program and activities offered 
by public school districts; and  
  

WHEREAS, the resolution recently-introduced in the State Board to oppose Title IX’s application to 
transgender children is a dereliction of the State Board’s duty to protect children and creates an unsafe learning 
environment for some of Ohio’s most vulnerable children; and  
  

WHEREAS, the resolution perpetuates falsehoods and stereotypes about gender identity and expression; 
and  
  

WHEREAS, the resolution misrepresents current legal status of Title IX protections and responsibilities of 
school districts and could cause school districts who follow the State Board’s guidance to jeopardize critical federal 
funding for their districts;   
  

NOW THEREFORE BE IT RESOLVED, the Board urges the State Board of Education to reject the 
proposed resolution and to stop further efforts to discriminate against Ohio school children on the basis of sex, 
sexual orientation, gender, gender identity or expression, and other protected characteristics.    
  
 

 
Ayes:  Members Bolton, Craig, Jones, Moffett, Moroski, Wineberg, President Lindy (7) 
Noes:  None  
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RECOMMENDATIONS 
SUPERINTENDENT OF SCHOOLS 
CINCINNATI PUBLIC SCHOOLS 

 
 
 
RECOMMENDATION 1 – CERTIFICATED PERSONNEL 

A. DEATH 
B. RESIGNATION 
C. CHANGE IN STATUS 
D. APPOINTMENT 
E. ADDITIONAL ASSIGNMENT 

 
RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL 

A. RETIREMENT 
B. RESIGNATION 
C. APPOINTMENT 
D. PROMOTION 
E. ADDITIONAL ASSIGNMENT 
F.   TERMINATION 
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RECOMMENDATIONS 
SUPERINTENDENT OF SCHOOLS 
CINCINNATI PUBLIC SCHOOLS 

 
 

RECOMMENDATION 1 – CERTIFICATED PERSONNEL 
 
 
The Superintendent regrets to report the death of the following. 
 
A.  DEATH 

Kimberly D. Woodring Psychologist  Student Services December 1 
 
 
B.  RESIGNATION 
The effective date is the first working day the employee is no longer providing services to the district.  This 
recommendation is being made because either the employee has completed the term of their employment, or by 
mutual agreement.) 
 

Robert J. Calder Jr. Class I Substitute Teacher Other Employment May 30 
Lawrence W. Falkin Long Term Sub Teacher Personal Reasons January 1 
Debbie A. Lipps Teacher Westwood Personal Reasons November 10 

 
 
C.  CHANGE IN STATUS 
(A movement from one position to another, but not considered a promotion.) 
 
The Superintendent recommends approval of a change in status for the following.  Funding is from the General Fund 
and (*) denotes other than General Fund.  Effective date is as indicated. 
 
Long Term Substitute Teacher – Class IV            From: 

Leonardo A. Acoff $52,787.47  Aiken Class VI Sub November 28 
Eli Aleksiev 52,787.47  Gamble HS Class VI Sub November 7 

Rodney P. Robinson 52,787.47  Western Hills Class VI Sub October 5 
 
Long Term Substitute Teacher – Class II            From:  

Carsen Gerome $48,269.02  Clifton Class III Substitute January 23 
Jade E. Kendall 48,269.02  Walnut Hills Class IV Long Term November 7 

Andrea R. White 48,269.02  Roll Hill Paraprofessional  December 15 
 
Substitute Teacher – Class VI                                                          From: 

Leonardo A. Acoff $30,801.12  Aiken Class III Substitute October 9 
Joy M. Williams 30,801.12  Walnut Hills Class III Substitute December 5 
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RECOMMENDATION 1 – CERTIFICATED PERSONNEL 
(cont.)  

 
 
C.  CHANGE IN STATUS – (cont.) 
 
Substitute Teacher – Class III                                                          From: 

Theresa M. Whitfield $138.38 daily Daily Sub Paraprofessional January 16 

 
Substitute Teacher Retiree                                                               From: 

Arlene Hampton $136.41 daily Daily Sub Long Term Sub January 13 

 
 
D.  APPOINTMENT 
Marks the beginning of service for newly appointed employees.  Personnel actions such as transfers, promotions, 
changes in status may occur once an individual is appointed.) 
 
The Superintendent recommends approval of the appointment of the following for the 2022-23 school year, subject 
to the possession of a teaching certificate as required by Section 3319.30 of the Ohio School Code and/or the 
Policies of the Cincinnati Board of Education.  Salary is in accordance with the salary schedule.  Funding is from the 
General Fund.  Effective date as indicated. 
 
Teacher – Class VI – (Master’s Degree 45 plus semester hours) 

Jennifer McMahon $62,245.33 @ .7 FTE LEAP December 6 
 
Long Term Substitute Teacher – Class II 

Ashley Harp $48,269.02  Western Hills January 3 
Destini Harris 48,269.02  Western Hills January 3 
Alyssa Petty 48,269.03  Midway December 15 

 
Substitute Teacher – Class VI 

Hope Griswold $33,050.64  Western Hills January 3 
 
Substitute Teacher – Class III – $138.38 daily 

Jessica Deutsch December 15  Jeffrey W. James August 15 
Khadre Edwards December 15  Ann-Louise Sari December 12 
Brenda L. Ellis December 15  Valarie A. Torbert December 12 
Melinda J. Grisco December 15  Cole Weirich January 10 
Kayla Hayles December 4    

 
Substitute Teacher – Retiree – $136.41 daily 

Cheryle W. Jackson December 15    
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RECOMMENDATION 1 – CERTIFICATED PERSONNEL 

(cont.)  
 
 
E.  ADDITIONAL ASSIGNMENT 
(Provides for employment of personnel beyond the work day or contractual work period, and administrators beyond 
assigned work period.  Examples:  workshops, evening school teaching, club sponsorship, coaching, curriculum 
writing.) 
 
The Superintendent recommends approval of the following additional assignments.  Assignment is subject to the 
possession of appropriate certification and licensure as required by the Ohio Revised Code and/or Policies of the 
Cincinnati Board of Education.  Salary is in accordance with the salary schedule as indicated.  Funding is from the 
General Fund and (*) denotes other than General Fund. 
 
Teacher In Charge - $47.49 per hour (extended employment rate) 

Serve as Teacher In Charge for the Winter Break 2022-23 School Year – (Title I) 
Michael E. Brown* 8 hours  Juvenile Court  

 
Coordinating Teacher - $43.79 per hour (extended employment rate) 
 Coordinate LPDC for Masters Plus and Salary Adjustments – Talent Development 

Jenifer J. Ambrosius 62 hours    
 
Teacher - $40.71 per hour (extended employment rate) 
 Conduct Employment Interviews at Job Fair – Talent Acquisition  

Jenifer Ambrosius 5 hours  Cheryl D. McBee 5 hours 
Sandra Bennett-Poettker 5 hours  Raymond E. Nephew 5 hours 
Rodger D. Horton 5 hours  Crystal M. Watson 5 hours 

 
Educational Support Personnel Workgroup Creation of ESP Rubric – Talent Development 

Audrey A. Coaston-Shelton 8 hours  Marsha A. Piphus 8 hours 
Jennifer L. Dively 8 hours  Natasha N Taylor 8 hours 
Amy Martin 8 hours  LaTosha D. Wright 8 hours 
Christine E. Miller 8 hours    

 
 Bus Duty – Mt. Airy 

Margaret Acolese 29 hours  Marsha S. Marcus 26 hours 
Collette D’Wolf 29 hours  Arin M. Suber 33 hours 
Mary C. Gilligan-Sears 31.5 hours    

 
 Preparation and Presentation for New Teacher Induction – Teacher Mentoring 

Mary Glynn Auer 30 hours    
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RECOMMENDATION 1 – CERTIFICATED PERSONNEL 

(cont.)  
 
 
E.  ADDITIONAL ASSIGNMENT – (cont.) 
 
Teacher - $40.71 per hour (extended employment rate) – (cont.) 

Algebra I Collaborative – Curriculum  
Virginia S. Applegate 2 hours  Marlene P. Montgomery 2 hours 
Susan E. Bilz 2 hours  Moussa Ndiaye 2 hours 
Kelly J. Boosinger 2 hours  Lisa M. Pope 2 hours 
Kombosi Bosunga 2 hours  Rachel W. Price 2 hours 
Caroline S. Cockrell 2 hours  Shannon Y. Renick 2 hours 
Maximo A. Coste 2 hours  Mary H. Rhame 2 hours 
Rebecca A. Dobbs 2 hours  Judith E. Rigney 2 hours 
Calista Flores 2 hours  Lauren L. Roebuck 2 hours 
Courtney M. Fox 2 hours  Pamela J. Roehling 2 hours 
Shelley L. Hilderbrand 2 hours  Sarah A. Smith-Polderman 2 hours 
Lindsay R. Johnston 2 hours  Michael T. Spangler 2 hours 
Yolanda D. Lawson 2 hours  Valerie K. Steinhaus 2 hours 
Melissa McConnell 2 hours  Paul T. Tran 2 hours 
Bailey J. Miller 2 hours  Steven K. Washington 2 hours 

 
Home Instructor – $33.19 per hour (extended employment rate) 

Kids in School Rule – Legal – (KISR Grant) 
Pamela M. Champion* 40 hours  Doris M. Lucus* 40 hours 
Dawnielle N. Crooks* 40 hours  Jennifer L. Rylatt* 40 hours 
Calista Flores* 40 hours    

 
Home Instruction for Students with Disabilities – DSS – (IDEA-B) 

Iris R. Cowns* 84 hours  Angela L. Steagall* 30 hours 
Jashala M. Hargrove* 34.5 hours    

 
 After School Student Tutoring – Aiken – (Title I) 

Belvlyn A. Torain-Glover* 52 hours    
 
 After School Student Tutoring – Riverview – (Title I) 

Kristy Jacob* 21 hours  Lindsay R. Johnston* 21 hours 
 
 Compensatory Education for Students with Disabilities – Shroder – (IDEA-B) 

Candice R. Taylor* 87 hours    
 
 Student Tutoring – Taft High School – (Title I) 

Ngina T. Baggett* 85 hours  Kathleen C. O'Donnell* 85 hours 
Melissa Homan* 85 hours  Sinita M. Scott* 85 hours 
James F. Loomis* 85 hours  Felicia Steagall* 85 hours 
Erica M. Montgomery* 85 hours  Seth L. Williams* 85 hours 
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RECOMMENDATION 1 – CERTIFICATED PERSONNEL 

(cont.)  
 
 
E.  ADDITIONAL ASSIGNMENT – (cont.) 
 
Home Instructor – $33.19 per hour (extended employment rate) – (cont.)  
 Compensatory Education for Students with Disabilities – Western Hills – (IDEA-B) 

Patrick J. Good* 47 hours    
 
Teacher Tutor - $19.76 per hour (extended employment rate)  
 Daily Tutor – Roll Hill – (Title I) 

Corine Gibson* 700 hours  Jvelyn L. Hubbard* 700 hours 
 
 Daily Math and Reading Tutor – Silverton – (Title I) 

Stephanie L. Henderson* 420 hours  Charlynn J. Sanford* 360 hours 
 
The following are recommended for a stipend for the 2022-23 school year.  Funding is from the General Fund and (*) 
denotes other than General Fund. 
 
Career Technical Education Pathway Lead Teacher Stipend – Career Tech – (Perkins) 

Sharon M. Bachman* $6,000.00  Donald A. Lakes* $3,000.00 
Akeem T. Britten* 3,000.00  Robert M. Landis* 3,000.00 
Kristen L. Carter* 3,000.00  Stephanie A. Landry* 3,000.00 
West Davis Jr.* 3,000.00  Aaron R. Parker* 3,000.00 
Randall L. Dunn* 3,000.00  Trew Quackenbush* 3,000.00 
Bradley A. Gerard* 6,000.00  Willard E. Reed Jr.* 3,000.00 
Susan M. Grasso* 3,000.00  Caroline S. Robb* 3,000.00 
Tracy G. Howard* 6,000.00  Carla R. Sarr* 3,000.00 
Candace D. Jones* 6,000.00  Melissa D. Schneder* 3,000.00 
Willie J. Jones* 3,000.00  Felicia Steagall* 6,000.00 
Valecia A. Kelly* 3,000.00  Abigail E. Strietmann* 3,000.00 

 
Career Technical Education Curriculum Council Chair – Career Tech – (Perkins) 

Melissa M. Sherman* $6,500.00    
 
New Teacher Induction Attendee Stipend – Teacher Mentoring  

Jordan St. John $166.67    
 
M.O.R.E. Advisor Annual Stipend – School Community Partnerships 

Jeffrey K. Johnson $3,000.00    
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RECOMMENDATION 1 – CERTIFICATED PERSONNEL 

(cont.)  
 
 
E.  ADDITIONAL ASSIGNMENT – (cont.) 
 
The following teachers are serving in Lead Teacher/Team Leader/Content Innovation positions and are recommended 
for annual stipends as designated by the position during the 2022-23 school year in accordance with the Collective 
Bargaining Agreement.  Teachers working 50% are indicated by a @, 25% indicated by       a #. Quarterly payments 
totaling annual stipends listed below.  
 
Districtwide Credentialed Lead Teacher - $6,500.00 Annual Stipend 

Shannon Benion-Burks Akilah Rodgers Lillian L. Sims 
 
Credentialed Lead Teacher - $6,000.00 Annual Stipend – (Title I) 

Elizabeth Fecher*   
 
Content Innovation Specialist - $3,000.00 Annual Stipend – (Title I) 

Dorian A. David* Chelsea A. Sims*  
Teresa M. Jones* Amy Wagar*  

 
Department Chair – ESL – Withrow - $3,000.00 Annual Stipend 

Tyler Knecht   
 
The following teachers are recommended to receive additional payment for 1st quarter class size overload for the 
2022-23 school year.  Payment will be provided in compliance with the Collective Bargaining Agreement, Section 
S500-Staffing. 
 
1st Qtr. Overload Pay 

Amy Brubaker $2,450.00  Kathryn Kinzeler $2,450.00 
Sharon Burns 2,450.00  Beverly Luedeker 2,450.00 
Peggy Davis 2,450.00  Greer Sickinger-Maher 2,450.00 
Rashna Dsouza 2,450.00  Flametta Thompson 2,450.00 
Melissa Ervick 2,450.00  Kara Vogelpohl 2,450.00 
Karen Fisher 2,450.00  Christa Wall-Schmidt 2,450.00 
Jennifer Holthause 2,450.00  Maria E. Williams 2,450.00 

 
The following teachers are recommended to receive supplemental contracts for the school year 2022-23. Payment will 
be as provided under the Athletic and Co-curricular Activities of Schedules E and F of the Professional Salary Schedule 
for the amount shown as maximum salary. Salaries that include a 10% longevity increment are indicated by a number 
sign (#) and @ indicates 50% time. Funding is from the General Fund. The supplemental limited contract shall state that 
the Board of Education gives notice of non-reemployment for the ensuing school year. 
 
Athletic and Co-curricular Activities for the school year 2022-23 

Name School Position Amount 
Michael Ames Clark MS Head Cross Country Coach Girls $1,576.77 
Derrell T. Black Aiken HS Varsity Basketball Coach Boys 4,663.66 
Thomas Q. Frank Gamble HS HS Steel Drum Band Director 525.55 
Christopher J. Stroh John P. Parker ES Instrumental Director 700.78 
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL 
 

 
A.  RETIREMENT 
(Indicates that the employee’s application for retirement has been approved by SERS, effective the first day of the 
month.) 
 
The following employees have made application to the School Employees Retirement System in accordance with the 
statutes of the State of Ohio. 
 

Debra Chambers Asst. Sch. Comm. Coord. Hartwell Retirement December 1 
Danny Love Level 1 Building Engineer Facilities Retirement January 1 

Robin Jones Security Taft HS Retirement November 1 
Lisa Rollinson Specialist Treasurer Retirement November 1 
Derek Rowles Paraprofessional South Avondale Retirement June 30 

Suzanne Ruehlman Asst. Sch. Comm. Coord. Early Childhood Retirement February 28 
Jeffrey Thompson Custodian Facilities Retirement January 1 
Lavonna Williams Lunchroom Manager Hays – Porter Retirement September 1 

Shirley Willis Paraprofessional Fairview Retirement June 1 

 
 
B.  RESIGNATION 
(Results from the employee submitting a separation of service form delineating the reason(s) for leaving the district.  
The effective date is the first working day the employee is no longer providing services to the district.) 
 
The following resignations have been received to be effective on the dates indicated. 
 

Tameka Ervin Custodian Other Employment December 2 
Judy Geringer Paraprofessional Relocation December 16 
Bryon Leist Licensed Practical Nurse Other Employment December 30 
Jacqueline Lovett Student Service Assistant Other Employment May 26 
James Millen Paraprofessional Personal Reasons October 7 

 
 
C.  APPOINTMENT 
The Superintendent recommends the appointment of the following on the dates indicated and at the appropriate rate 
of pay calculated pursuant to the current salary schedule.  These appointments are in compliance with Civil Service 
Rules and Regulations.  Positions involving co-curricular activities were filled in compliance with Section 3313.53 of 
O.R.C.  Funding is from the General Fund, except as otherwise noted by an asterisk (*). 
 
*In the December 5, 2022 Board proceedings, the Board approved an appointment of Derek G. Little, as Chief of Staff 
reporting to the Superintendent, with a salary of $186,000.00, effective January 3, 2023. 
 
Program Associate – 260 days 

Kate Pond  $77,828.82 Dept. of Instructional Equity January 3 
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL 

(cont.) 
 
 
C.  APPOINTMENT – (cont.) 
 
Custodian (Classified) 

Rodney Covington $17.05 hr. Facilities December 15 
Jocelyn McNeil   17.05 hr. Facilities December 15 
Ty Thomas   17.05 hr. Facilities December 15 
Abyah Yahyisrael   17.05 hr.  Facilities December 15 
Baylie Wilson   17.05 hr. Facilities December 15 

 
Senior Support Specialist (Classified) 

Judith Miller $25.10 hr. Talent  January 10 
Angel Strayhorn   22.91 hr.  Pleasant Ridge  January 23 

 
Lead Secretary (Classified) 

Shayla McGill $25.10 hr. Dater High January 10 
 
Plumbers (Classified) 

Tom Foote $34.91 hr. Facilities January 10 
Timothy Jansen   34.91 hr. Facilities January 10 

 
Paraprofessional (Unclassified) 

Kallie Day $17.43 hr. Mt. Washington January 3 
Deja Dockery   17.18 hr. Douglass January 3 
Hannah Lindsey   17.18 hr. Pleasant Hill December 15 
Myra Reed   17.18 hr. Parker Woods January 3 

 
Security Assistant II (Unclassified) 

Amani Leathers $17.45 hr. Security December 15 
Brandon Parks Jr.   17.45 hr. Security December 15 
Terrance Sherman   17.45 hr. Security January 3 

 
School Community Coordinator (Unclassified) 

Hernando Chaves-Medina $25.59 hr. Roberts  December 15 
 
Student Services Assistant (Unclassified) 

Kimberly Honker $14.71 hr. Early Childhood December 15 
 
Athletic and Co-curricular Activities for the school year 2022-23 
Salaries that include a 10% longevity increment are indicated by a number sign (#) and @ at 50%. 
 
Athletic and Co-curricular Activities of Schedules E and F 

Name School Position Amount 
Djuan Fuller Shroder HS Head Freshman Football Coach $3,241.10 
Orlando D. Gentry Aiken HS Assistant Varsity Basketball Coach Boys 1,782.61#@ 
Kate P. O’Malley College Hill ES Girls on the Run Club Advisor 745.78 
Anna M. Rehrer Gamble ES ES Run Club 4-6 Advisor 745.78 
Dwight Richardson Aiken HS Reserve Basketball Coach Boys 1,620.55@ 
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL 

(cont.) 
 
 
D.  PROMOTION 
(Indicates that the employee is being recommended for a position with greater compensation and responsibilities.) 
 
The Superintendent recommends approval of a promotion for the following.  Funding is from the General Fund, except 
as otherwise noted by an asterisk (*). 
 
Director Research and Evaluation – 260 days             From: 

Cathleen R. Spellman $125,338.28 ITM Interim Director $125,338.28  December 5 

 
Senior Support Specialist (Classified)                         From: 

Shirlanda Key $22.74 hr. Chase Support Specialist $19.50 hr.  January 3 
 
Asst. Sch. Coom.Coord. (Unclassified)                       From: 

Kwamiria Rahe $18.91 hr. Roberts Paraprofessional $18.26 hr.  January 3 
 
 
E.  ADDITIONAL ASSIGNMENT 
(Provides for employment of personnel beyond the work day or contractual work period, and administrators beyond 
assigned work period.  Examples:  workshops, evening school teaching, club sponsorship, coaching, curriculum 
writing.) 
 
The Superintendent recommends approval of the following additional assignments.  Assignment is subject to the 
possession of appropriate certification and licensure as required by the Ohio Revised Code and/or Policies of the 
Cincinnati Board of Education.  Salary is in accordance with the salary schedule as indicated. 
 
The following are recommended for a stipend for the 2022-23 school year.  Funding is from the General Fund and (*) 
denotes other than General Fund. 
 
Master Scheduler Annual Stipend  – Career Tech 

Shelli L. Daniels $3,000.00 
 
M.O.R.E. Advisor Annual Stipend – School Community Partnerships 

Michael Beasley $3,000.00  Raymond F. Jackson $3,000.00 
Lamont E. Bohannon Jr. 3,000.00  Michael A. Jones 3,000.00 
Derron A. Brooks 3,000.00  Steven T. King 3,000.00 
James Christian Jr. 3,000.00  Kevin Manigan 3,000.00 
Mark A. Sowell Day 3,000.00  Kelvin Reynolds 3,000.00 
Clifford Draper II 3,000.00  James I. Robertson 3,000.00 
John V. Forde 3,000.00  Asa L. Smith 3,000.00 
Gary M. Gray Jr. 3,000.00  Jerome Thomas III 3,000.00 
Jerry J. Grove 3,000.00  Joshua K. Trotter 3,000.00 
Peter L. Harris 3,000.00  Gregory D. Tye Jr. 3,000.00 
Jermaine Holley 3,000.00  James E. Whittaker 3,000.00 
Markell L. Humphrey 3,000.00  Wendell C. Worthen Jr. 3,000.00 
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL 

(cont.) 
 
 
E.  ADDITIONAL ASSIGNMENT – (cont.) 
 
Athletic and Co-curricular Activities for the school year 2022-23 
Salaries that include a 10% longevity increment are indicated by a number sign (#) and @ at 50%. 
 
Athletic and Co-curricular Activities of Schedules E and F 

Name School Position Amount 
William Davis Jr. Gamble HS HS Basketball Coach $1,751.95 
Telly Y. Dickerson Chase ES Intramurals Coach 1,051.16 
Damysha M. Hill Rockdale ES Dance Team Club Advisor 745.78 
Tiffany L. Lee Roselawn ES Cooking Club Advisor 745.48 
Kevin Manigan Clark HS Assistant Reserve Football Coach 2,627.90 
Robert L. Simmons Aiken HS Assistant Varsity Basketball Coach Boys 1,751.94@ 
Steven E. Stanley Oyler HS Assistant Varsity Basketball Coach Boys 3,854.26# 
Collin J. Walls Shroder HS Assistant Varsity Basketball Coach Boys 3,241.10 

 
 
F.  TERMINATION 

Jamie Hutchinson Custodian I Midway December 1 
Sylvester Turner Custodian II South Avondale December 1 
Derrick Watley Custodian I Facilities December 1 
Davon White Custodian I Mt. Washington December 1 

 
 
 
 

 
Iranetta Rayborn Wright 

Superintendent of Schools 
 
 
Member Craig moved and Member Moffett seconded the motion 
 

Ayes:  Members Bolton, Craig, Jones, Moffett, Wineberg, President Lindy (6) 
No Vote:  Member Moroski 
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REPORT OF THE TREASURER 

 
 

Fund Legend 
Fund # Fund Description Purpose 
001 General Fund Set of accounts used to show all ordinary operations of a school 

system, generally all transaction which do not have to be accounted 
for in another fund. 

003 Permanent Improvement Fund provided to account for all transactions related to the acquiring, 
construction, or improving of such permanent improvements as are 
authorized by Chapter 5705, Ohio Revised Code. 

006 Food Services Fund used to record financial transactions related to food service 
operations. 

007 Special Trust The special trust fund may be classified as a special revenue, permanent, 
or a private purpose trust fund.  A special revenue fund should be used if 
the original contributions can be expended for school district programs.  
A permanent fund should be used if the only the earnings on the original 
proceeds can be expended and not the principal.  If the original 
contribution, whether required to be kept intact or not, and the earnings 
do not support the school district's programs, then the fund will be 
classified as   a private purpose trust fund. 

018 Public School Support Fund provided to account for specific local revenue sources, other than 
taxes or expendable trust (i.e. profits from vending machines, sales of 
pictures, etc.), that are restricted to expenditures for specified purposes 
approved by board resolution.  Such expenditures may include curricular 
and extra-curricular related purchase. 

019 Other Grants Fund used to account for the proceeds of specific revenue sources, 
except for State and Federal grants) that are legally restricted to 
expenditures for specified purposes. 

021 Intra District Service Fund A fund to account for functions that provide goods or services to other 
areas within the school district. Intra-district functions could include 
central warehousing and purchasing and central data processing. 

024 Employee Benefits Self 
Insurance 

A fund provided to account for monies received from other funds as 
payment for providing medical, hospitalization, life, dental, vision, or any 
other similar employee benefits. The Employee Benefits Self- Insurance 
Fund may make payments for services provided to employees, for 
reimbursements to employees who have paid providers, to third party 
administrators for claim payment or administration, for stop-loss coverage 
or for any other reinsurance or other similar purposes. 

034 Classroom Facilities 
Maintenance 

A fund used to account for the proceeds of a levy for the 
maintenance of facilities. 

300 District Managed Student 
Activity 

Fund provided to account for those student activity programs which 
have student participation in the activity but do not have student 
management of the programs.  This fund would usually include 
athletic programs but could also include the band, cheerleaders, flag 
corps, and other similar types of activities. 
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REPORT OF THE TREASURER 
(cont.) 

 
 
Fund Legend (cont.) 

Fund # Fund Description Purpose 
401 Auxiliary Services A fund used to account for monies which provide services and 

materials to pupils attending non-public schools within the school 
district. 

499 Miscellaneous State Grant A fund used to account for various monies received from state agencies 
which are not classified elsewhere. A separate special cost center must be 
used for each grant. 

467 Student Wellness and 
Success 

Funds are to be used to assist CPS in supporting students academic 
achievement through mental health counseling, wraparound services, 
mentoring and after-school programs. 

507 ESSER Cares Act Funding To provide support to Local Education Agencies (LEAs) to address the 
impact that the novel Coronavirus Disease 2019 (COVID 19) has had 
and continues to have on elementary and secondary schools across the 
nation. 

510 Coronavirus Relief Fund, 
Urban School District 

To provide emergency support through grants to schools that have been 
most significantly impacted by coronavirus.  These monies are to support 
the school to continue to provide educational services to the students. 

516 IDEA Part B Special 
Education 

Grants to assist states in providing an appropriate public education to 
all children with disabilities. 

525 Project Head Start To promote school readiness by enhancing the social and cognitive 
development of low income children, including children on federally 
recognized reservations and children of migratory farm workers, 
through the provision of comprehensive health, educational, 
nutritional, social and other services; and to involve parents in their 
children's learning and to help parents make progress toward their 
educational, literacy and employment goals. 

536 Title I School 
Improvement Stimulus 
A 

To help schools improve the teaching and learning of children failing, or 
most at risk of failing to meet challenging State academic achievement 
standards. 

551 Title III – Limited 
English Proficiency 

Funds to develop and carry out elementary and secondary school 
programs, including activities at the pre-school level, to meet the 
educational needs of children of limited English proficiency.  These 
programs provide structured English language instruction, with respect 
to the years of study to which the program is applicable, and 
instruction in the child's native language to the extent necessary to 
allow a child to achieve competence in English. The instruction must 
incorporate the cultural heritage of these children and of other children 
in American society. The instruction must be, to the extent necessary, 
in all courses or subjects of study which will allow a child to meet 
grade promotion and graduation standards. 

 

 

  

December 14 1690 2022 



REPORT OF THE TREASURER 
(cont.) 

 
 
Fund Legend (cont.) 

Fund # Fund Description Purpose 

572 Title I – Disadvantaged 
Children/Targeted 
Assistance 

To provide financial assistance to State and Local educational 
agencies to meet the special needs of educationally deprived children.  
Included are the Even Start and Comprehensive School Reform 
programs. 

587 IDEA Preschool Grant The Preschool Grant Program, Section 619 of Public Law 99 -457, 
addresses the improvement and expansion of services for students 
with disabilities, ages three (3) through five (5) years. 

598 Schoolwide 
Building Program 

The purpose of this bulletin is to inform you of the creation of a 
Schoolwide Building Program Fund. The Schoolwide Building 
Program Fund allows for the pooling of Federal, State, and local funds 
to be used to upgrade the overall instructional program of a school 
building where at least 40 percent of children are from low-income 
families. 

590 Improving 
Teacher Quality 

A fund used to account for monies to hire additional classroom teachers 
in grades 1 through 3, so that the number of students per teacher will be 
reduced. 

 
 
Our Mission: 
 
To manage and report the District's financial resources with accuracy, efficiency and utmost integrity in order to 
maximize instructional and operational services for the children of Cincinnati.  
 
Our Vision: 
 
On June 30, 2024, the Treasurer's Office will be recognized for its financial excellence, acting as exemplary 
financial stewards of taxpayer dollars. With a reputation for exceeding expectations, the Treasurer's Office will be 
recognized as valued partners who provide customer friendly financial services. Treasurer employees will score the 
department as an enjoyable and rewarding work environment where they feel fully valued in their service to the 
children of Cincinnati. 
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REPORT OF THE TREASURER  
(cont.) 

 
 

I. AGREEMENTS & AMENDMENTS( SEE ATTACHMENT) 
  That the Treasurer be authorized to enter into an agreement with the following Vendors/Consultants 

 
 

II. THEN AND NOW CERTIFICATES 
That the Treasurer be authorized to pay the following Then and Now Certificates: 

          Vendor/Consultant Name                                    Amount                                 CPS Location 
 

(A.) Assured Partners NL LLC                           $26,984.00                             GC - Insurance 
 

Funding Source: General Fund  
 

Explanation: 
(CR010604) Insurance Boiler and Machinery Premium 
 
(B.) Global Vending Group Inc                             $6,689.00                             Reese E Price ES 

 
Funding Source: Title I Disadv Children Fund 

 
Explanation: 
(12223) BW NEW 2022 CUSTOM V5 
 
(C.) Ohio History Connection                                $36,400.00                    Curriculum and Instruction 
 
Funding Source: General Fund 

 
Explanation: 
(14301) Electronc Instr Matrls  Supls 

 
 

III. BOARD MEMBER SERVICE FUND 
That, as provided in Section 3315.15 O.R.C., the following expenses of a Board Member on assignment by the 
Board to be paid from the Board Member Service Fund.   

 
 Kareem Mofett, Ph.D.              $950.71 
 Georgetown Certificate in education Finance  
 Cleveland, OH – October 25-26, 2022 
 Assigned October 24, 2022 
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(cont.) 
 

 
III. BOARD MEMBER SERVICE FUND 

That, as provided in Section 3315.15 O.R.C., the following expenses of a Board Member on assignment by the 
Board to be paid from the Board Member Service Fund.   

 
 Kareem Mofett, Ph.D.              $1,186.64 
 Ohio School Boards Association Capital Conference   
 Columbus, OH – November 13-15, 2022 
 Assigned September 19, 2022 
 

Mary Wineberg              $1,117.97 
 Ohio School Boards Association Capital Conference   
 Columbus, OH – November 13-15, 2022 
 Assigned September 19, 2022 
 

Eve Bolton              $1,030.17 
 Ohio School Boards Association Capital Conference   
 Columbus, OH – November 13-15, 2022 
 Assigned September 19, 2022 
 

Brandon Craig              $784.67 
 Ohio School Boards Association Capital Conference   
 Columbus, OH – November 13-15, 2022 
 Assigned September 19, 2022 
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(cont.) 
 
 
IV. GRANT AWARDS 

That record is made of a grant award from the following Grantors: 
 

Grantor Name Amount Location Fund 

    

(A.) The Nancy & David Wolf 
Holocaust and Humanity 
Centerund 

 $12,000.00 Curriculum and  
Instruction 

019 – Other Grants 

 
Purpose: Supports Modern World History students' visit to the Holocaust and Huanity Center. 
 
(B.) Greater Cincinnati             $2,500.00             North Avondale           019 – Other Grants 

        STEM Collaborative 
 

Purpose: Supports establishing 3-D Printer Club . 
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REPORT OF THE TREASURER  
(cont.) 

 
V. DONATIONS (cont.) 

That record is made of a donation from the following Donors: 
 

Donor Name Amount Location Funding Source & 
Description 

    
(A.) Covedale School PTA $769.26 Covedale ES 300- District Managed Fund 

 
 

Purpose: Covedale Bus funds for field trips - Clearing account transportation 
 
 

(B.) Queen City Church Inc.  $1,095.12 Withrow HS 001- General Fund 
 

 
Purpose: Custodian for open and closing on Sunday after church service. 
 

(C.) Clifton Area 
Neighborhood School 
PTO Inc. 

$477.00 CANS 300- District Managed 
Fund 

 
 
Purpose: To cover admission for 2nd grade field trip to Cincinnati Museum Center. 
 
 

 
(D.)  Reading  

for Education 
$368.15 Gamble 

Montessori 
018- Public 

Support Fund 
 

 
Purpose: Principal's Discretion 
 
 

(E.) C. Andrew Schwetschenau $380.00 CANS 300- District    
Managed Fund  

 
 
Purpose: To cover admission for 2nd grade field trip to Cincinnati Museum Center 
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(cont.) 
 

 
Fund Amount 

001 General Fund $907,089.34 

572 Title I Disadv Children Fund $74,467.80 

516 IDEA Part B Special Education $54,335.00 

300 District Managed Student Fund $94,400.00 

507 ESSER Elem Second Scho Emerg $184.892.08 

011 Rotary Special Services $8,064.00 

525 Project Head Start 21,000.00 

Grand Total $1,344,248.22 

 
 
 
 
 
Member Bolton moved and Vice President Jones seconded the motion 
 
 
Ayes:  Members Bolton, Craig, Jones, Moffett, Wineberg, President Lindy (6) 
No Vote:  Member Moroski 

 

President Lindy declared the motion carried 

 

 

ADJOURNMENT 
 
 

The meeting adjourned at 6:27 p.m. 
 
 

Jennifer M. Wagner 
Treasurer/CFO 
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