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November 16 1613 2022

SPECIAL PUBLIC MEETING

The Board of Education of the City School District of the City of Cincinnati, Ohio, met pursuant to its calendar of
meetings in the LaunchEd — Room 110 at the Cincinnati Public Schools Education Center, 2651 Burnet Avenue.
Wednesday, November 16, 2022 at 4:00 p.m.

ROLL CALL

Present: Members Craig, Jones, Moffett, Moroski, Wineberg, President Lindy (7)
Absent: Members: Bolton (1)

Superintendent Iranetta Wright was present.
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November 16 1615 2022

RECOMMENDATIONS
SUPERINTENDENT OF SCHOOLS
CINCINNATI PUBLIC SCHOOLS

RECOMMENDATION 1 - CERTIFICATED PERSONNEL

A. RESIGNATION

The effective date is the first working day the employee is no longer providing services to the district. This
recommendation is being made because either the employee has completed the term of their employment, or by
mutual agreement.)

November 7
November 1

Personal Reasons
Personal Reasons

Teacher — Gamble HS
Teacher — Bond Hill

Annette F. Eberhardt
Renelyn B. Sturgeon

B. CHANGE IN STATUS
(A movement from one position to another, but not considered a promotion.)

The Superintendent recommends approval of a change in status for the following. Funding is from the General Fund

and (*) denotes other than General Fund. Effective date is as indicated.

Teacher — Class IV — (Master’s Degree) From:
Bryna Bass $52,787.47 Rothenberg Long Term Sub October 23
Long Term Substitute Teacher — Class VI From:
Jerel L. Colemon $88,921.90 RSA/Vine Class VI Sub October 26
Long Term Substitute Teacher — Class 11 From:
Bouchra Belcadi $48,269.02 DSS/ESL Paraprofessional November 17
Carsen Gerome 48,269.02 Clifton Class III Sub January 23
Candace Jordan 48,269.02 Western Hills Class III Sub November 15
Substitute Teacher — Class VI From:
Charles E. Battle $30,801.12 AMIS Paraprofessional November 2
Cassandra Bester 30,801.12 College Hill Class II Long Term Sub October 15
Zachary R.C. Farmer 30,801.12 Spencer Paraprofessional November 17
Keshae N. Johnson 30,801.12 Withrow Long Term Sub October 6
Substitute Teacher — Class 111 From:
Jason D. Arnold $138.38 daily Daily Sub Class II Long Term Sub January 3
Tabatha Y. Adkins 138.38 daily Daily Sub Class II Long Term Sub January 1
Elliot R. Glum 138.38 daily Daily Sub Class II Long Term Sub December 19
Brandise T. Walker 138.38 daily Daily Sub Class II Long Term Sub December 19
Alford West Jr. 138.38 daily Daily Sub Class II Long Term Sub December 19
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RECOMMENDATION 1 - CERTIFICATED PERSONNEL
(cont.)

B. CHANGE IN STATUS - (cont.)

Substitute Teacher Retiree
Lateefah N. Kituku

$136.41 daily

C. APPOINTMENT

Daily Sub

From:

Class III Long Term Sub

January 9

Marks the beginning of service for newly appointed employees. Personnel actions such as transfers, promotions,

changes in status may occur once an individual is appointed.)

The Superintendent recommends approval of the appointment of the following for the 2022-23 school year, subject
to the possession of a teaching certificate as required by Section 3319.30 of the Ohio School Code and/or the
Policies of the Cincinnati Board of Education. Salary is in accordance with the salary schedule. Funding is from the

General Fund. Effective date as indicated.

Teacher — Class VI — (Master’s Degree 45 plus semester hours)

Jennifer McMahon
Meghan M. Robinson

$62,245.33
88,921.90

Long Term Substitute Teacher — Class VI
Jane F. Carroll $60,039.18

Long Term Substitute Teacher — Class IV

Paula V. Houston — Allen $52,787.48
Long Term Substitute Teacher — Class 11

Debbi L. Kampel $48,269.02

Yolanda A. Martin 48,269.02
Teacher Tutor — Class 111

Kathryn A. Streicher $19.76/hr.

Substitute Teacher — Class IIT — $138.38 daily
Katharine Lusher November 14
Tyehimba Lyles November 14
Shardae S. Roland November 14

Substitute Teacher — Retiree — $136.41 daily
Joelle B. McConnell November 17

TFTE

LEAP
DSS OT/PT

Sands

Western Hills

LEAP
Western Hills

Cheviot

November 17
October 17

November 17

November 17

November 17
November 17

November 17
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RECOMMENDATION 1 — CERTIFICATED PERSONNEL
(cont.)

D. ADJUSTMENT OF SALARY
(Occurs when an employee presents documentation of additional training or experience credit.)

The Superintendent recommends an adjustment of salary for the following persons based on degree or additional
credit as indicated. Salary is in accordance with the salary schedule. Funding is from the General Fund. Effective
date is as indicated.

Long Term Sub — Class VI — (Master’s Degree 45 plus semester hours)
Constance C. Hill To: $60,039.18 From:  $48269.02 N. Avondale November 6

E. ADDITIONAL ASSIGNMENT

(Provides for employment of personnel beyond the work day or contractual work period, and administrators beyond
assigned work period. Examples: workshops, evening school teaching, club sponsorship, coaching, curriculum
writing.)

The Superintendent recommends approval of the following additional assignments. Assignment is subject to the
possession of appropriate certification and licensure as required by the Ohio Revised Code and/or Policies of the
Cincinnati Board of Education. Salary is in accordance with the salary schedule as indicated. Funding is from the
General Fund and (*) denotes other than General Fund.

Per Diem Rate of Pay
Counselor Serving 15 Additional Days @ .4 FTE — Auxiliary — (Auxiliary)

Elizabeth S. Jutte*

Teacher - $40.71 per hour (extended employment rate)
SCPP Test Administrators — Walnut Hills

Katherine R. Griggs 25 hours Sherita N. Hutsell 25 hours

Create Librarian & Technology High-Quality Student Data Guidelines — Curriculum
Robyn N. Appino 10 hours Paulette M. Simpson 10 hours
Carol J. Connor 10 hours Arnice Smith 10 hours
Deon R. Edwards 10 hours Kimberly C. Thompson 10 hours
John B. Hiatt 10 hours David Valentine 10 hours
Cynthia Luckey 10 hours Emma M. Willig 10 hours
Laura Pearson 10 hours

Prepare Professional Learning Sessions to Strengthen Academics, Behavior & Culture — Curriculum

Holley A. Adkins 6 hours Anne C. Ashcraft 3.5 hours
Crystal G. Alston 6 hours Ayana T. Ball 6 hours
Jenifer L. Ambrosius 7 hours Chyla D. Barner 6 hours
Jacqueline R. Anderson 7 hours Aketa L. Barrow 6 hours
Rebecca Arlington 12 hours Julie L. Bassett 12 hours

Michael L. Armstrong 6 hours Kelly M. Berling 6 hours
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RECOMMENDATION 1 - CERTIFICATED PERSONNEL
(cont.)

E. ADDITIONAL ASSIGNMENT — (cont.)

Prepare Professional Learning Sessions to Strengthen Academics, Behavior & Culture — Curriculum —

(cont.)
Daniel A. Bird 3 hours Cheryl D. McBee 6 hours
Laura A. Brogden 12 hours Alicia N. McDermott 6 hours
Michaela A. Buczek 6 hours Mary E. Morgan 6 hours
R Glen Calhoun 3 hours Paris B. Morgan 6 hours
Daniel Caproni 6 hours Erin R. Mulligan 6 hours
Monica D. Carter 6 hours Alexandra R. Naim 6 hours
Maria C. Chal 6 hours Lindsey M Nieberding 6 hours
Carmie Chambers 6 hours Shakeysa M. Ogletree 12 hours
Morgan R. Chapman 2 hours Anna J. Petersen 6 hours
Lisa M. Colbert 6 hours Tara J. Porczak 3.5 hours
Cara N. Cooper 6 hours Lana M. Powers 6 hours
Miranda J. Couch 6.5 hours Lauren T. Ratterman 6 hours
Charnika J. Davis 6 hours Tania L. Relyea 6 hours
Laura M. De La Rosa 6 hours Laura A. Remotigue 6 hours
Alisha L. Dean 3.5 hours Katrina L. Reyes 6 hours
Emily A. Dennis 6 hours Emily A. Ricciardi 2 hours
Amy M. Dishmon 9 hours Caroline E. Rivera 2 hours
April A. Dold 8 hours Krista Rizzo 3.5 hours
Jessica L. Early 6 hours Mary E. Schlick 6 hours
Courtney Meyers Fox 6 hours Ferd M. Schneider 6 hours
Alexa Fulmer 2 hours Rachel Short 8 hours
Nicole L. Han 6 hours Erin L. Sienicki 6 hours
Kraig S. Hoover 6 hours Paulette M. Simpson 6 hours
Angela M. Houston 6 hours Kendra V. Sinkfield 2 hours
Shantel R. Howell 6 hours Nathaniel Snow 6 hours
Jessica R. Hughes 3 hours Valerie K. Steinhaus 6 hours
Ginger E. Isaac 6 hours Nico L. Stiles 6 hours
Rosemary Jane 6 hours Deborah A. Talbert 6 hours
Amy Johnson 6 hours Holly M. Taylor 4 hours
Heather M. Johnson 3 hours Natasha N. Taylor 6 hours
Cierra J. Jordan 6 hours Tanisha S. Taylor 6 hours
Brian J. Kennedy 6 hours Tarah J. Taylor 6 hours
Colleen P. Kling 6 hours Lori M. Todd 12 hours
Delaney M. Krisel 6 hours Taylor-Marie S. Tomaro 5 hours
Ellen E. Kruzan 6 hours Susan E. Underwood 4 hours
Ashlee D. Larkins 6 hours Sara L. Vank 3.5 hours
Mariah M. Lee 3 hours Julie A. Warmack 6 hours
Jennifer Lewis-Thornton 6 hours Mary A. Webb 6 hours

Daniel J. Ley 6 hours Clarice E. Williams 6 hours
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RECOMMENDATION 1 - CERTIFICATED PERSONNEL
(cont.)

E. ADDITIONAL ASSIGNMENT — (cont.)

Prepare Professional Learning Sessions to Strengthen Academics, Behavior & Culture — Curriculum —

(cont.)
Emma M. Willig 4 hours Berayah N. Yisrael 6 hours
Travis N. Yeager 6 hours Erin Zink 3.5 hours

Teacher Tutor — $33.19 per hour (extended employment rate)
Kids in School Rule — Legal — (KISR Grant)

Dion Branham* 40 hours Katelhynn Miracle* 40 hours
Hannah Branson* 40 hours Ernestine Moore* 40 hours
Michaela Buczek* 40 hours Dana Moorwessel* 40 hours
Ellen Buell* 40 hours Moussa Ndiaye* 40 hours
Michelle Bushle* 40 hours Lori Osterhage* 40 hours
Ann Callahan-George* 40 hours Milagros Perez Ortiz* 40 hours
Samuel Canty* 40 hours Vera Peters™ 40 hours
Alexis Christakis* 40 hours Kelly Poulin* 40 hours
Edd DeLair* 40 hours Beverley Pryor-Young* 40 hours
Molly Doyle* 40 hours Erin Sienicki* 40 hours
Julie Hall* 40 hours Patricia Stuart* 40 hours
Sheronda Harris* 40 hours Dorinda Tackett* 40 hours
Meggan Johnson* 40 hours Tesheia Thomas* 40 hours
Ashley Kenny* 40 hours Emmalee Thomsen* 40 hours
Rebecca Kontonickas* 40 hours Michelle Thumann* 40 hours
Michael Kraemer* 40 hours Zenobia Ward* 40 hours
Adelaide Kruse* 40 hours Hollie Wimmers* 40 hours
Tracey Lewis* 40 hours Heidi Yocum* 40 hours
Bonita Matthews* 40 hours

The following are recommended for a stipend for the 2022-23 school year. Funding is from the General Fund and (*)
denotes other than General Fund.

The following teachers are recommended to receive supplemental contracts for the school year 2022-23. Payment will
be as provided under the Athletic and Co-curricular Activities of Schedules E and F of the Professional Salary Schedule
for the amount shown as maximum salary. Salaries that include a 10% longevity increment are indicated by a number
sign (#) and @ indicates 50% time. Funding is from the General Fund. The supplemental limited contract shall state that
the Board of Education gives notice of non-reemployment for the ensuing school year.
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RECOMMENDATION 1 - CERTIFICATED PERSONNEL
(cont.)

E. ADDITIONAL ASSIGNMENT — (cont.)

Athletic and Co-curricular Activities for the school year 2022-23

Name School Position Amount
Raymond Lee Black SCPA MS Band Director $963.584#
Richard D. Hand SCPA MS Choral Director — Semester 1 875.97
Richard D. Hand SCPA HS Concert Choir Director — Semester 1 875.97
Richard D. Hand SCPA MS Choral Director — Semester 2 875.97
Richard D. Hand SCPA HS Concert Choir Director — Semester 2 875.97
Lauren M. Hope Withrow HS Class Advisor 12" Grade 1,576.77
Amanda M. Howard Western Hills HS Varsity Volleyball Coach Girls 2,627.90
Lameesa W. Muhammad Shroder HS Class Advisor 12" Grade 788.39@
Jessica Rieskamp Taft HS HS Adventure Crew Club Advisor 372.89@

RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL

A. RESIGNATION
(Results from the employee submitting a separation of service form delineating the reason(s) for leaving the district.
The effective date is the first working day the employee is no longer providing services to the district.)

The following resignations have been received to be effective on the dates indicated.

Kiana Champion Paraprofessional Other Employment November 14
Cedric Conyers Security Assistant II Other Employment November 11
Jabari Davis Paraprofessional Personal Reasons June 30
Leslie Early Paraprofessional Personal Reasons November 7
Tiffany George HR Tech I Other Employment November 10
Malik Jackson Paraprofessional Other Employment November 8§
Sharonda Kelly Sign Language Interpreter Personal Reasons November 30
Shatori Kees Paraprofessional Other Employment November 18
Michael McCoy Custodian Personal Reasons October 21
Mary McCormick Paraprofessional Personal Reasons November 30
Stephanie Smith Custodian Other Employment November 9
Tamia Stanley Paraprofessional Other Employment November 11
Barbarette Timmons Paraprofessional Personal Reasons November 15
Valerie Truss Paraprofessional Relocation October 31

Tamika Walker Sr. Acct. Technician Other Employment October 28
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL

B. APPOINTMENT

The Superintendent recommends the appointment of the following on the dates indicated and at the appropriate rate
of pay calculated pursuant to the current salary schedule. These appointments are in compliance with Civil Service
Rules and Regulations. Positions involving co-curricular activities were filled in compliance with Section 3313.53 of
O.R.C. Funding is from the General Fund, except as otherwise noted by an asterisk (*).

Instructional Materials Manager I — 260 days
Adam Bessler $107,580.40

Curriculum

Fire, Safety & Code Compliance Supervisor — Associate I — 260 days

Ronald Stephen Coldiron $48,098.21

Auxiliary Services Specialist — 260 days
Tia Rochelle $68,323.34

Senior Support Specialist (Classified)

Jay Phillips $22.74 hr.
Custodian (Classified)
Cierra Adams $17.05 hr.
Bryanna Britten 17.05 hr.
Keisha Henderson 17.05 hr.
Devi Kadel 17.05 hr.
Shauncey Minniefield 17.05 hr.
Charles Mitchell 17.05
Paige Norris 17.05 hr.
Charles Sams 17.05 hr.
Stacy Simmons 17.05 hr.
Caneisha Williams 17.05 hr.
Ronnell Wright 17.05 hr.
Paraprofessional (Unclassified)
Khiesha Peppers $17.18 hr.
Jasmine Smith 17.45 hr.
Food Service Helper (Unclassified)
Michelle Horsley $17.05 hr.
Sub Food Service Helper (Unclassified)
Sade Anthony $15.00 hr.
Kweli Chambliss 15.00 hr.
Victoria Ryles 15.00 hr.

Student Service Assistant (Unclassified)
Tekoia Cephas $14.71 hr.
Tayah Johnson 14.71 hr.

@ .6 FTE

Building Operations

Auxiliary Services

Roberts

Facilities
Facilities
Facilities
Facilities
Facilities
Facilities
Facilities
Facilities
Facilities
Facilities
Facilities

Dater ES
Rees E. Price

Student Dining Services

Student Dining Service
Student Dining Service
Student Dining Service

Rees E. Price
Various

December 5

November 21

November 28

November 21

November 17
November 17
November 21
November 17
November 21
November 21
November 17
November 21
November 17
November 17
November 17

November 21
November 17

November 21

November 17
November 21
November 21

November 14
November 21
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL
(cont.)

B. APPOINTMENT - (cont.)

Athletic and Co-curricular Activities for the school year 2022-23

Salaries that include a 10% longevity increment are indicated by a number sign (#) and @ at 50%.

Athletic and Co-curricular Activities of Schedules E and F
Name School Position Amount
Mark A. Childers Western Hill HS Asst Varsity Football Coach $4,297.53
Kendal I. Fitzgerald Walnut Hills HS Asst Reserve Football Coach 1,313.95@
Khader E. Quran Walnut Hills HS Reserve Football Coach 1,613.54@
Nicola Ranieri Gamble HS HS Varsity Soccer Coach Boys 2,627.90

C. CHANGE IN STATUS

(A movement from one position to another, but not considered a promotion.)

The Superintendent recommends approval of a change in status for the following. Funding is from the General Fund
and (*) denotes other than General Fund. Effective date is as indicated.

Senior Support Specialist (Classified)
Kelly Childs $22.74 hr.

D. PROMOTION

Indicates that the employee is being recommended for a position with greater compensation and responsibilities.)

From:

Roberts Support Specialist $18.14 hr.

November 21

The Superintendent recommends approval of a promotion for the following. Funding is from the General Fund, except

as otherwise noted by an asterisk (*).

Communications Manager I — 260 days
Janine De Iorio $107,580.40

Special Events/Field Trip Administrator — Associate [ — 260 days From:

Wendy K. Popejoy $80,163.78

Staffing Specialist — 260 days

Briana J. K. Ellis $68,323.34
Lunchroom Manager (Unclassified)
Michelle Davis $21.19 hr.
Kimyatta Halbert 21.19 hr.
Cynthia Jackson 21.19 hr.
Marissa Moerlein 21.19 hr.
Christopher Scott 21.19 hr.
Geri Scudder 21.19 hr.

From:
OCE Communications Specialist $73,542.00 November 17
Transportation DSL Sr. Exec. Secy $34.46 hr. November 28
From:
Talent DSS Tech II $25.11 hr. December 5
From:

Student Dining Food Service Helper $17.64 hr. October 24
Student Dining Food Service Helper 17.47 hr. October 24
Student Dining Food Service Helper 17.13 hr. October 24
Student Dining Food Service Helper 17.31 hr. October 24
Student Dining Food Service Helper 17.22 hr. October 24
Student Dining Food Service Helper 17.31 hr. October 24
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RECOMMENDATION 2 - CIVIL SERVICE PERSONNEL

(cont.)
D. PROMOTION - (cont).
Level 1A Building Engineer (Unclassified) From:
Luke Davis $27.84 hr. Shroder Level 1 Bldg. Engineer $24.37 hr. October 24
Moses Harris 27.84 hr. Oyler Level 1 Bldg. Engineer 24.37 hr. October 24
Jarrod Smith 23.06 hr. Woodward Level 1 Bldg. Engineer 17.85 hr. October 24

E. ADDITIONAL ASSIGNMENT

(Provides for employment of personnel beyond the work day or contractual work period, and administrators beyond
assigned work period. Examples: workshops, evening school teaching, club sponsorship, coaching, curriculum
writing.)

The Superintendent recommends approval of the following additional assignments. Assignment is subject to the
possession of appropriate certification and licensure as required by the Ohio Revised Code and/or Policies of the
Cincinnati Board of Education. Salary is in accordance with the salary schedule as indicated.

Athletic and Co-curricular Activities for the school year 2022-23
Salaries that include a 10% longevity increment are indicated by a number sign (#) and @ at 50%.

Athletic and Co-curricular Activities of Schedules E and F

Name School Position Amount
Jack C. Blair Clark MS Head Cross Country Coach Girls $1,576.77
Juana L. Jones Withrow HS Reserve Cheerleading Coach 1,313.97
William F. Walker Walnut Hills HS Asst Varsity Cross Country Coach Girls 1,313.97

F. TERMINATION

In the Board proceedings of March 21, 2022, a termination was approved for Gyll R. Simpson. This action should be
rescinded.

Ms. Jones moved and Mr. Moroski .seconded the motion

Ayes: Members Craig, Jones, Moffett, Moroski, Wineberg, President Lindy (7)
Noes: Members: Bolton (1)

Iranetta Rayborn Wright
Superintendent of Schools
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REPORT OF THE TREASURER
Fund Legend
Fund # Fund Description Purpose

001 General Fund Set of accounts used to show all ordinary operations of a school
system, generally all transaction which do not have to be accounted for
in another fund.

003 Permanent Improvement Fund provided to account for all transactions related to the acquiring,
construction, or improving of such permanent improvements as are authorized
by Chapter 5705, Ohio Revised Code.

006 Food Services Fund used to record financial transactions related to food service
operations.

007 Special Trust The special trust fund may be classified as a special revenue, permanent, or
a private purpose trust fund. A special revenue fund should be used if the
original contributions can be expended for school district programs. A
permanent fund should be used if the only the earnings on the original
proceeds can be expended and not the principal. If the original
contribution, whether required to be kept intact or not, and the earnings do
not support the school district's programs, then the fund will be classified
as a private purpose trust fund.

018 Public School Support Fund provided to account for specific local revenue sources, other than
taxes or expendable trust (i.e. profits from vending machines, sales of
pictures, etc.), that are restricted to expenditures for specified purposes
approved by board resolution. Such expenditures may include curricular
and extra-curricular related purchase.

019 Other Grants Fund used to account for the proceeds of specific revenue sources,
except for State and Federal grants) that are legally restricted to
expenditures for specified purposes.

021 Intra District Service Fund A fund to account for functions that provide goods or services to other
areas within the school district. Intra-district functions could include
central warehousing and purchasing and central data processing.

024 Employee Benefits Self A fund provided to account for monies received from other funds as payment
Insurance for providing medical, hospitalization, life, dental, vision, or any other
similar employee benefits. The Employee Benefits Self- Insurance Fund may
make payments for services provided to employees, for reimbursements to
employees who have paid providers, to third party administrators for claim
payment or administration, for stop-loss coverage or for any other
reinsurance or other similar purposes.

034 Classroom Facilities A fund used to account for the proceeds of a levy for the
Maintenance maintenance of facilities.

300 District Managed Student Fund provided to account for those student activity programs which
Activity have student participation in the activity but do not have student
management of the programs. This fund would usually include
athletic programs but could also include the band, cheerleaders, flag
corps, and other similar types of activities.
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REPORT OF THE TREASURER

Fund Legend (cont.)

Fund#  Fund Description

401 Auxiliary Services

499 Miscellaneous State Grant

467 Student Wellness and Success

507 ESSER Cares Act Funding

510 Coronavirus Relief Fund,
Urban School District

516 IDEA Part B Special
Education

525 Project Head Start

536 Title I School Improvement
Stimulus A

551 Title IIT — Limited English

Proficiency

(cont.)

Purpose
A fund used to account for monies which provide services and materials to
pupils attending non-public schools within the school district.

A fund used to account for various monies received from state agencies which are
not classified elsewhere. A separate special cost center must be used for each grant.

Funds are to be used to assist CPS in supporting students academic achievement
through mental health counseling, wraparound services, mentoring and after-school
programs.

To provide support to Local Education Agencies (LEAs) to address the impact that
the novel Coronavirus Disease 2019 (COVID 19) has had and continues to have on
elementary and secondary schools across the nation.

To provide emergency support through grants to schools that have been most
significantly impacted by coronavirus. These monies are to support the school to
continue to provide educational services to the students.

Grants to assist states in providing an appropriate public education to

all children with disabilities.

To promote school readiness by enhancing the social and cognitive development
of low income children, including children on federally recognized reservations
and children of migratory farm workers, through the provision of comprehensive
health, educational, nutritional, social and other services; and to involve parents
in their children's learning and to help parents make progress toward their
educational, literacy and employment goals.

To help schools improve the teaching and learning of children failing, or most at
risk of failing to meet challenging State academic achievement standards.

Funds to develop and carry out elementary and secondary school programs,
including activities at the pre-school level, to meet the educational needs of
children of limited English proficiency. These programs provide structured
English language instruction, with respect to the years of study to which the
program is applicable, and instruction in the child's native language to the extent
necessary to allow a child to achieve competence in English. The instruction
must incorporate the cultural heritage of these children and of other children in
American society. The instruction must be, to the extent necessary, in all courses
or subjects of study which will allow a child to meet grade promotion and
graduation standards.
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Fund Legend (cont.)
Fund#  Fund Description
572 Title I — Disadvantaged
Children/Targeted
Assistance
587 IDEA Preschool Grant
598 Schoolwide Building
Program
590 Improving Teacher
Quality
Our Mission:

REPORT OF THE TREASURER

(cont.)

Purpose

To provide financial assistance to State and Local educational agencies to
meet the special needs of educationally deprived children. Included are the
Even Start and Comprehensive School Reform programs.

The Preschool Grant Program, Section 619 of Public Law 99 -457, addresses
the improvement and expansion of services for students with disabilities, ages
three (3) through five (5) years.

The purpose of this bulletin is to inform you of the creation of a Schoolwide
Building Program Fund. The Schoolwide Building Program Fund allows for the
pooling of Federal, State, and local funds to be used to upgrade the overall
instructional program of a school building where at least 40 percent of children
are from low-income families.

A fund used to account for monies to hire additional classroom teachers in
grades 1 through 3, so that the number of students per teacher will be reduced.

To manage and report the District's financial resources with accuracy, efficiency and utmost integrity in order to
maximize instructional and operational services for the children of Cincinnati.

Our Vision:

On June 30, 2024, the Treasurer's Office will be recognized for its financial excellence, acting as exemplary
financial stewards of taxpayer dollars. With a reputation for exceeding expectations, the Treasurer's Office will be
recognized as valued partners who provide customer friendly financial services. Treasurer employees will score the
department as an enjoyable and rewarding work environment where they feel fully valued in their service to the
children of Cincinnati.
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REPORT OF THE TREASURER
(cont.)

I. AGREEMENTS & AMENDMENTS(SEE ATTACHMENT)
That the Treasurer be authorized to enter into an agreement with the following Vendors/Consultants

II. THEN AND NOW CERTIFICATES
That the Treasurer be authorized to pay the following Then and Now Certificates:

Vendor/Consultant Name Amount CPS Location
(A.) Imago $5,000.00 Pleasant Ridge Montessori
Funding Source: Other Grant Fund

Explanation:
(GP885) Instruction Services.

(B.)  Terri V. Davis $6,694.44 Withrow University HS
Funding Source: General Fund

Explanation:
(001, 002) To provide mediation services to students

(C.)  Kathy Arinsmier $4,567.88 Performance Evaluation
Funding Source: General Fund

Explanation:
(001, 002) Mentoring and Training

(D.)  Three Rivers Local School $6,900.00 Pupil Transportation
Funding Source: General Fund

Explanation:
(T0047) Transporting SN student’s non-yellow

(E.)  Hightowers Petroleum Co. Inc. $19,233.68 Pupil Transportation
Funding Source: General Fund

Explanation:
(61262, 61253, 61622, 61620, 61624, 61621, 61623) Fuel
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REPORT OF THE TREASURER
(cont.)

II. THEN AND NOW CERTIFICATES
That the Treasurer be authorized to pay the following Then and Now Certificates:

Vendor/Consultant Name Amount CPS Location
(F.) Crayons to Computers Inc. $3,900.00 Purchasing
Funding Source: General Fund

Explanation:
(20221003) Teacher's membership fee

(G.)  Sierra Environmental Group $15,000.00 Environmental Health & Safety
Funding Source: General Fund

Explanation:
(10660) Lump Sum - Chemical Disposal

(H.)  Hamilton City School District $27,666.75 Pupil Transportation
Funding Source: General Fund

Explanation:
(232028, 232018, 232076, 232047, 232094, 232103, 232085) Transporting SN student’s non-yellow

1) HaL Leonard Corporation $23,500.00 Curriculum and Instruction
Funding Source: General Fund

Explanation:
(620200) Noteflight Digital Music Subsc

J) Game One (Known as Bumblee) $3,192.65 Athletics & ExtrCurricular
Funding Source: General Fund

Explanation:
(761338) Winter Sports for Athletics
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REPORT OF THE TREASURER

(cont.)

THEN AND NOW CERTIFICATES

That the Treasurer be authorized to pay the following Then and Now Certificates:

Vendor/Consultant Name Amount
(K.) Project Lead the Way Inc $5,000.00
Funding Source: General Fund

Explanation:
(343172) Blanket order for Hughes Stem

(L) Elite Welding Academy $4,500.00
Funding Source: General Fund

Explanation:
(R2305386) AWS weld certification test

M.) JW Affinity IT $21,417.00
Funding Source: General Fund

Explanation:
(2770) Technical computer support

CPS Location

Hughes STEM HS

Woodward HS

Technology Management
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V. GRANT AWARDS
That record is made of a grant award from the following Grantors:
Grantor Name Amount Location Fund
(A) Ohio Arts Council $18,000.00 Oyler 499 — Miscellaneous State Grant

Purpose: To be used to support Oyler School's Bi-Okoto Teaching Residency Artist over the course of the 2022 - 2023 school year.

(B.)Ohio Arts Council $27,000.00 Silverton 499 — Miscellaneous
State Grant

Purpose: To be used to support Silverton Elementary School's Bi-Okoto Multidisciplinary Arts Residency for ninety days between
February 1, 2023 through May 12, 2023.

VL. REVISION ADDENDUM
Revisions added to the Treasurer Report after being posted

FOR BOARD INFORMATION
That the Treasurer be authorized to enter into an agreement with the following Vendors/Consultants.

Vendor/Consultant Name Amount Not to Agreement Dates
Exceed

School/Department Responsible Talent Management

(A) Anne Cervenka $25,000.00 12/16/2021 — 6/30/2022
Funding Source: Improving Teacher Quality Fund

Explanation:
(C2201222) to provide/develop a robust and comprehensive leadership development plan for aps, ilts and teacher leaders



November 16 1632

2022

REPORT OF THE TREASURER
(cont.)

Fund Amount
001 General Fund $428,265.91
034 Classroom Facilities Maintenance $293,681.00
003 Permanent Improvement $9,000.00
572 Title I Disadvantage Children Fund $100,000.00
019 Other Grant Fund $5,000.00
Grand Total $835,946.91

Mr. Moroski moved and Ms. Jones .seconded the motion

Ayes: Members Craig, Jones, Moffett, Moroski, Wineberg, President Lindy (7)
Noes: Members: Bolton (1)

President Lindy declared the motion carried.

ADJOURNMENT

The meeting adjourned at 5:38 p.m.

Jennifer M. Wagner
Treasurer/CFO
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