
HILLSBORO SCHOOL DISTRICT 1J BOARD OF DIRECTORS
Administration Center, 3083 NE 49th Place, Hillsboro, OR 97124

Board Meeting Agenda
Tuesday, December 6, 2022

5:15 PM

Please note that the estimated times for specific items on Board meeting agendas are subject to 
change; if audience members wish to be present for specific agenda items, they are encouraged to 
arrive at least 15 minutes prior to the estimated time.

1. 4:00 PM - Audit Committee Meeting
Presenter: Michelle Morrison
Time: 4:00 PM, 60 minutes

2. 5:15 PM - Executive Session
A. Call to Order Executive Session

Presenter: Mark Watson
Time: 5:15 PM

B. ORS 192.660(2)(e) - Real Property Transactions
Presenters: Casey Waletich / Michelle Morrison
Time: 5:15 PM, 15 minutes

C. Recess Executive Session
Presenter: Mark Watson
Time: 5:30 PM

3. 5:30 PM - Work Session
A. Call to Order

Presenter: Mark Watson
Time: 5:30 PM

B. Community Curriculum Advisory Committee (CCAC) Selection Process
Presenter: Travis Reiman
Time: 5:30 PM, 15 minutes

C. Admission of Exchange Students Administrative Regulation Review
Presenters: Audrea Neville / Frank Caropelo
Time: 5:45 PM, 15 minutes

D. 2023-2024 School Calendar Discussion
Presenter: Kona Lew-Williams
Time: 6:00 PM, 20 minutes

E. School Start Times Report
Presenter: Audrea Neville
Time: 6:20 PM, 15 minutes

F. National School Boards Association Conference Planning
Presenter: Mark Watson
Time: 6:35 PM, 10 minutes

G. Superintendent Search - Update
Presenter: Mark Watson
Time: 6:45 PM, 5 minutes

H. Recess Board Meeting
Presenter: Mark Watson
Time: 6:50 PM

4. 7:00 PM - Regular Session
A. Call to Order and Flag Salute

Presenter: Mark Watson
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Time: 7:00 PM, 5 minutes
B. Land Acknowledgement

Presenter: Mark Watson
Time: 7:05 PM, 5 minutes

C. Approval of Agenda
Presenter: Mark Watson
Time: 7:10 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve the Agenda as 
printed.

D. Audience Time
Presenter: Mark Watson
Time: 7:15 PM, 10 minutes

E. Consent Agenda
Consent agenda items are distributed to Board members in advance for study, and 
enacted with a single motion.
Presenter: Mark Watson
Time: 7:25 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve the Consent 
Agenda as printed.
1. Approve Minutes of November 15, 2022 Board Meeting
2. Approve Routine Personnel Matters
3. Accept Gifts and Donations
4. Approve Policies

a. G - Personnel
1) GCDA/GDDA: Criminal Records Checks and Fingerprinting

Presenters: Kona Lew-Williams / Michelle Morrison
b. I - Instruction

1) IICC: Volunteers
Presenters: Kona Lew-Williams / Michelle Morrison

2) IK: Academic Achievement
Presenter: Audrea Neville

c. J - Students
1) JEA: Compulsory Attendance

Presenter: Audrea Neville
2) JGAB: Use of Restraint and Seclusion 

Presenter: Audrea Neville
3) JHC: Student Health Services and Requirements

Presenter: Travis Reiman
F. Reports and Discussion

1. First Reading - High School Course Approvals: Diesel Mechanics 
Program of Study & Data Science
Presenters: Travis Reiman / Becky Kingsmith
Time: 7:30 PM, 30 minutes

2. Strategic Planning Process Update
Presenter: Beth Graser
Time: 8:00 PM, 20 minutes

3. Financial Report
Presenter: Michelle Morrison
Time: 8:20 PM, 5 minutes

4. Bond Program Review Report
Presenter: Michelle Morrison
Time: 8:25 PM, 5 minutes
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G. Action Items
1. Appoint CCAC Members

Presenter: Travis Reiman
Time: 8:30 PM, 10 minutes
SAMPLE MOTION: I move that the Board of Directors appoint the following 
candidates to two-year positions:
Position 4:_______________
Position 7:_______________
Position 8:_______________
Position 12:______________
Position 14:______________

2. Accept Annual Comprehensive Financial Report for 2021-2022
Presenter: Michelle Morrison
Time: 8:40 PM, 10 minutes
SAMPLE MOTION: I move that the Board of Directors accept the Annual 
Comprehensive Financial Report for 2021-2022.

3. Adopt Budget Planning Calendar
Presenter: Michelle Morrison
Time: 8:50 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors adopt the planning 
calendar for the 2023-24 budget.

4. Elect Members to Oregon School Boards Association Board of 
Directors and Approve Resolution
Presenter: Mark Watson
Time: 8:55 PM, 5 minutes
SAMPLE MOTION: 

• I move that the Board of Directors cast its vote for Susan Greenberg for the OSBA 
Board of Directors, position 15.

• I move that the Board of Directors cast its vote for Maureen Wolf for the OSBA Board 
of Directors, position 16.

• I move that the Board of Directors approve the Resolution to adopt the OSBA 
Legislative Priorities and Principle as recommended by the Legislative Policy 
Committee.

5. Adopt Legislative Priorities
Presenter: Beth Graser
Time: 9:00 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors adopt the proposed 
2023 legislative priorities.

6. Notice of Intent to Purchase
Presenter: Jordan Beveridge
Time: 9:05 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors acknowledge the 
Notice of Intent to Purchase Cohesity from Xiologix by use of a cooperative 
purchasing agreement, under the authority of the State of Oregon (ORS 
279A.215 Permissive Cooperative Procurements).

7. Notice of Intent to Purchase
Presenter: Jordan Beveridge
Time: 9:10 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors acknowledge the 
Notice of Intent to Purchase of Palo Alto firewalls and services from CDWG 
by use of a cooperative purchasing agreement, under the authority of the 
State of Oregon (ORS 279A.215 Permissive Cooperative Procurements).



8. Approve Purchase of School Buses
Presenter: Michelle Morrison
Time: 9:15 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve the purchase 
of ten (10) vehicles for a total estimated cost of $1,843,419.

9. Approve Purchase of Property Adjacent to Current 40-Acre Future 
High School Site on Rosedale Road
Presenter: Michelle Morrison
Time: 9:20 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve the Purchase 
and Sale Agreement and First Amendment as presented.

10. Approve Policies {PLACEHOLDER}
Presenter: Mark Watson
Time: 9:30 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve policy _____.

H. HCU / HEA Reports
Presenter: Mark Watson
Time: 9:35 PM, 10 minutes

I. Discussion Time
Time: 9:45 PM, 15 minutes
1. Student Representatives' Time
2. Superintendent's Time
3. Board of Directors' Time

J. Adjourn Regular Session
Time: 10:00 PM

K. Next Meetings of the Board of Directors
• January 10, 2023, Work / Regular Session
• January 24, 2023, Work / Regular Session
 

The complete Board meeting packet may be downloaded from the District website 
at: https://www.hsd.k12.or.us/board.

https://www.hsd.k12.or.us/board


HILLSBORO SCHOOL DISTRICT 1J BOARD OF DIRECTORS 
Administration Center, 3083 NE 49th Place, Hillsboro, OR

Audit Committee Meeting 
December 6, 2022

4:00 PM 

Agenda

A subcommittee of Board members will conduct a routine meeting with the District’s 
auditor on Tuesday, December 6, 2022, at 4:00 PM, at the Administration Center.

1. 4:00 PM - Audit Committee Meeting
A. Overview of Audit Process
B. Review and Discuss Audit Committee Summary
C. Q&A for Independent Auditor



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

COMMUNITY CURRICULUM ADVISORY COMMITTEE (CCAC) CANDIDATES 
SELECTION PROCESS

SITUATION

In accordance with policy IFF, the Board of Directors has established the Community 
Curriculum Advisory Committee (CCAC) to provide for community involvement in the 
development of curriculum and instructional programs and input into those curricular 
areas identified by the Board.  The CCAC consists of parents and community members 
who reside in the District attendance area, and includes student representation, as 
appropriate. CCAC members may not be current HSD employees. A value of the Board 
and CCAC is to recruit community members with diverse perspectives that reflect the 
population of the District.

CCAC members are appointed by the Board.  The term of service for CCAC members is 
two years, and terms are staggered so that one-half of members’ terms end each year.  
CCAC members who apply for reinstatement may be appointed by the Board to serve as 
many consecutive terms as are deemed appropriate.

The Board, in consultation with the CCAC chair and District staff, determines the number 
of participants that is sufficient to fulfill the responsibilities of the committee.  In 2014, the 
Board agreed that the number of adult members serving on the committee in previous 
years (14) would serve as a baseline for the CCAC, with a goal of appointing four 
additional student members.  If more or fewer qualified candidates apply, the Board, in 
consultation with District staff and the CCAC chair, will have the discretion to adjust the 
number of members, and define the process for appointing them.

Information regarding CCAC membership and applications:
• Nine CCAC positions have been filled.
• At this time, seven additional applications have been received from community 

members, including one returning and six new applications. 

During this evening’s work session, applicants have been invited to introduce themselves, 
and Board members will identify a slate of candidates who will be officially appointed to 
fill the open positions during this evening’s regular session. New members who are 
appointed by the Board this evening will be able to participate in the first CCAC meeting 
of the 2022-23 school year on Monday, January 9, 2023. 

RECOMMENDATION

The Superintendent recommends that the Board of Directors identify a slate of candidates 
to be appointed to the Community Curriculum Advisory Committee during the Regular 
session. 



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

ADMISSION OF EXCHANGE STUDENTS ADMINISTRATIVE REGULATION REVIEW

SITUATION

In April 2022, the Board requested a follow-up report to be presented in the Fall of 2022 
on the implementation of Administrative Regulation JECBA-AR, Admission of Exchange 
Students.

As part of the review of implementation of JECBA-AR, feedback was received from 
representatives of 16 exchange student placement organizations via an online survey 
and a virtual meeting. Additional feedback was received from HSD high school 
administrators and counselors.

RECOMMENDATION

The Superintendent recommends that the Board of Directors listen to the information and 
ask any questions they may have. 



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

2023-2024 SCHOOL CALENDAR DISCUSSION
 
 

SITUATION
 
In preparation for creating the 2023-24 calendar, we will have a discussion regarding 
planning for the upcoming school year.
 
 
RECOMMENDATION
 
The Superintendent recommends that the Board of Directors listen to the information 
and ask any questions they may have regarding the 2023-24 calendar.
 

 



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

SCHOOL START TIMES REPORT

SITUATION

A request was received to learn more about school start and end times.  At the elementary 
level, we have three start times and at the secondary level, we have two different start 
times.  

RECOMMENDATION

The Superintendent recommends that the Board of Directors listen to the information and 
ask any questions they may have.   



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

NATIONAL SCHOOL BOARDS ASSOCIATION CONFERENCE PLANNING

SITUATION

Board members will discuss the 2023 NSBA Annual Conference and Exposition, 
scheduled for April 1-3, 2023, in Orlando, FL. 

RECOMMENDATION

The Superintendent recommends the Board of Directors discuss the 2023 NSBA Annual 
Conference.



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

SUPERINTENDENT SEARCH - UPDATE

SITUATION

Board Chair Mark Watson will provide an update the Superintendent search process.

The current timeline is as follows:

Date (2022-23) Process
November 15 • Superintendent announces decision to retire

• Superintendent letter to all staff announcing retirement
• Superintendent letter to HSD families announcing retirement

November 16 • RFP for search firm released
December 6 • Work Session: Discuss Interview Questions
December 7 • RFPs due to HSD by noon
December 8-9 • Board subcommittee selects search firms to be interviewed

• Board Secretary sets up interviews for the following week
December 15 • Board interviews and selects search firm
January 10 • Work Session (entire work session): Board discusses search 

plan and timeline with search firm
• Regular Session: Board approves superintendent search 

plan and timeline in Action Item.
January - April • Superintendent interview and selection process (specific 

dates determined with search firm)
o Application period
o Public Input
o Determination of desired qualifications and 

characteristics of superintendent
o Interviewing Rounds
o Selection
o Communication regarding decision

April 25 • Announce Superintendent Selection (this will be done earlier 
if the search process allows for it) 

RECOMMENDATION

The Superintendent recommends the Board of Directors discuss the Superintendent 
search process.



HILLSBORO SCHOOL DISTRICT 1J
BOARD OF DIRECTORS 2022-2023

LAND ACKNOWLEDGEMENT

As we gather here today, we would like to take a moment to acknowledge 
that our district service area is on the occupied traditional homelands of 
the Atfalati Indigenous people, lands we now call Washington County 
and the State of Oregon.  

We honor the Indigenous people whose traditional and ancestral 
homelands we stand on  the Tualatin Kalapuya, Kathlamet, Clackamas, 
Tumwater, Molalla, bands of the Chinook and many other Indigenous 
nations of the Columbia River.

In remembering these communities, we honor their legacy, their lives, and 
their ancestors.  We also recognize the urban Indigenous/Native/First 
Peoples community living in the metro area, which includes over 400 
tribal nations. 

The Hillsboro School District is committed to the recognition and 
education regarding tribal and local history and working with our local 
tribes in partnership.



DRAFT
 HILLSBORO SCHOOL DISTRICT BOARD OF DIRECTORS—MINUTES

 November 15, 2022
District Administration Center, 3083 NE 49th Place, Hillsboro, Oregon

1. EXECUTIVE SESSION

Board Present: Staff and Others Present:
Mark Watson, Chair Mike Scott, Superintendent
Nancy Thomas, Vice Chair Travis Reiman, Assistant Superintendent, Academic Services
Lisa Allen Audrea Neville, Assistant Superintendent, School Performance
See Eun Kim, virtual Kona Lew-Williams, Human Resources Officer
Patrick Maguire Beth Graser, Communications Officer
Monique Ward, virtual Casey Waletich, Operations Officer

Jordan Beveridge, Information Technology Officer
Francesca Sinapi, Equity, Access and Engagement Officer
Michelle Morrison, Financial Officer
Rose Roman, Executive Assistant to the Board

A. Call to Order Executive Session
Board Chair Mark Watson called the meeting to order at 5:21 PM.

B. ORS 192.660(2)(d) - Labor Negotiator Consultation
Human Resources Officer Kona Lew-Williams gave an update on labor negotiations.

C. Recess Executive Session
Board Chair Mark Watson moved the Board out of executive session and recessed the 
meeting at 5:28 PM.



2. WORK SESSION

Board Present: Staff Present:
Mark Watson, Chair Mike Scott, Superintendent
Nancy Thomas, Vice Chair Travis Reiman, Assistant Superintendent, Academic Services
Lisa Allen Audrea Neville, Assistant Superintendent, School Performance
See Eun Kim, virtual Kona Lew-Williams, Human Resources Officer
Patrick Maguire Michelle Morrison, Financial Officer
Monique Ward, virtual Casey Waletich, Operations Officer

Jordan Beveridge, Information Technology Officer
Student Representatives Present: Francesca Sinapi, Equity, Access and Engagement Officer
Ivette Alonso Garcia Rose Roman, Executive Assistant to the Board
V Godoy Angela Adzima, Technical Support
Cailey McGuire John Garcia Lopez, Technical Support

Mary Kay Babcock, HEA President
Others Present:
Dr. Will Henson

A. Call to Order
Board Chair Mark Watson called the meeting to order at 5:33 PM

B. Threat Assessment
Operations Officer Casey Waletich introduced the topic. Dr. Will Henson gave an 
overview the HSD Threat Assessment process, key concepts, and facts.

C. Discuss Budget Committee Applications / Introduce Applicants
Financial Officer Michelle Morrison discussed the application process for the budget 
committee. Two applicants have applied for four positions, necessitating an 
extension of the application deadline to January 3, 2023. Applicant Stefanie Kondor 
introduced herself.

D. Equity Update
Equity, Access and Engagement Officer Francesca Sinapi presented an equity 
update, including information on PACs, to work to address communication concerns, 
action steps for racial incidents, diversity data, student data, and growing diversity 
goal. TOSA Kim Bayer discussed diverse educator pathway data, and addressing 
staff diversification. Board members asked questions and provided comment.

E. Proclamations Discussion
Chair Mark Watson highlighted the proposed additions to the proclamations list.

F. Recess Work Session
    Board Chair Mark Watson recessed at 7:03 PM.



3. REGULAR SESSION 

Board Present: Staff Present:
Mark Watson, Chair Mike Scott, Superintendent
Nancy Thomas, Vice Chair Travis Reiman, Assistant Superintendent, Academic Services
Lisa Allen Audrea Neville, Assistant Superintendent, School Performance
See Eun Kim, virtual Kona Lew-Williams, Human Resources Officer
Patrick Maguire Michelle Morrison, Financial Officer
Monique Ward, virtual Casey Waletich, Operations Officer

Jordan Beveridge, Information Technology Officer
Student Representatives Present: Francesca Sinapi, Equity, Access and Engagement Officer
Ivette Alonso Garcia Rose Roman, Executive Assistant to the Board
V Godoy Angela Adzima, Technical Support
Cailey McGuire John Garcia Lopez, Technical Support

Mary Kay Babcock, HEA President
Ciara Hartzell, HCU Communications Officer

A. Call to Order and Flag Salute
Board Chair Mark Watson reconvened the meeting at 7:14 PM and led the Pledge of 
Allegiance.  

B. Land Acknowledgement
Board Chair Mark Watson honored Native American Heritage month and the value of 
the Land Acknowledgement that he reads each month, and read the Land 
Acknowledgement.

Recognition
Chair Mark Watson recognized student representative Ivette Alonso Garcia being 
named Title 1C Migrant Student of the Year.

C. Approval of Agenda
Director Nancy Thomas MOVED, SECONDED by Director Lisa Allen, to approve the 
agenda as printed.  

The MOTION CARRIED (6-0). 

No further discussion took place.

D. Consent Agenda
Consent agenda items are distributed to Board members in advance for study, and 
enacted with a single motion.

Director Lisa Allen MOVED, SECONDED by Director Nancy Thomas, to approve the 
Consent Agenda as printed.  

Director Monique Ward requested to remove policy IGAI: Human Sexuality, 
AIDS/HIV, Sexually Transmitted Diseases, Health Education from the Consent 
Agenda.



Director Lisa Allen MOVED, SECONDED by Director Patrick Maguire, to approve the 
Consent Agenda as amended.  

The MOTION CARRIED (6-0).

No discussion took place.

Consent Agenda items were as follows:
1. Approve Minutes of October 25, 2022, Board meeting
2. Approve Routine Personnel Matters
3. Approve Policies

a. C: General Administration
1) CB: District Superintendent

Presenter: Mike Scott
2) CBC: Superintendent's Contract and Benefits

Presenter: Mike Scott
b. G - Personnel

1) GCAA: Standards for Competent and Ethical Performance of Oregon 
Educators
Presenter: Kona Lew-Williams

2) GCBDB/GDBDB: Early Reinstatement to Work
Presenter: Kona Lew-Williams

3) GCQB: Research
Presenter: Audrea Neville

c. I - Instruction
1) IGAI: Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health 

Education
Presenter: Travis Reiman

2) IKF: Graduation Requirements
Presenter: Audrea Neville

E. Audience Time
No audience members requested to address the Board. 

F. Action Items
1. Appoint Budget Committee Members

Director Lisa Allen MOVED, SECONDED by Director Nancy Thomas, that the 
Board of Directors appoint the slate of candidates identified during the work 
session to the vacant positions on the Budget Committee as follows:

• Appoint Stefanie Kondor to position 5, which expires on June 30, 2025
• Appoint Ian King to position 6, which expires on June 30, 2025

The MOTION CARRIED (6-0).

Chair Mark Watson highlighted the two vacant budget committee positions and 
encouraged participation.



2. OSAA Collective Sponsorship Application - LHS and HHS Swimming
Superintendent Mike Scott presented the OSAA collective sponsorship 
application.

Director Nancy Thomas MOVED, SECONDED by Director Lisa Allen, that the 
Board of Directors approve the Collective Sponsorship Application.

The MOTION CARRIED (6-0).

Board members asked clarifying questions.

3. Ratify Salary Schedule for Transportation Salary Schedule with Hillsboro 
Classified United
Human Resources Officer Kona Lew-Williams presented the ratification of the 
salary schedule for Transportation salary schedule with Hillsboro Classified 
United.

Director See Eun Kim MOVED, SECONDED by Director Monique Ward, that the 
Board of Directors approve the amended salary schedule for the transportation 
salary schedule, as voted by Hillsboro Classified United, to update the current 
classified management agreement, effective through June 30, 2024.

The MOTION CARRIED (6-0).

Board members asked clarifying questions and provided comment. 

4. Approve Policies
Director Mark Watson MOVED, SECONDED by Director Nancy Thomas, that the 
Board of Directors I move that the Board of Directors approve policy IGAI: Human 
Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education.

The MOTION CARRIED (5-1). Director Monique Ward opposed.

Chair Mark Watson discussed the policy on the table and his support of it. 
Director Monique Ward discussed her objections to the policy. Directors and 
Student Representatives asked clarifying questions and provided comment. 
Assistant Superintendent Travis Reiman provided clarification and additional 
information. 

G. Reports and Discussions

1. Financial Report
Financial Officer Michelle Morrison presented the Financial Report, highlighted 
the work on Medicare direct billing, and Risk Manager MaryBeth Puncochar’s 
work on the return to work / stay at work program in HSD. Directors asked 
clarifying questions.

2. Legislative Priorities and Advocacy Leave-Behind
Financial Officer Michelle Morrison presented the legislative priorities and the 
advocacy leave-behind handout. Directors asked clarifying questions and 
provided comment. 



3. Personnel Update
Superintendent Mike Scott announced his retirement effective June 30, 2023. He 
reflected on his time with the Hillsboro School District, and his future plans both 
personally and professionally. He highlighted the successes of the Hillsboro 
School District. Chair Mark Watson discussed the timeline for selection of a new 
superintendent. Board members asked clarifying questions and provided 
comment.

H. Information - Administrative Regulation Update
1.  G - Personnel

a. GCDA/GDDA-AR: Criminal Records Checks and Fingerprinting
Presenters: Kona Lew-Williams/ Michelle Morrison

2.  I - Instruction
a. IICC-AR: Volunteers

Presenters: Kona Lew-Williams / Michelle Morrison
3.  J - Students

a. JEA-AR: Compulsory Attendance Notices and Citations
Presenter: Audrea Neville

I. Policies - First Reading
1. G - Personnel

a. GCDA/GDDA: Criminal Records Checks and Fingerprinting
Presenters: Kona Lew-Williams / Michelle Morrison

2. I - Instruction
a. IICC: Volunteers

Presenters: Kona Lew-Williams / Michelle Morrison
b. IK: Academic Achievement

Presenter: Audrea Neville
3. J - Students

a. JEA: Compulsory Attendance
Presenter: Audrea Neville

b. JGAB: Use of Restraint and Seclusion 
Presenter: Audrea Neville

c. JHC: Student Health Services and Requirements
Presenter: Travis Reiman

M. HCU / HEA Reports
HCU Communications Officer Ciara Hartzell discussed gratitude of the staff, 
highlighted the work and extra efforts of classified staff, and the pride of the classified 
staff in HSD. She discussed proactive steps the district could take to improve job 
satisfaction for classified staff. She additionally highlighted the retention bonuses and 
ratification of the Transportation salary. 
HEA President Mary Kay Babcock wished all staff a happy American Education week. 
She shared election efforts by HEA, and the election of all four of the HEA endorsed 
candidates. She also highlighted Native American Heritage Month. She thanked 
Superintendent Mike Scott for his service to HSD and wished him good luck in 
retirement. She wished everyone a Happy Thanksgiving and thanked the Board for the 
retention bonus that staff received last week.

N. Discussion Time
1) Student Representatives' Time



Ivette Alonso Garcia thanked Chair Mark Watson and Vice Chair Nancy Thomas 
for transporting her to the OSBA convention and highlighted her attendance at the 
event. She thanked Superintendent Mike Scott and congratulated him on his 
retirement. She wished everyone a happy American education week.
V Godoy thanked Human Resources Officer Kona Lew-Williams for the information 
on diverse hiring, and shared her hope for more teachers that look like the students 
they teach.  She congratulated Superintendent Mike Scott for his work in HSD and 
thanked everyone who attended her Band showcase.
Cailey McGuire thanked everyone and highlighted Liberty’s upcoming mock trial. 
She thanked Superintendent Mike Scott for his work and his time in HSD.

2) Superintendent's Time
Superintendent Mike Scott wished everyone a happy American Education Week 
and thanked staff for everything they do. He also congratulated student 
representative Ivette Alonso Garcia on being named Oregon’s Title 1C Migrant 
Student of the Year.

3) Board of Directors' Time
Director See Kim congratulated Superintendent Mike Scott. 
Director Monique Ward congratulated Superintendent Mike Scott on his retirement 
and wished him the very best. She thanked staff for answering her questions. She 
also wished everyone a Happy American Education Week, and a Happy 
Thanksgiving.
Director Lisa Allen refused to acknowledge the retirement and ask him to be a 
substitute teacher.
Director Patrick Maguire highlighted the Threat Assessment presentation and 
thanked administrators for keeping students and staff safe. He also shared about 
his attendance at the OSBA conference, and the opportunity for discussion with 
other district Board members and staff from across the state. 
Vice Chair Nancy Thomas wished everyone a happy American Education Week, 
highlighted the privilege of having relationships with teachers and education staff, 
and working with unions and administration team. She acknowledged Native 
American Heritage Month. She highlighted the OSBA convention and the 
attendance of student representative Ivette Alonso Garcia at the event. She also 
thanked Superintendent Mike Scott. 
Chair Mark Watson wished staff a happy American Education Week. He 
highlighted the packing and delivery of apples to HSD schools, the OSBA 
convention and student representative Ivette Alonso Garcia’s attendance. He 
thanked outgoing OSBA president Scott Rogers, thanked Superintendent Mike 
Scott for his time, and looked forward to the Superintendent selection process.

O. Adjourn Meeting
Chair Mark Watson adjourned the meeting at 9:00 PM.



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

APPROVE ROUTINE PERSONNEL MATTERS

The Superintendent recommends the Board of Directors:

A. Ratify the acceptance of the retirement of the following licensed personnel:

Kelly Rooke
Assignment: 1.0 FTE 3rd Grade Teacher
Location: Free Orchards Elementary
Effective Date: December 31, 2022
Years of Service: 32 years

Julie Tramelli
Assignment: 1.0 FTE Social Communication Center Teacher
Location: Hillsboro High School
Effective Date: June 16, 2023
Years of Service: 5 years

B. Ratify the acceptance of the resignation of the following licensed personnel:

Jenessa MacDonald
Assignment: 1.0 FTE 2nd Grade Teacher
Location: Orenco Elementary School
Effective Date: December 31, 2022

Alexandra Panagopoulos
Assignment: 1.0 FTE Social Communication Classroom
Location: Free Orchards Elementary
Effective Date: January 3, 2023

C. Approve the employment of the following licensed personnel in the 2022-23 
school year:

Hollie Bird
Education: BA – Portland State University, Portland, OR
Experience: None
Assignment: 0.833 FTE Secondary Resource Specialist – Oak 

Street Campus

Lindsay Chamberlain
Education: BA – Warner Pacific University, Portland, OR
Experience: None
Assignment: 1.0 FTE 5th Grade Teacher – Jackson Elementary 

School 

Yoriko Matsumori
Education: MA- George Fox University, Newberg, OR
Experience: None



Assignment: 1.0 FTE Social Communication Center teacher – 
Liberty High School

Jessica Watkins
Education: MA – Portland State University, Portland, OR
Experience: 13 years
Assignment: 1.0 FTE Special Education Teacher- Imlay Elementary 

School 

Arik Wiest
Education: MA- University of Oregon, Eugene OR
Experience: None
Assignment: 1.0 FTE Science Teacher CTE – Liberty High School

D. Approve the employment of the following licensed personnel in the 2022-23 
school year, who have held temporary status:

Timothy Battaion 
Education: BA – California State University, Sacramento, CA
Experience: None
Assignment: 1.0 FTE Secondary Classroom Teacher – Poynter 

Middle School

Veva Sims Cochran 
Education: MA – Portland State University, Portland, OR
Experience: 32 years
Assignment: 0.2 FTE Elementary Resource Specialist – Quatama 

Elementary School

Amy Taylor 
Education: MA – Pacific University, Forest Grove, OR
Experience: 8 years
Assignment: 1.0 FTE 4th Grade Dual Language Teacher – Minter 

Bridge Elementary

Elizabeth Troolines 
Education: MA – George Fox University, Newberg, OR
Experience: 1 year
Assignment: 1.0 FTE English Learner Specialist – Orenco 

Elementary School



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

ACCEPT GIFTS AND DONATIONS
(As of November 29, 2022)

SITUATION

District Policy KH states that the District may receive donations of gifts that may serve to 
enhance and extend the work of the District, subject to Board approval.  Individuals who 
desire to make contributions are encouraged to consider donations for equipment or 
services that are not likely to be acquired from public fund expenditures.

The purpose of this report is to describe to the Board the donations received that are 
valued at $5,000 or more.

• Donation of $532,000 from Marcia Petrick, on behalf of the Petrick Foundation, to 
Hillsboro School District to fund the 2022-23 V.P. Hillsboro Legacy Project.

• Donation of $20,000 from Hillsboro Schools Foundation to be used as follows:
o $5,000 to Brown Middle School on behalf of Michael Fuller for Meaghan Reid’s 

classroom 
o $3,750 to Brown Middle School for Homework Club
o $3,750 to Evergreen Middle School for Homework Club
o $3,750 to Poynter Middle School for Homework Club
o $3,750 to South Meadows Middle School for Homework Club

• Donation of $5,000 from Constance Taylor to Imlay Elementary School for the food 
pantry backpack program. 

RECOMMENDATION

The Superintendent recommends that the Board of Directors accept these donations.



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

APPROVE POLICIES

SITUATION

The Hillsboro School District has contracted with Oregon School Boards Association 
(OSBA) to perform a quarterly review of the District’s policy manual, and works with 
OSBA’s policy specialist throughout the year to review all of the District’s policies and 
administrative regulations.  

Policy language must meet the following criteria:
• Legally mandated or legally wise
• Harmonize with District’s existing collective bargaining agreements
• Reflect current District practice

The Superintendent and Cabinet members have reviewed the policy listed below, and 
presented it to the Board for First Reading on November 15, 2022:

• Policies in Section G - Personnel 
• GCDA/GDDA: Criminal Records Checks and Fingerprinting

• Policies in Section I – Instruction
• IICC: Volunteers
• IK: Academic Achievement

• Policies in Section J – Students
• JEA: Compulsory Attendance
• JGAB: Use of Restraint and Seclusion
• JHC: Student Health Services and Requirements

RECOMMENDATION

The Superintendent recommends that the Board of Directors approve the policies.
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Code: GCDA/GDDA
Adopted: 12/12/17
Revised/Readopted: 4/28/20
Orig. Code: GCDA/GDDA

Criminal Records Checks and Fingerprinting

In a continuing effort to ensure the safety and welfare of students and staff, the District shall require all 
newly hired full-time and part-time employees not requiring licensure under Oregon Revised Statute 
(ORS) 342.223 to undergo a criminal records check and/or fingerprinting as required by law. Other 
individuals, as determined by the District, who will have direct, unsupervised contact with students shall 
submit to criminal records checks and/or fingerprinting as established by Board policy and as required by 
law.

“Direct, unsupervised contact with students” means contact with students that provides the person 
opportunity and probability for personal communication or touch when not under direct supervision.

Pursuant to state law, a criminal records check or fingerprint-based criminal records checks shall be 
required of the following individuals1:

1. All individuals employed as or by a contractor, whether employed part-time or full-time, and 
considered by the district to have direct, unsupervised contact with students;

2. Any community college faculty member providing instruction at the site of an early childhood 
education program, at a school site as part of an early childhood program, or at a grade K through 12 
school site during the regular school day;

3. Any individual who is an employee of a public charter school and not requiring licensure under ORS 
342.223; and

4. Any individual considered for volunteer service with the district who is allowed to have direct, 
unsupervised contact with students.

The District will provide the written notice about the requirements of fingerprinting and criminal records 
checks through means such as staff handbooks, employment applications, contracts or volunteer forms.

1 Subject individuals and requirements are further outlined in GCDA/GDDA-AR – Criminal Records Checks and 
Fingerprinting.
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The District shall require an in-state and a national fingerprint-based criminal records check for all 
volunteers allowed direct, unsupervised contact with students, in including but not limited to, the 
following positions:

1. Coaches;

2. Overnight chaperone;

3. Volunteers transporting students, other than their own, in a private vehicle off district property for a 
district-sponsored activity;

4. Student activity or club advisor;

5. Individuals participating in an intern program as part of a district-sponsored activity, e.g., a mentor.

The procedure for processing fingerprint collection is further outlined in GCDA/GDDA-AR – Criminal 
Records Checks and Fingerprinting.

A subject individual shall be subject to the collection of fingerprint information, only after the offer of 
employment or contract from the District and may be charged a fee by the District. A subject individual 
may request the fee be withheld from the amount otherwise due the individual.

The District shall begin the employment of subject individual or terms of a District contractor on a 
probationary basis pending the return and disposition of the required criminal records checks and 
fingerprinting.

The service of a volunteer allowed to have direct, unsupervised access to students will not begin before the 
return and disposition of a criminal records check.

The service of a volunteer into a position identified by the District as requiring a fingerprint-based criminal 
records check will not begin before the return and disposition of a state and national criminal records 
check based on fingerprints.

When the District is notified of a subject individual who has been convicted of any crimes prohibiting 
employment or contract the individual will not be employed or contracted, or if employed will be 
terminated. When the District is notified of a subject individual who knowingly made a false statement as 
to the conviction of any crime, the individual may not be employed or contracted with the District, or if 
employed by the District may be terminated. A subject individual who fails to disclose the presence of 
convictions that would not otherwise prevent employment or contract with the District as provided by law 
may be employed or contracted with by the District. 

A volunteer who knowingly made a false statement or has a conviction of the crimes listed in ORS 
342.143, or the substantial equivalent of any of those crimes if the conviction occurred in another 
jurisdiction or in Oregon under a different statutory name or number may result in immediate termination 
from the ability to volunteer in the district.

The District’s use of criminal history must be relevant to the specific requirements of the position, 
services, or employment.
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The Superintendent or designee shall develop administrative regulations as necessary to meet the 
requirements of law.

Appeals

A subject individual may appeal a determination from ODE that prevents employment or eligibility to 
contract with the District to the Superintendent of Public Instruction as a contested case under ORS 
183.413 – 183.470.

A volunteer may appeal a determination from a fingerprint-based criminal records checks by ODE that 
prevents the ability to volunteer with the district to the Superintendent of Public Instruction as a contested 
case under ORS 183.413 – 183.470.

END OF POLICY

Legal Reference(s):

ORS 181A.180
ORS 181A.230
ORS 326.603
ORS 326.607

ORS 332.107
ORS 336.631
ORS 342.143
ORS 342.223

OAR 414-061-0010 - 0030
OAR 581-021-0510 - 021-0512
OAR 581-022-2430
OAR 584-050-0012

Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e, et. seq. (2012).

Cross Reference(s):

EEACA - Bus Drivers
IICC - Volunteers

http://policy.osba.org/orsredir.asp?ors=ors-181a
http://policy.osba.org/orsredir.asp?ors=ors-181a
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=oar-414-061
http://policy.osba.org/orsredir.asp?ors=oar-581-021
http://policy.osba.org/orsredir.asp?ors=oar-581-022
http://policy.osba.org/orsredir.asp?ors=oar-584-050
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Code: IICC
Adopted: 12/12/17
Revised/Readopted: 9/22/20
Orig. Code: IICC

Volunteers

Community patrons who voluntarily contribute their time and talents to the improvement and enrichment 
of the public schools instructional and other programs are valuable assets. The Board encourages 
constructive participation of groups and individuals in the school to perform appropriate tasks during and 
after school hours under the direction and supervision of professional personnel.

Any person authorized considered by the district for volunteer service, including but not limited to into 
positions identified in policy GCDA/GDDA – Criminal Records Checks and Fingerprinting as requiring 
fingerprinting, and that will have direct, unsupervised contact with students shall be required to undergo 
submit to an in-state and national criminal records check based on fingerprints. 

Any person authorized by the district as a volunteer into a position that allows direct, unsupervised contact 
with students shall be required to undergo a state and national criminal records check.

Any electronic communications with students by a volunteer for the District will be appropriate and only 
when directed by District administration. When communicating with students electronically regarding 
school-related matters, volunteers shall use District e-mail using mailing lists and/or other internet 
messaging to a group of students rather than individual students or as directed by District administration. 
Texting or electronically communicating with a student through contact information gained as a volunteer 
for the District is prohibited.

Nonexempt employees may be permitted to volunteer to perform services for the District provided the 
volunteer activities do not involve the same or similar type of services as the employee’s regularly 
assigned duties. In the event a nonexempt employee volunteers to perform services for the District that are 
the same or similar as the employee’s regularly assigned duties, the Board recognizes that under the Fair 
Labor Standards Act (FLSA), overtime or compensatory time must be provided. 

The administration is responsible for the recruitment, use, coordination, and training of volunteers. These 
assignments will be carried out as directed or delegated by the building or department administrator. Every 
effort should be made to use volunteer resources in a manner which will ensure maximum contribution to 
the welfare and educational growth of students, to the improvement of school programs, and to increased 
school-community involvement and communication.

END OF POLICY
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Legal Reference(s):

ORS Chapter 243
ORS 326.607
ORS 332.107

ORS 339.372

OAR 581-021-0510 – 021-0512

OAR 839-020-0005

Senate Bill 155 (2019)
 
Fair Labor Standards Act of 1938, 29 U.S.C. §§ 206-207 (2012).

Cross Reference(s):

GCDA/GDDA - Criminal Records Checks and Fingerprinting

http://policy.osba.org/orsredir.asp?ors=ors-chapter-243
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-839


 Academic Achievement** – IK 
1-1 

 

 
 
 
 
 
 
Code: IK 
Adopted: 2/25/20 
 

Academic Achievement** 
 
The Board believes it is important that teachers have as much accurate knowledge of student achievement 
as possible to assess students’ needs and growth; thus, a sharing of information among parent, teacher and 
student is essential. 
 
The district shall ensure that all students have the opportunity to demonstrate progress toward mastery of 
the knowledge and skills of the student’s current grade level or course content level. Students who have 
not yet met or who exceed all of the standards at any grade level, will be offered additional services or 
alternative educational or public school options. 
 
The Board directsDistrict staff to shall follow these guidelines in measuring and determining student 
progress: 
 
1. Parents and students will be informed at least annually, of their student’s progress toward achieving 

the academic content standards, including but not limited to: 

a. Information on progress in each subject area to meet or exceed the academic content standards 
at the student’s current grade level or course content level; 

b. Teachers will use a collection of evidence and professional judgment so that a student’s grade 
is an accurate representation of what the student knows, understands, and is able to do in 
regard to the class/course learning targets; 

c. Student scores on all state and local assessments indicating any of the requirements that have 
been waived for the district or the individual and time periods for the waiver; and 

d. Student progress toward completion of diploma requirements to parents of students in grades 
9-12, including credits earned, and demonstration of extended application and demonstration 
of the Essential Skills. 

2. At comparable levels, the school system will strive for consistency in grading and reporting except 
when this consistency is inappropriate for certain classes or certain students; 

3. When no grades are given but the student is evaluated in terms of progress, the school staff will 
show whether the student is achieving course requirements atalso provide a realistic appraisal of the 
student’s current grade levelstanding in relation to their peers; 

4. The staff will explain to students the meaning of marks and symbols used to reflect student 
performance. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 107.154 
ORS 329.485 

ORS 343.295 
OAR 581-021-0022 

OAR 581-022-2260 
OAR 581-022-2270

 

Corrected 11/07/22 

http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-329
http://policy.osba.org/orsredir.asp?ors=ors-343
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
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Code: JEA 
Adopted: 1/23/18 
Revised/Readopted: 5/28/19; 11/17/20 
Orig. Code: JEA 
 

Compulsory Attendance** 
 
Except when exempt by Oregon law, all childrenstudents between ages 6 and 18, who have not completed 
the 12th grade, are required to regularly attend a public, full-time school during the entire school term. 
Persons having legal control of a child between the ages 6 and 18, who has not completed the 12th grade, 
are required to have the child attend and maintain the child in regular attendance during the entire school 
term. 
 
All childrenstudents five years of age who have been enrolled in a public school are required to attend 
regularly while enrolled in the public school. Persons having legal control of a childstudent between ages 6 
and 18, who is five years of age and has enrolled not completed the child in a public school12th grade, are 
required to have the childstudent attend school, and maintain the child in regular attendance during the 
entire school term. Persons having legal control of a student who is five years of age and who has been 
enrolled in a public school are required to have the student attend, and maintain the student in regular 
attendance during the school term. 
 
Attendance supervisors shall monitor and report any violation of the compulsory attendance law to the 
superintendent or designee. Failure to send a student to school and to maintain a student in regular 
attendance is a Class C violation. 
 
A parent or other person lawfully charged with care or custody of a child, who is not supervising their 
childstudent by requiring school attendance, may also be in violation of Oregon Revised Statute (ORS) 
163.577(1)(c); failing). Failing to supervise a child is a Class A violation. 
 
The District will develop procedures for issuing a citation.  
 
Exemptions from Compulsory School Attendance 
 
In the following cases, childrenstudents shall not be required to attend public, full-time schools: 
 

 ChildrenStudents being taught in a private or parochial school in courses of study usually taught in 
kindergarten through grade 12 in the public schools, and in attendance for a period equivalent to that 
required of students attending public schools.; 

 ChildrenStudents proving to the Board’s satisfaction that they have acquired equivalent knowledge 
to that acquired in the courses of study taught in kindergarten through grade 12 in the public 
schools.; 
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 ChildrenStudents who have received a high school diploma or a modified diploma. 

 ChildrenStudents being taught, by a private teacher, the courses of study usually taught in 
kindergarten through grade 12 in the public school, for a period equivalent to that required of 
students attending public schools.; 

 ChildrenStudents being educated in the home by a parent, or guardian or private teacher;: 

a. When a student is taught or is withdrawn from a public school to be taught by a parent or 
private teacher, the parent or teacher must notify the Northwest Regional Education Service 
District (ESD) in writing within 10 days of such occurrence. In addition, when a home-
schooled student moves to a new ESD, the parent shall notify the new ESD in writing, within 
10 days, of the intent to continue home schooling. The ESD superintendent shall acknowledge 
receipt of any notification in writing within 90 days of receipt of the notification. The ESD is 
to notify, at least annually, school districts of home-schooled students who reside in their 
district; 

b. Each childstudent being taught by a parent or private teacher shall be examined no later than 
August 15, following grades 3, 5, 8 and 10: 

(1) If the student was withdrawn from public school, the first examination shall be 
administered at least 18 months after the date the student withdrew; 

(2) If the childstudent never attended public or private school, the first examination shall be 
administered prior to the end of grade 3.; 

c. Procedures for homeschoolinghome-schooled students with disabilities are set out in Oregon 
Administrative Rule (OAR) 581-021-0029;. 

d. Examinations testing each childstudent shall be from the list of approved examinations from 
the State Board of Education; 

e. The examination must be administered by a neutral, individual qualified to administer tests on 
the approved list provided by the Oregon Department of Education; 

f. The person administering the examination shall score the examination and report the results to 
the parent. Upon request of the ESD superintendent, the parent shall submit the results of the 
examination to the ESD; 

g. All costs for the test instrument, administration and scoring are the responsibility of the parent; 
h. In the event the ESD superintendent finds that the childstudent is not showing satisfactory 

educational progress, the ESD superintendent shall provide the parent with a written statement 
of the reasons for the finding, based on the test results and shall follow the guidelines in 
Oregon Revised Statutes and Oregon Administrative Rules. 

 Children whose sixth birthday occurred on or before September 1 immediately preceding the 
beginning of the current school year, if the parent or guardian notified the child’s resident district in 
writing that the parent or guardian is delaying the enrollment of their child for one school year to 
better meet the child’s needs for cognitive, social or physical development, as determined by the 
parent or guardian. 

 Children who are present in the United States on a nonimmigrant visa and who are attending a 
private, accredited English language learner program in preparation for attending a private high 
school or college. 

 ChildrenStudents excluded from attendance as provided by law.; 
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 ChildrenStudents who are eligible military children1 are exempt up to 10 days after the date of 
military transfer or pending transfer indicated in the official military order. 

 An exemption may be granted to the parent or guardian of any childstudent 16 or 17 years of age 
who is lawfully employed full-time, or who is lawfully employed part-time and enrolled in school, a 
community college, or an alternative education program as defined in ORS 336.615.  

 An exemption may be granted to any child who is an emancipated minor or who has initiated the 
procedure for emancipation under ORS 419B.550 -to 419B.558588. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 153.018 
ORS 163.577 
ORS 339.010 - 339.095 
ORS 339.139 

ORS 339.990 
ORS 807.065 
ORS 807.066 
 

OAR 581-021-0026 
OAR 581-021-0029 
OAR 581-021-0076 
OAR 581-021-0077

 

                                                 
1 “Military child” means a child who is in a military family covered by the Interstate Compact on Educational Opportunity for 
Military Children, as determined under rules adopted by the State Board of Education. 

http://policy.osba.org/orsredir.asp?ors=ors-153
http://policy.osba.org/orsredir.asp?ors=ors-163
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-807
http://policy.osba.org/orsredir.asp?ors=ors-807
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
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Code: JGAB
Adopted: 3/13/18
Revised/Readopted: 5/28/19
Orig. Code: JGAB

Use of Restraint and Seclusion

The Board is dedicated to the development and application of best practices within the district’s public 
educational/behavioral programs. TheIt is the intent of the Board establishes thisto establish a policy and 
its administrative regulation to definethat defines the circumstances that must exist and the requirements 
that must be met prior to, during, and after the use of physical restraint and/or seclusion as an intervention 
with district students.

The use of the following types of restraint on a student in the district is prohibited:

Chemical restraint.

Mechanical restraint.

Prone restraint.

Supine restraint.

Any restraint that involves the intentional and nonincidental use of a solid object1, including a wall or the 
floor, to impede a student’s movement, unless the restraint is necessary to prevent an imminent life-
threatening injury or to gain control of a weapon.

Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat.

Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the restraint is 
necessary for the purpose of extracting a body part from a bite.

Any restraint that impedes, or creates a risk of impeding, breathing.

Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on a 
student’s neck, throat, genitals or other intimate parts.

Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on the 
stomach or back by a knee, foot or elbow bone.

1 The use of a solid object, including furniture, a wall, or the floor, by district staff performing a restraint is not prohibited if the 
object is used for the staff’s own stability or support while performing the restraint and not as a mechanism to apply pressure 
directly to the student’s body.
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Any action designed for the primary purpose of inflicting pain.

The use of a seclusion cell is prohibited.

Restraint or seclusion may not be used for discipline, punishment, retaliation or convenience of staff, 
contractors or volunteers of the district.

Restraint may be imposed on a student in the district only under the following circumstances:

1. The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily 
injury to the student or others; and

2. Less restrictive interventions would not be effective.

Seclusion may be used on a student in the district only under the following circumstances:

1. The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the 
student or others; and

Less restrictive interventions would not be effective.

If restraint or seclusion is used on a student, by trained staff or other staff available in the case of an 
emergency when trained staff are not immediately available due to the unforeseeable nature of the 
emergency, e.g., teacher, administrator, it will be used only for as long as the student’s behavior poses a 
reasonable risk of imminent and substantial physical or bodily injury to the student or others and less 
restrictive interventions would not be effective. Students will be continuously monitored by staff for the 
duration of the restraint or seclusion.

Definitions

1. “Physical rRestraint” means the restriction of a student’s actions or movementsmovement by one or 
more persons holding the student or using applying physical pressure upon the student. 

“Physical rRestraint” does not include:

a. touching or holding a student without the use of force for the purpose of directing the student 
or assisting the student in completing a task or activity. The definition of “physical restraint” 
does not include the use of mechanical, chemical, or prone restraint of a student as these 
methods are prohibited by Oregon law.

b.a. Holding a student’s hand or arm to escort the student safely and without the use of force from 
one area to another; 

c.b. Assisting a student to complete a task if the student does not resist the physical contact; or
d.c. Providing reasonable intervention with the minimal exertion of force necessary if the 

intervention does not include a restraint prohibited under Oregon Revised Statute (ORS) 
339.288 and the intervention is necessary to:

(1) Break up a physical fight;
(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety, 

including running in front of a vehicle or climbing on unsafe structures or objects; or
(3) Effectively protect oneself or another from an assault, injury or sexual contact with the 

minimum physical contact necessary for protection.
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“Seclusion” means the involuntary confinement of a student alone in a room from which the student is 
physically prevented from leaving. Seclusion includes, but is not limited to, the involuntary confinement 
of a student alone in a room with a closed door, whether the door is locked or unlocked.

Seclusion does not include the removal of a student for a short period of time to provide the student 
with an opportunity to regain self-control if the student is, in a setting from which the student is not 
physically prevented from leaving, or a student being left alone in a room with a closed door for a 
brief period of time if the student is left alone for a purpose that is unrelated to the student’s 
behavior.

“Seclusion cell” means a freestanding, self-contained unit that is used to isolate the student from other 
students or physically prevent a student from leaving the unit or cause the student to believe that the 
student is physically prevented from leaving the unit.

“Serious bodily injury” means any significant impairment of the physical condition of a person, as 
determined by qualified medical personnel, whether self-inflicted or inflicted by someone else.

“Substantial physical or bodily injury” means any impairment of the physical condition of a person that 
requires some form of medical treatment.

“Mechanical restraint” means a device used to restrict the movement of a student or the movement or 
normal function of a portion of the body of a student. 

“Mechanical restraint” does not include:

e.d. A protective or stabilizing device ordered by a licensed physician; or
f.e. A vehicle safety restraint when used as intended during the transport of a student in a moving 

vehicle.

“Chemical restraint” means a drug or medication that is used on a student to control behavior or restrict 
freedom of movement that ishas not been prescribed by a licensed physician health professional or other 
qualified health professional acting under the professional’s scope of practice for standard treatment of the 
student’s medical or psychiatric condition; and administered as prescribed by a licensed physician or other 
qualified healthcare professional acting under the professional’s scope of practice.

“Prone restraint” means a restraint in which a student is held face down on the floor.

“Supine restraint” means a restraint in which a student is held face up on the floor.

The use of physical restraint and/or seclusion is only permitted as a part of a behavioral support plan when 
other less restrictive interventions would not be effective and the student’s behavior poses a threat of 
imminent, serious physical harm to the student or others.

Except in the case of an emergency, only staff current in the required training in accordance with the 
district-designated physical restraint and seclusion training program will implement physical restraint or 
seclusion with a student. In an emergency, physical restraint and/or seclusion may also be used by a school 
administrator, teacher, or other school employee as necessary when the student’s behavior imposes a 
reasonable threat of imminent, serious bodily injury to the student or to others. The use of physical 
restraint or seclusion under these circumstances is only allowed so long as the student’s behavior poses a 
threat of imminent, serious physical harm to themselves or to others. Any student being restrained or 
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secluded within the district, whether in an emergency or as a part of a plan, shall be constantly monitored 
by staff for the duration of the intervention. Any room used for seclusion of a student must meet the 
standards as outlined infulfill all legal requirements of Oregon Administrative Rule (OAR) 581-021-0568.

The dDistrict shall utilize the Oregon Intervention System (OIS) a training program approved by the 
Oregon Department of Education (ODE) of restraint or seclusionphysical restraints for use in the district. 
As required by state regulation, the selected program shall be one approved by the Oregon Department of 
Education (ODE) and include, but not limited to, positive behavior behavioral support, conflict prevention, 
de-escalation, and crisis response techniques. Any program selected by the district must be in compliance 
with state and federal law with respect to the use of restraint and/or seclusion.

An annual review of the use of physical restraint and seclusion during the preceding school year shall be 
completed and submitted to ODEthe Deputy Superintendent of Public Instruction to ensure compliance 
with district policies and procedures. 

The results of the annual review and annual report shall be documented and shall include at a minimum:

1. The total number of incidents involvingof physical restraint;

2. The total number of incidents involvingof seclusion;

3. The total number of seclusions in a locked room;

4. The total number of students placed in physical restraint;

5. The total number of students placed in seclusion;

6. The total number of incidents that resulted in injuries or death to students or staffpersonnel as a 
result of the use of physical restraint or seclusion;

7. The total number of students placed in physical restraint or seclusion more than 10ten times in a 
school year, and an explanation of what steps have been taken by the district to decrease the use of 
physical restraint and seclusion for each student;

8. The total number of physical restraint orand seclusion incidents carried out by untrained individuals;

9. The demographic characteristics2 of all students upon whom physical restraint or seclusion was 
imposed;

10. The total number of rooms available for use by the district for seclusion of a student and a 
description of the dimensions and design of the rooms.

This annual report shall be made available to the Board and to the Board and to the public at the district’s 
main office and on the district’s website, and to the Board.

2 Including race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically 
disadvantaged, unless the demographic information would reveal personally identifiable information about an individual 
student.
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At least once each school year the parents and guardians of students of the districtpublic shall be notified 
aboutas to how to access the report.

The dDistrict shall investigate all complaints regarding the use of restraint and/or seclusion practices 
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public 
Complaint Procedure. The complaint procedure is available at the district’s administrative office and is 
available on the home page of the district’s website.

The complainant, whether an organization or an individual, may appeal a district’s final decision by the 
District to the Oregon Department of Education (ODE) pursuant to OAR 581-002-0005.0001 - 581-002-
0023.[ This appeal process is identified in administrative regulation KL-AR(2) - Appeal to the Deputy 
Superintendent of Public Instruction.]

The superintendent or designee shall develop administrative regulations to carry out the requirements set 
forth in this policy and to meet any additional requirements established by law related to the use, reporting, 
and written documentation of the use of physical restraint or seclusion by district staff.personnel.

END OF POLICY

Legal Reference(s):

ORS 161.205
ORS 339.250
ORS 339.285
ORS 339.288
ORS 339.291
ORS 339.294
ORS 339.297

ORS 339.300
ORS 339.303

OAR 581-021-0061
OAR 581-021-0550
OAR 581-021-0553
OAR 581-021-0556

OAR 581-021-0563
OAR 581-021-0566
OAR 581-021-0568
OAR 581-021-0569
OAR 581-021-0570
OAR 581-022-2267
OAR 581-022-2370

Cross Reference(s):

JGA - Corporal Punishment
JGDA - Discipline of Students with Disabilities

http://policy.osba.org/orsredir.asp?ors=ors-161
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
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Code: JHC
Adopted: 2/18
Revised/Readopted: 12/10/19
Orig. Code: JHC 

Student Health Services and Requirements**

Although the District’s primary responsibility is to educate students, the students’ health and general 
welfare isare also an importanta major Board responsibilityconcern. The Board believes school programs 
should be conducted in a manner that protects and enhances student and employee health and is consistent 
with good health practices.

[The District shall staff nursing services appropriate for students with medical needs and prevention-
oriented health services per applicable requirements of Oregon Revised Statutes (ORS) 336.201 and 
Oregon Administrative Rule (OAR) 581-022-2220.]

The nurse(s) employed by the District shall be licensed to practice as a registered nurse or nurse 
practitioner in Oregon, and will function as an integral member(s) of the instructional staff, serving as a 
resource person(s) to teachers in securing appropriate information and materials on health-related topics.

School districts are required to ensure that they have access to a sufficient level of nursing services to 
provide:
The District shall provide:

1. One registered nurse or school nurse for every 125 medically fragile students;

2. One registered nurse or school nurse or one licensed practical nurse under the supervision of a 
registered nurse or school nurse for each nursing-dependent student; and

3. One registered nurse or school nurse for every 225 medically complex students.

Districts The District may use the most cost-effective means available to meet the above requirements, and 
they may satisfy the nursing requirements for medically complex students by providing personnel trained 
and supervised by a registered nurse or school nurse, and complying with the requirements of ORS 
678.010 to - 678.448.

[Any nurse(s) providing services on behalf of the District shall follow all applicable requirements of ORS 
Chapter 678 and OAR Chapter 851. This includes, but is not limited to, delegation in accordance with 
OAR 851-047, which includes performing a nursing assessment of the patient prior to delegation, 
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providing adequate supervision during the delegation, and evaluating the skills, ability and willingness of 
the delegee.1]

The District shall maintain a prevention-oriented health services program which provides:

1. Pertinent health information on the students, as required by Oregon statutes or rules;

2. Health appraisal to include screening for possible vision or hearing problems; 

3. Health counseling for students and parents, when appropriate;

4. Health care and first-aid assistance that areis appropriately supervised and isolates the sick or injured 
child from the student body;

5. Control and prevention of communicable diseases, as required by the Oregon Health Authority, 
Public Health Division, and the countylocal health department;

6. Assistance for students in taking prescription and/or nonprescription medication according to 
established dDistrict procedures;

7. Services for students who are medically fragile or have special health care needs;

8. Integration of school health services with school health education programs.

The Board directs its dDistrict health staff to will coordinate with health personnel from other public agencies 
in matters pertaining to health instruction or the general health of students and employees.

In accordance with the requirements of federal law, the Every Student Succeeds Act (ESSA), the District 
recognizes its responsibility to notify parents in advance of any nonemergency, invasive physical 
examination2 or screening that is required as a condition of attendance;, administered and scheduled by the 
school in advance;, and not necessary to protect the immediate health and safety of the student, or of other 
students. 

Notification will be provided at least annually at the beginning of the school year or when enrolling 
students for the first time in school and will include the specific or approximate dates during the school 
year when such activities are scheduled or expected to be scheduled.

School-based health clinics will provide all health services in accordance with Oregon laws and the most 
current version of the Oregon School-Based Health Centers Standards for Certification. 

Procedures shall be developed and implemented to carry out this policy. All District employees will be 
apprised of their responsibilities in this area. Parents shall have the opportunity to request that their 

1 For additional delegation requirements, see OAR 851-047-0030.

2The term “invasive physical examination,” as defined by law, means any medical examination that involves the exposure of 
private body parts, or any act during such examination that includes incision, insertion, or injection into the body, but does not 
include a hearing, vision or scoliosis screening. The term does not include any physical examination or screening that is 
permitted or required by state law, including physical examinations or screenings that are permitted without parental 
notification.

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=216403
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students be exempt from participation in vision or hearing screening. The District will abide by those 
requests.

END OF POLICY

Legal Reference(s):

ORS 329.025
ORS 336.201

ORS 336.211
OAR 581-022-2050

OAR 581-022-2220
OAR 581-022-2225

Protection of Pupil Rights, 20 U.S.C. § 1232h (2018); Student Rights in Research, Experimental Programs and Testing, 34 
C.F.R. Part 98 (2022).
Every Student Succeeds Act, 20 U.S.C. § 7928 (2018).
Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g (2018).

Cross Reference(s):

JH - Student Welfare

http://policy.osba.org/orsredir.asp?ors=ors-329
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581


HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

 FIRST READING – HIGH SCHOOL COURSE APPROVALS: 
DIESEL MECHANIC PROGRAM OF STUDY & DATA SCIENCE

SITUATION

Board approval is required for all proposed new courses. Once a course has been 
approved, it may be offered at the school bringing forth the proposal, as well as any other 
District school of the same level.

A new program proposal, “Diesel Mechanic Program of Study” has been submitted by 
Melissa Pendergrass, Coordinator of Career and College Pathways. The plan includes 
the proposal of four new courses: "Intro to Diesel Mechanics," “Diesel Mechanics 1,” 
“Diesel Mechanics 3,” and "Diesel Mechanics 4." The proposal was presented to the 
CCAC at its regular meeting on December 5, 2022. The Board will be asked to place the 
course proposal for first reading tonight and approve the course during the January 24, 
2023 Board meeting.

A new course proposal, “Data Science” has been submitted by Hollee McNamee, 
Secondary Math Teacher on Special Assignment. The proposal was presented to the 
CCAC at its regular meeting on November 7, 2022. The Board will be asked to place the 
course proposal on first reading tonight and approve the course during the January 24, 
2023 Board meeting.

RECOMMENDATION

The Superintendent recommends that the Board of Directors listens to the report, asks 
any questions, and takes the course proposals under review.



Course Proposal for Diesel Service Technology  
Program of Study 

 
*Courses aligned with McNary High School Diesel Technology Program of Study and Portland 
Community College Diesel Service Technology Program 

Course: 
Introduction to Diesel Service Technology 
 
Grades: 
9-12 (CHS, GHS, HHS, HOA, LHS,OSC)  0.5 credit 
 
Prerequisite: N/A 
 
Course Description: 
This introduction course to Gas and Diesel Engines includes the basics of careers, 
safety, basic metalworking, general engine maintenance, tool identification, engine 
systems/parts, electrical basics such as series/parallel circuits and starter/charging 
systems. 
 

Course: 
Diesel Service Technology 1 
 
Grades:  
9-12 (CHS, GHS, HHS, HOA, LHS,OSC)  .5 credits 
 
Prerequisite: Intro to Diesel Service Technology  
 
Course Description: 
This course provides students advanced instruction in engine theory and operation with 
focus on a diesel engine It provides opportunity to learn fundamentals, basic repair, 
preventative maintenance, and troubleshooting/diagnosis of common engine faults and 
concerns 
 

Course: 
Diesel Service Technology 2 
 
Grades: 
11-12 (CHS, GHS, HHS, HOA, LHS,OSC)  1.0 credits 
 
Prerequisite: Diesel Service Technology 1 
 
Course Description: 
This course introduces students to the different fuel systems used on a variety of diesel 
powerplants. It includes basic diagnostics and troubleshooting of diesel performance 



concerns and preventative maintenance of them. 

Course: 
Diesel Service Technology 3 (Capstone) 
 
Grades: 
12 (CHS, GHS, HHS, HOA, LHS,OSC)  1.0 credits 
 
Prerequisite: Diesel Service Technology 2 
 
Course Description: 
Covers basic and advanced electrical theory, electrical components, and proper 
electric diagnostic procedures. Introduces basic and advanced electrical systems, the 
use of diagnostic tools, and maintenance. Includes electronic engine controls and 
multiplexing found on engines by local industry manufacturers.  (Possible PCC 

articulation)  
 
School 
TBD 
 
2. Rational 
In Oregon the average pay for a Bus/Truck Mechanic as per the State of Oregon 
Employment Department is $27.63 per hour and the 2020-2030 projected employment 
growth for this type of position is 13.6%.    
 
We are seeing a growing need not only for employees in this industry, but also for a 
diversification of the current and future workforce.  Currently students in the Portland 
Community College (PCC) Diesel Technician program are being hired by employers in 
their first and second year of courses.  Students are able to pay for school and work at 
pay rates starting at $35/hour prior to earning their degree or certificate.   
 
In the past three years, since the pandemic, we have seen an increase of 59% in 
forecasting for the current Automotive Technology Program at Hillsboro High School.  
Within this increase we have also seen an increase of 140% of those students that 
identify as female interested in the automotive program.  The Hilhi Automotive 
Technology program is at capacity and is unable to meet the increase in forecasting 
requests.  Adding an additional program that widens the scope of the industry will allow 
for more student forecasting requests to be granted.   
 
The courses in this program would be a part of fulfilling the 2017 bond work around 
Career and Technical Education opportunities for the district.  A CTE classroom and 
work bay area were built into the Jacobson Transportation building site specifically for 
offering diesel service technology courses to students who were interested in this field. 
 
 



 
3. Academic Content Standards 
Exact units are still being determined in collaboration with PCC and the Hilhi Automotive 
instructor.  
 
Standard Alignment through:  

● ASE - Diesel Standards 
● PCC -  Diesel Technology Services CCOGs 
● ODE - CTE Oregon Skill Sets 

Textbook 
*This is the textbook that PCC uses and ASE recommends 
CDX MEDIUM/HEAVY VEHICLE 1YR ACCESS 
Author: CDX AUTOMOTIVE 
Edition: 2ND F20 
ISBN: 9781284196382 

 
Tentative Themes by Course:  
Introduction to Diesel Service Technology  

1. Basics of Gas and Diesel Engines 
2. Careers in Transportation 
3. Basics of Safety  
4. Basic Metalworking 
5. Tool & Engine Parts Identification 
6. General Engine Maintenance 

 
Diesel Technology 1 

1. Engine Theory & Operation 
2. Basic Engine Preventative Maintenance  
3. Troubleshooting/Diagnosis of Common Engine Faults 
4. Basics of Electrical Systems 
5. Safety in Diesel Engine Shops 

 
Diesel Technology 2 

1. Fuel Systems in Diesel Powerplants 
2. Diagnostic Tools 
3. Troubleshooting of Diesel Performance Concerns 
4. Basic Engine Repair 

 
Diesel Technology 3 

1. Advanced Electrical Theory & Electrical Components 
2. Electrical Diagnostic and Troubleshooting 
3. Engine Diagnostic and Troubleshooting 
4. Engine Repair  

 
 

https://aseeducationfoundation.org/uploads/2022-Truck-Program-Standards.pdf
https://www.pcc.edu/ccog/ds/
https://www.oregon.gov/ode/learning-options/CTE/resources/Pages/CTE-Oregon-Skill-Sets.aspx
Melissa Pendergrass
@purdyk@hsd.k12.or.us 

Becky's request was to break the course description into 4-5 themes per course in this section. The current CCAC really wants to see scope and sequences but she thinks this will be enough along with my speaking to our continued work through the spring with PCC and Gleen and industry to develop the full scope/sequence.

Melissa Pendergrass
I'm just going to clean up the bullet points and pull a few our for each (?)

Kelly Purdy
Okay.  I can add more for the capstone course and use the PCC CCOGs.

Kelly Purdy
Your list look good.

Kelly Purdy
I've also asked Nichole from Salem Keizer for the syllabi for their courses.  I'm hoping to connect with her at ACTE as she's already there.

Melissa Pendergrass
Okay sounds good! My deadline is in about 20 minutes. If you see anything that needs to be changed, feel free. I just took a stab at it!

Melissa Pendergrass
@kingsmir@hsd.k12.or.us 
Becky is this what you are thinking? It's a real shot in the dark based on the course descriptions and knowing we will need to shift some thing around after moving the credits around.
_Assigned to Becky Kingsmith_

Becky Kingsmith
Looks great!



4. Impact on the Content Program 
This is a new program of study and none of these courses have been taught before.  
There will be a need for a new instructor (1.0 FTE), engines, tools, e-text book 
subscriptions, and additional classroom supplies.  These needs will be phased in over 3 
to 4 years until the program of study is completely phased in.  Several of the equipment 
needs may be able to be fulfilled by industry and community college partners.  
 
This new programming would be an expansion to what is currently offered at Hilhi in 
accordance with the forecasting requests from students.  The current Automotive 
Technology Program at Hilhi focuses on gas engines and is currently at capacity with 
the number of students the program and facility is able to accommodate.  For the last 
three years we have seen an increase in requests for courses in Automotive 
Technology, an expansion into Diesel Engine Technology Services would meet student 
requests and industry needs.   
 
5. Project Additional Costs 

● Etextbooks, $193.95/student/year.   
● Printing $800/year (when all courses are offered) 
● Field trips $200/year (won’t happen until after second year of courses) 
● 1.0 FTE phased in over the course of 1 to 2 years 

 
Investments Already Made 

● 2017 Construction Bond - Jacobsen Transportation Center includes a CTE 
classroom and dedication workbay for a Diesel Tech program. 

 
Funding Streams  

● General Fund 
● High School Success (Measure 98) 
● Perkins  

 
6. Equitable Access and Outcomes 
The Automotive Technology industry is categorized as a non-traditional career area for 
those who identify as female.  The HSD Perkins V Plan has a goal around equitable 
access for students who are considered non-traditional in specific industry areas.  As 
equity based training is a part of the regular work for the HSD staff, built into the HSD 
Perkins Plan activities are equity training around how to identify and address systemic 
inequities and barriers, as well PLC training to use data to make informed decisions 
around improving equitable outcomes for students.   
 
 
LongTerm Student Outcome Goals 

● ASE certification  
● PCC dual credit 
● HSD Transportation & Industry Partner Internships 

 
 



New Course Proposal/Course Modification Proposal

School:  All HSD High Schools (HOA, OSC, GHS, CHS, LHS, HHS) 

Academic Program Area(s):  Mathematics  Grade Level(s): 11 (9-12 accessible)

Sponsors of Change/Contact Person:  Hollee McNamee (Secondary Math TOSA) 

Title of Proposed Course: Data Science 

Is the proposed course required ☑ (One of several third-year required options)  

Which type of credit? Math   Credit:   .5    1.0  

Is the proposed course part of a focused program of study? If so, which one?

Data Science is part of the Oregon Mathways program recommendations as a course implemented in districts 
as we adopt the 2+1 curriculum.  This is aligned with national-level research regarding more equitable math 
structures and supporting relevant mathematics to all students (while still meeting the needs of students who 
intend on, or are interested in, attending college.) 

Address the following issues on a separate page to be attached to this cover sheet:

1. Description of proposed course: 

In this course, students will utilize industry-standard tools in the field of Data Science and Analysis to 
deepen their knowledge of basic statistics, analyze real world problems, draw conclusions, and 
communicate their thinking.  This course may be taken in place of, or alongside, an Algebra 2 course 
as part of the Oregon Math Pathways re-alignment.  Language is being revised at the state level so that 
Data Science is seen as a rigorous and relevant alternative to Algebra 2 (and accepted as such for 
college admissions).  

Depending on the curricula adopted, and resources purchased, students will have access to tools like: 
Tableau, Excel, Google Sheets, CODAP, and more.  Completion of this course supports subsequent 
success in all math classes, but specifically scaffolds for success in AP Statistics and AP Computer 
Science Principles. 

2. Rationale for proposed course - Describe the desired outcome for student learning and 
summarize best-practice research that supports this change. Include an pertinent local or 
nation data to support the rationale:

Data Science is one of the suggested courses from ODE’s Math pathways framework and has already 
been implemented in multiple school districts including BSD, PPS, FGSD, Central Linn SD, Hermiston 
SD, and more. Its implementation is supported by work from ODE, the Dana Center, and Stanford. So, 
the implementation of Data Science at HSD is likely inevitable; the desire to consider it now stems from 
the fact that there is an opportunity to begin implementation next year, using the experiences and 
wisdom from multiple other school districts, while also spreading out the adoption of the new framework 
over several years. 

https://sites.google.com/mesd.k12.or.us/oregon-math-project-statewide/home
https://drive.google.com/file/d/1LvBgYNcsVQCTCc9McToRntLCxyXFgUTq/view
https://www.youcubed.org/resource/data-literacy/


Beyond the reformations within our state, Data Science is being considered by districts around the 
country as an answer to our growing equity gap, lack of cultural responsiveness in our current high 
school math programs, growing loss in math achievement despite an increase in level attainment, and 
the realization that calculus shouldn’t be the “gold standard” for college-bound high school students. In 
these discussions, Data Science is seen as an alternative to Algebra 2; it’s not considered less 
rigorous, and if anything, it’s seen as applying math in a way that students will find more relevant, 
making students more prepared for collegiate-level critical thinking and research.

In HSD, sites that have shown interest have considered it as a replacement for Statistics as well as the 
Advanced Algebra with Financial Principles.  According to data from the 21-22 school year, these 
courses are already being used as a replacement for Algebra 2 and with a disproportionate number of 
Latino students accessing them as a junior.  According to OMP’s Practice Briefs on Equity and 
Tracking, these numbers suggest an equity issue in that students who are tracked into “lower track 
classes frequently focus on below grade-level content and over-reliance on procedures thus not 
preparing students to advance in mathematics.”  Indeed, observation of these courses does suggest 
that at least some of the content taught is a repeat of Algebra 1 material and, in turn, not moving 
students forward mathematically. 

3. Academic Content Standards - List all content standards addressed by the content of the 
proposed course: 

The alignment with CCSS and Oregon State Standards are below.  Please note that the course also 
aligns with a number of AP Computer Science Principle standards as well (suggesting that this course 
could also scaffold entry into that AP course).  

Common Core Standards CCSS.MATH.CONTENT.HSS.ID.A: 1-3
CCSS.MATH.CONTENT.HSS.ID.B.6
CCSS.MATH.CONTENT.HSS.ID.C: 7-9
CCSS.MATH.CONTENT.HSS.CP.B.6
CCSS.MATH.CONTENT.HSS.IC.A:1-2
CCSS.MATH.CONTENT.HSS.IC.B.6
CCSS.MATH.CONTENT.HSS.CP.A:3,5
CCSS.MATH.CONTENT.HSN.VM.A.1
CCSS.MATH.CONTENT.HSN.VM.C.6

Mathematical Practices CCSS.MATH.PRACTICES:MP1-MP6
**The course could easily be enriched to include MP7 & MP8

Oregon Standards (2021) Reinforces Data Reasoning Standards (HS.DR)
(Note that Oregon State Standards are actually designed to be 
completed in the first two years of high school math)

Initial draft of learning 
outcomes**

HSD.M.DS.1: Use appropriate models and measurements to make 
sense of data.
HSD.M.DS.2: Represent data using general forms of data 
visualizations including dot plots, histograms, box plots, scatter 
plots, and other graphs and use measures of central tendency and 
spread to make initial conjectures. 
HSD.M.DS.3: Represent, model, and make conjectures about data 
using linear functions
HSD.M.DS.4: Represent, model, and make conjectures about data 
using non-linear functions
HSD.M.DS.5: Use probability and conditional probability to reason 

https://drive.google.com/file/d/1jFKRKCsPsE1TW_xWyyotxAj8Z5r8qtrZ/view
https://drive.google.com/file/d/1jFKRKCsPsE1TW_xWyyotxAj8Z5r8qtrZ/view
https://www.brookings.edu/research/algebra-ii-and-the-declining-significance-of-coursetaking/
https://justequations.org/resource/a-new-calculus-for-college-admissions-how-policy-practice-and-perceptions-of-high-school-math-education-limit-equitable-access-to-college
https://academicworks.cuny.edu/gc_pubs/540/
https://drive.google.com/file/d/13rmScoONGe3UH9ovFy4txsSPpCWS5T9G/view
https://drive.google.com/file/d/1s35hxdvTgfKh7AlEscGh2535kmlrrngf/view


about the relationships between data and construct viable 
arguments.
HSD.M.DS.6: Use matrices and vectors to manipulate, analyze, and 
represent data.
HSD.M.DS.7: Leverage technology effectively to support data 
analysis. 
HSD.M.DS.8:  Use effective communication strategies (oral, written, 
and visualizations) to explain your conjectures, thinking, and 
conclusions. 

**Final learning outcomes will be determined collaboratively through the pilot and adoption process. 

4. Impact on the content program - Explain the potential impact on other curricular areas, staffing, 
and budget;

In the short term, schools interested in implementing Data Science next year are planning to replace 
another course with this new course.  Given that, there should not be any immediate need for additional 
FTE, nor would the implementation of this course create issues in reducing the size of other areas.  It 
would be an elimination of one course (one that isn’t currently serving the needs of students) in favor of 
Data Science. 

In the longer term, Data Science is seen as an alternative to Algebra 2.  This could result in the 
elimination or reduction of Algebra 2.  Additionally, the goal would be to increase the relevancy of 
mathematics for all students, which might mean that students elect to take a 4th year of math when 
they currently don’t (only 50-60% of HSD seniors elect to take a 4th year of math).  This could result in 
impacts on FTE and the funding needed to maintain appropriate class sizes.  

As a positive impact, the curriculum proposed that is associated with this course has standards that 
would support an AP Statistics course as well as an AP Computer Science Principles course.  This is 
exciting, as we have the potential to offer an additional career pathway:  Data Science. This could ripple 
into increasing the size and section numbers of both AP Computer Science Principles and AP 
Statistics. 

5. Projected additional costs - Include startup and ongoing costs (e.g., equipment, supplies, 
anticipated travel, or field trip expense, etc.);

Initial expenses would depend on which schools elected to implement the course next year (versus 
future years).  Ideally, I would like to have 1 teacher at each of the high schools.  At the time of this 
proposal, HOA, OSC, CHS, and HHS are very interested in implementing next year.  The minimum cost 
assumes those schools participate (5).  The maximum assumes a teacher at each high school (7). 

Item Cost Minimum (5) Maximum (7)

Curriculum (primarily 
Youcubed with 
Bootstrap 
supplemented; both are 
open-sourced)                                                                                                                                                                                                                                                                                                                                                                                                                              

$0 $0 $0

Training (virtual, over 
two sessions, and two 

$2000 per person $10,000 $14,000



separate costs)

Summer training 
(2 day)

$100 per person $500 $700

Winter training 
(2 day)

$550 per person $2,750 $3,850

Collaboration Days (to 
consider learning 
outcomes, rubrics, and 
align equitable grading 
practices)

$600 per person
(2 day-long, 1 after 
school)

$3000 $4200

Total $3250 per person $16,250 $22,750

Although the necessary technologies are all free resources, there may be some costs associated with 
implementation (time, resources, and availability in IT).  Additionally, the teachers may want some 
printed curriculum materials and there would be costs associated with that (currently all curricula are 
available online in digital format). 

6. Equitable Access and Outcomes - Explain how this course promotes access for all students, 
including those who our system has traditionally underserved and promotes the closing of the 
achievement gap. What supports would you provide to ensure that students are successful and 
what will you measure to determine success?

As discussed in the second question (rationale), Data Science is nationally recognized as a course that 
will support building equity into our mathematical systems and college admissions landscape. While the 
answer to the second question gives data and research that supports this claim, it doesn’t explain why 
this is the case. 

Cultural responsiveness in the mathematics classroom isn’t a new idea, but it is being newly revived as 
an important tool for building equity. In culturally responsive teaching, educators are called to employ 
curricula that supports the student by pulling in their background and culture.  In the culturally 
responsive math classroom, this looks like mathematics activities that students can identify with, that 
they can attach meaning to, and that they can discuss with authentic audiences.  

Algebra 2, in its current form, is deeply removed from everyday life.  Some mathematicians even claim 
that it’s rooted in “Sputnik era math” and it’s arguable that it’s even relevant to the STEM student. By 
comparison, Data Science is, by its design, relevant and attached to current events. Knowledge of data 
visualizations, and how to analyze data, is highly employable.  Having the course should increase 
equitable outcomes, but in addition to restructuring our systems, the existence of such a course also 
gives educators the opportunity to enrich their classrooms with culturally relevant class activities that 
will help students build their mathematical identities. 

This course could further support the narrowing of the achievement gap as it will scaffold entry into two 
AP courses:  AP Statistics and AP Computer Science Principles.  This could have a profound impact on 
the future of a student who accesses these courses prior to college in that it will support collegiate-level 
coding and mathematics coursework.  There are additional opportunities here for a new career pathway 
that we build as an entirely accessible technical option.  

Additional culturally responsive practices that should be included in a course like Data Science: 

https://docs.google.com/document/d/1ZRselrQwZlORKLrGSjC9UirNE0KfS9pJUiUyk8_xaPo/edit


● Project-based alternative assessment
● Use outcome-based grading   
● Teach under a rigorous, but scaffolded curriculum
● Train teachers under this curriculum and provide rich supports

Measures of success for this course will include: 
● A course population that matches the demographics of the school. 

This is a measurement that aligns with OMP’s definition of Equity. 
● Students from traditionally marginalized groups accessing 4th year mathematics (after Data 

Science) consistently. 
This would suggest that Data Science was not only relevant to the student’s life, but it also 
helped them build mathematical identity. 

● An increase in the number of students from traditionally marginalized groups who access AP 
Statistics and AP Computer Science Principles after Data Science. 
The goal would be to scaffold access to AP Statistics through a rigorous, but achievable, Data 
Science course.   

      

Please see the attached outline for the curriculum most used in districts that have already implemented this 
course.  

Site Council Chairperson:

_________________________________________________ __________________
Signature Date

School Principal:

_________________________________________________ __________________
Signature Date



Youcubed Curriculum for  High School Data Science (Primary)

This is the curriculum most heavily used in other districts and it has substantial support for teachers.  Following 
the wisdom of other districts, we would likely pursue this as our primary curriculum and supplement as needed 
to fit the needs of the school.  Units 1-4 would be taught during the first semester while units 5-8 would be 
taught during the second semester. 

Curriculum Outline: 

Unit 1:  Data Tells 
a Story Students will be introduced to data science through a reflection of their own 

experiences using self-generated data, an exploration of a larger dataset of people’s 

media use, and an analysis of business data. Through these activities students will 

learn about the data science process, begin using data to tell stories, and think about 

the ethics involved in working with data. Students will make sense of the questions: 

What part of the story is told by data? What is variation? How is data generated? 

What data is gathered about themselves? During the unit, students will be learning to 

use CODAP and Google Sheets as they consider the ways data can be used to 

model the world. As students learn about data, they will be introduced to many 

different ways to represent data and will explore univariate, bivariate, and 

multivariate data. From the data visualizations they will consider what story they can 

tell from their data.

Unit Topics

● What are variability, data, and models?
● Data ethics
● Data science inquiry: asking questions of data
● Univariate, bivariate and multivariate data
● Creating visual representations
● What is the story I can tell from this data?
● Data cleaning

Unit 2: The Data 
of our Community Students will explore different ways of modeling data, starting with the basic models 

of measures of center and spread, as well as considering sampling. Students will 

likely already be familiar with the calculations needed to find measures of center and 

spread for small data sets, but this unit takes a deeper dive into understanding the 

concepts, deeper meanings, limitations, and the impact of outliers in the context of 

data modeling. Students will explore distributions and the role of probability in 

understanding them. Additionally, students will collect their own data and compare it 

https://hsdatascience.youcubed.org/curriculum/


to a larger data set. During the project, students will consider their sampling choices 

and those of the larger data set to see how such decisions impact the comparisons 

drawn between the two data sets.

Unit Topics

● Using measures of center and spread to model data
● Distributions and normal distributions
● Data representations
● Sampling and variability
● Probabilistic thinking

Unit 3: Water in 
your Life Students will learn about bivariate data through discussions and data explorations 

around the theme of water usage. Students will explore scatter plots as a visual way 

to represent the relationship between two variables, draw their own lines of best fit, 

and learn how data scientists determine and analyze lines of best fit . Throughout the 

unit, students will use the analytic tools of Google Sheets, CODAP and Tableau to 

make and refine claims about water usage based on both self-collected data and 

large, publicly available data sets.

Unit Topics

● Linear regression and bivariate data
● Using probability to analyze the fit of a regression
● Make connections between the trend and the context to make predictions
● Spurious correlations, confounding and mediating variables and data ethics
● Evaluating claims: spurious correlation vs causality

Unit 4: Shuffling 
Songs Students will again consider the modeling process and the role played by variation,  

reflecting on the data collected from simulations and the ways data can help answer 

probabilistic questions and leverage this power for decision-making. In the process of 

creating powerful simulations, students will learn the basics of programming, which 

will continue to be a powerful tool for data analysis. During this unit students will use 

Python in Edu-Blocks and Colab.

Unit Topics

● Algorithmic Thinking
● Basics of Programming

■ Variables
■ Loops



■ If-then statements
● Simulation
● Variability
● Probability

■ Theoretical and Experimental Probability
■ Conditional Probability

Unit 5: Skin Tones 
and 
Representation

Students explore the issues around skin tone representation in the media through a 

data-based exploration of skin tone representation in magazines. Students conduct 

both a categorical and a numerical analysis and compare the benefits and 

drawbacks of both. In their categorical analysis students create two-way tables 

based on their interpretation of the skin tones of the people pictured, and in the 

numerical analysis they use the RGB values of the images themselves. After both 

analyses, students chose an audience for whom the information would be relevant 

and write a data-supported piece to share their findings with that audience. During 

the unit students will work in Google Sheets and Google Colab (Python).

Unit Topics

● Pros and cons of different ways of data collecting
● Collecting categorical data
● Two-way tables
● Foundations in Linear Algebra: Working in higher dimensional spaces
● Introduction to clustering
● Probability

Unit 6: What’s the 
Best Place for 
Me? 

Students will build a prioritization model to create a ranking. In this process, students 

will decide what they value, collect variables based on their values, gather and clean 

data, create functions to combine variables, normalize data, and create a weighting 

system for prioritizing their data. Students will do a sensitivity analysis on their 

weighting system. During this process, students will discuss how bias impacts 

mathematical models. They will use reasoning, justifications, and visualizations to 

explain their decisions. During this unit students will use Google Sheets, Google 

Data Commons, and Tableau.

Unit Topics

● Bias
● Data collection and cleaning
● Normalization and weighting of data
● Forming mathematical models



● Sensitivity analysis
● Writing reports and communicating findings

Unit 7:  Predicting 
my Preferences Students will be introduced to the big ideas behind machine learning. They will build 

two different machine learning algorithms to make predictions on whether they will 

like a song. In this process they will learn about using vectors and matrices as data 

structures as well as applying conditional probability and exercising their basic 

programming abilities. Students will also consider how machine learning impacts 

their lives and others’ lives and will share their newly gained understandings of 

machine learning with a member of their community. During the unit, students will 

work in Colab and Edublocks.

Unit Topics

● Predictive modeling
● Machine learning
● Basic programming
● Linear Algebra
● Conditional Probability

Unit 8: Being a 
Data Scientist? This will bring together all that the students have been working on. Students will have 

an opportunity to work through the full cycle of data science: making their own 

decisions about the questions they are interested in exploring, finding data to answer 

that question, cleaning the data, creating and analyzing a model, communicating with 

the data visually and reflecting on their process. This will be an iterative process 

mirroring how data scientists work on a project. Students will gather their own data. 

They will make decisions about how to work with it and describe the choices they 

have made including what technology tools to use, cleaning moves, visualization 

selection, univariate or bivariate data choices, combining data, and other content 

relevant to their project of choice.

Unit Topics

● Asking questions
● Gathering and organizing data
● Modeling
● Analyzing and synthesizing
● Communicating



Bootstrap Data Science Curriculum (Supplement) 

This curriculum can be used in singular lessons, so it supports being used alongside Youcubed in areas that 
Youcubed may benefit enrichment.  In particular, the lessons on functions may deeply benefit students who are 
hoping to enter into College Algebra and/or Trigonometry (Precalculus) the following year. 

Curriculum Outline: 

Computing Needs All Voices
Students learn about a diverse group of programmers through a short film and a gallery walk of our 
Pioneers in Computing and Mathematics poster series, then consider the problem solving advantages 
that diverse teams foster.

Introduction to Data Science
Students learn about Categorical and Quantitative data, are introduced to Tables by way of the 
Animals Dataset, and consider what questions can and cannot be answered with available data.

Simple Data Types
Students begin to program, exploring how Numbers, Strings, Booleans and operations on those data 
types work in this programming language.

Contracts
Students learn how to apply Functions in the programming environment and interpret the 
information contained in Contracts: Name, Domain and Range. Image-producing functions provide an 
engaging context for this exploration.

Bar and Pie Charts
Students learn to generate and compare pie charts & bar charts, explore other plotting & display 
functions, and (optionally) design an infographic.

The Data Cycle
Students are introduced to the Data Cycle, a four-step scaffold for getting an answer from a dataset 
- and then generating the next question! Students learn to identify - and ask - statistical questions, 
by comparing and contrasting them with other kinds of questions.

Probability, Inference, and Sample Size
Students explore sampling and probability as a mechanism for detecting patterns. After exploring this 
in a binary system (flipping a coin), they consider the role of sampling as it applies to relationships 
in a dataset.

https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/computing-needs-all-voices/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/ds-intro/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/simple-data-types/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/contracts/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/bar-and-pie-charts/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/data-cycle/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/random-samples/index.shtml?pathway=data-science


Choosing Your Dataset
Students practice making a variety of chart types and then begin to investigate a real world dataset, 
which they will continue to work with for the remainder of the course.

Histograms
Students are introduced to Histograms by comparing them to bar charts, learning to construct them 
by hand and in the programming environment.

Visualizing the “Shape” of Data
Students explore the concept of "shape", using histograms to determine whether a dataset has 
skewness, and what the direction of the skewness means. They apply this knowledge to the Animals 
Dataset, and then to their own.

Measures of Center
Students are introduced to mean, median and mode(s) and consider which of these measures of 
center best describes various quantitative data.

Box Plots
Students are introduced to box plots, learn to evaluate the spread of a quantitative column, and 
deepen their perspective on shape by matching box plots to histogram.

Standard Deviation
Students learn how standard deviation serves as Data Scientists' most common measure of "spread": 
how far all the values in a dataset tend to be from their mean. When we looked at box plots, we 
visualized spread based on range and interquartile range. Now we’ll return to histograms and picture 
the spread in terms of standard deviation.

Scatter Plots
Students investigate scatter plots as a method of visualizing the relationship between two 
quantitative variables. In the programming environment, points on the scatter plot can be labelled 
with a third variable!

Ethics, Privacy, and Bias
Students consider ethical issues and privacy in the context of data science.

Collecting Data
Students learn about the importance of careful data collection, by confronting a "dirty" dataset. 
They then design a simple survey of their own, gather their data, and import it into Pyret

Row and Column Lookups
Students learn how to extract individual rows from a table, and columns from a row.

https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/choosing-your-dataset/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/histograms/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/histograms2/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/measures-of-center/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/box-plots/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/standard-deviation/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/scatter-plots/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/ethics-privacy-and-bias/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/data-collection/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/lookups/index.shtml?pathway=data-science


Functions Make Life Easier!
Students discover that they can make their own functions.

Functions: Contracts, Examples & Definitions
Students learn to connect function descriptions across three representations: Contracts (a mapping 
between Domain and Range), Examples (a list of discrete inputs and outputs), and Definitions 
(symbolic).

Custom Scatter Plots
Custom scatter plots expose deeper insight into subgroups within a population, motivating students 
to define their own functions and deepen their analysis.

Table Methods
Students learn about table methods, which allow them to order, filter, and build columns to extend 
the animals table.

Solving Word Problems with the Design Recipe
Students are introduced to the Design Recipe as a scaffold for breaking down word problems into 
smaller steps. They apply the Design Recipe to fixing a file that launches a rocket!

Method Chaining
Students learn how to chain Methods together, and define more sophisticated subsets.

Defining Table Functions
Students use the Design Recipe to define operations on tables, developing a structured approach to 
answering questions by transforming tables.

Grouped Samples
Students practice creating grouped samples (non-random subsets) and think about why it might 
sometimes be useful to answer questions about a dataset through the lens of one group or another.

Correlations
Students deepen their understanding of scatter plots, learning to describe and interpret direction and 
strength of linear relationships.

Linear Regression
Students compute the “line of best fit” using the function for linear regression, and summarize linear 
relationships in a dataset.

https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/functions-make-life-easier/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/functions-examples-definitions/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/custom-scatter-plots/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/table-methods/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/functions-dr/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/method-chaining/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/defining-table-functions/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/grouped-samples/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/correlations/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/linear-regression/index.shtml?pathway=data-science


Checking Your Work
Students consider the concept of trust and testing — how do we know if a particular analysis is 
trustworthy?

Threats to Validity
Students consider possible threats to the validity of their analysis.

https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/checking-your-work/index.shtml?pathway=data-science
https://www.bootstrapworld.org/materials/fall2022/en-us/lessons/threats-to-validity/index.shtml?pathway=data-science


HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

STRATEGIC PLANNING PROCESS UPDATE

SITUATION

Our strategic planning consultant, Lauren Klaffky, will join the Board meeting virtually to 
provide an update on the strategic planning process. 

RECOMMENDATION

The Superintendent recommends that the Board of Directors listen to this update and ask 
any questions they may have.   



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

FINANCIAL REPORT 

Business Office – General Update
In alignment with the Center for Educational Leadership Principal Support Framework, 
specifically, Action Area 3: A Strategic Partnership Between the Central Office and 
Principals, the Business Office develops systemic solutions that ensure instructional 
leadership is the primary job of principals.

Example 63: Business and Human Resources Systems Analyst
“There is an efficiency created by a well-coordinated and defined set of operational 
systems.” Central office team members are empowered to innovate services to 
better support principals as instructional leaders. Technology Services, Human 
Resources, and Business Office leadership have pooled resources to create a 
“Business Systems Analyst” position dedicated solely to increasing efficiencies in 
systems using technology. Projects include paperless timesheets, leave tracking, 
and use of automated workflows. This work will impact staff at every level, enabling 
them to focus more of their expertise and time on services to students rather than 
required paperwork.

Finance Team – Accounts Payable, Banking, and Student Body Accounting
Finance Manager Jennifer Zavatsky continues to refine the District Purchase Card (P-
Card) program to reduce the risk of fraud attempts and streamline accounting. The P-
Card program was implemented in response to accessing online purchasing and 
eliminating out-of-pocket expenses for staff traveling on behalf of the District. By limiting 
individual cardholders and providing school or department check-out cards, office 
managers are able to manage P-Card transactions much more like the preferred 
purchase requisition/purchase order workflow and controls. 

The District will receive $8,137 due to Jennifer’s effort to recover “unclaimed funds” from 
the Oregon State Treasury’s Unclaimed Property Program.

Finance Team – Financial Reporting, Contracts and Grants
Manager of Business Services Jeff Jones Jeff Jones received notice from the 
Government Finance Officers Association (GFOA) that the 2021 Comprehensive Annual 
Financial Report qualified for the GFOA’s Certification of Achievement for Excellence in 
Financial Reporting. A copy of the certificate is included in the 2021-22 Annual 
Comprehensive Financial Report that is included in the December 6, 2022 ,Board meeting 
packet. Congratulations to Jeff and special thank you to Finance Manager Jennifer 
Zavatsky and the entire Business Office staff for excellent work!

Fiscal Planning Specialist Nathan DePinto is using a combination of software tools to 
develop a dashboard to assist grant program managers with monitoring their funds. This 
clear and concise tool will ensure that the allowable activities for grants will be supported 



throughout the fiscal year and aligned with spending timelines. Nathan supports program 
managers by offering periodic meetings for support and consistent access to current 
financial information.

Employee Benefits
Employee Benefits Supervisor Daphne Fisk co-hosted the first Benefits Advisory Group 
meeting for the year, on November 29th. At a minimum, this group satisfies the 
contractual obligation to convene an “insurance committee” with union partners. Over the 
years, the advisory group has evolved into a forum for gathering feedback, answering 
questions, and sharing information regarding employee benefits. Meeting topics included 
carrier updates, benefits enrollment review, staff satisfaction surveys, Health 
Reimbursement Arrangement updates, and insurance pool balances. 

Payroll Supervisor Kim Hall and her team successfully completed the Retention Bonus 
payroll on November 10, 2022. Kim has also prepared for the retroactive payroll, due to 
the modifications to the Transportation Salary schedule, which will be payable in 
December 2022. The small but mighty payroll team continues to rise to the challenge of 
mid-year projects in addition to the standard payroll functions.

General Functions
Due to the timing of board packet materials being due for the December 6, 2022, Board 
meeting, the General Fund Cash Flow report for December will be included in the January 
24, 2023, Board meeting packet.There were not any significant deviations in operational 
expenses through the month of November 2022.

Workers’ Compensation Report
In order to ensure accurate reports to the Board, and allow adequate time for the claims 
submitted each month to be fully processed, there is a one-month delay in reporting 
workers’ compensation claims to the Board. The table below includes workers’ 
compensation claims reported in November 

The District received eight workers’ compensation claims in November. There have been 
41 claims filed July 1, 2022 through November 23, 2022 - 28 of the claims were for 
medical costs only; 13 claims included time loss. The top incident drivers are slips and 
falls.

Workers’ Compensation Reports
2020-21 2021-22 2022-23

July 0 2 1
August 3 7 8
September 6 19 11
October 5 8 13
November 2 12 8
December 2 10



January 0 8
February 2 10
March  2 6
April 4 13
May 7 8
June 4 9
Yearly Total: 37 112 41

Student Incident Report
Student incident data below is month to date through 11/18/2022. Drivers for incidents 
are Slip/fall and Collision with an object.

Student Incident Reports

2021-22
Total 

Incidents

Average
Incidents

Per School 
Day

Serious 
Injuries
With 911 
Transport

2022-23
Total 

Incidents

Average
Incidents

Per School 
Day

Serious 
Injuries
With 911 
Transport

July 1 N/A 0  0 N/A 0
August 4 N/A 0  3 N/A 0
September 74 0.2 2  87 0.2 1
October 63 0.3 0  128 .2  5
November 84 0.3 4  71  .16  3
December 77 0.2 2    
January 56 0.3 1     
February 84 0.2 1     
March 64 0.3 1    
April   85 0.2 1   
May   76 0.2 0
June   22 0.2 0

Yearly 
Total: 507 2.2 12 289 0.2   9

Vehicle Accidents
There were two vehicle accidents month to date through November 18, 2022. Incident 
drivers are slips and falls and collision with an object.  

Donations Over $5,000
District Policy KH states that the District may receive donations of gifts that may serve to 
enhance and extend the work of the District, subject to Board approval. Individuals who 



desire to make contributions are encouraged to consider donations for equipment or 
services that are not likely to be acquired from public fund expenditures. The purpose of 
this report is to describe to the Board the donations received that are valued at $5,000 or 
more.

• Donation of $532,000 from Marcia Petrick, on behalf of the Petrick Foundation, to 
Hillsboro School District to fund the 2022-23 V.P. Hillsboro Legacy Project.

• Donation of $20,000 from Hillsboro Schools Foundation to be used as follows:
o $5,000 to Brown Middle School, on behalf of Michael Fuller, for Meaghan 

Reid’s classroom
o $3,750 to Brown Middle School for Homework Club
o $3,750 to Evergreen Middle School for Homework Club
o $3,750 to Poynter Middle School for Homework Club
o $3,750 to South Meadows Middle School for Homework Club

• Donation of $5,000 from Constance Taylor to Imlay Elementary School for the food 
pantry backpack program. 



HILLSBORO SCHOOL DISTRICT 1J
December 6, 2022

BOND PROGRAM REVIEW REPORT

SITUATION

In November 2017, voters approved the $408 million capital project bond sale and tax 
levy renewal.  The District was well-prepared and positioned for an immediate sale, cash 
infusion and project commencement.  In addition to the standard program testing 
conducted by the District’s independent auditor, Grove, Mueller, & Swank PC, a more 
focuses assurance review was conducted specifically on the Capital Project funds, District 
staff engaged with Moss Adams, a local accounting firm to conduct an audit of the project 
expenditures to ensure compliance with the authorization under the ballot title.  This report 
is for the 2021-22 fiscal year; the fifth consecutive comprehensive testing period of the 
Capital Projects Funds.  An opinion was offered and incorporated into a report that 
includes other relevant supporting documents. 

 
RECOMMENDATION

The Superintendent recommends that the Board of Directors review this report in advance 
and ask any questions they may have.

https://www.mossadams.com/home
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INTRODUCTION AND EXECUTIVE SUMMARY 

 
 
Audit Purpose 
 
In November 2017, the community authorized Hillsboro School District 1J to sell bonds in the amount of 
$408,000,000 for Capital Improvements.  In order to provide a high level of transparency and confidence, 
the Board of Directors requested an internal review of controls and transactions.  This report documents the 
review as well as a third party opinion by Moss Adams LLC.  The review period covers the 2021-22 fiscal 
year.   
 
Management, Comprehensive Annual Financial Report, and Internal Controls 
 
In addition to the bond fund specifics herein, all balance sheet, revenue, and expense transactions were 
subject to the standard annual testing procedures conducted by the district’s independent audit firm, Grove, 
Mueller, Swank, P.C.  The annual audit is conducted per policy DIE- Audits and the Comprehensive Annual 
Financial Reports are available by request and on the district website. 
 
Notes on Financial Information 
 
In order to align with federal bond exemption rules, the bond authorization was separated into two bond 
sales.  The first was immediately after the passage of the bond vote in November 2017 in the amount of 
$268.4 million.  The bonds earned $51.6 million in premium during the sale and are estimated to bring an 
additional $10.8 million in interest earnings. 
 
The second bond sale for the remaining authorization of $139.5 million occurred in February of 2020, 
weeks prior to the COVID 19 pandemic outbreak in Oregon.  Although the district received a single 
downgrade from Moody’s, the bonds earned $28.5 million in premium and is estimated to yield $3.1 million 
in interest. The district has engaged with the consultants of Arbitrage Compliance Specialists in order to 
plan for a potential of higher interest earnings than costs, triggering a tax obligation. 
 
From July 2021 through June 2022, approximately $7.4 million was expended on projects related to the 
initial bond sale, leaving an estimated balance of $1.8 million.  Additionally, approximately $48.6 million 
was expended on projects related to the second bond sale, leaving an estimated balance of $51.2 million. 
 
Please visit the bond website for additional project information and contact Michelle Morrison, the District 
Financial Officer with questions regarding this report. 
 

 

https://docs.google.com/file/d/0B0TlRCHeNcZFUGxxR181R2trQjQ/edit
https://www.hsd.k12.or.us/Page/703
https://www.hsd.k12.or.us/Page/5443
mailto:morrisom@hsd.k12.or.us
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