
HILLSBORO SCHOOL DISTRICT 1J BOARD OF DIRECTORS
Administration Center, 3083 NE 49th Place, Hillsboro, OR 97124

Board Meeting Agenda
December 7, 2021

5:15 PM

An in-person audience of up to 42 people is allowed at this meeting, not including the Board and 
Cabinet. Once capacity is reached, additional people are invited to watch the meeting via the link 
provided on the HSD homepage www.hsd.k12.or.us. Masks are requires for all persons, regardless 
of vaccination status. The estimated times listed below for specific agenda items are subject to 
change.

1. 5:15 PM - Executive Session
A. Call to Order Executive Session

Presenter: Mark Watson
Time: 5:15 PM

B. ORS 192.660(2)(b) - Consider Employee Discipline or Dismissal
Presenters: Kona Lew-Williams / Brian Haats
Time: 5:15 PM, 20 minutes

C. ORS 192.660(2)(d) - Labor Negotiator Consultation
Presenter: Kona Lew-Williams
Time: 5:35 PM, 10 minutes

D. Recess Executive Session
Presenter: Mark Watson
Time: 5:45 PM

2. 5:45 PM - Work Session
A. Call to Order

Presenter: Mark Watson
Time: 5:45 PM

B. Preschool for All - Washington County Update
Presenter: Mike Scott / Olga Acuña / Sarah Pope
Time: 5:45 pm, 15 minutes

C. JFCJ: Weapons in Schools - Students, KGBB: Firearms Prohibited 
Policies Discussion
Presenters: Casey Waletich / Mark Watson
Time: 6:00 PM, 15 minutes

D. Bond Oversight Committee Report
Presenter: Adam Stewart / Matt Buckingham
Time: 6:15 PM, 30 minutes

E. National School Boards Association Conference Planning
Presenter: Mike Scott
Time: 6:45 PM, 5 minutes

F. Recess Board Meeting
Presenter: Mark Watson
Time: 6:50 PM

3. 7:00 PM - Regular Session
A. Call to Order and Flag Salute

Presenter: Mark Watson
Time: 7:00 PM, 5 minutes

B. Land Acknowledgement
Presenter: Mark Watson
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Time: 7:05 PM, 5 minutes
C. Approval of Agenda

Presenter: Mark Watson
Time: 7:10 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve the Agenda as 
printed.

D. Audience Time
Presenter: Mark Watson
Time: 7:15 PM, 10 minutes

E. Consent Agenda
Consent agenda items are distributed to Board members in advance for study, and 
enacted with a single motion.
Presenter: Mark Watson
Time: 7:25 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve the Consent 
Agenda as printed.
1. Approve Minutes of November 16, 2021 Board Meeting
2. Approve Routine Personnel Matters
3. Accept Gifts and Donations
4. Approve Policies

a. A/B - Board Governance and Operations
1) AC: Nondiscrimination

Presenter: Kona Lew-Williams
2) AC-AR: Discrimination Complaint Procedure

Presenter: Kona Lew-Williams
b. C - General School Administration

1) CM: Compliance and Reporting on Standards
Presenter: Travis Reiman

c. D - Fiscal Management
1) DJC: Bidding Requirements

Presenters: Casey Waletich / Michelle Morrison
d. G - Personnel

1) GBA: Equal Employment Opportunity
Presenter: Kona Lew-Williams

2) GBEA: Workplace Harassment
Presenter: Kona Lew-Williams

e. I - Instruction
1) IA: Instructional Goals

Presenter: Travis Reiman
2) IGBI: Bilingual Education

Presenter: Travis Reiman
3) IGDJ: Interscholastic Activities

Presenter: Casey Waletich
4) IJ: School Counseling Program

Presenter: Travis Reiman
F. Action Items

1. Acknowledge Gifts and Donations
Presenter: Michelle Morrison
Time: 7:30 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors acknowledge the 
donation of $5,000 from Oregon Robotic Tournament & Outreach to Liberty 
High School for robotics team.
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2. Eastwood Elementary Lot Line Adjust Resolution
Presenters: Adam Stewart / Casey Waletich
Time: 7:35 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors approve Resolution 
No. 2021-12-7 to retitle the Eastwood Elementary School in the current 
School District entity's name and consolidate the three existing parcels into 
a single tax lot as required by the City of Hillsboro.

3. Accept Comprehensive Annual Financial Report for 2020-2021
Presenter: Michelle Morrison
Time: 7:40 PM, 10 minutes
SAMPLE MOTION: I move that the Board of Directors accept the 
Comprehensive Annual Financial Report for 2020-2021.

4. Award Contract for Secure Entry Vestibules
Presenters: Adam Stewart / Casey Waletich
Time: 7:50 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors award the contract for 
construction of Secure Entry Vestibules at Free Orchards Elementary 
School, Imlay Elementary School, Lincoln Street Elementary School, Orenco 
Elementary School, Patterson Elementary School, Rosedale Elementary 
School, Witch Hazel Elementary School and the District Administration 
Center to InLine Construction in the amount of $589,174.

5. Employee Dismissal
Presenter: Kona Lew-Williams
Time: 7:55 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors adopt the 
Superintendent's recommendation to dismiss Christine Oglesby on the 
grounds of insubordination and neglect of duty, effective December 7, 2021. 

6. Adopt Budget Planning Calendar
Presenter: Michelle Morrison
Time: 8:00 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors adopt the planning 
calendar for the 2022-23 budget.

7. 2021-2022 Calendar Discussion
Presenter: Kona Lew-Williams
Time: 8:05 PM, 5 minutes
SAMPLE MOTION: I move that the Board of Directors adopt the revised 2021-
2022 calendar.

G. Reports and Discussion
1. Financial Report

Presenter: Michelle Morrison
Time: 8:10 PM, 5 minutes

2. Bond Audit Report
Presenter: Michelle Morrison
Time: 8:15 PM, 5 minutes

H. Information - Administrative Regulation Update
1. JECBA-AR: Admission of Exchange Students Procedures

Presenter: Dayle Spitzer / Becky Kingsmith
I. Policies - First Reading

Policies that are scheduled for first reading are included in the Board 
meeting packet.  Staff members will not formally present the first reading 
of policies, unless the Board requests information that is not already 
included in the Board meeting packet.  If no public comments or questions 
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are received regarding these policies during the review period, they may 
be placed on the consent agenda for approval during the next regular 
meeting.
Presenter: Mike Scott
Time: 8:15 PM, 5 minutes
1. A/B - Board Governance and Operations

a. BBAA: Individual Board Member's Authority and Responsibilities
Presenter: Mike Scott

b. BD/BDA: Board Meetings
Presenter: Mike Scott

c. BDDH: Public Comment at Board Meetings
Presenter: Mike Scott

d. BDDH-AR: Public Comment at Board Meetings
Presenter: Mike Scott

2. D - Fiscal Management
a. DLC-AR: Staff Expense Reimbursement

Presenter: Michelle Morrison
3. G - Personnel

a. GBNA-AR: Hazing, Harassment, Intimidation, Bullying, Menacing 
or Cyberbullying Reporting Procedures - Staff
Presenter: Kona Lew-Williams

b. GBNAA/JHFF: Suspected Sexual Conduct with Students and 
Reporting Requirements
Presenter: Kona Lew-Williams

c. GBNAA/JHFF-AR: Suspected Sexual Conduct Report Procedures 
and Form
Presenter: Kona Lew-Williams

d. GBNAB/JHFE: Suspected Abuse of a Child Reporting 
Requirements
Presenter: Kona Lew-Williams

e. GBNAB/JHFE-AR(1): Reporting of Suspected Abuse of a Child
Presenter: Kona Lew-Williams

f. GBNAB/JHFE-AR(2): Abuse of a Child Investigations Conducted 
on District Premises
Presenter: Kona Lew-Williams

4. I - Instruction
a. IB: Freedom of Expression

Presenter: Beth Graser
b. IGBHA: Alternative Education Programs

Presenter: Dayle Spitzer
c. IKFB: Graduation Exercises

Presenter: Dayle Spitzer
5. J - Students

a. JFCJ: Weapons in the Schools - Students
Presenter: Casey Waletich

b. JHFF/GBNAA: Suspected Sexual Conduct with Students and 
Reporting Requirements
Presenter: Dayle Spitzer

c. JHFF/GBNAA-AR: Suspected Sexual Conduct Report Procedures 
and Form
Presenter: Dayle Spitzer

d. JHFE/GBNAB-AR(1): Reporting of Suspected Abuse of a Child



Presenter: Dayle Spitzer
e. JHFE/GBNAB-AR(2): Abuse of a Child Investigations Conducted 

on District Premises
Presenter: Dayle Spitzer

f. JHFE/GBNAB: Suspected Abuse of a Child Reporting 
Requirements
Presenter: Dayle Spitzer

6. K/L - District-Community Relations
a. KGBB: Firearms Prohibited

Presenter: Casey Waletich
J. HCU / HEA Reports

Presenter: Mark Watson
Time: 8:20 PM, 10 minutes

K. Discussion Time
Time: 8:30 PM, 10 minutes
1. Student Representatives' Time
2. Superintendent's Time
3. Board of Directors' Time

L. Adjourn Regular Session
Time: 8:40 PM

M. Next Meetings of the Board of Directors
• January 11, 2022, Work Session
• January 25, 2022, Work / Regular Session
 

The complete Board meeting packet may be downloaded from the District website 
at: https://www.hsd.k12.or.us/board.

https://www.hsd.k12.or.us/board


 HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

PRESCHOOL FOR ALL - WASHINGTON COUNTY UPDATE

SITUATION

Preschool for All is a coalition of racially diverse families, preschool providers, school 
districts, community-based organizations, community advocates, business leaders and 
elected leaders who are working to recommend strategies and policies that can make it 
possible for every 3- and 4-year-old in Washington County to have the opportunity to 
attend a high-quality preschool program. 

The goals for this initiative are: 1) to support strong preschool programs, 2) address 
preschool workforce and infrastructure issues, and 3) identify a sustainable funding 
source to make preschool free and accessible to all families in our community.  

RECOMMENDATION

The Superintendent recommends that the Board of Directors listen to this report and ask 
any questions they may have.



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

JFCJ: WEAPONS IN THE SCHOOLS – STUDENTS 
KGBB: FIREARMS PROHIBITED 

POLICIES DISCUSSION

SITUATION

The Hillsboro School District has contracted with Oregon School Boards Association 
(OSBA) to perform a quarterly review of the District’s policy manual, and will be working 
with OSBA’s policy specialist throughout the year to review all of the District’s policies 
and administrative regulations.  

Policy language must meet the following criteria:
 Legally mandated or legally wise
 Harmonize with District’s existing collective bargaining agreements
 Reflect current District practice

The Superintendent and Cabinet members have reviewed the policies listed below, and 
are presenting them to the Board for First Reading tonight:

 Policies in Section J - Students
 JFCJ: Weapons in the Schools - Students

 Policies in Section K/L - District-Community Relations
 KGBB: Firearms Prohibited

SUMMARY
 
The 2021 Oregon Legislature passed Senate Bill (SB) 554, which includes amendments 
to ORS 166.360 and 166.370 and is now effective. 

Oregon law has allowed members of the public possessing a concealed carry license to 
carry firearms on district property in accordance with ORS 166.370(3)(g). SB 554 (2021) 
created law that now allows districts to prohibit persons with concealed carry licenses 
from carrying firearms on school grounds by adopting a policy and posting notice at 
entry points. A person who is properly licensed to carry may still possess the firearm IF 
the person is not otherwise prohibited from possessing and if it is unloaded and locked 
in a motor vehicle and in accordance with law. 

OSBA considers this policy to be conditionally required because if the district wants to 
prohibit concealed carry licensees from carrying firearms on district property, the district 
must adopt a policy. If the district does not want to limit concealed carry licensees, it 
does not need to adopt this policy. 



To institute this prohibition, this requires a policy adopted by the board, the board to 
identify all school grounds subject to policy in a notice posted on the board’s website, 
and post appropriate signage “at all normal points of entry to school grounds subject to 
policy” (Senate Bill 554, 2021), in accordance with law.
 
Law enforcement are still permitted to carry and the Superintendent may still approve 
use for district-sponsored activities.

RECOMMENDATION

The Superintendent recommends that the Board of Directors discuss the policies.



Weapons in the Schools – Students** – JFCJ
1-3

Code: JFCJ
Adopted: 7/14
Revised/Readopted: 1/22/19
Orig. Code: JFCJ

Weapons in the Schools – Students

Students shall not bring, possess, conceal, or use a weapon on or at anyDistrict property under the 
jurisdiction of the District, any or at activities under the jurisdiction of the District or any interscholastic 
activities administered by a voluntary organization.

In accordance with Oregon law, no person shall possess or discharge a firearm, as defined by Oregon law, 
in a school building, on school grounds, or on any site or premises that at the time is being used 
exclusively for a student program or activity that is sponsored or sanctioned by the District.

In accordance with the federal Gun-Free School Zone Act, possession or discharge of a firearm in a school 
zone is prohibited. A “school zone,” as defined by federal law, means in or on school grounds or within 
1,000 feet of school grounds.

The Superintendent or designee may authorize other persons to possess weapons for courses, programs, 
and activities approved by the District and conducted on District property, including, but not limited to, 
hunter safety courses, weapons-related vocational courses, or weapons-related sports. The District will 
post a notice at any site or premise off district grounds that at the time is being used exclusively for a 
school program or activity. The notice shall identify the District as the sponsor, the activity as a school 
function and that the possession of firearms or dangerous weapons in or on the site or premises is 
prohibited under Oregon Revised Statute (ORS) 166.370.

For purposesthe purpose of this policy, and as defined by state and federal law, a “weapon” includes the 
following:

1. “Dangerous weapons” means any weapon, device, instrument, material, or substance, which under 
the circumstances in which it is used, attempted to be used, or threatened to be used, is readily 
capable of causing death or serious physical injury.

2. “Deadly weapons” means any instrument, article, or substance specifically designed for and 
presently capable of causing death or serious physical injury.

3. “Firearms” means any weapon (including starter gun or an airsoft gun) which will, is designed to, or 
may readily be converted to expel a projectile by the action of an explosive, frame, or receiver of any 
such weapon, any firearm muffler or silencer, or any destructive device.

4. “Destructive devices” means includes, but is not limited to, any explosive, incendiary, or poison gas 
component, or any combination of parts either designed or intended for use in converting any device 
into any destructive device or from which a destructive device may be readily assembled. A 



Weapons in the Schools – Students** – JFCJ
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destructive device does not include any device whichthat is designed primarily or redesigned 
primarily for use as a signaling, pyrotechnic, line-throwing, safety, or similar device.

Weapons may also include, but are not limited to, knives, metal knuckles, straight razors, noxious or 
irritating gases, poisons, unlawful drugs or other items fashioned with the intent to use, sell, harm, 
threaten, or harass students, staff members, parents, and community memberspatrons.

Replicas of weapons, fireworks, and pocket knives are also prohibited by Board policy. Exceptions to the 
District’s replica prohibition may be granted only with prior principal approval for certain curriculum or 
school-related activities.

Prohibited weapons, replicas of weapons, fireworks, and pocket knives are subject to seizure or forfeiture.

Reporting Violations

In accordance with Oregon law, any District employeeemployees who hashave reasonable cause to believe 
a student or other person, while in a school, is or within the previous 120 days has has unlawfully been in 
possession of a firearm or destructive device, as defined by this policy within the previous 120 days, shall 
immediately report such violationviolations to an administrator or designee, or law enforcement. [Any 
District employee who has reasonable cause to believe that a person, while in a school, is or has been in 
possession of a firearm or destructive device more than 120 days previously, may report to law 
enforcement.] Employees who report directly to law enforcement shall also immediately inform an 
administrator.

Administrators shall promptly notify the appropriate law enforcement agency of staff reports received, and 
at any other time there is reasonable cause to believe that violations for firearms or destructive devices 
have occurred or that a student has been expelled for bringing, possessing, concealing, or using a 
dangerous or deadly weapon, firearm or destructive device.

A person making a report as described above who has reasonable grounds for making the report is immune 
from liability, civil or criminal, that might otherwise be incurred or imposed with respect to the making or 
content of the report. The identity of a person participating in a good faith report as described above may 
not be disclosed except when allowed by law.

Parents or guardians shall be notified of all conduct by their student that violates this policy.

Employees shall promptly report all other conduct prohibited by this policy to an administrator.

Discipline

Students determinedfound to have brought, possessed, concealed, or used a firearm, as defined in policy, 
in violation of this policy or state law shall be expelled from school for a period of not less than one year. 
All other violations of the policy will result in discipline up to and may includeincluding expulsion and/or 
referral to law enforcement, as appropriate. The Superintendent may, on a case-by-case basis, modify this 
expulsion requirement. The Superintendent may propose alternative programs of instruction or instruction 
combined with counseling that are age appropriate and accessible to the student, and shall provide such 
information in writing to the student and the parent in accordance with law1. The District may also request 

1 At least once every six months or at any time the information changes because of the availability of new programs.
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suspension of a student’s driving privileges or the right to apply for driving privileges with the Oregon 
Department of Transportation, as provided by law. Appropriate disciplinary and/or legal action will be 
taken against students or others who assist in activity prohibited by this policy.

Students who qualify for sSpecial education students shall be disciplined in accordance with federal law 
and Board policy JGDA - Discipline of Students with Disabilities and accompanying administrative 
regulations.

Exceptions

Weapons under the control of law enforcement personnel are permitted. The Superintendent or designee 
may authorize other persons to possess weapons for courses, programs, and activities approved by the 
District and conducted on District property, including, but not limited to, hunter safety courses, weapons-
related vocational courses, or weapons-related sports.

Notices

The District may post a notice at any site or premise off of District grounds that at the time is being used 
exclusively for a school program or activity. The notice shall identify the District as the sponsor and the 
activity as a school function, and state that the possession of firearms or dangerous weapons in or on the 
site or premises is prohibited under Oregon Revised Statute (ORS) 166.370.

“Gun-Free School Zone” signs may be posted in cooperation with city and/or county officials as 
appropriate. Violations, unless otherwise excepted by law or this policy, shall be reported to the 
appropriate law enforcement agency.

The Superintendent will annually report the name of each school and the number of students from each 
listed schools expelled for bringing, possessing, concealing or using a firearm to the Oregon Department 
of Education.

END OF POLICY

Legal Reference(s):

ORS 161.015
ORS 166.210 - 166.370
ORS 166.382
ORS 332.107
ORS 339.115

ORS 339.240
ORS 339.250
ORS 339.315

OAR 581-021-0050 - 0075

OAR 581-053-0010(5)
OAR 581-053-0230(9)(k)
OAR 581-053-0330(1)(r)
OAR 581-053-0430(17)
OAR 581-053-0531(16)

Gun-Free School Zones Act of 1990, 18 U.S.C. §§ 921(a)(25)-(26), 922(q) (2018).
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400-1419 (2018).
Youth Handgun Safety Act, 18 U.S.C. §§  922(x), 924(a)(6) (2018).
Safe and Drug-Free Schools and Communities Act, 20 U.S.C. §§ 7101, 7111-7121 (2018).
Oregon Senate Bill 554 (2021).

Corrected 10/21/21

http://policy.osba.org/orsredir.asp?ors=ors-161
http://policy.osba.org/orsredir.asp?ors=ors-166
http://policy.osba.org/orsredir.asp?ors=ors-166
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
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Code: KGBB
Adopted:

Firearms Prohibited

{Oregon law has allowed members of the public possessing a concealed carry license to carry firearms on 
district property in accordance with ORS 166.370(3)(g). Senate Bill (SB) 554 (2021) allows districts to 
prohibit even those with concealed carry licenses from carrying firearms by adopting a policy and posting 
notice at entry points.
OSBA considers this policy to be conditionally required because if the district wants to prohibit concealed 
carry licensees from carrying firearms on district property, the district must adopt a policy. If the district 
does not want to limit concealed carry licensees, the district does not need to adopt this policy.}

No person on grounds of the schools controlled by the Board (including in school buildings), will possess 
any firearm1, except when said firearm is possessed by a person who is not otherwise prohibited from 
possessing the firearm, and is unloaded and locked in a motor vehicle. The exception provided in Oregon 
Revised Statute (ORS) 166.370(3)(g) for concealed carry licensees (see ORS 166.291 and 166.292) does 
not apply to the possession of firearms on grounds of the schools controlled by the Board.2 Firearms under 
the control of law enforcement personnel are permitted. The superintendent may authorize other persons to 
possess weapons for courses, programs and activities when in compliance with law and board policy.

Any person violating or threatening to violate the above rules, as determined by the district, may be issued 
a trespass citation, ejected from the premises and referred to law enforcement officials3.

[The district will post clearly visible sign(s) at all normal points of entry to the school grounds subject to 
this policy indicating that the affirmative defense described in ORS 166.370(3)(g) does not apply. The 
district will post on the district’s web pages designated for school board operations, identifying designated 
school grounds that are subject to this policy.]

END OF POLICY

Legal Reference(s):

1 “Firearm” has the meaning given that term in ORS 166.210, except that it does not include a firearm that has been rendered 
permanently inoperable.

2 See Senate Bill 554 (2021). 

3 ORS 339.315 requires any district employee with reasonable cause to believe that a person is in possession of a firearm within 
a school or has possessed a firearm within a school in violation of Oregon law in the previous 120 days report such information 
to an administrator or law enforcement. A district employee with reasonable cause to believe that a person is in possession of a 
firearm within a school or has possessed a firearm within a school in the previous 120 days in violation of Oregon law, may 
report such information to law enforcement.
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ORS 161.015
ORS 164.245
ORS 164.255

ORS 166.210 - 166.370
ORS 297.405
ORS 332.107

ORS 332.172
ORS 339.315

Gun-Free Schools Act, 20 U.S.C. § 7961 (2018).
Senate Bill 554 (2021).

http://policy.osba.org/orsredir.asp?ors=ors-161
http://policy.osba.org/orsredir.asp?ors=ors-164
http://policy.osba.org/orsredir.asp?ors=ors-164
http://policy.osba.org/orsredir.asp?ors=ors-166
http://policy.osba.org/orsredir.asp?ors=ors-297
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-339


HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

BOND OVERSIGHT COMMITTEE REPORT

SITUATION

As part of the 2017 bond campaign, the District committed to the formation of a Bond 
Oversight Committee.  The purpose and authority of the Committee is to convene 
quarterly, or as needed, to review progress on projects detailed in the Hillsboro School 
District Bond Measure 34-278.  The Committee will review progress and monitor program 
spending and construction schedules.  A written report and/or presentation describing 
program progress will be prepared for each Committee meeting.  This documentation will 
be shared with the Board of Directors and will be published on the Hillsboro School District 
website.

Tonight, the Hillsboro School District’s Board of Directors will receive a presentation from 
Bond Oversight Committee Chairman Matt Buckingham.  Mr. Buckingham and Capital 
Projects Officer Adam Stewart will provide information regarding 2020-21 bond projects, 
schedules, budgets and answer Board members’ questions regarding the bond program 
and Committee activities.

RECOMMENDATION

The Superintendent recommends the Board of Directors listen to this presentation and 
ask any questions they may have. 



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

NATIONAL SCHOOL BOARDS ASSOCIATION CONFERENCE PLANNING

SITUATION

Board members will discuss the 2022 NSBA Annual Conference and Exposition, 
scheduled for April 2-4, 2022, in San Diego, CA. 

RECOMMENDATION

The Superintendent recommends the Board of Directors discuss the 2022 NSBA Annual 
Conference.



HILLSBORO SCHOOL DISTRICT 1J
BOARD OF DIRECTORS 2021-2022

LAND ACKNOWLEDGEMENT

As we gather here today, even in this virtual setting, we would like to take a moment to 
acknowledge that our district service area is on the occupied traditional homelands of the 
Atfalati Indigenous people, lands we now call Washington County and the State of 
Oregon.  

We thank them and their ancestors for being the original stewards of this land. We take 
this opportunity to offer gratitude for the opportunity to learn, work, and be a community 
on this land. 

We also acknowledge the systemic policies of colonization that have led to genocide, 
relocation and assimilation that have impacted Indigenous and Native families, both past 
and present, and those who will be affected in the future. 

According to Kalapuya tradition, people have lived here since time 
immemorial.  Indigenous people still live here today, having persevered through US 
sponsored war displacement, genocide, and oppression.   

We honor the Indigenous people whose traditional and ancestral homelands we stand on: 
the Tualatin Kalapuya, Kathlamet, Clackamas, Tumwater, Molalla, bands of the Chinook 
and many other indigenous nations of the Columbia River. 

We believe it is important to acknowledge the ancestors of this place and to recognize that 
we are here because of the sacrifices forced upon them.  

In remembering these communities, we honor their legacy, their lives, and their 
ancestors. We also recognize the urban Indigenous/Native/First Peoples community living 
in the metro area, which includes over 400 tribal nations.  



DRAFT
 HILLSBORO SCHOOL DISTRICT BOARD OF DIRECTORS—MINUTES

November 16, 2021
District Administration Center, 3083 NE 49th Place, Hillsboro, Oregon

1. EXECUTIVE SESSION
Board Present: Staff and Others Present:
Mark Watson, Chair Mike Scott, Superintendent
Nancy Thomas, Vice Chair Travis Reiman, Assistant Superintendent, Academic Services
Lisa Allen Dayle Spitzer, Assistant Superintendent, School Performance
See Eun Kim Kona Lew-Williams, Human Resources Officer
Erika Lopez Beth Graser, Communications Officer
Monique Ward Casey Waletich, Operations Officer

Jordan Beveridge, Information Technology Officer
Francesca Sinapi, Equity, Access and Engagement Officer
Michelle Morrison, Financial Officer
Frank Caropelo, Executive Director of Schools
Rose Roman, Executive Assistant to the Board

A. Call to Order Executive Session
Board Chair Mark Watson called the meeting to order at 5:17 PM, and moved the Board 
into executive session under ORS 332.061(1)(b) - Matters Pertaining to or Examination of 
the Confidential Records of a Student

B. ORS 332.061(1)(b) - Matters Pertaining to or Examination of the Confidential Records of 
a Student
Staff explained the complaint received, the committee formed to review the complaint, and 
the review process for the complaint. Board members asked clarifying questions. 

Director Mark Watson MOVED, SECONDED by Director See Eun Kim, to uphold the 
recommendation and decision of the committee. The MOTION CARRIED (5-0). Director 
Monique Ward abstained from voting.

C. Recess Executive Session
Board Chair Mark Watson moved the Board out of executive session and recessed the 
meeting at 5:43 PM.



2. WORK SESSION
Board Present: Staff Present:
Mark Watson, Chair Mike Scott, Superintendent
Nancy Thomas, Vice Chair Travis Reiman, Assistant Superintendent, Academic Services
Lisa Allen Dayle Spitzer, Assistant Superintendent, School Performance
See Eun Kim Beth Graser, Communications Officer
Erika Lopez Kona Lew-Williams, Human Resources Officer
Monique Ward Michelle Morrison, Financial Officer

Casey Waletich, Operations Officer
Student Representatives Present: Jordan Beveridge, Information Technology Officer
Michelle Chen Francesca Sinapi, Equity, Access and Engagement Officer
Ceph Tronco Angela Adzima, Technology Support
Kaylee Vazquez John Garcia, Technology Support

Rose Roman, Executive Assistant to the Board
Ciara Hartzell, Technology Support
Hugo Salmeron, Technology Support
Daria Martin-Bigham, Education Liaison
Catherine Jager, TOSA - OSP
Mia Hocking, Resource Conservation Manager

A. Call to Order
Board Chair Mark Watson called the meeting to order at 5:46 PM.

B. Native American PAC Presentation
Equity, Access and Engagement Officer Francesca Sinapi introduced the topic. Daria 
Martin-Bigham and Catherine Jaeger discussed Title VI program, gave statistics on 
Native student in HSD including graduation data, introduced the new PAC board, 
and explained the lack of native resources in western Portland area.

C. Discuss Budget Committee Applications / Introduce Applicants
Financial Officer Michelle Morrison discussed the vacant Budget committee 
positions. Applicants Sarah Parsons, Alexander Flores, and Kristine 
Adams-Wannberg introduced themselves via Zoom. Board members cast their votes 
for Budget committee members.

D. Proclamations / Land Acknowledgement Discussion
Board Chair Mark Watson led a discussion on Proclamations and the current Land 
Acknowledgement. Board members asked clarifying questions.

E. Resource Conservation Manager Introduction
Operations Officer Casey Waletich introduced the topic and gave background 
information. Resource Conservation Manager Mia Hocking defined the position and 
outlined goals of the program.

F. Board Room Technology Update
Information Technology Officer Jordan Beveridge gave a brief update on Board 
Room technology.



G. Recess Board Meeting
    Board Chair Mark Watson recessed at 7:01 PM.



3. REGULAR SESSION 
Board Present: Staff Present:
Mark Watson, Chair Mike Scott, Superintendent
Nancy Thomas, Vice Chair Travis Reiman, Assistant Superintendent, Academic Services
Lisa Allen Dayle Spitzer, Assistant Superintendent, School Performance
See Eun Kim Beth Graser, Communications Officer
Erika Lopez Kona Lew-Williams, Human Resources Officer
Monique Ward Michelle Morrison, Financial Officer

Casey Waletich, Operations Officer
Jordan Beveridge, Information Technology Officer

Student Representatives Present: Francesca Sinapi, Equity, Access and Engagement Officer
Michelle Chen Angela Adzima, Technology Support
Ceph Tronco John Garcia, Technology Support
Kaylee Vazquez Ciara Hartzell, Technology Support

Rose Roman, Executive Assistant to the Board
Hugo Salmeron, Technology Support

A. Call to Order and Flag Salute
Board Chair Mark Watson reconvened the meeting at 7:10 PM and led the Pledge of 
Allegiance.  

B. Land Acknowledgement
Board Chair Mark Watson read a Land Acknowledgement.

C. Approval of Agenda
Director Erika Lopez MOVED, SECONDED by Director Lisa Allen, to approve the 
agenda as printed.  

The MOTION CARRIED (6-0). Director Monique Ward asked why reasons are not 
listed on the resignations portion of Routine Personnel Matters. Superintendent Mike 
Scott reminded the Board that most staff information is confidential.

D. Audience Time
Four audience members, Zane Schnoor, Devlin Knill, Erin Davis, and Matt Rabe, 
addressed the Board regarding student safety at Liberty High School.

E.   Consent Agenda
Consent agenda items are distributed to Board members in advance for study and 
enacted with a single motion.

Director Lisa Allen MOVED, SECONDED by Director See Eun Kim, to approve the 
Consent Agenda as printed.  

The MOTION CARRIED (6-0). No further discussion took place.

Consent Agenda items were as follows:
1. Approve Minutes of October 26, 2021 Board Meeting
2. Approve Routine Personnel Matters



3. Declare Surplus Equipment and Authorize Disposal
4. Accept Gifts and Donations

F. Action Items
1. Acknowledge Gifts and Donations

Chair Mark Watson gave background information. Financial Officer Michelle 
Morrison discussed the donations.

Director Erika Lopez MOVED, SECONDED by Director Lisa Allen, that the Board 
of Directors acknowledge the donation of $15,000 from Renaissance Charitable 
Foundation to Lenox Elementary School for general education, and the donation 
of $5,000 from Witch Hazel PTA to Witch Hazel Elementary for water fountains.

The MOTION CARRIED (6-0). Vice Chair Nancy Thomas thanked the Witch 
Hazel PTA.

2. Elect Members to Oregon School Boards Association Board of Directors and 
Legislative Policy Committee
Mark Watson

Director Lisa Allen MOVED, SECONDED by Director Erika Lopez, that the Board 
of Directors cast its vote for Susan Greenberg for the OSBA Board of Directors 
position 15.

The MOTION CARRIED (5-1). Director Monique Ward opposed. No further 
discussion.

Director Lisa Allen MOVED, SECONDED by Director See Eun Kim, that the Board 
of Directors cast its vote for Mark Watson for the OSBA Legislative Policy 
Committee position 15.

The MOTION CARRIED (5-1). Director Monique Ward opposed. Director Lisa 
Allen thanked Chair Watson for representing the Hillsboro School District in 
Salem.

Director Erika Lopez MOVED, SECONDED by Director Lisa Allen, that the Board 
of Directors cast its vote for Becky Tymchuk for the OSBA Legislative Policy 
Committee position 16.

The MOTION CARRIED (5-1). Director Monique Ward opposed. Chair Watson 
recognized Becky Tychuk for her service on the Legislative Policy Committee.

Director Mark Watson MOVED, SECONDED by Director See Eun Kim, that the 
Board of Directors cast its vote for Erika Lopez for the OSBA Board of Directors 
position 20.

The MOTION CARRIED (5-1). Director Monique Ward opposed. Director Lisa 
Allen thanked Director Erika Lopez for continuing to serve in the important role. 
Vice Chair Nancy Thomas commented that it is important to have volunteers for 
state representation of our district. Chair Mark Watson thanked Director Erika 
Lopez for the countless hours she has spent volunteering. 



Director Nancy Thomas MOVED, SECONDED by Director Erika Lopez, that the 
Board of Directors cast its vote for Marvin Lynn for the OSBA Legislative Policy 
Committee position 20.

The MOTION CARRIED (5-1). Director Monique Ward opposed.

3. Appoint Budget Committee Members
Financial Officer Michelle Morrison discussed the Budget committee appointment 
process.

Director Erika Lopez MOVED, SECONDED by Director Nancy Thomas, that the 
Board of Directors appoint the slate of candidates identified during the work 
session to the three vacant positions on the Budget Committee, as follows: 

 Appoint Sarah Parsons to position 3, which expires on June 30, 2024.
 Appoint Kristine Adams-Wannberg to position 4, which expires on June 

30, 2024.
 Appoint Alexander Flores to position 7, which expires on June 30, 2022

The MOTION CARRIED (6-0). Director Erika Lopez thanked community members 
for their participation in Board committees.

4. OSAA Collective Sponsorship Application
Operations Officer Casey Waletich gave background information on the 
application.

Director See Eun Kim MOVED, SECONDED by Director Monique Ward, that the 
Board of Directors approve the Collective Sponsorship Application.

The MOTION CARRIED (6-0). Director Monique Ward asked if this decision will 
have an impact on swim meets. Operations Officer Casey Waletich informed that 
Board that other staff will be on hand when time conflicts arise.

G. Reports and Discussions
1. Financial Report (see written report)

Financial Officer Michelle Morrison presented the Financial Report.

H. Policies – First Read
Superintendent Mike Scott presented the policy updates

1. A/B - Board Governance and Operations
a. AC: Nondiscrimination
b. AC-AR: Discrimination Complaint Procedure

2. C - General School Administration
a. CM: Compliance and Reporting on Standards

3. D - Fiscal Management
a. DJC: Bidding Requirements

4. G - Personnel
a. GBA: Equal Employment Opportunity
b. GBEA: Workplace Harassment

5. I - Instruction



a. IA: Instructional Goals
b. IGBI: Bilingual Education
c. IGDJ: Interscholastic Activities
d. IJ: School Counseling Program

I. HCU / HEA Reports
HCU President Melody Hansen shared appreciation for staff and Board members. She 
gave a bargaining update and expressed the need to recruit new employees and 
substitutes, and retain current employees. HEA President Jill Golay highlighted 
American Ed week. She thanked parents for their work with students, for their support 
and volunteering. She thanked classified staff for their work and partnership ahead of 
education support professional day. She also provided an update on bargaining.

J. Discussion Time
1) Student Representatives' Time

Michelle Chen said she has heard from students and staff that do not feel safe in 
school, and is seeing an increase in fighting, harassment, and racism. Ceph 
Tronco said that not all students feel safe in school and thanked the community for 
coming to express their thoughts. Kaylee Vazquez thanked families and parents for 
coming and expressed confidence in the Board in addressing the issues relating to 
student and staff safety in school.

2) Superintendent's Time
Superintendent Mike Scott acknowledged the comments made by the audience, 
Board members and student representatives. Superintendent Scott said 
administrators are aware of the issues and that schools have a plan of action.  He 
recognized that these issues are being talked about across the nation, and are not 
unique to this area. He also discussed staff fatigue, the potential of repurposing 
school days, removing secondary responsibilities, repurposing staff, and staff 
listening sessions.

3) Board of Directors' Time
Director Erika Lopez highlighted teacher shortages, promoted hiring and thanked 
student representatives for their participation. Director Monique Ward thanked the 
audience and wished everyone a Happy Thanksgiving. She asked if volunteers are 
being allowed in schools. Superintendent Mike Scott replied that volunteers are 
welcome. Director Lisa Allen echoed staff and volunteer needs, and reminded the 
audience that these issues are not unique to HSD. She thanked staff and wished 
them a happy American Education week. Director See Eun Kim thanked the 
audience for joining, stressed the importance of communication, sharing 
information with students, inquired about student listening sessions, and wished 
staff a happy American Education week. Vice Chair Nancy Thomas thanked the 
audience for their attendance. She thanked the parents and students of Liberty 
High School for sharing their concerns. Chair Mark Watson thanked everyone for 
their comments and thanked the audience for staying for the meeting. He 
personally thanked Devlin Knill for coming back and sharing his voice. Chair 
Watson assured patrons that HSD is working on creative solutions to the concerns 
raised. 

K. Adjourn Meeting
Chair Mark Watson adjourned the meeting at 8:25 PM.



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

APPROVE ROUTINE PERSONNEL MATTERS

The Superintendent recommends the Board of Directors:

A. Ratify the acceptance of the resignation of the following licensed personnel:

Ryan Abshere
Assignment: 1.0 FTE School Counselor
Location: Brown Middle School
Effective Date: December 31, 2021

Hector Aguilar
Assignment: 1.0 FTE School to Career Specialist
Location: Hillsboro High School
Effective Date: November 26, 2021

B. Approve the employment of the following licensed personnel in the 2021-22 
school year:

Samantha Brown
Education: BA – Boise State University, Boise, ID
Experience: None
Assignment: 1.0 FTE 6th Grade Teacher – Lincoln Street 

Elementary School

Mackenzie Curtis
Education: BA – Boise State University, Boise, ID
Experience: None
Assignment: 1.0 FTE School Counselor – Butternut Creek 

Elementary School

Courtney Gibb
Education: MA – Portland State University, Portland, OR
Experience: None
Assignment: 1.0 FTE Student Support and Wellness Counselor – 

Evergreen Middle School

Nidia Grotle
Education: MA – University of Arizona, Tucson, AZ
Experience: 5 years
Assignment: 1.0 FTE 2nd Grade Teacher – Hillsboro Online 

Academy



Hannah Fisher
Education: BA – Linfield University, McMinnville, OR
Experience: None
Assignment: 0.667 FTE Social Studies Teacher – Glencoe High 

School

Erik Konrad
Education: BA – Portland State University, Portland, OR
Experience: None
Assignment: 1.0 FTE SLC Teacher – Glencoe High School

Alex Krabiel
Education: MA – Portland State University, Portland, OR
Experience: None
Assignment: 1.0 FTE Math Teacher – Evergreen Middle School

Samya Matouk
Education: MA – University of Phoenix, Phoenix, AZ
Experience: None
Assignment: 1.0 FTE 3rd Grade Teacher – Hillsboro Online 

Academy

Melanie Miller
Education: MA – Concordia University, Portland, OR
Experience: None
Assignment: 1.0 FTE PE Teacher – Evergreen Middle School

Vilma Valdes
Education: BA – Panama University, Panama
Experience: 5 years
Assignment: 1.0 FTE 5th Grade Dual Language Teacher – Free 

Orchards Elementary School

C. Approve the employment of the following licensed personnel in the 2021-22 
school year, who have held temporary status:

Douglas Girod 
Education: N/A
Experience: 41 years
Assignment: 0.333 FTE Math Teacher – Liberty High School



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

ACCEPT GIFTS AND DONATIONS
(as of November 30, 2021)

SITUATION

District Policy KH states that the District may receive donations of gifts that may serve to 
enhance and extend the work of the District, subject to Board approval.  Individuals who 
desire to make contributions are encouraged to consider donations for equipment or 
services that are not likely to be acquired from public fund expenditures.

The purpose of this report is to describe to the Board the donations received that are 
valued at $5,000 or more.

 Donation of $5,000 from Oregon Robotics Tournament & Outreach to 
Liberty High School for robotics team 

RECOMMENDATION

The Superintendent recommends that the Board of Directors accept the donation of 
$5,000 from Oregon Robotics Tournament & Outreach to Liberty High School for robotics 
team.



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

APPROVE POLICIES

SITUATION

The Hillsboro School District has contracted with Oregon School Boards Association 
(OSBA) to perform a quarterly review of the District’s policy manual, and will be working 
with OSBA’s policy specialist throughout the year to review all of the District’s policies 
and administrative regulations.  

Policy language must meet the following criteria:
 Legally mandated or legally wise
 Harmonize with District’s existing collective bargaining agreements
 Reflect current District practice

The Superintendent and Cabinet members have reviewed the policies listed below, and 
have presented them to the Board for First Reading on November 16, 2021:

 Policies in Section A: Board Governance and Operations
 AC: Nondiscrimination
 AC-AR: Discrimination Complaint Procedure

 Policies in Section C: General School Administration
 CM: Compliance and Reporting on Standards

 Policies in Section D: Fiscal Management
 DJC: Bidding Requirements

 Policies in Section G: Personnel
 GBA: Equal Employment Opportunity
 GBEA: Workplace Harassment

 Policies in Section I: Instruction
 IA: Instructional Goals
 IGBI: Bilingual Education
 IGDJ: Interscholastic Activities
 IJ: School Counseling Program

RECOMMENDATION

The Superintendent recommends that the Board of Directors approve the policies.



Nondiscrimination – AC
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Code: AC
Adopted: 6/26/18
Revised/Readopted: 1/22/19; 11/17/20
Orig. Code(s): AC

Nondiscrimination

The district prohibits discrimination and harassment on any basis protected by law, including but not 
limited to:

1. An individual’s perceived or actual race1, color, religion, sex, sexual orientation, gender identity, 
national or ethnic origin, marital status, age, mental or physical disability or perceived disability, 
pregnancy, familial status, or veterans’ status; or

2. The perceived or actual race, color, religion, sex, sexual orientation, gender identity, national or 
ethnic origin, marital status, age, mental or physical disability or perceived disability, pregnancy, 
familial status, or veterans’ status of any other persons with whom the individual associates.

The district prohibits discrimination and harassment in, but not limited to, employment, assignment and 
promotion of personnel; educational opportunities and services offered students; student assignments to 
schools and classes; student discipline; location and use of facilities; educational offerings and materials; 
and accommodating the public at public meetings.

The Board encourages staff to improve human relations within the schools, to respect all individuals, and 
to establish channels through which patronscitizens can communicate their concerns to the administration 
and the Board.

The superintendent shall appoint individuals at the district to contact on issues concerning the Americans 
with Disabilities Act of 1990 and Americans with Disabilities Act Amendments Act of 2008 (ADA), 
Section 504 of the Rehabilitation Act, Titles VI and VII of the Civil Rights Act, Title IX of the Education 
Amendments of 1972, and other civil rights or discrimination issues, and notify students, parents, and staff 
with their names, office addresses, and phone numbers. The district will publish complaint procedures 
providing for prompt and equitable resolution of complaints from students, employees and the public, and 
such procedures will be available at the district’s administrative office and on the home page of the 
district’s website.

The district prohibits retaliation and discrimination against an individual who has opposed any 
discrimination act or practice; because that person has filed a charge, testified, assisted, or participated in 

1 Includes discriminatory use of a Native American mascot pursuant to OAR 581-021-0047. Race also includes physical 
characteristics that are historically associated with race, including but not limited to natural hair, hair texture, hair type and 
protective hairstyles as defined by ORS 659A.001 (as amended by House Bill 2935 (2021)).



Nondiscrimination – AC
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an investigation, proceeding, or hearing; and further prohibits anyone from coercing, intimidating, 
threatening, or interfering with an individual for exercising any rights guaranteed under state and federal 
law.

END OF POLICY

Legal Reference(s):

ORS 174.100
ORS 192.630
ORS 326.051(1)(e)
ORS 408.230
ORS 659.805
ORS 659.815
ORS 659.850 - 659.860
ORS 659.865
ORS 659A.001
ORS 659A.003

ORS 659A.006
ORS 659A.009
ORS 659A.029
ORS 659A.030
ORS 659A.040
ORS 659A.103 - 659A.145
ORS 659A.230 - 659A.233
ORS 659A.236
ORS 659A.309
ORS 659A.321

ORS 659A.409
OAR 581-002-0001 – 002-0005
OAR 581-021-0045
OAR 581-021-0046
OAR 581-021-0047
OAR 581-022-2310
OAR 581-022-2370
OAR 839-003

Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (2018).
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-633 (2018); 29 C.F.R Part 1626 (2019).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12112 (2018); 29 C.F.R. Part 1630 (2019); 28 C.F.R. Part 35 
(2019).
Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2018).
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 793-794 (2018); 34 C.F.R. Part 104 (2019).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705, 1720 (2018); Nondiscrimination on 
the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018); 28 C.F.R. §§ 42.101-42.106 (2019).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018); 29 C.F.R. § 1601 (2019).
Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2018); 29 C.F.R. Part 1630 (2019); 28 
C.F.R. Part 35 (2019).
The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, 38 U.S.C. § 4212 (2018).
Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff-1 (2018); 29 C.F.R. Part 1635 (2019).
House Bill 2935 (2021).
House Bill 3041 (2021).

Corrected 10/21/21

http://policy.osba.org/orsredir.asp?ors=ors-174
http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-408
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-839


Discrimination Complaint Procedure – AC-AR
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Code: AC-AR
Adopted: 4/24/18
Revised/Readopted: 1/22/19; 11/17/20
Orig. Code(s): AC-AR

Discrimination Complaint Procedure 

Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed 
according to the following procedures:.

Step 1: An oral or written complaint must be filed with the principal or designee. The principal or site 
administrator, or other designated official, shall investigate and determine the action to be 
taken, if any, and reply in writing, to the complainant within 10 district business days of 
receipt of the complaint.

Any staff member who receives a written or oral complaint shall refer the complainant to the 
principal or site administrator.

Step 2: If the complainant wishes to appeal the principal’s or designee’s decision, they may submit a 
written appeal to the district-level administrator who is designated to receive these appeals. 
The written appeal must be submitted within five district business days after receipt of the 
principal’s or designee’s response to the complaint. The administrator receiving the appeal 
shall review the merits of the principal’s or designee’s decision within [five] business days, 
and may meet with all parties involved. The administrator receiving the appeal will respond in 
writing to the complainant within 10 district business days.

The following district-level administrators are designated to receive these appeals:

 The Office of School Performance administrator who oversees the school will receive 
appeals for complaints related to elementary and secondary schools;

 The Human Resources director who manages licensed staff will receive appeals for 
complaints related to district department-level licensed staff;

 The Human Resources director who manages classified staff will receive appeals for 
complaints related to district department-level classified staff.

Step 3: If the complainant wishes to appeal the step 2 decision, they may submit a written appeal to 
the superintendent or designee within five district business days after receipt of the step 2 
response to the complaint. The superintendent or designee shall review the merits of the 
complaint and the initial decision, and may meet with all parties involved. The superintendent 
or designee shall respond in writing to the complainant within 15 district business days.

Step 4: If the complainant is not satisfied with the decision reached by the superintendent or designee, 
a written appeal may be filed with the Board within five district business days after receipt of 
the response to step 3. The Board may decide to hear or deny the request for appeal at a Board 
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meeting. If the Board decides to hear the appeal, the Board may meet with the concerned 
parties and their representative at the next regular or special Board meeting. The Board’s 
decision will be final and will address each allegation in the complaint and contain reasons for 
the Board’s decision. A copy of the Board’s final decision shall be sent to the complainant in 
writing or electronic form within 10 district business days of this meeting.

If the principal or designee is the subject of the complaint, the complainant may start at step 3 and should 
file a complaint with the superintendent or designee. 

If the superintendent is the subject of the complaint, the complaint may start at step 4 and should be 
referred to the Board chair. The Board may refer the investigation to a third party.

Complaints against the Board as a whole or against an individual Board member, may start at step 4 and 
should be submitted to the Board chair and may be referred to district counsel. 

Complaints against the Board chair may start at step 4 and be referred directly to the Board vice chair.

The timelines established in each step of this procedure may be extended upon mutual consent of the 
district and the complainant in writing. The overall timeline of this complaint procedure may be extended 
beyond 90 days from the initial filing of the complaint upon written mutual consent of the district and the 
complainant.

The complainant, if a person who resides in the district, a parent or guardian of a student who attends 
school in the district or a student, is not satisfied after exhausting local complaint procedures, the district 
fails to render a written decision within 30 days of submission of the complaint at any step or fails to 
resolve the complaint within 90 days of the initial filing of the complaint, they may appeal1 the district’s 
final decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rules 
(OAR) 581-002-0001 – 581-002-0023.

Charter Schools of which the District Board is a Sponsor

The district Board, through this administrative regulation, will not review an appeal of a decision reached 
by the Board of the City View Charter School on a complaint alleging a violation of Oregon Revised 
Statute (ORS) 659.850 or Oregon Administrative Rule (OAR) 581-021-0045 or 581-021-0046 
(Discrimination), for which the district Board has jurisdiction, and recognizes a decision reached by the 
Board of City View Charter School as the district Board’s final decision. A final decision reached by this 
district Board may be appealed to the Oregon Department of Education under OAR 581-002-0001 - 581-
002-0023.

1 An appeal must meet the criteria found in OAR 581-002-0005(1)(a). 
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Hillsboro School District
DISCRIMINATION COMPLAINT FORM

Name of Complainant: 

Date: 

School or Activity: 

□ Student □ Parent □ Employee □ Person that resides in the District

Type of discrimination:

□ Race
□ Color
□ Age
□ Religion
□ Sex
□ Sexual Orientation

□ Gender Identity
□ National or Ethnic 

Origin
□ Mental or Physical 

Disability
□ Veteran’s Status

□ Pregnancy
□ Marital Status
□ Familial Status
□ Discriminatory use of a Native 

American mascot
□ Other 

Specific complaint – provide detailed information including names, dates, places, and activities:

Who should we talk to and what evidence should we consider? 

Suggested solution/resolution/outcome: 

This complaint form should be mailed or submitted to the campus principal.

Direct complaints related to educational programs and services may be made to the U.S. Department of 
Education, Office for Civil Rights. Direct complaints related to employment may be filed with the Oregon 
Bureau of Labor and Industries, Civil Rights Division, or the U.S. Department of Labor, Equal 
Employment Opportunities Commission.

Corrected 10/21/21



Compliance and Reporting on Standards – CM
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Code: CM
Adopted: 10/30/07
Revised/Readopted: 1/22/19
Orig. Code: CM

Compliance and Reporting on Standards

The Superintendent will prepare an annual report that represents the District’s compliance with the 
standards adopted by the State Board of Education for the preceding school year and submit that report to 
the Board.

The District’s annual report for the preceding school year will be presented orallyto the Board at a public 
Board meeting by NovemberFebruary 1 of each school year, and will allow public comment on such 
report. This report will be posted on the District’s web page.  by February 1 of each school year. The 
Board will acknowledge receipt of the report prior to its submission to the Oregon Department of 
Education (ODE).

The District will report on its compliance with state standards to Oregon Department of Education (ODE) 
by NovemberFebruary 15 each year on a form provided by ODE.

END OF POLICY

Legal Reference(s):

ORS 329.095
ORS 329.105

OAR 581-022-2260
OAR 581-022-2305

Corrected 10/21/21

http://policy.osba.org/orsredir.asp?ors=ors-329
http://policy.osba.org/orsredir.asp?ors=ors-329
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
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Code: DJC
Adopted: 1/27/15
Revised/Readopted: 2/26/19
Orig. Code: DJC

Bidding Requirements

The Board is the Local Contract Review Board (LCRB) for the District. All public contracts shall be 
invited in accordance with applicable competitive procurement provisions of the Oregon Revised Statutes 
(ORS) and adopted public contracting rules.

The Board, acting as its own LCRB, adopts the Oregon Attorney General’s Model Public Contract Rules, 
Oregon Administrative Rule (OAR) Chapter 137, Divisions 046 through 049, in effect at the time this 
policy is adopted.

The District shall procure the construction manager/general contractor services in accordance with model 
rules the Attorney General adopts under ORS 279A.065(3).

Additionally, the Board may include as part of its rules portions of the Oregon Department of 
Administrative Services rules governing Public Contract Exemptions, OAR Chapter 125, Divisions 246-
249, in effect at the time this policy is adopted.

TheWhere necessary, the Board may makehas made the written findings required by law for exemptions 
from competitive bidding. Such findings shall be maintained by the District and made available on request.

The District shall review its rules each time the Attorney General adopts a modification of the model rules, 
as required by ORS 279A.065(6)(b) to determine whether any modifications need to be made to District 
rules to ensure compliance with statutory changes. New rules shall be adopted by the Board as necessary. 
In the event it is unnecessary to adopt new rules, Board minutes will reflect that the review process was 
completed as required.

The Board, acting as the LCRB, may enact a resolution that authorizes the district to designate a public 
improvement as a community benefit contract per the requirements included in ORS 279C.300 to 
279C.470.

The Board recognizes that a public contracting agency that has not established its owns rules of procedure 
as permitted under ORS 279A.065(5) is subject to the model rules adopted by the Attorney General, 
including all modification to the model rules that the Attorney General may adopt.

Procurements for services estimated to be in excess of $250,000 shall go through the cost analysis and 
feasibility process described in ORS 279B.

END OF POLICY
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Legal Reference(s):

ORS Chapters 279, 279A, 279B and 
279C

OAR Chapter 125, Divisions 246-249

OR. DEP’T OF JUSTICE, OR. ATT’Y GENERAL’S MODEL PUBLIC CONTRACT RULES MANUAL.

Corrected 10/21/21

http://policy.osba.org/orsredir.asp?ors=ors-279
http://policy.osba.org/orsredir.asp?ors=ors-279a
http://policy.osba.org/orsredir.asp?ors=ors-279b
http://policy.osba.org/orsredir.asp?ors=ors-279c
http://policy.osba.org/orsredir.asp?ors=oar-125-246


Equal Employment Opportunity – GBA
1-2

Code: GBA
Adopted: 11/14/17
Revised/Readopted: 4/28/20; 9/22/20
Orig. Code(s): GBA

Equal Employment Opportunity

Equal employment opportunity and treatment shall be practiced by the District regardless of race1, color, 
religion, sex, sexual orientation, gender identity, national origin, marital status, pregnancy, childbirth or a 
related medical condition2, age, veteran’s status3, service in uniformed service, familial status, genetic 
information, an individual’s juvenile record that has been expunged, and disability4 if the employee, with 
or without reasonable accommodation, is able to perform the essential functions of the position.

The Superintendent will appoint an employee to serve as the officer in charge of compliance with the 
Americans with Disabilities Act and, the Americans with Disabilities Act Amendments Act(ADA), and 
Section 504 of the Rehabilitation Act. The Superintendent will also designate a Title IX coordinator to 
comply with the requirements of Title IX of the Education Amendments. The Title IX coordinator will 
investigate complaints communicated to the District alleging noncompliance with Title IX. The name, 
address, and telephone number of the Title IX coordinator will be provided to all students and employees.

The Superintendent will develop other specific recruiting, interviewing, and evaluation procedures as are 
necessary to implement this policy.

END OF POLICY

Legal Reference(s):

1 Race also includes physical characteristics that are historically associated with race, including but not limited to natural hair, 
hair texture, hair type and protective hairstyles as defined by ORS 659A.001 (as amended by House Bill 2935 (2021)).

2 This unlawful employment practice related to pregnancy, childbirth or a related medical condition as described in House Bill 
2341 (2019) (added to ORS 659A) applies to employers who employ six or more persons.

3 The district grants a preference in hiring and promotion to veterans and disabled veterans. A veteran is eligible to use the 
preference any time when applying for a position at any time after discharge or release from service in the Armed Forces of the 
United States.

4 This unlawful employment practice related to disability as described in ORS 659A.112 applies to employers who employ six 
or more persons (ORS 659A.106).
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ORS 174.100
ORS 243.317 – 243.323
ORS 326.051
ORS 332.505
ORS 342.934
ORS 408.225
ORS 408.230
ORS 408.235
ORS 652.210 - 652.220
ORS 659.850
ORS 659A.003
ORS 659A.006

ORS 659A.009
ORS 659A.029
ORS 659A.030
ORS 659A.040
ORS 659A.082
ORS 659A.109
ORS 659A.112
ORS 659A.147
ORS 659A.233
ORS 659A.236
ORS 659A.309
ORS 659A.321

ORS 659A.409
ORS 659A.820
OAR 581-021-0045
OAR 581-022-2405
OAR 839-003-0000
OAR 839-006-0435
OAR 839-006-0440
OAR 839-006-0450
OAR 839-006-0455
OAR 839-006-0460
OAR 839-006-0465

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e, et. seq. (2018).
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (2018); 29 C.F.R Part 1626 (2019).
Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (2018).
Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2018).
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 794 (2018); 34 C.F.R. Part 104 (2019).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705, 1720 (2018); Nondiscrimination on 
the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2018); 29 C.F.R. Part 1630 (2019); 28 C.F.R. Part 35 
(2019).
Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2018).
The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, 38 U.S.C. § 4212 (2018).
Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff-1 (2018).
Chevron USA Inc. v. Echazabal, 536 U.S. 736 (2002).
Uniformed Services Employment and Reemployment Rights Act of 1994, 38 U.S.C. §§ 4301-4303 (2018).
House Bill 2935 (2021)
House Bill 3041 (2021)
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Code: GBEA
Adopted: 12/08/20
Orig. Code: GBEA

Workplace Harassment 

Workplace harassment is prohibited and shall not be tolerated. This includes workplace harassment that 
occurs between district employees or between a district employee and the district in the workplace or at a 
work-related event that is off district premises and coordinated by or through the district, or between a 
district and a district employee off district premises. Elected school board members, volunteers and interns 
are subject to this policy.

Any district employee who believes they have been a victim of workplace harassment may file a report 
with the district employee designated in the administrative regulation GBEA-AR - Workplace Harassment 
Reporting and Procedure, may file a report through the Bureau of Labor and Industries’ (BOLI) complaint 
resolution process or under any other available law. The reporting of such information is voluntary. The 
district employee making the report is advised to document any incidents of workplace harassment.

“Workplace harassment” means conduct that constitutes discrimination prohibited by Oregon Revised 
Statute (ORS) 659A.030 (discrimination in employment based on race, color, religion, sex, sexual 
orientation, gender identity, national origin, marital status, age, or expunged juvenile record), including 
conduct that constitutes sexual assault1 or that constitutes conduct prohibited by ORS 659A.082 
(discrimination against person in uniformed service) or 659A.112 (discrimination in employment based on 
disability).

The district, upon receipt of a report from a district employee who believes they are a victim of workplace 
harassment, shall provide information about legal resources and counseling and support services, including 
any available employee assistance services. The district employee receiving the report, whether a 
supervisor of the employer or the district employee designated to receive reports, is advised to document 
any incidents of workplace harassment, and shall provide a copy of this policy and accompanying 
administrative regulation to the victim upon their disclosure about alleged workplace harassment. 

All incidents of behavior that may violate this policy shall be promptly investigated.

Any person who reports workplace harassment has the right to be protected from retaliation.

1 “Sexual assault” means unwanted conduct of a sexual nature that is inflicted upon a person or compelled through the use of 
physical force, manipulation, threat or intimidation.
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The district may not require or coerce a district employee to enter into a nondisclosure2 or 
nondisparagement3 agreement.

The district may not enter into an agreement with an employee or prospective employee, as a condition of 
employment, continued employment, promotion, compensation, or the receipt of benefits, that contains a 
nondisclosure provision, a nondisparagement provision or any other provision that has the purpose or 
effect of preventing the employee from disclosing or discussing workplace harassment that occurred 
between district employees or between a district employee and the district, in the workplace or at a work-
related event that is off district premises and coordinated by or through the district, or between a district 
employee and employer off district premises.

The district may enter into a settlement agreement, separation or severance agreement that includes one or 
more of the following provisions only when a district employee claiming to be aggrieved by workplace 
harassment requests to enter into the agreement: 1) a nondisclosure or nondisparagement provision; 2) a 
provision that prevents disclosure of factual information relating to the claim of workplace harassment; or 
3) a no-rehire provision that prohibits the employee from seeking reemployment with the district as a term 
or condition of the agreement. The agreement must provide the district employee at least seven days after 
signing the agreement to revoke it.

If the district determines in good faith that an employee has engaged in workplace harassment, the district 
may enter into a settlement, separation or severance agreement that includes one or more of the provisions 
described in the previous paragraph. 

It is the intent of the Board that appropriate corrective action will be taken by the district to stop workplace 
harassment, prevent its recurrence and address negative consequences. Staff members in violation of this 
policy shall be subject to discipline, up to and including dismissal and/or additional workplace harassment 
awareness training, as appropriate. Other individuals (e.g., board members, witnesses, and volunteers) 
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as 
determined and imposed by the superintendent or the Board.

The district shall make this policy available to all district employees and shall be made a part of district 
orientation materials provided and copied to new district employees at the time of hire.

The superintendent will establish a process of reporting incidents of workplace harassment and the prompt 
investigation.

END OF POLICY

Legal Reference(s):

2 A “nondisclosure” agreement or provision prevents either party from disclosing the contents of or circumstances surrounding 
the agreement. 

3 A “nondisparagement” agreement or provision prevents either party from making disparaging statements about the other party. 
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ORS 243.317 - 243.323
ORS 659A.001
ORS 659A.003
ORS 659A.006
ORS 659A.029

ORS 659A.030
ORS 659A.082
ORS 659A.112
ORS 659A.820
ORS 659A.875

ORS 659A.885
OAR 584-020-0040
OAR 584-020-0041

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014).
House Bill 3041 (2021)

Corrected 10/21/21

http://policy.osba.org/orsredir.asp?ors=ors-243
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=oar-584
http://policy.osba.org/orsredir.asp?ors=oar-584


Instructional Goals – IA
1-2

Code: IA
Adopted: 6/24/14
Revised/Readopted: 2/25/20
Orig. Code(s): IA

Instructional Goals

The preservation of democracy in our country demands we acknowledge everyone’s capacity to be a 
learner. The degree to which intellectual development of our students can be ascertained is by providing 
them with the skills to question, reason, evaluate, and apply their learning to new situations throughout 
their lives.

As a provider of public education to our community, we embrace the differences among families and 
students with regard to their beliefs, values, and customs. We want to provide our students with 
opportunities to develop an understanding of these differences, and an appreciation of individual worth 
and dignity.

In establishing an effective educational program as part of the students’ total education, the District 
recognizes the importance of developing a partnership that promotes the involvement of staff, parents, and 
the community, through such means as site councils, local school committees, and advisory committees.

The District is committed to a continual process of collaborative decision making and goal setting that 
supports the physical and cognitive growth and development of students around the following 
characteristics:

1. Provides equal and open access and educational opportunities for all students regardless of their 
linguistic background, culture, immigration status, race, sex, sexual orientation, gender, capability, 
or geographic location;

2. Assumes that all students can learn and establishes high, specific skill and knowledge expectations, 
and recognizes individual differences at all instructional levels;

3. Provides special education, compensatory education, linguistically and culturally appropriate 
education, and other specialized programs to all students who need those services;

4. Supports the physical and cognitive growth and development of students;

5. Provides students with a solid foundation in the skills of reading, writing, problem solving, and 
communication;

6. Provides opportunities for students to learn, think, reason, retrieve information, use technology, and 
work effectively alone and in groups;

7. Provides for rigorous academic content standards and instruction in mathematics, science, language 
artsEnglish, history, geography, economics, civics, physical education, health, the arts, and world 
languages;

8. Provides students with an educational background to the end that they will function successfully in a 
constitutional republic, a participatory democracy, and a multicultural nation and world;
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9. Provides students with the knowledge and skills that will provide the opportunities to succeed in the 
world of work, as members of families, and as community members;

10. Provides students with the knowledge and skills that lead to an active, healthy lifestyle;

11. Provides students with the knowledge and skills to take responsibility for their decisions and 
choices;

12. Provides opportunities for students to learn through a variety of teaching strategies;

13. Emphasizes involvement of parents and community in the total education of students;

14. Transports students safely to and from school, if transportation is required by law;

15. Ensures that the funds allocated to schools reflect the uncontrollable differences in costs facing each 
district;

16. Ensures that local schools have adequate control of how funds are spent to best meet the needs of 
students in their communities;

17. Provides for a safe, educational environment;

18. Provides increased learning time;

19. Provides each student an education experience that supportsSupports students’ academic growth 
beyond proficiency in academic content standards and encourages their attainment of challenging 
and aspirational individual goals; and

20. Utilizes valid and reliable data for evaluating the success of curriculum, instruction, resource 
allocation, and school improvement.

We believe it is possible for learners of all abilities and backgrounds to achieve school success. 
Educational excellence becomes possible only when schools set high expectations and instructional goals 
for all students, and provide them with the necessary support to achieve these goals.

END OF POLICY

Legal Reference(s):

ORS 329.025
ORS 329.125

ORS 336.067
OAR 581-022-2030

OAR 581-022-2315

House Bill 2056 (2021).
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Code: IGBI
Adopted: 12/12/17
Revised/Readopted: 2/25/20
Orig. Code: IGBI

Bilingual Education**

Students whose primary language is a language other than English will be provided appropriate assistance 
until they are able to use English in a manner that allows effective, relevant participation in regular 
classroom instruction and other educational activities.

Parents who are not able to use English in a manner that allows effective, relevant participation in 
educational planning for their student will be provided with relevant written, verbal or signed 
communication in a language they can understand.

END OF POLICY

Legal Reference(s):

ORS 336.079 OAR 581-021-0046 OAR 581-022-2310

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).
Every Student Succeeds Act of 2015, 20 U.S.C. §§ 6801-7014 (2018).
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Code: IGDJ
Adopted: 2/25/20

Interscholastic Activities

The Board recognizes the integral role interscholastic activities play in the character development and 
general enhancement of the education of its students. Accordingly, administrators, coaches, student 
participants, and others associated with the district’s high school activities programs and events1 shall 
conduct themselves in a manner that is consistent with the letter and spirit of policies, rules, and 
regulations of the district and of the Oregon School Activities Association (OSAA) and the fundamental 
values of sportsmanship. Each will be held accountable for their actions.

The district shall allow homeschooled and qualified private school students that reside in the district, 
students eligible to attend school and enrolled in a district- or ESD-provided General Education 
Development (GED) program that reside in the district, and students attending a public charter school that 
reside in the district to participate in available interscholastic activities when the requirements found in 
Oregon law are met. 

Interscholastic activities when provided by the district will comply with Title IX and other 
nondiscrimination laws.

District employees, students, parents, alumni, and activity volunteers are prohibited from inducing or 
attempting to induce a student to attend a district school for interscholastic activity eligibility or 
participation. The principal, activities director, and coaches are each responsible for ensuring student 
participants meet all district and OSAA eligibility requirements. The principal is responsible for ensuring 
accurate certification regarding the eligibility of participating students and for verifying that athletic 
directors, coaches of sports, and activity advisors have  all required certifications prior to assuming their 
duties. The principal shall ensure that a program is in place to effectively evaluate the performance of all 
coaches and activity advisors under their supervision.

Volunteers must be approved through the District’s volunteer background check to assist with district 
activities.

The principal shall investigate all allegations of district student ineligibility, staff recruitment violations or 
other student or staff conduct that may violate Board policies, administrative regulations, and/or OSAA 
rules and regulations. The principal shall notify the superintendent of conduct that violates the terms of 
this policy and report to the OSAA as required.

An employee determined to have violated rules and regulations of the OSAA may be subject to discipline, 
up to and including, dismissal. A student in violation of the OSAA rules and regulations will be subject to 

1 This applies to only OSAA-sanctioned activities and events.
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discipline, up to and including, dismissal from an interscholastic activity or program, suspension and/or 
expulsion from school. Volunteers in violation of the OSAA rules and regulations shall be subject to 
discipline, up to and including, removal from district programs and activities and such other sanctions as 
may be deemed appropriate by the district.

Employees, volunteers, or students in violation of OSAA rules and/or regulations may be required to 
remunerate the district in the event of fines assessed by OSAA as a result of their actions.

The superintendent will develop procedures, as necessary, to implement this policy, including a process to 
ensure that all district rules governing the conduct of students, staff, and volunteers engaged in district 
activities are regularly reviewed and updated.

END OF POLICY

Legal Reference(s):

ORS 326.051
ORS 332.075(1)(e)
ORS 339.450 - 339.460

OAR 581-015-2255
OAR 581-021-0045 - 0049
OAR 581-026-0005

OAR 581-026-0700
OAR 581-026-0705
OAR 581-026-0710

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683; Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106.
OREGON SCHOOL ACTIVITIES ASSOCIATION, OSAA HANDBOOK.
Montgomery v. Bd. of Educ., 188 Or. App. 63 (2003).
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Code: IJ
Adopted: 2/24/09
Revised/Readopted: 2/25/20; 4/27/21
Orig. Code: IJ 

School Counseling Program

The District’s coordinated comprehensive school counseling program  supports the academic, career, 
social-emotional, and community involvement development of all students. Each school will have a 
comprehensive counseling program for students in grades K through 12, which will be based on the 
Oregon Department of Education’s, Oregon’s Framework for Comprehensive School Counseling 
Programs.

The district’s comprehensive school counseling program may include a child development specialist 
program for grades K-8 students and families who reside in the attendance areas of district schools.

Counselors and child development specialists demonstrate respect for each individual’s dignity and worth 
and encourage each student to develop individual responsibility and decision-making skills. 

The district will adopt program goals, which will assist students to:

1. Understand and utilize the educational opportunities and alternatives available to them;

2. Meet academic standards;

3. Establish tentative career and educational goals;

4. Create and maintain an education plan and education portfolio;

5. Demonstrate the ability to utilize personal qualities, education and training, in the world of work;

6. Develop decision-making skills;

7. Obtain information about self;

8. Accept increasing responsibility for their own actions, including the development of self-advocacy 
skills;

9. Develop skills in interpersonal relations, including the use of effective and receptive communication; 

10. Utilize school and community resources;

11. Demonstrate and discuss personal contributions to the larger community; and
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12. Know where and how to utilize personal skills in making contributions to the community.

Within the framework of the counseling and guidance goals, specific student and curricular objectives will 
be developed. As well as being a members of the annual school improvement planning process, counselors 
and child development specialists will review school data and contribute to the plan. Yearly counselors 
will meet with their building administrator to review their comprehensive school guidance plan and 
discuss how their role as the school counselor aligns with the school improvement plan.  

Materials used in the counseling program will be free of content that may discriminate on the basis of race, 
color, national origin, religion, sex, sexual orientation, gender identity, age, disability, or marital status, or 
that which permits or requires different treatment of students on such basis unless such differences cover 
the same occupation and interest areas and the use of such different material is shown to be essential to the 
elimination of discrimination and/or is aligned to the HSD policy on Educational Equity.

Within the areas of counseling and guidance responsibility, the counselor enters into professional 
relationships with three segments of the school community: students, school personnel and families. 
Consistent with individual rights and the counselor’s obligations as a professional, the counseling 
relationship and resulting information is, in most instances, protected as privileged communications by 
Oregon law. When appropriate, counselors will be responsible for explaining the ramifications of 
confidentiality to students.

END OF POLICY

Legal Reference(s):

ORS   40.245
[ORS 174.100]
ORS 326.565
ORS 326.575
ORS 329.603

ORS 332.107
ORS 336.187

OAR 581-021-0013
OAR 581-021-0046

OAR 581-022-2030
OAR 581-022-2055
OAR 581-022-2060
OAR 581-022-2250

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (2019).
Protection of Pupil Rights, 20 U.S.C. § 1232h (2018); Student Rights in Research, Experimental Programs and Testing, 34 
C.F.R. Part 98 (2019).
[House Bill 3041 (2021).]

Corrected 10/21/21
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HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

ACKNOWLEDGE GIFTS AND DONATIONS
(as of November 30, 2021)

SITUATION

District Policy KH states that the District may receive donations of gifts that may serve to 
enhance and extend the work of the District, subject to Board approval.  Individuals who 
desire to make contributions are encouraged to consider donations for equipment or 
services that are not likely to be acquired from public fund expenditures.

The purpose of this report is to describe to the Board the donations received that are 
valued at $5,000 or more.

 Donation of $5,000 from Oregon Robotics Tournament & Outreach to 
Liberty High School for robotics team 

RECOMMENDATION

The Superintendent recommends that the Board of Directors acknowledge the donation 
of $5,000 from Oregon Robotics Tournament & Outreach to Liberty High School for 
robotics team.

I move that the Board of Directors acknowledge the donation of $5,000 from 
Oregon Robotics Tournament & Outreach to Liberty High School for 
robotics team.



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

EASTWOOD ELEMENTARY LOT LINE ADJUST RESOLUTION

SITUATION

Part of the work being done for the 2017 Bond is to confirm that each school site is on a 
single tax lot and that the legal description for that tax lot is accurate.  At Eastwood 
Elementary School, the school currently sits on three separate parcels, two of these 
parcels are in the name of the Hillsboro School District 1J, and the third parcel is in the 
name of School District No. 7, Washington County, the former Hillsboro Elementary 
School District prior to consolidation.  The attached resolution, prepared by our attorney’s 
at Brisbee and Stockton, will transfer this parcel from School District No. 7 to Hillsboro 
School District 1J and consolidate all three parcels into a single tax lot as required by the 
City of Hillsboro.

RECOMMENDATION

The Superintendent recommends that the Board of Directors approve Resolution No. 
2021-12-7 to retitle the Eastwood Elementary School in the current School District entity’s 
name and consolidate the three existing parcels into a single tax lot as required by the 
City of Hillsboro.

I move that the Board of Directors approve Resolution No. 2021-12-7 to 
retitle the Eastwood Elementary School in the current School District entity’s 
name and consolidate the three existing parcels into a single tax lot as 
required by the City of Hillsboro.



Hillsboro School District 1J 
Resolution of the Board 

Resolution No. ___ 
 

 
A resolution of Hillsboro School District 1J, Washington County, Oregon, attesting to the 
District’s ownership of certain tracks of land an authorizing the unification of title in the 
tracts of land. 
 
The Board of Directors of Hillsboro School District No. 1J, Washington County, Oregon 
hereby resolves: 
 
SECTION 1. FINDINGS 
 
The Board of Directors (the “Board”) of the Hillsboro School District No. 1J, Washington 
County, Oregon, a common school district in the State of Oregon (the “District”) finds: 
 

1) The District is undertaking to consolidate the lots that constitute certain school 
properties; and 

2) The real property on which the Eastwood Elementary School and grounds is 
located is divided into two parcels with a prior school district entity listed on the 
titles of each of the two parcels; and 

3) The City of Hillsboro has required that the Parcels be combined into common 
ownership so that the same can be replatted as a single tax lot; and 

4) The District is the successor-in-interest to the named entity on titles to the Parcels; 
and 

5) The District adopts this resolution to authorize the deeding of each of the Parcels 
into the name of the District to facilitate the request of the City of Hillsboro. 

 
SECTION 2. PARCELS AND OWNERSHIP ENTITIES IDENTIFIED 
 
The Parcels and the current ownership entity of each are identified as:  
 

1. Parcel 1 is owned by School District No. 7, Washington County, Oregon. 
2. Parcel 2 is owned by Hillsboro School District 1J, Washington County, Oregon.  
3. Parcel 3 is owned by Hillsboro School District 1J, Washington County, Oregon 

 
A legal description of each Parcel is available in WFG National Title Insurance Company 
Property Information Report Order No. 19-323770 dated July 24, 2019.  The 
encumbrance to title listed on that report was resolved through Washington County 
Court Case 21CV04080 and the judgment was recorded with Washington County, 
Oregon as 2021-103496. 
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SECTION 3. AUTHORIZATION OF DEEDS AND SIGNING PARTIES 
 
The District hereby attests that it is the successor-in-interest to the ownership entity of 
Parcels 1 noted in Section 2 herein and that Parcel 2 and 3 are already titled in the name 
of the District.  The District authorizes the preparation of a deed conveying title in 
Parcels 1 from the entity noted in Section 2 to “Hillsboro School District 1J.”  The District 
authorizes Mark Watson, as chair of the Board of Directors and Michael Scott, as 
Superintendent of the District to sign the deed on behalf of the District. The District 
further authorizes the recordation of the signed and notarized deed or deeds in the real 
property records of Washington County, Oregon. 
  
ADOPTED by the Board of Directors of the Hillsboro School District 1J, Washington 
County, Oregon on this ________ day of _________________, 2021. 
 
 
HILLSBORO SCHOOL DISTRICT 1J, a political subdivision of the State of Oregon 
 
 
By:  ________________________________ 
       Mark Watson 
       Its:  Chair of the Board of Directors  
 
 
 



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

ACCEPT COMPREHENSIVE ANNUAL FINANCIAL REPORT FOR 2020-21

SITUATION

The firm of Grove, Mueller & Swank, P.C., has completed its report on the audit of the 
District’s financial statements for 2020-21. The Comprehensive Annual Financial Report 
has been provided to the Board of Directors, and a representative from Grove, Mueller & 
Swank, P.C., will attend the Board meeting to provide a brief overview of the document 
and answer any questions. The report is also posted on the District website. 

RECOMMENDATION 

The Superintendent recommends that the Board of Directors take action on the following 
motion:

I move that the Board of Directors accept the Comprehensive Annual 
Financial Report for 2020-21.



HILLSBORO SCHOOL DISTRICT 1J
December 7, 2021

FY 2021-22 AUDIT COMMITTEE SUMMARY

Summary Overview
This concise review of the 2020-21 Comprehensive Annual Financial Report (CAFR) has 
been prepared in response to a request for a clear, high-level interpretation of the 
technical aspects of the report.  This summary highlights specific items throughout the 
CAFR that may be of interest to various stakeholders, and provides staff-developed 
explanations for those items.  This summary should not be relied upon in lieu of the data 
and narrative within the actual CAFR.  

The Purpose of the Document
The financial report is developed by staff to the Government Finance Officers Association 
(GFOA) and Generally Accepted Accounting Procedures (GAAP) standards.  The 
Governmental Accounting Standards Board (GASB) is the source of GAAP used by state 
and local governments in the United States. As with most of the entities involved in 
creating GAAP in the United States, it is a private, non-governmental organization.  The 
District is required by law to produce an annual report and submit it to an independent 
auditor for review and certification prior to submission to the Board, Secretary of State, 
Oregon Department of Education, and other entities for disclosure.

Points of Interest
Correspondence (pp. i-3) - The Transmittal Letter is from the Superintendent and Chief 
Financial Officer to viewers at large.  The Independent Auditor’s Report is 
correspondence regarding the work the auditor performs to test the District’s internal 
controls and discusses the auditor’s relationship to the District.

Management’s Discussion and Analysis (MD&A) and Basic Financial Statements (pp.5-
28) - This is a lengthy narrative that explains differences between the reported year and 
prior year’s report.  Many of the tables following the MD&A express the District’s financial 
position in corporate (for profit) terms, which can be challenging to interpret. 

Notes to Basic Financial Statements (pp.29-71) - This section provides detail for all of the 
Districts assets and liabilities and provides information regarding GAAP and the GASB 
standards and their application. Items include a description of the GASB reporting 
requirements and information about Other Post-Employment Benefits (OPEB), pension 
obligations, and debt.

Schedule of Revenue, Expenditures, and Changes in Fund Balance, General Fund (p. 
79) - This table is commonly referenced for operational finance with budgetary context.  
A specific point of interest to both potential lenders (bond buyers) and bargaining units is 
the Fund Balance.  The District met the 4.0 percent Fund Balance as budgeted.  Lenders 
track Fund Balance as an indicator of financial stability and management.  Bargaining 
units tend to view an excessive fund balance as unequitable for their members.



Schedule of Revenues and Expenditures (by Fund, pp. 86-95) - These tables are 
reconciled to data collected by the Oregon Department of Education, in accordance with 
the state account code structure prescribed by the Program and Budgeting Manual.  The 
budget document is developed using the same account code structure at a higher level 
(for appropriations).

Statistical Section (pp. 97-126) - This section contains longitudinal data for the region and 
the District and provides stakeholders “trends” for demographics, tax collections, net 
position, fund balance, and economics.

Single Audit Section (pp. 127-135)- Participation in Federal Programs requires an added 
layer of reporting and disclosure.  The auditors introduce their position related to testing 
requirements of federal Uniform Guidance and certify the revenue and expenditures of 
the District’s Federal Programs.  Annually, they select specific programs for additional 
testing (COVID-19 - Coronavirus relief fund and Migrant Education this year) and report 
on findings.

Compliance Section (pp. 136-140) - This is a closing note from the independent auditor 
with a summary of activities and compliance.  

The independent auditors are consulted throughout the year regarding minor and major 
changes in workflows that may impact internal controls.  Due to their scope of experience 
with districts across the state and national associations, they continue to be a strong 
source of support and resource for best practices. There were no findings or 
recommendations regarding changes to the District’s internal controls for the 2020-21 
period.

References
Oregon Department of Education Program and Budgeting Manual
Uniform Guidance
Government Finance Officers Association
Governmental Accounting Standards Board
Oregon Secretary of State - Audits Division
Hillsboro School District - Business Office (links to Budget and CAFR documents)

Michelle Morrison, Chief Financial Officer
Jeff Jones, Manager of Business Services

https://www.oregon.gov/ode/schools-and-districts/grants/Documents/2019%20PBAM%20Changes%20(Effective%20as%20of%20July%201,%202020).pdf
https://www.ecfr.gov/cgi-bin/text-idx?SID=002084e85018daffadf702de0d61fd0c&mc=true&node=pt2.1.200&rgn=div5
http://www.gfoa.org/
https://www.gasb.org/jsp/GASB/Page/GASBSectionPage&cid=1176168081485
https://sos.oregon.gov/audits/Pages/default.aspx
https://www.hsd.k12.or.us/Page/703
mailto:morrisom@hsd.k12.or.us
mailto:jonesj@hsd.k12.or.us
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December 1, 2021 
 
 
Board of Directors 
Hillsboro School District 1J 
Washington County 
3083 NE 49th Place 
Hillsboro, OR  97124 
 
In accordance with the provisions of Oregon Revised Statutes, Sections 297.405 to 297.555 and 297.990, 
known as the Municipal Audit Law, there is submitted herewith the Comprehensive Annual Financial 
Report of Hillsboro School District 1J, Washington County, Oregon, for the fiscal year ended 
June 30, 2021.   
 
This report was prepared by the School District Business Office.  The responsibility for the completeness 
and fairness of the data presented and all accompanying disclosures rests with the School District.  
  
To provide a reasonable basis for making these representations, the District’s management has 
established a comprehensive internal control framework that is designed both to protect the 
government’s assets from loss, theft, or misuse, and to compile sufficient reliable information for the 
preparation of the District’s financial statements in conformity with Generally Accepted Accounting 
Principles in the United States of America.  Because the cost of internal controls should not outweigh 
their benefits, the District’s comprehensive framework of internal controls has been designed to provide 
reasonable, rather than absolute, assurance that the financial statements will be free from material 
misstatement. 
 
As management, we assert that, to the best of our knowledge and belief, this financial report and its data 
is complete and reliable in all material respects, includes all funds, account groups, and financial 
transactions, and is presented fairly to disclose the financial position, results of operations, and cash 
flows of the District at June 30, 2021, and for the year then ended. 
 
Generally Accepted Accounting Principles require that management provide a narrative introduction, 
overview, and analysis to accompany the basic financial statements in the form of Management’s 
Discussion and Analysis (MD&A).  This letter of transmittal is designed to complement the MD&A and 
should be read in conjunction with it.  The District’s MD&A can be found immediately following the 
report of the independent auditor. 



 
 

THE DISTRICT 

Hillsboro School District 1J was formed in July 1996 through the unification of a union high school district 
and its six feeder elementary school districts.  This unification was accomplished under a plan developed 
and approved by each of the seven prior district governing bodies in response to a unification deadline 
mandated by Oregon State Statutes.  The seven previously independent districts were Hillsboro Union 
High School District and the Farmington View, Groner K-8, Hillsboro, North Plains, Reedville, and West 
Union Elementary School Districts. 
 
The District, a fiscally independent entity, is organized with a seven-member elected Board of Directors 
and a Board-appointed budget committee.  In 2020-21, management staff consisted of 1 superintendent, 
2 assistant superintendents, 6 executive directors, 10 directors, 3 coordinators, 1 financial officer, 1 human 
resources officer, 1 capital projects officer, 1 communications officer, 1 operations officer, 1 information 
and technology officer, 1 equity, access, and engagement officer, principals, assistant principals, and 
support staff supervisors.  The Board of Directors approves the hires of all management staff members.  
 
The District also employs 1,091 teachers and 986 support staff, including instructional assistants, 
secretaries, clerks, bus drivers, cooks, custodians, maintenance workers, and various other professional 
and technical staff.  The District operates 25 elementary schools, 4 middle schools, 4 high schools, 1 
alternative schools, and 1 online school.  The District also sponsors City View Charter School, but it is 
not required to be reported as a component unit under GASB 61. 
 
The District’s Strategic Plan articulates the District’s mission, goals, and focus areas as it strives to 
increase the achievement of all students.  The 2016-21 Plan has a laser-like focus on maximizing the 
student experience and ensuring that students leave the system prepared for success in post-secondary 
endeavors and civic life.  Goals are identified annually to move toward all students graduating with 
career-and college-readiness skills.  Progress data is shared with the community annually in March.  
Program offerings include music, art, leadership, athletics, clubs, AVID, International Baccalaureate, 
STEM/STEAM, mentorships, internships, bilingual programs, special education and transition services, 
student transportation, nutrition services, dual credit (high school and college levels), Advanced 
Placement, and much more. 
 
The District is located approximately 18 miles west of Portland, Oregon.  It includes most of the City of 
Hillsboro, all of the City of North Plains, a portion of the City of Cornelius, and surrounding 
unincorporated areas.  The current estimated population is 140,986.  The District encompasses more than 
200 square miles, most of which are located in Washington County.  Small portions of the District are 
located in Multnomah and Yamhill Counties. 
 
The District has experienced a slight enrollment decline over the past ten years.  The table below shows 
that the number of students in the District has decreased by 731, or an average of approximately 
0.38 percent per year during the last decade.  To project future growth, District leadership uses studies 
by conducted by Portland State University, Davis Demographics, regional partnership feedback and 
historical data. 
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School Year Average Daily Membership 

20-21 19,119 
19-20 20,013 
18-19 20,213 
17-18 20,204 
16-17 20,400 
15-16 20,566 
14-15 19,917 
13-14 19,911 
12-13 19,809 
11-12 19,850 

 
 
The community voted in November 2017 to approve the sale of $408 million in bonds for capital projects. 
These bonds are being issued in two separate sales in order to align the proceeds with the cash flow 
requirements of project expenditures as described in the ballot title. The 2017 Bond was defined as a 
“renewal” levy that replaced expiring debt service items without increasing the tax rate per thousand of 
assessed value to local constituents. Additional facilities are a replacement of Brookwood Elementary 
School, and new elementary schools in North Plains and south Hillsboro to provide services to new 
residential development. 
 
 

ECONOMIC STATUS AND OUTLOOK 
 

The Portland-Vancouver Primary Metropolitan Statistical Area (PMSA) comprises six counties:    
Multnomah, Washington, Clackamas, Yamhill, and Columbia in Oregon and Clark County in 
Washington.  According to the Oregon State Employment Department, Multnomah and Washington 
counties together have nearly one-third of the State of Oregon’s population.  Washington County’s three 
largest cities are Beaverton, Hillsboro, and Tigard. 
 
The area’s current economic base includes electronics, manufacturing, construction, food processing, 
agriculture, and timber. These employers include Intel, Epson, and Genentech.  Intel is currently the 
largest employer in the Portland-Vancouver Primary Metropolitan Statistical Area (PMSA) with 21,394 
employees. 
 
The Oregon Employment Department report for June 2021 shows the PMSA unemployment rate at 
5.0 percent.  In late August, the State received its September Revenue Forecast to close out the 2019-21 
biennium. Despite the ongoing challenges of the pandemic, financial news is positive and reserve 
accounts to protect K-12 education are strong.  
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The September Economic and Revenue Forecast showed another surge in tax collections that will 
generate the largest personal kicker in Oregon history and closes the books on the 2019-21 biennium. 
Based on final projections, Oregon’s kicker law will return almost $1.9 billion to individual taxpayers in 
2022 when they file their 2021 taxes. The corporate kicker grew to almost $847 million and must be spent 
on K-12 education, but will not result in an increase to the overall State School Fund appropriation of 
$9.3 billion without the Legislature changing the total appropriation.  
 
 

LONG-TERM FINANCIAL PLANNING 
 
The Hillsboro School District has emphasized a conservative long-term financial plan that stresses 
stability of the programs we provide to students and patrons.  Stability is achieved through the following 
actions: 

• Maintain adequate financial reserves to absorb economic downturns, state revenue-sharing cuts, and 
other revenue shortfalls. 

• React swiftly and appropriately to economic downturns, state revenue-sharing cuts, and revenue 
shortfalls. 

• Prudently use accumulated reserves when needed to provide stability of core programs and legally 
required activities. 

• Apply best practices in financial management with periodic analytics and forecasting of various 
revenue scenarios and future costs of current and potential services. 

 
The Board of Directors and the appointed budget committee have developed this Strategic Financial 
Plan.  The Plan is also supported by the District’s administrative team, which develops the proposed 
budget. 
 
The District anticipates an increase in student enrollment over the next several years with the expansion 
of the Urban Growth Boundary (UGB) in South Hillsboro, Cornelius, and the South Cooper Mountain 
area.  The District has purchased 90 acres in the South Hillsboro UGB expansion area for future school 
sites to accommodate this growth.  The District also owns 40 acres in the Cornelius UGB expansion area 
on which to build if enrollment growth requires additional facilities.   
 
The District’s Long-Range Planning Committee has been meeting for several years to plan for this 
growth.  The Board of Directors appointed a Citizen’s Bond Oversight Committee to monitor the $408 
million bond package approved by voters on the November 2017 ballot.  The bond package provides 
funds to build, replace, expand, upgrade and remodel schools in order to continue meeting and 
exceeding the needs of students throughout the District.   
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MISSION STATEMENT AND PRIORITIES 

 
In the spring of 2016, Hillsboro community schools, District staff, and the Board of Directors revised their 
five-year Strategic Plan, which is the District’s blueprint for educational excellence.  The Strategic Plan 
focuses on students’ equitable experiences and outcomes, and includes five strategy areas: 

• Instruction   
 High-quality curricular, co-curricular and extracurricular offerings 
 Highly qualified staff 

• Learning Environments  
 Equitable, safe, and inclusive  
 Engaging and relevant 
 Clear pathways and multiple opportunities 

• Leadership for Learning 
 Continuous improvement 
 Data-driven decision-making 

• Organization 
 Fiscal responsibility, long-range planning 
 Effective communication and community involvement 
 Human resources management 

• Governance 
 Commitment to quality and progress 
 Setting the conditions and providing resources for success 

 
During the 2020-21 year, Hillsboro School District focused on maintaining financial stability within the 
District, while focusing staffing and resources to promote increased student achievement.  This objective 
includes protecting the integrity of the District’s programs against financial uncertainties, while 
adequately addressing student services within the District.   
 
Oregon’s school finance system involves a formula that pays for the average daily enrollment of students 
in various categories.  The formula includes local property taxes and state payments as the principal 
sources of revenue.  The State of Oregon depends on personal income tax to provide its share of this 
revenue.  The Oregon legislature has appropriated $9.0 billion for K-12 allocations for the 2019-21 
biennium. 
 
 

FINANCIAL INFORMATION 
 

Accounting Policies: 
Governmental funds are used to account for the District’s general government activities.  Governmental 
fund types use the flow of current financial resources measurement focus and the modified accrual basis 
of accounting.  Under the modified accrual basis of accounting, revenues are recognized when 
susceptible to accrual, i.e., when they are “measurable” and “available.”  “Measurable” means the 
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amount of the transaction can be determined; “available” means collectible within the current period or 
soon enough thereafter to pay liabilities of the current period.   
 
Expenditures are recorded when the liability is incurred, except for unmatured interest on general long-
term debt, which is recognized when due.  Interfund transactions and certain compensated absences, 
claims, and judgments, are recognized as expenditures because they will be liquidated with expendable 
financial resources. 
 
The accrual and modified accrual basis of accounting, as utilized by Hillsboro School District 1J, are in 
accordance with Generally Accepted Accounting Principles. 
 
Internal Accounting Controls: 
The accounting system incorporates reasonable safeguards for the assets of the District and the reliability 
of the financial records.  Internal controls are designed to provide an adequate safeguard of District 
assets, recognizing that the cost of controls should not exceed the benefits derived. 
 
The management system recognizes the significance of internal controls that are incorporated in the 
accounting system.  We believe that the internal accounting controls adequately safeguard the assets, 
and provide reasonable assurance of proper recording of all financial transactions. 
 
Budgetary Control:  
The District annually prepares a budget to control the fiscal operations for one year.  Oregon Local 
Budget Law (ORS 294.305 to 294.565) requires the appointment of a budget committee to review and 
approve the budget.  The budget committee consists of the seven members of the Board of Directors, and 
seven electors of the District who are appointed by the Board of Directors.  The administration proposes 
a budget to the budget committee, and the budget committee may modify or approve the proposed 
budget. 
 
Local Budget Law in Oregon requires the District to complete a formal process each fiscal year to set 
spending limit and levy taxes for District residents.  This process begins with a proposed budget 
prepared by the Budget Officer.  Notice of a Budget Committee Meeting is published and the budget 
document is made available at or before this meeting.  The budget committee then conducts at least one 
public meeting for questions or comments and will continue to meet as needed until the budget and all 
revisions are approved.  Notice of the Public Hearing, along with a summary of the approved budget is 
published and the governing body conducts a public hearing.  Upon completion of public comment and 
deliberations, the District adopts the budget, enacts resolutions by June 30, and certifies the District’s tax 
to the county assessor by July 15.  Budget changes in expenditures of less than 10% of appropriation 
categories (instruction, support services, enterprise and community services, facilities acquisition and 
construction, debt service, contingency, and transfers) are implemented by a Resolution passed by the 
School Board.  Budget changes in expenditures of more than 10% of appropriation categories require a 
supplemental budget adoption.  Exceptions to this would be transfers between appropriation categories 
and up to 15% of funds budgeted as contingency.  The School Board receives reports on cash flow and 
budget monitoring monthly, as prepared by the CFO. 
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Risk Management: 
The District‘s Workers’ Compensation insurance is procured through a self-insured group program on a 
guaranteed cost basis.  The premium is based on payroll and the District’s Experience Modification Rate. 
It includes a built-in contribution discount.  Property and Casualty insurance is currently in force at 
replacement value with a $10,000 per loss deductible.  Comprehensive, general, and automotive liability 
insurance provides a $10,000,000 limit.  Errors and Omissions coverage – sometimes called Professional 
Liability, is included. The District currently has primary earthquake coverage in the amount of 
$10,000,000.  Additionally, it has procured excess earthquake coverage of $10,000,000 for a total amount 
of $20,000,000 per earthquake occurrence.   
 
Independent Audit: 
The provisions of Oregon Revised Statutes, Section 297.405 to 297.555 and 297.990 (known as the 
“Municipal Audit Law”), require that an independent audit be made of all District funds and account 
groups within six months following the close of a fiscal year.  The firm of Grove, Mueller & Swank, P.C., 
which was selected by the Board of Directors, completed its examination of the District’s financial 
statements, and its opinion is included in the financial section of this report. 
 
Awards: 
The Government Finance Officers Association of the United States and Canada (GFOA) awarded a 
Certificate of Achievement for Excellence in Financial Reporting to the Hillsboro School District 1J for its 
comprehensive annual financial report for the fiscal year ended June 30, 2020.  This was the twenty-sixth 
consecutive year that the District has achieved this prestigious award.  In order to be awarded a 
Certificate of Achievement, a school district must publish an easily readable and efficiently organized 
comprehensive annual financial report.  This report must satisfy both Generally Accepted Accounting 
Principles and applicable legal requirements. 
 
A Certificate of Achievement is valid for a period of one year only.  We believe our 2021 Comprehensive 
Annual Financial Report continues to meet award requirements for the Certificate of Achievement for 
Excellence in Financial Reporting.  We are submitting the report to the GFOA award program for review 
and determination of the report’s eligibility for another certificate. 
 
The Association of School Business Officials (ASBO) International has recognized HSD with a Pathway 
to the Meritorious Budget Award (MBA) for the 2021-22 budget year.   This award reflects the District’s 
transparency and accountability efforts that support the Strategic Plan and community engagement. 
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INDEPENDENT AUDITOR’S REPORT 

School Board 
Hillsboro School District 1J 
Hillsboro, Oregon 

Report on the Financial Statements 

We have audited the accompanying financial statements of the governmental activities and each major fund of 
Hillsboro School District 1J, Washington County, Oregon (the District), as of and for the year ended June 30, 2021, 
and the related notes to the financial statements, which collectively comprise the District’s basic financial 
statements as listed in the table of contents. 

Management’s Responsibility for the Financial Statements 
The District’s management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express opinions on these financial statements based on our audit. We conducted our audit 
in accordance with auditing standards generally accepted in the United States of America and the standards 
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller General of 
the United States. Those standards require that we plan and perform the audit to obtain reasonable assurance about 
whether the financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of the 
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the District’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the District’s internal control. Accordingly, we express no 
such opinion. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinions. 

Opinions 
In our opinion, the financial statements referred to above present fairly, in all material respects, the respective 
financial position of the governmental activities and each major fund of Hillsboro School District 1J, Washington 
County, Oregon as of June 30, 2021, and the respective changes in financial position for the year then ended in 
accordance with accounting principles generally accepted in the United States of America. 
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