2019-2020

Special Education Department

Contact List
Assistant Principal School Number
Principal School Number
TOSA I Clara Valdez 626-396-3600 ext.
Coordinator I Samantha Garcia-Eggen [626-396-3600 ext.
Coordinator IIT Hoori Chalian 626-396-3600 ext. 88471
Director Dr. Cherylin Lew 626-396-3600 ext.
Assistant Principal School Number
Principal School Number
TOSA 11 Clara Valdez 626-396-3600 ext. 88613

Coordinator I

Brandi Nerio

626-396-3600 ext. 88609

Coordinator III

Hoori Chalian

626-396-3600 ext. 88471

Director Dr. Cherylin Lew 626-396-3600 ext. 88605
Assistant Principal School Number
Principal School Number

TOSAII Clara Valdez 626-396-3600 ext. 88613

Coordinator I

Brandi Nerio

626-396-3600 ext. 88609

Coordinator IIT

Hoori Chalian

626-396-3600 ext. 88471

Director Dr. Cherylin Lew 626-396-3600 ext. 88605
Assistant Principal School Number
Principal School Number
TOSA II ---
626-396-3600
Vivian Huang (PHS, ext. 80124 (Blair)
Coordinator I Blair, CIS) ext. 84024 (PHS)

Coordinator I

Brandi Nerio (Marshall)

626-396-3600 ext. 88609

Coordinator I1I Monique Baca-Geary 626-396-3600 ext. 88606

Director Dr. Cherylin Lew 626-396-3600 ext. 88605
Assistant Principal School Number

Principal School Number

TOSA II Erik Trejo 626-396-3600 ext.

Coordinator [ ---

Coordinator III Monique Baca-Geary 626-396-3600 ext. 88606

Director Dr. Cherylin Lew 626-396-3600 ext. 88605




District: Pasadena Unified, 1964881

Attachment C

SELPA: 1916
2018-19 CR SELECTION ~ Indicator Scores
Indicator Performance Indicator P(rr;r_;(.e;;ir Cu(r;e_z}rltl\;)ear Target Met Seslicc):z)n
Graduation Rate YELLOW 3
Drop Out Rate 15.7% 4.8% YES 4
3b ELA Participation 93.78% 91.40% NO 1
3b Math Participation 92.83% 90.74% NO 1=
3c ELA Proficiency RED 1
3c Math Proficiency ORANGE 2
4a Overall Discipline RED 1,
5a LRE >80% 48.6% 48.1% NO 1
5h LRE <40% 27.3% 23.8% NO 2
5c LRE Separate School 6.0% 6.0% NO 2
6a Regular Class 65.8% 60.8% YES 3
6b Separate Schools 23.8% 23.0% YES 4
7 Number of Areas Met 0 4 NO .
8 Parent Involvement 98.5% 98.9% YES 4
11 60 day time line 100.0% 97.0% NO 1
i2 Parts C to B Transition 97.6% 55.8% NO 1
13 Secondary Transition 100.0% 100.0% YES 4
14a Post School Higher Ed 23.0% NC NA 0
14b Post School Employment 50.8% NC NA 0
14c Post School Any Ed or Emp 100.0% NC NA 0
Complaint and Due Process .
Noncompliance 20 8 NO 2
Noncompliant IEPs 2.3% 0.2% NO 2
Noncompliant Triennials 1.3% 0.3% NO 2
Timely Submission 58.33% 61.54% 2
: . . olspro- 1 SEceMs Non- Selection
Indicator Compliance Indicator portionate .
compliances Score
Disproportionate Discipline Sig Dis 3 1
S Overall Disproportionality Not Dispro 0 4
10 Dispro by Disability Not Dispro 0 4
Dispro by LRE Dispro 0 3
Sum of Scores 57
Count of Non-zero scores 25
Available Total (Non-zero Scores * 4) 100
57.00%

Percent of Available Total (Sum of Scores/Available Total)
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Parents Reimbursement

Mileage Reimbursements

e Fill out PUSD Mileage Form (sample attached)
® Provide a copy of valid insurance policy during the duration of the travel
e Google Maps of trips

Services Reimbursement

e [temized list of service

® Invoice from detailed with the services provided with dates, duration of service and must be on
vendor invoice (sample provide)

e Proof of Payment, i.e. canceled check (front and back of check must be provided, sample
provided), bank/credit statement (sample provided)

***please note, if reimbursements are due to settlements- Agreement may include other
requirements.




PUSD Mileage Form

Pasadena Unified School District
Pasadena, California

Mileage Report Form

Month
Name: School or Department:
Address: Social Security Number:
Green Sheet #
(Only applies fo conference atfendance)
PO.#
Account Number
1 | | == _
Fund Resource Goal Function Object Location
Date Purpose From To Num. Miles

lhaebycerﬁfymatmenies#aveledmdamnsdahnedareacmd;maﬂreym Total Miles

expendedhﬂaepsfonmofoﬁdaledmddsﬁdhwimssmdhdmch&nhasbeen

made for any portion thereof. Mileage Rate
Total Claim
“Signature of Clammant Date
Administrator/Supervisor Date
4-19-06/cm
Revised-5/09

Revised: 8/09 vr



Sample Invoice

[Company Name] INVOICE

[Street Address]
[City, ST ZIP]
Phone: (000) 000-0000 INVOICE # DATE
2034 2/21/2018
BILLTO CUSTOMER ID TERMS
[Name] 564 Due Upon Receipt
[Company Name]
[Street Address])
[City, ST ZIP]
[Phone]
[Email Address]
DESCRIPTION Qry UNIT PRICE AMOUNT
Service Fee 1 200.00 200.00
Labor: 5 hours at $75/hr 5 75.00 375.00

New client discount (50.00) (50.00)




Sample Canceled Check
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Sample Bank/Credit Card Statement
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9/23/2019
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Board of Education

A

-

PASADENA UNIFIED SCHOOL DISTRICT

California Department of Education
Compliance Reviews

Purpose of California Department of Education

Compliance Reviews:

« To examine districts’ practices to ensure

students’ needs are met

To ensure all children with disabilities have a

free and appropriate public education

To ensure the rights of children and their

parents are protected

« To ensure districts are abiding by federal,
state, and local mandates

Our Children+ Leaming Today » Leading Tomorrow 2

Timety Correction of
Noncomsliance




California Department of Education
Compliance Reviews

- Comprehensive
Review (CR)

> Process

Our Children+ Leamning Today + Leading Tomorrow 4

9/23/2019

| > Outcome & Next Steps 4

Comprehensive Review

Purpose:

Do we have the right procedures and practices in place to
improve student performance for students with IEPs?

Our Children + Learning Today + Leading Tomorrow H

Comprehensive Review

Comprehensive Review selections are based on performance relative to State
Performance Plan targets. Indicators in red are areas where targels were not met.
Graduation Rate 60-day timeline | Complaint & DueProcess |  Preschool LRE |
DropOutRate | Transition fom Infantto | Disproportionality Parental Involvement
PreK
ELA & Math Participation | Secondary Transifion | Timely Submission Preschool Skills
ELA & Math Proficiency | Post School education & | Noncompliant [EP"s and
i | employment | Tri's
Overall Disciplive | Least Restictive Environ. | Disproportionate Discipline |
Our Children « Learning Today * Leading Tomorrow *See Attachment C 5

/
g

-



‘(,

Comprehensive Review

January 2019-July 2019

® Califomia Department of Education gathered parent input via online survey and telephone
interviews.

® District submitted local policies, p d and g (ie. ions of SELPA Local
Plan)

® Remote desk audit of Special Education Information System (SEIS) records
® May 13-17: On-site visit conducted by team of 5 CDE consultants
® Training on educational benefit

Our Children Learning Today + Leading Tomorrow 7

9/23/2019

Comprehensive Review

Process, cont’d.

@ 5 Non-public school visits and interviews (The Help Group, Wayfinder, Tobinworld. Frostig. and
Westmoreland)

@ 3 PUSD school visits and interviews (Altadena Elementary, Blair High, Eliot Art Magnet, Jackson
Elementary, Rose City High, Pasadena High, Washington Middle, Willard Elementary)

® Review of records onsite
® Training on non-public schools certification process

o A prehensive report was d that outlined i findings and
actions and submitted to the District
Our Children + Leaming Today - Leading Tomormrow K

Comprehensive Review

*  Student level corrective actions will be completed at school sites. IEP meetings will be held to

correct [EPs
*  Various trainings for special education teachers, general education teachers, school
psychologists, related service provides, i ional coaches, and

¢ Collaboration with specific departments, such as CIPD, LADD, CWAS, and Academics
*  Collaboration and training with Non-Public Schools
*  Special Education District Leadership team will provide onsite support to teachers and
administrators
* Additional support may be needed to bring the District in compliance
Our Children + Leamning Today « Leading Tomorrow 9




Comprehensive Review

Outcome & Next Steps:

® District received a list of student level corrective actions to be completed by
October 15, 2019

o District received a list of systemic issues to be be complete at the district level
by November 15, 2019

e Collaborate with statewide experts to address areas of growth related to annual
performance measures

Our Children+ Leaming Today + Leading Tomorrow 10

9/23/2019

Comprehensive Review

Questions?

Our Children+ Leaming Today + Leading Tomorrow 1

i

-
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Attachment D

Based on the cumulative results, the CDE identified corrective actions at both the student and District level which are summarized in
the table below. The CDE’s monitoring activities will include periodic reviews of student records, procedural compliance, educational
benefit, IEP implementation, policy and procedures, and SELPA governance. Follow-up reviews will continue until the District has
resolved the non-compliance areas identified by the CR. The CDE’s goal is to ensure 100% compliance prior to ending the monitoring
of PUSD. _

The District was found to be in level 3 “Needs Intervention” out of 4 levels of Corrective Action. This determination requires the
District to:

Complete the student level corrective actions

Complete the District level corrective actions

Provide evidence that the results of the Corrective Action has been shared with the Board of Education

Complete technical assistance related to the following annual performance measures:

Indicator 1: Graduation Rate; Indicator 3: Statewide Assessments-ELA and Math Participation; Indicator 5: Least Restrictive
Environment; Indicator 7: Preschool Assessments; Indicator 11: Eligibility Evaluation; and Indicator 12: Part C to B Transition
The District must provide evidence of completion of technical assistance activities such as training agendas, materials, and

sign-in sheets for trainings

Student level corrective actions are due on October 15, 2019 and the District level corrective actions are due on November 1, 2019.

There will be a presentation to the Board of Education on August 29, 2019.
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Attachment D

General Education Substitute Teachers | Two subs per month per 100 $36,000
will be provided to schools based upon | sped students. Total students
special education students, school in K-5=1,100 students. This
demographics, and IEP needs. H.E.Bde docsmoLinEnde
’ initial IEPs. (Sub=$120a
day). 30 subs per month x 10
months = 300 sub days =
$36,000
The district will provide release time General .mgommou ﬁowowma $30,000
for a general education teacher to release time for NPS IEP’s
attend Non-Public School IEPs.
District Level | 125 District level | District Most of the district level corrective No anticipated costs for $0
Corrective corrective actions | level actions require training to specific scheduled trainings.
Actions Corrective | groups. Here are the scheduled
Actions trainings by groups:
required

August 26, 2019 Corrective Action
Training for Elementary SDC Teachers

August 30, 2019 Corrective Action
Training for Elementary RSP Teachers

August 30, 2019 Corrective Action
Training for School Psychologists Part
1
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Attachment D

Additoinal trainings will occur during
the school day which may require
substitute teachers.

CDE will also be monitoring to
determine compliance with IEP
timelines, prior written notices and
other areas. An additional 5
psychologists will be utilized to
increase compliance for initials and
triennials. Special Education will also
create a temporary assessment team to
address overdue IEPs.

Substitute Cost: $10,000

Short Term Solution (13
weeks) for 5 psychs at $90/hr
$234,000

Additional duty pay for
psychs

Long Term Suggestion for 3
contract psych subs (leaves
and resignations)

$130K x5

Expanded Corrective Item Descriptions

$10,000

$234,000

$60,000

$650,000

Item Level of CDE Comments Proposed Solution

Compliance :
Least 23 instances of -Regular monitoring of PIR plan elements -Coordinator 3 will schedule regular
Restrictive non-compliance | -Training for general and special education teachers meetings with Staff, Special Education
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Attachment D

multi-disciplinary assessments

Statewide Did not meet the | -Analyze data to identify students with chronic - The special education team will collaborate
Assessments | 95% target for absenteeism and ensure participation during make-up | with Child Welfare and Attendance
participation dates department to identify and assist students to
-Increase conversations with parents at IEP meeting attend school during the testing window
regarding the importance of statewide assessments -Meetings will be scheduled with counselors
to contact parents and students to ensure
students are present during the testing
window
-During teacher trainings, emphasize the
importance of students attending and having
correct accommodations for testing in their
IEPs.
Preschool Did not meet the | -Increase knowledge of Desired Results -Preschool coordinator will review DRDP
target for Developmental Profile (DRDP) results with preschool staff
functioning -Reduce number late assessments for of students - Preschool Teachers will be trained in the
within age eligible under Part C infant transitioning to Part B Data Collection and reflection of DRDP

expectations for
social-emotional
skills and
acquisition and
use of knowledge
skills on the
DRDP

Did not meet
100% target for
holding transition
IEPs to preschool
prior to age 3

PreK.

results to write achievable IEP goals for
Social-Emotional skills and Knowledge
Skills

-Consistent communication and collaboration
will occur with the Regional Center
catchment area to ensure timely referrals
-Preschool IEP meetings will be coordinated
through the assessment team

- Train the Preschool Assessment Team on
assessment timelines with the use of Google
Calendar tools for assessment planning and
maintaining timelines
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Attachment D

Coordinators and/or TOSA IIs will make
appointments with NPS Administration and
take the PUSD’s course of study
graduation/certificate of completion
requirements information to the NPSs.

English
Learners

11 instances of
non-compliance

-Provide support to staff regarding legal requirements
of IEPs related to ELs

-Develop a system for monitoring IEPs to ensure they
are developed in compliance with legal requirements
-Ensure SWDs are being provided with and have
access to integrated EL for all placement, including
students in non-public schools

-Trainings will be conducted for special
education teachers in regards to writing IEPs
for English Learners (ELs) with linguistically
appropriate goals including the use of goals
from Goalbook and monitoring

-Teachers and administrators will monitor
ELs IEPs

- Case Carriers will collaborate with the
English Language Development Coaches for
English Language goals and objectives for
the special needs students when writing IEPs
-NPS school representatives will be invited
to a training at PUSD to be informed about
the requirements for ensuring students with
IEPs are being provided with and have access
to integrated EL for all placements, including
students in non-public schools

-Monitoring samples and templates will be
provided to non-public school administrators
- If an NPS is unable to send representatives
to the meeting at PUSD then the PUSD
Coordinators and/or TOSA IIs will make
appointments with NPS Administration and
take the requirements for ensuring SWDs are
being provided with and have access to
integrated EL for all placements, including

10
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