CASWELL COUNTY BOARD OF EDUCATION
November 21, 2022 @ 9:00 A.M.
Central Office Administration Building

AGENDA
CALL TO ORDER
> Invocation
> Approval of Minutes (October 24, 2022)
> Approval of Agenda
> Announcements
> Public Comments
UNFINISHED BUSINESS
REPORTS

% Audit Report

NEW BUSINESS
1. Consent Agenda
% Request for Transfer
» Charter Bus Listing (2022-2023)
% Follett (Renewal) Invoice
Elevate K-12 Addemdum
3. School Improvement Plans Review
% North Elementary
% Stoney Creek Elementary
4. Approval of all School Improvement Plans
5. NCSBA Policy Transition
% Policy # 4330, Theft, Trespass, and Damage to Property
Policy # 4331, Assaults and Threats
Policy # 4333, Weapons, Bomb Threats, Terrorist Threats, and Clear Threats to Safety
Policy # 4334/5035/7345, Use of Unmanned Aircraft (Drones)
Policy # 4335, Criminal Behavior
Policy # 4340, School-Level Investigations
Policy # 4341, Parental Involvement in Student Behavior Issues
Policy # 4342, Student Searches
Policy # 4345, Student Discipline Records
Policy # 4351, Short-Term Suspension
Policy # 4352, Removal of Student During the Day
Policy # 4353, Long-Term Suspension, 365-Day Suspension, Expulsion
Policy # 4362, Requests for Readmission of Students Suspended for 365 Days or Expelled

Policy # 4370, Student Discipline Hearing Procedures
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SUPERINTENDENT UPDATES

BOARD MEMBER OBSERVATIONS

CLOSED SESSION (I move that the Caswell County Board of Public Education go into closed session for the
purpose of considering a personnel action that involves an officer or employee of this Board (NC General
Statute 143-318.11(a)(6); and for the purpose of discussing information that is privileged, confidential or not a
public record (NC General Statute 143-318.11(a)(1) and to confer with attorney.

PERSONNEL

7

% DPersonnel Listing

COMMUNICATIONS

The next scheduled meeting is December 12, 2022 at 9:00 a.m. in the Central Office Administration Building.




