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HUM-A017-EQUAL EMPLOYMENT 
OPPORTUNITY 

ADMINISTRATIVE POLICY 

HUMAN RESOURCES 

SUMMARY 

Salem-Keizer School District is committed to providing equal employment opportunities and fair treatment for all 
individuals, regardless of legally protected categories, with proactive efforts to recruit a diverse workforce and 
prevent discrimination. Designated personnel will oversee compliance with civil rights laws, complaints or 
accommodation requests. 

INSTRUCTION 
1. Equal employment opportunity and treatment shall be provided in hiring, retention, transfer, promotion, and 

training of all employees regardless of race, color, religion, sex, sexual orientation, gender identity, national 
origin, marital status, age, disability, veterans’ status, genetic information or other categories protected by 
law and as defined in Oregon Revised Statute (ORS) Chapter 659A. 

2. Proactive measures will be taken to ensure equal employment opportunities based on an individual’s 
qualifications for and/or performance of specific duties in relation to organizational needs. In order to comply 
with the Oregon Minority Teachers Act, the District will make meaningful efforts to recruit, employ, support 
and retain a qualified work force that reflects the diversity of our student body. 

3. Continuous efforts will be devoted to the improvement of human relationships to prevent discriminatory 
practices in the District. 

4. The District will make special efforts to inform all staff members of available training opportunities and assist 
them in securing training to improve their skills for potential advancement. 

5. The Superintendent designates the Executive Director of Human Resources to serve as the civil rights 
coordinator and the officer in charge of compliance with the Americans with Disabilities Act of 1990, the 
Americans with Disabilities Act Amendments Act of 2008 (ADAAA) and Title IX of the Education 
Amendments of 1972 (see Policy HUM-A036, Title IX). The Superintendent designates the Director of 
Mental Health and Social-Emotional Learning to serve as the officer in charge of compliance with Section 
504 of the Rehabilitation Act of 1973. 

a. The District shall notify students and employees of the name, office address, email address and 
telephone number of the employee or employees appointed. The compliance officer will investigate 
complaints communicated to the district alleging noncompliance with this policy and the laws listed 
above. 

6. Requests for reasonable accommodations in accordance with the Americans with Disabilities Act should 
be directed to Human Resources. 

APPLICABILITY 
- This policy applied to all employees and prospective employees. 

ASSOCIATED DOCUMENTS 
- HUM-A036 - Title IX 

APPROVAL AUTHORITY 
- Human Resources 
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REVISION HISTORY 
02/17/2016 – Changed “Assistant Superintendent” to “Executive Director of Human Resources” 
09/09/2019 – Added section 6 
08/25/2020 – Added reference to policy HUM-A036; added email address to 5.1 
01/02/2024 - Added “Civil Rights Coordinator” to section 5; modified the officer in charge of compliance with 
Section 504 
01/08/2025 – Updated to accessible template and added gender-identity to list of protected classes 
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