ALL MEETINGS ARE RECORDED

OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

Wednesday, September 21, 2022, 5:30 p.m. in the Transportation Conference Room, located at 2139
Washington Avenue, Oroville, CA 95966 and via YouTube (see coversheet for login information)

CALL TO ORDER

ROLL CALL

Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

CLOSED SESSION

Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]
Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

Graduation Requirement Waiver — California Education Code Section 51225.3

Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

PUBLIC HEARING

President asks staff to introduce item
President opens item for public discussion
President closes item for public discussion
Board discussion

22/23 Sufficient Instructional Materials (Willenberg)

Pursuant to Education Code sections 60119 and 60422(b), a public hearing is presented to provide the
community with the information that sufficient textbooks and instructional materials in all subjects
consistent with the cycles and content of the curriculum frameworks were distributed to all students in
22/23. The Principals have verified that they either have sufficient materials or that additional materials
have been ordered. A resolution pertaining to this item will be acted upon later this evening.

RECOGNITIONS AND PRESENTATIONS

2. Student Achievement/Recognition — Las Plumas High School
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RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter not
listed on the agenda to step to the podium, state their name for the record and make their presentation. The
President will also will read aloud any comments or questions received by 2:00 p.m. on the board meeting
date. Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject. The
Board is prohibited by State law from taking action on any item not listed on the agenda, except under special
circumstances as defined in the Government Code.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter listed on
the agenda to step to the podium, state their name for the record and make their presentation. The President
will also will read aloud any comments or questions received by 2:00 p.m. on the board meeting date.
Presentations are |limited to three (3) minutes per person and fifteen (15) minutes per subject

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

3. Board Comments
4. Superintendent
5. Administration

6. DOJ Update

OLD BUSINESS (None)

CONSENT CALENDAR (Recommend approval of the following consent Items):

7. Minutes from the August 17" and 30" Board Meetings
8. Check Registers Dated 7/21 — 8/8
9. Monthly Financial Report
10. Donations to the Hall of Fame
11. 22/23 Independent Contractor Agreement with Staci Ann Alves for Induction Mentor Services
12. 22/23 Independent Contractor Agreement with Nicholas Dreesman for Induction Mentor Services
13. 22/23 Contract for Services with Tri-County Induction Program
14. Revised 22/23 College and Career Pathways Partnership Agreement with Butte College
15. 22/23 Agreement with BCOE for Care Solace Services
16. Revised 22/23 Certificated Salary Schedules
17. 22/23 ASB Budgets and Fundraisers — LPHS and OHS
18. Revised Transportation Secretary Job Description
19. Graduation Waiver Requests
20. First Reading of Board Policies & Administrative Regulations
o E 1113 (District and School Websites)
AR 1312.4 (Williams Uniform Complaint Procedures)
BP 3110 (Transfer of Funds)
BP/AR 3350 (Food Service/Child Nutrition Program)
BP/AR 3551 (Food Service Operations/Cafeteria Fund)
BP/AR 3553 (Free and Reduced Price Meals)
AR/E 3517 (Facilities Inspection)
BP 3600 (Consultants)
BP/AR 3523 (Electronic Signatures)
AR 4112.2 (Certification)
AR 4161.8, 4261.8, 4361.8 (Family Fare and Medical Leave)
BP/AR 6142.2 (World Language Instruction)
BP/AR 6143 (Courses of Study)

O O 0O 0O OO0 OO0 OO0 O0OO0
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NEW BUSINESS

21,

22,

23.

24,

25.

26.

27.

Authorization for Professional Services with Semingson Architecture and Engineering, Inc. #1
(Willenberg)

The District is seeking approval of Authorization for Professional Services with Semingson Architecture
and Engineering, Inc. for the replacement of portables at Las Plumas High School. The project will be
funded with one-time funds. Recommend approval

Enclosure

Authorization for Professional Services with Semingson Architecture and Engineering, Inc. #2
(Willenberg)

The District is seeking approval of Authorization for Professional Services with Semingson Architecture
and Engineering, Inc. for the culinary lab at Oroville High School. The project will be funded with CTEIG
funds. Recommend approval

Enclosure

New Assistant Director of Facilities, Information Technology and Transportation Job Description
and 22/23 Revised Confidential/Supervisory Job Description (Watts)

The District is seeking approval of a new Assistant Director position to assist Mr. LaGrone with
overseeing the day to day operations of the maintenance, grounds, custodial, information technology,
transportation and universal departments, which has grown to 58 employees plus substitutes. This
position will also be able to perform personnel supervision, including employee evaluations and
disciplinary actions. The salary has been established at the rate of the former Maintenance Director
before the departments were combined and additional departments were added. Recommend approval

Enclosure

22/23 Professional Services Agreement with 360 Degree Customer Inc. (Willenberg)

The District has been trying to recruit a Speech and Language Therapist for the past several years
without any success. Therefore, the District is seeking approval to enter in an agreement with 360
Degree Customer Inc. to contract for speech and language services. Recommend approval

Enclosure

Resolution Regarding Sufficient Instructional Materials for 22/23 (Willenberg)

The required Public Hearing on this item was held earlier in this evening and resolution is now being
presented for adoption. Recommend adoption of Resolution #2-21/22

Enclosure

Out-of-State Field Trip Request (Willenberg)

The LPHS Ag department is seeking approval for an Ag Coach and six students to attend the Western Fall
Classic Livestock Judging Contest in Central Point, Oregon, on October 7" and 8". Expenses will be
funded by ESSER Il funds. Recommend approval

Enclosure

Personnel Assignment Order
Approval is requested for the following Personnel Assignment Order:

Certificated Classified

Christopher Carpenter Debra Bradford

Long Term Sub @ $225 p/day Bus Driver

Effective 9/12/22 Change from 8.0 hrs. P/day to 5.0 hrs. p/day
Effective 9/1/2022
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Certificated (Cont.) Classified (Cont.)

Jania Johnson

Teacher-OHS

Request for FMLA/CFRA Medical Leave
Effective 9/13/2022 — 10/23/2022

2022/23 Volunteer
Evan Reynolds

2022/23 Coaches

Flag Coordinator — Hana Kipnis — PD
LPHS

Baseball

Frosh Head — Ernesto Telly - PD

2022/23 Extra Duty Assignments
LPHS

FCCLA- Alan Von der Mehden
Skills USA - West Upton

2022/23 Certificated Substitute Teacher
Spencer Riese

Leland Papa

Jon Wood

Lisa Carson

Cami Cox

28. Expulsion #1-22/23
29. Expulsion #2-22/23

30. Items for Next Agenda

ADJOURNMENT

The meeting will be adjourned to a regular board meeting scheduled for Wednesday, October 19, 2022,
at 5:30 p.m. in the Transportation Conference Room.




OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
August 17, 2022
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:30 p.m. on Wednesday, August 17, 2022, at the
Transportation Conference Room and via YouTube.

ROLL CALL

Board Members Present: Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

Administrators Present: Dr. Corey Willenberg, Superintendent and Susan Watts, Assistant Superintendent/CBO

CLOSED SESSION

o Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

o Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

e Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

e Pupil Discipline—California Education Code Sections 48918/35146

The board convened to closed session at 5:31 p.m.

Dr. Englund arrived at 5:49 p.m.

RESULTS OF CLOSED SESSION

At 6:05 p.m., the board reconvened to open session. No action was taken.

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#6-22/23: On a motion by Mrs. Walker, seconded by Mrs. King, the board accepted an amended Personnel
Assignment Order by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

PUBLIC HEARING

1. Semi-Annual Review of the COVID-19 Prevention Program (CPP)
Dr. Willenberg stated that the CPP must be updated every six months. The CPP has been updated to
reflect current district practices. There were no comments from the audience or board.
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RECOGNITIONS AND PRESENTATIONS

2. Recognition of Retiree
Bobby Hastings was recognized for his 27 years of service to the district.

3. Principals’ Report on Enroliment, First Days of School and Introduction of New Teachers

OHS

Mrs. Wiedenman stated that they had a great start to the school year. They have 779 students enrolled
on campus, 125 students at CIS, eight students at College Connection, and exchange students from
Germany and ltaly. Students are happy to be back on campus and appreciate the different activities and
social contract discussions in class. She gave a big thank you to Link Crew Leaders, Mrs. Castillo and
Mr. Frazier, for organizing freshmen orientation and the first few days of school. She also thanked Mr.
LaGrone and his staff for doing a lot this summer to spruce up the campus. She introduced Wynona
Parry, Assistant Principal, and John Permann, chemistry teacher, and announced her other new staff
members. They will be interviewing for a new English teacher next week, which will complete their hiring.
Their goals for the year are: Health & Safety (Declutter & Organization); Culture & Climate (Teachers
greeting students, reestablishing staff lounge); continuing to refine their PLC process and focusing on
good use of data to improve instructional strategies and student success; and offering PSAT tests to all
students grade 9-11. They are creating a campus PSAT day for testing and seniors will have a day to
start planning for college. All sports are taking off with good participation. Volleyball had their first game
last night. Having AC in the gym made it much more comfortable to watch. Football has a scrimmage
this Friday at 6:00. Tennis starts competition next week, followed by cross country and swimming in two
weeks.

PHS

Mr. Kermen introduced Brenna Robbins, who will be teaching special education, English and Social
Science. They have a lot to be thankful for. They will be having a third day of PBIS tomorrow. He stated
that 70 of the 90 students enrolled at PHS have shown up as well as seven out of the nine students
enrolled at CDS. A few CDS students voluntarily transferred back to PHS, their home school or enrolled
elsewhere. There are currently 14 students on the PHS waiting list and four students on the CDS waiting
list. He will be contacting those families to schedule intake meetings and Ms. MclIntosh is working on
class schedules. Students are excited to be at PHS. The staff, including five new members, have been
amazing. The morale is high and they celebrated with a kick off get together last week. They have spent
a lot of time developing positive relationships with students. They had a school-wide assembly today to
review expectations and celebrate Block 6 award winners. Their focus has been mainly on expectations
and relationship building (what does it ook like to be a PHS student, social contracts/respect agreements,
how does advisory look, support structures on campus, how to earn credits, transcript review, and SEL
lessons). Students broke up into three groups and rotated to each one. Mr. Kermen covered mission
and vision of the school, school-wide behavior expectations, PBIS purpose and incentives, tiered
intervention system, policies on cell phones, appropriate attire, tardies and vaping, and the use of
Restorative Practice Circles (new to students this year) to strengthen their community. Ms. Mclntosh
covered transcripts, college info, scholarships, field trips, permission trips and class changes. Mrs.
Garman covered self-care, services provided, checking in and checking out, the Wellness Center and
referral process and social skills groups. Tomorrow’s PBIS day will be a game-like review of what they
have learned, student surveys of what PBIS prizes they would like and a school-wide BBQ, which the
board, admin, DO staff, maintenance and grounds are welcomed to attend. CDS has done a similar plan
on a smaller scale. Mr. Rogowski and Ms. Medrano are amazing! They are working on building healthy
relationships with students. The students are feeling respected, and although they know why they are
there, they don't feel forced to be there. Mr. Kermen is going to CDS throughout the day to get to know
the students. They are having a school-wide BBQ on Friday. Stormy and Jacque have done a wonderful
job providing great food.

OAE/ATC/CIS/CC - Mr. Ochs stated that he was very impressed with what he's seen at PHS. There are

28 students at ATC as well as five new Para-Educators. It takes a few weeks for new students to settle

into the program as it’s very different than being in high school. OAE is adding new students and

reaching out to past students who haven't graduated. They are trying to offer the HiSET test

electronically at both locations but it's only available via paper at the Oroville campus. They've already
2
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had two graduates this year. There are 29 students in the College Connection program. Mr. Burnett will
do a great job. He’s extremely organized and is adding technology to the program. CIS has been a
rollercoaster. He had a late summer teacher resignation and filled that spot with Shannon Sharp from
OHS. The enroliment has fluctuated from 392 down to 291. He will be adding 16 students from the
waiting list tomorrow, which will bring them back up to 307 (160 at LPHS, 136 at OHS and 11 at PHS).
Some students are choosing to return to campus now that the fear of COVID has relaxed a bit. A few CIS
teachers piloted using the online Edgenuity program last year. All students with connectivity at home are
required to take at least one Edgenuity class. They are excited about the elective choices. They are
testing out using the program for higher level math but they will primarily be using paper packets. Mr.
Damon asked if the program shrinks, would the teacher follow the students back onto campus. Mr. Ochs
responded that the teacher would remain in the CIS program. He expects to have a retirement or two this
year. Mrs. Walker asked if there are foreign languages available in Edgenuity. Mr. Ochs responded that
the program has Spanish 1, 2 and 3, French 1, 2 and 3 and Chinese 1 and 2. Dr. Englund asked if the
higher level math students are using tutor.com. He responded that they can use tutor.com or an online
tutor program built into Edgenuity.

LPHS — Dr. Willenberg stated that there are 1348 students enrolled. Dr. Collins was not in attendance
but sent in the following report: “The first few days at LP have been exciting. Our teachers have taken
these first few days to develop relationships with our students and develop norms with our

students. Many of the ice breakers have been centered around getting to know each other. The teachers
appreciated the minimum days as it allowed them to acquaint themselves with students without initially
diving into the curriculum. In our debrief, many teachers said how happy there were to be back around
students. Our volleyball and football teams are already started and neither team has seen so many
interested students in quite a while. We took time to check in with our new teachers to make sure they
had the supplies and support they needed as well. This looks like the beginning of a great year for LP
both academically and athletically. Go TBirds!”

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

Marc Goff spoke on behalf of his son, who they recently found out will be missing out on his senior year of
football due to not having 140 credits or a 2.0 GPA. His son fell behind in grades during his freshmen and
junior years. They chose to save his one academic probation period for this year. He attended CIS last
semester but was unable to catch up on credits to reach 140. He earned 7.5 credits out of a possible 20
although he completed all of the work given to him. He has to complete and extra 25 credits each semester
this year in order to graduate on time. He asked why they weren't notified about the 140 credit requirement.
He thought that GPA was the only factor. He feels that OHS and CIS were not transparent and is costing his
son his senior year of football. He stated that COVID was on hard on students and would like to see credits
negated for seniors who were effected. Dr. Willenberg stated that he believes the 140 credit requirement is a
CIF rule, not a district rule. He will check into it tomorrow.

HEARING OF INDIVIDUALS ON AGENDA ITEMS (None)

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

4. Board Comments
Mr. Sehorn gave kudos to Mrs. Deadmore, her food service staff and the custodians for doing a great
job at the district breakfast. Mrs. King commented that the campuses look great. Mr. Damon asked if
there has been further discussion on LPHS students painting individual parking spots. Dr. Willenberg
stated that he was at the school today and saw three parking spots that had been painted without district
approval. He has asked site administration for a procedure. There is a major concern about the paint
being a slip hazard and it's unknown whether the seal coating will adhere to the paint to cover it up.
Mrs. Watts doesn’t feel it’s a cost that maintenance should have to burden. Dr. Willenberg stated that
he doesn’t have a problem with students using chalk.



MINUTES OF REGULAR MEETING — AUGUST 17, 2022

5.

Superintendent

Dr. Willenberg reported that there currently 2404 students enrolled in the district. The sites are busy tracking
down students who haven’t shown up. He has already seen great instruction at the sites. The district is busy
trying to hire a teacher and nurse for the FOCUS program at LPHS, getting new teachers set up in induction
programs, making sure teachers have the curriculum and resources they need, and sorting out FPM issues.
He feels this year is off to a great start.

Administration (None)

DOJ Update
Dr. Willenberg reported that Dr. Rubalcaba will be at the October 19" meeting to present the DOJ report.

22/23 State Budget Report

Mrs. Watts reported that within 45 days of the State adopting its budget, school districts must identify significant
revisions to be made to district budgets resulting from the adoption of the State budget. Included in the 2022/23
are:

¢ Increase in LCFF revenue — an additional investment of 6.28% was made to LCFF revenue, raising
the COLA to 12.84%. Also, a 3-year average of ADA is reflected in the calculation of the LCFF
apportionment, increasing funded ADA by 49 ADA. It is estimated that the effect of these two
changes combined will increase LCFF revenue by $882,000.

o Transportation add-on - Transportation allowances will be funded at a level equal to 60% of the
transportation expenditures. It is estimated that this change in the funding calculation will bring
$124,000 in additional funding.

e Art, Music and Instructional Discretionary Block Grant — an estimated $1.35 million in one-time funds
will be allocated to be used for 1) standards-aligned professional development and instructional
materials, 2) instructional materials and professional development aligned to best practices for
improving school climate, digital literacy, physical education and learning through play, 3) diverse
book collections and culturally relevant texts, 4) operational costs and 5) COVID-19 pandemic-related
supplies.

¢ Learning Recovery Emergency Block Grant — and estimated $3.7 million in one-time funds will be
allocated to be used for 1) increase or stabilize instructional learning time 2) decrease or stabilize
staff-to-pupil ratio, 3) to close learning gaps, 4) pupil supports to address other barriers to learning, 5)
instruction for credit-deficient students and 6)additional academic services.

These changes will be reflected in a subsequent budget revision.

Status on One-Time Projects

Dr. Willenberg reported that the list of one-time projects that the board approved in July 2021 has been
updated. The work is still ongoing. Mrs. Walker asked if cameras have been installed on the campuses. Dr.
Willenberg responded that cameras have been installed at the sites, the sites have been rekeyed, and
upgraded cameras will be installed on the buses soon.

OLD BUSINESS (None)

CONSENT CALENDAR

10. Minutes from the July 27" and August 10" Board Meetings

11. Check Registers Dated 7/21 — 8/10

12. Monthly Financial Report

13. Donations to the Hall of Fame

14. 22/23 Consolidated Application

15. 22/23 Contract with Document Tracking Services for LCAP, SARC and Other Templates
16. 22/23 MOU with Alliant University for Student Teacher Services

17. 22/23 College and Career Access Pathways Partnership Agreement with Butte College

4



MINUTES OF REGULAR MEETING — AUGUST 17, 2022
CONSENT CALENDAR (Cont.)

18.
19.

20.

22/23 OUHSD Wellness Policy

Addition of “Born A Crime”, “| Am Malala”, “Latehomecomer” and “Persepolis” Novels to the AP
Literature Course Description

22/23 School-Connected Organization — OHS Athletic Boosters

#7-22/23. On a motion by Mr. Sehorn, seconded by Mrs. Walker, the consent calendar was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

NEW BUSINESS

21.

MOU with Thrive

Dr. Assisi from Thrive stated that she and her partner, Shelly Kurth, have worked with districts across the
country to help them reimagine their schools. She understands that facility needs have been discussed
over the past several years. If their contract is approved, they would work with students, parents, staff
and the community in focus groups to gather information, have a target group visit other schools who
have been through the process, develop a plan and provide coaching to execute the plan. Mr. Sehorn
stated that he loves the term “portrait of a graduate.” Dr. Assisi responded that determining what makes
the whole student is important. They need to possess the necessary skills to be successful. They would
align programs and resources to our developed goals. Mr. Sehorn asked if this would be a year-long
process. Dr. Assisi responded that it would take nearly a year to gather stakeholder input from many
stakeholders and to develop the plan. Mr. Damon stated that he and Mr. Sehorn have discussed how
we measure our effectiveness. Dr. Assisi responded that districts are often surprised about what they
think is important to people versus what they hear from stakeholders. The right things need to be
measured, not what’s easy. Mr. Damon stated that there has been an ongoing discussion for years
about how Oroville used to be such a sports powerhouse and, with a few exceptions, hasn’t been of the
same caliber since the schools split in the 60’s. It would be nice to have a facilitator with experience
gathering community input so we don't get hung up on the usual topics, like school colors and mascots.
Mr. Sehorn asked what the end product would be. Dr. Assisi responded that they would present a plan
at the end of the project that outlines goals and priorities. Mr. Sehorn asked if board members could be
involved in the focus groups. Dr. Assisi responded that he hopes they will be. Mr. Damon asked if the
district’s budget is taken into account. Dr. Assisi responded that everything is taken into account. She
believes that great schools drive great communities. The district needs to keep and attract students
because it has great things to offer. Mr. Sehorn feels that Oroville has a negative image from
surrounding cities. It’s important to show the good things that we do, like the Hall of Fame, which now
includes 170 members, and highlights the amazing careers and accomplishments of our past graduates.
Dr. Assisi stated that the project would start with a listening tour to meet with staff, students, parents and
the community. She is able to help the district from a neutral standpoint. Mrs. King personally likes the
idea of combining the schools as well as seeing what could make them more successful. Dr. Assisi
responded that their job is to listen to the community, vet all ideas and make recommendations. Mr.
Damon asked if they usually work with districts who are unified. Dr. Assisi responded that they work with
many different district configurations. Dr. Englund asked if surveys would be used to collect information.
She was concerned about having a hard time getting a good response in the past. Dr. Assisi stated that
getting input is always a challenge. Surveys are one method used to collect data. They’ve attended
many different community meetings to seek input. They have a singular focus rather than a district who
would be balancing a project like this on their own while trying to run schools at the same time. We need
to create interest in the process. Mrs. Walker stated that we have a high number of students who qualify
for free or reduced lunch. Many of these parents are often not involved in the schools. Dr. Assisi
responded that they’'ve worked with districts with similar demographics to ours, so they have experience
in this area. Mr. Sehorn stated that he feels the more community buy-in, the more successful the end
product will be.

5
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22,

23.

24,

25,

26.

#8-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the MOU was approved as presented by
the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

22/23 Professional Services Agreement with 360 Degree Customer, Inc.

#9-22/23: On a motion by Mrs. King, seconded by Mrs. Walker, the agreement was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

22/23 Certificated Tenure

#10-22/23: On a motion by Mrs. Walker, seconded by Dr. Englund, Karsten Anderson, Tyler Brandt,
Tasha Cummings, Shaina Dickerson, Teresa Leyva-Gutierrez, Constance Otis, Regina Stafford and Paul
Weliver we granted tenure as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Committee on Assignment Waiver Requests - Elective Classes

#11-22/23: On a motion by Dr. Englund, seconded by Mrs. King, the recommendations were approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Resolution to Approve Teaching in Designated Subject Areas (9/18)

#12-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, Resolution #1-22/23 was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Annual Review, Certification and Adherence of Board Policy 0410 (Non-Discrimination in District
Programs and Activities)

Dr. Willenberg stated that the policy is up to date and is being followed appropriately.

#13-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the board approved the certification
and adherence to Board Policy 0410 as presented by the following vote:

6
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Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

27. Amended Personnel Assignment Order

#14-22/23: On a motion by Mrs. Walker, seconded by Mrs. King, the amended Personnel Assignment
Order was approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated Classified
Tom Murphy Stephanie Fridrich
Teacher Para-Educator Il
Request to extend medical leave Request for FMLA/CFRA Leave
Effective 8/12/2022 — 9/30/2022 Effective 8/29/2022 — 9/13/2022
Jennifer Locati Rosella Davis
Counselor — OHS Bus Driver
1.0 FTE; 184 days Change from 2.0 hrs. P/day; SDO to 2.0 hrs. P/day;
Step/Class 12/l $76,415 240 days p/yr.
Effective 8/18/2022 Effective 8/16/2022
Pamela Johnson Susan Swartz
English Teacher — LPHS Bus Driver
1.0 FTE; 184 days Request for FMLA/CFRA Medical Leave
Step/Class 15/IV $84,059 plyr. Effective 8/16/2022 ~ 11/16/2022
Effective 8/18/2022
Margie Osby-Price
Elliott Delmartier Para-Educator Il - ATC
Long Term Substitute @ $225 p/day - OHS Correction so initial salary placement
Effective 8/15/2022 Step/Column 12/B $17.10 p/hr.
Effective 8/12/2022
2022/23 6™ period Options
LPHS Dylan Alpers
World History — Eric Isenberg Courier
Resignation
2022/23 Substitute Teachers Effective 8/16/2022
Gin Lawson
Karl (Max) Goolsby Brooke Myers
Brandon White Para-Educator
Jayna Davis Request for Medical Leave
Adustin Arriaga Barajas Effective 8/16/2022 — 9/20/2022

Madelyn O’Brien
2022/23 Substitute Campus Supervisor

2022/23 Extra Duty Assignments Chris Jacobsen
PHS Johnny Holmes
Head Teacher — Brad Lund Ronnie Phillips

Yearbook — Bertha Campanero
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Certificated (Cont.) Classified (Cont.)

OHS 2022/23 Substitute Maintenance
FCCLA — Sandy Smith Cliff Horton

Link Crew - Tom Frazier

Link Crew — Diana Castillo 2022/23 Substitute Groundskeeper
ASB - Diana Castillo Cliff Horton

Yearbook — Sam Muntifering

LPHS

Ag - Andree Early

Ag — Laura LaFayette

Ag — Regina Stafford

Ag — Madison Redding

Ag — Jannie Ford

Ag — Robert Daley

ASB - Keely Frazier

Link Crew — Keely Frazier
Link Crew — Sherie Kermen
Yearbook — Keely Frazier

2022/23 Subject Coordinators

OHS

Athletic Director — Tom Frazier

English — Jeff Horsley

Math — Jennifer Danielson

Science — Alisha Weliver

Social Science — Michael Buchanan

CTE - Sandy Smith

P.E. — Allison Mache

VAPA/Foreign Language — Diana Castillo
Special Education — John Cuny

LPHS

Athletic Director — Allie Bruce
Agriculture/Home Ec — Andree’ Earley (split
stipend)

Agriculture/Home Ec—Alan Von der Mehden
(split stipend)

ITECH/Arts — West Upton (split stipend)
ITECH/Arts — Julie Tooker (split stipend)
English — Lisa Ross (split stipend)
English — Christian Bruce (split stipend)
P.E. — Lael Schneider

Social Science — Keely Frazier

Science — Bonnie Leih

2022/23 Coaches

LPHS

Football

Frosh Assist.-Tom Gutierrez (split stipend)
Change from Non-Paid to Paid:
Mike Sahagun — ASB Paid
Guy Brogan — ASB Paid

Mike Webb — ASB Paid

Robb Patterson — ASB Paid
Matt Adamson (split stipend)
Volieyball

Varsity Asst. — Julia Smith (NP)




MINUTES OF REGULAR MEETING — AUGUST 17, 2022
Certificated (Cont.) Classified (Cont.)

Cheer
JV Head Coach — Melanie Ripley (PD)

OHS

Cheer

Head JV — Kristeena Russo (PD)
28. Outside Expulsion Case #2-22/23

#15-22/23: On a motion by Mr. Sehorn, seconded by Mrs. Walker, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

« Student will not be admitted to the district.
+ Student will be referred to Come Back Butte Charter to continue their education.

29. Items for Next Agenda (None)

ADJOURNMENT

On a motion by Mrs. Walker, seconded by Dr. Englund, the meeting adjourned at 7:17 p.m.

(Signature of Board Official)

ATTEST:

Secretary to the Board of Trustees



OROVILLE UNION HIGH SCHOOL DISTRICT
SPECIAL BOARD OF TRUSTEES MEETING
August 30, 2022
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:49 p.m. on Tuesday, August 30, 2022, at the
District Office.

ROLL CALL

Board Members Present: Scott Damon, Bonnie King, Ray Sehorn and Nannette Walker

Administrators Present: Dr. Corey Willenberg, Superintendent

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#16-22/23: On a motion by Mrs. Walker, seconded by Mrs. King, the board accepted an amended Personnel
Assignment Order by the following vote:

Ayes: Damon, King, Sehorn, Walker
Noes: None

Abstentions: None

Absent: Englund

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS (None)

HEARING OF INDIVIDUALS ON AGENDA ITEMS (None)

NEW BUSINESS

1.  22/23 Agreement with the Durham Recreation and Park District

#17-22/23. On a motion by Mr. Sehorn, seconded by Mrs. Walker, the agreement was approved as
presented by the following vote:

Ayes: Damon, King, Sehorn, Walker
Noes: None

Abstentions: None

Absent: Englund

2. Social Work Field Education Practicum Agreement

#18-22/23: On a motion by Mrs. Walker, seconded by Mrs. King, the agreement was approved as
presented by the following vote:



MINUTES OF SPECIAL MEETING — AUGUST 30, 2022

Ayes: Damon, King, Sehorn, Walker
Noes: None

Abstentions:  None

Absent: Englund

22/23 Professional Services Agreement with 360 Degree Customer, Inc.

#19-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the agreement was approved as
presented by the following vote:

Ayes: Damon, King, Sehorn, Walker
Noes: None

Abstentions: None

Absent: Englund

Variable Term Waiver — Social Science

#20-22/23: On a motion by Mrs. Walker, seconded by Mr. Sehorn, the waiver was approved as
presented by the following vote;

Ayes: King, Sehorn, Walker
Noes: Damon

Abstentions: None

Absent: Englund

Amended Personnel Assignment Order

#21-22/23: On a motion by Mrs. Walker, seconded by Mr. Sehorn, the amended Personnel Assignment
Order was approved by the following vote:

Ayes: Damon, King, Sehorn, Walker
Noes: None

Abstentions: None

Absent: Englund

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated Classified
Savannah Tristan Jessyca Steinmann
English Teacher — OHS Administrative Secretary — OHS
Change to hire date Request for FMAL/CFRA Leave
Effective 8/26/2022 Effective 9/12/2022 — 11/7/2022
2022/23 Substitute Teachers Erica Dockery
Kyle Dahlgren Administrative Secretary
Nicole Gonzalez Resignation
Mai Xiong Effective 9/2/2022
Nicole Gonzalez
Rubid Valdez
2021/22 Summer Session Para-Educator || - ATC
PHS Resignation
Bertha Campanero Effective 8/22/2022
Andrew Lerner
Dawn White



Certificated (Cont.)

2022/23 Subject Area Coordinators
LPHS

Math — Rebecca Howard

Special Education — Thomas Lewis

Correction to LPHS Extra Duty Stipend:

AG - Andree’ Early (K-12 Strong Workforce
Grant funded stipend)

Link Crew: Keely Frazier

Link Crew: Kim Regnerus

2022/23 Tutors
OHS

Gabriela Rodriguez
Jania Johnson
Wong Lee
Nancy Diaz
Alisha Weliver
Jeff Reid

John Permann
Teresa Leyva
LPHS

Paul Weliver
Laura LaFayette
Regina Stafford
Andree Earley
Elizabeth Franks
Audrey Bruce

2022/23 Coaches

OHS

Football

Change from NP to PD:
Steven Jerome

Rick Villanueva

Geoff Carlson

Rob Anderson (ASB Paid)
Chris Bridges (ASB Paid)

MINUTES OF SPECIAL MEETING — AUGUST 30, 2022

Classified (Cont.)

Rosella Davis
Bus Driver

Change: Bus Driver 2.0 hrs. p/day SDO to 2.0hrs

p/day; 240 days
Effective 7/29/2022

Tamera Golden
Transportation Secretary

8 hrs. p/day; 240 days p/yr.
Step/Column 17/D $21.28
Effective 9/1/2022

Angelina Brady

Food Service Worker

Change from 3.5 hrs. to 5.5 hrs. p/day
Effective 9/1/2022

2022/23 Substitute Custodian
Miles Brewer

2022/23 Substitute Campus Supervisor
Jesus Favela

2022/23 Substitute Universal
Jesus Favela

Andrew Bernard
ATC Para-Educator I
Termination

Effective 8/26/2022

Alexander Ramirez
Universal Support Staff
Change to hire date
Effective 8/29/2022

2022/23 Substitute Food Service Worker
Brandy Jackson

Manny Morales—change from Varsity Asst to
JV Asst.

ADJOURNMENT

On a motion by Mrs. Walker, seconded by Mrs. King, the meeting adjourned at 6:02 p.m.

(Signature of Board Official)
ATTEST:

Secretary to the Board of Trustees
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Oroville Union High School District

Memorandum
TO: Board of Trustees
FROM: Dr. Corey Willenberg
DATE: September 12, 2022

SUBJECT: Acceptance of Donations to the Hall of Fame

The District is seeking board approval to accept donations from the following individual
or business sponsors:

Operating Fund

Better Builders Construction, Inc. $100
Fugate Insurance Agency, Inc. $100

Scholarship Fund

Paula Felipe $100
David & Sue Frank $400
Fugate Insurance Agency $100
Claire High $200
Al Hottinger $181.89
Brian Powers $200
Glen Sparrow $300

Taco Bell $100



OROVILLE UNION HIGH SCHOOL DISTRICT

INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE QF GOODS OR EQUIPMENT)

WHO'S RESPONSIBLE ACTION TO BE TAKEN

Filt out the Service Agreement Cover Sheet.

be filled out.

Superintendent of Business (CBO).

Site/Department agreement.

agreement:
Workers’ Compensation Certificate

W-9 form
Tuberculosis Clearance

NEERGBEN

1A

* Send the Service Agreement with the required attachments to the Contractor to

1. Provide only the District's approved agreement. This agreement should
be completed In lieu of signing any vendor contract for services. If any
revisions are requested, they need prior authorization by the Assistant

2. Ensure there Is an accurate and complete description of the
Contractor's Scope of Services. Relevant portions of Contractor's
proposal (i.e. detail regarding services) can be excerpted and inserted,
but Contractor's entire should not be attached. In no circumstances
should any “terms and conditions” from Contractor be inserted into the

3. Review the insurance requirements for the person or entity and revise
the insurance provisions of the agreement accordingly.

4. Determine which of the fallowing documents should be attached to the

Fingerprinting/Criminal Background Investigation Certification
COVID-19 Vaccination/Testing Certification
Insurance Certificates and Endorsements Zéz¢s’e

FTB Form 590 (If out-of-state contractor seeking withholding exemption)
[4 Iran Contracting Act Certification (if Contract value $1M+)

[Other)

:[Other}

agreement.

5. l‘z]mpletely fill in all blanks and delete the unused opt

ions in the

All required certificates and documents must be collected before any
services under the agreement commence.

- Juslfor Fathar g,

= Completely fill out Service Agreement and return It to the site/department with

ot the required Cerlificate of Insurance and endorsements.
« Create a requisition for the services that are going to be provided by the vendor.
« If using ASB funds to pay for contract, attach a copy of ASB minutes approving
the Service Agreement. = ™
Site/Department * Review for completeness (i.e.: cover sheet completeness and signatures).
o Prepare Board Item.
«  Submit Service Agreement to CBO's office four (4) business days prior to the
Board meeting agenda deadline date.
e Verify budget and availability of funds.
CBO « Initial to approve the Service Agreement Routing and forward documentation to
the Superintendent’s Administrative Assistant.
+  Service Agreement must be approved by Board prior to execution by
Superintendent or deslgnee and before any services under the Agresment
A/P commence.
Convert into purchase order upon Board Approval
Send purchase order to vendors
Contractor « Reference purchase order number on Invoice(s).

DO NOT INCLUDE THIS SHEET WITH FINAL EXECUTED CONTRACT TO CONTRACTOR



OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

CONTRACTOR FULL NAME ugmffl A Blues

TAX 1.D. NUMBER

SITE/DEPARTMENT Mﬂm_ﬁ%h_f_%_w

SUBMITTED BY

SIGNATURE

SIGNATURE FROM BUDGET
CONTROL ADMINISTRATOR:

BOARD APPROVAL DATE

REQ (P.0.) NUMBER

BUDGET CODE

AGREEMENT TOTAL AMOUNT

DESCRIPTION OF SERVICE

TERM OF AGREEMENT

Assistant Superintendent of Business Date
. . Cerificate of Insurance  [JYes O No Auto Insurance OYes ONo
RCeSiVeshEy; Expiration Date Expiration Date

DO NOT INCLUDE THIS SHEET WITH FINAL EXECUTED CON TRA(_.'._'_T_ TQ CQ!'{ TRACTOR



INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES

This Independent Contractor Agreement for Spedial Services ("Agreement”) is made and
entered into as of the _T ) day of _ PLONOY . 20L [.(“Effective Date”) by and between the
Oroville Union High School District ("District”) and _ Ot@ti Ann_ AWVeE S ("Contractor")
(together, “Parties”).

RECITALS

WHEREAS, the District is authorized by Government Code section 53060 to contract with
and employ any persons for the furnishing of special services and advice In financlal, economic,
accounting, engineering, legal or administrative matters, if those persons are specially trained and
experienced and competent to perform the special services required; and

WHEREAS, the District is authorized by Public Contract Code section 20111 to contract with
and employ any persons for the furnishing of non-construction services, if the contract amount is
no greater than the annually adjusted statutory limit, which is $99,100 as of January 1, 2022;
and

WHEREAS, the District is in need of those services and/or advice; and

WHEREAS, the Contractor is specially trained and experienced and competent to perform
the services required by the District, and those services are needed on a limited basis; and

WHEREAS, Contractor Is free from the control and direction of District in connection with
the performance of the Services (as defined below), both under the Agreement and in fact;
Contractor's Services are outside the usual course of District’s business; and Contractor s
customarily engaged in an independently established trade, occupation, or business of the same
nature as that involved in the Services.

NOW, THEREFORE, the Parties agree as follows:
TERMS

1. Services. The Contractor shall furnish to the District services, Including the location where
services be provided, as described in Exhibit "A," attached hereto and incorporated herein by
this reference (“Services”).

2. Term. Contractor shall commence provIS]ng Services under this Agreement upon receiving a
notice to proceed from District, through _s » 20 L_puniess this Agreement is terminated
and/or otherwise cancelled prior to that time. Should Contractor begin performing Services in
advance of District’s governing board approval or ratification of the Agreement, such Services
are voluntarily performed at Contractor’s risk.

3. Submittal of Documents. Contractor shall not commence the Services under this Agreement
until Contractor has submitted and District has approved the certificate(s) and affidavit(s),
and the endorsement(s) of insurance required as indicated below:

X Signed Agreement
X Workers' Compensation Certlfication
X Fingerprinting/Criminal Background Investigation Certification
X Insurance Certificates and Endorsements
X W-9 Form
Other:

Independent Contractor Agreement For Special Services ) Pa_ge 3



4. Compensation. District agrees to pay Contractpr F% Services satisfactorily rendered
pursuant to this Agreement a total fee not exceed A | D Dollars ($ ),
Inclusive of any costs or expenses paid or incurred by Contractor in performing the Services.

4.1. Payment for the Services shall be made for all undisputed amounts based upon the
delivery of the work product as determined by District. Payment shall be made within thirty
(30) days after Contractor submits a detailed invoice on a form acceptable to District to
the District’s Accounts Payable Department for Services actually performed. Invoices
must reference corresponding Purchase Order number.

4.2. The Services shall be performed at the hourly billing rates and/or unit prices included
in Exhibit B. If hourly billing applies, the itemized invoice shall refiect the haurs spent
by Contractor in performing its Services pursuant to this Agreement.

4.3. If Contractor works at more than one site, Contractor shall Invoice for each site
separately.

5. Equipment and Materials. Contractor shall furnish, at its own expense, all tools, tabor,
materials, equipment, supplies, transportation services and any other items (collectively,
“Equipment”) necessary to complete the Services in a manner which is consistent with
generally accepted standards of the profession for similar services. Notwithstanding the
foregoing, District shall not be responsible for any damages to persons or property as a result
of the use, misuse or failure of any Equipment used by Contractor of the Contractor's agents,
personnel, employee(s), and/or subcontractor(s) (“Contractor Parties”), even if such
Equipment is furnished, rented or loaned to Contractor or Contractor Parties by District. All
original curricular materlals provided in conjunction with Contractor services must be
authorized for use by the District only and remain exclusively the intellectual property of the
authors.

6. Independent Contractor. Contractor represents and warrants that Contractor is an
independent contractor or business entity that is: (i) free from the control and direction of
the District in connection with the performance of the Services, (ii) performing Services that
are outside the usual course of the District’s business, and (iii) customarily engaged in an
independently established trade, occupation, or business of the same nature as that involved
in the Services performed, , District being interested only in the results obtained. Contractor
understands and agrees that it and all of its employees shall not be considered officers,
employees, agents, partner, or joint venture of the District, and are not entitled to benefits of
any kind or nature normally provided employees of the District and/or to which District's
employees are normally entltled, including, but not limited to, State Unemployment
Compensation or Worker's Compensation. Contractor shall assume full responsibility for
payment of all federal, state and local taxes or contributions, including unemployment
Insurance, social security dnd ifitome taxes with respect to Contractor's employees. If
Contractor is not a resident of California and is not exempt from withholding, the District shall
withhold Californla Income taxes as required by the Revenue & Taxation Code. The Contractor
shall still be responsible for payment of all state and federal taxes. '

7. Performance of Services

7.1, Standard of Care. Contractor represents that Contractor has the qualifications and
ability to perform the Services in a professional manner, without the advice, control or
supervision of the District, If any of the Services are performed by any of the Contractor
Parties, such work shall only be performed by competent personnel under the
supervision of and in the employment of Contractor. Contractor's services will be
performed, findings obtained, reports and recommendations prepared in accordance
with generzally and currently accepted principles and practices of his/her profession for
services to California school districts.

Independent Contractor Agreement For Special Services Paged .



10.

7.2. Meetings. Contractor and District agree to participate in regular meetings on at least
a monthly basis to discuss strategies, timetables, implementation of services, and any
other issues deemed relevant to the operation of Contractor’s performance of Services.

7.3. District Approval. The Services completed herein must meet the approval of District
and shall be subject to District’s general right of inspection and supervision to secure
the satisfactory completion thereof,

7.4, New Project Approval. Contractor and District recognize that Contractor’s Services
may include working on various projects for District. Contractor shall obtain the
approval of District prior to the commencement of a new project

Work Product. Contractor understands and agrees that all matters produced under this
Agreement shall become the property of District and cannot be used without District's express
written permission. District shall have all right, title and interest in said matters, including the
right to secure and maintain the copyright, trademark and/or patent of said matter in the name
of the District.

Audit. Contractor shall establish and maintain books, records, and systems of account, in
accordance with generally accepted accounting principles, reflecting all business operations of
Contractor transacted under this Agreement. Contractor shall retain these books, records,
and systems of account during the Term of this Agreement and for five (5) years thereafter.
Contractor shall permit the District, its agent, other representatives, or an independent auditor
to audit, examine, and make excerpts, copies, and transcripts from all books and records, and
to make audit(s) of all billing statements, invoices, records, and other data related to the
Services covered by this Agreement. Audit(s) may be performed at any time, provided that
the District shall give reasonable prior notice to Contractor and shall conduct audit(s) during
Contractor's normal business hours, unless Contractor otherwise consents.

Disputes. In the event of a dispute between the partles as to performance of the Services,
the interpretation of this Agreement, or payment or nonpayment for work performed or not
performed, the parties shall attempt to resolve the dispute in good faith. Pending resolution
of the dispute, Contractor agrees it will neither rescind the Agreement nor stop the
performance of the Services, but will allow determination by the court of the State of
California, in the county in which District’s administration office is located, having competent
jurisdiction of the dispute. Disputes may be determined by mediation if mutualty agreeable,
otherwise by litigation. Notice of the demand for mediation of a dispute shall be filed in writing
with the other party to the Agreement. The demand for mediation shall be made within a
reasonable time after written notice of the dispute has been provided to the other party, but
in no case longer than ninety (90) days after Initial written notice. If a claim, or any portion
thereof, remains in dispute upon satisfaction of all applicable dispute resolution requirements,

. Contractor shall comply with all claims presentation requirements as provided in Chapter 1

11,

(commencing with section 900) and Chapter 2 (commencing with section 910) of Part 3 of
Division 3.6 of Title 1 of Government Code as a condition precedent to Contractor's right to
bring a civil action against District, For purposes of those provisions, the running of the time
within which a claim must be presented to District shall be tolled from the time Contractor
submits its written claim until the time the claim is denied, including any time utilized by any
applicable meet and confer process.

Termination.

11.1. For Convenience by District. District may, at any time, with or without reason,
terminate this Agreement and compensate Contracter only for services satisfactorily
rendered to the date of termination. Written notice by District shall be sufficient to stop
further performance of services by Contractor. Notice shall be deemed given when
received by the Contractor or no later than three (3) calendar days after the day of

_ ._Itldepen.cmgp.igoth‘gahégg re . %E:é%&oeonqﬁgbrsl:e:ial Services . i Page5.



11.2. With Cause by District. District may terminate this Agreement upon giving of written

11.3.

notice of intention to terminate for cause. Cause shall include:
11.2.1. material violation of this Agreement by the Contractor; or

11.2.2. any act by Contractor exposing the District to liability to others for personal
injury or property damage; or

11.2.3. Contractor is adjudged a bankrupt, Contractor makes a general assignment
for the benefit of creditors or a receiver is appointed on account of
Contractor's insolvency.

Written notice by District shall contain the reasons for such intention to terminate and
unless within three (3) calendar days after that notice the condition or violation shall
cease, or satisfactory arrangements for the correction thereof be made, this
Agreement shall upon the expiration of the three (3) calendar days cease and
terminate. In the event of this termination, the District may secure the required
services from another Contractor. If the expense, fees, and costs to the District
exceed the cost of providing the service pursuant to this Agreement, the Contractor
shall immediately pay the excess expense, fees, and/or costs to the District upon the
receipt of the District’s notice of these expense, fees, and/or costs. The foregoing
provisions are in addition to and not a limitation of any other rights or remedies
available to District.

Upon termination, Contractor shall provide the District with all documents produced
maintained or collected by Contractor pursuant to this Agreement, whether or not such
documents are final or draft documents,

12, Indemnification.

12.1,

12.2.

To the furthest extent permitted by California law, Contractor shall indemnify, and hold
harmless the District, its governing board, agents, representatives, officers,
consultants, employees, trustees, and volunteers (the "Indemnified Parties”) from any
and all demands, losses, liabilities, claims, suits, and actions (the “Claims™) of any kind,
nature, and description, Including, but not limited to, personal injury, death, property
damage, expenses and/or attorneys’ fees and costs, directly or indirectly arising out of,
connected with, or resulting from the performance of the Agreement or from any
activity, work, or thing done, permitted, or suffered by the Contractor under or in
conjunction with this Agreement, unless the Claims are caused wholly by the sole
negligence or willful misconduct of the Indemnified Parties. Contractor shall, to the
furthest extent permitted by California law, defend the Indemnified Partles at
Contractor's own expense, including attorneys’ fees and costs, from any and all
Claim(s) and allegations relating thereto. The District shall have the right to accept or
reject any legal representation that Contractor proposes to defend the Indemnified
Parties.

Contractor shall pay and satisfy any judgment, award, or decree that may be rendered
against the Indemnified Parties in any Claim, subject to section 13.1, above,
Contractor’s obligation pursuant to this Article Includes reimbursing the District for the
cost of any settiement paid by the Indemnified Parties and for any and all fees and
costs, including but not limited to legal fees and costs, expert witness fees, and
consultant fees, Incurred by the Indemnified Partles in the defense of any Claim(s) and
to enforce the indemnity herein, subject to section 14.1 above. Contractor’s obligation
to indemnify shall not be restricted to insurance proceeds.

Independent ContractorAgreement For-Special Services m—— —Page 6



12.3. District may withhold any and all costs that arise out of, pertain to, or relate to the
negligence, recklessness, or willful misconduct of-Contractor from amounts owing to
Contractor.

13. Insurance,

13.1. Coverage. The Contractor shall procure and maintain at all times it performs any
portion of the Services the following insurance with minimum fimits equal to the amount
indicated below.

Type of Coverage Minimum
Requirement
Commercial General Liability Insurance, including Bodily Injury,
Personal Injury, Property Damage, Advertising Injury, and Medical
Payments
Each Occurrence $1,000,000
General Aggregate S | $3,000,000
Automobile Liability Insurance - Any Auta
Each Occurrence 51,000,000
General Aggregate - $1,000,000
Professional Liability $5,000,000
Workers’ Compensation Statutory Limits
Employer’s Liability (N/A if contractor does not have employees) $1,000,000
Sexual Malestation and Abuse
Each Occurrence $3,000,000
General Aggregate $2,000,000

13.1.1. Commerclal General Liability and Automobile Liability Insurance.
Commercial General Liability Insurance and Any Auto Automobille Liability
Insurance that shall protect Contractar, District, and the State from all claims
of bodily injury, property damage, personat injury, death, advertising injury,
and medical payments arising performing any portion of the Services. (Form
CG 0001 and CA 0001, or forms substantially similar, if approved by District.)

13.1.2, Workers’ Compensation and Employer’s Liability Insurance. For all of
the Contractor's employees performing any portion of the Services pursuant
to this Agreement. In accordance with the provisions of section 3700 of the
.Califomia Labor Code, Contractor shall be required to secure workers’
compensation coverage for its employees. If any class of employee or
employees engaged in performing any portion of the Services under this
Agreement are .not protected under the Workers’ Compensation Statute,
adequate insurance coverage for the protection of any employee(s) not
otherwise protected must be obtained before any of those employee(s)
commence performing any portion of the Services.

13.1.3. Professional Liability (Errors and Omissions). Professional Liability
Insurance as appropriate to Contractor's profession, coverage to continue
through completion of contract plus three (3) years thereafter.

13.2. Proof of Carriage of Insurance. Contractor shall not commence performing any
portion of the Services until all required insurance has been obtained and certificates
indicating the required coverage have been delivered in duplicate to District and
approved by District. Certificates and Insurance policies shall include the following:

——— Independent Contractor-AgreamentFor-Spdcial-Sefvices- Page-7




14,

15,

16,

13.2.1. A clause stating: “This policy shall not be canceled or reduced in required
limits of liability or amounts of insurance until notice has been mailed to
District, stating date of canceliation or reduction. Date of cancellation or
reduction shall not be less than thirty (30) days after date of mailing notice.”

13.2.2. Language stating in particular those insured, extent of insurance, location
and operation to which insurance applies, expiration date, to whom
cancellation and reduction notice will be sent, and length of notice period.

13.2.3. An endorsement stating that District and its Governing Board, agents,
representatives, employees, trustees, officers, consultants, and volunteers
are named additional insured under all policies except Workers’
Compensation Insurance, Professional Liability, and Employer’s Llability
Insurance. An endorsement shall also state that Contractor’s insurance
policies shall be primary to any insurance or self-insurance maintained by
District. An endorsement shall also state that there shall be a waiver of any
subrogation,

13.2.4. All policies except the Professional Liability, Workers’ Compensation, and
Employers’ Liability Insurance Policies shall be written on an occurrence form,

13,3, Acceptability of Insurers. Insurance is to be placed with insurers with a current A.M.
Best rating of no less than A:VII, unless otherwise acceptable to the District,

Compliance with Laws. Contractor shall observe and comply with all rules and regulations
of the governing board of the District and all federal, state, and local laws, ordinances and
regulations. Contractor shall give all notices required by any law, ordinance, rule and
regulation bearing on conduct of the Services as indicated or specified. If Contractor observes
that any of the Services required by this Contract is at variance with any such laws, ordlnance,
rules or regulations, Contractor shall notify the District, in writing, and, at the sole option of
the District, any necessary changes to the scope of the Services shall be made and this
Contract shall be appropriately amended in writing, or this Contract shall be terminated
effective upon Contractor’s receipt of a written termination. notice from the District. If
Contractor performs any work that is in violation of any laws, ordinances, rules or regulations,
without first notifying the District of the violation, Contractor shall bear all costs arising
therefrom.

Certifications, Permits, and Licenses. Contractor and all Contractor Parties shall secure and
malntain in full force such certificates, permits, licenses, credentials, registrations and any
other legal qualifications required by law in connection with performing the Services pursuant
to this Agreement. " "

COVID-19 Vaccination / Testing Requirements,

Vaccination Requirements

Contractor shall fill out, sign, date and submit to District the COVID-19 Vaccination/Testing
Certification Form, attached hereto.

According to the August 11, 2021, California Department of Public Health (*CDPH") State
Public Health Officer Order (*Order”), a person is “fully vaccinated” for COVID-19 if two
weeks or more have passed since they have received the second dose in a 2-dose series
(Pfizer-BioNTech or Moderna or vaccine authorized by the World Health Organization), or
two weeks or mare have passed since they received a single-dose vaccine (Johnson and
Johnson(J&J]/Janssen).

Independent Contractor-AgreementFor-Special Services: —Page 8



Pursuant to the CDPH Guidance for Vaccine Records Guidelines & Standards, Contractor
shall only accept the following as proof of vaccination:

(a) COVID-19 Vaccination Record Card (issued by the Department of Health and
Human Services Centers for Disease Control & Prevention or WHO Yellow Card
which includes name of person vaccinated, type of vaccine provided and date Jast
dose administered);

(b) a photo of a Vaccination Record Card as a separate document;
(c) a photo of a Vaccination Record Card stored on a phone or electronic device;
(d) documentation of COVID-19 vaccination from a health care provider;

(e) digital record that includes a QR code that when scanned by a SMART Health Card
reader displays to the reader name, date of birth, vaccine dates and vaccine type;
or

(f) documentation of vaccination from other contracted employers who follow these
vaccination records guidelines and standards,

In the absence of knowledge to the contrary, Contractor may accept the documentation
presented in (a} through (f) above as valld,

Contractor shall have a plan in place for tracking verified Contractor personnel vaccination
status. Records of vaccination verification must be made available, upon request, to the
local health jurisdictfon for purposes of case investigation.

Contractor personnel, including any and all tiers of subcontractor, supplier, and any other
personnel entering the project site, who are not fully vaccinated, or for whom vaccine
status is unknown or documentation is not provided, must be considered unvaccinated.

Weekly Testing Requirements

Contractor shall ensure that Contractor personnel, including any and all tlers of
subcontractor, supptier, and any other worker entering the project site, who are
unvaccinated or who are not fully vaccinated are required to undergo diagnostic screening
testing, as specified below:

(a) Contractor persannel may be tested with either antigen or molecular tests to
satisfy this requirement, but unvaccinated or incompletely vaccinated workers
must be tested at least once weekly with either PCR testing or antigen testing.
Any PCR (molecular) or antigen test used must either have Emergency Use
Authorization by the U.S. Food and Drug Administration or be operating per the
Laboratory Developed Test requirements by the U.S. Centers for Medicare and

" Medicaid Services.

(b) Unvaccinated or not fully vaccinated Contractor personnel must also observe all
other infection contral requirements, and are not exempted from the testing
requirement even if they have a medical contraindication to vaccination, since
they are still potentially able to spread the illness. Previous history of COVID-19
from which the individual recovered more than 90 days earlier, or a previous
positive antibody test for COVID-19, do not walve this requirement for testing.

Contractor shall have a plan in place for tracking test results and conducting workplace
contact tracing, and must report results to loca!l public health departments, if applicable,

-Independent Contractor Agreement For-Special Services Page9



17.

18,

19,

20.

21,

22,

Tuberculosis Certification. The Tuberculosis Certification must be completed and attached
to this Agreement for any person employed under contract in a certificated or classified
position per Education Code Section 49406.

Employment with Public Agency. Contractor, if an employee of another public agency,
agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an
employee of another public agency for the actual time in which services are actually being
performed pursuant to this Agreement.

Anti-Discrimination. Itisthe policy of the District that in connection with all work performed
under contracts there be no discrimination against any employee engaged in the work because
of race, color, ancestry, national origin, religious creed, physical disability, medical condition,
marital status, sexual orientation, gender, or age and therefore the Contractor agrees to
comply with applicable Federal and California laws including, but not limited to the California
Fair Employment and Housing Act beginning with Government Code Section 12900 and Labor
Code Section 1735 and District policy. In addition, the Contractor agrees to require like
compliance by all of its subcontractor(s).

Fingerprinting. The Fingerprinting/Criminal Background Investigation Certification must be
completed and attached to this Agreement prior to Contractor’s performing of any portion of
the Services. Contractor expressly acknowledges that the following conditions shall apply to
any work performed by Contractor and/or Contractor’s employees on a school site:

20.1. All site visits shall be arranged through the District;

20.2. Contractor and Contractor’s employees shall inform District of their proposed activities
and location at the school site, allowing District time to arrange site visits without a
disruption to the educational process;

20.3. Contractor and/or Contractor’s employees shall check in with the school office each day
immediately upon arriving at the school site;

20.4. Once at such location, Contractor and Contractor’s employees shall not change locations
without contacting the District;

20.5. Contractor and Contractor's employees shall not use student restroom facllities; and

20.6. If Contractor and Contractor’s employees find themselves alone with a student,
Contractor and Contractor’s employees shall immediately contact the school office and
request that a member of the school staff be assigned to the work location.

No Rights in Third Parties. This Agreement does not create any rights in, or inure to the
benefit of, any third party except as expressly provided herein.

District’s Evaluation of Contractor, Contracting Parties. District may evaluate
Contractor and Contracting Parties in any way District is entitled pursuant to applicable law.
District’s evaluation may include, without limitation:

22.1. Requesting that District employee(s) evaluate Contractor and Contractor’s employees
and subconsultants and each of their performance.

22.2. Announced and unannounced observance of Contractor, Contractor's employee(s),
and/or subconsultant(s).
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23,

24.

25.

26,

27,

28,

29.

30,

Limitation of District Liability. Otherthan as provided in this Agreement, District's financial
obligations under this Agreement shall be limited to the payment of the compensation provided
in this Agreement. Notwithstanding any other provision of this Agreement, in no event, shall
District be liable, regardiess of whether any claim is based on contract or tort, for any special,
consequential, indirect or incidental damages, including, but not limited to, lost profits or
revenue, arising out of or in connection with this Agreement for the services performed in
connection with this Agreement,

Confidentiality. The Contractor and all Contractor Parties shall maintain the confidentiality
of all information received in the course of performing the Services. Contractor understands
that student records are confidential and agrees to comply with all state and federal laws
concerning the maintenance and disclosure of student records. This requirement to maintain
confidentiality shall extend beyond the termination of this Agreement.

Notice. Any notice required or permitted to be given under this Agreement shall be deemed
to have been given, served, and received if given in writing and either personally delivered or
deposited In the United States mail, registered or certified mail, postage prepaid, return receipt
required, or sent by overnight delivery service, or facsimile transmission, addressed as follows:

District: Contractor:

Oroville Union High School District [NAME] 3}(@.[‘/\ R\U@

2211 Washington Avenue i&?q GUnwond. .
Oroville, CA 95966 {obros Ca _AS93Y

Fax: (530) 538-2308 Fax: =

Email: Email: ﬁa\uniﬁmﬂmunmor@
ATTN: ATTN:

Any notice personally given or sent by facsimile transmission shall be effactive upon
recelpt. Any notice sent by overnight delivery service shall be effective the business day
next following dellvery thereof to the overnight delivery service, Any notice given by mail
shall be effective three (3) days after deposit in the United States mail.

Integration; Entire Agreement of Parties; Amendments. This Agreement constitutes the
entire agreement between the Parties and supersedes all prior discussions, negotiations, and
agreements, whether oral or written. This Agreement may be amended or modifled only by a
written instrument executed by both Parties. This agreement is not valid until
approved/ratified by the Oroville Union High School District Board of Education.

Governing Law. This Agreement shall be governed by and the rights, duties and obligations
of the Parties shall be determined and enforced in accordance with the laws of the State of
California. The Parties further agree that any action or proceeding brought to enforce the
terms and conditions of this Agreement shall be maintained in Butte County, California.

Waiver. The waiver by either party of any breach of any term, covenant, or condition herein
contained shall not be deemed to be a waiver of such term, covenant, condition, or any
subsequent breach of the same or any other term, covenant, or condition hereln contalned.

Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated
in any way.

Assignment. The obligations of Contractor pursuant to this Agreement shall not be assigned
by Contractor.
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31,

32.

33.

34,

35.

36.

37.

38.

Provisions Required By Law Deemed Inserted. Each and every provision of law and
clause required by law to be inserted in this Agreement shall be deemed to be inserted herein
and this Agreement shall be read and enforced as though it were included herein.

Authority to Bind Parties. Neither Party in the performance of any and all duties under this
Agreement, except as otherwise provided in this Agreement, has any authority to bind the
other to any agreements or undertakings.

Attorney Fees; Costs. Should litigation be necessary to enforce any terms or provisions of
this Agreement, then each party shall bear its own litigation and collection expenses, witness
fees, court costs and attorney’s fees.

Captions and Interpretations. Paragraph headings in this Agreement are used solely for
convenience, and shall be wholly disregarded in the construction of this Agreement. No
provision of this Agreement shall be interpreted for or against a party because that party or
its legal representative drafted such provision, and this Agreement shall be construed as if
jointly prepared by the Parties.

Calculation of Time. For the purposes of this Agreement, “days” refers to calendar days
unless otherwise specified.

Signature Authority. Each Party has the full power and authority to enter into and perform
this Agreement, and the person signing this Agreement on behalf of each Party has been
properly authorized and empowered to enter into this Agreement.

Counterparts. This Agreement and all amendments and supplements to it may be executed
in counterparts, and all counterparts together shali be construed as one document,

Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached hereto are
hereby Incorporated herein by reference.

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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39. safety and Security. Contractor is responsible for maintaining safety in the performance of
this Agreement. Contractor shall be responsible to ascertain from the District the rules and
regulations pertaining to safety, security, and driving on school grounds, particularly when

children are present.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date indicated

below.

OROVILLE UNION HIGH SCHOOL DISTRICT

Date: {%Q,/ , 2022

Signature: ,__)A{/é/ //éf/é"

Print Name:

Information regarding Contractor:

License No.: 1}’ = DQ&)SQMX

ress:. 8
T By
Telephone: (_3_')_0)%\’] - OXY]

[CONTRACTOR]

{ }«\V\ , 20_2_/(-/

Date: PM%JO*}Y l_
Signature: X

Print Name; 6“(10\ Q\V(’-)

Facsimile:

E-Mail:

Saued> PLolpws undeel .01y
Chx

Contractor’s state of residence:

States In which Contractor
is licensed to do business:

Type of Business Entity:
;%_ Individual
____Sole Proprietorship
____ Partnership
_____Limited Partnership

Corporation, State;

Limited Liability Company

Other:

Indepandent Contractor-Agreement For-Special-Services

Employer Identification and/or Social
Security Number

NOTE: Section 6041 of the Internal
Revenue Code (26 U.S.C. 6041) and
Section 1.6041-1 of Title 26 of the
Code of Federal Regulations (26

C.F.R. 1.6041-1) requires the
recipients of $600.00 or more to
furnish their taxpayer information
to the payer. In order to comply
with these requirements, the
District requires the Contractor to
furnish the Iinformation requested
in this section.
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WORKERS' COMPENSATION CERTIFICATION

Labor Code section 3700 in relevant part provides that every employer except the State
shall secure the payment of compensation in one or more of the following ways:

% By being insured against liabllity to pay compensation by one or more insurers
duly authorized to write compensation insurance in this State.

< By securing from the Director of Industrial Relations a certificate of consent to
self-insure, which may be given upon furnishing proof satisfactory to the Director
of Industrial Relations of abllity to self-insure and to pay any compensation that
may become due to its employees.

Check only one of the boxes below.

D I am aware of the provisions of Section Q I do not employ anyone in the manner
3700 of the Labor Code which require subject to the workers’ compensation
every employer to be insured against taws of California.
llabllity for workers’ compensation or to
undertake self-insurance In accordance
with the provisions of that code, and I
will comply with such provisions before
commencing the performance of the
Services of this Contract,

Date:

Name of Contractor:

Representative’'s Name and Title:

Slgnature:

(In accordance with Article 5 - commencing at Section 1860, Chapter 1, part 7, Division
2 of the Labor Code, the above certificate must be signed and filed with the District prior
to performing any Services under this Contract.)

END OF CERTIFICATION
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JUBERCULOSIS CERTIFICATION

In accordance with the tuberculosis ("TB") certification requirements of
Education Code section 49406 (Contract Employees Only)

p) (“Contractor”):

Wigzﬂﬂreéfe%“to the Agreement between the Oroville Union High School District (“District”) and
o (Y,

PLEASE CHECK ALL APPROPRIATE BOXES AND SIGN BELOW.

f@ Contractor hereby certifies to the District that it and, if applicable, its employees shall only have
limited or no contact (as determined by the District) with District students at all times during the Term
of this Agreement; OR

0 Contractor and, if applicable, the foliowing employees of Contractor shall have more than limited
contact (as determined by the District) with District students during the Term of this Agreement
and, at no cost to the District, has or have recelved a TB risk assessment or examination in full
compliance with the requirements of Education Code section 49406;

Noown b wn e

[Attach and sign additional pages, as needed.]

Contractor shall maintain on file the certificates showing that the individuals listed above submitted a TB risk
assessment, and, if TB risk factors were ldentifled, were examined to determine that he or she is free of
infectlous TB. These forms shall be regularly maintained and updated by Contractor and shall be available to
District upon request or audit,

Contractor further agrees and acknowledges that all new personnel hired after the Effective Date of this
Agreement are subject to the TB certification requirements and shall be prohibited from having any contact
with District students untli the TB certification requirements have been satisfied and District determines
whether any such contact is permissible.

CERTIFICATION

I am the Contractor or a representative thereof, and I am familiar with the facts herein certifled, and am
authorized and qualified to execute this certificate on behalf of Contractor, By signing below, under penalty of
perjury, 1 certify that the information contained on this certification form and attached employee list(s) is
accurate. I understand that it Is Contractor’s sole responsibility to maintain, update, and provide the District
with current “Tuberculosls Certification,” along with the employee list, throughout the duration of Contractor’s
provided services,

. Date: J/‘.(ﬂ! ZT—
. Name of Contractor: 5’\1:1(-;i @W\’(\A ﬁ\\ﬂ)

. Signature: . - -
. Print Name and Title: 5“’0 {4 %\UCQ = ’QC&D\UJ

END OF CERTIFICATION
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FINGERPRINT AND CRIMINAL BACKGROUND CHECK CERTIFICATION
(NON-CONSTRUCTION CONTRACTS)

In accordance with the Department of Justice fingerprint and criminal background
investigation requirements of Education Code section 45125.1 et seq.

With respect to the Independent Contractor Agreement For Special_Services “Agreeaintg
between the Oroville Union High School District (“District”) and XA AMUE )
(“Contracting Party”):

One of the boxes below must be checked with regard to Contracting Party and Contracting
Party’s personnel (officers, principals, paid or unpaid employees, volunteers, agents,
subtenants and subcontractors of Contracting Party who will provide services under the
Agreement) ("Contracting Party’s Personnel”) and the arrangements verified by an authorized
representative of District prior to commencement of the Agreement.

O Fingerprinting/Background Check requirements do not apply because Contracting
Party/Contracting Party’s Personnel will not have any interaction with District pupils based
on the type of service being provided, the location at which services will be provided, or for
other reason (Specify):

B Contracting Party/Contracting Party’s Personnel qualify for a waiver of fingerprint/criminal
background check requirements on the following basis:

____ The services provided by Contracting Party/Contracting Party’s Personnel are for
an emergency or exceptional situation, such as when pupil health or safety is
endangered or when repairs are needed to make school facilities safe and
habitable. [Ed. Code, §45125.1(b)]

Contracting Party/Contracting Party’s Personnel will have no interaction with
District pupils that is not under the immediate supervision and control of the pupll’s
parent/guardlan. Enter details of parental supervision:

‘Xv Contracting Party/Contracting Party’s Personnel will have no interaction with pupils
that is not under the immediate supervision and control of a District employee who
has been properly fingerprinted and undergone background checks. Enter details

c&iistrict employee supervision arrangements:

Modeen @»aadm@*s CATIC Mundor
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COVID-19 VACCINATION/TESTING CERTIFICATION
] !
Contractor: S%E-Lf: A o R\Vf d

The California Department of Public Health ("CDPH") requires, pursuant to its August 11, 2021,
Order (“Order”), that all public and private schools serving students In transitional kindergarten
through grade twelve, unless exempt, are required to verify the vaccine status of all K-12 school
workers, effective October 15, 2021. Further, pursuant to the Order, all such schools are
required to verify that all workers are either fully vaccinated or undergo weekly dlagnhostic
testing.

In light of these CDPH requirements, Contractor certifies that the following entity:

g Ban Mwed

has verified that the Contractor personnel providing services at District's project site(s):

?  Have all been fully vaccinated in accordance with the CDPH Order.

Have not all been fully vaccinated, but those who are unvaccinated ar not
fully vaccinated undergo weekly diagnostic testing in accordance with the
CDPH Order,

Have not been fully vaccinated and do not undergo weekly diagnostic testing
in accordance with the CDPH Order,

Contractor understands that the District’s project site will need to comply with the CDPH Order’s
COVID-19 reguirements for fully vaccinated personnel or unvaccinated personnel. Personnel
who are not fully vaccinated or decline to state their vaccination status will be treated as
unvaccinated, and Contractor will comply with the CDPH Order, and all applicable state and
local laws for vaccinated and unvaccinated personnel.

CERTIFICATION

I, ‘j\ﬂ t RWES , certify that I am Contractor’s
and that I have made a diligent effort to ascertain the facts with regard to the representations
made herein.

Yl [T

Proper Name of Contractor:

N /
Sighature: @m/ \/l\———f/“
Print Name: S\am %\U{/J
Titte: /lffﬂU/lM ;/ Hﬂ/ﬂ@/

END OF CERTIFICATION
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INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES

ﬁw,mdqﬁqdwﬂ{amh,ﬂu¢w“w

apent for Speval Serves ("Agrecment”) s made and
atered into a- nf the

i o “'—"’"“%';’i‘z o :'._-;E; 1 ifeetyge Dol by and between the
Oroville Union High School Distret O8NS and e et o ovgse s 00NN g
(logether, " Parties"), ' ’

RECITALS

WHEREAS, the Diclned i autharized by Governmenl {ode section 53060 to contract wWin
and employ any persony for the furmstung of sperial emces ond ce s fiantial, Rconamic,
accounting, engineering, legsl or administrative matiers, i

rs, i thiose perens arg specally tramed aod
experienced and competent to perform the special services resured; and

WHEREAS, the District is authorized by Pubhic Contract Code section 2011180 contract with
and employ any persons for the fusnishing of non -constiuclian servces, f the contratt anloyr\f 3
no greater than the annuaity adyusted statutory fimit, which 12 $9,1G0 35 of January 1, 20225
and

WHEREAS, the District is in need of those services ang/or advice; and

WHEREAS, the Contractar is specially frained and experienced and comipelent to perform
the services required by the District, and those services are needed on a limited basis; and

WHEREAS, Contractor s free from the contral and direction of District in connection with
the performance of the Seyvices {as defined below), both under the Agreement and in fact;
Contractor's Services are outside the usual course of District’s business, and Contractor 1S

custorarily engaged in an independently established trade, occupation, ar business of the same
nature as that involved i1 the Services.

NOW, THEREFORE, the Parties agree as follows:

TERMS

Services. The Contractor shall fumish to the District services, including the location where

services be provided, as described in Exbibit “A,” attached hereto ang incorporated herein by
this reference (“Services”).

o]

Term. Contractor shall commence providing Services under this Agreement upon receiving a
notice to proceed from District, through ., 20__, unless this Agreement is terminated
and/ar otherwise cancelled prior to that time. Should Contractor begin performing Services in

advance of Distrid’s governing board aparoval or ratification of the Agreement, such Services
are voiuntarily perforired at Contractor’s nisk.

Submittal of Docuiments, Contractor shaii not commence the Services under this Agreement

until Contractor has submitted and Distrnict has approved the certificate(s) and affidavit(s),
and the endorsement(s} ¢f insurance required as indicated beiow:

Signed Agreement
Workers' Compensation Certification
Fingerprinting/Crirninal Background Investigation Certification

Insurance Certificates and Endorsements
W-9 Form

Other:

s

[
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62  The Services shall be pedanmud 21100 houtly Ll T
in Exhibit B, W Bourty bilnng applies. the 6es! et v
by Contiacior in perorming 117 S e PlrsEail fo thig Ag-‘mmen‘.

4.3 ¥ Contractor works at more thap one gte, Contracior shall invoice [G¢ sach wile
separatety.

Equipment and Materials  Cuonlyarton o all Ty, @t s Gen S7BAANE, all tools, 1abo¢
matenals, t-qutprnenl, ‘.rupplii_-t,, fratishoitalitdl sepHes aind any Glher N (rollscfively,
“Equipment”) necessary ta compiete e Sepace 108 fanner whick 1 enfsstent wili
generally accepled clandardsy of the geatesaon of arlar servizet Awithstanding the
foregoing, Distnct shall not, be pesponsbie for any datnaues lo persons ur propeily @@ reaiit
of 1he use, misuse or failure of any Couiprnent Lsed by Cantractor of the Contractorn agents,
petsennel, emplayee(s), and/ar subgontractons) (" Contratior Papties’), evan il such
rquipment 15 (urnished, rented or loaned o Contratlor or Cantractn Paghies By pstict. Al
arignal curncular matenals provided 0 conjunctien with Conlrattor SEervices must he
quthonized for use by the District ealy and remain exclusively the intellectual Propeny of tha
authors.

Independent Contractor. Contractor represents and warratts thal Contraclar s an
indepandent contractor or business entity that is: (1) frae from Lhe control and direction of
the Distnict in connection with the performance of the Services, (i} perfonming Services thal
are gutside the usual course of the District’s business, and (1) customarily engaged in an
independantly ectablished trade, occupstion, o pusiness of the same nature as that invoived
iy the Services performed, , District being Interested only in the resujts obtained. Conlractor
ynderstands and agress that it and all of its employees shall nol be considered officers,
employees, afents, partner, or joint venture of lhe Dysirict, and are net enlitied to benefits of
any kind or nature normally provided employees of the Districl and/or to which District's
amployees are niormally entitled, including, but not Wmited to, Stale Unemployment
Compensation or Worker's Compensalion. Contracior shall assume full responsibility for
payment of all federal, state and loca! laxes oF contributions, incuding unemploymeant
nsurance, social secunty and income taxes with respect 1o Conttactor's employees. 1If
Contraciorisnote resident of Califormia and is not sxerapl from withholding, the District shall
withheld Califorma INCOME taxes as required by the Revenue & Taxation Code. TheContractor
shall still be responsible for payment of all sale and federal taxes.

performance of Services

7.1. Standard of Care. Contraclor reprasents that Canltractor has Lthe qualifications and
ability to perform the Services In a professienal mariner, wthout the advice, control or
supervision of the District. If any of the Services are performed by any of the Contractor

parties, such work shall orily be performed by competent personnel under the
SUpervision of and in the employment of Contractor, Contractor's services will be
performed, findings obtained, reports and recornmendations prepared in accordance
with generally and currently sccepted grind ples and practices of his/her profession for
services to California school districts.
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74  New Project Approval. Contracior and [inne |
may include warking on yafinue project; t5r Usctigt, Conbrador Least ghlan e
approvat of District prior to the commencernent of 3 new project

o tecegnpe that Cortracti s Seryices

Work Product. Conbractor underiiands and agrees thal all matiers n‘rcr.mr.-.n*a_under this
Agreernen| shall become Whe froperly of Chstagt ant catnot be ied withiput Diutord s eYpress
written permission. District shall have all nght, e and interestin cmd romtlers, mrinding the
right to secure and maintain the copynght, tragemark and/or patent sand matter s the name
of the Distncl.

Audit. Contractor shall establish and raaintain hache, records, and sysient nf atcount, H’:
accordance with generaily accepted awcounting prnopies, refiecting all hosiness ope ations ol
Contractor transacted under this Agreement.  Cootracior chall retain these hooks, record”.
and systems of account during Lhe Tetm of Lhis Agreament and tor hve (D) years therealler.
Contractor shall nenmit the Distnct, s agent, other representatives, or an mdependent auditor
lo audit, examine, and make excerpts, copies, and transcipts fram #i books apd records, and
to make audit(s) of all biling stalements, Mvolce:, records, ang other dals relaied 10 the
Services covered by this Agreement.  Audil(s) may be perforrned at any Ume, provided thal
the District shall aive reasonable prior ADLICE to Contractor and shall conduct auditfs) dunng
Contractor's normal business hours, unless Contractor ptherwise consents.

Disputes; in the event of a dispute between the parties as ts performance of the Services,
{he interpretation of this Agreement, or payrment or nonpayment for work performed or not
performed, the parties shall attempt to resolve the dispute in good laith. Pending resolution
of the dispute, Contractor agrees it will netther rescind the Agreement nor stop Lhe
performance of the Services, but wall allow determinztion by the court of the State of
Czliforria, in the county in which District’s adminisLration office is located, having competent
jurisdiction of the dispute. Dispules may be determined by medistion if mutually agresable,
othervise by htigation. Notice of the demand for mediation of a dispute shall be filed in writing
with the other party to the Agreement. The demand for fmediation shall be made within a
reasonzble time after written nobice of the dispute has been provided to the other party, but
in rio case longer than ninely (90} days after initial written notice. If a clairm, or any portion
thereof, remains in dispute upon satisfaction of all applicable dispute resolution requirements,
Contractor shali comply with all daims presentation requirements as provided in Chapter 1
(commencing with section 900) and Chapter 2 {commencing with section 910) of Part 3 of
Division 3.6 of Title 1 ¢f Government Code as a condition precedent to Contractor’s nght to
bting & civil action agamst Distncl, For purposes of those provisions, the running of the time
within wiich 2 claim must be prasented to Districl shall be tolled from the time Contractor
submits its written claim untd the time the claim is denied, inciuding any Yme-utilized by any
applicable meet and confer process.

Termination.

11.1. For Convenience by District. District may, at any time, with or without reasen,
terminate this Agreement and compensate Contractor only Tor services satisfactorily
rendered to the date of termination. Written notice by District shall be sufficient to stop
further performance of services by Contractor. Notice shall be deemed given when
received by the Contractor or no later than three (3) caiendar days after the day of
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11 2. With Cause by Dlstrict Deorictneey terminate thic Agreernnnt upon giving of written

aahe of it entios W ceaanais f: cruse, Cause shall wacide
1121 material violalios of this, Agreemant by the fantealio:n, O

11 2 2. any ad by Conuactor expusing the Distart fo fiability to others for parsonal
injury or property damage; o1

11 2.3, Contractor = adjudges o barkeupt, Contratior ke a sroeral Sanment
fse ha bencli nf creddur. o @ rercvor (s appomntea op serount of
Conlractor's insalvency.

wntten notice by [215trict shalt contain the reasar for s b ppleabion T Lt e and
unless within three (3) calendar days afler Lhal notici the randitinn o vinlabon e |
cease, or satisfadory arrengements for the coneciion thersnt be minrde, i
Agreement shafi uport the expiration of the Uuee (3} calendar fay - Coan Aol
terminale. In the event of this termination, ther hiliet (ay secuie the fequimes
cervices from another Contractor. 1f the expense, fees, and coste to the  Datiadl
exceed the cost of providing the service pursuaril Lo this Agreement, the antrazli
shall immediately pay the excess expense, fees, and/on cosls Lo the Listndd Hpon the
receipt of the District’s nouce of these expense, fei, andfor cosls The faregomng

provisions are in addion Lo and not a limtation af any other rights o rmedies
available Lo District.

11.3. Upon termination, Contractor shall pravide the bistrict with all documents produced

maintained or collected by Contractor pursuant to this Agreement, whether ar not such
documents are final or drafl documents.

12. Indemnification.

12.1. To the furthest extent permitted by California law, Contractor shall indemnify, and hold

12.2.

harmiess the District, its govemning board, agents, representatives, officers,
consultants, employess, trustees, and volunteers (the “Indemnified Parties”) from any
and ali demands, losses, lizhilities, claims, suits, 2nd actions {the "Claims"} of any kind,
nature, and description, inciuding, but not lirmited to, persenal injury, death, property
damage, expenses and/or attorneys’ fees and costs, directly or indirectly arising out of,
connected with, or resulting from the performance of the Agreement or from any
activity, work, or thing done, permitted, or suffered by the Contractor under or in
conjunction with this Agreement, unless the Claims are caused wholly by the sole
negltgence or wiliful rnisconduct of the Indemnified Parties. Contractor shalf, to the
furthest extent permitted by Califomnia iaw, defend the Indemnified Parties at
Contractar's own expense, induding attomeys’ fees and costs, from any and aii
Claim(s) and allegations relating thereto. The District shall have the right to accept or
reject any iegal representation that Contractor proposes to defend the Indemmnfied
Parties,

Contractor shall pay and satisfy any judgment, award, or decree that may be rendered
against the Indemnified Parties in any Ciaim, subject to section 13.1, above.
Contractor’s obligation pursuant to this Article includes reimbursing the District for the
cost of any settlement paid by the Indemnified Parties and for any and ali fees and
costs, including but not limited to legal fees and costs, expert witness fees, and
consultant fees, incurred by the Indemnified Parties in the defense of any Claim(s) and
to enforce the indemnity herein, subject ta section 14.1 above. Contractor’s obligation
to indemnify shail not be restncled to insurance proceeds.
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17 3. Dt may withhold any and ali Lovle that aciue uutl of, pertain Lo, ar selate Lo the

negligence, 1ecklesstiess, or willful miscondyct of Centraclor from gmouats Qving to
Contracior

13 Insurance,
13.1. Coverage e Camdrartar

shall procure and cantss a0 all Grses @ pedon s iy

polban of he eryees the 1 HANg INSUrance witt meraraom hmnlis eqitigl Lo the Aot
wichteated Lelne

Type of Coverage Minimum |
B - B [ Requiremenit
Commercial General Liabitity (nsurance, inciinding Boddy njury,
Pevsonal lngury, Property Damage, Adverttsing Inftiry, and Mede st

Payments
Lank (ecurrence 51,000,000
" G‘-‘““”L’Eur&;iﬁlf{ 54,000,500
Autamobile Liability Insurance - Any Auto 3
Lach Occursence 41,100,500
___ Beneral Aperegate ) S 1_4}0(@0

Professional Liability
| Workers” Compensation

Employer's Liability (N/A it contractor does not have employees)

— Issoono00 |

| Statulary U_U_Y-_ﬂ_“,s
| S1.000000

Sexual Molestation and Abuse
Each Oceurrence $3,000,000
General Aggiegate $2,000,000

13.1.1. Commerdal General Liability and Automobile Liabflity Insurance.
Commercial Generai Liability Insurance and Any Auto Automiobile Liability
Insurance that shali protect Contractor, District, and the State from all ciaims
of bodily imury, property damage, personal injury, death, advertising inpury,
and radical payments arising performing any portion ¢f (he Servicas, (Form
CG 0001 and CA 0001, or forms substantially similar, if approved by Distnct, )

13.1.2, Workers’ Compensation and Employer‘s Liability Insurance. For alt of
the Contractor’s employees performing any portion of the Services pursuant
to this Agreement. In accordance with the prowisions of secion 3700 of the
Califomia Labor Code, Contractor shall be required to secure workers'
comnpensation onveragz: [or ils employess. If any dass of employee gr
cmployees engaged in performing any portion of the Services under this
Agreement are not protected under the Workers' Compensation Statute,
adequate Insurance coverage for the protection of any employee(s) not
otherense protecied must be obtzined before any of those employaa(s)
conunence performing any portion of the Services.

13.1.3. Professional Lizbility (Errors and Omisslons). Professional Liability
Insuranice as appropriate lo Contractor's profession, coverage to continue
through completion of contract plus three (3) years thereafter,

13.2. Proof of Carriage of Insurance. Contractor shall not commence performing any
portion of the Services until al} required insurance has been ubtained and certificates
indicating the required coverage have been delivered in duplicate te District and
approved by District. Certificates and insurance policies shall include the following:

Independent Contractor Agreement For Special Services Page 7
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13.25  Aelause stating, Ties podey shall not be 2anceiesd or reduced i tequired
Bt of habiity 01 amosnts of mcyrance el nenice ba Been maled te
Pustriet, ~taling dale of canceliavon or reduction, Date of cancellation or
reduction shall not ne fess than (ely (20 days after ate of mailing notiwe

132.2 lLanguage stating o particnlar thoce msnred  extent of insurance, jocaltion
and operation ta which nsurance apphies, expiration daig, o whom
cancellation and reduchian notice wil e sent and fength of nolice perind

13.2.3. An endorsement stating that Distnet ang s Govemning Board, agents,
representatives, employees, trustees, sthicers, consuilants, and volunteers
are  named  additional  insured  under  all polices  except  Workers'
Compensation Insurance, Professional Labidity, and Employer’s Liabity
Insurance. An endorsement shafl aisc state that Contractor’s insurance
policies shall be prmary to any nsurencs or selfansurance manlained by
District. An endorzomient shall alse state that there shail be a waiver of any
subrogation.

13.2.4. Al policies except the Professional Liability, Workers' Compensation, and
Employers’ Liabiiity Insurance Folicies shalf be written on ary oocurrence form,

13.3. Acceptabiiity of Insurers. Insurance is to be slaced with insurers with a current A.M,
Best rating of no less than AV1I, unless stherwise accaptabie to the hstrict.

14, Compliance with Laws. Contractor shali observe and comply with all ruies and regulations

15,

16.

of the governing board of the District and all federal, state, and iocal laws, ordinances and
regulations, Contractor shall give all rotices required by any law, ordinance, rule and
fegulation bearing o conduct of the Services as indicated or specified. If Contractor obtiserves
that any of he Services required by this Contract is at variance with any such laws, ordinance,
rules or regulations, Contractor shall notify the District, in writing, #nd, at the sole option of
the Duistrict, any necessary changes le the stope of the Services shall be made and this
Contract shall be apprapriately amended in wriling, or thus Conlract shall be terminated
effective upon Contractor's receipt of a written termination nstice from the District, IT
Contractor performs any work that is in violalion of 2ny laws, ordinances, rules or reguiaticns,
without first nolifying the District of the violalion, Contractor skiall bear all costs arising
therefrom.

Certifications, Permits, and Licenses. Contractor and ail Contractor Parties shaif secure and
maintain in full force such certificates, permits, licenses, credentials, registrations and any
other legal gualifications required by law in connection with performing the Services pursuant

to this Agreement.

COVID-19 Vacciniation / Testing Requiremeits,

Vacdnation Reguirements

Contractor shall fili out, sign, date and subrut te District the COVID-19 Varcination/Testing
Certilication Formn, attached heretc.

According to the August 11, 2021, Califarnia Departeent of Public Health ("CDPH") State
Public Health Officer Order ("Order”™), & person is “fully vaccinated” for COVID-15 if two
veeks or more have pasted since they have received the second dose in 3 2-douse serieg
(Phizer-BioNTech ar Moderna or vaceine authorized by the World Health Orgamizalion), or
two weeks or more have pasced since Lhey received a single-dose vaccine (Johnson and
lohnson[JEd ]/ Janssen),

Independent Contractar Agreement For Speciat Services Page 8
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Pursusnt Ww lhe CHPH Guidance for Yerone Records Guidelrien i Standards, Contracior
shalt orily accepl tte folloving a< proof of vatcmation:

{a) COVID-19 vaccination Record (acd (nsued by he Dapartrnizat of Health and
Hutan Services Centery, for Disease Control & Provention or WHO Yellow Card
which inddudes name of person vaconated, type of vacoine prov.ded and date 1axt
dose admiristered);

(B} a phato of a Vacanation Record Cand s a separate garurnent;

(€] a photo of a Vaccnation Record Card stared on a phone or ciectronic device;

{d} documentalion of COVID-16 vaceination from a health care prowvider;

(e} digial record that iitrludes a QR code that vihen scanned by & SMART Health Card

readar displays to the reader rame, date of birih, viccine dales and vaccing Lype;
or

() documentation of vaccination from other contracted employers whe foliow these
vacanation records guidelines and standards.

in the absence of knowladge (o the contrary, Contractor may accept the documentation
presented in (a) through (f) above as valid.

Caertractor shall have a plan 1n place for tracking venfied Contractor personnel vaccination
status. Records of vaccination verification must be made available, upon request, to the
locai health jurisdiction for purposes of case investigation

Contractor personnel, including any and ali tiers of subcantracior, supplier, and any other
personnel entering the project site, who are not fully vacuinated, or for whom vaccine
status is unknewn or documentation is not provided, must be considered unvaccinated.

Weekly Testing Requirements

Centractor shall ensure that Contractor personnel, including any and alt tiers of
subtontractor, supplier, and any other worker entering the project site, who are
unvacanated or whe are not fully vaccinated are required to unidergo diggnostic screening
testing, as specfied below:

(2) Contractor personnel may be tested with either antigen or molecular tests to
satisfy this requirement, but unvaccinaled or incompletely vaccinated workers
must be tested at least once weekly with either PCR teshing or antigen testing.
Any PCR (molecular) or antigen test used must either have Emergency Use
Authonzation by the U.S. Food and Orug Administration or be operaling per the
Laboratory Developed Test requiremenls by the U.S. Centers for Medicare and
Medicaid Services,

(b) Unvaccinated or nat fully vaccinated Contractor persennel must also observe all
" other infection control requirements, and are not exempted [rom the testing
requirement even if they have 2 medical contraindication Lo vaccination, since
they are still potentially able to spread the illness. Pravious history of COVID-19
from which the individual recovered more than 90 days earlier, or a previous

positive antibody test for COVID-19, do not waive this recuirement for testing.

Contractor shall have a plan in place for tracking (est results and conducting workplace
contact tracing, and must report results to local public heaith departments, if applicable.

Independent Contractor Agreement For Special Services Page 9
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17 Tuberculosis Certification  The Tuberculosic Cemificalinn sl be corrpletad and attached
to this Agreement for any person employed under contract -n & certficated or cassified
pusitian per Education Code Section 49406

18. Employment with Public Agency Contrector, if an empityes of another publc agancy;
dgrees thal Contractor wafl oot recoive salary or remunaralion atherthah vacabinn pay, 35 an
employce of another pubhc agency for the arlual lime 1 wien servites ara actually being
pEiformed pursusnt ta Lk Aqreement

Y9 Anti-Discrimination [t i (he pulicy of the Listrict that in connection with ail work performed
under contracts there e o diserinunation atainst any employee engaged in the work becayse
uf race, color, ancestry, national angin, religious creed, physicai disability, medicat condition,
marital status, sexual orienlation, gender, or age and therefore the Contractor agrees to
comply vath applicable Federal and Califarmig \aws inciuding, but not imded to the California
Fair Employment and Housing Act beginning with Gavernment Code Sectior: 12900 and tabor
Code Section 1735 and Dictrict policy. In addition, the Contractor agrees to require itke
campliance by all of its subcontractor(s).

20. Fingerprinting. The Fingerprinting/Crirmina! Background Investication Certification must be
rompleted and attached (o this Agreeinent pnor te Contractor’s perfatming of any portion of
the Services, Contractor expressly acknowledges thal the following eonditions shatl apply ta
any work performed by Contractor and/or Conlractor's employees on a schoal site;

20.1. Al site visits shall be arranged thraugh the District:

20.2, Contractor and Contractar's employees shall informy District of their proposed activities
and lecation 3t the school site, allowing District tithe ko arrange site visits without a
disruption to the edurationsl process;

20.3. Contractor and/or Contraclor’s employees shaif check in with the school office each day
immiediately upon arriving at the school sife;

20.4. Once at such location, Contractor and Contractor’s employees shall not change focations
without contacting the District;

20.5. Contractor and Contractors employees shail not use student restroom facilities; and

20.6. If Contractor and Contractors employees find themselves slone with a student,
Contractor and Conlractor's employees shall Immediately contact the schoaoi office and
request that a member of the school staff be assigned to the work location.

21. No Rights in Third Parties. This Agreement does not Create any rights in, or inure (o the
benefit of, any third party except as expressly provided herein, )

22, District’s Evaluation of Contractor, Contracting Parties. District may evaluate
Conlractor and Contracting Parties 1 any way District is entitled pursuant to applicable law,
District's evalvation may include, without fimitation:

22.1. Requesting that Distnct employee(s) evaluate Contractor and Contractor’s employees
and subconsultants and each of their performance.

22.2. Announced and unannounced observance of Contractor, Contracter’s employee(s),
and/or subconsuitant(s).

Independent Contractor Agreement For Spedial Services Page 10
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23, Limitation of District Liability. Olher lian as provided sn ths Agieernent, Distnct’s financ.ne;;
obligations yndet this Agreement. shall be: lirnited tethe payment of the compensation prowvided
in ting Agrecmeni. Notwilthstanding any other provision of this Agrecrnent, in no event, Shall
District be liable, regardiess of whetber any g ic based on contrant oe tort, forany special,
consequential, indired or ovidental damages, including, but not timited to, lost profits or
revenue, ansing out of or in connedtinn wall This Agreement for the services performed i
connection with this Agreernent.

24. Confidentiality The Contractor and 3} Contractor Parties shall mawntain the confidentiality
of ail informaliot receivaey in the course of performing the Services, Contractor vnderstands
that student 1econds are confidential and aareet (o comply with all ~tate and federal lavgs
concerning the maintenance and disciosure of studant records. This requirement Lo maintam
confidentiaiity shall extend beyond the tenmination of this Agreement.

25.Notice. Any notice required or permitied 1o be given under this Agreement shali be deemied
to have heer given, served, and received f given ih writing and esither personally delivered or
deposited in the United States mail, registered or certified mait, postage prepaid, return receipt
required, or sent by overnight delivery service, or facsimile transmission, addressed as foliows:

District: Contractor:

Qroville Union High School District [NAME], . ~-_

2211 Washington Avenue N\(Lbk5 Dreg fntnr o
Oroville, CA 95966 ALY LodSer Boe, (metlee, 054
Fax; {530) 538-2308 Fax: \
Email: Email: (\d( G5 ansnedd) s LS C o 3
ATTN: ATTN: _—

Any notice personally given or sent by facsimile transmission shall be effective upon
receipt. Any notice sent by overnight delivery service shall be effective the business day
next following delivery thereof to the ovemight delivery service. Any notice given by mail
shali be effective three (3) days after deposit in the United States mail.

26. Integration; Entire Agreement of Parties; Amendments. This Agreement constitutes the
entire agreement, between the Parties and supersedes all prior discussions, negotiations, and
agreements, whether oral or written. This Agreement may be amended or modified only by a
wrtten instrument executed by both Parties. This agreement is not valid unti
approved/ratified by the Oroville Union High School District Board of Education.

27. Governing Law. This Agreement shail ba governed by and the rights, duties and obligations
of the Parties shall be determined and enforced in accordance with the laws of the State of
California. The Parties further agree that any action or proceeding brought to enforce the
terms and conditions of this Agreement shall be maintained in Butte County, California.

28.Walver. The waiver by either party of any breach of any term, covenant, or condition herein
contained shall not be deemed to be a waiver of such term, covenant, condition, or any
subsequent breach of the same or any other term, cavenant, or condition herein contained.

29. Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invaiid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated
N any way.,

30. Assignment. The obligations of Contractor pursuant to this Agreement shall not be assigned
by Contractor.

Independent Contractor Agreement For Special Services Page 11

=F S TN S L R s el West by et e F BSE L AR R EA AL A ML i el =By Bat, dors B4 5 ST UEC S Bl e —_



pre=x

ST e ———a

31, Provisions Required By Law Deemed Inserted. Cach and every | ravision of iaw an_d
clause required by law to be mserled i ths Agreement shall be deemedt 10 L& inserted herein
and this Agreement shali be 1ead and enforred as though it were inciuded herein.

32, Authority to Bind Parties Hether Pady in the petfarrnance of any and al! dques under this
Agreemanl, oxcepl as otharvase provided 10 this Asrecment, hias any autharity to hind the
other Lo any agrecments of undertaking

13, Attorney Fees; Costs. Shauld litigalion be necessary to enforce any terms or provisions of
this Agreement, then each parly shall bear its own litigation and collection expenses, Witness
fees, court costs and attormey's fees.

34. Captions and Interpretations. Paragraph headings m this Agreament are used solely far
convenience, and shall be whally disregarded in the construction of this Agreement. NO
provision of this Agreemant shall be interpreted for or against @ party because that party or
its legal representative drefied such provision, and this agreement shall be construed as if
jointly prepared by the Parties.

35. Calculation of Time, For the purposes of this Agreement, “days” refers to calendar days
unless otherwise spedfied,

36. Signatura Authority. Each Party has the full power and authority to enter into and perform
this Agreement, and the person signing Lthis Agreement on behalf of each Party has been
properly authonzed and empawered to enter into this Agreement.

37. Counterparts. This Agreemednil and all amendments and supplements to it may be executed
in countarparts, and all counterparts together shall be construed as one document,

38. Incorporation of Recitals and Exhiblts. The Recitals and each exhibit attached hereto are
hereby incorporated herein by reference.

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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39. Safety and Security, Contractor i ceaponsaibile o

this Agreament. Contractor shall be renno

maintaining salety i the performance of
sibie 1o decetain from the Distect the rules 3nd

reslations pertaining 1o safely, socunty, and drving on schoot grounds, parhuidrly when

children are present

N WITHESY

WHERCOF, the Parties hersio have executed this Agreoment on the date indicated

below.
OROVILLE UNION HIGH SCHOOL DISTRICT ICONTRACTOR]
| { PR o =y
Date:. 57 £/ Date: IL;,j w27 , 2027
P odon feee
Signature: f laddd  Signature: [ Jpdan t",/ I 1
7

Print Name: \Q_SMMS

Information regarding Contractor:

fevsris |

Pnnt Name-

le\w(w . —KD [EChihm

License No,:

Address: 1KY LoSeer tnan
Teleshone: 5% U\R~T13] b C,Qu
Facsimife:

£-Maii: M &n;e_\ Mnm@;};{ { ,o/(J

Contractor’s state of residence; (.a‘r

States in which Contractor
is licensed to do business’

Type of Business Entity:
_X Individual

_____ Sole Proprietorship
____Partnership

— Limited Partnership

. Comporation, State:

Limited Liability Company

—__ Other:

Independent Contractor Agreement Far Special Services
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Employer Identification and/or Sociat
Security Number

NOTE: Section 6041 of the Internal
Revenue Code (26 U.S.C. 6041) and
Section 1.6041-1 of Title 26 of the
Code of Federal Regulations {26

C.F.R, 1.6041-1) requires the
redplents of $600.00 or more to
furmnish their taxpayar information
to the payer. In order to comply
with these requirements, the
District requires the Contractor to
furnish the information requested
inthis section.
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Exhibit A
Scope of Services
Contractor’s entire Proposal is ot made part of this Agreement.

[INSERT SCGPE OF WORK FOR CONTRACTOR]

Independent Contractor Agreement For Special Services Paga 14
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Exhibit B
Hourly Billing Rates and/or Unit Prices

Contractor's entire proposal is ot incorporated.
TINSERT HOURLY RATES AND FEE SCHEDULE FROM CONTRACTOR]

1
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VIORKERS COMBENSATION CERTIFICATION

Labor Code rection 3700 ay eelevant pant prowides that svery employer except the Htale é
shall secure the payment of compearnsetion in one or mere of the foliowing ways:

@ By heing wnsured against Lability to pay compensaticn by one or more asurers
duly autharized to virite compensalion insurance in this State

& By securing from the Direoror of Indusiral Refations a certificate of consent te
self-insure, which may be given upon fumishing proot satisfactory to the Director
of Industnal Reiations of abuity 1o self-insure and to pay any compensation that

may hecome due fe 5 employees.

Ched( only ane of t.he boxes helow.

D Lam aware of the provisions of Secton { do not employ anyone in the manner
3700 of the Labor Code which require subject to the workers’ compensation
every empioyer 1o be insured against laws of California.
habiity for workery compensation or to
undertake seif-insurance (1 accordance
with the provisions of that ¢ode, and |
will cornply with such provisians Defore
commencing the performance of the
Services of this Contract,

r/ }
Date, Lifes? Z7’ /ﬁf’fe«v
Fd T
Nare of Contractor. ___ é, e WA AN

RepresentatwwNameand Tile: _ W?ffht-(“-" ‘E-(l.c.ffx'(o-’

Signature: ____e V A, - Iﬁ_’éw ——

(In accordance valh Aricle 5 - commenting at Section 1860, Chapter 1, part 7, Division
2 of the Labar Code, the abiove certificate must be signed and filed with the Districl prior
to performing any Services under this Contract)

END OF CERTIFICATION
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TUBERCULOSIS CERTIFICATION

In accordance with the tuberculasis (“TB®) certitication requirements of
£dication Code swclion 49406 (Contract Employces Oaly)

Wih cespoit L the Agreement  betwess the Oroville Union High School Disbirt (“Distdet™)  and
3 M (L A S PR (" Contractar”)

PLEASE CHECK ALL APPRUPRIATE BOXES AND SIGN BELDW

A Lantractor hereby certifies o the Distich thet i and, «f applicable, 1ts empioyees shall oniy have
limnited or no ettt {as detecmined by the District) with Distiict shudents at i times diging the Ternt
of this Agreenienit, OR

{3 Cantractor and, if applicable, the foliowing empioyees of Contractor shali have mgre than ivmited
Luntact (as detesmined by the District) with Distnat students dunng the Term of this Agreement
and, at no cost 1o the District, has or Bave received 3 TH sk assessiment o examination in full
tompliance with the requirements of Education Code section 49408

\IO\VU’\bLJMH

[Attach and sign additional pages, as needed. ]

Contractor shall maintain on file the certificates showing that the individuals listed above submitted a TB risk
assessment, and, if TB risk factors were identified, were examined to deterrine that he or she is free of
infectious TB. These forms shall be regutarly maintained and updated by Contractor and shall be available to
District upon request ar audit,

Contractor further agrees and acknowledges that all new personnel hiped after the Effective Date of this
Agreement are subject to the TB certification requirements and shall be prohibited from having any contact
with District students untif the TB certification requirements have been satisfied and District determines
whether any such contact is permissibie.

CERTIFICATION

Tam the Contractor or a representative thercaf, and 1 am famillar with the facts herein cerified, and am
authorized and qualified to exatule Uiis certificate on behalf of Catitractor. By slgning below, under penally of
perjury, 1 certify that the information contained on His certification form and attached employee list(s) Is
accurate. 1 understand that it is Coritractor’s sole respansibility te maintain, updale, and provide the District
with current "Tuberculosis Certification,” along with the employee list, thraugheut the duration of Contractor's
provided services,

. Date: 27— 27

. Name of Contractor; ,?//ﬁ_lq\,&-;( b/ [ s e
. Signature: —:7/?_?/4-7 L ”___—__M'

&
. Print Name and Titie: ‘Ufg L\')!A( Df‘c il R oy

END OF CERTIFICATION
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FINGERPRINT AND CRIMINAL BACKGROUND CHECK CERTIEILATION
{NON-CONSTRUCTION CONTRACTS)

In accordance with the Department of Justice fingerprint and criminal backgraund
investigation requirements of Education Code section 45125.1 et seg.

With respedt o the Indapendent, Contractor fgreement For ?xﬁjxi-':la,'.;;r: vices { »"I,”;*t\’tmeﬂ!”)
betweon the Orovifie Urion High School Tistret UDntnet’sand [ Sudeln Llar o ce
("Contracting Party”):

One of the boxes belew must be checked vath regard to Contracting Farty and Contracting |
Party's personnel (officers, principals, pad or unpaid employees, volunteers, agents, |
subtenants and subcontractors of Contracting Parly who will provide services under the |
Agreement) ("Contracting Party’s Perscnnel”) and the arrangements venlied by an authonzed |
representalive of Distrct prior to commencement of the Agreement, !

O Fingerprinting/Background Check requirements do not apply because Contracting
Party/Contracting Party's Personnel wilf not have sny interaction with Distnict pupils based
on the type of service being provided, the location at which services will be provided, or for

B Contracting Party/Contracting Party’s Personnel qualify for a waiver of fingerprint/aiminal
background check requirerments on the foliowing basis:

] ___ The services provided by Contracting Party/Contracting Party’'s Personnel are for
an emergency or exceptonal situation, such as when pupit health or safety is
endangered or when repairs are needed to make school facilities safe and
habitable. [Ed. Code, §45125.1(b)]

____ Contracting Party/Contracting Party’s Personnel will have no interaction with
District pupils that is not under the immediate supervision and control of the pupil's
parent/guardian. Enter details of parental supervision:

_X  Contracting Party/Contracting Party's Personne! will have no interaction with pupils
that is not under the immediate supervisian and control of a District employee who
has been properly fingerprinted and undergone background checks. Enter details
of District empioyee supervision arrangements:

Sanme Tl s CAT P Wenor
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Name/Company:
Name/Company:
Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:
Name/Company:

Name/Company:

Contracting Party’s Personnel

ATTACHMENT “A”

If further space is required for the list of personnel, attach additlonal copies of this page.

Independent Contractor Agreement For Special Services

END OF CERTIFICATION
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IRAN CONTRACTING ACT CERTIFICATION

(Pyblic Contract Code Sectlons 2202-2208)

PROIECT/CONTRACT NO.:
School Distriet, {*District”™) and _ R ST SR
{"Contractor” or “Bidder”) ("Contract” or "Project™).

betweer the Crovile Union Hgh

Prior to bidding on or submiting a proposal [or a cordract for goods or services of $1,000,009

or more, the bidder/proposer must submul this cerlification pursuant ta Public Contract Code
section 2204.

The bidder/ptoposer must cornplete QNLY ORE of the following two opuons. To complete
OPTION 1, check the correspending box and romplete the cerdification belov. To complele
OPTION 2, check the corresponding box, complele the certification below, and attach
documentation demonstrating the exemption appraval.

il OPTION 1. BiddersProposer i5 not on the current list of persons engaged m
investment activities in lran created by the Califormia Department of General Services
(*DGS*) pursuant to Public Contract Code section 2203(b), and we are not a financial
institution extending twenty million doliars {$20,006,000} or more in credit to another
person, for 45 days or mare, if that other person wiil use the credit to provide goods of
services in the energy sector in Iran and is :dentified on the current list of persons
ergaged in investment activibes «n Iran created by DGS.

(] OPTION 2. Bidder/Proposer has racewed a written exemption from the certification
requirement, pursuant to Pubiic Contract Code sections 2203(c) and (d}. A copy of the

written documentation demonstrating the exemption approval is induded with our
bid/proposal.

CERTIFICATION
L, the official named below, CERTIFY UNDER PENALTY OF PERJURY, that I am duly authorized

to legally bind the bidder/propeser to the OPTIONK selected above. This certification is made
under the laws of the State of California.

vendor Name/Financial Instituticn (Frinted) Federal ID Number (or n/a)

By (Authorized Signature)

Printed Name and Title of Person Sigming Date Executed

END OF CERTIFICATION

Services cannot be rendered untit all documentation is submitted and final
approval is recelved.

Independent Contractor Agreement For Special Services Page £2
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CO\LIQLIB VACCINATION/ TESTING CERTIFICATION

Contractor: ¢ s "{ ‘J "§ _,ML Al S

The California Deparirment of Public Health {"UDPH") requires, pursuant (o ity August 11, 2021,
Qvder COrder”), that alf public and prvate schosls serving students ip transitional k:rde—rgarten
lhmugh grade twelve unless exempt, ars mc;mre" fo venfy the vacone tialys of ali K-12 schoot

workers, effeciive October 15, 2025, Forther, pursuant o the Order adt such schools are

required Lo verdy that all workers are r:nher w?,r vaccinated or underqo weekly diagnostic
testing.

In light of these CDPH requirements, Contractor certifies that the feifovang entity:

/Z?’ /-flv/.;’- y' ].-"”-‘ f./f-'ﬂ A

has venhed that Lhe Contractor personnel providing serv ices at District's pmect qnte(s)

Have ail been fully vaccinated :n accordance with the COPH Order,

Have not all been fuily vaccinated, but those who are unvaccinated or not
fully vaceinated undergo weekly diagnostic testing in accordance with the
CDPH Order.

Y Have not been fully vaccinated and do not underge weekly diagnostic testing
in accordance with the COPH Order,

Contractor understands that the District’s project sile will need to comply with the COPH Order’s
COVID-19 requirements for fully vaccinated personnei or unvacctnated personnel. Persornel
who are not fully vaccnated or decline to state their vaccination status will be treated as
unvaccinated, and Contractor will compiy with the COPH Order, and all applicable state and
local laws for vaccinated and unvaccinated personnel.

- CERTIFICATION
_//}f ; /, y / | RT TI
A% © .»"‘.L‘—-“v—-"—'—— , certify that I am Contractor's

and that I have made a diligeat effort to ascertam the facts with regard to the representations
made herein,

Date: . ?‘ ?7/7 Z/

Proper Name of Contractor: -'A( /( ( fai X P

Signature: /" eﬁf( 4" ("f’,,:_z__- e —

Print Name: J'V‘C[b(ﬁ 5 F_‘-j}-e;f.ﬁ A e .

Title: W—L&Aﬁbﬁﬁ/.{_m&"ﬂ"ﬁf

END OF CERTIFICATION
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Tri-County Induction Program
Contract for Services
Between
Sutter County Superintendent of Schools as the Local Educational Agency
For the Tri-County Induction Program,
Participating County Offices of Education,
And
Participating Sutter County School Districts and Employing Agencies

A. General

This Contract for Services (the “Agreement”) is between the Sutter County Superintendent of Schools (SCSOS),
serving as the Local Education Agency {LEA) for the Tri-County Induction Program (TCIP), and the County Offices of
Education, districts, schools, employing agencies, and independent charter schools (collectively "District") signing
below. The term of this Agreement commences on July 1, 2022, and terminates on June 30, 2023.

B. Purpose

The purpose of the Agreement is to establish an agreement for services between the parties in assisting
Candidates with meeting California credentialing requirements. TCIP will provide and coordinate services and
support to guide Candidates in meeting California credential requirements through the state-accredited Teacher
Induction Credential Programs including Multiple Subject Clear, Single Subject Clear, Education Specialist Clear,
and Career Technicatl Education (CTE). Throughout this document, new teachers from all of the credential areas
are referred to as "Candidate" and veteran teachers are referred to as "Mentor."

C. Eligibility

Eligible Candidates are those hired within the TCIP Regional Consortium, which includes but is not limited to
Sutter, Colusa, and Yuba Counties. The following credential programs are available to Candidates within the
consortium: Clear Credential Program: Candidates holding preliminary Multiple Subject, Single Subject, or
Education Specialist Credential, Out of State and Out of Country trained teachers in the process of applying for
their preliminary California credential, and CTE Candidates.

D. LEA Responsibilities

1. Employ a Director whose primary duty is to oversee the TCIP program as well as employ support staff.

2. Provide sufficient and appropriate workspace for the Director, Coordinator, and Administrative Assistant.

3. Provide office support services for the consortium, including, but not limited to, mail service, phone, fax,
internet services, technology support, and meeting space for TCIP activities.

4. Provide business and legal services required for TCIP implementation for the region.

5. Develop and establish procedures for TCIP evaluation through the California Commission on Teacher
Credentialing (CCTC) Accreditation Cycle. Submit Preconditions, Common Standards, Program Review
state reports, and required fees in a timely manner.

6. Provide a process for equitable distribution of mentoring, support, and credential services to Candidates
and Mentors in all participating districts and COEs within the region.

7. Provide quarterly Advisory Board Meetings.

8. Share optional Professional Development opportunities for Candidates.

9. Provide required Mentor trainings throughout the year.

10. Assume overall fiscal responsibility for the administration of TCIP budget, including submission of year-
end expenditure reports and any other documentation required by CCTC and/or CDE in relation to TCIP.

E. District/COE Responsibilities
1. Appoint a liaison to work with TCIP. The liaison should be a designee authorized by the County and/or
District Superintendents to fulfill the roles and responsibilities assigned to him or her. The liaison supports
TCIP by providing ongoing updates, communication, and information to county office and/or district
personnel.



2. Identify, and enroll within the first year of employment, all Candidates who are eligible for TCIP as

described by state guidelines. This shall be a pre-condition to participation in the Clear Credential
Program in accordance with state guidelines.

3. Assign a qualified Mentor to each eligible Candidate, within 30 days of enrollment in TCIP, who meets the
Commission's identified criteria of a valid corresponding clear credential.

4. Notify TCIP regarding the Mentor match within the first 30 days of the Candidate’s enrollment in the
program.

5. Provide Candidate and Mentor release times to participate in required observations (2 days per year for
both Candidate and Mentor). Provide all requisite substitute teachers to accommodate the Candidate
and Mentor release times at district’s cost.

6. Provide meeting and conference rooms at no charge to TCIP.

Provide and/or participate in program evaluation with administrative surveys, and CTC Accreditation.

8. Utilize defined selection criteria to identify high-quality, experienced teachers to serve as Mentors for
Candidates. Mentors must demanstrate effective coaching, and interpersonal and communication skills,
and:

a. Knowledge of the context and the content area of the Candidate's teaching assignment;

b. A demonstrated commitment to professional learning, collaboration, and demonstrated best
practices in adult learning;

c. Possess a clear teaching credential with a minimum of three years of highly effective teaching
experience with exemplary administrator evaluations;

d. The ability, willingness, and flexibility to meet Candidate needs for support;

e. The ability to provide "just in time" support for Candidates, in accordance with the ILP, along with
longer-term guidance to promote enduring professional skills each week for a minimum of a one
hour one-on-one meetings;

f. A demonstrated ability to facilitate Candidate growth and development through modeling, guided
reflection on practice, and feedback on classroom instruction based on the CSTP;

g. The ability to connect Candidates with available resources to support their professional growth
and accomplishment of the ILP;

h. The ability to weekly review the CSTP |LP goals and documentation of development/growth with
Candidates and make adjustments as needed;

i. Are committed to attend all Mentor trainings;

j. Develop a sustained, thoughtful, and confidential collegial relationship with Candidates;

k. Display a willingness to work collaboratively with the TCIP staff and respond to survey requests by
due dates;

I.  The ability to use Mentoring instruments appropriately;

m. Demonstrate leadership skills, curriculum expertise, highly effective classroom management skills,
and knowledge of site and district resources;

n. The ability to reflect on Mentoring practice and engage with mentoring peers in professional
learning networks; and

0. serve as a role model for the teaching profession and Mentor for TCIP

9. Work with TCIP/LEA to ensure all Mentors are meeting the standards and expectations of performance as
set forth above.

5

F. Other Terms and Conditions
1. Asbetween the Parties hereto, it is understood and agreed that:

a. All products and materials developed by TCIP are the exclusive property of the LEA. District and
COE employees, staff, and subcontractors shall not have the right to disseminate, market, or
otherwise use the products or materials without the expressed written permission of the LEA
designee.

b. Candidate Employment Status: Candidates are and shall remain District employees for any and all
purposes throughout the term of this agreement. Execution of this Agreement does not create, or
expand, any employment relationship between TCIP/LEA and Candidate, nor create or expand any
employer-employee obligations.



Indemnification: District shall assume full responsibility for its employees. District agrees to hold
and save LEA harmless from and against any claim, demand, action or cause of action that may be
asserted by any District program participant or any of heirs, assigns, or agents, including but not
limited to those actions arising out of the District’s negligence, professional or non-professional,
or arising out of injury or death suffered by any District employee program participants,
including, but not limited to, third party actions for injury or death otherwise covered under
applicable workers' compensation laws and regardless of the sole or concurring negligence of LEA.
The District assumes all financial {litigation) responsibilities stemming from any legal action
brought against Tri- County Induction Program from an employee of said District.

Maintenance of Licenses and Credentialing: Both LEA and the District agree to maintain and keep
in good standing, and ensure all applicable employees, including but not limited to Candidate and
Mentors, maintain and keep in good standing, all licenses, credentials, and memberships that are
required and/or necessary for their job responsibilities and functions.

LEA and District shall ensure that all employees whom they are responsible for under the terms of
this Agreement have had their background check completed and have completed their LiveScan.
Maintenance of records: District agrees to keep and maintain adequate and current written
records in accordance with TCIP requirements during the term of this Agreement. The records will
be in any format that may be specified by the State of California. The records will be available to
LEA at all times.

Assignment: This agreement shall not be assigned by District. Any such assignment shall be null
and void.

Severability: The provisions of this Agreement are divisible; if any such provisions shall be
deemed invalid or unenforceable, that provision shall be deemed limited to the extent necessary
to render it valid and enforceable and the remaining provisions of this agreement shall continue
in full force and effect without being impaired or invalidated in any way.

Waiver: No delay or omission by either party in exercising any right under this agreement shall
operate as a waiver of that or any other right. No waiver of any provision of this agreement, or
consent to any departure by either party from any provision shall be effective in any event unless
it is in writing, designated a waiver, and signed by the party waiving the breach. Such a waiver
shall be effective only in the specific instance and for the purpose of which it is given.

Constructions and Governing Law: The captions used in connection with this agreement are for
reference purposes only and shall not be construed as part of this agreement. This agreement
shall be governed by and construed in accordance with the laws of the State of California.

Entire Agreement: This agreement supersedes all prior agreements, understandings, and
communications between LEA and District, whether written or oral, express or implied, relating to
the subject matter of this agreement and is intended as a complete and final expression of the
terms of the agreement between LEA and District and shall not be changed or subject to change
orally. The parties further agree and acknowledge that neither they nor anyone on their behalf
made any inducements, agreements, promises, or representations other than thase set forth in
this agreement.

Third Parties: Except as otherwise explicitly provided herein, nothing in this agreement, whether
expressed or implied, is intended to confer any rights or remedies under or by reason of this
agreement on any other persons other than the parties and their respective successors and
assigns, nor is anything in this agreement intended to relieve or discharge the obligation or
liability of any third persons to any party, nor shall any provision give any third parties any right of
subrogation or action over or against any of the parties hereto. This agreement is not intended to
and does not create any third party beneficiary rights whatsoever.

. Relationship of the Parties: No joint venture, partnership, agency, or employment relationship is
created by this agreement. No party shall act as an agent or partner of any other party or make
any commitments for or create any obligations of any other party except as provided herein
without such other party's prior written consent.



n. Survival: The provisions of this agreement shall survive the expiration of the term and the
termination of this agreement. Amendments and extensions to this MOU may be made only by
written agreement signed by all parties.

G. Program Participation Options **NEED TO SELECT AN OPTION**
The district will select one of the following options-check next to either Option 1 or Option 2. Both Options
require full participation in the Tri-County Induction Program {TCIP) by all participants.

e __ Option 1: District pays SCSOS $2,310 per Candidate to select, hire, match and provide continuous
training to its Mentors using the criteria as outlined above. Billing will occur half in November and half in
May with payments due in December and June. If the district is going to charge the Candidate, it is their
responsibility to notify the Candidate upon hiring and collect all fees due. If the Candidate leaves the
program during the year, the district will be responsible for reimbursing the cost to the Mentor on a
prorated basis. It is the responsibility of the district to notify TCIP ASAP when a Candidate or Mentor
leaves the program on a leave or permanent basis.

e __ Option 2: The district agrees to provide written verification of the above selection, hiring, and
matching process to TCIP upon request by credential type, same grade level or subject matter as
Candidate.

H. Fiscal Responsibilities and Terms

1. SCSQOS, in its capacity as LEA, agrees to the overall fiscal responsibility for the funding of the
administration of the program.

2. The DISTRICT will assume financial responsibility of all Credential PROGRAM FEES for each Candidate
enrolled in the Program. The Clear Credential Candidate Program Fee from Districts includes enrollment
of one Candidate in one of the following programs: Clear Multiple Subject Credential, Clear Single Subject
Credential, Clear Education Specialist Credential, or Career Technical Education Preliminary/Clear
Credential at the rate of $1,500 per year.

3. If District has elected “Option 2” in section “G” above, the District shall distribute the funds to Mentors for
compensation.

Authorized signatures below indicate understanding and acceptance of the terms of this Contract for Services.

Name of District or County Office of Education

Printed Name/Title Signature Date

District Liaison:

Printed Name/Title Liaison’s Email Address

Sutter County Superintendent of Schools as LEA:

Tom Reusser/Superintendent
Printed Name/Title Signature Date received at SCSOS




BUTTE-GLENN COMMUNITY COLLEGE DISTRICT
3536 Butte Campus Drive, Oroville, CA 95965

COLLEGE AND CAREER ACCESS PATHWAYS
PARTNERSHIP AGREEMENT

APPENDIX

WHEREAS, the College and Career Access Pathways Partnership Agreement ("CCAP Agreement’) is between Butte-
Glenn Community College District ("College”) and Oroville Union High School District (“School District”); and

WHEREAS, the College and the School District agree to record College and School District specific components of the
CCAP Agreement using the CCAP Agreement Appendix to specify additional detail regarding, but not limited to: the total
number of high school students to be served; the total number of full-time equivalent students projected to be claimed by
the College for those students; the scope, nature, time, location and listing of community college courses to be offered;
and the criteria to assess the ability of pupils to benefit from those courses. (Ed. Code, § 76004, subd. (c)(1))

NOW THEREFORE, the College and School District agree as follows:

1. CCAP AGREEMENT

1.1.  The College and School District entered into the CCAP Agreement on July 1, 2021, pursuant to action of the
governing boards of the College and School District.

1.1.1. COLLEGE BOARD MEETINGS

| Public Comment and Approval Board Meeting Date: | Agreement: 8/11/21 |Appendix: 8/10/22 & 9/14/22 |

1.1.2. SCHOOL DISTRICT BOARD MEETINGS

| Public Comment and Approval Board Meeting Date: | Agreement: 7/28/21  |Appendix: 8/17/22 & 9/21/22 |

2. POINTS OF CONTACT

2.1.  College and School District points of contact for this CCAP Agreement: (Ed. Code, § 76004 (c)(2))

COLLEGE

Name: Tanna Neilsen Title: Dual Enrollment Program Administrator
Telephone: | (530)893-7586 Email: neilsenta@butte.edu

SCHOOL DISTRICT

Name: Paula Blaney Title: Executive Assistant

Telephone: | 538-2300 Email: pblaney@ouhsd.net

3. STUDENT SELECTION

3.1.  College and School District shall adhere to the terms outlined in Section 3, Student Eligibility, Admission,
Registration and Enrollment of the CCAP Agreement to select eligible students.

Required: Describe the criteria used to assess the ability of pupils to benefit from the courses(s) offered: (Ed. Code, §
76004 (c)(1))

SCHOOL DISTRICT counselors and pathway instructors select students based on academic readiness and alignment of
course content to students’ education and career goals,

BGCCD-CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21) Page 1



4. CCAP AGREEMENT EDUCATION PROGRAM(S) AND COURSE(S). The College has identified the following:
program year; educational program(s) and course(s) to be offered at the said date, time and location; term; number
of sections; the total number of students to be served and projected FTES; and the instructor and employer of

record.

PROGRAM YEAR: | 2022/23 | EDUCATIONAL PROGRAM: | CCAP Dual Enroliment
SCHOOL DISTRICT: | Oroville Union High School District | HIGH SCHOOL: | Las Plumas High
TOTAL NUMBER OF STUDENTS TO BE SERVED: 250 | TOTAL PROJECTED FTES: 25

DI R o : {13 PYER 1 A ]

COURSE NAME NUMBER TERM Sections TIME DAYS INSTRUCTOR OF RECORD LOCATION

Music Appreciation MUS 1 FA22 1 8:30-3:30 M-F | M. Paim X HS HS
Music Appreciation MUS1 | SP23 1 8:30-3:30 | M-F | M. Paim HS X Hs
Intro to Automotive Technology AUT 1 FA22 3 8:30-3:30 | M-F | W. Upton X HS X Hs
Intro to Animal Science AGS 40 | FA22 1 8:30-3:30 | M-F | L. LaFayette |[X]HS HS
Careers in Agriculture, ES, NR AB 20 SP23 1 8:30-3:30 | M-F | L. Lafayette X Hs < HS
Intro to Agriculture Business AB 26 SP23 1 8:30-3:30 | M-F | L Lafayette | [X] HS X Hs
Color Photography PHO4 | FA22 3 8:30-3:30 | M-F | J. Tooker HS X HS
Career, Education & Life Choices CLP 101 | SP23 2 8:30-3:30 | M-F | A. Grundy X Hs HS
Beginning Ceramics ART 50 FA22 1 8:30-3:30 | M-F | J. Tooker X Hs HS
Beginning Ceramics ART 50 EA22 3 8:30-3:30 | M-F | T. Allen X] HS X] HS

Required: Attach the course description for each course listed above. Each course description should include
information regarding the nature and scope of the course.

5. BOOKS AND INSTRUCTIONAL MATERIALS. The total cost of books and instructional materials for School
District students participating as part of this CCAP agreement will be borne by School District.

OTHER
COURSE NAME TEXT COST | INSTRUCTIONAL | COST
MATERIALS
Music Appreciation Music: An Appreciation $0 None $0
Music Appreciation Music: An Appreciation $0 None $0
Intro to Automotive Technology Modern Automotive Technology $0 None $0
Intro to Animal Science Veterinary Assisting: Fundamentals & Applications | $0 None $0
Careers in Agriculture, ES, NR Online Resources $0 None $0
Intro to Agriculture Business Principles of Agribusiness Management $0 None $0
Color Photography Photo & Digital Editing $0 None $0
Career, Education & Life Choices Career Choices & Changes $0 None $0
Beginning Ceramics Experience Clay $0 None $0

6. REIMBURSEMENT.

6.1.  Use of School District Instructor. For those courses in which a School District instructor is responsible for the
instructional services for a course offered as part of this CCAP Agreement, the College will pay School District

as follows: 400.00 per completed section.

6.2.  The College will pay School District for each School District instructor attending the College’s Dual Enrollment
Orientation and Training as follows: $100.00 per instructor.

BGCCD CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21) Page 2



6.3.  Invoicing Procedures. Within 30 days after the end of each academic term, the School District shall provide
an invoice to the College for reimbursement implied in this CCAP Agreement Appendix. The invoice must
specify the course name, course number, term, instructor and the number of students served.

7. FACILITIES USE.

7.1.  College and School District shall adhere to the terms outlined in Section 13, Facilities, of this CCAP

Agreement.

7.2, School District as part of Section 13.1 of this CCAP Agreement, shall extend access and use of the following

School District facilities:

BUILDING CLASSROOM DAYS HOURS
LPHS BR M-F 8:30 - 3:30
LPHS 2001 M-F 8:30 — 3:30
LPHS 623 M-F 8:30 — 3:30
LPHS 1500 M-F 8:30 - 3:30
LPHS 1010 M-F 8:30 — 3:30
LPHS 1102 M-F 8:30 - 3:30
LPHS 1504 M-F 8:30 - 3:30

8. APPENDIX APPROVAL

8.1.  The College and School District shall ensure that the governing board of each district, at an open public
meeting of that board, shall present this CCAP Appendix, take comments from the public, and approve or
disapprove this CCAP Appendix. (Ed. Code, § 76004, subd. (b))

8.2.  Upon approval of this Appendix by the governing boards of both the Coliege and School District, the College
will provide a copy of this Appendix to the Chancellor’s Office of the California Community Colleges prior to
the start of the course. (Ed. Code, § 76004, subd. (c)(3))

[SIGNATURE PAGE FOLLOWS]
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IN WITNESS WHEREOF, the parties to the CCAP Agreement have executed this CCAP Agreement Appendix by their duly
authorized representatives on the dates of their signatures.

BUTTE-GLENN COMMUNITY COLLEGE DISTRICT OROVILLE UNION HIGH SCHOOL DISTRICT
By: By:

(Signature of person authorized to execute Appendix on behalf of éiﬁ:jlttll;gtgf;tp)e i50ietieliZEaiie) exeeUtSNsppendi onlbshaifih
College.) ’

Name:__Corey Willenberg

Name:__Andrew B. Suleski

Title:__ Superintendent
Date:

Title;__ Vice President for Administration
Date:

List of Attachments
Course Descriptions

TO BE COMPLETED BY COLLEGE ONLY :

The person preparing this contract must complete this section and obtain appropriate initials before contract will be approved.
Initiating Department: | SCHOOL RELATIONS J Preparer’'s Name & ID: | TANNA NEILSEN / 3180821 ‘ Phone: ‘ 7586
Vendor Name: OROVILLE UNION HIGH SCHOOL DISTRICT | Vendor ID: |
PO Description (Max. 25 characters): [ CCAP APPENDIX — Las Plumas High 2022/23
Budget Code: | 12.418.700.1.640000.55890 | PO Amount: $7,300 | (17@400=$6,800 6@100=$500)

Contract Monitor Name (Person Who Approves Invoices): ‘ TANNA NEILSEN ‘ Phone: | 7586
Dept. Dean/Director Initials: Dept. Vice President Initials:
Business Contracts Approval: Purchase Order Number:

BGCCD CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21) Page 4




CAREER AND COLLEGE ACCESS PATHWAYS APPENDIX
ATTACHMENT 1
COURSE DESCRIPTIONS

The course description(s) for each course offered as part of this CCAP Agreement Appendix are attached and
incorporated herein as Attachment 1.
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Catalog Description

Transfer Status: CSU/UC

Unit(s): 3.00

Contact Hours: 51.00 Lecture
Out of Class Hours: 102.00
Total Course Hours: 153.00

Course Description:

MUS 1 - Music Appreciation

# G i 3? ATTACHMENT 1
3 3
3 |

This course is a study of the music of western culture from antiquity to the present for understanding through informed listening, analysis, evaluation, and
discernment of musical elements, forms, styles, repertoire and the role of music and musicians in the western world. (C-ID MUS 100).

Objectives

Upon successful completion of this course, the student should be able to:
1. Use appropriate musical terminology to describe the elements of music.
2. Recognize and describe the various forms employed in Western music.
3. Recognize and describe the major style periods of Western music and be able to classify a given piece of music within its specific style group.

4. Identify major composers of the various style groups.
5. Identify musical instruments and ensembles.

Course Content

Lecture

Topics
Introduction and Terminology

Identification of Musical Instruments

Evaluation of Live Performances
Medieval Period/Renaissance
Early Baroque Period

Vivaldi, Scarlatti, Handel, Bach
Classical Forms

Classical Genre; Haydn, Mozart
Beethoven

Early Romantic Period
Romantic Opera, Nationalism
Late Romanticism

20th Century Art Music

20th Century American Popular Music

Examples of Assignments

Topic Titles / Suggested Time Topic

Total Hours:

Reading Assignments

Lec Hrs

3.00
3.00
3.00
3.00

3.00
3.00
3.00
3.00
6.00

3.00
6.00
3.00
3.00

6.00
51.00

1. Read a biography of a composer of your choice and write a short outline on the composer's life and work. Be prepared to share with the class.

2. Pick a course appropriate musical instrument and read the article on that instrument in Grove's Encyclopedia of Music. Be prepared to discuss in



1. Listen to an example of music from each of the assigned eras and prepare a 2 page critical analysis of the music. BAFEALIIMENTus your
findings in class.

2. Attend a concert of appropriate music for the class, and prepare a written analysis of the music and performance.

Out-of-Class Assignments
1. Form a small percussion ensemble and using music supplied by the instructor prepare the piece for performance in class.

2. Working in small groups, select and research an era of music and prepare an in-class presentation. In your presentation focus on the evolution of
forms and the use of musical instruments.

Recommended Materials of Instruction

Wright, C. (2013). Listening to Music. Cengage Learning, 7th.
Charles Hofer. (2015). Music Listening Today. Schirmer, 6th.
Jan Swafford. (1992). The Vintage Guide to Classical Music. Random House, 1st.

Other Learning Materials
Reading/handouts

Recordings/Video

Reference books in library

Methods of Instruction

A. Instructor Demonstrations

B. Lecture

C. Reading Assignments

D. Collaborative Group Work

E. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture

Methods of Evaluation

A. Exams/Tests

B. Research Projects
C. Class participation
D. Final Examination
E. Written Assignments
F. Class Discussion

Created/Revised by: Heimlich, Ryan
Date:11/05/2018
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Catalog Description

AUT 1 - Introduction to Automotive Technology
Transfer Status: CSU
Unit(s): 4.00
Contact Hours: 68.00 Lecture

Out of Class Hours: 136.00
Total Course Hours: 204.00

Course Description:

This course introduces students to the automotive field and the electrical/mechanical systems found in today's automobile. This course will cover safety

related practices, the principles of operation and system service procedures for all systems found on today's cars.

Objectives

Upon successful completion of this course, the student should be able to:
1. Identify and describe the function of various parts in a 4-cycle gas engine.
. Identify and describe the function of various parts related to automatic transmissions/transaxles.
. Identify and describe the function of various parts related to suspension and steering systems.
. Identify and describe the function of various parts related to the brake system.
. Identify and describe the function of various parts in the electrical/electronic system.
. Identify and describe the function of various parts in the heating and air conditioning system.
. Identify and describe the function of various parts related to engine performance.
. Identify and describe the personal protective equipment used in the automotive industry.

© ~N OO WN

Course Content

Topic Titles / Suggested Time Topic

Lecture

Topics
Automotive industry, safety procedures and automotive history

Tools, tool usage and safety; Fasteners and identification of fasteners
Engine repair and operation

Automatic transmission/transaxle theory, operation and repair

Manual drive train and axles theory, operation and repair

Suspension and steering theory, operation and repair

Brake system theory, operation and repair

Electrical/Electronics systems theory, operation and repair

Heating and air conditioning system theory, operation and repair

Engine performance systems theory, operation and repair

Total Hours:

Examples of Assignments

Lec Hrs

2.00

2.00

8.00

8.00

8.00

8.00

8.00

8.00

8.00

8.00
68.00

Reading Assignments
1. In the "Classroom Manual", read the chapter on the 4-cycle process. Answer the end of chapter questions.

2. Using the assigned vehicle locate and read the procedure for replacing the front brake pads. Be prepared to demonstrate the procedure on the

mamals 1o in Alaan



1. In the "Key Notes" work book answer the questions and fill in the blanks about the heat exchange process in air conBifdrixg SMENT 1
2. After completing the required assignment on bedding brake pads, summarize the procedure in your work book.

Out-of-Class Assignments
1. Use All Data to look up the fill capacities and fluid requirements for your personal vehicle. Be prepared to share your findings with the instructor.

2. Complete this week's quiz and assigned reading and submit to the instructor.

Recommended Materials of Instruction

Hadfield, Chris. (2014). Today's Technician, Basic Automotive Service and Systems. Cengage Learning, 5th. 9781418021.

Other Learning Materials
Safety Glasses

Methods of Instruction

A. Class Activities

B. Collaborative Group Work

C. Discussion

D. Field Trips

E. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
F. Lecture

G. Multimedia Presentations

H. Reading Assignments

Methods of Evaluation

A. Exams/Tests

B. Research Projects

C. Oral Presentation

D. Group Participation

E. Class participation

F. Mid-term and final examinations

Created/Revised by: Kielb, Craig
Date:11/02/2015
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Catalog Description

AGS 40 - Introduction to Animal Science
Transfer Status: CSU/UC

Unit(s): 3.00

Contact Hours: 34.00 Lecture/51.00 Lab

Out of Class Hours: 68.00

Total Course Hours: 153.00

Course Description:

This course is a scientific approach to the livestock industry encompassing aspects of animal anatomy, physiclogy, nutrition, genetics and epidemiology.

There will be special emphasis on the origin, characteristics, adaptation and contributions of farm animals to the global agriculture industry. Analysis of the
economic trends and career opportunities in animal agriculture will be covered. (C-ID AG-AS 104).

Objectives

Upon successful completion of this course, the student should be able to:
1. Identify animal contributions to the development of human civilizations.
. Describe economically significant breeds of animals and their unique adaptations.
. Describe the function of the major body systems.
. Identify reproductive cycles and biotechnological principles of animal reproduction.
. Analyze genetic change through artificial/natural selection.
. Discuss nutritional needs for various body functions.
. Describe animal behavior as it relates to animal domestication, health and performance.
. Explain basic strategies for disease control, prevention and management.
. Utilize the scientific method to collect data, calculate production parameters and make scientifically-based management decisions.
. Identify and discuss current issues affecting animal agriculture.

O 0 ~NO” ;A WN
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Course Content

Topic Titles / Suggested Time Topic
Lecture

Topics Lec Hrs
Introduction to animal agriculture

a. Career opportunities

b. Importance of domestic animals to the world and to the United States

c. Economic importance of animal agriculture 4.00
d. Animal contributions to human needs

e. Ethnic and cultural contributions to animal domestication

Unique adaptations of various species

a. Natural selection vs artificial selection

b. Meat animal use and production

c. Fiber production 4.00
d. Dairy production

e. Recreational and companionship use of animals

Anatomy and physiology
a. ldentification of external anatomy for various species 3.00
b. Analysis of body systems — reproductive, respiratory, digestive, immune, circulatory

Animal reproduction

a. Animal breeding systems

b. Reproductive management and technology 3.00
¢. Fertility assessment



a. Introduction and review of genetic principles
b. Gene modification and genetic interactions
c. Genetic improvement and variation

d. Inheritance and population genetics

Nutrition

a. Classes of nutrients

b. Feed identification and composition

c. Livestock feeding management practices

Animal behavior (ethology)

a. Behavioral characteristics
b. Animal handling and safety
¢. Conditioning

Animal health

a. Biosecurity

b. Vital Signs

¢. Indications of health vs disease
d. Common diseases

The scientific method

a. Research in animal agriculture

b. Developing a research model

¢. Humane treatment of research animals

Issues affecting animal agriculture

a. Animal welfare issues

b. Advances in biotechnology

¢. Governmental and environmental concerns
d. Food safety

e. Public policy and consumer awareness

Lab

Topics
Beef and Dairy

Sheep and Swine
Meats lab, safety and processes

Grocery store - meat, cheese, butter, ice cream

Purebred Beef - Expected Progeny Differences (EPD)

Commerical cattle operation - weaning, castration

Dairy farm - production cycle

Milk processing - cheese plant

Sheep - lambing and handling

Purebred Sheep - production cyle

Swine - vaccination, selection, management
Poultry - quality of carcasses and eggs
Horse - production cycle

Selection workshop

Biotechnology and environmental workshop

North Valley Livestock Tour

Examples of Assignments

Reading Assignments

ATTACHMENT 1
3.00

3.00

3.00

3.00

3.00

5.00

Total Hours: 34.00

Lab Hrs
3.00

3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00
3.00

6.00
Total Hours: 51.00




pork and lamb. ATTACHMENT 1

Writing Assignments
1. Read the chapter on animal behavior and and write a 2-3 page paper on the fields of animal behavior and systems of animal behavior.

2. Read an article from a trade magazine on the issues in animal agriculture and write 2 page paper on animal welfare.

Out-of-Class Assignments

1. Visit any livestock operation in the local area and be prepared to share with the class, the breeds, total numbers and management practices utilized
at the operation.

2. Use the Internet to check current pricing on the major market animats as well as breeding stock for swine, sheep, beef and dairy cattle. This
information will be shared with the class.

Recommended Materials of Instruction

Taylor, R. (2012). Scientific Farm Animal Production. Prentice Hall, 10th.
Knights, Marlon. (2014). Animal Science Lab Manual. Kendall Hunt Publishing, 1st.

Other Learning Materials
Materials: 3 ring notebook, proper clothing for labs

Methods of Instruction

A. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
B. Lecture

C. Problem-Solving Sessions

D. Class Activities

E. Discussion

Methods of Evaluation

A. Exams/Tests

B. Class participation

C. Written Examinations

D. Practical Evaluations

E. Mid-term and final examinations

Created/Revised by: Adams, Denise
Date:02/25/2019
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Catalog Description

AB 20 - Careers in Agriculture, Environmental Science and Natural Resources
Transfer Status: CSU

Unit(s): 1.00

Contact Hours: 17.00 Lecture
Out of Class Hours: 34.00
Total Course Hours: 51.00

Course Description:

This course is a study of the agriculture, environmental science and natural resources industries with a focus on career opportunities, self evaluation, and
skills necessary for successful job procurement. Topics include job trends, resumes and cover letters, interviewing skills, and the types of careers available
in agriculture, environmental science, and natural resources.

Objectives

Upon successful completion of this course, the student should be able to:
1. Identify career opportunities in agriculture, environmental science, and natural resources.
2. Define their career goals and create an educational plan to achieve these goals.
3. Prepare an effective resume and cover letter and demonstrate effective job interviewing skills.

Course Content

Topic Titles / Suggested Time Topic

Lecture

Topics Lec Hrs
Introduction 1.00
Employment Trends 1.00
Establishing Goals 1.00
Sources of Employment Information 3.00
Placement and Interest Testing 2.00
Personal Inventory 1.00
Personal Education Plan 1.00
Resumes, Cover Letters 3.00
Job Interviews 2.00
Career Options 1.00
Self Evaluation 1.00

Total Hours: 17.00

Examples of Assignments

Reading Assignments
1. Read the examples of effective cover letters provided by the instructor. Identify the three primary components of an effective caver letter. Be
prepared to discuss in class.

2. Read the examples of effective resumes provided by the instructor. ldentify the five primary sections and their sequence in an effective resume. Be
prepared to discuss in class.

Writing Assignments
1. Prepare a professional resume. Highlight your employment objective(s), academic qualifications, and work history.



interview. ATTACHMENT 1

Out-of-Class Assignments

1. Visit the Butte College Career Development Center. Take the "career assessment” activity to identify potential career fields that correspond to your
interests. Be prepared to share what you learned in class.

2. Use the Eureka computer database in the Butte College Career Center to identify the education requirements, job duties, and pay range for three job
categories of interest to you.

Recommended Materials of Instruction

Yena, D.. (2020). Career Directions: New Paths to Your |deal Career. McGraw-Hill Education, Seventh . 9781259712371.

Methods of Instruction

A. Lecture

B. Demonstrations

C. Guest Speakers

D. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture

Methods of Evaluation

A. Quizzes

B. Portfolios

C. Papers

D. Homework

E. Mid-term and final examinations
F. Essays and research papers

Created/Revised by: Vazquez, Jacob
Date:12/06/2021
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Catalog Description

AB 26 - Introduction to Agriculture Business
Transfer Status: CSU

Unit(s): 3.00

Contact Hours: 51.00 Lecture
Out of Class Hours: 102.00
Total Course Hours: 153.00

Course Description:
This course provides students with a basic understanding of the business and economics of the agricultural industry; an introduction to the economic

aspects of agriculture and their implications to the agricultural producer, consumer and the food system; management principles encountered in the day to
day operation of an agricultural enterprise as they relate to the decision making process. (C-ID AG-AB 104).

Objectives

Upon successful completion of this course, the student should be able to:
1. Explain how economic principles relate to commodity marketing sub sectors in agriculture.
2. Recognize and describe agricultural business organizational structures including; sole proprietorships, partnerships, corporations, franchises, and
cooperatives. ldentify and explain the four functions of management and how they relate to the agribusiness organization.
- Develop an awareness of the basic laws, regulations, and regulatory agencies that interact with the agriculture community.
. Describe various styles of leadership.
. Identify the role of the agricultural manager.
. Recognize, evaluate, and propose solutions to problems in personnel, ethics and communication.

[ 6 ) BRSOV

Course Content

Topic Titles / Suggested Time Topic
Lecture

Topics Lec Hrs
The role and organization of the agribusiness

a. The place of agribusiness in California, United States, and the global economy

b. Types of agribusiness

c. The organization of an agribusiness 8.50
d. Types of business structure

e. Managing the agribusiness

Management
a. Planning
b. Leading
¢. Organizing
d. Controlling

8.50

Managerial Problem Solving in Agriculture
a. Diagnosis of the situation

b. Generating alternative

¢. Evaluating alternatives 8.50
d. Selecting the best alternative

e. Implementing the alternative

f.

Evaluation of results

Financial Management and Contro! of Agribusiness
a. General business economics

8.50
b. Overview of financial statements



a. The role of the agriculture manager ATTACHMENT 1

b. Agriculture employee motivation 8.50
c. Team and team building

d. Labor relations

Business Land and Ethics in Agriculture

a. Agriculture values

b. Agriculture business ethnics 8.50
c. Personal values

d. Agricultural Law and the regulatory environment

Total Hours: 51.00

Examples of Assignments

Reading Assignments

1. Read and interpret an article pertaining to current events in agriculture, posted on the class portal. Be prepared to discuss the issues and take a
pro/con position.

2. Read the case study in your text dealing with "Going Broke While Making a Profit". Identify how this happened and how it could have been avoided.

Writing Assignments

1. Write a 7-10 page Business Plan for an agricultural endeavor of your choice. The Business Plan should include a description of the business, a
marketing plan, and financial statements.

2. Write a two-three research page paper covering the management style of the Simplot Corporation. Identify the companies approach to hiring,
advancement, and outlook on the future.

Out-of-Class Assignments

1. Locate two examples of advertising for an agricultural commodity. One should be commodity based and the other product specific. Be prepared to
discuss in class.

2. Interview an individual currently working in your proposed field of employment. Write a two page paper discussing the nature of the work, the best
and worst parts of the job, and the employment outlook. Be prepared to discuss in class.

Recommended Materials of Instruction

Barnardg, F., Foltz, J., Yeager, E., Brewer, B.. (2020). Agribusiness Management. Routledge, Sixth. 9780367341947.

Methods of Instruction

A. Group Discussions

B. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
C. Lecture

D. Reading Assignments

Methods of Evaluation

A. Quizzes

B. Oral Presentation

C. Projects

D. Homework

E. Short papers

F. Essays and research papers

Created/Revised by: Vazquez, Jacob
Date:12/06/2021
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Catalog Description

PHO 4 - Beginning Digital Photography
Transfer Status: CSU

Unit(s): 3.00

Contact Hours: 34.00 Lecture/51.00 Lab
Out of Class Hours: 68.00

Total Course Hours: 153.00

Course Description:
An introductory digital course presenting the origins and history of photography, camera and lens use, exposure, metering, printing procedures, print
presentations, composition and standards of quality. Emphasis is placed on print quality along with content, composition and personal expression.

Objectives

Upon successful completion of this course, the student should be able to:
1. Execute the camera techniques necessary for using digital photography as a creative tool.
2. Analyze and discuss the concept of digital photography as an art form.
3. Critique contemporary digital photography.
4. Effectively apply professional image editing software and proper digital workflow to create quality digital prints.

Course Content

Topic Titles / Suggested Time Topic

Lecture
Topics Lec Hrs
Introduction to Digital Imaging 1.00
Introduction to Digital Cameras and Lenses 2.00
Basic Camera Controls 2.00
Exposure, Light Meters and Histograms 2.00
Introduction to the Lightroom Workspace 2.00
Image Capture and Import to Lightroom 2.00
Digital Darkroom Workflow 2.00
Developing Images in Lightroom 2.00
Overview of the History of Photography 4.00
Composition and Design 2.00
Color Principles and Theory 2.00
Color Balance and Adjustment 2.00
Printers/Papers 1.00
Print Presentation 1.00
Other Lightroom Tools 2.00
Assignment Introduction 4.00
Final Portfolio Introduction 1.00
Total Hours: 34.00
Lab
Topics Lab Hrs

Introduction to the Lightroom Workspace

3.00



Introduction to Lightroom Workflow Al VAGHIEENN L 3.00

Developing Photos in Lightroom 12.00
Digital File Management 5.00
Other Lightroom Tools 5.00
Exporting Images 2.00
Print Presentation 3.00
Printing 2.00
Assignment Critique 8.00
Final Critique 3.00

Total Hours: 51.00

Examples of Assignments

Reading Assignments
1. Read the chapter on the digital darkroom and be prepared to demonstrate proper workflow procedures during an in-class assignment.

2. Read the chapter on color photography from the class text and be prepared to discuss color theory.

Writing Assignments

1. Review the artist monographs and websites on the instuctor's list. Choose two artists whose work inspires your image choices for your final portfolio.
Create a 5-10 minute oral presentation in class with at least 3 images from each artist that relate to your final portfolio.

2. Write a 100-200 word statement about your final portfolio. Include influences and motivation for your work.

Out-of-Class Assignments
1. Research a beginning Lightroom tutorial on the Internet. Demonstrate the technique to the class.

2. Read the chapter in the textbook about light and color temperature. Create four color images using four different light sources to demonstrate the
differences in color temperature depending on the light source.

Recommended Materials of Instruction

London, B. and Stone, J. (2018). A Short Course in Digital Photography. Prentice Hall, 4th.
Hirsh, R. (2015). Exploring Color Photography. Routledge, 6th.

Methods of Instruction

A. Discussion

B. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
C. Lecture

D. Multimedia Presentations

E. Reading Assignments

F. Demonstrations

Methods of Evaluation

A. Exams/Tests

B. Portfolios

C. Projects

D. Homework

E. Class participation

F. Performance Examinations

Created/Revised by: Donnelly, Daniel
Date:12/07/2020
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Catalog Description

CLP 101 - Career, Education and Life Choices

Transfer Status: NT

Unit(s): 3.00

Contact Hours: 51.00 Lecture
Out of Class Hours: 102.00
Total Course Hours: 153.00

Course Description:
This is an introductory personal development course where students learn the skills for goal setting, budget projection, career and educational research,
decision-making, and personal management. The course culminates in a 10-year action plan to fulfill educational and career goals.

Objectives

Upon successful completion of this course, the student should be able to:
1. Identify interests, lifestyle preferences and aptitudes that influence career, education and life choices.
2. Conduct preliminary career research using online and in-person resources such as the Occupational Outlook Handbook and informational
interviews.
3. Use a basic problem-solving techniques to overcome obstacles and refine personal goals.
4. Create plans and use self-directed strategies for career changes and lifelong learning.
5. Develop and maintain a 10-year action plan that includes appropriate experiences, skills, training and education required to attain stated career goal.

Course Content

Topic Titles / Suggested Time Topic

Lecture

Topics Lec Hrs
Envisioning your future 2.00
Setting goals and creating plans 4.00
Career research 6.00
Budgeting for your envisioned lifestyle 5.00
Rubrics for making informed education, career, and life choices 4.00
Transitioning through post-secondary education into the workforce 4.00
Long-range plans for educational and training opportunities 8.00
Strategies for making career and life changes 3.00
Self-mastery skills and resiliency strategies 4.00
Connecting your education and career decisions with the planning process 4.00
Designing and maintaining your 10-year plan 7.00

Total Hours: 51.00

Examples of Assignments

Reading Assignments

1. Read the chapter in your text on the traits of those who succeed, and prepare to present in class the characteristics of people you would like to hire if
you were the manager of a company.

2. Read the section in your text on the six E's of excellence, and prepare to share in class a person you know that embodies these traits.

Writing Assignments



2. Write a budget for the envisioned lifestyle using the template provided by your instructor. ATTACHMENT 1

Out-of-Class Assignments

1. Complete an online inventory that details the skills you have and the skills you need to learn for your chosen career path. Submit a one-page
summary of your findings.

2. Using your skills inventory chart, develop an education plan for your career path. Prepare to share your plan during a small-group discussion in
class.

Recommended Materials of Instruction

Bingham, Mindy & Stryker, Sandy. (2013). Career Choices and Changes: Discover Who You Are, What You Want, and How to Get It. Academic
Innovations, 5th.
Bingham, Mindy. (2013). Career Choices and Changes: Workbook and Portfolio. Academic Innovations, 5th.

Other Learning Materials
My10yearPlan.com® Interactive, Academic Innovations, 2012,

Online inventories that measure interests, personality, values, skills, learning styles, and lifestyle

Instructor may decide to assign additional self-measurement tools outside of the course text/materials, as needed.

Methods of Instruction

A. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
B. Lecture

C. Multimedia Presentations

D. Class Activities

E. Group Discussions

F. Guest Speakers

Methods of Evaluation

A. Portfolios

B. Projects

C. Homework

D. Class participation
E. Written Assignments

Created/Revised by: Donnelly, Brian
Date:10/31/2016
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Catalog Description

ART 50 - Beginning Ceramics
Transfer Status: CSU/UC

Unit(s): 3.00

Contact Hours: 25.50 Lecture/76.50 Lab
Out of Class Hours: 51.00

Total Course Hours: 153.00

Course Description:

This course is an introduction to ceramics materials, concepts, and processes, including basic design principles, creative
development, hand-building, throwing (potter's wheel), glaze techniques, firing and ceramic terminology. Students will
experiment with a variety of forms, glazes, and other surface treatments, and will be introduced to historical as well as
contemporary ceramic artworks.

Objectives

Upon successful completion of this course, the student should be able to:

1. Demonstrate knowledge of various types of clays, glazes, firing techniques, and elements of kiln design.

2. Design and build clay forms using a variety of forming techniques, such as coil, slab, pinch, wheel-thrown, and
combination methods.

3. Utilize simple glaze formulation and techniques of application to successfully achieve finished surfaces with desired
colors, textures, and design elements.

4. Demonstrate knowledge of historical, as well as contemporary uses of the ceramic medium for sculpture and
pottery.

5. Create a body of finished work that is responsive to assigned projects, and demonstrates technical proficiency,
creative problem-solving, and self-expression.

Course Content

Topic Titles / Suggested Time Topic

Lecture

Topics Lec Hrs
Clay types and their relative advantages and limitations. 2.00
The elements of art and ceramic terminology. 2.00

Surface and firing techniques appropriate to an introductory study in ceramics, which may include
but are not limited to slips, engobe, terra sigilata, glaze, burnishing, in various firing atmospheres 4.50
and temperatures.

Visual problem solving exercises that develop ceramic work and require exploration and
manipulation of the basic materials used to create ceramic works. 2.00
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hard slab, sgraffito, mishima, additive and subtractive techniques, and wheel work.

Overview of ceramics as a major medium of artistic expression, including the history of clay and
its role in historical and contemporary cultures as both artistic form and functional craft.

Critical evaluation and critique of class projects using correct terminology in oral or written
formats.

Studio, equipment, and material use and safety.

Total Hours:

Lab

Topics
Visual problem solving exercises that develop ceramic work and require exploration and
manipulation of the basic materials used to create ceramic works.

Studio projects that explore the elements and organizing principles of ceramics including but not
limited to pinch, coil, soft slab, hard slab, sgraffito, mishima, modeling, carving, and wheel work.

Development of skills and processes using a variety of surface and firing techniques appropriate
to an introductory study in ceramics, which may include but are not limited to slips, engobe, terra
sigilata, glaze, burnishing, in various firing atmospheres and temperatures.

Critical evaluation and critique of class projects.

Total Hours:

Examples of Assignments

Reading Assignments

ATTACHMENT 1

6.00

6.00

1.00

2.00
25.50

Lab Hrs

6.50

40.00

20.00

10.00
76.50

1. Read chapter 1 in the textbook "Hands In Clay". Come to class prepared to discuss the types of clay and earliest

uses by people living in small-scale societies.

2. Read Chapter 9 in the textbook "Hands in Clay". Pick an artwork pictured in this Chapter that you regard as

particularly creative or skillfully done, and be prepared to discuss its superior originality and/or craftsmanship.

Writing Assignments

1. Write journal entries in which you describe the evolution of form and concept of a clay project you are creating in

response to an assignment.

2. Pick a ceramic artist whose work you find especially intriguing. Write a one to two page paper describing,

interpreting, and evaluating one of the artists' best works.

Out-of-Class Assignments

1. In relation to an assigned project, research similar works by professional ceramic artists to generate ideas for your
own. For example, if an assignment calls for a sculptural teapot that also functions well, look online or in books to

see how other ceramic artists have interpreted these types of forms.

2. Attend a local or regional art show or art museum to get ideas for sculptural forms. Take photographs (where

permitted) or make sketches of forms you are interested in for future reference.

Recommended Materials of Instruction

Speight, Charlotte; Toki, John. (2003). Hands in Clay : An Introduction to Ceramics. McGraw-Hill Humanities/Social

Qrianrac/l anmiinnac Rth



Students will purchase their own clay and tools. ATTACHMENT 1

Methods of Instruction

. Class Activities

. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
. Instructor Demonstrations

Lecture

. Multimedia Presentations

. Reading Assignments

mmOo0w»

Methods of Evaluation

A. Exams/Tests

B. Portfolios

C. Projects

D. Class participation
E. Lab Projects

F. Practical Evaluations

Created/Revised by: Cooper, David
Date:10/29/2012



BUTTE-GLENN COMMUNITY COLLEGE DISTRICT
3536 Butte Campus Drive, Oroville, CA 95965

COLLEGE AND CAREER ACCESS PATHWAYS
PARTNERSHIP AGREEMENT

APPENDIX

WHEREAS, the College and Career Access Pathways Partnership Agreement ("CCAP Agreement’) is between Butte-
Glenn Community College District ("College”) and Oroville Union High School District ("School District”); and

WHEREAS, the College and the School District agree to record College and School District specific components of the
CCAP Agreement using the CCAP Agreement Appendix to specify additional detail regarding, but not limited to: the total
number of high school students to be served; the total number of full-time equivalent students projected to be claimed by
the College for those students; the scope, nature, time, location and listing of community college courses to be offered;
and the criteria to assess the ability of pupils to benefit from those courses. (Ed. Code, § 76004, subd. (c)(1))

NOW THEREFORE, the College and School District agree as follows:

1. CCAP AGREEMENT

1.1, The College and School District entered into the CCAP Agreement on July 1, 2021, pursuant to action of the
governing boards of the College and School District.

1.1.1. COLLEGE BOARD MEETINGS

| Public Comment and Approval Board Meeting Date: | Agreement: 8/11/21 | Appendix: 8/10/22 & 9/14/22 |

1.1.2. SCHOOL DISTRICT BOARD MEETINGS

| Public Comment and Approval Board Meeting Date: | Agreement: 7/28/21 | Appendix: 8/17/22 & 9/21/22 |

2. POINTS OF CONTACT

2.1.  College and School District points of contact for this CCAP Agreement: (Ed. Code, § 76004 (c)(2))

COLLEGE

Name: Tanna Neilsen Title: Dual Enroliment Program Administrator
Telephone: | (530)893-7586 Email: neilsenta@butte.edu

SCHOOL DISTRICT

Name: Paula Blaney Title: Executive Assistant

Telephone: | 538-2300 Email: pblaney@ouhsd.net

3. STUDENT SELECTION

3.1.  College and School District shall adhere to the terms outlined in Section 3, Student Eligibility, Admission,
Registration and Enroliment of the CCAP Agreement to select eligible students.

Required: Describe the criteria used to assess the ability of pupils to benefit from the courses(s) offered: (Ed. Code, §
76004 (c)(1))

SCHOOL DISTRICT counselors and pathway instructors select students based on academic readiness and alignment of
course content to students’ education and career goals.

BGCCD-CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21) Page 1



4. CCAP AGREEMENT EDUCATION PROGRAM(S) AND COURSE(S). The College has identified the following:
program year; educational program(s) and course(s) to be offered at the said date, time and location; term; number
of sections; the total number of students to be served and projected FTES; and the instructor and employer of

record.
PROGRAM YEAR: | 2022/23 | EDUCATIONAL PROGRAM: | CCAP Dual Enroliment
SCHOOL DISTRICT: | Oroville Union High School District ] HIGH SCHOOL: | Oroville High School

TOTAL NUMBER OF STUDENTS TO BE SERVED: 135 | TOTAL PROJECTED FTES: 13.5

COURSE ot | EMPLOYER '
COURSE NAME NUMBER TERM Sections DAYS INSTRUCTOR OF RECORD LOCATION
Reading — Composition ENGL 2 FA22 1 8:30-3:30 | M-F | M. Shaffer X HS X Hs
Intro to Photography PHO 2 FA22 2 8:30-3:30 | M-F | K. Anderson HS X Hs
Music Appreciation MUS 1 FA22 1 8:30-3:30 | M-F | M. Paim HS X HS
Beginning Ceramics ART 50 | FA22 3 8:30-3:30 | M-F | S. Muntifering HS X] HS

Required: Attach the course description for each course listed above. Each course description should include
information regarding the nature and scope of the course.

5. BOOKS AND INSTRUCTIONAL MATERIALS. The total cost of books and instructional materials for School
District students participating as part of this CCAP agreement will be borne by School District.

OTHER
COURSE NAME TEXT COST | INSTRUCTIONAL | COST
MATERIALS
Reading and Composition Literature and Composition $0 None $0
Intro to Photography Focus on Photography/Online Resources $0 None $0
Music Appreciation Music: An Appreciation $0 None $0
Statistics Free: Statistics Using Technology $0 None $0
Beginning Ceramics Experience Clay $0 None $0

6. REIMBURSEMENT.

6.1.  Use of School District Instructor. For those courses in which a School District instructor is responsible for the
instructional services for a course offered as part of this CCAP Agreement, the College will pay School District
as follows: 400.00 per completed section.

6.2.  The College will pay School District for each School District instructor attending the College’s Dual Enroliment
Orientation and Training as follows: $100.00 per instructor.

6.3.  Invoicing Procedures. Within 30 days after the end of each academic term, the School District shall provide
an invoice to the College for reimbursement implied in this CCAP Agreement Appendix. The invoice must
specify the course name, course number, term, instructor and the number of students served.

7.  FACILITIES USE.

7.1.  College and School District shall adhere to the terms outlined in Section 13, Facilities, of this CCAP
Agreement.

BGCCD CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21) Page 2



7.2.  School District as part of Section 13.1 of this CCAP Agreement, shall extend access and use of the following

School District facilities:

7.3,
BUILDING CLASSROOM DAYS HOURS
OHS M7 M-F 8:30-3:30
OHS Al M-F 8:30-3:30
OHS BR M-F 8:30-3:30
OHS A3 M-F 8:30-3:30
8. APPENDIX APPROVAL

8.1.  The College and School District shall ensure that the governing board of each district, at an open public
meeting of that board, shall present this CCAP Appendix, take comments from the public, and approve or
disapprove this CCAP Appendix. (Ed. Code, § 76004, subd. (b))

8.2.  Upon approval of this Appendix by the governing boards of both the College and School District, the College
will provide a copy of this Appendix to the Chancellor’s Office of the California Community Colleges prior to
the start of the course. (Ed. Code, § 76004, subd. (c)(3))

[SIGNATURE PAGE FOLLOWS]

BGCCD CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21)
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IN WITNESS WHEREOF, the parties to the CCAP Agreement have executed this CCAP Agreement Appendix by their duly
authorized representatives on the dates of their signatures.

BUTTE-GLENN COMMUNITY COLLEGE DISTRICT OROVILLE UNION HIGH SCHOOL DISTRICT
By: By:
(Signature of person authorized to execute Appendix on behalf of gscll_?:;tgigtz? ;e isen{Eutheiediis Exsaltefprendi Onbehislfiof
College.) '
Name:__Andrew B. Suleski Name:__Corey Wilienberg
Title:__ Vice President for Administration Title:__Superintendent
Date: Biate;
List of Attachments

Course Descriptions

TO BE COMPLETED BY COLLEGE ONLY AT

The person preparing this contract must complete this section and obtain appropriate initials before contract will be approved.
Initiating Department: | SCHOOL RELATIONS ‘ Preparer's Name & ID: | TANNA NEILSEN / 3180821 Phone: | 7586
Vendor Name: OROVILLE UNION HIGH SCHOOL DISTRICT | Vendor ID: \
PO Description (Max, 25 characters). | CCAP APPENDIX — QROVILLE HIGH 2022/23
Budget Code: ‘ 12.418.700.1.640000.55890 | PO Amount: $3,200 I (7@400=$2,800 3@100=$400)
Contract Monitor Name (Person Who Approves Invoices). | TANNA NEILSEN | Phone: | 7586
Dept. Dean/Director Initials: Dept. Vice President Initials:

Business Contracts Approval: Purchase Order Number:

BGCCD CCAP PARTNERSHIP AGREEMENT APPENDIX (Rev. 11/21) Page 4




CAREER AND COLLEGE ACCESS PATHWAYS APPENDIX
ATTACHMENT 1
COURSE DESCRIPTIONS

The course description(s) for each course offered as part of this CCAP Agreement Appendix are attached and
incorporated herein as Attachment 1.

BGCCD CCAP PARTNERSHIP AGREEMENT APPENDIX ATCH 1 (Rev. 11/21) Page A1-1



i i S ATTACHMENT 1

Catalog Description

ENGL 2 - Reading and Composition
Transfer Status: CSU/UC

Unit(s): 4.00

Contact Hours: 68.00 Lecture
Out of Class Hours: 136.00
Total Course Hours: 204.00

Course Description:

This is an introductory course that offers instruction in expository and argumentative writing, appropriate and effective use of language, close reading,
cogent thinking, research strategies, information literacy, and documentation. Students will critically read expository, argumentative, and fictional texts and
develop expository, persuasive, and argumentative academic writing. Essays will demonstrate reading comprehension, analysis, critique, academic
research, and synthesis. Graded only. (C-ID ENGL 100).

Objectives

Upon successful completion of this course, the student should be able to:
1. Read, analyze, and evaluate a variety of primarily non-fiction, diverse texts for content, context, and rhetorical merit with consideration of tone,
audience, and purpose.
2. Apply a variety of rhetorical strategies in writing unified, well-organized essays with arguable theses and persuasive support. A minimum of 5000
words of formal writing will be required.
. Develop varied and flexible strategies for generating, drafting, and revising essays.
. Analyze stylistic choices in their own writing and the writing of others.
. Write timed/in-class essays exhibiting acceptable college-level control of mechanics, organization, development, and coherence.
. Integrate the ideas of others through paraphrasing, summarizing, and quoting without plagiarism.
. Find, evaluate, analyze, and interpret primary and secondary sources, incorporating them into written essays using appropriate documentation
format.
8. Use style, diction, and tone appropriate to a diverse academic community and the purpose of the specific writing task; proofread, edit, and revise
essays so English grammar, usage, and punctuation do not impede clarity.

~N OO O b~ w

Course Content

Topic Titles / Suggested Time Topic
Lecture

Topics Lec Hrs
Critical and analytical reading of college-level texts

A. Reading scholarly sources

B. Annotating texts 17.00
C. Identifying key points, drawing inferences, and understanding broader implications

D. Critically evaluating arguments

Audience and purpose

A, |dentifying target audiences

B. Anticipating reader response and addressing opposing or differing perspectives

C. Ildentifying and following conventions that meet the needs of particular audiences 8.00
D. Understanding the various influences that shape perspectives, values, language and identities

E. Understanding the variety of platforms and disciplines in which writing occurs and the intricacies of each

The writing process

A. Methods for pre-writing and drafting

B. Strategies for global revision

C. Proofreading and editing strategies, including using research and grammar handbooks and/or other sources to edit
papers

D. Recognizing and using appropriate grammar, punctuation, and spelling, as well as effective syntax

E. Analyze stylistic choices in their own writing and the writing of others

15.00



A. Strategies for focusing searches and finding strong sources ATTACHMENT 1
B. Methods for organizing research

C. Understanding discipline-specific conventions for documenting research

D. Using research handbooks to identify the necessary format for documenting individual sources

15.00

Evaluating and integrating sources into a research essay

A. Identifying scholarly versus non-scholarly sources

B. Navigating a variety of popular and scholarly sources of information whether in print, media, or online 13.00
C. Methods for evaluating popular media, online, and print sources

D. Strategies for synthesizing points from source materials into more complex, college-level arguments

Total Hours: 68.00

Examples of Assignments

Reading Assignments

1. Read the essay assigned by the instructor. As you read, note the author's claim and supporting evidence as well as his or her focus on audience,
tone, and rhetorical strategies.

2. Carefully read the essay assigned by the instructor. Note the author's use of inductive and/or deductive logic, attention to counterarguments, and
use of fallacious reasoning to persuade the reader.

Writing Assignments

1. Construct a well-developed essay in which you propose a concrete solution to a common societal problem and support that solution with evidence
gleaned from a variety of sources. To gather ideas for your essay, conduct research on our college's databases. Cite your sources using MLA or
APA style. Minimum of 3 to 5 pages.

2, Construct a well-developed essay in which you critique an author's support for a claim, focusing on the quantity and quality of evidence as well as on
the use of logic and fallacies. Minimum of 3 to 5 pages.

Out-of-Class Assignments

1. Use our college's online databases to research what other scholars have to say about an issue detailed in an assigned academic article. Bring two
articles to the next class.

2. Find a scholarly and a popular source that both address the same aspect of the issue you are writing about for your inquiry project. Note similarities
and differences in how the two sources treat the topic, including any information or perspectives that are glossed over or ommitted in either source.

Recommended Materials of Instruction

Jacobus, Lee (Ed.). (2020). A World of Ideas: Essential Readings for College Writers. Macmillan, 11th.

Shrodes, Caroline F. et. al. (2011). The Conscious Reader. Pearson, 12th.

Graff, G., Birkenstein, C.. (2021). They Say/l Say. W.W. Norton, 5th. .

Wangler, S. & Ulrich, T.. (2019). 88 Open Essays: A Reader For Students Of Composition & Rhetoric. Creative Commons,
Guptil, A.. (2016). Writing in College: From Competence to Excellence. Open SUNY Textbooks,

Other Learning Materials
Film, video and other electronic sources

The Purdue Online Writing Lab (OWL)

Methods of Instruction

A. Collaborative Group Work
B. Discussion

C. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
D. Lecture

Methods of Evaluation

A. Quizzes

B. Oral Presentation

C. Class participation

D. Written Assignments

E. Essays and research papers
F. Class Discussion
Created/Revised by: Bearden, Kenneth



Catalog Description

ATTACHMENT 1

PHO 2 - Introduction to Photography
Transfer Status: CSU/UC

Unit(s): 3.00

Contact Hours: 34.00 Lecture/51.00 Lab

Out of Class Hours: 68.00
Total Course Hours: 153.00

Course Description:

This course is an introduction to the processes, principles, and tools of photography. Topics include the development of technical and aesthetic skills,

elements of design and composition, camera technology, materials and equipment, and contemporary trends in photography.

Objectives

Upon successful completion of this course, the student should be able to:
1. Safely handle and maintain photographic equipment and materials.
2. Apply the elements and principles of design in finished photographs.
3. Create a portfolio of work demonstrating formal, conceptual, and technical development.
4

- Produce photographs skillfully utilizing photographic tools, materials, and processes, including camera controls, image exposure, image processing,

printing, and presentation.
. Examine and describe historical and contemporary trends, language, aesthetics and emerging media in photography.
. Analyze and describe the role of photography in contemporary culture and media.
7. Evaluate and critique photographic images utilizing relevant terminology and concepts.

o

Course Content

Topic Titles / Suggested Time Topic
Lecture

Topics
Safe handling, maintenance, and appropriate use of photography equipment and materials

Elements and principles of design as they relate to photography
Concept development and project based approaches to photography

Photographic tools, materials and processes, including camera controls, image exposure, image manipulation, processing,
and printing

Historical and contemporary trends, language, aesthetics and emerging media as they relate to film and digital photography
Group and individual critiques of photographic images utilizing relevant terminology and concepts

Total Hours:
Lab

Topics
Lab policies and procedures

Wet-lab film development and darkroom printmaking, and/or digital management, editing, software, and printing techniques

Assignment covering photographic tools, materials and processes, compositional techniques and principles, camera
controls, and image exposure

Group and individual critiques

Total Hours:

Examples of Assignments

Lec Hrs
4.00

6.00
6.00

7.00

6.00

5.00
34.00

Lab Hrs
1.00

17.00

17.00

16.00
51.00

Readina Assianments



your camera as reference. ATTACHMENT 1

2. Read handout on the "Brief History of Photography" and select one photographer of interest to research. Write a short objective essay describing the
photographer's historical and personal context, and how this influenced the photographer's work.

Writing Assignments
1. Read about the philosophical questions concerning the nature of photography in your class text. In 2-3 pages discuss the difference between a static
black and white image on paper (the photograph) and real life experience.

2. Listen to a student's critique of your work and in 100-200 words write a response to the comments they made. Explain what you think about what
was said and why.

Out-of-Class Assignments
1. Shoot three rolls of film of simple abstractions from everyday objects. Photograph a single plane using maximum depth-of-field. Do not record
motion. Be prepared to give an oral critique of five of your best images based on the criteria in the class handout.

2. Select a digital or analog work to create a digital negative for cyanotype printing. Write a 2-3 page paper answering these questions: Will you use
multi-media i.e. handcoloring or sculptural elements to enhance your cyanotype photograph? What is the expressive content of your work? How do
your choices of image and materials convey meaning?

Recommended Materials of Instruction

London, B. and Stone, J. (2018). Short Course in Photography: Digital. Pearson Publishing, 4th.
Barnbaum, B. (2017). The Art of Photography: An Approach to Personal Expression. Rocky Nook Publishers, 2nd.

Methods of Instruction

A. Discussion

B. Field Trips

C. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
D. Instructor Demonstrations

E. Lecture

F. Reading Assignments

Methods of Evaluation

A. Portfolios

B. Homework

C. Class participation
D. Lab Projects

E. Written Assignments
F. Examinations

Created/Revised by: Donnelly, Daniel
Date:12/07/2020



Catalog Description

Transfer Status: CSU/UC

Unit(s): 3.00

Contact Hours: 51.00 Lecture
Out of Class Hours: 102.00
Total Course Hours: 153.00

Course Description:

MUS 1 - Music Appreciation

ATTACHMENT 1

This course is a study of the music of western culture from antiquity to the present for understanding through informed listening, analysis, evaluation, and
discernment of musical elements, forms, styles, repertoire and the role of music and musicians in the western world. (C-ID MUS 100).

Objectives

Upon successful completion of this course, the student should be able to:
1. Use appropriate musical terminology to describe the elements of music.
2. Recognize and describe the various forms employed in Western music.
3. Recognize and describe the major style periods of Western music and be able to classify a given piece of music within its specific style group.
4. ldentify major composers of the various style groups.

5. Identify musical instruments and ensembles.

Course Content

Lecture

Topics
Introduction and Terminology

Identification of Musical Instruments
Evaluation of Live Performances
Medieval Period/Renaissance

Early Baroque Period

Vivaldi, Scarlatti, Handel, Bach
Classical Forms

Classical Genre; Haydn, Mozart
Beethoven

Early Romantic Period
Romantic Opera, Nationalism
Late Romanticism

20th Century Art Music

20th Century American Popular Music

Examples of Assignments

Topic Titles / Suggested Time Topic

Reading Assignments

Total Hours:

Lec Hrs

3.00
3.00
3.00
3.00

3.00
3.00
3.00
3.00
6.00

3.00
6.00
3.00
3.00

6.00
51.00

1. Read a biography of a composer of your choice and write a short outline on the composer's life and work. Be prepared to share with the class.

2. Pick a course appropriate musical instrument and read the article on that instrument in Grove's Encyclopedia of Music. Be prepared to discuss in



1. Listen to an example of music from each of the assigned eras and prepare a 2 page critical analysis of the music. BAB’FEMMENIU% your
findings in class.

2. Attend a concert of appropriate music for the class, and prepare a written analysis of the music and performance.

Out-of-Class Assignments

1. Form a small percussion ensemble and using music supplied by the instructor prepare the piece for performance in class.

2. Working in small groups, select and research an era of music and prepare an in-class presentation. In your presentation focus on the evolution of
forms and the use of musical instruments.

Recommended Materials of Instruction

Wright, C. (2013). Listening to Music. Cengage Learning, 7th.
Charles Hofer. (2015). Music Listening Today. Schirmer, 6th.
Jan Swafford. (1992). The Vintage Guide to Classical Music. Random House, 1st.

Other Learning Materials
Reading/handouts

Recordings/Video

Reference books in library

Methods of Instruction

A. Instructor Demonstrations

B. Lecture

C. Reading Assignments

D. Collaborative Group Work

E. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture

Methods of Evaluation

A. Exams/Tests

B. Research Projects
C. Class participation
D. Final Examination
E. Written Assignments
F. Class Discussion

Created/Revised by: Heimlich, Ryan
Date:11/05/2018
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Catalog Description

ART 50 - Beginning Ceramics
Transfer Status: CSU/UC

Unit(s): 3.00

Contact Hours: 25.50 Lecture/76.50 Lab
Out of Class Hours: 51.00

Total Course Hours: 153.00

Course Description:

This course is an introduction to ceramics materials, concepts, and processes, including basic design principles, creative
development, hand-building, throwing (potter's wheel), glaze techniques, firing and ceramic terminology. Students will
experiment with a variety of forms, glazes, and other surface treatments, and will be introduced to historical as well as
contemporary ceramic artworks.

Objectives

Upon successful completion of this course, the student should be able to:

1. Demonstrate knowledge of various types of clays, glazes, firing techniques, and elements of kiln design.

2. Design and build clay forms using a variety of forming techniques, such as coil, slab, pinch, wheel-thrown, and
combination methods.

3. Utilize simple glaze formulation and techniques of application to successfully achieve finished surfaces with desired
colors, textures, and design elements.

4. Demonstrate knowledge of historical, as well as contemporary uses of the ceramic medium for sculpture and
pottery.

5. Create a body of finished work that is responsive to assigned projects, and demonstrates technical proficiency,
creative problem-solving, and self-expression.

Course Content

Topic Titles / Suggested Time Topic

Lecture

Topics Lec Hrs
Clay types and their relative advantages and limitations. 2.00
The elements of art and ceramic terminology. 2.00

Surface and firing techniques appropriate to an introductory study in ceramics, which may include
but are not limited to slips, engobe, terra sigilata, glaze, burnishing, in various firing atmospheres 4.50
and temperatures.

Visual problem solving exercises that develop ceramic work and require exploration and
manipulation of the basic materials used to create ceramic works. 2.00
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hard slab, sgraffito, mishima, additive and subtractive techniques, and wheel work.

Overview of ceramics as a major medium of artistic expression, including the history of clay and
its role in historical and contemporary cultures as both artistic form and functional craft.

Critical evaluation and critique of class projects using correct terminology in oral or written
formats.

Studio, equipment, and material use and safety.

Total Hours:

Lab

Topics
Visual problem solving exercises that develop ceramic work and require exploration and
manipulation of the basic materials used to create ceramic works.

Studio projects that explore the elements and organizing principles of ceramics including but not
limited to pinch, coil, soft slab, hard slab, sgraffito, mishima, modeling, carving, and wheel work.

Development of skills and processes using a variety of surface and firing techniques appropriate
to an introductory study in ceramics, which may include but are not limited to slips, engobe, terra
sigilata, glaze, burnishing, in various firing atmospheres and temperatures.

Critical evaluation and critique of class projects.

Total Hours:

Examples of Assignments

Reading Assignments

ATTACHMENT 1

6.00

6.00

1.00

2.00
25.50

Lab Hrs

6.50

40.00

20.00

10.00
76.50

1. Read chapter 1 in the textbook "Hands In Clay". Come to class prepared to discuss the types of clay and earliest

uses by people living in small-scale societies.

2. Read Chapter 9 in the textbook "Hands in Clay". Pick an artwork pictured in this Chapter that you regard as

particularly creative or skillfully done, and be prepared to discuss its superior originality and/or craftsmanship.

Writing Assignments

1. Write journal entries in which you describe the evolution of form and concept of a clay project you are creating in

response to an assignment.

2. Pick a ceramic artist whose work you find especially intriguing. Write a one to two page paper describing,

interpreting, and evaluating one of the artists' best works.

Out-of-Class Assignments

1. In relation to an assigned project, research similar works by professional ceramic artists to generate ideas for your
own. For example, if an assignment calls for a sculptural teapot that also functions well, look online or in books to

see how other ceramic artists have interpreted these types of forms.

2. Attend a local or regional art show or art museum to get ideas for sculptural forms. Take photographs (where

permitted) or make sketches of forms you are interested in for future reference.

Recommended Materials of Instruction

Speight, Charlotte; Toki, John. (2003). Hands in Clay : An Introduction to Ceramics. McGraw-Hill Humanities/Social

Crinnmrac/l anmiianac Rth



Students will purchase their own clay and tools. ATTACHMENT 1

Methods of Instruction

. Class Activities

. Homework: Students are required to complete two hours of outside-of-class homework for each hour of lecture
. Instructor Demonstrations

. Lecture

. Multimedia Presentations

. Reading Assignments

TmMmOoOO m >

Methods of Evaluation

A. Exams/Tests

B. Portfolios

C. Projects

D. Class participation
E. Lab Projects

F. Practical Evaluations

Created/Revised by: Cooper, David
Date:10/29/2012



To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintendent

Date: September 12, 2022

Subject: Care Solace MOU

During the 19-20 school year, the Butte County Office of Education provided Care
Solace to all of the school districts in Butte County. The cost was picked up by the
districts during the 20-21 school year. Care Solace assists school staff in assisting
families to connect with community based services which address mental health
services.

Staff believes Care Solace provides a great benefit to our students and their families.

The Superintendent is requesting approval of the MOU with Care Solace for the 22-23
school year. This will be funded out of the General Fund.



September 2, 2022

Oroville Union High School District
Office of Education | 2211 Washington Avenue
"Where Students Come First” Oroville, CA 95966

Mary Sakuma
Superintendent AGREEMENT

msakuma@bcoe.org

Student Programs Butte County Office of Education (BCOE) and Oroville Union High School
and Educational District (OUHSD) agree as follows:
Support . , . — .
1. Asrequested by Oroville Union High School District, BCOE will enter
Michelle Zevely into an agreement with Care Solace on behalf of OUHSD. OUHSD will
Associate be invoiced for services provided by Care Solace on an enrollment
Superintendent amount of 2,334 students for the 2022-2023 school year. The cost for
mzevely@bcoe.org these services will be billed at a rate of $2.50/per student.

2. The total cost for the services will be $5,835. BCOE will initiate an S-

Board of Education Transfer from QUHSD for the total costs by June 30, 2023.

Karin Matray
Alan White

Brenda ]. McLaughlin
Amy Christianson %
Mike Walsh
Mary Sakuma

Julian Diaz Dr. Corey Willenberg
Daniel Alexander Superintendent, BCOE Superintendent

1859 Bird Street
Oroville, CA 95965
(530) 532-5757
Fax (530) 532-5794
Jibtpsfeuno.beoe.ore

An Equal Opportunity cc: Travis Haskill, Sr. Director of Fiscal Services
Employer Alicia Turner, Manager, Fiscal Services

“WHERE STUDENTS COME FIRST”




Class | Class li Class Il Class IV
BA MA MA + 15 MA + 30
OR OR OR

BA + 15 BA + 30 BA + 45

Longevity: After 15th, 18th, 21st, 24th, 26th and 27th year for Classes Ill and IV

Clad Credential for those hired prior to September, 1995 and who earned and filed proof of certification in the Superintendents office by
September 10, 2005 will receive $300 per year. (Revision adopted 12-15-04)

Masters Degree: $600 per year ( Pay one only)

Effective: July 1, 2022
Approved:



APPENDIX "C™
ORGVILLE UNION HIGH'SCHOOL RISTRICT
'EXTRA BUTY SALARY SCHERULE

2022/23
EXTRA DUTY ASSIGNMENT FACTOR SALARY MONTH PAID
Base $51,586

Ag - 12 month activities 0.090 4,643 Included in salary
Student Activity Director 0.055 2,837 Dec - May
Subject Area Coordinators 0.040 2,063 Dec - May
Head Teacher - Continuation 0.090 4,643 Dec - May
Academic Decathlon 0.040 2,063 Dec - May
Journalism 0.060 3,095 Dec - May
Drama 0.0565 2,837 Dec - May
Music 0.090 4,643 Dec - May
VICA Advisor 0.040 2,063 Dec - May
FHA Advisor 0.040 2,063 Dec - May
College Connection 0.040 2,063 Dec - May
Yearbook 0.060 3,095 Dec - May
FBLA Advisor 0.040 2,063 Dec - May
Mock Trial 0.040 2,063 Dec - May
Avid Coordinator 0.040 2,063 Dec - May
Link Crew 0.040 2,063 Dec - May
Reading Coordinator 0.040 2,063 Dec - May
Athletic Director - two release period 0.100 5,159 Included in salary
Baseball, Varsity 0.085 4,385 May
Baseball, Varisty Assist 0.040 2,063 May
Baseball, JV 0.070 3,611 May
Baseball, Frosh 0.060 3,095 May
Basketball, Varsity 0.085 4,385 Mar
Basketball, JV 0.070 3,611 Mar
Basketball, Frosh 0.060 3,095 Mar
Cross Country 0.070 3,611 Nov
(3)Field Hockey/Volleyball Varsity 0.085 4,385 Nov

Field Hockey/Volleyball JV 0.070 3,611 Nov

Field Hockey/Volleyball Frosh 0.060 3,095 Nov
Football, Varsity HEAD 0.095 4,901 Nov
Football, Varsity Assist (2) 0.070 3,611 Nov
Footbail, JV HEAD 0.070 3,611 Nov
Football, JV Assist 0.065 3,353 Nov
Football, Frosh, HEAD 0.065 3,353 Nov
Football, Frosh, Assist 0.055 2,837 Nov
Golf 0.070 3,611 May
Soccer, Varsity Head 0.085 4,385 Mar
Soccer, JV Head 0.070 3,611 Mar

Page 1



Softball, Varsity
Softball, Varsity Assist
Softball, JV

Softball, Frosh

Swimming
Tennis

Track, HEAD
Track, Assist

Wrestling, HEAD
Wrestling, Assist

Cheer Coach
Cheer Coach, JV Head

Percussion Director
Flag Coordinator

HOME & HOSPITAL

SUMMER SCHOOL
AND SATURDAY SCHOOL

After school IEP or Section 504 Meeting

0.085
0.040
0.070
0.060

0.070

0.070

0.085
0.070

0.085
0.070

0.080
0.060
0.040
0.040

STEP 1
STEP 2
STEP 3
STEP 4
STEP 5

(3) School may participate in either sport, but not both

(4) Link Crew - Limited to two (2) employees per comprehensive site

4,385 May
2,063 May
3,611 May
3,095 May

3,611 Nov
3,611 Nov - Girls Paid / May - Boys Paid

4,385 May
3,611 May

4,385 Mar
3,611 Mar

4,127 Dec - May
3,095 Dec - May
2,063 Dec - May
2,063 Dec - May

$31.39 Hourly

$34.35 Hourly
$36.05 Hourly
$37.86 Hourly
$39.72 Hourly
$41.71 Hourly

$65.80 Hourly

DRAMA: Full program consists of at least two (2) major productions per year

MUSIC: Includes both instrumental and vocal

SUBJECT AREA COORDINATORS: Each comprehensive high school will pay nine (9) stipends. Subject
Area Coordinators will be determined by Site Administration. (The subject areas that the State of
California will hold districts responsible for (e.g., frameworks, state-mandated testing) will be included).

EXTRA DUTY: Hourly extra duty pay for all curriculum activities will be compensated at

Step 3 of the existing summer school salary rate.

AVID & READING COORDINATOR: To be funded from categorical programs upon availability of funding.

BEGINNING TEACHER INDUCTION MENTOR: The parties agree that the District will provide a stipend
of one-thousand dollars ($1000) to each teacher who mentors a beginning teacher in the Beginning
Teacher Induction Program (formerly, BTSA), with an additional seven-hundred fifty dollars ($750) for

each additional teacher mentored.

OUTSIDE AGENCY PAYMENTS: Whenever an outside agency pays the District for the services of a
District employee, the amount of the stipend will be determined by the funds received from the outside

agency, minus the District's payroll driven costs.

EFFECTIVE: July 1, 2022

Page 2

APPROVED:



APPENDIX D"
OROVILLE UNION HIGH SCHOOL DISTRICT
ADULT ED SALARY SCHEDULE

2022/23

PP,SE,

STEP DS GS, SS
1 33.30 34.80
2 34.31 35.85
3 35.38 36.92
4 36.40 38.04
5 37.47 39.15
6 40.37
7 41.56
8 42.81

Adult School teachers must work a minimum of 35 hours per
school year to move down the next step on the salary schedule.
These movements shall be effective on July 1st of each school
year.

Maximum placement for a new teacher - 3rd step

Substitute teacher pay rate - $24.91

CREDENTIALS

DS Designated Subject (Vocational Education,
Adult Education / Part-time or full-time)

SS Standard Secondary
GS General Secondary
SE Standard Elementary
PP  Pupil Personnel

EFFECTIVE: July 1, 2022
APPROVED:




OUHSD

LPHS ASB Preliminary Budget Summary 2022-2023

Beginning |Projected Projected Projected
Balance Income Expense Ending Balance

Ag. Leadership $25,659.51 $2,500.00 $10,000.00 $18,159.51
Ag. Mechanics $223.00 $500.00 $300.00 $423.00
Anime $197.73 $200.00 $0.00 $397.73
Art Club $391.77 $450.00 $400.00 $441.77
ASB $14,819.38 $4,500.00 $4,500.00 $14,819.38
ASB 2 - Student Council/Class $1,581.09 $200.00 $1,000.00 $781.09
ASB Start-up $468.69 $0.00 $0.00 $468.69
Asian Club $174.76 $800.00 $0.00 $974.76
Athletic Reserve $10,915.05 $21,000.00 $20,000.00 $11,915.05
Baseball $10,303.88 $5,000.00 $8,000.00 $7,303.88
Boys Basketball $9,100.08 $4,000.00 $2,500.00 $10,600.08
Boys Soccer $3,415.96 $500.00 $0.00 $3,915.96
Boys Tennis $812.07 $0.00 $0.00 $812.07
Ceramic club $328.00 $0.00 $0.00 $328.00
Cheerleaders $12,020.89 $0.00 $0.00 $12,020.89
Chess Club $435.00 $0.00 $0.00 $435.00
CIA $15.00 $0.00 $0.00 $15.00
Class of 2023 $7,549.50 $750.00 $1,500.00 $6,799.50
Class of 2024 $746.65 $4,000.00 $200.00 $4,546.65
Class of 2025 $787.48 $0.00 $0.00 $787.48
Class of 2026 $0.00 $4,300.00 $4,000.00 $300.00
Cross Country $411.66 $0.00 $0.00 $411.66
CSF $1,083.14 $5,000.00 $5,000.00 $1,083.14
Dancers United $100.81 $0.00 $0.00 $100.81
Diversified Occupations $822.80 $0.00 $0.00 $822.80
Fair Fund $823.04 $0.00 $0.00 $823.04
Farm Fund $1,659.12 $0.00 $0.00 $1,659.12
FCCLA $544.50 $0.00 $0.00 $544.50
FFA $1,857.68 $36,600.00 $36,600.00 $1,857.68
Football $45,121.70 $10,600.00 $9,000.00 $46,721.70
Friday Night Live $2,595.25 $0.00 $0.00 $2,595.25
Girls Basketball $7,122.32 $2,000.00 $2,000.00 $7,122.32
Girls Soccer $8,196.43 $6,950.00 $4,000.00 $11,146.43
Girls Tennis $1,273.29 $0.00 $0.00 $1,273.29
Golf $2,050.03 $1,000.00 $0.00 $3,050.03
Greenhouse $16,006.72 $0.00 $10,000.00 $6,006.72
GSA $236.59 $0.00 $0.00 $236.59
Key Club $1,689.08 $0.00 $0.00 $1,689.08
Link Crew $218.67 $0.00 $0.00 $218.67
LP Cafe' $8,134.98 $0.00 $0.00 $8,134.98
LP Environmental Club $1,330.67 $0.00 $0.00 $1,330.67
Mock Trial $109.02 $0.00 $0.00 $109.02
Movimento Estudiantil $114.00

Chicano de AzHan (MECHA) $0.00 $0.00 $114.00
Native American Club $545.66 $0.00 $0.00 $545.66
Skills USA $1,492.76 $0.00 $0.00 $1,492.76
Softball $7,947 .44 $0.00 $0.00 $7,947.44
Student Store $13,373.90 $0.00 $0.00 $13,373.90
Track & Field $8,768.28 $7,700.00 $2,500.00 $13,968.28
Volleyball $10,902.67 $11,000.00 $11,000.00 $10,902.67
Wrestling $4,357.00 $0.00 $0.00 $4,357.00
Yearbook Legend $26,727.81 $2,000.00 $2,000.00 $26,727.81
TOTAL $175,564.48| $107,850.00] $108,700.00 $174,714 .48




I ~ Date
Ongoing_
fWinter
| Ongoing
'Ongoing
'Ongoing
May
March
Spring
Ongoing
' Ongoing
'Spring
|June
| Winter

September - October | World's Finest Chocolate _

Event

1 W_Inter Formal

" Club
Ani_me
'ASB

Apparel, Merchandise and Face PiASB

'Marquee Celebrations
| Juice Bar Sales
'Poweder Puff Football
Egg Roll Sales

IAsian Banquet

Gate Admission Sporting Events

Apparef Sales
Go Fund Me
Summer Camp
Snack Bar

July 30th

[ July - Septer_nber

Fall

TBD

Spring
October
August 6th
October 19, 20
JanL_lary
Winter & Spring
Fall & Spring
April/May
Ongoing
Ongoing
| Ongoing

| Ongoing

| 0ngoing

| Ongoing

Fall

[Fall

Fall

Winter
Winter

November - January
November - January

June
March /April
Fall

Spring

| Fall
:Spﬁng
iSpﬁng

|Jr. T-Blrd Camp

Popcorn Sales

iSenior Shirt Sales

Krispy Kreme Donuts

Prom

Homecoming Dance

| National Convention Dinner
| Pumpkin Sales

Leadership Dinner

Sees Candy

_ __Drive Thru BBQ

| Cookie Dough Sales
Ag Mechanics Projects
Apparel

} Plant Sales

Succulent of the Month
Flower of the Month
Holiday Flowers
Snack Bar

Discount Card Sales

Apparel and Spirit Gear Sales

St. Jude Play Live

Snack Bar

Supporter Wear

Tamale Sales

Summer Camp

ITournament :

Baked Goods ah_d Craft Sale
Baked Goods and Craft Sale
| See's Candy Sales

|Snack Bar Sales

20/20

ASB _
ASB/Link Crew
ASB

Asian Club
Asian Club
Athletics
Athletics
Baseball
Basketball
Boys Basketball
Boys Soccer
Cheer

Cheer

Class of 2023
Class of 2023
Class of 2024
| Class of 2026
IFFA
FFA

FFA

FFA

FFA

FFA

FFA

FFA

FFA

FFA
| FFA

FFA

Football
Football
| Football
Gaming Club
Girls Basketball
Girls Soccer
Girls Soccer
Girls Soccer
Golf

Native American Club
i,ﬂgtiyg American Club

Swimming
_'_I'rack and Field
Track and Field

Advisor
Tooker

_ | Frazier

'Frazier
Frazier
Frazier
Frazier
Hawj
Hawj
Allie éruce
Allie Bruce
Harles
A. Bruce
Tyler Brandt
Gene Wilson
Tami Deal
Tami Deal
Ramirez
Ramirez

Regnerus & Leih

Younger
Earley
Earley
Earley
Earley
Earley
Earley
Close
Earley
Lafayette

| Lafayette
Earley
Earley
Tim Harles
Tim Harles
Tim Harles

David Loudermilk
Toby Thompson

D. Gnesda
|D. Gnesda
|D. Gnesda

Ross

David Devine

David Devine

Alyssa Tomlinson

| Younger
Younger

Estimated Proceeds
$200.00 '
$1,500.00
$500.00
$500.00
$1,000.00
$1,000.00
$400.00
1$400.00
$20,000.00
1$1,000.00
$5,000.00
$5,000.00
$2,000.00
$500.00
$1,300.00
$2,000.00
1$450.00
$300.00
| $4,000.00
$1,200.00
$8,000.00
$800.00
$8,000.00
$1,000.00
$5,000.00
1 $1,000.00
| $500.00
$1,000.00
1$2,000.00
'$100.00
$200.00
$1,000.00
$4,000.00
$2,000.00
$600.00
$200.00
1$2,000.00
$250.00
$1,500.00
$3,000.00
$1,000.00
$200.00
$200.00
$600.00
$2,000.00
$1,400.00



Ongoing - ~ | Car Wash

July - October _ | Selling Banners

Fall Snack Bar

September - October  Donation Drive

June Water Sales at Graduation
June 19th - 22nd Volleyball Camp

August - October T-Shirt Sales
| Ongoing Business Ads
: Ongoing Senior Ads

|Las Plumas High School 22/23 ASB Budget

Track and Field
Volleyball
Volleyball
Volleyball
Volleyball
Volleyball
Volleyball
Yearbook
Yearbook

Younger
Allie Bruce
Allie Bruce
Allie Bruce
Allie Bruce
Allie Bruce
Allie Bruce
Frazier
Frazier

Estimated Total

$800.00

$1,600.00
$1,500.00
$1,000.00
$1,000.00
$4,000.00
$300.00

$2,000.00
$2,000.00

$107,300.00



OHS 22/23 ASB PRELIMINARY Budget

Beginning
Club Advisor Budget Fundraiser Balance
Academic Decathlon Muntifering 107.67
Art Club Anderson. K 3864.76 100 3964.76
Asian Club Lee 468.4
Associated Student Body |Castillo 6,193.18 3000 9193.18
Baseball Fundraiser BB Coach 0 1000-3000 1000-3000
Basketball FR Jerome 2083.65 1000 3083.65
BSU Castillo 272.7
Block O Anderson, R 1,705.17
Catering Club Smith 4,081.88
Cheer Houghton 2066.75 7425 9491.75
Class of 2022 Adams 580.86
Class of 2023 Diaz/Culver 5801.94
Class of 2024 Permann/Barnnett 583.10 6000 6583.1
Class of 2025 Anderson, R/Saeturn 231.62 500 731.62
Class of 2026 Weliver/Leyva 500.00
Club Latino Castillo 859.08 180 1039.08
Cross Country Saeturn 311.42 1000 1311.42
CSF Castillo 1,356.84
Dance Club Saeturn 0
Environmental Club Reid 848.92 400 1248.92
FCCLA Smith 5,5685.59 500 6085.59
Fellowship of Christian StudCuny- 69.63
Friday Night Live Leyva 265.21
Interact Club Cuny 121
Key Club J. Steinmann 1553.44
Nugget Muntifering 18854.85
Science Ambassadors 2106.28
Skills USA Briggs 2073.87
Swim Thomlinson 58.94 400 458.94
Unity Day Saeturn 275.98
Volleyball Stone 6101.28 400 6501.28




22/23 OHS Fundraisers

Estimated
Month Event Club Advisor Proceeds
|August Popcorn sales Spirit Squad Jackson 1000
August Yankee Candle sales Swim A. Tholinson $400
August Discount Card sales Volleyball S. Stone $500
sept Plant sales Enviromental Club Reid $400
sept Raffle/Football at the Falls Baseball FR BB Coach $500- 1500
Sept Coupon bks and taste tickets Baseball FR BB Coach $500
Sept Raffle tics Feather Falls Casino |Spirit Squad Houghton $400-1000
sept Jog a Thon CC Saeturn $600
sept Fan cloth sales cC Saeturn $400
Sept Hot dog/hamburger sales FFC | Spirit Squad Houghton $1,000
Sept Homecoming dance Sophomore class Saeturn $500
sept Lemonade stand FCCLA S. Smith $100
Oct Halloween grams Art Club Anderson $100
Oct Popcorn sales FCCLA S. Smith $400
August-Oct Cookies at football/basketball  |Volleyball J. Steinmann $200
November Day of the dead grams Latino Castillo $80
February Valentines Grams Latino Castillo $100
February Formal ASB Castillo $3,000
May Prom Junior class Barnnet $6,000
June Cheer a Thon spirit squad E. Jackson $2,000
June Cheer camp spirit squad E. Jackson $3,025
June Basketball camp Basketball Anderson $1,000




OROVILLE UNION HIGH SCHOOL DISTRICT
Job Description

JOB TITLE: TRANSPORTATION SECRETARY

SALARY LEVEL: 17 DIVISION: Classified
DEPARTMENT: Transportation LOCATION: Transportation
REPORTS TO: Transportation Supervisor

APPROVED BY: Board of Trustees DATE:

SUMMARY: Under the supervision of the Transportation Supervisor, performs responsible and
varied secretarial and clerical work; performs related work as required.

ESSENTIAL DUTIES AND RESPONSIBILITIES: other related duties may be assigned

e Compiles reports from a variety of sources, prepares correspondence, memoranda, purchase orders,
requisitions, forms and various materials. Creates and modifies forms

e Answers the telephone, radio, greets visitors, and responds to inquiries based on knowledge of
policies, procedures, laws and regulations.

e Orders and distributes supplies, keeps inventories of supplies, verifies deliveries

e Reviews documents for accuracy, completeness and conformance to established policies,
procedures, laws and regulations

e Schedules meetings, conferences, travel and appointments

e Prepares and reviews records and reports of students, teachers or employees

» Has some involvement in disciplinary problems involving students, processes School Bus Incident
Reports to Parents.

e Manages Application for Permission to Ride forms and student designated bus stop list

e Operates standard office machines such as printer, copier, fax and electronic printing calculator

e Calculates and balances weekly, monthly and yearly mileage reports; types and computes all billing.

e Runs Computer Routing Program —routing, updating, mapping, school boundaries, and student
data.

e Types and checks for accuracy regular education bus routes.

e Keeps track of load counts for mandated cost claim.

e Completes annual mileage report for C.H.P.

e May act as a Courier driver to pick up students who have missed buses.

QUALIFICATION REQUIREMENTS: To perform this job successfully, an individual must be able
to perform each essential duty satisfactorily. The requirements listed below are representative of the
knowledge, skill, and / or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.



OROVILLE UNION HIGH SCHOOL DISTRICT
JOB TITLE: TRANSPORTATION SECRETARY

EDUCATION AND / OR EXPERIENCE: High school diploma or general education degree (GED);
three (3) years of related experience and / or training in general office work; or equivalent combination of
education and experience. Knowledge of computers is essential.

LANGUAGE SKILLS: Ability to read and interpret documents such as safety rules, operating and
maintenance instruction, and procedure manuals. Ability to write routine reports and correspondence.
Ability to speak effectively before groups of students, staff members, school and district administration
and individually to parents.

MATHEMATICAL SKILLS: Ability to add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio and percent and to
interpret bar graphs.

REASONING ABILITY: Ability to apply common sense understanding to carry out instructions
furnished in written, oral or diagram form. Ability to deal with problems involving several concrete
variables in standardized situations.

CERTIFICATES AND LICENSES:
California Driver’s License

First Aid Certificate is preferred.
Typing Certificate — 35 W.P.M. net.
Computer skills in Microsoft Office

OTHER SKILLS AND ABILITIES: Ability to develop effective working relationships with students,
staff and the school community. Ability to communicate clearly and concisely, both orally and in writing.
Ability to perform duties with awareness of all district requirements and board policies.

PHYSICAL DEMANDS: The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable to individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to use hands to manipulate or
feel objects, tools, or controls and reach with hands and arms. The employee frequently is required to sit,
stand, walk, stoop, kneel, and crouch. The employee frequently listens, hears, and talks.

The employee must occasionally lift and / or move up to 25 pounds. Specific vision abilities required by
this job include close vision, distance vision, color vision, and peripheral vision.

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing, the essential functions of this job. The employee
continuously is interacting with the public, staff and students. The employee frequently will be required
to meet multiple demands from several people. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

The noise level in the work environment is usually moderate and it may occasionally be heavy.



First Reading of BP’s and AR’s

District and School Web Sites (E 1113)

Exhibit updated to reflect NEW LAW (AB 27, 2021) which includes posting requirements related to the
identification of homeless students and NEW LAW (AB 819, 2021) which includes posting requirements
related to specified environmental review documents as required by the California Environmental
Quality Act. Exhibit also updated to add posting requirements related to posters published by the
California Department of Fair Employment and Housing, and amend the item regarding the district’s
meal payment collection policy and procedures to reference a different memorandum regarding unpaid
meal charges.

Williams Uniform Complaint Procedures (AR/E 1312.4)

Regulation updated to reflect NEW STATE REGULATIONS (Register 2020, No. 21) which amends the
definition of "beginning of the year or semester" and NEW LAW (AB 367, 2021) which requires any
school serving any of grades 6-12 to, at all times, stock and make available and accessible free of cost
an adequate supply of menstrual products in specified restrooms beginning with the 2022-23 school
year. Regulation also updated to clarify that the principal or Superintendent's designee is required to
send a written resolution of the complaint to the mailing address of the complainant when the
complainant has indicated on the complaint form a desire to receive a response to the Policy Updates
CSBA Sample Manual Site complaint. Exhibit(2) 1312.4 —

Williams Uniform Complaint Procedures Exhibit updated to include that, for a school that serves any of
grades 6-12, a complaint may be filed for failure to, at all times, stock and make available and
accessible free of cost an adequate supply of menstrual products in specified restrooms, as required by
NEW LAW (AB 367, 2021).

Facilities Inspection (AR/E 3517)

Regulation updated to reflect NEW LAW (AB 367, 2021) which requires any school serving any of
grades 6-12 to, at all times, stock and make available and accessible free of cost an adequate supply of
menstrual products in specified restrooms beginning with the 2022-23 school year, and to post a notice,
as specified, regarding this requirement in a prominent and conspicuous location.

New exhibit presents a sample of the required notification to be posted in a prominent and conspicuous
location in each restroom where free menstrual products are required to be stocked, pursuant to NEW
LAW (AB 367, 2021).

Electronic Signatures (BP/AR 3523)

New policy reflects the authorization for districts to use electronic signatures in their communications
and operations, including the benefits of electronic records and signatures, the requirement that
electronic signatures conform with criteria described in law and that the level of security is sufficient for
the transaction being conducted, and that electronic records are retained in accordance with law and
regulations and as specified in board policy and administrative regulation. Regulation establishes
procedures for district use of electronic signatures, including that in any business transaction electronic
signatures may be used only when each party has agreed to conduct the transaction in such a manner
and that in other district operations electronic signatures may be required, criteria that must be met in
order for an electronic signature to be used, and specific requirements for notarized signatures and
statements that are required to be signed under penalty of perjury.

Food Service/Child Nutrition Program (BP/AR 3550)

Policy updated to reflect NEW LAW (AB 130, 2021) which requires districts to provide a nutritionally
adequate breakfast and lunch to any student who requests a meal, regardless of the student’s free
and/or reduced-price meal eligibility, and NEW LAW (AB 486, 2021) which authorizes the coordination
of food service programs with classroom instruction and other related district programs. Regulation
updated to reflect changes necessary to implement NEW LAW (AB 130, 2021) which requires the
provision of a nutritionally adequate breakfast and lunch to any student who requests a meal,
regardless of the student’s free and/or reduced-price meal eligibility, and make other clarifying changes
in the “Food Safety” section.



Food Service Operations/Cafeteria Fund (BP/AR 3551)

Policy updated to reflect NEW LAW (AB 130, 2021) which requires districts to provide a nutritionally
adequate breakfast and lunch to any student who requests a meal, regardless of the student’s free
and/or reduced-price meal eligibility, including revisions to the “Meal Sales” and “Program Monitoring
and Evaluation” sections. Regulation updated to reflect NEW LAW (AB 130, 2021) which requires
districts to provide a nutritionally adequate breakfast and lunch to any student who requests a meal,
regardless of the student’s free and/or reduced-price meal eligibility. Updated Regulation includes
revision to “Payment for Meals,” “Cafeteria Funds,” and “Contracts with Outside Services” sections to
make them generally applicable to all food service programs and the deletion of the “Unpaid and
Delinquent Meal Charges” section which is no longer applicable.

Free and Reduced Price Meals (BP/AR 3553)

Although we are currently participating in the Community Eligibility Provision program, which
allows all students to eat for free, we would revert back to this BP/AR if that program ends or we
no longer qualify. Policy updated to reflect NEW LAW (AB 130, 2021) which requires districts to
provide a nutritionally adequate breakfast and lunch to any student who requests a meal, regardless of
the student’s free and/or reduced-price meal eligibility. Updated policy includes general requirements
applicable to federal National School Lunch and Breakfast Programs as well as the state Universal
Meal Program. Updated Policy also includes revision to the “Confidentiality/Release of Records”
section to permit the use of student information to facilitate the provision of targeted educational
services to a student based on the local control and accountability plan, as clarified in the California
Department of Education’s Management Bulletin SNP-02-2018. Regulation updated to reflect NEW
LAW (AB 130, 2021) which requires districts to provide a nutritionally adequate breakfast and lunch to
any student who requests a meal, regardless of the student’s free and/or reduced-price meal eligibility,
and includes program implementation changes to “Verification of Eligibility” and “Nondiscrimination
Plan” sections and the deletion of the “Prices” section which is no longer necessary.

Certification (AR 4112.2)

Regulation updated to expand the section on "Basic Skills Proficiency" to include a list of the ways a
person may demonstrate basic skills proficiency, and reflect NEW LAW (AB 130, 2021) which exempts
a person from the basic skills proficiency test requirement by eaming at least a letter grade of B in
qualifying coursework and, in conjunction with NEW LAW (AB 167, 2021), exempts a person from the
basic skills proficiency test requirement if it is determined that a person has demonstrated proficiency
through a combination of coursework, passage of a component(s) of the basic skills proficiency test,
and other specified exams. Section also updated to reflect NEW LAW (AB 320, 2021) which impacts
what is "qualifying coursework"” by defining a "regionally accredited institution" to include an institution
of higher education that held pre-accreditation status at the time the degree of an applicant for a
credential was conferred if the institution achieved full accreditation status within five years of earning
pre-accreditation status, in addition to an institution of higher education that has already been
designated as regionally accredited at the time the degree of an applicant for a credential was
conferred. Additionally, regulation updated to provide more detail for when an out-of-state prepared
teacher is not required to meet the basic skills requirement within one year of being issued a California
preliminary credential by the California Commission on Teacher Credentialing.

Family Care and Medical Leave (AR 4161.8, 4261.8, 4361.8)

Regulation updated to reflect NEW LAW (AB 1033, 2021) which changed the definition of “parent” to
include a parent-in-law for the purposes of the California Family Rights Act (CFRA), by adding “parent-
in-law” to the definitions of “eligible family member’ and “parent” within the “Definitions” section.
Regulation also updated to delete the last sentence in the first body paragraph in the “Terms of Leave”
section, as it is no longer legally accurate.

World Language Instruction (BP/AR 6142.2)

(BP/AR revised) Policy and regulation retitled to be consistent with terminology used in the Education
Code pursuant to NEW LAW (AB 2319, 2018). Policy and regulation updated to reflect NEW STATE
CONTENT STANDARDS for world fanguage instruction adopted by the State Board of Education in
January 2019. Policy also reflects University of California guidance stating that American Sign




Language courses may be used to satisfy world language coursework requirements for college
admission, and reflects state regulations which require districts to establish a process for receiving and
responding to input from parents/guardians and other stakeholders regarding the world language in
which instruction will be provided in any program sufficient to produce proficiency in a world language.
Regulation also reflects state regulation requiring districts to establish a process for receiving and
responding to parent/guardian requests to establish a language acquisition program not currently
offered at the school.

Courses of Study (BP/AR 6143)

Policy updated to (1) expand student characteristics for which districts may not provide any course
separately or require or refuse participation, (2) include that the district's course of study may provide
for a rigorous academic curriculum that integrates academic and career skills, includes applied learning
across all disciplines, and prepares students for high school graduation and career entry, and (3) clarify
that the a-g requirements for the University of California and Califomia State University system is 15
yearlong or 30 semesters. Regulation updated to clarify that optional instruction in prenatal care is for
pregnant individuals, to reflect NEW LAW (AB 101, 2021) which, subject to funding in the annual
Budget Act or other statute, requires a one-semester course in ethnic studies beginning in the 2025-26
school year and as a requirement for graduation beginning with students who graduate in the 2029-30
school year, clarify that the a-g requirements for the University of California and California State
University system is 15 yearlong or 30 semesters, and add a new section "Financial Aid Requirements
for Students in Grade 12 that reflects NEW LAW (AB 132, 2021) which (1) requires, starting in the
2022-23 school year, districts to confirm that each student in grade 12 completes and submits a Free
Application for Federal Student Aid (FAFSA) to the U.S. Department of Education and/or if a student is
exempt from paying nonresident tuition, a California Dream Act Application (CADAA) to the Student Aid
Commission unless the student's parent/guardian, emancipated minor, or student age 18 years or older
submits an opt-out form to the district, or the district, in specified circumstances, exempts the student or
the student's parent/guardian from completing the FAFSA, CADAA, or opt-out form and completes and
submits an opt-out form on the student's behalf, (2) requires districts to ensure that each high school
student in Grade 12, and if applicable the student's parent/guardian, be directed to any support and
assistance necessary to complete the FAFSA and/or CADAA, and (3) that information shared by
students and parents/guardians in completing and submitting the FAFSA and CADAA is handled in
compliance with the federal Family Rights and Privacy Act and applicable state law, regardless of any
person's immigration status or other personal information.




OROVILLE UNION HIGH SCHOOL DISTRICT

E 1113 (1)
District and School Websites

Materials Required to be Posted on District Website

Materials to Prominently Display

The following must be posted in a prominent location on the district's web site, such as on the
home page when required by law:

1. The district's local control and accountability plan (LCAP), any updates or revisions to the
LCAP, and the local control funding formula budget overview (Education Code 52064 .1,
52065). See AR 0460 - Local Control and Accountability Plan.

2. A direct link to the current board agenda containing the time and location of the meeting
and a brief general description of each item of business to be transacted or discussed at
the meeting, including items to be discussed in closed session, or a link to the district's
agenda management platform where the current agenda shall be the first available
(Government Code 54954.2, 54956). Post at least 72 hours before a regular board
meeting or 24 hours before a special meeting. See BB 9320 - Meetings and Notices and
BB 9322 - Agenda/Meeting Materials.

3. The district's policy on student suicide prevention including, for grades K-6, the age
appropriateness of the policy (Education Code 234.6). See BP 5141.52 - Suicide
Prevention.

4. The district's policies and procedures prohibiting discrimination, harassment, student sexual
harassment, intimidation, bullying, and cyberbullying, including a section on social media
bullying that includes all of the references described in Education Code 234.6 as possible
forums for social media (Education Code 234.6). See AR 5131.2 - Bullying and AR 5145.3
- Nondiscrimination/Harassment.

5. The district's policy on preventing and responding to hate violence, if the district has
adopted such a policy (Education Code 234.6). See BP 5145.9 - Hate-Motivated
Behavior.

6. The definition of discrimination and harassment based on sex as described in Education
Code 230, including the rights set forth in Education Code 221.8 (Education Code 234.6).
See AR 5145.3 - Nondiscrimination/Harassment.

7. Information regarding Title IX prohibitions against discrimination based on a student's sex,
gender, gender identity, pregnancy, and parental status, including the name and contact
information of the Title IX Coordinator, the rights of students and the public as specified in
Education Code 221.8, the responsibilities of the district under Title X, web links to
information about those rights and responsibilities on the web sites of the Office for Equal
Opportunity and the U.S. Department of Education's Office for Civil Rights, a description of
how to file a complaint of honcompliance under Title IX with specified components, and a
link to Title IX information posted on the California Department of Education's (CDE) web
site (Education Code 221.6, 221.61, 234.6; 34 CFR 106.8). See AR 5145.3 -
Nondiscrimination/Harassment and AR 5145.7 - Sexual Harassment.
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E 1113 (2)

District and School Websites

8.

10.

A link to statewide CDE-compiled resources, including community-based organizations,
that provide support to youth who have been subjected to school-based discrimination,
harassment, intimidation, or bullying and to their families (Education Code 234.5, 234.6).
See AR 5145.3 - Nondiscrimination/Harassment.

Posters published by the California Department of Fair Employment and Housing (DFEH)
including, "California Law Prohibits Workplace Discrimination and Harassment," and for
districts with five or more employees, "Transgender Rights in the Workplace," "Your Rights
and Obligations as a Pregnant Employee," and "Family Care and Medical Leave and
Pregnancy Disability Leave" (Government Code 12950). See AR 4030 - Nondiscrimination
in Employment and AR 4161.8/4261.8/4361.8 - Family Care and Medical Leave.

If the district has formed a community facilities district (Mello-Roos district) for the
acquisition or improvement of school facilities, a copy of the annual report for the fiscal year
if requested pursuant to Government Code 53343.1, the report provided to the California
Debt and Investment Advisory Commission pursuant to Government Code 53359.5, and
the report provided to the State Controller's office pursuant to Govemment Code 12463.2
(Government Code 53343.2). Post within seven months after the last day of the fiscal year.
See BP 7212 - Mello-Roos Districts.

Other Postings

The following materials are also required to be posted on the district web site. However, there are
no specific requirements related to where they are posted on the web site.

1.

The Special Education Local Plan Area's approved comprehensive local plan for special
education, annual budget plan, annual service plan, and annual assurances support plan
and any updates or revisions to the plans (Education Code 56205.5). See AR 0430 -
Comprehensive Local Plan for Special Education.

The district's nondiscrimination policy and regulation, including the complaint procedure
and the compliance coordinator's contact information (34 CFR 100.6, 106.8). See BP 0410
- Nondiscrimination in District Programs and Activities and AR 4030 - Nondiscrimination in
Employment.

Training materials used to train the Title IX Coordinator, investigator(s), decision maker(s),
and any person(s) who facilitate an informal resolution process in response to a Title IX
sexual harassment complaint (34 CFR 106.45). See AR 4119.12/4219.12/4319.12 - Title IX
Sexual Harassment Complaint Procedures and AR 5145.71 - Title IX Sexual Harassment
Complaint Procedures.

Contact information for the district's liaison(s) for homeless students and other persons as
required by Education Code 48852.6, and information regarding the educational rights and
resources available to persons experiencing homelessness (Education Code 48852.6).
See AR 6173 - Education for Homeless Children.
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District and School Websites

9.

10.

11.

12.

For all schools offering competitive athletics, the total enroliment of the school classified by
gender, the number of students enrolled at the school who participate in competitive
athletics classified by gender, and the number of boys' and girls' teams classified by sport
and by competition level (Education Code 221.9). The information shall be posted at the
end of the school year on the school's web site or, if the school does not have a web site,
on the district's web site. See AR 6145.2 - Athletic Competition.

If the district has inter-district attendance agreement(s), the procedures and timelines for
requesting an inter-district transfer permit, including, but not limited to, a link to the board's
policy on inter-district attendance, the date that the district will begin accepting applications
reasons that the district may approve/deny the request, the process for appeal, that failure
to meet timelines will be deemed an abandonment of the request, and the condition under
which an existing inter-district transfer permit may be revoked or rescinded (Education
Code 46600.2). See AR 5117 — Inter-district Transfer.

k)

If the district has elected to be a school district of choice, application information including,
at a minimum, any applicable form, the timeline for a transfer, and an explanation of the
selection process (Education Code 48301). See AR 5117 — Inter-district Transfer.

For districts that offer grade 9, the district's policy and protocols related to student
placement in mathematics courses (Education Code 51224.7). See AR 6152.1 -
Placement in Mathematics Courses.

The section(s) of the district's employee code of conduct addressing interactions with
students (Education Code 44050). Post these section(s) or a link to them on each school's
web site or, if a school does not have its own web site, on the district web site in a manner
that is accessible to the public without a password. See BP 4119.21/4219.21/4319.21 -
Professional Standards and BP 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-
Student Interactions.

The district's meal payment collection policy and procedures (U.S. Department of
Agriculture (USDA) Memorandum SP 46-2016). See BP/AR 3551 - Food Services
Operations/Cafeteria Fund.

If the district includes information about the free and reduced-priced meal program on its
web site, a nondiscrimination statement about the district's status as an equal opportunity
provider and the address of the agency with responsibility to handle complaints made
against the district (USDA FNS Instruction 113-1). For the required wording of the
statement, see E 3555 - Nutrition Program Compliance.

The school's or district's integrated pest management plan, whenever a school chooses to
use a pesticide not exempted pursuant to Education Code 17610.5 (Education Code
17611.5). Post on the schools web site or, if the school does not have a web site, then on
the district web site. See AR 3514.2 Integrated Pest Management.
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13.

14.

15.

16.

When the California Environmental Quality Act requires an environmental impact report,
negative declaration, or mitigated negative declaration, those environmental review
documents, public notice of the preparation and availability of such documents within a
reasonable period of time prior to certification of the environmental impact report, adoption
of a negative declaration, or determination that a proposed subsequent project will have no
additional significant effect on the environment, and specified notices when written requests
for notices have been filed (Public Resources Code 21082.1, 21092, 21092.2).

When a citizens' oversight committee is formed after the approval of a bond under the 55
percent majority threshold, the committee's minutes, documents received, and reports
issued (Education Code 15280). See AR 7214 - General Obligation Bonds.

Copy of each school's school accountability report card, on or before February 1 of each
year (Education Code 35258). See BP 0510 - School Accountability Report Card.

Results of the Western Association of Schools and Colleges (WASC) or other accrediting
agency's inspection of a school, within 60 days of receiving the results. (This notification
could be made in writing to parents/guardians instead of or in addition to posting the results
on the district's web site.) In addition, if a school loses its WASC or other agency's
accreditation, the district and school shall post on their web sites a notice of the loss of
accreditation and potential consequences (Education Code 35178.4). See BP 6190 -
Evaluation of the Instructional Program.

State Description

Bus. Code 22580-22582 Privacy Rights for California Minors in the Digital World

Bus. Code 22584-22585 Student Online Personal Information Protection Act

Bus. Code 22586-22587 Early Learning Personal Information Protection Act

Ed. Code 35182.5 Contracts for advertising

Ed. Code 35258 Internet access to school accountability report cards

Ed. Code 48852.6 Information regarding homelessness

Ed. Code 48907 Exercise of free expression; time, place and manner rules and regulations

Ed. Code 48950 Speech and other communication

Ed. Code 49061 Definitions, directory information

Ed. Code 49073 Release of directory information

Ed. Code 60048 Commercial brand names, contracts or logos

Gov. Code 11135 Nondiscrimination; accessibility to state web sites

Gov. Code 12950 California Department of Fair Employment and Housing posters

Gov. Code 3307.5 Publishing identity of public safety officers

Gov. Code 6254.21 Publishing addresses and telephone numbers of officials

Gov. Code 6254.24 Definition of public safety official

Gov. Code 7920.000-7930.170 California Public Records Act

Pen. Code 14029.5 Prohibition against publishing personal information of person in witness
protection program

Pub. Res. Code 21082.1 California Environmental Quality Act environmental review documents

Pub. Res. Code 21092 California Environmental Quality Act environmental review documents

Pub. Res. Code 21092.2 California Environmental Quality Act environmental review documents
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Federal

16 CFR 312.1-312.12
17 USC 101-122

17 USC 504

20 USC 1232g

29 USC 705

29 USC 794

34 CFR 104.1-104.61
34 CFR 99.1-99.67
42 USC 12101-12213

Adopted:

Description

Children's Online Privacy Protection Act

Subject matter and scope of copyright

Penalties for copyright infringement

Family Educational Rights and Privacy Act (FERPA) of 1974
Definitions; Vocational Rehabilitation Act

Rehabilitation Act of 1973; Section 504

Nondiscrimination on the basis of disability

Family Educational Rights and Privacy

Americans with Disabilities Act
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AR 13124 (a)
Community Relations

Williams Uniform Complaint Procedures

Types of Complaints

The district shall use the procedures described in this administrative regulation only to
investigate and resolve the following:

1. Complaints regarding the insufficiency of textbooks and instructional materials, including
any complaint alleging that: (Education Code 35186; 5 CCR 4681)

a. A student, including an English learner, does not have standards-aligned textbooks
or instructional materials or state- or district-adopted textbooks or other required
instructional materials to use in class.

b. A student does not have access to textbooks or instructional materials to use at
home or after school. This does not require two sets of textbooks or instructional
materials for each student.

c. Textbooks or instructional materials are in poor or unusable condition, have missing
pages, or are unreadable due to damage.

d. A student was provided photocopied sheets from only a portion of a textbook or
instructional materials to address a shortage of textbooks or instructional materials.

2. Complaints regarding teacher vacancy or misassignment, including any complaint
alleging that: (Education Code 35186; 5 CCR 4682)

a. A semester begins and a teacher vacancy exists.

b. A teacher who lacks credentials or training to teach English learners is assigned to
teach a class with more than 20 percent English learners in the class.

C. A teacher is assigned to teach a class for which the teacher lacks subject matter competency.

Teacher vacancy means a position to which a single designated certificated employee has not
been assigned at the beginning of the year for an entire year or, if the position is for a one-
semester course, a position to which a single designated certificated employee has not been
assigned at the beginning of the semester for an entire semester. (Education Code 35186; 5
CCR 4600)

Beginning of the year or semester means the time period from the first day students attend
classes for a year-long course or semester-long course though not later than 20 business
days afterwards.

Misassignment means the placement of a certificated employee in a teaching or services
position for which the employee does not hold a legally recognized certificate or credential or
the placement of a certificated employee in a teaching or services position that the employee
is not otherwise authorized by statute to hold. (Education Code 35186; 5 CCR 4600)
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AR 13124 (b)
Williams Uniform Complaint Procedures (Cont.)

3. Complaints regarding the condition of school facilities, including any complaint alleging
that: (Education Code 35186; 5 CCR 4683)

a. A condition poses an emergency or urgent threat to the health or safety of students
or staff.

Emergency or urgent threat means structures or systems that are in a condition that
poses a threat to the health and safety of students or staff while at school, including,
but not limited to, gas leaks; nonfunctioning heating, ventilation, fire sprinklers, or
air-conditioning systems; electrical power failure; major sewer line stoppage; major
pest or vermin infestation; broken windows or exterior doors or gates that will not
lock and that pose a security risk; abatement of hazardous materials previously
undiscovered that pose an immediate threat to students or staff; structural damage
creating a hazardous or uninhabitable condition; or any other condition deemed
appropriate. (Education Code 17592.72)

b. A school restroom has not been cleaned, maintained, or kept open in accordance
with Education Code 35292.5.

Clean or maintained school restroom means a school restroom has been cleaned or
maintained regularly, is fully operational, or has been stocked at all times with toilet
paper, soap, or paper towels or functional hand dryers. (Education Code 35292.5)

Open restroom means the school has kept all restrooms open during school hours
when students are not in classes and has kept a sufficient number of restrooms
open during school hours when students are in classes. This does not apply when
the temporary closing of the restroom is necessary for student safety or to make
repairs. (Education Code 35292.5)

In any school serving any of grades 6-12, a complaint may be filed alleging noncompliance with
the requirement of Education Code 35292 .6 to, at all times, stock and make available and
accessible free of cost, an adequate supply of menstrual products in every women’s and all-
gender restroom, and in at least one men’s restroom. (Education Code 35292.6)

Forms and Notices

The Superintendent or designee shall ensure a Williams complaint form is available at each
school. However, complainants need not use the district's complaint form in order to file a
complaint. (Education Code 35186; 5 CCR 4680)

The Superintendent or designee shall ensure that the district's complaint form specifies the
location for filing a complaint and contains a space to indicate whether the complainant desires
a response to the complaint. A complainant may add as much text to explain the complaint as
desired. (Education Code 35186; 5 CCR 4680)

The Superintendent or designee shall post in each classroom in each school a notice containing
the components specified in Education Code 35186. (Education Code 35186)
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Filing of Complaint

A complaint alleging any condition(s) specified in the section "Types of Complaints" above shall be
filed with the principal or designee at the school in which the complaint arises. A complaint about
problems beyond the authority of the principal shall be forwarded to the Superintendent or designee
in a timely manner, but not to exceed 10 working days. Complaints may be filed anonymously.
(Education Code 35186; 5 CCR 4680)

Investigation and Response

The principal or a designee of the Superintendent shall make all reasonable efforts to investigate any
problem within the principal's or designee's authority. (Education Code 35186; 5 CCR 4685)

The principal or Superintendent's designee shall remedy a valid complaint within a reasonable time
period not to exceed 30 working days from the date the complaint was received. (Education Code
35186; 5 CCR 4685)

If the complainant has indicated on the complaint form a desire to receive a response to the
complaint, the principal or Superintendent's designee shall send written resolution of the complaint to
the mailing address of the complainant as indicated on the complaint within 45 working days of the
initial filing of the complaint. If the principal makes this report, the information shall be reported at
the same time to the Superintendent or designee. (Education Code 35186; 5 CCR 4680, 4685)

When Education Code 48985 is applicable and the complainant has requested a response, the
response shall be written in English and in the primary language in which the complaint was filed.
(Education Code 35186)

If a complainant is not satisfied with the resolution of a complaint, the complainant has the right to
describe the complaint to the Governing Board at a regularly scheduled meeting. (Education Code
35186; 5 CCR 4686)

For any complaint concerning a facilities condition that poses an emergency or urgent threat to the
health or safety of students or staff as described in [tem #3a in the section "Types of Complaints"
above, a complainant who is not satisfied with the resolution proffered by the principal or
Superintendent or designee may file an appeal to the Superintendent of Public Instruction within 15
days of receiving the district's response. The complainant shall comply with the appeal requirements
specified in 5 CCR 4632. (Education Code 35186; 5 CCR 4687)

All complaints and written responses shall be public records. (Education Code 35186; 5 CCR 4686)

Reports

On a quarterly basis, the Superintendent or designee shall report, to the Board at a regularly
scheduled Board meeting and to the County Superintendent of Schools, summarized data on the
nature and resolution of all complaints. The report shall include the number of complaints by general
subject area with the number of resolved and unresolved complaints. (Education Code 35186; 5
CCR 4686)
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Williams Uniform Complaint Procedures (Cont.)

State Description
5 CCR 4600-4670
5 CCR 4680-4687

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.

Code 1240
Code 17592.72
Code 234.1

Code 33126
Code 35186
Code 35292.5-35292.6
Code 48985
Code 60119

FederalDescription
20 USC 6314

Adopted: 2/2/05

Amended:

Uniform complaint procedures

Williams uniform complaint procedures

County superintendent of schools, duties

Urgent or emergency repairs; School Facility Emergency Repair Account
Student protections relating to discrimination, harassment, intimidation,
and bullying

School accountability report card

Williams uniform complaint procedures

Restrooms; maintenance and cleanliness

Notices to parents in language other than English

Hearing on sufficiency of instructional materials

Title 1 school-wide program

10/18/06, 5/16/07, 2/6/08, 2/2/11, 11/5/14, 4/24/19, 6/17/20



OROVILLE UNION HIGH SCHOOL DISTRICT
E11312.4

NOTICE TO PARENTS/GUARDIANS, STUDENTS, AND TEACHERS: K-12 COMPLAINT RIGHTS
Parents/Guardians, Students, and Teachers:

Pursuant to Education Code 35186, you are hereby notified that:

1. There should be sufficient textbooks and instructional materials. That means each student, including an
English learner, must have a textbook or instructional materials, or both, to use in class and to take home.

2. School facilities must be clean, safe, and maintained in good repair.

3. There should be no teacher vacancies or misassignments. There should be a teacher assigned to each
class and not a series of substitutes or other temporary teachers. The teacher should have the proper
credential to teach the class, including the certification required to teach English learners, if present.

Misassignment means the placement of a certificated employee in a teaching or services position for which
the employee does not hold a legally recognized certificate or credential or the placement of a certificated
employee in a teaching or services position that the employee is not otherwise authorized by statute to
hold.

Teacher vacancy means a position to which a single designated certificated employee has not been
assigned at the beginning of the year for an entire year or, if the position is for a one-semester course, a
position to which a single designated certificated employee has not been assigned at the beginning of a
semester for an entire semester.

If you choose to file a complaint alleging that any of the above conditions is not being met, your complaint will
be addressed through the district's Williams uniform complaint procedures as required by law. A complaint
form may be obtained at the school office or district office, or downloaded from the school or district web site.
You may also download a copy of the California Department of Education complaint form from the following
web site: http://www.cde.ca.gov/re/cp/uc. However, a complaint need not be filed using either the district's
complaint form or the complaint form from the California Department of Education.

State Description

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4680-4687 Wiilliams uniform complaint procedures

Ed. Code 1240 County superintendent of schools, duties

Ed. Code 17592.72 Urgent or emergency repairs; School Facility Emergency Repair Account
Ed. Code 234.1 Student protections relating to discrimination, harassment, intimidation, and bullying
Ed. Code 33126 School accountability report card

Ed. Code 35186 Williams uniform complaint procedures

Ed. Code 35292.5-35292.6 Restrooms; maintenance and cleanliness

Ed. Code 48985 Notices to parents in language other than English

Ed. Code 60119 Hearing on sufficiency of instructional materials

Federal Description

20 USC 6314 Title | school-wide program

Adopted:



OROVILLE UNION HIGH SCHOOL DISTRICT

E2 1312.4 (1)
K-12 COMPLAINT FORM: WILLIAMS UNIFORM COMPLAINT PROCEDURES

Education Code 35186 creates a procedure for the filing of complaints concerning deficiencies related to
instructional materials, conditions of facilities that are not maintained in a clean or safe manner or in good repair,
or teacher vacancy or misassignment. The complaint and response are public documents as provided by law.
Complaints may be filed anonymously. However, if you wish to receive a response to your complaint, you must
provide the contact information below.

Response requested? _ Yes ___ No

Contact information: (if response is requested)

Name:

Address:

Phone number: Day: Evening:
E-mail address, if any:

Date problem was observed:

Location of the problem that is the subject of this complaint:

School name/address:
Course title/grade level and teacher name:
Room number/name of room/location of facility:

Only the following issues may be the subject of this complaint process. If you wish to complain about an
issue not specified below, please contact the school or district for the appropriate district complaint
procedure.

Specific issue(s) of the complaint: (Please check all that apply. A complaint may contain more than one allegation.)

1. Textbooks and instructional materials: (Education Code 35186; 5 CCR 4681)

o A student, including an English learner, does not have standards-aligned textbooks or instructional
materials or state- or district-adopted textbooks or other required instructional materials to use in class.

o A student does not have access to textbooks or instructional materials to use at home or after school.
This does not require two sets of textbooks or instructional materials for each student.

o Textbooks or instructional materials are in poor or unusable condition, have missing pages, or are
unreadable due to damage.

o A student was provided photocopied sheets from only a portion of a textbook or instructional
materials to address a shortage of textbooks or instructional materials.

2. Teacher vacancy or misassignment: (Education Code 35186; 5 CCR 4682)

o A semester begins and a teacher vacancy exists. A feacher vacancy is a position to which a single
designated certificated employee has not been assigned at the beginning of the school year for an
entire year or, if the position is for a one-semester course, a position to which a single designated
certificated employee has not been assigned at the beginning of a semester for an entire semester.

o A teacher who lacks credentials or training to teach English learners is assigned to teach a class with
more than 20 percent English learners in the class.
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E2 1312.4 (2)
K-12 COMPLAINT FORM: WILLIAMS UNIFORM COMPLAINT PROCEDURES

o Ateacheris assigned to teach a class for which the teacher lacks subject matter competency.
3. Facilities conditions: (Education Code 17592.72, 35186, 35292.5, 35292.6; 5 CCR 4683)

o A condition exists that poses an emergency or urgent threat to the health or safety of students or staff
including gas leaks; nonfunctioning heating, ventilation, fire sprinklers, or air-conditioning systems;
electrical power failure; major sewer line stoppage; major pest or vermin infestation; broken windows
or exterior doors or gates that will not lock and that pose a security risk; abatement of hazardous
materials previously undiscovered that pose an immediate threat to students or staff; structural
damage creating a hazardous or uninhabitable condition; and any other condition deemed
appropriate by the district.

o A school restroom has not been cleaned or maintained regularly, is not fully operational, or has not
been stocked at all times with toilet paper, soap, or paper towels or functional hand dryers.

o For a school serving any of grades 6-12, the school has not, at all times, stocked and made available
and accessible free of cost, an adequate supply of menstrual products in every women’s and all-
gender restroom, and in at least one men’s restroom.

o The school has not kept all restrooms open during school hours when students are not in classes and
has not kept a sufficient number of restrooms open during school hours when students are in classes.

This does not apply when temporary closing of the restroom is necessary for student safety or to
make repairs.

Please describe the issue of your complaint in detail. You may attach additional pages and include as much text
as necessary to fully describe the situation. For complaints regarding facilities conditions, please describe the
emergency or urgent facilities condition and how that condition poses a threat to the health or safety of students
or staff.

Please file this complaint at the following location:

(principal or designee)

{address)

Please provide a signature below. If you wish to remain anonymous, a signature is not required. However, all
complaints, even anonymous ones, should be dated.

(Signature) (Date)

Adopted: 6/23/21



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 3110 (a)

Business and Non-instructional Operations

Transfer of Funds

The Governing Board recognizes its responsibility to monitor the district's fiscal practices to
ensure accountability regarding the expenditure of public funds and compliance with legal
requirements.

The total amount budgeted by the district for each major classification of expenditures, as listed
in the California Department of Education's budget forms, shall be the maximum amount which
the district may expend for that classification for the school year. (Education Code 42600)

However, when it is in the best interest of the district, the Board may:

1.

At any time, adopt a written resolution providing for transfers from the designated fund
balance or the unappropriated fund balance to any expenditure classification or between
classifications. The resolution shall be filed with the County Superintendent of Schools
and the County Auditor. (Education Code 42600)

Direct the temporary transfer of monies held in any district fund or account to another
fund or account as necessary for the payment of obligations. Such borrowing shall occur
only when the fund or account receiving the money will earn sufficient income during the
current fiscal year to repay the amount transferred. No more than 75 percent of the
maximum amount held in any fund or account during the current fiscal year may be
transferred. Amounts transferred shall be repaid in the same fiscal year, or in the
following fiscal year if the transfer takes place within the final 120 calendar days of a
fiscal year. (Education Code 42603)

At the close of a school year, request that the County Superintendent make transfers
between the designated fund balance or the unappropriated fund balance and any
expenditure classification(s), or balance any expenditure classifications of the district
budget as necessary for the payment of obligations incurred during that school year.
(Education Code 42601)

If any special reserve funds that are maintained for capital outlay or other purposes
pursuant to Education Code 42842 are not actually encumbered for ongoing expenses,
transfer those monies into the general fund for the general operating purposes of the
district. If any monies remain in the special reserve fund at the conclusion of a project,
the Board may submit a written request to the County Superintendent, Auditor, and
Treasurer to discontinue the special reserve fund and transfer those monies to the
district's general fund. (Education Code 42841-42843)

Transfer monies between other funds or accounts when authorized by law.
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Transfer of Funds (Cont.)

State

Ed. Code 16095
Ed. Code 41301
Ed. Code 42125

Ed. Code 42238-42251

Ed. Code 42238.01-42238.07

Ed. Code 42600
Ed. Code 42601
Ed. Code 42603

Ed. Code 42840-42843

Ed. Code 5200
Ed. Code 52616
Ed. Code 78

Adopted:
Amended:

4

11/4/09

BP 3110 (b)

Description

Transfer of district funds to district state school building fund

Section A state school fund allocation schedule

Designated and unappropriated fund balances

Apportionments to districts

Local control funding formula

District budget limitation on expenditure

Transfers between funds to permit payment of obligations at close of year
Transfer of monies held in any fund or account to another fund; repayment
Special reserve fund

Districts governed by boards of education

Expenditures from adult education fund

Definition, governing board

3/7/12, 12/18/13, 9/15/21
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AR 3517 (a)
Business and Non-instructional Operations

Facilities Inspection

The Superintendent or designee shall inspect school facilities to ensure that they are maintained
in good repair. At a minimum, the Superintendent or designee shall assess those facility
conditions specified on the facilities inspection tool developed by the Office of Public School
Construction, including, but not limited to, the following: (Education Code 17002, 35292.5)

1. Gas Leaks: Gas systems and pipes appear and smell safe, functional, and free of leaks.

2. Mechanical Systems: Heating, ventilation, and air conditioning systems, as applicable,
are functional and unobstructed; appear to supply an adequate amount of air to all
classrooms, work spaces, and facilities; and maintain interior temperatures within
normally acceptable ranges.

3. Windows and Doors: Windows and doors are intact, functional, and open, close, and
lock as designed, unless there is a valid reason they should not function as designed.

4. Fences and Gates: Fences and gates are intact, functional, and free of holes and other
conditions that could present a safety hazard to students, staff, or others. Locks and
other security hardware function as designed.

5. Interior Surfaces (walls, floors, ceilings): Interior surfaces are free of safety hazards from
tears, holes, missing floor and ceiling tiles, torn carpet, water damage, or other cause.
Ceiling tiles are intact. Surfaces display no evidence of mold or mildew.

6. Hazardous Materials: Hazardous and flammable materials are stored properly. No
evidence of peeling, chipping, or cracking paint is apparent. No indicators of mold,
mildew, or asbestos exposure are evident. There does not appear to be evidence of
hazardous materials that may pose a threat to the health and safety of students or staff.

7. Structures: Posts, beams, supports for portable classrooms and ramps, and other
structures appear intact, secure, and functional as designed. Ceilings and floors are not
sloping or sagging beyond their intended design. There is no visible evidence of severe
cracks, dry rot, mold, or damage that undermines structural components.

8. Fire Safety and Emergency Equipment: Fire sprinklers, fire extinguishers, emergency
alarm systems, and all emergency equipment and systems appear to be functioning
properly. Fire alarm pull stations are clearly visible. Fire extinguishers are current and
placed in all required areas, including every classroom and assembly area. Emergency
exits are clearly marked and unobstructed.

9. Electrical Systems: Electrical systems, components, and equipment, including switches,
junction boxes, panels, wiring, outlets, and light fixtures, are securely enclosed, properly
covered and guarded from student access, and appear to be working properly.

10. Lighting: Interior and exterior lighting appears to be adequate and working properly.
Lights do not flicker, dim, or malfunction, and there is no unusual hum or noise from light
fixtures.
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AR 3517 (b)

Facilities Inspection (Cont.)

11.

12.

13.

14.

15.

16.

17.

18.

Pest/Vermin Infestation: No visible or odorous indicators of pest or vermin infestation are
evident.

Drinking Fountains: Interior and exterior drinking fountains are functional, accessible,
and free of leaks. Drinking water pressure is adequate. Fountain water is clear and
without unusual taste or odor, and moss, mold, or excessive staining is not evident.

Restrooms: Restrooms are fully operational, maintained and cleaned regularly, and
stocked at all times with supplies (including toilet paper, soap, and paper towels or
functional hand dryers) in accordance with Education Code 35292.5. The school keeps
all restrooms open during school hours when students are not in classes and keeps a
sufficient number of restrooms open during school hours when students are in classes,
except when necessary to temporarily close a restroom for student safety or to repair the
facility.

In addition, any school serving any of grades 6-12 shall, at all times, stock and make
available and accessible free of cost, an adequate supply of menstrual products in every
women’s and all-gender restroom, and in at least one men’s restroom. The district shall
post in a prominent and conspicuous location a notice regarding this requirement that
includes an email address and telephone number for a designated individual responsible
for maintaining the requisite supply of menstrual products. (Education Code 35292.6)

Sewers: The sanitary sewer system controls odors as designed, displays no signs of
stoppage, backup, or flooding in school facilities or on school grounds, and appears to
be functioning properly.

Roofs: Roofs, gutters, roof drains, and downspouts appear to be functioning properly
and are free of visible damage and evidence of disrepair when observed from the
ground from inside and outside the building

Drainage: School grounds do not exhibit signs of drainage problems, such as visible
evidence of flooded areas, eroded soil, water damage to asphalt playgrounds or parking
areas, or clogged storm drain inlets.

Playground/School Grounds: Playground equipment (exterior fixtures, seating, tables,
and equipment), school grounds, fields, walkways, and parking lot surfaces are
functional and free of significant cracks, trip hazards, holes, deterioration that affects
functionality or safety, and other health and safety hazards.

Overall Cleanliness: School grounds, buildings, common areas, and individual rooms
appear to have been cleaned regularly and are free of accumulated refuse and unabated
graffiti. Restrooms, drinking fountains, and food preparation or serving areas appear to
have been cleaned each day that school is in session.

In addition, to ensure the health and safety of students, the Superintendent or designee shall
provide for the testing of drinking water on campus and of the soil and painted surfaces of
school facilities for the presence of lead and/or other harmful substances, in accordance with
state and federal standards.
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AR 3517 (c)
Facilities Inspection (Cont.)

The Superintendent or designee shall ensure that any necessary repairs or removal of hazards
identified during the inspection are made in a timely and expeditious manner.

An assessment of the safety, cleanliness, and adequacy of school facilities, including any
needed maintenance to ensure good repair as defined in Education Code 17002, shall be
reported on the school accountability report card. (Education Code 33126)

Any complaint alleging a school facility condition that poses an emergency or urgent threat to
the health or safety of students or staff, or alleging that a school restroom is not clean,
maintained, stocked, or kept open, shall be addressed in accordance with AR 1312.4 - Williams
Uniform Complaint Procedures.

The Superintendent or designee shall provide the Goveming Board with regular reports
regarding the district's facility inspections and updates of any visits to district schools by the
County Superintendent of Schools to review school facilities.

State Description

2 CCR 1859.300-1859.330 Emergency Repair Program

Ed. Code 1240 County superintendent of schools, duties

Ed. Code 17002 State School Building Lease-Purchase Law, including definition of good repair
Ed. Code 17070.10-17077.10 Leroy F. Greene School Facilities Act of 1998

Ed. Code 17565-17591 Property maintenance and control

Ed. Code 17592.72 Urgent or emergency repairs; School Facility Emergency Repair Account
Ed. Code 33126 School accountability report card

Ed. Code 35186 Complaints regarding teacher vacancy or misassignment

Ed. Code 35292.5-35292.6 Restrooms; maintenance and cleanliness

Federal Description

20 USC 6314 School-wide programs

42 USC 300f-300j-27 Safe Drinking Water Act

Adopted: 5/4/05
Amended: 4/18/07, 11/19/08, 2/28/18
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E 3517

NOTICE REGARDING MENSTRUAL PRODUCTS

Education Code 35292.6 requires that:

a.

On or before the start of the 2022—23 school year, a public school, including a school
operated by a school district, county office of education, or charter school, maintaining any
combination of classes from grades 6 to 12, inclusive, shall stock the school’s restrooms at
all times with an adequate supply of menstrual products, available and accessible, free of
cost, in all women’s restrooms and all-gender restrooms, and in at least one men’s
restroom.

A public school described in subdivision (a) shall not charge for any menstrual products
provided to pupils.

A public school described in subdivision (a) shall post a notice regarding the requirements of
this section in a prominent and conspicuous location in every restroom required to stock
menstrual products, available and accessible, free of cost, pursuant to this section. This
notice shall include the text of this section and contact information, including an email
address and telephone number, for a designated individual responsible for maintaining the
requisite supply of menstrual products.

For purposes of this section, “menstrual products” means menstrual pads and tampons for
use in connection with the menstrual cycle.

This section shall become operative on July 1, 2022.

The name and contact information for the individual responsible for maintaining the requisite
supply of menstrual products is:

Jim LaGrone

(530) 538-2300, ext. 1108
(telephone number)

jlagrone@ouhsd.net
(email address)

Adopted:
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BP 3523
Business and Non-instructional Operations

Electronic Signatures

The Governing Board believes that the use of electronic records and signatures is a convenient
paperless option that can increase efficiency in commercial and administrative transactions,
reduce costs, and contribute to environmental sustainability in district operations. The Board
authorizes the use of electronic signatures in district operations when authorized by law.

The Superintendent or designee shall ensure that any electronic signature utilized by the district
conforms with criteria described in law and that the level of security is sufficient for the
transaction being conducted. (Government Code 16.5; 2 CCR 22003, 22005)

The Superintendent or designee shall retain electronic records in accordance with law and
regulations, and as specified in BP/AR 3580 - District Records.

State Description

2 CCR 22000-22005 Public entity use of electronic signatures

5 CCR 16020-16022 Records, general provisions

5 CCR 16023-16027 District records, retention and destruction

5 CCR 430 Individual student records; definition

5 CCR 432 Student records

Civ. Code 1633.1-1633.17 Uniform Electronic Transactions Act

Civ. Code 1798.29 District records; breach of security

Ed. Code 35252-35255 Records and reports

Ed. Code 44031 Personnel file contents and inspection

Ed. Code 49060-49079.7 Student records

Ed. Code 8234 Electronic signatures; child care and development programs
Gov. Code 16.5 Electronic signatures

Gov. Code 6252-6265 Inspection of public records

Gov. Code 811.2 Definition of public entity

FederalDescription

15 USC 7001-7006 Electronic Records and Signatures in Commerce Act

20 USC 1232¢g Family Educational Rights and Privacy Act (FERPA) of 1974
20 USC 1400-1482 Individuals with Disabilities Education Act

34 CFR 300-300.818 Assistance to states for the education of students with disabilities
34 CFR 99.1-99.8 Family Educational Rights and Privacy Act

Adopted:
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AR 3523 (a)
Business and Non-instructional Operations

Electronic Signatures

When authorized by law, electronic signatures may be used in the operation of district business
and/or administration.

In any business transaction, an electronic signature shall only be used when each party has
agreed to conduct the transaction by electronic means. In other district operations, the
Superintendent or designee may require the use of an electronic signature. (Civil Code 1633.5;
15 USC 7001)

A digital signature is defined as an electronic identifier, created by computer, intended by the
party using it to have the same force and effect as the use of a manual signature. (Government
Code 16.5)

An electronic signature consists of an electronic sound, symbol, or process attached to or
logically associated with an electronic record and executed or adopted by a person with the
intent to sign the electronic record. (Civil Code 1633.2)

In order for an electronic signature to be used, the electronic signature shall be: (Government
Code 16.5; 2 CCR 22002)

1. Unique to the person using it
2. Capable of verification
3. Under the sole control of the person using it

4. Linked to data is such a manner that if the data are changed the electronic signature is
invalidated

5. Conform to 2 CCR 22000-22005

Prior to accepting an electronic signature, the Superintendent or designee shall ensure the
following: (2 CCR 22005)

1. That the signature is created by acceptable technology pursuant to 2 CCR 22003

2. That the level of security used to identify the signer of the document and to transmit the
signature is sufficient for the transaction being conducted

3. That, if a certificate is a required component of the electronic signature, the certificate
format used by the signer is sufficient for the security and interoperability needs of the
district.

If a notarized signature is required with respect to an electronic signature, the electronic
signature of the notary public together with all of the other information required by law to be
included in a notarization shall accompany the electronic signature. (Civil Code 1633.11)
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AR 3523 (b)

Electronic Signatures (Cont.)

If a statement is required to be signed under penalty of perjury, the electronic signature shall
include all of the information to which the declaration pertains together with a declaration under
penalty of perjury by the person who submits the electronic signature that the information is true
and correct. (Civil Code 1633.11)

State

2 CCR 22000-22005

5 CCR 16020-16022

5 CCR 16023-16027

5 CCR 430

5 CCR 432

Civ. Code 1633.1-1633.17
Civ. Code 1798.29

Ed. Code 35252-35255
Ed. Code 44031

Ed. Code 49060-49079.7
Ed. Code 8234

Gov. Code 16.5

Gov. Code 6252-6265
Gov. Code 811.2

Federal

15 USC 7001-7006
20 USC 1232g

20 USC 1400-1482
34 CFR 300-300.818
34 CFR 99.1-99.8

Adopted:

Description

Public entity use of electronic signatures
Records, general provisions

District records, retention and destruction
Individual student records; definition
Student records

Uniform Electronic Transactions Act
District records; breach of security
Records and reports

Personnel file contents and inspection
Student records

Electronic signatures; child care and development programs
Electronic signatures

Inspection of public records

Definition of public entity

Description

Electronic Records and Signatures in Commerce Act

Family Educational Rights and Privacy Act (FERPA) of 1974
Individuals with Disabilities Education Act

Assistance to states for the education of students with disabilities
Family Educational Rights and Privacy Act
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BP 3550 (a)
Business and Non-instructional Operations

Food Service/Child Nutrition Program

The Governing Board recognizes that adequate, nourishing food is essential to student health
and well-being, development, and ability to learn. The Superintendent or designee shall develop
strategies to increase students' access to and participation in the district's food service
programs and maintain fiscal integrity of the programs in accordance with law.

Foods and beverages available through the district's food service program shall:

1. Be carefully selected so as to contribute to students' nutritional well-being and the
prevention of disease

2. Meet or exceed nutrition standards specified in law

3. Be prepared in ways that will appeal to students, retain nutritive quality, and foster
lifelong healthful eating habits

4. Be served in age-appropriate portions
5. Be provided at no cost to students who request a meal

At the beginning of each school year, the Superintendent or designee shall communicate
information related to the district’s food service programs to the public through available means,
including, but not limited to, the district’s web site, social media, flyers, and school publications.

The district's food service program shall give priority to serving unprocessed foods and fresh
fruits and vegetables.

District schools are encouraged to establish school gardens and/or farm-to-school projects to
increase the availability of safe, fresh, seasonal fruits and vegetables for school meals and to
support the district's nutrition education program.

To the extent possible, the school meal program shall be coordinated with the nutrition
education program, instructional program for teachers, parents/guardians and food service
employees, available community resources, and other related district programs.

To encourage student participation in school meal programs, schools may offer multiple choices
of food items within a meal service, provided all food items meet nutrition standards and all
students are given an opportunity to select any food item.

The Superintendent or designee may invite students and parents/guardians to participate in the
selection of foods of good nutritional quality for school menus.

Students shall be allowed adequate time and space to eat meals. To the extent possible,
school, recess, and transportation schedules shall be designed to promote participation in
school meal programs.

The Superintendent or designee shall periodically review the adequacy of school cafeterias and
facilities for food preparation and consumption.
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BP 3550 (b)

Food Service/Child Nutrition Program (Cont.)

In accordance with law, the Superintendent or designee shall develop and maintain a food
safety program in order to reduce the risk of foodborne hazards at each step of the food
preparation and service process.

The Superintendent or designee shall annually report to the Board on student participation in
the district's nutrition programs and the extent to which the district's food service program meets
state and federal nutrition standards for foods and beverages. In addition, the Superintendent
or designee shall provide all necessary and available documentation required for the
Administrative Review conducted by the California Department of Education (CDE) to ensure
the food service program's compliance with federal requirements related to nutrition standards,
meal patterns, provision of drinking water, school meal environment, food safety, and other
areas as required by the CDE.

State

5 CCR 15510

5 CCR 15530-15535

5 CCR 15550-15565

5 CCR 15575-15578
Ed. Code 35182.5

Ed. Code 38080-38103
Ed. Code 45103.5

Ed. Code 48432.3

Ed. Code 49430-49434
Ed. Code 49490-49494
Ed. Code 49500-49505
Ed. Code 49501.5

Ed. Code 49510-49520
Ed. Code 49530-49536
Ed. Code 49540-49546
Ed. Code 49547-49548.3
Ed. Code 49550-49562
Ed. Code 49570

Ed. Code 51795-51797
H&S Code 113700-114437

Federal

42 USC 1751-1769j
42 USC 1758b

42 USC 1761

42 USC 1769a

42 USC 1771-1793
42 USC 1772

42 USC 1773

7 CFR 210.1-210.31
7 CFR 215.1-215.18
7 CFR 220.2-220.22
7 CFR 245.1-245.13

Approved: 11/28/90

Amended;

Description

Mandatory meals for needy students

Nutrition education

School lunch and breakfast programs

Requirements for foods and beverages outside the federal meals program
Contracts for advertising

Cafeteria; establishment and use

Contracts for management consulting services; restrictions
Voluntary enrolliment in continuation education

Pupil Nutrition, Health, and Achievement Act of 2001
School breakfast and lunch programs

School meals

California Universal Meals Program

Nutrition

Child Nutrition Act

Child care food program

Comprehensive nutrition services

Meals for needy students

National School Lunch Act

School instructional gardens

California Retail Food Code; sanitation and safety requirements

Description

National School Lunch Program

Local wellness policy

Summer Food Service Program and Seamless Summer Feeding Option
Fresh Fruit and Vegetable Program

Child Nutrition Act

Special Milk Program

School Breakfast Program

National School Lunch Program

Special Milk Program

National School Breakfast Program

Eligibility for free and reduced-price meals and free mitk

3/7/07, 8/6/08, 11/2/11
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AR 3550 (a)
Business and Non-instructional Operations

Food Service/Child Nutrition Program

Nutrition Standards for School Meals

Meals, food items, and beverages provided through the district's food services program shall:
(Education Code 49501.5, 49553; 42 USC 1758, 1773)

1. Comply with National School Lunch and/or Breakfast Program standards for meal
patterns, nutrient levels, and calorie requirements for the ages/grade levels served, as
specified in 7 CFR 210.10 or 220.8 as applicable

2. Not be deep fried, par fried, or flash fried, as defined in Education Code 49430 and 49430.7

Drinking Water

The district shall provide access to free, fresh drinking water during meal times in food service
areas at all district schools, including, but not limited to, areas where reimbursable meals under
the National School Lunch or Breakfast Program are served or consumed. (Education Code
38086; 42 USC 1758)

Special Milk Program

Any school that does not participate in the National School Lunch or Breakfast Program may
participate in the Special Milk Program to provide all enrolled students with reasonably priced
milk. (7 CFR 215.7)

Food Safety

The Superintendent or designee shall ensure that the district's food service program meets the
applicable sanitation and safety requirements of the California Retail Food Code as set forth in
Health and Safety Code 113700-114437.

For all district schools participating in the National School Lunch and/or School Breakfast
Program, the Superintendent or designee shall implement a written food safety program for the
storage, preparation, and service of school meals which complies with the national Hazard
Analysis and Critical Control Point (HACCP) system. The district's HACCP plan shall include, but
is not limited to, a determination of critical control points and critical limits at each stage of food
production, monitoring procedures, corrective actions, and recordkeeping procedures. (42 USC
1758; 7 CFR 210.13, 220.7)

The Superintendent or designee shall ensure that food service directors, managers, and staff
complete an annual continuing education or training as required by law. Each new employee,
including a substitute, or volunteer shall complete initial food safety training prior to handling food.
For each employee, the Superintendent or designee shall document the date, trainer, and subject
of each training.

The Superintendent or designee shall assign staff to maintain records and logs documenting food
safety activities, including, but not limited to, records of food deliveries, time and temperature
monitoring during food production, equipment temperature (freezer, cooler, thermometer
calibration), corrective actions, verification or review of safety efforts, and staff training.
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AR 3550 (b)
Food Service/Child Nutrition Program (Cont.)

Inspection of Food Facilities

All food preparation and service areas shall be inspected in accordance with Health and Safety
Code 113725-113725.1 and applicable county regulations.

Each school participating in the National School Lunch and/or Breakfast Program shall, during
each school year, obtain a minimum of two food safety inspections conducted by the county
environmental health agency. (42 USC 1758; 7 CFR 210.13, 220.7)

The Superintendent or designee shall retain records from the most recent food safety inspection.
All schools shall post a notice indicating that the most recent inspection report is available to any
interested person upon request. (Health and Safety Code 113725.1; 42 USC 1758; 7 CFR
210.13, 210.15, 220.7)

State Description

5 CCR 15510 Mandatory meals for needy students

5 CCR 15530-15535 Nutrition education

5 CCR 15550-15565 School lunch and breakfast programs

5 CCR 15575-15578 Requirements for foods and beverages outside the federal meals program
Ed. Code 35182.5 Contracts for advertising

Ed. Code 38080-38103 Cafeteria; establishment and use

Ed.
Ed.
Ed.
Ed.

Code 45103.5
Code 48432.3
Code 49430-49434
Code 49490-49494

Contracts for management consulting services; restrictions
Voluntary enrollment in continuation education

Pupil Nutrition, Health, and Achievement Act of 2001
School breakfast and lunch programs

Ed. Code 49500-49505 School meals

Ed. Code 49501.5 California Universal Meals Program
Ed. Code 49510-49520 Nutrition

Ed. Code 49530-49536 Child Nutrition Act

Ed. Code 49540-49546 Child care food program

Ed.
Ed.
Ed.
Ed.
H&S Code 113700-114437

Code 49547-49548.3

Code 49550-49562
Code 49570
Code 51795-51797

Federal

42 USC 1751-1769j
42 USC 1758b

42 USC 1761

42 USC 1769a

42 USC 1771-1793
42 USC 1772

42 USC 1773

7 CFR 210.1-210.31
7 CFR 215.1-215.18
7 CFR 220.2-220.22
7 CFR 245.1-245.13

Approved: 3/7/07
8/6/08, 11/2/11, 11/7/12

Amended:

Comprehensive nutrition services

Meals for needy students

National School Lunch Act

School instructional gardens

California Retail Food Code; sanitation and safety requirements

Description

National School Lunch Program

Local wellness policy

Summer Food Service Program and Seamless Summer Feeding Option
Fresh Fruit and Vegetable Program

Child Nutrition Act

Special Milk Program

School Breakfast Program

National School Lunch Program

Special Milk Program

National School Breakfast Program

Eligibility for free and reduced-price meals and free milk
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BP 3551 (a)
Business and Non-instructional Operations

Food Service Operations/Cafeteria Fund

The Governing Board intends that school food services shall be a self-supporting, nonprofit
program. To ensure program quality and cost effectiveness, the Superintendent or designee
shall centralize and direct the purchasing of foods and supplies, the planning of menus, and the
auditing of all food service accounts for the district.

The Superintendent or designee shall ensure that food service director(s) possess the
qualifications required by 7 CFR 210.30 and California Department of Education (CDE)
standards.

At |least once each year, food service administrators, other appropriate personnel who conduct
or oversee administrative procedures, and other food service personnel shall receive training
provided by CDE. (42 USC 1776)

Meal Sales

Any student who requests a meal shall be served a nutritionally adequate breakfast and lunch
free of charge, each school day. (Education Code 49501.5)

As permitted by law, additional or second meals, adult meals, and other non-program foods,
such as smart snack compliant food and beverages sold in vending machines, may be sold to
students. (Education Code 38082, 49501.5)

Meals may be sold to district employees, Board members, and employees or members of the
fund or association maintaining the cafeteria. (Education Code 38082)

In addition, meals may be sold to nonstudents, including parents/guardians, volunteers,
students' siblings, or other individuals, who are authorized by the Superintendent or designee to
be on campus. Any meals served to nonstudents shall not be subsidized by federal or state
reimbursements, food service revenues, or U.S. Department of Agriculture (USDA) foods.

Meal prices, as recommended by the Superintendent or designee and approved by the Board,
shall be based on the costs of providing food services and consistent with Education Code
38084 and 42 USC 1760.

The Superintendent or designee shall establish strategies and procedures for the collection of
meal payments. Such procedures shall conform with 2 CFR 200.426 and any applicable CDE
guidance. The Superintendent or designee shall clearly communicate these procedures to
students and parents/guardians, and shall make this policy and the accompanying
administrative regulation available to the public pursuant to Education Code 49557.5.

Cafeteria Fund and Account

The Superintendent or designee shall establish a cafeteria fund independent of the district's
general fund.

The Superintendent or designee shall ensure that state and federal funds provided through
school meal programs are allocated only for purposes related to the operation or improvement
of food services and for reasonable and necessary indirect program costs as allowed by law.
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BP 3551 (b)
Food Service Operations/Cafeteria Fund (Cont.)

The wages, salaries, and benefits of food service employees shall be paid from the cafeteria
fund. (Education Code 38103)

Contracts with Qutside Services

With Board approval, the district may enter into a contract for food service consulting services or
management services in one or more district schools. (Education Code 45103.5; 42 USC 1758;
7 CFR 210.16)

Procurement of Foods, Equipment and Supplies

To the maximum extent practicable, foods purchased for use in school meals by the district or
by any entity purchasing food on its behalf shall be domestic commodities or products.
Domestic commodity or product means an agricultural commodity that is produced in the United
States and a food product that is processed in the United States substantially using agricultural
commodities that are produced in the United States. (42 USC 1760; 7 CFR 210.21)

A nondomestic food product may be purchased for use in the district's food service program
only as a last resort when the product is not produced or manufactured in the United States in
sufficient and reasonably available quantities of a satisfactory quality, or when competitive bids
reveal the costs of a United States product are significantly higher than the nondomestic
product. In such cases, the Superintendent or designee shall retain documentation justifying the
use of the exception.

Furthermore, the district shall accept a bid or price for an agricultural product grown in California
before accepting a bid or price for an agricuitural product grown outside the state, if the quality
of the California-grown product is comparable and the bid or price does not exceed the lowest
bid or price of a product produced outside the state. (Food and Agriculture Code 58595)

Bid solicitations and awards for purchases of equipment, materials, or supplies in support of the
district's child nutrition program, or for contracts awarded pursuant to Public Contract Code
2000, shall be consistent with the federal procurement standards in 2 CFR 200.318-200.326.
Awards shall be let to the most responsive and responsible party. Price shall be the primary
consideration, but not the only determining factor, in making such an award. (Public Contract
Code 20111)

Program Monitoring and Evaluation

The Superintendent or designee shall present to the Board, at least annually, financial reports
regarding revenues and expenditures related to the food service program.

The Superintendent or designee shall provide all necessary documentation required for the
Administrative Review conducted by CDE to ensure compliance of the district's food service
program with federal requirements.
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BP 3551 (c)

Food Service Operations/Cafeteria Fund (Cont.)

State

5 CCR 15550-15565

Ed. Code 38080-38036
Ed. Code 38090-38095
Ed. Code 38100-38103
Ed. Code 42646

Ed. Code 45103.5

Ed. Code 49490-49493
Ed. Code 49500-49505
Ed. Code 49550-49564.5
Ed. Code 49554

Ed. Code 49580-49581
F&A Code 58595

H&S Code 113700-114437
Pub. Cont. Code 2000-2002
Pub. Cont. Code 20111

Federal

2 CFR 200

2 CFR 200.318-200.326
2 CFR 200.400-200.475
2 CFR 200.56

42 USC 1751-1769j

42 USC 1771-1793

42 USC 1773

7 CFR 210.1-210.31

7 CFR 210.1-210.33

7 CFR 220.1-220.21

7 CFR 220.1-220.22

7 CFR 245.8

7 CFR 250.1-250.70

Adopted:
Amended;

11/28/90

Description

School lunch and breakfast programs

School meals

Cafeterias, funds and accounts

Cafeterias, allocation of charges

Alternate payroll procedure

Contracts for management consulting services; restrictions
School breakfast and lunch programs

School meals

Meals for needy students

Contract for services

Food recovery program

Preference for California-grown agricultural products

California Retail Food Code; sanitation and safety requirements
Responsive bidders

Contracts over $50,000; contracts for construction; award to lowest
responsible bidder

Description

Appendix VIl Indirect cost proposals
Procurement standards

Cost principles

Indirect costs, definition

School Lunch Program

Child nutrition

School Breakfast Program

National School Lunch Program
National School Lunch Program
National School Breakfast Program
National School Breakfast Program
Nondiscrimination practices for students eligible for free and reduced
price meal and free milk

USDA foods

8/15/01, 8/6/08, 11/2/11, 5/7/14, 7/19/17, 5/16/18, 9/18/19, 11/18/20
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AR 3551 (a)
Business and Non-instructional Operations

Food Service Operations/Cafeteria Fund

Payments for Meals

The Superintendent or designee shall maintain a system for accurately recording payments
received and tracking meals provided to each student.

At the beginning of the school year, the Superintendent or designee shall communicate the
district's meal payment policies through multiple methods, including, but not limited to:

1. Explaining the meal charge policy within registration materials provided to
parents/guardians at the start of the school year

2. Including the policy in print versions of student handbooks, if provided to
parents/guardians annually

3. Providing the policy whenever parents/guardians are notified regarding the application
process for free and reduced-price meals, such as in the distribution of eligibility forms at
the start of the school year

4. Posting the policy on the district's web site

Reimbursement Claims

The Superintendent or designee shall maintain records of the number of meals served each day
by school site and by category of free and reduced-price meals. The Superintendent or
designee shall submit reimbursement claims for school meals to the California Department of
Education (CDE) using the online Child Nutrition Information and Payment System.

Donation of Leftover Food

To minimize waste and reduce food insecurity, the district may provide sharing tables where
students and staff may return appropriate unused cafeteria food items to be made available to
students during the course of a regular school meal time. If food on the sharing tables is not
taken by a student, the school cafeteria may donate the food to a food bank or any other
nonprofit charitable organization. (Health and Safety Code 114079)

Food that may be donated includes prepackaged, non-potentially hazardous food with the
packaging still intact and in good condition, whole uncut produce that complies with Health and
Safety Code 113992, unopened bags of sliced fruit, unopened containers of milk that are
immediately stored in a cooling bin maintained at 41 degrees Fahrenheit or below, and
perishable prepackaged food if it is placed in a proper temperature-controlled environment. The
preparation, safety, and donation of food shall be consistent with Health and Safety Code
113980. (Health and Safety Code 114079)
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AR 3551 (b)
Food Service Operations/Cafeteria Fund (Cont.)

Cafeteria Fund and Account

All proceeds from food sales and other services offered by the cafeteria shall be deposited in the
cafeteria fund as provided by law. (Education Code 38090, 38093)

The cafeteria fund shall be used only for those expenditures authorized by the Govemning Board as
necessary for the operation of school cafeterias in accordance with Education Code 38100-38103, 2
CFR Part 200 Appendix VII, and the California School Accounting Manual.

The district may use cafeteria funds to supplement the provision of a nutritionally adequate breakfast
and/or lunch to district students when permitted by law.

Any charges to, or transfers from, a food service program shall be dated and accompanied by a
written explanation of the purpose of and basis for the expenditure. (Education Code 38101)

Indirect costs charged to the food service program shall be based on either the district's prior year
indirect cost rate as approved by CDE or the statewide average approved indirect cost rate for the
second prior fiscal year, whichever is less. (Education Code 38101)

Net cash resources in the nonprofit school food service shall not exceed three months' average
expenditures. (7 CFR 210.14, 220.7)

U.S. Department of Agriculture Foods

The district shall provide facilities for the storage and control of foods received through the U.S.
Department of Agriculture (USDA) that protect against theft, spoilage, damage, or other loss. Such
storage facilities shall maintain donated foods in sanitary conditions, at the proper temperature and
humidity, and with adequate air circulation. The district shall comply with all federal, state, or local
requirements related to food safety and health and procedures for responding to a food recall, as
applicable, and shall obtain all required health inspections. (7 CFR 250.14)

The Superintendent or designee shall maintain inventories of USDA foods in accordance with 7 CFR
250.59 and CDE procedures, and shall ensure that foods are used before their expiration dates.

State Description

5 CCR 15550-15565 School lunch and breakfast programs

Ed. Code 38080-38086 School meals

Ed. Code 38090-38095 Cafeterias, funds and accounts

Ed. Code 38100-38103 Cafeterias, allocation of charges

Ed. Code 42646 Alternate payroll procedure

Ed. Code 45103.5 Contracts for management consulting services; restrictions
Ed. Code 49490-49493 School breakfast and lunch programs

Ed. Code 49500-49505 School meals

Ed. Code 49550-49564.5 Meals for needy students

Ed. Code 49554 Contract for services

Ed. Code 49580-49581 Food recovery program

F&A Code 58595 Preference for California-grown agricultural products

H&S Code 113700-114437 California Retail Food Code; sanitation and safety requirements

Pub. Cont. Code 2000-2002 Responsive bidders

Pub. Cont. Code 20111 Contracts over $50,000; contracts for construction; award to lowest
responsible bidder
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AR 3551 (c)
Food Service Operations/Cafeteria Fund (Cont.)
Federal Description
2 CFR 200 Appendix VIl Indirect cost proposals
2 CFR 200.318-200.326 Procurement standards
2 CFR 200.400-200.475 Cost principles
2 CFR 200.56 Indirect costs, definition
42 USC 1751-1769j School Lunch Program
42 USC 1771-1793 Child nutrition
42 USC 1773 School Breakfast Program
7 CFR 210.1-210.31 National School Lunch Program
7 CFR 210.1-210.33 National School Lunch Program
7 CFR 220.1-220.21 National School Breakfast Program
7 CFR 220.1-220.22 National School Breakfast Program
7 CFR 245.8 Nondiscrimination practices for students eligible for free and reduced
price meal and free milk
7 CFR 250.1-250.70 USDA foods

Approved: 4/18/07
Amended: 8/6/08, 11/2/11, 4/18/12, 5/7/14, 7/19/17, 5/16/18, 9/18/19, 11/18/20
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BP 3553 (a)
Business and Non-instructional Operations

Free and Reduced Price Meals

The Governing Board recognizes that adequate nutrition is essential to the development, health
and well-being, and learning of all students. The Superintendent or designee shall facilitate and
encourage the participation of all students in the district's food service program.

Each school day, the district shall provide, free of charge, a nutritionally adequate breakfast and
lunch for any student who requests a meal. (Education Code 49501.5)

To provide optimal nutrition and ensure that schools receive maximum federal meal
reimbursement, the Superintendent or designee shall assess the eligibility of district schools to
operate a federal universal meal service provision, such as Provision 2 or the Community
Eligibility Provision, pursuant to 42 USC 1759a. The Superintendent or designee shall submit
an application to operate a federal universal meal provision to the California Department of
Education (CDE) on behalf of any district school that meets the definition of a “high poverty
school.” (Education Code 49564.3)

The Superintendent or designee shall ensure that meals served under the school nutrition
program meet applicable state and/or federal nutritional standards in accordance with law,
Board policy, and administrative regulation.

The Board shall approve, and shall submit to CDE for approval, a plan that ensures that
students eligible to receive free or reduced-price meals are not treated differently from other
students and that meets other requirements specified in Education Code 49557.

Confidentiality/Release of Records

All applications and records related to eligibility for the free and reduced-price meal program
shall be confidential and may not be disclosed except as provided by law and authorized by the
Board or pursuant to a court order. (Education Code 49558)

The Board authorizes designated employees to use records pertaining to an individual student’s
eligibility for the free and reduced-price meal program for the following purposes: (Education
Code 49558)

1. Disaggregation of academic achievement data

2. Identification of students eligible for services under the federal Elementary and
Secondary Education Act pursuant to 20 USC 6301-6576

3. Facilitation of targeted educational services and supports to individual students based on
the local control accountability plan

If a student transfers from the district to another district, charter school, county office of
education program, or private school, the Superintendent or designee may share the student's
meal eligibility information to the other educational agency to assist that other educational
agency in ensuring that the student continues to receive school meals.
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BP 3553 (b)
Free and Reduced Price Meals (Cont.)

The Superintendent or designee may release the name and eligibility status of a student
participating in the free or reduced-price meal program to another school district, charter school,
or county office of education that is serving a student living in the same household for purposes
related to program eligibility and data used in local control funding formula (LCFF) calculations.
(Education Code 49558)

The Superintendent or designee may release the name and eligibility status of a student
participating in the free or reduced-price meal program to the Superintendent of Public
Instruction for purposes of determining allocations under the LCFF and for assessing
accountability of that funding. (Education Code 49558)

The Superintendent or designee may release information on the school lunch program
application to the local agency that determines eligibility for participation in the Medi-Cal
program if the student has been approved for free meals or, if included in the agreement with
the local agency, for reduced-price meals. The Superintendent or designee also may release
information on the school lunch application to the local agency that determines eligibility for
CalFresh or another nutrition assistance program authorized under 7 CFR 210.1 if the student
has been approved for free or reduced-price meals. Information may be released for these
purposes only if the student's parent/guardian consents to the sharing of information and the
district has entered into a memorandum of understanding with the local agency which, at a
minimum, includes the roles and responsibilities of the district and local agency and the process
for sharing the information. After sharing information with the local agency for purposes of
determining eligibility for that program, no further information shall be shared unless otherwise
authorized by law. (Education Code 49557.2, 49557.3, 49558)

State

5 CCR 15510

5 CCR 15530-15535

5 CCR 15550-15565

Ed. Code 48980

Ed. Code 49430-49434
Ed. Code 49490-49494
Ed. Code 49500-49505
Ed. Code 49501.5

Ed. Code 49510-49520
Ed. Code 49530-49536
Ed. Code 49547-49548.3
Ed. Code 49550-49564.5
Ed. Code 49564.3

FederalDescription
20 USC 1232g

20 USC 6301-6576
42 USC 1751-1769j
42 USC 1771-1791
42 USC 1773

7 CFR 210.1-210.31
7 CFR 220.10-220.21
7 CFR 245.1-245.13

Adopted:
Amended:

11/5/97

Description

Mandatory meals for needy students
Nutrition education

School lunch and breakfast programs
Parent/Guardian notifications

Pupil Nutrition, Health, and Achievement Act of 2001
School breakfast and lunch programs
School meals

California Universal Meals Program

Nutrition

Child Nutrition Act

Comprehensive nutrition services

Meals for needy students

High-poverty schools; universal meal service

Family Educational Rights and Privacy Act (FERPA) of 1974

Title | Improving the Academic Achievement of the Disadvantaged
School Lunch Program

Child nutrition

School Breakfast Program

National School Lunch Program

National School Breakfast Program

Eligibility for free and reduced-price meals and free milk

5/6/98, 12/18/02, 8/6/03, 4/18/07, 8/6/08, 11/2/11, 3/7/12, 11/16/16, 5/16/18
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AR 3553 (a)
Business and Non-instructional Operations

Free and Reduced Price Meals

Applications

The Superintendent or designee shall ensure that the district's application form for free and
reduced-price meals and related materials include the statements specified in Education Code
49557 and 7 CFR 245.5. The district's application packet shall include the notifications and
information listed in Education Code 49557 .2.

The application form and related information shall be distributed in paper form to all
parents/guardians at the beginning of each school year and shall be available to students at all
times during the school day. (Education Code 48980, 49520; 42 USC 1758; 7 CFR 245.5)

In addition, the district application form for free and reduced price meals shall be available online.
The online application form shall require completion of only those questions necessary for
determining eligibility, contain clear instructions for families that are homeless or migrant, and
comply with other requirements specified in Education Code 49557.

An application form and related information shall also be provided whenever a new student is
enrolled.

At the beginning of each school year, the Superintendent or designee shall send a public release,
containing the same information supplied to parents/guardians and including eligibility criteria, to
local media, the local unemployment office, and any major employers in the district attendance
area contemplating large layoffs. Copies of the public release shall be made available upon
request to any interested person. (7 CFR 245.5)

Eligibility

The Superintendent or designee shall determine students' eligibility for the free and reduced-price
meal program based on the criteria specified in 42 USC 1758 and 1773 and 7 CFR 245.1-245.13
and made available by the California Department of Education.

Participants in the CalFresh, California Work Opportunity and Responsibility to Kids (CalWORKS),
and Medi-Cal programs shall be directly certified for enroliment in the free and reduced-price meal
program without further application. Participants in other state or federal programs may be directly
certified when authorized by law. (Education Code 49561, 49562; 42 USC 1758; 7 CFR 245.6)

Verification of Eligibility

Not later than November 15 of each year, the Superintendent or designee shall verify the eligibility
of a sample of household applications approved for the school year in accordance with the
sample sizes and procedures specified in 42 USC 1758 and 7 CFR 245.6a. (42 USC 1758; 7
CFR 245.6a)

If the review indicates that the initial eligibility determination is correct, the Superintendent or
designee shall verify the approved household application. If the review indicates that the initial
eligibility determination is incorrect, the Superintendent or designee shall: (42 USC 1758; 7 CFR
245.6a)
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AR 3553 (b)
Free and Reduced Price Meals (Cont.)

1. If the eligibility status changes from reduced price to free, make the increased benefits
immediately available and notify the household of the change in benefits

2. |If the eligibility status changes from free to reduced price, first verify the application, then
notify the household of the correct eligibility status, and, when required by law, send a
notice of adverse action as described below

3. If the eligibility status changes from free or reduced price to paid, send the household a
notice of adverse action as described below

If as a result of verification activities, the eligibility of a household that is receiving free or
reduced-price benefits cannot be confirmed, or if the household fails to cooperate with
verification efforts, the Superintendent or designee shall reduce or terminate benefits, as
applicable, and shall properly document and retain on file in the district the reasons for the
household’s ineligibility. At least 10 days prior to the actual reduction or termination, the
Superintendent or designee shall send a notice of adverse action to the household. The notice
shall advise the household of: (7 CFR 245 .6a)

1. The change and the reasons for the change

2. The right to appeal, when the appeal must be filed to ensure continued benefits while
awaiting a hearing and decision, and instructions on how to appeal

3. Theright to reapply at any time during the school year
Confidentiality/Release of Records
The Superintendent designates the Food Service Director to disclose a student’s name and
eligibility status from individual meal records only for the purpose of disaggregation of academic
achievement data and/or the provision of services under the federal Elementary and Secondary

Education Act pursuant to 20 USC 6301-6576.

In permitting the disclosure of student records for such purposes, the Superintendent or
designee shall ensure that: (Education Code 49558)

1. No individual indicators of participation in the free and reduced-price meal program are
maintained in the permanent records of any student if not otherwise allowed by law.

2. Information regarding individual student participation in the free and reduced-price meal
program is not publicly released.

3. All other confidentiality provisions required by law are met.
4. Information collected regarding individual students certified to participate in the free and

reduced-price meal program is destroyed when no longer needed for its intended
purpose.
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AR 3553 (c)

Free and Reduced Price Meals (Cont.)

Nondiscrimination Plan

In implementing the district’s food service programs for students who are eligible to receive free
or reduced-price meals, the district shall ensure the following: (Education Code 49557; 42 USC

1758)

1.

The names of the students shall not be published, posted, or announced in any manner,
or used for any purpose other than the National School Lunch and School Breakfast
Programs, unless otherwise provided by law.

There shall be no overt identification of any of the students by the use of special tokens
or tickets or by any other means.

The students shall not be required to work for their meals.

The students shall not be required to use a separate dining area, go through a separate

serving line or entrance, or consume their meals at a different time.

State

5 CCR 15510

5 CCR 15530-15535

5 CCR 15550-15565

Ed. Code 48980

Ed. Code 49430-49434
Ed. Code 49490-49494
Ed. Code 49500-49505
Ed. Code 49501.5

Ed. Code 49510-49520
Ed. Code 49530-49536
Ed. Code 49547-49548.3
Ed. Code 49550-49564.5
Ed. Code 49564.3

Federal

20 USC 1232g

20 USC 6301-6576
42 USC 1751-1769j
42 USC 1771-1791
42 USC 1773

7 CFR 210.1-210.31
7 CFR 220.10-220.21
7 CFR 245.1-245.13

Adopted: 5/6/98

Amended:

Description

Mandatory meals for needy students
Nutrition education

School lunch and breakfast programs
Parent/Guardian notifications

Pupil Nutrition, Health, and Achievement Act of 2001
School breakfast and lunch programs
School meals

California Universal Meals Program

Nutrition

Child Nutrition Act

Comprehensive nutrition services

Meals for needy students

High-poverty schools; universal meal service

Description

Family Educational Rights and Privacy Act (FERPA) of 1974

Title | Improving the Academic Achievement of the Disadvantaged
School Lunch Program

Child nutrition

School Breakfast Program

National School Lunch Program

National School Breakfast Program

Eligibility for free and reduced-price meals and free milk

8/6/03, 4/18/07, 8/6/08, 11/2/11, 11/16/16, 5/16/18
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BP 3600 (a)
Business and Non-instructional Operations

Consultants

The Governing Board authorizes the use of consultants and other independent contractors to
provide expert professional advice or specialized technical or training services which are not
needed on a continuing basis and which cannot be provided by district staff because of
limitations of time, experience, or knowledge. Individuals, firms, or organizations employed as
independent contractors may assist management with decisions and/or project development
related to financial, economic, accounting, engineering, legal, administrative, instructional, or
other matters.

As part of the contract process, the Superintendent or designee shall determine that the
individual, firm, or organization is properly classified as an independent contractor.

A person providing labor or services for remuneration shall be considered an employee rather
than an independent contractor unless the district is able to demonstrate that all of the following
conditions have been met: (Labor Code 2775)

1. The person is free from the control and direction of the district in connection with the
performance of the work.

2. The person is performing work that is outside the usual course of the district providing
educational services.

3. The person is customarily engaged in an independently established trade, occupation, or
business of the same nature as the work to be performed.

The determination of whether an individual acting as a sole proprietor or a firm or other business
organization is an independent contractor shall be made in accordance with Labor Code 2775-
2785, as applicable.

All consultant contracts shall be brought to the Board for approval.

All qualified independent contractors shall be accorded equal opportunity for contracts
regardless of actual or perceived race, ethnicity, color, national origin, ancestry, age, religious
creed, marital status, pregnancy, physical or mental disability, medical condition, genetic
information, veteran or military status, sex, sexual orientation, gender, gender identity, gender
expression, immigration status, or association with a person or group with one or more of these
actual or perceived characteristics. (Education Code 220; Government Code 12940)

Independent contractors shall submit a written conflict of interest statement disclosing financial
interests as determined necessary by the Superintendent or designee, depending on the range
of duties to be performed by the consultant. The Superintendent or designee shall consider this
statement when deciding whether to recommend approval of the contract.

Any consultant hired by the district who is subject to the filing requirements in the district's
conflict of interest code shall file a Statement of Economic Interests within the time period
required by law. (Government Code 87302)
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BP 3600 (b)
Consultants (Cont.)

When employees of a public university, county office of education, or other public agency serve
as consultants or independent contractors in other capacities for the district, they shall certify as
part of the agreement that they will not receive salary or remuneration other than vacation pay
from any other public agency for the specific days when they work for the district.

The Board prohibits the harassment of an independent contractor by any district employee or by
any other person with whom the independent contractor comes in contact during the course of
employment with the district. Additionally, the Board prohibits the harassment of a district
employee by an independent contractor. Any complaint of harassment shall be investigated
and resolved in accordance with applicable district complaint procedures. (Government Code
12940)

State Description

2 CCR 18700-18760 Conflicts of Interest

Ed. Code 10400-10407 Cooperative improvement programs

Ed. Code 17596 Limit on continuing contracts

Ed. Code 220 Prohibition of discrimination

Ed. Code 35010 Control of district; prescription and enforcement of rules

Ed. Code 35172 Promotional activities

Ed. Code 35204 Contract with attorney in private practice

Ed. Code 44925 Part-time readers employed as independent contractors

Ed. Code 45103 Classified service in districts not incorporating the merit system

Ed. Code 45103.5 Contracts for management consulting services; restrictions

Ed. Code 45134-45135 Employment of retired classified employee

Ed. Code 45256 Merit system districts; classified service; positions established for
professional experts on a temporary basis

Gov. Code 12940-12952 Unlawful employment practices

Gov. Code 53060 Special services and advice

Gov. Code 82019 Definition, designated employee

Gov. Code 87300-87313 Conflict of interest code

Lab. Code 2775-2787 Worker status: employees

Unemp. Ins. Code 606.5 Determination of employment status

Unemp. Ins. Code 621 Employee defined

Adopted: 5/2/07
Amended: 2/12/20, 10/20/21
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AR 4112.2 (a)
Personnel

Certification

Verification of Credentials

The Superintendent or designee shall verify that each employee in a position requiring
certification qualifications possesses a valid certification document issued by the Commission
on Teacher Credentialing (CTC). Such verification shall occur not later than 60 days after the
commencement of employment or the renewal of a credential. (Education Code 44857)

The Superintendent or designee shall verify that any person who is employed by the district
while CTC is processing the application for certification possesses a temporary certificate based
on a demonstration of basic skills and completion of a criminal background check. (Education
Code 44332, 44332.5, 44332.6)

The Superintendent or designee shall maintain records of the appropriate certification of all
employees serving in certificated positions.

Basic Skills Proficiency

The district shall not initially hire a person in a position requiring certification, on a permanent,
temporary, or substitute basis, unless that person has demonstrated basic skills proficiency in
reading, writing, and mathematics or is specifically exempted from the requirement by law.
(Education Code 44252 44252.6, 44830)
A person may demonstrate basic skills proficiency in reading, writing, and mathematics by:

1. Passage of the California Basic Educational Skills Test (CBEST) (Education Code 44252.5)

2. Passage of the California Subject Examinations for Teachers plus Writing Skills Examination

3. Passage of the California State University (CSU) Early Assessment Program or the CSU
Placement Examinations (Education Code 44252)

4. Achieving a qualifying score on the Scholastic Aptitude Test or the American College
Test (Education Code 44252)

5. Achieving a qualifying score on College Board Advanced Placement Examinations

6. Passage of a basic skills examination from another state

7. Qualifying coursework (Education Code 44252)

8. Qualifying coursework and exams (Education Code 44252)
The district may hire a certificated employee who has not taken a test of basic skills proficiency
if the employee has not yet been afforded the opportunity to take the test, provided that the

employee takes the test at the earliest opportunity. The employee may remain employed by the
district pending the receipt of the test results. (Education Code 44830)



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4112.2 (b)
Certification (Cont.)

An out-of-state prepared teacher shall meet the basic skills requirement within one year of being
issued a California preliminary credential by CTC unless the teacher has completed a basic
skills proficiency test in another state, passed a basic skills proficiency test developed and
administered by the district, by cooperating districts or by the county office of education (COE),
or is otherwise exempted by law. The district shall develop a basic skills proficiency test, which
shall be at least equivalent to the district test required for high school graduation, for purposes
of assessing out-of-state prepared teachers pending completion of the basic skills requirement.
(Education Code 44252, 44274.2; 5 CCR 80071.4, 80413.3)

Any person holding or applying for a "designated subjects special subjects" credential which
does not require possession of a bachelor's degree shall pass a district proficiency test in lieu of
meeting the state basic skills proficiency requirement. (Education Code 44252, 44830)

The district may charge a fee to cover the costs of developing, administering, and grading the
district proficiency test. (Education Code 44252, 44830)

Short-Term Staff Permit

The district may request that CTC issue a short-term staff permit (STSP) to a qualified applicant
whenever there is a need to immediately fill a classroom based on unforeseen circumstances,
including, but not limited to: (5 CCR 80021)

1. Enrollment adjustments requiring the addition of another teacher
2. Inability of the teacher of record to finish the school year due to approved leave or illness

3. The applicant's need for additional time to complete preservice requirements for
enroliment into an approved internship program

4. Inability of the applicant to enroll in an approved internship program due to timelines or
lack of space in the program

5. Unavailability of a third-year extension of an internship program or the applicant's
withdrawal from an internship program

The Superintendent or designee shall ensure that the applicant possesses a bachelor's or
higher degree from a regionally accredited college or university, has met the basic skills
proficiency requirement unless exempted by state law or regulations, and has satisfied the
coursework/experience requirements specified in 5 CCR 80021 for the multiple subject, single
subject, or education specialist STSP as appropriate. (5 CCR 80021)

When requesting issuance of an STSP, the Superintendent or designee shall submit to CTC:
(5 CCR 80021)

1. Verification that the district has conducted a local recruitment for the permit being
requested
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2. Verification that the district has provided the permit holder with orientation to the
curriculum and to instruction and classroom management techniques and has assigned
a mentor teacher for the term of the permit

3. Written justification for the permit signed by the Superintendent or designee
The holder of an STSP may be assigned to provide the same service as a holder of a multiple
subject, single subject, or education specialist credential in accordance with the authorizations

specified on the permit. (5 CCR 80021)

Provisional Internship Permit

Before requesting that CTC issue a provisional internship permit (PIP), the district shall conduct
a diligent search for a suitable credentialed teacher or intern, including, but not limited to,
distributing job announcements, contacting college and university placement centers, and
advertising in print or electronic media. (5 CCR 80021.1)

Whenever a suitable credentialed teacher cannot be found after a diligent search, the
Superintendent or designee may request that CTC issue a PIP to an applicant who possesses a
bachelor's or higher degree from a regionally accredited college or university, has met the basic
skills proficiency requirement unless exempted by state law or regulations, and has satisfied the
coursework/experience requirements specified in 5 CCR 80021.1 for the multiple subject, single
subject, or education specialist PIP as appropriate. (5 CCR 80021.1)

When submitting the request for a PIP, the district shall provide verification of all of the
following: (5 CCR 80021.1, 80026.5)

1. A diligent search has been conducted for a suitable credentialed teacher or suitable
qualified intern as evidenced by documentation of the search.

2. Orientation, guidance, and assistance shall be provided to the permit holder as
specified in 5 CCR 80026.5.

The orientation shall include, but not be limited to, an overview of the curriculum the
permit holder is expected to teach and effective instruction and classroom management
techniques at the permit holder's assigned level. The permit holder also shall receive
guidance and assistance from an experienced educator who is a certificated district
employee or a certificated retiree from a California district or COE and who has
completed at least three years of full-time classroom teaching experience.

3. The district shall assist the permit holder in developing a personalized plan through a district-
selected assessment that would lead to subject-matter competence related to the permit.

4. The district shall assist the permit holder to seek and enroll in subject-matter training,
such as workshops or seminars and site-based courses, along with training in test-taking
strategies, and shall assist the permit holder in meeting the credential subject-matter
competence requirement related to the permit.

A notice of intent to employ the applicant in the identified position has been made public.
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The district shall submit a copy of the agenda item presented at an open Governing
Board meeting which shall state the name of the applicant, the assignment in which the
applicant will be employed including the name of the school, subject(s), and grade(s)
that the applicant will be teaching, and that the applicant will be employed on the basis
of a PIP. The district also shall submit a signed statement from the Superintendent or
designee that the agenda item was acted upon favorably.

5. The candidate has been apprised of steps to earn a credential and enroll in an intern
program.

The holder of a PIP may be assigned to provide the same service as a holder of a multiple
subject, single subject, or education specialist credential in accordance with the authorizations
specified on the permit. (5 CCR 80021.1)

Teaching Permit for Statutory Leave

Whenever there is an anticipated need for the district to temporarily fill the teaching assignment
of a teacher of record who will be on sick leave, differential sick leave, industrial accident or
illness leave, pregnancy disability leave, or family care and medical leave under the federal
Family and Medical Leave Act or California Family Rights Act, the Superintendent or designee
may request that CTC issue a Teaching Permit for Statutory Leave (TPSL) to a qualified
individual who will be serving as the interim teacher of record. Prior to submitting an application
to CTC, the district shall provide the applicant with 45 hours of preparation in the content areas
listed in 5 CCR 80022. (5 CCR 80022)

A request for the TPSL shall only be submitted if the district has made reasonable efforts to hire
a substitute with a full teaching credential that matches the setting and/or subject for the
statutory leave position and no such candidate is available. (5 CCR 80022)

The district shall verify to CTC that it will provide the interim teacher: (5 CCR 80022)

1. An orientation to the assignment before or during the first month of service in the
statutory leave assignment

2. An average of two hours of mentoring, support, and/or coaching per week through a
system of support coordinated and/or provided by a mentor who possesses a valid life or
clear credential that would also authorize service in the statutory leave assignment

3. Lesson plans for the first four weeks of the assignment as well as continued assistance
in the development of curriculum, lesson planning, and individualized education
programs

The holder of the TPSL may serve as the interim teacher of record for up to the full length of the
leave(s) during the school year. (5 CCR 80022)

The Superintendent or designee shall maintain documentation on the assignment in accordance
with 5 CCR 80022 and annually report data on the use of the TPSL to the County Superintendent
of Schools for assignment monitoring pursuant to Education Code 44258.9. (5 CCR 80022)
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The Superintendent or designee may annually request renewal of the TPSL, provided that no
substitute with a full teaching credential is available for the assignment. The application for each
reissuance shall include verification that the interim teacher has completed an additional 45
hours of preparation and the district is continuing to provide mentoring in accordance with items
#2-3 above. (5 CCR 80022)

Long-Term Emergency Permits

As necessary, the Superintendent or designee may request that CTC issue an emergency
resource specialist permit, emergency teacher librarian services permit, emergency cross-
cultural language and academic development permit (CLAD), or emergency bilingual
authorization permit. (5 CCR 80024.3.1, 80024.6, 80024.7, 80024.8)

The Superintendent or designee shall provide any first-time recipient of an emergency teaching
permit with an orientation which, to the extent reasonably feasible, shall occur before beginning
a teaching assignment. The Superintendent or designee may vary the nature, content, and
duration of the orientation to match the amount of training and experience previously completed
by the emergency permit teacher. The orientation shall include, but not be limited to, the
curriculum the teacher is expected to teach and effective techniques of classroom instruction
and classroom management at the assigned grade-level span. The emergency permit holder
also shall receive guidance and assistance from an experienced educator who is a certificated
district employee or a certificated retiree from a California district or COE and who has
completed at least three years of full-time classroom teaching experience. (5 CCR 80026.5)

Substitute Teaching Permits

The district may employ a person whose credential or permit authorizes substitute teaching
services, provided that:

1. A person holding an emergency 30-day substitute teaching permit, STSP, PIP, TPSL, or
any valid teaching or services credential that requires at least a bachelor's degree and
completion of the CBEST, shall not serve as a substitute for more than 30 days for any
one teacher during the school year or as a substitute in a special education classroom
for more than 20 days for any one teacher during the school year. (5 CCR 80025,
80025.3, 80025.4)

2. A person with an emergency career substitute teaching permit shall not serve as a
substitute for more than 60 days for any one teacher during the school year. (5 CCR
80025.1)

3. A person with an emergency substitute teaching permit for prospective teachers shall
not serve as a substitute for more than 30 days for any one teacher during the school
year and not more than 90 days total during the school year. (5 CCR 80025.2)

4. A person with an emergency designated subjects 30-day substitute teaching permit for
career technical education shall teach only in a program of technical, trade, or vocational
education and shall not serve as a substitute for more than 30 days for any one teacher
during the school year. (5 CCR 80025.5)
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Before employing a person with an emergency substitute permit pursuant to item #1 or 4 above,
the Superintendent or designee shall prepare and keep on file a signed Statement of Need for
the school year. The Statement of Need shall describe the situation or circumstances that
necessitate the use of a 30-day substitute permit holder and state either that a credentialed
person is not available or that the available credentialed person does not meet the district's
specified employment criteria. (5 CCR 80025, 80025.5)

Approved: 9/17/03
Amended: 5/5/04, 2/2/05, 3/21/07, 8/5/09, 1/4/12, 6/13/16, 11/15/17
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Family Care and Medical Leave

The district shall not deny any eligible employee the right to family care or medical leave pursuant
to the Family and Medical Leave Act (FMLA) or the California Family Rights Act (CFRA), or to
Pregnancy Disability Leave (PDL), when an employee is disabled by a pregnancy, childbirth, or
related medical condition. The district shall not interfere with, restrain, or deny the exercise of an
employee's right to any such leave, nor shall the district discharge, discriminate against, or retaliate
against an employee for taking such leave, opposing or challenging an unlawful employment
practice in relation to any of these laws, or being involved in any related inquiry or proceeding.
(Government Code 12945, 12945.2; 2 CCR 11094; 29 USC 2615)

Definitions

The words and phrases defined below shall have the same meaning throughout this administrative
regulation except where a different meaning is otherwise specified.

Child means a biological, adopted, or foster child; a stepchild; a legal ward; or a person to whom
the employee stands in loco parentis. For purposes of CFRA leave, child also includes a child of a
registered domestic partner. (Government Code 12945.2; 2 CCR 11087; 29 USC 2611)

Eligible employee, for FMLA and CFRA purposes, means an employee who has been employed
with the district for at least 12 months and who has at least 1,250 hours of service with the district
during the 12 months immediately preceding the leave. However, these requirements shall not
apply when an employee applies for PDL. (Government Code 12945.2; 2 CCR 11087: 29 USC
2611; 29 CFR 825.110)

Eligible family member means an employee's child, parent, or spouse. For purposes of leave to
care for a family member with a serious health condition pursuant to CFRA, eligible family member
includes an employee's child, parent, parent-in-law, spouse, registered domestic partner,
grandparent, grandchild, or sibling. (Government Code 12945.2; 2 CCR 11087; 29 USC 2612)

Employee disabled by pregnancy means an employee whose health care provider states that the
employee is: (2 CCR 11035)

1. Unable because of pregnancy to perform any one or more of the essential functions of
the job or to perform any of them without undue risk to the employee or other persons or
to the pregnancy's successful completion

2. Suffering from severe "morming sickness" or needs to take time off for prenatal or
postnatal care, bed rest, gestational diabetes, pregnancy-induced hypertension,
preeclampsia, postpartum depression, childbirth, loss or end of pregnancy, recovery
from childbirth or loss or end of pregnancy, or any other pregnancy-related condition

Parent means a biological, foster, or adoptive parent; a parent-in-law; a stepparent; a legal
guardian; or another person who stood in loco parentis to the employee when the employee
was a child. However, for FMLA purposes, parent does not include a spouse's parents.
(Government Code 12945.2; 2 CCR 11087; 29 USC 2611; 29 CFR 825.122)
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Serious health condition means an iliness, injury (including, but not limited to, on-the-job
injuries), impairment, or physical or mental condition of the employee or an eligible family
member of the employee that involves either inpatient care or continuing treatment, including
treatment for substance abuse, as follows: (Government Code 12945.2; 2 CCR 11087, 11097;
29 USC 2611, 2612; 29 CFR 825.113-825.115)

1. Inpatient care in a hospital, hospice, or residential health care facility, any subsequent
treatment in connection with such inpatient care, or any period of incapacity

A person is considered an inpatient when formally admitted to a health care facility with
the expectation of remaining overnight and occupying a bed, even if it later develops that
the person can be discharged or transferred to another facility and does not actually
remain overnight.

Incapacity means the inability to work, attend school, or perform other regular daily
activities due to a serious health condition, its treatment, or the recovery that it requires.

2. Continuing treatment or continuing supervision by a health care provider, including one
or more of the following:

a. A period of incapacity of more than three consecutive full days

b. Any period of incapacity or treatment for such incapacity due to a chronic
serious health condition

o

Any period of incapacity due to pregnancy or for prenatal care under FMLA

Q

Any period of incapacity which is permanent or long term due to a condition for
which treatment may not be effective

e. Any period of absence to receive multiple treatments, including recovery, by a
health care provider

Spouse means a partner in marriage as defined in Family Code 300, including same sex
partners in marriage. For purposes of CFRA leave, spouse also includes a registered domestic
partner within the meaning of Family Code 297-297.5. (Family Code 297, 297.5, 300; 2 CCR
11087, 29 CFR 825.122)

Eligibility/Purposes of Leave

The district shall grant FMLA or CFRA leave to eligible employees for any of the following
reasons: (Government Code 12945.2; 29 USC 2612; 29 CFR 825.112, 825.126, 825.127)

1. The birth of a child of the employee or placement of a child with the employee in
connection with the employee's adoption or foster care of the child (parental leave)

2. The care of an eligible family member with a serious health condition

3. The employee's own serious health condition that makes the employee unable to
perform the job functions of the position
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4. A qualifying exigency arising out of the fact that the employee's spouse, child, parent, or,
for CFRA leave only, a registered domestic partner, is a military member on covered
active duty or call to covered active duty (or has been notified of an impending call or
order to covered active duty)

5. The care of a covered service member with a serious injury or iliness when the
employee is a spouse, child, parent, or next of kin of the covered service member

In addition, the district shall grant PDL to any employee who is disabled by pregnancy,
childbirth, or other related medical condition. (Government Code 12945; 2 CCR 11037)

Terms of Leave

An eligible employee shall be entitled to a total of 12 work weeks of FMLA or CFRA leave during
any 12-month period, except in the case of leave to care for a covered service member as
provided under "Military Caregiver Leave" below. To the extent allowed by law, CFRA and
FMLA leaves shall run concurrently. (Government Code 12945.2; 29 USC 2612)

The 12-month period shall coincide with the fiscal year. (29 CFR 825.200)

In addition, any employee who is disabled by pregnancy, childbirth, or other related condition
shall be entitled to PDL for the period of the disability not to exceed four months. For a part-time
employee, the four months shall be calculated on a proportional basis. (Government Code
12945; 2 CCR 11042)

PDL shall run concurrently with FMLA leave for disability caused by an employee's pregnancy.
At the end of the employee's FMLA leave for disability caused by pregnancy, or at the end of
four months of PDL, whichever occurs first, a CFRA-eligible employee may request to take
CFRA leave of up to 12 work weeks, for the reason of the birth of a child or to bond with or care
for the child. (Government Code 12945, 12945.2; 2 CCR 11046, 11093)

Leave taken for the birth or placement of a child must be concluded within the 12-month period
beginning on the date of the birth or placement of the child. Such leave does not need to be
taken in one continuous period of time. (2 CCR 11090; 29 USC 2612)

Each eligible employee shall be granted up to 12 work weeks for family care and medical leave
related to the birth or placement of a child, regardless of whether both parents of the child work
for the district.

Use/Substitution of Paid Leave

During any otherwise unpaid period of FMLA or CFRA leave, except leave for an employee's
own serious health condition, an employee shall use accrued paid leave, including, but not
limited to, vacation leave, personal leave, or family leave. If the leave is for the employee's own
serious health condition, the employee shall use accrued paid leave, including but not limited to,
vacation leave, personal leave, or sick leave. During an unpaid period of PDL, the employee
shall use any accrued sick leave and may elect to use any vacation time or other accrued
personal time off. (Government Code 12945, 12945.2; 2 CCR 11044, 11092; 29 USC 2612)
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The district and employee may also come to agreement regarding the use of any additional paid
or unpaid time off instead of using the employee's CFRA leave. (2 CCR 11092)

Intermittent Leave/Reduced Work or Leave Schedule

PDL and family care and medical leave for the serious health condition of an employee or
eligible family member may be taken intermittently or on a reduced work or leave schedule
when medically necessary, as determined by the health care provider of the person with the
serious health condition. However, the district shall limit leave increments to the shortest period
of time that the district's payroll system uses to account for absences or use of leave provided it
is not to be greater than one hour. (Government Code 12945.2; 2 CCR 11042, 11090; 29 USC
2612)

The basic minimum duration of leave for the birth, adoption, or foster care placement of a child
shall be two weeks. However, the district shall grant a request for such leave of less than two
weeks on any two occasions. (2 CCR 11090; 29 USC 2612)

The district may require an employee to transfer temporarily to an available alternative position
under any of the following circumstances: (2 CCR 11041, 11090; 29 USC 2612)

1. The employee needs intermittent leave or leave on a reduced work schedule that is
foreseeable based on a planned medical treatment for the employee or family member.

2. A medical certification is provided by the employee's health care provider that, because
of pregnancy, the employee has a medical need to take intermittent leave or leave on a
reduced work schedule.

3. The district agrees to permit intermittent leave or leave on a reduced work schedule due
to the birth, adoption, or foster care placement of the employee's child.

The alternative position must have equivalent pay and benefits and must better accommodate
recurring periods of leave than the employee's regular job, and the employee must be qualified
for the position. Transfer to an alternative position may include altering an existing job to better
accommodate the employee's need for intermittent leave or a reduced work or leave schedule.
(2 CCR 11041, 11090; 29 USC 2612)

Request for Leave

The district shall consider an employee's request for PDL or family care and medical leave only
if the employee provides at least verbal notice sufficient to make the district aware of the need
to take the leave and the anticipated timing and duration of the leave. (2 CCR 11050, 11091)

For family care and medical leave, the employee need not expressly assert or mention
FMLA/CFRA to satisfy this requirement. However, the employee must state the reason the
leave is needed (e.g., birth of child, medical treatment). If more information is necessary to
determine whether the employee is eligible for family care and medical leave, the
Superintendent or designee shall inquire further and obtain the necessary details of the leave to
be taken. (2 CCR 11091)
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The district shall respond to requests for leave as soon as practicable, but no later than five
business days after receiving the employee's request. (2 CCR 11091)

Based on the information provided by the employee, the Superintendent or designee shall
designate the leave, paid or unpaid, as FMLA/CFRA qualifying leave and shall give notice of
such designation to the employee. Failure of an employee to respond to permissible inquiries
regarding the leave request may result in denial of CFRA protection if the district is unable to
determine whether the leave is CFRA qualifying. (2 CCR 11091; 29 CFR 825.300)

When an employee is able to foresee the need for PDL or family care and medical leave at least
30 days in advance of the leave, the employee shall provide the district with at least 30 days
advance notice before the leave. When the 30 days' notice is not practicable because of a lack
of knowledge of when leave will be required to begin, a change in circumstances, a medical
emergency, or other good cause, the employee shall provide the district with notice as soon as
practicable. Failure of an employee to provide required notice may result in a denial of leave. (2
CCR 11050, 11091)

In all instances, the employee shall consult with the Superintendent or designee and make a
reasonable effort to schedule, subject to the health care provider's approval, any planned
appointment or medical treatment or supervision so as to minimize disruption to district
operations. (Government Code 12945.2; 2 CCR 11050, 11091)

Certification of Health Condition

Within five business days of an employee's request for family care and medical leave for the
serious health condition of the employee or an eligible family member, the Superintendent or
designee shall request that the employee provide certification by a health care provider of the
need for leave. Upon receiving the district's request, the employee shall provide the certification
within 15 calendar days, unless either the Superintendent or designee provides additional time
or it is not practicable under the particular circumstances, despite the employee's diligent, good
faith efforts. (2 CCR 11087, 11091; 29 CFR 825.305)

The certification shall include the following: (Government Code 12945.2; 2 CCR 11087; 29
USC 2613)

1. The date on which the serious health condition began
2. The probable duration of the condition

3. If the employee is requesting leave to care for an eligible family member with a serious
health condition, both of the following:

a. Statement that the serious health condition warrants the participation of the
employee to provide care, such as by providing psychological comfort, arranging
for third party care, or directly providing or participating in the medical care of the
eligible family member during a period of the treatment or supervision

b. Estimated amount of time the health care provider believes the employee needs
to care for the eligible family member
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4. If the employee is requesting leave because of the employee's own serious health
condition, a statement that due to the serious health condition, the employee is unable to
work at all or is unable to perform one or more essential job functions of the position

5. If the employee is requesting leave for intermittent treatment or on a reduced work or
leave schedule for planned medical treatment, a statement of the medical necessity for
the leave, the dates on which treatment is expected to be given, the duration of such
treatment, and the expected duration of the leave

The Superintendent or designee shall not request any genetic information related to an
employee except as authorized by law in accordance with the California Genetic Information
Nondiscrimination Act of 2011. (Government Code 12940)

When an employee has provided sufficient medical certification to enable the district to
determine whether the employee's leave request is FMLA/CFRA-eligible, the Superintendent or
designee shall notify the employee within five business days whether the leave is FMLA/CFRA-
eligible. The Superintendent or designee may also retroactively designate leave as
FMLA/CFRA leave as long as appropriate notice is given to the employee and there is no harm
or injury to the employee. (2 CCR 11091; 29 CFR 825.301)

If the Superintendent or designee has a good faith objective reason to doubt the validity of a
certification that accompanies a request for leave for the employee's own serious health
condition, the Superintendent or designee may require the employee to obtain a second opinion
from a district-approved health care provider, at district expense. If the second opinion is
contrary to the first, the Superintendent or designee may require the employee to obtain a third
medical opinion from a third health care provider approved by both the employee and the
district, again at district expense. The opinion of the third health care provider shall be final and
binding. (Government Code 12945.2; 2 CCR 11091; 29 USC 2613)

Certification for PDL

The Superintendent or designee shall request that an employee who is requesting PDL provide
certification by a health care provider of the need for leave at the time the employee gives notice
of the need for PDL, or within two business days of giving the notice. If the need for PDL is
unforeseen, the Superintendent or designee shall request the medical certification within two
business days after the leave commences. The Superintendent or designee may request
certification at some later date if the Superintendent or designee has reason to question the
appropriateness of the leave or its duration. (2 CCR 11050)

For PDL that is foreseeable and for which at least 30 days' notice has been given, the employee
shall provide the medical certification before the leave begins. When this is not practicable, the
employee shall provide the certification within the time frame specified by the Superintendent or
designee which must be at least 15 calendar days after the request, unless it is not practicable
under the particular circumstances despite the employee's diligent, good faith efforts. (2 CCR
11050)

Medical certification for PDL purposes shall include a statement that the employee needs to
take the leave because the employee is disabled by pregnancy, childbirth, or a related medical
condition, the date on which the employee became disabled because of pregnancy, and the
estimated duration of the leave. (2 CCR 11050)
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If additional PDL or family care and medical leave is needed when the time estimated by the
health care provider expires, the district may require the employee to provide recertification in
the manner specified for the leave. (Government Code 12945.2; 2 CCR 11050; 29 USC 2613)

Release to Return to Work

Upon expiration of an employee's PDL or family care and medical leave taken for the
employee's own serious health condition, the employee shall present certification from the
health care provider of the employee's ability to resume work. The certification shall address the
employee's ability to perform the essential job functions of the position.

Rights to Reinstatement

Upon granting an employee's request for PDL or FMLA/CFRA leave, the Superintendent or
designee shall guarantee to reinstate the employee in the same or a comparable position when
the leave ends. (Government Code 12945.2; 2 CCR 11043, 11089; 29 USC 2614)

The district may refuse to reinstate an employee to the same or a comparable position if the
FMLA/CFRA leave was fraudulently obtained by the employee. (2 CCR 11089; 29 CFR
825.216)

The district may refuse to reinstate an employee to the same position after taking PDL if, at the
time the reinstatement is requested, the employee would not otherwise have been employed in
that position for legitimate business reasons unrelated to the employee's PDL. (2 CCR 11043)

Maintenance of Benefits/Failure to Return from Leave

During the period when an employee is on PDL or family care and medical leave, the employee
shall maintain employee status with the district and the leave shall not constitute a break in
service for purposes of longevity, seniority under any collective bargaining agreement, or any
employee benefit plan. (Government Code 12945.2; 2 CCR 11092; 29 USC 2614)

For up to a maximum of four months for PDL and 12 work weeks for other family care and
medical leave, the district shall continue to provide an eligible employee the group health plan
coverage that was in place before the employee took the leave. The employee shall reimburse
the district for premiums paid during the leave if the employee fails to return to district
employment after the expiration of all available leaves and the failure is for a reason other than
the continuation, recurrence, or onset of a serious health condition or other circumstances
beyond the employee's control. (Government Code 12945.2; 2 CCR 11044, 11092; 29 USC
2614; 29 CFR 825.213)

In addition, during the period when an employee is on PDL or family care and medical leave, the
employee shall be entitled to continue to participate in other employee benefit plans including
life insurance, short-term or long-term disability insurance, accident insurance, pension and
retirement plans, and supplemental unemployment benefit plans to the same extent and under
the same conditions as would apply to an unpaid leave taken for any other purpose. However,
for purposes of pension and retirement plans, the district shall not make plan payments for an
employee during any unpaid portion of the leave period and the leave period shall not be
counted for purposes of time accrued under the plan. (Government Code 12945.2: 2 CCR
11044, 11092)
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Military Family Leave Resulting from Qualifying Exigencies

An eligible employee may take up to 12 work weeks of unpaid FMLA/CFRA leave, during each
12-month period established by the district in the section entitled "Terms of Leave" above, for
one or more qualifying exigencies while the employee's child, parent, spouse, or, for purposes
of CFRA leave, registered domestic partner, who is a military member is on covered active duty
or on call to covered active duty status. (Government Code 12945.2; 29 USC 2612; 29 CFR
825.126)

Covered active duty means, for members of the Regular Armed forces, duty during the
deployment of a member of the regular Armed Forces to a foreign country or, for members of
the Reserve components of the Armed forces, duty during the deployment of a member of the
National Guard or Reserves to a foreign country under a call or an order to active duty in
support of a contingency operation pursuant to law. Deployment to a foreign county includes
deployment to international waters. (29 USC 2611; 29 CFR 825.126)

Qualifying exigencies include time needed to: (29 CFR 825.126)

1. Address issues arising from short notice deployment of up to seven calendar days from
the date of receipt of call or order of short notice deployment

2. Attend military events and related activities, such as any official ceremony or family
assistance program related to the covered active duty or call to covered active duty
status

3. Arrange child care or attend school activities arising from the covered active duty or call
to covered active duty, such as arranging for alternative child care, enrolling or
transferring a child to a new school, or attending meetings

4. Make or update financial and legal arrangements to address a military member's
absence

5. Attend counseling provided by someone other than a health care provider

6. Spend time (up to 15 calendar days of leave per instance) with a military member who is
on short-term, temporary, rest and recuperation leave during deployment

7. Attend to certain post-deployment activities, such as arrival ceremonies or reintegration
briefings

8. Care for a military member's parent who is incapable of self-care when the care is
necessitated by the military member's covered active duty

9. Address any other event that the employee and district agree is a qualifying exigency
The employee shall provide the Superintendent or designee with notice of the need for the

qualifying exigency leave as soon as practicable, regardless of how far in advance such leave is
foreseeable. (29 CFR 825.302)
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An employee who is requesting leave for qualifying exigencies shall provide the Superintendent
or designee with a copy of the military member's active duty orders, or other documentation
issued by the military, and the dates of the service. In addition, the employee shall provide the
Superintendent or designee with certification of the qualifying exigency necessitating the leave.
The certification shall contain the information specified in 29 CFR 825.309.

The employee's qualifying exigency leave may be taken on an intermittent or reduced work or
leave schedule basis. (29 CFR 825.302)

During the period of qualified exigency leave, the district's rule regarding an employee's use of
accrued vacation leave and any other accrued paid or unpaid time off, as specified in the
section "Use/Substitution of Paid Leave" above, shall apply.

Military Caregiver Leave

The district shall grant an eligible employee up to a total of 26 work weeks of leave during a
single 12-month period, measured forward from the first date the leave is taken, to care for a
covered service member with a serious illness or injury. In order to be eligible for such military
caregiver leave, the employee must be the spouse, child, parent, or next of kin of the covered
service member. This 26-week period is inclusive of the 12 work weeks of leave that may be
taken for other FMLA qualifying reasons. (29 USC 2611, 2612; 29 CFR 825.127)

Covered service member may be: (29 CFR 825.127)

1. A current member of the Armed Forces, including a member of the National Guard or
Reserves, who is undergoing medical treatment, recuperation, or therapy; is otherwise in
outpatient status; or is otherwise on the temporary disability retired list for a serious
injury or illness

2. A veteran who was discharged or released under conditions other than dishonorable at
any time during the five-year period prior to the first date the eligible employee takes
FMLA leave to care for the covered veteran

Child of a covered service member means the covered service member's biological, adopted, or
foster child, stepchild, legal ward, or child for whom the covered service member stood in loco
parentis, and who is of any age. (29 CFR 825.127)

Parent of a covered service member means the covered service member's biological, adopted,
step, or foster parent, or any other individual who stood in loco parentis to the covered service
member (except "parents in [aw"). (29 CFR 825.127)

Next of kin means the nearest blood relative to the covered service member, other than the
spouse, parent, or child, unless designated in writing by the covered service member. (29 USC
2611, 2612; 29 CFR 825.127)

Outpatient status means the status of a member of the Armed Forces assigned to a military
medical treatment facility as an outpatient or a unit established for the purpose of providing
command and control of members of the Armed Forces receiving medical care as outpatients.
(29 USC 2611, 29 CFR 825.127)
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Serious injury or illness means: (29 USC 2611; 29 CFR 825.127)

1. For a current member of the Armed Forces, an injury or iliness incurred by the member
in the line of duty on active duty, or that existed before the beginning of the member's
active duty and was aggravated by the member's service in the line of duty while on
active duty in the Armed Forces, and that may render the member medically unfit to
perform the duties of the member's office, grade, rank, or rating.

2. Foraveteran, an injury or illness incurred or aggravated by the member's service in the
line of duty on active duty in the Armed Forces, including the National Guard or
Reserves, that manifested itself before or after the member became a veteran and that
is at least one of the following:

a. A continuation of a serious injury or iliness incurred or aggravated while the
veteran was a member of the Armed Forces and rendered the service member
unable to perform the duties of the service member's office, grade, rank, or rating

b. A physical or mental condition for which the veteran has received a U.S.
Department of Veterans Affairs (VA) Service-Related Disability Rating of 50
percent or greater, based wholly or partly on that physical or mental condition

c. A physical or mental condition that substantially impairs the veteran's ability to
secure or follow a substantially gainful occupation by reason of one or more
disabilities related to the service member's military service or that would do so
but for treatment received by the veteran

d. Aninjury, including a psychological injury, on the basis of which the veteran has
been enrolled in the VA's Program of Comprehensive Assistance for Family
Caregivers

The employee shall provide reasonable and practicable notice of the need for the leave in
accordance with the procedures in the section entitled "Request for Leave" above.

An employee requesting leave to care for a covered service member with a serious injury or
illness shall provide the Superintendent or designee with certification from an authorized health
care provider of the service member that contains the information specified in 29 CFR 825.310.

The leave may be taken intermittently or on a reduced work or leave schedule when medically
necessary. An employee taking military caregiver leave in combination with other family care
and medical leaves pursuant to this administrative regulation shall be entitled to a combined
total of 26 work weeks of leave during a single 12-month period. When both spouses work for
the district and both wish to take such leave, the spouses are limited to a maximum combined
total of 26 work weeks during a single 12-month period. (29 USC 2612)

During the period of military caregiver leave, the district's rule regarding an employee's use of
accrued vacation leave and other accrued paid or unpaid time off, as specified in the section
"Use/Substitution of Paid Leave" above, shall apply.
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Notifications

The Superintendent or designee shall provide the following notifications regarding state and
federal law related to PDL or FMLA/CFRA leave:

1. General Notice: Information explaining the provisions of the Fair Employment and
Housing Act/PDL and FMLA/CFRA and employees’ rights and obligations shall be
posted in a conspicuous place on district premises, or electronically, and shall be
included in employee handbooks. (2 CCR 11049, 11095; 29 USC 2619)

2. The general notice shall also explain an employee's obligation to provide the
Superintendent or designee with at least 30 days' notice of the need for the requested
leave, when the need is reasonably foreseeable at least 30 days prior to the start of the
leave. (2 CCR 11049, 11050, 11091)

3. Eligibility Notice: When an employee requests leave, including PDL, or when the
Superintendent or designee acquires knowledge that an employee's leave may be for an
FMLA/CFRA qualifying reason, the Superintendent or designee shall, within five
business days, provide notification to the employee of eligibility to take such leave. (2
CCR 11049, 11091; 29 CFR 825.300)

4. Rights and Responsibilities Notice: Each time the eligibility notice is provided to an
employee, the Superintendent or designee shall provide written notification explaining
the specific expectations and obligations of the employee, including any consequences
for a failure to meet those obligations. Such notice shall include, as applicable: (29 CFR
825.300)

a. A statement that the leave may be designated and counted against the
employee's annual FMLA/CFRA leave entitlement and the appropriate 12-month
entitlement period, if qualifying

b. Any requirements for the employee to furnish medical certification of a serious
health condition, serious injury or iliness, or qualifying exigency arising out of
active duty or call to active duty status and the consequences of failing to provide
the certification

c. The employee's right to use paid leave, whether the district will require use of paid
leave, conditions related to any use of paid leave, and the employee's entitlement to
take unpaid leave if the employee does not meet the conditions for paid leave

d. Any requirements for the employee to make premium payments necessary to
maintain health benefits, the arrangement for making such payments, and the
possible consequences of failure to make payments on a timely basis

e. The employee's right to maintenance of benefits during the leave and restoration
to the same or an equivalent job upon retum from leave

f. The employee's potential liability for health insurance premiums paid by the
district during the employee's unpaid FMLA leave should the employee not return
to service after the leave
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5.

Any time the information provided in the above notice changes, the Superintendent
or designee shall, within five business days of receipt of an employee's first notice of
need for leave, provide the employee with a written notice referencing the prior
notice and describing any changes to the notice. (29 CFR 825.300)

Designation Notice: When the Superintendent or designee has information (e.g.,
sufficient medical certification) to determine whether the leave qualifies as FMLA/CFRA
leave, the Superintendent or designee shall, within five business days, provide written
notification designating the leave as FMLA/CFRA qualifying or, if the leave will not be so
designated, the reason for that determination. (2 CCR 11091; 29 CFR 825.300)

If the amount of leave needed is known, the notice shall include the number of hours,
days, or weeks that will be counted against the employee's FMLA/CFRA entitlement. If it
is not possible to provide that number at the time of the designation notice, notification
shall be provided of the amount of leave counted against the employee's entitlement
upon request by the employee and at least once in every 30-day period if leave was
taken in that period. (29 CFR 825.300)

If the district requires paid leave to be used during an otherwise unpaid family care and
medical leave, the notice shall so specify. If the district requires an employee to present
a release to return to work certification that addresses the employee's ability to perform
the essential functions of the job, the notice shall also specify that requirement. (2 CCR
11091, 11097; 29 CFR 825.300)

Any time the information provided in the designation notice changes, the Superintendent
or designee shall, within five business days, provide the employee with written notice
referencing the prior notice and describing any changes to the notice. (29 CFR 825.300)

Records

The Superintendent or designee shall maintain records pertaining to an individual employee's
use of FMLA or CFRA leave or PDL in accordance with law. (Government Code 12946; 29
USC 2616; 42 USC 2000ff-1; 29 CFR 825.500)

State Description

2 CCR 11035-11051 Unlawful sex discrimination: pregnancy, childbirth and related medical
conditions

2 CCR 11087-11098 California Family Rights Act

Ed. Code 44965 Granting of leaves of absence for pregnancy and childbirth

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Fam. Code 300

Gov. Code 12926
Gov. Code 12940
Gov. Code 12945

Gov. Code 12945.1-12945.2
Gov. Code 12945.6
Gov. Code 12946

Definition of marriage

Definitions

Unlawful discriminatory employment practices

Unlawful discrimination based on pregnancy, childbirth, or related medical
conditions

California Family Rights Act

Parental leave

Fair employment and Housing Act: discrimination prohibited
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Federal Description

1USC7 Definition of marriage and spouse

29 CFR 825.100-825.702 Family and Medical Leave Act of 1993

29 USC 2601-2654 Family Care and Medical Leave Act

42 USC 2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008

Adopted: 11/1/06
Amended: 8/20/08, 1/16/13, 8/15/18
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World Language Instruction

In order to prepare students for global citizenship and to broaden their intercultural understanding
and career opportunities, the Governing Board shall provide students with opportunities to develop
communicative and cultural proficiency and literacy in one or more world languages.

The Superintendent or designee shall recommend a variety of world languages to be taught in the
district's educational program based on student interest, community needs, and available
resources.

For any program designed to provide students with instruction in a language other than English to a
degree sufficient to produce proficiency in that language, the Superintendent or designee shall
establish a process for schools to receive and respond to input from parents/guardians and other
stakeholders regarding the non-English language in which instruction will be provided. (5 CCR
11300, 11312)

If American Sign Language courses are offered, they shall be open to all students regardless of
hearing status.

The district shall offer a sequential curriculum aligned with the state content standards, state
curriculum framework, and, as applicable, California university admission requirements for
languages other than English.

Instruction in world languages shall be offered to secondary school students beginning no later than
grade 7 and shall be designed to develop students' skills in understanding, speaking, reading, and
writing the language. (Education Code 51220)

The district may establish a dual-language immersion program that provides integrated language
learning and academic instruction for native speakers of English and native speakers of another
language, with the goals of high academic achievement, first and second language proficiency, and
cross-cultural understanding. (Education Code 305-306)

The Board shall ensure that students have access to high-quality instructional materials in world
languages. In accordance with Board policy, teachers shall be encouraged to identify and use
supplemental resources, such as literature, technology, newspapers and other media, dictionaries,
and volunteers from the community to enhance the world language instructional program.

The Superintendent or designee shall provide professional development as necessary to ensure
that teachers of world languages have the knowledge and skills they need to implement an effective
instructional program that helps students attain academic standards, including communicative and
cultural proficiency and understanding.

Students shall obtain credit toward high school graduation requirements for completing one year of
a world language or American Sign Language course during grades 9-12.

The district shall determine appropriate measures to assess student proficiency in world languages
offered by district schools. Students who have attained a high level of proficiency may receive
recognition for their achievement, including the State Seal of Biliteracy for students graduating from
high school.
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The Superintendent or designee shall provide periodic reports to the Board regarding the
effectiveness of the district's world language program which may include, but not be limited to,
whether the district's world language program is serving the grade levels required by law, a
description of the district's curriculum and the extent to which it is aligned with the state's content
standards and curriculum framework, student achievement of district standards for world language
instruction, and student participation rates in each language course. Program evaluation shall be
used to identify needed improvements and may be considered in determining the world languages
to be taught in the district.

State Description

5 CCR 1632 Alternative credits toward graduation for foreign language instruction in
private school

Ed. Code 300-310 Education for English learners

Ed. Code 42238.02 Local control funding formula

Ed. Code 44253.1-44253.11 Qualifications of teachers of English learners

Ed. Code 44256-44257 Credential requirements, including teachers of foreign language

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 51220 Course of study for grades 7-12

Ed. Code 51225.3 High school graduation

Ed. Code 51243-51245 Alternative credits toward graduation for foreign language instruction in
private school

Ed. Code 60119 Sufficiency of textbooks and instructional materials; hearing and resolution

Ed. Code 60605.3 Content standards for world language instruction

Ed. Code 60605.5 Revision of state standards for world language instruction

Approved: 6/19/19
Amended:
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Instruction

World Language Instruction

Content of Instruction

The district's instructional program for world languages shall be designed to help students
gain knowledge about new language systems and use that knowledge to communicate.
Students shall receive instruction which is aligned with state academic standards appropriate
to their age and stage of linguistic and cultural proficiency in the following categories:

1. Content: Students shall be presented with a wide variety of content that is age and stage
appropriate and increases in complexity.

2. Communication: Students shall be taught to effectively convey and receive messages by
engaging in or interpreting written, spoken, and/or signed languages.

3. Cultures: Students shall receive instruction that allows them to make connections and
comparisons between language and culture.

4. Structures: The curriculum shall address components of grammar, syntax, and language
patterns appropriate to the language being taught.

5. Settings: To help students comprehend meaning and use language that is culturally
appropriate, students shall develop knowledge of the context or setting in which language is
used, such as common daily settings, interpersonal settings, and informal and formal settings.

State Description

5 CCR 1632 Alternative credits toward graduation for foreign language instruction in
private school

Ed. Code 300-310 Education for English learners

Ed. Code 42238.02 Local control funding formula

Ed. Code 44253.1-44253.11 Qualifications of teachers of English learners

Ed. Code 44256-44257 Credential requirements, including teachers of foreign language

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 51212 Legislative intent to encourage foreign language instruction in grades 1-6

Ed. Code 51220 Course of study for grades 7-12

Ed. Code 51225.3 High school graduation

Ed. Code 51243-51245 Alternative credits toward graduation for foreign language instruction in
private school

Ed. Code 60119 Sufficiency of textbooks and instructional materials; hearing and resolution

Ed. Code 60605.3 Content standards for world language instruction

Ed. Code 60605.5 Revision of state standards for world language instruction

Approved: 6/19/19
Amended:
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Courses of Study

The Governing Board recognizes that a well-aligned sequence of courses fosters academic
growth and provides for the best possible use of instructional time. The district's course of study
shall provide students with opportunities to attain the skills, knowledge, and abilities they need
to be successful academically, professionally, and personally.

The Superintendent or designee shall establish processes for ensuring the articulation of
courses across grade levels within the district. As necessary, the Superintendent or designee
shall work with representatives of appropriate area districts and postsecondary institutions to
ensure articulation of courses with other institutions to which district students may matriculate.
The sequence of courses shall be designed to ensure that each course provides adequate
preparation for the next course in the sequence, only utilizes prerequisites that are essential to
success in a given program or course, avoids significant duplication of content, and allows for
reinforcement and progression in the subject matter.

The district shall not provide any course separately or require or refuse participation by any
student on the basis of the student's actual or perceived sex, sexual orientation, gender, gender
expression, gender identity, ethnic group identification, immigration status, race, ancestry,
national origin, religion, color, mental or physical disability, or any other characteristic listed in
Education Code 200 and 220, Government Code 11135, or Penal Code 422.55, or the student's
association with a person or group with one or more of such actual or perceived

characteristics. (Education Code 200, 220; Government Code 11135; Penal Code 422.55; 5
CCR 4940)

Secondary Grades

The district shall offer all otherwise qualified students in grades 7-12 a course of study that
prepares them, upon graduation from high school, to meet the requirements and prerequisites
for admission to California public colleges and universities and to attain entry-level employment
skills in business or industry. The district's course of study may provide for a rigorous academic
curriculum that integrates academic and career skills, includes applied learning across all
disciplines, and prepares all students for high school graduation and career entry. (Education
Code 51228)

In addition, the course of study for students in grades 9-12 shall include instruction in skills and
knowledge for adult life, career technical training, and a timely opportunity for all otherwise
qualified students to enroll, within four years, in each course necessary to fulfill the requirements
and prerequisites for admission to California public colleges and universities prior to

graduation. (Education Code 51224, 51228)

The Superintendent or designee shall develop a process by which courses that meet California
college admission criteria (referred to as "a-g" course requirements) are submitted to the
University of California for review and certification. The Superintendent or designee shall
maintain an accurate list of all current high school courses that have been so certified, shall
ensure that the list is provided annually to all students in grades 9-12 and their
parents/guardians, and shall make updated lists readily available. (Education Code 51229,
66204)
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State

5 CCR 10020-10043
5 CCR 10060

5 CCR 430-438

5 CCR 4940

Ed. Code 200

Ed. Code 220

Ed. Code 234.1

Ed. Code 234.7

Ed. Code 33319.3

Ed. Code 33540

Ed. Code 48980

Ed. Code 49060-49079

Ed. Code 51202

Ed. Code 51203

Ed. Code 51204

Ed. Code 51204.5

Ed. Code 51220-51230

Ed. Code 51241

Ed. Code 51911-51921

Ed. Code 51930-51939

Ed. Code 51940

Ed. Code 60040-60052

Ed. Code 66204

Gov. Code 11135

Gov. Code 7282-7282.5
Gov. Code 7283-7283.2

Gov. Code 7284-7284.12
H&S Code 11032
Pen. Code 422.55

Federal
20 USC 1232g
34 CFR 99.1-99.67

Adopted: 3/7/84
Amended:

BP 6143 (b)

Description

Automobile driver education and training

Criteria for high school physical education programs

Individual student records

Nondiscrimination; course access

Equal rights and opportunities in state educational institutions
Prohibition of discrimination

Student protections relating to discrimination, harassment, intimidation,
and bullying

Student protections relating to immigration and citizenship status
Driver education; CDE materials on road rage

Standards for government and civics instruction

Parent/Guardian notifications

Student records

Instruction in personal and public health and safety

Instruction on alcohol, narcotics and dangerous drugs

Course of study designed for student's needs

History of California; contributions of men, women, and ethnic groups
Course of study for grades 7-12

Temporary, two-year or permanent exemption from physical education
Comprehensive health education

California Healthy Youth Act

Curriculum for brain and spinal cord injury prevention

Requirements for instructional materials

Certification of high school courses as meeting university admission criteria
Nondiscrimination; accessibility to state web sites

Standards for responding to U.S. Immigration and Customs enforcement holds

Standards for participation in U.S. Immigration and Customs enforcement
programs

Cooperation with immigration authorities

Definition of dangerous drugs

Definition of hate crime

Description
Family Educational Rights and Privacy Act (FERPA) of 1974
Family Educational Rights and Privacy

8/6/03, 10/17/07, 5/7/08, 10/21/15, 3/17/21
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Courses of Study

Grades 7-12

Courses of study for grades 7-12 shall include the following:

1.

English: knowledge and appreciation of literature, language, and composition, and the
skills of reading, listening, and speaking (Education Code 51220)

Social sciences: age-appropriate instruction drawing upon the disciplines of anthropology,
economics, geography, history, political science, psychology, and sociology, with instruction
in: (Education Code 51220)

a. The history, resources, development, and government of California and the United
States, including instruction in:

I.  The early history of California and a study of the role and contributions of both
men and women, Native Americans, African Americans, Mexican Americans,
Asian Americans, Pacific Islanders, European Americans, lesbian, gay,
bisexual, and transgender Americans, persons with disabilities, and members of
other ethnic and cultural groups to the economic, political, and social
development of California and the United States, with particular emphasis on
portraying the role of these groups in contemporary society (Education Code
51204.5)

ii. World War ll, including the role of Americans and Filipino Americans who served
in the United States Army during that time

iii. The Vietnam War, including the "Secret War" in Laos and role of Southeast
Asians in that war

iv. The Bracero program, in which there was a 1942 agreement between the United
States and Mexico authorizing the temporary migration of laborers to the United
States

b. The American legal system, the operation of the juvenile and adult criminal justice
systems, and the rights and duties of citizens under the criminal and civil law and the
state and federal constitutions

This course may include participation in a teen court or peer court program. (Education
Code 51220.2)

c. The development of the American economic system, including the role of the
entrepreneur and labor

d. The relations of persons to their human and natural environments, including the
wise use of natural resources (Education Code 51221)
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10.

11.

e. Eastern and western cultures and civilizations

f. Human rights issues, with particular attention to the study of the inhumanity of
genocide (which may include, but is not limited to, the Armenian, Cambodian,
Darfur, and Rwandan genocides), slavery, and the Holocaust

g. Contemporary issues

World language(s): understanding, speaking, reading, and writing, beginning not later
than grade 7 (Education Code 51220)

Physical education: with emphasis on physical activities conducive to health and vigor of
body and mind, as required by Education Code 51222 (Education Code 51220)

Science: physical and biological aspects; emphasis on basic concepts, theories, and
processes of scientific investigation and on the place of humans in ecological systems;
appropriate applications of the interrelation and interdependence of the sciences
(Education Code 51220)

Mathematics: mathematical understandings, operational skills, and problem-solving
procedures; algebra (Education Code 51220, 51224.5)

Visual and performing arts: dance, music, theatre, and visual arts, with emphasis upon
development of aesthetic appreciation and creative expression (Education Code 51220)

Applied arts: consumer education, family and consumer sciences education, industrial
arts, general business education, or general agriculture (Education Code 51220)

Career technical/vocational-technical education: in the occupations and in the numbers
appropriate to the personnel needs of the state and community served and relevant to
the career desires and needs of students (Education Code 51220)

Comprehensive sexual health and HIV prevention (Education Code 51225.36, 51934)

Personal and public safety, accident prevention and health, including instruction
in: (Education Code 51202, 51203)

a. Emergency first aid, hemorrhage control, treatment for poisoning, resuscitation
techniques, and CPR when appropriate equipment is available

Instruction shall be provided in compression-only CPR based on national guidelines
and shall include hands-on practice. (Education Code 51225.6)

b. Fire prevention

c. The protection and conservation of resources, including the necessity for the
protection of the environment
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d. Venereal disease
e. The effects of alcohol, narcotics, drugs, and tobacco upon the human body
f. Prenatal care for pregnant individuals
g. Violence as a public health issue
12. Violence awareness and prevention
13. Ethnic studies

Commencing in the 2025-26 school year, the district shall offer a one-semester course in
ethnic studies as specified in Education Code 51225.3.

High schools shall offer automobile driver education that includes instruction in: (Education
Code 51220, 51220.1, 51220.4)

1. Vehicle Code provisions and other relevant state laws

2. Proper acceptance of personal responsibility in traffic

3. Appreciation of the causes, seriousness, and consequences of traffic accidents
4. Knowledge and attitudes necessary for the safe operation of motor vehicles

5. The safe operation of motorcycles

6. The dangers involved in consuming alcohol or drugs in connection with the operation of
a motor vehicle

7. The rights and duties of a motorist as they pertain to pedestrians and the rights and
duties of pedestrians as they pertain to traffic laws and traffic safety

Certification of College Preparatory Courses

The Superintendent or designee shall identify district courses that may qualify for designation as "a-
g" college preparatory courses, including courses in history-social science, English, mathematics,
laboratory science, languages other than English, visual and performing arts, career technical
education, and college preparatory electives. The Superintendent or designee shall submit any
necessary information regarding each identified course to the University of California (UC) for "a-g"
designation.

Notification and Information to Students in Grades 9-12

At the beginning of each school year, the Superintendent or designee shall provide written notice to
parents/guardians of students in grades 9-12 that, to the extent possible, shall not exceed one page
in length and that includes all of the following: (Education Code 51229)
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1. A brief explanation of the course requirements for admission to UC and the California
State University (CSU)

2. Alist of the current UC and CSU web sites that help students and their families learn
about college admission requirements and that list high school courses that have been
certified by UC as satisfying the requirements for admission to UC and CSU

3. A brief description of what career technical education is, as defined by the California
Department of Education (CDE)

4. The Internet address for the portion of the CDE web site where students can learn more
about career technical education

5. Information about how students may meet with school counselors to help them choose
courses that will meet college admission requirements and/or enroll in career technical
education courses

The Superintendent or designee shall provide information to students and parents/guardians
regarding the completion and submission of the Free Application for Federal Student Aid
(FAFSA) and/or the California Dream Act Application (CADAA) at least once before grade
12. (Education Code 51225.8)

Financial Aid Requirements for Students in Grade 12

Commencing in the 2022-23 school year, the Superintendent or designee shall ensure that each
student in grade 12 completes and submits a FAFSA to the U.S. Department of Education or, if
a student is exempt from paying nonresident tuition a CADAA to the Student Aid Commission
(CSAC), unless either: (Education Code 51225.7)

1. The student's parent/guardian, emancipated minor, or student age 18 years or older
submits an opt-out form to the district

2. If the district determines that a student is unable to complete a requirement of Education
Code 51225.7, the district shall exempt the student or the student's parent/guardian from
completing the FAFSA, CADAA, or opt-out form and shall complete and submit an opt-
out form on the student's behalf

The Superintendent or designee shall ensure that each high school student in grade 12, and if
applicable, the student's parent/guardian, be directed to any support and assistance necessary
to complete the FAFSA and/or CADAA that may be available through outreach programs,
including, but not limited to, programs operated by CSAC, postsecondary immigration resource
centers, college readiness organizations, community-based organizations, and/or legal resource
organizations. (Education Code 51225.7)

Information shared by students and parents/guardians in completing and submitting the FAFSA
and/or CADAA shall be handled in compliance with the federal Family Rights and Privacy Act
and applicable state law, regardless of any person's immigration status or other personal
information. (Education Code 51225.7)



OROVILLE UNION HIGH SCHOOL DISTRICT

Courses of Study (Cont.)

State

5 CCR 10020-10043
5 CCR 10060

5 CCR 430-438

5 CCR 4940

Ed. Code 200

Ed. Code 220

Ed. Code 234 .1

Ed. Code 234.7

Ed. Code 33319.3

Ed. Code 33540

Ed. Code 48980

Ed. Code 49060-49079

Ed. Code 51202

Ed. Code 51203

Ed. Code 51204

Ed. Code 51204.5

Ed. Code 51220-51230

Ed. Code 51241

Ed. Code 51911-51921

Ed. Code 51930-51939

Ed. Code 51940

Ed. Code 60040-60052

Ed. Code 66204

Gov. Code 11135

Gov. Code 7282-7282.5
Gov. Code 7283-7283.2

Gov. Code 7284-7284.12
H&S Code 11032
Pen. Code 422.55

FederalDescription
20 USC 1232g
34 CFR 99.1-99.67

Adopted: 10/17/07

Amended;

AR 6143 (e)

Description

Automobile driver education and training

Criteria for high school physical education programs

Individual student records

Nondiscrimination; course access

Equal rights and opportunities in state educational institutions
Prohibition of discrimination

Student protections relating to discrimination, harassment, intimidation,
and bullying

Student protections relating to immigration and citizenship status
Driver education; CDE materials on road rage

Standards for government and civics instruction

Parent/Guardian notifications

Student records

Instruction in personal and public health and safety

Instruction on alcohol, narcotics and dangerous drugs

Course of study designed for student's needs

History of California; contributions of men, women, and ethnic groups
Course of study for grades 7-12

Temporary, two-year or permanent exemption from physical education
Comprehensive health education

California Healthy Youth Act

Curriculum for brain and spinal cord injury prevention

Requirements for instructional materials

Certification of high school courses as meeting university admission criteria
Nondiscrimination; accessibility to state web sites

Standards for responding to U.S. Immigration and Customs enforcement holds

Standards for participation in U.S. Immigration and Customs enforcement
programs

Cooperation with immigration authorities

Definition of dangerous drugs

Definition of hate crime

Family Educational Rights and Privacy Act (FERPA) of 1974
Family Educational Rights and Privacy

12/18/19, 3/17/21



Oroville Union High School District

Memorandum

TO: Board of Trustees
From: Jim LaGrone, Transportation Director
Date: August 31, 2022

Subject: Approval of Professional Services

| am requesting that the Oroville Union High School District approve the
contract between Semingson Architecture and Engineering, Inc. and the Oroville
Union High School District. This contract is for the replacement of portables at
Las Plumas High School which includes the following scope of work.
1. Assist district with selection of product to be used to replace the existing
portable classroom wing adjacent and to the south of wing 600.
2. Once product is selected, prepare construction documents for review and
approval by DSA.
3. Upon receiving DSA approval, assist district with bidding the work to
qualified contractors,
4. Provide construction administration as needed to ensure project is
completed per plans and specifications and a Closed with Certification

letter is received from DSA.
/\Thank
/ Jim Laérone



SEMINGSON

ARCHITECTURE
_— &
ENGINEERING

AUTHORIZATION FOR PROFESSIONAL SERVICES

Oroville Union High School District
ATTN: Dr. Corey Willenberg
2211 Washington Avenue
Oroville, CA 95966

HEREBY REQUESTS AND AUTHORIZES SEMINGSON ARCHITECTURE & ENGINEERING, INC. (SAE), TO
PERFORM THE FOLLOWING SERVICES:

SITE: Las Plumas High School

SCOPE OF WORK:
1. Assist district with selection of product to be used to replace the existing portable classroom
wing adjacent and to the south of Wing 600.

2. Once product is selected, prepare construction documents for review and approval by DSA.
Upon receiving DSA approval, assist district with bidding the work to qualified contractors.
4. Provide construction administration as needed to ensure project is completed per plans and

specifications and a ‘Closed with Certification’ letter is received from DSA.

o

FEE FOR SERVICES:
Hourly, Not-to-Exceed: 12% of total final cost of construction (per OPSC standards)
SAE’s hourly rate and reimbursable schedule is attached.

OWNER’S RESPONSIBLILTY:

Client shall provide all necessary information regarding existing site conditions.

Accepted:
Dr. Corey Willenberg, Superintendent  Date Judy Pate Semingson, Architect Date
Oroville Union High School District Semingson A&E, Inc.

SAE Project #: 22211

Project #22211/Oroville UHSD/LPHS/Classroom Wing Replacement/AUG2022/Page 1 of 3



10.

SEMINGSON ARCHITECTURE & ENGINEERING, Inc.
STANDARD TERMS AND CONDITIONS

Authorization to Proceed
Signing this form shall be construed as authorization by CLIENT to proceed with the work, unless otherwise
provided for in the Authorization.

Direct Expenses

SEMINGSON ARCHITECTURE & ENGINEERING, INC. Direct Expenses shall be those costs incurred on or directly
for the CLIENT'S Project, including but not limited to tests and analyses, computer services, and printing services.
Expenses shall be on the basis of actual charges when furnished by commercial sources, and on the basis of
usual commercial charges when furnished by SEMINGSON ARCHITECTURE & ENGINEERING, INC.

Professional Standards

SEMINGSON ARCHITECTURE & ENGINEERING, INC. shall be responsible, to the level of competency presently
maintained by other practicing professional architects in the same type of work in CLIENT’S community, for the
accuracy, and adequacy of designs, drawings, specifications, and other work and materials furnished under this
Authorization. SEMINGSON ARCHITECTURE & ENGINEERING, INC. makes no other warranty, express or implied.

Limitation of Liability

The CLIENT agrees to limit the liabifity of SEMINGSON ARCHITECTURE & ENGINEERING, INC. to the CLIENT, the
project Owner, due to SEMINGSON ARCHITECTURE & ENGINEERING, INC., or its consultants negligent acts,
errors, or omissions, such that the total aggregate liability of SEMINGSON ARCHITECTURE & ENGINEERING,
INC. to all those named shall not exceed the final fee of this Authorization.

Cost Estimates

Any cost estimates provided by SEMINGSON ARCHITECTURE & ENGINEERING, INC. will be on a basis of
experience and judgment, but since it has no control over market conditions or bidding procedures, SEMINGSON
ARCHITECTURE & ENGINEERING, INC. cannot warrant that bids or ultimate construction costs will not vary from
these cost estimates.

Termination

Either CLIENT or SEMINGSON ARCHITECTURE & ENGINEERING, INC. may terminate this Authorization by giving '
30 days written notice to the other party. In such event, CLIENT shall forthwith pay SEMINGSON ARCHITECTURE
& ENGINEERING, INC. in full for all work previously authorized and performed prior to effective date of
termination. If no notice of termination is given, relationships and obligations created by this Authorization shall
be terminated upon completion of all applicable requirements of the Authorization.

Arbitration

All claims, disputes, and other matters in question, other than disputes over payment of fees for work performed,
arising out of, or relating to, this Authorization, or the breach thereof, shall first be submitted to mediation in a
form as agreed by parties prior to any other form if dispute resolution, unless delay in initiating arbitration or
litigation would irrevocably prejudice one of the parties. If mediation is unsuccessful, either CLIENT or
SEMINGSON ARCHITECTURE & ENGINEERING, INC. may initiate a request for arbitration in accordance with the
rules of the American Arbitration Association then obtaining, but consent of the other party to such a procedure
is mandatory. No arbitration arising out of, or relating to, this Authorization may include consolidation, joinder,
or in any other manner, any additional party, not a party to this Authorization.

Legal Expenses

In the event legal action is brought by CLIENT or SEMINGSON ARCHITECTURE & ENGINEERING, INC. against
the other to enforce any of the obligations hereunder or arising out of any dispute concerning the terms and
conditions hereby created, the losing party shall pay the prevailing party such reasonable amounts for fees,
costs and expenses as may be set by the court, mediation or arbitration, or on appeal.

Payment to SEMINGSON ARCHITECTURE AND ENGINEERING, INC.

Unless payment terms are described otherwise under FEE FOR SERVICES, monthly invoices will be issued by
SEMINGSON ARCHITECTURE & ENGINEERING, INC. for all work performed under the terms of this Authorization.
Invoices are due and payable 30 days from receipt. Interest at the rate of 1-1/2% per month will be charges
on all past due amounts.

Enforceability

In case any one or more of the provisions contained in this Agreement shall be held illegal, the enforceability
of the remaining provisions contained herein shall not be impaired thereby.

Project #22211/Oroville UHSD/LPHS/Classroom Wing Replacement/AUG2022/Page 2 of 3



SEMINGSON ARCHITECTURE & ENGINEERING, Inc.
HOURLY RATES AND REIMBURSABLE CHARGES

Principal Architect: $156

Project Architect: $135

Project Manager: $102

AutoCAD Production $ 86

Clerical Support: $ 55

24"x36" bond copies: $2.50/sheet
8.5" x 11" copies: $0.20/sheet
Mileage: $0.65/mile
Consultants: Cost + 10%
Per Diem Rate: $60/day/person

Interest on unpaid balances over 30 days shall be 1.5% per month (18%
annually)

CALIFORNIA PROFESSIONAL LICENSES
ARCHITECT THOMAS R. SEMINGSON C13296

ARCHITECT JUDY P. SEMINGSON C24582

Project #22211/Oroville UHSD/LPHS/Classroom Wing Replacement/AUG2022/Page 3 of 3



TO:

Oroville Union High School District

Memorandum

Board of Trustees

From: Jim LaGrone, Transportation Director

Date: August 31, 2022

Subject: Approval of Professional Services

| am requesting that the Oroville Union High School District approve the
contract between Semingson Architecture and Engineering, Inc. and the Oroville
Union High School District. This contract is for the culinary lab at Oroville High
School which includes the following scope of work.

1.

Review existing facility to determine if structurally acceptable to remove
interior walls as desired to create one large open culinary lab.

Upon determination of structural limitations, if any, develop three design
options for the culinary lab for the district review and selection of
preferred approach.

Upon selection of final layout, prepare construction documents with
engineering as required for review and approval by DSA.

Upon receiving DSA approval, assist district with bidding the work to
qualified contractors.

Provide construction administration as needed to ensure project is
completed per plans and specifications and a Closed with Certification

letter is received from DSA.
. Tha_n
Jim LaGrone



SEMINGSON

ARCHITECTURE
= & .
ENGINEERING

AUTHORIZATION FOR PROFESSIONAL SERVICES

Oroville Union High School District
ATTN: Dr. Corey Willenberg
2211 Washington Avenue
Oroville, CA 95966

HEREBY REQUESTS AND AUTHORIZES SEMINGSON ARCHITECTURE & ENGINEERING, INC. (SAE), TO
PERFORM THE FOLLOWING SERVICES:

SITE: Oroville High School; Culinary Lab

SCOPE OF WORK:

1. Review existing facility to determine if structurally acceptable to remove interior walls as
desired to create one large, open culinary lab.

2. Upon determination of structural limitations, if any, develop three design options for the
culinary lab for district review and selection of preferred approach.

3. Upon selection of final layout, prepare construction documents with engineering as required for
review and approval by DSA.

4. Upon receiving DSA approval, assist district with bidding the work to qualified contractors.

5. Provide construction administration as needed to ensure project is completed per plans and
specifications and a ‘Closed with Certification’ letter is received from DSA.

FEE FOR SERVICES:
Hourly, per the attached rate schedule.
Consultant fees will be passed through to district. These fees will not be marked up.

OWNER’S RESPONSIBLILTY:

Client shall provide all necessary information regarding existing site conditions.

Accepted:
Dr. Corey Willenberg, Superintendent Date Judy Pate Semingson, Architect Date
Oroville Union High School District Semingson A&E, Inc.

SAE Project #: 22232

Project #22232/Oroville UHSD/OHS/Culinary Lab/AUG2022/Page 1 of 3



10.

SEMINGSON ARCHITECTURE & ENGINEERING, Inc.
STANDARD TERMS AND CONDITIONS

Authorization to Proceed
Signing this form shall be construed as authorization by CLIENT to proceed with the work, unless otherwise
provided for in the Authorization.

Direct Expenses

SEMINGSON ARCHITECTURE & ENGINEERING, INC. Direct Expenses shall be those costs incurred on or directly
for the CLIENT’S Project, including but not limited to tests and analyses, computer services, and printing services.
Expenses shall be on the basis of actual charges when furnished by commercial sources, and on the basis of
usual commercial charges when furnished by SEMINGSON ARCHITECTURE & ENGINEERING, INC.

Professional Standards

SEMINGSON ARCHITECTURE & ENGINEERING, INC. shall be responsible, to the level of competency presently
maintained by other practicing professional architects in the same type of work in CLIENT'S community, for the
accuracy, and adequacy of designs, drawings, specifications, and other work and materials furnished under this
Authorization. SEMINGSON ARCHITECTURE & ENGINEERING, INC. makes no other warranty, express or implied.

Limitation of Liability

The CLIENT agrees to limit the liability of SEMINGSON ARCHITECTURE & ENGINEERING, INC. to the CLIENT, the
project Owner, due to SEMINGSON ARCHITECTURE & ENGINEERING, INC., or its consultants negligent acts,
errors, or omissions, such that the total aggregate liability of SEMINGSON ARCHITECTURE & ENGINEERING,
INC. to all those named shall not exceed the final fee of this Authorization.

Cost Estimates

Any cost estimates provided by SEMINGSON ARCHITECTURE & ENGINEERING, INC. will be on a basis of
experience and judgment, but since it has no control over market conditions or bidding procedures, SEMINGSON
ARCHITECTURE & ENGINEERING, INC. cannot warrant that bids or ultimate construction costs will not vary from
these cost estimates.

Termination

Either CLIENT or SEMINGSON ARCHITECTURE & ENGINEERING, INC. may terminate this Authorization by giving
30 days written notice to the other party. In such event, CLIENT shall forthwith pay SEMINGSON ARCHITECTURE
& ENGINEERING, INC. in full for all work previously authorized and performed prior to effective date of
termination. If no notice of termination is given, relationships and obligations created by this Authorization shall
be terminated upon completion of all applicable requirements of the Authorization.

Arbitration

All claims, disputes, and other matters in question, other than disputes over payment of fees for work performed,
arising out of, or relating to, this Authorization, or the breach thereof, shall first be submitted to mediation in a
form as agreed by parties prior to any other form if dispute resolution, unless delay in initiating arbitration or
litigation would irrevocably prejudice one of the parties. If mediation is unsuccessful, either CLIENT or
SEMINGSON ARCHITECTURE & ENGINEERING, INC. may initiate a request for arbitration in accordance with the
rules of the American Arbitration Association then obtaining, but consent of the other party to such a procedure
is mandatory. No arbitration arising out of, or relating to, this Authorization may include consolidation, joinder,
or in any other manner, any additional party, not a party to this Authorization.

Legal Expenses

In the event legal action is brought by CLIENT or SEMINGSON ARCHITECTURE & ENGINEERING, INC. against
the other to enforce any of the obligations hereunder or arising out of any dispute concerning the terms and
conditions hereby created, the losing party shall pay the prevailing party such reasonable amounts for fees,
costs and expenses as may be set by the court, mediation or arbitration, or on appeal.

Payment to SEMINGSON ARCHITECTURE AND ENGINEERING, INC.

Unless payment terms are described otherwise under FEE FOR SERVICES, monthly invoices will be issued by
SEMINGSON ARCHITECTURE & ENGINEERING, INC. for all work performed under the terms of this Authorization.
Invoices are due and payable 30 days from receipt. Interest at the rate of 1-1/2% per month will be charges
on all past due amounts.

Enforceability

In case any one or more of the provisions contained in this Agreement shall be held illegal, the enforceability
of the remaining provisions contained herein shall not be impaired thereby.

Project #22232/Oroville UHSD/OHS/Culinary Lab/AUG2022/Page 2 of 3



SEMINGSON ARCHITECTURE & ENGINEERING, Inc.
HOURLY RATES AND REIMBURSABLE CHARGES

Principal Architect: $156

Project Architect: $135

Project Manager: $102

AutoCAD Production $ 86

Clerical Support: $ 55

24"x36" bond copies: $2.50/sheet
8.5" x 11" copies: $0.20/sheet
Mileage: $0.65/mile
Consultants: Cost + 10%
Per Diem Rate: $60/day/person

Interest on unpaid balances over 30 days shall be 1.5% per month (18%
annually)

CALIFORNIA PROFESSIONAL LICENSES
ARCHITECT THOMAS R. SEMINGSON C13296

ARCHITECT JUDY P. SEMINGSON C24582

Project #22232/Oroville UHSD/OHS/Culinary Lab/AUG2022/Page 3 of 3



OROVILLE UNION HIGH SCHOOL DISTRICT
Job Description

JOB TITLE: Assistant Director of Facilities, Information Technology and Transportation

SALARY LEVEL.: Confidential/Sup Schedule DIVISION:  Confidential/Supervisory
DEPARTMENT: Superintendent LOCATION: District Office
REPORTS TO Facilities, IT & Transportation Director

APPROVED BY: Board of Trustees DATE:

SUMMARY: Under general direction of the Facilities, IT & Transportation Director supervises the
daily operations of the maintenance, grounds, technology, custodial and universal departments;
supervises the District technology and telecommunications systems and staff; supervises
transportation staff and the daily operations of transportation; performs other related work as
required.

ESSENTIAL DUTIES AND RESPONSIBILITIES: Other related duties may be assigned.

e To plan, organize, coordinate and direct the District’s building maintenance, custodial and
grounds keeping services and operations and transportation.

e To administer and recommend policies and procedures for the facilities, Information
Technology and Transportation programs

¢ To inspect and evaluate regularly all District facilities.

» To prepare long-and-short-range plans for repair, maintenance and site-improvement projects.

e To plan, coordinate, and direct the system to transport pupils to/from school and on all extra
trips.

e To supervise and evaluate skilled personnel in building maintenance, universals, operations,
information technology and transportation staff.

e Regularly evaluates Facilities, and Information Technology plant conditions and needs, and
determines priority of work to be done.

e Develops long and short-range maintenance and Information Technology plans/programs to
ensure that District resources are effectively utilized.

e Plans, develops, implements, and directs the District preventative maintenance program

e Assists in ensuring the highest levels of safety and efficiency of student transportation, good
maintenance and repair of bus and van fleet, best practices, oversight and training of drivers
and mechanics, and ongoing safety certifications with the California Highway Patrol.

» Assists with the establishment of all bus routes, field and extracurricular trips, all bus drivers’
records related to transportation and transportation personnel to ensure safe and efficient bus
operations.

e Confers with site administration to resolve disciplinary problems of student passengers.

e Assists with managing and monitoring the work order system, and holds staff accountable for
swift attention to and full completion of needed repairs and improvements.



OROVILLE UNION HIGH SCHOOL DISTRICT
Assistant Director of Facilities, IT & Transportation
PAGE 2

o Assists with the direction of projects (e.g. site repairs/construction, preventative maintenance,
technology, etc.) to ensure completion with established timeframes, project design, and budget.

e Inspects new construction repair work, projects, equipment, work orders, daily maintenance,
and supplies to ensure that jobs are completed efficiently; specifications for major capitol
improvements are within local/state/federal regulations.

¢ Assists with the planning, designing, maintenance of the District's landscaping and irrigation
systems and establishes seasonal and weekly schedules for grounds to ensure that the
grounds are well kept.

e Regularly inspects conditions of playing fields, playgrounds, and outdoor areas and ensures the
highest degree of safety, quality, functionality and aesthetics.

» Performs personnel supervision and evaluation functions (e.g. interviewing, evaluating,
supervising, selecting employees, disciplinary actions, etc.) to maintain adequate staffing,
enhance productivity of personnel, and achieve district objectives.

e Assists with the coordination of all custodial/facilities activities in the district, working with site
administrators to provide proper overall technical guidance and direction regarding custodial
operations. Establishes schedules, routines, practices, processes, and regular inspections of
the work to ensure the highest level of cleanliness, safety and sanitation for students and
employees.

e Assists with the oversight of the technological improvements and applications and their
management to enhance productivity, efficiency, and service.

e Assists with the coordination of universal support staff to effectively and efficiently meet site
needs.

e Participates in meetings, workshops, and seminars to convey and/or gather information
required to perform functions.

¢ Presents information to communicate information, gain feedback and ensure adherence to
established internal controls. Provides clear, consistent, and effective oral and written
communications.

e Presents information to the Director of Facilities, IT and Transportation regarding maintenance,
operations, facilities, information technology, and transportation plans, projects, and needs,
providing pertinent information, and requesting approval from the Director as needed.

e Researches new products, laws, regulations, etc. to recommend purchases, contracts, and
maintaining District wide services. Stays current on methods, products, practices, laws, and
regulations relevant to the work of the department.

o Coordinates schedules and special event operations to ensure required facilities preparation.

» Assists in preparation of proposals, coordinates and schedules acquisition and constructions of
permanent and relocatable facilities.

e Assists in competitive bidding and proposal process.

* Represents the district in communications with architects, engineers, and contractors. Assists
in the coordination of construction projects, working with (as needed) architects, engineers,
project managers, contractors, constructions personnel, inspectors, and the Department of the
State Architect (DSA)

e May act as liaison with local government agencies for District development projects as well as
community development activities.

e Attends and participates in Board of Trustees, Cabinet, staff, state agency, site, county, and
community meetings as required.

» Answers emergency calls outside of scheduled work hours and takes appropriate actions to



OROVILLE UNION HIGH SCHOOL DISTRICT
Assistant Director of Facilities, IT & Transportation
PAGE 3

protect and preserve property.

e Collaborate with Maintenance and Operations Lead, District Lead Custodian, and
Transportation Department Leads to develop training programs for each department.

» Responsible for the appropriate training of employees in assigned areas of responsibility. Plans
and conducts in-service training programs

* Acts as the Integrated Pest Management Coordinator and ensures compliance with the health
schools act.

o Other duties and responsibilities as directly related to the functions of this position as assigned.

KNOWLEDGE OF:
¢ Building construction and materials
Preparation of cost estimates and specifications
Methods, materials, tools, and terminology used in the building trade
Applicable codes, ordinances, and regulations related to California school construction
Local and state agencies and the applicable regulations.
Methods, techniques, procedures and strategies pertaining to educational technology and
telecommunications systems.

ABILITY TO:

Read and interpret specifications, architectural drawings, diagrams, and schematics
Prepare technical reports and specifications

Coordinate and inspect construction and maintenance projects

Analyze situations and develop appropriate recommendations for action

Drive a vehicle in the course of performing duties

Effectively serve as a liaison to contractors and vendors performing District services
Accurately estimate cost of cleaning, maintenance, repair and construction of facilities
Establish and maintain effective organizational relationships

Analyze and assess needs and offer recommendations relating to technology and
telecommunications systems

e 6 o @ @& e o o =@

QUALIFICATION REQUIREMENTS: To perform this job successfully, an individual must be able
to perform each essential duty satisfactorily. The requirements listed below are representative of
the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

EDUCATION AND/OR EXPERIENCE: High school diploma; AA degree or BA preferred and 5
years of related professional or management level experience in facilities planning, building
construction, general maintenance, grounds keeping or a related field, including supervisory and
management experience. In addition, experience in planning and organizing technology and
telecommunications systems is preferable.

LANGUAGE SKILLS: Ability to read and interpret documents. Ability to write routine reports and
correspondence. Ability to speak effectively before the public or employees of organization. Ability
to learn and interpret specific rules, laws, and policies and apply them to a variety of situations.



OROVILLE UNION HIGH SCHOOL DISTRICT
Assistant Director of Facilities, IT & Transportation
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MATHEMATICAL SKILLS: Ability to add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio and percent
and to interpret bar graphs.

REASONING ABILITY: Ability to apply common sense understanding to carry out instructions
furnished in written, oral, or diagram form. Ability to deal with problems involving several concrete
variables in standardized situations.

CERTIFICATES AND LICENSES: Valid California Driver's License. California Commercial
Driver's Class B License with special School Bus Certificate (which requires a current Medical
Certificate) is preferred. A contractor's license, HAZMAT certificate, pest control applicator
certificate and AHERA accreditation in ashestos management is desirable.

PHYSICAL DEMANDS: The physical demands here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable accommodations
may be made to enable individual with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to sit use hands to
manipulate, handle or feel objects, tools or controls, stand for extended periods, talk and hear.
The employee will be required to ascend and descend stairs, ladders, stairs, scaffolding and
ramps. The employee is occasionally required to climb or balance, stoop, kneel, or crouch.

The employee must occasionally lift and/or move up to 75 pounds. If lifting more than 75 pounds,
a partner must be used. Specific vision abilities required by this job include close vision, distance
vision, color vision and the ability to adjust focus.

WORK ENVIRONMENT: The work environment characteristics described here are representative
of those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee occasionally works near moving mechanical
parts. The noise level in the work environment is usually moderate. Exposure to hot, cold, wet,
humid, or windy conditions caused by weather may occasionally be experienced.
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No.

PROFESSIONAL SERVICES AGREEMENT

By this agreement made and entered into on the Aug 30th,2022 between the Oroville Unified School District
(hereinafter referred to as OUSD) located at 2211 Washington Avenue, Oroville, CA, 95966 and 360 Degree
Customer Inc (hereinafter referred to as Consultant) located at 473 Sapena Court # 7 Santa Clara, CA 95054, in
consideration of their mutual covenants, the parties hereto agree as follows:

A. DUTIES OF CONSULTANT The Consultant shall provide the following Professional services, studies
and/or reports. The Education Specialist will also need to hold IEP meetings, complete IEPs, track and
monitor all services, and attend meetings and trainings

Provide direct instruction, recommend equipment to carry out education program in consultation with director,
principals, teacher/school staff and parents. Continuous service unless contractor gives 30 day notice or
superintendent gives 30 day notice to terminate or amend.

B. CONTRACT PERIOD: The Consultant's work as specified in this agreement shall commence on Date as
specified in Addendum A

C. COMPENSATION For the full performance of this agreement, the OUSD shall pay the Consultant as
follows: Consultant’s Fee :
a.) For Consultant : Name of the Consultant and Rate as Specified in Addendum A
b.) Consultants will work for 5 days per week (40 billable hours) as per school year calendar

Payment to be made as follows: Payments to be made every month within 45 days of receipt of invoice.

D. GENERAL TERMS AND CONDITIONS

2. INDEMNIFICATION:

a.) Except with regard to professional negligence, as provided in paragraph (b) below, the

b.) Consultant shall indemnify, hold harmless and defend the (OUSD) and each of its, officers,
officials, employees, volunteers and agents from any and all loss, liability, fines, penalties,
forfeitures, costs and damages (whether in contract, tort or strict liability, including but not
limited to personal injury, death at any time and property damage) incurred by OUSD, the
Consultant or any other person and from any and all claims, demands and actions in law or
equity (including reasonable attorney’s fees and litigation expense), arising or alleged to have
arisen directly or indirectly out of the active or passive negligence of the Consultant or any of its
employees or agents in the performance of this contract. The Consultant’s obligations under the
preceding sentence shall apply regardless of whether the OUSD or any of its, officers, officials,
employees, volunteers or agents are actively or passively negligent, but shall not apply to any
loss, liability, fines, penalties, forfeitures, costs or damages caused solely by the active
negligence or by the willful misconduct of the OUSD.
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c.) Specifically regarding professional negligent errors or omissions, the Consultant shall indemnify,
hold harmless, and defend the OUSD, its officers, officials, employees, volunteers or agents,
from any and all loss, liability, costs and damages (whether in contract, tort or strict liability,
including but not limited to personal injury, death at any time and property damage) incurred by
the OUSD, the Consultant or any other person, and from any and all claims, demands and actions
in law or equity (including reasonable attorney’s fees and litigation expenses) incurred by
OUSD, the Consultant, or any other person, to the proportionate extent that it arises out of or in
connection with the professional negligent errors or omissions of the Consultant in the
performance of this contract.

d.) If the Consultant should subcontract all or any portion of the work to be performed under this
agreement, the Consultant shall require each Sub-Consultant to indemnify, hold harmless and
defend the OUSD, its officers, officials, employees and agents in accordance with the terms of
the preceding paragraphs.

2. NON-DISCRIMINATION No discrimination shall be made in the employment of persons under this
agreement because of the race, religion, sex, age, national origin, ancestry, political affiliations,
disability, medical condition, marital status, or sexual orientation.

3. CONFLICT OF INTEREST Before executing this agreement, the Consultant shall disclose to the
OUSD the identities of any board member, officer, or employee of the OUSD, or relatives thereof, who
the Consultant knows of should know will have any financial interest resulting from this agreement.

4. LICENSE AND AUTHORITY: The Consultant will maintain all necessary licenses during the term of
this agreement. If other than a natural person, Consultant is duly authorized to enter into this agreement
by its governing or controlling body. Evidence or copies of all necessary licenses must accompany this
agreement.

5. EQUIPMENT AND FACILITIES OUSD and The Consultant will agree on all necessary equipment
and facilities to render services pursuant to this agreement.

6. ASSIGNMENT Without the written consent of the OUSD, this agreement is not assignable by the
Consultant.

7. NON-SOLICITATION OF EMPLOYEES: OUSD agrees to not solicit for hire employees of Contractor
for a period of not less than 1 (One) Year following the last date of that employee’s services to QUSD. After
completion of 1 full billable year, OUSD may hire the said employee after paying a referral fee of $18000 to
contractor. This fee will be agreed between OUSD and the contractor.

8. SUCCESSORS AND ASSIGNS. This agreement shall be binding on the heirs, executors,
administrators, successors, and assigns of the respective parties.

9. GOVERNING LAW. The validity of this agreement and any of its terms or provisions as well as the
rights and duties of the parties hereunder shall be governed by the laws of the state of California law.

10. WITHHOLDING. The OUSD shall not withhold or set aside any money on behalf of the Consultant for
Federal Income Tax, State Income Tax, Social Security Tax, Unemployment Insurance, Disability
Insurance, or any other federal or state fund whatsoever.

11. CHANGES OR ALTERATIONS. No changes, alterations, or variations of any kind to this agreement
are authorized without the written consent of the QUSD.

12. HEADINGS. All section headings contained herein are for clarification and convenience of reference
only and are not intended to limit the scope of any provision of the agreement.
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13. TERMINATION. The OUSD may terminate this agreement and be relieved of the payment of any
consideration to the Consultant should the Consultant fail to perform under this agreement. Either party
may also terminate this agreement upon 30 days written notice to other party with or without cause. In
the event of elective termination (without cause), OUSD agrees to pay Consultant for work completed to
date of termination.

14. AMBIGUITY. The language herein shall be construed as jointly proposed and jointly accepted, and in
the event of any subsequent determination of ambiguity, all parties shall be treated as equally
responsible for such ambiguity.

15. COPYRIGHT. Any written or electronic media product produced as a result of this contract shall be a
work for hire and shall be the property of the OUSD.

. YENDOR IS A CONSULTANT AND NOT AN EMPLOYEE

This agreement is not a contract of employment. At all times the Consultant shall be deemed to be an
independent Consultant and is not authorized to bind the OUSD to any contracts or other obligations, or to
state or imply that he or she is an employee or authorized representative of the OUSD, or to utilize the
OUSD’s letterhead or logo without the prior consent of the OUSD. Each of the following factors, in
addition to other provisions of this Agreement, confirms the Consultant’s status as an independent
Consultant and not an employee. Except as otherwise set forth herein or agreed to by the parties in writing,
the Consultant and OUSD agree to comply with each of the following factors as is necessary to maintain
independent Consultant status, each of which shall form a part of this Agreement:

INSTRUCTIONS The OUSD shall provide job specifications and
instructions.

TRAINING The OUSD would provide training and meetings
that the consultant needs to attend

RIGHT TO HIRE OTHERS The consultant (mentioned below in Addendum -
A) would not be allowed to hire others to do their
work.

WORK ESSENTIAL TO OUSD The consultant’s work is essential to QOUSD in

relation to them providing all of the services
provided in section

TIME TO PURSUE OTHER WORK The Consultant may pursue other work during our
agreement but not if it interferes with the hours
and days worked at OUSD or any other
provisions listed in part A.

JOB LOCATION OUSD controls the job location.

BASIS OF PAYMENT Payment shall be by the time expended.

WORK FOR MULTIPLE FIRMS The Consultant may work for multiple firms
simultaneously.

MATERIALS, TOOLS & EQUIPMENTS All Materials, Tools and equipment for the job

shall be provided by OUSD.

RIGHT TO TERMINATE The Consultant may not be terminated except as
allowed for under the agreement.
PROGRESS REPORTS The consultant would have to make progress

reports for the students which is a monitoring
issue of the goals and services for the student.
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F. UNDERSTANDING AND ACCEPTANCE OF THE PARTIES This Agreement constitutes the entire
understanding of the parties. The Contract Initiator’s and Consultant’s signatures below signify both an
understanding and acceptance of the contract provisions.

G. CONTRACT INITIATOR (OUSD Representative) CONSULTANT

Signature: Signature:

Date Signed: Date Signed:

Branch / Dept.: Title: CEO

Address (or Mail Code): Company Name & Address:360 Degree Customer Inc

473 Sapena Court # 7 Santa Clara, CA 95054

Phone / Fax:Ph: Phone / Fax: Ph 408-406-7253.Fx 408-719-9900
E-Mail Address: E-Mail Address: gulneesh@360customer.com

4of 5




Term: 2022-23

Name : Zarina Yusufov
Title: Virtual Slp

Rate: $107/ hour

Hours: 40 hours/ week

ADDENDUM - A
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OROVILLE UNION HIGH SCHOOL DISTRICT
Resolution #3-22/23

SUFFICIENCY OF INSTRUCTIONAL MATERIALS

WHEREAS, the governing board of Oroville Union High School District, in order to comply with the
requirements of Education Code section 60119 held a public hearing on September 21, 2022, which is on or before
the eighth week of school and which did not take place during or immediately following school hours, and;

WHEREAS, the governing board provided at least ten days notice of the public hearing posted in at least
three public places within the district that stated the time, place and purpose of the hearing, and;

WHEREAS, the governing board encouraged participation by parents, teachers, members of the community
and bargaining unit leaders in the public hearing, and;

WHEREAS, information provided at the public hearing and to the governing board at the public meeting
detailed extent to which textbooks and instructional materials were provided to all students, including English learners,
in the district, and;

WHEREAS, the definition of “sufficient textbooks or instructional materials” means that each pupil has a
textbook or instructional materials, or both, to use in class and to take home, and;

WHEREAS, sufficient textbooks and instructional materials were provided to each student, including English
learners that are aligned to the academic content standards and consistent with the cycles and content of the
curriculum frameworks in the following subjects:

Mathematics

Science

History-social science

Reading/English/language arts, including the English language development component of an
adopted program

» Foreign Language

o Health

WHEREAS, sufficient textbooks or instructional materials were provided to each pupil enrolled in foreign
language or health classes, and;

WHEREAS, laboratory science equipment was available for science laboratory classes offered in grades
9-12, inclusive;

NOW, THEREFORE, BE IT resolved that for the 2022/2023 school year, the Oroville Union High School
District has provided each pupil with sufficient textbooks and instructional materials aligned to the academic content
standards and consistent with the cycles and content of the curriculum frameworks.

ADOPTED this 21% _day of September, 2022, by the governing board of the Oroville Union High School
District by the following vote:
AYES
NOES

ABSTAIN

Governing Board Official
ABSENT



OROVILLE UNION HIGH SCHOOL DISTRICT
2211 WASHINGTON AVE
OROVILLE, CA 95966

REQUEST FOR FIELD TRIP

Please refer to BP 6153 for deadline to submit this form for approval. Do not take your students away from school
without getting prior permisslon from the office. Parents or guardian permissiohs is required for all students.

Activity: Western Fall Classic Livestock Judging Contest

Date(s): 10/7 810/8 MouTe: 3:30pm to 8pm

Locatlon: Jackson County Expo Central Point, OR

Funding Source(s): Agriculture
Teacher Responsible for Supervision/First Aid: Coach Loren Benedict

Name Students Attending Activity (attach list if large group): TBD

Chaperones; Loren Benedict , Andrea Thomas - Ag Teacher at Palermo

Pre-Trip Activities: Ag Curriculum

Trip Activities; Career Development Event (Livestock Judging Contest)

Post-Trip Activities: Ag Curriculum

Additional Information: Hotel : Super 8
4999 Biddle Rd, Central Point, OR 97502 (541) 664-5888

Permission Slip Completed for Each Student? [M] Yes I No
Transportation: [ School Bus* W] Van/Suburban* [ ] Charter Bus**

] Employes Vehicle*** [] Volunteer Vehicle ] Rental Vshicle***
Teacher's Slgnature: __ | Date: Cf/ [ / 22~
Principal's Signature: uﬁ){ ‘:/\(/‘)\\— Date: ¥ /1] Tz
Superintendent’s Signaﬁﬁ / Date:

Note: The principal’s signature verifies that all district requirements for the field trip have been met.

*Submit appropriate form to the transportation department
**Company must be on board approved list
***Attach Employee/Volunteer Personal Vehicle Use Form
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