ALL MEETINGS ARE RECORDED

OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

Wednesday, November 16, 2022, 5:30 p.m. in the Transportation Conference Room, located at 2139
Washington Avenue, Oroville, CA 95966 and via YouTube (see coversheet for login information)

CALL TO ORDER

ROLL CALL
Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

CLOSED SESSION

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

e Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[OSTA vs OUHSD Case No. SA-CE-3028-E]

e Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

e Graduation Requirement Waiver — California Education Code Section 51225.3

e Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

PUBLIC HEARING (None)

RECOGNITIONS AND PRESENTATIONS

1. Student Achievement/Recognition — Prospect High School

2. Recognition of Outgoing Board Member — Nannette Walker

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter not
listed on the agenda to step to the podium, state their name for the record and make their presentation. The
President will also will read aloud any comments or questions received by 2:00 p.m. on the board meeting
date. Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject. The
Board is prohibited by State law from taking action on any item not listed on the agenda, except under special
circumstances as defined in the Government Code.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter listed on
the agenda to step to the podium, state their name for the record and make their presentation. The President
will also will read aloud any comments or questions received by 2:00 p.m. on the board meeting date.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject
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NON-ACTION INFORMATIONAL ITEMS AND REPORTS

3. Board Comments
4. Superintendent
5. Administration

6. DOJ Update

7. First Draft of the 23/24 School Calendar

OLD BUSINESS (None)

CONSENT CALENDAR (Recommend approval of the following consent Items):

8. Minutes from the October 19" Board Meeting
9. Check Registers Dated 10/10 - 11/7
10. Monthly Financial Report
11. Donations to the Hall of Fame
12. Donations from Various Organizations to the LPHS Athletic Program
13. 22/23 Allocation Agreement for the CA Adult Education Program
14. 22/23 Agreement with Novak Educational Consulting for UDL Training
15. 22/23 Agreement with PolicyFind for Insurance Archeology Services
16. 22/23 Renewal of Services with the Super Co-Op Joint Powers Authority
17. Disposal of Obsolete Equipment
18. Disposal of 253 Damaged “Of Mice and Men” Novels from LPHS
19. New OHS Course Descriptions
20. New Independent Study Ag Explorations (Intro to Business) Course Description
21. Graduation Waiver Requests
22. First Reading of Board Policies and Administrative Regulations
o BP 4030 (Nondiscrimination in Employment)
BP/AR 4118 (Dismissal/Suspension/Disciplinary Action)
BP 4119.1, 4219.1, 4319.1 (Civil and Legal Rights)
BP 4140, 4240, 4340 (Bargaining Units)
AR 4161.2, 4261.2, 4361.2 (Personal Leaves)
AR 4161.5, 4261.5, 4361.5 (Military Leave)
BP/AR 4218 (Dismissal/Suspension/Disciplinary Action)
BP/AR/E 6161.1 (Selection and Evaluation of Instructional Materials)
BP/AR 6173 (Education for Homeless Children)
AR 6173.1 (Education for Foster Youth)
BB 9100 (Organization)

O O O OO O OO0 OO0 OO0

NEW BUSINESS

23. Purchase of a New Scoreboard and Digital Display for Harrison Stadium (Willenberg)
Mr. LaGrone is seeking approval to replace the scoreboard and a larger digital display this summer as
part of the stadium upgrade. The cost of the Daktronics equipment is $114,489.62. OASIS will
contribute $50,000. The infrastructure costs will be funded by maintenance and deferred maintenance
funding. The remainder will be funded by one-time funds. Recommend approval

Enclosure

24. Review of One-Time Board Approved Project List (Watts)
The one-time board approved project list is submitted for renew and revision. Board’s Pleasure

Enclosure
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25. Change Method of Placing Students into English and Math Classes (Wood)
The district has been using MAP assessment scores for several years to place incoming freshmen into
standard and honors courses. Many of our feeder schools have switched from using the MAP
assessment to a variety of other programs. For consistency, the district is proposing to use CAASPP
scores, which every student in the state takes, to place students into classes instead of MAP scores.
Recommend approval

26. Set Date for the Annual Organizational Meeting (Willenberg)
Each year, pursuant to BB 9100, the board holds an annual organizational meeting in December to elect
officers for the coming year. Recommend December 14, 2022 as the board’s annual organizational
meeting

27. Personnel Assignment Order
Approval is requested for the following Personnel Assignment Order:

Certificated

2022/23 Substitute Teacher
Hana Kipnis

Cassandra Lemon

Jason Moser

2022/23 Tutors
OHS
Patrick Cleary

2022/23 BCOE Mentors

Correction to Stipend amounts:

Diana Castillo - $1800
Zach Drysdale - $1800
Rebecca Howard - $1800
Marta Shaffer - $1800
Lael Schneider - $3600
Keely Frazier - $3600
John Cuny - $1800
Patrick Cleary - $1800
Shaina Dickerson - $1800
Jeff Reid - $1800
Michelle Rose-$1800
Tom Lewis - $1800

28. Expulsion #8-22/23

29. Expulsion #10-22/23

Classified

Christine Latouche

Para Educator Il

Request for FMLA/CFRA Medical Leave
Effective 11/28/2022 — 1/2/2022

Angelina Brady

Food Service Worker
Termination
Effective 10/24/2022

Tanya Allen

Food Service Worker

Change from 3.9hrs p/day to 3.5hrs p/day
Effective 11/1/2022

Anastasia Marshall

Food Service Department Secretary
3.9hrs p/day; 240 days p/yr.
Step/Column 18/C $20.78 p/hr.
Effective 11/17/2022

Libbie Benedict
Para-Educator Il — LPHS
4.0hrs p/day; SDO
Step/Column 12/A $16.30
Effective 11/17/2022

Fawntana Davis
Para-Educator Il — OHS
Resignation

Effective 11/9/2022

2022/23 Substitute Food Service Worker
Anastasia Marshall

2022/23 Substitute Bus Driver
Bryon McConkey
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30. Items for Next Agenda

ADJOURNMENT

The meeting will be adjourned to a regular board meeting scheduled for Wednesday, December 14, 2022, at
5:30 p.m. in the Transportation Conference Room.
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Oroville Union High School District

2023-2024 School Calendar

Draft #2

7/4 - Independence Day

8/14, 8/15 - Teacher Inservice Days (Student Free)
8/16 - Classes Begin

8/23 - OHS Back to School Night

8/30 - LPHS Back to School Night

9/4 - Labor Day

10/13 - End of 1st Quarter (42 days)

11/10 - Veterans Day
11/20 - 11/24 - Thanksgiving Holiday

12/19, 12/20 - Mid-Term Finals

12/20 - End of Semester (84 Days)

12/21 - Teacher Inservice Day (Student Free)
12/22 - 1/5 - Winter Recess - All Students

1/156 - Martin Luther King, Jr.'s Birthday

2/12 - Lincoln's Birthday
2/13 - 2/16 - February Break
2/19- President's Day

3/15 - End of 3rd Quarter (43 Days)
4/1 - 4/5 - Spring Recess (All Students)
5/27 - Memorial Day Holiday

6/4 - 6/6 - Finals
6/7 - Teacher Inservice Day (Student Free)

Graduation/Promotion Ceremonies
6/4 - Oroville Adult Education

6/5 - Prospect High School

6/6 - ATC Promotion Ceremony
6/6 - Las Plumas High School

6/7 - Oroville High School
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OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
October 19, 2022
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:30 p.m. on Wednesday, October 19, 2022, at the
Transportation Conference Room and via YouTube.

ROLL CALL

Board Members Present: Scott Damon, Amber Englund, Bonnie King, and Ray Sehorn

Administrators Present: Dr. Corey Willenberg, Superintendent, Susan Watts, Assistant Superintendent/CBO and
Jon Wood, Director of Education

CLOSED SESSION

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

¢ Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

+ Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

¢ Graduation Requirement Waiver — California Education Code 51225.3

e Pupil Discipline—California Education Code Sections 48918/35146

The board convened to closed session at 5:31 p.m.

RESULTS OF CLOSED SESSION

At 6:14 p.m., the board reconvened to open session. No action was taken.

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#33-22/23: On a motion by Mr. Sehorn, seconded by Dr. Englund, the board accepted an amended
Personnel Assignment Order by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

PUBLIC HEARING

1. 23/24 Administrator/Teacher Ratio
There were no comments from the audience or board.
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RECOGNITIONS AND PRESENTATIONS

2.

Student Achievement/Recognition — Oroville High School

Kristen Wiedenman stated that they have had a busy past few weeks. They just administered the PSAT to
all freshmen, sophomore and juniors for the first time in the school's history, which will count toward the
college and career ready dashboard indicator. They had a few bumps but it was good exposure for the
students who haven'’t been doing much state testing in the past few years. It's homecoming this week and
students are really getting into it. Their daily themes are Adam Sandler Day, White Lies, Soccer Mom's vs
BBQ Dad'’s, Future Careers and School Spirit. They are already planning for next year and will be offering
new Pre-AP English (in place of honors) and Biology, refocusing their math classes to incorporate STEM
(starting with Math 1), a Personal Finance class for seniors and more. The Environmental Club sold spring
flower seed balls as a fundraiser and will be going on a hike this spring to plant some of them. FCCLA is
also doing an earring fundraiser to earn money for the garden expansion. Aiden Wiedenman explained
how the earring were made on a 3D printer. They are also being sold at the next two foothall games. Mr.
Damon bought a pair for Mrs. King and Dr. Englund. Dr. Willenberg stated that A-G Improvement Grant
can be used to purchase materials for the new courses. He also reminded the board about the Honda
PACT program starting at OHS for students to become certified Honda and Acura technicians. OHS is the
only high school on the west coast selected for this program. Mr. Damon stated that the Personal Finance
class is one that parents often request on our surveys.

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

Bill Harrington, Poplar Avenue Elementary Principal, thanked our 17 students who were Shady Creek
Counselors. He was impressed by their maturity and leadership. The represented the district and the
community very well. Everyone had a great time.

HEARING OF INDIVIDUALS ON AGENDA ITEMS (None)

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

3. Board Comments

Mrs. King stated that she met a man at the Hall of Fame event who has something to do with CTE. She
gave him Dr. Willenberg's contact information.

Superintendent
Dr. Willenberg reported that he and Dr. Rubalcaba visited classrooms this morning after doing a PBIS and
classroom management training with staff on Zoom. He is glad to have Mr. Wood on board.

Administration

Mr. Wood stated that he is happy to be here. He has been focusing on FPM compliance issues and only
has two more issues to rectify. He hopes to complete that project within the next month. He is setting up an
electronic tracking system of documents that the sites will upload to and he can review so we don’t end up
being out of compliance in the future. He is working with Mr. Burket to update the EL Master Plan.

DOJ Update

Dr. Willenberg introduced Dr. Rubalcaba and stated that the teachers and admin love working with him. Dr.
Rubalcaba stated that he's worked with districts from coast to coast and has been very impressed with what
we have accomplished over the past three years under Dr. Willenberg’s leadership. The commitment and
significant changes that have been made are outstanding. He is also very impressed with Dr. Willenberg.
Most districts hire someone to do this kind of work. When they visit the campuses, students know who he is
and not only does he know every staff member by name, he knows their background. Our data is looking
good and the newsletters are fabulous. He has taken some of the things we are doing as a model for other
districts that he works with. The DOJ is happy with our progress but there is still more work to do. Dr.
Willenberg stated that the board often hears that we don’t suspend students anymore and that students aren’t
held responsible for their actions. Dr. Rubalcaba responded that students are suspended when necessary.
Admin is working harder to implement the Structured Day to keep students from losing instructional time on
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campus. They visited CDS this morning and he feels the staff is doing a great job. The DOJ loves our hew
Targeted Case Manager positions and that they are being used to meet mental health services. He assured
the board that students are being held accountable for serious issues. Mr. Sehorn asked about repeat
offenders. Dr. Rubalcaba responded that students hate being on Structured Day because they are escorted
to class, have to give up their cell phone and spend break and lunch in the office instead of with their friends.
Dr. Willenberg commented that all interventions are being documented in SWIS, which gets uploaded to
Aeries. They were doing many interventions in the past but they weren't always being entered. Dr.
Rubalcaba also likes the positive bus slips being given to students. He has shared many of our practices with
other districts.

Quarterly Williams Act Complaints
Dr. Willenberg stated that no complaints have been received during the past quarter.

Annual Review of BP/AR 5116.1 (Intra-District Open Enrollment) and BP/AR 6145 (Extra-Curricular and
Co-Curricular Activities) — Dr. Willenberg stated that both policies and regulations are up-to-date and re
being implemented appropriately.

OLD BUSINESS (None)

CONSENT CALENDAR

9. Minutes from the September 215t and October 11™" Board Meetings

10. Check Registers Dated 8/9 — 10/9

11. Monthly Financial Report

12. First Quarter Scholarship Report

13. MOU with BCOE for UDL Workshop Registration and Teacher Stipends

14. MOU with Sutter County Superintendent of Schools for Participation in the CASC Program
15. Independent Contractor Agreement with EMST, LLC for OAE Medical Classes

16. Master Service Agreement with Castle Branch, Inc. for Background Check Services
17. Disposal of Surplus/Obsolete Equipment

18. 22/23 Supportive School Climate Advisory Committee Members

19. 22/23 Hall of Fame Committee Members

20. Graduation Waiver Requests

21. First Reading of Board Policies and Administrative Regulations

o BP/AR 3350 (Travel Expenses)
o BP/AR 6158 (Independent Study)

#34-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the second reading of item #21 was
waived and the consent calendar was approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

NEW BUSINESS

22.

Contract with Beynon Sport/Field Turf USA to Replace the Track and Turf

Dr. Willenberg stated that the track is12-13 year old. He initially thought we just needed to replace the track
buy Beynon suggested replacing the turf at the same time. Beynon prices are set by the State so there is no
need to go out to bid. Jeff Dickey, Regional Rep from Tarket Sports (parent company) stated that Field Turfis a
world-wide company. He is familiar with our stadium and stated that the wear on the track is very common.
The track must be completely replaced as resurfacing is not an option. Their product can be resurfaced so the
district will save 60% when it has to be replaced again in 10-12 years. The track would be red and beige like it
is now, will be UV stable and won't fade. They recommend athletes using no more than %" spikes. Their
Series 300 track product has an 8 year warranty, which covers everything but vandalism. The turf infill is made

3



MINUTES OF REGULAR MEETING — OCTOBER 19, 2022

23.

24,

25.

of cork instead of recycled plastic like we currently have. The infill will keep the turf 18-22 degrees cooler.
They also recommend the safety pad, which is included in their quote. The cost of the track is $726,440 and
the cost of the turf is $862,781.83. The project would take place next summer. They do all of their
maintenance in-house and do not sub contract any work. They have installed several tracks and turfs in our
area as well as college and NFL stadiums. Mr. LaGrone stated that it would cost more to do the turf later
because of the extra care to protect the new track surface.

#35-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the contract was approved as presented
by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

21/22 Unaudited Actuals

Mrs. Watts stated that the General Fund had $39 million in revenue and $37 million in expenses. The
ending balance is $14.9 million. We are creating one-time savings with COVID funds to be used to fund
one-time projects. There is $3.7 million in restricted program carryover. There was $200k carryover for
the sites, which was rolled to their 22/23 budget. There was $20k in the Hall of Fame account and $68k
in the OASIS account. $255k of S and C was unused due to not being able to fill some positions. The
9k in ending fund balance will be used for solar maintenance. There is $22k in the transportation fund
set aside for vehicle replacement, $100k set aside for Harrison Stadium needs, and $46k in donated
funds for ball field lighting. Indian Education is carrying over some funding from the casinos for field
trips. The District can meet the State (3%) and board's (14%) 17% reserve. There is $4.4 million in
unassigned, which is funding many one-time projects on the approved one-time list. There is $351k
($221k LPHS and $130k OHS) in ASB funds. The OAE ending balance is $794k. The cafeteria ending
balance is $201k. The Capital Facility Fee includes $1.1 million in developer fees. Some of those funds
will be used to replace condemned portables at LPHS. The $937k in RDA funds will be used on the
track and turf replacement at Harrison Stadium. The $3.2 million in the Bond Interest and Redemption
Fund, which pays general obligation bond debt payments

#36-22/23: On a motion by Dr. Englund, seconded by Mr. Sehorn, the Unaudited Actuals were
approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Adoption of a 21/22 Actual and 2/23 Estimated Gann Limit Resolution

#37-22/23: On a motion by Dr. Englund, seconded by Mrs. King, Resolution #4-22/23 was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Resolution Regarding Certification of Independent Study Coursework

#38-22/23: On a motion by Mrs. King, seconded by Dr. Englund, Resolution #5-22/23 was approved as
presented by the following vote:
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Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

26. Tentative Agreements and MOU between the District and CSEA

#39-22/23. On a motion by Mr. Sehorn, seconded by Mrs. King, the Tentative Agreements and MOU were

approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

27. Resolution in Support of Red Ribbon Week

#40-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, Resolution #6-22/23 was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

28. Out-of-State Field Trip for LPHS FFA to Attend the National FFA Convention

#41-22/23: On a motion by Mr. Sehorn, seconded by Dr. Englund, eight students and two teachers
were approved to attend the National FFA Convention in Indianapolis, IN, from October 24th — 30t as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

29. Amended Personnel Assighnment Order

#42-22/23: On a motion by Mrs. Walker, seconded by Mrs. King, the amended Personnel Assignment
Order was approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated

Classified
Jon Wood
Director of Education Ameer Mubarak
Change to hire date Courier/Custodian
Effective 9/22/2022 Resignation

Effective 11/25/2022



Certificated (Cont.)

2022/23 TCIP Mentor

Change John Cuny to Michelle Rose-$1000
Correction to Stipend amounts:
Diana Castillo - $1000

Zach Drysdale - $1000
Rebecca Howard - $1000
Marta Shaffer - $1000

Lael Schneider - $1000

Keely Frazier - $1750

John Cuny - $1000

Patrick Cleary - $1000

Shaina Dickerson - $1000

Jeff Reid - $1000

2022/23 Substitute Teacher
Richard Hogan

Jania Johnson
Teacher
Resignation
Effective 10/23/2022

Rebecca Harvey

Teacher

Resignation pending ability to backfill
Effective 12/30/2022

2022/23 Coaches

LPHS

Boys Basketball

Frosh Assistant - Isaiah Walker (NP)
Football

Guy Brogan — Resignation

Girls Soccer

Varsity Assistant — Ron Lorimor (NP)
Varsity Assistant — Dave Jensen (NP)
Wrestling

Assistant — Blake Friese (ASB PD)
Assistant — Josh Stuart (NP)
Assistant — Darius Bucur (NP)
Assistant — Brandon Ruff (NP)

OHS

Girls Basketball

Varsity Assistant — Rebecca Horn
Wresting

Assistant — Damien Allen (NP)
Assistant — Isaac Potts (NP)
Vannessa Halterman (NP)
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Classified (Cont.)

Jacqueline Pursch

Special Education Clerical Aide
Resignation

Effective 10/9/2022

Jacqueline Pursch

Bus Driver

Increase from 4.58hrs p/day to 6.5hrs p/day
Effective 10/10/2022

See Hang

Para-Educator i

Request for FMLA/CFRA/PDL Leave
Effective 10/10/2022 — 1/22/2023

Sarah Tryon Blake
Groundskeeper

Request for Medical Leave
Effective 10/7/2022 — 11/30/2022

Kendahl Costa

Transportation Secretary
8.0hrs p/day; 240 days p/yr.
Step/Column 17/B $19.32 p/hr.,
Effective 10/24/2022

Renee Sandusky
Courier

4.1hrs @ Step/Column 15/A $17.51 p/hr. & 1.4hrs @

17/A $18.41 p/hr.; SDO (195 days)
Effective 10/24/2022

Tamara Wallace
Custodian
Resignation
Effective 10/18/2022

Madisson Jensen

Courier

Change from 6.9hrs to 4hrs p/day
Effective 10/24/2022

Vanessa Scarbrough
Para-Educator | - LPHS
5.0hrs p/day; SDO (195 day)
Step/Column 12/B $17.10 p/hr.
Effective 10/25/2022

Chelsea Sproles

Special Education Clerical Aide
1.75 hrs. p/day; SDO (195 days)
Step/Column 12/A $16.30 p/hr.
Effective 10/20/2022
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Certificated (Cont.) Classified (Cont.)

2022/23 Substitute Courier
George Newcomb

2022/23 Substitute Custodian
Nathan Post

2022/23 Substitute Campus Supervisor
Frank Belser

2022/23 Substitute Universal
Frank Belser

30. Expulsion Case #3-22/23

#43-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Be expelled for the remainder of the 22/23 school year.
o Be referred to Butte County Community School to continue his education subject to the following
terms and conditions:

VVVVYY

Follow all school rules

Make positive academic progress

Student is subject to be searched before entering a district vehicle.

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any OUHSD campus, or to attend any extra or co-
curricular events, including games and dances

31. Expulsion Case #4-22/23

#44-22/23. On a motion by Mr. Sehorn, seconded by Dr. Englund, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Be expelled for the remainder of the 22/23 school year.
e Be referred to Butte Community Day School to continue her education subject to the following terms
and conditions:

VVVVY

Follow all school rules

Make positive academic progress

Meet with School Social Worker for anger management.

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any OUHSD campus, or to attend any extra or co-
curricular events, including games and dances
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32. Expulsion Case #5-22/23

#45-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Be expelled for the remainder of the 22/23 school year.
Be referred to Butte County Community School to continue his education subject to the following
terms and conditions:

Follow all school rules

Make positive academic progress

Participate in anger management counseling.

Student is subject to be searched before entering a district vehicle.

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any OUHSD campus, or to attend any extra or co-
curricular events, including games and dances

VVVVVYVY

33. Expulsion Case #6-22/23

#46-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Be expelled for the remainder of the 22/23 school year.
Be referred to the independent study program to continue her education subject to the following
terms and conditions:

Follow all school rules

Make positive academic progress

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any OUHSD campus, or to attend any extra or co-
curricular events, including games and dances

VVVY

34. Expulsion Case #7-22/23

#47-22/23: On a motion by Mr. Sehorn, seconded by Dr. Englund, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Be expelled for the remainder of the first semester of the 22/23 school year.
Be referred to Community Day School to continue his education subject to the following terms and
conditions:



MINUTES OF REGULAR MEETING, OCTOBER 19, 2022

VVVVY

Follow all school rules

Make positive academic progress

Meet regularly with the School Social Worker.

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any OUHSD campus, or to attend any extra or co-
curricular events, including games and dances

35. Expulsion Case #9-22/23

#48-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: None

Abstentions: None

Absent: Walker

Be expelled for the remainder of the 22/23 school year.
Be referred to the independent study program to continue his education subject to the following
terms and conditions:

VVVY

Follow all school rules

Make positive academic progress

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any OUHSD campus, or to attend any extra or co-
curricular events, including games and dances

36. Items for Next Agenda (None)

ADJOURNMENT

On a motion by Dr. Englund, seconded by Mr. Sehorn, the meeting adjourned at 7:27 p.m.

ATTEST:

(Signature of Board Official)

Secretary to the Board of Trustees
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Oroville Union High School District

Memorandum
TO: Board of Trustees
FROM: Dr. Corey Willenberg
DATE: November 9, 2022

SUBJECT: Acceptance of Donations to the Hall of Fame

The District is seeking board approval to accept donations from the following individual
or business sponsors:

Operating Fund

Scholarship Fund

Al Hottinger $299.84
OASIS $1380
OHS Class of 1961 $352



Las Plumas High School

Memorandum
DATE: October 25*, 2022
TO: Dr. Corey Willenberg and Members of the Board of Trustees
FROM: Dr. Lamar T. Collins Sr., Principal

SUBJECT: Donations to LPHS

We have been generously donated various monetary amounts to a few of our

teams.

Oroville Hospital donated $500 to the Boys Basketball team for the purchase of a

banner.

Oroville AERIE #196 donated $2,000 to the Wrestling team.

Feather Falls Casino donated $3000 to the Football team.

| am requesting the board to approve these donations.



BUTTE-GLENN COMMUNITY COLLEGE DISTRICT
3536 Butte Campus Drive, Oroville, CA 95965

ALLOCATION AGREEMENT
FOR
CALIFORNIA ADULT EDUCATION PROGRAM

This Allocation Agreement ("Agreement”) is entered into by and between the Butte-Glenn Community College
District on behalf of its Career and Technical Education Department ("District”) and Oroville Union High School
District ("Consortium Member”), for the Consortium Member to perform the work which is more particularly set
forth in this Agreement and in the Exhibits attached hereto and incorporated into this Agreement by this
reference.

RECITALS

WHEREAS, the District has been awarded funds under the AB104 California Adult Education Program Regional
Consortia Allocation from the California Community Colleges Chancellor’s Office (“"Sponsor™), for the purpose of
implementing the program entitled California Adult Education Program (CAEP) Program established by Education
Code Sections 84900 (“Program”).

WHEREAS, the Butte-Glenn Adult Education Consortium ("BGAE Consortium”) has been approved by the
California Community Colleges Chancellor’s Office for the Butte-Glenn region.

WHEREAS, Consortium Member is a community college district, school district, or county office of education,
located within the geographical boundaries of the District, and agrees to participate in the BGAE Consortium in
accordance with the rules and procedures as approved by Sponsor and set forth in the BGAE Consortium’s
Consortia Report on Governance Compliance of Rules and Procedures;

WHEREAS, the District has been designated to serve as the BGAE Consortium Fund Administrator to receive and
distribute funds for the Program; and

WHEREAS, the BGAE Consortium has approved a Consortium Fiscal Administration Declaration (CFAD) and
subsequent Amendment that includes the amount of funds to be distributed to each member of the BGAE
Consortium by fiscal year and an Annual Plan that references the BGAE Consortium’s key accomplishments, goals,
and strategies.

NOW, THEREFORE, the parties mutually agree as follows:

1. STATEMENT OF WORK. The Consortium Member shall perform the work set forth in Exhibit A, BGAE
Consortium Annual Plan.

2. PERIOD OF PERFORMANCE. The period of performance for this Agreement shall commence on July 1,
2022 and shall expire on June 30, 2023, unless extended by written amendment to this Agreement or
terminated sooner in accordance with the termination provisions of this Agreement.

3. KEY PERSONNEL. The Consortium Member’s performance under this Agreement shall be under the
direction of Consortium Member’s Designated Official, Jeff Ochs, who is considered essential to the Work.
Substitutions or substantial reductions in Jeff Ochs level of effort will be only for compelling reasons and with
the prior written approval of the District’s Authorized Representative for Technical Matters.

The District’s Project Director for this Agreement is: Melisse Boyd

4, ALLOCATION OF FUNDS. The total amount of funds made available for payment to Consortium Member
for work performed under this Agreement are allocated at $1,287,964.00. The allocated amount is fixed and
based upon the amounts detailed in Exhibit B, Consortium Fiscal Administration Declaration (CFAD) and Allocation
Amendment. In no event shall the District be liable for payment to Consortium Member which would result in

BGCCD-ALLOCATION AGREEMENT AEBG PROGRAM (Rev. 08/18) Page 1



cumulative payment under this Agreement exceeding the total allocated funds unless this Agreement is modified
in writing in accordance with this Agreement.

5. ALLOWABLE COSTS. The allowability of costs under this Agreement shall be determined in accordance
with the terms of this Agreement and the CAEP Fiscal Management Guide.

6. BUDGET. The Budget, as detailed in NOVA, lists costs and categories of costs approved to fund the
Consortium Member’s performance of the Work. The administrative requirements for approval of rebudgeting will
be governed by the policies indicated in the CAEP Fiscal Management Guide.

7. PAYMENT. The District shall make payment of the funds allocated under this Agreement to Consortium
Member in equal quarterly advance payments on: execution of this Agreement, November 1, 2022, January 1,
2023, and April 1, 2023. Payment shall be contingent upon the receipt of funding from the Sponsor and upon the
Consortium Member’s compliance with the terms and conditions of this Agreement. All payments shall be subject
to correction and adjustment upon audit or any disallowance. The Consortium Member is solely responsible for
reimbursing the District for amounts paid the Consortium Member but (i) disallowed under the terms of this
Agreement, or (ii) upon termination of this Agreement, unexpended or unobligated balance of funds advanced.

8. SEPARATE ACCOUNTING. The Consortium Member will establish a separate account for all funds
specified in this Agreement and will use the funds as allowed under the Program pursuant to Education Code
Section 84913 to perform the Work specified in this Agreement. As applicable, the Consortium Member shall also
establish and maintain such accounting and documentation of matching expenditures of the Consortium Member
to satisfy the requirements of the Sponsor.

9, USE OF FACILITIES AND EQUIPMENT. The Consortium Member will furnish the facilities and equipment
necessary to perform and complete the Work under this Agreement, and District has rights to inspect facilities
furnished.

10. AUDIT. The District, the Sponsor, the California State Auditor, any other appropriate government agency
authorized by law, or their duly authorized representatives shall, until three (3) years after the expiration date of
this Agreement, have access to any of the Consortium Member’s records related to this Agreement, at the
Consortium Member’s regular place of business, for the purpose of conducting audits. The period of access for
records relating to (1) appeals under a dispute, (2) litigation or settlement of claims arising from the performance
of this Agreement, or (3) costs and expenses of this Agreement to which exception has been taken shall continue
until such appeals, litigation, claims, or exceptions are disposed of.

11, PROGRESS REPORTS. The Consortium Member shall furnish regular reports of findings and progress
made under this Agreement in accordance with the CAEP Program Guidance and CAEP Fiscal Management Guide.

12, AUTHORIZED REPRESENTATIVES. For the purpose of this Agreement, the individuals identified below
are hereby designated representatives of the respective parties.

For the District. Technical Matters: Melisse Boyd
Director, CTE Grants & Regional Projects
Butte-Glenn Community College District
3536 Butte Campus Dr.
Oroville, CA 95965

Business Matters: Melisse Boyd
Director, CTE Grants & Regional Projects
Butte-Glenn Community College District
3536 Butte Campus Dr.
Oroville, CA 95965
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Authorized Official: Andrew B. Suleski
Vice President for Administration
SAS-320
Butte-Glenn Community College District
3536 Butte Campus Drive
Oroville, CA 95965

For the Consortium Technical Matters: Jeff Ochs

Member. Director of Alternative Education
Oroville Adult Education Center
2750 Mitchell Ave.
Oroville, CA 95966

Business Matters: Susan Watts
Assistant Superintendent/CBO
Oroville Union High School District
2211 Washington Ave.
Oroville, CA 95966

Authorized Official: Dr. Corey Willenberg
Superintendent
Oroville Union High School District
2211 Washington Ave.
Oroville, CA 95966

13. CAEP Guidance. The Work is subject to the provisions of Exhibit C, CAEP Guidance and Exhibit D, CAEP
Fiscal Management Guide.

14, INDEPENDENT CONTRACTOR. For the purpose of this Agreement and all work and services specified
herein, the parties shall be, and shall be deemed to be, independent contractors and not agents or employees of
the other party.

15. ASSIGNMENT. The Consortium Member may not assign, transfer or Agreement any part of this
Agreement, any interest herein or claims hereunder, without the prior, written approval of the District and
Sponsor.

16. CANCELLATION. Either party may at any time cancel this Agreement, with or without cause, by giving
thirty (30) days advance written notice to the other party which shall commence on the date of mailing of the
written notice by certified mail or personal delivery. Thereafter, this Agreement shall become null and void except
for the portion or portions of payment herein agreed upon for which expenses have been necessarily incurred in
the performance of this Agreement.

17. APPROPRIATED FUNDS. The continuation of this Agreement shall be subject to sufficient appropriated
funds being received by District to administer and support the Program. In the event sufficient funds are not
available or are discontinued at any time, the District may immediately cancel this Agreement by delivering
written notice to the Consortium Member.

18. GENERAL RELEASE. The Consortium Member’s acceptance of final payment of allocated funds under this
Agreement shall release the District from all claims of the Consortium Member, and from all liability to the
Consortium Member concerning the Work, except where such claims or liabilities arise from any negligent act,
error or omission of the District.

19. USE OF NAME. Neither the Consortium Member nor the District shall make use of this Agreement, or use
the other’s name or that of any member of the other’s staff for publicity or advertising purposes without prior
written approval of the other party. This restriction shall not include internal documents available to the public
that identify the existence of the Agreement.
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20. CHANGES. By mutual written consent, the Consortium Member and the District may make changes to
the Work and to the terms of this Agreement. Any such changes shall be in the form of a written amendment
signed by authorized representatives of the Consortium Member and the District.

21. INDEMNIFICATION.

21.1. Consortium Member shall defend, indemnify and hold District, its officers, employees, and agents
harmless from and against any and all liability, loss, expense (including reasonable attorneys' fees), or claims for
injury or damages arising out of the performance of this Agreement but only in proportion to and to the extent
such liability, loss, expense, attorneys' fees or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions or willful misconduct of Consortium Member, its officers, employees, or
agents.

21.2. District shall defend, indemnify and hold Consortium Member, its officers, agents, and employees
harmless from and against any and all liability, loss, expense (including reasonable attorneys' fees), or claims for
injury or damages arising out of the performance of this Agreement but only in proportion to and to the extent
such liability, loss, expense, attorneys' fees or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions or willful misconduct of District, its officers, employees or agents.

21.3. This indemnification provision shall survive termination of the Agreement and remain in effect.

22, INSURANCE. Consortium Member at its sole cost and expense, shall insure its activities in connection
with this Agreement and maintain in force for the duration of this Agreement insurance policies and requirements
as follows:

22.1. Commercial General Liability insurance with a limit of not less than $1,000,000 per occurrence for bodily
injury, property damage, personal injury, products and completed operations, and blanket contractual coverage.

22.2.  Automobile Liability insurance with a combined single limit of not less than $1,000,000 per accident for
bodily injury and property damage with respect to the Consortium Member’s owned, hired, and non-owned
vehicles.

22.3. Workers’ Compensation insurance as required under California State law.

22.4. Employer’s Liability insurance with limits of not less $1,000,000 each accident, $1,000,000 each
employee, $1,000,000 policy limit for bodily injury or disease.

22.5. Professional Liability insurance covering acts, errors, mistakes, and omissions arising out of the work or
services performed by Consortium Member, or any person employed by the Agreement, with a limit of not less
than $1,000,000 each claim.

22.6. Such other insurance in such amounts which from time to time may be reasonably required by the
mutual consent of the District and the Consortium Member against other insurable risks relating to performance
of this Agreement.

22.7. Insurance shall be issued by an insurance company(ies) licensed in California with a current A.M. Best
rating of A:VII or better. The coverage referred to under 26.1 and 26.2 of this Section shall be endorsed to name
“Butte-Glenn Community College District, its trustees, officers, agents, employees, and volunteers” as additional
insureds as their interest may appear. All insurance policies shall be endorsed to provide for thirty (30) days’
advance written notice to the District of cancellation, suspension, or any material change of the required
insurance coverage. If any insurance policy(ies) required by this Agreement is(are) written on a “claims made”
basis: (i) the retroactive date must be shown, and must be before the date of the Agreement or the beginning of
Work; and (ii) insurance shall be maintained and evidence of insurance must be provided for at least three (3)
years following termination of this Agreement. The Consortium Member’s insurance must be primary, and any
insurance or self-insurance maintained by the District shall not contribute to it. The coverages required under this
Section shall not limit the Consortium Member’s liability. If any part of this Agreement is assigned or
subcontracted, these insurance requirements also apply to all assignees and subcontractors. The Consortium
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Member may fulfill its insurance obligations under this paragraph by self-insurance pursuant to an established
plan operated in accordance with accepted insurance practices. Prior to commencing Work under this Agreement,
Consortium Member shall furnish District with certificates of insurance and original endorsements evidencing the
coverage, limits, and conditions required by this Agreement.

23, EQUIPMENT. Upon termination of this Agreement, equipment furnished or purchased by the District for
the Program shall be retained by the District, and equipment furnished or purchased by the Consortium Member
shall be retained by the Consortium Member.

24. CONFLICT OF INTEREST. Consortium Member shall not hire or contract with any officer or employee of
District or any member of their immediate family to perform any service covered by this Agreement. Consortium
Member warrants that no officer or employee of District has any financial interest, direct or indirect, in
Consortium Member. Any question which may arise during the performance of this Agreement regarding a
possible conflict of interest shall be referred to District for adjudication.

25. APPLICABLE LAW. This Agreement shall be interpreted and governed by applicable federal laws and
State of California laws.

26. ENTIRE AGREEMENT. This Agreement is the complete agreement of the Consortium Member and the
District and supersedes all prior understandings regarding the Work.

IN WITNESS WHEREOF, the respective parties have executed this Agreement on the dates indicated below.

BUTTE-GLENN COMMUNITY COLLEGE OROVILLE UNION HIGH SCHOOL DISTRICT
DISTRICT

By: o
By: (Signatupé ggauthorized official of Consortium Member.)
(Signature of Authorized Official of District.)

Name: j?—@ OCVLI‘)
Name: Andrew B. Suleski Title: D{rt:.fbr 09' A/‘)‘(/n. Roee ka/w/}n_
Title: Vice President for Administration Date: ’@ /14 / 3;\
Date:
Exhibits

A Cover page with attached document: Statement of Work: BGAE Consortium Annual Plan

B Cover page with attached document: Consortium Fiscal Administration Declaration (CFAD) and
Amendment

Cc Cover page: CAEP Program Guidance

D Cover page: CAEP Fiscal Management Guide
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To: Oroville Union High School District Board of Trustees

From: Corey Willenberg, EdD, Superintendent("
Date: October 14, 2022
Subject: Agreement with Novak Educational Consulting

OUHSD contracted with Novak Educational Consulting to provide training and coaching
in Universal Design for Learning (UDL). The consultant with Novak Consulting is
working with six teachers at both Las Plumas High and Oroville High.

After conversations with the teachers participating in the training and coaching, the
Superintendent would like to amend the contract with Novak Educational Consulting to
increase the number of days the coach is in the district in order to work with more
teachers.

Funds targeted for professional development will be used for this activity. The total cost
of the amended contract is $30,750.00.



10/14/22, 7:08 AM

Oroville Union - CA - 2022/23 REVISED

Novak

EDUCATIONAL

CONSULTING

Oroville Union - CA - 2022/23 REVISED

Oroville Union
CA

Caorey Wiilenberg

cwillenb@oubsdnet

Reference: 20221014-12331354
Quicte created: Octobher 14, 2022
Quote expires: November 13, 2022

i

Quote created by Lindie Johnson

indie@novakeducationcom

(530)-538-2300 ext. 1107 +14015959T09
Comments from Lindie Johnson

Products & Services

Item & Description Quantity Unit Price Total

Full-Day In Person PD with Lisa Bosio 1 $5,250.00 $5,250.00

August 8, 2022, inciusive of traval, up to 6 hours of

nresentation time

https://www.novakeducation.com/7d8dac598f5114¢11567

1/5



10/14/22, 7:08 AM

Item & Description

Full-Day In Person Coaching/Technical
Assistance

6 hours coaching per day, inclusive of travel
November 16th & 17th 2022

January 26th & 27th 2023
February 23rd & 24th 2023

Self-Paced Course Licensing

10-hour microcourses

Subtotals

One-time subtotal

https://www.novakeducation.com/7d8dac598f5114¢11567

Oroville Union - CA - 2022/23 REVISED

SKU Quantity Unit Price Total
6 $4,000.00 $24,000.00
50 $30.00 $1,500.00
$30,750.00
Total $30,750.00

2/5



10/14/22, 7:08 AM Oroville Union - CA - 2022/23 REVISED

Purchase terms

1. Introduction. Novak Educational Consulting, Inc. (“Novak”) appreciates the trust and
confidence you have placed in it with your purchase, and is looking forward to providing you
with its services according to these Purchase Terms.

2. Covid-19: If we are able to provide your session in person, we will make every effort to do so.
However, if federal, state or local government restrictions prevent us from meeting in person, or
if both parties mutually agree, the event will be held in a virtual environment and the cost will
be reduced to reflect the virtual rates as listed in the Novak Educational Consulting 2021/22 Rate
Card.

3. Webinar Limits: Webinars and virtual professional development sessions can accommodate
up to 1,000 people on the Novak Education Zoom platform. If you require more seats and wish
to host your session on the Novak Zoom platform, please note an additional fee will be charged,
dependent on the number of seats required. Contact education@novakeducation for details.

4 Intellectual Property Ownership: Novak owns all right, title, and interest in and to any and all
of its presentations, slides, documents and other materials (hereinafter, the "Work Product”) it
may share with you at any time related to its services. You agree not reproduce, make
derivatives of, sell or share the Work Product with or to any third party without prior written
content from Novak.

5. Recordings: You may record any virtual sessions only after a written request to Novak, which
Novak may grant or deny in its sole discretion. Any approved recordings will be available for 30
days after the session date and you are responsible for downloading the recording during that
period . Any recording you download may be used only for your internal use. Any downloaded
recordings constitute Novak's Work Product, as defined above, and shall not be distributed in
any way to any third parties or posted online without prior written consent from Novak.

6. Remedy for Breach: You agree that any breach of the Work Product-related obligations will

cause immediate irreparable harm to Novak, and you agree that Novak may obtain immediate
injunctive relief to restrain you from any breach or threatened breach of these provisions
without the requirements of posting bond or proving the inadequacy of monetary damages.

7. Payment: Client will be invoiced monthly after each session has occurred or deliverables have
been sent to the Client. Compensation will be payable to the Novak within 30 days after your
receipt of the invoice. All payments shall be macle out to Novak Educational Consulting, Inc.

8. Force Majeure: In the event either party is unable to perform its obligations under the terms of
this Agreement because of earthquake, flood, extraordinary weather conditions, acts of god,
war, strike, fire, plague, epidemic, pandemic, outbreaks of infectious disease or any other public
health crisis including quarantine or other related restrictions, prolonged break-down of
transport, telecommunication or electric current, or any other reason where failure to perform is
beyond the reasonable control and not caused by the negligence or intentional conduct or
misconduct of the non-performing paity, and such party has exerted all reasonable efforts to

avoid or remedy such force majeure, such party shall not be liable for damages to the other for
https://www.novakeducation.com/7d8dac598f5114¢11567 3/5



10/14/22, 7:08 AM Oroville Union - CA - 2022/23 REVISED
any damages resuliting from such failure to perform or otherwise from such causes.
Performance under this Agreement shall resume when the affected party or parties are able to
perform substantially that party's duties.

9. Non-solicitation. During and for a period of one (1) year immediately after Novak's provision of
the services covered by these Purchase Terms, you agree not to directly solicit or hire any
employee or independent contractor of Novak with whom you became acquainted. Any future
work you would like to complete with Novak’s employee or independent contractor shall be
arranged through Novak.

10. Cancellation: There are no fees associated with events canceled more than 30-days from the
event date or for events that have not been scheduled. You agree and acknowledge that a
cancellation after such 30-day period will cause Novak to suffer business interruption and lost
opportunity costs, Accordingly, if events are canceled within 30-days or less from the scheduled
event date, you agree to pay Novak the full cost of the event plus any non-refundable travel
expenses (if applicable).

11. Modification and Waiver: The terms and provisions contained herein shall constitute the entire
agreement between the parties. Any changes to these Purchase Terms must be in writing and
signed by both parties. No delay or failure on the part of either party to insist on compliance
with any provision hereof shall constitute a waiver of such party's right to enforce such
provision.

12. Governing Law and Jurisdiction. These Purchase Terms and all matters arising out of or
relating to these Purchase Terms will be governed by and construed in accordance with the
laws of the Commmonwealth of Massachusetts, without regard to principles relating to conflicts
of law. The courts of the Commonwealth of Massachusetts will have exclusive jurisdiction over
the parties with respect to any dispute, controversy, or claim between them arising out of or
relating to these Purchase Terms.

Signature
- % 101122
Signature Date

T Gaen LI ieeusee e <SobcL LTEVOOWL

Printed name

https://www.novakeducation.com/7d8dac598f5114¢11567 4/5



10/14/22, 7:08 AM Oroville Union - CA - 2022/23 REVISED

Questions? Contact me

Lindie Johnson
lindie@novakeducation.com
+14015959109

Novak Educational Consulting
195 Duck Pond Drive

Groton, MA 01450

us

https://fwww.novakeducation.com/7d8dac598f5114¢11567 5/5



Memorandum

To: The Board of Education
From: Susan Watts
Date: 10/20/22

Re:  Agreement with PolicyFind for Insurance Archaeology Services

This agreement allows PolicyFind to perform activities designed to locate evidence of historical insurance
general liability policies issued to the District from 1975 to 1985. The cost of this service is $11,500 which will
be funded with one-time funds.



KRCHEOI.GG__Y SERVICES
s

Octaber 13,2022

Oroville Union High School District

Attn: Susan Watts, Assistant Superintendent/Chief Business Official
2211 Washington Avenue

Oroville, Califernia 95266

Re:  Praposal for Confidential Insurance Archaeology to locate evidence of General Liability
coverage issued to Orovilie Union High School District

Ms. Watts,

PoiicyFind™ is pleased to present this proposal for Canfidential insurance Archeology to identify,
focate, and retrieve the insurance policies or other documentation of General Liability coverage
issued to Qroville Union High School District from 1975 to 1985.

SCOPE OF WORK

Qur proposal is to undertake the foliowing Confidential Insurance Archeology: PolicyFind™ shall
perfarm proprietary activities designed to locate evidence historical insurance general liability
policies issued to Oroville Union High Schooi District from 1975 to 1985, These activities may
include but are not necessarily limited to review of existing business recordsin Client’s
possession, contact with past and present business associates of the insured, present and
former insurance brokers or agents of the insured, contact with additional named insureds on
the insured’s policies, and the review of documents in public and private archives.

Schedule: It is anticipated that from the time of Client authorization, project will be completed within
approximately 90 days of client authorization. PolicyFind™ will discuss findings with the Client during
the duration of the project.

COMPENSATION

In consideration for the above Scope of Work, the Client hereby agrees to the following:

1. The Project cost is time-and-materials up to and not to exceed $11,500 in accordance with
Policy Find’s Specific Fee Schedule; we will not proceed with the project once the estimated
cost is reached.

825 North Capitol Avenue
indianapolis, Indiana 46204
866.888.7911 | policyfind.com



ARCHEOLDGY SERVICES

2. Time-and-materials will be billed on a monthly basis and will be due and owing within 30 days
of the invoice date. Invoices must be paid within 30 days in order for work on the project to
proceed. Travel and other non-labor related expenses will be included on these invoices. Policy
Find™ will charge a 18% handling fee for expenses incurred for Client.

DEFAULT

Any invoice not paid within the net terms, will be charged a 1.5% monthly finance charge. Any invoice
not paid within ninety (90) days will be considered In Default and subject to collection. Any account in
Default will be held responsible far any and ali collection fees and reasonable attorney’s fees in
connection with attempts to collect any balance due and owed.

CONFIDENTIAL INFORMATION
PolicyFind™ acknowledges that it is being retained hy Client for purposes of providing it with evidence of

insurance in anticipation of litigation or negotiation involving an insurance claim. Accordingly, all
information and communications {other than that available from public sources) that Policyfind™
obtains or receives during this project, including all written or oral communications and reports, shall be
deemed privileged and confidential and subject to the attorney-client privilege, work product
protection, and other applicable privileges.

PolicyFind™ explicitly agrees that all Confidential Information shall be treated as privileged and
confidential, maintained in strictest confidence, and not revealed to any persons other than the Client
and its counsel. The term "Confidential Information” refers to all information or data disclosed to or
learned, developed, or obtained by PolicyFind™ or its employees, subcontractors, or agents (if any) in
the course of this engagement, whether oraily, in writing, by observation, or in the form of drawings,
photographs, or other media, except such information that is submitted in final form to any government
agency.

LIMITATIONS

PolicyFind™ will make all reasonable sttempts to secure obtainable, publicly availabie information
regarding this project. No other warranty is given or implied and no guarantees are made regarding
what information will be discovered through our research. It is possible that no insurance documents
may be available at this time and/or information regarding these insurance coverage documents may
not be obtainable through means incorporated by PolicyFind™,

825 North Capitol Avenue
Indianapolis, Indiana 416204
866.888.7911 | policyfind.cam



ARCHEOLOGY SERVICES

&5

All wark will be performed as described in the Scope of Work and Compensation sectians.

We anticipate beginning the work activities outlined in this proposal within approximately one (1) week
of receiving signed authorization and completing the work activities within 90 days of the start date. If
additional work is required beyond the scope outlined in this proposal, the time frame to compiete all
work activities may change.

Thank you for the opportunity to present this proposal. PolicyFind™ is uniguely qualified to undertake
this assignment and provide you with exceptional service. [f our proposal is satisfactory, please
execute and return via email ta kdrake@policyfind.com or to our office in Indianapolis. If you wish to
discuss any aspect of this proposal, please contact me at (317) 972-7870.

Sincerely,

Kristen Drake

825 North Capitol Avenue
indianapolis, Indiana 46204
866.888.7911 | policyfind.com
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ARCHEOLOGY SERVICES

AUTHORIZATION

| have read the attached Proposal for Confidential Insurance Archeology Project dated
October 13, 2022, including the Scope of Work, Compensation and Limitations sections, as
presented by PolicyFind™. By signing below, | authorize Policy Find™ to proceed under the
Scope of Work as described herein. | understand that PolicyFind™ will conduct this work
without warranty, either expressed or implied, and that no such warranty is in consideration
under this agreement.

Any changes to this agreement must be mutually acceptable to both parties and agreed to in writing.

PolicyFind™
;’5%\0’4"4/

Printed: Kristen Drake
President

Date: October 13, 2022

Client

B

y:
Pr]ntedwﬁ_
Title: ;45_5@} )0/ 171 Fep AN / CBy

Date: [E 44;2(32 2

825 North Capitol Avenue
indianapolis, indiana 46204
866.888.7911 | policyfind.com



UNYON HIGH SCHOOL DISTRICT
Pt tba

To: Oroville Union High School Board of Trustees
From: Jacqueline Deadmore, Food Service Director
Date: 11/7/2022
Subject: Renewal of Services Super Co-Op Joint Powers Authority

Background Information: The San Mateo Foster City School District is the Lead Agency of the Super
Co-Op and hereby given authority to contract for USDA Foods and related services on behalf of Member

Districts.
With Board approval, OUHSD will continue it’s membership for the school year of 2023-24

Financial Impact: None.

Recommendation: Approval




SY20

Sud

23-24 Annual Renewal of Services
er Co-Op Joint Powers Authority R < 1 P = 5

R

The commodity world made simple_

Participant Distiiict: Oroville Union High School District

Please check (V)

your response:

X

We plan

to CONTINUE membership with Super Co-Op JPA for SY2023-24.

We do

Wheat alternate USDA Foods delivery method do you plan to use?

OT plan to continue membership with Super Co-Op JPA for SY2023-24.

San Mateo-Fost

r City School District is the Lead District of the Super Co-Op Joint Powers Authority and

hereby given authority to contract for USDA Foods and related services on behalf of Member Districts
and Participant

istricts. !

, i
The parties agree as follows: }

1.

Both parfies must remain eligible Recipient Ag‘encfes for receipt of United States Department of
Agricufture (USDA) donated commodity foods (USDA Foods) as determined by the California

Departm
Through

Fnt; of Education (CDE), Nutrition Services Division.

this written agreement, the Lead District is assigned control of the Participant District’s

fair share of USDA Foods entitlement for 5Y2023-24. The Lead District is responsible for
ordering,| receiving, storing, and distribution of | Direct Delivery USDA Foods on behalf of

Participa
Lead Dis

Ot ;

frict is responsible to maintain an inventory management system for all USDA Foods

Direct Dglivery items received and stored on behalf of Participant. Participant is responsible to

maintain
items aft

Both par

an inventory management system for all USDA Foods Direct Delivery or processed
¢r delivery to Participant District.

ties are responsible for compliance with USDA and the CDE, Nutrition Services Division

policies aphd regulations.

SY2023-24 Fees:

Membership Fees are paid by Participant District _dir"ectly to the Lead District, billed in July 2023.

Annual Renewal Fee beginning the 2nd year of membership shall be 0.3% of the current year
USDA Foqds estimated entitlement on July 1.

State Administrative Fee of $0.90 per case/unit of USDA Foods direct delivery {brown box) and
diverted to processors.

Delivery fees as per member district selected distributors.

All fees a

re subject to change, as approved by the Super Co-Op JPA Board of Directors.

Participant District agrees to remit all Super Co-bp JPA fees promptly upon receipt of invoice.

L




10.

11,

12.

13.
14.

15.

Participant District agrees to abide by the curre"nt Super Co-Op JPA Governing Rules, bylaws,
conflict |of interest cost and code of conduct, Brown Box Storage Policy, and other rules or
policiesfas approved by the Board of Directors.

Should & loss of USDA Foods being held for the Participant District occur, due to/ but not limited
to theft} spoilage, etc., the Lead District is responsible to the CDE, Nutrition Services Division
and/or the USDA for the Fair Market Value of that food item(s). Both the Participant District and
Lead District shall be responsible to maintain insurance coverage or contract provisions for
insurange coverage with third party vendors that move or house USDA Foods at the fair market
value.

Participant District shall respond to pre-planners and offerings promptly.

Participant District shall read all correspondence from the Super Co-Op JPA and respond
promptly as indicated. ‘

Participant 'District shall maintain accurate contact information with the Super Co-Op JPA to
assure Toper routing of invoices and correspondence.

Participant District agrees to complete the annual ;Food Distribution Program Annual Commodity
Contract Packet in CNIPs when notified by the California Department of Education, typically in
June of gach year.

Participgnt District agrees to verify Value Pass Through (VPT) for all processed USDA Foods
purchased and monitor entitlement balance ensuring that processed product is reported
correctly by distributors or processors. Discrepancies shall be addressed promptly with USDA
Foods distributor and/or processor.

In the event of a change in Lead District, this Agreement shall convey to the new Lead District.

Termina
Jater tha

on of the Assignment of USDA Foods shall be made in writing to the Lead District no
December 10 to take effect the following June 30.

Provide Lurrent contact information for three (3) individuals at your district/agency:

Nutritién Services Director

Name JACQUELINE DEADMORE
Title FOOD SERVICE DIRECTOR
Telephone 530-538-2316

Email JDEADMORE@OUHSD.NET

Accounts Payable Contact

Name RONDA CASH

Title ACCOUNTS PAYABLE
Telephane 530-538-2300 EXT 1113
Email AP@OUHSD.NET

Additiopal Contact for USDA Foods management

Name

Title

Telephdne

Email

2 |




16. Each individual executing this Annual Renewal of Serwces on behalf of Participant District
represefts, for the benefit of Lead District, that he or she is duly authorized to execute and
deliver\hns Annual Renewal of Services on behalf of Participant District.

17. Lead District and Participant District acknowledge 'lthat this Annual Renewal of Services is subject
to apprqval by the Participant District’s Board and this Annual Renewal of Services shall not be

effective until after the Participant District’s Board approves this Annual Renewal of Services.

By signing this, l{certify that | am an authorized representative of the Participant District and agree to
adhere to the teyms specified herein.

My execution ofithis Annual Renewal of Services was approved by the Participant District’s Board of

Education at a dily called and noticed Regular Board Meeting on NOVEMBER 16, 2022.

Participant OROVILLE UNION HIGH SCHOOL DISTRICT
District

Signature Doty paslins Bimavm&ﬁ
Print Name UacaukLing DEADMORE

Title FOOD SERVICE DIRECTOR

Date 10/19/2022

Lead District

San Mateo-Foster City School District

Signature

Print Name

Fran Debost

Title

Director Child Nutrition Services

Date

Return signed copy by December 1, 2022 to Leylany Marq uez at Imarquez@smfc.k12.ca.us. A signed
copy will be returned to you.

Fran Debost

fdebost@smfc.k12.ca.us

San Mateo-Foster
1170 Chess Drive,

City School District
Foster City, CA 94404

Phone (650) 312-7201

3|




FAMP DISPOSALS November 2022

Already Disposed

Site FAMP# Description Reason in EAMP
PHS 11091 Dell Computer Obsolete 10/17/2022
PHS 11093 Dell Optiplex Obsolete 10/17/2022
PHS 11094 Dell Optiptex Obsolete 10/17/2022
PHS 11095 Dell Optiptex Obsolete 10/17/2022

Date Board Approved




Las Plumas High School

Memorandum
DATE: October 10, 2022
TO: Dr. Corey Willenberg, Superintendent
Board Members
FROM: Dr. Lamar T. Collins, Principal

SUBJECT: Dispose of Books

We are requesting board approval to dispose of 253 "Of Mice and Men" novels that are

damaged and no longer usable.



OHS Course Additions & Adjustments Implementation Plan

English
2023-24 2024-25 2025-26
Pre-AP English 1
(replacing English 9 Honors)
Pre-AP English 2
(replacing English 10 Honors)
Math
2023-24 2024-25 2025-26
Math 1 w/Computing | Math 2 w/Computing | Math 3 w/Computing
& Robotics & Robotics*® & Robotics*
Personal Finance Business Math
Science
2023-24 2024-25 2025-26
Pre-AP Biology
Physics
Electives
2023-24 2024-25 2025-26
Psychology AP Psychology
Ecology
CTE: Information & Communications Technologies
2023-24 2024-25 2025-26 2026-27
Computer Science w/ | Computer AP Computer

Robotics*

Programming for
Solving Applied
Problems*

Science*

Robotic Technologies*




CTE: Design, Visual & Media Arts

2023-24

2024-25

2025-26

Video Production |

Video Production 11/l

CTE: Culinary Arts

2023-24

Culinary Arts

Baking & Pastry Arts

CTE: Education

2023-24

2024-25

Human Development

Careers with Kids

*These course descriptions will be written and approved at a later date.




Oroville Union High School District
Course Description

Course Title: Pre-AP English 1

Aeries Course #: 143A

State Course #: 9121

Course Length: One Year

Type of Credit(s): English (10 Credits)

A-G Approved: Pending

Approval Date: Pending

2+2 Credit: No

Dual Enroliment: No

District

Certification: No

Prerequisite: Application &/or Teacher Approval & SBAC/CAASPP score of
Meets or Exceeds

Grade Level(s): 9

Primary

Textbook(s): Foundations of Language and Literature, 1st Edition, Renee H. Shea,

John Golden, Tracy Scholz, BFW Publishers, 2019
ISBN:9781319286798

Recommended

Reading Materials: Romeo and Juliet, Shakespeare
To Kill a Mockingbird, Lee
Fahrenheit 45, Bradbury
Edith Hamilton Mythology

Supplemental
Reading Materials: The Odyssey (excerpts), Homer
The Call of the Wild, London
Lord of the Flies, Golding
The Color Purple, Walker
Go Tell It on the Mountain, Baldwin
The Fault in Our Stars, Green
The Adventures of Huckleberry Finn, Twain
Gulliver's Travels, Swift
The Catcher in the Rye &/or Nine Stories, Salinger
The Road, McCarthy
Paradise Lost and Paradise Regained, Milton



Supplemental
Films: Romeo & Juliet
The Odyssey

Reference

Materials: Pre-AP English 1 Course Framework - College Board
Pre-AP English 1 Instructional Planning Guide

Digital

Resources: Pre-AP Classroom, Quill (CollegeBoard recommended)
WordPlay (College Board Recommended)
NoRedInk
CommonlLit.org
TedTalk

Savvas Bridge (digital curriculum access)
NewsELA, YouTube,

Course Overview

Short description of course which may also be used in the registration manual: Pre-Advanced
Placement English 1 is a course designed to train students to read critically and analyze a wide
range of literature across genres, themes, and contexts. Through close critical analysis students
learn to read a work while focusing on structure, style, and themes, and investigate and
understand how a writer uses the tools of figurative language, literary devices, rhetoric and
other elements of language to create meaning. Students are also expected to develop their
writing skills in a variety of assignments as they prepare for writing at the college level.
Expository, analytical, argumentative and research writing are the main focus of the writing
element of the course, but many other types of writing are addressed as well.

e This course is above and beyond a regular course because of the expected rigor
involved to ready the students for the Advanced Placement courses and exams in the
junior and senior levels.

e This course is the equivalent of a college level class because the rigor of the class
requires students to think critically, express themselves with depth and advanced
language skills, write persuasively, and write cogent essays about literature. Students
should expect to read for comprehension individually as well as write frequently, with the
intention of becoming proficient self-editors and critical thinkers. Discussions are done
with small groups as well as the whole class and may include pair share, Socratic
seminars, and oral presentations.

Please attach a copy of all standards that apply to this course.

Pre-AP English 1 CA standards Alignment

Board Approval Date:




Course Title:
Aeries Course #:
State Course #:

Course Length:

Type of Credit(s):

A-G Approved:
Approval Date:
2+2 Credit:

Dual Enroliment:

District
Certification:

Prerequisite:
Grade Level(s):
Primary

Textbook(s):

Required

Reading Materials:

Supplemental

Reading Materials:

Oroville Union High School District
Course Description

Pre-AP English 2
144A

9121

One Year

English (10 Credits)
Pending

Pending

No

No

No

Application &/or Teacher Approval &/or Passing Grade of B or higher in
Pre-AP English 1

10

Advanced Language and Literature, 2nd Edition, Renee H. Shea; John
Golden; Tracy Scholz, Bedford Books, 2021

MacBeth, Shakespeare

Adventures of Tom Sawyer, Twain

Things Fall Apart, Achebe

Other Poems, Articles, Excerpts as designated in the Instructional
Planning Guide

Frankenstein, Shelly

The Invisible Man, Wells

Dracula, Stoker

The Alchemist, Coelho

The Scarlet Letter, Hawthorne
The Hobbit, Tolkien

Beloved, Morrison

Incidents in the Life of a Slave Girl, Jacobs
The Great Gatsby, Fitzgerald
Great Expectations, Dickens
Treasure Island, Stevenson
Hamlet, Shakespeare

The Count of Monte Crist, Dumas



Required Films:

Reference
Materials:

Digital
Resources:

Course Overview

Moby Dick, Melville

King Lear, Shakespeare

Blindness, Saramago

All the Light We Cannot See, Doerr

The 11th Hour

Pre-AP English 2 Course Framework - College Board
Pre-AP English 2 Instructional Planning Guide

Pre-AP Classroom

Quill (CollegeBoard recommended)
WordPlay (College Board Recommended)
NoRedInk,

CommonlLit.org

TedTalk

Savvas Bridge(digital curriculum access)
NewsELA,

YouTube

Pre-Advanced Placement English 2 is a course designed to train students to read critically and
anhalyze a wide range of literature across genres, themes, and contexts. Through close critical
analysis students learn to read a work while focusing on structure, style, and themes, and
investigate and understand how a writer uses the tools of figurative language, literary devices,
rhetoric and other elements of language to create meaning. Students are also expected to
develop their writing skills in a variety of assignments as they prepare for writing at the college
level. Expository, analytical, argumentative and research writing are the main focus of the writing
element of the course, but many other types of writing are addressed as well.

e This course is above and beyond a regular course because of the expected rigor
involved to ready the students for the Advanced Placement courses and exams in the
junior and senior levels.

e This course is the equivalent of a college level class because the rigor of the class
requires students to think critically, express themselves with depth and advanced
language skills, write persuasively, and write cogent essays about literature. Students
should expect to read for comprehension individually as well as write frequently, with the
intention of becoming proficient self-editors and critical thinkers. Discussions are done
with small groups as well as the whole class and may include pair share, Socratic
seminars, and oral presentations.

Pre-AP English 2 CA standards Alignment

Board Approval Date:




Course Title:
Aeries Course #:
CBEDS #:

Course Length:

Type of Credit(s):

A-G Approved:
Approval Date:
2+2 Credit:

Dual Enroliment:

District
Certification:

Prerequisite:

Oroville Union High School District
Course Description

Personal Finance
214A

9260

One Year

Math (10 Credits)
Yes

April 2022

No

No

No

Passing of Math 1 with a C or Better

Grade Level(s): 10-12
Primary

Textbook(s): TBD
Supplemental

Materials: TBD
Digital Resources: TBD

Course Overview

This course is designed to help students understand the impact of individual choices on
occupational goals and future earnings potential. Topics covered will include income, money
management, spending and credit, as well as saving and investing. Students will design
personal and household budgets, simulate use of checking and savings accounts, demonstrate
knowledge of finance, debt, and credit management, and evaluate and understand insurance
and taxes. This course will provide a foundational understanding for making informed personal
financial decisions.

Topics covered include: savings, investing, credit, debit, financial responsibility, money
management, insurance, risk management, income and careers.



Enduring Understandings for the Course

A problem solver understands what has been done, knows why the process was
appropriate, and can support it with reasons and evidence.

There can be different strategies to solve a problem, but some are more effective and
efficient than others are.

The context of a problem determines the reasonableness of a solution.

Knowledge of basic mathematics is essential to personal financial success.

Time, money, and rate of interest are significant factors in meeting financial goals.
There is a big difference between the money you earn and the money you take home
The amount you save is not as important as establishing the savings habits now.
The purchasing power of a dollar changes over time.

Costs and prices can be compared in many ways to determine the best buy.

Credit cards have both benefits and risks.

The sticker price of a car is negotiable.

There are many additional expenses to owning a car.

Many payment options should be examined before purchasing a car.

Insurance protects a person against loss and additional expenses.

Many factors affect insurance premiums.

State Standards

Board Approval Date:




Oroville Union High School District
Course Description

Course Title: Business Math
Aeries Course #: 213A

State Course #: 7400

Course Length: One Year

Type of Credit(s): Math (10 Credits)
A-G Approved: Pending
Approval Date: Pending

2+2 Credit: No

Dual Enroliment: No

District

Certification: No

Prerequisite: Passing Grade of C or Better in Personal Finance
Grade Level(s): 11-12

Primary

Textbook(s): TBD
Supplemental

Materials: TBD

Digital Resources: TBD

Course Overview

This course introduces students to the mathematical concepts and applications necessary for
successful business careers. Topics will include finance charges, cash discounts, commissions,
payroll, tax deductions, depreciation, book value, compound interest, net present value,
annuities, statistics, and graphs.

Enduring Understandings for the Course

e A problem solver understands what has been done, knows why the process was
appropriate, and can support it with reasons and evidence.

e There can be different strategies to solve a problem, but some are more effective and

efficient than others are.

The context of a problem determines the reasonableness of a solution.

Knowledge of basic mathematics is essential to personal financial success.

Time, money, and rate of interest are significant factors in meeting financial goals.

There is a big difference between the money you earn and the money you take home

The amount you save is not as important as establishing the savings habits now.



The purchasing power of a dollar changes over time.

Costs and prices can be compared in many ways to determine the best buy.
Credit cards have both benefits and risks.

The sticker price of a car is negotiable.

There are many additional expenses to owning a car.

Many payment options should be examined before purchasing a car.
Insurance protects a person against loss and additional expenses.

Many factors affect insurance premiums.

State Standards

Board Approval Date:




Oroville Union High School District
Course Description

Course Title: Pre-AP Biology

Aeries Course #: 331A

State Course #: 9360

Course Length: One Year

Type of Credit(s): Science (10 Credits)

A-G Approved: Pending

Approval Date: Pending

2+2 Credit: No

Dual Enrollment: No

District

Certification: No

Prerequisite: Application &/or Teacher Approval & SBAC/CAASPP score of Meets or

Exceeds

Grade Level(s): 9

Primary

Textbook(s): TBD

Supplemental

Materials:
TBD

Reference

Materials: Pre-AP Biology Course Framework - College Board
Pre-AP Biology Instructional Planning Guide

Digital Resources: Pre-AP Classroom,

Quill (CollegeBoard recommended)
WordPlay (College Board Recommended)

Course Overview

The Pre-AP Biology course emphasizes the integration of content with science practices—powerful
reasoning tools that support students in analyzing the natural world around them. Having this ability is
one of the hallmarks of scientific literacy and is critical for numerous college and career endeavors in
science and the social sciences. In Pre-AP Biology, students engage in real-world data analysis and
problem solving that sparks critical thinking about our living world. As students engage in grade-level
content, they utilize the kind of scientific reasoning skills needed to analyze the natural world—and to
succeed in future science and social science courses in high school and college. The Pre-AP Biology
Course Framework highlights how to guide students to connect core ideas within and across the units
of the course, promoting the development of a coherent understanding of biological systems. The
components of this course have been crafted to prepare not only the next generation of biologists but




also a broader base of biology-informed citizens who are well equipped to respond to the array of
science-related issues that impact our lives at the personal, local, and global levels.

Areas of Focus

The Pre-AP science areas of focus are vertically aligned to the science practices embedded in

high school and college courses, including Advanced Placement®. This gives students multiple
opportunities to think and work like scientists as they develop and strengthen these disciplinary
reasoning skills throughout their education in the sciences:

e Emphasis on analytical reading and writing: Students engage in analytical reading and
writing to gain, retain, and apply scientific knowledge and to carry out scientific
argumentation.

e Strategic use of mathematics: Students use mathematics strategically in order to
understand and express quantitative aspects of biology, to record and interpret
experimental data, and to solve problems.

e Attention to modeling: Students go beyond labeling diagrams to creating, revising, and
using models to explain key patterns, interactions, and relationships in biological
systems.

Course at a Glance
Pre-AP Biology has four main units. Their key topics and recommended length are outlined
here:

e Unit 1: Ecological Systems (5 weeks)

e Unit 2: Evolution (4 weeks)

e Unit 3: Cellular Systems (10 weeks)

e Unit 4: Genetics (9 weeks)

Unit Foundations
These four big ideas are addressed across all units:
e The process of evolution drives the diversity and unity of life.
e Growth and reproduction in biological systems are dependent upon the cycling of matter
and the transformation of energy.
e Biological systems, occurring at various scales, respond and adapt to stimuli in order to
maintain dynamic homeostasis.
e Genetic mechanisms are essential to maintaining biological systems.

Pre-AP Biology CA standards Alignment

Board Approval Date:




Course Title:
Course #:
State Course #:

Course Length:

Type of Credit(s):

A-G Approved:

Approval Date:
2+2 Credit:

Dual Enrollment:

District
Certification:

Prerequisite:
Grade Level(s):
Primary
Textbook(s):

Supplemental
Materials:

Reading
Materials:

Reference
Materials:

Supplemental
Films:

Oroville Union High School District
Course Description

Psychology
940A

9177

One Year

Elective (10 credits)
Pending

Pending
No

No

No
None

10-12

Psychology, D. Myers and C.N. Dewall, Worth Publishers, New York, NY
[SBN: 978-1319132101

See Reading Materials

Career Paths in Psychology: Where Your Degree Can Take You, Stemberg
The Lucifer Effect, Zimbardo

The Man Who Mistook His Wife for a Hat, Sacks

The Little Book of Psychology, Ralls and Riggs

The Happiness Hypothesis, Haidt

Reaching Down the Rabbit Hole, Ropper and Burrell

The Social Animal, Aronson

Thinking, Fast And Slow, Kahneman

None

12 Angry Men

Good Will Hunting

The Hurricane

The Notebook

One Flew Over the Cuckoo's Nest



Joker

Rain Man

Reign Over Me

The Blind Side

Shutter Island

The Silence of the Lambs
The Social Dilemma
Black Swan

Driving Miss Daisy

Digital Resources:  None

Course Overview

The Psychology course introduces students to the systematic and scientific study of human
behavior and mental processes. While considering the psychologists and studies that have
shaped the field, students explore and apply psychological theories, key concepts, and
phenomena associated with such topics as the biological bases of behavior, sensation and
perception, learning and cognition, motivation, developmental psychology, testing and individual
differences, treatments of psychological disorders, and social psychology. Throughout the
course, students employ psychological research methods, including ethical considerations, as
they use the scientific method, evaluate claims and evidence, and effectively communicate
ideas

Units:

Scientific Foundations of Psychology
Biological Bases of Behavior
Sensation and perception

Learning

Cognitive Psychology
Developmental Psychology
Motivation, Emotion, and Personality
Clinical Psychology

Social Psychology

9 00 FSh O & B 9B =

National Standards

Board Approval Date:



Course Title:
Course #:
State Course #:

Course Length:

Type of Credit(s):

A-G Approved:

Approval Date:
2+2 Credit:

Dual Enroliment:

District
Certification:

Prerequisite:
Grade Level(s):

Primary
Textbook(s):

Supplemental
Materials:

Reading
Materials:

Reference
Materials:

Oroville Union High School District
Course Description

AP Psychology

941A

9193

One Year

Elective (10 credits)
Pending

Pending
No

No

No
None

11-12

Myers' Psychology for the AP® Course, D. Myers and C.N.
Dewall, Worth Publishers, New York, NY
ISBN: 9781319362546

Strive for a 5, Herzig et. al., Worth Publishers, New York, NY
ISBN: 978-1319363758

Career Paths in Psychology: Where Your Degree Can Take You,

Robert J. Sternberg

The Lucifer Effect, Philip G. Zimbardo

The Man Who Mistook His Wife for a Hat, Oliver Sacks

The Little Book of Psychology, Emily Ralls and Caroline Riggs

The Happiness Hypothesis, Johnathan Haidt

Reaching Down the Rabbit Hole, Dr Allan H. Ropper & Brian David Burrell
The Social Animal, Elliot Aronson

Thinking, Fast And Slow, Daniel Kahneman

College Board AP Psycholoay Course and Exam Description




Supplemental
Films:

Digital Resources:

Course Qverview

The AP Psychology course introduces students to the systematic and scientific study of human
behavior and mental processes. While considering the psychologists and studies that have
shaped the field, students explore and apply psychological theories, key concepts, and
phenomena associated with such topics as the biological bases of behavior, sensation and
perception, learning and cognition, motivation, developmental psychology, testing and individual
differences, treatments of psychological disorders, and social psychology. Throughout the
course, students employ psychological research methods, including ethical considerations, as
they use the scientific method, evaluate claims and evidence, and effectively communicate
ideas. Note: This course meets the CSU/UC "A-G" Subject” requirement.

Units:

Learning

O %0 N G Gl i (G0 s =

ational Standard

Board Approval Date:

12 Angry Men

Good Will Hunting

The Hurricane

The Notebook

One Flew Over the Cuckoo’s Nest
Joker

Rain Man

Reign Over Me

The Blind Side

Shutter Island

The Silence of the Lambs
The Social Dilemma
Black Swan

Driving Miss Daisy

AP Classroom

Scientific Foundations of Psychology
Biological Bases of Behavior
Sensation and perception

Cognitive Psychology
Developmental Psychology
Motivation, Emotion, and Personality
Clinical Psychology

Social Psychology
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Culinary Arts

Hospitality, Tourism and Recreation
836A
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CTE

Pending

Pending

No

No

No
None

9-12

Guide to Good Food, Velda Largen and Deborah Bence,

Goodheart-Willcox, 2018
ISBN: 978-1-63126-225-8

Culinary Essentials, Glencoe/Johnson and Wales Univ., Glencoe/McGraw

Hill, 2010
ISBN: 978-0-07-888359-0

ServSafe Essentials, 5" Edition, National Restaurant Association

ISBN: 978-1-58280-222-0

Culinary Essentials Lab Manual, Glencoe/Johnson and Wales Univ.,

Glencoe/McGraw Hill, 2010
ISBN: 0-007-822610-4

icevonline.com
Foodnetwork.com
YouTube.com



Course Overview

This hands-on course is designed to help students expand their basic food preparation skills and
knowledge through topics of study including: safety & sanitation, nutrition & wellness, cooking
methods of all food groups, the study of various cultures & cuisines and an investigative career unit.
Successful completion of this course will earn students a Food Handlers certification. Students are
highly encouraged to participate in Family, Career and Community Leaders of America (FCCLA),
which provides students with co-curricular opportunities to demonstrate skill mastery through
competitions and catering events. Note: This course meets the CSU/UC "A-G" Subject”
requirement.

Standards Standards

Board Approval Date:



Oroville Union High School District
Course Description

Course Title: Baking & Pastry Arts

Pathway: Hospitality, Tourism and Recreation
Aeries Course #: 838A

State Course #: 8020

Course Length: One Year

Type of Credit(s): CTE

A-G Approved: Pending

Approval Date: Pending

2+2 Credit: No

Dual Enroliment: No

District

Certification: ServSafe Manager & ServSafe Allergen

Prerequisite: Culinary Arts with a C or Better

Grade Level(s): 10-12 (10th with Teacher Approval)

Primary Textbook(s): Introduction to Culinary Arts, The Culinary Institute of America,
Pearson Prentice Hall, 2017
ISBN: 0131171402

ServSafe Manager, 7th Edition, National Restaurant Association,
ISBN: 1582803307
Supplemental
Materials: Baking & Pastry supplement TBA
Digital Resources: ServSafe Allergen
Course Overview
This course is designed to educate students in the art of Baking and Pastry Arts. Students will learn the
basics of mixing, shaping and baking for several baked goods including quick breads, cakes, pastry
doughs, mousses, sauces, glazes, cookies, candies and confections. Plated desserts, international
baked foods, chocolate work and decorated cakes are highlighted. In addition, students will be introduced
to decorating techniques. Students will learn in a well-equipped, modern kitchen and also prepare food

for school functions, FCCLA, and community service events. This course includes classroom instruction
and practical lab work in a commercial kitchen

State Standards

Board Approval Date:



Oroville Union High School District
Course Description

Course Title; Human Development
Pathway: Education

Aeries Course #: 826A

State Course #: 7510

Course Length: One Year

Type of Credit(s): CTE (10 Credits)
A-G Approved: Pending

Approval Date: Pending

2+2 Credit; Pending

Dual Enrollment: Pending

District Certification: CPR & First Aid
Prerequisite:; None

Grade Level(s): 10-12

Primary

Textbook(s): The Developing Child, Holly Brisbane, McGraw Hill Education, 2016

ISBN: 9780078883606

Supplemental

Materials: None
Digital
Resources: None

Course Overview

This course is a study of the physical, perceptual, cognitive, personality, and language developmental
stages of children from conception through adolescence, including the principle theories of
development and their application. The need for an understanding of how children develop and what
influences their development is an important component of contributing to the demands of our complex
society. Students will learn about children's physical, mental, emotional, and social growth and
development and how to provide their care and guidance. Instruction includes prenatal developments,
research theories in human growth and development from prenatal stages of development to puberty
and beyond, inherited characteristics; health and safety; guidance and discipline; cultural diversity;
child abuse and neglect; and children with special needs.



State Standards

Board Approval Date;
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Course Length:
Type of Credit(s):
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2+2 Credit:
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District Certification:
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Grade Level(s):
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Course Overview

Oroville Union High School District
Course Description

Careers with Kids

Education

827A

751

One Year

CTE (10 Credits)

Yes

Unknown

Pending

No

CPR, First Aid, Child Development Assistant Permit (CCTC)
Human Development (Passing with C or better)

11-12

Working with Young Children, 8th Edition, Judy Herr, Goodheart-Willcox
Company, Inc., 2015 ISBN: 978-1-63126-024-7

None

None

This course is designed to provide students with knowledge of career opportunities in the field of
teaching and other school-site educational professions. Career preparation standards, which
include basic academics, safety, communication, interpersonal, and problems solving skills are
integrated throughout the course. Active class participation is enhanced by fieldwork at school
sites under the teacher's guidance. All students get to observe and /or participate in a variety of
settings and classrooms at the primary, elementary, middle/junior high, and secondary levels.
The course prepares students for entry into college or university teacher training programs.

State Standards

Board Approval Date:



Oroville Union High School District
Course Description

Course Title: Video Production |

Pathway: Design, Visual, and Media Arts
Aeries Course #: 866A

State Course #: 7220

Course Length: One Year

Type of Credit(s): CTE (10 Credits)

A-G Approved: Pending

Approval Date: Pending

2+2 Credit: Pending

Dual Enroliment: No

District Certification: No
Prerequisite: None
Grade Level(s): 9-12
Primary Textbook(s): TBD

Supplemental
Materials: TBD

Digital Resources: TBD

Course Overview

This class is designed to provide students with basic skills in several areas of media production
including: Video Production, Audio Production, Photography, and design. Students will
experience full video production, conceptualization, creating storyboards, producing full scripts,
filming and editing. Students will also research technical schools, college and university options
in the field of video production. Course units include music videos, commercials, silent films,
and short movies. Students will gain an appreciation and understanding for the various types of
Media Arts that are available in upper level courses at OHS and colleges and universities
throughout the country.

State Standards

Board Approval Date:



Oroville Union High School District
Course Description

Course Title: Video Production I1/111
Pathway: Design, Visual, and Media Arts
Aeries Course #: 867A

State Course #: 7221

Course Length: One Year

Type of Credit(s): CTE (10 Credits)

A-G Approved: Pending

Approval Date: Pending

2+2 Credit: Pending

Dual Enrollment: No

District Certification: No

Prerequisite: Video Production | with a C or Better
Grade Level(s): 11-12

Primary Textbook(s): TBD

Supplemental
Materials: TBD

Digital Resources: TBD

Course Overview

This course is for students who have successfully completed Video Production |. This advanced
course provides students with entry-level career skills in audio and video production. Video
Production 2 and 3 students train with professional hardware, software, and audio and video
equipment. Students shoot videos in-studio and on location for various projects under the “Tiger
Pride Productions (TBD)" nhame and get hands-on experience running a small business.
Work-based learning includes industry tours and guest speakers. This course can be repeated.

State Standards

Board Approval Date:
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Aeries Course #:
State Course #:

Course Length:

Type of Credit(s):

A-G Approved:
Approval Date:
2+2 Credit:

Dual Enroliment:

District
Certification:

Prerequisite:
Grade Level(s):

Primary
Textbook(s):

Supplemental
Materials:

Digital
Resources:

Oroville Union High School District
Course Description
Computer Science with Robotics

Information and Communication Technologies

875A

8100

One Year

CTE (10 Credits)
Pending
Pending

No

No

No

Integrated Mathematics | with a C or better

9-12

Learning Robot Programming with Linkbot for the Absolute Beginner

6th Edition, Harry H. Cheng, UC Davis C-STEM Center, 2016
http://c-stem.ucdavis.edu

Learning Computer Programming with Ch for the Absolute Beginner
1st Edition Harry H. Cheng, UC Davis C-STEM Center, 2016
http://c-stem.ucdavis.edu

Learning Robotics with Linkbot for the Absolute Beginner, 6th Edition,
Harry H. Cheng, UC Davis C-STEM Center, 2016
http://c-stem.ucdavis.edu

Software: Ch Professional Edition Developer: Softintegration, Inc.
http://www.softintegration.com/download/

Software: C-STEM Studio Developer: UC Davis C-STEM Center
http://c-stem.ucdavis.edu/

Software: Linkbot Labs Developer: Barobo, Inc. Website:
http://c-stem.ucdavis.edu/




Course Overview

This course introduces students to the working principles and foundational knowledge of
robotics. Students learn to control a single robot and multiple robots by graphical user interface,
and computer programs in C/C++. Students write robotics programs to perform various tasks
based on the sensory information of robots. Robots are used as platforms to engage students in
both personalized and collaborative learning computing, science, technology, engineering, and
math concepts. This course emphasizes hands-on robotics activities with a concentration on
mathematical modeling and computer programming for solving problems in math and science.
As term projects, students will participate in regional and statewide C-STEM RoboPlay Video
and/or RoboPlay Challenge Competitions, which not only enhance their learning of robotics,
math, and engineering, but also allow them to explore their creativity in writing, art, music,
choreography, design, video editing, and film production. Through these project-based team
activities, students develop critical thinking, problem solving, effective communication, and
teamwork skills.

Unit One: Introduction to Motion Control and Robot Programming

This unit introduces the students to how a computer works and the importance of computing
in the 21st century. Students learn the basics of robot programming and programming
language syntax in C/C++ using the C/C++ interpreter Ch. The modular robot Linkbot is used
as a platform for this course. First students are introduced to the major features of the Linkbot,
how to run the demo program, pose teaching, tilt drive and copycat modes. Students learn to
calibrate the zero positions of the joints and the importance of the right-hand-rule for motion.
Through the interactive graphical user interface (GUI), Linkbot Labs, students test the joint
positions, connect the Linkbot to their computer, move joints through the motion control panel,
and access the sensory information of the accelerometer and on board LED. Students write
their first Linkbot program, needing to understand how to move the robot joints relative to their
current positions. Using member functions of robot classes in C++, students will drive the
Linkbot forward and backward. RoboBlockly is used to further introduce computer
programming for robots. Ch Linkbot Controller is used for scaffolding the control of one and
two Linkbots with dynamically generated Ch code. As a sample task, with a partner, students
will create an obstacle course for the Linkbot to travel through. Students will practice
navigating their obstacle course using the accelerometer in one Linkbot to control another
though tilt drive mode. The simulation can be performed in RoboBlockly first. Afterwards
students will use their knowledge of robot programming to write a Ch program controlling the
Linkbot to traverse the obstacle course autonomously.

Unit Two: Robot Simulation with RoboSim

In this unit students are introduced to the robot simulation environment RoboSim with virtual
robots. Students will control virtual robots with the same Ch code that controls physical
hardware robots. In RoboSim students will learn how to configure the grid where the Linkbot
travels on, how to change units between metric and imperial units, and how to turn the trace
on and off to see the exact path the Linkbot travels on. Through RoboSim students will have
the option to add their own robots or use one of many preconfigured robotic systems with
multiple Linkbot modules. Students will use their mouse or track pad to interact with the
RoboSim scene; either zooming in/out or panning left to right. Students will complete the unit
learning RoboSim specific functions to move the Linkbot along a specific trajectory and
recording the positions of the Linkbot on the RoboSim X-Y coordinate system. The Linkbot
function robot.drivexyTo(), available in RoboSim, is a great way for students to discover that a
graph of a linear equation is the set of its solutions plotted on a Cartesian plane. Students
write code that takes a line with positive slope and plots the solutions of the line for the
x-values from 0 to 10 on the RoboSim coordinate plane. Once this is done, the code moves




the virtual robot through the same points using the function robot.drivexyTo() in RoboSim .
Students work in pairs to run the code with and without the tracing functionality. As another
task, using advanced features in RoboSim students will program a virtual Linkbot to trace out
their initials in the robot simulation environment. Students will need to determine specific
algebraic functions to draw out the letters of their name and program the Linkbot to move
along those trajectories. The program will turn the trace on and off when appropriate.

Unit Three: Computer Programming for Controlling Robots

In this unit students learn the importance of the input/output functions printf() and scanf().
Students learn formatted input and output making their program meet specific design criteria.
Students understand the difference between variable data types int and double and when it is
appropriate to use each. Students apply their knowledge of data types to robot programming
making a two-wheeled Linkbot move a specified distance through the user input. Students will
also understand how to make the Linkbot turn a specified angle right or left through user
input. Students will use repetition statements with “while” and “for” loops to control how many
times a series of statements are executed. Students will use if-else conditional statements to
selectively choose specific Linkbot motions based on the user input. Students will understand
the importance of looping in computer programming. Students will apply the C statement
“break” to exit early from “for” and “while” loops. Using repetition statements students will
program a Linkbot to travel in a circle with the radius of 8 inches. Using markers or tape the
instructor will create a circle of radius 8 inches and place it on the floor. Students will program
their Linkbot to travel around the circle with the perimeter passing between the two wheels of
the Linkbot. If one of the wheels crosses the perimeter the student must start over from the
beginning. Students can also write a program to interactively control a Linkbot through the
keyboard input. Using a while loop, the program will be set up so that if the user presses the
‘w' key the Linkbot will move forward, ‘s’ will move the Linkbot backwards, and ‘a’ and ‘d’ will
turn the Linkbot left and right. Additionally the user can use keys for 1, 2, 3 and 4 to set the
speed ratio of the Linkbot.

Unit Four: Writing Advanced Programs to Control a Single Linkbot

In this unit students will write advanced programs to control a single Linkbot with different
motion characteristics. Students will understand how to use multiple motion statements within
a program as well as the difference between moving joints to their absolute versus relative to
current positions. Students will write programs that report back the current joint angles of the
Linkbot to ensure the robot is traveling the correct distance. Students will appropriately use
delays and learn to both get the current joint speed and set the speed faster or slower to
accomplish specific tasks. Students will learn to set the joint speeds as a ratio of the
maximum speed and how to convert between degrees and radians. Students will learn the
importance of plotting in computer programming and how to use the plotting member function
in Ch. Students will plot recorded joint angles vs. time and analyze the output graph. Students
will understand how to move the Linkbot’s joints for a user specified amount of time, how to
hold the joints at exit, and measure the clock time using the member function
robot.systemTime() to time the motion of a robot. Students will create a physical Tic-Tac-Toe
grid where each square measures 1 foot by 1 foot out of tape or simple materials. Developing
understanding about the functions of the Linkbot and programming syntax, students use
robot.move(), robot.moveTo(), and robot.driveDistance() functions in their program navigating
the grid they created. Students will practice with hardware Linkbots challenging their fellow
classmates. For increased difficulty students can write the program to calculate the distance
needed to travel based on the angle of rotation and the circumference of the Linkbot’s wheels.

Unit Five: Writing Programs to Control Multiple Individual Linkbots

In this unit students will control multiple Linkbots first using the motion control panel in Linkbot




Labs. Students will then transit their knowledge into controlling multiple Linkbots using a
program they wrote. Students will understand the difference between blocking and
non-blocking functions and their importance in getting multiple Linkbots to move
simultaneously. Students will learn to synchronize the motions of multiple Linkbots
simultaneously. Students will move multiple Linkbots with specified distances, joint angles, or
for specific times. Students will copy motions of a leading Linkbot to a follower Linkbot. Using
the advanced features of the robot simulation environment RoboSim, students will create a
virtual obstacle course with points, lines and text. Students will move multiple Linkbots in the
RoboSim X-Y coordinate system. Students will move multiple Linkbots along different
trajectories, and record the time and positions of multiple Linkbots. Students will write a
program to simulate the passing of a baton in a relay race using three Linkbots. All robots will
begin with their LEDs set to red. When the first robot begins to move, its LED changes to
green, while the second and third robots remain stationary with red LEDs. When the first robot
runs into the second one, the accelerometer of the second robot responds to the bump and
begins moving with a green LED. The first robot then stops and changes its LED back to red.
The same pattern continues for the interaction between robots two and three.

Unit Six: Controlling Single and Multiple Two-Wheel Robots for Applications in Math
and Science

In this unit students will control a Linkbot-I configured specifically as a two-wheeled robot. In
this configuration students will move the Linkbot specified distances, time, and angles.
Through the user input students will control the Linkbots speed and distance values. Students
will read information from the Linkbot regarding how far it has traveled and estimate the error
in the movement. Students will use specific functions to convert distance to angles and angles
to distance based on the circumference of the Linkbot's wheels. Students will use the
computer clock to get the time for the two-wheeled Linkbot to move a specific distance at a
specific speed thus reinforcing the concepts of distance, speed, and time. Students will create
plots of distance versus time both starting at the same point and with an offset. Students will
understand how to use different units for speed, radius, and distance and their applications in
math and science. The motion of multiple Linkbots can be performed in RoboBlockly first.
Students will then use RoboSim and hardware Linkbots and the graphics utility in Ch to solve
systems of linear equations with an offset. With one Linkbot placed at the origin, another is
placed some distance in front of it. The Linkbot in the lead will start moving at a constant
speed determined by the instructor. After some delay time, the second Linkbot will begin
moving at a constant rate. Students will determine when and if the Linkbots will meet thus
solving the system of two linear equations. Any system of linear equations can be modeled
and solved similarly

Unit Seven: Sensory Information for a Linkbot

In this unit students will both get and set the LED on the Linkbot either using strings or looking
up the RGB values. Students will learn to program the piezoelectric buzzer to play certain
frequencies. Students will also learn how to read accelerometer data from the Linkbot and
view the current battery voltage. Students will measure and alter sensory information on
physical Linkbots and through RoboSim. Using a while loop students will copy motions of a
leader Linkbot to a follower Linkbot. Students will read accelerometer data from one Linkbot
and use it to alter the LED color of another.

Students will write a program to use the accelerometer data of one Linkbot to set the LED
color of another Linkbot. First, they will sound the buzzer of the first Linkbot at 450 Hz and set
its LED to green. Then using a while loop, students will do the following multiple times in
succession: get the X, Y, Z components of the accelerometer data; calculate the R, G, B
values based on these components; set the LED to a new color using these RGB values.

Unit Eight: Controlling Groups of Linkbots and Film Production for RoboPlay Video




Competition

Working as a team, students will control groups of Linkbots with synchronized motion.
Students will control an array of Linkbots to have identical movements. Students will use the
arrays of Linkbots to make a short choreographed dance. Students will copy the motions from
one Linkbot to multiple Linkbots with identical movements. Students will control multiple
Linkbots in small groups. The C-STEM RoboPlay Video Competition is designed for students
to learn robotics while having fun and exploring their creativity in writing, storytelling, art,
music, choreography, design, video editing and film production and at the same time
seamlessly learning Computing and STEM subjects. The necessary robot coordination to
match the movement of multiple modules to music requires not only teamwork in designing a
well-organized visual performance, but also the math and programming skills to produce the
desired actions. The teamwork involved in the RoboPlay Video Competition will engage all
students, including those who are inclined to pursue careers in the arts or humanities.
Students will modify the task in Unit Three adapting it to groups of Linkbots. Through user
input, the group of Linkbots will move forward, backwards, or side-to-side based on specific
keystrokes. In groups of 4 or 5, students will work on making an array of Linkbots perform a
choreographed dance. Students will program Linkbot motion to sync to any particular style of
music of their choosing. Based on the rules for RoboPlay Video Competition, student teams
will make short 2-5 minute videos with robotics in the context of a global problem. Students
will submit their videos to the RoboPlay Video Competition. More information about RoboPlay
Video Competition can be found at: htip://c-stem.ucdavis.edu/c-stem-day/

Unit Nine: Controlling Multiple Connected Linkbots and RoboPlay Challenge
Competition

Students will work with partners to control multiple Linkbots connected to form one robot
system such as snake, four-legged walker, explorer, and humanoid. Students may use a
pre-configured or custom configuration. Individually, students will become familiar with
programming the pre-configured Linkbot options in RoboSim. Students will use pose teaching
to program the Linkbots and analyze the machine generated code. Students will learn to
control multiple Linkbot-Ls and how to control a group of connected Linkbots with identical
movements. The C-STEM RoboPlay Challenge Competition is designed for students to
showcase their real-world problem solving skills in a competitive environment. The
competition simulates an unexpected problem occurring at a remote location such as a space
station or planetary habitat, where a robotic solution must be quickly developed and deployed,
using only existing resources. The competition challenges students to creatively use modular
Linkbots and accessories to complete various tasks. The competition arena and specific
challenge will be kept secret until the day of the competition. Using their math, programming,
and problem solving skills, students try to most efficiently get the highest score for each task.
In groups of 3 - 5, students will work on completing past C-STEM Day RoboPlay Challenge
Competition challenges. All previous challenges can be found at:
http://c-stem.ucdavis.edu/c-stem-day/ Student teams can also participate in the RoboPlay
Challenge Competition in May each year on C-STEM Day.

State Standards

Board Approval Date:
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Computer Programming for Solving Applied Problems
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CTE (10 Credit)

Pending
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11-12

Learning C Programming: An Introduction to Computer Science, 1st

Edition, Harry H. Cheng, UC Davis C-STEM Center, 2014
http://c-stem.ucdavis.edu

C for Engineers and Scientists: An Interpretive Approach, 1st Edition,
McGraw-Hill, UC Davis C-STEM Center, 2010
http://iel.ucdavis.edu/cfores/

Learning Computer Programming with Ch for the Absolute Beginner,
1st Edition, Harry H. Cheng, UC Davis C-STEM Center, 2016
http.//c-stem.ucdavis.edu

Learning Robotics with Linkbot for the Absolute Beginner, 6th Edition,
Harry H. Cheng, UC Davis C-STEM Center, 2016
http://c-stem.ucdavis.edu

Software: Ch Professional Edition Developer: Softintegration, Inc.
hitp://www.softintegration.com/download/

Software: C-STEM Studio Developer: UC Davis C-STEM Center
http://c-stem.ucdavis.edu/

Software: Linkbot Labs Developer: Barobo, Inc.
http://c-stem.ucdavis.edu/




Course Overview

This course provides students with the fundamental knowledge of computer programming for
solving applied problems in C. Students learn how a computer works and structured
programming in C for software development. The topics include programming constructs, data
types and declaration of variables, expressions and operators, selection statements, repetition,
flowcharts for algorithm development, functions for modular programming, arrays for statistical
data analysis, plotting for visualizing data (using scatter plot, dot plot, bar graph, histogram,
Box-and-Whisker plot, etc.), linear regression and curve fitting, processing data files, animation,
robotics applications, and applications in math and science. The emphasis of the course is to
introduce the students to software development concepts. This course also focuses on
algorithm development and computer programming for solving applied problems in science,
technology, engineering and math (STEM), such as solving problems in Algebra and robotics.
Considerable attention is devoted to program design, task decomposition, testing, debugging,
and software reuse. Students write computer programs with graphical plotting in an integrated
development environment. Through problem-based projects, students develop critical thinking,
problem solving, computational thinking, effective communication, and teamwork skills.

Unit One: Introduction to Programming, Variables, Data Types, and Input/Output

This unit introduces the students to how a computer works, basics of computer programming,
and the importance of computing in the 21st century. 1t leads them to the programming
language syntax in C/C++ using the C/C++ interpreter Ch. Students evaluate expressions and
practice order of operations in a Ch Command Shell. Students write programs with proper
programming language syntax to review and practice basic operations with real numbers,
order of operations, and manipulating and evaluating variables in simple algebraic equations.
Students learn formatted input and output making their program meet specific design criteria.
To meet the challenges of this unit, students persevere in solving specific problems with
attention to precision, construct variable arguments and critique the reasoning of others, and
model with mathematics. Throughout this unit, students understand problems that arise in real
life context of programming and find solutions of multi-step problems, choose and interpret the
problems with formulas and conceptual understanding. These skills are demonstrated in
multi-tiered tasks throughout the unit and students apply their knowledge and understanding
of basic programming syntax and expressions to create mathematical formulas and models,
and then translate the mathematical models into computer programs.

Unit Two: Operators and Expressions

Students develop code to apply arithmetic operators to accomplish addition, subtraction,
multiplication, division, and modulus operations in a C program. Students will understand the
order of operations as it pertains to mathematical operators. Students will use relational
operators to test the relationship between values and variables. Students will use logical
operators to test the relationship between the results of two or more relational operators.
Students will use compound assignment operators as a shortcut when modifying the value of
a variable. Students will use increment and decrement operators to add or subtract values
from/to a variable. For example, students will be able to write a program to check if a person
is old enough to drive. It is assumed that a person of 16 years is eligible to obtain a driver
license. The program should let the user enter his/her name and age. Students will need to
use selection statements to determine specific criteria for obtaining a driver license. Using
formatted output, students will notify the user if they are eligible to obtain a driver license.

Unit Three: Flowcharts, Decision Making, Loops, and Random Numbers

Students will understand the concept of visually planning a computer program using graphical
symbols to represent the actions and flow of a computer algorithm. Students will understand




how to use selection/decision symbols in a flowchart to represent the path the computer
program must take when a conditional statement is executed. Students will use repetition
statements with “while” and “for” loops to control how many times a series of statements are
executed. Students will understand the importance of looping in computer programming.
Students will apply the C statement “break” to exit early from “for” and “while” loops. For
example, using random number generation students will create a number guessing game.
Students will write a program to randomly generate a number between a given upper and
lower bound. The user will be prompted to guess the random number and will be notified if
their guess is too high or too low. The program will exit when the correct number is guessed.

Unit Four: Modular Programming with Functions

Students will understand the concept of using functions to modularize a program. Students
will incorporate a function prototype that allows the function to be defined after the main
section of a program and understands that function prototyping aids in the readability of a
complicated C program that contains many user-defined functions. Students will understand
the concept of a “void” type when a function either does not require any argument or does not
need to return a value after it is executed. Students will utilize a graphical library to plot
functions and computer-generated graphs in different graphical formats. Students will
recognize that many mathematical functions are included in the standard C library. Using
functions students will write an interactive game program that simulates playing blackjack with
the dealer. Students write a function without argument to display a welcome message as well
as functions for the face, color, and suit of the respective cards. Full understanding of decision
making and looping in C will be necessary to determine if the player or the dealer is closest to
21 without going over.

Unit Five: Arrays for Processing, Organizing, and Displaying Data

Students will write computer code to initialize and assign values to an array. They will
understand how the structure of an array is implemented in computer memory. Students will
write computer code to initialize and assign values to an array variable and process the data
in the array to find the mean, minimum/maximum values, median, sum, and standard
deviation of the data. Students will differentiate the behavior of array variables against
non-array variables when passed to a function. Students will understand how information
located in arrays can be plotted for graphical analysis. The data can be interpreted using
statistical models like scatter plots, dot plots, bar graph, histogram, and Box-and-Whisker
plots. Using basic knowledge of arrays, students will aggregate lab data and store it in an
array. Once the values are stored in the array, students will perform basic statistical functions
on the array. Students will calculate the mean, maximum/minimum, median, sum, and
standard deviation for values of the array using C functions. The data in the array will also be
analyzed using scatter plots, dot plots, bar graph, histogram, and Box-and-Whisker plots.

Unit Six: Working with Data Files

In this unit students will learn how to store and retrieve information from text data files for
numerical and graphical analysis. Students will understand that to open a file you need to use
a file pointer to create a stream between the program and file to perform input and output
functions. Students will manipulate the date in a file, modifying and outputting specific pieces
of data into a different or same file. Students will also learn how to graph the data through
more basic procedures using loops and arrays, as well specific plotting functions. Using the
array created in unit five, students will first output the data into a text file. Using file processing
capability, students will read in the text file for graphical analysis. Using the graphical plotting
ability of Ch students will choose an appropriate graph (scatter plot, dot plot, bar graph,
histogram, Box-and-Whisker plot, etc.) and plot their data sets.




Unit Seven: Graphical Plotting and Quick Animation

In this unit, students will learn the basic concepts of object-oriented programming in C++. In
this unit, students will learn plotting various objects including points, lines, circles, arcs,
triangles, and quadrilaterals. Students will also learn how to bring those to live through
animation. Students will learn common primitives such as points, text, circles, arcs, lines,
polygons, and rectangles. Primitives can be fixed in a specific quadrant or at a particular
angle. By dictating placement along a movement path, students will create more complex
programs with their animations. Students will learn mathematics through animations by
programming the path of a projectile given specific initial conditions. Students will dictate more
complex programs that will incorporate motion of a projectile. Multiple primitives can be
animated simultaneously creating complex movement. Students will also learn how to use
previous topics on functions and loops to conveniently create complicated animations for
various applications. Drawing on knowledge of quadratic equations, students will first solve
the equation for the trajectory of a soccer ball kicked from the ground. Students will determine
the height of the vertex, the distance of travel, and the time of flight. Using quick animation
students will animate this trajectory and solve the problem numerically as well as graphically.

Unit Eight: Robotics Applications

Students will learn to program robots to solve real-world application problems in math,
science, and engineering. Students will learn to program virtual Linkbot and Lego Mindstorm
NXT robotic systems through the robot simulation environment RoboBlockly and RoboSim
with virtual robots. If hardware Linkbot or NXT robotic systems is available, students will also
learn to program these hardware robotic systems. The same code can be used to control both
virtual robots and hardware robots. Students will be able to move specific joints for specific
angles or times and change joint speed. For a robot configured as a two-wheel vehicle, it can
move for a given distance and turn for a given angle. Students will learn how to set up
multiple identical robots in an array as a group so one command can be mimicked amongst
the group. Students will learn the difference between blocking and non-blocking functions and
how they relate to controlling multiple individual robots. Throughout the unit students will work
in teams to complete projects which will include several Linkbots or NXTs grouped in arrays
performing synchronized dancing or acting in a play written and controlled by a program
autonomously. Students will use Linkbots or NXTs to simulate real-world mathematical
concepts like solving systems of linear equations. If the student has access to physical robots
of Linkbot or NXT, they will submit a video to the RoboPlay Video Competition. Students will
create a short 2 — 5 minute video showcasing their robot programming skill aimed at one of
the following categories: Best Storyline, Best Choreography, Most Interesting Task, Best
Custom Designed Part, Best Film Promoting Computational Thinking, and Best Overall Video.
If physical robots are not an option, students will create a complex obstacle course using the
simulated environment in RoboSim. Students will exchange obstacles with classmates and
will be challenged to complete the mazes of their peers.

Unit Nine: Applications in Mathematics and Science

Students will learn systems of linear equations (point slope, standard form, etc.), linear
inequalities, polynomials such as quadratics, cubic's and others polynomials. Through
computer programming students will use the rules for radicals and exponents and solve
exponential growth and decay problems. Students will be able to use general formulas
provided, substitution and combination, to write programs that solve any linear or quadratic
system. Students will graph a system of equations in two variables and then visually obtain
the solution of the system. Students will be able to check arithmetic operations performed on
rational expressions using the Ch command window as well as graph rational functions with
the correct domain and their asymptotes. Students will write interactive code that uses the
Pythagorean Theorem, plots scatter plots, answers area and perimeter questions, calculates




distance, compound interest, and finds the midpoint. Throughout this course many example of
math and science application will be used. Students will learn the relevance of computer
programming in math and science. Many programming concepts will be demonstrated
through exercises. For example: students will use the graphs utility in Ch to solve systems of
two linear equations and inequalities. Students will write programs to solve them numerically
as well as graphically. Students will also learn the motion with position and velocity, and
measurement in physical science graphically, numerically, symbolically, verbally, and
experimentally.
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This course is an additional class to a student’s full, 6 period schedule/independent study
coursework. Coursework must be completed outside of the regular school day. This class will
be taught by an Agriculture teacher. Independent Explorations in Agriculture is structured for
students to focus on supervised agricultural experience (work based learning).

Students will be required to complete a minimum of 200 minutes of an agriculture work based

learning project per school week, which includes meeting with their instructor for 20 minutes per
week in person or online during the consultation period to evaluate recordkeeping. Students will
evaluate their performance, analyze data, and reflect on personal goals. Students must have

participation verified by approved qualified individuals responsible for supervising their activities



(i.e. job site supervisor). Students must meet the course criteria and have an established
background and regularly perform an agriculture related activity (outside of class) and meet the
following:

e Attend mandatory weekly meetings to review attendance, progress on goals and work
based learning/supervised agriculture experience participation.

e Complete all assignments and turn them in on time.

e Application must be completed and submitted with your course request form
(Attachment A).
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Attachment A
IS Explorations in Agriculture Application & Contract
Please return this form to the Counseling Office.

Name: ID# Grade:

Primary Agricultural Activities (SAE or Work Based Learning Ag Activity to be used for this
class):

Supervisor's Name:

Supervisor's Phone Number:

Supervisor's Email Address:
(Please use the back of this form to list additional supervisors and contact info.)

e A student taking this class must forfeit the option to have an open period or a period as a
teacher’s aide in the same academic year.

e Students will be required to complete a minimum of 200 minutes of agriculture work
based learning project for every school week in addition to written assignments.

e Students will need to have an adult verify activities that they participate in.

e Students will be given a specific day of the week to meet as a class with the instructor
during the consultation period, unless other arrangements are made with the instructor.

e If the student misses agriculture work based learning time due to iliness, he/she must
submit a doctor’s note. If the student sustains an injury that prevents agriculture work
based learning, he/she must provide a doctor’s note specifying how long the student
needs to refrain from agriculture work based learning.

e The School's Add/Drop Policy will be followed.

e Students who want to return to the general Exploration in Agriculture Course during the
school day will only be eligible to return to the general Exploration in Agriculture Course
at the start of a semester.

| have reviewed the course outline along with the information above and understand the
expectations of me for Independent Study Explorations in Agriculture:

Student’s Clearly Printed Name

Date:

Student’s Sighature

| have reviewed the course outline along with the information above and understand the
expectations of my student:

Parent/Guardian’s Clearly Printed Name

Date:

Parent/Guardian Signature



First Reading of BP’s and AR’s

Nondiscrimination in Employment (BP 4030)

Policy updated to make a minor revision by adding a note which reflects NEW COURT DECISION (Kennedy v.
Bremerton School District), in which the U.S. Supreme Court held that the district's decision not to rehire a high
school coach who refused to follow district direction to refrain from offering prayers openly in the presence of
students after football games, violated the employee's free exercise and free speech rights.

Dismissal/Suspension/Disciplinary Action (BP/AR 4118)

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the U.S.
Supreme Court held that the district's decision not to rehire a high school coach who refused to follow district
direction to refrain from offering prayers openly in the presence of students after football games, violated the
employee's free exercise and free speech rights. Policy also updated to include language formerly in AR that
prohibits the disciplining of any employee for protecting a student who is exercising a free speech or press right.
Regulation updated to move, from AR to BP, material which prohibits the disciplining of an employee for acting
to protect a student's right fo free speech or press, and to make clarifying changes throughout.

Civil and Legal Rights (BP 4119.1, 4219.1, 4319.1)

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the U.S.
Supreme Court held that the district's decision not to rehire a high school coach who refused to follow district
direction to refrain from offering prayers openly in the presence of students after football games, violated the
employee's free exercise and free speech rights. Policy also updated to include types of retaliation prohibited
when an employee is acting solely to protect a student engaged in conduct authorized by Education Code
48907 (freedom of speech and press) or 48950 (speech and other communication), and clarify that an
employee is prohibited from using official authority status or influence to attempt to intimidate, threaten, coerce,
or command another employee for the purpose of interfering with that employee's right to disclose improper
governmental activity.

Bargaining Units (BP 4140, 4240, 4340)

Policy updated to reflect NEW LAW (SB 270, 2021) which allows a district 20 days to cure a violation of the
district's employee information disclosure obligation when the district is notified by an employee organization,
and limits district opportunity to cure a violation that involves the provision of an inaccurate or incomplete list to
three times in any 12-month period. Policy also updated to reflect NEW LAW (SB 191, 2022) which provides
additional obligations for a district when an "in person orientation" cannot be held by the district. Additionally,
policy updated to include heading change from "Access to Employee Orientations" to "Access to New Employee
Orientations, and to clarify language in this section and in "Formation of Bargaining Unit" section.

Personal Leaves (AR 4161.2, 4261.2, 4361.2)

Regulation updated to reflect NEW LAW (SB 294, 2021) which clarifies that leave of absence granted an
employee to serve as an elected officer of an employee organization is in addition to other leaves to which the
employee may be entitled by law or agreement and NEW LAW (AB 1033, 2021) which defines "parent" to
include "parents-in-law." Regulation also updated to change heading "Legal Duties" to "Leave to Perform Legal
Duties" and to make clarifying changes throughout.

Military Leave (AR 4161.5, 4261.5, 4361.5)
Regulation updated to include explanatory notes for the "Pension Plan Service Credit” and "Employment
Status" sections, clarify language throughout, and delete dated and unnecessary material.

Dismissal/Suspension/Disciplinary Action (BP/AR 4218)

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the U.S.
Supreme Court held that the district's decision not to rehire a high school coach who refused to follow district
direction to refrain from offering prayers openly in the presence of students after football games, violated the
employee's free exercise and free speech rights. Policy also updated to include language formerly in AR that
prohibits the disciplining of any employee for protecting a student who is exercising a free speech or press right,
and to clarify language within the "Procedures for Serious Disciplinary Proceedings" section. Regulation




updated to move, from AR to BP, material which prohibits the disciplining of an employee for acting to protect a
student's right to free speech or press, and to make clarifying changes throughout.

Selection and Evaluation of Instructional Materials (BP/AR/E 6161.1)

Policy updated to reflect NEW LAW (SB 820, 2020) which revises the definition of "technology-based materials"
to include the electronic equipment required to make use of those materials, making such equipment subject to
the determination of sufficiency. Policy also deletes unnecessary legal citations related to the State Board of
Education's (SBE) adoption of academic standards, deletes section on "Review Process" which was moved to
the AR, deletes option in regard to public hearings on the sufficiency of textbooks and other instructional
materials for schools that operate on a multitrack year-round calendar since such schools can use the same
language as those that operate on a traditional calendar, and adds references to sample board policy and
regulations for complaints concerning instructional materials. Regulation updated to add section on "Review
Process" formerly in the BP and revise the section to encourage input from a diverse group of stakeholders.
Section on "Criteria for Selection and Adoption of Instructional Materials" revised to delete unnecessary legal
citations related to SBE's adoption of academic standards; move material regarding publisher requirements for
grades 9-12 to end of list to make it easier for K-8 districts to delete; replace the list of nondiscrimination
categories with a reference to BP 0410 - Nondiscrimination in District Programs and Activities; add a new item
on criteria for technology-based materials; emphasize the importance of the accurate portrayal of the cultural
and racial diversity of society in instructional materials; and delete an outdated item regarding quality, durability
and appearance. "Conflict of Interest" section revised to delete redundant and difficult-to-enforce item. Exhibit
updated to delete unnecessary legal citations related to SBE's adoption of academic standards and to change
"foreign language" to "world language" consistent with current law.

Education for Homeless Children (BP/AR 6173)

Policy updated to reflect NEW LAW (AB 27, 2021) which requires districts to ensure that each school within
the district identifies all homeless children and unaccompanied youths and to create a web page or post on the
district website a list of district liaisons for homeless students, contact information for such liaisons, and
specific information on homelessness, including information regarding the educational rights and resources
available to persons experiencing homelessness. Policy also updated to reflect AB 27 requirement for districts
that receive American Rescue Plan Elementary and Secondary School Emergency Relief - Homeless Children
and Youth funds to administer a housing questionnaire developed by the California Department of Education
(CDE) to parents/guardians of all students and all unaccompanied youths and report to CDE the number of
homeless children and unaccompanied youths enrolled in the district. In addition, policy updated to

reflect NEW LAW (SB 400, 2021) which requires CDE to develop and implement a system to verify that
districts are providing required training to district liaisons and other appropriate staff at least annually. Policy
also updated for clarity and closer alignment with law. Regulation updated to add email address to the district
liaison's contact information since the California Department of Education (CDE) collects email addresses as
part of the consolidated application process. Regulation also updated to reflect (1) NEW LAW (SB 400,

2021) which requires CDE to provide training materials to district liaisons for the purpose of providing required
professional development and support to school personnel who provide services to homeless students; (2)
CDE's recommendation regarding how dispute resolution information may be provided to parents/guardians or
unaccompanied youth when the student involved is an English learner, including in the native language of the
individual or through an interpreter; and (3) NEW LAW (AB 27, 2021) which requires districts to create a web
page or post on the district website a list of district liaisons, contact information for such liaisons, and specific
information on homelessness, including, but not limited to, information regarding the educational rights and
resources available to persons experiencing homelessness. Exhibit 1 updated for closer alignment with the
U.S. Department of Education's "Education for Homeless Children and Youths Program Non-Regulatory
Guidance", change the term "verbal" to "oral" to stay consistent with language in the administrative regulation
and the California Department of Education's (CDE) "Homeless Education Dispute Resolution Process" letter
to districts, and add the district liaison for homeless students email address to the district liaison's contact
information as email is such a widely used means of communication and CDE collects email addresses as part
of the consolidated application process. Exhibit also updated for clarity and gender neutrality. Exhibit 2
updated to change the term "verbal" to "oral" to stay consistent with language in the administrative regulation
and the California Department of Education's (CDE) "Homeless Education Dispute Resolution Process" letter
to districts, add the district liaison for homeless students email address to the district liaison's contact
information as email is such a widely used means of communication and CDE collects email addresses as part




of the consolidated application process, and add that a copy of the dispute form be provided to the
parent/guardian or student disputing enroliment as this is recommended in CDE's "Homeless Education
Dispute Resolution Process" letter to districts and is stated in the administrative regulation.

Education for Foster Youth (AR 6173.1)

Regulation updated to reflect NEW LAW (AB 1055, 2021) which modified the definition of “foster youth” to
include a dependent child of a court of an Indian tribe, consortium of tribes, or tribal organization, and includes
the definition of “foster youth” as specified in law. Regulation also updated to make clarifying changes to the
responsibilities of the district liaison for foster youth.

Organization (BB 9100)
Bylaw updated to reflect NEW LAW (AB 486, 2021) which changes the date requirements for districts to hold
their annual organizational meeting.




OROVILLE UNION HIGH SCHOOL DISTRICT

BP 4030 (a)
Personnel

Nondiscrimination in Employment

The Governing Board is determined to provide a safe, positive environment where all district
employees are assured of full and equal employment access and opportunities, protection from
harassment and intimidation, and freedom from any fear of reprisal or retribution for asserting
their employment rights in accordance with law. For purposes of this policy, employees include
job applicants, interns, volunteers, and persons who contracted with the district to provide
services, as applicable.

No district employee shall be discriminated against or harassed by any coworker, supervisor,
manager, or other person with whom the employee comes in contact in the course of
employment, on the basis of the employee's actual or perceived race, color, ancestry, national
origin, age, religious creed, marital status, pregnancy, physical or mental disability, medical
condition, genetic information, veteran or military status, sex, sexual orientation, gender, gender
identity, gender expression, or association with a person or group with one or more of these
actual or perceived characteristics.

The district shall not inquire into any employee's immigration status nor discriminate against an
employee on the basis of immigration status, unless there is clear and convincing evidence that
the district is required to do so in order to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas
of employment and in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of adverse employment actions such as termination or denial of employment,
promotion, job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive
as to adversely affect an employee's employment opportunities or that has the purpose
or effect of unreasonably interfering with the employee's work performance or creating
an intimidating, hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government
Code 12940 or 2 CCR 11006-110886, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding,
or any related medical condition or on an employee's gender, gender expression,
or gender identity, including transgender status

b. Religious creed discrimination based on an employee's religious belief or
observance, including religious dress or grooming practices, or based on the
district's failure or refusal to use reasonable means to accommodate an
employee's religious belief, observance, or practice which conflicts with an
employment requirement



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 4030 (b)
Nondiscrimination in Employment (Cont.)

c. Requiring medical or psychological examination of a job applicant or making an
inquiry into whether a job applicant has a mental or physical disability or a
medical condition or as to the severity of any such disability or condition, without
the showing of a job-related need or business necessity

d. Failure to make reasonable accommodation for the known physical or mental
disability of an employee or to engage in a timely, good faith, interactive process
with an employee who has requested such accommodations in order to
determine the effective reasonable accommodations, if any, to be provided to the
employee

The Board also prohibits retaliation against any district employee who opposes any
discriminatory employment practice by the district or its employees, agents, or representatives
or who complains, reports an incident, testifies, assists, or in any way participates in the district's
complaint process pursuant to this policy. No employee who requests an accommodation for
any protected characteristic listed in this policy shall be subjected to any punishment or
sanction, regardless of whether the request was granted. (Government Code 12940; 2 CCR
11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or
continued employment, be required to sign a release of the employee's claim or right to file a
claim against the district or a non-disparagement agreement or other document that has the
purpose or effect of preventing the employee from disclosing information about harassment,
discrimination, or other unlawful acts in the workplace, including any conduct that the employee
has reasonable cause to believe is unlawful. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately
be investigated in accordance with procedures specified in the accompanying administrative
regulation.

Any supervisory or management employee who observes or has knowledge of an incident of
prohibited discrimination or harassment, including harassment of an employee by a
nonemployee, shall report the incident to the Superintendent or designated district coordinator
as soon as practical after the incident. All other employees are encouraged to report such
incidents to their supervisor immediately.

The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy, including providing training and information to employees about how to
recognize harassment, discrimination, or other prohibited conduct, how to respond
appropriately, and components of the district's policies and reguiations regarding discrimination.
The Superintendent or designee shall regularly review the district's employment practices and,
as necessary, shall take action to ensure district compliance with the nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or
who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such
behavior in violation of this policy shall be subject to disciplinary action, up to and including
dismissal.



OROVILLE UNION HIGH SCHOOL DISTRICT
BP 4030 (c)

Nondiscrimination in Employment (Cont.)

The district shall maintain and preserve alt applications, personnel, membership, or employment
referral records and files for at least four years after the records are initially created or received
or, for an applicant or a terminated employee, for four years after the date the employment
action was taken. However, when the district is notified that a complaint has been filed with the
California Department of Fair Employment and Housing, records related to the employee
involved shall be maintained and preserved until the later of the first date after the time for filing
a civil action has expired or the first date after the complaint has been fully and finally disposed
of and all administrative proceedings, civil actions, appeals, or related proceedings have been
terminated. (Government Code 12946)

State Description
2 CCR 11008-11086
2 CCR 11023
2 CCR 11024

Discrimination in employment

Harassment and discrimination prevention and correction

Required training and education on harassment based on sex, gender identity
and expression, and sexual orientation

National origin and ancestry discrimination

Nondiscrimination in elementary and secondary educational programs receiving
state or federal financial assistance

2 CCR 11027-11028
5 CCR 4900-4965

CA Constitution
Article 1, Section 1 Inalienable rights
Civ. Code 51.7 Freedom from violence or intimidation

Ed. Code 200-262.4

Prohibition of discrimination

Gov. Code 11135
Gov. Code 11138
Gov. Code 12900-12996
Gov. Code 12940-12952
Gov. Code 12960-12976
Pen. Code 422.56

Prohibition of discrimination

Rules and regulations

Fair Employment and Housing Act
Unlawful employment practices

Unlawful employment practices; complaints
Definitions, hate crimes

FederalDescription
20 USC 1681-1688

28 CFR 35.101-35.190
29 USC 621-634

Title IX of the Education Amendments of 1972; discrimination based on sex
Americans with Disabilities Act
Age Discrimination in Employment Act

29 USC 794 Rehabilitation Act of 1973; Section 504

34 CFR 100.6 Compliance information

34 CFR 104.7 Designation of responsible employee for Section 504

34 CFR 104.8 Notice

34 CFR 106.8 Designation of responsible employee and adoption of grievance procedures
34 CFR 106.9 Severability

34 CFR 110.1-110.39

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
42 USC 2000ff-2000ff-11
42 USC 2000h-2-2000h-6
42 USC 6101-6107

U.S. Constitution

Nondiscrimination on the basis of age

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Genetic Information Nondiscrimination Act of 2008

Title IX of the Civil Rights Act of 1964

Age discrimination in federally assisted programs

Amendment 1, Free exercise, free speech, and establishment clauses

Adopted: 8/20/03
Amended: 2/21/07, 11/17/10, 8/15/12, 2/6/13, 3/15/17, 4/24/19



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 4118 (a)
Personnel

Dismissal/Suspension/Disciplinary Action

The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional
and appropriate conduct, and serve as positive role models both at school and in the community. A
certificated employee may be disciplined for conduct or performance in accordance with law, the
applicable collective bargaining agreement, Board policy, and administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the
severity of the conduct or performance. An employee's private exercise of personal beliefs and
activities, including religious, political, cultural, social, or other beliefs or activities, or lack thereof,
shall not be grounds for disciplinary action against the employee, provided that the beliefs or
activities do not involve coercion of students or any other violation of law, Board policy, or
administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed,
or otherwise retaliated against solely for acting to protect a student engaged in exercising any free
speech or press right authorized by, or for refusing to infringe upon a student's conduct protected
pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal warnings, written warnings,
reassignment, suspension, freezing or reduction of wages, compulsory leave, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent,
nondiscriminatory manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an
employee pursuant to Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to
Education Code 44932 or 44933, it may formulate a written statement of charges specifying
instances of behavior and the acts or omissions constituting the charge, the statutes and rules that
the employee is alleged to have violated when applicable, and the facts relevant to each charge.
The Board shall also review any duly signed and verified written statement of charges filed by any
other person. (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the
employee of the Board’s intention to suspend or dismiss the employee at the expiration of 30 days
from the date the notice is served. (Education Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory
performance, the district shall give the employee written notice of the unsatisfactory performance
that specifies the nature of the unsatisfactory performance with such specific instances of behavior
and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unsatisfactory performance charges and, if applicable, that includes
the evaluation made pursuant to Education Code 44660-44665. The written notice of the
unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension
or dismissal notice or prior to the last one-fourth of the school days in the year. (Education Code
44938)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 4118 (b)
Dismissal/Suspension/Disciplinary Action (Cont.)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct,
the district shall give the employee written notice that describes the nature of the unprofessional
conduct with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unprofessional
conduct charges and, if applicable, that includes the evaluation made pursuant to Education Code
44660-44665. The written notice of the unprofessional conduct shall be provided at least 45 days
prior to the filing of the suspension or dismissal notice. (Education Code 44938)

Except for notices that only include charges of unsatisfactory performance, the written suspension
or dismissal notice may be served at any time of year. Such notice shall be served upon the
employee personally if given outside of the instructional year or, if given during the instructional
year, may be served personally or by registered mail to the employee's last known address.
Notices with a charge of unsatisfactory performance shall be given only during the instructional
year of the school site where the employee is physically employed and may be served personally
or by registered mail to the employee's last known address. (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code
11505 and 11506, the Board shall either rescind its action or schedule a hearing on the matter.
(Education Code 44941, 44941.1, 44943, 44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious
misconduct, immoral conduct, conviction of a felony or of any crime involving moral turpitude,
incompetency due to mental disability, or willful refusal to perform regular assignments without
reasonable cause as prescribed by district rules and regulations, the Board may, if it deems it
necessary, immediately suspend the employee from assighed duties. If the employee files a
motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at
the time of the hearing. (Education Code 44939, 44939.1, 44940)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional
Competence, the Board shall, no later than 45 days before the date set for the hearing, select one
person with a currently valid credential to serve on the Commission. The appointee shall not be an
employee of the district and shall have at least three years' experience within the past 10 years at
the same grade span or assignment as the employee, as defined in Education Code 44944.
(Education Code 44944)

State Description

5 CCR 80303 Reports of change in employment status; alleged misconduct
5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1,

Section 1 Inalienable rights

Ed. Code 44008 Effect of termination of probation

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definitions

Ed. Code 44011 Controlled substance offense

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44425 Conviction of a sex or narcotic offense

Ed. Code 44660-44665 Evaluation and assessment of performance of certificated employees
Ed. Code 44830.1 Criminal record summary certificated employees

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more
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BP 4118 (c)

Dismissal/Suspension/Disciplinary Action (Cont.)

Ed. Code 44929.23

Ed. Code 44930-449883
Ed. Code 45055

Ed. Code 48907

Ed. Code 48950

Ed. Code 51530

Gov. Code 1028

Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen. Code 11165.2-11165.6
Pen. Code 1192.7

Pen. Code 187

Pen. Code 291

Pen. Code 667.5

Federal
U.S. Constitution

Adopted:
Amended:

2/21/07

Districts with less than 250 ADA

Resignations, dismissals and leaves of absence
Drawing of warrants for teachers

Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Advocacy or teaching of communism

Advocacy of communism

Hearing

Scope of representation

Schedule I; substances included

Schedule II; substances included

Schedule lll; substances included

Marijuana

Peyote

Opium

Possession of controlled substances with a firearm
Child abuse or neglect; definitions

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description
Amendment 1, Free exercise, free speech, and establishment clauses

12/19/12, 3/4/15
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AR 4118 (a)
Personnel

Dismissal/Suspension/Disciplinary Action

Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for
one or more of the following causes: (Education Code 44932)

1. Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex
offense or controlled substance offense described in Education Code 44010 or 44011 or child
abuse and neglect as described in Penal Code 11165.2-11165.6

2. Unprofessional conduct

3. Commission, aiding, or advocating the commission of acts of criminal syndicalism

4. Dishonesty

5. Unsatisfactory performance

6. Evident unfitness for service

7. Physical or mental condition unfitting the employee to instruct or associate with children

8. Persistent violation of or refusal to obey the school laws or reasonable regulations of the state or
district

9. Conviction of a felony or of any crime involving moral turpitude

10. Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or
teaching of communism

11. Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children
An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of
acts or omissions not listed above if the charge specifies instances of behavior deemed to constitute
unprofessional conduct. (Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the
section "Causes for Suspension or Dismissal" above, the following procedures shall apply:
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AR 4118 (b)
Dismissal/Suspension/Disciplinary Action (Cont.)

1. The person preparing a written statement of charges that there is cause to suspend or dismiss an
employee shall submit the signed statement to the Governing Board, or a written statement of
charges shall be formulated by the Board that cause to suspend or dismiss the permanent
employee exists (Education Code 44934, 44934.1)

2. The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request a
hearing on the matter. The hearing shall be conducted by the Commission on Professional
Competence, except that any case involving only egregious misconduct shall be heard instead by
an administrative law judge and, in any other case, the hearing may be conducted by an
administrative law judge when both the district and the employee so stipulate. (Education Code
44943, 44944, 44944.05, 44944 .1, 44944.3)

3. Except when the employee is charged solely with egregious misconduct, the district may amend
the charges less than 90 days before the hearing only upon showing of good cause and upon
approval of the administrative law judge. (Education Code 44934)

4. The employee shall be suspended or dismissed when the Commission on Professional
Competence or administrative law judge has issued its decision supporting suspension or
dismissal or, if the employee did not request a hearing, at the expiration of 30 days after service of
the notice of intent to suspend or dismiss. (Education Code 44941, 44943, 44944)

The Superintendent or designee shalil notify the Commission on Teacher Credentialing when the
employment status of a certificated employee has been changed as a result of alleged misconduct or
while an allegation of misconduct is pending. (Education Code 44030.5, 44242.5, 44940; 5 CCR
80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without
giving a statement of reasons, if proper notice is provided by March 15. (Education Code 44929.21,
44929.23)

During the school year, a probationary employee who is in the first or second year of service may be
dismissed only for one or more of the causes listed in ltems #1-11 in the section "Causes for
Suspension or Dismissal" above or for unsatisfactory performance determined pursuant to Education
Code 44660-44665. (Education Code 44948.2, 44948.3)

Whenever a first- or second-year probationary employee is so charged, the following procedures shall
apply for dismissing the employee during the school year: (Education Code 44948.3)

1. The Superintendent or designee shall give 30 days' prior written notice of dismissal, not later than
March 15 in the case of second-year probationary employees. The notice shall include a statement
of the reasons for the dismissal, notice of the opportunity to appeal, and, if the cause is
unsatisfactory performance, a copy of the evaluation conducted pursuant to Education Code 44664.
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AR 4118 (c)
Dismissal/Suspension/Disciplinary Action (Cont.)

2. Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a hearing
is submitted to the Board within 15 days.

3. If a hearing is requested, the district may arrange for the appointment of an administrative law
judge to conduct the hearing and to recommend a decision to the Board.

A probationary employee may be suspended without pay for a specified period of time as an alternative to
dismissal. (Education Code 44948.3)

Compulsory Leave of Absence

Upon being informed by law enforcement that a certificated employee has been charged with a "mandatory
leave of absence offense," the Superintendent or designee shall immediately place the employee on a
leave of absence. A mandatory leave of absence offense includes: (Education Code 44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as
listed in Health and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a
certificated employee who is charged with an "optional leave of absence offense," defined as a
controlled substance offense specified in Education Code 44011 and Health and Safety Code 11357-
11361, 11363, 11364, and 11370.1, except as it relates to marijuana, mescaline, peyote, or
tetrahydrocannabinols. (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of
absence definitions, the offense shall be treated as a mandatory leave of absence offense.
(Education Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for
not more than 10 days after the entry of judgment in the criminal proceedings. However, the
compulsory leave may be extended if the Board gives notice, within 10 days after the entry of
judgment in the proceedings, that the employee will be dismissed within 30 days from the date of
service of the notice unless a hearing is demanded. (Education Code 44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with
Education Code 44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current
temporary, substitute, or probationary employee serving before March 15 of the second probationary
year has been convicted of a violent or serious felony, the Superintendent or designee shall
immediately place the employee on leave without pay. Upon receipt of electronic notification of the
conviction from the Department of Justice, such employee shall be automatically terminated and
without regard to any other termination procedure. (Education Code 44830.1)
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Dismissal/Suspension/Disciplinary Action (Cont.)

State Description

5 CCR 80303

5 CCR 80304

CA Constitution Article 1,
Section 1

Ed. Code 44008

Ed. Code 44009

Ed. Code 44010

Ed. Code 44011

Ed. Code 442425

Ed. Code 44425

Ed. Code 44660-44665
Ed. Code 44830.1

Ed. Code 44929.21

Ed. Code 44929.23

Ed. Code 44930-44988
Ed. Code 45055

Ed. Code 48907

Ed. Code 48950

Ed. Code 51530

Gov. Code 1028

Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen. Code 11165.2-11165.6
Pen. Code 1192.7

Pen. Code 187

Pen. Code 291

Pen. Code 667.5

FederalDescription
U.S. Constitution

Adopted: 2/21/07

Amended:

Reports of change in employment status; alleged misconduct
Notice of sexual misconduct

Inalienable rights

Effect of termination of probation

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Reports and review of alleged misconduct
Conviction of a sex or narcotic offense

Evaluation and assessment of performance of certificated employees
Criminal record summary certificated employees
Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Resignations, dismissals and |leaves of absence
Drawing of warrants for teachers

Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Advocacy or teaching of communism

Advocacy of communism

Hearing

Scope of representation

Schedule |; substances included

Schedule Il; substances included

Schedule 1lI; substances included

Marijuana

Peyote

Opium

Possession of controlled substances with a firearm
Child abuse or neglect; definitions

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Amendment 1, Free exercise, free speech, and establishment clauses

12/19/12, 3/4/15
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BP 4119.1, 4219.1, 4319.1 (a)
Personnel

Civil and Legal Rights

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious,
political, cultural, social or other beliefs or activities, during personal time including when employees
are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. In addition, no district employee shall be required to provide critical
appraisals of other individuals with whom the employee has a familial relationship. However, the
district reserves the right to access any publicly available information about any employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise
retaliated against solely for acting to protect a student engaged in conduct authorized under
Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may
search district property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, the County Superintendent of Schools, or the Superintendent of
Public Instruction any improper governmental activity by the district or a district employee that violates
state or federal law, is economically wasteful, or involves gross misconduct, incompetency, or
inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113;
Labor Code 1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a
list of employees' rights and responsibilities under the whistleblower laws, including the telephone
number of the whistleblower hotline maintained by the office of the California Attorney General.
(Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten,
coerce, or command, or attempt to intimidate, threaten, coerce, or command, another employee for
the purpose of interfering with that employee's right to disclose improper governmental activity.
(Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted
acts of reprisal have subsequently occurred shall file a written complaint in accordance with the
district's complaint procedures. After filing a complaint with the district, the employee may also file a
copy of the complaint with local law enforcement and/or seek civil law remedies against the
supervisor or administrator who retaliated or attempted to retaliate against the employee, in
accordance with Education Code 44114,
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BP 4119.1, 4219.1, 4319.1 (b)
Civil and Legal Rights (Cont.)

Protection Against Liability

No employee shall be liable for harm caused by the employee's act or omission when acting within
the scope of employment or district responsibilities, the employee's act or omission is in conformity
with federal, state, and local laws, district policy, or administrative regulation, and the employee's act
or omission is in furtherance of an effort to control, discipline, expel, or suspend a student or to
maintain order or control in the classroom or school. (20 USC 7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license
or insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court.

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Adopted: 9/17/03
Amended: 2/21/07, 9/19/07, 10/17/12
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BP 4140, 4240, 4340 (a)
Personnel

Bargaining Units

The Governing Board recognizes the right of district employees to form a bargaining unit and to
select an employee organization as the exclusive representative to represent the employees in
the employees' employment relationship with the district. The Board is committed to negotiating in
good faith with recognized employee organizations and respecting the rights of employees and
employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee
organization or contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose
the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit.
(Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all
supervisory employees and is not represented by an employee organization that represents
district employees who are supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description,
having authority, in the interest of the district, to hire, transfer, suspend, lay off, recall, promote,
discharge, assign, reward, or discipline other employees, or the responsibility to assign work to,
direct, or adjust grievance of other employees, or effectively recommend that action, when the
exercise of that authority is not of a merely routine or clerical nature, but requires the use of
independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be
represented by an exclusive representative. In the employment relationship with the district, such
employees may represent themselves or be represented by an employee organization whose
membership is composed entirely of employees designated as holding those positions. An
employee organization representing management or confidential employees shall not be
permitted to meet and negotiate with the district on behalf of the employees. (Government Code
3543.4)

Management employee means any employee who has significant responsibilities for formulating
district policies or administering district programs, and whose position is designated as a
management position by the Board. (Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management
positions with respect to employer-employee relations or whose duties normally require access to
confidential information that is used to contribute significantly to the development of management
positions. (Government Code 3540.1)
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BP 4140, 4240, 4340 (b)
Bargaining Units (Cont.)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining
members of an employee organization, authorizing representation by an employee organization,
or authorizing dues or fee deductions to an employee organization. In addition, the district shall
not impose or threaten to impose reprisals on employees, discriminate or threaten to discriminate
against employees, or otherwise interfere with, restrain, or coerce employees because of their
membership or non-membership in an employee organization. (Government Code 3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights
under the law. Such communications shall be factual and accurate, and may not promise a
benefit, threaten a reprisal, or in any way deter or discourage employees from joining an
employee organization or paying dues.

However, before disseminating to multiple employees any mass communication concerning
employees' right to join or support an employee organization or to refrain from joining or
supporting an employee organization, such as a written document or script for oral or recorded
presentation or message, the Superintendent or designee shall meet and confer with the
employees' exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass
communication, the Superintendent or designee may disseminate the district's mass
communication, provided that at the same time, copies of the exclusive representative's
communication, which shall be of reasonable length, are also distributed. (Government Code
3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding
process where newly hired employees are advised, whether in person, online, or through other
means or mediums, of their employment status, rights, benefits, duties, responsibilities, or any
other employment-related matters. The district shall provide employee organizations at least 10
days' notice in advance of an orientation, except that a shorter notice may be provided if an
unforeseeable, urgent need critical to the district's operation prevents the required 10 days' notice.
(Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new
employee orientations shall be determined by mutual agreement of the district and the exclusive
representative. If the district and exclusive representative fail to reach an agreement, matters
related to access to the new employee orientation shall be subject to compulsory interest
arbitration. The district and employee organization may mutually agree to submit any dispute to
compulsory interest arbitration at any time. In addition, if any dispute arises during negotiations
and is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest
arbitration. When any such dispute arises during the summer when the district's administrative
office is closed, the timeline shall commence on the first day the administrative office reopens. The
decision of the arbitrator shall be final and binding on the parties. (Government Code 3556, 3557)
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Bargaining Units (Cont.)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other
than employees, the exclusive representative, or a vendor that is contracted to provide a service
for purposes of the orientation. (Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the
district shall ensure the following: (Government Code 3556)

1. When an in-person new employee orientation has not been conducted within 30 days of
hiring any new employee who is working in person, the Superintendent or designee shall
permit the exclusive representative to schedule an in-person meeting which newly hired
employees shall have an opportunity to attend, at the employee's worksite and during
employment hours. Each newly hired employee within the bargaining unit shall be provided
at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an in-person meeting, the
Superintendent or designee shall provide an appropriate on-site meeting space within seven
days of receiving the exclusive representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the
district is prohibited from organizing a new employee orientation, an exclusive
representative may schedule multiple meetings to ensure that newly hired employees have
an opportunity to attend without exceeding the maximum allowable number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job
title, department, work location, telephone numbers (work, home, and personal cell phone),
personal email address(es) on file with the district, and home address of any newly hired
employee in the bargaining unit, within 30 days of hire or by the first pay period of the month
following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the
exclusive representative the same information in regard to all employees in the bargaining unit
at least every 120 days, unless more frequent or detailed lists are required by agreement with
the exclusive representative. (Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone
numbers on file for employees performing law enforcement-related functions, nor disclose the
home address, home or personal cell phone number(s), or personal email address(es) of any
employee who is a participant in the Safe at Home address confidentiality program pursuant to
Government Code 6207 or of any employee who provides a written request that the information
not be disclosed to the exclusive representative. Following receipt of a written request, the
district shall remove the employee's home address, home and personal cell phone numbers,
and personal email address from any mailing list maintained by the district unless the list is only
used by the district to contact the employee. (Government Code 3558, 6207, 6254.3)
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BP 4140, 4240, 4340 (d)
Bargaining Units (Cont.)

Within 20 calendar days after an exclusive representative notifies the Superintendent or
designee that a list of employees provided by the district is inaccurate or incomplete, the
Superintendent or designee shall take steps to correct the list and provide a new list of
employees to the exclusive representative. (Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the
list of district employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work
and may use district facilities at reasonable times for the purpose of meetings. Subject to
reasonable regulation, employee organizations may also use institutional bulletin boards, mailboxes,
and other means of communication to communicate with employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be
disruptive to district operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee
organization, the district shall deduct any amount which has been requested by the employee in a
revocable written authorization for the purpose of paying dues or other payments for any service,
program, or committee provided or sponsored by the employee organization. (Education Code 45060,
45168)

An employee organization that certifies that it has and will maintain individual employee authorizations
shall handle and process employee written authorizations for payroll deductions. When an employee
organization provides such a certification to the district, the district shall rely on information from the
employee organization regarding the amounts of such payroll deductions and from which employees.
The employee organization shall not be required to submit to the district a copy of the written
authorization in order for the payroll deductions to be effective. However, when there is a dispute about
the existence or terms of the written authorization, a copy of the employee's written authorization shall be
submitted to the district. The employee organization shall indemnify the district for any employee claims
regarding payroll deductions made by the district in reliance on notification from the employee
organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee
written authorizations makes a request for payroll deductions, the district shall request a copy of the
employee's written authorization before making the payroll deductions. (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and
pursuant to the terms of the written authorization. Employee requests to cancel or change authorizations
for payroll deductions for employee organizations shall be directed to the employee organization rather
than the district. The employee organization shall be responsible for processing these requests. The
district shall rely on the information provided by the employee organization regarding whether deductions
for an employee organization were properly canceled or changed. The employee organization shall be
required to indemnify the district for any claims made by an employee for deductions made by the district
in reliance on information from the employee organization. (Education Code 45060, 45168)
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Bargaining Units (Cont.)

State

8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055

Ed. Code 45060-45061.5
Ed. Code 45100.5

Ed. Code 45104.5

Ed. Code 45108.5

Ed. Code 45108.7

Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552
Gov. Code 3555-3559
Gov. Code 53260-53264
Gov. Code 6205-6210
Gov. Code 6254.3

Gov. Code 6503.5

Federal

8 CFR 33015-33490
8 CFR 33700-33710
8 CFR 34020

8 CFR 34055

Adopted: 7/18/07

BP 4140, 4240, 4340 (e)

Description

Recognition of exclusive representative; proceedings

Severance of established unit

Petition to rescind organizational security arrangement

Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated employees
Senior classified management positions

Abolishment of senior classified management positions

Definition of senior classified management employees

Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified employees
Merit system; classified employees

Educational Employment Relations Act

Public employment; definitions

Management position; representation

Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging union membership
Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence, sexual assault or stalking

Disclosure of employee contact information to employee organization
Joint powers agencies

Description

Recognition of exclusive representative; proceedings
Severance of established unit

Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Amended: 2/15/12, 10/17/18, 1/20/22
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AR 4161.2, 4261.2, 4361.2 (a)
Personnel

Personal Leaves

Personal leaves granted to district employees shall be used as permitted in this administrative
regulation, other Board-approved policy or district regulation, or applicable collective bargaining
agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner
shall have the same rights, protections, and benefits as a spouse and any protections provided to
a spouse's child shall also apply to a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable
instructions, including lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required,
upon the death of any member of the employee's immediate family. No deduction shall be made
from the employee's salary, nor shall such leave be deducted from any other leave to which the
employee is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild
of the employee or of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister
3. Any relative living in the employee's immediate household
At the employee's request, bereavement leave may be extended under personal necessity
leave provisions as provided in the section "Personal Necessity" below. (Education Code

44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick
leave) during each school year for reasons of personal necessity. (Education Code 44981,
45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of
absence exceeds the limits set by bereavement leave provisions (Education Code
44981, 45207)

2. An accident involving the employee or the employee's property, or the person or
property of a member of the employee's immediate family (Education Code 44981,
45207)
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AR 4161.2, 4261.2, 4361.2 (b)
Personal Leaves (Cont.)

3. lliness, preventive care, or other need of a member of the employee's family, as defined
in Labor Code 245.5 (Education Code 44981; Labor Code 246.5)

4. A classified employee's appearance in any court or before any administrative tribunal as
a litigant, party, or witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent
or designee. However, personal necessity leave shall not be granted for purposes of personal
convenience, for the extension of a holiday or vacation, or for matters which can be taken care of
outside of working hours. The Superintendent or designee shall have final discretion as to whether a
request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a
member of the employee's immediate family, an accident involving the employee's person or property
or the person or property of a member of the employee's immediate family, or the iliness, preventive
care, or other need of a member of the employee's family. (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the
Superintendent or designee in advance. In all other circumstances, the employee shall notify the
Superintendent or designee of the need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a
completed and signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)
1. Serve on an inquest jury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office
when requesting leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the
difference between the employee's regular earnings and any amount received for jury fees.
(Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the
difference between the employee's regular earnings and any jury fees received. (Education Code
44036)
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An employee shall be granted leave with pay to appear in court as a witness other than a litigant or
to respond to an official order from another governmental jurisdiction for reasons not brought about
through the connivance or misconduct of the employee. Such an employee shall receive the
difference between the employee's regular earnings and any witness fees received. (Education
Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic
partner, or child of a registered domestic partner of such victim may be absent from work in order to
attend related judicial proceedings, if the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)
2. A serious felony as defined in Penal Code 1192.7(c)
3. A felony provision of law proscribing theft or embezzlement

For these purposes, the employee may use vacation, personal leave, personal illness/injury
leave, unpaid leave, or compensatory time off that is otherwise available to the employee.
(Labor Code 230.2)

Prior to taking time off, an employee shall give the Superintendent or designee a copy of the
notice of each scheduled proceeding that is provided by the responsible agency, unless
advance notice is not feasible. When advance notice is not feasible or an unscheduled absence
occurs, the employee shall, within a reasonable time after the absence, provide documentation
evidencing the judicial proceeding from the court or government agency setting the hearing, the
district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work
by reason of this leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that
caused physical injury or mental injury with a threat of physical injury or an employee whose
immediate family member, as defined, is deceased as the direct result of a crime may use
vacation, sick leave, personal leave, or compensatory time off that is otherwise available to the
employee to attend to the following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary
restraining order, restraining order, or other injunctive relief to help ensure the health,
safety, or welfare of the employee or the employee's child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim
services organization or agency as a result of the crime or abuse
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4. Obtain psychological counseling or mental health services related to an experience of
crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime
or abuse, including temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or
designee, unless advance notice is not feasible. When an unscheduled absence occurs, the
employee shall provide, within a reasonable period of time, certification of the absence in the
form of any of the following: (Labor Code 230, 230.1)

1. A police report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or
abuse, or other evidence from the court or prosecuting attorney that the employee has
appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in
Evidence Code 1037.1 or 1035.2, licensed medical professional or health care provider,
victim advocate, or counselor that the employee was undergoing treatment or receiving
services for physical or mental injuries or abuse resulting in victimization from the crime
or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse
occurred, including, but not limited to, a written statement signhed by the employee or by
an individual acting on the employee's behalf certifying that the absence is for a purpose
authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by
law. (Labor Code 230, 230.1)

The Superintendent or designee shall inform employees of the rights provided employees
pursuant to Labor Code 230 and 230.1 using a form developed by the Labor Commissioner or a
substantially similar form developed by the district. Such information shall be provided to new
employees upon hire and to other employees upon request. (Labor Code 230.1)

Personal Leave for Child-Related Activities

Any employee who is a parent/guardian of one or more children of an age to attend any of
grades K-12 or a program offered by a licensed child care provider may use up to 40 hours of
personal leave, vacation, or compensatory time off each school year in order to: (Labor Code
230.8)

1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to
participate in activities of the school or child care provider, provided the employee gives
reasonable advance notice of the absence. Time off for this purpose shall not exceed
eight hours in any calendar month.
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2. Address a school or child care emergency, provided the employee gives notice. An
emergency exists when the child cannot remain in school or with a child care provider
due to one of the following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from
attending or requires that the child be picked up from the school or child care
provider

¢. Behavioral or discipline problems

d. Closure or unexpected unavailability of the school or child care provider, excluding
planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster
parent, grandparent, or person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take
unpaid leave for this purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall
be allowed for the parent/guardian who first gives notice to the district. Simultaneous absence
by another parent/guardian of the child may be granted by the Superintendent or designee.
(Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation
from the school or licensed child care provider that the employee engaged in permitted child-
related activities on a specific date and at a particular time. (Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per
school year for service performed within the state on any education board, commission,
committee, or group authorized by Education Code 44987.3 provided that all of the following
conditions are met: (Education Code 44987.3)

1. The service is performed within the state.

2. The board, commission, organization, or group informs the district in writing of the
service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse
the district, upon the district's request, for compensation paid to the employee's
substitute and for actual related administrative costs.
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Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence
without loss of compensation, to serve as an elected officer of a district employee organization
or any statewide or national employee organization with which the employee organization is
affiliated. Such leave shall be in addition to any other leave to which the employee may be
entitled by other laws or a memorandum of understanding or collective bargaining agreement.
(Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated,
special, or regular meetings of the body of the organization on which the employee serves as an
officer. (Education Code 44987, 45210)

Upon request of an employee organization in the district or its state or national affiliate, a
reasonable number of unelected classified employees shall be granted a leave of absence
without loss of compensation for the purpose of attending important organizational activities
authorized by the employee organization. The employee organization shall provide reasonable
notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall
reimburse the district within 10 days after receiving the district's certification of payment of
compensation to the employee. (Education Code 44987, 45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for
religious purposes, provided that the leave is requested in advance and that it does not cause
additional district expenditures, the neglect of assigned duties, or any other unreasonable
hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from
the wages of the employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid
leave granted for religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a
member of the United States Armed Forces, National Guard, or reserves may take up to 10
days of unpaid leave during a period that the employee's spouse is on leave from deployment
during a military conflict, as defined in Military and Veterans Code 395.10. (Military and
Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave
from deployment, the employee shall provide the Superintendent or designee with notice of the
intention to take the leave. The employee shall submit written documentation certifying that the
employee's spouse will be on leave from deployment during the time that the leave is
requested. (Military and Veterans Code 395.10)
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Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve
peace officer, or emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency
rescue personnel shall be permitted to take temporary leaves of absence, not to exceed an
aggregate total of 14 days per calendar year, for the purpose of engaging in fire, law
enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave
otherwise available to the employee, to respond to an emergency operational mission of the
California Civil Air Patrol, provided that the employee has been employed by the district for at
least a 90-day period immediately preceding the leave. Such leaves shall not exceed three days
for a single mission, unless an extension is granted by the governmental entity authorizing the
mission and is approved by the Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates
of the leave. The Superintendent or designee may require certification from the proper Civil Air
Patrol authority to verify the eligibility of the employee for the Ileave and may deny the leave if
the employee fails to provide the required certification. (Labor Code 1503)

State Description
CA Constitution Article 1,
Section 8 Religious discrimination

Ed. Code 44036-44037
Ed. Code 44963

Leaves of absence for judicial and official appearances
Power to grant leaves of absence; certificated

Ed. Code 44981 Leave of absence for personal necessity

Ed. Code 44985 Leave of absence due to death in immediate family; certificated
Ed. Code 44987 Service as officer of employee organization; certificated

Ed. Code 44987.3 Leave of absence to serve on certain boards, commissions, etc.
Ed. Code 45190 Leaves of absence and vacations; classified

Ed. Code 45194 Bereavement leave of absence; classified

Ed. Code 45198 Effect of provisions authorizing leaves of absence

Ed. Code 45207 Personal necessity; classified

Ed. Code 45210 Service as officer of employee organization; classified

Ed. Code 45240-45320 Merit system

Evid. Code 1035.2
Evid. Code 1037.1
Fam. Code 297-297.5
Gov. Code 12945.1-12945.2
Gov. Code 3543 .1
Lab. Code 1500-1507
Lab. Code 230-230.2
Lab. Code 230.3

Lab. Code 230.4

Lab. Code 230.8

Lab. Code 233

Lab. Code 234

Sex assault counselor; definition

Domestic violence counselor; definition

Rights, protections, benefits under the law; registered domestic partners
California Family Rights Act

Rights of employee organizations

Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or specified felonies
Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child's school

lliness of child, parent, spouse or domestic partner

Absence control policy
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Lab. Code 246.5 Paid sick days; purposes for use

M&YV Code 395.10 Leave when spouse on leave from military deployment
Pen. Code 1192.7 Plea bargaining limitation

Pen. Code 667.5 Prior prison terms; enhancement of prison terms
Federal Description

29 USC 2601-2654 Family Care and Medical Leave Act

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964

Adopted: 11/1/06
Amended: 8/20/08, 1/16/13, 12/15/20
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Military Leaves

Military leave shall be granted in accordance with applicable state and federal law to employees
performing military duties on a voluntary or involuntary basis in a uniformed service, including
active duty, active duty for training, initial active duty for training, inactive duty training, full-time
National Guard duty, examination to determine fitness for duty, and performance of funeral
honors duty. (Education Code 44800; Military and Veterans Code 395, 395.01, 395.02, 395.05,
395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316)

Any district employee who needs to be absent from the district service to fulfill military service
shall provide advance written or verbal notice to the Superintendent or designee, unless the
giving of such notice is precluded by military necessity or is otherwise impossible or
unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one
absence for military leave or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military
leave of absence to engage in ordered military duty for purposes of active military
training, encampment, naval cruises, special exercises, or like activity as a member of
the reserve corps or force of the United States Armed Forces, National Guard, or Naval
Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately
prior to the day the military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and
returning from such duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military
leave, to engage in active military duty as a member of the reserve corps or force of the
United States Armed Forces, the National Guard, or the Naval Militia, provided that the
employee has been employed by the district for at least one year immediately prior to
the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a
member of the National Guard who is engaged in military or naval duty during a state of
extreme emergency as declared by the Governor, or during such time as the National
Guard may be on active duty in situations described in Military and Veterans Code 146,
including travel time to and from such duty. (Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the
United States Armed Forces, National Guard, or Naval Militia who is engaged in
temporary inactive duty training, provided that the employee has been employed by the
district for at least one year immediately prior to the day the military leave begins and the
ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.
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In determining the length of district employment when necessary to determine eligibility for
compensation for military leave, all recognized military service performed during and prior to
district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated
employees, 30 days' compensation shall be one-tenth of the employee's annual salary.
(Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid
leave accrued before the commencement of the military leave in order to continue receiving
compensation for the employee's employment with the district. The district shall not require the
employee to use such leave. (38 USC 4316; 20 CFR 1002.153)

Benefits

An employee may elect to continue health plan coverage during the military leave. The
maximum period of coverage for the employee and any dependents shall be either 24 months
from the beginning of the leave or until the day after the employee fails to apply for or return to
employment, whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded
benefit to the extent that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee
share for such coverage. An employee absent for 31 days or more may be required to pay not
more than 102 percent of the full premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a
United States Military Reserve organization shall receive, for up to 180 days, the difference
between the amount of the employee's military pay and the amount the employee would have
received from the district and all benefits that the employee would have received had the
employee not been called to active military duty, unless the benefits are prohibited or limited by
vendor contracts. (Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the
section entitled "Salary/Compensation" above, shall continue to accrue the same vacation, sick
leave, and holiday privileges to which the employee would otherwise be entitled if not absent.
(Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency,
or United Nations military or police operation shall not accrue sick leave or vacation leave during
the period of such leave. (Military and Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in Iltem #3
in the section entitled "Salary/Compensation" above, shall not suffer any loss or diminution of
vacation or holiday privileges because of the employee's leave of absence. (Military and
Veterans Code 395.05)



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4161.5, 4261.5, 4361.5 (c)
Military Leaves (Cont.)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though
no break in service had occurred. Payment of employer and employee contributions shall be made in
accordance with law for members of the State Teachers' Retirement System or Public Employees'
Retirement System. (Education Code 22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a
probationary employee, the period of such absence shall not count as part of service required to
obtain permanent status, but shall not be construed as a break in the continuity of service for any
purpose. (Education Code 44800; Military and Veterans Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at
the beginning of the leave, at the salary to which the employee would otherwise have been entitled,
except under the conditions noted below in this section. (Education Code 44800; Military and
Veterans Code 395, 395.2; 38 USC 4304, 4313; 20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations
military or police operation has a right to return to the position held prior to the military service, during
terminal leave prior to the employee's discharge, separation, or release from the armed forces, or
within six months of the employee's release, separation, honorable discharge, or pfacement on
inactive duty. Reinstatement rights shall not be extended to any such employee who fails to return
within 12 months after the first date upon which the employee could terminate or could cause to have
terminated active service. (Education Code 44800; Military and Veterans Code 395.1)

When an employee has been on military leave for reasons other than war or national emergency, the
time frame for seeking reinstatement shall depend on the length of military service as follows: (38
USC 4312; 20 CFR 1002.115, 1002.118)

1. For aleave of 30 days or fewer, the employee shall report for duty no later than the
beginning of the first full work day following the completion of the military service plus a
period of eight hours of rest following a period for safe transportation to the employee's
residence.

2. For aleave of 31-180 days, the employee shall submit a written or verbal application for
reinstatement not later than 14 days after the completion of military service.

3. For a leave of more than 180 days, the employee shall submit a written or verbal
application for reinstatement within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in
[tems #1 and #2 above is impossible or unreasonable through no fault of the employee, the
report or application shall be made as soon as possible after the expiration of the period. In the
case of ltems #2 and #3 where an application is required, the employee's application may be
made orally or in writing and need not follow any particular format. (38 USC 4312; 20 CFR
1002.115, 1002.117, 1002.118)
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An employee who is hospitalized for, or convalescing from, an iliness or injury incurred in or
aggravated during the performance of military service shall report for duty or submit an
application for reinstatement at the end of the period that is necessary to recover from such
illness or injury, but no more than two years after the completion of military service unless
circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate
the employee as soon as practicable under the circumstances of the case, but within a time
period not to exceed two weeks, absent unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employee
in a position of like seniority, status, and pay, if such position exists, or to a comparable vacant
position for which the employee is qualified. (Military and Veterans Code 395, 395.1; 38 USC
4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does
not automatically forfeit the entitlement to reinstatement but shall be subject to the district's rules
and/or practices governing unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave
if any of the following conditions exists:

1. The district's circumstances have so changed as to make such re-employment
impossible or unreasonable, such as a reduction in force that would have included the
employee. (38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or
(b)(2)(B) would impose an undue hardship on the district as defined in 20 CFR 1002.5 or
1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, non-recurrent period and there was no
reasonable expectation that such employment will continue indefinitely or for a
significant period. (38 USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave
while employed with the district exceeds five years, excluding those training and service
obligations specified in 38 USC 4312(c). (38 USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or
under other than honorable conditions. (Military and Veterans Code 395.1; 20 USC
4304, 4312; 20 CFR 1002.134-1002.138)

Notices
The Superintendent or desighee shall provide employees a notice of the rights, benefits, and

obligations of employees granted military leave and of the district under the Uniformed Services
Employment and Reemployment Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)
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This requirement may be met by posting the notice where the district customarily places notices
for employees. (38 USC 4334)

State

Ed. Code 22850-22856
Ed. Code 44018

Ed. Code 44800

Ed. Code 45059

Gov. Code 18540

Gov. Code 18540.3
Gov. Code 20990-21013
M&YV Code 146

M&YV Code 389

M&YV Code 394

M&V Code 395-395.9

Federal
20 CFR 1002.1-1002.314
38 USC 4301-4334

Adopted: 5/4/83
Amended:

Description

Pension benefits; STRS members on military leave
Compensation for employees on active military duty
Effect of active military service on status of employees
Employee ordered to active military/naval duty; computation of salary
Definition of armed forces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service

Military leave

Description
Uniformed Services Employment and Reemployment Rights Act of 1994
Uniformed Services Employment and Reemployment Rights Act of 1994

2/16/05, 11/1/06
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Dismissal/Suspension/Disciplinary Action

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit
professional and appropriate conduct. A classified employee may be disciplined for
unprofessional conduct or unsatisfactory performance in accordance with law or any applicable
collective bargaining agreement, Board policy, or administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the
severity of the employee's conduct or performance. An employee's private exercise of personal
beliefs and activities, including religious, political, cultural, social, or other beliefs or activities, or
lack thereof, shall not be grounds for disciplinary action against the employee, provided that the
beliefs or activities do not involve coercion of students or any other violation of law, Board
policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred,
dismissed, or otherwise retaliated against solely for acting to protect a student engaged in
exercising any free speech or press right authorized by, or for refusing to infringe upon a
student's conduct protected pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary
reassignment, demotion, suspension without pay, reduction of pay step in class, compulsory
leave, and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent,
nondiscriminatory manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the
expiration of the probationary period.

Permanent classified employees shall be subject to disciplinary action only for cause as
specified in the accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal,
suspension, demotion, involuntary reassignment, or other serious disciplinary action is
contemplated against an employee. The procedures for such discipline shall include an
opportunity for an employee for whom any such disciplinary action is recommended to meet
with, or respond in writing to, a designated district official ("Skelly officer") who will determine
whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly
officer determines that the recommended discipline should proceed, the Superintendent or
designee shall send the employee a notice of the recommended disciplinary action, a statement
of charges, and the results of the Skelly hearing. The notice shall include a statement advising
the employee of the right to request a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is
deemed to have waived the right to do so, and the Board may order the recommended
disciplinary action into effect immediately.
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If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code
45113, 45312)

The hearing shall be held at the earliest convenient date, taking into consideration the
established schedule of the Board and the availability of legal counsel and witnesses. The
employee shall be notified of the time and place of the hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be
heard in an open session meeting. (Government Code 54957)

The employee shall be entitled to appear personally, produce evidence, and be represented by
legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions,
objections to evidence, and issues of law. The Board may review and consider the records of
any prior personnel action proceedings against the employee in which a disciplinary action was
ultimately sustained and any records contained in the employee's personnel files and introduced
into evidence at the hearing. The Board shall not be bound by rules of evidence used in
California courts. Informality in any such hearing shall not invalidate any order or decision made
by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or
designee may, with the consent of the Board, serve on the employee and file with the Board an
amended or supplemental recommendation of disciplinary action. If the amended or
supplemental recommendation includes new causes or allegations, the employee shall be
afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations
may be made orally at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the
Superintendent or designee's recommendation for disciplinary action, the Board shall affirm,
modify, or reject the recommended disciplinary action. The decision of the Board shall be in
writing and shall contain findings of fact and the disciplinary action approved, if any. The
decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to
the employee and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may
delegate the authority to determine whether sufficient cause exists for disciplinary action to an
impartial third-party hearing officer. When a matter is heard by a third-party hearing officer, the
Board shall review the determination and adopt or reject the recommended decision.
(Education Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code
44932 and involves a witness who is a minor, the matter shall be referred to an administrative
law judge to determine whether sufficient cause exists for disciplinary action against the
employee. In such cases, the ruling of the administrative law judge shall be binding on the
district and the employee. (Education Code 45113)
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Dismissal/Suspension/Disciplinary Action (Cont.)

State

CA Constitution Article 1,

Section 1

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed

Code 35161
Code 44009
Code 44010
Code 44011
Code 44940
Code 44940.5
Code 45101
Code 45109
Code 45113
Code 45123
Code 45302
Code 45303

Code 45304

Veh. Code 1808.8

Federal

42 USC 12101-12213
U.S. Constitution

Adopted:
Amended:

2/21/07

Description

Inalienable rights

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Compulsory leave of absence for certificated persons
Procedures when employees are placed on compulsory leave of absence
Definitions; disciplinary action and cause

Fixing of duties

Notification of charges; classified employees

Employment after conviction of controlled substance offense
Demotion and removal from permanent classified service

Additional cause for suspension or dismissal of employee charge with mandatory or

optional leave of absence offense
Compulsory leave of absence for classified persons
School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act
Amendment 1, Free exercise, free speech, and establishment clauses

1/21/09, 9/18/19
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Personnel

Dismissal/Suspension/Disciplinary Action

auses for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment,
or dismissal for one or more of the following causes:

1.

10.

11.

12.

13.

14.

15.

Immoral conduct, including, but not limited to, egregious misconduct that is the basis for

a sex offense as defined in Education Code 44010, a controlled substance offense as

defined in Education Code 44011, or child abuse and neglect as described in Penal

Code 11165.2-11165.6

Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)
Unlawful discrimination, including harassment, against any student or other employee

Violation of or refusal to obey state or federal law or regulation, Board policy, or district
or school procedure

Falsification of any information supplied to the district, including, but not limited to, information
supplied on application forms, employment records, or any other school district records

Unsatisfactory performance
Unprofessional conduct

Dishonesty

Neglect of duty or absence without leave
Insubordination

Use of alcohol or a controlled substance while on duty or in such close time proximity thereto
as to affect the employee's performance

Destruction or misuse of district property

Failure to fulfill any ongoing condition of employment including, but not limited to,
maintenance of any license, certificate, or other similar requirement specified in the
employee's class specification or otherwise necessary for the employee to perform the
duties of the position

A physical or mental condition which precludes the employee from the proper
performance of duties and responsibilities as determined by competent medical
authority, except as otherwise provided by a contract or by law

Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise
brings to the attention of any appropriate authority any information relative to an actual or
suspected violation of state or federal law occurring on or directly related to the job



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (b)
Dismissal/Suspension/Disciplinary Action (Cont.)

16. Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy
or teaching of communism

17. Any other misconduct which is of such nature that it causes discredit or injury to the
district or the employee's position

No disciplinary action shall be taken for any cause which arose before the employee became
permanent, nor for any cause which arose more than two years before the date of the filing of
the notice of cause unless this cause was concealed or not disclosed by the employee when it
could be reasonably assumed that the employee would have disclosed the facts to the district.
(Education Code 45113)

Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for
discipline, which includes the charges and materials upon which the recommendation is based.
The notification shall identify an impartial district official ("Skelly officer") with whom the
employee may meet at a specified time and place or to whom the employee may provide a
written response to the recommendation of discipline. After meeting with the employee or
considering any response from the employee, the Skelly officer shall recommend to the
Superintendent or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for a disciplinary action in
writing with the Governing Board. A copy of the recommendation shall be served upon the
employee either personally or by registered or certified mail, return receipt requested, at the
employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific
charge(s) or cause(s) for the disciplinary action, the specific acts and omissions upon which the
action is based, and, if applicable, the district rule or regulation that the employee has allegedly
violated. In addition, the notice shall include the employee's right to a hearing on those charges,
the time within which the hearing may be requested which shall be not less than five days after
service of the notice to the employee, and a card or paper which the employee may sign and file
to deny the charges and request a hearing. (Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the
employee may request a hearing on the charges by signing and filing the card or paper included
with the notice. (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the
employee shall constitute a sufficient notice of the request for a hearing. The request shall be
delivered to the office of the Superintendent or designee during normal work hours of that office.
If mailed to the office of the Superintendent or designee, it must be received or postmarked no
later than the time limit specified by the district. In cases where an order of suspension without
pay has been issued in conjunction with a recommendation of dismissal, any request for a
hearing on the dismissal shall also constitute a request to hear the suspension order, and the
necessity of the suspension order shall be an issue in the hearing.
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Employment Status Pending a Hearing

A classified employee against whom a recommendation of disciplinary action has been issued
shall remain on active duty status pending any hearing on the charges, unless the
Superintendent or designee determines that the employee's continuance in active duty would
present an unreasonable risk of harm to students, staff, or property. The Superintendent or
designee may, in writing, order the employee immediately suspended from duty without pay and
shall state the reasons that the suspension is deemed necessary. The suspension order shall
be served upon the employee either personally or by registered or certified mail, return receipt
requested, immediately after issuance.

Compulsory Leave of Absence

Upon being informed by law enforcement that a classified employee has been charged with a
"mandatory leave of absence offense," the Superintendent or designee shall immediately place
the employee on a leave of absence. A mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010

2. Violation or attempted violation of Penal Code 187 prohibiting murder or attempted
murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled
substances as listed in Health and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a
classified employee who is charged with an "optional leave of absence offense," defined as a
controlled substance offense specified in Education Code 44011 and Health and Safety Code
11357-11361, 11363, 11364, and 11370.1 except as it relates to marijuana, mescaline, peyote,
or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may
extend for not more than 10 days after the entry of judgment in the criminal proceedings.
However, the compulsory leave may be extended if the Board gives notice, within 10 days after
the entry of judgment in the proceedings, that the employee will be dismissed within 30 days
from the date of service of the notice unless the employee demands a hearing on the dismissal.

State Description

CA Constitution Article 1,

Section 1 Inalienable rights

Ed. Code 35161 Board delegation of any powers or duties

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definitions

Ed. Code 44011 Controlled substance offense

Ed. Code 44940 Compulsory leave of absence for certificated persons
Ed. Code 44940.5 Procedures when employees are placed on compulsory leave of absence
Ed. Code 45101 Definitions; disciplinary action and cause

Ed. Code 45109 Fixing of duties

Ed. Code 45113 Notification of charges; classified employees

Ed. Code 45123 Employment after conviction of controlled substance offense
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Ed. Code 45302 Demotion and removal from permanent classified service
Ed. Code 45303 Additional cause for suspension or dismissal of employee charge with
mandatory or optional leave of absence offense
Ed. Code 45304 Compulsory leave of absence for classified persons
Veh. Code 1808.8 School bus drivers; dismissal for safety-related cause
Federal Description
42 USC 12101-12213 Americans with Disabilities Act
U.S. Constitution Amendment 1, Free exercise, free speech, and establishment clauses

Adopted: 2/21/07
Amended: 1/21/09, 9/18/19
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Instruction

Selection and Evaluation of Supplemental Materials

The Governing Board desires that district instructional materials, as a whole, present a broad
spectrum of knowledge and viewpoints, reflect and value society's diversity, and enhance instructors'
ability to educate all students through the use of multiple teaching strategies and technologies. The
Board shall adopt instructional materials based on a determination that such materials are an
effective learning resource to help students achieve grade-level competency and that the materials
meet criteria specified in taw. Textbooks, technology-based materials, and other educational
materials shall be aligned with academic content standards and the district's curriculum to ensure that
they effectively support the district's adopted courses of study.

The Board shall select instructional materials for use in grades K-8 that have been approved by the
State Board of Education (SBE) or that have, during the district's review process, been determined to
be aligned with the state academic content standards adopted by SBE. (Education Code 60200,
60210)

The Board shall adopt instructional materials for grades 9-12 upon determining that the materials
meet the criteria specified in law and the accompanying administrative regulation. (Education Code
60400)

In selecting or adopting instructional materials, the Board shall consider the recommendation of the
Superintendent or designee and/or an advisory committee established to review the materials.

Public Hearing on Sufficiency of Instructional Materials

The Board shall annually conduct one or more public hearings on the sufficiency of the district's
instructional materials, including textbooks, technology-based materials, other educational materials,
and tests. Technology-based materials include, but are not limited to, software programs, video
disks, compact disks, optical disks, video and audio tapes, lesson plans, databases, and the
electronic equipment required to make use of those materials by students and teachers as a learning
resource. (Education Code 60010, 60119)

The hearing shall be held on or before the end of the eighth week from the first day students attend
school for that year. (Education Code 60119)

The Board encourages participation by parents/guardians, teachers, interested community members,
and bargaining unit leaders at the hearing. Ten days prior to the hearing, the Superintendent or
designee shall post a notice in three public places within the district containing the time, place, and
purpose of the hearing. The hearing shall not take place during or immediately following school hours.
(Education Code 60119)

At the hearing(s), the Board shall determine, through a resolution, whether each student in each

school, including each English learner, has sufficient textbooks or other instructional materials that

are aligned to the content standards adopted by SBE and consistent with the content and cycles of

the curriculum framework adopted by SBE in each of the following subjects: (Education Code 60119)
1. Mathematics

2. Science
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3. History-social science

4. English language arts, including the English language development component of an
adopted program

5. World language
6. Health

The Board shall also determine the availability of science laboratory equipment, as applicable to
science laboratory courses offered in grades 9-12. (Education Code 60119)

In making these determinations, the Board shall consider whether each student has sufficient
textbooks or other instructional materials to use in class and to take home. This does not require
that each student have two sets of materials. However, materials shall not be considered
sufficient if they are photocopied sheets from only a portion of a textbook or instructional
materials copied to address a shortage. (Education Code 60119)

If materials are in a digital format, they shall be considered sufficient as long as each student, at
a minimum, has and can access the same materials in the class and to take home as all other
students in the same class or course in the district, and has the ability to use and access them
at home. (Education Code 60119)

If the Board determines that there are insufficient textbooks or other instructional materials, the
district shall provide information to classroom teachers and to the public setting forth, for each
school in which an insufficiency exists, the percentage of students who lack sufficient standards-
aligned textbooks or instructional materials in each subject area and the reasons that each
student does not have sufficient textbooks or instructional materials. The Board shall take any
action to ensure that each student has sufficient materials within two months of the beginning of
the school year in which the determination is made. (Education Code 60119)

The degree to which every student has sufficient access to standards-aligned instructional
materials shall be included in the district's local control and accountability plan. (Education Code
52060)

Complaints

Complaints concerning instructional materials shall be handled in accordance with BP/AR
1312.2 - Complaints Concerning Instructional Materials or AR 1312.4 - Williams Uniform
Complaint Procedures, as applicable

State Description

5 CCR 9505-9530 Instructional materials

Ed. Code 1240 County superintendent of schools, duties

Ed. Code 220 Prohibition of discrimination

Ed. Code 33050-33053 General waiver authority

Ed. Code 33126 School accountability report card

Ed. Code 35272 Education and athletic materials

Ed. Code 44805 Enforcement of course of studies; use of textbooks, rules and regulations

Ed. Code 49415 Maximum textbook weight
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Ed. Code 51501 Nondiscriminatory subject matter

Ed. Code 52060-52077 Local control and accountability plan

Ed. Code 60000-60005 Instructional materials, legislative intent

Ed. Code 60010 Instructional materials, definition

Ed. Code 60040-60052 Requirements for instructional materials

Ed. Code 60060-60063.5 Requirements for publishers and manufacturers

Ed. Code 60070-60076 Prohibited acts (re instructional materials)

Ed. Code 60110-60115 Instructional materials on alcohol and drug education

Ed. Code 60119 Sufficiency of textbooks and instructional materials; hearing and resolution
Ed. Code 60200-60210 Elementary school materials

Ed. Code 60226 Requirements for publishers and manufacturers

Ed. Code 60350-60352 Core reading program instructional materials

Ed. Code 60400-60411 Instructional materials, high schools

Ed. Code 60510-60511 Donation for sale of obsolete instructional materials

Ed. Code 60605 State-adopted content and performance standards in core curricular areas
Ed. Code 60605.8 Common Core standards

Ed. Code 60605.86-60605.88 Supplemental instructional materials aligned with Common Core State Standards

Adopted: 4/78
Amended: 9/17/03, 2/16/05, 5/2/07, 3/23/10, 11/16/11, 3/21/12, 3/20/13
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Selection and Evaluation of Instructional Materials

Review Process

The district's review process for evaluating instructional materials shall involve teachers in a
substantial manner and shall encourage the participation of parents/guardians and community
members in accordance with Education Code 60002. The review process may also involve
administrators, other staff who have subject-matter expertise, and students as appropriate. The
Superintendent or designee shall seek input from stakeholders with diverse backgrounds and
perspectives.

If the district is considering the use of instructional materials for grades K-8 that have not been
adopted by the State Board of Education (SBE), the Superintendent or designee shall ensure that a
majority of the participants in the district's review process are classroom teachers who are assigned
to the subject area or grade level of the materials. (Education Code 60210)

The Superintendent or designee may establish an advisory committee to conduct the review of
instructional materials.

The Superintendent or designee shall present to the Governing Board recommendations for
instructional materials and documentation that supports the recommendations.

All recommended instructional materials shall be available for public inspection at the district office.
When possible, the district may pilot instructional materials in a representative sample of classrooms
for a specified period of time during a school year, in order to determine the extent to which the
materials support the district's curricular goals and academic standards. Feedback from teachers
piloting the materials shall be made available to the Board before the materials are adopted.

Criteria for Selection and Adoption of Instructional Materials

In recommending instructional materials for adoption by the Board, the Superintendent or designee
shall ensure that the materials:

1. Are aligned to the content standards adopted by SBE and consistent with the content
and cycles of the curriculum framework adopted by SBE

For grades 9-12, instructional materials in history-social science, mathematics,
English/language arts, and science shall be reviewed using a standards map in order to
determine the extent to which the materials are aligned to state academic content
standards.

2. Do not reflect adversely upon persons because of any characteristic specified in law and
BP 0410 - Nondiscrimination in District Programs and Activities, nor contain any sectarian
or denominational doctrine or propaganda contrary to law (Education Code 51501, 60044)

3. To the satisfaction of the Board, are accurate, objective, current, and suited to the needs
and comprehension of district students at their respective grade levels (Education Code
60045)
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4.

10.

11.

12.

13.

14.

With the exception of literature and trade books, use proper grammar and spelling
(Education Code 60045)

Do not expose students to a commercial brand name, product, or corporate or company
logo unless the Board makes a specific finding that the use is appropriate based on one
of the following: (Education Code 60048, 60200)

a. The commercial brand name, product, or corporate or company logo is used in text
for an educational purpose as defined in guidelines or frameworks adopted by SBE.

b. The appearance of a commercial brand name, product, or corporate or company
logo in an illustration is incidental to the general nature of the illustration.

Meet the requirements of Education Code 60040-60043 for specific subject content,
including, but not limited, accurately portraying society's cultural and racial diversity

Support the district's adopted courses of study and curricular goals
Contribute to a comprehensive, balanced curriculum

Demonstrate reliable quality of scholarship as evidenced by:

a. Accurate, up-to-date, and well-documented information

b. Objective presentation of diverse viewpoints

c. Clear, concise writing and appropriate vocabulary

d. Thorough treatment of subject matter

Provide for a wide range of materials at all levels of difficulty, with appeal to students of
varied interests, abilities, and developmental levels

Stimulate discussion of contemporary issues and improve students’' thinking and
decision-making skills

As appropriate, have corresponding versions available in languages other than English
Include high-quality teacher's guides

When available, include options for lighter weight materials in order to help minimize any
injury to students by the combined weight of instructional materials

In addition to meeting the above criteria as applicable, technology-based materials shall:

1.

2.

Be both available and comparable to other, equivalent instructional materials (Ed Code 60052)

Be accessible to all students, including economically disadvantaged students, students
with disabilities, and English learners
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Selection and Evaluation of Instructional Materials

3. Be accessible to all students, including economically disadvantaged students, students
with disabilities, and English learners

4. Protect the privacy of student data

Conflict of Interest

To ensure integrity in the evaluation and selection of instructional materials, individuals who are
participating in the evaluation of instructional materials and are not otherwise designated in the
district's conflict of interest code shall sign a disclosure statement indicating that they:

1. Will not accept any emolument, money, or other valuable thing or inducement to directly or
indirectly introduce, recommend, vote for, or otherwise influence the adoption or purchase of
any instructional material (Education Code 60072)

Sample copies of instructional materials are excepted from this prohibition. (Ed Code 60075)

2. Are not employed by nor receive compensation from the publisher or supplier of the instructional
materials or any person, firm, organization, subsidiary, or controlling entity representing it

3. Do not have an interest as a contributor, author, editor, or consultant in any textbook or
other instructional material submitted to the district

State
5 CCR 9505-9530

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Adopted:
Amended:

Code 1240

Code 220

Code 33050-33053
Code 33126

Code 35272

Code 44805

Code 49415

Code 51501

Code 52060-52077
Code 60000-60005
Code 60010

Code 60040-60052
Code 60060-60063.5
Code 60070-60076
Code 60110-60115
Code 60119

Code 60200-60210
Code 60226

Code 60350-60352
Code 60400-60411
Code 60510-60511
Code 60605

Code 60605.8

Description

Instructional materials

County superintendent of schools, duties

Prohibition of discrimination

General waiver authority

School accountability report card

Education and athletic materials

Enforcement of course of studies; use of textbooks, rules and regulations
Maximum textbook weight

Nondiscriminatory subject matter

Local control and accountability plan

Instructional materials, legislative intent

Instructional materials, definition

Requirements for instructional materials

Requirements for publishers and manufacturers

Prohibited acts (re instructional materials)

Instructional materials on alcohol and drug education

Sufficiency of textbooks and instructional materials; hearing and resolution
Elementary school materials

Requirements for publishers and manufacturers

Core reading program instructional materials

Instructional materials, high schools

Donation for sale of obsolete instructional materials

State-adopted content and performance standards in core curricular areas
Common Core standards

Code 60605.86-60605.88 Supplemental instructional materials aligned with Common Core State Standards

9/17/03

2/16/05, 5/2/07, 3/23/10, 11/16/11, 3/21/12, 3/20/13, 11/15/17
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RESOLUTION ON SUFFICIENCY OF INSTRUCTIONAL MATERIALS

Whereas, the Governing Board of the (name of school district),in order to comply with the requirements
of Education Code 60119, held a public hearing on (date), at (time) o'clock, which is on or before the
eighth week of school (between the first day that students attend school and the end of the eighth week
from that day) and which did not take place during or immediately following school hours, and:;

Whereas, the Board provided at least 10 days' notice of the public hearing by posting it in at least three
public places within the district stating the time, place, and purpose of the hearing, and;

Whereas, the Board encouraged participation by parents/guardians, teachers, members of the
community, and bargaining unit leaders in the public hearing, and;

Whereas, information provided at the public hearing detailed the extent to which sufficient textbooks or
other instructional materials were provided to all students, including English learners, in the (name of
school district), and;

Whereas, the definition of "sufficient textbooks or instructional materials" means that each student,
including each English learner, has a standards-aligned textbook or instructional materials to use in
class and to take home, which may include materials in a digital format but shall not include
photocopied sheets from only a portion of a textbook or instructional materials copied to address a
shortage, and;

Whereas, textbooks or instructional materials in core curriculum subjects should be aligned with state
academic content standards and/or the Common Core State Standards adopted by the State Board of
Education;

Finding of Sufficient Textbooks or Instructional Materials

Whereas, sufficient standards-aligned textbooks or other instructional materials that are consistent
with the cycles and content of the curriculum frameworks were provided to each student, including each
English learner, in the following subjects:

* Mathematics: (List adopted textbooks or instructional materials for this subject for each
grade level or school as well as applicable state adoption cycle.)

» Science: (List adopted textbooks or instructional materials for this subject for each
grade level or school as well as applicable state adoption cycle.)

o History-social science: (List adopted textbooks or instructional materials for this subject
for each grade level or school as well as applicable state adoption cycle.)

e English language arts, including the English language development component of an
adopted program: (List adopted textbooks or instructional materials for this subject for
each grade level or school as well as applicable state adoption cycle.)

o World language: (List adopted textbooks or instructional materials for this subject for
each grade level or school as well as applicable state adoption cycle.)



OROVILLE UNION HIGH SCHOOL DISTRICT

E 6161.1 (2)
Selection and Evaluation of Instructional Materials

o Health: (List adopted textbooks or instructional materials for this subject for each grade
level or school as well as applicable state adoption cycle.)

Whereas, laboratory science equipment was available for science laboratory classes offered
in grades 9-12, inclusive;

Therefore, it is resolved that for the (year) school year, the (name of school district) has
provided each student with sufficient standards-aligned textbooks or other instructional
materials that are consistent with the cycles and content of the curriculum frameworks.

Finding of Insufficient Textbooks or Instructional Materials

Whereas, information provided at the public hearing and to the Board at the public meeting
detailed that insufficient standards-aligned textbooks or other instructional materials were
provided to students in the following subjects and grade levels at district schools: (For each
school, list the percentage of students who lack sufficient standards-aligned textbooks
or instructional materials in mathematics, science, history-social science, English
language arts, world language, and health.)

Whereas, sufficient textbooks or other instructional materials were not provided at each
school listed above due to the following reasons: (For each school at which thereis an

insufficiency, list the reasons that each student does not have sufficient instructional

materials in each subject and grade level listed above.)

Therefore, it is resolved, that for the (year) school year, the (name of school district) has not
provided each student with sufficient textbooks or other instructional materials that are
consistent with the cycles and content of the curriculum framework, and;

Be it further resolved, that the following actions will be taken to ensure that all students have
sufficient standards-aligned textbooks or other instructional materials in all subjects that are
consistent with the cycles and content of the curriculum frameworks within two months of the
beginning of the school year in which this determination is made. (List actions to be taken to
resolve insufficiency.)

PASSED AND ADOPTED THIS day of ! at
a meeting, by the following vote:
AYES:__~ NOES:_____  ABSENT.__
Attest:
Secretary

President
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Education for Homeless Children

The Governing Board believes that the identification of homeless students is critical to improving the
educational outcomes of such students and ensuring that homeless students have access to the same
free and appropriate public education provided to other students within the district. The district shall
provide homeless students with access to education and other services necessary for such students to
meet the same challenging academic standards as other students.

When there are at least 15 homeless students in the district or a district school, the district's local control
and accountability plan (LCAP) shall include goals and specific actions to improve student achievement
and other outcomes of homeless students. (Education Code 52052, 52060, 52064)

The Superintendent or designee shall regularly review and recommend updates to district policies to
ensure removal of any barriers to the education of homeless students and unaccompanied youth. Any
such review shall address identification, enroliment, and retention of such students, including those
barriers that are due to absences or outstanding fees or fines. (42 USC 11432)

The Superintendent or designee shall designate an appropriate staff person to serve as a liaison for
homeless children and youths. The district liaison for homeless students shall fulfill the duties specified
in 42 USC 11432 to assist in identifying and supporting homeless students to succeed in school.

The Superintendent or designee shall ensure that each district school identifies all homeless children
and youths and unaccompanied youths enrolled at the school. (Education Code 48851)

To ensure easy identification of homeless students, the Superintendent or designee shall annually
administer a housing questionnaire developed by the California Department of Education (CDE) to all
parents/guardians of students and all unaccompanied youths. (Education Code 48851)

If the primary language of a student’s parent/guardian or an unaccompanied youth is not English, either
the housing questionnaire shall be made available in the primary language of the student’s
parent/guardian or the unaccompanied youth pursuant to Education Code 48985, or an appropriate
translation of the housing questionnaire shall be provided upon request of a student’s parent/guardian or
an unaccompanied youth. (Education Code 48851)

In addition, the Superintendent or designee shall ensure that the district liaison's contact information and
other information on homelessness, including, but not limited to, information regarding the educational
rights and resources available to persons experiencing homelessness, are posted on the district and
school web sites as specified in the accompanying administrative regulation. (Education Code 48852.6)

The Superintendent or designee shall ensure that placement decisions for homeless students are based
on the student's best interest as defined in law and administrative regulation.

Each homeless student shall be provided services that are comparable to services offered to other
students in the school, including, but not limited to, transportation, educational programs for which the
student meets the eligibility criteria (such as federal Title | services or similar state or local programs,
programs for students with disabilities, and educational programs for English learners), career and
technical education programs, programs for gifted and talented students, and school nutrition programs.
(42 USC 11432)
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Homeless students shall not be segregated into a separate school or program based on their status as
homeless and shall not be stigmatized in any way. However, the Superintendent or designee may
separate homeless students on school grounds as necessary for short periods of time for health and
safety emergencies or to provide temporary, special, and supplementary services to meet the unique
needs of homeless students. (42 USC 11432, 11433)

The Superintendent or designee shall ensure that information and/or materials for homeless students
are provided in a manner and form understandable to the parents/guardians of homeless students and
to unaccompanied youths.

Information about a homeless student's living situation shall be considered part of a student's
educational record, subject to the Family Educational Rights and Privacy Act, shall not be deemed to be
directory information as defined in 20 USC 1232g, and shall not be released without written consent.
(42 USC 11432)

The Superintendent or designee shall coordinate with other agencies and entities to ensure that
homeless children and youth are promptly identified, ensure that homeless students have access to and
are in reasonable proximity to available education and related support services, and raise the
awareness of school personnel and service providers of the effects of short-term stays in a shelter and
other challenges associated with homelessness. Toward these ends, the Superintendent or designee
shall collaborate with local social services agencies, other agencies or entities providing services to
homeless children and youth, and, if applicable, transitional housing facilities. In addition, the
Superintendent or designee shall coordinate transportation, transfer of school records, and other inter-
district activities with other local educational agencies. As necessary, the Superintendent or designee
shall coordinate, within the district and with other involved local educational agencies, services for
homeless students and services for students with disabilities. (42 USC 11432)

At least annually, the district liaison and other appropriate staff shall participate in professional
development and other technical assistance activities to assist them in identifying and meeting the
needs of homeless students. Such professional development and technical assistance shall include, but
are not limited to, training on the definitions of terms related to homelessness, the signs of
homelessness, the steps that should be taken once a potentially homeless student is identified, and how
to connect homeless students with appropriate housing and service providers. (Education Code
48852.5; 42 USC 11432)

The Superintendent or designee shall report to CDE the number of homeless children and youths and
unaccompanied youths enrolled in the district as identified from the housing questionnaire described
above. (Education Code 48851)

At [east annually, the Superintendent or designee shall report to the Board on the identification of and
outcomes for homeless students, which may include, but are not [imited to, the housing questionnaire
responses, school attendance, student achievement test results, promotion and retention rates by grade
level, graduation rates, suspension/expulsion rates, and other outcomes related to any goals and
specific actions identified in the LCAP. Based on the evaluation data, the district shall revise its
strategies as needed to more effectively identify and support the education of homeless students.
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State Description
5 CCR 4600-4670 Uniform complaint procedures
Ed. Code 39807.5 Payment of transportation costs by parents
Ed. Code 48850 Academic achievement of students in foster care and homeless children
Ed. Code 48850-48859 Education of foster youth and homeless students
Ed. Code 48851 Identification of homeless children and youths and unaccompanied youths;
housing questionnaire
Ed. Code 48851.5 Local educational agency liaison for homeless children and youths
Ed. Code 48852.5 Notice of educational rights of homeless students
Ed. Code 48852.6 Information regarding homelessness
Ed. Code 48852.7 Education of homeless students; immediate enroliment
Ed. Code 48859 Definitions
Ed. Code 48915.5 Recommended expulsion; homeless student with disabilities
Ed. Code 48918.1 Notice of recommended expulsion
Ed. Code 48985 Notices to parents in language other than English
Ed. Code 51225.1-51225.3 Graduation requirements
Ed. Code 52052 Accountability; numerically significant student subgroups
Ed. Code 52060-52077 Local control and accountability plan
Federal Description
20 USC 1087vv Free Application for Federal Student Aid; definitions
20 USC 1232¢g Family Educational Rights and Privacy Act (FERPA) of 1974
20 USC 1400-1482 Individuals with Disabilities Education Act
20 USC 6311 State plan
42 USC 11431-11435 McKinney-Vento Homeless Assistance Act
42 USC 12705 Cranston-Gonzalez National Affordable Housing Act; state and local
strategies

Adopted: 2/19/03
Revised: 9/20/06, 10/20/21
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Education for Homeless Children

Definitions

Homeless students means students who lack a fixed, regular, and adequate nighttime residence
and includes: (Education Code 48859; 42 USC 11434a)

1. Students who are sharing the housing of other persons due to loss of housing, economic
hardship, or a similar reason; are living in motels, hotels, trailer parks, or camping
grounds due to the lack of alternative adequate accommodations; are living in
emergency or transitional shelters; or are abandoned in hospitals

2. Students who have a primary nighttime residence that is a public or private place not
designed for or ordinarily used as regular sleeping accommodations for human beings

3. Students who are living in cars, parks, public spaces, abandoned buildings, substandard
housing, bus or train stations, or similar settings

4. Migratory children who qualify as homeless because they are living in conditions
described in items #1-3 above

Unaccompanied youth includes a homeless child or youth not in the physical custody of a
parent or guardian. (Education Code 48859; 42 USC 11434a)

School of origin means the school that the homeless student attended when permanently
housed or the school in which the student was last enrolled, including a preschool. If the school
the homeless student attended when permanently housed is different from the school in which
the student was last enrolled, or if there is some other school that the student attended within
the preceding 15 months and with which the student is connected, the district liaison for
homeless students shall determine, in consultation with and with the agreement of the homeless
student and the person holding the right to make educational decisions for the student, and in
the best interests of the homeless student, which school shall be deemed the school of origin.
(Education Code 48852.7; 42 USC 11432)

Best interest means that, in making educational and school placement decisions for a homeless
student, consideration is given to, among other factors, educational stability, the opportunity to
be educated in the least restrictive educational setting necessary to achieve academic progress,
and the student's access to academic resources, services, and extracurricular and enrichment
activities that are available to all district students. (Education Code 48850, 48853; 42 USC
11432)

District Liaison

The Superintendent designates the following staff person as the district liaison for homeless
students: (42 USC 11432)
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Education for Homeless Children (Cont.)

Jon Wood, Director of Education
2211 Washington Avenue
Oroville, CA 95966
jwood@ouhsd.net

(530) 538-2300, extension 1104

The district's liaison for homeless students shall: (Education Code 48851.5, 48852.5; 42 USC 11432)

1.

Ensure that homeless students are identified by school personnel through outreach and
coordination activities with other entities and agencies

Ensure that homeless students are enrolled in, and have a full and equal opportunity to
succeed in, district schools

Ensure that homeless families and children and youth have access to and receive educational
services for which they are eligible, including services through Head Start and Early Head Start
programs, early intervention services under Part C of the federal Individuals with Disabilities
Education Act, and other preschool programs administered by the district

Ensure that homeless families and students receive referrals to health care services,
dental services, mental health and substance abuse services, housing services, and
other appropriate services

Inform parents/guardians of the educational and related opportunities available to their
children and ensure that they are provided with meaningful opportunities to participate in
the education of their children

Disseminate public notice of the educational rights of homeless students in locations
frequented by parents/guardians of homeless children and youth and by unaccompanied
youth, including schools, shelters, public libraries, and hunger relief agencies (soup
kitchens). The rights shall be presented in a manner and form understandable to the
parents/guardians of homeless students and unaccompanied youth.

Mediate enroliment disputes in accordance with law and the section "Resolving Enrollment
Disputes" below

Fully inform parents/guardians of homeless students and unaccompanied youth of all
transportation services, including transportation to the school of origin, and assist them
in accessing transportation to the school of choice

Ensure that school personnel providing services to homeless students, including principals and
other school leaders, attendance supervisors, teachers, enroliment personnel, and specialized
instructional support personnel, receive professional development and other support
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10. Ensure that unaccompanied youth are enrolled in school, have opportunities to meet the
same challenging state academic standards established for other students, and are informed
of their status as independent students under 20 USC 1087vv and that they may receive
assistance from the district liaison to receive verification of their independent student status
for purposes of applying for federal student aid pursuant to 20 USC 1090

11. Coordinate and collaborate with state coordinators and community and school
personnel responsible for the provision of education and related services to homeless
students, including the collection and provision of comprehensive data to the state
coordinator as required by law

In addition, when notified pursuant to Education Code 48918.1, the district liaison shall assist,
facilitate, or represent a homeless student who is undergoing a disciplinary proceeding that
could result in the student's expulsion. When notified pursuant to Education Code 48915.5, the
district liaison shall participate in an individualized education program (IEP) team meeting to
make a manifestation determination regarding the behavior of a student with a disability.

The Superintendent or designee shall inform homeless children and youth, their
parents/guardians, school personnel, service providers, and advocates working with homeless
families of the duties of the district's liaison. The Superintendent or designee shall also provide
the name and contact information of the district's liaison to the California Department of
Education (CDE) for publishing on CDE's web site. (42 USC 11432)

Enroliment

The district shall make placement decisions for homeless students based on the student's best
interest. (42 USC 11432)

In determining the best interest of the student, the district shall consider student-centered factors
related to the student's best interest, including factors related to the impact of mobility on
achievement, education, health, and safety, giving priority to the request of the student's
parent/guardian or, in the case of an unaccompanied youth, the youth. (42 USC 11432)

Such factors may include, but are not limited to, the age of the student, the distance of the
commute and the impact it may have on the student's education, personal safety issues, the
student's need for special instruction, the length of anticipated stay in the temporary shelter or
other temporary location, likely area of future housing, school placement of siblings, and the time
remaining in the school year.

However, placement decisions shall not be based on whether a homeless student lives with the
student's homeless parent/guardian or has been temporarily placed elsewhere. (42 USC 11432)

In the case of an unaccompanied youth, the district liaison shall assist in placement or enrollment
decisions, give priority to the views of the student, and provide notice to the student of the right to
appeal. (42 USC 11432)

In determining a student's best interest, a homeless student shall, to the extent feasible, be
placed in the school of origin, unless the student's parent/guardian or the unaccompanied youth
requests otherwise. (Education Code 48852.7; 42 USC 11432)
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Once a placement decision has been made, the principal or designee shall immediately enroll
the student in the school of choice. The student shall be enrolled even if the student: (Education
Code 48850, 48852.7; 42 USC 11432)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last
attended

2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enroliment, such as previous
academic records, proof of residency, and records of immunization and other required
health records

4. Has missed application or enrollment deadlines during any period of homelessness

The principal or designee shall immediately contact the school last attended by the student to
obtain the relevant records. If the student needs to obtain immunizations or does not possess
immunization or other required health records, the principal or designee shall immediately refer
the parent/guardian to the district liaison for homeless students. The district liaison shall assist
the parent/guardian, or the student if the student is an unaccompanied youth, in obtaining the
necessary immunizations, screenings, or records for the student. (42 USC 11432)

If the student is placed at a school other than the school of origin or the school requested by the
student's parent/guardian or the student, if an unaccompanied youth, the Superintendent or
designee shall provide the parent/guardian or the unaccompanied youth with a written
explanation of the reasons for the decision, including why placement in the student's school of
origin or requested school is not in the student's best interest, along with a statement regarding
the right to appeal the placement decision. The written explanation shall be in a manner and
form understandable to such parent/guardian or unaccompanied youth. (42 USC 11432)

At the point of any change or subsequent change in the residence of a homeless student, the
student may continue attending the student's school of origin for the duration of the
homelessness. (Education Code 48852.7; 42 USC 11432)

To ensure that the homeless student has the benefit of matriculating with the student's peers in
accordance with the established feeder patterns, the following shall apply: (Education Code
48852.7;, 42 USC 11432)

1. If the student is transitioning between grade levels, the student shall be allowed to
continue in the same attendance area.

2. If the student is transitioning to a middle school or high school, and the school
designated for matriculation is in another school district, the student shall be allowed to
continue to the school designated for matriculation in that district.

If the student's status changes before the end of the school year so that the student is no longer
homeless, the student shall be allowed to stay in the school of origin through graduation.
(Education Code 48852.7)
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Resolving Enrollment Disputes

If a dispute arises over student eligibility, school selection, or enrollment in a particular school,
the matter shall be referred to the district liaison, who shall carry out the dispute resolution
process as expeditiously as possible. (42 USC 11432)
The parent/guardian or unaccompanied youth shall be provided with a written explanation of
any decisions related to eligibility, school selection, or enrollment and of the right of the
parent/guardian or unaccompanied youth to appeal such decisions. (42 USC 11432)
The written explanation shall include:

1. A description of the action proposed or refused by the district

2. An explanation of why the action is proposed or refused

3. A description of any other options the district considered and the reasons that any other
options were rejected

4. A description of any other factors relevant to the district's decision and information
related to the eligibility or best interest determination including the facts, witnesses, and
evidence relied upon and their sources

5. Appropriate timelines to ensure any relevant deadlines are not missed

6. Contact information for the district liaison and state coordinator, and a brief description of
those roles

The written explanation shall be complete, as brief as possible, simply stated, and provided in
language that the parent/guardian or student can understand.

The district liaison may use an informal process as an alternative to formal dispute resolution
procedures, provided that the parents/guardians or unaccompanied youth have access to the
more formal process if informal resolution is not successful in resolving the matter.

In working with a student's parents/guardians or unaccompanied youth to resolve an enrollment
dispute, the district liaison shall:

1. Inform them that they may provide written and/or oral documentation to support their
position

2. Inform them that they may seek the assistance of social services, advocates, and/or
service providers in having the dispute resolved

3. Provide them a simple form that they may use and turn in to the school to initiate the
dispute resolution process

4. Provide them a copy of the dispute form they submit for their records
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5. Provide them the outcome of the dispute for their records

When a student’s parent/guardian or an unaccompanied youth involved in the enroliment dispute is
an English learner, Items #1-5 shall be provided either in the native language of the parent/guardian
or unaccompanied youth or through an interpreter, and any additional support needed because of a
disability of that parent/guardian or unaccompanied youth shall be made available without a charge.

If a parent/guardian or unaccompanied youth disagrees with the district liaison's enrollment decision,
the decision may be appealed to the Superintendent. The Superintendent shall make a determination
within five working days.

If the parent/guardian chooses to appeal the district's placement decision, the district liaison shall
forward all written documentation and related paperwork to the liaison for homeless students at the
county office of education.

Pending final resolution of the dispute, including all available appeals, the student shall be
immediately enrolled in the school in which enroliment is sought and shall be allowed to attend
classes and participate fully in school activities. (42 USC 11432, 11434a)

Transportation

The district shall provide transportation for a homeless student to and from the student's school of
origin when the student is residing within the district and the parent/guardian, or the district liaison in
the case of an unaccompanied youth, requests that such transportation be provided. If the student
moves outside of district boundaries, but continues to attend the student's school of origin within this
district, the Superintendent or designee shall consult with the superintendent of the district in which
the student is now residing to agree upon a method to apportion the responsibility and costs of the
transportation. (42 USC 11432)

The district shall not be obligated to provide transportation to students who continue attending their
school of origin after they cease to be homeless, unless the formerly homeless student has an IEP
that includes transportation as a necessary related service for the student. (Education Code 48852.7)

Transfer of Coursework and Credits

When a homeless student transfers into a district school, the district shall accept and issue full credit for
any coursework that the student has satisfactorily completed while attending another public school, a
juvenile court school, a charter school, a school in a country other than the United States, or a nonpublic,
nonsectarian school and shall not require the student to retake the course. (Ed Code 51225.2)

If the homeless student did not complete the entire course, the student shall be issued partial credit for
the coursework completed and shall be required to take the portion of the course that the student did not
complete at the previous school. However, the district may require the student to retake the portion of the
course completed if, in consultation with the holder of educational rights for the student, the district finds
that the student is reasonably able to complete the requirements in time to graduate from high school.
Whenever partial credit is issued to a homeless student in any particular course, the student shall be
enrolled in the same or equivalent course, if applicable, so that the student may continue and complete
the entire course. (Education Code 51225.2)
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Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per
subject. If the school is on a block schedule, each block schedule class period attended shall be
equal to two regular class periods per subject. Partial credits and grades earned by a student shall
be included on the student's official transcript within two business days of the district's notification of
the student's transfer, as required under Education Code 49069.5.

In no event shall the district prevent a homeless student from taking or retaking a course to meet the
eligibility requirements for admission to the California State University or the University of California.
(Education Code 51225.2)

Applicability of Graduation Requirements

To obtain a high school diploma, a homeless student shall complete all courses required by
Education Code 51225.3 and fulfill any additional graduation requirements established by the
Governing Board.

However, when a homeless student who has completed the second year of high school transfers into
the district from another school district or transfers between high schools within the district, the
student shall be exempted from all district-adopted coursework and other district-established
graduation requirements, unless the district makes a finding that the student is reasonably able to
complete the additional requirements in time to graduate from high school by the end of the fourth
year of high school. Within 30 calendar days of the homeless student's transfer, the Superintendent
or designee shall notify the student, the person holding the right to make educational decisions for the
student, and the district liaison for homeless students of the availability of the exemption and whether
the student qualifies for it. If the Superintendent or designee fails to provide this notification, the
student shall be eligible for the exemption once notified, even if the notification occurs after the
student is no longer homeless. (Education Code 51225.1)

To determine whether a homeless student is in the third or fourth year of high school, the district shall
use either the number of credits the student has earned as of the date of the transfer or the length of

the student's school enroliment, whichever qualifies the student for the exemption. (Education Code

51225.1)

The Superintendent or designee shall notify any homeless student who is granted an exemption and
the person holding the right to make educational decisions for the student how any requirements that
are waived will affect the student's ability to gain admission to a postsecondary educational institution
and shall provide information about transfer opportunities available through the California Community
Colleges. (Education Code 51225.1)

The district shall not require or request a homeless student to transfer schools in order to qualify for
an exemption and no request for a transfer solely to qualify for an exemption shall be made by a
homeless student, the person holding the right to make educational decisions for the student, or the
district liaison on behalf of the student. (Education Code 51225.1)

If a homeless student is exempted from local graduation requirements, the exemption shall continue
to apply after the student is no longer homeless or if the student transfers to another school, including
a charter school, or school district. (Education Code 51225.1)
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If the Superintendent or designee determines that a homeless student is reasonably able to complete
district graduation requirements within the fifth year of high school, the Superintendent or designee
shall: (Education Code 51225.1)

1. Inform the student and, if under 18 years of age, the person holding the right to make
educational decisions for the student, of the option available to the student to remain in
school for a fifth year to complete the district's graduation requirements and how that will
affect the ability to gain admission to a postsecondary educational institution

2. Provide information to the homeless student about transfer opportunities available
through the California Community Colleges

3. Upon agreement with the homeless student or with the person holding the right to make
educational decisions for the student if under 18 years of age, permit the student to stay
in school for a fifth year to complete the district's graduation requirements

Eligibility for Extracurricular Activities

A homeless student who enrolls in any district school shall have access to extracurricular and
enrichment activities that are available to all students in the school, including but not limited to,
interscholastic sports administered by the California Interscholastic Federation. (Education
Code 48850)

Notification, Complaints, and Posting Requirements

Information regarding the educational rights of homeless students, as specified in Education
Code 51225.1 and 51225.2, shall be included in the annual uniform complaint procedures
notification distributed to students, parents/guardians, employees, and other interested parties
pursuant to 5 CCR 4622. (Education Code 51225.1, 51225.2)

Any complaint that the district has not complied with requirements regarding the education of
homeless students, as specified in Education Code 51225.1 or 51225.2, may be filed in
accordance with the district's procedures in AR 1312.3 - Uniform Complaint Procedures.

The Superintendent or designee shall ensure that a list of the district's liaison(s) and the contact
information for such liaison(s), as well as specific information on homelessness, including, but
not limited to, information regarding the educational rights and resources available to persons
experiencing homelessness, are posted on the district's web site. (Education Code 48852.6)

Each district school that has a web site shall also post the contact information for the district
liaison and the name and contact information of any employee or other person under contract
with the school who assists the district liaison in completing the liaison's duties pursuant to 42
USC 11432. (Education Code 48852.6)
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State Description
5 CCR 4600-4670 Uniform complaint procedures
Ed. Code 39807.5 Payment of transportation costs by parents
Ed. Code 48850 Academic achievement of students in foster care and homeless children
Ed. Code 48850-48859 Education of foster youth and homeless students
Ed. Code 48851 [dentification of homeless children and youths and unaccompanied youths;
housing questionnaire
Ed. Code 48851.5 Local educational agency liaison for homeless children and youths
Ed. Code 48852.5 Notice of educational rights of homeless students
Ed. Code 48852.6 Information regarding homelessness
Ed. Code 48852.7 Education of homeless students; immediate enroliment
Ed. Code 48859 Definitions
Ed. Code 48915.5 Recommended expulsion; homeless student with disabilities
Ed. Code 48918.1 Notice of recommended expulsion
Ed. Code 48985 Notices to parents in language other than English
Ed. Code 51225.1-51225.3 Graduation requirements
Ed. Code 52052 Accountability; numerically significant student subgroups
Ed. Code 52060-52077 Local control and accountability plan
Federal Description
20 USC 1087vv Free Application for Federal Student Aid; definitions
20 USC 1232¢g Family Educational Rights and Privacy Act (FERPA) of 1974
20 USC 1400-1482 Individuals with Disabilities Education Act
20 USC 6311 State plan
42 USC 11431-11435 McKinney-Vento Homeless Assistance Act
42 USC 12705 Cranston-Gonzalez National Affordable Housing Act; state and local strategies

Approved: 2/19/03
Revised: 7121104, 9/20/06, 10/20/21
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DISTRICT EXPLANATION OF DECISION
RELATED TO ELIGIBILITY, SCHOOL SELECTION, OR ENROLLMENT

Instructions: The following form provides notice and explanation to a student's parent/guardian or
an unaccompanied youth regarding the district's decision related to student eligibility, school
selection, or enroliment.

Date: Name of person completing form:
Title: Phone number:

In accordance with the federal McKinney-Vento Homeless Assistance Act (42 USC 11431-11435),
this notification is being provided to either:

Name of parent(s)/guardian(s):
Name of unaccompanied student:

School requested:
District's placement decision (name of school):

Action(s) proposed/refused by the district related to eligibility, school selection, or enroliment:

The district's determination regarding eligibility, school selection, or enrollment was based upon the
following evidence and for the following reasons:

Other options that the district considered, if any, included the following options which were rejected
for the following reasons:

Factors relevant to the district's decision and information related to the eligibility or best interest
determination including the facts, witnesses, and evidence relied upon and their sources, if any:
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You have the right to appeal this decision to the district Superintendent. To do so, contact the
district's homeless liaison listed below within the next ten (10) days to request a Dispute Form.
You may provide written or verbal documentation to support your position, and may also seek
the assistance of social services, advocates, and/or service providers in the dispute process.
The Superintendent or designee will review all the evidence and will notify you of his/her
decision within thirty (30) days.

If you are not satisfied with the Superintendent's decision, you may appeal to the Butte County
Office of Education. If you are not satisfied with the county office's decision, you may then
appeal to the California Department of Education. The district's homeless liaison can assist you
with this appeal.

CONTACT INFORMATION:

District Liaison: The district liaison is one of the primary contacts between homeless families
and school or district staff. He/she is responsible for coordinating services to ensure that
homeless students enroll in school and have the opportunity to succeed academically, and
mediates enroliment disputes as needed.

Name of district's homeless liaison: Director of Education
Address: 2211 Washington Avenue, Oroville, CA 95966
Phone number: (530) 538-2300, extension 1106

County Liaison: If you appeal the district's decision to the county office of education, the district
liaison shall forward all written documentation and related paperwork to the homeless liaison at
the county office. The county liaison will review the materials and determine the eligibility,

school selection, or enroliment decision within five working days of receiving the materials.
He/she will notify you of the decision.

Name of Butte County Office of Education Homeless Liaison: Homeless Liaison
Address: 205 Mira Loma, Suite 16, Oroville, CA 95965
Phone number: (530) 532-5745

State Coordinator: If you appeal the county office's decision to the California Department of
Education, the county homeless liaison shall forward all written documentation and related
paperwork to the State Homeless Coordinator. The state coordinator will review the district,
county office, and parent/guardian information and will notify you of the decision within ten
working days of receiving the materials.

Name of State Homeless Coordinator: California Department of Education Homeless Coordinator
Address: 1430 N Street, Sacramento, CA 95914

Phone number: (916) 319-0800

Email address: homelessED@cde.ca.gov.

RIGHTS:

Pending the final resolution of this dispute, including the period of all appeals, the student has
the right to immediately enroll in the school requested and to participate fully in school activities
at that school.

Approved: 10/20/21
Amended:
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DISPUTE FORM

Instructions: This form is to be completed by a parent/guardian or student when a dispute
regarding enrollment has arisen. As an alternative to completing this form, the information on
this form may be shared verbally with the district's liaison for homeless students.

Date submitted:

Student's name:

Name of person completing form:
Relation to student:

Address:

Phone number:

Name of school requested:

| wish to appeal the eligibility, school selection, or enroliment decision made by:
o District liaison o District Superintendent o County office of education liaison

Reason for the appeal: You may include an explanation to support your appeal in this space or
provide your explanation verbally.

| have been provided with:

] A written explanation of the district's decision
] Contact information for the district's homeless liaison
[] Contact information for the county office of education's homeless liaison

] Contact information for the state homeless coordinator

Approved: 10/20/21
Amended:



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (a)
Instruction

Education for Foster Youth

Definitions

Foster youth, foster child, or student in foster care means any of the following: (Education Code
42238.01, 48853.5)

1. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 300,
whether or not the child has been removed from the child’s home by the juvenile court
pursuant to Welfare and Institutions Code 319 or 361.

2. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, has
been removed from the child's home by the juvenile court pursuant to Welfare and Institutions
Code 727, and is in foster care as defined by Welfare and Institutions Code 727.4(d).

3. A non-minor who is under the transition jurisdiction of a juvenile court, as described in Welfare
and Institutions Code 450, and satisfies the criteria specified in Education Code 42238.01.

4. A dependent child of the court of an Indian tribe, consortium of tribes, or tribal
organization who is the subject of a petition filed in the tribal court pursuant to the court’s
jurisdiction in accordance with the tribe’s law

5. A child who is the subject of a voluntary placement agreement, as defined in Welfare
and Institutions Code 11400

Person holding the right to make educational decisions means a responsible adult appointed by a
court pursuant to Welfare and Institutions Code 361 or 726.

School of origin means the school that the foster youth attended when permanently housed or the
school in which the foster youth was last enrolled. If the school the foster youth attended when
permanently housed is different from the school in which the foster youth was last enrolled, or if
there is another school that the foster youth attended within the preceding 15 months and with
which the foster youth is connected, the district liaison for foster youth shall determine, in the best
interests of the foster youth, which school shall be deemed the school of origin. This determination
shall be made in consultation with and with the agreement of the foster youth and the person
holding the right to make educational decisions for the foster youth. (Education Code 48853.5)

Best interests of a foster youth means that, in making educational and school placement decisions
for a foster youth, consideration is given to, among other factors, the proximity to the school at the
time of placement, appropriateness of the educational setting, educational stability, the opportunity
to be educated in the least restrictive educational setting necessary to achieve academic progress,
and the foster youth's access to academic resources, services, and extracurricular and enrichment
activities that are available to all district students. (Education Code 48850, 48853; 20 USC 6311)

District Liaison

The Superintendent designates the following position as the district's liaison for foster youth:
(Education Code 48853.5)



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (b)

Education for Foster Youth (Cont.)

Jon Wood, Director of Education
2211 Washington Avenue
Oroville, CA 95966

(5630) 538-2300, extension 1104
iwood@ouhsd.net

The liaison for foster youth shall:

1.

Ensure and facilitate the proper educational placement, enrollment in school, and checkout
from school of students in foster care (Education Code 48853.5)

Ensure proper transfer of credits, records, and grades when students in foster care
transfer from one school to another or from one district to another (Education Code
48645.5, 48853.5)

When a student in foster care is enrolling in a district school, the liaison shall contact the
school last attended by the student to obtain, within two business days, all academic and
other records. When a foster youth is transferring to a new school, the liaison shall
provide the student's records to the new school within two business days of receiving the
new school's request. (Education Code 48853.5)

Notify a foster youth's attorney and the representative of the appropriate county child
welfare agency, when required by law for a foster youth who is undergoing any
expulsion or other disciplinary proceeding including a manifestation determination for a
foster youth who is a student with a disability, prior to a change in the foster youth's
placement. (Education Code 48853.5, 48911, 48915.5, 48918.1)

As needed, make appropriate referrals to ensure that students in foster care receive
necessary special education services and services under Section 504 of the federal
Rehabilitation Act of 1973

As needed, ensure that students in foster care receive appropriate school-based services,
such as counseling and health services, supplemental instruction, and after-school services

Develop protocols and procedures for creating awareness for district staff, including
principals, school registrars, and attendance clerks, of the requirements for the proper
enrollment, placement, and transfer of foster youth

Collaborate with the county office of education, county placing agency, county child
welfare agency, county probation department, juvenile court, and other appropriate
agencies to help coordinate instruction, counseling, tutoring, mentoring vocational
training, and other related services for the district's foster youth

Monitor the educational progress of foster youth and provide reports to the
Superintendent or designee and the Governing Board based on indicators identified in
the district's local control and accountability plan



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (c)
Education for Foster Youth (Cont.)

The Superintendent or designee shall regularly monitor the liaison’s caseload, as well as
additional duties outside of the foster youth program, to ensure that adequate time and
resources are provided to meet the needs of foster youth in the district.

Enrollment

A student placed in a licensed children's institution or foster family home within the district shall
attend programs operated by the district unless one of the following circumstances applies:
(Education Code 48853, 48853.5)

1. The student has an individualized education program requiring placement in a nonpublic,
nonsectarian school or agency or in another local educational agency.

2. The parent/guardian or other person holding the right to make educational decisions for
the student determines that it is in the best interests of the student to be placed in
another education program and submits a written statement to the district indicating that
determination and an awareness of the following:

a. The student has a right to attend a regular public school in the least restrictive
environment.

b. The alternate education program is a special education program, if applicable.

c. The decision to unilaterally remove the student from the district school and to place
the student in an alternate education program may not be financed by the district.

d. Any attempt to seek reimbursement for the alternate education program may be
at the expense of the parent/guardian or other person holding the right to make
educational decisions for the student.

3. At the initial placement or any subsequent change in placement, the student exercises
the right to continue in the school of origin, as defined above. In any such circumstance,
the following shall apply:

a. The student may continue in the school of origin for the duration of the court's jurisdiction.

b. If the court's jurisdiction over a grade K-8 student is terminated prior to the end of a
school year, the student may continue in the school of origin for the remainder of the
school year.

c. Ifthe court's jurisdiction is terminated while the student is in high school, the
student may continue in the school of origin through graduation.

d. If the student is transitioning between school grade levels, the student shall be
allowed to continue in the district in the same attendance area to provide the
student the benefit of matriculating with the student’s peers in accordance with
the established feeder patterns of school in the district. A student who is
transitioning to a middle school or high school shall be allowed to enroll in the
school designated for matriculation in another school district.



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (d)
Education for Foster Youth (Cont.)

The role of the liaison shall be advisory with respect to placement decisions and determination
of the school of origin. (Education Code 48853.5)

The district liaison may, in consultation with and with the agreement of the foster youth and the
person holding the right to make educational decisions for the foster youth, recommend that the
foster youth's right to attend the school of origin be waived and the foster youth be enrolled in
any school that students living in the attendance area in which the foster youth resides are
eligible to attend. All decisions shall be made in accordance with the foster youth's best
interests. (Education Code 48853.5)

Prior to making any recommendation to move a foster youth from the school of origin, the liaison
shall provide the foster youth and the person holding the right to make educational decisions for
the youth with a written explanation of the basis for the recommendation and how the
recommendation serves the youth's best interests. (Education Code 48853.5)

If the liaison, in consultation with the foster youth and the person holding the right to make
educational decisions for the foster youth, agrees that the best interests of the foster youth
would be served by a transfer to a school other than the school of origin, the principal or
designee of the new school shall immediately enroll the foster youth, regardless of whether the
foster youth: (Education Code 48853.5)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enroliment, such as previous
academic records, proof of residency, and medical records, including, but not limited to,
immunization records or other documentation

If the foster youth or a person holding the right to make educational decisions for the foster
youth disagrees with the liaison's enrollment recommendation, an appeal may be filed with the
Superintendent. The Superintendent shall make a determination within 30 calendar days of
receipt of the appeal. Within 30 calendar days of receipt of the Superintendent's decision, the
foster youth or the person holding the right to make educational decisions for the foster youth
may appeal that decision to the Board. The Board shall consider the issue at its next regularly
scheduled meeting. The Board's decision shall be final.

If any dispute arises regarding the request of a foster youth to remain in the school of origin, the
foster youth has the right to remain in the school of origin pending resolution of the dispute.
(Education Code 48853.5)

Transportation

The Superintendent or designee shall collaborate with the local child welfare agency to
determine how transportation will be provided, arranged, and funded in a cost-effective manner
to enable a foster youth to remain in the school of origin, for the duration of the time spent in
foster care, when it is in the foster youth's best interest to do so. Such transportation costs may
be paid by either the child welfare agency or the district, or shared by both. (20 USC 6312)



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (e)
Education for Foster Youth (Cont.)

Effect of Absences on Grades
The grades of a student in foster care shall not be lowered for any absence from school that is
due to either of the following circumstances: (Education Code 49069.5)

1. A decision by a court or placement agency to change the student's placement, in which
case the grades shall be calculated as of the date the student left school

2. A verified court appearance or related court-ordered activity

Transfer of Coursework and Credits

When a foster youth transfers into a district school, the district shall accept and issue full credit
for any coursework that the foster youth has satisfactorily completed while attending another
public school, a juvenile court school, or a nonpublic, nonsectarian school or agency and shall
not require the foster youth to retake the course. (Education Code 51225.2)

If the entire course was not completed at the previous school, the foster youth shall be issued
partial credit for the coursework completed and shall be required to take the uncompleted
portion of the course. However, the district may require the foster youth to retake the portion of
the course completed if, in consultation with the holder of educational rights for the foster youth,
the district finds that the foster youth is reasonably able to complete the requirements in time to
graduate from high school. Whenever partial credit is issued to a foster youth in any particular
course, the foster youth shall be enrolled in the same or equivalent course, if applicable, to
enable the completion of the entire course. (Education Code 51225.2)

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods
attended per subject. If the school is on a block schedule, each block schedule class period
attended shall be equal to two regular class periods per subject. Partial credits and grades
earned by a student shall be included on the student's official transcript within two business
days of the district's notification of the student's transfer, as required under Education Code
49069.5.

Calculation Formula

If 5 Credits/Grading Period, student earns 0.5 credits per subject earned per 7 class periods
attended.

Formula: # of class periods attended divided by 14 (round to nearest .5 credit)

Example: 40 periods attended (60 min period) divided by 14 = 2.86 or 2.5 credits



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (f)
Education for Foster Youth (Cont.)

Conversion Table

# of Class Period Attended Per
Subject

# of Credits Earned (Based | # Credits Earned (based
on .5 grading period) Per on .1 grading period) Per

Subject

Subject

7-13 periods attended

.5 credits earned

.1 credits earned

14-20 periods attended

1.0 credits earned

.2 credits earned

21-27 periods attended

1.5 credits earned

.3 credits earned

28-34 periods attended

2.0 credits earned

4 credits earned

35-41 periods attended

2.5 credits earned

.5 credits earned

42-48 periods attended

3.0 credits earned

.6 credits earned

49-55 periods attended

3.5 credits earned

.7 credits earned

56-62 periods attended

4.0 credits earned

.8 credits earned

63-69 periods attended

4.5 credits earned

.9 credits earned

5.0 credits earned 1.0 credits earned

70+ periods attended

Length of Class Periods: Periods lasting 89 minutes or less are counted as 1 period. Classes
90 minutes or longer are counted as 2 periods.

Sending School Responsibility: Sending school will issue check out grades upon receiving
notification that the youth will transfer schools. Office will calculate partial credits for each
subject that the youth is passing as of the last day of actual attendance. Include all courses,
grades and partial credits earned on an official transcript within 2 business days of notification of
the transfer.

Receiving School Responsibility When youth transfer schools mid-year, request and accept all
check out grades and partial credits awarded by the sending school within 2 days of enroliment.
Apply them to the same/equivalent courses on the school district’s official transcript.
Immediately enroll the youth in same/equivalent courses so that they can complete a full
grading period of credits.

Credit Scale: [f the sending school uses a different scale than the receiving school, then the
sending school should calculate and issue partial credit according to its own scale. The
receiving school can convert the number of credits earned to match their own credit scale by
using the conversion table.

In no event shall the district prevent a foster youth from taking or retaking a course to meet the
eligibility requirements for admission to the California State University or the University of
California. (Education Code 51225.2)

Applicability of Graduation Requirements

To obtain a high school diploma, a foster youth shall complete all courses required by Education
Code 51225.3 and fulfill any additional graduation requirements prescribed by the Board.




OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (g9)
Education for Foster Youth (Cont.)

However, when a foster youth who has completed the second year of high school transfers into
the district from another school district or transfers between high schools within the district, the
foster youth shall be exempted from all district-adopted coursework and other district-
established graduation requirements, unless the district makes a finding that the student is
reasonably able to complete the additional requirements in time to graduate from high school by
the end of the fourth year of high school. Within 30 calendar days of the foster youth's transfer,
the Superintendent or designee shall notify the foster youth, the person holding the right to make
educational decisions for the foster youth, and the foster youth's social worker of the availability
of the exemption and whether the foster youth qualifies for it. If the Superintendent or designee
fails to provide this notification, the student shall be eligible for the exemption once notified, even
if the notification occurs after the student is no longer a foster youth. (Education Code 51225.1)

To determine whether a foster youth is in the third or fourth year of high school, the district shall
use either the number of credits the foster youth has earned as of the date of the transfer or the
length of school enrollment, whichever qualifies the foster youth for the exemption. (Education
Code 51225.1)

The Superintendent or designee shall notify any foster youth who is granted an exemption and
the person holding the right to make educational decisions for the foster youth how any
requirements that are waived will affect the foster youth's ability to gain admission to a
postsecondary educational institution and shall provide information about transfer opportunities
available through the California Community Colleges. (Education Code 51225.1)

The district shall not require or request a foster youth to transfer schools in order to qualify for an
exemption and shall not grant any request made by a foster youth or any person acting on behalf
of a foster youth for a transfer solely to qualify the foster youth for an exemption. (Education
Code 51225.1)

If a foster youth is exempted from local graduation requirements, the exemption shall continue to
apply after the termination of the court's jurisdiction over the student while still enrolled in school
or if the foster youth transfers to another school or school district. (Education Code 51225.1)

Upon making a finding that a foster youth is reasonably able to complete district graduation
requirements within the fifth year of high school, the Superintendent or designee shall:
(Education Code 51225.1)

1. Inform the foster youth and the person holding the right to make educational decisions
for the foster youth of the option to remain in school for a fifth year to complete the
district's graduation requirements and how that will affect the foster youth'’s ability to gain
admission to a postsecondary educational institution

2. Provide information to the foster youth about transfer opportunities available through the
California Community Colleges

3. Upon agreement with the foster youth or, if under 18 years of age, the person holding
the right to make educational decisions for the foster youth, permit the foster youth to
stay in school for a fifth year to complete the district's graduation requirements



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (h)
Education for Foster Youth (Cont.)

Eligibility for Extracurricular Activities

A foster youth whose residence changes pursuant to a court order or decision of a child welfare
worker shall be immediately deemed to meet all residency requirements for participation in
interscholastic sports or other extracurricular activities. (Education Code 48850)

Notification and Complaints

Information regarding the educational rights of foster youth shall be included in the annual uniform
complaint procedures notification distributed to students, parents/guardians, employees, and other
interested parties pursuant to 5 CCR 4622. (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

Any complaint alleging that the district has not complied with requirements regarding the education of
foster youth may be filed in accordance with the district's procedures in AR 1312.3 - Uniform Complaint
Procedures. If the district finds merit in a complaint, the district shall provide a remedy to the affected
student. A complainant not satisfied with the district's decision may appeal the decision to the California
Department of Education (CDE) and shall receive a written decision regarding the appeal within 60 days of
CDE's receipt of the appeal. If CDE finds merit in an appeal, the district shall provide a remedy to the
affected student. (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

State
5 CCR 4600-4670

Description
Uniform complaint procedures

Ed. Code 32228-32228.5 Student safety and violence prevention
Ed. Code 42238.01-42238.07 Local control funding formula

Ed. Code 42920-42925 Foster children educational services
Ed. Code 48645-48646 Juvenile court schools

Ed.
Ed.
Ed.

Code 48850-48859
Code 48915.5
Code 48918.1

Education of foster youth and homeless students
Recommended expulsion; homeless student with disabilities
Notice of recommended expulsion

Ed. Code 49061 Definitions, directory information

Ed. Code 49069.5 Students in foster care; grades and credits

Ed. Code 49076 Access to student records

Ed. Code 51225.1 Exemption from district graduation requirements
Ed. Code 51225.2 Course credits

Ed. Code 51225.3 High school graduation requirements

Ed.
Ed.

Code 52060-52077
Code 56055

Local control and accountability plan
Rights of foster parents pertaining to foster child's education

H&S Code 120341

H&S Code 1522.41
H&S Code 1529.2

W&l Code 16000-16014

Foster youth; school placement and immunization records
Training and certification of group home administrators
Training of licensed foster parents

Foster care placement

W&I Code 300 Minors subject to jurisdiction

W&l Code 309 Investigation and release of child

W&i Code 317 Appointment of legal counsel

W&l Code 361 Limitations on parental control

W&l Code 366.27 Educational decision by relative providing living arrangements
W&l Code 602 Minors violating law; ward of court

W&l Code 726 Limitations on parental control

W&l Code 727

Order of care; ward of court



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 6173.1 (i)
Education for Foster Youth (Cont.)
Federal Description
20 USC 1415 Procedural safeguards
20 USC 6311 State plan
29 USC 794 Rehabilitation Act of 1973; Section 504
42 USC 11431-11435 McKinney-Vento Homeless Assistance Act
42 USC 670-679b Federal assistance for foster care programs

Adopted: 8/1/07
Amended: 8/6/08, 11/16/11, 3/20/13, 5/7/14, 12/20/17



OROVILLE UNION HIGH SCHOOL DISTRICT

BB 9100 (a)
Board Bylaws

Organization

Each year, the Governing Board shall hold an annual organizational meeting. In any year in
which a regular election of district Board members is conducted, the organizational meeting
shall be held within 15 days following the second Friday in December after the regular election.
During all other years, the meeting may be held on any date in December, but no later than
December 20th. (Education Code 35143)

During any year in which a regular election is conducted, the Board, at the regular meeting held
immediately prior to the second Friday in December, shall select the day and time of the
organizational meeting. For any other year, the day and time of the organizational meeting shall
be selected at the last regular meeting held immediately before the annual meeting. On behalf
of the Board, the Superintendent shall notify the County Superintendent of Schools of the day
and time selected. Within 15 days prior to the date of the annual meeting, the Superintendent
shall notify in writing all Board members and members-elect of the date and time selected for
the meeting. (Education Code 35143)

At this meeting the Board shall:
1. Elect a president and a clerk and/or vice president from its members
2. Appoint the Superintendent as secretary to the Board
3. Authorize signatures

4. Approve a schedule of regular meetings for the year and a Board governance calendar
stating the time when the Board will address important governance matters

5. Designate Board representatives to serve on committees or commissions of the district,
other public agencies, or organizations with which the district partners or collaborates

6. Review and/or consider resources that define and clarify the Board's governance and
leadership roles and responsibilities including, but not limited to, governance standards,
meeting protocols, Board rules and bylaws, and other Board development materials

Election of Officers

The Board shall each year elect one of its members to be (clerk)/(vice president). This member
shall be one who previously has not served in office, unless all the Board's members have
previously served in office. After serving one year as (clerk)/(vice president), the elected
member shall serve one year as president of the Board.

The election of Board officers shall be conducted during an open session of the annual
organizational meeting.



OROVILLE UNION HIGH SCHOOL DISTRICT

BB 9100 (b)
Organization (Cont.)
State Description
Ed. Code 35143 Annual organizational meetings; date and notice
Ed. Code 35145 Public meetings
Ed. Code 5017 Term of office
Gov. Code 54953 Meetings to be open and public; attendance

Adopted: 10/18/06
Amended: 9/2/15



Oroville Union High School District

Memorandum

TO: Board of Trustees

From: lJim LaGrone, FITT Director
Date: November 3, 2022
Subject: Approval of Scoreboard

| am requesting that the Oroville Union High School District approve the
purchase of a new Daktronics LVX 16MT Outdoor live video display and a new
Daktronics FB-2023 scoreboard for Harrison Stadium. This will utilize the
existing structure currently in place. There will be some modifications to allow
for a large video display which will reduce the side advertising panels. There will
be some infrastructure work that will need to take place such as adding fiber
from the press box to the scoreboard, crane service and installation by a
licensed installer. The total cost of the purchase for the scoreboard and digital
display is $114,489.62. Lead time for delivery is between four (4) to six (6)
months.

Funding for this purchase will come from one time funding and OASIS will
contribute $50,000.00 towards this purchase. Infrastructure costs will be
absorbed by maintenance funding and deferred maintenance funding.

Tha

Jim LaGrone



DAKTRONICS QUOTE # 810541-1-0

Oroville Union High School District

Bill Cash

2211 Washington Ave
Oroville, CA USA 95966
Phone: 53053823001110

Fax:

Email: bcash@ouhsd.net

Reference: Harrison Stadium - Outdoor Video & Scoreboard

18/0ct/2022
Quote valid for: 60 days
Terms: 30% with the order, 60% Payment
before shipment, 10% Net 30 days from
shipment
Subject to Credit Review
FCA: DESTINATION
Delivery: Call for Production Time

Item
No.

1

Model

LVX-2160-132X242-16MT-
MR-LT-25,7.2' x 5.9' Ad
Panels

Control-1 video input (Primary
Player & Processor Only) w/
Laptop

Standard Video All Sport®
RTD Input Kit

W-1489

Daktronics System Installation
Drawings >100

Daktronics System Electrical
Drawings >100

System Startup

FB-2023-R-PV-F

*NOTE* This scoreboard is
also available in Amber,
Amber/Red, Red/Amber, and
White (White LED Color
requires an Additional
Charge).

Daktronics, Inc.
201 Daktronics Drive
Brookings, SD 57006 USA

WWw

daktronics com

Description

Daktronics Live Video Display

Matrix: 132 lines by 242 columns
Line Spacing: 16mm
LED Color: RGB- - 281 Trillion Colors

7'3"HX25'0"WX0'11"D
(Approx. Dimensions)

4195 watts/display
Unpackaged 1515 Ibs per
display; Packaged 1885 Ibs
per display

Cabinet Dimensions:

Max Power:
Weight:

Standard Definition or High Definition (1080p); 1
video input

Displays Game-In-Progress Information

Fiber Optic Cable; 50 um Multimode; 6 Fiber with
non-terminated ends

Attachment support system drawings

Power and control system drawings

Final Commissioning of Equipment

PanaView® Football/Track Scoreboard; Includes
Track Captions on Changeable Panels with Rails;
Scoreboard Color: ; Caption Color:

8'0"HX25'0"WX0'8"D
(Approx. Dimensions)

Cabinet Dimensions:

Digit Type: PANAVIEW

Digit Color: RED

Max Power: 600 watts/display
Weight: Unpackaged 825 Ibs per

display; Packaged 1290 Ibs
per display

Quote # 810541-1 Rev 0

Page 1 of 3

Qty Price
1 $99,159.00
1
1

1000

L S A bU o



DAKTRONICS QUOTE # 810541-1-0

Stripe; 0A-1407-0045 / 0A-
1647-0078

120VAC Trumpet Horn #55
AS-5010 Kit

Outdoor Scoreboard Radio
Communication (Transmitter)

Radio Receiver

2 Taxes

3 FREIGHT
Services

4 G5C5-W

Standard Video with SCS
One-on-One Webinar Training

Custom RTD Frames -- Single
Logo Background

Team Spirit Vol.1 Animations
Starter Package

School Logo - Static

School Logo - Animated

Perimeter Border Stripe for FB-2023 Scoreboards;
Color:

For Qutdoor Scoreboards
All Sport® 5010 Control Console Kit

Frequency of 2.4 GHz

Frequency of 2.4 GHz
8.25% - Subject to change

Shipping to site via Independent Carrier
(flatbed trailer). Crane or telehandler required
for unloading.

Five Year Warranty - Parts Coverage - G5G5

Custom Logo RTD Frames. 1-3 RTD Frames

Personalized Package - Your School Colors,
Mascot/LLogo - 20 Pre-Selected Popular/Essential
Animations Included

Your Team Mascot or School logo with your school
colors - still file no movement

Your Team Mascot or School logo animated with
your school colors

1

$8,180.62

$7,150.00

Total Price Including Applicable Tax:

$114,489.62

Please reference listed sales literature: DD1628383 for G5C5-W, DD1923154 for Control-1 video input (Primary Player & Processor Only) w/ Laptop,
DD1936413 for Standard Video All Sport® RTD Input Kit, DD2167306 for FB-2023-R-PV-F, DD2563729 for Custom RTD Frames -- Single Logo
Background, DD2568960 for School Logo - Animated, DD2568960 for School Logo - Static, DD3872894 for LVX-2160-132X242-16MT-MR-LT-25, 7.2' x 5.9'

Ad Panels, SL-03991 for AS-5010 Kit, SL-04370 for Outdoor Scoreboard Radio Communication (Transmitter), SL-04370 for Radio Receiver

Daktronics, Inc.
201 Daktronics Drive
Brookings, SD 57006 USA

www dakfronics com

Quote # 810541-1 Rev 0

Page 2 of 3
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DAKTRONICS QUOTE # 810541-1-0

Leasing Program

If your purchase exceeds $25,000, you may qualify for our leasing program allowing you more flexibility to spread out the cost of your Daktronics display
over of a period up to five (5) years. Benefits of our leasing program include fixed rate financing, non-appropriation clause, no prepayment penalty, and
customizable payment schedules. Plus, at the end of the lease, the equipment is yours to keep with no additional balloon payments.

Sample payment options as follows:

$50,000 in total equipment cost = $11,285 per year

$100,000 in total equipment cost = $22,568 per year

$250,000 in total equipment cost = $56,420 per year

**Payments based on 5 year/annual payment in advance structure. Leasing is subject to credit approval and agreed upon documentation with
Daktronics lending partner. Contact your Daktronics representative for additional options and details.

Exclusions:
- Electrical Installation - Physical/Mechanical Installation
- Structure - Foundation
- Power - Hoist
- Engineering Certification - Signal Conduit
- Labor to Pull Signal Cable - Applicable Permits
- Electrical Switch Gear or Distribution Equipment - Front End Equipment

Unless expressly stated otherwise in this Quote # 810541-1 Rev 0 or the attachments, if Daktronics performs installation of the Equipment, the price quoted does not
include the following services pertaining to physical installations: digging of footings (including dirt removal}), any materials fabrication, installation of steel cages, rebar, or
bolt attachments, or pouring and finishing of concrete footings. Those service may be provided for an additional cost beyond the quoted price. Purchaser shall be fully
responsible for any and all additional costs plus overhead in the event anything unexpected of any nature whatsoever is found while digging the footings including but are
not limited to rock, water, utility lines, pipes or any other unforeseen circumstance. The Purchaser acknowledges and agrees that it is fully responsible for all site conditions.

Prices and charges are subject to change by Daktronics at any time before the final agreement between the parties is effective. Ship Date will be
determined after customer purchase order is received or agreement is signed or otherwise effective, shop drawings are approved (if required) and down
payment is received (if required).
Installation Responsibilities:

If applicable please reference Attachment A for Installation Responsibilities.

Ad/ID Copy Approval Process

Customer shall provide digital artwork for advertising and identification panels, conforming to  Daktronics' graphic file standards, at the time of order.
Daktronics will create a proof of provided artwork and require approval of that proof three weeks prior to the initial anticipated ship date. Advertising and identification
panels not approved in time, will be shipped without copy in Daktronics’ standard finish.

Brett Robinson Gary Delaney

PHONE: 605-692-0200 Ext 58096 PHONE: 605-692-0200

FAX: FAX: 605-692-0381

EMAIL: Brett.Robinson@daktronics.com EMAIL: Gary.Delaney@daktronics.com

Terms And Conditions:
The Terms and Conditions which apply to this order available on request.
SL-02374 Standard Warranty and Limitation of Seller's Liability =~ (www.daktronics.com/terms_conditions/SL-02374.pdf)

SL-02375 Standard Terms and Conditions of Sale (www.daktronics.com/terms_conditions/SL-02375.pdf)
SL-07862 Software License Agreement (www.daktronics.com/terms_conditions/SL-07862.pdf)
NOTE:

The pricing may be adjusted for freight and taxes depending on the optlons selected.
Please request order documents to submit your order.

Daktronics, Inc. Quote # 810541-1 Rev 0
201 Daktronics Drive
Brookings, SD 57006 USA
www daktronics com

Page 3 of 3

Py A Ay . U g



DAKTRONICS QUOTE # 810541-1-0

ATTACHMENT A
Iinstallation Responsibilities Checklist: Outdoor

Responsible Party

Daktronics

Customer

Description

AN

AR N VL N R N

AR SN NI N

AR N

1.Provide payment and performance Bond.
2.Secure necessary construction permits.
3.Removal of existing equipment.
4.Removal of existing structure (excluding footings).
5.Disposal of existing equipment.
6.Disposal of existing structure (excluding footings).
7.Generate and issue standard product attachment drawings.
8.Generate and issue standard product electrical and signal drawings.
9.Generate and issue site specific electrical and signal drawing submittals for scoring, video
equipment.
10.Generate and issue site specific equipment shop drawing and attachment detail submittals
for scoring, video equipment.
11.Provide approval of all engineering drawings, electrical drawings, shop drawings,
equipment locations, color renderings, and ad copy layouts.
12.Provide soil investigation report at time of order.
13.Customer is responsible to ensure the existing structure/building is adequate, including any
necessary modifications, for the installation of the Equipment, including but not limited to (i)
obtaining certified engineer drawings to the extent required by law and {ii} providing
Daktronics, upon reasonable request, documentation relating fo the existing structure and
modifications necessary for Daktronics perform its work.

14.Engineering design and ceriification for structure and footing design.
15.Engineering design and certification for Equipment atfachment design.
16.Unobstructed access to equipment and control room installation site until display is 100%.

17.Mark location of the new Equipment as delineated in the quote.
18.Locate public underground utilities.

19.Locate private underground utilities.

20.Landscaping fo include all.

21.Provide camera-ready artwork for ad panels, and logos at time of order.

22.Provide all landscape protection, track, sidewalk, path, site restoration, and/or sprinkler
system repair work.

23.Site clean-up after Daktronics work.

24.Crating and shipping of all equipment to facility via common or independent carrier.

25.Accept, liff, unload, and inspect all scoring, video equipment and confrol equipment from
carrier,

26.Provide storage of scoring, video equipment and control equipment in a safe, dry, and
secure location until installation.

27.Provide Equipment attachment hardware.

28.Install Equipment attachment hardware,

201 Dakironics Drive

Brookings, SD 57006 USA

www.daktronics.com

Quote # 810541-1 Rev 0 D
Page 1 of 3 ¢
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DAKTRONICS QUOTE # 810541-1-0
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29.Excavation of direct imbed drilled pier foundation(s) including spoils removal. Pouring and
finishing of concrete for footings. (Note: Daktronics assumes class 3 soil per the International
Building Code to determine foofing / structure estimates included in this quotation. In the
event rock, water, or if soil conditions other than class 3 soil are encountered (including soft
soils, unstable or collapsing soils, expansive soils, organic materials, or anything unexpected
condition is encountered, the Customer will be responsible for any additional costs, plus
overhead and profit of 20%).

30.Steel fabrication and install support structure - excluding catwalk(s}, ladder-way(s).

31.Prime and paint main support structure.

32.Prime and paint substructure

33.Liff and mount Equipment listed in this quotation.

34.Provide and install all required floor and wall boxes as per provided system electrical and
signal drawings — provide written verification that all deck/wall boxes are installed and all
cable has been pulled prior to installers' arrival.

35.Provide primary power feed up to and including demarcation point in the form of
fransformer and electrical disconnect with over current protection per all applicable
electrical codes and regulations.
Note: Maximum voltage of 120 volts line to neutral for all display systems.

36.Provide secondary power conduits, distribution panel, power cable and power hook-up
from the demarcation point to all Dakironics supplied load centers/termination panel
at/within the Equipment.

37.Provide and install signal cable conduit, with pull string, from control location to each
equipment location. Conduit to be located five (5) feet off grade on the structure, as
delineated in the electrical and signal drawings.

38.Provide and install signal cable conduit, with pull string. from five (5) feet off grade on
structure fo Equipment signal termination points, as delineated in the electrical and signal
drawings.

39.Mount and install fiber patch panel as required by electrical and signal drawings.

40.Provide and install signal cable conduit, with pull string, from control location to each
camera location, as delineated in the electrical and signal drawings.

41.Communication responsibility (DSL line, Network, Static IP address and associated monthly
fees) as necessary for this system. Supply static IP address five {5) days prior to installation.,

42.Furnish signal cable as delineated on the quote.
43.Labor to pull all new signal cable (and remove existing cable, if required).
44.Interface cabling with audio system including conduit, cabling, and installation of cabling.

45.Remote power control/switching (contactors and wiring).

46.Terminate signal cable at control location and scoring, video Equipment.

47 .Provide a climate controlled and secure control room for all control systems. Normal
operating temperature should be between 40° to 90° Fahrenheit (4° to 32° Celsius). Normal
operating humidity should be less than 80% non-condensing. Storage temperature should
be between -10° to 105° Fahrenheit (-23° to 41° Celsius). Storage humidity should be less
than 95% non-condensing. Keep computers and monitors out of direct sunlight during
storage. Allow confrol equipment taken out of storage to return to operating temperature
range prior fo turning it on (24 hours recommended).

48.Provide high speed internet connection to control room equipment.

49.Required power outlets on clean dedicated circuit(s) for all scoring, video and control
equipment,

50.Provide computer(s) for control software.

201 Daktronics Drive
Brookings, SD 57006 USA
www.daktronics.com

Quote # 810541-1 Rev 0 D
Page 2 of 3 ’
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DAKTRONICS FB-2023 PRODUCT SPECIFICATIONS

Optional 8x48 Team Name
Message Centers (TNMCs)

BALLON QTR
4O 3

amy =

2
T.OL

Optional Backlit Caplions
Or
Optional Electronic Caplions

This outdoor LED football/track scoreboard displays period

# OF SECTIONS
time or race time to 99:59.99, HOME and GUEST scores to I

DIMENSIONS
8'-0"H x25'-0"W x 8" D

99, T.O.L. (time outs left) to nine, and DOWN/TO GO/BALL Two Total
ON/QITR (quarter) information. Arrows indicate possession. . (244m,762m,203mm) | " "
Scoreboard comes standard with track captions on changeable 40" Hx 25-0"W x 8" D One Top &
panels. When period time is less than one minute, the (1.22 m, 7.62 m, 203 mm) One Bottom
scoreboard displays time to 1/10 of a second. Scoreboard
shown with optional striping and amber PanaView® digits.
VINYL CAPTIONS TNMCS & TNMCS & ELECTRONIC BACKLIT
(STANDARD) VINYL CAPTIONS CAPTIONS CAPTIONS
POWER | Rec/fmoer Digits } 340 Wats, 2.9 Amps 1440 Watts, 8.7 Ampsi. 020 Watls, 2.2 Aoipil 230 Wals, A5 A,
(120 VAC)* White Digits [ 710 Watts, 6.0 Amps | 940 Watts, 7.9 Amps [1300 Watts, 10.9 Amps| 920 Watts, 7.7 Amps
TopiEEEiion oA 410 (180kgl | 5301 (240kg) | 5301b(240kg} | 4741b1215kg)
“WeioHr | Botom Secfon | 21000 (186 kg) | 410 (1s6iq) | 5701 p39kel | 450k p22ig)
Total 820 Ib (372 kg) | 940 Ib (426 kg) | 1100 Ib (499 kg) | 964 Ib (437 kg)

*Scoreboard requires a dedicated circuit. Models with 240 VAC power at half the indicated amperage are also offered (International Use Only).

DIGITS & INDICATORS
[ ]
{457 mm) high. All other digits are 24" {610 mm} high.
Select red, amber, or white LED digits and indicators.
Scoreboard may instead have mixed LED digit colors
(see DD1965467).

Scoreboard features robust weather-sealed digits

(see DD2495646).

¢ Digits may be dimmed for night viewing.

DISPLAY COLOR

Choose from 150+ colors {from Martin Senour® paint book|
at no additional cost.

OPERATING TEMPERATURES
¢ Display: -22° to 122° Fahrenheit (-30° to 50° Celsius)
e Console: 32° to 130° Fahrenheit (0° to 54° Celsius)

WWW.DAKTRONICS.COM E-MAIL: SALES@DAKTRONICS.COM

201 Daktronics Drive, PO Box 5128, Brookings, SD 57006
Phone: 1-800-325-8766 or 605-692-0200 Fax: 605-697-47 46
DD2167306 091520 Page 1 of 10

Clock digits are 30" {762 mm) high. T.O.L. digits are 18"

CAPTIONS

HOME and GUEST captions are 15" {381 mm) high.

All other captions are 12" {305 mm) high.

Standard captions are vinyl, applied to the display face.

Track captions are on changeable panels.

Optional backlit captions consist of white letters on a

black background. Team names are 14" (356 mm) high.
All other captions are 12" (305 mm) high.

Optional electronic captions change according to the sport

mode, eliminating the need for caption panels. Electronic

captions and TNMCs are 10.6" {269 mm) high.

CONSTRUCTION

Alcoa aluminum alloy 5052 for excellent corrosion resistance

PRODUCT SAFETY APPROVAL
ETl-listed to UL 48, tested to CSA standards, and CE-labeled

DAKTRONICS



DAKTRONICS FB-2023 PRODUCT SPECIFICATIONS

CONTROL CONSOLE CONTROL OPTIONS
Wired (standard): One-pair shielded cable of 22 AWG minimum is required. A cover plate with
mounted connector and standard 2" x 4" x 2" {51 mm x 102 mm x 51 mm) outlet box is provided.
All Sport® 5000 Connector mates with signal cable from control console.

([see SLO3991] |t m e R R R A T S S e S R e E e e e e s e e e
Wireless (opfional): 2.4 GHz spread spectrum radio features 64 non-interfering channels and 8
broadcast groups (see S1-04370).

OmniSport® 2000 | Optional controller for semi-automatic push-button track timing only. An All Sport 5000 is still
[see S1-05408) required for primary sport scoring functions.
CUSTOMER-SUPPLIED mobile device or tablet with DAK Score app installed communicates via
Dtle(es[;:[‘;raea 385 SMiin) L Bluetooth® wireless technology to an MX-1 Interface Box that controls the scoreboard through 2.4
: GHz radio or wired connection. Track timing not currently supported.
g Y supp
SEGMENT TIMER MODE OPTIONS & ACCESSORIES

The segment timer mode is ideal for keeping practices on
schedule. The horn at the end of a segment allows coaches

and athletes fo focus on the practice and to listen for the horn
when it is time to change drills (see S1-04004).

TIME OF DAY MODE

This scoreboard features a Time of Day (TOD) mode that
allows it fo act as a clock when the control console is
unplugged or off. Refer to the scoreboard installation manual
for instructions on how to enable the Time of Day mode.

MOUNTING

Scoreboard is typically mounted on two vertical beams or
poles. Hardware to mount scoreboard on two beams is
included; hardware for more beams is at additional cost.
Standard mounting uses [-beam clamps. Optional mounting
method using angle brackets is also offered; maximum beam
width is 12" {305 mm) and maximum beam depth is 22"
(559 mm). Refer to attached drawings for more information
on mounting methods.

SERVICE ACCESS
Digit panels and electronics are serviced from the front
of the scoreboard.

GENERAL INFORMATION

Scoreboard provides scoring capabilities for two teams.
100% solid state electronics are housed in an all aluminum
cabinet. Scoreboard is shipped in two sections. Scoreboard
power is to be provided on a dedicated circuit fo prevent loss
of game information due fo failure of another component on
the circuit. Specifications and pricing are subject to change
without notice.

ADVERTISING/IDENTIFICATION PANELS

Backlit & Non-Backlit:

16" H x 250" W (457 mm, 7.62 m)
210" H x 250" W {610 mm, 7.62 m)
216" H x 250" W (762 mm, 7.62 m)
310" H x 25'0" W (914 mm, 7.62 m)
410" H x 250" W (1.22 m, 7.62 m)

For additional non-backlit panel sizes, see SI-03761.

WWW.DAKTRONICS.COM E-MAIL: SALES@DAKTRONICS.COM

201 Daktronics Drive, PO Box 5128, Brookings, SD 57006
Phone: 1-800-325-8766 or 605-692-0200 Fax: 605-697-4746
DD2167306 091520 Page 2 of 10

* Scoreboard border striping

Multiple caption and striping colors (see DD2101644)
Team name caption in place of HOME *

Team names on changeable panels **

Programmable Team Name Message Centers

(see DD1696958)

Backlit team name captions

* Backlit or electronic captions

Baseball, lacrosse/field hockey and soccer captions on
changeable panels

LED colon & decimal

Horn

Individual digit protective screens (see $1-04939)
Protective netting (see DD2620927)

Optional angle bracket mounting method
Adbvertising/identification panels

Decorative accents

Electronic message centers and video displays in
multiple sizes

* Not available with TNMCs
** Not available with TNMCs or Backlit Team Names

FOR ADDITIONAL INFORMATION
¢ Installation Specifications: DWG-1183308 {attached)
Standard I-beam Mounting: DWG-1052565 (attached)
LVX I-Beam Mounting: DWG-3918361 (attached)
Optional Pole Mounting: DWG-1048184 (attached)
Component Locations (Red/Amber Digits):
DWG-1072179 (attached)
e Component Locations (White Digits):

DWG-3025590 (attached)
¢ Architectural Specifications: See SL.10094

The Bluetooth® word mark and logos are registered trademarks
owned by the Bluetooth SIG, Inc. and any use of such marks by

Daktronics, Inc. is under license.
n

DAKTRONICS



Memorandum

To: The Board of Education
From: Susan Watts
Date: 10/20/22

Re: Review of One-Time Projects List

The one-time projects list is presented for board review. Completed projects are highlighted in yellow. Notes
have been made on projects that are in progress. Board direction is requested to add, delete or re-prioritize
projects.

Permission is requested to add the following:

e Re-roofing project to the list for the Las Plumas west gym - $234,196.
e New scoreboard at Harrison - $120,000
¢ High jump/pole vault pit covers — $20,000

Permission is requested to remove the following:

e Gates on parking lots at Harrison

e Remove old lifts in Transportation

e Fix bleacher issue blocking door at LP

e Restroom access from west main gym at LP
e HVAC for LP east gym

e Upgrade field lighting to LED at Harrison

e Asphalt back parking lot at Harrison

e Small walk-in in kitchen at PHS

e Cooling in Transportation shop



Site
/\ /District
j)istrict
District
District
District
District Office
Harrison
Harrison
Harrison
Harrison
2 Progress LPHS
ﬁg_,.,w 70/, 7 LPHS
JLPHS
LPHS
LPHS
LPHS
VOHS
OHS
OHS
OHS
vPHS
PHS
PHS
PHS
OAE
OAE
\/Transportation
Transportation
Harrison
Harrison
Z;///O/'f?5$ OHS
OHS
OHS
LPHS
LPHS

$ thuck fing OHS
OHS

OHS
PHS
OHS
PHS
OAE
District
District
District
District
District
Harrison
Harrison
Harrison
Harrison
Harrison
Harrison

Description
Key management / replacement
Tree management
Fencing around solar panel controls

Safety window film
Touchless fixtures for R/R
Security camera upgrade

Gates on parking lots
Card key system
Restricted access on fencing

Security camera upgrade

Softball and Baseball bleacher replacement

Alarm system upgrade
Automatic gate at bus loading zone
Removal of old Ag mobile home
Crossing signage at crosswalk
Roof hatch corrections w/extensions
Football field fencing
Security camera upgrade
Alarm system upgrade

Hallway door replacement C, S & H wing

Fencing
Parking iot gates
Alarm system upgrade

Repalce defective main electrical shut off

Security camera upgrade
Alarm system upgrade
Roll up door automation
Remove old obsolete lifts
Press Box HVAC
Server Room HVAC
T1, T2 and T3 HVAC replacement
A-wing HVAC installation
Window replacement Gym
Roofing replacement 1200 wing
Roofing replacement Ag shop
Roofing replacement gym
Roofing replacement X wing
Roofing replacement Student Union
Roofing replacement 100 wing
Student Union exterior painting
Exterior painting
Siding and painting
Upgrade landscaping
Cat 6 IDF cabling upgrade
Network switch replacement
Add UPS devices to network
Electrical panel upgrades
Upgrade landscaping
Live Stream of events
Upgrade field lighting to LED
Sound system upgrade
BBQ for events
Tables for events

Priority
1

1
1
1
1
1
1
il
il
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
2
2
2
2
2
3
3
3
3
3
3
3
)
3
6
6
6
6
6
6
6
6
6
6
6

Priority Level
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety
Safety

Air Quality
Air Quality
Air Quality
Air Quality
Air Quality
Roofing
Roofing
Roofing
Roofing
Roofing
Roofing
Painting
Painting
Painting
TBD
TBD
TBD
TBD
TBD
TBD
TBD
T8D
8D
TBD
TBD

Funding Source

One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time
One-Time

Estimated Cost
$40,000.00
$25,000.00
$25,000.00 4;19'03
$75,000.00
$50,000.00
$10,000.00
$20,000.00 )V}
$18,000.00
$25,000.00
$30,000.00
$15,000.00
$18,000.00
$25,000.004 630
$10,000.00
$18,000.00
$30,000.00
$30,000.00 )W/H
$30,000.00
$18,000.00
$50,000.00
$22,000.00u¥
$12,000.00
$15,000.00

$5,000.00
$12,000.00
$10,000.00
$35,000,00 50@00
$20,000.00
$15,000.00
$12,000.00
$20,000.00
$75,000.00
$60,000.00
$45,000.00
$20,000.00
/67, 193 $95,000.00
$50,000.00
$35,000.00
$65,000
$35,000.00
$35,000.00
$40,000.00
$10,000.00
$6,000.00
$18,000.00
$12,000.00
$200,000.00
$15,000.00
$14,000.00
$70,000.00
$18,000.00
$10,000.00
$8,000.00

¢



Harrison

Asphalt back parking lot 6 TBD One-Time $185,000.00
LPHS Baseball and Softball field lighting 6 TBD One-Time $200,000.00
LPHS Greenhouse repairs / upgrades 6 TBD One-Time $20,000.00
LPHS R/R access from main gym in west gym 6 T8D One-Time $30,000.00
LPHS Electrical for hog barn 6 TBD One-Time $18,000.00
LPHS Upgrade old volleyball area 6 18D One-Time $20,000.00
LPHS New B.B hoops and backboards at tennis court [ TBD One-Time $15,000.00
LPHS HVAC for East gym 6 TBD One-Time $165,000.00
LPHS 500 wing HVAC replacement 6 TBD One-Time $55,000.00
LPHS Weight Room remodel 6 TBD One-Time $20,000.00
LPHS Tennis court resurfacing 6 TBD One-Time $30,000.00

OHS Kiln Upgrade 6 TBD One-Time $12,000.00
OHS Baseball and Softball field lighting 6 TBD One-Time $200,000.00

OHS New B.B hoops and backboard in gym 6 TBD One-Time $25,000.00
OHS HVAC Student Union 6 TBD One-Time $165,000.00

PHS Field Irrigation 6 TBD One-Time $18,000.00

PHS Flooring repalcement Multi-purpose room 6 TBD One-Time $35,000.00

PHS 200 wing wall removal and repairs 6 TBD One-Time $15,000.00

PHS Small walk-in for kitchen 6 TBD One-Time $30,000.00
District Office Replacement doors 6 TBD One-Time $15,000.00
District Office Flooring replacement 6 TBD One-Time $18,000.00
Transportation Shop R/R upgrade 6 TBD One-Time $12,000.00
Transportation Asphalt parking lot 6 TBD One-Time $50,000.00
Transportation Flooring replacement office 6 TBD One-Time $45,000.00
Transportation Cooling in shop area 6 TBD One-Time $35,000.00
Transportation Re-roof shop 6 TBD One-Time $85,000.00
Transportation Shop siding replacement 6 TBD One-Time $100,000.00
Harrison Seal coat and restripe parking lots 4 Deferred Maint. $30,000.00
LPHS Fix bleacher issue that is blocking door 4 Deferred Maint. $25,000.00
LPHS Flooring in 1012 / 1014 4 Deferred Maint. $15,000.00
LPHS Flooring in 1200 wing x3 4 Deferred Maint. $28,000.00

OHS B & T wing asphalt 4 Deferred Maint. $52,000.00

OHS B & T wing fencing 4 Deferred Maint. $13,000.00

OHS T3 flooring repalcement 4 Deferred Maint. $10,000.00

OHS Restroom upgrades 4 Deferred Maint. $60,000.00

OHS New wall in Q2 4 Deferred Maint. $8,000.00

OHS Exterior door replacement Student Union 4 Deferred Maint. $12,000.00

OHS Kitchen roll up door repalcement 4 Deferred Maint. 18,000.00

PHS Restroom upgrades 4 Deferred Maint. $25,000.00

CDS Wainscot repalcement 4 Deferred Maint. $25,000.00
OHS Gym HVAC Installation i Dev Fees 1/$495,000,00
LPHS Canopy for rear exits of west gym 5 Dev. Fees $45,000.00
LPHS Canopy for front entrance of west gym 5 Dev. Fees $55,000.00

¥ LPHS New portables 5 Dev. Fees $600,000.00
LPHS New metal building for athletics 5 Dev. Fees $125,000.00

OHS Shade structure [ Dev. Fees $45,000.00
Puey <t Harrison Track and turf replacement 5 RDA $500,000.00

Gpprocet 1611
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Office of Educatlon

"Where Students Come First"

Mary Sakuma

Superintendent
msakuma@bcoe.org

Ann Bates
Senior Executive Assistant
abates@bcoe.org

Board of Education
Amy Christianson
Mike Walsh
Brenda . McLaughlin
Alan White
Karin Matray
Julian Diaz

Daniel Alexander

1859 Bird Street
Oroville, CA 95965
(530) 532-5761
Fax (530) 532-5762
www.bcoe.org

An Equal Opportunity
Employer

Date: November 2, 2022
To: District Executive Assistants

From: Ann Bates, Senior Executive Assistant to Mary Sakuma, Butte County
Superintendent of Schools

Re:  Date of Annual Organizational Board Meeting
Meeting must take place no sooner than the second Friday in December.

Education Code § 35143 The governing board of each school district shall hold an annual
organizational meeting. In a year in which a regular election for governing board members is
conducted, the meeting shall be held on a day within a 15-day period that commences with the
date upon which a governing board member elected at that election takes office.
Organizational meetings in years in which no such regular election for governing board
members is conducted shall be held during the same 15-day period on the calendar. Unless
otherwise provided by rule of the governing board, the day and time of the annual meeting
shall be selected by the board at its regular meeting held immediately prior to the first day of
such 15-day period, and the board shall notify the county superintendent of schools of the day
and time selected. The clerk of the board shall, within 15 days prior to the date of the annual
meeting, notify in writing all members and members-elect of the date and time selected for the
meeting.

Education Code § 72000(c)(2)(A) makes the same provision for a community college
district,

To comply with this requirement, please note the action of your district governing board by
completing the statement that appears below. Do indicate if local charter provisions or other
rules prevail relative to such an organizational meeting. Please return one copy to Mary
Sakuma, County Superintendent, within 10 days of the organizational meeting, retaining a
copy for your district files.

Pursuant to § 35143 and § 72000(c)(2)(A) of the Education Code the Governing Board of

the Oroville Union High School District, at its meeting on November 16, 2022, has selected

December 14, 2022, as the date of the annual organizational meeting of said board.

The meeting will be held at the Transportation Conference Room beginning at 6:00 p.m.

Secretary/Clerk Date

“WHERE STUDENTS COME FIRST”



	111622 agenda
	Calendar
	Minutes
	Check Reg
	Monthly Financial
	HOF Donations
	LPHS Donations
	Butte College
	Novak
	PolicyFind
	Super Co-Op
	FAMP
	LPHS Book Disposal
	OHS New Classes
	IS Ag Exp
	BPAR
	Scoreboard
	One-Time List
	Org Meeting

