ALL MEETINGS ARE LIVE STREAMED

OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

Wednesday, May 17, 2023, 5:30 p.m. in the Transportation Conference Room, located at 2139
Washington Avenue, Oroville, CA 95966 and via YouTube

CALL TO ORDER

ROLL CALL

Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Tyler Smith

CLOSED SESSION

Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]
Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

Graduation Requirement Waiver — California Education Code Section 51225.3

Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

PUBLIC HEARING

President asks staff to introduce item
President opens item for public discussion
President closes item for public discussion
Board discussion

1. 23/24 District and CSEA Initial Proposals for Negotiations

The initial proposals from the District and CSEA are presented for public discussion. The district will open
negotiations on Atrticle 6 (Salary and Fringe Benefits), Article 9 (Leaves), Article 17 (Transportation) and
Article 18 (Disciplinary Action). CSEA will open negotiations on Article 6 (Salary and Fringe Benefits),
Article 8 (Vacation Plan), Article 19 (Living Contract), Appendix C (Fringe Benefits), reclassification and/or
update of Student Storekeeper, Bus Driver, Mechanic and ATC Instructional Para, an early tell retirement
bonus, time of for classified sports coaches and bonuses for advanced degrees. Both proposals have
been posted at the District Office and each school site.

Enclosure
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RECOGNITIONS AND PRESENTATIONS

2.

Recognition of Retirees
Caryn Albrecht (7 years), Annie Bacior (23 years) Brad Bidlack (34 years), Pat Hutton (32 years) and Bill
McCutchen (53 years) will be recognized for their retirement.

Years of Service Recognition

The following employees will be recognized for their service to the district: 5 Years: Jason Cash, Ronda
Cash, Stephanie Chilton, Trevor Davis, Russell Grimenstein, Sherie Kermen, Tom Post, Durell Siplin,
Susan Swartz and Rita Torres; 10 Years: Brian Bradford and Gladys Tineo; 15 Years: Dan Briggs,
Sandy Dysart, Monica Harris, Joel Jenkins, Alan von der Mehden, Brenda Watts and Alisha Weliver; 20
Years: Mark Conway, Mike Davis and Leighton Jenkins; and 25 Years: Scott Burket, Donna Hoisington,
Rebecca Howard, Bret Lawson, Susan Watts and Darin Williams.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter not
listed on the agenda to step to the podium, state their name for the record and make their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject. The Board
is prohibited by State law from taking action on any item not listed on the agenda, except under special
circumstances as defined in the Government Code.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter listed on
the agenda to step to the podium, state their name for the record and make their presentation. Presentations
are limited to three (3) minutes per person and fifteen (15) minutes per subject

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

4.

5.

10.

11.

Board Comments

Superintendent

Administration

DOJ Update

Painting Status

Tutor.com Usage

Draft 23/24 LCAP

Graduation Schedule

PHS: May 30th at 10:00 a.m. at Harrison Stadium*
OAE: May 30th at 6:00 p.m. at the State Theatre
OHS: June 1st at 8:15 p.m. at Harrison Stadium*
LPHS: June 2nd at 8:15 p.m. at Harrison Stadium*
ATC Promotion Ceremony: June 1st at 11:00 a.m. at the OAE Quad.

*Livestreamed

OLD BUSINESS (None)
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CONSENT CALENDAR (Recommend approval of the following consent Items):

12.
13.
14.
15.
16.
17.
18.
19.
20.
21,
22,
23.

24,
25.

Minutes from the April 19", May 2"9, May 4" Board Meetings

Check Registers Dated 4/7 — 5/8

Monthly Financial Report

Hall of Fame Donations

23/24 MOU with Sounding Board Marketing and Communications

23/24 MOU with Dr. Ramiro Rubalcaba

23/24 MOU with Tri County Induction Program

23/24 Independent Contractor Agreement with Cary Yasuhara for DJ Services

23/24 Independent Contractor Agreement with Party Sounds Productions for DJ Services
Graduation Waiver Requests

23/24 School Connected Organizations: LP/O Band Booster, OASIS and OHS PTSA

New “On Course: Strategies for Creating Success in College, Career, and Life for the College
Connection Program

Disposal of Equipment

High Risk Activity #2 — LPHS Football Boot Camp

NEW BUSINESS

26.

27.

28.

29.

30.

Superintendent Contract for William Brown (Watts)

The Board has successfully negotiated a Superintendent contract with William Brown from June 1, 2023 —
June 30, 2026. The base rate of pay is $205,000, plus $630 per year for a Master’s degree, an annual
medical cap of $12,685 plus other perks as outlined in the enclosure. Recommend approval

Enclosure

Resolution to Transfer Monies between Funds Through the Use of Temporary Borrowings (Watts)
In light of potential funding reductions and/or deferrals, this resolution allows transfer of monies between
funds to avoid cash deficits through the use of temporary borrowings.

Recommend approval of Resolution #12-22/23

Enclosure

Authorization for Year-End Budget Transfers (Watts)

As part of the year-end process of closing the books, one of the items that auditors review is the excess of
expenditures over appropriations. To assure the major object code areas are not overspent, the Assistant
Superintendent/CBO requires board authorization to make the necessary transfers.

Recommend approval

Announcement of the Hall of Fame Class of 2023 (Willenberg)

The Hall of Fame Committee is recommending the following nominees be approved as the Class of 2023:
Gordon Andoe, Clarence Brandt, Sr., Teri Cote’, Glenn Dawson, Dick Fry, Barney & Katherine Gabriel,
Nick Harlan, Fred Huntington, Sr., Jim Moll and Mert Thomas. A brief biography on each nominee is
enclosed. Recommend approval of the Hall of Fame Class of 2023

Enclosure

23/24 Agreement with Thrive (Willenberg)

The District is seeking approval of an agreement with Thrive to work on aligning practices and systems,
building capacity and a culture of success and identifying models to support success. The cost of the
agreement is $59,375 and will be funded by LCFF. Recommend approval

Enclosure
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31.

32.

33.

34.

35.

36.

23/24 MOU with the County of Butte (Willenberg)

The District is seeking approval of an MOU with County of Butte to provide School Resource Deputy
services to LPHS, PHS and CDS. They hope to provide a full-time deputy but it will be based on staff
availability. The cost of the MOU will not exceed $159,237 and will be paid by the general fund.
Recommend approval

Enclosure

23/24 GAMUT Service Agreement with CSBA (Willenberg)

The District is seeking approval of a service agreement with CSBA to begin using their GAMUT Meetings
platform to manage board agendas. The cost of this agreement is $3500 and will be paid by the general
fund. Recommend approval

Enclosure

Independent Contractor Agreement/Service Agreement with Aspire Speech Therapy (Wood)

The District is seeking approval of an Independent Contractor Agreement/Service Agreement with Aspire
Speech Therapy to provide services to an ATC student who recently moved into our district. The cost of the
agreement is $105 and is only for the period of April 28, 2023 to June 1, 2023. Recommend approval

Enclosure

Rate Change for Legal Services with McDougal, Boehmer, Foley, Lyon, Mitchell & Erickson
(Willenberg)

The District has been notified that effective, July 1, 2023, the rate for mandated cost matters (collective
bargaining, union contract issues, grievances, unfair labor charges and state-reimbursed expenses) will be
increased from $135 per hour to $200 per hour. The cost for non-mandated matters will be increased from
$200 per hour to $275 per hour. Recommend approval

Enclosure

23/24 Athletic Trainer and Sports Medicine Services Agreement with PEAC Performance, LLC
(Willenberg)

The District is seeking approval to enter into a services agreement with PEAC Performance, LLC to
provide athletic trainer and sports medicine services to LPHS and OHS football (home and away) and all
home basketball, baseball and softball games. This service has been requested in the LCAP comments
over the past few years. The cost of the agreement is $166,000 and would be paid by supplemental and
concentration funds. Recommend approval

Enclosure

Personnel Assignment Order
Approval is requested for the following Personnel Assignment Order:

Certificated Classified

Durell Siplin Tanya Allen
Assistant Principal — OHS Food Service Worker
Resignation Resignation

Effective 6/30/2023 Effective 5/5/2023

Tasha Cummings

Ana Maganda-Zuniga

Counselor Bilingual Para-Educator Il - LPHS
Resignation Resignation

Effective 6/2/2023 Effective 5/29/2023

Yesenia Carmona Julie Diaz

Teacher-LPHS 2.0 hr. Custodian

Request for FMLA/CFRA/PDL Leave Resignation

Effective 5/10/2023

Effective 5/12/2023
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Certificated (Cont.)

Kailey Newkirk

English Teacher — LPHS

1.0 FTE; 184 days plyr.
Step/Class 01/Il $57,957 plyr.
Effective 8/14/2023

Madelyn O’Brien

Special Education Teacher — LPHS
1.0 FTE; 184 days plyr.
Step/Class 01/1V $62,095 p/yr.
Effective 8/14/2023

Claire Waldron

Special Education Teacher-LPHS
1.0 FTE; 184 days plyr.
Step/Class 06/IV $72,441
Effective 8/14/2023

Doug Criddle

Assistant Principal-OHS
1.0 FTE; 205 days p/yr.
APB/03 $116,836 plyr.
Effective 7/1/2023

Shanna Wilkes

Assistant Principal-LPHS
1.0 FTE; 205 days
APB/02 $112,906 plyr.
Effective 7/1/2023

2022/2023 TCIP Mentor
Andree Early - $1000

2022/23 Dual Enrollment
LPHS

Taren Allen - $973.95

Amy Grundy - $649.30
Laura LaFayette - $1,298.60
Marco Paim - $384.21
Julie Tooker - $1,298.60
West Upton - $973.95
OHS

Karsten Anderson $768.42
Sam Muntifering $1,536.84
Marco Paim $384.21
Marta Shafer $384.21

2022/23 Extra Duty Assignments

PHS

Yearbook — Brian Guthrie (Split Stipend)
Yearbook—Bertha Campanero (Split Stipend)
LPHS

Frosh Class Advisor — Justin Younger

Classified (Cont.)

Deana Cook

Administrative Secretary-PHS

Request for FMLA/CFRA Medical Leave
Effective 5/2/2023 — 6/2/2023

Brandon Ramos
Food Service Worker
Resignation

Effective 6/1/2023

2022/23 Administrative Secretary
Substitute

Amanda De La Torre

2022/23 Summer Session Para-Educators
Terry Rees

Stephanie Fridrich

Randi Branistareanu

Jordan Giles

Susan Taylor

Rebecca Denney

Enedelia (Annie) Martinez

Joua Thao

See Hang

Hue Yang

Michael Commander




REGULAR BOARD AGENDA FOR MAY 17, 2023

Certificated (Cont.) Classified (Cont.)

Soph Class Advisor — Keely Frazier

Soph Class Advisor — Jamie Kumle
Junior Class Advisor — Bonnie Leih

Junior Class Advisor — Kim Regnerus
Senior Class Advisor — Keely Frazier
Senior Class Advisor — Rachel Ramirez
OHS

Frosh Class Advisor — Alisha Weliver
Frosh Class Advisor-Teresa Leyva-Gutierrez
Soph Class Advisor — Ramona Saeturn
Soph Class Advisor — Rob Anderson
Junior Class Advisor — John Permann
Junior Class Advisor — Courtney Barnett
Senior Class Advisor — Jennifer Danielson
Senior Class Advisor — Nancy Diaz

2022/23 Summer Session Teachers
David Loudermilk
Justin Younger
Ed Chesser

Lisa Johnson
Bonnie Leih
Herbert Wilson
Judy Tatom

Tim Boehme
Herbert Wilson
Brenna Hall
Constance Otis
Scott Martin

2022/23 Summer Session Substitutes
Brandon White

Melissa Heatherwick

Elliott Delmatier

Augustin Arriaga-Barajas

37. Items for Next Agenda

ADJOURNMENT

The meeting will be adjourned to the next regular board meeting scheduled for Wednesday, June 21, 2023,
at 5:30 p.m. in the Transportation Conference Room and via YouTube.



To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintendent .
Date: April 27, 2023 Qt/
Subject: OUHSD Initial Negotiations Proposal to CSEA Chapter 342

OUHSD is proposing to open the following articles with CSEA during 2023-2024
negotiations:

Article 8 Salaries and Fringe Benefits:
1. OUHSD proposes to update two job descriptions that are mutually agreed upon
by OUHSD and CSEA.

Article 9 Leaves
1. OUHSD proposes to add language for employees that exhaust their leave banks.

Article 17 Transportation:
1. OUHSD proposes to update language in the transportation article.

Article 18 Disciplinary Action:
1. OUHSD proposes to add language defining the timeline for a Hearing Officer
decision in discipline matters.



2023-2024
Initial Proposal
from the
California School Employees Association and its Feather River Chapter #342 (CSEA)
to the
Oroville Union High School District

To the Governing Board of the Oroville Union High School District:

The California School Employees Association and its Feather River Chapter #342 (CSEA)
submit the following initial proposal for contract negotiations to the Oroville Union High School
District (District), thereby satisfying the Public Notice legal requirements:

Article 6: Salaries and Fringe Benefits

o CSEA will negotiate a fair and equitable salary and compensation
enhancement. CSEA will negotiate a fair and equitable increase
to longevity.

Article 8: Vacation Plan
o CSEA will negotiate an increase to the accrual of vacation.

Article 19: Living Contract
o CSEA will negotiate a new term December 14, 2023 to December 13, 2026

Appendix C: Fringe Benefits

o CSEA will negotiate a fair and equitable increase to the
Health and Welfare benefits contribution.

CSEA will negotiate reclassification and/or updates to the following Job
Classifications:

Student Store (not completed in 22/23)

o Bus Driver

o Mechanic

o ATC Instructional Para

o

CSEA will negotiate an Early Tell Retirement Bonus.
CSEA will negotiate time off for Classified sports coaches.

CSEA will negotiate bonuses for advanced degrees.



To: Oroville Union High School District Board of Trustees

From: Corey Willenberg, EdD, Superintende@‘,-
Date: May 3, 2023

Subject: Informational Item: Department of Justice Update

The Department of Justice conducted a site visit on April 20, 2023 and April 21, 2023.
During the visit, attorneys from DOJ visited sites, observed classes, observed lunch and
passing periods and talked with staff and students.

During the debrief with the DOJ on May 3, 2023, the DOJ applauded OUHSD for
changing the culture at each school since their visit in 2019.

DOJ would like to see the following things for the 23-24 school year:

1. Post school expectations consistently in classrooms and common areas.

2. Implement PBIS with fidelity.

3. Focus on tier 2 interventions.

4. Administrators should improve communication with staff on dispositions of
discipline incidents, as well as interventions.

5. Staff should be trained in Restorative Justice and it should be implemented with
fidelity.

6. Track who PBIS bucks are given to and how they are redeemed.

7. Track transfers from OHS to PHS, LPHS to PHS and transfers back to the
comprehensive high schools.

OUHSD will have a year end meeting to discuss student data sometime in late June.



To: Oroville Union High School District Board of Trustees-
From: Corey Willenberg, EdD, Superintendent O/_/s
Date: May 3, 2023

Subject: Informational Item: Painting Status

The Superintendent is attaching a list of painting projects that have been completed
and/or scheduled throughout the district since 2018.



Oroville Union High School District Interior / Exterior
Painting Schedule

Site Location Interior | Exterior | Completion Date
OHS Gym X 2018
LPHS West Gym X 2018
OHS Salad Bar X 2018
DO Reception area X 2018
DO Personnel Office X 2018
LPHS East Gym and 700 wing X 2019
LPHS Front of 100 and 400 wings X 2019
LPHS East side of 100, 200, 300 wings X 2019
OHS C, H, S wings X 2019
OHS Hallway Lockers X 2019
LPHS Student Store X 2019
OHS H- Wing office’s x 2 X 2019
OHS E2-E5 X 2019
OHS M-7 X 2019
OHS Kitchen X X 2019
OHS VP Office X 2019
LPHS Boy’s Locker room restroom X 2019
LPHS 1100 wing X 2020
DO Technology Office X 2020
LPHS Building 624 X 2020
LPHS 629, 630, 631, 632 X 2020
LPHS 627 & 628 X 2020
LPHS Dugouts X X 2020
OHS Dugouts X X 2020
LPHS Boy’s Locker room X 2020
LPHS Boys’ team room X 2020
OHS Administration wing X 2020
OHS E-wing X 2020
OHS Weight Room X 2020
OHS Athletic Office X 2020
OHS Attendance Hallway X 2020
OHS West Attendance Office X 2020
OHS Counseling main office X 2020
LPHS Campus Supervisor R/R X 2020
LPHS Library Staff R/R X 2020
LPHS 2000 wing restrooms X 2020
LPHS 1010 Office X 2020
OHS Wrestling Room X 2020




LPHS 1200 Wing X 2020
OHS Girl’s Library restroom X 2020
Trans. Training Room X 2020
Trans. Main Office Restrooms X 2020
Trans. Break Room X 2020
OHS I-tech hallway X 2020
OHS I-tech restroom X 2020
DO Superintendent Admin Area X 2020
Trans. Grounds Shed X 2021
Trans. Cinder walls X 2021
OHS B wing X 2021
OHS B wing X 2021
OHS T wing X 2021
OHS T wing X 2021
LPHS 1000 Wing X 2021
Harrison Field Railing X 2021
OHS Weight Room X 2021
LPHS AG 2005 X 2021
OHS B-Wing staff restroom X 2021
LPHS Quad planter boxes and seats X 2021
DO Ed. Services Reception Area X 2021
OHS A-Wing X 2022
OHS M-Wing office 1= office on right X 2022
LPHS 1101 X 2022
OHS Library Boy’s and Girl’s Restrooms X 2022
OHS X-Wing Boy’s and Girl’s Restrooms X 2022
LPHS 621 X X 2022
LPHS 620 X X 2022
LPHS 619 X 2022
LPHS 618 X 2022
DO New reception area X 2022
OHS C-Wing Hallway X 2022
OHS Student Union X 2022
OHS X-wing X 2022
DO Exterior X 2023
PHS Campus Exterior X 2023
DO Superintendent restroom and hallway X 2023




To: Oroville Union High School District Board of Trustees

From: Corey Willenberg, EdD, Superintendent@_/
Date: May 3, 2023

Subject: Informational Item: Tutor.com Usage

The Superintendent is attaching a usage report of students accessing Tutor.Com during
the 22-23 school year to date.



OrovilleUnion High School District - April, 2023

The Program Usage Summary shows the total student usage for the entire program. This data
shows when during the school year students are reaching out to Tutor.com for help.

Program Usage Summary (sessions)
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When Students Use Tutor.com indicates the days and hours when students use Tutor.com. This
chart can be used to determine if the program is being used within the expected target hours.

When Students Use Tutor.com
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The Subject Summary chart indicates the percentage of use by subject. This information provides
insight into which subject students are most frequently turning to Tutor.com.



g - Subject Summary

=1 Drop Off Essay

[ Math

[ Writing

[E55 English Language Arts

Session Count by Location shows usage at each location within the program. This count is an
indicator of which schools are using Tutor.com most often.

School Dec Jan Feb Mar Apr Totals

District Office 0 1 114 236 59 420
LPHS 0 0 1 0 0 1
Totals 0 1 115 236 59 421

Time on Task by Subject (Hours) is a drill down version of the Subject Summary which details the
specific subject in which students are using Tutor.com.

28.78

Drop Off Essay

Drop Off Essay - Review 28.78
Math 1.36
Math - Middie and High School - Algebra | 0.88
Math - Middle and High School - Middle School Math 0.48
Writing 0.02
Writing - Middle and High School - Research Papers 0.02
English Language Arts 0.69
English Language Arts - Middle and High School - ELA - High School 0.69

10th
11th 0.58
12th 27.06

Sth 3.16



- -

Student Feedback summarizes student impressions of Tutor.com.

Are you glad your organization offers this service? 100%
Wouid you recommend this service to a friend? 80%
Is this service helping you complete your homework assignments? 100%
Is this service helping you improve your grades? 66%
Is this service helping you be more confident about your school work? 100%
S s
Average rating on a scale 1to 5 4.00

Student Comments includes verbatim comments from students about Tutor.com.

They did a fantastic job explaining and giving examples she knew what | meant and was all in all very helpful Sth

Thank you! 12th



LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Oroville Union High School District
CDS Code: 04-61515-0000000

School Year: 2023-24

LEA contact information:

Dr. Corey Willenberg

Superintendent

cwillenb@ouhsd.net

(530)-538-2300, ext. 1107

School districts receive funding from different sources: state funds under the Local Control Funding Formula
(LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of funding for all LEAs
and extra funding - called "supplemental and concentration" grants - to LEAs based on the enroliment of high
needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2023-24 School Year

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 1 of 77




Projected Revenue by Fund Source

Total LCFF funds
$0
0%

This chart shows the total general purpose revenue Oroville Union High School District expects to receive in the
coming year from all sources.

The text description for the above chart is as follows: The total revenue projected for Oroville Union High School
District is $, of which $ is Local Control Funding Formula (LCFF), $ is other state funds, $ is local funds, and $ is
federal funds. Of the $ in LCFF Funds, $ is generated based on the enrollment of high needs students (foster
youth, English learner, and low-income students).

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 2 of 77



LCFF Budget Overview for Parents

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school districts
must work with parents, educators, students, and the community to develop a Local Control and Accountability
Plan (LCAP) that shows how they will use these funds to serve students.

Budgeted Expenditures in the LCAP
$1
$ 1
$1
$1
$0
$0
$0

This chart provides a quick summary of how much Oroville Union High School District plans to spend for 2023-
24 1t shows how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Oroville Union High School District plans to spend $ for the
2023-24 school year. Of that amount, $ is tied to actions/services in the LCAP and $ is not included in the LCAP.
The budgeted expenditures that are not included in the LCAP will be used for the following:

Increased or Improved Services for High Needs Students in the
LCAP for the 2023-24 School Year

In 2023-24, Oroville Union High School District is projecting it will receive $ based on the enrollment of foster
youth, English learner, and low-income students. Oroville Union High School District must describe how it intends
to increase or improve services for high needs students in the LCAP. Oroville Union High School District plans to
spend $ towards meeting this requirement, as described in the LCAP.

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 3 of 77




LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs
Students in 2022-23

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

[ Total Budgeted Expenditures for
High Needs Students in the
LCAP

O Actual Expenditures for High
Needs Students in LCAP

$0 $0 $0 Bl 84 $1 $1

This chart compares what Oroville Union High School District budgeted last year in the LCAP for actions and

services that contribute to increasing or improving services for high needs students with what Oroville Union

High School District estimates it has spent on actions and services that contribute to increasing or improving
services for high needs students in the current year.

The text description of the above chart is as follows: In 2022-23, Oroville Union High School District's LCAP
budgeted $ for planned actions to increase or improve services for high needs students. Oroville Union High
School District actually spent $ for actions to increase or improve services for high needs students in 2022-23.

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 4 of 77




Local Control Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name

Contact Name and Title

Email and Phone

Oroville Union High School District

Dr. Corey Willenberg
Superintendent

cwillenb@ouhsd.net
(530)-538-2300, ext. 1107

Plan Summary [2023-24]

2023-24 Local Control Accountability Plan for Oroville Union High School District

Page 5 of 77


http://www.doc-tracking.com/screenshots/23LCAP/Instructions/23LCAPInstructions.htm#PlanSummary

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.

We are the Oroville Union High School District and we are glad you are here!

Community and connection are central to who we are. Students, teachers and staff are all part of the OUHSD family. What makes us unique
is our deep roots in the Oroville, CA community in Butte County, which is about seventy miles north of Sacramento, and is surrounded by
natural beauty and countless opportunities for recreation in both rural and urban environments. With two comprehensive high schools, a
continuation high school, a community day school, and an adult school, our district is a close-knit community where every student and
employee knows and cares for each other in a safe, nurturing and supportive environment.

About Our Schools

Oroville High School was founded in 1892 and is the oldest high school in the district. The eighteen-acre campus serves approximately 867
students. Las Plumas High School was established in 1960 as the second comprehensive high school. The sixty-four-acre campus serves
approximately 1,224 students. Both comprehensive high schools offer a variety of academic, career and technical education, and visual and
performing arts classes as well as extracurricular opportunities to prepare students for postsecondary education and careers after high
school.

As a continuation high school, Prospect High School provides a positive and supportive learning environment giving its 89 students the
opportunity to make up and earn credits to earn their high school diploma while gaining the knowledge, attitudes and skills necessary to
make good choices and find success in their career, family and life.

The Oroville Community Day School did not have students during the 21-22 school year. CDS provides a smaller environment to assist
students with modifying behavior, earning academic credits and completing all of the requirements necessary to transition to Prospect High
School or transfer back to Las Plumas High School or Oroville High School to earn their high school diploma. The current enroliment at CDS
is 9 students.

The Oroville Adult Education Career and Technical Center serves approximately 1,500 youth and adults with academic and vocational
programs through its adult education program, and also houses our Adult Transition Center and the district’s independent study and home
hospital programs.

Through using upgraded technology, providing equitable educational opportunities for every student, and supporting academic and career
technical educational options, we have a passion to ensure that each student will have a goal and be college and/or career-ready, so that
they are prepared for the workplace and an economically competitive society.

Oroville is the seat of Butte County, which comprises the primary source of income for the city's population of 20,737 residents (55,000 in the
greater Oroville area). Other significant sources of income are agriculture, light manufacturing, tourism, retail trade services, transportation,

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 6 of 77
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public utilities, construction, finance, government and public administration. The 2019 median household income in the city was $34,428. We
have made great strides to provide students with quality educational opportunities, such as Career and Technical Education pathways in
Agriculture, Automotive, Culinary Arts, Engineering, Graphic Design, and Manufacturing. We have been focusing professional development
funds on improving instruction districtwide in the areas of mathematics, special education, and science as well as implementing Culturally
Responsive Positive Behavior Intervention Supports (CR-PBIS). OUHSD currently has a student enrollment of 2,427 students. The majority
ethnicity of our student population is 3.5% African American, 7.5% American Indian/Alaska Native, 12.3% Asian, 21.3% Hispanic, and 49.2%
White. OUHSD has an unduplicated student population of 85.1% (4.5% English Learners, 79.5% Low Income and 1.1% Foster Youth).

Reflections: Successes
A description of successes and/or progress based on a review of the California School Dashboard (Dashboard) and local data.

During the 22-23 school year, a lot of great things have taken place in the Oroville Union High School District. The Board developed a one
time expenditure list to address safety, facility and HVAC issues. OUHSD has improved communication via our website, Parent Square and
social media. OUHSD has won three awards from the California School Public Relations Association (CALSPRA) for our social media
presence and our Community Bulletin designed to share student data with parents and the community. OUHSD increased our 21-22
Graduation Rate to 87.9% for all students from 83.5% in 20-21. OUHSD has three social workers and six Targeted Case Managers/Family

Liaisons to address student mental health issues.

Reflections: Identified Need

A description of any areas that need significant improvement based on a review of Dashboard and local data, including any areas of low
performance and significant performance gaps among student groups on Dashboard indicators, and any steps taken to address those areas.

For the 23-24 school year, our focus will be on increasing the graduation rate, decreasing the chronic absenteeism rate at all schools, and
improving our College/Career Readiness numbers so more students are deemed "Prepared." The 2020 California School Dashboard
indicator shows that only 26.4% of all students, 3.1% of English Learners, 72.5% of Socio Economic Disadvantaged, 0% for Students with
Disabilities, 8.3% for Foster Youth and 6.9% Homeless were deemed "Prepared”. The overall suspension rate for all students increased to
5.5% during the 21-22 school year. Homeless students (13.59%) and Foster Youth (13.5%) had the highest percentage of suspensions.
OUHSD had six expulsions during the 21-22 school year. OUHSD needs to look at ways to increase student performance on the State
math, ELA and science assessments. During the 21-22 school year, 47.06% of all students met or exceeded the standards in ELA, 33.38%
of all students met or exceeded the standards in math, and 29.45% of all students met or exceeded the standards in science, The major
focus of our schools in 23-24 is to fully implement Culturally Responsive Positive Behavior Intervention Supports (CR-PBIS),present Social
Emotional Learning lessons weekly, and to reimplement Professional Learning Communities.
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LCAP Highlights

A brief overview of the LCAP, including any key features that should be emphasized.

Our LCAP goals have been updated to: 1) Provide equitable educational opportunities to every student; 2) Provide a safe, nurturing and
supportive environment to every student using Culturally Responsive Positive Behavior Intervention Supports (CR-PBIS) as a framework;
and 3) Every student will have a goal for college and/or careers, and our district will prepare each for participation in those opportunities. We
are using these goals to frame education for all students. We have significantly increased communication with stakeholders by producing a
community newsletter twice monthly and utilizing social media daily to publicize events and activities in the district and at our schools.
Students were issued a Chromebook and a hotspot (if necessary) to provide better access to the Internet. OUHSD will have a full time
School Resource Officer at OHS, PHS, and CDS and a fulltime School Resource Deputy at LPHS and CDS for the 23-24 school year.
During the LCAP process OUHSD is concentrating goals and actions on improving safety, instruction, facilities, and supports for students
and to improve performance on the California School Dashboard Indicators.

Comprehensive Support and Improvement

An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.

Prospect High School is the only school in the Oroville Union High School District eligible for comprehensive support and improvement.

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

OUHSD has been contracted with the Thrive, an organization that led the district in a strategic planning process. The process looked at how
the district serves students and determine ways we can improve services and academic achievement for students. Specifically for Prospect
High School, input was gathered which is being used to restructure the instructional day for students beginning with the 23-24 school year.
Prospect is also looking to find ways to improve school culture, develop site-wide assessments, implement targeted interventions for students
earning less than 10 credits a block, continuing implementation of PBIS, as well as looking for ways to improve supports for students.

Monitoring and Evaluating Effectiveness
A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

OUHSD will work with the Prospect staff and principal to identify needs that need to be addressed to improve California School Dashboard
Indicators (Graduation Rate, College/Career Readiness, Absenteeism, ELA, math and science assessment performance). We currently
have the following structures, assessments and processes in place follow up when students are not attending school, students that are not
progressing towards graduation and students that have barriers that are interfering with academic performance. Prospect has a weekly
advisory to address SEL lessons, soft skills, school attendance and getting on track to graduate with credit accruel.
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Engaging Educational Partners

A summary of the process used to engage educational partners and how this engagement was considered before finalizing the LCAP.

Public stakeholder meetings were held via Zoom on March 6, 2023 and in person April 6, 2023 to solicit input and review data. No parents,
students or community members attended either meeting. The LCAP is listed as an information item on each Board of Trustees meeting
agenda so the district can provide updates and solicit additional public input. The Superintendent presented the LCAP mid year data to the
Board on March 15, 2023. The Board-appointed Supportive School Climate Advisory Committee which also served as the Parent Advisory
Committee (PAC) was established in 20-21, which is comprised of parents, students, teachers, administrators, non-profit organizations, and
community organizations. The Supportive School Climate Committee held three meetings via Zoom on November 7, 2022, February 6,
2023, and May 8, 2023. The committee's purpose is to assist the district with improving instruction and school culture and climate for all
students. The Supportive School Climate Committee meetings are open to the public and the public can give input on district operations. Our
LCAP was presented at each of the three meetings held this year. The district met with the Butte County SELPA to consult on this year's
LCAP as required by law on April 26, 2023. LCAP surveys were distributed electronically to parents, community members, students and staff
in February 2023. OUHSD contracted with Thrive a non profit organization to develop a Portrait of a Graduate and develop a plan to improve
schools in the Oroville Union High School District. During Thrive's information gathering process, over 1,095 students, staff, parents,
community members and elected officials provided input on improving OUHSD schools. All input from our stakeholders was used to develop
the goals and actions in this document. Elements of the LCAP were discussed with bargaining unit groups through negotiations several
times during the school year and complete drafts of the documents were provided to both union presidents for review and input. Drafts of the
LCAP were posted on the district's website and an email address was established for stakeholders to provide input. The District gave the
most recent draft of the LCAP to DELAC meeting participants on . Elements of the OUHSD LCAP were presented at every monthly OUHSD
Board of Trustees meeting. Survey results were presented to the Board for discussion at the April 2023 meeting and the May 2023 meeting.
A draft of the OUHSD LCAP was presented at the May 17, 2023 Board meeting for discussion and input.

A summary of the feedback provided by specific educational partners.

As a result of the stakeholder meetings, educational partner input and discussions, the district maintained three overarching goals and
priorities within each goal. Input from stakeholders showed the following recommendations (in no particular order):

What areas should the district focus on in the next two years? The maijority of the input from educational partners is in parenthesis:

Focus on good first instruction in all classes (Board, parents and students)
Increase college readiness (Board, parents and students)

Increase career readiness (Board, parents and students)

Build a positive school community (staff, students and parents)

Create ways to improve parent involvement (Board and parents)

Lower class sizes (staff)

Increase the number of CTE pathways (staff and parents)

Smaller class sizes in shop classes (staff)
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Career Exploration, Career Readiness, Personal Finance, and Placements (Board, parents and staff)

Offer additional CTE pathways relevant to student interests and community needs (staff, community and parents)
Continue to provide resources and training to fully implement CR-PBIS and PLC's (Board and staff)

Provide resources to reinvigorate Professional Learning Communities (PLC's)( Staff)

Counselors need to meet with all 9th graders to develop a 4 year plan and follow up with them regularly regarding progress (Board and
parents)

Continue to highlight pathways in CTE (staff and parents)

Continue to have CTE as a presence including funding (Board, staff and parents)

Increase graduation rate (Board, staff and parents)

Continue outreach to students (Board, parents, staff and students)

Expand work internships for CTE students (staff and students)

Student Success Workshops-college and career readiness (Board, staff and students)

Provide opportunities for work based learning (staff, students and parents)

Consider a CTE coordinator that focuses on placements in job sites (staff)

Contract with local law enforcement for SRO's at all OUHSD schools (staff, students, Board and parents).
Provide tutoring for core subjects ((staff, students, Board and parents)

Provide credit recovery opportunities on campus for students (staff, students, Board and parents)

What other areas should be a focus?:

Increase transportation (Board, parents and staff)

Implement a 7 period day (Board and parents)

Increase future diversity through Student Teacher Intern Placements / Internships (Board, community, parents and staff)
Diversity in staff is essential (parents and community)

Offer programs to help students succeed in Advanced Placement classes (Board, parents and students)

Improve outreach to families and communication to students (Board, staff and students)

Provide athletic trainers for each comprehensive schools(staff and parents).

Continue to improve facilities throughout the district.

A description of the aspects of the LCAP that were influenced by specific input from educational partners.

Input from stakeholders drove the amendments made to the 2022-2024 LCAP, which include continuing to focus on identified goals and
actions in those key areas. After reviewing the data in the areas of attendance, graduation rates, college and career readiness, academic
performance data (AP tests, CAASPP data, ELPAC ), and the number of students completing A-G requirements, it was determined that the
District should focus on assisting all students with developing a four-year high school plan when they enter as freshmen to focus on meeting
their postsecondary and/or career goals. It was also suggested the District explore more ways to assist students in searching for colleges,
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applying to colleges, completing financial aid forms, and providing students with work skills. Stakeholders also believe that administration
needs assistance with monitoring California School Dashboard indicators and developing strategies to improve performance in all of the
areas measured as well as the district continuing to implement Culturally Responsive-Positive Behavior Intervention Supports (CR-PBIS) to
reduce disproportional discipline and improve school culture.
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Goals and Actions

Goal
Goal #

Description

1 Provide equitable educational opportunities for all students

An explanation of why the LEA has developed this goal.

Our California School Dashboard Indicators show that we are not serving students equitably. We will use California School Dashboard
metrics to monitor progress on graduation rate, chronic absenteeism, college and career readiness, and suspensions/expulsions.

Measuring and Reporting Results

Desired Outcome for

Asian 52.4%

Asian 25.2%

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 202324

District Graduation 19-20 Data 2021 Data 2022 Data 94% Al
Rate for all students |89.5% Al 83.5% All 87.9% All 80% SWD
(Priority 5 Pupil 60.3% SWD 68.1% SWD 77.1% SWD 100% Foster Youth
Engagement) 100% Foster Youth N/A Foster Youth N/A Foster Youth 85% EL's

82.4% EL's 76.9% EL's N/A EL's

90.4% SED 82.0% SED 86.8% SED

89.4% LPHS 89.3% LPHS 90.8% LPHS

96.0% OHS 93.9% OHS 93.1% OHS

56.3% PHS 48.6% PHS 60.6% PHS
College/Career 19-20 Data 20-21 Data 2022 Data All >40%
Readiness Indicator | All 26.4 All 21.0% Not reported for 2022 SWD >40%
(Priority 8 SWD 0% SWD 0% EL>40%
College/Career EL 23.5% EL 3.1% African American
Indicator) for all African American 11% | African American >40%%
students deemed American Indian 1.5% American Indian
"Prepared" 14.9% American Indian 5.3% >40%

Asian > 60%
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Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 202324
Hispanic 20.4% Hispanic 16.8% Hispanic >40%
White 25.5% White 48.1% White >40%
SED 22.9% SED 72.5% SED >40%

Homeless 14.8%

Homeless 6.9%

Homeless >40%

Chronic Absenteeism | 18-19 Data 20-21 Data 2022 Data All <15%
Rate for all students | All 26% All 26% All 45.2% SWD <20%
(Priority 5 Pupil LPHS 21.5% LPHS 21.5% LPHS 40.1% Foster Youth <20%
Engagement) OHS 21.5% OHS 21.5% OHS 47.1% ELs <15%

CDS 93.9% CDS 93.9% PHS 93.2%

PHS 86.1% PHS 86.1% SWD 48.6%

SWD 38.89% SWD 38.89% Foster Youth 45.7%

Foster Youth 42.4% Foster Youth 42.4% EL’s 30.9%

EL's 16.2% EL's 16.2% SED 48.6%

SED 29.7% SED 29.7%
Student Performance |19-20 Data 20-21 Data 2022 Data >75% scored a "3" or

on Advanced
Placement Exams
(score of "3" or better
on all exams taken)
(Priority 4 Pupil
Achievement)

68% scored a "3" or
better on all exams
taken)

OHS-66 students took
122 exams and 30%
scored a "3" or better.
LPHS-57 students
took 96 exams and
32% scored a "3" or
better.

During the 2021-2022
school year, 129 AP
exams were taken. At
Las Plumas, 25
students scored a "3"
or better. At OHS, 15
students scored a "3"
or better.

better on all exams
taken)

School Facilities in
"Good Repair" per
CDE Facility

Average FIT score for
all facilities is 90.28%

Average FIT score for
all facilities is 92.07%

Average FIT score for
all facilities is 87.25%

>Over 90% average
for all facilities
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Inspection Tool (FIT)
Priority 1 Basic)

Teachers Fully
Credentialed and
Appropriately
Assigned (Priority 1
Basic)

100% appropriately
credentialed and
assigned as
measured by Williams
Act criteria.

100% appropriately
credentialed and
assigned as
measured by Williams
Act criteria.

100% appropriately
credentialed and
assigned as
measured by Williams
Act criteria.

100% appropriately
credentialed and
assigned as
measured by Williams
Act criteria.

Standards aligned
instructional materials
for all students
(Priority 1 Basic)

All students have
standards aligned
instructional materials.

All students have
standards aligned
instructional materials.

All students have
standards aligned

instructional materials.

Continue to have all
students with
standards aligned
instructional materials
as measured by
Williams Act.

Parent engagement
and parent input
(Priority 3 Parent
Involvement)

Engage parents and
community members
in school district by
using
dialer/community
newsletters/social
media. An average of
2,041 people have
viewed the OUHSD
Community
Newsletter. District
held five Zoom
meetings for parents
and community
members to provide
input on the LCAP,
Expanded Learning
Grant and disciplinary
practices.

Engage parents and
community members
in school district by
using
dialer/community
newsletters/social
media. An average of
3,928 people have
viewed the OUHSD
Community
Newsletter. District
held five Zoom
meetings for parents
and community
members to provide
input on the LCAP,
Expanded Learning
Grant and disciplinary
practices. Have also
held ELAC, DELAC
and School Site

Engage parents and
community members
in school district by
using
dialer/community
newsletters/social
media. An average of
5,000 people have
viewed the OUHSD
Community
Newsletter. District
held five Zoom
meetings for parents
and community
members to provide
input on the LCAP,
and Portrait of a
Graduate. Have also
held ELAC, DELAC
and School Site
Council meetings to

Continue to engage
parents and
community members
in school district by
using
dialer/community
newsletters/social
media. The goal is to
increase an average
of 2,500 views on
Community
Newsletters. Increase
the number of
informational
meetings via in-
person and Zoom to
ten yearly.
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Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 202324
Council meetings to | seek stakeholder
seek stakeholder input.
input.
Attendance Rate 19-20 Data 20-21 Data 2022 Data OUHSD: >90%

(Priority 5 Pupil

OUHSD: 87.5%

OUHSD: 91.51%

OUHSD: 85.23%

LPHS: >95%

Engagement) LPHS:94.7% LPHS:94.8% LPHS:88.08% OHS: >95%
OHS: 92.5% OHS: 94.04% OHS: 86.62% PHS: >80%
PHS: 75.4% PHS: 85.70% PHS: 64.62%
High School Dropout |19-21 Data 20-21 Data 2022 Data <10 dropouts district-
(Priority 5 Pupil OUHSD: 33 OUHSD: 54 OUHSD: 42 wide
Engagement) LPHS: 7 LPHS: 14 LPHS: 16
OHS: 3 OHS: 5 OHS: 10
CDS: 5 PHS: 31 PHS: 15
PHS: 18

Implementation of CA
state Standards
including how EL's will
access the CCSS and
ELD standards
(Priority 2).

Full implementation of
State Standards as
observed by
administration using
informal walkthrough
form.

Full implementation of
State Standards as
observed by
administration using
informal walkthrough
form.

Full implementation of
State Standards as
observed by
administration using
informal walkthrough
form.

Full implementation of
State Standards as
observed by
administration using
informal walkthrough
form.

% of EL's who
progress in English
proficiency (Priority 4)

18-19 Data

6 students (10.71%)
were Proficient on
ELPAC. 58 students
were tested.

20-21 Data

14 students (14.94%)
were Proficient on
ELPAC. 95 students
were tested.

2022 Data

94 students (40.4%)
were Proficient on
ELPAC.

>20% of ELL's will
show improvement on
the ELPAC.

Reclassification Rate
for English Learners

20-21 Data
11 (15.9%) total for
OUHSD

21-22 Data
36 (19.05%) total for
OUHSD

2022 Data
24 (26%) total for
OUHSD

>16% of ELL's will be
reclassified
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Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdogéjiczcime ier
Actions
Action #  Title Description Total Funds Contributing
1.1 Technology Acquire, repair and replace Chromebooks for all students, upgrade $806,144.00 No
Replacement and Internet connectivity at all sites, purchase interactive boards, and
Repair provide professional development for staff.
1.2 Professional Focus professional development on CR-PBIS, Professional Learning $542,834.00 Yes
Development for all | Communities (PLC), Universal Design for Learning, strategies for
Staff assisting ELL's and ELD, technology and curriculum. OUHSD
teachers have four additional contract days for professional
development and collaboration.
1.3 Intervention for 5th | Students continuously enrolled in OUHSD schools that need extra $0.00 No
Year Seniors time and support to complete High School diploma requirements.
1.4 Purchase Use MAP assessment as a universal screener to ensure appropriate $30,000.00 Yes
Assessment Software placement in math and English classes as well as target interventions.
for Targeted Support 10 Education Assessment Platform to identify student needs and
targeted support.
15 Maintain and Expand | Provide library supervision during and after school, ensure library $154,490.00 Yes

Library Services resources are current and in good condition, and use Follett software
for library management.
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Action #
1.6

1.7

1.8

1.9

1.10

1.1

1.12

Title

Outreach for Foster
Youth by Social
Workers and BCOE
School Ties Program

Social Emotional
Learning

Math, English, and
Positive Behavior
Interventions

Tutorial Support and
Push In Support for
Students with
Disabilities

District ELD
Coordinator

Supplemental English
Language
Development Support
Classes for all ELD
students

Extended
Instructional Hours

Description

Social Workers and Targeted Case Managers will provide outreach to
Foster Youth and Homeless students and support services to assist
them in completing a high school graduation requirements.

Eight Social Emotional Learning periods will be used to provide
lessons on bullying, harassment, bias, suicide prevention and high
school skills.

Teachers on Special Assignment (TOSA) will assist with PBIS
implementation and will monitor California School Dashboard
Indicators and activities to assist students in improving math and
English Language Art skills. We will fund intervention periods for math
and English.

Tutorial Support (push-in) for students with disabilitiies. Differentiation
of instruction for diverse learners. Additional assistance for students is
provided by classified Para-Educators in the classroom and one-on-
one settings.

EL Coordinator - 20% (1 section)

Supplemental English Language Development support classes for EL
students.

Extended instructional hours from 15/week to 30/week at PHS gives
students more opportunities to earn credits and graduate on time.

2023-24 Local Control Accountability Plan for Oroville Union High School District

Total Funds
$2,000.00

$0.00

$472,814.00

$2,433,200.00

$24,331.00

$233,243.00

$435,246.00

Contributing
No

No

Yes

No

Yes

Yes

Yes
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Action #

1.13

1.14

1.15

1.16

1.17

1.19

1.20

Title

from 15/week to
30/week at Prospect
High School

College Connection
Program

Maintain Facilities in
Good Repair

Teachers and Staff
are Appropriately
Assigned and
Credentialed

Sufficient
Instructional
Materials

Collaborate with
Butte College

Credit Recovery and
Summer School

Provide Outreach to
Incoming 9th Graders
to Assist Them in

Description

Provide College Connection program to seniors who wish to complete
their senior year at Butte College. Students can earn up to 11 credits
per semester towards their AA/AS degree or transfer credits.

Ensure all facilities are in good repair and are clean and safe as
defined in the Williams Act Requirements.

Ensure staff and teachers are appropriately assigned and credentialed
as defined in the Williams Act Requirements

Ensure all students have sufficient instructional materials as defined in
the Williams Act Requirements. Review curriculum and make
adoptions to align to California State Standards.

Work with Butte College to offer concurrent and dual enrollment
classes as well as the College Connection program.

Credit recovery opportunities will be offered throughout the school
year as well as a summer session for students to make up credits.
Purchase Edgenuity software for credit recovery and independent
study.

The district will provide outreach and supports to incoming 9th graders
through campus visits and freshman orientation.

2023-24 Local Control Accountability Plan for Oroville Union High School District

Total Funds

$160,156.00

$2,590,113.00

$0.00

$363,000.00

$0.00

$170,517.00

$14,090.00

Contributing

Yes

No

No

Yes

No

Yes

Yes
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Action #  Title Description Total Funds Contributing
Transitioning to High

School

1.21 Provide Facilities to | The Boys and Girls Club of the North Valley has clubhouses on each $52,000.00 Yes
the Boys and Girls comprehensive high school campus. They collaborate with the district
Club of the North to provide tutoring, social emotional supports and career exploration
Valley opportunities to our students.

1.22 Expand the Prior to the 20-21 school year, the independent study program was $898,689.00 No
Independent Study  limited to 120 students. Beginning with the 22-23 school year, the Yes
Program independent study/digital learning program will be expanded to

accommodate 350 students.

1.23 Addition of Online With the addition of Online Geography and Independent Study PE, $75,753.00 Yes
Geography and students can access Band, Spanish or CTE courses.

Independent Study
PE

1.24 Additional Paths to a Review policies and procedures to explore additional pathways to a $0.00 No
Diploma for Students | diploma and process for reducing Certificates of Completions.
with Disabilities

1.25 | Add additional staff to Provide staff to provide direct support to students. Additional Assistant |  $1,249,200.00 Yes
provide direct support | Principal at OHS and LPHS, additional social worker and co-teachers
to students to assist in the general education classrooms.

1.26 Reopen CDS Going to open CDS beginning with the 22-23 school year. We will add $158,120.00 Yes

a teacher, para educator and a supply budget .
1.27 Additional Custodians | Hire additional custodians to improve cleanliness at all of the school Yes

sites.
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Action #  Title Description Total Funds Contributing

1.28 Indian Education OUHSD will fund the Indian Education Coordinator position to provide Yes
Coordinator educational support to Native American youth.

Goal Analysis [2022-23]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

OUHSD began the school year with a group of teachers designing the Social Emotional Lessons. After reviewing the SEL curriculum
available and appropriate for high school students, OUHSD contracted with Character Strong to provide Social Emotional Learning
curriculum for our monthly SEL lessons. During the 23-24 school year, students will participate in SEL lessons three times a month.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

OUHSD did not plan to purchase SEL curriculum during the 22-23 school year. We contracted with Character Strong which became a cost
that was not originally budgeted for in the original OUHSD LCAP. OUHSD also has one time monies allocated for professional development
and so the amount originally budgeted in the LCAP for professional development was expended from LCFF dollars. OUHSD expanded the
independent study program in 21-22 in response from some families that they did not want to participate in in person instruction on a daily
basis. We were going to use one time funds for the expansion on independent study, but have decided to fund it out of LCFF funds.
Attendance has been low for the last three years. OUHSD usually is funded on 91% of our enrollment, during the last few years, we have
been funded at 83% of our enroliment.

An explanation of how effective the specific actions were in making progress toward the goal.

After conducting a goal analysis, OUHSD was able to offer students choice in educational environments, as well as provide students with
excellent learning opportunities.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

After reviewing stakeholder input, OUHSD will add additional custodians for the 23-24 school year in order to improve cleanliness at all
schools in the district. OUHSD will develop a protocol to address attendance and develop steps to address absenteeism in a proactive basis.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update

Table.
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Goals and Actions

Goal
Goal #

Description

2 Provide a safe, nurturing and supportive environment to every student using Culturally Responsive Positive Behavior
Intervention Supports as a framework

An explanation of why the LEA has developed this goal.

OUHSD believes every student deserves a high school education in a safe, nurturing and culturally responsive environment. Students will
likely attend school regularly and graduate on time in a safe, positive and nurturing learning environment. Reducing suspensions and
expulsions will reduce the number of days students are excluded from school due to disciplinary issues.

Measuring and Reporting Results

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
202324

California Healthy
Kids Survey question
on school being a
supportive and inviting
place for students to
learn). (Priority 6
School Climate)

71% agree (720
students) (17/18
data)(9th graders and
11th graders took the
survey)

CHKS survey was
administered to
students grades 9-12.
1,143 students took
the survey and 26% of
respondents agreed
school was supportive
and an inviting place
for students to learn.

85% agree

Implementation of
PBIS (Priority 6
School Climate)

Implementation of
PBIS 19-20

Continued
implementation of
PBIS (teams created,
handbooks created,
implementation of
Social Contracts,
restorative practices
used).

Continued
implementation of
PBIS (teams created,
handbooks created,
implementation of
Social Contracts,
restorative practices
used).

Full implementation of
PBIS all schools.

2023-24 Local Control Accountability Plan for Oroville Union High School District
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Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdogéjiczcime ier
Suspension Rate 19-20 Data 20-21 Data 2022 Data <2% for all students
(Priority 6 School OUHSD 8.7% OUHSD .1% OUHSD 5.5% and SWD
Climate) LPHS 7.1% LPHS .1% LPHS 3.6%

OHS 8.1% OHS .2% OHS 6.9%
PHS 18.0% PHS 0% PHS 11.7%
CDS 29.0%
Expulsion Rate All .25% All 0 for 20-21 All 6 (.24%)for 21-22 .25% for all students
(Priority 6 School LPHS 1 (.07%)
Climate) OHS 4 (.38%)
PHS 1 (.53%)
Actions
Action#  Title Description Total Funds Contributing
2.1 Monitor for Independent Monitor to oversee implementation of the Department of $30,000.00 No
Implementation of Justice agreement and assisting the district in implementing CR-PBIS.
CR-PBIS
2.2 Social, Emotional and | Provide additional Social Workers, School Nurse, School $1,202,537.00 Yes
Health Supports Psychologist, and Speech Therapist to assist students in addressing
barriers that could interfere in their school success.
2.3 School Resource Contract with the Oroville Police Department and Butte County $619,625.00 No
Officer/Deputy and Sheriff's Office for a School Resource Officer/Deputy services. Hire
Campus Security campus security for each 9-12 campus.
2.4 Targeted Case This new position would assist Las Plumas High School, Oroville High $476,990.00 Yes
Manager/Family School and Prospect High School unduplicated students with
Liaison instructional and mental health needs as well as pursuing
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Action #

2.5

2.6

2.7

2.8

2.9

2.10

2.1

212

Title

Extra Curricular and
Co-Curricular
Opportunities

Home to School
Transportation

Incentives

School Attendance
and Achievement
Review Team

Provide Nutritious
Meals

Parent and Family
Engagement

Parent Involvement

Athletic Trainers

Description

opportunities to increase and improve parent and community
engagement.

Offer athletics, clubs and other activities

The district will provide home to school transportation

The district will provide incentives for student attendance and positive
behavior.

The Superintendent will assemble a team of school staff and
community members to assist students in addressing barriers to
reduce truancy.

The district will provide meals to all students at no cost to the student.

Improve communication with parents with social media, website and
informational bulletins and newsletters.

Parent Square as a way to communicate with parents

OUHSD will contract with a firm to provide athletic training services to
athletic teams at OHS and LPHS.

2023-24 Local Control Accountability Plan for Oroville Union High School District

Total Funds

$897,105.00

$305,239.00

$15,000.00

$0.00

$1,210,932.00

$93,523.00

$14,000.00

Contributing

Yes

Yes

Yes

No

No

Yes

Yes

No
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Goal Analysis [2022-23]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

OUHSD did not plan on having a School Resource Deputy at Las Plumas High for the 22-23 school year. The Butte County Sheriff's Office
was able to provide a part time deputy for twenty hours a week from January 2023-June 2023. OUHSD was able to provide Home to School
transportation with a combination of bus routes and van routes.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

OUHSD spent more for School Resource Officers in 22-23 due to the addition of a part time deputy at LPHS in January 2023.

An explanation of how effective the specific actions were in making progress toward the goal.

Suspensions and expulsions were down at all school sites with the implementation of PBIS and alternatives to suspension. Naviance was
not used during the 22-23 school year. OUHSD had moderate success in having students complete the FAFSA during the 22-23 school year.
OUHSD originally planned on funding three Targeted Case Managers out of LCFF funds. Beginning with 23-24, OUHSD will fund six
Targeted Case Managers from LCFF funds.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

OUHSD will contract with a firm to provide athletic trainers to our student athletes for the 23-24 school year. OUHSD plans to have a full-
time deputy from BCSO and a full time officer from OPD at OUHSD schools for the 23-24 school year. OUHSD added additional Targeted
Case Managers to address barriers to learning. OUHSD will address website accessibility by contracting with an outside contractor to make
sure the website is accessible to all. OUHSD is exploring alternative means to transport students to school on a daily basis. Beginning with
the 23-24 school year, OUHSD will offer students bus passes through the B-Line as an alternative home to school transportation method.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions

Goal
Goal #

Description

3 Every student will have a goal for college and/or careers, and our district will prepare each for participation in those
opportunities.

An explanation of why the LEA has developed this goal.

OUHSD believes that every student should graduate from high school with skills and knowledge to be college ready and/or career ready.
This goal was developed after reviewing the College and Career Readiness Dashboard indicator where 26.4% of OUHSD students were

deemed "Prepared."

Measuring and Reporting Results

Desired Outcome for

Homeless 44.4%

Homeless 4.2%

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 2023-24

Priority 4 Rate of 19-20 Data 20-21 Data 2022 Data All Students >30%
students meeting All 16% All 58.8% All 14% Asian >50%
UC/CSU requirements | Asian 42% American Indian American Indian 7.5% African American>
(a-g) African American 5% [42.9% Asian 27.5% 30%

Hispanic 9% Asian 78.8% African American Hispanic >30%

White 14% African American 0% |5.6% White >30%

SED 14% Hispanic 45.5% Hispanic 14% SED >30%

ELs 18% White 54% White11.2% ELs >30%

Homeless 5% SED 60% SED 11.8% Homeless >30%

ELs 75% ELs 4.8%

Priority 4 Rate of
students completing a
CTE pathway

19-20 Data

All 9%

American Indian 13%
African American 5%
Asian 6%

Hispanic 10%

20-21 Data

All 14.5%

American Indian
28.6%

African American 0%
Asian 3%

2022 Data

All

American Indian
African American 0%
Asian

Hispanic

All Students >25%
American Indian
>25%

African American
>25%

Asian >25%

2023-24 Local Control Accountability Plan for Oroville Union High School District

Page 27 of 77


http://www.doc-tracking.com/screenshots/23LCAP/Instructions/23LCAPInstructions.htm#GoalsandActions
http://www.doc-tracking.com/screenshots/23LCAP/Instructions/23LCAPInstructions.htm#goalDescription
http://www.doc-tracking.com/screenshots/23LCAP/Instructions/23LCAPInstructions.htm#MeasuringandReportingResults

Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 202324

White 11% Hispanic 18.2% White Hispanic >25%

ELs 18% White 19% ELs 0% White >25%

SED 9% ELs 0% SED ELs >25%

SWD 5% SED 14.7% SWD 0% SED >25%

SWD 0% SWD >25%

Priority 4 % of pupils | 19-20 Data 20-21 Data 2022 Data % of pupils prepared
prepared for college 1 54% 49.01% 47.06% met or for college by the EAP
by the EAP - ELA exceeded standards - ELA (11th grade
(11th grade CAASPP CAASPRP 3 or higher)
3 or higher) will be >65%
Priority 4 % of pupils |19-20 Data 20-21 Data 2022 Data % of pupils prepared
prepared for college | 21% 33.76% 33.38% met or for college by the EAP
by the EAP - Math exceeded standards - Math (11th grade
(11th grade CAASPP CAASPP 3 or higher)
3 or higher) will be >40%.
Priority 7 Course 20-21 Data 20-21 Data 2022 Data 9 AP Courses OHS
Access 8 AP Courses OHS 8 AP Courses OHS 10 AP Courses OHS 10 AP Courses LPHS
Number of CTE 9 AP Courses LPHS |9 AP Courses LPHS |8 AP Courses LPHS or more
pathways 4 CTE Pathways OHS |4 CTE Pathways OHS 4 CTE Pathways OHS 5 CTE Pathways OHS

Number of AP classes

9 CTE Pathways
LPHS

9 CTE Pathways
LPHS

9 CTE Pathways
LPHS

10 CTE Pathways
LPHS

Priority 4 Students 19-20 Data 20-21 Data 2022 Data >10% of students will
completing a CTE 2/448 students or 86/575 or .15% 17 students complete a CTE
pathway and met 45% districtwide pathway and meet
CSu/UC CSu/UC
requirements. requirements.

Priority 4 % of pupils |18-19 Data 20-21 Data 2022 Data % of pupils prepared
prepared for college - 129.93% 28.72% 29.45% met or for college on Science

Science (11th grade
CAASPP 3 or higher)

exceeded standards

(11th grade CAASPP
3 or higher) will be
>40%.
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Actions

Action #
3.1

3.2

3.3

3.4

3.5

3.6

3.7

Title
Counselling Staff

College/Career
Guidance Technician

Purchase Naviance
Software

Provide High Quality
CTE Courses

Provide Additional
Section Funds to
Career and Technical
Education and Visual
and Performing Arts
Classes

FAFSA Completion

Career Exploration
Class

Description

Counselors, and counseling office staff will assist students with
college/career readiness, developing four year plans and providing
interventions for the schools' CR-PBIS program.

This new position will assist comprehensive high schools with
college/career readiness, assisting students and parents with
completing college applications, applying for FAFSA, scholarship
information, and supporting counseling departments to provide
excellent service to our students and families.

The district purchased a two-year Naviance software license to
facilitate four year academic plans and assist students with ACT, SAT
and AP test preparation.

The district will provide CTE courses and pathways at all schools.

The district will provide additional funding to Career Technical
Education and Visual and Performing Arts sections for materials, field
trips and professional development.

Comply with AB 132 that requires all students complete a FAFSA

Add class for students to explore career possibilities

2023-24 Local Control Accountability Plan for Oroville Union High School District

Total Funds
$1,143,915.00

$139,773.00

$33,000.00

$1,587,171.00

$52,100.00

$26,216.00

Contributing
Yes

Yes

Yes

No

Yes

No

Yes
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Goal Analysis [2022-23]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

There were not any substantive differences in planned actions and actual implementations of these actions.
An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

OUHSD used funding from different sources to purchase supplies, materials, and improve classroom spaces for CTE and VAPA programs.
The amount expended will be more then budgeted.

An explanation of how effective the specific actions were in making progress toward the goal.

Without a College and Career Readiness Indicator for last year, OUHSD is unable to determine the effectiveness of our planned actions for
22-23.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

OUHSD will not fund Naviance software for the 23-24 school year as it wasn't used by counselors.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 30 of 77


http://www.doc-tracking.com/screenshots/23LCAP/Instructions/23LCAPInstructions.htm#GoalAnalysis

Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students [2023-24]

Projected LCFF Supplemental and/or Concentration Grants Projected Additional LCFF Concentration Grant (15 percent)
$6,378,966 $696,870

Required Percentage to Increase or Improve Services for the LCAP Year

Projected Percentage to Increase Total Percentage to Increase or
or Improve Services for the LCFF Carryover — Percentage LCFF Carryover — Dollar Improve Services for the Coming
Coming School Year School Year

28.88% 0.00% $0.00 28.88%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

For each action being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of
(1) how the needs of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in
meeting the goals for these students.

The Oroville Union High School District (OUHSD) serves an unduplicated student group population of 85.1% (SED: 79.5%, ELL: 4.5% and
Foster Youth: 1.1%). Actions and services described within this document represent district-wide and/or school-wide increased or improved
services that principally support the varying academic and socio-emotional needs of students or their parents/guardians. After reviewing our
California School Dashboard Indicators and input from stakeholders, it is apparent that our current system is not adequately meeting the
needs of our low income students and foster youth in the areas of attendance, behavior and academics.

OUHSD’s Chronic Absenteeism data shows that our Foster Youth, Homeless Youth, students from low income families, as well as our
Students with Disabilities have much higher rates of absenteeism. All 45.2%

( SED 48.6%, SWD 48.6%, FY 45.7% as compared to overall average of 45.2% for all students) We have found several barriers that these
student groups experience and are currently trying to address them. Low income families often do not have reliable transportation so we are
providing bussing and/or bus passes (2.6) Incentives are being offered to encourage our reluctant teenagers to actually utilize the bussing
option to get to school (2.7) Foster and Homeless Youth often experience challenges related to trauma and the uncertainty of living
arrangements. To address their specific needs, OUHSD has TOSAs (1.8), four social workers (2.2), four Assistant Principals and six
Targeted Case Managers (2.4) to monitor and check in with each student experiencing these challenges. By building caring relationships
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and consistent check-ins with each of the students experiencing homelessness and living in a foster home situations, we expect to see the
chronic absenteeism rates decline by at least 5% for our FY and HY.

OUHSD will provide induction to new certificated staff and extra contracted days for teacher orientation and professional development.
OUHSD will focus professional development for staff on Culturally Responsive-Positive Behavioral Intervention Supports (CR-PBIS)
,Professional Learning Communities (PLC's). (1.2), and Social Emotional Learning (SEL)(1.7).

The district will use existing staff to fill the TOSA positions to assist with the implementation of PBIS districtwide. For the 23-24 school year,
OUHSD will assign two teachers for most of their day to assist with school-wide implementation of Culturally Responsive Positive Behavioral
Interventions and Supports (CR-PBIS). (1.8).

OUHSD will review instructional materials to ensure that all courses are aligned to California Common Core Standards and industry
standards. We will be adding additional core and elective courses that are A-G approved. OHS has added Pre-AP English, Pre-AP Biology,
Math 1 with Robotics and Personal Finance for 23-24. LPHS has added Personal Finance for 23-24.

OUHSD has a partnership with the Boys and Girls Club of the North Valley to provide after school programs for all students that address
academic support, mental health services and college and career exploration (1.21).

OUHSD uses Parent Square to send out messages to students and parents to increase parental and family engagement (2.11).

OUHSD will offer students a Career Development and Planning elective that will be an A-G elective, that will also be a dual enroliment
course through Butte College. The additional course aligns with OUHSD goals to improve College and Career preparation (3.7).

To address barriers to graduation, we will do the following:

Our graduation rates show that our graduation rate for Socio Economically Disadvantaged Students (82.0%), Students with Disabilities
(68.1%), EL's (76.9%) and all students (83.5%). We use teachers and Paraeducator to push into core academic classes to assist students
in learning the material. OUHSD will also offer students tutoring after school in math and English. We offered tutoring in prior years, and
have added Tutor.com which is a 24/7 online tutoring service that can assist students in core subjects. In addition only 58% of all students,
78.8% of Asian students, 0% of African American students, 45.5% of Hispanic students, 54% of White students, 60% of Socio Economically
disadvantaged (SED) and 75% EL's and 44.4% Homeless students meet the CSU/UC requirements (A-G). OUHSD offers Career and
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Technical Education pathways in automotive, culinary arts, agriculture, engineering, welding and manufacturing. 14.5% of all students , 0%
of students with disabilities (SWD), 14.7% of Socio Economically Disadvantaged (SED), and 0% of English Language Learners (ELL)
completed a CTE pathway.

After further investigation we have found that our students from low income families, our students dealing with various disabilities, and our
BIPOC students enter our system not fully prepared to take on rigorous academic classes. To address this issue and support ALL students,
OUHSD added a fourth Social Worker. Each school will have a Social Worker (2.2) on their site five days a week. OUHSD added a
Targeted Case Manager/Family Liaison at LPHS, OHS, and PHS beginning with the 21-22 school year. OUHSD will also operate
Community Day School beginning with the 22-23 school year to assist students with a smaller educational program to address barriers that
impact attendance and credit accrual (1.26). These positions assist all students to address barriers to earning a high school diploma.

Adverse Childhood Experiences (ACES) have been linked to low grade performance, special education, suspension, and expulsion (Balfanz
and Fox, 2012). Additionally, in a widespread and renowned study by the Center for Disease Control and Prevention, researchers found that
students who had endured 3 or more ACEs were 2.5 times more likely to fail a grade. Behavioral issues in the classroom are often results of
trauma as well. Regarding kids with an ACE score of 3 or higher, a 2014 study by doctors David Murphey and Kristin Moore found:

48% reported low engagement in school

44% had trouble staying calm and controlled in the classroom
49% had difficulties finishing the tasks

23% were diagnosed with a learning disability

Unfortunately, because the effects of ACEs can mimic a myriad of other problems. We know students from low income families face a
greater chance of having adverse childhood experiences. Studies have shown that students experiencing high levels of trauma at home
might experience a lack of focus, low engagement, and difficulty finishing tasks. (Murphey and Moore, 2014) These are all barriers we have
seen students dealing with on a daily basis. The flood scare and the multiple fires have yet increased the trauma being experienced. To
address these barriers and increase student achievement for our students, OUHSD will do the following:

1) Provide Teachers on Special Assignment (TOSA's) to implement PBIS. (1.8)

2) Implement CR-PBIS at each 9-12 school to increase attendance, address behavioral barriers to increase learning and to reduce out of
school suspensions.

3) Provide nutritious meals daily (2.9)
4) Offer tutoring in the areas of math and English after school and using Tutor.com
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5) Use NWEA MAP assessment as a universal screener for students to identify gaps in math and ELA (1.4)

6) Use support services such as College/Career Readiness Technicians, Targeted Case Managers/Family Liaisons, School Nurse,
Counselors and Social Workers to address barriers that interfere with learning.

7) Expand CTE opportunities at both comprehensive schools and add CTE sections at our alternative education school. (1.12 & 3.5)
8) Increase section allocations to VAPA and CTE courses to provide additional supplies for these programs (3.5)

9) Academic Counselors and College and Career Readiness Technicians will provide assistance to students to develop their 4-year plan,
PSAT and AP testing, FAFSA completion and college awareness (3.1 & 3.2 & 3.3)

10) Offer students the College Connection program at Butte College during their senior year (1.13)
11) Arrange college tours and provide the opportunity for students to participate in college and career fairs (3.5)

We will be monitoring graduation data, A-G completion rates, and CTE completion rate to ensure these services are effective in supporting
our students from low income families in attending school. These opportunities will be made available to all students to not exclude them
from support if needed.

Scholars agree that parent engagement is a challenge with ELL students because of varying cultural beliefs and expectations (Copeland,
2007; De Jong & Harper, 2005; Shim, 2013; Vera et al., 2012). According to Copeland (2007), “Barriers that may prevent

involvement of parents of ELLs have been identified as language, cultural differences, work schedules, and lack of transportation” (p. 18).
Copeland (2007) then expanded on the aforementioned concept of cultural differences by explaining that, “Parental

involvement in school is not a universal expectation” (p. 67). Vera et al. (2012) offered an additional explanation for misunderstandings
regarding the role of parent involvement due to cultural differences by explaining that many parents do not want “to interfere with how
teachers do their jobs” (p. 186) and feel that communication would be disrespectful to the teacher.

To address barriers to our English Learners experience, OUHSD will do the following:

1)Provide outreach to incoming 9th graders to assist them in transitioning to High School (1.20)

2) Provide a Targeted Case Manager/Family Liaison to reach out to parents. (2.4)

3) Improve communication with parents via our website, newsletters, and social media (2.10)

4) Provide instructional support in core academic classes with co-teachers and/or paraeducators. (1.11)

5) Academic Counselors and College and Career Readiness Technicians (3.1 & 3.2) will provide assistance to students to develop their 4-
year plan, PSAT and AP testing software preparation support(3.3), FAFSA completion and college awareness

6) EL specific support outlined below in second narrative
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We will be monitoring graduation rates, chronic absenteeism rates, and ELPAC scores to ensure these services are effective in supporting
our students from low income families in attending school. These opportunities will be made available to all students so as not to exclude
others from support if needed.

Children who have suffered neglect appear to be particularly vulnerable to academic deficits (Stone, 2007). In general, children in foster care
have been found to score significantly below their non-foster peers on standardized tests, with researchers reporting a deficit of between 15
and 20 percentile points (Emerson & Lovitt, 2003). Additionally, Emerson and Lovitt (2003) found that 30% to 96% were performing below
grade level in math and/or reading. Shin (2003) found that 33% of foster youth, with an average age of 17.5, were reading below the 6th-
grade level, 31% had reading skills between the 6th- and 8th-grade level, and 18% were reading at the 9thand 11th-grade level. In addition to
facing academic challenges, children and youth in foster care also struggle with behavior issues. Scherr (2007) found that 24% of youth in
foster care had experienced either a suspension or expulsion from school. Their research suggests that youth in foster care are 3 times more
likely to experience disciplinary actions than their non-foster peers. The 24% is significantly higher than the 7% national average. Emotional
and behavioral challenges can also help to explain grade retention and representation in special education at higher rates than non foster
peers (Zetlin & Weinberg, 2004). It is clear that youth in foster care bring emotional and behavioral challenges into a classroom and that the
education system may not be adequately prepared to meet those unique needs.

To address barriers to college and career readiness, for our Foster Youth, we will do the following:

1) Provide Teachers on Special Assignment (TOSA's) to monitor the college and career Dashboard Indicator (1.8)

2) Provide extended library hours for students to have a safe place to study with access to technology and reference materials (1.5)
3) Offer tutoring in the areas of math and English after school and through Tutor.com.

4) Provide math and English intervention classes (1.8) and summer school (1.19)

5) Expand CTE opportunities at both comprehensive schools and add CTE sections at our alternative education school. (1.12 & 1.23)
6) Increase section allocations to VAPA and CTE courses to provide additional supplies for these programs (3.5 & 1.23)

7) Academic Counselors and College and Career Readiness Technicians will provide assistance to students to develop their 4-year plan,
PSAT and AP testing, FAFSA completion and college awareness (3.1 & 3.2 & 3.3)

8) Offer students the College Connection program at Butte College during their senior year (1.13)
9) Arrange college tours and provide the opportunity for students to participate in college and career fairs (3.5)

We will be monitoring graduation rates, chronic absenteeism rates, credit accrual, CTE completion rate, A-G completion rates, EAP, and
college and career readiness data to ensure these services are effective in supporting our students from low income families in attending
school. These opportunities will be made available to all students to provide support, if needed.
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Students experiencing trauma often feel disengaged from the school environment. Research states that schools need to find strategies that
will keep students in school, and feeling safe. One strategy that is successful in keeping students interested in school is participation in
sports. As the leaders of sports’ teams, coaches provide the necessary mentoring that can positively guide a student’s decision to stay in
school. (Hinojosa & Maxwell)

To address barriers of engagement and feelings of safety for all students, we will do the following:

1) Offer an athletic program monitored by the Athletic Directors (2.5)

2) Implement CR-PBIS and use restorative practices with fidelity to reduce suspensions and expulsions (2.1).
3) Repair and replace safety communication devices at all sites and upgrade our website (2.10)

These safety measures will be monitored using student and parent safety surveys. In addition we expect our suspension rates to continue to
decline.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage
required.

OUHSD has an unduplicated student population of 85.1% or 2,065 students. (79.5% Socio Economically Disadvantaged, 4.5% English
learners and 1.1% Foster Youth). We chose actions that will increase and improve services for our unduplicated students, as well as all
students. When we analyze the student data, we have identified attendance, College and Career Readiness and graduation rate as areas of
focus. The California State Dashboard indicators for College and Career Readiness were not reported in 2022, but in 2021, students
deemed "Prepared" are low for all students, including SWD (0%), EL's (3.1%), SED (72.5%) and Homeless (6.9%). The California State
Dashboard indicators for Chronic Absenteeism are higher than Butte County as a whole for all students (45.2%), SWD (48.6%), Foster Youth
(N/A), Low socio economic (SED) (48.6%) and EL's (N/A). The OUHSD graduation rate is 87.9%, but the rates for SWD (77.1%), SED
(86.8%), Foster Youth (N/A),and EL's (N/A) needs to be improved to the graduation percentage for all students.

OUHSD will provide the following increased and/or improved services LEA wide:
1. Technology — interactive boards, 1:1 Chromebooks

2. Intervention for 5th yr seniors

3. Assessments for targeted services

4. Library service

5. Foster youth social worker and Targeted Case Managers
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TOSA for PBIS and Math/English intervention periods

Extended time for Prospect

College Connection for Seniors

. Dual enrollment

10. Summer School credit recovery

11. Campus visits for 8th graders

12. Boys and Girls Club facility at both OHS and LPHS.

13. Online courses to allow for more access to CTE, Band, and Spanish

14. Social Worker/Nurse/ Psychologist/ speech therapist — addressing barriers
15. TCM and Family Liaison Mental wellness and instructional needs

16. Home to School Transportation

17. Attendance incentives

18. Student Achievement and Attendance Review Team (SAART)

19. Nutritious meals

20. TOSA — implement CR-PBIS

21. CTE courses and pathways

22. Materials and supplies for VAPA and CTE programs

23. Additional Assistant Principals at OHS and LPHS to monitor attendance, implement PBIS and supervise instruction.
24. Additional teachers in the areas of alternative education, Spanish, Art, Agriculture, science and social studies, independent study, and
supplemental education technician that provide direct services to students.

25. Counseling services to address barriers to learning.

©oN®

OUHSD will provide the following increased and/or improved services for our English Learners:
ELD Coordinator 20% (1.10)

ELD classes (1.11).

Instructional support in core academic classes. (1.8 and 1.9).

PD for core academic teachers in supporting English Learners in the classroom.

OUHSD has increased services for our unduplicated students utilizing the actions listed above, by $. This exceeds the requirement for
increased and improved services.
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A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff
providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-
income students, as applicable.

The Oroville Union High School District has an unduplicated student count of 85.1% (79.5% SED, 4.5% English Learners and 1.1% Foster
Youth). During the 2020-2021 school year, the district implemented Culturally Responsive-Positive Behavior Intervention Supports (CR-
PBIS). The goal was to restructure discipline, develop alternatives to suspension and develop positive school cultures throughout the district.
Implementing this program takes additional staffing to make sure PBIS is being implemented in every classroom, everyday and to support
staff in the implementation of CR-PBIS with fidelity. After consulting with educational partners, it was determined that an additional Assistant
Principal at each comprehensive site (LPHS and OHS) was an excellent use of additional concentration funds. In addition, the district added
a Supplemental Ed Tech at each comprehensive site to assist with student testing.

Staff-to-student ratios by

type of school and Schools with a student concentration of 55 percent or | Schools with a student concentration of greater than 55
concentration of less percent

unduplicated students

Staff-to-student ratio of 1 staff t018.6 students6

classified staff providing
direct services to students

Staff-to-student ratio of 1 staff to 14.60 students
certificated staff providing
direct services to students
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2023-24 Total Expenditures Table

Totals LCFF Funds RliCHaate Local Funds Federal Funds Total Funds | Total Personnel UL T
Funds personnel

Totals

$11,374,343.00

$3,167,327.00

$133,059.00

$4,038,337.00

$18,713,066.00 $15,315,768.00

$3,397,298.00

m Action Title M LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

1

1 1.2
1 1.3
1 1.4
1 1.5
1 1.6
1 1.7
1 1.8
1 1.9

2023-24 Local Control Accountability Plan for Oroville Union High School District

Technology
Replacement and
Repair

Professional
Development for all
Staff

Intervention for 5th
Year Seniors

Purchase
Assessment Software
for Targeted Support

Maintain and Expand
Library Services

Outreach for Foster
Youth by Social
Workers and BCOE
School Ties Program

Social Emotional
Learning

Math, English, and
Positive Behavior
Interventions

Tutorial Support and
Push In Support for

All
Students with

Disabilities

English Learners
Foster Youth
Low Income

All
Students with

Disabilities

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

All

All

English Learners
Foster Youth
Low Income

Students with

Disabilities

$163,376.00

$161,308.00

$0.00

$30,000.00

$146,414.00

$0.00

$419,651.00

$121,059.00

$193,084.00

$8,076.00

$1,696,549.00

$521,709.00 $806,144.00
$188,442.00 $542,834.00
$0.00
$30,000.00
$154,490.00
$2,000.00 $2,000.00
$0.00
$53,163.00 $472,814.00
$736,651.00 $2,433,200.00
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mm Action Title M LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

1 1.10
1 1.1
1 1.12
1 1.13
1 1.14
1 1.15
1 1.16
1 1.17
1 1.19
1 1.20

Students with
Disabilities
District ELD
Coordinator

Supplemental English
Language
Development Support
Classes for all ELD
students

Extended
Instructional Hours
from 15/week to
30/week at Prospect
High School

College Connection
Program

Maintain Facilities in
Good Repair

Teachers and Staff
are Appropriately
Assigned and
Credentialed

Sufficient Instructional
Materials

Collaborate with Butte
College

Credit Recovery and
Summer School

Provide Outreach to
Incoming 9th Graders
to Assist Them in
Transitioning to High
School

English Learners

English Learners

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

All

All

English Learners
Foster Youth
Low Income

All
Students with

Disabilities

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

$24,331.00

$233,243.00

$435,246.00

$160,156.00

$2,102,324.00

$0.00

$225,000.00

$0.00

$53,198.00

$14,090.00
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$320,117.00

$138,000.00

$42,318.00

$167,672.00

$75,001.00

$24,331.00

$233,243.00

$435,246.00

$160,156.00

$2,590,113.00

$0.00

$363,000.00

$0.00

$170,517.00

$14,090.00
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mm Action Title M LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

1 1.22
1 1.23
1 1.24
1 1.25
1 1.26
1 1.27
1 1.28
2 21

2 2.2

Provide Facilities to English Learners

the Boys and Girls Foster Youth

Club of the North Low Income

Valley

Expand the All

Independent Study Students with

Program Disabilities
English Learners
Foster Youth
Low Income

Addition of Online English Learners

Geography and Foster Youth

Independent Study Low Income

PE

Additional Paths to a Students with
Diploma for Students Disabilities

with Disabilities

Add additional staff to  English Learners
provide direct support  Foster Youth

to students Low Income

Reopen CDS English Learners
Foster Youth
Low Income

Additional Custodians  English Learners

Foster Youth
Low Income
Indian Education English Learners
Coordinator Foster Youth
Low Income
Monitor for All
Implementation of Students with
CR-PBIS Disabilities
Social, Emotional and  English Learners
Health Supports Foster Youth
Low Income

$52,000.00

$75,753.00

$0.00

$1,249,200.00

$158,120.00

$30,000.00

$323,841.00
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$180,127.00

$481,215.00

$52,000.00

$718,562.00 $898,689.00

$75,753.00

$0.00

$1,249,200.00

$158,120.00

$30,000.00

$397,481.00 $1,202,537.00
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mm Action Title M LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

2 2.4
2 2.5
2 2.6
2 2.7
2 2.8
2 2.9
2 210
2 211
2 2.12
3 3.1
3 3.2
3 3.3
3 3.4

School Resource
Officer/Deputy and
Campus Security

Targeted Case
Manager/Family
Liaison

Extra Curricular and
Co-Curricular
Opportunities

Home to School
Transportation

Incentives

School Attendance
and Achievement
Review Team

Provide Nutritious
Meals

Parent and Family
Engagement

Parent Involvement

Athletic Trainers

Counselling Staff

College/Career
Guidance Technician

Purchase Naviance
Software

Provide High Quality
CTE Courses

All

English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
All
Students with
Disabilities
All

English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
All
Students with
Disabilities
English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
All
Students with
Disabilities

$528,884.00

$288,122.00

$855,704.00

$305,239.00

$15,000.00

$0.00

$667,977.00

$76,000.00

$14,000.00

$1,120,171.00

$139,773.00

$33,000.00

$1,194,906.00
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$3,241.00

$70,000.00

$34,600.00

$12,000.00

$87,500.00

$188,868.00

$41,401.00

$460,955.00

$17,523.00

$23,744.00

$357,665.00

$619,625.00

$476,990.00

$897,105.00

$305,239.00

$15,000.00

$0.00

$1,210,932.00

$93,523.00

$14,000.00

$1,143,915.00

$139,773.00

$33,000.00

$1,587,171.00
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mm Action Title m LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

Provide Additional English Learners $52,100.00 $52,100.00
Section Funds to Foster Youth

Career and Technical Low Income

Education and Visual

and Performing Arts

Classes

3 3.6 FAFSA Completion All

3 3.7 Career Exploration English Learners $26,216.00 $26,216.00
Class Foster Youth

Low Income
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2023-24 Contributing Actions Table

1. Projected 2. Projected 3. Projected LCFF Total 4. Total 5. Total Planned
LCFF Base LCFF Percentage to | Carryover — | Percentage to Planned Planned Percentage to
Grant Supplemental | Increase or Percentage Increase or | Contributing | Percentage of | Increase or
and/or Improve (Percentage Improve Expenditures Improved Improve
Concentration | Services for from Prior Services for | (LCFF Funds) Services Services for To_lt_alseby Tolt:auInIaC;FF
Grants the Coming Year) the Coming (%) the Coming yp
School Year School Year School Year
(2 divided by (3 + Carryover (4 divided by
$22,091,274 $6,378,966 28.88% 0.00% 28.88% $6,686,876.00 0.00% 30.27 % Total: $6,686,876.00
LEA-wide
Total: $6,225,414.00
Limited Total: $52,100.00
Schoolwide
Total: $2,289,172.00

Planned
Expenditures for
Contributing
Actions (LCFF

Planned
Percentage of
Improved
Services (%)

Contributing to
Increased or
Improved
Services?

Unduplicated

Student Group(s) Location

Action Title

1 1.2 Professional Development Yes LEA-wide English Learners  All Schools $161,308.00
for all Staff Foster Youth 9-12
Low Income
1 1.4 Purchase Assessment Yes LEA-wide English Learners  All Schools $30,000.00
Software for Targeted Schoolwide Foster Youth 9-12
Support Low Income
1 1.5 Maintain and Expand Yes LEA-wide English Learners Specific Schools: $146,414.00
Library Services Schoolwide Foster Youth Oroville High and
Low Income Las Plumas High
9-12
1 1.8 Math, English, and Positive Yes LEA-wide English Learners  All Schools $419,651.00
Behavior Interventions Schoolwide Foster Youth 9-12
Low Income
1 1.10 District ELD Coordinator Yes LEA-wide English Learners  All Schools $24,331.00
9-12
1 1.11 Supplemental English Yes LEA-wide English Learners  All Schools $233,243.00
Language Development 9-12

Support Classes for all ELD
students
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Planned

Contributing to Expenditures for Planned
. . Increased or Unduplicated . P o Percentage of
Action Title Location Contributing
Improved Student Group(s) . Improved
. Actions (LCFF . o
Services? Services (%)
1 1.12 Extended Instructional Yes Schoolwide English Learners Specific Schools: $435,246.00
Hours from 15/week to Foster Youth Prospect High
30/week at Prospect High Low Income School
School 10-12
1 113  College Connection Yes LEA-wide English Learners  All Schools $160,156.00
Program Foster Youth 9-12
Low Income
1 1.16  Sufficient Instructional Yes LEA-wide English Learners  All Schools $225,000.00
Materials Foster Youth
Low Income
1 119  Credit Recovery and Yes LEA-wide English Learners  All Schools $53,198.00
Summer School Foster Youth 9-12
Low Income
1 1.20 Provide Outreach to Yes LEA-wide English Learners  All Schools $14,090.00
Incoming 9th Graders to Foster Youth Specific Schools:
Assist Them in Transitioning Low Income OHS and LPHS
to High School 9th grade
1 1.21 Provide Facilities to the Yes LEA-wide English Learners  All Schools $52,000.00
Boys and Girls Club of the Foster Youth 9-12
North Valley Low Income
1 1.22 Expand the Independent Yes LEA-wide English Learners  All Schools
Study Program Foster Youth 9-12
Low Income
1 1.23  Addition of Online Yes LEA-wide English Learners Specific Schools: $75,753.00
Geography and Foster Youth Oroville High and
Independent Study PE Low Income Las Plumas High
9-12
1 1.25 Add additional staff to Yes LEA-wide English Learners  All Schools $1,249,200.00
provide direct support to Foster Youth
students Low Income
1 1.26 Reopen CDS Yes LEA-wide English Learners Specific Schools: $158,120.00
Foster Youth Community Day
Low Income School
9-12
1 1.27 Additional Custodians Yes LEA-wide English Learners  All Schools
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Action Title

Contributing to
Increased or
Improved
Services?

Unduplicated

Student Group(s)

Location

Planned
Expenditures for
Contributing
Actions (LCFF

Planned
Percentage of
Improved
Services (%)

1 1.28
2 2.2
2 2.4
2 2.5
2 2.6
2 2.7
2 210
2 2.1
3 3.1
3 3.2
3 3.3
3 3.5

Indian Education
Coordinator

Social, Emotional and
Health Supports

Targeted Case
Manager/Family Liaison

Extra Curricular and Co-
Curricular Opportunities

Home to School
Transportation

Incentives

Parent and Family
Engagement

Parent Involvement

Counselling Staff

College/Career Guidance
Technician

Purchase Naviance
Software

Provide Additional Section

Funds to Career and

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

LEA-wide

LEA-wide

Schoolwide

LEA-wide

LEA-wide
Schoolwide

LEA-wide

LEA-wide

LEA-wide

LEA-wide

LEA-wide

LEA-wide

LEA-wide

LEA-wide
Schoolwide
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English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth

All Schools
9-12

All Schools
9-12

All Schools
9-12

All Schools
Specific Schools:
Oroville High and
Las Plumas High
9-12

All Schools
9-12

All Schools
9-12

All Schools
9-12

All Schools

All Schools
9-12

All Schools
9-12

All Schools
9-12

All Schools
9-12

$323,841.00

$288,122.00

$855,704.00

$305,239.00

$15,000.00

$76,000.00

$14,000.00

$1,120,171.00

$139,773.00

$33,000.00

$52,100.00
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Planned
Expenditures for

Contributing to
Action # Action Title Increased or Unduplicated

Planned
Percentage of

Improved Student Group(s) e Co.ntrlbutlng Improved
. Actions (LCFF . o
Services? Services (%)
Technical Education and Limited to Low Income
Visual and Performing Arts Unduplicated
Classes Student Group(s)
3 3.7 Career Exploration Class Yes Schoolwide English Learners Specific Schools: $26,216.00
Foster Youth Las Plumas High
Low Income School
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2022-23 Annual Update Table

Last Year's
Total Planned

UEELD Expenditures

Total Estimated
Expenditures
(Total Funds)

Total Funds
Totals $18,713,066.00

Last Year's | Last Year's Action

Goal # #

$0.00

Prior Action/Service Title

Contributed to Increased
or Improved Services?

Last Year's Planned
Expenditures

Estimated Actual
Expenditures

1 1.1
1 1.2
1 1.3
1 14
1 1.5
1 1.6
1 1.7
1 1.8
1 1.9
1 1.10

Technology Replacement and
Repair

Professional Development for all
Staff

Intervention for 5th Year Seniors

Purchase Assessment Software for
Targeted Support

Maintain and Expand Library
Services

Outreach for Foster Youth by Social
Workers and BCOE School Ties
Program

Social Emotional Learning

Math, English, and Positive
Behavior Interventions

Tutorial Support and Push In
Support for Students with
Disabilities

District ELD Coordinator

2023-24 Local Control Accountability Plan for Oroville Union High School District

No

Yes

No

Yes

Yes

No

No

Yes

No

Yes

$806,144.00

$542,834.00

$0.00

$30,000.00

$154,490.00

$2,000.00

$0.00

$472,814.00

$2,433,200.00

$24,331.00

Input Total Funds
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Last Year's | Last Year's Action Prior Action/Service Title Contributed to Increased Last Year's Planned Estimated Actual
Goal # # or Improved Services? Expenditures Expenditures
Total Funds Input Total Funds

1 1.11 Supplemental English Language Yes $233,243.00
Development Support Classes for
all ELD students

1 1.12 Extended Instructional Hours from Yes $435,246.00
15/week to 30/week at Prospect
High School
1 1.13 College Connection Program Yes $160,156.00
1 1.14 Maintain Facilities in Good Repair No $2,590,113.00
1 1.15 Teachers and Staff are No $0.00

Appropriately Assigned and
Credentialed

1 1.16 Sufficient Instructional Materials Yes $363,000.00

1 1.17 Collaborate with Butte College No $0.00

1 1.19 Credit Recovery and Summer Yes $170,517.00
School

1 1.20 Provide Outreach to Incoming 9th Yes $14,090.00

Graders to Assist Them in
Transitioning to High School

1 1.21 Provide Facilities to the Boys and Yes $52,000.00
Girls Club of the North Valley

1 1.22 Expand the Independent Study No $898,689.00
Program
1 1.23 Addition of Online Geography and Yes $75,753.00

Independent Study PE
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Last Year's | Last Year s Action Prior Action/Service Title Contributed to Increased Last Year's Planned Estimated Actual
Goal # or Improved Services? Expenditures Expenditures
Total Funds Input Total Funds

Additional Paths to a Diploma for $0.00
Students with Disabilities

1 1.25 Add additional staff to provide direct Yes $1,249,200.00
support to students

1 1.26 Reopen CDS Yes $158,120.00

2 21 Monitor for Implementation of CR- No $30,000.00
PBIS

2 2.2 Social, Emotional and Health Yes $1,202,537.00
Supports

2 2.3 School Resource Officer/Deputy No $619,625.00
and Campus Security

2 24 Targeted Case Manager/Family Yes $476,990.00
Liaison

2 25 Extra Curricular and Co-Curricular Yes $897,105.00
Opportunities

2 2.6 Home to School Transportation Yes $305,239.00

2 2.7 Incentives Yes $15,000.00

2 2.8 School Attendance and No $0.00
Achievement Review Team

2 2.9 Provide Nutritious Meals No $1,210,932.00

2 2.10 Parent and Family Engagement Yes $93,523.00
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Last Year's | Last Year s Action Prior Action/Service Title Contributed to Increased Last Year's Planned Estimated Actual
Goal # or Improved Services? Expenditures Expenditures
Total Funds Input Total Funds

Parent Involvement $14,000.00
3 3.1 Counselling Staff Yes $1,143,915.00
3 3.2 College/Career Guidance Yes $139,773.00
Technician
3 3.3 Purchase Naviance Software Yes $33,000.00
3 3.4 Provide High Quality CTE Courses No $1,587,171.00
3 3.5 Provide Additional Section Funds to Yes $52,100.00

Career and Technical Education
and Visual and Performing Arts

Classes
3 3.6 FAFSA Completion No
3 3.7 Career Exploration Class Yes $26,216.00
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2022-23 Contributing Actions Annual Update Table

6. Estimated 7. Total Estimated Difference 5. Total Planned Difference

LCFF Expenditures for | Between Planned Percentage of 8. Total Estimated Between Planned
Supplemental 4. Total Planned Contributing and Estimated Improved : and Estimated
i . . . o Percentage of
and/or Contributing Actions Expenditures for Services (%) Imoroved Percentage of
Concentration Expenditures (LCFF Funds) Contributing Se‘l)"vices Improved
Grants (LCFF Funds) Actions (%) Services
(Input Dollar (Subtract 7 from ¢ (Subtract 5 from
Amount
$6,686,876.00 $0.00 $0.00 0.00% 0.00% 0.00%
Last Year's Planned | Estimated Actual Estimated Actual
Contributing to Expenditures for Expenditures for | Planned Percentage
. . . . o o Percentage of
Prior Action/Service Title Increased or Contributing Contributing of Improved Improved Services
Goal # | Action # Improved Services? Actions (LCFF Actions Services P
(Input Percentage)
1 1.2 Professional Development for Yes $161,308.00
all Staff
1 1.4 Purchase Assessment Yes $30,000.00
Software for Targeted Support
1 1.5 Maintain and Expand Library Yes $146,414.00
Services
1 1.8 Math, English, and Positive Yes $419,651.00
Behavior Interventions
1 1.10 District ELD Coordinator Yes $24,331.00
1 1.11 Supplemental English Yes $233,243.00

Language Development
Support Classes for all ELD
students

1 1.12 Extended Instructional Hours Yes $435,246.00
from 15/week to 30/week at
Prospect High School

1 1.13  College Connection Program Yes $160,156.00

1 1.16  Sufficient Instructional Yes $225,000.00
Materials

1 1.19 Credit Recovery and Summer Yes $53,198.00
School
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Last Year's Planned | Estimated Actual

Contributing to Expenditures for Expenditures for | Planned Percentage ESUITEi ] G

Percentage of
Improved Services
(Input Percentage)

Prior Action/Service Title Increased or Contributing Contributing of Improved
Goal # | Action # Improved Services? Actions (LCFF Actions Services

1 1.20 Provide Outreach to Incoming Yes $14,090.00
9th Graders to Assist Them in
Transitioning to High School

1 1.21 Provide Facilities to the Boys Yes $52,000.00
and Girls Club of the North
Valley

1 1.23  Addition of Online Geography Yes $75,753.00
and Independent Study PE

1 1.25 Add additional staff to provide Yes $1,249,200.00
direct support to students

1 1.26 Reopen CDS Yes $158,120.00

2 2.2 Social, Emotional and Health Yes $323,841.00
Supports

2 24 Targeted Case Yes $288,122.00
Manager/Family Liaison

2 2.5 Extra Curricular and Co- Yes $855,704.00
Curricular Opportunities

2 2.6 Home to School Yes $305,239.00
Transportation

2 2.7 Incentives Yes $15,000.00

2 2.10 Parent and Family Yes $76,000.00
Engagement

2 2.1 Parent Involvement Yes $14,000.00

3 3.1 Counselling Staff Yes $1,120,171.00

3 3.2 College/Career Guidance Yes $139,773.00
Technician

3 3.3 Purchase Naviance Software Yes $33,000.00

3 3.5 Provide Additional Section Yes $52,100.00

Funds to Career and Technical
Education and Visual and
Performing Arts Classes
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Last Year's Planned | Estimated Actual

Contributing to Expenditures for Expenditures for | Planned Percentage e

Percentage of
Improved Services
(Input Percentage)

Prior Action/Service Title Increased or Contributing Contributing of Improved
Goal # | Action # Improved Services? Actions (LCFF Services

3 3.7 Career Exploration Class Yes $26,216.00
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2022-23 LCFF Carryover Table

6. Estimated LCFF
Actual LCFF | Carryover —
Supplemental | Percentage

9. Estimated
Actual LCFF
Base Grant
(Input Dollar
Amount)

and/or (Percentage
Concentration | from Prior
Grants Year)

$21,790,301 0%

10. Total
Percentage to
Increase or
Improve
Services for
the Current
School Year
(6 divided by 9
+ Carryover

2023-24 Local Control Accountability Plan for Oroville Union High School District

7. Total
Estimated
Actual
Expenditures
for
Contributing
Actions
(LCFF Funds)

$0.00

8. Total
Estimated
Actual
Percentage of
Improved
Services
(%)

0.00%

11. Estimated
Actual
Percentage of
Increased or
Improved
Services
(7 divided by
9, plus 8)

0.00%

12. LCFF
Carryover —
Dollar Amount
(Subtract 11
from 10 and
multiply by 9)

$0.00

13. LCFF
Carryover —
Percentage
(12 divided by
9)

0.00%

Page 55 of 77



Instructions

Plan Summary

Engaging Educational Partners

Goals and Actions

Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students

For additional questions or technical assistance related to the completion of the Local Control and Accountability Plan (LCAP) template,
please contact the local county office of education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support
Office, by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction and Instructions

The Local Control Funding Formula (LCFF) requires local educational agencies (LEAs) to engage their local educational partners in an annual
planning process to evaluate their progress within eight state priority areas encompassing all statutory metrics (COEs have 10 state priorities).
LEAs document the results of this planning process in the LCAP using the template adopted by the State Board of Education.

The LCAP development process serves three distinct, but related functions:

o Comprehensive Strategic Planning: The process of developing and annually updating the LCAP supports comprehensive strategic planning
(California Education Code [EC] Section 52064[e][1]). Strategic planning that is comprehensive connects budgetary decisions to teaching and
learning performance data. LEAs should continually evaluate the hard choices they make about the use of limited resources to meet student and
community needs to ensure opportunities and outcomes are improved for all students.

e Meaningful Engagement of Educational Partners: The LCAP development process should result in an LCAP that reflects decisions made
through meaningful engagement (EC Section 52064[e][1]). Local educational partners possess valuable perspectives and insights about an LEA's
programs and services. Effective strategic planning will incorporate these perspectives and insights in order to identify potential goals and actions to
be included in the LCAP.

¢ Accountability and Compliance: The LCAP serves an important accountability function because aspects of the LCAP template require LEAs to
show that they have complied with various requirements specified in the LCFF statutes and regulations, most notably:

o Demonstrating that LEAs are increasing or improving services for foster youth, English learners, and low-income students in proportion to
the amount of additional funding those students generate under LCFF (EC Section 52064[b][4-6]).

o Establishing goals, supported by actions and related expenditures, that address the statutory priority areas and statutory metrics (EC
sections 52064[b][1] and [2]).

o Annually reviewing and updating the LCAP to reflect progress toward the goals (EC Section 52064[b][7]).
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The LCAP template, like each LEA’s final adopted LCAP, is a document, not a process. LEAs must use the template to memorialize the
outcome of their LCAP development process, which should: (a) reflect comprehensive strategic planning (b) through meaningful engagement
with educational partners that (c) meets legal requirements, as reflected in the final adopted LCAP. The sections included within the LCAP
template do not and cannot reflect the full development process, just as the LCAP template itself is not intended as a tool for engaging
educational partners.

If a county superintendent of schools has jurisdiction over a single school district, the county board of education and the governing board of
the school district may adopt and file for review and approval a single LCAP consistent with the requirements in EC sections 52060, 52062,
52066, 52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all
budgeted and actual expenditures are aligned.

The revised LCAP template for the 2021-22, 2022-23, and 2023-24 school years reflects statutory changes made through Assembly Bill
1840 (Committee on Budget), Chapter 243, Statutes of 2018. These statutory changes enhance transparency regarding expenditures on
actions included in the LCAP, including actions that contribute to meeting the requirement to increase or improve services for foster youth,
English learners, and low-income students, and to streamline the information presented within the LCAP to make adopted LCAPs more
accessible for educational partners and the public.

At its most basic, the adopted LCAP should attempt to distill not just what the LEA is doing for students in transitional kindergarten through
grade twelve (TK-12), but also allow educational partners to understand why, and whether those strategies are leading to improved
opportunities and outcomes for students. LEAs are strongly encouraged to use language and a level of detail in their adopted LCAPs intended
to be meaningful and accessible for the LEA’s diverse educational partners and the broader public.

In developing and finalizing the LCAP for adoption, LEAs are encouraged to keep the following overarching frame at the forefront of the
strategic planning and educational partner engagement functions:

Given present performance across the state priorities and on indicators in the California School Dashboard (Dashboard), how is the
LEA using its budgetary resources to respond to TK—12 student and community needs, and address any performance gaps, including
by meeting its obligation to increase or improve services for foster youth, English learners, and low-income students?

LEAs are encouraged to focus on a set of metrics and actions that the LEA believes, based on input gathered from educational partners,
research, and experience, will have the biggest impact on behalf of its TK—12 students.

These instructions address the requirements for each section of the LCAP, but may include information about effective practices when
developing the LCAP and completing the LCAP itself. Additionally, information is included at the beginning of each section emphasizing the
purpose that each section serves.

Plan Summary
Purpose
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A well-developed Plan Summary section provides a meaningful context for the LCAP. This section provides information about an LEA’s
community as well as relevant information about student needs and performance. In order to provide a meaningful context for the rest of the
LCAP, the content of this section should be clearly and meaningfully related to the content included in the subsequent sections of the LCAP.

Requirements and Instructions

General Information — Briefly describe the LEA, its schools, and its students in grades TK-12, as applicable to the LEA. For example,
information about an LEA in terms of geography, enroliment, or employment, the number and size of specific schools, recent community
challenges, and other such information as an LEA wishes to include can enable a reader to more fully understand an LEA’s LCAP.

Reflections: Successes — Based on a review of performance on the state indicators and local performance indicators included in the
Dashboard, progress toward LCAP goals, local self-assessment tools, input from educational partners, and any other information, what
progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying specific
examples of how past increases or improvements in services for foster youth, English learners, and low-income students have led to improved
performance for these students.

Reflections: Identified Need — Referring to the Dashboard, identify: (a) any state indicator for which overall performance was in the “Red” or
“Orange” performance category or any local indicator where the LEA received a “Not Met” or “Not Met for Two or More Years” rating AND (b)
any state indicator for which performance for any student group was two or more performance levels below the “all student” performance.
What steps is the LEA planning to take to address these areas of low performance and performance gaps? An LEA that is required to include
a goal to address one or more consistently low-performing student groups or low-performing schools must identify that it is required to include
this goal and must also identify the applicable student group(s) and/or school(s). Other needs may be identified using locally collected data
including data collected to inform the self-reflection tools and reporting local indicators on the Dashboard.

LCAP Highlights — |dentify and briefly summarize the key features of this year's LCAP.

Comprehensive Support and Improvement — An LEA with a school or schools identified for comprehensive support and improvement (CSlI)
under the Every Student Succeeds Act must respond to the following prompts:

e Schools Identified: Identify the schools within the LEA that have been identified for CSI.

e Support for Identified Schools: Describe how the LEA has or will support the identified schools in developing CSI plans that included
a school-level needs assessment, evidence-based interventions, and the identification of any resource inequities to be addressed
through the implementation of the CSI plan.

e Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate the implementation and effectiveness of
the CSI plan to support student and school improvement.

Engaging Educational Partners
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Purpose

Significant and purposeful engagement of parents, students, educators, and other educational partners, including those representing the
student groups identified by LCFF, is critical to the development of the LCAP and the budget process. Consistent with statute, such
engagement should support comprehensive strategic planning, accountability, and improvement across the state priorities and locally
identified priorities (EC Section 52064[e][1]). Engagement of educational partners is an ongoing, annual process.

This section is designed to reflect how the engagement of educational partners influenced the decisions reflected in the adopted LCAP. The
goal is to allow educational partners that participated in the LCAP development process and the broader public understand how the LEA
engaged educational partners and the impact of that engagement. LEAs are encouraged to keep this goal in the forefront when completing
this section.

Statute and regulations specify the educational partners that school districts and COEs must consult when developing the LCAP: teachers,
principals, administrators, other school personnel, local bargaining units of the LEA, parents, and students. Before adopting the LCAP, school
districts and COEs must share it with the Parent Advisory Committee and, if applicable, to its English Learner Parent Advisory Committee. The
superintendent is required by statute to respond in writing to the comments received from these committees. School districts and COEs must
also consult with the special education local plan area administrator(s) when developing the LCAP.

Statute requires charter schools to consult with teachers, principals, administrators, other school personnel, parents, and students in
developing the LCAP. The LCAP should also be shared with, and LEAs should request input from, schoolsite-level advisory groups, as
applicable (e.g., schoolsite councils, English Learner Advisory Councils, student advisory groups, etc.), to facilitate alignment between
schoolsite and district-level goals and actions.

Information and resources that support effective engagement, define student consultation, and provide the requirements for advisory group
composition, can be found under Resources on the following web page of the CDE’s website: https://www.cde.ca.gov/re/lc/.

Requirements and Instructions

Below is an excerpt from the 2018-19 Guide for Annual Audits of K—12 Local Education Agencies and State Compliance Reporting, which is
provided to highlight the legal requirements for engagement of educational partners in the LCAP development process:

Local Control and Accountability Plan:
For county offices of education and school districts only, verify the LEA:

a) Presented the local control and accountability plan to the parent advisory committee in accordance with Education Code section
52062(a)(1) or 52068(a)(1), as appropriate.

b) If applicable, presented the local control and accountability plan to the English learner parent advisory committee, in accordance
with Education Code section 52062(a)(2) or 52068(a)(2), as appropriate.
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c) Notified members of the public of the opportunity to submit comments regarding specific actions and expenditures proposed to
be included in the local control and accountability plan in accordance with Education Code section 52062(a)(3) or 52068(a)(3),
as appropriate.

d) Held at least one public hearing in accordance with Education Code section 52062(b)(1) or 52068(b)(1), as appropriate.

e) Adopted the local control and accountability plan in a public meeting in accordance with Education Code section 52062(b)(2) or
52068(b)(2), as appropriate.

Prompt 1: “A summary of the process used to engage educational partners and how this engagement was considered before finalizing the
LCAP.”

Describe the engagement process used by the LEA to involve educational partners in the development of the LCAP, including, at a minimum,
describing how the LEA met its obligation to consult with all statutorily required educational partners as applicable to the type of LEA. A
sufficient response to this prompt must include general information about the timeline of the process and meetings or other engagement
strategies with educational partners. A response may also include information about an LEA’s philosophical approach to engaging its
educational partners.

Prompt 2: “A summary of the feedback provided by specific educational partners.”

Describe and summarize the feedback provided by specific educational partners. A sufficient response to this prompt will indicate ideas,
trends, or inputs that emerged from an analysis of the feedback received from educational partners.

Prompt 3: “A description of the aspects of the LCAP that were influenced by specific input from educational partners.”

A sufficient response to this prompt will provide educational partners and the public with clear, specific information about how the engagement
process influenced the development of the LCAP. The response must describe aspects of the LCAP that were influenced by or developed in
response to the educational partner feedback described in response to Prompt 2. This may include a description of how the LEA prioritized
requests of educational partners within the context of the budgetary resources available or otherwise prioritized areas of focus within the
LCAP. For the purposes of this prompt, “aspects” of an LCAP that may have been influenced by educational partner input can include, but are
not necessarily limited to:

Inclusion of a goal or decision to pursue a Focus Goal (as described below)

Inclusion of metrics other than the statutorily required metrics

Determination of the desired outcome on one or more metrics

Inclusion of performance by one or more student groups in the Measuring and Reporting Results subsection
Inclusion of action(s) or a group of actions

Elimination of action(s) or group of actions

Changes to the level of proposed expenditures for one or more actions
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Inclusion of action(s) as contributing to increased or improved services for unduplicated services
Determination of effectiveness of the specific actions to achieve the goal

Determination of material differences in expenditures

Determination of changes made to a goal for the ensuing LCAP year based on the annual update process
Determination of challenges or successes in the implementation of actions

Goals and Actions

Purpose

Well-developed goals will clearly communicate to educational partners what the LEA plans to accomplish, what the LEA plans to do in order to
accomplish the goal, and how the LEA will know when it has accomplished the goal. A goal statement, associated metrics and expected
outcomes, and the actions included in the goal should be in alignment. The explanation for why the LEA included a goal is an opportunity for
LEAs to clearly communicate to educational partners and the public why, among the various strengths and areas for improvement highlighted
by performance data and strategies and actions that could be pursued, the LEA decided to pursue this goal, and the related metrics, expected
outcomes, actions, and expenditures.

A well-developed goal can be focused on the performance relative to a metric or metrics for all students, a specific student group(s), narrowing
performance gaps, or implementing programs or strategies expected to impact outcomes. LEAs should assess the performance of their
student groups when developing goals and the related actions to achieve such goals.

Requirements and Instructions

LEAs should prioritize the goals, specific actions, and related expenditures included within the LCAP within one or more state priorities. LEAs
should consider performance on the state and local indicators, including their locally collected and reported data for the local indicators that
are included in the Dashboard in determining whether and how to prioritize its goals within the LCAP.

In order to support prioritization of goals, the LCAP template provides LEAs with the option of developing three different kinds of goals:

o Focus Goal: A Focus Goal is relatively more concentrated in scope and may focus on a fewer number of metrics to measure improvement. A Focus
Goal statement will be time bound and make clear how the goal is to be measured.

o Broad Goal: A Broad Goal is relatively less concentrated in its scope and may focus on improving performance across a wide range of metrics.

¢ Maintenance of Progress Goal: A Maintenance of Progress Goal includes actions that may be ongoing without significant changes and allows an
LEA to track performance on any metrics not addressed in the other goals of the LCAP.

At a minimum, the LCAP must address all LCFF priorities and associated metrics.
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Focus Goal(s)

Goal Description: The description provided for a Focus Goal must be specific, measurable, and time bound. An LEA develops a Focus Goal
to address areas of need that may require or benefit from a more specific and data intensive approach. The Focus Goal can explicitly
reference the metric(s) by which achievement of the goal will be measured and the time frame according to which the LEA expects to achieve
the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA has chosen to prioritize this goal. An explanation must be
based on Dashboard data or other locally collected data. LEAs must describe how the LEA identified this goal for focused attention, including
relevant consultation with educational partners. LEAs are encouraged to promote transparency and understanding around the decision to
pursue a focus goal.

Broad Goal

Goal Description: Describe what the LEA plans to achieve through the actions included in the goal. The description of a broad goal will be
clearly aligned with the expected measurable outcomes included for the goal. The goal description organizes the actions and expected
outcomes in a cohesive and consistent manner. A goal description is specific enough to be measurable in either quantitative or qualitative
terms. A broad goal is not as specific as a focus goal. While it is specific enough to be measurable, there are many different metrics for
measuring progress toward the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA developed this goal and how the actions and metrics grouped
together will help achieve the goal.

Maintenance of Progress Goal

Goal Description: Describe how the LEA intends to maintain the progress made in the LCFF State Priorities not addressed by the other goals
in the LCAP. Use this type of goal to address the state priorities and applicable metrics not addressed within the other goals in the LCAP. The
state priorities and metrics to be addressed in this section are those for which the LEA, in consultation with educational partners, has
determined to maintain actions and monitor progress while focusing implementation efforts on the actions covered by other goals in the LCAP.

Explanation of why the LEA has developed this goal: Explain how the actions will sustain the progress exemplified by the related metrics.

Required Goals
In general, LEAs have flexibility in determining what goals to include in the LCAP and what those goals will address; however, beginning with
the development of the 2022-23 LCAP, LEAs that meet certain criteria are required to include a specific goal in their LCAP.

Consistently low-performing student group(s) criteria: An LEA is eligible for Differentiated Assistance for three or more consecutive years
based on the performance of the same student group or groups in the Dashboard. A list of the LEASs required to include a goal in the LCAP
based on student group performance, and the student group(s) that lead to identification, may be found on the CDE’s Local Control Funding
Formula web page at https://www.cde.ca.gov/fg/aallc/.

o Consistently low-performing student group(s) goal requirement: An LEA meeting the consistently low-performing student group(s) criteria must
include a goal in its LCAP focused on improving the performance of the student group or groups that led to the LEA’s eligibility for Differentiated
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Assistance. This goal must include metrics, outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for,
this student group or groups. An LEA required to address multiple student groups is not required to have a goal to address each student group;
however, each student group must be specifically addressed in the goal. This requirement may not be met by combining this required goal with
another goal.

¢ Goal Description: Describe the outcomes the LEA plans to achieve to address the needs of, and improve outcomes for, the student group or
groups that led to the LEA’s eligibility for Differentiated Assistance.

o Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the student
group(s) that lead to the LEA being required to develop this goal, how the actions and associated metrics included in this goal differ from previous
efforts to improve outcomes for the student group(s), and why the LEA believes the actions, metrics, and expenditures included in this goal will help
achieve the outcomes identified in the goal description.

Low-performing school(s) criteria: The following criteria only applies to a school district or COE with two or more schools; it does not apply
to a single-school district. A school district or COE has one or more schools that, for two consecutive years, received the two lowest
performance levels on all but one of the state indicators for which the school(s) receive performance levels in the Dashboard and the
performance of the “All Students” student group for the LEA is at least one performance level higher in all of those indicators. A list of the LEAs
required to include a goal in the LCAP based on school performance, and the school(s) that lead to identification, may be found on the CDE'’s
Local Control Funding Formula web page at https://www.cde.ca.gov/fg/aallc/.

o Low-performing school(s) goal requirement: A school district or COE meeting the low-performing school(s) criteria must include a goal in its
LCAP focusing on addressing the disparities in performance between the school(s) and the LEA as a whole. This goal must include metrics,
outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for, the students enrolled at the low-performing
school or schools. An LEA required to address multiple schools is not required to have a goal to address each school; however, each school must
be specifically addressed in the goal. This requirement may not be met by combining this goal with another goal.

¢ Goal Description: Describe what outcomes the LEA plans to achieve to address the disparities in performance between the students enrolled at
the low-performing school(s) and the students enrolled at the LEA as a whole.

o Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the schools(s)
that lead to the LEA being required to develop this goal; how the actions and associated metrics included in this goal differ from previous efforts to
improve outcomes for the school(s); and why the LEA believes the actions, metrics, and expenditures included in this goal will help achieve the
outcomes for students enrolled at the low-performing school or schools identified in the goal description.

Measuring and Reporting Results:

For each LCAP year, identify the metric(s) that the LEA will use to track progress toward the expected outcomes. LEAs are encouraged to
identify metrics for specific student groups, as appropriate, including expected outcomes that would reflect narrowing of any existing
performance gaps.
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Include in the baseline column the most recent data associated with this metric available at the time of adoption of the LCAP for the first year
of the three-year plan. LEAs may use data as reported on the 2019 Dashboard for the baseline of a metric only if that data represents the
most recent available (e.g., high school graduation rate).

Using the most recent data available may involve reviewing data the LEA is preparing for submission to the California Longitudinal Pupil
Achievement Data System (CALPADS) or data that the LEA has recently submitted to CALPADS. Because final 2020-21 outcomes on some
metrics may not be computable at the time the 2021-24 LCAP is adopted (e.g., graduation rate, suspension rate), the most recent data
available may include a point in time calculation taken each year on the same date for comparability purposes.

The baseline data shall remain unchanged throughout the three-year LCAP.

Complete the table as follows:

Metric: Indicate how progress is being measured using a metric.

Baseline: Enter the baseline when completing the LCAP for 2021-22. As described above, the baseline is the most recent data
associated with a metric. Indicate the school year to which the data applies, consistent with the instructions above.

Year 1 Outcome: When completing the LCAP for 2022-23, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 2 Outcome: When completing the LCAP for 2023-24, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 3 Outcome: When completing the LCAP for 2024-25, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above. The 2024-25 LCAP will be the first year in the next three-year cycle. Completing
this column will be part of the Annual Update for that year.

Desired Outcome for 2023—-24: \When completing the first year of the LCAP, enter the desired outcome for the relevant metric the LEA
expects to achieve by the end of the 2023—-24 LCAP year.

Timeline for completing the “Measuring and Reporting Results” part of the Goal.
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Metric

Enter information
in this box when

Baseline

Enter information
in this box when

Year 1 Outcome

Enter information
in this box when
completing the

Year 2 Outcome

Enter information
in this box when
completing the

Year 3 Outcome

Enter information
in this box when
completing the

Desired Outcome
for Year 3
(2023-24)

Enter information
in this box when
completing the

completing the completing the LCAP for 2021-
pieting pieting LCAP for 2022— | LCAP for 2023— | LCAP for 2024—
LCAP for 2021- LCAP for 2021- 22 or when
23. Leave blank 24. Leave blank 25. Leave blank i
22. 22. . . . adding a new
until then. until then. until then. metric

The metrics may be quantitative or qualitative; but at minimum, an LEA’'s LCAP must include goals that are measured using all of the
applicable metrics for the related state priorities, in each LCAP year as applicable to the type of LEA. To the extent a state priority does not
specify one or more metrics (e.g., implementation of state academic content and performance standards), the LEA must identify a metric to
use within the LCAP. For these state priorities, LEAs are encouraged to use metrics based on or reported through the relevant self-reflection
tool for local indicators within the Dashboard.

Actions: Enter the action number. Provide a short title for the action. This title will also appear in the action tables. Provide a description of the
action. Enter the total amount of expenditures associated with this action. Budgeted expenditures from specific fund sources will be provided
in the summary tables. Indicate whether the action contributes to meeting the increase or improved services requirement as described in the
Increased or Improved Services section using a “Y” for Yes or an “N” for No. (Note: for each such action offered on an LEA-wide or
schoolwide basis, the LEA will need to provide additional information in the Increased or Improved Summary Section to address the
requirements in California Code of Regulations, Title 5 [5 CCR] Section 15496(b) in the Increased or Improved Services Section of the LCAP).

Actions for English Learners: School districts, COEs, and charter schools that have a numerically significant English learner student
subgroup must include specific actions in the LCAP related to, at a minimum, the language acquisition programs, as defined in EC
Section 306, provided to students and professional development activities specific to English learners.

Actions for Foster Youth: School districts, COEs, and charter schools that have a numerically significant Foster Youth student
subgroup are encouraged to include specific actions in the LCAP designed to meet needs specific to Foster Youth students.

Goal Analysis:

Enter the LCAP Year.

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 65 of 77



Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the planned actions were effective in
achieving the goal. Respond to the prompts as instructed.

e Describe the overall implementation of the actions to achieve the articulated goal. Include a discussion of relevant challenges and
successes experienced with the implementation process. This must include any instance where the LEA did not implement a planned
action or implemented a planned action in a manner that differs substantively from how it was described in the adopted LCAP.

e Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned
Percentages of Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in
expenditures or percentages do not need to be addressed, and a dollar-for-dollar accounting is not required.

e Describe the effectiveness of the specific actions to achieve the articulated goal as measured by the LEA. In some cases, not all
actions in a goal will be intended to improve performance on all of the metrics associated with the goal. When responding to this
prompt, LEAs may assess the effectiveness of a single action or group of actions within the goal in the context of performance on a
single metric or group of specific metrics within the goal that are applicable to the action(s). Grouping actions with metrics will allow for
more robust analysis of whether the strategy the LEA is using to impact a specified set of metrics is working and increase transparency
for educational partners. LEAs are encouraged to use such an approach when goals include multiple actions and metrics that are not
closely associated.

e Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard or other local data, as applicable.

Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students

Purpose

A well-written Increased or Improved Services section provides educational partners with a comprehensive description, within a single
dedicated section, of how an LEA plans to increase or improve services for its unduplicated students in grades TK—-12 as compared to all
students in grades TK—12, as applicable, and how LEA-wide or schoolwide actions identified for this purpose meet regulatory requirements.
Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broader understanding of educational partners to
facilitate their ability to provide input. An LEA’s description in this section must align with the actions included in the Goals and Actions section
as contributing.

Requirements and Instructions

Projected LCFF Supplemental and/or Concentration Grants: Specify the amount of LCFF supplemental and concentration grant funds the
LEA estimates it will receive in the coming year based on the number and concentration of low income, foster youth, and English learner
students.
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Projected Additional LCFF Concentration Grant (15 percent): Specify the amount of additional LCFF concentration grant add-on funding,
as described in EC Section 42238.02, that the LEA estimates it will receive in the coming year.

Projected Percentage to Increase or Improve Services for the Coming School Year: Specify the estimated percentage by which services
for unduplicated pupils must be increased or improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).

LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table. If a carryover
percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

LCFF Carryover — Dollar: Specify the LCFF Carryover — Dollar amount identified in the LCFF Carryover Table. If a carryover amount is not
identified in the LCFF Carryover Table, specify an amount of zero ($0).

Total Percentage to Increase or Improve Services for the Coming School Year: Add the Projected Percentage to Increase or Improve
Services for the Coming School Year and the Proportional LCFF Required Carryover Percentage and specify the percentage. This is the LEAs
percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all students in
the LCAP year, as calculated pursuant to 5 CCR Section 15496(a)(7).

Required Descriptions:

For each action being provided to an entire school, or across the entire school district or COE, an explanation of (1) how the needs
of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in meeting
the goals for these students.

For each action included in the Goals and Actions section as contributing to the increased or improved services requirement for unduplicated
pupils and provided on an LEA-wide or schoolwide basis, the LEA must include an explanation consistent with 5 CCR Section 15496(b). For
any such actions continued into the 2021-24 LCAP from the 2017-2020 LCAP, the LEA must determine whether or not the action was
effective as expected, and this determination must reflect evidence of outcome data or actual implementation to date.

Principally Directed and Effective: An LEA demonstrates how an action is principally directed towards and effective in meeting the LEA’s
goals for unduplicated students when the LEA explains how:

e |t considers the needs, conditions, or circumstances of its unduplicated pupils;

e The action, or aspect(s) of the action (including, for example, its design, content, methods, or location), is based on these
considerations; and

e The action is intended to help achieve an expected measurable outcome of the associated goal.

As such, the response provided in this section may rely on a needs assessment of unduplicated students.
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Conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit connection or further explanation
as to how, are not sufficient. Further, simply stating that an LEA has a high enroliment percentage of a specific student group or groups does
not meet the increase or improve services standard because enrolling students is not the same as serving students.

For example, if an LEA determines that low-income students have a significantly lower attendance rate than the attendance rate for all
students, it might justify LEA-wide or schoolwide actions to address this area of need in the following way:

After assessing the needs, conditions, and circumstances of our low-income students, we learned that the attendance rate of our low-
income students is 7 percent lower than the attendance rate for all students. (Needs, Conditions, Circumstances [Principally Directed])

In order to address this condition of our low-income students, we will develop and implement a new attendance program that is
designed to address some of the major causes of absenteeism, including lack of reliable transportation and food, as well as a school
climate that does not emphasize the importance of attendance. Goal N, Actions X, Y, and Z provide additional transportation and
nutritional resources as well as a districtwide educational campaign on the benefits of high attendance rates. (Contributing Action[s])

These actions are being provided on an LEA-wide basis and we expect/hope that all students with less than a 100 percent attendance
rate will benefit. However, because of the significantly lower attendance rate of low-income students, and because the actions meet
needs most associated with the chronic stresses and experiences of a socio-economically disadvantaged status, we expect that the
attendance rate for our low-income students will increase significantly more than the average attendance rate of all other students.
(Measurable Outcomes [Effective In])

COEs and Charter Schools: Describe how actions included as contributing to meeting the increased or improved services requirement on an
LEA-wide basis are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above. In the case of COEs and charter schools, schoolwide and LEA-wide are considered to be synonymous.

For School Districts Only:
Actions Provided on an LEA-Wide Basis:

Unduplicated Percentage > 55 percent: For school districts with an unduplicated pupil percentage of 55 percent or more, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above.

Unduplicated Percentage < 55 percent: For school districts with an unduplicated pupil percentage of less than 55 percent, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. Also
describe how the actions are the most effective use of the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience, or educational theory.

Actions Provided on a Schoolwide Basis:
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School Districts must identify in the description those actions being funded and provided on a schoolwide basis, and include the required
description supporting the use of the funds on a schoolwide basis.

For schools with 40 percent or more enroliment of unduplicated pupils: Describe how these actions are principally directed to and
effective in meeting its goals for its unduplicated pupils in the state and any local priorities.

For school districts expending funds on a schoolwide basis at a school with less than 40 percent enroliment of unduplicated pupils:
Describe how these actions are principally directed to and how the actions are the most effective use of the funds to meet its goals for foster
youth, English learners, and low-income students in the state and any local priorities.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the
percentage required.

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for unduplicated pupils are increased or improved
by at least the percentage calculated as compared to the services provided for all students in the LCAP year. To improve services means to
grow services in quality and to increase services means to grow services in quantity. Services are increased or improved by those actions in
the LCAP that are included in the Goals and Actions section as contributing to the increased or improved services requirement, whether they
are provided on an LEA-wide or schoolwide basis or provided on a limited basis to unduplicated students. A limited action is an action that
only serves foster youth, English learners, and/or low-income students. This description must address how these action(s) are expected to
result in the required proportional increase or improvement in services for unduplicated pupils as compared to the services the LEA provides
to all students for the relevant LCAP year.

For any action contributing to meeting the increased or improved services requirement that is associated with a Planned Percentage of
Improved Services in the Contributing Summary Table rather than an expenditure of LCFF funds, describe the methodology that was used to
determine the contribution of the action towards the proportional percentage. See the instructions for determining the Planned Percentage of
Improved Services for information on calculating the Percentage of Improved Services.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the
number of staff providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth,
English learners, and low-income students, as applicable.

An LEA that receives the additional concentration grant add-on described in EC Section 42238.02 is required to demonstrate how it is using
these funds to increase the number of staff who provide direct services to students at schools with an enrollment of unduplicated students that
is greater than 55 percent as compared to the number of staff who provide direct services to students at schools with an enroliment of
unduplicated students that is equal to or less than 55 percent. The staff who provide direct services to students must be certificated staff
and/or classified staff employed by the LEA; classified staff includes custodial staff.

Provide the following descriptions, as applicable to the LEA:
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An LEA that does not receive a concentration grant or the concentration grant add-on must indicate that a response to this prompt is not
applicable.

Identify the goal and action numbers of the actions in the LCAP that the LEA is implementing to meet the requirement to increase the number
of staff who provide direct services to students at schools with an enrollment of unduplicated students that is greater than 55 percent.

An LEA that does not have comparison schools from which to describe how it is using the concentration grant add-on funds, such as an LEA
that only has schools with an enroliment of unduplicated students that is greater than 55 percent, must describe how it is using the funds to
increase the number of credentialed staff, classified staff, or both, including custodial staff, who provide direct services to students at selected
schools and the criteria used to determine which schools require additional staffing support.

In the event that an additional concentration grant add-on is not sufficient to increase staff providing direct services to students at a school with
an enrollment of unduplicated students that is greater than 55 percent, the LEA must describe how it is using the funds to retain staff providing
direct services to students at a school with an enrollment of unduplicated students that is greater than 55 percent.

Complete the table as follows:

o Provide the staff-to-student ratio of classified staff providing direct services to students with a concentration of unduplicated students that is 55
percent or less and the staff-to-student ratio of classified staff providing direct services to students at schools with a concentration of unduplicated
students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary, Middle/Junior High,
and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of full time equivalent (FTE) staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

¢ Provide the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of unduplicated students
that is 55 percent or less and the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of
unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary,
Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of FTE staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

Action Tables

Complete the Data Entry Table for each action in the LCAP. The information entered into this table will automatically populate the other Action
Tables. Information is only entered into the Data Entry Table, the Annual Update Table, the Contributing Actions Annual Update Table, and
the LCFF Carryover Table. With the exception of the Data Entry Table, the word “input” has been added to column headers to aid in identifying
the column(s) where information will be entered. Information is not entered on the remaining Action tables.

The following tables are required to be included as part of the LCAP adopted by the local governing board or governing body:

e Table 1: Total Planned Expenditures Table (for the coming LCAP Year)
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e Table 2: Contributing Actions Table (for the coming LCAP Year)

e Table 3: Annual Update Table (for the current LCAP Year)

e Table 4: Contributing Actions Annual Update Table (for the current LCAP Year)
e Table 5: LCFF Carryover Table (for the current LCAP Year)

Note: The coming LCAP Year is the year that is being planned for, while the current LCAP year is the current year of implementation. For
example, when developing the 2022-23 LCAP, 2022-23 will be the coming LCAP Year and 2021-22 will be the current LCAP Year.

Data Entry Table

The Data Entry Table may be included in the LCAP as adopted by the local governing board or governing body, but is not required to be
included. In the Data Entry Table, input the following information for each action in the LCAP for that applicable LCAP year:

e LCAP Year: Identify the applicable LCAP Year.

e 1. Projected LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the coming school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program and
the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

See EC sections 2574 (for COEs) and 42238.02 (for school districts and charter schools), as applicable, for LCFF apportionment
calculations.

e 2. Projected LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will receive on the basis of the number and concentration of unduplicated students for the coming school
year.

e 3. Projected Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is
calculated based on the Projected LCFF Base Grant and the Projected LCFF Supplemental and/or Concentration Grants, pursuant to 5
CCR Section 15496(a)(8). This is the percentage by which services for unduplicated pupils must be increased or improved as
compared to the services provided to all students in the coming LCAP year.

e LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table from the prior
LCAP year. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

e Total Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is calculated
based on the Projected Percentage to Increase or Improve Services for the Coming School Year and the LCFF Carryover —
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Percentage. This is the percentage by which the LEA must increase or improve services for unduplicated pupils as compared to the
services provided to all students in the coming LCAP year.

e Goal #: Enter the LCAP Goal number for the action.
e Action #: Enter the action’s number as indicated in the LCAP Goal.
e Action Title: Provide a title of the action.

e Student Group(s): Indicate the student group or groups who will be the primary beneficiary of the action by entering “All,” or by
entering a specific student group or groups.

e Contributing to Increased or Improved Services?: Type “Yes” if the action is included as contributing to meeting the increased or
improved services; OR, type “No” if the action is not included as contributing to meeting the increased or improved services.

e If “Yes” is entered into the Contributing column, then complete the following columns:

o Scope: The scope of an action may be LEA-wide (i.e., districtwide, countywide, or charterwide), schoolwide, or limited. An action
that is LEA-wide in scope upgrades the entire educational program of the LEA. An action that is schoolwide in scope upgrades
the entire educational program of a single school. An action that is limited in its scope is an action that serves only one or more
unduplicated student groups.

o Unduplicated Student Group(s): Regardless of scope, contributing actions serve one or more unduplicated student groups.
Indicate one or more unduplicated student groups for whom services are being increased or improved as compared to what all
students receive.

o Location: Identify the location where the action will be provided. If the action is provided to all schools within the LEA, the LEA
must indicate “All Schools.” If the action is provided to specific schools within the LEA or specific grade spans only, the LEA must
enter “Specific Schools” or “Specific Grade Spans.” Identify the individual school or a subset of schools or grade spans (e.g., all
high schools or grades transitional kindergarten through grade five), as appropriate.

e Time Span: Enter “ongoing” if the action will be implemented for an indeterminate period of time. Otherwise, indicate the span of time
for which the action will be implemented. For example, an LEA might enter “1 Year,” or “2 Years,” or “6 Months.”

e Total Personnel: Enter the total amount of personnel expenditures utilized to implement this action.

e Total Non-Personnel: This amount will be automatically calculated based on information provided in the Total Personnel column and
the Total Funds column.
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e LCFF Funds: Enter the total amount of LCFF funds utilized to implement this action, if any. LCFF funds include all funds that make up
an LEA’s total LCFF target (i.e., base grant, grade span adjustment, supplemental grant, concentration grant, Targeted Instructional
Improvement Block Grant, and Home-To-School Transportation).

o Note: For an action to contribute towards meeting the increased or improved services requirement it must include some
measure of LCFF funding. The action may also include funding from other sources, however the extent to which an action
contributes to meeting the increased or improved services requirement is based on the LCFF funding being used to implement
the action.

e Other State Funds: Enter the total amount of Other State Funds utilized to implement this action, if any.
e Local Funds: Enter the total amount of Local Funds utilized to implement this action, if any.
e Federal Funds: Enter the total amount of Federal Funds utilized to implement this action, if any.

e Total Funds: This amount is automatically calculated based on amounts entered in the previous four columns.

e Planned Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis to
unduplicated students, and that does not have funding associated with the action, enter the planned quality improvement anticipated for
the action as a percentage rounded to the nearest hundredth (0.00%). A limited action is an action that only serves foster youth, English
learners, and/or low-income students.

o As noted in the instructions for the Increased or Improved Services section, when identifying a Planned Percentage of Improved
Services, the LEA must describe the methodology that it used to determine the contribution of the action towards the proportional
percentage. The percentage of improved services for an action corresponds to the amount of LCFF funding that the LEA
estimates it would expend to implement the action if it were funded.

For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning
providers know what targeted supports to provide to students who are foster youth. The LEA could implement this action by
hiring additional staff to collect and analyze data and to coordinate supports for students, which the LEA estimates would cost
$165,000. Instead, the LEA chooses to utilize a portion of existing staff time to analyze data relating to students who are foster
youth. This analysis will then be shared with site principals who will use the data to coordinate services provided by instructional
assistants and expanded learning providers to target support to students. In this example, the LEA would divide the estimated
cost of $165,000 by the amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a
percentage. This percentage is the Planned Percentage of Improved Service for the action.

Contributing Actions Table
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As noted above, information will not be entered in the Contributing Actions Table; however, the ‘Contributing to Increased or Improved
Services?’ column will need to be checked to ensure that only actions with a “Yes” are displaying. If actions with a “No” are displayed or if
actions that are contributing are not displaying in the column, use the drop-down menu in the column header to filter only the “Yes” responses.

Annual Update Table

In the Annual Update Table, provide the following information for each action in the LCAP for the relevant LCAP year:

o Estimated Actual Expenditures: Enter the total estimated actual expenditures to implement this action, if any.

Contributing Actions Annual Update Table

In the Contributing Actions Annual Update Table, check the ‘Contributing to Increased or Improved Services?’ column to ensure that only
actions with a “Yes” are displaying. If actions with a “No” are displayed or if actions that are contributing are not displaying in the column, use
the drop-down menu in the column header to filter only the “Yes” responses. Provide the following information for each contributing action in
the LCAP for the relevant LCAP year:

o 6. Estimated Actual LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will actually receive based on of the number and concentration of unduplicated students in the current school year.

o Estimated Actual Expenditures for Contributing Actions: Enter the total estimated actual expenditure of LCFF funds used to implement this
action, if any.

o Estimated Actual Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis only to
unduplicated students, and that does not have funding associated with the action, enter the total estimated actual quality improvement anticipated
for the action as a percentage rounded to the nearest hundredth (0.00%).

o Building on the example provided above for calculating the Planned Percentage of Improved Services, the LEA in the example implements
the action. As part of the annual update process, the LEA reviews implementation and student outcome data and determines that the action
was implemented with fidelity and that outcomes for foster youth students improved. The LEA reviews the original estimated cost for the
action and determines that had it hired additional staff to collect and analyze data and to coordinate supports for students that estimated
actual cost would have been $169,500 due to a cost of living adjustment. The LEA would divide the estimated actual cost of $169,500 by the
amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a percentage. This percentage is the Estimated
Actual Percentage of Improved Services for the action.

LCFF Carryover Table

e 9. Estimated Actual LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the current
school year, excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant
Program and the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).
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e 10. Total Percentage to Increase or Improve Services for the Current School Year: This percentage will not be entered. The
percentage is calculated based on the amounts of the Estimated Actual LCFF Base Grant (9) and the Estimated Actual LCFF
Supplemental and/or Concentration Grants (6), pursuant to 5 CCR Section 15496(a)(8), plus the LCFF Carryover — Percentage from
the prior year. This is the percentage by which services for unduplicated pupils must be increased or improved as compared to the
services provided to all students in the current LCAP year.

Calculations in the Action Tables

To reduce the duplication of effort of LEAs, the Action Tables include functionality such as pre-population of fields and cells based on the
information provided in the Data Entry Table, the Annual Update Summary Table, and the Contributing Actions Table. For transparency, the

functionality and calculations used are provided below.

Contributing Actions Table
o 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Planned Expenditures for Contributing Actions (LCFF Funds) column

o 5. Total Planned Percentage of Improved Services

o This percentage is the total of the Planned Percentage of Improved Services column

¢ Planned Percentage to Increase or Improve Services for the coming school year (4 divided by 1, plus 5)

o This percentage is calculated by dividing the Total Planned Contributing Expenditures (4) by the Projected LCFF Base Grant (1), converting
the quotient to a percentage, and adding it to the Total Planned Percentage of Improved Services (5).

Contributing Actions Annual Update Table

Pursuant to EC Section 42238.07(c)(2), if the Total Planned Contributing Expenditures (4) is less than the Estimated Actual LCFF
Supplemental and Concentration Grants (6), the LEA is required to calculate the difference between the Total Planned Percentage of
Improved Services (5) and the Total Estimated Actual Percentage of Improved Services (7). If the Total Planned Contributing Expenditures (4)
is equal to or greater than the Estimated Actual LCFF Supplemental and Concentration Grants (6), the Difference Between Planned and

Estimated Actual Percentage of Improved Services will display “Not Required.”

e 6. Estimated Actual LCFF Supplemental and Concentration Grants

o This is the total amount of LCFF supplemental and concentration grants the LEA estimates it will actually receive based on of the number
and concentration of unduplicated students in the current school year.

o 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Last Year's Planned Expenditures for Contributing Actions (LCFF Funds)

2023-24 Local Control Accountability Plan for Oroville Union High School District Page 75 of 77



7. Total Estimated Actual Expenditures for Contributing Actions

o This amount is the total of the Estimated Actual Expenditures for Contributing Actions (LCFF Funds)

Difference Between Planned and Estimated Actual Expenditures for Contributing Actions (Subtract 7 from 4)

o This amount is the Total Estimated Actual Expenditures for Contributing Actions (7) subtracted from the Total Planned Contributing
Expenditures (4)

5. Total Planned Percentage of Improved Services (%)

o This amount is the total of the Planned Percentage of Improved Services column

8. Total Estimated Actual Percentage of Improved Services (%)

o This amount is the total of the Estimated Actual Percentage of Improved Services column

Difference Between Planned and Estimated Actual Percentage of Improved Services (Subtract 5 from 8)

o This amount is the Total Planned Percentage of Improved Services (5) subtracted from the Total Estimated Actual Percentage of Improved
Services (8)

LCFF Carryover Table
e 10. Total Percentage to Increase or Improve Services for the Current School Year (6 divided by 9 + Carryover %)

o This percentage is the Estimated Actual LCFF Supplemental and/or Concentration Grants (6) divided by the Estimated Actual LCFF Base
Grant (9) plus the LCFF Carryover — Percentage from the prior year.

o 11. Estimated Actual Percentage of Increased or Improved Services (7 divided by 9, plus 8)

o This percentage is the Total Estimated Actual Expenditures for Contributing Actions (7) divided by the LCFF Funding (9), then converting the
quotient to a percentage and adding the Total Estimated Actual Percentage of Improved Services (8).

e 12. LCFF Carryover — Dollar Amount LCFF Carryover (Subtract 11 from 10 and multiply by 9)

o If the Estimated Actual Percentage of Increased or Improved Services (11) is less than the Estimated Actual Percentage to Increase or
Improve Services (10), the LEA is required to carry over LCFF funds.

The amount of LCFF funds is calculated by subtracting the Estimated Actual Percentage to Increase or Improve Services (11) from the

Estimated Actual Percentage of Increased or Improved Services (10) and then multiplying by the Estimated Actual LCFF Base Grant (9).
This amount is the amount of LCFF funds that is required to be carried over to the coming year.
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o 13. LCFF Carryover — Percentage (12 divided by 9)

o This percentage is the unmet portion of the Percentage to Increase or Improve Services that the LEA must carry over into the coming LCAP
year. The percentage is calculated by dividing the LCFF Carryover (12) by the LCFF Funding (9).

California Department of Education
January 2022
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OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
April 19, 2023
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:30 p.m. on Wednesday, April 19, 2023, at the
Transportation Conference Room and via YouTube.

ROLL CALL

Board Members Present: Scott Damon, Bonnie King, Tyler Smith and Ray Sehorn

Administrators Present. Susan Watts, Assistant Superintendent/CBO

CLOSED SESSICN

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

= Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Regarding proposed settlement of claims related to e-cigarettes and vaping issues]

e Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

o Graduation Requirement Waiver — California Education Code 51225.3

s Pupil Discipline—California Education Code Sections 48918/35146

The board convened to closed session at 5:31 p.m.
Dr. Englund arrived at 5:35 p.m.
RESULTS OF CLOSED SESSION

At 6:03 p.m., the board reconvened to open session. No action was taken.
PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#122-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, the board accepted an amended Personnel
Assignment Order by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

PUBLIC HEARING (None)

RECOGNITIONS AND PRESENTATIONS

1. Student Achievement/Recognition — Oroville High School
Mrs. Wiedenman reported that they have a lot going on. FCCLA leaves for the state competition
tomorrow; they are planning for prom on May 6t; they are wrapping up CAASPP testing and will start AP
testing soon; Top 10 awards are on May 11t; their Scholarship Awards night is on May 18""; and
graduation is on June 1, Senior Andie Rigsby has been accepted to the American University of Paris,
where she is going to learn French and study world history. She plans to become a teacher. Their
master schedule for next year is done and their freshman team is in place. She distributed a handout
showing the new courses they are going to offer next year and thanked Jon Wood for ordering all of the
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materials. She invited the board to their All School BBQ on May 19, Rick Villanueva has been hired as
their new varsity head football coach. She introduced Jeff Reid, Environmental Club Advisor and
members Griffin Smith, Shelby Smith and Aiden Wiedenman. Mr. Reid reported that his group
participates in the Feather River clean-up annually. Club members are required to volunteer 30 minutes
per week beautifying their campus. The club has been fundraising this year to go on some trips. Twenty-
six students recently went skiing at Mt. Shasta Ski Park. Only two students had ever skied before. They
had a great time! He and Mr. Louis (Co-Advisor) and a few other teacher chaperones will be taking a
group camping this weekend at Sue Meg State Park (formerly Patrick’s Point). A member of the Yurok
Tribe will be their tour guide. It will be another great (and sometimes new) experience for students. Mr.
Reid thanked the board and district for their ongoing support. Shelby Smith stated that they appreciate
the board’s support of their trips.

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

Eric Smith, City Council Member and Chamber of Commerce Director spoke on behalf of the Chamber Board
to endorse Dr. Collins for the Superintendent job. He has been on the Chamber Board for the last year, was
the keynote speaker at their annual dinner, and has been featured in their monthly newsletter. He is very
supported by the business community and is an inspiration to students.

Pastor Scott Thomson, City Council Member, stated that his son attends Las Plumas. The atmosphere at the
school has changed with Dr. Collins in charge. He endorsed Dr. Collins as the next Superintendent.

Pastor David Goodson stated that he met Dr. Collins when he moved here. He's on fire for education and
bringing about change. He has seen a lot of his dreams realized at LPHS. He is humble, ambitious and has
30 years of experience in education. He has engaged the church community, students and neighborhoods.
He would be a great Superintendent.

Ruby Thomas, community member, stated that Dr. Collins is supportive of all students in Oroville. LPHS has
always been treated like a step-child. She feels he has elevated the school.

Janet Goodson, Oroville City Council and local NAACP President, recommends Dr. Collins as the next
Superintendent. He came to town ready to make changes. She strongly believes that a candidate must have
the support of the community. He is involved with students at many different functions. He is well known in
the local church community and in service clubs. He will be serving as the Grand Marshall in the Feather
Fiesta Days Parade.

Shawn Webber, Oroville City Council Member, stated that Dr. Collins is a humble leader with great values.
He endorses Dr. Collins for the next Superintendent and feels he can usher in a new era. They can work
together to improve Oroville.

Brian Wong, community member, stated that Dr. Collins knows how much education is valued in a
community. Doctors and professionals study our schools before deciding whether to move here. Parents
choose schools based on what they get done. Dr. Collins has shown that he can deliver excellence.

Jennifer Lopez, LPHS parent, asked what is going on with the English department. She is aware that several
teachers are gone for the remainder of the year and substitutes are being used. Her student was told that
they have to write a three page resume to pass their English class. Students don’t have enough experience
in life to have a three page resume. She is also concerned about the Student Store not being open full-time.
She and other parents aren’t sure when their students are supposed to get their cap and gown. Mr. Sehorn
asked if she has contacted Dr. Collins. She responded that she’s contacted him several times and it would be
nice if he'd return calls. Mrs. Watts responded that some of the teachers leaving is out of the district's control.
We are currently recruiting to fill all positions next year. She suggested Mrs. Lopez contact the office about
her student's cap and gown if she is unable to get a hold of the Student Store. She was glad to report that
her son finally got the help he badly needed by being placed on an IEP. Mr. Fetters has been great. His
grades are up and he’s on the baseball team. She asked about the status of fixing the baseball field. Mrs.
Watts asked her if she’s contacted the AD. Mrs. Lopez responded that he never seems to know what is going
on.
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HEARING OF INDIVIDUALS ON AGENDA ITEMS (None)

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

2.

Board Comments
Mr. Sehorn reported that there is a great BVL track meet going on right now. There are a lot of kids
participating.

Superintendent

Mrs. Watts gave the report for Dr. Willenberg, who was unable to attend. OHS has finished their master
schedule and LPHS is still working on theirs. The P2 deadline is coming up. We really need to focus on
improving our attendance. Contracts with Thrive and the Butte County Sheriff's Office for SRD services
will be on the May agenda, as well as the first draft of the LCAP.

Administration (None)

DOJ Update

Mrs. Watts reported that the DOJ will be in district tomorrow afternoon at OHS, Friday morning at PHS and
Friday afternoon at LPHS. They will be holding office hours at OHS to speak to staff from 3:30 — 4:30 and
parents from 4:30 — 5:30.

LCAP Comments from Students, Parents/Guardians, Staff and the Community
Mrs. Watts reported that safety, mental health and bathroom cleanliness were the common themes. These
items will be addressed in the LCAP actions.

Quarterly Williams Act Complaints
Mrs. Watts reported that there were no complaints received during the last quarter.

OLD BUSINESS (None)

CONSENT CALENDAR

Minutes from the March 15" Board Meeting

Check Registers Dated 2/7 - 3/6

Monthly Financial Statement

3 Quarter Scholarship Report

Hall of Fame Donations

Independent Contractor Agreement with Kaelin Lundgren for Speech and Language Services
Independent Contractor Agreement with Toni Morucci to Administer ServSafe Test

. 23/24 Agreement with Novak Education Consulting for UDL Training and Coaching

Contract with RCI for Training and Two New Scanners for Fixed Assets Inventory
Updated PHS Course Descriptions

New Teacher and Department Chair Job Descriptions

Graduation Waiver Requests

23/24 CIF Representatives

High Risk Activity — LPHS FCCLA to Attend the State Conference
First Reading of Board Policies and Administrative Regulations
o BP/AR 1312.3 (Uninform Complaint Procedure)

o BP 4030 (Nondiscrimination in Employment)

o E4112.9, 4212.9, 4312.9 (Employee Notifications)

o BP/AR 4141.6, 4241.6 (Concerted Work Stoppage)

o AR 5113 (Absences and Excuses)

o AR 5141.3 (Health Examinations)

o AR 5142 (Safety)

o AR 5142.2 (Safe Routes to School Program)

o E 5145.6 (Parental Notifications)

o BP/AR 5145.7 (Sexual Harassment)
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CONSENT CALENDAR (Cont.)

o AR/E 5145.71 (Tile XI Sexual Harassment Complaint Procedures)
o BP/AR 6173 (Education for Homeless Children)

o BB 9220 (Governing Board Elections)

o BB 9223 (Filling Vacancies)

o BB 9250 (Remuneration, Reimbursement and Other Benefits)

o BB 9322 {(Agenda/Meeting Materials)

o BB 9323 (Meeting Conduct)

#123-22/23. On a motion by Mr. Sehorn, seconded by Mrs. King, the board waived the second reading
of item #22 and approved the remainder of the consent calendar as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

NEW BUSINESS
23. Tentative Agreement with CSEA Dated February 8, 2023

#124-22/23: On a motion by Mrs. King, seconded by Mr. Smith, the Tentative Agreement was approved
as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions:  None
Absent: None

24. Resolution to Recognize Classified School Employee Week

#125-22/23: On a motion by Mr. Sehorn, seconded by Dr. Englund, Resolution #10-22/23 was
approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

25. Resolution to Recognize PTSA Teacher Appreciation Week

#126-22/23: On a motion by Mr. Sehorn, seconded by Mrs. King, Resolution #11-22/23 was approved
as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions:  None
Absent: None

26. Contract with Daybreak Medical for Student Counseling Services

#127-22/23: On a motion by Dr. Englund, seconded by Mr. Sehorn, the contract was approved as
presented by the following vote:
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Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

27. Three-Year SRO Contract with the Oroville Police Department

#128-22/23: On a motion by Mrs. King, seconded by Mr. Sehorn, the contract was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

28. Four-Year Facility Fee Waiver for the Boys & Girls Club of the North Valley

#129-22/23: On a motion by Mr. Sehorn, seconded by Dr. Englund, the facility fee waiver was approved
as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

29. Facility Fee Waiver to Use Harrison Stadium for Special Olympics

#130-22/23: On a motion by Mr. Damon, seconded by Mr. Smith, the fee waiver was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

30. Amended Personnel Assignment Order

#131-22/23: On a motion by Dr. Englund, seconded by Mrs. King, the amended Personnel Assignment
Order was approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated Classified

Jennifer Danielson Jessyca Steinmann

Teacher — OHS Administrative Secretary — OHS

Request for FMLA/CFRA/PDL Leave Request FMLA/CFRA/Baby Bonding Leave
Effective 3/27/2023 - 5/30/2023 Effective 6/20/2023-8/1/2023
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Certificated (Cont.) Classified (Cont.)

Samantha Muntifering Julie Diaz

Teacher — OHS Courier

Request for FMLA/CFRA Medical Leave Increase from 5.0 hrs. p/day to 6.0 hrs. p/day

Effective 5/17/2023 - 6/2/2023 Effective 4/20/2023

Julie Quarterman Ryan Ware

Teacher - CIS Custodian

Request to extend FMLA/CFRA Leave 8.0hrs p/day; 260 days p/yr.

Effective through 6/2/2023 Step/Column 15/A $19.17 p/hr,
Effective 4/20/2023

Janie Henry

Teacher - LPHS Doug Thurman

Resignation Custodian

Effective 6/2/2023 8.0hrs p/day; 260 days p/yr.
Step/Column 15/A 19.17 plyr.

Emily Gardner Effective 4/24/2023

Teacher — LPHS

Resignation Lori Taylor

Effective 6/2/2023 Food Service Worker
3.5hrs p/day, SDO+2

Michae! Young Step/Column 05/C $16.53 p/hr.

Teacher — OHS Effective 4/20/2023

Resignation

Effective 3/17/2023 2022/23 Substitute Custodian
Robert Moore

Stephanie Adams

Teacher - OHS 2022/23 Substitute Universal

Resignation Robert Moore

Effective 6/2/2023
2022/23 Substitute Courier

Andrew Lerner Robert Moore

Teacher-PHS

Resignation 2022/23 Substitute Maintenance

Effective 6/2/2023 Robert Moore

2022/23 Substitute Teachers 2022/23 Substitute Groundskeeper

David Joyner Robert Moore

2023/24 Coaches 2022/23 Substitute Vehicle Service Worker

OHS Robert Moore

Football

Varsity Asst. — Rob Anderson (PD) Dirk Lacy

Varsity Asst. — Dale Carey (PD) Para-Educator Il - ATC

Varsity Asst. — Tom Gutierrez (NP) 6.0 hrs. p/day; SDO+2

JV Head Coach — Jesus Gomez (PD) Step/Column 12/E $21.67 p/hr.

JV Asst. — John Martin (NP) Effective 4/20/2023

Michael Voth

Assistant Principal — LPHS
205days; APB/01 $108,595 plyr.
Effective 7/1/2023
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Certificated (Cont.) Classified (Cont.)

Jackson Mehr

Social Science Teacher — LPHS
1.0 FTE; 184 days

Step/Class 01/ $57,957
Effective 8/14/2023

Robyn Horn

Social Science Teacher — LPHS
1.0 FTE; 184 days

Step/Class 01/111 $60,022
Effective 8/14/2023

See Hang

Special Education Teacher
Hired on an Internship — LPHS
1.0 FTE; 184 days

Step/Class 1/1 $55,883
Effective 8/14/2023

Karl Goolsby

English Teacher — LPHS
1.0FTE; 184 days
Step/Class 01/Il $57,957
Effective 8/14/2023

Amy Amos

Special Education Teacher - OHS
1.0 FTE; 184 days

Step/Class 02/1V $66,234
Effective 8/14/2023

Jessica (Jessa) McCarty
English Teacher - OHS
1.0 FTE; 184 days
Step/Class 07/l $72,441
Effective 8/14/2023

Chan Saeturn

Social Science Teacher - OHS
1.0 FTE; 184 days

Step/Class 05/I $66,234
Effective 8/14/2023°

Buster Husa

Social Science Teacher — OHS
1.0FTE; 184 days

Step/Class 1/1l $57,957
Effective 8/14/2023

Craig Treusdall
Long Term Sub @ $225 p/day
Effective 4/17/23
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Certificated (Cont.) Classified (Cont.)

Jacqueline Lecefield
Long Term Sub @ $225 p/day
Effective 4/24/23

Ariel Azevedo
Long Term Sub @ $225 p/day
Effective 4/20/23

31. Expulsion Case #16-22/23

#132-22/23: On a motion by Mrs. King, seconded by Dr. Englund, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

e  Be expelled for the remainder of the 22/23 school year, and said expulsion be suspended.
e Be referred to the independent study program to continue their education subject to the following
terms and conditions:

Y V VVYV

Follow all school rules

Make positive academic progress

Student is not allowed on or near any OUHSD campus, or to attend any extra or co-curricular
events, including games and dances.

Student may not participate in the Las Plumas High School graduation ceremony or year-end
senior activities.

Student's parent may pick up the student's diploma from the counseling office on or after
June 2, 2023.

32. Expulsion Case #17-22/23

#133-22/23: On a motion by Mrs. King, seconded by Dr. Englund, the terms of the expulsion
case were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

Be expelled for the remainder of the 22/23 school year, and said expulsion be suspended.
e Be referred to Community Day School to continue their education as set forth in the student's
Stipulated Expulsion Agreement and Rehabilitation Plan, dated and executed on March 14, 2023:

VVVYY

Follow all school rules

Make positive academic progress

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not allowed on or near any other district campus during the expulsion period. This
includes any extra or co-curricular events including games and dances. Location of campuses
has been discussed with the student, and the student has been given a list of those campuses
including street addresses.



MINUTES OF REGULAR MEETING, APRIL 19, 2023

33. Change of Placement for Expulsion Case #3-22/23

#134-22/23: On a motion by Mrs. King, seconded by Mr. Sehorn, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions:  None
Absent; None

* Be referred to the independent study program to continue their education.
34. Change of Placement for Expulsion Case #4-22/23

#135-22/23: On a motion by Mrs. King, seconded by Dr. Englund, the terms of the expulsion
case were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions:  None
Absent: None

e Be referred to the independent study program to continue their education.
35. Change of Placement for Expulsion Case #8-22/23

#136-22/23. On a motion by Mrs. King, seconded by Dr. Englund, the terms of the expulsion
case were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

o Be referred to the independent study program to continue their education.
36. Change of Placement for Expulsion Case #13-22/23

#137-22/23: On a motion by Mrs. King, seconded by Dr. Englund, the terms of the expulsion
case were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None

¢« Be referred to Come Back Butte Charter to continue their education.
37. Outside Expulsion Case #4-22/23

#138-22/23. On a motion by Mrs. King, seconded by Mr. Sehorn, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None
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¢ Be admitted to the district.
o Be referred to Community Day School to continue their education.

38. Items for Next Agenda (None)

ADJOURNMENT

On a motion by Mr. Sehorn, seconded by Dr. Englund, the meeting adjourned at 6:57 p.m.

(Signature of Board Official)
ATTEST:

Secretary to the Board of Trustees

10



OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
May 2, 2023
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 7:30 a.m. on Tuesday, May 2, 2023, at the
District Office.

ROLL CALL

Board Members Present. Scott Damon, Amber Englund and Ray Sehorn

Administrators Present: Dr. Corey Willenberg, Superintendent

PLEDGE OF ALLEGIANCE

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS (None)

CLOSED SESSION

s Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section
54956.9 [Addi Chiatovich, Parent of (student), v. Butte County Office of Education, Oroville Union
High School District, Oroville City Elementary School District, OAH Case No. 2023020189]

RESULTS OF CLOSED SESSION

#139-22/23. On a motion by Mr. Sehorn, seconded by Dr. Englund, a settlement agreement was
approved as presented by the following vote:

Ayes: Damon, Englund, Sehorn

Noes: None

Abstentions:  None

Absent: King, Smith
ADJOURNMENT

On a motion by Dr. Englund, seconded by Mr. Sehorn, the meeting adjourned at 7:35 a.m.

(Signature of Board Official)
ATTEST:

Secretary to the Board of Trustees



OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
May 4, 2023
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 8:07 a.m. on Thursday, May 4, 2023, at the
Butte County Office of Education Lincoln Center.

ROLL CALL

Board Members Present: Scott Damon, Amber Englund, Bonnie King, Tyler Smith and Ray Sehorn

Administrators Present. Susan Watts, Assistant Superintendent/CBO

PLEDGE OF ALLEGIANCE

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS (None)

CLOSED SESSION
Personnel-Gov’t. Code 54957 [Public Employee Appointment / Discussion Position: Superintendent]

RESULTS OF CLOSED SESSION

#140-22/23: On a motion by Mr. Damon, seconded by Mr. Sehorn, a finalist was selected for the
Superintendent position, pending contract negotiations, by the following vote:

Ayes: Damon, Englund, King, Sehorn, Smith
Noes: None
Abstentions: None
Absent: None
ADJOURNMENT

On a motion by Dr. Englund, seconded by Mr. Sehorn, the meeting adjourned at 6:35 p.m.

(Signature of Board Official)
ATTEST:

Secretary to the Board of Trustees



Ndse:e €20z 8 Ae '(HSYOY) UseD epuoy Jo} pajelausn JoMysIQ 1ooYdg YBIH uolun 31010 - £20
- - ‘panaidde aq sypsy7) Buipsosid
_ aU} 1BY) pspUSLLLLODa] §I 1| 'S88Ishl] Jo pJeog ay) jo Uolezuoyine pue Ad1jod SJOo1IsIQ Ul UM 8oUBpIOIJ. Ul panss| Usaq aAey syoayQ Buipadaid sy

£8'60G'L asInAldgeoogIds-simaL
£G°LE AspegjAuin‘ade |
S6'¥L Aajie3-sabuods
09°CLL sdyqdoydeAdgeoyoqads
PLLL lesesqMuaa3ads
SLLy sjlousdpd|0d3ads
16°8S sallepeq ‘qads
Y92 As|ie3-yeyD/saldieys
66°L81 008JD-WnIQIsjuid
1G'0€ Aape3-1adediuauiyold
66'¥¢ . ysiuedg-yde|joAeln’|iousd
68°L6 dnoyj‘ueuo seliddngeoo
9.'62 Jedediuswyoiedsayddngasyo
09'0¢c ysiuedg-sA|dgwysse|DoSIA
60°/6 usLLIaYS-SA|dSWIYSSEIDOSIA
£€0°8. salddngao1 QAU
0'88L s1eyDadIyo 0a
¥9°102C uosIaNoIq-sA|dswysse|D
15’618 Ae|le3g-sellddngeolOIsIUDY 00€v-10 10d3Q 301440  €202/11/%0 §99552-500¢€
zelolL's SHOOGHIOMBIXS LASQUEdSa)I 00L¥-L0 Jaysiignd xoo|IM-Hesypoos  £20¢/LL/¥0 #99G52-G00€
00°65%'2S doy joou sjiun g adejdas SHd 0v95-10 "ONI WALSAS ADY3INT VSIW  €202/LLIP0 £99552-500€
0S°222 0zZ1e#snobuligezoziudy 0065-10 SINILSAS SSITIHIM AVA  €20Z/LL/P0  299552-G00¢
egsset se|ddngaousiogby 00EV-10 09 AlddNS TvOID0T0IE YNITOUYD  €202/LL/b0  199552-500€
¥
18°062'LL 00'002'} ¢-0€/9-€£¢/| L8susdi|enuuy/Sjpungiogyuon 0686-10
14
18°060'l 2-0€/9-€2/1 L9suadI|enuuy/a|pungiogxyuo] 00€¥-1L0 ou| ‘oqoseg €20Z/LL/P0  099552-G00¢
gBithy suaT-ss||ddngsse|ooold 00€v-10 0SPIA-OIOULHRE €20Z/LLV0  6SISGZ-GO0E
0G'8¥2'C LL'9EE 80140 Joj saliddng
GLGlE sadipy'wniqueiuld'sioxeadsg
-ev'68l pauIn}ayIa)uLd
9l gve znioyjzeld-18jud
90'SS |loypusIaded
98°'cSy uajsiedf-salddngsse|DosIiy
L6'SLY so)|ddng sse|Dosi
86°6S spodiegAipune]
6¥'2S¢ salddngeoOosiwgiauigens|iy
S500L ssiddngaapood 00€Y-10 of7 WoouozZewy  £20Z/LLY0  859552-GOOE
junowy junowy juswIwo) 393[q0-pund 40 JepiQ ayj 03 Aed ajeq JoquinN
¥a8yo pasuadx3g #9345 50849

€202/80/S0 ubnoayy £202/20/70 Paleq s39349

j1loday pieog ozl Aedbay



WdSE'€ €202 8 Ael '(HSYOH) USED epuoy Joj pajeisuss 11381Q 100Y2S YBIH uoluf 3|A0IQ - €20

91 Jo Z ebed ‘panoidde eq syoey) bujpasaid
"IN 3d < 763 3y] JB) PAPUSUWIODS SI 1] "S88ISNI] JO pJeogd U} Jo Uolezioyine pue Ad|od S,JOMISIg SU} Ylim 90UBpIoDoR Ul panssi uasq saey syoay) Buipsoaid syl
00'6/ SU|(|00T-4ND L SYOANNbALPT 0585-10
LWeLZ U0ZBABUOIOET -JUPISAIJSISIOH 0085-10
Aousba
S0'S08'L YHeAHUBWUBPSIMM-BALS T LWHIIHIUODLSN
00'¥S sul||00T-BldHodIgju0d 3aYD
Zy'6lLL POOM-894194Muoo3dvIEe 0025-10
08'6 XXePOoO4Sul||0D7-1sHgeoUBPUSHYIPIS
05°2S sinuo@pigANIsulioD T-spigeduepusiyIpIS
P10
00°001 HOMINUYOINQUBWIUSPIIANY-SIAUSIURUPIS
spd
96°/81') DYO0IGUIINQUBWUBPSIANM-SSAIUSIUIUPIS
so'syl HewjepmuswioyN-Aiaoydoigbbaspimuos
S
26'69 [seyoIUBLLIBY N-ANAROYdoIgBBTepIMUOS
Lyl Hew|ep\UsULIBY|N-S9AIUSOU|S|ad
9L°0v¢ 021S0DUBWIBYN-SBARUSIUIS|Gd
crveL [UgHWSYIWSS-AldSAieulnosHO
01°08 XXe\POO4UHWSS-AldSAieulnosSHO
L6 [UZPHWSUSPYBIAISPUOAY-AleUlND
8v'v nOAoIDUBPYBNIEPUOAY-AIBUIIND G
LSorl 2101584 QUapYB|AISPUOAY-AIBUIND I
2Ll UOZBUWIYUSPYSNIBpUOAY-AIBUIIND T
1012 jugHwsBuppaXN-IsiAelene
19°G vew|epenelede7-sA|dss|D
¥6'G6 asymsuwpdgusuuayN-s10op3PI0AIdSs|D
a
19°092 11s1dg0o1ynusuLyN-s|ApAoaAldgsse|D
00012 SPIDYONBISUBULIBYIN-SPIMY PG
$6°982 lugpwgwole ] r-AldSxXaiuso 1y
00'88 sul(lop1-sleLsjeppoddnsdy 00€P-10 WILSAS INIWAY FLVHOLHOD MNVYE SN €202/LL/P0  699GSC-S00€E
000G PISUOS|LIBH-S99.41S8 | M|ig 0085-10 ONI STDIAYIS MOIIMOVE STLIML  €202/LL/P0  899552-G00€
§2'908'€ S82IM9SET0CYIBN 0085-10 vavoIvany QHINVY  €20Z/LL/P0  199552-S00€
25'196') 8/'150'L £20T/0€/£-2/€ 9-1.1€/80€SES
71606 £202/0€/€-2/€ €-8952.55529 L0SS-1L0 IROd  €202/LLIP0  999552-S00€
L¥'6LL'S 00'Z8€ ysiuedg-leuo
or'vie oom._O-._wcmm_ogwr_o._.
sTeer A ueueyong-(g)1ouo] 00€t-10 10d3a 301440  €202/LL/P0  G9985Z-G00E
junowy junowy juswwod 309[qO-pun4 J0 JapiQ ayj o3 Aed ejeq JaquinN
¥oayn pasuadx3y 323y ¥oays

€202/80/50 UbnoJuy £202/20/70 Pajea S’29Ud

1oday pieog oz Aedbay



Nd8E:€ €202 8 Ael ‘(HSVOY) UseD epuoy 4o} pajelausn Ju3sig |ooyos YBiH uolun 3||1A040 - £20

‘pancidde aq syosy) Buipanaid

__ |m_ mﬂu S oy 1BY) pepuUSWIWIODal S11| "S83JSNJ] JO pieog ay} Jo uohezuoyine pue Ad1jod S,10M1SId 8U} Yiim 80UBPJOIDE Ul panss| udsd aAey S)0ayD Buipaoaud sy
2967 so||ddngiure sl |AUA
YO'vL B|PBANBAIBA
89°4. seyejge8lL
Z0'LSZ sal|.
98zl Buiyse|Jgade
62'GLL JasyteyauudAds
51685 [1e300Y Ip|Y|00} HOUS
96°09 Judgiueless
€l'12 ade]'OAd
£SvL sJaeNBUIAN
€68 ssiddngjuieNosIN
8v'y smalog/|elalN
89°LLL Jdid‘desmg ' Houiq 00€P-10 LOdIA INOH £20Z/EL/P0  6£6552-G00E
00°2EY'y 00'9%9'6 spood
-00V12'S 067¥009#AU(BIOPBUINIOYPOOS 00.¥-€l SA004 ¥VLS A109 £Z0Z/SL/P0  8E6SSZ-GO0E
96'68. ¥12GSSL#o Lga#snasiieday 0295-10 HILNIO MONYL ZINId WYHENA €202/EL/V0  ZE£6GS2-G00E
60°L9¢'6 J1aizei4-(g)s18Indwon 000, X840 00%%-10 dTONILIMEYA 1130 €202/€L/P0  9E6562-500€
66'€EL -89 xe| ssjes pledun
¥e° 299 saljddnggsood 00L¥-€)
1628 s8)|ddnggso04 00eY-€l 0D NISTAINVA £20Z/EL/0  GEBSSZ-S00E
£9'9L1 ubisog-1exeaigolos|a 029510 sjejuay Juswdinba 0OSIYD  €20T/EL/P0  ¥E6SSC-G00E
£
00°0¥ 202/L/7IN0 L WNasniyuD 1BNIsARY I8y 1RS 008G-10 ITTIAOHO 40 ALID £20Z/EL/Y0  ££6652-G00E
6eLIE") J8)N0Y3100I0}NSd-10811Q0sID 00€¥-10 ONI LNIJWNYIAOO MAD  €20Z/EL0  2EBSSC-SO0E
XV.13ISNET0Z/LE/£0-10/10 NOILVYLSININQY
00°68Y 19000£-6204190Y 0856-¢l 334 puB XV1 40 LNIFWLHVCIA VINYOLITYD €20Z/€L/70  LEBSSZ-S00E
1o
jeiadosngidwex3endjesalaezoe/ L e/e- /1 NOILVYLSININGY
00'LS 289G L¥-2G0#100Y L9EY-1.0 334 pue Xv1 40 LNIWLNVLIAA VINHOLITYO €202/SL/v0  0E£6552-G00€
00°1L8¢ S9'80¢ £202/¥/¥-2/E LG1L09E2928 G0SG-L L
szl £202/P1¥-2/E 0985591 €66 §05S-10 ANVAWOD IOINYIS ¥3LVYM JITVO  €202/€L/IH0  626552-500€
00°0.% speMS-diysiequsiy|enuLYFZ-£202 00£5-10 vdoleD €zZ0Z/€L/P0  826552-G00€
00'S2 £202/9/pZn1Or-doysyiopm 002510 NOILYONA3 40 301440 ALND ALLNG €Z02/EL/P0  LZ6SST-S00€
0L LbY yyselddngwoolsse|n 00gP-10 STVIHILVYIN L8V MOI78  €20Z/SL/v0  926G52-G00€
06'89%'C 0£'68 se|ddng §19
v.'052 sel198S9(0H-83009 00€-10
98'821'2 SHOsYoogxa | 00L¥-10 o7 wWooruozewy ¢£20zZ/eL/t0  §26552-S00€
8/'88.'G £0°1L9 alojglueinelsqapalowpesqr-sAdgpoo 00ev-€l INFLSAS LNINWAVC ILVHOLHOO MNVE SN €202/LL/¥0  B99GSZ-G00€E
junowy junowy juswwod 108[qO-puny 30 JapJQ 2y 03 Aed ajeq JaquinN
}oaysH pasuadxy pIToT:11F ¥oays

£202/80/50 Ubnoiyy £20z/L0/70 PaYeA SHI9YD

1oday pieog

oz Aedbay



NdSE:E €202 8 ABW '(HSVYOY) ysed epuoy o} pejelausd JouIsIa |ooy2s YBiH uolun 3[|1A0IQ - £20
o - “panoidde aq syoeyy Buipsoaid

T 34vO0S3 aU} 18U} PEPUBLILIODDJ SI ]| 'S931SNIL JO PIeog 8U} JO UOHEZLOYINE pue Kolj0d S0LISIC 8U UNM 80UBPRIODDE Ul PaNss| Uaaq aAey syoayQ Buipsdaid ayy
lapuewWWOo)AgIaIdeNY-
06°€0.'L (z)sdodeozseien 00%¥-10 d71ONILIMEYIN 113a  €202/8L/#0  191952-G00E
66060} $3|0SUOONITMBNY|BIsuldsuel | 00€P-10 ONI 'SNOILVOINNWANODI 1AL NISNILSIHHO  €202/8L/v0  091.952-G00€
1s0desipereqgsmNAIaynIapey
10°691 £202/G L/eR L/gseluaadsbinds|id-py 9085-10 JajsibayAinosepy'pioyesudiolug  ¢z0z/8L/P0  651952-S00E
2786l so|jddngaouaiogby 00€¥-10 09 A1ddNS WOID0T10I9 YNIMOYVYD  €202/8L/70  851952-G00€
0082 00'6€ (Z)sueosaangzozien #085€l
00'6¢ (Z)sueogeAgzozie #085-10 44I43HS ALNNOD JLLNG €20Z/8L/#0  LS51952-G00€
802y 1508 se|lddngdsue. |
89'LG w._mcwa>>w5Zma_om_om__\,_.wm:_n__wbmn_wocv_ £aev-10
16 adej |eagpealyL
€9'LZ ade1sjuled
69'9 a|dnoogldN
620t JappeTgade U
¥S'vy saljddngiutedautey 00€¥-10 IONVHOX3 v3A Y3139 €£202/8L/v0  9G1952-G00€
00°G0S’E 000€2't wnipejguosiueH-pa|elsuliels|Nieays
006222 SHOSS2IdWODIIYIBA0 Jooy[els 095-10 JON34 LTINS Y3 L1F8 NOSHIALIVD WYITTIM - €202/8L/70  §S51952-G00€
veLLL'18 Lv'29¢g'/8 sesswepdinb3sng 00%-10
1261 ggsng ade] sAj08|0y
09°¢6¢ £gsng 10Je|0s| ‘SO UM €9€¥-10 ONISTIVS SNG ZV  €20Z/8L/H0  $51952-G00E
6097 £202/0€/7-L/YMS 99EL9E/0- | LEVETHOOY 006511 181V €202/8L/¥0  €51952-S00€
00001t V60253148S009829208#190Y 008510 MNVE SN €202/€L/P0  0S6552-S00€
00'%9 002¢ wudbu(z)BunigezozieiN Zo9oyL#sND $085-€l
00°2¢ yudBu(2)BullligezozieIN 2090Y L#SND $085-10 IDILSAC 40 1d3A 41D 40 ILVLS €202/EL/P0  6¥6552-500€
SlvL (1) gjo1e8NdozZE|DSSEIDHY 00£-10 OTT ‘ALTVIOALS TOOHOS £20Z/€L/iv0  8¥6552-G00E
¥6'€L2 spood 00Lb-€L -ou| ‘Auedwo) seles 189N T89S £20Z/CL/iP0  LPBSSZ-G00E
00°002'¢ ubisggemeNBull004gUII0]"IA0XT 0¥95-1.0 ONI NOILONY1SNOD SYIHLOYE OSONATY €20Z/€L/H0  9¥6552-G00€
98'6v8 05°LEE ssaddngspood
9e'8L5 mmoom 00.p-€l HSIY4 O1J10VdOdd  €202/€L/P0  G¥6SS2-S00€
uey
0062 MepUBWIY-I L WOIHPUSHYLJWaSIS| quIaY 00€1-10 l00yos YBIH 8|A0IO  £20Z/ELP0  bPESSZ-S00E
19°28% 20-50 ££95ZVHe#oNAsydalg €9EP-10 ad04 ATINACHO  £20Z/EL/V0  £76552-G00€
¥9' 756 2996 sladdng
20'858 Spoo4 00.p-€l ONI SHOLNAIMLSIA WWHLHMON  €20Z/€L/¥0  Z¥BSSZ-G00E
0z'lee salousguaydINOoN(z)senbeld 00et-1L0 SAYYMY ANV STVAIN TTIMXVYIN  €202/€L/v0 L PBS5C-G00E
96'L¥ (g)uoyepayueLOEINeS 00€¥-10 susjsor  £20Z/€L/V0  0PBSGZ-G00E
19'651'2 00°00¢ JprAnndwonobuigolo | ~uyisodaq
z.'8 JpAumndwonobuigolo | -uyendleg 0295-10 10d3a JWOH €20Z/SL/¥0  6£6552-G00€
junowy junowy juswwo) j00lqO-pund 10 JaplQ ays 03 Aed ajeq JaquinN
}oayso pesuadxg ¥oayo ¥oayo

€202/80/S0 UbnoJauyy £202/20/70 Paleq sX234Yd

Joday pieogq oz Aedboy



INd8e:e €20Z 8 AeW (HSVYOH) YseD epuoy .o} pajessuss Jo13siq Jooyas YBIH uolun 3||1A0IO - £20

91 Jo g abegd ‘panoidde aq syoayy Buipesaud
wlw %wﬂ 8y} 12U} PApUBLUWLIODSI S1]] 'S88)SNL] JO pJeog 8y} Jo UONeZIIoYINe pue A21|0d S OMISIJ SUl Yiim 80UBpIODDE U] panss ussq aaey syoay) Buipsoaid ay
z9'9v XIWISBAUSS 08LEZLO0L8HIOY
1G°€LL') £Z0ZIBNAISAIWIN Z91€21.0018
ey’ £Z0ZIBWASAIYIN 19LEZL00LS
1£°122') £20ZIeNMSAIYIN 091€21001L8 905510 SIILNNOD VSNTOD ALLNA ADOTI0DIY  €202/8L/70  €L195C-G00€
Sleuajei
05°091 % 8w | $80IMI8GABOI0BRYDIY YL H808 0085-10 ANIJADITOd €202/8L/v0  2.1952-G00E
18'681 66991} adidmoq| 396U
z8°ce dwejp £9e-10 09 ININAINDT ¥ I7av0 ITUACHO  €202/8L/F0  1LL9GZ-G00E
08'8.6'2 6v'2ee sepe|gladipygsureyall |
€Y LL ysnigieghemsg
-9/°191 0v810#ANIBIOSUIRYDS L UINaY
S0'L0Z legpanpun
So'Eye'L 9sOH.ejeeH
69't61 Aiquoo)4
-00'99 90EPLE#ANIBIdOUINIeAseed 10D
GZ'699 alonplusneg £98¥-10 ONI IAILOWOLAY ATTIFHO  €202/8L/0  0L1952-S00€
18800} £'229 vepsng ‘laysipy 00%¥-10
98¢ ueosng ‘yausipy 00€¥-10 LININGIND3 QOO0 TWOHON €20Z/8L/F0  691952-500¢
S5 0Ly ubigelsod 00€P-10 0711 NOILYONA3 OOSYN  €202/8L/70  891952-G00E
88’ £20zZIudybuliiig 0£91.01 28#100Y 0065-10 MNITAYNLINID €£20Z/8L/70  291952-G00€
00°85¥ 00°6S [udy £20Z-201A8SAIUIN 205511
00°€0t [udy £Z0Z-e01nBgAIUIN 20S5-10 ONI SNOILNTOS 1S3d S990H  €20Z/8L/40  991952-500€
80°292 €0'L8L dwnquwbesydelq 0295-10
0Z'82L'L [eey@soHbunds
-9¥'¢62'1 6Y6927596#AUIBIORaHEsOHIdSUINSY 19€¥-10
-€0'L8L 18Y158z96#AuIBIOdwnddeiguiniay
£9'vLL josyo0I8AST
LY'¥61 subisbumidinsgoed
zL89 S||e1eA00
25'¥S ued£e|dsiguiwny 00€¥-10 ONIYIAONIVYO £20Z/8L0  §91952-G00€
£202/12/yUewian | RUOSIapUsHD
00°002 Buiuies 1 yHAv 0025-10 ,Buly upy :Buluies] HQY Uoleonps Jo 8aWYO 0D UUBID  €Z0Z/8L/Y0  ¥91952-G00E
120011 saj|ddnguoneBiu)/spunol 00€¥-10 S1ONA0Yd NOILYDIYNI ODNIMI  €202/8L/40  €91952-G00€
GT'TYS'6 00224t £202/08/9- L1+ LZ220100S#BuIIg1IByY
00°Z1L2'9 £202/0€/9- /¥ 9220100G#BuIlIIgIwIbY
GZ'08. £202/0¢/9- L/ 2201 00s#buNngIWIByY
00°0¥¥ £202/0€/9-1/¥ ¥2201L00s#buIIgw.bY
00'8/6 £202/0€/9-1 /v 2220L00S#bulIgiw.by 0295-10 - CONIWILSAS ADYINI VSIW  €202/8L/¥0  291952-G00€
junowy junowy juswwon 19lqo-punyg 10 JaplQ a9y} 0} Aed ejeq JaquinN
yoaysn vmwr_on_xm o9y yosyo

£202/80/S0 Ubnoays £202/20/70 Pajeq s¥294D

uoday pieog oz Aedbay



Nd8Ee €202 8 AeN ‘(HSYOH) UseD epuoy Io} psjessuss JuysIq 100yss YBIH uolun 3[IIA0J0 - £20

‘parosdde eq syosyy buipsoaid
9U} JBY} PapUSWIWIOoaI 1| "S89)SNJ] JO pleog 8yj JO UOEZUOYINE pue Adljod S10UISI SU) Ylim 8oUepIoode Ul panss! Uaeq eAey s30ay) Buipsosid ay |

06°€EE'y SHO-waIsASIoN|IBgA3]IOA 00¥¥-10 071 S1HOdS NSG  €202/02/#0  005952-S00€
00°00%'2L JWAd10Rqu00EZ0ZABIN 0085-10 AITIVA HLYON THL 40 SEN10 STHIO ® SAQE  €202/02/70  66%952-G00€
66'96%'1 vggiebsel| 00%¥-10 JONVITddY L-V  £202/02/70  86+952-G00€
¥8°229'29 00'889'61 £Z0ZYoIBIN AojnsnAZ disy | ds
00'8v8'9 2202/82/2-91/T AojnsnAz diey L dg
00'v.E'0L 220z/82/Z-91/z{v)peled
¥8'v25'02 £20zZ4oIeN(g)peied
00'vL¥'L £202YoJel\l UpeSH NAT
00'¥99'Z 2202/82/2-91/2 UNpPESH NA 0085-10 ouj Jewojsny 88ibeQ 09¢  £€202/02/Y0  L6+952-S00E
69'v.8 selddngewiuysse|obyosiy 00€¥-10 ATddNS 1IA AFTIVA  €202/8L/#0  281952-500€
VYOSA
80'veY'2 00'6.2 1g|004oSSHEMS-0BUB|[BYDIPNYSY LIUGIAA 00Z5-10
Ly'zolL HBW|BAA cwE._mv‘:\/_u\ﬁZodcmummmm_sow
¥2'Z6 Hew|epmupwss-selddngAieund
o' LLL [eUIRHWSYNWSS-sa(|ddngAieulng
16112 [uel LW S YIS S-salddngAteund
26l oolsooyNwWSS-salddngAeulng
S/°061 a10)g)eYOUNWSS-s8l|ddngAeulnD
LO'6¥ uozewyyiwss-salddngAieulng
vE 0¥ jods@stwoHouepiNd-salddngs|Oisuo)
0t'189 Aldsioe. | Asleqy-salddngs|o
0S¢ w._mr_ommn;wn_r_omw._.\nm_‘_mw(-c._:_Jo_t:Om_O
82'8vl semoT|plodr-salddngsseid 00€t-10 NTLSAS ININAVC TLVHOLHOD MNVYE SN £20Z/8L/F0  18L9G2-G00E
65VS1 JeyseD-Bulysng 00€¥-1L0 "oul RIS UNL  €202/8L/¥0  081952-G00€
6E°18) L0101 €202/72/€0-22/20 INSAIYIN 10°902°9
29'6. £202/¥2/€0-22/20 JASAIWN LO'ELL'9 S055-10 1S1a ¥3IM3S ¥ YILYM OLINYWHIHL €202/8L170  6.1952-500¢€
00°002'} plouty 1-weibold OSyogoeiwAd 0025-10 STOOHOS 40 INIANILNIEIANS ALNNCD HILINS €202/8L/¥0  8LL95Z-GOOE
79'ehe'Z8 75298Y)d 18D LIALALENIAUBA Q3dSMEN 00%9-10 SUBA JBSUNS  £Z0Z/8L/F0  1/1952-G00€
98'186'2S £9°805 BullgAIUINEZ0Z BIN'®A8 4200V Z#190V 0SS L1
€2°9/¥'2S BuniIgAIuNEZ0Z BN GRIZ00TZ#00Y L0SS-10 H¥NdS €202/8L/P0  9.19SZ-S00€
00'0S1 £202.dy Japue|ANS-HaDIBN014po0S 008S-€l I0ONJO UOL  €20Z/8L/¥0  G1852-G00€
0¥'081 09'901 £202/9L/€ 151020400V -sbujusalog
08¢l £202/1£/€ 000G L 0#00Y -sbuiusalog 0085-10 ou| ge ABojooixo | poompay  €£20Z/8L/¥0  ¥.1952-GOOE
18'€8¢'S 98'¥61 £Z0Z/eWAISAIYIN 091€210018 9055-1 1
0L LE) $o1ueblQ 191L£Z10018#I00Y
ZL'BEL XINISBAAUSD) |9L€Z1 001 8#90Y
05°€0L . sojuebio 091£210018#00Y 9055-10 SIILNNOD VSNTOD ILLNE ADOTOO3Y  €202/8L/¥0  €11952-G00€E
junouwy junowy juawwo) 198[qO-puny J0 JaplQ ey) 0} Aed ejeq daqquinN
yoeyn pasuadx3y yoayn ¥oayd

£202/80/50 ubnoiuy £20z/L0/70 Pajea S)294D

uoday pieog oz Aedbay



Wd8E'E €202 8 ABI (HSVOY) YSeD epuoy Joj pejelausn oU3SIa [ooyag YBIH uolun 8flIAcIQ - £20

| 91 Jo L abed

‘pancidde aq syoey) Buipsoaid
AU} 18U} POPUBWILIOIaI S1]| "S88)SNI] JO PJEOG BU)} JO UOHEZIIOYINE pue Adljod SIOUISIA S} UIM 8dUepIoooe Ul panss| ueaq aAey s3oayo Buipasaid sy L

saljddng ssejD quiiey 00€%-10 aueyds)g ‘oda1D  €20Z/S2/V0  1999G2-G00€
OV punodwod 1o} 3oojped quisy 00€%-10 W @aJpuy ‘Aslie3  £202/52/70  999952-G00E
dul plald @3ds
£8'9/€ Tl Ae 40} 1d1808MEZ02/ | 2/7AIdSAWIaY 00€t-10 7 8ueyS UBHBM  £202/S2/Y0  §99952-S00€E
[A 41" $400g WOOISSE[D quUIay 00L¥-10 M Y3 ‘ABISIOH  €£20Z/S2/¥0  ¥99952-S00€
007008 uones|INd/|[BOAIeSNADSHO 09510 U HONNE T AVITIIM SLSITVIO3dS IOVLTOA £202/02/70  615952-G00E
82°6£7'GE auiyoe\Buiddiispield 00t9-10 O7T7 SN S10GoYe|IqOWAULL  £202/02/¥0  815952-G00€
00°088'L1 00'096'¢ €202/8/7-2/79SINNUOS
00°096'¢ £20Z/1/7-92/£8SINNYSS
00'096'¢€ £202/5Z/€-61/£9SINNUIS 0085-10 077 'SYTTIAVHL AdVHIHL.  €202/02/70  L1§952-G00€
v£°180C 8G°26/ sa||ddngsBunoinosiN 0ZzyL08#4SND
12462 s8||ddngspunoIDosIN 0ZZ¥.L08#ISND
6t'92 S||eJeA0D 0Zer.L08#ISND 00€P-10 ou|'Ailddng Jn] dyloed BURIS  £202/02/V0  915952-G00E
00°009'€ opgyselngeses L09S-1 1 ONI OOIHD 40 ANVAWOD ONITLLOE dN NIATS  €202/02/v0  §L5952-G00€
ST'89v'cl 00'262'2 612l zi08foid WHHY SHO 0029-10
GZ'9LL'LL Zezegioslold AeunagHO 0085-10 ou| sposyiyoly uosBulwes  €z0Z/0Z/¥0  71§952-G00€
85701981 SHdjubisg3MIsodea%0s 00+9-10 subiig |00yag 3D egp ou| seslidivlul B100U|  €202/02/V0  €15952-500€
veee ¥7'e8 aseaeOLENDUI-991 L /£2100 Z095-11
86°8¥1 8589 IOHEBNDUIY-056/ 785100 2095-10 sjuswAed Buises] Tvg0OT1O SAMOS AINLId  €202/02/¥0  215952-G00€
¥8'69 z6'9¢ $37LL0E OIS ¥ dSNVHL £9EY-10
z6'82 $317L1049 ¥9S € 0a 00€V-10 ONI 00 HILVM ONIYAS VISVYHS LN €202/02/v0 1 15952-S00€
15°669'8 (9g)uosansIAgBagIuIdWeyD-syoog 00L¥-10 OTTIIH MeIDOW  €202/02/%0  0L5952-G00€
Z1'089 ¥8'¥ve B0IOPUSHY dsse|DAlsweT
82'GEY d-sse|nAyguees|d 0v95-10 09 SSY19 SNOSMOVI  £202/02/70  60S952-G00€E
91'865 z€'982 SHdgxgubiswnuiwnly
¥8'Z1E SHJ96xy L ubigwunuiwniy 00€¥-10 SNOISIA LNO 3AISNI  €202/02/v0  80S952-S00€
0002} £20zIudydysiyeieDIUuBINAIUIA 0585-10 oU] VSN J09XUD  £202/02/v0  L0S9S2-G00€E
£1°60G -2 ¥E xe] ssjeg pledun
zeve suysisheugliog 0856-10
siysishleug|ios 00€V-10 ONI SY3ITddNS AHMLSIHOL  €202/02/v0  90595C-G00€
§0'852'e 80°L0¥'Z SHO ZINwyltedayiiH
16°1¥9 SHd61.zwyliedeyiemoig 0v95-10
0061 £20Z/0€/9-L/¥ 1£50100G#BUINgIUWIBY 0295-10 "ONI W3LSAS ADYANT VSIN  €202/02/Y0  G0S9S2-G00E
18°190'¢ us||y1-seyddngsse|9sse|D 00EY-10 dnoig Ayaneaig ydied  €202/02/¥0  $05952-G00€
€2'¥8¢ (000g)s1eMol 11861 00€¥-10 dOHS LNIYd SHIWOD  £€202/0Z/%0  £05952-G00E
0€°269'2G sidsweyshAgooopuebogiwAd%0g 0029-10 ONI 'SNOILYOINNWNODT 1AL NISNILSIHHO  €202/02/70  205952-S00€
s}
96'L LY uspnigioauU0DaBs|0DgZ0ZWas dgs)oog 00LP-10 alo)joog obs||oD 8RNg  £202/02/70  1L0S952-G00E
junowy unowy Juawwod) 198[qO-pund J0 JapiaQ ayj o3 Aed ajeq JaquinN
PELTTE) pasuadxgy Naay9 }oayso

£202/80/50 ubnoiuy £20z2/L0/70 Pajea SHI9YD

Joday pieog

oz Aegbay



Nd8E:E £20Z 8 ABI '(HSYOY) UseD epuoy Jo} pajessuss JoLISIg [ooydg YBiH uolun 3|IACIO - €20
9| jo g afied ‘panoidde aq syoeyp Buipecaid

.,.;__pw.hh Ewm_ BU} 1By} PapUSLWILLOIaL S1}| ‘S88)SN.| JO pleog 8y} JO UollezlIoyine pue Ad1jod SIoUISId SU UIM 8oUepIoaoe Ul panss! ueaq eaey syoayg Buipssald sy
00 9z-ovdysymleloyyd-lio Lebprgzeunbien 002s-1.0 ININLHVCIA ONISSTOOHd ADIOANIMYHLSYS  £202/52/P0 ¥899G5¢-500¢€
SH
00°089°L d'9SH'SHO'd1-spooHusyayyamgbuluesid 0295-10 ONIHSYM FHNSSIHd NIND  £€202/5¢/10 £8995¢-500¢
€0'79S'y £2°9€L'C sleddnggspooS
08'LZ¥'T Spoo4 00.¥-€L SA004 ”vLsS 109  €202/52/v0 289962-500¢€
22’89 ever-#1SnosaNddngoly 00€¥-10 1IMHVYNEZINS LHVIN JAVS XXVIN Q004 €20¢2/5¢2/v0 1899G2-G00¢€
sjuediole
d(g)esinoopivisiidgsiuedidnied(g)asino)
00°509 sS4 008S-11L O711'LSW3a  £€202/52/¥0 089952-500€
¥'089 DLV/sHIys1-soldwA|Oleroads 00er-10 SOIHdVHO NODVHd €202/52/v0 6.995¢-500¢
1026’ £202/9-220¢/.olemilos SINT 068S-10 ZixyindejeD / ou| ussy YIoMaN 8s19Alg  £202/S2/0 8/996¢-500¢€
LEVEB'Y -€L'Ty xe] ssjeg pledun
1962 sol|ddnggsiaddngspoo
8L'LEV L sal|ddnggspood
09/69'7 Spoo 00.L¥-€L
L2 vLe soljddnggsiaddngspoo
86°022 seljddnggspoo
6t'961 Spoo4 00c-€l 0O N3STJINVA  €20¢/S2/v0 11996¢2-500¢€
00°02¥'| 00529 ueueYONgN-JUOQSolIod RIUA0QEZOZaUNT
00562 uosiepuyy-juogublsa@guyezogaunr 00¢s-10 eeg 8y AqQ dv  £202/52/¥0 9/9962-500¢
05'1€9'C) 06'910'e Jossaidwoy 1o} ||ejsul'gsed
00'S19'6 Jossaidwo) uo aoueleg 00¥9-10 ONI ‘W3LSAS ¥Iv 00SIO  £202/52/v0 §.19952-500¢
00°009 g/sng Bumo 02¢95-10 ONI I0IAYIS MOL SHIAMOYE €202/5¢/0 ¥.,9952-500¢
¥9'€89'C 9.°6. S4 18julld SUQ-UI-||V SS3|3JIM ooev-cl
£€8'€SL sel|ddng sse|D A3dS
69°G26 euea-salddng aauyQ juoi
0L'vE sajiddnsog
zee6. yuysaiddns osiwOq
-0S°L HIANALENENG L#AU(BIO HRSOWSINID
68’88 sayddng 10 00€¥-10
6961 poOprANUNPOddO apeIDUIE 00¢t-10 917 woduozewy £20¢/Se/v0 €1995¢2-600¢
¥8'0€2 s|esy’gabea|iNgZ0zZIUoOME QT JSqWIey 0025-10 uop ‘poop  €20¢/5¢/10 2/1995¢-500¢
00°'St 1dageousIngsIEISOIUDOISHA TIBaNGLUIRY 00¢s-10 IN essjay ‘sejouds  £202/52/70 12996¢2-500¢
LE'8C 6L sped-saj|ddngssejoquiey
8801 INOBHYM quuiay 00e¥-10 ejpuges ‘zenbupoy  £z202/52/¥0 0499592-G00¢
oocel JuoQ me a3dsecogsiesinquisy 002¢s-10 7 8lwAer ‘zoullelN  £202/S2/¥0 6999G62-500¢
SHWwYIepu|o} puegsinlle
00'2S wenzz/ybuluiooqysdg/ysieswagquisy 0025-10 7 Yeses 'sjpudly  £202/S2/v0 899952-500¢€
unowy junowy juswwod 1098[qO-pun4 JO JapiQ ay) 0} Aed ajeq JaquinN
}oaysH pasuadxg EL:1TTo} ¥o3yo

£202/80/S0 UbnoJiy} £202/20/70 Pajeq S398Yd

uoday pieog oz Aedbay



Nd8E:€ £20Z 8 AN ‘(HSYOHY) USeD epuoy 10} pajessuss JsIg [00Yos YBiH uolun 3|)IA0IQ - €20

9l jo 6 abed ‘pancidde aq syosyy Buipsosid
.w.w.Mm_:.m... J.,_m i_ 8U] 1BU) papUSWILIODal S} 'S98)SNI] JO pleog 8y} Jo Uollezuoyne pue Ao1|0d S10LISIQ SYl YIM S9UBpIOIOE Ul panss| ussq aAey s)oey) Buipadaid ey
9L'€S POOMM-£202/9L/P19gniuoomepads
opplyI*EENTEL)
00°562 sul[0D 741878 SIDBUIUQWBAYD Y 0028-10
88°L0€ slawog Buojnesegr-spodaydsuluspiig 09et-10
15v62 JUPUWS YIWSS-A|dSAIBUINOSHO
9e'621 XXepood ynwgs-AidgAieulinosHO
0l°'sS aueoN suolger-i9bp3i0) sHqspunos)
€162 aued suoiner-selddngdinbgspunols
SZ'Gel samo7 oue|lING-mes/AldSs|OIsuoD
0L0v jodagswoH oueyNa-AldSs|Qisuo)
v.°961 $S0Y SUI||0DT-PISS|WHUIY0ID
9L Ll wb1g10q1eH uodNM-A|dSs|ooiny
S5'8Z1 20y uodnp-Aldgsiooiny
£5°2S Hew|ep) woje | r-salddngxogyoeusy Ly
0L'612 [UgHWS woje] p-saljddngXxogyoeusd 1Y
a|ddyannealn
VLY woye ] r-seliddngxogioeus) LY
09°€91 00)807) woye | r-seliddngxogyoeuso Ly
¥G'L€ lunse|oq sneledeT-AldssIDby 00€¥-10 W3LSAS INIWAVA FLVHOJHOD MNVE SN €202/52/P0  £69952-G00€
zT£89'S -G6'98¢ Xe sojeg pledun
61°289'l Jemo|g||ssaidxuly’ pugigieog/sa)ddnsoy 00¥%-10
89°/8E'Y Jomo|g|l|sseidxFuiy puelsieosy/salddnsoy 00€¥-10 ou| Addng ueAlINS  £202/S2/P0  269952-G00€E
YA zeiga)nr-Buiulel | (paympuIyag 0085-10 adivi13ITIaHO0Y €202/82/v0  169952-G00¢

(
Ghuspnig*(Z10sIApYSwooy|eloHs|eu3ad

1592 vdd 0025-10 0dSI190 SINTNVS SALINS ALIVND  €202/52/v0  069952-G00€
9z'028 ze 162 siaddngspood
76'82S Spoo4 00.t-€l HSTY4 OI4IOVdOdd  £202/62/%0  689952-G00€
¥9°€L5'L £202/22/£-22/2 1-0126280620 1L0SG-10 I9Od  €202/G2/v0  8899GC-G00€
00°62 OBY | -1 1 WOIdPUSHYHCWSIS | quISY 00£¥-10 /looyog ybiH e|n0I0  £202/S2/v0  £89952-S00E
LLgeetL 08'GlL1L siaddngspoo4
1£°60L') spoo 00.¥-€l ONI SHOLNFIYLSIA WYHLIMON €20Z/52/v0  989952-G00€
06'85/°L 78'896 sosen-sel|ddng sqe [BI9 OV
§2'99 s|@aymdeld sqe |eIvN OV
L1089 |oodg Jaqid sqe el OV
£CE dil 1ejuo) sge |eleiN oY 00€¥-10 IOINYTS ¥ STIVS ariN £€202/S2/70  §89952-G00E
9
o9l ov'6 Z-Ovdusip(eIoyD-lo L 8BpugeIeDuapi09 002S-10 INTFNWLHYL3A ONISSTIOOUd IDIOANI MYHLSYH €202/S2/t0  #89952-G00€E
unowy unowy juswiwo) j08lqQ-pung J0 JapiQ ayj o3 Aed ajeq JaquinnN
¥aayo pasuadx3z ¥o8yo yooyo

£202/80/S0 YbnoJauyy £202/20/70 Pajeqd S$x1234o

uoday pieog ozLAedbay



Nd8E'S €202 8 Ael ‘(HSVOY) YseD epuoy 10} pajessuss yuysId jooysg YBIH uolun 3||1A0I0 - £20

[ 91 4o 0| ebed o ) ‘pancidde aq syosyn Bulpaoeid
EETIENGE 24vos3 | U} JEU) PAPUBLLWIODSI S1}| "S8BJSNLL |0 PJeog ay) JO UolezUoYINg pue Ad1jod S10MISI 84} Ulim S0UBPIOdOE Ul panss| usaq aAey syasyd Buipsoaid ay |
Jeyeaylisius| L z/yBuuig)
00°99 qusgL/¥PUNOIgsqLg/SHSOSIBBWggBwiey 00Zs-10 O uesns ‘zZuems  £20¢/20/S0 68€.52-S00¢€
61°/8 se||ddng Ae@ yueggsaajusouiS|gd-quisy 00€¥-10 M ueky ‘Msmoboy  £202/20/50 88£/G2-500¢
89°0vY 88°09€ saljddngxogyoeus) Ly-quisy 00EP-10
0864 juspnigpunogawoy/m nsujebes|iy-quisy Z0LL-10 Apnr 'wolel  €202/20/S0  L8E.SZ-GOOE
pusgiryajepye
0095 002/v'PUBHOIGUSSHOP/i-sleswuggquiiay 00¢s-10 O Wel||Ipm JequiodeiN  £202/20/50 98€/62-G00¢€
AIPIDGZ/FPUHOgL/PUPUTS
00641 L /¥1959d1' PUHOASASHOOE/eSIWagquliey 002s-10  [BUIN ‘ASleD  €202/20/S0 G§8€/5¢-S00¢
021YDNoe1] 8/ O8IUSY/y S|aiieJpued | /i
G 00L d-s|eswggquiisy 002s-10 V 1901 ‘Sunjus;  £202/20/S0 ¥8€.52-S00€
¥.'0L U0y Ui Slady#ziel LBIN-quiey 00¢s-10 O pelg 'puni  €z02/20/S0 £8€.5¢-500€
00°0L sa|lddngsse|D-quuiey 00€¥-10 N eyiuewes ‘Bulsyiun - €202/20/S0 €8€.5¢-500¢
As|lBAISOM L Z/7PUBIONDBIL
00°29 d71G/p-sleswdgquiiay 002s-10 [ 19eYIN ‘sineq  £202/20/50 18€25¢-500¢
00'st SHWNYIspu|o} pueggg/yleswggaquiisy 0025-L0 Y uoybia ‘supjuer  £202/20/S0 08€.252-500¢
56'982'} Aeqp|d V4Jousal swy|sloHIoNeN-qUIaY 002510 IN @3Jpuy 'Aelies  €20Z/Z0/S0  6.£/52-GOOE
HnigpeybunessiBiypieogsons|yly
£V LY 6€°06 Binquiey
BIE|DBJUBSIUOD
¥0°LGE vavSvOsieawsbiN-quiay 00¢s-10 D allly '9onig  £202/20/S0 8.€.G¢-500¢€
jtel |
S6'rLL'S awybuldg ps|jeoue) JWIsd-s994 punjay 1898-G¢ uled sewoyl €20¢/20/s0 11€7152-500¢€
0z6le'y {0z1) sauoyd Jo} sayonod 00€¥-10 OU| JpUOA  €202/5¢/¥0 ¥699G¢-500¢€
16710.'8 00°0vZ'} syoQr-HesAgsbeyjuopleuoeNysyo
foubynein
50°8¥0°L SU2Or-HeSAQSWH|SIOHU0D|BUOHENYS YD 00cs-LL
LL6Y jodegawoH syoor-aliLbuljed 3vo ooerLI
OTIPHOMN
00'8SS sullloD7-sesus0l7(01)av21eDR( L 2IUAD DY 0585-10
1B|OSBII08|0SBMEYSEAD
00°01€'L UOIDET -ZYINOSSHOIMUNIAGIUNMAUSIOS
IB|OSBI0B|0SEMEYSE A
00709 2U0IHEP-BUIMD SHOIMUNIAGIIUNMAUBII0S
Jejogelosjogeme
00°0LE'L HSBABUOIHET-SH TMUBIAGHUNMAUSIIOS 008S-10
€099 POOM-£202/02/719aniuoome|pads
el POOAM-E20Z/8 L/rIsaniuoomepads
19°€€ POOAAM-E20Z/L Liviogqniuoomepads 00¢5-10 WILSAS LNIJWAVYC LVHOdHOD MNVE SN £20¢/5¢/¥0 £6995¢-500¢
unowy unowy jJuawiWoD 199lqO-pung 30 JapiQ ayy 0} Aeyd ajed JaquinN
yoayo pasuadxg )29y ¥oayo

£€202/80/S0 Ybnoayy £202/20/70 Pajed SX23Yd

Joday pieog ozl Aedbay



INdSE'E €202 8 AN ‘(HSYOH) Used epuoy Joj pajesauss 1sIg [00Ydg YBIH uolun 3)11A0i0 - €20

ed ‘pancidde aq sxoeyy Buipsoaid

EEA ] _ By} 1BU} pepUSLILIODal S]] "S98ISNI| JO pleogd 8y} Jo uolezuouyine pue Ad1|od §,011SIJ ©Y} Ylim 80UepJODdO. Ul panss) uaaq aAey s}93y)d Buipaoaud sy
82°99 anjen Aojes
£5'992 J9snipy %oe|S opewoiny
91°26 BAIBA AIY £9e¥-10 1SIMSNE  £20Z/20/S0  86£.52-G00E
96108 -LE°GY xe| ssles pledun
+0'629 Jojeqnau| Y 00¥¥-1L0
9z'Lez Jojeqnoul O 00£-10 ONI S10NA0Xd VASNIYE  £202/20/50  16€/62-G00€E
18°192 59'8 adey £oer-10
8°9¢ youaim
88'¢ syog n
yL€eC esoyqqig'ade
6.2 d buidug
16'¥ deod)s
10°2¢ aafen |leg'adidONd
122 asoy/Annd
86'Z1 Juwoswld
Ve Ll ¥oo|ped
152 o
0¢'6 8|zzoN
€912 uredBunuepy
v.°02 21IM*10}98UU0D' BnidpulD
881 [lo'uyedidutesq
86'C1 saliejjeq 00€Y-10 JONVHOX3 TvIA ¥3L138 £€202/20/S0  96€/52-G00€
80°208'T gt'90l'} UBAQEZZIdI00PINO
15988 d3ads:einddH 00b¥-10
£e'e8 Wweosqam
65°G8 Q3dsseunddH
88'/12 gadssimaTyselddngsse|)
16°15¢ ooauoseliddngsse|d 00E¥-1L0
UBWUapsIAS
8269 yoogAyunuoddoepesbuyigbutwiojsuel 1ay | 00Z+-10 o7 wod'uozewy €£z0Z/Z0/S0  S6€.52-G00E
00'828 £202/0¢/-Lib(g)Buiussiogald #085-10 ONI ‘'VSNALITIGY £202/20/S0  ¥6E£.GZ-G00E
00'25 Ae@pleld y44ouseldsies|N-quiley 0025-10 uosipely ‘Buippey  £20Z/20/S0  £6€£252-G00E
SHwnyIepujpueq
00'LY d122/¥' PUBHOMOBASHOS/FSleswagquiiey 002510 Aeyl ‘es7 £202/20/S0  T6£.52-GOOE
29'6¥0°1 88y yoeegBuopuooagyoHodiyBIN-quiey
007221 yoeegbuouod3gyOsies-quiay
61'028 yoesgbuouoo3gyOdsuel | BSI0H-quIY 0025-10 Jewe ‘sujiloD  £202/20/S0  L6E£L52-S00€
00°29 AeQplald Y4ousaids|eajy-quiay 0025-10 euibay 'plogels £z02/20/S0  06£252-G00E
junowy junowy juswIwo) 108[a0-pund J0 JoplQ ay3 0} Aed ejeq JaquinN
¥aayo pasuadx3g ¥oays NoayH

£202/80/50 Uubnoauy £202/L0/70 Pa3ea SHI9YD

uoday pieog oz Aedbay



Wd8e:€ €20z 8 Ael ‘(HSVOY) ysed epuoy Jo} pajelauss 1ouysIq Jooydg YBIH uolun 9liA0l0 - €20
N ‘panoidde aq sxoeys Buipadseid

9l Jo z| abed
= 8y JEY] pBpUSWILLIODal SI}| "$98)ISNI] 10 pleog ay) Jo uolezuoyine pue Ad1jod S,10U1SId @4} Yum 9oUBPJODO. Ul Panss| Usaq aAey syosy) Buipadsaid oy

11N0 NEFKEEEN

6€°42 soueusjUte-|AUIA UO Juld 00€P-10 SNOIS3IA LNO JAISNI  £202/20/50  9L+2G2-G00E
6t'Zse ¥6'G. salddngia|iot
z1'69 selloneqAelsowlay |
G182
-Z1'69 SEGHAUIDYOSOHBEG/R)SOWIBY | pauINiay
8Y'¢ OAd
18 seyddngadid
£6'8 so(ddnsyured
XAAN] sal|ddngiureNosiin
6.€C ueq
26'8¢ ls|qang
z8'9l Sfelel 00€P-10 10430 3WOH  €202/20/S0  GL¥/S2-S00€
62'890'v A suodwe]
zTeeL'e sa||ddng|elpojsnasiiy
68°168 anssi) yeg 00EP-10 "ONI QYVATIIH  €202/20/50  ¥L¥.S2-S00€
00°008'Z¥ SHdBunuledouexggsiiedey 0v95-10 "ONI NOILYHOLSIY g'H  £20Z/20/S0  €1L¥.52-G00€
86°8hY'L £8°286 aulyoey Buiues|d uesq 00%%-10
18°2L dig 01081014 86Ing
18°621 Youms Jjosjeg
L8yl uBigyid paddeoipueH
0061 SHO S3l1ddNS dIV.LSL 00€%-10 ONIYIADNIVED  €202/20/50  ZL¥.G2-G00€
G2'Z8E°L 15'620') (¢) peads g siojo\
8l°¢5e (1) peads g siojop 00E¥-10 Alddng oyoed AleeD  €202/20/50  LL¥/S2Z-500€
9v'861 ss||ddng spunols 00€¥-10 S10NAOYd NOILYOINMI ONIMI  £€202/20/S0  0L+2G2-G00€E
§2'£66'9. L€'052'91L dmyoeg ‘abelojg/aouelddy yugny 00%9-10
00'0¥8'LS dmyoeg ‘sbeloig/eouelddy yuany 0585-10
¥6'206'8 dnmyjoeg ‘ebeiojg/eoue)|ddy suaqny 00€Y-10 ‘ou| ‘ABojouyos ) snide  £20Z/20/S0  60¥.5Z-S00€
00°Zey 009, €202/ £7/#90V (S)ONINIIHOS Idd ¥085-€)
00°9%¢ €202\ £7/#190V (S)ONINIIHOS Fud $085-10 HILNID TVOIQ3W JOINT  €202/20/S0  80¥/52-G00€
00'888'Z1 £20ZUoIBNSOASIOId 108S-LO As||83 JoAIIOM SIULBT  €202/20/S0  L0¥252-G00€
00°008'9 SHOSsllelsulaInX|Jiueinedeysgied 0v95-10 Buiquinid Aueaaq siuuaq Aueasq sluuag  €£202/20/50  90Y.GZ-SO0E
1AW us|ly1-sal|ddngsselosse|d 00~ 10 dnoig Ayanesto ydied  €202/20/S0 SO0V.52-G00€
1£'82€'0 8Y'L8Y'S SI0JUOIAR (F)s48IndwoD000.X8|dNdO 00%¥-10
£8°058 SJOjUONR (¥)sJ8IndwoD000,X8|did0 00€-10 dTONILIMEYIN 113a  £202/20/S0  #0¥.52-S00€
06222 0z.1emsnobuiigezozien 006S-10 SIN3LSAS SSI1THIM AV  €202/20/S0  €0¥252-S00€
(o4 sadojeAuzie|nBayoL# 00E¥-10 dOHS LNIHd SHIWOD £202/20/S0  20¥.S2-S00E
00'6/8°1¢ SHOYO#HSND 1801 08dIN0saY 008S-10 ITIAOHO 40 ALID €202/20/50  LO¥L52-GOOE
¥67102'2 £202/TLIv-2icsepniou| /1) 1G9SS0#I00Y §055-1.0 ANVAINOD JDIANIAS ¥ILVM HITVYD  €202/20/S0  00¥252-G00€
junowy unowy juawiwo) joalqQ-pund J0 J19pLQ 9y} 03 Aed ajeq JaquwinN
¥oayo pasuadxg Mosyo ¥o8y)H

£€202/80/50 ubnoayy £20z/L0/70 Paleq S3234D

Jloday pieog

oz Aedbay



Nd8E:€ £202 8 AB ‘(HSYOY) UseD Bpuoy 10} pajeisuag 1o1sIq looyss YBIH uotun 3jIACIO - €20

‘panoidde aq syoay) Buipeseid
8L} JBY) POPUSWILLOSI S]] "S831SN| 10 pleog 8y} Jo Uoleziioyjne pue A91jod S10UISIA Ul YIM 80UBPIOOOE Ul panss| useq aAaey syoayo Buipsosid syl

£8'9¢} 19Q anjqies|p €9€y-10 HLYOMNIM 3dvd €20Z/20/50 £€4/592-600¢
L¥'629 aum |elousb ased/m wey Jajepronsuly 00¥¥-10 dd402 A7ddNS 30Vd  €202/20/50 ¢EV.52-500¢€
00'G9¥'S P08L-v.L.LL MO quiay 0085-€L aNN4 dIHSYVIOHOS dSHNO  €202/20/50 LE€¥/52-500¢
00°GE juswesinquiiey Yoley 008s-10 aNN4d ONIATOAIY ASHNO  €20¢2/20/S0 0€¥.52-S00€
L2°96L 8.1 Asse Bupip 0295-10

6v'6¥9 196p3 eue ol 00¥¥-1LO 1ININCINDI Y3IMOd ITUAOHO  €202/20/50 6¢¥.62-500¢€
98'8€C 88°001 ¥09£90397d L ZMS L L#NIA ASYWIOH

86°LE} 01S8EVMISINZ IMZNIL#NIA Ped dealg €9¢ev-10 ad0o4 3TIIAOY0O  £202/20/50 82¥.52-500€
S0l GL'GL1 LB171-68Y L#M0 qulloyydle)y 1298-L L

00'sC L6¥71-6871#10 quiiayyoleiy 008S-LL ONIATOAIY 03 LINAY ATUHAOCHO  £€202/20/50 12¥.592-500¢
15'080'¢ 69620 JadedAdoDie|led

98'9/ selddng §1099€0

6¢'/8 se||ddng 01v33vV0 00€Y-L1

08'€C uelsl | -esjiisod

8L'Gl sal|ddng 5|0%eE0

$8°0S sallddng O 1v83v0O

68°¢0l Aas|loHspleogaselgAQ

$0'68 uelsl | -iadedsajddngsse|D

G8'6./ ueisy | -salddngsse(D

16°122 Aaisloy-selddngsse|D

6G'60¢€ Brog-soddngsse|D 00€v-10 10d43Q 301440  €202/20/S50 92¥.52-500¢
09'SSP 89'G JaBueH Aun

Lg'ese Jeg JeN

80'€C 4pQ Jousyu)

10°19 1adwng

Lv'6l mseb uw 0 €9EP-10

SL'v6 [l0I030 29ev-1.0 ONI JAILONOLNY AT1IIHO  €20¢/20/S0 §2v.5¢-500¢€
00022} siedsy 898/ 'c/#snd 0¢95-L0 D711 dieday 9V |e) JON 1099¢ OIUOJUY SEIOYDIN  €202/20/50 ¥Zv.52-500¢€
¥6°L ade] Bupysely 00€y-10 OT1NOILYONA3 OOSYN  £20¢/20/S0 €¢¥.59¢-S00¢
€0'8.8'9 wieidwod ss8004d anp A3dS 1086-10 uosiep Allop Asulony uoneanpa  £202/20/S0 22¥.52-500€
05°2ev'9 £20ciBNS®IIAIRS 0Id 1085-10 uosyoug g [|BYONIN UOAT Asjod Jswiysog [BBnoaoN  £202/20/S0 1Z¥.LG2-G00¢€
9£'981 18A0)) eSS Hoeg €oEV-10 VSN 0 dMos|g uolf 8yl €20¢/20/S0 0Zv.S52-S00¢
6'291'2 2202/¥/21-2/211910H 'SHO-JU0OJND 00¢S-10 sabeno) @ 96po7 esnoyybi eqp 47 esnoyybi esyioed  €202/20/S0 61¥.52-500€
00°0S} £202IudY -uonvadsulfiyiN L9EP-10 TVINIWNOYIANT O €202/20/S0  8L¥.52-G00€
A 99'g sinNdsues |

LS sygdsuel| €9€v-10 1SIMAIN TIVEINIX  €202/20/50 L1¥.1G2-500¢€
vL'veC Ge'.0c uopepodsuel | -|AUjA U0 Julid €9ey-10 SNDISIA LNO AAISNI  €202/20/50 91¥/.52-500¢
junowy junowy juswwo) 103(qO-pund 3O JaplQ 3y} 0} Aed ajed JaquinN
yaayon pasuadxgy ¥oayon ¥oayo

€202/80/50 UBnoJy} £202/20/¥0 PaJeq SH29YD

uoday pieog

oz Aedbay



NdSEe £20Z 8 AeN ‘(HSYOY) UseD epuoy Joj pejessusn 121381Q |ooyss YBIH uoiun 3|[IA0IO - €20

9l Jo y| abed ‘panaidde aq syosyo Bujpsosid
IANITINO. 3 a v¥oS3 By} JBY} PAPUSLUWIODaI S| ]| 'S88}SNI] JO pJeog 8y} Jo Uonezuoyine pue Aoljod S10LISIa 84l YIim 8oUeplodde Ul panss) usaq aAey sxo8yg Buipsoeld ay L
19'v87'L slesse] ‘sumoogsde) 00€v-11 ANVAINOD QvyD ALVWILIN €202/20/S0  ZvP/SZ-S00E

68'2£5'2 ¥6'v65'L yoni| sali|
56°/£6 2918yl #esusdl |-g) sai| ¥9e-10 IOIAMAS JHIL VINVHIL €202/20/S0  L¥¥LSZ-S00€
00°0€8'L diysisquisw vD vSN SIS 22°12 00EV-10 VSN STIMS €202/20/50  O¥¥.S2-G00€
Z7'6Le N AN Jo1eMEZ0ZIMdY 000-2+8200
66101 191BMEZ0ZINAY 000-£€8200 G0SS-10 37gVAIZOTY S1O0V - dM4S  €202/20/50 6£#252-G00€
00°058'} -06°'10L xe] sajeg predun
05°1S6'L sleya/m pleog Jajsoy uj deug 00110 PY18pud [00Y2S  €20Z/20/S0  8EV/SZ-S00E
L7'0.€'6 uswdinb3 woosnybiem 00EY-10 ssaull4 anboy £20Z/20/S0  L€¥.52-S00€
cziLeie-L
Y Zey's 8Zcly 1L BSNREZ/0E/9- L IPIUIENTO-TFELINIHUCD
cz/Leie-l
08785 /LBSNBEZ/0L/9-L/FUIBINGO-61 772 LND#BUOD
€zILeie-
L2'v9e /LBSNREZ/0E/9-LIPIVIBINGO-0LE2 L ND#AUOD €09G-11
cz/Leie-L
8919 /1BSNBEZ/0L/9- LIFUIBINZO-EPBZENDHIUOD
ez/Le/E-LL
9z'601 BsN9Ez/0€/9-1/42SESTL0-GS00ENDI#HU0D
ZZ/ILEZL-LI0L
91'06 Bsn'eee/L£/E-1/185e8710-GS00ENDFUCD
[AR 71} £2/0€/9-1/7UIBNP0-GS8YZNO#UCD
€zZ/Le/e-1l
6.'69€ /LBSNBEZ/0E/9-L/FUIBINLO-98TE LND#UOD
22/LEITL-1I0
6.'69¢ LBSMeET/LE/E-L/LIIBINLO-98FE LND#U0D
cziLele-)
9Z'SS 1 /LBSNBEZ/0E/9-LIFAUIBINGO-8 1 | L LND#UOD
TTLEZL-LIO
szeee LBsneez/Le/e-L/LIYIBNGO-8L L L LND#UOD £095-10
cZiLe/e-1lL
$0'502 BsN8€2/0€/9-1/#2S8710-GS00ENDFIUOD
Ze/LerZL-1/0)
S0°'S0Z Bsngez/L/c-1/19589710-GS00END#U0D 2096-10
vL22) G9¥8gL#al se|dels 00ev-10 ANVANOD NVOHOW AV  €202/20/50  9€+/52-S00€
oLy £202/.2/S-82/z-eseaisuenpd LySrese oo 2095-10 sjuswAed bBuisee] Tya01o SAIMOG AINLId  €202/20/S0  SEV.LS2-S00€
16°/92'GZ 10°9¥S G-¥9GZYELYEL LOSS-LL
¥8°122's¢e S-v9SZveLves 10GG-10 3%9d €202/20/S0  V¥E¥.SZ-G00€
8208 G9'599 - juejood €9ev-10 HLYOMNIN Jdvd €202/20/S0  £€¥/52-G00E
junowly unowy jusawwon 399[qO-pund Jo JaplQ ay) 03 Aed ejeq JaquinN
¥oasy) pesuadx3 ¥oayo ¥oayo

£202/80/S0 ybnoJay3 £20z/L0/70 Pajed S¥9949

uoday pieog oz Aedbay



NdSE:e €202 8 A '(HSYOY) UseD epuoy Joj pajelsuan 1oys1Q Jooysg YBIH uolun 9JIACIQ - €20
91 Jo G| ebed ‘panoidde aq s308y) Bulpesald
8 3dvos m_ 9U} JBU) PAPUSLULLODAI SI }| "S8ISNIL JO pJeog 8Uj JO UojeZLouine pue £o110d $1011SI(] @4} Y}IM SOUBPI0IDE Ul panss| usaq aaey sxosy) Bulpsosid syl

)\

$0°0LL'9LY L pun4yBnouy | -sSedaueliepm 9/
00°69¥'s L n-41sni | 8sodngali4uonepuno ¢/
S6VLL'S L pundsanijoe4enden 5z
7€'€89'61 Ll pundanuanayjeloadgelaleied el
LLLov'el 12} pun4uonesnp3HNPY L
/S'¥01'5v6 2l pundjeisuag L0
junowy pasuadx3g 1UN09 329Y9n uonduosag pung

Aewwng pung

96°185°G9%°L L6l s}29y) jo laquny |ejo)
v0'0LL'9LY vL¥8e'eer £20Z Aew Buligeanoy 0956-9/
0£'S8E 'Y £20z Aepy Bujligasinay ¥¥56-9. LNINLHYLIA IONYNIF LSNYL AINTVA SYINHOLITYD  €202/20/S0  B6ELSZ-EL8E
00°0€L'2 00°6¥0'L Buimpo0tL SHJT21IMg|[BDSOIMRS
00'680'1 SHdTuoHWASedY R||eD8dIAeS 0¥95-10 Hr HONNE T AVITTIIM S1SIVID3dS IOVIIOA €202/20/S0  Svv.S2-500€
so'Le sa||ddngjewiuysse|DBysalpasN 00€V-10 A1ddNS LIA ATTIVA  €202/20/S0  v¥i.G2-G00€
L1'8G€'C 19T lugpHwSsIoWpEadr-saliddngpoo 00.L1-€)
10ds
-08'651L gedyoelouwpesdr-punjeypauinioyiaiuld
80l lufpuwSsIoWPpER(r-s8liddngpoo 00EV-€l
uewiuspaipA-1sJeySIAU
00°SHH'L opligluoNNSO@dwogBuysbulez0z/9 0025-10
¥2'€02 Sdnbuoineseor-uinieysHedisapsng 09EY-10
810}
LYESL SieyoSNUapyaiIapuony-seliddnghieulng
A
90°02 aljenay ] uspysniapuoay-saliddngAieuind
9L'SLL lugguwsUspysyIapuony-saliddngAleuling
18
17'S pnQAIDIDUBPYSNISPUOAY-sallddngAieulny
18'V1T [ugHWSpIogE)SH-sallddngqe/sse|D
16712 ogjsopwoie | r-salddngo Ly
11821 00}s0D WO | r-s3l|ddNgX0gyoBUSD 1Y
0z'lzl lodegawoHAs|eqy-salddngsse|oby 00€P-10 WILSAS INJNAVL TLVHOLHOO MNVYS SN £202/20/S0  £v¥v/G2-G00€
junowy junowy juswwo) 109[qO-pung jo JapiQ ayj o3 Aed ejeq JaquinN
¥asysn pasuadx3g yoayon Moay)

£202/80/50 ubnoauy £20z/L0/v0 Paled s394

Joday pieogq oz Aedbay



Nd8E:E €202 8 AeW ‘(HSVOY) UseD epuoy 1o} pajelauss JousIa |ooyas ybiH uotun ajjIA0IQO - €20

‘panoldde aq syosy) Bulpaseld

i 34vos3 | U} 1L} PepUSLLLLODaI SI ]| "S83)SNI] JO PIe0g 8U} JO UOIEBZIIOYINE pUe Ad1j0d S10MISIC 9U) YIm SDUEBPIOIOE Ul panss| uaaq saey syosy) Bujpsoeid syl
96°185'59v°) (3unowy %23y9) 12N
€019 Aujger] xe . sejeg predun ssen
66'Y0Z'991'L 161 $3084Q 0 JaquwinN ejo]
jJunowy Junowy u:oEE.oo 309[qo-pung 40 JepiQ ay} 03 Aed ejeq JagquinN
yo29yH pasuadx3y ¥o8yo ¥o9yo

€202/80/S0 ubnoaus £202/L0/70 Pajeq SHI8UD

Hoday pieoyg ozl Aedbay



1Z jo | abed
[ ] .n.. - _.

WvY00:9 €20Z 8 AeN (VSYDO0OT1Q) esebo euuoq Joj pajelsuss

o181 [ooyag YBIH uolun [|1A0I0 - £20

(A = ¢PaolIsay ‘N = (SOVS ‘N = ¢SIUnowy orez

AdvIS3 | ‘"= poliad unoody Buipu3 ‘¢Z0zZ = JEdA |B0SIH ‘€2 = Aq peisyli4 00[qQ ‘pund ‘B1Q Ag pepog - edA ] Junoosoy Ag padnois  uonoaes
S1°08 LL'8LY'T5L'6 €8'€81'556'0¢ 00°202'80L‘9Y 00°1£8'625'8¢ sanusAsy ejeq 0 JE9A |BIOL
99'LL 82'L¥.L'908 2L'612's08°C 00°166'L19°C oo'viL'ogz'e snusAsy [E907 49410 |BIOL
68°02 00°908'¥05 00'681'622"1 00°S66'EL'L 00'LYZ'vEL L $O4OAUOWIJjuBWUOIHOdYLSUI | 2618
Lv'26 v1'8ZL'8) 98'9¥8'022 00'S.6'8EZ 00'5.6'851 aNUBABY(EI0IBYIOIY 6698
89'2. PR ARTAY €9°L61'9ZL'1 00°120'055'L 00'867'8V2" | sy3usamjagsorighouabelayul 1198
7€'692 -LELLTIEL 1€7212°022 00°000'€8 00°000'€8 158193 0998
S9'LyL -26'86Y'Z Z6'861'8 00°000°9 00°000'9 slejusypuesesesT 0598
anuaAay |B207 J9Y)0
88°'9% 1 “Lrolv'eLl'L L1'2£9'89¢'S 00'951'559'¢ 00°607°06S‘C SanuaAdy 9)elg JAaYI0 [e10L
L€' 291 -02°095'€96'} 02°912'088'y 00'951216'2 00'v9v'LL6') anuaAsyajeiSIsyIolY 0658
80°02 66'681'051 10018'LS¢E 00°000°20S 00°S¥6'28Y anusAsyAisyoslels 0968
807001 -00°901L 00°901'9¢€) 00°000'9EL 00°000'9¢) Sjuswissingullayjsoppsjepuelp 08G8
00°000'00} 00°000'00} UORIINNPIYD 02s8
sanuaAay aje}s Jayjo
15°6p 18°1£2'8¢2°C €1°02¢'002'C 00°859°8EV'Y 00'9.2'99.°¢ anuUdAaY |elapad |ejoL
0185 18'166'985'| €4°025'002'2 00'84¥'28L'E 00'98+'922'€ aNUBAaY|EIBPa B0 0628
00°'1€G'204 00'LES'Z0L sjueInAueUONBISIQ-NPIedS 818
00'60.'8+S 00'60.'8¥S 00°06.'6€S Jusweu3-uoneonpI|esds 1818
anuaAay |e1opa4
XA €1'616°028°L 1Z'18p°185°92 00°26€°20v've 00°2et'8£6'82 $82IN0G SNUBASY 4497 |e10L
€L°18 -00'6€2'L€ -00'195'991 -00°008'€0¢2 -00°'L2e’e6l sxe ] doidjoneiqu||yasuyOzZsul L 9608
S6'vy 1826€°258 €1°611'969 00°805'8¥S") 00'69.'88G'L spundjuswidojsaspayAjunwiwo) 108
¢L'6E -15°269'v€0'L -6'998'1 89 -00'6¥5'9LL L -00'128'816'L punduopejuswbnyanusasyuieonp3 S¥08
9¢'G. 1£°0S2'sy £9°€29'/EL 00'v.8'Z81 00'6/8°8¥1 soxe] [eyuswalddng v08
L7'€8 ¥20€9'c 9/l¢zee'el 00°€58'S) 00°556°€l Soxe] sies Alold £¥08
¢6°901 -96°009'v€ 96'¥SEYES 00'¥5.'66¥% 00°L¥6°01S SoXe1|oypaindosun Zr08
8€'8G 60'046°229'e $6°06£'080'S 00°196'20.'8 00°229'600'8 $9Xe| [[oypalindag Ly08
00600y 00°600'¥ 00°'558'¢ S9XE | NSIT-UISUCRUSAGNSIUIO 6208
£€2°0¢C Lyeve'lS o) Zen At 00°068°'L.L 00°8EY'LE XelplAlaquil] (A4}
L¥'09 0Z'¥86'SY 08'28. LY 00°LEL'V6 00°809'G01 suoiduiax3 s1eumoscH 1208
69°LL 006S.'stl 00'Z12'208 00'LL¥'ES9 SIAUPIY3IEISHWINBNUSASY 44D 6108
00°261'89% 00°Z61°89% uoiepodsuel] 4407 £L08
9028 00'896'182') 00'92.'298'G 00°'v6Z'SYl 'L oozlZlse'y JAINDPIYISIUNOO0YUOIO810.dNp] 2108
28'G8 00'6¥.'00%'2 00 VSP'veES‘ vl 00'€02'5€6'9) 006€£'982'91 JB3AJUBLND-PIVRIRIS 44D 1108
$824N0G 3NUBASY {491
lieyag anuaray
pASY esuejeq anuaAay 186png 186png uonduosaq 199[q0 !
% P3siAsyY paydopy

€202 Aely yBnoay | £2/220Z JeaA [easty

pungjeiauag - 1o pung

juswaje}g |eloueulq eglleosid



Lz )0 g sbed

9v°'08
€98
60°SLL
99'6.
6128
81'¢8
198y

898
193049 ON
60¢8
1799
99'90L
$6°¢8
28
99'98
Ge'001
6€'08
8E'6Y
18'Y)
EV'SL

Lv'08
1909 ON
60'91
1909 ON
80°¢8
8v'G8
1904 ON
9¢'c8
{2445
6208
£5°68
LS0LL
¥Z'\8

pasn
%

WY00:9 €20Z 8 AeiN (VSYDO01Q) esebo euuoq Joj pajesausn

ENIRLCE 3dvos3 |

" = uondo s ‘0 = polied Junodoy Bulpul ‘€20z

= 1eoA [BOSIH '€ =

1o13S1Q 100Y9S YBIH uolun 8fIACIO - £20

B10) Aq pasay|i4

‘

(A = £PaIOHISaY N = ¢SOVS ‘N = (Siunowy 0187

sapejeg payisse|d [ejoL

108[q0 ‘pund ‘610 Aq pauog - adA | Junoooy Aq padnolsy  uonosles
pajedliiHede.ledIpay Lige
uonIsodse|DAIu|I0Ipe NIASYO 2o¢ee
SUHSO4OIODAUL|YIOPSNIASYO Loee
SuonIsOdpsuIsse|DSH3d coze
suojisodpeleojiedsyad Lozge
SUOISO4PaYISSeIDSHLS cole
SUONISOgPaRIYNIBDSYH LS loLe

s)ijauag aakojdwg
Aedenx3paiisse|D1aylo 2062
saliejegpalIsse|DIaylo 0062
Aedeuxgjeous|g 4074
Aedgngteous|d Love
sASHEISIWOIOIUYDD L[oUBD 0ove
AljSsiojenSIUWPYISIAIANGSS|D 00€2
Aedenxguoddngsse|D 2022
Aedgnguoddngsse|d Lozz
saieleguoddngpaysse|d 0oce
Aedenxgp3eled 2012
Aedgngp3eied oLz
Aeleg|euononnsu|paljisse|d 0ole

ssjIejeg payisse|D

sajIR|ES PalRDILIO) |BJOL

66'082'9 ¥6'¥¥S'9S1L 1622 1LE 00'€SS'¥6) 00'69G'2L.L
-10'el9'el 60°€8.'€62 26'656'86 00'9Z1°0v€ 00'LL6'6LE
-LL'66L'L 96'296'9¢ GL'€9Z'Yy 00°L2¥'ee 00'10€'Ge
FANAN NS L1L'y0L'20L°L L2'8E0"LPE 00'G..'68¢€"L 00°L98'0L€L
-€€°0G6 10'2s0'L8 2€008'LL 00°206'L6 00°L9%'¥0L
-£.'88 G9'v06'CL 80'0€8'¢C 00'919'GL 006L€'8
26'519'e€9'L G/'1./6°8€6"') £€°982'L LY 00'¥.8'€86'C 00'v92'LvL'e
LL8LL°0S 0,'828°186'Y 65'208'€66 00'008°520°9 00'5£8°609'S
-0S' 0 vS1 0S5 vOv'PS1L
-L0'6 €L'L/6'0¥ ¥6'0£0'6 00'LL6'6Y 00°LLL'SY
LWyeLLL 65°.21'22 00'zze'ee 00'92€'vT
-G¥'862'} S¥'86.'02 00'00S'61 00°005'9
-£9'628 26'1LT'L8e'L LLLYS'S9e 00'826'LSS'L 00'965'92'L
-11'22e'y £8'9v2'ele reLLE'EY 00'9€2°ZEE 00'681'0.2
98'v09°c) ¥l's6e'88 00°000'20} 00°000'20}
-66'8L¢ 66'8LE'16 00°000°L6 00°000'L6
geries'sy €2'88%'0L6'1 Z5°166'LEY 00 LLE'LSY'Z 00'695'192'2
60°L€9'LL 16'9¥E L1 00'8.6'22 00'000'vL
9L'sLE'8L yev8l'e 00'005°L2 0000512
G.'208°'L0L L1'¥8€'810°L 80°/26'€Te 00'vL1L'0SE") 00'82€°9vE’ |
(N4, 4144 L0°229°L26'01 6L'6.¥'L22'C 00'6¥5°1S9°€L 00°000°vSP'CL
-0¢'v ey
Zy'88l'z62 8587095 00°.£2'8¥¢ 00'9¢e'L62
-00'09S 00°09S
-68'EVE'T 16°95€'2. 86'101'8l 00'GlLL'es 002i2'o8
ov'ozi's 09°2£8'LY 00'+96'GS 00°0¥8'st
-00'¥04'2 0010l
08'¥50'0) se'zig'oee'l G8'850'//2 00'920'819°} 00°L06'89%'|
9L'vlv'9 9l'v16'02 00°00S'VL 00°00S‘¥ .
§1°226'v2 L2'8€€'CL0'L 8s'0L8'eee 00°120'292'L 00'862'¢6L'L
19'62G'GS 6€'985'82¢ 00'Z9L'y8¢ 00'655'1.0€
-09'08.°/2 09'800°262 00'822'¥9¢ 00'6.£'861
1£'28.L'v6 12°096°208'L 87'€05'80.°) 00'9¥2°119'6 00'516'058'8
esuejeg lenjoy asueIquwinaug yebpng yebpng
pasiaay pajdopy

£20Z Ael ybnouy) £z/2Z0Z JeaA |edasld

Bunes|p 10113 |jolhed 6661
Redeixapajeoyiusdidayio 2061
CLISERe e} 1061
sale|egpajeoliHeIeUi0 0061
Aedenx3juiwpyns) 20¢l
qnNSUILPYHaD Logl
Aisimsuwpyusiadngpiogiig 00l
Aedelx3poddng|idng zozl
sauejeguoddng|idndgpioyiHa) 00z}
Aedelix3Jayoes | 2011
Redqgngisyoes | LOLL
seliejegsiayoes | pajesyiye) 00L}

sole|eg PajeoyINeD

llejaq ainypuadxy

uonduasaq

p2alqo

pundjeisuss - 1o pund

juawajels [eloueulq

eglieastd



WV00:9 £20Z 8 Ae (VSVYDO0T1Q) esebo euuoq Joj pajelausn

31013810 100yas UBIH uolun 8|JIA0IO - £20

(A = ¢PaIoIISaY ‘N = (SOVS 'N = {SIUNOWY 0187

a_ “d = {UoidQ WS 'Q = poliad Junoooy Bulpu3 '£z0z = JeeA |Bos!d ‘g = BI0) A paisylid 1elqO ‘pund ‘BIQ Ad papog - adA L Junoooy Aq padnoio  UoiB|RS
168G ze'ees's 2T999'LL 9y'0S.L'C 00'0v6'61 00'0v6'61 aoueusjuleptaidon €098
8’6V G/'G69'9 0Z'L9v'ze G0'EPy'9C 00°009'59 00'00€°1L9 sjuayisisabeisodleidod 2099
0c'0¢ zh'88l'y 8g'Lle'lL 00'000'9 00°000'9 jusysanijioe 1099
£6'C6 -08'6019L z€'192'9% 8y'Z18'61 00°000'0S 00°000'0S {esods|gajsem 90865
00'98 -99'82L'S 89°00S'¥9 86°222'91 00°000'S. 00°000'S. 181 €0ss
G1'G6 -85°120'G 09'65¥'69 86°119'8 00°000°¢. 00°000'¢. S894lomesg €085
G1'6L -00'866 00'S0L'Y 00'€6L'Z 00'006'S 00'006'G j0ju0Dis9d 20GS
gevel bl LY6'ESL 8/°68¢'L8S 9¢'169's 00°000‘cey 00°000'cel Ayoinos|3sen L0GS
81°00L -1e'veT’L LE'€2P 969 00°681'569 00°000'2S9 aoueINsupByio 0SvS
8¢l -L1.'08§'S L20SL°LE 00'009'.Z 00°009°L2 sdiyssequisypuesang 00€s
¥0'Le 18'288'9.S 61°GSL'SSL 00'682'S oo'eze'Lel 00'800°26C $0uUslajUoDpuUB|SARL | 00¢s
00'6v€'6¢ 00°SvE'6E se0|MBgI0jslUBWRBIBEGNS 00ls
saJnyipuadx3y Bunesad J9YyjQ pue SadIAIRS
S0°SS 99'96%'€9. 16'795°099°L €¥'520'90L 00°280°0€L°¢ 00'2.£2€0°C sa|jddng pue sjoog |ejo
00°000'€ 00°000°¢ 00'000'9 poo 004¥
ceel -¥5'8€1L'L9 LL'LEL'L8E €7'9€9'691 00'622'P8¢E 00°0v1's9Z juswdinb3pazijeydeouoN 00y
ev'6llL -95°Z¥6'} 95°TY6'LL 00°00001 00°000'0L saJ| L uojjepodsuel | 145194
6E'6EL -€1°066'8¢ 0L'¥51°GS €.'6ez'el 00°000'0¥ 00°000°0¥ SUeduopenodsuel | £9eY
SL'ey 9L’ LIv'e ¥8'885'C 00°000°9 00°000'9 asealg|iQuoliepodsue.l | 29¢y
19'0L L6°9GG'GY €0'epP'60L 00'000'GS ) 00'000°6S 1 fen4uoijepodsuel | L9EY
65°LY “LLEL9'Y 89'G95'8 £€8'Lv0'VL 00°000'8L 00°000'81 se||ddngusguonepodsuel] 09ey
19'¢S 12'198'2ey 20°299000'L L2 LOV'YLY 00°0€9°'cL6‘) 00'2eL'e9l’) selddngpues|euajey ooey
ov'LE §9's6e'ee 96'LLY'EL 6€'126'S 00'SEL'CY 00°008 |elisjeAadualajayIayiOpuEs)00g 002y
85°0€ 16'956'LG€ 18'EST'0LL 82'280'6¢ 00°€61°LSS 00°000'89¢ 3N noINDoD 00qX  pAddy 00Ll¥y
salddng pue s)oog
91°0. 6L'¢61'818°} 18'92¢°2€9'8 ov'L91°ec8’lL 00°889'¢0£'Zl 00'6EL'6L 2L sjyeusg sakojdwg |ejo
90°€8 96°90€"} 21'956'661 26'859'8¢ 00'Z26'GET ooolz'sle uljisodpallsse|ope1edolivg3do c0.€
€108 Ge'Z8L'6l ¥S°L16'92F 11'6¥9'98 00'6¥.L'CES 00°9Zv'v8Y ujisodpieayilagpaledo|iyg3ado 104€
G8'L8 8G'ELY'T s0zel'l0l 2£99%'1e 00°z09'LElL 00°291°L2L UHISOJSSEIDa0UINSUlUISUBdWOI DM 209¢
£6°8. 86'881°Gl GZ'€L0°2€2 LLELL'8y 00'9.€'00€ 00°L10'692 SU}ISOdPIEOHI®)BoUBINSUIDM 109¢
86'¢8 16291 L1L°25¢€'ve 2L 08y 00°9¥€‘62 00°Z0¥'L2 sodpljiss|oouInsupuwA|dwaunis 20S¢
16°18 66°0L1'1 L€'2LL'SS 0.'196'01 00°50€'29 00'99t'¥9 sujisoduapawnsupuwAdwaums 10G€
99°'LL 90°ZEL'E6 Sy'€61'992'L 6% Ly0°L L2 00°€L£'0€9') 00'8L0'GL8'} ulsodpuise|DiauagielmuiiH 20ve
90'18 G/ 160°GZ 92'2L0'1£9'2 66°.25'68S 00'2€9'sve'e 00'Lge'9.€'e uyisodoyiuspsiisuagyimuiiH LOve
86'C8 08'L9Y 6%'€09'02 12'800'%L 00°080's8 00°00v'6. paljisse|5aledlpay clee
(panunuos) syyauag ashojdwg
(panunuod) |lejag ainjipuadxy
pasn aouejeg |enjoy aoueliqunoug 19Bpng 1ebpng uonduasaqg 198[q0
% pasiasy pajdopy

£20¢ Aely ybnody | £z/2z0Z 1eaA [edsid

pungjeauas) - .o pund

JusaLWale)g |eloueuly egl|eosid



WV00:9 £20Z 8 AelN '(VSVYDO01Q) eseboT euuoq Joj pejelsuss

12 Jo 1 afied

| “d = ¢uondo s _o = poliad Junoooy Bulpu3 'ez0z

= IeoA [BOSIH ‘ST

Jo1ys1Q [00Y9S YBIH uoluf B][IA0IO - £20

(A = ipa1oisay ‘N = (SOVS ‘N = ¢Siunowy oisz
B10) Aq pasayji4 108(qQ 'pun4 '‘B1Q Ag pelog - @dA ) junoooy Aq pednolg  UoloBeS

65vL
39198 193Q

0seL

s)s0o poddns J0811p/}0alipu| Jo Sisjsuel]

(4474

Wl
uomng

00t9
0¢co
00z9

019
Aepno |ended

006S
098G
908S
¥08S
208§
1089
0085
0SS
0v9S
0€9s
029s

(panunuoo) |1ejeq ainjipuadxy

y8lqo

06°S 26'¥58°'L06' 16°LL1°2¢€8'2E 11°202°169'8 00°08L'9Eh'vv 00'89%'2€S L€ sainypuadxg ajeq o Jes A |eJ0L
00°0S 26°89¢' Ll £y'89e’lyl 00’ 00°2€L'v62 00°2£L'p62 89]AJ8S 198( [e10L
00°'0s 15°89¢" /1) €¥'89¢€' /YL 00°.€2'v6¢ 00°/€.'v62 fedioutd-821A1881980I8YI0
-00°908‘L0} 00’ 00’ -00°908°L0L -00°069'vL1 $)505 Hoddns }2a11p/1oalipu| Jo Sidjsuel] |elo]
-00'908'101 -00'908'10} -00°069'7L L punpsjuisisodioalipujsuel |
99°1L5 66'965'SSY L0'8eg‘98Y 00 00°SEV'ZY6 00'000°¢88 uoniny [ejoL
8l'¢s 66°9¥9'L9¥ 10'88.°€0S 00°GE¥'G96 00°000'916 HBOAUDZALI0)asISDSIXTUINNLYIO
0L'el -00'0S0'9 -00°066'91 -00'000'ce -00°000'€€ YOSy Dsigaiudivigisosxgin Lo
95'Z¢ -60"€£8'699 7916699 19'826°250C 00°299°'250°C 00°655'02Z1 AeinQ [eydes jejol
¢s'se g€Zvel'oe $0'925'6Sy el LIP'ELS 00'299'¢6¢'t 00655021 juswdinb3
19049 ON -05°Z8L°L 052811 S$894%93yDue|dvysda
ov'8e -G6'2S1'0ey 06°202'602 S0'SY6'vS. 00°000'v¥S sbuip(ingjojuswaacidwibulpiing
-€8°122'692 £8°122'68% 00°000°02¢ sjuewanoldw|puen
Z1'98 -6v'€TL'L 09°,65°082's 68'¢G1'eS8 00°820°ZEL‘9 00°'91S°€0L‘V seunypuadxg Bunesado JayjO pue sadIAIeg [B}0 ]
9.'6¢21 -ze°/e8'ce 02 0ct'e6 rANIy A 00°000'2Z 00°000'2L suonediuNWWo)
8G°C6 LS've8'y 96'962'€2. fogeel JRSe 00°292°182 00°006'c¥E $30UBD|T|pUySOUBUSIUIBIABIBMJOS
0g'8e 61'898'C 187 LeL’L 00°000'¥ 00°000'v Buispaapy
¢6'0C1L -G1'626'C S1'626'91 00°000'v} 00°000‘v1 Bunss juswAoldwald
(01594 8/°012'8C 22682’ 00°000°0€ 00°000°0¢ $854uUono8|d
62°16 Legev's 69°'1.5'v6l 00°000°00Z 00°000'sEL seod|eba
92’98 -py'S08'vEl G8'2£8'e2S'L 6G°155'2.E 00'645'99.'L 00°152°'€80°1 pudx3ladopuesoaigbuynsuopjold
0L'9¢ -95°962'61 -b1'€06'01 -00'00Z'0¢ -00°000'0S punyusju|sisodloaligsiajsuel |
XAVL) -18'€19'/.62 1G'90L'618 0e'v29'0ze 00°ZLL2Y8 00°211'G9S sdledeyayspuybulpling
8L Py vL08) 95°G26' 00°000'22 00°000'22 sJjedeyeoueusiuiepieIndwo)
95'801 -81°8¥.'0¢ ¥1°969'612 $0°02V'€L 00°89¢€'202 00°005'¢8) slledeypuysiejusyiuswdinb3
(penunuoo) saimipuadxy BunyesadQ 19Yi0 pue sadIALeS
pasn eouejeg |enjoy aoueIqLINOUT jebpng j9Bpng uonduaseq
% pas|aey paydopy

£20Z Aepy ybnouy] £z/2z0Z JeaA [easid

pungjesauas - 1o pund

juswaje}s [eroueulq

egileastd



NV00:9 £20Z 8 AN (VSv9D01Q) esebot euuoq Joj pajelausn JusIg [00yds YBIH uolun a)|iAcIO - €20

L240G m&m_n_. - (A = £PaIOMISaY ‘N = $SOVS 'N = ¢siunowy o1z
i il 1 d V35S _ Y = Juondo s ‘Q = polad 1unoooy Buipug ‘gzZ0z = JES A [BOSIH ‘g7 = BIQ) AQ paJslid 108lqQ ‘pung ‘610 AQ papios - adA | Junoody Aq padnoly  uonosles
11°202'169'8 IE=ThTe)
00°€6E'651'SL 00'6LE'6EV'EL (06.6) doiddeun/Bisspun

(0826) suoneubiseq J2U0
(ov.6) pajoLysay Ajleban
aoueleg pund Buipu3 jo syusuodwo),
80'/€0°909°L 00'€6£'651L'Sl 00'6LE'6EV'EL soueleq Bulpuz pejeinoed 'O

A A AR T AN 00°LLE°L8Y'EL 00°956°Gh¥'ZL soue(eg Bujuuibeg pajsnipy

(G6.6) siuswajelsay JBUI0

(€626) siuauisnipy Ipny

TTLLIE 8PS 00'LLE L8Y'EL 00°9S6'SvP2l (1826) soueleg Buiuuibag
;aoueleg pund "4

SZ°€95'v¥Z'9 98'599'8L L'y 00'220°29't 00°€9£'€66 @oueleg pung ul s6uey jeN '3
sesn 531
$82IN0g
$9s( pue sa2inog Buoueuld Jaylo °d
ST'€9G'PT'9 98'699'8} 'y 00220'¢L9'L 00°£9€'c66 (esuadxg §$37 enusnay) [BI0KINS "D
06°¢L Z6'¥58'206'2 16'211°288°2€ L1°202'169'8 00°08}'9EY v 00°89%°2€5' L€ seunypusdx3 ‘g
108 LL'8LY'2S1'6 £8'68.°G56'9E 00°202'801'9F 00°1£8'525'8€ senueAdy 'y
aouejeg pun4 ul sabuey) pue ‘sainypuadxy ‘sanuarsy
ja6png souejeg |enjoy aouesqunoug 19Bpng jabpng uopduosag
0% 196png pasiasy paydopy

€20z Aey ybBnoay L £2/220Z 1edA [edsid punjesauag - Lo pung

juswivlelg [eloueuly eglleoasid



WV00:9 €202 8 AeiN (vSvy9O01Q) esebo euuoq Joj psjesausg

JoL3s1q |ooyss yBiH uolun B[JIA0IO - £20
(A =¢pamsey ‘N = (SOVS ‘N = ¢Siunouy oiez
‘¥ = ¢uondo WS ‘0 = polad wnoday Bulpu3 ‘€z0z

= JBoA |BOS|d ‘€7 = BI0) Aq paleyid '1o8lqo ‘pund ‘BiQ AQ papHos - 8dA ) Junoooy Aq padnols

uoRoOaeg
00°000°58S 00’ 00 00°000°68S 00°000°58S salnjipuadx3y ajeq o] JeaA |ejo)
00°000'S8S 00 00 00°000°58S 00'000°s8S solddng pue syoog [e}oL
00°000'G8S 00°000°G8S 00°000'G8S sslddngpuesjeusien ooer
saj|ddng pue s)oog
jre3aqg aJinyipuadxy
pasn aouejeg |lemoy aosueiqunoug 1ebpng jobpng uonduosaq 193[q0
o, pasiaay paydopy
00°000°58S 00° 00700085 00°000°s8S S9NUBAIY e O] JedA |ejol
00°000°G8S 00 00°000'58S 00°000°58S anuaAsy 207 J8Y)0 |eI0L
00°000°G8S 00'000'G8S 00'000°G8S SNUBASY[BI0TIBUIOIY 6698
anuaAay [B207 1BY}0
[ejag anuaAsy
pASY aouejeg anuaAay i 1ebpng } 1ebpng uonduasag 1998lqo
% pasinay paydopy
€20z AelN ybnoayl £z/2z0z 1ea |edstd

punjAyanoyuspnis - 8o pund
juawivlels jeloueuly eglrleosid



WVY00:9 €20z 8 ABW ‘(VSYSOQ) eseboT euuoq Joj pejelsuss 3013810 [00Y2S YBIH uolun 8|IA0IQ - €20

yir4, mo L m.m.ma...i B (A = épalolIsay ‘N = ¢SOWS 'N = SIUnowly oisz
:ﬁm..ﬂﬁﬂ.ﬁ&ﬁ AdvDS3 | M = ¢uondQ S ‘0 = polad Junoaay Bulpug '£z0Z = JesA |edsld '€z = BIQ) Aq passy|id 198(qQ ‘pund ‘BiQ Ag peuos - adA | Junoooy Ag pednoly  Lonoseg
BYy0
. 00°180'LG€ 00°€95'60€ (06.6) dosddeun/Bisapun

(0826) suoneubiseq 80
(0v/6) pelLIsey Ajlebe
aouejeg pund Buipu3 jo syusuodwo),
86°080°15€ 00°+80'LGE 00°£95'60€ souejeg Buipu3 peienojed 'O

86'080°16¢ 00°L80°LS5¢ 00°€95'60¢ soueleg Bujuuibeg pajsnipy

(56.6) sluswaleisay Jauy10

(c626) swuawisnipy ypny

86°080'16€ 00'180°LSE 00°'€95'60€ (1626) eoueleg Buluuibeg
:9oueleg pun4 ‘4

00" 00 00" 00" aouejeg pun4 ul abueyn 1eN '3
$9sM 8831
$80IN0g
sasM pue seainog Bupueuld Jaylp ‘A
00’ 00’ 00’ 00 (esusdx3g §§37 anuaaay) |elolgns D
00°'000'G8S 00°000'G8S 00°000'68S sainyipuadx3y g
00°000'68S 00°000'685 00°000'58S SSNUBASY Y
- asuejeg pun4 uj sauey) pue ‘sainjipuadxy ‘ssnusasy
jabpng aoueleg |enjyoy aauesqunouy jebpng jebpng uopduosag
0% 1ebpng pasiAay paydopy

€20Z Aey ybnoay | £2/220Z 49 [easid pungAiARoOYIuUSpNIS - go pund

Juswae)g Jeloueuly egLleosid



WV00:9 £20Z 8 AW (vSvyD01Q) esebor euuo( Jo} psjelauss JouIsIa looyss YBiH uolun 3|jIaolQ - £20

£20Z Aey ybnouay) £Z/2zZ0Z 1e9A €214

Lz 1o g ebieg - (A = ¢pojoMIsey ‘N = ¢SOVS ‘N = (Sjunowy 0167
- aNIINO BEFREEE _ “d = ¢uopdo s ‘0 = poliad Junoooy Bulpul ‘€Z0Z = JesA [easid ‘ez = B1Q) Ag pessyid P8lqo ‘pund ‘810 Aq papog - 8dA L Junoooy Ag padnoln  UoNpalRg
€C'L8 FIoN0) 44 1£°680'91 95'.12'c 00°208'61 00°.66'9L uoRlISodse|oAIL| yIoIpsNIdSYO coee
G8'L8 ¥6°628 8€'€02'09 89'815CL 00'2s5°c.L 00'8L¥'99 SuoRIsOdpauIsse|OSHId c0ce
92'LS 18°L16 61°596 00'€88') 00°e88'l SUOIIISOPalISSEIDSHLS zole
rANN:] 61590V G8'91.'29 99°269°L 00°G.¥'E8 00VL0'2L SUONISO4PaIBOUINAOSYH LS LOLE
sjijouag askojdwg
66'€8 -9€°60.L'L 92'555'692 01'160°€S 00°2£6'02¢ 00ZLL'2L2 sale|eg payIsse|d [elol
0801 -09'¢6L 09'8¥9'0L 00'958°6 00'958'6 saliejegpalisse|Dieyio 006¢
00'v8 -9.°0€L'2 80'G6L'LLL 89°CEL'VE 00°.6.'€02 00'SYS' 8L SAJ|SHBISOUO0IUYOS | [OLIB|D oove
£V'Le €5'GEV'T L'199 00°00}'€ 00°00L'€ Aedqngyoddngsse|) Loze
Zees [4:2 86°'G1.6'62 02'6.6'S 00°€06'GE 00°0z¥'Le sauelegHoddngpayyisse|D 00¢e
00051 00°0SL 00°0S1L Aedenxgp3eied cole
Gg8'e8 -GE'6.8')L cliel’Ls zeeleel 00°1€L'89 00°'L¥0'8Y Aejeg|euononysulpalisse|D 0ole
seyle|es palisse|D
92708 0Z'Ly9'sL 8L°02.L'vSE 20'168's 00°¢S2'6EY 00'LZV'sor ssue|eg pajesiia) [ejo]
ge'es og’ 81°69.° Ly z6'sre'g 00'LLL'0S 00'9€9'SY Aisiysuwipyssinudngpioyiug ooclL
00°000'2 00°000°C 00'000'2 Aedanglayoea | LoLL
¥8°08 06'0¥9'cL 09'ss6'cle 0G°GvS 00evl'l8e 00'682°'/G¢€ ssle|egsiayoes | pejeoyiued 0oL}
saue|eg pajedyiyan
jleyaq ainypuadxy
pesn aouejeg |enjoy asuelquinauzg 186png yobpng uonduasag 393[q0
% pasiAsy pajdopy
05°¢6 61'099°801 18°€16°€95'L 00'¥LL'2L9°) 00°20L'€Z9°L sanuaAay sjeq 0 JesA [ejol
65766 61°026'S 18'SPIvEY'L 00°99S‘0vY‘L 00°88Y' V1YL anusney |20 J8Y10 |eloL
00'9€S'El 00°9£S'Ey 00'L6Y'SE anuaAaY (B0 aYIONY 6698
00°00L 00'¥96'282"') 00'v96°282"} 00°260'€.2'| sy3TueamiagsomgAousbelsiy| /98
08'8¢l -12°G6.'8¢€ 11'G6.'8€El 00°000'001 00°000'004 $894UoiBINPIYNPY 1298
6698 06'6LL'L 01'988°'L 00'990'6 00°006'S jsalsju| 0998
anusAay |B207 J2Y10
00°001 00 00°€20°sy 00°€20'sy 00°sPL'8E SBNUBASY 8je}S JaYl0 [e}0L
00°00} 00°€zZ0'SY 00'€20'Gy 00°6¥.'8¢ anuaAayaleISIsYIoNY 06G8
SONUDASY d)E)S J3YI0
v6°'vY 00°0¥L20L 00°5v8'c8 00'585°981 00'¥L¥'0LL anuaAay |elapad jejo)l
¥6'vb 00°0¥.°201 00'Sv8'e8 00'585'981 00'v.iv'0LL anusAsy|elapsieyioly 0628
aNnuaAay |esapad
|leja@ anuaAdy
pADY aouejeyg anuaAay jebpng 196png N uonduasaq 193[dO
% pasinay paydopy

punjuolijedsnp3inpy - || pung

juswaje)s [eroueuld

eglleasid



WV00:9 €202 8 A (VSVYDOTQ) eseboT euuoq Joj psjelauss

Lz 10 6 sbed

PR 3dvosa | Y = {UondQ IS 0 = Poiad Junoody Bulpuz '€Z0Z = JBAA [easld ‘€T
90'¥S 8L'eLz'0!l 92'¢89'22 95'6G0'6 00'956‘L¥ 00'9S6'LY
02'96 eLovL 18°52.'81 00'991'61 00'689°'0¢
8969 -Z1'669'¢ 2L'€96'62 00'zeL'91L 00°000°¢¥ 00'000'GY
01’66 -£8°90G 80°€20'801 GLesy'l 00°000'601 00°000'601
802! 00'528's} 00'6.L'2 00°000'81 00°000'8}
00t 9.'¥80'02 ¥Z'€51H'SL 00'8€C'se 00°000'0F

00°056 00°056 00°056

29'LLL -6£'9v6 6€9LE'D 00'0.€'S 00'0.€'S
8€'EE 95'599 9/'cee 89’ 00°000°L 00'000'L
1866 -00°0v8‘lL 00'0vz'ov 00°009'¢ 00'000'¢Y 000002y
1265 8€'86S ¥2'9LL'L 8€°529 00°000‘¢ 00'000°¢
86'8S €e'1L9v'e 19'8€8'S 00°000'9 00°000'9
€9'LLY -9.'29| 9.'295°1L 00°00%} 00°00%'L
15'8L -00'0L 00'0SS 00022 00°00Z 00°00L
02’59 15'62¢€'8 6¥°509'G1 00'GE6'ET 00'S€6'€T
0’61 81'916'l zZ8'eve'l 00°09Z'c 00°09.'c
2T lL €L°062'L 1828y 00'€99'S 00°000'G
PAALY L6elL's 9.°68.'8L £8'9.8 0020882 00v68'82
9Ly T YLe's 66'80C'9 €8'9.8 00°000'€L 00'000'€L
€Lve €2°205'C L1'V6T'EL 00'208'GlL 00'768'Gl
1909 ON 9e'119'Y -9e'L1L9'Y
1909 ON -0¥'£68'c ov'ees’s
o182 9L Tl LY 68'V.LP'SLE §€'995°€9 00'v82'08Y 00°.86°S¥Y
66'¢8 -#0'99 8/°681'01 92'690°C 00's8¥'ClL 00°082'0L
68'08 LE'616'C G8'128‘cl ¥8'G¥¢ 00'280'L1 00'LLL'GL
66'¢8 50'LE leees's 172 14" 00'2€6'9 00'686'S
6808 0L'129°) ¥8'v.9°'L 90'261) 00'88%'6 00°2G.'8
LO'V8 -26'8 09'Lve'L [450%¢4 00°.6S°L 00°L.¢€'L
68'LL LL'¥SY 69°1L6.' 1A% 7 00'6vz'e 00'820'2
6€'8L 80°26E'Y 09'26.'v9 zeoLr'el 00'659'28 00°,59'¢6
90'€L 19'8€0'Gl 88'9V.2'GL) GP'ee9'L2 00'61¥'851 00'S.Lp'ErL
00'v8 -6£'6Z 68'068'¢E ¥5°99. 00'2e9'y 00'c/6'e
82'6. AR A 0LLLL'S 8.6t 00°€25'9 00'8.8'S
pasn aouejeg jenyoy souelqunoug yebpng yebpng
% pasiAay pajdopy

£20z Aey ybnouayy £z/2z0z 1ea) |easid

1013810 [00Y9S YBIH uoun 3|IACIQ - £20

(A = épaoisay ‘N = (SOVS 'N = {Siunowy 0187

Aq paleyjid '108[gO ‘pund ‘Bi0 Aq papog - adA] JuUnoooy Aq padnols  UoNoseRS

suopeojuNWwo 006S
$80UBIIPUYSOUBUSIUIB|NSIBMYOS 058S
Buisipeapy 908S
pudx3uadppuesonigbulnsuodiold 008S
punpaju|sisoDosligsiasuel | 0S.S
sJedayengpuybuipiing 0v9s
sliedaypuys|ejuayiuawdinbg 029G
soueuajuiepLeIdoD £096
sjueyle)enebelsodieldo) 2095
jusysajjoed 109§

(esodsiqaisep 9055

Jajep 60SS

so041oMeg £0SS

jouogised ¢0ss

Ayoupos|3se 0SS
sdiysiaquisppuesang 00£S
sooUaIBIODPUEBARI | 002S

salnyipuadxg bunesadQ J8YyjQ pue sa2IAIS

sa[ddng pue s)joog |ejol

juswdinbgpazijejidesuopn 00V
sa||ddngpues|elsiey 00eYy
|els)eNeoUBIa)eHIaYIOPUESY00] 002y
[18)NEINOMINDI0DN00gIX L palddy 00L¥

s9]|ddng pue s)oog
sjjouag assfojdwg |ejol

uljisodpalisse|ppeieso|yg3do ¢0.E
ujisodpiediienpeledo|lyg3do 10L€
UISO4SSE|D0UINSUjUISUSdWODDAN 209¢
SUISOdPIedINeDeouBINSUIOM 109¢
so4puIss|DouInsujuwA|dwaunis Z0S¢
sujisodpapouInsujjuwA|dwaunis 10SE
ujisodpuise|DjiauagielimyliH 0] 4%
ulisodoyiuadsiysuagyMuyIH L0¥E
paljisse|Dsledipsiy clee
psjedyiegaledlpay Liee

{panunuog) sjyausg askojdwy

(panujuoo) |iejaq ainjipuadxy

uonduoaseq j0elqo

punjuoneanpINPY - L pund

juswaje}s |eroueuld

eglleastd



WV00:9 £20Z 8 AeN (vSvDO1Q) esebo euuo( Joj pejelsuss 11381 Jooyss YbiH uolun 3|lIA0IQ - £Z0
£z 100} ebed (A = ¢PajolIsaY N = (SOVS N = ¢Sjunowy 0laz

3dv2Ss13 _ Y = ¢UoNdO IS ‘0 = PoHBd JUN0odY Bulpuz ‘€20 = 1834 [e9s!d ‘ez = BIO) Aq peislld ‘1elq0 ‘pund '610 Ag papiog - adA | Junodoy Aq pednoin  Londaes

av'sL 10'88.°192 9z'00¥'L62'1 19'9v1L‘8S1 00'SECLLLL 00'609'829'L sainjipuadxg ajeq o Jes\ [ejo ]
00°LZL‘69 00’ 00’ 00°1ZL'69 00°5e1's9 s)s09 Moddns }9911p/joalipuy Jo slajsuel] |ejo]
00'1Z1'69 00'121'69 00'SEY'S9 punygujsisodloalipuisuel | 0seL
s3500 Hoddns J981ipfioailpu] JO si9jsuel]
00°000°21 00’ 00" 00°000°ZL 0000002 KepnQ jeyde) jejor
00°000°C}) 00°000°CL 00°000'02 juswdinb3 00¥%9
Aepno [ended
0LSL 90°€G8°GS 15'€98'2.2 LerhezLLe 00°8¢Y°09¢ 00°09.°2.¢ saJnypuadxg BupesadQ Jayj0 pue saslalag |ejol
(penunuoo) |1ejeq ainypuadxy
pasn eauejeg |enyoy esueIqunaug jebpng 186png uonduoasaq BET](eTo)
% PosiAdY pajydopy

€202 Ae|y ybnoay | €z/220z Jea\ [edsld punjuoiesnpI}NPY - L1 pund

juswalels [eioueuly ecLjeosid



WV00:9 £20Z 8 AeiN (VSv901q) esebor euuoq Joj pajelsusg UsIqg jooydsg YBiH uolun 3|lIA0IQ - £20

.. le.%o || ebe (A = ipsjolisay ‘N = (SOVS ‘N = (Sjunowly oieZ
um<uM.u. ww_ = s uondo WIS ‘0 = pousd JUnoaoy Bulpul ‘€Z0z = JeaA [easld ‘€z = BIQ) Aq paieyid 198(qQ 'pund ‘BIQ Ag pauos - 8dA ) Junodoy AQ pednols  LdpERs
19'9v1'8S1 18U
00°LE0'GSL 00'2¥Z'989 (08.6) dosddeun/Bisspun

(0826) suoneubiseq 80
(ov.6) perusay Ajeba
aoueleg pund Buipu3 jo syusuodwio),
2y 11€'990't 00°2£0'55. 00°Z42's89 souejeg Bulpu3 paje|nojed ‘o

L8'26}6L 00861 V6L 00'b¥1'069 souejeq BuuuiBag pelsnipy
(56.6) sjuswsajesey JaUI0
(e6.6) swawsnipy upny
e 00'861 ¥6. 00°7¥1'069 (1626) @douejeg Buluuibeg
:@ouejeg pund 4

-88'/21 €Sl gseilzie -00°19L'6¢ -00'206'y souefeg pund ut ebueydjeN '3
$8sM SS31
$301N0g
sas( pue sa21nog Buoueul4 J19Yj0 'Q
-88°/21'€Sl GS'€LL'TLZ -00°'L9}'6€ -00°'206‘y (esuadx3 837 enuaAay) [ejoiqng ‘D
'GL £0'88.'192 9z'00v'L62') L9'9v1'8S1 00'seeLLL') 00'609'829'| sainypuadx3y g
05°¢6 61°099'80) 18'€15'€9S" | 00'v.LL'CL9') 00°202'€29’l SenuaAsy 'Y
aouejeg pun4 uj sabueys pue ‘sainjipuadxy ‘sanusnsy
196png aouejeg [enjoy asueIquinouy jebpng jebpng uonduoaseq
0% joBpng pasiaay paydopy

€20z Aely ybnoay | £2/220Z 1eaA [eds1d punjuoyesnpIyNpy - || pung

juawale}s [eloueul eglleasld



WY00:9 £20Z 8 AeiN (vSvDHO1a) eseboT euuoq 1oj pajesauss Jo1381Q Jooyos YBIH uolun 3|JIA0IQ - £20

1z jo 2| ebed (A = ¢PoUIsey ‘N = (SOVS ‘N = ¢SUnowy oiez
3dv)S3 “d = ¢uondQ Jwis ‘0 = poliad Junooay Bulpuz ‘€Z0z = JedA [eosld ‘ez = BIQ) Aq paseyiid '198lq0 ‘pund ‘610 Aq pepios - edA | Junoooy Aq padnols  Uoyssies
8L'L8 8G°0€€'6 96°065'0% 9'8L 00°000°0S 00°000'05 sel|ddngpues|ensiep 0oct
saljddng pue s)oog

A R:] ySv8e'e ¥6'266'912 25'65v'9v 00°2£8992 002616V s)jeusg sakojdwg |ejo |

Ly'es ZEEY 0.'}18€'VlL 86'948'C 00'eve'LL 0o0'L62'9l uiisodpalisse|opeieso|\yg3ado 20.g

09'c8 2t 85°G86'L 0Z'¥9S‘) 00'2ss°6 00'520'6 U}ISOJSSE|Da0LINSU[UISUSAWOD M 20geg

98'¢8 65V 11'608°) 28°2s¢e 00'851°C 00'L¥0' sodpuiss|pouInsujuwA|dweaunis z0se

9/.°L8 A4 L1L'6€9'06 0.°€22'0¢ 00°€98'0LL 00°029'86 ujisodplise|Dijsusglel| mullH 20ve

988 SLT) 0s'8ve's LA AN 00'652'9 00'616'S payisse|galesipsiy Clee

[2%4°] 0¥'1S€ SE'0¥0°'22 GT'SLE'Y 00'29.°92 00°L0€'s2 UoRIsSOdse|DAL|YIOIPBN |ASYO zoee

eL8 L¥'S60°)L 12188'v. zeeol'ol 00'980'26 00'6.0'06 suofjisodpauisse|0Syad coce

00016} 00°016'L 00016} suoniisodpsyisse|DSy1S c0LE
sjiyjauag sokojdwg

L8 LTLLLL Lg0L2'69¢ crsives 00°LET'EVY 00'S8.'8L¥ saje|eg payIsse|) |ejol

£9°1S 170169 €8'v.LE L 00°582'v1 00'0SY'61 SAU|SHEISOBODIUYDS | [oH8]D 00¥2

€518 91892 95's6v'19 89'699'cl 00°0€v'S.L 00°L¥2'89 Al|gsiorensiunupyisiadngss|o ooee

SL°0LL -/£289'G 1£728L'¢EL 000018 00'00L'8 Aedenxgpoddngsse|n cozez

2.0l -LyLez'l LY LET'8L 00°000°LL 00'000°LL Aedqgnguoddngssey) 102z

G8’'L8 90'9¥8 02'928'892 v.6v.'eS 00'czv'sze 00'v61'S50¢ salielegoddngpalisse|D 00ce

sale|eg payisse|D
|1eyaq ainjipuadxy
pasn aouejeg [enjoy aouesquinoug jabpng jebpng uonduasaq jo9lqo

% pasiaay pajdopy

16°69 16'915'P2S 60°LY.'866 00°852°ceS‘}L 00°000°262°} sonusAsy sjeq o] Jeop |BJo]

Z6'7S1L -08'685'9 08°685'8l 00°000°C1 00°000°Z1 snusAsy [B907 JOYIO |B30L

1909 ON -06'6€L'01 05'6EL0L SNUBASY|EI0TIRYIONY 6698

11.°0¥2- -L9'L0v'E 19'10v'2 -00°000°} -00°000'} 1sal8y| 0998

8v'or 1€'156'9 €9'210'9 00°000'€L 00°000°€} $8|eg@dIAI8Gp00S o8

anusAay |20 Jayl0

SL'ss 1£°¢98°Z61 £99pLLee 00°000'0EY 00°000'0. sanuanay aJels Jayjo |ejoL

Sl'SS 1£'€58'C61 €9'9vl LT 00'000'0€Y 00'000°0. UOHUINNPIYD 0¢s8

SONUBAY J)elS JaYI0

Z.'89 yereszieee 99'v00°St.L 00°852'180°L 00°000'6L2°L snusnsy [elapa4 [e10]

c.'89 ¥€'€GZ'8€EE 99'v00'ev. 00'852°180'} 00'000'GL2'1 swielBoiduonINNP|IYD 0¢z8
aNUdADY [edepad
|le}a anuaAay

pAOY asuejeg anuaAay jobpng jabpng uopduaseq j98lq0

% Pas|AdY paydopy

€202 Aely ybnoay| £Z/2Z0g Je9aA 12914 pungjanuaasyjeloadgeliajese) - ¢f pundg

juawajels |eloueuly egLleosi4



WV00:9 €202 8 AelN ‘(VSVD01q) esebo euuoq 1o} pajelsus 121381Q [00YdS YBIH uolun 3|(1ACIO - £20
(A = épojolisay ‘N = ¢ SOVS 'N = (sjunolwy 018z
_ o = ¢uondo JwWis ‘0 = polad Junoooy Buipug ‘ez0z = JesA |eosld ‘ez = Bi0) Aq palaii4 ‘198lq0 ‘pund ‘B0 Aq papos - adA] Junoooy Aq padnole  UOND3IRY

98'// 1621Z'LL 65'675'620°} 961662 00°655'98¢€‘L 00°2€6'0L2°L sainypuadxg oje( 0] JesA [ejo]
00°589°'2¢ 00" 00 00'689'2¢ 00°sSZ'6y $)509 poddns }9911p/}oa.Ipu| JO SIaySUBL] [B}O]
00'589°Z¢ 00'689°C¢ 00'¢5Z'6Y punjausisodioalipulsuel | 0sel
s3s09 Hoddns 30alipfjoalipu] o siajsuel |
L1'v0L -8€°GLS 8¢'SLELL 00’ 00'008°0} 00°002°0L sainjipuadx3y Bupeiad 19YjQ pue SadlALdg [ejoL
19049 ON -9¢ Ly oLy suoiesiunwwod 0069
12°66 008l 00°zer'e 00°05¥'2 00'000'¥ $80U8DITpUysduUBUSIUIBAISIBM)IOS 0889
(AWAYA -00°veZ' L 00'veEL'T 00°006 00'004'} Bunse | uswholdwzeld 085S
v.'e6 00’62 oo'Lee'e 00°00S'e 00'000'¢ pudx3uedQpuesoaigbulinsuodjoid 0089
g¢'l0lL -65°6G1 65'65¢€'C 00'002'C 00°000'L punpsju|sisoQjosligsiajsuel | 06.S
9.°¢9 95'08¢ Y¥'699 00°060°L 00°00S sdiyslaqusypuesang 00€s
98'99 L0'20g 66°.6€ 00°004 00°00S $80Us.BjUODPUBIBARL Y 00¢s
sainjipuadxg bunelssdQ 19yjQ pue sadAIdg
1092 09°LvS've 06°0£5°L8Y 0S°126'9L1 00°000°c€9 00°000°c8Y saljddng pue syoog [ejo)
€9°GL AV WARAL T4 ¥6°6€6 0Py Y0'ev8'9LL 00°000°€8S 00°000'€EY poo4 004¥
(penunuod) sajddng pue sjoog
(panunuo) [1e}aq ainjipuadxy
pasn aouejeq Jenoy aoueiqunoug jabpng 3abpng uopdiiosaqg 103[qo
% PasIAsy paydopy

€202 Aey ybnoay 1 £z/2z0z 1e9A [e9Sid punjanuaaayjerdadgenslaje) - ¢} pung

juswiaje)g |eroueuly egLlessidy



Wv00:9 €20z 8 AelN {vSvyD01a) eseboT euuoq Joj pajessuss 1013810 looyag YBiH uolun 3|10 - £20
| /Z o) abed (A = LPo1OUISOY ‘N = ({SOVS ‘N = SIUnowy 0197
_ Y = suondQ s ‘g = poliad JUnoody Bulpug ‘£zZ0z = Jee A |eosld ‘ez = BI10) Aq paJsayid '1o8lgo ‘pund ‘Bi0 Aq paHog - adA] Junooay Aq padnolsy  UG08|eG

¥¥'96.1'GEC SEINTe)
00°€Z)'8eE 00°042'22L (0626) dosddeun;Bisspun
(0826) suoneubisaq 1oU0
(o¥26) pelisey Ajleba
aoueleg pun4 Buipu3 jo syusuodwo),
gL's19'02L (N AN I 00'042'22L soueleg Buipuz pajenoed "9

go'eey’loc 00'¥Z¥'10Z 00'20L'4¥ soueleg BujuuiBeg peisnipy
(56.6) siusweieisay J8yl0
(¢626) swawisnipy upny
€9'ezy'102 00'v2¥'102 0020 LY (1626) oueleg Buluuibeg
‘soueleg pung '

¥6°€0€'ESY -05'808'08 00'669°0€ 1 00'890'98 soueleg pund ul ebueyo j1eN ‘3
$8s() S831
S30IN0g
$9s( pue saoinog Buloueulq JayiQ ‘A
¥6°€0€'ESY -05'808'08 00°669°9¢| 0089008 (ssuadx3 837 enusAsy) [B101gNg D
98°L4 16212 L 65'6¥5'6.0'} ¥¥'96.'G€C 00'655'98¢"| 00'ce60L2 ) sainypuadx3 g
1G6°69 16'9L5'v2S 60'Lv.'866 00'852'¢TS'| 00°000°262"| SONUBASY 'Y
. asuejeg pund uj sabueys pue ‘sainjipuadx3y ‘senusaay
| Jobpng aouejeg |enjoy aoueiqunoug jebpng yobpng uonduosaq
{40 % 1eBpng pasiAay pajdopy

£20Z KBy yBnoIYL £Z/2Z0Z 189A [29SId punjenuaAay|eidadgensjajeg - £} pund

Jjuswiaje}s |eloueuly egleasid



INV00:9 £20Z 8 AW (VSYDO01Q) eseboT euuoq Jo} pajeisusn JouIsIg [o0yas YBIH uoiun 3J)IA0IQ - €20
lgiogLabed . (A = ¢patoLIsay ‘N = (SOVS ‘N = ¢Siunowy olez
EDEIE 34vos3 “d = ¢uondo WS ‘0 = Poliad JUNoady Bulpuz '£Z0Z = JeeA |easl] ‘ez = BIO) Aq paisyii oelqo 'pund 'BiQ Aq pepog - edA | Junoooy Aq padnoi

LLLLL -Se L SELLLLL 00’ 00°000°0} 00°000°L€ sainyipuadxg ajeq o JesA [e10]
1909 ON -05°Z08'01 05°208°0L 00 00 00 Aepng jeydes jejol
195d49 ON -05'208'0) 05'208'0L sBuip(ingjojuswanoldw|buipiing 0029
Kepno |endes
69°'cO G1°1€9'¢ G8'89¢'9 00’ 00°000°0} 00°000°L€ sainjipuadx3y BupersdQ J9Y1Q pue sadlAIag [B}o)L
69'c9 GL1e9'e 68'89€'0 00°0000} 00'000'L€ punpejusisogioaligsiejsuel | 0SS
sainypuadxg BuneladQ JayjQ pue saslAleg
jle3ag adnjipuadxy
um.m: aouejeg jenyoy 2ouelqunouy j96png yobpng uondiosaq ya8{qo
% pasiray pajydopy
85°/S 88'8ZZ°vL TV LLL00L 00°000°S.L 00°00L°ZEY sanuaAey ajeq O JesA |e}oL
8G°LS 88'8CZ°VL TLLLL'00b 00°000°S.L 00°00L‘2EY aNuUaAaY 2207 JBYJ0 (8101
66°'€S 19°TES' VL €€°/9¥'18 00°000°Z91 00°000°€2y seajuadojeraq/uonebiniy 1898
vecol -6.°€0€ 6.'€0g'C) 00°000'€L 00°00L'6 1saisu] 0998
anuaAay |e207 JBYl0
|le}ag anuaAay
.v>u~_ . aouejeg anuaAay jobpng jebpng uondiiosag jo8lqo
% pasiaay pajydopy

€20Z Aey Yybnoayl £2/2z0z 4eaA [eosid

pungsapiioejende) - 6z pung

juswajels |edueUly egLleostd



WV00:9 £20Z 8 AeW (VvSy901Q) esebo euuoq 4o} psjessuss JoLI8Ig [0ooydg yBiH uolun 8[|IACIO - £20
(A = EpalolIsay ‘N = (SOVS ‘N = ¢siunowy oJaz

34vOs3 | ‘Y = Juondo g '0 = polisd Junoooy Bulpu3 ‘£Z0g = JedA [eosld ‘gg = BIO) Aq patayid ‘elqo ‘pund ‘610 Aq pspog - edA | Junoooy Aq pednois  uonosieg
lsy10
00°1LSE'20L° ) 00'€€2'901°} (0626) doiddeun/Bisepun

(08.6) suoneuBiseq Joyi0
(ov26) pejlIsey Alleban
douejeg pun4 Buipu3 jo syusuodwod,
68°066'020'} 00°15€'201L'L 00°€€2'901°L soueleg Bulpu3 paje|noed 9

zZh'se'/e6 00°15€'2€6 00'££9'502 soueleq Buluuibeg pejsn(py

(56.6) siuswaleisay JoYI0

(e6.6) swawsnlpy ypny

ZLL6e'Le6 00°'1LSE°/€6 00€£9'50/ (1646) ooueleg Buluuibeg
:@oueleg pung "4

€2°00v'L8 11'665'€8 00°000°G91 00°001°10¥ adueleg pung ul abueyd 1oN '3
$88M 8837
$924N0g
$9s pue se2.nog Buloueulq Jaylo 'q
€2'00v'18 11'665'€8 00°000°G9L 00°00L'LOY (esuadx3 §§37 enusaay) |ejoiqng "D
VLA -GELLL'L SeLLL'L) 00°000'0L 00°000°'L€ saunyipusdx3y ‘g
8G°/S 88'82Z'v. ZVL22'00l 00'000°G.L 00°001'CEY S$9NUBAASY 'Y
aosue[eg pund uj sabueyn pue ‘sainjipuadx3 ‘sanuanay
1eb6png aauejeg |lemoy esuelquinaug jebpng 1eb6png uonduaseq
39 % 1ebpng pasiAsy pajdopy

£20Z Ay ybnoay| £2/2zZ0Z JedA [edstd pungsapipoejende) - Gz pun4

juawajels [eioueuUl eglleosiq



WV00:9 €20z 8 AeiN '(vSyD01a) eseboT euuo(q Joj pajessuss 1213S1IQ [00Yd$ ybIH uolun s[|IA0CIQ - £20
1z 10 /| ebeg

— (A = épetouisay ‘N = {SOVS ‘N = ¢Siunowy o1z
e 10 BEEYERER “d = ¢uondQ 1ws '0 = poliad Junoody Bulpud '€Z0Z = JesA [eosld ‘ez = B10) Aq passyi4 ‘PsIgo ‘pund 'B10 Aq papiog - 8dA | Junoooy Ag pednols  LONOAIRS
00'9Zv°‘zL2 00’ 00°000°00L°L 00'92¥'2LE) 00’ sainjipuadx3g aje( 01 JesA [ejo)
00'92v°‘TLZ 00 00°000°00L°L 00'9Zv'zLE ) oo’ KepnQ [ende) [ejol
00'9zZ¥'z.T 00°000°00L"} 00°9z¥'zLE") sjuswaAosdw(puen 0419
Kepng |eyded
Jleje@ ainyipuadx3y
pesn aasuejeg |enyoy @sueIqWNoUzy jobpng yebpng uonduasaqg 399[q0
% pas|Ady pajdopy
G9'€9 02°20526 08'266°191 00°00S'¥SZ 007005822 S3NuaAdy 9jeq o JesA [ejoL
59'€9 0Z°2,05°26 08'266°191 00°005'¥52 00°005°822 anusAsy [B907 4810 |BI0L
16'90L -05°0£0'L 06'045'9} 00°005'S) 00°005'Z jsalay| 0998
S8°09 0,'1/5'€6 og'zey'syl 00°000°6€C 00°000'}22 PA440TzZIvlanSIoONpPUUWIAPYWOD Ge98
anuaAay |es07 483430
|le3ag @nusAay
pASY aauejeg anuaAay 3a6png j8bpng uopduaseqg 393[qO
% pasiasy paydopy

£20Z Aely ubBnoay L £2/220Z 189\ [e9sld

pungsaa4yqay - 92 pung

juswajels [eloueul egleosiq



WV00:9 £20Z 8 AeiN '(VSYOO01Q) esebo euuo( 1o} pejelsusd JoL381g 100Yog YBiH uolun 3|pIA0IQ - £20
1z o 8| ebed (A = $Po1OISaY ‘N = &SOVS ‘N = &Siunowy 0187

BETIRIGE 3dvosT | Y = ¢uondQ JuiS ‘0 = polied Junoooy Bulpuz ‘€Z0z = JeeA (Bosld ‘ez = B10) Ag paisylig Joelqo ‘pund ‘B0 Ag pepog - 8dA | Junodoy Aq padnoln

00°000°001'L By
00°000'92 00°'sLZ'veE' L (06.6) doiddeun/Bisspun
(08.6) suoneuBiseq JoU0O
(ov26) perousay Ajjeben
aoueleg pund Buipu3 jo sjusuodwo),
85°816'G0E'} 00'000'92 00'GLZ'VEE'L soueleg Buipuz pajeinoed "9

BLSZEEVL'L 00'9Z6'evL’| 00'5LL'S0L') eoueleg BujuuiBeg paisnipy
(56.6) syuawajelsay JoYi0
(e6268) swauwisnipy Jpny
81'SZ6'SYL L 00°9Z6'Ch 1L A — (1626 oouEleg BuLLIBOY
:soueleg pung "o

-08'8L6'6.1 08266191 -00'926'211°) 00'006'822 @oueleg pung ul abueyod 18N "3
sosn SSAT
$924N03
s9s( pue sa01nog Bupueul4 1840 'Q
-08'816'6.1 08'266'191 -00'926'LLL ) 00'006'822 (esusdx3 §S37 onusAY) [BIOIANS "D
00'92¥'2L2 00°000°00L°L 00°92¥'zLE'L sanyipusdx3y g
G9'E9 0z'L0S'z6 08'266'191 00°005'¥SC 00°005'822 SBNUBARY 'Y
aouejeqg pung ul saBueysn pue ‘sainjjpuadxy ‘senuairay
1ebpng soueeg |enyoy @oueIqUINOUT jeBpng 19Bpng uopduasag
10 % 1ebpng pasiasy pajdopy

£20z Aey ybnoayl £zZ/zz0zZ 1eaA [edstd pun.ssadyay - 92 pund

juswaje)s JeloueuUlq eglleosiq



IWV00:9 £20Z 8 AeIN ‘(WSvyDO1a) esebo euuo( 10} pejersuss JousIq |ooyag ybBiH uotun dIACIQO - £20
1Z 40 6| sbed

(A = ¢pojousay ‘N = (SOVS ‘N = (siunowy oisz
TND

_ " = ¢UuondQ NS 'Q = poiled Juncaay Bulpul ‘gz0z = Jea A |easld ‘ez = BuQ) Aq paJalii4 193lqQ 'pund ‘610 Aq papog - 8dA | Junodoy Aq padnolo

00001 00’ 00°000°0ES 00’ 00°000°0€S 00°000°0ES salnjipuadxy aje 0] Jea, |ejo L
00°001 00’ 00°000°0€S 00’ 00°000°0€S 00°000°0£S 821A188 1q8( |B10L
007001 -0¢ 0T'6.7'8E€ 00'6.¥'8E€ 00'6.¥'8€¢€ ebieypesiniesisyiolsaleu|puog yev.L
00°00L 0 08°025'161 00°1L25' 161 00°125°'1L6} suondwepaypuog £evs
a0IAJag JgoQ
|1e}aq ainyipuadx3y
pasn aouejeg |enjyoy adueiqunouy 1obpng jobpng uondiiosaq 100lqo
% pasiray paydopy
9E'6Y G6°'€88'clZ 50°916'99¢ 00°008°0vS 00°008°0PS sanuanay ajeq Ol Jeaa jejol
8Z'6v L21S6°1LE 6.'8v2'v92 00°002'9€S 00'002'9€S anuaAsy |20 J8Y10 |€10L
al'lzcl -€8'629'} €8'629'L 00°000'9 00°000'9 isalop| 0998
6601 -6.'v08 6.'1706'8 00°00L'8 00°00L'8 oxe | Juw|dngaInSTTSSUPIGPUIPIOA 7198
96°L8 08'c0¢C 0’68 00°001°} 00°001'} SoXe lIAlldBIAeTSBUDPalgSpUIPIOA €198
696 9/°9¢¢'l veel19'ee 00°000'G2 00°000'G2 |0”PINOSUNSIASTISaUPSaIgapuU|PIOA ¢l98
66' vy 1296822 gLepl'eze 00°000'96¥ 00°000'96¥ |09 PINOBSBINSTISSUPSIGSPU|PSIOA 1198
3NUDAIY |e207 J3Y10
86°L5 LTE6 ) 92°199'C 00°009't 00°009'% SSNUBASY 818G Jayl0 B0l
00°00S°} 00°00S"} 00°00S'} X LNTU[SUIUAGSIIOASTISUPIGPUIPIA LS8
0°98 vLZey 92°299' 00°00L°¢ 00°001L°¢ uldwX3JUMOWIHIASTSBUPSIAPUIPIOA 1258
sanuaAay ajels Jsyl0
|lelag anuaAay
pADY aouejeg anuaAay 1@2bpng yebpng uonduoseQq 193[q0
% pasiaay pajdopy

€202 AeN ybnoayl €2/220z Jea\ jeosid vpufidwpyiujpug - LG pung

juswaje}s |eloueul eg¢L|eoasid



WY00:9 €202 8 ABN (VSVYOO1Q) eseoT euuog 1o} psjessuss 1013810 [00Y9S YBIH uolun 8|IIA0IQ - £20

124002 mmmn__ ) (A = ¢Pa1oIsay ‘N = (SOVS ‘N = ¢SIUNOWY 0197
e B 3dvos3 | “d = ¢uondo S ‘0 = poliad Junosoy Bulpul ‘£Z0g = JBeA [eosld ‘€2 = BI0) Aq paislld ‘1elqo ‘pund ‘610 Aq pepog - adA | junodoy Aq padnoin  uanoales
SETNTe}
00°920°'998 00'¥8%°988 (08.6) doiddeun/Bisepun

(0g/6) suoneubisaq J2UI0
(ovi6) pellsey Aljeban
soue|eg pund Bujpu3 jo sjusuodwod,
00'Z¥1'26S 00°920'998 00'b8'988 souB|eg BUIpUT PoJENoEn ‘O

56'52¢'558 00'922'558 00'789'G.8 aoueleg Buluuibag pajsn(py

(56.6) siuswaje;ssy JaYIo

(¢626) swawsnipy 1pny

66'GZZ'GS8 00°92Z'6S8 00'¥89'G.8 (1626) eoueleg Buiuuibeg
:gouejeg pung "4

S6'€88°€Le -G6'€80'€9C 00°008'0L 00°008'0l @oueleg pund ut ebueys 1N 3
$9sM SS31
$30IN0g
sosn pue sa21nog Bupueuld Jayio g
G6'€88°€/T -G6'€80'€9¢ 00°008'0l 00°008°01 (esuadx3 g8 enusAay) [eloigng ‘D
00°00L 00°000°0€S 00°000'0€S 00°000'0€S sainjlpusdx3 ‘g
9¢'6Y G6'€88'E.T G0'916°99¢ 00'008'0¥S 00°008'0¥S S8NUBASY 'Y
aosuejeg pund ul sabueys pue ‘sainjipuadx3 ‘sanuaray
jobpng eauejeg jenjoy edueiqunouy jebpng 1e6png uondyoseQ
0% 1eBpng pasiAay paidopy

€202 Aely ybnoayy £2/220¢ JeaA |edsld vpudidwpujpug - L pund

jusiuaje}s Jeloueul egLleosid



WY00:9 €202 8 ABIN (YSYD0TQ) BSeBoT euuog 104 pajelsuss 10143510 [00Y2g YBIH Uolun BIIACIQ - £Z0

1210 | sbed (A = £peoIsay ‘N = (SOVS ‘N = ¢Sjunowy 01e7

ETTENEE 34vos3 | ‘Y = ¢uondQ 1S ‘0 = polad Junoady Bulpu3 '£20g = JesA [edsld ‘ez = B10) Aq passlid Yoslqo 'pund ‘610 Aq pepog - edA | Junoooy Aq padnoig  uojosles
00001 00’ 00°000'06€ 00’ 00°000'06¢€ 00°000°06¢ sainjipuadxy sjeq oL JesA |ejol
00001 00° 00°000°06€ 00’ 00°000°06€ 00°000°06¢ 99IAI88 }99( |ejo)
00001 -0g’ 0£'G¥6'GST 00°6¥6'55¢C 00°6¥6'55¢ ableypeoiregisyiQlsalejujpuog 12972
00001 og¢’ 0L ¥50'vEL 00°GS0'vEL 00'SS0'vEL suoldiuspayipuog EEVL
8olAI9S 1990
[ieyoqg ainyipuadxy
pasn aouejeg |lemoy aosuelquinouy 19bpng jebpng uonduosag 100lq0
% pasiasy pejdopy
62°6€ 50'969°€ST S6°€0Z'V9l 00°006°LL¥ 00°00Z°9LY sanuaAay aleq O} JeaA |10l
97'6€ 9¢'L15°16C $9'885°291 00°00LVI¥ 00°00v°CLy snuaAay |8207 J9Y10 ejoL
05'66 2662 80'0.6'S 00'000'9 00°00€'Y Isale| 0998
90°/8 G€'208 G9'L6€'S 00°002'9 00'002'9 axe | juw|dngalraTSSUPIGPUIPIOA 198
G€'96 6l'6¢ 18702 00'008 00008 SOXe LIALRIASTISOUPSIGapU|PIOA €198
82'6. 6€£°0G.'¢ L9'6ve' vl 00°00L°8L 00'00L'8) |0dPINOSUNBIASTSBUP3IGSPUIPIOA 198
$S'GE 16'668'9tZ 6%°00L'9€L 00°000'€8€E 00°000°€8€ {odpinoageireTssUpalgapu|psion 1198
anuaAay |eao7 YO
\s'zh 69'v¥81°C LE'GL9°) 00'008‘c 00'008‘¢ SanuaA9y 93elS JAYI0 18101
00°000"} 00°000°} 00°000'}L XL USUIUAGS.IOASTISUPIGPUIPIA 2.S8
69'.S 69781l LES19°) 00°008' 00°008°C UIdWXFIUMOWHIASTSAUP3IGPUIPIOA 1268
S8NUIARY 9118 134310
jlejag anuaAdy |
_ pASY aouejeg anuaAay jebpng yefipng uoydiioseq yslgo
% pasiaay paidopy

€202 AeN ybnoay ) £z/zZZ0Z 1894 |edsid gpudidwpyulpug - g6 pung

juswaje}s |eloueuly eglieosiq



INV00:9 £20Z 8 AeiN (vSYDO0T1Q) eseBo euuoq Joj pajeisuss 1o181Q 100Y2s YBIH uolun 3|IACIO - €20

[ziozzebed (A = £PooLISaY ‘N = (SOVS ‘N = ¢Sjunowy oisz
117N 3dvDOS3 o = ¢uondQ JWIS ‘0 = Polied Junodoy Bulpug ‘€Z0Z = JeaA [evsld ‘ez = BIO) Ag peusy|id '1elqo ‘pund 'B10 Aq pepiog - adA | Junoooy Aq padnols  Loyosieg
SETH o)
00'22.'102 00'889'1/9 (06.6) doisddeun/Bisspun

(0826) suoneubiseq JoU10
(0v26) pajoLlsay Ajebe
aoue|eg pund Bujpu3 jo syjusuoduo),
1092081t 00'22.'L0L 00'889'L29 soueleg Buipu3 psje|noed O

80'228'€.9 00'228'€.9 00°88¥'5+9 soueleg Bujuuibsg pajsnipy

(G6.6) sluswalelsay JaUio

(e626) swswisnlpy ypny

90'228'€.9 00°228'€L9 00°88t'S¥9 (1626) @ouejeq Buiuuibeg
:8ouejeg pund "4

G0'969°€Se -60'96.'522 00°006°/2 00°002°9¢ souejeg pund Ul abueyo j1eN '3
$9sM SS3T
$92JN0g
sasn pue saaunog Bupueuld Joyi0 g
G0'969'€ST -G0'96.'S5¢C 00°006'.2 00°002'9¢ (esuadx3 $837 enuaaey) [el0IGNs *D
00°00L 00'000'06¢€ 00°000'06¢ 00°000°06¢€ saunypuadx3y g
62'6€ G0'969'€5Z G6'€0Z' V9l 00°006'LLY 00'00Z'9LY SONUaAsY 'Y
oouejeg pund uj sabuey) pue ‘sainjipuadx3y ‘sanusAsy
yebpng aouejeq jenyoy esuesqwnauzy jebpng yabpng uondjlosaqg
0% 1eBpng pasiaay pajydopy

£20Z AeN ybnoayL £2/2z0¢ JeaA [easiy gpujidwpyjulpug - 25 pund

juswaje)s [eroueuld egleoasid



NV00:9 £20Z 8 Aen (vSvDH(0Tq) esebo euuoq 1o} pajelsuss ysIq [00ydg YBiH uolun o|IA0IQ ~ €20

12 30 €z sbed (A = ¢PaIOLISOY *N = (SOVS ‘N = (SiUnowy 0197
B 8 3dvDOsS3 | “d = 4uondo 1S ‘0 = polied Junoaoy Buipu3 ‘£Z0Z = 188 A [B0sId ‘eZ = BJO) Aq pais|id pelqo ‘pund ‘B10 Aq pspog - odA | Junoooy Aq padnolg  uanosies
00°001 -0¢” 0£°1L6£'688 00’ 00°L6£'G88 00°16£'G88 sain)ipuadxy aje of JesA [ejo)
00°00} -0¢” 0£'16£'688 00 00°16£688 00°'16£°G88 a51A18g 199( [e10L
00°001 -0¢" 0£'08¢'20L 00°08€'201 00°08¢€'201 abieypeoiniegiayiOiseselulpuog ¥EVL
00°00L 00'410'82L 00°110'84L 00°110'822 suondwepeypuog eev.

921AIag 1980

|1eyaqg aJnjipuadxy

pesn ooueeg [enjoy souRIqUINOUT] 1e6png jebpng uonduosag y0lqo
% . PasiAdy paydopy
9F've $€°16£°599 99'808'6VE 00°002°5L0°} 00°002°ZL0°L sanuaAsy aje(q Ol Jea [ejoL
stve 15°659'859 ey PpS'ove 00°002'S00'} 007002200} anusAoy [B207 19410 [e10L
2620l -€¢’'8EY €2'8EY'S) 00°000's} 00°000'2) 1saisy| 0998
€E'C8 02'v00'c 08'666'CL 00°000'L}L 00°000°LL exe | juw|dngalrassupIqpu|pIoA 7198
02'S8 06°6ce 0S'v.8°L 00002z 00002’z SOXe | JAHGSINSTSBUPSIGSPUIPIOA €198
L LL 21°099°L1L £8°'6£€'6¢ 00°000'1LS 00°000'LS 0¥ pINosuUNsiAsTSaupsIqapuUIPIoA 2198
66'6¢ £6'€0L't¥9 10'968'6.2 00'000'026 00°000°026 |0YPINOagaIAeTSSUPBIqapU|PBJOA 1198
anusAsy [B207 130
$9'z¢ 11'G€L'9 £€C'Iz'e 00°000°01 00°000°01 S8NUBASY 838)S 19Yi0 |eIoL
00°000'¢ 00°000‘¢ 00°000'¢ X1 NU[SUILAGSIIOASTISUPIGPUIPIA 2.G8
€99y LLSel'e T4 TS 00'000'L 00'000'ZL UIdWXFIUMOWIHIABTTSBUPBIGPUPIOA 12588
sanuaAay 8)e)s 18I0
lleja@ @nusAay
_ pASY aauejeg anuaAay . j96png jyebpng uonduasaqg j98[q0
% pasiady pajdopy

£20zZ Aepy ybnouyl £z/zz0z JedA |e9sld

uosiIeHpudwpulpUg - €6 pung

juswiaje)g [eloueUlq eglleosid



INV00:9 €20Z 8 AelN (vSvyD01Q) esebo euuoq 10} pejessuss Jo1Is1g [00yos YBiH uolun s)|IAcIQ - £20
Lz 40 yg 8bed (A = ¢PaIOLISAY ‘N = LSOVS 'N = {SIUnowy 0197
“3INIINO BEFCEEE " = suondQ JuS ‘0 = polad Junodoy Bulpud ‘€Z0z = JeeA [easld ‘€2 = B10) Aq pasayid 8lqo ‘pund ‘610 Aq pspog - 8dA | Junoooy Ag pednoin  uoposIeg

Bsyio
00'6/2'6.L'L 00°0L1'058'} (06.6) doisddeun/Bisapun
(0846) suongeubiseq J8UI0
(ovi6) pepwsay Ajlebe
aouejeg pun4 Buipu3 jo susuodwod,
69°/88'€LL'L 00'642'6LL'} 00°0LL'058'L aoueleg Bulpug psieinojen ‘9

£C°0.'6¥9'L 00°0.¥'6¥9'L oo'Log'egs’l soueleg BuuuiBeg pajsnipy

(56.6) sluawalesay JBU0

(£6.6) swawisnlpy upny

€€ 0LP'679°) 00°0L¥'6¥9'L 00'LOE'€CL'L (1626) eouejeg Buiuuibeg
;9ouejeg pund 4

$9°1.6£°G99 -$9'285'GES 00'608'621 00'608'921 aouejeqg pund ul ebueyg jeN '3
$9sM SS31
$32IN0g
sasn pue se2inog Bupueul4 Jaylo A
¥9°16£'G99 -¥9'28G'GES 00'608'6Z) 00'608°9Z1 (esuadx3 §537 onueAsy) [BIOIANS O
00°001 -0¢” 0¢'16€'G88 00°16£'688 00°16£'G88 sainypusdx3 ‘g
9’ pE $€°16€°G99 99'808°6¥¢€ 00°002'GL0°}L 00°002'Z10'L SaNUBASY 'Y
asuejed pund uj sabueyq pue ‘sainjpuadxy ‘sanuanay
}86png aouejeg |enjoy @auelqunouyg jebpng jebpng uondiaseq
0% 1eBpng pasiaay pajdopy

€202 Aepy ybnoayy £2/220Z 1834 |easidy uosuleHpudjdwpjuipug - €6 pung

jusLdle}s jeIoueul eglLleosiq



WV00:9 €202 8 ABI (vSVYOOTQ) BseBo euuoq Joj pajessusy 1913s1@ [00Y9S YBIH U 3IACIQ - £20

(A = ipalolISaY ‘N = (SOVS ‘N = ¢Sunowy olez
31dvDS3 "y = ¢uondQ JWIS ‘0 = POled JUnooy Bulpug ‘€Z0Z = JeaA [eos!d ‘€z = B10) Aq pesaiiid '103[q0 ‘pund ‘610 Aq peuog - edA) 1unoooy Aq pednoin  Uonosies

18211 -00°951°9 00'951°9§ 00’ 00°000°0S 00°000'0S
LezLl -00'951‘9 0095195 00 00°'000°0S 0000005

saJn)ipuadx3 ajeq o Jea, |ejol

sain)ipuadxg BuneiadQ J3YyjQ pue SadlAIag |BJO ]
LECL -00'9G1'9 00'9G}'9S 00°000'0S 00°000°0S pudxzuedopuesoassbuynsuojoid 0085
saJnjipuadx3z buneisadQ 189YjQ pue sodiAIDS

|lelaq ainypusadx3y
. pasn aouejeg |enjoy aosuesquinoug j9bpng jobpng

uondussaq 329[do0
% pasiAay pajdopy
X AN -L8'P51‘9 18'951°95 00°000°0S 00°000°0S sanuaAay ajeq o] JeaA [ejol
ANt -18'7S1'9 18'151°96 00°000°0S 00°000'0S onusAsy 8207 4810 |BI0L
98'0vl -9.°952'ZL 9/'9G2'ey 00°000'0¢ 00°000°0€ BNUBASY[E0TIBUIOIIY 6698
6v'69 68'L0L'9 L1'868'El 00°000'02 00°000'02 isalajy| 0998
aNUBAdY |B20T JIBYI0
[le}og @anusAay
PADY aouejeg ELTEY )| jebpng yebpng uonduaseq y3[qo
% pasiAdy pajydopy

€20z Aey ybnoayy £Z/ZZ0T 1edA [e2s!d

pungisnajasodindAaliduonjepunod - ¢/ pund

juswiajels [eroueuld egLjeoasid



WV00:9 €202 8 AN (VSYDO1Q) esebo euuoq 1o} pajelsusn 1913S1Q 100Y2S YBIH uotun B|[IA0IQ - £20

1240 9g 3bed - . (A = épotoiIsay ‘N = (SOVS ‘N = ¢Slunowy o187
3N | 3dvDs3 - " = ¢UoldO WIS "0 = POLBd JUN0oY Bulpu3 '€Z0Z = JBaA [e9sld ‘ez = BIO) Aq passiiid 8lq0 ‘Pund ‘Bi0 Aq pepog - 8dA | Junoddy Ag pednol  uonoales
Yo
00°L¥6'2L€"} 00'%25'091' | (06.6) dosddeun;Bisepun

(0826) suoneubisaq 49U10
(ovz6) pelolsey Alleban
edueleg pund Buipu3 Jo sjusuodwo),
v6'Sv6TLE L 00°L¥6'ZLE" 00'725'09%' souejeg BUIPUT PeIEINOIED ‘D

L0°2v6'2.€") 00°LV6°'CLE"} 00'#25'09%L soueleq Buiuuibeg pejsnipy
(G6.6) syuewelelsey oUY10
(e626) swswisnipy ypny

L0°296°CL8') 00'L¥6'2i€") 00°¥2S09¥'L (1626) @ouejeg Buuuibeg
:@oueleg pund ‘4

el €Ll 00’ 00 soueleg pund ul ebueyg ieN '3
$98) S8
$30IN0g
$9sM pue $901nog Huoueuld JoYO A
gL'l €l 00 00’ (esusdx3 g7 enusAsy) (BJOKNS D
LeecLl -00'9G1°9 00'9G1'98 00°000'0S 00°000°08 sainjipuedxy ‘g
lecLL -/8'YSL°9 L8'¥GL 9SG 00°000'0S 00'000'0S SONUBARY 'Y
aouejeg pund ul sabBueyn pue ‘sainjipuadx3y ‘sanuanay -
| el
12bpng aouejeg |enjoy asuelgqwnoug 3obpng jebpng uonduoseq
10 %, 1ebpng posiA9y paidopy

£20Z Aey ybnoay) £z/zzoz 189 A [eosid punisni|asodindAliduonepunod - €/ pund

juawajels [eroueuld ecijeasid



WY00:9 £20Z 8 A (VvSVYDO1a) eseboT euuoq 4o} pajessuss 1MISIa [ooyos YBiH uolun 3|)IACIO - £20

(A = EPpaIoMIsaY ‘N = (SOVS 'N = (SIUNOWY 0187
_ ‘o = suondQ 1S ‘0 = poued Junodoy Bulpug 'ez0z = JeaA [eosld ‘€2 = BiQ) Aq pausyi] 10elqQ ‘pund ‘610 Ag pauog - adA | Junoody Ag padnolsy  UoNoaeg

Byo
(06.6) doiddeun/Bisepun
(0826) suoneubisag JoUW0
(0v26) peloLIsey Ajjeben
aouejeg pund Buipu3 jo syusuodwio),
souejeg Buipug pajenoed ‘o

aoueleg Buuuibag paisnipy

(56.6) syuswajeisay B0
(c6.6) spausNipy Upny
(1828) @ouejeqg Bujuuibag

:goueleg pund "4

aouejeg pun4 ui abueyn 1oN 3

$9sM SS31
$921N0S

$3sM pue s921nog Bujoueul4 JeyiQ -
(asuadxg gS37 enuaAay) |eloigns -

sainypuadxg
sanusAay

<o OO0

aouejeg pund uj sabueys pue ‘sainjipuadx3y ‘sanusiay

yobpng aouejeg ) |enyoy aoueiJqunaug jobpng jebpng uopduasaqg
0% 1e6png pasiAdy paydopy

£20Z Aey YBnoay 1 £2/2Z0T 1eaA [edsld punqybnoly -ssedpueliep - 92 pund

juawisjels |eroueuly egLieasid



Oroville Union High School District

Memorandum
TO: Board of Trustees
FROM: Dr. Corey Willenberg
DATE: May 8, 2023

SUBJECT: Acceptance of Donations to the Hall of Fame

The District is seeking board approval to accept donations from the following individual
or business sponsors:

Operating Fund

Better Deal Exchange $100
Cox Glass $100
Foothill Meat Co. Inc. $100

R.P. Rehab and Physical Therapy $100

Scholarship Fund

Carpets Galore $100
Englund Chiropractic Office, Inc. $100
Al Hottinger $146.11
Marcozzi Jewelers $100
McDougal et al $500
Nancy Negri $100
Oroville Gentle Dentistry $250

Robertson’'s Market $100



To: Oroville Union High School District Board of Trustees
From: Dr. Corey Willenberg, Superintendent(\ s
Date: April 7, 2023 J

Subject: Request for Board Approval of MOU for 23-24 School Year

The Superintendent is requesting Board approval to contract with Sounding Board Marketing
and Communications for the 23-24 school year to assist OUHSD with the following:

Digital communication services: Social media content development, including design of
social media images; website content; email messaging;

Public relations services: press releases, media relations, story pitching, crisis
communications, issues management, stakeholder engagement;

Internal communications: Board, Cabinet, employee communications;

Copywriting for district's communications media (print and/or digital);

Analysis of district website for content, graphics, and ADA compliance, and development
of advising/strategy for improvements;

Required communications per the California Department of Justice Settlement
Agreement, including the writing and design of the Community Information Bulletin in
English, Spanish and Hmong, in coordination with Dr. Corey Willenberg; and

Strategic communication consulting.

The proposed MOU is attached for review.
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PROFESSIONAL SERVICES AGREEMENT

This Agreement is entered into on July 1, 2023 between Heather V. McGowan (a sole
proprietor doing business as Sounding Board Marketing and Communications), herein
after called CONSULTANT, and Oroville Union High School District herein after called
CLIENT.

BASIS OF AGREEMENT

Client has authorized and desires to have Consultant perform the services set forth in this
Agreement. Consultant has the required background, experience, and expertise to
perform the work to be done and has agreed to do so in accordance with the terms and
conditions of this Agreement.

TERM OF AGREEMENT

The term of this Agreement (the “Term”) will begin on the date of this Agreement and will
remain in full force and effect until June 30, 2024, subject to earlier termination as
provided in this Agreement. The Term may be extended with the written consent of the
Consultant and the Client.

SCOPE OF THE WORK

Consultant agrees to provide communication and public relations consultation and
services to the Client as outlined in Attachment A-Scope of Work. This Agreement for
professional services will commence upon approval of this Agreement signed by a duly
authorized agent of the Client. Consultant will commence services upon receipt of this
Agreement signed by a duly authorized agent of the Client.

APPROVED COSTS & EXPENSES

Client shall make no payment to Consultant for any extra, further or additional services
not specified in this Agreement unless such services and payments have been mutually
agreed to in advance. It is understood that Consultant’s compensation under this
Agreement shall not exceed $84,000.00 for the services as outlined in the Scope of Work
(Attachment A), which are billed at a rate of $175.00/hour. Any services outside this scope
of work will be billed at $175.00 or a flat rate based on the service, either provided by
Sounding Board Marketing & Communication, or one if its contractors. An estimate for
this service will be provided the Client and approval will be required prior to commencing
services outside the Scope of Work. It is understood that the Client will bear the cost of
duplication, printing, postage, and mailing (U.S. mail, electronic, or otherwise), as well as



m RESONATE YOUR MESSAGE

SOUNDING
N

electronic communications costs related to the client’s website and social media,
including, but not limited to hosting, advertising and other ongoing maintenance costs
related to dissemination of any materials prepared under this Agreement.

PAYMENT OF FEES

Consultant will provide invoices to the client for professional services rendered and
approved expenses incurred at cost or rates identified in the Agreement. The contract will
be bitled monthly based on the deliverables completed by the last day of each month. The
client will provide payment within 30 days of receiving each invoice. The Consultant
provides a weekly status report of services, which will also serve as a summary of services
completed. Satisfactory completion of projects and services will be determined by the
Superintendent of the Oroville Union High School District.

INDEPENDENT CONTRACTOR STATUS

It is expressly understood and agreed to by the parties hereto that Consultant, while
carrying out and complying with the covenants and conditions of this Agreement, is an
independent contractor and that no employer-employee relationship exists between the
parties to this Agreement. Consultant's assigned personnel shall not be entitled to any
benefits payable to employees of the client. The Client is not required to make any
deductions or withholdings from the compensation payable to Consultant under
provisions of this Agreement. As an independent contractor, Consultant indemnifies and
holds the Client harmless from any and all claims that may be based upon any contention
by any third party that an employer-employee relationship exists by reason of this
Agreement.

It is further understood and agreed to by the parties to this Agreement that Consultant, in
the performance of its obligations under this Agreement, is subject to the control and
direction of the Client as to the designation of tasks to be performed and the results to be
accomplished by the services agreed to under this Agreement, and not the means,
methods or sequence used by Consultant for accomplishing the results.

If, in the performance of this Agreement, any third person is employed by Consultant,
such person shall be entirely and exclusively under the direction, control and supervision
of Consultant. All terms of employment, including hours, wages, working conditions,
discipline, hiring and discharging, or any other terms of employment or requirements of
law, shall be determined by Consultant. The Client will prepare and furnish to Consultant
upon request such information as is reasonably necessary for the performance of the
Consultant to this Agreement.
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NON-DISCRIMINATION POLICY

Consultant, by execution of this Agreement, certifies that it does not discriminate against
any person upon the basis of race, color, creed, national origin, age, sex, disability, or
marital status in its employment practices. Consultant also certifies that it will comply with
all applicable provisions of the Americans with Disabilities Act.

NON-ASSIGNABILITY

Consultant agrees not to assign this Agreement or any interests in this Agreement without
the Client’s prior written approval. Any such attempt to assign or sublet this Agreement
without the Client’s approval shall be void.

COPYRIGHT AND OWNERSHIP

Consultant expressly and irrevocably assigns to Client all copyright, sole rights of
ownership, title and interests in and to any works provided by Consultant to Client under
this Agreement. The Client will supply Consultant with a minimum of five copies of all final
printed publications for its use as samples of work produced.

INSURANCE

As a sole proprietor, Consultant is not obliged under state and federal law to maintain
general liability or workers’ compensation insurance. However, the Consultant firm carries
professional liability insurance for up to $1 million per incident, and $2 million general
aggregate. Evidence of insurance can be furnished upon request.

HOLD HARMLESS AND INDEMNIFICATION

Consultant shall hold harmless and indemnify the Client, its officers, agents, Board
members and employees from and against any and all actions, claims, losses, damages,
suits or other proceeding, including payment of reasonable attorney's fees, which may
arise as the result of performing the work under this Agreement, caused in whole or in
part by any act or omission of Consultant or anyone directly or indirectly employed by
Consultant, regardless of whether caused in part by a party indemnified under this
Agreement.

APPLICATION OF CALIFORNIA LAW

This Agreement shall be construed under the laws of the state of California and any
lawsuit concerning or arising out of this Agreement shall be venued in the County of
Sacramento.
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CANCELLATION

Upon written or verbal cancellation, Client is responsible for payment for all expenses
incurred and any work done toward the completion of the project based on the
percentage of project completed. Should Client cancel the project and/or service following
its completion, Client is responsible for full payment as per the above estimate plus all
other expenses incurred.

TERMINATION OF AGREEMENT

Either the Client or Consultant may at any time for any reason terminate this Agreement,
and the Client will only be liable to compensate Consultant for services rendered to the
date of termination. Written notice by the Client or Consultant shall be sufficient to stop
further performance of services by Consultant. Notice shall be deemed given when
actually received in writing by either party, but not later than three days after the
postmark of mailing, whichever is sooner.

IN WITNESS WHEREOF, said parties have executed this Agreement on this date,
April 6, 2023.

Consultant Client-Oroville Union High School

District

Heather V. McGowan

Sounding Board Marketing & Signature (Authorized Signature)
Communications Dr. Corey Willenberg

1215 Muirkirk Court Superintendent

Folsom, CA 95630 Oroville Union High School District
916.673.8868 2211 Washington Avenue

Date: 04.06.2023 Oroville, CA 95966

Date:




m RESONATE YOUR MESSAGE

SOUNDING
BOARD

Attachment A: Scope of Work

This scope of work assumes that Sounding Board Marketing and Communications will be
responsible for the strategies and deliverables outlined below over a period of 12 months,
commencing July 1, 2023 and concluding June 30, 2024. The district may utilize the option
of purchasing additional consulting hours or services through a contract addendum.

Communication and Consulting Services
The following is a description of the ongoing consulting/communication services that will
be provided throughout the course of the contract:

e Digital communication services: Social media content development, including design
of social media images; website content; email messaging; |

e Public relations services: press releases, media relations, story pitching, crisis
communications, issues management, stakeholder engagement; parent
engagement;

Internal communications: Board, Cabinet, employee communications;
Copywriting for district's communications media (print and/or digital);

Basic level graphic design services (highly creative work, such as logos, will require
specialized graphic design services, which are outsourced);

e Required communications per the California Department of Justice Settlement
Agreement, including the writing and design of the Community Information Bulletin
in English, Spanish and Hmong, in coordination with Dr. Corey Willenberg;

e Strategic communication consulting.

Scope of Work assumes an average of 10 hours/week of services, including meeting
attendance (Board, Cabinet, or other district meetings). A log of these hours and activities
will be maintained throughout the course of the contract, and submitted with monthly
invoices.

Total for FY2023-24 Communication and Consulting Services: $84,000



To: Oroville Union High School District Board of Trustees

From: Corey Willenberg, EdD, Superintendent O/——/
Date: May 5, 2023

Subject: Request Approval for MOU with Dr. Ramiro Rubalcaba

The Department of Justice and the Oroville Union High School District mutually agreed
on using Dr. Ramiro Rubalcaba as the monitor to oversee the implementation of the
stipulated agreement between both agencies.

Attached is an MOU for Dr. Rubalcaba’s services as a monitor for the 2023-2024 school
year. The agreement will not exceed $30,000. We will fund this agreement using funds
from the General Fund.



Monitor Agreement

This Agreement is made and entered by and between Ramiro Rubalcaba, (“Monitor”), whose address is 1787 Athens Court, Claremont, California,
91711 and the Oroville Union High School District, whose address is 2211 Washington Ave., Oroville, CA 95966 (“OUHSD™), and the parties agree
to the following terms and conditions:

1.0 SERVICES OF THE CONSULTANT AND DURATION OF THE AGREEMENT

Ramiro Rubalcaba (Monitor) will provide up to ten (10) days of site visits and technical support as outlined in the stipulated agreement that
includes but is not limited to document review, coaching, professional development, qualitative and quantitative data analysis and other
consulting services on School Climate, Culture, and Equity Improvement for the Oroville Union High School District (OUHSD) for the
2023-2024 school year, July 01, 2023-June 30, 2024. The visits, venues and times are to be mutually agreed upon by OUHSD and Ramiro
Rubalcaba.

2.0 COMPENSATION

OUHSD agrees to pay Monitor $2,200 per day for site visits and an hourly rate of $275 for other consulting services as stated above. The
cost of the services is inclusive of travel expenses and is not to exceed a total sum of $30,000 for the duration of this agreement. Payment
will be in the form of a check to be made payable to Ramiro Rubalcaba within sixty (60) days after the services are provided. Monitor is
responsible for making his own travel arrangements.

3.0 RELATIONSHIP BETWEEN PARTIES

3.1 The Monitor, Ramiro Rubalcaba shall be an independent contractor during the period of performance under this Agreement and
not an employee or agent of OUHSD. As an independent contractor, the Monitor shall be responsible for the payment of any
taxes due on any monies received by him.

32 The Monitor will conform to and comply with all of the OUHSD rules and regulations and also all applicable municipal, county,
state, and federal ordinances, laws, rules, and regulations in providing the services.
33 The Monitor and OUHSD agree to mutually indemnify and hold harmless the Monitor and QUHSD, its govemning board,

officers, agents and employees against any injury, loss, damage or other liability arising from the services performed by Monitor
or from any breach of this Agreement.

4.0 CANCELLATION
In the event that the performance of any of the covenants of this Agreement is prevented by any cause beyond the reasonable control of
OUHSD or the Monitor, both OUHSD and the Monitor shall be relieved of their obligations hereunder with respect to the engagement
scheduled as set forth above, except that OUHSD shall reimburse the Monitor of any expenses that are non-refundable or pay the fees
associated with rescheduling the event. Both the Monitor and OUHSD shall provide at least a thirty (30) days notice of cancellation.

5.0 MISCELLANEOUS
4.1 This Agreement may be amended at any time by written amendments duly executed by the Monitor and OUHSD.
4.2 This Agreement constitutes the entire understanding between the parties with respect to the subject matter hereof and supersedes
any and all prior understandings and agreements, oral and written, relating hereto.

IN WITNESS THEREOF, the authorized representatives of the parties have executed this Agreement:

Monitor Oroville Union High School District
@"’G oy
on~——" OS5 /oyf2023
Monitor’s Signature Date’{ OUHSD Representative Date
Printed Name: _[{awicb O Printed Name:
Title: WA 1 ngv Title:
Monitor’s Date approved by Board if applicable:
Federal Identification # or - <~ _ (/ — (3 2
Social Security # SO 3' Z G} Q 0

Page 1 of' 1



To: Oroville Union High School District Board of Trustee
From: Corey Willenberg, EdD, Superintendeno\_/;/-\
Date: April 24, 2023

Subject: Request Board Approval for MOU with the Tri County Induction Program

The Superintendent is seeking Board approval for an MOU with the Tri County Induction
Program and the Sutter County Superintendent of Schools to provide induction services
for our Career Technical Education (CTE) teachers for the 23-24 school year. The
Induction program is required for teachers to clear their preliminary teaching credential.

The total cost of the agreement is $3,920 per CTE teacher that participates in the
program.

The agreement is attached for review.



Tri-County Induction Program
Contract for Services
Between
Sutter County Superintendent of Schools as the Local Educational Agency
For the Tri-County Induction Program,
Participating County Offices of Education,
And
Participating Sutter County School Districts and Employing Agencies

A. General

This Contract for Services (the “Agreement”) is between the Sutter County Superintendent of Schools (SCSOS),
serving as the Local Education Agency (LEA) for the Tri-County Induction Program (TCIP), and the County Offices of
Education, districts, schools, employing agencies, and independent charter schools (collectively "District") signing
below. The term of this Agreement commences on July 1, 2023, and terminates on June 30, 2024.

B. Purpose

The purpose of the Agreement is to establish an agreement for services between the parties in assisting
Candidates with meeting California credentialing requirements. TCIP will provide and coordinate services and
support to guide Candidates in meeting California credential requirements through the state-accredited Teacher
Induction Credential Programs including Multiple Subject Clear, Single Subject Clear, Education Specialist Clear,
and Career Technical Education (CTE). Throughout this document, new teachers from all of the credential areas
are referred to as "Candidate" and veteran teachers are referred to as "Mentor."

C. Eligibility

Eligible Candidates are those hired within the TCIP Regional Consortium, which includes but is not limited to
Sutter, Colusa, and Yuba Counties. The following credential programs are available to Candidates within the
consortium: Clear Credential Program: Candidates holding preliminary Multiple Subject, Single Subject, or
Education Specialist Credential, Out of State and Out of Country trained teachers in the process of applying for
their preliminary California credential, and CTE Candidates.

D. LEA Responsibilities

1. Employ a Director whose primary duty is to oversee the TCIP program as well as employ support staff.

2. Provide sufficient and appropriate workspace for the Director, Coordinator, and Administrative Assistant.

3. Provide office support services for the consortium, including, but not limited to, mail service, phone, fax,
internet services, technology support, and meeting space for TCIP activities.

4, Provide business and legal services required for TCIP implementation for the region.

5. Develop and establish procedures for TCIP evaluation through the California Commission on Teacher
Credentialing (CCTC) Accreditation Cycle. Submit Preconditions, Common Standards, Program Review
state reports, and required fees in a timely manner.

6. Provide a process for equitable distribution of mentoring, support, and credential services to Candidates

and Mentors in all participating districts and COEs within the region.

Provide quarterly Advisory Board Meetings.

Share optional Professional Development opportunities for Candidates.

Provide required Mentor trainings throughout the year.

10. Assume overall fiscal responsibility for the administration of TCIP budget, including submission of year-
end expenditure reports and any other documentation required by CCTC and/or CDE in relation to TCIP.

© 0 N

E. District/COE Responsibilities
1. Appoint a liaison to work with TCIP. The liaison should be a designee authorized by the County and/or
District Superintendents to fulfill the roles and responsibilities assigned to him or her. The liaison supports
TCIP by providing ongoing updates, communication, and information to county office and/or district
personnel.



2. ldentify, and enroll within the first year of employment, all Candidates who are eligible for TCIP as

described by state guidelines. This shall be a pre-condition to participation in the Clear Credential
Program in accordance with state guidelines.

3. Assign a qualified Mentor to each eligible Candidate, within 30 days of enrollment in TCIP, who meets the
Commission's identified criteria of a valid corresponding clear credential.

4. Notify TCIP regarding the Mentor match within the first 30 days of the Candidate’s enrollment in the
program.

5. Provide Candidate and Mentor release times to participate in required observations (2 days per year for
both Candidate and Mentor). Provide all requisite substitute teachers to accommodate the Candidate
and Mentor release times at district’s cost.

6. Provide meeting and conference rooms at no charge to TCIP.

Provide and/or participate in program evaluation with administrative surveys, and CTC Accreditation.

8. Utilize defined selection criteria to identify high-quality, experienced teachers to serve as Mentors for
Candidates. Mentors must demonstrate effective coaching, and interpersonal and communication skills,
and:

a. Knowledge of the context and the content area of the Candidate's teaching assignment;

b. Ademonstrated commitment to professional learning, collaboration, and demonstrated best
practices in adult learning;

c. Possess a clear teaching credential with a minimum of three years of highly effective teaching
experience with exemplary administrator evaluations;

d. The ability, willingness, and flexibility to meet Candidate needs for support;

e. The ability to provide "just in time" support for Candidates, in accordance with the ILP, along with
longer-term guidance to promote enduring professional skills each week for a minimum of a one
hour one-on-one meetings;

f. A demonstrated ability to facilitate Candidate growth and development through modeling, guided
reflection on practice, and feedback on classroom instruction based on the CSTP;

g. The ability to connect Candidates with available resources to support their professional growth
and accomplishment of the ILP;

h. The ability to weekly review the CSTP ILP goals and documentation of development/growth with
Candidates and make adjustments as needed; {

i. Are committed to attend all Mentor trainings;

j. Develop a sustained, thoughtful, and confidential collegial relationship with Candidates;

k. Display a willingness to work collaboratively with the TCIP staff and respond to survey requests by
due dates;

I. The ability to use Mentoring instruments appropriately;

m. Demonstrate leadership skills, curriculum expertise, highly effective classroom management skills,
and knowledge of site and district resources;

n. The ability to reflect on Mentoring practice and engage with mentoring peers in professional
learning networks; and

0. serve as a role model for the teaching profession and Mentor for TCIP

9. Work with TCIP/LEA to ensure all Mentors are meeting the standards and expectations of performance as
set forth above.

~

F. Other Terms and Conditions
1. As between the Parties hereto, it is understood and agreed that:

a. All products and materials developed by TCIP are the exclusive property of the LEA. District and
COE employees, staff, and subcontractors shall not have the right to disseminate, market, or
otherwise use the products or materials without the expressed written permission of the LEA
designee.

b. Candidate Employment Status: Candidates are and shall remain District employees for any and all
purposes throughout the term of this agreement. Execution of this Agreement does not create, or
expand, any employment relationship between TCIP/LEA and Candidate, nor create or expand any
employer-employee obligations.



Indemnification: District shall assume full responsibility for its employees. District agrees to hold
and save LEA harmless from and against any claim, demand, action or cause of action that may be
asserted by any District program participant or any of heirs, assigns, or agents, including but not
limited to those actions arising out of the District’s negligence, professional or non-professional,
or arising out of injury or death suffered by any District employee program participants,
including, but not limited to, third party actions for injury or death otherwise covered under
applicable workers' compensation laws and regardless of the sole or concurring negligence of LEA.
The District assumes all financial (litigation) responsibilities stemming from any legal action
brought against Tri- County Induction Program from an employee of said District.

Maintenance of Licenses and Credentialing: Both LEA and the District agree to maintain and keep
in good standing, and ensure all applicable employees, including but not limited to Candidate and

Mentors, maintain and keep in good standing, all licenses, credentials, and memberships that are
required and/or necessary for their job responsibilities and functions.

LEA and District shall ensure that all employees whom they are responsible for under the terms of
this Agreement have had their background check completed and have completed their LiveScan.

Maintenance of records: District agrees to keep and maintain adequate and current written
records in accordance with TCIP requirements during the term of this Agreement. The records will
be in any format that may be specified by the State of California. The records will be available to
LEA at all times.

Assignment: This agreement shall not be assigned by District. Any such assignment shall be null
and void.

Severability: The provisions of this Agreement are divisible; if any such provisions shall be
deemed invalid or unenforceable, that provision shall be deemed limited to the extent necessary
to render it valid and enforceable and the remaining provisions of this agreement shall continue
in full force and effect without being impaired or invalidated in any way.

Waiver: No delay or omission by either party in exercising any right under this agreement shall
operate as a waiver of that or any other right. No waiver of any provision of this agreement, or
consent to any departure by either party from any provision shall be effective in any event unless
it is in writing, designated a waiver, and signed by the party waiving the breach. Such a waiver
shall be effective only in the specific instance and for the purpose of which it is given.
Constructions and Governing Law: The captions used in connection with this agreement are for
reference purposes only and shall not be construed as part of this agreement. This agreement
shall be governed by and construed in accordance with the laws of the State of California.

Entire Agreement: This agreement supersedes all prior agreements, understandings, and
communications between LEA and District, whether written or oral, express or implied, relating to
the subject matter of this agreement and is intended as a complete and final expression of the
terms of the agreement between LEA and District and shall not be changed or subject to change
orally. The parties further agree and acknowiedge that neither they nor anyone on their behalf
made any inducements, agreements, promises, or representations other than those set forth in
this agreement.

Third Parties: Except as otherwise explicitly provided herein, nothing in this agreement, whether
expressed or implied, is intended to confer any rights or remedies under or by reason of this
agreement on any other persons other than the parties and their respective successors and
assigns, nor is anything in this agreement intended to relieve or discharge the obligation or
liability of any third persons to any party, nor shall any provision give any third parties any right of
subrogation or action over or against any of the parties hereto. This agreement is not intended to
and does not create any third party beneficiary rights whatsoever.

. Relationship of the Parties: No joint venture, partnership, agency, or employment relationship is
created by this agreement. No party shall act as an agent or partner of any other party or make
any commitments for or create any obligations of any other party except as provided herein
without such other party's prior written consent.



h. Survival: The provisions of this agreement shall survive the expiration of the term and the
termination of this agreement. Amendments and extensions to this MOU may be made only by
written agreement signed by all parties.

G. Program Participation Options **NEED TO SELECT AN OPTION**
The district will select one of the following options-check next to either Option 1 or Option 2. Both Options
require full participation in the Tri-County Induction Program (TCIP) by all participants.

) (&Option 1: District pays SCSOS $2,370 per Candidate to select, hire, match and provide continuous
raining to its Mentors using the criteria as outlined above. Billing will occur half in November and half in
May with payments due in December and June. If the district is going to charge the Candidate, it is their
responsibility to notify the Candidate upon hiring and collect all fees due. If the Candidate leaves the
program during the year, the district will be responsible for reimbursing the cost to the Mentor on a
prorated basis. It is the responsibility of the district to notify TCIP ASAP when a Candidate or Mentor
leaves the program on a leave or permanent basis.

e ___ Option 2: The district agrees to provide written verification of the above selection, hiring, and
matching process to TCIP upon request by credential type, same grade level or subject matter as
Candidate.

H. Fiscal Responsibilities and Terms

1. SCSOS, in its capacity as LEA, agrees to the overall fiscal responsibility for the funding of the
administration of the program.

2. The DISTRICT will assume financial responsibility of all Credential PROGRAM FEES for each Candidate
enrolled in the Program. The Clear Credential Candidate Program Fee from Districts includes enroliment
of one Candidate in one of the following programs: Clear Multiple Subject Credential, Clear Single Subject
Credential, Clear Education Specialist Credential, or Career Technical Education Preliminary/Clear
Credential at the rate of $1,550 per year.

3. If District has elected “Option 2” in section “G” above, the District shall distribute the funds to Mentors for
compensation.

Authorized signatures below indicate understanding and acceptance of the terms of this Contract for Services.

Name of District or County Office of Education

Printed Name/Title Signature Date

District Liaison:

Printed Name/Title Liaison’s Email Address

Sutter County Superintendent of Schools as LEA:

Tom Reusser/Superintendent
Printed Name/Title Signature Date received at SCSOS




OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)
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frv b INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES

This Independent Contractor I-grcmmenl for : )[14 rnl Ee'nceq (“Agreement") is made and
entered into as of the _ = day of __ /& i 2 A Effective Dn ") by and between the
Oroville Union High School District " Dv:L: |ct") and “ o/ SN, :r\/‘ {4F1A ___ ("Contractor")
{together, “Parties™).

WHEREAS, the District is autharized by Gavernment Cade section 53060 to contract with
and employ any petsons for the furnishing of special services and advice in financial, economic,
accounting, engineering, legal or administrative matters, if those persons are specially trained and
experienced and competent to perform the special services required; and

WHEREAS, the District is authorized by Public Contract Code section 20111 to contract with
and employ any persons for the furnishing of non-construction services, if the contract amount is
no greater than the annually adjusted statutory limit, which is $99,100 as of January 1, 2022;
and

WHEREAS, the District is in need of those services and/or advice; and

WHEREAS, the Contractor is specially trained and experienced and competent to perform
the services required by the District, and those services are needed on a limited basis; and

WHEREAS, Contractor is free from the control and direction of District in connection with
the performance of the Services (as defined below), both under the Agreement and in fact;
Contractor’'s Services are outside the usual course of District's business; and Contractor is
custamarily engaged in an independently established trade, occupation, or business of the same
nature as that involved In the Services.

NOW, THEREFORE, the Parties agree as follows:
TERMS

1. Services. The Contractar shall furnish to the District services, including the location where
services be provided, as described in Exhibit “A,” attached hereto and incorporated herein by
this reference (“Services”).

2. Term. Contractor shall commence providing Services under this Agreement upon receiving a
notice to proceed from District, through _Z [ &>, 20" “unless this Agreement is terminated
and/ur olherwise cancelied prior to that time. Should Contractor begin performing Services in
advance of District’s governing board approval or ratification of the Agreement, such Services
are voluntarily performed at Contractor's risk.

3. Submittal of Documents. Contractor shall not commence the Services under this Agreement
until Contractor has submitted and District has approved the certificate(s) and affidavit(s),
and the endorsement(s) of insurance required as indicated below:

X Signed Agreement
X Workers' Compensation Certification
X Fingerprinting/Criminal Background Investigation Certification
X Insurance Certificates and Endorsements
X W-3 Form
Other: _

Independent Cantractor Agreement For:Special Services Page 3
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4, Compehsatibn. District Shrees to pay Contractor for Services satisfactorily rendered
pursuant to this Agreement a total fee nat exceed _ A | =007 Dollars (1,503,

inclusive of any costs or expenses paid ot incurred by Cantractor in performing the Services.

4.1. Payment for the Services shall be made for all undisputed amounts based upon the
delivery of the work product as determined by District. Payment shall be made within thirty
(30) days after Contractor submits a detailed invoice on a form acceptable to District to
the District’s Accounts Payable Department for Services actually performed. Invoices
must reference correSponding Purchase OFder number.

4.2, The Services shall be performed at the hourly billing rates and/or unit prices included
in Exhibit B. If hourly billing applies, the itemized invoice shall reflect the hours spent
by Contractor in performing its Services pursuant to this Agreement.

4,3, If Contractor works at more than one site, Contractor shall invoice for each site
separately.

5. Equipment and Materials. Contractor shall furnish, at its awn expense, all tools, labor,
materials, equipment, supplies, transportation services and any other items (collectively,
“Equipment”) necessary to complete the Services in a manner which is cansistent with
generally accepted standards of the profession for similar services. Notwithstanding the
foreqoing, District shall not be responsible for any damages to persons or property as a result
of the use, misuse or failure of any Equipment used by Contractor of the Contractor's agents,
personnel, employee(s), and/or subcontractor(s) (“Contractor Parties”), even if such
Equipment is furnished, rented or loaned to Contractor or Contractor Parties by District. All
original curricular materials provided in conjunction with Contractor services must be
authorized for use by the District only and remain exclusively the intellectual property of the
authors.

6. Independent Contractor. Contractor represents and warrants that Contractor is an
independent contractor or business entity that is: (i) free from the control and direction of
the District in connection with the performance of the Services, (ii) performing Services that
are outside the usual course of the District’s business, and (iii) customarily engaged in an
independently established trade, occupation, aor business of the same nature as that involved
in the Services performed, , District being interested only in the results obtained. Contractor
understands and agrees that it and all of its employees shall not be considered officers,
employees, agents, parther, or joint venture of the District, and are not entitled to benefits of
any kind or nature normally provided employees of the District and/or to which District's
employees are normally entitlad, including, but not limited to, State Unemployment
Compensation or Worker's Compensation. Contractor shall assume full responsibility for
payment of all federal, state and local taxes or contributions, including unemployment
insurance, social secutity and income taxes with respect to Contractor's employees. If
Contractor is not a resident of California and is not exempt from withholding, the District shall
withhold California income taxes as required by the Revenue & Taxation Code. The Contractor
shall still be responsible for payment of all state and federal taxes.

7. Performance of Services

7.1. Standard of Care. Contractor represents that Contractor has the qualifications and

) ability to perform the Services in a professional manner, without the advice, control or

supervision of the District. If any of the Services are performed by any of the Contractor

Parties, such work shall only be performed by competent personnel under the

- supervision of and in the-employment of Contractor. Contractor's services will be

e performed, findings obtained, reports and recormnmendations prepared in accordance

.. with generally and currently accepted principles and practices of his/her profession for
services to Califormnia school districts.

Independent Contractor Agreement For Special Services Page 4
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10.

11.

“7:2. Meetings. - Contractor and Distiict ‘agiee to- participate in regular-meetings on at-least:-

a monthly basis to discuss strategies, timetables, implementation of services, and any
other issues deemed relevant to the operation of Caontractor's performance of Services.

7.3. District Approval. The Services completed herein must meet the approval of District
and shall be subject to District’s general right of inspection and supervision to secure
the satisfactory completicn thereof.

7.4. New Project Approval, Contractor and District recognize that Contractors Services
may include working on various projects for District. Contractor shall obtain the
approval of District prior ta the commencement of a new project

Work Product. Contractor understands and agrees that all matters produced under this
Agreement shall become the property of District and cannot be used without District's express
written permission. District shall have all right, title and interest in said matters, including the
right to secure and maintain the copyright, trademark and/ar patent of said matter in the name
of the District,

Audit. Cantractor shall establish and maintain boaoks, records, and systems of account, in
accordance with generally accepted accounting principles, reflecting all business operations of
Contractor transacted under this Agreement, Contractor shall retain these books, records,
and systems of account during the Term of this Agreement and for five (5) years thereafter.
Contractor shall permit the District, its agent, other representatives, or an independent auditor
to audit, examine, and make excerpts, copies, and transcripts from all books and records, and
to make audit(s) of all billing statements, invoices, records, and other data related to the
Services covered by this Agreement. Audit(s) may be performed at any time, provided that
the District shall give reasonable prior notice to Contractor and shall conduct audit(s) during
Contractor's normal business hours, unless Contractor otherwise consents.

Disputes. In the event of a dispute between the parties as to performance of the Services,
the interpretation of this Agreement, or payment or nonpayment for work performed or not
performed, the parties shall attempt to resolve the dispute in good faith. Pending resolution
of the dispute, Contractor agrees it will neither rescind the Agreement nor stop the
performance of the Services, but will allow determination by the court of the State of
California, in the county in which District’s administration office is located, having competent
jurisdiction of the dispute. Disputes may be determined by mediation if mutually agreeable,
otherwise by litigation. Notice of the demand for mediation of a dispute shall be filed in writing
with the other party to the Agreement. The demand for mediation shall be made within a
reasonable time after written notice of the dispute has been provided to the other party, but
in no case longer than ninety (90) days after initial written notice. If a claim, or any portion
thereof, remains in dispute upon satisfaction of all applicable dispute resolution requirements,
Contractor shall camply with ail claims presentation requirements as provided in Chapter 1
(commencing with section 900) and Chapter 2 {commencing with section 910) of Part 3 of
Division 3.6 of Title 1 of Government Code as a condition precedent ta Contractor’s right to
bring a civii action against District. For purposes of those provisions, the running of the time
within which a claim must be presented to District shall be tolled from the time Contractor
submits its written claim until the time the ctaim is denied, including any time utilized by any
applicable meet and confer process.

Termination."

11.1. For Convenience by District. District may, at any time, with or without reason,
- términate this Agreement and compensate Contractor only for services satisfactorily
rendered to the date of termination. Written notice by District shall. be sufficient to stap
further performance of services by Contractor. Notice shall be deemed given when
received by the Contractor or no later than three (3) calendar days after the day of

ajli whicheyer is snonar. . N
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11.3.

With Cause by District. DistricE may terminate this Agreament Upon giving of written

notice of intention to terminate for cause. Cause shall include:
11.2.1. material violation of this Agreement by the Contractor; or

11.2.2. any act by Contractor exposing the District to liability to others for personal
injury or property damage; or

11.2.3. Contractor is adjudged a bankrupt, Contractor makes a general assignment
for the benefit of creditors or a receiver is appointed on account of
Contractor's insolvency.

Written notice by District shall contain the reasons far such intention to terminate and
unless within three (3) calendar days after that notice the condition or violation shall
cease, or satisfactory arrangements for the correction thereof be made, this
Agreement shall upon the expiration of the three (3) calendar days cease and
terminate. In the event of this termination, the District may secure the required
services from another Contractor. If the expense, fees, and costs to the District
exceed the cost of providing the service pursuant to this Agreement, the Contractor
shall immediately pay the excess expense, fees, and/or costs to the District upon the
receipt of the District’s notice of these expense, fees, and/or costs. The foregoing
provisions are in addition to and not a limitation of any other rights or remedies
available to District.

Upon termination, Contractor shall provide the District with all documents produced
maintained or collected by Contractor pursuant tc this Agreement, whether or not such
documents are final or draft documents.

12. Indemnification.

12.1.

12.2.

To the furthest extent permitted by California law, Contractor shall indemnify, and hold
harmless the District, its governing board, agents, representatives, officers,
consultants, employees, trustees, and volunteers (the “Indemnified Parties™) from any
and all demands, losses, liabilities, claims, suits, and actions {the “Claims”) of any kind,
nature, and description, including, but not limited to, personal injury, death, property
damage, expenses and/or attorneys’ fees and costs, directly or indirectly arising out of,
connected with, or resulting from the performance of the Agreement or from any
activity, work, or thing done, permitted, or suffered by the Centractor under or in
conjunction with this Agreement, unless the Claims are caused wholly by the sole
negligence or williful misconduct of the Indemnified Parties, Contractor shall, to the
furthest extent permitted by California law, defend the Indemnified Parties at
Contractor’'s own expense, including attorneys’ fees and costs, from any and all
Claim(s) and allegations relating thereto. The District shall have the right to accept or
reject any legal representation that Contractor proposes to defend the Indemnified
Parties.

Contractor shall pay and satisfy any judgment, award, or dectee that may be rendered
against the Indemnified Parties in any Claim, subject to section 13.1, above.
Contractor’s obligation pursuant to this Article includes reimbursing the District for the
cost of any séttlerrient paid by the Indemnified Parties and for any and all fees and
costs, including but not limited to legal fees and costs, expert witness fees, and
consultant fees, incurred by the Indemnified Parties in the defense of any, Claim(s) and

to enforce the-indemnity herein, subject to section 14.1 above. Contractor’s obl|gat|on

to indemnify shall not be restricted to insurance proceeds.
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~vize 21903 Distiictrmay-withthold any and all costs that arise out of, pertain:to;-or relate to the
negligence, recklessness, or willful misconduct of Contractor from amounts owing to
Contractor.

13.Insurance.
13.1. Coverage, The Contractor shall procure and maintain at all times it performs any

portion of the Services the following insurance with minimum limits aqual to the amount
indicated below.

Type of Coverage Minimum
— S— ___ Requirement
| Commercial General Liability Insurance, including Bodily [njury,
| Personal Injury, Property Damage, Advertising Injury, and Medical

' Payments
Each Occurrence $1,000,000 !
| General Aggregate o R 1$3,000,000 |
Automobhile Liability Insurance - Any Auta -
Each Occurrence $1,000,000
__ General Aggregate I | $1,000,000 ’
Professional Liability e | $5,000,000 1
Warkers’ Compensation o | Statutory Limits
Employer’s Liability (N/A if contractor does not have employees) | 31,000,000 .
Sexual Molestation and Abuse | 5
l Each Occurrence $3,000,000 |

i General Aggregate | $2,000,000 ]

13.1.1. Commercial General Liability and Automobile Liability Insurance.
Commercial General Liability Insurance and Any Auto Automobile Liability
Insurance that shall protect Contractor, District, and the State from all claims
of bodily injury, property damage, persona!l injury, death, advertising injury,
and medical payments arising performing any portion of the Services. (Farm
CG 0001 and CA 0001, or forms substantially similar, if approved by District.)

13.1.2. Workers’ Compensation and Employer’s Liability Insurance. For all of
the Contractor’s employees performing any portion of the Services pursuant
to this Agreement. In accordance with the provisions of section 3700 of the
California Labor Code, Contractor shall be required to secure workers’
compensation coverage for its employees. If any class of employee or
employees engaged in performing any portion of the Services under this
Agreement are not protected under the Workers’ Compensation Statute,
adequate insurance coverage for the protection of any employee(s) not
otherwise protected must be ohtained before any of those employee(s)
commence performing any portion of the Services. .

13.1.3. Professional Liability (Errors and Omissions). Professional Liability
Insurance as approptigte*to Contractor’s profession, coverage to continue~
through completion of contract plus three (3) years thereafter.

13.2. Proof of Carriage of Insurance. --Contractor shall not commence performing any-.
portion of the Services .until all required insurance has been obtalned and certificates
indicating the required coverage have been delivered in duplicate to District and
approved by District. Certificates and insurance policies shall include the following:

Independent Contractor Agreemeant For Special Services Page 7



14.

15.

16.

v togEieian [l A

13201 R AEUEE Sating S This Policy shall not bé canceled ar Yeduced in required
limits of liability or amounts of insurance until notice has been mailed to
District, stating date of cancellation or reduction. Date of cancellation or
reduction shall not be less than thirty (30) days after date of mailing notice.”

13.2.2. Language stating in particular those insured, extent of insurance, location
and operation to which insurance applies, expiration date, to whom
cancellation and reduction notice will be sent, and length of notice period.

13.2.3. An endorsement stating that District and its Governing Board, agents,
representatives, employees, trustees, officers, consultants, and volunteers
are named additional insured wunder all policies except Workers’
Compensation Insurance, Professional Liability, and Employer’s Liability
Insurance. An endorsement shall also state that Contractor’s insurance
policies shall be primary to any insurance ar self-insurance maintained by
District. An endorsement shall also state that there shal! be a waiver of any
subrogation.

13.2.4. All policies except the Professional Liabllity, Workers’ Compensation, and
Employers’ Liability Insurance Policies shall be written on an occurrence farm.

13.3. Acceptability of Insurers. Insurance is to be placed with insurers with a current A.M.
Best rating of no less than A:V1I, unless otherwise acceptable to the District.

Compliance with Laws. Contractor shall observe and comply with all rules and regulations
of the governing board of the District and all federal, state, and local laws, ordinances and
requlations. Contractor shali give all notices required by any law, ordinance, rule and
regulation bearing on conduct of the Services as indicated or specified. If Contractor observes
that any of the Services required by this Contract is at variance with any such laws, ordinance,
rules or regulations, Contractor shall notify the District, in writing, and, at the sole option of
the District, any necessary changes to the scope of the Services shall be made and this
Contract shall be appropriately amended in writing, or this Contract shall be terminated
effective upon Contractor’s receipt of a written termination notice from the District. If
Contractor performs any work that is in violatian of any laws, ardinances, rules or regulations,
without first notifying the District of the viclation, Contractor shall bear all costs arising
therefrom.

Certifications, Permits, and Licenses. Contractor and all Contractor Parties shall secure and
maintain in full force such certificates, permits, licenses, credentials, registrations and any
other legal qualifications required by law in connection with performing the Services pursuant
to this Agreement.

COVID-19 Vaccination / Testing Requirements.

Vaccination Requirements

Centractor shall fill out, sign, date and submit to District the COVID-19 Vaccination/Testing
Certification Form, attached hereto.

According to the August 11, 2021, California Department of Public Health (*CDPH") State
Public Health Officer Order ("Order”), a person is “fully vaccinated” for COVID-19 if two
weeks or more have passed since they have received the second dose in a 2-dose series
(Pfizer-BioNTech or Moderna of vaccine authorized by, the World Health Organization), or
two weeks or more have passed since they received a.single-dose vaccine (Johnson and
Johnson[J&J]/Janssen). -

Independent Contractor Agreement For Special Servicés Page 8



SMAACCHI2 KEHOT )5 A 3t

Pursuant to-the CDPHcGuidance for-Vaecine, Records: Guidelines & Standards, -Gontractor o - e-.

shall only accept the following as proof of vaccination:

(8) COVID-19 Vaccination Record Card (issued by the Department of Health and
Human Services Centers for Disease Control & Prevention or WHO Yellow Card
which Includes name of person vaccinated, type of vaccine provided and date last
dose administered);

(b) a photo of a Vaccination Record Card as a separate document;
(c) a photo of a Vaccination Record Card stored on a phone or electronic device;
(d) documentation of COVID-19 vaccination from a health care provider;

(e) digital record that includes a QR code that when scanned by a SMART Health Card
reader displays to the reader name, date of birth, vaccine dates and vaccine type;
or

(f) documentation of vaccination from other contracted employers who follow these
vaccination recards guidelines and standards.

In the absence of knowledge to the contrary, Contractor may accept the documentation
presented in (a) through (f) above as valid.

Contractor shall have a plan in place for tracking verified Contractor personnel vaccination
status, Records of vaccination verification must be made available, upon request, to the
local health jurisdiction for purposes of case investigation.

Contractor personnel, including any and all tiers of subcontractor, supplier, and any other
personnel entering the project site, who are not fully vaccinated, ar for whom vaccine
status is unknown or documentation is not provided, must be considered unvaccinated.

Weekly Testing Requirements

Contractor shall ensure that Contractor personnel, including any and all tiers of
subcontractor, supplier, and any other worker entering the project site, who are
unvaccinated or whao are not fully vaccinated are required to undergo diagnostic screening
testing, as specified below:

(@) Contractor personnel may be tested with either antigen or molecular tests to
satisfy this requirement, but unvaccinated or incompletely vaccinated workers
must be tested at least once weekly with either PCR testing or antigen testing.
Any PCR (molecular) or antigen test used must either have Emergency Use
Authorization by the U.S. Food and Drug Administration or be operating per the
Laboratory Developed Test requirements by the U.S. Centers for Medicare and
Medicaid Services.

(b) Unvaccinated or not fully vaccinated Contractor personnel must also observe all
other infection control requirements, and are not exempted from the testing
requirement even if they have a medical contraindication to vaccination, since
they are still potentially able to spread the illness. Previous history of COVID-19

.+ =« -from which the individual recovered more than 90, days earlier, ot a previous

positive antibody test for COVID-19, do not waive this requn'ement for testing.

Contractor shaljl have a plan in place for tracking test results_and conducting workplace
contdct tracing, and must report results to local public health departments, if applicable.

Independent Contractor Agreement For Special Services Page 9
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=47 Faberculosis Certification!” The Tuberclasis CTertificatibr’mibst becompleted and attached

18.

19.

20.

21.

22.

to this Agreement for any person employed under contract in a certificated or classified
position per Education Code Section 49406.

Employment with Public Agency. Contractor, if an employee of another public agency,
agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an
employee of another public agency for the actual time in which services are actually being
performed pursuant to this Agreement.

Anti-Discrimination. It is the policy of the District that in connection with all work performed
under contracts there be no discrimination against any employee engaged in the work because
of race, color, ancestry, national origin, religious creed, physical disability, medical condition,
marital status, sexual orientation, gender, or age and therefore the Contractor agrees to
comply with applicable Federal and California laws including, but not limited to the California
Fair Employment and Housing Act beginning with Government Code Section 12900 and Labor
Code Section 1735 and District policy. In addition, the Contractor agrees to require like
compliance by all of its subcontractor(s).

Fingerprinting. The Fingerprinting/Criminal Background Investigation Certification must be
complefed and attached to this Agreement prior to Contractor’s performing of any pottion of
the Services. Contractar expressly acknowledges that the following conditions shall apply to
any work performed by Contractor and/or Contractor’s employees on a school site:

20.1. All site visits shall be arranged through the District;

20.2. Contractor and Caontractor's employees shall inform District of their proposed activities
and location at the school site, aliowing District time to arrange site visits without a
disruption to the educational process;

20.3. Contractor and/or Contractor’s employees shall check in with the school office each day
immediately vpon arriving at the school site;

20.4. Once at such location, Contractor and Contractor’s employees shall not change locations
without contacting the District;

20.5. Contractor and Contractor's employees shall not use student restroom facilities; and

20.6. If Contractor and Contractor’'s employees find themselves alone with a student,
Contractor and Contractor’s employees shall immediately contact the school office and
request that a member of the school staff be assigned to the work location.

No Rights in Third Parties. This Agreement does not create any rights in, or inure to the
benefit of, any third party except as expressly provided herein.

District’'s Evaluation of Contractor, Contracting Parties. District may evaluate
Contractor and Contracting Parties in any way District is entitled pursuant to applicable law.
District’s evaluation may iriclude, without litnitation:

22.1. Requesting that District employee(s) evaluate Contractor and Contractor s employees
and subconsultants and each of their perfermance. e

22.2. Announced and unannounced abservance of Contractor, Contractors employee(s),
and/or sibconsultant(s). . . -n e L -

Independent Contractor Agreement For Special Services Pdge 10
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23.

SupatigA.

Limitation of District Liability. Other than as provided in this Agreement, District’s financial
obligations under.this Agreement shall be limited to the payment of the compensation provided

-~ in this J\groe"nem Notwuth-;ta'*ndmg any other provision of this Agroem“-rl in no event, shall

24.

25,

26.

27.

28.

29.

30.

District be liable, regardless of whether any claim is based on contract or tort, for any special,

consequential, indirect or incidental damages, including, but not limited to, lost profits or
revenue, arising out of or in connection with this Agreement for the services performed in
connection with this Agreement.

Confidentiality. The Contractor and ail Contractor Parties shall maintain the confidentiality
of all information received in the course of performing the Services. Contractor understands
that student records are confidential and agrees to comply with all state and federal laws
concerning the maintenance and disclosure of student records. This requirement to maintain
confidentiality shall extend beyond the termination of this Agreement.

Notice. Any notice required or permitted to be given under this Agreement shall be deemed
to have been given, served, and received if given in writing and either personally delivered or
depaosited in the United States mail, registered or certified mail, postage prepaid, return receipt
required, or sent by overnight delivery service, or facsimile transmission, addressed as follows:

District: Contractor:

Qroville Union High School District [NAME] , ...

2211 Washington Avenue _ &Wh ikl U (49 o
Oroville, CA 95966 . e X (3 CEROJLLs fA4 éjj_’;{?{irf’
Fax; (530) 538-2308 Fax: : - -
Email: _ —— Email: _ i1 L)

ATTN: ATTNG

Any notice personally given or sent by facsimile transmission shall be effective upon
receipt. Any notice sent by overnight delivery service shalt be effective the business day
next fotllowing delivery thereof to the overnight delivery service. Any notice given by mail
shall be effective three (3) days after deposit in the United States mail.

Integration; Entire Agreement of Parties; Amendments. This Agreement constitutes the
entire agreement between the Parties and supersedes all prior discusslons, negotlations, and
agreements, whether oral or written. This Agreement may be amended or medified only by a
written instrument executed by both Parties. This agreement Is not valid until
approved/ratified by the Oroville Union High School District Board of Education.

Governing Law. This Agreement shall be governed by and the rights, duties and obligations
of the Parties shall be determined and enforced in accordance with the faws of the State of
California. The Parties further agree that any action or proceeding brought to enforce the
terms and conditions of this Agreement shall be maintained in Butte County, California.

Waiver. The waiver by either party of any breach of any term, covenant, or condition herein
contained shall not be deemed to be a waiver of such term, covenant, condition, or any
subsequent breach of the same or any other term, covenant, or condition herein contained.

Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will

nevertheless continue in full forcg and effect, and shall not be affected, impaired or invalidated , .

irt any way.

Assignment, The obligations ¢f Contractor pursuant to this Agreement shall not be assngned
by Contractor.
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31. Provisions Required By Law Deemed Inserted. Each and every provision of law and

clause requiced by:lawy. tockeinserted.indhis. Agreement shall be deemed-to be:inserted-hergifm.i< - e e

and this Agreement shall be read and enforced as though it were included herein.

32. Authority to Bind Parties. Neither Party in the performance of any and all duties under this
Agreement, except as otherwise provided in this Agreement, has any authority to bind the
other to any agreements or undertakings.

33. Attorney Fees; Costs. Should litigation be necessary to enforce any terms or provisions of
this Agreement, then each party shall bear its own litigation and collection expenses, witness
fees, court costs and attorney's fees,

34. Captions and Interpretations, Paragraph headings in this Agreement are used solely for
convenience, and shall be wholly disregarded in the construction of this Agreement. No
provision of this Agreement shall be interpreted for or against a party because that partty or
its legal representative drafted such provision, and this Agreement shall be construed as if
jointly prepared by the Parties.

35. Calculation of Time. For the purposes of this Agreement, “days” refers to calendar days
unless otherwi ifi

36. Signature Authority. Each Party has the full power and authority ta enter inta and perform
this Agreement, and the person signing this Agreement on behalf of each Party has been
properly authorized and empowered to enter into this Agreement.,

37. Counterparts. This Agreement and all amendments and supplements to it may be executed
in counterparts, and all counterparts together shall be construed as one document.

38. Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached hereteo are
hereby incorporated herein by reference.

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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39. safety and Security. Cont-actor is responetole for niaintaning safety in the performance of
this Agréemaent. - Contractor shall be responsible Lo ascertain from the Distrct the rules and .
..roanlations peraining to.sniety,, security, aind dhving.on, schoo! grounds,, particularly, WHRRA. s =or ot
children are present,

IN WITNESS WHEREQF, the Parties hereto have executed this Agreement on the date indicated
below.

OROVILLE UNIGN HIGH SCHOOL DISTRICT [CONTRACTOR]

) e ,
Date: _ _ _L! ,'_1 —’lw__- . 20 2‘3 Date: /” L 20%%
9. {’ A 1 - AR
Slgnature: =7 !/ " ', " Signature; AN
l g
Print Name: !’U £5 U "E{f ¢ MO A prinL Name: ol b STV
Information regarding Contractor:
Ucense No.: S . -
Address: I A _ Employer Identification and/or Social

Security Number

Telephone: .’ R0 L0 e
Facsimile: o NOTE: Section 6041 af the Internal
= . =T Revenue Code (26 U.S.C. 6041) and
E-Mail: ez S Ay et B e iy 11 Z1tgection 1.6041-1 of Title 26 of the
ey Cade of Federal Regulations (26
Caontractor's state of residence: M

C.F.R. 1,6041-1) requires the
recipients of $600.00 or more to
States In which Contractor furnish their taxpayer information
is licensed to do business: {f}]' to the payer. Inorder to comply
with these requirements, the
District requires the Contractor to
furnish the infermatlon requested

Type of Buslness Entity: in this section.

X _ Individual

_ Sole Proprietorship

__Partnership
_ Limited Partnership

Corporatian, State:

~~Limited-Liability Company R

__Gther.
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Exhibit A
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Scope of Services

—at - X -
AR gt e W FENY N CTATRRGIARG IS Mg e e Wy AP LY On R

Contractor's entire Proposal Is not made part of this Agreement.

[INSERT SCOPE OF WORK FOR CONTRACTOR]

DT foR JHS [om

Independent Contractor Agreement For Special Services L Page 14



Exhibit B
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Holrty Biiling Rates and/or Unit erices”
Contractor’s entire proposal is not incorporated.

[INSERT HOURLY RATES AND FEE SCHEDULE FROM CONTRACTOR]
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WORKERS' COMPENSATION CERTIFICATION

Labor Code‘séction 3700 in relevant part provides that every employer except the State
shall secure the payment of compensation in one or more of the following ways:

% By being insured against liability to pay compensation by one or more insurers
duly authorized to write compensation insurance in this State,

3

» By securing from the Director of Industrial Relations a certificate of consent to
self-insure, which may be given upon furnishing proof satisfactory to the Director
of Industrial Relations of ability to self-insure and te pay any compensation that
may become due to its employees.

Check only one of the hoxes below.

l
D 1 am aware of the provisions of Section qu I do not employ anyone in the manner
3700 of the Labor Code which require ; subject to the workers’ compensation
every employer to be insured against | laws of California.
liability for workers’ compensation orto |
undertake self-insurance in accordance I
with the provisions of that code, and I |
will comply with such provisions before |
commencing the performance of the i
Services of this Contract, |
H

,
R e

Date: "'(.-'f’/:"_:' L2z SRS

4 . g O DN ST
’ 7 L1 L1 < {1 =
e A Aiey 1 *

A

Name of Contractor:

Representative’s Name and Title:

v . g

Signature: __ £ . < -

(In accordance with Article 5 — commencing at Section 1860, Chapter 1, part 7, Division
2 of the Labor Code, the above certificate must be signed and fited with the District prior
to performing any Services under this Contract.)

END OF CERTIFICATION
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TUBERCULOSYS CERTIFICATION

o In accordance with the tuberculosis ("TB") certification requirements of
HAd s A e e Education Code section 49406 (Coniract Empioyees Only)

With srecoect to the Agreement between the Oroville Union High School District (“District”) and
- VH A RRE (“Contractor”):

7 #

PLEASE CHECK ALL APPROPRIATE BOXES AND SIGN BELOW.

@ Contractor hereby certifies to the District that it and, if applicable, its employees shall only have
limited or no contact (as determined by the District) with District students at all times during the Term
of this Agreement; OR

d Contractor and, if applicable, the following employees of Contractor shall have more than limited
contact (as determined by the District) with District students during the Term of this Agreement
and, at no cost to the District, has or have received a TB risk assessment or examination in full
compliance with the requirements of Education Code section 49406:

Non s W

[Attach and sign additional pages, as needed.]

Contractor shall maintain on file the certificates showing that the individuais listed above submitted a TB risk
assessment, and, if TB risk factors were identified, were examined to determine that he ot she is free of
infectious TB. These forms shall be regularly maintained and updated by Contractor and shall be available to
District upon request or audit.

Contractor further agrees and acknowledges that all new personnel hired after the Effective Date of this
Agreement are subject to the TB certification requirements and shall be prohibited from having any contact
with District students until the TB certification requirements have been satisfied and District determines
whether any such contact is permissible.

¢

CERTIFICATION

I am the Contractor or a representative thereof, and 1 am familiar with the facts herein certified, and am
authorized and qualified to execute this certificate on behalf of Contractor. By signing below, under penalty of
perjury, I certify that the information contained on this certification form and attached employee list{s) is
accurate. [ understand that it is Contractor’s sole respansibility te maintain, update, and pravide the District
with current “Tuberculosis Certification,” along with the employee list, throughout the duration of Contractor's
provided services.

s [
Ldf 5 f o
. Date: M Es -
P T VAT I 6 B e
N Name of Contractor: __“L_f_;__(_’_z_,_i:h_l__ 4TI H S i —
. Signature: [ T S —
sl - . ‘7',\1' A
- Print Name and Title: Lo =

END OF CERTIFICATION
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FINGERPRINT AND CRIMINAL BACKGROUND CHECK CERTIFICATION

- Ip accordance with the Department of Justice fingerprint and criminal background
investigation requirements of Education Code section 45125.1 et seq.

With respect to the Independent Contractor Agreement For Specia!lij;:; \:ices‘)’:.f'\car_a'.--:r:‘._g_'nt")
between the Oroville Union High School District (“District”) and _//h. .'- H= UL
(“Contracting Party”): /

["One of the boxes below must be checked with regard to Contracting Party and Contracting
Party’s personnel (officers, principals, paid or unpaid employees, volunteers, agents,
subtenants and subcontractors of Contracting Party who will provide services under the
Agreement) ("Contracting Party’s Personnel”) and the arrangements verified by an authorized
representative of District prior to commencement of the Agreement.

O Fingerprinting/Background Check requirements do not apply because Contracting
Party/Contracting Party’s Personnel will not have any interaction with District pupils based
on the type of service being provided, the location at which services will be provided, or for
other reason (Specify):

[J Contracting Party/Contracting Party’s Personnel qualify for a waiver of fingerprint/criminal
background check requirements on the following basis:

The services pravided by Contracting Party/Contracting Party's Personnel are for
an emergency or exceptional situation, such as when pupil health or safety is
endangered or when repairs are needed to make schoo! facilities safe and
habitable. [Ed. Code, §45125.1(b)1

Contracting Party/Contracting Party’s Personnel will have no interaction with
District pupils that is not under the immediate supervision and control of the pupil’s
parent/guardian. Enter details of parental supervision:

Contracting Party/Contracting Party’s Personnel will have no interaction with pupils
that is not under the immediate supervision and control of a District employee wha
has been properly fingerprinted and undergone background checks. Enter details
of District employee supervision arrangements:

Independent Conteactor Agreement For-Special Services Page-18
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Contracting Party is a sole proprietor wha may interact with District pupils not u*ndcr the
immediate supervision of a pupil’s parent, guardian or District employee, and in accordance
with the fingerprinting requirements of Education Code section 45125, 1(h), hereby agrees
to the District's preparation and submission of fingerprints so that the California Department
of Justice may determine (A) that Contracting Party has not been convicted of a felony, as
that term is defined in Education Code section 45122.1 and/or (B) that the prohibition does
not apply to an employee as provided by Education Code section 45125.1(e)(2) or (3). No
work or action under the Agreement shall commence until the Department of Justice
ascertains that. Contracting Party has not been convicted of a felony as defined in
Government Code Section 45122.1.

O Contracting Party is not a sole proprietor and has complied with the fingerprinting
requirements of Education Code section 45125.1 with respect to all Contracting Party’s
Personnel who may interact with District pupils not under the immediate supervision of a
pupil’s parent, guardian or District employee during the term of the Agreement, and the
California Department of Justice has determined (A) that none of Contracting Party’s
Persannel has been convicted of a felony, as that term is defined in Education Code section
45122.1 and/or {B) that the prohibition does not apply to an employee as provided by
Education Code section 45125.1(e)(2) or (3). When the Contracting Party performs the
criminal background check, it shall immediately provide any subsequent arrest and
conviction information it receives to the District pursuant to the subsequent arrest service.
A complete and accurate list of Contracting Party’s Personnel who may come in contact with
District pupils during the course and scope of the Agreement is attached hereto as
Attachment “A.” No work or action under the Agreement shall commence until the
Department of Justice ascertains that none of Contracting Party’s Personnel has been
convicted of a felony as defined in Government Code Section 45122.1.

CONTRACTING PARTY CERTIFICATION

1 am a representative of the Contracting Party entering into this Agreement with the District,
and I am familiar with the facts herein certified, and am authorized and qualified to execute
this certificate on behalf of the Contracting Party. By signing below, I certify that the information
contained on this certification form is accurate. I understand that it is Contracting Party’s sole
responsibility to maintain, update, and provide the District with current “Fingerprint and
Criminal Background Check Certification” information for all Contracting Party’s Personnel
throughout the duration of the Agreement. A list of Contracting Party’s Personnel is
attached hereto as Attachment A.

Date: L'{(

Contracting Party: >z F-I;__ R _'-_“')‘--s-’"_'_-_j _ ;j e

Signature: LN

Print Name:

Title: () S

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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ATTACHMENT “A"”

Contracting Party's Personnel

Name/Company: .

Name/Company:

Name/Company:

Name/Company: ; - — e

Name/Company: _

Name/Company: L

Name/Company: .

Name/Company: ___

Name/Company: S

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company: P

Name/Company:

Name/Company: i

Name/Company:

Name/Company: -

Name/Company: a

Name/Company: : -

Name/Company:

Name/Company: — —

= == If further space is required for the list of personnel; attach additional copies of this page.

END OF CERTIFICATION
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COVID-19 VACCINATION/TESTING CERTIFICATION

Contractor: _ [ 40" \U “a i)

The California Department of Public Health ("CDPH") requires, pursuant ta Its August 11, 2021,
Order (“Qrder”), that ail public and private schools serving students in transitional kindergarten
through grade twelve, unless exempt, are required to verify the vaccine status of all K-12 schoal
workers, effective October 15, 2021. Further, pursuant to the Order, all such schools are
required to verify that all workers are either fully vaccinated or undergo weekly diagnostic
testing.

In light of these CDPH requirements, Contractor certifies that the following entity:

has verified that the Contractor personnel providing services at District’s project site(s):

“  Have all been fully vaccinated in accordance with the CDPH Order.

“  Have not all been fully vaccinated, but those who are unvaccinated or not

fully vacclnated undergo weekly diagnastic testing in accordance with the
CDPH Order.

(:9{ Have not been fully vaccinated and do not undergo weekly diagnostic testing
in accordance with the COPH Order.

Contractar understands that the District’s praject site will need to comply with the CDPH Order’s
COVID-19 requirements for fully vaccinated personnel or unvaccinated personnel. Personnel
who are not fully vaccinated or dedine to state their vaccination status will be treated as
unvaccinated, and Contractor will comiply with the COPH Order, and all applicable state and
local laws for vaccinated and unvaccinated personnel.

CERTIFICATION
-2
, O /*3“7‘"‘* et . certify that I am Contractor’'s

and that I have made a dullgent effort to ascertaln the facts with regard to the representatlons
made herein.

Date: ’ J= ' N

Proper Name of Contractor: _ i B [t 341 A

Sighature: lf:- _- —

Print Name: L N S
Title:

END OF CERTIFICATION R
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IRAN CONTRACTING ACT CERTIFICATION
(Public Contract Code Sections 2202-2208)

PROJECT/CONTRACT NO.: _ S — ,_between the OQroville Unjon High
School District ("District”) and __ (2175 Jd o v -

(“Contractor” or *Bidder”) (“Contract” or “Fro] EEE')‘

Prior to bidding on or submitting a proposal for a contract for goods or services of $1,000,000
or more, the bidder/proposer must submit this certification pursuant to Public Cantract Code
section 2204.

The bidder/proposer must complete ONLY ONE of the following two options. To complete
OPTION 1, check the corresponding box and complete the certification below. To complete
OPTION 2, check the corresponding box, complete the certification below, and attach
documentation demonstrating the exemption approval.

']:ZI OPTION 1. Bidder/Proposer is not on the current list of persons engaged In
investment activities in [ran created by the California Department of General Services
(*DGS") pursuant to Public Contract Code section 2203(b), and we are not a financial
institution extending twenty million dollars ($20,000,000) or more in credit to another
persan, for 45 days or more, if that other person will use the credit to provide goods or
services in the energy sector in Iran and is identified on the current list of persons
engaged in investment activities in Iran created by DGS.

L] OPTION 2. Bidder/Proposer has received a written exemption from the certification
requirement pursuant to Public Contract Code sections 2203(c) and (d). A copy of the
written documentation demonstrating the exemption approval is included with our
bid/proposal.

CERTIFICATION

I, the official named below, CERTIFY UNDER PENALTY GF PERJURY, that I am duly authorized
to legally bind the bidder/proposer to the OPTION selected above. This certification is made
under the laws of the State of California.

~Vendor Name/Financial Institution (Printed) I Federal ID Number (or n/a) |
Sezet ML LA SR Ay oP L |
Pk st [ PRI fEY

i. Y (Aultorized Sigrature)
|

Printed Name and Title of Person Signing _ te Exe

e ——————

. . 'rl' py f . #1 &
A et ¥ FLAL - P, i 0 8]
Lory II YF] Vi ﬂ'}-j“‘

END OF CERTIFICATION

Services cannot be vendered until all documentation is submitted and final
approval is received.
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INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES

This Independcnt Contr actor Agreement for Special Services (“*Agreement”) is made and
entered into as of the £ 1! Y—day of _ L\ /L) .; 20___, (“Eﬁu:twe Date’ }by and between the
Oroville Union High Schoo! District ("District") and -.'-_i i s YAl st contractor™)
(together, “Parties™). :

RECITALS

WHEREAS, the District is authorized by Government Cade section 53060 to contract with
and employ any persons for the furnishing of special services and advice in financial, economic,
. accounting, engineering, legal or administrative matters, if those persons are specially trained and
experienced and competent to perform the special services required; and

WHEREAS, the District is authorized by Public Contract Code section 20111 to contract with
and employ any persons for the furnishing of non-construction services, if the contract amount is
no greater than the annually adjusted statutory limit, which is $99,100 as of January 1, 2022;
and

WHEREAS, the District is in need of those services and/or advice; and

WHEREAS, the Contractor is specially trained and experienced and competent to perform
the services required by the District, and those services are needed on a limited basis; and

WHEREAS, Contractor is free from the control and direction of District in connection with
the performance of the Services (as defined below), both under the Agreement and in fact;
Contractor’s Services are cutside the usual course of District’s business; and Contractor is
customarily engaged in an independently established trade, occupation, or business of the same
hature as that involved in the Services.

NOW, THEREFORE, the Parties agree as follows:
TERMS

1. Services. The Contractor shall furnish to the District_services, including the location where
services be provided, as described in Exhibit “A,” attached hereto and incorporated herein by
this reference (“Services”).

2. Term. Contractor shall comnmence providing Serwces under this Agreement upon receiving a
notice to proceed from District, throughl_’_*-_r_,; | ZOL_,, unless this Agreement is terminated
and/or otherwise cancelled prior to that time. Should Contractor begin performing Services in
advance of District’s governing board approval or ratification of the Agreement, such Services

are voluntarily performed at Contractor's risk.

3. Submittal of Documents. Contractor shall not commence the Services under this Agreement
until Contractor has submitted and District has approved the certificate(s) and affidavit(s),
and the endorsement(s) of insurance required as indicated below:

X Sighed Agreement
X Workers' Compensation Certification
X Fingerprinting/Criminal Background Investigation Certification
X __ Insurance Certificates and Endorsements
X W-9 Form
Other:
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4. Compensation. District agrees to pay Contractor for Services satisfactorily rendered
pursuant to this Agreement a total fee not exceed Dollars ($ ),
inclusive of any costs or expenses paid or incurred by Contractor in performing the Services.

4.1. Payment for the Services shall be made for all undisputed amounts based upon the
delivery of the work product as determined by District. Payment shall be made within thirty
(30) days after Contractor submlts a detailed invoice on a form acceptable to District to
the District’s Accounts Payable Department for Services actually performed. Invoices
must reference corresponding Purchase Order number.

4.2, The Services shall be performed at the hourly billing rates and/or unit prices included
in Exhibit B. If houriy billing applies, the itemized invoice shall reflect the hours spent
by Contractor in performing its Services pursuant to this Agreement.

4.3. If Contractor works at more than one site, Contractor shall invoice for each site
separately.

5. Equipment and Materials. Contractor shall furnish, at its own expense, all tools, labor,
materials, equipment, supplies, transportation services and any other items (collectively,
“Equipment”) necessary to complete the Services in a manner which is consistent with
generally accepted standards of the profession for similar services. Notwithstanding the
foregoing, District shall not be responsible for any damages to persons or property as a result
of the use, misuse or failure of any Equipment used by Contractor of the Contractor’s agents,
personnel, employee(s), and/or subcontractor(s) (“Contractor Parties™), even if such
Equipment is furnished, rented or loaned to Contractor or Contractor Parties by District, All
original curricular materials provided in conjunction with Contractor services must be
authorized for use by the District only and remain exclusively the intellectual property of the
authors.

6. Independent Contractor. Contractor represents and warrants that Contractor is an
independent contractor or business entity that is: (1) free from the centrol and direction of
the District in connection with the performance of the Services, (li) performing Services that
are outside the usual course of the District’s business, and (iii) customarily engaged in an
independently estabiished trade, occupation, or business of the same nature as that involved
in the Services performed, , District being interested only in the results obtained. Contractor
understands and agrees that it and all of its employees shall not be considered officers,
employees, agents, partner, or joint venture of the District, and are not entitled to benefits of
any kind or nature normally provided employees of the District and/or to which District's
employees are normally entitled, incuding, but not limited to, State Unemployment
Compensation or Worker's Compensation. Contractor shall assume full responsibility for
payment of all federal, state and local taxes or contributions, including unemployment
insurance, social security and income taxes with respect to Contractor's employees. If
Contractor is not a resident of California and is not exempt from withholding, the District shall
withhald California income taxes as required by the Revenue & Taxation Code. The Contractor
shall stiil be responsible for payment of all state and federal taxes.

7. Performance of Services

7.1. Standard of Care. Contractor represents that Contractor has the qualifications and
ability to perform the Services in a professional manner, without the advice, control or
supervision of the District. If any of the Services are performed by any of the Contractor
Parties, such wark shall only be performed by competent personnel under the
supervisicn of and in the employment of Ceontractor. Contractor's services will be
performed, findings obtained, reports and recommendations prepared in accordance
with generally and currently accepted principles and practices of his/her profession for
services to California school districts.
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10.

11.

7.2. Meetings. Contractor and District agree to participate in regular meetings on at least
a monthly basis to discuss strategies, timetables, implementation of services, and any
other issues deemed relevant to the operation of Contractors performance of Services.

7.3. District Approval. The Services completed herein must meet the approval of District
and shall be subject to District’s general right of inspection and supervision to secure
the satisfactory completion thereof,

7.4. New Project Approval. Contractor and District recognize that Contractor’s Services
may include working on various projects for District. Contractor shall obtain the
approval of District prior to the commencement of a new project

Work Product. Contractor understands and agrees that all matters preduced under this
Agreement shall become the property of District and cannot be used without District's express
written permission. District shall have all right, title and interest in said matters, including the
right to secure and maintain the copyright, trademark and/or patent of said matter in the name
of the District.

Audit. Contractor shall establish and maintain books, records, and systems of account, in
accordance with generally accepted accounting principles, reflecting all business aperaticns of
Contractor transacted under this Agreement. Contractor shall retain these books, records,
and systems of account during the Term of this Agreement and for five (5) years thereafter.
Contractor shall permit the District, its agent, other representatives, or an independent auditor
to audit, examine, and make excerpts, coples, and transcripts from all books and records, and
to make audit(s) of all billing statements, invoices, records, and other data related to the
Services covered by this Agreement. Audit(s) may be performed at any time, provided that
the District shall give reasonable prior notice to Contractor and shall conduct audit(s) during
Contractor's normal business hours, unless Contractor otherwise consents.

Disputes, In the event of a dispute between the parties as to performance of the Services,
the interpretation of this Agreement, or payment or nonpayment for work performed or not
performed, the parties shall attempt to resclve the dispute in good faith. Pending resolution
of the dispute, Contractor agrees it will neither rescind the Agreement nor stop the
performance of the Services, but will allow determination by the court of the State of
California, in the county in which District's administration office is located, having competent
jurisdiction of the dispute. Disputes may be determined by mediation if mutually agreeable,
otherwise by litigation. Notice of the demand for mediation of a dispute shall be filed in writing
with the other party to the Agreement, The demand for mediation shall be made within a
reasonable time after written notice of the dispute has been provided to the other party, but
in no case longer than ninety (90) days after initial written notice. If a claim, or any portion
thereof, remains in dispute upon satisfaction of all applicable dispute resolution requirements,
Contractor shall comply with all claims presentation requirements as provided In Chapter 1
{commencing with section 900) and Chapter 2 (commencing with section 910} of Part 3 of
Division 3.6 of Title 1 of Government Code as a condition precedent to Contractor’s right to
bring a civil action against District. For purposes of those provisions, the running of the time
within which a claim must be presented to District shall be tolled from the time Contractor
submits its written claim until the time the claim is denied, Including any time utilized by any
applicable meet and confer process.

Termination.

11.1. For Convenience by District, District may, at any time, with or without reason,
terminate this Agreement and compensate Contractor only for services satisfactorily
rendered to the date of termination. Written notice by District shall be sufficient to stop
further performance of services by Contractor. Notice shall be deemed given when
received by the Contractor or no later than three (3) calendar days after the day of

il hiche is sooner,
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11.2. With Cause by District. District may terminate this Agreement upon giving of written

11.3.

notice of intention to terminate for cause. Cause shall include:
11.2.1. material viclation of this Agreement by the Contractor; or

11.2.2, any act by Contractor exposing the District to liability to others for personal
injury or propetty damage; or

11.2.3. Contractor is adjudged a bankrupt, Contractor makes a general assignment
for the benefit of creditors or a receiver is appointed on account of
Contractor's insolvency.

Written notice by District shall contain the reasons for such intention to terminate and
unless within three (3) calendar days after that notice the condition or violation shall
cease, or satisfactory arrangements for the correction thereof be made, this
Agreement shall upon the expiration of the three (3) calendar days cease and
terminate. In the event of this termination, the District may secure the required
services from another Contractor. If the expense, fees, and costs to the District
exceed the cost of providing the service pursuant to this Agreement, the Contractor
shall immediately pay the excess expense, fees, and/or costs to the District upon the
receipt of the District’s notice of these expense, fees, and/or costs. The foregoing
provisions are in addition to and not a limitation of any other rights or remedies
available to District.

Upon termination, Contractor shall provide the District with all documents produced
maintained or collected by Contractor pursuant to this Agreement, whether or not such
documents are final or draft documents.

12, Indemnification.

AL,

12.2,

To the furthest extent permitted by California law, Contractor shall indemnify, and hold
harmless the District, its governing board, agents, representatives, officers,
consultants, employees, trustees, and volunteers (the “Indemnified Parties”) from any
and all demands, losses, liabilities, claims, suits, and actions (the “Claims”) of any kind,
nature, and description, including, but not limited to, personal injury, death, property
damage, expenses and/or attorneys’ fees and costs, directly or indirectly arising out of,
connected with, or resulting from the performance of the Agreement or from any
activity, work, or thing done, permitted, or suffered by the Contractor under or in
conjunction with this Agreement, unless the Claims are caused wholly by the sole
negligence or willful misconduct of the Indemnified Parties, Contractor shall, to the
furthest extent permitted by California law, defend the Indemnified Parties at
Contractor's own expense, including attorneys’ fees and costs, from any and all
Claim(s) and allegations relating thereto. The District shall have the tight to accept or
reject any legal representation that Contractor proposes to defend the Indemnified
Parties.

Contractor shall pay and satisfy any judgment, award, or decree that may be rendered
against the Indemnified Parties in any Claim, subject to section 13.1, above.
Contractor’s obligation pursuant to this Article includes reimbursing the District for the
cost of any settlement paid by the Indemnified Parties and for any and all fees and
costs, Including but not limited to legal fees and costs, expert witness fees, and
consultant fees, incurred by the Indemnified Parties in the defense of any Claim(s) and
to enforce the indemnity herein, subject to section 14.1 above. Contractot’s obligation
to indemnify shall not be restricted to insurance proceeds,
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12.3. District may withhold any and all costs that arise out of, pertain to, or relate to the
negligence, recklessness, or willful misconduct of Contractor from amounts owing to
Contractor.

13. Insurance.

13.1. Coverage. The Contractor shall procure and maintain at all times it performs any
portion of the Services the following insurance with minimum limits equal to the amount
indicated below.

Type of Coverage Minimum
Requirement
Commercial General Liability Insurance, including Bodily Injury,
Personal Injury, Property Damage, Advertising Injury, and Medical
Payments
Each Occurrence $1,000,000
General Aggregate $3,000,000
Automobile Liability Insurance - Any Auto
Each Occurrence $1,000,000
General Aggregate $1,000,000
Professional Liability $5,000,000
Workers' Compensation Statutory Limits
Employer's Liability (N/A if contractor does not have employees) $1,000,000
Sexual Molestation and Abuse
Each Occurrence $3,000,000
General Aggregate - $2,000,000
13.1.1. Commercial General Liability and Automobile Liability Insurance.
Commbercial General Liability Insurance and Any Auto Automobile Liability
Insurance that shall protect Contractor, District, and the State from all claims
of bodily injury, property damage, personal injury, death, advertising injury,
and medical payments arising performing any portion of the Services. (Form
CG 0001 and CA 0001, or forms substantially similar, if approved by District.)
13.1,.2, Workers’ Compensation and Employer’s Liability Insurance. For all of
the Contractor's employees performing any portion of the Services pursuant
to this Agreement. In accordance with the provisions of section 3700 of the
California Labor Code, Contractor shall be required to secure workers’
compensation coverage for its employees, 1If any class of employee or
employees engaged in performing any portion of the Services under this
Agreement are not protected under the Workers’ Compensation Statute,
adequate insurance coverage for the protection of any employee(s) not
otherwise protected must be obtained before any of those employee(s)
commence performing any portion of the Services.
13.1.3. Professional Liability (Errors and Omissions). Professional Liability

Insurance as appropriate to Contractor’s profession, coverage to continue
through completion of contract plus three (3) years thereafter.

13.2. Proof of Carriage of Insurance. Contractor shall not commence performing any
portion of the Services until alf required insurance has been obtalned and certificates
indicating the required coverage have been delivered in duplicate to District and
approved by District. Certificates and insurance policies shall include the following:
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14,

15,

16.

13.2.1. A clause stating: “This policy shall not be canceled or reduced in required
limits of liability or amounts of insurance until notice has been mailed to
District, stating date of canceliation or reduction. Date of cancellation or
reduction shall not be less than thirty (30) days after date of mailing notice.”

13.2.2. Language stating in particular those insured, extent of insurance, location
and operation to which insurance applies, expiration date, to whom
cancellation and reduction notice will be sent, and length of notice period.

13.2.3. An endorsement stating that District and its Governing Board, agents,
representatives, employees, trustees, officers, consultants, and volunteers
are named additional insured wunder all policies except Waorkers’
Compensation Insurance, Professicnal Liability, and Employer’s Liability
Insurance. An endorsement shall also state that Contractor’s insurance
policies shall be primary to any insurance or self-insurance maintained by
District. An ‘endorsement shall also state that there shall be a waiver of any
subrogation.

13.2.4. All policies except the Professional Liability, Workers’ Compensation, and
Employers’ Liability Insurance Policies shall be written on an occurrence form.

13.3. Acceptability of Insurers. Insurance s to be placed with insurers with a current A.M.
Best rating of no less than A:VII, unless otherwise acceptable to the District.

Compliance with Laws, Contractor shall observe and comply with all rules and regulfations
of the governing board of the District and all federal, state, and local laws, ordinances and
regulations. Contractor shall give all notices required by any law, ordinance, rule and
regulation bearing on conduct of the Services as indicated or specified. If Contractor observes
that any of the Services required by this Contract is at variance with any such laws, ordinance,
rules or regulations, Contractor shall notify the District, In writing, and, at the sole option of
the District, any necessary changes to the scope of the Services shall be made and this
Contract shall be appropriately amended in writing, or this Contract shall be terminated
effective upon Contractor’s receipt of a written termination notice from the District. If
Contractor performs any work that is in violation of any laws, ordinances, rules or regulations,
without first notifying the District of the violation, Contractor shall bear all costs arising
therefrom.

Certifications, Permits, and Licenses. Contractor and all Contractor Parties shall secure and
maintain in full force such certificates, permits, licenses, credentlals, registrations and any
other legal qualifications required by law in connection with performing the Services pursuant
to this Agreement.,

COVID-19 Vaccination / Testing Requirements,

Vaccination Requirements

Contractor shall fill out, sign, date and submit to District the COVID-19 Vaccination/Testing
Certiflcation Form, attached hereto,

According to the August 11, 2021, California Department of Public Health ("CDPH") State
Public Health Officer Order (*Order”), a person is “fully vaccinated” for COVID-19 if two
weeks or more have passed since they have received the second dose in a 2-dose series
(Pfizer-BioNTech or Moderna or vaccine authorized by the World Health Organization), or
two weeks or more have passed since they received a single-dose vaccine (Johnson and
Johnson[J&J]/Janssen).
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Pursuant to the CDPH Guidance for Vaccine Records Guidelines & Standards, Contractor
shall only accept the following as proof of vaccination:

(a)

(b)
(c)
(d)
(e)

(f

COVID-19 Vaccination Record Card (issued by the Department of Health and
Human Services Centers for Disease Control & Prevention or WHO Yellow Card
which indudes name of person vaccinated, type of vaccine provided and date last
dose administered);

a photo of a Vaccination Record Card as a separate document;
a photo of a Vaccination Record Card stored on a phone or electronic device;
documentation of COVID-19 vaccination from a health care provider;

digital record that Includes a QR code that when scanned by a SMART Health Card
reader displays to the reader name, date of birth, vaccine dates and vaccine type;
or

documentation of vaccination from other contracted employers who follow these
vaccination tecords guidelines and standards.

In the absence of knowledge to the contrary, Contractor may accept the documentation
presented in (a) through (f) above as valid.

Contractor shall have a plan in place for tracking verified Contractor personnel vaccination
status. Records of vaccination verification must be made available, upon request, to the
local health jurisdiction for purposes of case investigation.

Contractor personnel, including any and all tiers of subcontractor, supplier, and any other
personnel entering the project site, wha are not fully vaccinated, or for whom vaccine
status is unknown or documentation is not provided, must be considered unvaccinated.

Weekly Testing Requirements

Contractor shall ensure that Contractor personnel, including any and all tiers of
subcontractor, supplier, and any other worker entering the project site, who are
unvaccinated or who are not fully vaccinated are required to undergo diagnostic screening
testihg, as specified below:

(a)

(b}

Contractor personnel may be tested with either antigen or molecular tests to
satisfy this requirement, but unvaccinated or incompletely vaccinated workers
must be tested at least once weekly with either PCR testing or antigen testing.
Any PCR (molecular) or antigen test used must either have Emergency Use
Authorization by the U.S. Food and Drug Administration or be operating per the
Laboratory Developed Test requirements by the U.S. Centers for Medicare and
Medicaid Services.

Unvaccinated or not fully vaccinated Contractor personnel must also observe all
other infection control requirements, and are not exempted from the testing
requirement even if they have a medical contraindication to vaccination, since
they are still potentially able to spread the illness. Previous history of COVID-19
from which the individual recovered more than 90 days earlier, or a previous
positive antibody test for COVID-19, do not waive this requirement for testing.

Contractor shall have a plan in place for tracking test results and conducting workplace
contact tracing, and must report results to local public health departments, if applicable.
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17, Tuberculosis Certification. The Tuberculosis Certification must be completed and attached
to this Agreement for any person employed under contract in a certificated or classified
position per Education Code Section 49406,

18. Employment with Public Agency. Contractor, if an employee of another public agency,
agrees that Contractor will not receive saiary or remuneration, other than vacation pay, as an
employee of another public agency for the actual time in which services are actually being
performed pursuant to this Agreement.

19, Anti-Discrimination. It is the policy of the District that in connectlon with all work performed
under contracts there be no discrimination against any employee engaged in the work because
of race, color, ancestry, national origin, religious creed, physical disability, medical condition,
marital status, sexual orientation, gender, ot age and therefore the Contractor agrees to
comply with applicable Federal and California laws including, but not limited to the California
Fair Employment and Housing Act beginning with Government Code Section 12900 and Labor
Code Section 1735 and District policy. In addition, the Contractor agrees to require like
compliance by all of its subcontractor(s).

20.Fingerprinting. The Fingerprinting/Criminal Background Investigation Certification must be
completed and attached to this Agreement prior to Contractor’s performing of any portion of
the Services. Contractor expressly acknowledges that the following conditions shall apply to
any work performed by Contractor and/or Contractor’s employees on a schaool site:

20.1. All site visits shall be arranged through the District;
20.2. Contractor and Contractor’s employees shall inform District of their proposed activities
and location at the school site, allowing District time to arrange site visits without a

disruption to the educational process;

20.3. Contractor and/or Contractor’s employees shall check in with the school office each day
immediately upon arriving at the school site;

20.4. Once at such location, Contractor and Contractor’s employees shall not change locations
without contacting the District;

20.5. Contractor and Contractor’s employees shall not use student restroom facilities; and
20.6. If Contractor and Contractor’s employees find themselves alone with a student,
Contractor and Contractor’s employees shall immediately contact the school office and

request that a member of the school staff be assigned to the work location.

21.No Rights in Third Parties. This Agreement does not create any rights In, or inure to the
benefit of, any third party except as expressly provided herein.

22, District’s Evaluation of Contractor, Contracting Parties. District may evaluate
Contractor and Contracting Parties in any way District is entitled pursuant to applicable law.
District’s evaluation may include, without limitation:

22.1. Requesting that District employee(s) evaluate Contractor and Contractor’s employees
and subconsultants and each of their performance.

22.2, Announced and unannounced observance of Contractor, Contractor’s employee(s),
and/or subconsultant(s).

Independent Contractor Agreement For Special Services Page 10



23.

24,

25,

26,

27.

28.

29,

30.

Limitation of District Liabiiity. Other than as provided in this Agreement, District’s financial
obligations under this Agreement shall be limited to the payment of the compensation provided
in this Agreement. Notwithstanding any other provision of this Agreement, in no event, shall
District be liable, regardless of whether any claim is based on contract or tort, for any special,
consequential, indirect or incidental damages, including, but not limited to, fast profits or
revenue, arising out of or in connection with this Agreement for the services performed in
connection with this Agreement.

Confidentiality. The Contractor and all Contractor Parties shall maintain the confidentiality
of all information received in the course of performing the Services. Contractor understands
that student records are confidential and agrees to comply with all state and federal laws
concerning the maintenance and disclosure of student records. This requirement to maintain
confidentiality shall extend beyond the termination of this Agreement.

Notice. Any notice required or permitted to be given under this Agreement shall be deemed
to have been given, served, and received if given in writing and either personally delivered or
deposited in the United States mail, registered or certified mail, postage prepaid, return receipt
required, or sent by overnight delivery service, or facsimile transmission, addressed as follows:

District: Contractot:

Oroville Union High School District [NAME] DAt 1 e

2211 Washington Avenue bavivy Souhels YieAaWwn or
Oroville, CA 95966 i

Fax: (530) 538-2308 Fax: A0 (D L 4L ~
Email: Email: DATACOINABYEAUCBNG L G
ATTN: ATTN: _Ciatlibte o0 (uitevyveL

Any notice personally given or sent by facsimile transmission shall be effective upon
receipt. Any notice sent by overnight delivery service shall be effective the business day
next following delivery thereof to the overnight delivery service. Any notice given by mail
shall be effective three (3) days after deposit in the United States mail.

Integration; Entire Agreement of Parties; Amendments. This Agreement constitutes the
entire agreement between the Parties and supersedes all prior discussions, negotiations, and
agreements, whether oral or written. This Agreement may be amended or modified only by a
written instrument executed by both Parties. This agreement is not valid until
approved/ratified by the Oroville Union High School District Board of Education.

Governing Law. This Agreement shall be governed by and the rights, duties and obligations
of the Parties shall be determined and enforced in accordance with the laws of the State of
California. The Parties further agree that any action or proceeding brought to enforce the
terms and conditions of this Agreement shall be maintained in Butte County, California.

Waiver. The waiver by either party of any breach of any term, covenant, or condition herein
contained shall not be deemed to be a waiver of such term, covenant, condition, or any
subsequent breach of the same or any other term, covenant, or condition herein contained.

Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated
in any way.

Assignment. The obligations of Contractor pursuant to this Agreement shall not be assigned
by Contractor.

Independent Contractor Agreement For Special Services Page 11
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31,

32.

33.

34.

35,

36.

S

38.

Provisions Required By Law Deemed Inserted. Each and every provision of law and
clause required by law to be inserted in this Agreement shall be deemed to be inserted herein
and this Agreement shall be read and enforced as though it were included herein.

Authority to Bind Parties. Neither Party in the performance of any and all duties under this
Agreement, except as otherwise provided in this Agreement, has any authority to bind the
other to any agreements or undertakings.,

Attorney Fees; Costs. Shouild litigation be necessary to enforce any terms or provisions of
this Agreement, then each party shall bear its own litigation and collection expenses, withess
fees, court costs and attorney’s fees.

Captions and Interpretations. Paragraph headings in this Agreement are used solely for
convenience, and shall be wholly disregarded in the construction of this Agreement. No
provision of this Agreement shall be interpreted for or against a party because that party or
its legal representative drafted such provision, and this Agreement shall be construed as if
jointly prepared by the Parties.

Calculation of Time. For the purposes of this Agreement, “days” refers to calendar days
unless otherwise specified.

Signature Authority. Each Party has the full power and authority to enter into and perform
this Agreement, and the person signing this Agreement on behalf of each Party has been
properly authorized and empowered to enter into this Agreement.

Counterparts. This Agreement and all amendments and supplements to It may be executed
in counterparts, and all counterparts together shall be construed as one document.

Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached hereto are
hereby incorporated herein by reference.

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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39, Safety and Security. Contractor is responsible for maintaining safety in the performance of
this Agreement. Contractor shall be responsible to ascertain from the District the rules and
regulations pertaining to safety, security, and driving on school grounds, particularly when

children are present,

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date indicated

below,

OROVILLE UNION HIGH SCHOOL DISTRICT

e

)

MNis

o SR ’//1
Date: }‘\5‘:1["\"“. R , 20 2
! "
AN
Signature: VA =
Print Name: bV £ | l T | e

Information regarding Contractor:

.
\_;rli‘_

[CONTRACTOR]

Date: ML) ¢

2015

/

Corwditmre Pty

Signature:

\J}

Print Name:

LIPS stan’
A TN

. "Al -
G AT

I T

Employer Identification and/or Social

Security Number

License No.:
Address:
[Satider P /‘ 7 PR
Telephone: S50 D B
VoA s
Facsimile: L1 A

NOTE: Section 6041 of the Internal

E-Mail: puv dy SCUAPLAUAIS AqU

. . Revenue Code (26 U.S.C,
Section 1.6041-1 of Title

Contractor's state of residence:

6041) and
26 of the

f"/"\,

States in which Contractor
|s licensed to do business:

b \
(A

Type of Business Entity:
___ Individual

5.( Sole Proprietorship

Partnership
Limited Partnership

Corporation, State:

Limited Liability Company

Other:

Independent Contractor Agreement For Special Services

Code of Federal Requlations (26

C.F.R. 1.6041-1) requires the
recipients of $600.00 or more to
furnish their taxpayer information
to the payer. In order to comply
with these requirements, the
District requires the Contractor to
furnish the information requested
in this section.
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Exhibit A
Scope of Services

Contractor’s entire Proposal Is not made part of this Agreement.

[INSERT SCOPE OF WORK FOR CONTRACTOR]

Independent Contractor Agreement For Special Services Page 14



Exhibit B
Hourly Billing Rates and/or Unit Prices
Contractor’s entire proposal is net Incorporated.

[INSERT HOURLY RATES AND FEE SCHEDULE FROM CONTRACTOR]

#1945
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WORKERS' COMPENSATION CERTIFICATION

Labor Code section 3700 in relevant part provides that every employer except the State
shall secure the payment of compensation in one or more of the following ways:

% By being insured against liabllity to pay compensation by one or more insurers
duly authorized to write compensation insurance in this State.

% By securing from the Director of Industrial Relations a certificate of consent to
self-insure, which may be given upon furnishing proof satisfactory to the Director
of Industrial Relations of ability to self-insure and to pay any compensation that
may become due to its employees.

Check only one of the boxes below.

el

D I am aware of the provisions of Section 1 do not employ anyone in the manner
3700 of the Labor Code which require ’ subject to the workers’ compensation
every employer to be insured against laws of California.
liability for workers’ compensation or to
undertake self-insurance in accordance
with the provisions of that code, and I
will comply with such provisions before
commeincing the performance of the
Services of this Contract.

pate: _ S| 272

!

I a P / ' 5 - {
[N T s 4 i R I N T T e }ll ile -.l.r‘.,l.'“
Name of Contractor; ' LAMALANT 2D O lenialTEVYFE L [ Yoy1ig v ) »
HI o YR ST
W ;=-1}11£

. Miai\t 96 i { '.? '.fr‘l_
Representative’s Name and Title; _ (1"} v24 }

Caashitmae. Hortizaren

Signature:

(In accordance with Article 5 — commencing at Section 1860, Chapter 1, part 7, Division
2 of the Labor Code, the above certificate must be signed and filed with the District prior
to performing any Services under this Contract.)

END OF CERTIFICATION
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TUBERCULOSIS CERTIFICATION

In accordance with the tuberculosis ("TB”) certification requirements of
Education Code section 49406 (Contract Employees Only)

With respect to the It\gr_eem‘er_\t between the Oroville Union High School District (“District”) and
P 0 SO0 I TS (“Contractor”):

o/
PLEASE CHECK ALL APPROPRIATE BOXES AND SIGN BELOW.

k( Contractor hereby certifles to the District that It and, if applicable, its employees shall only have
) fimited or no contact (as determined by the District) with District students at all times during the Term
of this Agreement; OR

O Contractor and, if applicable, the following employees of Contractor shall have more than limited
contact (as determined by the District) with District students during the Term of this Agreement
and, at no cost to the District, has or have received a TB risk assessment or examination in full
compliance with the requirements of Education Code section 49406:

Pl

[Attach and slgn additional pages, as needed. ]

Contractor shall maintain on file the certificates showing that the individuals listed above submitted a TB risk
assessment, and, if TB risk factors were identified, were examined to determine that he or she is free of
infectious TB. These forms shall be regularly maintainad and updated by Contractor and shall be available to
District upon request or audit.

Contractor further agrees and acknowledges that all new personnel hired after the Effective Date of this
Agreement are subject to the TB certification requirements and shall be prohibited frem having any contact
with District students until the TB certification requirements have been satisfied and District determines
whether any such contact is permisslble.

CERTIFICATION

I am the Contractor or a representative thereof, and 1 am familiar with the facts herein certified, and am
authorized and qualified to execute this certificate on behalf of Contractor. By signing below, under penalty of
perjury, I certify that the information contained on this certification form and attached employee list(s) Is
accurate. I understand that It is Contractor’s sole responsibility to maintain, update, and provide the District
with current “Tuberculosis Certification,” along with the employee list, throughout the duration of Contractor’s
provided services.

—

14 1772
. Date: '/)E g A =2
. I Fy ] . e T .
(50 fvialadzina 5 1B Y | VA A AT e
) Name of Contractor: AL L | '. e W Nl LA :\ T 1 CL=] "N T L] N Y y"‘\x;—l
. Crnedtimec Featanin, 'I'. Y
- Signature: -
. . 0 n i
. Print Name and Title: hag o

END OF CERTIFICATION
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FINGERPRINT AND CRIMINAL BACKGROUND CHECK CERTIFICATION

(NON-CONSTRUCTION CONTRACTS)

In accordance with the Department of Justice fingerprint and criminal background
investigation requirements of Education Code section 45125.1 et seq.

With respect to the Independent Contractor Agreement For Special Services (“Agreement”)

between the Oraville Union High School District (“District”) and

(*Contracting Party™):

One of the boxes below must be checked with regard to Contracting Party and Contracting
Party’s personnel (officers, principals, paid or unpaid employees, volunteers, agents,

subtenants

and subcontractors of Contracting Party who will provide services under the

Agreement) (“Contracting Party’s Personnel”) and the arrangements verified by an authorized
representative of District prior to commencement of the Agreement.

O Fingerprinting/Background Check requirements do not apply because Contracting
Party/Contracting Party’s Personnel will not have any interaction with District pupils based
on the type of service being provided, the location at which services will be provided, or for
other reason (Spedfy):

0O Contracting Party/Contracting Party’s Personnel qualify for a waiver of fingerprint/criminal
background check requirements on the following basis:

The services provided by Contracting Party/Contracting Party’s Personnel are for
an emergency or exceptional situation, such as when pupil health or safety is
endangered or when repalrs are needed to make school facilities safe and
habitable, [Ed. Code, §45125.1(b)]

Contracting Party/Contracting Party’s Personnel will have no [nteraction with
District pupils that is not under the immediate supervision and control of the pupil's
parent/guardian. Enter details of parental supervision:

Contracting Party/Contracting Party’s Personnel will have no interaction with pupils
that is not under the Immediate supervision and control of a District employee who
has been properly fingerprinted and undergone background checks. Enter details
of District employee supervision arrangements:

Independent Contractor Agreement For Special Services Page 18




4 Contracting Party is a sole proprietor who may interact with District pupils not under the

" immediate supervision of a pupll’s parent, guardian or District employee, and in accordance
with the fingerprinting requirements of Education Code section 45125.1(h), hereby agrees
to the District’s preparation and submission of fingerprints so that the California Department
of Justice may determine (A) that Contracting Party has not been convicted of a felony, as
that term is defined in Education Code section 45122.1 and/or (B) that the prohibltion does
not apply to an employee as provided by Education Code section 45125.1(e)(2) or (3). No
work or action under the Agreement shall commence until the Department of Justice
ascertains that Contracting Party has not been convicted of a felony as defined in
Government Code Section 45122.1.

[0 'Contracting Party is not a sole proprietor and has complied with the fingerprinting
requirements of Education Code section 45125.1 with respect to all Contracting Party’s
Personhel who may interact with District pupils not under the immediate supervision of a
pupil’s parent, guardian or District employee during the term of the Agreement, and the
California Department of Justice has determined (A) that none of Contracting Party’s
Personnel has been convicted of a felony, as that term is defined in Education Code section
45122.1 and/or (B) that the prohibition does not apply to an employee as provided by
Education Code section 45125.1(e)}{2) or (3). When the Contracting Party performs the
criminal background check, it shall immediately provide any subsequent arrest and
conviction informatlon it receives to the District pursuant to the subsequent arrest service.
A complete and accurate list of Contracting Party’s Personnel who may come in contact with
District pupils during the course and scope of the Agreement is attached hereto as
Attachment “A.” No work or action under the Agreement shall commence until the
Department of Justice ascertains that none of Contracting Party’s Personnel has been
convicted of a felony as defined in Government Code Section 45122.1,

CONTRACTING PARTY CERTIFICATION

I am a representative of the Contracting Party entering into this Agreement with the District,
and I am familiar with the facts herein certified, and am authorized and qualified to execute
this certificate on behalf of the Contracting Party. By signing below, I certify that the information
contained on this certification form is accurate. I understand that it is Contracting Party’s sole
responsibility to maintain, update, and provide the District with current “Flngerprint and
Criminal Background Check Certification” information for all Contracting Party’s Personnel
throughout the duration of the Agreement. A list of Contracting Party’s Personnel is
attached hereto as Attachment A.

P 21 ke
Date: 2| : /“Q -
Contracting Party: YAYh DUVIA VoAl
Signature; fewnsiletr s |
Print Name: Ol ddomns (muitavve?
Title: ;\H \’l . l'r‘.-:,

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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ATTACHMENT “A”
Contracting Party’s Personnel

Name/Company: A B

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Caompany:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

Name/Company:

If further space is required for the list of personnel, attach additional copies of this page.

END OF CERTIFICATION
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COVID-19 VACCINATION/TESTING CERTIFICATION

Contractot: i O/

The California Department of Public Health (*CDPH") requires, pursuant to its August 11, 2021,
Order (“Order”), that all public and private schools serving students in transitional kindergarten
through grade twelve, unless exempt, are required to verlfy the vaccine status of all K-12 school
workers, effective October 15, 2021. Further, pursuant to the Order, all such schools are
required to verify that all workers are either fully vaccinated or undergo weekly diagnostic
testing.

In light of these CDPH requirements, Contractor certifies that the following entity:

has verified that the Contractor personnel providing services at District’s project site(s):

O Have all been fully vaccinated in accordance with the CDPH Order,

Have not all been fully vaccinated, but those who are unvaccinated or not
fully vaccinated undergo weekly diagnostic testing in accordance with the
CDPH Order.

';( Have not been fully vaccinated and do not undergo weekly diagnostic testing
in accordance with the CDPH Order.

Contractor understands that the District’s project site will need to comply with the CDPH Order’s
COVID-19 requirements for fully vaccinated personnel or unvaccinated personnel. Personnel
who are not fully vaccinated or decline to state their vaccination status will be treated as
unvaccinated, and Contractor will comply with the CDPH Order, and all applicable state and
local laws for vaccinated and unvaccinated personnel.

CERTIFICATION

o
-
1

I, Cuaihitamie | }I_!A el VEZ , certify that I am Contractor’s =7 !
and that I have made a diligent effort to ascertain the facts with regard to the representations
made herein.

ol (7.7
Date: 214 I? -
= | ~ :
LAVAAs AL .| VA2 } At A
Proper Name of Contractor: VATV NOY g VTV RDALALA P
Craczeltsoer, Tulinnsia
Signature:
Print Name: Aiip iV Tr/ G0 Dol A e Y
Title: DM w\f_f___

END OF CERTIFICATION
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P

IRAN CONTRACTING ACT CERTIFICATION
{Public Contract Code Sections 2202-2208)

PROJECT/CONTRACT NO.: L F115 UJ PV between the Oroville Union High
' A P

School District ("District”) and _ 744401 Suibil

JAWCTIEELS

(“Contractor” or “Bidder”) (“Contract” or “Project”),

Prior to bidding on or submitting a proposal for a contract for goods or services of $1,000,000
or more, the bidder/proposer must submit this certification pursuant to Public Contract Code
sectioh 2204.

The bidder/proposer must complete ONLY ONE of the following two options, To complete
OPTION 1, check the corresponding box and complete the certification below. To complete
OPTION 2, check the corresponding box, complete the certification below, and attach
documentation demonstrating the exemption approval.

)

OPTION 1. Bidder/Proposer is not on the current list of persons engaged in
investment activities in Iran created by the California Department of General Services
("DGS”) pursuant to Public Contract Code section 2203(b), and we are not a financial
institution extending twenty million dollars ($20,000,000) or more in credit to another
person, for 45 days or more, if that other person will use the credit to provide goods or
services in the energy sector in Iran and is identified on the current list of persons
engaged in Investment activities in Iran created by DGS.

OPTION 2. Bidder/Proposer has received a written exemption from the certification
requirement pursuant to Public Contract Code sections 2203(c) and (d). A copy of the
written documentation demonstrating the exemption approval is included with our
bid/proposal.

CERTIFICATION

I, the official named below, CERTIFY UNDER PENALTY OF PERJURY, that I am duly authorized
to legally bind the bidder/proposer to the OPTION selected above. This certification is made
under the laws of the State of California.

1~

Vendor'Name,-’ananc_{a! Institution ﬁ’h‘nted) Federal ID Number (or n/a)

ot bl

By (Authorized Signature)

(Y

Printed Name and Title of Person Sig_ning ) Date Executed
A N Ia intann P RS ¥ il e Ly NR Y ¥ . 1 L

P 54

- fom
| A g

LIS 2 e g o1 B T PR V% 5 0 A | £ B PARS A | O

END OF CERTIFICATION

Services cannot be rendered until all documentation is submitted and final
approval is received.
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OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

r

. , [ & I 1 = i - A i
. L= ’ Ve k4 gy 0% 1
‘li/-'”'.\v l' L \ -‘! I'l-[- :l‘ '-{I| ! }{ L. :{.71 !-. l'l { . Ig 44 ¥ ;i

CONTRACTOR FULL NAME

TAX 1.D. NUMBER I A e i £

I ¥ F
SITE/DEPARTMENT L HE

SUBMITTED BY | 5‘)‘;\1.:‘-"'. NS

SIGNATURE 1U"1 £

SIGNATURE FROM BUDGET
CONTROL ADMINISTRATOR:

BOARD APPROVAL DATE

REQ (P.O.) NUMBER

BUDGET CODE

AGREEMENT TOTAL AMOUNT N

DESCRIPTION OF SERVICE DT Seivee e LPHS Voo [ HI25)

TERM OF AGREEMENT

Assistant Superintendent of Business Date

Certificate of Insurance [ Yes O No Aufo Insurance OYes ONo

Received By: Expiration Date Expiration Dale

DO NOT INCLUDE THIS SHEET WITH FINAL EXECUTED CONTRACT TO CONTRACTOR



OROVILLE UNION HIGH SCHOOL DISTRICT

INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

WHO'S RESPONSIBLE i ' ] ACTION TO BE TAKEN

W Tk o]

e " ARTES TN "5y a3t
«  Send the Service Agreement with the required attachments to the Contractor ta
be filled out.

1. Provide only the District’s approved agreement, This agreement should
be completed In lieu of sighing any vendor contract for services, If any
revisions are requested, they need prior authorization by the Assistant
Superintendent of Business (CBO).

Ensure there is an accurate and complete description of the
Contractot’s Scope of Services, Relevant portions of Contractor’s
proposal (i.e. detail regarding services) can be excerpted and inserted,
but Contractor's entire should not be attached. In ho circumstances
should any “terms and conditions” from Contractor be Inserted into the

Site/Department agreement.

3. Review the insurance requirements for the person or entity and revise
the Insurance provisions of the agreement accordlngly.
Determine which of the following documents should be attached to the
agreement:

N

B

] Workers’ Compensation Certificate
[J Fingerprinting/Criminal Background Investigation Certification
[] COVID-19 Vaccination/Testing Certification
[0 Insurance Certificates and Endorsements
O w-9form
[J Tuberculosis Clearance
[] FTB Form 590 (if out-of-state contractor seeking withholding exemption)
[0 Iran Contracting Act Certification (if Contract value $1M+)
1 [Other]
1 [Other]
5. Completely fill In ail blanks and delete the unused options in the

agreement,

All required certificates and documents must be collected before any
services under the agreement commence,

» Completely fill out Service Agreement and return it to the site/department with
the required Certificate of Insurance and endorsements.
« Create a requisition for the services that are going to be provided by the vendor.
e If using ASB funds to pay for contract, attach a copy of ASB minutes approving
the Service Agreement,
Site/Department = Review for completeness (i.e.: cover sheet compieteness and signatures).
*»  Prepare Board Item.
»  Submit Setvice Agreement to CBO’s office four (4) business days prior to the
Board meeting agenda deadline date.
¢  Verify budget and availability of funds.
CBO « Initial to approve the Service Agreement Routing and forward documentation to
the Superintendent’s Administrative Assistant.
¢ Service Agreement must be approved by Board prior to execution by
Superintendent or designee and befors any services under the Agreement
A/P commence,
e  Convert into purchase order upon Board Approval
¢ Send pdurchase order to vendors
Contractor » _Reference purchase order number on Invoice(s).

Contractor

DO NOT INCLUDE THIS SHEET WITH FINAL EXECUTED CONTRACT TO CONTRACTOR




Professional Sounds and Lighting

LPHS

Agrees to book Party Sounds Productions
Pro Disc Jockey Service for a 2023 - PROM EVENT

This event will take place on 05/20/2023
Between the hours of 7:00PM_a.m. / p.m. and 1:00PM_am. / p.m.

The total cost of this performance is $ $1,195 for the first (4) hours.
Additional hours may be purchased the day of your event at a rate of $_$ 495

A non-refundable $100.00 deposit is due at the time of this booking. This amount will be
deducted from the total charges. The remainder of this balance is due prior to the start of
the event, unless prior arrangements are made. Please make checks payable to

Cuauhtemoc Gutierrez or Party Sounds Productions.

Party Sounds Productions promises to complete this performance in the time frame stated
above and to act and dress in a professional manner. Party Sounds Productions reserves
the right to terminate this contract due to the circumstances beyond normal control. In such

an event, any and all deposits will be returned to the customer in full.

Other rates $ 0 per hour / day, for 0 services.

Please sign, date and return a copy of this contract via fax to #

Respectfully,

D/ Cuautitemoc

Approved by:

Cuauhtemoc Guiterrez

Professional Disc Jockey I
5 Y
Party Sounds Productions u u
Party Sounds Lroduction
Phone: 530.990.3435

* Professional DJ * Rentals * Mic's *
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(21, April 2023)

OUHSD Board of Trustees
2211 Washington Avenue
Oroville, CA 95966

Dear Board of Trustees:

The Las Plumas Oroville Band Boosters of Las Plumas and Oroville High
Schools, is requesting approval to be recognized

as a school-connected organization for the 2023/2024 school year.
Attached you will find a copy of our current financial statement and
evidence of liability

insurance for $1,000,000 naming the Oroville Union High School District

as additional insured.
Sincerely,
Jennifer Houston, President

530-370-8221

lpobandboosters@gmail.com



 tri counties bank Statement Ending 03/29/2023

Service With Solutions® TAS PLUMAS HIGH SCHOOL BAND page 10f2
P.O. Box 909, Chico CA 95927 Account Number:191047254
ADDRESS SERVICE REQUESTED Service Witk s
>0p0osy 3uds299 0001 g3528 10Z 19 Speak with 2 :
1 o 1-800-022-8742
LAS PLUMAS HIGH SCHOOL BAND D Automated 1-844-822-2447
BOOSTERS INC Phone Banking:
PO BOX 1455 _E;|_ Online Banking: TriCountiesBank.com

OROVILLE CA 95965-1 455

HJF“H“Hﬂ“ﬂ“b““hhdﬂwddﬂ"“dnﬂdﬂhdﬂl

IMPORTANT NOTICE:

As a result of recent system outages, Tri C ounties Bank will waive
or reverse certain fees related to the incident. 5

Your business is very important to us.
For more inform Jtion, visit TriCou ntiesBank.com/alert.

hmmbes FONC

Overall Balance Summary

Account Type
Not for Profit Business Chkg

Account Number Ending Balance
191047254 $2,912.56

Not for Profit Business Chkg-191 047254

Account Summary
Date Description Amount
03/01/2023 Beginning Balance $2,912.56

0 Credit(s) This Period $0.00

0 Debit(s) This Period $0.00
03/29/2023 Ending Balance $2,912.56

E;VIE
et e
APLDER :
Member FDIC

NMLS #458732



0107-ST-1-1001

' Staterarm STATE FARM GENERAL INSURANCE COMPANY

000690 3125
LAS PLUMAS OROVILLE ALLIANCE
BAND BOOSTER
PO BOX 1455
OROVILLE CA 95965-1455

Businessowners Policy

& A STOCK COMPANY WITH HOME OFFICES IN BLOOMINGTON, ILLINOIS
, BRoo% 2012 1 61702-2915
. Named Insured

AT2 M-12-2680-FA96 F N

RENEWAL DECLARATIONS

Policy Number 90-B8-N651-4

Policy Period Effective Date Expiration Date
12 Months NOV 14 2022 N(l)]V 14 2023

The pol{ﬁv period be?ins and ends at 12:01 am standard
time at the premises location.

Agent and Mailing Address
JIM HOLLINGSWORTH

1970 MITCHELL AVE
OROVILLE CA 95966-5393

PHONE: (530) 533-3907

Automatic Renewal - If the policy period is shown as 12 months . this policy will be renewed automatically subject to the premiums, rules and
forms in effect for each succeeding policy period. If this policy is terminated, we will give you and the Mortgagee/Lienholder written notice in

compliance with the policy provisions or as required by law.

Entity: NON PROFIT

NOTICE: Information concerning changes in your policy language is included. Please call your agent

if you have any questions.

POLICY PREMIUM $ 500.00
Minimum Premium

Discounts Applied:
Renewal Year
Years in Business
Claim Record

N
Prepared
SEP 01 2022 ® Copyright, State Farm Mutual Automobile Insurance Company, 2008
CMP-4000 Includes copyrighted material of Insurance Services Office, Inc., with its permission.
004594 294 | Continued on Reverse Side of Page Page t1of 7
E L4,1Y

530-586 2.2 05-31-2011 {o1f323)



O.AS8.1.S
PO BOX 5662
OROVILLE, CA 95965

April 10, 2023

OUHSD Board of Trustees
2211 Washington Avenue
Oroville, CA 95966

Dear Board of Trustees

The O.A.S.1.S.(Oroville Area Sports Initiative Supporters) is requesting approval to be
recognized as a school-connected organization for the 2023-2024 school year.

Attached you will find a copy of our current financial statement and evidence of liability
insurance for $1,000,000 naming the Oroville Union High School District as additional insured.

Sincerely,

/7 b, (ondlon

Gordon Andoe, President



AcOrS”  CERTIFICATE OF LIABILITY INSURANCE Sl

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER.
THIS CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE
POLICIES BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE [SSUING INSURER(S),
AUTHORIZED REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder Is an ADDITIONAL INSURED, the policy(les) must be endorsed. If SUBROGATIONIS WAIVED,
subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not
confer rights to the certificate holder in lleu of such endorsement(s).
PRODUCER CONTACT
| HAME:
RISK;BUARD INS SOLUTIONS INC/PHS BHONE (866 467-8730 =
57556510 {A/C, No, Ext): (AIC, No):
The Hartford Business Service Center
3600 Wiseman Bivd E-MAIL
San Antonio, TX 78251 AODRESS:
INSURER(S) AFFORDING COVERAGE NAICH
INSURED INSURER A : Sentinel Insurance Company Ltd. 11000
OROVILLE AREA SPORTS INITIATIVE SUPPORTERS INSURER B :
2156 NOEL CT
CHICO CA 95926-2153 INSURER C:
INSURER D :
INSURER E :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN [SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE
TERMS, EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INS| ADDL [SUBR POLICY EFF POLICY EXP
E[ LICY NUMBER
phid TYPE OF INSURANCE . PO (MMDDYYYY) | (MDY YYY) LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $1,000,000
\CLAIMS-M&DE OCCUR DAMAGE TO RENTED $1,000,000
R | PREMISES (Ea occurrenca)
x |General Liability MED EXP (Any one persan) $10,000
A X 57 SBM ZF5770 03/14/2023 | 03/14/2024 | PERSONAL & ADV INJURY $1,000,000
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $2,000,000
PRO-
|1 POLICY D eoT Loc PRODUCTS - COMP/OP AGG $2,000,000
OTHER:
COMBINED SINGLE LIMIT
ﬂtouoau.s LIABILITY ki
ANY AUTO BODILY INJURY (Per person)
(CCIOWHED SCHEDILED BODILY INJURY (Per accident)
|| AuTos AUTOS
HIRED NON-OWNED PROPERTY DAMAGE
AUTOS AUTOS (Per accident)
| | UMBRELLA LIAB gf::;’; EACH OCCURRENCE
EXCESS LIAB -
WiBE AGGREGATE
DEI’i JRETENTION $
WORKERS COMPENSATION PER ‘ OTH-
AND EMPLOYERS' LIABILITY STATUTE ER
ANY YIN E.L. EACH ACCIDENT
PROPRIETOR/PARTNER/EXECUTIVE N A
OFFICER/MEMBER EXCLUDED? ‘: E.L. DISEASE -EA EMPLOYEE
(Mandatory in NH)
If yes, describe under E.L. DISEASE - POLICY LIMIT
DESCRIPTION OF OPERATIONS below

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached If more space is required)
Those usual to the insured's Operations.

CERTIFICATE HOLDER CANCELLATION

Oroville Union High School District SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED
2211 WASHINGTON AVE BEFORE THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED
OROVILLE CA 95966 IN ACCORDANCE WITH THE POLICY PROVISIONS.,

AUTHORIZED REPRESENTATIVE

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD

000251 2/2

iy
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(Ebank

P.O. Box 1800
Saint Paul, Minnesota 55101-0800

3824 TRN S Y STO1

|||l||||"||||||n||||||||||||I||||u|||I|l||||||||I|||I|I|I|""
000055590 01 AB 0.507 000638451137334P Y

Business Statement
Account Number:;

1534 65154109

Statement Period:

Mar 1, 2023

through

Mar 31, 2023

Page 1 of 2

To Contact U.S. Bank

OROVILLE AREA SPORTS INITIATIVE =
SUPPORTERS .
PO BOX 5862 24-Hour Business

OROVILLE CA 95966-0862 Solutions:

800-673-3555

U.S. Bank accepts Relay Calls

Internet:

usbank.com

NEWS FOR YOU

Scan here with your phone's camera to download the U.S. Bank Mobile App.

Learn more about how the Business Essentials Dashboard can help you manage and run your business, all in one location. Enroll

in U.S. Bank business online banking using your business credentials at usbank.com/dashboard.

INFORMATION YOU SHOULD KNOW

Thank you for choosing U.S. Bank. We're committed to keeping you up to date on your account and wouId Ilke to remlnd you of an
upcoming change to our Night Deposit Agreement, effective April 14, 2023. If you utilize the night drop service, you may review
the revised Night Depository Service Standard Terms and Conditions online at usbank.com, request a copy by calling 800-
USBANKS (872-2657), or obtain a copy by visiting your local U.S. Bank branch. By continuing to use our night deposit services
after April 14, 2023, you accept and agree to these updated terms. If you have any questions, please call us at U.S. Bank 24-Hour

Banking at 800-USBANKS (872-2657).

SILVER BUSINE HECKING

U.S. Bank National Association
Account Summary

Account Number 1-534- 6515 41 09

# ltems
Beginning Balance on Mar 1 $ 2,627.44
Other Withdrawals 1 6.00-
Checks Paid 1 500.00-
Endlng Balance on Mar 31, 2023 $ 212144
Other Withdrawals
Date Description of Transaction Ref Number - ~ Amount
Mar 14 Analysis Service Charge 1400000000 $ 6.00-
Total Other Withdrawals $ 6.00-
Checks Presented Conventionally
Check  Date _ Ref Number . Amount
1085 Mar 8 8614744344 500.00
Conventlonal Checks Paid (1) $ 500 00-
Balance Summary
Date ~  Ending Balance Date Ending Balance
Mar 8 2,127.44 Mar 14 2,121.44

Balances only appear for days reflecting change.




@ ban k OROVILLE AREA SPORTS INITIATIVE Business Statement

SUPPORTERS Account Number:
PO BOX 5862 e

OROVILLE CA 95966-0862 1534 65154109
Statement Period:
Mar 1, 2023
through

Mar 31, 2023

[

Page 2 of 2

ANALYSIS SERVICE CHARGE DETAII
Account Analysis Activity for: February 2023

Account Number: 1-534-6515-4109 $ 6.00
Analysis Service Charge assessed to 1-534-6515-4109 3 6.00

! Financial institutions are required by the Stale of lowa to charge sales taxes on certain service charges related to checking accounts. Any assessed tax
has been itemized on your statement.

Service Activity Detail for Account Number 1-534-6515-4109

Service Volume Avg Unit Price Total Charge

Depository Services
Truncated Paper Stmt 1 6.00000 6.00
Subtotal: Depository Services ] 6.00

Fee Based Service Charges for Account Number 1-534-6515-4109 $ 6.00




PTSA

4/19/2023

QOUHSD Board of Trustees
2211 Washington Avenue
Oroville, CA 95966

Dear Board of Trustees:

The PTSA of Oroville High School is requesting approval to be recognized as a school-
connected organization for the 2023/2024 school year.

Attached you will find a copy of our current financial statement and evidence of liability
insurance for $1,000,000 naming the Oroville Union High School District as additional insured.

Sincerely,

Amanda Sharp
PTSA President



P
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ASSOCIATION INSURANCE
MANAGEMENT INC

1/11/2023
MEMBER CERTIFICATE OF INSURANCE
Thank you for purchasing your insurance from AIM. This is your Member Certificate and should be kept with your permanent records.
Insured Number: CAUNIT181868
NAMED INSURED MEMBER: Named Insured & Mailing Address PRODUCER NAME

Oroville High PTSA

Alicia Walker or Current Officer Education Support Purchasing Group AIM Association Insurance

1535 Bridge Street c/o AIM Management, Inc.
Oroville, CA 95966 P.O. Box 674051 P.O. Box 674051
Dallas, TX 75267-4051 Dallas, TX 75267-4051
Coverage Policy # Effective Dates Deductible  Limits of Insurance
Commercial General Liability GL2023AIM00981 1/5/2023-1/5/2024 S0 Each Occurrence $1,000,000
Concert Specialty Insurance Company General Aggregate $2,000,000
Products — Comp/Ops $2,000,000

Personal & Advertising Injury $1,000,000
Fire Damage (any one fire) ~ $1,000,000
Sexual Molestation $1,000,000
Hired & Non Owned Auto  $1,000,000
Extended Med Payments $20,000

Directors & Officers Liability D02023AIM00880 1/5/2023-1/5/2024 S0 General Aggregate $1,000,000
Concert Specialty Insurance Company
Retro-active Effective Datel/5/2018

Workers Compensation CAWC455702 1/5/2023-1/5/2024 $0 Each Accident $1,000,000
Oak River Insurance Company Each Employee $1,000,000
Policy Limit $1,000,000
Certificate Holder: This member certificate, together with the common policy
This Certificate is hereby issued to any entity requiring conditions, coverage part(s), coverage form(s), and endorsements,
Evidence of Insurance if any complete the above numbered policy. Copies of the Master

Policies are available upon request.

AUTHORIZED REPRESENTATIVE
5 %4
4



9
CHAS E “ March 15, 2023 through April 14, 2023

o Ce SiBanks, MeA. Account Number:  000001923205470

Columbus, OH 43218 -2051

CUSTOMER SERVICE INFORMATION

Web site: Chase.com

Service Center: 1-800-935-9935
00029262 DRE 703 219 10523 NNNNNNNNNNN 1 000000000 10 0000 Para Espanol: 1-877-312-4273
OROVILLE HIGH SCHOOLP T S A International Calls: 1-713-262-1679
1535 BRIDGE ST We accept operator relay calls

OROVILLE CA 95966-5099

Good news — we’ve eliminated two fees

We're no longer charging the:
e Deposited Item Returned or Cashed Check Returned Fee — This was a $12 fee we charged if an item you
deposited or cashed was returned unpaid. We stopped charging this fee as of December 1, 2022.

o Savings Withdrawal Limit Fee — This was a $5 fee we charged for each withdrawal or transfer (over six) out of a
Chase savings account in a monthly statement period, maximum of three fees per monthly statement period. We
stopped charging this fee as of March 19, 2023.

We're also changing the name Insufficient Funds Fee to Overdraft Fee. There are no changes to how and when we
charge this fee or the ways to avoid this fee.

As we update and remove references to these three fees, you may continue to see them listed in the Chase Mobile® app',
on chase.com and in other materials.

If you have any questions, please call us at the number listed on this statement. We accept operator relay calls.
'Chase Mobile® app is available for select mobile devices. Message and data rates may apply.

An update about overdrafts on your checking account

We are changing how we determine whether or not we will pay or approve a payment, purchase or check you write, when
there’s not enough money in your account to cover them. We no longer pay overdraft transactions based on a specific dollar
limit. We may pay, at our discretion, overdraft transactions based on your account history, the deposits you make and the
transaction amount.

As a reminder, if we pay your transaction, we may charge you an Overdraft Fee. If we don’t pay your transaction, it will be
declined or returned unpaid and we won’t charge you an Overdraft Fee.

We offer overdraft services and tools to help you manage your account, including our Standard Overdraft Practice which
comes with Chase Overdraft Assist™'. To learn more, please visit chase.com/overdraft.

If you have questions, please call the number at the top of this statement. We accept operator relay calls.

"With Chase Overdraft Assist >, we won't charge an Overdraft Fee if you're overdrawn by $50 or less at the end of the business day OR if you're
overdrawn by more than $50 and you bring your account balance to overdrawn by $50 or less at the end of the next business day (you have until
11 PM ET [8 PM PT] to make a deposit or transfer). Chase Overdraft Assist does not require enrollment and comes with eligible Chase checking
accounts.

Page 1 of 4




CHASE ©

March 15, 2023 through April 14, 2023

Account Number:  000001923205470

CHECKING SUMMARY | Chase Total Checking

AMOUNT
Beginning Balance $9,758.82
Deposits and Additions 3,094.75
Checks Paid -875.22
Ending Balance $11,978.35
CHECKS PAID
CHECK NUMBER DATE AMOUNT
PAID
727 N 04/05 $589.96
728 N 04/14 285.26
Total Checks Paid $875.22

If you see a check description in the Transaction Detail section, it means your check has already been converted for
electronic payment. Because of this, we're not able to return the check to you or show you an image on Chase.com.

A An image of this check may be available for you to view on Chase.com.

TRANSACTION DETAIL

DATE DESCRIPTION AMOUNT BALANCE

Beginning Balance $9,758.82
03/27 Totem Membership Totem Memb St-MOY3D5G4R8A4 CCD ID: 4270465600 21.75 9,780.57
04/04 Deposit 2002914919 2,973.00 12,753.57
04/05 Check # 727 -589.96 12,163.61
04/12 Deposit 2880018566 100.00 12,263.61
04/14 Check #728 -285.26 11,978.35

Ending Balance $11,978.35

A Monthly Service Fee was not charged to your Chase Total Checking account. Here are the three ways you can avoid
this fee during any statement period.

o Have electronic deposits made into this account totaling $500.00 or more, such as payments from payroll
providers or government benefit providers, by using (i) the ACH network, (ii) the Real Time Payment network,
or (iii) third party services that facilitate payments to your debit card using the Visa or Mastercard network.
(Your total electronic deposits this period were $21.75. Note: some deposits may be listed on your previous statement)

« OR, keep a balance at the beginning of each day of $1,500.00 or more in this account.
(Your lowest beginning day balance was $9,758.82

o OR, keep an average beginning day balance of $5,000.00 or more in qualifying linked deposits and
investments.
(Your average beginning day balance of qualifying linked deposits and investments was $1 0,565.65)

Page 2 of 4



CHASE

March 15, 2023 through April 14, 2023
Account Number:  000001923205470

IN CASE OF ERRORS OR QUESTIONS ABOUT YOUR ELECTRONIC FUNDS TRANSFERS:

Call us at 1-866-564-2262 or write us at the address on the front of this statement immediately if you think your statement or receipt is incorrect or if
you need more information about a transfer listed on the statement or receipt.

For personal accounts only: We must hear from you no later than 60 days after we sent you the FIRST statement on which the problem or error
appeared. Be prepared to give us the following information:

e Your name and account number; . ) .
. A description of the error or the transaction you are unsure about, and why you think it is an error or want more information; and
. The amount of the suspected error.

We will investigate your complaint and will correct any error promptl¥l. If we take more than 10 business days (or 20 business days for new
accounts) to do this, we will credit your account for the amount you t ink is in error so that you will have use of the money during the time it takes
us to complete our investigation.

For business accounts, see your deposit account agreement or other applicable agreements that govern your account for details.

IN CASE OF ERRORS OR QUESTIONS ABOUT NON-ELECTRONIC FUNDS TRANSFERS: Contact us immediately if your statement is

incorrect or if you need more information about any non-electronic funds transfers on this statement. For more details, see your deposit account
agreement or other applicable agreements that govern your account.

JPMorgan Chase Bank, N.A. Member FDIC

Page 3 of 4
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OUHSD College Connection Program

To:  Dr. Corey Willenberg, Superintendent
Members of the O.U.H.S.D. Board

CC: Sammy Burnett, College Connection Instructor

From: Jeff Ochs

Date: 5/8/2023

Re:  Approval of new College Success book for College Connection program

The College Connection program is purchasing new books for the College Success
class as the prior textbooks are obsolete. We are asking for approval for On_
Course: Strategies for Creating Success in College, Career, and Life (ISBN

#9780357022689) This is the same text used by the other Butte College
Connection programs.




Oroville Union High School District
Textbook/Novel Evaluation Form

Date: 0//2}/23 School: (n‘ﬁ//i?(/ éﬂ'f@//m‘n
Grade: / 2 Course: [ o//‘#c s«:zcsa §Z //6
Title: 0;« Cb"uML 5')(“(37[6"3455 @/‘ Gt&?ém' 544,’655 n G//ef;(, (ﬂ_é/?ﬁr a?m/ 1/ ~C

Author: pﬂb’ﬂfﬂa / 5/’ NG
Publisher: / '-&4%9¢, Year/Edition: ?/L ﬁ/ - 2&2()
ISBN#: 97903570224 94

The textbook adoption committee has found this textbook/novel to be accurate in subject
matter, appropriate in vocabulary and style, and adequate with respect to study aids, illustrative
materials, and bibliography. When controversial issues are presented, they represent more than one
point of view and they are treated objectively. The comparative cost and construction of the texts
have been considered.

A primary consideration in the selection of this textbook/novel was the recommendation of
the teacher(s) who will be using it, and who is/are cognizant of the needs and abilities of the student
as well as the immediate educational objectives of the subject area and their relationship to the
overall goals of the district.

This textbook/novel does not contain sectarian or denominational doctrine contrary to law, or
propaganda injurious to the welfare of the public schools (Ed Code 9959), and it upholds confidence
and respect for American ideals and institutions. The publisher is one of those who have filed a bond
in accordance with the California Educational Code (Ed Code 9951).

This textbook/novel is approved by the following adoption committee members:

Sy Ducnetf o PR s

A sample textbook/novel must accompany this form.
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ON COURSE: STRATEGIES FOR CREATING SUCCESS IN COLLEGE, CAREER AND
9th Edition, empowers students with the tools they need to take charge of their

12:29 PM On Course: Strategies for Creating Success in College, Career, and Life - Product Details - Cengage Instructor Center

2 Cengage

On Course: Strategies for Creating Success in College, Career, and Life

by

=

®URSE

ccess in College, , and Life

N

Strategies (o

Sign in to save &
view this title.

2] SIGN IN

VIEW AS

STUDENT

Il

by Skip Downing, Jonathan Brennan

9th Edition | Copyright 2020

academic and lifelong success.

https://faculty.cengage.com/titles/9780357022689?_gl=1*1r22I8h*_ga*Nzc1OTAyNDg4LIE20DI1IMZzY50Dc.*_ga_1Z1VMVSHXM*MTY4MjUzNjk4Ny4. .
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4/26/23, 12:30 PM

+2 Cengage

COVER PAGE

TITLE PAGE
COPYRIGHT PAGE
DEDICATIONS
PREFACE
ACKNOWLEDGMENTS
TRAVEL WITH US

CHAPTER 1. GETTING ON COURSE TO YOUR SUCCESS

College Smart-Start Guide

Understanding the Culture of Higher Education

The Surface Culture of Higher Education

One Dozen College Customs

Write a Great Life

Understanding the Expectations of College and University Educators

Eight Key Expectations

Understanding Yourself

What Does Success Mean to You?

Ingredients of Success

Assess Your Soft Skills for College Success

Forks in the Road

A Few Words of Encouragement

Money Matters

Managing_Money: The Big Picture

Get Organized

Increase Money Flowing In

Decrease Money Flowing Out

CHAPTER 2. ACCEPTING PERSONAL RESPONSIBILITY
Case Study in Critical Thinking: The Late Paper
| Adopting a Creator Mindset

| Victim and Creator Mindsets

hitps:/ffaculty.cengage.com/titles/37803570226897_gl=1*1r22I8h*_ga*Nzc1OTAyNDg4LjE20DI1MzY50Dc.*_ga_1Z1VMVSHXM*MTY4MjUzNjk4Ny4...

Q

On Course: Strategies for Creating Success in College, Career, and Life - Product Details - Cengage Instructor Center

SIGN IN
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4/26/23, 12:30 PM On Course: Strategies for Creating Success in College, Career, and Life - Product Details - Cengage Instructor Center
«l
«< Cengage Q  SIGN IN

Self-Talk
The Language of Responsibility
Making Wise Decisions
The Wise Choice Process
Believing in Yourself: Change Your Inner Conversation
The Curse of Stinkin’ Thinkin’
Disputing Irrational Beliefs
Stereotype Threat
Healthy Choices: Introduction
Healthy Choices: Alcohol
The Least You Need to Know about Alcohol
Wise Choices: Alcohol
CHAPTER 3. DISCOVERING SELF-MOTIVATION
Case Study in Critical Thinking: Popson’s Dilemma
Creating Inner Motivation
A Formula for Motivation
Value of College Outcomes
Value of College Experiences
Designing a Compelling Life Plan
Roles and Goals
How to Set a Goal
Discover Your Dreams
Your Life Plan
Committing to Your Goals and Dreams
Commitment Creates Method
Visualize Your Ideal Future
How to Visualize
Get More Hopeful
Believing in Yourself: Write a Personal Affirmation
Claiming Your Desired Personal Qualities

Living Your Affirmation v
https://faculty.cengage.com/titles/97803570226897_gl=1*1r2218h*_ga*Nzc1OTAyNDg4LjE20DI1MzY50Dc.*_ga_1Z1VMVSHXM*MTY4MjUzNjk4Ny4... 1/



4/26/23, 12:30 PM On Course: Strategies for Creating Success in College, Career, and Life - Product Details - Cengage Instructor Center

¢ Cengage Q  SIGNIN

Vo i e s e e s

CHAPTER 4. MASTERING SELF-MANAGEMENT

Case Study in Critical Thinking: The Procrastinators

Acting on Purpose
Harness the Power of Quadrant Il
What to do in Quadrants | and Ii

Creating a Leakproof Self-Management System
Time and Culture
Weekly Calendar: For Tracking Recurring Scheduled Events
Monthly Calendar: For Tracking One-Time Scheduled Events
Next Actions List: For Tracking Unscheduled Events and Actions
Tracking Form: For Tracking Actions That Need To Be Repeated Numerous Times
Waiting-For List: For Tracking Commitments That Others Have Made To You
Project Folder: For Tracking and Managing Progress Toward a Large Goal
The Rewards of Effective Self-Management

Developing Grit
Passion
Perseverance

Believing in Yourself: Develop Self-Confidence
Create a Success ldentity
Celebrate your Successes and Talents
Visualize Purposeful Actions

Healthy Choices: Smoking
The Least You Need to Know About Smoking
Wise Choices: Smoking

CHAPTER 5. EMPLOYING INTERDEPENDENCE

Case Study in Critical Thinking: Professor Rogers’s Trial

Creating a Support System
A Sign of Maturity
Seek Help from Your Instructors
Get Help from College Resources

Create a Proiect Team e
https://faculty.cengage.com/titles/97803570226897_gl=1*1r22I8h*_ga*Nzc1OTAyNDg4LjE20DI1MzY50Dc.*_ga_1Z1VMVSHXM*MTY4MjUzNjk4Ny4... 1/



4/26/23, 12:30 PM On Course: Strategies for Creating Success in College, Career, and Life - Product Details - Cengage Instructor Center

~% Cengage

ostrengtnening Ketationsnips witn Active Listening - 0 T

How to Listen Actively
Use Active Listening in Your College Classes
Respecting Cultural Differences
Showing Respect
Believing in Yourself: Be Assertive
Leveling
Making Requests
Saying “No”
Healthy Choices: Food
The Western Diet
The Least You Need to Know About Food
Wise Choices: Food
CHAPTER 6. GAINING SELF-AWARENESS
Case Study in Critical Thinking: Strange Choices
Recognizing when You Are off Course
The Mystery of Self-Sabotage
Unconscious Forces
Identifying Your Scripts
Anatomy of a Script
How We Wrote Our Scripts
Self-Defeating Habit Patterns
Rewriting Your Qutdated Scripts
The Impact of Outdated Beliefs
Doing the Rewrite
Believing in Yourself: Write Your Own Rules
Three Success Rules
Changing Your Habits
Healthy Choices: Drinks (Nonalcoholic)
The Least You Need to Know about Hydration

Wise Choices: Drinks (Nonalcoholic)
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Fixed and Growth Mindsets
How to Develop a Growth Mindset

Discovering Your Preferred Ways of Learning
Self-Assessment: How | Prefer to Learn

Employing Critical Thinking and Information Competency
Constructing Logical Arguments
Asking Probing Questions
Applying Critical Thinking
How Information Competency Supports Critical Thinking

Believing in Yourself: Develop Self-Respect
Live with Integrity (Such as no Cheating or Plagiarizing)
Keep Commitments

Healthy Choices: Physical Activity
Why be Physically Active?
The Least You Need to Know about Physical Activity
Level 1: Physical Activity
Level 2: Cardiorespiratory Endurance
Level 3: Strength and Flexibility
Wise Choices: Physical Activity

CHAPTER 8. DEVELOPING EMOTIONAL INTELLIGENCE

Case Study in Critical Thinking: After Math

Understanding Emotional Intelligence
Four Components of Emotional Intelligence
Knowing Your Own Emotions

Reducing Stress

What Is Stress?

What Happens When Stress Persists?
Unhealthy Stress Reduction

Healthy Stress Reduction

Choose Your Attitude

Increasing Happiness

v
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Engagement
Contribution
Strawberry Moments
Believing in Yourself: Develop Self-Acceptance
Self-Esteem and Core Beliefs
Know and Accept Yourself
Healthy Choices: Sleep
The Least You Need to Know about Sleep
Addressing Sleep Problems: The Risky and the Safe
Wise Choices: Sleep
Healthy Choices: Continuing Your Healthy Lifestyle
CHAPTER 9. STAYING ON COURSE TO YOUR SUCCESS
Planning Your Next Steps
Assess Yourself, Again
STUDY SKILLS: A TOOLBOX FOR ACTIVE LEARNERS
Becoming an Active Learner
Assess Your Study Skills for College Success
How the Human Brain Learns
Three Principles of Deep and Lasting Learning
The CORE Learning System
Reading
Reading: The Big Picture
Strategies to Improve Reading
Taking Notes
Taking Notes: The Big Picture
Strategies to Improve Taking Notes
Organizing Study Materials
Organizing Study Materials: The Big Picture
Strategies to Improve Organizing Study Materials
Rehearsing and Memorizing Study Materials
Rehearsing and Memorizing Study Materials: The Big Picture

v
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The CORE Learning System
Reading
Reading: The Big Picture
Strategies to Improve Reading
Taking Notes
Taking Notes: The Big Picture
Strategies to Improve Taking Notes
Organizing Study Materials
Organizing Study Materials: The Big Picture
Strategies to Improve Organizing Study Materials
Rehearsing and Memorizing Study Materials
Rehearsing and Memorizing Study Materials: The Big Picture
Strategies to Improve Rehearsing and Memorizing Study Materials
Taking Tests
Taking Tests: The Big Picture
Strategies to Improve Taking Tests
Writing
Writing: The Big Picture
Strategies to Improve Writing
Assess Your Study Skills for College Success—Again
Study Skills Self-Assessment
Conversation with the Author

BIBLIOGRAPHY

Still need help?

FIND YOUR REP
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The CORE Learning System
Reading
Reading: The Big Picture
Strategies to Improve Reading
Taking Notes
Taking Notes: The Big Picture
Strategies to Improve Taking Notes
Organizing Study Materials
Organizing Study Materials: The Big Picture
Strategies to Improve Organizing Study Materials
Rehearsing and Memorizing Study Materials
Rehearsing and Memorizing Study Materials: The Big Picture
Strategies to Improve Rehearsing and Memorizing Study Materials
Taking Tests
Taking Tests: The Big Picture
Strategies to Improve Taking Tests
Writing
Writing: The Big Picture
Strategies to Improve Writing
Assess Your Study Skills for College Success—Again
Study Skills Self-Assessment
Conversation with the Author

BIBLIOGRAPHY

Still need help?

FIND YOUR REP
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FAMP DISPOSALS May 2023

Already Disposed

Site FAMP# Description Reason ]

in FAMP
OHS 7685 NEC Projector Obsolete 2/8/2023
OHS 10933 Computer-Surface Pro Obsolete | 2/22/2023
LPHS 12155 Projector Boxlight | Obsolete 4/6/2023
LPHS 6382 Smart Board Obsolete 4/6/2023
PHS 11096 Dell All in One Obsolete 4/12/2023
PHS 11087 Dell All in One Obsolete 4/12/2023
PHS 11953 Dell Allin One Obsolete 4/12/2023
LPHS 5084 Delta Rockwell 18" planer Auction
LPHS 2228 Rockwell 10" Unisaw Auction
LPHS 2232 Northfield Woodworking Machine | Auction
LPHS 5954 Arcan CP-400 Press Auction
LPHS N/A Jet Combination Shear, brake, roll | Auction
LPHS N/A Supreme Power Cleaner Auction
LPHS N/A Nippondenso Small Engine Auction

Date Board Approved




Oroville Union High School District
Request for Board Approval to Participate in a “High Risk” Activity

Activity: LP Fo 7%%/// g«#ﬂé i S

Date(s): 7/2—'{ 7/29 Hours: 2 % /1 re /aA"f""F
Location(s): Las ?/we:?é % “"“') 'g QC}A#/ /
Individuals Responsible for Supervision: é? /%*"" 7%/‘4{/ [ ﬁﬂé’éf S (5—3” ~770 224,

Cell Phone # for the Above Individuals: ( é 3’59) ? 72) ’%2& /

Additional Chaperones:

List of Students Attending Activity (attach list if additional space Is heeded): /:)90’ 5%5 (S 4 / «/

Liability and property insurance can be purchased for special eyents through companies like insurevents.com.
Has special event insurance been purchased? [] Yes me: If yes, please attach a copy of the policy.

Provide details of any measures taken to reduce the risk of incurting a loss:

High Risk Categorles

The following activity/activities are considered "High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arising out of the specified activity/activities, the District will incur a $5,000 deductible,

[C] Snowiski trip [ ] Scuba diving trips ] Any water activity without the presence
] Bicycle activities/trips ] Out-of-country trips of a lifeguard at all times*

Kickboxing, martial arts [] Bonfires [] Indoor/outdoor floor hockey

Overnight trips (chaperones [[] Skateboard/rollerblade/  [_] Bounce housesf/inflatable structures

not fingerprinted) motorized cycles or [] Outdoor rock climbing, spelunking or
[] Indoor skydiving similar item rappelling {no contract for Ropes or
[] Use of a private residence similar course)

*You must complete the second page.

Requestor’s signature: __ "V’& Date: t// /7/ 4 =
Principal’s signature: \ 7 /}/ {uﬂ'\\&“ Date:
Asst. Superintendent’s/CBO signaturé: — Date:

Date of Board approvat:

Forms are due to the Superintendent’s office no later than the first working day of the month in which the activity occurs.



OROVILLE UNION HIGH SCHOOL DISTRICT
EMPLOYMENT CONTRACT FOR DISTRICT SUPERINTENDENT

PREAMBLE

The following is an agreement between the Governing Board of the Oroville Union High
School District, hereinafter referred to as “Governing Board,” and William A. Brown,
hereinafter referred to as “Superintendent.”

RECITALS
l. TERM OF CONTRACT

The Governing Board hereby employs William A. Brown as District Superintendent for a
term of three (3) years commencing June 1, 2023 and ending June 30, 2026, subject to the
terms and conditions of this Contract. The first year of the term shall be for thirteen (13)
months and end June 30, 2024. The term will be extended for one year for each year the
Superintendent receives a positive evaluation from the Governing Board pursuant to Article
VIIl. Performance Objectives and Evaluations.

Il. COMPENSATION

Salary: The base salary of the Superintendent shall be $205,000.00 per year for the term of
this contract, plus three percent (3%) to the base salary, effective July 15t of each contract
year. When only a portion of any year or month is served, the Superintendent’s salary shall
be prorated to reflect such service.

The Governing Board agrees to grant a $630.00 per year stipend for an earned master’s
degree, to be payable in equal installments over a twelve-month period for each year of
service.

Specific Governing Board action pursuant to a legal Board Brown Act open session agenda,
is required to approve any salary increase. It is further provided, however, that by so doing it
shall not be considered that a new contract has been entered into or that the termination
date of the existing contract has been extended. The Governing Board shall have an annual
review of the Superintendent’s salary during the first Board meeting in April. Any adjustment
in salary made during the term of this agreement, beyond the three percent (3%) increase in
base salary, shall be made by a written amendment to this Agreement.

[I. FRINGE BENEFITS

Health and Welfare Benefits: The Governing Board shall provide the Superintendent with
health, dental and vision insurance benefits, as selected by the Superintendent, for which
the premium paid by the District will not exceed $12,865.00 annually. The Governing Board
shall reimburse the Superintendent the difference if the combined insurance benefits cost is
less than the annual cap in effect that plan year.
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Professional and Community Club Dues: The Governing Board shall provide the
Superintendent annual membership in the Association of California School Administrators
(ACSA) and the California Association of African-American School Administrators (CAAASA)
both paid for by OUHSD, and pay for membership in a local Oroville area service club and/or
economic development organization.

Technology Stipend: The Governing Board shall on an annual basis provide the
Superintendent with a $3,000 technology stipend.

Transportation: The Governing Board shall provide the Superintendent with a District
allowance of $750 per month for transportation in his own automobile in performance of his
duties. Superintendent shall pay fuel and maintenance expenses for said automobile and
shall maintain liability insurance thereon. The District shall reimburse the Superintendent at
the then IRS rate for school-business mileage outside of Butte County.

Relocation Expenses: The District shall reimburse the Superintendent for up to $10,000
for relocation to the Oroville area.

Expense Reimbursement: The District shall reimburse the Superintendent for all actual
and necessary expenses incurred by the Superintendent within the scope of employment
and while representing the District.

Should the District require the Superintendent to attend or to participate in a function
requiring Superintendent to be absent from home, the Superintendent may at his option be
accompanied by his family members. Any increased travel or accommodation expenses
occasioned by the presence of family members will be borne completely by the
Superintendent.

Superintendent agrees to provide receipts for all expenses submitted for a request for
reimbursement.

Retirement Health Plan: Upon retirement, the Superintendent shall be entitled to a paid
family health plan provided by the District until he attains the age of 65 is eligible for benefits
under Medicare (OASDI) providing he:

e Has attained age 55.
e Has completed 10 years of service within the Oroville Union High School District.

The family health plan granted under this article shall be equal to benefits available to other
certificated management personnel at the time of retirement of Superintendent, or to most
recent plan available to Superintendent prior to retirement. The cap shall remain that in
place at the date of retirement. This family health plan shall meet the entitlements and
requirements of Board Policies 4154/4254/4354(a)(b).

V. SUPERINTENDENT AND GOVERNING BOARD RESPONSIBILITIES
The Superintendent shall perform the duties of Superintendent as prescribed under

California law and Board policy. All powers and duties shall be executed in accordance with
District policy and the rules and regulations of the State Board of Education. Subject to
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Governing Board approval, the Superintendent shall have the following authority and
responsibility: to organize or reorganize administrative/supervisory staff to best serve the
District; to recommend placement, transfer, and reassignment of all personnel; to review
criticisms, complaints, or suggestions referred to the Superintendent by the Governing Board
and to make appropriate recommendations for disposition to the Governing Board; to
administer the instructional and business affairs of the District.

The Governing Board, individually and collectively, shall promptly refer all criticisms,
complaints and suggestions called to its/their attention to the Superintendent for study and
recommendation, and shall refrain from individual interference with the administration of
school policies, except through Board action.

The Governing Board agrees to work with the Superintendent in a spirit of cooperation and
teamwork, and shall provide the Superintendent with periodic opportunities to discuss
Governing Board/Superintendent relationships. Whenever it is deemed desirable by either a
majority of the Governing Board or by the Superintendent an outside advisor will be mutually
selected by the Governing Board and Superintendent, and shall be paid for by the District, to
facilitate discussion of the relationships of the Governing Board and Superintendent, in
advancement of the best interests of the District.

The Governing Board agrees to provide a $10,000.00 retainer for a professional coach to
advise and assist the Superintendent.

The Superintendent shall endeavor to maintain and improve his professional competence by
all available means including subscriptions to appropriate periodicals, maintenance of
membership in appropriate professional organizations, and attendance at professional
meetings at the local, state, and national level, with Governing Board approval. The
expense of said subscriptions, membership, and attendance is to be at District expense.
The Superintendent shall request approval from the Governing Board for his attendance at
out-of-state meetings and periodically report to the Governing Board his appraisal of the
meetings.

The Superintendent shall furnish throughout the life of this contract a valid and appropriate
certificate to act as Superintendent, as issued by the State of California.

V. OUTSIDE PROFESSIONAL ACTIVITES

With the approval of the Governing Board, the Superintendent may undertake consultative
work, speaking engagements, writing, lecturing, or other professional duties and obligations.
Said outside professional activities may be performed for pay provided they do not interfere
with or conflict with the Superintendent’s performance of his duties under this contract.

VI. MEDICAL EXAMINATION

The Superintendent shall have a comprehensive medical examination once during the first
year of employment. A report of the medical examination shall be given directly and
exclusively to the Superintendent. The Governing Board shall be advised in writing by the
examining physician of the Superintendent’s continued medical fitness to perform his duties,
and such report shall be confidential. All costs and expenses of said medical examination
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and report shall be paid by the District.
VIl.  WORK DAYS/VACATION/SICK LEAVE

The Superintendent shall be an exempt, full time 12-month employee with a work year of
260 days, inclusive of twenty-four (24) working days annual vacation with pay, and in
addition, will receive holidays defined in Sections 37220 and 37222 of the Education Code
as well as those enjoyed by all other 12-month district employees. It is further stipulated that
vacation days must be taken during the year in which earned, except by special agreement
between the Governing Board and the Superintendent. In the event of termination of this
contract, the Superintendent shall be entitled to full compensation for accrued but unused
vacation at the then existing daily rate effective during the school year in which the accrued
vacation is paid.

The Superintendent’s work year includes accrued sick leave at the rate of twelve (12) days
per contract year. Such days may be used prior to their accrual, but not exceed the total
accumulated and which may accrue in that contract year.

VIll. PERFORMANCE OBJECTIVES AND EVALUATION

On or prior to July of each year, the parties shall meet to establish the superintendent’s
performance objectives for the succeeding school year. Performance objectives shall be
reduced to writing and shall be based upon the duties and responsibilities set forth in this
contract and any other criteria mutually agreed upon by the Superintendent and Governing
Board.

The performance objectives shall be a basis for evaluation of the Superintendent.

Prior to April 1 of each year, the Governing Board shall evaluate the performance of the
Superintendent according to mutually agreed upon and specified performance objectives.

In the event the Governing Board determines that the performance of the Superintendent is
satisfactory, the Governing Board shall so state in writing by May 15 of each year. In the
event that the Governing Board determines that the performance of the Superintendent is
satisfactory, the term of the Agreement shall be extended one (1) additional year.

In the event that the Governing Board determines that the performance of the
Superintendent is less than satisfactory, the Governing Board shall describe in written detail
the unsatisfactory performance including specific instances where appropriate. Each area
ranked less than satisfactory shall be supplemented with recommendations for improvement
and Governing Board-developed plan for accomplishing said improvement.

The President of the Governing Board shall deliver a copy of the written unsatisfactory
evaluation to the Superintendent within ten (10) days of its completion. The Superintendent
shall have the right to make a written response to the Governing Board with respect to the
evaluation. Within thirty (30) days of the delivery of the written unsatisfactory evaluation to
the Superintendent, the Governing Board shall meet with the Superintendent to discuss the
evaluation.

If more than 50 percent of the evaluation areas have received less than satisfactory
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performance evaluation, a six (6) month probationary period shall commence. During the
probationary period the improvement plan developed by the Governing Board shall be
implemented. At the end of the probationary period and assuming that the improvement
plan has been fully operative for at least five (5) to six (6) months, the Governing Board shall
reevaluate the Superintendent’s performance.

IX. CHANGES IN OR TERMINATION OF CONTRACT

Alleged Material Breach by Superintendent: In the event the Governing Board charges
the Superintendent with a material breach of this Agreement based on an unsatisfactory
evaluation, or based on other mutually agreed upon criteria, and seeks to terminate said
Agreement prior to its expiration, the Governing Board shall, prior to taking such action, give
the Superintendent notice of (a) the proposed action and the reasons thereof, (b) a
reasonably detailed statement of the charges and material upon which the proposed action
is based; (c) the right to respond either orally or in writing to the Governing Board; and (d)
the right to a hearing before the Governing Board.

A request for hearing shall be filed by the Superintendent with the presiding officer of the
Governing Board within fifteen (15) days after service of notice of the proposed action on
him. The hearing shall be held before any action is taken and within 30 days after the notice
was served on the Superintendent, unless continued for good cause.

The hearing shall be conducted by the Governing Board and shall not be an evidentiary
hearing; but, rather, an opportunity for the Superintendent to respond to the charges of
material breach. Each party shall have the right to call any witnesses. Each party shall
have the right to counsel. The Governing Board agrees to assume the cost of the attorney
fees for said Superintendent. The hearing shall be held in executive or public session at the
option of the Superintendent. The Governing Board, at its expense, shall provide a certified
shorthand reporter who will transcribe all proceedings.

The decision of the Governing Board shall be in the form of a resolution which shall set forth
either a rescission of the charges or the charges of material breach found to exist, and the
final decision of the Governing Board specifying the action to be taken.

If the Governing Board’s decision is to terminate this Agreement, the Termination shall be
effective six (6) months from the date of the notice of proposed termination. The
Superintendent shall be notified in writing of said decision.

Thereatfter, if the Governing Board has terminated the Superintendent’s employment, he
shall have the right to bring an action in any court of competent jurisdiction to pursue any
remedy available to him. The Governing Board’s determination of the question of material
breach shall not be binding on said court.

Change or Termination Without Breach (Option to Terminate): This Agreement may be
changed or terminated by mutual consent of the parties hereto in the manner provided for in
Education Code Section 35031 provided, however, that the party seeking such change or
termination shall give not less than sixty (60) days written notice to the other party.
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Additional amendments may be added to the contract by mutual consent of the
Superintendent and the Governing Board at any time during the period of this contract,
provided such agreements are reduced to writing, signed by both parties, and approved in a
legal Brown Act public Board open session.

In addition to the termination of this Agreement by mutual consent, this Agreement may be
terminated by the following:

Discharge for Cause: For the purposes of this Agreement, “cause” shall mean the grounds
for dismissal of the permanent certificated employee as described in Education Code
Section 44932.

The Superintendent shall be entitled, in the event the district contends that there is any basis
to terminate the Superintendent for cause, to all the rights provided to a certificated
employee pursuant to Article 3 of Chapter 4, Part 25 of Division 3, Education Code 44930 et.
seq., including, but not limited to, those provisions set forth in Education code Section
44944, which provisions shall apply with respect to any such attempted termination of his
position as Superintendent.

Termination Without Cause: The Governing Board may determine not to continue the
employment of the Superintendent as of June 30 of any year during this Agreement if at
least 80% of the members of the Governing Board vote to terminate this Agreement without
cause, and provide the Superintendent with ninety (90) days written notice thereof. Upon
exercising its option in this paragraph, the Governing Board shall pay to the Superintendent
salary and benefits pursuant to this paragraph and shall advise the public and prospective
employers that the Superintendent was terminated under a provision of this Agreement
which does not require cause. Pursuant to Government Code 53260, if this Agreement is
terminated between the Superintendent and the Governing Board for any reason, the
maximum cash settlement the Superintendent shall receive an amount equal to the monthly
salary of the Superintendent multiplied by the number of months left on the unexpired term
of the Agreement. If the unexpired term of the Agreement is greater than twelve (12)
months, the maximum cash settlement shall be an amount equal to the monthly salary of the
Superintendent multiplied by twelve (12). Pursuant to Government Code 53261, the cash
settlement shall not include any other non-cash benefits except health benefits as set forth in
this Agreement, which may be continued for the same duration of time as the cash
settlement or until the Superintendent finds other employment, whichever occurs first.

Non-Re-Election: The Governing Board may determine not to re-employ the
Superintendent upon the expiration of this Agreement by providing written notice at least
forty-five (45) days before the expiration of this contract in accordance with Education Code
Section 35031.

Education Code Section 35031 provides that, unless a Governing Board notifies a
Superintendent in writing at least forty-five (45) days prior to the expiration of the term that
he is not to be re-employed, he shall be deemed re-employed for the same term as the
current contract. It shall be the duty of the Superintendent to notify each member of the
Governing Board in writing of the provisions of Education Code Section 35031 prior to the
last regularly scheduled meeting of the Governing Board to be held forty-five (45) days prior
to the expiration of this contract or any extension thereof.
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Superintendent’s Election to Terminate Agreement: Should the Superintendent
voluntarily seek employment elsewhere during the term of this contract, he shall indicate to
the Governing Board his intentions to do so and the reasons for taking this action. Should
the Superintendent receive unsolicited offers of employment or requests to be a candidate
for other employment, he shall notify the Governing Board of his intentions to pursue these
offers prior to becoming a final candidate for any position so offered. The Superintendent
may resign at any time upon giving ninety (90) days written notice to the Governing Board.

X. INCORPORATION OF GOVERNMENT CODE SECTIONS

In the event this agreement or applicable law is construed or interpreted to provide any paid
leave pending an investigation, criminal legal defense, or cash settlement in the event of
termination, the specific limitations set forth in government code sections 54243, 53243.1,
54242.2, and 5324.3 are fully incorporated into this Agreement.

XI. Superintendent’s Indemnification

In accordance with the provisions of Government Code 8§ 8825 and 995, the District shall
defend the Superintendent from any and all demands, claims, suits, actions, and legal
proceedings brought against the Superintendent in Superintendent’s individual capacity, or
official capacity as an agent and employee of the District, provided that the incident giving
rise to any such demand, claim, suit, action, or legal proceeding arose while the
Superintendent was acting within the scope of employment. Upon retirement or separation
from the district, the Superintendent will continue to be indemnified for any actions taken
against him related to his role as the Superintendent.

GENERAL PROVISIONS

In witness herein we affix our signatures to this agreement as full and complete
understanding of the relationship between the parties hereto.

This contract is the full and complete agreement between the parties hereto, and it can be
changed or modified only by a written agreement signed by all parties or their successors in
interest to this agreement.

References to code sections in this agreement are references to sections in force at the time
the agreement was signed and to successor sections covering the same statutory issues or
to which may subsequently amend the section referred to herein.

GOVERNING BOARD OF THE OROVILLE UNION HIGH SCHOOL DISTRICT

By By
Mr. Scott Damon Dr. Amber Englund

By By
Mrs. Bonnie King Mr. Ray Sehorn
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By

Mr. Tyler Smith

| hereby accept this offer of employment and agree to comply with the conditions thereof and
to fulfill all of the duties of employment as Superintendent of the Oroville Union High School
District.

Date of Acceptance William A. Brown, Superintendent
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OROVILLE UNION HIGH SCHOOL DISTRICT

Resolution to Establish Temporary Interfund Transfers of
_Special or Restricted Fund Monies

Resolution #12-22/23

WHEREAS, the Goveming Board of any school district may direct that monies held in
any fund or account may be temporarily transferred to another fund or account of the district for
payment of obligations as authorized by Education Code Section 42603; and

WHEREAS, the transfer shall be accounted for as temporary borrowing between funds
or accounts and shall not be available for appropriation or be considered income to the
borrowing fund or account; and

WHEREAS, amounts transferred shall be repaid either in the same fiscal year, orin the
following year if the transfer takes place within the final 120 calendar days of a fiscal year,

NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees of the Oroville Union
High School District, in accordance with the provisions of the Education Code section 42603
adopts the following authorization for fiscal year 2022-23 to temporarily transfer funds between
the following funds provided that all transfers are approved by the Superintendent of his
designee:

General Fund (01), Adult Education Fund (11), Food Services Fund (13) and Capital Facilities
Fund (25),

PASSED AND ADOPTED by the Governing Board on May 17, 2023, by the following vote:

AYES:
NOES:
ABSENT:

STATE OF CALIFORNIA
BUTTE COUNTY

I, Corey Willenberg, Clerk of the Goveming Board, do hereby certify that the foregoing is a full,
true, and correct copy of a resolution passed and adopted by the Board at a regularly called and
conducted meeting held on said date.

WITNESSED, my hand this 17" day of May, 2023

Attest:
Corey Willenberg, Clerk, Board of Trustees




Oroville Union High School District

Hall of Fame
Bio Briefs for Class of 2023

Gordon Andoe: A 1956 OHS graduate who played football and was a Block O member. He
served as mayor of Oroville for seven years and helped develop funding for the Oroville
Centennial Plaza. He was also responsible for bringing the Northwest Lineman College to
Oroville. He had a successful appraisal business in town and since 2010. He has been president
of Oroville Area Sports Initiative Supporters (OASIS), the group formed to help pass Measure G,
that raised 12 million to renovate Harrison Stadium and continues to help maintain it.

Clarence Brandt: Distinguished Service. Known for his 43-year support of youth baseball, Cub
Scouts and youth recreation in Oroville. He was the founding father of Oroville Little League
and directly responsible for countless numbers of Oroville boys experiencing great success in
baseball at OHS and beyond. In 1957, he was named Man of the Year by the Oroville Chamber
of Commerce. The Oroville Little League field was named Brandt Field in his honor. He
volunteered as school bus driver to transport OHS to away baseball games for many years.

Theresa Cote’: A 1987 LPHS graduate who played drums in the band all four years and
performed in various benefit concerts with the Marcy Brothers. She went on to become a
professional drummer, vocalist and recording artist. Her other professional talents include
being a visual artist, children’s book illustrator, photographer, teacher and student. Throughout
her career, she has performed with well- known artists including David Cassidy and Bo Diddley.
She currently owns the 247 Drums Music Store in Boston, Massachusetts.

Glenn Dawson: An OUHSD employee, 1978-2011, and best known for his many years of
outstanding bands at Las Plumas High School. In 1980, he founded the LPHS Band Festivo
competition in downtown Oroville with a parade and hosted a half time show competition for
bands throughout the state. In 1986, his band was selected by Australia’s Expo 88 to represent
the United States at the World’s Fair in Brisbane, Australia, and in 1990 in Oahu, Hawaii. The
band won numerous awards while Glenn was in charge.

Richard Fry: A 1940 OHS graduate who was editor of Tiger Mirror Sports as a senior, played
basketball, tennis, was a member of Block O and wrote sports for the Mercury-Register. Served
two years in the U.S. Army Air Corps, and earned his degree at San Jose State. He then had a
very distinguished 33-year career as Sports Information Director and manager for the
Washington State University News Bureau. He was inducted into the WSU Athletic Hall of Fame
and was recently honored by the City of Pullman on Richard Fry Day, on his 100" birthday.



Barney and Katherine Gabriel: OHS graduates circa 1933 and in 1941. Katherine played
basketball and sang in the glee club. Together, they started a Yellow Cab Taxi Company in 1942
and were the first African-American family in the United States to own a Yellow Cab franchise.
In 1957, the company grew into the Oroville Bus Lines. By 1993, they had 50 employees, ten
cabs and two city buses. Recognized in November 2022 as winners of the Oroville Southside
African-American Historical Society Award and honored posthumously at a public dinner at
Feather Falls Casino.

Nick Harlan: A 1996 OHS graduate who played baseball and basketball all four years and was a
Block O member. He earned his BA degree at York College in Nebraska. He then became head
baseball coach at Feather River College, York College, and then associate head coach at Central
Arkansas University in 2013 before being promoted to their head coach 2014. He is one of only
two OHS grads to become a Division 1 head coach. In March 2023, his team played Jay
Johnson’s LSU Tigers. Both head coaches played baseball together and graduated from OHS.

Fred Huntington: A 1931 OHS graduate who played football his senior year and played the
saxophone in area dance bands. His deep interest in guns and shooting led him to crafting his
own dies in the back of his dad’s laundry business. In 1943, he founded RCBS, Manufacturers of
Previsioned Reloading Equipment, one of the most renowned in the world in the reloading
business. The business continues today as does Huntington’s Sportsman’s Store, which he also
founded. Fred was a long-time donor to the Pioneer Museum and the Chinese Temple.

Jim Moll: Distinguished Service. Service to the Las Plumas Band Festivo and its activities
throughout the day annually for 25 years. Was also instrumental in fundraising for the LPHS
band to attend the World’s Fair in Brisbane, Australia as well as fundraiser events for the Band
Boosters Club. Also served as Master of ceremonies at numerous LPHS and later LPHS/OHS
band concerts and the Top Ten Academic Achievement Awards event for 20 years.

Mert Thomas: A 1948 OHS graduate who played baseball all four years. He earned his AA
degree from Yuba College and attended San Francisco State University. In 1951, he joined the
US Army and served two years in the 101% Airborne Infantryman Division. He was the first
African-American to serve on the Oroville City Council and held the positions of Vice Mayor and
Mayor. In 1999, he was named as Citizen of the Year and Humanitarian of the Year in Oroville,



To: Oroville Union High School District Board of Trustees

From: Corey Willenberg, EdD, Superintendent C)_/’/—

Date: April 20, 2023

Subject: Request Board Approval for an Agreement Between OUHSD and Thrive

Thrive worked with OUHSD during the 2022-2023 school year to gather stakeholder
input and develop a Portrait of a Graduate. For the 2023-2024 school year, Thrive is
proposing the following:

1. Align Practices and Systems
2. Build Capacity and a Culture of Success
3. Identify Models to Support Success

The total cost of the proposal as presented is $59,375 and will be funded out of LCFF
dollars.



Prepared for

Corey Willenberg

Superintendent

Oroville Union High School District

2211 Washington Avenue, Oroville, CA 95966

THRIVE www.thriveps.oig | contact@thriveps.org | Tel. 619 839 9876

Prepared By

Nicole Assisi. Ed.D.
Co-Founder and CEO
Thrive



SERVICE PROPOSAL: Building a Shared Vision for Success ngHRIVE

Letter of Introduction

Dear OUHSD Superintendent and Board,

Thrive is honored to be invited to continue our collaboration with you, and we are excited to present the
following proposal to support Oroville Union High School District (OUHSD) in bringing the Portrait of a
Graduate to life across all campuses. Over the past year, Thrive had the pleasure of partnering with OUHSD
to reimagine high school. We visited sites, met with teachers, leaders, parents, students and community
members, surveyed over 1000 people and worked with the board to create the Oroville Portrait of a
Graduate. The Portrait of a Graduate creates clear priorities and outcomes, which helped create a roadmap
for future work.

We are committed to using our skills, passions, and dedication to education and coaching to support the
OUHSD in implementing the Portrait of a Graduate and building this shared vision for success together. By
working with leaders, providing tools, skills, and resources to the team, and identifying school structures that
will empower students and teachers to realize their potential, we will build a shared vision as defined by the
Portrait of a Graduate.

We will build on the work we have already done together and provide support for leaders as they reimagine
Oroville High Schools. Based on our work this year, we heard from the board and staff that there are three
priorities for you as you move forward:

1. Align Practices & Systems - ensure that everything at OUHSD is working in service of the Portrait
of a Graduates

2. Build Capacity & a Culture of Success - strengthen leadership capacity so that all teammates are
engaged in building a strong OUHSD culture focused on student outcomes

3. Identify Models to Support Success - explore and identify school models that align with the vision

We look forward to working together to support your district leaders, leading to a strengthened
commitment to excellent education for all students.

Regards,

Nieote Acsici Ed.D.
Founder & CEO
+1(310) 883-36647
nassisi@thriveps.org

- THRIVE Reimagining Education



SERVICE PROPOSAL: Building a Shared Vision for Success

SITHRIVE

Scope of Work

Align Practices & Systems

Objective: Remove barriers to the vision by aligning practices, classes, and programs to support
the Portrait of a Graduate and build strategies and structures to promote the portrait of a
graduate.

Methods:

- Review and analyze existing systems, structures and practices, and barriers to change to
ensure alignment with the vision

- Audit current course load and graduation requirements to ensure they align with the vision

- Review board policies connected to graduation to ensure alignment with the vision

Timeframe & Touchpoints:

- August 2023 - February 2024
- Estimated touchpoints: 7-12
- Approx 80 hours

e Report of Suggested Next Steps

Build Capacity & a Culture of Success

Objective: To create cohesion and develop the capacity of an evolving OUHSD leadership team
so they can support team members in building a culture of success.

Methods:

- Staff workshop to build buy-in, momentum, and culture surrounding the Portrait of a
Graduate

- Coaching and support for the leadership team in both technical and adaptive skills to
support the vision, work on identified value tensions, identify areas of growth and develop
plans to address them.

- Retreat with training for board members so they are equipped to support the vision and
goals of OUHSD

Timeframe & Touchpoints:

- THRIVE Reimagining Education
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- August 2023 - June 2024
- Estimated touchpoints: 18-25
- Approx 150 hours

e 1on-site workshop for staff
Monthly group leadership check-ins and coaching
1 Board Retreat

* Effective coaching relies on trust for the building of productive relationships. While we will encourage
participants to share their personal goals and progress with their supervisors, we will not provide
updates or details about specific participants beyond their attendance.

oAy :

Im?i! Identify Models to Support Success

=g

Objective: To identify models and structures that support the community’s vision rooted in the
Portrait of a Graduate.

Methods:

- Review data collected during previous phases

- Explore school models that best support the vision and develop plans to implement them

- Research best practices, challenges and opportunities

- Evaluate the feasibility of one school, two campuses model and determine if it aligns with
the vision

Timeframe & Touchpoints:

- August 2023 - February 2024
- Estimated touchpoints: 7-12
- Approx 120 hours

e  Report of Findings

B THRIVE Reimagining Education
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SAMPLE ENGAGEMENTS:

Are your programs and practices moving your
organization toward success?

When you need a new perspective, we're here to help. We'll assess your programs, processes, and tools to
ensure they're delivering results for your students. Our approach involves gathering insights from
education partners, conducting in-depth program analysis, reviewing data to identify trends, and finding

assets to build towards success.
ccee

Educationa| Excaliance

Learning
Enterprise

Arizona State University

Arizona State University’s Learning We worked with California Thrive supported Da

Enterprise sought Thrive’s expertise to Collaborative for Educational Vinci Schools, one of the
address a critical issue: supporting and Excellence to examine causes nation's most innovative
bolstering the academic success of for chronic absenteeism across school programs, in
students of color. We built systems to the state of California and developing a strategic
increase student success through course consolidate best practices ina plan that clearly
reviews and by developing guides for brief addressing this key issue supported their schools’
teachers to easily engage students in that affects outcomes for all mission and vision.
mastering their online coursework. students.

ey CASE STUDY: Assessing for Equity

The New Tech Network is a national nonprofit design partner for
comprehensive school change. NTN engaged Thrive to rethink
leadership training for its 115 districts and 5,000 teachers. Our
deep collaboration process uncovered opportunities for them to
embody the NTN model at every stage. As a result, we developed
deliverables, including content area student rubrics with a focus
on equity. We also redesigned look-fors and competencies to
align with NTN’s school success rubric. This work shifted NTN's
internal culture and furthered progress on leadership and change
initiatives. Our collaboration helped their team build stronger
alignment between organizational priorities and NTN's
onboarding, training and operating processes.

- THRIVE Reimagining fducation
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SERVICE PROPOSAL: Building a Shared Vision for Success

Costs for Scope of Work

The following budget assumes 10 months of work across 3 simultaneous projects.

Align Practices & Systems Deliverables

Goal: Remove barriers to the vision by aligning practices, classes, and Report of
programs to support the Portrait of a Graduate and build strategies Suggested Next Cost:
and structures to promote the portrait of a graduate. Steps $16,750

Timeframe: August 2023 - February 2024

Build Capacity & a Culture of Success Deliverables

Goal: To create cohesion and develop the capacity of an evolving 2 onrsite Staff

OUHSD leadership team so they can support team members in e on
building a culture of success. Monthly group Cost:
- leadership $25,275
Timeframe: August 2023 - June 2024 Baachine
**Travel is expected and included in cost PIBoEralR et St

Identify Models to Support Success Deliverables

Objective: To identify models and structures that support the
community's vision rooted in the Portrait of a Graduate. Report of Findings Cost:

Timeframe: August 2023 - February 2024 $17,350

Total Project Costs | $59,375 |

-' THRIVE Reimagining Education
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SERVICE PROPOSAL: Building a Shared Vision for Success

Terms

Scope Flexibility and Expansion

The scope of work is flexible and can be updated, changed, or expanded throughout the project by mutual
agreement of Thrive and the Project Lead representing OUHSD. Additional work will be scoped, priced,
and invoiced separately. No additional work will be performed without your written permission.

Payment Schedule

Payment is due in monthly installments. Thrive is always committed to being responsive to our clients’
needs. If a different payment schedule is needed, please let us know. Any work provided outside of the
scope of work will be charged at an hourly rate that Thrive will provide through a separately negotiated
Scope of Work.

Travel Expenses

While many meetings can be held remotely, travel is expected for in-person engagements and s included
in the cost of the project.

Assumptions

To increase the likelihood of project success we ask that the client provides:

e A primary point of contact to help coordinate, monitor, and encourage the execution of tasks
assigned to client’s staff.

e An executive sponsor to set internal strategic direction and vision, and remove any obstacles that
impede project progress.

o Timely access to staff, data, and documents to allow for efficient information gathering.

e This proposal assumes that the client will assign an individual to lead and a team to support that
Project Lead in facilitating meetings (including necessary logistics).

e This proposal assumes that all meetings (beyond those held during an onsite visit) can be
conducted virtually via Zoom, Microsoft Teams, or any other preferred virtual team meeting
platform.

l! THRIVE Reirnagining Education
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Potential Project Team

Dr. Nicole Assisi
Chief Executive Officer

Dr. Nicole Assisi is an experienced superintendent, principal, teacher and
entrepreneur. San Diego Business Journal recognized her as a “40 under 40" leader
and a finalist for CEO of the Year. Her schools were named among the most innovative
in the nation and received a CA Senate Commendation. None of this would have been
possible without a great team of educators, which is why Nicole now dedicates her
career to supporting school teams to reach new heights. She believes that given the
right conditions, any leader can become a transformational leader and any team can
thrive. As a coach and consultant, she supports hundreds of leaders and their
organizations in increasing their capacity. As a professor, Dr. Assisi has worked at the
University of Cambridge, University of California Los Angeles, California State
University in Dominguez Hills and the University of San Diego. In addition to a
multitude of teaching and leadership credentials, Nicole holds a doctorate in
educational leadership from the University of Southern California, two master’s
degrees from the University of San Diego and Point Loma Nazarene University, is a
certified Professional Certified Behavioral Analyst and holds an International
Coaching Federation coaching certificate. LinkedIn / Resume

Shelli Kurth
Chief Innovation Officer

Shelli has deep school-site leadership expertise and brings a broad range of
experience as a nonprofit founder, grassroots organizer, school leader, and coach.
Shelli’s passion for the people she serves has made her a sought-after coach, trainer,
and consultant. Shelli co-hosts an award-winning statewide parent education show on
UCTV and is driven by a deep belief in equity, access, and opportunity for all through
the empowerment of individuals. She is also a national speaker and writer. As a
consultant, Shelli brings intuition and joy to her work and is skilled at working through
thorny relationships, creating consensus, and moving teams toward greater
collaborative outcomes. LinkedIn / Resume

Liliana Uribe
Project Manager

Liliana Uribe brings over 17 years of experience in general operations in the non-profit
sector, including project management in the areas of accounting, compliance, payroll
processing, and human resources. She holds a Bachelor’s of Science degree in Business
Administration with a concentration in International Business from California State
University, Los Angeles. Liliana's experience attending public schools in inner city Los
Angeles has led her to be deeply committed to improving the quality of public
education for all students. When she is not working on improving outcomes for
students everywhere, Liliana enjoys traveling and honing her makeup skills. Linkedin

ﬁ THRIVE Reimagining Education
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SERVICE PROPOSAL: Building a Shared Vision for Success

About Thrive

At Thrive, we believe just-in-time coaching, strategic planning, and program evaluation are essential in
supporting leaders to accelerate learning and create lasting change in schools and education systems. Our
team specializes in:

x Co-Designing Solutions: We co-develop clear visions and strategies for innovative change.
@2" We bring new perspectives and leverage our clients’ internal wisdom to develop strategic plans,
mapping paths to new opportunities and greater impact.

q?@) Gathering Insights: We help leaders go from insight to impact. We bring a fresh perspective
7 and expertise to leaders, providing clear strategies, practices, and evidence-based interventions.

strategy. We provide training, coaching, and workshops to ensure your team is ready for the work.

ﬁ§ Building Capacity: We stand shoulder to shoulder with leaders to help you run your
Together, we build momentum and avoid stagnation.

students. Whether updating rubrics, creating new courses, or designing statewide playbooks, our
team of experts is ready to roll up their sleeves and get the job done.

Developing Tools: We build tools so your educators can do the important work of supporting

We are an educational nonprofit comprised of celebrated innovators, trusted partners, and thoughtful
solution designers who are dedicated to improving teaching, learning, and leading in K-12 schools and

beyond. Our team has supported a diverse range of organizations, from large universities like Arizona

State University and districts like Los Angeles Unified, to single-site charter organizations. So you may
better get to know us, we reference some of our
clients in this document. They all have one thing
in common: they know investing in their people is

the smartest thing they can do to shift outcomes for
students.

When your staff and students are thoughtfully
and intentionally supported to be their best,
good things happen: student achievement rises,
staff retention increases, and capabilities grow.
And your organization shines.

- THRIVE Réimaginihg Education
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Why Thrive

ﬁﬂrg\ﬂﬁ EXDGE"!@HC@ We are seasoned leaders and superintendents who grasp your key challenges

and have led through them. In addition to the clients featured on the following pages, we've aided
numerous leaders worldwide in achieving a learning revolution.

Train ing: We are certified coaches and educators with expertise in facilitating positive change,

drawing on both the art and science of the field. Our team has received extensive training in areas such
as the neuroscience of change, leadership development, change management, team dynamics, and
behavioral sciences, with some of our members even teaching courses on these subjects. With this
knowledge, we equip leaders with effective tools to promote lasting and positive transformation

sis
rgs

i

¥ ﬁmpact: We received numerous accolades for innovation and excellence in education including
=P 4= - . : . . .
4N e California State Senate Proclamation for our innovative approach to education,
e Telly Award in partnership with UCTV & UCSD for supporting families during the pandemic,
e Acknowledgment as one of the top 100 most innovative programs by Getting Smart,
L ]

Recognition as one of 50 model programs for social-emotional education.

STUDENTS REACHED

Thrive’'s work has impacted students across the nation by strengthening engaging
learning communities and multi-tiered systems to support young people’s success.

SCHOOLS REIMAGINED

We have supported districts, charters, and educational organizations to purposefully
plan for systemic school excellence.

LEADERS SUPPORTED

We have coached 47 leaders, standing shoulder to shoulder as they catalyzed
transformation of themselves, their teams, and their organizations.

TOOLS CREATED

Organizations and schools come to us to create impactful tools simplifying the work of
educators. We are thrilled that many of these tools are now free to all.

626

36

Most importantly, our clients keep coming back to us because they can count on us
to be masterful facilitators and solution designers who get the job done.

- THRIVE Reimaginihg Education
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Some of our Clients & Partners

School (re)Design & Strategic Planning
ic"ﬁ‘l““““i ey E C. B 110 Group

¥ | CENTER FOR H PCRTAL S
cel | Bish. & | SOl er ECRTAL o % CHIERS

Needs Assessments & Program Evaluation

b ’.i

Ccee = t‘i, TTING Ilﬁ san diego county office of

Salforma Collaborative < \} ;’SSDA SMART /A EDUCAT!ON

-+~ Educational Excelience NewTech MNetwaork i A T
.

_ |
psucs, Ik

Arizona State University SCHOOLS

PCOE ,* FUUNDERS Copernicus

GOLD iIN EDUCATION

Implementation Support & Leadership Coaching

7
DENVER ~ % N o
PUBLIC A D : ) w M /A A
e BOlC| M.,::gfm oo R CORBI Bt gy, MAAL
CA Li;c;h ;; ‘ UC San Dlego md.ﬂ -_—
MTSS g A University he Learning’ #
s 1 Extension o San Dl( a0 Accelerator

For more information and more sample projects, please see our portfolio.
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SAMPLE ENGAGEMENTS:

¢ ) sCHOOL (re)DESIGN
& STRATEGIC PLANNING

Whether your school or organization in its incubation phase or you want to fine tune or recreate
programs, we will help you dig and create an actionable plan to drive results for your students. Our
experience brings innovative educational practices together with realistic implementation support.

77

CTHARTER SCHOOL
Districtwide Blueprint Redesigning High School Roadmap to Success
Lynwood Unified School District ~ We worked with OrovilleHigh  Thrjye supported Achieve Charter
sought out our expertise to School (CA) leadership to School (CA) in its strategic
design a clear roadmap for their innovate and implementanew  pjanning process. We engaged all
19 schools. In partnership with high school model, meeting stakeholders to identify core
Copernicus, we uplifted the needs of students in their outcomes in the areas of
community voices to create a particular context. programs, community, and people,
strategic plan to guide leaders in and developed a roadmap to meet
fostering student achievement. those goals.

Does your school or organization have a plan to put your mission and vision into action?

CASE STUDY
Middle School Reimagined

HAMILTON

In 2021, Hamilton County Department of Education developed a
competitive grant opportunity to reimagine and improve the middle
schooler’s experience through bold innovations. Thrive was brought
into this work as a technical assistance partner based on our expertise
in school redesign and team coaching. Over the course of six months
we supported both the district’s middle school and innovation teams,
as well as the five grant recipient schools. We worked remotely and
in-person to provide teams with thought partnership, training, and
feedback as they developed plans to lead significant, meaningful
change in their communities.

- THRIVE Reimaginihg Education
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Y SAMPLE ENGAGEMENTS:
@ LEADERSHIP COACHING
How will you onboard and maximize team capacity as you

roll out new initiatives?

Thrive has the experience and expertise necessary to support and reinvigorate your administrators,
leaders, and teachers, ensuring successful programs and experiences for your students.

*ﬁ CHIEFS %:_'-‘" ‘m 72, District
Van® Tor CHANGE g KRN # Management
HAMILTON ' ] Group
. JCS FAMILY .

Middie School Reimagined Transition & Growth Planning iteration Cycles
Thrive worked with innovation Together with senior leadership, We coached LAUSD teachers
grant recipients in Hamilton Thrive worked closely on the school  through change iteration
County to support district sites and at the cabinet level to cycles around early literacy
teams by providing thought support succession planning and goals in partnership with DM
partnership, training, and organizational growth at all levels of  Group. This work led to
feedback. leadership. exceptional, measurable

growth across school sites.
CASE STUDY

catirornia MTSS Coachin
MTSS :

In collaboration with the Orange County Office of
Education, Thrive supported 22 schools across ¥
California to implement an equity-based MTSS
framework to address academic and social-emotional
needs. Each school received a grant to support its MTSS
work. We worked individually with school leaders to
understand their context and starting point and develop
a meaningful, effective path to implementation. We
developed staff capacity to meet the needs of all
students in a community-centered way through ongoing
coaching, support, and training that impacted thousands
of students across California.

_ THRIVE Reimagining Education
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Client Testimonials

Without our Thrive coach leading the way, we would never have increased our reading
scores by 30%. She really helped my teachers dig into the data and fine-tune their
instruction.
Dustin Merritt
Principal, Los Angeles Unified School District

One could not ask for better creative thought partners than Thrive in charting a forward
course in dynamic educational environments. Thrive rose to the challenge, with a sense of
urgency only exceeded by demonstrated grit and integrity.
Morgan Appet
Assistant Dean, Education and Community Qutieach, UC San Diego Extension

Thrive delivers on its promise to personalize learning for all students so that all
students can fulfill their human potential.

Michael B. Horn

Speaker, author, education thought leader

Thank you for exemplifying and simplifying the purpose of personalization and helping me
to realign my lens and the vision for our school with what is going to be the best for our
students even if it is a little scary.

NMegari K. Hennessey

Principal, Denver Public Schools

Dr. Nicole Assisi

Founder & CEO

+1(310) 883-3667
0 nassisi@thriveps.org

& THRIVE
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To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintendent O/
Date: April 17, 2023

Subject: Request Board Approval for an Agreement Between OUHSD and BCSO

The Superintendent is requesting Board approval for the attached Memorandum of
Understanding with the Butte County Sheriff's Office for the 2023-2024 school year.
BCSO will provide a full-time or part-time deputy to the district not to exceed $159,237,
depending on staff availability.

The funds for this agreement will come out of the General Fund.



MEMORANDUM OF UNDERSTANDING BETWEEN
COUNTY OF BUTTE
AND
OROVILLE UNION HIGH SCHOOL DISTRICT
FOR THE PROVISION OFASCHOOL RESOURCE DEPUTY
July 1, 2023 — June 30, 2024

This Memorandum of Understanding (MOU) is entered into on July 1, 2023 by and
between the County of Butte, a political subdivision of the State of California, through the
Butte County Sheriff's Office, hereinafter referred to as “County”, and the Oroville Union
High School District, hereinafter referred to as “District”, collectively hereinafter referred to
as “Parties” or individually as “Party”. The purpose of this MOU is to provide a School
Resource Deputy to be a liaison between the staff, faculty, students and parents of
students at District and to promote a safe environment where an orderly education process
can take place.

IT IS THEREFORE AGREED between the parties hereto as follows:

1.

Mutual Indemnification.

Each of the Parties hereto shall be solely liable for negligent or wrongful acts or
omissions of its officers, agents and employees occurring in the performance of this
MOU, and if either Party becomes liable for damages caused by its officers, agents
or employees, it shall pay such damages without contribution by the other Party.
Each Party hereto agrees to indemnify, defend (if requested by the other Party)
and hold harmless the other Party, its officers, agents and employees from any and
all costs and expenses, including attorney fees and court costs, claims, losses,
damages and liabilities proximately caused by the Party, including its officers,
agents and employees, solely negligent or wrongful acts or omissions. In addition,
each Party agrees to indemnify the other Party for Federal, State and/or local audit
exceptions resulting from noncompliance herein on the part of the other Party.

Severability.

If any provision of this MOU shall be held to be invalid or unenforceable for any
reason, the remaining provisions shall continue to be valid and enforceable. If a
court finds that any provision of this MOU is invalid or unenforceable, but that by
limiting such provision it would become valid and enforceable, then such provision
shall be deemed to be written, construed, and enforced as so limited.

Termination.

This MOU may be terminated by either the County or District by a thirty-day written
notice. Notwithstanding anything stated to the contrary herein, this MOU shall
expire on the completion date unless modified by written amendment to this MOU.

Applicable Law.
This MOU shall be governed by the laws of the State of California.

Equipment and Materials.

District shall not be responsible for any damages to persons or property as a result
of the use, misuse or failure of any equipment used by County’s agents, personnel,
employee(s), and/or subcontractor(s) (“Contractor Parties”), even if such equipment
is furnished, rented or loaned to County or Contractor Parties by District. All
original curricular materials provided in conjunction with County services must be
authorized for use by the District only and remain exclusively the intellectual
property of the authors.

Standard of Care.
Page 6 of 6



County represents that County personnel have the qualifications and ability to
perform the Services in a professional manner, without the advice, control or
supervision of the District. If any of the Services are performed by any of the
Contractor Parties, such work shall only be performed by competent personnel
under the supervision of and in the employment of County. County's services will
be performed, findings obtained, reports and recommendations prepared in
accordance with generally and currently accepted principles and practices of
his/her profession for services to California school districts.

Confidentiality.

The County and all Contractor Parties shall maintain the confidentiality of all
information received in the course of performing the Services. This requirement to
maintain confidentiality shall extend beyond the termination of this Agreement.

Insurance.

Each party shall maintain their own insurance coverage, through commercial
insurance, self-insurance or a combination thereof, against any claim, expense,
cost, damage or liability arising out of the performance of its responsibilities
pursuant to this MOU.

Page 6 of 6



EXHIBIT A
ROLE OF THE SCHOOL RESOURCE DEPUTY AND SCOPE OF SERVICES

The County and the District recognize the need for a School Resource Deputy (SRD) to be
directly involved with the youth of the District, specifically the campuses of Las Plumas
High School and Prospect Community Day School, hereinafter referred to as: “school(s)".
The District is very aware of the potential for violence and other criminal activity on and
around schools. The purpose of the SRD is to promote a safe environment where a
meaningful and orderly educational process can take place, and to be a liaison between
the staff, faculty, students and parents of students at the District.

In promoting that mission, SRDs will respect the rights of students and will follow all laws
and departmental polices surrounding the search, seizure and/or interview of students.
Enforcement actions involving students should be exercised judiciously, and where
appropriate, non-punitive or informal forms intervention should be considered as an
alternative.

The SRD Program will operate July 1, 2023 through June 30, 2024.

l. County shall provide the following:

1. A part-time or full-time Sheriff's Deputy to work with the District, under County
supervision, during the school term as the SRD. Deputy schedule will typically
be as follows:

Part-time 0900-1400, Tuesday thru Friday
Full time 0700-1700, Tuesday thru Friday

2. All necessary training that may promote the education and effectiveness of a
deputy operating in the role of an SRD.

3. The County will provide quarterly invoices to the District per the payment
schedule. The final invoice will include the County End of Year Report. The
invoice shall reflect the dates paid for the Deputy for duties requested or
required as overtime or straight-time assignments.

H. SRD shall perform the following functions:

—

Respond to calls for service in and around schools.

2. Seek to build positive relationships with students, parents, staff and the
surrounding community.

3. Educate and counsel students and staff on current crime trends; develop and
implement crime prevention measures.

4. Serve as a liaison between schools and other law enforcement agencies.

5. Participate in home visits to student truants along with outreach workers and
monthly meetings of the Truancy Team to coordinate with other truancy
prevention related services.

6. Work with school staff and the community surrounding schools to identify and
resolve problems involving students.

7. Assist school staff with the development, implementation and coordination of
the school’'s safety plan, which shall include practice drills and an annual
review/update.

8. Participate in Las Plumas School Coordinating Team meetings and have

regular contact with school administrators.
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9. Participate in other educational or school-related activities not specifically

covered in this MOU, such as the “Every 15 Minutes® program, that are
mutually agreed upon by the County and District.

10. Provide quarterly reports regarding SRD activities, responses and notable

issues or incidents.

11. Absent extenuating circumstances, such as a threat of violence, SRDs will not

be responsible for responding to routine disciplinary matters involving students
which would typically be handled by school staff.

Chain of Command

1.

The first-line SRD supervisor will be the on-duty sergeant or watch commander
assigned to the South County response area. The on-duty sergeant or watch
commanders reports to the Patrol Lieutenant, who reports to the Operations
Division Captain.

The School District agrees to the following:

1.

2.

To provide the SRD with office space and the necessary office furniture to
conduct interviews, write reports, etc.

Prepare a work schedule for the SRD that is agreeable to the County. All
schedule modifications shall be by written amendment and agreed to by both
parties.

Financial Commitment:

1.

The District will pay an amount not to exceed One Hundred Fifty-Nine
Thousand Two Hundred Thirty-Seven dollars ($159,237) for the cost of the
Butte County Sheriff's Deputy in the role of the SRD.

Rate of reimbursement shall be based on availability of the SRD as agreed
upon by County and District.

Payment Schedule:

Reimbursement

Dates # Weeks 20% 100%

08/16/23-09/30/23 | 6 weeks| $ 11,651.00

23,302.00

10/01/23-12131/23 |13 weeks | § 25,245.00

50,490.00

04/01/24-06/04/24 | 9 weeks| $ 17,477.00

34.954.00

$

$
01/01/24-03/31/24 |13 weeks| $ 2524500 | $ 50,480.00

$

$

$79,618.00 § 159,237.00
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The foregoing has been agreed upon by the following:

Dr. Corey Willenberg, Superintendent Date
Oroville Union High School District

Kory Honea, Sheriff Date
Butte County Sheriff's Office

Butte County Executing Authority

Sarah MacArthur Date

Deputy Director, General Services

Reviewed as to Form-Butte County Counsel Date

Reviewed for Contract Compliance Date
Butte County General Services
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CALIFORNIA SCHOOL BOARDS ASSOCIATION
GAMUT SERVICE AGREEMENT

ATTACHMENT A

Oroville Union High School District is contracting for the Services and GAMUT Modules described in this
Attachment. This Attachment may be updated to add or remove the specific GAMUT Modules that Subscriber is
contracting for. By signing this Attachment Subscriber agrees to pay the fees described herein pursuant to the terms
of this Agreement. Any pro-rated reduction in fees or discounts will be indicated on the invoice. Annual subscriptions
may be subject to change and services shall automatically renew unless either party gives written notice of non-
renewal to the other party in accordance with the terms of this Agreement.

1. Annual Subscriptions. Subscriber agrees to pay the following annual fees for modules provided through GAMUT:

Module Annual Fee
GAMUT Policy $2,495.00
GAMUT Policy Plus N/A
GAMUT Meetings $3,500.00
GAMUT Documents N/A
GAMUT Communications N/A

GAMUT Policy provides Subscriber with online access to CSBA's Sample Policy Manual, including sample policies,
regulations, bylaws, and exhibits and links to related policy resources. The sample policies, regulations, bylaws, and
exhibits to which Subscriber is given access are CSBA’s proprietary materials, they are provided for the Subscriber’s
sole use, and may not be transmitted, reproduced, or distributed to others, in whole or in parts, without CSBA’s prior
written consent, By signing this Attachment Subscriber agrees not to share or reproduce CSBA's Sample Policy
Manual or to use any part thereof in any training or presentation without CSBA’s prior written consent. Subscriptions
to GAMUT Policy without GAMUT Policy Plus or GAMUT Meetings do not include an individual Subscriber Site.
Subscribers to GAMUT Policy may access CSBA's Sample Policy Manual through CSBA’s GAMUT site. A link to
the site and user accounts will be provide upon execution of this Agreement.

The CSBA Sample Policy Manual is intended as a resource for school districts and county offices of education for use
in developing their own policy manuals and is not intended as a substitute for legal advice nor are they intended for
exact replication. The subscriber is wholly responsible for reviewing, editing, and revising sample policy documents
for local adoption. CSBA cautions subscribers to seek the advice of legal counsel when confronted with legal questions
or situations requiring legal advice. Although CSBA’s sample policies, regulations, bylaws and exhibits have been
carefully crafted and thoroughly reviewed, they contain no warranty as to their sufficiency for addressing Subscriber’s
specific legal situations. CSBA's samples reflect current law and do not necessarily express the personal or political
opinions or viewpoints of CSBA, its Board of Directors, or its employees.

GAMUT Policy Plus provides subscribers access to a technology platform that enables Subscriber to host Policy
Manual. The subscriber is authorized to create user accounts for its employees and board members. Users may manage
the creation, upload, and publishing of updated policies on behalf of Subscriber’s governing body or any related
commiittee or subcommittee. GAMUT Policy Plus subscribers also have access to CSBA Policy Manual Consultants
during regular CSBA business hours for assistance with policy issues relating to the CSBA Sample Policy Manual,
any updates to the CSBA Sample Policy Manual. Consultation may include: (a) suggestions regarding editing, use and
placement of policies within Subscriber’s local policy manual, and/or (b) review of and suggestions regarding
proposed policies, regulations and bylaws that are unique to the Subscriber. Consultation does not include drafting
original policy language for the Subscriber. CSBA Policy Manual Consultants do not provide legal advice.
Suggestions and advice from CSBA Policy Manual Consultants are not intended to be and is not a substitute for advice
from legal counsel. GAMUT Policy Plus who are also clients of CSBA’s District and County Office of Education
Legal Services (Legal Services) program may, subject to the terms and conditions of their Legal Services agreement,
consult Legal Services attorneys for legal advice and custom policy writing. CSBA controls the “codification” of
policies related to CSBA's Sample Policy Manual and reserves the right change the policy number and/or title of any
policy related to CSBA's Sample Policy Manual in GAMUT.
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CALIFORNIA SCHOOL BOARDS ASSOCIATION
GAMUT SERVICE AGREEMENT

GAMUT Meetings provides subscribers access to a technology platform that enables Subscriber to create meeting
agendas, attach or link supporting documents, record minutes and publish agenda items for public viewing. The
subscriber is authorized to create user accounts for its employees and board members. Users may manage the creation,
uploading and publishing of meeting agendas, minutes, and related documents on behalf of Subscriber’s governing
body or any related committee or subcommittee.

GAMUT Documents provides a central repository for Subscribers to store important documents on their GAMUT
sites and to set permissions to allow specified users to access exactly what they need while keeping sensitive data
secure. Users can create folders to classify and manage documents; upload multiple file types, including Word, Excel,
PowerPoint, PDF or graphic files; set folder and file permissions for either public or private access; and create folder
or file level alerts to be notified when new files are added.

GAMUT Communication adds news, calendar, and resource features to Subscriber’s GAMUT website. The News tab
allows subscribers to create news types for public or private sharing of information to GAMUT wusers based on their
permission settings. The Calendar tab allows for posting of important dates including meetings, board activities or other
events. Calendars can be Public or Private and can be linked to meeting agendas in GAMUT Meetings. Resource links
may be used to allow direct, easy access to external sites that are frequently referenced or relevant to the Subscriber’s
organization.

2. Training and Set Up Fees. Subscriber agrees to pay the following fees for the set up their GAMUT site and
individual onsite training:

Site Set Up Fee! $250
On Site Training Fee? N/A
Conversion Fee N/A
California School Boards Association Oroville Union High School District
Tezeta Stewartz (Apr 19,202 14:29 PDT}
Tezeta Stewartz Signature
Senior Director

Policy & Govemance Technology Services

4 / 1 9 / 2 3 Printed Name

Date

Title

Date

! Site setup fees do not include any data conversion, Separate charges for data conversion may apply. CSBA will consult
with Subscriber before any such charges are incurred.

2 On Site Training fees do not include plus the cost of the CSBA trainer’s travel expenses. Subscriber shall pay
reasonable travel costs and expenses incurred by CSBA for any on-site training.
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,°¢_ EDUCATION SERVICES DEPARTMENT
OROVILLE UNION HIGH SCHOOL DISTRICT

To: OUHSD Board of Trustees Date: May 1, 2023
From: Jon Wood - Director of Education
Subject: Contract SLP Services for New ATC Student

Recommendation: APPROVAL

Background:

An adult student with disabilities from Durham recently moved into our district. This student
will be part of our ATC program. Due to his disability and the needs identified in the student’s
IEP, we are in need of specialized in-person and consultative SLP Services. OUHSD does
not have the necessary staff to be able to execute this student’s IEP as needed. We are
looking to contract with Aspire Speech Therapy out of Chico to provide these services.
These specific contracted services would expire on June 1, 2023.

Financial Impact:

Services will be billed monthly at a rate of $105 per hour.




Independent Contractor Agreement/Service Agreement

This Agreement-(“Agreement™) is entered into as of the 28th day of April;-2023, by

Aspire Speech Therapy, hereinafter referred to as “the VENDOR” and Oroville Union High School District, hereinafter
referred to as “the BOARD™.

The Board and the Vendor agree to the terms and conditions set forth below and in accompanying Exhibits, attached
incorporated herein.

The Vendor and the Board Agree:

1.

S

Scope of Services:

a.

The Vendor will provide the Board with speech and language therapy services rendered by qualified, state licensed
and ASHA certified speech-language pathologists to be billed on an hourly basis.

The Vendor will provided services as described as direct or indirect therapy services as indicated on each student’s
Individual Education Program (IEP) that shall include, but is not limited to: planning, therapy, assessments, report
and IEP writing, participation in IEP reviews and parent conferences, related travel, consultations with classroom
teachers and other staff members, management of required documentation and attendance.

If Vendor desires to add a subcontractor at any time during the term of the contract, Vendor will submit to Board in
writing the following information on the subcontractor; company name, address, telephone and fax number, and
service they will be providing and proposed effective date. Vendor is responsible for ensuring that all subcontractors
who provide services under this contract comply with the terms and conditions of the contract.

Term and Termination:

a.  The term of this Agreement shall commence on April 28, 2023 and end on June 1, 2023, unless terminated earlier in
accordance with the terms and conditions set-forth.

b.  Termination without Cause: Either party has the right to terminate the Agreement for the contract position held by
the Vendor, without cause by giving 30 days written notice. In the event of accident, iliness, or injury preventing the
Vendor from completing the contracted services, the contract will be terminated immediately.

c.  Termination with Cause: Either party reserves the right to terminate this Agreement immediately if the other party
fails to comply with any terms or conditions of this Agreement and such failure continues for 15 days following
receipt of written notice.

Compensation:

a. To provide Speech-Language Therapy Services to Board until 1st day of June, 2023 excluding those days as
determined by the Board as holidays or closings.

b.  The rate established by mutual agreement, shall be per fully qualified, licensed, and certified speech language
pathologist at a rate of $105 per hour.

c.  The Vendor will provide a monthly statement based on the rate listed above within 10 days.

d The Board will provide payment to the Vendor within 30 days of receipt of a submitted invoice. The invoice will

contain description, location, time and date of services.

Independent Contractor

a.

b

Both parties agree that the terms of the Agreement do not constitute a formation of a partnership, joint venue,
employer-employee, or other relationship and no form of agency exist between the parties.

Board agrees to submit W-9 form with Vendor submitting a completed W-9 form and Request for Taxpayer
Identification Number and Certification with social security number/federal identification number.



5. Insurance/License:

a.  The Vendor agrees to maintain professional liability and malpractice insurance with the following minimum limits
of liability: $1,000,000. Per occurrence and $5,000,000 in the aggregate and provide Board with proof of insurance
upon request.

b. The Vendor is licensed by the State of Califonia in the performances of the Services provided herein and agrees to,
provide proof upon request.

6. Direct Hire-Non-Solicitation
a. Board agrees to notify Vendor in writing of its intent to hire, enter into and an arrangement to hire, or contract for
services with any personnel who worked for Vendor in scheduled assignment in a facility during the preceding six
(6) month period. In the event the Board does hire such personnel, Board agrees to pay Vendor a onetime hire
“Fee” of $8,000.

7. General

a.  This agreement shall be governed by the State of California, and governing regulatory rules, all which are
imcorporated herein.

IN WITNESS THEREOF, the parties hereto have caused this Agreement to be executed and do each represent that their respective
signatory whose signature appears below is fully authorized to execute this Agreement.

By:

Name:

Title:

Date:

VENDOR
By: /&CM W&?‘@éﬁ@%

Name: Rochelle Hugaboom

Title: Owner/SLP

Date: 4/28/2023




To: Oroville Union High School District Board of Trustee
From: Corey Willenberg, EdD, Superintendent OL/\
Date: May 8, 2023

Subject: Approval of Rate Changes for Legal Services

The Superintendent is requesting approval of rate changes for legal services from the
firm of McDougal, Boehmer, Foley, Lyon, Mitchell & Erickson. McDougal, Boehmer,
Foley, Lyon, Mitchell & Erickson represents OUHSD in negotiations, grievances and
other employee related matters.

McDougal, Boehmer, Foley, Lyon, Mitchell & Erickson is changing their rates effective
JUly 1, 2023 to 200.00 dollars per hour for collective bargaining, union contract issues,
grievances, and unfair practice charges. The hourly rate is currently 135.00 dollars per
hour.

The rate change for non negotiation related matters will be 275.00 dollars per hour. The
hourly rate is currently 200.00 dollars per hour.

This agreement is funded out of the General Fund.



SP:;\“/S:?.SBoehmer M C D 0 U GA L FO L EY Mark-Rober;?uc;ﬁsl
Morgan L. Foley MITCHELL ERICI(SON Trentan Cunningham

Jennifer M. Lyon Cory R. Lacy

Carrie L. Mltchell A PROFESSIONAL CORPORATION Emily L. Morissette
Rex R. Erickson Matthew A. Thurmer

La Mesa Village Plaza
8100 La Mesa Boulevard, Suite 200
La Mesa, California 91942

OFFICE ADMINISTRATOR
Victoria L. Miller

SENIOR TRIAL COUNSEL
John E. Petze

SENIOR ASSOCIATES MARKETING/ ADMIN
M. Anne Cirina 613.440.4444 p Lisa Vargas
Joshua Taylor 619.440.4907 f

www.mcdougallawfirm.com
May 5, 2023 Client No. 141.00

Dr. Corey Willenberg, Superintendent
Oroville Union High School District
2211 Washington Avenue

Oroville, CA 95966

Email: Cwillenb@ouhsd.net

Dear Dr. Willenberg:

As you know, the past few years have brought many changes and challenges to the norm of doing business. The
merger of Erickson Law Firm with my prior law firm at the beginning of 2023 created a blended practice providing a
higher level of service to accommodate our clients’ needs and allows us to offer additional services not previously
available. I'd like to thank you and to let you know that | appreciate the trust and confidence you've placed in me and
my firm. | look forward to continuing to work with you and your District.

It has always been my business model to provide high quality, responsive legal advice and representation at a
reasonable rate. Accordingly, we have intentionally not increased our fees significantly for several years. While this
remains our objective, the cost of doing business, including the cost of hiring and maintaining quality attorneys, has
increased significantly. Accordingly, | have reluctantly made the decision that in order to continue to provide efficient
and effective legal advice on a timely basis, | will need to raise my rates to keep in line with the market.

Accordingly, as | mentioned would likely happen during our discussion last fall, we will be increasing our rates as
provided for in Paragraph 2(e) of our fee agreement. Effective July 1, 2023, the new rates will be $200.00 per hour
for mandated cost matters (e.g., collective bargaining, union contract issues, grievances, unfair practice charges,
and state-reimbursed expenses) and $275.00 per hour for non-mandated matters. Please note that although our
rates are increasing, they are still lower than the national average, and lower than our California competitors in the
education field. Also, while our fee agreement requires that I give a 30-day notice, | wanted to provide you with
additional time since | realize that this is a significant increase and may not meet your needs. We are optimistic that
it will not affect our relationship, and you can be assured that the firm will continue to maintain the responsive and
high quality legal services that you’'ve come to expect.

In addition, as you know, through the pandemic many meetings were conducted successfully through video
conferencing. As a result, we will continue to give you the option of meeting via video conference or meeting in
person. If you choose to have someone from our office attend a meeting in person, their travel time will be charged
at our regular billing rate, in addition to reasonable travel expenses.

Thank you again for placing your trust and confidence in me and McDougal Boehmer Foley Lyon Mitchell &
Erickson. We look forward to our continued relationship and will strive to meet your expectations. Should you have

REX RANDALL ERICKSON



To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintendent M
Date: May 10, 2023

Subject: Request Board Approval for an Agreement for Athletic Trainer Services

During our LCAP input over the past few years, it was brought up that OUHSD should
have athletic trainers at each site during the school year.

The Superintendent is requesting that the Board contract PEAC Performance LLC to
provide Athletic Training services to OHS and LPHS during the 23-24 school year.

The total cost of the agreement is $166,000 for the period of August 1, 2023-May 31,
2024. If approved, the agreement would be contingent on completing an OUHSD
Independent Agreement, prior to starting.



ATHLETIC TRAINER AND SPORTS MEDICINE SERVICES AGREEMENT

This ATHLETIC TRAINER AND SPORTS MEDICINE SERVICES AGREEMENT
("Agreement") is made by and between the Oroville Union High School District ("District"), as
approved for Las Plumas High School (the “School”), and PEAC Performance, LLC, a
California limited liability company ("PEAC") (individually referred to herein as “Party” and
collectively referred to herein as the “Parties") as follows:

Recitals

A. WHEREAS, PEAC engages Board of Certified (BOC) Athletic Trainers ("Athletic
Trainers") who are skilled in the practice of preventing, recognizing, assessing, managing,
treating, and reconditioning athletic injuries, and staff trained in CPR, First Aid and Certified in
AED;

B. WHEREAS, the School in the District engages in organized interscholastic sporting
events in which District students participate;

C. WHEREAS, the District desires that PEAC directly or through contracted staff
provide athletic training services for the students at School in the District during athletic
activities and PEAC desires to provide such services.

NOW, THEREFORE, the Parties agree as follows:

1. TERM. The term of this Agreement shall begin on August 1, 2023 and will terminate
on May 31, 2024 (the “Term”). This Agreement may be renewed by mutual agreement of the
Parties.

2. TERMINATION.

2.1. Termination With Cause. If either Party materially breaches this Agreement
and does not substantially cure such default within thirty (30) days after receiving written notice
of such default, then the non-defaulting Party may terminate the agreement by providing not less
than thirty (30) days prior written notice of termination to the defaulting Party.

2.2. Termination By Mutual Consent. This Agreement may be terminated prior
to the end of the term by the Parties' mutual written agreement.

3. SCOPE OF SERVICES. PEAC shall provide the School in the District with Board
Certified Athletic Trainer (BOC - AT), CPR/First Aid/AED Certified during the Term, as follows:

3.1. Services Provided by PEAC Include:

° Home event pre-game Treatment/Taping (2 hours prior to event)
° Home event post-game Treatment (30 mins post event)

L Away Football Events (JV/Varsity - Same location) included,
if the event does not exceed the 30-hour week and conflict with other
home
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3.3.

events, and in such case the Overtime Rate shall apply.

General Athletic Training Services (Assessment, Treatment, &
Rehabilitations).

PEAC Duties Include:

Prevention, recognition, treatment and rehabilitation of sports related
injuries.

First aid provider of emergency situations, i.e. cardiac arrest, heat illness,
spine trauma, fractures, dislocations, etc. Evaluations and assessments of
orthopedic injuries, including concussion protocol with Return to Play
progressions.

Responsible for proper hydration stations for both home and visiting
teams.

Establish and initiate Emergency Action Plan.

Maintain documentation related to injuries, treatments, and progress notes.
Prepare student-athlete injury reports for coaches.

Function as a liaison between physicians, coaches, parents, student-
athletes, and administration; including referrals to designated health care
professionals.

Responsible for final decision of student-athlete Return to Play status.
Collaborate with District District on pre-participation physical forms.
Collaborate on injury assessment, progressions, and Return to Play with
the Sports Medicine team including, but not limited to physicians, physical
therapists, strength and conditioning staff, and athletics staff.

Advise on the needs of baseline concussion testing and implementation.
Make recommendations regarding conditions in accordance with NATA
Position Statements & state practice acts (i.e. heat, lightning, concussions,
sudden cardiac arrest, physician standing orders, etc.).

Apply preventative adhesive taping, padding, and braces as necessary.

Maintain a professional, organized, and sanitary athletic training facility.
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4, MONTHLY HOURS OF SERVICE AND RATES. The maximum hours of
services to be provided by PEAC each week in a month and the Regular Rates and Overtime
Rate are as follows:

Month

August 2023
September 2023
October 2023
November 2023
December 2023
January 2024
February 2024
March 2024
April 2024

May 2024

Extra Add-ons, if all requested, for a total of up to $83,000.00.

Max Hours Per Week Regular Rate

40 hours per week
40 hours per week
30 hours per week
30 hours per week
40 hours per week
40 hours per week
30 hours per week
30 hours per week
30 hours per week
30 hours per week

$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour

Overtime Rate

$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour

for

Hours in Excess of Max

4.1. In addition to the base scope of work described in Section 3 above, the
District and/or School may request that PEAC provide extra Add-ons which shall incur
additional charges as follows:

Extra Add-ons

° Baseline concussion testing for all student-athletes

(includes software).

° Provided AED (to be present at every sporting event).

° CPR/First-Aid/AED training to all coaches.

° Supplies.

Charge

$ 2,500.00
$ 3,000.00
$ 1,500.00
$10,000.00

4.2. The estimated costs for the services to be provided by PEAC during the
Term under Section 4.1 is estimated to be approximately $66,000.00, depending upon the
scheduled use of services not exceeding 1,200 hours, plus up to an additional $17,000.00 for the

4.3. The District shall maintain and/or appoint and Athletic
Director/Administrator at the School (the “Athletic Administrator”) to coordinate scheduling
with PEAC. The Athletic Administrator shall create and provide PEAC with a schedule.
PEAC shall consider practice schedules, and game/competition schedules, including select
weekend, holiday and/or Saturday game/competitions, sport risk of injury, and out of town
athletic events. All District Holiday practice/game schedules which PEAC is required to attend
must be submitted to PEAC fourteen (14) days prior to the Holiday.
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5. EXPENSES.

5.1. Supplies. The District shall provide the supplies required for PEAC to
perform the scope of services set forth above. If not, PEAC shall procure the supplies required
to perform the scope of work and bill the District for the supplies used for the scope of work at
PEAC’s costs plus 15%. The required supplies to be used during the Term are estimated to be
$10,000.00.

5.2. Travel. Out of town travel to perform the scope of work shall be
reimbursed by the District to PEAC at the then applicable IRS reimbursement rate.

5.3. PEAC shall submit reimbursement requests for expenses incurred to District
monthly. Upon request by District, PEAC shall provide District supporting documentation for
expenses.

6. PAYMENT. District shall pay PEAC an initial one-time administrative set up fee of
$150.00 upon approval of this Agreement. PEAC shall invoice the District monthly for the
preceding month, for services rendered under the terms of this Agreement , plus any reasonable
reimbursement of expenses described in Section 5 above, for the preceding month. The District
will reimburse the PEAC within the payment terms of net 30 days upon receipt of a numbered
invoice(s).

7. DISTRICT RESPONSIBILITY.

7.1. Facility. The District shall ensure the School site provides facilities for the
Athletic Trainers to conduct examinations and other athletic training services, including access to
a sink. When necessary, the District shall also ensure the presence of the parent, coach, or
District designee during the examination and treatment of the student athlete,

7.2. Equipment. The District shall provide all required athletic training supplies,
equipment, and equipment maintenance necessary for the Athletic Trainers to provide District
students athletic training services safely and adequately.

7.3. Consent to Treatment. The District will be responsible for obtaining
Authorization for Sports Medicine Services and Consent to Treatment and updated copies of
physical examinations for each student participating on any sports team or who otherwise uses
the services of the Athletic Trainer. Copies of such Authorization Forms and Physicals shall be
placed in the student’s record located in the School’s Nurse’s office, Athletic Administrator’s
office, or the Athletic Training room, and made available to the Athletic Trainers as requested.

8. MISCELLANEOUS.

8.1. Governing Law and Venue. This Agreement shall be construed and
enforced under the laws of the State of California, and venue shall lie in Butte County.
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8.2. Entire Agreement. This Agreement contains the entire understanding
between the Parties regarding the matters referred to herein and supersedes all prior agreements,
either oral or written with respect to the subject matter hereof.

8.3. Independent Relationship. It is mutually understood and agreed that PEAC
and the District, in performing their respective duties and obligations under this Agreement, are
at all times acting and performing as independent contractors with respect to each other, and
nothing in this Agreement is intended nor shall be construed to create an employer/employee
relationship or a joint venture relationship between the Parties.

8.4. Attorney's Fees. If any action is brought by either Party against the other
Party hereunder, each Party shall be responsible for its own expenses, including legal and
accounting fees, for the prosecution or defense of such action.

8.5. Fingerprinting. All Athletic Trainers, and anyone providing services under
this Agreement, including employees of PEAC who have more than limited contact with District
students, as solely determined by the District, shall be required to submit for fingerprinting and
clearance as required by the Education Code and District policy before performing any service
pursuant to this Agreement or coming into contact with District students.

8.6. Anti-Discrimination. It is the District’s policy that there be no unlawful
discrimination against any employee engaged in their work because of race, color, sex, ancestry,
national origin, religious creed or sexual orientation. PEAC agrees that it will not discriminate
against any individual based on race, color, sex, ancestry, national origin, religious creed or
sexual orientation in conformity with state and federal laws.

8.7. Construction of Agreement. The validity, interpretation, and performance
of this Agreement shall be governed by and construed in accordance with the internal laws of the
State of California. The Parties agree that the terms and provisions of this Agreement embody
their mutual intent and agreement and that they are not to be construed more liberally in favor or,
nor more strictly against, any Party hereto.

8.8. Severability. The provisions of this Agreement shall be deemed severable
and if any portion shall be held invalid, illegal, or unenforceable for any reason, the remainder of
this Agreement shall be effective and binding upon the Parties.

8.9. Captions. Any captions to or headings of the articles, sections, subsections,
paragraphs, or subparagraphs of this Agreement are solely for the convenience of the Parties, are
not a part of this Agreement, and shall not be used for the interpretation or determination of the
validity of this Agreement or any provision hereof.

8.10. Waiver of Provisions. Any waiver of any terms and conditions hereby must
be in writing and signed by the Parties. A waiver of any of the terms and conditions hereof shall
not be construed as a waiver of any other terms and conditions hereof.

8.11. Force Majeure. Neither Party shall be liable nor deemed to be in default
for any delay or failure in performance under the Agreement or other interruption of service or
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employment deemed resulting, directly or indirectly, from Acts of God, civil or military
authority, acts of public enemy, war, accidents, fires, explosions, earthquakes, floods, failure of
transportation, machinery or supplies, vandalism, strikes or other work interruptions by
Hospital's personnel, or any similar or dissimilar cause beyond the reasonable control of either
party. However, both Parties shall make good faith efforts to perform under this Agreement in the
event of any such circumstance.

8.12. Amendments. This Agreement may be amended or modified only in a
written document signed by both Parties.

8.13. Counterparts. This Agreement may be executed in any number of
counterparts, each of which shall be deemed an original, but all such counterparts together shall
constitute but one and the same instrument.

The Parties have read, agree to, and approve the terms of this Agreement.
PEAC Performance, LLC,

a California limited liability company

DATED: . By:

Print Name: Dr. Corey Willenberg

Title: District Superintendent

District
DATED: " By:
Print Name: Mario R. Vela, ATC

Title: Chief Executive Officer

PEAC Performance
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ATHLETIC TRAINER AND SPORTS MEDICINE SERVICES AGREEMENT

This ATHLETIC TRAINER AND SPORTS MEDICINE SERVICES AGREEMENT
("Agreement") is made by and between the Oroville Union High School District ("District"), as
approved for Oroville High Schoeol (the “School”), and PEAC Performance, LLC, a California
limited liability company ("PEAC") (individually referred to herein as “Party” and collectively
referred to herein as the “Parties") as follows:

Recitals

A. WHEREAS, PEAC engages Board of Certified (BOC) Athletic Trainers ("Athletic
Trainers") who are skilled in the practice of preventing, recognizing, assessing, managing,
treating, and reconditioning athletic injuries, and staff trained in CPR, First Aid and Certified in
AED;

B. WHEREAS, the School in the District engages in organized interscholastic sporting
events in which District students participate;

C. WHEREAS, the District desires that PEAC directly or through contracted staff
provide athletic training services for the students at School in the District during athletic
activities and PEAC desires to provide such services.

NOW, THEREFORE, the Parties agree as follows:

1. TERM. The term of this Agreement shall begin on August 1, 2023 and will terminate
on May 31, 2024 (the “Term”). This Agreement may be renewed by mutual agreement of the
Parties.

2. TERMINATION.

2.1. Termination With Cause. If either Party materially breaches this Agreement
and does not substantially cure such default within thirty (30) days after receiving written notice
of such default, then the non-defaulting Party may terminate the agreement by providing not less
than thirty (30) days prior written notice of termination to the defaulting Party.

2.2. Termination By Mutual Consent. This Agreement may be terminated prior
to the end of the term by the Parties' mutual written agreement.

3. SCOPE OF SERVICES. PEAC shall provide the School in the District with Board
Certified Athletic Trainer (BOC - AT), CPR/First Aid/AED Certified during the Term, as follows:

3.1. Services Provided by PEAC Include:

° Home event pre-game Treatment/Taping (2 hours prior to event)
L Home event post-game Treatment (30 mins post event)

° Away Football Events (JV/Varsity - Same location) included,
if the event does not exceed the 30-hour week and conflict with other
home
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3.3

events, and in such case the Overtime Rate shall apply.

General Athletic Training Services (Assessment, Treatment, &
Rehabilitations).

PEAC Duties Include:

Prevention, recognition, treatment and rehabilitation of sports related
injuries.

First aid provider of emergency situations, i.e. cardiac arrest, heat illness,
spine trauma, fractures, dislocations, etc. Evaluations and assessments of
orthopedic injuries, including concussion protocol with Return to Play
progressions.

Responsible for proper hydration stations for both home and visiting
teams.

Establish and initiate Emergency Action Plan.

Maintain documentation related to injuries, treatments, and progress notes.
Prepare student-athlete injury reports for coaches.

Function as a liaison between physicians, coaches, parents, student-
athletes, and administration; including referrals to designated health care
professionals.

Responsible for final decision of student-athlete Return to Play status.
Collaborate with District District on pre-participation physical forms.
Collaborate on injury assessment, progressions, and Return to Play with
the Sports Medicine team including, but not limited to physicians, physical
therapists, strength and conditioning staff, and athletics staff.

Advise on the needs of baseline concussion testing and implementation.
Make recommendations regarding conditions in accordance with NATA
Position Statements & state practice acts (i.e. heat, lightning, concussions,
sudden cardiac arrest, physician standing orders, efc.).

Apply preventative adhesive taping, padding, and braces as necessary.

Maintain a professional, organized, and sanitary athletic training facility.
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4. MONTHLY HOURS OF SERVICE AND RATES. The maximum hours of
services to be provided by PEAC each week in a month and the Regular Rates and Overtime
Rate are as follows:

Month

August 2023
September 2023
October 2023
November 2023
December 2023
January 2024
February 2024
March 2024
April 2024

May 2024

Extra Add-ons, if all requested, for a total of up to $83,000.00.

Max Hours Per Week Regular Rate

40 hours per week
40 hours per week
30 hours per week
30 hours per week
40 hours per week
40 hours per week
30 hours per week
30 hours per week
30 hours per week
30 hours per week

$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour
$55.00 per hour

Overtime Rate

for

Hours in Excess of Max

$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour
$82.50 per hour

4.1. In addition to the base scope of work described in Section 3 above, the
District and/or School may request that PEAC provide extra Add-ons which shall incur
additional charges as follows:

Extra Add-ons

° Baseline concussion testing for all student-athletes

(includes software).

® Provided AED (to be present at every sporting event).

° CPR/First-Aid/AED training to all coaches.

° Supplies.

Charge

$ 2,500.00
$ 3,000.00
$ 1,500.00
$10,000.00

4.2. The estimated costs for the services to be provided by PEAC during the
Term under Section 4.1 is estimated to be approximately $66,000.00, depending upon the
scheduled use of services not exceeding 1,200 hours, plus up to an additional $17,000.00 for the

4.3. The District shall maintain and/or appoint and Athletic
Director/Administrator at the School (the “Athletic Administrator”) to coordinate scheduling
with PEAC. The Athletic Administrator shall create and provide PEAC with a schedule.
PEAC shall consider practice schedules, and game/competition schedules, including select
weekend, holiday and/or Saturday game/competitions, sport risk of injury, and out of town
athletic events. All District Holiday practice/game schedules which PEAC is required to attend
must be submitted to PEAC fourteen (14) days prior to the Holiday.
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5. EXPENSES.

5.1. Supplies. The District shall provide the supplies required for PEAC to
perform the scope of services set forth above. If not, PEAC shall procure the supplies required
to perform the scope of work and bill the District for the supplies used for the scope of work at
PEAC’s costs plus 15%. The required supplies to be used during the Term are estimated to be
$10,000.00.

5.2. Travel. Out of town travel to perform the scope of work shall be
reimbursed by the District to PEAC at the then applicable IRS reimbursement rate.

5.3. PEAC shall submit reimbursement requests for expenses incurred to District
monthly. Upon request by District, PEAC shall provide District supporting documentation for
expenses.

6. PAYMENT. District shall pay PEAC an initial one-time administrative set up fee of
$150.00 upon approval of this Agreement. PEAC shall invoice the District monthly for the
preceding month, for services rendered under the terms of this Agreement , plus any reasonable
reimbursement of expenses described in Section 5 above, for the preceding month. The District
will reimburse the PEAC within the payment terms of net 30 days upon receipt of a numbered
invoice(s).

7. DISTRICT RESPONSIBILITY.

7.1. Facility. The District shall ensure the School site provides facilities for the
Athletic Trainers to conduct examinations and other athletic training services, including access to
a sink. When necessary, the District shall also ensure the presence of the parent, coach, or
District designee during the examination and treatment of the student athlete.

7.2. Equipment. The District shall provide all required athletic training supplies,
equipment, and equipment maintenance necessary for the Athletic Trainers to provide District
students athletic training services safely and adequately.

7.3. Consent to Treatment. The District will be responsible for obtaining
Authorization for Sports Medicine Services and Consent to Treatment and updated copies of
physical examinations for each student participating on any sports team or who otherwise uses
the services of the Athletic Trainer. Copies of such Authorization Forms and Physicals shall be
placed in the student’s record located in the School’s Nurse’s office, Athletic Administrator’s
office, or the Athletic Training room, and made available to the Athletic Trainers as requested.

8. MISCELLANEOUS.

8.1. Governing Law and Venue. This Agreement shall be construed and
enforced under the laws of the State of California, and venue shall lie in Butte County.
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8.2. Entire Agreement. This Agreement contains the entire understanding
between the Parties regarding the matters referred to herein and supersedes all prior agreements,
either oral or written with respect to the subject matter hereof.

8.3. Independent Relationship. It is mutually understood and agreed that PEAC
and the District, in performing their respective duties and obligations under this Agreement, are
at all times acting and performing as independent contractors with respect to each other, and
nothing in this Agreement is intended nor shall be construed to create an employer/employee
relationship or a joint venture relationship between the Parties.

8.4. Attorney's Fees. If any action is brought by either Party against the other
Party hereunder, each Party shall be responsible for its own expenses, including legal and
accounting fees, for the prosecution or defense of such action.

8.5. Fingerprinting. All Athletic Trainers, and anyone providing services under
this Agreement, including employees of PEAC who have more than limited contact with District
students, as solely determined by the District, shall be required to submit for fingerprinting and
clearance as required by the Education Code and District policy before performing any service
pursuant to this Agreement or coming into contact with District students.

8.6. Anti-Discrimination. It is the District’s policy that there be no unlawful
discrimination against any employee engaged in their work because of race, color, sex, ancestry,
national origin, religious creed or sexual orientation. PEAC agrees that it will not discriminate
against any individual based on race, color, sex, ancestry, national origin, religious creed or
sexual orientation in conformity with state and federal laws.

8.7. Construction of Agreement. The validity, interpretation, and performance
of this Agreement shall be governed by and construed in accordance with the internal laws of the
State of California. The Parties agree that the terms and provisions of this Agreement embody
their mutual intent and agreement and that they are not to be construed more liberally in favor or,
nor more strictly against, any Party hereto.

8.8. Severability. The provisions of this Agreement shall be deemed severable
and if any portion shall be held invalid, illegal, or unenforceable for any reason, the remainder of
this Agreement shall be effective and binding upon the Parties.

8.9. Captions. Any captions to or headings of the articles, sections, subsections,
paragraphs, or subparagraphs of this Agreement are solely for the convenience of the Parties, are
not a part of this Agreement, and shall not be used for the interpretation or determination of the
validity of this Agreement or any provision hereof.

8.10. Waiver of Provisions. Any waiver of any terms and conditions hereby must
be in writing and signed by the Parties. A waiver of any of the terms and conditions hereof shall
not be construed as a waiver of any other terms and conditions hereof.

8.11. Force Majeure. Neither Party shall be liable nor deemed to be in default
for any delay or failure in performance under the Agreement or other interruption of service or
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employment deemed resulting, directly or indirectly, from Acts of God, civil or military
authority, acts of public enemy, war, accidents, fires, explosions, earthquakes, floods, failure of
transportation, machinery or supplies, vandalism, strikes or other work interruptions by
Hospital's personnel, or any similar or dissimilar cause beyond the reasonable control of either
party. However, both Parties shall make good faith efforts to perform under this Agreement in the
event of any such circumstance.

8.12. Amendments. This Agreement may be amended or modified only in a
written document signed by both Parties.

8.13. Counterparts. This Agreement may be executed in any number of
counterparts, each of which shall be deemed an original, but all such counterparts together shall
constitute but one and the same instrument.

The Parties have read, agree to, and approve the terms of this Agreement.
PEAC Performance, LLC,

a California limited liability company

DATED: ; By:

Print Name: Dr. Corey Willenberg

Title: District Superintendent

District
DATED: . By:
Print Name: Mario R. Vela, ATC

Title: Chief Executive Officer

PEAC Performance
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