EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Jonat han Anpbnes
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 210 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $92, 372. 69 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and JOnat han Anones (“Teacher”).
Jonat han Anones is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$79,972. 83 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
John Dehr
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 210 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $92, 372. 69 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

enpl oyee benefit plans in which other teachers are generally entitled to
participate

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and J ohn Dehr (“Teacher”).
John Dehr is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$79,972. 83 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE

CommuNITY ScHooL CORPORATION OF

SOUTHERN HANCOCK COUNTY

AND

KATHERINE EASTES
ASSISTANT SUPERINTENDENT

07/ 01/ 2023 - 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School Corporation"]
acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and Indiana Code 20-28-8, and
the certified administrative employee identified below, and is a supplement to the Regular Teacher’s Contract (Appendix A of this
Agreement) for services as an administrator. Employee desires to be employed or to continue to be employed by the School
Corporation. The School Corporation desires to employ or to continue to employ Employee provided it is afforded the protections
of this Agreement. In consideration of the foregoing, the School Corporation’s employment of Employee, and the promises and
covenants contained in this Agreement, the School Corporation and Employee agree as follows:

1. Employment. The School Corporation a§rees to employ Employee and Employee agrees to be employed by the
School Corporation for a period beginning on 07/ 01/ 2023 and continuing through the sooner of
06/ 30/ 2025 or until terminated by either party. Employee will serve in the position of Assistant

Superintendent and will have those duties and responsibilities that the School Corporation assigns to Employee from time to time.
This position is a full-time position to which the Employee's entire working time, attention, and energies should be devoted. The
Employee shall diligently and impartially perform the duties of this position and shall comply with all applicable laws in the
performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a salary
basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the achievement of certain
goals and objectives.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from time to time
during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's employment
under this Agreement, and as consideration for complying with the terms of this Agreement, the School Corporation will pay and

provide the following to Employee:



a. During Employee’s employment, the School Corporation will pay Employee a total annual salary or
other designated compensation ("Salary") in the amount of § $137, 605. 40 , inclusive of the attached teacher contract
amount. The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during Employee’s
employment with the School Corporation. If the Administrator is rated effective or highly effective for the preceding year, the
Administrator will receive an annual salary increase and/or one-time stipend for a particular year of commensurate with the amount
or percentage received by Corporation teachers with the same performance evaluation rating. The Salary shall be paid to Employee
consistent with the customary payroll practices of the School Corporation. The Salary shall be subject to standard payroll
withholding deductions as required by law and withholding for benefits in which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and participation in
the School Corporation’s applicable administrator benefit plan; provided, however, Employee’s entitlement to participate in such
benefit plans is subject to the eligibility requirements and other terms and conditions of such benefit plans. Employee acknowledges
and agrees that the School Corporation, in its sole discretion, may change, amend or discontinue any of its employee benefit plans or
programs at any time during Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the
Employee's Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing,
amending or discontinuing any benefit plan or program.

c During Employee’s employment, Employee will be entitled to 21 vacation days annually and 10
holidays annually.
S. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different administrative

position, or may assign new or different duties and responsibilities, from time to time during Employee’s employment with the
School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement is terminated pursuant to the
provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's interest, in

accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be provided
with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School Board at which the
School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular Teacher's
Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's Contract and in Ind. Code
§ 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any reason or no
reason by giving the School Corporation written notice of termination, specifying in such notice a termination date not less than
twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the School
Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the termination date
and to pay or provide to the Employee such payments or benefits, if any, which accrued before the termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the Employee
under this Agreement.

7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment with the
School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the school community,
will be kept confidential by Employee, and such confidentiality obligation remains following the termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports, correspondence,
charts, and other documents and information pertaining to the past or current activities or future plans of the School Corporation
and/or any property provided by the School Corporation for Employee’s use in the course of Employee’s employment with the
School Corporation shall be and remain the property of the School Corporation and shall be subject at all times to its discretion and

-



control. Likewise, all such items shall be delivered promptly to the School Corporation, without request, by the Employee upon
termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's Regular
Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and supersedes any prior
oral or written agreements, understandings, or representations, on these subjects. This Agreement, incorporating the Employee's
Regular Teacher's Contract, replaces any and all prior agreements, understandings, or representations between the Parties and may
not be changed except by a written document signed by both Employee and a duly authorized officer of the School Corporation. To
the extent there is any conflict between the terms in this Agreement and the Employee’s Regular Teacher’s Contract, the terms of this
Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent manifested
by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced in
accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together shall
constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as original signatures

for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School Corporation
have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o . UOQ/V

Employee President

pr: Matt- fdeklopman—

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community
School Corporation of Southern Hancock County (“Corporation”) and Kat heri ne Eastes
(“Teacher”). Katherine Eastes is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/ 31/ 2023 , and ending on 06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists
of 183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$ 96, 430. 02 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of , 20
TEACHER SCHOOL CORPORATION by:
By: : N . NQ‘\/‘
Employee President
Attested:
g - Y .
73% W p Pt dhermen—
Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Kayl ei gh Fosnow
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $117, 965. 51 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Kayl ei gh Fosnow (“Teacher”).
Kayl ei gh Fosnow is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$82, 608. 03 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Ni chol as G ant
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 210 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $92, 372. 69 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

enpl oyee benefit plans in which other teachers are generally entitled to
participate

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Ni chol as G ant (“Teacher”).
Ni chol as G ant is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$79,972. 83 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Sarah G zzi
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $95, 014. 28 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Sarah G zzi (“Teacher”).
Sarah G zzi is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$66, 452. 79 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
M| es Hercanp
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $125, 244. 26 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and M | es Her canp (“Teacher”).
Ml es Hercanp is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$87, 730. 20 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Jan Kehrt
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $117, 965. 51 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Jan Kehrt (“Teacher”).
Jan Kehrt is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$82, 608. 03 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



COMMUNITY SCHOOL CORPORATION OF SOUTHERN HANCOCK COUNTY

SUPERINTENDENT'S CONTRACT OF EMPLOYMENT

This Superintendent's Contract of Employment (hereafter "Contract ") alters the basic
teaching contract of Lisa Diane Carver Lantrip as Superintendent by the Board of School
Trustees of the Community School Corporation of Southern Hancock County by consent of the
parties in the manner permitted by Indiana Code 20-28-8-6.

1. Parties to this Contract and Definition of Terms

The parties to this Contract are the:

A.

B.

"Superintendent" meaning Lisa Diane Carver Lantrip; and

"Board" meaning the Board of School Trustees acting as the governing
body of the Community School Corporation of Southern Hancock County.

The term "school year" as used in this Contract means a period beginning on July
1 of one calendar year and concluding on June 30 of the following calendar year.

2 Employment of Superintendent & Terms of Employment

A.

Employment Relationship and Length of this Contract

This Contract constitutes an extension of the July 1, 2016 contract employing the
Superintendent. The Superintendent accepts continued employment by the Board
in the position of “Superintendent of Schools” and agrees she will continue
serving as the chief executive officer of the School Corporation under this contract
extension for a period and term beginning on July 1, 2022 and concluding on June
30, 2027, unless amended by the parties.

Work Days per School Year and the Schedule of Work Days

The parties agree that the Superintendent shall provide services on two hundred
sixty (260) days during each school year. These work days shall be provided in
accordance with a schedule of work days established by the Superintendent so as
to insure the full and competent performance of the duties established in
Paragraph 3 of this Contract. The two hundred sixty (260) work days shall
include paid sick and personal leave days pursuant to Paragraph 5-C of this
Contract, paid vacation days pursuant to Paragraph 5-E of this Contract, and
other paid leave provided by Paragraph 5-F of this Contract. The Superintendent
shall devote the Superintendent's full time, attention, and energy to the business
of the School Corporation.



. 2 Duties of the Superintendent

The Superintendent is responsible for and shall perform those functions as specified in
the job description for the position for which the Superintendent is hereby employed, as
such may be amended from time to time by the Board. The Superintendent shall be
responsible to, and shall be subject to, the direct supervision and evaluation of the
Board. The Superintendent is also responsible for complying with all directives of the
Board which are authorized by official Board action. In addition, the Superintendent
shall, during the term of this Addendum, hold and maintain such state licenses and
certifications as may be applicable or required, and shall devote his/ her full working
time to the performance of his/her duties as Superintendent. If the Superintendent desires
to engage in outside employment or consulting, then s/he agrees s/he will not do so
without obtaining prior Board approval.

Evaluation of the Superintendent

The Board will review the Superintendent's performance no less than once each school
year. The Superintendent must receive a school year evaluation rating of Effective or
Highly Effective to be eligible to receive any salary raise or increment for the following
school year. The Superintendent shall not be eligible to receive any salary increase or
increment or any performance incentive pay in any school year following receipt of an
evaluation rating of Ineffective or Improvement Necessary.

Salary & Benefits
A. Salary

The Superintendent shall be paid in twenty-six (26) equal bi-weekly installments
on a schedule fixed for all employees of the school corporation.

Beginning with the 2022-2023 school year, if the Superintendent is evaluated as
highly effective or effective for the preceding school year, then the Board may
in its sole discretion increase the Superintendent’s then-existing base salary
during each year of the term of this Addendum by 0-5% of the Superintendent’s
base salary that is in effect at the time the increase is granted. The Board will
consider, but is not required to entirely rely on, the following, when determining
the amount for each annual salary increase:

1. The Superintendent’s evaluation rating;

2. Salary or stipend payments made to teachers pursuant to the Master
Teacher’s Contract;

The Board may also, in its sole discretion, grant a salary increase as a flat dollar
amount rather than a percentage increase, but any such flat dollar increase will



be within the 0-5% range established above. The Superintendent shall not be
eligible to receive any salary increase in any school year following receipt of an
evaluation rating of Ineffective or Improvement Necessary.

B. Performance Grants

The Board will review the Superintendent’s performance no less than once each
school year. If the Superintendent is evaluated as effective or highly effective
for the preceding year, the Superintendent will be deemed eligible for a
performance payment equivalent to the amount awarded to CSCSHC teachers
with the same performance evaluation rating under performance grant statutes
and/or similar programs. This provision only applies to years in which CSCHSC
receives a teacher performance grant or similar performance award.

C. Paid Sick and Personal Leave

1. Sick Leave. The Superintendent shall receive ten (10) Sick Leave days
per school year. In addition, the Superintendent may use up to twelve
(12) Sick Leave days for family illness. These days will be deducted
from the Superintendent's Sick Leave accumulation. The Superintendent
may accumulate up to a total of two hundred forty (240) unused Sick
Leave days.

2. Personal Leave. The Superintendent shall be granted three (3) days of
Personal Leave per school year without loss of pay. The Superintendent
may accumulate up to a maximum of six (6) Personal Leave days.
Personal Leave days over the maximum accumulation of six (6) will be
added to the Superintendent's Sick Leave accumulation.

D. Transfer of Sick Leave Days from Previous Employer

The Superintendent shall be entitled to transfer one hundred (100) accumulated
unused sick leave days from his/her previous employer. Upon the
Superintendent's termination of employment with the School Corporation
(whether for retirement or any other reason), the Superintendent shall not
receive compensation for any unused and accumulated sick leave days.

E. Vacation Days

The Superintendent will receive twenty-one (21) days of paid vacation each
school year of this contract. Upon the Superintendent's termination of
employment with the School Corporation (whether for retirement or any other



G.

H.

reason), the Superintendent shall not receive compensation for any unused and
accumulated paid vacation days.

Paid Holidays

The Superintendent will be compensated for the same paid holidays as are
provided to other full year administrators.

Insurance Coverage and Contribution

1. Health Insurance. The Board shall make available Health Insurance
for the Superintendent and pay all but all but one dollar ($1.00) of the
premium per year toward the cost of the family plan.

2. Dental Insurance. The Board shall make Dental Insurance available to
the Superintendent and shall contribute all but one dollar ($1.00) of
the family premium per year.

3. Vision Insurance. The Board shall make Vision Insurance available to
the Superintendent and shall contribute all but one dollar ($1.00) of
the family premium per year.

4. Long-Term Disability Insurance. The Board shall make Long-Term
Disability Insurance available to the Superintendent and shall
contribute all but one dollar ($1.00) of the premium per year for such
insurance.

Section 401(a) Contribution

The Board shall make contributions into an Internal Revenue Code Section
401(a) plan for each calendar year of employment for the Superintendent.

The annual contribution for calendar year 2022 shall be $16,000, and this
amount shall increase by $1,000 for each calendar year of the contract
extension.

The Superintendent shall be one hundred percent (100%) vested in the
Board's contribution.

Term Life Insurance

The Board agrees to provide the Superintendent a term life insurance policy
with a face value equal to $150,000. The Superintendent shall contribute




J.

K.

L.

M.

$1.00 annually toward the cost of the premium for such term life insurance.

INPRS Employee Contribution

In addition to the other considerations provided to the Superintendent by this
paragraph of this Contract, the Board shall make any contribution to the
Indiana Public Retirement System that would otherwise be required to be
paid by the Superintendent in accordance with his/her date of hire. The
Superintendent's date of hire is when the Superintendent was assigned an
INPRS retirement number.

Dues/Membership Fees for Professional Organizations

The Board agrees to pay the cost of memberships for the Superintendent in
the Indiana Association of School Principals, the Indiana Association of
School Business Officials, the Indiana Association of Public School
Superintendents, and the Association of Curriculum Development each
school year in an amount not to exceed the amount included in the annual
budget.

State and National Conferences

The Board agrees to pay all reasonable expenses (which is determined in the
sole discretion of the Board) for the Superintendent to attend state and
national conferences each school year as necessary to enhance his/her
professional skills and knowledge in an amount not to exceed the amount
included in the annual budget.

Other Benefits

The Superintendent shall be entitled to all other benefits established by the
Board for all full year administrators employed by Board

Professional Liability

To the extent permitted by Indiana law, the School Corporation agrees that it shall
defend, hold harmless and indemnify the Superintendent from any and all demands,
claims, suits, actions and legal proceedings brought against the Superintendent in
his/her individual capacity, or in his/her official capacity as agent and employee of the
School Corporation, provided the incident arose while the Superintendent was acting
within the scope of his/her employment and excluding criminal litigation.  This
indemnification comes from the School Corporation only and no individual board



member is to be considered personally liable for indemnifying the Superintendent
against such demands, claims, suits, actions and legal proceedings. The School
Corporation will provide liability insurance to support this duty of indemnification.

7 Extension and Non-Renewal of this Contract

Unless this Contract is terminated pursuant to paragraph 8 below and in place of the
Contract non-renewal and extension provisions of Indiana law, the Parties agree that
the Superintendent's Contract will be extended for twelve (12) months if the Board
does not give notice to the Superintendent by January 1 of the Year the contract
expires.




Cancellation of this Contract

The parties agree that the three alternative termination provisions set forth in this
paragraph shall be the sole and exclusive means of cancelling the Superintendent of
Schools Basic Contract and this Addendum (hereafter collectively referred to as the
"Superintendent's Contracts") prior to their expiration date. Any of the following three
alternatives (a, b or ¢) may be utilized by the Board at the Board's sole discretion to
terminate the Superintendent's Contracts before their expiration date:

(a)  Termination Alternative 1--The Board:

1. initiates cancellation for cause for one or more of the statutory reasons for
cancellation of a teacher contract contained in IC-20-28-7.5-1(b).

ii. gives the Superintendent written notice of its intent to cancel the
Superintendent's Contract for cause and provides the Superintendent the
opportunity to have a hearing before the Board in an official executive session
at least ten (10) days before the Board meets in a public meeting to vote on the
termination .

iii. If the Superintendent requests a hearing with the Board under paragraph (a)(ii)
herein, and if the Board subsequently votes in a public meeting to approve the
termination of the Superintendent's Contracts, the Board will issue written
findings that one or more of the statutory reasons for cancellation of a teacher
contract contained in IC 20-28-7.5-1 (b) exist.

(b) Termination Alternative 2 - The Board may elect to cancel the Superintendent's
Contracts without cause by giving not less than a twelve (12) month advance
written notice to the Superintendent. If the Board elects to cancel the
Superintendent's Contracts without cause pursuant to this provision, no
compensation or benefits which accrue subsequent to the twelve (12) month
anniversary of the date such written notice is given shall be owed the
Superintendent. The Board and the Superintendent may mutually agree to waive or
shorten the notice period required for elective Board cancellation under this
provision.

Upon receiving the Board cancellation notice set forth above, the Superintendent
has ten (10) days to request a conference with the Board. If the Superintendent
requests a conference with the Board, such request shall be submitted in writing to
the Board President. Upon the Board President's receipt of the Superintendent's
request for a conference, the Board shall hold a conference with the Superintendent
within ten (10) days unless the parties mutually agree otherwise.




If the Board cancels the Superintendent's Contracts pursuant to this provision, the
Superintendent shall submit his/her resignation as Superintendent and teacher
effective on the cancellation date and the Board will accept such resignation at its
next regularly scheduled meeting. The Superintendent and the Board will refer to
the reason for such resignation as "philosophical differences" or such other
description as the Board and Superintendent shall mutually agree.

If the Superintendent desires to request that his/her Superintendent's Contracts be
cancelled, the Superintendent must give the Board at least sixty (60) days written
notice prior to the effective date when such cancellation would become effective.

(c) Termination Alternative 3 - The School Board receives written notice from the
Division of Professional Standards that the Superintendent no longer holds a license
required for the position of Superintendent of Schools from the Division of
Professional Standards of the Indiana Department of Education or receives a
certified copy of a court document indicating that the Superintendent was convicted
of an offense listed in Indiana Code 20-28-5-8(c). In the event one of these
circumstances would occur, the Board may terminate the Superintendent's Contracts
immediately upon providing written notice to the Superintendent. The
Superintendent agrees that s/he waives all statutory and constitutional due process
procedures that s’/he would otherwise be entitled to receive by law in the event the
Board has to terminate the Superintendent's Contracts pursuant to this provision.

(d) Termination Alternative 4 - This Agreement shall terminate without action of the
parties upon the occurrence of the death or certification of the total disability of the
Superintendent, as “total disability” is first certified by the carrier for the CSCSHC
disability insurance policy, the Indiana State Teachers Retirement Fund, or Social
Security.

9. Entire Contract of Parties

This Contract contains all the agreed terms of employment of the Superintendent by
the Board and will not be modified except in a written document making specific
reference to this Contract and the specific provision to be modified. Modifications to
this Contract shall be approved by both parties in the same manner that this Contract
was approved.

If required for purposes of compliance with a standard or request of the State Board
of Accounts of the State of Indiana, the parties agree that they will execute one or
more one-year or multi-year standard teacher contracts to implement the terms of
this Contract. The parties further agree that to the extent this Contract is inconsistent




with the Superintendent's basic teacher contract it replaces, the terms of this Contract
shall control.

10.  Contract as a Public Record
The parties agree that this Contract is a public record under the Indiana Public
Records Law, Indiana Code 5-14-3, and Indiana Code 20-28-6-2 pertaining to
teacher contracts generally.

Agreed this 30th day of June, 2020.

IN WITNESS WHEREOF, we hereunto set our hands and seals this 30th day of

June, 2020.
Superintendent Board of School Trustees
Lowolles Tebin
v AP~ Chymrty
' " Lisa Diane Carver Lantfip Brian McKinney, Presidént

Matt 4ol mm

Dr. Matt Ackerman, Vice-President

Yoyis

“Dan Walker, Secretary

Dr. Craig S. Wagoner, Member

fasn ) Mokl

Laura ﬁaeberle Member







REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School Corporation

of Southern Hancock County (“Corporation”) and Li sa Di ane Carver Lantrip (“Teacher™).

Li sa Diane Carver Lantrip is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning 07/ 01/ 2023 ,
and ending on 06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260
days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. 75 .
Ind. Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $$173, 742. 69
during the school year.  Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant
to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of s
Teacher School Corporation by:
. wQJ\/\
President
Attested:
a . B p s 77%’&# W-M—»
Superintendent Secretary

Regular teacher contract updated August 2015



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Cori e Mccaw
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 210 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $92, 372. 69 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




Wth continued effective or highly effective evaluation: 2 Year I|Increase
Pl an (Begin 22/23): 9,566.41 over 2 years 22/23 = $4,783.20; 23/24 = %4,
783. 21

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

enpl oyee benefit plans in which other teachers are generally entitled to
participate

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's

interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Corie Mccaw (“Teacher”).
Corie Mccaw is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$79,972. 83 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Vi ncent Meo
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $117, 965. 51 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Vi ncent Meo (“Teacher”).
Vi ncent Meo is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$82, 608. 03 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Ni chol as M t chaner
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 220 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $105, 729. 87 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Ni chol as M tchaner (“Teacher”).
Ni chol as Mt chaner is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$87,448. 38 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Crai g Moore
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 220 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $105, 729. 87 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Craig Moore (“Teacher”).
Craig More is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$87,448. 38 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Bri an Mur phy
07/ 17/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/ 17/ 2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 250 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $109, 615. 40 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

Brian Murphy N Ju. UQQ«/

Employee President

s Matt- feherrme
07/11/ 2023 o

Date Secretary

07/ 10/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Bri an Mur phy (“Teacher”).
Bri an Murphy is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/ 31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.

Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$79, 815. 45 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 11 day of J uly ,2023
TEACHER SCHOOL CORPORATION by:
Brion Murphy By: Jw. NQ/&/‘
Employee President
Attested:
p Y _
73%4, L’/W p o art Lo Ammn—
Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Jessica Neill
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $122, 187. 40 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Jessica Neill (“Teacher”).
Jessica Neill is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$85, 578. 12 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Craig Smth
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $123, 715. 83 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




Wth continued effective or highly effective evaluation: 2 Year I|Increase
Pl an (Begin 23/24): 3,056.86 over 2 years 23/24 = $1,528.43; 24/25 = %1,
528. 43

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's

interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Craig Smth (“Teacher”).
Craig Snmith is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$86, 654. 16 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Austin Theobal d
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $117, 965. 51 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no additional terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Austin Theobal d (“Teacher”).
Austin Theobal d is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$82, 608. 03 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Janmes Voel z
07/ 01/ 2023 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 07/01/2023 and continuing
through the sooner of 06/ 30/ 2025 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 260 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $132,471. 41 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




no applicable terns

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's
interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

o Ju. UOQ,«,

Employee President

[;ﬁ Matt- fehorimmen

Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Janes Voel z (“Teacher”).
Janes Voel z is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

07/31/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$92,817. 60 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: ) N . NQ/’&/‘
Employee President
Attested:
yg Y _

73%4, L’/W p o art Lo Ammn—

Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
ScHooL CORPORATION
AND
Jobi e Wit aker
09/ 11/ 2023 06/ 30/ 2024

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School
Corporation"] acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and
Indiana Code 20-28-8, and the certified administrative employee identified below, and is a supplement to the Regular
Teacher’s Contract (Appendix A of this Agreement) for services as an administrator. Employee desires to be employed or
to continue to be employed by the School Corporation. The School Corporation desires to employ or to continue to
employ Employee provided it is afforded the protections of this Agreement. In consideration of the foregoing, the School
Corporation’s employment of Employee, and the promises and covenants contained in this Agreement, the School
Corporation and Employee agree as follows:

1. Employment. The School Corporation agrees to employ Employee and Employee agrees to be
employed by the School Corporation for a period beginning on 09/11/2023 and continuing
through the sooner of 06/ 30/ 2024 or until terminated by either party. Employee will serve in
the position of Administrator and will have those duties and responsibilities that the School Corporation assigns to
Employee from time to time. This position is a full-time position to which the Employee's entire working time, attention,
and energies should be devoted. The Employee shall diligently and impartially perform the duties of this position and shall
comply with all applicable laws in the performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a
salary basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the
achievement of certain goals and objectives. Duties will be based ona 210 day schedule between July 1 and June
30 annually.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from
time to time during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's
employment under this Agreement, and as consideration for complying with the terms of this Agreement, the School
Corporation will pay and provide the following to Employee:

a. During Employee’s employment, the School Corporation will pay Employee a total annual
salary or other designated compensation ("Salary") in the amount of § $95, 630. 50 , inclusive of the
attached teacher contract amount. If applicable, additional terms regarding compensation are included in the box following:




260 day contract prorated to 210 days due to late start in the 2023-2024
contract year

The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during
Employee’s employment with the School Corporation. If the Administrator is rated effective or highly effective for the
preceding year, the Administrator will receive an annual salary increase and/or one-time stipend for a particular year of
commensurate with the amount or percentage received by Corporation teachers with the same performance evaluation
rating. The Salary shall be paid to Employee consistent with the customary payroll practices of the School Corporation.
The Salary shall be subject to standard payroll withholding deductions as required by law and withholding for benefits in
which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and
participation in the School Corporation’s

appl i cabl e admini strator benefit plan

provided, however, Employee’s entitlement to participate in such benefit plans is subject to the eligibility requirements and
other terms and conditions of such benefit plans. Employee acknowledges and agrees that the School Corporation, in its
sole discretion, may change, amend or discontinue any of its employee benefit plans or programs at any time during
Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the Employee's
Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing, amending
or discontinuing any benefit plan or program.

5. Reassignment. The School Corporation, in its sole discretion, may assign Employee to a different
administrative position, or may assign new or different duties and responsibilities, from time to time during Employee’s
employment with the School Corporation. If the Employee is reassigned to a non-administrative position, this Agreement
is terminated pursuant to the provision in paragraph 6.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's

interest, in accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be
provided with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School
Board at which the School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his or her Regular
Teacher's Contract may be terminated in accordance with the due process procedures set out in the Regular Teacher's
Contract and in Ind. Code § 20-28-7.5.

d. The Employee may terminate his or her employment in the administrative position for any
reason or no reason by giving the School Corporation written notice of termination, specifying in such notice a termination
date not less than twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his or her employment in the administrative position, the
School Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the
termination date and to pay or provide to the Employee such payments or benefits, if any, which accrued before the
termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the
Employee under this Agreement.



7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment
with the School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the
school community, will be kept confidential by Employee, and such confidentiality obligation remains following the
termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports,
correspondence, charts, and other documents and information pertaining to the past or current activities or future plans of
the School Corporation and/or any property provided by the School Corporation for Employee’s use in the course of
Employee’s employment with the School Corporation shall be and remain the property of the School Corporation and shall
be subject at all times to its discretion and control. Likewise, all such items shall be delivered promptly to the School
Corporation, without request, by the Employee upon termination of Employee's employment for whatever reason.

9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's
Regular Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and
supersedes any prior oral or written agreements, understandings, or representations, on these subjects. This Agreement,
incorporating the Employee's Regular Teacher's Contract, replaces any and all prior agreements, understandings, or
representations between the Parties and may not be changed except by a written document signed by both Employee and a
duly authorized officer of the School Corporation. To the extent there is any conflict between the terms in this Agreement
and the Employee’s Regular Teacher’s Contract, the terms of this Agreement shall control.

2. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent
manifested by the portion held invalid or inoperative.

3. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced
in accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

4. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together
shall constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as

original signatures for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School
Corporation have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE
SCHOOL CORPORATION

Jobie (hitaker N Jn. UOQ,«,

Employee President

s Matt- feherrme
10/ 02/ 2023 o

Date Secretary

10/ 16/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community School
Corporation of Southern Hancock County (“Corporation”) and Jobi e Wi t aker (“Teacher”).
Jobi e Wi t aker is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning

09/ 11/ 2023 , and ending on06/ 30/ 2024 . Ind. Code 20-28-6-2(a)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists of
154 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.

Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$69, 774. 32 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5.  The Corporation shall pay this amount in 20 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 02 day of Ct ober ,2023
TEACHER SCHOOL CORPORATION by:
Jobie (|Jhitoker By: JW. UQQ/V
Employee President
Attested:
p Y _
73%4, L’/W p o art Lo Ammn—
Superintendent Secretary



EMPLOYMENT AGREEMENT

BETWEEN THE

BoARD OF ScHooL TRUSTEES

OF THE
CommunNITY ScHooL CORPORATION OF

SOUTHERN HANCOCK COUNTY

AND

ROBERT YODER
ASSISTANT SUPERINTENDENT

07/ 01/ 2023 - 06/ 30/ 2025

This employment agreement (“Agreement”) is by and between the SCHOOL CORPORATION ["School Corporation"]
acting through its Board of School Trustees in the manner permitted by Indiana Code 20-26-5-4(8), and Indiana Code 20-28-8, and
the certified administrative employee identified below, and is a supplement to the Regular Teacher’s Contract (Appendix A of this
Agreement) for services as an administrator. Employee desires to be employed or to continue to be employed by the School
Corporation. The School Corporation desires to employ or to continue to employ Employee provided it is afforded the protections
of this Agreement. In consideration of the foregoing, the School Corporation’s employment of Employee, and the promises and
covenants contained in this Agreement, the School Corporation and Employee agree as follows:

1. Employment. The School Corporation aﬁrees to employ Employee and Employee agrees to be employed by the
School Corporation for a period beginning on 07/01/ 2023 and continuing through the sooner of
06/ 30/ 2025 or until terminated by either party. Employee will serve in the position of Assistant

Superintendent and will have those duties and responsibilities that the School Corporation assigns to Employee from time to time.
This position is a full-time position to which the Employee's entire working time, attention, and energies should be devoted. The
Employee shall diligently and impartially perform the duties of this position and shall comply with all applicable laws in the
performance of his/her duties.

2. Number and Schedule of Work Days. Employee shall provide services to the School Corporation on a salary
basis rather than an hourly or daily basis, and shall therefore be charged by the School Corporation with the achievement of certain
goals and objectives.

3. School Corporation Policies. Employee will abide by any employment or work rules and/or policies,
procedures, guidelines, and practices that the School Corporation currently has or may adopt, amend or implement from time to time
during Employee’s employment.

4. Compensation and Benefits. For all services to be rendered by Employee during Employee's employment
under this Agreement, and as consideration for complying with the terms of this Agreement, the School Corporation will pay and
provide the following to Employee:



a. During Employee’s employment, the School Corporation will pay Employee a total annual salary or
other designated compensation ("Salary") in the amount of § $159, 294. 56 , inclusive of the attached teacher contract
amount. The School Corporation and Employee acknowledge and agree that the School Corporation, in its sole discretion, may
adjust the manner and amount of Employee’s Salary (or any other elements of compensation) from time to time during Employee’s
employment with the School Corporation. If the Administrator is rated effective or highly effective for the preceding year, the
Administrator will receive an annual salary increase and/or one-time stipend for a particular year of commensurate with the amount
or percentage received by Corporation teachers with the same performance evaluation rating. The Salary shall be paid to Employee
consistent with the customary payroll practices of the School Corporation. The Salary shall be subject to standard payroll
withholding deductions as required by law and withholding for benefits in which Employee elects to participate.

b. During Employee’s employment, Employee will be entitled to leaves of absence and participation in
the School Corporation’s applicable administrator benefit plan; provided, however, Employee’s entitlement to participate in such
benefit plans is subject to the eligibility requirements and other terms and conditions of such benefit plans. Employee acknowledges
and agrees that the School Corporation, in its sole discretion, may change, amend or discontinue any of its employee benefit plans or
programs at any time during Employee’s employment with the School Corporation, and nothing contained in this Agreement or in the
Employee's Regular Teacher's Contract shall obligate the School Corporation to institute, maintain or refrain from changing,
amending or discontinuing any benefit plan or program.

c During Employee’s employment, Employee will be entitled to a 2.5% contribution to employee’s
401(a) account, 21 vacation days annually and 10 holidays annually.

5. Duties and Responsibilities. The School Corporation, in its sole discretion, may assign new or different duties
and responsibilities, from time to time during Employee’s employment with the School Corporation.

6. Termination of Administrator Employment Agreement. The School Corporation may terminate the
Employee's employment in the administrative position at any time for any reason relevant to the School Corporation's interest, in

accordance with the due process procedures set forth in Ind. Code § 20-28-8.

a. Prior to a termination of this Administrative Employment Agreement, the Employee will be provided
with written notice of the reason(s) for the proposed termination and an opportunity for a meeting with the School Board at which the
School Board will consider the Employee’s response to the proposed termination notice.

b. If this Administrative Employment Agreement is terminated, the Employee’s compensation and
benefits will be dictated by the Regular Teacher Contract and applicable collective bargaining agreement.

c. The Employee's employment with the School Corporation pursuant to his Regular Teacher's Contract
may be terminated in accordance with the due process procedures set out in the Regular Teacher's Contract and in Ind. Code §
20-28-7.5.

d. The Employee may terminate his employment in the administrative position for any reason or no
reason by giving the School Corporation written notice of termination, specifying in such notice a termination date not less than
twenty (20) calendar days after giving the notice.

e. Upon the Employee’s termination of his employment in the administrative position, the School
Corporation shall be obligated to pay the Employee the portion of his or her Salary that has been earned through the termination date
and to pay or provide to the Employee such payments or benefits, if any, which accrued before the termination date.

f. Other than the foregoing, the School Corporation shall have no further obligations to the Employee
under this Agreement.
7. Confidentiality. Confidential information learned or obtained in the scope of Employee’s employment with the

School Corporation, whether such information relates to students, staff, parents, visitors, or any member of the school community,
will be kept confidential by Employee, and such confidentiality obligation remains following the termination of this Agreement.

8. Return of School Corporation Property. All records, manuals, memoranda, lists, reports, correspondence,

charts, and other documents and information pertaining to the past or current activities or future plans of the School Corporation
and/or any property provided by the School Corporation for Employee’s use in the course of Employee’s employment with the
School Corporation shall be and remain the property of the School Corporation and shall be subject at all times to its discretion and
control. Likewise, all such items shall be delivered promptly to the School Corporation, without request, by the Employee upon
termination of Employee's employment for whatever reason.



9. Entire Agreement; No Waiver and Modification. This Agreement, incorporating the Employee's Regular
Teacher's Contract, constitutes the entire agreement of the parties on the subjects specifically addressed in it and supersedes any prior
oral or written agreements, understandings, or representations, on these subjects. This Agreement, incorporating the Employee's
Regular Teacher's Contract, replaces any and all prior agreements, understandings, or representations between the Parties and may
not be changed except by a written document signed by both Employee and a duly authorized officer of the School Corporation. To
the extent there is any conflict between the terms in this Agreement and the Employee’s Regular Teacher’s Contract, the terms of this
Agreement shall control.

10. Severability. If any portion of this Agreement is held invalid or inoperative, the other portions of this
Agreement shall be deemed valid and operative and, so far as is reasonable and possible, effect shall be given to the intent manifested
by the portion held invalid or inoperative.

11. Governing Law. This Agreement shall in all respects be construed, interpreted, governed, and enforced in
accordance with the laws of the State of Indiana, without giving effect to that state's conflict of laws provisions.

12. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together shall
constitute one agreement. Signatures transmitted by facsimile or other electronic means are acceptable as much as original signatures
for execution of this Agreement.

IN WITNESS WHEREOF, the Employee and duly authorized representative(s) of the Board of Trustees of the School Corporation
have caused this Agreement to be executed on each party’s behalf.

BOARD OF SCHOOL TRUSTEES OF THE

SCHOOL CORPORATION
By: N . Q/\_/‘
Employee President
e
| i
Date Secretary

12/ 11/ 2023
Date




Appendix A
Regular Teacher s Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Community
School Corporation of Southern Hancock County (“Corporation”) and RObert Yoder Jr
(“Teacher”). Robert Yoder Jr is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1.  The Teacher shall teach in the schools of the Corporation for the school term, beginning
07/31/2023 , and ending on 06/ 30/ 2024 . Ind. Code 20-28-6-2(2)(3)(A)

2.  The school term described in paragraph 1 immediately above for services under this Contract consists
of 183 days. Ind. Code 20-28-6-2(a)(3)(B)

3.  The number of hours per day the Teacher is expected to work under this Contract is 7.75 . Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$112,118. 61  during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6.  This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7.  This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this day of ,20
TEACHER SCHOOL CORPORATION by:
By: : N . [L)Q"\/‘
Employee President
Attested:
g Y
73% W Dr Matt- feherime
Superintendent Secretary
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