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AGREEMENT

This. Agreement -entéred into by and between the City of Medfmd a mumc1pal "City," .and:
Teamsters Local UnionNo..25; hereinafter referred to as ‘Union,"

The: effective dates: of the collective bargaining agteenient are :for-the petriod of July 1, 2025,
tkuough and mcludmcy June:30; 2027,

WHEREAS, Cityiecognizes' Union as the.exclusive representative for the putpose of collective:
balgammg relative tg° wages; Hours and other canditions of employment of fulls and. part-time:
permanent clerical employees of City-in the following depattmetit; Assessing, Auditing, Building:
and Elsctrical, Cemietéry,. City Cletk, Council on Aging, Engineering;. ‘Fire, Board of Healfh;

Highway, Paik; Planning, Police; Purchasmg, Registrar of Voters, Tleasurer—Collectm Véterans'

Services, ‘Water and Sewer. Spemﬁcally excluded shall be the Execufive A331stant and fhe
Asmstant Director of Personnel in the May01s Ofﬁce, the Legal Secretaty in. ‘the Law:

Department, and the Secretary in-the Mayor's Office.

The. position of Assistant Clerk shall be removed from the bmgammg uhit iipofs its next
permanént appoifitment:

-NOW THEREEORE, in consideration-of fheir‘mu‘,c_ual_‘promi's_es,;_{t:hez‘pmﬁ_es agree as Tollows:
 ARTICLE1-UNIONDUES:

Upon:compliance by the union'with the hegessary statutory 1equ1rements thie city will requifre,as
a condition of employment, thespayment of dues by: the member of the Union and the payrhenit of
a service fee by a non-member on or aftei the thirtieth (30th) day following. the beginning of
such employment or effective: date-of the Bargaining Agieement; whichever is the latér. Failute
of any person to-comply with: his paragraph: shall ebligate the City, upon wiitten nofice frorm the
union to:sueh effect; to discharge:such person,

The City agiees to deduct from the. pay of" all employees covered by thls Agreement the dues;,
initiation fees and/or uniform ‘assessments to the: Local, Union having ju "'sdlctlon Gver such
einployées; Wiitten authorization by the: employee must be furnish rvia-the Union'in
order for-any-deductions o Sominence: Dues deductions will be: taken fron the first (Ist) payroll
periodiof each month and remitted to-the-L.ocal Union by the second: (2nd): payroll period of:each
mionth;

Initiation fees will. be deducted. in installments :of $50 each.pay period -until paid in full, Any
otherniform.assessmients will be dédiicted based on-a scheduls: agreed upon by the Cify and the
Union, No deduction shall be made which is prohibited by applicable law, When an iniployee
Wwho .ig° authotized for such deductions. is d) not on the payroll during the ‘week in which a
deduction; is to be made, or 'b) hasno earnings or ihsufficient garing durmg that week, orc) is
on.a leave.of absence, the employeermust:make arrangements with: the.Local Union to: pay gich.
dues in ‘advance.
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The City agrees: 1o deduct ceftain. specific amounts each ‘week from the wages. .of those
employees who shall have given the City written authorization to make such deductionis. The
amoiints 80 deducted shall be rématted to: the TEAMSTERS. CREDIT UNION once each week:
by electronic transfer methods. The City shall not make dedictions ‘and shall not be responsible
for remittance to the Credit. Union for ‘any deductions for those weeks during which. the.
employee has:no: €ainings or'in those: weeks itt which the eniployee's earnings shall be less.than
the amount authoerized for deduction.

The City- agrees: to- deduct from the ‘paycheck of all employees covered by this Agreement
voluntary contiibutions to. DRIVE. DRIVE shall, no’ufy the City of the amounts’ des1gnated by
each contributing employee that are to be deducted: from: his/her paycheck or a: weekly basis Tor
all weeks worked. The phrase: iweeks worleed " excludes ahy week other'than-a-week in which
the‘employee earned a'wage, The-City shall transmit to DRIVE: Chapter 25 on a monthly basis,.
in‘one check the total atnount deducted. along with the:name of-each employee:on whose behalf a
deduction is ‘ade; the employee's Social Security miinber aiid the. amourit dedicted from the:
employee's paycheck.

The. C1ty agrees to. deduct from the wages of those members who' elect to participate in the:
Union®s Grotp: Legal Services Fund. the amount that said employee has -authorized. to be so
deducted,, currently -eight dollars ($8.00) per week; and to remit same to the Group Legal
Services. Fund for-each payroll that the participating employee has-wages due:

ARTICLE 1 (4) - UNION STEWARDS

The- City recognizes the right of the Union to-désighate job stéwards and. altémates from the
City's seniority list.

The-authority of job stewards.and alternates o designated by the Uniomn shall be limited to, and.
shall tiot exceed the followmv diities and aetivities:.

‘The mvestlgatlon afid presentation. of guevances 1o the C1ty § fepy esefitative iii-accordance. with
the provisions of*this collective bargaining agreement;

“The collection of dues when authiorized by appropiiate Local Union action;

The transmission of ‘such messages and information which :shall originate with: and arg
Avithosized, by the Local Unfon 6f it§ ofﬁcers prowded such: messagcs and information have
Been reduced to writitig, or if ot reduced to wntmg, are 6f a youting naturg and do fiot fiterfere
‘with the City's business,

The City recognizes these fimitations upon the authority of Job stewards and their alternates afid
shall not -hold the: Union: liable for any unauthorized acts. The City-in .so- recognizing such
limitations:shall have the avthority to impase proper- dlSCiplme ihclirding: discharge; in the event
the shop steward has taken unauthonzad strlke actxon, slowdown or work stoppage m vaanon
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good of the Union,

One: (1) steward of oie (1) alternite Steward shall be permifted to investigate, present and
process grievances on the ptoperty. of the: Gity; without loss of time of pay, Such tims. spént
handling gievarices shall be considered. working hours in computing: daily- and/or weekly
overtime:

Subject fo the operating needs of the applicable. Departiient and fhe prior approval. of the
Department Head and Human Resources Director, a leave of absence: of up to' thres. (37 days.
(Monddy. to Friday) not 1o-eXceed their tegular-work schedule per calendar yearshall be granfed
to a Union Steward foattend a local qualified confetence of semingt or otfier Union event, At i
tim:shall these hours be:calculated to qualify for overtime any work-week,

ARTICLE 2 ~ MANAGEMENT RIGHTS

Exceptito the extent-that there s contained in this Agreement.an exptess and specific provision to
the coitraty, the Munieipal Exiiployét reserves and retains exclusively-all.of the authorify, power,
rights, jurisdiction. and fesponsibility ta the rights to manage the affiits of the Municipal
Employer and: determine the methods, means, processes and p rsonnel by which operations are-
to be condueted; to detefming the schedule and hours' of workanid the assighment of employees
to work; to'promulgate and-enforce reasonable rules . and regulations pertaining to operations.and
employees; and ‘fo take Whatever action-may be condicive-to ‘carrying out. the mission of the
municipal employer of any-ageticy or department thefeof.

ARTICLE 3 —~ NO-STRIKE CLAUSE

Sectiori 1. No employes. covered by this Agreement shall engage in, induce or encourage any
strike, work stoppage;: slow-down. or withholding of sefyices requied. foi: the employee by this
Agreement. The Union agrees that neither itnor any of its officers or agents will call, instifuite;
authorize, paiticipate in, sanction oF ratify such stiike, Work stoppage, slow-down.or withholding
of'services.

Section 2. Shodld any employes or. group of erployees covered by this Agreeinent engage in
any such strike, work stoppage, slow-down orwithholding of services, the Union shall forthwith
disavow any such strike, work stoppage, slow-down orwithholding of services, and:shall refiise
1o recognize any picket line established in connesfion therewith. Furthermore, at fhe request of
the:Muinicipal Employer, the: Union shall take -all reasonable:means:to induce such employees-or
group of employees to teititiats, The strike, work stoppage, slow-down or withholding of

services,.and to return to work forthwith, ‘andshall.in addition, post notices o the effect on the

bulletin'boaid.or boards:in the varions departments involved.
ARTICLE 4~ CITY ORDINANCES
The ordinances of the Gity of Medford, o the extent niot inconsistent with the:provisions within

the- collective Eargai’ﬁfing‘ Agteemeént, are incorporated info this ‘Agreement and are made apart
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thereof:
ARTICLE 5 GRIEVANCEZ‘PRO CEDURE:

Sestion 1. Matters: mvolvmg the question of whether the Muticipal Employer is complying with:
the express provisions- of this Agreement relative to wages, houts and other conditions. of
employment of the. question .of whether a member of the bargaining unit has- beery dischiarged,
suspended or otherwise disciplined. except for Just cause shall ¢onstititté giiévarnces under- this
Atticle.

Séction 2. If an employee, afid/or Steward Union representative believes that a matter- gwmg rise
to & grievance has. occurred theii hie or shie may. within 20 calendai days of the everit giving rise:
to that grievance, process the grievance in accordance with the following procedure;

Step 1¢ The: aggrlcved employee or-a-group: of employees with.the:same grievance; shall
present the. gnevance orally-or in writing to the employee's irriediate supervisor outside
of. the bargaining unit, who shall attempt ‘to adjust- the grievance: mformally If the:
grievatice is not settled withitn five, (5) working days the grievance thay.proceed to Step 2.

Step 2: If the:grievance is not settled. at Step 1-the grievant, the Steward and/otthe Union
Replesentatwe may plesent the wntten gnevance to the appmpnate Department Head
Dey

Rep esentatlve shall et Wlthm four (4) workmcr days m an attempt to settle the dlspute
‘The Department Head shall reSpond to the. SIBVANCE, il wiiting, to the gnevant Union.
Steward-and/or Union Representative within; five (5) working days of fhig meeting.

Step 3: If the grievance is not resolved i in Step 2, it ody ‘be filed at Step 3 within five (5)
working days of the Step 2. answer; The written ‘grievance shall be subinitted to ths
Municipil Ernployel The Mumcnpal Employer shall meet: with the grievant; -and the
‘Steward and/or the- Union Represgntative within five (5) working: days after the grievance
hasbeen filed at Step 3. The: Mimicipal Employer shall:respond in writing fo the grievant,

thie Stewsird iand/or the Union Representative within five (%) wotking. days.of the meeting.

‘Step4: If the:grievance is not resolved at:Step'3, the: ‘Union may submit the grievance to
arbitration within twenty (20) calendar days of thé:Step.3 answer, The grievance shall be
submitted to the State Board of Conciliation and arbitration to process in accordance with
its voluntary labor arbitration rules. The costs-shall be borne- equally by-the: City: and the
Union.

The arbitrator shall haveno power or authiority to add to,:subtract from or madify any of
the termsy of this Agreément, The decision of the‘arbitrator shall be final and bindingypon
the parties and-shall be subjest to the provisioiis of chiapter 150E of the General Laws..

Section 3. Where an employee 'who is: covered by Sections 39 and 41 of Chapter 31 .of the
Massachusetts General Laws elécts 16 arbitrate a grievance involving histher suspension,

4




dismissal, removal or termination, then that shall be the-exclusive procedure for tesolving: aiy:
such grievance; notwithstanding any contrary provisions of the said Sections 39 and 41 of

ARTICLE 6 ~ HOURS:OF WORK AND' WORK WEEK.

Section 1 (a). The :nchﬁéf'w,drkdaY’,'fQif-fba_r;g;a{i‘:r’ﬁng;; unit employees ot working:in. City. Hall shall
be fronT8:30 a,m, to-4:30 p.n., Monday through Friday, with 4 one (1) hous lunch period.

Section L(b): The nomal worksesk for baigaining unitemployaes whowork at City Hall shall

be scheduled, by:days and hours, as follows:

Monday 8:30 aim. - 4:30 p.ui, 7 Houis.
Tiesday 8:30 a:m; = 4:30 pam. 7 hours
Wedrnesday 8:30:4.1m, - 7130 p., 10 hiouis,
‘Thursday - 8:30 am, - 4:30 pim. 7 hours
Tiiday 8:30.am. < 12:30 . 4 hours

City Hall eniployees will bé entitled to a, one (1) hour Tunch period. On the ten (10) Hour
workday; City Hall ‘employees will be enfitled t0 a 20-minute: dintier: break. On the fenshour
workday, employees:may, with Department Head approyal and subject to staffing and:scheduling
considerations aiid fequitenients; combine the 15-minfeaffernoon break (for that:day only) with
‘the 20-minute dinner break; not to exceed 35 minutesintotal.

Seotion 2. Hach employee coveied by this Agreemertshall be entitied to 2 daily work break:not
to exceed fifteen (15) minutes. between the hours ‘of 10:007a.m. and 12:00 P10 and fiften (15)
tinutes between the hows of'2:00 pin.. and 4:00 p.m. The: daily work break shall not exceed
thirty (30).minutes-during any workday:.

ARTICLE 7 -~ COMPENSATION PLAN

Section . The weekly wagerates for eniployees.covered by'this Agreement, as such.rates appear
in the-most recent revision of Chapfer 2, Revised ordinances of fhe City-of Medford, Section 63,
"Cotiipetisation Plax of the City of Médford," shall he adjusted to reflect-all negotiafed increases,
including those agreed to in this coiitract, and ‘shall be incotporated by: reference herein, A
Department head may choose to grant compensatory time off to -employees; who ate réquired to
work more than thitty-five (35) houis per-week for special projects. .An employee may elect to
receiye compensatory time in lieu 6f payment, compensatory time will be granted on-a minimitm:
of thitty (30) mimutes inerements.on a weekly basis, not-to exceed one hundred and five (105)
hours at-any given time, In-addition, orie and one-half (1.5) hours Will be. caleulated after forty
(40) hours.aresworked.

This is based on a.six-month introductory period.

Section 2. Any etnployes who works beyond the regularly” scheduled hours -on ‘any” normal
5



workday of ‘who works on a Saturday, Sunday or holiday shall be:paid for such.wotk: at the rate-
of one and one-half (1 1/2) times' her regular hourly rate, of pay. Any employee who works .
diithotized “call- bagk! in. the evening or ‘an authorized “call-in" on a Saturday; Sunday or
holiday shall be-guatanteed at least’ thiee (3) ‘hovirs‘of work at the rate 6f one and one<half(1.1/2)
times her regular hourly rate of pay orpayin lieu thereof.

Section 3. Any employee who is assigned to fill in for someoneiia h1ghe1-paymg ¢lassification.
duting: an: éxterided absence: of ‘ten. (10), calendar days or more ‘will be paid .at- the rate of that
higher paying classification while filling in for the absent émployee, retroactive to the first day
the work was assigned.. ' ’

Section 4. Probationiary employees shall be.on Step 1 for six motiths after which’ they shall be
placed -at. Step 2. After a period of onie- (1)- year. an employee shall be moved to Step 3 and an
additional step each subsequent year from that:date uritil the' employée reaches the top of the step
gcale..

Section.5: In the event that-any employee is:promoted or'upgraded, the employes shall b placed
o the Iowest step m the new gL ade whlch assures the employee at: least a 3 5% mcrease over the

ARTICLE:8—HOLIDAY OBSERVANCE:

Allunit members-shall be granted the followmg holidays with pay wheneverthe holiday falls on
aregularworkday or within the: employee's vacation period:

Néw Yedt's. Day ‘ Junéteenth
Mattin Luther King Day Labor Day
Patitots' Day ‘Columbus Day
Washinigton's Birthday Veterari’s Day
Memorial Day Thanksgiving Day
Bunker Hill Day Christmas Day
Independence Day

Iy the-event thata recognized holiday: oseurs:on & Saturday, the employes will be peimitted-one:
(1) :day's: absence on. the proceeding Friday, with pay. If the holiday oceurs oni Sunday, the:
enployee: will be peritted one {1) day's absence the:following Monday with:pay:

ARTICLE 9~LEAVES OF ABSENCE WITHOUT PAY

ASechon 1, Leaves of absence. without pay may be granted for a period not fo exceed thres. (3)
mionths’ by the. Mayor Leaves of-absence without pay exceeding three: (3) months:may be: granted
in accordance with Chapter 31, Section 37 of the General Laws of Massachusetts.

Sectioit 2. Matérnity leaves of absetice shall be: goveriied by the appropriate statutes. Employees
may have up to twelve (12) weeks' nnpaid matermty leave. Employees Thay uise dceumulated sick
6



and/or vacation leaye; for the. fiust eight (8) weeks of their materaity leave. In, addition,
Weeks nirie (9) ‘through twelve. (1 may be ‘taken as sick: leave, but only when -conchisive
, sts that shows that ‘the employee's: medical condition precludes her
from: returning:to work:. Bvidence in-the form of a Doctor's certificate tiust; be. provided upon
request by the employer, Biiploysss may use -accumulated vacation time for weeks nine: (9)
through. twelve of their matemnity leave in accordarice with Chapter 2, Section 68 of the
Comperisation: Plan and T'eave Ordinances of the City of Medford. Nothing above shall be
understood' ag mandating an employee to tise siok or vacation leave for any or all of her
‘maternity leave. . "

ARTICLE 10 ~SI€K LEAVE:

Section 1 (a). Permanent employees hired ptior to January 1, 2000; shall be granted 126 hours of
sick leave-in any one (1)-calendar year without loss of pay: Sick leave not used in arly calendar

Yeartiay be accumuilated forise i anyfollowing year.

_;Sécﬁ'b‘n: ”I_:- (b). Effécti\'ffé Janudry 1, 2000, newly hired: permanent.employees shall be granted 105-
hours of sick leave in-any one (1) calendar year without loss of pay, SickIeave not used mn:any
calendar year-may-be accumulated for-use in any following year:

Section. 2. The City and employees covered by the agreement agres that sick ledve benefits:
afforded the: employes shall not be:abused or misused, Sick: leave dbuse; misuse or-excessive nse:
of sick Teave directly fmpacts. on employee: productivity and the- effectivéness of municipal
operations. An employee's niisuse; abuse or cessive use of ‘sick' leave: may be grounds for:
employee disciplitiary action. o administtative ction including suspension or termination. Sick
leave: will not be: deemed ‘excessive where the City knows: of the: employee's hospitalization of
like disposition, orof the. serious illness ofthe-employee.

Section 3. Bargaining unit employees with ten (10) ormore years of service as of their tetiremsnt
or-death shall be eligible foi the sick leave conversion plan-that s described in Appendix A.

Section 4. For the; protection-of the City and the-employes; the City may require an employee to
undergo a physical examination by a, physician chosén or #pproved by the City to. determine:
whether he or she is able to return to work and/or ‘may equire 4 lotter-from his/her ‘persorial

‘physician statirig the éxact natuie of the-illness, the date'upon which the-employee-is expeoted to
Teturn to work and whether the employee s ready and able to perfornt all of the duties associated
with his/her position. Such information, if requested; must be provided prior to the employes
‘Teturning to work: “

Section 5, In the event that ther City chooses. to appoint a. physician, the Gity' shall pay- that

portion.of the fee ot gavered by inisurance. The City shall Have:five (5), working:days from the

date:of nofification to the Director of Persorinel that the employes is ready to retuirn to work. T

the.event that an examination cannet be scheduled for-more than-five (5) wo king day beyond the

date of notification, the delay not being due in iy way to the dctions or ifiagtion of the

employee, then he or she shall not:suffer loss-of sick leave; personal days or vacation tims from
7




the date they would have returned to Work: provxded that the City's physician certifies that they
are and ‘would have been. able to-return to work on that date The City shall niot use the provisions
of this patagraph inl an arbifrary 6i capriciots manner. Tn the: event such a request is made, the
Director of Personnel ‘will niotify the' President of thié Union, uiless’ otherwise: directéd by the
employee. All information collected hereunder shall-remain confidential with the exception of
the Retirement Board and the Director of Personnel..

Section 6; In' an effort to reduce the level of sick leave utilization and to réward consciéntious
employees airy- employee who' in each December 1 to:November 30 twelve (12). month period
satisfies the following sick leave uise provision, shall receive an annual sick leave incentive
payment: according to: the. followmg sick leave use: schedule; provided, however; that thig plan
$hall. not. apply to- éniployees. missing thore thaf: 30 days employment because of Workers"
Compensation of any other Teave of absence.

Whenever- an ‘employee appears to be abusing sick leave, the City will make every réasonablé
effoit to help the- employee with'whatever problems séém o be causing the abuse with:the goal
of ending. the abuse without having to' administer discipline: The objective 1s to cotrect the
problem; and have afully productive workforce; not punish the employee:

SICK LEAVE INCENTIVE. ’ Effective

A N 7/1/23

USE (YEARLY) PYMT

FROM ZERO HOURS TO'LESS THAN 4 HOURS (0 TO 3 HRS,) | __ $975.00

FROM 4 HOURS TO LESS THAN 7 HOURS (4 TO 6.HRS.) | $875.00.

FROM 7 HOURS TO LESS THAN 14 HOURS (7 TO 13 HRS)) | $775.00
FROM [4 HOURSTO LESS THAN 21 HOURS (14 TO 20-HRS)) $725.00_

FROM 2] HOURS TO LESS THAN 28 HOURS (21 TO 27 HRS.) $675.00

"~ USE (2ND YEAR PERIOD) | ” PYMT
FROM ZERO HOURS TO LESS THAN 4 HOURS (0-TO.3 HRS)). $1 525.00
FROM 4 HOURS TQ LESS THAN 7 HOURS (4TO 6 HRS.) $1,425.00
FROM 7 HOURS TO LESS THAN 14 HOURS (7 TO 13 HRS.) $1,325.00
FROM 14 HOURS TO LESS THAN 21 HOURS (14 TO 20 HRS:) $1,275.00
FROM 21 HOURS TO LESS THAN-28 HOURS (21, TO 27 HRS)) | $1,225.00

The prov1s1ons of thig section. shall commence-upon the execution-of tlus agreement. Prior years
shall not be used in the computation, of payments, Payments in. fhie second year shall not be:
greater than the payment represented by the greater-amount of sick use:in either year:

For Example: Haoirs.

Year 1 (current) 14 tours used
Year 2 (prior) 0 hours used-
Total - 2 years. 14 Louis tsed.




Fot Year 1, employee would be- eligible for $475. Bor tiwo yeais combinied, employeewould be

cligiblefor:$725, Therefore, employee would get the higher or $725,

Bection 7. Whenever a memiberof the bargatnitig unit i unable'to'come to work dus to lohg tetm
illness or-accident, the Uniion: shall solicit sick:leave time from: active:members of the bargaining
unit fo donate to the member, All donations are voluntary. Bmployees can toritiibute up to- 14
hours-per:member per-year. '

All aceumulated sick leave, vacation time; compenisatory*time, and personal leave must bs ised
before ansemployee shall be eligible fo receive:donated Hme:

Sick:Leave Bank Policy: -

There shall bea Sick Leaye Bank for the use-of the bargainirig unitemployeds in the event of an

exténded illidess of accident, which has depleted the employee's personal sick leave
accummilation. Employees, on a voluntary besis, may belong to the:Sick Leave Bank, Thé Sick.
LeaveBank: wﬂlibéfltés’crictedﬁt’q those who have.'con%iibuted to the bank: Days placed inthe Sick:
Lieave Bauk by ad employee shall temiatn partof the Sick Léave Bank,

Beginning efféctive Jantiary 1, 2018, three (3) sick-days to.a:maximum of five (5). siek days from:
each employeels sick leave accumulation tiay be- dflocated to fhe: Sick Leavs Bank, and, each:
January 1thereafter; minimum of two (2) sick ‘days up to maximum of five (5) sick days fi
each employeels sick Ieave may be allocated to it Sick days allocated to the Sick ean
shall be distributed-to, eligible smployees by majority-vote of a'committes comprised of fhies
members-appointed by the Union. - '

(3)

In order to be eligible-for the Sick Leave, Bank: distributions, employees must be: permanent 'ﬁill,

or’pat time -pmpidﬁ?éa Cgver;é(f by ’dns agreenient with. at:Teast sxx(6) months -Qf'scrvicq;.. have:
exhansted all personal, sick leave, and vacation and have an extended illness or injury,

No employee:shall redeive niore than thity (30) days of sick leave from the Sick Leave Bank in.
any.fiscal year;

The Committee established to distribute Sick Leave fom the Sick Leave Bank must feport sach.
request-and.its actions to the Chief of Staff and the'Department Head of the affected employee:

Denial of request for sick leave by the Sick Leave Barik Comutittee will not be ptievable;
ARTICLE 11— FUNERAL LEAVE

All etriployees: shall be granted leave without loss of pay in the event of the: death of histher

spouse; mother; father; brother, sister; fatherin-law, mothier-in-law; grandmother, grandfather,

«child or grandehild for a. period not to exceed four days.. In ‘the event of the: death of an,

employee's brother- in-law, sister-in-law, sop-in-law, daughter-M-lasy, uiicle, afint, nephew or

niece he/she shall be' granted. leave: without 1oss of pay-not to- exceed two (2) days. Such leave
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miay begranted by fhe Mayor; in:his discretion, 'in Gther circuiristances.
ARTICLE 12— VACATIONS

Vacations shall be gratited as provided.in the Compensa’uon and Leave - Ordinance of the City of
Medford as it may] ‘be amended. from fime to time. Présenit vacation plati is as follows:

& Two (2) weeks"vacation for efiiployees who have served through the fourth.(#th) year,

b, Three (3) weeks' vagafion foi employees who have served not less than five: (5) yeats but
not:more:than nine (9) years.

¢. Four (4) weeks' vacation: for employees who have: sérved tiot’less than ten (10) years but:
not morethan fourteen (14) years.

d. Five (5) weeks' vacation for employees who have. §erved niot Tesy thaii fifteen. (15) years
but hot ore than nineteen. (19) years:.

e. Six(6) weeks' vacation foremployeeswho-have served not less than twenty (20)years
ARTICLE 13 - HOSPITALIZATION

The Gity's Gioup Health insurance shall beJn- aceordance with the Publie Emplqyees Committee
Memorandum. of Agreement: The City's Delta Dental Insurance shall remain’intact;

Ifat any time during the length of this Agreement; an - employes, cutiently utlhzmg the: City's
health irisurance; program, -discontinues: coverage: under- the City's health insurance prograjii
he/she will Teceive a onetime only lumip: sum paymernt of $300.00, pr rovided that the. employee
:does not re- enroll in the City's health insurance for at least 12 motnths fromi the date: of
discorifinnatice of coverage, If &n employee does re-enroll ‘sooner-than. 12 months after
discontinuing coverage; he or she must re-pay the City he $300.00. ‘This. option may be
exercised only once.
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ARTICLE 4~ LONGEVITY INCREMENTS

Théf.Langevity: increments shall be as f6llows:

| YEARS OF SERVICE | ANNUAL PAYMENT
" | 022
5 tthug]l9 - $1,100.00
10through 14 - :$1,250,00
15 through 19 $1,300.00
20 through 24 $1,450.00
FRTTy $1,600.00
" 300rmore | BL,75000

ARTICLE 15 ~ PERSONAL TIME

Persotal time off; not to. exceed twenty-one:(21) hours-per year for'b argaining: imit employees
provided. fiotice of intent. to take: sitch tiimie.off i¢ provided to.the Department:Head within a
reasonable time:of the hours to be taken, and finther provided that unused pefsonal tisiie off ffiay
tiot be agcumuilated fromr yesr to'year, but may be converted to sick leave hours at-the employee's

wriften requests:to their respective Departient Head.

Pesonal days shall be used to do those thitigs that:cotild not otherwise be accomplished exeept
during normal working hours,

ARTICLE 16 - GENERAL INCREASE

The wages of all eniployees, and the salary figures for all steps and grades, will be inereased by
the following percentages as of the following dates:

July 1, 2025 2.5%
Julu 1, 2026 25%

Salary schedule is stated:int Appendix'B,

*. M;ﬁgﬁgagﬁy@gwage increases ‘andil')‘eﬁ‘e)ﬁtsﬁhcfea‘s“e"“’prOVide‘d for'herein shall be:paid: only to-
‘members of the bargaining unit at the-time of the Union's ratification of this nfefriorandat of
-agréeérment or any former thember who retired in good standing fiom employiment with e City
eithier osror before three (3) months prior to the ratification of the memoraridum of agreement.on
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July 29, 2023. No employee. who was terminated. or resigned. from employment duung this
period of time will be eligible fora, retroactive wagé payment.

Effective July 1, 2025, the senior clerk positions in the: City Cletk's Office;. the: Building
Departretf, -and. the Department of Public’Works:shall be reclassified as Pnnc1pal Cletks. and:
‘the then-current employees in- those positions,shall be placed on the Principal Clerk: pay:scale at
the, Weekly wage that 1§ iminediately higher thaii their weekly wage as Senior Clerk at the time-of
theirreclassification..

In recognition of her perfomﬁng additional duties since the vacancy existed in the: City
Solicitor's Office; Ms. Janice Spencer shall:receive an additional $45.00 perweek, retroactive to:
September 5,:2022, Upon the City § appoltment ofa City' Selicitor ot Assistant City Solicitor,

Ms:. Spence1 shall no longer receive the $45,00 per week, In addition, upon. Ms, Speneel 5
separatior from Clty erfiployment; the. weekly salary/confidential. stipend: associated ‘with Her
position shall be eliminated (reduced by $67.31 pei-week.). In éxchiange for the-above-additional.
wages, the Local shall witlidraw MUP-23-9832, with prejudice:

ARTICLE 17—~ VDT SCREENS

The City will puichase VDT sereens for se by all secietaries and ¢lérical help using computers
or word processors;

ARTICLE 18- VACANCIES
A, Definition.

For: the purposes of this Agreement; a vacancy shall. be defined as any perrnanent opehing
occurting orreasonably: expected to-ocont, ina, classification within the bargaining nit, and shall.
also include the establishment of existing-positions,

‘B. Posting and Bidding Procedure

1. When: any” “such vacancy ocours, of is about to occut, the C1ty shall:serid notices 1o. all
locations; setting: forth: job. class, title, pay: rate; Tocation -of the vacarcy; and other
Pertinent information. Stuchnoticesliall be made available uponreceipt to all members of
the bargaining unit and posted oni the appropriate; bulletin boards by the Director or
Dépaitimetit Head..Copies shall be sent to.the Union..

3. Thevacancy shall be posted-for five (5) working days. Eniployges on sick leave, 1n3ury
leave, vacation or other authorized leave'when a job posting oceurs will be serit a copy- of
sich notice;

3. The:filling of vacancies:shall be'made pursyant to Massachusetts General Laws; Chapter
31, whete appxopuate In the everit the gualifications of a bargammg unit merniber: are
equa,l to those' of an outside candidate; preferente will be given to the bargaining it
member;
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ARTICLE 19~ SAVING CLAUSE

In ‘the evert: that a.cowrt determines any provision hereof to be illegal, the provision §liall not

‘opérate to ‘vmdthelemammgprovlsmns of this.conitract unless ‘they: are related thereto: directly
or indirectly-or dependent thereon.

ARTICLE 20 - EMPLOYEE FILES
All'employees” files shall be.maintained under the following conditions:

1. No mateifal derogatory o an eriiployes's. conduet, service «character, -or Dersonality shall

be-placed in the files unless:the employee has had. ait ‘opportinity to read the. matetial.

The etmployee -shall acknowledge that he/she has read such. mat by affixing het

signaturé on ant dotuial copy to be:filed with the-undetstanding that such sighature merely
signifies that she has read the-material fo. be filed, Such signature does not necéssaiily
indicate agreement:with its contents..

2. The. EMQIOYéﬁ f"slli'fdl‘lt.ﬂlilai(t?: the right to answer any material filed. This answer shall be
aftached to the material filed.

3. Upon requiest by the 'g;mplgjyéfcj,- Helstie shall ‘bﬂe" given. dceess. to her file within a
reasonable time and shall be given areproduction of any miaterial in hier file,

Sufficient bulletin board space shall be reserved at an. acoessible place in.each location for-the

use:of the Union' for purposesiof posting materials dealing with proper and legitimate bisiness of
the Union, . ' -

ARTICLE 22 ~ LABOR/MANAGEMENT COMMITTEE,

A Labor/Management:Committee consisting of three:(3) members fon the Union and thrée.(3)
membeis. from managémerit will be formed. The Committee will examine; attempt-to; come to
consensus, and may make recormendations:on the following issue(s): generic job descriptions,
performance evaluations, the-fransfer of employees, and the: City's compensation proposal. The
work ¢fthe Committee will bemon-bindirig and will be subject to the:approval of the Mayor.

ARTICLE 23~ INNOVATION INCENTIVE AWARD

Members of the bargaining unit may, in wiiting; offer to-the Department Head and the mayor
suggestions which would be designed to improve the effectiveness. and efficiency of the ‘clerical
function and labor management relations. All suggestions will be subitted by & dafé defermined
by the Union and the Mayor or the Mayor's designee. The Tabor/Management Cofniittee
referred to in Asticle XXII shall review all suggestions. If a: suggestion: proves: beneficial and

worthy of implementation, ‘and if it is in fact implemented, the employee submitting the
13




suggesnon shall regeive:a $500.00 incentive payment: and shall be: duly- recognized for liei/his
contribution to:the. dep'u“anent and the City. A miaximum' of two. (2)-awards will be granted each
year:

ARTICLE 24 ~ LAYOFF AND' RECALL

A, Wihenever a reduction: in the workfoice béeomes necessaty, the City shall first inform the:
Union-as soen as possible,

B. The C1ty -and the: Union will fiest to dlSGU.SS the impdet of 'stich actionr at least seven {7y
wmkmg days before any-individual member is informed of such action.

C. Forthepurpose of any layoff or reduction, the City:shall proceed.in the following manher:

L. Part:time-positions will be elimitated before any full-time position, with the gxception of
part:time positions that aré; grant funded.

2. Bargaining unit members who have niot attained pelmanent Civil. Service status.shall be
Taid off i reverse order of theit length of servies: with the City of Medford: Those
bargaining unit:members who haye permanent status shall be [aid off in.reverse order of
seniority s allowed ithder applicable Civil Service laws and regulations.

3. In.the eventthat bargammg unitmembers have the same date of permanency, they will b
Taid off'in reveise-order of senior 1ty based onithe total length of serviee in positions that
are- covered in-the bargaining unit. Fot the’ ‘puipose’ of bumpiig, thie -ardei will be lateral
first, theh downward: provided that the' employee is rélatively qualified to perform the
dutles and the responsibilities.of the position,

D. Rccall to w01k after a layoff shall be in reverse oxder of layoff The recall peuod for
’1ayoff Tt is- undelstood that failure of any lald off employee to accept a. wn‘tten offe1 of"
yecall ‘within. a twenty-oife: (21) day penod fiom the time the offer is made; will
constitufe a refusal of that offer It is:the. employee’s 1espon31b1hty to inifor the C1ty of
dtiy dddress or phone hamber change during the two (2) yearreeall period.

ARTICLE 25 - TRAINING
Training shall be offered to employees as determined by the Department Heads: Employees are
allowed to, attend two classes per year, reimbursed by-the: City. Classes must be in; elation ‘to

their job and will need to be pie»approvcd by the Department Head, Tn the-eveiit of a denial, an
appeal to-the Personnel Director will need to be requested within30:days-of the origihal request,
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- parties tor this Agreerient. haVe satised tlie; execution: by their

Sigried tifs Q‘f dﬁy of, M 52023 By-our-duly anthotized represetatives.

FOR'THE EMPLOY.ER:.

s A— Lungo:Koghn
Maym

INaney Camﬁb’eﬂ
Field Bepresentative
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APPENDIX A —SICK LEAVE CONVERSION PLAN

An employee must have 10 ofmore years of service w1th the C1ty in or der to quahfy f01 payment
manner as the payment for unused Vacatlon It w111 be 1nc1uded in the employee s last paycheck
will be subject fo Income Tax. Withholding, and will be reported. on the W-2 forms distributed
the followirig January:

Effective July 1, 2018, an employee who has fifty (50) days or.more of accumulated sick leave
upon.his-orher separation from the City; he-ot she will be entitled to payfent from the City-in
the amotnt of $25.00 per day, for each day of such accumulated sick leave, provided such
‘payment shall not exceed $5,000.00..

An employee who has less than fifty (50). days. accuiiiilated sick leave and not terminated for
¢ause iipon his or her separation from the City; he ot she will be entitled to- payment: from the
-City in the amount of $10.00. per day of such aceumilated sick leave, provided siuch payment
shall not exceed $490.00.
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