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Special Board Meeting - Blue Ridge Academy 
May 11, 2020 – 6:30 pm 
1740 Huntington Dr. #205, Duarte, CA 91010 
 
Attendance: Nicole Zolfo, Arlene, Jessie Maron, Nikki Sanchez, May Hampton 
Absent: None 
Also Present: Sam Haynes, Hollie Smith, Dr. Burns, Bryanna Brossman 

 
Call to Order: 

Jessie Maron called the meeting to order at 6:36 pm. 
 

Approval of the Agenda:  
May Hampton motioned to approve the agenda. Arlene Nelson seconded.  
-Unanimous 
 

Public Comments: 
None 
 

Closed Session – Conference with Legal Counsel – Anticipated Litigation:  
Jessie Maron motioned to enter Closed Session at 6:42 pm. Nikki Sanchez seconded.  
-Unanimous.  
Jessie Maron motioned to exit Closes Session at 8:38 pm. Arlene Nelson seconded.  
-Unanimous.  
No Action Was Taken  

 
Arlene Nelson left the meeting at 8:41 pm.  
 
Discussion and Potential Action on the Inspire Charter Services Service Agreement: 

May Hampton move to reject the Inspire Charter Services Service Agreement. Jessie 
Maron seconded.  
-Unanimous.  

 
 

Discussion and Potential Action on the Board Resolution To Apply with One or More 
Financial Institutions to Borrow the Maximum Qualifying Amount under the Paycheck 
Protection Program  

May Hampton motioned to approve the Board Resolution To Apply with One or More 
Financial Institutions to Borrow the Maximum Qualifying Amount under the Paycheck 
Protection Program. Nikki Sanchez seconded.  
-Unanimous.  
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Adjournment  
Nikki Sanchez at 9:14 pm, May Hampton seconded.  
-Unanimous.  

 
 
Prepared by: 
Bryanna Brossman 
 
Noted by: 
 
 
 
Board Secretary 
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Regular Scheduled Board Meeting - Blue Ridge Academy 

May Hampton 18, 2020 – 6:00 pm 

1740 Huntington Dr. #205, Duarte, CA 91010 

 

Attendance: Jessie Maron, May Hampton, Arlene Nelson, Nikki Sanchez, Nicole Zolfo - 

Teleconference 

Absent: None 

Also Present: Samantha Haynes, Hollie Smith, Dr. Burns, Bryanna Brossman - Teleconference 

 

 

Call to Order: 

Jessie Maron called the meeting to order at 6:12 pm  

 

 

Approval of the Agenda: 
May Hampton motioned to approve the agenda, Arlene Nelson seconded. 

-Unanimous.  

 

 

Public Comments: 

None. 

 

 

Executive Director’s Report: 

  The Executive Director provided a report on: 

 PPP Updates 

 2020-2021 Enrollment Updates  

 Graduation Updates  

 

 

Discussion and Potential Action on the April Board Meeting Minutes and May Special 

Board Meeting Minutes: 

May Hampton motioned to approve the April Board Meeting Minutes and May Special 

Board Meeting Minutes, Nikki Sanchez seconded. 

-Unanimous.  

 

 

Discussion and Potential Action on the April Financials: 

May Hampton motioned to approve the April Financials, Arlene Nelson seconded. 

-Unanimous.  
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May Hampton was disconnected from the call at 6:32 pm. 

 

 

May Hampton returned to the call at 6:36 pm. 

 

 

Discussion and Potential Action on the COVID-19 Plans (Executive Order: N-56-20 

Operations Written Report): 

The board provided feedback on the Covid-19 plan. No action was taken. 

 

 

Discussion and Potential Action on the Invoices over $100,000: 

Arlene Nelson motioned to approve the invoices presented in front of the board with the 

understanding that some changes might be made with the bulk invoices and the June 

invoices. Jessie Maron seconded. 

-Unanimous.  

 

 

Jessie Maron motioned to have a 10 minutes break at 7:37 pm.  

 

 

Jessie Maron motioned to come back at 7:50 am, Arlene Nelson seconded. 

-Unanimous.  

 

 

Discussion and Potential Action on the Inspire Charter Services Service Agreement: 

Nicole Zolfo motioned to terminate the ICS contract at the end of the school year, Nikki 

Sanchez seconded. 

-Unanimous.  

  

 

Discussion and Potential Action on the Charter Tech Services Proposal: 

Arlene Nelson motioned to approve the Charter Tech Services Proposal, Jessie Maron 

seconded. 

-Unanimous.  
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Discussion and Potential Action on the Procurify Proposal: 

Arlene Nelson motioned to approve the Procurify Proposal, Jessie Maron seconded. 

-Unanimous.  

 

 

Discussion and Potential Action on the School Pathways Proposal:  

Jessie Maron motioned to approve the School Pathways Proposal, Nikki Sanchez 

seconded. 

-Unanimous.  

 

 

Discussion and Potential Action on the Confirmation of Retention of Counsel – 

Engagement Letter: 

May Hampton motioned to approve the Confirmation of Retention of Counsel – 

Engagement Letter, Arlene Nelson seconded. 

-Unanimous.  

 

 

Discussion and Potential Action on the 2020-2021 Stipends: 

Arlene Nelson motioned to approve the 2020-2021 Stipends, May Hampton seconded. 

-Unanimous.  

 

 

Discussion and Potential Action on the Suicide Prevention Policy 

The board provided feedback on the Suicide Prevention Policy. No action was taken.  

 

 

Discussion and Potential Action on the Suspension and Expulsion Policy: 

Arlene Nelson motioned to approve the Suspension and Expulsion Policy. Nikki Sanchez 

seconded. 

-Unanimous. 

 

 

Discussion and Potential Action on the Educational Vendor Policies and Procedures: 

Arlene Nelson motioned to approve the Educational Vendor Policies and Procedures. Nikki 

Sanchez seconded. 

-Unanimous. 
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Discussion and Potential Action on the Vendor Agreements: 

Arlene Nelson motioned to approve the Vendor Agreements. Nikki Sanchez seconded. 

-Unanimous. 

 

 

Discussion and Potential Action on the Field Trip Policy: 

Arlene Nelson motioned to approve the Field Trip Policy, May Hampton seconded. 

-Jessie Maron – No, Nikki Sanchez – aye, Nicole Zolfo – aye, Arlene Nelson – aye, May 

Hampton – aye, Passed. 

 

 

Discussion and Potential Action on the Withdrawal Policy: 

Arlene Nelson motioned to approve the Withdrawal Policy. Nikki Sanchez seconded. 

-Unanimous. 

 

 

Discussion and Potential Action on the Teacher Certification Policy: 

Arlene Nelson motioned to approve the Teacher Certification Policy. Nikki Sanchez 

seconded. 

-Unanimous. 

 

 

Discussion and Potential Action on the Board Resolution – High School Graduation  

Requirements 2020 – 6: 

Arlene Nelson motioned to approve the Board Resolution – High School Graduation  

Requirements 2020 – 6, Jessie Maron seconded. 

-Unanimous.  

 

 

May Hampton was disconnected from the call at 10:17 pm.  

 

 

May Hampton returned to the call at 10:24 pm. 
 

 

Discussion and Potential Action on the Executive Director Evaluation Process and 

Timeline:  
Jessie Maron motioned to approve the Executive Director Evaluation Process and 

Timeline, Arlene Nelson seconded. 

-Unanimous.  
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Board of Director’s Requests: 

None. 

 

 

Announcement of Next Regular Scheduled Board Meeting: 

  June 15, 2020 at 6:00 pm.  

 

 

Adjournment: 

Jessie Maron motioned to adjourn the meeting at 10:25 pm, Nikki Sanchez seconded. 

-Unanimous.  

 

 

 

Prepared by: 

Bryanna Brossman 

 

 

Noted by: 

 

 

 

Board Secretary 
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302 Washington St. #811
San Diego, CA  92103

888-720-0156
backoffice@chartertechservices.com
www.CharterTechServices.com

Invoice  10119

BILL TO SHIP TO

Blue Ridge Academy
955 Stanislaus Street
Maricopa, CA  93252

Blue Ridge Academy
955 Stanislaus Street
Maricopa, CA  93252

DATE
06/03/2020

PLEASE PAY
$94,272.75

DUE DATE
06/03/2020

DESCRIPTION QTY RATE AMOUNT

Lenovo Thinkbook 14 10th Gen Intel 
Processor, 8GB RAM, 256GB SSD

100 879.00 87,900.00T

SUBTOTAL 87,900.00
TAX 6,372.75
TOTAL 94,272.75

TOTAL DUE $94,272.75

Our clients are the best part of our company!

We appreciate your business!

THANK YOU.

























































































































































































































Harry Alexandre
HJA

Harry Alexandre
Touch-type Read and Spell



Harry Alexandre
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Harry Alexandre
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Harry Alexandre
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Harry Alexandre
Touch-type Read and Spell

Harry Alexandre
Henry Alexandre

Harry Alexandre
HJA



Harry Alexandre
Access to online software designed to support students with their typing, reading and spelling skills.
More information can be found at www.readandspell.com

Harry Alexandre
HJA



Harry Alexandre
HJA











RETIREMENT PLAN SERVICES

Choose Lincoln for your  
retirement plan solution
Designed for you, your business and your employees

2181503

For plan sponsor and advisor use only.  
Not for use with plan participants.

Plan sponsor guide  
and proposal

Lincoln Alliance® program

The Lincoln National Life Insurance Company 
Lincoln Life & Annuity Company of New York



RETIREMENT PLAN SERVICES

Our shared commitment to 
helping you and your employees
As a plan sponsor, you play a critical role in helping 
your employees successfully retire — and Lincoln 
wants to help you. We understand your challenges 
and goals and we are committed to providing 
the right people, service and solutions for your 
retirement plan needs.

Together, we can help you achieve better 
retirement outcomes for you and your employees:

Flexible retirement plan solutions that adapt to your 
company’s evolving needs and goals.

Fiduciary services that are designed to help you mitigate 
risk and promote transparency.

High-touch service and ongoing support that can 
increase efficiencies and reduce your administrative 
burden for the plan’s lifecycle.

The power of the right partner and the right retirement plan 	 3
Lincoln understands your needs as a plan sponsor 

A focus on the flexibility and transparency you need	 5
Investment overview  |  Fiduciary services 

Support that makes it easy	 13
Services for you  |  Services for your employees 

Next steps	 21
A smooth transition for you and your participants

About Lincoln	 22
Our commitment to you and your employees



The power of the right partner and the right retirement plan

At Lincoln, we leverage our full force of dedicated professionals  
to deliver service and solutions that can help you improve your current 
plan by:
Developing the right retirement plan strategy for your business so you can provide the best 
possible benefit to attract and retain top talent

Offering personalized service from a team of professionals who care about your company  
and your employees

Delivering the fiduciary support you need to help improve plan efficiencies

Providing a wide range of investment options that can be tailored to your specific requirements

Helping your employees fully appreciate your retirement benefits and take steps toward  
a more confident retirement

Having the right retirement plan can significantly enhance your business for you and your 
employees. All the reasons for offering this benefit become even more powerful when your  
plan truly supports your workplace demographics and business goals. The right plan and the 
right partner offer comprehensive solutions such as:

Customization A retirement plan that works for your company and your employees

Personalized service Extensive support for you, and the help you need for your employees

Dedicated professionals Experienced people working together for you

Strength A top-ranked company that’s committed to the retirement industry

Transparency Competitive, flexible pricing to meet your needs and goals

3



The power of a plan
Why improve your current plan?

Investment choices  
and performance

Investment choices that can be tailored to your workplace goals  
and demographics can impact investment performance and  
retirement outcomes.

Plan expenses Analyzing plan expenses may uncover cost inefficiencies or lack of 
transparency with your current provider.

Fiduciary support Support to help you ensure your plan is continuously poised to operate 
solely in the best interest of your employees.

Participant experience Ongoing education and communications can lead to greater participant 
engagement and better decision-making processes.

Service Proactive, detail-oriented and responsive service allows you to focus  
on running your business 

Dedicated professionals Experienced professionals with deep knowledge of diverse specialties 
are on hand to support every aspect of your plan.

The power of the right partner and the right retirement plan
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Quality investments from top managers
The Lincoln Alliance® program offers the flexibility to select an investment lineup through a true open-architecture 
approach. With access to more than 10,000 mutual funds, just about any fund can be part of your program — including 
any you may have today. And all funds are load-waived. We have no proprietary fund requirements. You’re 
completely free to choose only the funds you really want in your investment program. 

For you — Investment overview: A focus on the flexibility and transparency you need

Zero
proprietary fund 

requirements plus 
stable value options

10,000+
individual funds

HARTFORDFUNDS

SM

Open architecture
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Your participants’ plans for a comfortable retirement can be upset by forces 
beyond their control. A prolonged slump in the market can erode returns. 
Or, a steep and sudden drop can take a sizable chunk out of savings.

The Lincoln Stable Value Account is our flagship stable value solution  
for many types of plans.
Lincoln Financial Group is a provider of stable value solutions and has offered risk 
management experience, financial strength and attractive contract provisions to defined 
contribution plan sponsors and participants for over 30 years. 

The Lincoln Stable Value Account offers the following benefits

Stability Participant account balances are credited daily with interest and  
do not fluctuate with market ups and downs.

Liquidity
Participants have daily liquidity at full book value (principal and 
interest) for all participant-initiated events. A 90-day equity wash 
applies for transfers to competing funds.

Yield
Lincoln offers competitive interest crediting rates, protection from 
market volatility and the potential for improved earning power over 
other types of short-term investments.

Guaranteed minimum 
interest rate*

Lincoln guarantees that the interest credited will never fall below the 
minimum as specified in the contract — 1.00% in most states.

Portability
The Lincoln Stable Value Account is fully portable, which means it 
can continue to be offered as an investment option based on the 
administrative capabilities of the new recordkeeper and underwriting 
approval by Lincoln. 

Guaranteed crediting rate* The guaranteed interest rate is announced in advance and guaranteed 
for a six-month period. 

*Guarantees are subject to the claims paying ability of The Lincoln National Life Insurance Company.

Lincoln Stable Value Account

Investment overview — The Lincoln Stable Value Account
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More than ever, fiduciary responsibilities can be a challenge. Under the 
Employee Retirement Income Security Act of 1974 (ERISA), a plan sponsor 
is legally obligated to operate its company retirement plan solely in the 
best interest of its participants and beneficiaries. Responsibility to plan 
participants starts at the plan’s inception and continues through ongoing 
monitoring of plan operations and investments. We understand the rigors  
of your fiduciary role.

That’s why Lincoln provides you access to Morningstar Investment 
Management LLC, a nationally respected registered investment advisor, to 
develop a flexible investment framework for plan sponsors, coupled with 
important fiduciary support.

Morningstar Investment Management LLC
Morningstar Investment Management LLC is a leading provider of managed accounts  
and plan sponsor advice. Their services are anchored by decades of groundbreaking  
asset allocation research and expertise in manager selection. 

Through Morningstar Investment Management LLC, we offer

A broadly diversified range of quality investments from respected fund families

Investment lineups established to help match your workforce demographics

A range of target-date options

Quarterly investment review/watchlist

We understand your fiduciary role

Fiduciary services: A focus on the flexibility and transparency you need
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The Morningstar fund selection process
Morningstar begins the investment selection process by grouping investment options into 
categories. Once the funds for each asset class have been identified, Morningstar then 
designs investment lineups based on their knowledge of how participants make financial 
decisions.

The selection process includes a thorough review of the fees, portfolio construction, 
management team and investment process for each fund. Morningstar looks for 
investments it believes can deliver consistent style and reasonable risk-adjusted returns.

Analyze
Morningstar Investment Management analyzes investment  

options across a broad spectrum of asset classes.

Categorize
Morningstar Investment Management filters investment options through 
peer group rankings and selects only those believed to have consistent style 
and the ability to generate excess returns with a reasonable amount of risk.

Evaluate
A further level of due diligence is applied to select preferred  

investments in each category.

Monitor and replace
Ongoing quarterly monitoring helps ensure the investment  

options continue to meet rigorous selection criteria —  
options are replaced as necessary.

Fiduciary services: A focus on the flexibility and transparency you need

Step 1
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Selection of an investment menu that fits your workforce
Once the funds for each asset class have been identified, Morningstar designs investment  
lineups based on their knowledge of how participants make financial decisions. Through 
extensive research in behavioral finance, they have designed investment menus that create  
the asset category selections that may be appropriate for your workforce.

In developing each of the fund lineups, the following workforce characteristics  
are considered:

Financial literacy Investment experience
Sponsor-driven  

education efforts

Participant engagement Time horizon Investment preferences

Step 2

Extended

Standard

Fundamental
The Fundamental lineup provides access to investment 
options that are primarily core in nature and is designed 
to meet the needs of an employer who seeks to 
increase participation and simplify investment choices 
for their workforce.

Standard
The Standard lineup provides access to several alternative 
asset classes in addition to core asset classes. This lineup 
is designed to meet the needs of an employer with a 
diverse workforce with a variety of investment needs.

Extended
The Extended lineup provides access to a number of 
alternative asset classes. It is designed to meet the needs 
of an employer with a workforce that’s knowledgeable 
about investments and that has extensive experience 
with a self-directed retirement plan.

Fundamental

9



Select the level of fiduciary support you need
Morningstar Investment Management LLC helps you shoulder the burden of fiduciary 
responsibility by acting as a 3(21) fiduciary. Based on the lineup you choose and level of 
fiduciary support appropriate for your plan, you may select either 3(21) or 3(38) fiduciary 
services. This chart provides an overview of the fiduciary support you receive.

Services for each level of fiduciary support
Morningstar Insight Series lineups

Services provided by 
Morningstar Investment 
Management

With 3(21) fiduciary support With 3(38) fiduciary support

Provide a completed Investment  
Policy Statement ü ü

Apply a rigorous investment 
selection process ü ü

Recommend asset classes and  
investment options ü ü

Provide ongoing investment 
monitoring and watchlist reporting ü ü

Assist in identifying an appropriate  
investment lineup ü ü

Assign an appropriate  
investment lineup based on  
your completed questionnaire 

ü

Assume discretion for selection, 
monitoring and replacement of 
investment options

ü

Step 3

Fiduciary services: A focus on the flexibility and transparency you need
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Investment overview — YourPathSM custom portfolios

YourPath SM custom portfolios
With fiduciary support by Morningstar Investment Management LLC
Asset allocation portfolios aren’t unique. Just about everyone has time-based, target-date 
portfolios, and most have risk tolerance-based portfolios as well. But YourPath custom portfolios  
offer something you won’t typically see — a set of combination target-date + risk portfolios that 
address a participant’s time horizon for retirement, along with their risk tolerance.

Lincoln offers the YourPath custom portfolios with access to fiduciary support by Morningstar 
Investment Management LLC to provide flexibility in offering retirement investments to your 
plan participants. YourPath portfolios are available as your plan’s Qualified Default Investment 
Alternative (QDIA).  

A sophisticated portfolio administration platform
Highly experienced in complex plan administration, Lincoln has remained on the forefront  
of the industry by working with you and your advisors and consultants to offer custom 
portfolios—such as YourPath portfolios—to participants for over a decade. This level of 
customization, typically available only to the largest defined contribution plans, is available  
for all plans under the Lincoln Alliance® program. 

Fiduciary support by Morningstar Investment Management LLC 
YourPath portfolios offer you the investment expertise of Morningstar Investment 
Management, a nationally recognized financial research organization and registered 
investment advisor, as the 3(38) investment manager. By offering YourPath portfolios, you can 
delegate the fiduciary responsibility associated with developing, monitoring, and updating 
of the portfolios to Morningstar Investment Management, and benefit from the added 
protection of a 3(38) advisor. 

With YourPath custom portfolios you can 
•	Provide participants flexibility to choose from different glide paths 

•	Tailor your QDIA to employee demographics 

•	Receive fiduciary support from Morningstar Investment Management 

Note: Prior to July 2018, YourPathSM was previously referred to as LifeSpanSM.
11



	 These portfolio allocations are hypothetical only and may not represent the actual allocations of the portfolios.

Investment overview — YourPath SM custom portfolio services

What’s a glide path?
A glide path illustrates the asset allocation mix of the target-date portfolio over the years.  
The asset allocation of the portfolio becomes increasingly conservative (i.e., includes more fixed 
income assets and fewer equities) as the target date (which typically is when the employee plans 
to retire) grows closer. The glide path will continue to reduce the risk level beyond the target date, 
proving investment management throughout retirement.

Automatic quarterly rebalancing of participant accounts
Rebalancing is the process of restoring a portfolio to its target asset allocation. Over time, 
investments with strong returns will constitute a larger percentage of a portfolio, increasing 
the risk of a large decline. Portfolios developed by Morningstar Investment Management are 
rebalanced quarterly to ensure that they remain consistent with their intended strategies.   
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Moderate glide path
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Growth glide path
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Sample glide paths for target date and retirement income models
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Our exceptional level of personalized support and service combined with 
flexible administration options reduce administrative burdens for you 
throughout your plan’s lifecycle. 

Your support team
Lincoln offers coordinated support services that make it easy for you to work with your financial 
advisor, TPA/Lincoln consultant, and other professionals relevant to the success of your plan. 
We are dedicated to working closely with your retirement plan team to create the right plan 
for you. Together, we use our expertise to handle the details so you can focus on what you do 
best — running your business. 

Support for you — Services that make it easy

Participant education team
Lincoln stands firm in our commitment 
to provide your employees with access to 
exceptional, personalized service and education 
leading to better retirement outcomes.

TPA or Lincoln consultant 
Your consultant will support you by  
navigating the regulatory environment  
and assisting with day-to-day planning.

Advisor
Your advisor works closely with you to 
understand your business and help design a 
retirement solution that best supports your 
business goals and workforce demographics. 

Account manager
Your designated account manager works with 
your TPA firm/Lincoln consultant and your advisor 
to deliver outstanding service to your plan, and 
is available to answer your questions or assist 
you on a variety of plan administration topics. 

YOU

13



Relationship manager support
Your plan may qualify for a designated relationship manager who, in conjunction with your 
advisor and account manager, will:

•	Serve as your primary point of contact for 
strategic planning and overall betterment of 
the plan

•	Maintain and review the plan’s goals and strive 
to maximize the overall benefits of the plan

•	Be your partner who stays abreast of  
current market, business, regulatory and  
legislative issues

•	Facilitate discussions and develop long- 
term goals with you and your employees

Account manager service
We offer a host of ways to manage your plan and keep you informed, such as: 

•	Direct service support and single  
point of contact

•	Plan level communication updates

•	Assist with education services

•	Annual plan review

Working with your local plan consultant 
Your consultant, whether through a TPA or Lincoln, will work with you directly to help you  
ensure that your retirement plan’s activity is compliant with certain features of the plan’s 
governing ERISA documents and tax laws. Typical consultant responsibilities include:

•	Preparing government forms

•	Performing compliance testing of participants’ 
contributions against the Internal Revenue Code

•	Retirement plan design assistance

•	Preparing plan documents

•	Consulting on plan design issues 

Enrollment and educational services
Lincoln offers a suite of tools to help you onboard your employees:

•	Enrollment kits with customized fund information  
and Morningstar profile sheets

•	Helpful supplemental investor education on a variety  
of topics

•	Enrollment promotion material, including posters,  
payroll stuffers and campaigns

•	Enrollment support available with highly trained  
and licensed representatives, who specialize in the 
enrollment process in an effective and efficient manner 
while focusing on the plan sponsor’s goals

•	Enrollment services available on-site or through a webinar

Support for you — Services that make it easy

Enrollment map

More about your support team
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Technology to sustain your plan’s critical needs
At Lincoln, we’re dedicated to developing the kind of innovative technology that keeps your 
plan running smoothly and positions your business and your employees for successful results. 
We commit to quick, error-free transactions, with solutions that help you improve plan health 
and boost your employees’ retirement readiness. Technology services and support include:

Plan sponsor web experience 
Your online experience helps make plan administration easier 
overall and simplifies how you serve your workforce — so you 
can focus on other areas of your business. The secure website 
delivers a user-friendly dashboard to clearly display your plan’s 
performance, with customizable views to bring your most 
important plan details to the forefront. And the site’s content 
is tailored specifically to your employees.

Plan Health
The Plan Health Dashboard provides reliable data to make  
it easy for you to establish strategy, goals and priorities  
that lead to better plan outcomes. Expect on-demand  
access to performance analysis and meaningful plan  
health measurements. 

It’s all at your fingertips to help you focus your efforts on the plan aspects that require 
improvement, to target those participants in most need of support, and to understand how 
your plan compares to peers’ in the industry so you can fine-tune your offering.

Seven Key Performance Indicators give a snapshot of how a plan is performing — select the 
ones that matter most to you and feature them on your dashboard:

•	Retirement Readiness 

•	Average Account Balance 

•	Participation Rate 

•	Average Pre-Tax Deferral Rate 

•	Average Rate of Return 

•	Percent of Assets on Loan 

•	Yearly Contributions 

Recordkeeping platform 
A fully integrated recordkeeping platform that delivers quick, accurate and reliable information. 
We can support your current recordkeeping and transactional requirements and can nimbly 
realign our capabilities to meet your changing needs in the future.

Your supporting tools
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Support for you — Services that make it easy

Annual plan review
Lincoln provides an annual plan review, which can serve as a crucial element in the due diligence 
process. The annual plan review can help you review investment options and historical plan 
data, discover how well your fiduciary obligations as a plan sponsor are being met, and provide 
information about tools and services that could help to maximize plan participation. The annual 
plan review is easily accessed through our website and this content will provide you with important 
and objective information to help you make decisions regarding the operation of your retirement 
plan and the evaluation of the investment options in your plan.

The annual plan review includes:
•	A year-to-date summary of plan activity

•	Participation summary and balances

•	Plan asset allocation and fund performance

•	Web and voice response system usage and  
service standards

•	Suggested plan touch-ups and next steps
For plan sponsor use only. 

Not for use with plan participants.
LCN201301‐2076387

EXECUTIVE SUMMARY

Plan services provided

• Daily recordkeeping and valuation
• Submission of upload‐ready participant election changes 
for payroll processing

• Manage QDR process including calculating the amount 
due and separating the accounts

• Processing of all distribution requests with out required 
Plan Sponsor signature except for death, disability and 
military

• Identify participant making elective deferrals over 50% 
to ensure election does not exceed other payroll 
mandatory deductions

• Plan compliance services
– Monitoring 415 and 402(g) limitations
– Required Minimum Distributions
– Tax reporting
– Plan Document services

• Loan defaults processed as soon as participant exceeds 
90‐day cure period

• Small account balance cash out processed annually
• Dedicated Relationship Manager, Account Manager, 
Communication Consultant, Compliance Consultant and 
six Retirement Consultants for participant on‐site 
services including a Spanish speaking representative

• Customer service representatives available weekdays 
from 8 a.m. – 8 p.m. (EST)

• Account access 24/7 via website and voice response

Plan Design / Investment changes

• Executed Restated 401(k) Plan Document reflecting following 
changes: Removal of $200 minimum deferral requirement, 
updates to improve clarity of language around benefit 
progression date, removed unnecessary language about early 
retirement age and purchase or service credits, indicated 
employer contributions are discretionary.

Key plan statistics

• Plan assets in Alliance grew 26% to $43.7 million.  Growth 
attributed to increased deposits of $7 million and positive 
market performance of $4 million.

• Increase in deposits came in the form or higher employer 
discretionary matches well as an additional $357 thousand in 
rollovers into the plan.

• Participation including subs and temps increased to 77% 
• Average deferral percentage is 4.9%, increased from 4.5% last 
year

• Average account balances increased slightly in the plan to 
$20,327. 

• LSM Utilization in the 401(k) plan remained unchanged at 68%

2

Plan summary

Total plans
01/01/2013 - 12/31/2013 01/01/2014 - 12/31/2014 % Change

$27,833,459 $33,319,641 20%
Contributions 1

401(k)
Employee Pre-Tax $5,490,600 $4,901,750 -11%
Employer Discretionary Match $954,668 $1,297,064 36%
Rollover $518,118 $357,712 -31%

Earnings $158,664 $3,998,347 N/A

Withdrawal Activity ($1,635,868) ($1,783,611) 9%

Ending Alliance Asset Balance $33,319,641 $42,090,902 26%

Ending Multi-Fund Asset Balance $1,446,696 $1,607,440 11%

Total Ending Balance for All Assets $34,766,337 $43,698,342 26%

1 Contributions include any monies entering the plan, such as deferrals, company match, and/or rollovers

Your review begins with a high level overview of plan activity including the opening balance, contributions by plan and 
contribution type, earnings, withdrawal activity and ending balance.

Opening Balance

Plan Activity Summary
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Asset Trend

Total Plan Asset Allocation

Stable Value
Intermediate-Term Bond
Inflation-Protected Bond
World Bond
Moderate Allocation
Large Value
Large Blend
Large Growth
Mid-Cap Value
Mid-Cap Blend
Mid-Cap Growth
Small Value
Small Blend
Small Growth
Equity Precious Metals
Real Estate
World Stock
Foreign Large Blend
Foreign Large Growth
Other

Total Assets

$1,177,360

20%$33,319,641

8%
2%$628,245

Changes in your plan’s assets reflect market forces as well as contributions and participation levels. This overview may help you 
identify underlying contribution and participation trends. The asset allocation information can help you determine if your employees are 
properly allocated among the investment options available to them in your retirement plans.

Year

$3,981,339

21%
10%
4%
3%
9%

Dec-12
Dec-13
Dec-14

$8,865,180

Dec-10

Balance

$42,090,902

Total Assets

$4,265,948
$1,579,987

29%
13%

$19,215,875
$24,695,382
$27,833,459

% Change
N/A

26%

Asset Category % of Plan

Dec-11

100%

13%

3%
3%
1%
2%

5%
2%

2%

2%
0%
4%
2%

4%

$735,828
$2,009,888
$1,156,300
$1,468,517

$42,090,902

$3,465,307

$135,407
$687,164
$962,361
$616,195

$1,097,191
$1,085,271
$678,592

$1,667,034
$5,827,788

$19,215,875 
$24,695,382 $27,833,459 

$33,319,641 

$42,090,902 

Dec-10 Dec-11 Dec-12 Dec-13 Dec-14

$8,865,180 
$4,265,948 

$1,579,987 
$1,177,360 

$3,981,339 
$3,465,307 

$628,245 
$5,827,788 

$1,667,034 
$678,592 

$1,085,271 
$1,097,191 

$616,195 
$962,361 

$687,164 
$135,407 

$1,468,517 
$1,156,300 

$2,009,888 
$735,828 

Stable Value
Intermediate-Term Bond
Inflation-Protected Bond

World Bond
Moderate Allocation

Large Value
Large Blend

Large Growth
Mid-Cap Value
Mid-Cap Blend

Mid-Cap Growth
Small Value
Small Blend

Small Growth
Equity Precious Metals

Real Estate
World Stock

Foreign Large Blend
Foreign Large Growth

Other

Plan Asset Trend & Allocation
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401(k)

By age
Average Account 

Balance

≤ 20 $0

21 - 30 $5,680

31 - 40 $14,391

41 - 50 $22,471

51 - 60 $21,625

≥ 61 $85,658

Overall $20,327

By years of service
Average Account 

Balance

≤ 5 $21,302

6 - 10 $21,590

11 - 15 $20,710

16 - 20 $14,469

≥ 21 $15,858

Overall $20,327

Average account balance reflects market performance as well as contribution levels.  Average account balances can be tracked over 
time and may increase with targeted communication and education campaigns.   

The PLANSPONSOR 2014 Defined Contribution (DC) Survey results incorporate the responses of 4,573 plan sponsors from a broad variety of retirement plans.  Of these 4,573 respondents,3,801 (83.1%) offer "401(k)" 
plans, 128 (2.8%) offer "Money Purchase" plans, 464 (10.1%) offer "403(b)" plans, and 445 (9.7%) offer "457" plans.

$21,302

$21,590

$20,710

$14,469

$15,858

$20,327
$86,662

≤ 5

6 - 10

11 - 15

16 - 20

≥ 21

Overall

401(k) Benchmark

$0

$5,680

$14,391

$22,471

$21,625

$85,658

$20,327
$86,662

≤ 20

21 - 30

31 - 40

41 - 50

51 - 60

≥ 61

Overall

401(k) Benchmark

Average Account Balance

15

26
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Your plan’s ultimate goal is to help your employees become retirement 
ready. That’s why the Lincoln Alliance ® program emphasizes the participant 
experience — communication, enrollment assistance, education, and 
tools — to help your employees enroll in your plan, learn about retirement 
planning, and take the right steps toward a sound retirement income strategy.

Web services 
Your participants will have access to a secure, 
personalized web experience that encourages 
active plan participation. With custom alerts 
and messages, it’s specifically designed to 
improve their retirement readiness.

Participants can:

•	Access account information

•	Perform transactions

•	Find investment option performance data

•	Use retirement planning tools 

Service center 
Trained customer service representatives are available by phone to assist participants 
and answer their questions. These staff members receive continual training to keep their 
retirement plan knowledge current. Representatives are available from 8 a.m. to 8 p.m. 
Eastern Time, Monday through Friday. Multilingual customer service representatives are 
available through the AT&T Language Line.

Interactive voice response (IVR) system
A toll-free IVR system gives participants access to account information 24 hours a day,  
seven days a week.

Support for your employees — Services that make it easy
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Together with your advisor, we will:

Develop a thoughtful, customized communication and education strategy that reflects your 
objectives and the characteristics of your unique employee population

Improve your plan’s health in many ways — from boosting participation to increasing deferral rates

Simplify the enrollment process and provide support with a broad array of communication 
resources, including promotional materials, enrollment kits, and enrollment services available  
on-site or through a webinar

Help your employees improve their retirement outcomes by providing them with the information 
they need to make informed investment choices

The Lincoln InStep ® Participant Retirement Program
The foundation of the Lincoln participant experience is the comprehensive Lincoln InStep 
Participant Retirement Program. The Lincoln InStep program provides outcome-focused 
communications that target areas of retirement planning, such as enrolling in the plan, increasing 
deferral rates, or diversifying assets. Each step of the program delivers helpful information about 
a specific component of retirement planning, from pre-enrollment through retirement.

The Lincoln InStep program has five main components designed to help participants take easy 
action steps that can lead to better retirement outcomes:

Manage life events
Provides participants with ideas and insight for handling financial planning needs  
through life events, such as job changes, getting married, having a child, buying  
a home or losing a loved one.

Designed to generate 
plan awareness, 
enroll and engage 
plan participants, and 
provide them with the 
information they need 
to confidently begin 
saving for retirement.

Get started

1

Assists participants  
with integrating 
retirement planning 
into an overall financial 
strategy and optimizing 
their savings for short- 
and long-term goals.

Invest wisely

3

Helps participants 
understand the small 
steps they can take 
to make the most of 
their retirement plan 
assets and achieve their 
retirement goals.

Save more

2

Encourages participants 
entering retirement  
to make informed 
decisions and build 
effective retirement 
income strategies.

Retire well

4

Support for your employees — Services that make it easy

5

Communication and education services
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Ways we deliver information to your employees 
The Lincoln InStep program offers guidance every step of the way, from before enrollment up to 
and through retirement. Participants can choose to learn and engage with their plans in just the 
ways they prefer:

Group meetings and 
seminars

Webinars and online 
videos

Interactive content 
and tools

Outbound phone calls Email

Quarterly statements 
and newsletters

Website/online tools 
and calculators

Direct mail Inbound phone calls Retirement readiness

As part of the Lincoln InStep program, Lincoln Alliance® also offers ongoing 
support and service to your employees, whether they’re saving for retirement, 
focusing on it, or enjoying it.

19



Quarterly participant newsletters
We provide an informative newsletter 
that offers insight on timely investing 
topics like the risks of market timing 
and how to cope with market 
volatility. The newsletter can help your 
employees become more informed and 
involved retirement investors.

Statements
Timely messages to help employees 
save more and save smarter

Total account value highlighted and 
in large type so they can’t miss it

Personal rate of return providing 
quarterly and year-to-date returns, as 
well as the perspective of one-, three-, 
five-, and 10-year investment returns

Contact information inviting 
employees to call a customer service 
representative or find updated account 
values online

1

3

2

4

Lincoln Financial Group
PO Box 7876
Fort Wayne, IN 46801-7876

JOHN SMITH
PO BOX 1234
ANYTOWN, US 12345E

90  FP  1  B  1  1   A  10061  10061   * *5  DGT

Your Retirement Account
04/01/2014 – 06/30/2014

Total Account Value (as of 06/30/2014)

$61,828.15
Account Summary
Contributions

Total Employee $1,317.84
Total Employer $439.28

Investment Earnings $2,144.27
Loan Payments $386.22
Outstanding Loan Balance $6,065.13
Fees and Expenses    $161.22
Balance (as of 04/01/2014) $57,701.76
Total Account Value $61,828.15
Vested Balance $54,828.53

Lincoln Alliance® program

Account Information

Name: JOHN SMITH
Company 
Name:

 
ABC COMPANY

Plan Name: ABC COMPANY RETIREMENT PLAN

Plan ID: ABC-001

Pre-Tax:    6.00%
Roth: 2.00%

Current Contribution Amounts
(as of 06/30/2014)

Contact Information

Customer Service:
Our customer service representatives are available at 800-234-3500, 
Monday - Friday, from 8:00 a.m. to 8:00 p.m. ET.

Online Service:
For your updated detailed account information, fund performance and to 
access education/planning tools, visit LincolnFinancial.com

Representative:
Mary Jones
mary.jones@abcco.com

ABC
c o m p a n y

SAMPLE

Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates. Affiliates are separately responsible for their own financial and contractual obligations.
PAD-870644-030314 EM748-S  08/14 

Estimated Retirement Income

The estimate utilizes savings amounts based on prior month totals from 
the date the statement was created and years to retirement. This estimate 
may not illustrate a comprehensive analysis of your situation. Visit 
LincolnFinancial.com and click on Tools for a more in-depth analysis.

Estimated Monthly Income at Retirement
$2,094.00

Potential Account Value at Retirement
$345,622.12

Your potential Account Value at Retirement is based only on savings in this 
employer plan. Assumptions for potential account value: You/your employer 
continue contributing at the same rate as per the previous 12 months until 
age 65; your savings grow at 6% annually during the pre-retirement period.  
Assumptions for potential monthly income: Your retirement begins at age 65 
and ends at age 85; your savings grow at 4% annually during this 20 year 
period. All estimated amounts are in today’s dollars and the potential monthly 
income amount does not consider taxes.

Your Personal Rate of Return* (as of 06/30/2014)
 3-Month YTD 1-Year 3-Year 5-Year
 1.34% 2.41% 19.76% 3.97% N/A
*Personalized rate of return represents the individual performance of the 
investment(s) you have selected for your portfolio. The calculation includes 
activity in your account (such as contributions, exchanges among investment 
options, etc.) using daily unit price in effect when the activity occurred. Other 
performance calculations shown on this statement are different. Because 
the timing of your investments and withdrawals will vary, your personal 
investment results will generally not be the same as the investment returns 
quoted for the individual funds you have selected. 

Quoted performance data represents past performance. Past performance 
does not guarantee nor predict future performance. Current performance 
may be lower or higher than the performance data quoted.

POD 8/14 Z06 Order code: DC-SAMPL-FLI001

1

3

2

4

Whether retirement is 40 years away 
or just around the corner, you have 
the power right now to help make it 
one with few financial worries. Taking 
these steps while you’re still working 
can help improve your retirement 
outlook and provide many years to 
enjoy doing the things you love.

START SAVING NOW 
The money you contribute to your 
workplace retirement plan has the 
opportunity to grow on a tax-deferred 
basis, and starting as early as possible 
gives you many years to help ride out 
market ups and downs. The sooner 
you start investing, the more you 
put the power of compounding to 
work for you. Not sure how much 
to save? A good rule of thumb is 
to save at the level of the employer 
match, if one is offered. If a match is 
not available, consider joining your 
plan at a 6% contribution rate.

TO GET MORE, SAVE MORE
Increasing your contributions by 
just 2% each year can make a 

huge difference in the amount 
of money you’ll have for your 
retirement. You can gradually build 
up to saving more of your salary 
with these small annual increases.

INVEST FOR LONG-TERM GROWTH
Consider choosing a mix of investments 
that includes both stocks and bonds 
for the benefits of diversification and 

1 Lincoln Retirement Power ® Participant Engagement Study, 2014.

potential growth. These investments 
carry more risk than cash but may 
offer more opportunity to grow your 
money over time. The steps you 
take now can go a long way toward 
helping you reach your financial 
goals, including a secure retirement.

Check your retirement 
plan account — any 
time, anywhere — with  
the Lincoln Financial Mobile  
app for smartphones. First, register 
for online account access at  
LincolnFinancial.com/GetRegistered, 
then download the app at the  
App Store or Google Play.

Savings in  
your pocket

00145085

Talk with your plan representative about 
how to make the most of your plan.

1179451

SUMMER 2015

Feel great about 
your retirement
Whatever your age, 
start planning now to 
make the most of it.

Contact your plan representative to 
help you review your savings plan.

Keep tabs on your savings

The savings in your 
retirement plan may 
become your primary 
source of retirement 
income, so make sure 

you’re using your plan to the fullest.

If your employer matches your 
contributions, save at least at the level 

It’s a good time to make sure you’re on track.

YOUR 
LIFE

of the full match. That’s free money. 
Then try to increase your savings rate 
by 2% a year. A general rule of thumb 
is to save 10 to 15% of your salary, 
including any employer match.

In 2015, the IRS allows you to 
contribute up to $18,000 to your 
employer’s retirement plan. If you’re 
age 50 or older, you may be able to 
contribute up to $24,000. The percentage of people 

who save for retirement only 
through their company’s 
retirement plan.1

42%

Your Future HELPING YOU 
PLAN FOR 
TOMORROW 
TODAY

National Save For Retirement Week is 
a great time to look at your retirement 
goals and consider how you’re going to 
meet them. When it comes to saving 
for retirement, you’re in the driver’s 
seat. Use your workplace savings 
plan to take the first step on the road 
toward a better future, or get back on 
track if your savings plans have hit a 
bump in the road. Either way, you may 
only need to take three simple steps.

HIT THE SAVINGS ROAD
Save as much as you can now by 
contributing to your workplace 
savings plan—a good rule of thumb 
is to save at least at the level of the 
employer match, if one is offered. 
The best part is that all of your 
contributions have the potential to 
grow on a tax-deferred basis.

REV YOUR SAVINGS ENGINE
Aim to eventually save at least 10% 
to 15% of your pretax salary. You 
don’t need to do this all at once. Try 

increasing your savings rate a bit at 
a time—an extra 2% a year. Your 
increased savings rate won’t make a 
huge difference in your take-home pay, 
but it may make a huge difference in 
how much you save down the road. 

DRAW YOURSELF A  
FINANCIAL ROADMAP
It’s never been easier to see where 
your money is going, thanks to online 
banking and mobile financial apps, 
which can help you determine if you’re 
spending more than you thought on 
discretionary items, such as clothing or 
eating out. Once you identify places 
to cut discretionary spending, direct 
your “found” savings to retirement.

A FINAL TIP
Put your roadmap in writing. People 
with specific retirement savings goals are 
four times as confident about retirement 
as those with no specific goals.1

We’ve put more educational 
tools, calculators, videos and 
articles at your fingertips to 
help you save and invest for 
your future. You also have easy 
access to log in to your account 
to take action. Visit the new  
LincolnFinancial.com/Retirement.

Visit our  
redesigned website!

00153004

1273635

FALL 2015

Accelerate your savings 
during National Save  
for Retirement Week,  
October 18–24.

�
Visit LincolnFinancial.com/NSRW  
to boost your contribution rate, watch  
a fun video, use some cool tools and 
learn how to increase your savings.

Your Future HELPING YOU 
PLAN FOR 
TOMORROW 
TODAY

While it’s important to pay off 
any debt you have, don’t miss an 
opportunity to pay yourself first–
by saving for your retirement. 

Your workplace retirement 
plan makes it easy for you to 
save because contributions are 
deducted automatically from your 
paycheck. It can help you balance 
saving for retirement with all 
your other financial goals that, 
ultimately, can help you have a 
debt-free retirement.

Pay yourself first
Don’t let debt keep 
you from saving for 
retirement.

YOUR 
LIFE

Call your plan  
representative or log in to  
LincolnFinancial.com/Retirement 
to increase your retirement  
plan contribution.

2 Federal Reserve. “Near-retirees” refers to households  
  headed by persons aged 50–61.

The percentage of 
households headed by 

people getting close  
to retirement that still  

hold debt, including  
housing debt:2 80.2%

1  2015 Lincoln Retirement Power® Participant 
 Engagement Study

00157860

1337689

Your Future HELPING YOU 
PLAN FOR 
TOMORROW 
TODAY

Reminder! 
Tax time is right 
around the corner

Explore income tax 
planning tips anytime at 
LincolnFinancial.com/TaxTime.  

Also, consider contacting your 
financial representative for 
tax strategies specific to your 
financial situation.

Whenever the stock market declines, as 
it did last summer, you might wonder 
whether you should ride it out or move 
your savings to more conservative 
investment options. Market turbulence 
may make you nervous, but it can help 
you to focus on what you can control: 
ensuring that your asset allocation is in 
line with your long-term savings goals 
to achieve a comfortable retirement.

An annual review with your retirement 
plan representative or a financial 
professional can help ensure that your 
asset allocation is in line with your 
retirement savings goals. You can get 
answers to your questions about the 
market’s ups and downs and review 
your investment decisions — together.

EVALUATE YOUR OVERALL  
FINANCIAL PLAN
Did you get married, have a child, 
send a child to college or experience 
other big life changes in the past 
year? Review your monthly budget 
and long-term financial goals with 
your representative so he or she can 

better understand your situation and 
help you plan accordingly. Also, be 
sure to update the beneficiaries on 
your workplace retirement plan.

ANALYZE YOUR PORTFOLIO’S  
INVESTMENT MIX 
Your annual review is a great time 
to confirm that your retirement plan 
savings rate and investment strategy 
reflect your personal situation and 

WINTER 2016

� Contact your plan representative to 
schedule an annual account review.

Control what  
you can
How an annual review  
can help increase your 
financial confidence.

long-term goals. Review your asset 
allocation — the percentages you 
devote to stocks, bonds and other 
investments — with your representative 
to see if they are still in line with your 
goals. Determine whether you need 
to rebalance your portfolio. (Read 
Investing with Confidence on page 3.)

Contact your plan representative to find 
out how to increase your contributions.

2016 contribution limits announced

Contribution rates for 
workplace plans will 
remain the same in 2016. 
However, the new year 
is still a great time to 

consider if you can: 

• Increase your savings rate to reach  
 your maximum employer matching  
 contribution (if available).

• Take advantage of catch-up  
 contributions if you’re age 50 or older.

• Achieve the Lincoln-recommended  
 total savings rate of 10%–15%,  
 including any matching contributions.

Saving more now can help you meet your long-term goals.

YOUR 
LIFE $18,000

2016 maximum salary deferral

$6,000
2016 catch-up contribution amount, 

age 50 or older

Support for your employees — Services that make it easy
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Next steps

A smooth transition for  
you and your participants
At Lincoln, we view transition differently. 

We think of it as an opportunity to optimize your plan and ensure that it is aligned with  
your objectives and the right fit for your workforce — all in conjunction with your advisor  
and TPA/Lincoln consultant.

Your dedicated conversion specialist 
Your transition process will be managed by one dedicated individual, who helps ensure that 
every detail will be thought through and addressed so your transition is simple and stress-free for 
you and your participants.

A proven process

Complete 
paperwork

Introduction to 
your dedicated 
implementation 

manager

Coordination  
of transition 

timeline

Communication  
to your  

participants

Finalization  
of the transition

1 32 4 5
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Not a deposit 

Not FDIC-insured 

Not insured by any federal 
government agency 

Not guaranteed by any  
bank or savings association 

May go down in value

©2018 Lincoln National Corporation

LincolnFinancial.com 
Login: Employer Retirement Plans

Lincoln Financial Group is the 
marketing name for Lincoln National 
Corporation and its affiliates.

Affiliates are separately  
responsible for their own financial  
and contractual obligations.

LCN-2181503-071718  
PDF  10/18  Z01 
Order code: LAP-PROP-BRC004

Important disclosures: 

This material is provided by The Lincoln National Life Insurance Company, Fort Wayne, IN, and, in New York,  
Lincoln Life & Annuity Company of New York, Syracuse, NY, and their applicable affiliates (collectively referred to  
as “Lincoln”). This material is intended for general use with the public. Lincoln does not provide investment advice, 
and this material is not intended to provide investment advice. Lincoln has financial interests that are served by the 
sale of Lincoln programs, products and services. 

Lincoln Financial Group® affiliates, their distributors, and their respective employees, representatives and/or insurance 
agents do not provide tax, accounting or legal advice. Please consult an independent advisor as to any tax, accounting 
or legal statements made herein.

Mutual funds in the Lincoln Alliance® program are sold by prospectus. An investor should carefully 
consider the investment objectives, risks, and charges and expenses of the investment company 
before investing. The prospectus and, if available, the summary prospectus contain this and other 
important information and should be read carefully before investing or sending money. Investment 
values will fluctuate with changes in market conditions so that, upon withdrawal, your investment 
may be worth more or less than the amount originally invested. Prospectuses for any of the mutual 
funds in the Lincoln Alliance® program are available at 800-234-3500.

The Lincoln Alliance® program includes certain services provided by Lincoln Financial Advisors Corp. (LFA), a broker-dealer (member FINRA) and an 
affiliate of Lincoln Financial Group, 1300 S. Clinton St., Fort Wayne, IN 46802. Unaffiliated broker-dealers also may provide services to customers. 
Lincoln Investment Advisors Corporation (LIAC) is the investment management organization of Lincoln Financial Group.

The Lincoln Stable Value Account is a group fixed annuity issued by The Lincoln National Life Insurance Company, Fort Wayne, IN. The Lincoln 
National Life Insurance Company does not solicit business in the state of New York, nor is it authorized to do so.

The Lincoln NY Stable Value Account is a group fixed annuity issued by The Lincoln Life & Annuity Company of New York.

The YourPathSM custom portfolio service is designed for investors planning to retire or to start withdrawing their money close to the year indicated 
in the name of the fund. The manager invests each YourPathSM portfolio in accordance with an asset allocation between stocks (equity) and bonds 
(fixed income), which will become more conservative over time as the target maturity date draws closer and, following that date, as the investor 
moves further into retirement. In addition, the manager provides a conservative, moderate and growth portfolio for each target maturity date to 
account for participants’ risk tolerance. 

The YourPathSM custom portfolio service’s mixture of investments is designed to reduce the volatility of investment returns while still providing the 
potential for higher long-term total returns that are more likely to be achieved by including some exposure to stocks. The principal value of the 
YourPathSM asset allocation portfolios will fluctuate with market conditions and is not guaranteed. 

The YourPathSM retirement allocation portfolios are designed for investors who are retired or about to retire. Assets in YourPathSM time-based asset 
allocation portfolios that reach maturity are automatically transferred to corresponding YourPathSM retirement allocation portfolios. 

The YourPathSM retirement allocation portfolios’ mixture of investments is designed (1) to generate retirement income and preservation of capital 
and (2) to produce growth that outpaces inflation. The principal value of the YourPathSM retirement allocation portfolios will fluctuate with market 
conditions and is not guaranteed.

Morningstar Investment Management LLC’s investment lineups are subject to change. The investment options within a lineup do involve risk and 
will not always be profitable. 

Morningstar Investment Management does not guarantee that negative returns can or will be avoided in the lineups. An investment made in an 
investment option may differ substantially from its historical performance and, as a result, your plan participant may incur a loss. Past performance 
is no guarantee of future results. 

The Morningstar Insight Series is not an investment option. It is a series of fund lineups chosen by Morningstar Investment Management LLC from 
the universe of investment options available in the Lincoln Alliance® program. Morningstar Investment Management LLC is a registered investment 
advisor and subsidiary of Morningstar, Inc. Neither Morningstar Investment Management nor Morningstar Inc. is affiliated with the Lincoln Financial 
Group. The Morningstar name and logo are registered marks of Morningstar, Inc. Morningstar Investment Management LLC, 22 W. Washington 
Street, Chicago, IL 60602.

Products and features are subject to state availability. Limitations and exclusions may apply.

The target date is the approximate date when investors plan to retire or start withdrawing their money. Some target-date funds make no changes 
in asset allocation after the target date is reached; other target-date funds continue to make asset allocation changes following the target date. 
(See prospectus for the fund’s allocation strategy.) The principal value is not guaranteed at any time, including at the target date. An asset allocation 
strategy doesn’t guarantee performance or protect against investment losses. Funds of funds have an additional level of expensing.

There is no additional tax-deferred benefit from an annuity contract purchased in an IRA or other tax-qualified plan. 

An investment made in an investment option may differ substantially from its historical performance and, as a result, your plan participant may 
incur a loss. Past performance is no guarantee of future results.

For plan sponsor and advisor use only. Not for use with plan participants.

Ready to get started with the Lincoln Alliance ® program?
Now that you understand the Lincoln difference, you may be wondering how 
to get started. It’s easy!

Simply contact your financial advisor who will guide you through the next steps 
to bring the many advantages of the Lincoln Alliance program to your 
organization.

Your advisor Your Lincoln wholesaler



Blue Ridge Academy - 7142238
955 Stanislaus Street
Maricopa, CA  93252
Contact: Dawn Gordon - (661) 525-1178
Email: dawn.gordon@theblueridgeacademy.org

Quote Summary
School Count: 1

   Renaissance Products & Services Total $122,700.00

   Applied Discounts $(8,892.00)

   Shipping and Processing $0.00

   Sales Tax $0.00

   Grand Total USD $113,808.00

This quote includes: Renaissance Star 360.

To receive applicable discounts, all orders included on this quote must be received at the same time.

By signing below, you
• agree that this Quote, any other quotes issued to you during the Subscription Period and your use of the 

Applications, the Hosting Services and Services are subject to the Renaissance Terms of Service and License 
located at https://doc.renlearn.com/KMNet/R003981304GH3CB5.pdf   which are incorporated herein by reference; 

• consent to the Terms of Service and License; and
• consent to the collection, use, and disclosure of the personal information of children under the age of 13 as 

discussed in the US Privacy Notice located at https://doc.renlearn.com/KMNet/R60990.pdf?
int=https://www.renaissance.com/privacy/.

To accept this offer and place an order,   please sign and return this Quote.

Renaissance will issue an invoice pursuant to this Quote on the Invoice Date you specify below. If no Invoice Date is listed, 
Renaissance will issue an invoice within 30 days from the date of this Quote. If your organization requires a purchase order 
prior to invoicing, please check the box below and issue your purchase order to the Renaissance address below no later 
than 15 days prior to the Invoice Date. Payment is due net 30 days from the Invoice Date.

If your billing address is different from the address at the top of this Quote, please add that billing address below.

Please check here if your organization requires a purchase order prior to invoicing: [   ]

Reference ID: 469305
Created: 06/11/2020

Renaissance Learning, Inc. Blue Ridge Academy - 7142238
By:

Name: Ted Wolf Name:
Title: VP - Corporate Controller Title:
Date: 06/11/2020 Date:

Invoice Date:

Mail: PO Box 8036, Wisconsin Rapids, WI 54495-8036
Fax: (877)280-7642
Email: electronicorders@renaissance.com

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2342641
Quote

https://doc.renlearn.com/KMNet/R003981304GH3CB5.pdf
https://doc.renlearn.com/KMNet/R60990.pdf?int
https://doc.renlearn.com/KMNet/R60990.pdf?int


Phone: (877)444-3172

If changes are necessary, or additional information is required, please contact your account executive Landon 
Smith at (800)290-7844, Thank You.

Use your Prop 98 funding to lock in multi-year discounts on the solutions you need.

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2342641
Quote



This quote is valid  for 30 days. All quotes and orders are subject to availability of merchandise. Professional development expires one year from purchase 
date. Alterations to this quote will not be honored without Renaissance approval. Please note: Any pricing or discount indicated is subject to change with 
alterations to the quote. Tax has been estimated and is subject to change without notice. Unless you provide Renaissance with a valid and correct tax 
exemption certificate applicable to your purchase of product and the product ship-to location, you are responsible for sales and other taxes associated 
with this order.

United States government and agency transactions into Arizona: The Tax or AZ-TPT item(s) listed on this quote and subsequent invoice(s) is a charge to 
recover the cost of the Arizona Transaction Privilege Tax ('TPT'). The incidence of the TPT is on Renaissance Learning for the privilege of conducting 
business in the State of Arizona. Since the tax is not directly imposed on the United States, the constitutional immunity of the United States does not 
apply.

Hawaii residents only: Orders shipped to Hawaii residents will be subject to the 4.166% (4.712% O'ahu Is.) Hawaii General Excise tax. United States 
government and agency transactions into Hawaii: The Tax or General Excise Tax item(s) listed on this quote and subsequent invoice(s) is a charge to 
recover the cost of the Hawaii General Excise Tax. The incidence of the General Excise Tax is on Renaissance Learning for the privilege of conducting 
business in the State of Hawaii. Since the tax is not directly imposed on the United States, the constitutional immunity of the United States does not apply.

New Mexico residents only: Orders shipped to New Mexico residents will be subject to the 5.125% (Location Code: 88-888) Gross Receipts tax. United 
States government and agency transactions into New Mexico: The Tax or Gross Receipts Tax item(s) listed on this quote and subsequent invoice(s) is a 
charge to recover the cost of the New Mexico Gross Receipts Tax. The incidence of the Gross Receipts Tax is on Renaissance Learning for the privilege of 
conducting business in the State of New Mexico. Since the tax is not directly imposed on the United States, the constitutional immunity of the United 
States does not apply.

Students can become their most amazing selves — only when teachers truly shine. Renaissance amplifies teachers’ effectiveness in the classroom — 
transforming data into actionable insights to improve learning outcomes. Remember, we’re here to ensure your successful implementation. Please allow 
30-90 days for installation and set-up.

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2342641
Quote



Blue Ridge Academy - 7142238

Products & Services Subscription 
Period Quantity Unit Price Discount Total  

   Renaissance Applications

   Star 360 Subscription 08/01/2020 - 
07/31/2021 7,800 $14.25 $(8,892.00) $102,258.00 

   Platform Services

   Annual All Product Renaissance Platform 08/01/2020 - 
07/31/2021 1 $750.00 $0.00 $750.00 

   Data Integration Services

   Custom Data Integration Level 4 (1,501 - 15,000 Subscriptions) 08/01/2020 - 
07/31/2021 1 $7,500.00 $0.00 $7,500.00 

   Professional Services

   Virtual Learning Session - 90 mins 4 $450.00 $0.00 $1,800.00 

   Renaissance Smart Start Product Training (included with purchase) 1 $0.00 $0.00 $0.00 

   Annual Coaching 08/01/2020 - 
07/31/2021 1 $1,500.00 $0.00 $1,500.00 

Blue Ridge Academy Total $(8,892.00) $113,808.00 

©Copyright 2020 Renaissance Learning, Inc. All rights reserved.
All logos, designs, and brand names for Renaissance’s products and services, including but not limited to Accelerated Reader, Freckle, myIGDIs, myON, myON 
News, Renaissance-U, Renaissance Place, Schoolzilla, Smart Start, Star Assessments, Star Custom, Star Early Literacy, Star Math, Star Reading, Star CBM, and 
Renaissance, are trademarks of Renaissance Learning, Inc., and its subsidiaries, registered, common law, or pending registration in the United States. All other 
product and company names should be considered the property of their respective companies and organizations.

Quote Details

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2342641
Quote



Blue Ridge Academy - 7142238
955 Stanislaus Street
Maricopa, CA  93252
Contact: Dawn Gordon - (661) 525-1178
Email: dawn.gordon@theblueridgeacademy.org

Quote Summary
School Count: 1

   Renaissance Products & Services Total $190,299.00

   Applied Discounts $(13,338.00)

   Shipping and Processing $0.00

   Sales Tax $0.00

   Grand Total USD $176,961.00

This quote includes: Renaissance Accelerated Reader, Renaissance myON News, Renaissance myON Reader, 
Renaissance Star 360 and Renaissance-U.

To receive applicable discounts, all orders included on this quote must be received at the same time.

By signing below, you
• agree that this Quote, any other quotes issued to you during the Subscription Period and your use of the 

Applications, the Hosting Services and Services are subject to the Renaissance Terms of Service and License 
located at https://doc.renlearn.com/KMNet/R003981304GH3CB5.pdf   which are incorporated herein by reference; 

• consent to the Terms of Service and License; and
• consent to the collection, use, and disclosure of the personal information of children under the age of 13 as 

discussed in the US Privacy Notice located at https://doc.renlearn.com/KMNet/R60990.pdf?
int=https://www.renaissance.com/privacy/.

To accept this offer and place an order,   please sign and return this Quote.

Renaissance will issue an invoice pursuant to this Quote on the Invoice Date you specify below. If no Invoice Date is listed, 
Renaissance will issue an invoice within 30 days from the date of this Quote. If your organization requires a purchase order 
prior to invoicing, please check the box below and issue your purchase order to the Renaissance address below no later 
than 15 days prior to the Invoice Date. Payment is due net 30 days from the Invoice Date.

If your billing address is different from the address at the top of this Quote, please add that billing address below.

Please check here if your organization requires a purchase order prior to invoicing: [   ]

Reference ID: 469305
Created: 06/05/2020

Renaissance Learning, Inc. Blue Ridge Academy - 7142238
By:

Name: Ted Wolf Name:
Title: VP - Corporate Controller Title:
Date: 06/05/2020 Date:

Invoice Date:

Mail: PO Box 8036, Wisconsin Rapids, WI 54495-8036
Fax: (877)280-7642

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2339709
Quote

https://doc.renlearn.com/KMNet/R003981304GH3CB5.pdf
https://doc.renlearn.com/KMNet/R60990.pdf?int
https://doc.renlearn.com/KMNet/R60990.pdf?int


Email: electronicorders@renaissance.com
Phone: (877)444-3172

If changes are necessary, or additional information is required, please contact your account executive Landon 
Smith at (800)290-7844, Thank You.

Use your Prop 98 funding to lock in multi-year discounts on the solutions you need.

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2339709
Quote



This quote is valid  for 30 days. All quotes and orders are subject to availability of merchandise. Professional development expires one year from purchase 
date. Alterations to this quote will not be honored without Renaissance approval. Please note: Any pricing or discount indicated is subject to change with 
alterations to the quote. Tax has been estimated and is subject to change without notice. Unless you provide Renaissance with a valid and correct tax 
exemption certificate applicable to your purchase of product and the product ship-to location, you are responsible for sales and other taxes associated 
with this order.

United States government and agency transactions into Arizona: The Tax or AZ-TPT item(s) listed on this quote and subsequent invoice(s) is a charge to 
recover the cost of the Arizona Transaction Privilege Tax ('TPT'). The incidence of the TPT is on Renaissance Learning for the privilege of conducting 
business in the State of Arizona. Since the tax is not directly imposed on the United States, the constitutional immunity of the United States does not 
apply.

Hawaii residents only: Orders shipped to Hawaii residents will be subject to the 4.166% (4.712% O'ahu Is.) Hawaii General Excise tax. United States 
government and agency transactions into Hawaii: The Tax or General Excise Tax item(s) listed on this quote and subsequent invoice(s) is a charge to 
recover the cost of the Hawaii General Excise Tax. The incidence of the General Excise Tax is on Renaissance Learning for the privilege of conducting 
business in the State of Hawaii. Since the tax is not directly imposed on the United States, the constitutional immunity of the United States does not apply.

New Mexico residents only: Orders shipped to New Mexico residents will be subject to the 5.125% (Location Code: 88-888) Gross Receipts tax. United 
States government and agency transactions into New Mexico: The Tax or Gross Receipts Tax item(s) listed on this quote and subsequent invoice(s) is a 
charge to recover the cost of the New Mexico Gross Receipts Tax. The incidence of the Gross Receipts Tax is on Renaissance Learning for the privilege of 
conducting business in the State of New Mexico. Since the tax is not directly imposed on the United States, the constitutional immunity of the United 
States does not apply.

Students can become their most amazing selves — only when teachers truly shine. Renaissance amplifies teachers’ effectiveness in the classroom — 
transforming data into actionable insights to improve learning outcomes. Remember, we’re here to ensure your successful implementation. Please allow 
30-90 days for installation and set-up.

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2339709
Quote



Blue Ridge Academy - 7142238

Products & Services Subscription 
Period Quantity Unit Price Discount Total  

   Renaissance Applications

   Accelerated Reader Subscription 08/01/2020 - 
07/31/2021 7,800 $7.15 $(4,446.00) $51,324.00 

   Star 360 Subscription 08/01/2020 - 
07/31/2021 7,800 $14.25 $(8,892.00) $102,258.00 

   Platform Services

   Annual All Product Renaissance Platform 08/01/2020 - 
07/31/2021 1 $750.00 $0.00 $750.00 

   Data Integration Services

   Custom Data Integration Level 4 (1,501 - 15,000 Subscriptions) 08/01/2020 - 
07/31/2021 1 $7,500.00 $0.00 $7,500.00 

   Professional Services

   Virtual Learning Session - 90 mins 4 $450.00 $0.00 $1,800.00 

   Renaissance Smart Start Product Training (included with purchase) 1 $0.00 $0.00 $0.00 

   Annual Coaching 08/01/2020 - 
07/31/2021 1 $1,500.00 $0.00 $1,500.00 

   myON Applications

   myON Reader Tier 5 08/01/2020 - 
07/31/2021 1 $7,089.00 $0.00 $7,089.00 

   myON News, Tier 5 08/01/2020 - 
07/31/2021 1 $2,805.00 $0.00 $2,805.00 

   Bramble add-on Publisher 08/01/2020 - 
07/31/2021 1 $135.00 $0.00 $135.00 

   Open Road: Elementary add-on Publisher 08/01/2020 - 
07/31/2021 1 $340.00 $0.00 $340.00 

   Highlights: Elementary add-on Publisher 08/01/2020 - 
07/31/2021 1 $550.00 $0.00 $550.00 

   Candlewick: Grades 3-7 add-on Publisher 08/01/2020 - 
07/31/2021 1 $310.00 $0.00 $310.00 

   myON Classics for MS 08/01/2020 - 
07/31/2021 1 $0.00 $0.00 $0.00 

   myON Classics for HS 08/01/2020 - 
07/31/2021 1 $0.00 $0.00 $0.00 

   myON Classics - Spanish 08/01/2020 - 
07/31/2021 1 $0.00 $0.00 $0.00 

   Additional Products & Services

   Ren U Level 5 (Districts w/Less Than 3 Schools) 08/01/2020 - 
07/31/2021 1 $600.00 $0.00 $600.00 

Blue Ridge Academy Total $(13,338.00) $176,961.00 

©Copyright 2020 Renaissance Learning, Inc. All rights reserved.
All logos, designs, and brand names for Renaissance’s products and services, including but not limited to Accelerated Reader, Freckle, myIGDIs, myON, myON 
News, Renaissance-U, Renaissance Place, Schoolzilla, Smart Start, Star Assessments, Star Custom, Star Early Literacy, Star Math, Star Reading, Star CBM, and 
Renaissance, are trademarks of Renaissance Learning, Inc., and its subsidiaries, registered, common law, or pending registration in the United States. All other 
product and company names should be considered the property of their respective companies and organizations.

Quote Details

PO Box 8036, Wisconsin Rapids, WI 54495-8036
Phone: (800) 338-4204 | Fax: (877) 280-7642 
Federal I.D. 39-1559474
www.renaissance.com

                                                                

                                                                                            

# 2339709
Quote



  

Blue Ridge Academy 
955 Stanislaus Street, Maricopa, CA 93252 
 Ph (661) 525-1178  |  Fax (661) 465-4544 

                       
                                                                                                                                                                                                                                             

                                  
 
RE:  Prospective leasing of office/warehouse space located at 

 625-627 Covina BLVD, San Dimas, CA 91773 
 

 
Overview: 

1. Leasing term 36 months - commencing August 1st  
2. Monthly rent: 

For months 1-12  $3,280.00 
For months 13-24 $3,380.00 
For months 25-36 $3,480.00 

3. Security deposit $3480.00 
4. Proposed use: 

a. Administrative offices: Director of SPED, classified SPED employees, and 
accounting 

b. Location for monthly board meetings  
c. Location for in-person small group training or department meetings on an as-

needed basis 
d. Warehouse storage for Blue Ridge owned Lending Library materials 
e. Future availability for in-warehouse parking of Blue Ridge owned vehicle 

5. We may occupy and store materials on the premises beginning July 1, 2020 
 





































































 

 
 
 

 

Suicide Prevention Policy 
 

Blue Ridge Academy is committed protecting the health and well-being of all Blue Ridge 
Academy students, including vulnerable youth populations, by having procedures in place to 
prevent, assess the risk of, intervene in, and respond to suicide and self-harming behavior. 
Vulnerable youth populations include LGBTQ (lesbian, gay, bisexual, transgender, questioning) 
youth, youth living with mental and/or substance use disorders, youth who engage in self-harm or 
have attempted suicide, youth in out-of-home settings, youth experiencing homelessness, 
American Indian/Alaska Native youth or youth that identify with other racial minority groups, 
youth bereaved by suicide and youth living with medical conditions and disabilities.   
 
California Education Code (EC) Section 215, as added by Assembly Bill 2246, (Chapter 642, 
Statutes of 2016) mandates that the Governing Board of any local educational agency (LEA) that 
serves pupils in grades seven to twelve, inclusive, adopt a policy on pupil suicide prevention, 
intervention, and postvention. The policy shall specifically address the needs of high-risk groups, 
including suicide awareness and prevention training for teachers, and ensure that a school 
employee acts within the authorization and scope of the employee’s credential or license. 
 
The purpose of Blue Ridge Academy Governing Board approving this Suicide Prevention Policy 
is to accomplish the following:    
 

1. Explain the Purpose for The Suicide Prevention Policy  
2. Identify Parental Involvement in Suicide Prevention  
3. Outline Key Terms and Definitions of Suicide Prevention  
4. Identify Risk Factors and Protective Factors  
5. Outline the Warning Signs of Suicide 
6. Outline How to Respond to the Warning Signs of Suicide  
7. Explain Suicide Discussion/Communication for Parents and Children.  
8. Outline the Process for Assessment and Referral 
9. Outline the Process for Implementing the Policy  
10. Provide Resources for Parents, Students, and Staff Members on Suicide Prevention  

     
1. Purpose: Blue Ridge Academy recognizes that: 

a) physical, behavioral, and emotional health is an integral component of a student’s 
educational outcome,    

b) further recognizes that suicide is a leading cause of death among young people,  
  

c) they have an ethical responsibility to take a proactive approach in preventing deaths by 
suicide, and  

d) acknowledges the school’s role in providing an environment which is sensitive to individual 
and societal factors that place youth at greater risk for suicide and one which helps to foster 
positive youth development. 



 

In recognition of the need to protect the health, safety and welfare of its students, to promote 
healthy development, to safeguard against the threat or attempt of suicide among school aged 
youth, and to address barriers to learning, Blue Ridge Academy hereby adopts a policy, which 
corresponds with and supports other federal, state and local efforts to provide youth with 
prevention education, early identification and intervention, and access to all local resources to 
promote health and prevent personal harm or injury.  
 
With the intention of creating a safe and nurturing educational entity that minimizes suicidal 
ideation in students, we also recognize our duty to protect the health, safety, and welfare of our 
students, and aim to safeguard students and staff against suicide attempts, deaths and other 
trauma associated with suicide. These safeguards include ensuring adequate supports for 
students, staff, and families affected by suicide attempts and loss. Because the emotional 
wellness of students greatly impacts learning, motivation, and educational success, the current 
policy shall be paired with other policies that support the emotional and behavioral wellness 
of students. Our policy is based on research and best practices in suicide prevention, and has 
been adopted with the understanding that suicide prevention activities decrease suicide risk, 
increase help-seeking behavior, identify those at risk of suicide, and decrease suicidal 
behaviors. Empirical evidence refutes a common belief that talking about suicide can increase 
risk or “place the idea in someone’s mind.” 
 

In an attempt to reduce suicidal behavior and its impact on students and families, the school 
has developed strategies for suicide prevention, intervention, and postvention, and the 
identification of the mental health challenges frequently associated with suicidal thinking and 
behavior. These strategies shall include professional development for parents/guardians, 
caregivers, students, and school personnel who regularly interact with students or serve in a 
position to recognize the risk factors and warning signs of suicide.    
      

2. Parental/Guardian Involvement: Parents and guardians play a key role in youth emotional 
and behavioral health, including suicide prevention. This policy is meant to be used as a tool 
for parents/guardians to be informed and actively involved in decisions regarding a child’s 
welfare. Parents/guardians who learn the warning signs and risk factors for suicide are better 
equipped to connect with professional help when necessary. The school encourages and 
advises parents/guardians to take every statement regarding suicide or personal harm seriously 
and avoid assuming that a child is simply seeking attention.      

Parents and guardians can also contribute to factors and conditions that reduce vulnerability to 
suicidal and self-harming behavior, for vulnerable youth populations. Feeling accepted by 
parents or guardians is a critical protective factor for vulnerable youth populations. As 
educators, Blue Ridge Academy faculty and staff can help protect vulnerable youth populations 
by ensuring that parents and guardians have adequate resources regarding family acceptance 
and the essential role it plays in students’ behavioral and emotional health. 

3. Student Participation and Education:  Blue Ridge Academy along with its partners has 
carefully reviewed available student curricula to ensure it promotes the mental health model 
of suicide prevention and does not encourage the use of the stress model to explain suicide. 

Under the supervision of school-employed mental health professionals, and following 
consultation with county and community mental health agencies, students shall: 



 

• Receive developmentally appropriate, student-centered education about the warning 
signs of mental health challenges and emotional distress; 

• Receive developmentally appropriate guidance regarding the School’s suicide 
prevention, intervention, and referral procedures. 

• The content of the education shall include: 

o Coping strategies for dealing with stress and trauma; 

o How to recognize behaviors (warning signs) and life issues (risk factors) 
associated with suicide and mental health issues in oneself and others; 

o Emphasis on reducing the stigma associated with mental illness and the fact that 
early prevention and intervention can drastically reduce the risk of suicide. 

Student-focused suicide prevention education can be incorporated into classroom curricula 
(e.g., health classes, freshman orientation classes, science, and physical education). 

Blue Ridge Academy will support the creation and implementation of programs and/or 
activities on campus that raise awareness about mental wellness and suicide prevent (e.g., 
Mental Health Awareness Weeks, Peer Counseling Programs, Freshman Success Programs). 

3.4. Key Terms and Definitions:  

• At Risk A student who is defined as high risk for suicide is one who has made a suicide 
attempt, has the intent to die by suicide, or has displayed a significant change in behavior 
suggesting the onset or deterioration of a mental health condition. The student may have 
thought about suicide including potential means of death and may have a plan. In addition, 
the student may exhibit feelings of isolation, hopelessness, helplessness, and the inability 
to tolerate any more pain. This situation would necessitate a referral, as documented in the 
following procedures. 

• Crisis Team A multidisciplinary team of primarily administrative, mental health, safety 
professionals, and support staff whose primary focus is to address crisis preparedness, 
intervention/response, and recovery. These professionals have been specifically trained in 
crisis preparedness through recovery and take the leadership role in developing crisis plans, 
ensuring school staff can effectively execute various crisis protocols, and may provide 
mental health services for effective crisis interventions and recovery supports. 

• Mental Health A state of mental and emotional being that can impact choices and actions 
that affect wellness. Mental health problems include mental and substance use disorders. 

• Postvention Suicide postvention is a crisis intervention strategy designed to reduce the risk 
of suicide and suicide contagion, provide the support needed to help survivors cope with a 
suicide death, address the social stigma associated with suicide, and disseminate factual 
information after the suicide death of a member of the school community. 

• Risk Assessment An evaluation of a student  who may be at risk for suicide, conducted 
by the appropriate school staff (e.g., school psychologist or school counselor). This 
assessment is designed to elicit information regarding the student’s intent to die by suicide, 
previous history of suicide attempts, presence of a suicide plan and its level of lethality and 



 

availability, presence of support systems, and level of hopelessness and helplessness, 
mental status, and other relevant risk factors. 

• Risk Factors for Suicide Characteristics or conditions that increase the chance that a 
person may try to take his or her life. Suicide risk tends to be highest when someone has 
several risk factors at the same time. Risk factors may encompass biological, 
psychological, and or social factors in the individual, family, and environment. 

• Self-Harm Behavior that is self-directed and deliberately results in injury or the potential 
for injury to oneself. Can be categorized as either non-suicidal or suicidal. Although self-
harm often lacks suicidal intent, youth who engage in self-harm are more likely to attempt 
suicide. 

• Suicide Death caused by self-directed injurious behavior with any intent to die as a result 
of the behavior. Note: The coroner’s or medical examiner’s office must first confirm that 
the death was a suicide before any school official may state this as the cause of death. 

• Suicide Attempt A self-injurious behavior for which there is evidence that the person had 
at least some intent to kill himself or herself. A suicide attempt may result in death, injuries, 
or no injuries. A mixture of ambivalent feelings such as wish to die and desire to live is a 
common experience with most suicide attempts. Therefore, ambivalence is not a sign of a 
less serious or less dangerous suicide attempt. 

• Suicidal Behavior Suicide attempts, intentional injury to self-associated with at least some 
level of intent, developing a plan or strategy for suicide, gathering the means for a suicide 
plan, or any other overt action or thought indicating intent to end one’s life. 

• Suicide Contagion The process by which suicidal behavior or a suicide influences an 
increase in the suicidal behaviors of others. Guilt, identification, and modeling are each 
thought to play a role in contagion. Although rare, suicide contagion can result in a cluster 
of suicides. 

• Suicidal Ideation Thinking about, considering, or planning for self-injurious behavior 
which may result in death. A desire to be dead without a plan or intent to end one’s life is 
still considered suicidal ideation and should be taken seriously. 

4.5. Risk Factors and Protective Factors:  

Risk Factors are characteristics or conditions that increase the chance that a person may try to 
take her or his life or participate in self-harming behaviors. These risks tend to be highest when 
someone has several risk factors at the same time.  

The most frequently cited risk factors for suicide are:     

1. Major depression (feeling down in a way that impacts your daily life) or bipolar 
disorder (severe mood swings)       

2. Problems with alcohol or drugs 
3. Unusual thoughts and behavior or confusion about reality 
4. Personality traits that create a pattern of intense, unstable relationships or trouble with 

the law 
5. Impulsivity and aggression, especially along with a mental disorder 
6. Previous suicide attempt or family history of a suicide attempt or mental disorder 
7. Serious medical condition and /or pain 



 

It is important to bear in mind that the large majority of people with mental disorders or 
other suicide risk factors do not engage in suicidal behavior.   

Protective Factors are characteristics or conditions that may help to decrease a person’s risk 
of suicide or self-harming behaviors. While these factors do not eliminate the possibility of 
suicide, especially in someone with risk factors, they may help to reduce that risk. Protective 
factors for suicide have not been studied as thoroughly as risk factors, so less is known about 
them.   

The most frequently cited protective factors of suicide include: 

1. Receiving effective mental health care 
2. Positive connections to family, peers, community, and social institutions such as 

marriage and religion that foster resilience 
3. The skills and ability to solve problems 

It is important for school districts to be aware of student populations that are at elevated 
risk of suicidal or self-harming behavior based on various factors: 

1. Youth living with mental and/or substance use disorders. While the large majority of 
people with mental disorders do not engage in suicidal behavior, people with mental 
disorders account for more than 90 percent of deaths by suicide. Mental disorders, in 
particular depression or bipolar (manic-depressive) disorder, alcohol or substance 
abuse, schizophrenia and other psychotic disorders, borderline personality disorder, 
conduct disorders, and anxiety disorders are important risk factors for suicidal behavior 
among your people. The majority of people suffering from these mental disorders are 
not engaged in treatment, therefore school staff may play a pivotal role in recognizing 
and referring the student to treatment that may reduce risk. 

2. Youth who engage in self-harm or have attempted suicide. Suicide risk among those 
who engage in self-harm is significantly higher than the general population. Whether 
or not they report suicidal intent, people who engage in self-harm are at elevated risk 
for dying by suicide within 10 years. Additionally, a previous suicide attempt is a 
known predictor of suicide death. Many adolescents who have attempted suicide do not 
receive necessary follow up care. 

3. Youth in out-of-home settings. Youth involved in the juvenile justice or child welfare 
systems have a high prevalence of many risk factors of suicide. Young people involved 
in the juvenile justice system die by suicide at a rate about four times greater than the 
rate among youth in the general population. Though comprehensive suicide data on 
youth in foster care does not exist, one research found that youth in foster care were 
more than twice as likely to have considered suicide and almost four times more likely 
to have attempted suicide than their peers not in foster care. 

4. Youth experiencing homelessness. For youth experiencing homelessness, rates of 
suicide attempts are higher than those of the adolescent population in general. These 
young people also have higher rates of mood disorders, conduct disorders, and post-
traumatic stress disorder. 

5. American Indian/Alaska Native youth. In 2009, the rate of suicide among American 
Indian / Alaska Native youth ages 15-19 was more than twice that of the general youth 
population. Risk factors that can affect this group include substance use, 
discrimination, lack of access to mental health care, and historical trauma. 

6.  LGBTQ (lesbian, gay, bisexual, transgender, or questioning) youth. The CDC finds 
that LGBTQ youth are four times more likely, and questioning youth are three times 
more likely, to attempt suicide as their straight peers. The American Association of 



 

Suicidology reports that nearly half of young transgender people have seriously 
considered taking their lives and one quarter report having made suicide attempt. 
Suicidal behavior among LGBTQ youth can be related to experiences of 
discrimination, family rejections, harassment, bullying, violence and victimization. For 
those youth with baseline risk for suicide (especially those with a mental disorder), 
these experiences can place them at increased risk. It is these societal factors, in concert 
with other individual factors such as mental health history, and not the fact of being 
LGBTQ that will elevate the risk of suicidal behavior for LGBTQ youth. 

7.  Youth bereaved by suicide. Studies show that those who have experience suicide loss, 
through the death of a friend or loved one, are at increased risk for suicide themselves. 

8.  Youth living with medical conditions and disabilities. A number of physical conditions 
are associated with an elevated risk for suicidal behavior. Some of the conditions 
include chronic pain, loss of mobility, disfigurement, cognitive styles that make 
problem-solving a challenge, and other chronic limitations. Adolescents with asthma 
are more likely to report suicidal ideation and behavior than those without asthma. 
Additionally, studies show that suicide rates are significantly higher among people with 
certain types of disabilities, such as those with multiple sclerosis or spinal cord injuries.  

5.6. Warning Signs of Suicide: It is vital to suicide prevention that individuals are equipped to 
recognize the warning signs of someone who is seriously contemplating suicide. Behaviors 
that may mean a person is at immediate risk for suicide and thus prompt you to take action 
right away include: 

• Talking about wanting to die or to kill one’s self  

• Looking for a way to kill one’s self, such as a new or sudden interest in buying a gun  

• Talking about feeling hopeless or like there’s no point in living or carrying on  

• Unusual or unexpected visits or calls to family and friends to say “goodbye” as if they 
will not be seen again  

• Sudden efforts to get one’s affairs in order, e.g., making a will out of the blue or giving 
away prized possessions  

• A sudden sense of calm and happiness; though this might sound contradictory, if an 
extremely depressed person suddenly seems calm or happy, this can mean the person 
has made a decision to commit suicide. Do not assume a person expressing a desire to 
die is joking. Ask if they are serious. And make sure to follow up. Someone might say 
they are only joking when in fact the “joke” is motivated by a sincere desire to die. 
Suicide is not a joking matter; do not treat it as such. Less immediate, but still 
concerning, warning signs of suicidal ideation include:  

• Feeling anxious or agitated  

• Sudden reckless behavior  

• Significant changes in sleep behavior (hardly sleeping, sleeping too much)  



 

• Withdrawing or isolating from others  

• Talking about feeling trapped  

• Talking about pain feeling unbearable  

• Talking about being a burden to others  

• Increased use/abuse of alcohol or drugs  

• Extreme mood swings  

The above behaviors do not necessarily indicate suicidal ideation in and of themselves. 
However, when combined with other factors (like a recent, painful loss or public moment of 
humiliation), they should take on a new sense of urgency to intervene with help. 

6.7. Responding to the Warning Signs: The most important thing you can do is take the person 
seriously. Do not judge them; do not make them feel bad; do not make a joke about it even if 
it makes you feel uncomfortable. Above all, do not assume the person is only seeking attention. 
That is not your judgment to make and you making it could be a life-threatening mistake. Be 
there, support them, and take immediate action. That immediate action should include, at the 
very minimum, the following: 

• Talk to the person. Let them know you care about them.  

• Listen without judging. This means you need to set aside whatever religious or 
theological beliefs you have about suicide in the abstract. This moment is about helping 
the human being in front of you who needs support.  

• Try not to act/appear shocked. The person is already in distress; an overwhelming 
display of emotions on your part could only further distress them and make them feel 
they should not talk to you.  

• Ask the person directly, “Are you thinking of ending your life?” or “Are you 
considering killing yourself?” Though it might make you uncomfortable, remember 
these four concrete questions: Suicidal? Method? Have what you need to follow 
through with plan?  When?  

The more information you know, the better you can help the suicidal person as well as the 
professionals that need to get involved. Also, asking these questions can help you determine 
how significant the risk. The more developed the person’s suicidal plan, the higher the risk. 
For example, if the person has a method and a time in mind, the risk is extremely high. 

• If the person says, “No,” continue to be with the person and give support and stay in 
touch for the next few days, repeating the above process.  

• If the person says, “Yes,” and has a plan and access to lethal means, do not leave the 
person alone. Get a professional involved. Immediately contact a local mental health 
professional, law enforcement, a local hospital emergency department, and/or the 
National Suicide Prevention Lifeline (1–800–273-8255).  



 

• Provide any relevant information you may have about the person to those who are 
managing the crisis.  

• Keep in contact with the person after the crisis and provide ongoing care and support. 

• Draw on other leaders and volunteers in your home and school community to provide 
support   

• If a person ever asks you to keep their suicidal feelings or thoughts secret, refuse. The 
most loving response to someone feeling suicidal is getting them the help they need. A 
life is at risk. If the risk of chronic/not immediate:  Sometimes people may display 
warning signs of suicide or feel suicidal but not have any plans to actually commit 
suicide. Their risk may be low, but their suicidal feelings or thoughts are still causing 
significant distress in their lives. Even though their risk of actually attempting suicide 
is low, you should still reach out and do your best to support them. Here are some ways 
you can do so:  

• Ask them directly about their feelings and thoughts. You’d be surprised how willing 
some people are to talk about their suicidal urges. It might even be a relief for them to 
have someone to talk to about those urges. The Help Guide gives the following 
suggestions for starting such a conversation: 

o Help Guide, “Suicide Prevention: How to Help Someone who is Suicidal,” 
http://www.helpguide.org/articles/suicide-prevention/suicide-prevention-helping-
someone-who-is- suicidal 

 Ways to start a conversation about suicide: I have been feeling concerned 
about you lately. Recently, I have noticed some differences in you and 
wondered how you are doing. I wanted to check in with you because you 
haven’t seemed yourself lately. 

 Questions you can ask: When did you begin feeling like this? Did something 
happen that made you start feeling this way?  How can I best support you 
right now? Have you thought about getting help? 

 What you can say that helps: You are not alone in this. I’m here for you. 
You may not believe it now, but the way you’re feeling will change. I may 
not be able to understand exactly how you feel, but I care about you and 
want to help. When you want to give up, tell yourself you will hold off for 
just one more day, hour, minute—whatever you can manage. 

Educate yourself about suicide. Study more about suicide, its causes, and how to show love to 
someone who struggles with it.  

Do not talk about suicidal people as if they are “crazy” or “insane.” Use words that will not 
make them feel like isolating themselves even more. Most suicidal people are not clinically 
psychotic. They might be grief-stricken or depressed, but do not make them feel like they 
should be locked up in an asylum.  



 

Help the person find professional assistance. Offer to help them find a counselor or therapist; 
offer to help fill out forms for applying to your county or state’s mental health care system.  

Encourage positive lifestyle changes, such as exercising more. Start small: for example, invite 
the person to going for a walk or hiking with you on the weekend.  

Help the person make a safety plan. Help the person develop a set of concrete and specific-
steps they promise to follow if they feel particularly suicidal. The plan should include things 
they promise to avoid (alcohol, drugs, etc.) and things they promise to do instead (call you, 
call another friend or therapist, etc.).  

If necessary, have the person temporarily give you anything that they could use to commit 
suicide, such as unneeded, extra medications, razors, knives, etc.  

Continue to stay in touch and support the person over the long-term. Repeat the above steps as 
needed.  

7.8. For Parents- Suicide Discussion/Communication: Talking to your Children: Here are 
some suggestions to help you with introducing the subject: 
 

• Be courageous: There is no shame in admitting that suicide is a scary issue. As parents, 
you probably want to protect your kids from all sorts of scary things. But you also have 
an obligation to teach them how to face reality and equip them to deal with all the scary 
things reality can bring. Here’s the truth: your kids are going to learn about suicide one 
way or another. So would you rather that they learn about it from the media or a friend 
who suddenly kills himself, or would you rather that you have the opportunity to 
educate them in advance? So face those fears and dive right in. 

• Pick a time where you can have an uninterrupted conversation: Start the 
conversation when you have the best chance of having your child’s attention. A car 
ride, for example, ensures that your child will have fewer distractions than at home 
with the TV on. While you want to make sure your child gives you their attention, also 
make sure they don’t feel trapped. Remember: if talking about suicide makes you 
uncomfortable, it can also make your child feel uncomfortable. So make sure you not 
only have their attention, but that you do so in an environment that feels non-
threatening and open.  

• Plan in advance: Think about what you want to say and make sure you have the right 
information to talk to your child accurately and helpfully about suicide. Make notes or 
plan a script if you want. 

• Tailor the conversation to your child’s age: When talking about suicide (or any big, 
serious topic, for that matter), make sure that you keep the conversation at a level that 
is appropriate for that child’s developmental level. For younger children, your 
descriptions can be shorter and simpler. For older children, give longer and more 
detailed answers. Additionally, older children will likely have many questions. If you 
don’t know the answer to a question, don’t be afraid to say that. You can make it into 
a learning experience and research the answer with your child together. That’s much 
better than inaccurate or misleading information. 



 

• Explain suicide in a way that dispels common myths: Let your children know not 
only the facts about suicide, but also what depression is and how it can make people 
feel suicide is their only escape. Let them know that suicide is never a necessity and 
that there is always hope. Let them know that they are not bad if they feel sad or upset 
and that it’s ok to tell you if they do feel this way.  Make sure they feel safe in your 
home and that they do not have to pretend to always be happy. Let them know you will 
not judge them if they are feeling down and that you love them no matter how happy 
or sad they are. 

• Encourage them to talk to trusted adults: Let your kids know that they can talk to 
you if they are feeling depressed or suicidal. Or let them know that if they ever feel 
uncomfortable talking to you about depression or suicide, that they can always talk to 
another trusted family member or adult in your community. The important thing is that 
they do not hold their feelings inside until they become so unbearable they feel like 
they are going to explode. 

• Let your child speak: Ask your child what they think about the topic. Just be direct, 
e.g., “Have you thought about suicide? What do you think about it? Do your friends 
think about it? Do you know who you can talk to if you’re feeling these feelings?” 

• Listen to your child: If you ask your child what they think, make sure to be silent and 
give them the space to talk. If they say something that is inaccurate or that worries you, 
definitely be honest but do not interrupt them. Wait until they are done, affirm that you 
heard what they said and appreciate that they shared their thoughts with you, and then 
address whatever issues you feel need to be corrected. 

• Seeking Assistance: There are differing situations where your child’s distress may 
become apparent. Your child may reveal their suicidal thoughts to you, a friend, or a 
trusted adult. Whoever becomes aware of your child’s distress must immediately seek 
assistance. In seeking assistance, your child’s safety is the first consideration. The child 
should never be left alone during this crisis. If your child has a physician or therapist, 
call to alert them of the situation.  

 

For the Child/ Student: School can be an exciting time, filled with new experiences, but at 
times you might feel as though it is more of a struggle. This information is meant to help you 
as you work through a tough time. 

Life can be stressful. Between the friend drama, packed schedules, classes, clubs, relationships, 
sports, jobs, parental expectations, figuring out who you are, uncertainty over things, and not 
getting enough sleep, life can occasionally get you down and feel overwhelming. That is 
normal. 

What is not normal is struggling through each day, feeling like things will only get worse. 
Maybe you feel like you have lost control, that nothing matters, or that you are alone. These 
feelings may indicate a condition that requires professional help, such as depression, anxiety 
or other mental health conditions. 

Not everyone experiences mental health conditions in the same way, but everyone struggling 
with their mental health deserves help. Depression is among the most common conditions 



 

experienced. It is a complex medical illness that significantly interferes with an individual’s 
ability to function, enjoy life, and feel like themselves. 

A number of factors may contribute to a person becoming depressed; genetic predisposition 
and stressful life events can certainly play a role, but sometimes depression can occur without 
an obvious cause. This means that anyone can become depressed, even those who seemingly 
have every reason to be happy. 

Depression commonly affects your thoughts, your emotions, your behaviors, and your overall 
physical health. Experiencing any one of these symptoms on its own does not constitute 
depression; a diagnosis of depression requires several of these symptoms to occur for at least 
two weeks. Here are some of the most common symptoms that point to the presence of 
depression: 

• Feelings: 

o Sadness  

o Hopelessness  

o Guilt  

o Moodiness  

o Angry outbursts  

o Loss of interest in friends, family, and favorite activities  

• Thoughts:  

o Trouble concentrating  

o Difficulty making decisions  

o Trouble remembering  

o Thoughts of harming oneself  

o Delusions and/or hallucinations can also occur in cases of severe depression 

• Behaviors:  

o Withdrawing from people  

o Substance abuse  

o Missing work, school, or other commitments  

o Attempts to harm oneself (e.g., cutting)  

• Physical/Somatic Problems: 

o Tiredness or lack of energy  



 

o Unexplained aches and pains  

o Changes in appetite  

o Weight loss or gain  

o Changes in sleep – sleeping too little or too much  

If you are experiencing symptoms of depression, it is important to talk to a trusted adult 
(parent, teacher, counselor, coach, or clergy) or doctor so that you can get the help you need. 
Depression does not go away on its own, but with the appropriate help it can be treated. 
Studies show that more than 80% of people with depression can feel better with talk therapy 
(counseling) and/or medication. Maybe you have noticed that your friend has not been acting 
like themselves lately and you are worried about whether or not they are really “fine” after all. 
If you think a friend may be depressed, show them you care by reaching out. Give yourself 
time to talk in a private, comfortable place. Honestly share what you have noticed (changes in 
behavior, things they have said or done) and ask them how they are feeling. Let them know 
that you are asking them because you care, because you want them to feel better, and because 
there is help. Let them know that there is hope and help available, and support them to get the 
help they need. If you don’t feel comfortable asking your friend, share your concerns with a 
trusted adult who can. Talking about mental health can be difficult, but reaching out and getting 
help for depression is one of the most courageous, important things you can do for yourself or 
for a friend. It might even save a life.  

• Resources at home or outside school:  

o Talk to a parent or older relative  

o Call your pediatrician or physician  

o Talk to a trusted adult, teacher, or guidance counselor  

o National Suicide Prevention Lifeline: 800-273-8255 

o If someone is in immediate danger, call 911. Getting help does not mean that you 
have failed, it demonstrates courage, hope, and means you’ve allowed others to 
show they care.  

8.9. Assessment and Referral: When a student is identified by a staff person as potentially 
suicidal, e.g., verbalizes about suicide, presents overt risk factors such as agitation or 
intoxication, the act of self-harm occurs, or a student self-refers, the student will be seen by a 
school employed mental health professional (School Psychologist or School Counselor) within 
the same school day to assess risk and facilitate referral. If there is no mental health 
professional available, a school nurse or administrator will fill this role until a mental health 
professional can be brought in. 
 

• School staff will continuously supervise the student to ensure their safety. 
 
• The designated mental health and suicide prevention coordinator (assigned School 

Psycholoist) will be made aware of the situation as soon as reasonably possible. 
 



 

• The mental health professional/coordinator will contact the student’s parent or 
guardian, and will assist the family with urgent referral. When appropriate, this may 
include calling emergency services or bringing the student to the local hospital 
emergency department, but in most cases will involve setting up an outpatient mental 
health or primary care appointment and communicating the reason for referral to the 
healthcare provider. 

 
• Staff will ask the student’s parent or guardian for written permission to discuss the 

student’s health with outside care, if appropriate. 
 

Protecting the health and well-being of all students is of utmost importance. A suicide 
prevention policy serves to assist and protect all students through the following steps: 
 

• Students should be made aware of and informed about recognizing and responding to 
warning signs of suicide in peers and friends, using coping skills, using support 
systems, and seeking help for themselves and friends.  

 
• Blue Ridge Academy has designate a suicide prevention coordinator (school 

psychologist) to serve as a point of contact for students in crisis and to refer students to 
appropriate resources. 

 
• When a student is identified as being at risk, they will be assessed by a school employed 

mental health professional who will work with the parents, staff, and student, and help 
connect them to appropriate local resources. 

 
• Students will have access to national resources which they can contact for additional 

support.  
 
• All students will be expected to help create a school culture of respect and support in 

which students feel comfortable seeking help for themselves or friends. Students are 
encouraged to tell an adult (e.g., teacher, parent) if they, or someone they know, is 
feeling suicidal or in need of help. 

 
• Students should also know that because of the life or death nature of these matters, 

confidentiality or privacy concerns are secondary to seeking help for students in crisis. 
 
• If the student is in imminent danger (has access to a gun, is on a rooftop, or in other 

unsafe conditions), a call shall be made to 911. 
 
• A referral process should be prominently disseminated to all staff members with access 

to students, so they know how to respond to a crisis and are knowledgeable about the 
school and community-based resources. 

 
• The Executive Director shall establish crisis intervention procedures to ensure student 

safety and appropriate communications if a suicide occurs or an attempt is made by a 
student or adult on campus or at a school-sponsored activity. 

 
• The referral process shall be prominently disseminated to all 

parents/guardians/caregivers so they know how to respond to a crises and are 
knowledgeable about the school and community-based resources. 
 



 

Coping Skills/Healthy Behaviors: These are positive actions and behaviors that a student 
engages in to help them through their struggles on a daily basis. Some coping strategies include 
activities that students can do in order to regulate his/her emotions; ask the student for input, 
and teach him/her additional strategies if necessary. Strategies may include: slow breathing, 
yoga, play basketball, draw, write in journal, take a break from school activities to drink water, 
listen to music.     

Places I Feel Safe: These are places that the student feels most comfortable. It should be a 
safe, healthy, and generally supportive environment. This can be a physical location, an 
imaginary happy place, or in the presence of safe people. Help students identify a physical 
and/or emotional state of being. Places may include: my being with my friends, youth group at 
church, imagining I am on a beach watching the waves.      

School Support: Any school staff member or administrator can check in with a student 
regularly (regardless of whether or not the student seeks out help). Notify student’s teacher(s) 
and request monitoring and supervision of the student (keeping in mind not to share 
confidential information). 

Adult Support: It is important that a student also feel connected with healthy adults at home 
or in their community. The student should trust these adults and feel comfortable asking for 
help during a crisis. Identify how student will communicate with these individuals and include 
a phone number. Some adults may include: family (e.g., grandparent, aunt, uncle, adult sister); 
clergy (e.g. youth pastor); or neighbor.  

9.10. Prevention: School Policy Implementation: A suicide prevention coordinator shall be 
designated by Blue Ridge Academy Administration.  This may be an existing staff person, 
such as a School Counselor or School Psychologist.  The suicide prevention coordinator will 
be responsible for planning and coordinating implementation of suicide prevention for the 
school. 

The school suicide prevention coordinator will act as a point of contact in the school for issues 
relating to suicide prevention and policy implementation. All staff members shall report 
students they believe to be at elevated risk for suicide to the school mental health/suicide 
prevention coordinator.  

Providing a safe, positive, and welcoming school climate; and ensuring that students have 
trusting relationships with adults serves as the foundation for effective suicide prevention 
efforts. Bullying and suicide-related behaviors have a number of shared risk factors including 
mental health challenges (e.g., depression, hopelessness, and substance use/abuse). Youth who 
report frequently bullying others and those who report being frequently bullied are at increased 
risk for suicidal thoughts and behavior. Bully-victims (those who report both bullying others 
and being bullied) are at the highest risk for suicidal thoughts and behaviors. Keep in mind the 
relationship between bullying and suicide is more complex and less direct than it might appear. 
While bullying may be a precipitating event, there are often many other contributing factors, 
including underlying mental illness. 

Prevention efforts should also address non-suicidal self-injury (NSSI or "cutting"). While the 
behavior is typically not associated with suicidal thinking, it is a red flag that someone is 
distressed and does increase the risk for suicidal thinking and behaviors. It is important that 
school staff learn to recognize the signs of NSSI, including cuts, burns, scratches, scabs, and 
scrapes, especially those that are recurrent and if explanations for the injuries are not credible. 



 

Suicide risk assessment should always be a part of intervention with the student who displays 
NSSI. 

Staff Professional Development: All staff will receive annual professional development on 
risk factors, warning signs, protective factors, response procedures, referrals, postvention, and 
resources regarding youth suicide prevention. The professional development will include 
additional information regarding groups of students at elevated risk for suicide, including those 
living with mental and/or substance use disorders, those who engage in self-harm or have 
attempted suicide, those in out-of-home settings, those experiencing homelessness, American 
Indian/Alaska Native student, LGBTQ students, students bereaved by suicide and those with 
medical conditions or certain types of disabilities. Additional professional development in risk 
assessment and crisis intervention will be provided to school employed mental health 
professionals and school nurses. 

Identification and Intervention: Early identification and intervention are critical to 
preventing suicidal behavior. When a parent/caregiver or school staff become aware of a 
student exhibiting potential suicidal behavior, they should immediately and contact a member 
of the school's crisis response team for a suicide risk assessment and support. If the appropriate 
staff is not available, 911 should be called. Typically, it is best to inform the student what you 
are going to do every step of the way. Under no circumstances should the student be left alone 
(even in a bathroom/ restroom). Reassure and supervise the student until a 24/7 caregiving 
resource (e.g., mental health professional or law enforcement representative) can assume 
responsibility. 

Designated members of the school crisis team should conduct a suicide risk assessment. 
The purpose of the assessment is to determine the level of risk and to identify the most 
appropriate actions to ensure the immediate and long-term safety and well-being of the student. 
This should be done by a team that includes a school-employed mental health professional. 

Caregiver notification is a vital part of suicide prevention. The appropriate caregiver(s) 
must always be contacted when signs of suicidal thinking and behavior are observed. 
Typically, this is the student's parent(s); however, when child abuse is suspected protective 
services should be contacted. Even if a child is judged to be at low risk for suicidal behavior, 
schools may ask caregivers to sign a form to indicate that relevant information has been 
provided. Regardless, all caregiver notifications must be documented. Caregivers also provide 
critical information in determining level of risk. Whether a student is in imminent danger or 
not, it is strongly recommended that lethal means are (e.g., guns, poisons, medications, and 
sharp objects) are removed or made inaccessible. 

Refer to community services if warranted. Referral options to 24-hour community-based 
services should be identified in advance. It is best to obtain a release from the primary caregiver 
to facilitate the sharing of information between the school and community agency.  

Help the parent/caregiver and/or school staff to develop with the student a safety plan. 
Helping the student to develop a written list of coping strategies and sources of support that 
can be of assistance when he or she is having thoughts of suicide (e.g., a safety plan) is 
recommended. Suicide prevention hotlines (e.g., 800-273-TALK) and the app MY3 
(my3app.org) can be helpful elements of such a plan. 

Schools are legally responsible for documenting every step in the assessment and 
intervention process. A documentation form for support personnel and crisis response team 
members should be developed to record all suicide intervention actions and caregiver 



 

communication. Student information must be kept confidential but there are exceptions to 
FERPA when safety is of concern. Staff responsible for the safety and welfare of the student 
should be provided with the information necessary to work with the student and preserve the 
safety. School staff members do not need clinical information about the student or a detailed 
history of his or her suicidal risk or behavior. Discussion among staff should be restricted to 
the student's treatment and support needs. 

Keep tabs on the rumor mill (including social media). If you hear or see something credible, 
refer the student to a school-employed mental health professional or crisis response team 
member. At the same time, gossip about particular incidents and students should also be 
discouraged.  

Please Remember: 

If it seems that an individual is in immediate danger of hurting himself or herself: Take the 
person to a hospital Emergency Room to be evaluated by a health professional. 

If the person refuses help: Call 9-1-1 for police evaluation of the individual. If the person is a 
danger to self or others, the officer can transport the person to a hospital where he or she may 
be held.  

Postvention. Following a suicide, school communities must strike a delicate balance. Students 
should have an opportunity to grieve, but in a way that does not glorifying, romanticizing or 
sensationalizing suicide, which may increase suicide risk for other students.   

•  

Confirm facts. Confirm the facts related to the death with the family and/or police. Inform 
other schools in the district with students related or close to the deceased. Contact the family 
to offer condolences, ask what the school can do to help, offer resources, and to discuss 
communication with the school community. Protect and gather the personal effects of the 
deceased for the family and/or the police. Pay close attention to other students (and staff) who 
may also be at risk of suicidal behavior. 

Resources needed. In some situations, schools may have adequate resources to handle the 
aftermath of a suicide. However, it is critical that schools assess the impact of the suicide on 
the school community to determine the level of postvention support needed. Factors to consider 
include how well known the student was, if the suicide was public (e.g., occurred at a school 
event), and/or if the deceased had shared his/her suicidal intentions with others (particularly to 
large numbers of other students via social media). These factors generally increase the impact 
and thus the potential postvention needs of members of the school community. 

Contagion. Suicide contagion occurs when suicidal behavior is imitated. The effect is 
strongest among adolescents: they appear to be more susceptible to imitative suicide than 
adults, largely because they may identify more readily with the behavior and qualities of their 
peers. Guilt, identification, and modeling are each thought to play a role in contagion. 
Sometimes suicide contagion can result in a cluster of suicides. Studies indicate that 1-5% of 
all suicides within this age group are due to contagion (100-200 teenage cluster suicides per 
year). 

Suicide postvention strategies designed to minimize contagion include avoiding 
sensationalism or giving unnecessary attention to the suicide, avoiding glorifying or vilifying 
of suicide victims, and minimizing the amount of detail about the suicide shared with students. 



 

If there appears to be contagion, school administrators should consider taking additional steps 
beyond the basic crisis response, including stepping up efforts to identify other students who 
may be at heightened risk of suicide, collaborating with community partners in a coordinated 
suicide prevention effort, and possibly bringing in outside experts. 

Memorials. Memorials in particular run the risk of glamorizing suicide and should thus be 
implemented with great care. Living memorials are recommended such as making donations 
to a local crisis center, participating in an event that raises awareness about suicide prevention, 
or providing opportunities for service activities in the school that emphasize the importance of 
student's taking care of each other. 

Care for the caregiver. It is important that administrators and crisis team members not 
underestimate the potential impact that a suicide can have on school staff members. School 
leaders should promote a culture in which both the students and the adults in the building feel 
comfortable asking for help and/or to take a break. Providing contact information and 
encouraging staff to meet their own mental health needs is an important first step in ensuring 
that staff are adequately supported. 

Grief. Understanding the nature of grief can help us better cope with loss. Grief is a natural, 
healthy process that enables us to recover from terrible emotional wounds. Grief can affect our 
thinking, behavior, emotions, relationships, and health. People may experience sleeplessness, 
exhaustion, indigestion, lack of appetite, or memory lapses. Recognizing that these are 
common reactions to grief can help us minimize them by reaching out to friends, or joining a 
community support group.  

The journey through grief has four phases: 

• Shock – In the days and weeks immediately following a devastating loss, common 
feelings include numbness and unreality, like being trapped in a bad dream.  

• Reality – As the fact of the loss takes hold, deep sorrow sets in, accompanied by 
weeping and other forms of emotional release. Loneliness and depression may also 
occur. 

• Reaction – Anger, brought on by feelings of abandonment and helplessness, may be 
directed toward family, friends, doctors, and the one who died or deserted us. Other 
typical feelings include listlessness, apathy, and guilt over perceived failures or 
unresolved personal issues.  

• Recovery – Finally, there is a gradual, almost imperceptible return to normalcy. This 
is a time of adjustment to the new circumstances in life. 

These phases vary in duration for each person, so the school should not impose a timetable 
upon anyone. Some people need a year or two, while others may take less time. Holidays, 
anniversaries, and birthdays can trigger intense grief, especially the first year. Everyone 
grieves differently – depending on personality, religious beliefs, maturity, emotional 
stability, and cultural traditions. 

The following steps should be implemented after a mental health crisis has happened: 



 

• Treat every threat with seriousness and approach with a calm manner, make the student 
a priority; 

• Listen actively and non-judgmental to the student.  Let the student express his or her 
feelings; 

• Acknowledge the feelings and do not argue with the student; 

• Offer hope and let the student know they are safe and that help is provided.  Do not 
promise confidentiality or cause stress; 

• Keep close contact with the parents/guardians/caregivers and mental health 
professionals working with the student. 

The following steps shall be implemented upon re-entry to school after a suicide attempt: 

• Obtain a written release of information signed by parents/guardians/caregivers and 
providers; 

• Confer with student and parents/guardians/caregivers about any specific requests on 
how to handle the situation; 

• Inform the student’s teachers about possible days of absences; 

• Allow accommodations for student to make up work (be understanding that missed 
assignments may add stress to student); 

• Mental health professionals or trusted staff members should maintain ongoing contact 
to monitor student’s actions and mood; 

• Work with parents/guardians/caregivers to involve the student in an aftercare plan. 

 

10.11. Resources for Parents, Students and Staff Members on Suicide Prevention:  

• Parents as Partners: A Suicide Prevention Guide for Parents is a booklet that 
contains useful information for parents/guardians/caregivers who are concerned that 
their children may be at risk for suicide. It is available from Suicide Awareness Voices 
of Education (SAVE). See the SAVE Web page at 
https://www.save.org/product/parents-as-partners/ 

• Sources of Strength: https://sourcesofstrength.org 

• Know the Signs: http://www.suicideispreventable.org 

• National Mental Health and Suicide Support Services: The following are just a few 
places you can access listings for local mental health services in your area. Please call 
or visit their websites for details. 

• National Suicide Prevention Lifeline: 1 (800) 273-TALK (800-273-8255) 

• Mental Health America (MHA): www.mentalhealthamerica.net 1-800-969-6642 

https://www.save.org/product/parents-as-partners/
https://sourcesofstrength.org/
http://www.suicideispreventable.org/


 

• Mental Health Services Locator: www.mentalhealth.samhsa.gov/databases 

• American Foundation for Suicide Prevention www.afsp.org 

• American Association for Suicide Prevention www.suicidology.org 

• Center for Disease Control & Prevention www.cdc.gov/ViolencePrevention/suicide 

• Healthy Place -  www.healthyplace.com 

• Jed Foundation - www.jedfoundation.org 

• National Federation of Families for Children’s Mental Health www.ffcmh.org 

• National Alliance on Mental Illness (NAMI) www.nami.org 1-800-950-NAMI 
(6264) 

• The Trevor Lifeline - www.thetrevorproject.org 1-866-488-7386 

• National Institute of Mental Health (NIMH) - www.nimh.nih.gov 

• Strength of US- www.strengthofus.org 

• Substance Abuse and Mental Health Services Administration (SAMHSA) 
www.samhsa.gov/prevention/suicide.aspx 

• Suicide Awareness Voices of Education (SAVE) www.save.org 

• Suicide Prevention Action Network USA - www.spanusa.org 

• Suicide Prevention Resource Center (SPRC) - www.sprc.org 

Book Resources for Parents: Mental Health and Resilience 

• Beardslee, William. Out of the Darkened Room: When a Parent is Depressed: Protecting 
the Children and Strengthening the Family. 2002. 

• Rapee, Ronald et al. Helping your anxious child: A step by step guide. 2000. 

• Manassis, Katharina & Levac, Anne Marie. Helping your teenager beat depression: A 
problem-solving approach for families. 2004. 

• Lezine, DeQuincy and Brent, David. Eight Stories Up: An Adolescent Chooses Hope over 
Suicide. 2008.  

• Bourne, Edward. The Anxiety & Phobia Workbook. 2005. 

• Riera, Michael. Uncommon Sense for Parents with Teenagers. 2004. 

• Phelan, Thomas. Surviving Your Adolescents: How to Manage and Let Go of Your 13-18 
year olds.1998.  

http://www.mentalhealth.samhsa.gov/databases
http://www.afsp.org/
http://www.suicidology.org/
http://www.cdc.gov/ViolencePrevention/suicide
http://www.healthyplace.com/
http://www.ffcmh.org/
http://www.nimh.nih.gov/
http://www.strengthofus.org/
http://www.samhsa.gov/prevention/suicide.aspx
http://www.save.org/
http://www.spanusa.org/


 

• Sachs, Brad. The Good Enough Child: How to Have an Imperfect Family and Be Totally 
Satisfied. 2001.  

• Apter, Terri. The Confident Child: Raising Children to Believe in Themselves. 1997. 

• Book Resources for Teens: Mental Health and Resilience 

• Hipp, Earl. Fighting Invisible Tigers: A Stress Management Guide for Teens. 2008. 

• Fox, Annie. Too Stressed to Think? A Teen Guide to Staying Sane When Life Makes You 
Crazy. 2005  

• Seaward, Brian. Hot Stones and Funny Bones: Teens Helping Teens Cope with Stress and 
Anger. 2002.  

• Espeland, Pamela. Life Lists for Teens: Tips, Steps, Hints, and How-To’s for Growing Up, 
Getting Along, Learning, and Having Fun. 2003. 

• Covey, Sean. The 7 Habits of Highly Effective Teens. 1998. 

• Kay Redfield Jamison, Night Falls Fast: Understanding Suicide 

• Andrew Slaby and Lili Frank Garfinkle, No One Saw My Pain: Why Teens Kill Themselves  

• Beverly Cobain and Jean Larch, Dying to Be Free: A Healing Guide for Families after a 
Suicide 

• Linda H. Kilburn, Reaching Out After Suicide: What’s Helpful and What’s Not 

• Judith Herman, Trauma and Recovery: The Aftermath of Violence–from Domestic Abuse 
to Political Terror 

• Laura Van Dernoot Lipsky and Connie Burk, Trauma Stewardship: An Everyday Guide to 
Caring for Self While Caring for Others 

• Pema Chodron, The Places that Scare You: A Guide to Fearlessness in Difficult Times  

• Pete Walker, The Tao of fully feeling: Harvesting forgiveness out of blame. 

• Peter A. Levine, Waking the Tiger: Healing Trauma 

 



















https://www.cde.ca.gov/
https://www.cde.ca.gov/fg/
https://www.cde.ca.gov/fg/fr/
https://www.cde.ca.gov/fg/fr/sa/
https://www.cde.ca.gov/re/pn/fb/index.asp
mailto:sacsinfo@cde.ca.gov
mailto:sarc@cde.ca.gov
https://www.cde.ca.gov/ta/ac/sa/index.asp
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	4. Non-Discretionary Expellable Offenses: Students must be recommended for expulsion for any of the following acts when it is determined pursuant to the procedures below that the pupil:
	a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous object unless, in the case of possession of any object of this type, the students had obtained written permission to possess the item from a certificated school empl...


	C. Suspension Procedure
	1. Conference. Suspension shall be preceded, if possible, by a conference conducted by the Director or the Director’s designee with the student and his or her parent and, whenever practical, the teacher, supervisor or Charter School employee who refer...
	2. Notice to Parents/Guardians.  At the time of the suspension, an administrator or designee shall make a reasonable effort to contact the parent/guardian by telephone or in person. Whenever a student is suspended, the parent/guardian shall be notifie...
	3. Suspension Time Limits/Recommendation for Expulsion. Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive school days per suspension. Upon a recommendation of Expulsion by the Director or Director’s ...

	D. Authority to Expel
	E. Expulsion Procedures
	1. The date and place of the expulsion hearing;
	2. A statement of the specific facts, charges and offenses upon which the proposed expulsion is based;
	3. A copy of the Charter School’s disciplinary rules which relate to the alleged violation;
	4. Notification of the student’s or parent/guardian’s obligation to provide information about the student’s status at the Charter School to any other school district or school to which the student seeks enrollment;
	5. The opportunity for the student or the student’s parent/guardian to appear in person or to employ and be represented by counsel or an advocate;
	6. The right to inspect and obtain copies of all documents to be used at the hearing;
	7. The opportunity to confront and question all witnesses who testify at the hearing;
	8. The opportunity to question all evidence presented and to present oral and documentary evidence on the student’s behalf including witnesses.

	F. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses
	1. The complaining witness in any sexual assault or battery case must be provided with a copy of the applicable disciplinary rules and advised of his/her right to (a) receive five days’ notice of his/her scheduled testimony, (b) have up to two (2) adu...
	2. The Charter School must also provide the victim a room separate from the hearing room for the complaining witness’ use prior to and during breaks in testimony.
	3. At the discretion of the entity conducting the expulsion hearing, the complaining witness shall be allowed periods of relief from examination and cross-examination during which he or she may leave the hearing room.
	4. The entity conducting the expulsion hearing may also arrange the seating within the hearing room to facilitate a less intimidating environment for the complaining witness.
	5. The entity conducting the expulsion hearing may also limit time for taking the testimony of the complaining witness to the hours he/she is normally in school, if there is no good cause to take the testimony during other hours.
	6. Prior to a complaining witness testifying, the support persons must be admonished that the hearing is confidential. Nothing in the law precludes the person presiding over the hearing from removing a support person whom the presiding person finds is...
	7. If one or both of the support persons is also a witness, the Charter School must present evidence that the witness’ presence is both desired by the witness and will be helpful to the Charter School. The person presiding over the hearing shall permi...
	8. The testimony of the support person shall be presented before the testimony of the complaining witness and the complaining witness shall be excluded from the courtroom during that testimony.
	9. Especially for charges involving sexual assault or battery, if the hearing is to be conducted in public at the request of the pupil being expelled, the complaining witness shall have the right to have his/her testimony heard in a closed session whe...
	10. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed inadmissible and shall not be heard absent a determination by the person conducting the hearing that extraordinary circumstances exist requiring the evidence...

	G. Record of Hearing
	H. Presentation of Evidence
	I. Written Notice to Expel
	J. Disciplinary Records
	K. No Right to Appeal
	L. Expelled Pupils/Alternative Education
	M. Rehabilitation Plans
	N. Readmission

	ELEMENT ELEVEN: RETIREMENT SYSTEMS
	ELEMENT TWELVE: PUBLIC SCHOOL ATTENDANCE ALTERNATIVES
	ELEMENT THIRTEEN: EMPLOYEE RETURN RIGHTS
	ELEMENT FOURTEEN: DISPUTE RESOLUTION
	Disputes between the Charter School and the District

	ELEMENT FIFTEEN: PUBLIC SCHOOL EMPLOYER
	ELEMENT SIXTEEN: CLOSURE PROCEDURES
	MISCELLANEOUS PROVISIONS
	Budgets
	Budgets and Cash Flow
	1. Five Year Budget
	2. Three Year Cash Flow
	3. Budget/Revenue Assumptions


	Financial Reporting
	1. By July 1, a preliminary budget for the current fiscal year. For a charter school in its first year of operation, financial statements submitted with the charter petition pursuant to Education Code 47605(g) will satisfy this requirement.
	2. By July 1, an annual update required pursuant to Section 47606.5
	3. By December 15, an interim financial report for the current fiscal year reflecting changes through October 31. Additionally, on December 15, a copy of the Charter School’s annual, independent financial audit report for the preceding fiscal year sha...
	4. By March 15, a second interim financial report for the current fiscal year reflecting changes through January 31.
	5. By September 15, a final non-audited report from the full prior year. The report submitted to the District shall include an annual statement of all the Charter School’s receipts and expenditures for the preceding fiscal year.

	Insurance
	INSURANCE CERTIFICATES

	Administrative Services
	Facilities

	CIVIL LIABILITY IMPACT
	CONCLUSION
	1. Improve pupil learning.
	2. Increase learning opportunities for all pupils, with special emphasis on expanded learning experiences for pupils who are identified as academically low achieving.
	3. Encourage the use of different and innovative teaching methods.
	4. Create new professional opportunities for teachers, including the opportunity to be responsible for the learning program at the school site.
	5. Provide parents and pupils with expanded choices in the types of educational opportunities that are available within the public school system.
	6. Hold the schools established under this part accountable for meeting measurable pupil outcomes, and provide the schools with a method to change from rule-based to performance-based accountability systems.
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	b) Willfully used force of violence upon the person of another, except self-defense.
	b) Willfully used force of violence upon the person of another, except self-defense.
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	d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any kind, and then sold, delivered or otherwise furnished to any person anot...
	e) Committed or attempted to commit robbery or extortion.
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	i) Committed an obscene act or engaged in habitual profanity or vulgarity.
	j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and Safety Code Section 11014.5.
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	i) Committed an obscene act or engaged in habitual profanity or vulgarity.
	j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and Safety Code Section 11014.5.
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	l) Knowingly received stolen school property or private property.
	m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in physical properties to an existing firearm as to lead a reasonable person to conclude that the replica is a firearm.
	n) Committed or attempted to commit a sexual assault as defined in Penal Code Sections 261, 266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal Code Section 243.4.
	o) Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary proceeding for the purpose of preventing that student from being a witness and/or retaliating against that student for being a witness.
	p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.
	q) Engaged in, or attempted to engage in hazing. For the purposes of this subdivision, “hazing” means a method of initiation or pre-initiation into a pupil organization or body, whether or not the organization or body is officially recognized by an ed...
	r) Made terrorist threats against school officials and/or school property. For purposes of this section, “terroristic threat” shall include any statement, whether written or oral, by a person who willfully threatens to commit a crime which will result...
	s) Committed sexual harassment, as defined in Education Code Section 212.5. For the purposes of this section, the conduct described in Section 212.5 must be considered by a reasonable person of the same gender as the victim to be sufficiently severe o...
	t) Caused, attempted to cause, threaten to cause or participated in an act of hate violence, as defined in subdivision (e) of Section 233 of the Education Code. This section shall apply to pupils in any of grades 4 to 12, inclusive.
	u) Intentionally harassed, threatened or intimidated a student or group of students to the extent of having the actual and reasonably expected effect of materially disrupting class work, creating substantial disorder and invading student rights by cre...
	v) Engaged in an act of bullying, including, but not limited to, bullying committed by means of an electronic act.
	w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or attempted infliction of physical injury to another person may be subject to suspension, but not expulsion, except that a pupil who has been adjudged by a juven...
	x) Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any object of this type, the student had obtained written permission to possess the item from a certificated school employee, with the Director or designee’s con...

	4. Non-Discretionary Expellable Offenses: Students must be recommended for expulsion for any of the following acts when it is determined pursuant to the procedures below that the pupil:
	a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous object unless, in the case of possession of any object of this type, the students had obtained written permission to possess the item from a certificated school empl...


	C. Suspension Procedure
	1. Conference. Suspension shall be preceded, if possible, by a conference conducted by the Director or the Director’s designee with the student and his or her parent and, whenever practical, the teacher, supervisor or Charter School employee who refer...
	2. Notice to Parents/Guardians.  At the time of the suspension, an administrator or designee shall make a reasonable effort to contact the parent/guardian by telephone or in person. Whenever a student is suspended, the parent/guardian shall be notifie...
	3. Suspension Time Limits/Recommendation for Expulsion. Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive school days per suspension. Upon a recommendation of Expulsion by the Director or Director’s ...

	D. Authority to Expel
	E. Expulsion Procedures
	1. The date and place of the expulsion hearing;
	2. A statement of the specific facts, charges and offenses upon which the proposed expulsion is based;
	3. A copy of the Charter School’s disciplinary rules which relate to the alleged violation;
	4. Notification of the student’s or parent/guardian’s obligation to provide information about the student’s status at the Charter School to any other school district or school to which the student seeks enrollment;
	5. The opportunity for the student or the student’s parent/guardian to appear in person or to employ and be represented by counsel or an advocate;
	6. The right to inspect and obtain copies of all documents to be used at the hearing;
	7. The opportunity to confront and question all witnesses who testify at the hearing;
	8. The opportunity to question all evidence presented and to present oral and documentary evidence on the student’s behalf including witnesses.

	F. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses
	1. The complaining witness in any sexual assault or battery case must be provided with a copy of the applicable disciplinary rules and advised of his/her right to (a) receive five days’ notice of his/her scheduled testimony, (b) have up to two (2) adu...
	2. The Charter School must also provide the victim a room separate from the hearing room for the complaining witness’ use prior to and during breaks in testimony.
	3. At the discretion of the entity conducting the expulsion hearing, the complaining witness shall be allowed periods of relief from examination and cross-examination during which he or she may leave the hearing room.
	4. The entity conducting the expulsion hearing may also arrange the seating within the hearing room to facilitate a less intimidating environment for the complaining witness.
	5. The entity conducting the expulsion hearing may also limit time for taking the testimony of the complaining witness to the hours he/she is normally in school, if there is no good cause to take the testimony during other hours.
	6. Prior to a complaining witness testifying, the support persons must be admonished that the hearing is confidential. Nothing in the law precludes the person presiding over the hearing from removing a support person whom the presiding person finds is...
	7. If one or both of the support persons is also a witness, the Charter School must present evidence that the witness’ presence is both desired by the witness and will be helpful to the Charter School. The person presiding over the hearing shall permi...
	8. The testimony of the support person shall be presented before the testimony of the complaining witness and the complaining witness shall be excluded from the courtroom during that testimony.
	9. Especially for charges involving sexual assault or battery, if the hearing is to be conducted in public at the request of the pupil being expelled, the complaining witness shall have the right to have his/her testimony heard in a closed session whe...
	10. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed inadmissible and shall not be heard absent a determination by the person conducting the hearing that extraordinary circumstances exist requiring the evidence...

	G. Record of Hearing
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	ELEMENT ELEVEN: RETIREMENT SYSTEMS
	ELEMENT TWELVE: PUBLIC SCHOOL ATTENDANCE ALTERNATIVES
	ELEMENT THIRTEEN: EMPLOYEE RETURN RIGHTS
	ELEMENT FOURTEEN: DISPUTE RESOLUTION
	Disputes between the Charter School and the District
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	ELEMENT SIXTEEN: CLOSURE PROCEDURES
	MISCELLANEOUS PROVISIONS
	Budgets
	Budgets and Cash Flow
	1. Five Year Budget
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	Financial Reporting
	1. By July 1, a preliminary budget for the current fiscal year. For a charter school in its first year of operation, financial statements submitted with the charter petition pursuant to Education Code 47605(g) will satisfy this requirement.
	2. By July 1, an annual update required pursuant to Section 47606.5
	3. By December 15, an interim financial report for the current fiscal year reflecting changes through October 31. Additionally, on December 15, a copy of the Charter School’s annual, independent financial audit report for the preceding fiscal year sha...
	4. By March 15, a second interim financial report for the current fiscal year reflecting changes through January 31.
	5. By September 15, a final non-audited report from the full prior year. The report submitted to the District shall include an annual statement of all the Charter School’s receipts and expenditures for the preceding fiscal year.

	Insurance
	INSURANCE CERTIFICATES

	Administrative Services
	Facilities

	CIVIL LIABILITY IMPACT
	CONCLUSION
	1. Improve pupil learning.
	2. Increase learning opportunities for all pupils, with special emphasis on expanded learning experiences for pupils who are identified as academically low achieving.
	3. Encourage the use of different and innovative teaching methods.
	4. Create new professional opportunities for teachers, including the opportunity to be responsible for the learning program at the school site.
	5. Provide parents and pupils with expanded choices in the types of educational opportunities that are available within the public school system.
	6. Hold the schools established under this part accountable for meeting measurable pupil outcomes, and provide the schools with a method to change from rule-based to performance-based accountability systems.
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	d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any kind, and then sold, delivered or otherwise furnished to any person anot...
	e) Committed or attempted to commit robbery or extortion.
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	D. Authority to Expel
	E. Expulsion Procedures
	1. The date and place of the expulsion hearing;
	2. A statement of the specific facts, charges and offenses upon which the proposed expulsion is based;
	3. A copy of the Charter School’s disciplinary rules which relate to the alleged violation;
	4. Notification of the student’s or parent/guardian’s obligation to provide information about the student’s status at the Charter School to any other school district or school to which the student seeks enrollment;
	5. The opportunity for the student or the student’s parent/guardian to appear in person or to employ and be represented by counsel or an advocate;
	6. The right to inspect and obtain copies of all documents to be used at the hearing;
	7. The opportunity to confront and question all witnesses who testify at the hearing;
	8. The opportunity to question all evidence presented and to present oral and documentary evidence on the student’s behalf including witnesses.

	F. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses
	1. The complaining witness in any sexual assault or battery case must be provided with a copy of the applicable disciplinary rules and advised of his/her right to (a) receive five days’ notice of his/her scheduled testimony, (b) have up to two (2) adu...
	2. The Charter School must also provide the victim a room separate from the hearing room for the complaining witness’ use prior to and during breaks in testimony.
	3. At the discretion of the entity conducting the expulsion hearing, the complaining witness shall be allowed periods of relief from examination and cross-examination during which he or she may leave the hearing room.
	4. The entity conducting the expulsion hearing may also arrange the seating within the hearing room to facilitate a less intimidating environment for the complaining witness.
	5. The entity conducting the expulsion hearing may also limit time for taking the testimony of the complaining witness to the hours he/she is normally in school, if there is no good cause to take the testimony during other hours.
	6. Prior to a complaining witness testifying, the support persons must be admonished that the hearing is confidential. Nothing in the law precludes the person presiding over the hearing from removing a support person whom the presiding person finds is...
	7. If one or both of the support persons is also a witness, the Charter School must present evidence that the witness’ presence is both desired by the witness and will be helpful to the Charter School. The person presiding over the hearing shall permi...
	8. The testimony of the support person shall be presented before the testimony of the complaining witness and the complaining witness shall be excluded from the courtroom during that testimony.
	9. Especially for charges involving sexual assault or battery, if the hearing is to be conducted in public at the request of the pupil being expelled, the complaining witness shall have the right to have his/her testimony heard in a closed session whe...
	10. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed inadmissible and shall not be heard absent a determination by the person conducting the hearing that extraordinary circumstances exist requiring the evidence...

	G. Record of Hearing
	H. Presentation of Evidence
	I. Written Notice to Expel
	J. Disciplinary Records
	K. No Right to Appeal
	L. Expelled Pupils/Alternative Education
	M. Rehabilitation Plans
	N. Readmission

	ELEMENT ELEVEN: RETIREMENT SYSTEMS
	ELEMENT TWELVE: PUBLIC SCHOOL ATTENDANCE ALTERNATIVES
	ELEMENT THIRTEEN: EMPLOYEE RETURN RIGHTS
	ELEMENT FOURTEEN: DISPUTE RESOLUTION
	Disputes between the Charter School and the District

	ELEMENT FIFTEEN: PUBLIC SCHOOL EMPLOYER
	ELEMENT SIXTEEN: CLOSURE PROCEDURES
	MISCELLANEOUS PROVISIONS
	Budgets
	Budgets and Cash Flow
	1. Five Year Budget
	2. Three Year Cash Flow
	3. Budget/Revenue Assumptions


	Financial Reporting
	1. By July 1, a preliminary budget for the current fiscal year. For a charter school in its first year of operation, financial statements submitted with the charter petition pursuant to Education Code 47605(g) will satisfy this requirement.
	2. By July 1, an annual update required pursuant to Section 47606.5
	3. By December 15, an interim financial report for the current fiscal year reflecting changes through October 31. Additionally, on December 15, a copy of the Charter School’s annual, independent financial audit report for the preceding fiscal year sha...
	4. By March 15, a second interim financial report for the current fiscal year reflecting changes through January 31.
	5. By September 15, a final non-audited report from the full prior year. The report submitted to the District shall include an annual statement of all the Charter School’s receipts and expenditures for the preceding fiscal year.

	Insurance
	INSURANCE CERTIFICATES

	Administrative Services
	Facilities

	CIVIL LIABILITY IMPACT
	CONCLUSION
	1. Improve pupil learning.
	2. Increase learning opportunities for all pupils, with special emphasis on expanded learning experiences for pupils who are identified as academically low achieving.
	3. Encourage the use of different and innovative teaching methods.
	4. Create new professional opportunities for teachers, including the opportunity to be responsible for the learning program at the school site.
	5. Provide parents and pupils with expanded choices in the types of educational opportunities that are available within the public school system.
	6. Hold the schools established under this part accountable for meeting measurable pupil outcomes, and provide the schools with a method to change from rule-based to performance-based accountability systems.
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	Article I  OFFICES
	Section 1. PRINCIPAL OFFICE.  The board of directors shall fix the location of the principal executive office of the corporation at any place within or outside the State of California.  If the principal executive office is located outside the State of...
	Section 2. OTHER OFFICES.  The corporation may also establish offices at such other places, both within and outside the State of California, as the board of directors may from time to time determine or the activities of the corporation may require.

	Article II  OBJECTIVES AND PURPOSES
	Article III  NONPARTISAN ACTIVITIES
	Article IV  DEDICATION OF ASSETS
	Article V  NO MEMBERS
	Section 1. NO MEMBERS.  The corporation shall have no members within the meaning of Section 5056 of the California Nonprofit Public Benefit Corporation Law.
	Section 2. AUTHORITY VESTED IN BOARD.  Any action that otherwise requires approval by a majority of all members, or approval by the members, requires only approval of the Board.  All rights that would otherwise vest under the Nonprofit Public Benefit ...
	Section 3. ASSOCIATES. The corporation may use the term “members” to refer to persons associated with it, but such persons shall not be corporate members within the meaning of Section 5056 of the California Nonprofit Public Benefit Corporation Law.

	Article VI  DIRECTORS
	Section 1. POWERS.  Subject to the provisions of the Law and any limitations in the articles of incorporation and these bylaws, the activities and affairs of the corporation shall be managed and all corporate powers shall be exercised by or under the ...
	(a) To select and remove all of the other officers, agents, and employees of the corporation; prescribe any powers and duties for them that are consistent with law, with the articles of incorporation, and with these bylaws; fix their compensation; and...
	(b) To conduct, manage, and control the affairs and activities of the corporation and to make such rules and regulations that are consistent with law, the articles of incorporation, and these bylaws, as they deem to be appropriate and in the best inte...
	(c) To adopt, make, and use a corporate seal; and to alter the form of such seal.
	(d) To borrow money and to incur indebtedness on behalf of the corporation, and to cause to be executed and delivered for the purposes of the corporation, in the corporate name, promissory notes, bonds, debentures, deeds of trust, mortgages, pledges, ...
	(e) To change the principal executive office or the principal office in the State of California from one location to another; to cause the corporation to be qualified to conduct its activities in any other state, territory, dependency, or country and ...
	(f) To make donations for the public welfare or for community funds, hospital, charitable, educational, scientific, civic, religious, or similar purposes.
	(g) To act as a trustee under any trust incidental to the principal objects of the corporation, and to receive, to hold, to administer, to exchange, and to expend funds and property subject to such trust.
	(h) To receive endowments, devises, bequests, gifts, and donations of all kinds of property for its own use, or in trust, in order to carry out or to assist in carrying out, the objects and purposes of the corporation and to do all things and acts nec...
	(i) To sell any property, real, personal, or mixed, owned by the corporation at any time, and from time to time upon such terms as the board of directors may deem advisable, at public or private sale, for cash or upon credit.
	(j) To retain sums received by the corporation uninvested, if, in the discretion of the board of trustees, such sums cannot be invested advantageously.
	(k) To retain all or any part of any securities or property acquired by the corporation in whatever manner, and to invest and reinvest any funds held by the corporation, according to the judgment of the board of directors without being restricted to t...
	(l) To invest funds received by the corporation in stocks, bonds, mortgages, loans, whether secured or unsecured, or other investments as the board of directors shall deem advisable.

	Section 2. NUMBER AND QUALIFICATION.  The authorized number of directors shall be no less than three (3) and no more than five eleven (511), unless changed by amendments to these bylaws, with the actual number to be determined from time to time by a r...
	Section 3. RESTRICTION ON INTERESTED PERSONS AS DIRECTORS.  In accordance with the California Corporations Code, nNo more than 49 percent of the persons serving on the board of directors may be “interested persons” (as defined in this Section 3).  An ...
	Section 4. TERM OF OFFICE; EVENTS CAUSING VACANCIES ON BOARD.  Each director shall hold office for twoone (21) years, which terms shall be staggered. A director may serve multiple terms of service.  A vacancy or vacancies on the board of directors sha...
	Section 5. DIRECTOR SELECTION.  New directors shall be selected in the sole discretion of the majority of the board at the time of selection.  The board will endeavor to advertise any director vacancies on its website and to the school community.  Cur...
	Section 6. RESIGNATION OF DIRECTORS.  Except as provided below, any director may resign by giving written notice to the chairman of the board, if any, or to the president, or the secretary, or to the board of directors.  The resignation shall be effec...
	Section 7. REMOVAL OF DIRECTORS.  Any director may be removed at any time by a majority vote of directors then in office, with or without cause.
	Section 8. VACANCIES.  Vacancies on the board shall be filled by the vote of a majority of directors then in office.  Each director so elected shall hold office until expiration of the term of the replaced director, if mid-term, and for the term if vo...
	Section 9. PLACE OF MEETINGS AND MEETINGS BY TELEPHONE.  Any meeting of the board of directors may be held at any place within the county in which the greatest number of pupils who are enrolled in the School reside  within or outside the State of Cali...
	Section 10. ANNUAL AND REGULAR MEETINGS.  The annual meeting of the board of directors shall be held each year on the date and time as may be fixed by the board of directors.  At such annual meeting, officers shall be elected and any other proper busi...
	Section 11. SPECIAL MEETINGS.  Special meetings of the board of directors for any purpose or purposes may be called at any time by the chairman of the board, or a board majoritythe president, any vice president, the secretary, or any two directors.
	Section 12. QUORUM.  A majority of the authorized number of directors shall constitute a quorum for the transaction of business, except to adjourn as provided in Section 13 below.  Every act or decision done or made by the board of directors requires ...
	Section 13. WAIVER OF NOTICE; CONSENT.  Notice of a meeting required by the Corporations Code need not be given to any director who, either before or after the meeting, signs a waiver of notice, a consent to holding the meeting, or an approval of the ...
	Section 14. ADJOURNMENT.  A majority of the directors present, whether or not constituting a quorum, may adjourn any meeting to another time and place.  Notice of the time and place of holding an adjourned meeting shall be given in the same manner as ...
	Section 1. ACTION WITHOUT MEETING.  Any action required or permitted to be taken by the board of directors may be taken without a meeting, if all directors shall individually or collectively consent in writing to such action. Such action by written co...
	Section 15. FEES AND COMPENSATION.  Directors and members of committees shall receive no compensation for their services; provided however, that directors and members of committees may receive reimbursement of out-of-pocket expenses, as determined by ...

	Article VII  COMMITTEES
	Section 1. COMMITTEES OF DIRECTORS.  The board of directors may, by resolution adopted by a majority of the directors then in office, designate one or more committees, each consisting of two or more directors, to serve at the pleasure of the board.  A...
	(a) undertaking any final action on any matter that, under the Law, also requires approval of the board of directors;
	(a) the filling of vacancies on the board of directors or in any committee;
	(a) the amendment or repeal of bylaws or the adoption of new bylaws;
	(a) the amendment or repeal of any resolution of the board of directors that by its express terms is not so amendable or repealable;
	(a) the appointment of any other committees of the board of directors or the members thereof;
	(a) the expenditure of corporate funds to support a nominee for director after there are more people nominated for director than can be elected; or
	(a) the approval of any contract or transaction to which the corporation is a party and in which one or more of its directors has a material financial interest, except as special approval is provided for in Section 5233(d)(3) of the Code.

	Section 2. MEETINGS AND ACTION. Meetings and action of committees of the board shall be governed by, and held and taken in accordance with, the provisions of Article VI of these bylaws, Sections 8 (place of meetings and meetings by telephone), 9 (annu...

	Article VIII  OFFICERS
	Section 1. OFFICERS.  The officers of the corporation shall be a president, a secretary, and a chief financial officer.  The corporation may also have, at the discretion of the board of directors, a chairman of the board, one or more vice presidents, ...
	Section 2. ELECTION.  The officers of the corporation, except such officers as may be appointed in accordance with the provisions of Section 3 or Section 5 of this Article VIII, shall be chosen by the board of directors, and each shall serve at the pl...
	Section 3. OTHER OFFICERS.  The board of directors may appoint, and may empower the president to appoint, such other officers as the activities of the corporation may require, each of whom shall hold office for such period, have such authority, and pe...
	Section 4. REMOVAL AND RESIGNATION.  Subject to the rights, if any, of any officer under any contract of employment, any officer may be removed, either with or without cause, by the board of directors or, except in case of an officer chosen by the boa...
	Section 5. VACANCIES. A vacancy in any office because of death, resignation, removal, disqualification, or any other cause shall be filled in the manner prescribed in these bylaws for regular appointments to such office.
	Section 6. CHAIRMAN OF THE BOARD.  The chairman of the board, if such an officer be elected, shall, if present, preside at meetings of the board of directors and exercise and perform such other powers and duties as may be from time to time assigned to...
	Section 7. PRESIDENT.  Subject to such supervisory powers, if any, as may be given by the board of directors to the chairman of the board, if there be such an officer, the president shall be the chief executive officer of the corporation and shall, su...
	Section 8. VICE PRESIDENTS.  In the absence or disability of the president, the vice presidents, if any, in order of their rank as fixed by the board of directors or, if not ranked, a vice president designated by the board of directors, shall perform ...
	Section 9. SECRETARY.  The secretary shall keep, or cause to be kept, at the principal executive office or such other place as the board of directors may direct, a book of minutes of all meetings and actions of directors, and committees of directors, ...
	Section 10. CHIEF FINANCIAL OFFICER.  The chief financial officer shall keep and maintain, or cause to be kept and maintained, adequate and correct books and records of accounts of the properties and business transactions of the corporation, including...

	Article IX  INDEMNIFICATION OF DIRECTORS, OFFICERS, EMPLOYEES
	Section 1. DEFINITIONS.  For the purposes of this Article IX, the definition of the terms “agent”, “proceeding”, and “expenses” shall be governed by Section 5238 of the Code.
	Section 2. INDEMNIFICATION IN ACTIONS BY THIRD PARTIES.  The corporation shall have power to indemnify any person who was or is a party or is threatened to be made a party to any proceeding (other than an action by or in the right of the corporation t...
	Section 3. INDEMNIFICATION IN ACTIONS BY OR IN THE RIGHT OF THE CORPORATION.  The corporation shall have power to indemnify any person who was or is a party or is threatened to be made a party to any threatened, pending, or completed action by or in t...
	(a) Any claim, issue, or matter as to which such person shall have been adjudged to be liable to the corporation in the performance of such person's duty to the corporation, unless and only to the extent that the court in which such action was brought...
	(b) Amounts paid in settling or otherwise disposing of a threatened or pending action, with or without court approval; or
	(c) Expenses incurred in defending a threatened or pending action which is settled or otherwise disposed of without court approval, unless it is settled with the approval of the Attorney General of California.

	Section 4. INDEMNIFICATION AGAINST EXPENSES.  To the extent that an agent of the corporation has been successful on the merits in defense of any proceeding referred to in Sections 2 or 3 of this Article IX or in defense of any claim, issue, or matter ...
	Section 5. REQUIRED DETERMINATIONS.  Except as provided in Section 4 of this Article IX, any indemnification under this Article shall be made by the corporation only if authorized in the specific case, upon a determination that indemnification of the ...
	(a) A majority vote of a quorum consisting of directors who are not parties to such proceeding; or
	(b) The court in which such proceeding is or was pending upon application made by the corporation or the agent or the attorney or other person rendering services in connection with the defense, whether or not such application by the agent, attorney, o...

	Section 6. ADVANCE OF EXPENSES.  Expenses incurred in defending any proceeding may be advanced by the corporation prior to the final disposition of such proceeding upon receipt of an undertaking by or on behalf of the agent to repay such amount unless...
	Section 7. OTHER INDEMNIFICATION.  No provision made by the corporation to indemnify its directors or officers for the defense of any proceeding, whether contained in the articles of incorporation, bylaws, a resolution of directors, an agreement, or o...
	Section 8. FORMS OF INDEMNIFICATION NOT PERMITTED.  No indemnification or advance shall be made under this Article IX, except as provided in Section 4 or Section 5(b), in any circumstance if it appears that:
	(a) It would be inconsistent with a provision of the articles of incorporation, bylaws, or an agreement in effect at the time of the accrual of the alleged cause of action asserted in the proceeding in which the expenses were incurred or other amounts...
	(b) It would be inconsistent with any condition expressly imposed by a court in approving a settlement.

	Section 9. INSURANCE.  The corporation shall have the power to purchase and maintain insurance on behalf of any agent of the corporation against any liability asserted against or incurred by the agent in such capacity or arising out of the agent’s sta...

	Article X  RECORDS AND REPORTS
	Section 1. MAINTENANCE OF CORPORATE RECORDS.  The corporation shall keep (a) adequate and correct books and records of account kept either in written form or in any other form capable of being converted into written form and (b) minutes, in written fo...
	Section 2. MAINTENANCE AND INSPECTION OF ARTICLES AND BYLAWS.  The corporation shall keep at its principal executive office, or if its principal executive office is not in the State of California, at its principal office in this state, the original or...
	Section 3. INSPECTION.  Every director shall have the absolute right at any reasonable time, and from time to time, to inspect all books, records, and documents of every kind and the physical properties of the corporation.  Such inspection by a direct...
	Section 4. ANNUAL REPORTS.  The board of directors shall cause an annual report to be sent to the directors within 120 days of the corporation’s fiscal year end. That report shall contain the following information, in appropriate detail, for the fisca...
	(a) The assets and liabilities, including the trust funds, of the corporation as of the end of the fiscal year;
	(b) The principal changes in assets and liabilities, including trust funds;
	(c) The revenue or receipts of the corporation, both unrestricted and restricted to particular purposes;
	(d) The expenses or disbursements of the corporation for both general and restricted purposes; and
	(e) Any information required by Section 5 of this Article X.

	Section 5. ANNUAL STATEMENT OF CERTAIN TRANSACTIONS AND INDEMNIFICATIONS.  As part of the annual report to all directors, the corporation shall annually prepare and mail or deliver to each director within 120 days after the corporation's fiscal year e...
	(a) A brief description of any transaction during the previous fiscal year that involved more than $50,000, or was one of a number of transactions in which the same interested person had a direct or indirect material financial interest involving, in t...
	(b) The names of interested persons involved in such transactions described in the preceding paragraph (a), their relationship to the corporation, the nature of their interest in the transaction and, if practicable, the amount of that interest; provid...
	(c) A brief description of the amount and circumstances of any indemnifications or advances aggregating more than $10,000 paid during the fiscal year to any officer or director of the corporation under Article IX of these bylaws, unless that indemnifi...


	Article XI  GENERAL MATTERS
	Section 1. CHECKS, DRAFTS, EVIDENCES OF INDEBTEDNESS.  All checks, drafts, or other orders for payment of money, notes, or other evidences of indebtedness, issued in the name of or payable to the corporation, shall be signed or endorsed by such person...
	Section 2. CORPORATE CONTRACTS AND INSTRUMENTS; HOW EXECUTED.  Except as otherwise provided in these bylaws, the board of directors may authorize any officer or officers, agent or agents, to enter into any contract or execute any instrument in the nam...
	Section 3. REPRESENTATION OF SHARES OF OTHER CORPORATIONS.  The chairman of the board, the president, or any vice president, or any other person authorized by resolution of the board of directors or by any of the foregoing designated officers, is auth...
	Section 4. CONSTRUCTION AND DEFINITIONS.  Unless the context requires otherwise, the general provisions, rules of construction, and definitions in the Law shall govern the construction of these bylaws.  Without limiting the generality of the foregoing...

	Article XII  AMENDMENTS
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	A. Returning Educational Products: All educational items requested through the Enrichment Ordering System are the property of the Charter School.  This includes any technology, textbooks, and other educational items.  Families must return all educatio...
	B. Damaged or Lost Educational Items:  Parents are responsible for replacing lost, stolen, damage, or otherwise unreturned educational items to the extent allowed under applicable law. If an educational item is damaged, parents must immediately contac...
	C. Required Attendance:  Students must attend regular learning period meetings with their Homeschool Teacher to discuss progress, turn in quality work samples, and complete their Student Activity Logs (Attendance Logs) in order to make requests for ex...

	Principal Evaluation Form.pdf
	Co- Principal - (INSERT NAME)

	Escrow Agreement (CSFA_Inspire - Series 2019B_C) 4138-0619-3701 3.pdf
	BLUE RIDGE ACADMEY (formerly known  as Inspire Charter School – KERN),  Yosemite valley charter school (formerly known as Inspire Charter School – Central),  Pacific Coast Academy, and  Heartland Charter School
	ESCROW AGREEMENT
	Dated June __, 2020
	ESCROW AGREEMENT
	W I T N E S S E T H:
	Section 1. Definitions.  Capitalized terms used in this Escrow Agreement and not otherwise defined herein shall have the meanings given such terms in the Indenture, dated as of July 1, 2019, between the Authority and the Escrow Agent.  The following s...
	Section 2. Establishment, Funding and Maintenance of Escrow Fund.
	(a) The Escrow Agent agrees to establish a separate irrevocable fund designated as the “Inspire Charter Schools Series 2019BC Escrow Fund.”  The Escrow Agent shall maintain the Escrow Fund until the termination of this Escrow Agreement pursuant to Sec...
	(b) The Borrowers have deposited with the Escrow Agent the sum of $15,242,768.32 (consisting of $1,759,444.13 from Yosemite Valley Charter School, $6,108,846.05 from Blue Ridge Academy, $4,412,024.65 from Heartland Charter School, and $2,962,453.49 fr...
	(c) The Borrowers hereby direct the Escrow Agent to transfer any funds held in, and in any accounts of, the Revenue Fund to be transferred to and deposited in the Escrow Fund and invested and disbursed in accordance with this Escrow Agreement.
	(d) All Escrow Securities and moneys in the Escrow Fund are hereby irrevocably transferred to the Escrow Agent on behalf of the owners of the Prior Notes to be applied, as provided herein, to the payment of the Escrow Requirements when due in accordan...
	(e) Each Borrower hereby waives any rights that it may have under the Prior Indenture, the Prior Loan Agreement or any other document or agreement relating to the Prior Notes (i) to give instructions as to the investment of the amounts deposited in th...
	(f) Each Borrower acknowledges that it has no right, title or interest in or to any money, Escrow Securities, or other property held in the Escrow Fund, notwithstanding any provision of the Prior Indenture, the Prior Loan Agreement or any other docume...
	(g) The Escrow Agent acknowledge receipt of the Opinion of Note Counsel referred to in Section 10.03 of the Prior Indenture and the Verification Report, in satisfaction of such requirements of Section 10.03 of the Prior Indenture.
	(h) The Escrow Agent acknowledges that this Escrow Agreement shall serve as a Certificate of the Borrowers evidencing the election of the Borrowers to discharge all indebtedness of the Prior Notes and the Prior Indenture.
	(i) The Escrow Agent acknowledges that all sums payable under the Prior Indenture have been paid.

	Section 3. Investments of Moneys in the Escrow Fund.
	(a) The Escrow Agent acknowledges and agrees that it has received the amounts set forth in Section 2(b) and Section 2(c) above and hereby agrees to hold the deposit uninvested as lawful money of the United States of America.
	(b) The Escrow Agent shall not be liable or responsible for any loss resulting from any investment made pursuant to this Escrow Agreement and in full compliance with the provisions hereof.
	(c) The Escrow Agent may conclusively rely upon the conclusions of the Verification Report to the effect that the moneys in the Escrow Fund shall be necessary and sufficient to pay the Escrow Requirements when due.
	(d) The Escrow Agent shall hold all Escrow Securities, if any, in the Escrow Fund and the money received from time to time as principal and interest thereon or otherwise, to be applied to the payment of the Remaining Escrow Requirements and shall coll...

	Section 4. Payment of the Prior Notes.  Each Borrower hereby elects to discharge and pay the Prior Notes as provided in this Escrow Agreement. Each Borrower hereby requests and irrevocably instructs the Escrow Agent, and the Escrow Agent hereby agrees...
	Section 5. Transfer of Funds After Payment of Escrow Requirements. Each Borrower hereby requests and irrevocably instructs the Escrow Agent, and the Escrow Agent hereby agrees, to transfer any money remaining in the Escrow Fund (after the payment of t...
	Section 6. Notice of Defeasance. Each Borrower hereby requests and irrevocably instructs the Escrow Agent to mail and to file with the Municipal Securities Rulemaking Board’s Electronic Municipal Market Access System (“EMMA”) notice of defeasance of t...
	Section 7. Fees and Costs.
	(a) In consideration for the Escrow Agent to perform the services set forth in this Escrow Agreement, the Borrowers each agree to pay the fees and charges of the Escrow Agent in the amount of $750.00 representing a one-time fee.
	(b) The Escrow Agent shall also be entitled to additional reasonable fees and reimbursements for costs incurred, to be paid by the Borrowers, including but not limited to legal and accountants’ services, in connection with any litigation not arising f...
	(c) The fees of and the costs incurred by the Escrow Agent shall in no event be deducted or payable from or constitute a lien against the Escrow Fund, any Escrow Securities credited to the Escrow Fund or any moneys in the Escrow Fund, including withou...

	Section 8. Indemnification. The Borrowers hereby assume liability for and hereby agrees (whether or not any of the transactions contemplated hereby are consummated) to indemnify, protect, save and hold harmless the Escrow Agent and its directors, offi...
	Section 9. Resignation of Escrow Agent; Replacement of Escrow Agent.
	Section 10. Termination; Unclaimed Money.  This Escrow Agreement shall terminate when all moneys are transferred from the Escrow Fund as provided in Sections 4 and 5 hereof.
	Section 11. Rights, Duties and Obligations of Escrow Agent. Subject to the provisions of Sections 3 and 5 hereof, moneys held by the Escrow Agent hereunder are to be held and applied for the payment of the Escrow Requirements when due in accordance wi...
	Section 12. Severability. If any section, paragraph, sentence, clause or provision of this Escrow Agreement shall for any reason be held to be invalid or unenforceable, the invalidity or unenforceability of such section, paragraph, sentence, clause or...
	Section 13. Amendment. The parties hereto may, without the consent or notice to the holders of the Prior Notes, enter into such agreements supplemental to this Escrow Agreement as shall not adversely affect the rights of such holders hereunder for eit...
	(a) to cure any ambiguity or formal defect or omission in this Escrow Agreement; and
	(b) to grant or confer upon the Escrow Agent for the benefit of the holders of the Prior Notes any additional rights, remedies, powers or Borrowers that may lawfully be granted to or conferred upon the Escrow Agent.

	Section 14. Execution of Counterparts. This Escrow Agreement may be executed in any number of counterparts, each of which shall for all purposes be deemed to be an original and all of which shall together constitute but one and the same instrument.
	Section 15. Notices. All notices, certificates or other communications hereunder shall be sufficiently given and shall be deemed given (i) if hand delivered or delivered by courier, when delivered to the appropriate notice address, or (ii) if mailed b...
	Section 16. Governing Law; Venue. This Escrow Agreement shall be construed in accordance with and governed by the constitution and the laws of the State of California (the “State”) applicable to contracts made and performed in the State.  This Escrow ...
	Section 17. Immunities and Liabilities of Escrow Agent.
	(a) The Escrow Agent undertakes to perform only such duties as are expressly and specifically set forth in this Escrow Agreement and no implied duties or obligations shall be read into this Escrow Agreement against Escrow Agent.
	(b) The Escrow Agent shall not have any liability hereunder except to the extent of its own negligence or willful misconduct.  In no event shall the Escrow Agent be liable for any special indirect or consequential damages.  The Escrow Agent shall have...
	(c) The Escrow Agent may consult with counsel of its own choice (which may be counsel to the Borrowers), and the written opinion of such counsel shall be full and complete authorization to take or suffer in good faith any action hereunder in accordanc...
	(d) The Escrow Agent shall not be responsible for any of the recitals or representations contained herein, in the Prior Indenture or in the Indenture, other than recitals or representations specifically made by the Escrow Agent.
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