
GRANT COMMUNITY HIGH SCHOOL DISTRICT 124 
BOARD OF EDUCATION MEETING 
THURSDAY, DECEMBER 28, 2017 

(Rescheduled from December 21, 2017) 
7:00 P.M. – LIBRARY 

 

 AGENDA 
I. Call to Order 
 
II. Roll Call 
 
III. Audience 
 
IV. Consent Agenda ** 
 Minutes of regular meeting held November 16, 2017 
 Minutes of closed meeting held November 16, 2017 
 Board Member Reimbursement 
 December Bills Payable  
 November Treasurer's Report  
 Destruction of closed meeting audio recording from June 16, 2016 
 
V. Superintendent’s Report 

A. Student Recognition 
B. Fall Athletic Accomplishments 
C. Future Ready / Field Study Update 
D. Interquest Detection Canines** 
E. School Board Policy Modifications – First Reading** 
F. Homecoming – September 2018 BOE Date Change** 
G. Overnight Travel** 
H. Feeder School Articulation Update / STEM Fest 
I. Personnel** 
J. Principal’s Report  

 
VI. Business Affairs 

A. Donations** 
B. Preliminary 2018 Financial Profile Designation 
C. Site and Facility Update** 
D. Letter of Authorization – Cannon Design** 
E. 2018/19 Bus Lease** 
F. Dental Insurance 
 

VII. Other Business   
A. FOIA Request: SmartProcure 

   
VIII. Closed Session 

A. Student disciplinary cases 5 ILCS 120/2 (c)(9)** 
B. The appointment, employment, compensation, discipline, performance or dismissal of 

specific employees. 5 ILCS 120/2(c)(1)** 
 

IX. Action items from closed session discussion** 
A. Potential Board action regarding personnel** 
B. Potential Board action on student placement** 

 
X. Adjourn 
 
** Indicates possible action item in open session 
The next regular Board of Education meeting will be held on Thursday, January 18, 2018 



GRANT COMMUNITY HIGH SCHOOL DISTRICT 124 
BOARD OF EDUCATION MEETING 
THURSDAY, DECEMBER 21, 2017 

7:00 P.M. – LIBRARY 
 

 AGENDA 
 

I. Call to Order 
 
II. Roll Call 
 
III. Audience 
 
IV. Consent Agenda ** 
 Minutes of regular meeting held November 16, 2017 
 Minutes of closed meeting held November 16, 2017 
 Board Member Reimbursement 
 December Bills Payable  
 November Treasurer's Report  
 Destruction of closed meeting audio recording from June 16, 2016 
 
V. Superintendent’s Report 

A. Student Recognition 
B. Fall Athletic Accomplishments 
C. Future Ready / Field Study Update 
D. Interquest Detection Canines** 
E. School Board Policy Modifications – First Reading** 
F. Homecoming – September 2018 BOE Date Change** 
G. Overnight Travel** 
H. Feeder School Articulation Update / STEM Fest 
I. Personnel** 
J. Principal’s Report  

 
VI. Business Affairs 

A. Donations** 
B. Preliminary 2018 Financial Profile Designation 
C. Site and Facility Update** 
D. Letter of Authorization – Cannon Design** 
E. 2018/19 Bus Lease** 
F. Dental Insurance 
 

VII. Other Business   
A. FOIA Request: SmartProcure 

   
VIII. Closed Session 

A. Student disciplinary cases 5 ILCS 120/2 (c)(9)** 
B. The appointment, employment, compensation, discipline, performance or dismissal of 

specific employees. 5 ILCS 120/2(c)(1)** 
 

IX. Action items from closed session discussion** 
A. Potential Board action regarding personnel** 
B. Potential Board action on student placement** 

 
X. Adjourn 
 
** Indicates possible action item in open session 
The next regular Board of Education meeting will be held on Thursday, January 18, 2018 



GRANT COMMUNITY HIGH SCHOOL DISTRICT 124 
MINUTES OF BOARD OF EDUCATION MEETING 

NOVEMBER 16, 2017 
 
 

CALL TO ORDER AND ROLL CALL 
A Regular Meeting of the Board of Education of Grant Community High School District 124, 
County of Lake, State of Illinois, was held on Thursday, November 16, 2017 and called to order 
at 7:00 p.m. in the Library of Grant Community High School, 285 E. Grand Avenue, Fox Lake.  All 
those in attendance stood to recite the Pledge of Allegiance.  
 
On Roll Call, the following Members were found to be present: 

Ken Mark, Vice President 
Paul LaRoche, Member 
Jim Loris, Member 
John Jared, Member 
Bob Yanik, Member 

 
Members absent:   

Steve Hill, President 
Ruth Michniewicz, Secretary 

 
Administration present:  

Dr. Christine A. Sefcik, Superintendent 
Mrs. Beth Reich, Business Manager 
Mr. Jeremy Schmidt, Principal 
 
 

Ken Mark served as President Pro Tem in the absence of President, Steve Hill 
Paul LaRoche served as Secretary Pro Tem in the absence of Secretary, Ruth Michniewicz 
 

AUDIENCE 
John, Cheryl, & Erin Bengston, Michael Lescher, Jimmy Lee, Bridget Russo, Chris & Kristina 
Robinson, Lori Lev, Jeri Barr, Patti Wright, and Sandy Schlaf 
 
Mr. Mark recognized Mr. Lescher, local real estate agent, to speak as he filled out a request to 
address the Board.  Mr. Lescher commented on the District reserves and acknowledged that the 
District is in a healthy financial position due to wise financial moves and commented that he feels 
the tax burden on the community is high and would like to ask the District to drop the levy or offer 
an abatement to relieve the tax burden.  The Board thanked him for his thoughts. 
 
Fox Lake Police Chief, Jimmy Lee, said he wanted to stop by and remind the District and Board 
if they were in need of anything, to feel free to contact him.  He also wanted to let the Board know 
that Trustee, Greg Murrey passed away and that arrangements would be forthcoming. 
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CONSENT AGENDA 

Minutes of regular meeting held October 19, 2017 
Minutes of closed meeting held October 19, 2017 
November Bills Payable 
October Treasurer’s Report 

** A motion was made by Mr. Loris, second by Mr. Jared to approve the Consent Agenda as 
presented. 

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Mark, LaRoche, Loris, Jared, Yanik 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 

SUPERINTENDENT’S REPORT 
Student Recognition 
Dr. Sefcik invited Erin Bengston, in the presence of her parents, to the Board table to be 
recognized for being named the November Student of the Month. Erin’s accomplishments include 
induction into National Honor Society, Honor Roll and Scholars’ List, Scholar Athlete awards, her 
4.42 GPA, and scoring 1300 on her SAT.  In softball, she served as Captain, earned many 
individual accolades and Team honors. She is dedicated to her community and church through 
her volunteerism and in her spare time loves outdoor activities and traveling with her family.  She 
will be attending College of the Holy Cross in MA and will play collegiate softball and earn a major 
in psychology.  Dr. Sefcik presented her with a certificate to commemorate the honor.  The Board 
and audience congratulated Erin on her successes. 
 
Teacher Recognition 
Dr. Sefcik invited Mr. Schmidt and Chris Robinson, in the presence of his wife and baby, to the 
Board table.  Chris is the first recipient of Excellence in Education award for this school year.  Mr. 
Schmidt read the reason why Mr. Robinson was chosen as described by peers who nominated 
him; leading by example and his engagement with students as the keys to his influence.  Chris 
also impacts students as Head Football Coach.  The Board thanked him for his service. 
 
Food Service Recognition 
Dr. Sefcik reported to the Board that one of Grant’s meals was chosen to be recognized as “Meal 
of the Month” in the monthly publication, The Outlook, published by the Illinois State Board of 
Education, Nutrition and Wellness Programs Division.  Our Food Services Director, Patti Wright 
and her assistant, Sandy Schlaf, were in attendance to be recognized for their efforts to make 
healthy, appealing, and fulfilling meals for our students.  Ms. Wright provided some insight on how 
she and her staff make the most of the commodities and food sources that are provided.  She 
enjoys providing students with sample items they are working on and considering for their input.  
The Board congratulated them for their honor and hard work. 
 
Illinois Association of School Business Officials Article 
Dr. Sefcik shared the Illinois Association of School Business Officials Update Magazine that 
includes an article that our Business Manager, Beth Reich, contributed.  It details the challenges 
and accomplishments within Human Resources. 
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Board of Education Member Recognition 
Dr. Sefcik said that November 15th has been designated as School Board Member Day in Illinois.  
She thanked the Board on behalf of the students, staff, and administration for the leadership they 
have provided to improve the educational experience at Grant.  Cake would be enjoyed between 
open and closed session to celebrate the day. 
 
Foundation Gala Update 
Dr. Sefcik informed the Board that the 23rd Annual Gala was held on Saturday, November 4 and 
was a fun and successful evening.  There were 225 attendees for dinner, silent/live auctions, and 
dancing.  Over $36,000 was raised that evening that will go directly to support students in need, 
provide scholarship opportunities, and purchase instructional technology.  She thanked the Board 
members that were able to attend. 
 
College of Lake County High School Feedback Report 
Dr. Sefcik shared the annual High School Feedback Report from the College of Lake County.  
This report is a profile of our students enrolled and college readiness in reading/writing and math.  
Our students displayed readiness well above the county average, and has increased each of the 
past three years. 
 
Spring Growth Summary Report 
Dr. Sefcik presented for review, the Spring Growth Summary 2016/17 from ECRA and includes 
the Quick Guide to show how the growth scores are computed.  Grant continues to see academic 
gains.  She detailed highlights from the report in English Language Arts, Mathematics, and 
Reading.  
 
School Report Card 
Dr. Sefcik provided a copy of the Illinois School Report Card that was released on October 31st.  
She included a letter to parents to clarify the testing data transition and items in the report.  She 
highlighted some exciting student academic progress from the 2017 report. 
 
New Course Proposal 2019/20 
Dr. Sefcik recommended approval of AP Environmental Science to be included in the 2019/20 
school year. 
** A motion was made by Mr. Yanik, second by Mr. LaRoche to approve the new AP 

Environmental Science course for 2019/20.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: LaRoche, Loris, Jared, Yanik, Mark 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
Calendar 2018/19 
Dr. Sefcik presented the 2018/19 school calendar for approval.  The first day of school is August 
13, 2018 and the last day, May 22, 2019, with graduation on May 19, 2019.  Holiday breaks are 
aligned with feeder schools. 
** A motion was made by Mr. Jared, second by Mr. LaRoche to approve the 2018/19 school 

calendar as presented.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Loris, Jared, Yanik, Mark, LaRoche 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
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Focused Monitoring Review 
Dr. Sefcik reported that the Illinois State Board of Education has concluded their Focused 
Monitoring review of Performance Indicator 5 of the State Performance Plan.  The District 
increased their percentage of students with disabilities serving 80% or more of their time in the 
general education setting.  The required benchmark was 39.4% and we achieved 43.97%. 
 
Speech Team – Overnight Travel 
Dr. Sefcik requested approval for overnight travel for the Speech Team to Downers Grove on 
January 19, 2018 to compete in the IHSA sectional tournament.  The majority of the cost will be 
paid from the Team’s activity fund, with competitors responsible for some meal costs. 
** A motion was made by Mr. Yanik, second by Mr. LaRoche to approve the overnight travel 

of the Speech Team as presented. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Jared, Yanik, Mark, LaRoche, Loris 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
Personnel 
Dr. Sefcik requested approval of the revised personnel report: 
Recommend the employment of the following individuals: 

 Rita Pousson, Winter Guard Coach 
 Judith Lawn, Attendance, $14/hr., beginning November 13 
 Payton Jordan, Teacher Aide, $16.65/hr., beginning November 27 
 Cheryl Becker, Transportation, $19.37, beginning November 13 

Recommend accepting the resignation letters from the following individuals: 
 Tim Kloss, Custodian, effective November 3, 2017 
 Natalie Selvig, Food Service, effective October 19, 2017 
 Jennifer Smith, Food Service, effective November 14, 2017 
 Darlene Zobrist, Bus Driver, effective October 20, 2017 
 Randy Mathis, Bus Driver, effective December 1, 2017 
 Walter Alvarenga, Science Club Sponsor, effective immediately 
 Jeremy Anderson, Black Student Union Sponsor, effective immediately 

** A motion was made by Mr. Loris, second by Mr. Jared to approve the personnel 
recommendations as presented. 

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Yanik, Mark, LaRoche, Loris, Jared 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
Principal’s Report 
Mr. Schmidt presented his monthly report which included information on:  Parent University: 
Screenagers Growing up in the Digital Age, Parent-Teacher Conferences, 11th Grade Registration 
Meetings, Parent University: Advanced Placement Night, Chris Herren Presentation, Fall Play, 
and Feeder School Articulation. 
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BUSINESS AFFAIRS 
2017 Final Tax Levy 
Mrs. Reich presented the 2017 Certificate of Tax Levy, which she brought to the Board for review 
at last month’s meeting.  She went over the levy, explaining the 20.84% drop to the levy over last 
year due to district bonds now being paid in full.  In addition, she provided the Resolution to 
Spread a Tax Levy for Year 2017, the Resolution to Levy Certain Special Taxes for Special 
Education District IMRF Purposes, and the Resolution for Levying for Working Cash Fund 
Purposes for the Year 2017. 
** A motion was made by Mr. LaRoche, second by Mr. Loris to approve the 2017 Certificate 

of Tax Levy, Resolution to Spread a Tax Levy for Year 2017, Resolution to Levy Certain 
Special Taxes for Special Education District IMRF Purposes, and the Resolution for Levying 
for Working Cash Fund Purposes for the Year 2017.  

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Mark, LaRoche, Loris, Jared, Yanik 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
Grant Comm. HS Dist. 124 Facility Usage & Acceptance of Terms Agreement 
Mrs. Reich recommended an update to the facility usage form to add an additional class: Class 
1.5 – to cover Internal Revenue Code-approved 501(c)(3-6) organizations where 95% of the 
participants live within the school district boundaries, and whose purposes, in some degree, 
parallel those of the schools. This class represents groups such as the Lions Club, Fox Lake 
Chamber of Commerce, and the Rotary Club. 
** A motion was made by Mr. Yanik, second by Mr. Jared to approve the addition of Class 1.5 

to the Facility Usage & Acceptance of Terms Agreement form.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: LaRoche, Loris, Jared, Yanik, Mark 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
Facilities Update 
Mrs. Reich provided information on the architect and electrical engineers and HVAC that are 
reviewing several areas for updating: front entry, band room, locker rooms, green hall, and the 
block house washrooms.  They will offer options on each in the next couple of weeks. 
 
Mrs. Reich also informed the Board that the Attorney General is investigating the company that 
installed our turf field in 2009.  They requested correspondence between the District and Field 
Turf.  She indicated that the field has always tested safe, but there have been cosmetic issues 
such as threads failing and wrinkles.  
 

OTHER BUSINESS 
Dr. Sefcik said that information for the IASB/IASA/IASBO Joint Conference in Chicago has been 
placed in their envelope.   
 
Dr. Sefcik would inform the Board when she is made aware of the funeral service plans for Fox 
Lake Trustee, Greg Murrey. 
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CLOSED SESSION 
** At 8:00 p.m. a motion was made by Mr. Loris, second by Mr. Jared to go into closed session 

for the purpose of discussing student disciplinary cases 5 ILCS 120/2 (c)(9); the 
appointment, employment, compensation, discipline, performance or dismissal of specific 
employees 5 ILCS 120/2 (c)(1). 

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Loris, Jared, Yanik, Mark, LaRoche 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
** At 8:30 p.m. a motion was made by Mr. Loris, second by Mr. Jared to end closed session 

and return to open session.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Jared, Yanik, Mark, LaRoche, Loris 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 

ACTION ITEMS FROM CLOSED SESSION 
** A motion was made by Mr. Jared, second by Mr. Loris to approve the placement of student 

referred to in closed session minutes as #2017-18/01 at Regional Office of Education Safe 
School. 

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Yanik, Mark, LaRoche, Loris, Jared 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 
** A motion was made by Mr. Yanik, second by Mr. Loris to approve the Notice to Remedy for 

Justin Strebel as presented. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Mark, LaRoche, Loris, Jared, Yanik 
  Nay: None  
  Absent: Hill, Michniewicz 
 Motion – Passed  
 

ADJOURN 
** At 8:40 p.m. a motion was made by Mr. Loris, second by Mr. Yanik to adjourn the meeting.  
 
 
___________________________________________ 
Ken Mark, President Pro Tem 
 
 
___________________________________________ 
Paul LaRoche, Secretary Pro Tem 



















  
SUPERINTENDENT’S REPORT 

BOARD OF EDUCATION MEETING 
DECEMBER 21, 2017 

 
 
V. SUPERINTENDENT’S REPORT 
 

A. Student Recognition 
 
Kyle Packard will be in attendance so that we may recognize his 
accomplishments in being selected December Student of the Month. 

 
 

B. Fall Athletic Accomplishments 
 

Athletic Director Tom Ross will be in attendance to share highlights from our 
fall athletic programs.   

 
 

C. Future Ready / Field Study Update 
 

Greg Urbaniak, Director of Curriculum, Instruction, and Assessment, will be 
present to provide an update on our Future Ready efforts and lessons learned 
from the ongoing Chromebook field study.   

 
 

D. Interquest Detection Canines** 
 

Interquest Detection Canines offers an opportunity for us to take additional 
proactive measures to promote a safe and drug free learning environment.  I 
am recommending we establish an ongoing relationship with Interquest 
Detection Canines.  They would come out several times a year with one of their 
canines, all of which are golden retrievers, and spend the day on campus.  The 
trainer, accompanied by the canine, would be available to provide educational 
lessons for our students, be present and visible during the school day, 
participate in safety drills, and search the building, as needed.  The cost is $355 
per visit.  Interquest Canines expand the possibility of what we search for, as 
they are trained to detect drugs, alcohol, commonly abused prescription 
medications, and gunpowder.  I recommend contracting with Interquest 
Detection Canines for approximately 2-4 visits per year at a cost of $355 per 
visit.   
 

 
  



E. School Board Policy Modifications – First Reading** 
 

I am recommending changes to the following School Board Policies based on 
direction from the Illinois Association of School Boards and legal counsel: 
 
Section 200 School Board 
2:260 Uniform Grievance Procedure 
 
Section 400 Operational Services 
4:15 Identity Protection 
4:110 Transportation 
4:170 Safety 
 
Section 500 Personnel 
5:90 Abused and Neglected Child Reporting 
5:200 Terms and Conditions of Employment and Dismissal 
5:220 Substitute Teachers 
5:290 Employment Termination and Suspensions 
 
Section 600 Students  
6:50 School Wellness 
6:60 Curriculum Content 
6:150 Home and Hospital Instruction 
6:300 Graduation Requirements 
6:310 High School Credit for Non-District Experiences; Course  
    Substitutions; Re-Entering Students 
6:340 Student Testing and Assessment Program 
 
Section 700 Students  
7:15 Student and Family Privacy Rights 
7:20 Harassment of Students Prohibited 
7:70 Attendance and Truancy 
7:180 Prevention of and Response to Bullying, Intimidation, and  
    Harassment 
7:190 Student Behavior 
7:250 Student Support Services 
7:260 Exemption from Physical Education 
7:270 Administering Medicines to Students 
 

 
F. Homecoming – September 2018 BOE Date change** 

 
Homecoming 2018 has been set for Friday, September 14.  Homecoming 
activities will occur throughout the week.  The football game will be held on 
Friday evening with the parade on Saturday morning.  As we formally induct 
our Alumni Hall of Fame candidates during homecoming week, I am requesting 
to change the date of our regular September meeting to Thursday, September 
13. 



 
 

G. Overnight Travel** 
 

The chess team is requesting an overnight stay in Peoria to compete in the 
IHSA State Chess Tournament.  They will depart after school on February 8th 
and return the evening of February 10th.  As this is a State competition, the 
District will be covering expenses for fees and accommodations, and 
contributing to meal expenses.   
 
The Math Team is requesting an overnight stay in DeKalb to compete in the 
Regional Math Competition at Northern Illinois University.  They will depart after 
school on February 23rd and return the evening of February 24th.  Most 
expenses will be paid through Student Activity accounts.  Students will be 
responsible for contributing to meal expenses.  
 
A student technology group is requesting an overnight trip at Warren High 
School on January 27, 2018.  They are proposing to attend “Devil Hack 1.01” 
sponsored by the Warren High School Foundation.  Students attend from local 
high schools and the College of Lake County to collaborate on projects in 
multiple tech related fields.  Tom Furlan, our Director of Technology, will be 
attending with group as a chaperone.  The event is free for both students and 
chaperone.       
 
Recommend approval of the overnight travel requests as presented.   
 

 
H. Feeder School Articulation Update / STEM Fest 

 
Articulation is ongoing between Grant and all of our feeder districts.  As a result 
of our articulation, we have decided to jointly host a STEM event in partnership 
with Northern Illinois University at Grant on February 10, 2018.  The “Ready, 
Set, STEM” event will include 40+ hands on stations that engage students in 
science, technology, engineering, art, and mathematics.  The program is for 
students of all ages and will be completely free of charge to families.  The 
school districts will each be contributing to the shared cost of $2,600 to host 
the event.  This is a great way to broaden knowledge in STEM fields with the 
added benefit of being a community building experience.       

 
 

I. Personnel** 
 
Recommend the employment of the following individuals: 
 Greg Wodzien, 2018 Summer School Supervisor 
 Max Boton, Black Student Union Sponsor 
 Olivia Jansen, Head Girls’ Soccer Coach 



 Kyle Kujala, Science Club Advisor 
 Michelle Vendegna, Asst. Snow Dogs Advisor  
 Glen Geske, Bus Driver, $19.37/hr., starting 12/4/2017 
 Maria Lopez, Food Service, $10/hr., starting 12/5/217 
 Deanna Montiel, Food Service, $10/hr., starting 11/30/2017 
 Allison Wetter, Custodian, $12.50/hr., starting 12/18/2017 

 
Recommend accepting the resignations from: 
 Grace Palo, Principal’s Secretary, effective June 30, 2018 
 Stefanie Hafley, Food Service, effective immediately 

 
Notification of FMLA from Richard Panerali, November 21, 2017 through use 
of 60 intermittent days 

 
 

J. Principal’s Report 
 

Mr. Schmidt will give his monthly Principal’s Report 
 



Kyle Packard 
 
 
The Grant Community High School December Student of the 
Month is senior Kyle Packard, son of Alex and Leanne Packard 
of Ingleside. 
 
Kyle's focus on his academic achievements allowed him to earn 
his place on Honor Roll each semester.  He holds an impressive 
5.107 GPA and he scored a remarkable 1530 on the SAT and 35 
on his ACT.  
 
Kyle’s varied extracurricular activities include Math Team 
where he was a State Qualifier every year and twice he placed 
in the top ten in State with a 2-person team; he earned MVP 
during his junior year with the Academic Team; he achieved 
Board 1 status on the Chess Team; and with the Tennis Team, 
he was named Team MVP on JV sophomore year, competed 
singles #2 at Varsity level, landed the Sportsmanship Award and 
Scholar Athlete Award.  He has been cast in Grant productions 
of Oliver! and 39 Steps.  Kyle is also a Math Lab Peer Tutor. 
 
His interests outside of Grant include playing card and board 
games with his friends and he enjoys increasing his skill level on 
video games such as Super Smash Bros. 
 
Kyle volunteers to help out his community with Feed My 
Starving Children and Bernie’s Book Bank. 
 
His plans for the future include pursuing a degree in 
Mathematics.  He is currently evaluating his university options. 
 
 











                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Board of Education 
      S.B.P. File:  2:260 (Page 1 of 6) 

  
UNIFORM GRIEVANCE PROCEDURE 

 
 
A student, parent/guardian, employee, or community member should notify any District 
Complaint Manager if he or she believes that the School Board, its employees, or its agents 
have violated his or her rights guaranteed by the State or federal Constitution, State or federal 
statute, or Board policy, or have a complaint regarding any one of the following: 
 

1. Title II of the Americans with Disabilities Act 
 

2. Title IX of the Education Amendments of 1972 
 

3. Section 504 of the Rehabilitation Act of 1973 
 

4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 
 

5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. 
§2000e et seq. 

 
6. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, 

and Title IX of the Education Amendments of 1972) 
 

6.7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60 (P.A. final 
citation pending) 

 
7.8. Bullying, 105 ILCS 5/27-23.7 

 
8.9. Misuse of funds received for services to improve educational opportunities for 

educationally disadvantaged or deprived children 
 

9.10. Curriculum, instructional materials, and/or programs 
 

10.11. Victims’ Economic Security and Safety Act, 820 ILCS 180/ 
 

11.12. Illinois Equal Pay Act of 2003, 820 ILCS 112/ 
 



                                                                  

                         SCHOOL BOARD POLICY 
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Uniform Grievance Procedure (cont’d) 
 

13. Provision of services to homeless students 
 

14. Illinois Whistleblower Act, 740 ILCS 174/1 et seq. 
 

15. Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 
ILCS 513/ and Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 
42 U.S.C. §2000ff et seq. 

 
16. Employee Credit Privacy Act, 820 ILCS 70/ 

 
The complaint manager will attempt to resolve complaints without resorting to this grievance 
procedure. If a formal complaint is filed under this procedurepolicy, the Complaint Manager 
will address the complaint promptly and equitably.  A student and/or parent/guardian filing a 
complaint under this procedure policy may forego any informal suggestions and/or attempts 
to resolve it and may proceed directly to the grievance procedure.  The Complaint Manager 
will not require a student or parent/guardian complaining of any form of harassment to 
attempt to resolve allegations directly with the accused (or the accused’s parents/guardians); 
this includes mediation.  
 
Right to Pursue Other Remedies Not Impaired 
The right of a person to prompt and equitable resolution of a complaint filed hereunder shall 
not be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil 
actions, etc. Use of this grievance procedure is not a prerequisite to the pursuit of other 
remedies and use of this grievance procedure does not extend any filing deadline related to 
the pursuit of other remedies.  If a person is pursuing another remedy subject to a complaint 
under this policy, the District will continue with a simultaneous investigation under this policy.   
 
Deadlines 
All deadlines under this procedure policy may be extended by the Complaint Manager as he 
or she deems appropriate.  As used in this policy, school business days means days on which 
the District’s main office is open. 
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Uniform Grievance Procedure (cont’d) 
 
 
Filing a Complaint 
A person (hereinafter Complainant) who wishes to avail him or herself of this grievance 
procedure may do so by filing a complaint with any District Complaint Manager.  The 
Complainant shall not be required to file a complaint with a particular Complaint Manager and 
may request a Complaint Manager of the same gender.  The Complaint Manager may request 
the Complainant to provide a written statement regarding the nature of the complaint or 
require a meeting with a student’s parent(s)/guardian(s).  The Complaint Manager shall assist 
the Complainant as needed. 
 
For bullying and cyber-bullying, the Complaint Manager shall process and review the 
complaint according to Board policy 7:180, Prevention of and Response to Bullying, 
Intimidation, and Harassment, in addition to any response required by this policy. 
 
Investigation 
The Complaint Manager will investigate the complaint or appoint a qualified person to 
undertake the investigation on his or her behalf.  The Complaint Manager shall ensure both 
parties have an equal opportunity to present evidence during an investigation.  If the 
Complainant is a student under 18 years of age, the Complaint Manager will notify his or her 
parent(s)/guardian(s) that they may attend any investigatory meetings in which their child is 
involved.  The complaint and identity of the Complainant will not be disclosed except: (1) as 
required by law,  or this policy, or (2) as necessary to fully investigate the complaint, or (3) 
as authorized by the Complainant. 
 
The identity of any student witnesses will not be disclosed except: (1) as required by law or 
any collective bargaining agreement, or (2) as necessary to fully investigate the complaint, or 
(3) as authorized by the parent/guardian of the student witness, or by the student if the 
student is 18 years of age or older. 
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Uniform Grievance Procedure (cont’d) 
 
 
The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint 
under this procedure policy about the status of the investigation.  Within 30 school business 
days of the date the complaint was filed, the Complaint Manager shall file a written report of 
his or her findings with the Superintendent.  The Complaint Manager may request an 
extension of time.  If a complaint of sexual harassment contains allegations involving the 
Superintendent, the written report shall be filed with the Board, which will make a decision in 
accordance with the following section of this policy.  The Superintendent will keep the Board 
informed of all complaints. 
 
Decision and Appeal 
Within 5 school business days after receiving the Complaint Manager’s report, the 
Superintendent shall mail his or her written decision to the Complainant and the accused by 
first class U.S. mail, as well as to the Complaint Manager.  All decisions shall be based upon 
the preponderance of evidence standard. 
 
Within 10 school business days after receiving the Superintendent’s decision, the Complainant 
or the accused may appeal the decision to the Board by making a written request to the 
Complaint Manager.  The Complaint Manager shall promptly forward all materials relative to 
the complaint and appeal to the Board.  Within 30 school business days, the Board shall 
affirm, reverse, or amend the Superintendent’s decision or direct the Superintendent to 
gather additional information.  Within 5 school business days of the Board’s decision, the 
Superintendent shall inform the Complainant and the accused of the Board’s action. 
 
This grievance procedurepolicy shall not be construed to create an independent right to a 
hearing before the Superintendent or Board.  The failure to strictly follow the timelines in this 
grievance procedure shall not prejudice any party. 
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Uniform Grievance Procedure (cont’d) 
 
 
Appointing Nondiscrimination Coordinator and Complaint Managers 
The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s 
efforts to provide equal opportunity employment and educational opportunities and prohibit 
the harassment of employees, students, and others.  The Nondiscrimination Coordinator also 
serves as the District’s Title IX Coordinator. 
 
The Superintendent shall appoint at least one Complaint Manager to administer the complaint 
process in this policy.  If possible, the Superintendent will appoint 2 Complaint Managers, one 
of each gender.  The District’s Nondiscrimination Coordinator may be appointed as one of the 
Complaint Managers.   
 
The Superintendent shall insert into this policy and keep current the names, addresses, and 
telephone numbers of the Nondiscrimination Coordinator and the Complaint Managers. 
 
 
Nondiscrimination Coordinator: 
 
 Christy Sefcik      
Name        
 
 285 E. Grand Avenue    
Address       
 
 Fox Lake, Illinois  60020    
City, State Zip      
 
 847-587-2561     
Telephone       
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Uniform Grievance Procedure (cont’d) 
 
Complaint Managers: 
 
 Jeremy Schmidt     Beth Reich    
Name       Name 
 
 285 E. Grand Avenue    285 E. Grand Avenue   
Address      Address 
 
 Fox Lake, Illinois  60020    Fox Lake, Illinois  60020   
City, State Zip     City, State Zip 
 
 847-587-2561     847-587-2561    
Telephone      Telephone 
 Legal Reference:  Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans with Disabilities Act, 42 U.S.C. §12101 et seq. 
Equal Employment Opportunities Act (Title VII - Civil Rights Act), 42 U.S.C. §2000e et seq. 

Equal Pay Act, 29 U.S.C. §206(d) 
Genetic Information Nondiscrimination Act, 42 U.S.C §2000ff et seq. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 
McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 
Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq. 
105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-20.60 (P.A. 100-29, final citation pending), 5/10-

22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, 45/1-15 
Illinois Genetic Information Privacy Act, 410 ILCS 513/ 

Illinois Whistleblower Act, 740 ILCS 174/ 
Illinois Human Rights Act, 775 ILCS 5/ 

Victims’ Economic Security and Safety Act, 820 ILCS 180/, 56 Ill.Admin.Code Part 280 
Equal Pay Act of 2003, 820 ILCS 112/ 

Employee Credit Privacy Act, 820 ILCS 70/ 
23 Ill.Admin.Code §§1.240 and 200-40 

Original Policy Adopted:  February 18, 2010 
Policy Reviewed and Adopted:  03/21/2013, 10/15/2015, 00/00/0000 
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IDENTITY PROTECTION 

 
The collection, storage, use, and disclosure of social security numbers by the School District 
shall be consistent with State and federal laws. The goals for managing the District’s 
collection, storage, use, and disclosure of social security numbers are to: 

1. Limit all activities involving social security numbers to those circumstances that are 
authorized by State or federal law. 

2. Protect each social security number collected or maintained by the District from 
unauthorized disclosure. 

 
The Superintendent is responsible for ensuring that the District complies with the Identity 
Protection Act, 5 ILCS 179/. Compliance measures shall include each of the following: 

1. All employees having access to social security numbers in the course of performing 
their duties shall be trained to protect the confidentiality of social security numbers. 
Training should include instructions on the proper handling of information containing 
social security numbers from the time of collection through the destruction of the 
information. 

2. Only employees who are required to use or handle information or documents that 
contain social security numbers shall have access to such information or documents. 

3. Social security numbers requested from an individual shall be provided in a manner 
that makes the social security number easily redacted if the record is required to be 
released as part of a public records request. 

4. When collecting a social security number or upon request by an individual, a statement 
of the purpose(s) for which the District is collecting and using the social security 
number shall be provided.  The stated reason for collection of the social security 
number must be relevant to the documented purpose. 

5. Notification to an individual as required by 815 ILCS 530/12 whenever his or her 
personal information was acquired by an unauthorized person; personal information 
means either: 



                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Operational Services 
 S.B.P. File:  4:15 
  

  
Identity Protection (Cont’d) 

 
a) An individual’s first name or first initial and last name in combination with any one 

or more of his or her (i) social security number, (ii) driver’s license number or State 
identification card number, (iii) financial account information (with any required 
security codes or passwords), (iv) medical information, (v) health insurance 
information, and/or (vi) unique biometric data or other unique physical or digital 
representation of biometric data, when either the name or the data elements are 
not encrypted or redacted or are encrypted or redacted but the keys to unencrypt or 
unredact or otherwise read the name or data elements have been acquired through 
the breech of security; or 
 

b) An individual’s username or email address, in combination with a password or 
security question and answer that would permit access to an online account, when 
either the username or email address or password or security question and answer 
are not encrypted or redacted or are encrypted or redacted but the keys to 
unencrypt or unredact or otherwise read the data elements have been obtained 
through the breach of security. 

 
5. Disposal of Materials containing personal information in a manner that renders the 

personal information unreadable, unusable, and undecipherable; personal information 
has the meaning stated in #5, above. 

6. Notification, within 45 days of the discovery of a security breach, to the Illinois Attorney 
General: 

a. If the District suffers a breach of more than 250 Illinois residents; or 
b. When the District provides notice as required in #5, above. 

5. All employees must be advised of this policy’s existence and a copy of the policy must 
be made available to each employee. The policy must also be made available to any 
member of the public, upon request. 

7.6. If this policy is amended, employees will be advised of the existence of the 
amended policy and a copy of the amended policy will be made available to each 
employee. 
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Identity Protection (Cont’d) 

 
 
No District employee shall collect, store, use, or disclose an individual’s social security 
number unless specifically authorized by the Superintendent.  This policy shall not be 
interpreted as a guarantee of the confidentiality of social security numbers and/or other 
personal information.  The District will use best efforts to comply with this policy, but this 
policy should not be construed to convey any rights to protection of information not otherwise 
afforded by law. 
 

Legal Reference:  5 ILCS 179/, Identity Protection Act 
50 ILCS 205/3, Local Records Act 

105 ILCS 10/, Illinois School Student Records Act 
815 ILCS 530/, Personal Information Protection Act 

Original Policy Adopted:  02/21/2013 
Policy Reviewed and Adopted:  04/20/2017, 00/00/0000 
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TRANSPORTATION 

 
 

The District shall provide free transportation for any student in the District who resides: (1) at a 
distance of one and one-half miles or more from his or her assigned school, unless the School 
Board has certified to the Illinois State Board of Education that adequate public transportation 
is available, or (2) within one and one-half miles from his or her assigned school where walking 
to or from school or to or from a pick-up point or bus stop would constitute a serious hazard 
due to vehicular traffic or rail crossing, and adequate public transportation is not available.  A 
student’s parent(s)/guardian(s) may file a petition with the Board requesting transportation due 
to the existence of a serious safety hazard.  Free transportation service and vehicle adaptation 
is provided for a special education student if included in the student’s individualized educational 
program.  Non-public school students shall be transported in accordance with State law.  
Homeless students shall be transported in accordance with Section 45/1-15 of the Education 
for Homeless Children Act.  Foster care students shall be transported in accordance with 
Section 6312(c)(5)(B) of the Elementary and Secondary Education Act. 
 
If a student is at a location within the District, other than his or her residence, for child care 
purposes at the time for transportation to and/or from school, that location may be considered 
for purposes of determining the one and one-half miles from the school attended.  Unless the 
Superintendent or designee establishes new routes, pick-up and drop-off locations for students 
in day care must be along the District’s regular routes.  The District will not discriminate among 
types of locations where day care is provided, which may include the premises of licensed 
providers, relatives’ homes, or neighbors’ homes. 
 
Bus schedules and route shall be determined by the Superintendent or designee and shall be 
altered only with the Superintendent or designee’s approval and direction.  In setting the routes, 
the pick-up and discharge points should be as safe for students as possible. 
 
No school employee may transport students in school or private vehicles unless authorized by 
the administration. 
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Transportation (Cont’d) 
 
Every vehicle regularly used for the transportation of students must pass safety inspections in 
accordance with State law and Illinois Department of Transportation regulations.  The strobe 
light on a school bus may be illuminated only when the bus is actually being used as a school 
bus and (1) is stopping or stopped for loading or discharging students on a highway outside an 
urban area, or (2) is bearing one or more students.  The Superintendent shall implement 
procedures in accordance with State law for accepting comment calls about school bus driving. 
 
All contracts for charter bus services must contain the clause prescribed by State law regarding 
criminal background checks for bus drivers. 
 
Pre-Trip and Post-Trip Vehicle Inspection 
 
The Superintendent or designee shall develop and implement a pre-trip and post-trip inspection 
procedure to ensure that the school bus driver: (1) tests the two-way radio or cellular radio 
telecommunication device and ensures that it is functioning properly before the bus is operated, 
and (2) walks to the rear of the bus before leaving the bus at the end of each route, work shift, 
or work day, to check the bus for children or other passengers in the bus. 
 

Legal Reference:   
Elementary and Secondary Education Act, 20 U.S.C. §6312(c)(5)(B) 
McKinney-Vento Homeless Assistance Act, 42 U.S.C §11431 et seq. 

105 ILCS 5/10-22.22 and 5/29-1 et seq., 105 ILCS 45/1-15 and /1-17 
625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, 5/12-813, 5/12-813.1, 5/12-815, 5/12-816, 

5/12-821, and 5/13-109 
23 Ill.Admin.Code §§1.510 and 226.750; Part 120 

92 Ill.Admin.Code §440-3 
Original Policy Adopted:  1981 

Policy Reviewed and Adopted:  10/17/1991, 5/19/1994, 9/21/2006, 3/31/2013, 
1/15/2015, 12/15/2016, 00/00/0000 
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SAFETY 

 
Safety and Security 

All District operations, including the educational program, shall be conducted in a manner that 
will promote the safety and security of everyone on District property or at a District event.  The 
Superintendent or designee shall develop, implement, and maintain a comprehensive safety 
and security plan that includes, without limitation: 
 

1. An emergency operations and crisis response plan(s) addressing prevention, 
preparation, response, and recovery for each school; 

2. Provisions for a coordinated effort with local law enforcement and fire officials, 
emergency medical services personnel, and the Board Attorney; 

3. A school safety drill plan; 

4. Instruction in safe bus riding practices; and 

5. A clear, rapid, factual, and coordinated system of internal and external communication. 

 
In the event of an emergency that threatens the safety of any person or property, students 
and staff are encouraged to follow the best practices discussed for their building regarding the 
use of any available cellular telephones. 
 
School Safety Drill Plan 

During every academic year, each school building that houses school children shall conduct, at 
a minimum, each of the following in accordance with the School Safety Drill Act (105 ILCS 
128/): 
 

1. Three school evacuation drills to address and prepare students and school personnel for 
fire incidents.  One of these three drills shall require the participation of the local fire 
department or district. 

2. One bus evacuation drill 

3. One severe weather and shelter-in-place drill to address and prepare students and 
school personnel for possible tornado incidents. 
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SAFETY PROGRAM (cont’d) 
 

4. One law enforcement drill to address a school shooting incident. 

Annual Review 
The Board or its designee will annually review each school building’s emergency operations 
and crisis response plan(s), protocols, and procedures, as well as each building’s compliance 
with the school safety drill plan.  This annual review shall be in accordance with the School 
Safety Drill Act (105 ILCS 128/) and the Joint Rules of the Office of the State Fire Marshal and 
the Illinois State Board of Education (29 Ill.Admin.Code Part 1500. 
 
Automated External Defibrillator (AED) 

The Superintendent or designee shall implement a written plan for responding to medical 
emergencies at the District’s physical fitness facilities in accordance with the Fitness Facility 
Medical Emergency Preparedness Act and shall file a copy of the plan with the Ill. Dept. of 
Public Health (IDPH).  The plan shall provide for an at least one automated external defibrillator 
(AED) to be available at every physical fitness facility on the premises according to State law 
requirements.  This policy does not create an obligation to use an AED nor is it intended to 
create any expectation that an AED will be present or a trained person will be present and/or 
able to use an AED. 
 
The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed 
business hours; and (2) available during activities or events sponsored and conducted or 
supervised by the district.  The Superintendent or designee shall ensure that every AED on the 
District’s premises is properly tested and maintained in accordance with rules developed by the 
IDPH.  This policy does not create an obligation to use an AED. 
 
Carbon Monoxide Alarms 

The Superintendent or designee shall implement a plan with the District’s local fire officials to: 

1. Determine which school buildings to equip with the approved carbon monoxide alarms 
or carbon monoxide detectors, 

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 
feet of a carbon monoxide emitting device, and 
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SAFETY PROGRAM (cont’d) 
 
 

3. Incorporate carbon monoxide alarm or detector activation procedures into each school 
building that requires a carbon monoxide alarm or detector.  The Superintendent or 
designee shall ensure each school building annually reviews these procedures. 

 
Soccer Goal Safety 

The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in 
accordance with the guidance published by the Illinois Department of Public HealthIDPH.  
Implementation of the Act shall be directed toward improving the safety of moveable soccer 
goals by requiring that they be properly anchored. 
 
Unsafe School Choice Option 

The unsafe school choice option allows students to transfer to another District school or to a 
public charter school within the District.  The unsafe school choice option is available to: 

1. All students attending a persistently dangerous school, as defined by State law and 
identified by the Illinois State Board of Education. 

 
2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3, 

that occurred on school grounds during regular school hours or during a school-
sponsored event. 

 
The Superintendent or designee shall develop procedures to implement the unsafe school 
choice option. 
 
Lead Testing in Water 
The Superintendent or designee shall implement testing for lead in each source of drinking 
water in school buildings in accordance with the Illinois Plumbing License Law and guidance 
published by the IDPH.  The Superintendent or designee shall notify parent(s)/guardian(s) 
about the sampling results from their children’s respective school buildings. 
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SAFETY PROGRAM (cont’d) 
 
Emergency Closing 
The Superintendent is authorized to close school in the event of hazardous weather or other 
emergency that threatens the safety of students, staff members, or school property. 
 
Annual Review 
The School Board or its designee will annually review each school building’s safety and security 
plans, protocols, and procedures, as well as each building’s compliance with the school safety 
drill plan. 
 

Legal Reference:   
105 ILCS 5/10-20.2, 5/10-20.56, 5/18-12, 5/18-12.5 

105 ILCS 128/, School Safety Drill Act, implemented by 29 Ill.Admin.Code Part 1500 
210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act 

225 ILCS 320/35.5, Ill. Plumbing License Law 
Original Policy Adopted:  1981 

Policy Reviewed and Adopted:  10/17/1991, 5/19/1994, 7/7/2005, 9/21/2006 and 
7/19/2012, 7/17/2014, 01/21/2016 
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GENERAL PERSONNEL 

ABUSED AND NEGLECTED CHILD REPORTING  
 
 
Any District employee who suspects or receives knowledge that a student may be an abused 
or neglected child or, for a student aged 18 through 21, an abused or neglected individual 
with a disability shall: (1) immediately report or cause a report to be made to the Illinois 
Department of Children and Family Services (DCFS) on its Child Abuse Hotline 1-800-25-
ABUSE (1-800-252-2873)(within Illinois); or 1-217-524-2606 (outside of Illinois); or 1-800-
358-5117 (TTY), and (2) follow directions given by DCFS concerning filing a written report 
within 48 hours with the nearest DCFS field office.  Any District employee who believes a 
student is in immediate danger of harm, shall first call 911.  The employee shall also 
promptly notify the Superintendent or Building Principal that a report has been made.  The 
Superintendent or Building Principal shall immediately coordinate any necessary notifications 
to the student’s parent(s)/guardian(s) with DCFS, the applicable school resource officer 
(SRO), and/or local law enforcement. 
 
Any District employee who discovers child pornography on electronic and information 
technology equipment shall immediately report it to local law enforcement, the National 
Center for Missing and Exploited Children’s Cyber Tipline 1-800-THE-LOST (1-800-843-5678) 
or online at report.cybertip.org/ or www.cybertipline.com.  The Superintendent or Building 
Principal shall also be promptly notified of the discovery and that a report has been made. 
 
Any District employee who observes any act of hazing that does bodily harm to a student 
must report that act to the Building Principal, Superintendent, or designee who will 
investigate and take appropriate action.  If the hazing results in death or great bodily harm, 
the employee must first make the report to law enforcement and then to the Superintendent 
or Building Principal.  Hazing is defined as any intentional, knowing, or reckless act directed 
to or required of a student for the purpose of being initiated into, affiliating with, holding 
office in, or maintaining membership in any group, organization, club, or athletic team whose 
members are or include other students. 
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Abused and Neglected Child Reporting (Cont’d) 
 
Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training 
 
The Superintendent or designee shall provide staff development opportunities for District 
employees in the detection, reporting, and prevention of child abuse and neglect. 
 
All District employees shall: 
 

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter 
Status form provided by DCFS.  The Superintendent or designee shall ensure that the 
signed forms are retained. 

2. Complete mandated reporter training as required by law within one year of initial 
employment or and at least every 5 years after that date. 

 
The Superintendent will encourage all District educators to complete continuing professional 
development that addresses the traits and identifiers that may be evident in students who 
are victims of child sexual abuse, including recognizing and reporting child sexual abuse and 
providing appropriate follow-up and care for abused students as they return to the classroom 
setting. 
 
Special Superintendent Responsibilities 
 
The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, 
whenever another school district requests a reference concerning an applicant who is or was 
a District employee and was the subject of a report made by a District employee to DCFS. 
 
The Superintendent shall notify the State Superintendent and the Regional Superintendent in 
writing when he or she has reasonable cause to believe that a license holder was dismissed 
or resigned from the District as a result of an act that made a child an abused or neglected 
child.  The Superintendent must make the report within 30 days of the dismissal or 
resignation and mail a copy of the notification to the license holder.  
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Abused and Neglected Child Reporting (Cont’d) 
 
 
Special School Board Member Responsibilities 
 
Each individual Board member must, if an allegation is raised to the member during an open 
or closed Board meeting that a student is an abused child as defined in the Act, direct or 
cause the Board to direct the Superintendent or other equivalent school administrator to 
comply with the Act’s requirements concerning the reporting of child abuse. 
 

Legal Reference:   
105 ILCS 5/10-21.9 

20 ILCS 1305/1-1 et seq., Department of Human Services Act 
20 ILCS 2435/ 

325 ILCS 5/, Abused and Neglected Child Reporting Act 
720 ILCS 5/12C-50.1, Criminal Code of 2012 
Original Policy Adopted:  November 16, 2006 

Policy Reviewed and Adopted:  4/15/2010, 04/30/2013, 12/19/2013, 01/21/2016, 
00/00/0000 
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PROFESSIONAL PERSONNEL 

TERMS AND CONDITIONS OF EMPLOYMENT AND DISMISSAL 
 
 
The School Board delegates authority and responsibility to the Superintendent to manage the 
terms and conditions for the employment of professional personnel.  The Superintendent shall 
act reasonably and comply with State and federal law as well as any applicable collective 
bargaining agreement in effect.  The Superintendent is responsible for making dismissal 
recommendations to the Board consistent with the Board’s goal of having a highly qualified, 
high performing staff. 
 
School Year and Day 
Teachers shall work according to the school calendar adopted by the Board, which shall have 
a minimum of 176 student attendance days and a minimum of 180 teacher work days, 
including teacher institute days.  Teachers are not required to work on legal school holidays 
unless the District has followed applicable State law that allows it to hold school or schedule 
teachers’ institutes, parent-teacher conferences, staff development on the third Monday in 
January (the Birthday of Dr. Martin Luther King, Jr.); The third Monday in February 12 (The 
Birthday of President Abraham Lincoln) (Presidents’ Day); the first Monday in March (known 
as Casimir Pulaski’s birthday); the second Monday in October (Columbus Day); and 
November 11 (Veterans’ Day). 
 
School Day 
Teachers are required to work the school day adopted by the Board.  Teachers employed for 
at least 4 hours per day shall receive a duty-free lunch equivalent to the student lunch period, 
or 30 minutes, whichever is longer.   
 
The District accommodates employees who are nursing mothers according to provisions in 
State and federal law. 
 
Salary 
Teachers shall be paid according to the salary schedule adoptedsalaries fixed by the Board, 
but in no case less than the minimum salary provided by the School Code.  Teachers shall be 
paid at least monthly on a 10- or 12-month basis. 
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Terms and Conditions of Employment and Dismissal (Cont’d) 
 
 
Assignments and Transfers 
The Superintendent is authorized to make teaching, study hall, extra class duty, and 
extracurricular assignments.  In order of priority, assignments shall be made based on the 
District’s needs and best interests, employee qualifications, and employee desires. 
 
School Social Worker Services Outside of District Employment 
School social workers may not provide services outside of their District employment to any 
student(s) attending school in the District.  School social worker has the meaning stated in 
105 ILCS 5/14-1.09a. 
 
Dismissal 
The District will follow State law when dismissing a teacher. 
 
Evaluation 
The District’s teacher evaluation system will be conducted under the plan developed pursuant 
to State law. 
 
On an annual basis, the Superintendent will provide the Board with a written report which 
outlines the results of the District’s teacher evaluation system. 

Legal Reference: 
105 ILCS 5/10-19, 5/10-20.60 (P.A. 100-356, final citation pending), 5/14-1.09a, 5/18-8, 

5/22.4, 5/24-16.5, 5/24-2, 5/24-8, 5/24-9, 5/24-11, 5/24-12, 5/24-21, 5/24A-4, and 
5/24A-51 through 24A-20 
820 ILCS 260/1 et seq. 

23 Ill.Admin.Code Parts 50 (Evaluation of Certified Employees) and 51 (Dismissal of 
Tenured Teachers) 

Cleveland Board of Education v. Loudermill, 105 S.Ct. 1487470 U.S. 532 (1985) 
Original Policy Adopted:  May 20, 2010 

Policy Reviewed and Adopted:  04/30/2013 
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PROFESSIONAL PERSONNEL 

SUBSTITUTE TEACHERS 
 
The Superintendent may employ substitute teachers as necessary to replace teachers who 
are temporarily absent. 
 
A substitute teacher must hold either a valid teaching or substitute license and may teach in 
the place of a licensed teacher who is under contract with the Board. There is no limit on the 
number of days that a substitute teacher may teach in the District during the school year, 
except as follows:   

1. A substitute teacher holding a substitute license may teach for any one licensed 
teacher under contract with the District only for a period not to exceed 90 paid school 
days in any one school term. 

2. A teacher holding a Professional Educator License or Educator License with 
Stipulations may teach for any one licensed teacher under contract with the District 
only for a period not to exceed 120 paid school days. 

 
The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS 
annuitant to substitute teaching for a period not to exceed 100 paid days or 500 paid hours in 
any school year, unless the subject area is one where the Regional Superintendent has 
certified that a personnel shortage exists. 
 
The School Board establishes a daily rate of pay for substitute teachers.  Substitute teachers 
receive only monetary compensation for time worked and no other benefits.   
 
Emergency Situations 
A substitute teacher may teach when no licensed teacher is under contract with the Board if 
the District has an emergency situation as defined in State law.  During an emergency 
situation, a substitute teacher is limited to 30 calendar days of employment per each vacant 
position.  The Superintendent shall notify the appropriate Regional Office of Education within 
5 business days after the employment of a substitute teacher in an emergency situation. 
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Professional Personnel - Substitute Teachers (Cont’d) 
 

Legal Reference: 105 ILCS 5/21B-20(2) and 5/21B-20(3) and 24-5 
23 Ill.Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching 

License) 
Original Policy Adopted:  May 20, 2010 

Policy Reviewed and Adopted:  09/20/2012, 01/15/2015 
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EDUCATIONAL SUPPORT PERSONNEL  

EMPLOYMENT TERMINATION AND SUSPENSIONS  
 

 
Resignation and Retirement 
An employee is requested to provide 2 weeks’ notice of a resignation.  A resignation notice 
cannot be revoked once given.  An employee planning to retire should notify his or her 
supervisor at least 2 months before the retirement date. 
 
Non-RIF Dismissal 
The District may terminate an at-will employee at any time for any or no reason, but not for 
a reason prohibited by State or federal law. 
 
Employees who are employed annually or have a contract, or who otherwise have a 
legitimate expectation of continued employment, may be dismissed: (1) at the end of the 
school year or at the end of their respective contract after being provided appropriate notice 
and after compliance with any applicable contractual provisions, or (2) mid-year or mid-
contract provided appropriate due process procedures are provided. 
 
The Superintendent is responsible for making dismissal recommendations to the School Board 
consistent with the Board’s goal of having a highly qualified, high performing staff. 
 
Reduction in Force and Recall 
The Board may, as necessary or prudent, decide to decrease the number of educational 
support personnel or to discontinue some particular type of educational support service and, 
as a result of that action, dismiss or reduce the hours of one or more educational support 
employees.  When making decisions concerning reduction in force and recall, the Board will 
follow Sections 10-22.34c (outsourcing non-instructional services) and 10-23.5 (procedures) 
of the School Code, to the extent they are applicable and not superceded by legislation or an 
applicable collective bargaining agreement. 
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Employment Termination and Suspension – Support Personnel (Cont’d) 
 
 
Final Paycheck 
A terminating employee’s final paycheck will be adjusted for any unused, earned vacation 
credit.  Employees are paid for all earned vacation.  Terminating employees will receive their 
final pay on the next regular payday following the date of termination, except that an 
employee dismissed due to a reduction in force shall receive his or her final paycheck on or 
before the next regular pay date following the last day of employment. 
 
Suspension 
Except as provided below, the Superintendent is authorized to suspend an employee without 
pay as a disciplinary measure, during an investigation into allegations of misconduct or 
pending a dismissal hearing whenever, in the Superintendent’s judgement, the employee’s 
presence is detrimental to the District.  A disciplinary suspension shall be with pay: (1) when 
the employee is exempt from the overtime provisions, or (2) until an employee with an 
employment contract for a definite term is provided a notice and hearing according to the 
suspension policy for professional employees.  Upon receipt of a recommendation from the 
Ill. Dept. of Children and Family Services (DCFS) that the District remove an employee from 
his or her position when he or she is the subject of a pending DCFS investigation that relates 
to his or her employment with the District, the Board or Superintendent or designee, in 
consultation with the Board Attorney, will determine whether to: 
 

1. Let the employee remain in his or her position pending the outcome of the 
investigation; or 

2. Remove the employee as recommended, proceeding with: 
a. A suspension with pay; or 
b. A suspension without pay. 

 
Any criminal conviction resulting from the investigation or allegations shall require the 
employee to repay to the District all compensation and the value of all benefits received by 
the employee during the suspension.  The Superintendent will notify the employee of this 
requirement when the employee is suspended. 
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Employment Termination and Suspension – Support Personnel (Cont’d) 
 
 
 
 

Legal Reference:   
5 ILCS 430 et seq. 

105 ILCS 5/10-22.34c and5/10-23.5 
325 ILCS 5/7.4(c-10) 

820 ILCS 105/4a 
Griggsville-Perry Community Unit School Dist. No. 5 v. Illinois Educ. Labor Relations Bd., 

963 N.E.2d 332 (Ill.App.4, 2013) 
Original Policy Adopted:  November 16, 2006 

Policy Reviewed and Adopted:  4/15/2010, 06/18/2015, 00/00/0000 
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SCHOOL WELLNESS 

 
Student wellness, including good nutrition and physical activity, shall be promoted in Grant 
Community High School’s educational program, school-based activities, and meal programs.  
This policy shall be interpreted consistently with Section 204 of the Child Nutrition and WIC 
Reauthorization Act of 2004 and the Healthy Hunger-Free Kids Act of 2010 (HHFKA).   
 
The Superintendent or designee will ensure: 

1. Each school building complies with this policy, ; 
2. The policy is available to the community on an annual basis through copies of, or online 

access to, the Board Policy Manual;, and 
3. that tThe community is informed about the progress of this policy’s implementation. 

 
Goals for Nutrition Education and Nutrition Promotion 

The goals for addressing nutrition education and nutrition promotion include the following: 

 Grant will support and promote sound nutrition for students. 

 Grant will foster the positive relationship between sound nutrition, physical activity, and 
the capacity of students to develop and learn. 

 Nutrition education will be part of the District’s comprehensive health education 
curriculum.  See School Board policy 6:60, Curriculum Content. 

 
Goals for Physical Activity 

The goals for addressing physical activity include the following: 

 Grant will support and promote an active lifestyle for students. 

 Physical education will be taught in all grades and shall include a developmentally 
planned and sequential curriculum that fosters the development of movement skills, 
enhances health-related fitness, increases students’ knowledge, offers direct 
opportunities to learn how to work cooperatively in a group setting, and encourages 
healthy habits and attitudes for a healthy lifestyle.  See Board policy 6:60, Curriculum 
Content and Board policy 7:260, Exemption from Physical Education. 
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SCHOOL WELLNESS (cont’d) 
 
 

 During the school day, all students will be required to engage in a daily physical 
education course, unless otherwise exempted.  See Board policy 6:60, Curriculum 
Content and Board policy 7:260, Exemption from Physical Education. 

 The curriculum will be consistent with and incorporate relevant Illinois Learning 
Standards for Physical Development and Health as established by the Illinois State Board 
of Education (ISBE). 

 

Nutrition Guidelines for Foods Available During the School Day; Marketing Prohibited 

Students will be offered, and Grant will promote, nutritious food and beverage choices during 
the day that are consistent with Board policy 4:120, Food Services (requiring compliance with 
the nutrition standards specified in the U.S. Dept. of Agriculture’s (USDA) Smart Snacks rules). 
the current Dietary Guidelines for Americans published jointly by the U.S. Departments of 
Health and Human Services and Agriculture (USDA).   
 
In addition, in order to promote student health and reduce childhood obesity, the 
Superintendent or designee shall:  
 

1. restrict Restrict the sale of competitive foods, as defined by the USDA, in the food service 
areas during the meal periods; 

2.  and cComply with all ISBE rules; and 
3. Prohibit marketing during the school day of foods and beverages that do not meet the 

standards listed in Board policy 4:120, Food Services, i.e., in-school marketing of food 
and beverage items must meet competitive foods standards. 

 
Competitive foods standards do not apply to foods and beverages available, but not sold in 
school during the school day; e.g., brown bag lunches, foods for classroom parties, school 
celebrations, and reward incentives. 
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SCHOOL WELLNESS (cont’d) 
 

Exempted Fundraising Day (EFD) Requests 

All food and beverages sold to students on the school campuses of participating schools during 
the school day must comply with the “general nutrition standards for competitive foods” 
specified in federal law.   
 
The, unless the Superintendent or designee in a participating school has granted an exempted 
fundraising day may grant an (EFD) for grades 9 throught 12 in participating schools.  To 
request an EFD and learn more about the District’s related procedure(s), contact the 
Superintendent or designee.  The District’s procedures are subject to change.  The number of 
EFDs for grades 9 through 12 in participating schools is set by ISBE rule. 
 

Guidelines for Reimbursable School Meals 

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and 
regulations for the National School Lunch Program and/or School Breakfast Program. 
 
Monitoring 

At least every three years, The the Superintendent or designee shall annually provide 
implementation data and/or reports to the Board concerning this policy’s implementation 
sufficient to allow the Board to monitor and adjust the policy (a triennial report).  This triennial 
report must include without limitation each of the following: 
 

 An assessment of the District’s implementation of the policy 

 The extent to which schools in the District are in compliance with the policy 

 The extent to which the policy compares to model local school wellness policies 

 A description of the progress made in attaining the goals of the policy 

 Where the District will retain records of the assessment 

The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy 
Development. 
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SCHOOL WELLNESS (cont’d) 
 

Community InputInvolvement 

The Board and Superintendent or designee will actively invite suggestions and comments 
concerning the development, implementation, periodic reviews, and improvement updates of 
the school wellness policy from parents, students, representatives of the school food authority, 
teachers of physical education, school health professionals, the school board, school 
administrators, and community.  Community involvement methods shall align their suggestions 
and comments to policy 2:140, Communications To and From the Board and/or the 
Community Engagement subhead in policy 8:10, Connection with the Community. 
 
Recordkeeping 

The Superintendent or designee shall retain records to document compliance with this policy, 
the District’s records retention protocols, and the Local Records Act. 
  
  

Legal Reference:  
Child Nutrition and WIC Reauthorization Act of 2004, Pub. L. 108-265, Sec. 204 

Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq. 
National School Lunch Act, 42 U.S.C. §1758 1751 et seq. 

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b, Pub. L. 111-296 
42 U.S.C. §1779, as implemented by 7 C.F.R. §§210.11 and 210.3031 

Local Records Act,  50 ILCS 205/ 
105 ILCS 5/2-3.139 

23 Ill.Admin.Code Part 305, Food Program 
ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007 

Original Policy Adopted:  May 18, 2006 
Policy Reviewed and Adopted:  6/17/2010, 01/21/2016, 12/15/2016, 00/00/0000 
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CURRICULUM CONTENT 

 
 
The curriculum shall contain instruction on subjects required by State statute or regulation as 
follows: 
 

1. Subjects include: (a) language arts, (b) writing intensive course, (c) science, (d) 
mathematics, (e) social studies including U.S. history, American government and, for 
those students entering the 9th grade in the fall of 2016 and each year after it, one 
semester of civics, (f) foreign language, (g) music, (h) art, (i) driver and safety 
education, and (j) vocational education. 
 

Students otherwise eligible to take a driver education course must receive a passing grade in 
at least 8 courses during the previous 2 semesters before enrolling in the course.  The 
Superintendent or designee may waive this requirement if he or she believes a waiver to be in 
the student’s best interest.  The course shall include: (a) classroom instruction on distracted 
driving as a major traffic safety issue, and (b) instruction concerning law enforcement 
procedures for traffic stops, including a demonstration of the proper actions to be taken during 
a traffic stop and appropriate interactions with law enforcement.  Automobile safety instruction 
covering traffic regulations and highway safety must include instruction on the consequences 
of alcohol consumption and the operation of a motor vehicle.  The eligibility requirements 
contained in State law for the receipt of a certificate of completion from the Secretary of State 
shall be provided to students in writing at the time of their registration. 

 
2. Steroid abuse prevention must be taught, as well as in interscholastic athletic 

programs. 
 

3. Provided it can be funded by private grants or the federal government, violence 
prevention and conflict resolution must be stressed, including (a) causes of conflict, (b) 
consequences of violent behavior, (c) non-violent resolution, and (d) relationships 
between drugs, alcohol, and violence. 

 



                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Instruction 
      S.B.P. File:  6:60 (Page 2 of 4) 
 

 
CURRICULUM CONTENT (CONT’D) 
 
4. Age-appropriate Internet safety must be taught, the scope of which shall be 

determined by the Superintendent or designee.  The curriculum must incorporate 
policy 6:235 – Access to Electronic Networks and, at a minimum, include: (a) 
education about appropriate online behavior, (b) interacting with other individuals on 
social networking websites and in chat rooms, and (c) cyberbullying awareness and 
response. 
 

5. Character education must be taught including respect, responsibility, fairness, caring, 
trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, 
discipline, respect for others, and moral courage.   

 
6. Citizenship values must be taught, including: (a) patriotism, (b) democratic principles of 

freedom, justice, and equality, (c) proper use and display of the American flag, (d) the 
Pledge of Allegiance, and (e) the voting process. 

 
7. Physical education must be taught including a developmentally planned and sequential 

curriculum that fosters the development of movement skills, enhances health-related 
fitness, increases students’ knowledge, offers direct opportunities to learn how to work 
cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle.  Unless otherwise exempted, all students are required to engage daily 
during the school day in a physical education course with such frequency as 
determined by the Board after recommendation from the Superintendent, but at a 
minimum of three days per five-day week.  For exemptions and substitutions, see 
policies 6:310-High School Credit for Non-District Experiences; Course Substitutions; 
Re-Entering Students and 7:260-Exemption from Physical ActivityEducation. 

 
8. Health education must be stressed, including: (a) proper nutrition, (b) physical fitness, 

(c) components necessary to develop a sound mind in a healthy body, (d) dangers and 
avoidance of abduction, and (e) age-appropriate sexual abuse and assault awareness 
and prevention education in all grades.  The Superintendent shall implement a 
comprehensive health education program in accordance with State law. 

 
 

 



                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Instruction 
      S.B.P. File:  6:60 (Page 3 of 4) 
 
   
CURRICULUM CONTENT (CONT’D) 

 
9. Career/vocational education must be taught, including: (a) the importance of work, (b) 

the development of basic skills to enter the world of work and/or continue formal 
education, (c) good work habits and values, (d) the relationship between learning and 
work, and (e) if possible, a student work program that provides the student with work 
experience as an extension of the regular classroom.  A career awareness and 
exploration program must be available at all grade levels. 
 

10. Consumer education must be taught, including: (a) financial literacy, including 
consumer debt and installment purchasing (including credit scoring, managing credit 
debt, and completing a loan application); budgeting; savings and investing; banking 
(including balancing a checkbook, opening a deposit account, and the use of interest 
rates); understanding simple contracts; State and federal income taxes; personal 
insurance policies; the comparison of prices; higher education student loans; identity-
theft security; and homeownership (including the basic process of obtaining a 
mortgage and the concepts of fixed and adjustable rate mortgages, subprime loans, 
and predatory lending); and (b) the roles of consumers interacting with agriculture, 
business, labor unions, and government in formulating and achieving the goals of the 
mixed free enterprise system. 

11. Conservation of natural resources must be taught, including: (a) home ecology, (b) 
endangered species, (c) threats to the environment, and (d) the importance of the 
environment to life as we know it. 
 

12. United States history must be taught, including: (a) the principles of representative 
government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the U.S. in 
world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 
groups, including but not limited to, the African Americans, Albanians, Asian 
Americans, Bohemians, Czechs, French, Germans, Hispanics, (including the events 
related to the forceful removal and illegal deportation of Mexican-American U.S. 
citizens during the Great Depression), Hungarians, Irish, Italians, Lithuanians, Polish, 
Russians, Scots, and Slovakians in the history of this country and State. 
 
In addition, hold an educational program on the United States Constitution on 
Constitution Day, each September 17, commemorating the September 17, 1787 
signing of the Constitution.  However, when September 17 falls on a Saturday, 
Sunday, or holiday, Constitution Day shall be held during the preceding or following 
week. 
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CURRICULUM CONTENT (CONT’D) 

 
13. Courses concerning U.S. history or a combination of U.S. history and American 

government, students must view a Congressional Medal of Honor film made by the 
Congressional Medal of Honor Foundation, provided there is no cost for the film. 
 

14. The curriculum includes a unit of instruction on the Holocaust and crimes of genocide, 
including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide in 
Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 

 
15. The curriculum includes a unit of instruction on the history, struggles, and contributions 

of women. 
 
16. The curriculum includes a unit of instruction on Black History, including the history of 

the African slave trade, slavery in America, and the vestiges of slavery in this country, 
as well as the struggles and contributions of African-Americans. 

 
17. Instruction during courses as determined by the Superintendent or designee on 

disability history, awareness, and the disability rights movement.  
 

Legal Reference:  
5 ILCS 465/3 and 465/3a  
20 ILCS 2605/2605-480  

105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 27/6.5, 5/27-7, 5/27-12,  
5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-21, 5/27-22, 
5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-23.10, 5/27-24.2, 435/, and 110/3 

625 ILCS 5/6-408.5 
23 Ill.Admin.Code §§1.420, 1.425, 1.430, and 1.440 

Consolidated Appropriations Act of 2005, Pub. L. No. 108-447, Section 111 of 
Division J. 

Protecting Children in the 21st Century Act, Pub. L. No. 110-385, Title II, 122 stat. 
4096 (2008). 

47 C.F.R. §54.520 
Original Policy Adopted:  March 19, 2009 

Policy Reviewed and Adopted:  09/20/2012, 01/15/2015, 01/21/2016, 12/15/2016, 
00/00/0000 
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HOME AND HOSPITAL INSTRUCTION 

 
 
A student who is absent from school, or whose physician, physician assistant, or advanced 
practice registered nurse anticipates that the student will be absent from school, because of a 
medical condition may be eligible for instruction in the student’s home or hospital.  Eligibility 
shall be determined by State law and the Illinois State Board of Education rules governing (1) 
the continuum of placement options for students who have been identified for special 
education services or (2) the home and hospital instruction provisions for students who have 
not been identified for special education services.  Appropriate educational services from 
qualified staff will begin no later than 5 school days after receiving a physician’s written 
statement.  Instructional or related services for a student receiving special education services 
will be determined by the student’s individualized education program. 
 
A student who is unable to attend school because of pregnancy will be provided home 
instruction, correspondence courses, or other courses of instruction (1) before the birth of the 
child when the student’s physician, physician assistant, or advanced practice registered nurse 
indicates, in writing, that she is medically unable to attend regular classroom instruction, and 
(2) for up to 3 months after the child’s birth or a miscarriage. 
 
Periodic conferences will be held between appropriate school personnel, parent(s)/ 
guardian(s), and hospital staff to coordinate course work and facilitate a student’s return to 
school. 
 
 

Legal Reference: 
105 ILCS 5/10-22.6a, 5/14-13.01, and 5/18-4.5, and 5/18-8.05 

23 Ill.Admin.Code §§1.520, 1.610, and 226.300 
Original Policy Adopted:  July 15, 2010 

Policy Reviewed and Adopted:  04/30/2013, 07/17/2014, 00/00/0000 
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HIGH SCHOOL CREDIT FOR NON-DISTRICT EXPERIENCES;  

COURSE SUBSTITUTIONS; RE-ENTERING STUDENTS 
 
 
Credit for Non-District Experiences 
A student may receive high school credit for successfully completing any of the listed courses 
or experiences even when it is not offered in or sponsored by the District: 

1. Distance learning course, including a correspondence, virtual, or online course 
2. Courses in an accredited foreign exchange program 
3. Summer school or community college courses 
4. College courses offering dual credit courses at both the college and high school level 
5. Foreign language courses taken in an ethnic school program approved by the Illinois 

State Board of Education 
6. Work-related training at manufacturing facilities or agencies in a Youth Apprenticeship 

Vocational Education Program (Tech Prep) 
7. Credit earned in a Vocational Academy 

 
The student must seek approval from the Superintendent or designee to receive graduation 
credit for any non-District course or experience.  The Superintendent or designee shall 
determine the amount of credit and whether a proficiency examination is required before the 
credit is awarded.  As approval is not guaranteed, students should seek conditional approval 
of the experience before participating in a non-District course or experience.  The student 
assumes responsibility for any fee, tuition, supply, or other expense.  The student seeking 
credit is responsible for (1) providing documents or transcripts that demonstrate successful 
completion of the experience, and (2) taking a proficiency examination, if requested.  The 
Superintendent or designee shall determine which, if any, non-District courses or 
experiences, will count toward a student’s grade point average, class rank, and eligibility for 
athletic and extracurricular activities.  This section does not govern the transfer of credits for 
students transferring into the District. 
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High School Credit for Non-District Experiences; Course Substitutions; Re-Entering Students 
(Cont’d) 
 
 
Substitutions for Required Courses 
Vocational or technical education.  A student in grades 9-12 may satisfy one or more high 
school courses (including physical education) or graduation requirements by successfully 
completing related vocational or technical education courses if: 

1. The Building Principal approves the substitution and the vocational or technical 
education course is completely described in curriculum material along with its 
relationship to the required course; and 

2. The student’s parent/guardian requests and approves the substitution in writing on 
forms provided by the District. 

 
Advanced placement computer science.  The advanced placement computer science 
course is equivalent to a high school mathematics course.  A student in grades 9-12 may 
substitute the advanced placement computer science course for one year of mathematics, in 
accordance with Section 27-22 of the School Code.  The transcript of a student who 
completes the advanced placement computer science course will state that it qualifies as a 
mathematics-based, quantitative course. 
 
Substitutions for physical education. A student in grades 9-12, unless otherwise stated, 
may submit a written request to the Building Principal to be excused from physical education 
courses for the reasons stated below.  The Superintendent or designee shall maintain records 
showing that the criteria set forth in this policy were applied to the student’s individual 
circumstances, as appropriate. 

1. Enrollment Ongoing participation in a marching band program for credit; 
2. Enrollment in Reserve Officer’s Training Corps (ROTC) program sponsored by the 

District; 
3. Ongoing participation in an interscholastic or extracurricular athletic program (student 

must be in the 11th or 12th grade);  
4. Enrollment in academic classes that are required for admission to an institution of 

higher learning (student must be in the 11th or 12th grade); or 
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High School Credit for Non-District Experiences; Course Substitutions; Re-Entering Students 
(Cont’d) 
 
 

5. Enrollment in academic classes that are required for graduation from high school, 
provided that failure to take such classes will result in the student being unable to 
graduate (student must be in the 11th or 12th grade). 

 
A student who is eligible for special education may be excused from physical education 
courses pursuant to 7:260, Exemption from Physical Education.  
 
Volunteer service credit.  A student participating in the District’s Volunteer Service Credit 
Program, if any, may earn credit toward graduation for the performance of community service.  
The amount of credit given for program participation shall not exceed that given for 
completion of one semester of language arts, math, science, or social studies. 
 
Re-Entering Students 
Individuals younger than 21 years of age may re-enter high school to acquire a high school 
diploma or an equivalency certificate, subject to the limitations in Board policy 7:50, School 
Admissions and Student Transfers To and From Non-District Schools.  Re-entering students 
may obtain credit through the successful completion of the following (not all of these may be 
available at any one time): 

1. District courses 
2. Non-District experiences described in this policy 
3. Classes in a program established under Section 10-22.20 of the School Code, in 

accordance with the standards established by the Illinois Community College Board 
4. Proficiency testing, correspondence courses, life experiences, and other nonformal 

educational endeavors 
5. Military service, provided the individual making the request has a recommendation 

from the U.S. Commission of Accreditation of Service ExperiencesAmerican Council 
on Education 

 
The provisions in the section Credit for Non-District Experiences, above, apply to the 
receipt of credit for any non-District course. 
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Legal Reference: 
105 ILCS 5/2-3.44, 52/-3.108, 5/2-3.115, 5/2-3.142, 5/10-22.43a, 5/27-6, 5/27-22.3 

and 5/27-22.05 
23 Ill.Admin.Code §§1.425(e) and (f), 1.440(f), and 1.470(c) 

Original Policy Adopted:  July 15, 2010 
Policy Reviewed and Adopted:  10/17/2013, 01/15/2015, 12/15/2016, 00/00/0000 
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STUDENT AND FAMILY PRIVACY RIGHTS  

 
Surveys  
 
All surveys requesting personal information from students, as well as any other instrument 
used to collect personal information from students, must advance or relate to the District’s 
educational objectives as identified in School Board policy 6:10, Educational Philosophy and 
Objectives or assist students’ career choices.  This applies to all surveys, regardless of 
whether the student answering the questions can be identified and regardless of who created 
the survey. 
 
Surveys Created by a Third Party 

Before a school official or staff member administers or distributes a survey or evaluation 
created by a third party to a student, the student’s parent(s)/guardian(s) may inspect the 
survey or evaluation, upon their request and within a reasonable time of their request. 
 
This section applies to every survey: (1) that is created by a person or entity other than a 
District official, staff member, or student, (2) regardless of whether the student answering 
the questions can be identified, and (3) regardless of the subject matter of the questions. 
 
Survey Requesting Personal Information 

School officials and staff members shall not request, nor disclose, the identity of any student 
who completes any survey or evaluation (created by any person or entity, including the 
District) containing one or more of the following items: 
 

1. Political affiliations or beliefs of the student or the student’s parent/guardian. 
2. Mental or psychological problems of the student or the student’s family. 
3. Behavior or attitudes about sex. 
4. Illegal, anti-social, self-incriminating or demeaning behavior. 
5. Critical appraisals of other individuals with whom students have close family 

relationships. 
6. Legally recognized privileged or analogous relationships, such as those with lawyers, 

physicians, and ministers. 



                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Students 
 S.B.P. File:  7:15 (Page 2 of 4) 

 
Student and Family Privacy Rights (cont’d) 
 
 

7. Religious practices, affiliations, or beliefs of the student or the student’s parent/ 
guardian. 

8. Income other than that required by law to determine eligibility for participation in a 
program or for receiving financial assistance under such program. 

 
The student’s parent(s)/guardian(s) may: 
 

1. Inspect the survey or evaluation upon, and within a reasonable time of, their request, 
and/or 

2. Refuse to allow their child or ward to participate in the activity described above.  The 
school shall not penalize any student whose parent(s)/guardian(s) exercised this 
option. 

 
Instructional Material 

A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material 
used as part of their child/ward’s educational curriculum within a reasonable time of their 
request. 
 
The term “instructional material” means instructional content that is provided to a student, 
regardless of its format, printed or representational materials, audio-visual materials, and 
materials in electronic or digital formats (such as materials accessible through the Internet).  
The term does not include academic tests or academic assessments. 
 
Physical Exams or Screenings 

No school official or staff member shall subject a student to a non-emergency, invasive 
physical examination or screening as a condition of school attendance.  The term invasive 
physical examination means any medical examination that involves the exposure of private 
body parts, or any act during such examination that includes incision, insertion, or injection 
into the body, but does not include a hearing, vision, or scoliosis screening. 
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The above paragraph does not apply to any physical examination or screening that: 
 

1. Is permitted or required by an applicable State law, including physical examinations or 
screenings that are permitted without parental notification. 

2. Is administered to a student in accordance with the Individuals with Disabilities 
Education Act (20 U.S.C. §1400 et seq.). 

3. Is otherwise authorized by Board policy. 
 
Selling or Marketing Students’ Personal Information Is Prohibited 

No school official or staff member shall market or sell personal information concerning 
students (or otherwise provide that information to others for that purpose).  The term 
personal information means individually identifiable information including:  (1) a student or 
parent’s first and last name, (2) a home or other physical address (including street name and 
the name of the city or town), (3) a telephone number, (4) a Social Security identification 
number, or (5) driver’s license number or State identification card. 
 
The above paragraph does not apply:  (1) if the student’s parent(s)/guardian(s) have 
consented; or (2) to the collection, disclosure or, use of personal information collected from 
students for the exclusive purpose of developing, evaluating or providing educational projects 
or services for, or to, students or educational institutions, such as the following: 
 

1. College or other postsecondary education recruitment, or military recruitment. 
2. Book clubs, magazines, and programs providing access to low-cost literary products. 
3. Curriculum and instructional materials used by elementary schools and secondary 

schools. 
4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, 

or achievement information about students (or to generate other statistically useful 
data for the purpose of securing such tests and assessments) and the subsequent 
analysis and public release of the aggregate data from such tests and assessments. 
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5. The sale by students of products or services to raise funds for school-related or 
education-related activities. 

6. Student recognition programs. 
 
Under no circumstances may a school official or staff member provide a student’s personal 
information to a business organization or financial institution that issues credit or debit cards. 
 
Notification of Rights and Procedures 

The Superintendent or designee shall notify students’ parents/guardian of: 
 

1. This policy as well as its availability upon request from the general administration 
office. 

2. How to opt their child or ward out of participation in activities as provided in this 
policy. 

3. The approximate dates during the school year when a survey requesting personal 
information, as described above, is scheduled or expected to be scheduled. 

4. How to request access to any survey or other material described in this policy. 
 
This notification shall be given parents/guardians at least annually, at the beginning of the 
school year, and within a reasonable period after any substantive change in this policy. 
 
The rights provided to parents/guardians in this policy transfer to the student when the 
student turns 18 years old, or is an emancipated minor. 

Legal Reference: 
20 U.S.C. §1232h, Protection of Pupil Rights 

325 ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act  
105 ILCS 5/10-20.38 

Original Policy Adopted:  February 15, 2007 
Policy Reviewed and Adopted:  00/00/0000 
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HARASSMENT OF STUDENTS PROHIBITED 

 
No person, including a District employee or agent, or student, shall harass, intimidate, or 
bully a student on the basis of actual or perceived: race, color, national origin, military status, 
unfavorable discharge status from military service, sex, sexual orientation, gender identity, 
gender-related identity or expression, ancestry, age, religion, physical or mental disability, 
order of protection status, status of being homeless, actual or potential marital or parental 
status, including pregnancy, association with a person or group with one or more of the 
aforementioned actual or perceived characteristics or any other distinguishing characteristic.  
The District will not tolerate harassing, intimidating conduct, or bullying whether verbal, 
physical, sexual, or visual, that affects tangible benefits of education, that unreasonably 
interferes with a student’s educational performance, or that creates an intimidating, hostile, 
or offensive educational environment.  Examples of prohibitive conduct include name-calling, 
using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or 
causing physical harm, threatened or actual destruction of property, or wearing or possessing 
items depicting or implying hatred or prejudice of one of the characteristics stated above.  
 
Sexual Harassment Prohibited 
 
Sexual harassment of students is prohibited.  Any person, including a District employee or 
agent, or student, engages in sexual harassment whenever he/she makes sexual advances, 
requests sexual favors, and/or engages in other verbal or physical conduct, including sexual 
violence, of a sexual or sex-based nature, imposed on the basis of sex, that: 
 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or 
that makes such conduct a condition of a student’s academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student’s educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
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The terms intimidating, hostile, and offensive include conduct that has the effect of humiliation, 
embarrassment or discomfort. Examples of sexual harassment include touching, crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person’s alleged sexual activities.  The term sexual violence 
includes a number of different acts.  Examples of sexual violence include, but are not limited 
to, rape, sexual assault, sexual battery, sexual abuse, and sexual coercion. 
 
Making a complaint; Enforcement 
 
Students are encouraged to report claims or incidences of bullying, harassment, sexual 
harassment, or any other prohibited conduct to the Non-Discrimination Coordinator, Building 
Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager, or any staff 
member with whom the student is comfortable speaking.  A student may choose to report to 
a person of the student’s same sex.  Complaints will be kept confidential to the extent 
possible given the need to investigate.  Students who make good faith complaints will not be 
disciplined.  
 
An allegation that a student was a victim of any prohibited conduct perpetrated by another 
student shall be referred to the Building Principal, Assistant Building Principal, or Dean of 
Students for appropriate action.   
 
The Superintendent shall insert into this policy the names, addresses, and telephone numbers 
of the District’s current Non-Discrimination Coordinator and Complaint Managers.  At least one 
of these individuals will be female and at least one will be male. 
 
Non-Discrimination Coordinator 

Christine A. Sefcik 
Grant Community High School 
285 East Grand Ave.  
Fox Lake, IL.  60020 
847 587-2561 
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Complaint Managers 

Beth Reich       Jeremy Schmidt 
Grant Community High School    Grant Community High School  
285 East Grand Ave.      285 E. Grand Ave. 
Fox Lake, IL.  60020      Fox Lake, IL.  60020 
847 587-2561      847 587-2561 
 
The Superintendent shall use reasonable measures to inform staff members and students of 
this policy, such as, by including it in the appropriate handbooks. 
 
Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge.  
Any District student who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action, including but not limited to, 
suspension and expulsion consistent with the discipline behavior policy.  Any person making a 
knowingly false accusation regarding prohibited conduct will likewise be subject to 
disciplinary action up to and including discharge, with regard to employees, or suspension 
and expulsion, with regard to students.   
 

Legal Reference: 
20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972 

34 C.F.R. Part 106 
105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7 
775 ILCS 5/1-101 et seq., Illinois Human Rights Act 

23 Ill.Admin.Code §1.240 and Part 200 
Davis v. Monroe County Board of Education, 119 S.Ct. 1661526 U.S. 629 (1999) 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028503 U.S. 60 (1992) 
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989524 U.S. 274 (1998) 

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000) 
Original Policy Adopted:  March 20, 1997 

Policy Reviewed and Adopted:  9/13/2000, 08/19/2010, 9/20/2012, 09/18/2014, 
00/00/0000 
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ATTENDANCE AND TRUANCY 

 
 
Compulsory School Attendance 
 
This policy applies to individuals who have custody or control of a child:  (a) between the ages 
of six (on or before September 1) and 17 years (unless the child has graduated from high 
school), or (b) who is enrolled in any grades, kindergarten through 12, in the public school 
regardless of age.  
    
Subject to specific requirements in State law, the following children are not required to attend 
public school:  (1) any child attending a private school (including a home school) or parochial 
school, (2) any child who is physically or mentally unable to attend school (including a pregnant 
student suffering medical complications as certified by her physician), (3) any child lawfully 
and necessarily employed, (4) any child over 12 and under 14 years of age while in confirmation 
classes, (5) any child absent because his or her religion forbids secular activity on a particular 
day, and (6) any child 16 years of age or older who is employed and is enrolled in a graduation 
incentives program. 
 
The parent/guardian of a student who is enrolled must authorize all absences from school and 
notify the school in advance or at the time of the student’s absence.  A valid cause for absence 
includes illness, observance of a religious holiday, death in the immediate family, family 
emergency, other situations beyond the control of the student, other circumstances that cause 
reasonable concern to the parent/guardian for the student’s safety or health, or other reason 
as approved by the Superintendent or designee. 
 
Absenteeism and Truancy Program 
 
The Superintendent or designee shall manage an absenteeism and truancy program in 
accordance with the School Code and School Board policy.  The program shall include but not 
be limited to: 
 

1. A protocol for excusing a student from attendance who is necessarily and lawfully 
employed.  The Superintendent or designee is authorized to determine when the 
student’s absence is justified. 
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2. A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps 
at a military honors funeral held in Illinois for a deceased veteran. 

2.3. A protocol for excusing a student from attendance on a particular day(s) or at a 
particular time of day when his/her parent/guardian is an active duty member of the 
uniformed services and has been called to duty for, is on leave from, or has immediately 
returned from deployment to a combat zone or combat-support postings. 

3.4. A process to telephone, within 2 hours after the first class, the parents/guardians 
of students in grade 8 or below who are absent without prior parent/guardian 
notification. 

4.5. A process to identify and track students who are truants, chronic or habitual 
truants, or truant minors as defined in the School Code, Section 26-2a. 

5.6. A description of diagnostic procedures for identifying the cause(s) of a student’s 
unexcused absenteeism, including interviews with the student, his or her 
parent(s)/guardian(s), and staff members or other people who may have information 
about the reasons for the student’s attendance problem. 

6.7. The identification of supportive services that may be offered to truant, or 
chronically truant, or chronically absent students, including parent-teacher conferences, 
student and/or family counseling, or information about community agency services.  See 
Board policy 6:110, Programs for Students At Risk of Academic Failure and/or Dropping 
Out of School and Graduation Incentives Program.  

7.8. A process to request the assistance and resources of outside agencies, such as, 
the juvenile officer of the local police department or the truant office of the appropriate 
Regional Office of Education, if truancy continues after supportive services have been 
offered. 

8.9. A protocol for cooperating with non-District agencies including County or 
municipal authorities, the Regional Superintendent, truant officers, the Community 
Truancy Review Board, and a comprehensive community based youth service agency.  
Any disclosure of school student records must be consistent with Board policy 7:340, 
Student Records, as well as State and federal law concerning school student records. 
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Attendance and Truancy (cont’d) 
 

10. An acknowledgement that no punitive action, including out-of-school suspension, 
expulsions, or court action, shall be taken against a chronic truant for his or her truancy 
unless available supportive services and other school resources have been provided to 
the student. 

11. The criteria to determine whether a student’s non-attendance is due to extraordinary 
circumstances shall include economic or medical necessity or family hardship and such 
other criteria that the Superintendent believes qualifies. 

12. A process for a 17-year-old resident to participate in the District’s various programs and 
resources for truants.  The student must provide documentation of his/her dropout 
status for the previous 6 months.  A request from an individual 19 years of age or older 
to re-enroll after having dropped out of school is handled according to provisions in 
7:50, Students School Admissions and Student Transfers To and From Non-District 
Schools.   

13. A process for the temporary exclusion of a student 17 years of age or older for failing 
to meet minimum academic or attendance standards according to provisions in State 
law.  A parent/guardian has the right to appeal a decision to exclude a student. 

Legal Reference:  105 ILCS 5/26-1 through 16 
705 ILCS 405/3-33.5, Juvenile Court Act of 1987 

23 Ill.Admin.Code §§1.242 and 1.290 
Original Policy Adopted:  1981 

Policy Reviewed and Adopted:  12/21/1988, 11/21/1991, 4/21/1994, 10/21/2010, 
04/30/2013, 04/17/2014, 12/15/2016, 00/00/0000 



                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Students 
      S.B.P. File:  7:180 (Page 1 of 7) 

  
PREVENTION OF AND RESPONSE TO  

BULLYING, INTIMIDATION, AND HARASSMENT 
 

 
Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s 
ability to educate.  Preventing students from engaging in these disruptive behaviors and 
providing all students equal access to a safe, non-hostile learning environment are important 
District goals.   
 
Bullying on the basis of actual or perceived race, color, national origin, military status, 
unfavorable discharge status from the military service, sex, sexual orientation, gender 
identity, gender-related identity or expression, ancestry, age, religion, physical or mental 
disability, order of protection status, status of being homeless, or actual or potential marital or 
parental status, including pregnancy, association with a person or group with one or more of 
the aforementioned actual or perceived characteristics, or any other distinguishing 
characteristic is prohibited in each of the following situations:  

1. During any school-sponsored education program or activity. 

2. While in school, on school property, on school buses or other school vehicles, at 
designated school bus stops waiting for the school bus, or at school-sponsored or school-
sanctioned events or activities. 

3. Through the transmission of information from a school computer, a school computer 
network, or other similar electronic school equipment. 

4. Through the transmission of information from a computer that is accessed at a non-
school-related location, activity, function, or program or from the use of technology or an 
electronic device that is not owned, leased, or used by the School District or school if the 
bullying causes a substantial disruption to the educational process or orderly operation of 
a school.  This paragraph (item #4) applies only when a school administrator or teacher 
receives a report that bullying through this means has occurred; it does not require staff 
members to monitor any nonschool-related activity, function, or program. 
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Prevention of and Response to Bullying, Intimidation and Harassment (cont’d) 
 
 
Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7) 
 
Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or 
conduct, including communications made in writing or electronically, directed toward a 
student or students that has or can be reasonably predicted to have the effect of one or more 
of the following: 
 
1. Placing the student or students in reasonable fear of harm to the student’s or students’ 

person or property; 
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental 

health; 
3. Substantially interfering with the student’s or students’ academic performance; or 
4. Substantially interfering with the student’s or students’ ability to participate in or benefit 

from the services, activities, or privileges provided by a school. 
 
Cyberbullying means bullying through the use of technology or any electronic communication, 
including without limitation any transfer of signs, signals, writing, images, sounds, data, or 
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic 
system, photo-electronic system, or photo-optical system, including without limitation 
electronic mail, Internet communications, instant messages, or facsimile communications.  
Cyberbullying includes the creation of a webpage or weblog in which the creator assumes the 
identity of another person or the knowing impersonation of another person as the author of 
posted content or messages if the creation or impersonation creates any of the effects 
enumerated in the definition of bullying.  Cyberbullying also includes the distribution by 
electronic means of a communication to more than one person or the posting of material on 
an electronic medium that may be accessed by one or more persons if the distribution or 
posting creates any of the effects enumerated in the definition of bullying. 
 
Restorative measures means a continuum of school-based alternatives to exclusionary 
discipline, such as suspensions and expulsions, that: (i) are adapted to the particular needs of 
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Prevention of and Response to Bullying, Intimidation and Harassment (cont’d) 
 
the school and community, (ii) contribute to maintaining school safety, (iii) protect the integrity 
of a positive and productive learning climate, (iv) teach students the personal and 
interpersonal skills they will need to be successful in school and society, (v) serve to build and 
restore relationships among students, families, schools, and communities, and (vi) reduce the 
likelihood of future disruption by balancing accountability with an understanding of students’ 
behavioral health needs in order to keep students in school. 
 
School personnel means persons employed by, on contract with, or who volunteer in a school 
district, including without limitation school and school district administrators, teachers, school 
guidance counselors, school social workers, school counselors, school psychologists, school 
nurses, cafeteria workers, custodians, bus drivers, school resource officers, and security 
guards. 
 
Bullying Prevention and Response Plan 
 
The Superintendent or designee shall develop and maintain a bullying prevention and 
response plan that advances the District’s goal of providing all students with a safe learning 
environment free of bullying and harassment.  This plan must be consistent with the 
requirements listed below; each numbered requirement, 1-12, corresponds with the same 
number in the list of required policy components in 105 ILCS 5/27-23.7(b) 1-12. 
 

1. The District uses the definition of bullying as provided in this policy. 
2. Bullying is contrary to State law and the policy of this District.  However, nothing in the 

District’s bullying prevention and response plan is intended to infringe upon any right to 
exercise free expression or the free exercise of religion or religiously based views 
protected under the First Amendment to the U.S. Constitution or under Section 3 of 
Article I of the Illinois Constitution. 

3. Students are encouraged to immediately report bullying.  A report may be made orally 
or in writing to the Nondiscrimination Coordinator, Building Principal, Assistant Building 
Principal, Dean of Students, a District Complaint Manager, or any staff member with 
whom the student is comfortable speaking.  Anyone, including staff members and 
parents/guardians,  who   has   information   about   actual  or   threatened   bullying  is  
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Prevention of and Response to Bullying, Intimidation and Harassment (cont’d) 
 

encouraged to report it to the District Complaint Managernamed officials or any staff 
member.  The District named officials and all staff members are available for help with 
a bully or to make a report about bullying.  Anonymous reports are also accepted. 
 

Nondiscrimination Coordinator: 
Dr. Christine Sefcik, Superintendent 
Grant Community High School 
285 E. Grand Avenue 
Fox Lake, IL  60020 
CSefcik@grantbulldogs.org 
847-587-2561 
 
Complaint Managers   
Mrs. Beth Reich, Business Manager Mr. Jeremy Schmidt, Principal 
Grant Community High School Grant Community High School 
285 E. Grand Avenue 285 E. Grand Avenue 
Fox Lake, IL 60020 Fox Lake, IL  60020 
BReich@grantbulldogs.org JSchmidt@grantbulldogs.org  
847-587-2561 847-587-2561 
 

4. Consistent with federal and State laws and rules governing student privacy rights, the 
Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every 
student involved in an alleged incident of bullying and discuss, as appropriate, the 
availability of social work services, counseling, school psychological services, other 
interventions, and restorative measures. 

5. The Superintendent or designee shall promptly investigate and address reports of 
bullying, by, among other things: 

a. Making all reasonable efforts to complete the investigation within 10 school days 
after the date the report of a bullying incident was received and taking into 
consideration additional relevant information received during the course of the 
investigation about the reported bullying incident. 
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Prevention of and Response to Bullying, Intimidation and Harassment (cont’d) 
 

b. Involving appropriate school support personnel and other staff persons with 
knowledge, experience, and training on bullying prevention, as deemed 
appropriate, in the investigation process. 

c. Notifying the Building Principal or school administrator or designee of the reported 
incident of bullying as soon as possible after the report is received. 

d. Consistent with federal and State laws and rules governing student privacy rights, 
providing parents/guardians of the students who are parties to the investigation 
information about the investigation and an opportunity to meet with the Building 
Principal or school administrator or his or her designee to discuss the investigation, 
the findings of the investigation, and the actions taken to address the reported 
incident of bullying. 

 
The Superintendent or designee shall investigate whether a reported incident of bullying is 
within the permissible scope of the District’s jurisdiction and shall require that the District 
provide the victim with information regarding services that are available within the District and 
community, such as counseling, support services, and other programs. 
 

6. The Superintendent or designee shall use interventions to address bullying, that may 
include, but are not limited to, school social work services, restorative measures, 
social-emotional skill building, counseling, school psychological services, and 
community-based services. 

7. A reprisal or retaliation against any person who reports an act of bullying is 
prohibited.  A student’s act of reprisal or retaliation will be treated as bullying for 
purposes of determining any consequences or other appropriate remedial actions. 

8. A student will not be punished for reporting bullying or supplying information, even if 
the District’s investigation concludes that no bullying occurred.  However, knowingly 
making a false accusation or providing knowingly false information will be treated as 
bullying for purposes of determining any consequences or other appropriate remedial 
actions. 
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Prevention of and Response to Bullying, Intimidation and Harassment (cont’d) 
 

9. The District’s bullying prevention and response plan must be based on the 
engagement of a range of school stakeholders, including students and 
parents/guardians. 

10. The Superintendent or designee shall post this policy on the District’s Internet website, 
if any, and include it in the student handbook, and, where applicable, post it where 
other policies, rules, and standards of conduct are currently posted.  The policy must 
also be distributed annually to parents/guardians, students, and school personnel, 
(including new employees when hired), and must also be provided periodically 
throughout the school year to students and faculty. 

11. The Superintendent or designee shall assist the Board with its evaluation and 
assessment of this policy’s outcomes and effectiveness.  This process shall include, 
without limitation: 

a. The frequency of victimization; 
b. Student, staff, and family observations of safety at a school; 
c. Identification of areas of a school where bullying occurs; 
d. The types of bullying utilized; and 
e. Bystander intervention or participation. 

 
The evaluation process may use relevant data and information that the District already 
collects for other purposes.  The Superintendent or designee must post the information 
developed as a result of the policy evaluation on the District’s website, or if a website is not 
available, the information must be provided to school administrators, Board members, school 
personnel, parents/guardians, and students. 

 
12. The Superintendent or designee shall fully implement the Board policies, including 

without limitation, the following: 
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain 

about bullying. 
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Prevention of and Response to Bullying, Intimidation and Harassment (cont’d) 
 

b. 6:60, Curriculum Content. Bullying prevention and character instruction is provided 
in all grades in accordance with State law. 

c. 6:65, Student Social and Emotional Development. Student social and emotional 
development is incorporated into the District’s educational program as required by 
State law. 

d. 6:235, Access to Electronic Networks. This policy states that the use of the 
District’s electronic networks is limited to: (1) support of education and/or research, 
or (2) a legitimate business use. 

e. 7:20, Harassment of Students Prohibited.  This policy prohibits any person from 
harassing, intimidating, or bullying a student based on an identified actual or 
perceived characteristic (the list of characteristics in 7:20 is the same as the list in 
this policy). 

f. 7:185, Teen Dating Violence Prohibited.  This policy prohibits teen dating violence 
on school property, at school sponsored activities, and in vehicles used for school-
provided transportation. 

g. 7:190, Student DisciplineBehavior.  This policy prohibits, and provides 
consequences for, hazing, bullying, or other aggressive behaviors, or urging other 
students to engage in such conduct. 

h. 7:310, Restrictions on Publications.  This policy prohibits students from and 
provides consequences for: (1) accessing and/or distributing at school any written, 
printed, or electronic material, including material from the Internet, that will cause 
substantial disruption of the proper and orderly operation and discipline of the 
school or school activities, and (2) creating and/or distributing written, printed, or 
electronic material, including photographic material and blogs, that causes 
substantial disruption to school operations or interferes with the rights of other 
students or staff members. 

 Legal Reference:  405 ILS 49/, Children’s Mental Health Act 
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7 

23 Ill.Admin.Code §§1.240 and §1.280 
Original Policy Adopted:  August 19, 2010 

Policy Reviewed and Adopted:  09/20/2012, 04/17/2014, 09/18/2014, 00/00/0000 
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STUDENT SUPPORT SERVICES 

 
 
The following student support services may be provided by the School District: 
 

1. Health services supervised by a qualified school nurse.  The Superintendent or designee 
may implement procedures to further a healthy school environment and prevent or 
reduce the spread of disease. 

2. Educational and psychological testing services and the services of a school psychologist 
as needed.  In all cases, written permission to administer a psychological examination 
must be obtained from a student's parent(s)/guardian(s).  The results will be given to 
the parent(s)/guardian(s), with interpretation, as well as to the appropriate professional 
staff. 

3. The services of a school social worker.  A student's parent(s)/guardian(s) must consent 
to regular or continuing services from a social worker. 

4. Guidance and school counseling services. 

5. A liaison to facilitate the enrollment and transfer of records of students in the legal 
custody of the Illinois Department of Children and Family Services when enrolling in or 
changing schools. 

 
The Superintendent or designee shall develop protocols for responding to students with social, 
emotional, or mental health problems that impact learning ability.  The District, however, 
assumes no liability for preventing, identifying, or treating such problems. 
 
This policy shall be implemented in a manner consistent with State and federal laws, including 
the Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq. 
 
 Legal Reference:  405 ILCS 49/, Children’s Mental Health Act of 2003,  

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act,  
105 ILCS 5/10-20.58 

Original Policy Adopted:  1981 
Policy Reviewed and Adopted:  12/21/1988, 11/21/1991, 4/21/1994, 7/15/2004, 

12/15/2016, 00/00/0000 



                                                                  

                         SCHOOL BOARD POLICY 
      
                                    Grant Community High School 
                                                       District 124 
 
 Section:  Students 
      S.B.P. File:  7:270 (Page 1 of 3) 

 
ADMINISTERING MEDICINES TO STUDENTS  

 
 
Students should not take medication during school hours or during school-related activities 
unless it is necessary for a student’s health and well-being.  When a student’s licensed health 
care provider and parent/guardian believe that it is necessary for the student to take a 
medication during school hours or school-related activities, the parent/guardian must request 
that the school dispense the medication to the child and otherwise follow the District’s 
procedures on dispensing medication. 
 
No School District employee shall administer to any student, or supervise a student’s self-
administration of, any prescription or non-prescription medication until a completed and signed 
School Medication Authorization Form is submitted by the student’s parent/guardian.  No 
student shall possess or consume any prescription or non-prescription medication on school 
grounds or at a school-related function other than as provided for in this policy and its 
implementing procedures. 
 
Nothing in this policy shall prohibit any school employee from providing emergency assistance 
to students, including administering medication. 
 
The Building Principal shall include this policy in the Student Handbook and shall provide a 
copy to the parents/guardians of students. 
 
Self-Administration of Medication 
 
A student may possess an epinephrine auto-injector (EpiPen®) and/or asthma medication 
prescribed for use at the student’s discretion, provided the student’s parent/guardian has 
completed and signed a School Medication Authorization Form.  The School District shall incur 
no liability, except for willful and wanton conduct, as a result of any injury arising from a 
student’s self-administration of medication or epinephrine auto-injector or the storage of any 
medication by school personnel.  A student’s parent/guardian must indemnify and hold 
harmless the School District and its employees and agents, against any claims, except a claim 
based on willful and wanton conduct, arising out of a student’s self-administration of an 
epinephrine auto-injector and/or medication, or the storage of any medication by school 
personnel. 
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Administering Medicines to Students (Cont’d)  
 
 
School District Supply of Undesignated Epinephrine Auto-Injectors 
 
The Superintendent or designee shall implement Section 22-30(f) of the School Code and 
maintain a supply of undesignated epinephrine auto-injectors in the name of the District and 
provide or administer them as necessary according to State law.  Undesignated epinephrine 
auto-injector means an epinephrine auto-injector prescribed in the name of the District or one 
of its schools.  A school nurse or trained personnel, as defined in State law, may administer an 
undesignated epinephrine auto-injector to a person when they, in good faith, believe a person 
is having an anaphylactic reaction.  Each building administrator and/or his or her corresponding 
school nurse shall maintain the names of trained personnel who have received a statement of 
certification pursuant to State law. 
 
School District Supply of Undesignated Opioid Antagonists 
 
The Superintendent or designee shall implement Section 22-30(f) of the School Code and 
maintain a supply of undesignated opioid antagonists in the name of the District and provide or 
administer them as necessary according to State law.  Opioid antagonist means a drug that 
binds to opioid receptors and blocks or inhibits the effect of opioids acting on those receptors, 
including, but not limited, naloxone hydrochloride or any other similarly acting drug approved 
by the U.S. Food and Drug Administration.  Undesignated opioid antagonist is not defined by 
the School Code; for purposes of this policy it means an opioid antagonist prescribed in the 
name of the District or one of its schools.  A school nurse or trained personnel, as defined in 
State law, may administer an undesignated opioid antagonist to a person when they, in good 
faith, believe a person is having an opioid overdose.  Each building administrator and/or his or 
her corresponding school nurse shall maintain the names of trained personnel who have 
received a statement of certification pursuant to State law.  On or after June 1, 2018, see the 
website for the Ill. Dept. of Human Services for information about opioid prevention, abuse, 
public awareness, and a toll-free number to provide information and referral services for 
persons with questions concerning substance abuse treatment. 
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Void Policy; Disclaimer 
 
The School District Supply of Undesignated Epinephrine Auto-Injectors section of the 
policy is void whenever the Superintendent or designee is, for whatever reason, unable to: (1) 
obtain for the District a prescription for undesignated epinephrine auto-injectors from a 
physician or advanced practice nurse licensed to practice medicine in all its branches, or (2) fill 
the District’s prescription for undesignated school epinephrine auto-injectors. 
 
The School District Supply of Undesignated Opioid Antagonists section of the policy is 
void whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for 
the District a prescription for opioid antagonists from a health care professional who has been 
delegated prescriptive authority for opioid antagonists in accordance with Section 5-23 of the 
Alcoholism and Other Drug Abuse and Dependency Act, or (2) fill the District’s prescription for 
undesignated school opioid antagonists. 
 
Upon any administration of an undesignated epinephrine auto-injector or an opioid antagonist, 
the Superintendent or designee(s) must ensure all notifications required by State law and 
administrative procedures occur. 
 
Upon implementation of this policy, the protections from liability and hold harmless provisions 
as explained in Section 22-30(c) of the School Code apply. 
 
No one, including without limitation parents/guardians of students, should rely on the District 
for the availability of an epinephrine auto-injector and/or opioid antagonist. This policy does not 
guarantee the availability of an epinephrine auto-injector and/or opioid antagonist; students and 
their parents/guardians should consult their own physician regarding such medication(s). 

Legal Reference:  105 ILCS 5/10-20.14b, 5/10-22.21b, and 5/22-30 
23 Ill.Admin.Code §1.540 

Original Policy Adopted:  February 15, 2007 
Policy Reviewed and Adopted:  04/30/2013, 09/15/2016, 00/00/0000 





























BUSINESS MANAGER’S REPORT 
BOARD OF EDUCATION MEETING 

DECEMBER 21, 2017 
 

 
VI. BUSINESS AFFAIRS 
 
  

A. Donations** 
 

Pursuant to Board Policy 8:80, the School Board must officially accept gifts 
over $500.00 in value. We have been offered the opportunity to accept a 
donation of lights from Six Flags for the theater department and auditorium.  
The estimated value of the eight lights is $3,460.  We have verified with the 
Director of Buildings and Grounds that the electric in the auditorium is 
sufficient to handle the additional lighting.  Recommend approval to accept 
the donation of lights.  
 

 
B. Preliminary 2018 Financial Profile Designation 

 
The Illinois State Board of Education (ISBE) has released the preliminary 
2018 Financial Profile Designation for the District based on the 2016-17 
Annual Financial Report Data.  I’m happy to say we are receiving a 3.65 out 
of 4.00, with a status of Financial Recognition.  I’ve included the information 
from ISBE for your review. 

 
 

C. Site and Facility Update** 
 

The Site and Facility Committee met on Thursday, December 14th at 6:00 
pm with the following items on the agenda: 
 

 Locker Room Renovations 
 Front Entry Renovations 

 
I will go over the meeting discussion and outcomes with you at the Board 
meeting.  We will also be meeting again after the first of the year to discuss 
options to create storage for the band room.  This would be an additional 
project for this summer.  Preliminary costs from IHC for the locker room 
renovations are at $1,900,000.  I am waiting on cost estimates for the front 
entry.  I am requesting authority to move forward with the planning and 
design for these three projects. 

 
 
  



D. Letter of Authorization – Cannon Design** 
 

Cannon Design has requested the attached Letter of Authorization for the 
scoping and development of design options for the summer of 2018.  The 
project fee is $25,000 and the final contract would come after this for the 
construction and engineering documents.  This would include the two 
projects that we discussed from Site and Facility and the additional project 
we will discuss after the first of the year. 

 
 

E. 2018/19 Bus Lease** 
 

Midwest Transit Equipment has provided us with a municipal lease proposal 
for the 2018/19 school year.  The lease is for 2019 International school 
buses at a cost of $13,650 each.  We currently lease 23 buses.  This is an 
increase of $1,816 per bus over the current lease.  This is a large increase 
over the past flat renewals we have received.  I’ve asked them to revisit the 
numbers, and at the time the board packets were released, I had not 
received updated numbers.  I’ve listed this as an action item in hopes we 
have the updated numbers and can recommend approval by the meeting. 

 
 

F. Dental Insurance 
 

The district has received notification from Humana that the plan we currently 
have with them, CompBenefits, is being discontinued.  Humana bought 
CompBenefits approximately 8 years ago.  They continued our plan, but 
notified us at the end of November that with our renewal for February 1st, 
we needed to move to the Humana plan.  We are negotiating the rates with 
Humana as they have proposed an increase.  Final rates will be brought to 
you for approval next month. 

 
 
 
 

 
 

 
 

 
  






































