Belvidere Community Unit School District #100
IMRF Salary Compensation Report (per Public Act 97-0609)

Fiscal Year 23-24

Health Vac. Sick Total
Employee Position Salary Bonus Insurance Days Days Compensation
ARMSTRONG, JO ANN CHIEF FINANCIAL OFFICER S 171,531.00 0.00 12,347.14 20.00 15.00 $183,878.14
ASHENS, PAMELA H SECRETARY-SUPERINTENDENT $ 80,419.25 0.00 8,949.98 20.00 14.00 $89,369.23
BELL, TYLER S DIRECTOR - NON-CERTFIED S  130,000.00 0.00 8,771.36 20.00 13.00 $138,771.36
BENNETT, RICHARD J NETWORK ADMIN LEVEL IlI S 70,000.00 0.00 8,771.36 15.00 12.00 $78,798.36
BIRKENESS, SCOTT A BUILDING SUPERVISOR S 79,022.31 0.00 11,810.76  20.00 13.00 $90,833.07
BUTTERFIELD, LAWRENCE D, JR SUPERVISOR $ 95,400.61 0.00 8,771.36  20.00 13.00 $104,171.97
CORRAL, EVELYN COORDINATOR - NON-CERT S 96,408.00 0.00 8,771.36 20.00 13.00 $105,179.36
DELORME, LORA L BUILDING SUPERVISOR $ 77,511.04 0.00 8,771.36  20.00 13.00 $86,282.40
HOLLAND, SUSAN BUILDING SUPERVISOR S 82,640.07 0.00 8,771.36 20.00 13.00 $91,411.43
KARLSON, DENA B OP 2 CO - E-SCHOOL/REPORTING S 60,180.00 0.00 19,499.22 20.00 12.00 $79,679.22
KENNY, DAVID P TECH S 76,777.46 0.00 8,771.36 20.00 12.00 $85,548.82
MASON, MAGDALENA PAYROLL $ 76,559.42 0.00 9,228.44 15.00 12.00 $85,787.86
ORTEGA, MARIO SUPERVISOR S 86,500.00 0.00 19,499.22 20.00 13.00 $105,999.22
RAMIREZ, MELISSA HR ASST S 70,500.00 0.00 11,810.76 20.00 12.00 $82,310.76
SEELE, ROBERT E BUILDING SUPERVISOR S 78,461.04 0.00 12,347.14 20.00 13.00 $90,808.18
SOCKWELL, CURTIS COORDINATOR - NON-CERT $ 78,000.00 0.00 8,949.98 20.00 12.00 $86,949.98
STEIN, CHRISTOPHER A TECH SERVICES SUPERVISOR S 72,800.00 0.00 8,771.36 15.00 12.00 $81,571.36
VANGORKUM, LAURA M OP 2 HS - BOOKEEPING S 66,986.40 0.00 8,771.36 20.00 12.00 $75,757.76
WINTERS, SEAN DIRECTOR - NON-CERTFIED S 124,800.00 0.00 8,314.28 20.00 13.00 $133,114.28

*Belvidere Community Unit School District 100 does not provide a Housing Allowance, Clothing Allowance, Vehicle Allowance, and/or Loans to any

**All full-time employees are eligible to participate in the self-insured health insurance plan. The terms of the plan are the same for all participants.
Individuals pay 7% of the premium equivalent cost for single coverage, and all other categories (family, spouse & children, etc.) pay 50% to 60% of the

premium equivalent cost.
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