SEIU 284
Monticello District #882 Custodian and Maintenance Employees
Opening Document January 23, 2024

Bargaining Team: Scott lano, Gary Kraft, Ken Gullickson, Denise Peterson, Chris Jensen,
and Dan Tong.

Contract Organizer SEIU 284: Sara Nyhus

2023-2025 UNION PROPOSALS

The following are the Union’s initial proposals to the School District in negotiations for a successor
collective bargaining agreement.

In the following proposals, (1) language that is underlined and bold is new language that is being
proposed to be added to the agreement; (2) language with a strikethrough is current contract
language that would be removed from the agreement; and (3) all other language is current contract
language that would continue into the next contract.

The Union reserves the right to add to, subtract from, delete, amend, or otherwise modify its
bargaining proposals as the union deems fit and necessary during the course of these
negotiations. All financial offers are retroactive to July 1, 2023.

1. Update all dates as appropriate. Update Table of Contents, include MOUSs in attachments to
Contract (both paper copy and online).

2. ARTICLE Il DEFINITIONS

Section 2. Description of Appropriate Unit:  For purposes of the Agreement, the terms
"Monticello Public Schools' custodial staff' shall mean all persons in the appropriate unit
employed by the School Board excluding the following: confidential employees, supervisory
employees, essential employees, part-time employees whose services do not exceed the lesser

of fourteen (14) hours per week or 35% of the work week, empleyees—whe——heﬂd—pesmeﬁs—ef




The District must notify an exclusive representative within twenty calendar days of the
separation of employment or transfer out of the bargaining unit of a bargaining unit employee.

Section 5. Union Business: The School District shall not deduct the pay of elected officers or
appointed representatives involved in/or conducting Union business. The School District shall
afford reasonable time off to elected officers or appointed representatives of the exclusive
representative and shall, upon request, provide for leaves of absence to elected or appointed
officials of the exclusive representative.

The School District shall grant with pay ten (10} days, of which four (4) of these days may only
be used for negotiations or issues related to the contract, to be used during the contract year

for business covered under this provision.

Section 6. Union Orientation. - Minnesota Statutes 2022, section 179A.07 Subdivision 9

The School District will provide the Union steward with the name and work location of each
new employee when that employee begins work with the school district. The School District
will also provide the union steward’s name and work location to each new employee.

The District will allow a Union designated representative to meet in person with newly hired
employees for thirty minutes within thirty calendar days from the date of hire, during new
employee orientations or (if the District does not conduct new employee orientations) at
individual or group meetings. All employees participating in these meetings will be in pay
status. The District will provide at least ten days notice in advance of an orientation. Meetings
may be held virtually or for longer than 30 minutes only by mutual agreement of the District
and the Union.

Section 7. Union Access. - Minnesota Statutes 2022, section 179A.07, subdivision 9

The District will allow the Union to communicate with bargaining unit members using their
employer-issued email addresses regarding collective bargaining, the administration of the
collective bargaining agreement, the investigation of grievances, other workplace-related
complaints and issues, and internal matters involving the governance or business of the
Union, consistent with the District’s generally applicable technology use policies.

The District will allow the Union to meet with bargaining unit members in District facilities
regarding collective bargaining, the administration of the collective bargaining agreement,
grievances and other workplace-related complaints and issues, and internal matters
involving the governance or business of the Union, provided such use does not interfere with
the District’s business operations.
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