GLENDALE ELEMENTARY SCHOOL DISTRICT NO. 40
Trust Board Special Meeting
March 9, 2015, 4:00 p.1m.

Public Notice - Meeting Agenda

Notice of this meeting has been posted consistent with the requirements of AR.S. §38-431.02. The
meeting’s location is the Board Room in the District Office, 7301 N. 58" Avenue, Glendale.

The Board reserves the right to change the order of items on the agenda, with the exception of public
hearings, which are scheduled for a specific time. Board members may participate via telephone
conference call if necessary. At the chair's discretion, the Board may carry over consideration of any
business not concluded by 6:00 p.m. to the next regular meeting’s agenda.

1. Call to Order
Acknowledge conference call participants

2. Visitor Comments

3. Approval of Agenda

4. Board and Staff Introductions

5. Informational Items

a. Valley School Renewal Information
b. Financial Review

6. Action Items

a. Medical Insurance
It is recommended that the Trust Board approve the Medical benefit plan as
presented for 2015-2016.

b. Dental Insurance
It is recommended that the Trust Board approve the Dental benefit plan as
presented for 2015-2016.

¢. Vision Insurance
It is recommended that the Trust Board approve the Vision benefit plan as
presented for 2015-2016.

d. Short-Term Disability Insurance
It is recommended that the Trust Board approve the Short-Term Disability
benefit plan as presented for 2015-2016.

Anyone wishing to review copies of reports of detailed information provided to the Trust Board to substantiate recommendations might
find this information available at the District Office. Persons with disabilities may request reasonable accommodations by contacting
(623) 237-7110 at least two days prior to the meeting.



e. Mid-Term Disability Insurance
It is recommended that the Trust Board approve the Mid-Term Disability
benefit plan as presented for 2015-2016.

f. Life Insurance
It is recommended that the Trust Board approve the Life benefit plan as
presented for 2015-2016.

g. Ancillary Insurance
It is recommended that the Trust Board approve the Ancillary benefit plan as
presented for 2015-2016.

h. Approval of Minutes
The minutes of the February 25, 2015 Regular Trust Board Meeting are
submitted for approval.

7. Adjournment



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

INFORMATIONAL AGENDA ITEM

Reports, presentations and other similar items are submitted to the Trust Board
as information and do not require action.

AGENDA NO: 5.A  TOPIC: Valley School Renewal Information

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

An overview of the renewal information will be presented.



VALLEY SCHOOLS

February 20, 2015

Glendale Elementary School District

Mike Barragan, Executive Director of Finance and Auxiliary Services
7301 North 58th Avenue

Glendale, AZ 85301

Re: Glendale Elementary School District 2015-2016 Renewals
Dear Mr. Barragan,

Valley Schools is pleased to provide Glendale Elementary School District renewals for medical,
dental and vision benefits for the 2015-16 year.

Medical

The medical plans (traditional and HDHP) are identical to the prior year except the HDHP
deductible increased to $2,600 in order to comply with the IRS guidelines to remain as an
embedded deductible. The underwriter’'s medical rate is 8.7% for 2015-2016. In our telephone
conversation on Friday, February 13, 2015, you indicated that the rates will remain unchanged
for 2015-16.

Your renewal provides for specific stop loss coverage of $150,000 with a fixed expense is $61.92
PEPM. Fixed expense includes all costs, except medical claims and RX claims, including ASO,
specific stop loss, Affordable Care Act fees (PCORI & Reinsurance), administrative services,
COBRA services, etc.

Medical

Traditional Current Renewal
Employee S 49203 S 492.03
Emp. & Spouse $ 1,042.85 S 1,042.85
Emp. & Child S 948.05 S 948,05
Family S 1,374.67 $ 1,374.67
HDHP 2600 Current Renewal
Employee S 438.70 S 438.70
Emp. & Spouse S 85514 $ 855.14
Emp. & Child S 77740 S 77740
Family $1,127.23 $ 1,127.23

Dental



Delta Dental

Per your direction the dental plans will provide preventive care covered at 100% and the rates
for next year will be as follows:. In addition per your discussion the rates for the 2015-16 plan
will remain at current amounts.

Low Plan Alternative Option A: Rates

Employee $ 26.18
Emp. & Spouse S 53.64
Emp. & Child S 61.50
Family S 91.60

High Plan Alternative Option A:
I

Rates

Employee S 4256
Emp. & Spouse S 76.62
Emp. & Child $ 99.28
Family $141.06

Total Dental Administrators (TDA)

A500S Plan Current Renewal
Employee S 9.50 S 998
Emp. & Spouse S 18.78 $ 19.72
Emp. & Child S 21.05 S 22.10
Family S 23.10 S 24.26
Vision

Current Renewal
Employee S 4.14 S 4.14
Emp. + One S 7.40 S 7.40
Emp. + Children S 7.74 $7.74
Family $ 9.72 S 9.72

Flex Spending Account (FSA)
There is no increase for the FSA services with Basic. The rate for next year is $3.69 per
participant per month (PPPM).

Life Insurance
There is no rate increase for basic life coverage through Voya Financial.



Short Term Disability
Employee Paid - Assurant
There is no rate increase for short term disability coverage through Assurant.

Employer Paid - UNUM

The District is currently contracted directly with UNUM. Under the current contract, UNUM
offered a renewal rate of $.20 per 5100 of payroll with a 1 year rate guarantee. With the Valley
Schools contracted rate, we have successfully negotiated the rate from $.20 to 5.14 per $100
covered payroll with a 1 year rate guarantee.

Please let me know if you have any questions.
Sincerely,

Darlene Kracht
VSEBT Account Manager

VSEBT Member Approval

Name of District Representative

Initial Date
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Glendale Elementary Schoold District
2015 Plan Year - Claims Projection V 2.1 Final

February 25, 2015

On Behalf of:
Valley School Employee Benefit Trust

VYALLEY SCHOOLS



Glendale Elamentary Schooid Disuict |

2012 High Case Analysis Tool

High-Case Normalization— $85,000 to $150,000

Projected Analysis Period Actual Claims above $85,000
Specific Deductible H":"""’:;E:zﬂt;:}? ‘E:’::;'::f“f;’:ﬂ o N; Total Expected Liability Y 10/201 e
for a Normal Population
$20.000 31183785 66.613243
$25,000 24100187 51.481635 Membership Actual Claims above §150,000
$20,000 19.214264 41.044549
535,000 15.770355 33667844 1,469 b
$40,000 13.221744 28243627
$45,000 11.324308 24191702 g
350,000 9.839909 21.018522 Pooling Threshold ‘:: ;at;gmms between §85,000-and
$55.000 6664372 18551137 :
360,000 7.713877 16.477959 ;
$65,000 6.920048 14.782260
$70,000 6.188292 13219118 .
$75,000 5820077 12.005327 Evaluated Specific Deduciible f;{:; Z!:: Llably Gstwasiy $85,000 aivd
$80,000 5.133035 10.964933 B
$85.000 4.722332 10.087738 412,46
90,000 4.335624 9.261543 $48.301
$95,000 3.991830 B527148 544,411
$100.000 3,662361 7823352 540,781 Net Underwriting Adjustment
$105.000 3.400934 7.264308 37,874
$110.000 3.158607 6747259 534,980
$115,000 2.935961 6278052 532,528
$120.000 2749158 5872614 530,347 Claimant__Paid Claims
5125,000 2.536674 5.418717 $28,197 About 2014 High Case Analysis Tool - Normalization 1 52
;;’ggﬁ ggﬂg:g 3‘32?2_1,? :;i'lg: -The Membership reflects the most current total headcount, including all covered employees, g
$140,000 2.075885 4434423 $22,012 gpouses and depandants, 4
Hoion bl et il $21493 -The Pooling Thresheld is a discretionary lower limit at where we begin to examine expected 2
150,000 152308 i AR liability. Claim activity below this limit will not be examined in the HCAT s
$155,000 1.710614 3654128 ' : 7
$160,000 1.606759 3432279 -The Network/Demagraphic Factor is the numeric expression of the populalion's health and 8
165,000 1531554 3271630 claim data. 8
$170,000 1.451575 3100781 10
$175,000 1.373982 2835032 -Actual Claims above $85,000 represent the total claims over the pocling paint that are n
$180,000 1.295186 2766733 removed from the analysis due to the unpredictability of these claims. 1z
185,000 1230735 2628034 13
$180,000 1171048 2501535 -Actual Claims above $150,000 represent the total claims over the specific deductible. These 14
$185.000 1.118524 2389335 claims are removed from the analysis because activity above the specific deductible level is 15
$200.000 1.083613 g2r2me the reinsurer's liability and not the groups. 18
$225.000 0.628448 1 769882 17 556,348
$250.,000 0672089 1.435641 i1 352494
$275.000 0559859 1185843 -Actual Claims between $85,000 and $150,000 are the total claims between the pooling level 19 $51,837
$300.000 0.457198 0876644 and the specific deductible. This represents the normalization corridor. 20 549,252
$350,000 0.323501 0691048 21 346,692
$400,000 0237552 0507447 -The Expected Liability is calculated by projecting the number of members whe will reach a 22 $43,370
$450,000 0174284 0.372268 given specific deductible level and the expected liability associated with each increment. The 3 $42,320
z:ﬁg% g;‘;‘gﬂ gf;g:‘: expected liability examined here reflects the sum of all increments betwsen the pooling point ;2 ”:1 :i:
750,000 et =i and_speclﬁc deductible. This value represents the normalized claim expectation within the s gt
51,000,000 0.019100 0.040800 comdor, 27 $38.034
51,500,000 0003581 0.007650 28 s38.012
$2,000.000 0000988 0.002131 -The Net Underwriting Adjustment offsets reimbursed claims and actual claim experience with 29 $36.087
$3,000,000 Dipoooes QOC10S the expected liability for Glendale Elementary Schoold District within the corridor. 20 $35.472
55,000,000 0,000018 0.000038 31 $35.325
R v R O v 0 SR s e L 32 $34.579
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Glendale Elementary Schooid Diswict |

2013 High Case Analysis Toof

High-Case Normalization — $85,000 to $150,000

Projected Analysis Period Actual Claims above 585,000
Members/1000 in Expected Members in :
Specific Deductible g (U ciible  Excess of Deductiple 21 EXpected Liabilty q
for a Normal Populfation

$20,000 31.080234 68233413

$25,000 24.027855 52733774 Mernbership Actual Claims above $150,000

$30,000 19.175835 42 DBSQ0B

$35,000 15,738814 34541812 1 20

40,000 13.208522 28 988605

$45.000 11313583 24.829803 i

350,000 9530059 21 573050 Pooling Threshold S xims betwoen #85,000 and

$55,000 8618363 13.914632 "

50,000 7.684437 16,864954 5,000 g 4.027

65,000 6.894201 15130631

$70,000 5151882 13501471 S

$75,000 56531245 12358834 Evaluated Specific Deductible g:‘;:f;;: Hlabiliy betwoen 865,000 and

80,000 5.142158 11285440 i

$85,000 4733812 10,389248 0,000 54

$90,000 4356411 9560971 $49,803

95,000 4013991 8.809464 $45,864

$100.000 3676829 B.069488 342,098 Network / Demographic Facior Met Underwriting Adjustment

$105.000 3.446473 7563939 $39,042

$110.000 3.190891 7.002577 $36,372 34)

$115,000 2989135 6560223 $33.873

$120,000 2812931 6173510 $31.806 Claimant __Pald Claims.
$125.000 5672261 $25,580 About 2014 High Case Analysis Tool - Nor ization 1 $279,290
$130.000 5326418 §27,474 . ; . 2 $171.129
bl S $25692 -The Membership reflects the most current total headcount, including all covered employees, = S
140,000 4669904 524,057 spousesrand dependents: 4 $119,319
$145000 fonm sartis -The Pooling Threshold is a discretionary lower limit al where we begin to examine expected 2 $104.084
150,000 Aoy e liability. Claim activity below this limit will not be examined in the HCAT ) #02, 522
$155,000 1.747001 3.834125 4 . 7 $92.672
$160,000 1.643104 3606104 -The Network/Demographic Factor is the numeric expression of the population's health and 8 891,072
$166,000 1.570007 3445579 claim data. 9 $87.180
$170,000 1.488327 3268415 10 $67.168
$175,000 1410265 3.095095 -Actual Claims above $85,000 represent the total claims over the pooling poini that are 1 571,926
$180,000 1.328654 2915564, remaved fram the analysis due 1o the unpredictability of these claims. 12 §71.269
$185,000 1.261733 2769113 13 $66,739
$180,000 1195602 2623978 -Actual Claims above $150,000 represent the tolal claims over the specific deductible. These 14 $65,140
§185,000 1.152486 2529349 claims are removed from the analysis because activity above the specific deductible level is 15 364,107
200,000 1.098719 2400673 the reinsurer's liability and not the groups. 18 62.381
$225.000 0.843341 1850872 17 566,933
$250,000 0.682068 1512290 18 $52.286
§275.000 0.590152 1.295200 -Actual Claims between $85,000 and $150,000 are the total claims between the pooling level 19 $52.151
$300.000 0.487382 1068852 and the specific deductible. This represents the normalization corridor. 20 450,401
$350.000 03376826 0.741428 21 349,494
5400.000 0253173 0555636 -The Expected Liability is calculaled by projecting the number of members who will reach a 2 348,186
$480.000 0.191185 0.419526 given specific deductible level and the expected liability associated with each increment. The 23 $47.413
;g-xg gﬁgg’gg gii’gz: expected liability examined here reflects the sum of all increments between the pacling paint ;; z:;‘f::’:
sty Ssares i and_specwﬁc deductible. This value represents the normalized claim expectation within the = Ha 740
$1,000,000 0033335 0073161 cdnidar. 27 37,493
$1,500.000 0008098 0017772 23 337,456
$2,000.000 0002786 0005115 -The Net Undenwriting Adjustment offsets reimbursed claims and actual claim experience with 29 $37.172
$3,000.000 0000310 0.000880 the expected liability for Glendale Elementary Schoold District within the corridor. 30 §34.685
$5,000.000 0,000106 0.000233 n $34.322

s
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Glendale Elementary Schoold District

2014 High Case Analysis Tool

Projected
Members/1000 in
Excess of Deductible
for a Normal Population

Deductible

520,000 30.996963

$25,000 23955813
530,000 19.137483
535,000 15.707337
$40,000 13.185313
$45,000 11.302270
550,000 9.820239
£55.000 B.552849
560,000 7.655109
565000 5.858451
570,000 6.115686
$75.000 5542435
580,000 5151298
85,000 4745259
580,000 4377288
595,000 4036275
5100,000 3601355
$105,000 3.492622
510,000 3223101
515,000 3040185
$120,000 2878183
$125,000 2633307
$130,000 2483251
$135,000 2.302747
$140,000 2181043
145,000 2043559
$150,000 1911861
$155.000 1.784162
$160,000 1680272
$165.000 1609425
5170000 1.526008
5175.000 1.447507
180,000 1.362077
$185.000 1.293512
$180,000 1.220673
5195,000 1.187479
200,000 1124677
$225,000 0.858502
$250,000 0.705485
$275,000 0.822084
300,000 0519559
$350,000 0.352780
$400,000 0.268821
$450,000 0.209658
$500,000 0172518
$800,000 0138033
$750,000 0,083235
31,000,000 0.058181
$1,500,000 0.018310
$2,000,000 0.007780
$3,000,000 0.001084
35,000,000 0,000637

Expected Members in

Excess of Deductible

33060121
25850311
20411274
16.752817
14073593
12.054549
10.473874
8122126
8,164633
7.325616
6.522746
8017995
5.494166
5.0681104
4.868851
4.304928
3837051
3725001
3.437631
3.242519
3.068755
2808580
2548636
2456018
2326213
2179578
2.038801
1.902916
1792110
1716548
1627580
1.543863
1453686
1378808
1.301921
1.266517
1.198535
0915644
0753520
0663490
0.554141
0378272
0.287780
0.223613
0.183889
0.147220
0088829
0.082054
0.019528
0.0068288
0001158
0.000680

Total Expected Liability

$24.290
§22.404
520,555
$19,138
§17.804
$16,686
$15,768
514,678
$13,632
512,749
511,948
$11,256
$10.538

High-Case Normalization — $85,000 to $150,000
Analysis Period Actual Claims above $85,000

D14 to

Membership Actual Claims above $150,000

Actual Claims between $85,000 and

Pooling Threshold $150,000

hle 1

Expected Liability between $85,000 and

Evaluated Specific Deductible $150,000

Network / Demographic Factor Net Underwriting Adjustment

| 344 1,016)

About 2014 High Case Analysis Tool - Normalization

-The Membership reflects the most current total headcount, including all covered employees,
spouses and dependents.

-The Pooling Threshald is a discretionary lower limit at where we begin to examine expected
liability. Claim activity below this limit will not be examined in the HCAT.

-The Network/Demagraphic Factor is the numeric expression of the papulation's health and
claim data.

-Actual Claims above $85,000 represent the tolal claims over the pooling point that are
removed from the analysis due to the unpredictability of these claims.

-Actual Claims above $150,000 represent the total claims over the specific deductible. These
claims are removed from the analysis because activity above the specific deductible level is
the reinsurer's liability and not the groups.

-Actual Claims between $85,000 and $150,000 are the total claims between the poaling level
and the specific deductible. This represents the normalization carridor,

-The Expected Liability is calculated by projecting the number of members who will reach a
given specific deductible level and the expected liability associated with each increment. The
expected liability examined here reflects the sum of all increments between the pooling point
and specific deductible. This value represents the normalized claim expectation within the
corridor,

-The Net Underwriting Adjustment offsets reimbursed claims and actual claim experience with
the expected liability for Glendale Elementary Schoold District within the corridor.

Page 4 of 8

Claimant __Paid Claims

2 $255,608
2 $82,046
4 576,768
5 $62.890
5] 351,546
T 549,991
8 $46.426
] 45,418
10 $44,377
1 541,791
12 $38,781
13 $36.728
14 $35.369
16 535129
16 531,148
17 $29,115
18 §26,348
18 526,323
20 526,012
21 s25.722
22 §25,640
23 523,984
24 $23.602
25 521,325
26 §21.281
27

28

29

el
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|
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Glendale Elementary Schoold District E— el e < E LR

2014 High Case Analysis Tool

Expected Members
Analysis Period Analysis Period Analysis Period
7/1/2012 to 6/30/2013 7/1/2013 3( 4 7/1/2014 to 12/31/2014
Membership Membership Membership
1,469 1,509 733
Expected Actual Expected Actual Expected Actual
Specific Members in Members in Specific Members in Members in Specific Members in Members in
Deductible Excess of Excess of Deductible Excess of Excess of Deductible Excess of Excess of
Deductible Deductible Deductible Deductible Deductible Deductible
$50,000 21 19 $50,000 22 20 $50,000 10 6
$75,000 12 12 $75,000 12 10 $75,000 5] 4
$100,000 8 9 $100,000 8 6 $100,000 4 2
$125,000 5 r $125,000 6 3 $125,000 3 2
$150,000 4 5 $150,000 4 3 $150,000 2 2
$175,000 3 3 $175,000 3 1 $175,000 2 2
$200,000 z 3 $200,000 2 1 $200,000 1 2
$225,000 2 3 $225,000 2 1 $225,000 1 2
$250,000 1 1 $250,000 2 1 $250,000 1 2
$275,000 1 o] $275,000 1 1 $275,000 1 1
$300,000 1 o] $300,000 1 0 $300,000 1 1
$350,000 1 o] $350,000 | a $350,000 o] 1
$400,000 1 Q $400,000 1 o $400,000 o] 1
$450,000 0 o] $450,000 o] o $450,000 o] 1
$500,000 0 Q $500,000 0 0] $500,000 0 1
$600,000 0 Q $600,000 0 0 $600,000 o] 0
$750,000 0 0 $750,000 Q 0 $750,000 0 o]
$1,000,000 0 0 $1,000,000 Q 0 $1,000,000 o] Q
$1,500,000 o] 0 $1,500,000 Q 0 $1,500,000 Q Q
$2,000,000 o] 0 $2,000,000 Q 0 $2,000,000 Q Q
$3,000,000 o] 0 $3,000,000 0 0 $3,000,000 Q Q
$5,000,000 o] 0 $5,000,000 0 0 $5,000,000 0 Q
At T St g || i T

=" Hays
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Glendale Elementary Schoold District Plan Year: July 1, 2015 to June 30, 2016

2015 Plan Year - Claims Projection V 2.1 Final February 25, 2015
MEDICAL

Experiance Period 7/1/2012 to 6/30/2013 T//2013 to 6/30/2014 712014 t0 1213112014

Medical Glaims 35,415,737 LRI R 2070603

Pooled Dollars above $85.000 Per-Member ($790,742) (5436,847) (3632,542)

Expected Hioh Casa Activity bstween $85 000 and $150,000 5412464 5429.463 $211,526

Medical Claims Mormalized for High Case Activity 5,037,460 $5.389,827 $2.549,677

Benafit Adjustment 1 1 1.000

Metwork Discount Adjustment 1.00¢ 1.0 1.000

Immature Benefit Year Adjustment 1.000 1.000 1.000

COBRA Adjustment 1.000 1.000 1.000

Benafit Adjusted Medical Claims 55,037.460 $5.389,927 S2.549677

Member-Months 17,625 18,108 8,800

PP $285.81 $297.65 $280.74

Campletion Factor 1.000 1.000 1.000

Adjusted PMPM $285.81 $297 .65 $289.74

Annuzl Trend:  7.3% 1253 1182 1102

Trended Medical Claims $358.05 $345.90 $319.25

Incurred to Paid Adjustment Fastor 1.0000 1.0000 1.0000

0 7

00 1.0000

Laser Claimant Adjustment 100 1
$345.90

Projected Medical PMPM

PHARMACY
Experience Peried 71112012 to 6/30/2013 7i1/2013 to 6/30/2014 TH2014 to 1213112014

Rx Claims 970,888 §1,129,550 $590.960

Benefit Adjustmant © 1,000 1.000 1000

Metwork Discount Adustment 1.000 1.000 1000

COBRA Adjustmant 1.600 1.000 1.000

Benefit Adjusted Rx Glaims 5570,888 51,129,550 5530560

Member-Months 17,625 18,108 8,800

PMPM $65.00 $62.38 $67.16

Completion Factor 1.000 1.000 1,000

Adjusted PMPM $Eo.08 $62.38 $67.16

Annual Trend:  9.7% 1,3201 12034 11270

Trended Rx Claims $72.92 $7507 $76.68

Incurred to Paid Adjustment Factar 1.0000 1.0000 1.0000

Projected Rx PMPH §72.72 $75.07 $75.68

Combined Medical & Rx Projection $430.77 5420.97 $394.94
PERIOD WEIGHTING

Period Weight % 50%

Adjusted Membership 9,054

Mambar-Adjusted Period Weight £3.2%

Total PP Claims Projection $415.78

Current Membership 1,518

Manthly Claims 631,195

Annual Claims Projection 57,573,858

Current Enrallment [ s
Total PEPM Claims Projection PRSI TSNET N T S A A, AL ST T R
PEPM Valley Schoal Admin Fee vath $150,000 ISL

Est. PEFM ACA Fee (2015-16 Est. @ 3.13 PMPM } 54.02
Total Average PEPM Cost $600.36

Acfustments mers whene anpicabie to relissl paal yesr expsrencs penod

Adfursis benells 1o refieet dspantes befy - perod 2nd the ! ps
FRafiscts isremzees bl sxparience parexd and (he tenewal perod hased o = N pafwrks andir
Acjussts to refisct am e (indinidial s spec( siop (ans).

i 1o FENECI tNg NSrEnt LHNZENoN difsrEnces batviesn Actve and COBRA popuistions
Femnsurangs Foe (o 2015 s $44 05 PISY ane 3016 (5 stmarsd 30 57,00 BIHEY wih and avsrage cver tne 2015-2016 plan ast 325 50 SRy
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Glendale Elementary School District 2015 Plan Year - Claims Projection V 2.1 Final

Actuarial Alignment ( 1 Year Alignment Approach) February 25, 2015

EE EE+SP EE+CH Fam
Expected Annual Claims for All Plans Combined $8,508,314
Expected Monthly Claims for All Plans Combined $709,026

1,325.167
I Choice Plus 104 I

Enroliment 654 29 53 20
Rate Relationship to Choice Plus 104 1.00 212 1.93 2.79
Rate Relationship Coefficient 694.00 61.47 102.12 55,88
Total Unadjusted Coefficient

Richness Relative to Choice Plus 104

Total Coefficient Relative to Choice Plus 104

Total Budgeled Rate m $1,134.02 $1,030.94 $1,494.85
IConﬁrm RelationshiE to Choice Plus 104 I I gE I I g E | | 1.93 | | 2.79 |
ITotaI Monthly Cost | $488,746

I HSA 2500 ]
I 309 12 —rM —IZU
Richness Relative to Choice Plus 104

1.00 1.95 177 257
309.00 23.39 77.97 51.39
Total Coefficient Relative to Choice Plus 104

Total Budgeted Rate $477.05 $929.90 $845.37 $1,225.78
IConfrm Relanonshlé to Choice Plus 104 | | EE l | 5 I | 1.77 I I 257 I

ITotaI Monthly Cost | $220,280

Enroliment
Rate Relationship te Choice Plus 104

Rate RelationshiE Coefficient

Total Unadjusted Coefficient

Confirm Expected Monthly Claims for All Plans $709,026
Confirm Expected Annual Claims for All Plans $8,508,313.64

Page 7 of 8



Glendale Elementary School District 2015 Plan Year - Claims Projection V 2.1 Final

Medical Claims Projection February 25, 2015
CURRENT (2014)
Chaice Plus 104 HSA 2500 |
o B " $2,500/$3,500/
Deductible (Calendar) $1000/$3,000 sz‘ooorfss‘onﬂ $4.000 EMB $5,000/$7,000/$8,000
Maximum out-of-pocket $4,000/58,000 $8,000/$16,000 b $9,000/515,000/518,000
Blan Design | Coinsurance o 80% 50% 8% 50%
(In_Nemi) PCP visit copay ) $20 I 50% 80% ) 50%
Specialistcopay %40 i 50% o B0% o 50%
Urgent care copay $50 50% 80% 50%
5250 0% cmredpmen con JBOMRE el e B0
$10/$25/$50 $10/525/550 B
694 $492.03 309 $438.70
Published  EE+SP 29 $1,042.85 12 $855 14
Rates EE+CH 53 $948.05 44 $777.40
_Fam 20 $1,374.67 20 $1,127.23
Expected By Plan - $5,393,418 $2,430.842
Annual Cost Al Plans $7,824,260
- al (20
Choice Plus 104 | HSA 2500
T I . | g $2,600/$3,500/ T
| 1 I : »
,l?ec_iucitub!i $1000/$3,000 . .sz,ooo 6,000 54,000 EME 7 $s‘ogmsrv,ooofsra.ouu i
Maximurn out-of-pocket $4,000/$8,000 $8,000/$16,000 5"'533’05;6500’ $9,000/$15,000/$18,000
N B } T e o x o S A o ey
gt : 7 50% 80% 50%
n:Netork) B T sa0 50% 80% 50%
‘ $50 50% : A o 800 . 0%,
R o ) B $250 50% ) ~80% 50%
Pharmacy d e S S S : ; T - S
~ |Pharmacy ] $10/$25/$50 ~ $10/525/$50
EE! 694 $492.03 309 $438.70
Funding Rates EE+SP 29 $1,042.85 12 $855.14
EE+CH 53 $948.05 44 $777.40
e EIE - S 20 $1,374.67 20 $1,127.23
Exoeced  |BYLPIaN $5,393418 $2,430,842
Al Gost | Change from Current | 0.0% 00%
A All Plans _ §7,824,260
% Change from Current 0.0%
lEstimated Reserves to be used $684,053
Changes Change the HSA Ded to $2,600/$5,200 for the IRS Minimum D ible i | Employee 1,181 |
Stoploss - $100K / Admin - $61.92PEPM / ACA Fee - §4.02 PEPM | Member 1,518 |
Estimated Reserves to be used (§684,053 - o
Initial
Date
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GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

INFORMATIONAL AGENDA ITEM

Reports, presentations and other similar items are submitted to the Trust Board
as information and do not require action.

AGENDA NO: _5.B TOPIC: Financial Review

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

The Trust Board will be presented with a Financial Report for December 31, 2014 from Fester &
Chapman, P.C., Certified Public Accountants.



VALLEY SCHOOLS EMPLOYEE BENEFITS TRUST,
GLENDALE ELEMENTARY SCHOOL DISTRICT TRUST MEMBER

Statement of Revenues, Expenses and
Changes in Net Position--Cash Basis
with
Accountants' Compilation Report

December 31, 2014

Fester® Chapman p.c.

Certified Public Accountants



Fester orth 3rd Stcee
SChapman p.c. oL o s

Certified Phoenix, AZ 85012-2086

:ubllc t Tel: (602) 264-3077
ccountants Fax: (602) 265-6241

Accountants' Compilation Report

Board of Directors
Valley Schools Employee Benefits Trust
Phoenix, Arizona

We have compiled the accompanying statement of revenues, expenses and changes in net
position—cash basis of Valley Schools Employee Benefits Trust (the Trust), Glendale Elementary
School District trust member (the Member), for the six months ended December 31, 2014. We have
not audited or reviewed the accompanying financial statement and, accordingly, do not express an
opinion or provide any assurance about whether the financial statement is in accordance with the
cash basis of accounting. The Member is not a separate Fund of the Trust and does not maintain
an undivided interest in the Trust's net position.

Management is responsible for the preparation and fair presentation of the financial statement in
accordance with the cash basis of accounting and for designing, implementing, and maintaining
internal control relevant to the preparation and fair presentation of the financial statement.

Our responsibility is to conduct the compilation in accordance with Statements on Standards for
Accounting and Review Services issued by the American Institute of Certified Public Accountants.
The objective of a compilation is to assist management in presenting financial information in the
form of a financial statement without undertaking to obtain or provide any assurance that there are
no material modifications that should be made to the financial statement.

The Member does not conslituie a separate reporting entity as defined by generally accepted
accounting principles.

Management has elected to omit substantially all of the disclosures ordinarily included in financial
statements prepared in accordance with the cash basis of accounting. If the omitted disclosures
were included in the financial statement, they might influence the user's conclusions about the
Member's results of operations. Accordingly, the financial statement is not designed for those who
are not informed about such matters.

This financial statement is intended for the Trust's and the Member's management use only.

We are not independent with respect fo Valley Schools Employee Benefits Trust.

Fito t Chapman EC

February 19, 2015



Valley Schools Employee Benefits Trust
Statement of Revenues, Expenses and
Changes in Net Position by District--Cash Basis
For the Six Months Ended December 31, 2014

Operating revenues
Confributions
Total operating revenues

Operating expenses
Paid claims
Stop loss reimbursement
Fixed expense
H.S.A. contributions
Health insurance premiums
Short term disability premiums
Dental premiums
Vision plan premiums
Flexible spending premums
Life insurance premiums
Prepaid legal premiums
Insurance premium refunds
Wellness
Trust administration & mgmt.
ACA Fees

Total operating expenses

Operating income/(loss)

Non-cperating revenue
Interest income
Change in market value
Total non-operating revenue

Change in net position

Glendale
Elementary

4,515,000.00

4,515,000.00

3.557,953.46
0.00
462,542.40
164,451.22
0.00
44,566.49
152,386.04
35,497.52
88,000.00
54,269.45
0.00

0.00
428.82
0.00
1,490.00

4,561,585.40

{46,585.40)

18,393.90
(29,591.37)

(11,197.47)

(57,782.87)

Beginning net position reserved for claims and expenses

Ending net position reserved for claims and expenses

Created on: 02/19/2015

5,015,087.85

$

4,957,304.98

See Accountants’ Compilation Report
For Management Use Only



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.A TOPIC: Medical Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Medical benefit plan as presented for
2015-2016.

Currently, Glendale Elementary School District has two medical plans: traditional preferred
provider organization (PPO) plan and a health savings account (HSA) with a high deductible
health plan (HDHP). As part of the annual renewal process, Valley Schools and its consultants
analyze Glendale Elementary School District’s usage and insurance claims to determine
whether changes to premiums or design plans are necessary.

For fiscal year 2016 Valley Schools has recommended an 8.7% increase to medical premiums
and has informed us that the Internal Revenue Services (IRS) require our HSA/HDHP
deductible to increase from $2,500 to $2,600.

It is staff’s recommendation to keep all premium and HSA contributions levels for the 2015-
2016 equal to 2014-2015 and not incur an 8.7% increase as well as to have our existing
HSA/HDHP conform with IRS regulations which requires the deductible to increase from
$2,500 to $2,600. HSA contributions would be allocated in two installments; the first $500
payment would be given at the beginning of the year and the remaining $500 payment would
be deposited after the employee completes three (3) criteria (e.g. online health assessment,
annual wellness check and one other item from a list of various activities, etc.).

UHC Choice+ Plan (Traditional PPO)

st |

S ookt ST i R i
Employee Only $ 526440 | $ 720.00 | $ 5,984.40
Employee + Spouse $ 792000 | $ 4,594 20 | $12,514.20
Employee + Child(ren) [ $  7,920.00 | $ 3,456.60 | $11,376.60
Employee + Family $ 7,92000 | $ 8,576.04 | $16,496.04




UHC HSA/HDHP: 2600

Annual Festh

Tier Dis_tricif = p_loye.e Premium Savings

Caontribution Contribution Account

Cost . :
Contribution
Employee Only $ 526440 | $ - $ 526440 | $ 1,000.00
Employee + Spouse $ 792000 9% 2,34168 | $10,26168 | $ 1,000.00
Employee + Child(ren) | $ 792000 | % 1,40880 | $ 9,32880 | § 1,000.00
Employee + Family 3 792000 | $ 5606.76 | $13,526.76 | $ 1,000.00




GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.B TOPIC: Dental Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Dental benefit plan as presented for
2015-2016.

Currently, Glendale Elementary School District offers two dental plans; base and a buy-up
plan. Valley Schools provided a quote to increase our preventive care from 90% to 100%.

It is staff’s recommendation to increase our preventive care from 90% to 100% and keep our
premiums levels for 2015-2016 equal to the 2014-2015.

FY16 Base Plan
Tier District Employee A;:t:lal
Contribution | Contribution
Cost

Employee $ 314.16 | § - $ 31416
Employee + Spouse $ 31416 | $ 32952 | § 64368
Employee + Child{ren) $ 31416 | $ 42384 | § 738.00
Family $ 31416 | $ 784.84 | $1,099.00
Total

FY16 Buy-Up Fln

Employee
Employee + Spouse
Employee + Child(ren)
Family

Total

55728 | § 871.44
877.20 | $1,191.36
1,378.56 | §1,692.72

- i
AR AR AR R O




Optional Dental Plan:

The Total Dental Administrator’s Health Plan has provided employees a separate/additional
option from the current offering. The plan has allowed employees a no-cost dental plan
regardless of their tier option. Premium increases range from $5.76 up to $13.92 by tier.

It is staff’s recommendation to accept Valley School’s premium recommendation.

FY15 FY16
" District Em ployee Hiatsl s District Em ployee -
Tier SN e Annual Tier Sl g Annual
Contribution | Contribution Contribution | Contribution
Cost Cost
Employee $ 11400 | § = $ 114.00 Employee $ 119.76 | $ - $ 119.76
Employee + Spouse | $ 22536 | $ - $ 22536 Employee + Spouse $ 23664 | § - $ 23664
Employee + Child(ren) $ 25260 | $ - $ 25260 Employee + Child(ren) | § 26520 | % - $ 26520
Family 3 27720 | $ - $ 277.20 Family 3 291.12 | § = $ 29112
Total Total




GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.C TOPIC: Vision Insurance

SUBMITTED BY: Mike Barragan. Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Vision benefit plan as presented for
2015-2016.

It is staff’s recommendation to renew the current plan through United Healthcare Benefits
with no cost increase.



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.D TOPIC: Short-Term Disability Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Short-Term Disability benefit plan as
presented for 2015-2016.

It is staff's recommendation to renew voluntary Short-Term Disability insurance coverage
through Assurant using the Valley Schools Employee Benefits Trust member rate. There is no
change in premium cost for the employee-paid short-term disability insurance.



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.E TOPIC: Mid-Term Disability Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Mid-Term Disability benefit plan as
presented for 2015-2016.

It is staff’s recommendation to renew the employer paid mid-term disability insurance with
UNUM. The renewal rate increases to $0.14 per $100 of payroll from $0.07 per $§100 covered
payroll with a one-year rate guarantee.



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.F TOPIC: Life Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Life benefit plan as presented for 2015-
2016.

It is staff’s recommendation to renew Voya Financial (formerly ING’s Life Insurance) plan.
There is no rate increase.



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.G TOPIC: Ancillary Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

It is recommended that the Trust Board approve the Ancillary benefit plan as presented for

2015-2016.

It is staff’s recommendation to renew Basic’s COBRA and FSA Administration services. The
service cost will remain the same at $3.69 per participant per month (PPPM).



GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 6.H TOPIC: Approval of Minutes

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _March 9, 2015

RECOMMENDATION:

The minutes of the February 25, 2015 Regular Meeting are submitted for approval.

The minutes of the February 25, 2015 meeting are attached.



MINUTES OF THE REGULAR TRUST BOARD MEETING
Glendale Elementary School District No. 40 of Maricopa County, Arizona
East Governing Board Room - 4:30 p.m.

February 25, 2015

Present: Board Members Other Attendees
Mzx. Lee Peterson Mr. Mike Barragan
Ms. Mary Ann Wilson Mr. Rodney Petricek
Mr. Robert Gonzalo Mr. Mike Saavedra
Ms. Cathey Mayes Ms. Darlene Kracht
Absent: Ms. Bernadette Bolognini Ms. Jodi Finnesy

Ms. Sara DiPasquale
Mr. John Dyer
Recorder: Josie Gardea

CALL TO ORDER
A quorum was acknowledged and the meeting was called to order at 4:35 pm.

COMMENTS
None

APPROVAL OF AGENDA
Mr. Barragan stated that the financial review was in the board packet but not part of the agenda
and not up for discussion.

Ms. Wilson moved to approve the Agenda as presented and Mr. Gonzalo seconded the motion.
In a roll call vote, the motion carried.

BOARD AND STAFF INTRODUCTIONS
None

INFORMATIONAL ITEMS

Claims Experience Review — Medical

Mr. Barragan stated that the district incurred higher costs than January 2014, but overall they are
lower than last year. He also shared a historic record of our total loss ratio and again we are ahead
of last year.

Claims Experience Review — Dental We are ahead of where we were last year and if the trend
holds we will be ahead of last year.




United Health Presentation

Mr. Saavedra provided an overview of the five large claims and stated that one is in subrogation
but the district would not see the final outcome for two to three years.

Mr. Saavedra reviewed the United Healthcare Custormn Personal Health Support features and its
benefits provided to employees. Support of this magnitude is only found with sizeable companies
but the district is able to benefit due to the 27000 members with Valley Schools.

Wellness Update
Ms. Solter provided a review of the many events and successful ventures offered to employees.
She reviewed a Wellness Wheel that encompasses the various aspects of wellness.

ACTION ITEMS

Approval of Minutes

Mr. Gonzalo sought approval of the January 28, 2015 Regular Trust Board Meeting; motion
seconded by Ms. Wilson. The motion passed unanimously.

ADJOURNMENT
There being no further business, the meeting was adjourned at 5:20 p.m.



