
 
 
 

Anyone wishing to review copies of reports of detailed information provided to the Trust Board to substantiate recommendations might find this information 
available at the District Office.  Persons with disabilities may request reasonable accommodations by contacting (623) 237-7110 at least two days prior to the 
meeting. 

GLENDALE ELEMENTARY SCHOOL DISTRICT NO. 40 
Trust Board Regular Meeting 
February 21, 2018 4:30 p.m. 

Public Notice - Meeting Agenda 
 
Notice of this meeting has been posted consistent with the requirements of A.R.S. §38-431.02. The meeting’s location is the 
East Board Room in the District Office, 7301 N. 58th Avenue, Glendale.  

 
The Board reserves the right to change the order of items on the agenda, with the exception of public hearings, which are 
scheduled for a specific time.   Board members may participate via telephone conference call if necessary.  At the chair’s 
discretion, the Board may carry over consideration of any business not concluded by 6:00 p.m. to the next regular meeting’s 
agenda.   

 

1. Call to Order 
 
2. Board and Staff Introductions 
 
3. Call to the Public 

The public is invited to address the Board on any issue within its jurisdiction, subject to reasonable time, place and 
manner restrictions. Trust Board members are not permitted to discuss or take legal action on matters raised during 
open call to the public unless the matters are properly noticed for discussion and legal action. However, the law permits 
Trust Board members to do the following at the conclusion of the open call to the public: (a) Respond to criticism made 
by those who have addressed the Board; (b) Ask staff to review a matter; or (c) Ask that a matter be put on a future 
agenda. 
 
Those wishing to address the Trust Board should complete a “Call to the Public” form and submit it to the Trust Board 
Secretary prior to the start of the meeting. Each speaker will be provided three (3) minutes to address the Trust Board, 
unless provided other direction by the Board. At the outset of the speaker’s remarks, the speaker should state their 
name and the Trust Board requests that the speaker provide his/her address. 

  
4. Approval of Agenda 

 
5. Action Items 

a. Approval of Minutes 
 The minutes of the January 24, 2018 Regular Trust Board Meeting are submitted for approval. 

 
6. Informational Items 

a. Assistant Superintendents Update 
b. Overview of the Arizona School Retention Trust, Inc. 
c. Historical Medical Claims Review 
d. Claims Experience Review – Dental 
e. Financial Review 
f. Wellness and Insurance Benefit Update  

 
7. Adjournment 
 



GLENDALE ELEMENTARY SCHOOL DISTRICT  
TRUST BOARD 

 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   5.a  TOPIC:  Approval of Minutes  
 

 
SUBMITTED BY:  Mr. Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services   
 

 
DATE ASSIGNED FOR CONSIDERATION:  February 21, 2018            
 

 
RECOMMENDATION: 
 
 

The minutes of the January 24, 2018 Regular Meeting are submitted for approval.  
 
 
 
The minutes of the January 24, 2018 meeting are attached. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Anyone wishing to review copies of reports of detailed information provided to the Trust Board to substantiate recommendations might 
find this information available at the District Office.  Persons with disabilities may request reasonable accommodations by contacting (623) 
237-7110 at least two days prior to the meeting. 

MINUTES OF THE REGULAR TRUST BOARD MEETING 
Glendale Elementary School District No. 40 of Maricopa County, Arizona 

District Office, Superintendent’s Conference Room 4:30 p.m. 
 January 24, 2018 

 
 
 
Present:  Board Members Absent: Other Attendees: 
 Mr. Lee Peterson 

Ms. Mary Ann Wilson 
Ms. Cathey Mayes 
Mr. Mike Martinez 

Ms. Bernadette Bolognini Mr. Mike Barragan 
Ms. Jodi Finnesy 
Ms. Joanna Morse 
Mrs. Cindy Segotta-Jones 

 
Recorder:  Barbara Renfro 

      
CALL TO ORDER 
Mr. Peterson acknowledged a quorum was present and called the meeting to order at 
4:30 p.m.  
 
BOARD AND STAFF INTRODUCTIONS 
Mr. Peterson welcomed everyone and thanked them for coming.  Mr. Peterson 
acknowledged Mrs. Segotta-Jones presence and thanked her for attending. 
 
APPROVAL OF AGENDA 
Ms. Mayes motioned to accept and approve the agenda as presented; Ms. Wilson 
seconded; the motion passed 4-0. 
 
ACTION ITEMS 
Approval of Minutes 
Ms. Mayes motioned to approve the December 6, 2017 minutes; Mr. Martinez seconded; 
the motion passed 4-0. 
 
INFORMATIONAL ITEMS 
Assistant Superintendents Update 
Mr. Barragan welcomed everyone and wished everyone a Happy New Year.   
 
Mr. Barragan reiterated enrollment continues to decline.  We are currently at 542 
students less than this time last year.   
 
Mr. Barragan stated that GESD’s appeal to the Office of Administrative Hearing regarding 
the SFB’s denial of the drainage project at Challenger Middle School was favorable to the 
district.  SFB is scheduling a special meeting on January 30, 2018 to discuss and 
potentially take action on the ALJ’s ruling.   
 
Mr. Barragan announced Arizona Superintendent of Public Instruction, Diane Douglas, 
appointed Gregory J. Gilliam as her designee to the Arizona School Facilities Board. 
 
Mr. Barragan announced Mrs. Cindy Segotta-Jones will succeed Mr. Joe Quintana as 
Glendale Elementary School District’s new superintendent, effective July 1, 2018. 
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Mrs. Barragan reminded everyone of the Wellness Resolution Roundup taking place 
today until 5:00 p.m. in the district office governing board room.  Mr. Barragan thanked 
Ms. Davita Solter and Ms. Jody Finnesy for all of their hard work organizing such a big 
event and the fact the Wellness Program itself has become a more structured program.   
 
Mr. Barragan acknowledged that GESD was named one of Phoenix’s 2017 Healthiest 
Employers by the Phoenix Business Journal -thanks to Davita Solter’s hard 
work! According to a survey by the Global Wellness Institute, data has found that to 
understand what has the most profound impact on employee wellness, you need to look 
beyond the existence of wellness programs. The critical finding: if an employee 
identified their company as “caring about their health/wellness” (and a disturbingly low 
37% did), that employee’s overall health, stress and job engagement/satisfaction 
improved significantly. 
 
Introduction of Incoming Superintendent Mrs. Cindy Segotta-Jones  
Mr. Barragan introduced Mrs. Cindy Segotta-Jones as the new Glendale Elementary School 
District Superintendent effective July 1, 2018. Mrs. Segotta-Jones said “she was honored 
and excited about this tremendous opportunity to serve the community in this capacity.” 
Expressing she will do all she can to work with our parents, teachers, administrators, and 
community to make sure Glendale Elementary students receive the world-class education 
they deserve. 
 
Claims Experience Review – Medical 
In November, GESD incurred $671,005 in medical claims and represents a monthly loss 
ratio of 108%.  
 
In December, GESD incurred $833,280 in medical claims and represents a monthly loss 
ratio of 134%.  
 
GESD has nine claims above $75,000 and two claims exceeding the $150,000 stop loss 
level; Valley Schools has a projected refund of $188,612 for claims exceeding the stop 
loss level.  
 
The year-to-date (YTD) expense in medical claims are $4,331,489 or YTD loss ratio of 
121%.  Based on the trends, we expect to incur $8,662,980 in medical claims or a loss 
ratio of 121% by June 30, 2018.  
 
Mr. Peterson discussed the idea of introducing a design change and that a creative 
process needs to begin in 2020.  Mr. Peterson would like to see more data analysis on 
where the high claims are originating. 
 
Mr. Barragan stated he would present a monthly historical tracking report at the next 
meeting.  
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Claims Experience Review – Dental 
In November, Pool I- incurred $54,346 in dental claims or a monthly loss ratio of 71%.  
 
In December, Pool I- incurred $52,894 in dental claims or a monthly loss ratio of 69%.  
 
Pool I has incurred $403,311 in dental claims year to date (YTD) and a loss ratio of 90%.  
Based on the trend we expect to incur $806,628 or a loss ratio of 90% in dental claims 
by June 30, 2018. 
 
In November, Pool III- incurred $208,066 in dental claims or a monthly loss ratio of 78%.  
 
In December, Pool III- incurred $181,964 in dental claims or a monthly loss ratio of 68%. 
 
Pool III has incurred $1,407,209 in dental claims YTD and a loss ratio of 90%. Based on 
the trend we expect to incur $2,814,420 or a loss ratio of 90% in dental claims by June 
30, 2018. 
 
Financial Review 
The Trust Board was presented with a financial report for November 30, 2017.  The 
“Ending net position reserved for claims and expenses” are $16,437,328.84.   
 
The Trust Board was presented with a financial report for December 31, 2017.  The 
“Ending net position reserved for claims and expenses” are $15,426,402.86.   
 
Wellness Update/Insurance Benefit Update 
Ms. Finnesy stated that 40% of GESD High Deductible Health Savings Plan employees left 
$500 on the table due to not completing their requirements by December 31, 2017.  
Employees can earn an additional $500 if they complete three Wellness Activities 
between January 1, 2017 - December 31, 2017.  This information has repeatedly been 
communicated with no success. 

Ms. Finnesy, Benefits Analyst, spoke on behalf of Ms. Solter highlighting the Wellness 
activities taking place. 
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ADJOURNMENT 

Ms. Wilson motioned to adjourn; Ms. Mayes seconded; the motion passed 4-0. 
 

There being no further business, the meeting adjourned at 5:12 p.m. 

 



GLENDALE ELEMENTARY SCHOOL DISTRICT 
TRUST BOARD 

INFORMATIONAL AGENDA ITEM 
 

Reports, presentations and other similar items are submitted to the Trust Board as 
information and do not require action. 

 
 
AGENDA NO:   6.a   TOPIC:  Assistant Superintendent’s Update                  
 
SUBMITTED BY: Mr. Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services  
 
DATE ASSIGNED FOR CONSIDERATION:   February 21, 2018 
 

 
 
Mr. Barragan will provide the Trust Board with an update on the Glendale Elementary School 
District’s business operations. 



GLENDALE ELEMENTARY SCHOOL DISTRICT 
TRUST BOARD 

INFORMATIONAL AGENDA ITEM 
 

Reports, presentations and other similar items are submitted to the Trust Board as 
information and do not require action. 

 
 
AGENDA NO:   6.b   TOPIC: Overview of the Arizona School Risk Retention Trust, Inc.                   
 
SUBMITTED BY:   Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services  
 
DATE ASSIGNED FOR CONSIDERATION: February 21, 2018          
 

 
The Arizona School Risk Retention Trust, Inc. (the Trust) is a non-profit corporation that 
provides Arizona public school districts and community colleges with property and liability 
coverages and related services.   
 
Mr. Mike Tiffany, Executive Director with the Trust will provide an overview of property and 
liability coverage and other related services.  



Glendale Elementary
School District

February 21, 2018



The Trust is a non-profit corporation that provides Arizona 
public school districts and community colleges with 
property and liability coverages and related services. 

The Trust was established in 1986 under A.R.S. §11-
952.01(A). It is owned and operated by its members, and 
backed by the best reinsurance companies in the world.

Today, the Trust has 250 members, making it one of the 
largest public entity pools in the United States.

History of the Trust



• 250 members
• 10 community colleges
• 228 public school districts
• 10 joint technical education districts
• 2 charter schools

Statistics



• 853,000 students
• 108,000 employees
• 13,000 vehicles
• $23.7 billion in property values

Exposures



Audited Financial Statement
June 30, 2017

Net contributions $44,801,694

Other operating income $4,606,417

Total revenues $49,408,111

Losses and loss expense $37,221,903

All other expenses $6,305,718

Total expenses $43,527,621

Increase in net position $5,880,490

Financials



Coverage
GESD 

Deductible
Available Limits

General/Professional liability $0 $50,000,000/Occurrence
Cyber liability $5,000 $1,000,000/Occurrence

$15,000,000 Aggregate shared w/ Pool

Automobile liability $0 $50,000,000/Occurrence

All-risk property $1,000 Total Insurable Value

Administrative
practices liability*

$0 $150,000/Claim,
$300,000 Annual Aggregate 

Automobile physical damage* $250 Actual cash value

Equipment breakdown* $1,000 $100,000,000/Accident, 
Sublimits Apply 

Commercial crime* $100 $1,500,000/Occurrence

Storage tank liability* $10,000 $2,000,000/Claim,
$2,000,000/Annual Aggregate

Pre-paid legal indemnity* $0 $300,000 Annual Aggregate

Overview of Coverages

* Optional coverages 



Claim Experience
Year

Total
Contribution

Claim 
Count

Total 
incurred

Loss Ratio

17/18 $777,174 30 $161,035 21%

16/17 $704,664 37 $231,347 33%

15/16 $689,311 27 $951,261 138%

14/15 $691,947 57 $1,224,914 177%

13/14 $712,594 46 $303,206 43%

12/13 $511,372 30 $148,025 29%

11/12 $494,704 31 $8,209 2%

10/11 $501,332 24 $621,938 124%

09/10 $482,053 14 $48,806 10%

08/09 $470,519 28 $30,898 7%



Programs
• Risk Management Summit
• Trust/NAU Leadership Academy
• SafeSchools
• Security Consortium
• Hearing Officer Training
• Preparing District Staff for Student Disciplinary 

Hearings
• Trust Loyalty Credit
• Unemployment Insurance Program
• Emergency Response Program
• Cyber Security



Member Services
Hannah Close

• Main point of contact

• Member rating

• Education on coverages and programs



Claims Services
Bessie Lopez

• Claims investigation

• Litigation management

• Subrogation



Loss Control Services
Richard Daniels
• On-call consulting
• Site inspections
• Trainings
• Assistance with OSHA compliance inspections
• Bus simulator training program
• Safety teams
• Environmental safety consultation
• Quality assurance program 
• Incident review process



CONTACT INFO
Mike Tiffany, Jr., CPCU, ARM

333 East Osborn Road
Phoenix, AZ 85012

mike.tiffany@ashtontiffany.com
Tel  602.222.2106
Fax 602.222.3848



GLENDALE ELEMENTARY SCHOOL DISTRICT 
TRUST BOARD 

INFORMATIONAL AGENDA ITEM 
 

Reports, presentations and other similar items are submitted to the Trust Board as 
information and do not require action. 

 
 
AGENDA NO:   6.c   TOPIC:  Historical Medical Claims Review                        
 
SUBMITTED BY:   Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services  
 
DATE ASSIGNED FOR CONSIDERATION:  February 21, 2018       
 
 
Staff will provide the Trust Board with an overview of the historical medical claims since fiscal 
year (FY) 2008.   
 
 



Year  July  August September October November December January February March  April  May  June  Total 
Average Monthly 

Cost

Total Annual 
Increase/(Decrease) from 

Prior Year
 Loss Ratio 

2018 785,726.00$      687,827.00$      670,124.00$      683,527.00$      671,005.00$      833,280.00$      4,331,489.00$        $          721,914.83 
2017 458,316.00$      728,223.00$      752,559.00$      496,219.00$      700,851.00$      649,226.00$      545,816.00$      570,723.00$      826,648.00$      661,526.00$      663,219.00$      883,082.00$           7,936,408.00$        $          661,367.33   $                        1,346,000.00  107%
2016 532,664.00$      535,124.00$      568,775.00$      453,186.00$      658,519.00$      551,827.00$      667,115.00$      606,011.00$      595,884.00$      470,056.00$      476,888.00$      474,359.00$           6,590,408.00$       549,200.67$            $                          (414,844.00) 89%
2015 641,654.00$      738,298.00$      545,271.00$      512,847.00$      419,442.00$      666,252.00$      671,525.00$      540,659.00$      496,256.00$      537,844.00$      508,185.00$      727,019.00$           7,005,252.00$       583,771.00$            $                          (265,487.00) 93%
2014 747,912.00$      663,929.00$      453,139.00$      654,692.00$      624,162.00$      775,877.00$      468,908.00$      483,639.00$      708,594.00$      619,502.00$      602,977.00$      467,408.00$           7,270,739.00$       605,894.92$           300,926.00$                             99%
2013 429,824.00$      538,560.00$      511,548.00$      528,826.00$      777,116.00$      558,672.00$      661,855.00$      604,502.00$      530,895.00$      467,575.00$      628,245.00$      732,195.00$           6,969,813.00$       580,817.75$           1,031,985.00$                         107%
2012 554,451.00$      387,002.00$      375,970.00$      431,264.00$      447,156.00$      620,303.00$      496,895.00$      433,521.00$      544,450.00$      588,638.00$      610,879.00$      447,299.00$           5,937,828.00$       494,819.00$           559,256.00$                             92%
2011 444,252.00$      384,941.00$      326,157.00$      550,894.00$      434,532.00$      531,632.00$      447,731.00$      373,307.00$      467,304.00$      431,128.00$      392,203.00$      594,491.00$           5,378,572.00$       448,214.33$           293,815.00$                             89%
2010 658,478.00$      352,057.00$      403,173.00$      449,522.00$      356,762.00$      384,269.00$      361,074.00$      271,994.00$      468,950.00$      498,887.00$      455,960.00$      423,631.00$           5,084,757.00$       423,729.75$           662,714.00$                             82%
2009 328,439.00$      317,395.00$      350,237.00$      324,951.00$      321,430.00$      431,357.00$      364,030.00$      348,722.00$      460,231.00$      429,550.00$      370,827.00$      374,874.00$           4,422,043.00$       368,503.58$           (537,755.00)$                            71%
2008 427,698.00$      580,004.00$      339,921.00$      431,626.00$      403,819.00$      419,840.00$      533,288.00$      357,789.00$      333,015.00$      398,239.00$      379,516.00$      355,043.00$           4,959,798.00$       413,316.50$           74%



GLENDALE ELEMENTARY SCHOOL DISTRICT 
TRUST BOARD 

INFORMATIONAL AGENDA ITEM 
 

Reports, presentations and other similar items are submitted to the Trust Board as 
information and do not require action. 

 
 

AGENDA NO:   6.d          TOPIC:  Claims Experience Review – Dental      
 
SUBMITTED BY:   Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services   
 
DATE ASSIGNED FOR CONSIDERATION:  February 21, 2018       
 
 
 
In January, Pool I- incurred $79,070 in dental claims or a monthly loss ratio of 103%.  
 
Pool I has incurred $482,381 in dental claims year to date (YTD) and a loss ratio of 92%.  Based 
on the trend we expect to incur $826,944 or a loss ratio of 92% in dental claims by June 30, 
2018. 
 
In January, Pool III- incurred $270,231 in dental claims or a monthly loss ratio of 102%. 
 
Pool III has incurred $1,677,440 in dental claims YTD and a loss ratio of 92%. Based on the 
trend we expect to incur $2,875,608 or a loss ratio of 92% in dental claims by June 30, 2018. 
 
 
 
 
 



Monthly Experience Report
VSEBG Master
Dates: (7/1/2017-6/30/2018)

Name: Valley Schools Employee Benefits Group
Plan: Master
Funding:     Self Funded
a b c d e f g h i j

Date Employees
Paid Dental 

Claims
PEPM Fixed 
Expenses

Total Paid Claims 
& Expenses Contributions Surplus/  (Deficit)

Total Cost 
Loss Ratio

Total Cost 
PEPM

PY YTD Loss 
Ratio

2017-07 9,469         628,204$      32,814$     661,018$      500,694$      (160,324)$     132% 70$          60%

2017-08 9,832         634,451$      33,761$     668,212$      515,580$      (152,632)$     130% 68$          114%

2017-09 10,426       320,769$      35,779$     356,548$      544,175$      187,627$      66% 34$          80%

2017-10 10,499       379,788$      36,158$     415,946$      547,763$      131,817$      76% 40$          80%

2017-11 10,500       407,940$      36,106$     444,046$      547,935$      103,889$      81% 42$          83%

2017-12 10,489       334,413$      36,083$     370,496$      546,864$      176,368$      68% 35$          81%

2018-01 10,459       541,449$      35,972$     577,421$      544,987$      (32,434)$       106% 55$          85%

2018-02 -                 -$             -$               -$                  -$                 -$                  84%

2018-03 -                 -$             -$               -$                  -$                 -$                  85%

2018-04 -                 -$             -$               -$                  -$                 -$                  85%

2018-05 -                 -$                 -$               -$                  -$                 -$                  85%

2018-06 -                 -$                 -$               -$                  -$                 -$                  86%

Total 71,674 3,247,014$   246,673$   3,493,687$   3,747,998$   254,311$      93% 49$          

Mo. Avg. 10,239 463,859$      35,239$     499,098$      535,428$      36,330$        49$          
PY Mo. Avg. 
@ 6/30/17 12,082 491,794$      41,544$     533,338$      620,353$      87,015$        86% 44$          

2/12/2018 1 VSEBG Dental Jan. 2018VSEBG Master



Monthly Experience Report
VSEBG Pool I
Dates: (7/1/2017-6/30/2018)

Name: Valley Schools Employee Benefits Group
Plan: Pool I
Funding:     Self Funded
a b c d e f g h i j

Date Employees
Paid Dental 

Claims
PEPM Fixed 
Expenses

Total Paid Claims 
& Expenses Contributions

Surplus/  
(Deficit)

Total Cost 
Loss Ratio

Total Cost 
PEPM

PY YTD Loss 
Ratio

2017-07 1,930         86,488$        5,972$       92,460$        68,560$       (23,900)$      135% 48$          69%

2017-08 2,026         95,511$        6,980$       102,491$      71,552$       (30,939)$      143% 51$          90%

2017-09 2,189         35,000$        7,516$       42,516$        76,626$       34,110$       55% 19$          84%

2017-10 2,205         51,019$        7,585$       58,604$        76,939$       18,335$       76% 27$          88%

2017-11 2,205         46,757$        7,589$       54,346$        76,803$       22,457$       71% 25$          89%

2017-12 2,207         45,298$        7,596$       52,894$        76,722$       23,828$       69% 24$          86%

2018-01 2,215         71,454$        7,616$       79,070$        77,093$       (1,977)$        103% 36$          89%

2018-02 -$                  -$                 -$                88%

2018-03 -$                  -$                 -$                89%

2018-04 -$                  -$                 -$                89%

2018-05 -$                  -$                 -$                90%

2018-06 -$                  -$                 -$                91%

Total 14,977 431,527$      50,854$     482,381$      524,295$      41,914$       92% 32$          

Mo. Avg. 2,140 61,647$        7,265$       68,912$        74,899$       5,988$         32$          
PY Mo. Avg. 
@ 6/30/17 3,341 93,922$        11,491$     105,413$      115,600$      10,188$       91% 32$          

Premiums
Employee Only 26.11$              
Employee + Spouse 52.22$              
Employee + Child(ren) 54.83$              
Employee + Family 78.32$              

Monthly Contribution Rates

2/12/2018 2 VSEBG Dental Jan. 2018VSEBG Pool I



Monthly Experience Report
VSEBG Pool II
Dates: (7/1/2017-6/30/2018)

Name: Valley Schools Employee Benefits Group
Plan: Pool II
Funding:     Self Funded
a b c d e f g h i j

Date Employees
Paid Dental 

Claims
PEPM Fixed 
Expenses

Total Paid Claims 
& Expenses Contributions

Surplus/  
(Deficit)

Total Cost 
Loss Ratio

Total Cost 
PEPM

PY YTD Loss 
Ratio

2017-07 3,960 210,604$      13,650$     224,254$      184,373$       (39,881)$ 122% 57$          60%

2017-08 4,206 221,496$      14,400$     235,896$      194,520$       (41,376)$ 121% 56$          86%

2017-09 4,402 136,778$      15,081$     151,859$      202,935$       51,076$ 75% 34$          81%

2017-10 4,423 161,243$      15,222$     176,465$      204,135$       27,670$ 86% 40$          81%

2017-11 4,419 166,450$      15,184$     181,634$      204,155$       22,521$ 89% 41$          83%

2017-12 4,410 120,474$      15,164$     135,638$      203,629$       67,991$ 67% 31$          82%

2018-01 4,385 213,036$      15,084$     228,120$      202,150$       (25,970)$ 113% 52$          85%

2018-02 -$                  -$                  -$ 85%

2018-03 -$                  -$                  -$ 87%

2018-04 -$                  -$                  -$ 87%

2018-05 -$                  -$                  -$ 87%

2018-06 -$                  -$                  -$ 88%

Total 30,205 1,230,081$   103,785$   1,333,866$   1,395,897$    62,031$ 96% 44$          

Mo. Avg. 4,315 175,726$      14,826$     190,552$      199,414$       8,862$ 44$          
PY Mo. Avg. 
@ 6/30/17 3,919 142,640$      13,444$     156,084$      177,698$       21,613$       88% 40$          

Premiums
Employee Only 32.86$              
Employee + Spouse 65.72$              
Employee + Child(ren) 69.01$              
Employee + Family 98.58$              

Monthly Contribution Rates

2/12/2018 3 VSEBG Dental Jan. 2018VSEBG Pool II



Monthly Experience Report
VSEBG Pool III
Dates: (7/1/2017-6/30/2018)

Name: Valley Schools Employee Benefits Group
Plan: Pool III
Funding:     Self Insured
a b c d e f g h i j

Date Employees
Paid Dental 

Claims
PEPM Fixed 
Expenses

Total Paid Claims 
& Expenses Contributions

Surplus/  
(Deficit)

Total Cost 
Loss Ratio

Total Cost 
PEPM

PY YTD Loss 
Ratio

2017-07 3,579         331,112$      13,192$     344,304$      247,761$     (96,543)$ 139% 96$          56%

2017-08 3,600         317,444$      12,381$     329,825$      249,508$     (80,317)$ 132% 92$          86%

2017-09 3,835         148,991$      13,182$     162,173$      264,614$     102,441$ 61% 42$          79%

2017-10 3,871         167,526$      13,351$     180,877$      266,689$     85,812$ 68% 47$          78%

2017-11 3,876         194,733$      13,333$     208,066$      266,977$     58,911$ 78% 54$          80%

2017-12 3,872         168,641$      13,323$     181,964$      266,513$     84,549$ 68% 47$          80%

2018-01 3,859         256,959$      13,272$     270,231$      265,744$     (4,487)$ 102% 70$          83%

2018-02 -$                  -$                 -$ 82%

2018-03 -$                  -$                 -$ 83%

2018-04 -$                  -$                 -$ 83%

2018-05 -$                  -$                 -$ 82%

2018-06 -$                  -$                 -$ 83%

Total 26,492 1,585,406$   92,034$     1,677,440$   1,827,806$  150,366$     92% 63$          

Mo. Avg. 3,785 226,487$      13,148$     239,634$      261,115$     21,481$       63$          
PY Mo. Avg. 
@ 6/30/17 4,822 255,232$      16,608$     271,840$      327,055$     55,214$       83% 56$          

Premiums
Employee Only 45.01$              
Employee + 1 90.03$              
Employee + 2 94.53$              
Employee + Family 135.04$            

Monthly Contribution Rates

2/12/2018 4 VSEBG Dental Jan. 2018VSEBG Pool III



           REPORT DEFINITIONS

Column Name Data Description
Date Month and year for experience data reported.
Employees Number of employees as reported by provider source.

Paid Dental Claims
Paid dental claims as reported by provider source in reported month for all claims paid since the effective date including 
current report month except as noted.

PEPM Fixed Expenses This amount includes all administrative costs & third party administrator costs.  
Total Paid Claims & Expenses Estimated paid claims plus plan fixed expenses.

Contributions
Contributions calculation = employees reported by provider source during reported month times contribution rates.  Prior 
months totals may change based on any retroactivity reported by Districts.

Surplus/(Deficit) Total contributions less total paid claims and expenses.
Total Cost Loss Ratio Total paid claims and expenses divided by total contributions.
Total Cost PEPM Total paid claims and expenses divided by total employees.
Prior Year YTD Loss Ratio Loss ratio year-to-date as of the same month in the prior year.

This data has not been audited and is presented for the sole purpose of measuring the plan performeance.  The accuracy and reliability of the Monthly Experience Report is dependent on the information available at the time the report was prepared.  Any 
changes to the underlying data will affect the results reported in the Monthly Experience Report.  This report will reflect any eligibility retroactively and this may lead to a restatement of prior month(s)' data. 



GLENDALE ELEMENTARY SCHOOL DISTRICT 
TRUST BOARD 

INFORMATIONAL AGENDA ITEM 
 

Reports, presentations and other similar items are submitted to the Trust Board as 
information and do not require action. 

 
 
AGENDA NO:   6.e   TOPIC:  Financial Review                  
 
SUBMITTED BY:   Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services  
 
DATE ASSIGNED FOR CONSIDERATION:   February 21, 2018       

 
 
The Trust Board will be presented with a financial report for January 31, 2018.  The “Ending 
net position reserved for claims and expenses” are $14,318,680.82.   
 
 
 







GLENDALE ELEMENTARY SCHOOL DISTRICT 
TRUST BOARD 

INFORMATIONAL AGENDA ITEM 
 

Reports, presentations and other similar items are submitted to the Trust Board as 
information and do not require action. 

 
 

AGENDA NO:  6.f    TOPIC:  Wellness and Insurance Update      
 
SUBMITTED BY:  Mr. Mike Barragan, Assistant Superintendent for Finance & Auxiliary Services   
 
DATE ASSIGNED FOR CONSIDERATION:  February 21, 2018       
 
 
 
Ms. Davita Solter, Wellness Specialist, and/or Ms. Jodi Finnesy, Benefits Analyst, will present the 

Trust Board with an update. 
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